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ARTICLE I 

RECOGNITION 

A. Recognition of Association 

The Anna Local Board of Education hereinafter referred to as the "Board," hereby 
recognizes the Anna Local Teachers Association, an affiliate of NEA, OEA, WOEA, 
hereinafter referred to as the "Association" as the sole and exclusive bargaining 
representative of a bargaining unit which shali include all fuli-time and part-time (9 hours 
or more per week) employees by law to be certificated and serving under contract in the 
position of teacher, counselor, special area employee, and substitutes serving (60) 
consecutive days in the same position. 

Excluded from the bargaining unit are the Superintendent, Principals, Supervisors, and 
other Administrative Personnel as defined in Chapter 4117 of the Ohio Revised Code. 

*Administrative Personnel are those individuals who are hired that 

1. Hold an administrative certificate and; 
2. Hold a position of hiring/supervising and; 
3. Hired on the administrative salary schedule 

B. Association Rights 

1. Mailboxes 

The Association shall have the right to place materials in the mailboxes of bargaining 
unit members. Placement will be made by the building representative or his/her 
designee. The Association may place on the members' school mailboxes the UTP 
logo or insignia for the purpose of facilitating placement of Association materials. 
The Association shall be permitted to use the Board's inter-school delivery/email 
system to distribute information. 

2. Board of Education Meeting 

The association President shall receive prior to each Board of Education meeting the 
agenda and financial documents. 

3. School Calendar 

See Article Xl, Liaison Committee 

4. Teacher Facilities 

The Association will have input on any new building or addition in the district. 



5. Professional Dues 

Unified professional dues wifl be collected through payroll deduction or paid directly 
in full. The Association shall notify the Treasurer of those teachers who will 
participate one week prior to the first pay in October, and shall indicate the total 
amount to be deducted from each teacher's check. 

The Treasurer shall transmit to the AL TA Treasurer every pay period the total dollars 
withheld for the UTP dues. 

6. Fair Share Fee 

Any employee, eligible for bargaining unit services and employed by the Board after 
July 1, 1994, or a member of the United Teaching Profession on June 30, 1994, will 
participate in "Fair Share" as described in the following paragraph. 

The Board shall deduct from the pay of members of the bargaining unit who elect not 
to become or to remain members of the Association, an agency fee for the 
Association's representation of such non-members during the term of this contract. 

Notice of the amount of the annual agency fee, shall be transmitted by the 
Association to the Treasurer of the Board on or about September 15 of each year 
during the term of this contract for the purpose of determining amounts to be payroll­
deducted, and the Board agrees to transmit all amounts deducted to the Association. 

Payroll deduction of such annual fair share fees shall commence on the first pay date 
which occurs on or after January 15 annually. In the case of a unit employee hired 
after the beginning of the school year, the payroll deduction shall commence on the 
first pay date after employment. 

The Treasurer of the Board shall, upon notification from the Association that a 
member has terminated membership, commence the deduction of fair share fee 
amount with respect to the former member. The deduction of said amount shall 
commence on the first pay date occurring after termination of membership. 

The Association represents to the Board that an internal rebate procedure has been 
established in accordance with section 4117.009(c) of the Revised Code and that a 
procedure for challenging the amount of the representation fee has been established 
and will be given to each member of the bargaining unit who does not join the 
Association and that such procedure and notice shall be in compliance with all 
applicable state and federal laws and the Constitution of the United States and the 
State of Ohio. 

Non-members may apply to the Association for an advance reduction/rebate of 
thefair share fee pursuant to the internal procedure adopted by the Association. 
TheAnna Local Board of Education shall be held harmless in the event of any and 
alllegal challenges to this Section and shall be indemnified by the Association. 

Employment status, contract term, and renewals will not be related in any way to the 
details of this Section. 

7. An updated seniority list will be maintained and provided to the Association President 
each year prior to November 1. 
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8. Association Dues Deduction 

a. Teachers may at any time sign and deliver to the Board an authorization for 
requesting membership dues and assessments of the recognized Association 
and its affiliates. Such authorization shall continue in effect until such a time 
that said teacher gives written notice to the Treasurer of the Board to 
discontinue such deduction or employment with the Board terminates. 

b. Such deductions shall be made in equal amounts, beginning the month after 
the authorization form is submitted to the Treasurer of the Board. All money 
so deducted shall be remitted to the Treasurer of the Association monthly. 

c. A representative of the Anna Local Teachers Association shall have access 
to the record of authorizations and cancellations kept by the Treasurer. 

C. Recognition of the Board/Superintendent 

1. The Association recognizes the Board as the locally elected representative of the 
people of the Anna Local School District and as the employer of the 
certificated/licensed personnel of the Anna Local School District. 

2. The Association and Board recognize the Superintendent as the chief executive 
officer and primary professional advisor to the Board as well as the educational 
leader of the school system. 

D. Management Rights 

The Board hereby retains and reserves unto itself, without limitations, all powers, rights, 
authority, duties, and responsibilities conferred upon and vested in it by the laws and 
Constitution of the State of Ohio, and of the United States. 

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the 
Board, the adoption of policies, rules, regulations, and practices in furtherance thereof, 
and the use of judgment and discretion in connection therewith, shall be limited only by the 
specific and express terms of this Master Contract and Ohio statutes; and then only to the 
extent such specific and express terms hereof are in conformance with the Constitution 
and laws of the State of Ohio, expressly 0.R.C. 4117, and the rules and regulations 
promulgated by the Ohio State Board of Education and the Constitution and laws of the 
United States. 

ARTICLE II 

NEGOTIATION PROCEDURES 

A. Definitions 

1. "Professional negotiations" means conferring, discussing, and negotiating in 
good faith by a board of education or its designated representatives, and the 
ALTA or its designated representatives, in an effort to reach agreement with 
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respect to salaries, hours, terms and conditions of employment and working 
conditions and other matters of mutual concern by such board and organization. 

2. "Good faith" involves coming to the negotiating table with the intention of 
negotiating, not dogmatically pursuing a preconceived stand. Good faith requires 
that the Association and the Board be willing to react to each other's proposals. 
if a proposal is unacceptable to one of the parties, that party is obligated to give 
its reasons and offer counter proposals. Good faith requires both parties to 
recognize negotiations as a shared process. The obligation of a Board or its 
representatives and the representatives of ALTA to meet for purposes of 
professional negotiations does not compel either party to agree to a proposal or 
require the making of a concession. 

B. Directing Requests 

A written request for negotiation meetings from the Association will be made directly to 
the Superintendent. Requests from the Board will be made in writing to the President of 
the Association. Requests for negotiations shall be submitted by either party, during the 
first full week of January, prior to the expiration of the contract. An official SERB notice 
to negotiate will be submitted on or about the day of the first bargaining session. 

C. Negotiation Meetings 

1. Scope of Negotiations 

Negotiations shall be conducted as to salaries, fringe benefits, working conditions, 
terms and conditions of employment, and such other matters as are mutually agreed 
upon as a proper subject for negotiations. 

2. Representative Authority 

While no final agreement shall be executive without ratification by the Association 
and adoption by the Board, the parties mutually pledge that their representatives 
shall be clothed with all necessary power and authority to make proposals, counter 
proposals, or concessions in the course of negotiations. 

3. Exchange of Information 

The Board and Superintendent agree to furnish upon request at a reasonable time 
the available information concerning financial resources of the district and other 
information to the extent that such information would be available to the general 
public or other information as mutually agreed upon. The Association agrees to 
furnish upon request the available information on its proposals. 

4. Limitations 

Until negotiations are completed, each meeting shall begin with a tentative time for 
adjournment and end with an agreed time and place for the next meeting. 

5. Caucus 

The chairman of either group may call for an independent caucus at anytime during 
any negotiation meeting. 
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6. Item Agreement 

As items being negotiated receive tentative agreement, they shall be reduced to 
writing and initialed by each party. Such initialed items shall not, however, be 
considered final and binding until the negotiated agreement is both ratified by the 
Association and adopted by the Board. 

7. Reprisal 

No action to coerce, censor, intimidate, or penalize any negotiating participant and 
Association Member/bargaining unit member shall be taken or implied by any school 
affiliated personnel as a result of participation in the negotiation process. 

D. Agreement 

When agreement is reached through negotiating, it shall be reduced to writing and 
submitted to the Association and Board for their consideration. If ratified by the 
Association, the Board may adopt a resolution setting forth the agreement. When the 
agreement is ratified and adopted, it shall then be signed by the parties and shall 
become part of the official minutes of the Board. 

The resulting agreement shall be binding on both parties until renegotiated or 
terminated. No provisions of the resulting agreement shall discriminate against any staff 
member in regard to membership or non-membership in the Association. 

E. Agreement Printing 

The Board will pay costs of providing each bargaining unit members with a copy of this 
contract and any supplements thereto. Copies of the contract shall be distributed by the 
Association. The Association shall receive additional copies of the contract for its own 
use. 

F. Re-Negotiation 

If mutually agreed to by the Board of Education and the Association, any part or parts 
thereof may be re-negotiated prior to the termination of the minimum effective time of the 
agreement or of such part. 

G. Memorandum of Understanding Agreement 

This Agreement shall be subject to a memorandum or memorandums of understanding 
by mutual consent of the Superintendent, with concurrence of the Anna Local Board of 
Education, and the President of the Association, with concurrence by the Association 
Executive Committee. Any such amendment or amendments shall be reduced to 
writing, state the effective date of such amendment or amendments, and be executed by 
the parties in the same manner as this Agreement. 

Copies of the adopted Memorandum will be sent to all members of the Association, 
BOE, and administration. 
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H. Severability 

1. The Board of Education and the Association agree that all items in this contract which 
supersede applicable state law and which may permissibly do so under Ohio Revised 
Code Section 4117.10(A) shall not be affected by Article II, Section (H)(2). 

2. Should any clause of contract be held to be in violation of the law by a court of 
competent jurisdiction, then that clause of the contract shall be rendered null and 
void, but the remainder of the contract shall remain in full force and effect. 

3. The parties shall meet within (10) days after the final determination of unlawfulness to 
bargain over its impact and to bring the Contract into compliance. 

If the parties fail to reach an agreement over the affected provision, the statutory 
dispute settlement procedure contained in Article II shall be utilized to resolve the 
dispute. 

4. To the extent that any provision of the Board Policy Manual, the Teacher's Handbook, 
or other regulation or procedure conflicts with a provision of this agreement, the 
provision of the agreement shall have precedence. 

I. No Strike Clause 

For the duration of this contract neither the Association, its agents, nor the employees 
represented by the Association shall engage in any strike, slowdown, or withholding of 
services designed to interfere with the normal operations of the school district. 

A violation of this provision will be dealt with as provided in Ohio Revised Code 4117 .23. 

ARTICLE Ill 

TEACHING CONDITIONS 

A. School Calendar 

1. The school calendar shall contain 184 days. 
(a) 178 days with pupils in attendance 
(b) 4 work days without pupils in attendance 

1. In service may occur during working hours of any of the 184 calendar 
days. 

2. District required in-service will not exceed 3.5 hours per school day. 
(c) 2 parent/teacher conference days 

2. The school calendar shall be adopted in conjunction with the Liaison Committee. 

B. Workday 

1. Definition 

The classroom teacher work day shall consist of seven and one/half (7 .5) 
consecutive hours, excluding parent/teacher conference days and open house. 
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2. Lunch 

The regular work day shall include a scheduled duty-free lunch period of not less 
than 30 consecutive minutes. 

3. Travel Time 

Adequate travel time shall be scheduled for employees required to perform work at 
more than one site during the course of the work day. 

4. Planning/Conference Time 

a) A minimum of 200 minutes per week planning/conference time will be 
provided for full-time teachers. Planning/conference time will be for a period 
of at least thirty (30) consecutive minutes 

b) Such planning/conference time will be within the confines of the scheduled 
student school day. 

c) When there is an administratively adjusted schedule, the day will be planned 
so as to maintain the instruction of all regularly scheduled classes and each 
teacher will have planning time. 

C. Non-Compensatory Duties 

Before and after school, lunch, homeroom and hall duties not under supplemental 
contract, shall be assigned to the teaching staff, if necessary, in an equitable manner. 

D. Calamity 

When an early dismissal is warranted, teachers shall not be required to remain more 
than twenty (20) minutes following the dismissal of students. 

E. Class Size 

1. Grades K-5 

a. The maximum class size for an individual classroom teacher will be 24 students 
for grades K-2 and 26 in grades 3-5. 

b. Each individual teacher, K-2, will be paid an additional $300 per grading period 
for each student beyond the class size limit for a maximum of $1200 per student 
for the year. Each shared teaching team, 3-5, will be paid an additional $300 per 
grading period, which will be split evenly between the two teaching team 
members, for each student beyond the class size limit for a maximum of $1200 
per student for the year. 

c. The amount to be paid will be calculated on the average daily membership per 
classroom per grading period. No amount will be paid if the classroom teacher is 
absent for more than 50% of the grading period. For ADM amounts that are not 
whole numbers, the amount will be rounded to the nearest whole number. Point 
five (.5) will round up. 
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d. The amount due will be paid with the next paycheck following the end of each 
quarter after the supplemental pay form is submitted by the classroom teacher. 

2. Grades 6-12 

a. An individual teacher in any of the core subject areas of Social Studies, Math, 
Science, Language Arts, and Foreign Languages will serve a maximum of 120 
students per day in grades 6-8 and a maximum of 150 students per day in 
grades 9-12. 

b. The maximum class size target in any of the core subjects will be 30 students per 
class session. 

c. Each individual teacher will be paid accordingly for students above the maximum 
students per day: 

1. Grades 6-8 will be paid 1/5 of $300 per student per quarter. 
2. Grades 9-12 will be paid 1/7 of $300 per student per quarter. 

d. The amount to be paid will be calculated on the average daily membership per 
classroom per grading period. No amount will be paid if the classroom teacher is 
absent for more than 50% of the grading period. For ADM amounts that are not 
whole numbers, the amount will be rounded to the nearest whole number. Point 
five (.5) will round up. 

e. Each individual teacher with over four (4) preps will be compensated $400 a 
quarter for each extra prep as verified by the principal. 

f. The amount due will be paid with the next paycheck following the end of each 
quarter after the supplemental pay form is submitted. 

F. Parent Conferences and Observations 

Although cooperation and communication between parents and teachers is an important 
facet of teaching and shall be encouraged at all levels, the normal discharge of a 
teacher's daily responsibilities must be given first consideration. Therefore, teachers 
shall be consulted as to a time and place for parent conferences or classroom 
observations by parents. The administration will assist the teacher in the enforcement of 
the above guidelines. 

G. Open Enrollment 

Bargaining Unit Members living outside of the Anna School District may place their 
children in the Anna Schools through open enrollment. All district open enrollment rules 
and regulations apply to these students. 

H. Public Complaints 

1. In the event a complaint or question concerning a teacher is received, the following 
procedure shall be used: 

a. The complaint will be addressed to the concerned employee, who shall meet with 
the complainant to discuss the complaint. 
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b. If the matter is not resolved at this discussion, the complainant shall submit a 
written complaint to the Building Principal, who shall schedule a meeting with the 
parties at a mutually agreeable time to discuss the complaint. 

c. If the matter is not resolved at that level, a meeting may be sought with the 
Superintendent. The Superintendent shall schedule a meeting to discuss the 
complaint at a mutually agreeable time for the complainant, the affected 
employee and his/her representative. 

d. Should the issue fail to be resolved by level c, and a meeting is sought with the 
Board, the employee and his/her representative shall be notified of the meeting 
and have an opportunity of addressing the Board in executive session prior to 
their meeting with the complainant. 

2. This procedure shall be applied equally to all complaints - either verbal or written. 

3. Any complaint which is not brought to the attention of the employee within five (5) 
school days after the complaint is made, shall not be made the basis for disciplinary 
action against the employee, or to affect the employee's continued employment. 

I. Discipline 

The administration may take disciplinary action against an employee which may include 
either an oral or written reprimand. A reprimand, either verbal or written, shall be given 
to the employee in private. 
Upon the initiative of the Superintendent and for just cause, a bargaining unit member 
may be suspended. A suspension without pay may not exceed a period of three (3) 
days. 

The administrator and/or the bargaining unit members may request a representative to 
be present whenever disciplinary action is taken or at any follow-up meetings. 

Disciplinary action without pay is subject to the grievance procedure as set forth in this 
Agreement. No bargaining unit members shall be reprimanded or disciplined without 
just cause. A suspension shall be held in abeyance until any grievance has been heard. 

Nothing herein shall preclude the Board from instituting termination proceedings 
pursuant to Sections 3319.16 and 3319.161 of the Ohio Revised Code at any time when, 
in the sole and exclusive discretion of the Board, it is determined such action is 
warranted. 

J. Just Cause 

No employee shall be disciplined, reduced in rank or compensation, demoted, non­
renewed, or otherwise deprived of any professional advantage without "just cause" and 
compliance with applicable provisions of this Agreement. 

K. Personnel Files 

1. A personnel file for each employee shall be maintained in the Board of Education 
office. Such file shall be the only official file respecting such employee. 
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2. The individual employee shall have access to his personnel file upon request. 
Requests for such access shall be made to the Superintendent. A representative 
may accompany the teacher. 

3. When a principal or other administrator makes a notation in a bargaining unit 
member's file other than evaluations or appraisals, a copy of such notation shall be 
given to the employee. Any notation shall be signed and dated by the employee and 
the administration. Such signature will denote acknowledgement of, not agreement 
with, the addition to the personnel file. 

4. Anonymous letters or materials shall not be placed in the file nor shall they be made 
a matter of record. 

5. Bargaining unit members may request that letters of merit be added to their files. 

6. Any material entered into a bargaining unit member's file may be questioned as to 
the accuracy, relevance, timelines, or completeness of such material. If any of the 
material is found to be lacking in the aforementioned, the Superintendent may 
remove the material from the bargaining unit member's file. 

L. Non-Discrimination 

The Board guarantees fair treatment of employees in all aspects of personnel 
administration regardless of race, color, sex, creed, marital status, national origin, age, 
or handicap. 

A. Paid Leaves 

1. General Provisions 

ARTICLE IV 

LEAVE OF ABSENCE 

a. Call designated administrators as soon as you know you will be absent. 

b. School Employees Absence Form -To assist in our record keeping each 
employee is to sign and return an absence form the day after being absent. 
These forms are available in the principal's office. 

2. Sick Leave 

a. All sick leave credit shall be computed on the basis of the contractual year, and 
ending on the last day of service of said contract year. 

b. All contractual employees shall be entitled to sick leave benefits computed at the 
rate of 1 ~ days of credit for each month of completed service. 

c. Sick leave credit shall be accumulated with no maximum for all employees. 

d. Sick leave shall be granted and charged against accumulated credits due to the 
following: 
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1. The employee being personally ill, injured, hospitalized or physically 
incapacitated. 

2. Legal quarantine. 
3. Pregnancy. 
4. Death/Funeral (see h. below) 
5. Absence due to illness or injury in employee's immediate family. 

e. Sick leave absence of more than five (5) days in a row, or consistently on the 
same day of the week, shall be validated by a physician's affidavit if so requested 
by the Superintendent or his appointee. 

f. Sick leave credit from Public Schools wili be honored in an amount not to exceed 
one hundred and fifty (150) days upon the presentation of an affidavit signed by 
the previous employer. 

g. Each employee shall be advanced at least five (5) days sick leave, if needed, 
each school year. 

h. "Immediate family" includes father, mother, step-mother, step-father, sister, 
brother, husband, wife, child, father/mother-in-law or anyone presently living in 
the immediate household for which the employee is either legally and/or 
financially responsible. 

3. Funeral and Death in Family 

A teacher shall be allowed one (1) day of absence to attend a funeral. In the 
event of a death in the immediate family an additional two (2) days will be 
granted. Any additional days may be granted by the Superintendent and are to 
be charged to sick leave. For Funeral Leave only, Grandparents are considered 
immediate family. 

4. Personal Leave 

a. Each teacher will be allowed three (3) days absence during each school year 
without loss of salary for personal leave. 

b. The following limitations apply: 

1. Personal leave must be pre-approved by the superintendent at least 
five (5) working days prior to the personal leave absence using the 
district approved absence form. 

2. A maximum of four (4) teachers may be granted personal leave on 
any one (1) contract day. The superintendent shall grant personal 
leave on a "first come, first served" basis. 

3. Personal Leave is not to: 

a. be used to extend Christmas or Easter Holiday. 
b. be used on Parent Teacher Conferences. 
c. be used on scheduled workdays. 
d. be used on the first or last three student days. 
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c. Superintendent has the discretion to supersede any or all of the limitations 

5. Professional Leave 

a. Bargaining Unit Members may be permitted to attend professional development 
opportunities without loss of pay upon approval of the building principal and 
superintendent. The initial request shall be made to the principal. 

b. Up to two (2) professional days shall be granted in order to write/complete 
Individual Education Plans (IEP). The initial request shall be made to the 
principal. 

6. Assault Leave 

Any service-connected case of physical assault on a member of the bargaining 
unit occurring on the school premises or during a school-sponsored function shall 
be reported immediately to the principal or other administrator in charge who 
shall initiate an investigation of the incident not later than twenty-four (24) hours 
after receipt of the report. When such an assault results in absence from duty for 
medical reasons, such absence shall be at no loss in pay and shall not be 
chargeable to sick leave. 

Medical verification shall be furnished to the Superintendent for all such 
absences requiring more than five (5) days leave. The Board of Education shall 
have the right to require a medical examination by a physician of its choice after 
a member has been absent for five (5) school days per occurrence. In such 
event, the Board shall pay the full cost of the examination. 

Absences due to court appearances resulting from an assault shall be 
chargeable to assault leave. 

The member assaulted agrees to cooperate fully with police and the 
administration in any investigation of an alleged assault upon a member unless 
otherwise advised by his/her legal counsel. 

7. Jury Duty Leave 

Bargaining unit members selected as a juror or ordered to appear for jury 
selection and who appear in court pursuant to such selection or order shall be 
paid the difference between the court payment and the regular earnings due 
such person. Any salary payment received by the teacher shall be endorsed and 
presented to the Treasurer. 

Leave shall be extended for only such time as is necessary for the jury duty and 
unless otherwise excused by the principal, such teacher is required to be at work 
during his/her normal work hours when he/she is not needed by the court. 

8. Military Leave 

The Board reserves the right to specify certain conditions for the granting of 
leaves of absence or training. 

12 



Request for training leave of absence shall be made to the Superintendent at 
least four (4) weeks in advance of absence. Request may be made by those 
employees who are members of the Ohio National Guard, U.S. Army Reserve, 
U.S. Naval Reserve, U.S. Air Force Reserve, and U.S. Marine or on an order by 
the Governor of Ohio. 

Employees shall make every effort to schedule their period of training during 
summer months and when school is not in session. If the period of training 
occurs during a school session, the employee shall provide the Superintendent 
with the name of his/her supervisor in the reserves or the militia so that 
arrangements may be discussed to alter such service date. Full time teachers 
scheduling military training during the school year shall be paid the difference 
between the military payment and regular earnings due such person. 

B. Unpaid Leave 

1. Deduct Days 

In the event a bargaining unit member must be absent for reasons other than 
those stated in the master agreement, the teacher shall be allowed up to five (5) 
days without pay. Days without pay beyond the five (5) school days in any 
school year will be at the discretion of the Superintendent. 

The employee shall pay 100% of the prorated amount of the cost of insurance for 
absences without pay beyond ten (10) working days. Leave that encompasses 
multiple school years will be at the discretion of the Board. Employees without 
approved leave not returning for the start of the next school year are presumed to 
have resigned. 

C. Family and Medical Leave Act 

An employee must have one (1) year's service with Anna Local School District to be 
eligible for benefits under the Act. 

1. Leave Provisions 

a. Each eligible employee is entitled to and shall be granted upon request up to 12 
weeks of unpaid leave per year to care for a new child or a sick child, parent or 
spouse, or for the employee's own medical treatment. Such leave may be taken 
for the care of a newly adopted or newly placed foster child, as well as a newborn 
child . 

b. Any leave beyond the 12 weeks in a year for these combined purposes may be 
granted pursuant to the other leave provisions of this Agreement. 

c. Eligible employees may choose to substitute paid leave granted by other 
provisions of this Agreement for all or part of the unpaid leave granted under this 
article. 

d. Leave taken to care for a new child must be taken within one year of birth or 
placement of the child. 

13 



e. Leave under the Act may be taken intermittently, when medically necessary. The 
employee will attempt to schedule medical procedures so as not to interrupt their 
work unnecessarily. 

2. Protection of Employment and Insurance 

a. The Board shall return the employee taking a leave under this Article to the same 
position he/she occupied prior to the leave. 

b. The taking of a leave under this Article shall not result in the loss of any 
employment benefit accrued prior to the date the leave commenced. 

c. The employee is responsible for paying his or her health insurance after ten (10) 
days leave. 

d. 
3. Medical Certification 

a. The Superintendent may require medical certification from a licensed physician 
as to the medical necessity for a leave under this Article. Such certification will 
include a statement by the physician that the employee is unable to perform all 
the duties of his/her position, or that their presence is required to care for a 
seriously ill family member. This section shall uniformly apply. 

4. Return from Leave 

If a bargaining unit member takes a leave under this Article which is to terminate 
within the last three weeks before the end of a school term, and the leave is of more 
than five weeks duration, the Superintendent may require the teacher to remain on 
leave for the remainder of the term, under the same conditions as are required by 
this Article, even if all twelve weeks required by law have been used. 

ARTICLE V 

CONTRACTS 

A Teacher Contracts 

The Board will issue contracts as follows: 

1. One Year Limited - Two (2) one year limited contracts may be issued to all new 
personnel in the system. Personnel on a temporary license in the area of 
assignment shall receive no more than a one year contract and will automatically be 
non-renewed. 

2. Two Year Limited - Bargaining unit members who hold a provisional or higher 
certificate/license and have taught at least one (1) year are eligible for a two (2) year 
contract. 

3. Five Year Limited - Bargaining unit members who have completed a two year 
contract and hold a provisional or higher certificate/license are eligible for a five (5) 
year contract. 
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4. Continuing Contract 

a. Eligibility for a continuing contract is based on possession of a professional 
license or professional, permanent, or life certificate valid in the subjects taught. 
To be eligible, those educators holding a professional educator license must 
have completed the applicable one of the following: 

1. If the bargaining unit member did not hold a masters degree at the 
time of initially receiving a teacher's certificate under former law or an 
educator license, thirty semester hours of coursework in the area of 
licensure or in an area related to the teaching field since the initial 
issuance of such certificate or license is required; 

2. If the bargaining unit member held a masters degree at the time of 
initially receiving a teacher's certificate under former law or an 
educator license, six semester hours of graduate coursework in the 
area of licensure or in an area related to the teaching field since the 
initial issuance of such certificate or license is required. 

b. In addition, the bargaining unit member is required to have completed three 
years of experience in the school district or two years if a continuing contract was 
held in another Ohio public school prior to the current year. 

c. A bargaining unit member may request to be considered for tenure during the 
term of a limited contract. The administration reserves the right to deny such 
request prior to the expiration of the limited contract. 

d. Eligible bargaining unit members must submit in writing a request to the 
Superintendent by October 1. 

B. Part-Time Bargaining Unit Members 

Any Bargaining Unit member covered under the scope of this agreement contracted to 
work less than 184 full days will: 

1. be paid a prorated salary at the appropriate placement on the salary schedule. 

2. contribute a prorated percentage of the monthly premium for health, dental, and 
vision insurance computed after the full-time employee contribution. If electing the 
HDHP, the bargaining unit member will contribute a prorated percentage of the 
monthly premium. The Board of Education will contribute to the HSA an amount 
determined by calculating the difference between the board costs of the prorated 
amount of the PPO premiums. 

3. move a vertical step every other year on the salary schedule if working less than 
75%, and move a vertical step every year if working 75% or more. 

4. be provided all leave provisions as noted in Article IV with one day of leave equal to 
the employee's defined work day. 

5. be afforded a prorated amount of planning time. 
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6. be required to work all scheduled workdays, inservice days, and parent teacher 
conferences. 

7. when a bargaining unit member is placed at step 20 or beyond on the salary 
schedule, the member will receive an additional salary of (100% prorated work year) 
*$3000. This will be divided equally throughout the year. 

The contract of bargaining unit members hired after January 1, 2005 working less than 
full time will automatically expire at the end of the contract year, with no notice of non­
renewal. However, by June 1 a written notice of job status will be issued. The most 
current date of hire will be used for placement on the seniority list. 

C. Non-Renewal 

1. The Board will give written notice to any bargaining unit member who holds a limited 
contract, its intention not to re-employ before April 30. At least one week prior to 
Board action the Superintendent will meet with bargaining unit member to inform him 
of the Board's intent. If such notice is not received, the bargaining unit member may 
consider himself re-employed. 

2. Non-renewal of limited contracts will take place outside of this contract in accordance 
with Ohio Revised Code 3319.111. 

D. Reduction in Force 

When the Board of Education determines it necessary to reduce the number of certified 
staff positions, the following procedures shall apply: 

1. To the extent possible, the number of bargaining unit members affected by a 
reduction in force will be minimized by not employing replacements for employees 
who retire, resign, or whose limited contracts are not renewed for reasons other than 
reduction in force. Attrition alone may not be sufficient to accomplish necessary 
reductions. 

2. Reductions needed beyond those available by attrition will be made by suspending or 
non-renewing contracts. Those contracts to be suspended or non-renewed will be 
chosen as follows: 

a. All teachers in the bargaining unit will be placed on seniority lists in each 
teaching field for which they are certificated. This list will be provided to the 
Association President in accordance with Article I, 86 

b. Reductions in any area of certification will be made from the bottom of the 
seniority list for that area of certification/licensure. A bargaining unit member 
affected may elect to displace a less senior bargaining unit member in another 
area in which he/she maintains a current certificate/license. 

c. If two or more bargaining unit members have the same length of continuous 
service, seniority will be determined by: 

1. The date of the Board meeting at which the bargaining unit member was 
hired, and then by; 

2. The date the bargaining unit member signed his initial contract in the 
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district; 
3. The date on which the bargaining unit member submitted the first 

completed job application within the two year period preceding the 
effective date of the teacher's first teaching contract with the Board of 
Education, if the date is available; 

4. If any ties remain after (a), (b), and (c), they will be broken by lot. 

3. The names of bargaining unit members whose contracts are suspended or non­
renewed in a reduction in force will be placed on a recall list for up to 24 months from 
the date of the reduction. Bargaining unit members on the recall list will have the 
following rights: 

a. No new teachers will be employed by the Board while there are bargaining unit 
members on the recall list who are certificated/licensed for the vacancy; 

b. Bargaining unit members on the recall list will be recalled in order of seniority for 
vacancies in areas for which they are certificated/licensed 

c. If a vacancy occurs, the Board will send a certified letter by US mail to the last 
known address of all bargaining unit members on the recall list who are qualified 
according to these provisions. It is the teacher's responsibility to keep the Board 
informed of his current address. All bargaining unit members are required to 
respond in writing to the district office within ten (10) calendar days. The most 
senior of those responding will be given the vacant position. Any bargaining unit 
member who fails to respond within ten (10) calendar days, or who declines to 
accept the position, will forfeit all recall rights. 

d. A bargaining unit member on the recall list will, upon acceptance of the notification 
to resume active employment status, return to active employment status with the 
same seniority, accumulation of sick leave, and salary schedule placement as he 
enjoyed at the time of layoff. Where group insurance policies permit, a bargaining 
unit member on the recall list who is unemployed and does not otherwise have 
group coverage available may continue to participate in those benefits which are 
provided to teachers in active employment provided the teacher pays the group 
rates for such benefits. 

E. Supplemental Contracts 

All supplemental contracts will be for one year and will automatically expire at the end of 
the contract year and no non-renewal notification is required; 

Years experience for assistant coaches (Jr. High, Freshman, JV, Varsity Assistants, 
Friend of the Program) and for Music/Performing Arts related positions will carry over for 
step increments even with a change of position as validated by Superintendent. 

If an assistant coach has 10 years of experience in a specific sport and becomes the 
Varsity Coach in that sport, he/she will be placed at the 5 year experience step for 
Varsity Coach. 

Steps are accumulated for years of service at Anna Local Schools, unless it is a Varsity 
Coach bringing Varsity experience from another school. 
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E. Extended Day Contracts 

All extended day contracts will ·be for one year and will automatically expire at the end of 
the contract year and no non-renewal notification is required. The number of days and 
pay is to be determined annually by the administration after consultation with the 
affected bargaining unit member. 

ARTICLE VI 

TRANSFERS, VACANCIES, AND ASSIGNMENTS 

A. Any request by an employee covered hereunder for a transfer to a different class, 
building, supplemental, or position shall be made in writing to the Superintendent on or 
before April 1 of each calendar year. Transfer requests shall set forth the reasons for 
requesting such a transfer. 

B Employees requesting transfers as provided for in this Article, shall, upon request, be 
afforded the opportunity for an interview with the Superintendent or his designee. Any 
teacher refused a request for a transfer shall be notified in writing with the reasons for 
the refusal. 

C. Transfers may also be made upon the initiation of the administration for reasons which 
will serve the best interests of the District, however, such reasons shall not be arbitrary, 
capricious or discriminatory. When a transfer request is initiated by the Administration, 
the teacher shall be consulted prior to the transfer and be informed in writing of the 
reason of the proposed transfer. 

D. All vacancies shall be posted through electronic mail prior to filling any position. 
Bargaining unit members may request that notice of vacancies be sent by US mail 
during summer months. 

ARTICLE VII 

EVALUATION PROCEDURES 

A. Evaluation 

1. Evaluations shall be completed in accordance with ORC 3317.11 and 3317.111 
unless specifically superseded by conflicting provisions contained below. 

2. All bargaining unit members will be provided copies of the evaluation instruments 
and will be informed as to how the instruments will be used before the official 
evaluation process begins. A uniform process will be utilized for grades K-12. 

3. The district will use the Ohio Teacher Evaluation System with associated 
instruments and forms as developed by the Ohio Department of Education. 

4. For the duration of this contract, student growth measures will not lower any 
bargaining unit members overall rating for local decisions including retention, 
removal or reduction. 
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5. An evaluation committee will be established for the school years 2014-15 and 
2015-16. The evaluation committee will be composed of the Superintendent, 
Director of Student Achievement, ALTA president, and appointed designees. 
The evaluation committee will be charged with creating locally developed 
evaluation guidelines within the OTES framework. 

ARilCLE VIII 

GRIEVANCE PROCEDURE 

A. Definitions 

1. A grievance is a complaint of a bargaining unit member or the Association 
alleging a violation of regulations or the violation, misinterpretation or 
misapplication of a provision contained within this contract. 

2. A grievant shall mean the Association, a person or a group alleging that a 
grievance has actually occurred. A "group" grievance shall have arisen out of 
substantially similar circumstances affecting each member of said group. 

B. Procedure 

Step I - Informal Procedure 

The aggrieved party shall discuss the grievance or complaint with his/her principal. This 
meeting shall be accomplished within ten ( 10) school days after the grievant knows or 
should have known the act or conditions on which the grievance is based. In no event, 
however, may a grievance be filed more than thirty (30) calendar days following the date 
of the occurrence from which the grievance arose. 

Step 11- Formal Procedure 

Jf a satisfactory solution is not affected, the aggrieved party shall present his/her written 
grievance (Attachment H) to the principal within five (5) days after the informal meeting. 
The principal shall, within five (5) days of receipt of the grievance, conduct a hearing 
concerning the grievance. The principal shall provide a written answer to the grievance 
and forward it to the concerned parties within five (5) days from the time of the hearing. 

Step Ill - Superintendent 

If a satisfactory solution is not affected, the Association shall invoke Step Ill in writing 
and present same to the Superintendent within five (5) days after receiving the Step II 
answer. Any failure to invoke Step Ill as provided herein will be considered as the 
parties having reached a satisfactory resolution of the alleged grievance. The 
Superintendent or designee shall schedule a hearing with all involved parties within five 
(5) days of receipt of the grievance. The Superintendent or designee shall provide a 
written answer to the grievance and forward to the concerned parties within five (5) days 
from the time of the hearing. 

Step IV - Arbitration 

Step Four is available only with respect to grievances alleging a violation, 
misinterpretation or misapplication of the terms of this written agreement. 
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If the grievant is not satisfied with the disposition at Step Three, the Association may file 
a written demand for arbitration with the American Arbitration Association. A copy of 
said demand must be received in the Treasurer's office within ten (10) days of the 
grievant's receipt of the disposition at Step Ill. Upon receipt of a timely demand for 
arbitration, the AAA shall furnish the parties with a list of arbitrators experienced in 
arbitration in the public schools. 

The parties shall select an arbitrator in accordance with the voluntary rules of the AAA, 
except that either party can request a second list of such names. If a second list is 
requested, the alternate strike method shall be used to select the arbitrator. All other 
procedures relative to the hearing shall be according to the rules and regulations of the 
AAA. 

The arbitrator shall not have the authority to add to, subtract from, modify, change or 
alter any of the provisions of this agreement, nor add to, detract from, or modify the 
language therein in arriving at a determination of any issue presented. The arbitrator 
shall expressly confine himself to the precise issue(s) submitted for arbitration and shall 
have no authority to determine any other issue(s) not so submitted to him/her or to 
submit observations or declarations of opinion which are not directly essential in 
reaching the determination. The decision of the arbitrator shall be in accordance with 
law and shall be binding on both the Board of Education and the Association. 

Any cost or expense incurred in the hearing shall be paid by the party which incurs the 
cost or expense except in the cost of the arbitrator. The costs of the arbitrator will be 
shared equally by the Board of Education and the Association. 

C. Miscellaneous Provisions 

1. The grievant shall not be denied Association representation at any step. 

2. A grievance may be withdrawn at any level without prejudice. 

3. A grievance shall not be made part of the bargaining unit member's file. 

4. If the bargaining unit member and/or Association do not abide by the time limits 
set forth, they forfeit their right to continue to the next step of the grievance 
procedure. 

5. If the administrator does not abide by the time limits set forth , the bargaining unit 
member filing the grievance and/or the Association may proceed to the next step. 

6. There will be no reprisals taken against any participant in the grievance 
procedure by reason of such participation. 

7. Mutually agreed informal meetings between the parties may be held during the 
time between steps in an effort to affect a satisfactory resolution to the problem. 

8. Any time limits or steps herein before set forth may be waived by the mutual 
written consent of the parties. 
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A Salary Schedule Regulations 

ARTICLE IX 

ECONOMIC CONCERNS 

1. Salaries are based on the school year of one hundred eighty-four ( 184) days. 

2. Training and classification will be based on total credits, filed and certified on 
September 15 and January 15. For teachers with contracts beginning July 1, 
these dates are July 15 and November 15. 

3. The salary shall be the amount listed according to training and experience. 

4. Contracts will be based on 184 paid days. 

5. All teachers new to the system will be granted their full experience from Public 
Schools but not more than a maximum of ten ( 10) years prior experience will be 
accepted. Teachers new to the school system with Y2 year experience will be 
granted the next step. 

6. No bargaining unit member shall receive less under this schedule in the same 
training and experience classification than due under previous schedules. 

7. Granting of hours for pay purposes (MA15 and MA30) shall be restricted to 
educationally oriented course work. 

8. 
B. Payday Procedure/Payroll Deduction 

1. All bargaining unit member salaries will be paid on the eleventh ( 11111
) and twenty 

fifth (25th) of each month for twenty four (24) equal installments for twelve { 12) 
months. 

2. Bargaining unit member retirement deductions will be taken out in ten (10) 
months for teachers on contract for the regular school year. Contracts from July 
1 to June 30 will be taken out in twelve (12) months. 

3. Salaries for supplemental contracts on the extra-pay schedule shall be paid on 
the first pay period of each month and shall be made when work is certified as 
completed by the Superintendent or his designee. Supplemental service 
extending into more than one month may, at the employee's option, be prorated 
over the months of service. Employee requests for supplemental pay shall be 
made one week prior to pay dates. 

4. Salaries of all employees will be directly deposited into a financial institution of 
his or her choice. Each employee will be issued a statement every pay period 
with the appropriate pay information. 

5. A sick leave balance notice will be issued prior to September 15 of each year. 

6. Payroll deductions shall be coordinated without cost for any purpose providing a 
minimum of five (5) employees are interested. Annuities, United Fund, Savings 
Bonds, and YMCA memberships are listed as examples. The Board and the 
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AL TA encourage payroll deduction contributions to benefit the Anna Education 
Foundation. 

7. Deductions for professional dues shall begin with the first check in October and 
are equally divided over a total of ten (10) paychecks. 

C. Tax Shelter of S.T.R.S. Contributions 

The S.T.R.S. contribution which has been paid by the employee directly to S.T.R.S. will 
be paid on behalf of the employee by the Board of Education, therefore, producing a tax 
shelter of the employee's contribution. This will be for the full amount and will take effect 
with the start of the 1989-90 contract. The pickup will be of no cost to the Board of 
Education and is solely for the purpose of reducing the current tax rate of the unit 
member. This will remain in effect so long as revenue rating ruling #77-462 remains 
unchanged. The employees are responsible for reviewing the relation between pickup 
and their other tax deferred arrangement. 

D. Individual Budgets 

Each bargaining unit member shall be reimbursed for up $200 for miscellaneous 
supplies. The reimbursement will be made in its entirety at one time for each bargaining 
unit member during the school year within two weeks of producing receipts and prior to 
May 10. 

E. Worker's Compensation 

In the event of a service-connected occupational illness or injury, as determined by the 
Industrial Commission, professional staff members will not be required to exhaust sick 
leave before receiving compensation from the Industrial Commission. 

The first seven days off work will be considered sick days. Days off work beyond seven 
(7) days will be considered workers compensation days. All medical expenses relating 
to a service-connected occupational illness or injury will remain the responsibility of the 
Bureau of Workers Compensation. 

Any professional staff member absent from work because of any service connected 
occupational illness or injury, as determined by the Industrial Commission, shall be 
entitled to reinstatement at the appropriate rate of pay upon approval of the application 
to return to work. Such application shall include medical certification of ability to assume 
full-time teaching responsibilities. Such application must be made within one (1) school 
year following the date of the last receipt of compensation benefits from the State of 
Ohio to permit return in accordance 

F. 125 Plan 

The Board shall provide a comprehensive Flexible Spending Account in accordance to 
the IRS Section 125 Plan for all employees. The plan is to allow voluntary pre-tax 
deductions for health care premiums, applicable medical expenses and child care 
expenses pursuant to IRS Section 125. All administrative costs shall be paid by the 
Board. 
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G. Reimbursements 

1. Teaching Certificates/Licenses 

During the duration of this contract any certificated/licensed employee will be 
reimbursed for 100% of the cost of FBl/BCll checks and renewing/upgrading 
certificates/licenses currently in use at Anna Local Schools as required by the 
Ohio Department of Education. 

2. Mileage 

Bargaining Unit Members, who must travel from school to school, shall be 
reimbursed at the rate of $.45 cents per mile. Reimbursement for mileage for 
conferences, workshops, contests, co-curricular, and extra-curricular duties shall 
be at the same rate. 

H. Severance Pay 

Any employee retiring.from the Anna Local School District shall be eligible for severance 
pay, effective the last day of employment, providing eligibility requirements are met as 
follows: 

1. Be employed by the Anna Local School District at the time of retirement. 

2. Have five years or more service in the Anna Local Schools. 

3. Have an application for retirement approved by the State Teachers' Retirement 
System. 

4. Completed application for severance pay and have filed with the Treasurer of the 
Board of Education no later than 90 calendar days after the last date of 
employment; 

5. A bargaining unit member not meeting the above criteria shall nevertheless be 
eligible for severance pay if the teacher, at the time he/she leaves the Anna 
Local School District, has twenty (20) years of service in the Anna Local School 
District. 

Payment shall be made after requested, or when eligible. The retiring employee shall 
designate on application which month payment is desired. 

The formula for payment shall be fourteen percent (14%) of accumulated sick leave 
days. Such payment shall be calculated by multiplying the bargaining unit member's 
daily rate, excluding supplemental pay, at retirement by the total number of days, or 
fractional parts thereof, as determined by the formula. Payment for sick leave on this 
basis shall be considered to eliminate all sick leave credit accrued by the employee at 
that time. 

If an employee eligible for severance pay deceases, severance pay will be made to the 
employee's estate as though the employee had left employment in accordance with the 
above formula. 
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I. Insurance 

1. Term Life Insurance 

The Board shall pay the cost of thirty-five thousand dollars ($35,000) term life 
insurance for all teachers regularly employed on contract. Double-indemnity 
accidental death clause shall be included in the policy. 

Upon retirement, a current member of the group covered by this policy may 
convert and individually purchase this life insurance policy. This policy may be 
issued without additional benefits at the standard rate at the current age of the 
insured. The policy shall be issued regardless of the age or health of the 
insured. Applications must be submitted within thirty-one (31) days of the 
insured's separation date of the group policy. 

2. The Board of Education shall provide a hospital/major medical, dental, vision and 
life insurance plan for each member of the staff who desires and is eligible for 
coverage. Insurance benefits become effective the day of employment and 
terminate on the last day of the month of the effective date of resignation. 

3. Options for Coverage 

a. PPO 

All bargaining unit members electing PPO shall pay monthly premium 
shares. The premium shares for the duration of the contract are: 

$310 for a single plan or $425 for a family plan 
(First withheld in August of 2013 for September) 

b. Health Savings Account 

All bargaining unit members electing one of the Health Savings Account 
options shall pay monthly premium shares. The premium shares for the 
duration of the contract are $250 (first withheld in August of 2013 for 
September). The Board of Education will contribute to the employee's 
savings account an amount as follows: 

For Lumenos HSA 6: 

For a single plan the monthly contribution will be $50. 

For a family plan the monthly contribution will be $100. 

For Lumenos HSA C12/Z: 

For a single plan the monthly contribution will be $75 (beginning September 
of 2013). 

For a family plan the monthly contribution will be $175 (beginning September 
of 2013). 

In the first year of enrollment in the H.S. A. the annual contribution will be 
made within the first 30 days of enrollment. 
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In the years that follow the contribution will be made monthly. 

c. Dental 

All bargaining unit members shall pay $15.00 per month for dental 
insurance. 

d. Vision 

The Board shall pay the total premium cost of the vision plan. 

4. When an employee and spouse are both members of the bargaining unit, the 
Board's share of the monthly premium shall include but not exceed the full 
premium of a family medical insurance contract (either plan) so long as this 
premium does not exceed the agreed to Board contribution for a single or family 
contract combined. Once there are no dependents, the Board's premium share 
shall not exceed the total cost for two individual single premiums or one family, 
whichever is less. The employee shall notify the Treasurer immediately of the 
ineligibility of his last dependent. 

5. Opting Out of Dental Insurance Coverage 

In the last pay of June, any teacher opting out of the dental portion of the 
insurance coverage during the annual enrollment period will be paid $15 for each 
month that the district provided coverage is not taken. 

6. Under the provisions of Cobra, employees laid off may continue to participate in 
the group programs. 

7. Comprehensive Health Care benefits as described and outlined in the following 
summary shall be implemented as described in Appendix I below. For a complete 
legal description, refer to benefit booklets provided by Anthem or the successor 
company. 

ARTICLE X 

REHIRING RETIRED TEACHERS 

A. Any bargaining unit member who has previously retired from any school district and is 
currently accepting retirement benefits from the State Teachers' Retirement' System will: 

1. Be granted credit for all academic training for the purpose of placement on the 
salary schedule. 

2. Be placed at Step 7 of the salary schedule. 

3. Use the most current date of hire for placement on the seniority list. 

4. Be granted only a one year contract 

5. Be evaluated yearly by the administration. 
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6. Be granted the full terms and conditions of the collective bargaining agreement 
except for the provisions placed in this section of the agreement. 

ARTICLE XI 

LIAISON COMMITTEE 

The Liaison Committee is to be composed of the Superintendent, ALTA president, one member 
of ALTA negotiation team, board member, staff member from K-5, 6-8, and 9-12, a building 
principal, and other mutually agreed to members with a maximum of ten members. Meetings 
will begin at 2:30 P.M. 

Building level concerns will first be addressed with the building principal before they are 
discussed at the liaison committee meeting. 

The Liaison Committee will serve as the primary vehicle for communication and problem solving 
for the Association and the Administration. It shall meet at least every other month during the 
school year and will have an agenda that is mutually developed by the Association President 
and the Superintendent and will be co-chaired by these people. 

The Liaison Committee will have input on: 

a. Developing the recommended school calendar; 
b. Establishing parent/teacher dates and times 
c. Providing input on any new technology implementations 
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ARTICLE XII 

DURATION 

This Agreement represents the entire and complete understanding of the parties on all items 
within the scope of collective bargaining/negotiations. The Board and the Association acknowledge 
that during negotiations which preceded this Agreement, each had the unlimited right and opportunity 
to make demands and proposals with respect to any subject er matter within the scope of collective 
bargaining/negotiations and that the understandings and agreements arrived at by the parties after 
the exercise of that right and opportunity are set forth in this Agreement. 

Therefore, for the life of this Agreement, the Board and the Association each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated to negotiate 
collectively with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or maters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they negotiated and signed this Agreement. 

This Article shall not operate to bar negotiations over any subject or matter which the Board 
and the Association mutually agree to negotiate. 

This contract shall be effective at 12:01 a.m. on July 1, 2014, and shall remain in full force and effect 
through midnight June 30, 2016. 

Andrew Bixler, Superintendent 
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Attachment B 
Supplemental Salary Schedule school year 2013-2016 

Base POSITION 

36,889 Athletic Director 

36,889 Boys Varsity Basketball 

36,889 Girls Varsity Basketball 

36,889 Boys Jr Varsity Basketball 

36,889 Girls Jr Varsity Basketball 

36,889 Varsity Assistant Basketball 

36,889 Freshman Basketball 

36,889 8th Grade Basketball 

36,889 7th Grade Basketball 

36,889 5th and 6th Grade Basketball 

36,889 Varsity Football 

36,889 Varsity Assistant Football 

36,889 Freshman Football 

36,889 Junior High Head Football 

36,889 Junior High Football 

36,889 Girls Varsity Soccer 

36,889 Girls Varsity Assistant Soccer 

36,889 Varsity Volleyball 

36,889 Reserve Volleyball 

36,889 Varsity Assistant Volleyball 

36,889 8th Grade Volleyball 

36,889 7th Grade Volleyball 

36,889 Varsity Baseball 

36,889 Varsity Assistant Baseball 

36,889 Reserve Baseball 

36,889 Girls Softball 

36,889 Reserve Softball 

36,889 Varsity Assistant Softball 

36,889 Golf 

36,889 Reserve Golf 

36,889 Weight Room Supervisor 

36,889 Varsity Track 

36,889 Varsity Assistant Track 

36,889 Jr High Track 

36,889 Boys and Girls Cross Country 

36,889 Assistant Cross Country 

36,889 Jr Hi Cross Country 

36,889 Football Cheerleader Advisor 

36,889 Basketball Cheerleader Advisor 

36,889 Jr Hi Cheerleader Advisor 

36,889 Musical 

36,889 Stage Manager 

36,889 Pit Orchestra Musical 

36,889 Drama- One Acts/Fall Play 

36,889 Musical Accompanist 

0 to 4 yrs experience 
NO. 
IN % 

POS. ofbase SALARY 

2 

2 
2 

2 

3 
2 

2 

2 

2 
2 

3 

17.00% 

16.00% 

16.00% 

12.00% 

12.00% 

8.00% 

9.00% 

6.00% 

6.00% 

1.00% 

16.00% 

12.00% 

9.00% 

9.00% 

6.00% 

13.00% 

6.00% 

13.00% 

8.00% 

6.00% 

6.00% 

6.00% 

13.00% 

6.00% 

8.00% 

13.00% 

8.00% 

6.00% 

6.00% 

3.00% 

6.00% 

13.00% 

8.00% 

6.00% 

13.00% 

8.00% 

6.00% 

6.00% 

6.00% 

3.50% 

6.00% 

8.00% 

8.00% 

4.00% 

2.00% 

$6,271.13 

$5,902.24 

$5,902.24 

$4,426.68 

$4,426.68 

$2,951.12 

$3,320.01 

$2,213.34 

$2,213.34 

$368.89 

$5,902.24 

$4,426.68 

$3,320.01 

$3,320.01 

$2,213.34 

$4,795.57 

$2,213.34 

$4,795.57 

$2,951.12 

$2,213.34 

$2,213.34 

$2,213.34. 

$4,795.57 

$2,213.34 

$2,951.12 

$4,795.57 

$2,951.12 

$2,213.34 

$2,213.34 

$1,106.67 

$2,213.34 

$4,795.57 

$2,951.12 

$2,213.34 

$4,795.57 

$2,951.12 

$2,213.34 

$2,213.34 

$2,213.34 

$1,291.12 

$2,213.34 

$2,951 .12 

$2,951 .12 

$1,475.56 

$737.78 

0 to 4 yrs experience 

30 

5-9 yrs of experience 

% 

of base 

21.25% 

20.00% 

20.00% 

15.00% 

15.00% 

10.00% 

11.25% 

7.50% 

7.50% 

1.25% 

20.00% 

15.00% 

11.25% 

11.25% 

7.50% 

16.25% 

7.50% 

16.25% 

10.00% 

7.50% 

7.50% 

7.50% 

16.25% 

7.50% 

10.00% 

16.25% 

10.00% 

7.50% 

7.50% 

3.75% 

7.50% 

16.25% 

10.00% 

7.50% 

16.25% 

10.00% 

7.50% 

7.50% 

7.50% 

4.35% 

7.50% 

10.00% 

10.00% 

5.00% 

2.50% 

SALARY 

$7,838.91 

$7,377.80 

$7,377.80 

$5,533.35 

$5,533.35 

$3,688.90 

$4,150.01 

$2,766.68 

$2,766.68 

$461 .11 

$7,3n.80 

$5,533.35 

$4,150.01 

$4,150.01 

$2,766.68 

$5,994.46 

$2,766.68 

$5,994.46 

$3,688.90 

$2,766.68 

$2,766.68 

$2,766.68 

$5,994.46 

$2,766.68 

$3,688.90 

$5,994.46 

$3,688.90 

$2,766.68 

$2,766.68 

$1 ,383.34 

$2,766.68 

$5,994.46 

$3,688.90 

$2,766.68 

$5,994.46 

$3,688.90 

$2,766.68 

$2,766.68 

$2,766.68 

$1,603.56 

$2,766.68 

$3,688.90 

$3,688.90 

$1,844.45 

$922.23 

5-9 yrs of experience 

1 O+ yrs experience 

% 
of base 

23.375% 

22.000% 

22.000% 

16.500% 

16.500% 

11.000% 

12.375% 

8.250% 

8.250% 

1.375% 

22.000% 

16.500% 

12.375% 

12.375% 

8.250% 

17.875% 

8.250% 

17.875% 

11.000% 

8.250% 

8.250% 

8.250% 

17.875% 

8.250% 

11.000% 

17.875% 

11.000% 

8.250% 

8.250% 

4.125% 

8.250% 

17.875% 

11.000% 

8.250% 

17.875% 

11.000% 

8.250% 

8.250% 

8.250% 

4.780% 

8.250% 

11.000% 

11 .000% 

5.500% 

2.750% 

SALARY 

$8,622.80 

$8,115.58 

$8,115.58 

$6,086.69 

$6,086.69 

$4,057.79 

$4,565.01 

$3,043.34 

$3,043.34 

$507.22 

$8,115.58 

$6,086.69 

$4,565.01 

$4,565.01 

$3,043.34 

$6,593.91 

$3,043.34 

$6,593.91 

$4,057.79 

$3,043.34 

$3,043.34 

$3,043.34 

$6,593.91 

$3,043.34 

$4,057.79 

$6,593.91 

$4,057.79 

$3,043.34 

$3,043.34 

$1,521.67 

$3,043.34 

$6,593.91 

$4,057.79 

$3,043.34 

$6,593.91 

$4,057.79 

$3,043.34 

$3,043.34 

$3,043.34 

$1,763.29 

$3,043.34 

$4,057.79 

$4,057.79 

$2,028.90 

$1,014.45 

1 O+ yrs experience 



NO. 
IN % % % 

POSITION POS. of base SALARY of base SALARY of base SALARY 

36,889 High School Yearbook 6.00% $2,213.34 7.50% $2,766.68 8.25% $3,043.: 

36,889 Middle School Yearbook 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 Elementary Yearbook 1.00% $368.89 1.25% $461.1 1 1.38% $507.: 

36,889 Solo & Ensemble Coach 2 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 Pep Band 5.00% $1,844.45 6.25% $2,305.56 6.88% $2,536.' 

36,889 Concert and Performance 2 5.00% $1 ,844.45 6.25% $2,305.56 6.88% $2,536." 

36,889 Muse Machine 2 1.00% $368.89 1.25% $461.11 1.38% $507.: 
5th Grade Outdoor Education 

36,889 Coordinator 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 8th Grade Trip Coordinator 3.50% $1,291.12 4.38% $1,613.89 4.81% $1 ,775.• 

36,889 Science Olympiad Advisor 2 4.00% . $1,475.56 5.00% $1,844.45 5.50% $2,028.f 

36,889 Power of the Pen Advisor 2 3.00% $1,106.67 3.75% $1,383.34 4. 13% $1,521.f 

36,889 Industrial Tech Maint and Ind Tech Club 4.00% $1,475.56 5.00% $1,844.45 5.50% $2,028.! 

36,889 Environthon Coach 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 Future City 2.00% $737.78 2.50% $922.23 2.75% $1,01 4.• 

36,889 Math Counts 1.00% $368.89 1.25% $461 .11 1.38% $507.: 

36,889 Prom Advisor 3 1.00% $368.89 1.25% $461.11 1.38% $507.: 

36,889 Academia 4.00% $1,475.56 5.00% $1,844.45 5.50% $2,028.! 

36,889 F.T.A. 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 N.H.S. 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 Computer Club 3 1.00% $368.89 1.25% $461.11 1.38% $507.: 

36,889 Art Club 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 Spanish Club 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 French Club 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 HS Skills Events (at least 3) 2.00% $737.78 2.50% $922.23 2.75% $1 ,014.• 

36,889 MS Skills Events (at least 3) 2.00% $737.78 2.50% $922.23 2.75% $1,014.• 

36,889 Student Council HS 3.00% $1,106.67 3.75% $1,383.34 4.13% $1 ,521.4 

36,889 Student Council MS 3.00% $1,106.67 3.75% $1,383.34 4.13% $1 ,521.4 

36,889 Student Council Elementary 3.00% $1,106.67 3.75% $1 ,383.34 4.13% $1 ,521.1 

36,889 Scholastic Bowl 1.00% $368.89 1.25% $461.11 1.38% $507.: 

36,889 IBA (Maximum of 5) 3.00% $1,106.67 3.75% $1 ,383.34 4.13% $1 ,521.1 

36,889 SACO Advisor 2.00% $737.78 2.50% $922.23 2.75% $1,014.· 

36,889 Marching Band Director 13.00% $4,795.57 16.25% $5,994.46 17.88% $6,593.! 

36,889 Assistant Marching Band Director 6.00% $2,213.34 7.50% $2,766.68 8.25% $3,043.: 

36,889 Graduation Consultant 1.00% $368.89 1.25% $461 .11 1.38% $507.: 

D.C Trip and 5th Grade Trip: Base divided by 

184 days X .35 X # of nights = total 

Hourly rate = base X .0007 

2013-2016 = 25.82 

Among others paid at hourly rate are the following: 

Saturday School Monitor LPDC Representative Time 

Detention Monitor Supplemental tutoring 

Summer School Instructors Any other position that the Superintendent feels is necessary 
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Attachment C 

Anna Local Schools Absence Form 

To the fullest extent possible, this from is to be submitted to the building principal for approval. 

Employee Name 

Date(s)of Absence __________ A.M. ___ P.M. __ All Day __ 

Total Days of Absence-----

Type of Absence: (Check) 

Sick Funeral Personal Professional -- --- -- - --

_ _ Jury Duty __ Deduct Day __ Vacation (12 month employees) 

Employees Signature------------- Date _______ _ 

Administrator Signature Date----- ---

Substitute Name (if needed) _______ ___________ _ 

White Copy - Building Principal Yellow Copy - Superintendent Pink Copy - Treasurer Gold Copy - Employee 
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ANNA· LOCAL SCHOOLS 
GRIEVANCE REPORT FORM 

STEP 2 SEQJON A 
TO BE CQMPLETED BY GR!EVANT 

Attachment D 

Distribution: · 
1. Grlevant 
2. Prindpal/Immedlat:e Supervisor 
3. Superintendent 
4. Treasurer · 
5. Association President 

Name of Grlevant __________ ___;.. _________________ _ 

Building -------------
Assignment __________ _ 

Date of cause of grievance -------- Date of~ Informal Meeting ___ _ 

State grievance stipulating Article, Section and Paragraph of the Agreement which was allegedly misinterpreted 
misapplied or violated; and suggested remedy. 

Signature of Grlevant ---------- Date Ffled -----------

STEP 2 SECTIQN B 
TO BE COMPLETED BY PRINQPAL 
Disposition of Grievance At Step 1 

Name of Principal 

Rationale for Disposition --------------------------_..;.... 

Signature of Prinlclpal Date of Hearing -------

Date of Disposition --------
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TO BE COMPLETED BY THE SUPERINTENDENT 

Name of Superintendent ____ ....;.,_ __ _ Fann Received by Supt ·-----

Dlsposttlon of Grievance at Step 3 ------------:.-------

Rationale for Disposition -------------------

Signature of Superintendent ---------- Date of Hearing -----
Date of Disposition ___ _ 

-·-·----···----------··---------------·---··--···-------------
~ 
TO BE COMPLETED BY GRIEVANT 

The Association is not satisfied with the disposition of the grievance at Step 3. We request a hearing before an 
arbitrator. We understand the decision of the arbitrator is binding and that the expenses of the arbltratOr will be sha 
equally by the Association and the Anna Local Board of Education. 

Signature of Grievant ---------- Date Flied -------

Signature of Superintendent --------- Request for arbitrator received __ 

Date arbitration request was sent~ the American Arbitration Association --------­

Association Representat:IVe's Signature -----------------

Arbitrators Decision (A copy of the decision wm be attached} 
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Attachment E 

Shelby CoMnty Schooa - PPO Plan B, Option 4 
Blu AccnstM (PPO) 
S1111t11111ry of BeMjita, EffediH 09/01/2010 

PrMrllM en S1Mces 
Servloel Include but •re not llmilld to: 
Routine &Ima, F9Mc Exama. Pip tesfilg, PSA 11111, 
knllllllizltlonl1, Anlul cillllk. 8IClll1, Roullnt Vision 
llld Hellf1W ... 
• Ph)lslclln Hon19 and Oftlce Yllils (PCP/SCP) 
• Olhlr Outpalfent Sefvlces HOlpftllUAllllMINt care Faclllly 

...... (Mp9tlelt Pnlfessianll SelVlces 
lnc:Ude but lf8 not lmlld to: 
• Mldlcll en Yillts (1 pwdly), Jntenn Mldlcal en. 

ConQlnlnl c.., CaNlullldlons, 51111111 Ind mlralltnlllon 
ol I 9111S1hella •nd Newborn lllllTl8 

~ Flday Servlcls 
Unlmbd "8 ucecit for. 
• 80dlys~91WD!k~forphylk:al 

m1dlclnei'lehlb (lhlt lnclldel Day Aehabilltlllon Therlpy 
S.W:..on 911 OUlpllla !Im) 

• 90 dlys ~ comtiinld for tidied llU!ling facillty 
OUlplllerltSllrglfy ~tnhdllty 
• Sllf!lllY llld 9drriniltl1ticMl of gennl lllMthelia 

$150 
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Shelby Collnty Schools 
Lll'IMIUJ$ He111th Savings Accounts Option 6 
S111Jt11ttu'Y of Bmejib, Effeellve 09/0112010 

• Home ud Oftlce Sel'Ylees (l'Cf'ISCP) 
·mmy Cm Pbyliciml(PCP)'Speclalty Care Pb:Jsician (SCP) 
• lncludina Office S1!1p'iee, al1aJy aervm. allergy iDJeetion& and allergy 
tcsl!DJ 

nv•ltft Care 
elVica inchlde but - not limited to: 

line Eums. Pelvic Eullll, P'IJ lelting, PSA tatl, l111111unizatima_ 
11111111 diabetice)'e -, Routine Vilioa lllld Huring eums, Routine 
ammopnis. DI~ SdfMaftlgallall Tmninc. IDd Catain Medical 
utritiOllAI Thcnpy (Network only). 
• Physic:i111 &me and Oftlce Vllitt(PCPISCP) 
• Oiiier Outpatient Services@ Hospilll/AJ!emalive C.n: Facility 
m..-qad U.rptCere 
• £meraetle>' ... S.nbt@ffotpltal 

(fldlltylollMr _. "'"-> 
(~ wgj'Vftilf «llnltted) 

• IJ ea,. C..• SlrYlal 
•patlnt llDd Q .. •dnt l'rofeallal Senlca 
nclude but m not limited to: 

· Medical Care Ylsila {I per dliy), blenslve Medic.I CIR. Concurrent 
em. Consultations, SulF)' IJld administmlon ofaenml lftellbe1i. UICI 
NcwtJomeu!Q 

mp8111.t,, ty Seme. 
nlimlted Uy• excqit for. 
• fiO da)'I Netwolk/Non·Network combined for phylical mcd"!Clne f reblb 
(limit includes Da;y llcMbnilalimi ~ Services 1111 ID Olllpldicnl bui1) 
• 100 daY1i NetwolklNOll·Network conllined for1killed nurUia faclti 

lltlellt Slrl'lft')' Hmpltal I A.lllrudve Cue Pacllty % 
Uld 9dmlaistration of scncrW llllellhaia 

er Otdp8tllst Senteel o.m11111s ht mot limited 1111)1 
• Non S1111icU Oulpalieat SelVica 

For eumple: MR.ts, C-SC-. Chemothcnpy, Ulbuoundl 111d Oilier 
clit,postit outpatient savicea. 

• Home ~ Savi;a (Ndwotk/Non-nstwolt combined) 
I 00 vilits (ucluda JV Thenlp;y) 

· Durable Medic:al Equlpmell1 llld Orthatics (Nctwork/No11-11etwod 
combined) 

$4,000 benefit malmurn (ex.eluding Pntllillu:lic Devices and Medieal 
Supplies} 

• Prosdietic De"ica 14.000 beneDt maximum 
• P~ Medicine Therapy Day llehabllii.cioa proerams 
·HospiceC.,. 
· Ambulance Servica 

Anthe~+.a 

0% 

""""'111 .. c"':.-:::=w..:.=::.:='it:N~ 
a ......... -lllotO-ood_IMIW_ 

{3)Pr65crlption Drug;s do not aCC11111ulote tuward t/Je Medical Llf.ttm1 Maximum. Huv."fl'U. once theM.dlcal Llftttme M~m11111 ls m.i, 110 additional I Page: J 
PmcriptJon Drug claims wlll be paid. 
Prtt6tf/IU1tlon: 
· M1111bm an encoul'Qgld to always obtal11 prlur opproval wMll using Non-network provldm. PreurlfjicaJJon 'lltll Mlp avoid mry unn.c4SSIJT')' rlductton 
In benf/lts for non~ovtoTd or non-mtldically 111CISSl11)' sovlus. 

This s11111mal)' of b11~jlts IS tni.i1ded ID be a bmf 011tlln11 of cowrop. The 1111ttre pm1slons of lwM.flts a11d 1xelusJons a,-, cC111taln11d 111 th1 Gro11p 
Cantract, c.rttjlcat11, (l1ld Schtdltle ofB1nrjits. In the n~nt of a cOlffltct brtwun the Group Contract and tilis dr.scrtpf1D11, thf 1'1711S of tllf Group 
Contract l+111 prmrl/. · 
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Shelby Co•nty Schools 
L11melUJ8 Health Smngs A.cco""a Option 6 
Summary of Benefits, Effectiwl 09/0l/2fJJO 

deDt Thnpf Sentca 
Cuiltl_. Nlhfllltt A: NH-Network U..lh apply) 

• Physician Home: ud OffiCIS Vilill (PCP/SCP) 
• Oilier Olllpallent Services@ HOIPhaVAlrmnalivc C8"l Facility 
Limits appl)' eo: 
• Phy1ical ther.py: 20 villlll 
· Oacupational therapy: 20 vilill 
• Mllllpulatian lherlpy. 12 visits 

·~ Haidi lerYlcel: 
n 1Uallllb11)' Buell Mmtal Ill-• ud SllllltaDte Abue (J){u.dla 
•d •• 11 .... ..,.,,,, 
· Jnp1tient Fm:iUty Services ~ 
• Phy•icfan Home ud Oftk:a Visits (PCP/SCP) 
• Other<>utpatit11t s.Mcc:s@ Hospital/Ahmiativc Carr: Facility % 
1..,.ont: 38 N"-rk d.,. 

(Includes inpstlcllt natal heath Non-Ndwcnt) 
Outpatleat: 38 Nn-n Yllltl 
10 Non-Netwofk Jllelllal health visits 
Combiacd lllf*lent a olllpatic:nt subfllni;e ~ SS50 Non-Netwodc 
(Swbnonce #butt nhabllllollon fN'OIP"lllU tn Jimlted to two pH l;felhu 
N~ and Nan-Netwol't COlffbiMdJ 

N#lls 

Anthem~ tl11 

0% 

0% 

•.All dnhu:tibla anti coitulll'Olf« opply IDWOfd IM Olll-o/-pocfft -llfllllfl int:Wng prncrlption dtvg1. (Ezdudu ~twrp/c H11- CJrwan 1111d 
Timi~~). 
• Detlvcli6/e($) opp(ti ~ to eo.,_,i #lfdit:al nrvitt.s lilted wlllt a ~rdaft (%) collflllf'OlfCe fnt!fllding pnlCriplion drup. 
• Nm'Ol'k 111#1 N-tworlt tkdllt:tib7u'" co111bined. Nt/M"Or/t alld NOll-lfdWori t:oinnrom:e and Dlll-0/-pot:Ut lfldlciJmllM an HPOl'«e and do not 
occllltllllal• 1-.d ttaclr otller. 
· /Jqaldmt ~to tM end of tAe calndor .Vffl' hf whklt tltlclilld aflalM ap 19; Of' to tM ftd oftlw ctMmiar )WtlT In wlildi 1111 dlih/ a/lalllf 11p of 2S 
l{l#w child qlllllf/lu as o fal/.tl111e 111111tt11. 
• OK- 110 COi_ lip IO tM -imllfll allowable a1rt010d, H_,., wli~ rhooihrg a NolHfrlwQrlc/HOv#der, It.,,,,.- ii rnponsl/Jk for lllfY 

bol-dlw .PB tlw p/ol'l l"'J-'· No ton slion-"° dNllctible or coi11111r""" 'IP to tlw-"'tum 11/lowab/1 -nl. 
· PCP & a Netwol'k Provkkl'.wlro It a praetitioll.,- lltllf 1~ialf:n lnfa*lly proctla, ,.,,_J pTaCJ/«. l11tml01 llNdlciM, pedktlrlCI, 
obl11w'"1gprr«:ology, prlatrlo or any othtr-Ndworlt proll/dwc ""owed by 11-phm. 
·SCP ts o NdWOl'lt Pro'lldtn-, ollwr titan 11 l"rlmlllJ' Ctll'lil Ph.vsklrm, wAo providu ""'icu whlli11 a duipated •Jl"ltllty-of practl~ • 
• B"''!fi' peiod - co1-.. r-
(IJW1 em:oNfClll! .'l>Oll IO contact 011r M""'11 Healdt Sllbt:antl"4Clor to OUUIY lift 11U of uppropritlle pl'OCldllru, aning and 1'ledlcal MCU6ity. /Wfer to 
Sclied#fr o/Bnwji18fot llmftll(fmu, BdlM""'I lhrlllll Snvlt:a (Mtn1al Htahll and Subltllnee .Ablln) """fl1$ pl'tWided flf ~with FMro/ IMntal 
Healtli l'arlt)• 
(1}/bt. 1101H111wQrlc tlitlMllcltl$llmtatle l:llppila llOI cowrwl ar:q1 diaMtlc II# •trtp.. 

38 

...- .... c.. .. aa..-i.t.--.c-...,_c.._ 
,,,,...,.__.r11ie1klec:-... 11ot•irM­

• .......... .-11u1c-•111 .. SWdl­
Anthem: 164507 -HSA Lumenos Page: 2 



Site/by Co11nty Schools 
L11111eno1 H~alth S1111ing1 Accountl Option 6 
SllMMtn'J' of Benefits' Effective 09/0112010 

Anthem.al! 

(J}Prucript(olr Dn«s do "°' occ-ltM trlWfl!'d llw /Wdtcal Lifothw .uir;,.. .... HUIHPtt', OllU IM M#lcol Ltfoti- M«d .. u,,, II IMt, lfO additional 
l'rwcrlptfotr /Jn« clal- will II. paid. 
l'rttllnl,flndM: 
• Mntbm,,,. MCOl/10lfd to alwoyz ob111/n prior f1/Jlll'Owtl 11'11111 mltf6 N~ prollidm. P~rtjfi<Qtion wlll Mlp flllOid 4"" 1111r1«0,,,,,.1Wiw:titJ11 
fll bmljlllfor llO~retl or llOPf-frltdicolly lltt:ul"'1 #t'Vlc#. 

~BJrd--1'.w: 
Wt will "°' proWdt &tHjlu for 6U'Jictl6, iw/ln. or dtorfu for airy ,,,._11111/ng amdltlonfor ,,_. ,,_~riot/ rp«j/ktl below (ruhj«t to HIP M 
portability Nt1tlrorntU): 

11 "'°"""~,IM.....,,,,,.~~'"""' -
A ,_.awtlng eonditlon Ii• contllllon r-rlal or /11111ictll), *""' _ ,,,__ tmdforW.W lllfdlca/ ot/Yke. ~ t:tlfW or """1lfnll -

rwo• •-Wor ,_1YU/wllltl11tJw6-""' ,mod mtllnrlllf tJ.-"n nirolbttnrt tlole. l'rfl'WfCJ·antltlotlfalic rial,,_,_"°' carikml a 
prT-UbMf candltlM. Gen«lc itr!ar-tkwl ~ "°' w #Hi"'• """"11tNr ill tM ""--of a~ 

nu~ of''-*flo b lnt-'rd Jo"' • l!tWf OfllflM of «1'#IV1f'L ~ ftlfN prrwllfom of'-t/it6 .WaduriMJ - contllllttd,,, "" Gl'Ol#p 
COlllrOCI, C.t;ficale, and St:lt«llM of~. In IM ,_, of a ttlffffid Mllftlt t1te Gr.., ColllNcl '1ftd lllU dacrlplion. die ,,,.,,,. of"' Gl'OllJ' 
COlfbvll:I Wiil prrwllll. 
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I 

Your Antl1em Benefits 
I 

Sire/by Cou11ty Scllools 
A11tllem De11tal Traditio11al (group size 51 +) 
S11111111ary of Benefits, Effective 0910112009 

Anthem~+V 

This is not a contmct; it is a partial listing of benefits and services. All covered se!Vtces are subject to the conditions, excl~ons, 
quali:ficatiom. limitations.. terms and provisions of the Dental Cenificate. 

Diagnostic and Preventive Services (no deduclible) 
• oral evaluations 
• X-rays (bilewing) 
• cleanings 
• space maintainers 

palliative treatment 
other selected dia nostic and 

• -ray h) 
• general aneslhesia (surgical procedures) 
• l.V. sedation (surgical proceclures) 
• amalgam and oornposite restorations 
• pin retention procedures 
• root canal therapy 
• apexification 
• therapeutic pulpotomy 
• olher selected endodontic services 
• simple and surgical tooth extractions 
• other selected oral surgery services 
• gingivectomy 
• osseous surgery 
• other selected "odontal services 

• crownslinlayslonlays 
• partial and full dentures 
• other selected prosthodontic sel\lices ·- ... 
Orthodontic Services (no deductible) 
Dependent child to age 25 
• non-&urgical dental services related to the supervision, 

guidance and correction of grmylng or mature teeth 
• examination 
• records 
• tooth IJllidanoe 
• repositioning (straightening) of the teeth 
• orthodontic retention 

20% 

Se rate Orthodontic Lifetime Maximum $1,000 
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