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ARTICLE I - RECOGNITION 

1.01 Recognition 

The Marysville Board of Education, hereinafter referred to as the "Board", 
hereby recognizes the Marysville Education Association, OEA/NEA, 
hereinafter referred to as the "Association", as the sole and exclusive 
representative of the bargaining unit. 

1.02 Bargaining Unit Defined 

A. The bargaining unit shall include all full-time and regular part-time 
certificated personnel currently employed or to be employed. 
Excluded from the bargaining unit are the Superintendent, 
Treasurer, principals, teaching principals, substitutes, 
non-certificated personnel, and any other personnel hired to perform 
managerial or supervisory duties. 

B. Long-term substitutes shall be bargaining unit members during the 
duration of such long-term assignment; provided however, such 
long-term substitutes shall not have the rights and privileges granted 
herein pursuant to Article XVII, Contract Procedure, and Article XI, 
Reduction in Force; long-term substitute shall be defined as a 
teacher employed as a substitute with an assignment to one (1) 
specific teaching position for not less than sixty (60) days during a 
school year. Any "substitute teacher" who completes sixty (60) 
consecutive days in the same assignment shall be placed on the 
salary schedule commensurate with the teacher's level of education 
and no more than seven years of experience. The district agrees 
that it will not change the assignment of "substitute teachers" who · 
would otherwise qualify for such employment and placement to 
avoid its obligations, unless for performance issues. A "substitute 
teacher" is a teacher replacing a regular teacher on leave. 

C. Hereinafter, employee(s) in the defined unit will be referred to as 
bargaining unit member(s) or member(s). 

D. While Tutors are part of the bargaining unit represented by the MEA, 
they shall be employed by the Board strictly in accordance with the 
terms and conditions set forth below, and the Tutors shall only have 
those rights delineated herein. 
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1) Tutors shall not be considered a "regular" teaching employee 
for purposes of Ohio Revised Code (ORC) Sections 3319.08 
and 3319.09. 

2) Tutors shall be employed on a temporary, casual and "as 
needed" basis as assigned by the Superintendent. As such, 
Tutors are not guaranteed any particular number of hours per 
day, per week, or per year. The Superintendent or designee 
has the authority to determine if, when, and whether the 
services or the Tutor are necessary. 

3) Employment for the Tutor shall be for a specific assignment, 
as services are needed, and such assignment may be 
terminated whenever it is determined by the Board that the 
services are no longer needed, or that the Tutor has not 
performed the duties in an acceptable manner as determined 
by the Superintendent or designee. As such, the need for a 
Tutor may be intermittent and may vary as to the number of 
hours per year based on the number of students requiring 
services from a Tutor and/or the amount of funds available to 
the District for funding such Tutor position. 

4) Tutors shall be paid at the Board approved hourly rate for 
Tutors/Home Instructors/ESL Tutors/Auxiliary Aide Tutors for 
services rendered (i.e., for work performed as requested and 
authorized by the Superintendent or designee). 

5) The total compensation to be received by a Tutor will depend 
upon the number of hours worked within any pay period. 

6) The Board shall make retirement system contributions on 
behalf of the Tutor (employer's share) as required by law. 

7) Tutors shall not be entitled to Board-paid insurance (except 
life insurance), paid leaves, or any other paid benefits 
accorded to regular teaching employees. This provision 
expressly supersedes and replaces ORC Section 3319.141. 
Additionally, Tutors will not be eligible for severance and shall 
not be permitted to participate in any retirement incentive 
program. 

8) Tutors' employment contracts shall be for a term of one (1) 
year and shall automatically expire, without necessity for the 
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Tutor being evaluated, the Board taking any further action, 
and/or the Tutor receiving notice of said non-renewal prior to 
April 301

h. The Tutor's employment contract shall expressly 
state that "This document shall constitute notice of non
renewal of this contract at its expiration." There is no 
obligation that the Board comply with the evaluation or non
renewal procedures contained in ORC Sections 3319.11 and. 
3319.111, and/or the Master Agreement. This provision shall 
expressly supersede ORC Sections 3319.11 and 3319.111. 

9) Tutors will not be eligible to accrue seniority and Tutors will 
not, in the event of reduction in force in teaching staff, have 
any bumping rights. 

10) Tutors must abide by all rules, regulations, and policies of the 
Board, and the direction of the Superintendent or designee. 

1.03 Member Rights 

All bargaining unit members as described herein are entitled to all rights, 
benefits and privileges of this contract unless otherwise specified. 

ARTICLE 11- NEGOTIATIONS PROCEDURE 

2.01 Initiating Negotiations 

A. The Board of Education and the Association shall enter into 
negotiations for the purpose of achieving a signed Master 
Agreement covering wages, hours, and terms and conditions of 
employment and the continuation, modification or deletion of existing 
provisions of the current Master Agreement. 

B. Request to open negotiations shall be made by either party in writing 
and sent by certified mail or hand delivered. Board requests shall be 
made to the President of the Association; Association requests shall 
be directed to the Superintendent of Schools. Requests to negotiate 
shall be made no later than four (4) months prior to the expiration of 
the negotiated Master Agreement. 

1) Ten (10) months prior to the expiration of the current Master 
Agreement, designated representatives of the parties will meet 
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to discuss the process for the negotiation of the successor 
Master Agreement. 

2) The written request for negotiations shall include: 

a. date of writing; 

b. statement of purpose of meeting; 

c. name, address and telephone number of the official 
contact representing the requesting party who will agree 
to a mutually satisfactory time for initial negotiations 
meeting. 

3) A written reply shall be sent by certified mail or hand delivered 
by the receiving official contact within five (5) school days to 
the official contact of the requesting party. The communique 
shall include: 

a. date of writing; 

b. recognition of request for a professional negotiations 
meeting; 

c. time, place and date of mutually agreeable initial 
negotiations meeting. 

C. The initial meeting date shall be set no later than three and one-half 
3%) months prior to the expiration of the Master Agreement, unless 
both parties agree to a later date. Subsequent meeting dates shall 
be scheduled at time periods of fourteen (14) days interval or less, 
unless both parties agree otherwise. Negotiations shall be 
concluded by six (6) weeks prior to the expiration of the Master 
Agreement unless a mutually satisfactory later date is agreed upon. 
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2.02 Conduct of Negotiations 

A. Representation 

All negotiations shall be conducted by designated negotiating teams. 
The Board's negotiating team shall be designated by the Board and 
the Association's negotiating team shall be designated by the 
Association. Prior to negotiations, the Board and the Association will 
agree to the format of negotiations (i.e. IBB, traditional bargaining). 
Any necessary training will be agreed upon by the Board and the 
Association and will take place prior to the start of negotiations. 

B. Authority of Negotiators 

While no final agreements may be executed by the negotiators, the 
parties mutually pledge that their representatives shall be clothed 
with all necessary power and authority as required by law to make 
proposals, consider proposals and reach compromise during the 
course of negotiations. 

C. Good Faith Negotiations 

Negotiations shall be in good faith. The Board and the Association 
shall be willing to react to the proposals of the other. If a proposal is 
unacceptable, the other side shall be obligated to give reasons why. 
Nothing in this Master Agreement shall compel either party to agree 
to a proposal or to make concessions(s). 

D. Exchange of Information 

Prior to and during the period of negotiations, each party will provide 
the other, upon written request, all regularly and routinely prepared 
information concerning issues under consideration; provided, 
however, nothing herein shall require the production of documents 
expressly generated for use of the Board and/or its representatives 
in matters relating to collective bargaining. 

E. Submission of Issues 

A written summary of initial proposals shall be exchanged at the first 
negotiations meeting. Such summary shall be in such sufficient 
detail to reasonably advise the other party as to the intent of the 
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proposal. Additional proposals shall be added during the negotiating 
period only by mutual consent of the parties. 

F. Meetings 

The parties shall meet at such places, dates and times agreed upon 
at the beginning of the prior meeting. The approximate length of 
each meeting shall be determined at the beginning of each 
negotiations session. 

G. Other Ground Rules 

Any other ground rules shall be determined at the initial negotiations 
session. 

2.03 Agreement 

A. As issues are discussed and tentative agreement reached, said 
items shall be reduced to writing and initialed by a representative of 
each team. 

B. When a tentative settlement is reached, it shall be reduced to writing 
by the teams, proofed, and submitted to the membership of the 
Association for its consideration and, if approved, thereafter to the 
Board for its consideration. 

C. After approval of both bodies, the teams shall proof a final copy to 
be duplicated so that four (4) originals are signed by the Board 
President, Treasurer and Superintendent for the Board and the 
Association President, Negotiations Chairperson and the agent of 
record for the Association. Of the four (4) original signed copies, two 
(2) shall be given to the Association and two (2) given to the Board. 
The Treasurer shall file one (1) copy with the State Employment 
Relations Board. 

D. The Board shall distribute copies of the Master Agreement to each 
bargaining unit member within sixty (60) days following its approval 
except for good cause shown. No less than thirty (30) additional 
copies of the Master Agreement shall be made available to the 
Association at cost. 
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2.04 Dispute Resolution 

A. The Board and Association agree to maintain and continue 
negotiations dialogue through May 151

h, the established negotiations 
period, unless impasse is mutually agreed upon at an earlier date. 

B. In the event that agreement has not been reached by the end of the 
negotiations period, either party may declare a negotiations 
impasse. If impasse is declared, those items not tentatively agreed 
to shall be submitted to mediation. The Federal Mediation and 
Conciliation Service (FMCS) shall be contacted jointly by both sides 
to supply a mediator. All recommendations of the mediator shall be 
advisory and not binding upon the parties. 

C. Mediation shall take place for a minimum of ten (10) days. If no 
agreement is reached by the end of this mediation period, the 
Association may exercise its right to strike in accordance with ORC 
Section 4117 .14(0)(2). 

D. The procedure set forth in this section represents a mutually agreed 
dispute settlement procedure which supersedes the procedures 
contained in ORC Section 4117.14, except that the Association 
retains the right to strike by following the procedures set forth in 
ORC Chapter 4117. 

2.05 In-term Impasse Procedure 

A. Notwithstanding ORC Section 4117.14(G), the following procedure 
shall be implemented only in the resolution of an impasse arising 
between the parties pursuant to Division B below and/or Section 
2.07 (Severability) of this Article. Except as may be otherwise 
expressly agreed in writing, the procedures herein shall not be 
applicable to an impasse that may arise between the parties in the 
bargaining of a successor agreement or in the resolution of any 
other impasse between the parties of whatever nature. 

B. If, during the life of this Master Agreement, bargaining is necessary 
due to mandatory directives from agencies having jurisdiction over 
the Board, severability of the Master Agreement as provided in 
Section 2.07 below, or a specified reopener provision in the 
collective bargaining agreement, the following procedure shall be 
used: 
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1) The parties shall meet and bargain for a maximum of thirty 
(30) days. If the in-term bargaining does not result in 
agreement between the parties, either party may demand the 
matter be submitted to an arbitrator selected from, and 
according to, the Voluntary Rules and Regulations of the 
American Arbitration Association (AAA). 

2) Upon impasse, each party shall provide the other with a list of 
unresolved issues within two (2) work-days from the date 
impasse is declared. 

3) Within five (5) work-days after the declaration of impasse, the 
parties shall exchange their final offer on each of the 
unresolved issues. 

4) At the request of either party, the parties shall meet within 
seven (7) work-days and be given the opportunity to present a 
revised final offer for any unresolved issue. 

5) Issues remaining unresolved at the conclusion of the 
post-impasse bargaining session shall be presented to an 
Arbitrator for final offer arbitration. 

6) The Arbitrator shall be selected from a list of arbitrators 
submitted by and in accordance with the Voluntary Rules of 
the American Arbitration Association. 

7) The final offer of the parties shall be that as presented at the 
post-impasse bargaining session conducted pursuant to 
sub-divisions (3) or (4) above. 

8) All unresolved issues shall be considered individually. 

9) The Arbitrator shall hold a hearing within thirty (30) days of 
his/her selection or as soon thereafter as is practicable and 
hear such testimony from the parties as he/she deems 
appropriate. 

10) Upon conclusion of the hearing, the Arbitrator shall resolve the 
dispute between the parties by selecting, on an issue-by-issue 
basis, the best from between each of the party's final 
settlement offers, taking into consideration the following: 
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a. past collective bargaining agreements, if any, between 
the parties; 

b. comparison of the issues submitted to those involving 
other public school districts giving consideration to 
factors peculiar to the Marysville Exempted Village 
School District; 

c. the interests and welfare of the public, the ability of the 
Marysville Exempted Village Board of Education to 
finance and administer the issues proposed, and the 
effect of the adjustments on the normal standard of 
public service; 

d. the lawful authority of the Board of Education; 

e. the stipulations of the parties, if any; 

f. such other factors, not confined to those listed in this 
section, which are normally or traditionally taken into 
consideration in the determination of the issues 
submitted to final offer settlement through voluntary 
collective bargaining, mediation, fact-finding, or other 
impasse resolution procedures in the public service or in 
the private employment. 

11) The Arbitrator shall have no authority to modify a final offer of 
either party or make an award which is not a final offer of a 
party. 

12) The issuance of a final offer settlement award shall be binding 
upon the parties. 

13) The parties shall bear equally the cost of the final offer 
settlement procedure. 
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2.06 Dispute Resolution; Reopener by Agreement of Parties 

A. The Dispute Resolution procedure as set forth in Section 2.04 above 
shall be implemented for any impasse occurring by reason of a 
reopener of this Master Agreement expressly agreed to by the 
parties. 

B. If the parties have not resolved the impasse after completion of the 
procedure set forth in Section 2.04 above, the parties shall have all 
rights and authorities as set forth in ORC Chapter 4117. 

2.07 Severability 

A. This Master Agreement supersedes and prevails over all statutes of 
the state of Ohio, except as specifically set forth in ORC Section 
4117.10(A), and all policies, rules and regulations of the Board. 
However, should SERB or any court of competent jurisdiction 
determine, after all appeals or times for appeals have been 
exhausted, that any provision is unlawful, such provision shall be 
automatically terminated but all other provisions of the Master 
Agreement shall remain in full force and effect. 

B. Within ten (10) days after any provision of this Master Agreement 
has been determined unlawful, the parties shall commence 
bargaining as provided in Section 2.05, In-term Impasse Procedure, 
above. 

2.08 Waiver of Bargaining 

The parties acknowledge that during the negotiations which resulted in this 
Master Agreement, each had the unlimited right and opportunity to make 
demands and proposals on any subject within the scope of bargaining. 
The understandings and agreements arrived at by the parties are set forth 
herein, and the parties agree that this Master Agreement constitutes the 
entire Master Agreement between them and settles all issues within the 
scope of bargaining. The Association expressly waives, during the term of 
this Master Agreement, any right it may have to bargain any term or 
condition of employment of any bargaining unit member which is not in 
direct conflict with any lawful term of this Master Agreement except as 
provided in Section 2.05(A) above. 
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2.09 No Strike Provision 

Neither the Marysville Education Association, its agents, nor any 
bargaining unit member shall strike or engage in any slowdown, 
withholding of services or concerted activities designed to interfere with the 
normal operations of the school district during the term or extended term of 
this Master Agreement. Bargaining unit members shall be subject to the 
provisions of the ORC in accordance with Chapter 4117 in their entireties, 
as well as any future revisions to the ORC. Further, bargaining unit 
members found to be in violation of the above shall be subject to 
immediate disciplinary action by the Board, including termination under 
ORC Section 3319.16. 

ARTICLE Ill - MANAGEMENT RIGHTS 

The Board reserves unto itself all rights, privileges, powers and authorities 
granted by ORC Section 4117.0B(C) and those arising at common law except as 
such rights may be diminished by the express and unequivocal provisions of this 
Master Agreement. 

ARTICLE IV - ASSOCIATION RIGHTS 

4.01 Exclusive Rights 

Except as may be otherwise required by law, the rights outlined in this 
Article shall be the exclusive rights of the Association as the recognized 
bargaining agent. 

4.02 Use of Buildings and Equipment 

A. The Association will have the right to use school buildings at 
reasonable times as long as the use does not interfere with a 
previously scheduled use of the building. The principal of the 
building in question will be notified no less than thirty-six (36) hours 
in advance, whenever possible, of the time and place of all such 
meetings. The Association shall pay the cost of extra cleaning or 
set-up expenses, if any. 

B. The Association building representatives will have permission to use 
school equipment with prior notice to the building principals, 
provided the Board is reimbursed for any consumable supplies used 
by the Association, provided the Association shall reimburse the 
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Board for any loss or damage to any such equipment by reason of 
such use except for loss from ordinary wear and tear. 

4.03 Dissemination of Information 

A. The Association or its representatives shall have the right to: 

1) Use the inter-school mail system and/or District's Intranet to 
distribute materials. 

2) Use in each building a reasonable amount of space or existing 
faculty bulletin boards located in areas readily accessible to 
and normally frequented by teachers. 

3) Use of the school public address system for Association 
announcements in accordance with administrative procedures. 

4) Make brief announcements at faculty meetings. 

4.04 Participation at Board Meetings 

A. The Association President shall be provided with the Board Agenda, 
approved minutes, and other documents given Board members 
except those things confidential in nature and items discussed in 
executive session at the time such documents are provided to the 
Board members. 

B. The Association President or his/her designee may speak during the 
public participation portion of the agenda and at such other times as 
the Board President has given prior written authorization. 

4.05 Access to Information 

A. The Association President shall be notified of all written Board 
policies and any amendments within thirty (30) days of adoption. 

B. The Board shall provide the Association President with the names, 
and building assignments of all persons within the bargaining unit on 
or before October 151

h of each school year. 

C. The Board shall furnish the Association information related to its 
financial and educational operation. Such information shall be 
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provided within ten calendar days of receipt of the Association's 
written request; provided, however, nothing herein shall require the 
Board to provide anything other than public records or to specially 
prepare such information except as such information is prepared in 
the Board's ordinary course of business. 

4.06 Association Business 

A. Bargaining unit members elected as delegates to the OEA 
Representative Assembly may attend, without loss of pay, meetings 
of that Assembly, not to exceed a total of two (2) days per school 
year. All costs associated with the meetings shall be the 
responsibility of the Association or the individual bargaining unit 
member. 

B. Association leave shall be requested at least ten (10) days in 
advance and in accordance with District regulations on the "Leave 
Request" form. 

C. Duly authorized representatives of the Association and its affiliates 
may transact Association business on the Board's property at any 
time before, after, or during the regular work day provided that such 
business shall not interfere with the assigned duties of a bargaining 
unit member. 

ARTICLE V - ASSOCIATION DUES/ASSESSMENTS 

5.01 Dues Deduction 

A. The Board agrees to deduct from the wages of any bargaining unit 
member the dues, initiation fees and assessments of the Association 
upon presentation of a written deduction authorization form from any 
member at least fifteen (15) days from the first work day of the 
school year. Said deduction shall remain in effect unless withdrawn, 
in writing, by the bargaining unit member between September 1 and 
September 30th of any school year. 

B. Deductions shall be made in as nearly equal-pay-period installments 
as possible during the school year and in an amount determined by 
the Association. Deductions of the installments shall begin at the 
next pay period no less than ten (10) work days from receipt of the 
authorization. 
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C. The Board shall transmit to the Association in a single check in the 
amount of all dues so deducted with five (5) days of the pay period 
along with a listing of bargaining unit members and deductions 
made. 

D. The MEA shall defend and indemnify the Board, its members, and its 
administration and supervisory employees, including but not limited 
to the Board's Treasurer (hereinafter, "the indemnitees"), for, and 
hold them harmless from, any and all liability, damages including any 
punitive damages, and expenses, directly or indirectly incurred by 
the indemnitees or any of them, because of any legal action or 
administration claim brought against them as a result of the 
provisions of this Article. 

5.02 Fair Share 

A. Current members shall remain dues paying members or pay the fair 
share in accordance with this section. 

B. Bargaining unit members initially employed after the effective date of 
this Master Agreement who elect not to become members of the 
Marysville Education Association shall pay through Board deduction 
from his or her pay a fair share fee for the Association's 
representation of such non-members. 

C. Notice of the fair share fee shall be transmitted by the Association to 
the Treasurer of the Board on or about September 15th of each year 
for the purpose of determining amounts to be payroll deducted, and 
the employer agrees to promptly transmit all amounts deducted to 
the Association. 

D. Payroll deduction of such annual fair share fees shall commence on 
the first pay date which occurs on or after January 15th annually. In 
the case of unit employees hired after the beginning of the school 
year, the payroll deduction shall commence on the first pay date on 
or after the later of: 

1) Sixty (60) days employment in the bargaining unit position; or 

2) January 15th. 
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E. Upon termination of membership during the year, the Treasurer 
shall, upon notification from the Association that a member has 
terminated membership, commence the deduction of the fair share 
fee with respect to the former member, and the amount of the fee yet 
to be deducted shall be the annual fair share fee less that amount 
previously paid through payroll deduction. The deduction of said 
amount shall commence on the first pay occurring on or about forty
five (45) days from the termination of membership. 

F. The Board further agrees to accompany each such transmittal with a 
list of the names of the bargaining unit members for who such fair 
share fee deductions were made, the period covered, and the 
amounts deducted for each. 

G. The Association represents to the Board that an internal rebate 
procedure has been established in accordance with ORC Section 
4117.09(C) and that a procedure for challenging the amount of the 
representation fee has been established and will be given to each 
member of the bargaining unit who does not join the Association and 
that such procedure and the notice shall be in compliance with the 
applicable state and federal laws and the Constitutions of the United 
States and the State of Ohio. 

H. Upon timely demand, non-members may apply to the Association for 
an advance reduction/rebate of the fair share fee pursuant to the 
internal procedure adopted by the Association. 

5.03 Other Deductions 

A. Other deductions as may be authorized herein, including FCPE 
(Fund for Children and Public Education) contributions, shall be 
submitted to the Board Treasurer. Such deductions shall begin with 
the next pay check no less than ten (10) work days from receipt of 
the authorization. 

B. The MEA shall indemnify and hold harmless the Marysville 
Exempted Village School District, the Board, its employees and 
agents from any action, cause of action, attorney fees, costs or 
damages arising from any good faith implementation of the 
provisions of this section. 
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ARTICLE VI - ACADEMIC FREEDOM 

A. Except as otherwise limited herein, teachers shall have the right to 
teach without unwarranted interference, harassment, pressure or 
intimidation on matters they have a responsibility to present, 
including material emanating from state authorized and Board 
adopted curricula, to their classes in such a way as to contribute to 
the overall intellectual growth and general development of each 
child. Members shall be given adequate encouragement so that, 
while following Board adopted curricula, subjects may be explored 
openly and adequately within the classroom; provided, however, the 
teacher shall be held strictly accountable for exercising reasonable 
and sound judgment in selecting for discussion those issues which 
he/she deems appropriate when consideration is given to the 
maturity and understanding of the students involved. Failure to 
exercise such judgment may result in such disciplinary action as the 
Board deems appropriate. 

B. It is mutually recognized that freedom carries with it responsibility; 
academic freedom also carries with it academic responsibility which 
is determined by the basic ideals, goals, and institutions of the local 
community. Discussion and analysis of controversial issues should 
be conducted within the framework of the fundamental values of the 
community as they are expressed in the educational philosophy and 
objectives of the Board. 

C. Within the limitations contained in this Article, academic freedom 
shall be defined as: 

1) The right to teach and learn about controversial issues which 
have economic, political, scientific, or social significance. 

2) The right to select and use materials which are relevant to the 
levels of ability and maturity of the students and the 
educational objectives of the school system. 

3) The right to maintain a classroom environment which is 
conducive to the free exchange and examination of ideas. 

4) The right of students to hold divergent ideas as long as the 
expression of their dissent is done within the guidelines of 
debate and discussion which are generally accepted by 
teachers in a normal classroom environment. 
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5) The right of free expression of conscience on matters of public 
concern as private citizens with the correlative responsibility of 
a professional presentation of balanced views relating to 
controversial issues as they are studied in the classroom. The 
teacher's personal views shall be clearly identified as opinion. 

D. Guidelines for selection of controversial issues to be studied in the 
classroom are: 

1) The issue shall be suitable for students of the maturity and 
background represented in the class. 

2) The issue shall be related to the course content and help 
achieve course objectives. 

3) The issue shall provide the student an opportunity to study 
controversial issues. 

4) The issue shall provide the student competent instruction 
balancing the various and/or conflicting points of view in an 
atmosphere free from bias and prejudice. 

5) The issue shall provide the students their right to form, identify 
and express their own opinions on controversial issues as 
long as a balanced presentation is made on conflicting 
positions. 

E. The evaluation of student performance is the primary responsibility 
of the teacher in accordance with policy adopted by the Board. No 
grade or test score assigned a student may be changed without just 
cause and notice to the teacher who assigned the grade or score. 

ARTICLE VII - WORKING CONDITIONS 

7.01 Length of School Year 

A. The school year shall consist of one hundred eighty-six (186) days 
which includes one hundred eighty (180) student days and six (6) 
professional work days. Two (2) professional work days will be 
planned immediately prior to the beginning of the school year. Of 
these two (2) days, one (1) day or its equivalent shall be for staff 
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in-service; there will also be scheduled one (1) day at the end of 
each of the four (4) nine (9) week grading periods. No more than the 
equivalent of one (1) day of these four (4) days will be used for staff 
in-service, except for any additional in-service as may be mandated 
by the Ohio Department of Education. Any such staff in-service shall 
have adequate prior notice. Any variation to this procedure must 
have prior approval of both the Board and the Association. 

B. Upon approval of the building administrator, duties on the last 
teacher work day may be fulfilled by the member submitting a Last 
Teacher Work day Option form (Appendix G) indicating the number 
of hours of professional activities totaling the equivalent of a regular 
teacher work day. The member is expected to complete all end-of
year checklists and attend any applicable meeting on the last 
teacher work day as deemed necessary by the building 
administrator. 

7.02 Length of School Day 

Except as otherwise provided herein, the length of the regular duty day for 
bargaining unit members shall not exceed seven (7) hours and thirty-five 
(35) minutes, including a duty free lunch period. 

7.03 Duty-Free Lunch 

A. Each bargaining unit member shall be provided one (1) duty-free, 
uninterrupted lunch period per instructional day. The duration of the 
period shall be no less than thirty (30) minutes. 

B. Bargaining unit members shall notify a building designee if leaving 
during the period. 

7.04 Building Faculty Meetings 

A. Except in cases of urgent necessity, members shall be required to 
attend no more than two (2) thirty minutes or one (1) 60 minute 
general staff meeting per month which extends beyond the regular 
student day. Such general staff meetings shall begin prior to or at 
the conclusion of the student day (or as soon thereafter as practical) 
and when possible shall have a duration of one (1) hour or less 
beyond the regular student day. The building administrator may 
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cancel a previously scheduled faculty meeting if one is not 
necessary. 

8. Every reasonable effort shall be made to limit the number of 
departmental, phase or grade level meetings held beyond the 
regular duty day. 

C. The dates of building faculty meetings shall appear on the building 
calendar and in faculty handbooks. 

D. The building administrator shall prepare and distribute to all 
members an agenda for each building faculty meeting at least 
twenty-four (24) hours in advance of the meeting except where a 
meeting is called in a case of urgent necessity. Where possible, 
discussion and training topics will be reduced to writing and 
distributed to members in order to avoid unnecessary meetings. A 
written summary/minutes of each meeting will be distributed to 
members. 

E. For purposes of scheduling such meetings the student day shall 
begin with the student arrival bell at the beginning of the day and 
with the bell triggering student dismissal in the afternoon. 

7.05 Committee Meetings 

A. District-wide and building committee meetings shall have a duration 
of one (1) hour or less, when possible, beyond the regular student 
day. 

8. While membership on committees is strongly encouraged, such 
membership is voluntary. The committee shall elect a chairperson at 
its first meeting of the year. 

C. The committee shall develop goals and timelines for 
accomplishment of those goals at the first meeting of the year. The 
chairperson shall prepare and distribute to all committee members 
an agenda for each committee meeting at least twenty-four (24) 
hours in advance of the meeting except where a meeting is called in 
a case of urgent necessity. A written summary/minutes of each 
meeting will be distributed to committee members. 
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D. The parties agree to the establishment of the Professional 
Development Committee, which shall consist of at least one (1) 
bargaining unit member from each school building and 
representatives of the administration for the purpose of exploring 
options for professional development, curriculum development, 
in-service training programs, and technology education. The 
committee shall also review options and strategies for obtaining 
continuing education unit (CEU) credits and fulfilling teacher 
licensure requirements. The committee shall have a budget with 
which to plan development and training programs, and will meet to 
consider permanent meeting times as well as guidelines consistent 
with the purpose set forth above. The professional development 
committee shall submit its reco.mmendations to the Local 
Professional Development Committee by November 1. 

7.06 Planning and Conference Time 

A. Members assigned to the elementary, intermediate and middle 
schools shall be provided no less than two hundred (200) minutes 
preparation time per week within the member's student day. 

8. Members assigned to the high school shall be provided with a daily 
preparation period of the same length as a regular class period. 

7.07 Parent-Teacher Conference Time 

A. The equivalent of two (2) days per school year shall be scheduled 
for the purpose of parent-teacher conferences in grades K-12. 

8. The structure and use of such days in each building shall be agreed 
to between the faculty and the building administrator. 

C. Such days are to be credited as school days in the calendar. 

D. Except upon the prior approval of the building principal, the 
scheduling of parent conferences shall be confined to the regularly 
scheduled conference as set forth in the school calendar. 
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7.08 Faculty Substitute Pay 

A. Bargaining unit members asked to substitute during their preparation 
and conference period for any other teacher shall be paid at the rate 
of twenty-one dollars ($21) per hour or the substitute hourly rate of 
pay, whichever is greater, for said substituting. 

B. Actual payment for faculty substituting will be made the first payroll 
following payroll staff receipt of time sheet. 

7 .09 Instructional Materials 

The Board shall make every reasonable effort to provide appropriate texts, 
library facilities, laboratory equipment, audio-visual equipment, current 
periodicals, paper and other clerical supplies, and supplementary materials 
within the financial resources available. 

7.10 Emergency Closings 

A. When schools are closed on a day-to-day emergency basis because 
of inclement weather, snow, ice, utility breakdown, etc., bargaining 
unit members will not be required to report to duty. 

B. On days where the opening of school is delayed by weather 
conditions, members shall be required to report to duty at the earliest 
time weather conditions permit. 

C. If said emergency days exceed those allowed by law, the scheduling 
of any make-up days shall be in accordance with the make-up days 
provided in the adopted school calendar. When necessary, the 
parties shall jointly determine the days/hours to be utilized for make
up in excess of the predetermined days established in the annual 
school calendar. 

D. Notification of school delay or closing shall be done according to 
procedures established by the building principal. 

7 .11 Unsatisfactory Conditions 

When the environmental conditions, in an area of the building where 
assignments are located, are in the bargaining unit member's judgment 
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detrimental to the education process, the member shall notify the building 
principal. The building principal shall forward the notification to the 
appropriate party (i.e. maintenance) and provide acknowledgement of this 
process to the notifying party. 

7.12 Attendance at Open House/Other School Activities 

A. Bargaining unit members shall attend the school's annual Open 
House and Orientation Program. Upon approval of the principal, 
bargaining unit members may be excused from attendance at such 
Open House because of urgent situations or personal illness. 

B. Except as otherwise provided in division (A) above, the participation 
in parent-teacher organization meetings, programs and activities is 
voluntary but participation is encouraged as a part of the member's 
professional responsibility. 

7.13 Class Size 

A. The ratio of teachers to pupils on a district-wide basis shall be at 
least one (1) full-time equivalent classroom teacher per twenty-five 
(25) pupils in average daily membership. Said ratio shall be 
calculated in accordance with ORC Sections 3317.02 and 3317.023. 

B. The ratio of teachers to pupils in kindergarten through fourth grade 
on a district-wide basis shall be at least one (1) full-time equivalent 
classroom teacher per twenty-five (25) pupils in average daily 
membership. Said ratio shall be calculated in accordance with 
ORC Sections 3317.02 and 3317.023. 

C. Should the State Board of Education change the minimum 
standards as they relate to this section, the Master Agreement will 
be adjusted to reflect such change. 

7.14 Job Sharing 

Job sharing is voluntary and is dependent upon the understanding that 
student needs and scheduling take precedence and preference over 
individual bargaining unit members preferences. All job sharing positions 
shall be reviewed annually by the superintendent and will not be renewed 
automatically. All decisions by the superintendent or building principal 
regarding the recommendation or approval of proposed job sharing 
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arrangements shall be final and not subject to the grievance procedure 
(Article XXll) of the Negotiated Agreement. 

The parties have agreed to the following: 

A. Bargaining unit members who wish to share a full-time position for 
the following school year shall submit a Letter of Intent and a written 
plan to the Superintendent and building principal no later than March 
1st of the school year preceding the proposed job share. 

B. Job sharing shall be defined as the sharing of duties and 
responsibilities of one ( 1) full time equivalent position by two (2) 
employees. 

C. Instructional planning time, job responsibilities, duties, and 
committee work will be shared equitably as determined by 
consensus among the two (2) bargaining unit members and the 
building principal. The written plan shall include a proposed 
teaching schedule, including all building responsibilities. While it 
may not be possible to make the teaching schedules and 
responsibilities exactly equal, reasonable efforts shall be made to 
make the teaching schedules and responsibilities equitable. 

D. Members of a job sharing team shall not be assigned duties or 
responsibilities in excess of one regular full-time position. 

E. Both members of the job sharing team shall communicate with their 
principal about attending In-Service Day(s), system-scheduled 
Parent-Teacher Conferences, teacher work days, professional 
development days/hours and Open House. 

F. Both members shall attend monthly staff meetings, if requested by 
the principal. If not requested, the teacher scheduled to work the 
day of the staff meeting will assume responsibility of informing the 
other member all necessary information. The teachers will assume 
responsibility for communication with the principal concerning 
request for attendance. 

G. Both members shall work collaboratively. Communication between 
the job sharing team is expected. 

H. If a 504 or IEP meeting is requested, the teacher who is assigned to 
teach during that time period will be responsible in attending as the 
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representative. The co-teacher will be responsible for 
communicating pertinent information for this meeting. 

I. Compensation shall be at one-half (1/2) the level which each teacher 
would receive under a full-time contract. 

J. Movement on the salary schedule shall be one (1) step after each 
year of job sharing. 

K. Each member of the job sharing team shall accrue one (1) year of 
seniority for each year of job sharing. 

L. If a job sharing team member requires to use any sick time during 
their scheduled school day, it will be considered a full sick day. 

M. If one of the job sharing team employees is absent from work, the 
other bargaining unit member may assume the full-time duties and 
be compensated on the regular substitute board approved substitute 
rate. A job sharing employee shall not be employed by the board as 
a substitute for other teaching positions within the District and shall 
agree that he/she will not hold substitute employment in other 
districts while employed as a job sharing teacher. 

N. If a job sharing team member requests a personal day during their 
scheduled school day, it will be considered a full personal day. 

0. Benefits will be distributed as if they were one employee working for 
the District. Therefore, both members of the job sharing team will be 
offered in the following order: 

1) FIRST: Each member of the job sharing team will be offered 
health insurance and each member shall be responsible for 
payment of 50% of the Board's cost of the insurance premium 
if he/she elects coverage. 

2) SECOND: One of the job sharing positions is eligible for 
health care coverage as if a full-time employee. The other job 
sharing position will not be eligible to collect the $1500.00 
stipend for not accepting insurance during the job share and 
will not be eligible for any health care coverage during this 
school year. 
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3) THIRD: If neither job sharing team members elects medical 
coverage, they will each be entitled to a $750.00 stipend. 

P. Vision, dental, and life insurance coverage may be elected by both 
job sharing team members; however, they will each have to 
contribute one-half (50%) of the monthly premium. 

Q. An initial job sharing arrangement shall have a maximum duration of 
one (1) school year and in order for a particular job sharing 
arrangement to continue or be renewed for an additional year, there 
must be mutual agreement among the Superintendent, building 
principal, and the participating teachers. 

R. In the first year of the job sharing experience, the Board shall treat 
the vacancy created by the job sharing as a leave of absence. 

S. AFTER THE SECOND YEAR IN THE SAME JOB SHARING 
POSITIONS, job sharing bargaining unit members who wish to 
return to full-time positions shall follow the voluntary transfer 
provisions of the Collective Bargaining Agreement. 

T. In the event that one of the job sharing employees resigns, ceases 
active employment with the district, or if a part of a job share position 
becomes vacant for any reason, the Superintendent at his/her 
discretion, shall either (1) return the other teacher to full-time status 
for the remainder of that school year or (2) fill the vacant part-time 
position for the remainder of that school year. 

ARTICLE VIII -VACANCIES 

8.01 Definition 

A vacancy shall be any position in the bargaining unit resulting from: 

A. The member leaving employment as a result of retirement, 
termination, resignation, leave of absence or death. 

B. The member's contract was non-renewed. 

C. The member was transferred to another bargaining unit position. 

D. The member assumed a non-bargaining unit position. 
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E. The creation of a new bargaining unit position. 

8.02 Posting of a Vacancy Notice 

A. The vacancy notice shall be posted within five (5) work days after 
the Board has determined that the vacancy is to be filled. 

B. During the school year (September to June) all vacancy notices shall 
be posted via the website, announced through a district wide email 
and announced through a district wide email. Each posting shall 
indicate the posting requirements listed in section D below. It shall 
be the responsibility of the bargaining unit member to review and 
respond to the posted positions for which s/he is interested. 

C. During the summer recess all postings for vacant district positions 
shall be posted via the website and announced through a district 
wide email. Each posting shall indicate the posting requirements 
listed in section D below. It shall be the responsibility of the 
bargaining unit member to review and respond to the advertised 
positions for which s/he is interested. 

D. The vacancy notice shall include the position title; entry level 
qualifications, licensing, and/or certification; description of the 
position's duties; pay rate/grade of the position; title of immediate 
supervisor; location where work is to be performed; date of initial 
posting; and the last date to apply for the position. 

E. Except for cases of urgent necessity, the posting period shall be for 
no less than seven (7) work days. 

8.03 Filling of Vacancy 

A. Except for cases of urgent necessity or the vacancy occurs late in 
the school year, the vacancy shall be filled not later than thirty (30) 
calendar days after the posting of the vacancy notice. 

B. If the vacancy occurs during the school year, a bargaining unit 
member may indicate interest (See Article IX, Section 9.04) in the 
position for the next school year. All vacancies shall be posted via 
the Marysville School District Website for a period of seven work 
days. Bargaining unit members interested in the posted vacancy 
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shall submit a completed online application within seven work days 
of the posting. If one (1) or more of such member-applicants are 
qualified, the position may be temporarily filled for the balance of the 
current school year. If none of the member-applicants are qualified, 
such vacancy shall be permanently filled. 

C. The qualifications of the candidates shall be determined by the sole 
and exclusive discretion of the Superintendent. Should there be 
candidates who have substantially equal qualifications, the most 
senior member shall fill the vacancy. 

ARTICLE IX - TRANSFERS 

9.01 Definitions 

A. Transfer - A change in assignment by an employee from one 
bargaining unit position to another. 

B. Voluntary Transfer - A voluntary transfer shall be an 
employee-initiated reassignment. 

C. Involuntary Transfer - An involuntary transfer shall be an 
employer-initiated reassignment of an employee. 

9.02 Voluntary Transfer 

A. Members shall have seven (7) work days from the posting of a 
vacancy to file a voluntary transfer request. 

B. A member making a request of a voluntary transfer for a vacancy, 
and whose request is denied, shall be given written reasons for the 
denial. 

9.03 Involuntary Transfer 

A. The Superintendent shall exercise his/her authority pursuant to ORC 
Section 3319.01 to assign bargaining unit members to bargaining 
unit positions. 

B. No member shall be involuntarily transferred in an arbitrary or 
capricious manner. 
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C. An employee involuntarily transferred shall be given written reasons 
for such transfer. 

9.04 Transfers Within Building 

Bargaining unit members' interest in transferring within the building shall 
be communicated by email or in writing to the Building Administrator. 
Upon the approval of the Superintendent, the principal shall make 
assignments within a building on a voluntary basis to the mutual 
satisfaction of the bargaining unit members at the affected grade levels(s). 
If this is not possible, then the choice of assignments shall be given, in 
turn, to the affected bargaining unit members(s) with greatest seniority until 
all reassignments have been made. Such reassignments shall be made 
prior to the posting of the vacancy. 

9.05 Miscellaneous 

A. Except for good cause shown, no transfer shall be implemented 
during a period of RIF that will result in the layoff of a more senior 
member. RIF is also discussed in A/S 11.03. 

B. Except for good cause shown, no transfer shall be implemented 
during a period of RIF that will preclude the recall of a member. 

ARTICLE X - SENIORITY 

10.01 Definition 

Seniority shall be defined as the length of continuous full or part-time 
service as a bargaining unit member under a limited or continuing contract 
in the District. 

10.02 Accrual of Seniority 

A. Seniority shall begin to accrue from the first day worked in a 
bargaining unit position. 

B. Seniority shall accrue for all time a member is on active pay status or 
is receiving workers' compensation benefits. 
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C. Time spent on unpaid leaves of absence or layoffs shall not accrue 
seniority but shall not constitute a break in seniority. 

D. Full-time members shall accrue one (1) year of seniority for each 
year of service of not less than one hundred twenty (120) days. 

E. Part-time employees shall accrue seniority pro-rated for each year of 
service of not less than one hundred twenty (120) days. 

F. Seniority of bargaining unit members who resign and are 
subsequently re-employed shall begin at the date of re-employment, 
except where such re-employment is for the following school year. 

10.03 Equal Seniority· 

A. A tie in seniority shall occur when two (2) or more employees have 
the same amount of seniority credit as determined by the seniority 
list. 

B. If two (2) or more bargaining unit members have the same length of 
continuous service, or if conflicts over seniority develop, seniority will 
first be determined by the date of Board of Education hiring as 
stated in the Board minutes; secondly by the date of the most recent 
teacher's employment application as signed or electronically 
submitted by the employee; thirdly by giving preference to the 
bargaining unit member who did substitute teaching in the District 
prior to the date of regular employment; and fourthly by a flip of the 
coin. These procedures will apply to both limited and continuing 
contract seniority. 

10.04 Loss of Seniority 

A. Seniority shall be lost when an employee retires, resigns, is 
non-renewed, discharged for cause or otherwise leaves the 
employment of the employer. 

B. When a member is employed by the Board in a full-time, 
non-bargaining unit position, such member shall not accrue seniority 
while in the non-bargaining unit position but shall not forfeit seniority 
previously accrued. 
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10.05 Distribution of Seniority List 

A. Every bargaining unit member's name will appear in order of 
seniority on a list according to areas of certification/licensure. 
Bargaining unit members who are certified/licensed in more than one 
(1) area shall have their names on each list for which they hold Ohio 
Department of Education certification/licensure, and for which the 
certificate/license is on file in the office of the Superintendent. The 
list shall include the names of bargaining unit members who are 
currently on leave of absence. 

B. The seniority list shall be compiled by placing at the top of the list in 
descending order of seniority, according to respective areas of 
certification/licensure, those bargaining unit members serving under 
continuing contracts. Bargaining unit members serving under limited 
contracts will be placed on the list below those on continuing 
contracts, also in descending order of seniority. 

C. The Treasurer of the Board of Education, or his/her designee, shall 
prepare and distribute a seniority list on or before December 1 of 
each school year. The seniority list shall be emailed to all bargaining 
unit members through the District's email system. Members of the 
bargaining unit shall have thirty (30) work days to notify the 
administration of any corrections to the seniority list. During the 
thirty (30) work day timeline, bargaining unit members shall receive 
two (2) reminders, via email, of the seniority list deadline. 

The seniority list shall indicate, by area of certification/licensure, the 
first day worked, the date of Board resolution to hire, and the 
contract status (limited or continuing) of each member. A copy of 
the seniority list shall be provided in hard copy to the Association 
President at the time it is distributed/emailed. 

D. The seniority data of part-time members shall be listed separately 
from those of full-time members. 

10.06 Correction of Inaccuracies 

A. Each member shall have a period of thirty (30) days after posting of 
the seniority list in which to advise the Treasurer in writing of any 
inaccuracies which affect his/her seniority. The Treasurer or his/her 
designee shall investigate all reported inaccuracies and make such 
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adjustments as are in order. An updated seniority list shall be 
posted on or before January 151

h. 

B. No challenge to the accuracy of the seniority list shall be considered 
after thirty (30) days of the posting of the initial list until the next 
posting. 

C. All challenges to the accuracy of the list shall be resolved. The 
seniority list shall then be initialed by the Association President and 
Board Treasurer, with copies given to each no later than January 
31 51

. 

ARTICLE XI - REDUCTION IN FORCE 

11.01 Definition 

A reduction in force (RIF) is the suspension of a member's employment 
contract by reason of (1) decreased enrollment of pupils; (2) return to duty 
of regular teachers after leaves of absence; (3) suspension of schools; (4) 
territorial changes affecting district; or (5) it is determined the Board will 
receive substantially less monies into the general fund for the coming year 
than were spent in the general fund the preceding year. 

11.02 Determination of Necessity 

A. If the Board determines it is necessary to reduce the number of 
bargaining unit positions pursuant to Section 11.01 above, it shall so 
notify the Association President in writing. Except in cases of urgent 
necessity, such notice shall be given no less than sixty (60) days 
before intended implementation. The notification shall include the 
reason(s) for the RIF. 

B. Upon written request, the Superintendent shall meet and confer 
within seven (7) days of the request with representatives of the 
Association to discuss the RIF and explore any potential 
alternatives. 

C. Failure to follow the procedure established in this Article shall be 
subject to the grievance procedure. The decision to implement a 
RIF shall be in the sole and exclusive discretion of the Board and no 
arbitrator shall substitute his/her judgment for that of the Board in 
such determination. 
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D. Nothing herein shall preclude the otherwise lawful non-renewal of a 
bargaining unit member's contract. 

11.03 Implementation 

A. First, The reduction shall first be made through attrition resulting 
from resignations, retirement, and transfers other separation or death. 

B. Second, limited contract teachers shall be reduced first utilizing the 
following order: 

1) Licensure/Certification. 

2) Competency as determined by formal evaluation. 

3) When final evaluation ratings are comparable, seniority in the 
District shall prevail. 

4) A teacher with a final evaluation rating of "Accomplished" shall 
prevail over a teacher receiving a lesser final evaluation rating, 
irrespective of that teacher's contract status. 

5) For the purpose of defining "comparable final evaluation 
rating", anyone with a final evaluation rating of "Skilled" or 
"Developing" will be considered comparable. 

6) A teacher with a final evaluation rating of "Ineffective" shall not 
prevail over other teachers who receives a final evaluation 
rating of "Accomplished", "Skilled", or "Developing", 
irrespective of contract status. However, a teacher on a 
continuing contract with a final evaluation rating of "Ineffective" 
shall prevail over a similarly rated teacher on a limited 
contract. 

C. Third, continuing contract teachers shall be reduced by utilizing the 
following order: 

1) Licensure/Certification 

2) Competency as determined by formal evaluation 
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3) When evaluations are comparable, seniority in the District 
shall prevail. 

4) A teacher with a final evaluation rating of "Accomplished" shall 
prevail over a teacher receiving a lesser final evaluation rating, 
irrespective of that teacher's contract status. 

D. Members with limited contract status shall be suspended within each 
teaching field affected before members with continuing contracts. 

E. A bargaining unit member affected by the RIF may elect to displace 
a teacher who holds the same or lower evaluation rating of a less 
senior position on the seniority list in another area for which the 
bargaining unit member has a certificate/license on file in the office 
of the Superintendent. 

F. Except in cases of urgent necessity, a member to be RIFed shall be 
given thirty (30) days written notice prior to the effective date of the 
RIF. 

G. A bargaining unit member on an unpaid leave of absence shall be 
considered on lay-off status if during the period of such unpaid leave 
the bargaining unit member would have been laid off under the 
provisions of this Article had the member been on active 
employment status. 

H. Unless a teacher has received a final evaluation rating of 
"Accomplished", a teacher who did not receive a formal evaluation 
will be considered "Skilled" for the applicable evaluation year. 

11.04 Layoff Rights 

A. 

B. 

Members with continuing contracts shall have recall rights for forty
eight (48) months after such contract was suspended pursuant to 
this Article. Members with limited contracts shall have recall rights 
for thirty (30) months after such contract was suspended pursuant to 
this Article. 

Members laid off pursuant to this Article shall have the option to pay 
for Board-approved insurances while on lay-off. The bargaining unit 
member shall forward to the Board Treasurer a check in the amount 
of the premium one (1) month prior to the payment date. Bargaining 
unit members who fail to meet the payment schedule or who elect to 
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be covered under another insurance plan will be removed from the 
Board-approved insurance plan until their return to duty. 

1) Members laid off pursuant to this Article during the school year 
shall make such payment beginning in the month immediately 
following the first day of the Board-approved lay-off. 

2) Members laid off pursuant to this Article at the conclusion of a 
school year shall have Board-approved insurances paid by the 
Board during the summer vacation period preceding the 
beginning of the next ensuing school year in the same amount 
and manner as paid for the benefit of other bargaining unit 
members. 

C. Upon recall, members shall be given credit for purposes of salary 
placement for the same or similar services performed for another 
public school district during the period of layoff. 

D. Upon written request to the Board Treasurer, members on layoff 
shall thereafter be notified of all postings for bargaining unit positions 
within such member's areas of certification/licensure. 

E. The Board will not challenge a member's claim for unemployment 
benefits upon the grounds that the member refused to accept 
employment as a substitute teacher in a public school district. 

F. For the purpose of recall, the Board will accept any valid certification, 
license or entry-level requirements earned but not previously on file 
with the Board Treasurer provided such documentation is filed with 
the Board Treasurer prior to recall. 

G. The ·Board shall accept resignations whenever submitted from 
bargaining unit members who are on the recall list. 

H. Members on the recall list shall receive preference for casual or 
day-to-day substitute teaching. 

I. Part-time positions established during a layoff shall first be filled with 
bargaining unit members on the RIF list with proper 
certification/licensure. Such members shall retain recall rights to 
full-time positions. 
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J. Members on the recall list shall be retained on the official roster of 
Board certificated/licensed employees. 

K. No outside hires shall be employed by the Board for bargaining unit 
positions while there are members on the recall list who are 
certified/licensed for the vacancy. 

L. Except for cases of urgent necessity, no bargaining unit position 
shall be filled by a casual substitute while a member with proper 
certification/licensure remains on layoff. 

11.05 Recall From Layoff 

A. Bargaining unit members on the recall list shall be recalled in order 
of their layoff per A/S 11.03 above seniority for vacancies in areas 
for which they were certified/licensed. 

B. Members with appropriate certification/licensure and continuing 
contract status shall be recalled before members with limited 
contracts. 

C. If a vacancy occurs, the Superintendent shall notify the recalled 
member by certified letter to such member's last known address. It 
shall be the responsibility of the bargaining unit member to keep the 
Board Treasurer informed of his/her current address. 

D. Within seven (7) work days of receipt of the notice, the recalled 
member shall indicate in writing or via email to the Superintendent 
his/her availability for the position. 

E. A bargaining unit member who is recalled and is employed 
elsewhere shall be granted an additional three (3) work days to 
respond to the notice of recall. 

F. Except for good cause shown, any recalled member who fails to 
respond within seven (7) work days, or who declines to accept the 
position, shall forfeit all rights provided by this Article. 

G. A RIF layoff shall be considered ended when all bargaining unit 
members on layoff are returned to active employment status, when 
no names remain on the recall list, or when more than the 
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designated months have passed since the end of active employment 
status. 

ARTICLE XII - COMPLAINT PROCEDURE 

Complaints against bargaining unit members shall be processed as follows: 

A. All complaints which are reasonably considered as common in the 
ordinary course of administering public elementary and secondary 
public schools shall first be directed to the appropriate building 
principal. 

B. Complaints consisting of serious allegations which are received by 
individual Board Members shall be immediately reported to the 
Superintendent otherwise the Board Member shall direct the 
complaint to the appropriate building principal. 

C. Upon receipt of a complaint from a Board Member or complainant, 
the Superintendent or his/her designee shall conduct a preliminary 
investigation of the allegations. 

D. If the preliminary investigation supports probable cause that the 
allegations of the complaint are or may be founded upon fact, the 
Superintendent or his/her designee shall inform the member of the 
complaint. 

E. At the discretion of the Superintendent or his/her designee, and at 
the request of the complainant or member, a meeting shall be 
arranged between the parties at a mutually convenient time to 
discuss the complaint. 

F. The member may be accompanied by counsel or other Association 
representative of his/her choosing at any level of the complaint 
procedure; provided, however, at any meeting established under 
Division (E) above, such counsel or other representative shall be 
limited to confidentially advising the member and not permitted to 
question or otherwise communicate with the complainant without the 
complainant's consent. 

G. If the complaint is not resolved at the administrative level, it may be 
appealed to the Board. 
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ARTICLE XIII - PERSONNEL FILE 

A. The Board shall maintain one (1) official file on each bargaining unit 
member, to be kept in the office of the Superintendent. 

B. Bargaining unit members shall have the right to review the 
information contained in their files with reasonable prior notice of no 
less than one (1) school day, except information for which the 
bargaining unit member has previously waived access. 

C. Copies of information contained in the files of a bargaining unit 
member shall be made at no cost to the member. 

D. All personnel files of bargaining unit members shall be maintained in 
accordance with state and federal laws governing such files, with the 
content cleared of information of a derogatory nature which is five (5) 
years or older. Bargaining unit member evaluations shall remain in 
the files. 

E. Complaints made by parents, students or other members of the 
general public shall not be placed in the file of a bargaining unit 
member except after compliance with Article XII of this Master 
Agreement. 

F. Documents shall be timely placed in the member's personnel file in 
accordance with acceptable office practices; the member shall be 
notified within one (1) work day when any document reasonably 
deemed adverse to the member's interests is placed in the 
member's personnel records file unless such member has seen the 
information. Such member shall be given the opportunity to timely 
respond to such information. The response shall be attached to the 
file copy. 

G. Nothing herein shall preclude the otherwise lawful use of such 
information if the failure to notify the member as required in Division 
(F) above was grounded in good faith and did not work to the 
substantial prejudice of the member. 

H. Neither grievances nor information pertaining to grievances shall be 
placed in the file of a bargaining unit member unless such 
documentation is necessary to implement the award given in such 
grievance. 
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I. A bargaining unit member may at any time petition the 
Superintendent in writing for removal of information contained in 
his/her official District file as to its relevance, accuracy, timeliness or 
completeness. Following a review of the material, the 
Superintendent will render a decision in writing regarding the request 
for removal of said material. 

ARTICLE XIV - EMPLOYEE ABSENCE 

14.01 Sick Leave 

A. All regular employees of the Board of Education shall be entitled to 
fifteen (15) days of sick leave with pay, for each year under contract, 
which shall accumulate to a maximum of two hundred seventy (270) 
days. Sick leave credit may be retained, but not accumulated, 
during a Board-approved unpaid leave of absence or a leave of 
absence for military service. 

B. Each regular certificated/licensed employee who renders part-time 
or hourly service, excluding substitutes, shall be entitled to sick leave 
for the time actually worked at the rate of one and one-fourth (1 Y.) 
days per month, fifteen (15) days per year, and a maximum 
accumulation of two hundred seventy (270) days. 

C. Sick leave shall be granted in fifteen (15) minute increments by the 
principal at the beginning or end of the work day. Bargaining unit 
members working for other bargaining unit members in this situation 
shall not be eligible for reimbursement by the Board of Education. 
Specific guidelines for use of sick leave in this manner are listed 
below: 

1) A request for more than one (1) hour of sick leave at the 
beginning or end of a work day shall be considered a request 
for one-half (1/2) day of sick leave. 

2) Sick leave will be charged against accumulated sick leave for 
no less than one-half (1/2) day increments. 

3) Partial use of sick leave will not be charged against 
accumulated sick leave until it accumulates to a total of three 
(3) hours. Records of partial sick leave use will be kept by the 
principal or designee and forwarded to the Board Treasurer 
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upon accumulation of three (3) hours or less than three (3) 
hours at the completion of the school year. 

4) Sick leave over-lapping from one-half (1/2) day to another 
during the same work day shall be considered a full day of 
sick leave. 

5) Sick leave used in one-half (1/2) day increments shall be 
equal to one-half (1/2) of the bargaining unit members' work 
day (currently 3.5). One-half (1/2) day increments shall be 
used only in the a.m. (first 3.5 hours of the work day) or p.m. 
(second 3.5 hours of the work day). 

D. Each new bargaining unit member or any member who has 
exhausted his/her accumulated sick leave shall be credited with (up 
to) fifteen (15) days of sick leave, upon receipt of a written request or 
email notice to the Board Treasurer. If any of these fifteen (15) days 
of sick leave are used, they shall be deducted from the sick leave 
accumulated during that contractual year, or, if necessary, the 
following contractual year. If a bargaining unit member ends Board 
employment using advanced sick leave and not earning same, 
he/she shall have the per diem amount deducted from said 
unearned sick leave from the last paycheck issued by the Board. 

E. ORC 124.38 and OAG 95-003 state that sick leave can be 
transferred if you work for any school, municipal, county or state 
entity in the state of Ohio. 

F. Sick leave may be used for any absence of the bargaining unit 
member due to personal illness, illness or disability due to 
pregnancy, injury, exposure to contagious disease which could be 
communicated to other employees or to school children; and for any 
absence due to illness, injury or death in the member's immediate 
family. 

G. The immediate family includes any person who is a member of the 
immediate household, father, mother, sister, brother, husband, wife, 
child, grandmother, grandfather, grandchild (grandparents may 
utilize three (3) days of sick leave for the birth of a grandchild and 
five (5) days when a cesarean section is required), in-laws bearing 
any of these relationships, legal guardian, foster or step-parent and 
foster or step-child. In the case of a normal healthy delivery, a 
spouse may use up to ten (10) sick leave days to assist in the 

39 



recovery of the mother. Adopting parents shall be permitted to use 
up to ten (10) sick leave days in order to bond with their adopted 
child. 

H. Use of sick leave for special relationships/situations may be granted 
at the option of the Superintendent. 

I. The bargaining unit member shall complete an electronic absence 
request for sick leave, justifying the use of sick leave, as soon as the 
need for such leave arises. If the administration determines that 
there is evidence of excessive absence, the administration has the 
right to request medical documentation of the need for sick leave. If 
medical attention was required, the member's statement on said 
form shall list the name and address of the attending physician and 
the dates when said physician was consulted. Sick leave shall not 
be assessed if such absence occurs on a calamity day. 

J. No sick leave shall be granted or credited to a bargaining unit 
member after the effective date of that member's retirement or 
termination of employment. 

K. When a bargaining unit member becomes aware of a need to use 
sick leave, that member shall notify the building principal or the 
principal's designee as soon as possible so that arrangements can 
be made for a qualified substitute. 

L. The unauthorized use of sick leave shall result in the loss of pay for 
the days or portions thereof of such unauthorized use. Subsequent 
unauthorized use shall result in appropriate disciplinary action up to 
and including termination. 

M. Sick leave donation 

If a member or a member of her/his immediate family has suffered a 
catastrophic illness or injury, which for purposes of this section shall 
be defined as: an accident, lengthy illness, chronic health condition 
and/or physical disability (such as a stroke, Alzheimer's disease, 
Multiple Sclerosis, or Parkinson's) and if the member has already 
exhausted all accrued and advanced sick leave (see Section 0), the 
member may apply for a donation of sick leave from other members. 
Requests for donated sick leave shall be made on the approved sick 
leave donation request form. An ad hoc committee comprised of the 
Superintendent, Treasurer, and three (3) members selected by the 
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Association will review all requests for donations of sick leave and 
determine on a case-by-case basis whether the requesting 
member's illness or injury meets the definition of a catastrophic 
illness or injury. The donation of sick leave days by members is 
strictly voluntary. Members may request donations more than once 
in any school year but are limited to a maximum of ten (10) donated 
days per school year regardless of the number of requests. 
Members may donate one (1) day of sick leave per school year per 
each request for donation. 

Section D 

N. Absenteeism Incentive: 

MEA members will be eligible for monetary incentives based on the 
reduction in substitute coverage costs of ten percent (10%) or more 
in an academic year. The categories that will be used to determine 
this savings are absences for sick days, personal days and unpaid 
leaves of absences. The ten percent (10%) of substitute coverage 
costs will be initially based on the substitute coverage costs from 
school year 2007-2008. Following years ten percent (10%) savings 
will be based on the preceding school year. (i.e.: School Year 2010-
2011 will be based on School Year 2009-2010). 

The attendance incentive will be paid as follows: 

1) 0 days missed = 45% of savings divided equally among members 
in this category. 

2) >0-2 days missed = 35% of savings divided equally among those 
in this category. 

3) >2-6 days missed = 20% of savings divided equally among those 
in this category. 

14.02 Personal Leave 

A. Each full-time bargaining unit member shall be authorized three (3) 
non-consecutive days annually. Where applicable, an employee 
shall be authorized, on a pro-rated basis, a fraction of three (3) 
personal days as noted in the table below. Each half-time 
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bargaining unit member shall be authorized a prorated fraction of 
three (3) personal days (subject to the concept listed in the table 
below), without loss of salary. Unused personal leave may be 
accumulated to a total of five (5) days. 

New Employee: 

August-November 3.00 days 
December-February 2.00 days 
March-May 1.00 day 

Terminating Employee: 

August-November 1.00 day 
December-February 2.00 days 
March-May 3.00 days 
(Any days used in Excess of the chart 
will be recouped from the employee on 
the separating paycheck.) 

B. Personal leave shall be authorized in accordance with the 
procedures set forth herein with the following limitations: 

1) No days shall be used the first or last day of the school year, 
which, for the purpose of this paragraph, shall be defined as 
the first or last student day, unless approval has been granted 
by the Superintendent. 

2) Days shall not be used the day immediately preceding or 
following a holiday or vacation period, unless approval has 
been granted by the Superintendent. 

3) No more than fifteen percent (15%) of the teachers in the 
building may be absent on personal leave on any given day. 

4) All personal leave requests shall be filed no less than forty
eight (48) hours prior to the date of use. In case of 
emergency, the employee shall notify the principal as soon as 
possible. 

5) No days may be used consecutively unless prior approval has 
been granted by the Superintendent. 

6) Personal leave may be used in one-half (1/2) day increments. 

7) Personal leave shall be authorized on a first-come, first-serve 
basis. 

8) No days shall be used to engage in other employment 
opportunities including self-employment. 
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C. Personal leave shall not be deducted from sick leave or any other 
leave. 

D. Personal leave will not be assessed if it falls on a calamity day. 

E. Personal leave shall be granted in fifteen (15) minute increments by 
the principal at the beginning or end of the work day, providing that 
certificated/licensed personnel are available to cover the classroom. 
Bargaining unit members working for other bargaining unit members 
in this situation shall not be eligible for reimbursement by the Board 
of Education. Specific guidelines for use of personal leave in this 
manner are listed below: 

1) A request for more than one (1) hour of personal leave at the 
beginning or end of work day shall be considered a request for 
one-half (1/2) day of personal leave. 

2) Personal leave will be charged against accumulated personal 
leave for no less than one-half (1/2) day increments. 

3) Partial use of personal leave will not be charged against 
accumulated personal leave until it accumulates to a total of 
three (3) hours. Records of partial personal leave use will be 
kept by the principal or designee and forwarded to the Board 
Treasurer upon accumulation of three (3) hours or if less than 
three (3) hours at the completion of the school year. 

4) Personal leave over-lapping from one-half (1/2) day to another 
during the same work day shall be considered a fun day of 
personal leave. 

5) Personal leave used in one-half (1/2) day increments shall be 
equal to one-half (1/2) of the bargaining unit members' work 
day (currently 3.5). One-half (1/2) day increments shall be 
used only in the a.m. (first 3.5 hours of the work day) or p.m. 
(second 3.5 hours of the work day). 

F. The unauthorized use of personal leave shall result in a deduction of 
pay; subsequent fraudulent use of personal leave may result in such 
other disciplinary action as may be deemed appropriate. 

G. Members with unused personal leave days at the end of the school 
year have the option to: 
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1) In lieu of payment for unused personal leave days: 

a. If the member's sick leave accumulation has not 
reached the maximum allowed under this Master 
Agreement, then the unused personal days may be 
transferred to his/her sick leave balance. A written 
request for transfer must be submitted to the Board 
Treasurer by June 1 of each school year. 

b. If the member's sick leave accumulation has reached 
the maximum allowed under this Master Agreement, 
then the unused personal days may be transferred to 
his/her sick leave balance for the purposes of 
severance pay only. A written request for transfer must 
be submitted to the Board Treasurer by June 1 of each 
school year. 

c. In no event shall unused personal days accumulate 
beyond five (5) days. 

14.03 Professional Leave !Professional Meetings) 

A. Released time with pay of at least one (1) day to attend professional 
meeting conferences or visitations may be given to provide the 
opportunity for professional staff members to advance professionally 
in accordance with ORC Section 3313.20. 

B. Professional staff members who attend such meetings or 
conferences on business of the Board shall be considered assigned 
to duty with full payment of salary. 

C. All professional staff members are encouraged to participate in 
professional activities of educational organizations which operate for 
the benefit of the school. These include membership and holding 
office in professional organizations, participation in curriculum 
studies, and educational leadership in experimental programs. 

D. The Superintendent has the authority, when it is considered a 
meeting to be of sufficient importance to the welfare of the school, to 
request representation from the professional staff to attend such 
meeting(s). The Board shall supply a substitute for the professional 
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staff member on leave. Such meeting shall not extend beyond the 
normal school day. 

E. Request for professional leave shall be submitted via the electronic 
process as soon as the need for such leaves arises or at least two 
(2) weeks prior to the meeting, unless knowledge of the meeting 
comes after the deadline. If there a cost involved the requester must 
also complete the Conference Request form provided by the Board 
of Education. All requests shall be made on a form provided by the 
Board of Education. 

F. Upon the prior approval of the Building Principal, professional leave 
shall be granted from the end of the student day to the end of the 
teacher day for bargaining unit members who are attending early 
evening classes at nearby universities. 

14.04 Assault Leave 

A. Assault leave shall be granted to bargaining unit members pursuant 
to this Division for physical injury resulting from an assault which 
occurs in the course of such member's employment with the Board. 

B. Upon notice to the Building Principal or immediate supervisor that an 
assault upon a member has been committed, any member having 
information relating to such assault shall, as soon as possible, 
prepare a written statement embracing all facts within the member's 
knowledge regarding said assault, sign said statement, and present 
it to the Building Principal or immediate supervisor. 

C. The member shall furnish the Board Treasurer a signed statement 
on forms prescribed by the Board to justify the use of assault leave. 

D. If the member receives medical attention and/or is absent from 
his/her assigned duties more than two (2) days, a certificate from a 
licensed physician, stating the nature of the disability and its 
duration, shall be required. 

E. A bargaining unit member shall not qualify for payment of used 
assault leave until the Assault Leave Form has been submitted to, 
and approved by, the Building Principal or immediate supervisor. 
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F. Bargaining unit members shall not be permitted to accrue assault 
leave. 

G. Payment for assault leave shall be at the member's regular rate of 
pay. 

H. Assault leave granted to a member shall not exceed thirty (30) days 
annually. 

I. Payment shall be discontinued when the member elects to retire or 
is no longer under contract with the Marysville Board of Education. 

J. Falsification of either a signed statement or a physician's certificate 
may be reason for denial of the leave or termination of employment 
underORC Section 3319.16. 

K. For any disability for a continuous period of two (2) weeks or more, 
the member shall apply for workers' compensation. 

L. If the member is eligible to receive workers' compensation benefits, 
the member shall be paid the difference between the member's pay 
and the benefit received. 

14.05 Temporary Military Leave 

The Board shall grant temporary military leave pursuant to ORC Section 
5923.05. Any bargaining unit member who is a member of the Ohio National 
Guard, the Ohio Defense Corps, the Ohio Naval Militia, or a member of other 
reserve components of the Armed Forces of the United States is entitled to leave 
of absence from his/her respective duties without loss of pay for such time as 
he/she is in the military service, on field training or on active duty for periods not 
to exceed one (1) month, for each calendar year in which s/he is performing 
service in the uniformed services. One (1) month shall mean twenty-two (22) 
eight (8) hour work days or one hundred seventy-six (176) hours within one (1) 
calendar year. 

14.06 Time Lost for Judicial Proceedings 

A. Except as hereinafter provided, a bargaining unit member who is a 
party to a judicial or administrative proceeding by reason of the 
member's course of employment shall be paid his/her salary for all 
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days for which the member's attendance was required in such 
proceedings. 

B. Except as hereinafter provided, a bargaining unit member who is 
subpoenaed as a witness in a judicial or administrative proceeding 
by reason of the member's course of employment shall be paid 
his/her salary for all days for which the member's attendance was 
required in such proceedings. 

C. No member shall be paid his/her salary under this Division for any 
time spent as a party or witness in a judicial or administrative 
proceeding wherein the member is an adversary of the Board or 
such adversary is the employee, agent, representative or working for 
the benefit of the member; an exception to this prohibition shall be 
when a member is called as a bona fide hostile witness. 

D. Members shall be granted a paid leave of absence to serve on jury 
duty during the member's regular duty year. Such leave shall not be 
charged to any other leave. Request for release for jury duty shall be 
submitted in writing to the member's immediate supervisor as far in 
advance as possible. The member shall submit evidence of jury 
service completed for each day for which the leave was granted. 

14.07 Other Paid/Partially Paid Leaves 

A. Other paid leaves may be granted by the Board of Education based 
upon their individual merit; e.g., religious holidays. 

B. The Board may grant leaves for professional improvement 
(sabbatical) as provided in ORC Section 3319.131. Upon its sole 
and exclusive discretion, the Board may grant such leave with partial 
pay and full fringe benefits or upon such terms and conditions as the 
Board may determine. 

14.08 Unpaid Leaves of Absence 

A. Upon written application of a bargaining unit member, the Board 
shall grant a leave of absence for illness or other disability. Such 
leave of absence shall be for a period not to exceed two (2) years. 
Upon return to service from said leave, the bargaining unit member 
shall resume the contract status held prior to the leave. Approved 
leave shall not be considered for advancement on a salary schedule. 
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B. Upon written application of a bargaining unit member, the Board may 
grant a leave of absence for educational or other purposes for a 
period not to exceed two (2) years. Upon return to service from said 
leave, the bargaining unit member shall resume the contract status 
held prior to the leave. Approved leave shall not be considered for 
advancement on the salary schedule. 

C. An unpaid leave of absence shall be granted to a member who, as a 
condition imposed by the agency on the approval for adoption, is 
required to provide full-time care of the adopted child; such leave 
shall not exceed twelve (12) weeks without the express approval of 
the Board. 

D. All leaves of absence shall be without pay and benefits, and will be 
granted for a period of time not to exceed one (1) year from the date 
of the leave. The Board shall consider a written request for up to a 
one (1) year extension of an approved leave of absence. 

E. Upon request, a bargaining unit member who is pregnant may 
request an unpaid leave of absence for the duration of pregnancy 
and the associated period of disability. 

F. Applications for leaves of absence shall be submitted as far in 
advance as possible of the leave date, but not less than thirty (30) 
days before the beginning date of the leave. This time line may be 
waived by mutual consent of both parties. All applications for an 
unpaid leave of absence shall include a termination date for said 
leave. 

G. A bargaining unit member on an unpaid leave of absence shall verify 
to the Su~erintendent in writing his/her desire to return to work by 
March 15 h of the year in which the leave is in effect. If the return 
date of the leave is in the middle of a school year, the employee 
shall verify to the Superintendent on a form supplied by the Board 
his/her desire to return to work within thirty (30) days before the end 
of the leave. These time lines may be waived by mutual consent of 
both parties. 

H. If the member does not return to service at the stated termination 
date of the leave, he/she shall be deemed to have abandoned 
his/her contract and all the rights, privileges and authorities of 
employment with the Board shall be waived. 
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I. Upon the return to service, a member shall resume the contract 
status previously held and shall maintain his/her position on the 
salary schedule as that held at the effective date of the leave; 
provided, however, such member shall advance on the salary 
schedule if he/she served no less than one hundred twenty (120) 
days during the school year in which the leave began. 

J. Unless otherwise approved by the Board, the benefits of a member 
returning to service after the last day of school shall commence at 
the termination date of the leave as established by the requirements 
of sub-division (E) above. 

K. No employee shall be granted a leave to seek, pursue, or engage in 
other employment. 

L. Any bargaining unit member on an approved unpaid leave of 
absence shall have the option to pay for the Board-approved 
insurances while on leave of absence. The bargaining unit member 
shall forward to the Board Treasurer the full (Board and employee) 
amount of the premium one (1) month prior to the premium payment 
date. Bargaining unit members who fail to meet the payment 
schedule or who elect to be covered under another insurance plan 
will be removed from the Board-approved insurance plan until their 
return to duty. Payment will begin in the month immediately 
following the first day of Board-approved leave of absence. 

ARTICLE XV- FAMILY AND MEDICAL LEAVE 

. _Mf3rnbersgftheunit shall be entitled to leave as provided in the Family& Medical 
Leave Act and its final implementing regulations. For-purposes ()f this section, 
"twelve (12) month period" is defined as "the twelve (12) month period measured 
forward from the date the employee's first FMLA leave begins" (i.e. the leave 
year is specific to each employee). The employee would be entitled to twelve 
(12) weeks of leave during the twelve (12) month period beginning on the first 
date FMLA leave is taken. The next twelve (12) month period would commence 
the first time FMLA leave is taken after the completion of any previous twelve 
(12) month period. 
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ARTICLE XVI - EVALUATION 

16.01 Exclusive Application of Provisions 

A. The Board and the Association agree that the District's evaluation 
program will include the following: 

1) A uniform instrument for rating bargaining unit 
members. (See Attached Forms MTES & Rubric) 

2) A philosophy of evaluation whereby the evaluator will 
assist the bargaining unit member in improving his/her 
instructional and professional performance. 

3) The evaluation procedure established in this agreement 
conforms to the framework for the evaluation of teachers 
developed pursuant to section 3319.111 and 3319.112 of 
the Ohio Revised Code. 

4) Adherence to the timelines provided herein, with the 
understanding that those timelines may be modified by 
mutual consent of the parties, due to unforeseen 
circumstances. 

B. Application 

1) Teachers working under a license and/or permanent 
certificate issued under sections 3319.22, 3319.26, 3319.222 
or 3319.226 of the Revised Code who spend at least fifty (50) 
percent of their time providing content-related student 
instruction. 

2) Teachers working under a permit issued under 3319.301 of 
the Revised Code who spend at least fifty (50) percent of their 
time providing content-related student instruction. 

C. Supplemental duties performed under a supplemental contract shall 
not be subject to this evaluation procedure. 
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16.02 Evaluation 

A. The primary objectives of the District's evaluation program are as 
outlined below: 

1) To develop a cooperative atmosphere between the supervisor 
and the bargaining unit member for the purpose of improving 
instruction. 

2) To assess and inform certificated/licensed staff of their 
performance in their present position and during a specific 
time period. 

3) To generate awareness regarding their present position 
responsibilities and expected level of performance. 

4) To jointly establish meaningful objectives which relate to 
District, school and department objectives. 

5) To provide a means for joint communication so that the 
supervisor and the bargaining unit member can reach joint 
agreement on plans for the personal development and the 
potential growth of the member. 

6) To serve as a basis for employment contract 
recommendations. 

B. Unless a teacher has received an evaluation rating of 
"Accomplished", an "evaluation" shall consist of two (2) formal 
observations .annually. One observation must occur in each 
semester. Each formal observation will include a pre-conference 
and post-conference. The pre-observation conference shall be 
held one (1) to five (5) work days prior to the formal observation. 
A post-observation conference shall be held not more than seven (7) 
days after each observation. The parties may mutually agree to 
extend the timelines due to unforeseen circumstances. 

A formal observation shall last for a whole lesson or class period but 
not less than a minimum of thirty (30) minutes. If after the second 
formal observation, a teacher's performance is found deficient to the 
extent that adverse personnel action may result, an additional 
observation must be conducted. 
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All teacher evaluations shall be completed by May 1 and each 
teacher subject to this policy shall be provided with a written 
copy of the evaluation results by May 10. The Evaluation 
Instrument forms used by the teacher's evaluator are attached 
hereto. 

C. The minimum frequency of evaluations shall be three (3) annually 
for those members who are in the first year of licensure or are on an 
improvement plan. 

D. Evaluations of bargaining unit members shall reflect the results of 
classroom observations as well as other information deemed 
pertinent by the administrator. Such other information shall have 
been discussed as appropriate with an employee. 

E. All evaluations shall be in writing, and shall record any employee 
performance strengths, deficiencies if any, as well as suggestions 
made for improvement. Additional written documents may be 
attached to the evaluation instrument. The evaluator shall note all 
the data used to support the conclusions reached in the formal 
evaluation report. The administrator and the employee shall sign the 
evaluation report, with one (1) copy being given to the employee and 
one (1) copy placed in the employee's personnel file. The teacher's 
signature shall not be construed as evidence that the teacher agrees 
with the contents of the evaluation report. The administrator will hold 
a conference with the employee to review the evaluation report. The 
teacher shall have the right to make a written response to the 
evaluation and to have it attached to the evaluation report to be 
placed in the teacher's personnel file. A copy of the response, 
signed by both parties, shall be retained by the teacher. 

Post-evaluation conference shall occur within seven (7) working 
days after observation. 

F. All employees will be notified annually at the beginning of each 
school year of District performance expectations, procedures for 
evaluation and observations, and School District forms to be used in 
the evaluation process. Employees will be informed at this time by 
the Local Professional Development Committee if her/his license 
expires and must be renewed. Employees will be expected to either 
possess a license (or show proof of enrollment in courses towards a 
renewal) by March 301

h of that year of (license) expiration. Failure to 
possess/maintain a current license may result in suspension of the 
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individual's teaching contract (loss of income) (ORC Section 
3319.30). 

G. A bargaining unit member employed under a limited contract for 
more than seven (7) years shall be entitled to the following additional 
evaluation procedures: 

1) At such time as the evaluator of the bargaining unit member 
notices serious performance deficiencies, the evaluator shall 
note such deficiencies in writing on the current evaluation form 
and notify the bargaining unit member that such deficiencies 
are serious and may result in contract non-renewal. 

2) In the final year of the limited contract in which the bargaining 
unit member has been notified of deficiencies the bargaining 
unit member may request prior to May 15th of the year in 
which the contract expires, a one (1) year probationary 
contract as provided for in Article XVII, Section (2)(8)(3)(b). 
Such request shall be in writing and include reasons for the 
request. 

3) Nothing in this section will create any expectancy rights or 
additional contract rights for the bargaining unit member with 
regard to contract renewal or non-renewal. 

H. Any teacher who has received a rating of "Accomplished" on their 
most recent evaluation shall be evaluated once every two school 
years. All standard evaluation timelines shall apply. In the year of 
renewal, there will be two observations of which the teacher can 
decide ifs/he will have two (2) formal observations or one (1) formal 
and one (1) alternative project. 

I. For the 2013-2014 school year only, the parties agree that Student 
Growth Measures including value-added data will account for 10% of 
an employee's evaluation rating whereas the other 90% of an 
employee evaluation rating shall be based solely upon the formal 
observations. 

J. For the 2013-2014 school year only, the 10% of the employee's 
evaluation outlined in 16.02(1) shall divided as follows: 
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1) For A2 teachers: 6% to VA and 4% to SLO. 
2) For C teachers the full 10% is SLO. 

K. Following the 2013-2014 school year, employee evaluation 
framework shall follow applicable Ohio Revised Code. 

16.03 Credentialed Evaluators 

A. An evaluator must be a full-time, credentialed employee of the 
District who is eligible to be an evaluator in accordance with ORC 
3319.111(D); and holds a credential established by the Ohio 
Department of Education for being an evaluator. Every 
evaluator must complete state-sponsored evaluation training and is 
required to pass an online credentialing assessment. 

8. The person who is responsible for assessing a teacher's 
performance shall be: 

1) An administrator within the teacher's building. The 
administrator designated as the evaluator must perform all of 
the teacher's formal observations in his/her evaluation cycle 
unless under all parties mutually agree otherwise or due to 
extreme unusual circumstances. 

2) The evaluator shall not be a bargaining unit member. The 
supervisor must be employed under a full-time contract 
pursuant to ORC Section 3319.01 or 3319.02 and must hold 
at least one (1) certificate/license named under Division (E), 
(F), (H), (J), or (L) of ORC Section 3319.22 and must be 
credentialed as stated in Ohio law. 

C. In evaluating a teacher's performance, evaluators will not make 
judgments, or otherwise discriminate, on the basis of an employee's 
age, gender identification, race, ethnicity, national origin, religion, 
sexual orientation, marital status, military status, disability, union 
membership or union activism. 

16.04 Walkthroughs 

A. A walkthrough is a formative written assessment, providing 
appropriate and meaningful feedback that shall not be more than 
twenty (20) consecutive minutes in duration. A copy of the 
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walkthrough form including all scripted and/or anecdotal documents 
relative to the walkthrough shall be provided to the member if 
deficiencies are noted. (See Attachment A). 

B. Should deficiencies be observed a debriefing shall occur no later than 
two (2) work days after the walkthrough to discuss any said 
deficiencies. 

C. There shall be a minimum of two (2) walkthroughs during the 
members first semester and at least one (1) walkthrough during the 
members second semester. However, there shall be no more than a 
total of five (5) walkthroughs in each evaluation cycle. 

16.05 Improvement Plans 

A. Improvement Plan is a clearly articulated assistance program for a 
teacher whose performance has been documented to be 
unsatisfactory by the evaluator. (See Attachment A). Thereafter, the 
evaluator and the teacher must develop an improvement plan that 
addresses correction of documented deficiencies and shall include a 
reasonable time period for correction. 

B. Observations resulting in identification of performance deficiencies 
shall be followed by a conference between the evaluator and the 
employee within two (2) work days. 

C. Other deficiencies regarding the teacher's failure to adhere to 
reasonable work rules or other documented deficiencies not noted 
during the formal observations must be put in writing and provided to 
the employee within two (2) work days after the deficient 
performance occurs. 

D. The Board will provide the teacher with an instructional coach who 
is not a district evaluator. The instructional coach will be provided 
release time to allow for meetings/observations with the teacher on 
an improvement plan. Release time shall be separate from any other 
release time covered under this agreement and shall be coordinated 
by the building administrator. 

E. An instructional coach shall not be requested, directed, or expected 
to make any recommendation regarding the continued employment 
of the teacher or be requested, directed, or expected to divulge 
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information from the written documentation, or confidential 
instructional coach/teacher discussions. 

F. Not later than May 1 of the school year, the evaluator of record will 
complete a final evaluation report, meet with and provide a copy to 
the teacher. If the final report indicates the teacher meets the 
criteria for the professional indicators for satisfactory performance as 
outlined in the improvement plan, the evaluator of record will 
recommend that the teacher be returned to a non-improvement plan 
status. 

G. If not improved, the normal process of renewal or non-renewal shall 
occur, and an improvement plan shall continue into the next 
applicable school year. 

16.06 Retesting Teachers 

This section is required for the Board to be in compliance with the Section 
3319.58 ORC. If Section 3319.58 ORC is amended or repealed to the benefit of 
members, or, if immediate changes are mandated by law, the parties agree to 
enter into negotiations with the intent of negotiating a replacement provision, or 
deleting this section, as appropriate. 

Each year, beginning with the 2015-2016 school year, the Board shall require 
each classroom teacher who is currently teaching in a core subject area as 
defined in 3319.074 ORC and has received a rating of "Ineffective" on the 
evaluations conducted under this agreement for two of the three most recent 
school years to register for and take all written examinations of content 
knowledge selected by the Ohio Department of Education as appropriate to 
determine expertise to teach that core subject area and the grade level to which 
the teacher is assigned. No teacher shall be responsible for the cost of taking an 
examination under this section. 

ARTICLE XVII - EMPLOYMENT CONTRACT PROCEDURES 

17.01 Exclusive Application of These Provisions 

A. The parties to this contract are cognizant of the provisions of ORC 
Sections 3319.11 and 3319.111 as amended effective July 1, 1989, 
and intend, unless otherwise expressly stated, that the following be 
the sole and exclusive procedures for the non-renewal of limited 
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contracts of employment for regular teaching duties of bargaining 
unit members. As such, this Article expressly supersedes and 
replaces the non-renewal procedures set forth in ORC Sections 
3319.11 and 3319.111. 

1) Supplemental contracts issued for the performance of duties 
by a member which are in addition to the member's regular 
teaching duties shall not be subject to the provisions of this 
Article. 

2) Supplemental contracts shall expire without notice at the end 
of the term of said contract. 

17.02 Contract Sequence 

A. Except as hereinafter provided, the term of a limited contract shall be 
for one (1) year. 

B. A bargaining unit member serving under a limited contract shall be 
considered, at the end of his/her limited contract, for a four (4) year 
limited contract provided the following qualifications have been met: 

1) The employee has served at least three (3) years under one 
(1) year limited contracts. 

2) The employee is recommended, on the basis of evaluation, for 
a four (4) year contract by his/her immediate supervisor. 

3) Upon the recommendation of the Superintendent, the Board 
may grant a one (1) year probationary contract at the end of 
any limited contract sequence, on the following conditions: 

a. The Superintendent or designee shall notify the 
bargaining unit member in writing, at least one (1) week 
prior to the regular April Board meeting, of his/her intent 
to recommend such probationary contract, with reasons 
directed at the professional improvement of the member 
based upon any supported deficiencies indicated during 
the member's evaluation. The Board shall notify such 
member on or before the 301

h of April of its intended 
action. 
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b. Upon the termination of the probationary contract 
period, the bargaining unit member must be advanced 
to the next contract sequence or notified of the Board's 
intent not to renew such contract pursuant to the terms 
of this Master Agreement. 

C. For a bargaining unit member to be considered for a continuing 
contract, s/he is required to complete the form under Attachment I 
which outlines the necessary requirements under Ohio Revised 
Code Section 3319.11, to obtain a continuing contract. Thereafter, 
the bargaining unit member must submit such form to Human 
Resources by December 1 of the current school year in which the 
bargaining unit member wants to be considered for a continuing 
contract for the following school year. 

A bargaining unit member who is eligible for a continuing contract 
shall be considered for a continuing contract after proper and 
appropriate notice to Human Resources at the conclusion of the 
bargaining unit members' current limited contract. Notwithstanding 
the above, a bargaining unit member who desires to be eligible for a 
continuing contract in a year other than the expiration of a limited 
contract may be considered by the Superintendent after proper and 
appropriate notice. 

D. Bargaining unit members who meet all legal qualifications or 
requirements and become eligible for a continuing contract but who 
have deficiencies, in the opinion of their supervisor and 
Superintendent, may be issued an extended limited contract for a 
term not to exceed two (2) years, provided: 

1) 

2) 

3) 

4) 

The Board takes affirmative action on the Superintendent's 
recommendation that the teacher be given an extended limited 
contract. 
The bargaining unit member has not previously attained 
continuing contract status elsewhere. 

Written notice is given to the bargaining unit member by the 
Superintendent on or before April 30th of his/her intention to 
recommend to the Board an extended limited contract. 

Written notice is given to the bargaining unit member by the 
Superintendent on or before April 30th of the reasons for the 
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5) 

6) 

extended limited contract directed at the professional 
improvement of the bargaining unit member. 

The Board of Education gives written notice on or before April 
30th to the bargaining unit member of its affirmative action on 
the Superintendent's recommendation for an extended limited 
contract. 

All District evaluation procedures have been fully complied 
with. 

Upon subsequent reemployment of the teacher, only a continuing 
contract may be entered into. 

17.03 Contract Non-renewal 

A. A limited contract carries no right or obligation that the contract will 
be renewed upon its expiration. The Board of Education may not 
re-employ a bargaining unit member eligible for a limited or 
continuing contract if the Superintendent recommends in writing that 
the teacher not be re-employed; the Board affirmatively acts, by roll 
call vote, upon the Superintendent's recommendation; the 
bargaining unit member is notified on or before April 30th of the 
Board's intention not to re-employ; and District evaluation 
procedures have been fully complied with. Upon written notification 
of the Board's intention not to re-employ, bargaining unit members 
will be afforded the following due process: 

1) A bargaining unit member may request from the Board a 
statement as to why his/her employment contract is not to be 
renewed. Said request must be filed in writing with the Board 
Treasurer within ten (10) days of the date the bargaining unit 
member received the Board's notice of intent not to re-employ. 

2) The Board shall provide the bargaining unit member with a 
written statement describing the circumstances that led to the 
Board's action not to re-employ. Said statement must be 
forwarded to the bargaining unit member within ten (10) days 
from receipt of the bargaining unit member's written request 
for the statement. 

3) Within five (5) days of receipt of the Board's written statement 
of circumstances, the bargaining unit member may request in 
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writing to the Board Treasurer a hearing with the Board 
regarding the contract non-renewal. The Board Treasurer, on 
behalf of the Board, must provide, within ten (10) days of the 
receipt of the bargaining unit member's request, written notice 
of the time, date, and place of the hearing. 

4) The hearing regarding non-renewal must be conducted by a 
majority of the Board and in executive session unless the 
Board and teacher agree to hold a public hearing. The 
following people may be present at the hearing: members of 
the Board, Board counsel, the Superintendent, Assistant 
Superintendent, the teacher requesting the hearing, counsel 
for the teacher, and designated recorders. A record of the 
hearing may be taken by either the Board or the teacher at the 
expense of the party taking the record. 

5) A written decision and order must be issued by the Board to 
the bargaining unit member within ten (10) days of the 
conclusion of the hearing affirming or vacating the Board's 
intent not to re-employ. The hearing must be concluded within 
forty (40) days from the receipt of the hearing request. If the 
Board's order is to vacate the intent not to re-employ, the 
initial action of the Board expressing intent not to re-employ, 
the notice of intent, and the record of the hearing must be 
expunged. 

6) The bargaining unit member may appeal the Board's order 
affirming its intention not to re-employ. The appeal must be 
filed in the Union County Court of Common Pleas within thirty 
(30) days of the date of receipt of the decision and order. The 
bargaining unit member may appeal only on the grounds set 
forth in Divisions (G)(7) of ORC Section 3319.11. 

7) Any notice provisions under this section that are applicable to 
the Board must be made by personal service or certified mail, 
return receipt requested. Service by certified mail must be 
addressed to the bargaining unit member at his/her place of 
employment and a copy (also by certified mail, return receipt 
requested) must be addressed to the bargaining unit 
member's place of residence. 

8) Any notice provisions under this section applicable to the 
bargaining unit member must be made by personal service to 
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the office of the Superintendent during regular business hours 
or by certified mail, return receipt requested. Service by 
certified mail must be addressed to the office of the 
Superintendent and a copy (also by certified mail, return 
receipt requested) must be sent to the Board President at 
his/her place of residence. 

B. Bargaining unit members who have obtained continuing contract 
status elsewhere in Ohio become eligible for a continuing contract 
after two (2) years of service in the District, and at the end of their 
current limited contract. 

17.04 Contract Issuance and Execution 

Except for bargaining unit members new to the District, all contracts shall 
be issued by the Board Treasurer on or before May 15th of the year of 
expiration of the contract, provided that the member possesses a license 
(or shows proof of enrollment in courses towards a renewal) by March 30th 
of that year of (individual contract) expiration. Failure to timely 
obtain/renew a license may result in termination of employment. All 
contracts shall be executed by the bargaining unit member and returned to 
the Treasurer of the Board within fourteen (14) days from the date of 
receipt of such contract; except for good cause shown, failure to timely 
return the signed contract shall rescind the offer of employment. 

17 .05 Contract Resignation 

Notwithstanding ORC Section 3319.15, no bargaining unit member may 
resign his/her contract until after the completion of the first year of service -
under such contract without showing urgent necessity. For the purpose of 
this division, "urgent necessity" shall include, but is not limited to, 
relocation of residence because of employment or reassignment of spouse 
outside the immediate geographical area. 

ARTICLE XVIII - PAYROLL PROVISIONS 

18.01 Payroll Procedures 

A. Starting in the 2014-15 school year and beyond, all employees shall 
be paid twice per month or twenty-four (24) pays per contract year. 
On or before November 1, 2013, the Association shall inform the 
Board of the two (2) pay dates to be implemented in the 2014-15 
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school year from a list of pay date options that will be developed 
collaboratively with the Treasurer. 

B. When the payday falls on a Saturday, Sunday or holiday, paychecks 
shall be deposited on the preceding workday. 

C. The bargaining unit members may opt to receive the balance of their 
annual pay due them at the next regular scheduled pay period, if 
they are leaving the employment of the Board at the conclusion of 
the Board's calendar school year. 

D. Paychecks shall be deposited into all bargaining unit members' 
personal bank accounts via electronic bank deposit and statements 
can be mailed to up to two (2) email addresses. Bargaining unit 
members shall notify the Board Treasurer immediately of any 
changes to bank account information. 

18.02 Tax-Sheltered Annuities 

Bargaining unit members may purchase tax-sheltered annuities with 
companies approved by the Board. Information may be obtained from the 
Board Treasurer. 

18.03 Credit Union 

The Board Treasurer is permitted, with the authorization of the bargaining 
unit member, to withhold portions of such member's salary for savings or 
loan repayment to the Westreco Credit Union. 

ARTICLE XIX - FRINGE BENEFITS 

19.01 Severance Pay 

A. Any bargaining unit member with a minimum of ten (10) or more 
years of accumulated service with the state, any political subdivision 
or any combination thereof, who elects to retire or is approved for 
disability retirement by STRS, shall be paid twenty-five percent 
(25%) of his/her accumulated and unused sick leave (capped at 
sixty-four (64) days). 

B. The rate of pay for all such accumulated days shall be the per diem 
rate of the member's annual salary in the year in which retirement 
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occurs or is approved by STRS for disability retirement as 
determined from the approved salary schedule plus all supplemental 
contracts held during the year. 

C. The member's per diem rate shall be computed by dividing the 
annual salary as per the paragraph above by the number of days of 
regular required duty. 

D. Disability Retirement: 

(1) To be eligible for severance pay, the member must have been 
employed by the Board immediately preceding his/her 
approval by STRS for disability retirement. 

(2) Such severance payment shall be made only once in a lifetime 
to any member and shall extinguish all accumulated sick leave 
to the credit of said member, regardless of whether STRS 
later withdraws the disability retirement and/or the member 
returns to work in the District within five (5) years of 
commencing his/her disability retirement. 

(3) Even if the member returns to work in the District as described 
above, he/she will not be eligible for future severance pay, 
should he/she ultimately retire .from service while employed by 
the Board. 

(4) Nothing shall be construed to prevent a disabled bargaining 
unit member from using his/her accumulated sick leave for the 
duration of the disability. Obtaining severance pay, following 
STRS approving the member's application for disability 
retirement, shall solely occur at the election of the individual 
member. 

(5) A member electing to receiving severance pay must execute a 
Release acknowledging he/she is foregoing all accumulated 
sick leave credited to him/her at the time he/she submits 
his/her request for severance pay, and further acknowledging 
that he/she will not be eligible in the future for severance pay 
due to service retirement, should the member return to work in 
the District within five (5) years of commencing his/her 
disability retirement. 
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(6) Severance pay issued shall be paid as follows: the Board 
shall forward such payment to the retired member, in one (1) 
installment, between January 1st and February 1st of the tax 
year following STRS approving the members disability 
retirement and the member commencing his/her disability 
retirement. 

(7). If an employee leaves after completing his/her contract year, 
the insurance may end at the end of August (or July, 
depending on contract start date), but the payoff would 
happen on the second pay in June. All summer deductions for 
insurance premiums would be deducted out of the payoff 
check. 

Retirees can choose to drop their insurance at the end of the 
month immediately prior to receiving their initial payment from 
STRS (usually June) and not pay their portions of the 
premiums for July or August. (This scenario could also apply 
to anyone leaving employment with the District). 

E. As used in this section, retirement shall mean acceptance by STRS 
of the teacher's eligibility to retire, with actual retirement to occur 
within ninety (90) calendar days of the initial request, and receipt of 
one (1) payment from the retirement system. To be eligible for 
severance pay, a bargaining unit member must have been employed 
in the Marysville schools immediately preceding retirement. Nothing 
herein shall be construed to prevent a bargaining unit member, 
either sick or disabled, from using his/her accumulated sick leave for 
the duration of the illness or disability. 

F. Unless the Board receives written notice within one hundred eighty 
(180) days from the bargaining unit member electing not to receive 
severance pay, the Board shall forward such payment to the retired 
employee, in one (1) installment, between January 1st and February 
1st of the tax year following retirement. Such payment shall be made 
only once to any employee and shall extinguish all accumulated sick 
leave to the credit of said employee. 

G. Any bargaining unit member who meets the requirements of 
retirement and who dies while in the employ of the Marysville 
Exempted Village Schools shall have payment of all severance pay 
made in manner prescribed in ORC Section 2113.04. 
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19.02 Insurance Benefits 

A. The schedule of insurance benefits shall be as described in 
Attachment B. Any annual increase in premiums up to eight percent 
(8%) will be absorbed by the Board of Education; thereafter, 
increases shall be absorbed by the MEA (while maintaining current 
contract language for percentage of premium ratios) or negotiate a 
change in plan. 

B. The Marysville Board of Education will pay the cost of a forty 
thousand dollars ($40,000) life insurance policy for each bargaining 
unit member. 

C. The Marysville Board of Education will pay one hundred percent 
(100%) per year for vision insurance. 

D. The Marysville Board of Education shall pay one hundred percent 
(100%) of the total premium for dental insurance. (See Attachment 
B.) 

E. Each bargaining member, upon receipt of any statement from a 
health care provider which is submitted for payment under any 
insurance provided by the board under this Master Agreement, shall 
have the obligation to review such statement for accuracy and to 
satisfy him/herself that all services charged were actually received. 
If a bargaining member identifies an overcharge and/or inappropriate 
charge, which is subsequently rebated by the health care provider, 
the bargaining unit member shall receive a reward equal to one-half 
(1/2) the dollar amount recovered, up to a maximum of five hundred 
dollars ($500). 

F. Bargaining unit member responsibility regarding family insurance 
coverage: 

1) Each bargaining unit member of the Association who is 
married shall submit to the Board information regarding the 
status of the spouse's major medical insurance coverage on a 
form provided by the Board. 
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2) If the spouse of a bargaining unit member elects coverage 
under his/her own employer's health care program and is 
considered secondary under the Marysville Exempted Village 
School District's health care program, the bargaining unit 
member shall be eligible for and receive a three hundred fifty 
dollars ($350) payment each year. 

3) If the spouse of a bargaining unit member is eligible for health 
insurance coverage with his/her own employer and elects to 
remain on the Marysville Exempted Village School District's 
health care program for primary coverage, the bargaining unit 
member shall be charged seventy-five dollars ($75) monthly 
for such coverage. Such payment shall be payroll deducted 
from the bargaining unit member. 

4) Each member of the bargaining unit who waives health 
insurance coverage by the Marysville Exempted Village 
School District shall be eligible for and receive a fifteen 
hundred dollars ($1,500) payment each year. 

5) Alleged violations, misinterpretations, and/or misapplications 
of this provision shall be subject to the provisions of the 
grievance procedure contained in the parties' collective 
bargaining agreement. 

6) For a married couple, both employed by the Board as "Career 
Teachers" (twenty (20) or more years), if one spouse should 
retire before the other spouse, the Board will not charge the 
spousal fee to the retired teacher/member and will provide 
his/her insurance coverage on the same plan that the spouse 
has chosen, .iridudillg dental alld vlsiori;-uritff the remaining 
working spouse retires. The effective date of termination of 
this spousal benefit would be the date which the last-retiring 
spouse leaves the Board insurance policy, currently at the 
inception of the new school year's pay scale adjustment in 
September. If the retired teacher/member chose not to be 
covered by the Board insurance, he/she would have all of the 
benefits that are awarded to other spouses, including, but not 
limited to, an opt-out stipend. 

19.03 Insurance Study Committee 

66 



A. The Insurance Study Committee which is comprised of one (1) 
member from each school building, two (2) classified employees and 
three (3) administrators shall meet quarterly to review the District's 
present insurance coverages in addition to obtaining available 
information regarding alternative insurance concepts, plans, carriers, 
etc. The committee will continue its focus on providing employees 
with appropriate health care coverage while containing and 
controlling health care costs in the long term best interest of both the 
District and its employees. 

B. The Committee, through an "Employee Absence" subcommittee or 
otherwise, shall explore options for catastrophic injury and illness 
income protection as well as sick leave alternatives and options to 
improve the cost-effective use of sick leave. 

19.04 STRS Contributions/Pickup 

A. The Board will continue to pay their statutory percentage of the 
teachers' contribution to the State Teachers Retirement System 
(STRS). Similarly, the teachers will continue to pay their statutory 
percentage contribution to the State Teachers Retirement System 
(STRS). 

B. The Board agrees to shelter the remaining percentage of the 
teachers' STRS contribution using the salary reduction method. This 
provision will be governed by STRS rules and regulations. 

C. Should bargaining unit members' STRS contributions increase the 
Board agrees to shelter the increase using the salary reduction 
method. This provision will be governed by STRS rules and 
regulations. 

B. STRS contributions shall be deducted from each paycheck. 

19.05 Tuition Reimbursement 

A. Bargaining unit members shall be reimbursed as outlined in this 
section for graduate course hours which are supportive of the 
District's instructional program and taken at an accredited college or 
university. Undergraduate courses may be paid, but must be 
supportive of the bargaining unit member's teaching field. 
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B. All courses taken for reimbursement must have the approval of the 
Superintendent or designee prior to the first night of class. 
Application for course work approval shall be on a form provided by 
the District and shall be attached hereto as Attachment H. 

C. The maximum amount spent by the Board on tuition reimbursement 
for bargaining unit members shall not exceed seventy thousand 
dollars ($70,000) for the 2007/2008 school year. The amount 
allocated for this purpose in the second and third years (2008/2009, 
2009/2010) shall be increased based upon the percentage of 
additional newly hired employees in the bargaining unit by using the 
following formula: 

Current Year Bargaining Unit Staff 
- Prior Year's Bargaining Unit Staff 
Difference divided by Prior Year Bargaining Unit Staff=% Increase 

D. Individual bargaining unit members shall be reimbursed at the rate 
described below herein. Staff members can be reimbursed for up to 
nine (9) semester hours per year. There shall be no limit on the 
number of reimbursed hours during the course of the member's 
employment in the District. Members submitting hours will be paid 
on a pro-rated basis. Human Resources will collect all hours 
submitted, total the dollars requested, divide the dollars requested 
into the amount available for the fund to find a percentage, and pay 
each person submitting hours a percentage of their request. 
Payment will be made to members by November 1st. 

E. Reimbursement shall not be made under this procedure if the 
teacher does not return to work in the District, as a contracted 
employee, the following school· year, except·thosestaffmembers 
who leave the District for disability retirement purposes. 

F. To be eligible for reimbursement during a leave of absence, the 
bargaining unit member must return to service in the District for a 
minimum of one (1) year. 

G. For reimbursement to occur within a year, the course must be 
completed between August 1st and July 31•t. All receipts for 
reimbursement must be submitted by the following October 1st. 
Members submitting hours will be paid on a pro-rated basis. 
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19.06 Business Expenses of Employees 

A. Reimbursement will be made to bargaining unit members for 
necessary and reasonable expenses as outlined in this section and 
during approved school business activities. 

B. Requests for reimbursement must be made in advance on a form to 
be provided by the Board. Actual reimbursement will be made 
following the approved business and upon receipt of expense 
documentation as required in this section. 

C. Reimbursement will be made according to the following schedule: 

1) Mileage in a privately-owned vehicle at the rate of forty cents 
(40¢) per mile, providing it was not possible to use a 
Board-owned vehicle for travel. 

2) Actual cost of commercial carrier fare and lodging as 
supported by receipts. 

3) Actual costs of miscellaneous expenses such as conference 
registration, highway tolls, and parking as supported by 
receipts. 

4) Meals not included in the cost of registration at the rate of 
twenty seven dollars and fifty cents ($27.50) per day as 
supported by receipts. 

ARTICLE XX - SALARY SCHEDULE PROVISIONS 

20.01 Base Salary 

A. In the 2013-2014 school year, the Board will continue to pay 
statutory contributions to STRS of 14%, but it will no longer pay the 
additional STRS contribution of 4.75% as outlined in Article 19.04 at 
Step 0-26 of the parties' salary schedule. Additionally, the District will 
no longer pay the additional STRS contribution of 2% as outlined in 
Article 19.04 at Step 27+ of the parties' salary schedule. Instead, the 
District in the 2013-2014 school year will increase the base salary of 

69 



all employees an additional 5.31 %. After the 5.31 % has been added, 
all Bargaining Unit members will receive a (1 %) increase on their 
base salary and a salary step increase. 

B. For the 2014-2015 school year, all Bargaining Unit members will 
receive a two percent (2%) increase on their base salary but no 
salary step increase. 

C. For the 2015-2016 school year, the parties will reopen solely for 
wages. 

D. The parties agree to establish a joint committee in the 2013-2014 
school year composed of five (5) members of the Association 
chosen by the president of the Association and five (5) members of 
the administration chosen by the Superintendent to create a 
Classroom Performance Award. The Classroom Performance Award 
will be a pilot program and go into effect only for the 2014-15 school 
year and the 2015-16 school year. After the 2015-16 school year, 
the Classroom Performance Award will end unless both parties 
mutually agree to continue it. 

20.02 Placement on the Master's Plus 

A. Teachers shall be eligible for placement on the Master's Plus 20 
column upon attainment of a Master's degree and twenty (20) 
graduate semester hours or the equivalent of thirty (30) graduate 
quarter hours, and placement on the Master's Plus 30 column upon 
attainment of a Master's degree and thirty (30) graduate semester 
hours or the equivalent of forty-five (45) quarter hours, and 
placement on the Master's Plus 45 column upon attainment of a 

- Master's-degree-and-forty-five (45) graduate semestef hours or the 
equivalent of sixty-seven and one half (67.5) quarter hours in 
courses related to education, provided the hours were taken after 
attainment of the Master's degree and not a part of the Master's 
degree program. A waiver of the "graduate" hour requirement may 
be granted by the Superintendent on a course-by-course basis, 
upon written request of the bargaining unit member prior to actual 
enrollment in the course. 

B. A bargaining unit member may request in writing from the 
Superintendent a waiver of "undergraduate" courses taken since 
attainment of the Master's Degree to determine if they qualify for use 
toward the Master's Plus 20 column. Such courses must be similar 
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in content and level of difficulty as "graduate" courses as certified 
and/or provided in other information from the university where the 
courses were taken. The Superintendent will notify the bargaining 
unit member in writing of his/her decision. 

20.03 Lateral Movement on the Teaching Salary Schedule 

A. Bargaining unit members must complete the request form in 
Attachment E outlining the graduate courses or credits to be taken to 
be used to advance on the salary schedule. Such course hours must 
be supportive of the Board's instructional program or the bargaining 
unit member's teaching field and taken at an accredited college or 
university. 

B. Bargaining unit members who qualify for lateral movement on the 
salary schedule shall be granted such lateral movement effective 
with the first full pay period after the cutoff dates of September 15th 
and February 1st. 

C. Bargaining unit members who qualify for a lateral movement on a 
salary schedule shall submit to the Board Treasurer an official 
university certification of completion of the work no later than 
September 15th for the fall move and not later than February 1st for 
the second semester move. A transcript shall follow. 

ARTICLE XXI - SUPPLEMENTAL DUTIES/COMPENSATION 

21.01 Contract Provisions 

A. Supplemental duties shall be defined as those duties which are 
performed during time in excess of the work day, work week, work 
year or in addition to the bargaining unit member's regular duties. 

B. Bargaining unit members performing supplemental duties shall be 
issued written, individual, limited contracts that include: 

1) Duration of supplemental contract; 

2) Title of supplemental position; 

3) Amount of compensation; 
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4) Supplemental job description; 

5) Payment schedule. 

C. All qualifications for the supplemental position shall appear on the 
posting notice. The qualifications of applicants for supplemental 
positions shall be determined in the sole and exclusive discretion of 
the Superintendent. Should there be applicants who have 
substantially equal qualifications; the most senior member-applicant 
shall be appointed to the vacancy. 

D. Acceptance of a supplemental contract shall be voluntary. 

E. Compensation for supplemental duties shall be as set forth in 
Attachment D of this Master Agreement and shall be in compliance 
with all applicable state and federal regulations relating to equal pay 
for equal work. 

F. The Board retains the exclusive right to determine if a supplemental 
position is to be created and if a supplemental vacancy is to be filled. 

G. No less frequently than every five (5) years the parties agree to 
establish a joint committee composed of three (3) members of the 
Association and three (3) members of the administration to review 
the provisions of Article XXI, Supplemental Duties/Compensation. A 
recommendation subject to approval of their constituencies no later 
than September 15, 2015. 

21.02 Supplemental Salary Schedule 

A. Attachment D is a summary of the current supplemental positions 
and their relationship to the salary schedule indexes. 

1) "Class Advisor" as included on the supplemental salary 
schedule shall be defined as the following positions: 

a. 9th grade class advisor 
b. 1 Oth grade class advisor 
c. 11th grade class advisor 
d. 12th grade class advisor 
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2) "Department Head" as included on the supplemental salary 
schedule shall be defined in the middle school as the following 
positions: 

a. Math Department Head 
b. Unified Arts Department Head 
c. Language Arts Department Head 
d. Social Studies Department Head 
e. Science Department Head 
f. Special Education Department Head 
g. 6th Grade Department Head 

3) "Department Head" as included on the supplemental salary 
schedule shall be defined in the high school as the following 
positions: 

a. English Department Head 
b. Foreign Language Department Head 
c. Math Department Head 
d. Science Department Head 
e. Physical Education Department Head 
f. Social Studies Department Head 
g. Special Education Department Head 
h. Home Economics Department Head 
i. Agriculture Department Head 
j. Business Education/OWE Department Head 
k. Guidance Department Head 
I. Art/Music Department Head 
m. Industrial Arts Department Head 

B. The raw scores upon which salary schedule placement is 
determined are calculated according to the formula established in 
the District's athletic/extracurricular handbook. 

C. Bargaining unit members who resign or are terminated from a 
supplemental contract, but are later re-employed in that same 
supplemental position shall be granted credit for past experience up 
to the maximum years' experience on the supplemental salary 
schedule for that position. The same supplemental position shall 
mean experience in the same supplemental category, i.e., different 
level of cheerleading, football, basketball, etc. 
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D. Bargaining unit members who resign or are terminated from a 
supplemental contract position, but are later re-employed in a 
different supplemental position shall be granted three (3) years of 
experience in the new position if the person has five (5) years total 
experience in the former extra-curricular assignment. 

E. Department Heads shall receive a per person pay according to the 
supplemental salary schedule for each staff member in the 
department, including themselves, as determined by the building 
principal. 

F. Attachment D - summary of supplemental position payment 
schedule. 

ARTICLE XXll - GRIEVANCE PROCEDURE 

22.01 Statement of Purpose 

A. This Grievance Procedure is set forth as an effort to secure in an 
orderly and responsible manner, equitable solutions to problems at 
the lowest possible administrative level and thus enhance the mutual 
objective of high-quality educational relationship. 

B. Every bargaining unit member shall have the right to present 
grievances in accordance with these procedures with representation 
of their choice or without representation; however, a copy of all 
grievances filed will be forwarded to the Association. 

C. Nothing contained in this Article or elsewhere in this Master 
Agreement shall be construed to prevent any individual employee 
fromdiscussing a problem with the administrator andhaving it 
adjusted without intervention or representation of organization 
representatives. However, said solution of any grievance shall be in 
accordance with the terms and conditions of the Master Agreement, 
and an Association representative shall be present during such 
adjustment. 

22.02 Definitions 

A. A grievance shall mean a complaint, in writing, that there has been 
an alleged violation, misinterpretation, or misapplication of any 
provision of this Master Agreement. 
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B. During the adopted school calendar, "days" shall mean school days. 
At all other times, "days" shall mean weekdays (Monday through 
Friday) excluding legal holidays. The time limits set forth in this 
procedure may be extended by mutual agreement of the Board and 
the Association. 

C. The "aggrieved" or "grievant" shall mean a bargaining unit member 
or a group of bargaining unit members or the Association acting on 
behalf of bargaining unit members or on behalf of any bargaining 
unit member. 

D. The "party in interest" is the party or parties with whom the 
aggrieved has a grievance. 

E. "Representation" of the aggrieved may be by a person of that . 
member's choosing, except that no member of another teacher 
organization may represent the grievant. 

22.03 Statement of Basic Principles of Operation 

A. If a grievance is not initiated within twenty (20) days after the 
aggrieved party knew, was made known, or should have known 
upon the exercise of reasonable diligence, of the act and conditions 
upon which the grievance is based, the grievance shall be 
considered waived. 

B. If a decision on a grievance is not appealed within the time limits 
specified at any step of this procedure, the grievance will be deemed 
settled on the disposition of that step and further appeal shall be 
barred. 

C. Failure at any step of these procedures to appropriately 
communicate the decision of a grievance within the specified time 
limits shall permit the grievance to proceed to the next step. 

D. The parties agree that the grievance proceeding shall be kept 
confidential as is specified in this Master Agreement and to the 
maximum extent permitted by law. 

E. A bargaining unit member who participates in these grievance 
procedures shall not be subject to discipline or reprisal because of 
such participation. 
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F. Anyone having a grievance is encouraged to first discuss the matter 
with his/her building principal; however, if a grievance appears to 
arise from the action of an authority higher than the principal of a 
school, and if it affects a group or class of bargaining unit members, 
it may be initiated at the lowest step at which relief can be provided 
for the grievance. 

G. The Association will designate one (1) or more representatives that a 
bargaining unit member may consult for processing grievances in 
each building. The name of the designated representative shall be 
given to the principal of the building(s) concerned and to the 
Superintendent each new school year or whenever there is a 
change. 

H. The grievant shall notify, prior to each meeting, the Association 
President as to the date and time of each meeting held to resolve a 
grievance formally filed. 

I. Decisions rendered at each formal level will be made in writing on 
the forms hereto attached setting forth the decision and the reasons 
thereof, and will be transmitted to all parties in interest, the 
Superintendent and the Association President. 

J. Hearings and conferences conducted under this procedure shall be 
at a time and place which will afford a fair and reasonable 
opportunity for all persons, including witnesses, entitled to be 
present to attend and will be held, insofar as possible, after regular 
school hours, or during non-teaching time of personnel involved. 
When such hearings and conferences are held during school hours 
at the .. order.of .. the .. arbitrator, alL_employees whose presence .is 
required shall be excused, with pay, for that purpose. Upon the 
request of either party, the Arbitrator shall schedule the appearance 
of witnesses so that prolonged and unnecessary absences from 
such witnesses' assigned duties shall be avoided. 

K. The grievance shall be filed on a standard form (Attachment F) 
which shall set forth: (1) a clear and concise summary of the facts 
upon which the grievance is based; (2) references to the specific 
provisions of the bargaining agreement which are claimed to have 
been violated, misinterpreted or misapplied; (3) the relief demanded; 
(4) the date of the occurrence upon which the grievance is based; 
and (5) the date the grievance is filed. 
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22.04 Procedure 

A. Informal; Any bargaining unit member having a grievance shall 
attempt to privately discuss this problem first with the immediate 
supervisor or the administrator who has the authority to remedy the 
problem before a formal grievance shall be filed. The grievant may 
be accompanied by a representative of the member's choice. The 
grievant may opt to delay the conference by two (2) days to secure 
representation. 

8. Level One; A grievance lodged with the immediate supervisor or the 
appropriate administrator must be filed within twenty (20) days after 
the· grievant could reasonably be assumed to have known of the 
event or action giving rise to the alleged grievance. The grievance 
conference shall occur within five (5) days after the grievance is 
filed. The grievant may be accompanied by a representative of 
his/her choice. Twenty-four (24) hours advance notification 
concerning representation must be given to the supervisor. The 
supervisor, who also has the right to representation, shall file a 
written decision on the grievance within five (5) days of the Level 
One grievance conference. 

C. Level Two; In the event a grievance has not been satisfactorily 
resolved at Level One, the grievant may file within five (5) days of 
the administrator's written decision at Level One, a copy of the 
grievance with the Superintendent. Within five (5) days after such 
written grievance is filed, the grievant, who may have a 
representative of choice, and the Superintendent or designee shall 
meet with the grievant and the grievant's representative, if any, to 
discuss the grievance. Twenty-four (24) hours advance notification 
concerning representation must be given to the Superintendent or 
designee. The Superintendent or designee shall file a written 
decision within ten (10) days of the Level Two conference, and 
communicate it in writing to the grievant and the Association 
President. 

D. Level Three: Arbitration 
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1) The aggrieved, if not satisfied with the disposition at Level 
Two, may initiate Level Three of this procedure. Within ten 
(10) days of the written decision at Level Two, the Association 
may refer the grievance to an arbitrator by giving notice to the 
Board through a written statement to the Board President, with 
copies distributed to the Superintendent and Board Treasurer. 

2) The arbitrator shall be chosen from a list provided by the 
American Arbitration Association (AAA). Selection and 
hearing shall be in accordance with the voluntary rules and 
regulations of the AAA. The arbitrator shall hold the 
necessary hearing promptly and issue the decision within such 
time as may be agreed upon. The decision of the arbitrator 
shall be binding on both the Board and the Association as to a 
grievance(s) involving a provision(s) of the Master Agreement. 

3) The arbitrator shall expressly confine himself/herself to the 
precise issue(s) submitted for arbitration and shall have no 
authority to determine any other issue(s) not so submitted to 
him/her or to submit observations or declarations of opinion 
which are not directly essential in reaching determination or to 
exceed the remedy demanded. The arbitrator shall in no way 
interfere with the management prerogatives involving Board 
discretion nor limit or interfere in any way with the powers, 
duties, and rules and regulations having the force and effect of 
law. The costs for arbitration shall be borne by the losing 
party. 

ARTICLE XXlll -RETIREMENT INCENTIVE OPTIONS 

23.01 Early Retirement Incentive 

The Board agrees to annually review the feasibility of an early retirement 
incentive by conducting or obtaining an analysis of potential costs on or 
before November 1•t. Thereafter, the Board will share the conclusions of 
that review with the Association on or before January 5th and, if the Board 
determines that it is further interested in pursuing a possible ERIP at that 
time, it will so inform the Association and seek a declaration of interest 
from members willing to participate to be completed by March 31st. After 
receiving this information, the Board will make its determination on whether 
or not an ERIP is financially feasible and communicate this decision to the 
Association no later than April 301

h. 
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If financially feasible the Board will offer one (1) year STRS regulated Early 
Retirement Incentive and allow eligible staff members to buy up to two (2) 
additional years, at employee expense, beyond the one (1) year offered by 
the Board. This entire offer would be contingent upon the number of staff 
selecting the option and the financial impact placed upon the District. 

23.02 Retirement Buyout 

If it is determined that an early retirement incentive as described in Section 
23.01: Early Retirement Incentive is not financially feasible, a retirement 
buyout will be offered under the following terms: 

A. Eligibility 

1) Bargaining unit members may be eligible for the Retirement 
Buyout on up to two (2) separate occasions. 

Specifically, a bargaining unit member may receive a fifteen 
thousand dollars ($15,000) retirement buyout if he/she: 

a. Retires in the first year of full STRS eligibility. 

Further, a bargaining unit member may receive a seven 
thousand five hundred dollars ($7,500) retirement buyout if 
he/she, 

a. Retires in the second year of full STRS eligibility. 

Members also must have been employed by the Board for a 
minimum of five (5) continuous years to be eligible. Approved 
leaves of absence shall count as continuous time employed by 
the Board. 

2) Years of service credit that the member intends to purchase 
shall apply toward the years of service credit requirement. 
The member shall provide proof of his/her application to STRS 
for purchase of service credit. 

3) This plan does not apply to: 
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a. A member who is on disability retirement unless the 
member obtains approval for full retirement benefits 
from STRS. 

b. Members whose contracts are terminated or non
renewed by the Board. 

c. Members whose contracts are non-renewed or 
.suspended due to RIF as permitted in this Master 
Agreement. 

d. Members who have previously retired from a public 
retirement system in the State of Ohio. 

B. Application procedures 

1) The member must notify the Superintendent and the 
Treasurer of the proposed retirement sixty (60) days before 
actual retirement is to occur. The notification must be in the 
form of a letter of resignation for retirement purposes. 

2) The Board must receive the letter of resignation for retirement 
purposes at least thirty (30) days prior to the retirement date. 

3) The member may not withdraw, nor may the Board withhold 
approval of, the resignation once it has been submitted to the 
Board. 

C. Payment 

During the term of this Master Agreement only, the eligible member 
who elects to take the retirement buyout under this section shall 
receive a one (1) time payment of fifteen thousand dollars ($15,000) 
provided that: 

1) The member elects to take the buyout and does in fact retire 
during the first year that s/he is eligible for retirement under 
STRS standards as described above. 
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2) 

3) 

The member who elects to take the retirement buyout shall 
notify the Board Treasurer of this intent in writing prior to May 
1st in the initial year of STRS retirement eligibility. 

The benefit shall be paid directly to the member between 
January 1st and February 1st of the next calendar year and 
taxed as income in that year. 

ARTICLE XXIV - REHIRED RETIREES 

The purpose of this Article is to allow employees to retire and return to work 
following the retirement. The following restrictions will apply: 

A. Returning retirees will be placed at year seven (7) on the salary 
scale upon initial placement on the salary schedule at the 
appropriate educational level. They shall advance one (1) year on 
the salary schedule for each year employed following the re
employment. The Board may require the returning retirees to 
execute a written waiver of their prior teaching experience and 
acknowledge their agreement to accept initial placement at year 
seven on the salary schedule. 

B. Returning retirees have the option of participating in District 
insurance program at the regular monthly premium for 
Health/Prescription; twenty dollars ($20) for Dental; fifteen dollars 
($15) for Optical. Life Insurance premiums are solely the 
responsibility of the returning retiree. All payments may be a payroll 
deduction. 

C. Returning retirees will not be eligible for continuing contracts but will 
be awarded one (1) year contracts and those contracts will 
automatically expire at the end of each school year without notice of 
non-renewal and without compliance with ORC Sections 3319.11 
and 3319.111. For purposes of returning retirees, the parties 
expressly agree that this provision supersedes and replaces ORC 
Sections 3319.11 and 3319.111, and differs from the rights of other 
teachers contained in this Master Agreement. Performance 
evaluations will be conducted yearly. 

D. Returning retirees will pay into an STRS annuity that can be 
accessed at age sixty-five (65). 
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E. Seniority will revert back to zero (0) years and remain at zero (0) 
years for the entire "post-retirement" tenure. In the event of a RIF, 
the reemployed staff member will not have any bumping rights. 

F. Returning retirees will not be eligible for severance pay or any 
retirement incentive program. 

G. Prior employment in the District does not guarantee post-retirement 
employment or a particular assignment, if rehired. Returning retirees 
will be assigned to positions that are within their 
certification/licensure area(s) and are eligible for transfers as per 
Master Agreement. Staff members considering this option will be 
given assurance of or denial of future employment prior to his/her 
decision to retire. 

H. Sick leave shall begin at zero (0) days for returning retirees. 
Returning retirees shall earn one and one-fourth (1Y.) days of sick 
leave per month for the duration of their employment. They may 
request a ten (10) day advance of sick leave as per Master 
Agreement, if necessary. 

I. The parties expressly agree and fully intend this Article to supersede 
and take precedent over any inconsistent and/or contrary provisions 
of the ORC, the Ohio Administrative Code, and federal laws and 
regulations. 

ARTICLE XXV - LABOR MANAGEMENT COUNCIL 

In order to facilitate a continuation of the dialogue between the Board of 
Education ancl.theJeac::hing ... Professipn~ls ... oftlleI:li§Jric::!,fo§teiec:linpgfttbrough 
Interest Based Bargaining in 2007, and relating to the issues and concerns 
affecting the total educational program of the Marysville Schools, the parties 
agree to the establishment of the Labor Management Council. Representatives 
of the Association.and the Board of Education shall meet within sixty (60) days of 
the final adoption of this Master Agreement to consider establishing a permanent 
meeting schedule for the Council as well as guidelines consistent with the 
purpose set forth above. 

ARTICLE XXVl- IMPLEMENTATION AND DURATION 
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A. This Master Agreement between the Board and the Association 
becomes effective upon ratification by the Association and adoption 
by the Board, and the parties specifically agree that the terms and 
conditions of this Negotiated Agreement shall be in effect from 11 :59 
P.M. June 30, 2013 and shall continue in full force and effect until 
midnight (12:00 o'clock A.M.) June 30, 2016 

B. The Board agrees that it will not during the period of this Master 
Agreement, officially adopt, implement or alter any condition of 
employment contained within this Master Agreement. 

C. The provisions of this Master Agreement supersede any rules, 
regulations or practices of the Board which may be contrary or 
inconsistent with the terms of this Master Agreement. 

D. Except as modified by this Master Agreement, bargaining unit 
members shall be assured all rights granted by law, Board of 
Education policy, rule or regulation. 

83 



SIGNATURE PAGE 

Unless otherwise indicated, this Master Agreement shall be effective from June 
30, 2013, and shall continue in full force and effective through June 30, 2016. 

Signed this Jo'ti,day of.'tirl'Lnllvt", 2013. 

For the Board of Education: 

pot\ 1lfr4,. , 
~-... . ~ 
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Attachment A 

MTES Evaluation Form 
Participants 

Teacher: Click here to enter text. 

Building: Click here to enter text 

Evaluator: Click here to enter text. 

Content Area: Click here to enter text. 

The teacher evaluation is diVided up Jnto t\Vo s;mesters with different events and forms to be completed. Please 

fill in the date of completion for the following items. 

First Semester Check List 

a. Teacher Self-Assessment: Click hereto enter a date. 
Form to be compfeted by the 1Dm contracted day 

Use 5elf·assessment ta develop 2 professional goals ta be included on your P~ofessional Growth Plan 

b. Rrst Walk Through: (maximum 20 minutes) ' Click here to enter a date. 

Was MTES Walk Through form used? (CBA attachment_) 

Were you given feedback from your evaluator 

withln z \VDrk days of the observation? 

c. Second Walk Through: (maximum 20 minutes) 

Was MTES Walk Through form used? (CBA attachment_) 

Were you gtven feedback from your evaluator 

within 2 \Vork days of the observation? 

d. Pre-Conference 

Yes D NoD 

Yes D NoO 

Click here to enter a date. 

YesD NoD 

Yes 0 NoD 

Click hereto enter a date. 
To be rotnpfetEd 1-5 workdays before observation; lesson pf an due al least one day prior 

e, First Full Lesson Observation Click here to enter a date. 

Were you observed for a full lesson/minimum 30 minutes? 
Did you receive scripted notes within 24 hours of observation? 

f. Post Observation/Goal Setting Conference 
To be held i¥ffhin 7 working days after observation 

Discus:; SLO midpoint check, if applicable 

Finalize 2 professional goals on Professional Growth Plan 

Discuss scored rubric 

Yes 0 NoD 
Yes 0 NoD 

Click here to enter a date. 

Yes 0 NoD 

Yes 0 NoO 

Teacher and Administrator sign below to acknowledge first semester process is completed for 

personnel file. 

Teacher:-------- Date:, ____ Administrator:-------- Date: ___ _ 

Second Semester Check List 

a. Third Walk Through: (maximum 20 minutes) Click here to enter a date. 
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Was MTES Walk Through form used? (CBA attachment) YesO NoO 

Were you given feedback from your evaluator wlthin t\vo work days of the observation? Yes 0 NoD 

b. ·pre-Conference Click here to enter a date. 
To be completetl 1-5 i•.iorkdoys before observation; /eESan plan due at least one day prior 

c. Second Full Lesson Obseivation Click here to enter a date. 

Were you observed for a full lesson minimum 30 minutes? Yes D NoO 

Did you receive scripted notes \Vlthln 24 hours of observation? Yes D NoD 

d. Post Observation/Goal Reflecting Conference Click here to enter a date. 
To be held ~vithin 7 working days after observation; bring evidence of goals and observation rubric 

l:Vhen possible, hold summative conference at this time 

Reflect on Professional Gro\vth Plan 

Discuss scored rubric 

IF NECESSARY due to Inefficiencies 

a, Third Full Lesson Observation 

Were you observed for a full lesson minimum 30 minutes? 

Did you receive scripted notes \•Jithin 24 hours of observation? 

b. Post Obseivation/Goal Reflecting Conference 

YesONoO 
Yes 0 NoO 

Click here to enter a date. 

Yes 0 NoD 

Yes 0 NoO 

Clfck here to enter a date. 
To be held \.,.ithin 7 i.vorking da_vs after observation: bring evidence of goals and obsen:atton rubric 

l'\!hen possibler hold summative conference at this tin1e 

Reflect on Professional Growth Plan Yes 0 NoO 

Discuss scored rubric Yes 0 No0 

Summatlve Conference Click here to enter a date. 
Summotive rating based on abservatfans and student gro~vth measures. The entire observation ptacess should be 

completed by April 3aL". 

Observation 50% Rating (circle one): ineffective Developing Skilled Accomplished 

Targeted Student Growth Rating {circle one): Below Expected At Expected Above Expected 

Summative Rating: Ineffective Developing Skilled Accomplished 

Teacher Date Administrator Date 
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Attachment B 

Marysville School District 
1000 Edgewood Drive, Marysville, Ohio 43040 

Phone (937) 644-8105 Fax (937-644-1849 

Spousal Eligibility Compliance Form 

Effective Date: January 1, 2014 

EMPLOYEE INFORMATION 

Name: _______________ _ Social Security: _____________ _ 

SPOUSE INFORMATION 

Name: _______________ _ Social Security:. ______________ _ 

Employer Name: 
Address: 

Employer Phone Number:--------------------------------

PLEASE SELECT ONLY ONE (1) OF THE FOLLOWING: 

Spousal Premium due bv Employee 
_Spouse is employed by another Employer, eligible for benefits but NOT ENROLLED (Marysville employee has elected either Plan A or B) 
_Spouse is employed by another Employer, receives a MONETARY FIGURE for no acceptance of insurance (elected either Plan A or B) 
_Spouse is covered by either MEDICARE {through retirement age 65) or MEDICAID (through disability) (elected either Plan A or S) 
_Spouse is self-employed1 eligible for benefits through an association related to his/her occupation (elected either Plan A ors)• 

Stipend ta Be Paid to Emalovee las secondary coverage} 
_Spouse is employed by another Employer, eligible for benefits and !S. enrolled in his/her employer plan 
_Spouse is retired {less than age 65) and eligible for benefits through prior employment or other type of employment and enrolled 

Na Spousal Premium due or No Stipend to be Paid ta Employee 
_Spouse is employed by another Employer, eligible for benefits but NOT ENROUED (where Marysville employee has elected Plan C) 
_Spouse is employed by another Employer, receives a MONETARY FIGURE for no acceptance of insurance {elected Plan C) 
_Spouse is self.employed, eligible for benefits through an association related to his/her occupation {elected Plan C) 
_Spouse is unemployed 
_Spouse is self-employed, not eligible for any type of employer or association benefits• 
_Spouse is retired (less than age 65) and not eligible for any benefits through prior employment or other type of employment 
_Spouse is employed by Marysville Schools and has declined coverage. (I have selected family coverage) 
_Spouse Is a former 20 year veteran Marysville teacher whether eligible for benefits elsewhere or not 
_Spouse is covered by either MEDICARE (through retirement age 65) or MEDICAID {through disability) (elected Plan C) 

PLEASE CONTACT ADMIN. OFFICE-THIS MAY CAUSE A LIFETIME PENALTY FOR MEDICARE D} 
_Spouse is employed by another Employer, NOT eligible for benefits; THE SECOND PAGE OF THIS FORM MUST 

BE COMPLETED BY THE HR DEPARTMENT OF THE SPOUSE'S EMPLOYER 

• If spouse is self·employed, owns a business, or Is part of a partnership~ etc, and offers Insurance to other employee(s), they would be 
considered eligible for Insurance, 

INSURANCE FRAUD WARNING: Any person who, With Intent to defraud or knowing that he or she ls facllftotlng a fraud against an Insurer; 
submits on opp/Jcatlon; Coordination of Benq/ts (COB} form or files a dalm containing a false or deceptive statement Is guilty of Insurance 
fraud. 

I hereby certify that the information provided is accurate to the best of my knowledge. lf the situation changes, l \viii notify the Marysville 
Schools Immediately. 

MEVSD Employee's Signature Date 

] 1/J/2013 
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A spouse enrolling in the MEVSD Health Insurance Co11erage, that is employed e/seivhere and ineligible for insurance must ho11e their 
employer/group complete the fol10111fng Information. 

SPOUSE EMPLOYER INFORMATION 

Our Marysville Exempted Village [MEVSD) employee ______________________ _ 
Print En1pfoyee 1s Nome 

has indicated that his/her spouse is not enrolled fn your employer sponsored health plan. Please complete the 

following Information: 

Do you make the follo\ving benefit avallable to your employees? 

Medical/Health Coverage: ____ Yes _____ No (If no, please sign and return this form) 

If yes, is this employee eligible for the following benefits: according to your plan? 

Medical/Health Coverage ____ Yes _____ No 

(If no, please explain, _____________________________ _ 

Please complete this form, sign below, and return to your employee for them to forward to: Marysville Exempted Village School District, 
Attention: Benefits, 1000 Edgewood Drive, Marysville, OH 43040. 

If you have any questions, please do not hesitate to contact Human Resources, at 937-644-8105. 

Print Name/ntle Company Name 

Signature Date 

111112013 
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Attachment C 

Step BA BA/150 MA MA/20 MA/30 MA/45 

0 35,324 38,150 40,252 42,230 44,208 46,186 

1 37,154 39,687 41,965 43,978 46,133 48,288 

2 38,630 41,223 43,67B 45,727 48,058 50,390 

3 40,107 42,760 45,391 47,475 49,983 52,491 

4 41,583 44,296 47,105 49,224 51,909 54,593 

5 44,536 47,369 '18,818 50,973 53,834 56,695 

6 46,013 48,906 50,531 52,721 55,759 58,797 

7 47,490 50,443 52,244 54,470 57,684 60,899 

8 48,966 51,979 53,957 56,218 59,609 63,000 

9 50,443 53,516 55,671 57,967 61,534 65,102 

10 51,919 55,052 57,384 59,715 63,460 67,204 

11 53,396 56,589 59,097 61,464 65,385 69,306 

12 54,872 58,126 60,810 63,212 67,310 71,407 

13 56,349 59,662 62,523 64,961 69,235 73,509 

14 57 825 61199 64 237 66 709 71160 75611 

15 59,302 62,735 65,950 68,458 73,085 77,713 

16 60,778 64,272 67,663 70,206 75,011 79,815 

17 62,255 65,809 69,375 71,955 76,936 81,916 

18 63,732 67,345 71,090 73,704 78,861 Bll,018 

19 65,208 68,882 72,803 75,452 80,786 86,120 

27 GG,829 70,595 74,615 77,331 82,796 88,264 

Step MA MA/20 MA/30 MA/45 

0 36,030 38,912 41,056 43,074 45,092 47,109 

1 37,B96 40,480 42,804 44,857 47,055 49,253 

z 39,402 42,047 44,551 46,641 49,019 51,397 
3 40,908 43,614 46,299 48,424 50,982 53,541 

4 42,415 45,182 48,046 50,208 52,946 55,684 

5 45,427 48,316 49,793 51,991 54,910 57,828 

6 46,933 49,884 51,541 53,775 56,873 59,972 

7 48,439 51,451 53,288 55,558 58,837 62,116 

8 49,945 53,018 55,036 57,342 60,801 64,260 

9 51,451 54,585 56,783 59,125 62,764 66,403 

10 52,957 56,153 58,531 60,909 64,728 68,547 

11 54,4G3 57,720 60,278 62,692 66,692 70,G91 

12 55,969 59,2&7 62,025 64,476 68,655 72,835 

13 57,475 60,855 63,773 66,259 70,619 7•1,978 

14 58,981 62,422 65,521 68,043 72,582 77,122 
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15 60,487 63,989 67,268 69,826 74,546 79,266 I 
16 61,993 65,557 69,015 71,610 76,510 81,410 

17 63,499 67,124 70,763 73,393 78473 83554 

18 65,005 68,691 72,510 75,177 B0,437 85,697 

19 66,511 70,259 74,258 76,960 82,401 87,841 

27 I 68,165 72,006 76,106 78,877 84,451 90,028 
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Marysville Exempted Village Schools 

Attachment E 

1000 Edgewood Drive, Marysville, Ohio 43040 

Board of Educ:ition (937) B44-S105 Fax (937) 644-1849 

Lateral Salary Advnnce Request - Certified Staff 

Name: 

Teaching Assigmneut: --------------- Building:: 

I nm suballrting: nunscripts verifying tlmi I have contpleted ___ additional sen1ester hours (qunner hours are 
equivnlent to .66 or n\·o thirds semester houn.) and nm qualified for the degree marked belo\Y nnd subsequent lnternl move 
on the salary schedule. 

0 B.<\ 150 semester hours 
D !\·IA Degree 
D ~-IA+ 20 semester hours 
D ~L4.. + 30 semester hours 
0 1-IA + 45 semester hours 

Cotu-se\\"ork n1ust be supportive of the Bonrd"s insn11ctionnl program or the bnrgniniug: unir member's teaching: field nud 
taken at an accredited college or tw.iversity. Course\vork that does not meet the aforementioned criteria '\\'ill not be 
accepted for Lnleral Snlnry • .\.dvnnce Requests:. 

For teachers "·hose graduations/transcripts nre delnyed. n letrer from the college verifying thnt a degree "\\'ill be granted 
ivill be accepted until n trnllScript is available. 

Pursuant to • .\.rticle 20.03 of the negorinted ngreeu1ent requests for lnteml n1oves are due 011 or before SPpte1nber 151h or 
Feb111np· l 11. 

TenrhPr Signnturr Date 

Hu1nnn Rrsonrres or Designee Signnhn·e Dntf 

T1·pnsurer Slgnntnre Dnte 

111112013 
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ATTACHMENT F 

MARYSVILLE EXEMPTED VILLAGE SCHOOLS 

Grievance Form 

Building Assigned:----------------------

Stated Grievance: ------------------------

Level of Grievance: ------------------------
Area of the Contract in which violation is Alleged to have Occurred: ____ _ 

Date and Place of Occurrence: 
-----------------~-

Other People Involved (if applicable):---------------

Requested Relief Sought: __________________ _ 

Signature of Grievant: _____________________ _ 

Date: ____________________________ _ 

Disposition:--,,--,.-------------------------
(Sustained/DeniedlReferredJ 

Signature or Signatures: _____________________ _ 

The original copy of the grievance shall be filed with the appropriate administrator. 

A copy of all written decisions shall be sent to the Association President and the appropriate 
administrator. 
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ATTACHMENT G 

MARYSVILLE EXEMPTED VILLAGE SCHOOLS 
Last Teacher Workday Option 

Upon approval of the building administrator, duties on the last teacher work day may be fulfilled 
by the member submitting written documentation of a number of hours of professional activities 
totaling 7 hours and 35 minutes_ The member is expected to complete all end-of-year checklists 
and attend any applicable meeting on the last teacher work day as deemed necessary by the 
building administrator_ These activities are to have taken place beyond the regular hours of a 
teacher work day_ This form is to be submitted to the building principal within 2 weeks of the 
end of the current school year_ 

Oates of Hours of 
ACTIVITIES Activities Activity 
1. 

2. 

3. 

4. 

5. 

6. 

7. 
- ' 

(use other side if necessary) 
TOTAL HOURS 

Signature of Teacher ________________ Date ______ _ 

Signature of Principal ________________ Date ______ _ 
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Marysville Exempted Village Schools 

Tuition Reimbursement Request 

Attachment H 

1000 Edgewood Drive, M.1rysville, Ohio 43040 

Boaitl of Education (937) 644-8105 Fa (937) 644-1849 

• Please refer to Article 19.05 of the Master Ag:reeu1ent or the Classified Employee Handbook for tuition reimburse1nent 
guidelines. 

• Please send co1npleted form to Human Resources; forn1 n111st be s11bn1illed prior to I/le first darlnigl1t of class. 
• Upon con1pletion of the conrse(s). submit m-adefsl nod proof of pnl'1Ilent to Hunmn Resources by October 1st. 

._.i\cceptable proof of payment includes: copy of w1iversity/college statement. showing fees and payment method 
Payinent n1ethod cnn include cancelled check. credit card statement or shtdent loan statement. 

• Reimbursement is made for course hours only: books, materials and other fees are not eligible for reimbursement. 
• Reimbursen1ent '\\rill be made annually in November for hours taken during the preceding August 1 through Ju1y 31 time 

period. 

LastNnme:,.--=-,---,--------------
(Please Print) 

First Name:. _______________ _ 

(Please P1inl) 

Current Job Title: ------------- Building: 

Certified D Classified D 
Course Request Info1·mntfon: 

Dates of Attendance: __ l __ l __ to __ l __ I __ 

College!University: ___________________________________ _ 

Course Name: Course Number. _______ _ # of Sen1ester/Qtr. Hours: __ _ 

Col.11'5e Name: Course Number:-------- # of Semester/Qtr. Hours: __ _ 

Course Nruue: Course Nwnber. _______ _ # of Sen1ester/Qtr. Hours: __ _ 

Col.11'5e Nlllne: Course Number.-------- # of Semester/Qtr. Hours: __ _ 
(1 quarter hr.= ,55 sen1cster hrs.) 

Total n1nount of reimbursement being requested: s. ________ _ Total Hours: 

Employee Signature:------------------ Date: 

Approved D DeniectO 

Signature of Superintendent or Designee Date 

For HR Offlce. Use Onlr: 

__ Proof of Payiuent Received ___ Proof of Co1npletio11 Received 

10/1712013 
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Attachment I 

Marysville Exempted Village Schools 
1000 Edgewood Drive, Mmysvrne, Ohio 43040 

Boord of Education (93n 644-8105 Foll (937} 644-1849 

I 

Continuing Contract Request 
Certified Staff 

Date of Request: ---------
Name: 

Please Prinr 

Position: Building: 

Continuing Contrnct Rrgu('st: 

I am anticipating rhat I \Vill qualify for a continuing courracr. _..i\..s such, I run requesting that I be considered for 
continuing conrracr stonlS effective tvirh rhe ___ -___ school year. 

This fo11n must be submitted to Htnnnn Resources by December 1st of the school yenr in ll'hlcb the me1nbers' 
cn1Tent lhnitrd contrnct ei-plres. HolVel'er, n me1nbr1· \\'ho <ltsires to br eligible for n continuing conh·nct in n 
yenr other tbnn the yenr i111vbich the current limited contract expires 1nny be considered by the 
Superinteuclent nfter proper nnd npprop1intr notice. Ser .'-\rticlr 17.02 of the oegotinted ngreement. 

Current Iicense/certificare (please check one): 
D 5 '.{ear license D Pein1anenr license D 2 Year Provisional D Other ____ _ 

Eligibility Req1dre111e11ts (please check 011e): 

D rVorked in another rHsrricr under a conrinuing co11trncr. 'co11n·nc1 is 011file ,,;1/i HR nnd hare co111pleted n1·0 

(2), one (1) year co1in·ncts iritli l.fET"SD; OR 
D Held Bachelor's degree nr 1i111e qfreceil•i11g iuirinl license and co111pleted 30 co11ri11ui11g ed11cario11 hours 

(original n·anscripts 11111s1 be on.file ar rhe Board Office) nnd lta1·e 11·orked 3 of the last 5 years ll'ith .Z..JET"SD; 
OR 

D Held J.fnster's degree at rin1e qfrecei1·i11g inirinl license and co111plered 6 co11ti1111ir1g t?ducation hours 
(original n·anscriprs 11111s1 be on.file nt rite Board Qffrce) and llm·e irorked 3 oftl1e last 5 yen1·s 11•ir!t J\1ET"SD; 
OR 

D Obtai11ed a i\Iaster's degree since bei11g hired (original n·a11sc1ip1s 11111st 011.file at the Boal"d Office) and ha1·e 
i1·orked 3 a/the lfzst 5 yeOi~ i1·ith J\lEVSD. 

E1nployet> Signntnre: 

Return co111pleted for111 to H11111a11 Resources. 

1(111712013 
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Attachment J 

YOUR BENEFITS 

~ United.Healthcare Benefit Summary 
Ohio - Choice Plus 

Balanced - 30/3000/80% Plan l!2K Modified 

We Know mat Y<llen people lmOW more aooul tne;r nealUl ano neaun care, Uley can maKe better informe<1 health care 
oecis!ons. \'IJe V.'ant to help you understand more aboUt your health care aM the resources tnal are available to you. 

myuhc.com®- Take advantage of easy. time-saving onllne tools. You can check your e/lgiblllty, benefits, ciafms, Claim 
payments, search for a doctor and hospital and much, much more. 
24-hour nurse support-A nurse is a phone can away and you have other health resources available 24-hours a day, 7 days 
a week to provide you with information that can help you make informed decisions.Just call the number on the back of your 
ID card. 
Customer Care telephone support-Need more help? Call a customer care professional using the toll-free number on the 
back of your ID card. Get answers to your benefit questions or receive help looking for a doctor or hospital. 

PLAN HIGHLIGHTS 

Types of Coverage 

lndi\'idual OeducDble 
Family Deductible 

Network Benefits 

53,000 per year 
56,000 per year 

Non-Network Benefits 

56,000 per year 
$12,000 per year 

> MemberCopayments do not accumulate towards the Deductible. 

>No one In the ram Uy ls eligible for benems untll the family coverage deductible Is met 

Individual Out-of-Pocket Maximum 56,000 per year $0,500 per year 

Family out-of-Pocket Maximum 512,000_peryear S17 DOD P.eryear 
> All Individual Out-of-Poeket Maximum amounts will count toward the family out-of-Pocke\ Maximum. but an individual wlH 

not have to pay more than the In div I dual Out-of-Pocket Maximum amount 

> Copayments, Coinsurance and Deductlbles accumulate towards the out-of-Pocket MBYJmum. 

Warning: If you or your family members are covered by more than one health care plan, you may not be able to cottect 
benefits from both plans. Each plan may require you to follow Its rules or use specific doctors and Hospltals, and it may be 
Impossible lo comply with both plans at the same time. Before you enroll in lhls plan, read all the rules very carerull;· and 
compare them with the rules of an;· other plan that covers you or your faml1y. 

80% after Deductible has been mel 70% after Deductible has been mel 

This Benefit Summary Ts intended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If 
this Benefit Summary conflicts In any way with the Certificate of Coverage (COC), the COC shall prevail. It ls recommended that 
you review your coc for an exact description of the services and supplies that are covered, those Which are eJ<cluded or limited, 
and other terms and condlllons of coverage. 

OHMGJ22K11 
Item# Benefit Accumulator 
390-5496 Calendar Year 

Rev. Date 
1011_rev02 Base/Sep!Emb/8155 

Benefits are underwritten by UnltedHeallhcare Insurance Company 

Page 1 ot14 
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Prescription drug benefits are shown under separate cover. 

>The An nus I Deductible. Out-of-Pocket Maximum and Benefit limits are calculated on a calendar year basis. 

>All Benefits are reimbursed based on EllgJble Expenses. Fora definition of Eligible Expenses, please refer to your Certificate 
of Coverage. 

> \Vhen Benefit limits apply, the ftmit refers to any combination of Network and Non-Network Benefits unless specifically stated 
In the Benefit category. 

MOST COMMONLY USED BENEFITS 

Types of Coverage 

Primary Physician Office VisH 

Spedallst Physician Office Visit 

Network Benefits Non-Network Benefits 

100% all:eryou pay a S30 Copayment per 70% after Deductible has been met 
visit 

100% after you pay a $60 Copaymentper 70% anerDeductlbte has been met 
visit 

Pnor Aut11ort;:atzon is required tor 
Genetic Testing - BRCA. 

>In addition to the visit Copayment, the applicable Copayment and any Deductible/Coinsurance applies when these services 
are done: CT, PET, MRI, MRA, Nuclear Medicine; Pharmaceutical Products, Scoplc Procedures; Surgery; Therapeutic 
Treatments. 

Covered Health Services Include but are 
not llmlted to: 

Primary Physician Office Visit 

Specialist Physician Office Visit 

Lab. X-Ray or other preventive tests 
The total amount payable for screening 
mammography rerformed within the Slate 
of Ohio shall no exceed 130% of the 
lowest Medicare reimbursement rate In 
Ohio for screening mammography or a 
component of screening mammography. 
For Network Benefits, you are not 
responsible for any amount. For non
Net\vork Benefits, you are only responsible 
for deductibles and Copayments and/or 
Coinsurance up to the total amount 
payable. 

100%, Copayments and Deductibles do 70% after Deductible has been met 
not apply. 

100%, Copaymenls and Deductibles do 
nol apply. 

100%, Copayments and Oeducllbles do 
not apply. 

The health care refonn law pro\'fdes for coverage of certain preventive services, based on your age, gender and other health 
factors, with no cosl-sharlng. The pre\'enl\ve care services covered under this section are those preventive ser1lces specified Jn 
the health care reform law. UniledHealthcare also covers other routine services as described in other areas of this summary, 
which may require a copaymenl, coinsurance or deductible. Always refer to your plan documents for your specific coverage. 

100% aneryou pa;· a S50 Copa~·ment per 70% aner Deduct!bte has been met 
visll 

>In addition to the \'isit Copa~ment, the applicable Copayment and any Deductible/Coinsurance applies when these services 
are done: CT, PET, MRI, MRA, Nuclear Medicine; Pharmaceutical Products, Scoplc Procedures; Surgery; Therapeutic 
Treatments. 

age o, -+ 
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MOST COMMONLY USED BENEFITS YOUR BENEFITS 

Types of coverage Network Benefits Non-Network Benents 
EfI!emenwHealth.Setvices-Outpatient _ - __ == -_ -- _--::-- - _- _..=:--=- -----__ -=- _ __ -

100% after you pay a S20D Copayment 
pervfsll 

80% after Deductible has been meL 

Page 3of14 
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100% after you pay a $200 Cc payment 
per visiL 

Nortficarion Is reqtJJred If corifined In a 
non-Network Hospital. 

70% after Deductible has been met 

Prior Authorizatfon is required. 



ADDITIONAL CORE BENEFITS 

Types of Coverage 

Ground Ambulance 

Air Ambulance 

"'Sl~"Off I U1aWiinagemenf ane1 Trammg 
Diabetic Eye Examinations/Foot Care 

Diabetes Self Management Items 

Benefits are llmited as follows: 
A single purchase of a type of 
Durable Medical Equipment 
(lncludlng repair and replacement) 
every three years. This limit does not 
apply lo wound vacuums. 

Benefits are limited as follows: 
55,000 per year and are limited to a 
single purchase (Including repairf 
replacement) per hearing impaired 
ear every three years. 

Benefits are limited as follows: 
60 visits per ~·ear 

Network Benefits 

80% after Deductible has been mel 

80% aner Deductible has been mel 

Prior Authorization is required for non
emergency ambulance. 

80% after Deductible has been met 

80% after Deductible has been mel 

Prior Autharizalian Is required. 

-----·-""""' ____ _ 

Non-Network Benefits 

80% after Network Deductible has 
been met 

80% after Network DeducUble has 
been met 

Prior Authorization is required tor non
eme~ency ambulance. 

70% after Deductible has been mel 

Prior Authorization ki required. 

80% after Network Deductible has 
been met 

Prior AuthorizaUan is required. 

Depending upon where the Covered Health Service is provided, Benefits Will be the 
same as those staled under each Covered Health Service category fn this Benefit 
Summary. 

Depending upon where the Covered Health Servlce Is provided, Benefits will be the 
same as those staled under Durable Medical Equipment and in the Outpatient 
Prescription Drug Rider. 

BO% after Deductible has been mel 

BO% after Deductible has been mel 

80% after Deductible has been mel 
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Pnor Authorization is required for 
Durable Al.ed/cal Equipment in excess 
of S1,000. 

70% after Deductible has been met 

PriOr Authorization is required tor 
Durable A~edlr:ai' Equipment in excess 
or s1,ooo. 

70% after Deductible has been mel 

70%1 after Deductible has been met 
PriOr Autl1orlzatior. is required. 



ADDITIONAL CORE BENEFITS YOUR BENEFITS 

Types of coverage Network Benefits Non-Network Benefits 
HospiceCare-::-_.? --=-~=--.:_.::_. _ : _ _,_ =--· _ -_-= _ --- --=- ____ ;;-

For Preventive Lab, X-Ray and 
Dlagnosllcs. referto the Preventive Care 
Services category. 

Lab Testing - Outpatient 

X-Ray and Other Diagnostic Testing -
Oulpatlent 

80% after Deductible has been met 

100% Deductible does not apply. 

100% Deductible does not apply. 

80% after Deducllble has been mel 

80% after Deductible has been met 

70% after Deductible has been met 
Prior Authorization is required for 
Inpatient Stay. 

70% after Deductible has been mel 

70% after Deductible has been met 

70% after Deductible has been mel 

70% after Deductible has been met 

This Includes medh::aHons administered Jn 80% after Deductible has been met 70% after Deducbble has been met 
an outpatient setting, in the Physician's 
omce, orln a Covered Person·s home. 

Benefits are llmtted as follows: 
A single purchase of each type of 
prosthetic device every three years. 

80% after Deductible has been met 70% after Deductible has been mel 

Depending upon where 1he Covered Health Service is provided, Benefits Will be the 
same as those stated under each Covered Health Service category In this Benefit 
Summary. 

For services provided in the Physlclan's 
Office, a Copayment wlll only apply to the 
Initial office visit. 

80% after Deductible has been met. 

Prfor Aulhortzatlon ~ required 1f 
Jnpatfent Stay ei<ceeds 48 hours 
roJJowlng ;; narmar vaginal deliver/ or 
96 flours following;; cesarean section 
delivery. 

70% after Deductible has been met 

Depending upon where the Covered Health Service is provtded, Benefits Wfll be the 
same as those stated under each covered HeaJUt Service category In tnis Benefit 
Summary. 

Prior Authori2atlon 1:: requtred 
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ADDITIONAL CORE BENEFITS 

Types of Coverage 

Benefits are limited as follows: 
24 visits of Manlpulatf\•e Treatments 
24 vislls of physical therapy 
24 visits of occupational therapy 
24 vlslls of speech therapy 
24 visits of pulmonary rehabll!!alion 

36 visits of cardiac rehabilltalion 
30 Vislls of post-c:ocfllear Implant 
aural therapy 
24 visits of cognitive rehabllitalion 
therapy 

Benefits for Habllltatlve Services are 
provided under and as part of 
Rehabllltatfon Services - Outpatient 
Therapy and are subject to the llmlts as 
stated In this benefit summary. 

Diagnosllcscoplc procedures include, but 
are not limited to: 

Colonoscopy 
Sigmoldoscopy 
Endoscopy 

For Preventive Scoplc Procedures, refer to 
the Preventive Care Services category. 

Benefits are limited as follows: 
60 days per year 

Network Benefits Non-Network Benefits 

100% after you pay a 520 Copaymentper 70% after Deductible has been mel 
visit 

80% after Deductible has been mel 

SO% after Deductlble has been met 

SO% after Deductible has been mel 

Prier Aulhotftation is required tor 
Man/pulat/Ve Treatment. 

70% after DeducbDle has been met 

70% after Deductible has been mel 

Prior Authorizaitan is raquired. 

70% after Deductible has been mel 

Pnor Authorization is requlred for 
cenain seNices. 

Therapeutlctreatmenls Include, but are not 80% after Deductible has been met 0% after Deductible has been met. 
limited to: 

Dialysis 
Intravenous chemotherapy or other 
Intravenous infusion therapy 
Radiation oncology 

For Network Benefits, services must be 
received at a Designated Facllir;. 

Prior Author1zatfon 1:; required. 
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Prior Author1;:ation i:s required for 
certain services. 

Prior Authorization is required. 



ADDITIONAL CORE BENEFITS 

Types of Coverage 

Benefits are limited as follows: 
1 exam every 2 years 

YOUR BENEFITS 

Network Benefits Non.Network Benefits 

100% after you pay a 520 Copayment per 70% after Deducfible has been met 
visit 
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STATE MANDATED BENEFITS YOUR BENEFITS 

Types of Coverage Network Benefits Non-Network Benefits 

Participation in a qualifying clinlcal trial for Depending upon where 1he Covered Heallh Service ls provided, Benefits will be the 
the treatment ot same as those stated under each Covered Health Service category tn tnls Benefit 

Cancer or other life-threatening Summary. 
disease orcondlUon 
Cardlovascular{cardJac/slroke) 
Surgfcal musa.lloskelelal disorders of 
the spine, hip and knees 

Prior Authorizalion is required. This prior 
authorization requirement does not apply 
to cancer di meal trials. 

Inpatient 
80% after Deductible has been mel 

Outpallent 

Prior Authottatlon is required. This 
prior authorization requirement does 
not aapty to cancer cJinical lnals. 

Inpatient 
70% after Deductible has been meL 

Outpatient 
100% after you pay a 530 Copayment per 70% after Deductible has been mel 
visit 

lnpallent 
80% after Deductible has been met 

Outpatient 
100% aneryou pay a 530 Co payment per 
visit 

Inpatient 
80% after Deductible has been met 

Outpatient: 

100% after you pay a S30 Copayment per 
visit 

Plior Authorization is required far 
cenam services. 

Inpatient 
70% after Deductible has been met 

Oulpatlent: 
70% after Deductible has been met 

Prior .4utho~ation is required for 
certain services. 

Inpatient 
70% after Deductible has been met 

Outpatient: 

70% after Deductible has been met 

Prior Autlmrtzatian i::. reau/red for 
certam sentfces. · 

This Benefit Summary ls lntended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If 
this Benefit Summary connicls in any way with the Certificate of Coverage (COC), the COC shall prevall. It is recommended that 
you review your CDC for an exact description of the services and supplies lhal are covered, those which are ex.eluded or llmlled, 
and other terms and condllions of coverage. 

p • , 
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--------~---------

MEDICAL EXCLUSIONS 

It Is recommended that you review your coc for an exact description of the services and supplies that are covered, those Which 
are excluded or limited, and other terms and condlt!Dns of coverage. 

Acupressure; acupuncture: aroma erapy; hypnotism; massage therapy; rolflng; art therapy. music therapy, dance therapy, 
horseback therapy;\ and other forms of alternative treatment as defined by the National Center for Complementary and Alternative 
Medicine {NC CAM of the Nsllonal Institutes or Health. This exclusion does not apply to Manipulative Treatmenl and non
manlpulative osteopathic care for which Beneots are provided as descn"bed in SecHon 1 of the COC. 

Denial care {which Includes dental X-rays, supplies and applfances and all associated expenses, Including hospitalizations and 
anesthesia). Thts exdusion does not apply to accident-related dental services for which Benefits are provided as described under 
Dental Services-Accident Only In Section 1 of the coc. This exclusion does not apply to dental care (oral examination, X-rays, 
extractions and non-surgical ellmlnatlon or oral Infection) required for1he direct treatment of a medlcal condition for which Benefrts 
are available under the Policy, Omited to: Transplant preparation; prior to Initiation of lmmunosuppresslvedrugs; the direct 
treatment or acute traumatic Injury, cancer or cleft palate. Dental care that ls required to lreat1he effects ofa medical condltlon

1 
bul 

that Is not necessary to directly treat the medical condillon, fs excluded. Examples Include treatment or dental caries resulting ram 
dry mouth after radiation treatment or as a result of medication. Endodontlcs, periodontal surgery and restorative treatment are 
excluded. Preventive care, diagnosis, treatment of or related to the teeth, Javibones or gums. Examples include: extracHon 
restDrallon and replacement of teeth; medical or surgical treatments of dental condlllons: and services to Improve dental Ci'intcal 
outcomes. This excluston does not apply to accldental-related dental services for which Benefits are provided as described under 
Dental Services-Accidental Only In Section 1 of the coc. Dental implants, bone grafts and other Implant-related procedures. This 
exclusion does not apply to accident-related dental services for which Benefits are provided as descrlbed under Dental Servlces
Accident Only in Seclfon 1 of the COC. Dental braces {orthodontics). Treatment of congenitally missing, malposltioned, or 
supernumerary teelh, even if part or a Congenital AnomafY. 

Devices used speclfically as safety Items or to affect performance In sports-related activtties. OrthoHc appliances that straighten or 
re-shape a body part Examples Include foot orthotlcs and some types of braces, Including over-the-counterorthoticbraces_ Cranlal 
banding. The following Items are excluded, even if prescribed by a Physician: blood pressure cuff/monitor, enuresis alarm; non
wearable external defibnllalor; trusses and ultrasonic nebulizers. Devices and computers to assist in communlcatfon and speech 
except for speech aid devices and tracheo-esophogealvolce devices for which Benefits are provided as described under Durable 
Medical Equipment in Section 1 of the coc. Oral appllances for snor1ng_ Repalra to prosthetic devices due to misuse, malicious 
damage or gross negJecl Replacement or prosthetic devices due to misuse, malicious damage or gross neglect or to replace lost 
or stolen ilems. 

Prescrtpllon drug products for outpatient use that are filled by a prescnption order or refill. Self-injectable medications. This 
exclusion does not apply to medications which, due to their characteristlcs (as detennined by us), musttyplcally be administered or 
directly supervtsed by a qualified provider or Ucensed/certifled health professional In an outpatient setting. Non-injectable 
medicallons given In a Physician's office. This exclusion does not apply to non-lnjectable medications that are required for an 
Emergency Medi cal Condition and consumed In the Physician's office. Over-the-counter drugs and treatments. Growth hormone 
therapy. 

EXperlmental or lnvestfgatronal and Unproven Services and all services related 1o Experimental or lnvestlgatlonal and Unproven 
Services are ex.duded. The fact that an Experimental orlnvestigational or Unproven Service, lreatmen~ device or pharmacological 
regimen Is the only available treatment for a particular condition will not resul In Benefits lrthe procedure Is considered to be 
Experimental or tnvesUgatlonal or Unproven in the treatment of that particular condition: Refer to E.xternal Independent Review for 
Tennlnal Condlllons in Section 6 of the COC for exceptions to this exclusion. This exclusion does not apply to Covered Health 
Services provided during a ci!nlcal trial forwhlch Benents are provided as describad under Clinical Tr1als in Section 1 of the CDC. 

Routine foot care. Examples include the cutting or removal of corns and calluses. This exclusion does not apply to preventive foot 
care for Covered Persons with dlabe1es for which Benefits are provided as described under Diabetes Services In Section 1 of the 
CDC. Nall trimming, cutting, or debrldlng. Hygienic and preventive maintenance foot care. Examples include: cleaning and soaking 
the feet applying skin creams In order to maintain skin tone_ This excluslon does not apply to preventive foot care for Covered 
Persons who are at risk of neurological or vascular disease arising from diseases such as diabetes. Treatment of fiat feel 
Treatment of subluxallon or the foot Shoes; shoe orthottcs; shoe inserts and arch support;. 
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·----------·--· .. --·------------- ------·----·---- -·-- --~--- -----~-----

MEDICAL EXCLUSIONS CONTINUED 

Prescribed or non-prescribed medlcalsuppDes and dlsposablesupplles. Examples include: compression stockings, ace bandages, 
gauze and dressings, urinary catheters. This exclusion does not apply to: 

Disposable supplies necessary for the effective use of Durable Medical Equipment for which Benefils are proVided as 
described under Durable MedJcal Equipment in Section 1 of the coc. 

• Diabetic supplies for which Benefits are provided as described under Diabetes Services In SecUon 1 of CCC. 
• Ostomy supplies for which Benefits are provided as described under Ostomy Supplies in Section 1 of the CCC. 

Tubing and masks, except when used \"ith Durable Medical Equipment as described under Durable MedJcal Equipment In Section 
1 of the CDC. 

These exclusions do not apply to outpatient Mental Health Services and blologlcalty based mental mness as described under 
Mental Health Services in Sect!Dn 1 of the coc. Services pertonned in connection with condlllons not classified In the current 
edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Menial Health Services as trealments for 
V-code condlllons as listed within the current edition of the Diagnostic and Statisllcal Manual of the American Psychiatric 
Association. Mental Health Services as treatment for a primary diagnosis or Insomnia and other sleep disorders, sexual dysfunction 
disorders. feeding disorders, neurological disorders and other disorders wilh a known ph\'Sfcal basis. Trealments for the primary 
diagnoses of learning dlsabllities, conduct and imputse control disorder:;, personallty disorders and parafhillas. Educational/ 
behavioral services that are focused on primanly building skills and capablfities In communication, soda Interaction and learning. 
TuiUon for or services that are school-based for children and adolescents under the lndfviduals with Disabllttles Education Acl 
Leaming, motorskllls, and primary communication disorders as defined in the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. Mental relardation and aulism spectrum disorder as a primary diagnosis defined 
in the current edition of the Diagnostic and Stallstlcal Manual of the American PsychlatricAssoclatlon. Beneflls for autism spectrum 
disorder as a primary diagnosis are described under Neuroblologlcal Disorders -Autism Spectrum Disorder Services in Section 1 of 
the coc_ Services or supplies for the diagnosis or treatment of Mental Illness, that, In the reasonable judgment of the Mental 
Health/Substance Use Disorder Desfgnee, are any of the following: 

Not consistent with generally accepted stindards of medical practJce for the treatm enl of such condlllons. 
Not consistent wilh services backed by credible research soundly demonstrating that the services or supptles will have a 
measurable and beneficial health outcome, and therefore considered experimental. 
Notconslslent with the Mental Health/Substance Use Disorder Deslgnee's level of care guldellnes or besl practices as 
modified from time to time_ 
Not clinically appropriate for the patlenrs Mental Illness or condition based on generally accepted standards of medical 
practice and benchmarks. 

Services as treatments of sexual dysfunction and feeding disorders as listed In the current edition of the Diagnostic and statistical 
Manual of the American Psychiatric Association. Any treatments or olher specialized services designed for Autism Spectrum 
Disorder that are not backed by credible research demonstraling that the seri:ices or supplies have a measurable and beneficial 
health outcome and therefore considered Experimental or lnvesligalional or Unproven Services. Mental retardalion as the primary 
diagnosls denned In the current edition of the Diagnostic and Stallstlcal Manual of the American PsychlatrlcAssociallon. Tuition for 
or services that are school-based for children and adolescents under the Individuals with Olsabllitles Education Act Learnlng, 
motor skills and primary communication disorders as defined in the current editlon of the Diagnostic and Statistical Manual of the 
American Psychiatric Association and which are not a part of Autism Spectrum Disorder. Trealments for the primary diagnoses of 
learning disabilities, conduct and impulse control disorders, personallty disorders and paraphlllas. Intensive behavioral therapies 
such as applied behavioral analysis for Autism Speclrum Disorder. Services or supplles for the diagnosis or treatment of Mental 
Illness that, In !he reasonable judgment of the Mental Health/Substance Use Disorder Deslgnee, are any of the followlng: 

Not consistent wlttl generally accepted standards of medical practice for the treatment of such condHlons. 
-Notconslstentwith·services-backed-by-credible-research-soundly-demonstrating-thatthe services-orsupplies-wi!I have-a 
measurable and beneficial heallh outcome. and therefore considered experimental. 
Not consistent •.vith the Mental Health/Substance Use Disorder Deslgnee's level of care guidelines or best practices as 
motfrfied from time to time. 
Nol clinically appropriate for the patlenrs Mental lllness or condition based on generally accepted standards of medical 
practice and benchmarks. 

Page 10of14-

106 



MEDICAL EXCLUSIONS CONTINUED 

Individual and group nutrilfonal counsenng. This exduslon does not apply ta medical nutrruonal educaUon services that are 
provided by approprlately licensed or registered health care professionals when both of the following are 1rue: 

• Nutritional education is required for a disease In which patient self-management ls an important component of treatment 
• There exists a knowledge deficit regarding the disease Which requires the intervention of a trained health professional 

Enteral feedings, even if the sole source of nutrition. Infant formula and donor breast milk. Nutritional or cosmetic therapy using 
high dose or me_ga quantities of vitamins, minerals or elemenls and other nutrition-based therapy. Examples include supplements, 
electrolytes, and foods of any kind (Including high protein foods and low carbohydrate foods). 

Television; telephone; beauty/barber service; guest service. Supplles, equipment and similar incidental services and supplies for 
personal comfort.. Examples include: air conditioners, air purifiers and filters, dehumldmers; batteries and battery chargers; breast 
pumps (Thls exduslon does not apply to breast pumps for which Benefits are provided under the Health Resources and Services 
Administration (HRSA) requirement); car seats; chairs, bath chairs, feeding chairs, toddler chairs, chair lifts, recliners; exercise 
equipment; home modifications sucti as elevators handrails and ramps; hol tubs; humidifiers; Jacuzzis; mattresses; medical alert 
systems·limotorlzed beds; music devices; personal computers, plllows; power-nperated vehlcles; radios; saunas; stair lifts and stair 
glldes: s oilers; safety equipment; treadmnls; vehicle modifications such as van lifts; video players, whirlpools. 

Cosmetic Procedures. See the definition in Section 9 of the COC. Examples Include: pharmacological regimens, nutritional 
procedures or treatments. Scar or tattoo removal or revision procedures {such as salabraslon. chemosurgery and other such skin 
abrasion procedures). Skin abrasion procedures performed as a treatment for acne. Liposuction or removal offal deposlls
considered undesirable, including fat accumulation under the male breast and nipple. Treatment for skin wrinkles or any treatment 
to Improve the appearance of the skin. Treatment for spider veins. Hair removal or replacement by any means. Replacement of an 
existing breast implant if the earlier breast Implant was performed as a Cosmetic Procedure. Note: Replacement of an exlsling 
breast Implant is considered reconstructive if the initial breast implant followed mastectomy. See Reconstruct/ve Procedures in 
SecUon 1 of the coc. Treatment of benign gynecomastia (abnormal breast enlargement in males). PhYslcalcondlllonlng programs 
such as alhletlc training, body-building, exercise, fitness, flexlblHty, and diversion or general motivation. WelJ;Jht Joss programs 
whether or not they are under medical supervision. Weight loss programs for medical reasons are also excluded. Wigs regardless 
of tile reason for the hair loss. 

Excision orellmination of hanging skin on any part of the body. EXamples include plastic surgery procedures called abdomlnoplasty 
or abdominal pannlculectom~·. and brachioplasty. Medical and surgical treatment or excessiVesweatlng (hyperhldrosis). Medical 
and surgical treatment for snoring, except when provided as a part of treatment for documented obstructive sleep apnea. 
Rehabilitation services and Manipulative Treatment to improve general physical condition that are provided to reduce potential rfsk 
factors, where significant therapeutic Improvement is not expected, including routine, long-term or maintenanceJprevenUve 
treatmenl Speech therapy except as required fOr treatment of a speech Impediment or speech dysfunction that resultS from Injury, 
stroke, cancer, CongenttalAnomaly or Autism Spectrum Disorders. Outpatient cogntuve rehabilitation therapy except as f...1edically 
Necessary following a post-traumatic brain Injury or cerebral vascular accident Psychosurgery. sex transformation operations and 
related services. Physiological modalfties and procedures that result ln similar or redundant therapeutic effects when performed on 
the same body region during the same visit or office encounter. Biofeedback.. Services for the evaluation and treatment of 
temporomandlbularjolnt syndrome CTMJ), whether the services are considered to be medical or dental Jn nature. Upper and lower 
Jawbone surgery, orthognathicsurgery, and jaw alignment This exclusion does not apply to reconstrucUvejaw surgery required for 
Covered Persons because of a Congenital Anomaly, acute traumatic Injury. dislocation, tumors, cancer, obstructive sleep apnea or 
as necessary to safe9uard a Covered Person's health due to a non-dental physlologlcal Impairment Surgical and non-surgical 
treatment of obesity. Stand-alone mulll-dlsdpllnary smoking cessation programs. These are programs that usually Include health 
care providers specializing ln smoking cessation and may include a psychologist, social worker or other licensed or certffied 
professional. The programs usually Include Intensive psychological support, behavior modfficatlon technh:~ues and medications to 
control cravings. Breast reduction except as coverage ls required by the VI omen's Health and Cancer Rlghrs Act of 1998 for which 
Benefrts are described under Reconstructlve Procedures In Section 1 of the coc. In Vitro fertillzatlon regardless of the reason for 
treatment. 

Services perfonned by a pro\•iderwho is a family member by birth or marTiage. Examples Include a spouse, brother, sister, parent 
or child. This includes any service the provider may perform on himsett or herself. Services performed by a provider with your same 
legal residence. Services provlded at a free-standing or Hospital-based diagnostic facilltywtthoutan orcferwritten by a Physician or 
other provider. Services Which are self-directed to a free-standing or Hospltal-based diagnostic facmty. Services ordered by a 
Phys!clan or other provider who Is an employee or representative of a free·standing or Hospital-based diagnostlcfaclllty, When that 
Physician or other provider has not been actively ln\•otved in your medical care prior to ordering the service. or ls not actively 
involved in your medical care after the service is received. This exclusion does not apply lo mammography. . 
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MEDICAL EXCLUSIONS CONTINUED 

Health services and associated expenses for lnfertHlty treatments, Including assisted reproductive technology, regardless of the 
reason for the treatment This exclusion does nol apply to services required to treat or correct under1ylng causes or lnfertlflty_ 
Surrogate parenting, donor eggs, donor sperm and host uterus. Storage and retrieval of all reproductive materials. Examples 
Include eggs, sperm, testicular tissue and ovarian tissue. The reversal of voluntary sterillzation. 

Health services for which other coverage Is required by federal, state or local Jaw to be purchased or provided through other 
arrangements. Examples Include coverage required by workers' compensation or slmllar legislation. If coverage under workers' 
compensation or similar legislation ls orllonalforyou because you could elect It, or could have It elected for you, Benertts Wiii not be 
paid for any Injury, Sickness, or Menta Illness that would have been covered under workers' compensation or simllar legislation 
had that coverage been elected. Health services fortreatmentofmlfrtary servlce-relaled disabilities, when you are legally entiUed to 
other coverage and faclflties are reasonably available to you. This exclusion does not apply If you have continued coverage during 
a call to mllilary duty as described under Continuation of Coverage During Military Service In Section 4 of the CCC. Health services 
while on active military duty. This exdusion does not apply if you have continued coverage during a call to military duty as 
described under Continuation of coverage During Mllllary Service in Section 4 of the CDC. 

Services performed In connection with condlUons not classified In the current edition of the Diagnostic and Statistical Manual of the 
American PsychlatrlcAssodation. Methadone treatment as maintenance, LAAM. (1-Alpha-Acetyl-Methadol), CyclazocJne, or their 
equivalents. Educational/behavioral seEVlces tnat are focused on primarlly building skills and capab!Htles in communication, social 
interaction and learning. Services or supplies for the diagnosis or treatment ofalcoholfsm or substance use disorders that, in the 
reasonable judgment of the Mental Health/Substance Use Disorder Oeslgnee, are any of lhe following: 

Not consistent with general!~· accepted standards of medlcal practlce for the treatment of such conditions. 
Not consistent with services backed by credible research soundly demonstrating that the services or supplies will have a 
measurable and beneficial heallh outcome, and therefore considered experimental. 
Not consistent with the Mental Health/Substance Use Disorder Deslgnee's levet of care guidelines or best practices as 
modified from time to time. 
Not clinlcalty appropriate for the patienrs substance use disorder or condition based on generall~· accepted standards of 
medfcar practice and benchmar1ts_ 

Health services for organ and tissue transplants, except those descnlled under Trans plantation Services in Section 1 of the CDC. 
Heallh services connected with the removal of an organ or tissue from you for purposes of a transplant to another person. (Donor 
costs that are directly related to organ removal are payable for a transplant through the organ recipients Benefits under the Policy.) 
Health sen-Ices for transplants involving permanent mechanical or animal organs. 

Health services provided in a foreign country, unless required as Emergency Health Services. Traver or transportation expenses, 
e\'en though prescribed by a Physician. Some travel expenses related to Covered Heatth Services received from a Designated 
Facmty or Designated Physician may be reimbursed at our discretion. This exduslon does not apply to ambulance transportation 
for which Benefits are provided as described under Ambulanc.e Services in Section 1 ofthe COC. 

Multi-disciplinary pain management programs provided on an inpatient basis for acute pain or ror exacerbation of chronic pain. 
Custodial care or maintenance care; domiciliary care. Private Duty Nursing. Respite care. This exclusion does not apply to respile 
care that is part of an Integrated hospice care program of services provided to a terminally Ill person by a licensed hospice care 

-agencyforwhich-Beneflt:s-are provided as described under Hospice Care in-Section-1-of lhe COC: Rest cures;- services- of personal 
care attendants. \.York hardening (lndlviduallzed treatment programs designed to return a person to work or to prepare a person for 
specific work). 

Purchase cost and fitting charge for eye glasses and contact lenses_ Implantable lenses used only to correct a refractive error (such 
as lnlacs corneal Implants). Eye exercise or vision therapy_ Surgery that is Intended lo allow you to see better without glasses or 
other vision correction. examples Include radial ~;eratotomy, laser, and other refractive eye surgery. 

Bone anchored hearing aids except when either of !he followlng applies: For Covered Persons with craniofaclal anomalies whose 
abnormal or absent ear canals preclude the use of a wearable hearing aid. For Covered Persons with hearing loss of sufficient 
se\•erity that It would not be adequately remedied b\' a wearable flearlng aid. More lhen one bone anchored hearing aid per 
Covered Person who meets lhe above coverage crilerla during the entire period of time the Covered Person Is enrolled under the 
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MEDICAL EXCLUSIONS CONTINUED 

Polley. Repairs and/or replacement fora bone anchored hearing ald for Covered Persons who meet the above coverage criteria, 
other than for malfunctions. 

AHOtherE!clusigns,-_ -=-... -__,,.._: _ - -- - __ -- __ - __ -_-,,.,_":_=,,...:._-__ -----~~-==- -.--::._-=:: ;-~ 

Health services and supplies 1hat do not meet the definttJon of a Covered Health Service - see 1he definition In Section 9 of the 
CDC. covered Health Services are those health servfces, lncludlng services, supplies, or Pharmaceutical Products, which we 
determine to be all of the 1ollowfng: Medically Necessary; described as a Covered Health Service in Section 1 of the coc and 
Schedule of Benefits; and not otheMlse ex.eluded In Section 2 of the COC. Physical, psychiatric or psychological exams, testing. 
vaccinations, immunizations or treatments 1hat are otherwise covered under the Polley when: required solely for purposes of 
school sports or camp. travel, career or employment, Insurance, marrlage or adopllon: related to judicial or admmlstraUve 
proceedings or orders; conducted for purposes of medical research {This exclusion does not apply 1o Covered Health Services 
provided during a clinical trial for which Benefits are provided as described under CllnlcaJTrlals In Section 1 of the CDC); reQuired 
to obtain or maintain a license of any type. Health services received after the date your coverage under the Policy ends. This 
applies to all health services, even If the health service ls required lo treat a med!cal condition that arose before the date your 
coverage under the Polley ended. This exclusion does notappry when coverage is extended as described under Extended 
Coverage If You Are an Inpatient in Section 4 of the COC. Heallh services for which you have no legal responslblrrty to pay, or for 
which a charge would not ordinarily be made in the absence of coverage under the Policy. In lhe event a nan-Network provider 
waives Copayments, Coinsurance and/or any deducb1lle for a particular health service, no Benefits are provided for the health 
service for Which the Copayments. Coinsurance and/or deducUble are wal\•ed. Charges in excess of Eligible Expenses or in 
excess or any specified llmllaUon. Long term (more Utan 30 days) storage. Examples lndude cryopreservatlon of tissue, blood and 
blood products. Autopsy. Foreign language and sign language services. Health services related to a non-Co\•ered Health Service: 
When a service is not a Covered Health Service, all services related to that non-Covered Health Service are also exduded. This 
exclusion does not appty to servlces we would otherwfse determine to be Covered Health Services If they are to treat complications 
that arise from the non-Covered Health Service. For the purpose of this exclusion, a "compfication" is an unexpected or 
unanticipated condlllon that ls superimposed on an existing disease and that affects or modifies the prognosis of the original 
disease or condition. Examples 01 a "compDcaUon" are bleeding orlnfectrons, following a Cosmetic Procedure, that require 
ho5pltallzallon. I 

Benefits are under'i'lrltten by UnltedHealthcare Insurance Company 
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YOUR BENEFITS 

~ UnitedHealthcare· Benefit Summary 
Ohio - Choice Plus 

Consumer - 2500/80% Plan 338 Modified 

We know that v..tlen people know more about ttleir health and health care, tney can maKe better Jnronned_ health care 
decisions. We v.iant to netp you understand more about your health care and the resources that are avallable to you. 

myuhc.com®-Take advantage of easy, time-saving onllne tools. You can check your ellglbO!ty, benefits, cialms, claim 
payments, search for a doctor and hospital and much, much more. 
24-hournurse support-A nurse is a phone call away and you have olherheallhresources available 24-houraa day, 7 days 
a weel< to provide you with Information that can help you make informed decisions. Just call the number on the back or your 
JD card. 
Customer Care telephone support-Need more help? Cati a customer care professional using the toll-free number on the 
back of your ID carcl. Get answers to your benefit questions or receive help looking for a doctor or hospital. 

PLAN HIGHLIGHTS 

Types of Coverage 

Individual Deductible 
Family Deductible 

Network Benefits 

52,250 per year 
54,500 per year 

Non-Network Benefits 

S3,000 per year 
SB,000 per year 

>No one In the family Is eligible for benefits until the family coverage deductfble Is met 

Individual Out-of-Pocket Maximum 

Family Out-of-Pocket Maximum 

53.500 per year 

57,000 per year 

55.000 per year 

S10,000 per year 

> Copayments, Coinsurance and Deductibles accumulate towards the Out-of-Pocket Maximum. 

> If more than one person In a family Is covered under the Policy, the single coverage Out-of-Pocket Maximum stated 
above does not apply. 

Woming: If you or your family members are covered bl' more than one heallh care plan, you may not be able to collect 
benefits from both plans. Each plan may require you o rollow its rules or use specific doctors and Hospitals, and rt may be 
Impossible to comply with both plans at the same time. Before you enroll in this plan, read all the rules very carefully and 
compare them with the rules of any other plan that covers you or your family. 

_________ 80%_after_ Deductlble_has_ been_ met. _________ 70%_after_Oeductible_has been met. 

This Benefit Summary Is intended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If 
this Benefit summary conmcts In any way with the Certificate of Coverage (COC}. the coc shall prevail. It Is recommended that 
you review your coc for an exact description of the services and supplies that are covered, those which are excluded or limited, 
and other terms and conditions of coverage_ 

OHMGEJJB11 
Item#- Benefit Accumulator 
390-5624 CalendarYear 

Rev. Date 
1011_rev02 ConsumeriSepfEmb/8156 

Benefits are underwritten by Un lied Healthcare Insurance Company 
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Prescription drug benefits are shown under separate cover. 

>The Annual Deductible. Out-of-Pocket MaXimum and Benefit limlts are calculated on a calendar year basis. 

>All Benefits are reimbursed based on Eligible E.">:penses. Fora defirnllon of Eligible Expenses, please refer to yourCertifii:ate 
of Coverage. 

> V.Jhen Benefit limits apply, the limit refers to any combination of Network and Non-Network Benefits- unless specifically stated 
in the Benefil category. 

MOST COMMONLY USED BENEFITS 

Types of Coverage 

Primary Physician Office Visit 

Speciallsl Physician Office Visit 

Covered Health Services Include but are 
nolfimited to: 

Primary Physfclan Office Visit 

Specialist Physician Office Visit 

Lab, X-Ray or other preventive tests 
The total amount payable for screening 
mammography performed within the State 
of Ohio shall not exceed 130% of the 
lowest Medicare reimbursement rate In 
Ohio for screening mammography or a 
component of screening mammography. 
For Networ'r< Benefits, you are not 
responsible for any amount. For non-
Neh.•1ork Benefits,you are only responsible 
for deducifbles and Copayments and/or 
Coinsurance up to the total amount 
payable. 

Networ1< Benefits 

80% after Deductlbte has been mel 

80% after Deductible has been mel 

100%, copayments and Deductibles do 
not apply. 

100%, Copayments and Deductibles do 
not apply. 

100%, Copayments and Oeductlb1es do 
not apply. 

Non-Networ1< Benefits 

70% after Deduchllle has been met. 

70% after Deductible has been met 

Pnor Authorization is required for 
Genetic Testing- BRCA. 

70% after Deducbllle has been met 

The health care reform law provides for coverage of certain preventive services, based on your age, gender and other health 
iactors, with no cost-sharing. The preventive care services covered under this section are those preventive services specffied In 
Uie health care reform law. UnitedHealthcare also covers other routine services as described in olher areas of this summary, 
which may require a copayment, coinsurance or deductible. Always refer to your plan documents for your specific coverage. 

80% after Oeducbble has been met 

80% after Deductible has been mel 

age I!. o ..... 
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70% after Deductible has been mel 

80% after Network Oeducllbfe has 
been met 

Notification ~required ff confined In .s 
nan-Network Hosp/ta/. 



MOST COMMONLY USED BENEFITS 

Types of Coverage Network Benefits 

BO% after Deductible has been mel 
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YOUR BENEFITS 

Non~Network Benefits 

70% after Deductible has been meL 

Prior Authorization is required 



ADDITIONAL CORE BENEFITS 

Types of Coverage Network Benefits Non-Network Benefits 
AmbfJlarire_-Service~ Bnernencyand Non-Emergency - - - - - _ -- _ - - - ---__ -

Ground Ambulance 

Air Ambulance 

P'P.~ I~ LJ\Wa1 anagementana 1ra1mng 
Diabetic Eye Examinations/Foot Care 

Diabetes Self Management Items 

80% afler Deductible has been met 

80% atter Deductible has been met 

Prior Authorization i~ reQufred fer non
emergency ambulance. 

80% after Deductible has- been met 

80% after Deductible has been met 

Prior AU:han·zatton is required. 

80% after Network Deductible has 
been mel 

80% after Network Deductible has 
been met 

Pnor Aullmrtzat1on ls required far non
emergency ambulance. 

70% after Deductible has been met 

Prior Authorization is required. 

80% after Network Deductible has 
been met 

Prior AuihorizaUon Is required. 

Depending upon where the Covered Health Service is provided, Benefits will be the 
same as those stated under each Covered Health Service category fn this Benefit 
Summary. 

Depending upon where the Covered Health Service Is provided, Benefrts wll\ be the 
same as those stated under Durable Medical Equipment and In the Outpatient 
Prescription Drug Rider. 

Pl1ar Authorization is required for 
Durable Medical Equipment in excess 
ors1,ooo. 

Benefits are lfmited as follows: 80% after Deductible has been mel 70% after Deductible has been met 
A slng:le purchase of a type of 
Durable Medical Equipment 
(Including repair and replacement) 
every three year5. This limit does not 
applY to wound vacuums. 

Benefits are limited as follows: 
55,000 per year and are llmited to a 
single purtha~e (including repair/ 
replacement) per hearing impaired 
ear every three years_ 

Benefits are limited as follows: 
60 visits per year 

80% after Deductible has been met 

80% after Deductible has been met 
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Prior Autho..rtzat10n is requfted tor 
Durable fifed/cal Equipment in excess 
of$1,DOD. 

70% after Deductible has been mel 

70% after Deductible has been met 
Prior Authcrfzai1an i::; required. 



ADDITIONAL CORE BENEHTS 

Types of Coverage 

For Preventive Lab, X-Ray and 
Diagnostics! refer to the Preventive Care 
Services ca egory. 

Lab Testing- Oulpatlent 

X-Ray and Other DJagnosUcTesting
Outpatlent 

Thls includes medications administered in 

Network Benefits 

80% after Oeductlble has been met 

BO% after Deductible has been met 

80% after Deductible has been met 

80% after Deductible has been met 

80% after Deductible has been met 

-----------····~·"""---~ 

YOUR BENEFITS 

Non-Network Benents 

70% after Deductible has been met 
Prior Authorization is requfred for 
Inpatient Stay. 

70% aner Deductible has been met 

70% after Deductible has been met 

7D?b after Deducllble has been met 

70% after Deductible has been met 

an outpatient setting, in the Physician's 80% after Deductible has been met 
Office, or In a Covered Person·s home. 

70% after Deductible has been met 

Benefits are llmited as follows: 
A single purchase of each type of 
prosthetic device every three years. 

80% aHer Deductible has been met. 70% after Deductible has been mel 

Depending upon where the Covered Health Service is provided, Benefits will be the 
same as those staled under each covered Health Service category in this Benem 
Summary. 

80% aner Deducllble has been mel 

Pnor Autharl;:ation Is required tf 
l!ipiitient Stay exceeds 48 liours 
folio wing a normal vaginal deU\•ery or 
96 hauro follol'ling a cesarean section 
de/Nery. 

70% after Deductible has been mel 

Depending upon where the Covered Health Service Is provided, Benefits wilt be the 
same as those stated under each Covered Health Service category In this Benefit 
Summary. 

Prior Authorization ts required. 
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ADDITIONAL CORE BENEFITS 

Types of Coverage Network Benefits Non-Network Benefits 

Rehobili~n Servlt!js-Oljtpatient}berapyandl!fanipulafiveTreatment .: - -~- - : - ::.::. _ - - _ 

Benefits are limited as follows: 
24 visits of Manipulative Treatments 
24 visits or physical therapy 
24 visits of occupational therapy 
24 visits of speech therapy 
24 visits of pulmonary rehabllil:ation 

36 visits of cardiac rehabiltlation 
30 visits or post-cochlear implant 
aural therapy 
24 Visits of cognltlve rehabilitation 
therapy 

Benefits for HablDtatlve Services are 
provided under and as part or Rehabllltatlon 
Services - Outpatient Therapy and 
Manipulative Treatment and are subject to 
the limits as stated In this benefi~ summery. 

80% after Deductible has been met 70% after Deductible has been met 

Pnor AJ.Jthart:ation is required tor 
Manipulative Treatment 

Diagnostic scoplc procedures Include, but 80% after Deductible has been mel 70% after Deducbble has been met 
are not limited to: 

Colonoscopy 
Sigmoldoscopy 
Endoscopy 

ForPreventive ScoplcProCEdures, rererto 
the Preventive Care Services· category. 

Benefits are limited as follows: 
60 days per year 

80% attar Deductible has been met 

80% after Deductible has been mel 

70% after Deductible has been met 

Pnor Aulhorlzarion Is required_ 

70% after Deductible has been met 

Prior Authorization is required for 
certain services. 

Therapeutlctreatmenls include, but are not 80% after Deductible has been mel 70% after Deductible hes been mel 
Jlmlted to: 

Dialysis 
Intravenous chemotherapy or other 
Intravenous infUsion therapy 
Radiation oncology Pnor Authorization is required for 

certain services. 

Depending upon where the Covered Health Service is provided, Benefits will be the 
same as those stated under each Covered Health Service category In tnfs Benefit 
summary. 

For Networ1c Benefits, services must be 
received at a Designated Facmr;. 

Prior Authortzatfon Is required. 

Page Bof 14 

115 

Prior Auihorlzatian is required. 



ADDITIONAL CORE BENEFITS 

Types of Coverage 

Benefits are limited as follows: 
1 exam every 2 years 

Network Benefits 

BO% after Deductible has been met 

116 
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Non-Network Benefits 

70% after Deductible has been met 



STATE MANDATED BENEFITS YOUR BENEFITS 

Types of Coverage Network Benefits Non-Network Benefits 

~linicalTrlii~- --_:-:;:-:;":.--- -- : - --=- -_- -_- _ ·-=--- -- -__ 
Participation in a qualifying cfinlcal lrlal for Depending upon where 1he Covered Health Service Is provided, Benefits v1111 be the 
the treatment ot same as those stated under each Covered Health Service category In this Benefit 

Cancer or other life-threatening Summary. 
disease or condition 
Cardlovascular(cardlac/stroke) 
Surgical musculosketetal disorders of 
the spine, hip and knees 

Prior Authorizalfon fs required. This prior 
authorization requirement does not apply 
to cancerc/inical tn·ars. 

lnpatlent: 
80% after Deductible has been mel 

Outpatient 
80% after Deductible has been met 

Inpatient 
80% after Deductible has been met 

Outpatient 
80% after Deductible has been met 

Inpatient: 
80% after Deductible has been met 

Outpatient 
80% after Deductible has been met 

Prior Authorization is required. This 
prior autnomauon requirement does 
not ap_o/y Jo cancerdinfcaltnars. 

Jn patient 
70% after Deductible has been met 

Outpatient: 
70% after Deductible has been met 

Pt7or Authorization is required for 
cenain services. 

Inpatient 
70% after Deductible has been met 

Outpatient 
70% after Deductible has been met 

Prior Authort;:at1on m required tor 
certain services. 

Inpatient 
70% after Deductible has been mel 

Outpatient: 
70% after Deductible has been met 

Pnor Authorization is requfred for 
certain services. 

This Benefit Summary is intended only to highlight your Benefits and should not be reffed upon to fully determine your coverage. If 
this Benefit Summary conflicts in any way Wlth the Certificate of Coverage (COC}, the COC shall prevail. lt Is recommended that 
you review your coc for an e.-xact description of the services and suppUes that are covered. those whlch are excluded or limited, 
and other terms and conditions of coverage. 

' d 

117 



MEDICAL EXCLUSIONS 

It Is recommended that you review your CDC for an exact description of the services and suppl!es that are covered, those which 
are excluded or llmited, and other terms and cond1tlons of coverage. 

Acupressure; acupuncture; aromatherapy; hypnotiSm; massage therapy; rolfing; art therapy, music therapy, dance therapy, 
horseback therapy;\ and other fonns of alternative treatment as defined by the National Cenler for Complementary and Alternative 
Medicine (NCCAf~I of the N&tional Institutes of Health. This exclusion does not apply to Manipulative Treatment and non
manlpulative osteopathic care for which Benefits are provided as described fn Section 1 of the coc. 

Dental care (which lndudes dental X-rays, supplies and applfances and all associated expenses. Including hospitalizations and 
anesthesia). This exclusion does not apply to accident-related dental services for which Benefits are provided as described under 
Dental Services-Accident Only in Section 1 of the CDC. This exclusion does not apply to dental care (oral examination, X-rays, 
extracllons and non-surgical el!mlnatlon of oral Infection} required for the direct treatment of a medical condlllon for which Benefits 
are avallabte under the Policy, limited to: Transplant preparation; prior to Jnlllation of lmmunosuppressive drugs; the direct 
treatment of acute traumatic Injury, cancer or cleft palate. Denlal care that fs required to treat the effects of a medical condition, but 
that Js not necessary to directly treat the medical condiUon, is excluded. Examples fnciudetreatment or dental caries resulUng from 
dry mouth affer radiation lreatment or as a result or medlcallon. Endodontlc.s, periodontal surgery and restorative treatment are 
excluded. Preventive care, diagnosis, treatment or or related to the teeth, Jawbones or gums. EXBmples inciude: extraction, 
restoration and replacement of teeth; medical or surgical treatments of dental conditions; and services to improve dental clinical 
outcomes. This exclusion does not apply to acddenlal-related denial services for whtch Benefits are provided as described under 
Denta!Servlces-Accldenlal Only In Seel/on 1 of the CDC. Oenlal Implants, bone grafts and other Implant-related procedures. This 
exdusion does not apply to accident-related dental services for which Benefits are provided as described under Dental Services -
Accident Only in Section 1 or the COC. Dental braces {orthodontics). Treatment of congenllally mfssing, malposllioned, or 
supernumerary teeth, even if part of a Congenital Anomaly. 

Devices used speclflcally as safety items or to affect performance In sports-related activlUes. Orthollc appliances that straighten or 
re-shape a body part. Examples lndude foot orthoUcs and some types of braces, Including over-the-counlerorthoticbraces. Cranial 
banding. The following items are excluded, even if prescribed by a Physician: blood pressure cuff/monitor, enuresis alann; non
wearable external defibrillator; trusses and ultrasonic nebulizers. Devices and computers to assist Jn communication and speech 
except for speech aid devices and tracheo-esophogealvolce devices for which Benefits are provided as described under Durable 
Medlcal Equipment in section 1 of the coc. Oral appliances for snoring. Repairs to prosthetic devlcee due to misuse, malicious 
damage or gross neglect Replacement of prosthetic devices due to misuse, malicious damage or gross neglect or lo replace lost 
or stolen llems. 

Prescription drug products for outpatient use that are filled by a prescription order or remt Self-injectable medications. This 
exclusion does not apply to medications which, due to their characteristics (as delenn!ned by us). must typically be administered or 
dlrecUy supervised by a qualified provider or llcensed/certined health professional in an outpatient setting. Non-injectable 
medications given In a Physician's office. This exclusion does not apply to non-Injectable medications lhal are required for an 
Emergency Medical Condition and consumed In the Physician's office. Over-lhe-counlerdrugs and treatments. Growth hormone 
therapy. 

Experimental or lnvesligallonal and Unproven Services and all services related to Experimental or lnvestlgational and Unproven 
Services are exduded. The fact that an Experimental orlnvesligalional or Unrroven Service, treatmenL device or pharmacological 
regimen Is the onty avallable treatment for a particular condttlon wUI not resul In Benefits If the procedure Is considered to be 
Experlmenlal or lnvestigaflonal or Unproven in the treatment of that particular condition. Refer to External Independent Review for 
Termlna1-condllions·1n- Sectlon·o or the-coc for ·exceptions to-lhls-exciusion~-This--exctuslon-dcies_n_ot apply lo-covered Hecillh 
Services provided during a cllnlcal trial for which Benefits are provided as described under Clinical Trlals In Section 1 of the coc. 

Routine foot care. EXamples include the cutting or removal of corns and calluses. This exclusion does not apply to preventive foot 
care for Covered Persons with diabetes for which Benefits are provided as descnlied under Diabetes Services In Section 1 of the 
Coe. Nall trimming, cutting, or debrldlng. Hygienic and preventive maintenance foot care. Examples Include: deaning and soaking 
the feet; applying skin creams in order to maintain skin tone. This exclusion does not apply to prevenl!ve foot care for Covered 
Persons who are al risk ol neurological or vascular disease arising from diseases such as diabetes. Trealment of flat feel 
Treatment of subluxallon or the foot. Shoes; shoe orthotlcs; shoe Inserts and arch supports. 
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MEDICAL EXCLUSIONS CONTINUED 

Prescribed or non-prescribed medical supplles and disposable supplies. EXamples Include: compression stockings, ace bandages, 
gauze and dressings, urinary catheters. This exclusion does not apply to: 

Dlsposablesupplles necessary for the effective use of Durable Medical Equlpmentfor which Benefits are proVided as 
described under Durable Medical Equipment in Section 1 of the coc. 

• Dlabetlc supplies for which Benefits are provided as described under Diabetes Services Jn SecUon 1 orcoc. 
• Ostomy supplles for which Benefits are provided as des-cnl>ed under Ostomy Supplies in Section 1 of the COG. 

Tubing and masks, except when used \vlth Durable Medical Equipment as described under Durable Medlcal Equipment In Section 
1 of the CDC. 

These exclusions do not apply to outpatient Mental Health Services and blologically based mental Illness as described under 
Mental Health Servlces in Section 1 of the coc. Services performed in connection with conditions not classified in the current 
ed!Uon of the Diagnostic and stallstical Manual of the American Psychiatric Association. Mental Health Services as treatments for 
V-code condltions as nsted within the current edition of the Diagnostic and Statistical Manual of the American Psychiatric 
Association. Mental Health Services as treatment for a primary diagnosis of Insomnia and olhersleep disorders, sexual dysfunction 
disorders. feeding disorders, neurologh:al disorders and other disorders with a knovm physical basis. Treabnents for the primary 
diagnoses orrearnlng dfsablrilles, conduct and impulse control dlsorders, peraonallty disorders and pararhmas. Educational/ 
behavioral services that are focused on primanly buTidlng skills and capabllltles In communication, socta Interaction and !earning. 
Tuttion for· or services that are school-based for children and adolescents under the Individuals with Oisabitltles Education Acl 
Leaming, motor skills, and primary communication disorders as denned In the current edition of the Diagnostic and Statistical 
f.t1anual of the American Psychiatric Assoclatlon. Mental retardation and autism spectrum disorder as a primary diagnosis defined 
in the current edHlon of the Diagnostic and Statistical Manual of the Amertcan PsychlatricAssociatlon. Benefits for aullsm spectrum 
disorder as a primary dlagnosls are described under Neuroblologlcal Dlsorders-Auttsm Spectrum Disorder Services. in Section 1 of 
the coc. Services or supplies for the diagnosis or treatment of Mental Illness. that, In the reasonable judgment of the Mental 
Health/Substance Use Disorder Deslgnee, are any of1he following: 

Not consistent with generally accepted standards of medical practfce for the treatment of such condlllons. 
Not conslstent\'lith services backed by credible research soundly demonstrating that the services or suppl[es will have a 
measurable and beneficial health outcome, and therefore considered experimental. 
Not consistent with the Mental Health/Substance Use Disorder Oeslgnee's level of care guldeDnes or best practices as 
mod"rfied from time to time. 
Not cllnlcally appropriate for the patlenrs Mental Illness or condition based on generally accepted standards of medical 
practice and benchmarks. 

Services as treatments of sexual dysfunction and feeding disorders as llsted In the current edillon of the Diagnostic and Statislfcal 
Manual of the American Psychiatric Association. Arly treatments or other speclattzadservices designed for Autism Spectrum 
Dtsorder that are not backed by credible research demonstraling that the services or supplies have a measurable and beneficial 
health outcome and therefore considered Experimen1a1 or lnvestlgatlonal or Unproven Services. Mental retardation as the prlmary 
diagnosis defined In the current edition of the Diagnostic and Stallstlcar Manual of the American Psychiatric Association. Tuition for 
or services that are school-based for chlldren and adolescents under the Individuals wtth Disabilities EducaUon Act Learning, 
motor skUls and primary communication disorders as defined in the current edition of the Diagnostic and Statistical~1anual of the 
American Psychiatric Association and which are not a part or Autism Spectrum Disorder. Treatments for the primary diagnoses of 
learning disabilities., conduct and Impulse control disorders, personality disorders and paraphlllas. Intensive behavioral therapies 
.such as applied behavioral analysis for Autism Spectrum Disorder. Services or supplies for the diagnosis or treatment of Mental 
Illness that, In the reasonable judgment of the Mental Health/Substance Use Disorder Deslgnee, are any or the following: 

Not consistent with generally accepted standards of medjcal practice for the treatment of such conditions. 
Not consistent with services backed by credible research soundly demonstrating that the services or supplfes will have a 
measurable and beneficial health outcome. and therefore considered experimental. 
Not consistent with the Mental HealthiSubstance Use Dtsorder Deslgnee's level of care guldellnes or best practices as 
modified from time to time. 
Not clinically appropriate for the patients Mental Illness or condllion based on generally accepted standards. of medical 
practice and benchmarks. 
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MEDICAL EXCLUSIONS CONTINUED 

Individual and group nulrlllonal counseling. This exclusion does not apply to medical nutrillonal education services that are 
provided by appropriately licensed or reglslered health care professionals when both of the following are true: 

• Nutritional education Is required for a disease In which patient self-management Is an important component oftreatmenl 
• There exists a knowledge deficit regarding the disease which requires the Intervention of a trained heatth professional 

Enteral feedings, even If the sole source of nutriUon. Infant formula and donor breast ml!k. Nutritional or cosmetic therapy using 
high dose or mega quantities of vitamins, minerals or elements and other nutrition-based therapy, EXamples include supplements, 
electrolytes, and foods of any kind (including high protein foods and low carbohydrale foods)_ 

Television; telephone; beauty/barber service; guest service_ Supplles, equipment and slmilar Incidental services and supplies for 
personal comfort.. Examples Include: air conditioners, air purifiers and filters, dehumldifiersi batteries and battery chargers; breast 
pumps (This exduslon does not appty1o breast pumps for\'ihich Benefits are provided unoerlhe Health Resources and Services 
AdmlnrstraUon {HRSA) requirement); car seats; chairs, bath chairs, feeding chairs, toddler chairs, chair llHs, recllners; exercise 
equipment; home modifications such as elevators, handrails and ramps; ho! tubs; humidifiers; Jacuziis; mattresses- medical alert 
systems·limotortzed beds; music devices; personal computers, pllfows; power--0perated vehicles; radios; saunas; stair llfts and stair 
glides; s ollers; safety equipment; treadmnls; vehicle modifications sudl as van lifts; video players, whirlpools. 

Cosmetic Procedures. See the definition in Section 9 or the coc_ Examples Jndude: pharmacological regimens, nutritional 
procedures or treatments. Scar or tattoo removal or revision procedures {such as salabraslon. chemosurgery and othersucn skfn 
abrasion procedures}. Skin abrasion procedures performed as a treatment for acne. Liposuction or removal or rat deposits 
considered undeslrable, lncludlng fat accumulation under the male breast and nipple. Treatment for skin wrinkles or any treatment 
to Jmprove the appearance of the skin. Treatment for spider veins. Hair removal or replacement by any means. Replacement of an 
existing breast Implant If the earner breast lmplant was performed as a Cosmetic Procedure. Nole: Replacement of an existing 
breast lmplanl Is considered reconstrucllve if the Jnil.lal breast implant followed masleciomy_ See Reconstructive Procedures in 
Section 1 of the COC. Treatment of benign gynecomastia (abnormal breast enlargement in males}. Physical conditioning programs 
such as athletic training, body-buHding, exercise, fitness, flexibility, and diversion or general motivation. Wetght loss programs 
whether or nol 1hey are under medical supervlsion. \o\lelght loss programs for medical reasons are also excluded. Wigs regardless 
of the reason for the hair loss. 

Excision orellmination of hanging skin on any part of the body. Examples indude plastic surgery procedures called abdomfnoplasty 
or abdominal pannlculectomy, and brachloplasty. Medical and surgical treatment of excessive sweallng (hyperhldrosts). Medical 
and surgfcal treatment for snorfng, except when provided as a part of treatment for documented obstructive sleep apnea. 
RehabHitatlon services and Manipulative Treatment to improve general physical condition that are provided to reduce potential risk 
factors, where significant therapeutic Improvement is not expected, Including routine, long-term or maintenance/preventive 
treatment Speech therapy except as required for treatment of a speech Impediment or speech dysfunction that results from Injury, 
stroke, cancer, Congenital Anomaly or Autism Spectrum Disorders. Outpatient cognltlve rehabilitation therapy except as Medically 
Necessary following a post-traumatic brain Injury or cerebral vascularaccidenl Psychosurger;.sex transformation operaUons and 
related services. Physiological modalities and procedures thal result in slmllaror redundant therapeutic effects when performed on 
the same body region durlng the same vis II or off1te encounter. Biofeedback. Services for the evaluation and treatment of 
temporomandlbularJolnt syndrome (TMJ), whether U1e services are considered lo be medical or dental In nature. Upper and lower 
Jawbone surgery, orthognalhlcsurgery, and jaw allgnmenl This excluslon does not apply to reconstructlvejaw surgery required for 
Covered Persons because of a Congenital Anomaly, acute traumatic Injury, dislocatlon, tumors, cancer, obstructive sleep apnea or 
as necessary to safeguard a Covered Person's health due to a non-dental physlologlcal Impairment surgical and non-surgical 
treatment of obesity_ Stand-alone multi-disciplinary smoking cessation programs. These are programs that usually lm:Jude health 
care providers speclallzJng Jn smoking cessation and may Include a psychologist, social worker or other licensed or certlned 
professional. Tue programs usually Include intensive psychological support. behavior modification techniques and medlcatlons to 

- control cravings.-·sreast reducllon·excepl as-coverage-is-requlred by the Women's-Health-and CancerRlghrs-Act of 1998 for which 
Benefits are described under Re constructive Procedures In Section 1 of the CDC. In vitro fertlfization regardless of the reason for 
treatment 

Services perfonned by a provider who Is a family member by birth or marriage. Examples include a spouse, brother, sister, parent 
or child. This includes any servJce 1he provider may perform on himself or herself. Servlces performed by a provlder\vith your same 
legal residence. Services provided al a free-standing or Hospital-based diagnostic facility without an order written by a Physician or 
other provider. Services which are self-directed to a free-standing or Hospital-based diagnostic facility. Services ordered b}' a 
Physician or other provider who is an employee or representative or a free-standing or Hospital-based dlagnostlctacmty, wnen that 
Physician or other provider has not been actfvely Involved Jn your medical care prtorto ordering the service, or ts not actlvel}' 
Involved in your medical care after the service is received. This excluslon does not apply lo mammography. 
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MEDICAL EXCLUSIONS CONTINUED 

Reprodu(;tion __ ;:-- ~ - -- : _ -=-= - -- - -:. - - - - = - ~ -==- _ -_ 

Heallh services and associated expenses for Jnrertmty treatments, Including assisted reproducUve technology, regardless of the 
reason for the treatment This exclusion does not apply1o services required to treat or correct underlying causes of lnfertlllty. 
surrogate parenting, donor eggs, donors perm and host uterus. Storage and retrieval of all reproductive materials. Examples 
Include eggs, sperm, testicular tissue and ovarian tissue. The reversal of voluntary sterlllzatlon. 

Health services for which other coverage Is required by federal, state or local Jaw to be purchased or provided through other 
arrangements. Examples Include coverage required by workers' compensatfon or similar legislation. If coverage under workers' 
compensation or similar legislation ls ortional for you because you could elect tt, or could have it elected for~•ou, BenefitS Wiii not be 
pald for any Injury, Sickness, or Menta Illness that would have been covered under workers' compensation or similar legislation 
had that coverage been elected. Health services for treatment of mlntary service-related dlsablfllles, when you are legally entitled to 
other coverage and faclllties are reasonably available to you. This exclusion does not apply lf you have continued coverage during 
a call to mllHary duty as descnbed underConUnuaUon of Coverage During Military Service in Section 4 of the CDC. Health services 
while on active militar/ duty_ This exduslon does not apply if you have continued coverage during a call to mllllary duty as 
described under Continuation of Coverage During fv'lUltary Service In Section 4 of the CDC. 

Services performed In connection \'.rith conditions not classified 1n the currenteditlon of the Diagnostic and Statistical Manual of the 
American Psychiatric Association. Methadone treatment as maintenance, LAAM. (1-Alpha-Acety~Methadol}, Cyclazoclne, or the fr 
equivalents. Educatronallbehavloral services that are focused on prlmar11y bufiding skills and capabllitles in communication, social 
Interaction and learning. Services or supplies for the diagnosis or treatment of alcoholism or substance use disorders thal in the 
reasonable judgment of the Mental Health/Substance Use Disorder Deslgoee, are any of the following: 

Not consistent with generally accepted standards of medical practice for the treatment of such conditions. 
Not consistent with services backed by credible research soundly demonstrating that the services or supplies wlll have a 
measurable- and beneficial health outcome, and there-fore considered experimental. 
Not consistent with the Mental Health/Substance Use Disorder Deslgnee's level of care guldellnes or best practices as 
molfrfied from lime to time. 
Not clinically appropriate for the patient's substance use disorder or condition based on generally accepted standards of 
medical practice and benchmarks. 

Health services for organ and tissue transplants, except those described under Transplantation Services in Section 1 of the COC. 
Health services connected with the removal of an organ or tissue from you for purposes of a transplant to another person. (Donor 
casts that are directly related to organ removal are payable for a transplant through the organ recipient's Benefits under the Policy.) 
Health services for transplants Involving pemianentmechanical or animal organs. 

Health services provided in a foreign country, unless required as Emergency Health Services. Travel ortransporti:Uon expenses. 
even though prescribed by a Physician. Some travel expenses related to Covered Health Services received from a Designated 
Faallty or Designated Physician ma~· be reimbursed at our discretion. This exdusion does not apply to ambulance transportation 
for which Benefits are provided as described under Ambulance Services In Section 1 of the coc. 

Multi-disciplinary pain management programs provided on an mpat1ent basis for acute pain or for exacerbation of chronic pain. 
Custodial c-are or m-alntenance care; domiollary care. Private Duty Nursing. Respite care. This exclusion does not apply to respite 
care that Is part of an integrated hospice care program of services provided to a terminally 111 person by a licensed hospice care 
agency for which Benefits are provided as described under Hospice Care In Section 1 of the COC. Rest cures; services of personal 
care attendants. Work hardening (individualized treatment programs designed to return a person to work or to prepare a person for 
specific work}. 

Purchase cost and fitting charge for eye glasses and contact lenses. Implantable lenses used only to correcl a refractive error {such 
as lntacs corneal Implants). Eye exercise or vision therapy, Surgerythal is intended to allow you to see better without glasses: or 
other vision correction. Examples Include radial keratotomy, laser, and other refractr'le eye surgery. 

Bone anchored hearing aids except •Nhen either of the followlng applies: For Covered Persons wllh craniofaclal anomalies whose 
abnormal or absent ear canals preclude the use of a wearable hearing aid. For Covered Persons wllh hearing Joss of sufflcient 
severity that It would not be adequately remedied by a wearable near1ng aid. More then one bone anchored hearing aid per 
Covered Person who meets the above coverage criterfa during lhe entire perlod of time the Covered Person Is enrolled under the 
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MEDICAL EXCLUSIONS CONTINUED 

Policy. Repairs and/or replacement for a bone anchored hearing aid for Covered Persons who meet the above coverage criteria, 
other than for malfunctions. 

Health services and supplies that do not meet the definition of a Covered Health Service- see 1he definition In Section 9 of the 
coc. Covered Health Services are those health services, lndudlng services, supplles, or Pharmaceutical Products, which v:e 
determine lo be all of the following: Medically Necessary; described as a Covered Health Service In Section 1 of the coc and 
Schedule of Benefits; and not otherwise excluded In Section 2 of the COC. Physlcal, psychiatric or psychological exams, testing, 
vaccinations, immunizations or treatments !hat are otherwise covered under the Polley when: required solely for purposes of 
school sports or camp. travel, career or employment. Insurance, marriage or adoption: relaled lo judJclal or administrative 
proceedings or orders; conducted for purposes of medical research (This exclusion does not apply to Covered Health Services 
proVided during a clln!cal trial for which Benefits are provided as described under CllnJcalTrlals In Section 1 of the COC); required 
to obtain or maintain a license of any type. Health services received after the date your coverage under the Polley ends. This 
app!Jes to all health services, even If the heallh service is requlred to treat a medical condition that arose before the date your 
coverage under the Polley ended. This exclusion does no! apply when coverage Is extended as described under Extended 
Coverage If You Are an Jnpalientin SecUon 4 of the COG. Health services for which you have no legal responslbffityto pay, or for 
which a charge would not ordinarily be made In the absence of coverage under the Policy. In the event a non-Network provider 
waives Copayments, Coinsurance and/or any deducblllefor a partfcular heatth service, no Benefits are provided for the health 
service for which the Copaymenls-. Coinsurance and/or deductible are waf\•ed. Charges In excess of El!glble Expenses or in 
excess of any specffied llmltatlon. Long lerm (more than 30 days)storage. Examples include cryopreservalion of tissue, blood and 
blood products. Autopsy. Foreign language and sign language services. Health services related to a non-Co\•ered Health Service: 
VJ'hen a service is not a Covered Health Service, all services related to that non-Covered Health Service are also excluded. This 
exclusion does not apply to services we would otherwise determine to be covered Heallh Services Jftney are to treat complications 
that arise from the non-Covered Health Service. For the purpose of this exclusion, a ~complicationn is an unexpected or 
unanticipated condlllon that Is superimposed on an existing disease and that affects or modifies the prognosis of the original 
disease or condttlon. Examples of a "compHcallon'"are bleeding or Infections, followtng a Cosmetic Procedure, that require 
hospitalization. 

Benefits are underwritten by UnitedHeallhcare Insurance Company 
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YOUR BENEFITS 

~ UnitedHealthcare" Benefit Summary 
Ohio - Choice Plus 

Consumer - 3100180% Plan 33N Modified 

we know that v.11en people !<now more about lhelr healtn arnl healtn care, they can maKe tl€tler inforrneo health care 
decisions. We Vi.'ant to help you understand more about your health care and the resources that are available to you. 

myuhc.com®- Take advantage or easy, time-saving onllne tools. You can cileckyour ellglbHity, benents, claims, dalm 
payments, search for a doctor and hospital and much, much more. 
24-hour nurse support-A nurse ts a phone call away and you have other health resources available 24-hours a day, 7 days 
a week to provide you wllh Information that can help you make informed decisions. Just call the number on the back of your 
ID card. 
Customer Care telephone support-Need more help? CaU a customer care professlonal using the loll-free number on the 
back of your ID card_ Get answera to your benefit questions or receive help lookJng for a doctor or hospllat. 

PLAN HIGHLIGHTS 

Types of Coverage 

Individual Deducflble 
Family Deductible 

Network Benefits 

S3,100peryear 
Sti,200 per year 

Non-Network Benerus 

S4,750 per year 
$9,500 per year 

No one ln the family is ellglble for benefits until the famlly coverage deductible Js met 

Individual Out-of-Pocket Maximum 

Family out-of-Pocket Maximum 

54,750 per year 

S9,500 per year 

se, 750 per year 

$17,500 per year 

> Copayments, Coinsurance and Deductibles accumulate tov:ards the Out-of-Pocket Maximum. 

::. if more than one person In a famHy Is covered under the Policy, the single coverage out-of-Pocket Maximum stated 
above does not apply_ 

Warning: If you or your family members are covered by more than one health care plan, you may not be able to collect 
benefits from both plans. Each plan may require you to follow its rules or use specific doctors and Hospitals, and it may be 
Impossible to comply wlth both plans at the same time. Before you enroll In this plan, read all the rules very carefully and 
compare them with the rules of any other plan that covers you or yourfami~f. 

80% after Deductible has been mel 70% after Deductible has been met 

This Benefit summary Is Intended only to hlghllght your Benefits and should not be relied upon to fully determine your coverage. If 
ttlls Benefit Summary conflicts In anyway with the Certificale of Coverage {COC). the coc shall prevail. It Is recommended that 
you review your coc for an exact description of the services and suppUes that are covered, those which are el<cluded or limited, 
and other terms and condlllons of coverage. 

OHMGEJJN11 
Item# Benefit Accumulator 
390-5635 CalendarYear 

Rev. Date 
1011_revD2 Consumer/Sep/EmbfB156 

Benefits are underwritten by UnitedHealthcare Insurance Company 
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Prescription drug benefits are shown under separate cover. 

-~ff!rmationon BenefitUmits-. -: ·= - ··= - -::·- ·_- · - . ·-. : · -·-.:_- -· ::. _- -:- .. · ·- --- - .. "' -= .-·: _:_ _. 
>The Annual Deductible, Out-of-Pocket Maximum and Benefit limits are calculated on a calendar year basis. 

>All Beneflf.s are reimbursed based on Eligible Expenses. For a definition of Eligible Expenses, please refer to your Certificate 
of Coverage. 

>When Benefit limits apply, the fimitrefers to any combination of Nef\·Jorkand Non-Network Benefits unless specifically stated 
In the Benefit category. 

MOST COMMONLY USED BENEFITS 

Types of Coverage 

Primary Physician Office Vlslt 

Specialfsl Physician Office Visit 

Covered Health Services Include but are 
not limiled to: 

Primary Physician Office Visit 

Speciallst Physician Office Visit 

Lab, X-Ray or other preventive tests 
The total amount payable for screening 
mammography performed within the State 
of Ohio shall not exceed 130% of the 
lowest Medicare reimbursement rate In 
Ohio for screening mammography or a 
component of screening mammography. 
For Network Benefits, you are not 
responsible for any amounL For non
Network Benefits, you are only responsible 
for deductibles and Copayments and/or 
Coinsurance up to the total amount 
payable. 

Network Benefits 

80% after Deductible has been mel 

80% after Deductible has been mel 

Non-Network Benefits 

70% after Deductible has been mel 

70% after Deductible has been meL 

Pnor AutJmrtzation is required tar 
Genetic Testing- BRCA. 

100%, Copayments and DeducUbles do 70% after Deductible has been met 
not apply. 

100%, Copayments and Deductibles do 
not apply. 

100%, Copayments and DeducUbles do 
not apply. 

The health care refonn Jaw provides for coverage of certain preventive services, based on your age, gender and olher health 
factors, with no cost-sharing. The pre\•enlive care services covered under this section are those preventive servrces specified Jn 
the health care refonn law. UniledHeallhcare also covers other routine services as described in other areas of this summary, 
Which may requlre a copayment; coinsurance· or deductible; Always-refer lo your plan documents for yourspecffic "coverage. 

80% after Deductible has been met 

80% after Deductlble has been met. 

age t. o, .. 
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70% after Deductible has been met 

80% after Network Deductible has 
been met. 

Notification is reauired if confined Jn .s 
non-Network Hospttal. 



MOST COMMONLY USED BENEFITS 

Types of Coverage Network Benefits 

80% after Deductible has been mel 
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Non-Network Benefits 

70% after Deductible has been met. 

Prior Authorization~ required 



·---~--·--·-----------

ADDITIONAL CORE BENEFITS 

Types of Coverage 

Ground Ambulance 

Air Ambulance 

Dfabetes Self Management nems 

Benefits are limited as follows: 
A slngle purchase of a type of 
Durable Medical Equipment 
(Including repair and replacement) 
every three years. This limil does not 
apply to wound vacuums. 

Benefits are llmited as follows: 
55,000 per year and are limited ta a 
single purchase (Including repair/ 
replacement) per hearing impaired 
ear every three years. 

Benefits are llmrted as follows: 
60 visits per ~·ear 

Network Benefits 

80% after Deducbble has been met 

80% after Deductible has been mel 

Prior Authorization is required tar non
eme1gency ambulance. 

80% after Deductible has been met 

80% after Deductible has been mel 

Prior Authorization Is required. 

Non-Network Benefits 

80% after Network Deductible has 
been met 

80% after Network DeduCUble has 
been met 

Prior Aufhortz.atran is requfred tor non
emergency ambulance. 

70% after Deductible has been mel 

Prior Authorization is required. 

70% after Network Deduclible has 
been met 

Prior Authorization is required. 

Depending upon where the Covered Health Service Is provided, Benefits vlill be the 
same as those stated under each Covered Health Service category fn this Benefit 
Summary. 

Depending upon where the Covered Health Service Is provided, Benefits will be the 
same as those stated under Durable Medical Equipment and in the Oulpatient 
Prescription Drug Rider. 

80% after Deductible has been met. 

80% after Deductible has been mel 

80% after Deducllble has been met 
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Prior Authorlzaifan is required tor 
Durable Afedical Equipment in excess 
afS1,000. 

70% after Deductible has been met 

Pnor Authorization is required for 
Durable Al.ed/cal Equfpment in excess 
ofS1,000. 

70% after Deductible has been mel 

70% after Deductible has been mel 
Prior Authorl;:at1on is required. 



ADDITIONAL CORE BENEFITS YOUR BENEFITS 

Types of Coverage Network Benefits Non-Network Benents 

Hospice care- - -=- - _ - _ - .::~ - ---=- -_ . - - _-__ --

For Preventive Lab, X-Rayand 
Diagnostics, refer to the Preventive Care 
Services category. 

Lab Testing- Outpatient 

X-Ray and Other DlagnosllcTestlng
Outpatlent 

80% after Deductible has been met 

80% after Deductible has been mel 

80% aner OeducUble has been met 

70% after Deductible has been mel 
Prior Authorization is required for 
Inpatient Stay. 

70% after Deductible has been mel 

70% aner Deductible has been met 

_Lab, x.any antt_Major Qiag}l~t!_cs -:.qT, P~, MRl~MRA and Nuclear Medjcine- Ou!J>iltient_-:; "---~-=-- .::- _ _ ~ 

80% after Oeducllble has been met 70% after Deductible has been met 

80% after Deductible has been met 70% aner Deductible has been met 

This Includes medications administered in 
an outpallenl setting, In the Physician's 80% after Deductible has been met 
Office, or In a Covered Person's home. 

70% after Deducbble has been met 

Benefits are llmited as follows: 
A single purchase of each type of 
proslhetlc device every three years. 

80% after Deductible has been mel 70% after Deductible has been met 

Depending upon where the Covered Health Service ls provided, Benefits will be the 
same as those stated under each Covered Health Service category in this Benefit 
Summary. 

80% aner Deductible has been mel 

Prior Authorlzat10n Is required tf 
l!1PEitient Stay exceeds 48 hours 
~Jowirlg ;; normal l/aginal delii•ery or 
96 hauro following a cesarean section 
deJtverf. 

70% after Deductible has been met 

Depending upon where the Covered Health Service ts provided, Benefits will be the 
same as those slated under each Covered Health Service category In this Benefit 
Summary. 

Prior Authorization ts required. 
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ADDITIONAL CORE BENEFITS 

Types of Coverage 

24 visits of Manipulatf\•e Trealments 
24 vlslls of physical therapy 
24 visits of occupational therapy 
24 vlslls of speech therapy 
24 visits of pulmonary rehabllltation 

36 visits of cardiac rehabilitation 
30 visits or post-cochlear Implant 
aural therapy 
24 visits of cognitive rehabnitation 
therapy 

Benefits for Habllitative Services are 
provided under and as part of Rehabilitation 
Services- Outpatient Therapy and 
Manipulative Treatment and are subject to 
the limits as slated Jn this- benefit summan•. 

Network Benefits Non-Network Benefits 

Prior Authorization is requfred for 
!ifanfpulatfve Treatment. 

Diagnostic scoplc procedures Include, but BO% after Deductible has been mel 70% after Deductible has been mel 
are not limited to: 

Colonoscopy 
Sigmoldoscopy 

Endoscopy 
For Preventive Scoplc Procedures, refer to 
the Preventive Care Services category. 

Benefits are llmlted as: follows: 
60 days per year 

80% after Deductible has been mel 

80% after Deductible has been mel 

70%1 after Deductible has been mel 

Prior Aulhorl;::affon is requfred. 

70% after Deductible has been met 

Pnar Autharizatton is required tor 
certain services. 

Therapeutlctrnatmenls Include, but are not 80% after Deducllble has been mel 70% after Deductible has been mel 
lim!led to: 

Dialysis 
Intravenous chemotherapy or other 
Intravenous Infusion therapy 
Radiation oncology 

Prior A11thorizaiion is required for 
certain services. 

Depending upon where the Covered Health Service Is provided, Benefits wtll be the 
same as those staled under each Covered Health Service category in this Benefit 
Summar/. 

For Network Benefits, services must be 
received at a Designated Facllit~·. 

Prior Ai..tharization Is required. 
Psr;e 6of1.: 
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Prior -1.utl1ori;::atton is required. 



ADDITIONAL CORE BENEFITS 

Types of Coverage 

Benefits are limited as follows: 
1 exam every 2 years 

Network Benefits 

80% after Deductible has been met 
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Non.Network Benefits 

70% aner Deductible has been met 



STATE MANDATED BENEFITS YOUR BENEFITS 

Types of Coverage Network Benefits Non-Network Benefits 

Partlcipatlon in a qualifying cllnlcal trial for Depending upon where the Covered Health Service Is provided, Benefits will be the 
the treatment ot same as those stated under each Covered Heallh Service category In tnls Benefit 

Cancer or other life-threatening Summary. 
disease or condlUon 
Cardlovas cu tar ( cardlac/stro ke) 
Surgical musculoskeletal disorders of 
lhe spine, hip and knees 

Prior Authorization Is required. This prior 
authorization requirement does not apply 
to cancerdinicaf trials. 

Inpatient 
80% after DeducUble has been mel 

Outpatient 

80% after Deductible has been met 

Inpatient 
80% after Deductible has been met 

Oulpatlent 
80% after Deductible has been met 

lnpalient 
80% after Deductible has been met 

Outpatient: 
80% after Deductible has been met 

Prior Authorization is required. This 
prior authorization requirement does 
not apply to cancercTmlcal liials. 

Inpatient 
70% after Deductible has been mel 

Outpatfent: 
70% after DeducUble has been met 

Pnor Authortzatton is requfred tor 
cerlain services, 

Inpatient 
70% aner Deductible has been mel 

Outpatient 
70% after Deductlble has been met 

Prior Authorization is required tor 
certain sefl:ices. 

Inpatient 
70% after Deductible has been mel 

outpatient 
70% after Deductible has been mel 

Prior Authorization is required for 
certain services. 

This Benefit Summary is intended only to highlight your Benefits and should not be relied upon to fully determine your coverage. If 
!his Benefit Summary conflicts in any way with the Certificate of Coverage (COC), the coc shall prevail ll is recommended that 
you revle\V your CDC for an exact description of the ser\'lces and supplies that are covered. those which are excluded or llmlled, 
and other terms and conditions of coverage. 
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MEDICAL EXCLUSIONS 

It is recommended that you review your coc for an exact description of the services and supplies that are covered, those which 
are excluded or limited, and other terms and conditions of coverage. 

AcUpressure; acupuncture; aromatherapy; hypnotism; massage therapy; rolfing; art therapy, music therapy, dance therapy, 
horseback therapy-\ and other forms of allematlve treatment as defined by the National Center for Complementary and Alternative 
Medicine (NCCAM of the National Institutes of Health. This exclusion does not apply to Manipulative Treatment and non
manlpulallve osteopathic care for which Benefits are provided as desc:rfbed fn Sadlon 1 of the COC. 

Dental care (which includes dental X-rays, supplies and applfances and all associated expenses. Including hospltalizattons and 
anesthesia). This exclusion does not apply to accident-related dental services for Which Benefits are provided as described under 
Denial Services- Accident Only In Section 1 of the COC. This exciuslon does not apply to dental care (oral examination, X-rays, 
extractions and non-surgical elimination of oral lnfecUon) required for the direct treatment of a medical condltron for which Benerrts 
are available under the Policy, ffmited to: Transplant preparation; prior to lnlliation of immunosuppresslve drugs; the direct 
treatment of acute traumatic Injury, cancer or cleft palate. Dental care that Js required to treat the effects of a medical condition! bul 
that Js not necessary to directly treat the medical condition, is excluded. Examples tnclude treatment of dental caries resulting rem 
dry mouth after radiation treatment or as a result of medication. EndodonUts, periodontal surgery and restorative treatment are 
excluded. Preventive care, diagnosis, treatment of or related to the teeth, jawbones or gums. Examples include: extractlont 
restoration and replacement of teeth; medical or surgical treatments of dental conditions; and services to improve dental clmlcal 
outcomes. This exclusion does not apply to accidental-related dental services for which Benefits are provided as described under 
DentalServlces-Accldental Only In Secllon 1 of the coc. Dental Implants:, bone grans and other Implant-related procedures. Th ls 
exclusion does not apply to accident-related dental services for which Benefits are provided as described under Dental Servlces
AccidentOnly In Section 1 of the COC. Denial braces (orthodontics). Treatment of congenitally missing, malposllioned, or 
supernumerary teeth, even if part of a Congenital Anomaly. 

OeVices used speclfically as safety Items or to affect performance In sports-related acUvlUes. Orthotic appliances that straighten or 
re-shape a body part Examples Include foot orthoUcs and some types of braces, including o\•er-the-counterorthotic braces. Cranlal 
banding. The following Hems are excluded, even if prescribed by a Physician: blood pressure cuff/monitor; enuresis alarm; non
wearable external defibrillator; trusses and ultrasonic nebulizers. Devices and computers to assist Jn communlcatfon and speech 
except for speech aid devices and tracheo-esophogeal volte devices for which Benefits are provided as described under Durable 
Medical Equipment in Section 1 of the coc. Oral appTiances for snoring. Repalra to prosthellc devices due to misuse, malfclous 
damage or gross neg le cl Replacement of prosthetic devices due to misuse, malicious damage or gross neglect or to replace lost 
or stolen Items. 

Prescription drug products for outpatient use that are filled by a prescription order or refill. Selr-inJectable medications. This 
exclusion does not apply to medications which, due to their characteristics {as detennined by us). must typlcally be administered or 
directly supervised by a quallfied provider or Hcensedlcertified health professional In an outpatient setting. Non-injectable 
medications given in a Physician's office. This exclusion does not apply to non-Injectable medicaUons that are required for an 
Emergency Medical Condition and consumed Jn the Physician's office. Over-the-counter drugs and treatments. Growth hormone 
therapy. 

Experlmental or lnvestlgational and Unproven Services and all services related to Experimental or lnvestlgatlonel and Unproven 
Services are mcduded. The fact that an Experimental orlnvestigational or Unproven Service, treatment, device or pharmacological 
regtmen Is the only avallable treatment for a particular condition will not resul In Benefits If the procedure Is considered to be 
Experimental or lnvestlgatlonal or Unproven in tile treatment of that particular condition. Refer lo External Independent Re\•fewfor 
Terminal Condllions ln Section 6 of the COC for exceptions to this exdusion. This exclusion does not apply to Covered Health 
Services provided during a cllnlcal trial for which Benems are provided as described under Clinical Trials In Section 1 of the coc. 

Routine foot care. E>:amp!es include the cutting or removal of corns and calluses. This exclusion does not apply to preventive foot 
care for Covered Persons with dlabe1es for which Benefits are provided as described under Diabetes Services In Section 1 of the 
coc. Nall trimming, cutting, or debrldlng. H~·glenlc and preventive maintenance foot care. E.xamples Include: cleaning and soaking 
the feet, applylng skin creams in order to maintain skin tone. This exclusion does not apply to pre\•entive foot care for Covered 
Persons who are at risk of neurological or vascular disease arising from diseases such as diabetes. Treatment Of flat feel 
Treatment of subltI>~atlon of the fool Shoes; shoe orthotlcs; shoe Inserts and arch supports. 
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MEDICAL EXCLUSIONS CONTINUED 

Prescribed or non-prescribed medical suppDes and disposable suppDes. Exam pies include: compression stockings, ace bandages, 
gauze and dressings, urinary catheters. This exclusion does not apply to: 

Disposable supplies necessary for the effective use of Durable Medical Equipment for which Beneflls are provided as 
described under Durable Medical Equipment in Section 1 of the coc. 

• Diabetic supplies for which Benefits are provided as described under Diabetes Services in SecUon 1 or CCC. 
• Ostomy suppTies for which Benefits are provided as descnDed underOstomy Supplies in Section 1 of the COC. 

Tubing and masks, except when used with Durable Medical Equipment as described under Durable Medical Equipment In Secllon 
1 of the CCC. 

These e.-.:cluslons do not apply to outpatient Mental Health Services and biologically based mental Illness as described under 
tv1ental Heallh Services In SecUon 1 of the coc. Services performed In connection with condlllons not classlfled Jn the current 
edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Menial Health Services as treatments for 
V-code conditions as listed within the current edit1011 of the DJagnosUcand Statlsllcal Manual of the American Psychiatric 
Association. f.,1ental Health Services as treatment for a prtmary diagnosis of Insomnia and other sleep disorders, sexual dysfuncllon 
disorders, feeding disorders, neurological disorders and other disorders with a known physical basis. Treatments for the primer; 
diagnoses of learning dlsablliUes, conduct and impulse control disorders, personal!ty disorders and paraphl!las. EducatlonaU 
behavioral services that are focused on primanly buTidlng skills and capabilities In communication, social interaction and learning. 
Tuition for or services that are school-based for children and adolescents under the Individuals with Disabilities Education Acl 
learning, motor skills, and primary communication disorders as defined Jn the current edltlon of tne Diagnostic and Statistlcal 
Manual or the American Psychiatric Association. Menial retardation and autism spectrum disorder as a primary diagnosis defined 
in the current edition orthe Diagnostic and Staltstlcal Manual of the American Psychiatric Association. Benefits for autism spectrum 
disorder as a primary diagnosis are described under NeuroblologJcal Disorders -Autism Spectrum Disorder Servlces in Section 1 of 
the COC. Services or supplies for the diagnosis or treatment or Menlal Illness, that, In the reasonable judgment of the Mentaf 
Heallh/Substance Use Disorder Designee, are any of the following: 

Not consistent with generally accepted standards of medical practice for the trealm ent of such condlllons. 
Not consistent with services backed by credible research soundly demonstrating that the services or supplles w111 have a 
measurable and beneficial health outcome, and therefore considered experimental. 
Not consistent with the Mental Heallh/Subslance Use Disorder Deslgnee's level of care guldellnes or best practices as 
modified from time to time. 
Not cllntcall}' appropriate for the patients Mental Illness or condlllon based on generally accepted standards of medical 
practice and benchmarks. 

Services as treatments or sexual dysfunction and feeding disorders as listed ln the current edition of the Diagnostic and Statistical 
Manual of the American Psychiatric Association. My treatments or other specialized services designed for Autism Spectrum 
Disorder that are not backed by credible research demonstrating that the services or supplies have a measurable and beneficial 
health outcome and therefore considered Experimental or lnvestlgatlonal or Unproven Services. Mental retardation as the primary 
diagnosis defined in the current edition of the Diagnostic and StatlsHcal Manual of the American Psychiatric Assoclallon. Tultfon for 
or services that are school-based for chlldren and adolescents under the Individuals with Dlsabllities Educallon Act learning, 
molar skills and primary communicallon disorders as defined in the current edition of the Diagnostic and Statistical Manual of the 
American Psychiatric Association and which are not a part of Autism Spectrum Disorder. Treatments for the primary diagnoses of 
learning disabilities, conduct and Impulse control disorders, persona Illy disorders and paraphllias. lnlenslve behavioral therapies 
such as applied behavioral analysis for Autism Spectrum Disorder. Services or supplies for the diagnosis or treatment of Mental 
Illness that, In the reasonable judgment of the Mental Heallh/Substance Use Disorder Oeslgnee, are any of the following: 

Nol consistent with generally accepted standards of medlcal practice for the treatment of such conditions. 
Not cons\slent with services backed-by credible research soundly demonstrating that the services or.supplles.wlll have a 
measurable and beneficial health outcome, and therefore considered experimental. 
Not consistent with the Mental Health/Substance Use Disorder Deslgnee's level of care guldellnes or best practices as 
modified from time to time. 
Not clinically appropriate for the patlenrs Mental Illness or condition based on generally accepted standards of medical 
practice and benchmarks. 

Page 10 of14 

132 



MEDICAL EXCLUSIONS CONTINUED 

Individual and group nutritional counsefing. This exclusion does not apply to medical nutriUonal education services that are 
provided by appropriately licensed or registered health care professionals when both of the following are true: 

• Nutrttlonal education ls required for a disease in which patient self-management Is an important component oftreatmenL 
• There exists a knowledge deficit regarding the disease which requires the intervention of a trained health professional. 

Enteral feedings, even If the sole source of nutrition. Infant formula and donor breast milk. NutrUlonal or cosmetic therapy using 
high dose or mega quantities of vitamins, minerals or elements and other nutrition-based therapy. Examples fnciUde supplements, 
electrolytes, and foods of any kind (including high protein foods and low carbohydrate foods). 

TeleVislon; telephone; beauty/barber service; guest service. Supplies, equipment and similar lncldental services and supplies for 
personal comfort.. EXamples include: air conditioners, air purifiers and filters, dehumldifiersil· batteries and battery chargers; breast 
pumps (This exdusJon does not apply to breast pumps for which Benefits are provided un er the Health Resources and Services 
AdmlnlstraUon (HRSA) requirement); car seats: cnalrs, bath chairs, feeding chairs, toddler chairs, chair lifts, redlners; exercise 
equlpmen~ home modifications such as elevators handrafls and ramps; ho! tubs; humidifiers; Jacuzzis; mattresses· medical alert 
systems·limotortzed beds; music devices; personal computers, plllows; po'..•1er-operatedvehlcles; radios; saunas; stair flfts and stair 
gUdes; s ollers; safety equipment. treadmllls; vehicle modific:atlons such as van lifts; video players, Whfrlpools. 

Cosmetic Procedures. See the definition in Section 9 of the COC. Examples lndude: pharmacological regtmens, nutnlJonal 
procedures or treatments. scar or tattoo removal or revision procedures (such as salabraslon. chemosurgery and other such skfn 
abrasion procedures). Skin abrasion procedures performed as a treatment for acne. Liposuction or removal of fat deposits 
considered undesirable, including fat accumulation under the male breast and nipple. Treatment for skin wrinkles or any treatment 
to Jmprove the appearance of the skin. Treatmentfor spider veins. Hair removal or replacement by any means. Replacement of an 
existing breast Implant tf the earlier breast Implant was performed as a Cosmetic Procedure. Note: Replacement of an existing 
breai:t implant Ts considered reconstructive if the Initial breast Implant fofiowed mastectomy. See Reconstructfve Procedures in 
Section 1 of the coc. Treatment of benign gynecomastia (abnormal breast enlargement In males). Physical condltlontng programs 
such as athletic training, body-building, exercise, fitness, flexlbllity, and diversion or general motivation. Weight loss programs 
whether or not they are under medical supervision. Weight loss programs for medical reasons are also excluded. Wigs regardless 
of the reason for the nairloss. 

Excision or enmination of hanging skin on any part ofllle body. Examples in dude plastic surgery procedures called abdomrnoplasty 
or abdominal panniculectomy, and brachloplasty. Medical and surgical treatment of excessiVe sweating (hyperhldrosis). Medical 
and surgical treatment for snoring, except \vhen provided as a part of treatment for documented obstructive sleep apnea. 
Rehabilitation services and Manipulative T1ealmentto improve general physical condition that are provtded to reduce potential risk 
factors. where significant therapeutic impro\•ementis not a~pected, Including routine. Jong-term or malntenance/preventlve 
treatmenl Speech therapy except as required for treatment of a speech Impediment or speech dysfunction that results from Injury, 
stroke, cancer, Congenital Anomaly or Autism Spectrum Disorders. Outpatient cognitive rehabilitation therapy except as Medically 
Necessaryfollowfng a post.traumatic brain Injury or cerebral vascular accident Psychosurgery. Sex transformation operations and 
related services. Physiological modafities and procedures that result in similar or redundant therapeutic effects when performed on 
the same body region durlng the same visit or office encounter. Biofeedback. Services for the evaluation and treatment of 
temporomandlbularJoln1 syndrome CTMJ), whether the services are considered to be medical or dental in nature. Upper and lower 
Jawbone surgery. orthognathlc surgery, and Jew alignment This exclusion does not apply to reconstrucliveJaw surgery required for 
Covered Persons because of a Congenital Anomaly, acute traumatic Injury, dislocation, tumors, cancer, obstructive sleep apnea or 
as necessary to safeguard a covered Person·s health due to a non-dental physiological Impairment surgical and non-surgical 
treatment of obesity. Stand-alone multl-dlsciplinary smoking cessation programs. These are programs that usually Include health 
care providers speclall2lng In smoking cessation and may Include a psychologist, social worker or other licensed or certified 
professional. The programs usually Include lntensflle psychologlc:al support behavior modification techniques and medications to 
control cravings. Breast reduction except as coverage ls required by the Women's Health and Cancer Rlghfs Act of 1998 for which 
Benefits are described under ReconstrucUve Procedures Jn secUon 1 of the coc. In vitro fert!Ilzatlon regardless of the reason for 
treatment 

Services perfomied by a provlderwho is a family member by birth or marriage, Examples include a spouse, brother, sister, parent 
or child. This includes any service the provider may perform on himself or herself. Services performed by a provlderwitn your same 
legal residence. Services provided at a free-standlng or Hospital-based diagnostic fac!Utywlthout an order written by a Physician or 
other provider. Services which are self-directed to a free-slanding or Hospital-based diagnoslicfacmty. Services ordered by a 
Physician or other provider who Is an employee or representative of a free-standing or Hospl1al-based dlagnosUctacmty, when that 
Physician or other provider has not been aclfvely Involved In your medical care prlorto orderlng the service. or Is not actively 
Involved In your medlc:al care after the service is received. This exclusion does not apply lo mammog1aphy. 
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MEDICAL EXCLUSIONS CONTINUED 

Health services and associated expenses for Infertility treatments, Including assisted reproductive technology, regardless of1he 
reason for the treatment This excluslon does not apply ta services required to treat or correct undertying causes or Infertility. 
Surrogate parentfng, donor eggs, donor sperm and host u1erus. Storage and retrfeval of all reproductive materials. Examples 
Include eggs, spenn, testJcular tissue and ovarian tissue. The reversal of voluntary sterlllzation. 

Health services for which other coverage is required by federal, state or local law to be purchased or provided through other 
arrangements. Examples lndude coverage required by workers' compensation or similar legislation. If coverage under workers' 
compensation or similar legislaUon Is orlional for you be;:ause you could elect it. or could have It elected for you, Benefits will not be 
paid for any Injury, Sickness, or Menta Illness that would have been covered under workers' compensation or similar legislation 
had thal coverage been elected. Health services for treatment ofmlfitary service-related d!sabllities, when you are legally entitled to 
other coverage and facmties are reasonably avallable 10 you. This exclusion does not apply If you have continued coverage during 
a call to mmtary duty as described under Continuation of Coverage During Military Service in Section 4 of the CDC. Health services 
while on active mllitar/ dutv. This exdusion does not ~pply if you have continued coverage during a call to ml!itary duty as 
descrlbed under Continuation of Coverage During Miiitary Service in Section 4 of the coc. 

Services performed In connection with conditions not classified In the current edition of the Diagnostic and Statistical Manual of the 
American Psychiatric Association. Methadone treatment as maintenance, LAA.M. (1-Alpha-Acetyl-Methadol), Cyclazoclne, or their 
eQulvaJents. EducatronaVbehavforal services that are focused on primarily bullding skills and capabilities in communication, social 
interaction and learning. Services or supplies for the diagnosis or treatment of alcoholism or substance use disorders that, in the 
reasonable Judgment of the Mental Health/Substance Use Disorder Deslgnee, are any of the following: 

Not consistent \vlth generally accepted standards of medical practice for the treatment of such condlllons. 
Not consistent with services backed by credlble research soundly demonstrating that the services or supplies will have a 
measurable and beneficial health outcome, and therefore considered experimental. 
Nol consistent with the Mental Health/Substance Use Disorder Deslgnee's level of care guidelines or best practices as 
modified from lime to time. 
Not clinfcalty appropriate for the patienfs substance use disorder or condition based on generally accepted standards of 
medical practice and benchmarks. 

Heallh services for organ and tissue transplants, except those descnlled under Transplantation Services in Section 1 of the COC. 
Health services connected with the removal of an organ or tissue from you for purposes of a transplant to another person. (Donor 
costs that are direclly related to organ removal are payable for a transplant through the organ recipient's Benefrts under the Poficy.) 
Health services for transplants involving permanent mechanlcal or animal organs. 

Health services pro\•lded in a foreign country, unless required as Emergency Health Services. Travel ortransportalion expenses. 
even though prescribed by a Physician. Some travel expenses related to Covered Health Services received from a Designated 
Facflitv or Designaled Physiclan may be reimbursed al our discretion. Th ls exdusion does not apply to ambulance transportation 
for which Benefits are provided as described under Ambulance Services In Section 1 of1he coc. 

Multi-disciplinary pain management programs provided on an inpatient basis for acute pain or for exacerbation of chronic pain. 
Custodial care or maintenance care; domiciliary care. Private Duty Nursing. Respile care. This exclusion does not apply to respite 
care that is part of an Integrated hospice care program of sen~ces provided to a termlnanv Ill person by a licensed hospice care 
agency for which Benefits are provided as described under Hospice Care Jn Section 1 of the coc. Rest cures; services of personal 
care attendants. \.York hardening {Individualized treatment programs designed to return a person to work or to prepare a person for 
specific work). 

Purchase cost and fitting charge for eye glasses and contact lenses. Implantable lenses used only to correct a refractive error {such 
as lntacs corneal Implants). Eye exercise or vision therapy. Surgert that is Intended to allow you to see better without glasses or 
other vision correction. Examples Include radfal keratotomy, laser, and other refractive eye surgery. 

Bone anchored hearing aids except when either of the following applies: For Covered Persons with craniofaclal anomalies whose 
abnormal or absent ear canals preclude the use of a wearable hearing aid. For Covered Persons with hearing loss of sumclent 
severity lhat it would not be adequately remedied b\' a wearable hearing aid. More then one bone anchored hearing aid per 
Covered Person who meets the above coverage crilerla during the entire period of time the Covered Person Is enrolled under the 
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MEDICAL EXCLUSIONS CONTINUED 

Policy. Repairs andlorrepJacemenl for a bone anchored hearing aid for Covered Persons who meet the above coverage criteria, 
other than for malfunctions. 

Health services end supplies t at do not meet the definition of a Covered Health Service - see 1he definition In Section 9 of the 
coc. Covered Health Services are those health ser\'ices, Including sen.~ces, supplies, or Pharmaceutical Products, which we 
determine to be all of the followlng; Medically Nec~sary; descnbed as a Covered Health Service In Section 1 of the coc and 
Schedule of Benefits; and not otherwise exduded In Section 2 of the COC. Physical, psychiatric or psychological ell.ams, testing. 
vaccinations, Immunizations or treatments1hat are other.vise covered under the Polley when: required solely for purposes of 
schoo~ sports or camp, travel, career or employment. Insurance. marriage or adoption: related to judicial or administrative 
proceedings or orders; conducted for purposes of medical research {This exclusion does not appty 1o Covered Health Services 
provided during a ctlnicaltrtal for which Benefits are provided as descrlbel1 under Clinical Trials Jn Section 1 of the COC); required 
to obtain or maintain a license of any type. Health services received after the date your coverage under the Policy ends. This 
applies to all health services, even ff the health service is required to treat a medical condition that arose before the date your 
coverage under the Polley ended. Th ts exclusion does no1 apply when coverage ts ext.ended as described under EXtended 
Coverage If You Ale an Inpatient In Sectfon 4 of the COC. Health services for which you have no legal responslbfflty to pay, or for 
which a charge would not ordlnarlly be made In the absence of coverage under the Policy. In the event a non-Network provider 
waives Copayments, Coinsurance and/or any deductible for a particular health service, no Benefits are provided for the health 
service for which the Copayments. Coinsurance and/or deducUbfe are wal\•ed. Charges In excess of EUglble Expenses or in 
excess of any specified limltaUon. Long tenn (more than 30 days) storage. Examples include cryopreservatron of tissue, blood and 
blood products. Autopsy. Forefgn language and sign language services. Health services related to a non-Covered Health Service: 
When a service Is not a Covered Health Service, all services related to that non-Covered Health Service are also excluded_ This 
exclusion does not apply to services we would otherwise determine to be Covered Health Services If they are to treat complications 
that arise from the non-Covered Health Service. For the purpose of this exclusion, a "complication" is an unaxpected or 
unanticipated condition that ls superimposed on an existing disease and that affects or modifies the prognosis of the original 
disease or condition. Examples of a "compUcatfon .. are bleeding or infections. following a cosmetic Procedure, that require 
hospltallzallon. 

Benefits are underwritten by UnitedHealthcare Insurance Company 
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Your Vision Benefit Summary 
Keep your eyes healthy with 
MARYSVILLE EXEMPTED VILLAGE SCHOOL 
DISTRICT and VSP" Vision Cara 

And an eyecare provider whc'r> right for you. 
With open acce55 to see any eyecare provldl!I, you can 
s1m 1he ono who's right for you. Choose a VSP doctor or 

.i:my other provider.. To find a VSP doctor, vlslt vsp.com or 
call BOO.B7T.7195.. 

Re\ffaw your benefit lnformatton. Visit vsp.ccim to IV'oiew 
your plan co11erage before your appointment. 

A\ your appolntmonl, toll thorn you havo VSP. There's 
no ID card necessary. 

That's It! We'll handle the rest-there are no claim forms 
to complete when you i;ee a VSP dm::tor. 

Personalized Care 

A VSP do:::tw prol.'ldes personaltzed ca10 that focuses 

an keeping you and yout eyes healthy year artet year. 
Plu!l, when you see a VSP doc:tot. you'd get the most out 
of your bonenL havo lower oul.o(-poclmt costs, and your 
satisfaction Is guarnntt'.!ed 

Choice in Eye\vear 
From classic: styles to the latesl designer frames, you11 find 
hundreds or opt!cns for you and your f;unlly. Vouil have 
occo:i:i. to gront brnnds, like bobo•, Ctllvln Klein, Dls;ey. 
FENCi. Niko, ond Tommy Bohomo'". 

Plan Information 
VSP Co11erage Effective Date: 01/011201J 
VSP Doctor Network: \ISP Choice 

!· _W•llVbkin:-~:C~ 
F-- Exam 

• Single ~l~lan, llfled blloe.el 1md linf:d 
ltihxal lensa 

• Po1ycarbona1e lensas for dependent 
chlldren 

• Evury calendar yoar 

• SIDndortl p1ogro:i:iivu IOnlio:i 
• Premium p109ru:i:;lvo lom;cs 
• CU!ilom pro911~11:ilvc lonse!I 
• Avorogo 20·25% off olhttr lon5 opnons 

• 5150 allowance for contacts: cop11y 
doe& not apply 

• Contact lens eJLDm (~tting and 
eva~JatlDfl) 

• Evury calendar yoar 

Included in 
~c:ription 

Glasses 

.f.55 
J..'35 ~!105 
!150-!115 

Uptc S60 

""""~~-'"'"~-~======== ~-~==~~O:~f~~'-3 GW'e' l!l1d Sungla=-
l,·-,~;c_'.="':'.'.'tCO::l~~ • 20%- oil addnlonul 9111sM1s and 11u11glun1111, lnclud!ng 

lens: op!lons, lrom tJny VSP doci0t within 12 months ol 
your hnt WcillVi:;lim E~m. 

l.a=i•r VJ=ilon CorrvcU1m 
• Average 15':. off lhE! regular price Of 5% oll the 

promotlol\<Jl prn:a; dis;:OUflts: only ilVilih:ibla from 
cant,.,clod h1clli1le$ 

~~~--~#i~:D.Ui~~Bf:-
'Ji&it vsp.com 101 det!lils, If ycu plan to soo 11 pro\/lder other th11n o VEl" doctm. i 
Exa up to $-45 Uned Trllocal Lt:mses_up tc 165 
Frame up to $70 P1ogresslve Lenses.-up to s.50 
Sing I!! Vinion ll!nscs__up to 130 Conluc:l up lo SJOS 
Lined Bifocal Lam;es_.up to !50 
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c1ass i - preventive & citagnosuc 

Cfi3.ss II - Baste RestoraUve 

BIT Nc;s·· 
· ~ii-!P..t1¢1&s:-. -----

EilGIBIUT\'i 
Employee: Fulltime 
SP.Duse: YeS 
C~lld: To Age 25 
Silld

0

ent: NIA 

Cleaiilngs, @iafns, fluottd"i!S, 
x'raJ$ise;ift;h~, ~i!.W• · 

trealin~ilt. l'.hd spa.CO. [naJiita1nets. 

AiTIBJQEiiTi_~- EiXtraCllbjiS, focit 
ca.n.~1~ Dl'al sui:g~ry~ bruxlSm 

appilBi1CeiS1 crowhld~~'hlre repBlr, 
re-Cen;eht CroWii~; ~.a~.~.ffiesla1 and 

.. . . eriodoiitfcs.. . 

The Pl~n P-j;y!I 100% ofUsual & 
Otlstohlaty Ctiatges 

The Plan Pays 100% of Usual & 
Customarj Chaj-geS 

1 $e;r~-.P·~r .Gal!!nflar year 
.-P.PrC@.1~·n9~fY~ar 

Cl~ie.1 
OejlifnilBrit Child liiClildeiS: riabirBI, pre-a·dopleid1 cidcipled, 

stepchild, legal guaimah. 
Chlldteli must be unmariied, prinCIPBlly dependerit and living with 

the employee. 

. Coverage Tennlnates: Ehd of the month In W11ich tiO IOtiger meet eTigThffity reQuTrements. 
{End_o_f fue month for dep.enQ13nl chTI_i;lren _lhat no longEJr.t')ieet e!JIQlblllty requirements} 

This Is a summary o'f ben~fits only and does not repreSenl a contract. 

Mafysvme Exampled Vig SD - DC Bl10/05 
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UtaT.no ofO't<r.1ABA LIFE INSURAl'\CE COMPANY 

VOLUNTARY TERM LIFE INSURANCE 

BENEFITS SUMMARY 

For I.mpJoyees of)Iarynille. llempted Yillage 

ELIGIBILITY -ALL ACTIVE FULL-TIME EMPLOYEES 

EliglDllityRequirement 

Dependent Eligibility 
Re uirements 
Minimum "\l'orkHours 

l\Iinimum 

GW1.ra11t2e Inne Amount 

Life Insurance Be.ne.fit.~onnt 

Lhing Care/Acc2lera1ed Dl!ath 
Brnclit 

"'ah"er of Premium 

Annual Dene.fit .Amouoc 
Increase. 

Portabili1y 

Conrcrsion 

1:-ou I:lUSt be -acth·ety atwo:k (able to pdorm all 1'.ormal duties of your job) to be 
eli.t!I"ble fer cov e. 
To be eligl"ble for co\•etage,. yoardepender.ts mnst be able to perform normal 
activities and t:Otbe confined Cat heme. in a ital. or in illl\' other care !ttilltv). 

Em lO\"l!l! 

SI0,000 
5X amrua1 salary, up to 

5500000 
5X anm1al sal!uy, up to 

SI00,000 

S ouse 
$5,000 

1003{, of employee's benefit,, 
n to520 000 

lOG~b of e:nployee's benefit,, 
toS10000 

CblldCren) 
52,300 

lDMi. of employee's b~fit,. 
to SID 000 

lOMA of employee's be:o.efit,. 
UD to SlO 000 

Within the t:OVer.1£e £1!ideline;a defined Wove,. yon selett the amount of life insurance 
t:o\·~e yon ~-ant. 

T.ois pho. includes ~ optian. ID select COV~.!EC for ynurs;i0115e and &p1!:!1rlent 
ci:Wd{re:::i..). Childre:i include those up to age 26. 

S.m: I~ rk r.=ef:J=:i. tU .!.~:o::.:!''":tiiq=f:.U t.:1.¢:-....m.:;bt:llj".o;,...: o'6t:tact=~t.'I.':'<~ 
:::::> .. ~r::!~!tad.tt .... =.:ii.:I::- Jt:ti£0 u.:: .. !=.. -----75~Aof!M: amount of the lifein.:.-unn...-e benefit i5 a\-aihble to you iitmninal.lyill,. :not 
to ~cced $150,00J. 
If it is de=l:led that you are totally disabled, your life insurance benefit \\ill 
continue nitbout a\~t of ~um, subject to cenain cond.!tions. 
If you e:imll for c\-en the ::nlnimum amount of co\·era~ dnri:ig your initial 
e:iro!lment, you luxe the ability to enroll fer :u!ditiatlal cm·~ atyournen 
e:irollmenr, up to the Guar.tntee Issue Ammmt. This featutl!: allows you to secnre 
additio:i;I life lmllrance pro:ecticn in 6e ei.·ent yonr nttds ~ (ex. )"Clll get 
maaied or ha\•c a child}. 
The pormbility feature allows ·yo'.l to continue this inroran::c for yourself and your 
d..?eai::lf:illi: ("if applicable) 5hould yom empioyma;r. end, subject ra the ret:Il.5 of 
eligibifu.·y d.:fi!i.ed. in the policy, without h.ning to protide e\idence of .bsutability 
Cbft!I'tI11tlon ;bout yourhealthi. 
Ifyour ecplo}'tt:.i?nt ends, you mzy apply for an b1dhidllal life inm."2!ll:e paUcy• from 
:\Jurua! of Omaha \\itbout ha\ing to pro\-idc C\-idence of insunbiUty (information 
about vrur health). You will be res 0!1Siblc for the emium for the coYeratt. 
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AGE REDUCTIONS 
Your life insurance beneiiti and~ issue amotl?llS att rnbject to tiae r~rlons. At aae 7~, :imounts reduce to 
50%. Spac..se cm·era,£e temilimes at age 70. Coverag:e renni:tt.a.tei atretlre:r?l..em. 

I.ire inrur.a!l.ce benefits "\\ill not be paid if the imtlred's death is: th~ re:.-ult of suicide within m·o years frcm the date of issue 
(the dale coi:er:ise begins) of' this cm·erage. If this occu:s, the snm of the~ paid will be rttlll'llei! m the ba'!eficiaiy. 
Tht sa:nt applle; far any furore !naease:s in coverage under this: plan. 

Please coma.ct Your 10"\"er ifvou ha'.\-e anestions 
!"Jl!:::r;f::rr.=.t.:Wu'.ba.:-..:-ef:hf'::=crfthh:ii.¢:=::-.11""¢="'"'>'""'h~!11d!=..F.u::'r&=:Um..,,!..-l::t:d:!~f~"=.n.t:~ef:l::: 
;:O.':~c::fimc..:.ll==c=zi~a:.!iJ::."1:/:bu!s~·~'="=-:·rm.a:.:U__....~l:d::.'n=:!:ic::n.-i!=.:i==::;:"~!......&'1.tlt;< ..... cl 
·~-=.<:".=:!-~U~•o:::;.f':J<d=:;:==~~it_fzlrF":~l<.!:-J!.m.=d:rf~ Z.:...0!.tf~i=;i=:l'::.t;dcr-~~rcci::f°"'*!if.i 
~ ~~•fo-k::n=.. !!M::C,.J,if!i.cl::i IU7£ t'i:l=!ef!'.:'....:Cl.t41 ... ~~:r ~u:..~~===r-s- r ... c. r,.,,,.t.(zP~ 
;-,......::...a....;~~·£I·:t!U. 
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:i· .. ' I • " ::ii 

Phtn~ r.ote_lk_at_tt~~ _ainalir.t! P.~enJi:tb"iJaw ~_,:;cry~!J&htltl!!ifii~-prrn.,;j!jd On}-'D1JT~llrr.Dt_iforin,0-
du'o:;m nJUr.d"m~. ;- - -- - · ''------- -- -- .. --------··- --- _ .. __ ·-----

To sclect your bl'adit amount and calculatl! your premium. do thl' foDouing: 

1) Loc:ate the benefitamon:ntyou \\omt to selectilom ~top to't\· of the ~loyee prl!:!llinm Wi~ 1~ourhc:n!!:lita!UOU:U 
!Illlitbe :in an increme:ntofSIO,COO {ex. 510,000, S20,00D, or 550,000). Refer tolhe Coy~ Guit!elines sectloafur 
minimum;; and mn:rfrnums, if needed. 

11 Find Voll! a!ll? bracktt in the far 1efi: colu::an. 
3) Your"premr~amuuntls ftJU::1.d in the box:whe:ethe rowLvour ase} and the column (benefit amount) imer:.ect. 
4) E:iter the be:ndit and premium amotl!l3 huo their respecl\·e ueas in the ·votunwyl.ife section of your e:nrollmeat 

fonn. 

If the benefit nmoumyou \\-.int to select is greater than Sl00,000, select the benefit aI?HJunt from the rop row thiit when 
multiplied by2!1othe:ril!l.ttilierre:.ill!i in the be:it:fit amonntyou wam:10 select. Fort!Dlrlple, if you~ 5150,000 !!>. 
cov~t?, you obtain your premium amol!!ltby :multiplying the tart; fur 550,000 ti:n.es 3. 

Employee Premium Table {24 Payroll Deductions Per Year} 
510 DO 0" ~ -120 DOD $30 000 - - S40 D .DO 

cD·:U. $0.30 $0.80 S0.90 !!11.20 
,,35-.39 C' !0.45 $0.90 S1.35 !1.80 
o-0 40~4':,:~ $0.75 .$1.!iO S2.2S $3.DO 
-~A5•4B:·~ .$1.25 !2.511 53.75 55.DO 
--?iD-54-' .$1..8.!i '3.70 SS.SS 57.40 
:·511.511·· 52.75 $.!i.50 58.25 511.00 
80-U:-: !4.35 $9.10 513.65 518.20 

·~-115'-DD: - lifl.15 5111.30 524.45 S32.6D 
70·74. 511.fili 523.10 534.65 548..20 
'c·7.!i-t-o- 524.DS 549.110 574.85 590.80 

... 
$5.000-, .. - 110,0DO-·-·· ,.,,,--515.000 
SD.77 !1.5' .52.JO 

All Children Premium Table 
(24 Payroll Deductions 

Per Year)* 
55.000 --$10 DOD,_:: 
50.62 Sl.25 

- !!iD 000 
St.SO 
SUS 
53.75 
SB.25 
Sst.25 
513.75 
522.7.!i 
540.75 
!57.75 
.$124.75 

520 ODO-- -
53.07 

500000 l s 0000 - 7 • 
51.BO I 52.10 
!2.70 I !3.1.!i ...... I $5.25 
S7.5D I sa.1s 

511.10 .$12.9.!i 
516.50 I $19.25 
527.30 I $31.8.!i 
5'8.90 I $S7.DS 
5119.30 I sea.as 
51.40.70 5174.85 

,., ~ $80 000 
I '2.40 I 
I S3.6D I 
I Sii.OD I 
I !10.00 I 
I 114.BO I 

$22.DD I 
SJ0.40 I 
$05.20 I 
5112.40 I 
5199.(IO I 

SDD .ooo.-;; -5100 ODD 
'2.70 $3.0D 
$.4.05 S4.5D 
58.75 S7.!i0 

511.25 512.!i() 
S16.85 SIB.50 
S2A.75 S27.50 
540.05 S45.50 
573.35 !81.~ 

5103.Dli S115.5D 
522.4.55 5249.50 

'"~gardlen: of bow many children you ha.Ye, rhey 21e i!lcluded in the "All ~" premium amounts listed in the table 
abQ;·e. 

lf~·ou wouJd like ra calc.nlate t!:ie tatal premium fo:yc.I!! Voltl."ltary Term Life benefits {for your own info:mation), enter 
lhe appropriate premium amou:ru below and add iliem ro obtzin a tout 

+ 

Employee Premium Spuuse P:ei:llum Child(ren) Premiu:n Tola! Premium 
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Assault Leave Article XIV 14.04 45 
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Building Faculty Meetings Article VII 7.04 18 
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Dues Deduction Article V 5.01 13 
Duty Free Lunch Article VII 7.03 18 
Early Retirement Incentive Article XXlll 23.01 71 
Emergency Closing Article VII 7.10 21 
Employee Absence Article XIV 38 
Employment Contract Procedures Article XVII 56 
Equal Seniority Article X 10.03 29 
Evaluation Article XVI 50 
Evaluation Instrument Attachment A 85 
Exclusive Application of Provisions-Employment Article XVII 17.01 56 
Exclusive Application of Provisions-Evaluation Article XVI 16.01 50 
Exclusive Rights Article IV 4.01 11 
Faculty Substitute Pay Article VII 7.08 21 
Fair Share Article V 5.02 14 
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Filling of Vacancy Article VIII 8.03 26 
Fringe Benefits Article XIX 56 
Grievance Form Attachment F 93 
Grievance Procedure Article XXll 74 
Implementation Article XI 11.03 32 
Implementation and Duration Article XXVI 82 
In-Term Impasse Procedure Article II 2.05 7 
Initiating Negotiations Article II 2.01 3 
Instructional Materials Article VII 7.09 21 
Insurance Benefits Article XIX 19.02 65 
Insurance Study Committee Article XIX 19.03 66 
Involuntary Transfer Article IX 9.03 27 
Labor Management Council ArticleXXV 82 
Last Teacher Workday Option Attachment G 94 
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Layoff Rights Article XI 11.04 33 
Length of School Day Article VII 7.02 18 
Length of School Year Article VII 7.01 17 
Loss of Seniority ArticleX 10.04 29 
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Miscellaneous Article IX 9.05 28 
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No Strike Provision Article II 2.09 11 
other Deductions Article V 5.03 15 
Other Paid /Partially Paid Leaves Article XIV 14.07 47 
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Participation at Board Meetings Article IV 4.04 12 
Payroll Procedures Article XVIII 18.01 61 
Payroll Provisions Article XVIII 55 
Personal Leave Article XIV 14.02 41 
Personnel File Article XIII 37 
Placement on the Master's Pius Article XX 20.02 70 
Planning and Conference Time Article VII 7.06 20 
Posting of a Vacancy Notice Article VIII 8.02 26 
Professional Leave (Professional Meetings) Article XIV 14.03 44 
Recall from Layoff Article XI 11.05 35 
Recognition Article I 1.01 1 
Reduction in Force Article XI 31 
Rehired Retirees Article XXIV 81 
Retirement Buyout Article XXlll 23.02 79 
Retirement Incentive Options Article XXlll 78 
STRS Contributions/Pickup Article XIX 19.04 67 
Salary Schedule Attachment C 89 
Salary Schedule Provisions Article XX 69 
Schedule of Insurance Benefits Attachment J 97 
Seniority ArticleX 28 
Severability Article II 2.07 10 
Severance Pay Article XIX 19.01 62 
Sick Leave Article XIV 14.01 38 
Signature Page Article XXVI 84 
Spousal Eligibility Form Attachment B 87 
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Temporary Military Leave Article XIV 14.05 46 
Time Lost for Judicial Proceedings Article XIV 14.06 46 
Transfers Article IX 27 
Transfer Within Building Article IX 9.04 28 
Tuition Reimbursement Article XIX 19.05 67 
Tuition Reimbursement Form Attachment H 95 
Unit Member Rights Article I 1.03 3 
Unpaid Leaves of Absence Article XIV 14.08 47 
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Pepple & Waggoner, Ltd. 
ATTORNEYS AT LAW 

Crown Centre Building 

5005 Rockside Road, Suite 260 
Cleveland, Ohio 44131-6808 

(216) 520-0088 
Fa. ... (216) 520-0044 

www.pepple-waggoner.com 

January 14, 2014 

VIA ELECTRONIC MAIL ONLY 

Office of the Clerk 
State Employment Relations Board 
65 East State Street, 12th Floor 
Columbus, OH 43215-4213 

• 

Writer's e-mai l: 
wpepple@pepple-waggoner.com 

Re: Marysville Exempted Village School District Board of Education and 
Marysville Education Association 
SERB Case No. 2013-MED-02-0127 
Our FileNo. 539-3-13 

Gentlemen: 

Please find enclosed for filing the executed Negotiated Agreement between the above-captioned 
parties. This Negotiated Agreement is filed pursuant to OAC §41 17-9-07. 

Thank you for your assistance in this matter. 

WCP/dlm 
Enclosure 

Very truly yours, 

cc: Ms. Diane M. Mankins, Superintendent (w/o enclosure) 
Ms. Kimberly Borzyn, OEA Labor Relations Consultant (w/o enclosure) 




