
11-25-15 
13-CON-01-2283 
2283-01 
K32752

. r 

AGREEMENT 

BETWEEN 

THE CITY OF AKRON 

AND 

FRATERNAL ORDER OF POLICE 

LODGE#7 

Effective January 1, 2013 through December 31, 2015 



INDEX 

Page 

PREAMBLE .................................................................................................... .4 

ARTICLE I 

PURPOSE ...................................................................................................... .4 

ARTICLE II 

RECOGNITION ................................................................................................ 4 

ARTICLE III 

CONFILCT ...................................................................................................... 5 

ARTICLE IV 

AMENDMENT ........ · ......................................................................................... 5 

ARTICLEV 

GRIEVANCES AND ARBITRATION ..................................................................... 6 

ARTICLE VI 

NO STRIKE- NO LOCKOUT.. .............................................................................. 8 

ARTICLE VII 

INTERNAL INVESTIGATION PROCEDURE ............................................................ 9 

ARTICLE VIII 

PRESS RELEASES ........................................................................................... 13 

ARTICLE IX 

NON-DISCRIMINATION .................................................................................. 13 

ARTICLE X 

MANAGEMENT RIGHTS ................... ; .............................................................. 13 

ARTICLE XI 

OFFICERS AND FOP REPRESENTATIVES ........................................................... 14 

1 



ARTICLE XII 

SENIORITY .................................................................................................... 14 

ARTICLE XIII 

VACATIONS ................................................................................................. 20 

ARTICLE XIV 

LABOR MANAGEMENT COMMITTEE ................................................................ 21 

ARTICLE XV 

RISK MANAGEMENT ....................................................................................... 21 

ARTICLE XVI 

OVERTIME ..................................................................................................... 22 

ARTICLE XVII 

UNIFORM ALLOWANCE .................................................................................. 23 

ARTICLE XVIII 

HOLIDAY PAY ............................................................................................... 24 

ARTICLE XIX 

UNION TIME ................................................................................................. 24 

ARTICLE XX 

SICK LEAVE ................................................................................................. 25 

ARTICLE XXI 

DRUG TESTING .............................................................................................. 26 

ARTICLE XXII 

DISCIPLINE ................................................................................................... 26 

ARTICLE XXIII 

ELECTION OF REMEDIES ................................................................................ 26 

ARTICLE XXIV 

WAGES ........................................................................................................ 27 

2 



ARTICLE XXV 

LAYOFF, DISPLACEMENT, AND RECALL .......................................................... 28 

ARTICLE XXVI 

TERM .......................................................................................................... 31 

DRUG SCREENING PROGRAM ..................................................................................... .33 

TIME BANK ............................................................................................................. 43 

MEMORANDUM OF AGREEMENT-Labor Management Health Care Committee ....................... .46 

LETTERS: 

1) Retiree Health Care Coverage ............................................................................. .4 7 
2) Secondary Employment- Off Duty Pay Dates ....................................................... .48-49 
3) Wearing of Police Uniforms ................................................................................ 50 
4) Physical Fitness Program- Evaluation .................................................................... 51 
5) Physical Fitness-Work Out Facilities ...................................................................... 52 
6) Physical Fitness-Testing ................................................................................. 53-54 
7) Physical Fitness-Medical Waiver ........................................................................... 55 
8) Transitional Work ............................................................................................ 56 

ORDINANCES 

I) WAGES-#383-2012 (Sections 1, 5, 6, 10, 11, 13, 14, & 17 only) ............................. . 57-61 
a. SALARY PLAN- POLICE (2013) ............................................................... .59 
b. SALARY PLAN- POLICE (2014) ............................................................... 60 
c. SALARY PLAN- POLICE (2015) ....................................................... , ....... 61 

2) OVERTIME- #530 -1986/AkronCode of Ordinances *35,0S.. ............................... 62-63 
3) UNIFORM ALLOWANCE- #804-2000/Akron Code of Ordinances *35.12 

............................................................................................................... 64-66 
4) PAID LEA VB #802-2000/Akron Code of Ordinances *35.15, 

*35.16 ...................................................................................................... 67-77 
5) INWRY LEAVE- #662-1979 .......................................................................... 78-79 
6) MEDICAL #11-2011/Akron Code of Ordinances 

35.02 ....................................................................................................... 80-86 
a. Major Medical. .................................................................................. 80-82 
b. Life Insurance .................................................................................... 83-84 
c. Prescription Drug ................................................................................ 84-85 
d. Dental. ................................................................................................ 85 
e. Vision ................................................................................................ 86 

7) WORKING HOURS 11-2011/Akron Code of Ordinances 
*35.02 ....................................................................................................... 86-88 

8) SICK LEAVE ##183-2002/Akron Code of Ordinances *35-
·o3 ............................................................................................................. 89-91 

9) PARKING ...................................................................................................... 92 

3 



PREAMBLE 

AGREEMENT 
BETWEEN THE CITY OF AKRON 

AND 
FRATERNAL ORDER OF POLICE LODGE #7 

THIS AGREEMENT is made and entered into this 1'1 day of January, 2013, between Donald L. 
Plusquellic, Mayor of the City of Akron, hereinafter referred to as the Administration, and the 
Fraternal Order of Police, FOP #7, hereinafter referred to as the FOP. 

ARTICLE I 

PURPOSE 

This Agreement is made for the purpose of promoting cooperation and harmonious relations 
between the Administration and the FOP. 

ARTICLE II 

RECOGNITION 

A. The City recognizes the Fraternal Order of Police, Akron Lodge #7 as the exclusive 
bargaining representative for all sworn police officers excluding the Chief and Deputy Chiefs. 

B. The Administration agrees to deduct union dues or a fair share fee for bargaining unit 
mem ers. 

C. As a condition of employment, all sworn police officers who are not members of the FOP 
shall become and remain members in good standing of the FOP or shall pay to the FOP a fair 
share fee equal to the regular and usual dues of an FOP member. 

1. All new officers, as a condition of employment, sixty (60) days after being sworn 
in, shall become and remain members in good standing of the FOP or shall pay to the FOP a fair 
share fee equal to the regular and usual dues of an FOP member. 

2. The FOP shall prescribe an internal procedure to determine a rebate, if any. 

D. The FOP shall indemnify the City and hold it harmless against any and all claims, 
demands, suits or other forms of liability that may arise out of or by reason of any action taken 
by the City for the purpose of complying with the provisions of this Article. 
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ARTICLE III 

CONFLICT 

The parties intend this Agreement to supersede and replace any applicable federal, state and local 
laws on the subjects covered by this Agreement. Where this Agreement makes no specification 
about a matter, the provisions of applicable law shall prevail. If, by operation of law, or by a 
court of competent jurisdiction, it is found that any provision shall be of no further force and 
effect, the remainder of the Agreement shall remain in full force and effect for the Agreement 
term. 

Should any provision or provisions of this Agreement be invalidated as outlined above and upon 
written request by either party, the parties shall meet within thirty (30) days to discuss the impact 
and to consider modification of the invalidated provision or provisions. 

ARTICLE IV 

AMENDMENT 

A. This Agreement may not be amended during its term except by mutual agreement. Either 
party may propose an amendment or amendments by so certifying in writing to the other party. 
Negotiations on the proposed amendment or amendments shall commence within thirty (3 0) days 
of such notification. If no settlement is reached, the provisions of the Agreement shall remain in 
effect. 

B. The below listed ordinances are hereby made a part of this Agreement and are subject to 
the grievance procedure in Article V and Article IV, Section A above, provided that nothing in 
this Agreementslili!LbenconstrUed many way as limiting the poWetB nf Cmmcil and/Qr_Mmor as 
defined in the Charter of the City of Akron. 

1. Wages- #383-2012 (sections 1, 5, 6, 10, 11, 13, 14, & 17, only). 
2. Overtime- #530-1986/Akron Code of Ordinances *35.05 
3. Uniform Allowance- #804-2000/Akron Code of Ordinances *35.12 
4. Paid Leave Program- #802-2000/Akron Code of Ordinances *35.15,* 35.16 
5. Injury Leave - #662-1979 
6. Working Hours- #11-2011/Akron Code of Ordinances *35.02 
7. Dental Program- #11-2011 
8. Major Medical- #11-2011 
9. Sick Leave- #183-2002/Akron Code of Ordinance *35.03 
10. Parking- #805-1983 
11. Vision Care- #11-2011 
12. Physical Fitness Allowance- #11-2011 
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C. The following referenced agreements not reflected in ordinances are hereby made a part 
of this Agreement. 

1. Time Bank 

2. Compensatory time as per Item #6 in Agreement of June 5, 1975. 

A. All accumulated compensatory time (including court time and training 
time) accrued after July 1, 1975 will be reported to the Finance Department and preserved there 
as a part of payroll records. Upon death, retirement or resignation, such accrued overtime shall 
be paid to the employee or his estate. 

1) No employee shall be required to use any compensatory time he 
may presently have accumulated or which he may subsequently accrue. 

3. Overtime as agreed upon in the Agreement of June 5, 1975. 

A. All hours worked over eight (8) in any 24-hour period or over forty ( 40) in 
any one (1) week (the 40 hour work week will be defined as payroll details that begin on Monday 
and end on Sunday i.e. beginning 11 p.m. Sunday) shall be treated in the same marmer as 
emergency overtime regardless of the reason such hours are worked, provided however, that no 
overtime shall be worked without prior approval by a superior officer. 

B. Court time and training time shall not be considered emergency overtime 
but shall be compensated as compensatory time. 

ARTICLEV 

GRIE I,!ANCESAND AIWifRATION 

A. Definition 

A grievance is a complaint, dispute or controversy in which it is claimed that either party 
has failed in an obligation under this Agreement and which involves the meaning, interpretation 
or application of this Agreement. 

B. 1. Both parties agree that all grievances should be dealt with promptly and every 
effort should be made to settle grievances as close to the source as possible. 

2. Should the Administration fail to comply with the time limits herein, the FOP 
may appeal immediately to the next step. Should the FOP fail to comply with the time limits 
herein, the grievance shall be considered abandoned. Time limits may be extended by mutual 
consent. 
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C. The following procedure shall be utilized when a grievance is initiated by an officer, a 
group of officers, or the FOP: 

STEP 1: A grievance must be presented in either oral or written form to the 
aggrieved party's Shift Commander, based on the Akron Police Division chain of command. The 
grievance must be submitted within five (5) working days of occurrence, or within five (5) 
working days after it has become known to the employee. The Shift Commander shall have five 
(5) days to submit his oral or written response. An FOP representative shall have the right to be 
present at the hearing of the grievance. 

STEP 2: If the grievance is not settled at the first STEP, the FOP or the aggrieved 
may appeal the grievance to the Subdivision Commander within five (5) working days after 
receipt of the STEP 1 answer. The grievance must be in writing. The Subdivision Commander 
shall reply in writing within five (5) working days after receipt of the written grievance. An FOP 
representative shall have the right to be present at the hearing of the grievance. 

STEP 3: If the grievance is not settled at STEP 2, the FOP or the aggrieved may 
appeal in writing to the Chief of Police. Such appeal must be submitted, in writing, within five 
(5) working days after receipt of the STEP 2 reply. The Chief of Police, or his designee, shall 
reply in writing within five (5) working days after receipt ofthe appeal. An FOP representative 
shall have the right to be present at the hearing of the grievance. 

A. If the grievance is not settled at STEP 3, then the grievance shall be 
presented to the FOP grievance committee for merit review prior to initiating any further steps in 
this process. The grievance committee shall meet within thirty (30) calendar days of the receipt 
ofthe STEP 3 reply to the grievance. 

STEP 4: If the grievance is not settled at STEP 3, the FOP may appeal in writing to 
the Deputy Mayor for Labor Relations. Such appeal must be submitted within seven (7) working 
days after themeetmg ofthe grievance committee. _The Deputy Mayor 01 his/her designated 
representative shall meet within thirty (30) calendar days with the FOP to attempt toreso}ve-the 
grievance. The Deputy Mayor shall reply to the FOP in writing within ten (10) working days 
following such meeting. 

STEP 5: If the grievance is not resolved at STEP 4, either party may, within 
twenty-one (21) calendar days after the decision of the Deputy Mayor, certify in writing to the 
other party its intent to submit the grievance to arbitration. 

D. A member and his grievance representative shall be allowed time off from regular duties 
with pay for attendance at scheduled meetings under the grievance procedure with prior approval 
of their respective supervisors. Such approval shall not be unreasonably withheld, and the 
withholding of such approval shall result in an automatic, equivalent extension of time limits 
within which a grievant must appeal his grievance or have it heard. 
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The Administration agrees not to lock out the FOP during the term of this Agreement. 

ARTICLE VII 

INTERNAL INVESTIGATION PROCEDURE 

The Administration affirms that the following procedures shall be the policy of the Police 
Department and the Administration. 

A. Any citizen alleging a wrongdoing on the part of a member of the bargaining unit will be 
asked to sign a complaint form. 

I. Judicial Adjudication shall be defined as follows: 

If a written complaint against an officer alleges solely that the complainant is not guilty 
of the criminal or traffic offense of which he/she is charged, then no investigation of alleged 
officer misconduct is warranted and the determination of guilt or innocence of the complainant 
will be determined through prosecution ofthe charge(s). Such complaint shall be deemed 
unfounded. However, if the complaint also alleges misconduct on the part of the officer, 
separate and apart from the determination of the guilt or innocence of the complainant, that 
aspect of the complaint shall be investigated promptly. 

B. When any anonymous or unsigned complaint is made against a bargaining unit member 
and there is no corroborative evidence, the bargaining unit member shall not be required to 
submit a written report. 

1. If a bargaining unit member is required to submit a written report, based on a 
signed complaint or corroborative evidence, he/she shall be provided an FOP representative prior 
to submissiOn ofthewntten reportoranyqueshonmg. 

2. The bargaining unit member and the FOP representative shall be advised of the 
nature of the complaint, shall be provided with a copy of the complaint, and shall be allowed a 
reasonable time to confer before any questioning is conducted and the written report is to be 
submitted. 

a. The bargaining unit member, at his/her discretion, may then release the 
FOP representative for this step. 

C. Any bargaining unit member, who is interviewed during the course of an internal 
investigation, shall be provided an FOP representative. Both shall be advised of the nature of the 
internal investigation, shall be provided with a copy of the initial complaint, if one exists, and 
shall be allowed a reasonable time to confer before any questioning is conducted, and before the 
submission of a written report if the member is ordered to do so. 
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1. A bargaining unit member, at his or her discretion, may then release the FOP 
representative at any time. 

D. A bargaining unit member who is investigated for criminal activity shall be provided a 
FOP representative. The bargaining unit member shall be advised of his/her constitutional rights 
as provided by law. The bargaining unit member shall be allowed a reasonable time to confer 
with his/her FOP representative before any questioning is conducted. 

1. A bargaining unit member, at his/her discretion, may release the FOP 
representative at any time. 

E. Questioning or interviewing of a bargaining unit member in the course of an internal 
investigation will be conducted at hours reasonably related to a shift unless operational 
necessities require otherwise. Interrogation sessions shall be for reasonable periods oftime and 
time shall be provided for rest periods and attendance to physical necessities. 

1. Should said questioning and interviewing be conducted during hours other than 
the officer's regularly scheduled shift, the officer shall receive compensatory time at the 
appropriate rate, with a four (4) hour minimum. 

2. Any bargaining unit member who appears at a Mayor's Hearing as a result of 
appealing a disciplinary action, and such hearing is held outside the individual.officer's normal 
working hours, shall be awarded compensatory time for the actual time spent during the hearing, 
with no guaranteed minimum. 

3. Any bargaining unit member who appeals a disciplinary action before the Civil 
Service Commission and the Commission determines that "loss of pay" is not appropriate, shall 
receive compensatory time for the actual time spent before the Commission at the appropriate 
rate, with no guaranteed minimum. 

a. Any bargaining unit member who appears as a witness, or is subpoenaed 
to appear at a disciplinary hearing on behalf of the FOP, shall receive compensatory time for the 
actual time spent at the hearing, with no guaranteed minimum. 

Such time shall be deducted from the Union time account granted by the 
City of Akron under Article XIX of this Agreement. 

F. Interrogations conducted in the course of an internal investigation shall be recorded. The 
bargaining unit member or members under investigation will be afforded the opportunity to 
listen to and make personal notes regarding such tape. A copy of the tape or transcript, if such is 
made, will be provided to the member, if he so requests, at no cost to the member. Nothing in 
this Article shall prohibit the FOP and/or the bargaining unit member(s) being interviewed from 
recording the interrogation. 

1. At any time a bargaining unit member is charged with violating Rules and 
Regulations, the FOP shall be provided copies of all tapes, transcripts, records, written 

10 



statements, and videotapes in order to provide representation. The request for such copies shall 
be made to the Chief of Police or his designee by the individual officer or his designated 
representative. Such access shall be reasonably provided in advance of any Mayor's Hearing, 
Civil Service Commission Hearing, or arbitration hearing. 

G. After submission of a written report, the bargaining uriit member shall be provided an 
FOP representative, unless released by that bargaining unit member, in any subsequent 
investigative meetings. 

1. If a bargaining unit member had previously released the FOP representative, 
he/she shall, at any time, be able to renew his/her right to be provided with a FOP representative 
in subsequent investigative meetings. 

2. Should a member request an opportunity to review written documents that he/she 
has previously submitted or any documents that he/she has in his/her possession at the time of 
the investigation and pertaining thereto, he/she shall be afforded a reasonable time to examine 
such documents in private, with the FOP representative. 

3. A bargaining unit member serving as a representative in an investigative meeting 
shall be released from his normal duty hours, upon the approval of his superiors, without loss of 
pay or benefits. It is understood such time shall not be unreasonably withheld. 

H. No officer shall be ordered to submit to a polygraph test for any reason. 

I. No officer shall be ordered to submit to a blood test, breathalyzer test, or any other test to 
determine the percentage of alcohol in the blood except as may be provided otherwise by 
specific statute. 

J. In situations which involve an investigation of complaints or suspected violations in 
.. -wh1ch-anattomey of-the C1ty ol'County:Legiil-Departmentls.a.partlclpant,-the memhershall 

have the right to have an attorney of his choosing accompany him in such proceedings. 

K. Before a member may be charged with insubordination or like offense for refusing to 
answer questions or participate in an investigation, he shall be advised that such conduct, if 
continued, may be made the basis for such charge. 

I. A bargaining unit member being investigated for criminal activity shall be 
advised of his Constitutional Rights as provided by Law and shall be afforded those rights if he 
chooses to exercise them. 

2. It is understood that no officer will be charged with insubordination once he/she is 
advised of his/her Constitutional Rights and the refusal to answer questions is based on the 
exercise of such rights. 
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3. If a bargaining unit member is required to submit a written report, he shall be 
advised of the reason for such report, and the officer shall be required to submit a detailed 
statement. 

a. Once a bargaining unit member has made his initial written reply which 
results in a question of potential criminal activity, the officer shall not be deprived of his 
Constitutional Rights to remain silent and/or disciplined in the exercise of those rights. 

L. Evidence obtained in the course of an internal investigation through the use of 
administrative pressure, threats, coercion, or promises shall not be admissible in any subsequent 
criminal action or Civil Service hearing. 

1. Any lawful order shall not be construed as administrative pressure, threats, 
coercion, or promises. 

M. In the event that disciplinary action is taken against a member, the member shall have the 
right to request the presence of an FOP representative when such action is taken. The FOP will 
be informed of all disciplinary actions and shall have the right to be present at the administration 
of any disciplinary action. 

N. Complaints against a bargaining unit member, anonymous or otherwise, when determined 
to be unfounded by the Chief or his designee, shall not be included in the persounel file of the 
officer and may not be used in any subsequent disciplinary procedure. The original complaint 
and all copies shall be returned to the bargaining unit member against whom the complaint was 
alleged. No complaints will be returned to a bargaining unit member, or otherwise destroyed, 
until such time as the FOP obtains a declaratory judgment from Common Pleas Court declaring 
such action to be lawful. 

1. All oral and written reprimands against a bargaining unit member which are over 
.<:J!le_(l)_)lear. old slll!l:l not)JJ;:_11sed.<:Jdwidltg;;til1~l.iilJJllg!linir_tg_aniUnenl\Jt:r_tn futtlr.~tii:seipli!la!J 
proceedings or promotional considerations, with the exception of those reprimar1ds which pertain 
to like offenses, which in this case will have a two (2) year limitation. 

0. In all cases involving Complaint Resolutions, the following definitions shall apply: 

1. Unsubstantiated - carmot determine whether the incident occurred or not. 

2. Exonerated- the incident did occur, but the officer(s) action(s) were justified. 

3. Unfounded- the incident did not occur. 

4. Substantiated -the incident did occur, as stated by the complaining party. 

5. Withdrawn - When the complaining party wishes to withdraw the complaint 
before ar1 investigation has been completed, provided that the investigating supervisor has not 
uncovered ar1y violations oflaw or the rules ar1d regulations. 
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P. Upon completion of an investigation, all complaints shall be clearly marked on the first 
page with the appropriate disposition(s). 

Q. In disciplinary cases involving suspensions for a definite period, the effective date shall 
be on the eleventh day following the date of service. An appeal to the Civil Service Commission 
or to arbitration shall act as a stay until such time as a decision is rendered. 

R. If any of these procedures are alleged to be violated, such allegations shall be subject to 
the grievance procedure at STEP 3. 

ARTICLE VIII 

PRESS RELEASES 

When an officer is charged with or under investigation for violations of the Akron Police 
Department Rules and Regulations, reasonable efforts, consistent with applicable law, shall be 
made to withhold the name of such officer(s) and the extent of disciplinary action taken until 
such time as the officer(s) has been served with charges or exonerated. 

ARTICLE IX 

NONDISCRIMINATION 

The parties agree that neither the Administration nor the FOP will discriminate against any 
individual because of his/her membership or non-membership in the FOP, or his/her 
participation in the FOP. 

-- ----------------------- - ------------------- -------------------- ---------- ---- ---- ---

Both parties further agree not to discriminate against a police officer because of race, color, 
creed, religion, age, sex, sexual orientation, national origin or political affiliation. 

ARTICLE X 

MANAGEMENT RIGHTS 

Except to the extent otherwise limited or modified by this Agreement, the Administration retains 
the right and responsibility: 

A. To direct the work of police officers. 

B. To determine the mission of the Police Division and the personnel, methods, means and 
procedures necessary to most efficiently fulfill that mission. 
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C. To suspend, discipline or discharge officers for just cause. 

D. To take actions as may be necessary to carry out the mission of the Police Division in 
emergencies. 

E. To hire, promote and demote police officers within the powers granted by law. 

F. To recruit, select and determine the qualifications and characteristics of new hires. 

G. To schedule or not schedule overtime as required in the marmer most advantageous to the 
requirement of efficient governmental operations. 

H. To train or retrain police officers as appropriate. 

ARTICLE XI 

OFFICERS AND FOP REPRESENTATIVES 

The FOP shall at all times keep the Mayor or his designee, and the Chief of Police advised in 
writing of the name and department of its officers arid members of all committees authorized to 
act on behalf of the FOP. Any char1ges in FOP personnel are to be immediately forwarded to the 
above-mentioned individuals in writing. 

ARTICLE XII 

SENIORITY 

1. Seniority - Time served within rank classification. 

2. Permanent Vacancy - A vacancy that occurs as a result of retirement, resignation, 
death, dismissal, promotion or newly created position. 

a. Both parties must agree to ariY new exempt position not already specified 
in Article XII of this Agreement. 

3. Subsequent Vacancy - Defined as ariY of the following: 

a. A vacancy that results from filling a permanent vacancy; or 

b. A vacancy that occurs thereafter as a result of the bid process; or 
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c. A vacancy that occurs when a member is assigned to an exempt position; 
or 

d. A vacancy that occurs as a result of an Administrative Transfer. 

4. Administrative Transfer- Any reassigmnent of a member between shifts, bureaus 
or subdivisions not predicated upon a seniority bid. 

a. The member shall be given at least a seven (7) calendar day notice before such 
transfer takes place unless a verifiable departmental emergency exists, or the 
individual is transferred for disciplinary reasons. 

5. Temporarv Transfers- If the Union President and Chief of Police agree, the Chief 
may temporarily assign a bargaining unit member to another assignment within the Department 
for a period up to 90 days. The Union President and the Chief, by mutual consent, may extend 
the period of the temporary assigmnent one time for anther period, up to 90 days. The 
Administration will announce the temporary assignment in the Daily Bulletin. 

The Administration may administratively transfer a bargaining unit member 
during an investigation under Article VII. Reassignments due to layoffs will occur pursuant to 
Section 11 of Article XXV, Layoff, Displacement, and Recall. 

6. Bid Positions- All positions within the Akron Police Division other than exempt 
positions. 

7. Exempt Positions - Specific positions within the Akron Police Division which are 
exempt from the bid process. They are as follows: 

1. Administrative Aide- one (1) bargaining 
unit position. 

2. Intelligence Unit Personnel - up to a maximum 
of two (2) bargaining unit positions. 

3. Internal Investigation Unit- up to a maximum 
of two (2) bargaining unit members. 

4. Public Information Officer- up to a maximum 
of one (1) bargaining unit member.· 
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b. Uniform Sub-Division positions: 

1. Patrol Operations Personnel- up to a maximum of three (3) bargaining 
unit positions; one (1) Captain; two (2) Sergeants. 

2. Accident Reconstruction Team- up to a maximum of three (3) 
bargaining unit positions. 

3. Canine Unit- the canine unit is eliminated. The Chief may assign a 
canine to any officer in the officer's current position. The six ( 6) 
canine-exempt positions are eliminated. The current canine handlers 
remain in their current unit assignment until these members exercise 
their bid rights per Article XII, (B)(l), (2) of this Labor Agreement. 

c. Investigative Sub-Division positions: 

1. Assistant Commander- one (1) bargaining unit position; one (1) 
Captain. 

2. Property Room Personnel - a maximum ofthree (3) bargaining unit 
positions; one (1) Sergeant and two (2) Officers. 

3. Polygraph Operators - two (2) bargaining unit positions. 

4. Narcotics Unit Personnel 

5. Street Narcotics Uniform Detail (SNUD)- up to maximum of fifteen 
(15) bargaining unit positions; one (1) Lieutenant; two (2}Sergeants; 

u • Jwelve ( 12) OfficJ:rsLTh!w.ta:xitrJl!!l!Qf_fi[teen_(l_S)_b_ar.gaiiJi1lg unit. _ 
positions will include the handler(s) of any narcotics canines that may 
be assigned to the unit. 

6. Canine Handlers - two (2) bargaining unit positions to handle narcotics 
canines attached to either the Narcotics Unit or the Street Narcotics 
Uniform Detail (SNUD). These positions will not be used to increase 
the fifteen (15) exempt positions already allocated in sub-section C (5). 

7. Vice Unit- Vice Commander. 

8. Crimes Against Persons Unit- One (1) bargaining unit position; one (1) 
Lieutenant. 

9. Computer Forensic Specialists- Maximum of two (2) bargaining unit 
positions. 
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d. Services Sub-Division positions: 

1. Assistant Commander - one (1) bargaining unit member; one (1) 
Captain. 

2. Data Processing Personnel- maximum of three (3) bargaining unit 
positions; one (1) Sergeant and two (2) Officers. 

3. Civil Liabilities Personnel- one (1) bargaining unit position. 

4. Benefits Officer, as outlined in Section "E" of this Article. 

5. Police Community Relations - up to a maximum of seven (7) 
bargaining unit members; one (1) Sergeant; one (1) Lieutenant; five (5) 
Patrolmen. D .A.R.E. shall remain part of Community Relations and be 
included as part of the seven (7) exempt positions. 

6. Planning/Research/Development/Grant Administration - one (1) 
Captain; one (1) Patrolman. 

7. Training- One (1) Lieutenant position. 

e. Removal from exempt positions shall be for just cause. 

B. Bid Process 

1. When the Chief of Police chooses to fill any permanent or subsequent vacancy, except 
those which occur in the exempt positions outlined above, it shall be filled by division-wide 

-semonty-wtthm-rankclassthcahon,-t±-otherwtse_quaJtfied bysktll,_abthty_andwork_perforrnance .... 

a. Notice of all permanent and subsequent vacancies which are to be filled shall 
be printed in the Daily Bulletin for a three (3) day period, (excluding Saturdays, Sundays and 
holidays). 

b. Before the vacancy is filled, a member will have a five (5) day period, 
(excluding Saturdays, Sundays and holidays) after the third day of posting in the Daily Bulletin 
to notify in writing the Chief of Police of his desire to fill such position. 

c. Said vacancy shall then be filled within fifteen (15) days after the close of the 
bid by awarding the position to the most senior bidder, if otherwise qualified by skill, ability or 
work performance. This award, as well as the subsequent vacancy, shall be made known to the 
members by Chiefs Notice. 
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d. Any posted vacancy for which no written bids are received shall be filled by 
assigning the least senior bargaining unit member, division-wide, within the rank classification 
eligible for the vacancy. The member assigned to this vacancy shall be prohibited from 
exercising his/her bid rights for a period of 180 days from the date of the Chiefs order awarding 
tbe position and shall be exempt from any otber transfer for a period of 180 days from the date of 
tbe Chiefs order awarding the position. 

If other vacancies occur within this six (6) month period and no written bids are 
received, these vacancies shall be filled by assigning the next least senior bargaining unit 
member within the division in ascending order of seniority within tbe rank classification. 

1. Bargaining unit members who are awarded, through the bid 
process, any of the following positions, shall be prohibited from 
bidding for another position for one (1) year: 

a. Accident Reconstruction Team 
b. Crime Scene Unit 
c. Training Bureau 

. d. Polygraph Operator 
e. Handwriting Examiner (Detective Bureau) 

e. Any member transferred under tbe conditions set forth in subsection (d), who 
subsequently becomes the successful bidder for another vacancy, shall not be considered for 
transfer under the conditions of subsection (d) for a period of twelve (12) months following the 
date of his/her successful bid. 

f. Police recruits may be assigned by their Sub-Division Commander without 
regard to seniority for a two (2) year period following tbeir graduation from tbe Police Academy 
as furtherance of their training. They will be exempt from tbe provisions of subsection (d) 

_dunngJhts_two_(2)_;y:earpenod. -- - - . -- ---- ------ --- - ---- n --- --- -- -

g. It is agreed by botb parties that the permanent or subsequent vacancies shall 
exist in the Trick/Shift or Unit, not the specific position. 

2. Bid Considerations 

a. Only those requests received in response to postings will be considered. 

1. The FOP shall be provided copies of all bids. 

b. A bargaining unit member may temporarily be assigned to fill a posted 
position, but only during the posting and filling process: 

c. It is understood by both parties that if a member is transferred 
during the posting, bidding or filling process, the vacancy shall be deemed to have occurred in 
the position the member held at the time he submitted his successful bid request. 
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d. Whenever a sworn officer is awarded a permanent or subsequent vacancy, for 
the first 180 days from the date of the Chiefs order awarding the position, he shall be ineligible 
to exercise his seniority for purposes of bidding another permanent or subsequent vacancy. 

e. If the Administration decides to fill an exempt position, they shall notify all 
officers in the Daily Bulletin of the available position. Bargaining unit members interested in 
filling the exempt position shall notify, in writing, their Sub-Division Commander. 

f. Police recruits may be assigned by their Sub-Division Commander without 
regard to seniority for a two (2) year period following their graduation from the Police Academy 
as furtherance of their training. 

g. It is agreed by both parties that the permanent or subsequent vacancies shall 
exist in the Trick/Shift or Unit, not the specific position. 

C. Bumping 

1. It is understood between the parties that there shall be no bumping of members by 
members in job assignments. 

D. Seniority/Time Off 

1. Seniority will not be a basis for receiving time off with pay where all allowable time 
has previously been requested and approved. 

E. Benefits Officer 

1. The Benefits Officer shall be a police officer or sergeant, and his responsibilities shall 
. -consJst-of-assJstlng-bargammg-unlt-members.m.mattersrelatmg . .to_emplo¥ee_benehts._______ _ 

2. The Benefits Officer shall be mutually selected by the FOP and the Chief of Police, 
using the below procedure. 

a. The President of the FOP shall submit one (1) member's name for 
consideration to the Chief of Police. If that member is not acceptable to the Chief, the FOP 
President shall submit two (2) more names. The Chief and the FOP President shall then 
mutually agree to one of those two members. 

3. When the Benefits Officer leaves office, he/she shall return to the shift and Sub­
Division they were assigned prior to becoming the Benefits Officer. 
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ARTICLE XIII 

VACATIONS 

Management retains the right to determine the number of personnel needed per shift to 
effectively operate the Police Department. Therefore, it may be necessary to limit the number or 
prohibit any employees from taking vacations during a particular period at the same time. 

As far as practical and possible, based on the above: 

A. The period from the second Sunday in June until the first Sunday in September shall be 
considered the choice vacation period. 

B. Vacations shall be granted as follows: 

1. Sworn members with one (1) through nine (9) years of service shall be granted up 
to two (2) consecutive weeks during this specific time. 

2. Sworn members with ten (10) through fourteen (14) years of service shall be 
granted up to three (3) consecutive weeks during this specific period. 

3. Sworn members with more than fourteen (14) years of service shall be granted up. 
to four ( 4) consecutive weeks during this specified period. 

C. If the sworn member does not have enough accumulated vacation time equal to his 
request, the City of Akron shall not be bound to grant such leave as specified in Section B above. 

D. Seniority within classification shall be the determining factor in the scheduling of 
vacations. 

E. Bargaining unit members, not on a Monday through Friday schedule, may change their 
days off the week preceding their scheduled vacation to run consecutive with their vacation, if 
sufficient manpower is available, as determined by management, and such changes do not result 
in the payment of overtime. 

F. When a bargaining unit member transfers to a new job assignment, he/she shall have 
his/her drawn vacation time follow to the new assignment. 
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ARTICLE XIV 

LABOR MANAGEMENT COMMITTEE 

To provide for a means of better communication and understanding between the Fraternal Order 
of Police and Management in the Akron Police Department, a Labor Management Committee 
will be maintained. 

A. The Committee will consist of no more than three (3) representatives of the Fraternal 
Order of Police and three (3) representatives as designated by the Chief of Police. 

B. The Committee will meet on a quarterly basis unless waived by mutual consent of the 
parties for the purpose of discussing subjects of mutual concern. 

1. Individual grievances will not be a subject matter for discussion at these meetings. 

C. Meetings will be held at a mutually agreeable time between the parties. 

D. At least one (1) week prior to the meeting, each party will submit, in writing, specific 
discussion items. 

E. The President of the Fraternal Order of Police will notify the Chief of Police as to the 
FOP representatives. 

F. Within sixty ( 60) days after the signing of this Agreement, the parties shall meet. 

ARTICLE XV 

RISK MANAGEMENT 

When the City is notified that an Officer has been made a party defendant in a civil 
action seeking damages against the Officer based upon allegations that the Officer violated the 
rights of the plaintiff while acting in the scope of his or her employment 
with the City, the City shall contact the Union and the Officer and, at the Officer's request, meet 
with a representative of the Union, the Officer or both, as the Officer 
shall elect, prior to making any decision whether to represent the Officer in 
accordance with O.R.C. 2744.07. 
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ARTICLE XVI 

OVERTIME 

A. Call-In Pay. Any bargaining unit member called into work during their normal off-duty 
hours shall be guaranteed a minimum of four (4) hours compensatory time or pay at the 
appropriate rate, subject to Akron Code of Ordinances Section 35.05. 

B. Continuous Overtime. Except as provided in Section B1 below, any bargaining unit 
member who works overtime continuous with his/her regularly scheduled shift shall receive 
compensatory time or pay for such hours at the appropriate rate, subject to Akron Code of 
Ordinances Section 35.05. However, no minimum guarantee shall apply. 

1. If a bargaining unit member is involved in a SWAT operation or a preplanned search 
warrant execution, prior to his/her scheduled shift, and is given at least 24 hours 
notice, such member shall be compensated as continuous overtime. 

C. No bargaining unit member shall have his regular shift rescheduled for the purpose of 
eliminating overtime. 

D. Compensatory time earned through court appearances or training ordered by the Chief of 
Police during off-duty hours shall be calculated as follows: 

I. Compensatory time shall be earned at the rate of one and one-half (11/2) times the 
actual time spent in court or training. 

2. Calculation of earned time shall be to the nearest one-tenth (1/10) of an hour. 

_______ .-3. ___ nMmimumtime_earned_for_an;~Lone_court_appearanc_e_or_attenlianc~_aLa_training 
session shall be for four ( 4) hours. 

4. Maximum time earned for court appearances on any one day shall be eight (8) 
hours, except in cases where a police officer must appear in hearings outside the City of Akron. 

5. Additional training time required at the Weapons Range by reason of failure to 
qualify under normal procedure shall not qualify for compensatory time. 

E. In cases where the hearings or duty requires an officer to remain out of town overnight, 
the officer shall receive his/her normal rate of pay on days he/she is regularly scheduled to work 
and shall receive eight (8) hours of compensatory time at a rate of one and one-half (11/2) times 
on normal scheduled days off. 

F. Effective January 1, 1992, and each calendar year thereafter, an officer may purchase up 
to a maximum of one-hundred and sixty (160) hours of paid leave, compensatory time, or a 
combination thereof. 
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1. Prior to March 31st of each calendar year, the bargaining unit member shall notifY the 
Finance Director of the total amount of time he/she wishes to purchase and when such payment 
shall be made. 

2. Payments shall be made in April or September of each calendar year. 

3. All purchases are subject to the Finance Director's approval. 

4. Payment shall be at the officer's hourly rate at the time of the pay-out. 

G. Bargaining unit members chosen as field training officers shall receive four ( 4) hours of 
compensatory time for every five (5) tours of duty as a field training officer. To be eligible for 
the compensatory time, an individual must work a minimum of four ( 4) hours for each tour of 
duty. 

ARTICLE XVII 

UNIFORM ALLOWANCE 

A. The Chief of Police shall establish a committee consisting of four ( 4) members appointed 
by the Chief, four ( 4) members appointed by the FOP and the Chief or his designee. This 
Uniform Conunittee will review the rescinded Chiefs Order #1-1978 and recommend revisions 
thereto and will establish guidelines and regulations for the operation and implementation of the 
uniform replacement program. Recommendations of this committee shall be subject to review 
by the Mayor as Director of Public Safety. 

B. Effective January 1, 2001, the non-uniform (plain clothes) allowance shall be $1,550.00 
__ maximump~qre_ar_for_ellgible_hargainingunit_memlters_._ILshal:J be_the reJ>pQ_nsibili_t)' of _tlit; __ 

officer to purchase T -shirts, socks, shoes, thermal underwear and gloves. 

C. Effective January 1, 2001, each uniform officer shall receive a maximum allowance of 
$1,225.00 per year for the purpose of purchasing civilian attire for court appearances. It shall be 
the responsibility of the officer to purchase T -shirts, socks, shoes, thermal underwear and gloves. 

D. Effective January 1, 1998, the Uniform Allowance Plan will be based on a "NON­
ACCOUNTABLE PLAN." In January of each calendar year, bargaining unit members shall 
receive a lump sum payment equal to the uniform allowance provided to the member for that 
calendar year. 

E. Any officer who receives a lump sum payment under the non-uniform allowance as provided 
for under Section (B) of this Article and is subsequently transferred to the Uniform Sub-Division 
shall not be eligible to receive the uniform officer civilian clothing allowance during the year the 
transfer is made. 
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F. Any uniform officer who receives a lump sum payment under Section (C) provision of this 
Article and is subsequently transferred to a non-uniform (plain clothes) assignment for any 
fractional portion of the calendar year, shall receive a pro-rated amount of the non-uniform 
allowance for the fractional portion remaining of such calendar year. 

1. The pro-rated amount shall be determined on the following basis: 

a. The amount of monies the officer receives under Section (C) of this Article 
shall be deducted from the monies specified under Section (B). The difference in monies shall 
be divided by twelve (12) months to determine the monthly allowance. The monthly allowance 
multiplied by the months remaining in the year, from the officer's date of transfer, shall 
determine the additional monies the officer is entitled to. 

b. In all cases, the officer shall not receive more than the maximum amount 
specified under Section (B) of this Article. The officer is also entitled to not less than the 
maximum allowance as specified under Section (C) of this Article. 

ARTICLE XVIII 

HOLIDAY PAY 

A. Officers scheduled to work on the holidays listed below will receive premium pay in the 
amount of fifty percent (50%) over their normal straight time rate. New Year's Day, Christmas 
Day, Memorial Day (Observed Day), Independence Day, Labor Day, Thanksgiving, Friday after 
Thanksgiving, Martin Luther King, Jr.'s Birthday, Presidents' Day, Columbus Day, Veteran's 
Day and National Peace Officer's Memorial Day (May 15th). 

B. Only officers normally scheduled or called in to work such holidays shall be eligible to 
-receJ:v-e-premium-pay:, ________ ----------------------- -- ----------

C. Effective January 3, 2011, Picnic Day shall be changed to a personal day. 

ARTICLE XIX 

UNION TIME 

A. The City will provide thirty-two (32) hours per week which may be used by authorized 
representatives of the FOP for union business related to the administration of the Labor 
Agreement. The unused time will accumulate during the term of this Agreement. Released time 
under this Agreement must have the approval of the Chief of Police or his designee. It is 
understood that this provision is in addition to any time granted by the Mayor's Executive Order 
regarding release time for Union Presidents._ 
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B. The President of FOP Akron Lodge #7 shall be assigned a day shift to the Benefits Office 
during his tenure, and shall be released from regular duty assignment to administer the terms and 
provisions of this Agreement. His assignment to the day shift shall not cause a reduction of 
personnel in the Benefits Office. 

1. At the conclusion of his term as President, he shall return to the Sub-Division and shift 
he was assigned at the time of his election to President, unless otherwise mutually agreed. 

ARTICLE XX 

SICK LEAVE 

A. For purposes of Sick Leave Eligibility in the event of illness or death, the employee's 
immediate family shall be defined as follows: 

Spouse 
Grandparent 
Grandparent-in-law 
Mother 
Mother-in-law 
Father 
Father-in-law 
Son-in-law 
Daughter-in-law 
Stepchild 
Stepparent 
Grandchild 

Aunt 
Uncle 
Brother 
Stepbrother 
Brother-in-law 
Sister. 
Stepsister 
Sister-in-law 
Child 
Legal guardian or other 
person who stands in place 
of a parent 

--B.--Where-there-Is-Illnessm-the-employee's-I=edmte-family-asdetmed.abo:ve,_an_emplo~ee_Is __ _ 
eligible for up to two (2) days of sick leave. Those individuals defined as immediate family do 
not have to live in the employee's household to determine sick leave eligibility. Employees may 
be eligible for up to three (3) days sick leave for a death in the immediate family, with one (1) 
additional day allowable for travel time where warranted. 

C. A bargaining unit member who is granted authorized leave under the Family and Medical 
Leave Act of 1993, shall be allowed to maintain a total maximum balance of eighty (80) hours of 
paid leave, annual leave, or compensatory time prior to making the transition to an unpaid status. 
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ARTICLE XXI 

DRUG TESTING 

A. The drug screening program as agreed upon between the City of Akron and the Fraternal 
Order of Police, Akron Lodge #7, shall be made a part of the Agreement and incorporated under 
"Appendix A." 

ARTICLE XXII 

DISCIPLINE 

A. No employee shall be disciplined, suspended, removed or reduced in rank except for just 
cause. 

ARTICLE XXIII 

ELECTION OF REMEDIES 

A. The Union shall have the right to appeal notices of suspension, discharge, or reduction in 
rank to either the Civil Service Commission or arbitration. 

B. Within ten (10) calendar days of a decision following a Mayor's Hearing, a bargaining 
unit member may appeal discipline to the Civil Service Commission. However, with the consent 
ofthe Union, a bargaining unit member may waive his right of appeal to the Civil Service 
Commission, and elect to appeal the discipline to binding arbitration pursuant to Article V of this 
Agreement. In no event shall an employee be entitled to a hearing before both the Civil Service 

._Com:rmsslon .. and.an_arbitrator_regardingthe_same_nolice_of_susp.ension,_d:is.c.harge_or reduc tion_i:tt_ ___ . ---· 
rank. 

1. The Union or the bargaining unit member shall notify, in writing, the Deputy 
Mayor for Labor Relations and the Persom1el Director of their choice. Such notification shall be 
within ten (1 0) calendar days of the Mayor's decision. Failure to notify the City within the time 
limits specified will result in the bargaining unit member and/or the Union waiving their right of 
appeal. 

C. Appeal of a suspension for a definite period or a reduction in rank to either the Civil 
Service Commission or arbitration shall act as a stay until a decision is rendered. 

D. · Appeal through arbitration is governed by the rules as specified under the "Arbitration" 
provisions found in Article V, Section E, of this Agreement. 

E. · Neither party waives its rights pursuant to Ohio Revised Code, Chapter 2711. · 
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ARTICLE XXIV 

WAGES 

I) 

A. Effective December 30, 2013-2% increase for all bargaining unit members. 

B. Effective January 5, 2014 -1% increase for all bargaining unit members. 

C. Effective January 4, 2015 -1% increase for all bargaining unit members. 

D. In addition to the above, there shall be a wage reopener on December 31, 2014 to 
determine if additional wages are to be paid to bargaining unit members who worked any 
hours during 2014 and who are represented by the FOP. It is agreed that the additional 
wages paid, if any, shall be paid in a lump sum, shall not exceed 2% or the percentage used 
to calculate the lump sum payments made to AFSCME and CSP A, and shall not be added 
to the bargaining unit members' base salary, and shall be based on the bargaining unit 
member's earnings for regular and overtime hours worked in the previous calendar year 
(i.e, 2014). It is agreed that the additional wages, if any, shall be compensation paid to the 
bargaining unit members by reason of their employment and thereby "salary" as defmed 
under Ohio Rev. Code 742.01(1)(1). There shall also be a wage reopener on December 31, 
2015 to determine if additional wages are to be paid to bargaining unit members who 
worked any hours during 2015 and who are represented by the FOP. It is agreed that the 
additional wages paid, if any, shall be paid in a lump sum, shall not exceed 2% or the 
percentage used to calculate the lump sum payments made to AFSCME and CSP A, shall 
not be added to the bargaining unit members' base salary; and shall be calculated based on 
the bargaining unit member's earnings for regular and overtime hours worked in the 

-pl'eV:Ious-calendar-year-(I.e.,-2015).-ILis-also_agl'eed_tfiaUlie_addniOnaLwages,_If_auy:,_shaiL_ 
be compensation paid to the employees by reason of_ their employment and thereby 
"salary" as defined under Ohio Rev. Code 742.01(L)(l). 

If either of the two wage reopeners do not result in an agreement within ninety (90) 
calendar days the parties agree to proceed to conciliation under the following procedure: 

a. Unless the parties agree upon the selection of an Arbitrator, a joint request 
(which may be made with Local 330) will be made either to the American 
Arbitration Association or Federal Mediation and Conciliation Service to submit a 
panel of seven (7) arbitrators to all parties. The parties shall meet within even (7) 
working days after furnishing of the list for the purpose of selecting an Arbitrator. 
The City and the FOP and Local330 (collectively if both proceed to conciliation or 
individually if one proceeds to conciliation) will have the opportunity to alternately 
strike a name from the list until one (1) name remains. 
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b. The selected Arbitrator shall hold a hearing at a time and place convenient to 
the parties. If the Arbitrator is unable to schedule a hearing within thirty (30) days 
after selection or at a mutually agreed upon date beyond thirty (30) days, the parties 
may select another Arbitrator. All expenses involved iu the Arbitration will be 
shared by the parties (with the City paying 50% and the FOP and/or Local 330 
paying 50%, collectively if both proceed to conciliation or individually if one 
proceeds to conciliation). Any expenses incurred by the calling of witnesses or 
obtaining depositions or any other similar expenses shall be borne by the party at 
whose request such witness or deposition is required. 

c. The Arbitrator is expressly limited to the meaning, intent or application of 
the provisions of this Agreement and does not have authority to interpret other 
provisions of the parties' Collective Bargaining Agreements. 

E. The City agrees that neither the non-bargaining employees, the Mayor, members of 
Akron City Council, nor members of AFSCME, CSP A, or Local330 shall receive a wage 
increase higher than that received by the Union during the term of this Agreement, with 
the exception of promotions. 

2) DIRECT DEPOSIT 

Effective January 1, 2008, bargaining unit members will be required to have Direct Deposit of 
their weekly paychecks. This provision is only applicable to weekly paychecks and does not 
include additional payouts to bargaining unit members. 

ARTICLE XXV 

LA YOE F, DISl'LACEMEJSTI, AJSTD RECALL. 

Section 1. City Seniority. For purposes of this Article, City Seniority shall be defmed as the 
length of continuous service with the City of Akron. City Seniority, for purposes of layoff, 
displacement and recall shall mean: 

(1) The amount of continuous service a permanent employee has accumulated in the 
classified service of the City of Akron. 

(2) Any permanent employee who has served as a temporary, seasonal, provisional, 
or probationary employee and who has achieved permanent status with no 
interruption in service shall receive seniority credit for the continuous service 
including the period served as a temporary, seasonal, provisional or probationary 
appointee employee. 

(3) Permanent part-time employees shall have their continuous service prorated as it 
relates to full-time employment. 

(4) Any personal leave without pay or disciplinary action in excess of sixteen (16) 
consecutive calendar days, shall be subtracted when computing the continuous 
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service of an employee except sick leave or military leave for purposes of 
determining total seniority credit. The seniority computation shall not be affected 
by leaves in the excess of sixteen (16) consecutive calendar days that are 
protected by law or if the employee has participated in furloughs. 

(5) The continuous service of a permanent employee who has resigned and been 
reinstated shall be computed from the time of the last reinstatement and no 
seniority credit shall accrue for service prior thereto. 

( 6) Any employee, who has been laid-off from a position in the classified service of 
the City of Akron, shall upon reinstatement, have the time while on layoff 
subtracted from the computation of continuous service for purposes of 
determining total seniority credit. 

Seniority-in-Rank. Seniority-in-rank shall be defined within each rank, for the rank of Sergeants 
and above, as the length of time a bargaining unit member has worked within that rank, as 
designated by the bargaining unit member's seniority ranking on the "S-List" maintained by the 
Akron Police Division. However, Seniority-in-rank, as designated on the S-List, shall be 
adjusted for purposes of layoff, displacement and recall, as set forth in subsections (1) through 
(6) above. 

Section 2. Whenever it becomes necessary to reduce the number of bargaining unit members 
in the City of Akron, for reasons of lack of work or lack of funds, the appointing authority shall 
have the power to lay off bargaining unit members. 

Section 3. The appointing authority shall determine the number of reductions within each 
rank. Beginning with the highest rank affected, the bargaining unit member with the lowest 
Seniority-in-rank, as determined on the S-List (as adjusted), shall be bumped down to the next 
lower rank, and shall be given a Seniority-in-rank designation on the S-List that the bargaining 
unit member held when he/she was promoted from that rank. The same process shall be 
followed in each lower rank until the bargaining unit members with the least City Seniority are 

Section 4. In the event two or more bargaining unit members have equal seniority, the order 
of layoff will be determined by the bargaining unit members' fmal grades received in the 
selection or promotion process for their current position; the bargaining unit member with the 
lowest final grade to be laid-off first. Should the preceding procedure fail to determine the layoff 
order, the date of application for the current rank shall determine the layoff order, the bargaining 
unit member with the latest application date to be laid-off first. 

Section 5. Bargaining unit members subject to layoff shall be given a written notice of the 
layoff by the appointing authority at least fourteen (14) calendar days prior to the effective date 
of the layoff. 

Section 6. Bargaining unit members subject to layoff shall have the option of receiving all of 
their terminal pay in their fmal pay, unless the bargaining unit member notifies the Police Chief 
in writing that he or she wishes to defer his or her payout for one (1) calendar year. In such case, 
if the bargaining unit member is recalled within one (1) calendar year, the paid time will be 
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restored to the bargaining unit member. If the bargaining unit member is not recalled within one 
(1) calendar year, and has not received his/her terminal pay, the terminal pay will be paid to the 
bargaining unit member at the rate of pay at the time oflayoff. 

Section 7. Bargaining unit members who have been laid off shall be subject to recall in the 
reverse order of their lay-off, i.e. the last bargaining unit member to be laid off shall be the first 
bargaining unit member to be recalled. Rank shall be restored in the same fashion; the last 
bargaining unit member who was reduced in rank shall be the first bargaining unit member 
whose rank is restored. 

Section 8. Bargaining unit members shall retain recall rights from layoff for four ( 4) years 
from the date of layoff. The right of a bargaining unit member who was reduced in rank due to 
layoff and/or displacement, shall retain the right to have his/her rank restored, without time 
limits. 

Section 9. Notices of recall shall be mailed, return receipt requested, to the bargaining unit 
member's last address on file with the Personnel Director. It is the responsibility of the 
bargaining unit member on lay off to notify the Personnel Director of any change in address, 
including any temporary change in address in the event the bargaining unit member will be away 
for more than two (2) weeks. Upon actual receipt of the recall notice, the bargaining unit 
member shall notify the Personnel Director within five (5) business days of his or her intent to 
accept the recall. If the bargaining unit member fails to receive the recall notice because the 
bargaining unit member no longer lives at the last-known address or is away from the address for 
more than two (2) weeks and has not provided a temporary forwarding address, then the 
bargaining unit member shall forfeit any recall rights. Laid off bargaining unit members who are 
members of the military will retain all rights in accordance with USERRA. 

Section 10. Once a bargaining unit member is recalled to work, the bargaining unit member 
must return to work within two (2) weeks of notifying the Personnel Director that he or she is 
acc6yting_ the recall. Bargaining unit nrenrbe:rs nray re_turn to _work earlier, with the consent o_f __ 
the Police Chief. 

Section 11. If layoffs, displacements, or recalls result in the need to re-bid any positions, the 
parties will meet to negotiate the effects of the lay-offs, displacements or recalls on the bidding 
procedure in the Agreement. Any disputes regarding the bidding of positions may be addressed 
through arbitration. 

Section 12. Any grievance filed concerning this Article may be processed directly to 
arbitration. If a timely public records request is made, the City will provide existing records 
prior to the arbitration hearing. 
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ARTICLE XXVI 

TERM 

This Agreement shall be in effect for an initial period commencing January 1, 2013, and ending 
December 31, 2015. Both parties agree to commence negotiations at least sixty(60) days, but 
not more than one hundred twenty (120) days prior to the termination date of this Agreement, 
unless otherwise agreed. 

.. . . .. , . . .. 7"11 .· ' " 
IN WITNESS WHEREOF, the parties hereto affix. their signatures this /4. - day of June, 
2013. 

rank Williams, Vice President and 

No~~ 
Brian ea 
Recording Secretary 

f!!i;' 12. w.. ~ ee~~. sen:~ Officer/Fjnancial Secretary 
,·--;--, 

.LJ~~~ \~~~bn ...... 
PatMcMill 
Trustee 

City of Akron, Ohio 

Chief of Police 

Approved as to legal form 
and 
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DRUG SCREENING PROGRAM FOR SWORN EMPLOYEES 
OF THE AKRON POLICE DIVISION 

I. POLICYSTATEMENT 

The City of Akron (City) and FOP, Akron Lodge #7, recognize their obligation to 
provide a safe and efficient workplace and service to the public. Substance abuse poses a direct 
threat to the public safety and welfare and to the employees of the Police Division. The goal of 
this Program is, therefore, to provide Police Division employees who are free from the effects of 
drugs in order to ensure the safety of the public as well as the safety of the employees. 

Public trust and confidence in the integrity of the Police Division is also threatened by 
suspicion of officer drug use. Finally, officer drug use impacts potential departmental civil 
liability. This drug screening program ideally will serve to detect and deter prohibited drug use 
by police officers and thereby insure the integrity of the Police Division and preserve public trust 
and confidence in a fit and drug-free Police Division. 

The City and the FOP are committed to the principles of prevention and rehabilitation to 
assist employees in reaching the goal of this Program. This Drug Screening Program (DSP) and 

·the City's Employee Assistance Program (EAP) are the two primary programs that will be 
. utilized to fulfill the principles of prevention and rehabilitation. Since the success of rehabilita­
tion is to a large extent dependent upon an employee's desire and commitment to achieve 
rehabilitation, the employee has the primary responsibility of resolving drug problems and their 
attendant effects on safety and work performance. Employees with a drug problem are, 
therefore, initially encouraged to seek counseling and treatment at the EAP. 

With these objectives in mind, the following policy and procedures on drug abuse have 
been established: 

(A) LEGAL DRUGS 

Employees shall not use any legal drug to the extent that said drug may adversely affect 
the employee's safety or job performance or the safety of others. It is the responsibility of the 
employee to insure that he/she does not violate this requirement. 

(B) ILLEGAL DRUGS 

The illegal possession, sale, purchase or use of any controlled substance is prohibited 
whether on or off duty. Employees shall not report to work or be on duty with an illegal drug 
traceable in their systems. 
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II. DEFINITIONS 

For purposes of this drug screening policy, the following terms shall have the following 
meanings: 

1. "Employee Assistance Program" (EAP) means the EAP authorized by the City of 
Akron. 

2. "Illegal drug" means any controlled substance as defined in Ohio Revised Code 
Section 3719.01 (C), the possession or sale of which is prohibited by Jaw. 

3. "Illegal drug usage" includes the use of cannabis or any other controlled substance 
which has not been legally prescribed and/or dispensed, or the abusive use of a legally prescribed 
drug. 

4. "Legal drug" means any substance the possession or sale of which is not prohibited by 
law, including prescription drugs and over-the-counter drugs. 

5. "Medical Provider" means the facility mutually approved by the City and the Fraternal 
Order of Police, which may change from time to time, which collects, screens and/or stores urine 
samples. 

6. "Medical Review Officer" (MRO) means the physician mutually approved by the City 
and the Fraternal Order of Police whose primary responsibility is to review and interpret positive 
test results obtained through this drug screening program. 

7. "Employment related accident" means any accident that occurs in the course of, or 
within the scope of, employment, regardless of whether the employee is physically located on 
City premises at the time of the accident. 

8. "Reasonable suspicion" means objective facts or specific circumstances found to exist, 
including inferences from those facts and circumstances, which present a reasonable basis to 
believe an employee is using or abusing illegal drugs. 

9. "Substance abuse" means a positive screen result indicating the existence of a drug at 
or above the levels prescribed by the City and Fraternal Order of Police and set forth in IV (C). 

10. "Traceable in the employee's system" means that the result of the Medical Provider's 
analysis of the employee's urine specimen is positive for the tested substance pursuant to the 
standards set forth in IV (C) of this policy. 
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III. PROCEDURES 

(A) WHEN SCREENING MAY OCCUR 

Employees may be tested for employment related illegal drug usage under any of the 
following conditions: 

1. Whenever an employee's behavior creates a reasonable suspicion of drug use. The 
following is a non-exclusive list of factors which may give rise to reasonable suspicion of 
substance abuse. Any factor alone, or in combination with other factors may be sufficient to 
constitute reasonable suspicion. 

a. Direct observation of drug use. 

b. Possession of drugs or related paraphernalia. 

c. Employee admissions of drug use or possession. 

d. Symptoms of drug use including, but not limited to, disturbances in gait, slurred 
speech, impaired gross or fine motor control. 

e. Any tampering with the drug screening process. 

f. Any arrest for any drug related criminal offense, or the filing of any drug related 
criminal charge against the employee. 

The following factors must be used in combination with other factors arid cannot by 
themselves serve to constitute reasonable suspicion: 

_______ a, ______ Attendance_problems,_mcludmgabsenteeism,_tardiness,_or_unusuaLus_e_o_f_s..kk ___ _ 
leave. 

b. Excessive or repetitive vehicular, equipmental, or other workplace accidents. 

2. Whenever an employee is involved in a motor vehicle accident resulting in personal 
injury or property damage. Any employee involved in an employment-related accident may be 
subject to screening. The Chief or his designee will determine whether screening is appropriate 
with due regard to the nature of the accident and medical treatment involved. Should screening 
be deemed appropriate, such screening will take place within seventy-two (72) hours. 

3. Whenever an employee is transferred, or assigned to fill a sensitive position. Any 
employee temporarily assigned to a sensitive position is subject to screening, provided the 
assignment is expected to last beyond a two week period. The "sensitive positions," which may 
subject the employee to screening, are listed below. 

a. Forensic laboratory personnel including, but not limited to, the Crime Scene Unit. 
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b. Drug interdiction and enforcement personnel including, but not limited to, the 
Narcotics and Vice Squads, DARE Unit, and other units with high potential for 
exposure to substance abuse. 

c. Special response teams including, but not limited to, SWAT and TAC Units. 

d. Property Room Personnel. 

e. Office of Professional Standards and Accountability. 

The Chief, representatives of the Fraternal Order of Police, Lodge #7, and representatives 
of the Office of Labor Relations shall determine whether a position falls within one of the sensi­
tive position categories. 

4. Whenever an employee returns to dutv after an absence of thirty (30) calendar 
days or more resulting from medical leave or a disciplinarv suspension. 

5. Whenever an employee returns to dutv after participation in a substance abuse 
rehabilitation program regardless of the duration of absence. Such an employee shall be required 
to undergo a minimum of twelve (12) urine tests within the one year period starting with the date 
of return to duty. 

6. Whenever an employee is certified from a promotional eligibility list. All 
promotions will be contingent upon a negative test result. 

7. When randomly selected. All employees shall be subject to random drug 
screening. All employees will be assigned a confidential identification number. The 
identification numbers of all employees will be entered into a computer. Once each calendar 

-month-th€-GGmput€r-will-s€l€ct-forty-Jiv€-(4$}of-the-entered-identlf1Cation-numbers.-A-hst-o±-the----­
selected identification numbers is then forwarded to the Chief, or Acting Chief. The Chief or 
Acting Chief matches the list of selected numbers against a master list in the presence of 
representatives from the Fraternal Order of Police and the Office of Labor Relations. The 
selected employees will then be screened within five (5) calendar days. Notification of screening 
will be withheld from the selected employee until the day of the screening so that the screening 
is not compromised. Any selected employee who is on an approved leave status during the 
current screening process will automatically be tested in the next random screening. 

(B) DECISION TO SCREEN FOR CAUSE 

A supervisor who has a reasonable suspicion of employee substance abuse will 
immediately relieve the employee from his or her duties and will immediately notify the 
Chief, or a Deputy Chief, of the reasons he suspects substance abuse. Under no circumstances 
will such employee be_ permitted to operate a motor vehicle, equipment, or other machinery or be 
in possession of a firearm. The supervisor shall, before the end of the shift, complete and sign an 
"observation check list" setting forth the facts upon which such supervisor relied. The Chief or a 
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Deputy Chief will determine whether sufficient suspicion exists to warrant screening, and the 
determination will be based only upon reliable information as set forth in III (A)(l). 

If the Chief or Deputy Chief determines that an employee must participate in the 
screening process, it will be considered a direct order. 

The Chief, Deputy Chief, or the employee's supervisor, will then telephone the Medical 
Provider to notify it that an employee is being transported for testing. 

A supervisor will transport the employee to be screened directly to the Medical Provider, 
and the employee will remain under observation to ensure the integrity of the screening process. 

The supervisor will provide the employee transportation home after the screening 
process. The employee will remain on leave with pay until the test results are reported to the 
Chief. If the test results are negative, the Chief, Deputy Chief, or the employee's supervisor will 
inform the employee of the date the employee is to resume work. 

(C) UNION REPRESENTATION 

After an employee has been ordered to submit to drug testing for cause, the employee 
shall be provided an FOP representative to accompany the employee and the supervisor to the 
testing site. The employee may release the FOP representative if he/she so desires. The Union 
may designate names of members solely for the purpose of representation during drug screening. 

IV. SCREENING PROCESS 

(A) SAMPLE COLLECTION 

Specimen collection will occur in a medical or other secure setting and the procedures 

Each step in the collecting and processing of the urine specimens shall be documented to 
establish procedural integrity and the chain of evidence. 

The employee designated to give a sample must be positively identified with photo I.D. 
or fingerprint prior to any sample being taken. 

The Medical Provider will furnish urine sample containers prelabeled with the 
employee's A.P .D. identification number, date, and time of collection. After collection, the 
sample will be sealed, the Chain of Custody form will be completed, and the employee will be 
asked to confirm the information contained on the sample container and the Chain of Custody 
form by signing the Chain of Custody form. 
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(B) TESTING METHODOLOGY 

The Medical Provider selected by the City and the Fraternal Order of Police to conduct 
the analysis must be experienced and capable of quality control, documentation, chain of 
custody, technical expertise, and demonstrated proficiency in urinalysis testing. The testing or 
processing phase shall consist of a two-step procedure. 

i. Initial screening step, and 

ii. Confirmation step. 

The urine sample is first tested using a screening procedure. A specimen testing positive 
will undergo a confirmatory gas chromatography/mass spectrometry (gc/ms) test. An initial 
positive report will not be considered positive, rather it will be classified as confirmation 
pending. Where a positive report is received, urine specimens shall be maintained under secured 
storage for a period of not less than one (1) year. Any sample which has been adulterated or is 
shown to be a substance other than urine shall be reported as such. All test results shall be 
evaluated by suitable trained medical or scientific personnel prior to being reported to the 
Medical Review Officer. All test results shall be treated with the same confidentiality as other 
employee medical records and will be disclosed only to those administrative personnel involved 
in the screening, rehabilitation or disciplinary process. 

(C) SCREENING STANDARDS 

The City and the Fraternal Order of Police in consultation with the Medical Provider have 
determined the type of screening to be used. The specific substances to be tested for, and the 
threshold substance levels that shall be considered a positive test result are as follows: 

Drug 

Amphetamines 
Barbiturates 
Benzodia2:epines 
Cannabinoids 
Cocaine Metabolite 
Methadone 
Opiates 

Phencyclidine (PCP) 
Propoxyphene 

mum-- Initial --- ---------Confirmation ---------------------------------
Screening Level 
Level 

500 ng/ml 
300 ng/ml 
300 ng/ml 

SOng/ml 
150 ng/ml 
300 ng/ml 

2000 ng/ml* 

250 ng/ml 
200 ng/ml 
200 ng/ml 

15 ng/ml 
100 ng/ml 
200 ng/ml 

2000 ng/ml 

*25 ng/ml if immunoassay 
(specific for free morphine) 

25 ng/ml 25 ng/!111 
300 ng/ml 200 ng/ml 
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Should SAMHSA add to or delete from the current panel of controlled substances or alter 
the initial screening or confirmation levels, this program will be modified to conform to 
SAMHSA standards. Employees will be notified, in writing, of such changes. Such changes 
will be reflected in the subsequent bargaining agreement. 

(D) SCREEN RESULTS 

1. Negative Results 

If the screen results are negative, the results will be reported in writing to the Medical 
Review Officer and the sample will be discarded. 

2. Positive Results 

If the results of the first screen are positive, the Medical Provider will immediately 
conduct a second screening using a different methodology on a different portion of the original 
sample. 

The Medical Provider will report the confirmation screen results, whether positive or 
negative, to the Medical Review Officer. Any adulterated sample, or samples otherwise 
tampered with, may be treated for disciplinary purposes as a positive result. 

If the confirmation screen results are positive, employees may request an additional 
screening, beyond the confirmation screening, by any SAMHSA approved alternate laboratory. 
Employees will be responsible for the cost of any additional screenings. For chain of custody 
purposes, the sample will be transferred directly from the Medical Provider to the alternate 
laboratory, and the alternate laboratory will complete the Chain of Custody form. 

If the confirmation screen results are positive, the Medical Provider will retain the sample 
for at least one (1) year to allow for additional screenings, and employee appeals. 

(E) ROLE OF MEDICAL REVIEW OFFICER 

The Medical Review Officer (MRO) is a physician knowledgeable in the medical use of 
prescription drugs and the pharmacology and toxicology of illicit drugs. The MRO's primary 
responsibility is to review and interpret positive test results obtained through the DSP. In 
fulfilling these responsibilities, the MRO is to be guided by the U.S. Department of Health and 
Human Services (DHHS) Mandatory Guidelines. 

If any question arises as to the accuracy or validity of a positive test result, the MRO 
should in collaboration with the laboratory director and consultants, review the laboratory 
records to determine whether the required procedures were followed. The MRO then makes a 
determination as to whether the result is scientifically sufficient to take further action. If records 
from collection sites or laboratories raise doubts about the handling of samples, the MRO may 
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deem the urinary evidence insufficient and no further actions relative to individual employees 
would occur. 

The MRO must also assess and determine whether alternate medical explanations could 
account for any positive test result. In reviewing the laboratory results, the MRO may conduct a 
medical interview with the employee, review the employee's medical history, or review any other 
relevant biomedical factors. The MRO shall also review any information provided by an 
employee attempting to show legitimate use of a drug. The MRO may perform limited physical 
examinations, seeking, for example, needle tracks, in determining whether clinical signs of drug 
abuse are present. 

The MRO must ultimately determine whether some reason other than illegal drug use 
explains a drug-positive urine. If the MRO verifies illegal drug use, the information related to 
the use of illegal drugs will be disclosed to the Chief or Acting Chief. Any medical information 
provided to the MRO that is not specifically related to use of illegal drugs will be treated as con­
fidential and not disclosed. If it is determined with reasonable certainty that there is a legitimate 
medical or other reason to account for the positive laboratory findings, no information 
identifying the specific employee will be disclosed and the test results will be reported as 
negative. 

V. DISCIPLINARY ACTION AND APPEAL 

A. Disciplinary action against an employee for substance abuse shall occur only after 
a departmental investigation in which the employee is informed of the evidence against him and 
has had an opportunity to respond. 

B. Employees who as a result of being drug tested are found to be using illegal drugs 
may be subject to dismissal. Voluntary submission to a program may be considered prior to 
imposition of a disciplinary penalty. Employees who are found to be abusing drug(s) which have 

--been-legallJ-prescribea-shail-be-aHowed-to-enter-a-substance-abuse-rehabihtatiOn-prograrn_and----­
shall not be terminated on the first instance of illegal drug use. Refusal to submit to a drug test 
may also be grounds for dismissal. Adulteration of, or switching a urine sample shall be grounds 
for dismissal. 

C. Employees may appeal any formal disciplinary action to the Mayor and the Civil 
Service Commission subject to the conditions stated in Section 72, of the City Charter and the 
Akron Police Department Rules and Regulations. hi lieu of an appeal to the Civil Service 
Commission, the Union may appeal the disciplinary action to arbitration. 

VI. PARTICIPATION IN A TREATMENT PROGRAM 

Employees who may be drug dependent are encouraged to voluntarily seek professional 
assistance through a treatment program supervised by the Employee Assistance Program. Any 
self-referral will be kept confidential to the extent provided by the EAP's policies and 
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procedures. Voluntary assistance should be sought BEFORE the drug abuse affects job 
performance or endangers fellow employees or members of the public. 

Although rehabilitation is one ofthe principal mechanisms relied upon to reach the goal 
of this Program, rehabilitation is considered only secondary to the primary goal of ensuring 
safety. The Chief will, therefore, recommend referral to EAP on! y when the particular 
circumstances of an employee's case indicate that treatment win be both therapeutic, and a 
reasonable alternative to facilitating the goal of this Program. If the Chief, or Acting Chief, 
refers an employee to the EAP, such supervisory referral will be considered a direct order. 
Supervisory referrals will be kept confidential to the extent provided in this Program, and in the 
EAP's policies and procedures, except that the EAP will submit a written report to the Chief 
when an employee successfully completes the EAP, refuses to participate in the EAP, or 
withdraws from the EAP before successful completion of the Program. 

The City's EAP is separate and distinct from the Police Department and this Drug Screen 
Program, and therefore, any referral or treatment, is subject to the EAP's own policies and 
procedures. 

Participation in the EAP will not necessarily preclude disciplinary action with respect to 
any violations of the law or work rules and regulations. 

VII. MEDICAL PROVIDER 

The Medical Provider for collection of samples referred to above is Summa Health 
Systems. 

VIII. NOTICE OF EDUCATION OF EMPLOYEES REGARDING TESTING 

1. All employees will be informed of the Division's drug testing policy. Employees 
--Will-be-provided-Wlth-triformation-concernmg-the-Impact-of-the-use-of-drugs-on-Job-pedormance, -­

the marmer in which these drug tests are conducted, the reliability of the tests performed, under 
what circumstances employees will be subject to testing, what the tests can determine, the types 
of substances to be screened, and the consequences of testing positive for illegal drug use. All 
new employees will be provided with this information when initially hired. No employee shall 
be tested until this information has been provided. 

2. There will be a 90-day information distribution period prior to the implementation of 
testing under this policy for employees. 
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IX. PROBATIONARY EMPLOYEE DRUG TESTING 

(A) All newly-hired probationary employees shall be required as a condition of employment 
to participate in any unannounced mass/mandatory drug tests scheduled during the probationary 
period. 
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TIME BANK 

I. PURPOSE 

A. The purpose of the Time Bank is to assure a member of the program that he will 
not be removed from the payroll during the first year of illness or incapacity due to an off-duty 
injury which causes him to use all time off available to him. 

II. ELIGIBILITY 

A. Any sworn member of the Akron Police Division, hereinafter referred to as 
employee, who has completed his initial probation period is eligible to join this program. 
Employees will be afforded the opportunity to join the program within forty-five ( 45) days afrer 
the initial establishment of the Time Bank Committee. Employees who are not eligible, due to 
not having hours to donate, shall express their intent to join, in writing, within the above stated 
forty-five ( 45) day period and will be allowed to become members on the first opportunity they 
have to donate hours. After the initial enrollment, employees will have the opportunity to join 
during the first two (2) weeks of January of each subsequent year. 

1) · The Time Bank Committee may review any applicant's past record of sick 
time use before allowing the applicant to join the program. 

2) A past record of sick time abuse shall be sufficient to refuse any applicant 
admission into the program. 

III. TIME DONATION 

A. Each employee who wishes to enroll in the Time Bank shall be required to donate 
_four_(lfJ_hours_of_tJme_fo_flie_prograrn_at_the_tJme_he_joins_it._ _ __________________________ _ 

1) The following types of time may be donated: 

a. Paid Leave Hours 
b. Compensatory Time 
c. Holidays 

B. When the available time in the Time Bank is reduced to one hundred (100) hours 
through withdrawals, additional donations of time shall be required to bring the amount of time 
in the Time Bank back to the five hundred (500) hour level. Such donations shall be made in the 
following order: 

1) A drawing shall be held by the Time Bank Committee to determine the 
letter of the alphabet that will start the second round of donations. 
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a. The entire roster must then be gone through before a 
member can be called on for the third round donation, and so forth. 

C. If a member is called on for a donation and fails to respond, he shall be dropped 
from the program providing he has available hours to donate. If the member fails to respond due 
to having insufficient hours to donate, he will be continued on the program providing he 
contributes at the first opportunity he has hours available. 

D. Effective January 1, 1995, and each year thereafter, the City of Akron agrees to place 
into the Time Bank One-Hundred percent (100%) of all informal disciplinary time from the 
previous year. 

IV. TIME BANK ADMINISTRATION 

A. The Time Bank shall be maintained and administered by the Benefits Officer who 
shall report in writing any withdrawals from, or donations to, the Time Bank to the Chief of 
Police and the Time Bank Committee. . 

B. A committee shall be established by the Chief of Police consisting of five ( 5) 
members appointed for terms of five (5), four (4), three (3), two (2) and one (1) year(s) who shall 
elect a committee chairman from among themselves. In each succeeding year the Chief of Police 
shall appoint one (1) committee member to a five (5) year term. 

1) The committee shall investigate each member applying to withdraw time 
from the Time Bank and assure that the member meets all of the established requirements for the 
withdrawal of time. 

2) The committee shall report its findings and recommendations to the Chief 
of Police and make reports, upon request, to the Deputy Mayor of Labor Relations or Labor 
Relations Director containing any information requested. 

C. The Chief of Police, upon receiving a report from the Time Bank Committee, 
shall notify the Administrative Agent whether a withdrawal of time is allowed or disallowed. 

1) The Chief of Police may, with good and reasonable cause, disallow 
withdrawal oftime from the Time Bank even though the committee has recommended approval; 
however, if he does he must notify the committee of his reason as for doing so. 

V. USE OF TIME BANK 

A. When a member off duty has used all time off available to him and is within 
fifteen (15) days of using all of his accumulated sick time, the Personnel Officer shall notify the 
Chief of Police, the Time Bank Committee, the Benefits Officer and the member concerned. 
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B. The member shall furnish such information and physician's statements to the 
committee as they may require to make a decision. 

C. Any member drawing time from the Time Bank may be required by the 
committee to periodically furnish them with additional information or physician's statements 
during the time the member is off. 

D. The length of time available to any one (I) member through the Time Bank is six 
(6) calendar months; however, under exceptional circumstances a member on extended sick 
leave may apply for one (I) extension of time not to exceed six ( 6) calendar months if his 
physician will assure the committee that at the end of the extension oftime the member will be 
sufficiently recovered to return to active duty. 

E. In no case where regular sick leave has been abused by the member shall he be 
granted time from the Time Bank. 

I) The committee shall have the right to determine if sick leave has been 
abused in the past by investigating an employee's past record of sick leave usage to determine the 
character and frequency of any sick leave taken. 

2) The committee shall have the right to require proof of illness or injury in 
the investigation of past sick leave use. 

F. Additional qualifications may be imposed from time to time by agreement 
between the Fraternal Order of Police, the Chief of Police and the Deputy Mayor of Labor 
Relations or his designees. 

VI. SCOPE OF AGREEMENT 

It is expressly understood that this AGREEMENT is subject to all applicable provisions 
of statutes, City Charter, Ordinances, and Civil Service Commission Rules and Regulations, as 
well as the Rules and Regulations of the Police Division; the parties shall continue to be bound 
by such provisions, both as they now exist and as the same may be amended and supplemented 
from time to time. 
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MEMORANDUM OF AGREEMENT 

In 2012 negotiations, the City of Akron and the Fraternal Order of Police Akron 
Lodge #7, as well as Local 330, AFSCME, and CSPA agreed to participate in a Labor 
Management Health Care Committee. 

This Committee shall be compromised of representatives from each of the City of 
Akron's bargaining nnits. Each union may designate two representatives and the unions 
may also hire their own consultant at their cost to attend the Committee meetings. This 
Committee has the responsibility to examine and recommend health care cost savings, but 
has no authority to modify health care benefits in the existing Collective Bargaining 
Agreement. 
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Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Lodge #7 
217 S. High Street 
Akron, OH 44308 

Dear Mr. Hlynsky: 

January 1, 2013 

This letter is to reaffirm the City of Akron's commitment made that should the Police and 
Firemen's Disability and Pension Fund of Ohio's health insurance plan or a successor plan cease 
to provide benefits to eligible City of Akron retirees, spouses and dependent children, widows 
and widowers, the City of Akron would become the primary insurer of benefits authorized by the 
City of Akron ordinances. 

In cases where another health plan or plans' liability precedes that of the City of Akron 
plan, the City of Akron will continue to provide benefits in its order ofliability. 

47 

Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Akron Lodge #7 
217 S. High Street 
Akron, OH 44308 

Re: Secondary Employment Rates 

Dear Mr. Hlynsky: 

January 1, 2013 

Since 1990, it has been the intent of both parties that the rate of pay for a patrolman be 
within the closest $.50 increment of the top patrol officer hourly rate. The rate of pay for a 
Sergeant and above acting as supervisors in the course of secondary employment shall always be 
$2.00 per hour higher than the patrol officer rate. 

To continue this method of calculation and to avoid confusion in the future over effective 
dates of needed adjustments, the parties agreed during 1994 negotiations to the following 
anguage: 

"The rate of compensation for secondary employment shall be adjusted, beginning with the first 
day of the first pay period in January, to an amount necessary to remain within the closest $.50 
increment of the top patrol officer hourly rate then in effect." 

Since the current Agreement is for three (3) years, the wage increases for off-duty jobs 
will become effective the same day as the wage increases awarded by the Conciliator on January 
3,2011. 

The following off-duty hourly rates will become effective as follows: 

12/30/12- Hourly rate for off-duty police jobs: 

Non-supervisory capacity- $27.50 
Supervisory capacity- $29.50 
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1/5/14- Hourly rate for off-duty police jobs: 

Non-supervisory capacity- $28.00. 
Supervisory capacity - $30.00. 

114/15- Hourly rate for off-duty police jobs: 

Non-supervisory capacity- $28.00. 
Supervisory capacity - $30.00. 
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Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Akron Lodge #7 
217 S. High Street 
Akron, OH 44308 

Dear Mr. Hlynsky: 

January 1, 2013 

This will confirm our commitment regarding Rule 400.05-A of the Police Rules and 
Regulations. 

400.05 Members will wear the official Police Division uniform prescribed by the Police 
Division Uniform Specifications while on duty. 

a. Wearing of the uniform cap is optional except under the following conditions: 

1. When directing traffic; 
___ _ __________ 2.__Wnen_work!ng_cro_Wd_controL(sp_eciaLeY.ents); __________________________ _ 

3. With the dress uniform. 
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Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Lodge #7 
217 S. High Street 
Akron, OH 44308 

Dear Mr. Hlynsky: 

January 1, 2013 

This letter confirms, in writing, the agreement made during 2006 negotiations between 
the City of Akron and the Fraternal Order of Police, Akron Lodge #7, so as to evaluate the 
current Fitness Program within the Akron Police Department. 

The parties agree that not later than sixty days after the execution of this Collective 
Bargaining Agreement, the parties will each nominate three members to serve as members of a 
Joint Physical Fitness Review Committee charged with the responsibility of analyzing and 
making recommendations to improve the programs and policies relating to the maintenance of 
good health and physical fitness of Officers. The Committee shall convene and meet not later 
than thirty days after the parties exchange their list of members. 
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Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Akron Lodge #7 
217 S. High Street, Room 403 
Akron, OH 44308 

Re: Physical Fitness 

Dear Mr. Hlynsky: 

January 1, 2013 

The City will furnish membership privileges to the CitiCenter Athletic Club or Balch 
Street fitness facility or another facility designated by the City beginning January 3, 2011 for 
each bargaining unit member. 

In 2003 negotiations, the parties have agreed that this incentive shall not be used to 
engage in competitive sports, competitive sports training, or for recreational sports activities. 

_ _ ________ Sinc_erel~,--------------- __ _ 
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Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Akron Lodge #7 
217 S. High Street, Room 403 
Akron, OH 44308 

Re: Fitness Testing 

Dear Mr. Hlynsky: 

January 1, 2013 

During 2003 labor negotiations between the City of Akron and the Fraternal Order of 
Police, Akron Lodge #7, the parties negotiated the following change to the Akron Police 
Department's Physical Fitness Policy (P-2003-069). 

A. Effective January 1, 2004, bargaining unit members hired between 9/10/84 to and 
including 12/26/94, must do one of the following: 

I. Mamtrun-a le¥el of htness whereby the ofhcer falls Within the gmdelmes 
as specified in the Health Maintenance Requirements Agreement signed by the bargaining unit 
member or; 

2. Complete the Criterion Task Test (CTT) within the time limits specified 
by ARA Human Factors Incorporated. However, officers will be given the option to climb the 
wooden barrier that is presently part of the Criterion Task Test, or a six (6) foot chain-link fence. 

B. Officers hired on or after 8/29/95 will be required to successfully complete, on an 
=ual basis, one of the following tests: 

1. Complete the Criterion Task Test (CTT) within the time limits specified 
by ARA Human Factors Incorporated. 
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2. Complete the Criterion Task Test (CTT) within the time limits specified 
by ARA Human Factors Incorporated. However, officers will be given the option to climb the 
wooden barrier that is presently part of the Criterion Task Test, or a six (6) foot chain-link fence. 

Changes in the Physical Fitness Policy, as agreed upon in 2003 negotiations, cannot be 
changed without the mutual consent of the City of Akron and the Fraternal Order of Police, 
Akron Lodge #7. 

However, if the changes are deemed invalid by operation oflaw or be declared invalid by 
any tribunal of competent jurisdiction, or found to be in conflict with state and federal laws, 
Charter ofthe City of Akron, or Civil Service Rules, the City of Akron and the Fraternal Order 
of Police, Akron Lodge #7, will meet within thirty (30) days to negotiate an alternate test. All 
other provisions of the Physical Fitness Policy will remain in full force and effect. 
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Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Akron Lodge #7 
217 S. High Street, Room 403 
Akron, OH 44308 

Re: Medical Waiver for Physical Fitness Policy 

DearMr. Hlynsky: 

January 1, 2013 

During 2006 negotiations, the City of Akron agreed with the Fraternal Order of Police, 
Akron Lodge #7, that within sixty ( 60) days of ratification of the labor agreement, the parties 
will meet to develop a medical waiver provision under which testing pursuant to the Physical 
Fitness Policy (P-2003-069) may be postponed due to medical reasons. 
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Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



Mr. Paul J. Hlynsky, President 
Fraternal Order of Police, Akron Lodge #7 
217 S. High Street, Room 403 
Akron, OH 44308 

Re: Transitional Work 

Dear Mr. Hlynsky: 

January 1, 2013 

This letter is written to confirm, in writing, the agreement made between the City of 
Akron and the Fraternal Order of Police, Akron Lodge #7. 

During 2012 negotiations, the parties agreed that within ninety (90) days of the signing of 
the labor agreement, the parties will meet in an attempt to negotiate a Transitional Work 
Program. 
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Sincerely, 

Patricia Ambrose Rubright 
Interim Director Labor Relations 



EXCERPTS FRO\VI ORDINANCE N0 •. 383.-Z!!l},., " _ . 

Section 1. That, the Mayor is hereby autp.orized to enter into collective bargaining 
agreements 'With AFSCME Local1360 and AFSCME Ohio Council 8, International Associatio~ 
ofFirefigbters, Local #330, and the Frat~al Order of~olice, Lodge #7 have agreed to the terms 
of collective bargaining agreements to be effective :from January 1, 2013 through DeceJnber 31, 
2015, and to enter into a one-year extension of the collective bargaining agreement with the Civil 
Service Personnel.Association,.Jnc., for the term January 1, 2015 through December 31, 2015. 

- Sectlon 6. That non-barg~ employees:. the Mayor and members of Akron City 
Council shall not receive a wage increase higher than that received by the unions during 2013, _ 
2014, or 2015, with the exception of promotions. · 

Section 10. That the compensation schedules set forth in Sections 2, 3, 4, 5, 7, 8 and 9 of 
this ordinance for the job classes included in the Civil Service Personnel Association. Inc., 
AFSCME Local 1360 and AFSCME Ohio Council 8, International Association of Firefighters 
Local #330, Fraternal Order of Police, Lodge #7, and the non-barg~g, manageJneo.t and 
unclassified job classes, be adjusted by the -enactment of a revised salary plan to reflect a 1% 
increase effective January 5, 2014. · 

Section 11. That the Director ofF:imince be andis hereby authorized to make payments 
to employee~ in the Civil Service Personnel Association, Inc., AFSCME Local 1360 and 
AFSCME Ohio CouncilS, International Association ofFire:fighteis Local #330, Fratetnai Ordet 
of Police, Lodge #7, and the non-bargaining, management and unclassified job classes according 
to the following calculation in addition to the 1% pay increase for calendar year 2014: 

In Jap.uary, 2015, the net percentage change in City of Akron 8fOSS income tax: revenue ' 
ftom January 1, 2014 to June 30, 2014 and then from July 1, 2014 to December 31, 201 

' __ · ___ ' _ e_preYlOUScyear- - ec culated.-'I'heCODJ.parison -----
ofincome tax: revenue between 2013 and 2014 and the calculation of any potential increase shall 
. -be baseil. solely on a City income tax rate of 2% for both years. The net percentage increase in 

gross income tsx revenue (minus the 1% previously paid) for either or both of the six month 
periods, wi1i be paid as a percentage.bonus (up to 2%) based on the employee's earnings 'for 
regular and overtime hours worked in 2014 in a pensionable one-time lli!DP sum payment by 
April1, 2015. If this net percentage calculation for either or both· six month periods is less than 
1%, there shall be no refund frOm the employees. The potential lump sum payment will not be 
added to increase the employee's 2014 base w:age. The combmation of the 1% base wage 
increase and the potential additional percentage ·used to calculate a potential lump sum. payment 
cannot'exceed a maximum of 3%. · 

Section 13. That the co;pensation schedules set forth in Sections 2, 3, 4, 5, 7, 8 and 9 of 
this ordinance for the job classes mcluded in the Civil Service Personnel Associa,tion,. Inc., 
AFSCME Local 1360 and AFSCME Ohio Council 8, International Association of Firefighters 
Local #330, Fraternal Order of Police, Lodge #7, and the non-bargaining, management and 

- unclassifi~d job classes, be adjusted by the enactment of a revised s8lary plan to reflect a 1% 
increase effective January 4, 2015. 
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EXCERPTS FROM ORDINANCE NO. 383-2012 

Section 14. That the Dkector of Finance be, and is hereby, authorized to make payments 
to employees in the Civil Service Personnel Association, Inc., AF'SCME Local 1360 and 
AFSCME Ohio CouncilS, International Association of Firefighters Local #330, Fraternal Order 
of Police, Lodge #7, and the non-bargaining, management and unclassified job classes according 
to the following calculation in addition to the 1% pay increase for calendar year 2015: 

In January, 2016, the net percentage change in City of Akron gross income tax revenue 
from Januiuy 1, 2015 to June 30, 2015 and then from July 1, 2015 to December 31, 2015, as 
compared to the same six month periods in the previous year will be calculated. The comparison 
of income tax revenue between2014 and 2015 lind the calculation of any potential increase shall 
be based solely on a City income tax rate of 2% for both years. The net percentage increase in 
gross income tax revenue (minus the 1% prcwiously paid) for either or both of the six month 
periods, will be paid as a percentage b~nus (up to 2%) based on the employee's ea.nUngs for 
regular and overtime hours worked in 2015 in a pensionable one-time lump sum paYment by 
Aprill, 2016. Jf this net perceutage calculation for either or both six month periods is less than 
. 1%, there shall be no refund ftoni the employees. The potential lump sum payment will not be 
added to increase the employee's 2015 base wage. The combination of the 1% base wage 
increase and the potential additional percentage used to calculate a potential lump sum payment 
cannot exceed a maximum of3%. 

··-· SectiOn I'C That-this ordinance is hereby declared to be an emergency measure for the 
immediate presQIVation of public peace; health, safety and welfare for ·the reason that said 
revisions in employee comperisation shoiiJ.d become effective at the earliest possible moment in 
ord,er to ensure that employment with the City of Akron will be sufficiently attractive so as to be 
conducive to maintaining the most qualified individuals in the municipal service, and provided 

·-· ---.. ~--- -- . . - ··-. - -·· 
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SALARY PLAN - POLICE 
FRATERNAL ORDER OF POLICE- AKRON LODGE #7 

CITY OF AKRON, OHIO ORDINANCE NO. 383-2012 
PERSONNEL DEPARTMENT EFFECTIVE DATE: 12/30/2012 

HOURLY WEEKLY MONTHLY ANNUAL 
QRADE STEP RATE RATE RATE RATE 

80 3 23.75 950.00 4,116.67 49,400.00 
4 24.96 998.40 4,326.40 51,916.80 
5 26.31 1,052.40 4,560.40 54,724.80 
6 27.74 1 '109.60 4,808.27 57,699.20 

81 4 28.90 1,156.00 5,009.33 60,112.00 
5 30.40 

•, p,' 
1,216.00 5,269.33 63,232.00 

6' 32.17 1,286.80 5,576.13 66,913.60 

'·' ', 82 4 33.50 1,340.00 5,806.67' 69,680.00 
. ' 5 35.31 1,412.40 6,120.40 73,444.80 

6 37.37 1,494.80 6,477.47 77~729.60 

" 

83' 4 38.86 1,554.40 6,735.73 80,828.80 
5 40.90 1,636.00 7,089.33. 85,072.00 
6 43.38 1,735.20 7,519.20. 90,230.40 

.'"I 
i ... 

84 4 ---- 45.06 1,802.40 7,810.40 93,724.80 "---
5 47.47 1,898.80 8,228.13 98,737.60 
6 50.33 2,013.20 8,723.87 104,686.40 

85 4 52.29 2,091.60 9,063.60 108,763.20 
5 55.07 2,202.80 9,545.47 114,545;60 
6 58.42 2,336.80 10,126.13 121,513.60 

" ! 

:( ;! 

' 
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SALARY PLAN - POLICE 
· FRATERNAL ORDER OF POLICE- AKRON LODGE #7 

CITY OF AKRON, OHIO ORDINANCE NO. 383-2012 
PERSONNEL DEPARTMENT EFFECTIVE DATE: 1/5/2014 

HOURLY WEEKLY MONTHLY ANNUAL 
GRADE· STEP RATE RATE RATE RATE 

80 3 23.99 959.60 4,158.27 49,899.20 
4 25.21 1,008.40 4,369.73 52,436.80 
5 26.57 1,062.80 4,605.47 55,265.60 
6 28.02 1,120.80 4,856.80 58,281.60 

81 4 29.19 1,167.60 5,059.60 60,715.20 
5 30.70 1,228.00 5,321.33 63,856.00 
6 32.49 1,299.60 5,631.60 67,579.20 

82 4 33.84 1,353.60 5,865.60 70,387.20 
5 35.66 1,426.40 6,181.07 74,172.80 
6 37.74 1,509.60 6,541.60 78,499.20 

83 4 39.25 1,570.00 6,803.33 81,640.00 
5 41.31 1,652.40 7,160.40 85,924.80 
6 43.81 1,752.40 7,593.73 91,124.80 

84 4 45.51 1,820.40 7,888.40 94,660.80 
5 47.94 1,917.60 8,309.60 99,715.20 
6 50.83 2,033.20 8,810.53 105,726.40 

85 4 52.81 2,112.40 9,153.73 109,844.80 
5 55.62 2,224.80 9,640.80 115,689.60 
6 59.00 2,360.00 10,226.67 122,720.00 
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SALARY PLAN - POLICE 
FRATERNAL OnDER OF POLICE- AKRON LODGE #7 

CITY OF AKRON, OHIO ORDINANCE NO. 383-2012 

PERSONNEL DEPARTMENT EFFECTIVE DATE: 1/4/2015 

HOURLY WEEKLY MONTHLY ANNUAL 
GRADE STEP RATE RATE RATE RATE 

80 3 24.23 969.20 4,199.87 50,398.40 

4 25.46 1,018.40 4,413.07 52,956.80 

5 26.84 1,073.60 4,652.27 55,827.20 
6 28.30 1,132.00 4,905.33 58,864.00 

81 4 29.48 1 '179.20 5,109.87 61,318.40 

5 31.01 1,240.40 5,375.07 64,500.80 

6 32.81 1,312.40 5,687.07 68,244.80 

82 4 34.18 1,367.20 5,924.53 71,094.40 

5 36.02 1,440.80 6,243.47 74,921.60 
6 38.12 1,524.80 6,607.47 79,289.60 

83 4 39.64 1,585.60 6,870.93 82,451.20 

5 41.72 1,668.80 7,231.47 86,777.60 
6 44.25 1,770.00 7,670.00 92,040.00 

84 4 45 97 1,838 80 7 968.13 95,617.60 
---- ________ 5 ______ 48~42 -1~93K8o---8~392~8o---roo~n3~6o-----------

6 51.34 2,053.60 8,898.93 106,787.20 

85 4 53.34 2,133.60 9,245.60 110,947.20 

5 56.18 2,247.20 9,737.87 116,854.40 
6 59.59 2,383.60 10,328.93 123,947.20 
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;·Budget and Finance 

._, 

Offered by __ -lM,A,_Y:_O"'R"'-------

ORD!NANCE NO. '5'31:> -1986 amending and/or supplementing Title v 
3 Se<!tion 36.05, subtitled "OVertime,"·of the Code of Ordinances of the City ;>k 
of Akron Ohio, 1986, so as to provide for the uniform administration of 
overtime' l!lld compensatory time in both the Police and Fire Divisions; and 
declaring on emergency. 

BE IT ENACTED by the Council of The City of Akron: 

Section 1. That it hereby amends and/or supplements Title 3, Section 
35.05, su]>titleq "Overtime," of the Code of Ordinances of the City of Akron, 
Ohio, 1985, to read as follows: 

"36,05 OVERTIME. 

"(A) For the purpose of this section the 
following definitions shell apply unless the context 
clearly indicates or requires a different meani,ng. 

"(1) 'COMPENSATORY TIME OFF.' The 
allowance of time off at the conveniencli> of the 
servicli> in an amount of time equal to the number of 
hours required for an employee to work at his regular 
hourly rate to earn the monetary compensation to 
which he would otherwise be entitled under the 
provisions of this section. 

"(2) 'ELIGIBLE EMPLOYEES.' All full­
time permanent salaried employees of the city, except 
those in the unclsssified service; employees in 
clsssifications allocated to management pay ranges 
M1 through MB; and employees allocated to police and 
fire pay ranges sa,. 84, and 85. 

11(3) 'OVERTIME COMPENSATION.' One 
and one•half times the hourly ·compensation rate 
established for the pay range, provided that the term 
'OVERTIME -COMPENSATION' shall be construed to 
mean compensatory time off when an employee's 
department or division has been notified by the 
Finm\ce Dire<~tor that monetecy compensation for 
overtime work must be discontinued que to fiscal or 
bu<lgetery deficiencies. Absent a letter from the 
Finance Director, overtime compensation may be 
granted in the form of compensatory time off when an 
employee requests in writing to be granted the same in 
lieu of monetary compensation for overtime work. 

"(4) 'OVERTIME WORK.' Hours or 
fractions thereof which are worked by an employee in 
e&cess of his normal tour of duty, in emergency 
situationE!, when such work is necessary to prevent loss 
of life, damage to property, or discontinuance of 
public service. 

"(5) 'TOUR OF DUTY.' The normal 
working time required for an employee to perform his 
regularly assigned duties, as the same have been 
established by the appropriate administrative official 
in order to meet the various needs and requirements of 
the different departments and divisions. 

"(B) All eligible employees of the city shall 
receive overtime compensation fOl' oVertime work 
performed for the city. However, there shall be no 
compensation for overtime work in any form or 
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manner except on the advance authorization of the 
appropriate department head or such person as may be 
designated by such department head to grant such 
autho~ization. 

"(C) The Mayor Is authorized to adopt and 
enforce such administrative rules and regulations as 
are necessary and proper to carry out the provisions 
and intent of this section. 

"(D) All authorized overtime worked on or after 
July 1, 1975, shaU be reported to the Finance 
Department and preserved there as a part of payroll 
records. On the death, retirement, or resignation of 
an employee, such accrued authorized overtime shall 
be paid to the employee or his estate, regardless of 
whether or not such overtime qualifies as emergency 
overtim.e within the meaning of this seotion." 

Section 2. That this ordinance iS hereby declared to be an emergency 
measure for the reason that said increase should become effective l!t the 
earliest possible moment so 1!8 to maintain the conditions of employment with 
the City or Akron en a parity and competitive with similar employment in 
other public l!genCi!>S and/or private enterprise, end provided this ordinance 
receives the affirmative vote of two-thirds of the members el~ted or 
eppointed to Council, it shall teke effect and be in force i!nmedlately upon 
its passl!ge and approval by the Mayor; otherwise, it shall teke effect I!Dd be 
in force at the earliest time allowed by law. 

Approved ;z..e~ 3/,1986 

~;Lr 
_Adv. 

63 



.• , MRIRBD/tjs 1211 1/00 
Requested by the Mayor 

Budget and Finance 

Offered by: CONTI=-=·:.;;_;_; ________ _ 

ORDINANCE NO. 80"\ -2000 amendi!tg and/or supplementing Title 3, Chapter 35, 
Section 35.12 "Clothing Allowance fur Police Officiers" of the Code of Ordinances of the City of 
Akron, Ohio 1985 to provide fur an increase in clothing allowance for bargaining unit members ofthe 
Fraternal Order of Police, Akron Lodge #7; and declaring an emergency. · 

BE IT ENACTED by the Council of the City of Akron: 

Section 1. That Title 3, Chapter 35, Section 35.12 "Clothing Allowance for Police 
Officers" of the Code of Ordinances of the City of Akron, Ohio 1985, be and is hereby amended 
and/or supplemented to provide an increase in clothing allowance fur those bargaining unit members 
in the Fraternal Order of Police, Akron Lodge #7 as follows: 

The City of Akron shall provide to sworn members of the Police 
Division, Department of Public Safety, such required items of 
equipment and uniforms, or a corresponding clothing allowance, 
necessary to the performance of their duties in accordance with the 
fullowing: 

A. Beginning January 1, 198 1, all sworn police officers required 
to wear a uniform in the perfonnance of their duty shall 
receive such items of equipment and unifOrms as may from 
time to time be required by the Police Division as necessary to 
the performance of their duty, and, in addition thereto, such 
officers shall reeeive, upon the approval of the Chief or a 
Deputy Chief of Police. necessary replacements for items of 

--- --- - - ----------------equipment-and-uniforms-which-have-become-worn-or-damaged---------­
as a result of use in the performance of duty. 

B. Effective January I, 2000, all sworn officers required to wear 
civilian clothes in the performance of their duty, shall receive 
an annual clothing allowance of not more than One Thousand 
ONE HUNDRED SEVENTY-FIVE Dollars ($1,175.00) per 
year. 

1 Effective January 1, 2001, the annual clothing 
allowance shall be .increased to a maximum of ONE , •. 
THOUSAND FIVE HUNDRED AND FIFTY ,­
Dollars ($1,550.00) per year. 
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the Police Division as necessary to the perfonnance of said 
officer's duty; however, all title and ownership to said 
unifonns and equipment shall be vested in and remain wi1h the 
City of Akron tmtil such 1ime as the officer receiving such 
property has SUCCI!ssfully passed and completed his or her 
probationary period of employment as detennined by the Chief 
of the Police Division 

Section 2. That this ordinance is hereby declared to be an emergency measure necessary 
for the immediate preservation of public peace, health, se.fety and welfure for the reason 1hat this 
ordinance should become effuctive at the earliest moment so as to maintain parity among employee 
bargaining units in the City of Akron, and provided this ordinance receives the a:ffinnative vote of two 
thirds of the members elected or appointed to Council, it sba1l take effect and be in force immediately 
upon its passage and approval by the :Mayor; otherwise, it shall take effect and be in force a1 the . 
earliest time allowed by law. 

Passed bQ ej~ { p:". 2000 
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MRIEBD/tjs 12111/00 r:-O 

Requested by the Mayor 

Budget and Finance 

Offered by: O':!.:ON=TI.!,__ ______ _ 

ORDINANCENO. -:802-amending and/or supplementing Title 3, Chapter 35, 
Section 3 5.15 ''Paid Leave Program for Sworn Personnel of Police Division With More Than Five 
Years Service" to reflect recent agreements in contract negotiations with the Fraternal Order of"Po]i~ 
(FOP); and declaring an emergency. · 

BE IT ENACTED by the Council of the City of Akron, that: 

Section I. That Title 3 "Administration", Chapter 35 "Employment Policies", Section 
3 5.15 ''Paid Leave Program For Sworn Personnel of Police Division With More Than Five Years 
Service" of the Code of Ordinances of the City of Akron, 1985 be and is hereby amended and/or 
supplemented to read as follows: 

§35.15 PAID LEAVE PROGRAM FOR SWORN PERSONNEL 
OF POLICE PMSION WITH MORE THAN FIVE YEARS 
SERVICE. 

(A) For the purpose of §§35.15 and 35.16 the following 
definitions shall apply unless the context clearly indicates or requires a 
different meaning. 

"ANNUAL LEAVE BANK." The total number of unused 
annual leave hours an employee has earned in accordance with this 
section and chooses not to use during the calendar year. 

"FROZEN PAID LEAVE.". Those unused paid leave hours 
----accumulated-in-accordance-with-§3-5-;-!5-and-3-5-;-!6-and-accumulated-------------··-----­

up to the employee's inclusion into the sick leave program. 

"FROZEN SICK LEAVE." Those unused sick leave hours 
accumulated in accordance with §35.03, and accumulated up to the 
employee's inclusion into the paid leave program. 

"PAID LEAVE ACCUMULATION." The total number of 
unused paid leave hours, not fi:o;ren, an employee has earned in :.· : 
accordance with this section and 535.16. g 

·'-' 

67 



2 

"IERMINAL lEAVE." 1he amollllt of amrua1 leave an 
employee acctnnulates during 1he calendar year Vlhlch detennines 1he 
amourit of annual leave an employee is entitled to in 1he fullowing 
calendar year. 

(B) All pennanent full-time sworn persormel of 1he Police 
Division wi1h more than five years of service shall be included in 1his 
paid leave program. 

(1) Beginning January 1, 2000, all pennanent full-time sworn 
personnel of 1he Police Division wi1h :five years or more of service 
shall, for each completed week fur wlili;h they have received pay from 
1he city or fur each week for Vlhlch they have received weekly benefits 
from 1he Bweau of Workers' Compensation, be entitled to a weekly 
accumulation of paid leave hours, based on years of completed 
service, as fullows: 

Years of 
Completed Service 
5 years, but less than 10 years 
10 years, but less than 15 years 
15 years, but less 1han 20 years 
2 0 years and over 

Rate of Acctnnulation 
(Hours Per Week) 

4.42 
5.02 
5.85 
6.68 

Beginning January 1, 2002, 1he rate of accumulation shall be 
increased to reflect 1he fullowing: · 

Years of 
Completed Service 
5 years, but less than 10 years 
10 years, but less 1han 15 years 
15 years, but less 1han 20 years 
20 years and over 

Rate of Accumulation 
(Hours Per Week) 

4.51 
5.12 
5.97 
6.81 

BEGINNING JANUARY 1, 2003, THE RATE OF 
ACCUMULATION SHALL BE INCREASED TO REFLECT 
THE FOLLOWING: 

YEARS OF RATE OF ACCUMULATION 
COMPLETED SERVICE (HOURS PER WEEK) 
5 YEARS, BUT LESS :mAN 10 YEARS 4.60 
10 YEARS, BUT LESS THAN 15 YEARS 5.22 
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15 YEARS, BUT LESS THAN 20 YEARS 
20 YEARS AND OVER 

6.09 
6.95 

(2) An employee shall, in accordance with the other provisions 
of this program, be required to use a minimum of 80 hours of paid 
leave per year provided that he has completed at least five years of 
service on January 1 of that calendar year. 

(3) Effective January 1, 1982, those employees with more than 
12 years of service, and in accordance with other provisions of this 
program, will be required to use a minimum of 120 hours of paid leave 
per year provided that he has completed 12 years of service on 
January 1, of that calendar year. 

(4) If an employee fails to use the minimum number of paid 
· leave hours during any calendar year, the actual remaining number of 
unused hours required for usage in that year, not to exceed the stated 
minimums, shall be deducted from such employee's paid leave 
accumulation, without further 'accumulation or carryover of the 
unused hours with respect to such employee. 

(C) As of January I, 1978, all vacation time to which an 
employee would otherwise be entitled pursuant to §35.01, shall be 
converted to paid leave hours. 

(1) During each calendar year an employee shall be entitled to 
a maximum number of paid le!lve hours for vacation use, based on 

______ years_of_completed_semce,_as_follo:ws: __ .. _____________________ ·- _________________ _ 

Years of 
Completed Service 
More than five but less than 
six years 

More than six years 
More than 12 years 
More than 20 years 

Maximum Paid Leave 
Hours for Vacation 

80 

120 
160 
200 

(2) Accumulated paid leave hours for vacation usage in excess 
of the above stated maximums may be granted at the discretion of 
management. 

(3) Vacation shah be taken only as scheduled and approved by 
the division head, who shall compose during the first quarter of each 
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year, a vacation schedule, which schedule shall be accommodated as 
far as possible to the convenience of the employees, but which shall 
assure the continuity of the division work throughout the year. 
Division heads shall schedule their own vacation periods only as 
approved by the heads of their respective departments. Not more than 
three consecutive weeks (120 hours) of paid leave vacation shall be 
taken by an employee without the approval of the department head. 

(D) An employee may use paid leave hours for any purpose 
provided the absences are properly reported to the employee's 
superior in accordance with existing report off procedures. Absences 
for which paid leave hours are paid and which have been arranged and 
approved by management at least 24 hours or the work day prior to 
the absence shall not be counted against the employee's work record. 

(E) Paid leave will be paid in 1/10 hour increments. 

(F) (I) When the employee is requesting payment from paid 
leave hours due to illness, Injury, or a death, the responsible , 
appointing administrative officeF of the city may require the employee : 
to furnish a satisfactory affidavit to the effect that his absence was 
caused by illness, injury, or a death. 

(2) In any event, when such absence is for more than two days, 
the employee concerned, in order to receive compensation, must file 
with his request for paid leave due to sickness or injury, a certificate 
from a registered physician stating that such employee was unable. 

------- --- -----through--the-who le-of-such-absence-to--perform-hls-duties-or-submit-­
other satisfactory proof of illness or injury. 

(G) As of January 1, 1978, all sick leave hours which have 
been accumulated in accordance with §§35.03 and 35.04, shall be 
frozen and further accumulation of sick leave hours pursuant to the 
sections shall cease. 

(!)An employee shall not use the frozen sick leave hours until 
all accumulated paid leave hours have been exhausted. At such time as 
all paid leave hours have been exhausted and it becomes necessary to 
use frozen sick leave hours, usage of those hours shall be governed by 
§§3 5.03 and 3 5.04, as from time to time amended. 

(2) An employee who has completed 25 years of service, may 
use his frozen sick leave in lieu of paid leave hours for an iUness or · 

70 



5 

off-the-job injury. Payment of sick leave shall be governed by §§35.03 
and 35.04, as from time to time amended. 

(3) If an employee, due to illness or off-the-job InJury has 
received a disability retirement, approved by the Police and Fire 
Pension Board, he may use sick leave in lieu of paid leave for such 
illness or injury. Paym en! shall be governed by §§35.03 and 3 5 .04, as 
from time to time amended. 

(4) Frozen sick leave hours remaining at the time of retirement 
or death shall be paid in accordance with §§35.03 and 3 5 .04, as from 
time to time amended. 

(H) All perm anent full-time employees separated from 
employment with the city, regardless of the reason, shall receive 
term ina lion pay based on the balance of remaining accumulated paid 

. leave hours at the time of termination. 

(I) In the event that an employee of the city dies, his estate · 
shall be entitled to a payout based on such employee's remaining. 
accumulated paid leave hours as of the date of his death. 

(2) Employees previously covered under the paid leave 
. program who return to city service may have his paid leave hours 
restored, provided the employee reimburses the city in the amount of 
termination paid at the time such employee left city service. 

(3) An employee who is discharged or resigns due to Qleadiig 
guilty to a felony, or being found guilty of a felony, or being convicted 
of a felony, shall forfeit payment of all paid leave hours remaining in 
the individual's paid leave bank at the time of discharge or resignation. 
EFFECTIVE JANUARY 1, 2001, ALL FORFEITED HOURS 

. WILL BE PLACED IN THE FRATERNAL ORDER OF 
POLICE SICK LEAVE TIME BANK. 

(I) (1) During November, each sworn officer with five or more 
years of service, as of December 1 of that year, will receive longevity 
pay in an amount equal to the appropriate hourly rate for such sworn 
officer as of October 1, of that calendar year times 5% of such sworn 
officer's accumulated paid leave hours as of October l. A sworn 
officer's accumulation of paid leave hours shall be reduced by the 
amount of paid leave hours which are used in the computation of such 
sworn officer's longevity pay, This method of longevity pay shall be 
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known as Longevity Program I. 

(2) (a) Effective in 1988, an optional method of longevity pay 
was established, known as Longevity Program IT, whereby the 
longevity pay is based upon the years of service accumulated prior to 
December 1 of the year in which said longevity pay is to be paid. The 
longevity pay shall be paid in November and shall be based on a 
percentage of the base maximum annual salary rate of the 
classification of "Patrolman". Effective in 2000, the longevity pay shall 
be payable as follows: 

Years of Service 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 

30 and over 

Longevity Payment 
2.9% 
3.0% 
3.1% 
3.2% 
3.3% 
3.4% 
3.5% 
3.6% 
3.7% 
3.8% 
3.9% 

Effective in the year 2002, tlie longevity pay shall be payable 
as follows: 

-----~EARS_OF_S:ERvJC:E ____ LfiNGE'i!ITY PAYMENT_ __ 
20 3.0% 
21 3.1% 
22 3.2% 
23 3.3% 
24 3.4% 
25 3.5% 
26 3.6% 
27 3.7% 
28 3.8% 
29 3.9% 

30 AND OVER 4.0% 

EFFECTIVE IN THE YEAR 2003, THE LONGEVITY 
PAY SHALL BE PAYABLE AS FOLLOWS: 
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YEARS OF SERVICE 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 

30ANDOVER 

7 

LONGEVITY PAYMENT 
3.1% 
3.2% 
3.3% 
3.4% 
3.5% 
3.6% 
3.7% 
3.8% 
3.9% 
4.0% 
4.1% 

(3) Longevity Program II is only available to those sworn 
officers who have completed at least 20 years of service as of 
December 1 of each calendar year. An officer choosing Program II 
must do so by October 1 of each calendar year. If the officer chooses 
Program II, he shall remain in this program IDltil he leaves the 
employment of the city. · 

(a) An officer not exercising his option to enter into Longevity 
Program II shall remain in Longevity Program I. 

(B) The Chief and Deputy Chiefs within the Akron Fire 
Department shall be eligible to participate in the Longevity II 
Program. They shall be governed by the same rules as those that 
apply to members of the Police Department, except that the longevity 
pa;)' Sli!il1 be based on a p.ercemage of lhe base maxll:num annual salacy 
rate of the classification of "Fire/Medic." 

(4) (a) A sworn officer choosing Longevity Program II will 
have no yearly payout of 5% from the officer's paid leave bank, as 
provided for in Longevity Program I, nor any automatic 5% reduction 
in paid leave hours per year. However, based on his years of service 
and rank in the Akron Police Division, effective January 1, 2000 his 
weekly paid leave hours accumulation shall be adjusted from the 
nonnal 6.68 hours per week to reflect the following: 

¥eafs PatFelm&R Sgli. l.t. 
eeSef't'iee Hfs.,lJ.}~lJE. Hfs.P»>E. Hfs.P.lAe. 

20 s.~s us U7 
:u li,U lin li.Ci4 
~ !.;JQ !.46 Ul 
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:~; S.:l€i §.4:1 U8 
:14 Ul S.3!1 Ui 
as u~ us u~ 
l!(i §.ll! S.;Jl! §.4; 
27 i.G8 S.28 §.44 

.28 §.94 5.2§ §.41 
l!9 UG S.!U 5 .. ~8 

3G and ever 4.% s.n s.~s 

~ GeptaiR 9epllty QHefil Ghi\1€ 
efSeFViee Hfs .• ~'At. Hnt.IW!t. · Hrs~!'w'Ait 

21\ c '70 con Cg!i. 
·'!~ .,, 5.1§ 5.-ljll C!)S 

S.J;J s g"l §.~ 
'>'l c 'II\ c 01 5.9!-"·v 
24 c r.'l 5.+9 §.89 
~~ ~.6§ S: Z I 5.8!1 

"" c '!] c 71 s.~ 
3I SJjQ S.H §.82 
QR 5.S:J S 'D 5~ 
~Q 555 st.;~ S.~ 

30and B'o'el' 5.52 ( 's • 75 
J.J 

(b) EifeeW.re Jaftu&fY 1, 2900 the v.ree!Eiy paid leave helii'S 
aeeeMI!IatieR shall lie adjusted iYem ll.Ci8 hetii'S per weelt te rcileet tile 
fellewi11g: 

_·_y_earg ______ J!8frliilii---Sergeant---Lteut-captail1--MaJor------Cliief ____ --------------

Of service (Police/fire) (Police/fire) 
Hrdwk. Hrdwk. Hrs./wk. Hrdwk. Hrdwk. Hrs./wk 

20 5.52 5.68 5.82 5.94 6.04 6.13 
21 5.48 5.65 5.79 5.91 6.02 6.11 
22 5.44 5.61 5.76 5.89 6.00 6.09 
23 5.40 5.58 5.73 5.86 5.97 6.07 
24 5.36 5.54 5.70 5.84 5.95 6.05 
25 _5.32 5.51 5.67 5.81 5.93 6.03 
26 5.28 5.47 5.64 5.78 5.91 6.02 
27 5.24 5.44 5.61 5.76 5.89 6.00 
28 5.20 5.40 5.58 5.73 5.86 5.98 
29 5.16 5.37 5.55 5.71 5.84 5.96 
30 and over 5.12 5.34 5.52 5.68 5.82 5.94 

(B) EFFECTIVE JANUARY 1, 2002 THE WEEKLY 
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PAID LEAVE HOURS ACCUMULATION SHALL BE 
ADJUSTED FROM 6.81 HOURS PER WEEK TO REFLECT 
THE FOLLOWING: 

Years Patrlmn. Sergeant Lieut. Captain Major Chief 
Of service (Police/fire) (Police/fire) 

Hrs./wk. Hrs./wk. Hrs./wk. Hn./wk. Hn.lwk. Hrs./wk 
20 5.61 5.78 5.92 6.04 6.15 6.24 
21 5.57 5.74 5.89 6.02 6.13 6.23 
22 5.53 5.71 5.86 5.99 6.10 6.21 
23 5.49 5.67 5.83 5.97 6.08 6.19 
24 5.45 5.64 5.80 5.94 6.06 6.17 
25 5.41 5.60 5.77 5.91 6.04 6.15 
26 5.37 5.57 5.74 5.89 6.02 6.13 
27 5.33 5.53 5.71 5.86 5.99 6.11 
28 5.29 5.50 5.68. 5.84 5.97 6.09 

29 5.25 5.47 5.65 5.81 5.95 6.07 

30 and over 5.21 5.43' 5.62 5.79 5.93 6.06 

(C) EFFECTIVE JANUARY 1, 2003 THE WEEKLY 
PAID LEAVE HOURS ACCUMULATION SHALL BE 
ADJUSTED FROM 6.95 HOURS PER WEEK TO REFLECT 
THE FOLLOWING: 

Years Patrlmn. Sergeant Lieut. Captain Major Chief 
Of service (Police/fire) (Police/fire) 

Hrs./wk. Hrs./wk. Hrs./wk. Hrs./wk. Hrs./wk. Hrs./wk 
20 5.'il 5.88 6.03 6.16 6.21 6.31 
21 5.67 5.84. 6.00 6.13 6.24 6.35 
22 5.63 5.81 5.97 6.11 6.22 6.33 
23 5.59 5.78 5.94 6.08 6.20 6.31 
24 5.55 5.73 5.91 6.05 6.18 6.29 
25 5.51 5.71 5.88 6.03 6.16 6.27 
26 5.47 5.67 5.85 6.00 6.13 6.25 
27 5.43 5.64 5.82 5.98 6.11 6.23 
28 5.39 5.61 5.79 5.95 6.09 6.21 
29 5.35 5.57 5.76 5.93 6.07 6.20 
30 and over 5.31 5.54 5.73 5.90 6.05 6.18 

(J) Probationary employees shall not' be entitled to 
accumulated paid leave hours during 1he first 90 days of the 
probationary period. An employee, after completing 1he first 90 days 
of 1he probationary period, will receive paid leave hours retroactive to 
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the date of employment. 

(K) (1) An employee not covered by the paid leave program 
who is subsequently transferred into a classification covered by the 
paid leave program will not become eligible for the accumulation of 
paid leave hours until January 1 of the year following the date of 
transfer. During the interim period such employee, when previously 
covered by same, will continue to be covered by §§35,01, 35.03, 
35.04, and 3 5.06, as from time to time amended. The conversion to 
the paid leave program, with respect to such employees, shall be 
handled in the same manner and respect as was the initial conversion 
of employees to the paid leave program of January 1, 1978. 

(2) Employees covered under this paid leave program who 
subsequently transfer into a classification which is not covered under 
the paid leave program will continue to be covered under the paid 
leave program until January 1 of the year following the date of 
transfer. On January 1 of the year following the date of transfer, the 
transferred employee shall, where applicable, be covered under 
§§35.01, 35.o3, 35.04, and 35.06, as from time to time amended; and 
further, with respect to §35 .01, such em\ployee's accumulated paid 
leave hours shall be reduced by the amount of vacation hotirs to which 
such employee will then become entitled pursuant to §35.0 1. The 
remaining balance of accumulated paid leave hours may be used by the 
employee, with prior approval of management, or such hours may be 
held for payout to be made at the time of such employee's death or 
termination of city employment as heretofore provided. 

(L) Payment with respect to all paid leave hours shall be made 
at the employee's regular rate of pay for the classification to which the 
employee is permanently assigned at the time of actual usage or 
payout. 

(M) The administration may develop reasonable rules and 
regulations, not in conflict with this section, governing the usage of 
paid leave hours so as to provide for the efficient operation of city 
services. 
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Section 2. This ordinance is hereby declared to be an emergency measure for the 
immediate preservation of the public peace, health, and safety of this City and for the reason that the 
Akron Code should immediately reflect agreements made with the FOP, and provided this ordinance 
receives the affinn11,tive vote of two-thirds of the members elected or appointed to Council, it shall 
take effect and be in force immediately upon its passage and approval by the Mayor, otherwise, it 
shall take effect and be in force at the earliest time allowed by law. 

Approved: OeciJrnJ J.fA d(o 2000 
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6/26/79 /0 

THE MAYOR 

ORDINANCE HCt. ft. 6.2 -1979 amending and/or SUJ)plecuting Sections 
238.03 and 238,01t of the Codified Ordinances of The City of Akron, 
Ohio, 1975, relating to sick leave benefits 1 by providing for the 
equalization and combining of benefits for permaner.t full-time 
employees; and declaring an emergency. 

Bt IT tHACT&D by the Council of The City of t.kron, Ohio: 

Section 1, That s~ctions 23B,03 and 23B.o~ of the Codified 
Ord.iuances of T:u City cf Akron, Ohio, 1975, be amended and/or 
auppleaented to read as follows: 

"::!38,03 tiCK LEAVE FOR PERMANENT FUL1..-TIME EMPLOYEES 

"(a.) In addition to vacation leans, all permanent, 
full-time employees of the City who ha•e completed ninety 
days of service shall be entitled, for eacb C0111i'leted month 
of service, to sick leave of one and one-fourth workdays 
with pay. tmployees may use sick leave, upon approval of 
the responaible appointing administrative officer of the 
employing unit, for absence due to illuess, injury, 
exposure to contagious disease which could be communicated 
to other emplo1ees, illness, or death in the employee's 
immediate family, and to preventi"'e tre&tl!lent, under 
the superdsio·a of a physichtt or other appropriate 
professionally trained person, for addiction to, or 
abuse of, alcohol or drugs. Ko sick leave shall be 
~ranted when siekness is caused by intoxication. l'nuaed 
sick leave shall be C'tllllttlative up to 120 workdays unlest: 
mora than 120 days are appro•ed by the responsible 
appointing administrative offieer cf the employing unit 
or autbo~i:ed by other pro~isiona of this chapter. The 
previously accumulated sick lea~e of an employee who bas 
been neparated from the service with The City of Aleron 
may be placed to his CHdit upon hh reemployment with 
the City. In the event a perManent employee of the City 
retires and is qualified to receive and ia granted either 
a disability or a normal retirement pension under the 
Public Employeos Retirement System, the Police Relief and 
Peasiou Fur.d, or the Fireraeu'a Relief and Pension Fund, 
such employelt shall receive pay for his unused 

lea•e iD an amount nat to exceed 120 
authol"iz:ed by o<tber provisions of t:his 

from the active payroll. The 
ada~lnistrative officer of the City 

to furnish a satisfactory 

-----i-nn-ess-due--to-an)-o-f-the--fo-r~rg-o-in.-g-c·a-u-a-e-so 

"(b) In order to receive compensation while absent 
on sick l«'ave 1 each ~HIIployee sh.sll •ake written application 
for leave of absence ,,ud take steps to notify his immediate 
superior o! hi.e illneu, aa may be specifiad by tha 
department head. When such absence la for 111ore than two days, 
the employee concerned, in order to receive compensation, 
must file vith his reque~:.t foz> sick leaYe a c•1rtificate 
from a registered physician stating that suer. e111ployee was 
unable during the whole of such absence to p>Jrform his 
duties, or submit other satisfactory proof of such illness, 
Unexcused absences because of alleged illne'ls in excess of 
two days shall be charged ar,ainst the annual Yacation 
allowance. 
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"(c) In the event a perrr:anent full•time employee 
of the City dios 1 his estate shall he credited with such 
unused sick leave cumulative up to 120 workdays and his 
estate shall he paid for any unused sick leave as of the 
date of his death. 

"(d) In computing thE' pay for any llmployee who has 
lost t!me or serviee by reason oE illnesll as provided for 
in this section, such computation shall he based on a day 
being eight hours, and a week being five days, toxcept that 
if the employee, during such absence, was regularly scheduled 
to work in excess of five days per veek 1 then the week shall 
be the number of days such employee was regularly scheduled 
to work during such absence. No days lost by sick lean and 
paid for shall be computed in determining the weekly earnings 
so as to effect premium pa:y. 

~(e) Beginning January 1, 1978. Sub3ections (a) through 
(d) of this Section 238.03 shall apply to all peraanent 
full.-time e:~~ployees of the City except s.,orn personnel of 
the Police Division and all manage~ent and non-bargaining 
unit employees in the claflsifi.· ·~ service. 

~(f) Members inclu:led in the Akron Fir-e Fighter's 
AslfOciation Local 330 attaining 120 days of sick leave under 
section (a) of this Ordinance prior to Sep·teDbev 30, 1978, 
or any succeeding calendar quarter (Deculbur 31, March :n, 
June 30 1 September 30) shall accrue one (li additional day 
of sick leave at the end of such quarter provided that the 
employee ha~ i!:t least 120 days of sick leave at the end 
of such quarter. All accumulated unused sick bel:lefits will 
be paid in cash upon retirement, death, or disability 
retirement as defined by the Firemen's Relil!f and Pension 
Fund." 

"Section 238.04 COKPEHSATIOH FOR INJUIU:D OR lNCAPAClTATtD 
EMPLOYEES 

"Permanen't full-time e•ployeea who are injured or 
incapacita.ted in the actual discharge of duty, and who, aa 
a result tbe:reof, are co~pe_lled_ to be absent from dut:y, shall, 
upon recommt~ndaticn of a certified physician .tnd the head of 
the , receive full for such t!llll! as may be 

made to the t 

section 2. That this ordinance is hereby declared to be an 
emergiii"eiJiii'i&ura for the reason that its provisions IIU&t becomtt 
effective at the earliest pouible date in order to <~qualhe and 
combine the benefits for permanu .. t full-tilne employena, &l:ld provided 
this ordin&tiCI!I receives the affirmative vote of tvo•thirds of the 
members elected or appointed to Council, it shall take effect and be 
in force immediately upon ita passage aDd approval by the Kayor; 
otherwise, it shall take ef-fect and be in force at th11 earliest 

time alloved~::,, \L_t.. t_ ' !9
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Offered by MAYOR PLUSQUELLIC 

REcriDIEP 
C'-1 ERK OF COUNCIL 
•• C11Y Of AI<RON 

...... ,u. PM l:qS 
ORDINANCE NO. lL-201 I providing for adjustments in employee 

compensation for the uniformed members of the Division of Police; amending and/or 
supplementing Title 3, Chapter 35, section 35.02 "Working Hours"; and approving 
changes in medical benefits and fitness allowances for members of the Fraternal Order 
of Police, Akron Lodge #7; and declaring an emergency. 

WHEREAS, on January 3, 2011, Conciliator Margaret Nancy Johnson issued fier 
findings, opinions and order in Case No. 09-MED-10-1137 between the City of Akron 
and the Fraternal Order of Police, Akron Lodge #7; .and 

WHEREAS, issuance of the award constitutes a binding mandate upon the City 
of Akron to promptly adopt conforming legislation. 

NOW, THEREFORE, BE IT ENACTED by the Council of the City of Akron: 

Section 1. That compensation for uniformed members of the Police 
Division be increased as follows: 

DATE 
April3, 201 I · 
January 1,2012 
July I ,;2012 

PERCENTAGE OF INCREASE 
1.5% 

2.0% 
1.0% 

Section 2. Approving changes in prescription co-pays and establishing 
monthly premiums for members of the Fraternal Order of Police, Akron Lodge #7, 
and amending and/or supplementing Section 3 of Ordinance No. 377-2007 to 
read as follows: 

-----------A-: - ·Hospitalization-lnsurance~-as-heretofore-authorized;-for­
active permanent full-time City employees and their dependents (including 
children of divorced employees), retired employees and spouses of 
deceased active permanent full-time employees who have died since April 
1, 1972, and their dependents (including children of divorced employees), 
and for spouse of deceased retired employees who have retired since 
April I • 1972, and their dependents (including children of divorced 
retirees), and for surviving spouses of active or retired police officers who 
died or retired prior to April 2, 1972, and their dependents (including 
children of said police officers who were divorced), provided the surviving 
spouse and/or dependents were enrolled in the insurance plan on a self­
pay basis April 30, 1981. 

B. Surgical and medical benefits, as heretofore authorized, for 
active permanent and full-time City employees, .retired employees, and 
their dependents (including children of divorced employees or retirees), 

1 
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and for spouses of deceased active employees who have died since Apri I 
1, 1972, and their dependents (including children of divorced employees), 
and for spouses of deceased retired employees who have retired after 
April 1, 1972, and their dependents (including children of divorced 
retirees), and effective. May I, 1981, for surviving spouses of active or 
retired police officers who died or retired prior to April 2, 1972, and their 
dependents (including children of said police officers who were divorced), 
provided the surviving spouse and/or dependents were enrolled in the 
insurance plan on a self-pay basis April 30, 1981. · 

1. Coverage for outpatient treatment for mental and nervous 
disorders shall be covered at eighty percent (80%) of the 
reasonable and customary charge per visit for a maximum of 12 
visits per policy year. 

2. For those active employees and dependents (including 
children of divorced employees) within the Fraternal Order of 
Police, Akron Lodge #7, bargaining unit, the surgical fee schedule 
shall be an $11.00 conversion factor. 

3. For those active employees and dependents (including 
children of divorced employees) within the Fraternal Order of 
Police, Akron Lodge #7, bargaining unit, an in-hospital doctors' 
visits schedule of $30.00 for the first day of confinement and $25.00 
for the next 119 days of confinement, not to exceed $3,005.00 per 
confinement. 

C. Out-patient, laboratory and X-Ray insurance, as heretofore 
authorized, as follows: 

1. In the amount of $750.00 for employees within the Fraternal 
Order of Police, Akron Lodge #7, bargaining unit and their 
dependents (including children of divorced employees). For those 

·· employees and dependents (including children of divorced · 
employees) within the Fraternal Order of Police Akron Lodge #7, 
bargaining unit, Pap smears shall be an eligible expense. 

2. In the amount of $750.00 for retired employees and their 
dependents (including children of divorced retirees), and for 
spouses of deceased active employees who have died since April 
1, 1972, and their dependents (including children of divorced 
employees), and for spouses of deceased retired employees who 
have retired after April 1, 1972, and their dependents (including 
children of divorced retirees), and for surviving spouses of active or 
retired police officers who died or retired prior to April 2, 1972, and 
their dependents (including children of said police officers who are 
divorced}, provided the surviving spouse and/or dependents were 
enrolled in the insurance plan on a self-pay basisApril30, 1981. 
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3. In the amount of $100.00 maximum per year for routine 
physicals to cover active bargaining unit members and their dependents. 

D. Major medical benefits, as heretofore authorized, for active 
permanentfull-time City employees and retirees, as follows: 

I _ The lifetime limitation for bargaining unit members shall be 
$3,000,000.00. Inoculations shall be an eligible expense. The major 
medical deductibles for bargaining unit members shall be $100.00 per 
individual and $200.00 per family. 

(a) . Radial keratotomy shall be included as a covered 
major medical expense with a maximum limitation of $3,000.00 for 
bargaining unit members only, this shall include pre-operation 
evaluation. 

(i) For bargaining unit members only, all other 
refractive surgery that is approved by the food and drug 
administration, shall be included as a covered major medical 
expense, with a maximum limitation of $3,000.00. This shall 
include pre-operation evaluation. 

(ii) Lifetime coverage is limited to one (1) 
refractive surgery per eye. 

2. A $1,500,000.00 life-time limitation for retired employees and 
their dependents (including children of divorced retirees), and for 
spouses of deceased active employees who have died since April 
I , 1972, and their dependents (including children of divorced 
employees), and for spouses of deceased retired employees who 

·- --have-retired-after-April-t;-t9""12;--and-their-dependents-(including-­
children of divorced retirees), and effective May 1, 1981, for 
surviving spouses of active or retired police officers who have died 
or retired prior to April 2, 1972, and their dependents (including 
children of said police officers who were divorced), provided the 
surviving spouse and/or dependents were enrolled in the insurance 
plan on a self-pay basis April 30, 1981, having deductible features 
of $100.00 per individual and $200.00 per family. 

E. EFFECTIVE JANUARY I , 2012, BARGAINING UNIT MEMBERS 
OF THE FRATERNAL ORDER OF POLICE, AKRON LODGE #7, WILL 
BE REQUIRED TO PAY MONTHLY MEDICAL PREMIUMS IN THE 
AMOUNT OF $20.00 PER MONTH FOR INDIVIDUAL COVERAGE AND 
$40.00 PER MONTH FOR FAMILY COVERAGE. 
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erF. Life insurance for active permanent full-time employees and 
retirees as follows: 

1. For active employees in the Fraternal Order of Police, Akron 
Lodge #7, bargaining unit, in the amount of $50,000.00 and $50,000.00 
accidental death and dismemberment per covered individual. 

2. For bargaining unit members of the Fraternal Order of 
Police, Akron Lodge #7, who retired: 

(a). Prior to April 1, 1979, $2,000.00. 

(b) On or after April I , 1979, and whose death occurs after 
May 13, 1980,$4,000.00, otheiWise, $2,000.00. 

(c) On or after April I, 1981, and prior to January 1, 1982, 
$8,000.00 for first 12 months after retirement, thereafter 
$6,000.00 

(d). On or after January 1, 1982, $12,000.00 for first 12 months 
after retirement, thereafter $6,000.00 

(e). On or after April 1,1983, $13,000.00 for first 12 months after 
retirement, thereafter $6,500.00. 

(f). On or about April 1, 1984, $15,000.00 for first 12 months 
after retirement, thereafter $7,500.00. 

(g). On or after April 1,1987, $17,000.00 for the first 12 months 
after retirement, thereafter$8,500.00. 

(h). On or after April 1,1988, $19,000.00 for the first 12 months 
after retirement, thereafter$9,500.00. 

(i). On or about-January I ,1990, $22,000.00 for the first 12 
months after retirement, thereafter $11,000.00. 

0). On or about December 31, 1990, $25,000.00 for the first 12 
months after retirement, thereafter $12,3500.00. 

(k). On or after January 1, 1992, $27,000.00 for the first 12 
months after retirement, thereafter.$13,500.00. 
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(I) _on or after January 1,1993, $29,000.00 for the first 12 month 
after retirement, thereafter $14,500.00. 

(m}. On or after January 1, 1994, $32,000.00 for the first 12 
months after retirement, thereafter, $16,000.00 

(n}. 

(o}. 

(p). 

(q). 

(r). 

(s). 

On or after January 1, 1995, $34,000.00 for the first 12 
months after retirement, thereafter $17,000.00. 

On or about January I ,1996, $36,000.00 for the first 12 
months after retirement, thereafter $18,000.00. 

On or after January 1, 1997, $40,000.00 for the first 12 
months after retirement, there after $20,000.00. 

On or after January 1, 1998, $43,000.00 for the first 12 
months after retirement, there after $21,500.00. 

On or after January 1, 1999, $46,000.00 for the first 12 
months. after retirement, there after $23,000.00. 

On or after January 1, 2000, $50,000.00 for the first 12 months 
after retirement, thereafter $25,000.00 

F:G. A prescription plan with a deductible feature as follows: 

(a). Brand name prescriptions 

(b}. Generic prescriptions 

$8.00 

$400 

2. For those drugs purchased through mail order, the deductible shall be 
as follows: 

(a). Brand name prescriptions 

(b). Generic prescriptions 

$4.00 

$2.00 

3. Effective January 1, 2008, the prescription plan will be modified as 
follows: 

(a). Prescriptions refilled at a participating retail pharmacy are subject 
to the following co-payment structure: 
(i) Generic prescription 

(per prescription) 
Formulary (preferred (ii) 
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drug) brand name 
prescription 
(per prescription) 

(iii) Non-formulary (non-
preferred drug) brand 
name prescription 
(per prescription) 

$8.00 

$25.00 

(ll). PR3SSFiptiaRS refilleEI lay l:ltiliang the mail amer pragram are 
sYiljest ta 1REI fallewing sa paymeR1 struEitYre: 

(i) GeReria presariptian 
(fler pressriptieR) 

~~ FarmYial)' {preferreEI EIFI:I!!} 
{per presSFiptian) 

(iii) NGR farmYial)' (nan fJFeferR!EI 
Elrllg) llranEI name pressriptien 
(per fJFeSSFiptien) 

$2.QQ 

$4.QQ 

$2Q.QQ 

(b). EFFECTIVE JANUARY 1, 2011, BARGAINING UNIT 
MEMBERS OF THE FRATERNAL ORDER OF POLICE, AKRON LODGE 
#7, AND THEIR DEPENDENTS SHALL BE REQUIRED TO PAY 
ACCORDING TO THE FOLLOWING SCHEDULE FOR MAIL ORDER AND 
RETAIL90-DAY PROGRAM: 

(i) GENERIC PRESCRIPTION $8.00 
(PER PRESCRIPTION) 

(ii) FORMULARY (PREFERRED DRUG) $16.00 
(PER PRESCRIPTION) 

(iii) NON-FORMULARY (NON-PREFERRED 
···· -- -·- ·-- --E>RtiG)BRANBNAMEPRES0RIP'FI0N-$50;()0-----

(PER PRESCRIPTION) 

4. A manEiatery mail emer refill restrietian is in effeet, 'Nl'leR!Ily all 
presariptians far maintenanse Elrygs mYst lle filleEI lly loHilil!ing tRe mail 
erEier pregram after na meR! than 11:1ree (3) refills at any partisipating 
retailpl=larmasy. 

G,H. Dental insurance as follows: For City employees and their dependents 
(including children of divorced employees), retired employees and their 
dependents (including children of divorced retirees), and spouses of deceased 
active employees and retirees and.. their dependents (including children of 
divorced employees or retirees), included in the Fraternal Order of Police, 
Akron Lodge #7, bargaining unit, said plan shall have a no-deductible feature 
with Class 1,11, Ill, and IV services based on a usual and customary plan with an 
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aggregate $1,500.00 annual maximum, a $2,500.00 lifetime orthodontic 
maximum 

1=1.1. Bargaining unit members, their spouses and dependents, retirees 
and their spouses and dependents, shall be covered under the City of 
Akron's vision care plan. 

Section 3. That Title 3 "Administration," Chapter 35 "Employment Policies," 
Section 35.02 "Working Hours," of the Code of Ordinances of the City of Akron, Ohio, is 
hereby amended and/or supplemented to provide for an adjustment in holidays for 
bargaining unit members of the Fraternal Order of Police, Akron Lodge #7 and to read 
as follows: 

35.02 Working hours. 
(A) It is hereby provided that the standard hours of work for employees, as far 
as possible and practicable, shall be eight hours per day and forty hours in any 
one week. However, all hours in excess of eight hours in any twenty-four-hour 
period or forty hours in any one week by employees shall be classed as overtime 
and shall be paid for at the rate of time and one-half. In no event shall premium 
be paid on premium payment, except that a paid holiday, a day of annual leave, 
a day of funeral leave, a day of jury duty, a day of paid leave for reasons other 
than sickness or injury, and approved union time off shall be considered the 
same as a workday of eight hours for the purpose of computing premium pay. 
(B) Permanent employees in the classified service, except sworn personnel in 
the Police and Fire Divisions, shall receive compensation at their regular rate of 
pay for the following holidays: New Year's Day, Martin Luther King, Jr.'s birthday, 
Presidents' Day, Memorial Day (day observed), Independence Day, Labor Day, 
Columbus Day (day observed), Veterans' Day, Thanksgiving Day, the Friday 
after Thanksgiving, Christmas Day, and three days described as "Personal 
Days." 
1; Seasonal and temporary employees within the American Federation of State, 

·· ···-Gounty-and· Municipal-employees-(AFSGMe)-bocal#13eO-bargaining-unit-shall- -·­
receive compensation for the above-listed holidays, however they are not eligible 
for "Personal Days." 
2. In 2009, Civil Service Personnel Association bargaining unit members who 
work in the Safety Communications Division are entitled to compensation for the 
holiday "City Picnic Day" and two days described as "Personal Days." Effective 
beginning in calendar year 2010 those employees will receive an additional 
"Personal Day" in lieu of"City Picnic Day." 
(C) Any of the above holidays falling on Saturday shall be observed on the 
preceding Friday and those falling on Sunday shall be observed on the following 
Monday, which shall be considered the holiday for the purpose of this section. 
(D) However, to be entitled to pay for the holiday enumerated, the employee 
must be on a paid status the scheduled workday preceding the holiday as well as 
the scheduled workday following the holiday or take a furlough day· on the 
scheduled workday before and/or after the holiday. For purposes of this section, 
if an employee receives permission from supervision to attend union 
conferences, meetings, and seminars, such day off shall not be defined as a 
scheduled workday. In the event that the employee works less than. the full 
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scheduled workday on the day which precedes or follows the holiday, holiday pay 
will be adjusted downward to correspond with the least number of hours worked 
on either of such days preceding or following the holiday, whichever is lesser. 
However, employees within the Local #1360 bargaining unit of the American 
Federation of State, County and Municipal Employees shall not lose holiday pay 
by virtue of being absent the day before or the day after the holiday if the 
absence is due to a suspension. 
(E) Sworn personnel of the Police Division shall receive fourteen working days 
compensatory time off for the following holidays: New Year's Day, Martin Luther 
King, Jr.'s birthday, Presidents' Day, Memorial Day (day observed), 
Independence Day, Labor Day, Columbus Day (day observed}, Veterans' Day, 
Thanksgiving Day, the Friday after Thanksgiving, Christmas Day, City Pienrs 
Qaif, Peace Officers Memorial Day, which shall be observed on May 15 of each 
year, and one Elay TWO DAYS described as a "Personal DayS." 
(F) Sworn personnel of the Fire Division shall receive one hundred seventy-two 
hours of compensatory time off for the following holidays: New Year's Day, Martin 
Luther King, Jr.'s birthday, Presidents' Day, Memorial Day, Independence Day, 
Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, the Friday after 
Thanksgiving, Christmas Day, and Akron Fire Department Memorial Day, which 
shall be observed each year on the Thursday of Fire Prevention Week. 
(G) In the event any permanent employee, excluding all sworn police and fire 
personnel, and any seasonal and temporary employee within the Local #1360 
bargaining unit, is required to work on any of the above-enumerated holidays, 
such employee shall receive two and one-half times the regular rate of pay for 
actual hours worked in lieu of holiday compensation for such hours, regardless of 
whether or not such employee has worked the scheduled workday before or after 
the holiday. · 
(I) Sworn personnel of the Police Division, including the Chief and Deputy 
Chiefs, who work the following holidays: New Year's Day, Martin Luther King, 
Jr}s birthday, Presidents' Day, Memorial Day (day observed), Independence 
Day, Labor Day, Columbus Day (day observed), Veterans' Day, Thanksgiving 
Day, the Friday after Thanksgiving, Christmas Day, City Picnic Day, and Peace 
Officers' Memorial Day, snail be paiEI at tl=le rate of one and one half times tl=le 
regular rate ofpay for actual Flours worl<ea. Sucfi pay sfiall not oe m lieu of 
compensatory time off for those holidays. 

(a) Notwithstanding any other provision in this code, during calendar year 
201 0, bargaining unit members of the Fraternal Order of Police, Akron Lodge #7, 
who work on the following holidays shall not receive premium pay: Columbus 
Day, Veteran's Day, and the Friday after Thanksgiving. 
(2) Sworn personnel of the Fire Division, excluding the Chief and Deputy Chiefs, 
who work on the following holidays: New Year's Day, Martin Luther King, Jr.'s 
birthday, Presidents' Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veterans' Day, Thanksgiving Day, the Friday after Thanksgiving, 
Christmas Day, and Akron Fire Department Memorial Day shall be paid at the 
rate of one and one-half times the regular rate of pay for actual hours worked. 

·. Such pay shall not be in lieu of compensatory time off for those holidays. 
(3) Notwithstanding any other provision in this code, during calendar year 2010, 
bargaining unit members of American Federation of State, County and Municipal 
Employees Local #1360 who work on the following holidays shall not receiv~ 
premium pay: Independence Day, Labor Day, Columbus Day, Veteran's Day, 
and the day after Thanksgiving. 
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(4) Notwithstanding any other provision in this code, during calendar year 2010, 
bargaining unit memb~rs of Local#330 Akron FirefightersAssociation who work 
on the following holidays shall not receive premium pay: Akron Fire Department 
Memorial Day, Columbus Day, Veteran's Day, and the day after Thanksgiving. 
(H). All hours worked on emergency or special services on Sundays by 
permanent employees shall be paid for at the rate of time and one-half. Nothing 
contained herein, however, shall be construed as to allow time and one-half for 
employees whose duties regularly require them to work on Sundays. 

Section 4. Amending and/or supplementing Ordinance No. 806-2000, so as to 
promote a high level of physical fitness among uniform officers and to read as follows: 

. ··~ " 

(A) EFFECTIVE JANUARY 1, 2011, THE CITY OF AKRON WILL NO LONGER 
PROVIDE A FITNESS ALLOWANCE TO BARGAINING UNIT MEMBERS OF THE 
FRATERNAL ORDER OF POLICE, AKRON LODGE#7. 

{Bl EFFECTIVE JANUARY 1, 2011, THE CITY OF AKRON WILL FURNISH TO 
BARGAINING UNIT MEMBERS OF THE FRATERNAL ORDER OF POLICE, AKRON LODGE 
#7, MEMBERSHIP PRIVILEGES TO THE CITICENTER ATHLETIC CLUB OR THE BALCH 
STREET FITNESS FACILITY, OR ANOTHER FACILITY DESIGNATED BY THE CITY OF 
AKRON. 

Section 5. That this ordinance is hereby declared to be an emergency 
measure necessary for the immediate preservation of public peace, health, safety and 
welfare for the reason that these adjustments in employee compensation and benefits 
should become effective at the earliest possible moment pursuant to the mandate in the 
Conciliator's Award in Case No 09-MED-1 0-1137, and provided this ordinance receives 
the affirmative vote of two-thirds of the members elected or appointed to Council, it shall 
take effect and be in force immediately upon its passage and approval by the Mayor; 
otherwise, it shall take effect and be in force at the earliest time allowed by law. 

Approved---------' 2011 

MAYOR 

· .. ·. 
--~ __ ,_· · __ -- --- -- -------

-- ----------;-20l1-- ---------- - -------

'. ( ·, . 

: . ' ji ••. _.; • '.: •• ; :~ .. : 

I hereby certify that the foregoing Ordinance 
was returned by the Mayor unsigned and 
without written objections. 

-~f.~4~t 
ClerkofCouncil · 
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sjd" 1\W~-~~ 
Offered by CONTI ~ 

'02 tlftR 29 All :26 

ORDINANCE NO. l.BI- 2002 amending and/or supp1JiAJi~~ -\llii~~.~~riner 35, 
Section 35.03 "Sick Leave: for Pennanent Full-time Employees" -l6'b1an~ ~tlen payout of 
unused accumulated sick leave is to be made; and declaring an emergency. 

BE IT ENAC1ED by the Council of the City of Akron: 

Section 1. That Title 3 "Administration", Chapter 35 "Employment Policies", 
Section 35.03 "Sick Leave for Permanent Full-time Employees" of the Code of Ordinances of 
the City of Akron, Ohio, 1985 be and is hereby amended and/or supplemented to read as follows: 

Section 35.03 SICK LEAVE FOR PE~NT FULL-TIME 
EMPLOYEES. 

(A) In addition to vacation leaves, all permanent, full-time employees of 
the city who have completed 90 days of service shall be entitled, for each 
completed month of service, to sick leave of 1-114 workdays with pay. Employees 
may use sick leave, on approval of the responsible appointing administrative 
officer of the employing unit, for absence due to illness, injury, exposure to 
contagious disease which could be communicated to other employees, illness or 
death in the employee's immediate family, and to preventive treatment, under the 
supervision of a physician or other appropriate professionally trained person, for 
addiction to, or abuse ol: alcohol or drugs. No sick leave shall be granted when 
sickness is caused. by intoxication. Unused sick leave shall be cumulative up to 
120 workdays unless more than 120 days are approved by the responsible 
appointing administrative officer of the employing unit or authorized by other 
provisions of this chapter. The previously accumulated sick leave of an employee 
who has been separated from the service with the city may be placed to his credit 
on his reemployment with the city. IR the &'l·eBt a pe!'fft!llieBt empl.eyee efthe eity 
retires aad is EtU?UfieEi te f&seive aael is gmn.teS. ·~i~ker a d:i$ahility ef a &armed 

· fetirS"~eBt peasie!i iiiiOOr ifte Patilie Bi!ipleyees RetiFemeat System, the Peliee 
Relief aBEl Pensiea F-lmti, er the FiremeB's Ri!lief ellEl PellSiea F-u!lti, S1ieft 
penndftB!lt empleyee shallreeei!ltl pay fer lHs llRliseEl aeBlHilalateEl siek le!Wtl ill aa 
amelllit RGt te l!!feee~ 129 werkElays, lillless alltllel'iS!ieEllly ether J:li'El\<isiellS ef tlHs 
shapter, en his separatiea &em the· aetive pa)'fBil:. The responsible appointing 
administrative officer of the city may require the empfoyee to furnish a 
satisfactory affidavit to the effect that his absence was caused by illness due to 
any of the foregoing causes. 

(B) In order to receive compensation while absent on sick leave, each 
employee shall make written application for leave of absence and take steps to 
notify his immediate superior of his illness, as may be specified by the department 
head. When such absence is for more than two days, the employee concerned, in 
order to receive compensation, must ·file with his request for sick leave a 
certificate from a registered physician stating that such employee was unable 
during the whole of such absence to perform his duties, or submit other 
satisfactocy proof of such illness. Unexcused absences because of alleged illness 
in excess of two days shall be charged against the annual vacation allowance. 
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(C) In the event a permanent full-time employee of the city dies, his estate 
shall be credited with such unused sick leave cumulative up to 120 workdays and 
his estate shall be paid for any unused sick leave as of the date of his death. 

(D) In computing the pay for any employee who has lost time or service 
by reason of illness as provided for in this section, such computation shall be 
based on a day being eight hours, and a week being five days, except that if the 
employee, during such absence, was regularly scheduled to work in excess of five 
days per week, then the week shall be the number of days such employee was 
regularly scheduled to work during such absence. No days lost by sick leave and 
paid for shall be computed in determining the weekly earnings so as to effect 
premium pay. · 

(E) Beginning January I, 1978, divisions (A) through (D) shall apply to all 
permanent full"time employees of the city except sworn personnel of the Police 
Division and all management and nonbargaining unit employees in the classified 
service. 

(F) (1) Members included in the Akron Firefighters Association, Local 
330 bargaining unit attaining 120 days of sick leave under division (A) hereof 
prior to March 3 I, 198 1, or any succeeding calendar quarter {June 30, September 
30, and December 31) shall accrue 1.5 additional days or 12 hours of sick leave at 
the end of such quarter provided that the employee has at least 120 days of sick 
leave at the end of such quarter. Beginning January 1, 1984, the bonus sick leave 
days will be increased from 1.5 additional days to 2.0 days per quarter. All 
accumulated unused sick benefits will be paid in cash on retirement, death, ·or 
disability retirement as defined by the Firemen's Relief and Pension Fund. 

(2) Effective January 1, 1981 one-half of those bonus sick leave days 
accrued during each calendar year will be paid out at the end of the year that the 
bonus days are accrued. Such payout will be based on the employee's hourly rate 
as of December 3 1 of the calendar year and those bonus sick leave days will be 
deducted from the employee's bonus sick leave bank. 

- -(G)(I) :A-PERMA:NENT-EMPI:;OYEE-WHO-WISHES-TO-RETIRE ·· 
AND IS OF SUFFICIENT AGE AND HAS SUFFICIENT SERVICE WITH 
THE CITY TO QUALIFY FOR A NORMAL SERVICE RETIREMENT 
PENSION UNDER THE PUBLIC EMPLOYEES RETIREMENT SYSTEM 
(PERS) OR THE OHIO POLICE AND FIRE PENSION FUND SHALL 
RECEIVE PAY FOR HIS/HER UNUSED ACCUMULATED SICK LEAVE 
IN AN AMOUNT NOT TO EXCEED 120 WORKDAYS, UNLESS 
AUTHORIZED BY OTHER PROVISIONS OF THIS CHAPTER, ON 
HIS/HER SEPARATION FROM THE ACTIVE PAYROLL. 

(2) A PERMANENT EMPLOYEE WHO WISHES TO RETIRE AND 
CAN PROVIDE WRITTEN VERIFICATION THAT HE OR SHE IS 
OTHERWISE ELIGmLE TO RECEIVE· A SERVICE RETIREMENT 
PENSION UNDER PERS OR THE OHIO POLICE AND FIRE PENSION 
FUND SHALL RECEIVE PAY FOR HIS/HER UNUSED ACCUMULATED 
SICK LEAVE .IN AN AMOUNT NOT TO EXCEED 120 WORKDAYS, 
UNLESS AUTHORIZED BY OTHER PROVISIONS OF THIS CHAPTER, 
ON IDS/HER SEPARATION FROM THE ACTIVE PAYROLL. 
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(3) A PERMANENT EMPLOYEE WHO FILES FOR A 
DISABILITY RETIREMENT PENSION UNDER PERS OR THE OIDO 
POLICE AND FIRE PENSION FUND AND DOES NOT HAVE 
SUFFICIENT AGE AND SERVICE TO QUALIFY FOR A SERVICE 
RETIREMENT PENSION, SHALL RECEIVE PAY FOR HIS/HER 
UNUSED ACCUMULATED SICK LEAVE IN AN AMOUNT NOT TO 
EXCEED 120 WORKDAYS, UNLESS AUTHORIZED BY OTHER 
PROVISIONS OF TmS CHAPTER, ON HIS/HER SEPARATION FROM 
THE ACTIVE PAYROLL AND AFTER THE DISABILITY 
RETIREMENT IS GRANTED BY PERS OR OHIO POLICE AND FIRE 
PENSION FUND AND ACCEPTED BY THE EMPLOYEE. 

Section 2. That this ordinance is hereby deelared to be an emergency measure 
necessmy for the immediate preservation of public peace, health, safety and welfare for 
the reason that this claritication should be made at the earliest possible moment, and 
provided this ordinance receives the affirmative vote of two-thirds of the members 
elected or appointed to Council, it shall take effect and be in furce immediately upon its 
passage and approval by the Mayor; otherwise, it shall take effect and be in force at the 

· earliest time allowed by law. 

Passed ~&/ {.. /5 

12~!_ 
C~ of Council 

'2002 

Approved0~ 
~ 
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ORDINANCE NO. 9/i . .f .. 1913 aulhorlzlng me Mayor, as Director of Public Safety. 
\0 enter Into a r:ontract Wiiii:'ihe Fraternal Ordel" of PoUce, 1\laon Lodge IT 1 to provide 
par1cl~te tor ~~ ·~ pe-~~.el ~~ the ~o~et .l?lv~I~J ~ d~llr~ an e~~rpney. 

DB rr ENACfBD btlhe Col1noR of the City o! Akron• 

Sectlcm L That the Ma,or, at Dlr-!Ctor of PubUc Safety, be and Is hereby 
au~.,rlZed, etrectlva April t, 1983, to enter Into a contract. without advertising lor \!lets. 
wlth Ute !ratema.l Order or PoUce, Akron Lodge "• to provide parkfrw for the sworn 

=~~lp~ ::n~~~.:~~~~~:~ ~~con~r~ct.~U not exceed Seven llundred Dollars 

!!!lim!· That this ordinance Is hereby declared to be an ernergenq measure tor 
the reason that Slid nUowanees shaU become effective at the earUest possible moment so 
ns to maintain parlt)· wiUdn the C!ty or Ak~n, and provided this Ordlnanee reeetvas the 
atrtrmallve vote·of two-thirds or tbe members electea or appointed to CouncU. It sbaU 
talco atraet and be II\ Corea Immediately upon lts pau:ap and approval by the Mayor; 
otherwise, n shan takl1 effeet and be In fore" at the earUeat time allowed by law. 

e . k ~ . ~ . )f.Ltnd, 
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