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ARTICLE |
PURFOSE

Section 1: Complete Agreoment:  This Gmh?m‘c Seis ‘fgfth a compiete and final
agreement on all bargaining issues between The City of Cleveland, hereafter reforred to as the
“City™ and the Municipal Congtruction Bquipment Operators Labor Council, hereinafier referred
to as the “CEQ Union” which represents employees as specified herein.  Specifically, the
agreement addresses sl malters pertaining o wages, hours, or terms and other conditions of
=mployment mutually expressed between the parties,

Rection 2 Pronouns, Scope: The male pronoun or adjective where used herein
refers to the female also unless otherwise indica’cé;ﬂ. The term “empiovee” or “emplovees™ where

used herewn refers to all emplovees in the bargaiving unit. The purpose of this Contract 35 to

participate, through Union representation, in the establishment of the terms and conditions of
their emiployment and to establish a peaceful procedure for the resolution of Contract differences
between the parties. This Contract shall comply with the laws of the United States, the State of
Ohio and the City of Cleveland and sl applicable governmental administrative rules and

regulations which have the effect of law,

ARTICEE 2
RECOONITTION

Section 1: Included Emplovees:  The City recognizes the CHO Union as the sole and
exelusive representative for all full tme emplovess in the following job classifications, and the
City will not recognize any other Union as the representative for any employees within sach
clagsification.

Buildimg Stationary Engineer
Chiet Building Stationary Engineer



Chief Stationary Bngineer

finsert new upgraded BSE, BRO position based on NATE cert.]
Water Plant Operator |

Water Plant Operator {f

Water Plant Operator (consolidated)

Stationary Boiler Room Operator

Section 2: Excluded Emplovees:  For the purpose of establishing rates of pay, wage,

hours and other conditions of employment, bwt exchuding ali supervisors, supérintendents,

assistant superintendents and confidential emplovees as defined in the Ohio Public Employee

Collective Bargaining Act, Chapter 4117, O.R.C,

ARTICLE. 3
MANAGEMENT RIGHTS

Section b Scope of Rights: Except as specifically limited herein, all nights ave reserved

to and remain vested in the City, including, but not limited to the sole right to:

A)

B)

)

o)

F)

)

1)

Determine matters of inherent managerial policy which include, but are
not Hmited to, areas of diseretion of pelicy such as the functons and
programs of the City, standard of services, its overall budget, utilization of
technology; and organizational structure.

Dvirect, supervise and svaluate or hire employees and to determine when
and under what circumstances a VACRNCY 8X1sts.

Maintain and bnprove the efficiency and effectiveness of City operations.

Determine the overall methods, process, means, or personnel by wioech
City operations are to be conducted.

Suspend. discipline, demote, or discharge for just cause, or lay-off,
transfer, assign, schedule, promote or retain employees,

Determime the adeguacy of the work foree,
™ . - ’ \ A g (] . H e
tletermine the overall mission of the City

Determine the duties to be included o 8l job classifications and the
standards of quality and performance to be maintained.

Promulgate and enforce work rules, City orders, policies and procedures.

b2



Y

K)

L}

Require employees to use or refrain from using specified wniforms and
tools of duty.

Dyetermine the hours of work and work sehedules.

Privatize or subcostract services, However, for subcontracting which
would resudt directly in the layoff of eraployees, the City shall follow the
following process: The City shall have the right to privatize or
subcontract services, provided that sixty-five (65) calendar days prior to
any subeontracting the City shall meet and confer with the CEO Union on
10 less than a weekly basis and the City will disclose the nature,
supervisory labor cosis, and costs of the proposed contract. Where the
Ciy's primary objective is to achieve financial economy, improved
operating efficiency, and/or better gaality of service, the CEQ Union shall
have the right to make an offer of 2 competitive alternative,  If that
alternative yields financial ¢ davmg% improved operating efficiency, and/or
better gquality of service genwinely eguivalent to or greater than those the
City can achieve through subeontracting, the City will accept the CEO
Union’s allernative,

Should employees be subject to lavoff as a result of the dectsion to
subcontract, the City will make a good faith effort to assgn those
employees to vacant positions for which they are qualified or can be
trained to become gualified within a reasonable period of thme and submit
a lst of laid off employees to outside coniractors.

The Ciry and the CEC Union agree that if there is a disagreement
regarding the sbove, inciuding over the frue value of the Union’s
competitive alternative (financial savings, improved efficiency, guality of
service — including the payment of a Hving wage), the CEO Union will
have the right to submif the wsve of whether or not the CHO Tnion's
alternative “genuinely™ meets or exceeds the City's oblective 1o final and
binding arbitration by requesting srbitration with the Amenican Arbitration
Association within fourteen (14) days of the expiration of the 65-day meet
and confer period.

fin 't'ha“ event thc—* Union camm't »;‘meet;f;i’u'ﬂv c:‘cm“mew with  the

mmlnymmt hy the nubwn‘iru‘tm H U"eu cmpluwc dec lmm 'lhf‘ offw hv

- shall be subject to dayofl

Etfectively and efficiently manage the work force and to utilize personnel
in the manner determined by Employer to be most effective and efficient,

"f"ak:ﬁ' m‘tinm to cary out the mission of the poblic employer as a



Section I: Limits on Bargabning: Notwithstanding Chapter 4117.08 of the Ohic
Revigsed Code, the City 15 not required o bargain on any subjects - ncluding, but not Bmited to,
those epumerated above-- reserved to and retained by the City under this Article. Therefore, the
CEO Union agrees that, dwing the life of this Agreement, the City shall have no ebligation to
bargain collectively with respect {o the exercise of any rights reserved to and retained by it
pursuant to either Section 4117.08(C) of the Revised Code or pursuant to thiz Article of the

Agrepment.

ARTICLE 4
NON-DISCRIMINATION

Section 1: Seepe:  The City and the CEQ Union hereby state their commitments Jegal
and moral, not to discriminate in any manner relating to employment or representation op the
basis of race, color, creed, nattonal onigin, sex, handicap or age.

Section 2: Unlen Activities: All omployees have the right to join the CEOQ Union and to
participate i lawful concerted Union activities. There shall be no discrimination, interference,
restraint, cosrcion, or reprigal by the City apainst any employee becasse of Union membership or
because of any lawful activity in an official capacity on behatf of the CEQ Union {f performed in
accordance with this contract,

Section 3: Individaal Rights: The CEO Usion, #te officers and members shall not
ntimidate or coerce any employee(s) into (2) joining or remaining members of the CEO Union
(bl or participating either as a grievant or withess in any grievance procedure,

ARTICLE S
STRIKES AND LOCKOUTS

The CEO Union shall not, directly or indirectly, call, sanction, encourage, finance, amd/or

assist in any way, nov shall sny emplovee mstigate or participate, directly or indirectly, in any



sirike; for purposes of this section “strike” means concerted action in failing to report to duty;
willfl absence from one’s position; stoppage of work; slowdown or abstinence in whole or in
part from the full, faithful, and proper performance of the duties of employment for the purpose
inducing, influencing, or coercing, or supporting & change in wages, hours, terms, and conditions
of employment for the employees of this bargaining unit or any employees of the Clty or ancther
erpplover, Tor the duration of this Contract or any extension thereof. This provision shall not
abridge the CEO Union's right to engage in fact-finding and to strike pursuant to R.C, 411714

ARTICLE 6
UNION SECURITY AND CHECK OFF

Section 1: Usnlon Membership: Al employees i the bargaining  unit
covered by this Contract who are members of the CEO Union on the date the Contract is signed
and all other employess in such bargsining unit who become members of the CHEO Union at any
time in the future shall, for the term of this Contract, continue to be membere of the CEOQ Union,
and the City will not honor dues deduction {check off) revocations from any such employees
except as provided herein.

Seetion 20 Payroll Dues/Falr Share Fees Deoductions: The City will dedoct regular
monthly dues and fair share foe payments from the pay of employees in the bargalning unit
covered by this Contract upon receipt from the CEOQ Union of individual written authorization
cards voluntarily executed by an ermployee for that purpose and bearing his signature and a st of

fair share fee emplovees in the bargaining untt, Provided, that:
farr share fee employees 1 the bargamimg unit. Provided, that

13 An emplovee shall have the right o revoke such
authorization by giving

"

written, notice to the City
with a copy to the CEO Union within thirty 30}
davs of the termination of this Contract or any
extension thereof, and the authorization card shall
state clearly on its face the rights of an emploves to
revoke 1 accordance with these terms.
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The City's obligation 10 make dedoctions shall
‘ferminate avtomatically uvpon timely receipt of
revocation of authorization or upon termination of
employment or transfer to a job classification
ouiside the bargaining unit.

3. All emplovees covered by this Contract who are
members of the CEQ Union shall be required to pay
dues. Employees are not required to join the CEG
Union as a condition of employment, however, all
eimployees who are members of this bargaining wnit
who are not members of the CEO Union after
ratification, shall, during the term of this Contract
be subject to pay a service fee or fair share {ee in an
amount not o exceed the CEO Union dues for the
purpose of administering the provision of this
contract, The CEQ Union shall establish the amount
of said fee.

&, Dieduction shall be made during the second pay perod of each month, but if an
emplovee’s pay for that period 1s insufficient to cover CEQ Usnion dues, the City will make a
deduction from the pay earned during the next pay period.

b. All deductions, sccompanied by an alphabetical Iist of all employess for whom
deductions have been made, shall be fransmiited to the CEQ Union no later than the fifteenth

{15th) day following the end of the pay period in whick the deduction is made, and, upon receipt,
the CEQ Umon shall asswme full responsibility for the disposition of all funds deducted. The
CEO Union shall pive the City at least thirty {30) davs advance writien notice, when possible, of
any changes in the monthly dves and/or fair share fes amounts.

Section 3: Indempification: The CEO Union will indemnify; and save the City harmless

from any action growing out of deductions hercunder and commenced by an employee against

the City {or the City and the CEO Union jointly),

6



Section 4: Defense: The Cily and the CEO Union agree that i any legal challenge is
made to the terms of Artiele 6, Section 2, both parties will defend ity validity until there ts 2 final
qudement of the highest court or tribunal to which the matter may be pursued,

Section 5: Faly Share Fees Information:  Annuelly, the CEQ Union shall provide the
City, within thirty (30} days after communicating with fair share fee payers, if any, a copy of
each communication, if any, relating to the deduction of fair share fees, including but not timited
10 a wopy of the internal rebate or advanced fee reduction procedure, provided, however, that the
CEO Union may delete any information which sets forth amounts of monies the CEO Union
speds o various categories or other specific information not necessary o comply with

constitutional requirements.

ARTICLE 7
CRO UNION REPRESENTATION AND VISETATION

Section 1: Selection of Representatives:  The Ty recognizes the right of the CEO
Tlaion to select stewards and other representatives {o represent emplovees, upomn regoest, on
grievances and other matters arising under this Agreement.

Section 2: Responsibilities of Representatives:  Stewards  or  other CED  Union
representatives shall process grievances with proper regard for the City's operational needs and
work requirements, and shall cooperate 1n good fatth with the City in keeping to & mintmum the
time lost from work due to grievance handling. If any Steward fatls to or refuses to comply with
these requirements, the City retaing the ripht to impose disciplinary action.

Sectien 3: List of Stewards: The CEO Union shatl farnish the City with written Hat of
Stewards indicating the department and shift to which each i3 assigned, and further, shall

promptly notify the City in writing of any changes therain,



Bection 4: Access to Premises:

The representatives of the CEO Union shall be

permitied to enter the City's premises during working hours, but at ne time shall such visitation

rights interfere with the work requirements of any emplovee or disrupt operations in any way

unless expressiy perroitted by the City,

Sectioin 5 Bulletin Board Space:  The City  shall ﬁm‘vidm the CEO Union with

appropriate bulletin board space at mutually selected Jocations. Provided, that -~

No notice or other writing may contain anything
political or critical of the City or any City official or
any other institution or any employee or person;

All notices or other matedals posted on the bulletin
hoard must be signed by the President of the CEO
Union or any ofheial representative of the CEQ
Union;

Upon request from the appropriate Commissioner or
his designee, the CEO Union will Tmmediately
remove any notice or other writing that the City
believes violates this scotion, but the CEG Union
shall have the right to grieve such action throngh
the Grievance Procedore.

Bection 6: Laubor Mavagement Commitiee. There shall be a Labor Management

Committee (LMO) composed of three representatives of the City and three representatives of the

e

Union. It shall meet guarterty, unless mutually agreed otherwise. The parties are to provide an

agenda 1o the other party ten (19 working days in advapce of such a meeting. The Office of

Iabor Relations is to be contacted when the Union desires 10 meet, The President of the Union

should be contacted should the City deswe to meet. Topics to be discussed include but are not

hmited to: Heonses, incentives, job dutes, merging of Gtles, and potential gnevable situations.



ARTICTE &
PROBATIONARY PERICD

New employees shall be on probation for a period of six (6) months. Bad pertod may be
extended an additional thirty (30) calendar days, on the mutual writien agreement of the parties.
New hires will be permitted to work overtime only after 120 calendar days, except when
Management believes that the new hires are needed to work 5‘/@1‘1.21]:]1&'3 because of operational
aecessity.  Probationary emplovecs may not file grievances protesting discharge/termination
duving the emplovee’s probationary period. The probationary period shall be extended for any
approved leaves of absence.

ARTICLE 9
SEMIORITY

Section 1: Job Classification Sendority:  Job classification senionty is defined ag an
emplovee’s length of service while holding the same classification, regardless of whether his
Civil Service status is that of @ Temporary Appointment or Legal. The emplovee shall receive
credit for all time spent on the City's payroll in that clagsification. Job Clagsification seniority
would be used o determine Jateral transfer, shift and work week bids,

Seetion 2: City Employment Seniority:  Cliv employment seniority shall be defined
as an emploves’s continuous length of service, effective from his date of hire, in accordapce with
Civil Bervice Rules. City emplovment seniority would be apphied for the purpose of acoruing
such benefits as: vacation, longevity, and acerued sick leave,

Section 3 Breaks in Seniority: Sentority shall be broken {or tenminated)
when an emploves:

i {Quits or resigns;
b, Iy discharged for jost cause;
e Is land off for a period of more than twenty ~four {24) consecative months;

)



d. Is absent without leave for five {5) consecutive work days and fails to give
Proper excuse or notice of the reasons for such absence unless the failure
to give notice was beyond the reasonsble control of the employee;

e. Fails to report for work when recalled from layoff within five (5) working
davs fom the date on which the City sends the employee notice by:
certified mai} (to the employee’s last-known address as shown on the
City’s record). '

Section 4: Changing Assigﬂmmm: In accordance with Section & below, an employee
may exercise his job classification semiority within his own department for the purpoese of
changing shifts, work weeks or job location to another Water Division facility when an opening
ocours within his clagsification on another shift, work week or facility so long as be has the
ability to perform the work mvoived.

Section 5 Original Appointments; Civil Service: An original appowtment 13 the first
appointment (hire) of an employee in the classified Civil Service of the City of Cleveland, The
appointment shall be any appointment made from an eligible list, created as a result of either a
competitive or nog-competitive epfrance examination, or by the registration of the wnskilled
labor clags. Ortginal appomntment shall inciude all appoiniments made into the classified service
of the City, inchuding regular and temporary appointments, but shall not include the promotional
appointment, demotions, transters, layotts, and recalls of a City emplovee pursuant o procedures
contained in this collective bargaining agreement. Emplovees who are promoted info a new
classification pursuant to a collective bargaining unit job posting -Iwmcaedm."t: should  attain
“regular™ or “legal” status upon successiully completing 2 six (6) month probationary period.

Section O Filling Vacancies: An employee who desires o change of shift, work
weel or change in location to a Water Davision facility that has a vacancy in that employee’s
clagsification may make an application in writing {on forms provided by the City) to his

supervisor reguesting a transfer 1o the shift or work week he prefers, and the emplovee shall

retain & copy of the request. An employes may exercise his job classtlication seniority al any

il



Water Division facility within his own division for the purpose of permanent transfers which
may ocewr within his clagsification (Le. the senior emplovee can refuse the permanent transfer
and the junior employee must take the permanent transfer within his classification provided he
has the ability to perform the work). Any transfer to another Water Division Facility shall oceur
under the following conditions:

{a) Management shall, within its sole and exclusive diseretion, declare when a
vacancy exists to which an employee wishes to transfer. Any such vacancy shall be
posted separately from openings for new hires.

by The employee must be able to scbhmit toterim Iaboratory certification
forms 1o the Ohio BEPA within 22 work days of the transfer or be subject to return o the
employes’s original position.

{e) An emploves whe transfers 1o a new water plant must remain at the new
assignment at least two (2) yvesrs before being able 1w transfer to another facility.

(d} An emplovee must not have any disciplinary actions within the past two
{2} vears preceding the transfer request, with the exception of attendance violations that
have not reactied the level of a suspension during the two years preceding the transfer
FEQUEst. |

(e} Management shall administer a procedure by which employvess will
complete and submit in advance of any vacency announcement a preference sheet lsting
first, second and third preferences for transfers to another water plant.

{f Any fillmg of a vacancy or a transfer to another water plant shall not
create a vacancy that will restlt m a shortage af a water plant. Management will evaliate
all requests 1o determine which transters can be granted without creating & vacancy that
will cause a shortage at a facility. If evaluation confirms that the vacaney does not cause
a shortage, then the wransfer will not be denied for that reason.

{¢} An emplovee shall demonstrate competence in all core competoncies
within vinety (90} davs of the transfers or be subject to retwrn at the diection of
Maragement to the employes’s oripinal position.  An emplovee who 13 retarned by
Management to histher origimal position shall not be eligible for any further transfers for
a period of two (2) vears following the return.

{h} Managerment shall have the suthority to keep the transferring emplovee’s
former position unfilled to ensure that the employee will satisfactorily complete the
taboratory certification and core competency demonstration processes,

(i) A transferred emploves shall not be eligible for overtime at the new
location untli demonstrating competence n afl core competencies and receive interim



laboratory certification from the Ohio EPA, unless Management believes that the
transterred employee 1s needed to work overtime because of operational necessity.

bBection 7: Seplority Lists:  Upon request, the City will provide the CEQ Union with a
seniority list of all employees within the bargaining wmit. The senionity list shall contain the
name, job classification, department, and date of classification entry of all employees, in the
bargaming unit.  Thereafier, the City will provide the CED Unon With. an accurate updaied
sentority list once per year apon request. -

section §: Current Contact information: 1t is the obligation of each employee to keep
the City advised of his current address and, for purposes of thie contract, the City may raty on the
Jast address supplied by an fmip'myc-‘:la.

ARTICLE 10
PAY-OFFS AND RECALLS

Section 1: Hensons for Lavefl; Order of Layoffs: Whenever it 18 necessary o reduce
the working force of the City, either for lack of work or lack of funds, employeaes shall be laid oft

based upon senionty within the affected classification within their division in the following

order:
A Temporary emplovess.
b. Certified/repular emplovees.
Section &: Seniovity Grder of Layoeily When o lavofl 15 necessary, certified

amplovees shall be laid off on the basis of classification seniovity within their division within the
hargaiming unit.  Temporary employees shall be laid off on the basis of classification seniority
within their division,

Bection 3: Notice to CEOQ Undon:  Before any bargaining unit employee is given notice

of fayotl, the City will notify the CEQ Union.



Section 4, Advance Written Notice: Regular full-time employees shall be given a
minimum of ten (10} calendar days advance written notice of layoff indicating the circumstances
which make the lavofl necessary.  Exceptions to the above will be provided for by mutual
consent between the City and the CEO Union.

Section 5: Pavment for Unused Vacation Timer In the eveny an cmplovee is laid off]
he shall recetve payments for carned, but unused vacation as quickly as possible, but not later
than ten (10) days after the layoft,

Section & Order of Heeall: Emplovees shall be recalied in the reverse order of layofl in
accordance with the rules and regulations of Civil ::":‘at:‘.rl‘;{i'c:e:. An employee on lavoff will be given
ten (10} working days notice of recall from the date on which the City sends the recall notices to

the emplovee by registered mail (to his last known address, as shown on the City's records).

ARTICLE 11
GENERAL LEAVE

Section 1: Notice; Return; Cancellation: Al leaves of absence {and extensions
thereot) must be applied for and granted or rejected, within three (3 working days, in writing, on
forms o be provided by the City, Ao employes may, upon request, return to work prior to fhe
expivation of any leave of absence if such early return 18 agreed to by the City. When an
employee returns (o work after a leave of absence, he will be assigned to the position which he
formerly oecupied or to a sbhuilar position if bis former position is not vacant or ne longer exists.
If it is found that a leave of absence s not acivally betng used for the purpose for which it was
granted, the City shall cancel the leave, and order the members back to work subject fo
discipiinary action up to and including discharge.

Section 2: Failure to Retwrn: An employee who fails to report to work at the

expiration or cancellation of a leave of absence or fails to secure an extension of such leave shall

13



be deemed to be absent without leave and shall be subject to loss of seniority and may be
disciplined up to and including discharge. An employee who is sbsent without leave for five (8)
consecutive working days will be considered to have voluntarily vesigned. The Union shall

receive an electronic notice of the employee’™s AWOL status during the frst two days of such

absence,
Secotion 3 Military Leave Exception: The only exception 18 an employee who falls

undar oor military leave provisions expressed herein.

ARTICLE 12
FUNERAL LEAVE

An employee will be granted a leave of absence with pay o be charged against his
aceumulated sick leave with pay, in the event of the death of his spouss, mother, father,
erandparents, grandchildren or person who has been loco parentis to the emplovee, mother-in-

law, father-in-law, child, brother or sister, as follows;

. If the funersl s within the State of Ohio: five (3) workang days.
b. I the funeral 1s outside the State of Chio: seven (7} working days.
& To be eligible for funeral leave, an emploves must provide the City with a

funersl form (o be supplied by the City) and must attend the funeral, or
other obligations related w the death and/or estate ete. and the failure to do
50 or 4 ndsrepresentation of facts related to a funeral leave shall be proper
sanse for disciplinary action (neluding forfeiture of pay for the leave), up
0 and including dischargs,

ARTICLE 13
JURY DUTY

Section 1: Reasons for Leave: An employee called for jury duty or subpoenaed as
a wititess shall be granted a leave of absence with pay for the period of jury or witness service as

provided herein,

14
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An employes must present verification of his call to jury duty or witness
duty;

If & witness, that his testimony was within the scope of lus employment {or
the City and ot of a personal nature;

Turn in the amount received as a jurv or witness fee to the City Treasurer
in order to receive his regular pay for this time period; and

Jurors shall be cxeused if their shift either startg less than eight (8) hours
after jury service ends or ends less than ecight (8) hours after their jury
service beging,

I an employee testifies as a witness or participates as a representative of
the Undon dwing an grievance or arbitration hearing conducted under
Article 38 of this Agreement or in any other legal sction between the City
and the CEO Union, then appropriate arrangements sball be made o
minimize the employee’s absence from work, including but not Bmited to
rotating witness appearances and calling witnesses from work to appear at
the hearing and then returning inumediately to their work location.

An employee on a leave of absence for jury or witness service is relieved
from duty during the same day as the jury or witness service, The
employee may voluntarily report to work during their normaily scheduled
shift, but will receive no additional compensation. I the employee is
called into work, the call-in provisions of Arttele 33 shall apply.

Section 2 Use of Vacation Time to Testify: An employee who s roquired o

appear in court for reasons outside the scope of his employment other than jury duty shail he

granted vacation time or an excused absence (non-paid) provided that:

Pocumentation is provided either in the form of & subpoena or a
letter from a partictpating attorney and the request for an excused
abaence (non-paid} or vacation time 18 made 1o the appropriate
supervisory person at least twenty-four {24} hours i advance,

ARTICLE 14
MILITARY LEAVE

Section 13 Legal Righes:  An emplovee shall be granted an extended leave of absence

without pay for military duty in accordance with federal law, and afler discharge, shall be

restored to employment with the City upon request, in accordance with state and federal law,

15



Section 2: Leave to Tale Physical: Employees who are drafied or who enlist in the
United States Anmed Forces shall be granted & one (1) day leave of absence with pay for the
purpose of taking a military physical. Upon return from military leave, an employee will be
retnstated et the current applicable rate of his job classification in accordance with law and the
provisions as set forth herein, |

Seetion 3: Pay Daring Temporary Active Puty: A non-probationary employee of the
City who is temporarily called to active duty (e.g., summer training), shall be granted a leave of
absence for the dwration of such active duty and shall be paid the difference between his/her
reguiar pay and his/her service pay, upon the City's receipt of a service pay voucher, for a period
not o exceed one hundred seventy-six (176} bours in any calendar year and, Turther shall
aceumulate vacation and sick leave with pay eredit during the period of such leave,

Section 4: Pay During Cxtended Military Eeave: Any  non-probationary  employee
who 15 entitled to the leave and who 18 called to mulitary duty for a period in excess of one
hundred seventy-six (176) hours in any one calendar year, for each calendar year in which
military duty is performed because of an Fxeoutive Order issued by the President of the United
States or an Act of Congress 18 entitled, during the period designated n the Order or Act, to a
teave of absence and to be pard, during each month of that peniod, the lesser of the following:

(2) The difference between histher gross monthly wage or salary as an
emploves and the sum of hisher pross military pay and allowances
recetved that month: or

(by  Five bundred dollars,

Section & Limits on Pay for Military Leave; The employee shall not receive
pavments under Section 4 it the sum of hisfer military pay and allowances received 1o 4 month
exopeds hisher gross monthly wapge or salary as an employvee or if the permanent public

employee is receiving his/her pay pursuant to Section 3.
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Seetion 6 Retivement-Longevity Credgit: Employees on military leave who thereafter
return to employment with the City shall veceive retirement and longevity eredit for all time
spent in active military service.

ARTICEE 15
CEO UNION LEAVE

Ad the regquest of the CEO Union, a leave of a“bﬂa;n.{:c.wit’hcm‘“t pay shall be granted to any
employee selected for 2 CEO Union office. employed by the CEC Union, or requived to attend a
CEO Union convention or perform any other function o hc‘mif of the CEO Umon necessitating
a suspension of active employvment as foliows:

a. Any request for leave must be made at least five (5) days prior 0 the date

of such leave. However, any request for a leave of thirty (30) days or more
must be made af jeast thivty (30) days prior o the date of sueh leave;

b, Any CEQ Unien leave shall not extend beyond one (1) vear,
C. The approvat and authorization of any CEQ Union leave shall be

contingent upon operational needs as determined by Menagement.

ARVECLYE 16
EDUCATION LEAVE

An gmployee may be granted a leave of absence without pay for educationsl purposes

relating to the operations of the City,

ARTICEE 17
SICK LEAVE WITH PAY

All regular full-time emplovees shall be eredited with paid sick leave at the raie of ten
{10} hours pgr month, Sick leave shall acoumulate without Hmitations, Emplovees may take

sick time only tn increments of one (1) hour,



b.

.

Paid sick leave shall be granted only for pregnancy leave, actual sickness
or injury, confinement by reason of a contaglous sickness, or visit to a
doctor or & dentist for medical care of the employvee or his immediate
family and pregnancy (including postpartum periods),

Paid sick leave will be credited but cannot be ased until the employee has
satisfactorily completed his initial probationary period with the City.

No paid sick leave shall be gramted uniesy the division authority
designated by the City is notified of the sickness no later than one (13 hour
prior to the employee’s scheduled starting thne on the firgt day of the
absence on account of sickmess. Provided, that for employees who are
engaged in & 24-hour operation and mandatory relief, no paid sick leave
shall be pranted nnless the division authority designed by the City is
notified of the sickness no later than one (1) hour prior to the emplovee’s
schedoled starting time on the first day of the sbsence on account of
sickness,  Absences not reported as stated above may be excused by his
employer if the appointment authority or his designee determine that there
wers winusual circumstances which were bevond the emplovee's control.
An employee i¢ required to call in on gach day off or notify the City of the
duration of his absence. ‘

A certificate from a hoensed physician shall be required immedintely upon
returning to work for any sickness from an emplovee who has besn so
notified in writing that he has demonsirated a patterned abuse over the
preceding months or after any illness requiring hospitalization.  The
certificate must include re-smployment date, work capable or being
performed and all restrictions.  An emplovee may be required 1o submit a
doctor’s certificate for any sickness beyond three (3) days if so notified by
supervision.  The validity of all medical excuses and physicians'
certificates are subiect to review by the City.  Any reviews or medical
examinations ordered by the City shall be done on City time.

An employee who wishes o take sick lcave either after reporting to work
or in response to the need o work mandaiory overtime may be reguired to
supply & certificate from a lcensed physiclan verifving the emerpency
situation.  Such certificate must be supplied within 24 bowrs upon
retirning to work, tnless unusual cireumstances satistactory to the City
exist for granting additional time.

Upon retirement or death, an emplovee, or his legal representative, shall
have the right to convert his accumulated paid sick leave into cash at the
rate of ane (1) day’s pay for each three (3) days of unused accumulated
paid sick leave. The pay rate vsed shall be the same three (3) year average
of crrnings, overtime, and longevity pay divided by the total hours worked
tor that peried of time,



g. An employves who s hutt on the job shall have the option of using his paid
sick leave, workers” compensation benefits, or bis vacation, whichever he
prefers, |

ARTICLE 18
SICK LEAVE WITHOUT PAY

After an emploves has exhausted his sick leave with pay, he or she shall be granied a
teave of absence without pay for a period not to exceed six (6} months because of personal
stlness, infury, or pregnancy (ncluding postpartem recovery periods), upon request, supported by
medical evidence satisfactory to the City if the emplovee has reported such illness, injory, or
pregnancy (including postpartum recover periods), to his or her department head or immediste
supervisor by no later than the second dey of absence, H the llness, injury, or pregnancy
{including postpartum vecovery periods), continues bevond six (6) months, the City may grant
additional sick leave under this Article upon request. An employee on sick leave is expectad {0
keep the City informed on the progress of his or hey illness, injury, or pregnancy (inchuding
postpartom recovery periods), as circumstances allow.  Any emplovee who has been on sick
leave for three (3) or more consecutive work days may be required to submit to and pass a
physical examination before being penmnitied to return to work.

ARTICLE 19
FAMILY MEDICAL LEAVE

As appropriste, the Oty will designate an emplovee’s use of paid and uppaid time as
Family Medical Leave Consistent with the Family Medical Leave Act and sick leave and leave

of absence policies.
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ARTICLE 28

YOLUNTARY SICK LEAVE CONIRIBUTION

Employees who are not on an absence abuse list shall be entitled to voluntanly contribute

carned but unused, accomulated paid sick leave for the use of another bargaining unit employee

who 18 experiencing 8 serious heshih condition as defined by the FMLA,; who must have

exhaunsted his own sick leave, vacation and perscpal leave: and who also must not be on the

absence abuse list. The following conditions shall applv:

a)

b)

o

An emplovee may contribute up to a maximum of forty (40} hours of hig
accumulated paid sick leave within a calendar year but must retain af least
one hundred {100} hours of accamudated leave after any confribution. The
employee so contnibuting his paid sick leave shall have such contributed
time deducted from his accumulated sick leave balance.

Any agresment to contribute must be in wiiting and signed by the
contrivating emplovee and his wiion represeptative and subject to final
approval by the City’s Office of Labor Relations. A copy of the
agreement will be placed m each emplovee’s file,

The City may. at its election, cancel this program by serving notice o the
Union three (3) months in advance of said cancellation date,  Said
canvetlations shall not be done on an arbitrary or capricions basis.

As appropriate, the City will designate an employvee’s use of paid and
unpad time as Family Medical Leave consistent with The Family Medical
Leave Act and sick leave and leave of absence policies.,

Employees who are on the City's absence abuse st shall not be eligible to
receive any sick leave contrmbutions,

ARTICLE 23
MERITORIOUS TEAVE

For those employees who have completed their probationary period, personal leaves of

absence may be granted without pay for good cause shown for a period not to exceed mnety {50)

days. The granting of such leaves will be based upon the operational need of the employee’s

departoent.



ARTICLE 22
ASSIGNMENT OF WORK - TEMPORARY TRANSFERS

All emplovees shall be required to perform any and all authorized temporarily assigned
duties, regardless of their usual or customary dutigs or job assigmment. A temporary transfer
shall not exceed thirty (30} working days, except {1} to fill a vacancy caused by an emploves
being on sick or other approved leave of absence, {2) to provide vacation relief scheduling, (3) to
£} an opening temporanily pending permanent filling of such opening, (4} to meet an emergency
gituation, or {5} plant shutdowns, Afler thirty (30} working days, an emploves may exercise his
job classification seniority and return fo bis nommal job, and a jumior employee would be
temporanily agsigoned the temporary job provided he has .thc: ability to pertform the work, The
emploves shall be given a written notice of said transfer if the work assignment exceeds etght (8)
hours. When an employee is temporarily transfesred to apother job classification m a higher pay
band:

He shall receive an adjustment in pay within his own classification
commensurate with the work he is doing in the other classification tf he

works in the other classification for one (1) compilete day or more,

ARTICLE 23
JOB EVALUATION AND DESCRIPTION

section 11 Right to Create:r The City has the sole and exclusive right to make job
evaluations and job deseriptions and create job classifications when it deems appropriate.

Section 2 Motice; Procedures for Bate of Payv:  In the gvent a new clagsification is
established by the City which is related to an existing classification in the bargaining unit, the
City will promptty notify the CEQ Unton prior to placing the clagsification mto effect. The
parties agree to meet within seven (7) days of the notice 10 mutually agree upon the new
classification and rate of pay. If an apgresment cannot be reached, the matter may be submitted to

arbitration for the purpose of determining 2 vate of pay, In the event the name of & ¢lassification



in the bargaining unit is changed and the work duties remain substantially unchanged, the City
will promptly notify the CEG Union of saté change.

Section 3: New Rates for Substaptial Change in Job:  If a substantial change n a
job occurs, the OEQ Union may ask for a mecting with the City to discuss the sitwation. The
CEO Union at this meeting must demonstrate a significant change as relates o the skl level
now required of the existing olassification which would warrant an increase in pay. f the City
agrees, a new rate shall be agreed to. If an agreement cannot be reached, the matter may be

subrnitted to arbiiration for the purpose of determining a rate of pay.

ARTICLE 24

PROMOTIONS
Section 1: Posting Procedures: When a vacancy occurs which the City defermines

there is a need to fill or a new job is created, the City shall post notice of the opening in the
Division where the opening exists, The notice shall contain the job classification as established
by Civil Service, rate of pay, shift and a brief job description to include special requirements of
the job, if any., A copy shall be provided to the CEQ Union. The bid notice shall be posted for
ten {10} consecutive working davs. Employees who wish te be considered for the posted job
shall submit a job bidding form, copy of same piven o the employee. Al applications filed will
be vevigwed by the City within ren (10} working days.

Section 2 Selection Criteria and Notice: The vacancy will be awarded within the
Piviston in which the vacaney exists to the most qualified Applicant. I there are two (2) or
more equally qualified Applicants, the vacancey will be awarded to the qualified Applicant with
the most job classification semtonty. The City shall furnish a monthly st to the Union showmg

name, social security number, address, date of hire, job classification semority, organizational
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womtber, job classification and employee identification numbers of new bargaining unit
employees and promotions within the bargaining unit.

Section 3: Probationary-Training Period: An emplovee awarded a job shall be given a
reasonable period of time, not 10 exceed ninety (90) calendar days, to prove he s gualified to
hold such job on a permanent basis. If he cannot prove his qualifications within that period of
tirne he will be returned to his former job.

ARTECEE 25
HOURS OF WORK

The normal work week for regular full-time employees shall be forty (40) hours of work
wm five (5) eight (8) bour days, exclusive of time allotted for meals, duning the period starfing
12:01 A M. Monday to Midnight Sunday, except where different hours are necessary to meet
operational requirements, Water Plant Operators working at Parma Control currently work 12
hours per day, but the City reserves the right to change Parma Control shifts to those hours stated
i the first sentence of this Article, This shall not be construed as a suaraniee of hours of work
per day or per week, and the City reserves the right, as operational needs and conditions require,
to establish and change hoors of work and schedule of hours, Shift rotafion shall occur every

sceond payroll or 28 days,

ARTICLE 76
OVERTIME

Section 1@ Right to Determiue: The City shall retain the sole and exclusive right o
determine weeakly and daily work schedules and the number of shifts required.

Section 2 Overtime Eligibility and Rates of Pay: All employees  in the  job
classifications covered by this Contract shall receive time and onevhalf (1-1/2) their regular raie

of pay tor all hours worked in excess of forty (400 in one (1) workweek., Water Plant Operators



shall receive 1.5 times the regular rate of pay for hours worked in excess of 40 hours in a
workweek, except that Water Plant Operators who work two eight-howr shifts within a 24-hour
pertod due to shift rotation shall be paid overtime for the second shift, provided that the Water
Flant Operator actually works both shifts. For purposes of this section, a day 18 defined as the
24-hours beginning at the emplovee’s regularly scheduled starting time.

bection 3: Holiday Pay Rate: All employees in the job classifications covered by
this Contract shall recetve time and c,w:mh#} {1 ~1:‘2:} 'li;hlf:a.ir regular rate of pay for il howrs worked
o holidays. |

Section 4: Mandatory Overtime:  An  emplovee may not refuse an overfime
assignment that 13 deemed necessary for emergency or operational needs, provided that
equalization of overtime efforts have been exhavsted befora the start of the shift. An employee
will be excused from performing such an overtime assipnment if, in the judgment of
management, the employee cannot safely perform the overtime assignment.

Section 5: Paid Time OFF ag Hours Worked: Paid holiday hours and paid vacation
hours shall be counted as hours worked, for the purpose of computing overtime unless the
holiday hours or vacation hours are not part of the employee’s regular work week. If an
emploves is in a six {6) or seven {7) day operation and is regularly off on Monday and the
holiday falls on Monday and the emploves works full days Tuesday through Saturday, hig
regulay work week, the employee shail receive eight (8) hours of straight-time pay for the
Mondayv holiday,  Pard sick leave hours shall not count as hours worked for purposes of
computing overtime.

Section 6 No Pyramiding: There shall be no pyranuding of overtime or other premium
pay compensation, and overtime pay shall be computed on whatever total overtimne hours are the

greater for the weele, etther on 2 daily or a weekly basis, but not on both.
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ARTICLE 27
EQUALIZATION OF OVERTIME

Section 1@ Necessity; Classification Offered: | The City shall be the sole judge of
the necessity for overtime, When overtime is deemed necessary it shall be offered (o emplovees
within the same classification, with the same work unit, in accordance with the following
procedure,

Spction 21 Egualization List: A .}.i.st éhaﬂl be established at cach work site of all
employees in that unit by classification, by seniority. Overtime shall first be offered to
emplovee(s) who are performing the work as long es an employee(s) total overtime hours do not
exceed that of another srmploves within the same classification by wwenty-four (24} hours, It
there is still overtime avaitable it shall be offered to the emplovee(s) within the classificaton
who have the least amount of accwmulated overtime. In the event that all emplovees on a list
have the same amount of accumulated overtime hours, avallabie overtime shall be offered to the
emplovee on the list with the most seniority. Al overtime hours either worked by an employee
or offered and refused by an emplovee shall be counted toward the acouwmuiated overtime hours.
Mew employees shall be added to the appropriate Hst upon successtul completion of their
I‘Ji‘{?bﬂ.‘ti()]fl pertod and shall be assigned the greatest number of sccumulated overtime hours
currgntly asstgned fo any employee on that list.

Section 3t Updating Lists:  Lists shall be updated by Management and shall be posted
bi-weeklv, Al emplovees will start with zero accumulated overtime hours as of January st of
cach vear,

Section 4: Mandatory Overtime:  In the event of an emergency or operational needs,

employees shall not be permitted o refose overtime,



ARTICLE 28
BOCKING

The City shall dock employees on the basis on one tenth (or six minutes per hour), If an
smaployee 15 one hour or more late reporting for work, management may send him home without
pay for the day.

ARTICLE 20
LONGEVITY

Section 1: Definttion; Eligibility: Longevity is tenure with the City while in a pay
status. Time ip authorized unpatd leaves of absence shall be deducted for purposes of computing
the amount of employment. For an emploves to be eligible to recetve longevity pay in a given
year, hig longevity thne must have been accomulated by March 1st of that vear and the employes
must have been In 4 pay status at some time between January 2nd and March 1st of that vear,

wmection 2 Caleulation: On or before March 31st of each year of this Contract, ail

regular full-time employees shall recetve longevity pay as foliows

Years of Service Amount
After 5 years 330,00
After 10 years §475.00
After 15 vears $575.00
Afier 20 vears $700.00
After 25 years EROG.00

ARTICE Y 30
SHIFT PREMIUM

st Shifir An employee for whom the majority of his normal hours of work fail after

530 AN, and before 130 P M,

i

2nd Shift An emnployee for whom the majority of his nommal hours of work all after
£:30 P.M. and before 9:30 P.M. receives a shift premium of thirty-

five cents (8.35) per hour,
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3rd Shift An employee for whom the majority of his normal bours of work fall
between 9:30 P.M. and 5:30 AM. receives shift premium of thirty-
five cents {3.35) per hour.
Employess equally rotating between all three shifts shall receive thirty-five cents (5.35)
per hour. All shift premiums arve paid on a straight time basts only.

ARTICLE 31
HOLIDAYS

Section 1: Fixed Bolidays:  All regular full-time emplovees shall be entitied 0 nine (9)

paid holidavs, as follows:

Wew Year's Day Cood Friday
Martin Luther King Day Labor Day
President’s Day Thanksgiving Day
Memorial Day Chrigtrnas

Independence Day

Section 20 Floating Bolidays: gmployees are entitied o two (2} paid floating
holidsys 10 each calendar vear. Floating Holidays may only be used in ong eight-hour day
biocks and will be granted contingent upon operational needs and a request by the emplovee
being submitted for consideration at least five {3} days prior to the date being requested.  An
employee may be permitted to pse a floating holiday in one-hall day merements and with less
than five (5) davs’ notice In an emergency situation upon approval of management.  If the
operating needs of the deparmment cannot be met beoause there are 00 many requests for &
specific day, or for any other reason, the requests will be considered and approved in accordance
with semiority guidelines, A pew hire cannot use Floating .E.--;k)lidaya during hts/her probation
period.

#, Water Plant Operators who ave reguiarly scheduded to work 12-hour days and who

are not scheduled to work a holiday shall be paid for 12-hours holiday pay. Water Plant

53
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Operators scheduled to work a holiday shall be paid one day of straight time and one day at 1.3
the regular rate of pay.

fr. Water Plant Operators emrn 2 floating (personal) days per calendar year,
Scheduled days shall acorue and caleulate personal time using either the B or 12-houwr workday,
depending upon the length of the repularly scheduled workday, Emplovees must schedule a
minimum eight (8) hours of personat time,

Section 3: Work Eligibility: To be entitled to holidsy pay, an employee must ether
work or be on vacation or personal days approved in advance of his or her last scheduled work
day before and the first scheduled work day after the holiday.

Section 4 Alternate Holidays: I any of the above holidays {2l on a Sunday, the
foliowing Monday shall be observed as the boliday, If any of the above helidays fail on a

Saturday, the preceding Friday shall be observed as the holiday.

ARTICLE 32
VACATIONS

Section 1@ Accrual;  All vegular full-time employees shall be gramted the following
vacation leave with full pay for each year based upon their length of City service as of December

3at of the preceding vear, as follows:

Years of Service YVacation
After 1 vear RO hours
After § vears 120 hours
Adfter 12 years 160 hours
After 22 years | 200 hours
mection 20 Calcnlation: The City shall caloulate Water Plant Operators vacation

tiune nsing the length of the employee’s regularly scheduled shift,



Section 3: Procedures: The administration of vacations {including eligibility

requirements) shall be in accordance with the following rules and regulations:

b

o

.

i

"

SAny employee who has completed less than one year of continuous

employment by December 31st of the previows year shall receive caght (8)
hours off for each month work prior to December 31st of the previous
year, but not to exceed erghty (80) hours. New employees whose starting
date s prior to the 16¢h of the menth shall be credited with erght (8) hours

cof vacabion for the month, Vacations will be credited, but cannot be used,

until the emplovee bas satisfactorily compieted his initial probationary
period with the City. o

For vacafion pumposas, an émploves's continunous emplovment is defined
purp : POy oy

ag the period of time during which he 15 continuounsly listed as an
smployee on the rolls of the City, including suthotized paid leaves of
absence.

I an employee 38 discharged for cause or quits, and is re-empioved at a

later date, his length of contimuous employvment will be compuoted from the
date of re-emplovment.

An emploves who 1s laid off and is later re-employed shall be given credit
for s gervice before the lay-off, but no credit will be given for that period
of thne during which the employee did not work.

Time m authovized leave of absence shall be deducted for purposes of
computing the amount of employment.

An employvee transferred from one division to another shall be given credit
for his service elsewhere with the City providing such emplovinent has
been conthmions,

An employee who is ou leave of absence without pay for & period totaling
more than thirty (30) calendar davs in any calendar vear, shall earmn
vacation leave at the rate for which he iz eligible based on length of
service, as follows: eight (8) hours per month, not fo exceed eighty (80)
howrs, eight (8) vears, buf less than tweive (12) years' service: twelve (12)
hours menth, but not 1o exceed one hundred twenty (1207 hours; twelve
(12 vears, bul less than twenty-two {22) vears™ service; sixtesn (16)
hourg, not 0 exceed one hundred sixty (160Y hours: twenty-two (Z22)
vears' service: twenty (20) hours per montl, not to excesd two hundred
(200} hours.

An emplovee may use any vacation leave camed prior to December 3 st
of the preceding vear, Vacation leave being earned currently i any
celendar year may not be used wntil after December 31st of that vear,



i. Vacation shall be taken during each cuirent year, provided that the City
may permit an employee to aceuntulate and carry over his vacation leave
to the following vear and must be taken doring that period of time.

3o If an emplovee s laid off or ferminates prior {o taking his vacation earned
©but not used for the previous year, he shall be paid in full for that vacation
‘time, in addition to receiving pro- rafcd vmmajmn earned duning the current

ym‘cxr il wluc,h hu:, terminates, T

k. The estate of & deceased employee shall receive payment for any unused
vacation legve, including pro-rata vacation eamed during the current year
for which the emplovee was eligible at the time of death.

L Any emplovee eligible for vacation under existing mles, who enlists or is
inducted into the armed forces, shall at the time of leaving for military
service be paid v full for all acorued vacation tune (earned but not
nreviously taken).

1. A returning serviceman may be entitied to his vacation in the calendar
vear following the year of his return on the same basis as if he had been on
the City payroll during the full preceding calendar vear, providing he
returns to emplovment within six {6) months of discharge from mibitary

SErvice.
1. Employees may reguest to schedule their vacation on any shift in

munimm increments of four (4) hours.

Section 4: Heliday Buring Vacation: W a recognized holiday falls within an
emnplovec’s vacation leave the emplovee shall receive an additional paid vacation day mn leu of
the holiday (either at the begimning or at the end of his vacation, at his option).

Section 5: Scheduling Vacations: Emplovess may take their vacation during the
calendar vear at the convenience of the Uiy, During the first quarter of each calendar year,
ctuployees will be given an opportunity o indicate on & form provided by the City their vacation
leave preferences, and promptly thereafier a written vacation schedule (by department) wall be
provided by ﬂw City with prierity given to empioyees uc:c::c}rding to their departmental or job
ciassification senlority to the extent consistent with operational requirements.  Once the
departmental vacation schedule i determined, it shell not be changed without the consent of the

involved emplovee(s) except In response to an operational emergency. Any employee who fmls
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10 make his vacation application duwing the appropriate period will be given his vacation leave

without regard 10 seniority, based upon when his application was made.

ARTICLE 33
CALI-IN PAY

An employee who is called in to work at a time when he 15 not regularly
scheduled to report for work shall receive 2 minimum of four (4) hours of work at his apphicable
rate of pay. An employee who actually works Jess than the mimmurn of four (4) hours shall be
compensated for & mintmuwm of four (4) hours, sither at the emplovee’s st:raig'mmi;im_&’: rate of pay
or, 1f ehigible, at the overtime rate of pay, and all remaining paid time shall be at the employee’s
straight-tme rate of pay. I an employee is called in and works more than four (4} hours, he
shall receive pay for all hours actualty worked, either af the employee’s straighi-time rate of pay
or, if eligible, at the overtime rate of pay.

ARTICLE 34
HEALTH COVERAGE

Section 10 Types of Coverage: The City agrees to provide single or family
coverage. whichever is applicable, for each eligible emploves envolled in any of the health,
dental, preseription and vision coverage plans for the term of the Labor Contract undey the terms
and conditions set forth in this Adticle. There shall be no duphicate coverage if both spovses are
on the City's payroll, There shall be no reduction n bepefif levels afforded by waid plans valess
by mutual sgresment of the City and the Union.

Section 2¢ Health Care Benefits Eligibility:

i Hifective through sixty (60) days after ratification of this Agreement, employess’

healtheare benefits and preminm contributions shall be consistent with the terms
of the prior Agreement.



(b}

(¢}

Effective sixty (60} days after ratification of this Agreement through March 31,

2016, the City shall provide the health, dental, prescription and vision insurance

plan designs attached to the Agreement as Addendum 3.

Emplovee premium cost-sharing contributions and other terms for hospitalization,
dental, prescription and vision coverage.are as follows:

(1)

Btfective sixty (60} days after ratification of this Agresment, through
March 31, 2016, employees shall contribute the following monthly

contributions for single and family coverage:

WELLMESS
indrvidual

Family
Loverasg

NON-WELLNESS
Family

Individual

MMO Plus
i - . . g ‘
(neluding — Rx, 15, 1% 16% 15%
dental and  vision
COVErage}
HMO Heakth Ghio !
(including Rx, ) ‘ : s
: *Lo1omn oy ) £
denmtal and  vismon b 1% 6% 15%
COVETRgR}
aiser
tneluding R, 150, 1% 16% 5%
dental  and  vision :
COVEragEe)
(2 Effective April 1, 2015, eraployvees shall contribuie the following monthly
2 POy
contributions for single and family coverage:
WELLNESS MOM-WELLNESES
Individual Family individual Family
Loverame Coverage Loverage Goverase
MM Plns
(nciuding — Rx, | g0, 12% E7% 16%
dental and  wvision | 7 ‘
L coverage)
HMO Health Ohin
(mc-l‘t:xchng Rv"’ 13% 12% V7% 16%
dental  and  visiom | 7 o ‘
COVErAgE)
K.atser
T S X5 T
{inciuding ’i;\«m 139, 129 179% 6%
dental  and  vision
A S P S I

(3)

Health care deductions of onebalf the above amounts shall be made the

fivat two pay periods of each month.

1
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{4)

{3}

{6)

For all mental, nervous and substance abuse fresiment, in patient and out
patient coverage shall be that set forth as part of the health care msurance
plan selected by the employes,

The prescription progrmm shall be that set forth as part of the health care
insurance plan selected by the employee,

The City shall have the discretion to vnplement and offer a volantary,
optional, high-deductible hospitalization, presoription, dental and vision
plan for employees with beneflt levels as outlined in Addendurs 4. If so
implemented, the premrum rates shall be as foliows:

Employes Premisms
(including Hx, dental
Land vision coverage)

WELLNESS TNON-WELLNESS o
Individual Family Individual Family '
Coverage Coverape Coverage Coverage
294 894 | 12% 12%

{

a

{ir)

;

)

To qualify for the wellness premimm  coniribution rates, the
emiployee must complete annually a health-risk assessiment and
have participated once annually m a biometric screening,  The
sereeming can be attained either through a program offered by the
City, at its option, or by the employee through an annual phrysical
conducted by s physician,  The screening shall reguire the
followiing measurements:

e Height

s Weight

s Body mass index (BMD
v Wast circumierence

o Blood pressure

The screening shall alse reguire a blood sample to measwre:

#  Total cholesterol

e HMigh-denstty lipopretein (HEL)

¢ Glucose

& Low-density lipoprotem (LDL) (available only with the fasting
tesf)

o Trighyeerides {available only with the fasting test)

The discount shall take effect the month following the emplovee’s
satisfaction of these screening requirements.  The ity shall
eetabiish the initial deadline in 2014 on which emplovees must
satisfy the wellness survev/screening requirements, The City shail
provide no less than thirty (30) days’ advance notice ol said



deadline, Until such deadling t8 to be set, the “wellness” prenmium
contribution rates shall apply.

{(d)  Wolater than 130 days prior to expiration, the pariies shall convene
a labor management committes with no more than three (3)
representatives from each party in order to discuss the possible
application of health-oriented results to the Wellness Initiatives in

- the next contract, '

(7 The City shall have the right 10 change insurance carviers, or implement a
self-<ingured program, provided that costs to the employees and benefit
ievels remain substantially the same.

Section 3: Life insurance:

All regolar full-time employees who have completed 90 davs continuous service with the
City will be provided with a $15,000 Group Tenm Life Insuwrance,

Section 4: Dental Insarance:

All regular full-time employees and dependents will be covered for Dental Care,

Section 5: Vision knsurance:

The City shall provide vision insurance a8 stated in the cwrent Summary Plan Description,

ARTICLE 33
PAY DAY

Section §: Paydays: The City shall regularly pay all employees every other week, either
ot Wednesday, Thursdav, or Friday. i the pay day falls on a holiday, the City will pay all
emplovees the day before the holiday,

section 2: Methods of Payvment: At their option, employees may be paid either by
direct deposit or payroll debit card, as authorized by the employee, hand delivery (being 1ssued
the paycheck at the work site) during their work shift, or by direct mail. Employees who receive
a paycheck by hand delivery, who are not scheduled to work on the date of the issvance of the
payeheck, will make arvangements through the Supervisor and/or timekeeper to properly receive

the payeheck, City fime 13 not to be used for cashing & pavcheck.
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Sectlon 3: Payroli Brrers:  The Chy will process any significant paycheck ervor of
$100 or more within three (3} workdng days. The City will notify the Union of any changes i

the above provisions five (5} days in advance of such a change.

ARTICLE 36
PERSONNEE, RECORDS

An employee shall, upon request, be permitted to review histher divisional personnel
records Tile, except reference letters, in the presence of appropriate supervision and he/she may
iitial and date the contents found therein, Only copies of letters of discipline, evaluations and
commendations shall be made available to the employes at the time of issuance. However, any
materials in the emplovee’s personnel record which have not been seen or signed by him/her or
which are more than two (2) vears old at the time disciphine 18 being considered shall not be nsed
against mm/her. The signing of any materials to be placed in an emploves’s personnel record
does not indicate agreement by the employee as to the contents of the material but does
ackunowledge he/she has seen it

ARTICLE 37
IHSCIPEINE

Section 1: Pre-Disciplinary Conference:  Whenever the City determines that an
ermployes may be subiect o discipling, & pre-disciplinary conterence will be schaduled to afford
the emploves an opportunify to offer an explacation of the alleged conduct, inclusive of cral

and/or written testimony.  The City shall notify the affected employes and histher CEO Union
representative of the day and time of the conference and the incident for whicl discipline ix
being considered.  The employee’s CEQ Union representative shall be present at the pre-

disciplinary conference unless otherwise agreed between the City and said employee and lus

representative.  Any such agresment shall be reduced to writing signed by both parties and

1
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submitted to the City for the record.  An employee may also elect, in writing, (o waive the
epportunity for a pre-disciplinary conference. All matters concerning disciplinary action within
the jurisdiction of Civil Service shall be processed exclusively in accordance with thé Civil
Service Rules and Regulations.

Section 2 Avcident Revéew-ﬁummﬁ&&: Ai ]m«“f five (5) working days prior to
meetings of the Accident Review Commitiee, the City shall provide the CEQ Union with the
names of apy bargaining unit members whose acoidents are being reviewed at that meeting and
copies 0f any reports or statements regarding the accident,

section 3r Deadline; Right of Mepresentation:  An employse who s disciplined
must be disaiplined within five (5) working days of the event(s) upon which the discipline is
based, or within a reasonable time from the date the City had knowledge of said event(s). Inthe
case of suspension or discharge, the employea shall be advised of his/her right to have his/her
CEQ Unmon represeptative present and, upon request, will be permitted to discuss histher
suspension or discharge with the CEQO Union sepresentative in an area made available by the
City before he/she is required to leave the premises. If & Steward is being disciplined, he/she hag
the right to be represented by 2 CEO Union official,

Section 4; Written Reasons: Both the employee and the CEO Union President shall be
grven & copy of any warning, veprimand or any other disciplinary action emiered on the
employee’s personnel records within five (3} working days of the action taken. Any emploves
who has been disciplined by suspension or discharge will be given 2 written statement deseribing
in detail the reason(s) for which he has been suspended or discharged. In the case of suspension,
the employee will be advised of the duration of the suspension.

Beetion 5: Procedures for Suspensions:  Any suspension shaitl be for a specific

nwmber of consecutive days on which the emplovee would regularly be scheduled to work,
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Holidays occursing during a peniod of suspension shall be counted as work days for the purpose
of the suspension only.

Section 6 Repeorting Di-Drug Convictions and Drivers’ License Suspensions:

All employees are obligated to report copvictions for DU or drug related offenses or any
pre-conviction suspension of thewr driver’s licenses, whether for work-related or personal
reasons, and failure to report may resulf in immnediate discharge. The Chy shall not discipline or
take any other job action as a result of that pre-conviction suspension if the lcense suspension
preverts the eraplovee from performing all or past of their job responstbilities, except 1o assipn
that employee to other duties, if available, such as: (2) a reassignment of driving duties to other
emplovess that will not result in operational disruption or undue hardship upon other emplovees;
or (b)Y ransferring the eroplovee to another plant that dogs not require driving responsibilities, or,
if a reassigmment is not reasonably practicable, to relieve without pay the employee from service,
pending the resolution of any criminal proceedings. Any disciphinary action with respect to the
failure to veport a pre-conviction suspension of a driver’s lHeense must occur within ten (10)
business days after the suspension is reported to the City.

ARTICLE 38
GRIGVANCE PROCEDURE

Section 1 Parpose and Intent: It 3s modually agreed that the prompt adjustment of
grievances 15 desirable in the interest of sound relations between the employees and the City,
The prompt and fair disposition of grievances involves important and egual obligations and
m:‘;pomihfi.‘;‘iﬁﬂs, both joint and im’]&péndﬁum on the part of the representatives of each party o
protect and preserve the Grievance Procedure as an orderly means of resolving grievances. 1t is
the ntent of the City and the CEO Union to share infonmation pertaining to grnievances at all

steps of the Grievance Propedure,
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Section 2; “Grievance” Defined: A grievance is defined as a dispute or difference
between the City and mm]{s‘ycﬁe{s} or the City and the CEOG Union ccmcm‘.ﬂ;ing“t'hez interpretation
and/or application of and/or compliance with any provision(s) of this Contract, including any and
all disciplinary actions. A Group Gricvance is & grievance filed by a group of employees relating
to a single common issue or event covered by this Contract, A Policy Grievanoe is g grievance
filed by the CEQ Union relating to a single common issue or event covered by this Contract,

Section 37 Grievance Formu The grievance form shall set forth the complete
details of the grievance, 1.e. the facts uwpon which 1t is based, the pamels) of the individual
gricvant(s), classificstion(s}, and location, the Section(s) allegedly being violated, the
approximate time of occurrence and the reliel or remedy reguested, The grievance form also
5

shall include the notation “Grievance No. so that the grievance can be properly

identified.

Section 4: Amepding Grievance: 1t is understood that a written grievance may be
amended by the CHEO Union at any time during the Gitevance Proceduwre.  However, all
amendments must be presented prior to the start of the Step Three (3) meeting at which the
amended grievance is to be heard, except in the case of gricvances which begin at Step 3, in
which case all amendments must be presented not later than thirty (30) calendar days prior o
arbitration.

Section 5: Grievance Steps: It is important that the employee’s grievance(s) regarding
unjust or diseriminatory discharges, or wage rates/Step placement be handled promptly.
Therefore, all such grievances shall be reviewed through the Grnlevance Procedure beginning at

Step Three (3) within ten (10) working days as in Step Que (1),

STEP 1. When & grievance arvises, the following procedure shall be foliowed: An

employes who believes he has a grievance has a right to potify bis CEO Union representative of
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the sitaation and to discuss the alleged violation., This discussion shall take place with regard for
the City’s operational needs, but as soon as Is reasonsbly possible. The grievance shall be
reduced to writing and presented to the Commissioner or Appointing Authority or his designee
within ten {10) working days of the event(s) giving rise to said grigvance. The Commissioner or
Appointing  Authority or his designee shall meet with the Steward and CEO Union
Representative within five (5) working dayvs from the date of receipt of the grievance in an effort
to resolve the prievance. Within ten (10} working davs after this meeting, the Commissioner or
Appointng Authority or his desigmes shall give o written answer to the Steward and CEO Umnon
Representative.  Each prievance shall be answered separately. The answer shall set forth in
detail the setiloment reached between the perties apd shall dnclude the grievance nuamber,
grievant's name and the date of the grievance hearing.  Agreement on this settlement shall be
noted by both parties, n writing, on the grievance answer, In the event the gnevance is not
resoived, the apswer shadl set forth in detsil the reason or reasons for the demal of the erievance.
STEPZ: If the grievance is not satisfactorily settled at Step One (1), it shall be
presented in writing to the employee’s Ihrector or his designee within ten (10} working days of
the receipt of the Step One (1) answer. Within five (5) working days thereafier, the Director or
his designee shall meet with the CEO Union Representative. Within ten (14€) working days after
the Step Two (2) meeting, the Director or his designee shall give a written answer, a8 defined in

Step One (1), to the CEO Union Representative.

REEEP 3 It the grievance is not satisfactorily settled at Step Two (2}, it shall be

presented o twriting to the City's Labor Relabons Representative, with a copy. to.the affected
Director or his designes, within wen (10} working davs after receipt of the Step Two (2) answer.
The City's Labor Relations Representative and the CEO Union Representative will muiually

aprac on a date for & meeting for the purpose of considenng grievances. A complete agenda for
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all grievances appealed in W:."iﬂng to Step Three (3) will be provided by the CECG Union prior to
each meeting. Withio thirty (30} calendar days of the Step Three (3) meeting, the City's Labor
Relations Representative shall give a written answer, as defined in Step One (1), to the CEO
Uhnion Representative,

STEP 4. I the grievance is pot satisfactorily settled at Step Three (3}, the CEG
Upion may, within thirty (30} calendar days in the case of grievances appealing an employes
discharge, and within thirty (30} working days in the case of all other grievances, submit the
matter w final and binding arbitration. The CEOQ Union shall notify the City of its intent to
arbitrate the grievance. Within ten (10} calendar days thereafier, the partics shall meet and
attempt to mutually agree upon an arbitrator. If no agresment can be reached, the CEO Unmion
shall within ten {10) calendar days after the meeung, notify the American Arbitration
Association (AAA) or Federal Medistion and Conciliation Service and the City at the same thme
of its intent to arbitrate the grievance. If the Step 4 grievance nvolves 2 suspension which
results in g loss of three (3) or fewer days of pay, the Union may request that the arbitration
proceed under the AAA"s Expedited Rules for Labor Arbitration, nsing the O-4 Docoments only
procedure. The fees and expenses of the arbitrator shall be bome equally by the City and the
CEQ Union. Furthermore, the agerieved emplovee (unless he already has been discharged), his
CEO Union representative, and any necessary winess{es) shall not lose any regular straipght-time
pay for thne off the job while attending an arbitration proceeding. The CEQ Union will provide
the City with twenty-four (24) hours advance notice of emplovees required o festify.,

Section 6 Grievance Mediation: The parttes adopt the Grievance Mediation process
set forth i Addendum 5,

Section 7: Expedited Grievances: The parfies may, by mutual agreement, choose

have a grievance Involving suspension or discharge arbitrated on an expedited basis, The
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eapedited arbitration will be conducted pursnant to the rules of the Awmerican Arbitration
Association, and the foes éﬂd expenses of such proceeding including those of the Arbitrator, shall
be borme equally by the City and the CEO Union.

Sertion §1 Arbitrator's Jurisdietion: In the event & grievance goes to arbibration,
the arbitrator shall have jurisdiction only over disputes arising ouwt of grievances as the
interpretation. and/or application and/or complisnce with the provistons of this Contract,
including all disciplinary actions. In reaching his decision, the arbitrator shall have no authority:
(1) to add or to subiract from or modify in any way of the provisions of this Contract; (2) to pass
upon issues governed by law; or (3) to make an award in conflict with Jaw, The arbitrator shall
1ssue a decision within thirty (30) calendar days after submission of the case to him.

Bection % Bifurcated Proceedings: In instances where the City objected to arbitvation
and the CEO Union chose to proveed, the first (1st) question fo be placed before the arbitrator
will be that of arbitrability. If the arbitrator detenmines that the grievance is within the purview
of arbitrability, the grievance witl be heard on its merits before the same arbitrator,

sSection 1 Final nnd Binding Effect: All decisions of arbitvators consistent with
Section 7 and all pre-arbitration grisvance settiements reached by the CEO Union and the City
shall be final, conclusive and binding upon the City, the CEQ Union and the emplovees,
Provided, that a gnievance may be withdrawn by the CEO Upion at any time during the
Grievance Procedure and the withdrawal of any grievance shall not be prejudicial to the positions
taken by the partics as they relate to that or any other grievance. For purpose ol this seciion,
timelimess is counted as working davs from the date c)i ﬂm mudvm or the date expressed on the
face of either the answer o7 the appesl notice, as applicable. Extensions of thne Hmits shall be by
mutual agresment and must be verified in writing and signed by both parties. The date of

ovcurrence of the event cagsing time to Tun s not counted in the tme Wt If the last date of &



period is not e regular business day, the tme period runs through the end of the next regular
scheduled business day.

Bection 11: Klectronic Filing: A written grievance, ghevance appeal, demand for
arbitration or responses to same may be presented by electronic means, provided that: (a) such
written documents shall constitute a separate attachment to the electronic delivery method; (b)
the contents of the attachment shall be in 2 fixed format; and (¢} copies of the electronic
comymunication and aftachment(s) are delivered stmultaneously to the persons identified in this
Urievance Procedure for receiving such documents and to soch other persons designated by
either the City or the CEO Union.  Any grievance or prievance appeal involving individual
employees shall be signed by the affected emplovees. A Policy Grievance or a Group Grievance

may be signed by a representative designated by the CHEO Union.

ARTICLE 39

LEGALITY

1t 15 the intent of the City and the Union that this Confract comply, in every respect with
applicable logal statues, charter requirements, governmental regulations which have the effect of
law, and judicial opinons, and if it is determined by proper authority that any provision of this
Contract is in conflict with law, that provision shall be null and void. In the event of an unlawful
determination, the City and the Union shall prompily meet for the pupose of negoating a
lawinl alternative provision,

o , ARTICLE 40
WORK RULES, POLICIES AND DIRECTIVES

Section 1 Right to Promulgate and Enforee: The Union recognizes that the City,
in order to carry out 1t statutory mandates and/or operational poals and obligations, has the right

to promulgate and enforce ressonable work wales, policies, procedures, and directives
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{hereinafier reforred to as work rides) consistent with the provisions of this agreement and all
statptory authority, to regulate the conduct of employees as sich conduct may affect the efficient
and effective operation of ¢ity services,

Section 2: Coples fo Union:  The .Cii:y will p‘.ﬂﬂfiaﬁt the CEC Umion and cach bargaining
unit emploves with a copy of all work rules, Further, the City will post a copy of these work
rules and any newly established work rales or amendments or modifications on a bulletin board
at each facility or work site.  Copies of newly establiched work rules or amendments or
maodifications to existing work rules will be fumished to the CEQ Union and each bargaining

unit employee five (3) days prior to the effective date of such rales or amendments.

ARTICLE 41
MILEAGH

ARl regular full time emplovees required by their classification to use thew oar and
anthorized in the performance of their duty for the City, shall be reimbursed only for such actual
mileage at whatever rate is in complisnce with LR.S. code, per mile, effective upon passage.

ARTICTE 42
CLOTHING MAINTENANCE AT OWANCE

At the City's disoretion, the City will provide uniforms for employees w this bargaining
upit. The City will etther maintain emplovee clothing or, at the City’s option, provide a clothing
mainienance allowance of one hundred dollars ($100.00) annually, The City agrees at ity option
to provide employees with shoes or with an annual shoe allowsanee In the amount of 580,00,
Swinch shall be paid in 2 fump sum to each employee not fater than March 1 of each year. The

City will pro-rate payments for emplovees hired after March 1, Notwithstanding the above, no

bargaining urit member shall be entitled to more thar one such payment in any coniract year and
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newly hired employvees shall not become entitled to said allowance until the next scheduled

annual payment date for all other bargaining wnt niembers, |

ABRTICLE 43
BUILDING SUPPORT PERSONNEL

Section 10 License Renewal: The City will pay the annual cost of Heense renewal for
stationary engineers. The City agress to pay that wmount annually and any reasonable increase in
subseauent years.

Section 2: LEED Ei&:r‘é:ii"ﬁc.‘m'iﬁn Reimbursement and Incentive Pay: The City will
pay the cost, it any, for renewal of a USGRBC LEED AP O+M professional certification for any
stationary engineers, Stattonary Engineers or Boiler Cﬁvpg::zﬁtf_‘»rs who obtain, mamntain and possess
2 USGBC LEED AP O+M certification in shall receive an additional $0.25 per hour,

Section 3: Tool Allowanee:  Bffective gpon rvatification, the City will pay  each
stationary engineer the sum of $150 on or about March 31 each coniract year. The pavment will
represent the City’s entire obligation to stetionary engineers for the purchase, use, or loss of
personal tools,

Section 4 Uniform Allowance: Gifective  upon  ratification,  the City, at  its
diseretion, will provide each stationary engineer with either aniforms or a $330 uniform
allowance.

Section 5: Civil Service Job Classifications: Effective wupon  approval by the
Cleveland Civil Service Commission, the City's building support personnel will be classified as
Chief Building Stationary 'Eﬁgi.zméf (“CBSE™, Chief Building fi?,m‘itmmry Engimeer with senior
technician qualifications CCBSE/RT), Building Statiovary BEagineer (MBSE™), and Building

Stationary Eogineer with senior technician qualifications (Y"BSE/ST™).
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Section 6: MATE Certification Program: The City has adopted a veoluntary program to
improve the abilities of these personnel ared before October 1, 2014 and a mandatory program
{0 increase the basic mimmmum gualification requirements for emplovees hived on or after
Getober 1, 2014, based upon the North American Technician Excellence ("NATE™) program.
This improvement pregram allows building support personnel to improve their skills and eam
ineentive pay.

Ho The City shall purchase and provide one (1) reference set of NATE Core
and HVAC tfraining DVEY's from ACCA or an equivalent provider. This set shall be
maiatained i the office of the Commissioner of Property Management and shall be
provided and made available for use by all bulding support personnel i the Division of
Property Management, Anyv and all IVIYs, other than the reference set, shall be in the
care, cost and contrel of the individual building support personnel.

b, The City shall provide formal NATE Core and HVAC mstructional
iradeiog froma REC or an equivalent provider. The cost for the course shall be paid by the
individual building support personnel, Upon completion and passing tests of the NATE
Core and HVAC instructional training, the City shall refmburse the individual building
support personne for the cost of the course, up to an agrecd-upon amount,

£. An individual building support personnel who completes and passes tests
0 achieve NATE core certification and one of the required Service Specialties shall be
reimbursed by the Chty upon successfully passing the core examination and the first
Service Bpecialty for the cost of the tests up to an agreed-upon amount.

4. Thereafter, it is the individual building support personnel’s responsibility

to attain training and to pay for the testing foes for any additional Service Specialties and



io comply with the continuing education requirements of NATE and supply proof that

their Service Specialty is curram;

Section 7: Loss of NATE Gfiéﬂiﬁmﬁmm The ‘lcw.m:'m* gxpiration of the NATE Bervice
Specialties will cavse: (a) the building Qtlppcxﬂ personnel hired before October 1, 2014 to be
demoted to their prior positions and level of compensation; and (b) the loss of emplovment,
without recourse 1o the grievance procedure, for building support personnel hired on or after
Qctober 1, 2014,

Section 8: NATE Certification Incentive Pay Requirements:  To eam incentive pay,
butlding sappoit personnel must pass the NATE core exam, and pass and maintain a Service
Specialty in af least one of the following areas: abr conditioning, heat pump, gas heai, or gas
hyvdronic.  When these minimuin compestencies have been realized, any additional Service
mpeciaities attained will be compensated at the rates provided in Addendum 18 1o this
Agreement.

Section 9 MATE Senior Level Technician Certification Reguirements: To
achieve Senior Level Technician certification, and incentive pay for that cextification, building
support personnel must hold the NATE HVAC Efficiency Analyst certification in addition to
NATE Service Specialty certifications in the argas of: (a) air conditioning or heat pump; and (b)
pas heat or gas hydronic and will be compensated for any artained Service Specialties at the rates
wentified in Addendun 1B to this Agreement.

Section 10: NATE Ceriification Incentive Pay:  Addendum 1-8 to this Agresment
identifies all incentive pay for participation in the NATE program.

Section 11: Mandatory NATE Certification: Building support personnel hired on

or after October 1, 2014 shall be required to possess as a mintmum employment qualification a
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NATE Bervice Specialty in one or more of the following: air conditiondng, heat pump, gas heal

ot gas bydronic.

ARTICLY 44
PARKING TICKETS

Hmplovees who fail to psy moving violation fines and parking tickets/fines received on
vehicles after the ratification of this colicotive bargaining agreement will authonze the City to

deduct the amount of the fines from thelr pay once that administrative appeal process, if

applicable. has been exhavsted.
ARTICTE 45
DURATION
This Coniract vepresents & complete and final understanding of all bargainable 1zsues

between the City and the CEO Union and it shall be effective gs of April 1, 2013 and remam in
full force and effect through March 31, 2016,
ARTICLE 46

STANMING
(EXCLUSIVE TO DEPARTMENT OF PUBLIC UTHLYITIES)

Section 11 OEFA Class Certification Reguirements: Al employees hired mio the
Water Plant Operator ¢lassification on or after April 1, 2012 will be required to obtain an OEPA
Class I, I¥ and 111 Operator Centifications for Water Supply within the following deadiines from
the effective date of hire,

lags It - 2 years
Class T 4-1/2 vears from the date of hire
Class TH; 1172 years from the date of hire

Hmployvess in the Water Plant Opervator 1 classification on or before Apeil 1, 2012 shall be

required to obtam thetr OFPA Class 111 Operator Certification for Water Supply on or before
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December 31, 2021, Such employees shall be reguired to take an OEPA Operator Cerlification
for Water Supply examination at least once each calendar vear. The Water Division will offer
opportenities for training such employees, at the 'Wmér Divisien’s cost, during work time,
provided that the result of the testing before E”.‘:l‘mc:mhle:r 31, 2021 =hall not adversely affect the
tester’s classification or employment. Failure 1o do so on the part of the emplovee will result in
dissclution of the employiment relationship and without recourse to the grievance procedurs,
This condition will have no bearing on the employee’s initial probationary period. For Water
Plant Operator I's employved as of April 1, 2012 who {ail to meet the December 31, 2021
certification deadling, the City shall attempt to find other positions within the Water Division for
which such employess are qualified to perform, consistent with the contracteal requirements of
bargaining agreements of other bargaining wnits.

Beetion 2: Compression Training: Bmoloyees in the Water Plant  Operator |
classification on or before April 1, 2012 shall receive walning to upgrade their skills as part of
the Water Division’s consolidation of the Water Plant Operator [ and Water Plant Operstor 1
classification, which will go mio effect on or before one vear after the date of ratification, so that
employees in the Water Plant Operator 1 classification who successfully eomplete the training
shall be gualified to perform the responsibilities of the Water Plant Operator I classification,
provided that no portion of this Article shall prevent the parties’ agreement from becoming
effective that extra compensation can be earned after ratification pursuant to the side agreement
enfitled “Water Plant Operator Competency Demonstration and Compensation Procedure for
Compression and Advanced Responsibitities.” Upon completion of each phase of suceessful
fraiming, emplovees in the Water Plant Operator 1 classification on or before April 1, 2012 will
TECRIVE 2 WAEE 1NCrease that is hi gher than the Water Flaot Operator { rate and lower than the top

Water Plant Operater I rate. Upon the completion of all trainmg, employees in the current
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Water Plant Operator I classification will receive the top pay scale of the Water Plant Operagor 1
clagsification.

Section 3: Compression Wage Progression: The wage progression for successiul
completion of each phase of training and/or demonstration of competency shall be in accordance
with the side agreement entified “Water Plant Operator Competency Demonstration and
Compensation Procedure for Compression and Advanced Responsibilities, which is being
concurrently signed with and is part of the consideration for this Agreement.” This training shall
be offered on an ongolng basts to WPO personne! at Cleveland's cost either during work howrs or
at a time which is consigtent with and convenient to the WPO's work schedule. The parties’
agreement that extra compensation can be earned after ratification pursnant to the side agreement
entitled "Water Plant Operator Competency Demonstration and Compensation Procedure for
Compression and Advanced Responsibilities” shall become operative concurrently with the
execution of this Agreement.

A Water Plant Operators hived after Apnl 1, 2012 and before ratification of this
Agrecment will be pad al the Water Plant Operator I rate and shall receive the same wage
incroases for successful completion of each phase of training as Water Plant Operators hired on
or before April 3, 2014,

B, Water Plant Operators hired after ratifieation of this Agreement inte the pew
Water Plant Operator clagsification will be pasd at the entry-ievel rate for the classification and
shall receive the same wage tooreases for successful completion of each phase of fraining as
Water Plant Operators hired before vatification of this Agreement.

e. Any persons hired into the Water Plant Operator classification on or after

September 2, 2000 who cannot successfully complete the training  after the later of one (1) year
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after hive oy the start of traming will not be permitted to remain m the Water Plant Operator
classification.

ek, Any emplovees in the Wator Plant Operator 1 position who were hired into their
positions before September 1, 2000 shall successfully complete all such training, except for the
attainment of a Class I OEP A License, within three vears after the start of the raining program.,
This tratning shall be offered on an ongoing basis to WPQ personnel at Cleveland's cost gither
during work hiours or at & time which is consistent with apd convenient o the WPO's work
scheduie, |

e. if a WPO 1 employee hired on or before April 1, 2012, fails to obtain any
certification required by Hection 1 of this Article during the time allowed for obfaining that
certifieation, the Water Division may in ity discretion transfer that employes to a position in
another bargaining unit where an opening may exist and where that labor contract for the
bargatning unit will permit such transfers.

Section 4 Assigoanents of work:  Temporary Transfers, overtime and “as needed”
overtime assignments of the WPO2Z and WPOT classifications shall only be filled by bargaimng
unit smployees in accordance with the terms and conditions set forth in the collective bargaining
agreement. Permanent vacancies shall be filled in accordance with the procedure set forth in the
collective bargaining agreement.

Section $1 Management Positions Excluded {rom Bargaining Unitr  The City has
also, as part of the reovganization of s water trestiment and pumping facihifies, created the
managerial positions of Water Plant Manager, Assistant Water Plant Manager, Shift Supervisor

and Water Plant Supervisor-Parma Control.  The CEC Union agrees that the classifications,
Water Plant Manager, Assistant Water Plant Manager, Shift Supervisor and Water Plant

supervisor-Parma Control are managerial and not included in the bargaining unit.
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Section 6: Bargaining Unit Work: The City . agrees  that Water Plant Maneger,
Agsistant Water Plant Manager, Shift Sopervisors and Water Plant Supervisor-Pamma Control
shall not perform any barpaining unit work except in short duration emergency or non-rovtine
siteations, For purposes of this section, short term shall be defined as two (2) hours. If the
anticipated duration of a situatiop will m{.al:f;,‘édl;r;wi)x {2} hours, appropriate bargaining unit
personnel shail be called in to perform the work, The City shail provide to the CEO Union, upon
request, telephone logs that describe the City's attempd to call-in bargaining unit personnel. If
the City 15 unable to directly contact a bargeining unit member and/or the member refuses the
overfime assignment and the City hag exhausted the overtime call-in Hist, the two {Z} bowr
limitation, described above, shall not prohibit the above-cited supervisors from perforuing the
available work until a Water Plant Operator reports for duty.

Section 7 License Renewal-T raming Reimbursement; OEPA License Incentive Pay:
The City agrees to relmburse the WPOs and WPOZ's for the cost of any Hicense renewal and
for the costs of approved educational clagses,, Water Plant Operators whe obiain an Oluo EPA
Class 11 certification in Water Supply shall recerve a §.50 per bowr incentive, Water Plant
Operators who obtain an Obio EPA Class TH cerfification in Water Supply shall '1"{-:&:&3:%&@ arl
additional 5.75 per hour incentive (s total of £1.23 per hour for employees who possess an Olhio
EPA Class I certification in Water Supply.

Section & Fallure fo Maintain OEPA Certification: Water Plant Operstors who
fail 1o timely complete required Continuing Edvcation Units (CELTS) to renew their licenses will
forego the meentive during ihe one-year grace period provided by the GEPA for obtaming
CEU's unti] the license is renewed, Water Plant Operators who fall to timely complete required
CEUs to renew their licenses during the one-year grace period provided by the OEPA will be

suspended without pay, and without recourse to the grisvance proceduve, until they have



renewed their Heenses. WPO's who are placed on suspension shall obtain their required OEPA
license within six (6) months following the start of their suspension or they shall be releasad
from employment without recourse to the grievance procedure.

ARTICLE 47
WAGES

Section 1: Wage Increases: Barpaining unit employees shall receive the following
inereases to thenr regolar hourly wages during the term of this Agreement:

{a) Retroactive to Aprit 1, 2013, there shall be a one percent (1%} wage
inerease added to all rates of classifications.

(b}  Retroactive to Apni 1, 2014, there shall be a two percent {2%) wage
increase aaded to all rates of classifications.

{e) Effective April 1, 2015, there shall be 2 two percent (2%) wage increase
added to all rates of classifications,

Bection 2: Effective Date of Wage Inoreases: Wage moreases shall be effective: (a)
During the pay period in which April 1% faills if April ™ falls in the first week of a pay period; or
(b During the pay period following the pav period in which April 1% falls if April 1¥ falis in the
second waek of 4 pay periad.

Section 3 Eligibility for Retroactive Wage bacreases:  To receive apy retrgaciive
wage payiments from any negotiated wage increases, emplovess must have the following
employment status on the Citv's payroll on the date that the Union ratifies a collective
bargaining agreement with sny negotisted retroactive wage increase: “Active,” or “Authorized

n

Paid Leave of Absence™ An employee with an employment status of either “Retired” or
“Terminated” on the date the Union ratifies the collective barpaining agreement ts not enfitled to

retroactive wage payments from any negotiated wage increases, Bmplovees who are in “unpaid

1A
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leave™ (other than FMLA or military leave), “suspended” or “layoll” status at the time the
contract is executed shall not be enfitled to retroactive wage pavments, negotiated wage
increases, uniform allowances and uniform maintenance allowances until and unless they return

to “active™ status,
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ADDENDEM #1-4

CLABSIFICATION - §4-01-13 }4-1-14 04-01-15
(retrs) (retro)
Water Plant Operator 2 (WPO23: 521.80 $22.23 82108
Hourly rate after one
vear of employment: $22.50 2305 B23.51
(Applies only to persons
employed as WPO2s before
Ootober 1, 2014}
Advanced Additional
Responsibilities
Competency Rate N/A 827.00 b5
{upon
ratification)
Water Plant Operator [ {WPO1): $19.31 $19.70 $20.00
Hourly rate after one
year of employment: 20.13 §20.53 $20.94
{ Apphigs only to persons
emploved as WPO1 s before
October 1, 2014}
Hourly rate after two
vears of employment: 21.10 $21.52 2105

{Applies only to persons
gmployed as WPOL's before
Cetober 1, 2014}

WP Compresson Competency Incentive Rates

PLARTS
Orbjective Step” | Radification | 4/1/18
Chemical Analvsis Start o ingrease | Mo increase

1 year
D2 years

']

we

Cormon Tasks HStart
b vear

No increase

[

h

v

n

No ingrease

i
|

2 years B
Raw & Finished Puinp Operation Start 50.50 3350

1 year $0.40 $0.40

7 years $0O.25 50,25
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Filtes Operaiion

Residual Handling

Start
I year
2 YEaTs

£0.80
G058
$3.34

50,60
50.33

Start
T year

2 years

$0.55
50.40
k.25

50.55
$0.4¢
$0.25

Chemical Pump Operation

Start
l year
2 years

$0.50
$0.40
50,25

$0.55
$0.40

Boiler Operation T

start
1 year

Cormmmon Tasks Generator Operation

Start
I year
2 years

PARMA

e R

2 years

$0.50
$0.40
$0.20

$0.50
B0
§0.20

$0.50
5035
$0.25

£0.50
$0.39
$6.25

(hiective

Stepn®

Tatification

Location of Stalions

Start
1 year
2 vear

!

Mo therease

Mo fncrease

LYY

Common Tasks

Sart
1 year
2 years

(33
4k
No increass
4L
ey

No increase
(¥

LY

Understanding Distribution System

mtart
1 ywar
2 yeurs

$1.33

Pumyp Station Check List

Start
i yeay
2 years

Punap Station Check List

Stayt
§oyear
2 years

1]

emplovess hired on or after October 1, 2014,

55

80.76
(.60
$0.40

5662

.40

C$0.76
$0.60
80,440

{
i

$0.80
$6.62 :
G040 g

Annual step increases apply only to employess hired before October 1, 2014. Suart step applies o all



CLASSIFICATION

Chief Stationary Engineer:

Chief Building Stationary

Engimeer:

ADDENDUM £1-B

Stationary Boiler Room Operator

Building Stationary Enginect:

Condinoning

(4-03-13

Gd-1-14

04-01-15

{retro)

§21.88

$20.59
515,99

$19.27

{retra}

$22.31

$21.0%
52034

519.66

NATE Cerpfication Incentives

DHstribution

THemr

b22.76

ba1.43
$20.R0

$20.05

" Gas Heat

Burng

50,50

$0.5G

B0, 50

$£0.50

£1.0G

2100

$1,00

#1006

$LOC




ADDENDUM #2

DIVISION OF WATER WORK DIFFERENT Eﬁﬁig

(140) - Employees in the classification of Wa.t&i‘ Plant Operator 2 and Water Plant
Operator § who are assigned job duties and responsibilities encompassing both operations and
operational maintenance (inclusive of preventive maintenance) and whose normal work schedule
1% primarily first shift shall receive a work differential of thirty cents (8.30) per hour. Such work
differential shall not be used in the caleulation of any general increase or salary increases. Such
employees may be assigned to other shifts to fill a temporary vacancy based on operational needs
as determined by management. The shift differentials of this Coniract shall not apply 1o these
positions a8 it has been incorporated into the work differential.

{141} The method of selection for these types of positons shall be based on operational
neads and gqualifications of employees as determined by management and shall not be subject to

the bid procedure contained herein.



ADDENDUM 3

CCITY OF CLEVELAND
MEDECAL INSURANCE PLAN DESIGN

COMPREMENSIVE MAJOR MEDICAL PPO PLAN (PLUS)

d.

Annuat Deductible:
Comnprehensive Major Medical:
{Co-Insurance percentage}

Co-Inswrance Annual Out-of-Pocket
Muximum {Excluding Deductible):

Diactor and other Office visits:

Use of Emereency Room:

Wellnesa/Preventive Services:

Routine Physica! Exam (One exam
per bemefi period):

Well Child Care Services including
Exam and Immunizations (to age nine,
Hmited to a $500 maximnm per benefit
periad)

Well Child Care Laboratory Tests {to
age nine);

Routine Mammogram (One, limited
to an $85 maximum per benefit period):

Routine Pap Test and Exam (One por

benetit period):

58

In-Metwork

$500 single
$1,000 family

90% - 10%

$1,250 single
$2,500 family

$20.00 Co-pay, non-specialists
$30.00 Co-pay, specialists

$1040.00 Co-pay

{Co-pay waived if admitted)
Mon-Emergency nse $100.00
Co-pay ptus 80% Co-

I,nimra«mc@

H20.08 office visit Co-pay,
a0t sabiect to deductible

$20.00 office visit Co-pay,
not subject to deductible

100% not subject to
deductible

100% not subject to
deductible

100% not subject to
deductible



g,

=

ik M

Routine BR.G, Chest Xoray, Complete
Blood Count, Comprehensive Metabolic
Panel and Urinalysis (Ages nine and over,
one each per benefit period):

CA 125 (cancer screemng), Cholesterol
Screeming (Ages nine and over, one each

per bensfit peried):

Routine PSA Test:

Routine Endoscopic Services {including

100% not subject to
deductible

100% not subject to
deductible

100% not subject to

deductibie

106%% net subject to

Colonoscopy) and Colon Cancer Screening  deductible

{Age over 50, one each per benefit period):

Out~of-Network varies by standard carrier design.

The City will provide not {ess than two (2) HMO options.

.

d.

Co-Insurance percemage:
No deductible:

Co-Insurance Annual Cut-of-Focket
Maximum:

Brocior and other mealment visiis:

Use of Emergency Room:

Wellness/Preventive Servioes:

Routine Phyaical Exam {One exam

per benefit perdod):

Well Child Care Services including
Exam and mmunizations (o age nine,
Himited to s $30C maximmm per hepefit
period):

59

909 - 10%

$1.250 single
$2.500 family

$20.00 Co-pay

$30.00 Co-pay (Specialists)

106,00 Co-pay

Co-pay waived i admitted)
Non-Emergency use $100.00
pay}

90% Co-Insorance

$20.00 office visit Co-pay,
not subject to deductible
$20.00 office visit Co-pay,
not subject to deductible



Well Child Care Laboratory Tests (to
BEre Mg

Routine Mammogram {(One, limited
tean 385 maximum per benefit penod):

Routine Fap Test and Exam (One per
benefit pertod):

Routine EKG, Chest X-ray, Complate
Blood Count, Comprehensive Metabolic

Pane! and Urinalysis (Ages nine and over,

one each per benefit period):
CA 123 (cancer sereening), Cholesterol
Sereening (Ages nine and over, one pack

per bevefit period):

Routine PSA Test:

Routine Endoscopic Bervices (including

100% not subject to
deductible

100% not subject to
deductible

160% not subject to
dieductible

100% not subject 1o
deductible

100% not subject to
deductible

100% not subject o
deductible

100% not subject to

Colonoscopy) and Colon Cancer Screening  deduetible
{Age over 53U, one each per benefit pertod):

PRESCRIPTION DRUG

A Co-Pays:

Crenerie (mandatory) § 10,00

MName Brand, Formulary £25.00
Name Brand, Non-Formulary 540,00
B, Mandatory Generic Reguivemnent - Mandate individual's use of genenic drugs

where available; if individual chooses Name Brand Formulary or Name Brand
Nop-Formulary when generic s svailable, individual pays the applicable Name
Brand Fermulary or Name Brand Now-Formualary co-pay ples the difference
between the Generic and Name Brand costs.

Note: Coverage levels for out-of-network services will be s established by the carrier.
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ADDENEIN 4

CITY OF CLEVELAND

MEBICAL INSURANCE PLAN DESIGN - HIGH DEDUCTIBLE PLAN

Annuaal Deductible:
Comprehensive Major Medical:
{Co-Insurance peroentags)

Co-Insurance Annnal Oub-of-Pocket Maximum
(Excluding Deductible):

Droctor and other Office Visits

Use of Emergency Room:

Wellness/Preventive Bervices:

Routine Phyacal Bxam {one exam per henefit period)

Well-child services including exam and imanunizations
to age 9, Hmited o a $5300 maximum per benefit period:

Well-chald Iaboratory tests to age &

Routine mammogram:, one per benetit period and
Limited to 385 maxivoum: : :
Routine Pap Test and exam; one per benefit period:
Routine ERG, chest X-ray, complete blood count,

comprehensive metabolic panel and wrinalysts; ages 9
and older and lmited to one per benefit period

ol

In-Network
$1000 single
$2000 family

BOY - 20%

$2000 single
54000 family

§20.00 Co-pay
$40.00 Co-pay
(Specialists)

$100.00 Co-pay
{Co-pay waived if
adpnatted)
Non-emergency uge
$100.00

Co-pay plus 90% co-
MSUrance

2000 office visit co-pay

not sehject to deductible

$20.00 office visit co-pay
not subject to deduciibie

100% not subjest
0 deductible

100% not subject
to deductible

100% not subject
to deduotible

1% not subiect
to deductible



CA 125 {cancer screening), cholesterol screening, ages Y 100% not subject

and older and limited to one per benefit period: 1o deduetibie
Routine PSA test (prostate cancer sereenh 100% not subject

to deductible
Routine Hndoscopic Bervices, including Cotonoscopy 100% not subject
and colon cancer screening at age 50 and over, and to deduciible

Limited to one per benefit peniod:
g Out-of-Network vanes by standard carrier design

Mote: Coverage Levels for out-of-network services will be as established by the carvier.



mection 1.

A,

B.

I3

ADDENDUM #3%

rrievance Mediation

VAl prievances which have been appealed to arbitration will be referred to

mediation unless cither party determines not to mediate a particular
grievance.  Arbitration whe.,dulmg wm }LJVL priority to cages which have
first been mediated.

Within sizty (60) days of ratification through March 31, 2013, Collective
Bargaining Agrecment, the parties shall muteally agree to a panel of five
(5) mediators to serve in the capscity of gnevance mediators.  Panel
members must be experienced mediators and/or arbitrators with skiils in
mediation, Mediation penel members may not serve as arbitrators.

Each member of the medistion pansl will be asked to provide a schedule
of available dates and cases will be scheduled in a manner which assurey
that the mediator will be able to handle multiple cases on each date unless
otherwise mutually agreed. The parties agree not to hear more than five
(5) cases o day, Mediation shall be scheduled on a rotating basis among
the panel members to the extent the mediator is available and histher
schedule allows.

Hepresentatives designated by each party shall bave the right to be present
at the mediation conference. Each party will have & representative vestod
with full authority to resolve the 1ssues being considered. Kepresentatives
of the CBEQ Union are iInsert appropriate
identities]. prmm‘;m ives of the C ity are [ Insert
appropriate identities].

The mediator may employ ali of the techniques commonty associated with
mediation, including private caucuses with the parties, but the taking of
oaths and the examination of witnesses shall not be permitted and no
verbatim record of the proceeding shall be (aken. The purpose of the
mediation effort 1s to reach 2 mutvally apreeable resobution of the dispute
and there will be no procedural constraints reparding the review of facts
and arguments,  There shall be no formal evidenee rules.  Written
materials presented to the medistors will be returned to ithe party at the
conchusion of the mediation hearing.

Mediatton efforts will be itformal i nature and shall not mclede written
opinions or recommendations from the mediator.  In the event that a
grievance that bas been mediated 18 appealed to arbitration, there shali be
no reference in the arbitration proceeding to the fact that a mediation
conference was or was not beld. Nothing said or done by the mediator
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may be referenced or introduced in to evidence at the arbittation hearing.
Nothing sald or done by either party for the first time in the mediation
conference may be used against it in arbitration.

(. At the mediation conference the mediator shall fivst sesk to assist the
parties in reaching a mutually satisfactory seftiement of the grievance
which is within the parameters of the collective bargaining agreement, 1f
a settlement is reached, a setilement agreement will be entered tnto at the
mediation conference.  The mediator shall not have the authority to
compe! the resolution of & grievance.

H. H o grievance remaing unresolved at the end of the mediation session, the

~mediator will provide an oral advisory opinion as o how the grieveamee is

likely to be decided if 1t is presented at arbitration.  This opinion is non-
binding and nadmissible in any subsequent arbitration proceeding.

1. The dates, times and places of mediation sessions will be determined by
mutual  agreement of the parties.  Fach party shail designate a
represeptative responsible for scheduling mediation sessions,

negotiated between the pmmel participants snd the parties.  Fees and expenses for
grievance mediation shall be shared egually by the parties.
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DRUG/ALCOHOL TESTING

Section 1: Random Testing: All emplovees who are required to be randomly tested
under law {(e.g., Department of Transportation regulations regarding employees regoired 1o have
a Commercial Driver’s License who drive vehicles in excess of 26,000 pounds), and all
employees in Safety Sensitive Posittons (Attachment A} shall be subject to random drug/alcohol
testing. Additionally, an employee involved in any accident resulting in personal iury or one
thowsand  doflars ($1000.00} or more of property damape shall sulmnit to post-aceident
drug/aleohol testing, Such testing shall be condueted in accordance with the DOT procedures.
fyarther, when there is reasonable suspicion to believe that an individoal employee 1s using illegal
drugs or aleohol at work or is under the influence of drugs or aleohol at work, such empiovee
will be directed to report 1o a City desipnated physician or medical clinie, on City time and at
City expense, for a fuwess-for-duty examination. Random examinations, reasonable suspicion
examinations, and post-aceident examinations are conducted for the purpose of determining the
presence of ilegal drugs or alcohol in the emplovee tested, An empioyes who is directed to
submit to such examinations shall report to a City-designated physician or medical clinte, on
City time and at City expense. The City's Manager of Labor Relations, or his designes, shall
approve all drug/aleohol testing, This testing will include possible urine, blood, or Breathalyzer
exams as determined by the appropriate medical personnel. An employee who refuses 1o sabmit
to drug/alcohol testing under the provisions herein shall immediately be charged with
insubordination and will be subject 1o discharge, An employes whoe fails a drug or aleohol test
for the second time during his/her employment with the City shall be discharped by the City,

Section 2: Reasonahie Snspicion Testing: An employee may be referred to fitness-for.
duty sereeming if at least one (1) supervisor has a reasonable suspicion that the emplovee is then

under the influence of alcohol or a controlled chemical sabstance. The circumstanees supporting



an allegation warranting reasonable suspicion testing shall be reduced to writing, signed by the
supervisor, sud copies to the employee and Union prior to testing, The demand for a urine,
blood or breath specimen should be based only upon specific/obiective facts and reasonable
inferences drawn from those facts in the light of experience that the emplovee is under the
influence of drugs or alcohol.

Section 3: Mandatery Testing: Emplovees may be referred for mandatory urine,
blood, or breath, for drug and/or aleohol sereening under the following cirenmstances:

{z) A diseiplinary probation for emplovees who have vielated the City's drug
and aicohol rales; or

.

(b For employees returning from lesves of absence 1f they have given
management a reason to suspect possible illegal drugs and/or alcohol
abuse, Possible reasons to suspect substance abuse include, but ave not
fhimited to, & history of excessive absentecismn not related to a specific
iliness, documented evidence of deteriorating job performance or of
aberrant behavior in the six months immediately preceding the leave of
absence or documented involvement with dugs off the job.

Section 4: Union Consultation: A Union representative shall be consulted before
testing is edministered unless a Union vepresentative is unavailable when the test s to he
conducted and any further delay will potentially compromise the validity of the test results.

Section 5: Testing Procedures: As concerng  urine samples  for drug  testing,
employees o be teated will undergo an initial screening (EMIT) test. For any positive resuits, a
conftrmatory test amploving the gas chromatography/mass spectrometry (GC/ME) test wall be
ased, The City will ensure that there 1s a continuous chain of custody of any sample taken from
an emplovee.  Specimen collection will cecur m a medical setting, The testing procedures
should not demean, embarrass or causs physical discomafort to employees. Altering or switching

a specimen sampie for a drog/aleohol test, or otherwise refusing to follow the established testing

procedure and/or gudelines shall be grounds for discharge.
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Section 6: Handling of Test Results and Samples: The vesults of any drug or alcohol
sereening test will be kept strictly confidential. An employse who tests positive for drugs and/or
alecohol will have the opportupity to veview the test results and, if devired, a seasonable
epportimity to rebut the results. Copies of tegt results shall be given to the City and to the
individual tested. Where urine, blood or other samples have been taken, the two samples will be
preserved for & reasonable period of tme and tested emplovess will ha% the opportanity to
direct one of these samples (© a reputable physician or laboratory of theiy choosing for retesting.

Section 7: Voluntary Assistance:  Emplovees who may be drug or alcohol dependent
are encouraged to voluntarily seek professional assistance though a reputable weatment program.
The City's EAP program can provide counseling and referval. Al records of an employee
seeking medical rehabilitation for a drug or aleohol problem, either through EAP or otherwise,
will be kept strictly confidential.  Voluntary asgsistance should be sought before dependence
affects job performance so a8 to endanger fellow employees, the public or otherwise adversely
impact on the employee’s ability to perform his or her job duties.

Section 8: Discipline:Participating in the EAP program does not supplant the normal
diseiphine and grievance procedure.  An emplovee subjected 1o disciplinary charges which
include substance abuse on the job will be given aceess to the drug ov aloohol screeping resvlits,
the ability to privately test the blood, urine or other samples at an independent lab and the
opportunity to rebut any allegation of chemical abuse. Any charging letter issued to an emplovee
which includes allegations of substance abuse on the job ghall iist the basis upon which 1t wag
determined that there was ressonable cause to believe the emplovee was using drugs or was
under the influence of deags or alcohol,

Section 9 Medical Clearapee upon Rﬁ:mm: Any  employee  found fo  have

positive sergens for drugs or aleohiol must be given medical clearance by a qualified physician
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acceptable o the City before returning to work,  Such emplovees may also be subjedt to
additional random testing for a penod of up to two (2) vears,

Seetion 10: Positive Test Thresholds:  An empioves shall be deemed 10 have failleg
an aleohol test i

(&) The person has a concentration of three-hundredths of one percent ot more
by weight of aleohol in his blood;

{2) The person has 2 concentration of three-hundredths of one gram or more
by weight of sleohol per two hundred ten liters of his breath;

(3) The person has 2 concentration of ¢.5-hundredths of one gram or more by
weight of alcohel per one hundred milliliters of s uring,

Section 11: Disclaimer: The City s not responsible for any legal obligations and
costs for claims based on the Union’s duty of fair representation.

Secrion 12: Indemuification: The Union shall be mdemnified and held hanmiess
by the City for any viclation of an employee’s constitytional, connmon law, or statutory rights.

bection 13 Safety Sensitivity Positions

Water Plant Operator |

Water Plant Operator 2

Stationary Boiler Room Operator

Chief Building Stationary bogineer

Hullding Stationary Engineer

Chiet Stationary Engineer
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