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ARTICLE I 
PURPOSE 

1.0 I This Agreement is made between the City of North Ridgeville hereinafter referred to as the 
"Employer," and Ohio Council 8 and Local No. 3442 of the American Federation of State, 
County and Municipal Employees, AFL-CIO, hereinafter referred to as the "Union." 

1.02 The male pronoun or adjective used herein refers to the female also unless otherwise indicated. 
The term "employee" or "employees" where used herein refers to all employees in the bargaining 
unit. The purpose of the Agreement is to provide a fair and responsible method of enabling the 
employees covered by this Agreement to participate through Union representation in the 
establishment of terms and conditions of their employment, including rates of pay, wages, hours, 
and working conditions and to establish a peaceful procedure for the resolution of all differences 
between the parties. 

ARTICLE 2 
UNION RECOGNITION 

2.0 I The Union is recognized as the sole and exclusive representative for the duration of the 
Agreement for all employees in the bargaining unit, for the purpose of establishing wages, hours, 
and other terms and conditions of employment for all employees occupying the positions listed on 
Appendix A, attached hereto. 

2.02 In connection with any attempt by the Union to organize the Employer's non-union employees, 
the Employer and the Union mutually recognize that Ohio law guarantees workers the right to 
form, join, or select any labor organization to act as the workers' exclusive bargaining 
representative for the purpose of collective bargaining with the Employer, or to refrain from such 
activity. 

2.03 If the Union provides written notice to the Employer of its intent to organize the Employer's 
unorganized non-exempt employees, the Employer will not interfere with or deny the Union 
access to premises during the unorganized non-exempt employees' duty free time. 

ARTICLE3 
NON-DISCRIMINATION 

3.01 The Employer and the Union agree that there shall be no discrimination against any employee on 
account of race, color, religion, national origin, age, sex, or disability. 

3.02 The Employer recognizes the rights of all employees and all applicants for employment to be free 
to join the Union and to participate in lawful concerted Union activities. Therefore, the Employer 
agrees that there shall be no discrimination, interference, restraint, coercion, or reprisal by the 
Employer against any employee or any applicant for employment because of Union membership 
or because of any lawful activity in an official capacity on behalf of the Union. 

3 .03 All employees of the Employer within the bargaining unit shall receive equal treatment and share 
in any and all benefits as provided herein. Nothing in this Agreement prohibits differential 
treatment among bargaining unit members if it is specifically set forth in this Agreement. 

4 



ARTICLE4 
MANAGEMENT RIGHTS 

4.01 Not by way of limitation of the following paragraph, but to only indicate the type of matters or 
rights which belong to and are inherent to the Employer, the Employer retains the right to: (a) 
hire, discharge, transfer, suspend, and discipline employees for just cause; (b) determine the 
number of persons required to be employed or laid off; ( c) determine the qualifications of 
employees; ( d) determine the starting and quitting time and the number of hours worked by its 
employees; (e) make any and all reasonable rules and regulations; (f) determine the work 
assignments of its employees; (g) determine the basis for selection, retention, and promotion of 
employees to or for positions not within the bargaining unit established by this Agreement; (h) 
determine the type of equipment used and the sequence of work processes; (i) determine the 
making of technological alterations by revising either process or equipment or both; (j) determine 
work standards and the quality and quantity of work to be produced; (k) select and locate 
buildings and other facilities; (I) establish, expand, transfer and/or consolidate work processes and 
facilities; (m) consolidate, merge, or otherwise transfer any or all of its facilities, property, 
processes, or work with or to any other municipality or entity or effect or change in any respect to 
legal status, management, or responsibility of such property, facilities, processes of work; and (n) 
terminate or eliminate all or any part of its work or facilities. 

4.02 In addition, the Union agrees that all of the functions, rights, powers, responsibilities, and 
authority of the Employer in regard to the operation of its work and business and the direction of 
its work force which the Employer has not specifically abridged, deleted, granted, or modified by 
the express and specific written provisions of this Agreement are, and shall remain, exclusively 
those of the Employer. 

ARTICLES 
UNION REPRESENTATION 

5.01 The Union shall furnish the Employer with a written list of the Stewards and their alternate 
indicating which area each is assigned, and shall promptly notify the Employer in writing of any 
changes. 

5.02 Employees selected by the Union to act as Union representatives for the purpose of processing 
and investigating grievances under the Grievance Procedure shall be known as "Stewards." Each 
Steward shall have an alternate who shall act as the Steward when the Steward is absent from 
work. The Employer will recognize one (I) Steward in each of the following areas: 

Area 1. Service Area, Grounds & Maintenance; 
Area 2. French Creek Waste Water Treatment Plant; 
Area 3. City Hall, Senior Center, Parks & Recreation. 

5.03 No one shall be permitted to function as a Union representative until the Union has presented the 
Employer with written certification of that person's selection. 

5.04 The Stewards shall represent all bargaining unit employees in their area and will be allowed up to 
one-half (Y,) l!.! the end of the work shift to investigate, and process grievances without loss of 
pay, provided the Steward and/or Local President receives written authorization from his 
supervisor, such authorization shall not be unreasonably denied. 
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5.05 To secure pay for time off afforded by the Employer during their regularly scheduled working 
hours under this Article, the above mentioned Stewards may be required to use the authorization 
forms which will be provided by the Employer for the accounting of such time. 

5.06 Grievance hearings or other necessary meetings between the Employer and the Union will be 
scheduled by mutual agreement of both parties. If such hearings or meetings are scheduled during 
an employee's regular duty hours, the employee shall not suffer any loss of pay while attending 
the hearings or meetings. Employees shall be considered on duty and required to respond to 
emergencies during such hearings or meetings. 

5.07 The use of Employers equipment, machines and property to aid in any manner the activities of the 
Union is prohibited unless specifically authorized by the Agreement or approved in advance by 
the Safety-Service Director. These include, but are not limited to use of typewriter, copy machine, 
duplicating machine, computer, Xerox machine, printer, use of Employer paper and the use of 
Employer vehicles. 

5.08 The official personnel file will be located in an office designated by the Safety-Service Director. 
Employees may inspect their personnel file during non-working hours upon giving the Employer 
reasonable advance notice and an Employer representative being present. 

5.09 At the Union request, the Employer agrees to provide the Union President, Vice-President, 
Secretary-Treasurer, Recording Secretary, and a maximum of three Union Stewards with super 
seniority for the purposes of layoff or reduction in force during the terms of their respective 
offices. 

ARTICLE6 
NO STRIKE/NO LOCKOUT 

6.01 Inasmuch as this Agreement provides machinery for the orderly resolution of grievances, the 
Employer and the Union recognize their mutual responsibility to provide for the uninterrupted 
services essential to the public health, safety and welfare of the citizens of the City of North 
Ridgeville. 

(A) The Union agrees that neither it, its officers, agents, representatives or members will 
authorize, instigate, cause, aid, condone, or participate in any other strike, work stoppage, 
sick out, walkout, slowdown, or any other interruption of operations or services of the 
Employer by its members. When the Employer notifies the Union by certified mail that 
any of its members are engaged in any such activity, as outlined as above, the Union shall 
immediately, conspicuously post notice over the signature of an authorized representative 
of the Union to the effect that a violation is in progress and shall encourage all employees 
to immediately return to work. Any employee failing to return to work after notification 
by the Union as provided herein, or who participates or promotes such interruption of 
operations or services as previously outlined may be discharged or have other 
disciplinary action taken. 

(B) The Employer agrees that neither it, its officers, agents, or representatives, individually or 
collectively will authorize, instigate, cause, aid or condone any lookout of members of 
the Union, unless those shall have violated Section A., above. 

6.02 Nothing herein shall restrict any statutory rights of the Employer or Union to act in regard to an 
illegal strike by its employees. 
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ARTICLE 7 
DUES CHECK-OFF 

7.0 I The Employer agrees to deduct regular Union membership dues per month from the pay of any 
employee eligible for membership in the bargaining unit upon receiving written authorization 
signed individually and voluntarily by the employee. The signed payroll deduction form must be 
presented to the Auditor by the Secretary-Treasurer of the Union. Upon receipt of the proper 
authorization, the Employer will deduct Union dues with the next payroll period in which the 
Employer received the authorization. Payroll deduction authorization shall be on the form 
provided by the Union and approved by the Employer. 

7.02 It is specifically agreed that Employer assumes no obligation, financial or otherwise arising out of 
the provision of this Article and the Union hereby agrees that it will indemnify and hold harmless 
from any claims, actions or proceedings by an employee arising from deductions made by the 
Employer hereunder. Once the funds are remitted to the Union, their disposition thereafter shall 
be the sole and exclusive obligation and responsibility of the Union. 

7.03 In conjunction with notification to the local Union Secretary-Treasurer, the Employer shall be 
relieved from making such dues deductions upon the employee's (a) terminating of employment; 
or (b) transfer to a job other than the one covered by the bargaining unit; or ( c) layoff from work; 
or (d) an agreed leave of absence; or (e) revocation of the check-off authorization by the 
employee; or (f) resignation by the employee from the Union. 

7.04 The Employer shall not be obligated to make dues deductions of any kind from any employees 
who, during any dues month involved, shall have failed to receive sufficient wages to equal the 
dues deductions. 

7.05 It is agreed that neither the employees nor the Union shall have a claim against the Employer for 
errors in the processing of deductions unless a claim of error is made to the Employer, in writing, 
within ten (IO) days after the date such error is claimed to have occurred. If it is found an error 
was made, it will be corrected at the next pay period that Union dues will normally be deducted 
by deducting the proper amount. Payroll collection of dues shall be authorized for the exclusive 
bargaining agents only, and no other organization attempting to represent the employees within 
the bargaining unit as herein determined. 

7.06 Two (2) weeks advance notice must be given by the Union to the City Auditor prior to making 
any changes in the amount of an individual's dues deduction. The Employer agrees to transmit 
Ohio Council 8 a warrant in the aggregate amount of the dues deduction within ten (I 0) days after 
such deductions are to be made. All bargaining unit employees who are not members of the 
Union shall pay a fair share fee to the Union, in accordance with Ohio Revised Code 4117. 
Employees hired after January l, 1987 who do not become members of the Union shall pay a fair 
share fee, effective sixty (60) days from the employee's date of hire as a condition of 
employment. The deduction of the fair share fee from any earnings of the employee shall be 
automatic and does not require a written authorization for payroll deduction. Payment to the 
Union of fair share fees shall be made in accordance with the regular dues deductions herein. 

7.07 The Employer will deduct voluntary contributions to the AFSCME International Union's Public 
Employee's Organized to Promote Legislative Equality (P.E.O.P.L.E.) Committee from the pay of 
employees covered by this contract upon receipt from the Union of an individual written 
authorization card voluntarily executed by employee. 
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The contribution amount shall be designated on the authorization card. The employee shall 
provide the Employer with thirty (30) days advance notification of any change in the contribution 
amount. 

The contribution amount will be certified to the Employer by the Union. Monies deducted shall 
be remitted to the Union within ten (10) days of the date they are deducted. Payment shall be 
made to the Treasurer of P.E.0.P.L.E. and transmitted to AFSCME, P.O. Box 65334, Washington 
D.C. 20035. The payment will be accompanied by an alphabetical list of the names of those 
employees for whom a deduction was made and the amount of the deduction. The list must be 
separate from the list of employees who had Union dues deducted and the list of employees who 
had fair share fees deducted. 

An employee shall have the right to revoke such authorization by giving written notice to the 
Employer and the Union at any time and the authorization card shall state clearly on its face the 
right of an employee to revoke. 

The Employer's obligation to make deductions shall terminate automatically upon receipt of 
revocation of authorization at upon termination of employment, layoff, unpaid leave, insufficient 
wages, or transfer to a job classification outside the bargaining unit. 

All P.E.0.P.L.E contributions shall be made as a deduction separate from the fair share fee and 
dues deductions. The Employer assumes no obligation of any kind arising out of its deduction of 
voluntary contributions pursuant to this Article. The Union and the employee shall indemnify and 
save the Employer harmless from any claim, action, or proceeding brought by any person or 
entity against it as a result of its deduction of voluntary P.E.O.P.L.E. contributions pursuant to this 
Article. Once such contributions are remitted to the Union, their disposition thereafter shall be the 
sale obligation and responsibility of the Union. 

ARTICLE 8 
BULLETIN BOARDS 

8.01 The Employer shall provide the Union with bulletin boards in each area listed in 5.02. 

8.02 All Union notices, which appear on the bulletin boards, shall bear the written approval of the 
Union President and shall relate to items or interest to the members. Union notices relating to the 
following matters may be posted without the necessity of receiving the Employer's prior 
approval: 

(A) Union recreational and social affairs; 
(B) Notice of Union meetings; 
(C) Union appointments; 
(D) Notice of Union elections; 
(E) Results of Union elections; 
(F) Reports of non-political standing committees and independent non-political standing 

committees and independent non-political arms of the Union; and 
(G) Publications, rulings or policies of the Union. 

All other notices of any kind not covered in (a) through (g) above, must receive prior approval of 
the Employer or his designated representative. It is also understood that no material may be 
posted on the Union bulletin board at any time which contains the following: 
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(A) Personal attacks upon any other member or any other employee; 
(B) Scandalous, scurrilous or derogatory attacks upon the Administration, or County 

Officials; 
(C) Attacks on any other employee organization; and 
(D) Attacks on and or favorable comments regarding a candidate for public or Union office, or 

for office in another employee organization. 

8.03 The Employer agrees to maintain Union bulletin boards when damaged or wear is caused by 
normal wear and tear. 

8.04 The Employer shall allow a mailbox for Union purposes to be located in each area, which shall be 
maintained and replaced by the Union. 

ARTICLE9 
PROBATIONARY PERIOD 

9.01 All newly hired employees will be required to serve a probationary period of one hundred twenty 
(120) calendar days. During said period, the Employer shall have the right to discipline or 
discharge such employees and any such action shall not be appealable through the Disciplinary, 
Grievance or Arbitration Procedures herein contained or to any Civil Service Commission. 
During their probationary period employees shall not be paid for personal days, bereavement, 
merit time, or holidays. If an employee is discharged during their probationary period they shall 
not be eligible to be paid for any accrued but unused vacation, personal days, or merit time. 

9.02 It is the intention of the parties that, pursuant to ORC 4117.IO(A), the North Ridgeville Civil 
Service Comn1ission shall not have the authority to exercise jurisdiction in any matter over the 
members of the bargaining unit 

9.03 If a new employee is discharged or quits while on probation, and is later rehired, he shall be 
considered a new employee. 

ARTICLE 10 
SENIORITY 

10.01 Only regular full-time employees of the Employer shall have seniority. Students and summer 
employees shall have no seniority rights. Regular part-time employees shall only have seniority 
as it relates to other part-time employees. 

10.02 For regular full-time employees, seniority shall mean an employee's uninterrupted length of 
continuous service with the Employer measured from his last hiring date as a regular full-time 
employee, along with continuous full-time employment with the State at the French Creek 
Treatment Plant immediately prior to its acquisition by the Employer. For regular part-time 
employees, seniority shall mean an employee's uninterrupted length of continuous service as a 
regular part-time employee with the Employer. Employees who go from regular part-time to full
time employment with the Employer without interruption of service will have their part-time 
service pro-rated to determine their seniority for vacation and longevity eligibility only. An 
employee shall have no seniority for the probationary period provided in paragraph 9.01, but 
upon completion of the probationary period, seniority shall be retroactive to the date of hire. 
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10.03 The Employer shall provide the Union with a copy of the Seniority list(s) and these lists shall be 
updated every six (6) months by the City Auditor's Office. The Seniority lists shall be made up by 
classifications and shall contain date of hire, the name, area and classification seniority date of 
each employee. 

I 0.04 Continuous service and seniority shall be broken when an employee: 

(A) Quits or resigns; 
(B) Is discharged for just cause; 
(C) Is laid off for a period equal to the amount of seniority held at the time the lay-off begins, or 

thirty (30) consecutive months, whichever is less; 
(D) Fails to report to work within ten (IO) calendar days when recalled from lay off by certified 

mail addressed to the employee's last known address as shown in the Employer's records, 
unless the employee is unable to work due to medically proven disability; 

(E) Is absent without report for three (3) consecutive work days, unless the employee has a 
reasonable excuse for failing to report. Disciplinary action may be taken. 

I 0.05 The Employer shall advise the Union in writing of additions to or deletions from the seniority list 
at the end of each pay period. A copy of the list of additions and/or deletions will be sent to the 
Local Union President and the Local Union Treasurer. 

ARTICLE 11 
PROMOTIONS AND JOB BIDDING 

11.01 The Employer will determine when a vacancy exists or a new position is to be created and/or 
whether the vacancy or new position is to be filled. 

11.02 Vacancies and/or newly created positions within the bargaining unit shall be posted on the bulletin 
board in each area for a period of five (5) working days. The posting shall include the following: 

(A) Position job title; 
(B) The area to which the job is assigned; 
(C) Scheduled shift; 
(D) The current rate of pay; 
(E) The current duties of the job; 
(F) Minimum qualifications for the job; 
(G) Beginning and ending dales of the posting period. 

11.03 The Employer shalt provide the Union a copy of each new vacancy posting as they occur. 

11.04 Employees shall place their application (bid) for the position in writing to the Safety-Service 
Director on a form provided by the Employer. The Employer shall not be required to, consider 
applications filed after the required posting period. 

Additionally, the Employer will accept applications from bargaining unit employees for lateral 
and downward transfers, both within and out of their present area, when applications for job bids 
have been posted. The employee must meet the minimum qualifications for the position sought. If 
the employee is within the area and meets the minimum qualifications for a downward transfer, 
he will be awarded that position in preference to other bidders from outside the area and to other 
bidders with less seniority within the area. Downward transferees shall receive the rate of pay of 
the position requested. 
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11.05 Timely filed applications will be reviewed by the Employer; only those applications, which meet 
the minimum qualifications for the job, will be considered. The Employer will then consider 
experience, skill, ability and seniority of each applicant. If two (2) or more employees are equal, 
seniority, as defined in Section 6, shall govern. 

11.06 Employees currently assigned to the Department in which the job vacancy occurs shall be given 
first consideration for filling the vacancy. Department seniority shall take precedence over 
Employer wide seniority. 

11.07 If the Employer fills the position, the successful bidder under paragraphs 11.05 and 11.06 shall be 
awarded the vacant position, within thirty (30) working days after the ending date of the posting 
period. An employee awarded a job under this Article will be required to satisfactorily complete a 
promotional probationary period of ninety (90) calendar days. He will be considered to have 
satisfactorily completed his promotional probationary period, if at the end of the ninety (90), 
calendar days the Employer feels he can perform the required duties with no more supervision 
than is required by other qualified employees on the same or similar jobs, and when his record as 
to quality of work meets the standard applicable to the job. If an employee fails to successfully 
complete the promotional probationary period, the position shall be considered open and shall be 
awarded to the next eligible member of the bargaining unit who had bid for the position. An 
employee who fails to qualify under this Section shall be returned to his former job. Such a return 
is not appealable under the grievance or arbitration procedures herein contained or to any Civil 
Service Commission. 

11.08 No employee shall be eligible for promotion under these provisions who has not satisfactorily 
completed the required probationary period. 

11.09 The term promotion, for the purpose of this Agreement, shall mean the act of placing an 
individual in a classification within the, bargaining unit, which carries a higher salary range than 
that previously held. The Employer agrees that any employee who is promoted to a higher 
classification shall be placed, in the non-probationary pay step of the new classification closest to 
the employee's present pay that gives the employee a pay increase. 

11.10 In the event that there are no successful bids in any of the areas in the bargaining unit, the 
Employer is then free to fill the opening through any other procedure. 

11.11 All Sections and Sub-Sections in this Article shall, during periods of lay off, be applied in 
accordance with the provisions of the lay off and recall procedures. 

ARTICLE 12 
LAY-OFFS 

12.01 Whenever it is necessary for the Employer to reduce its forces, the employees within the 
bargaining unit to be reduced will be laid off in the following order: 

(A) Students, seasonal or temporary employees; 
(B) Employees within the classification affected who have not completed their probationary 

period; 
(C) Regular part-time employees within the classification affected who have completed their 

probationary period; 
(D) Regular full-time employees within the classification affected who have completed their 

probationary period; 
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(E) In the application of the foregoing, employees will be retained by reason of their seniority 
only if they are able to perform the available work. 

12.02 Whenever practicable, a re;,'l1lar full-time employee shall be given a minimum of two (2) weeks 
advance notice of a lay off 

12.03 In the event an employee is laid off, he shall receive payment for any earned but unused vacation 
as quickly as practicable, but no later than fourteen (14) calendar days after the layoff 

12.04 Employees shall he laid off on the basis of their seniority within their classification. When the 
seniority or service of two (2) or more employees is equal, employees shall be laid off at the 
Employer's discretion, with the most qualified employee to be retained. In the event an employee 
cannot hold his present classification, he shall have the right to "bump" an employee with lesser 
seniority in an equal or lower rated classification within the bargaining unit, provided the 
employee has the ability to do the work of the classification. 

ARTICLE 13 
RECALL FROM LAY-OFF 

13.01 All employees shall be recalled to their classification in reverse order of their lay off An 
employee on lay off will be given ten (IO) days' notice of recall from the date on which the 
Employer sends the recall notice to the employee by certified mail (to his last known address as 
shown on the Employer's records). This period may be extended at the Employer's discretion. 

ARTICLE 14 
TEMPORARY TRANSFERS 

14.01 A temporary transfer shall not exceed sixty (60) calendar days during a calendar year except; I) 
to fill a vacancy caused by an employee's sick leave or other approved leave of absence, 2) to 
provide vacation relief scheduling and 3) to meet emergency conditions which may exist. 

14.02 If an employee is assigned to work in a classification other than his own, he shall receive the 
higher of the two (2) rates between his regular rate and the rate of the other classification. If he is 
in a higher paying classification, he shall receive the higher rate for all time worked in the 
classification. 

If the employee is transferred temporarily into a higher classification, he shall receive a non
probationary step in the higher class, which guarantees at least an increase in pay of a minimum 
of thirty-five cents ($0.35) per hour or the rate of the highest step, whichever is greater. 

14.03 Senior employees shall be permitted to refuse to accept a temporary transfer to either another 
shift or another classification ifthere is a qualified less senior employee to fill the position. 

14.04 When the Employer temporarily replaces a foreman with a bargaining unit employee, employee 
will be assigned to act in a lead capacity and receive the same rate as a Chief Operator. The 
employee will retain all benefits guaranteed under the collective bargaining agreement. 
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ARTICLE 15 
HOURS OF WORK 

15.01 (a) The normal work hours for regular full-time employees of Service area shall be forty (40) 
hours of work in five (5) consecutive days of eight (8) consecutive hours each day, during the 
period starting 12:01 a.m. Sunday to 12:00 p.m. midnight Saturday. The day shift hours for the 
Service Garage to be: 7:00 a.m. to 3:00 p.m., (paid 1/2 hour lunch) Monday through Friday. 
(b) A City Hall employee may be scheduled by the City to start his/her shift as early as 7:00 a.m. 
or end as late as 5 :00 p.m. or later if necessary due to the nature of the assignment, and as 
approved by the immediate supervisor with consent of the Safety-ServiceDirector. (c) The hours 
of operation of the French Creek Waste Water Treatment Plant are twenty-four (24) hours and 
full-time employees may be scheduled on four (4) ten (10) hour days per week, starting at 6:01 
a.m. Sunday through the following Sunday at 6:00 a.m. The shift hours for French Creek to be: 
Day shift: 6:00 a.m. to 4:00 p.m. (paid Y, hour lunch) Afternoon Shift: 4:00 p.m. to 2:00 a.m. 
(paid l /2 hour lunch) ( d) The Employer reserves the right to establish and maintain three (3) 
separate and specific shifts. 

15.02 Effective upon ratification, City Hall employees shall be entitled to a one-hour paid lunch. All 
other employees scheduled to work forty (40) hours per week shall be entitled a thirty (30) minute 
paid lunch. 

15.03 (a) There shall be two (2) fifteen (15) minute non-cumulative rest periods for each eight (8) hour 
shift. These rest periods will be scheduled two (2) hours preceding and two (2) hours after the 
lunch period of an eight (8) hour shift, when practicable, but may not be scheduled immediately 
before or after the meal period or at the start of any shift. Rest periods are to be observed under 
sanitary conditions. (b) There shall be three (3) fifteen (15) minute non-cumulative rest periods 
for each ten (10) hour shift. These rest periods will be scheduled when practicable, but may not 
be scheduled immediately before or after the meal period or at the start of any shift. Rest periods 
are to be observed under sanitary conditions. 

15.04 Employees who work an overtime assignment shall be entitled to a lunch period and rest periods 
as provided in Sections 2 and 3 above. 

15.05 At the French Creek Waste Water Treatment Plant, two (2) employees will be scheduled to work 
any shift that is regularly manned. Employees of French Creek shall not be required to carry a 
City beeper or City cellular phone during their normal off duty hours, for purposes of standby. 

15.06 During the period of the snow season, the employees responsible for snow and ice work will be 
divided into two (2) crews and will alternate every two (2) weeks for responsibility for overtime 
from 3:00 p.m. to 11 :00 p.m. and 11 :00 p.m. to 7:00 a.m. for snow and ice work. On holidays and 
weekends, one (I) crew will be responsible for overtime from 11 :00 a.m. to 11 :00 p.m. and the 
other from 11 :00 p.m. to 11 :00 a.m. Overtime will be equalized within each crew during this 
period. 
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ARTICLE 16 
OVERTIME-PREMIUM PAY 

16.01 All employees in the job classifications covered by this contract shall receive time and one-half 
(!Y,) their regular rate of pay for all hours worked in excess of forty (40) hours in one (1) week 
during the period provided in Article I 5. 

16.02 Overtime will be paid for all time worked in excess of eight (8) hours in one(!) day or for all 
time worked in excess of ten (I 0) hours in one (I) day as applicable to scheduled daily hours. The 
overtime rate will be one and one-half (I Y,) times the employee's regular rate. No employee will 
be permitted to work in excess of sixteen ( 16) consecutive hours without the permission of the 
Mayor or Safety-Service Director. 

16.03 All employees who work on a recognized holiday shall receive double their regular rate of pay for 
all hours actually worked on the holiday or the call-out minimum, whichever is greater. 
Employees scheduled to work the actual day of the holiday and the week day date on which that 
same holiday is recognized by the Federal government shall receive holiday premium pay for 
only one of those dates, being the date in which the premium pay is the highest. 

(a) Employees shall receive three (3) times their regular rate for all hours actually worked on New 
Year's Day (January !st), Thanksgiving Day and Christmas Day (December 25th). 

(b) Employees shall receive two (2) times their regular rate for all hours actually worked on 
Independence Day (July 4th), Veteran's Day (November 11 lth), and Christmas Eve (December 
24th). 

16.04 Full time employees not scheduled to work the recognized holiday will receive a compensatory 
day, in lieu of holiday pay, subject to Section 16.08 regarding compensatory time. 

16.05 All employees of the Service Area who work on Sunday shall receive one and one-half (I Yi) 
times their regular rate of pay, unless regularly scheduled. 

16.06 For the purposes of computing overtime pay, holiday pay, vacation pay, personal, comp time, 
merit pay and any other time spent in active pay status, except sick leave, shall be counted as 
hours and days worked. 

16.07 In the event that an employee is called during his scheduled vacation, the employee shall receive 
two (2) times his regular rate of pay for all time worked or a vacation day. Except for an 
emergency, publicly declared by the Mayor, there shall be no reprisal for an employee's refusal to 
work during the employee's vacation. This is to include weekends adjacent to the vacation period, 
providing such vacation period is one (1) week or more. If a recognized holiday falls within an 
employee's vacation leave, the employee shall be paid the holiday pay, and shall not be debited 
or expend time from his/her vacation time account. 

16.08 Full-time employees may, at their option, elect to accumulate up to a maximum of two hundred 
forty (240) hours of overtime in compensatory time in lieu of cash payment for overtime. Said 
compensatory time may be taken, at the discretion of the employee, as time off with pay when 
approved by the Department Head. Any hours earned which will result in the number of 
accumulated hours exceeding two hundred forty (240) hours must be paid. 
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Employees may be paid any of the hours in the overtime bank up to the maximum; at their 
discretion, upon timely written notification to the City Auditor. Payment will be paid in the next 
pay period following the notification. 

ARTICLE 17 
EQUALIZATION OF OVERTIME 

17.01 The Employer shall be the sole judge of the necessity of overtime. When overtime is required, an 
employee shall have the right to refuse an overtime assignment except for emergencies. For the 
purpose of this Section, an emergency is defined as an impairment to Employer services or 
operations which cannot be delayed until the beginning of the next regular work day. When it is 
necessary to call in an employee to work overtime, the selection of such employee shall be made 
by the Area Head. 

17.02 The Employer shall equalize overtime among employees within each area on a continuous basis, 
within each classification. Employees who are offered overtime and for any reason refuse or fail 
to work the overtime, shall be credited as if they had worked the overtime for the purpose of this 
Section. If an employee does not personally refuse overtime, then his name shall remain on the 
overtime list. For purposes of emergency call outs, if an employee cannot be reached on two (2) 
consecutive call outs, the second call out shall be considered a refusal, and the employee shall be 
credited as if he had worked the overtime. If failure to work is because of extenuating 
circumstances, approved by the Safety-Service Director then the employee shall not be credited 
as if he had worked the overtime. Failure to provide the Employer with a telephone number 
where the employee can be reached will relieve the Employer from its obligation under this 
Article. 

17.03 For French Creek, the Employer shall equalize overtime among employees within the area. The 
employees who arc offered overtime and for any reason refuse or fail to work the overtime, shall 
be credited as if they had worked the overtime for the purpose of this Section. If an employee 
does not personally refuse overtime, then his name shall remain on the overtime list. For the 
purposes of emergency call outs, if an employee cannot be reached on two (2) consecutive call 
outs, the second call out shall be considered a refusal, and the employee shall be credited as if he 
had worked the overtime. If failure to work is because of extenuating circumstances, approved by 
the Safety Service Director then the employee shall not be credited as if he had worked the 
overtime. Failure to provide the employer with a telephone number where the employee can be 
reached will relieve the Employer from its obligation under this Article. 

17.04 In the event an employee desires to waive the provision of the above paragraph, he may do so by 
signing a waiver for a period of not less than thirty (30) calendar days. 

17 .05 A record of all overtime hours worked by each employee shall be recorded on a list by the 
Employer and the overtime lists shall be posted on the Employer bulletin boards in each area and 
maintained on a continuous basis. A daily record will be made of overtime worked. The first and 
second time during the calendar year there is an error in the assignment of overtime to an 
employee it will be corrected by assigning the employee the next overtime callout. The third time 
during the calendar year there is an error in the assignment of overtime to an employee it will be 
corrected by assigning the employee the next overtime callout and he/she will be paid an amount 
equal to the correct overtime rate plus Y, (one-half) time. Any subsequent error or errors in the 
same calendar year will be corrected by paying the affected employee an amount equal to the 
wages he/she would have received had he/she been given the assignment. The Union President 
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shall report any error in the overtime assignment to the Safety-Service Director within five (5) 
workdays. 

17.06 For equalization of overtime, new employees and employees with extended illness of thirty (30) 
days or more, shall be charged an average of the overtime other employees have within the same 
classification. The overtime total within classification shall not vary more than ten (10) hours 
between employees. 

17 .07 If an employee is scheduled to begin working his/her shift within an hour or held over for a 
maximum of one hour at the end of his/her shift, the Employer shall not be required to call 
another employee from the overtime equalization list. Any overtime hours accrued under this 
Article shall be added to the overtime accumulation list. 

ARTICLE 18 
WORK RELATED INJURY 

18.01 (a). Any time lost due to an on-duty injury will be compensated at the workers' compensation rate 
by either Workers' Compensation, the Employer or a combination thcreofand shall have no effect 
on any accumulated sick time. It shall be within the sole discretion of the Employer to pay an 
injured employee through salary continuation, at the workers' compensation rate, rather than have 
that employee paid through Workers' Compensation for a qualified work related injury. The 
Safety-Service Director may require the employee to submit to a physical examination by a 
physician of the Safety-Service Director's choice before any compensation by the Employer is 
approved. 

18.02 The Employer will provide employees with disability leave in accordance with Ohio Workers' 
Compensation and the sick leave and leave of absence portions of this Agreement. 

18.03 Any employee injured on duty shall be paid for the day of injury at the appropriate rate. The 
Employer will provide or pay as appropriate for ambulance service, if necessary. 

ARTICLE 19 
PAID SICK LEAVE 

19.01 Sick Leave shall be defined as an absence with pay necessitated by: 

(A) Illness or injury to the employee; 
(B) Disabilities due to pregnancy or delivery of child; 
(C) Exposure by the employee to contagious disease or communicable to other employees; 
(D) Illness, injury or death in the employee's immediate family. 

19.02 All employees shall earn sick leave at the rate of four and six-tenths ( 4.6) hours of every eighty 
(80) hours worked or paid for and shall accumulate such sick leave for future use to an unlimited 
amount. 

19.03 An employee who is to be absent on sick leave shall notify his supervisor of such absence and the 
reason therefore at least one-half (Y,) hour after the start of his work shift each day he is absent, 
except in unusual circumstances. 

19.04 Sick leave may be used in segments of not less than one-tenth(. I) of one hour. 
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19.05 Before an absence may be charged against accumulated sick leave, the Area Head may require 
such proof of illness, injury or death as may be satisfactory to him, or may require the employee 
to be examined by a physician, paid for by the Employer, designated by the Safety-Service 
Director. In any event, an employee absent on sick leave must supply a written and signed 
statement attesting to his illness to be eligible for payment of sick leave. An absence in excess of 
three (3) working days or accumulated absences of five (5) or more days in a rolling sixty (60) 
day period shall require a doctor's certificate at the employee's expense or approval by the 
Safety-Service Director. 

19.06 If the employee fails to submit proof of illness, injury, or death upon request, or in the event that 
upon such proof as is submitted or upon the report of medical examination, the Safety-Service 
Director finds that there is not satisfactory evidence of illness, injury or death sufficient to justify 
the employee's absence, such leave may be considered unauthorized leave and shall be without 
pay. 

I 9.07 An abuse or patterned use of sick leave may be cause for disciplinary action. 

19.08 The Safety-Service Director or his designee may require an employee who has been absent due to 
personal illness or injury, prior to and as a condition of his return to duty, to be examined by a 
physician designated by the Employer (at the Employer's expense) to establish that he is not 
disabled from the performances of his normal duties and that his return to duty will not jeopardize 
the health and safety of other employees. Should there be a difference of opinion between the 
employee's physician and the Employer's physician the employee shall be sent to the Cleveland 
Clinic whose opinion shall be controlling, with the costs shared equally by the employee and the 
Employer. 

19.09 When the use of sick leave is due to illness or injury to immediate family, "immediate family" 
shall be defined to include only the employee, employee's spouse, employee's children, and 
employee's parents. 

19.10 Upon the occurrence of any of the following events, an employee who has not less than ten (10) 
years of continued service with the Employer shall be entitled to a cash payment of the value of 
the herein defined amount of earned and unused sick leave hours: 

1) retirement of the employee; 
2) disability retirement of the employee; 
3) death of the employee; 
4) separation from employment for any reason except termination for cause. 

Any employee qualifying pursuant to the above provisions of this article shall be entitled to 
receive a cash payment equal to his/her hourly base rate of pay at the time oft he occurrence 
of an above listed event multiplied by ninety (90%) percent of the total number of accumulated 
but unused hours earned by the employee as certified by the Auditor, provided that such 
resulting number of hours to be paid shall not exceed one thousand (1000) hours of pay. If the 
qualifying employee is deceased, the payment shall be made pursuant to the provisions of Ohio 
Revised Code §2113.04. 
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ARTICLE20 
LEAVES OF ABSENCE 

20.01 An employee shall be granted a leave of absence of forty (40) hours with pay in the event of the 
death of his spouse, mother, father, or child. The employee shall be granted a leave of absence of 
three (3) days with pay in the event of the death of the employee's stepmother, stepfather, brother, 
sister, grandparents, grandchildren, mother-in-law, father-in-law, spouse's grandparents, brother
in-law, sister-in-law, daughter-in-law, or son-in-law. The employee shall be entitled to forty (40) 
hours when said death is outside the State of Ohio, to be paid by the Employer. Leave granted 
under this article shall be taken in consecutive work time (hours/days), and must include the date 
of the funeral services. Employee shall be allowed, at the sole discretion of the Safety-Service 
Director or designee to add time to a funeral leave, which time shall be deducted from his 
accumulated sick leave. 

20.02 An employee shall be granted a leave of absence for military duty in accordance with State and 
Federal law. He shall be returned at the expiration of the leave of absence to employment in 
accordance with State and Federal law. 

20.03 An employee who has completed his probationary period shall be granted a leave of absence for a 
period not to exceed one hundred eighty (180) days because of personal illness or injury or on 
account of pregnancy upon the request of the employee and supported by medical evidence. The 
length of the leave, which shall be granted, is to be based upon the supporting medical evidence. 
Such leave shall be without pay or benefits except that health insurance shall be provided during 
leaves ofone hundred eighty (180) days or less. Any leave granted under this Section may be 
extended at the discretion of the Safety-Service Director. 

20.04 An unpaid leave of absence without benefits may be granted to an employee who has completed 
his probationary period who is selected for Union office or permanently employed by the Union 
for a period not to exceed one (I) year. An unpaid leave of absence without benefits may be 
granted to an employee who has completed his probationary period who is required to attend a 
Union convention or other similar meeting of a period of time not to exceed the length of meeting 
or convention time, plus reasonable travel time. 

20.05 An employee called for jury duty, or subpoenaed as a witness in a case other than one involving 
the individual employee, or called as a witness on behalf of the Employer shall be granted a leave 
of absence for the period of the jury service or witness service, where a subpoena has been issued 
for work absences necessarily caused by the jury duty or witness duty. In the event the employee 
is released from jury or witness duty before 11 :00 a.m. of a regular day shift, the employee is to 
report back to work for the remainder of the day. The employee would be paid as if he or she 
worked. The employee will then turn into the Employer any monies paid to him or her by the 
court. 

20.06 An unpaid leave of absence may be granted to employees with at least one (I) year of continuous 
service with the Employer and at least one (I) complete year of formal education, for continuing 
educational purposes. Such leaves may be granted solely at the discretion of the Employer. 
Refusal by the Employer shall be considered non-grievablc. The length of such unpaid leave, if 
granted, shall be determined by the Employer and based upon its needs at the time of the request. 
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ARTICLE21 
HOLIDAYS 

2 l.01 All regular full-time employees shall be entitled to the following paid holidays: 

New Year's Day 
Martin Luther King Day 
Presidents Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 

Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve Day 
Christmas Day 

21.02 Each employee shall be entitled to forty ( 40) hours off with pay as Personal Time each contract 
year. This time shall not be charged to sick time. Such time shall be approved in advance by the 
Area Head. Such Personal Time does not carry over into the next calendar year, except as 
provided in Section 22.04, and shall be prorated per date of hire for new hire probationary 
employees after successful completion of probation. It is understood that personal, merit, 
compensatory, or vacation time can be counted as time worked for pay purposes for the holiday 
provided that prior approval is obtained from the Area Head. 

21.03 All regular part-time employees will be entitled to the following paid holidays: 

New Year's Day 
Presidents Day 
Good Friday 
Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Thanksgiving Day 
Christmas Day 

2 l.04 In order to be eligible for any of the paid holidays, the employee must actually work the last full 
scheduled work day before the holiday and immediately after the holiday or the actual full 
holiday if the employee is scheduled to work the holiday. Sick leave shall be considered time 
worked when such leave is for three (3) days or more and a doctor's certificate is supplied. 

21.05 If any of the above holidays fall on a Sunday, the following Monday shall be observed as the 
holiday. If any of the above holidays fall on a Saturday, the preceding Friday shall be observed as 
the holiday. 

ARTICLE22 
VACATIONS 

22.01 All regular full-time employees shall be granted the following vacation leave with full pay each 
year based upon their length of employment with the Employer, as follows: 

I to 4 years 
5 to 9 years 
10 to 14 years 
15 to 19 years 
20 & over 

10 days, 80 hours, or 2 weeks 
15 days, 120 hours, or 3 weeks 
20 days, 160 hours, or 4 weeks 
25 days, 200 hours, or 5 weeks 
30 days, 240 hours, or 6 weeks 
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22.02 Regular part-time employees shall be granted one(!) full week of vacation with pro-rated pay 
after at least one (I) full year of employment with the Employer. 

22.03 An employee becomes eligible for vacation leave on the first anniversary of his employment with 
the Employer. Vacation leave shall be taken within twelve (12) months after earned. 

22.04 If an employee is terminated voluntarily or involuntarily prior to taking his/her vacation, he shall 
receive any fully earned but unused vacation leave accrued under Section 22.01 or 22.02 of this 
Article. If the employee is deceased, the payment shall be made pursuant to the provisions of 
Ohio Revised Code §2113.04. 

22.05 Employees may take their vacations during the calendar year. During the first quarter of each 
calendar year, employees will be given an opportunity to indicate on a form provided by the 
Employer, their vacation preference. Promptly thereafter, but in any event, no later than April 
15th, a written vacation schedule will be prepared by the Employer with priority given to 
employees according to bargaining unit seniority. Individual written confirmation will be given to 
each employee. Once the vacation schedule is determined it shall not be changed without the 
consent of the individual employee. Any employee who fails to make his vacation application 
during the appropriate period will be given his vacation leave without regard to seniority based 
upon when the application was made. 

22.06 Employees shall be allowed to take their vacation in one (I) week increments, not to exceed two 
(2) weeks, unless an exception is approved by the Safety-Service Director. Employees may take 
vacation in one (I) day segments, providing the employee requests such time off at least forty
eight ( 48) hours in advance and the Employer grants such request. 

22.07 An employee governed by this Agreement who has live or more years of service shall be 
permitted to cash in some accrued vacation. This election shall take place prior to the employee's 
anniversary date with payment to be made (once per year) in the payroll period that includes the 
employee's anniversary date. In no event shall an employee cash in more than one-half (Y,) of his 
annual vacation. 

22.08 An employee shall be permitted to carry over up to forty (40) hours of vacation for use within 
six (6) month of the employee's anniversary date on approval of the Department Head and 
Safety-Service Director. Any vacation time remaining in an employee's account on his/her 
anniversary date after any carryover, up to but not exceeding one half (1/2) of the 
employee's annual vacation allowance will be automatically cashed out and paid to the 
employee at their current wage rate. 

ARTICLE 23 
PAID LEAVE DONATION PROGRAM 

23.01 Policy: It shall be the policy of the City of North Ridgeville that, employees with accumulated 
sick leave or other paid leave (e.g. personal time, comp time, vacation time, merit time or holiday 
(birthday time), may donate paid leave to a fellow employee who, in strictly serious or 
catastrophic cases, is in need of assistance and has exhausted all of their available time. 

23.02 Purpose: The purpose of this program is to: 

(A) allow employees to voluntarily provide assistance to their co-workers who are in critical 
need of leave; 
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(B) establish strict guidelines for the implementation of donation of paid leave time; 
and 

(C) to protect the investment the Employer has made in an employee in an effort to retain that 
employee. 

23.03 Eligibility: Any full-time employee governed by this Agteement is eligible, after one year of 
service, to apply for the benefit of this policy. The employee must apply through their department 
head. ALL of the following must apply: 

(A) the employee is not eligible for Worker's Compensation benefits; 
(B) the employee has not been disciplined at any level for patterned use of sick leave within 

the previous three years; 
(C) the employee has exhausted all time available to him; and 
(D) the employee can, if requested, provide documentation through medical records that there 

is a bona fide medical reason for his inability to work. 

The maximum length of time that an employee may receive benefits under this progtam is eight pay 
periods. 

23.04 Participation of Donation: 

(A) Any full time employee governed by this Agteement is eligible, after one year of service, 
and may choose to participate in the sick leave donation program. 

(B) An employee must have and maintain a minimum of eight weeks (320 hours) of 
accumulated sick leave to be eligible to participate. 

(C) An employee who is donating paid leave may donate up to forty hours of sick leave per 
donee per incident. The employee may donate any amount of accrued paid leave other 
than sick time. 

23.05 Application Review: Upon receiving an application for sick leave donation, the department head 
shall review the application and: 

(A) indicate whether there has or has not been any documented disciplinary action at any 
level for the patterned use of sick leave or abuse of sick leave, within the previous three 
years, by the employee; and 

(B) verify that the cause of absence is not work-related. 

The application is then forwarded to the Auditor's Office for verification that the employee has 
not time available. The application is then forwarded to the Mayor's Office for approval or denial. 
If all eligibility requirements have been met, the application is approved and returned to the 
Auditor's Office for disbursement proceedings. Transfer Participation Forms are to be distributed 
to all department heads and Area Stewards "for leave donations. If any eligibility requirement is 
not met, the application is denied and returned to the department head. 

23.06 Disbursement of Donated Sick Leave: Upon receiving an approved application, the Auditor's 
Office shall credit the employee approved for benefits under this policy up to scheduled hours of 
work in the following manner: 

(A) Any time the employee has accrued shall be used first; and 
(B) The donor employee's accumulated paid leave shall be reduced in eight-hour increments. 
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The transfer of benefits shall be calculated on a prorated basis to be determined by the rate of pay 
of the donor employee for the donee employee. 

23.07 Recovery of Donated Sick Leave: In the event that an employee who has received benefits under 
this program is reimbursed in any manner for the lost work time covered by this benefit, the 
employee must reimburse the Employer for the pay that was received. The donor employee shall 
be credited with the hours donated. 

ARTICLE24 
SHIFT PREMIUMS 

24.01 In the event that the Employer established three (3) separate and specific shifts for the Service 
Area or French Creek, three (3) shifts shall be: 

First Shift 
Second Shift 
Third Shift 

7:00 a.m. to 3:00 p.m. 
3:00 p.m. to 11 :00 p.m. 
11 :00 p.m. to 7:00 a.m. 

In the event the Employer establishes the above mentioned shift schedule, all employees shall 
remain on their present shift and work week in accordance with their area seniority, employees 
with the highest seniority shall be given shift preference. 

In the event that the Employer establishes the specific shifts as listed above, or as defined in 
article I5.0l, the Employer shall pay compensation as follows: 

(A) Compensation for the second shift shall be the base rate of pay plus thirty-five cents 
($.35) per hour with a paid one-half(l/2) hour lunch period. 

(B) Compensation for third shift shall be the base rate of pay plus fifty cents ($.50) per 
hour with a paid one-half (1/2) hour lunch period. 

(C) The Employer may establish two shifts for the Service Area or French Creek. In that 
event, compensation for the afternoon shift shall be the base rate of pay plus thirty-five 
cents ($.35) per hour with a paid one-half (1/2) hour lunch period. Should employees be 
required to work any hours that are otherwise unmanned, they shall receive their base rate 
plus fifty cents ($.SO) per hour for any such hours. 

24.02 Except as hereinafter provided in this Article, all employees shall remain on their present shift 
and shall work in accordance with their present schedule. In the event that the Employer 
establishes shifts for Service Area and employee may exercise his/her seniority for purposes of 
shift preference. 

ARTICLE 25 
CALL-IN PAY 

25.01 An employee who is called in to work for an emergency or at a time when he is not scheduled to 
report for work, the employee will be compensated as follows: 

(A) If the employee is called in for one and one-half-hours (1-Y,) or less, the employee will 
receive three hours (3) pay at the applicable rate of pay. 

(B) If the employee is called in for more than one and one-half hours (1-Y,) to four hours 
(4), the employee shall receive four hours (4) pay at the applicable rate of pay. 
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ARTICLE 26 
LONGEVITY 

26.01 Effective January 1, 2014, employees shall be entitled to the full amount of their longevity pay 
according to the schedule appearing below. Longevity will be paid in a lump sum for all 
employees on the first pay period following the anniversary date of the employee's employment. . 
Longevity shall continue to be awarded on the employee's successive anniversary date according 
to this procedure and the following schedule: 

2nd Anniversary 
3rd Anniversary 
4th Anniversary 
5th Anniversary 
6th Anniversary 
7th Anniversary 
8th Anniversary 
9th Anniversary 
10th Anniversary 
11th Anniversary 

$ 800.00 
$ 800.00 
$ 800.00 
$1,300.00 
$1,400.00 
$1,500.00 
$1,600.00 
$1,700.00 
$1,800.00 
$1,900.00 

12th Anniversary 
13th Anniversary 
14th Anniversary 
15th Anniversary 
16th Anniversary 
17th Anniversary 
18th Anniversary 
19th Anniversary 
20th Anniversary 
25th Anniversary 

$2,000.00 
$2,100.00 
$2,200.00 
$2,300.00 
$2,400.00 
$2,500.00 
$2,600.00 
$2,700.00 
$2,800.00 
$3,000.00 

26.02 Upon an employee's twentieth (20th) anniversary date and every year up to his/her twenty-fifth 
(25th) anniversary, the employee shall receive two thousand eight hundred ($2,800.00) dollars, 
annually. Upon his/her twenty-fifth (25th) anniversary date and thereafter, the employee shall 
receive three thousand ($3,000.00) dollars, annually. In no event shall the maximum amount paid 
under this Section exceed three thousand ($3,000.00) dollars, annually, to any single employee. 

26.03 The Employer will pay longevity payments in a separate check. Longevity payments shall be 
prorated for those employees on any unpaid status in excess of thirty (30) days during the year. 

26.04 For all employees hired after the adoption of this agreement, longevity shall be paid according to 
the following schedule: 

5th Anniversary 
6th Anniversary 
7th Anniversary 
8th Anniversary 
9th Anniversary 
10th Anniversary 
11th Anniversary 
12th Anniversary 
13th Anniversary 
14th Anniversary 

$ 800.00 
$ 800.00 
$ 800.00 
$1,300.00 
$1.400.00 
$1,500.00 
$1,600.00 
$1,700.00 
$1,800.00 
$1,900.00 

15th Anniversary 
16th Anniversary 
17th Anniversary 
18th Anniversary 
19th Anniversary 
20th Anniversary 
21th Anniversary 
22th Anniversary 
23th Anniversary 
28th Anniversary 

$2,000.00 
$2,100.00 
$2,200.00 
$2,300.00 
$2,400.00 
$2,500.00 
$2,600.00 
$2,700.00 
$2,800.00 
$3,000.00 

For all employees hired after the adoption of this agreement, upon an employee's twenty-third 
(23rd) anniversary date and every year up to his/her twenty-eighth (28th) anniversary, the employee shall 
receive two thousand eight hundred ($2,800.00) dollars, annually. Upon his/her twenty-eighth (28th) 
anniversary date and thereafter, the employee shall receive three thousand ($3,000.00) dollars, annually. 
In no event shall the maximum amount paid under this Section exceed three thousand ($3,000.00) dollars, 
annually, to any single employee. 
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ARTICLE27 
SCHOOL COSTS REIMBURSEMENT 

(TRAINING AND EDUCATION) 

27.01 An employee who takes an Employer approved college course, or work-related training course, or 
seminar shall be reimbursed the actual costs of such training course, including the cost or course 
text books verifiable by receipt. In order to be reimbursed, the employee must receive a grade "C" 
or better, or the equivalent. 

27.02 Employees completing work-related training schools or sessions shall receive credit of one (I) 
credit hour per training school or session at the discretion of the Employer. Credit for training 
school hours shall be paid at seventy-five ($.75) cents per credit hour. Credit hours earned for 
training sessions shall be paid at fifty ($.50) cents per hour. These payments do not apply to any 
schooling or training when the employee is being paid by the Employer during such training. 

27.03 For any licenses in existence prior to January I, 2007, the Employer shall reimburse employees 
for application and testing fees for State license and for reasonable motel rooms and meals 
incurred while going to the testing center. Motel rooms at reasonable cost will be provided for the 
previous night if the exam starts before 9:00 a.m. During the term of this Agreement any 
employee seeking to obtain a new license as of January I, 2007 must obtain written certification 
from the Mayor or the Safety-Service Director that the licensure is of reasonable benefit to the 
City before they would be entitled either to reimbursement as provided in this section or 
compensation under Section 27.02. 

27.04 The Employer shall pay for the renewal of employee's CDL and other state license as required or 
approved by the Employer. The Employer shall pay for the renewal fee for ASE certifications for 
the mechanics. 

27.05 The Employer will pay the costs of any classes, courses or seminars attended by employees for 
the purpose of earning "contact hours" towards the renewal of any water andfor wastewater 
certifications held by said employees. The Employer will also pay the employee his/her time 
spent attending these training sessions including reasonable travel time. If the session is more 
than one day(\) in length (must be consecutive days), the Employer will pay for the cost of a 
reasonable motel room for the night, travel expenses (mileage) and meals in accordance with the 
Employer's current policy. 

ARTICLE28 
INSURANCE 

28.01 The Employer shall provide Medical/Prescription/Dental Insurance programs as provided for in 
Appendix II to this Agreement to all full-time employees. Employees enrolled in the 
Medical/Prescription/Dental Insurance programs shall contribute ten percent (10%) of the 
monthly cost of such insurance beginning January I, 2014 through December 31, 2014. 
Commencing January I, 2015 and for the remaining duration of this Agreement, employees 
enrolled in the Medical/Prescription/Dental Insurance programs shall contribute twelve and one 
half percent (12 y, %) of the monthly cost of such insurance. The employee contribution will be 
determined by using the actuarially calculated based COBRA rates for 
Medical/Prescription/Dental coverage. The employee contribution will be at the percentages 
defined above of those COBRA rate figures rounded to the nearest five dollars. These figures will 
be adjusted annually effective in July based upon updates to the base COBRA rate. Employee 
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contributions shall be withheld in equal or roughly equal monthly installments from the first two 
payrolls paid each month. Contributions withheld for each month will be for that month's 
enrollment (i.e., amounts withheld in January will be for January enrollment). The Employer shall 
have the right to change insurance carriers, providing the new coverage is comparable to, or 
improved relative to the present coverage. Employer shall provide a copy of insurance documents 
to the President of the Union local. 

28.02 Health Care Committee 

A. A Health Care Committee ("HCC") composed of one (I) bargaining unit member from 
the American Federation of State, County and Municipal Employees, Local #3442; one 
(1) bargaining unit member from the Fraternal Order of Police, Ohio Labor Council, Inc., 
North Ridgeville Division; one ( 1) bargaining unit member from the International 
Association of Firefighters, Local #2129, AFL-CIO and three (3) Employer 
representatives, appointed by the Mayor, shall be created. The mission of the HCC is to 
create within the workplace environment a forum whereby representative membership on 
the Committee will engage in a continuing educational process and review of health 
insurance benefits with the ultimate purpose and goal of investigating and finding plan 
design changes to lower premium costs. 

B. The Mayor or his designee shall be the chairperson of the HHC. All decisions of the HCC 
shall be achieved by a majority vote of Committee members. 

C. Regular minutes of all meetings of the HCC shall be kept and shared with all members of 
the Committee. The HCC shall regularly be provided with health insurance data, 
including enrollment levels, claims paid versus premiums, and other data that the 
members of the HCC believe will facilitate the HCC's processes. 

D. The HCC shall be authorized to utilize such consultants as it deems appropriate. Each 
year the HCC shall be advised, as soon as possible, of the anticipated level of premiums 
for the succeeding benefit year. 

E. The HCC's responsibilities include reviewing health insurance costs, exploring program 
additions or modifications, examining utilization patterns, and looking for various cost 
containment options. If the HCC recommends changes, such as program design, premium 
sharing, "opt out incentives," or other modifications, any and all such changes shall be 
implemented following approval by the full membership of the employee representatives 
and the Employer. 

28.03 The Employer shall supply each full-time employee with life insurance in the amount of thirty 
thousand ($30,000.00) dollars at no cost to the employee. 

ARTICLE29 
WAGES 

29.01 The existing hourly wage rates of the members of the bargaining unit shall be increased as follows: 

Effective January I, 2014, the hourly wage rate will be increased by two percent (2% ). 
Effective January I, 2015, the hourly wage rate will be increased by two percent (2% ). 
Effective January 1, 2016, the hourly wage rate will be increased by two percent (2%). 
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29.02 Employees who possess a "Class A" Commercial Driver's License shall receive a wage rate 
increase of fifty cents ($.50) per hour, effective January l, 2014. An employee who receives a 
State Sewer License shall immediately be moved up to the appropriate job classification. A 
Service Department employee who obtains a State Sewer License or State Water License shall he 
entitled to an additional twenty-five ($.25) cents per hour. A Service Area employee who obtains 
a State Certified Water Distribution License 1 shall be entitled to an additional fifty ($.50) cents 
per hour and after obtaining a State Certified Water Distribution License II, an additional filly 
($.50) cents per hour. Effective January l, 2005, an employee, with approval of the Mayor or 
Safety-Service Director, who has received a Public Operators License from the Ohio Department 
of Agriculture to do chemical applications may receive an additional fifty ($.50) cents per hour. 
Effective the January 1, 2014, employees working in the classification of Mechanic in the service 
garage who obtain and continue to maintain as current an ASE certification directly related to 
their assigned job duties (in addition to certifications stated as base mandatory requirements of 
the position) shall receive a wage increase of fifty cents ($.50) per hour to their scheduled hourly 
wage rate for the l" additional certification, fifty cents ($.50) per hour for the 2"', and twenty five 
cents ($.25) per hour for the 3'' additional certification. There shall be no wage increase for 
additional certifications beyond the 3 ''. 

29.03 Employees who perform the duties ofa concrete finisher and/or welder shall be paid an additional 
One Dollar ($1.00) per hour for such time as those duties are being performed. Effective January 
1, 2009, said premium shall be increased to one dollar and fifty cents ($1.50) per hour. The Area 
Head shall determine the issuance of said pay. Work covered by the concrete finishing premium 
shall include setting the grade, setting the pins, forming, surface finishing, and the building of a 
catch basin (i.e. laying blocks and setting the steel grate to the proper grade). This premium shall 
be paid at the applicable overtime rate if these duties are performed on overtime. 

29.04 All employees shall move from their beginning step to the next higher step upon the completion 
of their probationary period. All employees shall move to a higher step on their anniversary dates 
and each anniversary date thereafter, if available, provided the employee receives a rating of 
thirty-five (35) or greater on the evaluation performance report for the preceding year, as per 
article 32.01. If the evaluation performance report is not completed within thirty (30) days of the 
employee's anniversary, he shall automatically move to the next higher step. 

ARTICLE30 
EMPLOYER PENSION "PICK UP" 

30.01 The Employer's method of payment of salary and the provision of fringe benefits for all 
employees who are members of OPERS (referred to herein as "Covered Employees") shall be 
modified as follows, in order to provide for a salary reduction pick-up and, for certain Covered 
Employees, a fringe benefit pick-up of employee contributions to OPERS, in accordance with 
Code Section 414 (h)(2) and the rulings thereunder. The provisions of this Article shall become 
effective for the first payroll period beginning after the first date this contract is ratified by the 
Union and is approved by the City Council. 

30.02 The total annual salary and salary per pay period for each Covered Employee shall be the salary 
otherwise payable under this contract and applicable Employer policies. Such total annual salary 
and salary per pay period of each Covered Employee shall be payable by the Employer in two (2) 
parts: ( 1) deferred salary and (2) cash salary. A Covered Employee's deferred salary shall be equal 
to the percentage of his total annual salary or salary per pay period which is required to be paid to 
OPERS as an employee contribution under OPERS; and such amount shall be paid by the 
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Employer directly to OPERS on behalf of said employee as a "salary reduction pick-up" of the 
OPERS employee contribution of said employee. A Covered Employee's cash salary shall be 
equal to his total annual salary or salary per pay period less the amount of the salary reduction 
pick-up for said employee and shall be payable to him, subject to applicable payroll deductions. 
Notwithstanding the preceding, as an additional fringe benefit of employment on behalf of 
Covered Employees who are employed in the Service Area, French Creek or City Hall, the 
Employer shall pay directly to OPERS, as an employee contribution under OPERS, an amount 
equal to four (4%) percent of the salary of such employees in lieu of such amount being deducted 
from the total annual salary or salary per pay period of such employees and paid to OPERS as 
deferred salary pursuant to the salary reduction pick-up. The payment of said amount in lieu of 
part of the salary reduction pick-up is hereinafter referred to as the "fringe benefit pick-up." The 
cash salary of Covered Employees entitled to the fringe benefit pick-up shall be the total annual 
salary or salary per pay period of such employees less the remaining salary reduction pick-up, 
subject to applicable payroll deductions. 

30.03 The salary reduction pick-up, but not the fringe benefit pick-up, shall be included in the Covered 
Employee's total annual salary for the purpose of computing daily rate of pay, for determining 
paid salary adjustments to be made due to absence, or for any similar purpose. 

30.04 The salary reduction pick-up and fringe benefit pick-up by the Employer of a Covered 
Employee's contributions to OPERS shall be mandatory for all Covered Employees. No Covered 
Employees shall have the option of choosing the pick-up amounts directly instead of having them 
paid by the Employer to OPERS. 

30.05 The Employer shall fulfill its income tax reporting and withholding responsibilities for each 
Covered Employee in such manner as is required by applicable federal, state and local laws and 
regulations as they may exist at the time of such reporting and withholding, it being the 
Employer's understanding that the fringe benefit pick-up is not subject to any income or 
employment taxes; and that federal and Ohio income tax laws and regulations presently require it 
to report as an employee's gross income his total annual salary less the amount of the salary 
reduction pick-up (i.e., his cash salary) while applicable federal employment tax laws (i.e., the 
Medicare tax law) require it, and municipal income tax laws may require it to report as an 
employee's gross income his total annual salary including the amount of the salary reduction 
pick-up. 

30.06 The Employer shall take all acts necessary and appropriate to ensure the continued 
implementation of this resolution, including but not limited to, making applications to the Internal 
Revenue Service and the Board administering the OPERS program to determine the requirements 
of the Internal Revenue Service and such Board in connection with such pick-up plan. The 
Employer reserves the right to modify the terms of this pick-up to the extent it reasonably deems 
is necessary for obtaining the approval of OPERS and/or the Internal Revenue Service; and if 
approval ofOPERS and/or the Internal Revenue Service cannot be obtained for the terms of this 
pick-up, the parties shall meet and negotiate pursuant to the severability clause. 

ARTICLE31 
EVALUATION 

31.01 Evaluations will be done by the Department Head and reviewed by the Safety-Service Director. If 
an employee disagrees with the evaluation, the employee may review the evaluation with the 
Department Head and if still in disagreement, may provide a written response to be attached to 
the evaluation. (See Appendix C). 
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ARTICLE32 
NEW AND CHANGED JOBS 

32.0 I If substantial changes occur in the method of operation, tools, or equipment of a job, or if a new 
job is established within the general scope of the work performed by members of this bargaining 
unit, the Employer shall establish and describe the content of the job and establish a pay rate for 
that job. Prior to any action by the Employer notice of the new or changed job shall be given to 
the Union, and the Union shall be given an opportunity to present the Employer with its 
suggestions and/or recommendations. 

ARTICLE33 
TOOLS AND EOUIPMENT 

33.01 The Employer shall provide all tools and equipment to employees within the bargaining unit, 
other than mechanics in the Service Area Garage, for the proper operation of their jobs. 

33.02 The Employer shall provide insurance coverage and pay the premium(s) to cover replacement 
costs of mechanics' tools and toolboxes owned by the mechanics. 
(A) The mechanics will be responsible for submitting an accurate list of tools to the Auditor's 

Office biannually 
(B) Tools reported stolen will be reported within three (3) working days. Circumstances 

involved in the event will be submitted in writing to the Superintendent. 
(C) Tools stolen, which are not included on the mechanic's list, will not be paid for or 

replaced. 
(D) The Employer agrees to replace stolen tools with the same type and brand whenever 

possible. 

ARTICLE34 
UNIFORM, RAIN GEARAND BOOT ALLOWANCE 

34.01 The Employer shall provide eleven (11) full uniforms for each employee in the Service Area and 
French Creek Waste Water Treatment plant. The employee may choose to wear shirts or T-shirts, 
or any combination thereof at his option. 

34.02 In lieu of a cold weather gear and boot allowance, or clothing allowance, effective January I, 
2014 all bargaining unit employees shall receive a one-time wage rate increase often cents ($.IO) 
per hour to their hourly rate 

34.03 The Employer shall further provide all safety related items such as hard hats, safety vests and 
safety glasses. Safety glasses are to be worn by all bargaining unit members where applicable. 
The Employer agrees to replace any safety item at no cost to the employee provided that said 
safety item has not been the subject of negligent or deliberate abuse. 

34.04 The Employer shall further provide the following foul weather gear: I) rain coat or hooded 
jacket; 2) rain pants; 3) knee high boots; and 4) hip boots. 

34.05 Failure to wear proper footwear or prescribed safety equipment or the abuse of Employer 
provided equipment, uniforms, and/or rain gear may be cause for disciplinary action. Refusal of 
an assignment because of improper footwear may also be cause for disciplinary action. 
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34.06 Employees shall not wear uniforms off duty. The Employer shall provide a changing area in both 
the Service Area and the French Creek Waste Water treatment Plant and bargaining unit 
employees may have ten (IO) minutes of"wash up time" at the end of each shift. 

34.07 Failure to wear a clean, entire uniform will be cause for disciplinary action. 

ARTICLE35 
SUB-CONTRACTING 

35.01 The Employer reserves the right to sub-contract any or all work the bargaining unit performs, 
providing such sub-contracting of work does not result in the layoff of any employee or reduction 
in the workforce. The Employer and Union shall meet to discuss, but not negotiate the sub
contracting of work. 

ARTICLE36 
SAFE WORK PRACTICES 

36.01 There shall be a joint Union-Employer Safety Committee for the purpose of discussing safety
related problems. Said committee shall be comprised of two (2) Union members and two (2) 
members of management. The Union shall notify the Employer of the designated Safety 
Representatives in writing. The Safety Committee shall meet on a quarterly basis or more often 
when the need arises. The Employer shall provide safety equipment and proper safeguards for the 
employees. Safety Committee meetings shall be scheduled during regular business hours. 

36.02 In the event that an employee reasonably believes that a situation is unsafe, the employee shall 
notify his supervisor immediately. The supervisor shall investigate the situation on the same day 
or as soon thereafter as possible, and take such steps as are necessary to remedy an unsafe 
condition. 

36.03 In the event the employee has notified his supervisor of the alleged unsafe condition, the 
employee shall not be required to perform the work until it has been determined to be safe. 
However, said employee may be assigned to alternative duties until such time as an investigation 
shall be completed. 

36.04 The Employer will provide and maintain safe vehicles for all employees required to use vehicles 
for their assigned duties. The vehicle status, whether safe or unsafe, will be certified by the 
Superintendent or his designee. 

ARTICLE37 
WORK BY SUPERVISORS 

37.01 A Foreman/Supervisor shall not perform bargaining unit work in excess of fifteen (15) minutes 
duration in order to avoid calling out bargaining unit members on an overtime basis. It is 
recognized that assessment of what action needs to be taken may take longer due to the nature of 
the work involved, and may not be included in the time limits above. This Section is not intended 
to prevent the call-out of an appropriate bargaining unit member if the performance of the work 
can reasonably be anticipated to exceed fifteen (15) minutes in duration. 
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ARTICLE 38 
MERIT TIME BONUS 

38.01 There shall be a merit time bonus for the non-use of sick leave. Any full-time employee who has 
no chargeable sick leave, in any form or in any amount, over six (6) consecutive pay periods shall 
be awarded four (4) hours of merit time (not chargeable to sick leave) in the next pay period. 
Vacations, holidays, funeral leave, military leave, jury duty, FMLA Leave (where requested and 
granted and no sick time is used), witness leave where a subpoena is issued and union leave shall 
not be counted as days absent for purposes of the merit time bonus. The employee must verify the 
existence of said merit time in order to be credited with the additional merit time. 

38.02 Merit time may be accumulated for a period of time not to exceed two (2) years. Prior to the two 
(2) year deadline, an employee may have the option of being paid for his/her accumulated merit 
time. The Auditor shall notify employees at least thirty (30) days prior to the expiration of this 
two (2) year time period. 

ARTICLE39 
LEGALITY 

39.01 It is the intent of the Employer and the Union that this Agreement comply in every respect with 
applicable legal statutes, and if determined that any provision of this agreement is in conflict with 
law, that provision shall be null and void and shall not affect the validity of the remaining 
paragraphs of this Agreement. In the event of an unlawful determination, the Agreement shall be 
reopened on that provision and the Employer and the Union shall meet within thirty (30) days for 
the purpose of negotiation lawful alternative provisions. 

ARTICLE 40 
LABOR MANAGEMENT COMMITTEE 

40.01 In the interest of sound labor-management relations, a Labor-Management Committee is hereby 
established to discuss matters of mutual concern to the Employer and the Union. The Committee 
shall not be used to bypass the normal chain of command, unless a problem cannot be resolved at 
the department level or unless a problem has already been addressed at the department level and 
has not been resolved. No personal issues between employees and managers and no active 
grievances shall be discussed. 

40.02 The Committee shall be comprised of three (3) representatives from the Union, one from each of 
the Employer's three work sites, and a maximum of three (3) representatives of the Employer. 
Either party may designate an alternate in the event a designated representative is not available 
for a scheduled meeting. 

40.03 Regular Committee meetings shall be scheduled on a quarterly basis. Other meetings may also be 
scheduled by mutual agreement. Meeting shall be scheduled with at least 14 days advance notice 
to Committee members. Meetings shall last a maximum of one and one-half (1 Y, ) hours. A 
scheduled meeting may be canceled by mutual agreement. The committee shall address the 
exchange of agenda items in its ground rules. Every effort will be made to schedule meetings 
during regular business hours. 

30 



ARTICLE41 
DISCIPLINARY PROCEDURE 

41.01 This procedure shall apply to all non-probationary employees covered by this Agreement. 

41.02 All employees shall have the following rights: 

(A) An employee shall be entitled to representation at each step of the disciplinary procedure. 

(B) An employee shall not be coerced, intimidated, or suffer any reprisals either directly or 
indirectly that may adversely affect his hours, wages, or working conditions as the result of the 
exercise of his rights under this procedure. 

41.03 An employee may resign following the service of a Notice of Discipline. Any such resignation 
will be processed in accordance with the provisions contained herein and the employee's 
employment shall be terminated. 

41.04 If no disciplinary action has been taken against an employee during the twenty-four (24) months 
immediately preceding the present disciplinary action, then in taking disciplinary action against 
the employee, the Employer shall not consider or rely upon any prior disciplinary action taken 
against the employee more than twenty-four (24) months prior to the date of the present 
disciplinary action. Discipline of more than three (3) days shall not be used against an employee 
after forty-eight (48) months duration. 

41.05 Discipline shall be imposed only for just cause. The specific acts of which discipline is being 
imposed and the penalty proposed shall be specified in the Notice of Discipline. The Notice 
served on the employee shall contain a reference to dates, times and places, if possible, and shall 
also be given to the local Union President and Steward. 

41.06 Where the appointing authority seeks a penalty, other than a verbal or written reprimand, notice 
of such discipline shall be made in writing and served on the employee personally or by 
registered or certified mail, return receipt requested, with a copy to the local Union President and 
Steward. 

41.07 Discipline shall not be implemented until either: 

(A) The matter is settled; or 
(B) The employee fails to file a grievance within the time frame provided by this procedure; 

or 
(C) The penalty is upheld by the arbitrator or a different penalty is determined by the 

arbitrator. 

41.08 The Notice of Discipline served on the employee shall be accompanied by written statement that: 

(A) The employee has a right to object by filing a grievance within five (5) working days of 
receipt of Notice of Discipline; 

(B) The Grievance Procedure provides for a hearing by an independent arbitrator as its final 
step; or 

(C) The employee is entitled to representation at every step of the proceeding. 
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4 I .09 If a grievance is filed and pursued within the time frames provided below, no penalty can be 
implemented, except as provided in paragraph 42.13, until the matter is settled or the arbitrator 
renders a determination. 

41.10 The following administrative procedures shall apply to disciplinary action: 

(A) The appointing authority and the employee involved are encouraged to settle disciplinary 
matters informally. Each side shall extend a good faith effort to settle the matter at the 
earliest possible time. The appointing authority shall hold an informal meeting with the 
employee and his representative for the purpose of discussing the matter prior to the 
formal presentation of written charges. The specific nature of the matter will be 
addressed, and the appointing authority may offer a proposed disciplinary penalty. The 
employee must be advised before the meeting that he is entitled to representation by the 
Union. 

(B) If a mutually agreeable settlement is not reached at this informal meeting the appointing 
authority will, within five (5) working days, prepare a formal Notice of Discipline and 
present it to the employee and Steward. The Notice of Discipline will include advice as 
to the employee's rights in the procedure, and the right ofrepresentation. 

(C) Upon receipt of the Notice of Discipline, the employee may choose to accept the 
proposed discipline or to appeal by filing a grievance with the appointing authority, 
pursuant to Step 3 of the Grievance Procedure. The appeal must be filed at Step 3 
within five (5) working days from receipt of the Notice of Discipline. 

41.11 A failure to submit an appeal with the above time limit shall be construed as an agreement to the 
disciplinary action by the affected employee and Union. All subsequent appeal rights shall be 
deemed waived. 

4 I .12 A disciplinary matter may be settled at any time. The terms of the settlement shall be agreed to in 
writing. An employee executing a settlement shall be notified of the right to a representative. A 
settlement entered into by an employee shall be final and binding on all parties. The Union shall 
be notified of all settlements. 

41.13 An employee may be suspended with pay at any time during the process if the appointing 
authority, at its discretion, determines the employee's continued presence on the job represents a 
potential danger to persons or property, or would interfere with the Employer's operations. A 
suspension without pay may be imposed subsequent to the decision at Step 3 of the Grievance 
Procedure. 

4 I. I 4 The Union on behalf of all employees covered by the Agreement and its own behalf, thereby 
waives any and all rights previously possessed by such employees to appeal any form of 
disciplinary action (e.g., suspensions, demotion or discharge) to any Civil Service Commission. 

41. I 5 The Employer shall follow a system of progressive discipline when correcting job behavior. This 
policy shall not delegate or limit the powers and duties conferred upon the Employer by the Ohio 
Revised Code. The policy shall contain examples of specific offenses. The inclusion of standard 
penalties in such policy shall not preclude the application of more severe penalties when 
circumstances warrant it. In any case where a non-standard penalty is imposed, the reason for 
deviation must be reduced in writing and sent to the employee by the Employer. 
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41.16 Written reports of all disciplinary action taken against an employee should be kept in the official 
personnel file and copies of such reports should be given to the employee and the employee's 
Area Steward within five (5) working days thereafter. Such written reports should include the 
following: 

(A) The specific offense; 
(B) The steps being taken; 
(C) The discussion; 
(D) The names of those present; 
(E) The decision or the nature of the disciplinary action taken. 

ARTICLE 42 
GRIEVANCE/MEDIATION PROCEDURE 

42.01 It is mutually understood that the prompt presentation, adjustment and answering of grievances is 
desirable in the interest of sound relations between the employee and the Employer. The prompt 
and fair disposition of grievances involves important and equal obligations and responsibilities, 
both joint and independent, on the part of the representatives of each party to protect and preserve 
the Grievance Procedure as an orderly means ofresolving grievances. Actions by the Employer or 
the Union, which tends to impair or weaken the Grievance procedure, are improper. It is the 
intent and purpose of the parties to this Agreement that all grievances shall be settled, if possible, 
at the lowest step of this procedure. 

42.02 A grievance is a dispute or difference between the Employer and the Union, or between the 
Employer and an employee, concerning the interpretation or application and/or compliance with 
the terms of this Agreement and shall include disputes concerning disciplinary actions. When any 
such grievance arises, the following procedure shall be observed: 

Step l: An employee who has a grievance shall notify the Local Union Grievance Committee; 
the employee's Steward, and the Superintendent of the Area in writing within five (5) work days 
of the occurrence of the facts giving rise to the grievance. The Superintendent will schedule an 
informal meeting with the employee and his Steward within five (5) work days of the date of the 
written notice by the employee. The supervisor and the employee, along with the employee's 
Steward, will discuss the issues in dispute with the objective of resolving the matter informally. 
The Superintendent shall give his answer to the employee, with a copy to the Steward within five 
(5) work days of the receipt of the written grievance. 

Step 2: If the employee's grievance is not satisfactorily settled at Step 1, the grievance shall be 
submitted to the Safety-Service Director within five (5) work days after the Step I answer. The 
Safety-Service Director and/or his designated representative or representatives shall meet with the 
employee's Steward and the Local Union Grievance Committee within ten (10) work days after 
the grievance has been filed with the Safety-Service Director, and the Employer's representative 
shall answer the grievance in writing within five (5) work days following completion of the Step 
2 discussions. 

Step 3: The Union may appeal the grievance to the Mayor or his designated representatives by 
giving him notice in writing within seven (7) work days following receipt of the Step 2 answer. 
The Mayor, together with such, representatives as the Mayor deems appropriate shall meet at a 
mutually agreed satisfactory time with the employee's Steward, the Local Union Grievance 
Committee, and the Local President to consider the grievance within ten (10) work days 
following receipt of the appeal. A representative of Ohio Council 8 shall participate in any such 

33 



meeting. The Mayor will answer the grievance in writing within ten (I 0) work days following 
completion of the Step 3 discussions. 

42.03 Any grievances not settled at Step 3 may be mediated before being referred to arbitration upon 
mutual agreement of the parties. The following rules govern the mediation of grievances: 

Step I: A request for mediation must be made within thirty (30) days of the receipt of the Step 3 
written answer, unless the parties agree to extend that time. A response to the request must be 
returned to the other party within seven (7) calendar days of receipt. 

Step 2: The grievant shall have the right to be present at the mediation conference. 

Step 3: Each party shall have one principal spokesperson at the mediation conference; however, 
discussion shall not be limited to that individual. 

Step 4: The representatives of the parties may, but are not required to, present the mediator with a 
brief written statement of the facts, the issue, and the arguments in support of their position. If 
such a statement is not presented in written form, it shall be presented orally at the beginning of 
the mediation conference. 

Step 5: Any written material that is presented to the mediator shall be returned to the party 
presenting that material at the termination of the mediation conference. 

film.§; Proceedings before the mediator shall be informal in nature. The presentation of evidence 
is not limited to that presented at Step 2 or 3 in the grievance procedure. The rules of evidence 
will not apply, and no record of the mediation conference shall be made. The parties may 
mutually agree to refer the issue back to Step 3 of the grievance procedure if facts or testimony 
which is presented for the first time may be important to the potential outcome of the case. 

Step 7: The mediator will have the authority to meet separately with any person or persons, but 
will not have the authority to compel the resolution of the grievance. 

Step 8: If no agreement is reached during the mediation conference, the mediator shall provide 
the parties with an oral advisory opinion if requested. Either party may waive receipt of the 
decision, or may request that it be communicated privately. 

Step 9: The mediator shall state the grounds for his advisory opinion. 

Step I 0: The mediator may make recommendations to the parties as to how the grievance might 
be settled, but such a recommendation has no standing beyond being a suggestion to the parties 
for a possible settlement. 

Step 11: The advisory opinion of the mediator, if accepted by the other parties, shall not constitute 
a precedent, unless the parties agree otherwise. 

Step 12: If no settlement is reached at mediation, the parties are free to arbitrate. 

Step 13: Nothing said or done by the mediator may be referred to in arbitration. Neither party 
may refer in arbitration to any compromise offer made in mediation. Arbitration is to proceed as 
if the grievance had not been submitted to a mediation procedure. 
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Step 14: Mediation conferences will take place at a location that is mutually agreeable to the 
parties and the mediator. 

Step 15: The parties will meet promptly to select a mutually agreed upon mediator. If the parties 
are unable to select a mediator, the Union will promptly contact the Federal Mediation and 
Conciliation Service (FMCS) to request that a mediator be appointed and simultaneously forward 
a copy of its request to the Employer. All costs directly related to the services of the mediator 
shall be borne equally by the parties. 

ARTICLE43 
ARBITRATION PROCEDURE 

43.01 If the grievance is not satisfactorily settled at Step 3 or in mediation as may be applicable, the 
Union may, within thirty (30) days after receipt of the Step 3 answer, submit the matter to 
arbitration. The Union shall notify the Employer of its intent to appeal the grievance to arbitration 
in writing. 

43.02 The arbitrator shall have no power or authority to add to, subtract from, or in any manner alter the 
specific terms of this Agreement or to make any award that itself is contrary to law or violates any 
of the terms and conditions of this Agreement. 

43.03 The arbitrator shall not decide more than one (1) grievance on the same hearing day or series of 
hearing days except by mutual written agreement of the parties. 

43.04 The hearing or hearings shall be conducted pursuant to the Rules of Arbitration of the American 
Arbitration Association. 

43.05 The fees and expenses of the arbitrator and the cost of the hearing room, if any, will be borne by the 
party losing the grievance. All other expenses shall be borne by the party incurring them. Neither 
party shall be responsible for any of the expenses incurred by the other party. 

43.06 The arbitrator's decision and award will be in writing and delivered within thirty (30) days from the 
date the record is closed. The decision of the arbitrator shall be final and binding upon the parties. 

43.07 The Arbitrator shall be selected from a list of seven (7) names supplied to the parties by the Federal 
Mediation and Conciliation Service. Selection of the Arbitrator shall be determined by the 
alternate striking of names. Either party may request a second list of seven (7) names before 
selecting the Arbitrator. The party striking first shall be determined by the flip of a coin. The 
parties shall meet within ten (10) days after both parties receive the list for purposes of selecting 
the Arbitrator. 

43.08 The Union agrees to indemnify and hold the Employer harmless against any and all claims, 
demands, suits or other forms of liability that may arise out of any determination that the Union 
failed to fairly represent a member of the bargaining unit during the exercise of his rights as 
provided by the Grievance and Arbitration Procedures herein contained. 
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ARTICLE44 
SUBSTANCE TESTING AND ASSISTANCE 

44.01 Drug and alcohol screening/testing shall be conducted randomly and upon reasonable suspicion, 
which means that the Employer possesses facts that give rise to reasonable suspicion that an 
employee is currently or had recently been engaging in the use of illegal drugs or improper use of 
alcohol. Drug screening/testing shall be conducted solely for administrative purposes and the 
results obtained shall not be used in any criminal proceedings. Under no circumstances may the 
results of drug screening or testing be released to a third party. The following procedure shall not 
preclude the employer from other administrative action. 

44.02 All drug and alcohol screening tests shall be conducted by medical laboratories licensed by the 
State of Ohio. The procedure utilized by the test lab shall include a chain of custody procedure 
and mass spectroscopy confirmation of any positive initial screening. 

44.03 Drug screening tests shall be given to employees to detect the illegal use of a controlled substance 
as defined by the Ohio Revised Code. lfthe screening is positive, the employee shall be ordered 
to undergo a confirmatory test of blood by the gas chromatography-mass spectrophotometry 
method, which shall be administered by a medical laboratory licensed by the State of Ohio. The 
employee may have a second confirmatory test done at a medical laboratory licensed by the State 
of Ohio of his choosing, at his expense. This test shall be given the same evidentiary value of the 
two (2) previous tests. lf at a point the results of the drug testing procedures conducted by the 
Employer specified in this Article are negative, (employee confirmatory tests not applicable), all 
further testing and administrative actions related to drug/alcohol testing shall be discontinued. 
Negative test results shall not be used against an employee in any future disciplinary action or in 
any employment consideration decision. 

44.04 Upon the findings of positive test results for an illegal controlled substance by the chemical tests, 
the Employer shall conduct an internal investigation to determine if facts exist to support the 
conclusion that the employee knowingly used an illegal controlled substance. Upon the 
conclusion of such investigation, an employee who has tested positive for the presence of illegal 
drugs pursuant to this Section, may be referred to an employee assistance program or 
detoxification program as determined by appropriate medical personnel on drug and alcohol 
counseling unless the employee has previously tested positive for the use of drugs, refuses to 
participate in EAP or counseling, or some other unusual and/or exceptional facts exist so as to 
bypass the EAP, in which case the Employer may impose disciplinary action. An employee who 
participates in a rehabilitation or detoxification program shall be allowed to use sick leave, 
vacation leave, personal days, holiday time or compensatory time for the period of the 
detoxification program. If no such leave credits are available, such employee shall be placed on a 
medical leave of absence without pay for the period of the rehabilitation or detoxification 
program. Upon completion of such program and a retest that demonstrate the employee is no 
longer illegally using a controlled substance, the employee may be returned to his position. Such 
employee may be subject to periodic retesting at the discretion of the Employer upon his return to 
his position. Any employee in the above-mentioned rehabilitation or detoxification programs will 
not lose any seniority or benefits should it be necessary that he be required to take a medical leave 
of absence without pay for a period not to exceed ninety (90) days. 

44.05 If the employee refuses to undergo rehabilitation or detoxification, or if he fails to complete a 
program of rehabilitation, or if he tests positive at any time within eighteen (l 8) months after his 
return to work upon completion of the program of rehabilitation, such employee shall be subject 
to disciplinary action. Except as otherwise provided herein, costs of all drug-screening tests and 
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confirmatory tests shall be born by the Employer. For the purpose of this Article, "periodic" shall 
mean not more than three (3) times per year, except that drug tests may be performed at any time 
upon, "reasonable suspicion" of drug use. 

44.06 No drug testing shall be conducted without authorization of the Service Director. If the Service 
Director orders, the employee shall submit to a toxicology test in accordance with the procedure 
set forth above. Refusal to submit to a toxicology testing after being ordered to do so may result 
in disciplinary action. Records of drug and alcohol testing shall be kept in the office of the 
Service Director and shall be kept confidential except as provided by the Ohio Public Records 
Law, however, test results and records may be used in future disciplinary actions set forth in the 
Article. 

44.07 The employee and the Union shall be given a copy of the laboratory report of both specimens 
before any discipline is imposed. 

44.08 Employees that purposely make false accusations pursuant to this Section shall be subject to 
discipline including, but not limited to discharge. Records of disciplinary action or rehabilitation 
resulting from positive test results may be used in subsequent disciplinary actions for a period of 
four ( 4) years. 

44.09 Random drug testing may be conducted not more than twice in a calendar year, with no more than 
thirty percent (30%) of bargaining unit employees being tested each time. The selection of the 
employees to be tested, excluding clerical employees, will be done by the drawing of names or 
employee members by the Safety Service Director. There will be no random drug testing without 
the approval and participation of the Safety Service Director. 

ARTICLE 45 
NEGOTIATIONS 

45.0 I The negot1at1ons and dispute settlement procedures set forth in this Article shall govern 
negotiations conducted between the Employer and the Union and shall be the exclusive 
procedures to be followed by both parties. 

45.02 Either the Employer or the Union may initiate negotiations by letter of submission to the other 
party no earlier than March 15th in the year the present contract expires. 

46.03 The first session of negotiations shall be held no later than June lst unless another date is otherwise 
mutually agreed upon. At the same time of submission, the party initiating negotiations shall 
serve notice to the State Employment Relations Board. 

45.04 The Employer's designated representatives and the Union's designated representatives shall 
negotiate in good faith. "Good faith" requires that the Union and the Employer be willing to react 
to each other's proposals. If a proposal is unacceptable to one of the parties, that party is 
obligated to give its reasons. Good faith requires both parties to recognize that negotiations are a 
shared process. The obligation of the Employer and the Union to meet for the purpose of formal 
negotiations does not compel either party to agree to a proposal or require the making of 
concessions. 

45.05 The parties shall not--directly or by implication--coerce, censor or penalize any participant in 
negotiations. The parties agree to conduct themselves in a professional and non-personal manner. 
No final contract shall be executed without ratification by the Union members and adoption by 
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the Employer. However, the parties will have the authority to make proposals, consider proposals, 
and determine items acceptable to both parties in negotiations. 

45.06 Each party's negotiating team shall consist of a maximum of six (6) members, including a chief 
negotiator. During the course of negotiations, either team may substitute its members at the table 
and/or bring an additional member to speak on a specific issue. 

45.07 Negotiations shall be conducted during the work day without loss of pay and shall not exceed six 
(6) hours, unless both parties mutually agree to an extension of time. All negotiations meetings 
shall be held in executive sessions; however, the Union may communicate with its members and 
the Employer may communicate with the City Administration or City Council as the need arises. 

45.08 The chief negotiator of either party may temporarily recess the meeting for the purpose of a 
caucus with the negotiating team. A caucus shall be a maximum of fifteen (15) minutes in length 
unless otherwise agreed to by the parties. 

45.09 In the event that agreement cannot be reached on all issues submitted during the bargaining 
process or seventy-five (75) days before the expiration of the contract, whichever is sooner, either 
party may declare impasse. The declaring party shall notify the other party and submit a request 
for assistance to the Federal Mediation and Conciliation Service (FMCS). The assigned mediator 
shal I have the authority to call meetings for the purpose of promoting an agreement between the 
parties. The mediator shall have no authority to recommend or bind either party to an agreement. 

45. l 0 In lieu of or in addition to the mediation procedure provided for in Section 45.09, either party may 
request a fact-finding hearing pursuant to Ohio Revised Code Section 4 l I 7. l 4(C)(3) through Ohio 
Revised Code Section 41l7.14(C)(6) and Ohio Administrative Code Section 4117-9-05 no later 
than thirty (30) days prior to the expiration of the contract unless the parties both agree to extend 
this time limit. 

45.11 When the parties have mutually agreed on the resolution of an issue, the agreement shaJJ be 
reduced to writing and initialed by both parties. Once an agreement is initialed, it shall become a 
tentative agreement. Tentative agreements may be renegotiated by mutual agreement of the 
parties before final agreement is reached. 

45 .12 Upon final agreement, a draft contract containing all tentative agreements shall be prepared by the 
parties and reviewed for accuracy by the negotiating teams. The parties shall then recommend to 
their respective constituencies that the final agreement be ratified or adopted. Upon ratification 
and adoption, the contract shall be signed by the representatives of both parties. The contract shall 
then be binding upon both parties. 

45.13 The parties agree that during the term of this contract, memoranda of understanding may be 
entered into to modify the terms of the contract. Any such memoranda not incorporated into a 
successor contract shall expire at the end of the contract. 

45.14 If the parties are unable to reach a final agreement after the provisions of Article 45.10 of this 
agreement have been exhausted and the contract has expired, the Union may give a ten-day notice 
of its intention to strike. Procedures governing strikes as set forth in ORC Chapter 4117.13 shall 
be followed. 
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ARTICLE46 
OBLIGATION TO NEGOTIATE 

46.01 The Employer and the Union acknowledge that during negotiations which preceded this 
Agreement, each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective 
bargaining/negotiations and that the understandings and agreements arrived at by the parties 
after the exercise of that right and opportunity are set forth in this Agreement. 

46.02 Therefore, for the life of this Agreement, the Employer and the Union each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to negotiate 
collectively with respect to any subject or matter not specifically referred to or covered in this 
Agreement, or with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they negotiated and signed this 
agreement. 

ARTICLE 47 
TOTAL AGREEMENT 

47.01 This Agreement represents the entire agreement between the Employer and the Union and unless 
specifically and expressly set forth in the express written provisions of this Agreement, all rules, 
regulations, benefits and practices previously and presently in effect may be modified or 
discontinued by the Employer upon advance notification to the Union of any such modification or 
discontinuances. 

ARTICLE 48 
DURATION 

48.01 This Agreement shall become effective on January I, 2014 and shall remain in full force and effect, 
along with any amendments made and annexed hereto, until midnight, December 31, 2016. 
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ARTICLE49 
EXECUTION ,,.. 'Fl't 

49.01 JN WITNESS WHEREOF, the parties hereto have set their hands this ~ day of 
... (Vt~M£~~t+~~· 2014. 

FOR THE UNION: FOR THE EMPLOYER: 

AFSCME, OHIO COUNCIL 8: 

AJJ:J~ 
Lou Maholic, Staff Representative David Gillock, Mayor 

Will ~~tj~ntative 
Date Date 
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APPENDIX A 

BARGAINING UNIT RECOGNITION 

All full-time employees in the Service Area (which shall be deemed to include Grounds Maintenance 
employees) and French Creek Area of the City of North Ridgeville, including: 

Mechanic Helper 
Helper 
Extra Heavy Machine Operator 
Heavy Machine Operator 
Light Equipment Operator 
Laborer 
Mechanic 
Water Meter Repairman 
Water Meter Readers 
Road Sign Maintenance 
Chief Operator 
Operator Class llI 
Operator Class II 
Operator Class I 
Operator (no license) 
Laboratory Technician 
Mechanic 
Water & Sewer Operator 
Secretary 
Operator No License 
Press Operator 
Maintenance Mechanic 
Sewer Vacuum Operator 
Licensed Building Inspector 
Resident Project Representative 
Part-time Site Supervisor 

And, all full-time and part-time clerical and bookkeeping employees in the City Hall Area of the City of 
North Ridgeville including: 

Accounting Clerk 
Administrative Assistant/Steno-Building Department 
Activities Director 
Bookkeeper 
Bus drivers, part-time 
Clerks 
Full time clerk typist 
Data Processing Specialist 
Finance Clerk 
Cook 
Secretary 
Tax Administrative Assistant 
Assistant Cook 
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But excluding all other clerical employees, professional employees, confidential employees, management 
level employees, police and fire department employees and supervisors as defined in the Act including: 

Working Foreman (with license) 
Working Foreman 
Safety-Service Director 
Package Plant Supervisor 
Income Tax Administrator 
Treasurer 
Engineer 
Assistant City Engineer 
Assistant to the City Engineer 
Law Director 
Assistant Law Director/Prosecutor 
Part-time Prosecutor 
Magistrate 
French Creek Supervisor 
French Creek Assistant Plant Supervisor 
French Creek Forman 
Industrial Pretreatment Coordinator 
Auditor 
Deputy Auditor 
Assistant Deputy Auditor 
Finance Technician 
Income Tax Administrator 
Clerk of Mayor's Court 
Assistant Clerk of Council 
Assistant Clerk of Council CMC 
Deputy Clerk of Council 
Information Services Director/Network Coordinator 
Information Technology Specialist 
Maintenance Supervisor Public Grounds 
Assistant Engineer 
Licensed Building Inspector 
Chief Building Inspector 
Assistant Chief Building Inspector 
Part-time Building Inspector 
Case Manager 
Administrative Assistant/Steno 
Parks and Recreation Director 
Parks and Recreation Program Director 
Part-time Camp Counselor (seasonal) 
Part-time Cashier 
Part-time Central Park Manager (seasonal)Director OFOA 
Zoning Inspector 
Grounds Maintenance Supervisor 
Maintenance Supervisor for Public Grounds and Cemetery 
Utilities Supervisor 
Service Department Supervisor 
Water Service Foreman 
Street service Foreman 
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Sewer Foreman 
Data Processing Supervisor 
Mayor1s Assistant 
Clerical Aide 
Data Processing Specialist 
Part-time ADA Compliance Coordinator 
Administrative Asst/Steno-Law Department 
Administrative Asst/Steno-Safety Service Department 
Administrative Asst/Steno-Treasurer 
Administrative Assistant to the Mayor 
Part-time Dispatcher 
Part-time Executive Secretary of Fair Housing Board 
Part-time Humane Officer 
Part-time Life Guard 
Part-time Records Manager 
Part-time Recycling Coordinator 
Part-time Safety Coordinator 
Part-time Service.s Division Assistant (NRPD) 
Part-time Shady Dr. Park Manager (seasonal) 
Safety Services Director 
Secretary/Fire Dispatcher 
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APPENDIXB 

WAGE RATE SCHEDULE 

JANUARY 1, 2014 to DECEMEBER 31, 2018 
Includes $0.10 rate Increase In lieu of boot/ cloth Ing allowance 

Percentage annual Increase 2% 2% 2% 

2014 2015 2016 
JOB TITLE RATE RATE RATE 

Accounting Clerk A 17.45 17.80 18.16 
Accounting Clerk B 16.81 17.15 17.49 
Accounting Clerk C 16.22 16.54 16.87 
Accounting Clerk D 14.73 15.02 15.32 

Activities Director A 14.91 15.21 15.51 
Activities Director 8 14.36 14.65 14.94 
Activities Director C 13 84 14.12 14.40 
Activities Director D 12.55 12.80 13.05 

Administrative Assistant/Steno A 19.65 20.04 20.44 
Administrative Assistant/Steno B 18.89 19.27 19.65 
Administrative Assistant/Steno C 18.17 18.53 18.90 
Administrative Assistant/Steno D 16.38 16.71 17.04 
(in Building Dept) 

Chief Operator A 27.87 28.43 29.00 
Chief Operator 8 2680 27.34 27.89 
Chief Operator C 25.77 26.29 26.82 
Chief Operator D 23.23 23.69 24.16 

Clerk Typist A 12.77 13.03 13.29 
Clerk Typist B 12.23 12.47 12.72 
Clerk Typist C 11.69 11.92 12.16 
Clerk Typist D 10.61 10.82 11.04 

Cook A 14.45 14.74 15.04 
Cook B 13.93 14.21 14.50 
Cooke 13.43 13.70 13.98 
Cook D 12.18 12.42 12.67 

Data Processing Spec. A 19.71 20.10 20.50 
Data Processing Spec. B 18.98 19.36 19.75 
Data Processing Spec. C 18.30 18.66 19.04 
Data Processing Spec. D 16.53 16.86 17.20 

Extra Heavy Machine Operator A 25.83 26.34 26.87 
Extra Heavy Machine Operator B 24.86 25.35 25.86 
Extra Heavy Machine Operator C 23.93 24.41 24.90 
Extra Heavy Machine Operator D 21.61 22.05 22.49 

Head Mechanic A 25.48 25.99 26.51 
Head Mechanic B 24.53 25.02 25.52 
Head Mechanic C 23.59 24.06 24.55 
Head Mechanic D 21.32 21.74 22.18 
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2014 2015 2016 
JOB TITLE RATE RATE RATE 

Heavy Machine Operator A 23.44 23.91 24.39 
Heavy Machine Operator B 22.57 23.02 23.48 
Heavy Machine Operator C 21.72 22.15 22.59 
Heavy Machine Operator 0 19.64 20.03 20.43 

Helper A 17.91 18.27 18.63 
Helper B 17.25 17.59 17.95 
Helper C 16.64 16.97 17.31 
Helper D 15.06 15.36 15.66 

Laboratory Technician A 24.75 25.24 25.74 
Laboratory Technician B 23.80 24.27 24.76 
Laboratory Technician C 22.86 23.32 23.78 
Laboratory Technician D 20.99 21.41 21.84 

Laborer A 19.70 20.09 20.49 
Laborer B 18.98 19.36 19.75 
Laborer C 18.29 18.65 19.03 
Laborer D 17.58 17.94 18.30 
Laborer E 16.97 17.31 17.66 
Laborer F 15.34 15.65 15.96 

Licensed Building Inspector A 28.51 29.08 29.66 
Licensed Building Inspector B 27.44 27.99 28.55 
Licensed Building Inspector C 26.40 26.93 27.46 
Licensed Building Inspector D 23.85 24.32 24.81 
... licensed Building Inspectors shall receive an add•tional $0.50/hr on thei1 wage for each 

certification they possess for Commercial Plumbing, Residential Plumbing arid for Commercial I 

Residential Electrical certification, not to exceed the maximum of $1.50 per hQUf per employee 

Light Equipment Operator A 21.05 21.47 21.90 
Light Equipment Operator B 20.29 20.69 21.11 
Light Equipment Operator C 19.52 19.91 20.31 
Light Equipment Operator D 17.67 18.02 18.38 

Maintenance Mechanic A 24.76 25.25 25.76 
Maintenance Mechanic B 23.84 24.31 24.80 
Maintenance Mechanic C 22.94 23.40 23.87 
Maintenance Mechanic D 20.73 21.14 21.56 

Mechanic A 23.44 23.91 24.39 
Mechanic B 22.57 23.02 23.48 
Mechanic C 21.72 22.15 22.59 
Mechanic D 19.64 20.03 20.43 

Mechanic Helper A 19.49 19.88 20.28 
Mechanic Helper B 18.77 19.14 19.53 
Mechanic Helper C 18.07 18.44 18.80 
Mechanic Helper D 16.35 16.68 17.01 

AFSCME APPENDIX B 2014 



2014 2015 2016 
JOB TITLE RATE RATE RATE 

Operator Class I A 21.47 21.90 22.34 
Operator Class I B 20.69 21.10 21.52 
Operator Class I C 19.91 20.31 20.71 
Operator Class I D 18.00 18.36 18.73 

Operator Class II A 22.77 23.22 23.69 
Operator Class II B 21.92 22.36 22.81 
Operator Class II C 21.11 21.54 21.97 
Operator Class II D 19.23 19.61 20.00 

Operator Class Ill A 24.75 25.24 25.74 
Operator Class 111 B 23.80 24.27 24.76 
Operator Class Ill C 22.86 23.32 23.78 
Operator Class Ill D 20.99 21.41 21.84 

Operator No License A 20.18 20.58 20.99 
Operator No License B 19.42 19.81 20.21 
Operator No License C 18.73 19.10 19.48 
Operator No License D 16.93 17.27 17.62 

Press Operator A 24.76 25.25 25.76 
Press Operator B 23.84 24.31 24.80 
Press Operator C 22.94 23.40 23.87 
Press Operator D 20.73 21.14 21.56 

Resident Project Representative A 26.43 26.96 27.50 
Resident Project Representative 8 25.42 25.93 26.45 
Resident Project Representative C 24.45 24.94 25.44 
Resident Project Representative D 22.03 22.47 22.92 

Road Sign Maintenance A 21.05 21.47 21.90 
Road Sign Maintenance B 20.29 20.69 21.11 
Road Sign Maintenance C 19.52 19.91 20.31 
Road Sign Maintenance D 17.67 18.02 18.38 

Secretary A 19.71 20.10 20.50 
Secretary B 18.98 19.36 19.75 
Secretary C 18.30 18.66 19.04 
Secretary D 16.53 16.86 17.20 

Sewer Vac Operator A 20.70 21.09 21.49 
Sewer Vac Operator B 19.98 20.36 20.75 
Sewer Vac Operator C 19.29 19.65 20.03 
Sewer Vac Operator D 18.58 18.94 19.30 
Sewer Vac Operator E 17.97 18.31 18.66 
Sewer Vac Operator F 16.34 16.65 16.96 
••sewer vacuum operator(s) shaft rec;eive one dollar (S 1.00) more per hour than 

bargaining llnit members in the laborer classift:ation at the corresponding step 
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2014 2015 2016 
JOB TITLE RATE RATE RATE 

Tax Administrative Assistant A 19.71 20.10 20.50 
Tax Administrative Assistant B 18.98 19.36 19.75 
Tax Administrative Assistant C 18.30 18.66 19.04 
Tax Administrative Assistant D 16.53 16.86 17.20 

Water & Sewer Operator A 22.42 22.87 23.33 
Water & Sewer Operator B 21.59 22.03 22.47 
Water & Sewer Operator C 20.81 21.22 21.65 
Water & Sewer Operator D 18.62 18.99 19.37 

Water Meter Repairman A 20.56 20.97 21.39 
Water Meter Repairman B 19.79 20.18 20.59 
Water Meter Repairman C 19.06 19.45 19.83 
Water Meter Repairman D 17.24 17.58 17.93 

PART-TIME 

Activities Director A 13.63 13.90 14.18 
Activities Director B 13.13 13.39 13.66 
Activities Director C 12.67 12.92 13.18 
Activities Director D 11.49 11.71 11.95 

Assistant Cook A 13.21 13.47 13.74 
Assistant Cook B 12.73 12.98 13.24 
Assistant Cook C 12.28 12.53 12.78 
Assistant Cook D 11.14 11.36 11.59 

Bookkeeper A 14.04 14.32 14.60 
Bookkeeper B 13.52 13.79 14.06 
Bookkeeper C 13.04 13.30 13.56 
Bookkeeper D 11.82 12.06 12.30 

Bus Driver A 12.03 12.27 12.51 
Bus Driver B 11.57 11.80 12.03 
Bus Driver C 11.13 11.35 11.58 
Bus Driver D 10.04 10.24 10.44 

Clerks A 11.56 11.79 12.02 
Clerks B 11.14 11.36 11.59 
Clerks C 10.75 10.97 11.19 
Clerks D 9.78 9.98 10.18 

Site Supervisor A 10.56 10.77 10.98 
Site Supervisor 8 10.16 10.36 10.57 
Site Supervisor C 9.77 9.97 10.17 
S~e Supervisor D 8.81 8.99 9.17 
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APPENDIXC 

PERFORMANCE REPORT 

Name: _____________ Dept/Position. __________ Date ______ _ 

I. Knowledge of the job. Does the employee know what to do and why? Is the employee alert to 
increasing knowledge? 

4. ____ _ 
Exceptional knowledge 
of work 

Comments: 

3. ____ _ 
Good knowledge 
of work 

2. ____ _ 
Requires considerable 
coaching 

!.. _____ _ 
Inadequate knowledge 

2. Quality of work. Is the employee's work accurate and neat, regardless of volume? How frequent 
or serious are the errors? 

4. ____ _ 3. ____ _ 2. ____ _ !.. ____ _ 
Highest quality Well done Passable Poor 

Corrunents: 

3. Quantity of work. Is the volume of work what it should be? Does the employee meet quantity 
standards set for the job? 

4. 3. ____ _ 
More than required Satisfactory 

Comments: 

2.--c---
Marginal 

!. ____ _ 
Unsatisfactory 

4. Organization of Work. Is the employee able to plan and accomplish jobs in a reasonable amount 
of time? 

4. ____ _ 
Organizes time 
efficiently without 
supervision 

Comments: 

3. ____ _ 
Usually organized 

2. ____ _ 
Work organization 
somewhat erratic 

!. _____ _ 
Wastes time, 
requires frequent 
supervision 

5. Care of Equipment. ls the employee able to correctly use and maintain related materials and 
equipment? 

4. ____ _ 3. ____ _ 2. ____ _ !. ____ _ 
Very careful Usually careful Careless Sometimes abuses 

Comments: 

6. Adaptability. Does the employee demonstrate flexibility in performing assigned duties? 
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4. 3. ____ _ 
Easily adjusts to various Satisfactorily works 
situations to achieve 

Comments: 

2. ____ _ 
llas difficulty 
adjusting 

!. _____ _ 
Unable to adjust 

7. Dependability. Can the employee be counted on to perform duties associated with the job? 

4. ___ _ 
Requires no 
supervision 

Comments: 

3. ___ _ 
Requires minimum 
supervision 

2. ____ _ 
Requires frequent 
supervision 

!. _____ _ 
Requires continuous 
supervision 

8. Emotional Qualifications. Does the employee display self-control and even temperament m 
working with others either inside or outside the employee's department? 

4. ____ _ 
Consistently exhibits 
emotional stability and 
maturity 

Co1nments: 

3. ____ _ 
Satisfactorily exhibits 
emotional stability and 
maturity 

2. ____ _ 
Sometimes does 
not exhibit 
emotional stability 
and maturity 

!. ____ _ 

Frequently fails to 
exhibits emotional 
stability and maturity 

9. Attitude. Does the employee "pitch-in" when needed? Does the employee work smoothly with 
others? ls the employee willing to put in the extra effort to make work higher quality? 

4. ____ _ 3. ____ _ 2. ____ _ !.. ____ _ 
Always positive Usually positive Sometimes positive Seldom positive 

Comments: 

I 0. Judgment. Does the employee make sound decisions and exercise common sense? 

4. ____ _ 
Asks direction when 
appropriate, otherwise 
proceeds on own 

Comments: 

3. ____ _ 
Good balance between 
proceeding and asking 
direction 

2. ____ _ 
Sometimes proceeds 
without caution 

!.. _____ _ 
Often proceeds 
without caution 

11. Personal Appearance. ls the employee neat and clean in dress and person appropriate to the work 
activity? 

4. ____ _ 

Always careful about 
personal appearances 

Comments: 

3. ____ _ 
Usually neat and clean 
and appropriately 
dressed 
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2. ____ _ 

Sometimes 
appropriately dressed 

!.. ____ _ 
Frequently 
inappropriately 
dressed 



12. Public Skills. Does the employee interact well with the public when the opportunity arises? ls the 
employee capable of representing the City well? 

4. ____ _ 3. ____ _ 
Always interacts well Usually interacts well 

Conunents: 

2. ____ _ 
Sometimes interacts 
inappropriately 

!. ____ _ 
Frequently 
interacts inappropriately 

13. Acceptance of Criticism and Correction. Is the employee willing to make correction without 
sullenness or rationalization of error? 

4. ____ _ 3. ___ _ 
Accepts Usually accepts 

Comments: 

2. __ ~~ 
Does not handle well 

!. _____ _ 

Rejects 

14. Attendance and Punctuality. How frequent is the employee absent? How frequent is the employee 
tardy? Is there a pattern to the absence or tardiness? 

4. ____ _ 
Record is excellent 

Comments: 

General 

3. ____ _ 
Occasional absence 
or tardy 

2. __ _ 
Frequently absent 
or tardy 

!.. _____ _ 
Unreliable; 
absent or tardy 
without notice 

Summary: ___________________________________ _ 

Date Conference Held 

Evaluator:--------------- Employee _____________ _ 
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APPENDIXD 

Disciplinarv Forms 

NOTICE OF DISCIPLINARY ACTION 

TO: 

FROM: 

DATE: 

SUBJECT: Proposed Disciplinary Action 

Yon are hereby notified that your Appointing Authority (Employer) proposes to take the following 
disciplinary action against you: 

You have certain rights regarding the appeal of the above-proposed disciplinary action. Please read the 
attached information regarding these rights. 

APPOrNT!NG AUTHORITY 

If Suspension: ____ days Effective--~/ __ ~/ __ _ 
Mo. Day Year 

If Termination: Effective--~/~_~/ __ _ 
Mo. Day Year 
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APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION 

To the Employee: 

This form must be returned within five (5) working days to the Appointing Authority: 

I AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE. 

I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE FOLLOWING REASONS: 
(optional) 

--·--- __ ,,, __ ----------------- ~---------------------------

(lfrnore space is needed, attach extra sheets of paper) 

Signature:---------------- Date:------~ 

Approved Date: __________ _ 

Appointing Authority Signature: _____________ _ 
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Step 2 SUMMARY 

To the Employee and the Appointing Authority: 

Please complete this form showing the disposition of the proposed discipline following informal 
meeting. One copy should be retained by the Appointing Authority and one by the Employee and his 
representative, if any. 

DISCIPUNARY MATTER SETTLED: 

Discipline to be imposed: 

---------------------·---··-----

Effective Date:---------------

Date: ___________ _ 
Employee Signature 

Date:------------
Appointing Authority Signature 

DISCIPLINARY MATTER NOT SETTLED: 

I hereby request that a formal grievance at Step _ of the Grievance Procedure. 

Date: ___________ _ 
Employee Signature 
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APPENDIX E 

EMPLOYEE RIGHTS 

You have been served with a Notice of Discipline. Under the Labor contract you have rights as listed 
below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU AGREE OR DISAGREE 
WITH ANY PROPOSED DISCIPLINARY ACTION. 

If, after reading your rights and discussing the matter with your representative, you agree to the proposed 
discipline, you may simply sign this form at the bottom to note your agreement, and return it to your 
Appointing Authority. 

If you disagree with the discipline, you should state your reasons in writing in the space provided below, 
and return this form to your Appointing Authority within five (5) working days of receipt of the Notice of 
Discipline. 

RIGHTS 

1. You are entitled to representation at each step of this procedure. 

2. You have the right to object to the proposed discipline by filing a disciplinary grievance within 
five (5) working days of receipt of the proposed discipline with your Appointing Authority. 

3. If you file your objections, the Appointing Authority will schedule a formal meeting within ten 
(I 0) working days of receipt of this form to discuss the matter. You may have representation at 
this meeting. 

4. The Appointing Authority will report his/her decision within five (5) working days following the 
close of the hearing. 

5. You will have ten (I 0) working days after the receipt of the Appointing Authority's decision in 
which to appeal the decision pursuant to the Grievance Procedure. 
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APPENDIXF 

Application for Paid Leave Transfer 

PART A 
(completed by employee) 

Employee: _____________ _ Department: __________ _ 

Start date of inability to work ____________ _ 

I am requesting assistance through the transfer of paid leave policy. I currently have no paid leave 
available to me. I understand this benefit is only available for a maximum of eight pay periods and that I 
must reimburse the City if I receive compensation for lost wages from some other source. 

Signature: ________________ _ Date: ____________ _ 

PARTB 
(completed by department head) 

Department Head _____________ _ 

Initial the following statements if they are TRUE: 

This employee has received no documented disciplinary action of any kind within 
the past three years for abuse of sick leave or the patterned use of sick leave. 

The injury or illness causing the employee to be absent is not due to a work-related 
accident. 

Signature:----------------- Date:-------------

PARTC 
(completed by Auditor's Office) 

The above named employee,---------------- has no paid sick leave available 
to them. 

Signature: ________________ _ Date: ___________ _ 

Forwarded to the Mayor's Office, -----------------
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PAID LEAVE TRANSFER PARTICIPATION FORM 

Date:-------------

The following employee has applied, met the standards required, and has been approved for 
benefits under the transfer of the Paid Leave Program. 

Employee:------------- Department: ____________ _ 

Signature:---·----------- Date: _______________ _ 
Mayor 

============~~===-========================================::================== 

If you wish to participate as a donor, please complete this Section and forward to the 
Auditor's Office. 

Name: ______________ _ Department: 

I understand the transfer of paid leave policy and hereby agree to donate __ (total) hours of my 
accumulated paid leave(s) (as explained below) to be transferred and credited to the above-named 
employee. 

HOURS 

___ hours SICK Leave (maximum of 40 hours) 

___ hours Personal ___ hours Merit ___ hours Comp Time 

___ hours Birthday Holiday ___ hours Vacation 

I understand that this is a voluntary donation on my part and I certify that I meet the standards of the Paid 
Leave Donation Policy. 

Signature:-------------- Date: _______________ _ 
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~'-MEDICAL 
~MUTUAL. 

Benefits 

APPENDIXG 

City of North Ridgeville 
SuperMed Plus Option 

Non-Grandfathered Janua 1, 2011 

Benefit Period 
oepenctent" A.Qe um11 ___ January_)_ __ lb_rg_y_gb _p~,c~•m=b~•~• ~3~'------f 

28 
28 

Pre-EXiStirlg Condition Waiting Period 
______ R.E!_rn_Qy~I LJPQn end_9fmo_!!lli___~ 
Initial Group Waived, AU Others 3-3-12 

(does not apply to members under the age of 

.!~L--·-···- - ·-
llfetl!:!"t~~~~!mum r--· __ _ 
~flt Period Dedu_ctlble - .§l!!a!~/Fan'!!!Y ___ . 

Coinsurance 
; CCii"rlSUiance Ou1-:or:PQCk8fMa.x:Tmum--· 
; CExcluQLng_D~_ch,r_9!!ble>- Si!lQle/Fa.~m~llv~-

!='hyalclanlOfflca _Services 

_Q!!!f!-Y1!ittt!!.FJ.~ss11ntU~'7 4 
- __ __ ·--:1_ ~15 COpiy, th~~100%-- -1 

U19ent Care Office Visit ·4 $15 copay, then 100% 
fmmull1z8t1or\s (tetanUS tox01d,rabtes vaccln6, and -- 90% aftEtr d8ductibfe - -
menlngococcal polysaccharlde vaccine are covered 
servLces) _ _ __ ~-~ _ _ _____ -~ _ 
Administration of H1N1 100% 
PreV8ntatlv8 serviCe& -- -
Prevent!V8 Services, lri accord8:nCa Wlih state·- -- ---100%-
and federal Jaw' 
R0UtTfr8-PhYSX~i-Exams~6ne per benefit pariOd ____ _ 
~1 and_over) '_________ _ ____ _ 

Wen Child Care Services Including Exam, Routine 
Vision, Routine Hearing Exams, Well Child 
l_'!lmunrzatlons and La~Qr~~!Y __ T_e_s_tS:_1T._o~~--
fi9!!_,!l_ne MS!IJ1.IJ:l.9.S~~-f!l. __ (Q__ne per be_n~.fl~p_e,rlod) 
Routine Pap Test (Ona per berif!.fl.~l~o~•~•lo=d~l __ _ 
Routine PSA Tests 
~Q_\!~s:i.~_g_ql_o_l!:£!~1'"9~n.2~L~qr~.enfM-s __ 

100o/o 

... 1000/o ___ ~-
TiiQo/; 

--- 100% --
--- · 1o0o/~ 

Routine Endoscopic ProcedL!.r~s ·-------~---·--· 100% 
Routine Cholesterol Tests 

Routrna EKG~htiSfX-ray: Complete Blood Count, 
Comprehensive Metabolic Panel, Urlnalysls (One 
each r be[lefit per!Q.~~-- __________ _ 
_ Q!,!_W_~tJ!'.~.!.fJ.~!Y!C~~- _ 
~Jgl9l§erylge_5-__ 
Di~noslic ~rvJCf!s 
Phys-1caTBOd OCCupat1ona1-fheriP1es (Limited to 
52 visits er benefit erlod 
Chiropractic Therapy (Limited to-12 -vTSitS-Per 
P.~a9Jl~Q~rl<>cit _______ . ____________________________ .. . 
Speech Therapy (limited to 20 visits per benefit 
period) ______________ _ 

100% 
- 105o/o-

Mo/~ Stier deductible 

~Ei0°/o after deductible 

$4ci<JT$eoo 
700/o 

$1,600 I $3,260 

1o"k8fter deductible 
70o/o after deduotlble 

~ 70% 8ftilr deduct~ -

70% after dedUdlblo 

iOo/o Stier deductible 
70% after deducUbie~ -

- 70%-iiitter dedudlble 

Cardiac Rehabllltatlon 
Ememerlcy_UsEi-Of611EinEi:fsency_ Room 

--1oo/o after dedUCl1bl0 

70o/o after d-Ei(fUciibie 100_% _____ --- -- ---·~~--., 

· No!f~.~-!'ii:~rgenVse·qf~ii _E~-;rsen~y Room 4~- ] ___ $50 C.°J'ay~hen 70% 
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Benefits 

ltt_p~tlent F8_CiiiiY 
; $!!!_'!1_i-f>ri~~t~ R~rr_:i __ (!_n_d Bo~rd 
' M_aternily 
--~_kill~_~Jil:!.rslng Fa_tjllty (60 visits per p~nefit peJiod) 
Addltlonal Services 
·-Atlergy_T~sting -
Aller_gy Treatments Ambulance __________ _ 

o_ur~~ra·M~1caf_ggl!iP_r1Jfill! . __________ _ 
Home Healthcare 
H(lsQice - -
9r9al)fransp1<!!1J§ __ 
Private Pl!t.Y Nursing 
Mental Health and Substance Abuse 
lnp8uent M6r1lal H0a1ih and Substance Abuse 
Servlces 
9J!tf>ai:ient Mental Health Services 
Outpat1e11t§1,1l,Js_tance Ab4se Service_s __ 

Network Non-Network 

-~.o.---~--1! .. ftes_~~Q~_.Ctib.ie. --... -.r-. ___ _?9o/o after. de·d· u~tible 
90% after deductible 70o/o after deductible 
90~ after deductible - -_ - ___ Ill.~?~~ Q:eductible 

90% after deduci-ib1e -
90% after deductible 
g·oo/~ atter-c1edUC1ib1e-- ~-
90% after deductible 
QO% altei- deduCtibie-
90% after deductible 

·76% aftef deduCUble 
10%-~fter-9~duCubJe 
70o/o after deductible 
70%-cifter deductible 

-·-1oo/11 attefdeductib!e 
10%-clfter de-dUctib!e __ 11 

70°/o after d"educlible __ _ 

~-.,. ...... _.:.::::: I 
90% an er dedi.iCl-fbif;"' 
90% after deductible 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

Coinsurance expenses Incurred for services by a network provider w1JI only apply to the network coinsurance 
out-of-pocket llmlts. Coinsurance expenses incurred for services by a non-network provider will only apply to 
the non-network coinsurance out-of-pocket limits. 

Deductible expenses incurred for services by a network provider will only apply to the network. deductible out
of-pocket limlls. Deductible expenses incurred for services by a non-network provider will only apply to the 
non-network deductible out-of-pocket tim!ls. 

This document Is only a partial listing of benefits. This Is not a contract of insurance. No person other than an 
officer of Med!cal Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain Instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

Maximum family deductible. Member deductible is the same as single deductible. 3-month carryover applies. 
2The office visit copay applies to the cost of the office visit only. 
3 Preventive services include evidence-based services that have a rating of MA" or "8" in the United States 
PreventiveServices Task Force, routine immunizations and other screenings, as provided for in the Palienl Protection and 
Affordable Care Act 
4Copays accumulate toward the coinsurance maximum 
5Copay waived If admitted. The copay applies to room charges only. All other covered charges are subject to deductible 
and coinsurance. 
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~\MEDICAL 
~MUTUAL. 

Benefits 

City of North Ridgeville 
Prescription Drug Program' 

Janua 1,2011 
Da Su 

Benefit Period 

Depende~~~ge !:~- _ Same as Medical 
Retail Program with Oral Contraceptive Coverage -- -r----

1 Gene~i~ Co~ay_m~_nt 

F~~i:nulary Copayment 

$10 

$20 

$30 

Home Dellve_ry_Pro@ram wlfll Oral Contraceptive Co

1

_v•_••_g_e $_
2 

___ 0_--
~~f!er!c Copayment 

Form_uJ~ry Copayment $40 

: Non-Fo!_i:t_l~~~ry_Copaym~_~t ___ _ __ $60 

30 
30 
30 

90 

90 

90 

Note: In an effort to continue our commitment to quality care and help contain the increasing cost of prescrlption 
drug coverage, a formulary feature is included In your prescription drug benefit. A formulary drug is a FDA 
approved prescription medication reviewed by an independent Pharmacy and Therapeutics Committee 
brought together by Medco Health Solutions, Inc. Formulary drugs can assist rn maintaining quality care while 
meeting your plan's cost containment objectives. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial fisting of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will conlaln the complete listing of covered services. 

Includes Rx Selections® Drug List: A list or drugs on the Rx Selections® formulary will be used. 
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~MEDICAL 
~MUTUAL. 

Appendix A 
Traditional Dental 

Benefits 

~-e~_fitPeriodM~ximum~rm_emb~.0---" ____ - _-- __ ---- · -

Orthodontic Lifetime Maximum {per member) 

__ J_/!l'.l_u_~_ry_1_ th!Q!dSh December 31$ 
Same as Medical - -$?:Qo_9 ____ --· -·-·---------

-- _$~ 

Benefit Peifod-···-----·-··-··-·--:c r·-
p_~(f0iit Age Limit -.-.- ·-· 

Benefit _F~!isi..!! .Deduc_!iQl~_-=J.e.~ mef!Jl>_{3r) __ . . . 

--~bJ~-g~pendenl _up to age 23}. __ "' _ _ _ -----~.000 ___ __ 
! ~reventive Servl_9~s_ _ _________ _ ____________________ _ 
_ Oral E_'@ms_ -:Jwo per benefit periQ.Q__ _____ _ 100% UCR 
Bite W_i_ng_~.:!__ay_s __ -Jvv'o sets er benefit eriod 
Diagnostic X-rays Including Full Mouth/Panorex 

100%1 UCR 
-10-0% UCR 

limited to one ev_ery _36 mo_nths 
Pro fuf<;1xiS-(cle_a_rlingf ...=-fy.<_Qil~-.'?.§l.n~Jlt_p!'!fQtL_ __________ ---------- 100% UCR 
Fluoride Treatment- one treatment per benefit 
PE!!J.C>di limiteQ_tQ .<!Qpende.ri!~ up to age 19 ___ __ ________ _ 
Space Maintainers- llmlted to eligible 
__Q_,~~Dd~nts _yp JQ..!fLE!~------ __ . 
Emergency Palliative Treatment-includes 
emer ~_ncy oral exam ________ _ 
Restorative Services 

_ (;onsu1taiions and Other-EX8ITTSb. · - -
Minor Restorative Services 
!=_11~0Q_o_f1~iCsT~_l!lp];irV-iC6S 
Periodontal Services 
Re aifS-Relines & Ad"ustmentS"Of PrOSthetics 

90°/o UCR aftEifdedUCtible -90% UCR-afte·r-deductible ·-----·--------------
- ---90%TiCRafte(dedUClibie 

90o/o UCR after deduClibfe 
9ffo/o UCR after deductible 

- -9oo/~ ucR after· deductible ----- -
90% UCR after .. deductible 

- --90o/o UCR after deductible 

Simple Extractions 
_ll!!£>~q~i0n~ _ ~- --~-- _ 
Minor (_)ral Surgery Service_s_ 
General Anesthesia 
CorTij?lex ~ervl_c_!! __ _ 

-----~ -----~9~0~%~, =(J=C~R~-a~ft=er de~u-~_ljQI~------< 

Gold Foil Restoration 
~;;, ~i!!l?jl§ -~-~r:ie e~!}r~ii_v~_Y~<!r_;; 
CfO_'!.'ns - Qne ev~ry fLve _y~_aES _ 
Bridgework (Panties & Abutments) - one every 
fiv_eyQ_~~- ____ --------~---- __ -------·· 
Partial and Complete Dentures - one every five 

-65% UCR after deductible 
·-s50;~ UCR aftef CfedUClibiC-- --· 

··------6s% up~_ ~ti-~L9E?c:l_lJ_~!ibJ~ 

y_ear§ ---~~~--e----~~-~6~5~%~~. UCJ~·-<ill_Elf _ _deducti)lte 
Oi:f.~_od~~l-~~_9_1!tlon (25 or_l!!_c;>re ~~lg_l_!:>!~~~plo_y:e~_s_r~quired} 
O~rth~dont_l~ Q~gn_Q~~ic __ §_er(!~E!~ __ 
Minor Treatment for Tooth Guidance 
Miiior Treatment for Hirnl"fUT Habils _______________ _ 

lnterc~!iVCi-OithcidOrlfiC-freatment -
com_pr_e_!lenslve Orthodontic Treatment 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This ls not a contract of Insurance, No person other than 
an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract 
or certificate will con lain the complete listing of covered services. 

In certain Instances, Medical Mutual's payment may not equal the percentage llsled above. However, the 
covered persO!l's colnsuranc€Wlll always be based on the lesser Of tf\eprov1der's billed charges or Medical 
Mutua!'s negotiated rate with the provider. 

l6304 01105 
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MEMORANDUM OF UNDERSTANDING REGARDING CDL LICENSE PAY PREMIUM 

The parties agree to amend Article 29.02 of the contract as it pertains to Class A CDL license incentives 
as follows: 

Service Department employees who possess a "Class A" Commercial Driver's License shall receive a 
wage rate increase of fifty cents ($.50) per hour, effective January I, 2014. Any employee enrolled in a 
Class A CDL class by June I, 2014, shall, upon passing, also be paid an additional $.50 per hour. If 
those employees enrolled do not pass the class and have to re-enroll, they will not be entitled to said 
bonus, and will only be entitled to the Class A incentive defined below. 

Effective upon the date of execution of this MOU, all other bargaining unit employees shall receive an 
additional $.50 an hour for holding a Class A CDL only during those times that their job duties require 
a Class A CDL. Nothing in this agreement will compel an employee to pay back any monies earned 

wh:;n;;;;;;;a;;xf<h;, M 0 ll-·-~-"-</~_(:,~' ,_/~'-Y-+-------
G. Da~jd~lloc>;f!ayor Date 

/ i;f ~ S-pc7/·~ . _____,_,____,_, __ 
_!Yiites, Law D" rector Date 
' I I 

21~= U----- 6/2~!14 
Anthony O~a, AFSCME President Date 1 1 

I A)Afr~ \\oJ~\ \ c; I J,'6/flj 
Will Nowel, JF"$CMEvStaff Representative Date 


