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ARTICLE I - RECOGNITION AND BARGAINING PROCESS 

A. Recognition 

The Oakwood Board of Education [''Board"] recognizes the Oakwood Teachers' 
Association ["Association"] affiliated with the Ohio Education Association and the 
National Education Association, as the sole and exclusive collective bargaining 
representative of all certificated teaching personnel employed by the Board, including 
teachers, counselors, psychologists, tutors, speech and hearing specialists, school nurses 
and substitutes serving in excess of sixty (60) consecutive workdays in the same position 
in a given school year, he/she hereafter referred to as Unit Members, except as excluded 
by law. 

Excluded from representation are the Superintendent, Principals, Directors, Assistant 
Principals, administrative assistants, supervisors, occasional substitutes, and managerial 
and confidential employees as defmed in ORC 4117 and all other employees. 

B. Bargaining Process 

1. Negotiations for a successor contract shall begin with a Notice to Negotiate filed 
with the other party to the Agreement and with the State Employment Relations 
Board anytime between ninety (90) and sixty (60) days just prior to the expiration 
date of this Agreement and this bargaining period shall continue until the 
expiration date of this Agreement or until agreement is reached, whichever comes 
sooner. 

a. Meeting dates shall be set by mutual agreement of the parties. 

b. Each party may have a team of up to six (6) persons representing it at the 
bargaining table. 

2. When either party determines that bargaining impasse exists, that party may call 
upon the mediation services of the Federal Mediation and Conciliatory Service 
(FMCS) to assist in resolving the impasse. 

3. Provided at least ninety (90) days have passed since the Notice to Ne otiate was 
- -- e ivere , prov1Clea t s Agreem-ent-h-as-expired,- provi:ded no successor 

Agreement has been ratified, and provided FMCS mediation has been utilized, the 
Association may serve notice and carry out a strike in accordance with ORC 
411 7. The parties agree that this shall serve as their mutually agreed dispute 
resolution procedure and shall supersede the dispute resolution procedure found in 
ORC 4117.14. 

4. Agreement shall be considered reached only upon proper ratification by both the 
Board and the Association of the terms and conditions negotiated. 

5. Offers made and not accepted may be withdrawn at any time without prejudice. 
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ARTICLE II- ASSOCIATION/MANAGEMENT RIGHTS 

A. Association Rights 

Exclusive recognition shall entitle the Association to the following: 

1. Use of designated bulletin boards in teachers' lounges and other bulletin boards 
designated by the building Principal for Association business. 

2. Payroll deduction of membership dues. 

3. Brief announcement at faculty meetings of Association business. 

4. Use of public address system at beginning or end of school day regarding 
· Association meeting times and locations, and reminders of Association deadlines. 

5. General distribution of printed bulletins via staff mail boxes. Distributions shall 
be made by the Association representative or designee. Mail boxes shall not be 
marked or labeled in any fashion. There shall be concurrent distribution of said 
bulletins to the building Principal and Superintendent. 

6. Association spokesperson rights at Board meetings. 

7. Use of school buildings without charge at times when a custodian is normally on 
duty; other times according to regulations promulgated by the Board. 

8. Use of Board-owned copying machines, provided such machines shall be 
operated by Unit Members at times which do not interfere with their normal 
teaching duties and provided further that all costs of paper and materials used 
shall be paid by the Association unless waived by the Superintendent. 

9. Fair Share Fee: 

a. Payroll Deductions: The Board shall deduct from the pay of Unit 
Members who elect not to become or to remain members of the 
Association, a fair share fee for the Association's representation of such 
non-members during the terms of this Agreement. The Association shall 
provide to the Treasurer a list of names of those Unit Members requiring 
fair share deductions on or before September 30 of each work year. 

b. Notification: Notice of the amount of the annual fair share fee, not to 
exceed 100% of the unified dues of the Association, shall be transmitted 
by the Association to the Treasurer of the Board on or about September 30 
of each year during the term of this Agreement for the purpose of 
determining the amount to be payroll deducted, and the Board agrees to 
promptly transmit all amounts deducted to the Association. 
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c. Schedule of Deductions: 

d. 

e. 

==~,~~- --- ---- -

f. 

g. 

(1) All Fair Share Fee Payers - payroll deductions of annual fees shall 
occur no later than the first payroll period on or after January l 5'h. 
The period prior to this shall be considered the waiting period 
prescribed in Ohio Revised Code (ORC) Section 4117.09. In case 
of Unit Members newly hired after the beginning of the school 
year, the payroll deduction shall commence on the first pay date 
after the latter of: 

(a) sixty (60) days of employment in a bargaiillng unit 
position; or 

(b) the first payroll period on or after January 15th. 

(2) Upon Termination of Membership During the Year - The 
Treasurer of the Board shall, upon notification from the 
Association that a member has terminated membership, commence 
the deduction of the fair share fee with respect to the former 
member, and the amount of the fee yet to be deducted shall be the 
annual fair share fee less the amount previously paid through 
payroll deduction. The deduction of said amount shall commence 
on the first pay date occurring on or after forty-five days from the 
termination of membership. 

Transmittal of Deductions: The Board shall transmit said fees along with 
the dues and in accordance with the procedures utilized for regular dues 
deductions. 

Procedure for Rebate: The Association represents to the Board that an 
internal rebate procedure has been established in accordance with Section 
41l7.09(C) of the ORC and that a procedure for challenging the amount of 
the representation fee has been established and will be given to each 
member of the bargaining unit who does not join the Association and that 
such procedure and notice shall be in compliance with applicable state and 

- federal laws and the C-onstitutionofctJi@-"1JfilteG::-Smtes·an:a the State~'cc 
Ohio. 

Entitlement to Rebate: Upon timely demand, non-members may apply to 
the Association for an advance reduction/rebate of the fair share fee 
pursuant to the internal procedure adopted by the Association. 

The Association shall indemnify and hold harmless the Board and its 
agents from any liability arising from the implementation and execution of 
the terms and conditions of this fair share fee provision provided that: 

(1) The Board shall give ten (10) day written notice of any claim made 
or action filed against it. 
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(2) The Association reserves the right to designate counsel to defend 
the Board. 

(3) The Board agrees to give cooperation to the Association and its 
counsel in all proceedings; to permit the Association or its 
affiliates to intervene; and to not oppose the Association or its 
affiliate if it files and amicus curiae brief, and 

( 4) The Board acted in good faith with regard to the fair share fee 
provision. 

There shall be no indemnification, however, if the Board intentionally or willfully 
fails to apply or misapplies the fair share fee provision. 

10. Association Leave: A Unit Member or members designated by the OTA 
president to attend to Association matters will be granted paid leave in accordance 
with past practice subject to at least three (3) working days advance written notice 
from the OTA president to the Superintendent. The above notwithstanding, the 
Superintendent may refuse to grant such leave. It is acknowledged by the parties 
to this Agreement that while a Unit Member is on Association Leave, said Unit 
Member is not within the course and scope of employment by the Board. 

B. Management Rights 

The Board, by mutual agreement with the Association, commits itself to such Association 
recognition and other conditions of employment as incorporated in this Agreement. The 
Board, on behalf of the electors of the District, retains and reserves unto itself the 
ultimate responsibilities for proper management of the School District conferred upon 
and vested in it by the Revised Code of Ohio and Constitution of the State of Ohio and 
the United States, artd excepted to the extent specifically modified by this Agreement, 
shall include the responsibility for and the right: 

1. To maintain executive management and administrative control of the school 
system and its properties and facilities, the efficiency of its operations, the 
professional activities of its employees as related to the conduct of school affairs, 
the direction and supervision of its employees and the determination of the course 
ofsfudy for ifasfudents. 

2. To hire all employees and, subject to the provisions of law, to determine their 
qualifications, and the conditions for their continued employment, or their 
dismissal, discipline or demotion; and to promote and/or transfer all such 
employees; and to renew or non-renew their contracts. 

3. To delegate authority through recognized administrative channels according to 
current Board policy. 
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4. To determine job schedules, the hours of employment, and the duties, 
responsibilities and assignments of employees with respect thereto, and the terms 
and conditions of employment. 

5. To determine the size and strength of the work force. 

6. The exercise of the foregoing powers, rights, authorities, duties, and 
responsibilities by the Board, the adoption of policies, rules, regulations and 
practices in furtherance thereof, and the use of judgment and discretion in 
connection therewith shall be limited only by the terms of this Agreement and 
then only to the extent such terms thereof are in conformance with or do not 
conflict with the Constitution and laws of the State of Ohio and the Constitution 
and laws of the United States. 

ARTICLE Ill - GRIEVANCE PROCEDURE 

A. Definitions 

1. A grievance is a claim by a Unit Member or group of Unit Members or the 
Association on its own behalf that there has been a violation of, misapplication of, 
misinterpretation of, deviation from any of the provisions of the negotiated 
Agreement between the Association and the Board, and any Board policy. 

2. The aggrieved is a Unit Member, a group of Unit Members, or the Association. 

3. A class action is a grievance filed in behalf of a group of Unit Members by the 
Association. The involved Unit Members must be identified. 

4. Days shall be counted as actual working days. The number of days in each step 
shall be considered to be a maximum. Every effort shall be made to complete the 
process in as little time as possible. 

5. Party-In-Interest is person or persons charged by the grievant in the written 
grievance as the person or persons responsible for the grievance. 

6. A formal grievance report shall include the name and assignment of the grievant; 
the'date-of-filing; a sfatemerit describing the-alleged-grievable-act, including-ih:e-
date it occurred or became known to the grievant; and the applicable provisions of 
the Agreement. It shall also include a request for relief and the signature of the 
grievant or the grievant's representative. 

B. Purpose and General Provisions 

1. The purpose of these procedures is to secure, at the lowest possible administrative 
level, acceptable solutions to grievances. All proceedings shall be confidential. 

2. Nothing in this Agreement shall be construed as a limitation on the right of the 
grievant to discuss the matter informally with the Party-In-Interest or others and 
having the grievance resolved without following the procedures provided herein 
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as long as this resolution is not inconsistent with the items specified in the 
defmitions of a grievance stated above. 

3. This grievance process shall be followed prior to taking a grievable matter before 
a court or other government agency. 

C. Time Limits 

1. If the initial step as provided herein is not initiated within thirty (30) days after the 
aggrieved knew of the event or condition which brought about such grievance, the 
grievance shall be considered waived, except that a grievance involving wages 
and/or economic fringe benefits may be filed within the reasonable time not to 
exceed one (1) year after the aggrieved knew of the event or condition which 
brought about such grievance. 

2. If a decision on a grievance is not appealed within the time limits specified at any 
step of the procedure, the grievance will be assumed settled on the basis of the 
disposition at the step. Further action shall be barred. 

3. If there is a failure at Step I or Step II of the procedure to communicate the 
decision in the specified manner within the required time limited to the grievant, 
unless the grievant approved an extension of time, he/she may proceed to the next 
step. 

4. In case a grievance is filed after May of the school year, the same time limits 
specified in the various steps should be shortened as much as possible to allow the 
grievance to be settled by the end of the school year. 

D. Procedure 

l. A grievant should first discuss the grievance with his/her immediate supervisor in 
an effort to resolve the problem informally. 

2. Step I 

If the grievance is not resolved during or as a result of the informal procedure, the 
aggrieved may file a Written Grievance Report with the immediate supervisor, 
with a copy to be served on the Party-In-Interest. Within five (5) days of receipt 
of the grievance, the immediate supervisor shall call a hearing concerning the 
grievance which will include the grievant and his/her representative(s), if any, and 
the Party-In-Interest and his/her representative(s), if any, and any other party who 
may be able to offer information pertaining to the grievance. At this hearing, the 
facts shall be brought out, and an effort shall be made to adjust the matter to the 
satisfaction of all concerned. The immediate supervisor shall make a decision and 
communicate it in writing to the grievant and the Party-In-Interest within three (3) 
days after completion of the hearing. 
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3. Step II 

If the grievant is not satisfied with the disposition of the grievance at Step I, or if 
no decision has been rendered within three (3) days after the presentation of said 
grievance at Step I, the grievant may, within ten (10) days after the hearing at 
Step I, refer the grievance, by means of the Written Grievance Report Form, to 
the Superintendent. Within ten (10) days of the receipt of the grievance, the 
Superintendent shall conduct a hearing concerning the grievance, which will 
include the grievant and his/her representative(s), if any, the Party-In-Interest and 
his/her representative(s), if any, and any other party who may be able to offer 
information pertaining to the grievance. Within five (5) days after the hearing, 
the Superintendent shall render a decision, by submitting the completed Written 
Grievance Report Form to the grievant and the Party-In-Interest. 

4. Step III-Board Hearing 

a. If the grievant elects to appeal the Step II decision to the Board, or if no 
decision has been rendered within five (5) days after the hearing at Step II, 
the grievant or the Party-In-Interest may, within ten (10) days after the 
hearing at Step II, refer the grievance by means of the Written Grievance 
Report Form, to the Board. Within ten (10) days of the receipt of the 
grievance, the Board shall conduct a hearing concerning the grievance. 

b. The hearing shall include the grievant and his/her representative(s), if any, 
the Party-In-Interest and his/her representative(s), if any, and any other 
party who may be able to offer information pertaining to the grievance. 
Within ten (10) days after the hearing, the Board shall render its decision 
on the grievance only, with its reasons for such decision, by submitting the 
completed Written Grievance Report Form to the grievant and the Party
In-Interest. Three (3) members of the Board shall constitute a quorum, 
and three (3) concurring votes shall be necessary to render a decision. 

c. The failure of the Board to achieve a quorum or to hold a special meeting 
shall not prejudice the appeal but rather the hearing shall be held at such 
time as a quorum can be achieved but no later than immediately following 

- - - - ------ - ·- --- the-regular-or-special meeting-i)f"the-B-earii-next-oeeurring after--expiration -
of the period of time during which the hearing should have been 
scheduled. The failure of the Board to reach a decision shall be deemed 
acceptance and approval of the decision of the Superintendent at the Step 
II level. 

d. Disposition of the grievance at the Step III level shall conclude this 
grievance procedure. If the grievant remains dissatisfied, he/she shall then 
be free to pursue other remedies provided by law, including but not 
limited to contract enforcement via the courts or other appropriate 
government agency. 
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5. Miscellaneous Information 

a. A grievance, including a class action, may be filed at Step II if the Party
In-Interest is the Superintendent. 

b. A grievance may be withdrawn by the grievant at any step without 
prejudice or record. 

c. A grievant shall have the right to advice and representation by the 
Association, and a Party-In-Interest shall have the right to representation, 
including legal counsel throughout the grievance process. 

d. Nothing in this procedure shall be interpreted as to deny any individual the 
right to seek redress by law. 

e. Copies of all written decisions, dealing with a grievance shall be sent to 
the grievant, and his/her designated representatives. All written reports 
and records submitted in connection with a grievance shall, prior to final 
resolution of the grievance, be available for inspection and copy by the 
grievant or the Party-In-Interest or their respective representatives. 

f. The fact that an employee files a grievance shall not be recorded in his/her 
personnel file, or in any file used in the transfer, assignment, or promotion 
process, nor shall such fact be used in any recommendation for another 
employment; nor shall the grievant be placed in jeopardy or be the subject 
for reprisal or discrimination for having followed the grievance procedure. 

g. An official file of material pertaining to each grievance shall be 
established by the Treasurer upon final resolution of the grievance. This 
file is not to be opened unless: (a) there is mutual consent between the 
grievant and the Board, or (b) by a court order. After five (5) years, these 
materials shall be destroyed along with all other materials pertaining to 
that grievance. 

h . The hearings shall be closed to persons other than the grievant and his/her 
representative(s), the Party-In-Interest and his/her representative(s), and 

1. Should the investigation and processing of any grievance require that Unit 
Members be released from regular assignments, they shall suffer no loss of 
pay or benefits. It is intended that the hearings not be held during school 
hours. 
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E. Administrative Appeal Procedure 

I. Preamble 

An administrative appeal is the procedure by which Unit Members, or the 
Association on behalf of its members, require consideration by the Administration 
and ultimately, if desired, by the Board, of a proposed change in any policy, 
procedure or practice of the District, or can express opposition to a change 
proposed by a Principal, the Superintendent, or the Board. 

2. Preliminarv Procedures 

An appellant must first discuss the proposed appeal with the person directly in 
charge of the subject matter in an effort to resolve the matter informally. Matters 
may be considered and solved in this manner providing the resolution is 
consistent with the policies and rules of the Board. 

3. Step I 

If the appeal is not resolved during or as a result of the informal procedure, the 
appellant may appeal to the Principal. Within ten (10) days of receipt of the 
appeal, the Principal shall call a meeting which will include the appellant and any 
other party who may be able to offer information pertaining to the appeal. At this 
meeting, the facts, positions and opinions shall be brought out and stated, and an 
effort shall be made to adjust the matter to the satisfaction of all concerned. 

The Principal shall dispose of the appeal as promptly as reasonably possible after 
the completion of the meeting. 

4. Step II 

If the appellant is not in agreement with the disposition of the appeal in Step I, or 
if no action has been taken after the presentation of said appeal in Step I, or if the 
Step I procedure is inapplicable, or if the resolution proposed by the Principal is 
contrary to Board policies or rules, the appeal may be referred to the 
Superintendent. ~ifuin~_!en - (!_()} days of the -receipt -of the appeal; - the 

- Superintendent shall call a meeting which shall include the appellant and any 
other party who may be able to offer information pertaining to the appeal. 

Within a reasonable time after the hearing, the Superintendent shall dispose of the 
appeal. 

5. Step III 

If the appellant is not in agreement with the disposition of the appeal in Step II, or 
if no action has been taken within a reasonable time after the hearing by the 
Superintendent, or if the disposition of the Superintendent is contrary to Board 
policies or rules, the appeal may be referred to the Board. Within twenty (20) 
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days of the receipt of the appeal, the Board shall conduct a hearing in public or 
executive session when applicable concerning the appeal which shall include the 
appellant and any other parties deemed necessary to the hearing. Within a 
reasonable time immediately after the hearing, the Board shall render its decision 
on the appeal, along with its reasons for such decisions, by taking such official 
action at a regular meeting as the Board deemed appropriate. Disposition of the 
appeal at the Step III level shall exhaust the administrative appeal but the subject 
matter of the appeal may later be the subject of negotiations between the 
Association and the Board. 

ARTICLE IV - WORKING CONDITIONS 

A. Workday 

The workday customarily shall not exceed seven (7) hours, thirty (30) minutes, including 
a duty-free lunch period of no less than thirty (30) minutes. Each Unit Member shall be 
provided no less than five ( 5) class periods or two hundred (200) minutes, whichever is 
longer, preparation time per week during the time students are in attendance, or as 
otherwise agreed to between the building staff and administrator. The Board shall 
endeavor to equitably distribute said time over the five ( 5) day period. In addition to the 
minimum workday, teachers are expected to devote additional time to participate in 
professional development, to counsel with parents and students, to participate in 
curriculum studies, in both reviews and in necessary preparation for subject areas, and to 
involve themselves in other activities inherent in their professional responsibilities to the 
school system, pupils, and community. Some inservice activities outside the normal 
workday are part of each Unit Member's basic responsibilities. The Superintendent will 
determine when inservice qualifies for pay. Adequate notice of four (4) weeks shall be 
given for inservice activities scheduled outside the workday. The administration will 
provide adequate notice for all other staff, grade-level, and department meetings. 
Exceptions to attendance at these meetings shall be at the discretion of the administration. 

B. Work Year 

The work year shall not exceed one hundred eighty-five (185) days. Student contact days 
shall not exceed one hundred eighty (180) days each work year. One (1) non-student 
contact day shall be the workday before the student year begins; one (1) such day shall be 
The workdayfolfowiiigthe sfudent year; arid the third day sha!Ibe The WOEA inservice 
day which may be exchanged for the seven (7) hour inservice requirement as outlined in 
the Professional Development Handbook. The other two (2) days shall be scheduled 
immediately before, immediately after or during the student year at the discretion of the 
Superintendent. New hires may be required to provide the equivalent of four ( 4) extra 
days for orientation at no extra pay. One (1) day may be used as the WOEA exchange 
day. Subject to advance approval from the Superintendent or designee, Unit Members 
may be released in part or in whole from the last workday. To be released from the last 
workday, the given Unit Member must complete year-end responsibilities outside the 
contract day and have his/her checkout procedures completed. 
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The administration may develop optional professional development days outside of the 
regular work year. Unit Member attendance at these professional development days will 
be voluntary. Unit Members participating on these days shall be compensated at the rate 
of$100.00 per day. 

The Board shall annually apply to the Ohio Department of Education for at least two (2) 
half-day waiver days to be used for teacher collaboration. Waiver requests will be 
submitted between January 1 and June 30 prior to the school year of implementation. A 
joint committee of the Board and Association shall plan the agenda for these days. 

C. Assignments, Transfers and Vacancies 

1. Assignments 

Each Unit Member shall be assigned to a facility and to a position which in the 
judgment of the Superintendent are appropriate. A Unit Member's preference as 
to the facility, grade level to be taught and subject field will be given deference 
whenever feasible. The parties recognize, however, that the assignment of Unit 
Members is the sole and statutory prerogative of the Board and not subject to the 
grievance procedures. 

Principals will provide Unit Members with a written notice of tentative grade 
level assignment or class schedule on or before June 15 with the expressed 
understanding that the assignment or schedule may be revised. Unit Members 
shall be advised as soon as reasonably possible when changes become necessary. 

2. Transfers 

Requests for transfers to a different facility, grade level or subject area shall be 
made to the Superintendent through the tendering of a Personal Intent Form with 
the reason(s) for said request stated thereon. The parties recognize that the 
transfer of Unit Members is the sole and statutory prerogative of the Board and 
not subject to the grievance procedure. In the event a transfer request is denied 
and the Unit Member requests the reason for the denial, the Superintendent or 
his/her designee will provide such. 

3. Vacancies 

Through April 30 of each school year, vacancies for all unit positions shall be 
posted for no less than eight consecutive calendar days prior to being permanently 
filled. Posting between May 1 and June 1 shall run for no less than five 
consecutive calendar days. Posting shall mean to communicate by email to the 
"All Users" address. When feasible, vacancies shall be announced at staff 
meetings and in staff bulletins during the school term. Vacancies arising after 
June 1 and before the new school year shall be filled without posting, publishing 
and/or announcing the position. Instead, the Board shall consult the Personal 
Intent Forms previously executed as an aid to filling the position. 
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D. School Year Calendar 

The Association shall be given the opportunity to provide input as to the next school 
year's calendar prior to it being finalized. 

E. Employee Discipline 

Unit Members may be suspended from duty for acts of willful misconduct of a serious 
nature which do not, in the judgment of the Board, warrant termination of a contract. 
Such suspension shall be for just cause only and may be challenged through the grievance 
procedure. Prior to the imposition of any such suspension, the Unit Member will be 
notified of the conduct for which suspension is being considered and will be given an 
opportunity for a meeting with the Superintendent to respond to the allegations of 
misconduct. Both the Unit Member and the Superintendent may be represented at the 
meeting. Disciplinary suspensions may be without pay and, depending on the relative 
seriousness of the reason for the suspension, may be for a period of up to ten ( 10) 
workdays. The parties agree that the suspension without pay provided in this section 
shall supersede the provisions of ORC 3319 .16 as they relate to disciplinary suspension. 

F. Teacherlnduction 

The Teacher Induction Program shall provide mentoring to experienced as well as 
Resident Educator Unit Members. Experienced Unit Members, however, shall not be 
required to participate in this program. The Board shall set compensation for Mentor 
teachers. The Teacher Induction Program is found in Appendix E of this Agreement. 

G. Tenure 

I. It shall be the intention of the Board to grant tenure only to a Unit Member who 
consistently demonstrates overall proficiency in exhibiting the components of 
professional practice, who shows definite promise of continued professional 
growth and who meets the following requirements: 

a. Possess a professional license, professional certificate, or permanent 
certificate and who, within the last five ( 5) years, has taught for at least 
three (3) years in the District, or, has previously attained continuing 
contracfstiifus elsewhere arid has completedfW(} (2) years ofserviceiti the 
District with said two-year requirement waivable by the Superintendent. 

b. Has completed a Master degree. 

c. Requests consideration for tenure in writing to the Superintendent and 
supervising administrator by September 30 of the school year in which 
tenure is to be considered with a supportive statement for the request. 

d. Files or has on record with the Board by January 15th of the school year in 
which tenure is to be considered, transcripts showing the hours specified 
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in items a. and b. and a valid Ohio Certificate or License in the Unit 
Member's major teaching area. 

e. Submits satisfactorily completed peer, parent and student survey forms to 
the supervising administrator by January 15th of the school year in which 
tenure is to be considered. The survey forms shall be mutually agreed 
upon by the supervising administrator and Unit Member seeking tenure. 

f. Obtains recommendations by the supervising administrator and the 
Superintendent. If either administrator considers that the Unit Member 
does not consistently demonstrate overall proficiency in exhibiting the 
components of professional practice, is without promise of professional 
growth or is of questionable conduct, the administrator may withhold a 
recommendation for tenure. 

2. Unit Members who have requested consideration for tenure under paragraph l(c) 
may withdraw that request in writing to the Superintendent on or before March 1st 
of the school year in which tenure is to be considered without prejudice or record. 

3. In the event that tenure is not recommended, the Board may: 

a. Elect not to re-employ the Unit Member; or 

b. Issue a limited contract, not to exceed two years, provided the 
Superintendent has given written notice to the Unit Member of the 
intention to make such recommendation to the Board, with reasons, on or 
before April 30. At the end of such contract, the Unit Member shall either 
be re-employed under a continuing contract or be terminated. 

4. While a Unit Member may be eligible for tenure, such fact alone does not bind or 
obligate the Board to grant such. The issuance of a continuing contract rests in 
the sole discretion of the Board which shall grant such upon the recommendation 
of the Superintendent unless rejected by four members of the Board. Said 
recommendation shall be acted upon during the first or second Board meeting in 
April. 

The provisions contained in this section are intended to supersede the tenure 
eligibility and extended limited contract provisions contained in ORC 3319.08 
and3319.ll. 

6. Details of the tenure process are outlined in the "Teacher Evaluation and Tenure 
Handbook." 

H. Staffing 

1. The Administration needs flexibility in scheduling and assigning Unit Members. 
English, foreign language, mathematics, science and social studies secondary Unit 
Members (7-12) normally will not be scheduled for more than five (5) teaching 
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classes per day and extra scheduling will occur only in isolated incidences. If it is 
necessary to schedule six (6) teaching classes per day for a Unit Member, this 
would only occur one (1) time (one (1) year) for this Unit Member during the life 
ofthis multiple year contract. 

2. The Master Schedule will be developed under the assumption that each of the 
above content area Unit Member's schedules will have five (5) instructional 
periods. If the administration determines that there is a need to add an additional 
section of a course, making a sixth instructional period for a Unit Member 
necessary, the sixth period will not cause the number of preps to exceed three (3) 
in any given grading period for that Unit Member. 

3. A Unit Member may volunteer to take a schedule with six (6) instructional 
periods. If a Unit Member volunteers and teaches a sixth instructional period, 
then the administration cannot assign another sixth instructional period to that 
Unit Member during the remainder of the contract, except at the Unit Member's 
discretion. 

4. An equitable distribution of students will be taken into consideration for all 
sections. If two (2) or more sections of a course are offered during the same class 
period, all reasonable attempts will be made to assign the Unit Member with six 
( 6) instructional periods the smaller class size during that period. 

5. If a Unit Member is to be assigned a schedule with six (6) instructional periods 
the next school year, the principal will consult with the department staff. Any 
Unit Member assigned a sixth instructional period will be notified by the last 
teacher contract day of the current school year, except in the event of a late 
resignation or retirement. 

ARTICLE V - EMPLOYEE RIGHTS 

A. Individual Contracts 

Annually, each affected Unit Member shall be informed in writing from the Board prior 
to June 1, as to any action on the part of the Board to renew his/her limited contract, or to 
grant continuing status for the coming year. Contracts shall be issued in accordance with 
all applicable Ohio··taw,····unless otherwise provided···for herein as· permitted by··ORC 
4117.lO(A). Salary notices shall be issued on or before July I. 

B. Contract, Renewal/Non-Renewal 

Contracts shall be renewed and non-renewed in accordance with applicable Ohio law, 
and said renewals and non-renewals shall not be subject to this contract's grievance 
procedure. 
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C. Contract Termination 

Contracts shall be terminated in accordance with applicable Ohio law, and said 
terminations shall not be subject to the contract grievance procedure. 

D. Reduction in Force 

When it becomes necessary in the judgment of the Board to reduce the size of the unit for 
the reasons stated below, the Board shall make such reduction in staff through non
renewal of limited contracts and/or suspension of limited or continuing contracts. 

1. The reasons for reduction are: 

a. Decreased pupil enrollment; 

b. Return to duty of regular Unit Members after Leave of Absence; 

c. Suspension of schools or territorial changes affecting the District; 

d. Decline in course or grade sections and/or changes in 
curriculum/necessary to maintain programs as set forth in state minimum 
standards or by the Board; 

e. Insufficient funds; and 

f Other reasons permitted by ORC Section 3319.17. 

2. The procedures of reduction are: 

a. For any Unit Member to be reduced within each teaching field affected 
preference shall be given to teachers on continuing contracts but shall not 
give preference to any teacher based on seniority, except when making a 
decision between teachers who have comparable evaluations. 

b. Any time two or more teachers in a teaching field have comparable 
evaluations, determinations regarding which contract( s) to suspend shall 

3. Seniority as defined herein shall exist only for the purpose of reduction in force 
procedures, unless otherwise expressly stated. Seniority shall be defined as 
continuous employment of the Unit Member in the District beginning with the 
first date the Unit Member reported for duty. Except for Military Leave, all 
Unpaid Leaves of Absence will not be counted toward seniority but will not be 
considered breaks in service. All paid leaves shall count toward seniority. 

a. If two (2) or more Unit Members possess the same seniority, the Board 
shall determine which employee is reduced or recalled. The determination 

15 



will be based upon evaluations while employed in the District, previous 
teaching experience, college credits, in-service and service to the District. 

b. The Board may deviate from all seniority procedures based on the 
essential needs of the District with respect to extracurricular and coaching 
assigmnents. 

4. Each Unit Member, at the time of suspension, and thereafter as circumstances 
required shall provide to the Treasurer of the Board a current address, the areas in 
which the Unit Member is certified to teach and any preferred teaching area. 

5. Suspended Unit Members may purchase fringe benefits excluding retirement 
credit, during the two (2) year period not to exceed twenty-four (24) months after 
the month in which the suspension occurred, provided that said Unit Member 
remains substantially unemployed during the entire period and that the insurance 
carrier provides such coverage. Provided further that the Unit Member pays the 
full cost of the insurance premium monthly, in advance plus an additional two 
percent (2%) administrative fee. 

6. If the Board intends to effectuate a reduction in force, the Superintendent shall 
notify the Association at least forty-five (45) calendar days before the proposed 
reduction, if feasible. The notice shall be in writing and include the specific 
positions affected, the proposed time schedule and the reasons for the action. 
Upon written request of the Association, its President and the Superintendent shall 
confer on the reasons for the reduction within fifteen (15) calendar days of the 
Superintendent's notice. Any Unit Member whose contract is suspended or non
renewed pursuant to this article shall be notified in writing at the earliest 
practicable time, but at least fourteen (14) calendar days before the effective date. 
The notice shall include the proposed time schedule and the reason for the 
proposed action. 

7. At the time of the reduction, a list shall be prepared and kept updated first ranking 
all continuing contract Unit Members in the District by seniority, designating 
areas of certification and present teaching and building assignment. Thereafter, 
the list shall include all limited contract Unit Members in the District by seniority 
designating. the same information. The Association and each UniL Member 
affected shall receive a copy of the list. 

8. Supplemental contracts are not subject to this article. 

9. The Board will approve resignations at any time from Unit Members under 
suspended contract. 

10. Recall rights of Unit Members shall remain for twenty-four (24) consecutive 
months after the effective date of the Unit Member's layoff. The right to recall 
will cease automatically upon the conclusion of the twenty-fourth (24th) month 
without any notification or action by the Board. The recall period shall begin the 
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day following the last actnal work day of the Unit Member being affected by the 
reduction. The procedure for recall is as follows: 

a. Continuing contract Unit Members will be recalled in the Unit Member's 
preferred area of certification and then by other areas of certification. 
Seniority shall not be the basis for recall except between Unit Members 
who have comparable evaluations. 

b. Limited contract Unit Members will be recalled in the preferred area of 
certification, if possible, and then by other areas of certification, provided 
they have either taught in that area of certification for at least one (1) 
semester during the five (5) years preceding the reduction or have 
completed eight (8) quarter or six ( 6) semester hours work in the area of 
certification within the past five (5) years. Seniority shall not be the basis 
for recall except between Unit Members who have comparable 
evaluations. 

11. Upon being recalled, the Unit Member shall return to that status with the same 
seniority, accumulation of Sick Leave and salary schedule placement as the Unit 
Member enjoyed at the time of reduction. However, Unit Members shall receive 
credit for outside employment and additional training in compliance with any 
current Board policy regarding acceptance of credit for new employees. 

12. No new Unit Members may be hired by the Board for any position as long as 
there is an eligible Unit Member on the recall list and licensed in the teaching area 
of the position. 

13. Notice of recall shall be given in writing and sent by certified mail, return receipt 
requested, to the last provided address. The Unit Member's address as it appears 
on the Board's records shall be conclusive. A copy of the notice of recall will be 
provided to the Association. If a Unit Member fails to respond within ten (10) 
calendar days after receipt of the recall notice or fails to report to work when 
requested, the Unit Member's employment with the Board shall be terminated 
automatically. 

The Unit Member evaluation program is a differentiated system that consists of three 
plans designed to encourage professional growth and to identify professional 
competencies. This program is designed to: 

• Integrate the evaluation and professional development functions. 

• Enhance the professional development of both evaluators and evaluatees. 

• Use a common professional language that promotes dialogue on teaching and 
learning. 
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• Be consistent with, and supportive of, relevant trends in the teaching profession. 

• Acknowledge that accomplished practitioners should have the opportunity to assume 
greater influence over the evaluation process as it relates to their continued 
professional growth. 

• Serve as both a formative and summative process that is respected by both evaluators 
and evaluatees. 

Unit Members who are regular education teachers and special education teachers will 
participate in Oakwood's Evaluation System based on the Ohio Teacher Evaluation 
System (OTES). Unit Members who are employed as a Library/Media Specialist, School 
Nurse, School Counselor, School Psychologist, or Therapeutic Specialist will be 
evaluated according to the Danielson Frameworks for Specialists as articulated m 
Enhancing Professional Practice: A Framework for Teaching (Danielson). 

The One Observation Plan includes the following: 

1. Unit Members who have been evaluated as Accomplished in their most recent 
evaluation are eligible for this plan. These Unit Members may choose to have 
their evaluation conducted under the Two Observation Plan. The Unit Member's 
decision will be communicated to the Evaluator during the Professional Growth 
Planning (PGP) Conference. 

2. All components of the One Observation Plan will be implemented between 
September 8 and May I 0. The components include: Professional Growth Plan 
(PGP) Conference, classroom observation, walkthroughs, collection of 
performance evidence, PGP review conference, final evaluation review, and a 
project that has been approved by the Supervising Admimistrator that 
demonstrates the teacher' s continued growth and practice at the Accomplished 
level. The classroom observation cycle that · includes the pre- and post
conferences, walkthroughs and evidence collection must occur between 
September 8 and May I. The PGP Review Conference must be completed by 
January 25. The Summative Review Conference must be completed by May 10. 

________ _,3c.___ __ T ...... h.....,e~classroom observation must be conducted by a credentialed OTES eyaluato _ ____ _ 
and ,include a pre-observation and post-observation conference. 

4. A Unit Member may request someone other than the Supervising Administrator 
as his/her evaluator. This request must be made in writing to the Director of 
Educational Services by September 8. Approval or denial of this request will be 
communicated in writing to the Unit Member within ten (10) school days. The 
evaluator must be a credentialed OTES evaluator approved by the district. The 
evaluator is responsible for all components of the evaluation process. 

5. The evaluator must conduct at least two (2) Walkthroughs and provide written 
feedback to the Unit Member. 
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6. Prior to the first classroom observation, but no later than October 15, a 
Professional Growth Plan (PGP) Conference will be conducted between the Unit 
Member and the Evaluator. The Unit Member may complete, but is not required 
to complete, the OTES Self-Assessment Summary Tool prior to this PGP 
Conference. A PGP form must be completed at or after the conference and signed 
by both the Unit Member and the Evaluator. 

7. The PGP includes a student achievement goal and a teacher performance goal. 
The PGP also includes the types of support, resources, and professional 
development needed to achieve the stated goals. 

8. The pre-conference shall be held at least one (1) school day before the classroom 
observation. 

9. Classroom observations will be a minimum of 30 minutes in length. 

10. The post-observation conference shall be held within ten (I 0) school days after 
the observation and the Unit Member shall receive the Post-Observation 
Conference Form, a copy of the Evaluator's annotated rubric within ten (10) 
school days after the post-observation conference. The scripted notes, created 
during the observation by the Observer, shall be maintained by the Observer. 

11. Any Unit Member may request a second formal observation if more than one-half 
of the performance indicators are rated below the proficient level after the first 
classroom observation. 

12. A PGP Review Conference must be completed by January 25. At the conference 
the Unit Member and the Evaluator discuss walkthroughs and other evidence 
collected since the classroom observations. They also make realignments as 
appropriate to the PGP or create a Professional Improvement Plan (PIP) if 
corrective action is necessary. This requires completion of the PIP Notification 
Form prior to beginning work on the PIP. 

13. The Summative Review Conference must be completed by May 10. The Unit 
Member and the Evaluator: 1) complete and sign the evaluation form for the PGP 
:ocJh~: l,fl:',=Z)~erie:w:_:anQ_~th~Finat Summative Rating~oLieacher 
Effectiveness. 

14. The Final Summative Rating of Teacher Effectiveness Form will include the 
number of Leave Days for the school year and may include written comments by 
either the Evaluator or the Unit Member. 

15. The Final Summative Rating Form 1s filed m the Unit Member's official 
personnel file at 20 Rubicon Road. 

The Two Observation Plan includes the following: 
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1. Unit Members who are not eligible for the One-Observation Plan nor required to 
participate in the Three-Observation Plan must participate in this plan. 

2. All components of the Two Observation Plan will be implemented between 
September 8 and May 10. The components include: Professional Growth Plan 
(PGP) Conference, classroom observations, walkthroughs, collection of 
performance evidence, PGP review conference, and final evaluation review. 

The first observation cycle must occur between September 8 and January 1. The 
second observation cycle must occur between January 1 and May 1. The PGP 
Review Conference must be completed by January 25. The Summative Review 
Conference must be completed by May 10. The classroom observation must be 
conducted by a credentialed OTES evaluator and include a pre-observation and 
post-observation conference. 

3. A Unit Member may request someone other than the Supervising Administrator 
as his/her evaluator. This request must be made in writing to the Director of 
Educational Services by September 8. Approval or denial of this request will be 
communicated in writing to the Unit Member within ten (10) school days. The 
evaluator must be a credentialed OTES evaluator approved by the district. The 
evaluator is responsible for all components of the evaluation process. 

4. If the District determines a need, due to Administrator workload, to utilize an 
Observer credentialed by OTES who may or may not currently be employed by 
the District, that Observer shall be responsible for exactly one of the classroom 
observation cycles. In extenuating circumstances, communicated to the 
Association President, the District may assign an Evaluator credentialed by OTES 
who may or may not currently be employed by the District to complete the 
responsibilities beyond one observation cycle. 

5. The evaluator must conduct at least two (2) Walkthroughs and provide written 
feedback to the Unit Member. One Walkthrough must occur between September 8 
and January I and the other must occur between January land May I. 

6. Prior to the first classroom observation, but no later than October 15, a 
rofessiornrt-6-rowth--Ptan:-(P6PJ--eon:ference-wiH--be--contlucted-betweerrihe-Bni....--t ----

Member and the Evaluator. The Unit Member may complete, but is not required 
to complete, the OTES Self-Assessment Summary Tool prior to this PGP 
Conference. A PGP form must be completed at or after the conference and signed 
by both the Unit Member and the Evaluator. 

7. The PGP includes a student achievement goal and a teacher performance goal. 
The PGP also includes the types of support, resources, and professional 
development needed to achieve the stated goals. 

8. The pre-conference shall be held at least one (1) school day before the classroom 
observation. 
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9. Classroom observations will be a minimum of30 minutes in length. 

10. The post-observation conference shall be held within ten (10) school days after 
the observation and the Unit Member shall receive the Post-Observation 
Conference Form, a copy of the Evaluator's annotated rubric within ten (I 0) 
school days after the post-observation conference. The scripted notes, created 
during the observation by the Observer, shall be maintained by the Observer. 

11. Any Unit Member may request a third formal observation if more than one-half of 
the performance indicators are rated below the proficient level on both of the prior 
classroom observations. 

12. A PGP Review Conference must be completed by January 25. At the conference 
the Unit Member and the Evaluator discuss walkthroughs and other evidence 
collected since the classroom observations. They also make realiguments as 
appropriate to the PGP or create a Professional Improvement Plan (PIP) if 
corrective action is necessary. This requires completion of the PIP Notification 
Farm prior to beginning work on the PIP. 

13. The Summative Review Conference must be completed by May 10. The Unit 
Member and the Evaluator: 1) complete and sign the evaluation form for the PGP 
or the PIP, 2) review and sign the Final Summative Rating of Teacher 
Effectiveness. 

14. The Final Summative Rating of Teacher Effectiveness Form will include the 
number of Leave Days for the school year and may include written comments by 
either the Supervising Administrator or the Unit Member. 

15. The Final Summative Rating Form is filed in the Unit Member's official 
personnel file at 20 Rubicon Road. 

The Three-Observation Plan includes the following: 

- -i-:---unirMembers who ate on a Profess1onarimprovemeht Plari (PIProrwlio are 
under consideration for non-renewal are required to participate in the Three
Observation Plan. 

2. All components of the Three-Observation Plan will be implemented between 
September 8 and May 10. The components include: Professional Growth Plan 
(PGP) Conference, classroom observations, walkthroughs, collection of 
performance evidence, PGP review conference, and final evaluation review. 

When the determination is made to place a Unit Member on the Three
Observation Plan at the beginning of the school year, the first observation cycle 
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·must occur between September 8 and November 15. The second observation 
cycle must occur between November 15 and February 1. The third observation 
cycle must occur between February 1 and April When it becomes necessary 
during the school year to place a Unit Member on a Three-Observation Plan, the 
Evaluator will detail the time line for completion. 

The PGP Review Conference must be completed by January 25. The Summative 
Review Conference must be completed by May 10. 

3. The classroom observation must be conducted by a credentialed OTES evaluator 
and include a pre-observation and post-observation conference. 

4. A Unit Member may request someone other than the Supervising Administrator 
as his/her evaluator. This request must be made in writing to the Director of 
Educational Services by September 8. Approval or denial of this request will be 
communicated in writing to the Unit Member within ten (10) school days. The 
evaluator must be a credentialed OTES evaluator approved by the district. The 
evaluator is responsible for all components of the evaluation process. 

5. If the District determines a need, due to Administrator workload, to utilize an 
Observer credentialed by OTES who may or may not currently be employed by 
the District, that Observer shall be responsible for only one of the classroom 
observation cycles. In extenuating circumstances, communicated to the 
Association President, the District may assign an Evaluator credentialed by OTES 
who may or may not currently be employed by the District to complete the 
responsibilities beyond one observation cycle. 

6. The evaluator must conduct at least three (3) Walkthroughs and provide written 
feedback to the Unit Member. One Walkthrough must occur between September 8 
and November 15, another must occur between November 15 and February 1, and 
the third must occur between February 1 and April 15. 

7. Prior to the frrst classroom observation, but no later than October 15, a 
Professional Growth Plan (PGP) Conference will be conducted between the Unit 
Member and the Evaluator. The Unit Member may complete, but is not required 

. to complete,Jhe.OTES .. Self-Assessment SUilJlllary. Tool .... Prior ... to .. thisP(}P 
Conference. A PGP form must be completed at or after the conference and signed 
by both the Unit Member and the Evaluator. 

8. The PGP includes a student achievement goal and a teacher performance goal. 
The PGP also includes the types of support, resources, and professional 
development needed to achieve the stated goals. 

9. The pre-conference shall be held at least one (1) school day before the classroom 
observation. 

10. Classroom observations will be a minimum of 30 minutes in length. 
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11. The post-observation conference shall be held within ten (10) school days after 
the observation and the Unit Member shall' receive the Post-Observation 
Conference Form, a copy of the Evaluator's annotated rubric within ten (10) 
school days after the post-observation conference. The scripted notes, created 
during the observation by the Observer, shall be maintained by the Observer. 

12. A PGP or PIP Review Conference must be completed by January 25. At the 
conference the Unit Member and the Evaluator discuss walkthroughs and other 
evidence collected since the classroom observations. They also make 
realignments as appropriate to the PGP, or PIP, or create a Professional 
Improvement Plan (PIP) if corrective action is necessary. This requires 
completion of the PIP Notification Form prior to beginning work on the PIP. 

13. The Summative Review Conference must be completed by May 10. The Unit 
Member and the Evaluator: 1) complete and sign the evaluation form for the PGP 
or the PIP, 2) review and sign the Final Summative Rating of Teacher 
Effectiveness. 

14. The Final Summative Rating of Teacher Effectiveness Form will include the 
number of Leave Days for the school year and may include written comments by 
either the Supervising Administrator or the Unit Member. 

15. The Final Summative Rating Form is filed in the Unit Member's official 
personnel file at 20 Rubicon Road. 

Forms to structure the Observation Plans are based on those found in the Ohio Teacher 
Evaluation System (OTES) Training Workbook and have been modified in some cases by 
members of the district's Teacher Evaluation Committee. Forms can be found in 
AppenilixF. 

Teacher Testing: Effective with the 2015-2016 school year, the Board shall require each 
classroom teacher who is currently teaching in a core subject area and has received a 
rating of "ineffective" on the evaluations conducted for two of the three most recent 
school years to register for and take all written examinations of content knowledge 
selected by the Ohio Department of Education as appropriate to determine expertise to 

- - - - -tt€aGli-that-Gmg._subJ€Gt=af6a-aruAhe-gFade::Ieve to-w c e teac er-is-asst~ 

ORC 3319.02, 3319.11, 3319.111, 3319.112, 3319.22, 3319.222, 3319.226, 3319.26, 
33 19.58, 3333.0411, AC 3301-35-03 (A). 

F. Personnel File 

Any Unit Member may inspect the contents of his/her personnel file upon request during 
regular Board office hours with prior notice to the Superintendent and provided the 
Superintendent or his/her designee is available at time of inspection. A Unit Member 
shall, upon request, be allowed to attach his/her statement/response to any material within 
his/her personnel file. No material shall be added to nor removed from a Unit Member's 
personnel file without the Unit Member first being informed of the action. A Unit 
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Member shall, upon request, be provided a copy of any material in or intended to be 
placed in his/her personnel file. The Unit Member's entire personnel file shall be kept in 
one place, in one folder, with the location of the same made known to the Unit Member. 
Anecdotal files kept by and for the exclusive use of a given administrator are allowed 
under this provision, and are not subject to the provisions herein above. 

G. Complaints Against Unit Members 

The Board will endeavor to adhere to the present Board Policy 9130, "Public 
Complaints" and will not change said policy without consultation with the Association. 

H. Part Time Unit Member Contracts 

Unless notified of the District's intent to non-renew for performance and/or reduction in 
force, Unit Members employed on a less than 1.0 FTE contract will be renewed at .1 FTE 
for the next contract year during a May Board meeting. Adjustments to the FTE will be 
completed by July 10. If the Board has not informed the Unit Member of its action to 
adjust the FTE by July 10, the Unit Member may resign after July 10 without penalty. It 
is expressly understood that the offering of a part-time teaching position for one (1) 
academic year does not obligate the District to the same FTE for any succeeding year. 
Employment under a part-time contract does not negate the Unit Member's right to 
request a continuing contract. 

Part time Unit Members are encouraged to attend a full day on all contractual 
professional development days. For any portion of these days that would not ordinarily 
be contractual time, the Unit Member will be paid his/her contractual daily/hourly rate. 
After attendance at each professional development day, the Unit Member will submit 
documentation of the time in attendance to the Educational Services office for payment. 

ARTICLE VI -ABSENCE FROM DUTIES 

A. Communication of Absences 

1. Unit Members, with the exception of those who regularly call at different schools 
and at the homes of pupils, must not leave the school at any time during the 
school day without first notifying the Principal or designee. 

2. Unit Members shall have a minimum of thirty (30) minutes lunch period during 
which time they shall not be required to perform any school activities. It will not 
be necessary to notify the Principal of absence during this time. 

3. Arrangements for professional absence are made with the consent and at the 
discretion of the Principal. Prior approval must be given by the Superintendent. 

4. Unit Members must notify their Principal or designee of their temporary absence 
from school and enter this information in the electronic leave system. Such notice 
must be given the preceding day, if possible, or by 7:30 a.m. on the day of the 
absence in case of emergencies. 
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5. Unit Members shall, when possible, notify their Principal or designee of their 
intention to return to duty not later than 3 :00 p.m. of the day before the date of 
return. 

6. In case of absence, the Unit Member shall provide lesson plans, class rolls and 
other such material as will guide the substitute in carrying on each program. 

7. If any subsequent provision in this Article establishes different requirements than 
those set forth above, the more restrictive requirement shall prevail. 

8. Falsification of the purpose for seeking any absence from duty under this article 
shall constitute grounds for disapproving the absence and shall constitute a basis 
for disciplinary action. 

9. During extended leaves of absence (longer than five ( 5) consecutive school days) 
from their regular assignment, Unit Members will also be absent from their 
supplemental duties. The supplemental contract will be amended by the 
applicable percentage, in accordance with the period of the absence. 

B. Sick Leave 

The term "Sick Leave" is construed to mean the Leave of Absence granted to regular Unit 
Members whenever such absence is the result of personal illness, injury, pregnancy, 
exposure to contagious disease which could be communicated to others, and for absence 
due to illness, injury, or death of a "qualifying family member". 

I. Unit Members employed full-time, five (5) days a week, shall be entitled to 
fifteen (15) days of Sick Leave per school year at the rate of one and one-quarter 
(1-114) days per month. Unit Members regularly employed, but for less than full
time shall earn Sick Leave based at the rate of one and one-quarter (1-1/4) days 
per month pro-rated on a ratio of time contracted. Unit Members reassigned from 
part-time to full-time employment shall be vested with the pro-rated Sick Leave 
credit. 

2. Sick Leave not used in any school year shall be accumulated from year to year. 
Themaximum accumulation_shaH be·unlimiteeL 

3. Absence on Saturday, Sunday, holidays or any non-work day shall not be charged 
against Sick Leave. 

4. The Board interprets "qualifying family members" to include those listed below: 

"Qualifying family members" include: spouse, children, parents, 
grandparents, grandchildren, brothers, sisters, sons-in-law, daughters-in
law, uncles, aunts, nieces, or nephews of the employee or employee's 
spouse, and others permanently residing in the employee's home. 
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5. Unit Members transferring from a proper Ohio public agency to the Oakwood 
School District shall be credited with the Sick Leave they have accumulated while 
in the service of that public agency. 

6. a. New Unit Members who have not accumulated Sick Leave or present Unit 
Members who have exhausted their Sick Leave shall be granted, at the 
beginning of the school year, an advance of five (5) days Sick Leave. This 
advance of days may be used at any time during the school year. 

b. If the Unit Member should subsequently resign, be placed on Leave of 
Absence or become deceased before the advancement of used Sick Leave 
has been earned, such unearned leave may be deducted from the adjusted 
final pay or claim shall be made to the estate of the deceased Unit 
Member. 

7. Each Unit Member shall furnish a written, signed statement on the form 
prescribed by the Board to justify the use of Sick Leave. If medical attention is 
required, the Unit Member's statement shall list the name, address and telephone 
number of the attending physician and the dates when the physician was 
consulted. Falsification of this statement shall constitute grounds for termination 
pursuant to law. 

8. After Sick Leave has been taken for ten (10) consecutive workdays, the Board 
may request an additional statement by the Unit Member and by the attending 
physician of the Unit Member or of the family member justifying the continuation 
of the leave in accordance with applicable provisions of the bargaining 
Agreement and policies. 

C. Personal Leave 

1. Unit Members shall be granted three (3) days annually for personal business or 
emergencies. These days shall be non-cumulative, with pay. Notice shall be 
given, in writmg, to the supervising administrator at least twenty-four hours prior 
to the date upon which leave is to begin. Such leave is intended for business 
which cannot be transacted except during school hours. 

2. The reasons for using Personal Leave cannot be of minor importance or mere 
convenience, but must be of a serious nature. Personal Leave may only be used 
as an extension of Sick Leave with approval of the Superintendent. Advanced 
written notice is not required in emergency situations. Upon the employee's 
return from Emergency Leave, he/she shall state, in writing, the nature of the 
emergency and the number of days involved. 

3. Personal Leave may not be taken during the first or last day of school nor 
immediately before or after a holiday break except with the prior written approval 
of the Superintendent. Such approval shall be at the sole discretion of the 
Superintendent. Prior written approval of the Superintendent is not required in 
emergency situations. Upon the employee's return from Emergency Leave, 
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he/she shall state, in writing, the nature of the emergency and the number of days 
involved. 

4. The Board shall credit to each Unit Member's accrued Sick Leave any Personal 
Leave days not used during the school year on a one-to-one basis. This shall 
occur upon the conclusion of the school year or upon the retirement of the Unit 
Member, whichever first occurs. 

5. The use of what has become known as "dock days" is discouraged except for 
extenuating circumstances approved in advance by the Superintendent. 

D. Adoption Leave 

1. Unit Members shall be permitted to convert accrued sick leave to adoption leave 
to arrange and complete a child adoption process. Documentation of the expected 
number of days required to finalize the adoption process, not to exceed a 
maximum of twenty-five (25) days as authorized by the attorneys, court, or 
adoption agency, must be presented to the Superintendent prior to commencement 
of the leave. 

2. Time needed to bond with the child would be considered as Family Medical Leave 
and/or an Unpaid Leave of Absence. 

E. Funeral Leave 

Unit Members shall be allowed a maximum of three (3) days, if needed, for the funeral 
of, the funeral arrangement for, and the travel to and from the funeral of any "qualifying 
family member." 

1. The Board interprets "qualifying family member" for Funeral Leave to include: 
spouse, children, parents, grandparents, grandchildren, brothers, sisters, sons-in
law, daughters-in-law, uncles, aunts, nieces, or nephews of the employee or 
employee's spouse, and others permanently residing in the employee's home. 

2. Absence may be authorized by the Superintendent for the funeral of persons not 
listedahove, .. butwill be convertedfrnm.sickleave'---_ 

3. The Funeral Leave provided in this section shall be in addition to the Sick Leave 
provisions. 

4. This provision should not be interpreted as an automatic granting of a three- (3) 
day leave solely because of the death of any "qualifying family member." It 
should be used only when it is absolutely necessary to be absent from school 
because of the funeral, funeral arrangements, or travel to and from the funeral. 
Consequently, funerals during vacation periods, holidays, and weekends would 
not qualify under this provision. 
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F. Assault Leave 

A Unit Member who must be absent due to physical disability resulting from an 
unprovoked assault on such Unit Member which occurs in the course of Board 
employment, on school grounds, during school hours or where required to be in 
attendance at a school-sponsored function shall be eligible for Assault Leave up to sixty 
(60) days. 

A Unit Member who is granted Assault Leave will be paid his/her full scheduled 
compensation for the period of such absence up to a maximum of sixty ( 60) days. 

G. Unpaid Leaves of Absence 

Leaves of Absence may be granted at the discretion of the Board, upon the 
recommendation of the Superintendent, and only as provided herein and within the 
provisions of the ORC governing such leaves. Such leaves are without pay or benefits, 
except as otherwise noted. 

1. Unpaid Leaves of Absence may be granted for the purpose of obtaining additional 
education, for extended educational travel, or other reasons acceptable to the 
Board. 

2. Application for an Unpaid Leave of Absence or an extension thereof must be 
made in writing to the Superintendent stating the purpose, the period of the leave 
or extension, and must be accompanied by certain specified, supporting 
statements concerning the need or desirability of said leave or extension. 

3. Except where extenuating circumstances negate the basic need for the leave 
request, a request for Child Care Leave will be granted so long as the Unit 
Member has three (3) years continuous employment in the school system. Unit 
Members with less than three (3) years continuous employment in the school 
system may be granted Child Care Leave at the discretion of the Superintendent. 

4. Scheduled increments, accumulation of additional Sick Leave, adjustments m 
salary, and retirement credit are not allowed during Leaves of Absence. 

s: Ufiit Members who ate on an Unpaid Leave must notify· the Superintendeiifof 
their intent to return to work or request to extend their leave into a second 
academic school year prior to April 1. 

6. If a Unit Member on Leave of Absence desires to be reinstated earlier than the 
originally designated return date or desires to extend said leave, a written request 
must be made to the Superintendent at least sixty (60) calendar days in advance of 
the event or such lesser period as is reasonable under the circumstances. 

a. The right of reinstatement to duty shall be guaranteed only at the 
originally designated date of return. 
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b. Reassignment of the Unit Member to duty following a Leave of Absence 
shall be upon termination of the leave. The specific position to which the 
Unit Member will be assigned shall be determined by the Superintendent. 

7. Any substantial alteration of approved plans or purposes of the leave by the Unit 
Member, without the approval of the Board, may be considered as a termination 
of the contract of the Unit Member. Rights of the Unit Member under Ohio law 
shall prevail. 

8. Upon return to service, the Unit Member will resume the contract status which 
he/she held prior to the Leave of Absence. 

H. Court/ Agency Duty 

In the case of absence from duty in response to a subpoena issued by any competent 
federal or state agency, no deduction shall be made from the Unit Member's salary 
provided the Unit Member being subpoenaed is not the plaintiff, defendant, or real party 
in interest. 

1. The term "subpoena" shall be construed to include any actual court or agency 
order to appear in court or before the agency for purposes of: cases in court, 
administrative hearing, physical examination, witness and jury duty. 

2. Any Unit Member who is a plaintiff, defendant or real party in interest may utilize 
Personal Leave until he/she has exhausted his/her annual entitlement, and/or in 
the alternative shall be granted unpaid court/agency leave for the purpose of 
attending the court/agency proceedings. 

I. Military Leave 

Any certificated Unit Member may be granted a Leave of Absence to be included or 
otherwise enter military duty and may return to work in the District in accordance with 
provisions of law. 

1. Requests for Military Leave should be made as far in advance as possible in order 
tillttcompetentreplacenu:nt.111ay_=b~obtained ... 

2. Written application for reinstatement from Military Leave shall be made by the 
Unit Member as soon as possible after discharge or release from the military 
service for which leave was granted but in no event later than the time prescribed 
bylaw. 

3. Upon evidence of honorable separation from military service and upon written 
application for reinstatement to duty, a Unit Member shall be reinstated from 
leave at the beginning of the next school semester if such application is made not 
less than thirty (30) days prior to the first day of such next school semester; 
otherwise, at the beginning of the next school year. If the best interest of the 
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school District warrants, the Board may reinstate the Unit Member from leave at 
an earlier date as requested by the Unit Member. 

J. Voluntary Medical Leave 

Upon request, any certificated Unit Member who is unable to perform satisfactorily the 
duties of his/her position because of personal illness or other disability shall be granted a 
Leave of Absence without pay for up to two (2) consecutive school years. 

1. The application for such Leave of Absence or its renewal must be accompanied 
by a statement from the attending physician stating the nature of the illness or 
disability and defmitely recommending that the Unit Member be placed on 
Medical Leave of Absence for a fixed period. The Board, at its expense, may 
seek verification of the recommendation by requiring the Unit Member to 
undergo any necessary exaruination in order to verify that the Unit Member is 
unable to perform the customary duties and responsibilities of his/her position and 
that the leave and its duration are necessary. In the event of inconsistent opinions, 
a third physician shall examine the Unit Member in order to resolve the conflict of 
opmrnns. 

2. Application for reinstatement must be made at least sixty (60) days or such lesser 
period as is reasonable in the circumstances, before the expiration of a Leave of 
Absence for a personal illness or other disability. The Unit Member must submit 
a written statement from the attending physician certifying that the Unit Member 
has been exaruined and that he/she is or will be able to resume duties when the 
Leave bf Absence expires. Upon return the Unit Member shall resume the 
contract status held prior to such leave. 

3. Termination of a Leave of Absence before its expiration date, if requested in 
writing by the Unit Member and accompanied by a statement from the attending 
physician recommending return to duty, shall be accepted at the discretion of the 
Superintendent and in accord with the needs and interest of the school. 

K. Involuntary Medical Leave 

If any Unit Member is unable to perforn1 satisfactorily the dutiesof his/her position 
because of personal illness or other disability, the Superintendent may recommend, 
without the request of the Unit Member, an Involuntary Leave of Absence for part of the 
school year or the remainder of the school year, and the Board may grant such leave in 
accordance with the provision of the law. The Unit Member may request a hearing on 
such leave in accordance with the law. Such leave may become effective at the 
expiration of any Sick Leave the Unit Member has accumulated. 

L. Sabbatical Leave 

Sabbatical Leave is intended to provide individual Unit Members opportunities to extend 
their professional competence and effectiveness. Such leave may be granted for study, 
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intellectual renewal, or scholarly research. The conditions for which Sabbatical Leave 
will be considered are: 

1. The Unit Member should be employed by the Oakwood Schools for five (5) or 
more years. 

2. Sabbatical Leave will be granted for no more than one (1) school year. 

3. The Unit Member shall not be granted pay during the Sabbatical Leave. The Unit 
Member shall be granted benefits including health care, dental, drug and life 
insurance during the leave, if available from the carrier. 

4. The Unit Member shall not be granted an experience year of advancement for the 
year of the Sabbatical Leave. 

5. The leave must be deemed educational and, as such, would be pursued at a 
university or other credit-granting institution. Exceptions to this condition may be 
granted depending upon the subject area taught and the nature of the request. 

6. The Unit Member must be willing to enter into a written agreement promising to 
return to the District for at least one (1) year at the termination of the leave, and if 
he/she fails to do so, the Board shall be entitled to recover the costs of health 
benefits and the retirement costs, if any, incurred by the Board for the Unit 
Member during the sabbatical. This provision shall not apply when, for health 
reasons or other circumstances beyond his/her control, the Unit Member is 
incapable of further service. In such case, the Unit Member shall submit to the 
Superintendent a written statement from the attending physician. 

7. The Unit Member shall be granted the same or similar position within the District 
at the end of the leave. 

8. A Unit Member may purchase retirement credit by contacting the State Teachers 
Retirement System. The cost to the Unit Member shall be his/her STRS share of 
the salary which the Unit Member would have earned during the leave year, and 
the Board shall pay its STRS share of that salary. 

----- ---- - -------- ------

9. Each Sabbatical Leave is subject to the approval of the Superintendent and the 
Board of Education. 

10. Application for Leave 

a. Application for leave must be tendered to the Superintendent in writing no 
later than March 1 of the school year preceeding the requested leave year. 

b. The application should indicate: 

(1) The anticipated educational benefit of the Sabbatical Leave to the 
Unit Member. 
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(2) The place of matriculation and projected course work, or specified 
plans, to be pursued during the Sabbatical Leave. 

(3) The understanding and acceptance of the conditions for such leave. 

c. Notification of acceptance or rejection by the Superintendent and the 
Board shall be made by June 15. 

11. Upon return to duty, the Unit Member may be required to provide evidence that 
the plan was followed. 

12. All restrictions on leaves for professional improvement within the ORC shall 
remain applicable. 

M. Family and Medical Leave Act 

I. Unit Members who have been employed by the Board for at least twelve months 
and who have completed 1,250 hours of service during the immediately preceding 
twelve-month period are eligible for leave under the Family and Medical Leave 
Act of 1993 (FMLA) in accordance with its provisions. FMLA leave shall run 
concurrently with other designated time off benefits of this Agreement. The 
Board may require all certificates which it is permitted to require under the 
FMLA. The Board shall utilize a rolling twelve-month period to determine 
eligibility. The Board's written FMLA policy explaining the rights and 
obligations of the Unit Members and the Board will be made available to Unit 
Members upon request. 

2. Special provisions under FMLA exist for the instructional employees with regard 
to intermittent leave, reduced leave schedules and leaves near the end of the 
school year. Except as has been modified herein, and, then, to the extent the 
FMLA allows, the Board reserves the right to exercise all of its options under the 
special provisions of the FMLA. 

N. Sick Leave Bank 

I. 

The purpose of the Sick Leave Bank is to provide additional days of sick leave to 
employees who experience personal or immediate family member accidental injury, 
surgery, serious illness or complications arising from pregnancy or childbirth and have 
used all personal sick leave days as well as available sick leave day advances. These 
circumstances shall be of a prolonged nature. 

2. PROVISIONS OF ELIGIBILITY 

a. All Oakwood City School District employees shall be eligible to be 
members of the sick leave bank. 
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b. After the start of each school year, all new employees will receive an 
intent form from the administration for the purpose of enrolling in the Sick 
Leave Bank. In addition, an open enrollment period will be made 
available to employees who are not members of the Sick Leave Bank. The 
open enrollment period will be November 1 to December 1. Initial 
membership will consist of one (1) non-refundable sick leave day to be 
designated by the employee to the Sick Leave Bank on such form between 
November 1 and December 1. At such time that the administration has 
received the employee's intent, it will be recorded and submitted to the 
Treasurer's Office. Each employee will receive a notice of receipt 
indicating his/her participation in the program. The donated sick leave 
day will be deducted the last pay of January. 

c. Enrollment in the Sick Leave Bank shall be continuous from year to year 
until a member withdraws. Withdrawals are accepted only during an 
enrollment period and only upon written notice by the member to the Sick 
Leave Bank Committee (SBC) of his/her intent to withdraw. 

d. If fifty (50) participants are not enrolled by the initial enrollment deadline 
of December 1, the bank will not be established for that school year. 

3. GENERAL PROCEDURES 

- - --·- --

a. Days contributed to Sick Leave Bank are non-refundable. 

b. The donation of sick leave shall not reflect upon the donor's attendance 
record. 

c. 

d. 

Sick leave bank allotments will be limited to participating employees for 
use only in cases of personal or immediate family member accidental 
injury, surgery, serious illness, or complications arising from pregnancy or 
childbirth as determined by the Sick Leave Bank Committee. 
Applications for allotments from the Sick Leave Bank must be made on 
the Application for Sick Leave Bank Form. A physician's statement form 
· equiretlwitlreach-applicatron--in---urdertu-lrrnsRterec:tfor a loan. 

e. An allotment will be considered only after the employee has used all of 
his/her accumulated sick leave days, has used all possible advances of sick 
leave days and is not eligible for disability leave under the Ohio State 
Teacher Retirement System (STRS) or School Employees Retirement 
System of Ohio (SERS). 

4. SICK LEA VE BANK COMMITTEE 

a. The Sick Leave Bank is to be regulated by a Committee consisting of 
three (3) teacher members to be selected by OTA, one of whom will be 
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co-chairperson and one (1) administrator selected by tbe Superintendent, 
who will be co-chairperson and one (1) classified employee selected by 
classified employees. Service on this committee is voluntary and without 
remuneration. The Sick Leave Bank Committee may ask an independent 
physician to volunteer as an advisor to the Sick Leave Bank Committee. 

b. The Sick Leave Bank Committee shall review and approve or deny all 
applications to tbe Sick Leave Bank. The Sick Leave Bank Committee 
shall also determine the necessity for additional contributions to tbe Bank 
and shall notify Bank members of the need for said contributions. 

c. The Sick Leave Bank Committee shall be responsible for reporting data 
concerning the Sick Leave Bank to the District's Treasurer. 

d. Decisions of the Sick Leave Bank Committee are final. 

e. The Sick Leave Bank Committee shall review the operation of the Sick 
Leave Bank annually, and shall make recommendations, if necessary, for 
modifications of the plan to the OT A President and Superintendent. 

5. SICK LEA VE BANK PROCEDURES 

a. Days allotted from tbe Sick Leave Bank will be paid at 100% of the 
member's daily rate of pay. 

b. Allotments from the Sick Leave Bank shall commence on the first day of 
absence for which a member has no accumulated sick days; or advanced 
days, and shall be renewed, upon request from the member and approval 
of the Sick Leave Bank Committee. 

c. Allotments from the Sick Leave Bank will be made only for absences 
under a member's normal contract. Allotments will not be made for 
absences in programs such as sununer school, extended services, or any 
other part-time or second position held by a member with a full-time 
contract. 

d. Days may not be received from the Sick Leave Bank for absences due to 
disabilities, which qualify tbe member for Workman's Compensations 
personal benefits, unless tbe member has exhausted all such benefits and 
his/her own accumulated sick days. 

e. A member may receive a maximum of thirty (30) days per contract year. 

6. POLICY PROCEDURES 
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a. In consideration of the benefits of participating in the Sick Leave Bank, 
each applicant for membership in the Bank and for benefits from the Bank 
shall, as a condition to such application, agree in writing as follows: 

"I specifically acknowledge and agree that the granting of days from the 
Sick Leave Bank shall be the sole discretion of the Sick Leave Bank 
Committee. All decisions of the Sick Leave Bank Committee will be final 
and binding and not subject to grievance. I further agree to abide by such 
decision and to indemnify and hold harmless the Oakwood City School 
District, the Oakwood Teachers Association, the Sick Leave Bank 
Committee, and all other agents for any loss they may sustain as a result of 
any claim or legal proceeding I may bring against any of them with 
respect to a decision made by any of them concerning this application." 

b. Application for the Sick Leave Bank days must be made to the Sick Leave 
Bank Committee Chairperson. 

c. The Sick Leave Bank Committee shall meet and render a written decision 
within ten (10) work days of receipt of request 

d. Unused requested days shall be returned to the Sick Leave Bank. 

e. The Sick Leave Bank will begin with one (1) day from each contributing 
Unit Member. When the fund is depleted below fifty (50) days, each 
participant will be assessed one (1) additional day. The Sick Leave Bank 
Committee shall be responsible for notifying employees of each 
assessment period. 

f. Extension of additional days may be applied for in the same manner as 
original application up to the thirty (30) days per contract year maximum. 

g. When an employee donates days to the Bank, he/she agrees to the above 
stated rules for administration of the Bank and agrees to abide by the 
stated rules. 

A. Base Salary 

All decisions of the · Sick Leave Hank Committee shall be final· and 
binding, and not subject to the grievance provisions of the existing 
collective bargaining agreement between the Association and the Board. 

ARTICLE VII- COMPENSATION AND BENEFITS 

L New Unit Members Employed Beginning With The 2013-2014 School Year 

a. The base salary (BA, 0 years), as applied to the salary schedule shall be 
$45,000 effective July 1, 2013. 
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b. For Unit Members who begin teaching in Oakwood Schools with the 
2013-2014 school year, starting salaries shall be set in accordance with the 
new Unit Member's actual experience up to a maximum often (10) years 
and other relevant factors, including training record. Administration shall 
make the salary range placement and inform the OTA President of the 
factors considered as part of this decision. Initial compensation decisions 
by the Superintendent and Board are final and not subject to the Grievance 
Procedure. 

c. The Salary Range Placement Chart for Unit Members new to the 
Oakwood Schools is found in Appendix D. 

d. Any Unit Member erroneously placed at a higher salary other than 
warranted by his/her actual experience, training record, or other relevant 
factors shall be paid at this level until the error is rectified, and the Board 
will not seek recovery. 

2. Current Unit Members 

a. All current, full-time equivalent teachers, including those designated as 
Resident Educators by the State of Ohio, shall be compensated at a minimum 
of$45,000 effective July 1, 2013. 

b. The base salary of current Unit Members is defined as the salary earned in the 
previous school year. 

c. Base salary does not include one-time payments (Fixed Annual Incentives) as 
defmed in Appendix I or compensation for supplemental contracts. 

d. Any Unit Member erroneously placed at a higher salary other than warranted 
by his/her performance evaluation, Master attainment, and/or critical self
reflection shall be paid at this level until the error is rectified, and the Board 
will not seek recovery. 

B. Base Salary Advancement 

This compensation is cillnulative. 

1. Performance Evaluation for Compensation 

The components include: 1) the OTES rubric rating, 2) the evaluator's assessment 
of the teacher's Professional Growth Plan, and 3) the Unit Member's assessment 
of his/her Professional Growth Plan. These components are rated according to an 
agreed upon scale with the cumulative score determining the percentage of 
increase. See Appendix I for the forms and the compensation matrix. 

2. Critical Self-Reflection 
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This is a self-study conducted by the Unit Member in order to enhance his/her 
technical practice for the purpose of increasing student achievement. Unit 
members have two options for completing a Critical Self-Reflection: 

a. the Oakwood City School District Framework as presented in Appendix I. 

b. a stand-alone option, one in which a separate institution determines the 
framework, deadlines, etc., as presented in Appendix I 

3. Master or Doctorate Degree Attainment 

a. An official certified transcript shall be presented as evidence of 
satisfactory work promptly upon completion of a Master or Doctorate 
degree. If the Master or Doctorate degree is earned prior to September 15, 
the degree shall be evaluated for salary purposes effective the first day of 
the current school year. An official certified transcript must be presented 
by November 1 if such credit is to be applied beginning with the first work 
day of that school year. 

b. A Master or Doctorate degree earned after September 15 but before 
January 15 of the current school year shall be considered for salary 
purposes effective January 1 of the current school year. An official 
certified transcript must be presented by March 1 if such credit is to be 
prorated and applied beginning with January 1 of that school year. 

c. The Superintendent shall allow for late presentations provided that 
lateness is due to circumstances beyond the control of the Unit Member. 

See Appendix I for the rate of compensation. 

C. Fixed Annual Incentive 

This possible compensation is a one-time annual payment and is noncumulative. It is 
based upon the collective efforts of all district employees that result in high levels of 
student achievement. See Appendix I. 

1. Supplemental Assignments and Salary Schedule 

a. The Supplemental Assignments and Salary Schedule shall appear as 
Appendices A & B. 

b. When the need for new positions on Supplemental Assignments arises, the 
administrative staff shall consult with the Unit Members in the area 
involved to determine responsibilities and time involved in the position. 
After such consultation, the Superintendent shall place the position within 
the appropriate level. 
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c. Unit Members transferring to the District shall not be credited with 
supplemental experience held in other school Districts. Unit Members 
changing duty positions, but remaining within the same area, shall not lose 
experience credit except when transferring to a head coach's position. 

d. The Board has the right to change job descriptions, fill or not fill positions, 
remove positions, add positions, and/or move positions from one level to 
another, all subject to outstanding contract right of incumbents, but not a 
subject to appeal per the grievance procedure herein. 

e. Changes to Supplemental Assignments (Appendix A) may be proposed to 
the Superintendent by Unit Members, administrators and the Association 
for periodic review. 

f. The Superintendent will announce to the Labor Management Connnittee 
all proposed changes prior to implementation to allow ample time for Unit 
Member input. Once changes have been finalized by the Superintendent 
they will be reported to the Labor Management Committee and updated 
copies of Appendix A will be distributed to all Unit Members. 

2. Other Compensation Schedule (Appendix C) 

Appendix C outlines area of additional supplemental compensation that are 
subject to negotiation with the Association. 

E. STRS Pick-up 

The STRS Pick-Up program that provides a tax deferment of Unit Member contributions 
to STRS shall remain in effect for the duration of this Agreement, or until the parties to 
this Agreement mutually change the program. The maximum Unit Member contribution 
under this program in any given school year shall be the applicable percentage reflected 
in ORC 3307.26. 

F. Full-/Part-Time Work 

1. Unit Members working six (6) hours or more per day (student contact time) 
··(thirty· (30) hours or ·more per week) shall beentit!edtofultpayand benefits ·ur 
accordance with the regular salary schedule. Unit Members working less than 
this shall receive pro-rata pay based on a six ( 6) hour workday, but shall 
otherwise receive the full benefits of this Agreement. 

2. It will be the responsibility of each Unit Member to limit the amount of income 
sheltered from Federal, State and Local taxation to no more than the maximum 
authorized by law. Such member will hold the Board harmless for any loss, costs, 
damages, or penalties which may result the Board's compliance with this Section. 
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G. Severance Pay 

1. Unit Members retiring from the District shall be eligible for severance pay, 
effective the last day of employment, providing eligibility requirements are met, 
as follows: 

2. Payment shall be made in one lurnp surn within eight (8) months after the last day 
of employment unless the Unit Member is participating in the 403 (b) Special Pay 
Plan. Retiring Unit Member shall designate on application within which month 
payment is desired. In no case will severance pay be made while the Unit 
Member is still receiving regular paychecks. 

3. The formula for payment shall be twenty-five percent (25%) of accrued Sick 
Leave days up through one hundred fifty (150) days; fifteen percent (15%) of 
additional accrued Sick Leave days up through three hundred forty (340) days; 
plus thirty-five percent (35%) of all additional accrued Sick Leave days. Such 
payment shall be calculated by· multiplying the base daily rate, excluding 
supplemental pay, of the Unit Member's pay at retirement by the total number of 
days or fractional parts thereof as determined by the formula. Payment for Sick 
Leave on this basis shall be considered to eliminate all Sick Leave credit accrued 
by the Unit Member at that time. 

4. If a Unit Member eligible for retirement and with five (5) years of service in this 
District is deceased before such retirement, severance pay will be made as though 
he/she retired, in accordance with the above formula. An application will be 
forwarded by the Treasurer to the estate of the deceased. 

H. Retirement Incentive 

Retiring Unit Member satisfying STRS requirements with at least the last five (5) years 
of consecutive employment with the Board and who have less than thirty-one (31) years 
STRS retirement credit may qualify, as an incentive, for additional severance pay upon 
the occurrence of one (1) of the following events: 

1. Retirement Credit Based: 
-------

A. The first time the Unit Member achieves five (5) years of retirement credit 
and is at least sixty (60) years of age. 

B. The first time the Unit Member achieves twenty-five (25) years of 
retirement credit and is at least fifty-five (55) years and has not yet 
reached his/her 60th birthday. 

C. The first time the Unit Member achieves thirty (30) years of retirement 
credit at any age. 
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2. Age Based: 

D. The frrst time the Unit Member achieves fifty-five (55) years of age, and 
has completed at least twenty-five (25) years but less than thirty (30) years 
of retirement credit. 

E. The frrst time the Unit Member achieves sixty (60) years of age, and has 
completed at least five (5) years but less than twenty-five (25) years of 
retirement credit. 

A year is defined for this article as July 1st to June 301
h. 

If a Unit Member declines retirement under sections A, B, D, or E, but achieves C 
(thirty (30) years of retirement credit at any age) then he/she would be eligible for 
the incentive that year. 

If a Unit Member achieves thirty (30) years of retirement credit during the term of 
this Agreement but declines retirement at that time, the Unit Member shall be 
foreclosed from any other additional severance pay incentive that may be 
available in accordance with this Article. The additional severance pay shall be 
equal to one-half of the Unit Members normal severance pay or $8,000.00, 
whichever is more. 

The Unit Member must formally submit notice of retirement/resignation in 
writing not later than March 1 of the year of retirement and must then retire by no 
later than June 30 of that school year. For retirement dates during the academic 
year, Unit Members must notify the Board of their intent to retire at lease sixty 
(60) days prior to the retirement date. These provisions do not take away from a 
Unit Member's eligibility for normal severance pay. 

I. Mileage Reimbursement 

Unit Members, who by the nature of their service to the Board, are required to use their 
private automobiles as a part of this work, shall be reimbursed in a timely manner at the 
rate allowed by IRS per mile for each mile, or fraction thereof, so driven. 

J. Ihsilrance Benefits 

1. A group health UHC point of service program will be made available to each Unit 
Member. This plan will be described in summary and detail which the Board 
shall provide to each Unit Member each October for all current Unit Members 
and within ten (10) work days of a new Unit Member's first day of work or as 
soon as is reasonably possible. Insurance plan specifications and applicable 
premium payments are incorporated in Appendix J. 

a. The Board shall contribute 85% of the premium for health insurance and 
the Unit Member shall contribute 15% of the premium for health 
insurance. If health insurance premium rates increase by 12% or less, 
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--- -------------

these contribution percentages shall remain the same as the previous year. 
If the rates increase by more than 12% armually, the parties agree to meet 
and determine methods to address the increase over 12% by implementing 
one or more of the following: 

(1) Change of benefit levels or co-pays 
(2) Carrier changes 
(3) Increase the percentage of the premium paid by the Unit Member 
( 4) Any other viable cost reduction method 

2. A group dental plan will be made available for Unit Members. Ninety percent 
(90%) shall be paid by the Board. The plan specifications are incorporated in a 
Memorandum of Understanding included in this Agreement. 

3. A group income protection plan is available. The premium must be paid by the 
Unit Member, but payroll deductions may be made. Registration is open at times 
determined by the contract company. 

4. The Board shall provide Term Life Insurance in the amount of twenty-five 
thousand dollars ($25,000) to each full-time and part-time Unit Member; the 
premium to be paid by the Board. The Board shall have ongoing choice of . . 
msurance earner. 

5. Ohio school employees, including Unit Members, are covered by Ohio Workers' 
Compensation laws. Unit Members are insured at school or away from school 
when engaged in bona fide work for the Board. They may be compensated for 
medical bills and loss of salary resulting from injury, provided they file a claim 
with the Treasurer as soon as possible. 

6. Liability insurance coverage will be provided by the Board at no cost to the Unit 
Member in accordance with applicable Ohio law. 

7. Unit Members working less than six (6) hours (student contact time) per day, or 
its equivalent shall have the Board's group health and dental care costs for their 
coverage(s) pro-rated as follows: 

-- - -----------

a. 5 to 5.9 hours - .9 of full-time employee Board costs 

b. 4 to 4.9 hours - .75 of full-time employee Board costs 

c. 3 to 3 .9 hours - .6 of full-time employee Board costs 

d. 1.5 to 2.9 hours - .4 of full-time employee Board costs 

8. The Board may select any carrier and/or self-insure the insurance programs 
mentioned within this Section at any time, provided that the benefits accorded are 
substantially equivalent to the benefits outlined in the Memorandum of 
Understanding regarding health & dental insurance included in this Agreement. 
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9. The parties shall maintain a joint insurance study committee to evaluate existing 
insurance programs and explore alternatives. 

K. Payment for Non-Use of Board Provided Family Health Insurance 

The Board will provide monthly payments for non-use of Board Provided Family Health 
Insurance Coverage to employees who have the ability to be covered under their spouse's 
insurance elsewhere, per the following conditions: 

1. Applicable only to full-time employees of the Oakwood City Schools who have 
the ability to enroll in their spouse's health insurance plan, which is not provided 
by the Oakwood City Schools. 

One of the two following circumstances occurs: 

a. A minimum of eight (8) current employees, as of7/1/2013, who 
have Family Health Insurance Coverage through the Oakwood 
Schools sign letters of intent to drop this coverage when able and 
actually do so. Payment will be $125.00 per month; or 

b. A minimum of fifteen (15) current employees, as of7/1/2013, 
who have Family Health Insurance Coverage through the 
Oakwood Schools sign letters of intent to drop this coverage when 
able and actually do so. Payment will be $150.00 per month. 

Payments will begin the first month after Board provided Family Health Insurance is 
terminated. Payments will be made monthly through payroll and are subject to applicable 
taxes, but not subject to retirement deductions nor calculated as salary for retirement 
purposes. 

This benefit is not applicable to any other types of insurance, including dental and life. 
The Board has the right to cancel or modify this benefit at any time for any reason. 

L. Tuition-Free Attendance 

· Children/dependents of Unit·Members· employed ·prior· tothe2000-2001 sehool year 
(June 30, 2000) and living outside the District, may attend Oakwood Schools, by paying 
the appropriate rate of tuition. 

M. Compensation, Payments and Deductions 

1. Pay Period - Unit Members shall receive twenty-six (26) bi-weekly pays over a 
twelve- (12) month period. 

2. Deduction - Deductions shall be made in accordance with existing payroll policies 
and practices and shall not be altered without first consulting the Association. 
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Deductions shall be permitted for tax sheltered annuity programs made available 
by the Board in accordance with its past practice. 

3. Direct Deposit - A Unit Member may designate one (1) to five (5) depositories 
and direct automatic payroll deposits to banking and savings institutions and tax 
sheltered annuity programs. Direct deposit of paychecks must be for the full 
amount of the compensation and the institution( s) to which the deposit is made 
must be capable of electronic transfer of funds without cost to the Board. Said 
authorization for direct deposit may not be revoked during said year. Requests for 
direct deposits and revocation of authorization for direct deposits shall be made in 
writing to the Board's Treasurer not later than June 15 preceding the school year 
in which the action is to occur. New employees are to exercise their option at 
time of employment. The Board and its agents shall not be liable for any other 
party's errors or omissions caused by the direct payroll deposit procedures. 

N. Tax Sheltered Special Pay Plan 

The Board shall develop and implement, where allowed by federal regulations, a tax 
sheltered 403(b) Special Pay Plan that allows for the tax sheltering of severance and 
special payments. In compliance with IRS rules and regulations, all retiring Unit 
Members 55 years of age must participate in this special pay plan upon retirement. In 
compliance with IRS rules and regulations, retiring Unit Members under age 55 are not 
eligible to participate. Neither the Board nor Unit Members will incur any administrative 
cost for this program. 

0. Deferred Compensation Plans 

The Board shall implement a 457 Deferred Compensation Plan for use by Unit Members. 

P. IRS Section 125 Flexible Benefit Plan 

The Board shall continue to provide each Unit Member the opportunity to participate in 
the current IRS Section 125 Flexible Benefit Plan under the same terms and conditions in 
effect during the 1995-96 work year. 

_ Q_. __ TuitioaReirnbmsement 

1. A list of eligible Unit Members shall be maintained by the Director of 
Educational Services and the OTA President. Each eligible Unit Member may be 
compensated up to a maximum of $600.00 annually for graduate level course 
work leading to an initial Master degree in education or the Unit Member's area 
of certification/licensure at an accredited university. Pre-approval by the 
Superintendent or designee is recommended to insure that the course(s) is/are 
eligible for reimbursement. 

2. To be eligible for graduate tuition reimbursement, Unit Members must meet the 
following criteria: 
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a. Application for reimbursement must be submitted to the Superintendent or 
designee by October 15 of the reimbursement year, accompanied by an 
official transcript indicating successful completion of the course(s) (with a 
B or above) and a receipt showing payment to the university. 

b. The Unit Member must be employed by the Board during the year of 
reimbursement. 

c. Payment shall be made for tuition only and shall not include payment for 
such items as books, materials, laboratory fees, meals, parking fees, 
application fees, graduation fees, internet hookup, or other miscellaneous 
fees . 

3. Graduate tuition reimbursement shall be made to a Unit Member no later than the 
second pay in December for course(s) taken by the Unit Member between 
September 1 and August 31 of the previous school year. 

ARTICLE VIII - LABOR MANAGEMENT COMMITTEE 

A committee shall be established as an aid to communications between the parties to this 
Agreement. The membership of this committee shall be the Superintendent (or designee) and a 
maximum of four (4) other persons appointed by the Superintendent, and the President of the 
OTA (or designee) and a maximum of four ( 4) additional persons selected by the OT A. 

The Committee shall meet regularly, at least once every other month, throughout the year, except 
that meetings may be canceled by mutual agreement of the Superintendent and the President of 
OTA. 

The Committee shall attempt to resolve any problems, general or specific, which may have 
system-wide implications, and which are brought before the Committee by either the 
Superintendent or the President of the OTA after the Complaint Procedure has been followed. 

ARTICLE IX- LOCAL PROFESSIONAL LICENSURE COMMITTEE (LPLC) 

A. Purpose 

The purpose of the Local Professional Licensure Committee is to review, and approve 
professional development plans for certificate icensure renew for all Oakwood School 
educators. 

B. Mission 

The mission of the Local Professional Licensure Committee (LPLC) shall be to provide 
an efficient system for credential renewal for Oakwood educators by establishing criteria, 
guidelines and procedures by which all professional development plans will be reviewed. 

Recognizing that professional development plays a critical role in enhancing and 
vitalizing education in the Oakwood Schools, the LPLC shall encourage professional 
development experiences which expand and enrich student learning. 
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C. Structure 

I. Committee Scope: 

The LPLC will: 

• Operate as a District committee. 

• Become knowledgeable regarding licensing regulations and endorsements. 

• Be knowledgeable regarding staff development and school improvement plans 
for Oakwood schools. 

• Accept and approve Individual Professional Development Plans (IPDP). 

• Grant prior approval and final approval for professional development 
activities including Continuing Education Units (CEU's) for certificate/license 
renewal. 

• Determine a recommendation regarding certificate/license renewal. 

2. Committee Size: 

The LPLC shall consist of seven (7) members including five (5) Unit Members 
and two (2) administrators. 

3. Committee Selection: 

The five (5) Unit Members of the LPLC shall include four (4) elected 
representative from the buildings and one (I) representative appointed by the 
OTA Executive Committee. The election process shall be administered by the 
Oakwood Teachers' Association in accordance with yearly elections. The two (2) 
administrators on the LPLC shall be appointed by the Superintendent and shall 
include the Director of Educational Services and one (1) building Principal. 

4. CommitteeTermLengths: 

LPLC members will serve four (4) year terms with terms beginning July I and 
ending June 30. Members shall not succeed themselves on the committee. 

5. Filling Committee Vacancies: 

Vacancies that occur during terms among the Unit Member representatives will 
be filled by recommendation of the OTA President. Administrative vacancies 
will be filled by recommendation of the Superintendent. 
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6. Committee Chair: 

At the first meeting of each school year the members of the LPLC shall elect a 
Chairperson. The Chair shall conduct all LPLC meetings, communicate 
information to the members of the LPLC, represent the LPLC at appropriate 
meetings, and sign all appropriate records. 

7. Committee Recorder: 

The Director of Educational Services shall serve as the LPLC Recorder and be 
responsible for all record keeping and correspondence. 

8. Reimbursement: 

Unit Members of the LPLC shall be paid at the curriculum development rate for 
all committee meetings which take place outside of contractual work days. 

ARTICLE X- PROFESSIONAL DEVELOPMENT COMMITTEE 

Two (2) administrators and five (5) Unit Members serve on the Professional Development 
Committee. 

The committee is charged with developing a plan for resource allocation and for determining 
procedures that enable staff members to access District resources for professional development. 
Committee members serve four (4) year terms. Members shall not succeed themselves on the 
committee. 

The role of individual committee members is to contribute to the development of the District
wide professional development vision and to provide accurate information to our colleagues in 
their efforts to make plans and access resources for professional development. 

Compensation shall be accorded as mentioned in the Supplemental Assignments Index m 
Appendix A. 

ARTICLE XI - EMPLOYMENT OF RETIRED CERTIFIED PERSONNEL 

A. During the term of this Agreement, the Board is authorized to fill any bargaining unit 
vacancy with a previously retired certificated/licensed applicant (i:e:, retired fronrany 
public school District in Ohio, including Oakwood City School District) subject to 
conditions provided below. 

B. For purposes of salary schedule placement, a previously retired teacher ("PRT") may be 
granted up to a maximum of ten (10) years' service credit upon initial employment. 

C. PRTs will be credited with all earned training/education for purposes of salary schedule 
placement. 
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D. PRTs will be awarded one-year contracts of employment that will automatically expire at 
the end of the applicable school year without notice of non-renewal. This provision shall 
supersede the renewal and nonrenewal provisions contained in ORC 3319.11. 

E. PRTs may be re-employed from year to year under limitations described in paragraph D., 
above, with Board approval, but shall not be eligible for continuing contract status. This 
provision shall supersede the tenure provisions contained in ORC 3319.08 and 3319.11 
and the provisions contained in Article IV(G) of this Agreement. 

F. PRTs will begin accruing seniority from the date of rehire, but will start at zero years of 
seniority. 

G. PRTs shall not be eligible to participate in a contractual retirement incentive program, if 
any, or for severance pay upon separation from employment. This provision shall 
supersede the severance pay provisions contained in ORC 124.391 and Article VII(H) of 
this Agreement. 

H. PRTs shall be eligible to participate in the District's hospitalization, dental or other 
insurance programs offered to employees. 

I. Prior employment in the District is no guarantee of post-retirement employment or a 
particular assigrnnent, if hired. The PRT must participate in the normal District 
application procedures. A current employee who retires and intends to return under 
provisions of this Article must completely fulfill the provisions of his/her last pre
retirement individual contract of employment in order to be considered for additional 
employment. 

J. Oakwood PRTs will be evaluated under Phase II of the evaluation policy and Mentoring 
is not mandated. Non-Oakwood PR Ts will be evaluated under Phase I and Mentored. 

K. PRTs shall be OTA members or Fair Share Fee Payers as provided in the Agreement. 

L. PRTs may not participate in Unpaid Extended Leave or Sabbatical Leave. 

M. PRTs shall be entitled to all other contract benefits available to bargaining Unit Members 
.......... _unlessotJierwiselimitedh)lspecificprnvisionsofthisArticle .. 

ARTICLE XII - JOB SHARE PROGRAM 

A. This program shall be voluntary only and each current employee desiring to participate 
shall find his/her partner from among current employees. 

B. To be eligible, participants must have completed three (3) years in the Oakwood City 
School District, except in unusual circumstances. 

C. Only Unit Members in teaching grades Kand departmentalized 4-12 are eligible. 

D. Only two (2) employees may participate per each full-time equivalent position. 
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E. Application (Appendix H) for this program must be reviewed with your principal and 
filed annually with the Superintendent between December 1 and January 15 for the next 
school year. 

F. The Superintendent shall have administrative flexibility m determining applicant 
eligibility, number of participants, and program guidelines. 

G. In the event of any disagreement between the parties to this Agreement concerning the 
application or use of this Article, the Superintendent will settle the dispute and the 
decision shall be final and not subject to the grievance procedure. 

H. Study and evaluation of this program will be ongoing. 

ARTICLE XIII - EXCEPTIONAL NEEDS STUDENTS 

A. When determining class lists, building Principals will take into consideration the effect of 
exceptional needs students on class size. The type of adaptations needed, the presence of 
an intervention specialist/teacher, enrichment specialist in a given class, and the 
availability of educational aides, will also be considered important factors when 
determining pupil/teacher ratios and class assignments. 

B. Forms will be distributed the first week of school summanzmg exceptional needs 
accommodations. Affected Unit Members will sign that they have received this form. 
When revisions are made, updates will be distributed to all affected Unit Members. 

C. Unit Members may initiate a request for exceptional needs collaboration. 

D. Any Unit Member who has a need to know information regarding an exceptional needs 
student has the option of requesting a review of the IEP/WEP following the District 
procedures for conducting IEP /WEP reviews. 

E. Unit Members, including both classroom teachers and intervention specialist, are 
encouraged to collaborate with the Principal during the process of assignment of students 
to classes. It is understood that the Principal has the final decision regarding student 
placement. 

_____ ____.._ _ __ Wb,LL.LL""en....,e..uv,__..e.u..r--+'-'possible, curriculum committees will include Unit Member representation on 
behalf of exceptional needs students. 

ARTICLE XIV - FORM, EFFECT AND DURATION 

A. Topic/Headings 

The topic headings and Table of Contents found within this Agreement are included 
solely for the convenience of the parties and are not to be construed as having substantive 
meaning for any purpose, including, but not limited to, language interpretation disputes. 
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B. Form 

The terms and conditions of employment established herein represent the entire 
Agreement of the parties. There are no oral agreements or practices carried forward 
during the term of this Agreement. For the entire term of this Agreement, each party 
voluntarily and unqualifiedly waives the right to negotiate, and further, each party agrees 
that the other shall not be obligated to bargain collectively with respect to any subject or 
matter not specifically referred to or covered in this Agreement. 

C. Effect 

In the event any federal or state law conflicts with any provision of this Agreement, the 
federal or state law shall prevail and the provision or provisions so affected shall no 
longer be operative to the extent they were in conflict with law. Remaining portions of 
this Agreement shall continue in full force and effect for the duration of the Agreement. 
Any provision made wholly or partially inoperative by this provision shall be subject to 
immediate negotiations as provided for elsewhere in this Agreement. 

D. Duration 

This Agreement shall become effective July 1, 2013 and shall remain in effect through 
June 30, 2016. 

In agreement and witness of the foregoing prov1s10ns and following appendices 
constituting this whole Agreement, officials for the Board and Association do place their 
signature this ,2<6 day of -:Jvvie. . 

FOR THE BOARD: FOR THE ASSOCIATION: 

PAST PRESIDENT: 

49 





APPENDIX A 
2013-2014 SUPPLEMENTAL ASSIGNMENTS OAKWOOD CITY SCHOOL DISTRICT (Adopted 5/29/13) 

LEVEL 1 
Boys Lacrosse Club Coach (not district-funded) 
Ecology Club Advisor 
ED1Y Advisor (Smith & Harman) 
Elementary Muse Machine Coordinator (Smith) 
Elementary Newspaper Advisor (Harman) 
Elementary Schoo! Store Coordinator (Smith) 
Elementary Student Tech Team (4) 
Engineering Team Advisor 
Foreign Language Honor Society Advisor (.5) (2) 
French Club Advisor 
High School Fall Play Technical Advisor 
High School lntemationa! Club 
High School Intervention Coordinator 
Jr High Academic Team Advisor 
Jr High Lumberjack Leaders Advisor (3) 
Jr High National Junior Honor Society Advisor (2) 
Mentor Teachers 
National Honor Society Advisor 
Outdoor Education Coordinator (.5 per elem. school) 
Spanish Club Advisor 

LEVEL 11 
Academic Decathlon 
Director of 8th Grade Washington DC Trip 
Elementary Chorus Director (2) 
Elementary Student Council Advisor (2) 
High School Athletic Event Supervisor - Winter 
High School Reserve Football Cheer Coach (1) 
Junior High Athletic Event Supervisor 
Jr High Newspaper Advisor 
Jr High Student Council Advisor 
Jr High Yearbook Advisor 
Model UN Advisor (Up to 2) 
Noon Supervision - Elementary (11) 

(1 person per each position) 
Noon Supervision - Secondary (7) 

(1 person per each posit!on) 
Pep Band Director 
Power of the Pen Advisor 
Spring Musical Technical Advisor 
High School Student Council Advisor (4) 
Weight Room Supervisor (3) 

LEVEL 111 
9/ JV Basketball Cheer Coach (1) 
ACT Prep Course Instructor, OHS (3) 
Asst Jr High Cross Country Coach 
Asst Jr High Field Hockey Coach 
Asst Jr High Football Coach (2) 
Asst Jr High Track Coach (3) 
Asst Jr High Wrestling Coach 
Asst Music Director 
Asst Speech and Debate Coach 

LEVEL Ill (continued) 
Destination Imagination Advisor (2) 
High School Athletic Event Supervisor- Fall 
Jr High Play Director 
JH Basketball Cheer Coach (1) 
JH Football Cheer Coach (l) 
High School On-Line Course Facilitator 
Oakwood Giving Advisor (1) 
PSAT Prep Course Instructor, OHS (2) 
SAT Prep Course Instructor, OHS (2) 
Varsity Football Cheer Coach (1) 
Varsity Basketball Cheer Coach (1) 
Varsity "O" Advisor 

LEVEL IV 
Asst Boys Tennis Coach 
Asst Girls Tennis Coach 
Asst Golf Coach 
Jr High Basebal! Coach 
Jr High Boys Basketban Coach (Z) 
Jr High Cross Country Coach 
Jr High Field Hockey Coach 
Jr High Footba!I Coach (2) 
Jr High Girls Basketball Coach (2) 
Jr High Girls Soccer Coach 
Jr High Softball Coach 
Jr High Track Coach 
Jr High Volleyball Coach (2) 
Jr High Wrestling Coach 
Project Support Advisor 
Weight Room Coordinator 

LEVEL V 
Asst Baseball Coach (2) 
Asst Boys Soccer Coach (2) 
Asst Cross Country Coach 
Asst Field Hockey Coach (2) 
Asst Girls Soccer Coach (2) 
Asst Softball Coach (2) 
Asst Swim Coach (2) 
Asst Track Coach (3) 
Asst Volleyball Coach (1) 
Cheerleader Coordinator 
Department Chairpersons (+ $50 per teacher) 

•Social Studies •English •Math 
•Foreign Language •Science •Fine Arts 
• Special Education •Practical Arts •Guidance 

Elementary RT! Chairperson (2) 
High School Fall Play Director 
Professional Dev. Committee Members (5) 
Technology Integration Support (4) 
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LEVEL VI 
Acorn Advisor 
Asst Boys Basketball Coach (2) 
Asst Football Coach (5) 
Asst Girls Basketball Coach (2) 
Asst Wrestling Coach (2) 
Dome Advisor 
High School Enrichment Coach (Academic Team) 
Orchestra D!rector 
Spring Musical Director (2) (Orchestra and Cast) 
Vaca! Director 

LEVEL VII 
Lange School Teacher Leader 
Varsity Boys Tennis Coach 
Varsity Girls Tennis Coach 
Varsity Golf Coach 

LEVEL VIII 
Varsity Baseball Coach 
Varsity Boys Soccer Coach 
Varsity Cross Country Coach 
Varsity Field Hockey Coach 
Varsity Girls Soccer Coach 
Varsity Softball Coach 
Varsity Swim Coach 
Varsity Track Coach 
Varsity Volleyball Coach 

Level IX 
Debate Coach 
High School Attendance Officer 
Band Director 
Junior High Athletic Director 
Speech Coach 
Varsity Boys Basketball Coach 
Varsity Football Coach 
Varsity Girls Basketball Coach 
Varsity Wrestling Coach 

****************************** 
When a position is divided the total cost may 
not exceed the FTE. For example, LEVEL rr - Weight Rm 
Supervisor (3) might be split into 6 positions with each person 
paid at .5 





APPENDIX B - SUPPLEMENTAL SALARY SCHEDULE 

Supplemental Index 2013-2016 

0-4 yrs 5-9 yrs 1 O+ yrs 
Level exp exp exp 

9 $6,200 $6,850 $7,200 
8 $5,550 $6,100 $6,400 
7 $4,500 $5,000 $5,200 
6 $3,550 $3,900 $4,100 
5 $3,000 $3,300 $3,450 
4 $2,400 $2,600 $2,750 
3 $1,700 $1,850 $1,950 
2 $1,400 $1,550 $1,600 
1 $950 $1,000 $1,050 

These salaries will remain in effect for the duration of the contract. 

51 



APPENDIX C - OTHER COMPENSATION SALARY SCHEDULE FOR 2013-2016 

Saturday School I A.M.Detention 

Home Instruction 

Committees: LPLC, Mentor, *Curriculum 
Development, *Text Book Selection 

$24.00 per hour 

$26.50 per hour 

$26.50 per hour 

*Curriculum Development and Text Book Selection To Be Pre-Approved by 
Superintendent 

High School Summer School 

Credit Flex per approved plan and outside contracted day 

Board-Approved, Overnight Student Trips 
(Without supplemental or other compensation) 

Optional Professional Development Days 

$3,200 for full 6 wk. session; 
$1,600 for 3 wk. session 

$26.50 per hour 

One (1) day substitute pay 
per night. One comp day 
may be substituted for one 
day of substitute pay. 

$100.00 per day 

The following supplemental duties are compensated at a rate equivalent to one (1) hour 
instruction plus a maximum of one-half (112) hour preparation at $26.50 per hour. 

Summer and School Year Intervention: Secondary and Elementary 

Academic Decathlon Prep 
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APPENDIX D - SALARY RANGE PLACEMENT SCHEDULE 

Effective July 1, 2013 

These schedules are used to determine the base salary for new employees . 

. ... Bachelor·· 
·. 

Yrs. Experience Minimum Maximum 

0 $45,000 

1-2 $45,900 $47,754 

3-4 $47,754 $49,684 

5-6 $49,684 $51,691 

7-8 $51,691 $53,779 

9-10 $53,779 $55,952 

.... ·Master······· 
-__ -_,_ - -- .• . 

.. 
- :·_ ... -· ,-. 

Yrs Experience Minimum Maximum 

0 $46,500 

1-2 $47,895 $50,812 

3-4 $50,812 $53,906 

5-6 $53,906 $57, 189 
' ' L ... 

-- - - . - - --

7-8 $57,189 $60,672 

9-10 $60,672 $64,367 
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APPENDIX E - TEACHER INDUCTION PROGRAM 

A. Definitions 

For purposes of this Agreement, the pertinent terms shall be defined as follows: 

1. Mentor - A Unit Member who will provide formative assistance to another Unit 
Member. 

2. Resident Educator - A Unit Member working under a Resident Educator license. 

3. New But Experienced Teacher (NEXT) - A Unit Member who is new to the district and 
is working under a Professional Teaching license. Participation by this Unit Member 
shall not be required. 

4. Formative Assistance - Assistance designed to meet the unique needs of the Unit 
Member. This can focus on, but is not limited to: 

a. Orientation 

b. Communication with colleagues and community 

c. Acquisition of knowledge about the school curriculum 

d. Strategies for implementing curriculum 

e. Instructional resources 

f. Assistance with management tasks 

g. Assistance to improve instructional skills 

h. Assistance to improve classroom management. 

B. Mentor Committee 

1. The Mentor Committee shall be comprised of up to five (5) Unit Members and up to two 
(2) administrators. The Unit Members shall be appointed by the Association President 
and shall include one (1) representative from each building. Terms for each appointed 
committee member shall be three (3) years. Members shall not succeed themselves on 
the-committee,The&iperimendentshallappointtlieadministratorsonthecommittee ..... . 
The Mentor Committee shall monitor the procedures and guidelines for the program and 
shall act as a screening committee for selecting Unit Members to serve as Mentors. 

2. Mentor Committee members shall be paid at the curriculum development rate for all 
actual and necessary committee work performed outside of the workday as defined in 
Article IV. 

3. All recommendations of the committee shall be subject to final approval of the 
Superintendent. 

C. Selection Criteria for Mentor Teachers 
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1. Unless waived by the Superintendent, each Mentor shall have a minimum of five (5) 
consecutive years of teaching experience in the District. 

2. The applicant, if possible, shall currently be teaching m the same area of 
certification/licensure as the Resident Educator. 

3. When making Mentor Teaching assignments, the committee shall take into 
consideration multiple qualifications, including, but not limited to skills and abilities, 
overall performance, length of service within the District and perceived ability to meet 
the needs of the Resident Educator. 

4. All Mentors and Resident Educators will be required to attend scheduled 
Mentor/Resident Educator meeting(s). 

D. Responsibilities/Conditions 

1. The Mentor, in concert with the Resident Educator, shall develop a formative assistance 
plan for the Resident Educator. Such a plan shall be individualized and be consistent 
with the program established by the committee. This may include at least three (3) 
observations of the Resident Educator and coaching when appropriate. Arrangements 
will be made for substitutes when appropriate. 

2. The formative assistance plan mutually developed by the Mentor and Resident Educator 
shall be developed or utilized as outlined in the definition of formative assistance in A.4. 

3. If either the Mentor or the Resident Educator believes that the individualized plan is not 
working satisfactorily, or will not work because of differences between the two (2) 
individuals, either may request the committee to appoint another Mentor. The 
committee shall be free to grant or deny this request subject to the final approval of the 
Superintendent. The committee may also decide to change a Mentor arrangement. Any 
change in the individualized plan caused by the assignment of a new Mentor shall be 
subject to the approval of the committee and the Superintendent. 

4. The Mentor shall not be required to participate in any evaluation procedure of the 
District as it relates to the Resident Educator. 

- - - - - ----- ---

5. The program length is for a period of one (1) full school year or its equivalent, unless 
additional time is requested by the Resident Educator. 

6. Without regard to the Resident Educators performance in the program, the Board shall 
certify the completion of the entry-year program. 

7. Due to the importance of the Mentor/Resident Educator relationship, it is recommended 
that no more than one (1) Resident Educator be assigned to a full-time Unit Member 
who serves as a Mentor. Compensation shall be accorded as mentioned in the Extra 
Curricular Assignment Index. 
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8. Mentor Unit Members shall keep a record of time spent on the program and submit same 
to the program committee at the end of the school year. 

E. Program Review/Revisions 

Mentor Unit Members and Resident Educators shall meet prior to the end of the school year to 
assess and evaluate the program. Recommendations shall be made known to the Association 
President and the Superintendent no later than June 30 and may be presented in writing if 
mutually agreed to by the members of the committee. 

The Association President and Superintendent, or designee, shall meet to discuss the 
recommendations and how they will affect the components and the implementation of the 
program. 
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APPENDIX F - TEACHER EVALUATION FORMS 

1. Professional Growth Plan 

2. Improvement Plan Notification 

3. Professional Improvement Plan 

4. Post-observation Conference 

5. Final Summative Rating 

6. Professional Growth Plan evaluation 

7. Professional Improvement Plan evaluation 
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Ut 
00 

Professional Growth ·Plan 

Se1f D1frected D 'CoHaboratlve D 

OTES Rubric Indicator: 

Goal Statement: 

Rationale; (spectflc reasons you selecl.ed'1his goal) 

. Evidence lndlcato:rs:: 



ProfessionaI Growth Plan 

OTES Rubric Indicator: 

Goal Statement: 

' I 

! 

Ra!:ionala: (speoiho reasons you st!Fcted this goal) 

I 

Evidence Indicators: 

i' 
··~'·~--'·"·'··· -d+-· 

Evaluator Signature' Date 

. Date .Action PU.ul 
,f' 

R.,cocd · 
'a>.;. 
'who.n. 

r:W::vn~ 

~~ ~~e~ed, resi:<J.'c!l~.~~~!!iph~i]f' 
~1o~~.n:?·•······•········•.':.·>···.·. r· 

Teacher Slgnature 
I 

Date 



Professional Improvement Plan Notification 
Wrl11en tmpwvemenl plans a.tee to Ile de.,eloped in :he cla:ums.1<1neeoa wflen an e-Oue<itor ma1<es bclow 
e~cte<J academ>e '!}.10Wth with 1nslne-r students AFiOlCR teeeJves an o,verau l11e11e-~ti11e rating or an 
!nelle-ctive-1ating on <1ny ol thl! componenla oJ !he OTES a·,•stem. The pucpoae ot the lmptovemem plan Is 
to ldentlly sp~lfio de1ioJenoles ln pertormooce and toa!tH growtll l1'1ough protesaional oo·,.elopment and 
targeted support. fl coue-c1h1e &etlonS< ate no! made within ttie ume as spe.::Uied in tM Improvement prarL 
a reoommi:mali<>n may be, made for dismlual or lo continue on the plan, 

Grade Level/Subject: 

S<:hool Year; ... 

· Rationale f()r Atdorra!Jor a Pri>fo.s$1onal lmprov~nmnt Pia!'! 

!~ l~ spaoo oal:ll!V, ~de a raikll\ate 11¥ 1t1e 1e~r beltlg relenad ~r a l'm!e$lli::<'la! tnprova'l'iOOI Plan . 
f1 &,l•:;oo •.r.-;ir.ds) .. · Ple~e mi!<e-sp!!C~fareleu,ni:e ro .JPecjlll!Cter'S' Slln~llV$ EyalUBVon Bating M:'.. the· .... ·· . 
teact:loc'eo SludetJI Gl'itwth.and TUcherPertomnmce Scores. · · · 

Evaluatot'a Sfgn&tlde Cate 
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Profes.sional Im rovement Plan 

School: ~~-~~~ Grade Level: 

School Year: Date of Improvement Pl'an Conference: ,.,,...J~'"""~I"~~, 



I 
l .! 

:; ell 
.. JO 
I 
! 
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Post-Observation Conference Form 

Name: 

Eva'luator: _____ +r Date: Observation 1 D 2 D 3 D 

OTES Rubric Indicator: 

Self-Analysis Question: 

8:l Evidence from Script: (key lpolnts dlscussed) 



Post-Observation Conference Form 

OTES Rubric ~ndicatGr: 

Self·An.alysts Question: 

Evidence trom Script: (k~ys points discussed) 

Teacher Comments: 

Observati.on 

Rating 

Evaluator Signature 
-·· _ .... !___}_ 

Date Teacher Signature 
-···-···'---1~ 

Date 



Oakwct1~d City School's Fina·1 Summative Rating Form 

·Name· ·········~~.,0 .• ,, .... ............. . ~ • .,-.~~-~"·'~'"· · ·-~·-.. • .... ... ., ~~··== .. Grade· Level I Subje·ct ... " """"····-···· .... ., ... ....... ., ....... ""·· Schoo·t ,. ........... -......... ., .. ,,, ................................... .. 

School Year '"-""·"" '=""-C·'' ~,,-.,= n 1te '"' "''"" j :"•=~ "'~·<:.co. Le.ave (as of 4'3<J)! prof-esslo nal· . ··"'"-- .s'lck• '·" . ·'" persona·J-

Evaluator Statement and 'Roc1 mmendations: 

I"' .. ,, ""••rn•nl. "'"'"''"''"''"r •G•. "'•"1 
_f';Y,g.j'u;.q.:J~~ Statement (op-1ionaQ 

I 

... i 1 ·•·, · :: , ,r - . , i " , : . - ! . , , _.. " , " •• _' ' + •. •• r' ' .': '.·.' i ' ~ ·.. ' • -' i r- ' ' ' , - , .. • 't : ~ .-· .' :·: •., . i • •· , j ~. : .. . j 

PGP. ttating:·~.:..; '-. :.' .:.. . · ·· · ..... ,., -"· '· . IB PGPRating: ~=~~--" .. · · :· . · _ . j. 1 lE 

· OT~S~):fafing(,2~~i~- .. , -·0:., .:. :.';.~~~,:. :)-..~-., ,~ .. -- :, !:·· ... w ':ocso Rating:- ~ .. ·-:~~~~.~~'.~~:...>::~~~" ·.:i:..:L.J, · I ... ·.1 
.·_-: -'tB 

Prc-.Obim:rvatio.n Oat~! 1±1 Observation Date:· 13 Post-Obscrvatlon Data~ EEi 
Pm-nhc:o'Vation nm"' IB ()hc:tH'\J~tion n~to• EtJ PD"'~-Obsorv~tinn f'\\:itt'! · 1±1 
PG:P Conf-cronco Date-! IB M1d-Yoar Conference Date-~ lB Rn al RC'vicw Confomnco Da1o: IB 

My s~;ina:bJtlf indicat-lll> ;~eit i ha;·e br:ten advise<:! or m:,1 [PB•1c:mimc:e status; it does nol ne<:es.s.aril;· ir:nply 1~~:::t 1.=gree wiL'1 ~hi s: (l';>clluauc~. 

Teacher Signature ________________________ JJate ----·----- E:vafuator Signature ···-·---,-------- --- -- -----··Date ·----·-·--·--·-
n1e evsluator's signa1ut1 ,on this form verifies that fha1 proi:;er [procedures as cfetailed in ;he E11'.afua1!on Handbcok. f1ave been iollowed. 



APPENDIX G - APPLICATION FOR TIDTION REIMBURSEl\'.lENT 

Building _ __________ _ Assignment _ _________ _ 

Social Security Number ___________ _ 

_ __ Pre-Approval Final ---

College or University ------------------ --------

Semester/Quarter (e.g., Fall ' 07) ________ _ 

Is course part of work required for Master Degree? Yes --- No ---

When is Master Degree expected to be awarded? _ __________ ___ _ _ 

Course Code and Title: 

1. -------------------------------~ 

2. - ------------------- ------------

3. ------ ------------------ ---------

Amount to be reimbursed$ _____ (cannot exceed $600 total per year) 

Signature _ ____ ________ _ Date ----- - -----
(1.) Attach OFFICIAL transcript and proof of payment to Application. 
(2.) Return Application to Oakwood Schools Board Office no later than October 15 for Final 

Application for Reimbursement of Previous Year September 1 - August 31. 

-----===~~Appi:O¥ed-fo1:...Reimhursement.pending-documentation-and-completi0-n~------------

___ Approved for Reimbursement of$ __ _ 

_ _ _ Not Approved for Reimbursement. 

Approval Signature _____________ _ Date _________ _ 
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APPENDIX H-APPLICATION FOR JOB-SHARING 

Dates - program implementation 

Teachers Requesting "Job-Sharing" Arrangements 

Name Name 

Address Address 

Phone Phone 

Percentage of School Day Percentage of School Day 

Current Assignment Current Assignment 

Signature Signature 

Please respond to the following and attach document to this cover page. 

1. 

2. 

3. 

4. 

Give a brief background of the current position for which you would like to Job-Share. 

How will this position change as a result of Job-Sharing. 

Both partners are responsible for professional development, open house activities, related 
staff functions and communication and collaboration between the partners and with staff. 
Exceptions to building level meetings will be at the discretion of the administration. How 
will other responsibilities be divided? Be sure to include information about students 
(including special needs students), schedules, duties, curriculum extended time (if 
applicable). 

How will the benefit package be divided? Include information about sick days, personal 
days, and medical, dental, and life insurance. 

WhatwiHthe edueatjonalhenefitsbe-ftlf thestudents, the-District,· andtbeteaehers~w~ho~····_· _____ _ 
are Job-Sharing? 

Turn this application in to the Superintendent after reviewing with your Principal between 
December 1 and January 15. 

Principal Location Date 

Superintendent Date 
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APPENDIX I - COMPENSATION INFORMATION 

FIXED ANNUAL INCENTIVES (available annually, not added to a unit member's base salary) 

$375 - for an Overall Grade of A as reported on the State Report Card in the fall of each 
school year, paid during that same school year 

$375 - for a median ACT score in the top 1 % of all Ohio public school districts, reported 
in the fall of each school year, paid during that same school year 

BASE SALARY INCREASES 

OTES based evaluation score calculation and scale for compensation 

2013-2014 School year 

Evaluation Cycle Ratings 

OTES 
Evaluutton 

R11tlng 

Proficient 

+O.S% l.5% 

Final 

US% 

BASE INCREASE 
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Ineffective Complete Process 
f':""""·"""-""""""""""""·-····· 

~~~t.iil,,~t:=, i~~:i:~~i~xj 

1.5% "' 



2014 -2015 and 2015 -2016 School years 

!Evaluation Cycle Ratings 

~~1?pl~?.~. 
( . 

Proficient 
/ ·----·· ·-···-···· --·····,_ 

Ineffective 

! ____ Xl 

Complete Process /--·- ··~4 ·-·----·-··--~ 

.. :; ·---'- >.t 4 
i, Numba 
[·. ·; 11f!odlca1Drt , 
·:4:1.., .. _ . .......;.. 

f.::. ·; ·. >.t 3 
+ ; ~ ... ; + 

, pf iodlc:itort _ · . 
+ ' - .Nwubcr . · - ,. 

: . .Qf lndicatort .. 
~~l 
Rati.np Tot>I . . 

t;_-~-~i\·=~-~".~·~'.~_;,~~ /: .: ; i \:t.~,;·,, . : ,~ ·- ·:.-~.\ _;_'/:~ ... ·:! .. J 

~ .. 
Final 

~y__a,l_U!!~.2.(~JQP ~~in~'. 
L.: : .. _,~ .. · -··xs· x ·; ' __ ,-.. 
I ·. Evaiua1or Ronni: _ i : 12.So/o 
:~ .. ~.:.~~~):?:~-! __ .. ~--~;- :.::. ~~ :~ } f 

Summative : · .. ·l. 
' ·score .... ., 

_ To121 ofltitc:e rating• 
./.· ., 

~~;-.. ;_'} ~-· 

/.'. J 

on:s 
f.«aJu•tion 

!Utl.Dg 

r ~-

J60-J4i! 

1·- .r"',,. 
tl:..C.i 
!!..- -~ 

HM28 

.Z.5% 

127-108 

Dt•''tluplni: 

1.2S'Y. 1.5% 

BASE INCREASE 

:·Mai40icJ · ·120 .i .. :~· ---' ,,,, . .,.,.~- .... _.__) 

0% 

Danielson based evaluation score calculation and scale for compensation 

2013-2014 School year 

Evaluation Cycle Ratings: Danielson Framework 

(~:".~:-~~~-! + AVG. Dome.in 2 + A VG. Dome.in 3 + .. ·-------·--. 
:~· 'S•ai ·cf!l.<"J.j;. .:;.;.; } ;· . s · '<u · · .··1· 

, . Dhii!ulbV ltKI!~. -; f.·.-~-... ~.~-um0')id:df::-:~:;~ .. ~~ _·::_, + 
i. ·~r~~r.~ ~--- ) + ~· ... 
\j':~~;;;:~'v.;.·\,:;:,_t trt~~r..;J~~,,·:-::~~~~~-) 

Evaluat<rr'-s..PGP-Rating 
... -- ~ ..... .................. ·~ .. .. 

Da.nltlsoa. 
E\'•luarlon ~ 

IU!lng-
.?$% 

,,, ......... ---··-~ --
.. /' · Final 

Dov.lop lo~ 

J.5% 

BAS&lJliCREASE 
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2014-2015 and 2015-2016 School years 

Evaluation Cycle Ratings: Danielson Framework 

~ AVG.Domain2 + AVG.Domaln3 + A\TG,Damain4] 
r-~~·-·~-. 

DJtufoltt:m 
F.w1luatlon ..... 

+0..5% 15o/"" 1.25% 

BASE-INCR£AS£ 

Attainment of any Master/Doctorate degree 
Elementary 

$1500 for any content area 
$1000 for non-content area ( ed leadership, guidance, administration, etc.) 

Secondary 
$1500 for your content area 
$1000 for non-content area ( ed leadership, guidance, administration, etc.) 

Completion of Critical Self-reflection 
$1500 

School District's Critical Self-reflection Process 

Requirements and Compensation: 

• Unit members may complete a Critical Self-reflection once every three years 

• Unit members who complete a Critical Self-reflection increase their base salary by $1,500 

Deadlines 

1. To receive the full compensation of$1500, effective the first day of the 2014-15 school 
year, a unit member must submit: 
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• the proposal to and receive approval from his/her principal by October 15, 2013; 
• the fmal version of his/her Critical Self-reflection in a meeting with his/her 

principal by October 15, 2014. 

2. To receive partial compensation of$750 on the base salary, effective January 1, 2015, a 
unit member must submit: 

• the proposal to and receive approval from his/her principal by January 25, 2014; 
• the final version of his/her Critical Self-reflection in a meeting with his/her 

principal by January 25, 2015. 
The remaining $750 will be added to the base salary at the beginning of the 2015-16 
school year. 

3. To receive the full compensation of $1500, effective the first day of the 2015-16 school 
year, a unit member must submit: 

• the proposal to and receive approval from his/her principal by October 15, 2014; 
• the final version of his/her Critical Self-reflection in a meeting with his/her 

principal by October 15, 2015. 

4. To receive partial compensation of $750 on the base salary, effective January 1, 2016, a 
unit member must submit: 

• the proposal to and receive approval from his/her principal by January 25, 2015; 
• the final version of his/her Critical Self-reflection in a meeting with his/her 

principal by January 25, 2016. 
The remaining $750 will be added to the base salary at the beginning of the 2016-17 
school year. 

5. To receive the full compensation of$1500, effective the first day of the 2016-17 school 
year, a unit member must submit: 

• the proposal to and receive approval from his/her principal by October 15, 2015; 
• the fmal version of his/her Critical Self-reflection in a meeting with his/her 

principal by October 15, 2016. 

6. To receive partial compensation of$750 on the base salary, effective January 1, 2017, a 
licit mem!Jer.m11stsl!!Jmit: 

----------.----meposal to and receiVe approval from his/her pnnc1pal by January 2),-2016; 
• the fmal version of his/her Critical Self-reflection in a meeting with his/her 

principal by January 25, 2017. 
The remaining $750 will be added to the base salary at the beginning of the 2017-18 
school year. 
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Process 

Teachers have two options for completing a Critical Self-reflection: 

a. follow the Oakwood City School District Framework, reqUires principal 
approval of proposal 

b. complete a stand-alone option (one in which a separate institution determines 
the framework, deadlines, etc.) 

A. The Oakwood City School District Framework 

Requirements of the Critical Self-reflection 

• 
• 

• 
• 
• 

Teacher directed 
Must align with one or more of the following: 

o Mission and vision 
o District goals 
o Bnilding goals 
o Teacher's goals and Professional Growth Plan 

Enhances technical practice for the purpose of increasing student achievement 
Provides a meaningful growth experience 
Includes ongoing communication with the teacher's principal 

Proposal Components and Methodology 

The proposal is a written document which describes a teacher's intended study, what the 
teacher hopes to learn from the study, and outlines methodology. 

1. Context I Rationale 
• What led up to this process? 
• Why did you choose to complete this particular self-reflection project? 
• How will student achievement be enhanced? 

2. Process I Action Plall 
• In what types of experiences will you engage? Be as detailed as 

posslbfo;seeCho!CeBoardbefow.----------- -------------------------------------------------------------------------------------------------------- ----- ------------------

• What kind of data will you collect and how will you collect it? 
• When will you complete the steps? Include a timeline. 

Choice Board for potential experiences: 

• Enhance technical practice in a specific indicator or 
domain 

• Examine a leadership role 
• Develop a new program 
• Conduct an action research project 
• Develop effective instructional strategies 
• Other as approved 72 



3. Evidence I Product 
• How will you document your work? 
• What will you use to illustrate/support your experience? 
• What student artifacts or work samples will be collected? 
• Your product needs to demonstrate your investment in the process. 

Choice Board for Illustrating one's reflection on the experience 

• 
• 
• 
• 
• 
• 
• 

Video 
Presentation or production 
Paper 
Project 
Portfolio 
Demonstration 
Other as approved 

4. Reflection I Action 
• What did you learn from this experience? 
• What will change as a result of what you learned? 
• What will you do with this experience going forward? 
• How did your students benefit, or how will they, as a result of this 

experience? 

B. Stand-Alone Critical Self-reflections (faculty members will follow the submission timelines 
of the self-reflection options listed below; the district will compensate teachers when they 
successfully submit their work) 

• 
• 
• 
• 
• 

National Board Certification or Renewal 
Master Teacher Portfolio 
District's Original Performance Compensation Modules 
Resident Educator program including a final written reflection 
Lead Teacher Certification 
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APPENDIX J - HEALTHCARE INFORMATION 

INSURANCE 
PREMXUMS 
2012-2013 

FULL PREMXUM ~ FAMXLV 
FULL PREMI:UM - INDJ:VIDUAL 

FULL TIME EMPLOYEE 
BOARD SHARE FAMILY COVERAGE (85%) 
EMPLOYE;E SHARE FAMILY COVERAGE (15%) 

PART TIME EMPLOYEE (5-5.9 AVG DAILY HOURS) 
BOARD SHARE FAMILY COVERAGE (76.5%) 
EMPLOYEE SHARE FAMILY COVERAGE (23.5°/o) 

PAR.T TXME EMPLOYEE (4-4.9 AVG DAXLV HQ.YJ!fil. 
eoARD SHARE FAMILY COVERAGE (63.75%) 
EMPLOYEE SHARE FAMILY COVERAGE (36.25%) 

PART TIME EMPLOYEE {3-3.9 AVG DAILY HOURS) 
BOARD SHARE FAMILY COVERAGE (51°/o) 
EMPLOYEE SHARE FAMILY COVERAGE (49%) 

PART TJ:ME EMPLOYEE (1.S-2.9 AVG DAJ:LV HOURS) 
BOARD SHARE FAMILY COVERAGE (34%) 
EMPLOYEE SHARE FAMILY COVERAGE (66%) 

FULL TJ:ME EMPLOY!iE 
BOARD SHARE SINGLE COVERAGE (85%) 
EMPLOYEE SHARE SINGLE COVERAGE (15%) 

PART T.Y~E EMPLOYEE (5-S.9 AVG DAILY HOURS) 
BOARD SHARE SINGLE COVERAGE (76.5°/o) 
EMPLOYEE SHARE SINGLE COVERAGE (23.5%) 

PART TJ:ME EMPLOYEE {4-4. 9 AVG DAXLY HOURS) 
BOARD SHARE SINGLE COVERAGE {63.75%) 
EMPLOYEE SHARE SINGLE COVERAGE (36.25%) 

PART TIME EMPLOYEE <3-3,9 AVG OAXLV HOURS} 
BOARD $HARE SINGLE COVERAGE (51%) 
EMPLOYEE SHARE SINGLE COVERAGE (49%) 

PART TJ:ME EMPLOYEE {1.5-2.9 AVG DAXLY HOURS) 
BOARD SHARE SINGLE COVERAGE (34%) 
EMPLOYEE S HARE SINGLE COVERAGE {66%) 

Health Effective 10/1/2012 
Dental Effective 10/1/2012 
*Remains at 10°/o 
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HEALTH 
CARE 

$1,430.47 
$531.80 

$1,215.90 
$214.57 

$1,094.31 
$336.16 

$911.92 
$518.55 

$729.54 
$700.93 

$486-36 
$944.11 

$452.03 
$79.77 

$406.83 
$124.97 

$339.02 
$192.78 

$271.22 
$260.SS 

$180.81 
$350.99 

DENTAL 

$94.16 
$37.60 

$84.74 
9.42* 

$72.03 
$22.l.3 

$60.03 
$34.13 

$48.02 
$46.14 

$32.01 
$62.15 

$33.84 
3.76* 

$28.76 
$8.84 

$23.97 
$13.63 

$19.18 
$18.42 

$12.78 
$24.82 



UnitedHealthcar~ 
(JJJ... A UnilGdlleahh Group Company 

YOUR BENEFITS 

Benefit Summary 
ASO Choice Plus 

Oakwood Medical Plan 7EM·M 

UnltedHealthcare and EPC want to help you take control and make the most of your health care benefits. That's why we provide convenient 
services to get your health care questions answered quickly and accurately: 
• myuhc.com" -Take advantage of easy, lime-saving onllne tools. You can check your eligibility, benefits, claims, claim payments, search for a doctor 

end hospi1al and much, much m()(e. 
24-hour nurse support - A nurse Is a phone call away and you have other health resources available 24-hours a day, 7 days a week to provide you 
with lnfonnation that can help you make infonned decisions. Just call the number on the back ol your ID card. 
Customer Care telephone support - Need more help? Call a customer care professional using the toll-free number on the back of your ID card. Get 
answers to your benefit questions or receive help looking for a doctor or hospital. 

The Benefit Summary is intended only to hlghllght your Benefits and should no\ be relied upon to fully determine your coverage. if this Bene1it Summary 
conflicts in any way witl'i the Summary Plan Description (SPD). the SPD shall prevail. It Is recommended that you review your SPD for en exact description 
of the services and supplies that are covered, those which are excluded or limited, and other terms and conditions of coverage. 

PLAN HIGHLIGHTS 

Types of Coverage Network Beneftts Non-Network Benefits 
.. 1•1 .; . . 

Individual Deductible $0 per year $200 per year 
._family_ Deductible $0oer vear $400 oer vear . Member Copayments do not acoumula\e towards the Deductible . . -

lndivldual OUl-of-Pocket Maximum $650 per year $1050 per year 
Famllv Out-of·Pocket Maximum $1300 per vear $2100 oervear . Mamber Cooavmen!s do not accumulat9 toward~ the Out-0f·Pocket Ma>Omum. . . . . . . 

100% after Deductible has been met for most 00% after Deduotlble has been met for most 
services services 

The maximum amount the Plan wlll pay during Unlimited $1,000,000 per Covered Person 
the entire period of time you are enrolled under 
the Plan 

- . • . -- . . Prescriolion drua benafils ere shown under separate cover . . : 111• . 
•pre-sarvlce Notificetion is required for certain services. 
~Pre-serv/ao Notlf/ca//on is required for Equipment In exooss of $1 000 . . -. The Annual Deductible, Out-of-Pocket Maximum and Benefit limits are calculated on a calendar year basis . . All Benefits are reimbursed based on Eligible Expenses. For a definition of Eligible Expenses, please refer to your SumrnEI()' Plan Description . 

• When Benefit limits aoolv. the limit refers to anv combination of Network and Non-Network Benefi ts unless soecillcallv stated In the Bene1lt cateaorv . 

BENEFITS 

Tvoes of Coveraqe Network Benefits Non-Network Beneflls 

' - . ' - - ... ". 
- - _ 1uO% • 100.% . .aftet.l>le!WOl=k-De<luctible has been·m 

, . • 
Benefits are limited as follows: ·so% • 80% after Network Deductible has been met 
$3,000 maximum par year 
$900 maximum oar tooth 

en;. . -
Benefits are limited as follows: 80% .. 50% after Deductible has been met 
Benefits are fimited to a single purchase of a 
type of Durable Medical Equipment (including 
repair and replacement) every three years. 

T HJS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT Tr WILL ONLY BE USED FOR THE PURPOSE OF DESCFUBING UNITEOHEALTHCARE'S PROOLJCTS AND 
SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTION WlniOtrrTHE EXPRESS WRIITEN PJ;RMISSION OF UNITEDHEAL.THCARE IS PAOHIBrTEO. 

SFXGMTTT07 

Paoe I of4 

75 

I 
I 



BENEFrTS 

T es of Covera e 

Home Health Care 
Benefits are llmlted as follows: 
60 visits er ear 

, . . . 

.. -

For Preventive Lab, X-Ray and Diagnostics, refer 
to the Preventive Care Services category. 

I • I • 

.. 

Networ1< Beneflts 

100% after you pay a $75 Copayment per visit. If 
you are admitted as an Inpatient to a Network 
Hospltal direatly from the Emergency room, you 
will not have to pay this Copayment. The Benefits 
tor an Inpatient Stay in a Network Hospital will 
apply Instead. 

100% 

100% 

100% after you pay a $250 Copaymant per visit. 

100% 

- .. 
100% 

• 100% after you pay a $250 Copayment per visit 

Non-Network Benefits 

• 100% after you pay a $75 Copayment per 
vislt 

• 80% after Deductible has been met 

• 80% after Deductible has been met 

• 60% alter Deductible has been met 

. 80% afler Deductible has been met 

80% after Deductible has been met 

' 80% after Deductible has been met 

•• 
• 100% atter you pay a $20 Copayment per visit • 00% after Deductible has been met 

80% 60% after Deductible has been met 

100% 80% after Deductible has been met 
Phvs1c1an 's Ott1ce Services - Sickness and Injury 
Primary Physician Ottice Visit 100% altar you pay a $20 Copayment per visit 80% after Deductible has been met 

Specla.llet Physlol3.n Otfioe Visit H)OOA. after you pay o. $20 Copo.ymont per visit 00% after Deduotible has been met 

No copayment applies if physician's charge Is not asse~sed. . 
In addition to the visit Copayment, the applicable Copayment and any Deductible/Coinsurance applies when these services are done: Pharmaceutical 
Products 
Pre'inancy - Matarn11y Services 

Preventive Care Services 
Covered Health Services Include but are not 
limited to: 

Depending upon where the Covered Health Service is provided, Benellls wlU be the same as those 
stated under each covered Health Service category in this Benent Summ 
For --1oes pro\'lded the Physlcion'a Office, a COpll)'lnert w'.U only Pt•-elHViott NoUflc•tlon I& roqu/red 11 /np.ttionl Stoy oxooods 48 
apply lo ~ .. 1n111a1 elf lea vi<JI. ~ {o/lrJwinfJ • normal v~11ar dolNoty or 96 hoUts 1o11ow1ng 

a C<JGarosn SBCtfon de/Iva. . 

i-=~~rl~~~'°"~a~r l~ls'":-~'"=~~h~lc"'li"'~'""'~a-~~6,.,11c.,,tt e,._ic-~-ci~"'\~~.it=---------r-:~,.,gg=~=-------------------1 Non-Network Benefits are not available 

Lab X-Ra or other reventlve tests 100% . . . 
50% after Deductible hllS been met 

.. -
Depending upon where the Covered Health Service Is provided, Benefits will be the same as those 
stated under each Covered Health Service cate o in this Benefit Summa 

Rehabihtat1on Serv1r.es - Outpilt1ent Tharnpy anc1 Chiropractic Treatmant 
Benefits are limited as fo llows: 100% after you pay a $20 Copayment per visit 
Network and Non-Network benefits are limited to 
a combined total of 90 visits per calendar year for 
a.ny combination of the following: 

Chiropractic treatment 
Physical therapy 
Occupational therapy 
Speach therapy 
Pulmonary rehabilitation 
Cardiac rehabilitation 
Post-Coc'1tear Implant aural therapy 
Vision therapy 

apeutic 
100% 
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BENEFITS 

T es of Coveraae Network Benefits Non-Network Benefl1s 
Endoscopy 
For Preventive Seo pie Procedures, refer to the 
Preventive Care Services catanoN . -· - . - -. . - -
Beneflfs are limited as follows: iOOo/.,. ~ 800/., after Deductible has been met 
soo days per year, Facility Services are !lmfted to 
120 davs Per Incident. .. • . -

I 100°/c I &'l0/o after Deductible has been met 
-

I I 100'% I 80"',,q 111fier Deductible has boon met . -
"'BOo/o • Non~Network Benefits are not available i 
For Network BanGfits, serv/Oes must be rec9ived at 
a Desfanated Facffifv, . - -

I I 100'% after vou oav a S3-5 Cooavment r visit 1 80<-:Ji:. after Deductlble has been met I 
In addition to the visit Copayment, the applicable Oopayment and any Deductibki/Co!nsurance applies When these services are done: Pharrmaceutical 
Product . 

J. Benell1s are limited as follows: 100°/., after you pay a $20 Oopayment per visit Non Network Benefits are not available 
_:!...~?.'"am even• "ear 

iv.ieN SFDlorarliWd""it:OOi-·tmd't~re~<mli·i;~j·"'i"iilli!iijifii~';""'ii]"""'ili,lii""ii""ii"""ilicri.!lnmtroi·;·j""itjclf>ri~'"""ii~'"'ij""'ij;-;id~""""'ilii· .... ~ • .i 
~a; ama!~ t"!rf.o:i)Sftl; ~ lhITTP.r. ldflrg (tdlslk;: tlssoo !Tl9SS<9'l): art, nu:ic. mn:e. h:rnrorl: ilill1::pf, ard otm" loom d altara!iw tre<trra'l!: a'l OOinaj ~ tte Na!icna! Cerier fa' 
Cmplarartary an:! All6'mfii.13 MJicira (~ d Its Nallcre! lns!ll!Jles d fi:a'lh llis ei«.:ii.Boo d:es rd:~ to Q1ir(:pa'.:lfr: Troolrrert ard c.stocpaliiCca-e k;r l/\lici1 EiEn:llls a-epro.id;d asd":s.:l1bed In tm 
sro 

Ae;aiba:lorn:n-µ-es.111:a:irre::bil&Wle!iarrl~e~~lrdt..de".OO,iic~,~~tib.lfu:sttlJ".S,a-"dsylirgss;u1rny~ltis~i..00ld:::esmt~ta! 
~~.W!es~ylcr-ll"a~usect0Ja.:1aJ\/a::ira~fcr'AlidlB:ra'llsaef10\'toa:lasd;:r:;qite;11X'd:;tD.ra00fl"a:iCl31~!UQ'tlntheSPO. 
aroetla ~ftf Wich Eaal1B !Ye pr!McW ro dmil:n:l 1..n:b" £ll"tna: Sinliwsfn Ill'.! SPD. 

• Oltcrrvl:BJS l¥"d related SI.Wies fttWid"l Sensflts are JllMOOd as d3sai:Jed lrWOllOOlf&Wles !n tte SPU 
Tl.b!rgs, nasa carrum, cnTl9dcls mP rmsks. t~ v.tmuia:l:Wlh cu-die M'dcil! EQJJl:mrtas cEoo-OO:jurdar Dntie.Mictra! E:µprrert oo deoo-!bed In m SFD. ioon;ar ard mpa:erre;t ct D.ntie 
~ EqJpmt vrai darrag2d di<! lo~ mllidrus~ Cf g-oss neglect atd ~ filt(::(S, ll.M:a1$. tep:J, ~ doo-s, ~ a;ti:etva ierrc;.e- cr cths( 11Emi 1h!t are n:t ~k:altt 
lt:nllfi€d in ltaSAJ 

lr¢iE'rl. tntam.da!ecr aJj:atlert.:ate saiAoos tt"'1v.ae rd~ by tt-e ~ ~Jtiuse ~ Arirlrtslra!tt; Seruces p:d"OOTE<iin o:rrM!oo W!hc::nftllcos rct dassiHsd In th9 
o.t1\rt edtlcn ct tteArm'iran F's'jdia!faAssxiBficn'sfi[fTOStioan:lfbifslk::Fi ~cl A4;nt;i as:xrJera. 
~ 1-'e.?Jlh Sev!cm an&b;!m::.a Phm SeMces th:t exlet:l~the i;eicd ra:essayfcr sh:rt-tmne.aw!ioo, dEgnsls, treatrrat. a oisls !rt~ Mnal H9alh5st-.¥Esas tmmnrt1Cf!rnxrria 
a"d dfJCt slap dSIJ""dn, ra.rdo;jral c.i&:fctn an::l otta dsettt;rn Wlh a kraNl ~ tms. Tre:drrert fa' an:iJ::t m::l lrrpUse catrd cJsoo:as, perscmllty dscrlrs, pa-<VtHas ~ lxta,.i{f N Is 
ronstd3o3d dMai. oc <tn:xrra) i.n:I cthsr f.Aer!al Ulra.>ses lfEI: Wll rot ~y ~~the o..nert JM d 1u""dkrirg, Cf tt:at: ate rrt 51.tjoct to f~e mxlfir.atk:o a~ ommru to 
~irg rnlkrnl ~ct dir.ical ~ as~ OO!Emirndbjih9 Wmta11--Wlh-'S.bltera:l Pb.mMiirislra!a. ~ ll.ilizirt; rretta±oo, LAAM (i-Alr:t"a-A:::ety\-fv\'ltt'aj,j), ~' oc trdr 
a:"fiv~ as rrarta-an::a trea!rrert ftr d""LQ a:tictkn lreatm:;rt J'.ro".'iexd !n co:Ya".:lk:n Wlh ll"MlllO<zy o::miilmarts. pdioo d:tetilons m::l dt« 81mlar ~ ,t.riess ~ bf Im Mn<a 
H:dlh'&t..Wn'.:e .Ab..isa Adriris!rai."l"". ~a! "froolmri ~ A:Uim lEe d ~ajOO testirg '<liftut Epa:Jiio alituizafioo; p:.slaa ro.nsaifu. &ll:vices a' ~las for th9 d~ tX !re;drm-t d 
Manta! lBfBS'J, OO:tdlmi a' a.b;lm::e f.b.ro OO:::tl.m Ul3!.. In fre ~a Ju::ti:mrt. Q- ih'31'.'arta HM~ /Ihm l'miri~u-. fyPcally cb rd re$Jl ino.tro;ras ci:m:o=Jrf.bly teilerfl-m ctrer f.flaiffi::fu 
trea:ITT.rl allrm!rtiw.athJ! mi Jess irter&.-e\T m:.ma::sl a'fo.:fi , er oo rd ansls!ITT Wlh: 
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P1......a1;rg natlm;I sl~ ct diriall r=:fi::e frxltetrea!rrHlt ctsu:h cordticrs. 
f'rollallrgf.'desM\31 resea-ch dmir<llralirgtral tl-a~ors~es v;u twaa~"11'.l b:nflc:ial tmlhwcorm 
ite MOl'tal 1-Mth'Stbslln'.:e i>a..oo Mrlrlstrata's ~ ct <>'i'B g;rtz,1~ as mxifted rrcmtim;i tolirra. 

Th:! MOOJ H:lalll'YSl.tlsla'lc l'txJse Mliristra'U rray cmsiJt WllJ f:ldesslcnal dhical ~ pea-11Mewcam1tteesacirnr ~amsruteS fa' reo:rrmn1111cns and lrtarra!kn~~ a 
snk>l C(<trdv rreels W>J d trese ait0!ia 

MIODICAL EXCLUSIONS Continu~d 

f\Ur1tkml orrosrrellc miw ~ t;giOOSE! a rregaq..m!lliesd\'i!aTics, rrirnrelscr OOrats. inlcther nLllitlai tiasedthar~:tf. i'Urlt!cra c:ansellrQfcrelther lrd\id.BIS or go_µ;emp:as ~ned II1der 
"11rtllcrel O'.Ju19Ejirg lnlteSfU RlOd ct my l<l1d Focdslhat aardro..ere::iln::lt.da: erleralfeed!'gSa"dctrerN.1J1UonEi andEfeclroly!e !oonl..., rol.Drglmrtlcml.laard ctrorb'eoot ml\< lriess ll1l'f arath9 
~ rome ct rv!Jition ct Irias$ they m> ~t:rea!.ed to treEt lrbOO\ ettOrS ct ~is!l\$W'l as ~e'aula (~ - irla"tlcrmJawail<tlleo;a: thea:xxta-ls aM6y.l adu:lad; toads loro-trd \\elgi. 
uoot <ieslo/ Ordudn:l ~cJ-iddels). !~c.ro!estoo:l atxrtQ ~;era \itam> and n1ner3Si mm~= orderlromarreru, ror aia±ftlora! crnrgs, d.rlrgan lrpa!lert Slay, andotreraOO>yandeladrefyta 
~ ard tmlh e:U:allon dasses l.Oess dla"oo ~er Its affllaloo, lrdl.d tx.t net llrritOO lo asttne, erml<I 09SS:3lor\ and "'1i ax11rj das9as. 

Tele\A!llcn: ~;brolJ.yitaba' llffi.loo; g.et!a\Aoo. S\Wie!l, ('Qlimrtanddrril!i'loodertalsel\/lee$andSl.WDestoq1ersmll oomcit Bm-PesirdOOe: eiroordtkmrs, alrp..dlersardfillera. del'i.nldfiem 
and tuncliie11; OO!terieS and t>tJ&y de\'P'S; tnm JU!P9; ar oods; dial1s. IXllh <hll!S. fooctrg ctOrs, locl:l0' &Ors, ctnr lrts, redlners; elecllic scoolera; exercise~ ard trea:nill9; hara mxfflce)lcns 1o 
a::rorm:xilte a twth med st.di as rmµ; svJrmir>;J pcds. ele~ tm:ra1s and star gid!s; W 1Ltls; JalJzz!a saum ard v.tlrlpcds; eiµicrricaliy cooed d'a'rs, rcn+bspits bEdl, cootcrl beds. mttrBssBs; 
rre:Jcai aim em;; rrdorlzedbeds; m.slcd3\ices; lkml' 1'd~es: nnoo;sm.ms; strciler.!: sa' · : vtride rrcd(l<:alJcreSU<hasva'l lifts; an:Ndoo 

~Ptoo:ldres.ScetmdjjrllimintrnSFU~ln:ltrl3:~rajrrmi,n.Jrili<nllix=dresorl11DITErtS;Sca'crt~roren'OllalcrrS!Jislcrlfl'<X:edms(ru::hassalEIJ<asl<Y\~ 
a-d dters.1'.:hs!<JnWwicnpwld.fe.); S<in !tmion ~perfmra'.l es a t~t fcracne; \r~rra-t Cf ti>r Joos; VEriruleveln tree!lre'Jt Cf !M b;.ere;dimitJes. Wm It isCl:l'l$.'clered cosrreuc: U!XJSWim 
a rmotal ct f61 <Epceits =.sic:B'ed mdeslral:Ae, ln:Jlrlrgfa aaun.Jalootrder!M miebrm't M:lnfWe; Troalmrtlcrs!dn 'M1rl<Jes or art! itettrrertfO!rl]X<Ml ire ~d lhe ~n; Tre1:11rrentfcr~ 
wlr.s; Hkrerrova "'~ ty wv rreens. R<p!OO'.nert ct m exls!Jrg inla:I b'east ~ tt lheealller treas\ lnµart v.as psfcrrred as aOlsrre!lc Atx:0:Ua Trmlmrt d bEri{J'l gyrro::misHa (<tn::mel 
treas! er/ag'm:rt In rmtes). amst recia!on E!XO:'ll( as cmer!g3 ls req.ired bf lhe W:man's Haalth a'1d C<roer A'gt's kt. ct 1\relcx Wich Berotts am cissall:ed Lo:ler Aecorls!J\l:frie f'rooadLJ'BS in 1h0 SPD. 
~on:itlc;rirgJ:XWi¥'i'l!l&.dlas~trarirg.!xxlyb.Jl:irg,e<atisa,l~.ft<l):!)lily,tJ::alhdlt}~ard~i:µ11t's;11rnir~•><vd~(J"g;mralrTciivaticnWf;tltloOOpt~ 
v.tielrnrcnrt ll1l'j MHfrief ~ s1..µr\liskn V\CtjjlossptVillllS fa' rre:tcal raasorsaiaaroexdl.dOO, ...oo ~forrrotid cbesity. Wig; regarrfessd' 1te nlB.'mia' l!1a tail' loss ."'!"'rlfcr tooµ:Jraly loss ct 
rarrestJu tn:m1re<tmrtctarrall · 
.. •'- ~'. 

~c:es pstcrrred ty a j:XtMOer' \\IX> is afllnily rreotR bf l:irth ct IT!llriigo. ~ h:IOO.. a spouse. bt:Ah;!r, 5isler, µserta ctJld. 1lis ln::lu:fes MJ smke1ffi~ mi)' patamon tim;a'I CX' ~. 
Services psfcxrrro 1;y a p-i:MOO'v.itllyo.rsoo-e I~ residt'n:e. &>A<icesa'dered« deWered by aOlist!an Sd""" pa:lllkrer. Ser..ioesp..famdb{an Lrilcernedl'fOJlda"« aj'J0\1100!' \\IX> Jsqiernllrgeusk:lacf 
11-e ocq:e ct tisl1lilr lic<me. ~ces µcMded It afreEHllaJ;lrg or~ ct~cfa:lllty v.imt m adsr'Mitt~ bf a A¥!dan ex ctla" j'.ro'Ader. soo;ces W1dl arese!!<frocl!l;l IO a lree-$nlrg a 
~baseddagnsllcfa::lli1y.Selvlcmcrd3redbyaRv.;ldMoram-p-<MderWl:llsan~«~dafree-slarorga~~fadlity,WH11tafliySdana~~tas 
not beS1 d/aylrmvad ln:,nrrmcJoal carepicx1oorooorg1he ~. cxls rot a:llvElyll'l.d\ecl In~ lrecl<:a cemdta' Im~ Is r~ 1tis oousim OOe5 rdaflllyto nt11t1LV~· Fcreigllarg."@ 
am1 inl em 

Haallh oornoes ...n asscdaled ~!er lrterlil;tylreatmns, lrdu::trg assls!oo l'Efl'oci.l::;!M) tectn:k:gt, 
~ess ct the raaoon forltf.l t<:Wrr;rt Ttis exdt.Wl Ciles net lf?Yto seMcesra:iLlredtolrell! orcare:t i.rrert)lngcruses ct lrtEJ1inty. Th>fdlalJrg lrtertlllty1realrrert-relaled ....,;oos: ~arr! 
dhlrtarrsd ~ctiepocWilern3e1al"' l!:r9-lennstoov>ct~"" ll'&a'iiissu:flasspenn El!J.lS, enb)05. Cllarl:.itlssue. an:llesttcw'Ussoo, cl:n:<salik::es. SJrogale~ cbu'ew;:, 
d:mr'P"TTlan:l tmt uterus. ~ an:l retrieval d a!l IEfl'OCidi"3 rmletids. Ei<1lfTl:les irdu:leegg;, i;perm les!W!¥'1l5sl»ard <:>larim tissw. The ~ dw!ITT!rysterfizallcn Hee!th seMoes <rd associalad 
~f(l"aeclive 9U'glcal, n::o-sugcai, a <i'4J'lrd.l'.lE>:! PrEgl'!rcytamralion 1lisexd!B<:od::es n:i.~yto-...ertcta m:lw Pr<:gJarcy, ectq:ic~. crn1ssooai:XJ11!m (cmm:OyITT::Mrl as a 
ni l.Seri= · acbJa(.abcralde;an:I ..-alder· · dasses.Mlldalr 1realmnscD-etcr a c. 

H'.XlthOOIVIOOS 1crwid1ctta- O'..>la"!W ls~~lffi'rardtr;J"pan, ~ ttr Blgft:'le Eiq:arnes~o !r<i~ln11YJ SPD. empes lndlrlo o:Mf1lg>raproob; \IO\<ers' ~ rDlwt euo 
insuine, a slrrflar lajslatkn r ~lrmw1·~~00. ro-faltatarcbi1e~crsirrilff lajsla!ion lsq:!lcr'a fcr%1t:ecal!:e)O.Jcci.Jdele<il~ crooo.Jdt-...e It eloctoofcr~ l-13a:lhser.A<ias 
fortr..mirtdnil ooMoiXdaled<fMJlltlee, \\Im a-e I· cnlllfedloctl'a ardfadJitiesM'l · ~to tMlhOO<'AcesWileooociNeni, 

1-h611hara:esrcr<XlJITT<rdlisSP.~~ookl:nifl001rmT~SeMresn1ffiSAJ.Mlcta.'103lorarirmaginlfnrElJlar1a,~OOf\'irosrdaoo1o1hillm:la'tcrr6'Tl:JVaidadraJal(ly 
assi:;I OOii<E (a 00/ia:i trot &.µnJs Iha tootY.tila ll'l'l f)'iitn! Wlitsfcr aS<.itltAe oo-tr 1-.m lo bs:xxre a.r.iC<tia); .. d c:urnmts Ill" ag:n a tissue ~arta!ial to en::ltrr persc:n (Uese oor<esl"ney Ile~ 

tte · · a-1.'s beret~ 

1-Wth~ ard ~11-.tcbrd. rreet ll"ecElltillond aD:Nera'.lttBl/1Smicxl-SffittectfuiUood Grum:l l-t!alhSenAoesln tteGbssay In IOOEf{J. Ffyslcal, P9}'Ctlatllcor ~exam;, tesllrg. 
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UnitedHealthcare· 
' A UnitedHealth Group Company 

YOUR BENEFITS 

Benefit Summary 
Outpatient Prescription Drug 

.ASO 
Oakwood 

10/25'%/45 Plan OF5 Modifie< 

Your Copayment and/or Coinsurance is determined by the tier to which the Prescription Drug List Management Committee has 
assigned the Prescription Drug. A!! Prescription Drug Products on the Prescription Drug List are assigned to Tier 1, T!er 2 or Tier 3. 
Find individualized information on your benefit coverage, determine tier status, check the status of claims and search for network 
pharmacies by logging on to www.myuhc.com® or calling customer Care at the telephone number on the back of your ID card_ 

This summary of Benefits is intended only to highlight your Benefits for Prescription Drugs and should not be relied upon to 
determlne coverage. Your plan may not cover a_ll of your Prescription Drug expenses. Please refer to the Prescription Drug section 
of the Summary Plan Description (SPD) for a complete listing of servlces, lim!tatlons, exclusions and a description of all the terms 
and conditions of coverage. If this description conflicts in any way with the Prescriptlon Drug section of the SPD1 the Prescription 
Drug section of SPD shall prevail. 

SFXPPOF507 
Item# Rev. Date 
XXX-XXXX 0908 
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Network & Non-Network Network 

Tier 1 $10 $20 

Tier2 25% ~ $15 minimum up to $35 maximum 2S% -$30 minimum up to $70 maximum 

Tier3 $45 $90 

Diabetic Supplies 20% 20°/o 

"On!y certain Prescription Drug Products are available through mail order; please visit www.myuhc.com or cafl Customer Care at 
the telephone number on the back of your ID card for more information. 
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You are responsible for paying the lower of the applicable Copayment and/or Coinsurance or the retail Network Pharmacy's Usual ~ 
Customary Charge, or the lower of the appl!cable Copayment and/or Coinsurance or the mall order Netvvork Pharmacy's 
Prescription Drug Cost. 

F.or a single Copayment and/or Coinsurancet you may receive a Prescription Drug Product up to the stated supply limit. So~e 
products are subject to additional supply limits. · 

Specialty Prescription Drug Products supply limits are as written by the provider, up to a consecutive 31-day supply of the Specialty 
Prescription Drug Product, unless adjusted based on the drug manufacturer's packaging size, or based on supp!y limits. Supply 
limtts apply to Specialty Prescription Drug Products whether obtained at a reta1! pharmacy or through a mail order pharmacy. -

Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section of the 
Summar):' Plan Descrlption {SPD} are subject to step therapy requirements. Thls means that in order to receive Benefits for such 
Prescription Drug or Pharmaceutical Products you are required to use a different Prescription Drug{s) or Pharmaceutical Product(s) 
first. 

Also note that some Prescriptlon Drug Products require that you notify us 1n advance to determine wh6ther the Prescription Drug 
Product meets the definition of a Covered Health Service and is not Experimental, lnvestlgational or Unproven. 

If you require certain Prescription Drugs, we may direct you to a Designated Pharmacy with whom we have an arrangement to 
provide those Prescription Drugs. If you are directed to a Designated Pharmacy and you choose not to obtain your Prescription 
Drug from the Designated Pharmacy, no Benefit will be paid for that Prescription Drug Product. 
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PHARMACY EXCLUSIONS 

Exclusions from coverage listed in the SPD apply also to this Prescription Drug section. In addition, the following exclusions app!y: 

[Outpatient Prescription Drugs obtained from a non-Network Pharmacy.] 
Coverage for Prescription Drugs forthe amount dispensed (days' supply or quantity limit) which exceeds the supply limit. 
[Prescription Drugs dispensed outside the United States, except as required for Emergency treabnent.] 
Drugs which are prescribed, dispensed or intended for use during an Inpatient Stay, 
Experimental, lnvestigationat or Unproven Services and medlcatfons; medications used for experimental indications and/or 
dosage regimens determined to be experimental, investigational or unproven, unless UnitedHea!thcare and the [Employer 
Legal Name} have agreed to cover. 
Prescription Drugs furnished by the local, state or federal government. Any Prescription Drug to the extent payment or benefits 
are provided or available from the local, state or federal government (for example, Medicare) whether or not payment or 
benefits are received, except as otherwise provided by law. 
Prescription Drugs for any condition, Injury, Sickness or mental illness arising out of, or fn the course of1 employment for which 
benefits ara available under any workers' compensation law or other similar laws, whether or not a claim for such benefits is 
made or pay1nent or benefits are received. 
Any product dispensed for the purpose of appetite suppression or weight loss. 
A Pharmaceutical Product for which Benefits are provided ln the Summary Plan Description (SPD). [This exclusion does not 
apply to Depo Provera and other injectable drugs used for contraception.} [This exclusion does not srp1y to immunizations 
administered In a [Network] [,] [non-Network] [Network or non-Network] [or] [a Designated] Pharmacy. 
Durable Medical Equipment. Prescribed and non~prescribed outpatient supplies, other than the diabetic supplies and inhaler 
spacers specifically stated as covered. 
General vitamins, except the following which require a Prescription Order or Refill: prenatal vitamins, vitamins with fluoride, and 
single entity vitamins. 
Unit dose packaging of Prescription Drugs. 
Medications used for cosmetic purposes. 
Prescription Drugs, includlng New Prescription Drugs or new dosage fonns, that [Employer Legal Name] determine do not meet 
the definition of a Covered Health Service. 
[Prescription Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or destroyed.] 
[Prescription Drugs when prescribed to treat infertility.] 
[Prescription Drugs when prescrlbed to prevent conception, Including, but not limited to, oral contraceptives, diaphragms, Depa 
Provera and other injectable drugs used for contraception.] 
Prescription Drugs for smoking cessation. , 
[Prescription Drugs not included on Tier-i[,] [or] [Tier-2][,J [or] [Tier-3][,] [or] [Tier-4] of the Prescription Drug List at the time the 
Prescription Order or Refill is dispensed.] 
[Compounded drugs that do not contain at least one ingredient that has been approved by the U.S. Food and Drug 
Admtnistration and requires a Prescription Order or Refill. Compounded drugs that are available as a similar commercially 
available Prescription Drug. (Compounded drugs that contain at least one ingredient that requires a Prescription Order or Refill 
are assigned to Tier-[2J [3) [4)).] [Any prescription medication that must be compounded into its final form by the dispensing 
pharmacist1 Physician, or other health care provider.} 

• Drugs aval!able over~the-counter that do not require a Prescription Order or Refill by federal or state law before being 
dispensed, unless the Plan Adm!nlstrator has designated the over-the-counter medication as eflgible for coverage as if lt were a 
Prescription Drug and it is obtained with a Prescription Order or Refill from a Physician. Prescription Drugs that are available in 
over-the-counter form or comprised of components that are available in over-the-counter form or equivalent. Certain 
Prescription Druf:js that the Plan Administrator has determined are Therapeutically: Equ!valent to a11 over~the-counter drug. 
Such determinations may be made up to slx times during a calendar year, and the Plan Admintstrator may decide at any time to 
reinstate Benefits for a Prescription Drug 1hat was previously excluded under this provision. 
New Prescription Drugs and/or new dosage forms until the date they are assigned to a tier by our Prescription Drug List Manag·emenrcoilwnrnee:----------------------------- --- ------------------------------------------------------ ------------------------------------------------------------------------------------------------------------------------------------------------ --------------------------------------------------------------------------
[Growth hormone therapy.] [Growth hormone for children with familial short stature (short stature based upon heredity and not 
caused by a diagnosed medical condition).] 
[Any oral non-sedating antihistamine or antihistamine-decongestant combination.] 
fAny medication that is used for the treatment of erectile dysfunction or sexual dysfunction.] 

• A particular Therapeutic Class or Therapeutic Classes. Please access www.myuhc.com through the Internet or call Customer 
Care at the telephone number on your ID card for information on which Therapeutic Class or Therapeutic Classes are 
excluded. 

• [Prescription Drugs when prescribed as sleep aids.] 
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PHARMACY EXCLUSIONS 

A Prescription Drug that contains (an) active ingredient(s) available in and Therapeutically Equivalent io another covered 
Prescription Drug. 
A Prescription Drug that contains (an) active ingredient(s) which Is (are) a modified version of and Therapeutically Equlvalentto 
another covered Prescription Drug. 
A Prescription Drug typically administered by a qualified provider or licensed health professlonal in an outpatient setting [This 
exclusion does not apply to Depa Provera and other injectable drugs used for contraception]. 
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MEMORANDUM OF UNDERSTANDING- DEVELOPING AND TEACHING 

DISTANCE LEARNING AND ON-LINE COURSES 

The Oakwood City Board of Education (Board) and the Oakwood Teachers Association 
(Association) hereby enter into this Memorandum of Understanding. 

This Memorandum shall be treated as part of the Agreement between the parties dated July 1, 
2013 through June 3 0, 2016 as if written therein. The terms and conditions of this Memorandum 
are as follows: 

1. The number of distance learning and on-line courses offered will be subject to the 
approval of the Principal and department chairperson. 

2. Participation in distance learning and on-line courses will be voluntary on the part of Unit 
Members. 

3. There will be no reduction in Unit Members due to offering distance learning or on-line 
courses. 

4. 

5. 

6. 

7. 

8. 

Minimum and maximum student enrolhnent in distance learning and on-line courses will 
be consistent with classroom guidelines. 

The number of hours of compensation for development of distance learning and on-line 
courses will be mutually determined by the Unit Member, Department Chairperson and 
Principal. 

Compensation for distance learning and on-line courses developed for the Board will be at 
the curriculum rate of pay. 

A Unit Member may develop distance learning and/or on-line courses and retain 
copyrights in accordance with Board policy. No compensation will be offered. 

Any Unit Member who teaches a distance learning or on-line course shall be compensated 
__ _ _______________ asfollows: 

a. If the course is a separate preparation for the Unit Member and taught outside the 
school day, the Unit Member shall be compensated at 20% (1/5) of the BA base 
for a full credit course and 10% of the BA for a half-credit course. 

b. If the course is not a separate preparation for the Unit Member and is taught 
outside the school day, the Unit Member shall be compensated at 16.7% (1/6) of 
the BA base for a full credit course and 8.34% (1112) of the BA base for a half
credit course. 

c. If the course is a separate preparation for the Unit Member and is taught during the 
school day, as defined in Article IV, G of the Agreement, the Unit Member shall 
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be compensated at 3.5% of the BA base for a full credit course and 1.75% for a 
half-credit course. 

d. If the course is part of the assigned courses, as defined in Article IV, G of the 
Agreement, for the Unit Member for that semester or year, no extra compensation 
will be provided. 

9. The Board and Association will review this Memorandum of Understanding for 
modification and renewal after one (1) year of actual implementation of the Memorandum 
of Understanding. 

All other provisions of the negotiated Agreement between the parties hereto not altered by this 
Memorandum of Understanding are to remain unchanged. 

In agreement and witness to all of the above, the Board and Association respective Agents place 
and date their signatures. 

Oakwood City Schools Oakwood Teachers Association 

Mary Jo S al , Superinte dent 

Date 

& I ,CL? /t"'::. 
Date I 1 
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MEMORANDUM OF UNDERSTANDING- EXP ANSI ON OF JOB SHARE PROGRAM 
STUDY 

The Oakwood City Board of Education (Board) and the Oakwood Teachers Association (Association) 
hereby enter into this Memorandum of Understanding to be effective beginning with the 2011-12 school 
year. 

This Memorandum shall be treated as part of the Agreement between the parties dated July 1, 2013 
through June 30, 2016, as if written therein. The terms and conditions of this Memorandum are as 
follows: 

a. A Grades 1 - 3 Pilot Job Share Program will be available for implementation during the 
2013-14, 2014-15, and 2015-16 school years. This pilot is limited to a maximum of two 
(2) unit members. 

b. At the conclusion of the Grades 1 - 3 Pilot Job Share Program an 
Administration/ Association committee shall convene to evaluate the effectiveness of the 
pilot and make recommendations for modifications, renewal or suspension of the 
program. 

All other provisions of the negotiated Agreement between the parties hereto not altered by this 
Memorandum of Understanding are to remain unchanged. 

In agreement and witness to all of the above, the Board and Association respective Agents place and 
date their signatures. 

Oakwood City Schools Oakwood Teachers Association 

Jame ane, President 

tf/Zs;J3 
- --D-ate 
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