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PURPOSE 

This Contract sets forth the basic tenns of agreement between the City of Cleveland, 

hereinafter referred to as the "City," and the Cleveland Police Patrolmen's Association, 

hereinafter referred to as "CPP A," regarding employment of employees in the CPPA bargaining 

unit for the pU!JloSe of assuring that the operati.on and services of the City of Cleveland will be 

conducted efficiently and effectively. 

WITNESSETH 

The parties acknowledge that during the negotiations and/or interest .arbitration which 

resulted in this Contract each had the unlimited right and opportunity to make demands and 

proposals with respect to any suqject or matter not removed by law or regullrtion from the area of 

collective bargaining and that the understanding and agreements arrived at by the parties after the 

exercise of those rights and opportt)l)ities are set forth in this Contract. Therefore, the parties 

voluntarily waive the right to demend new proposals on any subject or matter, not included 

herein, during the term of this Contract, even though such subject matter may not have been 

within the knowledge or contemplation of either or both of the parties a1 th.e time they negotiated 

or signed this Contract. If an agreement is reached betWeen the CPP A and the City, any such 

supplemental agreement shall be in writing and subject to the prior approval of the Executive 

Board oftha CPPA and the City or their respective designated representatives. 

ARTICLE! 
RECOGNJ1]0N 

(1) City of Cleveland hereby recognizes that the Cleveland Police Patrolmen's 

Association is the sole and exclusive bargaining figent for all persons employed in the rank of 
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Patrol Officer and/or apprentices by the City of Cleveland, Division of Police, D~artment of 

Public Safety, for the purpose of bargaining with respect to wages, hours of work, and other 

conditions of employment. The City shall not negotiate with an.y other employee organization 

cCUlcerning bargaining rights for the classifications of Patrol Officer and/or apprentices. (City 

will recognize a separate exclusive unit of Radio Dispatchers). 

ARTICLE II 
!JNION SECUR1TY 

(2) Effective Aprill, 1995, it having been determined that at least 85% of the eligible 

employees in the bargaining unit of the CPP A are members of the CPPA, then the City agrees 

that all e)llployees in the CPP A bargaining unit shall thereafter be either members of the CPP A 

or be required to pay a fair share fee to the CPPA as a condition of continued employment in 

accordan.ce with the tenns of Revised Code 4117.09(C), which will be remined by the City to the 

CPPA in acoordan.ce with the statute. As provided by that statute such fuir share fee requirement 

shall not be effective Ulltil at least sixty (60) days following the beginning of employment or 

completion of the probationary period, whichever is less. It is further provided that an employee 

who has completed his/her probationary period, and is not a member of the CPPA as of 

October 1, 1983, and who does not become a member of the CPPA by March 31, 1984, ahall not 

be required to pay the fair share fee under this provision. 

ARTICLE Ill 
CHECK-OFF 

(3) The City will deduct regular initiation fe~, monthly dues and yearly increases 

from the pay of employees in the bargaining unit covered by this Contract upon receipt from the 
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(a) Determine matters of inherent managerial policy which include, but are 

not limited to, areas of discretion or policy such as the functions and programs of the City, 

standards of services, its overall budget, utilization of technology, and organizational structure; 

(b) Direct, supervise, evaluate or hire employees and to determine when and 

under what circumstances a vacancy exists; 

(c) Maintain and Improve the efficiency and effectiveness of governmental 

operations; 

(d) Determine the overall methods, process, means, or pers9nnel by which 

governmental operations are to be conducted; 

(e) Suspend, discipline, demote or discharge for just cause, layoff, transfer, 

assign, schedule, promote, or retain employees; 

(t) Determine the adequacy of the work force; 

(g) Determine the overall mission of the City as a unit of government; 

(h) Require employees to use or refrain from using specified uniforms or 

other tools of duty; 

(i) Privatize or. subcontract services consistent with the attached settlement 

agreement; 

G) Effectively and efficiently manage the work force; and, 

(k) Take actions to carry out and Implement the mission of the City .as a unit 

of government The City reserves the right to implement now or revised existing policies which 

do not conflict with the express terms of this Contract. 

(5) Notwithstanding §4117.08 of the Ohio Revised Code, the Employer is not 

required to bargain on any subjects- including, but not limited to, those enUIIIerated above-
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reserved to and retained by the City under this Article. Therefore, the CPPA agrees that, during 

the life of this Agreement, the City shall have no obligation to bargain collectively with respect 

to the exercise of any rights reserved to and retained by it pursuant to either Section 4117.08(C) 

of the Revised Code or pursuant to this Article of this Agreement. 

ARTICLEV 
EMPLQYEE RIGHTS AND REGULATIONS 

(6)(a) The City recognizes the right of patrol officers to be free to join the CPPA, to file 

grievances, to give tesfimoey in gJ:ievance proceedings, and to hold office in tho organization. 

Therefore, the City agrees that there shall be no discrimination, interference, restraints, coercion, 

or reprisal by the City, or any agent thereof, against any patrol officer because of CPPA 

membership or because of any lawful activity in an official activity in an official capacity on 

behalf of CPP A. 

(b) The City and the CPPA hereby reafflilll their collllllitments, legal and 

moral, not to discriminate in any manner relating to employment on the basis of race, color, 

creed, national origin, age, sex, or disability. 

(c) The City recognizes the right of the CPPA to select local officers and 

alternates to represent the employees on grievances arising under the Contract A local officer or 

alternate, shall be permitted to investigate and process a grievance within his own location as 

provided in the Grievance Procedure during his working hours without loss of regular (straight-

time) pay, such activity taking into consideration and with proper regard for the department's 

operational needs and requirements. With.ln the time limits set forth in the Grievance Procedure, 

meetings shall be scheduled at times mutually convenient and acceptable to the City and the 

CPPA. 
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(d) Two additional members of the CPPA Bargaining Conunittee shall be 

granted time away from duty, without Joss of straight-time pay or benefits, in order to attend 

negotiation sessions related to a successor collective bargainmg agreement. The Union may 

request additional time away from duty for these two members, without loss of straight-time pay 

or benefits, for the purpose of preparing for the negotiation sessions. Such requests shall not be 

unreasonably denied. 

(e) The CPP A shall provide the City an updated Jist of its officers and 

Bargaining Committee members. 

ARTICLE VI 
BULLETIN BOARDS 

(7) The City agrees to provide the CPPA with locked and glass enclosed buiJetin 

boar& at mutually selected. locations, but not less than one per district, and the Justice Center, 

provided that: 

(a) All notices and materials posted on the bulletin boar& must be signed by 

the President or the First or Second Vice President of the CPPA and must pertain to orgmi:z:ation 

business. 

(b) No notice of a political or personal nature directed toward an institution or 

other City employee may be posted. 

(c) Upon request from the Safety Director or the Assistant Safety Director, the 

CPPA shall remove any notice or other material which the City believes violates Paragraphs (a) 

or (b) herein. 
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A.RTICLE Yli 
LISTING OF NEW EMPLOYEES, RULES AND ORDERS. 

PERSONAL SERVICE RECORDS 

(8) The City will furnish the CPPA with a list of all new employee.s with the Division 

of Police indicating their starting date of employment. Upon the employees' completion of the 

training period, the City will furnish the CPPA with a list of the duty asSignments of new 

employees. 

(9) All rules, special orders, general police orders, permanent transfers and details 

shall be issued in written form and a copy shall be sent to the CPPA no later than the date of 

issue, or the next day if necessary. All permanent transfers, unless of an emergency nature, shall 

be issued to the patrol officers transferred at least seven (7) calendar days, before such transfers 

are to take effect. 

(1 0) Operational needs allowing, a patrol officer, upon reasonable request 8lld during 

normal business hours, shall be permitted to review his personal service record. For the pUipose 

of this Contract, the personal service record of a patrol officer shall be limited to attendance 

records and evaluations, his medical bureau records including any medical (non-psychological) 

evaluations, disciplinary hem:ings and charges, letters of reprimand and letters of commendation. 

Verbal disciplinary waxnings emd di~ciplinary. written reprimands shall be removed from a 

Police Officer's record idter six (6) months, but all other disciplinary actions or penalties wi]l be 

removed after two (2) years from the date the discipline was administered. 

(II) Whenever the City produces documents pursuant to a public records request, the 

City shall pl:Ovide the subject pattol officer a copy of all documents produced when the public 

records request involves five (5) or fewer officers. When the request involves more than five (5) 

officers, the Union shall be provided a copy of all documents provided. The City shall provide 
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said copies to the patrol officer or Union at the same time said records are provided to the 

requestor. 

ARTICLEVID 
BILL OF RIGHTS 

(12) Bargaining unit members shall be entitled to the following rights; 

(a) A bargaining unit member who is questioned as a suspect or a witness in 

an internal investigation ordered by the Chief of Police or his designee, shall be advised of the 

nature of the in1ernal investigation prior to such questioning, and shall ultimately be advised in 

writing as to the disposition of such investigation. 

(b) Whenever any bargaining unit member is subjected to interrogation by any 

departmental personnel for reasons that could lead to disciplinary action, and/or criminal 

charges, or as a witness only, the bargllining unit =ber shall be apprised of the nature of the 

investigation prior to questioning. 

(c) Questioning or interviewing of a bargaining unit member in the course of 

an internal investigation will be conducted at hours reasonably related to a shift, unless 

operational necessities require otherwise. Interrogation s.essions shall be for reasonable periods 

of time and time shall be provided for rest periods and attendance to physical necessities. A 

copy of any tape, trauscript or writte11 statet:nent made pursuant to an administrative investigation. 

(such as a Form-1 statement) shall be provided to the patrol officer i!DIIlediately following such 

questioning or interviewing unless it is a result of a criminal investigation. 

(d) The bargaining unit member's home address and photograph shall not be 

given to the press or news media without the member's express consent, subject to the public 
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records Jaws of Ohio. If any of the aforementioned are leaked to the media, it will not negate the 

departme.nt's right to proceed with the matter at hand. 

(e) Complaints against a bargaining unit member, when designated by the 

Chief to be unfounded, shall not be included in hi$ personal file, and shall not be used in any 

subsequent disciplinary proceeding or in making promotion decisions. 

(f) Before a bargaining unit member may be charged with insubordination or 

like offense, for refusing to ansW<Jr questions or participate in an investigation, he shall be 

advised that such conduct may be the basis for such a charge. 

(g) Evidence obtained in the course of an internal investigation through the 

use of administrative pressure, threats, coercion, or promises, shall not be admissible ill any 

subsequent criminal action. 

(h) In a criminal investigation, interview, or interrogation, the bargaining unit 

member shall be provided the same constitutional and statutory safeguards afforded to all 

citizens. 

(i) In the event that fonnal disciplinary action before the Chief of Police or 

the Safety Director is taken against a bargaining unit member, the bargaining unit member shall 

have tbe right to request the presence oflegal counsel and/or one representative from the official 

recognized union when such action ill taken, and the attorney and/or representative shall have the 

right of cross-examination. In a disciplinary hearing before the Chief of Police the bargaining 

unit member may have a representative present selected by the Union. 

GJ The attorney for the City and the attorney representing a bargaining unit 

member who has been charged with disciplinary fl\les violations, or the bargaining unit member 

himself if not represented by counsel shall provide each other, prior to commencement of 
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disciplinary hearings before the Director of Public Safety, with a list of all persons who will 

testify at the hearing, and shall provide an opportunity to review any written, factual statements 

concerning the subject matter of the hearing; provided, that such disclosure will not compromise 

any criminal or internal investigation or compromise a promise of confidentiality previously 

given to such witness. The City shall provide the bargefuing unit member, prior to hearing, with 

copies of his OWIJ written statements or reports regarding the matter that is the subject of the 

hearing. Failure to comply with the terms of this provision will not affect the validity of any 

discipline imposed. Both parties agree that they will have a reasonable postponement of the 

hearing to el!:change the information, subject to the above restrictions on disclosure. 

(k) Ifany of these procedures are alleged to be violated, st1ch allegations shall 

be subject to the grievance procedure beginning at the Labor Relations Managets level of 

Step 3-A. 

(1) In such cases where the administrative investigation is initiated without a 

citizens' complaint, and the investigation could not lead to crilninal charges, the City shall not 

bring administrative charges later than one (1) year after the date within which the Chief had 

knowledge of the alleged violation, If the administrative charges are not brought within one (I) 

year, the accused member may be ordered to respond to the complaint and to the investigation, 

but shall not be subject to disciplinary action. The City may be granted an additional ninety (90) 

days for good cause shown. 

(m) All complaints filed by a citizen against bargaining unit members shall be 

submitted by the complainant in his or her ovm handwriting and signed. When a complaint is 

filed more than six (6) months after the date of the alleged event, and the complaint could not 

lead to a criminal charge, the accused bargaining unit member may be ordered to respond to the 
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complaint and to the investigation, but shall not be subject to disciplinary action for that 

complaint. Copies of all such complaints shall immediately be provided to the bargaining unit 

member when the officer is asked to respond. In those cases where the complainant is illiterate, 

tape ~cordings of the complaint shall be made and retained on file, and the officer shall be given 

the opportunity to listen to the tape when asked to respond. 

(n) When a bargaining unit member requests union ~resentation with 

respect to disciplinary action against him, he shall be permitted to call one of the officers detailed 

to full-time Union duty. 

ARTICLE IX 
LABORMANAGENffiNTCO~TTEE 

(13) The Director of Public Safety, shall chair a Labor Management Committee 

composed of two (2) representatives selected by the CPPA and two (2) representatives selected 

· by the Director of Public Safety, one of whom shall be the Chief of Police or his designee. This 

Committee shall meet on the call of !he Director ofpublic Safety but at least once every three (3) 

months, and the Committee will also meet within ten (10) days of any written request of the 

CPP A for a meeting, if $uch special requests have been no more frequent than once every four 

(4) months. 

ARTICLE X 
PRIOR RULES AND ORDERS 

(14) The City agrees that as of the date of the execution of this Contract, any orders, 

rules or regulations iBSued by the Divisiou.of Police, the Chief of Police, or the Safety Director 

which are in conflict with any part of this Contract, are hereby repealed and of no force and 

effect. 
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ARTICLE XI 
HOUR$. OVERTIME, COURJ-TJME. 

COMPENSATORY TIME. LUNCH BREAK 

(15)(a) Work Scheclule and Pay Period. The City shall schedule officers according to 

operational needs on work shifts with regular starting ll.l1d quitting times; provided that, if still in 

effect, the Fourth (4th) Platoon shift may begin on or after 4:00p.m. in the First, Second, Third, 

Fourth and Fifth Districts. The City shall notify a patrol officer at least seven (1) calendar days 

in advance of any permanent change affecting his regular work rotation shills and shall not rotate 

shifts more often than once per month, except for the annual shift rotation adjustment in the 

month of May. Any regularly scheduled day off (''V -Day") worked by an employee shall be 

compensated at the rate of one and one-half (1-l/2)times the employee's hoUily rate. Salary 

compensation will be for 2,080 hours worked in each calendar year. Employees shall receive 

one twenty-sixth (!/26th) of their annual salary every two (2) weeks and there shall be twenty-

six (26) pay periods every calendar year. 

(b) For officers assigned to a ten-hour shift, they will have 157 days of( 

(currently referred to as V-days), except during a leap year when the number of V-days will 

be 158. 

(c) For officers assigned to an eight-hour shift they will have I 05 days off 

(currently referred to as V -days), except during a leap year when they will have 106. The current 

practice of adjusting for V -days at the end of the year will be maintained for both eight-hour and 

ten-hour shifts. 

(d) 10-Hour Shifts. Contingent upon mutual agreement of the parties, ten 

hour shifts may be implemented on A Platoon in basic patrol and for one or more specialized 

units. For ten-hour shifts and :rubject to the City's ability to modify start times set forth below, 

12 
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B Platoon early cars will start at 1400 hours and late cars will start at 1500 hours. C Platoon cars 

will start at 2200 hours. Th~ following range of start times for those in basic ptrtrol on ten-hour 

shifts shall be adhered to by the City. 

A Platoon- 0500 to 0900 

B Platoon-1400 to 1800 

C Platoon- 1800 to 2200 

The City shall have the right to adjust shifts within these parameters. However, start times can 

be changed no more often than bi-monthly [sixty (60) days] for those in basic patrol on ten-hour 

shlfts, and the City sbal.l notifY a patJ;ol officer at least seven (7) calendar days in advance of any 

change of his normal starting time. 

cycle. 

For employees assigned to ten-hour shifts, th.e following will be the work-day to off-day 

4 on 4 off,.. 8 days 

5 on 3 off= 8 days 

5 on 3 off= 8 days 

5 on 3 off~ 8 days 

5 on 4 off= 9 days 

4 on 4 off 5 8 days, then repeat from the top. 

This cycle mu.st be implemented in a fashion that is consistent with the workweek overtime 

limitatioDS identified in the FLSAand wbich does not create built-in overtime. 

For purposes of determining shift differential for those officers on basic patrol, the start 

times will be consistent with the ranges specified above (A Platoon 0500-0900, B Platoon 1400-

1800 and C Platoon 1800-2200). A Platoon will continue on the eight-hour shift schedule with 

13 

P.020/103 



07/19/2016 10:19 (FAX) 

starting times of 0630. and 0730, subject to the City's right to modify starting times as set forth 

above. 

(e) Shift Bids. Shift bids will be one time eve:ry November I" for the next 

calendar year. The shift bids go into effect on or about January I" of the following year. Shift 

bids will be b~ed on seniority. 

(f) Work and Lunch Breaks. The work day for the employees shall consist of 

eight (8) hours of work or ten (1 0) hours of work with a designated starting and qmtting time. 

Each employee shall be entitled to one (1) thirty (30) minute break for !Uilch during each eight 

(8) hour shift, one forty-five (45) minute break during each ten-hour shift, and a fifteen (15) 

minute break for each four ( 4) haUl's of work thereafter that is contiguous to his shift. The breaks 

listed above will be taken at a time consistent with the operational needs of the Department and 

no patrol officer may take a break until properly relieved. Where a patrol officer has requested 

and not received the thirty (30) minute or forty-five (45) minute lunch break during an eight hour 

or ten-hour shift, that officer shall receive thirty (30) minutes of straight time compensation. 

Also, where an officer has requested and not received the fifteen (15) minute break for each four 

hours worked thereafter that is contiguous to his shift, that officer shall receive fifteen (15) 

minutes of straight time compensation. 

(g) Overtime. The City shall be the sole judge <;>f the necessity for overtime. 

The hourly rate for overtime and other premium compensation shall be computed by divicling the 

employee's annual salary by two thousand eighty hours (2,080) per year. For employees 

assigned to a seven (7) day work period, all hours in excess of forty ( 40) hours in a work period 

shall be compensated at the rate of one and o):le·half (1-1/2) times the employees hourly rate. For 

all employees assigned to an eight (8) day work period, all hours in excess of forty,eight ( 48) 
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hours will be compensated at the rate.of one and one-half (1-112) times the employee's hourly 

rate. All hours worked in excess of eight (8) hours per day for employees assigned to eight-hour 

shifts shall be considered overtime and compensated at the rate of one and one-half (1-112) times 

the employee's hourly rate. All hours worked in excess of ten (1 0) hours per day for employees 

assigned to ten-hour shifts shall be considered overtime and compensated at the rate of one and 

one-half (1-112) times the employee's hourly rate. All paid holiday hours falling on a regularly 

scheduled shift and paid vacation hours shall be considered hours actually worked for the 

purpose of det=ining overtime. Paid sick leave and compensatory time off shall not be 

counted for the purpo.se of determining overtime. There shall be no pyramiding of overtime or 

other premium pay compensation, and overtime shall be computed on the basis of whatever total 

overtime hours are greater for the week, either on a daily or weekly basis, but not both. 

(h) Call-In Pay. An employee required to report to work for reasons other 

than eourt appearances, prosecutor reviews, matters involving the City Law department or other 

court related or judicially related matter, when the time required is not contiguous to bislher 

scheduled time of work, then the employee shall be guaranteed a lllini= of four hours work, 

compensated at the rate of one and one-half (1-1/2) times the employee's regular rate of pay. 

(i) A.n employee called for jury duty shall be determined to be on a tour of 

duty and will be compensated for the jury duty. To be eligible for :ruch pay, the employee must; 

(i) present verification ofhis/her call to jury duty; and, 

(ii) surrender the compensation received from the Court for jury duty 

to the City Treasurer. 

G) The granting of overtime for phone calls or any other eo=unication 

received while off-duty shall be governed by the nature and length of the co=unication. No 
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compensable overtime is due if the commm:lication is a result of an officer's error or oversight. 

This would include an officer's fuilUie to return car keys or other equipment to its proper 

location. Overtime for communications received while off-duty are compmJ.Sable only if the 

commu.nication is relating to a Division ofPolice matter, from a prosecutor or fro:m a Sllpervisor 

with the commander's permission. A communication is compensable only to the extent that the 

com:munication is at least 15 minutes in duration. Communic'ations that are 15 to 3 0 minutes in 

duration .shell be compensated at 30 minutes at premium pay, 31 to 60 millutes at 1 hour of 

premium pay aod going forward in increments of one-half hour. 

(k) Off-Duty Arrest Pay. A»:y officer who makes an off-duty arrest, not 

including anests which are made while engaged in private security work, shall receive a 

minimum of three (3) hours of pay at time and one-half. The arresting officer shall be 

responsible for completing all required paper work. 

{l) Court Time. When an employee is required to remajn at work after the 

normal quitting time of his/her regular shift in order to make a court appearance, prosecutor 

review, or continued presence in a court-related matter, the employee will be paid the overtime 

rate of pay for the actual time worked in excess of the employee's nonnal shift as provided in 

paragraph (g) above. If an employee is celled in when he/she is not regularly scheduled to work 

and at a time not contiguous with his/her regular shift for a court appearance, prosecutor review, 

or other court related matter, the employee shall ~ paid for a minimum of tbree (3) hours work 

at one and one-half (1-1/2) times the regular hourly rate, provided that Third Platoon Officers (as 

defined in GPO 1 0-80) wbo must make a court appearance on a day on which the employee 

works a tour of duty shall be guaranteed pay for a minimum of foUI ( 4) ho\l!s of work at one and 

one-half (1-112) times the regular hourly rate. 
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(m) Holiday Pay. Employees who work on holidays shall be paid at the rate of 

one and one-half (1-112) times the regular hourly rate on the following_ basis: Tw~lve (12) hours 

of straight time compensaticm for each eight (8) hour holiday shift actually worked and fifteen 

(1 5) hours of straight time compensation for each ten (1 0) hour shift actually worked. 

Employees not working on a holiday shall receive eight (8) hours of straight time compensation. 

However, effective January 1, 2011, employees assigned to 10-hour shifts who actually use·their 

floating PH days shall receive ten (10) hours of compensation for each floating PH day used. All 

other banked holidays tmd banked floating holidays will continue to be paid at eight (8) hours. 

(n) Marksmanship Compensatory Time Award. Members will receive 

compensation tlpon achieviug a specified degree of proficiency with each of their Department 

issued weapons- handgun and patrol rifle (lf issued). There are three (3) levels of proficiency 

with the first level marksman, being satisfactorily performed by meeting the State of Ohio 

standards set forth" in R.C. 109.801. Thereafter, the proficiency levels of Shazpshooter and 

Expert will be based upon current standards of proficiency of the Cleveland Police Academy as 

required by the office of the Chief ofPolice. 

PROFICIENCY COMrENSA TION 

Marksman 
Sharpshooter 
Expert 

Two days 
Three days 
Four days 

(16 houts) of compensation 
(24 houre) of compensation 
(3 2 hours) of compensation 

The City shall maintain the current practice of providing ammunition for primary 

weapons. In addition, the City shall provide ammunition for the yearly qualification for state 

certification of secondary weapons up to a maldmum annual cost of fifty thousand dollars 

($50,000). 
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( o) Compensatory Time Off. Requests to use any accrued compensatory time 

shall be granted in accordance with the following minimum requirements: 

• Seven percent (7%) of the persoxmel assigned to the administrative unit as 

reflected in tl:te daily duty assignments report (fonn C of C 1-2108) shall ·be 

granted compensatory time off upon request. Sick leave taken in excess of 7% of 

these daily duty assignments shall be deducted on a one for one basis from this 

minimum for the next day. Bridge days are not subject to this cancellation 

provision. Employees on HDI or ODI will not be counted in the app!jcation of 

this formula. (For example, 45 officers assigned to Shift A equals tbiee (3) 

gt~aranteed compensatory days off if there. are three (3) or less officers off on sick 

time, not including those officers on HDI/ODI. However, if four ( 4) officers are 

off on sick time, not including those officers on IIDI/ODI, the Division tnay 

cancel one (1) guaranteed compensatory day off on the next day. 

• When determinin!] the percentage of allowable compensatory days off, the total 

shall be naturally rounded to the neru:est whole numbet (i.e.: x.499 and less 

rounded down; x.500 and above rounded up). 

• Requests for compensatory time under this fol'mula shall be given priority e.s 

follows: 

a. Bridge Days 

b. Family Days 

c. Compensatory )Vlinus 8's/10's 
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• Other than cancellations due to the 7% sick leave fqiillula, granted compensatory 

time off may only be cancelled for tbe same conditions under which furlough may 

be cancelled. 

• Personal Holidays are not compensatory time and will be granted pursuant to 

Article XIV of the CBA. 

• At management's discretion, additional compensatory days off may be granted. 

(p) Famj!y Day. Employees may request a day off for graduation, wedding or 

religious ceremony or similar fumily event, and will give at least thirty (30) days written notice 

of said request to the Department. Such day off shall be granted in accordance with paragraph 

( o) above and employees shall use their accu;nulated compensatory til:ne for the day off Each 

employee shall be limited to two (2) Family Days per calendar year. 

(q) Voluntarv Compensatory Time Buy Out. The City shall budget 

$250,000.00 in eaeh calendar year covered by this Contract, for employees to cash out their 

accumulated compensatory time under a formula to be agreed upon between the City and the 

Union. 

(r) Met:hod of Compensation. Overtime resulting :from hours worked in 

excess of forty hours in a seven IJ) day work period and forty-eight ( 48) hours in an eight (8) 

day work period is, however, subject to the overtime provisions of tbe Fair Labor Standards Act. 

Premium pay (time and one-half) shall be paid in cash for any overtime earned for working 

extendw tours, worked V-days (WDO's), worked furlough days (WFD's); call in pay, X-time, 

overnight stays, court time and at-home calls compensable under Paragraph 15(j). 

The City may cornpen5ate by either cash or compensatory time on a uniform basis 

for all members of the bargaining unit for the following circumstances: 
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• Missed lunches (No Lunch pay) 

• Holiday pay 

• Field Training Officer pay (FTO pay) 

• Training pay 

• Marksmanship award 

• Furlough conversion 

• V -day conversion 

• Personal Holiday conversion 

• Marching time 

In those circumstances where employees are eligible to eam compensatory time, the City's 

election of the payment of compensatory time or cash shall be done no more often than quarterly 

. (every three monihs). 

The City reserves the right to buy down part or all of the compensatory time of 

the employees, provided that this election may only be done on a uniform basis for all members 

of the bargaining unit. Any payments made from the compensatory time bank shall be paid at 

the officer's current rate of pay at the time of such payment or at the rate of pay, pursuant to 

Article XV, at the time of separation from employment 

(s) FLSA Compensatory Time Buv Out. All compensatory time currently 

maintained in the FLSA compensatory time banks shall be cashed out based on the hourly rate 

paid to each individual in the paycheck received by them for the pay period including April 17, 

2008 and paid to the individual members at those values over five years in equal annual 

i.nstal.bnents commencing on or before November 1, 2008 fllld thereafter on or before November 

111 of 2009, 2010, 2011 and 2012. Employees retiring during this five-year payout period shall 
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have their FLSA compensatory time paid out at the time(s) ditected by the CBA iD Article XV. 

The City's obligations llllder this paragraph shall survive the elC]liration of the 2007·2010 

Agreement. 

ARTICLBXTI 
FURLOUGH 

(16) All regular full-time employees shall be granted the following vacation leave with 

full pay for each year based upon their length of City service as follows: 

Years of Service 

After 1 year 
After 8 years 
After 12 years 
After 22 years 

Vacation 

2 weeks 
3 weeks 
4 weeks 
S weeks 

There will be fiftyctwo (52), one-week furlough periods, scheduled during each calendar 

year. One week of furlough is defined as forty ( 40) hours. Furloughs will be selected on a 

seniority basis. Patrol Officers may take their ear.o.ed furlough by selecting consecutive furlough 

weeks or by selecting separate one-week furlough periods. There will be an even distribution of 

personnel among the fifty-two (52) furlough periods. The srune number of patrol officers shell 

be on furlough during each of the furlough periods unless mathematically impossible. In the 

latter event, the rule shall be maintained as ideally as possible. 

The adm.inistnltion of vacations (including eligibility requirements) shall be in 

accordance with the following rules and regulations established by the Office of Personnel 

Administration and the CPPA: 

(a) Any employee who has completed one (1) year of continuous employment 

by December 31, of the previous year, shall receive two (2) weeks vacation. 
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(b) Any employee who has comple-ted less than one (1) year of continuous 

employment by December 31, of the previous year, shall receive one (I) work day off for each 

month worked prior to December 31 , of the previous year, but not to exceed two (2) weeks. 

New employees whose starting day is prior to the sixteenth (16th) of the month shall be credited 

with one (l) day of vacation for that month. 

(c) Any employee who has completed eight (8) years of continuous 

employment by December 31, of the previous year, shall receive three (3) weeks vacation during 

every year thereafter. 

(d) Any employee who has completed twelve (12) years of continuous 

employment by December 31, of the previous year, shall receive four (4) weeks vacation. 

(e) Any employee who has completed twenty-two (22) years of continuous 

employment by December 31, of the previous year, shall receive five (5) weeks vacation. 

(f) For vacation purposes, an employee's continuous employment is defined 

as the period of time during which he is continuously listed as an employee on the rolls of the 

City, including authorized paid leaves of absence. 

(g) Time in authorized leave of absence (off payroll) shall be deducted for 

purposes of computing the amount of employment. 

(b) An employee who is on leave of absence without pay for a period totaling 

more than thirty (30) calendar days in any calendar year, shall earn vacation leave at the rate for 

which he is eligible based on length of service as follows: . 

Less than eight (8) years 
service 

Eight (8) years, but less 
than twelve (12) yem 

1 day per month, not to exceed 
two (2) weeks 

1-1 !2 days per month, not to 
· exceed three (3) weeks 
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service 

Twelve (12) years, but less 
than twenty-two (22) years 
service 

Twenty-two (22) years 
service 

2 days per month, not to exceed 
four (4) weeks 

2-1/2 days per month, uot to 
exceed five (5) weeks 

(i) An employee may use any vacation leave earned prior to December 31, of 

the preceding year. Vacation leave being earned cwTeutly in any calendar year may not be used 

until after December 31, of that year, except in the year in which employee terminates his 

employment. 

0) Bridge Davs. Subject to Paragraph 15(o), upon request, employees on 

eight-hour shifts shflll be granted up to two (2) bridge days per furlough week, deducted from 

compensatory time, which must be used between a vacation day and a furlough day to "bridge" 

the time off. Upon request, employees on ten-hour shifts shall be granted up to one (1) bridge 

day per furlough week under the same conditions as for the eight-hour employees. 

ARTICLEXIll 
SICK LEAVE. CQNTAGIOUS DISEASE. 
FUNERAL. MAIERNITY . .MILITARY 

(17) Sjck Leave. For all purposes of Sick Leave a work day is defined as an. eight (8) 

hour day or a ten (1 0) hour day. 

(a) Accrual of Leave. All regular full-time employees of.the bargaining unit 

shall be credited with Sick Leave at the rate of ten (1 0) hours per month or one hundred-twenty 

(120) hours per year. Unused Sick Leave shall be cumulative and available for future use. Sick 

Leave accumulation shall be unlimited for full-time patrol officers from and after May 1, 1973. 
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An employee who voluntarily leaves the service of the City and is off the payroll for. 

ninety (90) days or more loses any Sick Leave which he may have accrued during the tim.e of his 

employment. Should such employee be rehired within ninety (90) calendar days he shall receive 

a credit for any Sick Leave which he previously accrued. 

(b) Conditions of Sick Leave. 

(i) Patrol Officers shall not be paid Sick Leave unless they notify their 

supervising officer and/or Medical Bureau of the Department at least one (1) hour before the 

employee's scheduled starting time on the flrst day of the absence on account of sickness. 

(ii) The Medical Bureau and/or the Persollllel Department may require 

a written statement from the employee justifying the request for paid Sick Leave and/or a 

certificate from a licensed physician verifying the nature of the claimed sickness or injury 

provided that such a medical certification must be submitted for any sickness or injury extending 

beyond three (3) days. The validity of all medical excuses and certifications are subject to 

review by the Medical Bureau of the Department and if refused by the Medical Bureau, the 

matter shall be subject to the Grievance Procedure. Falsification of either a written signed 

statement, request for Sick Leave pay, or a licensed physician's certificate shall be grounds for 

disciplinary action including disnrissal. 

(iii) The Police Division will not require a patrol officer to obtain a release 

from the Medical Bureau to return to duty if the Bick leave absence is three (3) days or less 

during the previous fifty·two (52) weeks, provided that the Police Division may notify a patrol 

officer that he or she will be required to report to the Medical Bureau after a day of sick leave at 

any time. Employees who report to the Medical Bureau consistent with applicable rules, but are 

not seen by a doctor or designee, will not be charged sick time for that day. 
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(iv) If the CPPA bargaining unit absentee ratio is maintained at foUl' 

percent (4%) or less for a continuous six (6) month period, then employees who are absent on 

sicl<: leave for teD (I 0) days or Jess dl\ring the previous fifty-two (52) weeks will not be reql.rired 

to obtain a medical release from the Medical Bureau prior to returning to duty. The City will 

calculate the absentee ratio for each six (6) month period and give the CPPA the results. This 

provision shall become inapplicable if the absentee ratio exceeds four percent (4%) over a six (6) 

· month period and the stricter provision of (iii) above shall apply. The Personnel Department 

may require an employee to justify any claimed sickness or illness and to be examined by the 

Medical Bureau end a medical examination must be obtain~d in all cases for a sickness or illness 

extending beyond three (3) days. In the event of any on-duty or off-duty injury rosulting in time 

lost from work, an employee must receive a medical examination by the Medical Bureau before 

returning to work. 

(v) Siclc Leave with pay shall be .granted only for (l) actual sickness or 

injury, (2) confinement by reason of a contagious disease, (3) visit to a doctor or dentist for 

medical or dental care, or ( 4) serious illness of a member of the employee'~ in:unediate family 

(emergency). 

(vi) Sick Leave with pay shall not be granted for any sickness resulting 

from moral turpitude, intoxication or use of narcotics, except that Sick Leave will be granted for 

treatment or rehabilitation as approved by the Medical Bureau on the same basis as granted for 

any other illness. Moreover, ewployees are prohibited from engaging in strenuous or physical 

secondary employment (e.g. private security, physical labor) while on a sick leave.· 

25 

P.0321103 



0711912016 10:21 (FAX) 

(vii) New employees will accumulate Sick Leave credit, but cannot use 

Sick Leave until the satisfactory completion of the initial probationary period of ninety (90) 

days. 

(viii) The policy of restricting officers to their homes during periods of 

extended recuperation is rescinded. ArJ.y officer affected by the rescission of this policy shall be 

granted a release from the recuperation restriction upon appearing before the Safety Medical 

Coordinator for a medical evaluetion of their injury or illness. The Medical Bureau shall devise 

a release form for use in this process. This policy shall not apply to any officer who strikes off 

on the sick list for short term recuperative periods in cases where the officer has had a history of 

sick leave usage st)ggesting a pattern of abuse or where the officer is suspected of engaging in 

secondary =ployment while on sick leave. 

(ix) A patrol officer shall have an opportunity to present an explanation 

challenging any claim of suspected sick leave abuse. ArJ.y unresolved disputes shall be subject to 

the grievance procedure. 

(18) Sick Time Dopation. ArJ. employee who is suffering from a serious medics) 

condition as defined by the FMLA; who has exhausted all of his/her sick, furlough, 

compensatory and holiday tirne; .and who is not on any step of the sick-abuse policy, may submit 

a written request for sick leave. donations from other sworn police officers. 

In response to a request for sick leave fro!Il an eligible employee, an employee may . 

donate, in writing, sick leave up to a maXimum of one hundred-twenty (120) hours. Donating 

employees must have a nrinimum balance of one hundred:twenty (120) hours of sick leave 

immediately following the donation. Employees cannot contribute more than one hundred­

twenty (120) hours .of sick leave in total donatiollS per calendar year. 
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The CPPA will indemnify and hold the City harmless from any action emanating from 

sick leave donations. 

(19) Contacious Disease. In the event a patrol officer is found to have been exposed to 

an active infectious disease in the course or scope of his employment, the City shall inform the 

officer of such exposure as soon as the City acquires such knowledge and will bear the cost of 

medical treatment and/or prevention for the officer and members of the officer's family so 

exposed. The City shall grant medical leave to such an officer under the provisions of 

"Hazardous Duty Injury." 

· (20) Funeral Leave. Patrol Officers shall be allowed time off for ftmeral leave in 

accordance with past practice in the Division as contained in the presently existing Division of 

Police Manual ofRules and Regulations, Section 1801, 1804, Page 55. 

(21) Family and Medical Leave Act. As appropriate, the City will designate an 

employee's use of paid and unpaid time as family medical leave consistmt with the Family 

Medical Leave Act and with current City sick leave and leave of absence policies. 

(22) Military Leave. A patrol officer shall be granted an extended leave of absence 

without pay for military duty in accordance with law, and after discharge, shall be restored to 

employment with the City, upon request, in accordance with law. Patrol Officers who are 

drafted or who enlist shall be granted a one (1) day leave of absence with pay for the purpose of 

taking a military physical. Upon re!Uql :from military leave, an employee will be reinstated at the 

current applicable rate of his classification in accordance with law and the proVisions as set forth 

herein. A patrol officer who is temporarily called to active duty (e.g. suuuner training) shall be 

granted a leave for the duration of such active duty and shall be paid the difference between .bia 

regular pay and his total military pay (upon receipt of a service pay voucher) for a period not to 
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exceed thirty-one (31) days in any ca.Iendar year, and further, shall accumulate vacation and sick 

leave with pay cre.dit during the period of such leave. Patrol Officers on military leave who 

thereafter retum to employment with the City shall receive retirement credit for all lime spent in 

active milltat'Y service. 

ARTICLE XIV 
HOLIDAYS 

(23) All regular full-time ·employees shall be entitled to eleven (11) paid holidfl.yS 

(inclusive of the two (2) floating holidays) as follows; 

New Year's Day 
Dr. Martin Luther J.Gng Day 
President's Day 
Memorial Day 
Independence Day 

Good Friday 
Labor Day 
Thanksgiving Day 
Christmas Day 

Employees are entitled to two (2) floating holidays in each calendar year which will be 

given to the employee 10! his request and upon giving five (5) days nptice to the Department. If 

the operating needs of the Department cannot be met because there are too many requests for a 

specific day, the requests will be honored in accordance with seniority. 

Effective in 2011, 10-hour employees using their floating holidays will be paid for ten 

(1 0) hours for each floating holiday used. All other "banked" holidays and "banked" floating 

holidays will continue to be paid at eight (8) hours. 

To be entitled to holiday pay, an employee must be on the active payroll (i.e. actually 

rec~ives pay) on the last regular work day before and the fust regular work day after the holiday 

unless absent because of bona fide illness or .injury or funeral leave, but in no case shall an 

Employee reveive holiday pay if he receives no pay during the holiday week (regardless of the 

cause of absence). 
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If a holiday falls on a patrol officey's regularly scheduled work day, but his unit is 

scheduled to close on such holiday, the patrol officer shall be offeyed an opportunity to work in 

another unit which is not scheduled to close. 

ARTICLE XV 
TERMINATION BENEFITS 

(24) A Patrol Officer shall receive the following treatment on certain fringe benefits 

during the last three (3) years prior to retirement if the Patrol Officer designates such three (3) 

year period at about the time of the furlough selection. It is Wlderstood that a Patrol Officer rnay 

only designate one such three (3) year period. However, with the approval of the Chief, Patrol 

Officers will be permitted to enjoy tennination benefits beyond the designated three (3) year 

period. Such approval shall not be unreasonably denied. 

(a) All overtime shall be paid in accordance with contract specifications for 

overtime worked and shall be included in the Patrol Officer's pay period in which such overtime 

is worked. 

(b) Holiday pay shall be paid to the Patrol Officer in the pay period in which 

the holiday falls. If the holiday falls during the Patrol Officer's furlough, one (I) extra day's pay 

will be added to the pay period. If the Patrol Office.r works on the holiday, he/she shall receive 

full premium pay in the same pay period. 

(c) After twenty-two (22) years of se.rvice, a Patrol Officer, with the approval 

of the Chief of Police, may work his/her furlough at straight time and be paid for it in the sarne 

pay period in which the furlough was worked. If the Patrol Officer exercises thiB option, no 

coji!pensatory time may be used by the officer as vacation time off during the work period that 

this option is exercised. 
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(25) Retirement. A patrol officer who retires is eligible and shall bo compensated 

accordingly for all of his accumulated overtime, compensator;t time and holiday time due at the 

time of termination at his c\llrtmt rate of pay. He shall also be compensated for any unused 

furlough time, including any pro rata furlough pay due for the current year at his current rate of 

pay. Upon retirement, a patrol officer shall have the right to convert his accumulated sick leave 

into a cash bonus at the rate of one (1) days pay for each three (3) days of unused accumulated 

paid sick leave. The pay rate shall be set by the same thirty-six (36) month average used under 

the Ohio Police and Fire Pension Fund. 

(26) Resi!1Jlation. A patrol officer who resigns is eligible and shall be comp<msated 

accordingly for all of his accwnulated overtime, compeDSatory time, holiday time, and 

accumulated furlough time, including pro rata of pay. 

(27) Gun Purchase fQ! Retiree~. A member of the bargaining tmit who has twenty-

three (23) years of service in the department and has reached the age of forty-six (46), may 

purchase his/her .9 mm handgun at the agreed upon fair market value. In addition, those officers 

who have mare than one weapon may purchase any or all of those additional weapons at the then 

fair market value. Said purchase may be made via cash or deducted from the member's annuel 

clothing allowance, 

(28) Demis~. Upon the demise of a patrol officer his estate shall be eligible for all of 

the benefits listed under Retirement Such compeDSation will be made upon written request by 

the Executor or other duly fiUthorized person handling the estate. 

(29) Lavoff. A patrol officer who is laid off shall be compeDSated for all unused 

compensatory time, overtime, holiday time and furlough time, including pro rata furlough for the 

current year, at his C\llrent rate of pay. 
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(30) Dismissal. The same schedule of compensation applies as in Resignation, with 

the exception of pro rata furlough. 

ARTICLE XVI 
LONGEYJIY PAY 

(31) Patrol Officers shall be compensated for longevity tenure according to the 

following schedule: 

After 5 years 
After 10 years 
After 15 years 
After 20 years 
After 25 years 

$300.00 
475.00 
575.00 
700.00 
800.00 

ARTICLE XVIJ 
UNIFORM ALLOW ANCB 

(32) Each patrol officer, with more than one (1) year of se.oiority, shall receive a 

uniform clothing allowance of three hundred dollars ($300.00). Bf!Wtive in 2015, the clothing 

allowance shall be increased to four hundred dollars ($400.00). Distribution of this allowance 

will be on or about July 1, and otherwise in accordance with present procedures. Effuctive in 

2011, employees who will achieve seven (7) .or more years of employment as a police officer 

(including time in the academy) in the year the election is made, shall, at the employee's option, 

be paid this annual uniform allowance in cash. This cash distribution shall be paid on or before 

March !. Newly-hired patrol officers shall receive three hundred fifty dollars ($350.00). 

The City shall assume all costs in excess of one hundred dollars ($100.00) for new, 

individual uniform items which are mandatory requirements for duty and which exceed that 

amount. 

(33) In addition to the above, each patrol officer shall receive an annual five hundred 

fifty dollar ($550.00) maintenance allowance payable on March 1, of each year. Effective in 
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2011, this amount shall be increased to six hundred fifty dollars ($650.00). Effective in 2015 

this amo1.1nt sh,all be increased to seven hundred dollars ($750.00). If the patrol officer retires 

during the year on a date other than the payment dates, he shall receive a pro rata maintenance 

payment. 

ARTICLE XVIII 
INSURANCE 

(34) Hosnitalization/Surgical. The City agrees to provide single or family coverage, 

whichever is applicable, for each eligible employee enrolled in any of the health coverage plans 

for the term of the Labor Contract under the terms and conditions set forth in this Article. There 

shall be no d11plicate coverage if both spo\ISes are on the City's payroll. The CPPA agrees that its 

President will participate in a city wide Management-Labor committee to eJ~:amine the health 

coverage contracts in effect providing health benefits and to explore ways to red11ce the costs of 

health benefits to the City and to consider alternative ways to provide the health benefits for City 

employees. 

(35) Health Care Benefit§. Effective through November 30, 2015, the City will 

maintain the healthcare benefits and employee premium contributions currently in effect. 

Effective December I, 2015, the City will provide health insurance benefits as summarized in the 

attached Medical Insurance Plan Design (Eldrlbit H). 

Furthennore, on the aforementioned plans, dependent coverage shall be limited to 

members of the employee's il:nmediate family (I.e., spouse and children). 

Effective December I, 2015, all members shall contribute on any hospitalization/medical 

plans offered by the City and such contrib11tions shall be deducted from the member's wages as 

follows; 
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Single- 17% of premium (non-wellness); 13% of premium (wellness) 

Family- 16% of premium (non-wellness; 12% of premium (wellness) 

Health care deductions of one-half the above amounts shall be made the first two pay 

periods of each month. 

"Premium" for employee contributions is defined as the cost or the fully-insured 

equivalent-rate of hospitalization, prescription drugs, vision and dental. 

The City will continue to provide the opportunity to enroll in any available alternative 

hospitalization/medical plans. 

The City shall have the right to change insurance carriers or change to/from a self-insured 

model provided that benefit levels remain substantially the same. 

For all mental, nervous, and substance abuse treatment, in-patient and out-patient 

coverage shall be that set forth as part of the health care insurance plan selected by the employee. 

The prescription program shall be that set forth as part of the health care insurallce plan 

selected by the employee. 

The City shall have the discretion to implement and offer a voluntary, optional high-

deductible hospitalization plan for employees with benefit levels as outlined in Exhibit I . If so 

implemented end elected, the pxemium rates shall be as follows: 

Employee Premiums 

\VELLNESS 
Individual 
Coverage 

(includiDg Rx, dental 8% 
and vision coverage) 

Family 
Coverage 

8% 

NON-WELLNESS 
Individual Family 
Coverage Coverage 

12% 12% 

To satisfY the "Wel!ness" requirements and be eligible for the reduced premium 

contributions, the employee must complete annually a health-risk assessment and have 
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participated once =ually in a biometric screeniog. The screening can be attained ei1her 1hrough 

a program offered by 1he City, at its option, or by the employee tltrough an annual physical 

conducted by a physician. The screening shall require the following measurements: 

Height 
Weight 

. Body mass index (B:Ml) 
Waist circumference 
Blood pressure 

The screening shall also require a blood sample to measure: 

Total cholesterol 
High-density lipoprotein (HDL) 
Glucose 
Low-density lipoprotein (LDL) (available only with the fasting test) 
Triglycerldes (available only with the fasting test) 

The City shall establish the initial deadline in 2015 on which employees must satisfy the 

wellness survey/screeniog requirements. The City shall provide no less than thirty (30) days' 

advance notice of said deadline. Until such deadline is set, the "wellness" premium contribution 

rates shall apply. 

No later than !50 days prior to expiration, the parties shall convene a labor management 

committee with no more than three (3) representatives from each party in order to discuss the 

possible !l(lplication ofhealth-oriented results to the Wellness Initiatives in the next contract. 

(36) Life Insurance. During the term of tbis Contract, 1he City shall provide all 

members with Group Insurance in the amount of Fifteen thousand dollars ($15,000.00). 

(37) Dental Inslirance- The City shall continue to provide all members with a dental 

insl,lTance package which shall include orthodontist benefits. The benefit package and the 

insurance carrier shall be subject to approval of the City and the Union. 
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(38) Vision Insurance. The City shall provide a vision insurance plan for employees. 

ARTICLEXlX 
PARKING RIGHTS 

(39) The patrol officers of the CPPA bargaining unit who are regularly employed at 

the Justice Center and City Hall shall continue to be entitled to Parking Privileges at the Willard 

Park Garage as long as such garage is open. If the City institutes a monthly parking fee for all 

City employees, and the monthly parking fee exceeds twe;oty.five dollars ($25.00), the excess 

will be paid out of the Safety Forces Budget. Officers requested for Court testimony or similar 

short· lime official City business will continue to be given free parking. 

( 40) CPPA members shall get free parking if other City Hall employees get free 

parking. 

( 41) Employees who can be identified emd who fail to pay tickets/fines on City 

vehicles, authorize the City to deduct the arno\lllt of the fines from their pay once all 

admiuistrative appeal process(s), if applicable, have been el<hausted. 

ARTICLE XX 
ASSIGNMENTS AND TRANSFERS 

(42) Effective upon execution oftbis Cotttract and excluding those basic patrol officers 

who are limed as being on light or restricted duty, all First Class Patrol Officers shall be eli~ible 

for assignment and transfer in accordance with the following procedures: 

T=s used in this contract are defined as follows: 

(a.) Basic Patrol are those patrol officers assigned to a District whose 

assignment is to patrol a zone or sector, either in a vehicle or on foot. 
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(b) Seniority is the date of employment in the Police Department or the date 

of re-employment in such cases. 

(c) Transfers from one district to another district or from a specialized unit to 

a district shall be considered interdistrict transfers. Interdistrict transfers shall be made only into 

the basic patrol section of a district. 

(43) The following procedure applies to interdistrict transfers. 

(a) An officer desiring an interdistrict transfer shall submit a Fol'lll 1 written 

request, indicating the district to which a transfer is sought. Nothing contained herein shall 

preclude a patrol officer, who would otherwise qualify, from waivill,g his/her right to bid. Such 

waiver will not affect his/her written bid for future assignments open to the bidding process. 

(b) When the Chief of Police, or his designee determines that a vacancy exists 

in a district, the vacancy shall be posted in each district and the Justice Center far a ten (1 0) day 

period prior to filling the vacancy. 

(c) The Chief of Police, or his designee, shall fill one half (Y,) of such 

interdistrict vacancies without regard to seniority, and the remaining one half (\->) of such 

interdistrict transfers shall be filled by transferring the First Class Patrol Officer(s) with the most 

seniority desiring such transfers. If th~re are an insufficient number of officers requesting a 

transfer, the Chief of Police will fill any remaining vacancies. 

(44) The following procedures apply to assignments within each District. 

The District Con:unander, or his designee, will transfer patrol officers to District non­

basic patrol vacancies in accordance with the following bid procedure: 

(a) The District Cowmander shall post a list of the minimum <'!Ualifications 

and objective criteria to be considered and required in filling the positions. The posting 
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requirement shall be for each separate unit and no two or more units shall be merged in one 

posting. The officer with the most seniority wlio meets the minimum qualifications, as 

determined by the District Commander, or his designee, will be detailed to the position. One­

half (Y,) of all Detective Unit vacancies, one~half (Y,) of all Traffic Car vacancies, one-half (Y,) 

of all Strike Force vacancies, and one-half (Y,) of all Downtown Safety Patrol vacancies shall be 

transferred by seniority. For the duration of this Agreement, one-third (113) of all Vice Unit 

transfers shall be transferred by seniority. And all othervacancies in the District shall be filled 

by selection ofthe District Commander. 

(b) The selected bidder will be detailed to the position for a period of one 

hundred-twenty (1 20) days. If prior to the end of the one hundred twenty (120) clays the patrol. 

officer does not like the new assignment, he may voluntarily return to his original tour of duty. 

If during the one hundred-twenty (120) days the District CoiD.Il1llllder or his designee determines 

that the patrol officer is not perfonning satisfactorily, he will be called in not later than the 

sixtieth (60tll) day of the detail period and any shortcomings then known will be explained to the 

patrol officer. If at the end of the one hundred-twentieth (!20th) day, in the opinion of tbe 

District Commander or his designee, or his designated representative, the patrol officer is still not 

performing satisfactorily, the patrol officer may be returned to his original tour of duty. 

(c) It is agreed that the first time a patrol officer bids and is returned to his 

original assignment, the patrol officer shall have no recourse to the Grievance Procedure. If, 

however, a patrol officer is rejected for a permanent assignment after being detailed for a trial 

period on a subsequent bid, he may appeal the decision through the grievance/arbitration 

procedure end such rejection must be for good and .sufficient cause, provided that no arbitrator 

shall have power to substitute his or her judgment for tbe professional judgment of the District 
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Commander as to whether the patrol officer has the qualities and performance level required for 

successful and efficient police work in a particular assignment. 

· ( 45) The Chief of Police, or his designee, shall assign patrol officers to vacancies in 

accordance with the following bid procedure: 

(a) The Chief of Police shall post a list of the minimum qualiiications and 

objective criteria to be considered and required in filling the position. This posting requirement 

shall be for each separate unit and no two or more units shall be merged in one posting. The 

Chief of Police may transfer or assign patrol officers to one-half cY•) of the vacancies without 

regard to s~niority, except that the Chief of Police may fill all vacancies in the Naxcotics Units, 

and the Organized Crime-lntelligence Unit without regard to seniority. With respect to the other 

one-half (Y,) of the vacancies, the officer with the most seniority who meets the minimum 

qualifications, as determined by the Chief of Police, or his designee, will be given priority for the 

position. 

(b) · The selected bidder will be detsiled to the position for a period of one 

hundred twenty (l 20) days. If prior to the end of the one hundred twenty (120) days the patrol 

officer does not like the new assignment, he may voluntarily return to his original tour of duty. 

If during the ninety (90) days the Chief of Police or his designee, determines that the patrol 

officer is not perfonning satisfactorily, he will be called in not later than the sixtieth (60th) day of 

the detail period and any shortcomings will be explained to the patrol officer. If at the end of the 

one hundred twentieth (120ih) day, in the opinion of the Police Chief or his designee, or his 

designated representative, the patrol officer is still not performing satisfactorily, the patrol officer 

may be returned to his original tour of duty. 
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(c) It is agreed that the flrst time a patrol officer bids and is returned to his 

original position. the patrol officer shall have no recourse to the Grievance Procedure. If, 

however, a patrol officer is rejected for a permanent assignment after being detailed for a trial 

period on a subsequent bid, he may appeal the decision through the grievance/arbitration 

procedure and such rejection must be for good and sufficient cause, provided that no arbitrator 

sball have power to substitute his or her judgment for the professional judgment of the Chief of 

Police as to whether the patrol officer has !he qualities and performance level required for 

successful and efficient police work in a particular assignment. 

(d) Administrative positions and assignments to the Mayor's staff, the Safety 

Director's staff, City Council, and the Chiefs staff may be selected by the Chief of Police 

without using the above bid procedure. 

( 46) Involuntary transfers out of a district or unit sball be made on the same seniority 

basis that applies to transfers into the district or unit. If a patrol officer is involuntarily 

transferred, and requests the reason for such transfer, the reason will be given by the Department 

within five (5) working days of the date of transfer. 

(47) Effective with the date of the Contract it is agreed that details shall be limited to 

ninety (90) days and if they are to extend beyond that period they will become subject to the 

transfer provisions of the Contract. This provision is not to affect the special details to the 

Mayor's office and to the President of City Council. 

( 48) No employee shall be assigned/transferred to a uni!/platoon wbere another 

immediate family member (as defined in funeral leave provision/GPO) is assigned il!ld the 

possibility exists that the family member wo1.1ld have direct or indirect management oversight 
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over that employee. The Chief or his designee and one representative from the Union will meet 

to discuss the transfer of personnel who are assigned in violation of this provision. 

ARTICLE XXI 
HAZARDOUS DUTY INJURY 

( 49) The policy of the Division of Police, Department of Public Safety, City of 

Cleveland regarding "Hazardous Duty l:ojury" is as follows: 

(a) Because of the hazardous nature of active police duty, days lost by a patrol 

officer herein defined, due to a hazardous duty injury, shall not affect normal biweekly salary, 

accumulated sick time, holiday, accumulated overtime, accumulated furlough time, and vacation 

days. Nor shall a patrol officer be deprived of any other benefit because of hazardous duty injury 

so deternrined by the Safety Director and confumed by the Medical Director and/or the officer's 

private physician and any time lost due to such an injury shall not affect the formula for sick 

leave conversion at the time of retirement. 

(b) "Hazardous duty injury" is defined as injury resulting from active police 

duty, either on or offregnlar tours of duty, such duty including but not limited to apprehension or 

attempted apprehension of suspects, active participation in the prevention of crimes, and pursuit 

of suspects. Employees injured while perfonning work ill the service of another employer are 

not eligible for hazardous duty pay and benefits. However, injuries incurred by ell officer 

responding to criminal activity unrelated to the secondary employment fall within the definition 

of"hazardous duty injury." 

(c) It is mutually agreed that a patrol officer is prohibited from engaging in or 

accepting secondary employment during the period of time in which the provisions of the above 

paragraph are in effect. 

40 

P.0471103 



07/19/2016 10:23 

(d) Injuries which are incun-ed on regular tours of duty while patrol officers 

are engaged in supportive duty or engaged in work which is incidental to active police duty are 

compensable through th~ Ohlo Bureau of Workers' Compensation. 

(e) Any dispute arising out of the interpretation or application ofthls policy is 

subject to the Grievance Procedure. 

(1) The City may require periodic examinations to determine the continued 

extent of incapacity. After an employee has been on hazardous duty injury status for six ( 6) 

months, a complete medical diagnosis report shall be made by the Police Surgeon as to when the 

employee can return to normal duty. In making such diagnosis, the Police Surgeon shall review 

all medical records of the employee, and any reports of the employee's own physician(s) 

regarding his medical condition. If the employee will never be able to ret1.1111 to normal duty, 

then application will then be made for a disability retirement pension. 

(g) While both the City and the Union acknowledge that there are no 

permanent restricted duty assignments available, the Safety Department may, at its option, 

designate certain assignments as temporary restricted duty assignments from time to time to 

which an eligible employee may be assigned. The assignment of said employees is the sole 

responsibility of the City based upon the Medical Bureau's ext!IIlination results. 

(h) After an employee has been on Hazardous Duty Injury status for two (2) 

years, the employee shall "-pply for a permll.tlent disability retirement pension or return to normal 

duty with the department. 

(i) The employee shall remain on Hazardous Duty Injury status until the 

disability pension is effective. 
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ARTICLE XXII 
GRffiVANCEPROCEPURE 

(SO) It is mutually agreed that the prompt presentation and settling of grievances is to 

the benefit of both the City of Cleveland and the members of the bargaining unit. Discipline 

shall fall UD.der the grievance procedure and shall be based upon internal investigation within the 

Department of Public Safety. 

(51) The term «grievance" shall mean any dispute arising out of or Connected with the 

subject matter of this Contract or the interpretation, application or enforcement of any of its 

terms. 

~. A grievance must be reduced to writing within seven (7) calendar days after the 

event or knowledge of the event giving rise to said grievance. A member having a grievance 

shall, accompanied by a representative of the Union, present the grievlU)ce to the Commanding 

Officer of the Administrative Unit. The grievance shall be signed by both the grievant and a 

Union representative, and shall set forth in detail the appropriate facts and requested remedy and 

relief. A copy of all grievances and answers are to be filed with the Chief of Police and the 

Uoion. A member shall be entitled to have a meeting on the grievance within seven (7) calendar 

days of the time the written grievance is submitted to the Commanding Officer of the 

Adminislrntive Unit, if the member requests a meeting. If the member does not request a 

meeti!lg, the grievance shall be answered in writing within seven (7) calendar days. If the 

member requests a meeting, the Uoion President or a designee may be present With the member 

at the meeting. The Chief of Police will designate an appropriate representative at the meeting, 

and will give the grievant a written answer to the grievance within seven (7) calendar da.ys after 

the meeting. 
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~.If the grievance is not satisfactorily settled at Step I, said grievance may, within 

seven (7) calendar days after receipt of the Step I answer, be appealed to the Chief of Police. 

The Police Chief and/or the designated representative of the Department shall meet with the 

President or Vice President(s) of the Union within seven (7) calendar days of receipt of written 

appeal and shall render an answer in writing within seven (7) calendar days. 

~. If the grievance is not satisfactorily settled at Step 2 the UDion may, within seven 

(7) calendar days after receipt of the Step 2 answer, appeal in writing to the Safety Director. The 

Director or his designee, which may include representatives of the Department of Personnel, 

shall meet with the Union President, or designee, within twenty (20) calendar days after the 

grievance is submitted to the Director. The Safety Director, or designee, shall provide the Union 

with an appropriate written answer within twenty (20) calendar days and will instirute any other 

appropriate prooedures or hearings as required by the City Charter and applicable law. 

Step 3-A. If the grievance is not satisfactorily settled in Step 3 then the Union may, 

within seven (7) calendar days after the Step 3 answer, refer said grievance with all lower-level 

history to the Labor Relations Manager for review. Failure to so attach the history will result in 

suspemion of the answer date until the history is provided. A written answer to the grievance 

shall be given to the Union President, personally or by mail, within twenty (20) calendar days 

after the grievance is submitted to the Labor Relations Manager or his designee. 

All grievances involving 'the payment of wages may be filed at Step 3-A. 

~·If any grievance is not satisfactorily settled by the Safety Director or pursuant .to 

Step 3-A, the Union, and .only the Union. may sublnit the matter to arbitration within thirty (30) 

calendar days after the receipt of the !lllBWer. The U:nion shall notify the American Arbitration 

Association and the City at fue same time of its intent to appeal the grievance. The arbitrators 
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shall be chosen in accordance with the rules of the American Arbitration Association. The fees 

and expenses of the arbitrator shall be borne equally by the City and the Ullion. Further, the 

aggrieved member, his representative, and any necessary witnesses shall not lose any regular 

straight-time pay for time off the job while attending an arbitration proceeding. 

In the event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over 

disputes arising out of grievances as to the interpretation and/or application and/or compliance 

with the provisions of this Contract, including all disciplinary actions and in reaching his 

decision, the arbitrator shall have no authority (I) to add or subtract from or modify in any way 

any of the provisions of this Con1ract; (2) to pass upon issues governed by law, (3) to make an 

award in conflict with law. The arbitrator sha!) is$Ue a decision within thirty (30) calendar days 

after submission of the case to !llm. 

The. Grievance Procedure set forth in this Contract shall be the exclusive method of 

reviewing and settling disputes between the City and the Union and/or between the City and a 

member (or members), and all decisions of arbitrators shall be final, conclusive, and binding on 

the City, the Union, and the members. A grievance may be withdrawn by the Union at any time 

and the withdrawal of such grievance shall not be prejudicial to the filing of future grievances, 

even if on the same subject matter. 

A policy grievance which affects a substantial number of employees may initially be 

presented by the Union at Step 2 of the Grievance Procedure. 

The time limits set forth in the Grievance Procedure shall, unless extended by mutual 

written agreement of the City and the Union, be binding, ~md WIY grievances not timely 

presented, or timely processed thereafter, shall not be considered a grievance under this Contract 
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and shall not be ~bitrable. Any grievance not timely processed by the City at any of the 

preceding steps may be placed by the Union in the next Step. 

Calendar days as provided within the Grievance Procedure shall not include Saturdays, 

Sundays or Holidays. 

ARTICLE XXIII 
BINDING ARBITRATION OF IMPASSE ISSUES 

(52) Not less than ninety (90) days before the expiration of this Contract and any re-

opener provided herein the City and the CPPA shall begin negotiation and shall negotiate for a 

period of at least sixty (60) days. After sixty (60) days either party can demand final and binding 

arbitration, by written notice to the other, of all issues on which they are at impasse in 

accordance with the following procedures: 

(a) Each party shall appoint an arbitrator and those two (2) arbitrators shall 

agree on a thil;d arbitrator within five (5) days, or they shall select a third impartial arbitrator by 

the strike-off method from a list of seven (7) furnished by the American Arbitration AssociatioiJ. 

(b) Five (5) days after the third impartial arbitrator has been selected the 

parties shall submit their final offer on each issue which is at impi!Sse to the arbitration panel. 

(c) The arbitration panel may hold hearings, receive evidence or 

documentation, end call witnesses In accordance with the arbitration rules of the American 

Arbitration Association. 

(d) After receiving whatever evidence the parties wish to submit, the 

arbitration panel shall select the final offer of one(!) of the parties on each of the impasse issues 

end shall illsue an award incorporating all of these selected final offers, without modification. 
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(e) In reaching its decision, the arbitration panel shall give weight to the 

following factors: 

(i) Past collectively bargained agreements, if any, betwee:t! the perties; 

(ii) Comparison of the issues submitted to final offer settlement 

relative to the employees in the bargaining unit involved with those issues related to other public 

and private employees doing comparable work, giving coDSideration to facrors peculiar to the 

area and classification involved; 

(Iii) The interests and welfare of the public, the ability of the public 

employer to finance and administer the issues proposed, and the effect of the adjustments on the 

normal standard of public service; 

(iv) The lawful authority of the public employer; 

(v) The stipulations of the parties; 

(vi) Such other factors, not confined to those listed in this section, 

which are nomml!y or traditionally taken into consideration in the determination of the issues 

submitted to final offer settlement through voluntary collective bargaixling, mediation, facr. 

fmding, or other impasse resolution procedures in the public service or in private employment. 

(f) Each party shall bear the expense of its own arbitrator and the parties shall 

split the expense of the third impartial arbitrator, and all other expenses of the arbitration 

proceeding, other than the expenses oftheir own witnesses and/or counsel. 

ARTICLE XX1V 
NOS~·NOLOCKOUT 

(53) The parties to this Contract, having provided for a grievance and arbitration 

procedure to settle all disputes between them during the term of the Coutract, and, having further 
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provided for the arbitration procedure to resolve any impasse issues arising from the next 

negotiation, hereby agree that: 

. (a) The CPPA shall not, directly or indirectly, call, sanction, encourage, 

finance, and/or assist in· any way nor shall any employee instigate or participate directly or 

indirectly, in any strike, slowdown, walkout, concerted "sick'' leave, mass resignation, work 

stoppage, picketing, job action or interference of any kind with any operation or operations of the 

City. Violations of this promise by any employee(s) shall be proper cause for discharge or other 

disciplinary action by the City. 

(b) The CPPA and all of its officers or stewards (directors) shall at all times 

cooperate with the City in continuing operations in a normal manner and shaU actively 

discourage and endeavor to prevent or tern:rinate any violation .. In the event any violation occurs, 

the CPPA shall immediately notizy all employees that the strike, slowdown, walkout, concerted 

"sick'' leave, mass resiguation, work stoppage, picketing, job action or interference of any kind 

with any operation or operations of the City is pr<>hibited and is not in any way sanctioned or 

approved by the CPP A. Furthennore, the CPPA shall also inunediately advise all employees to 

return to work at once. 

(c) The City shall not lock out any employees for the duration of this 

Contract. 

ARTICLE XXV 
LEGALITY AND SEPAMBILITY 

(54) It is the intent of the City and the CPPA that this Contract comply, in evezy 

respect, with applicable legal statutes, charter requirements, governmental regulations which 

have the effect of law, and judicial opinions, and if there be a final detennination by proper 
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judicial authority that any provision of this Contract is in conflict with law, that provision shall 

be null and void and shall not affect the validity of the remaining paragraphs of this Contract. In 

the event of an unlawful detmnination, the City and the CPPA shall meet within thirty (30) days 

for the purpose of negotiating lawful alternative provisions. 

ARnCLE :XXVI 
COMPENSATION 

(55) Salaries. Retroactive to on or about April!, 2013, there shall be a one percent 

(1.0%) wage increase. Retroactive to on or about April 1, 2014, there shall be a. two percent 

(2.0%) wage increase. Retroactive to on or about April 1, 2015, there shall be a two percent 

(2,0%) wage increase. The annual salary of all patrol officers for ·the periods indicated upon 

passage of the applicable ordinance, shall be as follows; 

Apri11, 2013- 1.0% 

Patrol Officer I -Maximum 
Patrol OffiCer I - 1 Year (-250.00) 
Patrol Officer I ·Start (-250.00) 
Patrol Officer II 
Patrol Officer Ill 
Patrol Officer IV 
Police Trainee 

Apr111., 2014- 2.0% 

Annual Rate 
$56095.2900 
$55845.2900 
$55595.2900 
$50782.7200 
$49015.2800 
$47754.6000 

$10.50 

Annual Rate 
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Bi-Weekly 
Rate 

$2157.5111 
$2147.8957 
$2138.2603 
$1953.1815 
$1885.2030 
$1836.7163 

$10.50 

Bi-Weekly 
Rate 

Hourly Rate 
$26.9689 
$26.8487 
$26.7285 
$24.4148 
$23.5650 
$22.9589 

$10.50 

Hourly Rate 
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Patrol Officer 1- Maximum $57217.2000 $2200.6615 $27.5083 
Patrol Officer I- 1 Year (-250.00) $56967.2000 $2191.0461 $27.3881 
Patrol Officer I -Start (-250.00) $56717.2000 $2181.4307 $27.2679 
Patrol Officer /1 $51798.3700 $1992.2450 $24.9031 
Patrol Officer Ill $49995.5900 $1922.9073 $24.0363 
Patrol Officer IV $48709.6900 $1873.4496 $23.4181 
Police Trainee $10.50 $10.50 $10.50 

Aprll1, 2015- 2.0% 
Bi-Weekly 

Annual Rata Rate Hourly Rate 
Patrol Officer I - Maximum $58361.5400 $2244.6746 $28.0584 
Patrol Officer 1-1 Year (-250.00) $58111.5400 $2235.0592 $27.9382 
Patrol Officer /-Start (-250.00) $57861.5400 $2225.4438 $27.8180 
Patrol Officer II $52834.$400 $2032.0900 $25.4011 
Patrol omce"r 111 $50995.5000 $1961.3653 $24.5171 
Patrol Officer IV $49683.8800 $1910.9184 $23.8865 
Police Trainee $10.50 $10.50 $10.50 

Wage increases shall be effective: (a) during the pay period ln whlch April 1'1 falls if 

April Jlt falls in the first week of a pay period; or (b) during the pay period following the pay 

period in which April!'' falls if April 1st falls in the second week of a pay period. 

(56) Automatic Progression. Patrol Officers who are at the Jllinimum salary for Patrol 

Officer I, shall be entitled to reeeive a two hundred fifty dollars ($250.00) increase after they 

have served one (!) year in the Patrol Officer I rank, and a two hundred fifty dollars ($250.00) 

increase after they have served two (2) years in the Patrol Officer I rank. 

(57) Trainees. Trainees may be hired by the City linder a special expedi~d training 

program not to exceed a .twenty-two (22) week period, unless State law requires a longer training 

period, in which case the Union will be notified prior to extending the training period beyond 

tw~mty-two (22) weeks. Trainees shall be paid at a rate of$10.50 per hour or the existing "living 

wage" rate, whichever is greater. 
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Upon the completion of the training course said trainees shall attain the rank of Patrol 

Officer IV for a thirty six (36) week period. Trainees shall receive all benefits provided for in 

the Contract from d!!te of hire. After completion of the fifty-two (52) weeks provided for in this 

paragraph, progression through other ranks shall continue at one (1) year intervals in accordance 

with past practice. 

(58) Shift Differential. All employees shall receive an hourly shift differential of 

thirty-five cents (35¢) per hour worked when employed on the Second Platoon, thirty-five cents 

(35¢) par hour worked when employed on the Third Platoon; and forty-seven cents ( 47¢) per 

hour worked when employed on the Fourth Platoon. 

For purposes of determining the appropriate Shift Differential and Court prenrium pay 

Oll!y, the "starting time'' listed at/during the below times shall designate the respective platoon 

and applicable premium rate for employees assigned to eight-hour shifts. 

1" Platoon c From 0500 hours (5:00a.m.) 
2nd Platoon =From 1200 hours (12 noon) 
4th Platoon =From 1800hours (6:00p.m.) 
3"' Platoon~ From 2130 hours (9:30p.m.) 

To 1159 hours (11 :59 am.) 
To 1759 hours (5:59p.m.) 
To 2129 hours (9:29p.m.) 
To 0459 hours (4:59a.m.) 

For purposes of detennining the appropriate Shift Differential and Court premium pay only, for 

employees assigned to ten (1 0) hour shifts the "starting time" listed at/during the below times 

shall designate the respective platoon and applicable premium rate. 

A Platoon- from 0500 hours (5:00a.m.) to 0900 hours (9:00a.m.) 

B Platoon- from 1400 hours (2:00p.m.) to 1800 hours (6:00p.m.) 

C Platoon- from 1800 hours (6:00p.m.) to 2200 hours (I 0:00p.m.) 
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(59) Field Training Officers. Patrol Officers designated to act as Field Traming 

Officers shall, as a rnillimum requirement, be in the rank of Patrol Officer I or Patrol Officer II, 

and if assigned to an eight (8) hour shift shall be entitled to receive an additional one and one-

balf (1-112) hours of compensation for days in which they act in that capacity. Patrol Officers 

assigned to a ten (1 0) hour shift shall receive an additional two (2) hours of compensation for 

days in which they act in that capacity. The Chief of Police or his designee, shall fill one~ half 

('!.) of Field Training Officer assignments without regard to seniority and the remaining one-half 

(Yz) of such assignments shall be filled by assigning the Patrol Officer I or II with the most 

seniority desiring such assignment. (Pursuant to the bid procedures identified in Arti,cle XX). 

(60) SR Cars. The City shall have the right to make reasonable and safe ~e of SR car 

assignments as set forth in Exhibits A, B and C of this Agreement 

ARTICLE XXVII 
PENSION "PICK UP" PAYMENIS 

(61) Within a reasonable period from the ratification of this Contract, the City shall 

''pick up" and pay the members' contribution to the Ohio Police and Fire Pension Fund. The 

members' gross salary shall be reduced by the full amount of said contribution. The member 

contributions which are "picked up" by the City shall be treated in the same manner as 

contributions made by members prior to the commencement of the ''pick up'' program and will, 

therefore, be included in "compensation" for the purposes of the Ohio Police and. Fire Pension 

Fund benefit calculations, and for the purposes of the parties in fixing salaries .and compensation 

of members as set forth in this Contract. The City's contribution to the Ohio Police and Fire 

Pension Fund will be calculated on the full salary of members before the pick-up is deducted 

from gross salary. 
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ARTICLE XXVIII 
LEGAL REPRESENTATION OF OFFICERS 

(62) The City shall provide the legal defense of, shall assume the litigation costs for, 

and shall indemnifY any officer in any civil action or civil claim for any judgment or settlement, 

except as herein limited, arising out of any alleged act or omission which occurred or allegedly 

occurred while the officer was acting within the course and scope of his duties as an officer, 

unless: 

(a) The Director of Law has good cause to believe that the acts or omissions 

were manifestly outside the course and scope of his employment or official duties; 

(b) The Director o.f Law has good cause to believe that the officer or 

employee acted with malicious pUlJ>ose, or in bad faith at the time of the alleged act or omission 

or thereafter, or in a wanton and reckless manner; 

(c) The Director of Law has good cause to believe that the officer was 

performing services for another employer at the time the incident allegedly occurred; 

(d) The civil claim, action or proceeding, including disciplinary proceedings, 

was brought by, or at tho request of, the City or any of its officials, against the officer; 

(e) The officer fails to comply with the conditions of his defense as prescribed 

herein.; or 

(f) A final judgment against the officer includes punitive or exemplary 

damages, in which case the City shall, at the election of the officer continue to represent the 

officer in all proceedings subsequent tc trial; but, should the final judgment include punitive or 

exemplary damages, the City shall not provide indenmification: for those damages; nor shall the 

City provide indemnification for claimant's attorney's fees Which are based solely on an award of 
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punitive or exemplary damages against the officer; however, by separate ordinance, Council 

may, at its discretion, expressly authorize payment of such punitive or exemplary damages or 

claimant's attorney'~ fees. 

If any of the foregoing (a) through (e) apply, the officer shall not be entitled to either a 

defense or to indemnification provided by or at expense to the City, except as specified in 

paragraph 65. 

( 63) The continuing duty of the City to defend or indemnifY the officer under this 

Contract sha.ll be conditioned upon: 

(a) Delivery by the officer to the Director of Law a written request to provide 

legal (!efense together with the originai or a copy of any summons, complaint, process, notice, 

demand or pleading within seven (7) days after the officer is served with such document; 

(b) The continuing full cooperation of the officer in the defense of such action· 

or proceeding, and in defense of any action or proceeding against the City based upon the same 

act or omission, and in the prosecution of any appeal. 

(64) Other than as specified above, the officer shall be entitled to be represented by the 

Department of Law unless the Director of Law determines prior to or during the pendency of a 

civil lawsuit that a potential conflict of interest could result, or that it is in the best interests of the 

officer, City of Cleveland, or- in a case with multiple defendants - any pther defendant, that 

the officer be represented by COWlSel other than the Director of Law or any of its Assistants. In 

such case, the Director of Law may elect to tender the defense of the officer to private counsel 

selected by the Director of Law upon such conditions and attomey's fees as the Director of Law 

deems appropriate in the particular case. In such case, the City will pay the reasonable cost of 

attorney's fees and expenses of the selected private attorney. Any indemnification of an officer 
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represented by private counsel shall be subject to all limits upon indemnification of an officer 

represented by the Department ofLaw. 

(65)(a) If the Director of Law elects to decline representation of an officer under the 

circUlllStances described in 62(a) and the trial court, either judge or jury, by written judgment 

order or answer to special interrogatory to the jury, expressly :finds that the officer was acting 

witbln the course and scope of his employment and official duties, then the City shall indemni.t'y 

and pay reasollllble attorneys' fees and costs, subject to the limitations of paragraph 66. 

(b) If the Director of Law elects to decline representation of an officer under 

the circumstances described in 62(b) and the officer through counsel engaged at the officer's 

expense, obtains a fmal, unappealed judgment in favor of the defendant officer, then the City 

shall pay the reasonable cost of attorney's fees and expenses incurred by the officer in his 

successful defense. 

(66) The total amount of indemnification to which the City is obligated to pay on 

behalf of one or more officer defendants or potential defendants arising out of a transaction or 

occurrence, which is the subject matter of allegations against the officer and/or co·defendants, 

shall be limited to the lower of either One Million Dollars ($1,000,000.00), or the amount of any 

deductible, self-insured retention, or uninsured primary level, under any policy of insurance paid 

by the City which provides coverage for the transaction or occurrence. 

(67) These provisions for defense and indemnification shall not be construed to impair, 

alter, limit, or modify the rights and obligations of the City or any officer under any policy of 

insurance. Nor shall the benefits of these provisions be construed to affect, alter, or repeal any 

section of the Workers' Compensation Law. 
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(68) These provisions shall not be construed in any way to impair, alter, limit, modifY, 

abrogate, or restrict any i=unity or defense to liability available to the City or officer or any 

other benefit provided by law to the City or officer. The benefits of these provisions shall apply 

whether or not the officer is sued in an individual or representative capacity and whether or not 

the officer is still employed by the City; provided, however, that the acts of the officer 

complained of must have been committed during the course of and as a result of his employment 

by the City. 

(69) A:n officer may at any time elect, at his own expense, to be represented by private 

coUIISel selected by the officer in lieu of representation by the Director of Law, or counsel 

selected by the Director; however, by electing to be represented by such private counsel, the 

officer waives all right to a defense and indemnification by or at the expense of the City under 

this Contract. 

(70) The City shall indemnify the defense costs (in accordance with the limitations 

below) of an officer prosecuted and not found guilty of a violation of City, State, or Federal law, 

arising out of an alleged act or omission which occurred or allegedly occUITE:d while the officer 

was acting within the course and scope of his/her duties as an officer. The City's defense 

obligations shall be subject to the conditions and limitations set forth in this Article, The City 

shall not be obligated to pay defense fees in excess of the following Ellll.O"Ullts: 

Murder- Homicide 
Other ma.jor felonies 
Minor Felonies 
Misdemeanors 
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ARTICLE XXIX 
SUSPENSIONS FRQM DUTY 

(71) The Chief of Police may suspend an officer for ten (I 0) days or less for 

disciplinary reasons. If the Chief recommends a greater penalty, then the Director of Public 

Safety will hear the disciplinary charge filed against the officer and render judgment on such 

charge and set the disciplinary penalty, if any. The Director of Public Safety is responsible for 

more severe disciplinary penalties and he sh\ill hear such matters as soon as practicable following 

their filing._ All decisions of the Director of Public Safety shall be subject to the Grievance 

Proced11re beginning at Step 3-A. 

In addition to the Chief, a Deputy Chief can conduct a pre-disciplinary hearing and make 

recommendations to the Chief regarding discipline up to and iucluding a ten (10) day S\Ispension. 

(72) In the event that administrative charges are brought against an officer by the Chief 

of Police and such charges arise out of the same facts and circumstances which are also the 

subject of a criminal indictment or cri.miual complaint pending against the officer, then the 

following procedures shall apply: 

(a) If the criminal iudictment or criminal complaint alleges a violation of a 

misdemeanor offense, then the officer can be reassigned pending resolution of the crimiual 

chsrges. 

(b) If the criminal indictment or criminal complaint alleges a violation of a 

felony offense then the officer Shall be relieved of duty without pay and the administrative 

hearing continued pending resolution of the crinlinal Gharges. The officer shall continue to 

participate in any health care benefits offered by the City, and may draw upon his accumulated 

compensatory time during the period of continuance. As soon as practicable fullowing 
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resolution of the criminal charges, the administrative hearing shall be reconvened and the 

administrative charges disposed of in accordance with the judgment of the Director of Public 

Safety. If the Director of Public Safety does not sustain the administrative charges, then the 

officer shall be returned to duty and made whole. 

(73) Nothing in this article shall be construed as precluding the preference and hearing 

ofadlninistrative charges alleging violation of the Civil Services rules or the manual of rule~ ®d 

regulations of the Division of Police, even though such administrative charges may arise out of 

the same facts and circumstances which are the subject of a criminal proceeding. No arbitrator 

or other party shall substitute his judgment for the judgment of the Chief of Police or the 

Director of Public Safety iu applying the provisions of this article. 

(74) In the event that administrative charges are filed against an officer by the Chief of 

Police and such charges· do not give rise to a crimina! indictment, then the charges $hall be 

disposed of by the Director of Public Safety within ninety (90) days of their filing, unless 

extended by mutual agreement; otherwise the charges shall be automatically dismissed. 

ARTICLE .XXX 
MILEAGE 

(75) When a patrol officer is required to use his personru automobile for a SWAT call-

up, a Hostage call-up, for the Bomb Squad pr for the shooting team, the City shall reimburse the 

officer at the rate of twenty-one centq ($.21) per mlle. 
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ARTICLE XXXI 
EDUCATION TNCENTIVE 

(76) Employees will be provided the opportunity to have pwt or all of their tuition 

reimbursed for successful completion of approved educational courses in the area of career 

enhancement. Money for such reimbursement will be provided from the Law Enforcement Trust 

Funds at the annual rate of2% of the yearly revenues of those funds. 

ARTICLE XXXII 
CO:t\'TRACT DURATION 

(77) This Contract shall be effective from the date of the conciliation award 

(September 22, 2015), and shall remain in full force and effect until March 31, 2016 or as 

amended or modified as hereinafter provided. Negotiations on the provisions of this Contract 

shall begin no later than ninety (90) days prior to March 31, 2016, provided either party has 

notified the other party in writing of its desire to terminate and/or modify the terms herein not 

sooner than December I, 2015. In the event that either party desires to terminate this Conttact, 

written notice must be given to the other pwty not less than three (3) months prior to the desired 

termination date which carrnot be sooner than March 31, 2016. 

TN WITNESS WHEREOF, the parties have hereunto set their hands this __ day of 

-------~ 2015 

CITY OF CLEVELAND 
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~l:m~!f/sl;s-
Deborah Southeringto:u, Director 1 

~ &Jdli2 Jo (;? 
Thomas Lascko, zru! Vice President . 

Department of HUllJli,Il Resources 

Nyco!e est, Labor Relations Manager 
Department ofHumar:t Resources 

·: ;, .. ,:,,,,., ()' :/}_ o.oo 
-···· _, .. , .... ______ .,, ~-------····· ·--· 
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EXBIBITA 
PERSONNEL UNDER THE CON1ROL OF THE 

RADIO DISPATCHER SHALL: 

4.73 Patrol the territory to which they are assigned and perform such other duties as 
may be directed to them. 

4.74 Remain in the territory to which they are assigned. If they are required to leave 
their territory for reasons of police necessity, they $hall notifY the radio 
dispatcher. 

4.75 Acknowledge and accept all Cll]ls directed to them by the radio dispatcher unless 
directed otherwise by a field supervisor and use time announcements from the 
radio dispatcher for their official reports and duty reports when applicable. 

4. 76 Respond to all calls by stating their radio call number and location. 

4.77 Immediately report arrival time to the radio dispatcher upon arriving at the 
location of a radio assignment. 

4,78 Advise the radio dispatcher of their activities, the progress of ll,lly investigation 
and the we!imillary descriptions of any person, property and motor vehicles 
wanted in connection with the investigation. 

4. 79 Promptly notify the radio dispatcher when they have completed an assignment. 

4.80 Promptly notify the radio dispatcher of all traffic signal malfunctions, damaged or 
missing signs and devises, and dangerous street and sidewalk conditions found to 
exist or which result from traffic accidents. Radio dispatchers shall immediately 
notify the appropriate city department to arrange for safety mellSUl'es. 

4,81 NotifY the radio dispatcher and their· superior officer when they retum to their 
headquarters for any reason, including to report off duty. 

4.82 NotifY their superior officer and the radio dispatcher when they resume their 
normal patrol duties. 

4.83 Respond to urgent and emergency assignments in their immediate vicinity without 
being assigned by the radio dispatcher. 

4.84 While en route to court an(j other non-emergency ~ignments, respond to any 
urgent or emergency incidents when no other radio cars are available. 

4.85 Advise the radio dispatcher immediately of any incident, event or occurrence 
which may indicate the. beginning of a riot, disaster, catastrophe or other police 
incident of a serious nature. 
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4.86 When assigned in an actual emergency, function under the control of the field 
commander in any phase of mobilization as provided for in current operational 
plans. 

61 

P.068/103 



0711912016 10:32 

EXHIBJTB 
SPECIAL PROTOCOL FOR OFFICERS 

ASSIQN£D TO SR CARS 

The following principles shall apply orily to personnel working in zone cars staffed by 
less than two officers, and hereafter denominated as SR cars. 

1. Dispatch of an SR car plus a backup is regarded as equivalent to the dispatch of a 
single zone car staffed by two (2) officers. 

2. SR cars may b~ dispatched on any call for service where all available info:rmation 
indicates there is no inherent danger to the safety of the officers. Although not 
inclusive the following types of assignments shall not be assigned to SR cars. 

Crime in progress - suspect on the scene 
Hold up alarms 
Domestic violence - suspect on scene 
Fight in progress/ gang :fight/ racial 
Large rowdy crowd 
Person with weapon 
Probate wattant execution 
Police officer in trouble 

Ou calls for service where available inforlllation indicates an Ulherent danger to the 
officer, a backup unit shall be dispatched. A backup unit shall also be sent on any call upon the 
request of the primary unit or supervisor. 

3. Under no circumstances shall an officer in an SR car stop a vehicle without 
notifYing the dispatcher as to the location and license number of the vehicle, nor 
shall he leave the vehicle to check out persons or suspicious circumstances 
without giving the dispatcher his location. 

4. It shall not be considered to be insubordination for an officer assigned to an SR 
car to decline to respond to a dispatch withOllt backup where the officer has 

·reasonable fear that responding without backup will subject the officer to peJ:Sonal 
danger greater than that inherent in the occupation. An officer so declining a 
dispatch shall advise the dispatcher and the officer's supervisor, shall prepare to 
respond and shall respond immediately upon the arrival of backup. 

5. On any dispatch of an SR car plus backup, it shall not be considered to be 
insubordination or neglect of duty for the officer assigned to the SR car, p1ior to 

· arriving at the scene or at the scene itself, to meet with the backup unit before 
taking any action that would subject the officer to risk of personal harm. 
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... 

SPECIAL PROTOCOL LETTER 

.Mr. Robert Beok 
.President. 

April l, l995 

Cleveland. Police Pat;t·olmen 's Association 
1303 We5t 5Sth street '. 
Clevelanc:l, ·Ohio 44102 ·; 

Dear Mr. seck: 

(FAX) 

This ·letter is intended to confirm cert11in unde,rstandings 
concerning the operation of the differential police response 
pl:'ogram under tliis Agreement, 

The differential l:'esponae program will Utili:<e both zone cars 
and singl" response cars (SR car.;), s:taffed by two ·(2} and one 
officel's respectively; in bade patrol activities. Personnel 
assigned to SR care will be under the supervision of a Sergeant or 
other superior offi.cer and pertom the duties set forth in section 
4. 75 t¢' 4. 86 inclusive of the Manual of Rule;, subject to the 
provisions o£ the Special Protocoi foi officl!rs asSigned ~o SR 
cars. A copy of the relevant Seot~ons of the Manual of Rules and 
the Special Protocol are attached ae Exhibit& A ~nd B. 

The objec;tive of ~he different~al poiice r<?spon.se program is 
to impr<Ove . pro~'!.'?.~~ it~ tnd _th~--.5l:"~.li:;r of. service provided to 
Citizens, with a primacy consideration alway"· being the sofet.·y of 
the Patrol Officera. 
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'· 

.ro further these c~jectives, SR c~rs shall not constitute more 
•han sixty percent {GO~) of al~ patrol oais deployed in any twenty­
four (24) hour period. SR cars will be staffed by volunteers to 
the extent possible. ·when ;,.s.signmant$ to SR oua .are. necesr;u-y, 
preEerence will be given to senior officers consistent wi~h ~he 
operational needs of the department. 

< • 

· . . , 

rrrtr.~ . 
~~WAite, Mayor 
City of cleveland 

'• ..... 
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EXHIBITD 
FLEX SHIFTS 

INIRODVCIJON 

(FAX) 

In the last several years the Cleveland Police Department has taken steps to improve the 

efficiency and effectiveness of our patrol officers in responding to the calls for service from the 

citizens of Cleveland. The original implementation of the One-officer SR Car and the 

restructuring of the sizes of the various platoons have reflected steps to this goal. The nert step 

in this process is the introduction of Flex Scheduling of hours to the Fourth Platoon. It is another 

step to improving the delivery of services to the public. 

BACKGROUND 

At prestliit, we have a u.uifonned Fourth Platoon in each of the Six Patrol Districts. 

Historically, the lst, 2nd, 4th, 5th and 6th Districts have had this platoon operate from 1900 

hours (7:00p.m.) to 0300 hours (3:00a.m.) in the Winter months and 2000 hours (8:00p.m.) to 

0400 hours (4:00a.m.) in the Summer months. The exception to this procedure has been the 3rd 

District which due to the large business district and relatively small number of dwellings has 

operated their extra platoon from 1000 (1 0:00a.m.) to 2000 (8:00p.m.). 

The original intent of the 4th platoon is two-fold: first, to provide additional units in 

operation during the peak hour of calls for service, which usually occur late during 2nd platoon 

hours and early 3rd platoon hours; second, to overlap the shift change betweC!l 2nd SJJd 3rd 

platoons, in order to maintain the level ofunits on the street during the shift change. 

Flex Shifts is a proposal to maximize the amount of units in service during the period 

when the maximum number of calls are received. By analyzing which eight hour tour can best 

cover the most service calls, we are placing our units where they are most needed. The flex shift 
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starting times and assignments for the Fourth Platoon will be posted 7 days before the month's 

tour of duty begins and such starting times may be different on the different days of the- week So 

that the tours of duty will more efficiently and effectively handle the work load, 

CRITERIA 

There are several variables that have an important effect on our calls for service and 

which will have the same effect when we schedule starting times for the 4th platoon. Seasonal 

adjusttnents in scheduling in the Northern Ohio area are a necessity due to the extreme 

fluctuations of our weather. An example of this principle can be demonstrated when comparing 

the ce.lls for service in the Winter to the SUlliiiler. Winter calls for service come more frequently 

from 1700 hours (5:00p.m.) to 2200 hours (10;00 p.lll.), while Summer peaks for ce.lls for 

service come more frequently from 2000 hours (8 :00 p.m.) to 0400 hours ( 4:00 a.m.). 

Fluctuations in calls for service due to the weekend nights of Friday and Saturday is 

another consideration when scheduling Flex Shifts starting times. On th=se days, it wonld 

require later starting times in order to cover more of the workload extending into the 3rd platoon 

hours, which is projected to OCC\I:l" from past experience. However, in the same week schedule, 

Monday, Tuesday, Wednesday, and Thursday may require earlier starting times to best fit the 

service workload. 

These reasons for fluctuations in starting times are not limited, but others may be 

considered due to police emergencies, unforeseen situations, and the ,increll:!e in data with the 

new CAD system being proposed. 
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FIELD PLANNING UNIT 

(IMPLEMENTATION) 

(FAX) 

The Field Planning Unit under the Deputy Chief of Field Operations shall conduct the 

statistical analysis required on calls for service to detemtine the most productive starting times 

for the 4th Platoon. This process estimates the number of units required to handle the amount of 

assignments received to achieve a certain standard of selective proficiency. Flex shift starting 

times would be determined and approved prior to the implementation process and in advance of 

scheduling any 4th Platoon personoel. Input will be received from supervisory officers, patrol 

officers, and union representatives in connection with this Flex Shift project and be evaluated 

accordingly. 
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EXH!BITB 
ORGANIZATION OF THE 4TH PLATOON 

The parties agree that upon implementation of the ten-hour shifts for the B and C 

Platoons, the 4th Platoon for the basic patrol shall be eliminated. The elimination of the 4th 

Platoon shall have no application to shi:ft differential/court time pay provisions in Article 26. 

However, in the event the ten-hour shifts are not maintained following the trial periods, the 4th 

Platoon shall be reinstated and subject to the following conditions. 

The present staffing requirements for the 4th Platoon 'il'ill remain. However, this platoon 

will now require that (a minimum of 65% of personnel be selected on the basis of seniority.) 

These assignments will be considered permanent, but 'il'ill be rebid every six months. ·The 

rem!lining required personnel will come from the day platoon and night platoon. These positions 

will be filled by those officers who volunteer and are selected by seniority. Remaining vacancies 

of the 4th Platoon will be selected in the order of reverse seniority. Non-voluntary selections to 

the 4th Platoon will be given only one starting time throughout their temporary assigo.ment to the 

platoon. 

Flex shift starting times and assignments for the 4th Platoon will be posted seven days 

before tbe month's tour of duty begins, excluding Police Emergencies. Police officers from other 

than the permanent roster of the 4th Platoon who have more than two weeks scheduled furlough 

·time In the month of selection will be excluded from volunteering, or being non-voluntarily 

assigned during that month. The starting times for the various days in tbe week may vary within 

tbe time !imit.s set out In the next sentence and they shall be posted seven (7) days before the 

month's tour of duty begins, excluding special operational details and emergencies. Starting 

times for the 4th Platoon, excluding the Third District, will be between 4:00p.m. (1600 Hrs.) and 
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8:00 p.m. (2000 Hrs.). For the Third District, starting times will be between 9:00 a.m. (0900 

Hrs.) and 1:00 p.m. (1300 Hrs.). 
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EXHIBITP 
EXPBRJMENT AL DISTRICTS/PROJECTS 

It is anticipated that during the life of this Contract, the Cleveland Police Department 

may conduct several operatiolllll research projects. These projects may require selecting a 

specific District to participate in the program. Cooperation between management, Union, and 

affected personnel io the District selected will be essential to the successful completion of the 

research goals. It is agreed that any possible conflicts with the labor agreement will be discl.!Ssed 

with the CPP A and be mutually agreed on before implementation of a procedure which may 

adversely affect any of their membership in an experimental district/project. 

During the life of the 2001-2004 Agreement, the Union and the City agree to mutually 

research and develop a pilot ten (10) hour shift program, which can only be implemented upon 

agreement of both parties. 
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EXHIBITG 
DRUG JESTING 

(I) Policy Statement: Both the Union and the City recognize that illegal drug usage 

and workplace alcohol abuse/misuse as a threat to the public's safety and welfare as well as to 

the employees of the Police Division. Thus, the Division will take the necessary steps, including 

drug and alcohol testing, to maintain a drug/alcohol free workplace. The goal of this policy is 

Education, Prevention and Rehabilitatio.n, rather than termination. 

(2) Definitions: 

(a) "Illegal Drug" means any controlled substances as defined in the Ohio 

Revised Code, including cannabis. 

(b) "lllegal Drug Usage" means the use of cannabis or any controlled 

substance which has not been legally preBCribed and/or dispensed, or the abusive use of a legally 

prescribed drug. 

(c) "Drug Test" means a urinalysis test employing the gas 

chromatography/mass spectrometry (OC/MS) utilizing urine samples collected according to 

chain of custody procedures which are consistent with the United States Health and Human 

Services (HHS) guidelines, shall be followtd for all samples taken. 

(d) ''Misuse of Alcohol" means the use or possession of ethyl, methyl or 

isopropyl alcohol in violation of this policy. 

(e) "Alcohol Test'' means a test selected .and certified under Federal 

Standards. An initial positive level of. 03 grams per 21 OL of breath shall be considered positive 

for putposes of authorizing the conduct of the confirming alcohol test. If initial screen results are 

negative, i.e., below the positive level, testing shall be discontinued, all samples destroyed and 
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.records of the testing expunged from the employees personnel file. Only employees with screen 

test result.~ that are positive on the initial screen slWI be subject to confirmation testing for 

alcohol. With respect to conf1m1ation testing, a positive alcohol" level shall be .03 grams per 

21 OL of breath. If confirmatory breath testing results are negative, i.e., below the positive level, 

all records of the testing shall be expunged from the employee's personnel file. 

(3) Notice and Education of Employees Regarding Drug/Alcohol Testing: There will 

be a ninety (90) day education and iufonuation period prior to the testing under this policy for 

employees, except that prior policies governing the use of reasonable suspicion, the testing of 

cadets and testing under consent forms sbllli remain in effect during this period. All employees 

Will be iuformed of the Division's drug/alcohol testing policy. Employees will be provided with 

information concerning the impact of the use of drugs/alcohol on job performance. In adQition, 

the employer will infonn the employees of the manner in which these tests are conducted, the 

reliability of these tests performed, under what circumstances employees will be subject to 

testing, what ihe tests can determine and the consequences oftesting positive for illegal drug use 

and alcohol abuse/misuse. All new employees will be provided witb this information when 

initiilly hired. No employee shall be tested under this policy 1.mtil this information has been 

provided. 

(4) Basis for Ordering an Employee to be Testes! for Drue;s/Ncohol: Employees may 

be tested for drugs/alcohol abuse/ misuse during working hours under the followitig conditions: 

(a) "Reasonable Suspicion." That there is reasonable suspicion that the 

employee to be teSted is using or abusing illegal drugs or misuse of alcohol while Oil-duty. Such 

reasonable suspicion must be based on objective fact.~ or specific circumstances found to exist 

which present a reasonable basis to believe that an employee is using or e.busing drugs or 
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misuses of alcohol. Two examples of where reasonable suspicion shall be deemed to exist are 

where there has been a serious on-duty injury to Bll employee or BD.ather person, the cause of 

which is otherwise unexplained, and where BD. employee, while driving a City vehicle, becomes 

involved in a traffic accident which results in physical harm to persons or property, where the 

circumstances raise a question as to the existence of illegal drugs/alcohol abuse/misuse. A 

supervisor ordering an employee to take a drug/alcohol test shall give 1he employee, the Union 

and the Chief of Police, in writing, his/her "reasonable suspicion" reasons prior to ordering 1he 

test. 

The City and the Union realize that there are duty related activities that certain employees 

must perform (such as narcotics, vice and undercover operations, ~tc.) that may conilict with this 

policy. Employees who are engaged in these Departmentally authorized enforcement activities 

shall not be subject to 1he full scope of this polioy. 

(b) "Raodom Testing." Employees, during their normal tour of duty, are 

subject to Random Drug/Alcohol Testing, effective after the employee education process (as 

stated above) is completed. The annual number of such random tests shall not exceed twenty­

five percent (25%) of the employees covered by this contract as of April 1, of any given year. 

Such test shall be reasonably spread throughout the year. Employee(s) notified of their selection 

for random/drug alcohol testing shall proceed immediately to the collection site. An employee 

who is on a regularly scheduled V-Day, furlough Day, already absent due to illness or injury, on 

Compensatory Time Off (approved before the employee vva.s scheduled for testing) or under 

subpoena from a Comt, shall be excused from testing, but will remain subject to future random 

testing. 
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(c) Prior to assignment to units with a high potential for exposure to 

controlled substance abuse and such assignments are to: Narcotics Units, Organized Crime 

Units, District Vice Units, District and BOSO Strike Force Units; Bomb Squad, S.W.A.T., 

ForeilSic Laboratory Unit, A v.iation Unit, and Harbor Unit. 

(d) Upon return to duty after an absence for an unexplained illness or from a 

thirty (3 0) day or more disciplinary suspension, or upon reappoinitnent to the Division. 

(e) Upon return to duty after participation in a substance abuse rehabilitation 

program, regardless of the duration of the program, the employee shall be required to undergo 

three (3) urine tests within the one-year period starting with the date ofretum to duty. 

(t) During the six (6) month probationary period after leaving the Training 

Academy. 

(g) Where personal injury of property damage of$1,000.00 or more occurs as 

a result of a work-related accident, or for any use-of-deadly force incident. 

Prior to obtaining a drug/alcohol test from an employee as set forth in sections (a) 

through (g) above, the City shall instruct the employee that the results of the drug/alcohol test 

may be used for discipline, up to and including termination. 

(5) Utfue Samples: Samples for druglalcohol testing employees shall occur in a 

medical setting and confonn to (HHS) guidelines. The testing procedu.res should not demean or 

embarrass or cause physical discomfort to the employee tested. 

Bach step in the collecting and processing of the urine specimens shall be documented to 

establish procedural integrity and the chain of evidence. 

The employee will complete a form indicating the use of a.IJ drugs C1ln:ently being taken 

and identifY the prescribing physician. 
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The employee designated to give a sample must be positively identified prior to any 

sample beillg taken. 

Specimen samples shall be sealed, labeled and checked against the identity of the 

employee to ensure that the results match the employee tested. Samples shall be stored in a 

secure and refrigerated atmosphere until tested or delivered to the testiug lab. 

An employee shall be entitled to the presence of a Union Representative before testing is 

administered. 

(6) Testing Procedure: The laboratory selected by the City to conduct the analysis 

must be experienced and capable of quality control, documentation, chain of custody, technical 

expertise, and demonstrated proficiency in urinalysis testing. The testing process phase shall 

consist of a two-step procedure. 

(a) Initial screening step, and 

(b) Confrrmation step. 

The urine sam pie is first tested using a screening (BMlT) testiug procedure. A specimen 

testing positive will undergo an additional confirmatory test employing the gas 

chromatography/mass spectrometry (GC!MS). An initial positive report will not be considered 

positive, mther it will be classified as confirmation pending. Where a positive report is received, 

urine specimens shall be maintained under secured sto:tllge for a period of not less than one (1) 

year. Any sample which has been adulterated or is shown to be a substance other than urine 

shall be reported as such. All test results shall be evaluated by suitable trained medical or 

scientific personnel prior to being reported. All unconfirmed positive test records shall be 

destroyed by the laboratory. Test results shall be treated with the same confidentiality as other 

employee medical records. Test results used as evidence for disciplinary action shall be treated 
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with the same confidentiality. Any employee who tests positive for drugs and/or alcohol will be 

given the opportunity to review tbe tests aud, if desired, a reasonable opportunity to rebut tbe 

results. 

(7) DisciD\inary Action: Employees who, as a result of being drug tested are found to be 

using illegal drugs may be subject to discipline up to and including termination. An employee 

who tests positive for the first time for alcohol and who cooperated and fulfilled the obligations 

under (9), Voluntary Participation in a Dependence Program, may be disciplined. The scope of 

such discipline shall be determined on a case by case basis, but shall not exceed tbree (3) 

working days. An etnployee who tests positive for alcohol, for a second time (witbln a two (2) 

year period of the first positive test), may be disciplined up to and including termination. The 

scope of such discipline shall be determined on a case by case basis. Employees must take part 

in tbe Voluntary Dependency Program in order to take advantage of the foregoing limitations on 

discipline. 

Voluntary submission to a program can be considered pnor to imposition of a 

disciplinary penalty. Employees who are found to be abusing drug(s) which have been legally 

prescribed shall be allowed to enter a substance abuse rehabilitation program and shall not be 

terminated on t'Je frrst instance of illegal drug use. 

Refusal to submit to a drug/alcohol test, or tbe adulteration of, or switching of a urine 

sample may also be grounds for discipline up to and including termination. 

(8) !light to Aweal: An employee disciplined as a result of a drug/alcohol test has the 

right to challenge such discipline beginning at Step 3·A of the Grievance Procedure. 

(9) Voluntary Participation in a Dependency Program: Employees who are 

drug/alcohol dependent are encouraged to voluntarily seek professional assistance tbrough a 

76 

P.0831103 



0711912016 10:39 

treatment program 5upervised by the Medical Director and members of the Employee Assistance 

Unit. Voluntary assistance sho~1ld be sought before the drug/alcohol abuse affects job 

perf=ce or e.udangers fellow employees or members of the public. 

(a) Participation in the Employees Assistance Program is voluntary and 

strictly coniidential. Under provision of GPO 25-85, neither the City Administration, the 

Division of Police, nor any 1lnit or entity within, shall have access to the program's files and 

records. However, the Chief of Police or his designee of the Medical Unit shall be advised when 

an employee is hospitalized or is an out-patient as part of drug dependency rehabilitation. Also, 

upon written request of the participating employee, efforts at rehabilitation will be divulged on 

his/her behalf in cases of disciplinary action. 

(b) Should pennission to return to duty following rehabilitative treatment be 

granted, the employee shall be required to actively continue in a recognized drug/alcohol 

treatment program monitored by the Employees Assistance Unit and/or Medical Unit and shall 

be required to undergo three (3) urine tests in a one (1) year period from the date or return to · 

duty. 

(c) If an employee who has returned to duty following rehabilitative treatment 

again uses illegal drugs/alcohol who has been suspended in connection with a second positive 

alcohol test (within a two-year period) the Chief of Police shall have the sole discretion in 

determining whether the employee involved shall again have additional rehabilitative treatment. 

(d) Illegal drug use or participation in any drug abuse rehabilitation program 

will not preclude disciplinary action against an employee for any rule violation even though such 

rule violation may have been connected in part with drug abuse, and! or even if the rehabilitation 

program is voluntarily undertaken. 
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(1 0) Conilict with other Laws: This policy in no way is intended to supersede any 

existing State or Federal Laws or waive any constitutional rights that an employee may be 

entitled to under the State or Federal Constitutions. 
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EXH!BITH 
CITY OF CLEVELAND 

MEDICAL INSURANCE PLAN DESIGN 

I. COMPREHENSIVE MAJOR MEDICAL PPO PLAN (PLUS) 

a. 

b. 

c. 

d. 

e. 

Annual Deductible: 

Comprehensive Major Medical: 
(Co-Insurance percentage) 

Co-Insurance Annual Out-of-Pocket 
Maximum (Excluding Deductible): 

Doctor and other Office visits: 
--Specialists: 

Use of Emergency Room: 

f. Wellness!Preventive Services: 

Routine Physical Exam (One e){ am 
per benefit period): 

Well Child Cll!e Services including 
Exam and l.w.munizations (to age nine, 
limited to a $500 maximum per benefit 
period): 

Well Child Cll!e Laboratory Tests (to 
age nine): 

Routine Mll!nrnogram (One, limited 
to an $85 maximum per benefit period): 

Routine Pap Test and Exam (One per 
benefit period): 
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In-Network 

$500 single 
$1 ,000 family 

90%-10% 

$1,250 single 
$2,500 f"Blllily 

$20.00 Co-pay 
$30.00 Co-pay 

$100.00 Co-pay 
(Co-pay waived if admitted) 
Non-Emergency use $100.00 

· Co-pay plus 90% Co­
Insurance 

$20.00 office visit Co-pay, 
not subject to deductible 

$20.00 office visit Co-pay, 
not subject to deductible 

100% not subject to 
deductible 

I 00% not subj<)ct to 
deductible 

100% not subject to 
deductible 
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Routine EKG, Chest X.ray, Complete 
Blood Count, Comprehensive Mctabolic 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

CA 125 (CBI\Cer screening), Cholesterol 
Screening (Ages nine and over, one each 
per benefit period): 

Routine PSA Test: 

Routine Endoscopic Services (including 
Colonoscopy) and Colon Cancer Screening 
(Age over 50, one each per benefit period): 

g. Out-of-Network varies by standard earner design. 

II. HM:O 

The City will provide not less than two (2) HM:O options. 

a. co.:u:wurance percentage: 

b No deductible: 

c. 

d. 

e. 

Co-Insurance Annual Out-of-Pocket 
Maximum: 

Doctor and other treatment visits: 

Use of Emergency Room: 

80 

100% not subject to 
deductible 

100% not subject to 
deductible 

100% not subject to 
deductible 

100% not subject to 
deductible 

In-Network 

90%- 10% 

$1.25 0 single 
$2,500 family 

$20.00 Co-pay 

$100.00 Co-pay (Co-pay 
waived if admitted) 
Non-Emergency use: $100.00 
Co-pay plus 90% Co­
Insurance 
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N. PRESCRIPTION DRUG 

a. Co-Pays: 
Generic (mandatory) 
Name Brand, Formulary 
Name Brand, Non-Formulary 

$10.00 
$25.00 
$40.00 

b. Mandatory Generic Requirement - Mandate individual's use of generic drugs 
where available; if individual chooses Name Brand Formulary or Name Brand 
Non-Formulary when generic is available, individual pays the applicable Name 
Brand Formulary or Name Brand Non-Formulary co-pay plus the difference 
between the Generic and Name Brand co$ts. 

Note: Coverage levels for out-of-network services will be as established by the earner. 
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a. 

b. 

c. 

d. 

e. 

EXHIBIT! 
HIGH DEDUCTIBLE PLAN 

Annual Deductible: 

Comprehensive Major Medical: 
(Co-Insurance percentage) 

Co-Insurance Annual Out-of-Pocket 
Maximum (Excluding Deductible); 

-- Doctor and other Office visitll: 
--Specialists; 

Use ofEmergency Room: 

f. Wellness!Preve11tive Services: 

Routine Physical Exam (One exam 
per benefit period): 

Well Child Care Services including 
Exam and Immunizations (to age nine, . 
limited to a $500 maximum per benefit 
period): 

Well C!rild Care Laboratory Testll (to 
age nine): 

Routine Mammogram (One, limited 
to an $85 maximum per benefit period): 

Routine Pap Test and E= (One per 
benefit period): 
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(FAX) 

In-Network 

$1000 single 
$2000 family 

80%-20% 

$2000 single 
$4000 family 

$20.00 Co-pay 
$40.00 Co-Pay 

$100.00 Co-pay 
(Co-pay waived if admitted) 

Non-Emergency use 
$100.00 Co-payp1us 80% 
Co-Insurance 

$20.00 office visit Co-pay, 
not subject to deductible 

$20.00 office visit Co-pay, 
not subject to deductible 

100% not subject to 
deductible 

I 00% not subject to 
deductible 

100% not subject to 
deductible 
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Routine EKG, Chest X-ray, Complete 
Blood Count, Comprehensive Metabolic 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

CA 125 (cancer screening), Cholesterol 
Screening (Ages nine and over, one each 
per benefit period): 

Routine PSA Test: 

Routine Endoscopic Services (including 
Colonoscopy) and Colon Cancer Screening 
(Age over 50, one each per benefit period): 

g. Out-of-Network varies by standard carrier design. 

100% not subject to 
deductible 

100% not subject to 
deductible 

l 00% not subject to 
deductible 

100% not subject to 
deductible 

Note: Coverage levels for out-of-network services will be as established by the carrier. 
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• 
• 
• 

• 

ADDENDA 

Assignments related to Administration and bargaining committee 
duties 

Requests of patrol officers for football games 

Police-Traffic Controllers 

Police Review Board 

Agreement on Safety Vest Program for Cleveland Police Officers 

Settlement Agreement - Civilianization 

Transmittal of Labor Agreement 
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....... 

Mr. Robert Be,ck 
PreS'ident 

April l, l9SS 

clevelo.nd Pol.ic:e :Patrolmen's Association 
l30J .wese 59th S~reet 
Cleveland, Ohio ~4102 . . 
Ilear Mr. lleok: 

···:·.· .... 
The Department will assign the Presid=t of tile C!'PA 'and two 

.·.· other Patrol Officers design~~ed 5y the President of the CPPA to 
perform, on a full-time basis, duties related 'to the administration 
of this Contract 'by the CPl?A, .. ancl the handling of matters Of mutua) 
ecnoerii to the Department and the Cl?PA. · It is \mdera'tood that' 

;)' · :'. :: chase 'three individuals sho.ll ha included ~n t:he five (5) members · 
· · (' · of. the b-argaining committee for wh~oh the Department will grant: 

time away from. duty pur~uant to 1\nicle V; paragraph 5 (dl of the 
Ccntr.,cc . 

. 
• 

A. 0 .. 

M yor 
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.. 

. 
• 

, Mr. Robert Beck 
President 

April l, B95 

Clevel..nd Polic.e Patrolmen's Associat.ion 
1303 west SSth s~reet 
Cleveland, .Ohio . -Hl.02 

Deer Mr .. Beck' 

This will confirm chat it is the intention of the-~ity, unle•• 
and until it is orevented from doing so' by ·a ·final arbitration or 
court decision binding. upon the City, · to continue its present 
policy for requesting patrol officers to work overtime for ~olice 
<>ur;>cse5 at fo'otball games of the Clevds.nd Browns Football ClUb 
held at Cleveland Municipal Stadium during the t~rm'of the Labor 
Agreement. 

C! Tl' OF cr., l\.Ntl 

White, Mayor 

- •, ~.J. .. • • .... - ••• 
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Mr. Robert Seck, Presid~nt 
Cleveland Police Patrolmen's Association 
1303 West SSth Street 
Cleveland, OH 4410~ 

~ a result of the hearing before che Civil Service Commission 
on Sep~:ernber .:a, l9S?, and a _subse..,e.o.l: investigation, the 
Commission promul~ated.e r~vised jo~ description for Police"Traf£ic . ., 
Controllers as follow$: 

POL!CE·TBAF1IC ¢9NTEOLLERS 

'tYni r;"J T·epks. Under superv-ision,· Tra.ffic-Coner'oll-e.re: writ.!! 
parking tickets and call for the cowing of vehio:fes from 'public 
throughways and ·lan<is. Perform impo~md unit WO>c"k. Direct 
vehicular traffic and pe,form crowd and traffic control for s~ecial 
evenes (races, pa!:ades, ~ . .-games, etc. l arid perform related 
duties as required, Employees a.re prohibited from performing 
erimin~l investigations or exercising cheir authority on privately-

~ .. owned p:!::'emises. ' 

Th"' city .. grees that it will not liJeek to ame!ld the above job 
• description or chang~ the job duties of Police-Tr!.ffic Controllers 

during the term of the Labor ~greement. 

CI'I"i OF 
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., . . ~ 

April l, 1995 

The undersigned parties· to t:his Agreement agree that the 
Police Review Soard <=Mnot require the Chief of Police or the 
Safety Director ~o ~ct in violation of .the terms of this agreement. 

" 
i l.!"J 2. n 'J' - ........ i ,':"' l.\ ... l ~ . & 

Robert Beck. Pkesielent \ 
Clev=land Police Patrolmen's 
Aaaoci~tion 

•. 

M 
cleveland 

:. . . -.... ~ . ..,... 
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AGltEE:MENT ON SAFETY VEST l'·ROC:MM 
FOR CI..!!Y'ELAND :!'QUCE pFFICER.S 

M>.y 30, Jg9G 

The Ciry of Clcvel•nd and ropreson<>ti•as ~f chc F .. ·oern~ Order ofPollco (l'Ol') •nd 
a~vel:11:nd Police 11i.Q"Olm.:~.n': A:1ociation (O.FA:) h;a.ve. r-u;hed i!.gr-een~cnt on. ~be 
foJJowlng ccmpcnoo" of • prognm to f'TOV!de body •rmon"'l> tl:o all C}..,.oland 
,Pol\<o Ollloor" .. 

• All Off'.cors wbo hve COni:Oct with the publie will be requiTed co.,.;.,. the 
:ve.stt. 

• Vda wi..!J.f'znt be pro"~<hlcd tO p .. trel officer$ =.od their :I''Upc..~.srir:~:, ;u: w~l} !U (O 
police c.dcu. A mutut!Jr •gtced to schedule wiU be dovolopod tn provide 
"vcn~ co a.ll cdlu o.ffi.c:c.rs. 

• · lt i< the i:rm:nc to ccrnp!etc cl;e •e!C progntn w!,~in th;n<=Xt two (2) yeor:, 
HoweY~, 1fFQr ~e..uon.s beyot1d tha. Cl9''~ (!.On~ol clat is not pc:1"i:blr; th~ 
program will be completed in no more ~'>on thc<e year.. 

• · Dbdpllnc for no~ Yl"~uin& 01o .,.r:.stwhcn rCquh·ed will bt. Io;vl=.d In .i fUr z.n~ 
e.qulL1.ble ma:nne:r. Ooc:a;n;.p~clon will b~ made ofc:vc:.n the fir,L failur; to 
w~u a Y~~ wJ,en a..n oi'Er::r b: .required' to do .so. 

• Wl1eche.r or not ofnce.r;: uc WeJ\ring thdi .,.e.~~. if thoy shc.rufd be: i1~jun:d 
whlio' performing Lnelr dutio.:~ for the !'oil ee OiYi>lo:~, they 1"1!1 roL•in tbck full 
rig:h~ ;b WarW.t' Comp~uclon paym&nt:s, Hu:u·dou' Ducr lnjp.ry piiymc.nu, 
&nd a.ll bc=t1eflu tc whlc:h 1.h~7 """"ou.ld otherw\.$~ b=· cm.itlv.d... 

• The,•ost:< ,~!1 be replaoed on uchodule to bo ·~reed on by the Safety 
Dlreaor, tl•e Chief of Pollee, .,d th le•de:rrhip otthc t'OP 1ncl the CPPA. 

• In It> negotl>tloN wlch tho m-.nufacttlrer sdccc.d to pr~Yide the fln'-<t quail')' 
YCI~. th.e Cil:j'wUl rn1.k~ e.v~ effort eo lu.ve ~?.t mUI.uh.c=;turer fll'evidc. 
t{uilte.d liner: ~ot no ~odd I clam..! CQ.il. 

Ruooo Polh"ro 
Chic!' of?olioc 
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.: 

This SeotJ.eme"t Agre .. ment is by anc:l between· che Cleveland 

Police Patrolmen• s Association ('the ~!'P~"), on beh;alf of itself 

and the members of the bargaining unit it tepresents, &nd the City 

of Clevela!"ld ("the City") .._nd is entared 'into for the purpose of 

settling and resofving all matters and issues related to and 

involved in the case of th~ Clevelqpd no1~e• Petrolrnep 1 g tssocia­

r.;pn y. Mir;bg.g) R Wh{te Ms:vo-r- g11" Cle"Vel.:pd, Common Plea.$ Court 

Case 'NO, CV-280730 ("the Lawsuit"). Therefore, it is ag-reed a• 

follows: 

l.. Di@ub;; R&!iolutign ProCepp for Civilili,ni:z:a,tiotl- ,.pitia. .. 

tives. For any future initiat:ives by the City to o:aplac" Pat:-ol 

Office!Cs with ciVilia"' amployees, th~ following p::-oeedu::-e shall 

apply in order to provide o:=cierly e.nd timely implementation of s"eh 

iniciatives with a minimum of disputes, and to resolve any di5putes 

that ma.y arise.. 

The proc~ss described herein 

shall be initiat."d by writ: ten notice ( "che Notice") from the 

City to the CPPA of t:h~ City's int:e.nt to replace ~a.t;~ol 

Offic~rs with civilian employees. Such nocice shall list the 

Pa;:rol Otfieer position;; a.ffect:.ed, the incumbents' ne.mes, the 
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J!'-

·classifica~ions of the civilian e~ployees who Would be 

assuming the positions, and the job descriptions of the 

I;>osition" that would be fillad by th~ civilian employees .. 

b. Damand for Bargaining. Arhitr~~ion. And/o; rnfg;ma• 

~: Within fou~teen (14) calend~r day• after the delivery 

of the Notice, the CPPA m;ty demand bargaining ove:- ·the 

decision and effects ot the .changes described in the Notice, 

and may request a list: of potential arbit:-ators from the 

American Arbitration Association. During that fourteen (141 

dey time period, the CPPA may submit a request to the City for 

relevant information concerning the civiliani~ation initia­

tive:. 

Q, Be,popae t;o Information Rnaue!!lt; ~ The City shell 

respond· to such ~e~~est for information not later tba~ thirty 

{ 3 0) calendar d-!ys a=-cer l:'ecei?t of the ;-equ~st ~n.d. shall: 

provide such info~ation as is relevant to the oivilianization 

ir..it:iativ~, not confide:ltial or privileged, .and not: overly 

burdensome. Fallow-up reque~ts for ioformati¢n nec~ssary to 

the negotiation process and responses thereto may be made 

during t~e Nagotiation Period identitied below. 

d. Ne~ptijtipn Peripd1 After submission of the City's 

response to the information request to the CPFA, the City and 

2 
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th~ ~PA shall meet and bargain over the decision and effeot3 

of the civilianization initiative. Such bargaining shall be 

concluded· not. later' than thirty (JO) calendar days after 

submission ot the City's rMpon.se :to the information ""'<"'est, 

and in any event not later than seventy-feu::: (74) calendar 

days after delivQry of the Notice. 

e~ A~bi;Pation: Upon receipt of a panel of a~bicrator! 

from the American Arbitration Association, the parties shall 

promptly select an arbit!"ator accordi::l._g t,o the Associo.tion' s 

chen-applicable rules. If the parties have bGan unable to 

reach agreement during the nego~iatior. pe~iod de•~~ibed above, 

the ?"'~ties •hall QChedule o.n a.:-bitrat.ion hearing on an 

expedited basis. rf the a:rbitretor selected is ~nable to 

schedule S\.lCh a hearing within thi,-ty (30) calendar days of 

the expi~~tio~ of the nesotiation p~~iod, the American 

Arbit.rat:ion Association shall be iastructed by the p._rties eo 

consider that arbitrator stricken from the original panel and 

to select anothar arbitrator acco=ding to the parties' 

original respon~ss. The arbitrator sha.U have thirty (30) 

cale:1clar days f:-om the close of the hearing to issue his o<" 

her award on ;;;he outstanding issues. 
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l~ '• 

f. Authgrity of A;-bitratqr: In any arbitration that 

arisos \li\(ier t'his Settlement Agreement, the arl:>itrator shall 

have ,no 'authority to modify the terms of the collective 

bar:;,.inl.ng agre.,mont between the C?PA and the City ("the 

Coll.,cti ve Bargaining Agreement") ot" th& terms of this 

Settlement Agreement. In that p•oci.eding, , the erl:>itrato::-

~hall approve the civilianization initiative proposed by the 

city if that initiative is reasonably likely to lead to more 

efficient and/or appropriate u~e of police pe~sonnel, it is 

not contracy to tlle toms of the Collective Bargainint:; 

Agreement or this Settlement: Agreement, and i.t i~ not arbi-

trary, capricious, or in ba.d fai.ch. Shaul<! t.he arbit.rato::­

finci that any aspect of thi!: ci'viliar..ization i!'..itiative tails 

to satisfy these requirements, the a::bitrator sha.ll identify 

the aspect tl:.a:: is rejected, and the :=emaining aspects of tha 

i~itiative sl:.~ll be approved. 

If a dispute exists, ene arbitrator shall also determine 

whether or not the Cicy has proposed reason~1e steps, whith 

. are con~ is ten~ with the normal police functions of Patrol 

Offic6rs, the then-existing operations' of the City, and the 

City's deterr.-.ination of a need for more efficient and/o" 

appropriate use of police personnel, to address any signiri-
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cane ~dverse co~sequences ot the initiative on bargaining unit 

members. . In addressing the effects of the civiliani:zation 

'inibacive, the City \Jill ta~e appropriate and reasonable 

st:e.ps to· ensu:t"e that both Pa.tr91 Offic;:ers and the newly 

a.ssisned civilians pe:-form work r-easonably consistent wic~. 

their job descriptions, Patrol Officers will not be assigned 

co supervise or to engage in a formal t::-aining program for th .. 

newly assigned civilian em);lloyees (axcept a's ,pa::-t of l?olice 

Acade~y training), ~d the confidentiality concerns of Patrol 

O:!:ficeo;-s (such 2.5 personal, undercover_, or Similarly S!Onsitive 

!~fo~a~ion) will not be comp~omised, If th~ arbitrato~ finds 

th"-C the City haa not propo~ad r"'asonable step~ co address 

significant a.dve::-se consec;:uences of the i:Q.itia·tive as de­

·sc::-ibed a.b,ovel the arbitrato~ shall direct: such steps as he o= 

~~e deems raascn~le and consi~tent wich the stanCa=-ds set 

fijrth above. 

g. txclu~iye prgqedpre: Th!s pl.'"ocedu:::-~. shall he the 

~xclusive method of resolving any &nd all C.isputes llecween the 

C~?A and the City concerning any c~vilianization inieiatives. 

2 ~ Esp;-g;;ipinq Unit Work. Work t:hat: is; .c.urre.htly assigned to 

E>atrol Oificers in the ba,gaining unit represented by thlll CPPA 
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.which requires cha curying of a fi;z:-earm 11hall not be transf=:z:-red 

. co civilian employees.· 

3. Ne t.ayp<Ff~t pu., t;Q · c:jyilianil'!ation. No Patrol Officers 

shall be l~id off or reduced below full~time employment as a resul~ 

of civilienization iniciatives or the transfer of work to civiliom 

employees. 

4. w<thd6;wal'of E•ndinq Grieyanoes. All pending grievances 

concerning or arisi~g out of previous oiviliani%ation initiatives 

a::-e hereby w-ithd::-awn. Patrol . Officers displaced by previous 

civilianizetion initiatives will be given first oppc~unity to fill 

openings posted pursuant to Article XX of the Collective Bargaining 

A9"'eernent for Patrol Officers in ~he un:i, t from which each such 

P.acrol Officer was displaced. Such Pat=ol Officers may ~xercise 

this right as to the first pos1:ed opening for which they are 

eligible, and .if they ci.o not exe:-cise this right ae that time,' 

their right to special preference for such opening shall be waived. 

The City will continue to obser~e _the terms of it• implementation 

of p:.-evi<>us eivilianb.o.tion illiti~tives. 

S. Di!jil!\isso,l o.,; I.liw~<uit, In consideration of the a;reement·£ 

contained he rei~, the case of CleY•, and po·J; ce t);;;trolmen' s 

above shall l:>e dismissed wit;h prejudiCe as fully s"ttled and 
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r-esolved .. The C?PA sho.ll not i"::.self, or in concert with others, 

file any . daim b. ~ny forum challenging the ci vilianhacion 

init:iatives implemented ;>rior to this date or which were the 

sUbjecc.oi the lawsuit. 

6. nn~ation. This Ssttlomenc Agre .. menc shall be immediately 

effective upon exeCution and •hall then become part of the 

collective'Bar~ain~~s As=eement that succeeds the one that will 

expire on March 3:L, 1998·. 

IT IS SO AG::U:ED : 

IN wrnsss 
this ?.!faay of 

FOR 

By: 

7 

ha~e hereunto set their hands 
' 1998. 
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