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ARTICLE 1 

PREAMBLE 

SECTION 1. This contract is entered into by and between the CITY OF TIFFIN, 
OHIO, (hereinafter referred to as the "City"), also considered management, and LOCAL 
#583, OHIO COUNCIL #8, AMERICAN FEDERATION OF STATE, COUNTY, AND 
MUNICIPAL EMPLOYEES, AFL-CIO, (hereinafter referred to as the "Union"), and has as 
its purpose the promotion of harmonious labor relations between the City and the Union, 
the establishment of an equitable and peaceful procedure for the resolution of differences 
and the establishment of rates of pay, hours of work, and all other conditions of 
employment. 

ARTICLE2 

COOPERATION 

SECTION 1. The City and the Union shall use their best efforts to fulfill their 
responsibilities to achieve better understanding between the City and the employees 
represented by the Union, to assure the proper and uninterrupted functions of the services 
of the City, and to promote mutual respect and fair dealings between the City and 
employees represented by the Union. 

ARTICLE 3 

RECOGNITION 

SECTION 1. The City of Tiffin hereby recognizes Ohio Council No. 8, American 
Federation of State, County and Municipal Employees, AFL-CIO, and Local No. 583, 
American Federation of State, County and Municipal Employees, AFL-CIO (herein called 
"AFSCME") as the deemed certified collective bargaining agent in the following described 
unit. 

SECTION 2. Classifications. 

All full-time employees in the following classifications: 

A. Department of Public Works: (Street, Sewer). 

Laborer 
Timekeeper/Dispatcher 
Mechanic 
Street Motor Equipment Operation (MEO) I 
Street MEO II 
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Forester 
Assistant Forester 
Street MEO Ill 
Sewer MEO I 
Sewer MEO II 
Sewer MEO Ill 
Dispatcher/MEO I 
Electrician 
Assistant Electrician 

B. Department of Water Pollution Control Center. 

Electrician (W.P.C.C.) 
Operator 
Laboratory Technician 
Mechanic 
Pretreatment Technician 

C. Department of Parks and Recreation: 

Recreation Coordinator 
Groundskeeper 
Assistant Groundskeeper 

D. Employees listed above may be utilized in more than one department from 
time to time as work needs occur. 

SECTION 3. If and when the City creates a new job classification/position(s) during 
the life of this Agreement, which has a community of interest to the bargaining unit, the 
City shall notify the Union and meet with it to negotiate upon the appropriate wages, hours 
and working condition(s). Disagreements over the wages, hours, working condition(s), 
and designation(s) will be resolved in accordance with the grievance/arbitration procedure 
of this Agreement. 

If the City creates a new job classification/position, which it does not believe has a 
community of interest to the bargaining unit, the Union may petition the State Employment 
Relations Board pursuant to O.R.C. 4117, to seek the addition of the new 
classification/position to the bargaining unit. 

SECTION 4. Initially new hired employees shall serve a ninety (90) day 
probationary period. Upon completion of their probationary period, their seniority date of 
hire shall be their original date of hire. Employees not retained by the Employer in this 
ninety (90) day period will not have recourse of the grievance/arbitration concerning 
removal. 
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ARTICLE4 

NON-DISCRIMINATION 

SECTION 1. The parties agree that the provisions of this contract shall be applied 
equally to all employees in the Bargaining Unit without discrimination as to age, sex, 
marital status, race, color, creed, national origin, disability, Union membership, religious 
affiliation, and political affiliation. 

SECTION 2. All references to employees in this Contract designate both sexes 
and whenever the male gender is used, it shall be construed to include male and female 
employees. 

ARTICLE 5 

UNION DUES 

SECTION 1. The City will respect individual written authorization by its employees 
to deduct from their wages or salary such amount as they have agreed to pay as regular 
Union dues and will transmit such sums to the Comptroller of the Union once each month. 

SECTION 2. All bargaining unit employees, who have been employed at least sixty 
(60) days and who are not members in good standing of the Union shall pay a fair share 
fee to the Union. The amount of the fair share fee shall be the amount certified to the City 
by the Comptroller of the Union at the same times and in the same manner as the 
certification of monthly Union dues. Once the amount of the fair share fee has been 
certified, monthly fair share fees shall be deducted automatically and without written 
payroll deduction authorization from the earnings of bargaining unit employees who are 
not Union members and who have been employed by the City for at least sixty (60) days. 

The parties agree that rebate procedures for employees challenging the amount of 
the fair share fee shall be as mandated by Federal Law and Section 4117 .09 of the Ohio 
Revised Code. 

SECTION 3. The City agrees to deduct from the wages of any employee who is a 
member of the Union a PEOPLE deduction as provided for in a written authorization. 
Such authorization must be executed by the employee and may be revoked by the 
employee at any time by giving written notice to both the employer and the Union. The 
employer agrees to remit any deductions made pursuant to this provision once each 
month to the Union together with an itemized statement showing the name of each 
employee from whose pay such deductions have been made and the amount deducted 
during the period covered by the remittance. 

SECTION 4. The Union shall indemnify, defend and hold the City, its officers, 
officials, agents, and employees harmless against any claim, demand, suit or liability 
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(monetary or otherwise), and for all legal costs arising from any action taken or not taken 
by the City, its officers, officials, agents, and employees in complying with this Article. 

ARTICLE6 

UNION REPRESENTATION AND BUSINESS 

SECTION 1. Stewards. 

The Union shall be entitled to four (4) stewards, including the Union President. The 
Union President shall serve as chief steward. In the absence of the President, the Vice
President shall serve as chief steward. The Union will provide the names of officers and 
stewards to the City. A Union officer or steward, upon reasonable notice by him and 
authorization from his supervisor, shall be entitled to reasonable time off during working 
hours, with pay, to investigate, process and present grievances which arise within his 
department. Permission to investigate, process and present grievances shall not be 
unreasonably denied. 

SECTION 2. Access to Facilities. 

The City agrees that accredited representatives of the American Federation of 
State, County and Municipal Employees, AFL-CIO shall have access to the premises of 
the City during normal working hours, to conduct Union business relative to matters 
involving its membership. Such visits shall be conducted in such a manner as to not 
disrupt operations of the City, and the Union representative will report to an official of the 
City, in the affected work unit, upon and prior to entering the premises of the City, on any 
such visits to insure that no disruption in operations will occur as a result of said visit. 

SECTION 3. Meetings shall be held within three (3) working days after receipt of 
request by the Union or the City at a mutually agreed time, to discuss matters of mutual 
interest relating to employees covered by this Contract. 

SECTION 4. The Parties agree to utilize the Labor/Management meetings for 
purposes of further discussing and exploring the concept of career development for all 
bargaining-unit employees. 

ARTICLE 7 

MANAGEMENT'S RIGHTS 

SECTION 1. The Union recognizes that except as specifically limited by the 
express provisions of this Agreement, the Employer retains and reserves all of the 
traditional rights, powers, authority, duties, and responsibilities conferred upon and vested 
in it by the laws and Constitution of the State of Ohio and of the United States including but 
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not limited to the rights identified in Ohio Revised Code Section 4117.0B(c) to manage and 
direct the affairs of the Employer including but not limited to the following: 

A. Determine matters of inherent managerial policy, which include, but are not 
limited to, areas of discretion of policy such as the functions and programs of the public 
employer, standards of service, its overall budget, utilization of technology, and 
organizational structure. 

B. Direct, supervise, evaluate, or hire employees. 

C. Maintain and improve the efficiency and effectiveness of governmental 
operations. 

D. Determine the overall methods, process, means or personnel by which 
governmental operations are to be conducted. 

E. Suspend, discipline, demote, or discharge for just cause, or layoff, transfer, 
assign, schedule, promote, or retain employees. 

F. Determine the adequacy of the work force. 

G. Determine the overall mission of the Employer as a unit of government. 

H. Effectively manage the work force. 

I. Take actions to carry out the mission of the public employer as a 
governmental unit. 

SECTION 2. Subjects of Bargaining. 

The parties recognize that the Employer is not required to bargain on subjects 
reserved to the management and direction of the governmental unit, except as to affect 
wages, hours, terms and conditions of employment, and the continuation, modification, or 
deletion of an existing provision of a collective bargaining agreement. An employee or the 
exclusive representative may raise a legitimate complaint or file a grievance based on the 
collective bargaining agreement and in accordance with this Agreement. 

SECTION 3. The Union recognizes that the City may promulgate reasonable 
policies, and work rules for the conduct of employees while at work which shall not be 
arbitrarily or capriciously applied. However, before implementing any new policies, 
directives or rules, the City shall reduce same to writing and provide a copy to the Union at 
least ten (10) working days prior to implementation, except in the event of an emergency. 
The reasonableness of any City-adopted policy, directive or work rules, or application of 
same, shall be subject to review in the grievance procedure. 
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ARTICLE 8 

GRIEVANCE PROCEDURE 

SECTION 1. A grievance is a complaint that the City has violated the provisions 
and terms of the Contract. 

SECTION 2. There shall be an earnest and honest effort to settle any and all 
grievances promptly by the parties. 

SECTION 3. Any employee may file a grievance, but is required to file same 
through this grievance procedure and through his Union Steward and/or Union Officer. In 
the event a situation arises affecting more than one member of the Bargaining Unit, or 
there has been a breach of contract, the Union may elect to file a grievance (class action) 
in behalf of all Union membership. 

SECTION 4. The following procedures and steps of this Article shall be used for 
the processing and settling of all grievances. 

Step 1. The aggrieved employee must first discuss his complaint with his 
immediate supervisor with or without a Union representative present, and attempt to 
resolve the dispute. 

Step 2. The aggrieved employee and the Union shall present the grievance in 
writing to the Department Superintendent and/or his designated representative within 
seven (7) working days of his knowledge of the occurrence of the incident upon which the 
grievance is based. The Department Superintendent and/or his designated representative 
shall respond in writing to the aggrieved employee and the Union Representative within 
seven (7) working days of receipt of the written grievance. 

Step 3. In the event the Union is dissatisfied with the written answer from Step 2, 
the grievance may be appealed to the City Administrator and/or Mayor within seven (7) 
working days after the response given in Step 2, otherwise it shall be considered resolved. 

The City Administrator and/or Mayor shall hold a hearing on the grievance and shall 
respond to the aggrieved employee and the Union in writing within seven (7) working days 
after the hearing. The hearing must be conducted within seven (7) working days of the 
City Administrator and/or Mayor's receipt of the grievance. 

Step4. 

A. Should any grievance remain unsettled after exhausting the above procedure, 
the Union may demand arbitration in writing within ten (10) working days after receipt of 
the response from Step 3 otherwise the grievance shall be considered resolved. The City 
and the Union shall jointly request the United States Federal Mediation and Conciliation 

6 



Service to furnish a panel of seven (7) qualified arbitrators and the parties shall select a 
single arbitrator from such panel by alternate striking of names. 

B. The decision of such arbitrator shall be final and binding upon both parties. The 
arbitrator shall not be empowered to rule contrary to, to amend, to add to, or eliminate any 
provisions of this Contract. The arbitrator shall decide his award upon the issues 
presented on the basis of the reliable, substantial facts or evidence in the record of the 
proceedings and the terms of this Contract. Each party hereto shall pay the expenses 
incurred in the presentation of its own case and any incidental expenses including the 
expenses incident to the services of the arbitrator shall be shared equally by the City and 
the Union. Either party desiring transcripts of the arbitration hearing shall be responsible 
for the cost of such transcripts. Should copies of the transcript be desired by both parties, 
the entire cost of the reporter and transcripts shall be divided equally by the parties. 

SECTION 5. Only the Union acting through its President and/or Union 
Representative may authorize an appeal to arbitration. If the City fails to answer any 
grievance within the prescribed timits, the grievance may automatically be appealed to the 
next higher step in the grievance procedure. The time limits or steps in this Article may be 
extended or waived in writing by the mutual consent of the parties. 

SECTION 6. Employees who are called by either party as witnesses and who give 
non-repetitive testimony shall lose no time or pay for the time spent at an arbitration 
hearing if it is during working hours. 

SECTION 7. In the case of a discharge or disciplinary grievance, the arbitrator 
shall have the power to return the grievant to his employee status with or without 
restoration of back pay, or mitigate the penalty as equity suggests under the facts. 

ARTICLE 9 

POSITION DESCRIPTIONS 

SECTION 1. The classifications, job descriptions and appropriate rates of pay shall 
be posted in all departments and shall be available to all employees. 

SECTION 2. The present job descriptions in effect at the signing of this Contract 
shall not be changed or altered during the term of this Contract without prior consultation 
with the Union. 

SECTION 3. In the event permanent or substantial changes in a job description 
occur, the Union may grieve the appropriateness of the changes and the rate of pay 
assigned to the classification by presentation of a grievance at Step 2. Such grievance 
must be filed within ten (10) workdays following the posting of the revised job description. 
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ARTICLE 10 

BULLETIN BOARDS 

SECTION 1. The City shall provide a bulletin board at the Public Works 
Department, Parks and Recreation Department and at the Water Pollution Control Center 
for the use of the Union. The Union President shall be responsible for posting and/or 
approving the posting of notices thereon which employees may read when reporting to or 
leaving their work stations, or during their free time. 

SECTION 2. The Union agrees that no notices shall be placed on the bulletin 
board which contain: 

A. Personal attacks upon City Officials or fellow employees. 

B. Scandalous, scurrilous or derogatory attacks upon the City. 

C. Attacks on a candidate for Union office or Public office. 

D. Lewd or obscene matter. 

ARTICLE 11 

SUBCONTRACTING 

SECTION 1. The City agrees that it will not subcontract any work that is normally 
performed by bargaining unit employees, if such subcontracting would result in the layoff 
of said bargaining unit employees. 

ARTICLE 12 

SENIORITY 

SECTION 1. As used in this Article, departmental seniority shall be defined as the 
length of service within a department. Department seniority shall be measured in terms of 
calendar days of employment within said department. 

SECTION 2. City-wide seniority shall be defined as length of continuous service 
with the City of Tiffin. Seniority herein shall be measured in terms of calendar days of 
employment with the City. Permanent part-time employees' seniority shall be computed 
on an hour for hour basis (8 hours equals 1 day). 
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ARTICLE 13 

JOB POSTING AND BIDDING 

SECTION 1. The following procedure is established to provide employees an 
opportunity to gain promotions, make lateral transfers, and to take voluntary reductions in 
status: 

(1) When the City determines to fill a vacancy where work exists, or when the 
City establishes a new position in the bargaining unit, the City Administrator 
shall post the notice of the opening in all departments of the bargaining unit. 
The notice shall remain posted for three (3) working days, during which time 
employees may sign the notice, indicating their application for the open 
position. 

(2) The City Administrator may appoint, on a temporary basis, an employee 
from any source to fill an opening until a permanent appointment can be 
made. 

(3) Employees in the department in which a vacancy occurs or a new position is 
established shall have first consideration for appointment. The City shall 
award the position to the employee with the most City-wide seniority bidding 
in that department, provided that employee has the basic qualifications. · 

(4) If the procedure in Step 3 above produces no qualified bidder, the City shall 
award the position to the most senior bidding employee City-wide, provided 
that employee has the basic qualifications. 

(5) If the procedure in Steps 3 and 4 above produces no qualified bidder, the 
City may appoint an individual from any available source, provided that 
person meets the basic qualifications. 

(6) If the procedure in Steps 3, 4, and 5 produces no qualified persons to fill the 
opening, the City shall follow the same steps in the normal order, this time 
waiving such basic qualifications as are necessary to fill the vacancy. 

SECTION 2. Any employee appointed to fill a lateral or promotional position shall 
serve a ninety (90) day probationary period. In the event an employee does not 
successfully complete his probationary period, such employee shall be returned to the 
employment status held prior to the appointment made, hereunder. Such persons may 
seek recourse through the grievance procedure. 

SECTION 3. All job bids shall be sealed by the bidding employee and submitted to 
the City Administrator or, in the City Administrator's absence, his secretary, prior to the 
expiration of the posting period, and shall be marked as to the date and time of receipt. 
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ARTICLE 14 

LAYOFF AND RECALL 

SECTION 1. 

A. · When it becomes necessary to reduce the work force due to lack of work or 
funds, the Union and the employees to be initially laid off will be given notice of the 
pending layoff by certified mail fourteen (14) days prior to the commencing of the layoff. 
Layoffs will be made first by laying off the appropriate number of seasonal, temporary 
and/or newly hired probationary employees in that order by department before laying off 
any permanent employees in the affected department. 

B. After effecting the provisions of "A" above, and if necessary, employees will be 
initially laid off on the basis of City-wide seniority within the various departments. 

C. Laid off employees shall be permitted to exercise their City-wide seniority and 
displace an employee with less City-wide seniority in the same or lower rated City-wide 
positions, if qualified to perform the duties of the position to which he may be entitled. 

D. In the event an employee does not desire to take any of the positions to which 
he may be entitled, he may elect to take a layoff without impairment of any recall rights. 

E. Laid off employees shall have the right to recall to their former department or 
City-wide in the reverse order of layoff, provided they are qualified to perform the available 
work. If no recall list exists in one of the various departments, vacancies shall be filled by 
recalling former employees on other recall lists, if they are qualified to perform the 
available work and such recall shall be on the basis of City-wide seniority. (Ultimately, the 
last hired is the first out.) 

F. Notification of recall shall be made by telegram or certified mail to the 
employee's last known address. It shall be the responsibility of each employee to keep the 
City informed of his current residence or mailing address. 

G. The laid off employee shall have seven (7) calendar days after mailing or 
dispatching of said notification in which to exercise his right to recall. After the expiration 
of this time, the next employee in line on the recall list shall be notified in accordance with 
the above paragraph and be given his right to recall. An employee who fails to report for 
work or refuses his right to recall, shall forfeit any further rights to recall. 

SECTION 2. The City shall provide and maintain up-to-date departmental and City
wide seniority lists and such lists shall be posted on appropriate bulletin boards. 

SECTION 3. Following the notice as provided for in Paragraph A herein, either 
party may request a Labor-Management Committee meeting for the purpose of carrying 
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out the provisions of this Article. Such meeting shall be held within seven (7) days 
following the receipt of such request. 

SECTION 4. Employees exercising their recall rights shall retain all seniority rights 
for purposes of this Contract upon recall. Such seniority shall be retained as if the 
employee had not been laid off providing the employee had not been laid off longer than 
one (1) year. 

ARTICLE 15 

SEASONAL AND TEMPORARY EMPLOYEES 

SECTION 1. Seasonal and temporary employees shall be hired for only certain 
stated periods or for a specific project. Seasonal or temporary employees shall not 
replace permanent employees. 

ARTICLE 16 

HEAL TH AND SAFETY 

SECTION 1. Safety Committee. 

There shall be a Safety Committee, which shall be composed of three (3) 
representatives of the Union, the Public Works Superintendent, the Superintendent Waste 
Water and Sewers, and the City Administrator. The Safety Committee shall meet upon 
notice from either party as soon as possible. 

The Safety Committee shall review complaints brought to its attention concerning 
unsafe working conditions and equipment. The Safety Committee shall attempt to remedy 
complaints and will make recommendations for an overall safety program for employees 
covered by this Agreement. 

SECTION 2. Unsafe Equipment or Conditions. 

Employees shall bring conditions or equipment presenting a direct and immediate 
threat to health and safety to the immediate attention of the Departmental Superintendent 
or his Assistant and a Union representative on the Safety Committee. After inspection of 
the equipment or condition and discussion with the employee and Safety Committee 
representative, the Superintendent or his Assistant shall decide whether to take the 
equipment out of service or to correct other reportedly unsafe conditions. · 

Employees may refuse orders to utilize unsafe equipment or work under unsafe 
conditions; however, they do so at the risk of disciplinary action for insubordination if the 
City can substantiate that the equipment or condition was not an imminent threat to the 
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health and safety of the employee. The employee shall inform the Employer of such 
unsafe work practice(s) or unsafe equipment immediately. · 

SECTION 3. Protective Clothing and Equipment. 

The City agrees to provide and maintain specialized protective clothing and 
equipment necessary to perform assigned duties, such as hard-hats, eye goggles, ear 
protectors, respirators, traffic vests, "wader'' boots, chemical resistant gloves, etc. This 
does not include clothing or equipment which would normally be required by the employee 
for outdoor employment during all seasons of the year. 

SECTION 4. Reimbursement for Prescription Glasses. 

The City agrees to reimburse employees for prescription glasses or contacts 
broken in the course of employment, provided that the breakage does not involve any 
negligence or failure to follow safety rules on the part of the employee. The City 
Administrator shall determine whether reimbursement is appropriate. It is understood that 
the City will only pay for normal and reasonable costs hereto. 

SECTION 5. Safety Committee Impasses. 

Upon the Union declaring an impasse on a subject brought before the Safety 
Committee, the Union may within ten (10) days after such declaration, file a written 
grievance on the unsafe equipment or condition which is the subject of the Safety 
Committee complaint by initiating said grievance at Step 2 of the Grievance Procedure. 

SECTION 6. Health and Safety Training. 

The City agrees to provide such health and safety training as it deems appropriate 
or as may be required by law. During the course of negotiations leading to a successor 
collective bargaining agreement, representatives of the City and of the Union discussed 
the desirability of continuing to provide appropriate training to employees in such areas 
as alcohol and drug abuse and testing, various OSHA requirements, and other health 
and safety matters. The City will continue to provide such training as it deems 
appropriate or which may be required by law with respect to such issues. The Union 
and the City agree to engage in cooperative efforts to identify those areas in which 
additional training may be mutually advantageous, and the Union will offer its assistance 
in providing such training when it is capable and qualified to do so. However, nothing 
herein shall be construed as restricting in any manner the City's right to determine the 
nature and extent of any training provided to its employees and the manner in which 
such training is to be conducted. 

SECTION 7. An employee in the Water Pollution Control Center working by 
himself on a Holiday, Saturday or Sunday and performing duties in both the Laboratory 
and in Plant Operations will be paid three (3) hours at the Laboratory Technician rate and 
five (5) hours at the Water Pollution Control Operator rate, or the employee's classification 
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wage rate whichever is higher, for the eight (8) hour shift. The Employer will provide a cell 
phone or a similar communication device for the employee working alone at the plant. 

SECTION 8. The City has purchased and will maintain a washer and a dryer to 
be available for employees to clean their work clothes at wash-up times. 

ARTICLE 17 

UNIFORMS 

SECTION 1. The City shall continue to maintain present levels of uniforms for the 
duration of this Contract, and the uniforms provided must be worn. 

SECTION 2. The City will reimburse each employee up to $200.00 per year for 
work shoes and work clothes. The unused annual uniform reimbursement may be carried 
over to and used in succeeding years. However, the total reimbursement balance may not 
exceed $400.00 at any time. The Department Head shall approve all items purchased 
with the uniform allowance. Each employee will provide the Department Head with 
acceptable receipts for each reimbursement. 

ARTICLE 18 

DISCIPLINARY PROCEDURE 

SECTION 1. 

A. Employees may be disciplined for just cause reasons, and disciplinary action 
may include an oral reprimand (of which a written record will be kept, per the contract), a 
written reprimand, a suspension, a reduction in rank and/or a dismissal. 

B. Except as provided in Paragraph C below, an employee may be suspended, 
reduced in rank or dismissed following the issuance of written charges to the employee 
and the Union. Such charges shall include the reasons for such charges, and the time 
and place for a hearing before the City Administrator or his designated representative. The 
hearing shall be held within three (3) working days following the receipt of such notice. 

C. When the City Administrator suspends, reduces in rank or dismisses an 
employee, such employee may be conditionally suspended pending hearing thereon. 
Such employee and the Union shall be thereafter given or mailed written notice of such 
suspension, reduction in rank or dismissal. The written notice shall state the reasons 
therefore and set the time and place for a hearing before the City Administrator or his 
designated representative, such hearing to be held within three (3) working days of the 
suspension. 
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SECTION2. 

A. Disciplinary action involving an appealable suspension, a reduction in rank or 
dismissal may be appealed, through the Grievance and Arbitration procedure set forth in 
this Agreement to be introduced at Step 3. 

SECTION 3. Oral and written reprimands will cease to have any force and effect 
and will be removed from the employee's personnel file eighteen (18) months after the 
effective date of the reprimand, provided there are no intervening reprimands on the same 
subject during the eighteen (18) month period. 

ARTICLE 19 

LEAVES OF ABSENCE 

SECTION 1. Maternity Leave. 

At the option of the affected employee, an employee may use all accumulated sick 
leave, vacation time or take a leave of absence without pay. An affected employee may 
work until delivery, with the approval of her physician and then utilize the Maternity Leave. 
If an employee elects to use sick leave and vacation time, when said employee's paid 
leave is exhausted, the employee shall be placed on a leave without pay. An affected 
employee may return to work not later than four (4) months after the delivery and shall 
retain her seniority for the duration of said absence. 

SECTION 2. Injury Leave. 

A. In the event an employee is unable to perform his job due to a service 
connected occupational illness or injury incurred in the course of and arising out of the 
performance of his negotiated job duties with the City of Tiffin, the employee shall be 
granted a leave of absence with normal pay by the City Administrator for up to twenty (20) 
duty days, providing that such injury prevents the employee from working normal duties, 
as certified by a licensed medical practitioner. An additional ten (10) days may be granted 
at the discretion of the Mayor. 

B. An employee receiving injury leave may file a claim for temporary total 
disability benefits with the Industrial Commission of Ohio. The employer will notify the 
Industrial Commission of Ohio that it is paying wages (hourly compensation) in lieu of 
temporary total compensation for the period of time. Thereafter, the employee may 
receive temporary total compensation as determined by the Industrial Commission of 
Ohio. Upon final determination by the Industrial Commission of Ohio that Workers' 
Compensation benefits have been denied, any days granted hereunder shall be deducted 
from the employee's accumulated sick leave, vacation, or personal leave pay. When injury 
leave benefits, as may be provided herein, have been exhausted, the employee may use 
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his/her accumulated sick leave, vacation or personal leave pay for any periods of 
extended disability. 

C. An employee who is granted injury leave may be offered temporary, limited 
light duty work ("transitional work"). The effect of an employee's refusal of such 
transitional work shall be determined by the Industrial Commission of Ohio/Bureau of 
Workers' Compensation. 

SECTION 3. Leave Without Pay. 

After an employee has exhausted his paid leave benefits, such employee may be 
granted a leave of absence without pay for a period not to exceed ninety (90) workdays 
because of personal illness or injury. Said period may be extended to one hundred eighty 
(180) calendar days at the discretion of the City Administrator. 

SECTION 4. Funeral Leave and Pay. 

A. The City agrees to give members of the Union two (2) hours funeral leave 
with pay to attend and participate in the funeral of a deceased retired City employee that 
had worked within their department. 

B. The City agrees to give employees one-half (1/2) day funeral leave with pay 
to attend and participate in the funeral of a City employee. 

C. The employees shall be granted three (3) days funeral leave with pay to 
arrange for and attend the funeral of a deceased member of the employee's immediate 
family. 

The employee's immediate family shall include the following: spouse, children, 
father, mother, brother, sister, grandfather, grandmother, father-in-law, mother-in-law, 
spouse's children residing in the same household, spouse's parents, spouse's 
grandparents, grandchildren and current stepparents, stepgrandparents, stepchild, 
stepbrother, stepsister and legal guardian. 

D. The employees shall be granted one (1) day funeral leave with pay to attend 
the funeral of a deceased aunt, uncle, spouse's aunt, spouse's uncle, brother-in-law and 
sister-in-law, son-in-law, and daughter-in-law, nieces, and nephews. 

E. The members of the Union shall be granted. one (1) day off with pay to be a 
pallbearer at any other funeral, provided the funeral is during the employee's normal 
working hours. 

F. The members of the Union shall be granted one (1) additional day with pay 
for travel if the funeral is over 150 miles from Tiffin. 
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G. All of the above said funeral leaves shall not be deducted from any 
accumulated sick leave or other accumulated leave. 

SECTION 5. Jury Leave. 

Any employee who is subpoenaed or otherwise required to serve upon a jury of any 
court or judicial tribunal during their normal working hours or who is required to attend 
court as a witness in any proceeding, shall be paid his regular rate of pay during such 
periods providing he is not defendant or plaintiff in the proceedings. 

The employee shall remit to the Finance Director whatever sum is paid to him as 
compensation by the Court or tribunal for his appearance or service. The employee shall 
remit a subpoena or certificate showing that he appeared and served as mentioned above 
to receive pay under this Section. 

SECTION 6. Military Leave and Pay. 

A. Employees shall receive military leave without loss of pay from their 
respective duties for such time as they are in the military service on field training or active 
duty for periods not to exceed one month in any one (1) calendar year. One month is 
defined as twenty-two eight hour work days. 

B. The City agrees to entitle all employees to the provisions of Ohio Revised 
Code Section 5903.02, 5903.03 and 5903.04, and 5923.05. 

C. Employees on military leave wilt continue to accumulate sick leave. 

SECTION 7. Employees shall retain all seniority rights with the City while on leave 
of absence, covered by this Contract. 

SECTION 8. Union Delegate Leave. 

Elected Union delegates or alternates to the annual conventions of the Union 
Council and the Biennial Conventions of the Union, shall be granted time off without pay 
for the purpose of participation in such conventions, but not to exceed six (6) days for each 
such convention. The number of employees shall be limited to two (2) for any one (1) 
such convention. The Union shall notify the City prior to said conventions and the 
employees attending same. 

SECTION 9. Union Meetings and Conferences. 

The Union President and/or Stewards shall be allowed time off the job without loss 
of pay, not to exceed five (5) man-days total per year, for the purpose of attending Union 
meetings and conferences. 
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. SECTION 10. Leave Without Absence Approval. 

Employees absent from work for more than five (5) working days and who have not 
been granted a leave of absence during that period, or who do not present satisfactory 
evidence showing they were unable to report, shall be deemed to have quit. 

ARTICLE 20 

LEAVE UNDER THE FAMILY AND MEDICAL LEAVE ACT 

·SECTION 1. 

An employee who has been employed by the City for 12 months and who has 
completed 1250 hours of work during the 12 month period immediately preceding the 
commencement of such leave will be entitled to leave under the Family and Medical Leave 
Act of 1993 (FMLA) in accordance with its provisions and the City's implementing policies. 

SECTION2. 

In all cases where an employee qualifies for leave under the FMLA, the City 
reserves the right to require, and the employee shall be entitled, to utilize any and all. forms 
of paid leave provided under this Agreement prior to the taking of unpaid leave. 

ARTICLE 21 

HOURS OF WORK/OVERTIME 

SECTION 1. Schedule of Hours. 

A. Department of Public Works (Street and Sewer) and Parks and Recreation 
Department. 

The schedule of hours shall consist of eight (8) hours per day, forty (40) hours per 
week, Monday through Friday. The workday shall begin at 7:00 a.m. and end at 3:00 p.m. 

B. Department of Water Pollution Control Center. 

The schedule of hours shall consist of five (5) consecutive days of eight (8) hours 
per day. No permanent shift changes shall be made without at least five (5) days prior 
notice. 

If it is necessary to make a permanent shift or workweek change, the employee 
with the most departmental seniority shall be given first chance at the new workweek or 
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shift. The employee with the second most departmental seniority shall be given second 
chance, etc. 

Temporary shift of workweek openings due to vacations, sick leave, or other 
circumstances shall be put up for overtime as the present practice is outlined. 

SECTION 2. Work Periods and Breaks. 

A. Department of Public Works and the Department of Parks and Recreation. 

Employees shall be scheduled for an eight (8) hour work shift, which shall include 
one (1) one-half (%) hour paid lunch period normally scheduled at 11 :30 a.m. whenever 
practical; a fifteen (15) minute paid break in the morning; and a fifteen (15) minute paid 
break in the afternoon. The paid rest and lunch periods may be taken at particular job 
sites due to particular duties being performed. 

8. Department of Water Pollution Control Center. 

Employees shall be scheduled for an eight (8) hour work shift, which shall include 
such paid meal periods and other breaks as the work load permits, and the 
Superintendent Waste Water and Sewers authorizes. When necessary, the 
Superintendent Waste Water and Sewers may require employees to remain at the WPCC 
for the entire work shift. 

SECTION 3. Overtime Pay. 

Overtime pay at the rate of time and one-half (1 1/2) of the straight rate shall be 
paid for all work done in excess of eight (8) hours in any one (1) day; for all work done in 
excess of forty (40) hours, including Holiday and/or Sick Pay, in any one (1) workweek and 
for all work done on an employee's sixth (6th) day of his workweek. 

Overtime pay at the rate of double time (2X) of the straight rate shall be paid for all 
work done in excess of twelve (12) consecutive hours; for all work done on an employee's 
day off for the Holiday; for all work done on the actual Holiday; for all work done on the 
employee's seventh (7th) day of his normal workweek; and for all work done on a Sunday 
(only for employees whose normal workweek is Monday through Friday). 

For the purpose of this Section, the first workday of each employee's five (5) 
consecutive days shall be considered as the first (1st) day of his workweek. 

SECTION 4. Call-In. 

Whenever an employee is called in to work at times other than his regular work 
schedule, thereby necessitating additional travel to and from work, he shall be guaranteed 
two (2) hours at premium pay for each call-in. 
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In the event a situation should occur which could be construed whereas public 
health, safety, and welfare is in jeopardy, the employees covered by this Contract shall 
make themselves reasonably available for call-in, and, except in cases of illness, shall 
report for duty. Any question arising over the enforcement of this Article shall be handled 
through the Grievance Procedure. 

SECTION 5. Overtime Distribution. 

Overtime shall be distributed according to the total number of equivalent hours 
accumulated by each employee. The employee with the lowest total of equivalent hours 
shall have the first chance at the overtime available. The employee with the second 
lowest total equivalent hours shall have the second chance, etc. In the event that two (2) 
employees have the same number of equivalent hours, the employees with the most City
wide seniority shall have the first chance at the overtime available so long as they are 
immediately capable of performing the job without training. 

Equivalent hours shall be construed to mean the actual number of hours worked 
multiplied by the rate of overtime received. Example: An employee works eight (8) hours 
of overtime at the rate of time and one-half (1 1 /2); that employee shall be credited with 
twelve (12) equivalent hours. 

Equivalent hours shall also be construed as to mean the actual number of hours an 
employee turns down multiplied by the rate of overtime that employee would have 
received if he had worked the overtime hours offered. Example: If an employee turns 
down eight (8) hours of overtime at the rate of double time (2X), that employee shall be 
credited with sixteen (16) equivalent hours. 

Overtime requiring certain job skills need not be assigned in accordance with the 
equivalent hours accumulation; however, the employee assigned such overtime shall be 
credited with the appropriate equivalent hours for the amount of overtime worked. Special 
Application Public Works: If an insufficient number of employees accept the overtime work 
or the employees accepting the overtime work are unable to efficiently perform the work, 
the City may direct the least senior employee capable or the employee with the lowest 
equivalent hours who is capable to perform the work to do the work. 

On January 1st of each year, the equivalent hours on the overtime board shall 
revert to zero for the Public Works Department. 

Any overtime known in advance to be overtime, such as vacation replacements or 
holiday shifts as occur at the Water Pollution Control Center, shall be assigned three (3) to 
seven (7) days in advance of the known overtime. Any overtime not scheduled in 
advance, such as emergency call-in, shall be assigned at the earliest possible time. 

In the event an employee cannot report to work for any previously assigned 
overtime due to sickness or other circumstances, he shall retain any equivalent hours 
credited to him for that time and the overtime shall be reassigned in the normal manner. 
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An employee shall not be contacted nor credited with any equivalent hours for 
overtime assigned or scheduled during any appropriate Leaves of Absences. An 
employee's appropriate Leave of Absence shall start when that employee leaves his work 
place on his last regularly scheduled workday prior to his appropriate Leave of Absence 
and ends when that employee reports back to work on his first scheduled workday. In the 
case of Sick Leave, the appropriate Leave of Absence starts when that employee notifies 
his work place that he is sick. 

Overtime rosters shall be posted on a bulletin board accessible to all employees of 
the department and shall be updated continuously as overtime is assigned. The overtime 
roster shall include a list of equivalent hours worked, turned down, negative contact, and 
the total number of equivalent hours for each employee. 

An employee may decide whether or not to have his name placed on the overtime 
roster. Employees wanting on the overtime list or off the overtime list shall sign the sheet 
on his first physical working day of the month of which he wants or does not want the 
overtime. When an employee places his name on the overtime roster, he shall enter the 
list at the highest aggregate total then posted on the roster. New employees to the City or 
Department may place his name on the overtime roster only after serving his appropriate 
probationary period. 

In the event a job continues beyond the regular shift the City may continue the 
same crew to complete the job. However, the employees receiving such overtime shall be 
credited with the appropriate equivalent hours for the amount of the overtime worked. 

SPECIAL W.P.C.C. APPLICATION - Holiday overtime shall be assigned and 
credited in the following manner. All shift workers receiving "Automatically Assigned 
Holiday" shifts shall be credited with the appropriate equivalent hours first; then any other 
overtime shall be assigned in accordance with the updated equivalent hours. Any "shift 
worker'' taking off his "Automatically Assigned Holiday" shift shall not be considered as 
refusing overtime and shall not be credited with any equivalent hours. 

SECTION 6. Seasonal, temporary, work relief, or CETA employees shall not be 
given overtime opportunities until the appropriate permanent employees in the bargaining 
unit have been given the opportunity to work the overtime assignment. 

SECTION 7. In the event of an emergency, the City's representative shall call a 
Superintendent to determine what manpower is needed to perform the emergency 
situation. If the City's representative is unable to contact the Superintendent to determine 
what work is necessary in such emergency situation they are to call the employee on the 
monthly list with the fewest equivalent hours. The parties recognize that the person called 
shall be an MEO II or higher. 
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SECTION 8. The rate of overtime pay shall be figured in the following manner: 
Base rate plus longevity, plus shift differential multiplied by the actual number of hours 
worked times the proper rate of overtime. 

SECTION 9. Employees assigned per Article 21 to street sweeping prior to their 
regular shift may elect, with management approval, to leave work after eight (8) hours or 
can continue to work their regular shift hours which would be overtime. If employees 
elect, with management approval, to leave, they may use accrued vacation for the 
remaining hours in their regular shift. 

ARTICLE22 

SICK LEAVE 

SECTION 1. Accumulation and Use. 

An employee in the service of the City shall accumulate sick leave at the rate of 4.6 
hours for every eighty (80) hours in pay status. Sick leave shall be charged in multiples of 
one-half (1 /2) hour. No employee shall be required to bring a doctor's statement prior to 
the third (3rd) day of illness unless there is evidence of abuse of sick leave. 

SECTION 2. Granting Sick Leave. 

An employee may use sick leave: 

A. In case his/her illness, injury, or exposure to a contagious disease; 

B. For medical, dental or optical examination or treatment; 

C. Illness or injury of a member of the immediate family residing in the 
household of the employee, and which requires the employee's 
personal care and attendance. Time limits depend upon each 
individual set of circumstances. The City shall be governed by the 
following guidelines in approving sick leave usage hereunder: 

1 . An employee may use up to eight (8) hours of sick leave to 
take a member of his/her immediate family, as defined in 
Section 6, below, to or from the hospital and/or doctor, or to 
make arrangements for the care of the ill or injured person, 
provided no other person is available. 

2. An employee may use up to eight (8) hours of sick leave on 
the day surgery is to be performed on a member of his/her 
immediate family if such occurs on a working day. 
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3. An employee may be granted up to eight (8) hours of sick 
leave on the date of his child's birth, and up to eight (8) hours 
of sick leave on the day the child is brought home from the 
hospital, if either occurs on a working day. 

4. Sick leave may be used by the employee for convalescence of 
a member of the immediate family, provided it can be shown 
that the presence of the employee is necessary. 

D. Enforced quarantine of the employee in accordance with community 
health standards. 

E. Any other exceptional circumstances, at the discretion of the City. 

SECTION 3. Sick Leave Application. 

To justify each use of sick leave, the employee will complete a signed, written 
statement explaining the nature of illness or other reason for taking sick leave. If medical 
attention is required, the employee must submit a certificate from a licensed physician 
stating the nature of illness to be eligible for sick leave benefits. The City reserves the 
right to withhold benefit payments to any employee submitting a false claim or the abuse of 
the privileges covered in this Article and may take disciplinary action, including discharge. 
Falsification of either the written, signed statement or the physician's certificate are 
grounds for disciplinary action, including discharge. Sick leave forms shall be provided by 
the City. 

SECTION 4. Reporting Absence. 

A Water Pollution Control Center employee assigned to any shift other than 
Monday through Friday day shift who is unable to report to work shall notify the immediate 
supervisor or other designated person at least one (1) hour prior to the employee's time for 
reporting to work unless emergency conditions make such reporting impossible. Any other 
employee who is unable to report to work shall notify the immediate supervisor or other 
designated person no later than fifteen (15) minutes after the beginning of the scheduled 
day shift unless emergency conditions make such reporting impossible. Subsequent 
reporting beyond the first day of absence shall be determined at the discretion of the 
employee's immediate supervisor or other designated person. 

SECTION 5. Examination. 

The City may require an employee to take an examination, conducted by a 
physician selected by the City to verify physical or mental capability or inability to perform 
the duties of the position provided the City has reason to believe the employee is 
incapable of performing his duties or is abusing sick leave privileges. The cost of such 
required examination will be paid by the City. 
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SECTION 6. Immediate Family. 

For purposes of this Article, the term "immediate family" shall include the 
employee's father, mother, spouse, children, the spouse's father and mother, brother, 
sister and parentis loco guardian. 

SECTION 7. Reinstatement. 

An employee who is laid off or on unpaid disability leave will, upon reinstatement to 
service, be credited for any unused or unpaid sick leave existing at the time of his layoff or 
leave. 

ARTICLE23 

ACCUMULATED SICK LEAVE PAY 

SECTION 1. At the time of retirement or death of an employee, the employee or 
the employee's estate shall receive pay equivalent to two-thirds (2/3) of the employee's 
total accumulated sick leave not to exceed two-thirds (2/3) of one hundred eighty (180) 
days (2/3 of 180), at the rate of pay the employee was receiving at the time of retirement 
or death. 

ARTICLE 24 

HOLIDAYS AND HOLIDAY PAY 

SECTION 1. Holidays. 

Each employee shall be entitled to a day off with Holiday Pay for each of the 
following Holidays each year. Holiday pay is eight (8) hours pay. 

1. First day of January, known as New Year's Day. 

2. Third Monday in February, known as President's Day. 

3. Friday prior to Easter Sunday, known as Good Friday. 

4. Memorial Day as established by the State of Ohio. 

5. Fourth day in July, known as Independence Day. 

6. First Monday in September, known as Labor Day. 

7. Second Monday in October, known as Columbus Day. 
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8. Eleventh day in November, known as Veteran's Day. 

9. Fourth Thursday in November, known as Thanksgiving Day. 

10. Friday after Thanksgiving Day. 

11. Twenty-fifth day in December, known as Christmas Day. 

12. Any one (1) day, known as Discretionary Holiday. 

13. Any day proclaimed to be a Holiday by Official Proclamation of the Mayor. 

Discretionary Holidays must be scheduled with the appropriate department head or 
designee no later than 3:00 p.m. of the workday prior to the requested Discretionary 
Holiday. 

SECTION 2. Holiday Pay. 

A. Public Works and Parks and Recreation Departments. 

If any of the above Holidays fall on a Saturday, the preceding Friday shall be the 
day off for the Holiday. 

If any of the above Holidays fall on a Sunday, the following Monday shall be the day 
off for the Holiday. 

B. Water Pollution Control Center. 

If any of the above Holidays fall on an employee's regularly scheduled day off, his 
workday nearest the Holiday shall be his day off for the Holiday. 

If any of the above Holidays is equal distance from two (2) of an employee's 
regularly scheduled workdays, the employee shall be given his choice as to which 
workday to take as his day off for the Holiday. 

C. Any employee called to work on his day off for the Holiday or on the actual 
Holiday shall receive double time (2X) for all work done on either day in addition to Holiday 
Pay. Holiday Pay can be received only once for each holiday. 

SECTION 3. Automatically Assigned Holidays (Water Pollution Control Center). 

All shift workers shall be required to work their full workweek during a Holiday week 
thereby receiving Holiday overtime automatically; hereinafter, known as "Automatically 
Assigned Holidays." A "shift worker'' is any employee working any schedule other than 
Monday through Friday, eight-to-four (8 - 4) shift, as their regular workweek. 
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All employees, including "shift workers", working an eight-to-four (8 - 4) shift on 
Monday through Friday on which their day off for the Holiday or the actual Holiday occurs 
shall be given the eight-to-four (8 - 4) shift off and the eight-to-four (8 - 4) shift shall be put 
up for overtime, if necessary. In the event the eight-to-four (8...; 4) shift is rejected by all 
employees on the overtime roster, the employee who was first eligible shall be required to 
work the shift. 

Any employee desiring to take his "Automatically Assigned Holiday" off must notify 
the Superintendent at least four (4) days in advance and shall be given his holiday shift off 
providing the shift can be filled through the overtime roster. If everyone on the overtime 
roster rejects the shift the "shift worker'' who normally works the shift shall be required to 
work it. Any employee notifying the Superintendent in less than four (4) days shall be 
given the day off only at the discretion of the Superintendent. 

ARTICLE25 

VACATIONS 

SECTION 1. Vacations. 

Employees will be granted time off with pay for vacations during the year following 
the employee's anniversary date of employment based on the following schedule: 

Completed Years of Service Days of Vacation 
1 -4 .......................... 10 

5 .......................... 11 
6 .......................... 12 
7 .......................... 13 
8 .......................... 14 

9-10 .......................... 15 
11 -13 .......................... 16 

14 .......................... 17 
15 .......................... 18 

16-19 .......................... 20 
20-24 .......................... 21 

25+ ......................... 25 

SECTION 2. Vacation Scheduling. 

A. Preference dates for vacations shall be by calendar year and in accordance with 
Departmental Seniority until May 1st of each year; thereafter, any employee can take any 
open week with at least one (1) week's notice. Vacation schedules must be posted as to 
date of application, employee's name, selected vacation dates, and shall be posted for all 
employees to see. 
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B. In the event any vacation schedule applied for before May 1st of each year is 
cancelled by the employee, those dates must be filled by seniority and posted for no less 
than one (1) week for re-bid. No employee may cancel a vacation less than one (1) week 
prior to the scheduled beginning of the vacation period. 

C. The applicable Superintendent shall grant vacation preferences subject to 
manning requirements. 

SECTION 3. Vacation Carry-Over. 

Vacation leave to an employee's credit which is in excess of the accrual for the last 
two (2) years of employment shall be considered excess vacation. Employees shall forfeit 
their right to take or to be paid for excess vacation and such excess vacation shall be 
eliminated from the employee's vacation leave balance on each anniversary date of 
employment. 

SECTION 4. Accumulated Vacation Pay. 

At the time of death of an employee, the employee's estate shall receive pay, 
based on the rate of pay at the time of death, for accrued but unused vacation as provided 
by Section 3 above. 

At the time of retirement or termination of an employee, the employee shall receive, 
based on the rate of pay at the. time of retirement for accrued unused vacation pay as 
provided by Section 3 above. 

SECTION 5. Employees will receive one (1) personal day per year. To be eligible 
to use the day, Employees will be required to call supervision before the shift starts. The 
day will be approved so long as no more than three (3) employees are off on a given day. 

SECTION 6. Employees may, with supervisory approval, take up to twelve (12) 
hours of their accrued vacation per year either one half hour or one hour at a time. 

ARTICLE26 

HEAL TH INSURANCE/LIFE INSURANCE 

SECTION 1. The City shall provide comprehensive major medical health insurance 
(standard plan/present plan), provided by an insurance carrier of the City's choice, with 
benefits comparable, but not identical, to those enumerated in Appendix A hereto. During 
the term of this Agreement, should the City and/or the insurance company that provides 
such coverage modify the benefits set out in Appendix A, the City will review such 
changes with the Union at least fourteen (14) days prior to implementing such changes. 
The City may, at its option, provide a second lower deductible medical health insurance 
plan. Employees shall have the option of selecting either the standard plan or the lower 
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deductible plan. Effective February 1, 2014 and for the duration of this Collective 
Bargaining Agreement, the City will pay 80% of the standard plan premiums for the 
employee's health insurance regardless of which plan the employee selects. If the 
employee selects the lower deductible plan, the employee will pay the difference between 
the Employer's contribution to the standard plan premiums and the premiums for the lower 
deductible plan. Employee premiums will be paid through bi-weekly payroll deductions. 
The City will provide the health insurance on a calendar year basis effective January 1, 
2015. Effective February 1, 2006, and thereafter, the City will establish a flexible spending 
plan for its employees. 

SECTION 2. The City shall provide life insurance and AD+D in the amount of 
fifteen thousand doUars ($15,000.00). 

SECTION 3. A Union Representative will participate in City-wide employee 
meetings beginning no later than June, 2011 to discuss methods of reducing the City's 
Health Insurance costs and the possible addition of dental and other insurance coverage. 
This committee will review, evaluate, and make recommendation(s) regarding the best 
health insurance for the lowest cost for City employees. 

ARTICLE27 

WAGES 

SECTION 1. The hourly wage rates shall be as follows: 

Dispatcher/Timekeeper 
Laborer 
Dispatcher/MEO I 
Mechanic 
Assistant Groundskeeper 
Groundskeeper 
Motor Equipment Operator I 
Motor Equipment Operator II 
Motor Equipment Operator Ill 
Electrician 
Assistant Electrician 
Forester 
Assistant Forester 
Water Pollution Control Operator 
Laboratory Technician 
Mechanic (WPCC) 
Recreation Coordinator 
Pretreatment Technician 

1/1/14 
$15.21 

17.12 
18.12 
21.62 
17.12 
20.71 
18.12 
19.30 
20.71 
23.40 
20.71 
20.71 
19.30 
20.31 
21.62 
21.62 
20.71 
21.62 
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1/1/15 
$15.67 

17.63 
18.66 
22.27 
17.63 
21.33 
18.66 
19.88 
21.33 
24.10 
21.33 
21.33 
19.88 
20.92 
22.27 
22.27 
21.33 
22.27 

1/1/16 
$16.14 

18.16 
19.22 
22.94 
18.16 
21.97 
19.22 
20.48 
21.97 
24.83 
21.97 
21.97 
20.48 
21.55 
22.94 
22.94 
21.97 
22.94 



SECTION 2. In addition to the wage rates set out above, the City will give 
additional hourly rate increases for employees who become licensed and maintain said 
license as set out below: 

Category No. 1 

Wastewater Treatment Plant Operator I $ .20 
Wastewater Treatment Plant Operator II $ .45 
Wastewater Treatment Plant Operator Ill $ .75 

Category No. 2 

Wastewater Collection I $ .20 
Wastewater Collection II $ .45 
Playground Inspector $ .45 
Groundskeeper and Recreation Coordinator$ .20 
(Aquatic Facilities) 

Category No. 3 

Wastewater Treatment Laboratory Analyst I 
Wastewater Treatment Laboratory Analyst II 
Wastewater Treatment Laboratory Analyst Ill 
Wastewater Treatment Laboratory Analyst IV 

Category No. 4 

$ .20 
$ .45 
$ .75 
$1.10 

Pesticide/Herbicide Applicator Category 5A Industrial Vegetation $ .20 
Control-General. No more than two (2) employees, one of whom 
must be the City Forester, will be eligible for license pay under 
Category No. 4. 

An employee may only receive the hourly rate increase for the highest license maintained 
within each category. In addition, employees may become licensed and maintain a 
license in more than one category. 

SECTION 3. Employees will be reimbursed, upon presentation of a receipt, for the 
cost difference between a regular operator's license and their CDL license. 

SECTION4. 

A. If the Federal Government, State of Ohio or the Employer requires 
employee(s) to be licensed or certified for their job, the Employer will pay for all required 
registration costs, fees, books and materials and the employee's wages at his/her straight 
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time hourly rate for time spent obtaining the licenses and certifications, excluding travel 
time. These Employer payments are contingent upon the employee's successfully 
passing licensing/certification tests. 

B. The Employer will pay, if necessary, for any training, excluding travel time, 
required to satisfy an employee's contact hours to retain licenses and certifications. The 
scheduling of all courses to obtain such training will be at the sole discretion of employee's 
department head and the City Administrator. The Union may assist the Employer to 
provide in-house training. 

ARTICLE28 

LONGEVITY PAY 

SECTION 1. An employee shall receive, in addition to his regular base pay, an 
additional percent for longevity as listed: 

1. 
2. 
3. 
4. 
5. 

After four (4) years of service: 
After eight (8) years of service: 
After twelve (12) years of service: 
After sixteen (16) years of service: 
After twenty (20) years of service: 

2% 
4% 
6% 
8% 

10% 

SECTION 2. The years of service specified in this Article shall be years of 
continuous service for the City of Tiffin. 

ARTICLE29 

SHIFT DIFFERENTIAL 

SECTION 1. 

A. Employees shall receive thirty cents ($.30) per hour for second shift pay for 
hours worked from 3:00 p.m. to 11 :00 p.m. and from 4:00 p.m. to midnight. 

B. Employees shall receive fifty cents ($.50) per hour for third shift pay for hours 
worked from 11 :00 p.m. to 7:00 a.m. and from 12 midnight to 8:00 a.m. 

ARTICLE 30 

WORKING IN DIFFERENT CLASSIFICATION 

SECTION 1. Employees required to perform work in a classification higher than 
their regular classification shall be compensated at the rate of the higher classification. 
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Compensation for working in a higher classification temporarily shall be paid only when 
the employee performs work in the higher classification for three (3) or more hours in any 
one (1) calendar week. 

SECTION 2. Employees required to perform work in a classification lower than 
their regular classification shall be compensated at their regular rate of pay. 

SECTION 3. Employees assigned to perform finished masonry work will be paid at 
the MEO Ill rate of pay in accordance with the conditions of Section 1 above. 

SECTION 4. In the event that an employee is temporarily disqualified or prohibited 
from performing the functions of his or her position, due to a first offense conviction for 
operating a vehicle while under the influence of alcohol or drugs, the City Administrator in 
conjunction with the department head or director, will attempt with due diligence to provide 
such employee with temporary work assignments within the department. This attempt will 
be made to the extent that such work assignments are available and consistent with the 
City's right to determine the adequacy of and effectively manage the workforce. 

ARTICLE 31 

NO STRIKE/NO LOCKOUT 

SECTION 1. The services performed by the employees included in this contract 
are essential to the public health, safety and welfare. Neither the Union or any officers or 
agents nor any member of the bargaining unit covered by this Agreement will instigate, 
promote, sponsor, engage in, or condone any strike, sympathy strike, work slowdown, or 
interruption or interference of any type of public services during the life of this Contract. 

SECTION 2. In the event any employee covered hereunder is engaged in violation 
of Section 1 above, the Union shall upon notification by the City immediately order such 
employee or employees to resume normal work activities and certify same to the City. 
Should an employee or group of employees violate the preceding Section, such employee 
or group of employees shall be subject to discipline by the City, based upon the 
circumstances at hand. 

SECTION 3. The City nor its agents, representatives and/or Department Heads 
shall not engage in any lockouts of employees in the bargaining unit. 

ARTICLE 32 

SAVINGS AND SEVERABILITY CLAUSE 

SECTION 1. This Agreement is subject to all applicable federal laws, state laws 
and City of Tiffin Charter provisions related to Civil Rights, Affirmative Action, 
Unemployment Compensation, Workers Compensation, and the Public Employees 
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Retirement System, and shall be interpreted wherever possible so as to comply fully with 
such laws, provisions, or any official decisions interpreting them. However, this Section 
shall not be interpreted as restricting the parties in negotiations where they have exceeded 
the benefits established by those laws. -· 

SECTION 2. Should any portion of this Contract be hereafter determined to be void 
or unenforceable as the result of any law or court decision or tribunal determination, such 
determination shall not affect the remainder of the Contract, the terms and conditions 
hereof being severable in nature. 

SECTION 3. Should any Article and/or provisions be invalid because of the 
provisions of Section 1 or 2 above, the parties upon written notice shall immediately 
renegotiate the abrogated provisions and the remainder of the Contract shall remain in full 
force and effect. 

ARTICLE 33 

MODIFICATIONS 

Amendments and modifications of this Agreement may be made by mutual 
agreement of and by the parties. 

ARTICLE34 

P.E.R.S. TAX DEFERRAL 

SECTION 1. The City has implemented and will continue a pension pick up plan in 
accordance with the Internal Revenue Service Regulation(s) and Ohio Attorney General 
Opinion(s), whereby state and federal taxes on employee(s) pension contributions by all 
bargaining unit members will be deferred. 

The City will continue to participate in the Public Employees Retirement System of 
Ohio, as provided in the Ohio Revised Code. 

ARTICLE 35 

DURATION OF CONTRACT 

SECTION 1. The Contract shall be effective as of January 1, 2014 and shall 
remain in effect and in full force until December 31, 2016, 12:00 midnight, provided 
however, that it shall be renewed automatically on its termination date for another year in 
the form in which it has been written unless either party gives written notice to the other 
party of their desire to negotiate, modify, or amend this contract. The party desiring to 
negotiate, modify or amend this contract between the parties shall give written notice no 
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earlier than one hundred twenty (120) calendar days prior to the expiration date, nor no 
later than ninety (90) calendar days prior to the expiration date of this contract. The parties 
shall commence negotiations within two (2) calendar weeks upon receiving notice of intent 
to negotiate. 

SECTION 2. The parties may utilize the services of the Federal Mediation and 
Conciliation Service, U.S. Government, provided both parties mutually agree. In the initial 
meetings between the parties, the parties shall establish the bargaining guidelines for the 
conduct of negotiating. Said guidelines may include a voluntary dispute resolution 
procedure. 

SECTION 3. If the health insurance premium increase is fifteen percent (15%) or 
higher for 2015 or 2016, either party can request to reopen the Collective Bargaining 
Agreement to discuss plan design only. Any changes must be mutually agreed to. Any 
reopener will be limited to a period not to exceed two weeks, beginning November 1. 

IN WITNESS WHEREOF, the parties hereto have executed this Contract at Tiffin, 
Ohio, as of this :30 day of IXc£.rAb-<--' , 2013. 

FOR THE UNION: 
AFSCME, LOCAL #583 
OHIO COUNCIL #8, AFL-CIO 

10~.· 
FOR THE CITY: 
CITY OF TIFFIN 
T ,OHIO 

Approved i ordance with Section 4117 .10 of the Ohio Revised Code. 

~. 
, .. '-

Date / I 
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ATTACHMENT A 

Plan Features Medical Mutual of Ohio (Base Plan) Medical Mutual of Ohio (Buy-up Plan) 
$1,500/$3,000 $500/$1,000 

In-network Out-of-Network In-Network Out-of-Network 
. Deductible 

Individual $1,500 $1,500 $500 $500 

Family $3,000 $3,000 $1,000 $1,000 

Coinsurance 
Percentage 80/20 60/40 80/20 60/40 

Out-of-Pocket Max 
Individual $3,500 $5,500 $2,500 $4,500 

Family $7,000 $11,500 $5,000 $9,000 

Hospitalization Deductible & Co- Deductible & Co- ·Deductible & Co- Deductible & Co-
Insurance Insurance Insurance Insurance 

Emergency Room 
Emergency use of an Deductible & Co- Deductible & INN Deductible & Co- Deductible & INN 

Emergency room Insurance Co-Insurance Insurance Co-Insurance 

Urgent Care Deductible & Co- Deductible & Co- Deductible & Co- Deductible & Co-

Urgent care office visit Insurance Insurance Insurance Insurance 

Office Visit Copay ... $25 Copay /$40 Deductible & Co- $25 Copay Deductible & Co-
Copay (Spc) Insurance Insurance 

Accident Treatment Deductible & Co- Deductible & Co- Deductible & Co- Deductible & Co-
Insurance Insurance Insurance Insurance 

Physical Therapy {PT) $40 Network Copay Deductible & Co- $25 Network Copay Deductible & Co-
30 Visit Limit Insurance 30 visits 30 Visit Limit Insurance 30 visits 

Occupational Therapy (OT) $40 Network Copay Deductible & Co- $25 Network Copay Deductible & Co-
30 Visit Limit Insurance 30 visits 30 Visit Limit Insurance 30 visits 

Routine Physical Exams Covered 100% Deductible & Co- Covered 100% Deductible & Co-
Insurance Insurance 

Alcoholism & Drug Treatment Paid as any other Paid as any other Paid as any other Paid as any other 
Illness Illness Illness Illness 

Chiropractic Treatment $40 Network Copay Deductible & Co- $25 Network Copay Deductible & Co-
24 Visit Limit Insurance 24 visits 24 Visit Limit Insurance 24 visits 

Semi-priv. Room/Board Deductible & Co- Deductible & Co- Deductible & Co- Deductible & Co-

Inpatient/ outpatient Insurance Insurance Insurance Insurance 

Skilled Nursing Facility Deductible & Co- Deductible & Co- Deductible & Co- Deductible & Co-
insurance 120 Days insurance 120 Days Insurance 120 Days Insurance 120 Days 

Home Health Visits Deductible & Co- Deductible & Co- Deductible & Co- Deductible & Co-
insurance 100 Visits insurance 100 Visits Insurance 100 Visits Insurance 100 Visits 

Preventive Care 100% Deductible Deductible & Co- 100% Deductible Deductible & Co-

Office Visit/Routine Physical waived Insurance waived Insurance 

Lifetime Maximum Unlimited Unlimited Unlimited Unlimited 

Retail Prescription Drugs 

Deductible 
Generic $10 Paid at 75% $10 Paid at75% 

Preferred Brand $20 $20 

Non-perferred Brand $35 $35 

Speciality Drugs 
Days 30 30 30 30 

Mail-Order Prescription Drugs 
Deductible 
Generic $20 Not Covered $20 Not Covered 

Preferred Brand $40 $40 

Non-perferred Brand $70 $70 

Speciality Drugs 
Days 90 90 

Revised December 11, 2013 lah 



Side-Letter Agreement 

During the course of negotiations leading to a successor collective bargaining 

agreement, representatives of the City and of the Union discussed the desirability of 

continuing to provide appropriate training to employees in such areas as alcohol and drug 

abuse and testing, various OSHA requirements, and other health and safety matters. 

The City will continue to provide such training as it deems appropriate or which may be 

requited by law with respect to such issues. The Union and the City agree to engage in 

cooperative efforts to identify those areas in which additional training may be mutually 

advantageous, and the Union will offer its assistan~e in providing such training when it is 

capable and qualified to do so. However, nothing herein shall be construed as restricting 

In any manner the City's right to detennlne the nature and extent of any training provided 

to its employees and the manner in which such training is to be conducted. 

the Union, AFSCME, Local 
#583, Ohio Council #8, AFL-CIO 

Date 

For the EmpJoyer, City of Tiffin 

Date 
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Side-Letter Agreement 

Employees assigned per Article 21 to street sweeping prior to their regular shift 

may elect, with management approval, to leave work after eight (8) hours or can 

continue to work their regular shift hours which would be overtime. If employees elect, 

with management approval, to leave, they may use accrued vacation for the remaining 

hours in their regular shift. 

;,6.J-~ \< }\LJ~ 
For the Employer, City of Tiffin 

I-- J-6 ·-D 6 
Date Date 
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Side-Letter Agreement 

The Parties agree to utilize the Labor/Management meetings for purposes of 

further discussing and exploring the concept of career development for all bargaining-

unit employees. 

a,@_'fY~ ~ 

~-~~>· ~ 
~::t!cff--~~~L 

" For the Union, AF SC ME, Local For the Employer, City of Tiffin 
#583, Ohio Council #8, AFL-CIO 

Date Date 
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Side-Letter Agreement 

The City has purchased and will maintain a washer and a dryer to be available 

for employees to clean their work clothes at wash-up times. 

· '[)1 ._ ri·;, ·t/ ,_./.l'l: (~ 
A ~ -0_~) \\ K~ 

For the Union, AFSCME, Local For ttie Employer, City of Tiffin 
#583, Ohio Council #8, AFL-CIO 

/-o-6 ·-0 6 
Date Date 
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-=i1ue-Ltm.ttr Agreement 

In the event that an employee is temporarily disqualified or prohibited from 

performing the functions of his or her position, due to a first offense conviction for 

operating a vehicle while under the influence of alcohol or drugs, the City Administrator in 

conjunction with the department head or director, will attempt with due diligence to provide 

such employee with temporary work assignments within the department. This attempt will 

be made to the extent that such work assignments are available and consistent with the 

City's right to determine the adequacy of and effectively manage the workforce. 

For the Union, A SCME, Local 
#583, Ohio Council #8, AFL-CIO 

/J.~~-0~ 
Date 

IZ!U.Jo/d ~~ ~Orlhe Employer, City -Of l'i 

I 2--Z. t..-oJ. 
Date 
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SIDE LETTER AGREEMENT 

COMPENSATORY TIME 

The City of Tiffin has agreed to provide compensatory time off in lieu of payment for 
overtime under specified conditions. The City and the Union (AFSCME Local 583, Ohio Council 
8) have discussed this matter and agree to the following conditions for the accrual and use of 

compensatory time: 

An employee who is eligible for overtime compensation, upon approval of the 
department head, may elect to accrue compensatory time off in lieu of payment for overtime. 
The earning of compensatory time and the use of compensatory time off must be approved in 
advance by the department head. Such compensatory time is awarded at the premium rate as 
stated in the collective bargaining agreement for each hour of overtime. A maximum accrual of 
240 hours of compensatory time is permitted for each employee. When the maximum hours of 
compensatory time accrual is reached, compensation for overtime will be made in cash. 

An employee who earns overtime and chooses to take time off in lieu of overtime pay 
must complete the attached Leave Application/Absence Form. The Leave Applicant/Absence 
Form will be completed by the employee and submitted to his or her department head for 

approval. 

Time off must be used no later than November 30 in the calendar year the time is 
earned. If arrangements cannot be made to take the compensatory time off on or before 
November 30, such compensatory time will then be paid in cash on the first pay period in 
December. No compensatory time off will be granted for hours not reported on the Leave 

Application/Absence Form. 

If an employee's employment is terminated regardless of reason, the compensatory time 
balance will be paid at the time of termination. Such cash payment will be paid at a rate which 

is the higher of: 

1. the final regular total hourly rate; or 

2. the average regular total hourly rate received during the last three (3) years of 

employment. 

FOR THE CITY OF TIFFIN 
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Side Letter Agreement 

Between The City of Tiffin, AFSCME Local 583, and AFSCME Ohio Council 8 

Compensatory Time 

Employee Compensatory Time earned shall be allowed to carry over into next calendar year 

and shall not exceed 240 hours. All carry over hours shall not be available for cash payout. 

Employee Compensatory Time that is carried over must be used as time off. This agreement 
shall remain in effect for the life of the agreement. 

City of Tiffin AFSCME Local 583 

Date 1-J }J- / 3 41(2 _ Date/J.-/1-/:J 

AFSCME Ohfo Council 8 

/)~ C-·· 
Date 1 ;! j J / /I 3 

• 




