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c. Schedule of Deductions:

(1)  All Fair Share Fee Payers - payroll deductions of annual fees shall
occur no later than the first payroll period on or after January 15™.
The period prior to this shall be considered the waiting period
prescribed in Ohio Revised Code (ORC) Section 4117.09. In case
of Unit Members newly hired after the beginning of the school
year, the payroll deduction shall commence on the first pay date
after the latter of:

(a) sixty (60) days of employment in a ‘bargaining unit
position; or

(b}  the first payroll period on or after January 15%.

(2) Upon Termination of Membership During the Year - The
Treasurer of the Board shall, upon notification from the
Association that a member has terminated membership, commence
the deduction of the fair share fee with respect to the former
member, and the amount of the fee yet to be deducted shall be the
annual fair share fee less the amount previously paid through
payroll deduction. The deduction of said amount shall commence
on the first pay date occurring on or after forty-five days from the
termination of membership.

d. Transmittal of Deductions: The Board shall transmit said fees along with
the dues and in accordance with the procedures utilized for regular dues
deductions.

e. Procedure for Rebate: The Association represents to the Board that an

internal rebate procedure has been established in accordance with Section
4117.09(C) of the ORC and that a procedure for challenging the amount of
the representation fee has been established and will be given to each
member of the bargaining unit who does not join the Association and that
such procedure and notice shall be in compliance with applicable state and

- federattaws and- theConstitution~of the-United-Siates and the State of — ——

Ohio.

f. Entitlement to Rebate: Upon timely demand, non-members may apply to
the Association for an advance reduction/rebate of the fair share fee
pursuant to the internal procedure adopted by the Association.

g.  The Association shall indemnify and hold harmless the Board and its
agents from any liability arising from the implementation and execution of
the terms and conditions of this fair share fee provision provided that:

(1) The Board shall give ten (10) day written notice of any claim made
or action filed against it.
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10.

(2) The Association reserves the right to designate counsel to defend
the Board.

(3)  The Board agrees to give cooperation to the Association and its
counsel in all proceedings; to permit the Association or its
affiliates to intervene; and to not oppose the Association or its
affiliate if it files and amicus curiae brief, and

(4)  The Board acted in good faith with regard to the fair share fee
provision.

There shall be no indemnification, however, if the Board intentionally or willfully
fails to apply or misapplies the fair share fee provision.

Association Leave: A Unit Member or members designated by the OTA
president to attend to Association matters will be granted paid leave in accordance
with past practice subject to at least three (3) working days advance written notice
from the OTA president to the Superintendent. The above notwithstanding, the
Superintendent may refuse to grant such leave. It is acknowledged by the parties
to this Agreement that while a Unit Member is on Association Leave, said Unit
Member is not within the course and scope of employment by the Board.

Management Rights

The Board, by mutual agreement with the Association, commits itself to such Association
recognition and other conditions of employment as incorporated in this Agreement. The
Board, on behalf of the electors of the District, retains and reserves unto itself the
ultimate responsibilities for proper management of the School District conferred upon
and vested in it by the Revised Code of Ohio and Constitution of the State of Ohio and
the United States, and excepted to the extent specifically modified by this Agreement,
shall include the responsibility for and the right:

1.

To maintain executive management and administrative control of the school
system and its properties and facilities, the efficiency of its operations, the
professional activities of its employees as related to the conduct of school affairs,
the direction and supervision of its employees and the determination of the course

of study for its students.

To hire all employees and, subject to the provisions of law, to determine their
qualifications, and the conditions for their continuned employment, or their
dismissal, discipline or demotion; and to promote and/or transfer all such
employees; and to renew or non-renew their contracts.

To delegate authority through recognized administrative channels according to
current Board policy.



4. To determine job schedules, the hours of employment, and the duties,
responsibilities and assignments of employees with respect thereto, and the terms
and conditions of employment.

5. To determine the size and strength of the work force.

6. The exercise of the foregoing powers, rights, authorities, duties, and
responsibilities by the Board, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the terms of this Agreement and
then only to the extent such terms thereof are in conformance with or do not
conflict with the Constitution and laws of the State of Ohio and the Constitution
and laws of the United States.

ARTICLE Il - GRIEVANCE PROCEDURE

Definitions

1. A grievance is a claim by a Unit Member or group of Unit Members or the
Association on its own behalf that there has been a violation of, misapplication of,
misinterpretation of, deviation from any of the provisions of the negotiated
Agreement between the Association and the Board, and any Board policy.

2. The aggrieved is a Unit Member, a group of Unit Members, or the Association.

3. A class action is a grievance filed in behalf of a group of Unit Members by the
Association. The involved Unit Members must be identified.

4. Days shall be counted as actual working days. The number of days in each step
shall be considered to be a maximum. Every effort shall be made to complete the
process in as little time as possible.

5. Party-In-Interest is person or persons charged by the grievant in the written
grievance as the person or persons responsible for the grievance.

6. A formal grievance report shall include the name and assignment of the grievant;

‘the-date-of filing; a statement describing-thealleged-grrevable act, including the—— -
date it occurred or became known to the grievant; and the applicable provisions of
the Agreement. It shall also include a request for relief and the signature of the
grievant or the grievant's representative.

Purpose and General Provisions

1. The purpose of these procedures is to secure, at the lowest possible administrative
level, acceptable solutions to grievances. All proceedings shall be confidential.

2. Nothing in this Agreement shall be construed as a limitation on the right of the
grievant to discuss the matter informally with the Party-In-Interest or others and
having the grievance resolved without following the procedures provided herein
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C.

D.

as long as this resolution is not inconsistent with the items specified in the
definitions of a grievance stated above.

This grievance process shall be followed prior to taking a grievable matter before
a court or other government agency.

Time Limits

1.

If the initial step as provided herein is not initiated within thirty (30) days after the
aggrieved knew of the event or condition which brought about such grievance, the
grievance shall be considered waived, except that a grievance involving wages
and/or economic fringe benefits may be filed within the reasonable time not to
exceed one (1) year after the aggrieved knew of the event or condition which
brought about such grievance.

If a decision on a grievance is not appealed within the time limits specified at any
step of the procedure, the grievance will be assumed settled on the basis of the
disposition at the step. Further action shall be barred.

If there is a failure at Step I or Step II of the procedure to communicate the
decision in the specified manner within the required time limited to the grievant,
unless the grievant approved an extension of time, he/she may proceed to the next
step.

In case a grievance is filed after May of the school year, the same time limits
specified in the various steps should be shortened as much as possible to allow the
grievance to be settled by the end of the school year.

Procedure

1.

A grievant should first discuss the grievance with his/her immediate supervisor in
an effort to resolve the problem informally.

Step I

If the grievance is not resolved during or as a result of the informal procedure, the

with a copy to be served on the Party-In-Interest. Within five (5) days of receipt
of the grievance, the immediate supervisor shall call a hearing concerning the
grievance which will include the grievant and his/her representative(s), if any, and
the Party-In-Interest and his/her representative(s), if any, and any other party who
may be able to offer information pertaining to the grievance. At this hearing, the
facts shall be brought out, and an effort shall be made to adjust the matter to the
satisfaction of all concerned. The immediate supervisor shall make a decision and
communicate it in writing to the grievant and the Party-In-Interest within three (3)
days after completion of the hearing.









Administrative Appeal Procedure

1.

Preamble

An administrative appeal is the procedure by which Unit Members, or the
Association on behalf of its members, require consideration by the Administration
and ultimately, if desired, by the Board, of a proposed change in any policy,
procedure or practice of the District, or can express opposition to a change
proposed by a Principal, the Superintendent, or the Board.

Preliminary Procedures

An appellant must first discuss the proposed appeal with the person directly in
charge of the subject matter in an effort to resolve the matter informally. Matters
may be considered and solved in this manner providing the resolution is
consistent with the policies and rules of the Board.

Step 1

If the appeal is not resolved during or as a result of the informal procedure, the
appellant may appeal to the Principal. Within ten (10) days of receipt of the
appeal, the Principal shall call a meeting which will include the appellant and any
other party who may be able to offer information pertaining to the appeal. At this
meeting, the facts, positions and opinions shall be brought out and stated, and an
effort shall be made to adjust the matter to the satisfaction of all concerned.

The Principal shall dispose of the appeal as promptly as reasonably possible after
the completion of the meeting.

Step I

If the appellant is not in agreement with the disposition of the appeal in Step I, or
if no action has been taken after the presentation of said appeal in Step I, or if the
Step I procedure is inapplicable, or if the resolution proposed by the Principal is
contrary to Board policies or rules, the appeal may be referred to the

- -Superintendent.— Within--ten- {10)- days—of- the receipt of the appeal, the — -

Superintendent shall call 2 meeting which shall include the appellant and any
other party who may be able to offer information pertaining to the appeal.

Within a reasonable time after the hearing, the Superintendent shall dispose of the
appeal. '

Step IT1

If the appellant is not in agreement with the disposition of the appeal in Step II, or
if no action has been taken within a reasonable time after the hearing by the
Superintendent, or if the disposition of the Superintendent is contrary to Board
policies or rules, the appeal may be referred to the Board. Within twenty (20)
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days of the receipt of the appeal, the Board shall conduct a hearing in public or
executive session when applicable concerning the appeal which shall include the
appellant and any other parties deemed necessary to the hearing. Within a
reasonable time immediately after the hearing, the Board shall render its decision
on the appeal, along with its reasons for such decisions, by taking such official
action at a regular meeting as the Board deemed appropriate. Disposition of the
appeal at the Step III level shall exhaust the administrative appeal but the subject
matter of the appeal may later be the subject of negotiations between the
Association and the Board.

ARTICLE IV - WORKING CONDITIONS
Workday

The workday customarily shall not exceed seven (7) hours, thirty (30) minutes, including
a duty-free lunch period of no less than thirty (30) minutes. Fach Unit Member shall be
provided no less than five (5) class periods or two hundred (200) minutes, whichever is
longer, preparation time per week during the time students are in attendance, or as
otherwise agreed to between the building staff and administrator. The Board shall
endeavor to equitably distribute said time over the five (5) day period. In addition to the
minimum workday, teachers are expected to devote additional time to participate in
professional development, to counsel with parents and students, to participate in
curriculum studies, in both reviews and in necessary preparation for subject areas, and to
involve themselves in other activities inherent in their professional responsibilities to the
school system, pupils, and community. Some inservice activities outside the normal
workday are part of each Unit Member's basic responsibilities. The Superintendent will
determine when inservice qualifies for pay. Adequate notice of four (4) weeks shall be
given for inservice activities scheduled outside the workday. The administration will
provide adequate notice for all other staff, grade-level, and department meetings.
Exceptions to attendance at these meetings shall be at the discretion of the administration.

Work Year

The work year shall not exceed one hundred eighty-five (185) days. Student contact days
shall not exceed one hundred eighty (180) days each work year. One (1) non-student
contact day shall be the workday before the student year begins; one (1) such day shall be

the workday following the student year; and the third day shall be the WOEA mservice
day which may be exchanged for the seven (7) hour inservice requirement as outlined in
the Professional Development Handbook. The other two (2) days shall be scheduled
immediately before, immediately after or during the student year at the discretion of the
Superintendent. New hires may be required to provide the equivalent of four (4) extra
days for orientation at no extra pay. One (1) day may be used as the WOEA exchange
day. Subject to advance approval from the Superintendent or designee, Unit Members
may be released in part or in whole from the last workday. To be released from the last
workday, the given Unit Member must complete year-end responsibilities outside the
contract day and have his/her checkout procedures completed.
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The administration may develop optional professional development days outside of the
regular work year. Unit Member attendance at these professional development days will
be voluntary, Unit Members participating on these days shall be compensated at the rate
of $100.00 per day.

The Board shall annually apply to the Ohio Department of Education for at least two (2)
hatf-day waiver days to be used for teacher collaboration. Waiver requests will be
submitted between January 1 and June 30 prior to the school year of implementation. A
joint committee of the Board and Association shall plan the agenda for these days.

Assignments, Transfers and Vacancies

1.

Assignments

Each Unit Member shall be assigned to a facility and to a position which in the
judgment of the Superintendent are appropriate. A Unit Member's preference as
to the facility, grade level fo be taught and subject field will be given deference
whenever feasible. The parties recognize, however, that the assignment of Unit
Members is the sole and statutory prerogative of the Board and not subject to the
grievance procedures.

Principals will provide Unit Members with a written notice of tentative grade
level assignment or class schedule on or before June 15 with the expressed
understanding that the assignment or schedule may be revised. Unit Members
shall be advised as soon as reasonably possible when changes become necessary.

Transfers

Requests for transfers to a different facility, grade level or subject area shall be
made to the Superintendent through the tendering of a Personal Inient Form with
the reason(s) for said request stated thereon. The parties recognize that the
transfer of Unit Members is the sole and statutory prerogative of the Board and
not subject to the grievance procedure. In the event a transfer request is denied
and the Unit Member requests the reason for the denial, the Superintendent or
his/her designee will provide such.

Vacancies

Through April 30 of each school year, vacancies for all unit positions shall be
posted for no less than eight consecutive calendar days prior to being permanently
filled. Posting between May 1 and June 1 shall run for no less than five
consecutive calendar days. Posting shall mean to communicate by email to the
“All Users” address. When feasible, vacancies shall be announced at staff
meetings and in staff bulletins during the school term. Vacancies arising after
June 1 and before the new school year shall be filled without posting, publishing
and/or announcing the position. Instead, the Board shall consult the Personal
Intent Forms previously executed as an aid to filling the position. '
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School Year Calendar

The Association shall be given the opportunity to provide mmput as to the next school
year's calendar prior to it being finalized.

Employee Discipline

Unit Members may be suspended from duty for acts of willful misconduct of a serious
nature which do not, in the judgment of the Board, warrant termination of a contract.
Such suspension shall be for just cause only and may be challenged through the grievance
procedure. Prior to the imposition of any such suspension, the Unit Member will be
notified of the conduct for which suspension is being considered and will be given an
opportunity for a meeting with the Superintendent to respond to the allegations of
misconduct. Both the Unit Member and the Superintendent may be represented at the
meeting. Disciplinary suspensions may be without pay and, depending on the relative
seriousness of the reason for the suspension, may be for a period of up to ten (10)
workdays. The parties agree that the suspension without pay provided in this section
shall supersede the provisions of ORC 3319.16 as they relate to disciplinary suspension.

Teacher Induction

The Teacher Induction Program shall provide mentoring to experienced as well as
Resident Educator Unit Members. Experienced Unit Members, however, shall not be
required to participate in this program. The Board shall set compensation for Mentor
teachers. The Teacher Induction Program is found in Appendix E of this Agreement.

Tenure

1. It shall be the intention of the Board to grant tenure only to a Unit Member who
consistently demonstrates overall proficiency in exhibiting the components of
professional practice, who shows definite promise of continued professional
growth and who meets the following requirements:

a. Possess a professional license, professional certificate, or permanent
certificate and who, within the last five (5) years, has taught for at least
three (3) years in the District, or, has previously attained continuing

contract status elsewhere and has completed two (2) years of service 1 the
District with said two-year requirement waivable by the Superintendent.

b. Has completed a Master degree.

c. Requests consideration for tenure in writing to the Superintendent and
supervising administrator by September 30 of the school year in which
tenure is to be considered with a supportive staternent for the request.

d. Files or has on record with the Board by January 15™ of the school year in
which tenure is to be considered, transcripts showing the hours specified
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in items a. and b. and a valid Ohio Certificate or License in the Unit
Member's major teaching area.

e. Submits satisfactorily completed peer, parent and student survey forms to
the supervising administrator by January 15™ of the school year in which
tenure is to be considered. The survey forms shall be mutually agreed
upon by the supervising administrator and Unit Member seeking tenure.

f. Obtains recommendations by the supervising administrator and the
Superintendent. If either administrator considers that the Unit Member
does not consistently demonstrate overall proficiency in exhibiting the
components of professional practice, is without promise of professional
growth or is of questionable conduct, the administrator may withhold a
recommendation for tenure.

Unit Members who have requested consideration for tenure under paragraph 1(c)
may withdraw that request in writing to the Superintendent on or before March 1%
of the school year in which tenure is to be considered without prejudice or record.

In the event that tenure is not recommended, the Board may:
a. Elect not to re-employ the Unit Member; or

b. Issue a limited contract, not to exceed two years, provided the
Svperintendent has given written notice to the Unit Member of the
intention to make such recommendation to the Board, with reasons, on or
before April 30. At the end of such contract, the Unit Member shall either
be re-employed under a continuing contract or be terminated.

While a Unit Member may be eligible for tenure, such fact alone does not bind or
obligate the Board to grant such. The issuance of a continuing contract rests in
the sole discretion of the Board which shall grant such upon the recommendation
of the Superintendent unless rejected by four members of the Board. Said
recommendation shall be acted upon during the first or second Board meeting in
ApriL

‘The 'prloif'isions contained in this section are intended to sEpErsede the tenur;"
eligibility and extended limited contract provisions contained in ORC 3319.08
and 3319.11.

Details of the tenure process are outlined in the “Teacher Evaluation and Tenure
Handbook.”

Staffing

The Administration needs flexibility in scheduling and assigning Unit Members.
English, foreign language, mathematics, science and social studies secondary Unit
Members (7-12) normally will not be scheduled for more than five (5) teaching
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classes per day and extra scheduling will occur only in isolated incidences. Ifit is
necessary to schedule six (6) teaching classes per day for a Unit Member, this
would only occur one (1) time {one (1) year) for this Unit Member during the life
of this multiple year contract.

2. The Master Schedule will be developed under the assumption that each of the
above content area Unit Member’s schedules will have five (5) instructional
periods. If the administration determines that there is a need to add an additional
section of a course, making a sixth instructional period for a Unit Member
necessary, the sixth period will not canse the number of preps to exceed three (3)
in any given grading period for that Unit Member.

3. A Unit Member may volunteer to take a schedule with six (6) instructional
periods. If a Unit Member volunteers and teaches a sixth instructional period,
then the administration cannot assign another sixth instructional period to that
Unit Member during the remainder of the contract, except at the Unit Member’s
discretion.

4, An equitable distribution of students will be taken into consideration for all
sections. If two (2) or more sections of a course are offered during the same class
period, all reasonable attempts will be made to assign the Unit Member with six
(6) instructional periods the smaller class size during that period.

5. If a Unit Member is to be assigned a schedule with six (6) instructional periods
the next school year, the principal will consult with the department staff. Any
Unit Member assigned a sixth instructional period will be notified by the last
teacher contract day of the current school year, except in the event of a late
resignation or retirement.

ARTICLE V- EMPLOYEE RIGHTS
Individual Contracts

Annually, each affected Unit Member shall be informed in writing from the Board prior
to June 1, as to any action on the part of the Board to renew his/her limited contract, or to
grant continuing status for the coming year. Contracts shall be issued in accordance with

4117.10(A). Salary notices shall be issued on or before July 1.
Contract, Renewal/Non-Renewal

Contracts shall be renewed and non-renewed in accordance with applicable Ohio law,
and said renewals and non-renewals shall not be subject to this contract's grievance
procedure.
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10.

will be based upon evaluations while employed in the District, previous
teaching experience, college credits, in-service and service to the District.

b. The Board may deviate from all seniority procedures based on the
essential needs of the District with respect to extracurricular and coaching

assignments.

Each Unit Member, at the time of suspension, and thereafter as circumstances
required shall provide to the Treasurer of the Board a current address, the areas in
which the Unit Member is certified to teach and any preferred teaching area.

Suspended Unit Members may purchase fringe benefits excluding retirement
credit, during the two (2) year period not to exceed twenty-four (24) months after
the month in which the suspension occurred, provided that said Unit Member
remains substantially unemployed during the entire period and that the insurance
carrier provides such coverage. Provided further that the Unit Member pays the
full cost of the insurance premium monthly, in advance plus an additional two
percent (2%) administrative fee.

If the Board intends to effectuate a reduction in force, the Superintendent shall
notify the Association at least forty-five (45) calendar days before the proposed
reduction, if feasible. The notice shall be in writing and include the specific
positions affected, the proposed time schedule and the reasons for the action.
Upon written request of the Association, its President and the Superintendent shall
confer on the reasons for the reduction within fifteen (15) calendar days of the
Superintendent's notice. Any Unit Member whose contract is suspended or non-
renewed pursuant to this article shall be notified in writing at the earliest
practicable time, but at least fourteen (14) calendar days before the effective date.
The notice shall include the proposed time schedule and the reason for the
proposed action.

At the time of the reduction, a list shall be prepared and kept updated first ranking
all continuing contract Unit Members in the District by seniority, designating
areas of certification and present teaching and building assignment. Thereafter,
the list shall include all limited contract Unit Members in the District by seniority

. affected shall receive a copy of the list.

Supplemental contracts are not subject to this article.

The Board will approve resignations at any time from Unit Members under
suspended contract.

Recall rights of Unit Members shall remain for twenty-four (24) consecutive
months after the effective date of the Unit Member's layoff. The right to recall
will cease automatically upon the conclusion of the twenty-fourth (24™) month
without any notification or action by the Board. The recall period shall begin the
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12.

13.

day following the last actual work day of the Unit Member being affected by the
reduction. The procedure for recall is as follows:

a. Continuing contract Unit Members will be recalled in the Unit Member's
preferred area of certification and then by other areas of certification.
Seniority shall not be the basis for recall except between Unit Members
who have comparable evaluations.

b. Limited contract Unit Members will be recalled in the preferred area of
certification, if possible, and then by other areas of certification, provided
they have either taught in that area of certification for at least one (1)
semester during the five (5) years preceding the reduction or have
completed eight (8) quarter or six (6) semester hours work in the area of
certification within the past five (5) years. Seniority shall not be the basis
for recall except between Unit Members who have comparable
evaluations,

Upon being recalled, the Unit Member shall return to that status with the same
seniority, accumulation of Sick Leave and salary schedule placement as the Unit
Member enjoyed at the time of reduction. However, Unit Members shall receive
credit for outside employment and additional training in compliance with any
current Board policy regarding acceptance of credit for new employees.

No new Unit Members may be hired by the Board for any position as long as
there is an eligible Unit Member on the recall list and licensed in the teaching area
of the position.

Notice of recall shall be given in writing and sent by certified mail, return receipt
requested, to the last provided address. The Unit Member's address as it appears
on the Board's records shall be conclusive. A copy of the notice of recall will be
provided to the Association. If a Unit Member fails to respond within ten (10)
calendar days after receipt of the recall notice or fails to report to work when
requested, the Unit Member's employment with the Board shall be terminated
automatically.,

b

BEyalmtion Procedure R

The Unit Member evaluation program is a differentiated system that consists of three
plans designed to encourage professional growth and to identify professional
competencies. This program is designed to:

Integrate the evaluation and professional development functions.
Enhance the professional development of both evaluators and evaluatees.

Use a common professional language that promotes dialogue on teaching and
learning. '
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10.

11

12.

15.

Prior to the first classroom observation, but no later than October 15, a
Professional Growth Plan (PGP) Conference will be conducted between the Unit
Member and the Evaluator. The Unit Member may complete, but is not required
to complete, the OTES Self-Assessment Summary Tool prior to this PGP
Conference. A PGP form must be completed at or after the conference and signed
by both the Unit Member and the Evaluator.

The PGP includes a student achievement goal and a teacher performance goal.
The PGP also includes the types of support, resources, and professional
development needed to achieve the stated goals.

The pre-conference shall be held at least one (1) school day before the classroom
observation.

Classroom observations will be a minimum of 30 minutes in length.

The post-observation conference shall be held within ten (10) school days after
the observation and the Unit Member shall receive the Post-Observation
Conference Form, a copy of the Evaluator’s annotated rubric within ten (10)
school days after the post-observation conference. The scripted notes, created
during the observation by the Observer, shall be maintained by the Observer.

Any Unit Member may request a second formal observation if more than one-half
of the performance indicators are rated below the proficient level after the first
classroom observation.

A PGP Review Conference must be completed by January 25. At the conference
the Unit Member and the Evaluator discuss walkthroughs and other evidence
collected since the classroom observations. They also make realignments as
appropriate to the PGP or create a Professional Improvement Plan (PIP) if
corrective action is necessary. This requires completion of the PIP Notification
Form prior to beginning work on the PIP.

The Summative Review Conference must be completed by May 10. The Unit

Member and the Evaluator: 1) complete and sign the evaluation form for the PGP

Effectiveness.

The Final Summative Rating of Teacher Effectiveness Form will include the
number of Leave Days for the school year and may include written comments by
either the Evaluator or the Unit Member.

The Final Summative Rating Form is filed in the Unit Member’s official
personnel file at 20 Rubicon Road.

The Two Observation Plan includes the following:
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10.

11.

12.

13.

14.

15.

Classroom observations will be a minimum of 30 minutes in length.

The post-observation conference shall be held within ten (10) school days after
the observation and the Unit Member shall receive the Post-Observation
Conference Form, a copy of the Evaluator’s annotated rubric within ten (10)
school days after the post-observation conference. The scripted notes, created
during the observation by the Observer, shall be maintained by the Observer.

Any Unit Member may request a third formal observation if more than one-half of
the performance indicators are rated below the proficient level on both of the prior
classroom observations.

A PGP Review Conference must be completed by January 25. At the conference
the Unit Member and the Evaluator discuss walkthroughs and other evidence
collected since the classroom observations. They also make realignments as
appropriate to the PGP or create a Professional Improvement Plan (PIP) if
corrective action is necessary. This requires completion of the PIP Notification
Form prior to beginning work on the PIP.

The Summative Review Conference must be completed by May 10. The Unit
Member and the Evaluator: 1) complete and sign the evaluation form for the PGP
or the PIP;, 2) review and sign the Final Summative Rating of Teacher
Effectiveness.

The Final Summative Rating of Teacher Effectiveness Form will include the
number of Leave Days for the school year and may include written comments by
either the Supervising Administrator or the Unit Member.

The Final Summative Rating Form is filed in the Unit Member’s official
personnel file at 20 Rubicon Road.

The Three-Observation Plan includes the following:

"7 T Unit Members who are on a Professional Improvement Plan (PIP) or who are

under consideration for non-renewal are required to participate in the Three-
Observation Plan.

All components of the Three-Observation Plan will be implemented between
September 8 and May 10. The components include: Professional Growth Plan
{PGP) Conference, classroom observations, walkthroughs, collection of
performance evidence, PGP review conference, and final evaluation review.

When the determmation is made to place a Unit Member on the Three-
Observation Plan at the beginning of the school year, the first observation cycle
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‘must occur between September 8 and November 15. The second observation

cycle must occur between November 15 and February 1. The third observation
cycle must occur between February 1 and April When it becomes necessary
during the school year to place a Unit Member on a Three-Observation Plan, the
Evaluator will detail the time line for completion.

The PGP Review Conference must be completed by January 25. The Summative
Review Conference must be completed by May 10.

The classroom observation must be conducted by a credentialed OTES evaluator
and include a pre-observation and post-observation conference.

A Unit Member may request someone other than the Supervising Administrator
as his/her evaluator. This request must be made in writing to the Director of
Educational Services by September 8. Approval or denial of this request will be
communicated in writing to the Unit Member within ten (10) school days. The
evaluator must be a credentialed OTES evaluator approved by the district. The
evaluator is responsible for all components of the evaluation process.

If the District determines a need, due to Administrator workload, fo utilize an
Observer credentialed by OTES who may or may not currently be employed by
the District, that Observer shall be responsible for only one of the classroom
observation cycles. In extenuating circumstances, communicated to the
Association President, the District may assign an Evaluator credentialed by OTES
who may or may not currently be employed by the District to complete the
responsibilities beyond one observation cycle.

The evaluator must conduct at least three (3) Walkthroughs and provide written
feedback to the Unit Member. One Walkthrough must occur between September 8
and November 15, another must occur between November 15 and February 1, and
the third must occur between February 1 and April 15.

Prior to the first classroom observation, but no later than October 15, a
Professional Growth Plan (PGP) Conference will be conducted between the Unit
Member and the Evaluator. The Unit Member may complete, but is not required
to complete, the OTES Self-Assessment Summary Tool prior to this PGP

10.

Conference. A PGP form must be completed at or after the conference and signed
by both the Unit Member and the Evaluator.

The PGP includes a student achievement goal and a teacher performance goal.
The PGP also includes the types of support, resources, and professional
development needed to achieve the stated goals.

The pre-conference shall be held at least one (1) school day before the classroom
observation.

Classroom observations will be a minimum of 30 minutes in length.
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Member shall, upon request, be provided a copy of any material in or intended to be
placed in his/her personnel file. The Unit Member's entire personnel file shall be kept in
one place, in one folder, with the location of the same made known to the Unit Member.
Anecdotal files kept by and for the exclusive use of a given administrator are allowed
under this provision, and are not subject to the provisions herein above.

Complaints Against Unit Members

The Board will endeavor to adhere to the present Board Policy 9130, "Public
Complaints" and will not change said policy without consultation with the Association.

Part Time Unit Member Contracts

Unless notified of the District’s intent to non-renew for performance and/or reduction in
force, Unit Members employed on a less than 1.0 FTE contract will be renewed at .1 FTE
for the next contract year during a May Board meeting. Adjustments to the FTE will be
completed by July 10. If the Board has not informed the Unit Member of its action to
adjust the FTE by July 10, the Unit Member may resign after July 10 without penalty. It
is expressly understood that the offering of a part-time teaching position for one (1)
academic year does not obligate the District to the same FTE for any succeeding year.
Employment under a part-time contract does not negate the Unit Member’s right to
request a continuing contract.

Part time Unit Members are encouraged to attend a full day on all contractual
professional development days. For any portion of these days that would not ordinarily
be contractual time, the Unit Member will be paid his/her contractual daily/hourly rate.
After attendance at each professional development day, the Unit Member will submit
documentation of the time in attendance to the Educational Services office for payment.

ARTICLE VI~ ABSENCE FROM DUTIES

Communication of Absences

1. Unit Members, with the exception of those who regularly call at different schools
and at the homes of pupils, must not leave the school at any time during the
school day without first notifying the Principal or designee.

2. Unit Members shall have a minimum of thirty (30) minutes lunch period during
which time they shall not be required to perform any school activities. It will not
be necessary to notify the Principal of absence during this time.

3. Arrangements for professional absence are made with the consent and at the
discretion of the Principal. Prior approval must be given by the Superintendent.

4. Unit Members must notify their Principal or designee of their temporary absence
from school and enter this information in the electronic leave system. Such notice
must be given the preceding day, if possible, or by 7:30 aum. on the day of the
absence in case of emergencies.
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Unit Members shall, when possible, notify their Principal or designee of their
intention to return to duty not later than 3:00 p.m. of the day before the date of
return.

In case of absence, the Unit Member shall provide lesson plans, class rolls and
other such material as will guide the substitute in carrying on each program.

If any subsequent provision in this Article establishes different requirements than
those set forth above, the more restrictive requirement shall prevail.

Falsification of the purpose for seeking any absence from duty under this article
shall constitute grounds for disapproving the absence and shall constitute a basis
for disciplinary action.

During extended leaves of absence (longer than five (5) consecutive school days)
from their regular assignment, Unit Members will also be absent from their
supplemental duties. The supplemental confract will be amended by the
applicable percentage, in accordance with the period of the absence.

Sick Leave

The term "Sick Leave" is construed to mean the Leave of Absence granted to regular Unit
Members whenever such absence is the result of personal illness, injury, pregnancy,
exposure to contagious disease which could be communicated to others, and for absence
due to illness, injury, or death of a “qualifying family member”.

1.

Unit Members employed full-time, five (5) days a week, shall be entitled to
fifteen (15) days of Sick Leave per school year at the rate of one and one-quarter
(1-1/4) days per month. Unit Members regularly employed, but for less than full-
time shall earn Sick Leave based at the rate of one and one-quarter (1-1/4) days
per month pro-rated on a ratio of time contracted. Unit Members reassigned from
part-time to full-time employment shall be vested with the pro-rated Sick Leave
credit.

Sick Leave not used in any school year shall be accumulated from year to year.

The maximum-accumulation-shall-be unlimited. - - S

Absence on Saturday, Sunday, holidays or any non-work day shall not be charged
against Sick Leave.

The Board interprets “qualifying family members” to include those listed below:

“Qualifying family members” include: spouse, children, parents,
grandparents, grandchildren, brothers, sisters, sons-in-law, daughters-in-
law, uncles, aunts, nieces, or nephews of the employee or employee's
spouse, and others permanently residing in the employee's home.
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he/she shall state, in writing, the nature of the emergency and the number of days
involved.

The Board shall credit to each Unit Member's accrued Sick Leave any Personal
Leave days not used during the school year on a one-to-one basis. This shall
occur upon the conclusion of the school year or upon the retirement of the Unit
Member, whichever first occurs.

The use of what has become known as "dock days" is discouraged except for
extenuating circumstances approved in advance by the Superintendent.

Adoption Leave

1.

2.

Unit Members shall be permitted to convert accrued sick leave to adoption leave
to arrange and complete a child adoption process. Documentation of the expected
number of days required to finalize the adoption process, not to exceed a
maximum of twenty-five (25) days as authorized by the attorneys, court, or
adoption agency, must be presented to the Superintendent prior to commencement
of the leave.

Time needed to bond with the child would be considered as Family Medical Leave

and/or an Unpaid I.eave of Absence.

Funeral Leave

Unit Members shall be allowed a maximum of three (3) days, if needed, for the funeral
of, the funeral arrangement for, and the travel to and from the funeral of any “qualifying
family member.”

1.

The Board interprets “qualifying family member” for Funeral Leave to include:
spouse, children, parents, grandparents, grandchildren, brothers, sisters, sons-in-
law, daughters-in-law, uncles, aunts, nieces, or nephews of the employee or
employee's spouse, and others permanently residing in the employee's home.

Absence may be authorized by the Superintendent for the funeral of persons not

The Funeral Leave provided in this section shall be in addition to the Sick Leave
provisions.

This provision should not be interpreted as an automatic granting of a three- (3)
day leave solely because of the death of any “qualifying family member.” It
should be used only when it is absolutely necessary to be absent from school
because of the funeral, funeral arrangements, or travel to and from the funeral.
Consequently, funerals during vacation periods, holidays, and weekends would
not qualify under this provision.
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Assault Leave

A Unit Member who must be absent due to physical disability resulting from an
unprovoked assault on such Unit Member which occurs in the course of Board
employment, on school grounds, during school hours or where required to be in
attendance at a school-sponsored function shall be eligible for Assault Leave up to sixty
(60) days.

A Unit Member who is granted Assault Leave will be paid his/her full scheduled
compensation for the period of such absence up to a maximum of sixty (60) days.

Unpaid Leaves of Absence

Leaves of Absence may be granted at the discretion of the Board, upon the
recommendation of the Superintendent, and only as provided herein and within the
provisions of the ORC goveming such leaves. Such leaves are without pay or benefits,
except as otherwise noted.

1. Unpaid Leaves of Absence may be granted for the purpose of obtaining additionat
education, for extended educational travel, or other reasons acceptable to the
Board.

2. Application for an Unpaid Leave of Absence or an extension thereof must be

. made in writing to the Superintendent stating the purpose, the period of the leave

or extension, and must be accompanied by certain specified, supporting
statements concerning the need or desirability of said leave or extension.

3. Except where extenuating circumstances negate the basic need for the leave
request, a request for Child Care Leave will be granted so long as the Unit
Member has three (3) years continuous employment in the school system. Unit
Members with less than three (3) years continuous employment in the school
system may be granted Child Care Leave at the discretion of the Superintendent.

4, Scheduled increments, accumulation of additional Sick Leave, adjustments in
salary, and retirement credit are not allowed during Leaves of Absence.

5. Unit Meinbers who 4t ot an Utipaid T.eave must notify the Superintendent of
their intent to return to work or request to extend their leave into a second
academic school year prior to April 1.

6. If a Unit Member on Leave of Absence desires to be reinstated earlier than the
originally designated return date or desires to extend said leave, a written request
must be made to the Superintendent at least sixty (60) calendar days in advance of
the event or such lesser period as is reasonable under the circumstances.

a. The right of reinstatement to duty shall be guaranteed only at the
originally designated date of return.
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b. Reassignment of the Unit Member to duty following a Leave of Absence
shall be upon termination of the leave. The specific position to which the
Unit Member will be assigned shall be determined by the Superintendent.

Any substantial alteration of approved plans or purposes of the leave by the Unit
Member, without the approval of the Board, may be considered as a termination
of the contract of the Unit Member. Rights of the Unit Member under Ohio law
shall prevail.

Upon return to service, the Unit Member will resume the contract status which
he/she held prior to the Leave of Absence.

Court/Agency Duty

In the case of absence from duty in response to a subpoena issued by any competent
federal or state agency, no deduction shall be made from the Unit Member's salary
provided the Unit Member being subpoenaed is not the plaintiff, defendant, or real party
in interest.

1.

The term "subpoena" shall be construed to include any actual court or agency
order to appear in court or before the agency for purposes of: cases in court,
administrative hearing, physical examination, witness and jury duty.

2. Any Unit Member who is a plaintiff, defendant or real party in interest may utilize
Personal Leave until he/she has exhausted his/her annual entitlement, and/or in
the alternative shall be granted unpaid court/agency leave for the purpose of
attending the court/agency proceedings.

Military Leave

Any certificated Unit Member may be granted a Leave of Absence to be included or
otherwise enter military duty and may return to work in the District in accordance with
provisions of law.

1.

———that competent replacement may be obtained.

Requests for Military Leave should be made as far in advance as possible in order

Written application for reinstatement from Military Leave shall be made by the
Unit Member as soon as possible after discharge or release from the military
service for which leave was granted but in no event later than the time prescribed
by law.

Upon evidence of honorable separation from military service and upon written
application for reinstatement to duty, a Unit Member shall be reinstated from
leave at the beginning of the next school semester if such application is made not
less than thirty (30) days prior to the first day of such next school semester;
otherwise, at the beginning of the next school year. If the best interest of the
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school District warrants, the Board may reinstate the Unit Member from leave at
an earlier date as requested by the Unit Member.

Voluntary Medical Leave

Upon request, any certificated Unit Member who is unable to perform satisfactorily the
duties of his/her position because of personal illness or other disability shall be granted a
Leave of Absence without pay for up to two (2) consecutive school years.

1. The application for such Leave of Absence or its renewal must be accompanied
by a statement from the attending physician stating the nature of the illness or
disability and definitely recommending that the Unit Member be placed on
Medical Leave of Absence for a fixed period. The Board, at its expense, may
seek verification of the recommendation by requiring the Unit Member to
undergo any necessary examination in order to verify that the Unit Member is
unable to perform the customary duties and responsibilities of his/her position and

~ that the leave and its duration are necessary. In the event of inconsistent opinions,
a third physician shall examine the Unit Member in order to resoive the conflict of
opinions.

2. Application for reinstatement must be made at least sixty (60) days or such lesser
period as is reasonable in the circumstances, before the expiration of a Leave of
Absence for a personal iliness or other disability. The Unit Member must submit
a written statement from the attending physician certifying that the Unit Member
has been exammed and that he/she is or will be able to resume duties when the
Leave of Absence expires. Upon return the Unit Member shall resume the
contract status held prior to such leave.

3. Termination of a Leave of Absence before its expiration date, if requested in
writing by the Unit Member and accompanied by a statement from the attending
physician recommending return to duty, shall be accepted at the discretion of the
Superintendent and in accord with the needs and interest of the school.

Involuntary Medical Leave

If any Unit Member is unable to perform satisfactorily the duties of his/her position

because of personal illness or other disability, the Superintendent may recommend,
without the request of the Unit Member, an Involuntary Leave of Absence for part of the
school year or the remainder of the school year, and the Board may grant such leave in
accordance with the provision of the law. The Unit Member may request a hearing on
such leave in accordance with the law. Such leave may become effective at the
expiration of any Sick Leave the Unit Member has accumulated.

Sabbatical Leave

Sabbatical Leave is intended to provide individual Unit Members opportunities to extend
their professional competence and effectiveness. Such leave may be granted for study,
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intellectual renewal, or scholarly research. The conditions for which Sabbatical Leave
will be considered are:

1.

The Unit Member should be employed by the Oakwood Schools for five (5) or
more years. .

Sabbatical Leave will be granted for no more than one (1) school year.

The Unit Member shall not be granted pay during the Sabbatical Leave. The Unit
Member shall be granted benefits including health care, dental, drug and life
insurance during the leave, if available from the carrier.

The Unit Member shall not be granted an experience year of advancement for the
year of the Sabbatical Leave.

The leave must be deemed educational and, as such, would be pursued at a
university or other credit-granting institution. Exceptions to this condition may be
granted depending upon the subject arca taught and the nature of the request.

The Unit Member must be willing to enter into a written agreement promising to
return to the District for at least one (1) year at the termination of the leave, and if
he/she fails to do so, the Board shall be entitled to recover the costs of health
benefits and the retirement costs, if any, incurred by the Board for the Unit
Member during the sabbatical. This provision shall not apply when, for health
reasons or other circumstances beyond his/her control, the Unit Member is
incapable of further service. In such case, the Unit Member shall submit to the
Superintendent a written statement from the attending physician.

The Unit Member shall be granted the same or similar position within the District
at the end of the leave.

A Unit Member may purchase retirement credit by contacting the State Teachers
Retirement System. The cost to the Unit Member shall be his/her STRS share of
the salary which the Unit Member would have earned during the leave year, and
the Board shall pay its STRS share of that salary.

10.

Each Sabbatical Leave is subject to the approval of the Superintendent and the

Board of Education.

Application for Leave

a. Application for leave must be tendered to the Superintendent in writing no
later than March 1 of the school year preceeding the requested leave year.

b. The application should indicate:

(1) The anticipated educational benefit of the Sabbatical Leave to the
Unit Member.
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1.

12.

(2) The place of matriculation and projected course work, or specified
plans, to be pursued during the Sabbatical Leave.

(3) The understanding and acceptance of the conditions for such leave.

c. Notification of acceptance or rejection by the Superintendent and the
Board shall be made by June 15.

Upon return to duty, the Unit Member may be required to provide evidence that
the plan was followed.

All restrictions on leaves for professional improvement within the ORC shall
remain applicable.

Family and Medical Leave Act

1.

Unit Members who have been employed by the Board for at least twelve months
and who have completed 1,250 hours of service during the immediately preceding
twelve-month period are eligible for leave under the Family and Medical Leave
Act of 1993 (FMLA) in accordance with its provisions. FMLA leave shall run
concurrently with other designated time off benefits of this Agreement. The
Board may require all certificates which it is permitted to require under the
FMLA. The Board shall utilize a rolling twelve-month period to determine
eligibility. =~ The Board's written FMLA policy explaining the rights and
obligations of the Unit Members and the Board will be made available to Unit
Members upon request.

Special provisions under FMLA exist for the instructional employees with regard
to intermittent leave, reduced leave schedules and leaves near the end of the
school year. Except as has been modified herein, and, then, to the extent the
FMLA allows, the Board reserves the right to exercise all of its options under the
special provisions of the FMLA. '

Sick Leave Bank

1.

PURPOSE

The purpose of the Sick Leave Bank is to provide additional days of sick leave to
employees who experience personal or immediate family member accidental injury,
surgery, serious illness or complications arising from pregnancy or childbirth and have
used all personal sick leave days as well as available sick leave day advances. These
circumstances shall be of a prolonged nature.

2.

PROVISIONS OF ELIGIBILITY

a. All Oakwood City School District employees shall be eligible to be
members of the sick leave bank.
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co-chairperson and one (1) administrator selected by the Superintendent,
who will be co-chairperson and one (1) classified employee selected by
classified employees. Service on this committee is voluntary and without
remuneration. The Sick Leave Bank Committee may ask an independent
physician to volunteer as an advisor to the Sick Leave Bank Committee.

The Sick Leave Bank Committee shall review and approve or deny all
applications to the Sick Leave Baok. The Sick Leave Bank Committee
shall also determine the necessity for additional contributions to the Bank
and shall notify Bank members of the need for said contributions.

The Sick Leave Bank Committee shall be responsible for reporting data
concerning the Sick Leave Bank to the District’s Treasurer.

Decisions of the Sick Leave Bank Committee are final.
The Sick Leave Bank Committee shall review the operation of the Sick

Leave Bank annually, and shall make recommendations, if necessary, for
modifications of the plan to the OTA President and Superintendent.

SICK LEAVE BANK PROCEDURES

Days allotted from the Sick Leave Bank will be paid at 100% of the
member's daily rate of pay.

Allotments from the Sick Leave Bank shall commence on the first day of
absence for which a member has no accumulated sick days; or advanced
days, and shall be renewed, upon request from the member and approval
of the Sick Leave Bank Committee.

Allotments from the Sick Leave Bank will be made only for absences
under a member's normal contract. Allotments will not be made for
absences in programs such as summer school, extended services, or any
other part-time or second position held by a member with a full-time
contract.

€.

Days may not be received from the Sick Leave Bank for absences due to
disabilities, which qualify the member for Workman's Compensations
personal benefits, unless the member has exhausted all such benefits and
his/her own accumulated sick days.

A member may receive a maximum of thirty (30} days per contract year.

POLICY PROCEDURES
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a. In consideration of the benefits of participating in the Sick Leave Bank,
each applicant for membership in the Bank and for benefits from the Bank
shall, as a condition to such application, agree in writing as follows:

"T specifically acknowledge and agree that the granting of days from the
Sick Leave Bank shall be the sole discretion of the Sick Leave Bank
Committee. All decisions of the Sick Leave Bank Committee will be final
and binding and not subject to grievance. I further agree to abide by such
decision and to indemnify and hold harmless the Oakwood City School
District, the Oakwood Teachers Association, the Sick ILeave Bank
Commuittee, and all other agents for any loss they may sustain as a result of
any claim or legal proceeding I may bring agamst any of them with
respect to a decision made by any of them concerning this application.”

b. Application for the Sick Leave Bank days must be made to the Sick Leave
Bank Committee Chairperson.

C. The Sick Leave Bank Committee shall meet and render a written decision
within ten (10) work days of receipt of request.

d. Unused requested days shall be returned to the Sick Leave Bank.

e. The Sick Leave Bank will begin with one (1) day from each contributing
Unit Member. When the fund is depleted below fifty (50) days, each
participant will be assessed one (1) additional day. The Sick Leave Bank
Committee shall be responsible for notifying employees of each
assessment period.

f. Extension of additional days may be applied for in the same manner as
original application up to the thirty (30) days per contract year maximum.

. When an employee donates days to the Bank, he/she agrees to the above
stated rules for administration of the Bank and agrees to abide by the
stated rules.
- -All--decisions -of -the -Siek - Leave-Bank - Committee-shall- be ~final -and— -

binding, and not rsubject to the grievance provisions of the existing
collective bargaining agreement between the Association and the Board.

ARTICLE VH - COMPENSATION AND BENEFITS
A. Base Salary

1. New Unit Members Emploved Beginning With The 2013-2014 School Year

a. The base salary (BA, 0 years), as applied to the salary schedule shall be
$45,000 effective July 1, 2013.
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For Unit Members who begin teaching in Oakwood Schools with the
2013-2014 school year, starting salaries shall be set in accordance with the
new Unit Member’s actual experience up to a maximum of ten (10) years
and other relevant factors, including training record. Administration shall
make the salary range placement and inform the OTA President of the
factors considered as part of this decision. Initial compensation decisions
by the Superintendent and Board are final and not subject to the Grievance
Procedure.

The Salarv Range Placement Chart for Unit Members new to the
Oakwood Schools is found in Appendix D.

Any Unit Member erroneously placed at a higher salary other than
warranted by his/her actual experience, training record, or other relevant
factors shall be paid at this level until the error is rectified, and the Board
will not seek recovery,

Current Unit Members

a. All current, full-time equivalent teachers, including those designated as
Resident Educators by the State of Ohio, shall be compensated at a minimum
of $45,000 effective July 1, 2013.

. The base salary of current Unit Members is defined as the salary earned in the
previous school year.

. Base salary does not include one-time payments (Fixed Annual Incentives) as
defined in Appendix I or compensation for supplemental contracts.

. Any Unit Member erroneously placed at a higher salary other than warranted
by his’her performance evaluation, Master attainment, and/or critical self-
reflection shall be paid at this level until the error is rectified, and the Board
will not seck recovery.

B. Base Salary Advancement

This compensation is cumulative.

1.

Performance Evaluation for Compensation

The components include: 1) the OTES rubric rating, 2) the evaluator’s assessment
of the teacher’s Professional Growth Plan, and 3) the Unit Member’s assessment
of his/her Professional Growth Plan. These components are rated according to an
agreed upon scale with the cumulative score determining the percentage of
increase. See Appendix I for the forms and the compensation matrix.

Critical Self-Reflection
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This is a self-study conducted by the Unit Member in order to enhance his/her
technical practice for the purpose of increasing student achievement. Unit
members have two options for completing a Critical Self-Reflection:

a.

b.

the Oakwood City School District Framework as presented in Appendix I.

a stand-alone option, one in which a separate institution determines the
framework, deadlines, etc., as presented in Appendix I

3. Master or Doctorate Degree Attainment

a.

An official certified transcript shall be presented as evidence of
satisfactory work promptly upon completion of a Master or Doctorate
degree. If the Master or Doctorate degree is earned prior to September 15,
the degree shall be evaluated for salary purposes effective the first day of
the current school year. An official certified transcript must be presented
by November 1 if such credit is to be applied beginning with the first work
day of that school year.

A Master or Doctorate degree earned after September 15 but before
January 15 of the current school year shall be considered for salary
purposes effective Janwary 1 of the current school year. An official
certified transcript must be presented by March 1 if such credit is to be
prorated and applied beginning with January 1 of that school year.

The Superintendent shall allow for late presentations provided that
lateness is due to circumstances beyond the control of the Unit Member.

See Appendix I for the rate of compensation.

Fixed Annual Incentive

This possible compensation is a one-time annual payment and is noncumulative. It is
based upon the collective efforts of all district employees that result in high levels of
student achievement. See Appendix I.

Supplemental Compensation

1. Supplemental Assignments and Salary Schedule

a.

The Supplemental Assignments and Salary Schedule shall appear as
Appendices A & B.

When the need for new positions on Supplemental Assignments arises, the
administrative staff shall consult with the Unit Members in the area
involved to determine responsibilities and time involved in the position.
After such consultation, the Superintendent shall place the position within
the appropriate level,
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STRS Pick-up

Unit Members transferring to the District shall not be credited with
supplemental experience held in other school Districts. Unit Members
changing duty positions, but remaining within the same area, shall not lose
experience credit except when transferring to a head coach's position.

The Board has the right to change job descriptions, fill or not fill positions,
remove positions, add positions, and/or move positions from one level to
another, all subject to oufstanding contract right of incumbents, but not a
subject to appeal per the grievance procedure herein.

Changes to Supplemental Assignments {(Appendix A) may be proposed to
the Superintendent by Unit Members, administrators and the Association
for periodic review.

The Superintendent will announce to the Labor Management Committee
all proposed changes prior to implementation to allow ample time for Unit
Member input. Once changes have been finalized by the Superintendent
they will be reported to the Labor Management Committee and updated
copies of Appendix A will be distributed to all Unit Members.

Other Compensation Schedule (Appendix C)

Appendix C outlines area of additional supplemental compensation that are
subject to negotiation with the Association.

The STRS Pick-Up program that provides a tax deferment of Unit Member contributions
to STRS shall remain in effect for the duration of this Agreement, or until the parties to
this Agreement mutually change the program. The maximum Unit Member contribution
under this program in any given school year shall be the applicable percentage reflected
in ORC 3307.26.

Full-/Part-Time Work

1.

Unit Members working six (6) hours or more per day (student contact time)

(T.hll‘ty (30)1101]1‘301‘ more per Week)shallbeennﬂedtoflﬂlpay and bemefits
accordance with the regular salary schedule. Unit Members working less than
this shall receive pro-rata pay based on a six (6) hour workday, but shall
otherwise receive the full benefits of this Agreement.

It will be the responsibility of each Unit Member to limit the amount of income

sheltered from Federal, State and Local taxation to no more than the maximum

authorized by law. Such member will hold the Board harmless for any loss, costs,
" damages, or penalties which may result the Board's compliance with this Section.
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Severance Pay

1. Unit Members retiring from the District shall be eligible for severance pay,
effective the last day of employment, providing eligibility requirements are met,
as follows:

2. Payment shall be made in one lump sum within eight (8) months after the last day

of employment unless the Unit Member is participating in the 403(b) Special Pay
Plan. Retiring Unit Member shall designate on application within which month
payment is desired. In no case will severance pay be made while the Unit
Member is still receiving regular paychecks.

3. The formula for payment shall be twenty-five percent (25%) of accrued Sick
Leave days up through one hundred fifty (150) days; fifteen percent (15%) of
additional accrued Sick Leave days up through three hundred forty (340) days;
plus thirty-five percent (35%) of all additional accrued Sick Leave days. Such
payment shall be calculated by multiplying the base daily rate, excluding
supplemental pay, of the Unit Member's pay at retirement by the total number of
days or fractional parts thereof as determined by the formula. Payment for Sick
Leave on this basis shall be considered to eliminate all Sick Leave credit accrued
by the Unit Member at that time.

4. If a Unit Member eligible for retirement and with five (5) years of service in this
District is deceased before such retirement, severance pay will be made as though
he/she retired, in accordance with the above formula. An application will be
forwarded by the Treasurer to the estate of the deceased.

Retirement Incentive

Retiring Unit Member satisfying STRS requirements with at least the last five (5) years
of consecutive employment with the Board and who have less than thirty-one (31) years
STRS retirement credit may qualify, as an incentive, for additional severance pay upon
the occurrence of one (1) of the following events:

1. Retirement Credit Based:

A. The first time the Unit Member achieves five (5) years of retirement credit
and is at least sixty (60) years of age.

B. The first time the Unit Member achieves twenty-five (25) years of
retirement credit and is at least fifty-five (55) years and has not yet
reached his/ber 60™ birthday.

C. The first time the Unit Member achieves thirty (30) years of retirement
credit at any age.
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Age Based:

D. The first time the Unit Member achieves fifty-five (55) years of age, and
has completed at least twenty-five (25) years but less than thirty (30) years
of retirement credit.

E. The first time the Unit Member achieves sixty (60) years of age, and has
completed at least five (5) years but less than twenty-five (25) years of
retirement credit.

A year is defined for this article as July 1* to June 30™.

If a Unit Member declines retirement under sections A, B, D, or E, but achieves C
(thirty (30} years of retirement credit at any age) then he/she would be eligible for
the incentive that year,

If a Unit Member achieves thirty (30) years of retirement credit during the term of
this Agreement but declines retirement at that time, the Unit Member shall be
foreclosed from any other additional severance pay incentive that may be
available in accordance with this Article. The additional severance pay shall be
equal to one-half of the Unit Members normal severance pay or $8,000.00,
whichever is more.

The Unit Member must formally submit notice of retirement/resignation in
writing not later than March 1 of the year of retirement and must then retire by no
later than June 30 of that school year. For retirement dates during the academic
year, Unit Members must notify the Board of their intent to retire at lease sixty
(60) days prior to the retirement date. These provisions do not take away from a
Unit Member's eligibility for normal severance pay.

Mileage Reimbursement

Unit Members, who by the nature of their service to the Board, are required to use their
private automobiles as a part of this work, shall be reimbursed in a timely manner at the
rate allowed by IRS per mile for cach mile, or fraction thereof, so driven.

Insurance Benelifs

I.

A group health UHC point of service program will be made available to each Unit
Member. This plan will be described in summary and detail which the Board
shall provide to each Unit Member each October for all current Unit Members
and within ten (10) work days of a new Unit Member's first day of work or as
soon as is reasonably possible. Insurance plan specifications and applicable
premium payments are incorporated in Appendix J.

a. The Board shall contribute 85% of the premium for health insurance and
the Unit Member shall contribute 15% of the premium for health
insurance. If health insurance premium rates increase by 12% or less,
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these contribution percentages shall remain the same as the previous year.
If the rates increase by more than 12% annually, the parties agree to meet
and determine methods to address the increase over 12% by implementing
one or more of the following:

(O Change of benefit levels or co-pays

(2) Carrier changes

(3) Increase the percentage of the premium paid by the Unit Member
(4)  Any other viable cost reduction method

A group dental plan will be made available for Unit Members. Ninety percent
(90%) shall be paid by the Board. The plan specifications are incorporated in a
Memorandum of Understanding included in this Agreement.

A group income protection plan is available. The premium must be paid by the
Unit Member, but payroll deductions may be made. Registration is open at times
determined by the contract company.

The Board shall provide Term Life Insurance in the amount of twenty-five
thousand dollars ($25,000) to each full-time and part-time Unit Member; the
premium to be paid by the Board. The Board shall have ongoing choice of
insurance carrier.

Ohio school employees, including Unit Members, are covered by Ohio Workers'
Compensation laws. Unit Members are insured at school or away from school
when engaged in bona fide work for the Board. They may be compensated for
medical bills and loss of salary resulting from injury, provided they file a claim
with the Treasurer as soon as possible.

Liability insurance coverage will be provided by the Board at no cost to the Unit
Member in accordance with applicable Ohio law.

Unit Members working less than six (6) hours (student contact time) per day, or
its equivalent shall have the Board's group health and dental care costs for their
coverage(s) pro-rated as follows:

a.  Sto 5.9 hours

9 of full-time employee Board costs
b. 4t0 4.9 hours  -.75 of full-time employee Board costs

C. 3 to 3.9 hours

.6 of full-time employee Board costs

d. 1.5 to 2.9 hours

4 of full-time employee Board costs

The Board may select any carrier and/or self-insure the insurance programs
mentioned within this Section at any time, provided that the benefits accorded are
substantially equivalent to the benefits outlined in the Memorandum of
Understanding regarding health & dental insurance included in this Agreement.
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9. The parties shall maintain a joint insurance study committee to evaluate existing
insurance programs and explore alternatives.

K. Payment for Non-Use of Board Provided Family Health Insurance

The Board will provide monthly payments for non-use of Board Provided Family Health
Insurance Coverage to employees who have the ability to be covered under their spouse’s
insurance elsewhere, per the following conditions:

1. Applicable only to full-time employees of the Oakwood City Schools who have
the ability to enroll in their spouse’s health insurance plan, which is not provided
by the Oakwood City Schools.

One of the two following circumstances occurs:

a. A minimum of eight (8) current employees, as of 7/1/2013, who
have Family Health Insurance Coverage through the Oakwood
Schools sign letters of intent to drop this coverage when able and
actoally do so. Payment will be $125.00 per month; or

b. A minimum of fifteen (15) current employees, as of 7/1/2013,
who have Family Health Insurance Coverage through the
Qakwood Schools sign letters of intent to drop this coverage when
able and actually do so. Payment will be $150.00 per month.

Payments will begin the first month after Board provided Family Health Insurance is
terminated. Payments will be made monthly through payroll and are subject to applicable
taxes, but not subject to retirement deductions nor calculated as salary for retirement
purposes.

This benefit is not applicable to any other types of insurance, including dental and life.
The Board has the right to cancel or modify this benefit at any time for any reason.

L. Tuition-Free Attendance

——Children/dependents—of-Unit-Members-employed -prior-to-the-2000-2001--sehool-year -

(June 30, 2000) and living outside the District, may attend Oakwood Schools, by paying
the appropriate rate of tuition.

M. Compensation, Payments and Deductions

1. Pay Period - Unit Members shall receive twenty-six (26) bi-weekly pays over a
twelve- (12) month period.

2. Deduction - Deductions shall be made in accordance with existing payroll policies
and practices and shall not be altered without first consulting the Association.
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Deductions shall be permitted for tax sheltered annuity programs made available
by the Board in accordance with its past practice.

3. Direct Deposit - A Unit Member may designate one (1) to five (5) depositories
and direct automatic payroll deposits to banking and savings institutions and tax
sheltered annuity programs. Direct deposit of paychecks must be for the full
amount of the compensation and the institution(s) to which the deposit is made
must be capable of electronic transfer of funds without cost to the Board. Said
authorization for direct deposit may not be revoked during said year. Requests for
direct deposits and revocation of authorization for direct deposits shall be made in
writing to the Board's Treasurer not later than June 15 preceding the school year
in which the acfion is to occur. New employees are to exercise their option at
time of employment. The Board and its agents shall not be liable for any other
party's errors or omissions caused by the direct payroll deposit procedures.

Tax Sheltered Special Pay Plan

The Board shall develop and implement, where allowed by federal regulations, a tax
sheltered 403(b) Special Pay Plan that allows for the tax sheltering of severance and
special payments. In compliance with IRS rules and regulations, all retiring Unit
Members 55 years of age must participate in this special pay plan upon retirement. In
compliance with IRS rules and regulations, retiring Unit Members under age 55 are not
eligible to participate. Neither the Board nor Unit Members will incur any administrative
cost for this program.

Deferred Compensation Plans
The Board shall implement a 457 Deferred Compensation Plan for use by Unit Members.
IRS Section 125 Flexible Benefit Plan

The Board shall continue to provide each Unit Member the opportunity to participate in
the current IRS Section 125 Flexible Benefit Plan under the same terms and conditions in
effect during the 1995-96 work year.

1. A list of eligible Unit Members shall be maintained by the Director of
Educational Services and the OTA President. Each eligible Unit Member may be
compensated up to a maximum of $600.00 annually for graduate level course
work leading to an initial Master degree in education or the Unit Member’s area
of certification/licensure at an accredited university. Pre-approval by the
Superintendent or designee is recommended to insure that the course(s) is/are
eligible for reimbursement.

2. To be eligible for graduate tuition reimbursement, Unit Members must meet the
following criteria:
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C.

Structure

1.

Committee Scope:

The LPLC will:

Operate as a District committee.
* Become knowledgeable regarding licensing regulations and endorsements.

* Be knowledgeable regarding staff development and school improvement plans
for Oakwood schools.

o Accept and approve Individual Professional Development Plans (IPDP).
e Grant prior approval and final approval for professional development
activities including Continuing Education Units (CEU's) for certificate/license

renewal. :

¢ Determine a recommendation regarding certificate/license renewal.

2. Committee Size:
The LPLC shall consist of seven (7) members including five (5) Unit Members
and two (2) administrators.

3. Committee Selection:
The five (5) Unit Members of the LPLC shall include four (4) elected
representative from the buildings and one (1) representative appointed by the
OTA Executive Committee. The election process shall be administered by the
Oakwood Teachers' Association in accordance with yearly elections. The two (2)
administrators on the LPLC shall be appointed by the Superintendent and shall
include the Director of Educational Services and one (1) building Principal.

4 Committee Term Lengths:
LPLC members will serve four (4) year terms with terms beginning July 1 and
ending June 30. Members shall not succeed themselves on the committee.

5. Filling Committee Vacancies:

Vacancies that occur during terms among the Unit Member representatives will
be filled by recommendation of the OTA President. Administrative vacancies
will be filled by recommendation of the Superintendent.
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6. Committee Chair:

At the first meeting of each school year the members of the LPLC shall elect a
Chairperson.  The Chair shall conduct all LPLC meetings, communicate
information to the members of the LPLC, represent the LPLC at appropriate
meetings, and sign all appropriate records.

7. Committee Recorder:

The Director of Educational Services shall serve as the LPLC Recorder and be
responsible for all record keeping and correspondence.

8. Reimbursement:

Unit Members of the LPLC shall be paid at the curriculum development rate for
all committee meetings which take place outside of contractual work days.

ARTICLE X — PROFESSIONAL DEVELOPMENT COMMITTEE

Two (2) administrators and five (5) Unit Members serve on the Professional Development
Comumittee.

The committee is charged with developing a plan for resource allocation and for determining
procedures that enable staff members to access District resources for professional development.
Committee members serve four (4) year terms. Members shall not succeed themselves on the
committee.

The role of individual committee members is to contribute to the development of the District-
wide professional development vision and to provide accurate information to our colleagues in
their efforts to make plans and access resources for professional development.

Compensation shall be accorded as mentioned in the Supplemental Assignments Index in
Appendix A.

ARTICLE XI-EMPLOYMENT OF RETIRED CERTIFIED PERSONNEL
A. During the term of this Agreement, the Board is authorized to fill any bargaining unit

public school District in Ohio, including Oakwood City Schoel District) subject to
conditions provided below.

B. For purposes of salary schedule placement, a previously retired teacher ("PRT") may be
granted up to a maximum of ten (10) years' service credit upon initial employment.

C. PRTs will be credited with all earned training/education for purposes of salary schedule
placement.
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.

PRTs will be awarded one-year contracts of employment that will automatically expire at
the end of the applicable school year without notice of non-renewal. This provision shall
supersede the renewal and nonrenewal provisions contained in ORC 3319.11.

PRTs may be re-employed from year to year under limitations described in paragraph D.,
above, with Board approval, but shall not be eligible for continuing contract status. This
provision shall supersede the tenure provisions contained in ORC 3319.08 and 3319.11
and the provisions contained in Article IV(G) of this Agreement.

PRTs will begin accruing seniority from the date of rehire, but will start at zero years of
seniority.

PRTs shall not be eligible to participate in a contractual retirement incentive program, if
any, or for severance pay upon separation from employment. This provision shall
supersede the severance pay provisions contained in ORC 124.391 and Article VII(H) of
this Agreement.

PRTs shall be eligible fo participate in the District's hospitalization, dental or other
insurance programs offered to employees.

Prior employment in the District is no guarantec of post-retirement employment or a
particular assignment, if hired. The PRT must participate in the normal District
application procedures. A current employee who retires and intends to return under
provisions of this Article must completely fulfill the provisions of his/her last pre-
retirement individual contract of employment in order to be considered for additional
employment.

Oakwood PRTs will be evaluated under Phase II of the evaluation policy and Mentoring
is not mandated. Non-Oakwood PRTs will be evaluated under Phase I and Mentored.

PRTs shall be OTA members or Fair Share Fee Payers as provided in the Agreement.
PRTs may not participate in Unpaid Extended Leave or Sabbatical Leave.

PRT's shall be entitled to all other contract benefits available to ba,rganung Unit Members

- unless otherwise limited by specific provisions of this Article. -

ARTICLE XII - JOB SHARE PROGRAM

This program shall be voluntary only and each current employee desiring to participate
shall find his/her partner from among current employees.

To be eligible, participants must have completed three (3) years in the Oakwood City
School District, except in unusual circumstances.

Only Unit Members in teaching grades K and departmentalized 4-12 are eligible.

Only two (2) employees may participate per each full-time equivalent position.
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Form

The terms and conditions of employment established herein represent the entire
Agreement of the parties. There are no oral agreements or practices carried forward
during the term of this Agreement. For the entire term of this Agreement, cach party
voluntarily and unqualifiedly waives the right to negotiate, and further, each party agrees
that the other shall not be obligated to bargain collectively with respect to any subject or
matter not specifically referred to or covered in this Agreement.

Effect

In the event any federal or state law conflicts with any provision of this Agreement, the
federal or state law shall prevail and the provision or provisions so affected shall no
longer be operative to the extent they were in conflict with law. Remaining portions of
this Agreement shall continue in full force and effect for the duration of the Agreement.
Any provision made wholly or partially inoperative by this provision shall be subject to
immediate negotiations as provided for elsewhere in this Agreement.

Duration

This Agreement shall become effective July 1, 2013 and shall remain in effect through
June 30, 2016.

In agreement and witness of the foregoing provisions and following appendices
constituting this whole Agreement, officials for the Board and Association do place their
signature this A % day of Tone

FOR THE BOARD: FOR THE ASSOCIATION:

P IDENT: PRES NT: |
B C e O

TREASURER: . PAST PRESIDENT:

L (2L«

¥

WTENDENT: OE Consultanii: .
Vo Q~ Neb, PID k’%a(ﬁ{ L/»@/é’/ﬂmﬁaﬂ
0 T = ]
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2013-2014 SUk

LEVEL |

Boys Lacrosse Club Coach (not district-funded)
Ecology Club Adviscr

EDTV Advisor (Smith & Harman)

Elementary Muse Machine Coordinator (Smith)
Elementary Newspaper Advisor (Harman)
Elementary Schoo! Store Coordinator (Smith)
Elementary Student Tech Team (4)

Engineering Team Advisor

Foreign lLanguage Honor Society Advisor (.5} {2)
French Club Advisor

High School Fall Play Technical Advisor

High School International Club

High School Intervention Coordinator

Jr High Academic Team Advisor

Jr High Lumberjack Leaders Advisor {3)

Jr High National Junior Honor Society Advisor (2)
Mentor Teachers

National Honor Sogiety Advisor

Gutdoor Education Coordinator (.5 per elem. school)

Spanish Club Advisor

LEVEL II
Academic Decathlon
Director of 8th Grade Washington BC Trip
Elementary Chorus Director (2)
Elementary Student Council Advisor (2)
High School Athletic Event Supervisor - Winter
High School Reserve Football Cheer Coach (1)
Junior High Athletic Event Supervisor
Jr High Newspaper Advisor
Jr High Student Council Advisor
Jr High Yearbook Advisor
Modse! UN Advisor (Up to 2}
MNocn Supervision - Elementary (11)

(1 person per aach position)
Nocn Supervigion - Secondary (7)

(1 person per each position)
Pep Band Director
Power of the Pen Advisor
Spring Musical Technical Advisar
High School Student Council Advisor (4}
Weight Roomn Supervisor (3)

LEVEL i

9/JV Basketball Cheer Coach (1)
ACT Prep Course Instructor, OHS (3)
Asst Jr High Cross Country Coach
Asst Jr High Feld Hockey Coach
Asst Jr High Football Coach (2)
Asst Jr High Track Coach (3)

Asst Jr High Wrestling Coach

Asst Music Director

Asst Speech and Debate Coach

APPENDIX A

LEVEL {ll (continued)

Destination lmagination Advisor (2)
High School Athletic Event Supervisor - Fall
Jr High Play Director

JH Baskethail Cheer Coach (1)

JH Football Cheer Coach (1)

High Schoal On-Line Course Facilitator
Oakwood Giving Advisor (1)

PSAT Prep Course Instructor, QHS (2)
SAT Prep Course instructor, OHS (2}
Varsity Footbal Cheer Coach (1)
Varsity Basketball Cheer Coach (1)
Varsity 0" Advisor

LEVEL IV

Asst Boys Tennis Coach

Asst Girls Tennis Coach

Asst Golf Coach

Jr High Baseball Coach

Jr High Boys Basketball Coach (2)
Jr High Cross Country Coach

Jr High Fiekl Hockey Couch

Jr High Football Coach {2)

Jr High Giris Baskethali Coach (2)
Jr High Girls Soccer Coach

Jr High Scftball Coach

Jr High Track Coach

Jr High Volleyball Coach {2)

Jr High Wrestling Coach

Project Support Advisar

Waight Room Ceordinator

LEVEL YV

Asst Baseball Coach (2)

Asst Boys Soccer Coach (2)

Asst Cross Country Coach

Asst Field Hockey Coach (2)

Asst Girls Soccer Coach (2)

Asst Softball Coach (2)

Asst Swim Coach (2)

Asst Track Ceach (3)

Asst Volleyball Coach (1}

Cheerleader Coordinator

Department Chairpersons (+ $50 per teacher}
* Social Studies sEnglish sMath
+ Foreign Language *Science #Fine Arts
* Special Education ePractical Arts »Guidance

Elermnentary RTT Chairperson (2)

High Schaol Fall Play Director

Professional Dev. Committee Members (5)

Technology Integration Support (4)
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LEVEL V]

Acorn Advisor

Asst Boys Basketball Coach (2)

Asst Football Coach (5)

Asst Girls Basketball Coach {2)

Asst Wrestling Coach (2)

Dome Advisor

High School Enrichment Coach (Academic Team)
Orchestra Director

Spring Musical Director (2) {Orchestra and Cast)
Vocal Director

LEVEL VII

Lange School Teacher Leader
Varsity Boys Tennis Coach
Varsity Girls Tennis Coach
Varsity Golf Coach

LEVEL VHE
Varsity Basebali Coach

Varsity Boys Soccer Coach
Varsity Cross Country Coach
Varsity Field Hockey Coach
Varsity Girls Soccer Coach
Varsity Softhall Coach
Varsity Swhn Coach

Varsity Track Coach

Varsity Volleyball Coach

Level 1X

Debate Ccach

High School Attendance Officer
Band Director

Jupior High Athletic Director
Speech Coach

Varsity Boys Basketball Coach
Varsity Football Coach

Varsity Girls Basketball Coach
Varsity Wrestling Coach

LR R R R E R R EEREEREEREEEREEEXNEESE}E]

When a position is divided the total cost may

not exceed the FTE. For exarnple, LEVEL Il - Weight Rm
Supervisar (3) might be split Into 6 positions with each person
paid at .5






APPENDIX B — SUPPLEMENTAL SALLARY SCHEDULE

Supplemental Index 2013-2016
0-4 yrs 5-9yrs 10+ yrs
Level exp exp exp

9 $6,200 $6,850 $7,200
$5,550 $6,100 $6,400

$4,500 $5,000 $5,200
$3,550 $3,900 $4,100
$3,000 $3,300 $3,450
$2,400 $2,600 $2,750
$1,700 $1,850 $1,950
$1,400 $1,550 $1,600

$950 $1,000 $1,050

(RO | U1 OO {00

These salaries will remain in effect for the duration of the contract.
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APPENDIX C - OTHER COMPENSATION SALARY SCHEDULE FOR 2013-2016

Saturday School / A.M.Detention $24.00 per hour
Home Instruction $26.50 per hour
Committees: LPLC, Mentor, *Curriculum $26.50 per hour

Development, *Text Book Selection

*Curriculum Development and Text Book Selection To Be Pre-Approved by
Superintendent

High School Summer School $3,200 for full 6 wk. session;
$1,600 for 3 wk. session

Credit Flex per approved plan and outside contracted day ~ $26.50 per hour

Board-Approved, Overnight Student Trips One (1) day substitute pay

(Without supplemental or other compensation}) per night. One comp day
may be substituted for one
day of substitute pay.

Optional Professional Development Days $100.00 per day

The following supplemental duties are compensated at a rate equivalent to one (1) hour
instruction plus a maximum of one-half (1/2) hour preparation at $26.50 per hour.

Summer and School Year Intervention: Secondary and Elementary

Academic Decathlon Prep
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APPENDIX D - SALARY RANGE PLACEMENT SCHEDULE

Effective July 1, 2013

These schedules are used to determine the base salary for new employees.

B_ac_:he!or'“ (RIS
Yrs.rl.Ex.pler.iehce | Mlnlmum T Maxrmum
0 $45,000
1-2 $45,900 $47,754
3-4 $47,754 $49,684
5-6 $49,684 $51,691
7-8 $51,691 $53,779
9-10 $53,779 $55,952
Master B
Vrs Experience | Minimum | Wiaximum
0 $46,500
1-2 $47,895 $50,812
3-4 $50,812 $53,906
5-6 $53,906 $57,189
9-10 $60,672 $64,367
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APPENDIX E — TEACHER INDUCTION PROGRAM

Definitions

For purposes of this Agreement, the pertinent terms shall be defined as follows:

1.

Mentor - A Unit Member who will provide formative assistance to another Unit
Member.

Resident Educator — A Unit Member working under a Resident Educator license.

New But Experienced Teacher INEXT) - A Unit Member who is new to the district and
is working under a Professional Teaching license. Participation by this Unit Member
shall not be required.

Formative Assistance - Assistance designed to meet the unique needs of the Unit
Member. This can focus on, but is not limited to:

Qrientation

o op

Communication with colleagues and community

Acquisition of knowledge about the school curriculum

a o

Strategies for implementing curriculum
Instructional resources
Assistance with management tasks

Assistance to improve instructional skills

B @ e o

Assistance to improve classroom. management.

Mentor Committee

1.

The Mentor Committee shall be comprised of up to five (5) Unit Members and up to two
(2) administrators. The Unit Members shall be appointed by the Association President
and shall include one (1) representative from each building. Terms for each appointed
committee member shall be three (3) years. Members shall not succeed themselves on

—the-committee.— The-Superintendent shall-appoint-the administraters-on-the committee, — o

The Mentor Committee shall monitor the procedures and guidelines for the program and
shall act as a screening committee for selecting Unit Members to serve as Mentors.

Mentor Committee members shall be paid at the curriculum development rate for all
actual and necessary committee work performed outside of the workday as defined in
Article IV.

All recommendations of the committee shall be subject to final approval of the
Superintendent.

Selection Criteria for Mentor Teachers
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Unless waived by the Superintendent, each Mentor shall have a minimum of five (5)
consecutive years of teaching experience in the District.

The applicant, if possible, shall currently be teaching in the same area of
certification/licensure as the Resident Educator.

When making Mentor Teaching assignments, the committee shall take into
consideration multiple qualifications, including, but not limited to skills and abilities,
overall performance, length of service within the District and perceived ability to meet
the needs of the Resident Educator.

All Mentors and Resident Educators will be required to attend scheduled
Mentor/Resident Educator meeting(s).

Responsibilities/Conditions

1.

The Mentor, in concert with the Resident Educator, shall develop a formative assistance
plan for the Resident Educator. Such a plan shall be individualized and be consistent
with the program established by the committee. This may include at least three (3)
observations of the Resident Educator and coaching when appropriate. Arrangements
will be made for substitutes when appropriate.

The formative assistance plan mutually developed by the Mentor and Resident Educator
shall be developed or utilized as outlined in the definition of formative assistance in A.4.

If either the Mentor or the Resident Educator believes that the individualized plan is not
working satisfactorily, or will not work because of differences between the two (2)
individuals, either may request the committee to appoint another Mentor. The
committee shall be free to grant or deny this request subject to the final approval of the
Superintendent. The committee may also decide to change a Mentor arrangement. Any
change in the individualized plan caused by the assignment of a new Mentor shall be
subject to the approval of the committee and the Superintendent.

The Mentor shall not be required to participate in any evaluation procedure of the
District as it relates to the Resident Educator.

The program length is for a péﬁod of one (1) full school year or its equivalent, unless
additional time is requested by the Resident Educator.

Without regard to the Resident Educators perfbrmance in the program, the Board shall
certify the completion of the entry-year program.

Due to the importance of the Mentor/Resident Educator relationship, it is recommended
that no more than one (1) Resident Educator be assigned to a full-time Unit Member
who serves as a Mentor. Compensation shall be accorded as mentioned in the Extra
Curricular Assignment Index.
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8. Mentor Unit Members shall keep a record of time spent on the program and submit same
to the program committee at the end of the school year.

Program Review/Revisions

Mentor Unit Members and Resident Educators shall meet prior to the end of the school year to
assess and evaluate the program. Recommendations shall be made known to the Association
President and the Superintendent no later than June 30 and may be presented in wrifing if
mutually agreed to by the members of the committee.

The Association President and Superintendent, or designee, shall meet to discuss the
recommendations and how they will affect the components and the implementation of the

program.
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APPENDIX F - TEACHER EVALUATION FORMS

Professional Growth Plan
Improvement Plan Notification
Professional Improvement Plan
Post-observation Conference

Final Summative Rating
Professional Growth Plan evaluation

Professional Improvement Plan evaluation
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Professional Growth Plan

OTES Rubric Indicator:

Goal Statement:

Rakionale: (speeitc reasons veu sefkoled this gaall

Evidance Indicatars:

Evaluator Signature Date Teacher Signature Datg

D Uity Boocls BT




Professional Improvement Plan Notification

Wiitten improvement plans ate to e developed in the clreumstances when an sgucator makes below
expected Beaderic growth with hisher students ANDAOR receives an gverail ineffestive rating of an
ineffective fating on any of the components of the OTES system. The putpose of the improvement planis
to identity speciiic deticiancies in performance ang feater g:omﬂ through professional development and
rargeled support. It somective sctions sre nat made wilhin the fime &5 specilied in the improvement plan,

& recopimendation may be made for dismissal of 10 eoriioue o the plen,

NAIEL o meeeeeemronne SRIOONE s
Grade Level/Subject:
BvaluatOr: .. School Year:

Oate of Notification: . e e e A A

K spam mtm ;ﬁmﬁﬁa a mimase for fha ma:.i*mr %zeﬂg refamd @:zr a Pr{:ées.ﬁs | Frof
200 iz relerence 1 the feecher & Sunmméve Evsigation

Evaluator's Bignatute | | pate

Teacher's Signature | ' Date

Tyt Sy B
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MName:

Post-Observation Conference Form

- Schoaol:

Grade Level: ___  Subject:

Evaluator:

- Date: Observation 1 [] 23 3[]

OTES Rubric Indicator:

Self-Analysis Question:

Evidence from Script: (keys

points discussed}

Shkreocd Gy Schonls SEENE
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Post-Observation Conference Form

OTES Rubric Indicator:

Self-Analysis Question:

Evidence {rom Script: (ke

ys points discussed)

Teacher Comments:

Observation

Rating

o i B

| "Eﬁaiuainf'-ﬁigné{u

re Date Teacher Signature Date
Thilercnod Gy Schuohs SRR










APPENDIX H — APPLICATION FOR JOB-SHARING

Dates — program implementation

Teachers Requesting “Job-Sharing” Arrangements

Name Name

Address Address

Phone Phone

Percentage of School Day Percentage of School Day
Current Assignment Current Assignment
Signature Signature

Please respond to the following and attach document to this cover page.

Give a brief background of the current position for which you would like to Job-Share.
2. How will this position change as a result of Job-Sharing.

Both partners are responsible for professional development, open house activities, related
staff functions and communication and collaboration between the partners and with staff.
Exceptions to building level meetings will be at the discretion of the administration. How
will other responsibilities be divided? Be sure to include information about students
(including special needs students), schedules, duties, curriculum extended time (if
applicable).

4. How will the benefit package be divided? Include information about sick days, personal
days, and medical, dental, and life insurance.

5 What-will- the educational-benefits-be-for-the-students; the District,-and-the-teachers-who——————————————

are Job-Sharing?

Turn this application in to the Superintendent after reviewing with your Principal between
December 1 and January 15.

Approved:

Principal Location Date

Approved:
Superintendent Date
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APPENDIX 1 - COMPENSATION INFORMATION

FIXED ANNUAL INCENTIVES (available annually, not added to a unit member’s base salary}

$375 — for an Overall Grade of A as reported on the State Report Card in the fall of each
school year, paid during that same school year

$375 - for a median ACT score in the top 1% of all Ohio public school districts, reported
in the fall of each school year, paid during that same school year

BASE SATLARY INCREASES

OTES based evaluation score calculation and scale for compensation
2013-2014 School year

Evaluation Cycle Ratings

Accomplished Proficient Developing Incffective Complete Process

£

166-150 T P T 109-80 Ieés Hrun 50
OTES : _ i
Evaluation ProEcient i . Devcloping
Rating ; L 2
+05% 8% 1.35% 15% 1%
BASE INCHEASE
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2014 2015 and 2015 — 2016 School years

Evaluation Cycle Ratings: Danielson Framework
[AVG Domeinl + AVG.Domuinl +
i ™ T ™

Camplese Peoatis
T AT

o

AVG, Domain3 + AVG. Domain 4}

k3

Evaluator's PGP Rating

122108 107-80

Tranicison
Exaluation

Praficient . DEVel_t:)p-lng R i
Ruting -

+ §.5% 15% 225% LE% D%
BASE INCREARE

Taidatson Franoesed Roviaal 95003

Attainment of any Master/Doctorate degree
Elementary
$1500 for any content area
$1000 for non-content area (ed leadership, guidance, administration, etc.)
Secondary
$1500 for your content area
$1000 for non-content area (ed leadership, guidance, administration, etc.)

Completion of Critical Self-reflection
$1500

Oakwood City School District’s Critical Self-reflection Process

Requirements and Compensation:

e Unit members may complete a Critical Self-reflection once every three years

e Unit members who complete a Critical Self-reflection increase their base salary by $1,500
Deadlines

1. To receive the full compensation of $1500, effective the first day of the 2014-15 school
year, a unit member must submit:
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= the proposal to and receive approval from his/her principal by October 15, 2013;
¢ the final version of his/her Critical Self-reflection in a meeting with his/her
principal by October 15, 2014.

. To receive partial compensation of $750 on the base salary, effective January 1, 2015, a
unit member must submit:
¢ the proposal to and receive approval from his/her principal by January 25, 2014;
» the final version of his/her Critical Self-reflection in a meeting with his/her
principal by January 25, 2015.
The remaining $750 will be added to the base salary at the beginning of the 2015-16
school year. ‘

. To receive the full compensation of $1500, effective the first day of the 2015-16 school
year, a unit member must submit:
» the proposal to and receive approval from his/her principal by October 15, 2014;
s the final version of his/her Critical Self-reflection in a meeting with his/her
principal by October 15, 2015.

. To receive partial compensation of $750 on the base salary, effective January 1, 2016, a
unit member must submit:
» the proposal to and receive approval from his/her principal by January 25, 2015;
¢ the final version of his/her Critical Self-reflection in a meeting with his/her
principal by January 25, 2016.
The remaining $750 will be added to the base salary at the beginning of the 2016-17
school year.

. To receive the full compensation of $1500, effective the first day of the 2016-17 school
year, a unit member must submit:
e the proposal to and receive approval from his/her principal by October 15, 2015;
o the final version of his/her Critical Self-reflection in a meeting with his/her
principal by October 15, 2016.

. To receive partial compensation of $750 on the base salary, effective January 1, 2017, a
unit member must submit;

e the proposal to and receive approval from his/her principal by January 25, 2016;
o the final version of his/her Critical Self-reflection in a meeting with his/her
principal by January 25, 2017.
The remaining $750 will be added to the basc salary at the beginning of the 2017-18
school year.
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Process
Teachers have two options for completing a Critical Self-reflection:

a. follow the Oakwood City School District Framework, requires principal
approval of proposal

b. complete a stand-alone option (one in which a separate institution determines
the framework, deadlines, etc.)

A. The Oakwood City School District Framework

Requirements of the Critical Self-reflection

o Teacher directed
» Must align with one or more of the following:
o Mission and vision
o District goals
o Building goals
o Teacher’s goals and Professional Growth Plan
« Enhances technical practice for the purpose of increasing student achievement
o Provides a meaningful growth experience
¢ Includes ongoing communication with the teacher’s principal

Proposal Components and Methodology

The proposal is a written document which describes a teacher’s intended study, what the
teacher hopes to learn from the study, and outlines methodology.
1. Context / Rationale
e What led up to this process?
s Why did you choose to complete this particular self-reflection project?
» How will student achievement be enhanced?

2. Process / Action Plan
o In what types of experiences will you engage? Be as detailed as

possible; see Choice Board below.
» What kind of data will you collect and how will you collect it?
» When will you complete the steps? Include a timeline.

Choice Board for potential experiences:

o FEnhance technical practice in a specific indicator or
domain

Examine a leadership role

Develop a new program

Conduct an action research project

Develop effective instructional strategies

» Other as approved 7




3. Evidence / Product
e How will you document your work?
¢ What will you use to illustrate/support your experience?
e What student artifacts or work samples will be collected?
e Your product needs to demonstrate your investment in the process.

Choice Board for IHlustrating one’s reflection on the experience

e Video

Presentation or production
Paper

Project

Portfolio

Demonstration

Other as approved

4. Reflection / Action
e What did you learn from this experience?
o What will change as a result of what you learned?
o What will you do with this experience going forward?
« How did your students benefit, or how will they, as a result of this
experience?

. Stand-Alone Critical Self-reflections (faculty members will follow the submission timelines
of the self-reflection. options listed below; the district will compensate teachers when they
successfully submit their work)

National Board Certification or Renewal

Master Teacher Portfolio

District’s Original Performance Compensation Modules
Resident Educator program including a final written reflection
Lead Teacher Certification
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BENEFITS

Types of Coverage Network Bensfits Non-Network Benefits
Endoscopy

For Preventive Scople Procedures, refer to the

Freventive Cara Services category.

Skilled Nursing Facility / Inpatien! Rehabilitation Facility Services

Benefils are limited as follows: 0% * 0% after Deductible has been miet
300 days per year, Facllity Services are iimited to . - .
120 days per Incident.

Surgery - Outpatiant

§0% atter Deductibla has been met
Therapeutic Services : _
100%
Transplantation SBorvices :
) * BO% * Mon-MNatwork Bonetlts are not avallabis
For Network Benefits, services must be recaived at
) a Desighated Facility,
Urgent Care Cantaer Setvices :
100% after you pay a $35 Copayment per visit 80% afler Deductible has been mat

In addition 1o the visit Gopayment, the applicable Cepayment and any Deductible/Coinsurance appliss when these services are done! Pharrmaceutical
Product

Vision Examinadions ‘ - Lo
Beneflis are limited as follows: 100% gfter you pay a $20 Gopayment par visit Non-Network Benefits are not availahle
1 exam every year :

WMEDICAL E){CLUSIONS

ac, thosa which ave exdudad or llivited, and ofher terms and conditions o coverags

mmramvaMImnwWMﬂmMmmmm) art, nuse, danos, Mwwmmdﬂmmsmmmmmmm
Conplamestary and Altsmafive Madicne (NCGAM) of 16e National Instiurtes of Health, THS exdusion does not apply © Chircpractic Treedment and eslecpal i care for which Berefits ave provickd as descdbed In the
5P

Dental care iwhich Inducies dacdal Xrays, supiles and epoliances and ell associahed Bxpensas, inding iors and enesthets). msmmmmmymwmtmmmmm
extmactions ang nonsurgical elimination of ord infection) requined for the divect troafrrent of a rmedical wﬂﬁm!wmmasmwemm Plen za descrioad in the S, Demtal care that Is regquirad to
{reat 1he effecls of a medical pondition, but that iz rot nacossary o dirostly troat the modical oondétion, s cotuded. Bxarrples includs femert of dents] cardes resuliing from dry routh diter ragistion tregnort oreg
resudt of mmedicaion, Brdodaniics, pariadonial surgery & testonative trestent are excluded Dingnosts or trestment of o related 10 the beoth, janbones of gurvs, Bxavrples indude; edrection {iruding wistom teeth),
restoration, and replacerment of Teetty; meckzal or sugical Bestnmnt of <antal congitions; &0 sanvicos to inprove deckal dinical autcommes, Tre exdtilon coss nit apply 1o aottientalrefated dental senicesTorwhich
Beredfits sy proviced as desoribed urmnc—;m Services—Ancidenial Crly In he SPD DQ!‘H irgiants, mgmswmmmwnm Ths@wiusondoesrdawiywacddart-réaedm
mmwkjamgﬁssm orvided s desrvibed e Dents! Bendces— Aacident Crly inthe SPD. Dexal beaces furthodoriios). Corganital Anoral s“mmrﬁmn o deft sl

evices, 3

Danwuﬂeﬁmﬂlaﬂlymsafdymsrbdfsdpammm sporte-nelated adiviies. Orinolic appliancss that stralphien o re-shape a body pert, Beayrpiea indute foct othtics, o'anial ben:irgmdmwas
of braoes, induding ower-lhe-counler orthotis bracsa. The Tollosing iterre &re exduded, evensif priesaribed by a Prysidan: Bood pressure cuUf/monilc; enrests alamm; hoims coagulation fesiing equipment; mneera‘ﬂe
eterred cefibrfiaton, trusses; ulasoric reledizons; s veriricedar aslel derdoss, Mwmmmalnmmwmfummmmmaﬂ

pros:hehca Cralq:pﬁmlcrmrg mrwmwmmnmmmdnmmmmmamm Prosthstic davicas. 'ﬂlsadtxsb-:cknsrﬂepﬁymbmm

) s and g forwhich Eecefits are providad aa described unck Beoorsinadives Procedree in the SFD.

S

“The exciusions Visted below 2y to the mecical portien of the Flan only. Prestripbion Dng coverage s el wrngter the medical plen becaise 1t is & separaie berefit. Coveraga rray be avallable Lrger the
Presaiption Cnug porlion of 1he Plan, Seé 1hs SFD o toverge detals and exdiusions.

Pronctiption s for aulpationt Lse ihat e filod by a préstriplion onder of wefill. Self-injaciebin mecications, This exchusion ches rot apply 1o madicaiions which, AU 10 thelr charactedstics (as delermine by
UhitedHonltheers), st iyplealty ba administand ar dioclly supendsed by & quditied provider o licersedioexdified hesstiy professional in an outpalient seling. NorHnjeslzble medicaions givenina thuucﬂs dfice.
Tris exclusion thes not apoly o novdifecisbie edicalions 1hal era reguired in anSmamenoy aid consumed inihs Prysidans difon. Overibe-tountor dogs and freeimarts. Grosth rormmone
Srpanimenk o irvesipatons) or Lnprowen Senices
mpa;rrmﬂmkm}mmmmwmsmzmm%@wiommamhmmmwmﬁmmﬁlemﬂ@m%amm
ireairerts, devices or pranTecologiosl regfirens ane he ooly avallabie trestment options for your condition. This excfusion dees not apply to Covered Healih Sendoes provided duning a cfinicad trial forwhich Banelits arg:

a5 reanribed wder Clitfed Trials in ths S0,

Foutine fot care. Exanples indude the citiing o removal of coms and caliuses, Tris exdlusion does rot apply to preventiva Toct carefor Covered Persons with tiahstes for which Benelis mre provided as descibed
Lreker Diabetes Sarvioss i ihe 810 orwhenmeeded for savare systerrit dissase. CUing o removal of coms end Calluses, Nalt ifmiming, cutting, or debriding. Hygienic and preventive meirtenance foct care; mdother
m:&sﬁmmmmwmmmmm Iniury or synplominvelving the feot. Exarrpies inchude: cleaning and soaldr the feet: apoiving sidn cresms in omder o praintain sidn tone, THE-—

exdus}undmxrd \-F-Eortcaefcr Phrsmswmarea ik of DBLFClogia or Vascular fsoase: prising HOM Cieemses SLOh As diabeles. Treefrrent of Tatfoet Shoes (stardard or custod IHs

M’G&ﬂ B ofien and B Tent
Prescited of nor-praseribed rrecical supplies and deposstie supphies. Banples Idude eesio siocddngs, mmmaﬁmaumwmmmmwmlmmmn

- Disposatin supplies necessary for the effactive use of Thabls Medcal Buipmsat for which Berslils a5 provided as describect under Durable Medical Equipmat In te SPD.

. Tibetic supdios for which Berefiis s provided a8 deanihed undar Dibees Services intha SPO.

- Ostormy bexys and refated suppites forwhich Bensfits are providad as desaribed under Cetory Suppies inthe SPD.
Tw(rgs,m&dmugi,wmadusarﬁnm{e:a:g:mi-mtmdw.mmdsemidW&WWD@&M@E}JMMWMM%M@WW@!W&M
mﬁmwmm 0 misss, mRicous bredags o goss neglent and decdararts, fiters, ubricarts, tepe, sppliarcs dears, adneshve, ackieehve Femover of cther iterms 1t are rick speciiically

irta 5

Mrgar Hewdin / Sedatenos Abuse
Iretient, trterediate or cipationt ceve services thaf were ol pre-autharizect by the Mentsl MeaithySubstanoe Abuss (MHISA) Adkrinistrator; Sendces performed incomnection with congititns et dassified intha
current edition of the American Fsvchiatric Assodatior's Disonastic and Statlsticat Marual of Werte! Disorderns.

Mertal Health Sevoss and Substenoe Abuse Senvices thet exierd beyord the period necessary for short-term @valuation, dingrosis, freatmert, or orisls intervertion. Mental Heallh Services as raatment for insosria,
aed viher Slesp disoriars, nevrdogical disorders ard ofher discrdars with 2 keown plysical basts, Treatment for conduct and Inpuise cortral disoriers, personafly disordiars, peraphillss (seas batador that is
ronsickaned dewviant of abnonmd]) and cher Mentel linesses that will not substentially Ttprove bayond the cumart leved of functioning, or et are not subjact to favoreble modfication or renegenent acordny to
prevading naticnal stardands of dinical pradios, mwmmwmmw&;&mﬁmmm Servicas Uiling srethadons, LA AM (T-AlpharAsetyi-vietnagdl), Cydazadne, o thalr
stpivaderis as mEtaencs etmert for dog addiclion. Treatrest proviced In oorveclion with imvoluntaty’ commtments, police tsfertions and othar sivlar amanoamanls uress adfionzad by e ey
Hoallivi rlaros Abusa Adviristralor. Residerfial treatment sendoes. Routina Les of peychelogical testing wilhout epacific autharizafion; pestord counssling, Senvioes o sipplies for tha dagnoss or resinenl o
Wertal Winess, alodollorn o subslaros s ook T, InBs lﬁmﬁiﬂ]u:t;mdﬁ'ﬂ Mentad HoaihySubstaroe Ahuse Adminisheton, hibcally do mdresut irauicnrmes dermorsirably batler T other aveilatis
:reanmdkwrnmsﬁﬁfaelﬁmdmeuﬂmmafad@ o ex0 ok consisiont wil

Page 3 of 4

77







. . YOUR BENEFITS
UnitedHealthcare

A UnitedHeaith Group Company

Senefit Summary

Outpatient Prescription Drug

_ASQ
Cakwood
10/25%/45 Plan 0F5 Modifiec

r Gopayment andfr Cinsurane is determined y the tier o which the Presoription Drug st M ement Commitiee has

assigned the Prescription Drug. All Prescription Drug Products on the Prescription Drug List are assigned to Tier 1, Tier 2 or Tier 3.
Find individualized information on your benefit coverage, determine tier siatus, check the status of claims and search for network

sharmacies by logging on to www.myuhe.com® or calling Customer Care at the telephone number on the back of your D card. -

Individuat Deductible No Deductible
Family Peductible No Deductible

Individual Out-of-Pocket Maximum No Out-of-Pockst Drug Maximum
Family Qut-of-Pocket Maximum No Qui-of-Pocket Drig Maximum

This summary of Benefits is intended only to highlight your Benefits for Prescription Drugs and should not be relied upon fo
determine coverage. Your plan may not cover all of your Prescription Drug exPenses. Piease refer to the Prescription Drug sectlon
of the Summary Plan Description (SPD; for a comfpiete listing of services, limitations, exclusions and a description of ail the terms
and conditions of coverage. If this description conflicts in any way with the Prescription Drug section of the SPD, the Prescription
Drug section of SPD shall prevall.

SFXPPOF507
Hem# Rev. Date
KHOK-KXRX 0908

Page { of 6
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Network & Non-Netwark Network
Tier 1 $10 $20
Tier 2 25% - $15 minimum up to $35 maximum 25% - $30 minimum up to $70 maximum
Tier 3 545 $o0 '
Diabetic Supplies : 20% 20%

* Only certain Prescription Drug Products are availabie through mail order; please visit www.myuhc.com or call Customer Care at
the télephone number on the back of your ID card for more information,

Page Z2of 6
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You are responsible for paying the lower of the applicable Copayment and/or Coinsurance or the retail Nefwork Pharmasy's Usual ¢
Custamary Charge, or the lower of the applicable Copayment and/or Coinsurance of the mall order Network Pharmacy's
Prescription Drug Cost,

iFor a single Copayment and/or Coinsurance, you may receive a Prescription Drug Product up to the stated supply limit. Some
producis are subject o additional supply limits. ‘

Speclalty Prescription Drug Products supply limits are as written by the provider, up fo a consacutive 31-day supply of the Spaoialty
Presoription Drug Product, uniess adjusted based on the drug manufacturer's packaging size, or based on supply limits. Supply
limits apply to Specialty Prescription Drug Products whether obtaihed at a retail pharmacy or through a maif order pharmacy.

Some Prescription Drug or Pharmaceutical Products for which Benefits are deseribed under the Prescription Drug section of the
Summary Plan Description {SPD) are subject to step therapy requirements. This means that in order to receive Benefits for such
frescrsptlon Drug or Pharmaceutical Products you are required to Use a different Prescription Drug{s) or Pharmaceutical Product(s)
irst.

Also hete that some Prescription Drug Products redulre that you notify us in advance o determine whether the Prescription Drug
Product meets the definition of a Covered Health Service and is not Exparimental, Investigational or Unproven.

It you require certain Prescription Drugs, we may direct you to a Designated Pharmacy with whom we have an arrangement to
%rov;de thase Prescription Drugs. If you are directed to a Designated Pharmacy and you choose not to obtain your Prescription
rug from the Desighated Pharmacy, no Benefit will be paid for that Prescription Drug Product,

Page 3of 6
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HARMACY EXCLUSIONS

Exciusibn coa Ite in the SPD app] also o this Prscrition r ecin. th adltion, the followig excision app{y:

P g Y.

Coverage for Preseription Drugs for the amount dispensed (days' supply or quantity imit) which exceeds the supply limit.
[Prescription Drugs dispensed outside the United States, except as required for Emergency ireatment.]
Drugs which are prescribed, dispensed or intendad for use during an Inpatient Stay,
Experimental, investigational or Unproven Services and medleations; medications used for ax erimental indicatiohs and/or
dosage regimens defermined o be experimental, investigational or unproven, unless UnitedHealthcare and the [Employer
Lagal Name] have agreed to cover.
Prascription Drugs furnished by the loca), state or federal gevernment. Any Preseription Diug to the extent payment or benefits
are provided or available from the local, state or federal government (for example, Medicare) whether of not payment or
benefits are received, except as olherwise provided by law,
Presocription Druge for any condition, Injury, Sickness or merdal iilness arising out of, or In the course of, employment for which
benefits are available under any workers' compensation law or other similar laws, whether or not a claim for such benefils is
made or payment or benefits are received.
Any product dispensed for the purpose of appetite suppression or weight loss.
A Pharmaceutical Product for which Benefits are provided In the Summary Plan Description (SPD)}. [This exciusion does not
apply to Depo Provera and other injectable drugs used for contraception.] [This exchision does nat apply to immunizations
administered in a [Network] [,] [non-Network] [Network or non-Network] [or] [a Designated] Pharmacyf
Durable Medica! Equipmant, Prescribed and non-prescribed outpatient supplles, other than the diabetic supplies and inhaler
spacers specifically stated as covered.
Gieneral vitamins, except the following which require a Prescription Crder or Refil: prenatal vitaming, vitaming with fluorids, and
single entity vitamins.
Unit dose packaging of Preseription Drugs.
Medications used for cosmetic purposes.
Prescription Drugs, including New Prescription Drugs or new dosage forms, that [Employer Legal Name] determine do not meet
the definition of a Covered Health Service,
[Prascription Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or destroyed.]
[Prescription Drugs when prescribed to treat infertility.}
{Prescription Drugs when prescribed {o prevent conception, including, but not limited to, oral contraceptives, diaphragms, Depo
Provera and other injectable drugs used for contraception.]
Prescription Drugs for smoking cessation.
[grescrlpﬂon Drugs not included on Tier-1{,] [or} [Tiec-2]L] [or] {Tier-3][] {or] [Tier-4] of the Preseription Drug List at the time the

rescription Order or Refill is dispensead.]
[Compounded drugs that do not contain at [east one ingredient that has been aﬁproved by the U.S. Food and Drug
Administration and requires a Prescription Order or Refill. Compounded drugs that are available as a simitar commercially
available Prescription Drug. iOomp{mnded drugs that contain at least one ingredient that requires a Prescription Order or Hefill
are assigned fo Tier-[2] [3] [41).] [Any prascription medication that must be compounded into its finai form by the dispensing
pharmacist, Physician, or other health care provider.]
Drugs avajlable over-the-counter that do not require a Prescription Order or Refill by federal or state law before being
dispensed, unless the Plan Adminisirator has designated the over-the-counter medication as eligible for coverage as fit were a
Prescription Drug and it is obtained with a Prescriptions Order or Refiil from a Physician. Prescription Drugs that are available in
over-the-counter form or comprised of components that are available in over-the-courter form or equivalent. Certain
Prescription Drugs that the Plan Administrator has determined aro Therapeutically Equivalent fo an over-the-counter drug.
Such determinalions may be made up to six imes during a calendar year, and the Plan Administrator may decide at any time to
reinstate Benefits for a Prescriptiont Drug that was previously excluded under this provision.
New Prascription Drugs and/or new dosage forms until the date they are assigned to a lier by our Presoripfion Drug List

Marnagemeni Commiliee.

[Growth hormone therapy.] [Growth hormone for children with famifial short stature (short stature based upon heredity and not
caused by a diagnosed medical condition}.]

[Any oral non-sedating antihistamine or aptihistamine-decongestant combination.]
[Any medication that is used for the treatment of erectile dysfunction or sexual dysfunction.]

A parficular Therapeutic Class or Therapeutic Classes. Please access www.myuhc.com through the Internet or call Customer
Care aéctihe tslephone number on your ID card for information on which Therapeutic CGlass or therapsuiic Classes are
excluded.

{Prescription Drugs when prescrbed as sleep aids.]
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PHARMACY EXCLUSIONS

sy e et v

- A Prescription Drug that sontains (an) active ingredicnt(s) available in and Therapeutically Equivalent fo another covered
Prascription Drug.

+ A Prescription Drug that contains (an) active ingredient(s) which is {are} a modified varsion of and Therapeutically Equivalent to
ancther covered Prescription Drug.

= A Prescription Drug typically administered by a qualified provider or licensed health professlonal in an outpatient setting [This
exclusion does not apply to Deps Provera and other injectable drugs used for contraception].
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MEMORANDUM OF UNDERSTANDING - DEVELOPING AND TEACHING
DISTANCE LEARNING AND ON-LINE COURSES

The Oakwood City Board of Education (Board) and the Oakwood Teachers Association
(Association) hereby enter into this Memorandum of Understanding.

This Memorandum shall be treated as part of the Agreement between the parties dated July 1,
2013 through June 30, 2016 as if written therein. The terms and conditions of this Memorandum
are as follows:

1. The number of distance learning and on-line courses offered will be subject to the
approval of the Principal and department chairperson.

2. Participation in distance learning and on-line courses will be voluntary on the part of Unit
Members.

3. There will be no reduction in Unit Members due to offering distance learning or on-line
courses.

4. Minimum and maximum student enrollment in distance learning and on-line courses will

be consistent with classroom guidelines.

5. The number of hours of compensation for development of distance learning and on-line
courses will be mutually determined by the Unit Member, Department Chairperson and
Principal.

6. Compensation for distance learning and on-line courses developed for the Board will be at

the curriculum rate of pay.

7. A Unit Member may develop distance learning and/or on-line courses and retain
copyrights in accordance with Board policy. No compensation will be offered.

8. Any Unit Member who teaches a distance learning or on-line course shall be compensated

as follows:

a. If the course is a separate preparation for the Unit Member and taught outside the
school day, the Unit Member shall be compensated at 20% (1/5) of the BA base
for a full credit course and 10% of the BA for a half-credit course.

b. If the course is not a separate preparation for the Unit Member and is taught
outside the school day, the Unit Member shall be compensated at 16.7% (1/6) of
the BA base for a full credit course and 8.34% (1/12) of the BA base for a half-

credit course.

c. If the course is a separate preparation for the Unit Member and is taught during the
school day, as defined in Article IV, G of the Agreement, the Unit Member shall
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be compensated at 3.5% of the BA base for a full credit course and 1.75% for a
half-credit course.

d. If the course is part of the assigned courses, as defined in Article IV, G of the
Agreement, for the Unit Member for that semester or year, no extra compensation
will be provided.

9. The Board and Association will review this Memorandum of Understanding for
modification and renewal after one (1) year of actual implementation of the Memorandum
of Understanding. ‘

All other provisions of the negotiated Agreement between the parties hereto not altered by this
Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Board and Association respective Agents place
and date their signatures.

Oakwood City Schools Oakwood Teachers Association
Mary J. o S‘c,)alﬁé Supenr&g‘ident James/Tane, President

/ a2g/rs ¢ é z% 2
Date Date 4 '
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MEMORANDUM OF UNDERSTANDING — EXPANSION OF JOB SHARE PROGRAM
STUDY

The Oakwood City Board of Education (Board) and the Oakwood Teachers Association (Association)
hereby enter into this Memorandum of Understanding to be effective beginning with the 2011-12 school
year.

This Memorandum shall be treated as part of the Agreement between the parties dated July 1, 2013
through June 30, 2016, as if written therein. The terms and conditions of this Memorandum are as
follows:

a. A Grades 1 -3 Pilot Job Share Program will be available for implementation during the
2013-14, 2014-15, and 2015-16 school years. This pilot is limited to a maximum of two
(2) unit members.

b. At the conclusion of the Grades 1 — 3 Pilot Job Share Program an
Administration/Association committee shall convene to evaluate the effectiveness of the
pilot and make recommendations for modifications, renewal or suspension of the
program.

All other provisions of the negotiated Agreement between the parties hereto not altered by this
Memorandum of Understanding are to remain unchanged.

In agreement and witness to all of the above, the Board and Association respective Agents place and
date their signatures.

Oakwood City Schools Oakwood Teachers Association
RO SIS ﬁ K fom
Mary Jo Sjg:aléo, Superin@nf James/Lane, President

& / A £/A 3 fA 8:/ 3
Date—! Date-
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