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ARTICLE 1 
PURPOSE 

1.01 This Agreement, entered into between the Summit County Fiscal Office, (hereinafter 
referred to as the Employer), and Local 1229 (Auditor/Recorder's Division of the Fiscal 
Office), and Ohio Council 8, both of the American Federation of State, County and Municipal 
Employees Union, AFL-CIO, (hereinafter referred to as the Union). 

WHEREAS, this Agreement has as its purpose to provide a peaceful adjustment of 
differences between the parties, to promote the interest of the employees and to set forth 
herewith terms and conditions of employment, rates of pay, hours of work and for employees 
covered by this Agreement. 

NOW THEREFORE, in consideration of these mutual covenants herein contained, the 
parties agree to as follows: 

ARTICLE2 
RECOGNITION 

2.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining 
representative of employees of the Summit County Fiscal Office, Auditor's/Recorder's Division 
for the purpose of collective bargaining in any and all matters relating to wages, hours, benefits 
terms and all conditions of employment in the certified bargaining unit as follows: 

"Pending SERB Certification" 

2.02 Employees in all newly created job classifications shall be covered by the terms and 
conditions of this Agreement, provided such classification(s) is similar to any classification in 
the bargaining unit. The Employer shall notify the Union, in writing, within ten (10) days of the 
establishment of such classification and furnish the Union with a copy of the job description at 
this time. The parties shall meet for the purpose of negotiating a wage rate and dispute, if any, in 
the job descriptions. In addition, the Employer shall give the Union written notice of any 
proposed changes in current job descriptions, listing such proposed changes. Any job 
classifications that are deleted due to position abolishment or otherwise, and not included in 
paragraph 2.01 above, shall be automatically included, should such job classifications be 
recreated or reused. 

2.03 Excluded classifications shall not be assigned to nor be permitted to perform the work of 
bargaining unit employees, except as set forth in Article 23, and shall not infringe upon the 
provisions, terms and conditions of this Agreement that affect bargaining unit employees. 

2.04 The Employer agrees that employees in classifications excluded from the bargaining unit 
shall not be re-classified, re-entitled or re-employed, or recalled into any bargaining unit 
classification unless agreed to by the Union. 
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2.05 Supervisors or other persons shall not be used to perform work customarily performed by 
bargaining unit covered employees except as set forth in Article 23 of this Agreement. 

ARTICLE3 
NON-DISCRIMINATION 

3.01 The Employer and the Union agree not to discriminate against any bargaining unit 
employee with respect to compensation or terms and conditions of employment because of such 
individuals race, color, creed, religion, sex, age, national origin, sexual orientation or disability. 
Nothing in this Agreement shall provide any additional rights, privileges or recourse, or remedy 
other than those already provided by State and Federal laws. 

3.02 Wherever the male pronoun or adjective is used herein, the female is also intended unless 
otherwise indicated. 

ARTICLE4 
MANAGEMENT RIGHTS 

4.01 The Union recognizes that except as otherwise expressly limited in this agreement that 
the Employer maintains the right to administer the business of the department under its 
jurisdiction. In addition to other functions and responsibilities which are required by law, the 
Employer has and will retain the right to direct the operations of these departments, to 
promulgate reasonable rules and regulations and to otherwise exercise the prerogatives of 
management, including but not limited to, the following: 

A. 

B. 

c. 

D. 

E. 

F. 

Determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as the functions and programs of the 
public Employer, standards of services, its overall budget, utilization of 
technology, and organizational structure; 

Direct, supervise, evaluate, or hire employees; 

Maintain and improve the efficiency and effectiveness of governmental 
operations; 

Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

Suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign, 
schedule, promote or retain employees; 

Determine the adequacy of the work force; 
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G. 

H. 

I. 

Detennine the overall mission of the Employer as a unit of government; 

Effectively manage the workforce; 

Take actions to carry out the mission of the public Employer as a governmental 
unit. 

4.02 All functions, rights, powers and responsibilities of the Employer in regard to the 
operations of his office, in the direction of its workforce; which the Employer has not 
specifically abridged, deleted, granted or modified by the express and specific written provisions 
herein, shall remain exclusively those of the Employer. 

ARTICLES 
NO STRIKE/NO LOCKOUT 

5.01 The Employer will not lockout any employee, or employees for the duration of this 
Agreement. Violation of this Article by the Employer shall entitle the employees to wages lost 
due to any lockout. 

5.02 The Union agrees it will not call or sanction any strike or concerted work stoppage of 
work for the duration of this agreement. 

5.03 In the event a violation of Section 2 occurs, the Union will inform employees that the 
violation of Section 2 is not sanctioned and direct the employees to return to work. 

5.04 Violation of Section 2 by an employee is proper cause for discharge or disciplinary action 
of the employees involved. Such disciplinary action against any employees is subject to the 
grievance and arbitration procedure. 

5.05 It shall not be a violation of this agreement and it shall not be cause for discharge or 
disciplinary action if any employee refuses to enter upon any property involved in a lawful 
primary labor dispute, refuses to go through or work behind any lawful primary picket line, or 
refuses to do work normally done by primary striking members of another Union. The term 
"primary labor dispute" as used in this Article refers only to a lawful labor dispute between the 
Employer and the Fiscal Office (Auditor's Division), Local 1229. 

5.06 Any alleged violation of Union rights is subject to immediate review at Step 3 of the 
Grievance Procedure. 

ARTICLE6 
CHECKOFF 

6.01 The plan of voluntary Union dues deduction, initiation fees, and assessments of members, 
shall be in effect under this Agreement. The parties acknowledge that any employee who is not 
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part of the recognized bargaining unit will not be subject to any Union dues deductions, initiation 
fees, or assessments. The form for dues deduction authorization shall be furnished by the Union. 
The Union shall annually afford its members an opportunity to cancel their dues deductions 
during the period of December 1 through December 31 of each year. 

6.02 Previously signed and unrevoked authorization cards shall continue to be effective for 
current and reinstated employees. 

6.03 The Employer agrees to deduct regular semi-monthly Union dues, initiation fees and 
assessments from the wages of those employees who have voluntarily signed dues deductions 
authorization forms permitting said deductions. If the employee's pay for the period is 
insufficient to cover the amount to be deducted, the Employer will make the deduction from the 
next paycheck, providing the employee's check is sufficient to cover the deduction. The 
deductions will be submitted to the Treasurer of Local 1229 AFSCME, within ten (10) days 
following deduction, accompanied by an alphabetical listing showing each employee, his or her 
social security number, and the amount deducted. A copy of the dues deduction listing shall be 
submitted to Ohio Council 8 at the time it is submitted to the local Union. 

6.04 The Employer's obligation to make deductions shall terminate automatically upon timely 
receipt of a revocation, as provided under Section 6.01 above (subject to the Fair Share 
Provisions of this Article), a copy of which shall be submitted in writing, by way of certified 
mail, by the employee to the Union and Administrator of Personnel. The Employer's obligation 
to deduct dues, initiation fees, and/or assessments shall also terminate upon termination of 
employment, transfer to a job classification outside the bargaining unit, layoff from work, and 
any authorized unpaid leave of absence. Such deduction shall automatically commence upon the 
rehire of such employee affected or transfer of such employee affected to a job classification 
within the bargaining unit. Such deductions of dues, initiation fees, or assessments shall cease 
beginning with the month immediately following the month in which the revocation, termination, 
transfer to a job outside the bargaining unit, layoff, or unpaid lea,'e of absence occurs. The 
Union will be notified, by the Employer's offices, of the names of such employees in the month 
following (suggested) the termination, transfer, layoff, or unpaid leave. 

6.05 The Union shall notify the Employer, in writing, of any increase in the current dues, 
initiation fees, and/or assessments being deducted. Such increase shall be deducted in the second 
pay period of the month following notification of any increase. 

6.06 Each bargaining unit employee who is not a member of the Union shall, as a condition of 
employment, pay a fair share fee to the Union. The fair share fee obligation shall commence on; 

A. 

B. 

The effective date of this Agreement for all current employees who have been 
employed for more than sixty (60) calendar days. 

The sixty-first (61 st) calendar day of employment for all current employees who 
have not completed sixty (60) calendar days of employment as of the effective 
date of this Agreement. 
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C. The sixty-first (61 st) calendar day of employment for each employee hired after 
the effective date of this Agreement. 

6.07 Fair Share fees shall be paid by automatic payroll deduction. Fair share fee deductions 
do not require prior authorization from the affected employee. Fair share fees shall be deducted 
in amounts determined by the Union in accordance with the provisions of Appendix 1, attached 
hereto. Appendix 1, including all amendments thereto, is incorporated in this Article by 
reference. 

6.08 Fair share fee payroll deductions and transmittals shall be made in the same manner 
provided herein for dues deductions. The Employer shall provide the Union an alphabetical list 
of the names of each employee on whose account a fair share fee was deducted during the 
previous month including the amount of deduction. The Employer's obligation to deduct a fair 
share fee shall cease upon termination of employment, transfer to a job classification outside the 
bargaining unit, layoff from work and any authorized unpaid leave of absence. Furthermore, the 
Employer shall not be required to remit to the Union the monthly fair share fees of non-members 
bargaining unit employees, nor the dues, assessments or membership fees of Union members 
during the period of authorized or unauthorized strike, walkout, or other job action by the Union 
or its membership, or upon contract termination. 

6.09 The Employer's obligation to deduct fair share fees is contingent upon the Union's 
fulfillment, on the behalf of each non-member, bargaining unit employee, of each obligation 
established in Appendix 1. 

6.10 The Union may amend Appendix 1 by providing the Employer a written copy of the 
procedure as amended. Changes in the amounts to be deducted shall become effective during the 
second pay period of the month following their actual receipt by the Employer. 

6.11 The Union warrants and guarantees to the Employer that no provision of this Article 
violates the constitution or laws of either the United States of America or the State of Ohio. 
Therefore, the Union hereby agrees that it will indemnify and save the Employer harmless from 
any and all claims, demands, suites, or other forms of liability that may arise out of complying 
with any of the provisions of this Article. Once the funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the Union. 

6.12 This Article constitutes the entire Agreement between the Union and the employers with 
regard to fair share fees. All other agreements are hereby rendered void. With the exception of 
Appendix 1, no portion of this Article may be amended except by written signed agreement of 
the parties. 

ARTICLE 7 
UNION BULLETIN BOARDS 

7 .01 The Employer shall furnish, for the Union, bulletin boards for posting of the following 
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notices: 

A. Recreational and social affairs of the Union. 

B. Union Meetings. 

C. Union Elections. 

D. Reports of Union Committees. 

E. Rulings or policies of the International Union of Ohio Council 8 or Local 1229 
AFSCME. 

F. Job Postings. 

7.02 Notices or announcements shall not contain anything political, or anything reflecting 
upon the County or any of its employees. Any violation of this Section by the Union shall entitle 
the Employer to cancel immediately the provisions of this Section and use of the bulletin boards 
by the Union. 

7.03 The Union shall notify the Labor Relations Administrator in writing of its designee of the 
three (3) Union officials responsible for posting of notices in the designated areas. 

ARTICLES 
UNION REPRESENTATION 

8.01 Employees selected by the Union to act as Union representatives for the purpose of 
processing grievances under the Grievance Procedure, shall be known as Stewards. Each 
Steward shall have an alternate who shall act as the Steward when regular Stewards are 
unavailable for work. The Union shall determine the locations in which the Steward is to 
function and agrees that each Steward shall restrict their activity to the specific division, as 
outlined in Section 8.03 of this Article, in which the Steward is authorized by the Union to act in 
its behalf. The Union shall notify the Labor Relations Administrator in writing of said locations, 
Stewards and their alternates annually or when changes occur. 

8.02 In each representative division, the Union employees in each of the representative 
division(s) as outlined in Section 8.03 of this Article, shall be represented by a Steward, or an 
Alternate Steward in the absence of the Steward. The Steward or Alternate Steward shall be a 
regular employee working in that division. In addition to the authorized Stewards, the Union 
shall designate a Chapter Chair. The authorized functions of the Chapter Chair shall be: 

A. Replacing absent Stewards of Alternate Stewards in processing grievances under 
the Grievance Procedure. 
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B. 

c. 

Representing the Union at the third step of the Grievance Procedure. 

Representing the Union or employees under any other provisions of this 
Agreement. 

8.03 Union officers (President, Vice-President, and Chapter Chairperson), who need to leave 
his/her assigned work area during working hours, in connection with the investigation or 
processing of a grievance and/or appeal, shall be excused for a reasonable amount of time, 
provided prior authorization has been obtained from the immediate supervisor/department 
manager as long as the absence does not interfere with the work assignment as determined by the 
Employer. 

If possible, the employee representative shall be excused within the day of the request, 
but no later than the following day of the request. Stewards, Chapter Chairperson or President, 
shall be excused to leave work to represent a member(s) of the Union at scheduled hearings. 

8.04 To secure pay for time off afforded by the Employer during their regularly scheduled 
working hours, under Section 8.03 of this Article, a Steward or an Alternate Steward or Chapter 
Chair, will be required to use the authorization required on the forms which will be provided by 
the Employer for the accounting of such time. 

8.05 The Stewards', Alternate Stewards' and officers' names or any changes shall be furnished 
to the Personnel Department and Labor Relations Administrator in writing before they are 
recognized as such by the Employer. 

8.06 Accredited Ohio Council 8 representatives of the Union may have access to the working 
areas of its members at reasonable times during the working hours provided prior approval is 
obtained from the Labor Relations Administrator or his designated representative, who must 
immediately advise the Union members immediate supervisor. A list of accredited Ohio Council 
8 representative will be furnished to the Labor Relations Administrator each year or as changes 
takes place. 

8.07 At the request of the Union, up to a total of two (2) employees, including the Chapter 
Chairperson, shall be permitted time off with full pay to attend the International Union 

Convention, Ohio Council 8 Convention, and two (2) other designated Conferences each year, 
not to exceed five (5) days per employee each year. The Union shall give to the Employer at 
least ten (10) days advance written notice of the employees who will be attending such 
conventions or conferences. 

8.08 Bi-weekly, Union officers shall be permitted to meet with all employees hired the prior 
month for one (1) hour's duration, to inform said employee(s) of functions of AFSCME Local 
1229. Employee facilities shall be made available for this purpose. 
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ARTICLE9 
DISCIPLINE 

9.01 The Employer shall have the right to discharge, suspend, or otherwise discipline any non­
probationary employee for just cause. 

9.02 The Employer will notify the Union, in writing, at least forty-eight ( 48) hours prior to 
dismissal or suspension actions of any bargaining unit member covered by this Agreement. All 
written notices shall contain reasons for the disciplinary action. The employee shall have the 
right to Union representation at all disciplinary conferences. If a Union representative is not 
available within forty-eight ( 48) hours, the Employer may proceed with the disciplinary process. 
An employee shall receive a copy of any written disciplinary action at the discipline meeting. 

9.03 Any records of disciplinary action taken against an employee shall expire and not be used 
against the employee for the purposes of progressive disciplinary action, providing there has 
been no intervening disciplinary action tak~ against the employee during the specified time 
period as follows: 

A. Disciplinary actions resulting in no loss of time or pay - 12 months; 

B. Disciplinary actions resulting on the loss of time or pay of one or two days pay -
18 months; 

C. Disciplinary actions resulting in the loss of time or pay of three (3) to five (5) 
days pay - 24 months; 

D. Disciplinary actions resulting in the loss of pay or time exceeding five (5) days 
pay- 36 months. 

If the intervening discipline has not occurred, said notations shall be removed from their 
file and personnel file if the employee requests the removal of the disciplinary notation in 
writing. Said requests must be directed to the attention of the Personnel Administrator. 

9.04 The Employer shall proceed with any disciplinary action within a period of not later than 
twenty (20) working days of the close of the investigation of the alleged offense. The Employer 

will inform Ohio Council 8 or local Union President that an employee investigation has been 
initiated. The Employer need not identify the employee. However, in situations where the 
employee conceals or uses deception, the time period shall not begin until the County could have 
reasonably detected the concealment or deception. If such disciplinary action is not initiated 
against an employee within such period of time, the disciplinary action is deemed withdrawn. 

9.05 Tardiness 
Tardiness is inexcusable and shall not be tolerated. Tardiness is defined as any situation 

where an employee reports to work after his or her scheduled starting time or lunch time. 
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Whenever an employee is tardy (late to work) that employee shall be subject to a reduction in 
pay according to the following schedule. 

LATE: 

A. 
B. 
C. 
D. 

REDUCTION OF PAY: 

Six (6) minutes to fifteen (15) minutes 
Sixteen (16) minutes to thirty (30) minutes 
Thirty-one (31) minutes to forty-five (45) minutes 
Forty-six (46) minutes to sixty (60) minutes 

~of an hour 
Yz of an hour 
% of an hour 
1 hour 

Lateness of more than one (1) hour shall be the number of complete hours plus the 
additional reduction as designated in the above schedule over the hours missed. 

After the third incident of tardiness of up to 5 minutes within a calendar quarter, 
progressive discipline will begin as stated below. The employee may use compensatory time, 
accumulated vacation, furlough or PSK credit to cover late time. Abuse of this provision 
shall not be tolerated and will be closely monitored. If administration determines there is 
abuse, this privilege will be revoked. The employee may not work more than his/her scheduled 
work time to cover late time. The employee may not use scheduled mealtime or break time to 
cover late time. 

After the third incident of tardiness of up to 5 minutes within a calendar quarter, 
progressive discipline begins as follows: 

a. 5 occurrences in a calendar quarter period - instruction and caution 
b. 6 occurrences in a calendar quarter period - written reprimand 
c. 7 occurrences in a calendar quarter period - 3-day suspension 
d. 8 occurrences in a calendar quarter period - 10-day suspension 
e. 9 occurrences in a calendar quarter period - 30-day suspension 
f. Maximum Discipline -Termination 

ARTICLE 10 
GRIEVANCE PROCEDURE 

10.01 It is mutually agreed that the prompt adjustment of grievances is desirable in the interest 
of sound relations between the employees and the Employer. The prompt and fair disposition 
of grievances involves important and equal obligations and responsibilities, both joint and 

independent, on the part of the representatives of each party to protect and preserve the 
Grievance Procedure as an order ofresohing grievances. 

10.02 The term "grievance" shall mean any dispute or difference between the "employee" or 
"Employer" or the "Employer" and the "Union" concerning the interpretation of and/or 
application of or compliance with any provision of this Agreement, including disciplinary action 
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taken against non-probationary and promotional probationary employees. Such grievance shall 
be processed in accordance with the terms of this Grievance Procedure. 

10.03 A policy grievance which affects a group of employees, arising from the same event or 
set of facts, may be presented by the Union at Step 3 of the Grievance Procedure. Any grievance 
may not be presented, under this Section, later than fifteen (15) working days after the 
occurrence of the event on which the grievance is based. 

10.04 Failure to provide a timely answer at any step of the Grievance Procedure shall entitle the 
employee and/or Union to proceed to the next step. Any grievance not timely presented by the 
employee and/or Union at any step of the grievance Procedure shall not, thereafter, be considered 
a grievance under any step of the Grievance Procedure. 

10.05 The written grievance shall state, on the grievance form, the specific article and 
paragraph of this Agreement alleged to have been violated, a brief set of facts, giving rise to the 
grievance, date and time the grievance occurred and the relief requested, and the employee's 
signature. 

10.06 The time limitations provided for in this Article may be extended by mutual agreement in 
writing between the Employer or Labor Relations Administrator and Union. Working days, as 
used in this Article, shall not include Saturdays, Sundays, or holidays. 

10.07 The Regional Director or staff representative of Ohio Council 8, AFSCME, and/or 
President ofLocal 1229 may attend any Step 3 meeting to assist in settling grievances. 

10.08 Each grievance shall be processed in the following manner: 

Step 1: An employee who has a grievance, shall take it up orally with his supervisor and 
the Steward shall be present, ifrequested, by the employee. The immediate supervisor shall give 
an answer to the employee and the Union within two (2) working days after the grievance is 
presented to him. No grievance shall be considered later than fifteen (15) working days after the 
occurrence of the facts giving rise to the grievance provided. 

Step 2: If the grievance is not satisfactorily settled at Step 1, the employee or Union may 
within ten (10) working days after receipt of the Step 1 answer, reduce the grievance to writing 
which, in turn, will be filed by the Union, with the employee's department head, on a Grievance 
Form, setting forth the details of the grievance (i.e., the facts upon which it is based, the time of 
the occurrence, the relief or remedy requested, and the section or sections of this Agreement 

alleged to have been violated) dated, and signed by the employee and the Union. The department 
head shall meet with the Union, employee, and the employee's superYisor, to review the matter 
within ten (10) working days after the grievance has been filed and shall provide a written 
answer to the grievant and the Union within ten (10) working days after such meeting. 

Step 3 If the grievance is not satisfactorily settled at Step 2, the Union may appeal in 
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writing within ten (10) working days after receipt of the Step 2 answer to the Labor Relations 
Office. The Labor Relations Office or his/her designee shall, within ten (10) working days of 
receipt of the appeal, meet with the Chapter Chair or Union, and the Chapter chair or Union may 
bring the appropriate Steward and/or witness into Step 3 meetings he deems necessary, as well as 
the supervisor or department head, any witnesses the Labor Relations Administrator or his/her 
designee considered necessary to arrive at an answer. The Labor Relations Administrator or 
his/her designee shall give his/her answer to the grievant and the Union in writing within ten (10) 
working days after such conference. 

Step 4 - Arbitration: If the grievance is not satisfactorily resolved at Step 3, it may 
submitted to arbitration. The right of the Union to notify the Employer that they intend to 
arbitrate an unadjusted grievance, is limited to a period of thirty (30) working days after receipt 
by the Union of the Step 3 answer. 

The Union shall, within ten (10) working days following its notification to the Employer 
that it intends to arbitrate an unadjusted grievance, meet with the Labor Relations Administrator 
to select an Arbitrator from the permanent panel of arbitrators contained herein. 

The Arbitrator shall hold the arbitration hearing as soon as reasonably possible and issue 
his/her decision within a reasonable time thereafter. The Arbitrator shall limit his/her decision 
strictly to the interpretation, application, or enforcement of the specific Articles and Sections of 
this Agreement that are in question. 

The Arbitrator shall expressly confine himself/herself to the precise issues submitted for 
review and shall have no authority to determine any other issue not so submitted to him/her or to 
submit observations or declarations of opinion which are not directly essential in reaching his/her 
determination. 

The Arbitrator shall not have jurisdiction or authority to: 

1. Review provisions of new contract; 

2. Nullify, in whole or in part, any provisions of this Agreement; 

3. Add to, detract from, or alter in any way, provisions of this Agreement; 

4. Decide any issue relating to an action or occurrence which takes place prior to the 
execution of this Agreement involving any provisions of this Agreement but not 
pending grievances of the terminated agreement. 

All decisions of the Arbitrator, consistent with his/her jurisdiction, power, and authority, 
as set forth herein and all pre-arbitration grievance settlements, reached by the Union and the 
Executive, shall be final and binding. All costs directly and related to the services of the 
Arbitrator shall be shared equally between the parties. 
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The expenses of any non-employee witness shall be borne, if at all, by the party calling 
them. The fees of the court reporter shall be paid by the party asking for one; such fees shall be 
split equally if both parties desire a reporter. The aggrieved, Local Union Steward, and/or 
representatives and County employee witnesses shall not lose any pay for time off the job while 
attending the arbitration proceedings. Time off the job, as used in this section, shall mean leave 
with pay during said employee's assigned working hours, which shall not exceed eight (8) hours 
of straight time pay. 

10.09 The parties may mutually agree to mediate a grievance prior to the selection of the 
Arbitrator. The mediator shall be chosen from FMCS. 

10.10 The permanent panel of arbitrators shall consist of the following arbitrators: 1) Marvin 
Feldman; 2) Robert Stein; 3) Dennis Byrne; 4) James Mancini; 5) Harry Graham; 6) Jonathan 
Klein; and 7) Miles Rubin. 

ARTICLE 11 
PROBATIONARY PERIOD 

11.01 Every new employee hired into a bargaining unit classification shall be required to 
successfully complete a probationary period. The probationary period shall begin on the first 
day from which the employee receives compensation from the Employer and shall continue for a 
period of one hundred eighty (180) days. A new hire probationary employee, who has lost work 
time due to illness or injury, shall have his probationary period extended by the length of the 
illness or injury. A new hire probationary employee may be terminated any time during this 
probationary period and shall have no right to appeal the termination. 

An employee changing job classifications within the bargaining unit, shall serve a 
promotional probationary period of ninety (90) days. If the employee fails to fulfill the 
responsibilities required by the new job during the probationary period, the employee shall be 
returned to their previous classification and pay range, or layoff status, if layoff was the 
employee's previous status. 

11.02 An employee promoted out of the bargaining unit who fails to satisfactorily complete the 
promotional probationary period, shall be returned to their previous classification and pay range. 
However, their seniority will only be credited to the extent of time spent in the bargaining unit. 

ARTICLE 12 
SENIORITY 

12.01 Employees shall be entitled to exercise their seniority rights in accordance with the terms 
and conditions outlined in this Agreement. 

12.02 "Fiscal Office seniority" means the uninterrupted length of continuous employment 
within the Fiscal Office. 
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12.03 Employees shall lose all Fiscal Office Seniority rights upon any of the following: 

A. Discharge for just cause; 

B. Retirement or resignation; 

C. Loss of recall rights; 

D. Failure to return to work within seven (7) days from the mailing of a notice of 
recall from layoff, unless the return to work date is otherwise specified in the 
notice or agreed to by the parties. 

E. Absence from work for more than three (3) work days, except on approved leaves 
or the employee was physically incapable of making appropriate notifications. 

12.04 Upon the effective date of this Agreement any employee who leaves, or has left the 
bargaining unit to accept another position under the jurisdiction of the County Fiscal Office or 
another County Agency will have all Fiscal Office seniority, earned in the bargaining unit, 
frozen. Such seniority shall be frozen and held until such time as the employee reenters the 
bargaining unit, if ever such occurs. Employees who reenter the bargaining unit, after leaving to 
accept another position, will be credited with all accrued seniority earned prior to leaving the 
bargaining unit and will again accrue Fiscal Office seniority, in the bargaining unit, from the date 
of most recent reentry. 

12.05 Seniority Posting. The Employer shall post a copy of the seniority list showing the 
seniority of each employee listed by job classification and department on each of the Employer's 
bulletin boards. The seniority list shall be reviewed or updated every ninety (90) days with 
copies being furnished to the Union at such time. 

ARTICLE 13 
LAYOFF AND RECALL 

13.01 Whenever the Employer determines a layoff or abolishment is necessary due to a lack of 
work, a lack of funds, or for reasons of economy and efficiency, the Employer shall notify the 
affected employees and President of the Union no less than fourteen (14) calendar days in 
advance of the date of layoff or abolishment. 

13.02 The Employer shall determine in which classification(s) and which work section(s) layoff 
or abolishment will occur. Within each classification affected, the progression oflayoff shall 
occur in the following order: 

A. Intermittent, part-time, seasonal, temporary, and student employees; 

B. New hires who have not completed their probationary period; 
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C. Promoted employees who have not completed their probationary period; 

D. Employees who have completed their probationary period. 

The order oflayoffin each of the above categories shall be determined by the employee's 
length of Fiscal Office seniority as defined in the seniority Article. 

13.03 Permanent full-time employees placed on layoff may first displace another employee 
with less Fiscal Office seniority in a lower classification within this bargaining unit and within 
their classification series. If an employee cannot displace within the lower classification series, 
then the employee may displace in the classification the employee held prior to their current 
classification within this bargaining unit. If the employee refuses to displace within their 
classification series, the employee waives all rights to recall to a lesser classification. If the 
employee does not have the right to displace or does not exercise the right to displace, the 
employee shall be laid off. Employees shall notify the Employer personnel office, in writing 
using the form provided, of their intention to exercise their displacement rights within three (3) 
working days after receipt of notification of layoff. 

Any employee who bumps into a lower classification within a classification series of one 
or two grades shall receive a 5% reduction in pay. Any employee who bumps into a 
classification series of three or more grades shall receive a 7% reduction in pay. 

13.04 No new employees shall be hired or promoted into a classification in which employees 
are on layoff. 

13.05 Employees placed on layoff may request to receive payment for earned but unused 
vacation benefits. 

13.06 Employees placed on layoff shall retain recall rights for up to a period of 24 (twenty­
four) months from the date oflayoff. 

13.07 Recall from layoff will be made in reverse order of layoff, that is the last employee 
placed on layoff from a classification shall be the first to be recalled. An employee may be 
recalled to a lower classification within their original classification series of layoff. Should the 
employee accept or decline such recall, they will retain their recall rights to their original 
classification of layoff. Each employee recalled from layoff shall be given a seven (7) day notice 
of recall by certified mail to their last known address as shown on personnel records, with a copy 
given to the Union. 

An employee who fails to report to work on the date specified in the recall letter shall be 
deemed to have declined re-employment and the employee shall lose all recall and which would 
prevent an employee from returning to work, the employee must, prior to the date of recall, 
provide to the Employer a physician's statement certifying the employee's inability to return to 
work and must also obtain approval from the Employer for an extension. In no event will the 
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Employer extend recall rights in excess of thirty (30) days for reasons of verifiable injury , 
illness, or other extenuating circumstances as determined by the Employer. 

13.08 No section of the Civil Service laws contained in Ohio Revised Code Chapter 124, shall 
apply to employees in the bargaining unit, and it is expressly understood that the Ohio 
Department of Administrative Services, the State Personnel Board of Review and the Summit 
County Human Resources Commission shall have no authority or jurisdiction as it relates to this 
Article. 

13.09 Voluntary Layoff. When the Employer elects to reduce the work force by layoff and one 
(1) or more employees in the affected classification(s) desire to be place on voluntary layoff, 
regardless of their seniority status, layoff shall be granted under the following conditions: 

A. The volunteer(s) with the most seniority shall be laid off first; 

B. Employee(s) who are placed on voluntar~ layoff may request to return to work 
between the one hundred and fiftieth (150 ) and one hundred and eightieth (180th) 
days after their voluntary layoff begins. The Employer shall exercise its 
discretion in approving such request. In the event the employee returns, this will 
result in the displacement (bumping) of the least senior employee in the returning 
employee's classification. If the employee, who volunteered for the layoff, does 
not choose to return during the 150th and 180th days, he shall only be recalled in 
accordance with Sections 13.06 and 13.07 of this Agreement - except that he may 
only be recalled to a vacancy which occurs in the classification from which he 
was laid off; 

C. The Employer shall not challenge an employee's unemployment compensation 
claim, unless any employee refuses recall. 

Waiving Bumping Rights. Any employee scheduled for layoff may elect to 
either accept layoff or to exercise his bumping rights as prescribed in this Article. Any employee 
who elects to accept layoff does not in any way affect his recall rights, nor will the Employer 
contest the employee's unemployment claim, unless an employee refuses recall. 

ARTICLE 14 
VACANCY PROMOTION/TRANSFERS/TEMPORARY TRANSFERS 

14.01 The term "promotion" used in this provision, means the advancement of an employee to a 
position that carries a higher pay range than previously held by the employee. 

A. Whenever a job opening occurs, other than a temporary assignment in any 
existing job classification(s) or as a result of the development or establishment of 
new job classifications, a notice of such opening shall be posted on bulletin 
boards and on the Summit County Human Resources employment website for 
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five (5) working days, listing desired qualifications, start rate of pay, department 
or division where the vacancy exists including location (floor and facility, if 
available), the current hours of work, work week, days off, the date of the posting, 
and the deadline date for accepting applications. 

B. During this posting period, employees who wish to apply for the open position 
may do so. The application shall be submitted online using the appropriate 
forms contained on the County employment website to the Human Resources 
Department. The employee must comply with the Employer's procedure and 
requirements as set forth on the County employment website in order to be 
considered for a vacancy. 

For employees on vacation, sick leave, or other authorized paid leave of absence, 
and during such absences a vacancy is posted, the Employer shall consider and 
accept such applications provided such employee submits an application for a 
vacancy that may exist, prior to the deadline date for accepting applications. 

C. It will be the function of the Employer to select the applicant based upon 
qualifications and experience. When qualifications and experience are equal, then 
Fiscal Office seniority shall be the determining factor in the selection of the 
applicant. Employees may only be awarded one (1) posting within a twelve (12) 
month period. 

D. If the employee fails to fulfill the responsibilities required by the new job during 
the probationary period, the employee shall have the right to return to their 
previous classification, or layoff status, if layoff was the employee's status. 

E. In the event a vacancy for a same job classification/position becomes 
available within a 6 month period from a hire from a previous similar 
posting, the Employer may select from the previous list of applicants and 
would not be required to re-post for the new position as described above. 
However, the Fiscal Office will notify internal employees that a vacancy is 
available for another similar position and Employees will be permitted to 
submit a show of interest via e-mail to the Fiscal Office within 36 hours from 
the date of notification for inclusion for consideration along with the 
previous list of applicants. Applications will not be accepted after the 36 
hour deadline. 

14.02 "Temporary appointment" means an appointment for a specific, short term employment 
duration as fixed by the Fiscal Office, not to exceed ninety (90) days, such as the temporary 
relief of greatly increased demands, extreme work loads, or employee leaves of absence. 

14.03 The employee shall have a promotional period of ninety (90) days. During this trial 
period, the employee shall have reasonable training and supervision. If the successful bidder 
fails thereafter to qualify during the promotional probationary period, or if, during the first thirty 

21 



(30) days of this period the employee determines that they do not want this position, he/she shall 
have the right to revert to his/her former job and wage rate and his right in tum shall apply to 
others who changed jobs as the result of filling the posted position. After the first thirty (30) 
days of holding the new position, an employee's reversion rights shall require the mutual 
agreement of the Employer. 

14.04 Employees assigned by supervision to temporary duties, that may normally overlap duties 
of a higher classification, shall be paid their normal rate of pay within their current classification 
for the duration of the assignment. 

When an employee is specifically assigned by supervision to a temporary working level 
in a higher classification, with a higher pay range, the employee shall be paid at least one (1) step 
above the current range and step held by the employee, or five percent (5%), whichever is 
greater, not to exceed the maximum of the pay grade. 

An employee temporarily transferred to a lower classification, with a lower pay range, 
shall receive his/her regular rate of pay for all time assigned to the temporary transfer. If a 
sufficient number of employees do not accept the temporary transfer, the least senior employee 
shall be assigned. 

ARTICLE 15 
HOURS OF WORK 

15.01 The work week for all employees, except as provided herein, shall be forty (40) hours 
worked in five (5) consecutive eight (8) hour days, Monday through Friday, inclusive of time 
allotted for meals. 

15.02 Shift Time: Shift time and shift schedules in effect shall not be changed unless mutually 
agreed to between the Union and the Employer. All employees shall be scheduled to work a 
regular shift and each work shift shall have a regular starting and quitting time. Current work 
scheduled in affect are as follows: 

All locations 7:30 a.m. to 4:00 p.m. 

15.03 Meal Periods: Employees shall be provided a sixty (60) minute meal period (one half 
(Yi) hour paid and one half (Yi) hour unpaid) each work day. The meal period shall be scheduled 
as close as possible to the middle of each shift. Employees who are requested, and do work two 
(2) hours beyond the employees regular quitting time, shall be provided a thirty (30) minute paid 
meal period and each four ( 4) hours thereafter while the employee continues to work. 

15.04 Lunch Room Facilities: Lunch room facilities shall be provided and designated for 
employees. 
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15.05 An employee may request to be scheduled to start work at set times within one (1) hours 
of the normal business hours. The Employer will consider requests initiated by the employee to 
adjust such starting times. Such requests must be in writing and submitted at least seven (7) 
calendar days prior to the date of the requested change. 

15.06 All employees are to be paid every other Friday. The bi-weekly payroll period for 
employees extends from 12:01 AM Monday through 12:00 midnight the second Sunday. If a 
holiday occurs on Friday on which a pay day falls, paychecks will be issued on the first 
preceding work day. Pay advances of any type are not allowed. 

15.07 Time Clocks: Upon the Employer's implementation of a Time Clock system, all 
employees subject to such system will clock in and clock out each day. No employee shall clock 
in prior to fifteen (15) minutes before their scheduled starting time or clock out fifteen (15) 
minutes after their ending time of work. 

ARTICLE 16 
OVERTIME 

16.01 Employees shall be entitled to overtime compensation at one and one half (1 Yi) time 
their regular rate of pay for time actually worked in excess of forty (40) hours per week. Such 
overtime compensation shall be paid in cash, or at the option of the employee pursuant to Section 
16.05 of this Article. 

16.02 For purposes of this Article, paid sick leave shall not be considered time worked. 
However, holiday time, vacation time or other approved paid leave shall be considered time 
worked. Time spent traveling out of the County where an overnight stay is not required during 
the workday shall be considered time worked for the purpose of calculating overtime; time spent 
overnight on official County business shall not be considered time worked for the purpose of 
calculating overtime; however, the time spent actually conducting business (meetings, seminars, 
training, or other official County business), shall be considered time worked for calculating 
overtime. Whenever an employee is required to work overtime in a week where he/she has taken 
sick leave, the employee shall not be eligible for the premium rate until he/she has actually 
worked forty (40) hours as set forth above. 

16.03 Any employee required to work on one of the recognized holidays is entitled to receive 
compensation at the rate of one and one-half (1 Yi) times his/her usual rate of pay. The premium 
rate of pay (one and one-half (1 Yi) time the single rate) shall not be considered in determining an 
employee's regular rate of pay for purposes of calculating overtime compensation which may 
accrue in such workweek (i.e., pyramiding of overtime is not permitted). 

16.04 On January 1 of each succeeding year of this Agreement, charged overtime hours shall 
revert to zero. Initial overtime assignments, at the beginning of the new year, will be offered by 
order of departmental seniority to qualified employees within the classification. 

Once all employees in the classification have been offered overtime opportunities using 
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this procedure, the offering of overtime opportunities shall then revert to an offering of overtime 
on a low hourly basis. 

On each occasion, the opportunity to work overtime shall be offered to the employee, 
within the job classification, who has the least number of overtime hours to his credit at that 
time. If, however, this employee does not accept the assignment or fails to work it, the hours 
offered will be recorded and will be part of the total hours. The employee with the next fewest 
overtime hours to his credit shall then be offered the overtime assignment. In the event no 
employee wishes to work the overtime, to the extent practical, the Employer shall assign the 
work to the employee(s) with the least amount of overtime credit that is capable of performing 
the work as needed. 

16.05 Compensatory Time in Lieu of Overtime: An employee may choose compensatory 
time in lieu of overtime cash payment. Compensatory time shall be credited at one and one-half 
(1 Yi) hours for each overtime hour worked in excess of forty (40) hours worked per week. The 
accumulation of compensatory time shall not exceed eighty (80) hours. The compensatory time 
shall be granted during the same period that the overtime pay would have been received, if the 
employee so chooses. However, compensatory time must be utilized within the two hundred 
seventy (270) days of the date earned at time mutually agreed to by the Employer and the 
employee. Compensatory time not taken within two hundred seventy (270) days after it is 
earned shall be paid in cash. Upon request, an employee's status of available compensatory time 
will be provided to them. 

ARTICLE 17 
LEAVES OF ABSENCE 

17.01 Personal Leave: Employees may be granted personal leave in accordance with County 
Policy. 

17 .02 Court Leave: The Employer shall grant full pay where an employee is summoned and 
appears for any jury duty or is subpoenaed and appears as a witness by any court or other 
adjudicatory body as listed in this Article. All compensation for such duty shall be reimbursed to 
the Employer for disbursement to the County Fiscal Office, unless such duty is performed totally 
outside normal working hours. 

An employee released from jury or witness duty prior to the end of her scheduled work 
day shall report to work for the remainder of the day. 

Employees shall honor any subpoena issued to them, including those from Workers' 
Compensation, Unemployment Compensation, State Employment Relations Board hearings, and 
the State Personnel Board of Review. It is not proper to pay employees when appearing in court 
for criminal or civil cases when the case is being heard in connection with the employee's 
personal matters. These absences will be leave without pay or vacation at the employee's option. 

An employee shall request prior approval for court leave in order for such leave to be 

24 



granted. 

17.03 Family Medical Leave Act (FMLA): The Family Medical Leave Act, as set forth under 
Summit County policy, shall be applied to all employees. 

17 .04 Military Leave: Employees will be granted military leave in accordance with County 
policy. 

17.05 Workers' Compensation Injury Leave: In cases of compensatory industrial illness or 
injury, as determined by the Bureau of workers' Compensation, a leave of absence shall be 
granted, providing such leave is supported by medical documentation which states that the 
employee is not medically fit to return to duty. No paid leave credits shall accumulated during 
any unpaid leaves. 

The Employer agrees to continue to provide hospitalization insurance benefits, at the 
agreed upon amounts and levels, for up to six (6) months for any employee who experiences a 
compensatory industrial illness or injury as outlined above. 

ARTICLE 18 
HOLIDAYS 

18.01 All employees shall be granted thirteen (13) paid holidays per year. These are listed 
below: 

New Year's Day 
Martin Luther King's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 
Employee's Birthday 

First day in January 
Third Monday in January 
Third Monday in February 
Last Monday in May 
Fourth of July 
First Monday in September 
Second Monday in October 
Eleventh of November 
Fourth Thursday in November 
Fourth Friday in November 
Twenty-fourth of December 
Twenty-fifth of December 
After one year of service with the Employer, 
the employee will receive eight (8) hours 
added to the employee's vacation 
accumulation, and each year thereafter. 

When the holiday falls on a Saturday, the preceding Friday shall be observed as a 
holiday. When the holiday falls on Sunday, the following Monday shall be observed as a 
holiday. 
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18.02 
A. To be entitled to the holiday pay, an employee must be on the payroll (actually 

receiving pay) during the week the holiday falls. 

B. An employee who does not work on a holiday shall receive right (8) hours pay at 
his/her regular rate of pay, if the employee is on the payroll during the week the 
holiday falls. Employees who work on a holiday shall receive one and one-half 
(Yi) times their regular rate of pay for hours worked. The employee must work 
the last scheduled workday before the holiday and the first scheduled work day 
after the holiday in order to receive holiday pay. In the event that an employee is 
absent the day before or the day after the holiday, the employee shall be required 
to provide medical or appropriate verification to support the absence in order to 
be paid for said holiday. 

18.03 Any other day designated as a holiday by the County Executive in conjunction with 
County Council, will also be considered as a paid holiday. 

18.04 It is the intent of the Employer to make reasonable accommodations to the religious 
needs of employees. Whenever possible, employees requesting time off for religious holidays 
other than specified in the holiday policy, will be permitted to take vacation leave. If vacation 
leave is not available, the employee maybe permitted to take time off, without pay or use 
compensatory time. Any request for religious holiday use as provided in this section must be 
approved two (2) weeks before its occurrence. 

18.05 An employee on an approved or unapproved leave of absence without pay is considered 
on inactive pay status and shall not receive payment for a holiday that falls on a day during the 
period of the leave. 

18.06 If a holiday occurs during the period of sick or vacation leave of an employee, the 
employee shall draw normal pay and shall not be charged for sick leave or vacation for the 
holiday. 

ARTICLE 19 
VACATION 

19.01 Each full-time employee in the several offices and departments of the County service, 
including full-time and hourly-rated employees, after service of one (1) year with the County or 
any political subdivision of the State, shall have earned and will be due, upon the attainment of 
the first (1st) year of employment and annually-thereafter, eighty (80) hours of vacation leave 
with full pay. One (1) year of service shall be computed on the basis of twenty-six (26) bi­
weekly pay periods. A full-time County employee with five (5) or more years of service, with 
the County or any political subdivision of the State, shall have earned and is entitled to one 
hundred twenty (120) hours of vacation leave with full pay; a full-time County employee with 
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ten (10) or more years of service shall have earned and is entitled to one hundred sixty (160) 
hours of vacation leave with full pay; a full-time County employee with fifteen (15) years or 
more of service shall have earned and is entitled to two hundred (200) hours of vacation with full 
pay. 

19.02 Such vacation leave shall accrue to the employee at the rate of three and one-tenth (3.1) 
hours each bi-weekly period of those entitled to eighty (80) hours per year; four and six-tenths 
(4.6) hours each bi-weekly period for those entitled to one hundred twenty (120) hours per year; 
six and two-tenths (6.2) each bi-weekly period for those entitled to one hundred sixty (160) hours 
per year and seven and seven-tenths (7.7) hours each bi-weekly period for those entitled to two 
hundred (200) hours per year. Days specified as holidays shall not be charged to an employee's 
vacation. Vacation leave shall be taken by the employee during the year in which it is accrued 
and prior to the next recurrence of the anniversary date of his employment; provided, the 
appointing authority may, in special or meritorious cases, permit such employee to accumulate 
and carry over his vacation leave to the following year. No vacation leave shall be carried over 
for more than three years. An employee is entitled to compensation, at his current rate of pay, 
for the prorated portion of an earned but unused vacation leave or the current year to his credit of 
the time of separation and, in addition, shall be compensated for any unused vacation leave 
accrued to his credit with the permission of the Employer or the three (3) years immediately 
preceding the last anniversary date of employment. 

19.03 Annual vacation leave will be taken at such time as the employee and supervisor 
mutually agree upon. The Employer will grant vacation requests based on operational 
needs. All vacation leave must be requested and authorized on a form designed by the 
Employer and initially requested in the month of February of each year. Vacation 
requests in this time frame, if approved, will be approved by seniority. Vacation leave 
submitted after the close of the February date will only be granted upon operational 
needs. 

19.04 Vacation may be taken in quarter-hour increments when requested by the employee. If 
an employee, while on vacation, contracts an illness or injury or experiences a death in 
the family which would warrant paid sick leave, had the employee been at work, such 
employee shall upon showing of proper evidence and with the approval of the department 
head be allowed to charge such absence to sick leave rather than vacation time off. 

ARTICLE20 
FUNERAL PAY 

20.01 An employee absent from work due to the death of a spouse, child, adopted child, step 
child, step parent, mother, father, sister, brother, grandparent's, brother-in-law, sister-in-law, 
mother-in-law, father-in-law, or other relative who lives in the household, may use three (3) days 
of accumulated sick leave for in-state funerals and use five (5) days of accumulated sick leave 
for out-of-state funerals. The normal work week in this section shall be Monday through Friday. 
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ARTICLE21 
HEALTH INSURANCE BENEFIT 

21.01 The Employer shall proYide all employees covered by this Agreement who qualify for 
benefits and are on active pay status, hospitalization, surgical, medical and prescription drug 
benefits. Employees shall be offered the same health insurance benefit options as non­
bargaining employees of the Summit County Fiscal Office. Optional plans may be offered, 
however, employees will be required to pay the cost of the premium contributions of those plans. 

21.02 For the duration of this contract, the employee's hospitalization co-pay paid through 
payroll deductions for those who receive benefits shall not exceed 10% of the premium costs, 
unless the employee chooses an Employer offered optional plan as referenced in Section 1 of this 
Article. 

21.03 Employees that opt out of the County hospitalization plan and provide proof of non­
Summit County coverage, shall be paid $600 per year in $50/month payments as an incentive. 
An employee who receives Summit County insurance from a spouse also working for the County 
is not eligible for the incentive set forth in this section. 

21.04 The Employer agrees to pay the premium cost of an eligible family dependent of an 
eligible benefit recipient for the Comprehensive Hospital and Medical Insurance Coverage 
provided under the Public Employees Retirement System of Ohio for future retirees. Eligibility 
requirements are determined pursuant to the eligibility criteria set forth by the PERS system. 
This payment may be terminated at the Employer's discretion subsequent to January 1, 2008. 

21.05 Ohio AFSCME Care Plan. The Employer agrees to contribute to the Ohio AFSCME 
Care Plan, for the purpose of providing various benefits to eligible bargaining unit employees in 
accordance with the Rules and Regulations of the Fund and all applicable Federal and State 
Laws. Thirty (30) days following the effective date of this Agreement, contributions shall be 
made on the first (1st) day of the month at the rate of forty-five dollars and seventy-five cents 
($45.75) per month for each bargaining unit employee. The monthly rate provides the Dental II, 
Vision, Life Insurance, Legal and Hearing Care coverage benefits as provided under the Ohio 
AFSCME Care Plan. 

ARTICLE22 
PRINTING OF CONTRACTS 

22.01 The Employer agrees to pay the full cost of printing 69 (sixty-nine) contract booklets by 
the Summit County Office Services. 

ARTICLE 23 
SUBCONTRACTING 

23.01 Work normally performed by employees of the bargaining unit shall not be performed by 
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supervisors, forepersons, or any other non-bargaining personnel except under the following 
conditions: 

A. Emergency, which would be defined as a riot, fire, flood, or other Acts of God, or 
where an emergency has been declared by the Employer or his designated 
representative or the Governor of the State of Ohio, when sufficient bargaining 
unit personnel are not available. 

B. For the purpose of instructing or demonstrating proper methods of work 
procedures. 

C. When the regular employees are not available. 

D. The Employer agrees, work normally performed by employees in the bargaining 
unit covered classifications, shall not be contracted or subcontracted unless there 
are insufficient employees to perform the necessary work, or bargaining unit 
covered employees do not have the skill, ability, technical knowledge, or 
necessary tools and equipment to perform such work. However, in such event, 
such contracting shall not jeopardize the employment of current employees, 
shorten their work week, or cause reduction of the employee's rate of pay. 

ARTICLE 24 
SICK LEAVE 

24.01 Sick leave shall be defined as an absence with pay necessitated by: 1) illness or injury to 
the employee; 2) exposure by the employee to a contagious disease communicable to other 
employees; and/or 3) serious illness, injury or death in the employee's immediate family. 

24.02 All employees shall earn sick leave at the rate of four and six-tenths (4.6) hours for every 
eighty (80) hours worked, excluding overtime, and may accumulate such sick leave to an 
unlimited amount. 

24.03 An employee who is to be absent on sick leave shall notify the Employer of such absence 
and the reason therefore within thirty (30) minutes after the start of his work shift each day he is 
to be absent. 

24.04 Sick leave may taken in quarter hour increments. 

24.05 Before an absence may be charged against accumulated sick leave, the Department Head 
may require proof of illness, injury or death, or may require the employee to be examined by a 
physician designated by the Department Head and paid by the Employer. In any event, an 
employee absent for three (3) or more days must supply a physician's report to be eligible for 
paid sick leave. 
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24.06 If an employee fails to submit adequate proof of illness, injury or death upon request, or 
in the event that upon such proof as is submitted or upon the report of medical examination, the 
Department Head, at his discretion, finds there is not satisfactory evidence of illness, injury or 
death sufficient to justify the employee's absence, such leave may, at the Department Head's 
discretion, be considered an unauthorized leave and shall be without pay. 

24.07 Any abuse or patterned use of sick leave shall be just and sufficient cause for disciplinary 
action. 

24.08 The Department Head may require an employee who has been absent due to personal 
illness or injury, prior to and as a condition of his return to duty, to be examined by a physician 
designated and paid by the Employer, to establish that he is not disabled from the performance of 
his duties and that his return to duty will not jeopardize the health and safety of other employees. 

24.09 When the use of sick leave is due to illness or injury in the immediate family, "immediate 
family" shall be defined to only include the employee's spouse, children, or parents. When the 
use of sick leave is due to death in the immediate family, "immediate family" shall be defined to 
only include the employee's parents, grandparents, spouse, spouse's parents, child, brother, sister, 
or person in loco parentis and any other relative listed in the Employer's policy for bereavement 
leave. 

24.10 Personal Leave. Notwithstanding the above provisions, each year full-time employee 
may elect to use up to three (3) days of sick leave as personal leave, to cover any short term 
absences of a personal nature. The time off must be scheduled and approved by the immediate 
supervisor and may be taken in quarter hour increments. Unused personal leave will convert 
back to sick leave at the end of each year. 

24.11 Sick Leave Pay-Out at Retirement: No sick leave shall be granted to an employee upon 
or after his retirement or termination except as follows: 

A. An employee who retires from active service with the Employer shall be paid for 
fifty percent (50%) of the value of their accrued but unused sick leave credit; 
however, the maximum of such payment shall not exceed ninety (90) days. 

B. To qualify for such payment, employees shall have had, prior to the date of 
retirement, ten (10) or more years of service with the County, the State, or any of 
its political subdivisions and meet all retirement criteria as established by the 
Public Employee's Retirement System of the State of Ohio. 

C. Such payment shall be based on the employee's rate of pay at the time of 
retirement and shall eliminate all sick leave credit accrued by the Employer. 
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ARTICLE25 
REPORT IN PAY 

25.01 An employee who reports to work on a scheduled work day shall be provided eight (8) 
hours work in the employee's classification. If such work is not available, the employee shall be 
paid eight (8) hours pay. 

ARTICLE26 
CALLBACK PAY 

26.01 A bargaining unit employee who has finished his shift and left the premises shall be 
given at least three (3) hours pay or three (3) hours work at the appropriate overtime rate of pay 
when called back to work within the same work day. 

ARTICLE27 
EMPLOYEE LIABILITY PROTECTION 

27.01 Any employee who is named as a party to any lawsuit or any other type oflitigation as a 
result of discharge of duties as an employee of the Employer, shall be held harmless by the 
Employer. The Employer shall absolve the employee of any type liability whatsoever, including, 
but not limited to, financial, court costs, witness fees, lost time and legal fees, as a result of such 
action. 

ARTICLE28 
EDUCATIONAL ASSISTANCE 

28.01 Based on the availability of funds, the Employer will pay the full cost of an employee's 
tuition, fees and books for such training and education that will improve the employee's on-the­
job skills as determined by the Employer. As a condition of reimbursement, the employee must 
achieve a passing grade for the courses taken. The reimbursement shall be made to the employee 
at the close of each grading period upon showing of a passing grade 

ARTICLE29 
PERSONNEL RECORD 

29.01 An employee shall have the right to inspect his personnel record upon notification to the 
Personnel Office and approval by the employee's supervisor. The employee may compile, date 
and insert in said record, a list of the documents he finds therein. 
29.02 Upon request, an employee will receive copies of materials placed in his personnel record 
file. Any material in the employee's personnel record which has not been seen or signed by the 
employee, or a copy sent to him, will not be used against him. The signing of any materials to be 
placed into an employee's personnel record, will not indicate an agreement by the employees as 
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to the contents of the materials, but doe acknowledge the employee has seen it. A supervisor or 
other Employer representative must be present during the review. 

29.03 An accredited "Union" representative of AFSCME shall have the right to inspection of an 
employee's personnel record subject to the notification as provided under Section 29.01. 
Excluded will be medical records and investigatiYe criminal and psychological reports as these 
are confidential information and not public records. 

29.04 Employees are required to inform their Personnel Department of status changes in any 
one of the following areas on a form provided by the Employer: 

Home address 
Home telephone number 
Name 
Marital status 
Number of dependents 
Citizenship 
Military status 

ARTICLE30 
EVALUATIONS 

30.01 Employees shall be evaluated as determined by the Employer during their probationary 
period and thereafter. 

30.02 Probationary evaluations must indicate areas of weaknesses and expected improvements, 
if any. Substantial evidence, if available, must be contained in the probationary evaluation(s) in 
the event that Management determines not to retain an employee before the completion of the 
probationary period. Employees shall be evaluated only on the duties they have performed or 
should have performed if they were assigned to be performed during the evaluation period. This 
Section is not meant to prohibit Management from discussing problems with employees; 
however, such discussions shall be reflected on the evaluation(s). 

Employees serving their initial hire training or probationary period may be removed at 
any time during their probationary period, and such removal is non-appealable through the 
grievance procedure contained herein. 

30.03 Employees who have completed their probationary periods shall be evaluated once each 
year. The annual evaluation shall be completed within the thirty (30) day period preceding or 
subsequent to their anniversary date. For purposes of this Article, "anniversary date" shall be 
calculated from the date of hire. 

30.04 Each employee shall be evaluated annually by her immediate supervisor. If an employee 
has taken a different position within three (3) months of the evaluation date, the supervisors shall 
consult with each other in completing the evaluation. 

32 



30.05 The supervisor shall meet with the employee to discuss the evaluation. The employee 
shall be the last person to sign the evaluation. The employee's signature on the evaluation 
merely indicates acknowledgment that the employee has received a copy of the evaluation; it 
does not indicate agreement with its contents. 

30.06 If any changes are made after the employee signs the evaluation, those changes shall be 
null and void. 

ARTICLE31 
EMPLOYER'S POLICIES, PROCEDURES, 

RULES AND REGULATIONS 

31.01 Employer's policies, procedures, rules and regulations govern employees conduct and job 
duties. 

31.02 All Employer's policies, procedures, rules and regulations that exist at the present time 
shall continue to be in force unless the labor agreement speaks to them. The labor agreement 
shall supersede the terms as they apply. 

31.03 When the Employer establishes new policies, procedures, rules and regulations for all of 
the Employer's employees both bargaining and non-bargaining positions, the Union will meet 
with the Employer or his/her representative to discuss and review such changes. The Union shall 
be notified fifteen (15) days in advance. Affected employees shall receive in writing any new 
policies, procedures, rules and regulations or revisions of same seven (7) days prior to their 
effective date. 

31.04 Nothing in this Article shall prevent the Employer from establishing policies and 
procedures, rules and regulations for employee's in non-bargaining positions which will exclude 
bargaining unit employees. 

31.05 The parties agree that all policies, procedures, rules and regulations shall be reasonable. 

31.06 Application of State, County Civil Service Law and Rules. No section of the Civil 
Service Laws contained in Ohio Revised Code Chapter 124 and the rules promulgated by the 
Summit County Human Resource Commission shall apply to employees in the bargaining unit 
and it is expressly understood that the Ohio Department of Administrative Services. the State 
Personnel Board of Review and the Summit County Human Resources Commission, shall have 
no authority or jurisdiction as it relates to employees in the bargaining unit. 

ARTICLE32 
LABOR MANAGEMENT COMMITTEE 

32.01 Unless otherwise agreed, there shall be a quarterly meeting of the Employer 
Representatives, the Local President, the Chapter Chairperson and Stewards of the Union 
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Representatives of Ohio Council 8 may also be in attendance. Such meetings shall be held once 
each quarter year at a mutual time and location. The purpose of the meeting shall be to discuss 
matters affecting bargaining unit employees. Special meetings may be mutually scheduled as 
needed. 

32.02 The Union and the Employer shall exchange issues for discussion at least ten (10) 
working days prior to the Labor Management meeting. Pursuant to these submitted 
issues, the Employer shall prepare an agenda for discussion at the meeting and provide 
the agenda to the Union representatives five (5) days prior to the meeting. 

32.03 In accordance to the matters discussed, the Employer shall prepare a written report that 
identifies how the issues will be resolved and will distribute the report to the Union 
representatives within five (5) days subsequent to the meeting. 

ARTICLE 33 
SAFETY AND HEALTH 

33.01 The Employer shall make reasonable provisions for the safety and health of the 
employees on the Employer's premises during hours of employment. All departments and 
equipment operated by the employee's shall be proYided with adequate first aid equipment, and 
the employees informed as to who shall administer such first aid equipment. Proper heating, 
ventilation and sanitary facilities shall be provided and kept in good condition by the Employer. 
All equipment shall be maintained in safe operating conditions at all times. 

33.02 The Employer agrees to provide a safe and healthful work place. Unsafe and/or 
unhealthy conditions that are brought to the attention of the Employer will be corrected 
immediately. 

33.03 The safe and healthful performance of all work assignments is the responsibility of both 
the supervisor and non-supervisory personnel. It is their responsibility to insure that all safety 
equipment is used and safety procedures/practices are observed. 

A. Any employee found willfully negligent in equipment operation, resulting either 
in damage to the equipment or an accident, shall be subject to possible discipline. 

B. Any employee found to be deliberately negligent in equipment operation resulting 
in either damage to the equipment or an accident, shall be subject to immediate 
termination. 

C. All employees, are charged with the responsibility of reporting the existence of 
any hazardous condition or practice in the work place. 

33.04 Any accident occurring during working hours shall be reported, to the immediate 
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supervisor at once. The supervisor shall be responsible to notify the Employer/designee. 

ARTICLE34 
SAFETY EQUIPMENT 

34.01 Employee's holding the positions of Weights and Measures Inspectors I, II or III shall be 
provided by the Employer the following safety equipment/uniforms for job site usage: 

A Safety boots (electrical hazard boots rated best in slip, water, chemical and oil 
resistant conditions). 

B. Hard hats. 

C. Safety glasses and cleaning solvent. 

D. Black splash aprons. 

E. Orange and black safety vests. 

F. Lumbar support belts. 

G. Disposable latex gloves. 

H. First aid kit and fire extinguisher in each vehicle. 

Failure to use the listed safety equipment where applicable may be grounds for 
disciplinary action by the Employer. 

34.02 Uniforms will be provided by the Employer for the inspector's use. 

ARTICLE35 
EMPLOYEE ASSISTANCE PROGRAM 

35.01 Employees are subject to the County's Employee Assistance Program (EAP) and all 
modifications to such program. 

ARTICLE36 
SUBSTANCE ABUSE POLICY 

36.01 Employees are subject to the Summit County's Substance Abuse Policy and Procedures 
and all modifications. 
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ARTICLE37 
SAVINGS CLAUSE 

37.01 Should any Article, Section or portion thereof, of this agreement be held unlawful and 
unenforceable by a final court of competent jurisdiction, such decision shall apply only to the 
specific Articles, Sections or portion thereof directly specified in the decision. The parties agree 
to immediately meet and negotiate substitute for the invalidated Article, Section or portion 
thereof. 

37.02 In event that appeals to any such decision are filed, such specific Article, Section or 
portion thereof affected by the decision shall continue in effect until the appeals process is void. 

ARTICLE38 
WAGES 

38.01 Effective at the beginning of the first payroll period in September of each contract 
year, all employees shall be paid the following wage increase to each employee's current rate of 
pay: 

Classification September 2013 September 2014 September 2015 
Grade 1°/o Increase 1% Increase 1 o/e Increase 

Start Rate Start Rate Start Rate 

1 8.82 8.91 8.99 

2 9.26 9.35 9.45 

3 9.73 9.82 9.92 

4 10.20 10.30 10.41 

5 10.72 10.82 10.93 

6 11.24 11.35 11.47 

7 11.81 11.92 12.04 

8 12.39 12.52 12.64 

9 13.03 13.16 13.29 

10 13.69 13.82 13.96 

11 14.36 14.51 14.65 

12 15.07 15.22 15.37 

13 15.83 15.98 16.14 

14 16.62 16.79 16.96 

15 17.45 17.63 17.80 
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Classification September 2013 September 2014 September 2015 
Grade 1% Increase 1% Increase 1 o/o Increase 

Start Rate Start Rate Start Rate 

16 18.32 18.50 18.69 

17 19.23 19.42 19.62 

18 20.20 20.40 20.61 

19 21.21 21.42 21.64 

20 22.27 22.49 22.72 

21 23.38 23.62 23.85 

22 24.55 24.80 25.05 

23 25.77 26.02 26.28 

24 27.06 27.33 27.60 

38.02 An employee who is promoted to a higher pay grade position shall receive the start 
rate for that position or a five percent (5%) increase in wages if the grade elevation is one (1) or 
two (2) grades, whichever is greater. If the grade elevation is three (3) grades or more, the 
employee shall receive the start rate of the position or a seven percent (7%) increase in wages, 
whichever is greater. 

ARTICLE 39 
TRAINING PROGRAM 

39.01 The Union proposes to discuss a program to provide on the job training in order that 
bargaining unit covered employees have the necessary skill to perform work in more technical, 
skilled jobs within the same classification and higher paying job classifications in order to 
advance themselves. 

ARTICLE40 
P.E.O.P.L.E. DEDUCTIONS 

40.01 The Employer agrees to deduct voluntary contributions to Public Employees Organized 
for Political Legislative Equality (P.E.O.P.L.E.). Deductions shall be submitted to the Union 
pursuant to the authorization card, no later than the tenth (10th) day following deductions. The 
Union shall be furnished an alphabetical listing of employees having political deductions made at 
the time the contributions are submitted to the Union. 
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ARTICLE41 
POLITICAL ACTIVITY 

41.01 Recognizing the right of all citizens to engage in the electoral process and/or political 
activity, the Employer agrees that it shall not be considered a violation of this Agreement nor 
cause for discipline or termination because of involvement of bargaining unit covered employees 
in the electoral process and/or political activity. 

ARTICLE42 
TOTAL AGREEMENT 

42.01 This Agreement represents the entire agreement between the Employer and the Union 
and unless specifically and expressly set forth in the express written provisions of this 
Agreement, all rules, regulations, benefits, and policies previously and presently in effect with 
the exception of the tardiness policy may be modified or discontinued at the sole discretion of the 
Employer. 

ARTICLE43 
DURATION 

43.01 This Agreement shall be binding upon the successors and assignees of the parties hereto 
and no provisions, terms, or obligations herein contained shall be affected, modified, altered, or 
changed in any respect whatsoever by the consolidation, merger, sales, transfer, or assignment of 
either party hereto, or affected, modified, altered, or changed in any respect whatsoever by any 
change of any kind in the legal status, ownership, or management of either party hereto. 

43.02 This Agreement shall remain in full force and effect from September 1, 2013 through 
August 31, 2016, inclusive and shall automatically renew itself from year to year, thereafter, 
except that either party may service notice of desire to modify or amend at the end of subsequent 
years be written notice not more than one hundred twenty (120) calendar days nor less than 
ninety (90) calendar days prior to the end of such expiration date. 

38 



Negotiations, upon such proposed amendments or change of the terms of the Agreement 
covered in the notices of desire to amend, shall begin not later than sixty ( 60) calendar days prior 
to the initial or any subsequent expiration date and shall continue until agreement is reached, and 
during said negotiations this Agreement shall remain in full force and effect except that during 
such negotiations, subsequent to the initial or any subsequent expiration date, either party on ten 
(10) calendar days written notice to the other may terminate said agreement. 

. H · 
\,) IN WITNESS WHERE OF, the parties hereto affix their signatures this I ~ day 

of r d.r ,,,,_ . : lK_ . 2014. 

FOR THE UNION: ) 

LMcGHEE 
AL 1229, PRESIDENT 

• ' h ti--\\_ l~ ~ \ \_\ . .:.-1;-vr,~ 
TE H NIEHUMM 
HAPTER CHAIRPERSON 
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FOR THE EMPLOYER: 
SUMMIT OUNTY FISCAL OFFICE .. 

.... _, 

MICH EL SSETTY 
CHIEF EPUTY FISCAL OF ICER/ 
LEGAL COUNSEL 

FOR THE SUMMIT COUNTY 
EXECUTIVE: 



I 
Account Clerk I 

Account Clerk II 

Account Clerk lII 

Accountant I 

Accountant II 

Accountant III 

Appraisal Intern I 

Appraisal Intern II 

Appraisal lntem III 

Appraisal Specialist 

Appraisal Tech I 

Appraisal Tech II 

Clerk I 

Clerk II 

Clerklll 

Clerk IV 

Clerical Specialist I 

Clerical Specialist II 

Client'Server Operator 

Computer Operator II 

EXHIBIT A 
ALLOCATION CHART 

Classification 

Computer System Software Analyst I 

Computer System Software Analyst II 

Data Clerk 

Fiscal Officer I 

Fiscal Officer II 

GIS Tech 

Help Desk Coordinator 

PennitTech 

Research Analyst 
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I Grade I 
8 

10 

12 

14 

16 

19 

9 

12 

14 

20 

15 

18 

8 

10 

12 

14 

16 

18 

14 

14 

18 

21 

7 

14 

18 

15 

14 

12 

16 



Classification Grade 

Special Project Appraisal Specialist 18 

Utility Clerk 12 

Weights and Measure Inspector I 9 

Weights and Measure Inspector II 12 

Weights and Measure Inspector III 15 
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GROUP/CODE# 

1000 

HlOOl 
H1002 
H1003 
H1004 
H1005 
H1006 

1100 

HllOl 
H1102 
Hll03 

1200 

1600 

H1621 

2000 

H2001 
H2002 
H2003 

2100 

H2101 
H2102 

2300 

H2301 
H2302 

EXHIBITB 

BARGAINING UNIT CLASSIFICATION PLAN 

COUNTY OF SUMMIT AUDITOR 

OCCUPATIONAL GROUP/CLASSIFICATION TITLE 

GENERAL CLERICAL GROUP 

Clerk I 
Clerk II 
Clerk III 
Clerical Specialist I 
Clerical Specialist II 
Clerk IV 

CLERICAL ACCOUNTING GROUP 

Account Clerk I 
Account Clerk II 
Account Clerk III 

CLERICAL APPRAISAL/AUDITING/PROPERTY GROUP 

COMPUTER SUPPORT CLERICAL GROUP 

Data Clerk 

ACCOUNTING/BUDGETING GROUP 

Accountant I 
Accountant II 
Accountant III 

FISCAL MANAGEMENT GROUP 

Fiscal Officer I 
Fiscal Officer II 

APPRAISAL GROUP 

Appraisal Intern I 
Appraisal Intern II 
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H2303 
H2304 
H2305 

H2311 

H2321 

GROUP/CODE # 

2600 

H2601 

2800 

H2861 
H2862 

2820 

H2821 

2830 

H2835 

H2841 

3500 

H3551 
H3552 
H3553 

3600 

H3601 

Appraisal Intern III 
Appraisal Technician I 
Appraisal Technician II 

Appraisal Specialist 

Special Projects Appraisal Specialist 

OCCUPATIONAL GROUP/CLASSIFICATION TITLE 

DEVELOPMENT RESEARCH GROUP 

Research Analyst 

COMPUTER/DATA PROCESSING GROUP 

Computer Systems Software Analyst I 
Computer Systems Software Analyst II 

GEOGRAPHICAL INFORMATION SYSTEM GROUP 

GIS Technician 

NETWORK SUPPORT GROUP 

Help Desk Coordinator 

Client/Server Operator 

INSPECTION GROUP 

Weights and Measure Inspector I 
Weights and Measure Inspector II 
Weights and Measure Inspector III 

MISCELLANEOUS GROUP 

Utility Clerk 
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Memorandum of Agreement 

This Memorandum. of Agreement is entered into between the Summit County Fiscal 
Office (Employer) and Ohio Council 8/AFSCME Local 1229 (Union). The Parties 
hereby agree as follows: 

1) Effective October 1, 2013 the Employer will discretionarily terminate "eligible 
family dependenf' payments for future retirees as set forth in Article 21.04; 

2) The Employer agrees to continue payments for cwrent individuJl}s that are already 
receiving the aforementioned benefits; however the Bmployer will maintain the 
right to terminate these benefits at its discretion at any time; 

This Agreement is entered into this O G-.,-c 6 t~b 3 date, 2013. 



Memorandum of Understanding 

This Memorandum of Understanding is entered into between the Summit County 
Fiscal Office (Employer) and Ohio Council 8/AFSCME Local 1229 (Union). 

In the event any other bargaining unit within Summit County Charter offices 
(specifically the Summit County Executive's Office, the Summit County Sheriff's 
Office, the Child Support Enforcement Agency, or the Summit County Engineer's 
Office) receives an across-the board wage increase for the union's next Collective 
Bargaining Agreement cycle that is higher than the agreed upon increase with this 
Union (the agreed upon adjustment for this bargaining unit is 1 % increase in 
current wages for each year of the Collective Bargaining Agreement for the period 
of 2013-2015), then the difference of that increase to the other bargaining unit will 
be applied to the employees of this Union. 

This memorandum shall expire at the end of the contract period as stated in Article 
43, the Duration Clause. 

This Memorandum of Agreement is entered into this /~o}c..-May 2014. 

Counsel 

For the Summit County Executive: 

') 

~ 
~~ 

Michael Deluke 
Staff Representative 

R ellMP 
:;Executive 



Appendix C 

ARTICLE38 
WAGES 

Section 38.01 

Classification Grade Sel!tember 12 2013 Sel!tember 12 2014 Sel!tember 11 2015 
Start Rate Start Rate Start Rate 

1.50% 2.00% 2.25% 

1 $8.86 $9.04 $9.24 

2 $9.30 $9.49 $9.70 

3 $9.78 $9.97 $10.20 

4 $10.25 $10.46 $10.69 

5 $10.77 $10.98 $11.23 

6 $11.30 $11.53 $11.79 

7 $11.87 $12.11 $12.38 

8 $12.46 $12.70 $12.99 

9 $13.09 $13.36 $13.66 

10 $13.75 $14.03 $14.34 

11 $14.43 $14.72 $15.05 

12 $15.14 $15.45 $15.79 

13 $15.91 $16.22 $16.59 

14 $16.71 $17.04 $17.43 

15 $17.53 $17.89 $18.29 

16 $18.41 $18.78 $19.20 

17 $19.33 $19.71 $20.16 

18 $20.30 $20.70 $21.17 

19 $21.32 $21.74 $22.23 

20 $22.38 $22.82 $23.34 

21 $23.50 $23.97 $24.51 

22 $24.67 $25.17 $25.73 

23 $25.89 $26.41 $27.00 

24 $27.19 $27.73 $28.36 




