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PREAMBLE

This Collective Bargaining Agreement (hereinafter referred to as the “Agreement”) is
made and entered into by and between the BOARD OF EDUCATION OF THE POLARIS
JOINT VOCATIONAL SCHOOL DISTRICT, hereinafter referred to as the "Board", and the
POLARIS EDUCATION ASSOCIATION, an affiliate of the National Education Association
(NEA), Ohio Education Association (OEA) and the Northeast Ohio Education Association
(NEOEA), hereinafter referred to as the "PEA" or "Association".

ARTICLE 1 - RECOGNITION

1.1 Bargaining Unit Defined.

The Board recognizes the Association as the sole and exclusive representative of the
bargaining unit consisting of all certified/licensed members of the instructional staff,
Career Assessment Specialist(s), counselor(s), and Media Specialist(s) members in the
defined unit will be referred to as bargaining unit members or members.

A. Day refers to a working day (Monday through Friday excluding holidays).

B. Year for purposes of this Agreement is July 1 through June 30.

C. Full-time members shall be defined as those members whose assigned student
contact time is at least two-hundred forty minutes and/or who teach at least 5 class
periods.

. Part-time members shall have their hours contiguously assigned and shall be

compensated for salary, benefits, and planning time on a prorated basis.

ARTICLE 2 — DAYS AND HOURS OF WORK

2.1 Calendar/Length of Work Year.

A. The work year for a bargaining unit member shall be one hundred eighty-five (185)
member workdays, including one hundred eighty (180) student report days, unless
reduced by calamity days per ORC 3317.01 and 3319.08. The additional five (5)
workdays are comprised of:

(i) The first workday prior to the start of school;
(ii) A professional development/records day at the start of the second semester;
(ii1) The last workday after the last student day;

(iv) Two (2) evenings of parent/member confererces;



2.2

(v) A professional development day to be scheduled in collaboration with the
Association via the Faculty Leadership Team.

B. The Superintendent may approve a flexible school year (e.g., workdays beginning or
ending outside of the regular school calendar) upon the request of the member where
the flexible school year is necessary to meet the needs of a particular program. The
member’s participation in regular meetings that occur throughout the regular school
year will be incorporated into the flexible school year schedule.

Additional Workdays.

2.3

A member may request to work up to an additional five (5) days during the school
year or the summer recess by submitting a written request to the Superintendent or
his/her designee. The Superintendent may, at his/her sole discretion, grant all or part
of the days requested, if he/she finds a demonstrated, work-related need for the
additional days. If worked, such additional days shall be regular member days and
shall be paid at the per diem rate in effect for that school year (July 1 to June 30).

Length of Workday.

24

A. The workday for bargaining unit members shall not exceed seven and three-quarters
(7-3/4) consecutive hours. Members may opt for one of two workday schedules: (1)
beginning no later than fifteen (15) minutes prior to the start of the student day and
concluding sixty (60) minutes after the student day, or (2) beginning no later than
thirty-five (35) minutes prior to the start of the student day and concluding forty (40)
minutes after the student day. Members are to notify the Principal of the selected
schedule prior to commencement of the first student day. Members may change their
workday schedule with at least five (5) days’ notice to their Principal. Upon prior
notice, all members will be required to work schedule (1) on days of faculty meetings.

B. The starting and ending times of the regular school day for a member may be altered,
upon mutual agreement between the member and the Superintendent or his/her
designee.

Lunch Period.

2.5

All members shall have a minimum thirty (30) minute duty-free and uninterrupted
lunch period between the hours of 10:00 a.m. and 1:30 p.m. unless otherwise
mutually agreed by the Principal and the member involved. A member who wishes to
leave the building during lunch needs to provide notice to the principal.

Weekly Teaching I.oad for Non-Sixth Hour Members.

A. The assigned workload for members not covered under Section 2.5 shall not exceed a
weekly combination of twenty-five (25) hours of teaching and assigned non-teaching
duty time. In addition, the member will receive assigned preparation time of no less
than one (1) class period of at least 40 minutes during the student day.
Notwithstanding the above, where a member’s scheduled assigned student contact
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time exceeds twenty-five (25) hours per week, the member will be compensated for
the additional time on a prorated basis using the formula contained in Article 22.5,
[e.g., 5% hours of student contact time will be calculated at 0.75 of the additional
compensation that would be paid to a sixth hour member].

Members assiguned to one (1) building shall not teach more than six (6) classes.
Members assigned to teach in more than one (1) building a day shall teach no more
than five (5) classes and will not be assigned a non-teaching duty. No member will
be assigned more than four (4) class preparations. The limitations in this paragraph
may be modified by mutual agreement of the member and Principal.

Notwithstanding Paragraph A above, in the event it becomes necessary to increase the
average weekly teaching load above twenty-five (25) hours, the administration will
first attempt to fill the assignment with an available, qualified member/substitute. If
no qualified member/substitute is available, the administrator(s) and affected
member(s) will meet to discuss the impact of the anticipated change in teaching load
or assignment and to collaborate on how the change will be implemented. The
Association will be notified prior to any addition in a member’s load or assignment.
At any point after the change goes into effect, the affected member(s) may request
that the situation be re-evaluated.

z Sixth Hour Members.

2.6

A.

Sixth hour members are those members assigned to more than twenty-five (25) hours
of teaching time weekly. Sixth hour members will be assigned a maximum of six (6)
hours teaching time with no duty assignment. Sixth hour members will not receive
any scheduled planning time. They will receive a daily uninterrupted thirty (30)
minute duty-free lunch. Sixth hour members will receive an additional amount of
compensation as specified in Article 23.5, Sixth Hour of Teaching.

If there is a change in a member’s 6™ hour status or 6™ hour compensation during the
summer, the member will be notified as soon as possible. A member may request a
meeting with the Principal and the PEA President regarding changes in his/her 6™
hour status or 6th hour compensation prior to the change.

Prior to embedding a class into a career tech program, the affected member and the
Association President will be given an opportunity to discuss the implications of the
course changes with the Principal.

A 6" hour career tech member who has an “embedded” academic class as part of
his/her program will be compensated 100% of the 6™ hour stipend during the first
year of the transition. For the following years, the career tech member will be
compensated according to the provisions of Article 2.5 and will be given a planning
period.












4.5

least two (2) weeks in advance of its effective date. Cancellations or reductions of these
annuities will be accepted during any pay period of the calendar year.

STRS Service Credit Buy-Back by Pavyroll Deduction.

4.6

The Board will make available payroll deduction for bargaining unit member buy-back of
qualifying STRS credit in compliance with Section 3307.281 of the Ohio Revised Code,
STRS raules, and IRS requirements. All members who wish to purchase or restore credit
through payroll deduction must do so pursuant to this Section of the Agreement. The
deduction shall occur with the first two (2) pays of the month in an amount designated in
writing by the member and filed with the Treasurer. All such deductions shall be
accounted for as “after tax” contributions.

Political Contributions.

4.7

Upon the written authorization of a bargaining unit member the Board shall cause to have
deducted from said member’s wages a prescribed amount as his/her contribution to a
political organization(s), party(ies), and nonpartisan issues(s). The minimum deduction
is established at a rate of two dollars ($2.00) per month beginning in October and ending
in May. Money so deducted shall be forwarded on the payroll day on which it is made, to
the political organization(s) designated by the member.

Other Deductions.

4.8

Payroll deductions will be made for those bargaining unit members requesting such for
the purpose of purchasing U.S. Savings Bonds. However, in order to implement this
provision, at least three (3) members must enroll in this deduction program.

No Cost.

5.1

All of the above payroll deductions shall be made at no cost to the member or to the
Association.

ARTICLE 5 - AUTHORIZED LEAVES

Sick Leave.

5.11 Sick Leave Credits.

Sick leave shall be credited in accordance with Section 3319.141, Ohio Revised Code, at
the rate of one and one-quarter (1-1/4) days per month, beginning with the month of
September of each school year, to a maximum annual accumulation of fifteen (15) days.
A bargaining unit member shall be allowed to accumulate an unlimited number of sick
days. Five (5) days of advanced sick leave shall be available at the beginning of each
school year to each newly employed member. If a member's employment shall terminate
prior to earning the advanced and used sick leave days, an amount of money equal to the
sick leave taken but not earned may be withheld by the Board from that member's last

pay.



5.2

5.12 Use of Sick Leave.

A. Members may use sick leave for absence due to personal illness, pregnancy, injury,
exposure to contagious disease which could be communicated to others, and for
absence due to illness, injury, or death in the member's immediate family. The term
“immediate family” in the case of illness or injury, means spouse or other relatives
living within the household (including grandchildren) of the member and parents or
children (natural, adopted, or step) regardless of place of residence, or “significant
other” (one who resides with the member, has stood in the relationship of a spouse for
a least one year, and the relationship is expected to be ongoing). The member’s
“immediate family” in the case of death’s, means, in addition to the above, death of
grandparents, spouse’s grandparents, brothers, sisters, brothers-in-law, sisters-in-law,
and parents-in-law. Where the need for sick leave is known in advance, such as for
scheduled surgery or pregnancy and child birth, notice of intent to use sick leave shall
be given as soon as practicable after the member learns of the expected starting date
of such sick leave. Such notice may be rescinded whenever the leave is no longer
needed.

B. Any use of sick leave by a member for absence as provided in this Article (with
exception of absence due to death in the member’s immediate family), which is
anticipated to be or was in excess of five ( 5) consecutive workdays will require a
physician’s written statement.

C. Any use of sick leave for absence due to death in the member’s immediate family
which is anticipated to be or was in excess of five (5) consecutive workdays will
require a written statement from the member indicating why an absence in excess of
five (5) consecutive workdays is/was needed.

D. A member who requires sick leave upon the birth of a child need not provide proof of
medical care for the six (6) calendar weeks following the birth. Any sick leave used
beyond those six (6) weeks will require a physician’s statement.

Parental Leave.

5.21 Procedure.

At the expiration of any paid sick leave related to pregnancy or adoption, leave without
pay for any period of up to ten (10) complete quarters shall be granted to members who
request parental leave. To be eligible for each parental leave under this Section, the
member must have been in active pay status for a minimum of one (1) full school year
prior to each requested leave. Such leave shall be available to any members due to the
birth of his/her child or the adoption of a child. Notification of the desire for such leave
and the number of quarters (inclusive of the quarter in which the leave begins) shall be
submitted to the Superintendent or his/her designee as soon as the need is known but no
later than thirty (30) calendar days prior to the effective date of the leave. Such notice
may be rescinded at any time prior to the effective date of the leave. One extension after
submission of the original request will be granted. The written request for an extension



5.3

of such leave must be submitted to the Superintendent or his/her designee no later than
May 10 for an extension beginning in the first (1*) quarter of the upcoming school year
and at least sixty (60) calendar days prior to the effective date of any extension beginning
in the second (2", third (3") or fourth (4™) quarters of the upcoming school year. In the
event of extenuating circumstances (e.g. loss of spouse’s job, loss of insurance, serious
health condition of family member), the member may request an earlier return date (tied
to the end of the quarter) with at least fourteen (14) calendar days’ notice to the
Superintendent or his/her designee prior to the start of the next quarter. For classroom
members only, all original requests for parental leave must be for a minimum of one
quarter and in no event will the leave expire mid-quarter.

5.22 Reduction in Force.

All members granted a parental leave will be subject to all provisions of the reduction in
force policy in Article 10.

5.23 Reinstatement.

Upon return from leave, the member shall be reinstated to a position and shall assume the
same position on the salary schedule held prior to the leave. The member's assignment,
insofar as practicable, shall be comparable to that held prior to the leave. Any member
returning from parental leave shall not be entitled to advancement on the salary schedule
for the period of absence, nor shall any sick leave accrue during that time.

5.24 Insurance Benefits.

Any member on such leave will be entitled to purchase at his/her own expense and at the
group rate, any and all insurance benefits available to members. Refer also to Section
5.86 for additional information.

5.25 Recall Rights for Members Ineligible for Parental Leave.

In the event a member does not qualify for parental leave because the member has not
been on active pay status for one (1) full school year prior to the requested leave, the
member may request a voluntary reduction in force. In such case, the member will be
placed on the recall list and the member’s re-employment will be governed by Section
12.4 of the Agreement governing right to recall.

Personal Leave.

5.31 Days Available.

Up to three (3) days of absence shall be granted with pay in any one (1) school year to
attend to personal business that cannot be conducted outside of a regular school day.
Personal leave may be used on the day prior to or after a holiday, school recess or
vacation upon stating the reason for the personal leave. Requests shall be submitted on-
line to the appropriate administrator four (4) days in advance when circumstances permit
and otherwise not less than three (3) days in advance. If circumstances make it
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5.5

“Active duty” does not include active duty for training, initial active duty for training, or
the period of time for which a person is absent from a position of employment for the
purpose of an examination to determine the fitness of the person to perform any duty
unless such period is contemporaneous with an active duty period.

The term “uniformed services” includes: the U.S. Armed Forces, the Ohio organized
militia when engaged in full-time National Guard duty, the commissioned corps of the
public health service, and any other category of persons designated by the president of
the United States in time of war or emergency.

Members must meet each of the following conditions to be eligible for Ohio military
family leave:

¢ The member must have been employed by the District for at least 12 consecutive
months and for at least 1,250 hours in the 12 months immediately preceding the
leave.

e The member must provide the District with at least 14 days advance notice prior to
taking leave because of a call to active duty, or at least 2 days advance notice prior to
taking leave due to an injury, wound, or hospitalization — unless the leave is for
critical or life-threatening injuries.

¢ The member must exhaust all other available leave other than sick leave or disability
leave.

¢« The member can only take Ohio military family leave within two weeks prior to or no
later than one week after the deployment date of the member’s spouse, child, or ward
or former ward.

The Board will continue to provide members with benefits during the leave period and
may require the requesting member to provide the appropriate military certification to
verify leave eligibility.

Assault Leave.

5.51 Qualifications.

A member who must be absent due to disability resulting from a physical assault on such
member which occurs in the course of Board employment while on duty on school
grounds during school hours or where required to be in attendance at a school sponsored
function shall be eligible for assault leave. Upon determination of eligibility by the
Board, such leave shall be granted for the period of physical disability not to exceed
twenty-five (25) school days upon the member's delivering to the Superintendent or
his/her designee a signed statement on forms prescribed by the Board and maintained by
the Superintendent or his/her designee. Such statement shall indicate the nature of the
injury, the date of its occurrence, the identity of the individual(s) causing the assault, the
facts surrounding the assault and the willingness of the member to participate and
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5.8

sabbatical leave until the beginning of the third year following the member's return from
the leave. It shall be the member's responsibility to notify the Treasurer's office of the
advancement.

5.74 Insurance Benefits.

Any member on such leave will be entitled to purchase, at his/her own expense and at the
group rate, any and all insurance benefits available to members.

Familv and Medical Leave of Absence Policy.

5.81 _ Eligibility.

A. An eligible member may take up to twelve (12) work weeks of unpaid leave (FMLA
Leave) in any school year (July 1 to June 30) for one or more of the following
circumstances:

i. the birth of an member's child and to care for the child;
ii. the placement of a child with an member for adoption or foster care;

iii. to care for the spouse, child, or parent of an member when that family member
has a serious health condition;

iv. the member's inability to perform the functions of the position because of the
member's own serious health condition;

v. for qualifying military situations arising when an member’s spouse, son,
daughter, or parent is on covered active duty or is called to active duty status
in the Regular Armed Forces or in the National Guard or Reserves and
deployed to a foreign country.

vi. Spouses employed by the Board are jointly entitled to a combined total of
twelve (12) weeks of FMLA leave if the leave is requested for the birth or
placement of a child or to care for an ill parent (but not parent-in-law).
Spouses employed by the Board are jointly entitled to a combined total of
twenty-six (26) workweeks of FMLA leave if the leave is requested to care for
a covered service member.

B. To be eligible for FMLA Leave, members must:

i. have been working for the Board for at least 12 months before the
commencement of the leave. The 12 months need not be consecutive, as long
as any break in employment (other than National Guard or Reserve military
service) does not exceed seven (7) years.

ii. have worked at least 1,250 hours during the 12-month period immediately
preceding the date the leave is to commence. Time spent on unpaid leave does
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not count towards the 1.250 hours requirement and full time licensed members
employed for at least 12 months are presumed to meet this requirement.

iii. [moved to new “vi.” Above] Any period of absence from work due to or
necessitated by military service protected under the Uniformed Services
Employment and Reemployment Rights Act (USERRA) will be counted in
determining an member’s eligibility for FMLA leave.

C. An eligible member may take up to twenty-six (26) workweeks of leave during a
single twelve (12) month period to care for a covered service member who is the
spouse, son, daughter, parent, or next of kin of the member. For purposes of this
Section, a qualifying military situation arises when a member’s spouse, son, daughter,
or parent is on covered active duty or called to active duty status (See A.vi. above)
and includes, but is not limited to, the following situations:

1. attendance at official military-sponsored events,

ii. to arrange for alternative childcare or schooling, or to provide childcare on an
urgent/immediate need basis (not routine or regular basis).

iii. to make financial or legal arrangements to address the member’s absence
while on active duty,

iv. counseling,
v. rest and recuperation,
vi. post-deployment activities.
vii. leave to address issues that may arise from short-notice deployment,

viii. leave to spend time (maximum of 15 calendar days) with a military member
who is on short-term, temporary rest and recuperation, and

ix. leave to care for a military member’s parent who is incapable of self-care
when the care is necessitated by the member’s covered active duty.

For purposes of military caregiver leave, a covered service member is a current
member of the Armed Forces, including a member of the National Guard or Reserves,
who has a serious injury or illness aggravated by or incurred in the line of active duty
that renders a service member medically unfit to perform his or her duties and for
which the service member is undergoing medical treatment, recuperation, therapy or
otherwise in an outpatient status or on a temporary disability retired list, or a covered
veteran as defined by FMLA who was released or honorably discharged in the 5 year
period preceding the commencement of leave.

D. This policy does not limit or enlarge entitlement to paid or unpaid leave for which an
member is otherwise eligible under the negotiated agreement. However, if an
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member is entitled to and takes paid sick leave for any circumstances set forth in
Section 5.2, the leave will be treated as and counted against FMLA Leave available
under this Article.

5.82 Notice.

A. The member shall provide the Superintendent or his/her designee with no less than
thirty (30) days prior written notice to take leave for the birth or placement of a child
when the member's need for leave is foreseeable. If the member's need for leave is
not foreseeable, written notice must be provided as far in advance as possible.
Entitlement to leave for the birth or placement of a child expires twelve (12) months
after the date of birth or placement.

B. Whenever the leave is necessitated by the serious health condition of the member or
her/his family member and is foreseeable based upon planned medical treatment, the
member shall provide the Superintendent or his/her designee with no less than thirty
(30) days prior written certification issued by a health care provider to support her/his
request for leave. If an member requires intermittent leave as set forth below, the
member shall provide the Superintendent or his/her designee with no less than thirty
(30) days prior written certification. If there is insufficient time to provide such
notice because of the need for treatment, the member shall provide notice as early as
possible.

5.83 Intermittent Leave and Reduced-Work Schedule.

A. When medically necessary, an member may take intermittent FMLA Leave or a
reduced-work schedule to care for a spouse, child, or parent who has a serious health
condition, or if the member has a serious health condition. The member shall make
reasonable efforts to schedule treatment so as not to unduly disrupt the regular
operations of the District.

B. However, where an member who is principally employed in an instructional capacity
requests intermittent FMLA Leave or FMLA Leave on a reduced work schedule and
where the member would be on FMLA Leave for greater than 20% of the total
number of working days in the period during which the FMLA Leave would extend,
such member must elect either:

i. To take FMLA Leave for periods of a particular duration, not to exceed the
duration of the planned medical treatment; or

ii. To transfer temporarily to an available alternative position (if any) offered by
the Board for which the member is qualified, and which

a. has equivalent pay and benefits; and

b. the Board determines better accommodates recurring periods of leave than
the regular employment position of the member.
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C. If any other member requests intermittent leave or a reduced-work schedule to care
for the serious health condition of a family member or for the member's own serious
health condition, and the need for leave is foreseeable based on planned medical
treatment, the Board may, in its discretion, temporarily transfer the member to an
available alternate position with equivalent pay and benefits if:

i. The member is qualified for the position and
ii. The position better accommodates recurring periods of leave.

5.84 Leave Near End of Semester.

A. If a member begins any FMLA Leave more than five weeks prior to the end of a
semester, the Board may require the member to continue taking leave until the end of
the semester if:

i. The leave is of at least three weeks duration, and

ii. The return to employment would occur during the three week period before
the end of the semester.

B. If a member begins FMLA Leave for purposes of the birth or placement of a child in
order to care for a spouse, child or parent during the period that commences five
weeks prior to the end of the semester, the Board may require the member to continue
taking FMLA leave until the end of the semester, if:

i. The FMLA Leave is of greater than two weeks duration and

ii. The return to employment would occur during the two-week period before the
end of the semester.

C. If a member begins FMLA Leave because of the birth or placement of a child or in
order to care for a spouse, child or parent during the period that commences three
weeks prior to the end of the semester and the duration of the FMLA Leave is greater
than five working days, the Board may require the member to continue to take leave
until the end of the semester.

5.85 Medical Opinion.

The Board retains the right, at its own expense, to require the member to obtain the
opinion of a second health care provider designated or approved by the Board. If the
second opinion is in conflict with the first, the Board may request, at the Board's expense,
the member to see a mutually agreed upon health care provider to give a final and binding
opinion regarding eligibility for an FMLA Leave.
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6.3

6.25 Step Four.

Only the Association shall have the right to appeal any grievance, as defined in Section
6.1 to arbitration. The Association shall notify the American Arbitration Association
(AAA), in writing, within fifteen (15) days after receipt of the written disposition from
Step Three, of its intent to appeal the grievance to arbitration. The Association will
request the American Arbitration Association (AAA) to provide the parties with a list of
nine (9) arbitrators from which the parties can select an arbitrator in accordance with the
rules and regulations of the AAA.

The arbitration proceedings shall be governed by the rules and regulations of the AAA.

The arbitrator shall issue a decision within thirty (30) calendar days of the date on which
the hearing is closed unless an extension of time is consented to by the parties. The
decision of the arbitrator shall be final and binding on the Board, the Association and the
grievant provided that the arbitrator shall be governed by the express terms of this
Agreement in reaching his/her decision and shall have no authority to make any decision
which would modify or change this Agreement in any respect or add to or take away
from its terms. The arbitrators' fees and expenses, the cost of the hearing room and of the
official stenographic transcript of the proceedings, and other mutually incurred expenses
of the arbitration, shall be shared equally by the Board and the Association. Costs not
mutually incurred, such as those for the attendance of representatives and other
participants on behalf of a party, shall be borne by the party incurring the cost.

Time Limitations.

A. The time limitations set forth in Steps One through Four of the grievance procedure
are considered to be the maximum. The time limitations may be extended, however,
by written mutual agreement of a representative of the Board and the grievant or a
representative of the Association on behalf of the grievant.

B. If a written grievance is not filed with the Principal within the time limits specified in
Step Two, the grievance shall be considered waived and further action barred.
However, if a claimed violation, misinterpretation or misapplication of a provision or
provisions of this Agreement recurs, the time limit will be applied to the most recent
occurrence.

C. Ifadecision on a grievance is not appealed within the time limits specified in any
step of the grievance procedure, the grievance will be deemed settled on the basis of
the disposition at the prior step and further appeal shall be barred.

D. In the event a grievance is filed after May 15 in any school year, and strict adherence
to the time limits may result in hardship to any party, the parties shall make
reasonable efforts to process the grievance prior to the end of the school year.
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7.8

Data from these approved measures of student growth will be scored on five (5) levels in
accordance with the Ohio Department of Education/OTES guidance and converted to a
score in one of three (3) levels of student growth:

A. Above
B. Expected
. Below

Finalization of Evaluation.

Student Growth Measures

Each teacher’s performance rating will be combined with the assessment of student
growth measures to produce the summative evaluation rating, based upon the following
“Evaluation Matrix’:

Teacher Performance

Skilled
3

Ineffective
1

Accomplished
4

Developing

Accomplished Accomplished | Developing

Skilled Developing Developing

Expected

Developing

Developing

A copy of the summative evaluation report (Appendix G-4) will be given to the teacher at
least two days prior to the evaluation conference. The evaluation conference will be held
within ten (10) days of the second observation. This timeline may be extended if the
bargaining unit member or evaluator is absent.

The evaluator shall sign the evaluation report. The evaluation report should then be
signed by the teacher to verify notification to the member that the evaluation will be
placed on file, but the teacher's signature should not be construed as evidence that the
teacher agrees with the contents of the evaluation report.

s Dllsm



A teacher shall have the right and opportunity to submit a written statement for
attachment to the written evaluation placed in the member’s personnel file.

Professional Growth Plans shall include the following components:

b. At least one student achievement goal including evidence of attainment.

c. At least one teacher performance goal on the Ohio Standards for the Teaching
Profession including evidence of attainment.

Teacher rated Accomplished will develop a professional growth plan and will choose
their credentialed evaluator for the evaluation cycle as set forth in 7.05.

Teacher rated Skilled or Developing will develop a professional growth plan
collaboratively with the credentialed evaluator that will be in effect for the evaluation
cycle as set forth in the Collective Bargaining Agreement.

Professional growth plans for a school year shall be developed no later than October 31.
Professional growth plans shall describe the specific performance expectations, resources
and assistance to be provided. The Board shall provide for the allocation of financial
resources to support professional development as set forth in this agreement,

7.9 Professional Growth Plan.
a. Annual Focus
7.10 Improvement Plans.

A professional improvement plan is a clearly articulated assistance program for a teacher
who received an Ineffective rating on his/her evaluation. Teachers with an Ineffective
rating will develop an improvement plan with their credentialed evaluator. A copy of the
improvement plan will be sent to the Association president within ten (10) days of the
member signing the plan.

The professional improvement plan shall include:

A. Improvement Statement section
B. Desired Level of Performance section
C. Specific Plan of Action section

225 -















fails to respond within fifteen (15) days after receipt of the notice of recall, he/she will be
deemed to have refused the position offered. The Board shall have no obligation to
reinstate or offer reinstatement to a member who has been offered and who declines
reinstatement for any opening, provided that a member laid off from a full-time position
shall not be required to accept a part-time.

Bargaining unit members will be permitted to purchase, at his/her own cost at the group
rates, insurance benefits provided by the Board while on the recall list.

If re-employed, bargaining unit member shall have the right to return to the same contract
status, seniority level, total sick leave accumulation, and other benefits of employment
that had accrued to the member prior to layoff.

No bargaining unit vacancy or new position will be filled until the procedure appearing in
Section 9.4 above has been complied with.

9.6 Insurance Benefits.
9.7 Re-employment.
9.8 Precedence Clause.
9.9 Seniority.

A seniority list will be established for use in determining seniority of bargaining unit
members. This seniority list shall be used for reduction in force, subject to the provisions
of Article 10. The list will be published each October 1 and May 15 listing the name of
each member, contract type, effective date of employment via Board minutes, date of
contract signing, areas of licensure and lottery draw (when required). For purposes of
clarification, seniority shall be determined in the following manner:

A. Effective date of employment via Board minutes. If these dates are the same, then
by;

B. Contract date (if dated). Contract date is defined as actual date of member's signing
of the contract. If these dates are the same, then by;

C. Length of continuous service in the district. If these dates are the same, then by;

D. Lottery. Every member with the same dates for A, B, and C shall draw a number the
last week of September. When applicable, new members shall participate in a lottery
drawing the last week of September of the year they are employed or within a month
of employment. The member with the lowest number shall have "seniority" over the
higher number on the annual seniority list.
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ARTICLE 24 — INSURANCE

The Board will provide a comprehensive hospitalization/major medical plan with all
coverages equal to or greater than the coverages in effect on or before June 30, 1998.
Effective with the first pay of the 2015-16 school year, bargaining unit members will pay
five percent (5%) of the premium, not to exceed seventy dollars ($70) per month for
single or family coverage. Members who opt for coverage within the District’s Preferred
Provider Option (PPO) network will be subject to a 90/10 percent co-insurance with a
$400 single/$800 family deductible. Members who opt for coverage outside of the PPO
network will be subject to an 80/20 percent co-insurance with an $800 single/$1,600
family deductible. The maximum co-insurance limit will be $350 single/$700 family for
those who opt for PPO coverage and $700 single/$1,400 family for out-of-network usage.
The maximum out-of-pocket costs will be $750 single/$1,500 family for those who opt
for PPO coverage and a maximum of $1,500 single/$3,000 family for out-of-network
usage. The Board reserves the right to select the carrier(s). There shall be a
precertification requirement for hospital admission.

The Board will provide a dental plan, equal to that in effect for the 1988-89 school year,
for members covered by this Agreement, the Board reserving the right to select the
carrier(s). Effective July 1, 2001, the lifetime maximum for orthodontics will be $2,500.

The Board will provide members with term group life insurance coverage in the
maximum nontaxable amount allowed by IRS regulations for the life of this Agreement.
Members may purchase supplemental coverage through the carrier through payroll

Effective July 1, 2001, the Board shall provide vision coverage in accordance with the
schedule of benefits that is attached as Appendix F.

24.1 Health Insurance.

24.2 Dental Insurance.

24.3 Term Life Insurance.
deduction.

24.4 Vision Program.

24.5 Prescription Drug Card.

Members covered by Board hospitalization may elect to receive a prescription drug card
with the following schedule of benefit consistent with the effective Prescription Drug
Rider:

Co-payment (paid by plan)
Brand Name Drugs 80%
Generic Drugs 95%
Mail Order Drugs 100%
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POLARIS
AREER CENTER

APPENDIX A

POLARIS CAREER CENTER
STEP Il

GRIEVANCE FORM

Teacher Principal

Date of Step 1 Meeting

REPGCRT OF ALLEGED VIOLATION, MISREPRESENTATION OR MISAPPLICATION OF A
PROVISION OR PROVISIONS OF THE COLLECTIVE BARGAINING AGREEMENT

The alleged facts on which the grievance is based (use reverse side of form or additional sheet(s) if
needed).

Contract provisions allegedly violated:

Remedy sought:

Date grievance form filed with the Principal:

Grievant or grievants:

Signature Date
Signature Date
Signature Date
Signature of Association President Date

I hereby acknowledge that this Grievance Form was filed with me on this date set forth below:

Signature of Principal Date
Copies to: Principal Superintendent
Association President Grievant(s)
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APPENDIX B

POLARIS JOINT VOCATIONAL SCHOOL DISTRICT
TEACHER’S SALARY SCHEDULE
Effective July 1, 2013 to June 30, 2014

LEVEL I *
Bachelor's Degree

LEVEL 11 *
Bachelor's Degree

LEVEL 1l *
Bachelor's Degree

LEVEL IV **
Master's Degree

LEVELV **
Master's Degree

~ LEVEL VI **
Master's Degree
+ 30 Graduate Semester

+ 15 Semester Hours + 30 Semester Hours + 15 Graduate Semester Hours Hours
OR OR OR
Bachelor's Degree Bachelor's Degree Bachelor's Degree
Equivalent Equivalent Equivalent
15S.H. * 30S.H. *
43725.93 BASE
STEP INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY
0 1.0000 | S 43,726 1.0550 | $ 46,131 1.0800 | $ 47,224 1.1050 | $ 48,317 1.1550 | § 50,503 1.1750 | § 51,378
1 1.0500 | S 45,912 1.1000 | $ 48,099 11250 | § 49,192 1.1550 | $ 50,503 1.2050 | $ 52,690 12250 | $ 53,564
2 1.0950 | § 47,880 1.1450 | $ 50,066 1.1700 | $ 51,159 1.2050 | § 52,690 1.2550 | § 54,876 1.2750 | $ 55,751
3 1.1400 | $ 49,848 1.1900 | $ 52,034 1.2150 | $ 53,127 1.2550 | S 54,876 13050 | $ 57,062 1.3250 | $ 57,937
4 1.1850 | $ 51,815 1.2350 | § 54,002 1.2600 | $ 55,095 13050 | $ 57,062 13550 | § 59,249 13750 | § 60,123
5 1.2300 | $ 53,783 1.2800 | § 55,969 1.3050 | $ 57,062 1.3550 | $§ 59,249 1.4050 | $ 61,435 1.4250 | $ 62,309
6 1.2950 | $ 56,625 13450 | § 58,811 13700 | $ 59,905 14350 | § 62,747 14850 | § 64,933 15050 | $ 65,808
7 1.3400 | S 58,593 1.3900 | § 60,779 1.4150 | S 61,872 1.4800 | S 64,714 15350 | § 67,119 15550 | $ 67,994
8 1.3850 $ 60,560 1.4350 | $ 62,747 1.4600 | $ 63,840 15350 | $ 67,119 1.5850 | § 69,306 1.6050 § 70,180
9 14300 | S 62,528 1.4800 | $ 64,714 1.5050 | $ 65,808 1.5850 | $ 69,306 16350 | § 71,492 1.6550 | S 72,366
10 1.4850 | S 64,933 15350 | § 67,119 15600 | § 68,212 1.6450 | § 71,929 L 1.6950 | S 74,115 1.7150 | $ 74,990
11 15400 | $ 67,338 15900 | $ 69,524 1.6150 | $ 70,617 1.7150 | S 74,990 1.7650 | $ 77,176 17850 | S 78,051
12 15850 | § 69,306 1.6350 } S 71,492 1.6600 | § 72,585 1.7650 | § 77,176 1.8150 | $ 79,363 1.8350 | § 80,237
13 16300 | § 71,273 1.6800 | S 73,460 1.7050 | $ 74,553 1.8150 | $ 79,363 1.8650 | $ 81,549 1.8850 | $ 8},423
14 1.6750 | S 73,241 1.7250 | § 75,427 1.7500 | $ 76,520 1.8650 | $ 81,549 1.9150 | $ 83,735 1.9350 | S 84,610
15 17200 | $ 75,209 17700 | $ 77,395 17950 | & 78,488 1.9150 $7 83,735 1.9650 | $ 85,921 19850 | $ 86,796
16 1.7350 | $ 75,864 17850 | S 78,051 1.8100 | $ 79,144 1.9300 | $ 84,391 1.9800 | $ 86,577 2.0000 § 87,452
17 17500 | $ 76,520 1.8000 | S 78,707 1.8250 | $ 79,800 1.9450 | $ 85,047 1.9950 | § 87,233 2.0150 | $ 88,108
18 17650 | $§ 77,176 1.8150 | $ 79,363 1.8400 | S 80,456 1.9600 | $ 85,703 2.0100 | $ 87,889 2.0300 | § 88,764
19 17775 | § 77,723 1.8275 | $ 79,909 1.8525 S 81,002 1.9725 | $ 86,249 2.0225 $ 88,436 2.0425 S 89,310
20 1.7900 | $ 78,269 1.8400 | S 80,456 1.8650 | $ 81,549 1.9850 | S 86,796 2.0350 | § 88,982 20550 | S 89,857
21 1.7975 | $ 78,597 1.8475 | S 80,784 1.8825 S 82314 2.0025 | $ 87,561 2.0525 $ 89,747 2.0725 S 90,622
22 1.8050 | $ 78,925 1.8550 | $ 81,112 1.8900 | S 82,642 2.0100 | $ 87,889 2.0600 | S 90,075 2.0800 | $ 90,950
23 1.8050 | $ 78,925 1.8550 | $ 81,112 1.8975 | $ 82,970 2.0175 | $ 88,217 2.0675 | § 90,403 2.0875 S 91,278
24 1.8050 | $ 78,925 1.8550 | $§ 81,112 1.9150 | § 83,735 2.0350 | $ 88,982 2.0850 | $ 91,169 21050 | $ 92,043
25 1.8050 | S 78,925 1.8550 | $ 81,112 1.9150 § 83,735 2.0350 | $ 88,982 2.0850 | $ 91,169 21050 | $§ 92,043
26 1.8050 | S 78,925 1.8550 | $ 81,112 1.9150 | $ 83,735 2.0350 | $ 88,982 2.0850 | $§ 91,169 . 21050 | $ 92,043
27 1.8050 | S 78,925 18550 | $ 81,112 19550 | § 85,484 20750 | $ 90,731 21250 | $ 92,918 2.1450 | $ 93,792

* For degreed teachers, these hours must be graduate and must be taken after the Bachelor's degree has been achieved. For non-degreed teachers, these undergraduate or graduate hours must be earned after their date of hire at Polaris. Hours must have prior
approval of the Superintendent or hisfher designee and be in the teacher's current teaching field or part of an approved course of study per Request for Coursework approval form. If a non-degreed teacher receives a Bachelor's degree while employed at Polaris

and has completed at least 45 semester hours following the teacher's date of hire at Polaris, that teacher will move one experience step on the schedule.
** Master's placement will onty be recognized upon completion of tize requirements of a Master's program. No Master's degree equivalency will be recognized.










APPENDIX E

POLARIS JOINT VOCATIONAL SCHOOL DISTRICT
TEACHER’S SALARY SCHEDULE
Effective January 1, 2016 to June 30, 2016

LEVELI* LEVEL Il * LEVEL I * LEVEL IV ** LEVEL V ** LEVEL VI **
Bachelor's Degree Bachelor's Degree Bachelor's Degree Master's Degree Master's Degree Master's Degree
+ 15 Semester Hours + 30 Semester Hours + 15 Graduate Semester Hours + 30 Graduate Semester Hours
OR OR OR
Bachelor's Degree Bachelor's Degree Bachelor's Degree
Equivalent Equivalent Equivalent
15S.H. * 30S.H. *
44716.33 BASE
STEP INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY
0 1.0000 | $ 44,716 1.0550 | § 47,176 1.0800 | $ 48,294 1.1050 | $ 49,412 1.1550 | $ 51,647 11750 | § 52,542
1 1.0500 | S 46,952 1.1000 | $§ 49,188 1.1250 | $ 50,306 1.1550 | $ 51,647 1.2050 | S 53,883 12250 | $ 54,778
2 1.0950 | § 48,964 1.1450 | § 51,200 1.1700 | $ 52,318 1.2050 | $ 53,883 1.2550 | $ 56,119 12750 | § 57,013
3 1.1400 | $ 50,977 1.1900 | § 53,212 1.2150 | $ 54,330 1.2550 | § 56,119 13050 | § 58,355 13250 | $ 59,249
4 1.1850 | $ 52,989 1.2350 | $ 55,225 1.2600 | § 56,343 13050 | $ 58,355 1.3550 | $ 60,591 13750 | $ 61,485
5 1.2300 | $ 55,001 1.2800 | $ 57,237 1.3050 | $ 58,355 13550 | $ 60,591 14050 | $ 62,826 1.4250 | § 63,721
6 12950 | $ 57,908 1.3450 | $ 60,143 13700 | $ 61,261 14350 | $ 64,168 14850 | S 66,404 15050 | $ 67,298
7 1.3400 | $ 55,920 13900 | S 62,156 1.4150 | $ 63,274 1.4800 | $ 66,180 1.5350 | $ 68,640 1.5550 | $ 69,534
8 13850 | $§ 61,932 1.4350 | $ 64,168 1.4600 | S 65,286 1.5350 | $ 68,640 1.5850 | $ 70,875 1.6050 | $ 71,770
9 14300 | $ 63,944 14800 | S 66,180 15050 | $ 67,298 1.5850 | $ 70,875 16350 | $ 73,111 1.6550 | S 74,006
10 1.4850 | S 66,404 15350 | $§ 68,640 15600 | $ 69,757 1.6450 | $ 73,558 16950 | S 75,794 17150 | $ 76,689
12 1.5400 | $ 68,863 1.5900 [ $ 71,099 16150 | $ 72,217 1.7150 | § 76,689 1.7650 | $ 78,924 1.7850 | $ 79,819
12 15850 | § 70,875 16350 | § 73,111 1.6600 | $ 74,229 1.7650 | $ 78,924 1.8150 | $ 81,160 1.8350 [ $ 82,054
13 1.6300 | $ 72,888 16800 | § 75,123 17050 | S 76,241 1.8150 | $ 81,160 1.8650 | S 83,396 1.8850 | $ 84,290
14 1.6750 | $ 74,900 17250 | $ 77,136 1.7500 | $ 78254 1.8650 | $ 83,396 19150 | $ 85,632 19350 | $ 86,526
15 17200 | $ 76,912 17700 | $ 79,148 1.7950 | $ 80,266 19150 | $ 85,632 1.9650 | $ 87,868 1.9850 | $ 88,762
16 17350 | $ 77,583 1.7850 | $ 79,819 1.8100 | $ 80,937 1.9300 | $ 86,303 1.9800 | $ 88,538 2.0000 | S 89,433
17 17500 | $ 78,254 1.8000 | S 80,489 1.8250 | $ 81,607 1.9450 | $ 86,973 1.9950 | $ 89,209 2.0150 | $ 90,103
18 1.7650 | $ 78,924 1.8150 | $ 81,160 1.8400 | S 82,278 19600 | $ 87,644 2.0100 | $ 89,880 2.0300 | $§ 90,774
19 17775 | $ 79,483 1.8275 | $§ 81,719 1.8525 | S 82,837 1.9725 | $ 88,203 2.0225 | § 90,439 2.0425 | § 91,333
20 17900 | $ 80,042 1.8400 | $ 82,278 1.8650 | $ 83,396 1.9850 | $ 88,762 2.0350 | $ 90,998 2.0550 | $ 91,892
21 17975 | $ 80,378 18475 | § 82,613 1.8825 | $ 84,178 2.0025 | $ 89,544 2.0525 | § 91,780 20725 | $ 92,675
22 18050 | $§ 80,713 1.8550 | § 82,949 1.8900 | $ 84514 2.0100 | § 89,880 2.0600 | $§ 92,116 2.0800 | $ 93,010
23 1.8050 | § 80,713 1.8550 | S 82,949 1.8975 | $ 84,849 20175 | $ 90,215 2.0675 | § 92,451 2.0875 | $ 93,345
24 1.8050 | § 80,713 1.8550 | $ 82,949 19150 | $ 85,632 2.0350 | $ 90,998 2.0850 | $ 93,234 21050 | $ 94,128
25 1.8050 | $ 80,713 1.8550 | S 82,949 19150 | $ 85,632 2.0350 | § 90,998 2.0850 | § 93,234 2.1050 | § 94,128
26 1.8050 | $ 80,713 1.8550 | § 82,949 19150 | $ 85,632 2.0350 | $ 90,998 2.0850 | § 93,234 2,1050 | $ 94,128
27 1.8050 | $ 80,713 1.8550 | § 82,949 1.9550 | $ 87,420 2.0750 | $ 92,786 21250 | § 95,022 21450 | $ 95,917

* For degreed teachers, these hours must be graduate and must be taken after the Bachelor's degree has been achieved. For non-degreed teachers, these undergraduate or graduate hours must
be earned after their date of hire at Polaris. Hours must have prior approval of the Superintendent or his/her designee and be in the teacher's current teaching field or part of an approved course of
study per Request for Coursework approval form. If a non-degreed teacher receives a Bachelor's degree while employed at Polaris and has completed at least 45 semester hours following the

teacher's date of hire at Polaris, that teacher will move one experience step on the schedule.










Ohio Teacher Evaluation System

APPENDIX G-2

Assessment of Teacher Performance

Teacher Performance Evaluation Rubric

The Teacher Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description of the
teacher. The scoring process is expected to occur upon completion of each thirty (30) minute observation and post-conference. The evaluator is to consider evidence gathered
during the pre-observation conference, the observation, the post-observation conference, and classroom walkthroughs (if applicable). When completing the performance
rubric, please note that evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers should not be required to submit
additional pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation and post-observation

conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable).

INSTRUCTIONAL PLANNING

Ineffective

Developing

Skilled

Accomplished

FOCUS FOR LEARNING

The teacher does not demonstrate a clear
focus for student learning. Learning

The teacher communicates a focus for
student learning, develops learning

The teacher demonstrates a focus for
student learning, with appropriate

The teacher establishes challenging and
measurable goal(s) for student learning

(Standard 3: Assessment)

Sources of Evidence:
Pre-Conference

The teacher does not use or only uses one
measure of student performance.

The teacher uses more than one measure
of student performance but does not
appropriately vary assessment approaches,
or the teacher may have difficulty
analyzing data to effectively inform
instructional planning and delivery.

assessments into lesson planning.

The teacher employs a variety of formal
and informal assessment techniques to
collect evidence of students’ knowledge
and skills and analyzes data to effectively
inform instructional planning and delivery.

g (Standard 4: Instruction) objectives are too general to guide lesson | objectives that are appropriate for learning objectives that include that aligns with the Ohio standards and

g planning and are inappropriate for the students and reference the Ohio standards | \ooc i rable goal(s) for student learning reflect a range of student learner needs.

g Sources of Evidence: students, and/or do not reference the but do not include measureable goals. aligned with the Ohio standards. The The teacher demonstrates how the goal(s)

= Pre-Conference Ohio standards. teacher demonstrates the importance of | fit into the broader unit, course, and

= the goal and its appropriateness for school goals for content learning and skills.

% students.

=

Q

2

=

7 5

2 Evidence
The teacher does not plan for the The teacher explains the characteristics, The teacher demonstrates an The teacher purposefully plans
assessment of student learning or does not | uses, and limitations of various diagnostic, | understanding that assessment is a means | assessments and differentiates assessment
analyze student learning data to inform formative, and summative assessments of evaluating and supporting student choices to match the full range of student
lesson plans. but does not consistently incorporate this | learning through effectively incorporating | needs, abilities, and learning styles,

ASSESSMENT DATA knowledge into lesson planning. diagnostic, formative, and/or summative incorporating a range of appropriate

diagnostic, formative, and summative
assessments into lesson plans.

Student learning needs are accurately
identified through an analysis of student
data; the teacher uses assessment data to
identify student strengths and areas for
student growth.

Evidence
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APPENDIX G-3

TEACHER OBSERVATION RECORD

OBSERVATION RECORD

was observed on for at least

30 minutes.

Total time observed

Teacher Signature _

Appraiser Signature

OBSERVATION RECORD

was observed on for at least

30 minutes.
Total time observed

Teacher Signature

Appraiser Signature

Policy GCN-1 and AFC-1

HR - 010 - 08/13

























APPENDIX H-3

FR CENITR
NON-CLASSROOM TEACHER FORMAL APPRAISAL SUMMARY

Name: Appraisal Year:
Appraiser:
Post Conference Date:

Performance Appraisal:

Growth/Improvement Plan:

Teacher Remarks:

Appraisee Signature: Date:

Appraiser Signature: Date:

Policy GCN-1 and AFC-1

HR - 011 -08/13 Original - Personnel File
Copy -Teacher



APPENDIX |

PAYMENT AND DEFERRAL OF SEVERANCE PAY

Section 1. Notwithstanding anything in Board policy to the contrary, in accordance
with the terms of Section 3.4(a) of the of the Polaris Joint Vocational School District Section
403(b) Plan (the “403(b) Plan”), certain retiring teachers shall have the total amount that
otherwise would be payable to them as “Severance Pay” (as defined therein) mandatorily paid
into an annuity contract or custodial account that is a “Plan Contract” under the 403(b) Plan
Payment of such amounts under Section 3.4(a) shall be in lieu of payment of such amounts
directly to the retiring Employee; and no retiring Employee shall have the option of receiving
payment of such amounts directly in cash. This arrangement shall be referred to herein as the
PEA Severance Pay Deferral Program.

Section 2. If a teacher is entitled to Severance Pay and is not required to be a
participant in the PEA Severance Pay Deferral Plan, or if any part of any teacher’s Severance
Pay is not payable to a Plan Contract under the PEA Severance Pay Deferral Plan, the teacher’s
Severance Pay shall be payable to the teacher in a lump sum cash payment by a date selected by
the Treasurer that is not later than 2-1/2 months after the last day of the teacher’s employment.
However, in accordance with the requirements of the 403(b) Plan and applicable federal income
tax law, a teacher may elect to defer all or a portion of the teacher’s Severance Pay into a 403(b)
Plan Contract or to elect to defer all or a portion of such Severance pay into a trust, custodial
account or annuity that is intended to be part of a deferred compensation plan that is tax-qualified
under IRC Section 457(b) (a “Section 457 Plan”). Any such election may be made only if the
following requirements are made:

(a) The member’s election is made prior to:

@) In regard to deferrals to a 404(b) Plan Contract, the date of
payment, or

(i)  In regard to deferrals to a Section 457 Plan, the first day of the
calendar month in which the payment will be made to the teacher.

(b) The amount to be deferred to a 403(b) Plan Contract for any calendar year shall
not exceed the contribution limitations that apply under IRC the Section 403(b)
Plan and applicable federal income tax law. The amount to be deferred under s
Section 457 Plan for any calendar year shall not exceed the contribution
limitations that apply under IRC Section 457(b), 415, or other applicable federal
tax law.

(¢)  If a teacher is entitled to a cash payment of Severance Pay, has elected to defer
some or all of it to a 403(b) Plan Contract or Section 457 Plan, and dies prior to
the date such amount is paid to the TSA or Section 457 Plan, the amount that the
teacher had elected to be paid to a TSA or Section 457 Plan shall be paid to the
surviving spouse of the deceased member, if any; and if there is no surviving
spouse, it shall be paid to the deceased member’s estate.

Page 1 of 2








