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ARTICLE I 
Pll!!fQS.~ 

S1:cifou l: C1.1.mplctc Agn:mmcnt: This Contract sets forth a complete and final 

agreement on all bargaining issues between The City of Clevdaud, hereafler reforred to as the 

"City" and th~ Municipal Constniction Equipment Operators Labor Council, hereimd't.er refr:rrl'd 

to as the "CEO Union" which n:presents employees as specified herein. Specifically, the 

agreement addresses all matters pertaining to wages, hours, or tenns and other conditions of 

(1mployment TIT<t1:ually <>xpressed between the pltrties, 

Section 2: Pronouns, Scopt>: 'I'he male pronoun or adjective where used heroin 

refers to the female also unless otherwise indicated. The' tem.i "employee" or '\,)nlployoes" when; 

used herein rders to all employ<:es in the bilrgaining unit The purpose of this Contracl is to 

provide a fair and reasonable method of enabling t'mployees cow:red by thi.,; Contract to 

participate, through TJ11icm. representati(m, in tho establishment of the terms and conditions of 

their employment and to <1stablish a. pea(:efol procedure for tho: resolution of Contract differences 

between the parties. This Contract shall. comply with the laws of the; \Jnited States, the State of 

Ohio and the City cf C!ev(1hmd and all applicable governrnental administnnive ruk's and 

regulations which have tlie' e.ffcct oflaw. 

Sectio11 l: h1dml.ed Employees:. The City recognizes the CEO Un.i.on as the sole :md 

r~xdusivc nlprrnmnt:ativo for all fltll time employees .in th(~ following job cla.ssifirn:l:ions, mid th<' 

City wiH not recognize any other Union as the representative for nny em.pioyces wit'hin sud1 

classification. 

Building Stationary Engineer 
Chfof Building Stationary Engineer 



Chid Stationary Engine(:r 
[insert new upgraded BSE, BRO position based on NATE eert.] 
W!11:er Plant Operator l 
W a:ter Plant Operator II 
Water Plant Operator (consolidated) 
Stationary BoikT Room Operator 

81,ctfon 2: .Excluded Employees: For tlue purpose of establi.shing rates of pay, wage, 

hours und other conditions of employment, but exd11ding all supervisors, superintendents, 

assistant supclintend<Jnls and confidential employees ns defined in the Ohio Public Employee 

Colkctiv<J Barg<rining Act, Chapkr 4117,, OJCC. 

Sectio11 l: Scope of Rights: Except as specificnlly lim.ited herein, all rights :m' reserved 

to and remain vested in the. City, including, but not limited to the sole right to: 

Al Deknnine matkrs of inherent managerial policy which include, but :ire 
not lim.ited to, areas of discretion of policy such as tl1(~. fonctim1s and 
programs of the City, standard of services, its overall budget, utilization of 
technology; and organizational structure. 

Bl Direct, supervise und ovaluate or h.i.r<;' t;1mploy<>es and to determine when 
and under what circumstances a varnncy ex.ists. 

C) Maintain and improve the diicieney and effioctivcness of City operations. 

D) Detennii.w the overall methods, process, means, or personnel by which 
City operations are to be condi;1cted. 

E) Suspend, discipline, demote, or discharge f\Jr .i"st e>mse, or h1y"<.rfi; 
trnnsfor, assign, sdwdu.le, prornote or retain en1ployees. 

F) Determine the adequacy of thee work force. 

G) Determine the overall mission of the City 

H) Determine tht' duties to be induded in all job classifications and Hw 
standards of quality and perfornumce to be maintained. 

I) Promnlgate itnd enfrlrce work mies, City ordc,1·s, policies and procedures . 

. , 
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J) Require employees to use or rdbin from using specified uniforms and 
tools of duty, 

K) Determine the hours of work and work schedules. 

L) Privatize or subcontract services. Howi~ver, for subcontracting which 
would result directly in the layoff of employees, the City shall follow the 
following process: The City shall have the right to privatize or 
subcontract services, provided that sixty.five (6.5) cal.endar days prior to 
any subcontracting the City shall meet mid conier with the CEO Union on 
no less than a weekly basis and the City will disclose tbe nature, 
supervisory labor costs, and costs of the proposed c1mtracL Wh.;,>re the 
City's prim(try ol,jective i.s w achi1:ve fina11cial <:COU(Hny, improved 
op1:rating effickncy, ;md/or b0ttG'r quality of sr:rviee, the CEO Uni.on shall 
have the right to make an offer of a coinpetitive alternative. If that 
alternative yields financial savings, improved op•:rati.ng effieiency, and/or 
better quality of service genuindy 1:quiva'knt to or greater than those the 
City can achieve through subcontracting, the City will accept the CEO 
Union's al\.e.rm1tive. 

Should G'Inployern be subje:d to layoff as a result of the decision to 
subeontract, the City will .rnake a good faith effort to assign those 
employees to vacant positions for which 1fa:y ane qualified or ean be 
trained to become qualified within a reasonable period of time and submit 
a list of laid off '>mploy<:es to outside contractors. 

The City and th'' CEO Union agroe that if them is a disagreement 
regarding tho above, including over the ime value of the Union's 
competitive ;lltemative (finaneial savings, improved efficienc.y, quality of 
serv.icc -- including the payment of a living wage), the CEO Union will 
b.avto the right to sub.mit the issue of whether or not tlw CEO lJnion' s 
alt.er.native "genuinely" meets or exceeds the City's objective to final and 
binding arbitration by requesting arbitration with the American Arbitration 
Association within fourteen ( 14) days of the expiration of the 65-day nieet 
and confer period. 

In th" event the Union cm1!lot succcssfoJly c:ompete with th<' 
subcontractor,, prior to any layotl; af:fr:cted employees shall be offered 
employ111ent by the subcontractor. If foe o;omployee dc:dinc:s the of'for, he 
shall be subject to layoff. 

M) Effoctivoty nnd <:l!Ticiently manage the work fi:.;rcc: and to utilize personnel 
ill the manner detennined by Employer to be most dfoctive 'ind dlident 

N) 'I'akc actions to carry out the mission of !he public employe:r as a 
governmental unit. 
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Section 2: Um.its on Bnrgainiug: Notwithstanding Chapter 4117 .08 of the Ohio 

Revised Code, the City is not required to bargain on any subjects -·· including, but not limited to, 

those enu.i11.<:rated above··· r~served to and retirined by the City under this Article. Thore.ihre., the 

CEO Onion agrees that, during tho lifo of this Agreement, the City shall have no obligrJ.tion to 

b<trgain colkctively with respect to thc ex(1rcise of any rights reserved to itnd retffined by it 

pursuant to (lither Section 4117.0S(C) of the Revised Code or pursuant to this Article of the 

Agreement. 

Section l: Sc()pe: 

AR'I'l!=~ .. J!.: 4 
NON-,DISCRIMINATJON 

Th'' City and the CEO lJni.on hereby state their commitments legal 

and moral, not to discriminate in any manner relating to employment or reprcs(:ntation on the 

basis of race, color., crned, national origin, sex, handicap or age. 

51,~tfon 2: Union Activities: AU employees have the right to join the CEO Union ;u1d to 

pa1i.icip<ite in lawful concCJ.ied Union adivities. Th(1rc shall be no discrimination, int~1rforence, 

restraint, coercion, or reprisal by the City against any employee b(:cau.se of Union nH!m.b(,rship or 

because of any lawfi.ll activity in an official c'1padty on behalf of the CEO Union :if pcxfrn.1ncd in 

rwwrdan''" with this contra()(. 

Section 3: Indi.vi.dm1.I. Rights: Th(i CEO Union, its offic(;rs and members shall not 

intirnidato or coerce any employee(,;) into (a) joining or rcniaining members of the CEO Union 

Cb) or panidpating either as a grievant or witness in any grievanc(' procedure. 

ART1CLE5 
~II!lIKJ<:!:!AL'l Il_.LQ~J( Ql[Tti. 

The CEO Union shall not, directly or indin1ctJy, call, sanction, enwurage, finam:<l, a.nd/or 

ass:ist in any way, nor shall t1.ny employee instigate <:>r participate., directly or indin~ctly, in any 
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s1rikl:; .for purposes of this section ''strike" Ineans cunct:rted action in foiling to report to duty; 

willfol absence from onc;'s position; stoppage of work; slowdown or (;bstinencc in whole or in 

pint from the foll, fo.ithful, and proper perfr>rrnance of the dutieR of employment for the purpose 

inducing, influencing, or coening, or suppmting " chm1ge. in wages, hours, terms, and conditions 

of 1imployment for the employees of this bargaining unit or any en1ployees of the City or anoth(-:J' 

employer, for th<' i.h.1nition of this Contract or any extension thereof. This prnvision shall not 

ah.ridge the CEO Union's right to engage in foct-·finding and to strike pursuant to R.C. 4117.14. 

All employee:> in the bargaining unit 

cov<m:xl by this Contract who arc mcmbc,1·s of the CEO Union on the date the Contn.1.d is signed 

and <111 other ~'lnployccs in Sl1.c.h barg,1ining unit who become members of the CEO Union ut any 

ti.me in the foturc shaJl, ·for the term of this Contract, continue to be members of the CEO Union, 

and the City will not honor dues deduction (check ofl) revocutions from any such employees 

except ;is provided herein. 

The City will ck;duct regular 

rnonth.ly dues and fitir share fee payn1ents from the pay of co.mploytxes in the bargaining unit 

covered by this Contn1et upon rt,wipt from the CEO Union of individr•o1 written nuthoriz:atton 

cards voluntarily executed by an employ<:(; fi::n· that purpose ~.nd bearing his signature and a list of 

fair share foe employees in the barg<iining unit. Provided, that: 

l. An enrployeo;: sl.Htll have the right to revoh; such 
authorization by giving written notice to the City 
with a copy to tbe CEO Union within thirty (30) 
days of tlue kirmination of this Contract or any 
exten.sion thereof, and the. authorization card shall 
state dearly on its face the rights of an employ101;.: to 
n~vob: in n.c.cordnnce with these terms. 
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? The City's obligation to make deductions shall 
terminate automatically upon timely receipt of 
wvoc<Hion of authori:rntion or upon tem1ination of 
employment or transfer to u job classification 
ontside the bargaining unit. 

3. All employees covered by this Contrad who are 
members of the CEO lJnion shall be required to pay 
duos. Employees 11re not required to join the CEO 
Union as a condition of <iinployment, howeVL>r, all 
employees who are members of th:is bargaining unit 
who arn not members of the CEO Union after 
ratification, shall, during the tenn of this Contract 
be subject to pay 11 service foe or fair share foe in an 
an1ount not to exceed the CEO Union d\lCs for the 
purpose of adminisk·ring the provision of this 
contract. The CEO Union shall establish the amount 
of said feo. 

a. Deduction shall be made during the second pay period (1f each month, but if an 

mrployee's pay for that period is insufficient to cover CEO Union dues, the City will make a 

deduction from the pay earned du.ring tho next pay period. 

l.1. All deductions, accompanied by an alphabetical list of an employee:s for whom 

d.edmitions hav<i b<:en 1.nalk, shall b" transmitted to th<' CEO lJnion no later than the fif:leenth 

(15th) day following the c:nd of the pay period in which the. deduction is .mack, and, upon receipt, 

the CEO Union shall assume fu.JI responsibility for the disposition of all funds dcducteicl. The 

CEO Union slrn.!1 r1ivc; the> Citv at least thirty (30) davs advance wlitt()n notice, when possible, of 
'·'' " . ' ' " ' . 

any changes in the monthly dues and/or fair share foe am.ounts. . -

Section 3: fod.emiallkation.: The CEO Union will h.1dcnn1ify; and save the City ha.rm.Jess 

from any adion growing out. of dedu.ctions h<Tem1der and c<mnnonced by an empl.oyi:<: against 

the; City (or the City and the CEO Union jointly). 
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Secti.on 4; Defcl!se: The City and Hit.: CEO Onion agree tbat if any Iega.l challenge is 

rn.adc to the tcmis of Article 6, Section 2, both parties will defend its validity until there is a final 

judgment of th<~ highest court or tribunal to whir:h !he matter may be ptirsucd. 

Sectiou 5: Faix Sha!'e ·Fees Information: Am:nwlly, the CEO Union shall provide the 

City, within thirty (30) days after communicating with fair share fee pay(:rs, if any, a copy of 

each communication, if itlly, relating to the deduction of fair share ices, including but not l.imited 

to a copy of the internal rnbatc or advanced foe reduction proc(xlure, providt~d, however, that the 

CEO Uni.on may delete any infonnation which sets fr_1rth amounts of monies the CEO Union 

spends in various cakgories or other spcciJfo infonnation not necessary to comply with 

constitutional requirements. 

ARTICLE 7 
f;EQJJNlON REPRESENTATION .~yimaIION 

8(,ctfo11 l: Selection \lf Rq:n·esei:1t11tivcs: The City recognizes the right of the CEO 

tlnion to sele1;t stewards m.Jd other rcpresent:<ti.ves to represent employees, upon request, on 

grievaner~s and other rnattcrs arisin.g "Ltnd.er tb.:is Agreen1c11t. 

Section 2: Rcspm1slMlities of Represeiit11tives: Stewards or other CEO Union 

r<'prcst:ntatives shall process grievances with proper re.gard for the City's operational needs and 

work rcquircm.cnts, and shall c:ooperak. in good faith with the: City in keeping to a nrinimmn the 

tim<' k>st froni work due to grievrm<.:(l handling. If any Steward faih to or refuses to comply wifh 

these niquirement.s, the City retains the right to impost: disciplinary action. 

Sec.ti.on 3: .tist of Stewards: The C.Hll.lnion sh1ill lirmish th<' City with a wr.ilten list of 

StfOwards indk<iling fb<J department and shift to which e<1ch is assigned, and farther, shall 

promptly notify th10 City in writing of any ('hanges th<Tci.n. 
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Seeticm. 4: Access to Premises: The representatives of th<: CEO Union shall be 

permitted to ent<:r the City's premises during wm'king hours, but at no ti1m~ shall such visitation 

rights interfere with the work requirements of any employee or disrupt operations in any way 

unless expressly permitted by the City. 

Section 5: Bulletin Board Space: The City shall provide the CEO Union with 

appropliatt1 bulletin board space flt mutually selected locations. Provided, that·· 

a. No noifoe or otht::i· writing may contain anything 
political or critical of the City or any City official or 
any other instituiion or any employee or person; 

h. All notices or other matedals posted on the bulletin 
board must be signed by the President of the CEO 
Union or any official representativ(; of the CEO 
Union; 

c. Upon request from the appropriate Commissioner (Jr 

his designee, the CEO Union will immediately 
ren10ve any notice or other writing that the City 
bdieves violates this section, but the CEO Union 
shall have the right to grieve such action through 
the Grievance Procedure. 

Secti(l!l 6: Labor Ma.1rngemem Committee. There shall be a Labor Management 

Committee (LMC) cornpos(:d of three representatives of the City and th:ree repre~entativc:s of the 

Union. It shaI! 1.nec:r quarterly, unless mutually agreed otherwise. The parties arc to prov:ide an 

a.gendi1. to th1; other party t<~n O 0) working d<1ys in advance of sueh <1 1neeting. The Office of 

Labor Rdations .is to be contacted when the Union desires to mClei:. The President of the Union 

should be contacted should the City desire to meet Topics to be discuss(;d include but :.trc,: not 

limited to: licc:nses, incentives, job duries, rn.erging of titles, and potential gritwable situations. 
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Al{l'lCLE 8 
.PROBATIONARY PERIOD 

New <o'rl:lphyeos shall be on probation fC.r a period of six (6) months. Said period may be 

extended an additional thirty (30) oalembr days, on the mutual written agn:em.ent of the parties, 

New hires will be pi-'lmitted to work overtime only after 120 calendar days, ~ixcept when 

Managt:mcnt beliews tfo1t the new hires <>re needed to work overtime because of operation;1J 

necessity. Probationary employc:cs may not fik grievances protesting dischargdtcrmi.nation 

during the employee's probatiomu'Y period. The: probationary pc1iod shall be extended for any 

ARTICLE 9 
§ENIQRITY 

Job dassification seniority is tk,fined «S an 

cmployee"s length of servict: while holding the same dassi!lc;nion, regardless of whether his 

Civil Service slams is that of a TG'lnpormy Appointi.mmt or Le1;<1l. The employee shall receive 

credit for all tinH' spent on the City's payroll in that classification. Job Classification seniority 

would be US<'d to d<itermine lateral trnnsfor, shitt and work week bids. 

Section 2: City Employment Seniority: City e.mployment seniority shall be defined 

as an employee'·s contim,,1ous length of service, dfoctive from his date of hire, in accordance with 

Civ:i1 ScrviGc Ruks. City cm.ployment seniority would be appiicd for th.C' purpose of accruing 

such bcndhs as: vaciltion, longevity, and accrued sick kavc:. 

s~,cfom J; .nn~aks .in s~~ttioi·ity: 
wlH:n an cmployct:: 

b. Is discharged for just cause; 

Seniority shail be broken (or terminated) 

c. Is laid ofTfr1r a period ofmon: than twmity ··fr>tir (24) c.onsccutivc monthB; 
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d. Is abs(:nt without .leave tor five (5) coDm:cutive work days <md fails to giv': 
proper excuse or notice of the reasons for such absence unless the failme 
to give notice was bt1yond the reasomtbk control of the employee; 

e. Fails to report for work when recailecl from layoff within five (5) working 
dttys from the date on which the City sends the employee notice by: 
ce1tified mail (to the employee's last··known addn:.ss as shown on th" 
City's record). 

Sectio11 4: Cba.ngmg Assignments: In accordance with Section 6 bdow, an employee 

may exorcise his job classification seniority within his own departlmmt for the purpose of 

changing shift~, work weeks or job locution to another W;1ter Divisim1 facility when an openiug 

occi.m: within his classification on another shift work week or facility so long as he has the 

ability to perform the work involved. 

Scctio11 5; Odgimd Ap1mh1tm1~nts; Civil Senice; An original appointment is the first 

appointrncnt (hire) of an employee in the classified Civil Service of the~ City of Ckvela:nd. The 

appointment shall be any i1pp<)intment m.ade from an eligible list, created as a result of toither a 

competitive or non,competitive entrance examination, or by tht' n:gistrntion of the unskilkd 

labor class. Original appointi.m~nt shall inc.ludo: all appointments m.mk into the classified s"rvice 

of the City, including regular and temporary appoirHnients, but shall not :indude the promotional 

rippointment, dem.otions, trnnsft1rs, hryoffi;, and nMtlls of a City employee pursuant to procedures 

contained in this collective bargaining agreen1cnt. Employees who are pron1otcd into a new 

classification pursuant to a collective bargaining unit job posting procc,dun: should attain 

"n:gular" or "legal" stntus u:pon successfully completing a s.ix (6) month prolwtionary period_ 

An e:mploye<0 who desir"s '" change of shift., work 

week or change in location to a Water J)ivision facility that has a vacancy in that employee's 

dassific:ation may make an appli<0ation in writing (on fonns provided by tlrn City) to his 

supervisor niquesting a transfor to tiu:. shift or work week he prd'ers, and the employee shall 

retain a copy of the requc:st. An em.ployee inay exercise his job classification seniority at any 
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Wak:r Division facility within his own division for the purpose of pem1anent trnnsforn whid1 

111ay occur within his classification (i.e. the senior employee can refuse the pemmnent trnnsfor 

and the junior employee m.ust tab: the pcnmt11ent transfer within his classification provided he 

h;1s the ability to perfom1 the work). Any transfer to another Water Division Facility >hall occur 

under the following conditions: 

(a) Management shall, within its sole and exclusive discretion, declare when a 
vacancy exists to which an employee wishes to tnmsfor. Any such vacancy shall be 
posted separately fron; openings for n<:>w hires. 

(b) The employee nrnst be able to submit ink,rirn. laboratory certification 
forms to the Ohio EPA within 22 work days of the transfer or be subject to return to thtJ 
employee's original position. 

(c) .An employee who transfers to a new witter plant must re1.m1-in at the new 
assignment at kast two (2) years bef(Jr~ being able to trnnsfor to another facility. 

(d) An employeo: n1ust not have any disciplinary actions within the past two 
(2) years p.tw.ltJding the transfer request, with the exception of attendance violations that 
have not reached the level of a suspension during the two y<'"1rs preceding the transfer 
request 

(e) Management shall administer a proe(;dure by which employees will 
complete and suh:mit in advance of rmy vacancy annom1ccmr~nt a preforenc.c sheet listing 
first, second and third pret<.c-.,-cnces for trnnsfors to another wakr plant. 

(f) Any filling of a vacancy or a transfor to another water plant shall not 
cream a vacancy that wilI result in a shortage at a wak~r plant. Mmiagemr)nt will evaluate 
all requests to detem1ine which trilnsfors can be granted without creating a vacancy that 
will c.aus<0 s. shortage at a facility. If <'Vf1luation confinns that the vacancy does not cause 
a shortage, then the trausfor will not btc denied fi:Jr that reason. 

(g) An (ompk>y<0c. shall d1!monstn1te competenee in all core competencies 
within ninety (90) days of the transfers or be subject to return at the direction of 
JVIanagcment to the employee's original position. An employee who is returned by 
Management to his/her original position shaH not be eligible for any thrther transfors kir 
a pt,'riod of two (2) years following the return. 

(h) Management shall have the authority to k<:ep the transferring employee's 
f(lmwr position unfilled to ensure that the employee will satisfactorily complete tlw 
hlboratory certification and core co1111)etency dc:n.1on~~t.ration processes. 

(i) A transfencd 
Joc;ition until demonstrating 

employee shaII not be eligibk for overtime at the miw 
c0111pet:ence in all core competencies snd receive inte.rim 
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laboratory cc1iification from the Ohio EPA, unless Management believes that the 
tmnsfo:rrcd employee is needed to work overtime becm.1.sc of opcrntimull necessity. 

Section 7: Seniority Lists: Upon request, the City will provide th<1 CEO Union with a 

S<'niority list of all <'mploye('S within the bargaining unit. The seniority list shaH contain the 

name, job classification, department, and dat"' of dassitkation <llltry of itll crnp1oyees, in the 

b;1rgaining unit. There:i1fter, the City will provide the CEO Union with an ac1~urate updakd 

seniority list once per year upon request. 

Section 8: Curnmt O:mrnct lnfon11atfo11: It is the obligation of each employee!() keep 

the City advised of his current address and, for purposes of this contract, the City i.nay rely on the 

last address supplied by an employee. 

ARTICLE lO 
LA Y-0.FFS AND RFX:ALI,S 

the working fore(~ of the City., either for lack of work or lack of fonds, employet;s shall be hid off 

based upon S(:niority within the affected dassifkation within their division in the following 

order: 

il. Tempomry r:mployees. 

b. Certified/regular employees. 

Sectioil 2: Senirwit\• Order of Layoffs . . When '\ layoff is neGeo:sary, c.~rtified 

cmployt,es shall be laid off on the basis of classification seniority within their division within the 

bargaining unit Temporary ernployr:es shall be laid off on the basis of chissification se,niority 

·within their division. 

Section 3: Notice to CEO Union: Bef(lrc any bargaining unit e.mployee is given notict> 

oflayofl: th<'; City will notify the CEO Uni.on. 
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Rcgu.lar foll-thne employees shall be given a 

minim.um of ten (l 0) c,;1Jond~lr ~bys advance written notice of layoff indicating the 1;ircmnstances 

which ni.akc the layoff necelssary, Exceptions to the abovt; will be provided for by mutual 

consent between the City and the CEO Union, 

Section 5: Payment for Ui:rn.st\d Vacatio11 Time: In thfJ ev.;111 an employee: .is laid of[ 

he shall receive payme11ts for earned, but unused vaeation as quickly as possible, hut not later 

than ten (I 0) days afrcr the layoff. 

Set~tim1 6; Onl.er of R11c11U: Employees shall be reca!kd in the reverse order of layoff in 

ac(:.ordarn;c with the rul1~s imd regulations of Civil Service. An etnploycc on layoff will be given 

ten (l 0) working days notic<l of recalI from the date on whic;h the City sends the: recall notices to 

the employoe by registered mail (to his last known sddress., as shown on the City's records). 

!.!.J{TICLE 11 
~?ENEJlAl, LEA VE 

Sl,l'tiou 1: Notice; Return; Cancellation; All leaves of absence {and extensions 

thereof) must be applied for and granted or rejected, within three (3) working days, in writing, on 

forms to he provided by th<: City, An e:mploy•~c may, upon request, return to work prior to the 

(expiration of 11ny leave of nbsence if sud.1 early n't:urn is agreed to by the' City. When an 

employc'e returns to work a.fkr a leave of absence, he will b(: assigrwd to the position which he 

frinncrly (>Ccupied or to a similar pos.itio.n if his tl.lnner position is not v<icant or no longer exists. 

If it is found that a leave of absence is not actually being us(;d fr.>r the purpose for which .it was 

granted,. the City shal.l can1:d the. leave, and order the mernhers back w work subject to 

disciplinary action up to and including disdrnq,>,<0, 

Sccti.on 2: .Failure to Ret11rn: An employee who fails to report to work ot the 

expiration or c:ancdlation of a leave of t1bsencc or fails to secure an extension of such kave shall 
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be deerned to he absent without leave and shall be subject to loss of seniority and may be 

disciplim1d up to and induding discharge. An employee who is absent without lc;we for five (5) 

consecutive working days will be C('nsidered to have voluntarily resigned. Tlu: Union shall 

rC'ceiv\' an dectronic notice of th(; employee's AWOL stat~ts during the first two days of snch 

absence, 

The. only exception is an employee who falls 

under om military leave provisions expressed herdn. 

ARIICLE J1: 
FUNERAL LEA VE 

An em.ployee will be granted a leave of absence with p(ty to be eharged against his 

aoou:m.ulated siok leave with pay, in th(o event of the death of his spouse, mother, ±lither, 

grandparents, grandchildren or person who has been .loco parentis to tht~ employet\ .mother .. in .. 

law, fi1ther .. in .. Jaw, child, brother or si.stt~r .. as follows; 

a.. If the funen1.I is within the Stal<' of Ohio: five (5) working days .. 

b. If the funeral is outside th<~ State of Ohio: seven (7) working days. 

c. To he eligible frlr fimeral leave, an employee must provide the: City with a 
Ii.ineral forn1 (to be supplied by the City) and must attend frw foneral, or 
otl11or obligations related to the death and/or tosbite et<: .. imd the failure to do 
so or a 1nisrepresc:ntation of facts rdakd to a foneraJ kav(o shall be proper 
':ause for disciplinary action (including forfoitun> of pay for tho ic<.1ve), up 
to and including discharge. 

Secti.ou l: Reasons for Leiave: 

ARTlCLE 13 
J\)RY DlJT'l( 

An employee called for jury duty or subpoenaed as 

a witness shall he granted a l.oave of absence with pay fr.>l' the period of jury or witness service as 

provided hen1in. 
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a. An employee must present vcr.ificution (If bis call to jury duty or witness 
duty; 

h. If a witness, that his kstimony was within the scope of his t:n1plo)ry.n,;:nt for 
the City and U()t of a personal nature; 

c. Turn in the amount received as a jury or witness foe to the City Treasurer 
in order to rccdve his regular pay for this time period; and 

d. Jurors shall he excused if their shifr either starts less than eight (8) hours 
aft.er jury service ends or ends less than eight (8) hours after their jury 
service b~~gin.s. 

c. If an employt.:e testifies as a witness or participates as a noprcscntative of 
the Union during an grievam:c or arbitration hearing condm:kd under 
Article 38 of this Agreen:icnt or in any other legal a.ction between the City 
and the CEO Union, then <tppropriate. arrangements shall he malk to 
mini.m.ize th.e employee''s abs<~nc<' from work, including but not limited to 
rotating witness appeffrarwc!s sud calling witnesses frmn work to appear at 
the hearing and then returning im.mediatdy to their work location. 

f. An c:mploye" on a leave of nhscncc frir jury or witness servi\oe is n:liev(:d 
from duty during the sam.e day as the jury or wit:111~ss service, The 
<e'!11ploye1: may volunt<i.rily report to work during their normally scheduled 
shift, but will n:ceive no additional compensation. If the employee 1s 
c,aJled into w1irk, tbe c:all"in provisions of Artick 33 shal1 apply, 

Sedfoii 2: Use ofV:11cadot1 Time to Testify: An <:mployee who is required to 

appear in court frn· reasons outside the S(;ope of his employm.ent other than jury duty shali be 

granted vacation ti.i11.e 01' an excused absem:e (non-paid) provided that: 

Documentation is provided either in the .frnTn of a st1bpoemi or a 
letter from a participating at:torm:y and the request for an excused 
absence (non-paid) or vacr1tion time. is ui;1de to the appropriate 
supervisory person at least twenty-four (.24) hours in advance .. 

Seetfon 1: Leg11l R.igilts: 

j\.R'I].CLF~J_4 
PVl].LITARY -LEAV_E 

An employee shall be granted an extended leave of abstJnc.e 

without pay for military duty in <Wcordance with fodera.l law, and a-ft"'r discharg'\ sh~ill be 

n:stored to cm.ploym.ent with the City upon n~qm~8t, in etcconlance with state: and federal law. 
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Section 2: Leave to 'fake Physical: Employees who are drafre<l or who enlist in the 

United States Armed Forces shal.l be granted a one (l) day leave of absence with pay for the 

purpose of taking a military physical. Upon return frcnn military I.eave, an em.ployee will be 

reinstated at the current applicable rate of his job classification in aecordaiwe with law and the 

provisions as set forth herein. 

ffoetion 3: Pay During Tempon1ry Active U11ty: A nml·probationary employee of the 

City who is temporarily called to active duty (e.g .. sum1nor training), shall be grankd a leave of 

abs,mce for the duration of such netivc duty ~111d shall be paid the differc11ee between his/her 

!'(:guJar pay and his/her service pay, upon the City's rt:ccipt of a se:rvictl pay vouch.er, for a period 

not to exceed one hundnxl seventy"six (176) hours in any calendar year and, further shall 

acn.imulate vac<"tion and sick leave with pay (Tedit during the period of such leave. 

Sceti.on 4: Pay DuJr.i1111 li:xfomfoll Mi.!Hary Leave: Any non·prob<ltionary employroe 

who is entitl(.:d to the leave and who is called to military duty for a period in ex1;ess of onco 

hundred sevcnty"';ix (l 76) hours in any one calendar year, for each calendar year in which 

milibry duty is perf(irmcd bccm1.s<0 of an Exc:.cutive: Order issued by the Prnsidcnt of the United 

Staks or an Act of Congn~ss is <mtithxl, during the period designated in tbc Order \Jr Act, to a 

leave of absence and to be paid, during each ni.onth of that period, the lesser of the foHowing: 

(a) The dilfo1.'cnce bt:twe(:JJ his/her gross 1nonthly w<1ge or sabry as an 
t!n1ploycc and the sum of his/hcr gross military pay and allowances 
received that month: or 

(h) Five hundred dolhirs. 

Section 5: Limits 1m Pay for Military Leave; The employee shall not receive 

payments under Sedion 4 if the sum of his/her military pay and allowm.Jees reee.ived in a. month 

exceeds his/her gross monthly wage or salary as an einployee or if the penmlncnt public 

employee is receiving his/her pay purstiant to Section 3. 
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Sectim1 6: .Retiremex1t-Lo11gevily Credit; Ernployees on miliWry leuve who thereafter 

return to employment with th'~ City shall receive retirement and longevity credit for all time 

spent in active military service. 

At the request of the CEO Union, a leave of absence without pity shall be grnnted to any 

tlmployee selected for a CEO l.Jnion ofilce, employed by the CEO Union, or required to attend a 

CEO Union conventi.on or perform any other function on behalf of the CEO Union necessitating 

a suspension of active employment as follows: 

a. Any request for leave must be made at least fiv<' (5) days prior to the dat1: 
of sud1 leave. However, any nx11Host for a leave of thirty (30) days or more 
.must be made at least thirty (30) days prior 10 the date of such kave; 

b. Any CEO Union kave shail not extend beyond one (1) y':ar; 

c. The approval and authorization of :my CEO Union leave shall be 
contingent upon openttional needs as deknnined by Management. 

An <:lmployee may be granted a k:ive of absence without pay for educaticmal purposes 

relating to the operations of the· City. 

All rognhir fi11J-time employees shall be credit\:d with paid sick leave: at the ram of ten 

(10) hours per month. Sick leave shall accumulate without limiti1tions. Employe1:s may take 

sick tinrn only in increm.ents of one (l) hour. 



i1. Paid sick leave shall be granted only for 1m,gmmey IN\VO, actual sickness 
or injury, confinement by reason of a contagious sickness, or visit to a 
doctor or a dentist for medical earn of the employee or his imm.ediate 
family and pregnancy (including postpartum. periods). 

b. Paid sick leave will be credited but can.not be used unti.l the employee has 
sa.tisfac:torily complekd his initial probationary period with t.IH: City. 

c. No paid sick leave shall be granted unless the division au!ho1ity 
design;1tcd by the City is notified of the sickmiss no luter than one (I) hour 
prior to the employee's scheduled starting tilne on the first day of the 
ahsene(e on account of sickness. Pwvided, that for employees who an: 
engaged in a 24-honr operation and n1andatory .relief; no paid sick leave 
shall be granted unless the division nutbority designed by the City is 
notified of the sickness no lak~r than one (l) hour prior to t11e employee's 
sehtxh1Jed ~tarting time on the first day of the abse:nce on account of 
si(;kness. Absenc.(:s not reported as shited above may be exeus<:d by his 
employer if the appointment <mthodty or his desi.gnee dtikrmine that there 
wert: unusual cin:umstances which w<Jre beyond the employee's control. 
An <'m\]Jloyee is required to call in on each day off or notify the City of the 
durntion of his abs<,~JCC. 

d. A certificate from a li.consod physician shall be: required iminedintely upon 
returning to work frir any sidrness from. an employee who has been so 
notified in writing that he has demonstrated it pittterned abuse over th1,, 
preceding months or afte:r any illness requiring hospitalization. The 
eertific.ate must inclmk rc .. employ:ment dak, work capable or being 
perfomi.ed und all restrictions. An employee may be required to submit <1 

doctor's certifi<-,at1! for any sickr1oss beyond three: (3) days if so notiJkd by 
superv1s10n. Th<' validity of all medical extouses and physicians' 
certificates are subject to review by the City. Any r<.wi<,ws or im:diccal 
examinations ord,~red by th(; City shall he done on City tim.e. 

e. An employee who wishes to take sick kave dther afler reporting to work 
or .in response to the need to work ma11datory ovt,rtim<' 1m1y be reguired to 
supply a 1;.011:ifi1.oate Jhmi. ii hcens0d physidan verifying the enwrgl'ncy 
situation. Sud1 C'ertific:ak must be supplied within 24 boms upon 
returning to work, unkss u1msual circ.unrnnrn.ces satisfad.ory to the City 
exist for granting additional tin1e. 

C. Upou rctirewent or death, an employee, or his legal Nprescntatiw, shall 
have the right to convert his acc;umulatcd paid sic:k leave. into cash at the 
rah: of one (l) day's pay for ead1 three (3) days of unused a(:cumulated 
paid sick k<1ve. Tht: pay rate nsed shall be the same tlm:e (3) year ilVt:rag(' 

of earnings, ove1i:i:me, and longevity p~ty divided by the total hours worked 
for that period of time. 
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g. An. crnploye(' who is hurt on th.G job shall have the option of using his paid 
sick leave, workers' compensation b(mefits, or his vacittion, whichever he 
prefers. 

ARTlCI,.IU§ 
SICK LEAVE WJfHOtrr 1'.'AY 

After an cmployct' has exhausted his sick kaV(l with pity, he or she shall bcl granted a 

leave of absence without pay for a period not to exceed six (6) months bccallS<' of personal 

illness, injury, or preg!lancy (including post:partum recovery periods), upon reqm:st, suppmted by 

medical evidence satisfactory to the City if the employee has reported such illness, injury, or 

pregnancy (including posrpiirtum recover periods), to hfa or her depm:tment head or immediate 

supervisor by no later than the second day of absence. lf the illne8s,, injury, or pregnancy 

(including po$tpm'tnm recovery periods), c:ontinues beyond six (6) inonths, the City may grant 

additional sick kavc under thi~ A1ti(lk upon rcqu('St An employee on sick leave i.s expt:ctcd to 

beep the City informed on the progress of his or her illnes1;, injury, or prcgrrnncy (including 

postpartc1m recovory periods), as circumstances allow. Any c1nploy\:c who has b<Wn on sick 

.leave for tlm'e (3) or inore ''onsecutivo;: work days may be required to submit to and pass a 

physical. examination before being pennittcd to return to work, 

,ARTICLE 19 
FAMlLY MEIHCAI, Ll''.~_yE 

As appropriate, tht! City will designate an employee" s use of paid and unpaid timc as 

Family Medical Leave Consistent with the Family M.edical Leave Act and sick leave am\ leave 

of absi:nce: policies. 
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ARllCLE 20 
VOLUNTARY SICK LEAVE CON1'fil!lll1~. 

EmployetJs who are not on an absence abuse list shall be entitled to voluntarily contribute 

emmJd but unused, accumulated paid sick leave for the use of another bargaining unit c1nploycc 

who is experiencing a serious health condition as defined by the FMLA; who must hfiv•~ 

exhausted his own sick leave, vacation and personal leave; and who also must not be on th<' 

absence. nbuse list. The following conditions shall apply: 

a) An cmploye<' may wntrihutc up to ;1 maximum of .forty (40) hours of his 
accumulated paid sick leav(: within a calendar ye;ar but m.ust retain at least 
one hundred (100) hours of accumulated leave after any <:ontribution. The 
employee so contributing his pliid sick leave shal.I have such contributed 
time dedt1c.ted from his i1cctlmt1latcd sic.k leave balance. 

h) Any agrceim~nt to contribute must be in writing and signed by the 
contributing employee and his union representative and subject to final 
approval by the City's Ofik<: of Labor Relations. A copy of the 
agreement will be placed in each employee's file. 

c) The City may, at its ekction, cancel this program by serving notice to tb(~ 
Union thrt>e (3) m.onths in advance of safrl (O(JJJcclhition dilte. Said 
ca:ncelhtions shall not he done on an w·bitrnry or c.apri.cious basis. 

d) As appropriate, the City will designate an emp.loyee''s use of paid and 
unpaid time as Family Medical Leave consistent with The Family Medical 
Leitvc Act and sick leave and leave of absence policit:s, 

t;) Employees 'vvho are on th.to City's absenc(; abuse list shii.ll not be eligible 1:0 
receive any sick leave contributions. 

ARTl:CLE21 
~n~~------

For those: c:mployecs who have completed their probationary period,. pc,rsonaI leaves of 

<1bsn1ce mny be gwnkd withm1t pay for good cause shown ti:ir" peliod not to exceed ninety (90) 

days. Th<' granting of sm:h kaves will be based upon the operational ne<:d of the emph!yce's 

d1:pa:rtm(:nt. 
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AI,i~22 
ASSIGNMENT OF WORK~ 1'EMPORARY 'fRANSJ'ER~ 

AH employees shall be required to perform any and all authoriz(:d tempornri1y assigned 

duti(~S, regardless of their usual or custmntuy duties or job (!Ssignment. A te1nporary transfer 

shall not <:xceed thirty (30) working days, ex.eqlt (1) to fill a vacancy cal!sed by 1.m employee 

being on sick or other approved leave of (lbsence, (2) to provide vacation relief scheduling, (3) to 

fill 1lll opening temporarily pending pennanent filling of such opening, (4) to m.eet <lll tJmergt:ncy 

situation, or (5) plant shutdowns. Afkr thi1ty (30) working days, an employee may exercise his 

job dassification seniority and return to his nm111al job, cuHl a junioJ' ornployee wouid be 

ternpor:irily nssigntxl the klrnporary job provickd he has the: ability to ptTform the work. Tht1 

em.ployee shall be given a written notice of said tmnsfer if the work assign.men! exc~1ed11 eight (8) 

hours. Whcm. a.n employe,e is l<'mpormily transforred to another job dassificati(m in a higher pay 

band: 

He shall receive an adjus1:m<m1: in pay within his own classification 
commensurate with the work ht> is doing in the• other cla(:sification if he 
works in the other classification for one ( 1) wmplete day or more. 

Sed:iou I: Right to Create: The City has the sole and exclusive right to make job 

evaluations and job descriptions flnd cre<tte job cfa.ssificntions when it deeIT1S appropriate. 

establi.shed by the City which is related to an existing classifieation in the' bargaining unit, the 

City will promptly notify the CEO Union prior to placing th~' cfassification into effect The 

parties agree to m.eet within seven (7) days of th<' notice 10 nrntn'llly agree upon th~ m1w 

dassificat.ion and rate of pay. If an agreemm1t cannot be reached, the matter .may be submitted to 

arbitration for the purprn.><i of determining a rate of pay. In the event the nam,i of ll dassifirnbon 
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in the ln1rgaining unit is changed and the work dnties n->rnain substantially undmnged, the City 

will promptly notify the CEO Union of said change. 

Sccti<:m 3: New Rates for Su.!Jstautfal CIH1111ge in .fob: If a substantial change m a 

job ooeurs, the CEO Union may ask for a meeting with tht: City to dis(:uss the sitnMion. The 

CEO Union at this m.eeting ninst demonstrate a significant drnngo as relates to the skill level 

now required of the existing classification which would w<trrnnt an incretise in pay. If the City 

agrees, a new rate shall he agreed to. If an agreement eannot be rcadi,xl, tbe matter may be 

submitted to arbitration r\)r the purpose of determining n rnte of pay. 

ARTlCLE24 
PROMOTIONS 

Secti.011 1: Posting Prncedures: When a. vacancy occurs which the City determim:s 

there is a need to fill or a new job is created, the City shall. post notice of the opening in the 

Division where the op\;ning exists. The notice shall contain tho job olassiik.ation as established 

by Civil Ser1'ic:e, rate of pay, shift and a brief job des\;ription to include spe6iil requirements of 

the job, if any. A copy shall be provided to the CEO Union. The hid notice shall be posted f(_,r 

ten (lO) conseeutive working di1ys. Ernplnyee;; who wish to be considered for the posted job 

shall submit a job bidding fonn, copy of same given to thr: '°mployee. All <1pplications filed will 

be rt,viewed by the City within ten ( l 0) working days. 

Section 2: Sckcihm Cf!Nirfo and Notice: The vacancy will he awarded within the 

Divi.sion in which the vacitncy exists to the most q(1alitfod Applicant. If there are two (2) or 

more equally qualified Applicants, the vacancy will be awarded to tbe qualified Applic1mt with 

the most job clas~ificati(m seniority_ Tk City sha11 fornish a monthly list to tbc Uni.on showing 

name, so,~ial security number, address, d<lt.e of hire, j<.ib d.assification r>en:iority, organizational 



nmnb~)f', job cbssification and empl.oyc(1 idcntifkation numbers of m1w bargaining unit 

employees Md prmnotions within the bargaining unit. 

Section 3: P.rnbatio1rn.ry-Trni1t1ing Period: An (~lnployee awarded 11 job i;hall be given ;1 

reasonable period of time, not to exceed ninety (90) calendar days, to prove he is qualified to 

hold such job on a pcrmam1nt basis. If he cannot proV(l his qualitkations within that period of 

time he will be returned to his former job. 

Th'' normal work week frn: regular foJJ.tiJnc employer~s shall be forty (40) hours of work 

m five (5) eight (8) hour days, exclusive of tim(~ allotted for mcais, du1ing the. period stmiing 

12:01 A.M. Monday to Midnight Sunday, except where different hours are necessary to meet 

operational r(1qL1i.rcments. Water Plant Operators working at Pnrma. Control c.mn:ntly work 12 

hours per dny, hut the City reserves the right to change Parm.a Control shifts to thos10 hours stahxl 

in the first sentence of this A1iiclc. This shall not be construed as a gmtrantec of hours of work 

per day or per wet~k. and the City reserves th1~ right, as opcmtiornd nc1xls and. conditions require, 

l:o establish and change hours of work and schedule of hours. Shi.It rotHti.on shaU oc.cur every 

second payroll or 28 days. 

AR'''!.('' ···:; ')[ .. l... ..,.!L1.X:,1 .,.,,.~JI 

.QVERTll\JE 

Section l: Right to Determine: The City shall retain th<' sok and cxdu~ivc right to 

det"rmine we:ddy and lhdly work sd1edulel\ Md the number of shifts required. 

ln the job 

classifications covered by this Contract shall re,;cive tiim' and one .. half (J .. J/2) their reguhr riite 

of pay fr,r all hol-iTS worked in excess of forty (40) in one (I) workweek. Wa.kr Plant Operators 
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shall rceeive I .. 5 times the rcg11lar rate of pny J't1r hours worked in <'xc1,ss of 40 hours in a 

workweek, except that Water Plant Operators who work two ci.ght-hoi1r shifts within a 24-hour 

period due to shift rotation shall b<: paid overtime for the second shift, provided that tb.e Water 

Phmt Operator achmlly works both shifts. For purposes of this section, a day is defined as the 

24"hours beginning at the employee's regularly S()heduled starting time. 

Sectio:m 3: Holiday Pity Rate: All employees in the job classifications covim:d by 

this Contract shall receive tin1e and one-h(df(I-1/2) their regular rate ofpay fr•r all hours workt:d 

on holidays. 

Section 4; M:mdatory Ove1·ti111e: An employee may not refuse an ovei.i.ime 

assigmn(.:nt that is deemed necess(iry for emergency or operational needs, p;:ovided that 

equalization of overtime efforts hav<> been "'xhansted before the start of the shift An cn1ployee 

will lw excused from p~orfom1ing such an overtime assignment iC in the judgment of 

management, the t>mployee cannot safely pedbrm t:Jw overtime nssignm.,,nt 

Section 5: !'aid Time Off 11s Houts Worked: Paid holiday hours um! paid vacation 

hours shall be counted as hours worked, for the purpose of co:rnputing overtime unless th~ 

holiday hours or vacation hours are not part of the <'1.nployee's regu]ar work weeL If an 

c'1nployc;e is in a six (6) or s<:ven (7) day opC'ration and is regu.larly off on Monday and the 

holidny folls on "IVlonday and the employee: works full days ·ruesday through Saturday, his 

wgular work week tht: c'mployce shall receive <!ight (8) hours of straight-time pay for tbe 

Monday holiday Paid sick leave hours shall not count as hours worked for purposes of 

cornputi11g overtin1e. 

Section fi: No Pyramiding: There shaI! be no pyramiding of overtime or other premium 

pay comp(msation, and overtimco pay shall be computed on whatcv<c'f total overtime hoLll'B i1rc the 

greater for the week, either on il daily or a weekly basis, but not on both, . . . 
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Sedio11 I: Necessity; Classifkatio11 OUered: The City shall be the sole jmlge of 

the necessity for ovt:rtime. Wh'm overtime is deem.ed necessary it shall be offered to mnployees 

within the same classification, with the' same work unit, in accordanee with the following 

pro(,:edure. 

Section 2: Eqmdizaticn List: A list shall be est,1blished at each work site of all 

employees in that tmit by classification, by seniority. Oveii.irn.c. shall first bt: offorcd to 

employee(s) wbo are performing tiw work as Jong tis an cmployce(s) total overtime hours do not 

Gxeeod thM of another employee within the same clussiffoation by twenty.-four (24) hours. If 

there is still ovcrtim(; avaihibic it shnll be offered to the empl.oycc(s) within the classifieation 

who have the !.east amount of m;cumulated overtime. In the event that aU employ<1cs on a list 

have· the same amount of aceumulatecl oveortirn.e hours. availabk ovc,,rtime shall bo; offertxl to the 

e1nployee on the list with the mmt seniority. All ovcrti1ne hours either worked by an employee 

or offered and refost;d by an emph!yec shaJJ b<e• c<.n1nt<;c.\ t:owm-d th<: accun1ulated ovewtime hours. 

New Nnpl.oyees shall be added to the appropriak list upon successfol ('ompletion of th•:ir 

probation period <1.nd shuU be assigned the gremest numbt;r of wxurnulatcd overtime hours 

currently i~ssigncd to any <:J.np.loyee on that l:ist. 

Sedi()ll 3: Updating Li.sis: Lists sha.ll be updat(1d by Managernent and shall be posted 

hi···weekly. AU (lmployees will Hart with zero accumulated overtime hourn as of .January lst of 

ca.cb. year. 

Section 4: Mandatory Overtime: In the event of an eniergency or operational ner:ds. 

employc(lS shull not be permitted to refosc~ overtime, 
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ARl'ICLE 28 
DOCKING 

The City shall dock employees on the basis on one tenth (or six minutes per hour). .lf a:n 

employee is one hour or more late reporting for work, rnanagcrnent may send him home without 

pay for the day. 

ARTICLE 29 
~,ONGEvn::x 

Sedim1 I: Defiuitfo11; .Eligibility: Longevity is tenure with the City while in l• pay 

status. Time in <lUthorized unpaid leav1:s of abs<:ncc shall be dedm;t,:d for plLrpos<'s of cmu.puting 

the am.ount of employment. For an employee to be eligible to receive longevity pay in a given 

year, his longevity ti:mc must JJilve be(111 <iccunrnlated by March l st of that year ~1.nd the employe<' 

mnst have been in a. pay st<itm: at some 1ime bt:twecn January 2nd and Mim:h l st of that yec.i.r. 

Se1:ti.on 2: Caicufatimi; On or before March 31st of ead1 y<~ar of this Contract, all 

n:gular folHinic employees shall receive longevity pay as loHows 

Y e;irs of Service 
A fr or 5 yea.rs 
Afklr l () y'1nrs 
Afkr 15 y<:ars 
Afkr 20 yearn 
After 25 years 

Amount 
$300.00 
$475.00 
$575.00 
$700.00 
$800.00 

l st Shift An employ<"e f(Jr whom the majority of his normal hours of work fall atkr 

5:30 A.M. and hefon' l :30 P.M. 

2.nd Shill An mnploycc tbr whom the majority of lris nonnal hours of work all after 

I :30 P.M. and bcf\)J'(' 9:30 P.M. receives a shill premium of thiity .. 

five cents ($.35) per ho\lr. 
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3rd Shit! An ernployee for whom the rnajority of his nonnal hours of work foll 

between 9:30 P.M. and 5:30 AM. r<0edvcs shift pNmiurn ofthitiy-

five cents ($.35) per hour. 

Employees \:qually rotating h(!twe1on all three shifts shall receive thirty.five cents ($.35) 

per hour. All shift prc,1niums are paid on a straight time b(1sis only. 

AR.TlCJ_,E 3 l 
HOLIDAY~ 

Secifo11 1: Pi.x1id Holidays: All regular foll-time: 1:mployees shal.I be enti1fod to nim: (9) 

paid holidays, as fr>flows: 

New y,,nr's Day 
Mart.in Luther King Day 
President's Day 
Memorial Day 
Independenee Day 

Ciood Friday 
Labor Day 
Thanksgiving Day 
Christmas 

Employ(:es are entitJed to two (2) puid flo11ting 

holidays in each calendar y<:ur. Floating Holidays may only h<' used in one eight,,Jiour day 

blocks and wiH be granted contingent upon open1tiom1J needs and a request by the employee 

being submitted for c<msiden1tion nt kast five (5) dnys prior to the date being requested_ An 

1:employcc may b(: f"'nnitted to use a floating holiday in on<>·half day im:rements and with less 

than five (5) days' notice in nn emergency situation upon ltpproval of management If the 

spO'cific day, or for any other n~ason, the requests will ho considered and approvd in a\xordancc 

with seniority guidelines. A new hire cannot use Floating .Holidays during his/her probation 

period. 

a. W at:er Plant Operators who an' regularly scheduled to work 12-lmur dt1ys <lnd who 

are not scheduled to work a holiday :;hall he paid fr>r 12-hourn holiday pay. Water Plant 
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Operators scheduled to work a holiday shall be paid one day of straight time am! one day at l .5 

the regular rate of pay. 

IJ. Wat.tr Plant Operators em11 2 floating (personal) days per e;11endnr year. 

Sdhtldulod days shall ae.ci·ue and calcubt.e personal time using either the 8 or I 2·hour workday, 

depending upon the length of the regularly seht:duled workday. Employtx'S must schedule a 

minimum eight (8) hours ofporsoMtl time. 

Sel,tfrm 3: Wo.rk F:li.gibility: To be e:ntitled to holiday pay, au employee must either 

work or be on vacation or personal days approved in advimce of his or her last 1;chedu1ed work 

day be,fore and th<e first schedukd work <by nfkr the holiday_ 

If anv of the above holidays fall on a Sundav, the ., . ~ 

fi>llowing Monday shall be observed as the holiday. If any of the above holidays fall OD a 

Saturday, the prccc<hng Fridiiy shall be observed as the holiday. 

ARTlCLl:i.'.32 
VACATIONS 

Secti.011 l: Accnml.: All regular fuJI-,,tiJne employees shall be gninted the following 

vacation leave: with foll pay for each year based upon thdr length of City servic<' as of December 

31st of the preceding year, i1s follows: 

After l year 
After 8 ymm; 
After 12 years 
Alier 22 years 

80 hours 
120 hours 
l 60 hours 
200 hours 

Th'' City shall cakulak Wat<:r Plant Operators vacatiiln 

time using the length of the employee's regularly scheduled shift 
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Section 3: Procedm\~s: The ad1ninistration of vacations (including digibi.lity 

requirements) shall be in accordanc(: with the following rules and reg1ilations: 

a. Any employee who has completed less than one year of continuous 
employment by December 31st of the previous year shall receive eight (8) 
hours off fi:Jr t:ach month work prior to Ikcernbcr 3 lst of the previous 
year, hut not to exceed eighty (80) hours. New employees whose starting 
diite is prior to the 16th of the month shall be credited with eight (8) hour~ 
of V(1cation fi:ir the month. Vacations will be credited, but cannot he used, 
until the c:mployee has satisfactorily completed his initial probationary 
peliod with the City. 

b. For vacation purposes, an employee·· s contirrnous employn1cnt is defined 
as the period of tim.e during which he is continuously listed as <m 
cmploy(:e on the rolls of the City, including authodzed paid J.e,ivt's of 
absence. 

c. lf an employee is discharged for cause or quits, and is rc··cm.ployed at a 
iat<~.r date, his length of continuous employrncnt will be cornputed from the 
datt; of n:···employmc:nt. 

d. An ci.nploye:e who is laid off and is later re-,,e:mployc:d shall be given crc:dit 
for his service before the lay-ofi:; but no credit will be giv(:n for that period 
of time during which the employee: did not work. 

e. Time in authorized kntvo of absence shal.I be deducted for purposes of 
com.puting tht: amount of ernployrmmt. 

f An employee transfo:n-ed from one division to another shall be given credit 
f('.lr h.i.s service elseV1rJ.1ere vvit11 th.c. C'.ity _providi11g sncl:t ernploy.t:ni;.~11t has 
be<:0n contimtrms, 

g. An 1c·mployec: who i.s on leave of ahs~:ncc without pay fr1r a period totaling 
more than thirty (30) calendar days in any cakndar y(;ar,, shall earn 
vacation leave at the rate for which he is eligible based on length of 
service., as follows: eight (8) hours per month, not to exceed eighty (80) 
hmrrs; dght (8) years, but less than twdve (J 2) ye:i.n:' service: twelve (J 2) 
hours rnontlL, but not to ex"e<xi one hundred tw<~nty (l 20) hours; twdw 
(12) years, but kss than twcmty,two (22) y<;11rs' servict;; sixteen (16) 
hours, not to t\xceed one hundred sixty (l 60) hours; twenty·two (22) 
years' sc.>rvice: twenty (20) hours P"1' n1onth, not to e:xceed two hundred 
(200) hcmrs. 

h, An employee 1m1y i.1se u.ny vi1cat:ion kavo canwd prior to December 31st 
of the p.rnceding year. Va.cation leav(1 being <>arncd currently in s11y 
calendar year may not be used until afkr Dt:c,cmher 31st of that yer1r. 
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1.. Vacit!ion shall be l<tken during each cum:mt year, provided that the City 
may pennit an employee to ac.curnulat.c and carry over his vacation leave 
to the following year and must be taken during that period of time . 

.J. If' an employee is !.aid off or terminates prior to taking his vacation <e:amed 
but not used for the previous year, he shall he p(lid in foll for that vacation 
time, in addition to receiving prcHated vacation earned duri.ng the cmrent 
year in which he tcnninates. 

Jc Tllll cstilk of a deceased employee shall receive paym,~nt for any unused 
w.cation leave, induding pro~rata v~.cation eanied during the current year 
for which th<' employee was digible at th<: time of detrlh. 

L Any employeco eligible for vacation under existing mies, who enlists or is 
inducted into the arnNd forces, shall at the time of leaving for military 
service be paid in full for ;ill <l<XTlted vacation time (c:arncd but not 
previously taken). 

m. A returning serviceman may be entitkd to his viwation in the calendar 
ye(lr frillowing the year of his return on the sarne basis as if he had lx:cn on 
the City payroll during the foll preceding calendar ye.ar, providing he 
returns to employinenl within six (6) months of disd:rnrge from m.il.itary 
si":rv.1.cc. 

n. Elnployees may rcquer;t to schedule their vacation on any shift in 
mininrnm i.nc.rem0nts of four ( 4) hours. 

Sceti.on 4: Holiday Dudng V:icatlon: lf H recognized holiday falls within an 

employee's vacation kave the employee shall. n:c:dvl'. an additional p<rid vacation day in Jfou of 

the holiday (either at the• beginning or at the end of his vacation, at his option). 

Section 5: Sch11dtding Viicntions: Employer~s may take their vacation during the 

cakndar y<'ar at tht• convenienrn of th" City. During th(o first qm1rter of each calendar year, 

employees will be given an opportunity to indicate 011 a k1rm provided by the City th<iir vac:ation 

leave prcforences, and promptly thcrnafrer a written vaeation scheduk (by 'kpartim:nt) wil.l be 

provided by the City with priority given to employees a\T-ording to their departfnc:ntal or job 

classification S<'niority to the exkint consistent with operational requirements. Once the. 

departmental vacation schedule is dcterrnined, it sha.ll not be changed without the consent of the 

involved employc,e(s) ex<;.ept in response to 'm operational emergent:f Any employee who fails 
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to rnakc his vacation application during the appropr:iat.e period wirl be given his vacation h:ave 

without reg,1rd to seniority, based upon when his application was made. 

c\R,TJCLE 33 
CALL-IN PAY 

An employee who is c<tlled in to work at a tin1" when he is not regularly 

sohedukd to report for work shall receive a minimum of fi:mr (4) hours of work at his applfoabk 

rate of pa.y. An employee who actL;:,1I\y works Jess than the minimum of four ( 4) hours shall be 

compensated tbr a minimum of four (4) hours, either at the employee's st:ruight-tim<' rate of pay 

or, if dig:ihle, at the ov<..'rtime rate of pay, imd all remaining paid time shall be at the c.mployec's 

stn1ight-time rate of pny. If an employee is calkd in and works more than four (4) hours., ho 

shall. receive pay fr,r all hours aduall.y worked,, either at the employee's straight-time rate of pay 

or, if eligible, at the overtime rate of pay. 

ARJ'I<;:,Li~ 34, 
HEALTH COVERAG.E 

Section l: Types of Coverage: The City agrees to provide singk or family 

coverage, whidievLT is applicable, for each eligible ~1'liployee enrolled in any of the health, 

dcntaL, prescription and vision coverage plans for the term of thte Labor Contrnct under the term.s 

and conditions set forth in this Article. Them Ghall be no duphcatc covc:rngt: :if both spouses are 

on the City's payroll. There ''hall he no rnduction in b.:,nefH levels afforded by said plans unless 

by m.utltal aweeinent of the City and th'1 Union. 

Sectio11 2: Health Care Be11.d1ts El.igiMl.ii~': 

a. Etfoctive through sixty (60) days afrer ratification of this Agreement, employeO's' 
healthcare bem,fits and pn,miuni contri.butions shall be wnsistent with tfa: t<~rms 
of th" prior Agrt,ement 
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(b) Effective sixty (60) days after ratification of this Agrec,1ne1n through March 31, 
20Hi, the City shall provide the health, dental, prescription nnd vision insurnnc<; 
plan designs attached to the: Agreement as Add(mdum 3 _ 

( c) Employee premium cost·sharing contributions and other term.s for hospitc1lization, 
dental, pn:sr;ription and vision coverage.are as follows: 

(I) Efft:ctiv<: sixty (60) days after ratification of this Agreement, through 
March 31, 2016, employees shall contribute the following monthly 
contributions for single and frrmily coverage: 

i ' . -·--·---· '' ' -" ____ _,,_ -!~~~~~~SS-- ------~-:~~-:-~~--------- -- --T~~~i=:~LL-NiEss;,:::~~-l::·· ---- --·-----i 
i 
I C~oveta(re 

"""=~'""~''·"··----~---

! MMOPhu 
i (including Rx, 
I 12%1 
I demtal and vJsion 
i co,1crage) 

HMO Hcallh Ohio 
(including Rx, 

1 
?<•, 
.... lo 

dental and vision 
coveragt~) 

11% 16% 1.5% 

11% 15'Yo 

.Kruis er i 

I (including Rx, 1 'l". 1 .101 l .11-01 l 'i"; 

l l l I . . ~ Y<> .. . 10 i ) 10 • 10 (en.ta anc. V!SlOD I I 

E~-~~ra g10__________________ ___________ __ __ ___ _ _________________________________________ ]___ ------------------------------------------------- __ _ _ __ j 

(2) Effective. April 1, 2015, employees shall contribute the: fr1Uowing monthly 
contributicms for single and fonii.ly tQverage: 

---- --- ---- -~f:~iY:}ss--------~~:n~;;~---------------i-~1~1~1:!~1X,Ni£ssFa:mJ·y- -- --------------

s:;w9.}!s'f.t~_g~ ~-'-9.Y.~~gf: ~:~P.Yf[l~.£'2 (;~9Y£1M~ 
MMO Pius 

i--- --- --- -- . 

I 

'I (inclu.ding Rx, 
, dental <rnd vision 
' 

13 (~/() 17% 16%, 

i co·verage) 
I HMO Health Ohio 

i (l.tnc1ulding ·1 . . ~x·i I 13 ~~1Q 
i c cnta. am vrnion I 
1 coverage) I 
'1 Kai&1'r. . I 

·· ·•J· J '· u '!) , I (m.c. uon"' .,x, 1 1101 
i dental . and vision I · 

10 

1 •• l'.c?::::'1·•:£E.L. . ... , ... I.. _ ...... .. --..... ··-·-·-·--·· --
12% 

17% 16% 12% 

17% 16% 

(3) lkal.th care deductions of one···half the above itmoun1s shall be nmdt: the 
first two pay periods of eaeh month. 



(4) For all nwntal, nervous and substarn;e abusi' trio<ltmeut, iu patient and \!Ut 

patient coverage shall be that set forth as pmi: of tl1e health care insurance 
plnn selected by the employee. 

(5) The prescription program shall be that set forth as part of the health care 
insurance plan selected by the employee, 

(6) Th<' City sh<i.ll have the discretion to implement and offer a voluntary, 
optional, hig!Hfoductible hospitalization, pres(1ription, dentt\l and vision 
plan for em.ployecs with bc~nefit levels as outlim:d in Addendum 4_ lf so 
ilnpk'tnented, the pnm1ium rates shall be as follows: 

--w'E:i:r:NE-SS -- ------------ --'---------- --·-·rN(iN=w~:TI:Nii'ss-

Individua.I Family Individual Family 
(:!,!Y(,1rngc: (9yg".mg5' .Gm'..\iJ:i\\g>; ~'._ov_1;,_r&.11~'. 

Employee Pn,1uium.s 
(including Rx, donta.I 8% 
and vision 

12% 

(a) To qualify for th'~ weHness im~miurn contribution rates, the 
employee must compiete annually a heaJth,risk ass'1ss1nrnt and 
have particip,1ted once annually in a biometric screening. The 
':cre~1ling can be attained either through a program offered hy the 
City, at its option, or by the. employee through an annual physical 
condm;ted by a physician. l'hr: screening sh~ill require th<" 
frlllowing measurements: 

• 1-kight 
,. Weight 
• Body mass index (BMI) 
qi \\!aist circun1ferencc 
.. B.lood prcss·,iro;: 

(h) The screening shall also require a blood sampk to lmoasure: 

~ 'l'otal cholesterol 
• HiglMknsity lipoprokin (HDL) 
• Glucose 
@ Low,·rknsity lipoprotein (LDL) (available only with the fasting 

t~st) 

" Triglycerides (available only with the fasting test) 

(c) The discount shall. take cffoct the m.onth following the employee's 
satisfaction of thcsc: screening requirements. Tli<) City shaJl 
<~stablish the initiaJ deadline in 2014 on which employees must 
satisfy the wellness survey/screening requirements. The City shall 
provide no kss than thirty (30) days' advam:·(~ notice of said 

33 



deadline. Until such deadline is to be sd, the "wellness" premium 
contribution rates shi1ll apply. 

(d) No lakr than l 50 days prior to expiration, the parti<~s shall convene 
a labor management eommitte\1 with no more than three (3) 
representatives from each party in order to discnss the possible 
application of healt!Hiriented results to thr.~ Wellness Initiatives in 
the llext ''entrnct. 

(7) The City shall have the right to chang<~ insurance caniers, or implen1ent a 
sdf~insured pro;,,>n1m, provided that costs to the employees and benefit 
kvels rcm.ain substantially the same, 

All regular foll~time employees who have completed 90 days contimmus service with the 

City will b': provided with a $15,000 Group Term Lifo Insurnmoe. 

Sect.io:m. 4: Derita!. Insmrimce: 

All regular fall-time (:n1ploy,:cs and dependents will be covered for Demtr1l Care. 

The City shall provid'~ vision insi:1nm(0<: as st:>kd in the eurrnnt Sun1mary Plan Description. 

Section I: l'nyll!lys: The. City shall regularly pay all employees every other week, dther 

on Wedirnsday, Thursday, or Friday. If the pay day falls on a holiday, the City will pay all 

employees the day before the holiday. 

Section 2: .M.etlrnds <)f Pnyment: At their option, employees may be paid either by 

din;ct dqwsit or payniU debit card, as authorized by the employee, hand ddivcry (being issuc'd 

the paycheck at the work sit~:) during their work shift, or by dirnct mail Employees who nic,eivc 

a paycheck by hand delivery, who are not scheduled to work on the date of th.e issuarn:e of the 

paycheck, will make arrangernents through the Slrpervisor and/or timekeeper to properly receive 

the paycheck, City tim<' is not to ht; used for cashing a paycheck. 
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Section :3: Payroll Errorn; 'fhe City will process any significant paycheck error of 

$100 or more within three (3) working days. The City will notify the Union of any changes in 

the above provisions five (5) ()l1ys in advance of such a ehange. 

ARTlCLE36 
,e!illliONNEL RECORDS 

A.n employee shall, upon requt~st, be 1wrmitted to review his/lH:r divisional personnel 

n:eords file, except rd'eronee letters, in the presence: of appropriate supervision and hdshe nrny 

initial and date the contents found therein. Only copies of letters of discipline, evaluations: and 

comnrnndations shi1ll be made available to the employt'e at the tilnc of issuance. H.owevcr, any 

rnat(:rial.s in the e1nployt1c's personnel record which have not bet:n se.en or signed by him/her or 

which n.re more than two (2) years old at the time discipline is being considernd shall not be uwd 

ag1,1inst him/her. The 8igning of any rnateri.a.ls to b" plactxl in mi employee's personnel record 

does no\ indicate agreement by the <!mployr;e as to the contents <Jf the material hut docs 

acknowledge he/she ha.s seen it. 

.ARTICLE37 
DISClPLlNE 

Se~'.timi. l: l're-Disc.iplim1ty Cm1feret1.<~e: Whenever th<' City determines that t\11 

employee rnay be sub_jc'd to d:isdpline, a prc .. ·disciplinary c.onforence will be sd1<iduied to affrird 

th<' employee an opportunity to offor an explanm.ion of the nlleged conduct, inch1siv<' of ora.I 

and/or written kstimony. The City shall notif)1 the a:ffc,ckd. employee and his/h,,r CEO Union 

representative of the day and time of tho: •:onferenco and the :inGi.<knt for which discipline is 

being considered. The ernployoc's CEO Un.ion rcpr<'scntative shall be present at th<0 pre· 

dis<jplinary conference unless otherwise agrtxod bt~twt'cn the: City and said employee' and his 

representative. Any such agreement shall be reduced to writing signed by both parties <rnd 
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Silhmitted to the City ibr the record. An en.1ployee may also elect, in writing, to waive the 

opportunity for a pre-disciplinary conforence. All .matters com~eming disc:iplinary action within 

the jurisdiction of Civil Service shall be pr<Jces!led exclusively in :iccordan<0e with th~' Civil 

Service Rules and R<1guJations. 

Se.dio11 2: A::cide11t Review Committee: At Jeitst five (5) working days prior to 

mc~'tings of the Accident Review ComTnittee, the City shall provide tlrn CEO Union with the 

names of any bargaining unit members whose accidents are being reviewed at that tneeting and 

copit'S of !1ny rnports or statements regarding the accident. 

Sectl1.m 3: Oendl.inc; Right of llepresenfa.tion: 

must be disciplined within five (5) working days of the <:vent(s) upon which the discipline is 

based, or within a reasonable tim.c from the date the City had knowledge of said eveut(s). ln the 

case of suspension or discharge, the employee sha!J be :;dvised of his/her right to have his/her 

CEO Union repres(Jntative present and, upon request, will be pimnittr~d to discuss his/her 

susp(:nsion or discharge with the CEO Union rnpresentative in an area made available by the 

City bcfrirc he/she is required to loaw the premises. If a Steward is being disciplined, he/she has 

the right to be represented by a CEO Union ofifoial. 

S~:dion 4: Written Reasoiis:Both the employee and the CEO Union President shall bt' 

given a copy of any W<lrning, rt,primand or miy other disciplinary action ent<Ted on the 

errJployee' s personnel records within fiv(: (5) working days of the: ad.ion taken. Any .::mployee 

who has been disciphnt'd by suspension or disdta!'ge will be g:ivcn a written statement describing 

in detail the reason(s) for which he has been suspended or discharg"d. Jn the case of suspension, 

the employee will be advised of the' dun1tion of the suspension. 

Section 5: P.rocedurcs for Eh1spensions; Any suspension shaLI b(' for a spedfic 

number of consecutive days on whieh the employee would regularly be scheduled to work. 
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Holidays occurring during a period of suspension shr.H be counted as work days for the purpos•o 

of tJH, suspension only. 

Section 6: Reporting IJlJI-Drng Ornvictitms and Drivers' l,icense Suspensions: 

All employees are obligakd to ri;,'j)oit C(lnvictions for DUI or drug related offenses or any 

n)a.sons, and faihme to rt'pmt rnay result in immediate discharg<'. The City shall not discipline or 

rnfa:, any other job action as a result of that pre:,,·convic.tion snspension if the: license suspension 

prevents the 1;;inploye;t1 from perfonning all or part of thd.r job responsibilities, <:xc<,pt to assign 

tliat: employee to other duties, if available, such ti.s: (n) n reassignment of driving duties to other 

employees that will not riosuit in operational disn1ption or undue hardship 1.1pon other employe(,S: 

or (b) transferring the employee to another phlnt that does not n:quirc driving responsibilities, or, 

if a reassignment is not reasonably practicahle, w relieve without pay the employee from service, 

pending the resolution of uny criminal proceedings. Any disciplinary adion with respec:t to the 

failmce to report a pn>-1xmviction su~ponsion of a driver's license must oc:cur within ten (l 0) 

busint1ss <fays after !he suspension is reprnted to the City. 

ARTICLE 38 
G_RH<~VAJ'l"{;E j'RC)CKDURE 

Sectim.1 l: Purpose and Intent: [t i.s mut1ially agret1d that the pro:inpt: adjustment: of 

griev:mces is desirable in the interest of sound relations between the employees and the City. 

'I'hc prompt m1d fair disposition of gric:vanccs involves important and equal ohlig<itions and 

responsib.i1iti<:s, both joint and indcpende11t, on the part of the representatives of eacb party to 

prot<~ct ilod preserve the GricvanciO Proc.ed;_ire <lS :n1 orderly ·1neans of n~solving fp·ievancc:s. It is 

the intent of the City and the CEO Union to sh:ire infonnation pertaining to grievances at i.!ll 

steps of the Gri1:vance Prcwedure, 
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Section 2: "G1·i1iv~,11c1•" Defined: A gnevauoe is defim,d as a dispute or difference 

between the City and einployee(s) or the City and the CEO Union concerning the interpretation 

and/or application of and/or compliance with any provision(s) of this Contract, including any and 

all disciplinary i1ctions, A Group Grievance is a grievam:rJ filed hy a group of employees rdating 

to a single common issue or event covered by this Contract. A Pohcy Grkvance is n grievance 

filed by the CEO Union reh\titlg to a singk common issm: or evmt covered by this Contract 

Section 3; Grievam:e Foirm: The grievance form shall sel frllih the complete 

details of the gri,,vance, i.e., the facts upon which it is based, the rnrme(s) of the individual 

grievant(s), classification(s), and location, the Section(s) allegedly being violated, the 

approximitte time of occmTenct: and tlw relief or remedy requested, The grievance 'fol1n also 

shall include the notation "Grievance No. ___________________ " so that the g:rie:vann; can be properly 

identified. 

Section 4: A1uending Gr.iev1mce: lt is understood !hat a written grievance may b<: 

amended by th" CEO Union at any time during the Grievunce Proced<1re. However, all 

aim:nd.ments must be pre~ented prior to tht,, start of the Step Tb:n:c (3} meeting at which the 

an1endt1d grievance is to be heard, exc<;~pt in th.c case of gric··./anct::'S w1tich begirl. at Ste.P 3~ in 

which '-'atie' all amendments must be pres1;mted not h1ter than thirty (30) calondar days prior to 

arbitration. 

Section 5: Griev~m'o Steps: lt is important that the employee's grievanee(s) n,,garding 

unjust or diseriminato1y disclmrges, or w;rge rates/Step plac<~ment be handled promptly, 

T'hert:fore, all sm:h grievances shnll be reviewr,,d through the Gri<lvance Pro(1edure b<:ginni.ng at 

Step Three (3) within k1l (10) working days as in Skp One (l), 

STEP 1. Wh<ln a grievance aris<Cs, the frlllowing procedure shall he f()!Iowed: An 

employee, who believes ht: has a gri.ewmce has ~1 right to noti(y his CEO Un·ion n:pn;sentati.vc of 
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the situation and to discusti the allc1ged violation. 'I'his disr;ussion shall take plac" with regard fr>r 

the City's operational needs, but !IS soon as is reasonably possible. The grievanc<' shall be 

n:d1wed to writing and presented to the Com1nissioner or Appointing Authority or his designee 

within ten ( 10) working days of th(; event(:;) giving rise to said grievance. Th(' Commissioner or. 

Appointing Authority or his desit,'llee shall meet with thto St\!ward and CEO Union 

Repn1s'1nt~tiw within frvro (5) working days from the date of receipt of the grievance in an effort 

to rosolve the grfovanee. Within ten (l 0) working rhys after this meeting, the Comrn.issioncr or 

Appointing Authority or his designee shall give a written answer to the Steward and CEO Union 

Representative. Each grievance shall be answer<;\! separately_ The ans-v11er shall set forth in 

detail the settlement reached hetwee.n the pmties and shall include the grieva:nc:e mimb<:r, 

gri(:vant's name and the dak of the t,>rievance hearing. Agreement on this settlement shall be 

noted by both partit,s, in writing, on th<: grievance imswer, In the event the griev<mce is not 

resolved, the answer shall set forth in tktail the reason or reasons for the denial of the grievance. 

lf the gri.evanc" is not satisfactorily sdtled at Stc,p One (1 ), it sln1ll bto 

presented in writing to the e:mploye<''s Director or his designee within ten (IO) working days of 

the receipt of the Step One (1) answer. Within five (5) working days thereaf\er, the Director or 

his d~:signec sh01H rn.ect with tho CEO IJni.on Representatin:. Within k'n (l 0) working days afhlr 

the Step Two (2) meeting, the: Din:ctor or his (ksignce sha.11 give a written answer, as defined in 

Step One (1), to the CEO Union Representative. 

If the grievance is not satisfaetorily settled at Step Two (2), it shall be 

presented in writing to the City's Labor Rclati.<ms Representative, with a copy. to the affeckd 

Director or his designcX\ within ten (l 0) working days afkr n:ceipt of IJ1t1 Step Two (2) answer. 

The City's Lnbor Relations Representative and the CEO Union Representative w.iil nmmally 

agr<1c on a date for a meeting for !ht1 purpose of C<nWitkring grievancc~s. A coniple!t' agenda for 
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all grievances appealed in writing to Step Three (3) will he provided by the CEO Union prior to 

each met:ting. Within thirty (30) calendar days of the Step Three (3) meeting, the City's Labor 

Rdstions Representative shall give a written answt~·, as defined in Step One (I), to the CEO 

Union Representative. 

If the grievance is not satisfactori.ly settled at Step Three (3), tht' CEO 

Union n.1.ay, within thirty (30) calenditr days in the case of grievances appeaJing an employee 

discharge, and within thirty (30) working days in the case of all other g1ievances, snhm.it the 

rnatter to final and binding arbitration. The CEO Union shall notify the City of its intent to 

arbitrate the gricwance. Within ten (l 0) calcndnr days therNlfte1-, !he pmiics sh.all n1cct and 

attempt to mutually agree upon an arbitrator. If no agn~ement <;an hie' te~.ched, the CEO Union 

shall within ten (10) calen1hr (fays afi:er the meeting, notify the American Arbitration 

Association (AAA) or Federal M<idiation :1nd Conciliation Service and the City at the wme time 

of its intent to arbitrate the gt·ievance. If the Stc.11 4 gri(lVimce involves r1 suspension which 

resu1ts in a Joss of three (3) or fewer days of pay, lhc Union may request thtrt the arbitration 

proceed under the AAA 's Expedited Rules Jbr Labor Arbitnttion, using the 0-4 Documents only 

procedure:. The for:s and expcnscos of the arbitrator shall h<' borne equally by the City and the 

CEO Union. Furthcm10re, the aggrieved employee (unless he aiready has been disdwrged), his 

CEO Union n:pn:sentativ'\ and any m~ct:ssary witness( es) shitll not lose any regular straight-time 

pay for tirn.e off the job wl1i.k aW~miing an rrrbitration proce<~ding. The CEO Union will provide 

the City with twenty-four (24) hours advance notice of employees required to tt'stiJy, 

Sedfon 6: Grievance Medi!ltim1: The parties adopt the Grievance 1\lkdiation pro(;css 

set frnth in Addendmn 5. 

Secti<m '7: Expedited Gdev:mc.es; The parties nu1y, by mutual agreement, choose to 

have a grievance involving suspension or discharge arbitrated on a:n exp<xlited brnis. The 
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expeditGd arbitrati(Jll will be conducted pursuant to the rules of the American Arbitration 

Association, and the foes and expenses of such proceeding including those of the Arbitrntor, shall 

be bome eqmilly by the City and tfa: CEO Union, 

Sel,tion 8: A.rhitl'ator's ,fol'isdicti.011: ln the event ~1 grievance goes to arbitration, 

the arbitrator sb11ll hav<0 jurisdiction only over disputes arising out of grkvanc<0s as the 

interpretation and/or applfoation and/or co1npiiance with the provisions of this Contnwt, 

including all disciplinary actions. In reaehing his decision, the arbitrator shall have no ;rnthority: 

(1) to add or to subtnwt from or modify in any way of the provisions of this Contract; (2) to pass 

upon issues governed by law; or (3) to mak~, an aw>!nl in conflict with law. The ~:irbitrator shall 

issue a decision within thirty (30) c<1lendar days a.fkr submission of the case to him. 

ffoction 9; Uiforcated P.rnceedings: In instances whern the City objected to arbitration 

and the CEO Union chose to prot,•eed, the first (l st) question to b(' pliiced before !he arbitrator 

will be that of u.rbitrability. If the arbitrator dd.cnnines that the grievance is within the purview 

of arbitrability, the gri<wtmc<: will be heard on its merits before ti:w sai:rn: arbitrator. 

Section IO: .Final rmd. Bi.11dh1g Eileet: All rkc.isions of nrbitmtors (:{msistont with 

Section 7 and all pre .. "rbitrntion grievance sdtk~nents read1txl by the CEO lJnion and the City 

shall be final, conclusive and binding upon the City, the CEO Union and the employees. 

Provided, that a grievance muy be wi.thdrawn by the CEO Onion at any time during the 

Grievance FroeedlJf(; <1.nd the withdrawal of any grievam:e shall not be prejudieia1 to the positions 

taken by the parties as they rd.ate to that or any other grievance, For purpose of this Stletion. 

ti.rn.elimiss is counted as working days frorn tlw dak of ihe .incident or the ditte exp!\l$sed on the 

'focc of either th<;o ans,wr or the, appeal notice, as applic.abk. Extensions of time limits shall ho by 

mutual agreom"nt and must be verified in writing and signed by both parties, The date of 

occ1.1rrnnce of the event causing limo: to run is not counted in tlHl tiim~ limit If the last dak of a 
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period is not a rngular business day, the time period runs through the end of the next rq,>ular 

scheduled business day. 

A writkn gri.evance, !,'1ievance appeal, demand for 

arbitration or responses to same may be presented by electronic means., provided that: (a) such 

written documents shall constitute: a separate attachment to the electronic delivery mdhod; (b) 

the contents of the attachment shall be in a fixed format; and (c) copies of the electronic 

(;ommunication a.nd attachrnent(s) are delivered simultaneously to the persons identified in this 

Grievance Procedure for n;ceiving such doc1m1ents <Ind to such other persons designate:d by 

either the City or the CEO Union. Any grievanc:e or grievance appe;1l involving individual 

employees shall be 1\;igned by the affected employees, A Policy Grievance or ii. Group Grievance 

may be signc:d hy a representative dc:signated by the CEO Union. 

ARTICLE39 
J_,E~-~lJTY 

It is th1; intent of the City and the Union that this Contn.1.d comply, in every respect with 

applicable legal statues, d1m:ter requirements, govc:nnnental regulations which Jmve the d:foct of 

law, and jm!ic:ial opinions, and if it is det(,nnined by proper authority that any provision of this 

Contr1.1ct is in conflict w:ith 1avv, that provision shall. be null and void. In tht\ event of an uniawful 

(ki:enn.i.1.H1tion, tho City nnd the Union shall promptly med for th<:: ptnvose of negotiating a 

lawfol alternative provision. 

ARTl.CLE40 
\Y.OR"!;( gJJ]~ES, POLICIES AND DlRECl'lVI~S 

Section l: Right to Promulgilte am:I Enforcl\: 
. ' 

"l"he> Union reoo1;,•nizes that the City, 

in order to \;arry out its shtt:utory mandatos and/or operational goals and obligations, has the right 

to promulgate and t:nforcc reasonabk work rnles, policies, pnicedures, and directives 
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(hereinafter reforred t(J (lS work rules) consistent with the provisions of this agreement i>nd all 

staruiory authority, to regulate the conduct of employees as such conduct rnay affect the efficient. 

and dl'ective operation of <.'ity services. 

Section 2: Copk•s to ll11ion: The City will provide the CEO Union and each bargaining 

unit employee with a copy of all work rules. F1.11ihw, the City will post a copy of th cs<:: work 

rules and any newly e:stablished work rules or amendments or modifications on a bulletin board 

at e:tdl facility or work 5ite. Copies of newly established work ruks or mwJndnwnts or 

modifications to existing work rules will be fornished to the CEO Union and each bm·gaining 

imit employee five (5) days prior to the ef'foctive date of such rules or umendments, 

All regular foH time ennploy()e:; n'quired by their dassification to use their c.ar and 

ttuthorized in the performance of their duty for the City, shall be reimb<ITSCd only for such actual 

mileage at whatever rate is in compliance with I.RB, code, per mile, etlec1:ive upon passage. 

h.R]J.CLE 42 
~'"'.LOTH .. ING .M.AlN'fENANCE AJJ,OW.ANCE 

At the City's discretion, th" City will provide unifi1nns fi:>r employees in this bargaining 

iinit The City will either muintain employee clothing or, at the City's option, provide a clothing 

mai.ntcmam:e allowm1<.ce of one hundred dolbi.rs ($ l ()(LOO) annually. The City agret,,.; at its option 

to provide employe(;s with shoes or with an amJual. sho(~ aUowance in the amount of $80.00, 

which shall he paid in a lump sum to each empi.oy<'e not larer than Mt1rd1 1 of each year. Th~ 

City will pnFrate payments for cmploye<:s hired irfter March l. Notwithstanding the above, no 

bargaining unit :mtim\xir shall be entitled to more than one such payment in any c.ontn1ct year and 
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newly hired employees shall not become entitkd to said l\llow:mcc until the next scheduled 

annual payment date for all other bargaining unit J11G'n1bers, 

ARTICLE43 
~J1!1.!Hl'.if:< SUl?I~ORT PERSONNE!~· 

Secti.011 l: Lke11se Renewal: The City will pay the annual cost of license renewal for 

stati.onm:y t1ngincers. Th<' City agrees to pay that muount ailnuaily and any reasonable increase in 

Scctio11 2: LEED Certificatilm Reimimrnement and. Il!centivc Pay: TIN City will 

pay the cost, if any, for n:::nowal of a USGBC LEED AP O+M professional cortific:ation for any 

stationary engineers, Stationary Engineers or Boiler Operators who obtain, miiintain and possess 

a USGBC I..,EED AP O+M oertific<ltion in shall rooeive an additional $0.'.?.5 per hour. 

Section 3; 'fool AUowam,.i: Effoctive upon nrtification, the City will pay (:a.ch 

sta!ionary engineer the sum of $150 on or about March 31 ead1 contract yem:. The payment will 

represent tho City's entire obligation to stationary engin(oers for th<" purchase, \IS(:, or loss of 

personal tools. 

Section 4; Uniform Allovn1m•-1J; Effective ltpon ratification, the City, at its 

discretion, will provide each stationary engineer with either uniforms or a $350 uniform 

allowaiwc. 

Sectitm 5: Civil ,s,~rvke .foll Cbssificai:hms: Effective upon approval by the 

Cleveland Civil Service Connnission, the City's building support personnel will be classiJfod as 

Chief Bui.lding Stationary Engineer ("CBSE"), Chief Building Stationary Engim:er with senior 

technician qualifications ("CBSE/Sl'). Building Stationn.ry Engineer ("BSE"), and Building 

Stationary Engineer with senior technician qualifications ("BSE/ST"). 
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Section 6: NA TE Certification l'rognim: The City has adopted " voluntary program to 

improve tho abilities of these. pcrsonnol hired before October l, 2014 and a m.m1datory program 

to increase tfa; basi'' minimum qualific:ation requirements for employees hired on or atkr 

October l, 2014, bast)d upon the No1th American T':chnicia.n Excellence ("NATE") program. 

This improvement program allows building support p<,,'11Jonnd to improve thdr ~kiIIs and eani 

in(;entivc pay. 

:1, The City shall purchase and provide on(: (l) reference set of NATE Cme 

H.nd HV AC training DVD's from ACCA or an equivalent provider. This set t1hall be 

.1.na.i.ntained in the office of the Cornmissiont-'r of Property Mimagement and shall he 

provided and made available for use by all building support personnel in the Division of 

Property McinagernenL Any and all DVD's, other than the reference set, shall be in the 

care, cost and control of the ind.ivid(la! bnilding support pernonneL 

b, The City shall pmvid(e formal NATE Con: and HVAC instructional 

l:nuning from. RSC or m1 <0quivalent provickr. The cost for thco rnurse shall be puid by the 

individual building suppmt pt~·sonnel. Upon completion and p11s8i.ng tests of tbe NATE 

Core and HV AC instructional training, the City shall reimburse the .individual bl1.ilding 

suppon. personnel for the cost of the wurse, up to ttll agreed-upon amount 

c. An individual building support person.nd who completes and passes tests 

to ad1iev': NATE core certification and one· of the required Servict1 Specialties shall be 

reimbursed by the City upon succcssfolly passing the. core exarnination and the first 

Servic;e SpeciaJty for the i;x!st of the te*;ts up to an a.greed, .. upon amount. 

d. Thereafter, it is the individual building support personnel's responsibility 

to atwin training and to pay for the testing fees for any additional Servi(;e. Specialtic;;s and 
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to comply with the continuing \~ducation requirements of NATE and supply proof that 

their Service Specialty is c.urrent. 

1foctio11 7; V.1ss of NATI!: Certificatim1: The loss or expiration of tlw NATE Service 

Specialties will eause: (a) the building support personnel hired before Octobt::r J, 2014 to be 

demoted to !heir prior positions and Jevd of compensation.; and (h) the loss of einploymcnt, 

without recourse to the grievance proct;dure, for building support p\~rsonnd hired. on or afa~r 

October l, 2014. 

To cam incentive. pny, 

bui.lding suppo1t pm·sonncl must pass the NATE core exam, and pass and maintain a Servi.cc 

Specialty in at least one of the fi:illowing arerts: (tir conditioning, heat pump, gas heat, or gas 

hydronic. When tht:se minimum competencies lmvt' bc~en realized, any additional Service 

Specialties attaim:d will be compt~nsated at the rates provided in Addendum I B to this 

Agreement. 

Secti.on ~I: NATE Senior Ltwel T1ldmicfan Certilkatfon Requirements: To 

achieve Senior Level Technician ct~rtification, and incentive pay for that certification, building 

lmpporl personnel must hold the NATE HVAC Efilciency Analy1;t certification in addition to 

NATE Sen•ice SpeGis.lty certifications in the areas of: (a) air conditioning or h<;'>l! pump; and (b) 

gas heat or gas hydronic and win be compensated for any attained Service Spcecfa.lties at the rates 

identified in Addendum lB to this Agreement. 

Section IO: NA'fE Ccrtificatio11 fo.l•entiv~~ Pay; Atkkndum 1-B to this .A.greernont 

identifies all in<;entive pay for pmiicipation in the NATE program. 

Section :n: M.amlatory NATE Certification: Building support personnel hircod on 

or after October l, 20 l 4 shall be required to posse8S as a minimum employmt:nt qualification a 
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NATE Service Specialty in \me or more of the following: air conditioning, h\:at pllmp, gas hca1 

or gas hydronic. 

AR'IJCI,E 44 
PAR.KING TICKE'r~ 

Employees who fail to pay moving violation fines and p;1rking tickets/fines received on 

vehicles after the ratification of this coHcctive: bargaining agreement will iruthorizc the City to 

dedr.wt the ;unount of the fines from thdr pny once that iidministrntivc' appeal proco~ss, if 

applicable, has bet:n exha:usted. 

ARTICLE4~ 

.DURATION 

This Contraot represc,nts a co.mplete and final rmderstctnding of all bttrgainable issues 

between the City and the CEO Union and it shall be effectiv<: as of April l ,, 20 I. 3 and remain in 

foll fore<' ilnd effect through March 3 l, 2016, 

LJ.RTlCLE 46 
STAJ?FlNG 

(EXCLUSIVE TO UEP ARTMENT OF PUBLIC UTlLI'I'lES) 

Section l: OEP.A Cfass Cerdfic:dim1 Requin1ments: AH cmployer::s hired into the 

Wt1kr Plant Operntor classification on or afler April 1, 2012 will be required to obtain a.n OEPA 

Class L JJ and HI Operntor Cerrifi(oations for Water Supply within the following deadlines from 

the cffoctive date ofhirto. 

Class I: 
Class Tl: 
Class III: 

~.years 
4-l/2 years from !he date of hire 
7 ... J/2 years from the date ofhire 

Employe<0s in thl' Water Plant Otl<,rntor I classification on or before April l, 2012 shall he 

required to obtain their OEP A Class Ill Operator Certification for Wakr Supply on or bdiire 
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Dece1nber 3 L, 202 L Such employee~ shall bo n'quired to t<tke am OEP A Oper<\tor Certification 

for Water Supply examination at kast once each cakndar year. The Water Division win offor 

opportunities for training such employees, at the Water Divisi,m's cost, during work time, 

provided that the result of the testing before December 3 l, 202 J. shall not advcrsdy affect the 

tester's dassification cir enlploy1ncnt. Failure to do so on the pi!rt of the em.ploycc will result in 

dissolution of the t-'mploymcnt relationship mid without re(xmrsc to the grievance pl'OC<,durc. 

This condition will have no bearing on the employee's initial probationary period. For Water 

Plant Operator l's employed as of April I, 20 J 2 who fail to ineet the Dec<:mber 3 J, 202 l 

certific:rtion deadhn<\ th<: City shall attempt to find other positions within the Wat<~r Division for 

which such employees tlrl' qualified to pcrfr.1m1, consistent with the contractual requin:nrnnts of 

bargaining agniemcnts of other barguining nn.its. 

Section 2: Compre~sfrm Tn1ining; Employees HJ the Water Plant Opl'rntor 

classification on or befon: April l, 2012 shaJI receive training w upi:p·a<le their ski!Is as part of 

the Water Division's consolidation of the Water Plant Operator l and Water Plant Operator H 

classifieatioll, which will go imo effect on or bd(Jre one year af\.er the dako of ratification, so that 

employees in the \Vat<>r Plant Operator I classifkation who sueet:ssfully co:tnpletc the training 

shall be qualified to perfrmn the responsibilities of the Vv'aler Plant Operator II dassific<1tion, 

provided that no portion of this Article shall prevcont thi: parties' agre(~me.nt from becoming 

1elYed:iv<' tlmt extra compensation can he earned aJkr ratification pursuant to the side agreement 

entitled "Water Plant Operator Competency Demonstrntion and Compensation l'rocodun' for 

Cornprcssion and Advarwed Responsibilit:i<;s. "' Upon completion of each phase of suc.c.(;ssful 

trnining, employees in tht: Water Pl.ant Operator l dassifa:mion on or before April 1, 2012 will 

rec<\ive u wagt: inc,rnase that is higher than the Water Plrmt Operator I rnk and lower than the top 

Water Plant Operator II rate. Upon the completion of illl trilining, employees in the ~:urrent 
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Witter Plant Operator I classification will receive the top pay SClale of the Water Plant Openitor Jl 

classification. 

See.ti1m 3: C!lmp.-essi.011 Wage Pi-ogl'cssfou: The wage progress.ion for success.fol 

completion of each phase of training and/or demonstration of ''ompetc,1icy shall he in accordance 

with the side agroem.ent entitled "Water Plant Operator Competency Demonstrntion and 

Compensation Procedurn for Compression and Advanced Responsibiliti..:;s, which is being 

coucurrcntly signed with and is part of the considerati.on for this Agreement" This training shal.l 

be otfored on an ongoing basis to WPO personnel at Cleveland's cost c.ither during work hours or 

at a time which is consistent with and convenient to the WPO's work schedule" The parties' 

agreement that extra compensation can be earned after ratification pursunnt to the side agreem0;1nt 

entitled "Water Plant Operator Compet<'IKy Ikmonstrnifon and Compensation Procedure for 

Compression and Advanced ResponsibiJities''' shall beco1m' operative concurrently with the 

execution of this Agreement. 

11. Water Plant Operators hired atlor April 1, 2012 and before ratification of this 

Agreement will be paid at the Water Plant Operator l rntc and slwll receive the same wage 

incr"""'"; for successful completion of each phage of training as Wakr Plant Operotor~ hinx\ on 

orbefore April I, '.Wl2. 

b. Water Plant Operators hired a..ftcr ratifi~.ation of this Ag;reement into the m'w 

Wakr Plant Operittor classifka!ion will be paid at the cntry·kvel rate for th<~ dassific~tion and 

sball r<:cdv" the; same wage: increases fix s<wcessfoI completion of each phase of training as 

Water Plant Operators hired .before ratification of this Agre(;trn~nt 

e. Any persons hired into the Water Plant Operator dassification on or after 

September 2, 2000 who cannot su~.cessJ:hlly complete the training aikr th" lat.er of one (I) y(:ar 
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after hire or the start of training will not he permitted to remain in th.to Water Plant Operator 

classification. 

d, Any omploy<K:s in the Water Plant Operator l position who were hirod into their 

positions before September I, 2000 shull 1mecessfully complote all suoh twining, except for the 

attainment of a Cbss III OEP A Lice:nse, within thre<~ years after the stait of the training program. 

This training shall be offored on an ongoing basis to WPO person:nel at Cleveland's cost t:ither 

during work hours or at a time which is consistent with and convenient to the WPO's work 

schedule. . 

e. lf a WPO l cm1ployee hired on or before April l, 2012, fails to obtain any 

c.ertification required by Section I of this A1iicle during the time allowed for obtaining that 

certification, the Water Division may in its disc:ret.ion t.rnnsfer that employee to a position in 

another bargaining unit where an opening may exist and where that labor contrad fhr the 

bt1rg11ining unit will permit such transfers. 

Sedi.011 4: A.ssigmm~uts of work: Temporary Tnmsfors, overtime und "as ni;;•edf:d" 

overtime ussignments of the WP02 and WPOJ dassifkations shall only be fiHtod by bargaining 

unit employees in accordance with th" tenrn; and conditions sd forth in the colkctivc bargaining 

agreement. Penmm1,nt vacancies shall he fi!kd in accordance w.ith the procedure set forth .in th\e 

eolkctivc bargaining agrcernerrt. 

Section 5: Mam1gemenl Positions Kxdmlecl frmn Hargnining Unit: The City has 

also, as part of the reorga.nization of its water treatm.ent and pumping fac.iJ.it'ics, croakd the 

nrnnagGrial positions of Wat<'r Plant Manager, Assistant Water Plant Marn1ger. Shift Supervisor 

and Water Plant Supervisor-Panna C:ontroL The CEO Union agrees that the dassifieations, 

Water Plant Manager, Assistant Water Plant Manager, Shift Supervisor and Water Plant 

Supervisor . .'Panna Control an~ managt:rial and not indu(kd in tI1(e bargaining unit. 
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Sl,ction 6: B11rga.h1ing Unit Work; The City agrees that Water Plant Mi.magcr, 

Assistant Water Plant Manager, Shitl Supervisors and Water Plant Supervisor-Pamm C:ontrol 

shall not perform any bargaining unit work (;xeept in short duration emergency or non .. routine 

situations, For purposes of this section, short term shall be defined its two (2) hours. If the 

anticipittcd duration of a situation wi.U m.e~'Gd two (2) hours, appropriate bargaining ullit 

personnel. shall be called in to pcrfclfm the work. The City shaU provide to the CEO Union, upon 

n:quest, tdephone logs that describe th(: City's attempt to caLl··in bargaining unit p;)rsonncL If 

the City is unabk to directly contact a bargaining unit m<0111ber and/or the: member rd'uses the 

ovedim1i assignment and the City has exhausted the overtime calkin list, the two (2) hour 

limitation, describt:d above, shall not prohibit the above-cited supervisors from p1Tfr,m1ing the 

available work until a Water Plant Operator reports for duty, 

Sectio11 7; I.icens1~. R1mewal· Tn1ining Rcimlmrseme11t; Ofil~l' A .Uc1m.se h11:entl.ve Pa.y; 

The City agrees to reimburse the WPOl 'sand WP02's for the cost of any Lict:nse n:m,wal and 

for the costs of approved educational classes,. Water Plant Operiltors who obrnin an Ohio EPA 

Class JI ccrtifkation in Wat<ir Snpply shall reci:ive a $.50 per hour im:cnl:ive, Water Plirnt 

Operators who obtain an Ohio EPA Class TH ()Cli.ific<.rl:ion in Witter Supply shall rec(:ive an 

additional $.75 per hom· incentive (a total of$ l .25 p<:r hour for employees who possess a.n Ohio 

EPA Cl.ass ff[ u;rtification in Water Supply, 

Section 8: Failure to !\lfofoti1in OE!' A C1ntificatio11: Water Plant Operntors who 

foil to timely complete required Continuing Education Unitf, (CEU's) to renew their licenses will 

forego the incim.ti.ve during the one-year grace period provided by the OEPA for obt,iining 

CEU's until the l.icensc is rem1wi'd. Wat,•r Piant. Opennors who fail to timely complck r'x1uired 

CEU's to rconcw their licens('S during the om,··ye<:rr grnc11 period provided by tlH: OEPA will be 

~uspemied without P'lY, and without recourse to the grievarw1: procedure, until they h'W(• 
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renewed their license~, WPO's who <\J'C placed on suspension shall obtain their required OEPA 

license within six (6) months following th'° start of !'heir suspension or they shall be released 

from employment without rec-oii.rse to the griev;mc-e procedure, 

ARTICLE47 
WAGES 

Section l; Wage 1.ncreHes: Bargaining unit em.ployces shall receive the following 

incneases to their reguJm- h(m.rly wages during the tenn of this Agreernent: 

(a) Retroac:tive to April L 2013, thern shall be a OJ1(; percent (1%.) wage 

increase added to all rates of classifications, 

(bl Retroactive to April 1, 2014, there shalJ be a two percent (2%,) wage 

increase add,:d to an rates of classifications. 

(c) Effective April 1, 2015, there sha1l be a two pen;,:nt (2%) wage inc1wise 

added to all rates of cl11ssifications. 

W<1ge increases shall be effoctive: (a) 

During the pay period in which April l" falls if April l '" falls in the first wc1ek of a pay pt'riod; or 

(b) During the pay period following tlrn pay pe1iod in which April I" fa.lls if April I" falls in the 

second we('-k of a p~y period. 

Sectio113: !i:ligibiJity for Rei:rnad:i.ve Wagt' Increases: To re~-eive any retroactive 

wage payments from any negotiated wage increases, employees must have the following 

employnwnt status on the City's payroll on the date that the Union ratifies a collective 

barg<tining agn~em,,nt with any negotiin.ed retrm1ctiv<> wage incre<1se: "Active," or "Authorized 

Paid Leave of Absence:' An employee with an employment status of either "Retired" or 

"Terminated" on the date the Union ratifies the collective bargaining agreement is not entitled to 

retroactive wagt' payiments fron1 any negotiated wage inc:-r<0ases. Employe<~s who are in "unpnid 
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leav(;." (other than FM.LA or military leave), "suspended" or "layoiT' status at the tin1(; the 

contract is executed sh;ill not be entitled to retroactive. wage p;iymcnts, negotimed wag<: 

increases, uniform allowances and uniform maintenance allowancos until and unless they return 

to •·active~~ stat1ls. 
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Water Phmt Operator 2 (WP02): 

Hourly rak aft.er om: 
year of employment: 
(Applies on! y to pt,rsons 
e1.nployed as WP02's before 
October l, 2014) 

Advane<xJ Additional 
R1~sponsibilities 

Competency Rate 

Water Pl.ant Operator I (WPOI): 

Hourly rate afrer On(; 

year of employment: 
(Appli<;s only to persons 
(~mployed as \JI/POI'~ before 
October L 2014) 

Hourly rate after two 
years of employment: 
(Applies only lo persons 
employed as WPO l's before· 
Octob<'r l, 20 I 4) 

$2L80 

$22.59 

NIA 

$19.31 

20.13 

21.10 

WPO C:mnpre.ssion Competency Incentive Rates 

$22.23 

$23.05 

$27.00 
(upon 
ratification) 

$19.70 

$20.53 

$21.52 

$2'.Ui8 

$2351 

$27.54 

$20.09 

$20.94 

$21.95 

~J~t~~ 
! 2 years "' "" 1 

c::(i;;1;1l(i;1-'1';i:sf;;- ---------------------------- ------ ----------------- ---- -r~i;~:~.--- --·
1 

No m.:r'""s:.· 
1 

j\j;;;;;.'.,;:;;[;;;;;·! 

1 2 vears ,, •• i 
f-----,------ -- ------ ---- ---------- --- - - -------- ------- ---1 ---~-- ----- -------------------------- ·-·-·-·-·-·-···-··---------··--··'1 
I Raw & Fm.1.shed Pump Operation I Start $0.50 $0.50 

1 ............................ M,. --······-··-·· ... ·······-·-·························· .....•. l~~:::::S ........ J ..... ~~;_·i_~ ______ j ________ ~~~:i~ ... , ......... I 
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-- ------- --------------------------------------r-;------------- --r·-- .:---- ;----- -- ---- .,,-- ----·1 
Star\ f $0.8~ $0.s_, I 
1 year $0.58 $0.60 i 

Fdter Operation 

l--liii8Iiflm1 Iialici"11!1;;:--- --- - -- --- -- · -- - -- -· '-~i~~t'r~------ --- ----- ~~l~~--- -- ----- ---~-~'.~~------
1 year $0.40 $0.40 

____ ------------------------------------------------------------------ ____ _____ __ __ _ __ __ 3_l!'.ilEs ____ _____ _ ... -----~'.~c'.?.~------ ____ J:S-2:..:'.? ________ _ 
Chemieal Pump Operation Start $0.50 $0.55 

I I year i $0.40 $(l.40 

~~~ ------ ...... -1~~~--t---- ~~:;~--- ... ,- ---~\;:;~--
'~'~"::~~::_~_ -• 1!f~ -i _~j! :JJitJ 

PARMA 

I 2 vear "' 4
' I 

----·-- ·-------- --·- ---------------------------------------------------------------- ---- ---------------------- -- - ---------------------~----------------- ----1--- -------·- -- -- ------- ---- ----------- -- ------------------------------- -- ------- ---1 
Conunon Tasks Staii j' No increase No incr"ase ' 

1 1 year "" ·• 
I 2 year~ ! ~- -~ 
1-1si;;1~~~;;~;;:r;;;ii-6i~tl:;-i;{;1;;;;1--s;;~1;;~------ -- ------ --- ----- --s~tr.-r;------------ -- --·sI-.8-!i ---- 1

• ---·-·s1-:8.s· 

i ----- ---- -- ----11-~_;_~~~------- - -~}'.:~-~---- ~~):~~ _______ J 
[i>Li;]ij:,31;;;;~;;·c;hcck List 1 Start $0.76 $0_80 i 
i ! l yeur , $0.60 $0.62 ] 
' i 2 y<::1rs i $0.40 I $0.40 ' 
·:r;ti:,:ri-r)-~;-1iii"i0i·i-c::i;-;;:E-i:r;;1------- --- - --------- -- --- ---- - -----;-s 1 ;;;:r- --- --- ··- ··· 1- ------ --- - ~;"ii.71;- --- ---r-----~iif s<!- -- -1 

________________ _ _____ __ ___ ____________ ___ _ ______________________________ J_1 __ ~~::~:'"-----· .. J ____________ I~;;~~- ___________ i_ __ --~~;:~-~-----------! 
* A•.llJLl'll step i_ncreases apply only to <'rnployees hirnd before Oetob~r 1, 2014. Swrt step applies \_() aU 
employees hired cm or after Clctober l _ 20 l 4 _ 
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ADDENDUM. #1-B 

§.'LASSll<'ICATION 04-01-13 04-1-14 _____ 04-IH:l5 
(retro) (retro) 

Chief Stationary Engineer: $21.88 $22.31 $22.76 

Chief Building Stationary 
Engineer: $20 .59 $21.01 $21.43 

Stationary Boiler Room Operator: $19.99 $20.39 $20.80 

Building Stationary Engineer: $19.27 $19.66 $20.05 

NATE Certificati_QnJm?S:JJliY!<.t! 
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ADDENDlJM. #2 

J)IVISION OF WATER WORK IH.FJ<'ER.ENTIAL 

(140) Employees in the. classification of Water Plant Op1~mtor 2 and Water Plan! 

Operator I who are assigned job duties and responsibilities encomp;11wing both operations and 

operational maintenarn~tl (inclusive of pnwentivc maintcmmce) and whose normal work schc~duk 

is primmily first shift shall receive a work differential of thi1iy cents ($.30) per hour. Such work 

difforential shall not be used in the calculation of any gem:ral increase or salary increases. Such 

employees nrny be assigned to oth<:r shifts to fill a temporary vacancy based on operational no<~ds 

as dctermin~:d by management. The shift differentials of this Contn1ct shall not apply to these 

positions as it has been incorp<.mtted into the work diffen:ntiaL 

( 141) The .method of selection for these types of positim1s shall be based on operational 

ne~ds and qualifications of employees as detcrrninod by rnanag<,'n.lent nnd shrtl1 not be subject to 

the bid procedure contain<:Jd herein. 
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ADDENDUM3 

CITY (JF CLEVELANn 
MEUICAl, INSURANCE PLAN DESIGN 

L COMPREI!ENSIVE MAJOR MEDICAL PPO PLAN (PLUS) 

a, 

b. 

c. 

d. 

e. 

Annual Deductibk: 

Comprehensiv<J Major Medical: 
(Co,fosunuice percentage) 

Co··Insurnnce Annual Out··of:Pockt't 
Maximum (Excluding Deductible): 

Doctor :llld other Office visits: 

f Wellness/Preventive Services: 

Routine Physical Exam. (One exam 
per ht:nefit period): 

Wdl Child Can' S(:rvictls including 
Exam and lmmunizations (to age nine, 
limit(:d to a $500 maxirrnun per benefit 
p~'l'iod): 

WeU Child Care Laboratory Tests (to 
age nine); 

Routi.ne Mammogram (One, l.i.m.ited 
to an $85 maximum per bc'.nefit period): 

Romine Pap ·rest and Exam (One per 
benefit period): 
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$500 single 
$1, 000 family 

90%, - 10'% 

$1,250 single 
$2,500 family 

$20.00 Co-pay, non-specialists 
$30.00 Co-pay, specialists 

$I 00.00 Co-pay 
(Co-pay waived if admitted) 
Non-Emergency use $100. 00 
Co-pity plus 80% Co
I.ns·uran.ce 

$20.00 office visit co .. pay, 
not sub_jt:ct. to deductible 

$20.00 office visit Co-pay, 
not s11bjC'ct to ckduct.i.bk 

!00% not Gubjoct to 
deductible 

I()()'!(, not subject to 
clt:ductib.k 

! 00% not subject to 
deductible 



Routine EKG, Chest X'"ray, Complete 
Blood Count, Crmiprehensive Metabolic 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

CA 125 (cancer screening), Cholesterol 
Screening (Ages nine and over, one each 
p<'r br~ndit period): 

Routine PSA Test: 

Routine Endoscopic Services (including 
Colonoscopy) and Colon Canc<~r Scn:ening 
(Ago over 50, one each per benefit period): 

100% not subject to 
deductible 

l 00% not subject to 
dedu"1i bk 

100% not subject to 
deductibie 

I 00%, not subject to 
deductible 

g, Out-.of-N1;twork vari<Js by standard cmTier design. 

IL HMO 

The City will provide not less thnn two (2) HMO options. 

a .. c~:o~ln.suran.ce r1etce.ntage: 

b N() de<lm;tible: 

c. 

d. 

Co-lnsuranci; Annual Out.,of,Pocket 
Maxirnum: 

Doc.tor and other treatrnent visits: 

f W(:illness/.f'revent.ivc Services: 

Routine Phvsieal Exam. (One exam 
per benefit period): 
Well Child Care Servicos im:luding 
E!\mn and Imn1unizations (to age nine, 
limikxl to a $.500 maximum per benefit 
p~:riod): 
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90%--- 10% 

$ l ,250 single 
$2,500 faJJlily 

$2CUJO (\,..pay 
$30.00 Co""pay (Spec.ialists) 

$100.00 Co-pay 
Co-pay waived if admitted) 
N1.m-Emergency use $ I 00. 00 
pay) 
90%1 Co-Insurance 

$20,00 offke visit Co-pay, 
not subject to deduGtibk 
$20J)0 office visit Co-p<ty, 
not subj(:ct to (kductibk 



Well Child Ci.1to Laboratory Tests (to 
uge nine); 

Routine Mmmnognmi (One, limited 
ro an $85 maximum per benefit pt-'riod): 

Routine Pap Te:st and Exam (One per 
b(~nefit rmriod): 

Routine EKG, Chest X-ray, Complete 
Blood Count, Comprehensive Metabolic 
Pand and UrinaJysis (Ages nine and over, 
onr; each per benefit period): 

CA 125 (cmicer screening), Cholesterol 
Scrllening (Ages nine and ov(:r, one each 
p•~r bm1efit period): 

Routine PSA Test: 

Routine Endoscopic Services (including 
Colonoscopy) and Colon Cancer Scn:ening 
(Age over 50, one each per benefit period): 

HI. PRESC.RIPTJON DRUG 

A. Co-Pays: 

Generic (mandatory) 
·.Name Brand, Fonm1lary 
Name Brand, No:n-Fommlary 

$ HJ.00 
$25.00 
SA0.00 

I 00% not sl.l-bject t1J 
deductible 

I 00%1 not subject to 
deductible 

1 OO'V.1 not subject to 
deductible 

l 00% not subject to 
deductible 

J 00% not subj<~ct to 
dcdudi.bk 

I 00% not subj od to 
deductible 

l 00% not subjcd to 
deductibk 

B. Mandatory Generic Requirement --· .Mambte ind.ivi.dual's LW(' <Jf generic. drugs 
where available; if i.ndiv.idual. chooses Nanic Brand Forrnulary or Name Brand 
Non-Fonnulary when generic is available, individual pays the applicable: Name 
Brand Formulary or Na.me Brand Non-Fonmll.ary co-pay plus the differonce 
between the Geneiic and Name Braud costs. 

Note: Coverage kvel.s for 011t-of-nctworll senkes will he as established by the ca1:Ti.1Jr. 
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AODENDUM4 

CITY OJ<' CIJ~VELANO 
MEDICAL INSURANCE l'LAN DESIGN ... HIGH DEDUCTIBLE PLAN 

a. Annual DeduGtibk:. 

b. Comprehensive Major Mtodical: 
(Co-Insurance percentage) 

c. Co-Insurance Annual Out-of~Pocket Maxinrnm 
(Excluding Deductible): 

d. Doctor and oth(:r Ofiice Visits 

o. Use of Emergenc.y Room; 

f. Wellness/Preventive Services: 

Routine Physical Exam (one exam per benefit period) 

W dl·diild servicc;s including t1xmn am! .irnimmiz1ttions 
to age 9, limited to a $500 maximum per lwndit p(oriod: 

W dI-chiJd laboratory tests lo age 9: 

Rcmtinc manmiogncm; one per benefit period and 
limited to $85 maximum: 

Routine Pap Test and exam:, one per benefit period: 

Routine EKG, ch<•st X"ray, ''omplote blood count, 
co1nprehensive rnetabolie pand and urinalysis; ages 9 
a.nd older and limited to one p<e1· benefit period 
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$1000 singk 
$2000 family 

80% -20'% 

$2000 singk 
$4000 family 

$20.00 C(l-pay 
$40.00 (\>-pay 

(Specialists) 

$ J 00.00 Co-pay 
(Co-pay waived if 

adm.itkd) 
No11-c111erget1cy· use 

$100.00 
Co-·pay plus 90% 1::0-

msurnncc 

$20.00 office visit co"pay 
not subject to dt;,<hictibk' 

$20.00 office visit co-pay 
not subject to deductible 

l 00'.~(, not subject 
to ckduc:tibk 

l 00'/i, not subject 
to deductible 

l 00% not subj <Tt 
to dedu.ctibk 

I 00% not subjeet 
to deductible 



CA 125 (':annir scrt,ening), cholesterol screening, ages 9 
and older and limited to one per benefit period: 

Routine PSA test (prostate (:ancer screen): 

Routine Endoscopic Services, including Colonoscopy 
and colon cancer screen:ing at age 50 and over, and 
limited to one per benefit P""-iod: 

g. Out.c>f~Network vaifos by standard <;anfor design 
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l 00% not subject 
to deductible 

l OO'Y., not snbject 
to deductible 

l 00% not subject 
to deductible 



ADDENDUM#5 

Grievance M.edi.ation 

Section l, 

A. All grievances which have been appealed to aibitration will bt1 reforrcd to 
mediation unless either party determines not to mediate a particnlar 
grievm1cc. Arbitration scheduling will give pri())ity to cases which have 
first been mediated. 

B. Within sixty (60) days of ratification through March 31, 20JJ, Collective 
Bargaining Agreement, the parties shall mutually a1,,.,·e;e to a panel of five 
(5) mediators to serve in the capacity of grievance mediators. Pand 
members must b.;1 experienced inediators and/or arbitrntors with skills in 
mediation. Mt,diation panel members may not S(\tVc as arbitrators. 

C Each m<.~nber of the mediation pam:l will be asked to provide a schedule 
of nvailable dates and cases will be schodukd in a nlilll.ner which as:iure.s 
that the mediator will be able to handle multiple cases on e'1ch date unless 
otht,rwise nrntuaIIy agreed. The parties agree not to hear mon' than five 
(5) casCls a day. Mediation shall he scheduled on a rotating basis among 
the pand members to the extent the mediator is availabk and his/her 
schedule allows. 

D. Representatives designated by each party sh.all have tho right to be present 
at the nu.x!iation conf<1rcnce. Each party will have a rnprcscntutive vested 
with foll authority to resolve the issues being considered. Repres(entativcs 
of the CEO Union are ..... ---------------------------- [!nsc·rt appropriate 
identities]. Rc1)rcsentatives of the City are _ _ _ ____ [Insert 
appropr.iate identities]. 

b. The .1m:diator may (:mploy all of the techniques commonly associak)d with 
mediatiotL, including private caucuses with the parties, but the taking of 
oaths and the 1~xam .. ination of witnessc;s shall not be permitted and no 
verbatim record of the proceeding shall be taken. Tho pm1iose of the 
mediation effort. is to rnach a mutually agreeabk resolution of the disp"te 
and there will be no procedural constraints regarding th<~ n;vi.e.w of facts 
:md arguments. There (;hall be no formal eviden<0<0: rules. Written 
materials pres(onkd to 1.he mediators will be returned to the party at the 
conclusion of the mediation htoaring. 

r Medi<rtion effl:.1its will he infrlrmal in natm·t, and shall not include written 
opinions ()r recommendations fron1 the mediator. In the event thnt a 
grievance that has been mediated is appealed to arbitration, therti shaU be 
no ref(1rcnce in the arbitration proceeding to the :fact that a imxLia.tion 
conft1·encc was or was not hdd. Nothinii sr1id or done by t1u1 mediator 

63 



may be retcrenced or introdm,cld in to evidence al the arbitTation he.aring. 
Nothing said or done by either patty for the first time in the mcd.iation 
conforcnce may be ustxl against it in arbitration. 

G. At the mediation conforencc the nrndiator shall first seek to assist the 
parties in reaching a mutually satisfa.ctory settlement of the grievance 
which is within the purameters of the collective bargaining agreement. If 
a settlement is r<:aeh~:d, a settlement agr<"<Wt::nt will b(l 1mtered into at the 
mediation conference. 'TI1c mediator shall not have the authority to 
compel the resolution of a grievance. 

H. If a grievance remains unresolved at the end of the mediation session, d11c 
mediator will provide• an oral advisory opinion <is to how the glicvancc is 
likely to he d<l(Jided if it is prnsenkd at arhitmtion. This opinion is non" 
binding and inadmissible in any subsequent arbitration proceeding. 

L The date~, times and places of mediation sessions will be d"tcrmincd by 
mutual agreement of the parties. Each party shall designate a 
representative responsible for scheduling i.nediati1.in sessions. 

~_()_Qt.i.QJ),,'.;?,. The fees and expenses to he charged by mediation panel members shalJ be 
negotiated between the panel participants and the parties. F(!CS and cxpense.s for 
grievance m.odiation shall be shared equally by the parties. 
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DRUG/ALCOHOL TESTING 

Sedfon 1: Ramlmn Testing: All employees who are required to be randomly tested 

tinder law (e.g., Department of Tnmsportuti{lll regulations regarding employees required to htwe 

a Comn1ercial Driver's License who drive vehicles in excess of 26,000 pounds), and all 

employees in Safety Sensitive Positions (Attadmient A) shall ho subject to nmc!om dnJg/akohol 

ksting. Additionally, an en1ployce involved in any accident resulting in personal injury or one 

thousand dollars ($1000.00) or r.nore of property darnagt• shall suhmil. to post,aceident 

di·ug/ak•obol testing. Sud1 testing shall be conduckd in ::wcordance with the DOT procedun,s. 

Furth<~r, wh,:n tbc:re is reasonable suspicion to bel.ieve that an indi.vidual employc;c is using illegal 

drugs or alcohol at wol'k or is under the influence of drugs or alcohol at work, such employee 

will bt: di.rect<:d to rr:port to a City designated physidm1 or medical clinic, on City time and at 

City expense, frir a fitness-for-duty examination. Random examinations, reasonable suspicion 

examinations, nnd posk1coide:nt examinations arc (londuded for the purpose of detennining the 

presenc.c of illegal drugs or alcohol in tht: employee kster.L An employee who is dire<:.kd to 

subm.it to such examinations shall report to a City-designated physician or im::dical clinic, on 

City time and at City expense. The City's Manager of Labor Relations, or his dcsignee, shill} 

approve' aH drn.g/akohol ksting. This testing wili include possible urine, blood, or Bre<ithalyzer 

'"x.ams as determined by the: appropriate rnedical personnel. An c1nployee who refoses to submit 

I() drug/itlc()hol testing under the provisions herein shall immediately he charged with 

insubordination <md wilI be subject to disdrnrg<:. An employee who fail:; a drug or alcohol t<:st 

for the second time during his/her cmployrnent with the City shall be discharged by th(: City. 

Sedi.on 2: Reasomi.hk Suspidon ''J'<isting: An employee may he rnforrnd to fitnes,Ac>r" 

duty screening if<!! least one (1) supervisor has a reasonable suspidon that tlw employee is then 

unckr the influence of alcohol or a controlled chemical substance. The: circum.stances supporting 
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an allegation warranting rt'<isonablc suspicion testing shall be reduced to writing, signed by tht' 

supervisor, and copies to the employee and Union prior to testing. The demand for a urine, 

blood or breath specimen should be based only upon specific/objective facts and reasonable 

inferences drawn from those facts in the light of experience that the employee: is under the 

influence of drugs or alcohol. 

Secti.on 3: Ma.11.datm'Y T1isti11g; Employees may be referred for mandatory unne, 

blood, or breath., for drug and/or alcohol scre<~ning undeT the :following drcumsbnces: 

(a) A. disciplinary probation for employees who have violated the City's drug 
and alcohol niks; or 

(b) For ernployct:s returning from kaves of absence if they havt' given 
management a reason to suspect possible illegal drugs and/or alcohol 
abuse. Possibk reasons to suspect substi.uwc abus(' include, but an: not 
l.imited to, a history of excessive absenteeism not rdatt:d to a specific 
illm,ss, documented evidence of detedornting job pcrfonm1mm or of 
aberrant behavior in the six. months imrn.ediatoly preceding the kav1: of 
absence or doc:umentcd involvcm1~m with drngs oft' the job. 

Section 4: Unim1 Co11sul.t!ltion.: A Union rnprnsi:ntativc shall be consulted before 

testing is administered unless a Union rnpres(entative is unavailable when the test is to be 

condu.r:.ted and any further delay will potentially compromise the validity of the test results. 

Seetio11 5: Tesli11g Procedures: As comocms urim: samples for drug testing, 

1;:mployeet' to bi: k'sted will und\~rgo an initial screening (EMIT) test. For any pos.itive results, a 

confinnatory test e1nploying the gas chromatography/mass spectrometry (GCIMS) test will ho 

used. The City will ensure that them is a continuous chain of custody of any s<nnple taken from 

;m employee._ Specimen collection will occur in a nwdical setting. Th" testing proci,dures 

should not demc,an, t:mbarrn.ss or cause physical dis'°omfon ki employe,:s. Altering or switching 

a specimen sample for a drug/alcohol test, or otherwise rdhsing to fr>llow the established testing 

pnlc<,dur<' and/M g(liddines shall be grounds for discharge. 
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S(•cfom 6: Himdli11g of Test Res11lts and S1m1ples;Thc results of any drug or alcohol 

scn:x,ning test will be kept stJietly cm1fidtmtia1. An employee who tests positive for drugs and/or 

alcohol will have !ht' oppmtunity to rcvkw the test results and, if (ksircd, a reasonable 

opportunity to rebut the results. Copies of test results shall he givtm to thee City ;md to the 

individual. tested. When: urine, blood or other sumplcs have been taken, th(~ two sampk.s will he 

preserved for a reasonable peiiod of time and tested employees will have tht: opportunity to 

dirnr:t one of these sa:mpks to a reputable physician or laboratory of their choosing frx retesting. 

Ser.thm 7: Vohmtmry Assisfa11cc: Employees who may be drug or akohc,] d(:pcndent 

are encourngcd to voluntarily seek profession:ll assistanct' though a reputable treatrm;ut progmm. 

The City's EAP program ca.n provide counseling and rd.'erral. All records of an cmp.loy<"' 

seeking m.edical rehabi1it~ttion for a ctrng or alcohol problem, either through EAP or otherwise, 

will be kept stric:tly confidential. Voluntary assistance should b<: sou.gbt hcfon~ dependence 

<1.ffocts job perfonnimce so as to endanger fd.low employees, the public or otherwise adversely 

impact on the c~mploy'~'''s ability to pt..'Tl<mn his or her job duties, 

Scctfo11 8: Disdpli.11c:l\1rticipating in the EAP progra1n does not supplant tl.H' 11orm;il 

discipline and grievance proi:,,edurco. An employee subje1;ted to disciplimi.ry charges which 

include substanc.<: abuse on the job will b<> given access to the drug or alcohol scrnening results, 

the ability to p1iv11tdy test the blood, ur.iiw or other samples at an indep0mknt lab :md the 

opportunity to rnhut any allegation of chemical abuse. Any d1arging letter issued to an em.ployee 

whic.h includes allegations of substanc\: abuse on Hw job shall list the b~1sis upon which it was 

ddermimx:l that there was reasonable cause to behev(; th\: employee wi1s using drugs or was 

undc"· the inJfoonc~ of drugs or akohol. 

Section 9: .Medkal Cl.eanu1ce upmi Ret11.rn.: Any \)11tployec ·found to have 

positive screens for drugs or ale.oho! must br: given m<"licetl dearanc\: by a qualilfod physician 
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~1cceptabk to the City before returning to work. Such <~mployees may a1so be subj t'd to 

additional random testing for a period of up to two (2) years. 

Section HJ: Poslti.vt1 Test Tl1Xesholds: An employee shall be deemed to have failed 

an akohol tc:st if: 

(l) The person has a concentrntion of three-hundredths of one percent (IJ: mon; 
by weight of alcohol in his blood; 

(2) The person has a concentntlion of three-hundredths of one gram or more 
by wc:ight of alcohol per two hundred ten liters of his bn~ath; 

(3) The person has a com1entration of 4.5-hundn:dths of one grnrn. or more by 
weight of alcohol per one hundred mi.lliliters of his urine. 

Sectfo11 ]J: IJischlimer: The City is not responsible for any legal obligations and 

eosts frlr c1'1ims based on the lJuion 's duty of fair reprcsemtation. 

Th(; Union shall be indemnifi(:d and hdd hannless 

by the: City for any violation of an employee's constih1tional, common law, or statutory rights. 

Water Plant Operator J 

Water Plant Opc:rator 2 

Stationary Boiler Roon1 Op0;:rator 

Chief Building Stationary Engineer 

Building Stationary Engineer 

Chief Stationary Engineer 

68 



This Contract sets forth the terms and conditions of employment of the employees in the 

bargaining unit of the Municipal Construction Equipment Operators Labor Council, as agreed 

upon by The City of Cleveland, the elected officials of the Union and ratified by the membership 

of the Union. 

THE CITY OF CLEVELAND 

~ <10(16 
Deborah Southerington, Director 
Department of Human Resources 

N~orRe~=~~ger 
Department of Human Resources 

MUNICIPAL CONSTRUCTION 
EQUIPMENT OPERATORS LABOR 
COUNCIL 

~A~ 
Frank Madonia, President 

-._,_ 

'I l1 l' ·l•l•' {lj j__g.C!_Q_ 





LETTER OF UNDERSTANDING 

Frank Madonia, President 
Municipal Construction Equipment Operators 
Labor Council 

Re: Call-In Pay 

Dear Mr. Madonia: 

April 2, 2015 

By this Jetter of understanding the Municipal Construction Equipment Operators Labor Council 
and The City of Cleveland agree that the following examples accurately describe how the 
language in Article 33, Call-In Pay, would be administered by the parties: 

1. Employee who works 2 hours call-in and works less than 40 hours per week receives 
4 hours straight-time pay. 

2. Same as above, except employee who works more than 40 hours per week receives 2 
hours overtime and 2 hours straight time pay. 

3. Employee who works 4 hours call-in and works less than 40 hours per week received 
four hours straight-time pay. 

4. Same as above, except employee who works 44 hours per week or more receives 4 
hours overtime pay. 

5. Same as above, except employee who works 42 hours per week receives 2 hours 
over6me and 2 hours straight time pay. 

(a) 

Very truly yours. 

Ny1:;?.r 
MUNICIPAL CONSTRUCTION EQUIPMENT OPERATORS' 
LABOR COUNCIL 

B;-;;;; ,d--tt~ 






