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1. 00 PR,EAMBLE 

Section 1.01: This Agreement Is entered Into by the Auglaize. County Board of Developmental Dlsabllilles, 
hereinafter referrad to as the "Employer,• ·and the Auglaize County S.S./\. Association, OEA/NEA, hereinafter 
referr$d to as the • Asl!Oeiation." Its purpose is to C!>fnpJy with the requirements of Chapter 4117 of the Ohio 
Revj11ed Code; and to set forth the full and oompleta understanding$ and agreements t>etween the parties 
governing the wages, hours, terms and other conditions of ampto9mant for those employees Included in the 
bargaining unit defined herein. 

2. 00 ASSOCIATION RECOGNITION 

Section 2.01: The Employer recognizes the Association as the sole and exclusive representative of those 
employees included In the bargaining unit. Wherever used in this Agreement, tile term "b81'9aining unit" shall 
be deemed to Include only those lndlillduals employed by the Employer in the classifications of Service and 

. Support Administrators and Service and support Administrators Assistants; full or part•tl111e. 

Section 2.02: If Ii new position is created or a position presently In the bargaining unit Is reclassified which 
has essentially the same job description of a position as established in Sactfon 2.01 of this Article and that 
position Is not excluded. from collective· bargaining under ORC 41. 17, the position shall be deemed included in 
the ~lning unit 

Section 2~03 Recognized members Of this Association shall be limited to Service Support Administrafors and 
Service Support Administrator assistants. · 

SectiOl'I 2.04: Atiy dlgpute regarding lnr::luslon or exclusion of new or reclassified positions that the partlas 
cannot infonnalfy resolve shall be submitted to SERB by filing a unit clariflcatlon petition, not through the 
grievance-arbitration procedure of this agreement. 

3.00 OERNITIONS 

Sec:tlon 3.01: The following definitions apply throughout Iha agreement unlaS!> otherwise specified: 

3.01.1 

3.01.2 
3.01.3 

3.01.4 
3.01.5 

3.01.6 

3.01.7. 

3.01.8 

3.01,9 
3.01 .. 10 
3.01.11 
3.01.12 

"Adult services" means programs and services operated by the Board for adults (age of 
majority) and children aged 16 and older released from special education under the direction cf 
!h11Workstiop Director (or Director of Adult Services). 
"ACSSA" means the Auglaize Co(lnty S • .S. A. Assaci8tlon. 
"As~ci.ation" means the Auglaize Education Association .• OEA/NEA, wtilch is affiliated with the 
W.O.EA C'Westem Ohio Education Association), which is the exclusive bargaining agent for 
"Board" means the Auglaize County Board of Developmental Disabilities. 
"Days" means calendar clays, in accordance with 4117.01 (P), except when otl)erwise indicated 
in the Agreement. 
"Employee" means a person wtio Is a member of the. bargaining unit as ~ned by this 
Agreement. . 
"Employer" means Superintendent (Appointing Authority). Where appropriate, "Board" shel be 
used whan the Supetintenclenf is.not intended. 
"Immediate Family," unless otherlllise defiiied, means the employee's mother, father, brother, 
sister, clllld, spouse, grandparent, grandchild, mother-in-law, father-in-law, dilughter-in-law, son· 
in-law, bro.ther-ili·law, sister-irl-laW, legal guardian, or other person who stands in place of a 
parent. · · 
"NE'A" means th~ Nation.al E:duc:etlon Association. 
"OAC" meansJhe Ohio Administrative Code. 
"OEA" maani. the Ohio .Educaiion ~ociation. 
"ORC" means Ohio Revised Code.· 



3.01.13 

3.01.14 

3.01.15 

3.01.16 
3-,01 ;f7 
3.01.18 
3.01;19 
3.01.20 
3.01.21 
3;-01.22 

"Professional Employee" means a person employed . by the Board in a position for whioh a 
Bachelor degree or an Assoclitte degrae from an accredited college or univlllliily rs a minimum 
roquirement. 
"Program staff" means any professional Cir service employee a major portion of whose position 
description inclvdes direct service to elig.ible individual$. 
"Residential sel'ilices" means progrM!S end serv1oes specfflcally offered for ellgibfe persons, 
ourtenlly only adult&, to proVide a residential and/or supervised living an:angement puiSUant to 
rules ·or tha Ohio Department <1f DD under Iha direction of a . Dlractor of Community ServiGes. 
"SERB" means State Employment Relations Board. 
"Supervisor" shaU. be defined in accordanee witl'l 41.17 .01 (F}. 
"\Jnion" means ti'le same as .Associ.atio11, . 
"United Eduoatton Prtifession" means ti'le same as ACSSA/NENOEA. 
"P<1rt-tlme'means a schedule less than 30 hours per week. 
·•Full-lime' ~ans a schedule of 30 hours or more per week. 
'Year-Round' means a schedule of 12 months in a 12-month period. 

4.00 ASSOCIATION REPRESENTATION 

Section 4.01: The Employer agrees to admit Association Staff Reprasentative(s} to the Employer's facilities 
duilng the. Employer's nonnal office buslness hours. Upon arrival, the Association staff Representallve(s) shall 
identify himselfto ·the Employer or the Employer's designated representative .. 

Section 4.02: The Employer shall recognize the Association President or his/her designee to act for tfle 
purpose of processing grievances in accordance with tJ'le Griev;!lnce Procedure contalned In this Agreement .. 

Section 4.03: The Local Association shall provide to the Employer an official roster of ~ Executive 
Committee. A list of officers must be presented to the superintendent by July 1• of each contract year or If the 
officers change. 

Section 4.04: The investigation and writing of grievances shall be on non~uty time. If grievance hearings are 
scheduled during an employee's regular dvty hours, the employee shall not suffer any loss of pay while 
attendii'tg lhe hearing. 

Section 4.QS: The AHOcfatlon agrees thlrt no ofliclal 9f Ille Association, employee or non-empl9yee shall 
interfere, Interrupt, or disrupt the normal work duties ot other employees. · 

5.00 MANAGEMENT RIGHTS 

Section 5.01: The Employer, including the Board, poS&eilses the sole right to operate the programs and 
services of the aoal'd and all management righ!J reposed in the Employer. The Employer's exclusive rights 
shall include, .but .shall not be limited to, the fonowing, except as limtted by wages, hours or terms and 
conditions set fortti in this Agreement: · 

5.01;1 Determine matters of inherent managerialp.oJicy which include but are not limited to areas of 
dlsCl'llllon or policy such as functions and programs of the. Employer, st1;1ndards of services, its 
overall b\Jdget, utilization Of taolmology, and organiZatlonal stnicture; 

5.01 .. 2 Direct, supervise, evaluate, or hire employees; · 
5.01 •. 3 Maintain and improve the efficiency and elfecllvene$8 of operations and programs; 
5.01.4 Determine the overall lliethods, protess, means or personnel by Which operations are to be 

· c:ondueted; · 
5.01.S suspend, discipline, demote, or dlsoharge.for just cause, or lay off. transfer, assign, schedule, 

promote, or reta.in employees; . 
5.01.6 Determine the adequacy of the woJk force; 
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5;01.1 Determine the m'ission of the Empl9yElr's programs and services as a unit o1 government; 
5.01.il .Effectively manage the work force; . . 
5.01.9 Take actions to carzy out the mlsSiort Of the Employer as a governmental 1,1nit. 

Section ti.02: The Association recognizes and accepts that all rights and responsibilities of the Employer not 
specifically modified by this. Agr.eement or ens1,1illfl agreements shall remain the f!lnction of the Employer 
except as 1hey relate to wages, hours, terms and conditions of employment as setforth in this Agreement. 

6.00 GRIEVANCE PROCEDURE 

Section 6.01: The primary pU@OSe of this procedure shall be to obtain at the lowest edminlstratiVe level and 
in the shortest. period of time, _equitable solutions to grievances that may arise from time to time. Both the 
Bo$1'.d and the Ass.ocliltion agree that the grievance proceedings shall be handled In a confidential manner. 

section 6.02: The term "grt111vance• shall mean an allegation by a bargalnlrig unit employee that th.ere has 
been a breach, misinterpretation, or improper application of this Agreemelit. II is not intended that the 
grievan(;!l .proi::edure be used to effect changes In the Articles of thi11 Agreement nor thoee matters not covered 
by this .Agreement. 

Section 6,1>3: AH grievances must be processed at the proper step in order to be considered at sub&aquent 
steps. Any employee·.may Withdraw a grievance at any point by submitting in wrtling a statement to that effect, 
or by permitting the time requirements at any 11tep to lapse without further appeal. Any grievance that is not 
proces&ed by the. employee within the time llmltll provided shaH be considered resolved ·:based upon 
management's last answer. Any grievance not answered by management within the stipulated time limits may 
be advanced by the employee to the next step .In the grievance procedure, All time limits on grievanoes may 
be extended upon mutual consent of the parties. Oral warnings :shall not be subject lo the grievance 
procedure. 

Section 6.04 Proc;ec!ure: 

6.04.1 §t§R..1. In order for an alleged grievance to receive consideration under this procedure, the 
grievant must identify the alleged grievance IQ the employee's immediate supervisor \Mthln ten 
(10} work days of the incident, or within ten (10) work days of the employee's knowledge of the 
problem, that gave rise to the grievance. The supervisor shall investigate, and provide an 
answer within seven (7) days followlllfl the date cm which the supervisor was presented the 
grievance. 

6.04.2 ~- If the grleviince is not resolved In Step 1, the employee wtth the appropriate Association 
representative, If the employee .desires, shall reduce the grievance to writing and shall within 
seven {7) work d~s. refer the grievance to the Superintendent. Ttie Superintendent shall 
forward 11 copy· of the grievance io either the local association president or the OEA Labor 
Relation! Consultant within 3 days of receipt. The Superintendent shall have seven (7) calendar 
days after receipt of the grle\/anae in which to schedule a meeting, if he.deems such necessary, 
with the cf!ggrieved employee and his reprei;entetive. The Superintendent shall investigate and 
respond In wtit!ng to the grievant wtthin seven. (7) work days followil11l the meeting date. 

6.04.3 ~- lfthe gri&Vance ls. not settl&d at Step 2, the AssoclatiQn maymake a written request that 
the grlev1ince, be submitted for arbitration, .A request for ai'bitration must be submitted within 
seven (7) calendar days following the date the grievance was answered in Step 2 of the 
gnevanee procedure, Upon receipt of e requesttor arbitration Iha parties shall request a list of 
seven (7) arl:Jit~tors from the .Federal Mediation and Conciliation Serviiie (FMCS) and shall 
share any cost for provision of the U&t. Within ten (10) days of receMn11 th& Hsi the parties, if 
they cannot mutually agree. on an arbitrator shall utilize the alternate strike method .lo select an 
arbitrator. . The arbitrator shall. hold thil aibltration promptly ;md issue hl8 declslori within a 
reasonable time thereafter. The arbitrator .shall limit his decision strictly' to the lilterpretatlon, 
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application or enforcement of those specific articles and/or sections of this Agreement in 
que&tion. The arbitrator's decision shall ~ consistent with applicable law. 

Section 6.06; Tt!e arbitrator shall not have the authority to .add to, subtract from, modify, change or alter any 
provislOll$ of this Agreement, nor add to, subtract from or. modify the language therein in arriving al his 
determination on any Issue presented that is proper withfn the limitations expressed herein. The arbitrator 
shall expressly confine himself to the precise lsaues subniltted for arbitrati.on and .i;hall have no authority to 
determine any other issues not so submitted to him or to submit observation or declarations of opinion that are 
not directly essential. In reaching a decision on the fasue In question. The decision of the arbitrator shall be 
final and binding on the employer, tile grievant. and the union. 

Section &.06; Thli! arbitrator shall bl! Without authority to recommend any right or relief on an alleged 
grleVance occurrii'lg at any time other than the contract period in which s11ch right ori11inated or to make any 
awan:I based pn rights ari11ing 11nder any previous agreement, 11rievance or practices. The arbitrator shall not 
establish any ne>N or different wage rates not negotiated as pert of this Agreement. In .cases of discharge or of 
suspension the arbitrator shall have the authority to recommend modiflCation of said discipline. In the event of 
a monetary award,. the artlltrator shall tim.it any rel~ settlement to the date the grievance we presented 
to the Supervisor In Step 1 of the grievance procedure. 

Section 6.07: Any cost involved in obtaining the list of arbttrators shall be equally divided betWel!n the Board 
and the Association. All costs directly rela.!ed to thli service of the arbitrator shall be paid bY ltle loser as 
identified by the arbitration award. A decision that 18 partly .awarded to the· grievant and partly awarded to the 
Board Will require the costs dli'ectly related to the services of the arbitrator to be equally divided between the 
Board and the Association. Expense of any witnesses shall be bome, if any, by the party calling the witness. 
The. fees of the court reporter shall be paid by the party asking for one; such fees shall be split equally if both 
parties desire a court reporter's recording, or request a copy of any transcript. When a transcript is requested 
and when either party elects to submit a PDSl-hearing brief, no brief shall be required to be posl:ITiarked to the 
arbitrator l.lntil at least three (3) weektl following ieceipt of the transcript. 

Section 6,08: All grievances must contain the following information to be consideJed and must be filed usin11 
the grte'Vilnce fonn mutually agreed upon by both parties. 

8.08.1 Aggrieved employee's name and signature. 
6.08.2 Aggrieved employee's classiflcatlon. 
11.08.3 Date grievance was first discussed and name of supervisor with whom the grievance was 

discussed. 
8.08.4 Dale grievance was filed In writing. 
8.08,6 Date and time grievan~ occurred. 
&.08,e The location where the grievance occurred. 
6..08. 7 A description of the incident giving rise to the grievance. 

· 8.08.8 Speoific artii:lse and sections of the Agreement violated. 
6.08.9 Deliired remedy to resolve the grievance. 

Sectlo.n 6.09: A grievant shall be an emp!oyee, a group of employees or the Association. No giievanoe may 
be advanced beyond step three exeept by the A$8ociation. 

Section 6.10: No reprisals or recriminations. shall be taken against ariy employee because the employee files 
or takes part in a grievance. · 

1:00 NONDISCRIMINATION 

Section 7.01: Neither the Employer ncr the Association shall discriminate on the basis of age 40 or older, sex, 
Including sexual harassment, race, color, religion, qualified disability, associaticm membership or refusal to 
become an assoc::falion member, or national origin. The Association shall share equally with the Employer the 
responsibility for applying this provision of the Agreement. 
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S8lltlon .7.02: All references to employees i.n thia Agreement de!iignate both sexes and Whenever the male 
gender or female gender is used~ It shall be construed to· iiloli.lde rnale and female employees. 

Section 7.03 Sexual Karaaament: 

7.0.3.1 Sexual advances; requests for S11XUal favors, and oiner verbal or physical conduct of a sexual 
nature involving bargaining unit employees. non-bargaining unit personnel, and/or cllenl$ wiU 
not be tolerated. Submission to Such conduct shall not be a temi or ccndition Of employment. 
Submission to or rejection of such conduct shall not be the basis for any 11mployment decision. 

7~Q3.2 Any clalm of.sexu~ herassment shal be reported in l!ccol'.(lanc:e With the grievl!nce procedure 
set forth In Articl11 6 of this Agreement, except thatthe grievance procedur.e will be considered 
commenced at the step lhst corresponds with the person to who.m the grievance is first 
reported. The grievance may be f1111t reported to the aggrieved employee's supervisor or the 
Superintendent. In the event that the superintendent is the alleged Offending party, the 
grievance procedure Will bypass the Superintendent and progress to the Board. before 
arbitration. · 

7 .03.3 Any person employed by lhe Employer who viOJates $E1Ction 1 of th1s Artlcle may be subject to 
discipline or discharge. 

8.00 NEGOTIATION PROCEDURES 

Section 8.01 Dlrecitlng Requests: Requeste in writing for negotiation meetings from the As$0ciation will be 
made direstly to the Superintendent or the President Of the Auglaize Coullfy Board of DD or from the 
Superintendent or Board to the Association President. 

Section 8.02 Representation: Representation shall be limited to two (2) representatives each of the Board 
and Associatfon. Each .Par!Y may Include up to two (2) additional observers. Neither party in any negotiations 
811$11 have' any control over the selection of the negotiators or bargaining representatives. The parties by 
mutual agreement may request that additional individuals appear et a session for the purpose of providing 
Information that may aid the parties in their negotiation. 

Section 8.03 Negotiations Meetings: If either party desires to modify or amend this Agreement, written 
notice shall be given of such intenl no earlier than one hundred twenty (120) calendar days prior to the 
expiration date, nor later than ninety (90) calendar days prior to the expiration date of this Agreement. Such 
notiee shall be by certified mall with return recefi>t requested. The parties shlill commence negotiations by 
exchange of proposals provided in C. below within three (3) calendar weeks upon receiving notloe of intent. 
Negotiations shall be conducted in .accordance with the following negotiations procedure agreement: 

8.03.1 Tue Auglalxe County B.oard. of Developmental Disabilities and .the Auglaize ~ounty SSA 
Association agree to negotiate in good faith and in accordance with the specific .terms as set 
forth below. This agreement supersedes any prior agreement, whether .written or oraL 

s;o3.2 While the process of give and take in negotiations may seem lriherently ad~arial, the parties 
wm make every effort to continue the cooper:ative and ccngenial relationship that they have 
enjoyed in !ha past. The mark of professionalism ls the ablnfy to differ white maintaining 
decorum .and civility. 

8;01.3 Three (3) weeks after the notice to negotiate Is recelv.ed, the parties shall exchange written 
proposals In fonn and. c;tetill specifying what Is to be added and what is to be removed from the 
col')tract. Topical listings of items prQPOsed for negotiations shall constitute a clear failure of 
compliance with thi.s requirement and may be disregard~. The first negotia~ng session shall 
be held one week after the exchange of proposals. 
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8.03.4 Tile written proposals shall constitute the total subject matter of negotiations. For example, a 
proposed change In Article. Z: section '3 does not open all of Adicle z lo neg<>tlatlone. No new 
items may be submitted unless by mu)Ual written agreement of bOth p!itlies. Should a change 
in the law o(lCUr during negotiations that affec!: mandatory subiel:ta of bargaining, a proposal 
from either party on the subj11ct may be added to !he subject l'T11ltler for negotiations. 

8.03.5 A c;ountarproposal on the subject matter of a proposed item ii; not a new Item. Any Items in the 
c;u~nt contract not submitted for negotiations as detailed above, shall remain in fuH force and 
effect in the suc;cessor OPntlllCI. 

8~03.6 The parties plan to negotiate for approximately. tour (4) hours at each session. The parties may 
mutually agree to extend· the length of the Jesslon so as not to interrupt discussion. Of en Issue 
or in orderto finalize e matter upon which agreement is imminent Eac:h side may call a caucus 
;it 1my ~ .!luring negotiations.. The Labor Relations Consu~ant for ih.e .Association !lod the 

. Attorney for the Board may engage in side-bar conferences, 

8,03. 7 Each side pledges ta be prepared in advance for negotiations so that the sessions not open With 
a caucus. When feasible, eounterpropanis provided In advance Of a negotiating meeting will 
be welcome in an effort tG meke the actuai ·negotiations more !lffl.clent. 

8.03.8 Esch side shall pre!)ent its position cm it11 proposals and counterproposals and entertain 
questions from the other side. If it is clear that agreement cannot be readily reached, the parties 
shall continue with another matter. As agreement is· reached, both sides shall indicate that the 
matter Is tentatively agreed upon by writing "TA" on the dooument, the date, and the inllfale of 
the chief negotiator. 

8.03.9 The collective bargaining law prilvldes that negotiations are to be conducted in private. 
Therefore there will be no audio :taping of n!lgotlatlans .. Each side may take its awn notes. The 
Board may have a conflderttlal emplOyea (not in the bargaining unit) taking notes .on behalf of 
the Board. 

8.03.10 Neither party shall communicate With the news media regarding negotiations except by agreed 
written release or after .impasse is reached as evidenced by expiration of the current contract 
including any extensions ind then evidenced by a party notifying the Other in writing that it is 
decfaring ultimate Impasse as deseriblld In Section 8.4 C below. 

8.03.11 Bath parties may communicate With their constituents regarding the content c:J particular 
·articles discussed during negot1atlons, but neither party may disclose by quotation· or 
paraphrase who said what during negotlatloll$ or make comments concerning personalltles With 
respect to negotiations. 

8.03. t2 The Association's negotiation team shaU have the authority to tentati.vely agree ta specffic 
provisions Without going beck to their membership. RatificatJon of the. entire agreement shall. be 
subject to internal union rules and ORC. 411. 7. The Board's negotiation team $hell have the 
;iuthority to tentatively agr11e to specific provisions Without going back ta the Board, subject to 
final approval or rejection by the Board in accordance With ORC. 4117. 

Section 8.04 lmpaue: The parties intend to tlUperflede the fact finding procedure contained in Ohio Revised 
O.ode 4117 by adhering to the following aHemative dispuJe re&olution procedure: 

B.04.1 OiJring negotiations either party may at any time request mediation from the Federal Mediation 
and Conciliation Service (''FMCS"). · · · · 

8.04.2 Either party may declare impasse by notifying the other party, the Federal Mediator, arid SERB 
·· (unless SERB refuses to accept notification) In writing that it believes impasse has been 
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reached on au outstanding issuQ. Thfi! notifiQBtion shall include a complete listing of the 
partic::ular Sections)· of the contract propo$8ls or counterproposals that remain in dlspllle. 
Sections not listed· shall be considered settled In· accordanc:e with the other party's Jaat offer 
provided the <>ttier party proposed a change In the section. 

11.04.3 After or during mediation ultimate lmpasae can .be. declared by a party serving written notice on 
the other party and. !he federal med.later that ultimate Jmpasse has been reac:hed and setting 
forth wlt'1 specffictty the remaining outstanding Issues. the parties' positions on each of~. a 
detefted written explanation of why ft Is objecting to the other party's proposal, if one has been 
made, and why it i& in&iating upon its own propo6al, if one nas be!IO made. Such notice having 
been received by eiiher party from the other shall e\.llhoriza the Association to serve a 1 o-day 
notice of intent to strike upon !he Supel1ntendent .• FMCS •.. and SERB and shall a1Jthorize the 
Superintendent to serve the Association's Labor Re.lat1ons. Consultant, FMCS and SERB a 
notice of intent to implement any cir all of the EmplOyer's laist best offers. .No strike or 
imple~tatlen of any l;lsl best offer shall be authr;irized until 10 calendar days after receipt by 
the other party of the notice of 1Jltlmate impf!sse described in this paragraph C. 

8.04.4 Continuation of mediation. andfor negotiations after declaration of ultimate impasse shall not be 
used in any proceeding as evidence that ultimate Impasse has not been reached. 

8.04.5 "Last best offer" as .used In paragraph C shall be the offer last rm:ide on the provision being 
Implemented by the Employer to the Unron. 

8.04.6 ''Strike" as authorized by paragraph C shall mean the continuous refusal to work commencing 
on lf\e time and date specified in the notice untn such time as ·the Association gives notice of its 
intent to cease StrJking. No sirike may resume thereafter without refiling the notice of ultimate 
impasse and lntent to strike and otherwise following the procedure set forth In Section B.04 C . 

. 8.04.7 Enforcement ofSe<:tlon 8.4: The enforcement or l'e$olution bf any drspute under this Article shall 
not be resolved by the grlevance-artiltration process, unless mutually agreed lo by both parties. 
Instead, enforcement shall be through SERB amf/or any court having Jurisdiction over the 
parties. 

9.00 DUES DEDUCTION 

Section 9.01: The Employer agrees to deduct association membership dues, fees., and assessments for all 
eligible employees ofthe bargaining urilt. 

Sectron. 9.02: The Employer agrees to deduct, once each pay period, dues from the pay of those bargaining 
unit employees who individually request, In writing on a mutually approved fonn .• that such deductions be 
ma®. The amounts to be deducted shan be certified to the Emplo}'!lr by th& Treasurer of the Association and 
the aggregate deductions of all employees shall be remitted to the Treasurer of the As.sociation. 

Section 9.03:. The Association and employees shall hold harmless the Employer againat any claims, actions 
or 81.iits arising fro!TI the above. dues (!eduction arrangements. · 

Section 9.04: ltis also agreed that neither any erilpfoyee nor the Assoclalfon shall have any claim against the 
Employer for any deductiorn; made or not made, as the case may be, unless a claim of error is made in writing 
to the EmplOyer. If it IS found that . the Emplr;iyer did make an errot in !he deduction$, the appropriate 
adjoetment will. be made In the affected employee's naXt occlJrring ,!lues deduction period. 

Section 9.0S: The Association shall not .be assessed any fees for the processing of payroll deducliori of 
association dues. 
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Section 9.011 Fair Share: The Auglaize CBDO agrees to automatic pa~n deductions, 11s a condition of 
employment Of an amount eqUl!I to the dues Of !he United Education Profession (hereinafter !'UEP'') from the 
pay of all bargaining cuiiit members who elect not to become members of the UEP or who elec:i not-to remain 
members. The Treasurer of the Board shall, l.lpGn notilication from the Association that a member has 
terminated membership, commence the check off of the fair share fee with respect to the former member. and 
the amOW11 of the fee yet to be deducted .9hall be the annual mambershlp dues Je11a the amount praviouuly 
paid through payroll deduction.. The Association .will not authOriZe ·fair share fee deductions prior to January 
15. Dues rates &!'ld fair share teits shall be. transmllted by the AsllOCiatlon to the Treasurer of th& Board f<lr 
the pulpose of detem11ning amounts to be payroll deducted. and the Board agrees to promptly transmit al 
<1mounts ded.ucted to the ~elation. The Board. further agrees to acc;ompany each such transmittal with a list 
of the names .of bargaming unit members for whom any such deductions Were· made, the period covered, and 
the amounts deducted for each. Upon tiniely demand, non-membeis may appeal to the Association lhe 
payment. of the fair share fee pursuant to .the intern.al procedure adopted by the. Association, or .such 
non-members may. submit. such appeals as provided. by law; Nevertheless, the amounts to be deducted from 
the p~ of all llQn-ASsoclation m.embers shaU be 11\a tun dues o(the UEP, unless the Asso~tion notifies the 
Treasurer of the Board to the contrary, and such deductions 11hall contrnue through the remaining number of 
payroll period& over which Association niembetShlp due.a are. deducted. The Association agrees to Indemnify 
the Auglaize CBDD for any cost or liability Incurred as a result of the· implementation arid enforcement of this 
pro\liaion provided that: · 

9.06.1 The Board shall give a ten (10) day written notice for any claim made or action. filed against the 
employer by a non-member for which indemnification may be claimed. 

9.06.2 The Association shell reserve the light to designate counsel to represent and defend the 
employer. The Eloercl may designate Its own counsel at Its own expense to .assist In the 

. defense. The Board may at any time elect to waive the right of indemnification and provide its 
own defense. 

9.06.3 The. Board agrees to: 
a. give full and complete cooperation and assistance to the Association and its counsel at all 
levels of the proceedif:lgs, · 

b. permit the Association or its affiliates to intervene as a part if it so desires, and/or 

c. to not appease the As$ociation or .its affiliates' application to file briefs amicus curiae in the 
action. 

9.06.4 The action brought against the. Board must be a direct consecruence of the Board's .Sood faith 
compfiance with the fair share fee provision of the collective bargaini119 agreement herein; 
however, there shall be no indemnification of the Board if the Board intentionally or willfully fails 
to apply (except due to court order) or misapplies such fair sl\are fee provlf!ion herein. 

9.06.5 The abovi;! fair s.hare fee provision shaU be an ·eXcfusive right af the Auoclatton not granted to 
any other employee organization seeking to represent employees In the bargaining unit 
represented by the Association . 

. · 10.llo LABORJMANAGEMENT MEETINGS 

Section 10,01: Labor Management may be held upon mutual agreement of parties within the normal work day 
to discuss matters of mutual concern. 

Sectloo .f0.02: Ari agEmda will be furnished by the Association at le<1st five (5) working <!ays in advance .of the 
scheduled meeting with a list of the matters to be taken up In the meeting, and· the n11mes of those Association 
represernatives Who Will be attending. The purpose of such meetings Shan be to 
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10.02.1 nolifY the AsS'oclalion of changes made .by the Employer whieh affect bargaining unit 
employees; · 

10.02.2 disseminate general information of interest to the parties; 

10.02.3 diSeuss ways to increase productivity and improve efficiency; and 

10.112 .• 4 consider and discuss heafth and safety matter$ relating to employl!l!B. 

Sec;tlon 10,03: It is further agrl!ed that if special labor/management meetings have been requested, and 
mutually agreed upon, they Shall be convened as soon as fe.asibJe. 

Section 10.114: Minutes .of each 1,.abor Management m.eeting will be recorded and Will be posted on the 
Association bulletin boards within ten {10) days of the meeting. 

11.00 PROBATION PERIODS/CONTRACT 

Section 11.01: every newly hired employee Will be required to suocessMly complete a probationary period. 
The probaliollSI}' period for new employees shall begiri on the first day for which the employee receives 
compensation from the employer and shaD continue for a period of cine hundred and twenty (120) work days. 
A newly hil'ed probationary periOd employee may be terminated any time during his/her probationary period 
and shall have no appeal over such removal. 

Section 11.02: A newly promoted employee wlfl be required to successfully complete a probationary period in 
hls-/her newly appointed position. The pr'obationary period for a newly promoted employee shall begin on the 
affective date Of the promotion and shaQ continue for a period of one huntlre(f (100) work days. A newly 
promoted employee may return to his/her old position within the first thirty (30) days prcivtded the old position is 
still vacant. 

Section 11.03: Once past the probation period, employees may only be terminated for "just cause.• 

Section 11.04: Ratification of this collective bargaining agreement nulllfles and makeS void, all other individual 
contracts held by members of the bargaining agreement. 

12.00 PERSONNEL FILES 

Section 12.01: The Superintendent shaH maintain perilonnel files in accordance with law and shall notify 
employees of all the types of personnel li1formatlon being kept on file and where it is kept. 

Section 12.02: Upon request each employee may inspect his/her personnel file maintained by the Employer 
at any feflSonable time during regular business hours. Upon request the employee shall fllcelve a copy of any 
do6ument contail'led therein. Any subsequent copy of the same document shall be provided at a ch8flle 
customarily. charged by the Board. Ari employee s.hall be entitled to have a . rePf8!1ientative of his choice 
acllQinpany him durin1rany such review. A log wHI be kept. of inspectlpns and copies, by whom, 11'1e date, and 

. applicable si$JnatiJres. · 

SeC:tion 12.03: An employee Who disputes the accuracy, teievanee, timeliness, or ~mpleteness .of personal 
information In his/her personnel file shall be given the right to place a.stat(;lmenl of rebut!ill or explanation in the 
file. No anonymous material of any type s~ll be included in the employee's personnel file. 

Section .12.114: Records of oral waming(s), wri)ten wamlng(e), or unfavorable statement(s) qr notation(s) of a 
nondlsclplinary na!Ure tw.o (2) years from the date of issuance shall, upon .request of the employee, be 
removed from the personnel file, provided no Intervening discipline has occurred. Any recor!I Of discipline cif 
any kind two (2) years from date of issuance sh.an, upon request Of employee, be removed from the personnel 
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file provided no intervening di&Cipline has occurred. All warnings, notations, or unfavorable statement both 
discipQnary 1111d non.disciplinary that are removed from .an individual's personnel file shall be maintained by the 
Employer in a. separate file for e period of seven (7). yeara to be Uised If an employee is involved In Htigatlon or 
other judicial proceedings. · 

Section 12.06: Except as required by law or with the Written permission of the employee, personnel flies will 
not be open for public inspection and access -to these files will be limited to personnel office staff deslgnafed by 
the Superintendent, the employee's supervisor. and the employee's dMslonal director. 

section 12.06:- AU employees will be asked to initial infonmation placed in thefr personnel file. 

Seeti1111 12.07: Any complaint made against an employee. that has not been propel1y investigated and 
substantiated shall not be used for discipline or evaluations or pieced in the employee's personnel file. 

13.00 WORKDAY/WORK YEAR 

Section 13.01: The normal work year for SSAs and SSA assistams shall be two hundred forty five (245) work 
days lncllldlng ten (10) hOlidays, and two (2) claYs which may be. used as in-service days. 

Section 13.02: The nonnal work day for SSA'll shall be seven end one-half (7.5) !)ours scheduled within the 
hours of 13:00 a.m. to 6:00 p_m_ The normal work day for SSA assistants shall be seven and one-half {7.5) 
hours from -8:00 a.m. to 4:00 p.m. The norm!ll work day for SSA assistants shall be seven and .one-half (7.5 
hours schedliled within the hours of 8;00 a.m. to 6:00 p.m. 

S.ltc!lon 13.03: Fie)( time is defined as an employee'a fl!gular hours and may be adj11sted to keep an 
employee within the weekly hours required by the Board arid thl$ agreement. Flex time must be used wt"thin 
three (3) pay periods. In an emergency, the lime H_mit may be extended by the employee's s1!P9rvisor with the 
epprOval by the Superintendent The employee sh11ll document the need for flex .lime. on a spread she« and 
may be used for any type of leave. The employee will eam at least one {1) hour for each emergency call 
outside of core hours. 

Secti!lll 13.()4: Cell Phones: The Auglaize County Board of and Developmental DisabHilies agreee to 
reimburse SSAs and SSA Assistants forty two dollars ($42.00) per month for his/her payment of buSlness 
!'ilated costs Incurred through the use of a cellular phone. SSAs and SSA Assistants must ensure they have 
and will maintain a cell phone during the term of this contract. 

Section 13.05: All full time employees shsR be provided with a thirty (30) minute unpaid dyty-free lunch 
period. 

Section 13.06: Existing lounges at all facilities shaH be made available during all work times for Auglaize 
County Board -of DD emp!OylM!S, ancillary staff and preschool staff; Th_is area is not ta be used as an area to 
work with clJent_s or students. This lounge is not to be used with clients, guardians, or others not affiliated with 
the Board .of DD. 

Section 13,07: Case Note Doct.1mentation: Each September, Service Support Administrative personnel shall 
rE!eeive _an annual detailed review and training-on caae note doeumentatlon, which will ensurs,their swareness 
of the ease note documentation process_ The following standard$ for case note documentation shall apply: -

13.07.01 Productivity reports shall be reviewed on a two month cycle. The two month cycle will be a 
review of the previous months submission of casa notes that are due for processing and 
forwarding by the fifteenth of ·each month for the previous months- case notes. As an 
example: Case Notes for January are due Jor processing for bilfing by February 15. The 
case notes are forward® to the billing entity for processing. The productivity report will be 
provided on or abo_ut April 1, for rl!ivitiw. This is to ensure that the biOlng system has 
available Uie c_ompletad case notes necessary for the percentage scoring. The percantage 
standan:I shall be 11et at sixty (60%) per cent. The Association shall appoint two (2) 
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. representatives to work with the Board Administrators to understand the software and 
calculations used to calculate this pel'Clilntage, 

13.07.02 SSAs and SSA Assistants shall be l)eld hai'mless for technology mistakes and inequalities 
in billable hours due to the number of Medicaid versus non-Medicaid recipients on each 
caseioa!'l. 

1.4.00 VACATION LEAVE 

Se.ction 14.01: .Each employee working a year-round schedule is entitled (after one year of service) during 
ead1 year th(l!eSfter, to (ull paid V;lca.tion leave {excluding legal liolidays) b~ on the schedul!! below .. 
Vacation time for new hires shall be prorated aftsr probationary period. 

1-8 years 
9"15 years 
16-:.24 years 
25 years or more 

2~ 
3weeks 
4weeks 
5 weekri 

.0388/hour 

.0575/hour 

.0775/hour 

.0963lhour 

Section 14.02: Employees will ba 9ra11tad vacatjonrequests throughout the contract year, upon approilal of 
their immediate supe1Vi1or and the superlntendentfor vacation not to e}l:Ceed the amount accrued bl!! unused. 
AD req~ ·shall be made in writing at .least one (1) week prior to the requested vacation week(s) except for 
emergencies granted by the superintendent. 

Section 14.03: The most senior employee will. have first preference when two staff members with similar 
position responsibifities apply for vacation l11Bve during the same week. 

Section 14.04: Vacation leave shall be taken in the year In whlch II ls earned. However, en employee may 
carry over earned vacation up to a maximum fer which s/he is entiUed. No additional vacation time may .be 
accumulated. employees who have time in excess of this time as of the execution of this agreement shall be 
permitted to carry such time but shall not be permitted to accumulate any additional time. Management shall 
notify the employee(s) three months prior to the expiration date of vacation time of 1:my potential loss. 

Section 14.05: Request for vacation leave shall be submitted on the proper form establiahed in the policy and 
procedure manual. Vacation time can be taken In hourly Increments. 

Section 14.06: Management reserves the right to deny request for vacation leave when such approval results 
In an Insufficient number of qualified personnel available to operate program pursuant to statute and 
regLllatlons. 
Section 14.01: HoHdays occurring during an employee's vacation leave shall not be couriled as part of the 
leave. 

15.00 CASELOAD 

Section 15.01: The workload Will be evenly distributed among employees by the SSA team. 

Section 15.02: Service Support Administrator Assistant caseload !!hall b.e. assigned separately as deemed 
necessary by Administration. 

16.00 WAIVER IN CASE OF EMERGENCY 

Section 16.01: In .cases of emergency declared by the President of the United States, the Governor of the 
State of. Ohio, the Superintendent, the Auglaize County Sheriff, or the Federal or State Legislature, such acts 
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<lf GtJd Cir civil disorder, the following conditions of this Agreement may b.e temporarily su$pended by the 
·Employer: 

11>.01.1 time Omits for the processing of grievances; and 

16.01.2 selected work r1.iles and/or agreements and practic11s relating to the assignment of 
employees. 

section 16.02: Upon the termination of the emergency should valid grievances exist, they shall be processed 
In iloeordance wHh the provisions o\ltlined in the grievance procedure of this Agreemtmt and shall proceed 
ftam the p.Olntin the grievance procedure to which they, the grieliance(s), hlld properly progressed, prior to the 
emergency. 

17.00 WORK CONDITIONS. 

Section 17.01: In no event shall any member of the bargaining unit be required to work in any situation that 
violates applicable federal, state and local health and safety laws, 

Section 17.02; The Employer shall attempt to make available one road-worthy vehi(:le at both the 
administration office and Auglaize Industries. If 11n employee chOost!S to use hls.'her personal vehicle when a 
County vehicle is. avallable, the employee will not be reimbursed formlleage. 

Section 17.03: Job descriptions .shall be updated and malniained .by Human Resources. Current Job 
descriptions shali be updated In consultation with the Association. The Assoc:ietion shall also receive copies of 
all job descliptions. Any modifications to job descriptions shall be reviewed by the Association 

Section 17.04: The Superintendent, directors and supervisors will follow a system of progressive discipline as 
sm forth In the Board policy when llddressir'Q unaccepteble,employee performance or conduct. 

S!letion 17.05: All employees will be evaluated With reference to job performance at least once annually. 
Employee may add comments to the foinl. 

Section 1T.O&: The Employer shall maintain adequate llabllijy Insurance coverage for staff to cover them 
while operating a County vehicle in the scope of their employment 

Section 17.07: The total amount of the statutorily required employee contribution to the Public Employees 
Rl!iirement System ofOhlo (PERS} sh<lll b& withheld from the gross pay of each bllrgalning un~ employee and 
shall be paid by the County to PERS. · 

1.8. 00 SICK LEA VE 

Section 18.01: l;lch employee .shall earn a factor of .0675 hours of sick for each hour paid. per contract (i.e. 
excluding non duty clays). · 

Section 18.02: Employees may use sick leave, upon approval of th!i Superintendent, -for absence due to 
personal Illness, pregnancy, pregnancy-related medi<;al ronditions, injury, exposure to ro_nt119lous disease that 
could be communicated to other employees and to illness, injury, or death in the employee's immediate family. 
Sic;k loav. is available. for the serious medical_ condition of the employee, spouse, child, or parent of el!IP!oyees 
eligible for FMLA leave: 

Section 111.03: l.Jpon approval of the Superintendent, $!Ck leave or regular hourly pay shall not be deducted 
when an employee is ,absent In order to be tested or examined for communieable diseases, such as CMV, 
AIDS, or Hepatitis 8, to which the employee has been exposed during assigned work !luties and for which the 
employee has file!l an 8l<posure incident report through health servrces. 

12 



Section 18.04: Unused sick leave shall be cumulative without limit. 

Secllon 18.0S: When sick leave Is used, it shall be dedu.cted from the employee's credit on the basis of one-
1'\alf{t} hour for every one-half (t) hour of absence from previously scheduled work. 

section 18.06: The previously ·accumulated sick· leave of an emp lcyee who has been separated from the 
public service shall be pJaced to his credit upon his re~mployment in the pubRo service; provided ttiat such re­
employment takes place within ten years of the date on which the employee was last terminated from public 
service. 

Section 18.07~ The Superintendent shall requir11 an employee to complete the Request for Leave form for the 
use of sick leave. If medical attention is req1.1lred, a certificate stating Iha nat\Jre of the illness fl'!)ll1 a licensed 
physician shall be required to justify the use of sick leave. Falsification of either the forin or a physlclan!s 
certlflcata shall be ground!I for disciplinary actiQn including dismls.sal. 

Sllc:tlon 18.0B: The Superintendent may require B physician's certificate in the event the employee Is to be 
absent for more lhliln five dl!Ys. 

Selltlcin 1,8.09: The Superlntendeni may require an emp!o~ to take an examination, conducted by a 
physici~ selected by the Superintendent to verify physicai or mental capability or inabtllty to pattorm the duties 
of the Position provided the Superintendent has relilSOn to believe the employee is incapable of performing his 
duties or is abusing sick leave privileges. 

Section 18.1.0: An employee who requeslt! sick leave sha~ notify the Immediate supervisor or deslgnee as 
soon as possible to allow for scheduling a substitute. 

Section 18.11 During a calendar year (beginning January 111 and ending Decemb°er 31"'} any time an 
employee completes three (3) consecutiv11 months Without use of sick leave, the employee shall r11c;eive $125 
bonus pay. Bonuses will be paid in increments of$125. Foreieam,rie: 6 months= $250, 9 months= $375 and 
12 months= $500. Tue bonus, If any, will be paid by February 15 • Sick leave bonuses will hot exceed $500 
in a clilendar year. 

Section 18.12 Sick Leave .Buyout: Employees· wll! be -offered the opporll.lnily to convert to cash pert of their 
sick lea11e accrued In the year ending December 3111 and be paid In the second pay in January of each year. 
Employees shall maintain a base of 48 hours of sick leave for pert-time employees and full-time employees 
shall maintain a base of 70 hours of sick leave. Any hours over the base· may be converted to C&llh up to a 
maximum of 80 hours. The cash conversion of. the sick leave accrued and not used ·for each of the usage 
periods shall mi at the following rates: 

eo hours = 75% 
72-79.9hours = 70% 
64•11.9 hours = 65% 
56-63.9 hours= 60% 
48-55J~ hours = 55% 
4 7 .9 hours and less = .50% 

18.12.1 Employees must identify no faterthan the last Friday In September lo the Business 
Manager the cash convetSIQn amount to be coiwerted or not. The BU$1ness Manager wn1 
supply the form. Any employee not.exercising a choice Will automatically have the hour:s 
earned forward. ·· · 

111.12.i An employee who is eligible to retire an.d receive their PERS retirementstiall convert 
to cash any sick leave ilcc:rue.d at the employee'& regular pay eamed at the time of 
retirement at the rate of fifty percent (50%). 1f an employee dies while employed by 
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the ACBDD, ttie leave ac.crued shall be cnidiled to his/her eetate et ih.a rate of fifty 
percent. (!$0% ).EffectiVe Jamiary 1 .• 2015, the aggregate value .of. accrued but unused 
sick leave credit that ill pald shall not exceed, for all payments, the value of seventy (70) 
days of act:rued but unused sick leave, 

18.12,3 The payment shall be based on iheemployee's rate of payatthe time of retirement and 
eliminates all 11ick leave. credit accrlled but unused by the employee at the time payment 

i$ made. 

Section 18.13 Severance Pay: Full time employees with 28, 29, or30 years oftotalsentlce or those age 62 
or older who notify the Board by September 3D .• 2013 that they intend to begin their .servi.ce retlrernent no later 
thafl May 31, 2014 shall be eligible to receive an additional 15 days of severance pay. Full time employees 
with 28, 29, or 30 years of total service or thos,e age 62 or older who notify the Bpard by September 1, 2014 
that they intend to begin their service retirement no later than May 31, 2Cl15 shall be ellglble to receive an 
addltl.onal 15 days of severance pay. This paymerit shall supplement any other siiverance pay to whloh the 
emplO}iee would be entitled and shall ·!>$ paid to the employee with his/her regular severance pay. This 
supplemental service payment ror full time employees shall be prorated for part time employees In proportion 
to their percentage of a full time contract. This sec;tion (18.14) shall sunset on May 31, 2015. 

18.13.1 Payment ror severance pay shall be made. to the employee Within 30 day& of the employee's 
retirement. 

19.00 EMERGENCY LEAVE 

Section 19.01: Unless the Sheriff, his deslgnee, or other lawful authority officially declares a "Weather or CMI 
Emergency" whereby transportation within Auglaize County is restricled, the Adult Services program shall be 
open during normal . work ho.urs on Inclement day$. If a bus delay or cancellation is ne<:elllary ACBOD 
employees wlll rep0rt accordlng to the one or two hour delay without loss of compensation. If an employee 
does not attend work on Inclement days, the only types of leave that may be used are vacation, personal, and 
compensatory time off, if available. Sick leave may only be used if previolisly approved. When a 'Weather or 
Civil EmergencY'' is d!lclared, employee compensation wilt not be reduced for the period in which the 
emergency 01;CUrs, nor will It be increased Within the period In which a makeup is rescheduled. If the 
Superintendent closes program, staff does not report for work. 

20.00 FUNERAL LEAVE 

Section 20.01: In case of death in the. Immediate family, the employee rnay use sick leave limited to a 
n1alionably necessary time not lo exoeed. five (5) days, one day for !he death of an aunt or uncle unless 
otherWise approved by the Superintendent. If the employee has no sick leave, personal days shall be used, 
and If no personal days, unpaid leave may be granted. 

21.00 LAYOFF AND RECALL 

Section 2j.01: The procedures set forth in this Article supersede those procedures in !lie Ohio Revised Code 
Sections 124.321, •et seg. and· any other statutory provisl<lns con~ming layoff and reoail, Including but not 
limited to enforcement and remedies. Layoffs and recall shall be conducted solely In accordance with this 
Article. While the Employer acknowledges the desire. to avoid or postpone layoffs by natur;il attrition, when 
layoffs do occur, the following procedures will be used. 

Seetlon 21.02 Definltlon.s: 
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21.02.1 "Layoff' is a decision to reduce the: present number of employees 1n thejr existing job 
classifi~tlons. Layoffs are not a form of disclpllne. Job reassignments fllid other temporary 
a¢ons by the Employer 11re not layoffs. Failure to fill a position, whether ttiat position is 
vacant becaus.e of resignation., r:elirement, leave, termtnatiQrl, or some other lawful reason, 
shall not conslrtl!te a layo1f or job abolishment A layoff baeomes effective at the end of Iha 
working day named in the written layoff n(ltice. An employee's seniority becomes frozen at 
the tlme the. layoff beoornes effective; 

21.02.2 A 'lack of funds" means the Employer· has a current or projected deficienoy. of funding to 
maintain oun:ent, e>r to sustain pr~fil4, levels of st~ng and operations in the bargaining 
unit. No tr:anefer of moneys l>etWeen fundS shall be required In order to offset a deficiency or 
projected deficiency of fedenil funding for a program. 

21.02.3 A 'lack of work" means the Employer has a cummt or projected temporary decrease In the 
worktoad in the bargaining unit, eicpecfed to lasl leSs than one (1) year, whioh requires a 
reduction of current or projected staffing levels, 

21,02.4 'Job abolishment' means th.e perm"1ent deletion of a position or pos'llion$ from the 
organization or structure of the Employer due to lack of continued need for the position. The 
Employer retains the rjght to abo1i$h positions for reasons of economy, lack of continuing 
need for the position, lack of work expected to last fl)r one (1) year or moll!, or reorganization 
for the effic~nt operation of the Employer. · 

21.02.5 'Seniority" means continuous length of service with the Employer. 'Continuous length of 
service' shall tie· measured by the employee's d11te of hire as a fUU time employee, less 11ny 
unpaid leave taken after the effectlVe date. of this agreement, other than family and medical 
leavfil. Previous service with another Ohi.o public emptoyar that may have be!lrl considered 
under the Revised Code is expressly waived. Seniority lists shall be kept up-to-date 
throughout the tenn of this Agreement and sttalJ be provided to the Union on an annual basis 
no later than September 1 ot. 

21.02.6 No employee shall· accumulate seniority during any period of leave without pay, except 
qualifying FMl.A time off. Full time employees shall be listed on a full time list; part time 
employees shall be listed on a part time lillt. Any employee on the full time list shall have 
seniority over any other !tmployee on the part time list regardless af hiring date.. Employees 
moving from part time to full time transfer their senii;>rlty to tha full time liSt, Likewise, 
empli;>yees moving from full time to part time. $hali transfer their seniority to the part time list. 

Sec:tion 21.03: The Employer shall determine.whether a layoff or a jot! abolistiment shall occur, the timing of 
layoffs or job abolishment, the numtier of employees to be laid off or whose jobs are to be abolished, and in 
which classifications, IOcatlons, and departments layoffs or job abolishment will occur. 

21.03.1 The Employer retains the sole di8Crlltion to determine whether and/or when a position ls to 
be filled. Employees may be laid off within the meaning of this Article b!ICE1use of lack al 
funds, reC>qJanization and/or lack of work, and job abonshmQnt. as !let forth in section 2 of this 
Article. . . . 

Section 21.04 Notic:e to the Union: When the Employer determines that a layoff or job abolisnm.ent shall 
occur, the Employer will notify the Union llO less than thirty (30) working day& in advance of the effective elate 
of the layoff or jotr abolishment For informational pUrposes and as a courtesy to the Union, the notification 
shall Include the reason(s) for the lay off, the posilion(s) from which employee(s) will be I.aid off, the names of 
the emp!oyee{s) to be laid off, encl tt)e date the layoff will occur. The most recent quarterly seniority list prior to 
notice of layoff to the Union shall liq used. • . . 

21.04.1 Upon request from the Association, the Employer agrees to meet and discuss with 
representatives of the Union the impact of the layoff or fob abollshment on bargaining unit 
employees. 
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·21.04.2 Should the Employer decide. to fill any v.acant position outside the. balgaining unit, any 
bargaining unit employee who Is. qualified for the position and who would be subjec;t to layoff 
Shall be ooniiidered for the posHion if no other employees of the Employer have filled the 
position and before.applicants not.in the Employer's.employ shall be considered. 

Section 21.05 Notice to Affected Employees: 

21.os.1 Within each claS$ification the bargaining unit. any employee ;:iffected by a layoff or job 
abolishment, will be chosen for layoff by seniority: Should the employees have the same 
11eniority dale, the Ue shall be broken by lottery, with the most senior being designated as 
the employee whose n•me is drawn first, etc. This procedure shall be implemented in the 
presence· of a . designated association . representative and a designated Employer 
rep~entativec Employee's notlfieaHon of layoff wlll be ma.de at least ten (10) working days 
prior to the. effective date. 

21.05.2 The ernplo~ daSsilicat.ions are as follows: ("certifrcated' means certificated in accordance 
with the appropriate Ohio Revised Code Section.) · 

A Service .Md Support Administrators 
B. Service and Support Admlnlstrator Assistants 

Section 21.06 Order of Layoff: Within the bargeining unit in which a layoff or job abolishment Is to occur, 
before regular full time employees are laid off or their jobs abolished, the follow'ing employees shall first be laid 
off in the following order: 

A. Temporary; 
B. lntermlltent; 
C. Employees serving part time in an initial probationary period; 
o. enp1oyees serving part time; 
E. Employees serving full tirne in an iriililil probationary period; and 
F. Employees serving full tlmec 

Section 21.07 Rec:all: The Employer shall determine when aild what positions shall be filled during a recall 
and In which claHifications employees shall be r&called. While any employee remains on the recall list .in a 
classification in which the Employer determlne.s to fill a vacancy, the Employer shall lin;t use the recall list 
before seeking appliol!:n\$. Recall shall be in the reverse order of layoff to the position pr:eVlously held. 

Section 21.08: Employees shall be removed from the recall list .under the following circumstances: 

A. if al !he time (lf recall the employee Is no longer qualified for the position. Including any required 
certifications or registratlona: 

B. if I.he employee has applied for and been offered a position outside the bargaining unit, 
regardless of whether the offer is accepted; 

c, if the employee- tias applied for and been offered a similar position Inside the bargaining unit, 
regardless of whether the offer is accepted; · . 

0. failure to timely ac<:ept an offer of recall as set forth in Section S of this Article; 
E. if n.one of the i::iFCUinstam:es In 1 through 4 above has occurred, the expiration of twelve (12) 

months from the date the employee was.laid off;.except that employees shall have an additional 
mont.h for each year of service with the employer in excess of twelve years Up to a maximum of 
twenty-four (24) months, but In no event shall "any aniployee remain on the recall list for more 
than twenty-four (24) months. · · 

set;tlon 21.oa Notlceti Rel•tlng to Recall: The Employer shall notify the employee .of recall by certified or 
registered maH sent tcrthe last place of residence sh.own on the Employer's records or by hand delivery. Each 
ernplcyee ls responsible for providing the Supertntendent with hi61her current addreils by certifled mail, 
registered mail, or hand delivery. If the Employer has not received the employee's written acceptance of the 
offer of f'l!oaU within ten (10) days of the postmark on the offer of reoall or within ten (10) days after hand 
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delivery of the offer of recall, the offer shall lapse and the employee shall be remo\/ed from the appropriate 
recall list. An employee's written acceptance shaH be sent by certified mall, registered mail or hand delivery. 

22;00 PE~SONAL LEAVE 

Section 22.01 : Each employee is granted four and one-half (4.5) working days per calendar year ( January 1 
- December 31) with pay for personal leave. This leave Is to be non-accumulative. arid may not be approved 
for lesa than a half day brne period. Written requests for personal I~ shall ba submitted to the immediate 
supeNisor at least one (1} week in t1dva11ce. In th11 event of an emergency, the employee may take personal 
leave after verbally notifying his/her immediate supervisor. Personal leave may be used before or after a 
hollday or vacation only upon approval of the Superintendent There is a five (5) day notice for us.e of personal 
leave. 

23,00 PROFESSIONAL LEAVE 

Sectfon 23.01: Th!! Superintendent may grant professional leave with pay to employees for the following 
purposes. 

23.01.1 Observation of a program In effect whose format or concept Is being considered for 
e.stabllshment In the program. 

23.01.2 Professional enhancement of the staff member's skills, knowledge, or techniques. 

Section 23.02: A written. request for professional leave aheH be made two weeks in advance to the Immediate 
supervisor. The request shall include the date, purpose and estimated expenses. 

Section 23.03: If the professional leave request is approved by the Superintendent, the -costs and expenses 
to be paid by the Employer shall be specrfied. 

24,00 CIVIC LEAVE 

Section 24.01: Each employee Who is a member of the Ohio national guard, the Ohio defense corps, the Ohio 
naval mllitla, <>r members of other reserve compol)lln!s of arrn!ld forces of the United Stlil!es. shall be. entliled to 
leeve of abtlence from their respective duties without loss of pay for 11uch time as they are In the mllitary 
service on field training or aellve duty for a period not to exceed thlrty·one days in any one calendar year. 

Section 24.02: An appointing authority shall grant court leave with full pay to any employee who: 

24.02, 1 is summoned for jury duty by a court of CQl'npe!entjurisdlction, or 
24.02.2 is subpoenaed to appear before ahy court, commission, board or other legally constituted 

body authorize(! by law t11> compel the aftendanoe of witnesses, ~ the employee Is not a 
party to the action. 

Sectlon 24.03: Any compensation or reimbursement for jury duty or for court attendance compelled by 
·subpoena, when such duty Is performed during. en employee's norm el working hours, shall be reml!ted to the 
51,Jperintendent for transrrilttal to the Treasurer Of the County. · 

Section 24.04: An employee who ls appearing before a court or other legally constituted body in a matter in 
Which he is a party may be granted vacation time or leave of .absence without pay. S11ch Instances would 
include, but not be limited to, criminal .or civil cases, traffic court, divorce proceeding, custoc!y, or appearing as 
directed as parent or guardian of juveniles. · · 
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25.00 LEAVE OF ABSENCE 

Section 25.01: A leave of absenc.e. without pay may be granted at the discretion of the Superintendent with 
the approval of the. ~~rt! for a nwc.imum. of one .(1) yeai.. Leave of absence without pay is .available for the 
purposes set forth ln the FMLA policy to employees eligibi& for FMLA leave. 

Section 26.021 The employee requesting the leave shall cite their reas.ons for leave and the Superintendent 
and1he Board may grant the leave if they feel·it is in the best interests oMhe Soard and employee. 

Sect:Ion 25.03: The employee granted the leave shall not receive fringe benefits provided by this contract 
during the duration of the leave. However, an employee. on approved leave may contlhue insurance coverage 
at the !k>ard's rate at the employee's expense by remitting proper amounts to the SuPllJ'intendent. · 

section 25.04: Upon returning ·from approved leave, the employee shall be entitled to reinstatement at the 
same position held prior to the le11ve or, if the position is no longer In existence, to a substantially equivalent 
position for which the employee is qualified. 

26.00 ASSOCIATION LEAVE 

Section 26.01 : The local Association President or his/her deslgnee Is allowed two {2) paid days of 
Association Leave per year. A twenty-four (24) hour notice must be given to the Superintendent prior to the 
leave except during an emergency. 

27.00 ASSAULT LEAVE 

St!ctlon 27.()1: Any bargaining unit member who sustains injuries as a result of an unprovoked and unjustified 
physical assault by ally parent, olient, or other person whila in the course of Board employment (and while 
performing assigned duties at official functi011$ of the program) shall be given a speclal leave of absence to 
recuperate fi'om the Injuries su11talhed. In the assault, not to exceed three weeks. This paid leave shaU not be 
charged against s!ok leave or personal leave. 

Section 21~02: AsSault leave will be granted if the following provision$ are fulfilled within five {5) working days 
Qf return from leave. 

27.02.1 The staff member must, make a written request for assault leave; 
27.02.2 The staff member must provlda 11 written Physician's statement recorl'lmendlng the leave and the 

approximate duration of the disability; and 
27 .02.3 The staff member shaU apply for Workers' Compensation. U Workers' Compensation benefits 

are paid, the Board aha.II pay to such employee the difference belwtien the benefits received 
and the employee's regular salary, · 

Section 27.03: For the duration of the leave, the eoard shall continue to pay elf fringe ben¢118 and 11alary as 
per this negotiated agreement 

2s,oo USE OF LEAVE WITH PAY 

Section 28.0f:. Use of leave by professional employees shall ba In increments of not less than one-seventh 
· (117) of the usual work day of a full time employee within the same classif1CBtiOn. Leave so requested and 
· approved shall be. deducted from the accumulated leave in increments of whole days. The payroll officer shall 
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hold increments of Lesa than a whole day until further leave is requested, approved, end used. A fractional 
increment remaining at the end of a program year shall be deducted from the employee's leave balance. 

Section 28.02: Use of leave by employees, whose wages are paid on an hourly basis, shall be requested in 
increments of one hour or more and upon approval wlll be deducted from accumulated leave by the payroll 
officer as used. 

Section 28.0:t: Leave to be so reported Includes sick, assault, and vacation leave. (Compensatory time off for 
protes.sional employees may be taken in any 1mlt equal to or greater than on~arter hour.) 

SJctlon 28.04: Wilen ded1,1cting leave from an· employee; ait;k leave will be deducted from sick leave 
aceumulation, personal leave will .be deducted tro.m personal leave accumulation, and compens.atory time will 
be dectucted from compensatory time accumulation. The -exception would be if iin employee has depleted all 
of his/her sti.:k leave and chooses to use personal leave' or compensatory time in its place. The employee must 
make the requli51 in Writing to the Business Manager for use of personal leave or compensatory time in place 
of sick leave. 

29.00 FAMILY AND MEDICAL LEAVE 

Section 211.01 Purpose: In• aacordanoe ·with federal laW. the FamJly and Medical Leave Act of 1 !193 and any 
regulaticns issued 'thereunder, including the provlsions of this section that are based upon that law shall be 
observed commencing February 5, 1994. Deflnltl011$ of terms, resolution of Issues related to the Interpretation 
of these provisions or Issues that are not addressed by these provisions shall be determined by referring to the 
law itself lhcludtng applicable regulliUons. 

30.00 TRANSFERS AND VACANCIES 

Section 30.(!1 Definition ofVac11mcy: An opening created by a retirement, termination, death, resignation, 
transfer, demo\lon, or the <:reatlon of a new p031tlon. 

Section 3D.02 Factons for Selection: When a vacancy occurs and management determi.nes to fill the 
vacancy, the following factors will be taken into consideration Jn the following order: (1) seniority and 
qualifications, (2) past performance, ·and (3) attendance. 

Section 30.03 Poetlng of Va~ncles: When a vacancy exists tn a position, the open position will be posted 
on au employee bulletin boards in each of the Board's facilities a minimum of ten {10) working days as 
determined by the wcrk calendar~ The poating shall include a brfef job description and expiictations, the 
qua1iflcatlons (such as, eertlfication, registration, or JICease) necessary for .the poeftion, salary/Wage, number of 
working days, and expected time to begin the p6silion. An explanation of where and hew to apply shall be 
included. 

Sectl.on :!0.04 Selection Process: After the posting period the employer shall determine who Is the most 
qualified person from those applying. The employer then shall nottfy an.d offer the selected indivicjual the 

·position, the selected lndivldUal shall have ·twenty-four (24) hours to accept or reject the offer. In the event that 
the selected individ1.1al decides to not iiccept the position, then the next more qualified Individual from th~ 
who .applied shall be offered the position. When no current employee applies for the position or is qualified for 
the posilfon, or is seletl!ed for the position based upon Inadequate past performance or attendanQ!!, then 
management may hlre from outside. tile bargaining unit · 

31.0Q REIMBURSEMENT 

. Section 31.01 Reimbursement for Loss of Personal Property: When an employee suppfies evidence I.hat 
damage has been sustained to personal items including but not limited to tom clothing, broken glasses, 
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headng aids,· or jeW81ry caused either intentionSJly or .accidentally by students/clients, while performing 
alislgrjed wol'k duties, the Board shall l'fllmburse tbe employee forthe cost of necessary repairs or ~lacement 
with a Onl! Hundred Dollar ($100) limit on j~lry ei«:ept wedding rings. - · 

. . . . 
Section 31.02 Expense ReirnblJl'Serneiit Th• Board shall reimburse tbe actual and necessary expen8es 
incurred by employees with prtor liuth.orizatlon for authorized agency buslne8'8 as fallows: 

31.02.1 Mileage will be reimbursed at the current IRS rate as of July 111 ofeachyear; and 
31.02.2 Meals will be reimbursed at $25 per diem, or $6 fer breakfast, $7 for lunch, and "$12 for dinner 

for out-of-county travel· or if a ~Id trip is in implementation of an IP or IFSP goal. 
31.02.3 No reiinburnment for less than ten dollars ($10.00) Wiii be processed, Employees must 

acC1.1mulate expenses up to th~ months to meet ~n d_ollar {$10.00) mlnlmllll before 
submitting for reimbursement. 

Sectj~ 31.03: Prjor appl'OV<!I, reporting, !lnd .documentation procedures 11s established In Board Polley 
and Proeedures shall be followed for the purpose of expense reimbursement. 

31.03.1 Oecemb&r reimbursement must be filed by the date established by Administration. 
Directilins will be distributed in December. 

32.00 HOLIDAY PAY 

Section 32.01: The Community Services department will be closed on the following holidllys and each 
employee ls entitled to one (1) day of holiday pay for the faliowfng holidays: 

New Year's Day, January 1 
Martin Luther King Day, 31<1 Monday In January 
Washington/Lincoln Day, 3'" Monday in February 
Memorial Day, as established by the Ohio legislature 
Independence Day, July 4 
Labor Day, 111 Monday in September 
ColumbUI;. Day, 21!11 Monday in October 
Veterans' Day, Novenibat 11 
Thanksgiving Day, 4111 Thursday in November 
Chrlstmas Day, De.camber 25 

Section ~2.02: In the event that. any of the aforesaid holidays fail on SatU!'<lay, the Fiiday immediately 
preceding shell be observed as the holiday. In the event that any of the aforesaid holidays fall on Sunday, the 
M!l{lday immediately succeeding shall be obs~ as tl'l6 holiday. 

33.()0 PAY FOR REQUIRED EXTENDED TIME 

Section 33.01: Bargaining unit members are. exempt from oveitirne and shall not be entitled to compen&alory 
time off when actuaily working in excess of 40 hours: in a work we_ek. Bargaining ~nH membera may, with the 
approval Qf'theit supervisor, flex their time. 

34.00. COMPENSATION 

Sec;tlori 34.01:. All bargaining unit employees employed by the Board. shall reGeive a two percent (2%) 
Increase to their 2013 pay effective January 1, 2014, a two percent (2%) increase to their 2014 pay effective 
Ja11qary 1, 201!! and a two percent (2%) inorea$11 to their 2015 pay effective January 1, 2016. 
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Slldlim 34.02: The salary amounts stated In this Agreement include all holidays, vacations, paid leaves and 
any other days for which employees are compensated pur$Uantto this Agreement 

section 34.03: Employees working full time and/or recelVing full benefits as of June 30, 1994 and who may be 
Jub~uently r8d11ced to part lime shall have fringe benefits (including vaca.tion, personal, and sick leave) and 
salary/wage prorated from this contract for the percentage of a full time job they hold. Thesa arnployees shall 
tiave the optil'll of recelvlnQ health, dental •. and ottier Insurance, with the SOard paying .for the Insurance 
prorated to the percentage of the full time job they hold, an(:! the !)art time employee paying for the remalndel' 
of the premlum. 
Section 34.04: AU pay <XlJ!lJ)enllStion shall be by direct deposit except for e11pense re.lmf.111rsement 

Section 34.05 New hires must be employed before June 1.r to be eligible for a salary/wage adjustment at 
the start of the folJQwing calendar year. 

35.00 HEALTH fnd DENT AL INSURANCE 

Section 35.Dt: 1he Board shall cClntinue to provide medical, dental and prescripticin insurance for full-tine 
employees during the term of the contract upon the same terms and conditions as non-bargaining unit 

. employees of the Board. If the Bo!lrd plan is a High .Deductible Health Pla.n under federal law, the Board shall 
contribute to an HSA, HRA or similar vehiele at least seventy-fiVe percent (75%) of the applicable deduotible 

Section 35.02: The premiums for dental and health insurance for full time employees will be sha113d as filllows: 

A. Employees receiving Insurance coveragefor dental and medical shall pay twelve percent (12%) of 
monthly medical Insurance premium tor the remainder of calendar year 2103 and for calendar year 
2014. Employees reeeivlng ins\,lrance coverage for dental and medical 11hall pay no more that 
fifteen percent (15%) of the monthly medical Insurance premium for calendar year 2015 and no 
more than twenty percent (20%) of the medical insurance premium for calendar year 2016. 

B. Presctipllon Insurance coverage will have a co-pay or $121$24/$40 for this calendar year (2013). 

Section 35.03 Insurance. Opt. Out: Employees opting out must provide documentation that they have 
· medical insurance through their spouse or ottJer source. Employees must notify in writing the business 
manager by October 15 of each .year their Intent to exercise option, which WiU take effect January 1 of t'1e 
following year. If the employee or Board terminates employment after accepting the opt out payment, the 
employee shall have to repay the pro-rata portion .of the opt out payment based on the number of weeks 
actuallyW.orked. Opt out payments will be made quarterly. 

35.03; 1 If one (1} or mote employeee qualifying for hilartlT, viSion, and df!nlal in11urance benefds 
decline to participate in thesli programs or qualify ror famlly coverage but take 
single coverage the following amounts will be paid to eiich employee each year 
benefits are declined or reduced: 

No coverage- $5,000 
Qualify. for family j)ut take single coverage - $3, 000 

35.03.2 Opt out will be open until November 15111 

36.00 BOARD PICKUP OF PERS 

Section 36.01: The total amount of statutorily required employee contribution to the Public Employees 
Retirement System (PERS) shall be withheld from the gross psy ofeach bargaining unit emplOyee and shall be 
assumed and paid by the County, This payment is paid in lieu of CQntributlons to PERS by each person wtthin 
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the bill'aaining unit. No person subject to this contribution shall have the option of choosing to l'8!l&iv8 the 
statutonly required C!lntrlbutlon to PERS dlrectt; Instead ofhavlng contributions "picked-up" by Auglaize 
County or being .excluded from "pick-up.• 

Seetlon 36.02: The Auditor o.f Auglaize County will implement all procedures neoessary in Iha administration 
of the pay ofaH persons in the bargaining unit to .effectuate the pick-up of the statutorlty required contributions 
to PERS so as lo enable .them to obtain ·the resulting federal and state tax deferments. 

37.00 LIFE INSURANCE 

Section 37.01: The Board of DD agrees to provide a life insuraru:e policy to bargaining unit membels In the 
face amount of Fifty thousand Dollars (U0.000) subject to the terms of the policy. The fife Insurance pollcy Is 
to be provided at no cost to the employee. 

38.00 VISION INSURANCE 

Secuon 38.01: The Board shall provide vision inaulj!llce. The Employer shall provids for single or family plan 
coverage, as authofized by tile employee, at no cost to tl1e ·employee. 

39.00 RECORD-KEEPING FORMS 

Section 39.01 : The Superintendent shall have the right to establish. forms for various bookkeeping procedures. 
All forms inoluding, but liot limited to, Request for Leave. Reimbursement Request Certtflcatlon, Request for 
Travel Authorization, Monthly Mileage Report, and Monthly Miscellaneous Expense Report, Will be made 
available to all employees. All forms shall not be in conflict with the. collective bargaining agreement. 

40. 0:0 POSITION SHARING 

section 40.01: If two employees and the. Superintendent agree by July 1st, the two employees may share the 
nonnally assigned schedule for a single employee. The Superintendent'.s decision to grant or deny a request 
to position share is final and may not be grieved. Each employee shall be paid their salary according to their 
placement on the salary/wage schedule, prorated to the perbentege of the full time job they Work. 

Section 40.-02: Benefits, Including vacation, sick leave, and personal days, s.hall also be prorated. These 
employees shall have the option of the Board paying thliir Insurance premium, prorated to the· percentage of 
the full time job they work. If they choose to use inSurance through Auglaize County Board of MR/DD, the 
employee would pay the remainder of the primilum at the Board's rate. · 

Section 40.03: If one of the employees on a position sharing assignment was a full time .emptovee in that 
position prior to the assignrnent, that employee may request, ·on .or before April 1st of !H1Y program year, to be 
reassigned to that p(tsltion on a full Ii.me basis and shall be granted such assignment at the beginning of Iha 
new pr0gram year. If both employees were full time employees prior to !he pcisltion sharing assignment, the 
one with the most seniority shall have the right to reinstate to full time in the position at their request If said 
request is made on or before April 1st. If the position is reduced to half time, the employee With the most 
seniority s.half have the first opportunity tci fill the position. 

$ecUon 40.04: Either employee may request to be transferred to any full time opening for which the employee 
is certified and said employee's application shall be consld.ered prior to hiring an employee from outside the 
system. . 

S~tion 40.05: A ·waiver agreenient stating the above stipullirtions snail be signed by both employees sharing 
a position before·the start.ofthe program year. 
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Section 40.06: Underslandin9 that position ahari!lg is a new concept, problems that may arise wlll be 
negotiated betWeen the.Association and the Superlniendent. 

41.00 NO STRIK!:INO LOCKOUT 

Section 41.01: The parties. to this Agreement $Qree to .abide by the rights and penalties of the provisions of 
Chapter 4117 of the Ohio Revised Code that deal with strikes .and lockouts. 

Seci:lon 41.02: ln1l5much as this Agreement provides machinery for the orderly l'8$0lutipn of grievances, the 
Employer and the Association recognize their mutual responsibility to provide for the uninterrupted set'Vices to 
the citizens of Auglaize County. The Assoeialion agrees that ne.ither it, itS officers, agents, representatives, or 
members will authorize, instlgate,.cause, ;;iid, cpndone or participate In any $tnl<e, sympathy strike, work 
stoppage, or any other interruption of operallol1$ or services of the Employer, by 119 members or other 
employees of the Empj(Jyer duling the term of this Agreement, Whether or not such strike, sympattiy stn'ke, 
slowdown. work stoppage, or other Interference with or interruption of work (1) involves a matter subject to. 
resolution by the grievance and efbllratlon provisions of this Agreement; or (2) involves ACSSA & ACBMRDD 
in a matter specifically referred to or covered in this Agreement; or (3) involves a matter which has been 
discussed between the Em,:llOyer and !he Association; or (4) involves a matter which was within the, 
knowledge or the contemplaUon of the Employer and the Association at the time this Agreement was 
negotiated or executed. Arty employee who participates or promotes such strike aotivities as previously 
outlined, may be disciplined and/or discharged and only the que!ltion of whether or not he/she did in fact 
participate In or promote such action shall be subject to appeal. 

Sec~lon 41.03: The Employer agrees that neither It, Its ·offl~rs. agents, or repreaentatives, individuaDy or 
collectively, will au!ho!lte, Instigate, cause, aid or condone any lockout of bargaining unit employees during the 
term of this Agreement, unless those employees shallhave vio.lated Seetion 41.01 above. 

Section 41.lt4: Nothing in this Article shall be construed to limit or abridge the Employe~s right to seek. other 
available. remedies provided by law to deal With any unauthorized or unlawful strike. 

42.00 WAIVER OF NE(30TIATIONS 

Section 42.01: Both parties acknowledge that during the negotiations leading to the execution of tills 
Agreement, they had a .full opportuAity to submit all Items appropriate to colleotive batgaining and that this 
Agreement contains their complete resolution of all such Items. 

42.01.1 Both parties agree to comply with ell .the terms of this Agreement for its duratlcin unless both 
pcirties through its bargaining representatlv8ll agree in writing to change, amend or modify a 
term(s) of this Agreement. 

Section 42.02: The provisions of the Agreement constitute the entire agreement between the Empto)'llr and 
lh1a Association and all prior a1;1reements, practices end policies, either oral or .written are hereby canceled. 

Sectl.on 42.03: ~re no agret;iment exists or where an agreement .makes no specification about a matter, 
the· publiC employer end public employ.ees are subjeot to all applicable Federal, State and Local Laws or 
Ordinances pertaining to the wages, hours. and terms and conditions of employment for public employees. 

43.00 SEVERABILITY 

SeCtlon 43.01: This Ag~ment supersedes. encl repla~s al pertinent statutes. resolutions, rules and 
re,gu!a~lons ov~r which It has authority to supersede and replace .. If a court of competent jurisdiotlon finds any 
prov1s1on of th11 Agreement to be contrary to any statute, or federal, state or constitution.al provision. such 
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proliiSlon shall be of no further force and effed, but :the remainder o! the Agreement shall remain in lull force 
and effect. 

Secrtlon 43.02: The parties agree that should any provision of this Agreement be found to be invalid, t.hat they 
Wfll schedule a meeting within thirty (30) days at a mutually agreeable time to diScuss necessary ehenges in 
contrad language of those. subject matters. The impasse procedures In Article 8.4 will apply to any interim 
bargaining. 

44.00 DUAATION 

Section 44.01: This Agreement shall be in lull force and effect from August 13, 2013 through August 12, 2016 
unless otherwise terminated or modified as provided herein. 

SIGNAnJRES 

W. e, the undersigned \f resentative11 of the Boa·rd· and Association, hereby execute this 

Agreement on the if': day of . J44 , 2013 at New Bremen, Auglaize County, Ohio. 

Ch9/Yi ;'AEA President (Co) 

FORTHE AUGLAIZE COUNTY BOARD. OF MENTAL RETARDATION AND DEVELOPMENTAL 
DISABILITIES: 

.Aaron J. Hom n. Recording Sscrelaty 

~dL;$· 
AfvlTi.Wiiils;Superintendent · 
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Ell I' LO YEE 
Ahlers 
Barhorst 
Byron 
Cox 
Gray 
Selgle 
Wllmock 

SCheduled Wortt 
am.· 

APPENDIX A 
Compensation Schedule 

for Employees as oft/1114 

ml 
25,500,00 
50,700.00 
32,079,00 
28,612.00 
n.763.16 
41,500.00 
37,050.00 

mi 
26,010.00 
51,714.00 
32,720.58 
29,388.24 
74,218.44 
42,330.00 
37,791.00 

Z0.15 
26,530.20 
52,748.28 
33,374.99 
29;976.00 
75,702.81 
43, 176 60 
38,546.82 

235 dllys + 10 Holidays 

6!21.! 
27,060.80 
53,803.25 
34,042.49 
30,575;52. 
77.216.87 
44,040.13 
39,317.76 
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APPENDIXB 
HIRING SALARY RANGE 

SSA CERTIFIE;D fQSITIONS 
0 1 2 3 4 5 6 7 8 10 

BaclJelo~s Degree 25,135 26,392 27,711 29,097 30,552 32,079 33,683 35,367 37,136 38,993 40,942 

Maste~s Degree 28,942 30,389 31,909 33,504 35,179 36,938 38,785 40,724 42,761 44,899 47,143 

ASSISTANT SSA 
i;<EBTIFl!iiD PQSITIQI§ 

0 1 2 3 4 5 6 7 8 9 10 

Assoeiale Degree 11.70 12.29 12.90 13.54 14.22 194.93 15.68 16.46 17.29 18.15 19.06 

NOTE: Placement in salaty range based on MR/DD years experience and Superintendent dlSCC:etion. 
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