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ARTICLE 1-RECOGNITION

The Cedar Cliff Local Board of Education (hereinafter referred to as the "Board") and its
teachers represented by the Cedar Cliff Education Association (OEA-NEA) (hereinafter
referred to as the "Association") share the combined responsibility of working
cooperatively in the decision-making process in the areas of salary, fringe benefits,
terms and other conditions of work so that the cause of public education may best be
served in the District.

The Board recognizes the Association as the sole and exclusive bargaining agent for a
unit consisting of all regular teachers of the Cedar Cliff Local School District licensed by
the State Department of Education excluding the Superintendent and Principals and
short term or casual employees.

Continued recognition will be in accordance with provisions under ORC 4117.05.

It is also agreed that:

A. Unless otherwise indicated, the employees in the bargaining unit will be
referred to as "Teacher."

B. The teachers have the responsibilities for implementing the policies of the
Board and have individual and collective responsibilities for providing
maximum educational opportunity for all students of the District.

ARTICLE I1 - PROCEDURES FOR CONDUCTING NEGOTIATIONS

2.01 Scope of Negotiations

The Board and the Association shall bargain all matters pertaining to wages, hours or
terms and other conditions of employment, as well as the continuation, modification, or

deletion of an existing provision of this Agreement

2.02 Initiating Negotiations

The letter of request for opening negotiations must, if offered by the Association, be
received by the Superintendent’s office between the dates of March 15 and April 15. The
Superintendent will present the letter to the Board at the next regularly scheduled Board
meeting. If the Board wishes to initiate the opening of negotiations, then said letter shall
be received by the Association President between the dates of March 15 and April 15.

A mutually convenient meeting date shall be set for no later than fifteen (15) days from
receipt of the letter, by the Board, unless both parties mutually agree to a later date. At
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the first meeting proposals from each party will be exchanged with explanations of each
issue if traditional bargaining is used.

2.03 Adoption of the Negotiations Agenda

Following the presentation of exchange of proposals, an agenda of these items will be
developed and adopted. Once the agenda is officially adopted, no issue shall be added
without the consent of both parties.

2.04 Composition of Negotiating Teams

A.

C.

Negotiating Team - The Board and the Association shall be represented at all
negotiation meetings by a team of negotiators, not to exceed three (3) members
each. All negotiations shall be conducted exclusively between said teams.

Observers - Each party shall be authorized to admit no more than two (2)
observers to each negotiation meeting. Observers shall be without the right to
speak during negotiation sessions unless by mutual consent. Each party shall
indicate who its respective observers are prior to the start of each negotiation

$ession.

The Composition of Teams - may be altered by mutual agreement.

2.05 Negotiation Meetings

A.

Time and date of negotiation meetings shall be mutually agreed upon, and until
negotiations are concluded, either party may require at each meeting a decision on
the date and time of a subsequent meeting,

Meetings shall not be scheduled during school hours (except in extreme
emergencies) and shall be at reasonable intervals and times so as to avoid, as
nearly as practicable, conflict and interference with school and employment

schedules.
Negotiation meetings shall not be open to the public unless by mutual agreement.
Either party may, upon request, caucus for a reasonable length of time.

When unforeseen circumstances make it impossible for the chief negotiator of
either party to be in attendance, or cause him/her to be late, it shall be the duty of
that team to notify the other as promptly as possible, and both parties shall
thereupon agree to the time of the next negotiation session.

During negotiations, the Board and the Association will present relevant data,
exchange points of view, and make proposals and counter proposals in a sincere
effort to reach mutual understanding and agreement on all matters submitted for
negotiations. All parties are obliged to deal openly and fairly with each other on



L.

all matters and to conduct such negotiations in good faith, but such obligation
does not compel either party to agree to a proposal or require the making of a
concession.

The second meeting, after the exchange of proposals, will be scheduled within
thirty (30) calendar days to agree on as many issues as possible before
concentrated bargaining begins.

After the second meeting, each party will limit their number of proposals to eight
(8) articles with a maximum of fourteen (14) items. This list must be submitted to
the other party within five (5) school days. No additional items may be added
after this exchange.

No sooner than two (2) weeks after the last teacher work day but no later than one
(1) month after the last teacher work day, the parties will commence compressed
bargaining with sessions for two (2) days unless a different bargaining procedure
has been agreed upon by both parties.

Sessions are scheduled not more than one week apart unless agreed upon by both
parties. The meeting place and time will be mutually acceptable to both parties.

No reprisal of any kind shall be taken by the Board, Association or Administration
against any participant in negotiations as a result of his/her participation.

The negotiation process may be altered by mutual agreement

2.06 Information

Both parties shall furnish each other, upon reasonable written request, all available
information pertinent to the issues under negotiation.

2.07 Assistance and Study Committees

A.

Consultants - Either party may call upon professional and lay consultants to assist
in all negotiations. The expense of such consultant service shall be borne by the
party requesting the service.

Ad Hoc Committees - By mutual agreement both parties may appoint joint
committees, chosen from the regular negotiating team membership, to study and
develop recommendations on matters under consideration. Committee findings
shall be reported to both parties at a regular negotiation meeting held within the
time limit specified by the parties when the committee was established.

2.08 Progress Reports

Periodic progress reports to the public may be issued during negotiations. Such releases
shall be mutually written and agreed upon.



2.09 Agreement

A.

Tentative Agreement - Negotiation items shall be reduced to writing and initialed
by representatives of each party.

Agreement - When consensus is reached on all matters being negotiated, the
understanding of the negotiating parties shall be reduced to writing and
submitted to the members of the Asscciation for ratification. If ratified, the
written agreement between the parties shall be submitted to the Board for its
approval. If approved, in accordance with the provisions of this section, the
Agreement shall be signed by both parties and shall become part of the official
minutes of the Board.

2,10 Disagreement

If items are not all TA'd at 6:00 p.m. on the second day of compressed bargaining,
impasse will be declared and ali items not TA'd will be submitted to Mediation by joint
request to the Federal Mediation and Conciliation Service. If mediation is not successful
within thirty (30) days, the Association has the right of exercising available rights
outlined in ORC 4117.14 (D) (2).

211 Copies of Agreement

Copies of this agreement will be provided to all teachers. Reproduction costs shall be
shared equally between the parties. The parties shall alternate the responsibility of the
actual reproduction of the contract beginning with the 2002-2004 contract being typed
and assembled by the Association. Approval of the final draft shall be approved by both
parties before reproduction.

ARTICLE III - GRIEVANCE PROCEDURE

3.01 Definitions

A,

"Grievance" shall mean a claim by a teacher(s) that there has been a violation,
misinterpretation, or misapplication of the negotiated agreements between the
Association and the Board. If any grievance arises, there shall be no stoppage or
suspension of work because of such grievance, for it is intended that it shall be
submitted to this Grievance Procedure.

"Grievant" shall mean a teacher(s) and/or the Association initiating a grievance. If
the Association grieves, the issue must be passed by a simple majority of the
Association members. The official representative for the collective grievance must
be the Association President. No grievance shall be initiated outside of the local

Association.



" Administration" shall mean those excluded from the bargaining unit as identified
in the Negotiated Agreements.

"Immediate Supervisor" shall mean that administrator having immediate
supervisory responsibility over the grievant.

"Days" in the grievance procedure means "work days" and applies only to the
grievance procedure. In all other sections of the contract, any reference to "days”

will mean "calendar days."

"Grievance Procedure" shall mean an orderly way to resolve disputes by
providing communications through successive steps.

3.02 Rights to the Grievant and the Association

A.

A grievant shall be accompanied at all formal steps of the Grievance Procedure by
a representative of the Association.

The purpose of these procedures is to secure, at the lowest possible level, equitable
solutions to grievances. Administrators have the authority to resolve grievances.

No reprisal shall be made against any party involved in use of this Grievance
Procedure because they have participated in the grievance so long as the party has
abided by the established Grievance Procedure.

3.03 Time Limits

A.

The number of days indicated on each step in the procedure shall be the
maximum,

If the grievant does not file a written grievance within ten (10) days of the
occurrence of the act or condition on which the grievance is based, then the
grievance shall be considered waived.

If a decision on a grievance is not appealed within the time limits specified at any
step of the procedure, the grievance shall be deemed settled on the basis of the
disposition at that step and further appeal shall be barred.

Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall automatically entitle the grievant to proceed
to the next level.

All notices of hearings, dispositions of grievances, written grievances and appeals
shall be in writing and hand delivered or mailed by certified mail, return receipt

requested.



F. Every effort will be made to process grievances to a satisfactory conclusion by the
end of a school year.

G.  Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons entitled to be present
to attend, but not during the school day, unless the parties otherwise agree.

H.  The time limits set forth in Steps 1 through 1V of this Grievance Procedure are
considered to be the maximum.

3.04 Grievance Procedure

Level One - Informal

A grievance shall first be presented to the principal or immediate supervisor in an
attempt to resolve the problem.

Level Two - Formal

Step I. If the grievance is not resolved within five (5) days of the informal claim, it may be
pursued further by submitting a completed Grievance Report Form, Step I, in duplicate,
Copies of this form shall be provided to the grievant by the immediate supervisor.
Within five (5) days of the receipt of the Grievance Report Form, the immediate
supervisor shall meet with the grievant. The immediate supervisor shall write a relief
settlement or denial of the grievance within ten (10) days after such meeting by
completing Step I of the Grievance Report Form and returning a copy to the grievant and
the Superintendent.

Step 1. If the grievant is not satisfied with the disposition of the grievance in Step I, the
grievant shall, within five (5) days of such disposition, complete Grievance Report Form,
Step 1I, and submit same to the Superintendent or his/her designee, who shall within ten
(10) days meet with the grievant. Within ten (10) days of this meeting, the
Superintendent or his/her designee shall write his/her relief settlement or denial of the
grievance by completing his/her portion of Step Il, forwarding a copy to the grievant, the
Association and the immediate supervisor.

Step IIL If the grievant is not satisfied with the relief settlement or denial of the grievance
at Step II, the grievant shall, within five (5) days of such disposition,

complete the Grievance Report Form, Step II, and submit it to the Treasurer for
transmission to the Board. Within ten (10) days of receipt of such form, the Board

shall meet with the grievant. Within five (5) days of this meeting, the Board shall write
their relief settlement or denial of the grievance by completing their portion of Step III,
forwarding a copy to the grievant, the Association, and the Superintendent.

Step 1V. If the grievant is not satisfied with the relief settlement or denial of the grievance
at Step I, the grievant may request the Association’s Executive Committee through its



3.05

President to process the grievance to arbitration. The Association's request for arbitration
shall be made within twenty-five (25) days following either the receipt of the relief
settlement or denial of grievance. The Association’s demand for arbitration shall be by
certified mail with return receipt requested to the Superintendent along with the Step IV
of the grievance form. It shall also be sent to the American Arbitration Association
(AAA). The demand to arbitration with AAA will petition to provide both parties with a
list of names from which an arbitrator will be selected by the alternative strike method
and notified in accordance with the rules of the AAA. A second list of names may be
requested by either party. The toss of a coin shall determine who strikes first.

Once the arbitrator has been selected, he/she shall conduct a hearing on the grievance in
accordance with the rules and regulations of the AAA.

The arbitrator shall hold the necessary hearing promptly and issue the decision within
such time as may be agreed upon. The decision shall be in writing and a copy sent to all
parties present at the hearing. The decision of the arbitrator shall be binding on the
Board, the Association and the Grievant.

The arbitrator shall not have the authority to add to, subtract from, modify, change or
alter any of the provisions of this collective bargaining contract, nor add to, detract from
or modify the language therein in arriving at his/her decision concerning any issue
presented that is proper within the limitations expressed herein. The arbitrator shall
expressly confine himself/herself to the precise issues(s) submitted for arbitration and
shall have no authority to decide any other issue(s) not so submitted to him/her or to
submit observations or declarations of opinion which are not directly essential in
reaching his/her decision.

The arbitrator shall in no way interfere with management prerogatives involving the
Board's discretion, nor limit or interfere in any way with the powers, duties and
responsibilities of the Board under its policies, applicable law, and rules and regulations
having the force and effect of law.

Miscellaneous

A.  Nothing contained in this procedure shall be construed as limiting the individual
right of a teacher having a complaint or problem to discuss the matter informally
with members of the administration through normal channels of communications.

B. The cost for the services of the arbitrator, including his/her per diem expenses, if
any, and actual and necessary travel and subsistence expenses, shall be borne by
the losing party in the arbitration.

C. No reprisal shall be made against any party involved in use of this Grievance

Procedure because they have participated in the grievance so long as the party has
abided by the established Grievance Procedure.



D. No parts or mention of any grievance or grievance filing will be placed in a
teacher’s personnel file.

ARTICLE IV - BOARD RIGHTS

Unless otherwise agreed to, the Board shall have the following rights:

A.

H.

L

Determine matters of inherent managerial policy which include, but are not limited to,
areas of discretion or policy such as the functions and programs of the Board standards
of services, its overall budget, utilization of technology, and organizational structure;
Direct, supervise, evaluate, or hire teachers;

Maintain and improve the efficiency and effectiveness of the school district;

Determine the overall methods, process, means, or personnel by which the school district
is to be conducted;

Suspend, discipline, demote, or layoff, transfer, assign, schedule, promote or retain
teachers or terminate teachers for just cause;

Determine the adequacy of the work force;
Determine the overall mission of the school district;
Effectively manage the work force;

Take actions to carry out the mission of the school district.

It is understood that the Board is not required to bargain on subjects reserved to the
management and direction of the school district.

5.01

5.02

ARTICLE V - ASSOCIATION RIGHTS

State/ National Office

A teacher elected to a state or national office of a bona fide professional organization is
eligible for a leave of absence without pay under the provisions of the leave of absence

policy of the Board.

Speak at Board Meetings

The Association, through a designated representative, shall have the right at all regular
meetings or special meetings of the Board to speak to any issue as permitted by law
during the hearing of the public.



5.03

5.04

5.05

5.06

5.07

5.08

5.09

Board Agenda

The President of the Association shall be provided with a copy of an agenda and
financial printouts for each Board meeting at the same time Board members receive

theirs.

Directory

The President of the Association shall receive from the Board a directory listing the
names and job assignments of all members of the bargaining unit. This directory will be
provided on or before October 1 of each year.

New Teacher Addresses

The names and addresses of newly employed teachers shall be provided to the
Association President as early as practical following Board approval of their contracts.

Use of Facilities

The Association or any committee thereof shall have the right to use school buildings and
facilities without charge for meetings during the custodian's scheduled work time. The
Association may use the building according to regulations established by the Board with
no rental charge except reimbursement to the Board for custodial wages and/or
additional costs resulting from abuse or negligence on the part of the Association. (With
the approval of the Principal).

Bulletin Boards

The Association shall have the right to use the bulletin boards in the school offices and
teachers' lounges for Association announcements.

Mail System

The Association may use the internal mail system of the school, the email system, and
place Association communications in the mailboxes of the members.

The internal mail system shall not be used for distribution of materials which are abusive
or threatening toward any individual or group.

Any teacher may request in writing that Association communications not be placed in
his/her mailbox,

Release Time

The Board may permit the President of the Association or his/her designee up to three
(3) days per year of paid release time from teaching duties to attend meetings of the
C.CE.A., Western Ohio Education Association, Ohio Education Asscciation, or the



5.10

511

512

National Education Association. Registration and travel expenses shall not be paid by
the Board.

Responsibilities

A.  The Association agrees to uphold and abide by all of the items and provisions of
these negotiated agreements.

B. The Association shall give the names and addresses of its officers to the
Superintendent on or before June 15 of each year.

C The Association agrees to uphold and abide by the operation of the adopted
Grievance Procedure.

Management/Labor Communications Committee

A An informal committee shall be established as an aid to communications between
the parties of these agreements. The membership of this committee shall be the
Superintendent (or his/her designee) and a maximum of two other persons
appointed at the discretion of the Superintendent, plus the President of the
C.CE.A. (or his/her designee) and a maximum of two additional persons
appointed by the Association President.

B. This committee will meet upon request of either the Superintendent or the
Association President. The purpose of the committee shall be to aid in
communications between both parties. Its procedures shall consist of informal
discussions aimed at clarifying issues or answering questions. The discussions
held by this committee shall not be construed as negotiations nor as an official
decision-making process. The discussions of this committee shall not result in
modifications or additions to these Agreements.

Elementary and Secondary Education Act (ESEA)

The Cedar Cliff Local Board of Education and the Cedar Cliff Education Association
agree that if any future Federal Mandates are instituted, during the duration of this
contract that may affect the terms and conditions of this Negotiated Agreement, then
both sides will mutually agree fo re-open bargaining to negotiate the effects of such
mandates.

ARTICLE VI-INDIVIDUAL TEACHER RIGHTS AND RESPONSIBILITIES

A. All teachers shall have all rights provided them by the Ohio Revised Code and the
Constitutions of the State of Ohio and the United States.

B. All teachers shall have all rights provided to them by the terms of these negotiated
agreements,

10



7.01 Salary

A

All teachers shall have a role in developing and evaluating the educational
programs of the District.

All teachers shall have the right to belong, or not to belong, to any organization for
their professional improvement; and membership in any such organization shall
not be required as a condition of employment.

All teachers shall, upon their initial employment {and yearly thereafter) be given
access to a copy of the current written Board policies and regulations in effect and

a copy of this agreement.

All teachers shall, upon their initial employment (and yearly thereafter) receive or
be given access to a copy of all procedures and forms recognized and used by the
District. These procedures and forms will be shown and explanation offered each
teacher upon initial employment. A master list of all forms will be available.

All teachers shall, upon their initial employment and as deemed advisable
thereafter, have conferences with grade level and department teachers so as to be
familiar with the goals and objectives concerning their respective assignments.

ARTICLE VII - COMPENSATION

For the purpose of applying the salary schedule, each teacher shall be placed in
one of the salary classes indicated. See Appendix A. The placement to be in
accordance with the following requirements:

Class 1 -Teachers with a Bachelor's degree from an institution recognized by the
Department of Education, State of Ohio.

Class I -Teachers with a Bachelor's degree and a total of fifteen (15) semester
hours of work earned after the date of receiving the bachelor’s degree, but not yet
possessing a Master’s degree. For teachers hired before July 1, 1999, one hundred
and fifty (150) semester hours, but not yet possessing a Master's degree,

Class Il -Teachers with a Master's degree.

Class IV -Teachers with a Master's degree and fifteen (15) semester hours of work
earned after the date of receiving the master's degree. Such work shall be limited
to areas of current certification/licensure and/or subject matter area or other work

approved by the Superintendent.

Class V -Teachers with a Master's degree and thirty (30) semester hours of work
earned after the date of receiving the master's degree. Such work shall be limited
to arcas of current certification/licensure and/or subject matter area or other work
approved by the Superintendent.

11



7.02

Full credit shall be granted for all teaching experience in elementary and
secondary public schools up to a maximum of ten-(10) years (O.R.C. 3317.13). Full
credit shall be granted for teaching experience in chartered non-public schools
located in Ohio when such teaching was done as a certified/ teacher (included in

the ten-(10) year maximum).

Full credit shall be granted each year of military service in the armed forces of the
United States up to a maximum of five-(5) years (O.R.C. 3317.13) (included in ten-

year maximum).

A year of teaching will be considered to be any school year of at least one hundred
twenty (120) days under a teacher's contract (O.R.C. 3317.33).

Annually each teacher shall advance to the next higher salary indicated in the
aforementioned schedule as per classification.

The salary of any part-time teacher shall be reduced to a figure proportionate to
the fractional time for which appointed.

Supplemental Salary

A.

B.

Supplemental services shall be contracted for on a limited contract basis.

All remuneration for supplemental contracts shall be based upon a percentage of
the Bachelor's Degree Column on a cumulative experience basis up to a maximum
of seven (7) years, Experience credit shall be granted within a particular sport
when transferring from girls' to boys' or boys' to girls' sports. See Appendix A.

Remuneration will be determined by multiplying the Bachelor Degree salary at
the appropriate year of service in the supplemental service area by the percentage
factor indicated for the position. At no time will the seventh level of the Bachelor's

Degree schedule be exceeded.

A teacher may receive full credit for experience in a particular level and position
in the supplemental contract area (properly documented) earned in the district or
from another district. When a teacher moves within the same supplemental
contract area but to a lesser percentage contract, prior experience will be credited.

Credit for class advisor experience will be granted only for those class advisor
positions listed in the supplemental salary schedule.

A teacher with National Board Certification must present a copy of his/her official
notification to the Treasurer for his/her permanent file by September 1st for
payment for that and subsequent school years.

Remuneration for the fulfillment of supplemental contracts shall be payable as
follows:

12



1) Supplemental contracts which run the duration of the school year (i.e. Band
Director, Athletic Director, etc.) shall be computed and paid along with the
regular salary in twenty-six (26) equal payments.

2)  Supplemental contracts which run for less than a full school year (ie.,
Basketball Coach, Track Coach, etc.) shall be paid for in three equal
payments on a monthly basis during the period of time the activity is in
effect. Except, however, that the third and final payment shall not be made
until the next regular payroll following the completion of the activity.

7.03 Pav Procedures and Periods

A.

The payment of teachers' salaries shall be distributed over the twelve (12) calendar
months on the basis of twenty-six (26) periods (every iwo (2) weeks) commencing
with the second Friday following the first day schools are open for instruction.
Checks shall be distributed to all teachers on the same day unless the teacher is

absent.

The daily rate of pay of each teacher shall be determined by dividing his/her
annual contract salary by the number of days in that person's contract calendar.

Deductions for absences which are not covered by sick leave, emergency leave, or
personal leave policy shall be made from the pay following the pay period during
which the absence occurred.

Deductions for the proper retirement system will be made equally over the
twenty-six pay periods.

In September of each year, teachers may authorize payroll deductions for
professional dues in twenty (20) equal payments, commencing with the first pay
of each school year. If for any reason the Board fails to make a deduction for any
teacher as above provided, it shall make that deduction from the teacher's next
pay in which such deduction is normally deducted after the error has been called
to its attention (in writing) by the teacher. The Association agrees to hold the
Board and its designees harmless for any and all errors arising out of the dues
deduction procedure.

The Board Treasurer is authorized to make deductions and salary adjustments in
accordance with the prescribed duties of the office and upon receipt of the proper
authorization forms.

Upon authorization the Board Treasurer may deduct Ohio Fund for Children and
Public Education donations if as many as five (5) teachers request these

13



deductions; annuity funds if as many as five (5) teachers sign up for any one
company; and credit union.

7.04 State Teachers Retirement System Pickup

A.

The Board will participate in the State Teachers Retirement System program which
allows retirement contributions to be taxed on a deferred income basis, for
teachers only, and will be implemented with payroll on June 1, 1984, at no
additional cost to the Board.

A teacher may purchase S.T.R.S. credit by payroll deduction on a tax deferred
income basis.

7.05 Severance Pay

7.06

A.

A teacher having served as an employee of the Board for a period of ten (10)
school years may elect, at the time an application for retirement has been
approved by the State Teachers’ Retirement System (STRS), to be paid in cash one-
fourth (1/4) of the value of his/her accrued sick leave.

The maximum amount of sick leave to be used for severance pay purposes shall
not exceed one-fourth (1/4) of two hundred forty (240) days (=60 days).

Such payment shall be based on the teacher's per diem rate of pay at the time of
retirement.

Severance pay in lieu of sick leave under this policy shall eliminate all sick leave
credit.

Severance pay shall be made upon the request of the STRS retiree but within
ninety (90) days following the last day of service with the Board. Before the last
day of service, the Treasurer may start an annuity for the teacher contributing up
to the maximum amount allowable by law. The maximum exclusion allowance
will be calculated by a currently approved annuity company. The Treasurer is not
responsible for this calculation. The money can only be deposited with a currently
approved annuity company. Any remaining dollar amount will be paid to the
teacher within ninety (90) days. If the teacher chooses this option, the teacher will
notify the Treasurer, in writing, at least sixty (60) days prior to the retirement date.

If a teacher dies while employed with the District, severance pay will be paid to
the estate as if the teacher had applied for retirement prior to the death.

Children of Non-Resident Teachers

The Board shall waive tuition payment for children of non-resident teachers in the Cedar
Cliff Local School District.

14



ARTICLE VIII - INSURANCES

GROUP INSURANCE PLANS

All teachers of the Board shall have the right and shall be encouraged to organize so as to
receive the maximum benefits from group insurance and hospitalization plans. Membership in
such groups shall be on a voluntary basis. The Treasurer of the Board shall have the authority to
make the necessary deductions to cover the costs of such programs upon receipt of the proper
authorization form.

8.01 Hospitalization Insurance Program

A.  Each full-time teacher (one who works six hours per day or more) shall, if he/she elects to
participate, have up to $378 per month for the single rate of a hospitalization program paid for
by Board funds. Beginning 2013-2014, the Board shall pay $656.00 per month toward the
employee + kids rate. The Board shall pay $1,030.00 per month toward the family rate. In the
second and third years of this agreement, the Board’s share of the monthly premium will
increase by one-half (1/2) of each year’s premium increase, and the teacher will pay the other
half of such premium increases.

B.  Any married couple employed by the district may combine the cost of one single and one
family premium towards the cost of one family plan coverage premium, but not exceeding the
cost of the family plan.

C.  Each teacher working an average of at least three hours per day, but not an average of six
hours per day, shall, if he/she elects to participate, have fifty percent (50%) of a hospitalization
program paid for by the Board funds.

No hospitalization coverage will be provided for teachers who work less than an average of
three (3) hours per day in the employ of this school district.

D. 1) The Board will make available to employees group health insurance plans to include
both a PPO plan and a High Deductible Health Plan (HDHP) with a Health Savings
Account (HSA). The group insurance plans, the details of which are attached as
Appendix K, will be subject to the other terms of this Agreement and insurance carrier
regulations.

2)The Board will make a one-time contribution to the HSA of an employee who enrolls in
the HDHP of $500 for single coverage, and $1,000 for employee + kids or family coverage.
Such one-time contribution will be made in January following the employee’s enrollment
in the HDHP.

3)An IRC (Insurance Review Committee) will be established each year to evaluate the
service of the insurance carriers, to discuss concerns of individuals or the entire staff, or to

15



E.

assist with the establishment of criteria to be used when other insurance options are being
considered. The Association shall have three (3) representatives and the Board shall be
represented by an equal number of participants. The Board will not unilaterally change
benefit levels. If a health insurance carrier changes benefit levels, the parties will confer
with the carrier in an effort to maintain benefit levels. If unsuccessful, the Board will not
be required to self-insure any benefit which a carrier reduces or eliminates.

The Treasurer of the Board shall have the authority to make the necessary deductions to

cover the cost of the family plan if a teacher requests such deductions on the prescribed form.

8.02

8.03

8.04

Group Life Insurance Program

A, Each teacher of the District shall have paid on his/her behalf from Board funds the
premium of the following Group Life Insurance Policy.

B. Each teacher shall receive group life insurance coverage, paid for by Board funds,
equal to his/her contract base salary in effect on September 1 of the school year
rounded up to the next highest thousand dollars. The maximum amount of group
life insurance coverage of any teacher under this program shall be $50,000.

C. The Board shall select the company to provide the insurance. Coverage in addition
to the amount paid for by Board funds may be purchased by the teacher at the rate
set by the insurance company.

Dental Coverage

The Board will provide a dental plan for each full-time teacher. The Board will pay 90%
of a single/family plan. Each teacher working an average of at least three hours per day,
but not an average of six hours per day, shall, if he/she elects to, participate, have forty-
five per cent (45%) of a family/single dental plan paid for by the Board.

Section 125 Benefits Plan

The District will maintain the Section 125 Plan of the IRS code so that teacher
contributions to the benefit plan can be made on a pretax basis.

The benefits provided to teachers by Section 125 of the Revenue Act of 1978 shall be
made available to all teachers of the bargaining unit. An amount not to exceed fifty
(50%) percent of salary may be set aside by the teacher for the selection of benefits, under
Section 125 of the Internal Revenue Code, which includes that non-taxable benefits of all
eligible insurance, disability, non-reimbursed medical, and dependent care.

The Board shall incur the fees for the setup, enrollment, and administrative services
provided.
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8.05

A change in the provider for the above shall require the Board to give sixty (60) days
notice of said change to the Association President.

Workers' Compensation

All teachers of the Board are protected under the State Workers' Compensation Act of
Ohio in case of injury or death incurred in the course of and arising out of their
employment. A teacher's application for this compensation must be filed by the
attending physician within 30 days of the injury.

8.06 Vision Insurance

9.01

The Board shall provide 80% per month for vision insurance plan for all teachers if they
elect to participate, for both single and family plans. Each teacher working an average of
at least three hours per day, but not an average of six hours per day, shall, if he/she
elects to, participate, have forty percent (40%) of a family/single vision plan paid for by
the Board.

ARTICLE IX-LEAVES

Sick Leave

A, Each full-time teacher shall be entitled to fifteen days of sick leave with pay for
each year of employment, to be credited at the rate of one and one-fourth days per
month (O.R.C. 3319.141).

B. Sick leave may be used for absences due to:
1) Personal illness, pregnancy or injury,

2) Exposure to contagious diseases which could be communicated to other
employees and children, and

3) Hiness, injury or death in immediate family. (Immediate family is defined
to mean: Spouse, Father, Mother, Sister, Brother, Child, Grandparents,
Grandchildren, Parents-in-law and/or any relative living in the household
of the teacher. Grandparents may use sick leave for the birth of a

grandchild.
4) Death of a relative not listed in 3 above or friend of the family for a period
of up to two (2) working days if out-of-state and one (1) day within the

state to attend the funeral.

C Unused sick leave shall be cumulative up to 240 days.
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A teacher who begins at or reaches the maximum sick leave accumulation during
the contract year shall not fall below the total accumulation unless absent more
than the number of days earned after having reached the maximum accumulation.

A teacher who has accumulated sick leave in another school district in Ohio shall
be credited with the unused balance of his/her accumulated sick leave up to the
maximum of 240 days by presenting a properly certified record of such days.

The Superintendent may require a teacher to furnish a written-signed statement to
the effect that an absence was due to one of the foregoing conditions. (ORC
3319.141)

Sick leave provisions shall include absences due to maternity reasons.
A teacher who becomes pregnant shall take either sick leave or a leave of absence
at a time set by her physician. Notification of the date of commencing such sick

leave or personal leave shall be given to the Superintendent (in writing) at the
earliest possible date.

Teachers returning to duty from an extended sick leave (20 working days or more)
shall be permitted to do so upon the written advice of their physician.

The Treasurer of the Board shall update monthly the sick leave balance which
shall be recorded on check stubs. Such records shall include:

1) Accumulated days at the beginning of the period.

2) Sick leave days used during the period.

3) Sick leave days earned during the period.

4) The balance of sick leave days at the end of the period.

A teacher may request in writing, and receive from the Treasurer's office, a similar
report at any other time not listed in J. above.

Sick leave shall be used in minimum of 1/2-day increments.

Any teacher who does not use any sick leave or personal leave during the school
year shall be paid a bonus at the end of July following this procedure:

1) No days used - $400.00
2) One day used - $300.00
3) Two days used - $225.00

Falsification of the sick leave statements is grounds for suspension or
termination of the employment contract (per 3319.141).
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0.  Sick leave must be submitted on Kiosk within 2 work days of
returning to work.

9.02 Sick Leave Transfer

9.03

9.04

The purpose of sick leave transfer is to give additional days of sick leave to teachers who
experience personal serious accidental injury, personal emergency surgery, or personal
catastrophic illness. A committee of two (2) teachers appointed by the Association
President, and the Superintendent and Treasurer will constitute the Sick Leave Transfer

Committee,

The Sick Leave Transfer Committee will give notice to teachers about the number of days
in the sick leave bank at the start of each school year, If the number of days in the sick
leave bank at the start of the school year is less than fifty (50) days, donations will be
accepted. If the number of days in the sick leave bank is greater than or equal to fifty (50)
days, no donations will be accepted. Teachers will have until October 15t of the school
year to donate to the sick leave bank. No bargaining unit employee may donate more
than one (1) day per year, and must have more than fifteen (15) days of accumulated sick
leave in order to donate.

Teachers must have been employed under regular contract for at least one full school
year before becoming eligible to use the sick leave bank.

If a teacher has exhausted all personal/sick leave and applies for sick leave transfer
(Appendix J-1), he/she may receive a gift of the number of days needed. The maximum
number of days a teacher can receive each year is fifty percent (50%) of the days in the
bank at the time application is made.

The decision of the Sick Leave Transfer Committee is final and binding, and is not subject
to the Grievance Procedure set forth in this Agreement.

Family Medical Leave Act

The Board will follow and provide copies of the Family Medical Leave Act to all teachers.

Personal Leave

A. Each teacher shall be allotted three (3) days of personal leave per school year
without loss of compensation if the following conditions are met:

1) Requests for such personal leave shall be made to the Superintendent at
least three (3) days prior to the leave. (In case of emergency this rule may
be waived by the local Superintendent.)

2) Requests for personal leave should not be requested in the two week period
following the beginning of school or in the three week period prior to the
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ending of school. (In case of an emergency this rule may be waived by the
local Superintendent.)

3) Requests for personal leave should not be requested for the day before or
the day after a scheduled holiday or vacation day. (In case of an
emergency, this rule may be waived by the local Superintendent.)

4) Requests for personal leave should not be requested for the purpose of
fulfilling another contracted obligation or service for which the
teacher/employee would receive compensation.

5) Not more than seven and one-half (7.5%) percent of the teachers may be
absent under this policy on the same day.

0) Personal leave days are non-accumulative from one school year to the next.
B. Personal leave shall be granted for the following reasons:
1) Family situations (baptisms, weddings, graduations, efc.)
2) Illness or death not covered by sick leave
3) School visitations
4) Legal matters
5) Religious holidays
6) Registration for college courses and related activities
7) Personal matters which cannot be handled except during school hours
C.  Personal leave may be granted in situations not covered in the list by discussion
and resolution between the Superintendent and the teacher involved in the
request.

D.  If additional personal leave days are needed beyond the allotted three (3) days, a
deduction from the teacher's salary shall be made on a per diem basis computed in

the following manner:

(The annual contracted salary divided by a number equal to the number of teacher
workdays plus the number of teacher meeting days provided for in the school
calendar.)

9,05 Leaves of Absence

A leave of absence is interpreted to mean a period of absence from duty for which
written request had been made and formal approval granted by the Board.

An extended leave of absence is interpreted to mean an absence of at least one full school
year for which a written request has been made and formal approval granted by the
Board.
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9.06

9.07

9.08

Upon written request by a teacher, the Board shall grant a leave of absence for not more
than two consecutive school years where illness or other disability is the reason for the

request.

A.

A teacher may be granted a leave of absence for the following reasons:

1)  Personal illness

2)  Disability

3)  Maternity and parenting

4)  Enlistment in the armed forces of the United States
5)  Educational studies or professional purposes

6)  Toserve in a state or national office

Except as otherwise stated, all leaves of absence are without pay.

Leaves of absence for any purpose shall not extend for a period of time longer
than one school year. A leave of absence requested after the school year has
begun shall be for no longer than the remainder of the current school year. At the
end of the first leave of absence, one additional leave of absence may be requested,
except that no leave of absence shail extend beyond the limit of a teacher’s contract

term.

Extended leaves of absence shall be available only to those teachers who have
completed four (4) years of service in the District.

Emergency Leave

A,

The Superintendent, at his/her discretion, may authorize absences for justifiable
emergency reasons. Such emergency leave may be granted without loss of pay,
when such leave is recommended by the Superintendent and approved by the
Board.

Requests for emergency leave shall be submitted in writing on forms provided as
soon as possible after the teacher becomes aware that Emergency Leave is

necessary.

Military Leave

Teachers will be granted military leave in accordance with Ohio Rev. Code §5923.05.

Sabbatical Leave

A sabbatical leave of absence is interpreted to mean a period of absence from duty (one
of two semesters) for the purpose of study and professional improvement. Each teacher
who has completed five years of service in the District may, upon the approval of the
Board, be entitled to take a sabbatical leave of absence with part pay for one or two
semesters, subject to the following restrictions:
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Any request for sabbatical leave must be made in writing no later than March 1 of
any school year. The Board shall act on the application and notify the teacher by
April 30 of the same year.

The teacher shall present to the local Superintendent, for approval, a plan for
professional growth (the plan shall be considered a part of the application) and, at
the conclusion of the leave, provide evidence that the plan was followed.

Upon completion of the sabbatical, the teacher shall return to his/her position, or
an agreeable related one, for a period of time equal to the time spent on sabbatical.
A teacher who by choice elects not to return shall repay the district any
remuneration he/she may have received as sabbatical.

Notification of intention to resume active status shall be given in writing to the
Superintendent or his/her designee no later than April 1 of the calendar year if the
intent is to return at the beginning of the school year or no later than December 1 if
the intent is to return at the beginning of the second semester.

The return date shall coincide with the first day of the school year or the first day
of the second semester unless mutually agreed to in writing by the Superintendent
and the teacher.

The teacher on leave may exercise the option of maintaining group insurance
coverage at the teacher's expense, during such leaves and if allowable by the

insurers.
Upon return from leave the teacher may purchase STRS credit under the time

restrictions and other rules and regulations of STRS.

A teacher on sabbatical shall receive part pay equal to the difference between the
substitute's pay and the teacher's expected salary for the period of time covered by
the leave.

Not more than three percent of the teachers shall be on sabbatical leave at any one
time.

A teacher will not be granted sabbatical leave more often than once for each five
years of service.

A teacher will not be granted a second sabbatical leave when other teachers have
filed a request for such leave.

The sabbatical leave policy of the district is subject to all other provisions set forth
in Section 3319.131 of the Ohio Revised Code.
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9.09 Assault Leave

Assault leave (at no loss of pay) will be available to all teachers of the District subject to
the following provisions:

A,

G.

The teacher must be unable to physically perform his/her contracted duties
because of injury or illness caused by an assault on said teacher while he/she was
performing his/her contracted duties with the Board.

A request for assault leave shall be made on the appropriate form which shall
include the following information:

1) The nature of the injury

2) The date, time, and place of the occurrence

3) Identification of the individual or individuals causing the assault (if known)
4) Facts and circumstances surrounding the assault

5) A certificate from a licensed physician describing the nature of the

disability and its probable duration

The form shall be returned to the Superintendent as soon after the occurrence as is
possible and practical.

The Superintendent shall be responsible for determining the eligibility for assault
leave. Such determination shall be based upon the information evidenced by the

request form.

Assault leave will be limited to a maximum of thirty (30) working days per school
year, and not chargeable to sick leave.

If upon the exhaustion of the allowed assault leave days, the teacher is unable to
perform his/her contracted duties, he/she may apply for sick leave, workers'
compensation (if eligible), leave of absence, or disability retirement.

Assault leave days are non-accumulative from one school year to the next.

9.10 Professional Leave

A.

A teacher may receive compensation and expenses in full for days on which
he/she is excused by the Superintendent or his/her designated representative for
the purpose of attending professional meetings, conferences, workshops, and
seminars at the local, state, and national levels which are designated for the
improvement of instruction and/or management and for other travel necessary
for the conduct of official district business in accordance with the following

stipulations:

23



1) Approval must be obtained in writing from the Superintendent or his/her
designee prior to travel and/or attendance at a meeting on forms provided
by the Superintendent's office.

2) Reimbursement will be paid in full for the necessary and reasonable
expenses of:

a) Use of privately owned automobile at the current IRS rate.

b) Common carrier fare which is supported by receipts.

c) Meals on a per diem basis that shall coincide with the rate of
reimbursement currently in effect for State of Ohio employees not on
overnight lodging.

d) Lodging which is supported by receipts.

e) Miscellaneous expenses such as taxi and ferry fares; bridge,
highway, and tunnel tolls; baggage storage; telephone calls;
conference registration and meals; and other expenses
necessary to the conduct of official school district business which are

supported by receipts.

B. All claims for reimbursement of expenses must be submitted in writing for
approval by the Superintendent or his/her designee on forms provided by the
Superintendent's office.

C. Requests to attend professional meetings, conferences, workshops, and seminars
held outside the State of Ohio must be approved by Board resolution.

D. Approval of reimbursement and compensation for teacher attendance at
professional meetings shall be granted only when sufficient unencumbered funds
are available in the proper appropriations account.

ARTICLE X-TEACHER CONTRACT RIGHTS

10,01 Employment Procedure

It shall be the policy of the Board to provide an orderly and systematic procedure for the
employment and retention of the best-qualified teachers possible. Initial employment
and re-employment of teachers shall be carried out within the provisions set forth in the
Ohio Revised Code.

10.02 Contract Sequence

A A teacher new to the District shall upon his/her initial employment be offered a
one (1) year limited contract.
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If the services of the teacher during the first one (1) year limited contract in the
District is judged by the proper administrator to be satisfactory, the teacher shall
be offered another limited contract not to exceed two (2) years.

If at the end of the second limited contract (stated in the preceding paragraph), the
teacher’s service is judged to be of satisfactory quality by the responsible
administrator, and if the teacher does not possess a (1) professional, permanent or
life certificate or (2) a professional educator license, which qualifies the holder for
continuing contract status, the teacher shall be recommended for another limited
contract which shall be for not less than one (1) year nor more than five (5) years.

A teacher who meets the requirements of Ohio law for a continuing contract will
be eligible to apply for a continuing contract. Such eligibility will only be
available upon completion of the teacher’s current contract. Attainment of
continuing contract status must be by recommendation of the Superintendent of
the Board of Education, and cannot be attained automatically, or by operation of
law. A teacher must apply in writing to the Building Principal by September 15 of
the school year in which he or she becomes eligible for continuing contract status,
so that evaluation procedures can be completed that year using the appropriate
evaluation procedure. Such evaluation will then become the basis upon which the
Superintendent will make a recommendation to the Board of Education
concerning contract status. This provision of the negotiated agreement supersedes
the provisions of Ohio Rev. Code §§3319.08 and 3319.11 related to the attainment
of continuing contract status.

A teacher who has achieved continuing contract status in another district and
whose services have been evaluated as satisfactory during the first year of
employment in the District may be recommended for another one (1) year limited
contract. If during the second one year limited contract said teacher's service is
evaluated as satisfactory by the responsible administrator, then such teacher may
be recommended for a continuing contract.

10.03 Equal Employment Opportunities

The District is an equal employment opportunity agency.

10.04 Assignments

A.

All teachers having been employed by the Board shall be assigned teaching duties
by the Superintendent as provided for in Section 3319.01 O.R.C.

Teachers shall be assigned to perform duties in areas where, in the opinion of the

Superintendent, their services will be of greatest value to the educational program
and in areas where proper certification/licensure is held.
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Prior to the end of each school year, each principal, upon request of the teacher,
will meet to discuss proposed assignments for the next school year.

A written notice of any proposed changes in grade level or subject area will be
given to the affected teacher before the end of the school year. However, if
circumstances change, the Board/or Administration reserves the right to change
teacher assignments and reorganize staff prior to the beginning of the school year
in order to effectively operate the District.

If there are unforeseen circumstances that cause the Administration to
involuntarily change teaching assignments after August 1, the affected teacher will
be given up to three (3) extended days to make the adjustment, based on the
following schedule:

A change in grade level assignment
for teachers in grades K-5 3 days

A change in subject matter for 1-2
periods a day for teachers in grades 6-12 1 day

A change in subject matter for 3-4
periods for teachers in grades 6-12 2 days

A change in subject matter for 5-6
periods for teachers in grades 6-12 3 days

In grades 6-12, an example of change in subject matter assignment shall relate to
content areas (math, science, language arts, and social studies) and not grade
levels or intra subject matter changes.

10.05 Transfers

A.

It shall be the policy of the Board to {ill vacancies by transfer when all other factors
are considered equal and when such assignments appear to be in the best interest
of the entire educational program.

Announcement of vacancies and newly created positions shall be posted in each
principal's office and a copy provided to the Association President as soon as
possible after they occur. All open positions will be posted for seven (7) days
unless the position becomes available after August 1, for the beginning of the
current school year. An exception to posting would be if there are no teachers
with known proper certification. Present employed teachers in the system who
apply for such vacancies will be given consideration for such positions. However,
the Board reserves the right to employ the best-qualified teacher(s) available, and
the right of assignment of personnel shall rest with the Superintendent (3319.01

O.R.C)
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A teacher may request a transfer by submitting a written request stating the
reasons for such a request to the Superintendent by June 1. A copy of the request
must also be sent to the teacher's principal by the teacher.

When a transfer has been authorized it shall be communicated in writing by the
Superintendent to the teacher and to the appropriate principal(s).

A teacher may withdraw a request for transfer any time prior to the receipt of
written notification authorizing the requested transfer.

Any teacher to be affected by an administrative involuntary transfer or
reassignment shall be informed in writing of the intended action. As soon as
possible, at the request of the teacher, a conference with the Superintendent
and/or principal to discuss the proposed change will be held prior to the
announcement authorizing the transfer.

10.06 Termination of Contract

A.

A teacher may terminate his/her contract with the Board by submitting a written
resignation at the close of any school year and prior to July 10th or at any other
time with the consent of the Board.

The Board may terminate a teacher's contract for good and just cause.

All proceedings for the termination of a teacher's contract by the Board shall be in
compliance with Section 3319.16 of the Ohio Revised Code.

A teacher who wishes to appeal an order for termination of contract shall have the
right to do so under the provisions of Section 3319.16 of the Ohio Revised Code. A
teacher may not grieve an order for termination of contract under Article IIl of this

Agreement.

10.07 Nonrenewal of Limited Contract Status

All proceedings for the nonrenewal of a teacher's limited contract shall be in compliance
with Section 3319.11 of the Ohio Revised Code. In addition:

A.

Any teacher having three (3) or more years of service under limited contract status
(not applicable to supplemental contracts) with the District shall be accorded due

process as set forth in Paragraphs B and C of this Section.

A Principal who recommends to the Superintendent that a teacher be non-
renewed, shall provide such teacher written reasons for the recommendation.

The Superintendent, when recommending to the Board that a teacher be non-
renewed, shall provide such teacher written reasons for the recommendation.
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Inability to conduct or complete a teacher’s evaluation due to the teacher’s absence
shall not be deemed a failure on the part of the Administration to comply with
evaluation procedures. Such teacher’s contract is still subject to non-renewal.

A teacher whose contract is non-renewed can appeal such non-renewal pursuant
to Ohio Rev. Code §3319.11, but may not grieve such non-renewal under Article
[I1 of this Agreement.

10.08 Personnel Files

A.

There will be established and maintained one (1) official personnel file for each
teacher of this school district. Such personnel files will be maintained in the office
of the Superintendent. However, all economic records will be held in the office of
the Board Treasurer.

A teacher’s personnel file shall be open to inspection upon reasonable request by
the individual teacher, member of the Board, administrative personnel related to a
situation on a "need to know basis," and authorized representatives of the
teachers. In addition, such personnel files shall be available to the public,
consistent with the provisions of Ohio’s Public Records Act, Ohio Rev. Code

§149.43.

Changes in a teacher's status of employment or conditions relating thereto shall be
made a part of his/her personnel record.

No material will be placed in a teacher's personnel file unless the teacher has had
an opportunity to review and to affix his/her signature to such material. The
affixing of the signature in no way indicates agreement with the contents thereof.
The teacher will also have the right to submit a written response to such material.
Such a statement will be reviewed by the Superintendent who shall affix his/her
signature before placing it in the file.

If and when a teacher and the Superintendent agree that there is adequate
evidence that certain material in said teacher's official file is irrelevant,
inappropriate, or false, such material will either be corrected or removed from the

files.

If a teacher feels that any material included in his/her personnel file is derogatory
to his/her conduct, service, or character, he/she shall have the right to respond to
it in writing and have a copy of said statement attached to the material in the

official file.

All matters relating to personnel files shall be subject to application of the adopted
Grievance Procedure.

Personnel record files may include but not be restricted to some or all of the
following;
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1 Application for employment including references
2) Copy of latest contract and/ or salary notice
3) Ohio Teaching Certificate/License or a copy thereof

4) Official transcript of all college credits

5) Record of military service if any
6) Incidents of work
7) Evaluation forms
1. The Superintendent shall conduct a review with the teacher of the contents of the

teachers' personnel file upon written request.

10.09 Evaluation of Teacher Performance

A.Purpose of the Evaluation

The purpose of the teacher evaluation program in the District shall be to give an opportunity for
teachers and administrators to objectively evaluate the teacher’s contributions to the local

education program.

To facilitate this purpose, the teacher evaluation program will include announced or
unannounced observations of at least thirty minutes and walk-throughs of at least ten minutes
and no more than thirty minutes in length. Announced observations will include a pre-
observation conference and may include a post-conference.

To fulfill their supervisory and administrative responsibilities, the principals or designated
supervisor and Superintendent shall have free access to all classroom and instructional areas.
Evaluations will be performed only by licensed and OTES-credentialed administrators.

1. Goals: The evaluation program includes the following broad goals and is aligned
with the standards for teachers under section 3319.61 of the Ohio Revised Code.

a) To develop an improved learning environment;

b) To improve teaching skills;

¢} To develop the art of teaching;

d) To develop confidence and skill in using equipment and techniques;

e) To establish job targets which are relevant to daily professional performance;

fy To work cooperatively with the principal toward meeting the job targets

established;
g) To develop ways to praise when praiseworthy work has been performed;
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h) To develop ways to give constructive criticism in a way that will stimulate and
encourage;

i) To develop open, cooperative, professional relationships among all staff members;

j) To provide information for establishing contract status.

2. Conferences and Time Schedule: Conference topics shall cover, but not be limited to:

a) Continuing long and short-range goals and objectives;
b) Recognition of good work;

c) Suggestions for improvement (mutually exchanged);
d) Agreement on prioritized job targets or job tasks;

e) Clarification of the responsibilities of both parties;

f) Correcting misinformation and misunderstanding.

3. Evaluation Schedule: Teachers will be placed in one of four teacher programs,
depending upon their employment status and previous evaluation results.

a. New-to-District Program (NTDP) includes first-year teachers who hold a
Resident Educator License and teachers who are newly hired to the District.
Such a teacher will be assigned to the NTDP for a minimum of one year and a
maximum of two years.

b. Professional Practice Program (PPP) includes teachers who have successfully
completed the NTDP or who were hired by the District prior to July 1, 2013. A
teacher with a performance rating of “accomplished” will receive a summative
evaluation conference every other year, and will be based on observations over
the previous two years.

c. Distinguished Practice Program (DPP) includes teachers with a performance
rating of “accomplished” in the PPP and who have requested in writing to
their evaluator to be evaluated according to the DPP standards. Teachers who
receive a summative evaluation of “accomplished” during the DPP three-year
cycle may continue in the DPP program or elect to participate in the PPP.

d. Peer Assistance and Reflection Program (PARP) includes teachers who have
received an annual performance rating of either “ineffective” or “developing”
in the NTDP or PPP. Teachers may only participate in PARP for two (2) cycles.

B. Evaluation Time Schedule. Teachers will follow the evaluation time schedule of their
determined teacher program:

1. NTDP. A summative evaluation will be completed after a minimum of three (3)
observations (announced or unannounced) and two (2) walk-throughs, totaling a
minimum of 120 minutes of observation over the academic year. There will be a
minimum of two (2) announced observations during the summative evaluation
process cycle with at least one (1) announced observation per semester and one (1)
unannounced observation at any time during the evaluation cycle. The summative
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evaluation conference will be conducted no later than May 10. The completed written
summative evaluation will be given to the teacher at least two (2) days prior to the
summative evaluation conference.  Additional conferences may be held if
circumstances or participants suggest the need.

2. PPP. A summative evaluation will be completed after a minimum of two (2)
observations (announced or unannounced) and two (2) walk-throughs. The
summative evaluation conference will be conducted no later than May 10. The
completed written summative evaluation will be given to the teacher at least two (2)
days prior to the summative evaluation conference. Additional conferences may be
held if circumstances or individuals suggest the need.

3. DPP. A summative evaluation will be completed after a minimum of one (1)
observation (announced or unannounced). In addition, a teacher in the distinguished
practice category will develop an IMPACT PLAN that addresses a significant need in
the district and/or is related to the District’s strategic plan goals and must provide a
coherent vision for how it would positively impact the learning of students, teachers
and the District. The IMPACT PLAN will be given to the evaluator by October 1 of
the first year of the three-year cycle. The teacher will provide the evaluator with the
data supporting the IMPACT PLAN at a conference with the evaluator conducted by
April 15 of the third year of the three-year cycle. The summative evaluation
conference will be conducted no later than May 10. The written summative
evaluation will be given to the teacher at least two (2) days prior to the summative
evaluation conference. Additional conferences may be held if circumstances or
individuals suggest the need.

4. PARP. A summative evaluation will be completed after a minimum of two (2)
announced or unannounced observations (per evaluator’'s discretion) and walk-
throughs, totaling a minimum of 150 minutes of classroom observations per
summative evaluation cycle. The summative evaluation conference shall be
conducted no later than May 10. The completed written summative evaluation will
be given to the teacher at least two (2) days prior to the summative evaluation
conference. Additional conferences may be held if circumstances or individuals
suggest the need. Possible job targets for the succeeding year may be discussed at a
second conference between the principal and teacher.

C.  Procedures of Evaluation. The following procedures and principles shall be followed in
the evaluation of teachers:

1.The teacher evaluation will contain two components:

a. Teacher Performance on Standards which counts for 50% of the teacher’s
overall evaluation score;

b. Student Growth Measures which count for 50% of the teacher’s overall
evaluation score.
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When both components are combined, a summative performance rating of
“accomplished,” “skilled,” “developing” or “ineffective” will be assigned to every

teacher.

Each teacher will be required to develop a Professional Growth or Impact Plan
during each evaluation cycle in accordance with the teacher evaluation program in
which he/she is participating. The goals must address the teacher’s professional
growth, professional responsibilities and their impact on student learning, All
goals must meet the S.M.A.R.T. goal criteria of specific, measurable, attainable,
relevant and timely. The teacher will turn in completed SM.AR.T. goals three
days prior to the Growth Plan Conference as determined by the principal and/or
designated supervisor.

To determine student growth measures, student learning outcomes (SLOs) will be
used. An SLO shall include the value-added progress dimension up to 100% of
the 50% student growth measure. Teachers who teach a value-added tested
subject area like reading and math must use 100% of the value-added measure as
their student growth measure component. Where the value-added progress
dimension is not 100% applicable, some combination of the following shall be
determined: (1) Teacher-level Value-Added Data; (2) ODE-Approved
Assessments; and/ or (3) Locally-determined Measures.

A pre-conference will be conducted prior to an announced observation. The
administrator will conduct a pre-conference at least two (2) workdays in advance
of the announced observation. After each announced or unannounced
observation and/or walk-through, the evaluator and teacher must sign an
observation notification. A post-conference will occur after each observation if
requested by the teacher and/or evaluator. A teacher will receive a copy of the
classroom observation report within twelve (12) work days of the observation,
unless absences of the teacher and/ or principal prevent such from taking place. A
teacher will be encouraged but not required to complete an observation reflection
to be turned into the evaluator after each observation and/ or walk-through.

During the pre-observation conference of an announced observation, the
following items should be discussed, as appropriate:

a. Lesson or unit objectives;

b. Prior learning experiences of the students;

C. Characteristics of the learners/learning environment;

d. Instructional strategies that will be used to meet the lesson objectives;
e, Student activities and materials;

f. Differentiation based on needs of students; and
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10.

11.

g. Assessment (data) collected to demonstrate student learning,.

A summative evaluation conference will be conducted during each evaluation
cycle. The teacher will receive a written summative evaluation report and the
assigned rating with the following levels of performance: accomplished, skilled,
developing or ineffective. The teacher’s signature shall denote that he/she has
read the evaluation and shall not necessarily mean that he/she agrees with the
evaluation. A teacher will be encouraged but not required to complete a Teacher
Reflection form to comment on the summative evaluation process and outcomes.
This form should be completed and returned to the principal or designated
supervisor within twenty-four hours of the summative evaluation conference.

A teacher who receives an annual rating of either “developing” or “ineffective”
will be placed in the PARP. A teacher in the PARP must adopt two (2)
Professional Improvement Goals that address Teacher Performance; these goals
will be selected by the principal or designated supervisor. The evaluator will
assign a PARP coach to assist the teacher in working on the Professional

Improvement Goals.

At the end of the evaluation cycle, a teacher in the PARP must earn a rating of
“skilled” or “accomplished” to move to the PPP. A PARP teacher who receives a
“developing” rating will be re-admitted to the PARP for only one (1) additional
year and must receive a rating of “skilled” at the end of that year or be non-
renewed; the PARP teacher who receives an “ineffective” rating at the end of any
evaluation cycle will be non-renewed. A teacher may participate in the PARP for
two evaluation cycles during their employment with the District. After such
participation, a rating of “developing” or “ineffective” in the PPP will result in

non-renewal.

A teacher may request an observation for the purpose of improving his/her
teaching.

Teachers shall be placed in one of the four teacher evaluation programs set forth in
this Article. New-to-District, Professional Practice, Distinguished and Peer
Assistance and Reflection. Teachers in each program will be subject to the same

procedures and policies.

The Board also uses other substantiated factors related to professional
performance, reported by the Superintendent or his/her designee for determining
contract status.

Within seven calendar (7) days of the summative evaluation, the teacher may
appeal his/her evaluation in writing to the Superintendent. Within ten (10)
working days of receipt of the appeal, the Superintendent will meet with the
teacher to hear the appeal. The Superintendent’s decision will be final.
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12. Long term illnesses that create an extensive absence will not be used for evaluative
purposes.

10.10 Employment of Retired Teachers

The following provisions will apply to the rehire of teachers who have retired from a
qualified retirement system, and expressly supersede all relevant provisions of the Ohio
Revised Code, including but not limited to 3317.13, 3319.08, 3319.11, 3319.111.

A) The board is authorized to fill any bargaining unit vacancy with a retired teacher
subject to the conditions provided below. Retired teacher means STRS retirement
or another state’s retirement system.

B) Prior employment in the District is no guarantee of post-retirement employment
or a particular assignment. Retired teachers must apply for each vacancy for
which they wish to be considered, and compete with other applicants as a part of
the selection process. Board reserves the right to hire the best qualified candidate.

Q) For the purposes of salary schedule placement retired teachers shall be granted a
maximum of five (5} years experience on the appropriate salary columns upon
initial employment. Retired Teachers will be credited with all earned
training/education for purpose of salary schedule placement up to maximum of

MA +30.

D) Retired teachers will be awarded one-year contracts of employment that will
automatically expire at the end of the applicable school year without notice of
non-renewal.

E) Retired teachers may be re-employed from year to year under the limitations
described in paragraph C with Board approval, but shall not be eligible for
continuing contract status. If re-employed, retired Teachers shall advance one (1)
year on the salary schedule.

F) Retired teachers will not retain or accrue seniority.
G) Retired teachers shall not be eligible for severance pay upon separation from
employment.

H) Retired teachers shall be eligible to participate in the District’s hospitalization,
dental, vision and life insurance programs offered to bargaining unit members.
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11.01

I)

)

L)

M)

Retired teachers who are rehired will begin employment with zero (0) days of
accumulated sick leave, and will accrue and accumulate sick leave in accordance

with provisions of the agreement.

Retired teachers may be evaluated in accordance with the provisions of the
Professional Practice Program as set out in Section 10.09 of this Article. A retired
teacher who receives a performance rating of “ineffective” or “developing” will
not be eligible to participate in the Peer Assistance and Reflection Program.

Retired teachers shall not be entitled to use the sick leave bank in either donating
or receiving days.

Retired teachers shall not be eligible to use the Professional Development
Reimbursement plan of the district.

Retired teachers whose contracts are suspended as a part of a reduction in force
shall not have bumping or recall rights as specified in Article XII of this

Agreement.

ARTICLE XI - WORK DAY/WORK YEAR

Work Day

A.

The normal workday for teachers shall be considered to be seven (7} hours and
thirty (30) minutes. The teacher school year is 184 workdays.

The normal workday of seven (7) hours and thirty (30) minutes shall be scheduled
by the administration.

Each teacher shall be provided with a thirty (30) consecutive minute
uninterrupted lunch period.

Each teacher shall be provided with a minimum of 200 minutes of uninterrupted
planning-conference time per week. Every effort will be made to give special area
teachers at least 30 minutes of continuous, uninterrupted planning-conference

time per day.

Each teacher that has a split schedule between the elementary and secondary will
be afforded all rights in C and D above.

All teachers shall, in addition to the workday defined above, attend administrative
staff meetings and in-service meetings as set forth in Article 11.03 and 11.04. All
middle school and elementary teachers shall be expected to attend one open
house. Secondary teachers shall attend the High School Awards program and
attend graduation. Elementary and middle school teachers will attend both the
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Christmas and spring music programs. Exceptions to this policy are at the
discretion of the Principal. If there is an additional mandatory evening program
for high school or middle school teachers that extends beyond the normal
workday hours, such teachers shall not be required to attend the third evening of
Parent/Teacher Conferences. Teachers who teach on more than one level will be
required to attend only two events mutually agreed upon by the teacher and the

principals.

The above schedules may be modified by mutual agreement between the
Association and the Superintendent.

Part-time teachers shall have their hours and duties stated in writing by the
Superintendent.

If a teacher believes there is a need of additional assistance in his/her classroom,
the teacher may request an advisory committee consisting of the Superintendent
or designee, the appropriate principal and guidance counselor, the teacher
requesting additional assistance, and the association president or designee to meet
to determine the legitimacy of the request. The committee will advise appropriate
measures to alleviate the situation.

On a two-hour delay, special teachers will be assigned by the elementary principal
to give each elementary teacher (K-5 regular teacher, special education and
Title/ Federal teachers, if needed) a 15-minute break,

11.02 Calendar

In determining the school calendar, the superintendent will submit proposed plan(s} to the
association for its memberships input. The association shall give its written reactions to
calendar proposal(s) within ten (10) days of receipt. Following receipt, and consideration of
association input, the superintendent shall make a presentation to the board.

11.03 Faculty Meetings

A.

One administrative staff meeting shall be scheduled each month during the
regular school year under the following conditions:

1) Each meeting shall commence no later than fifteen (15) minutes after
dismissal of students. The building principal shall have the option to
schedule faculty meetings from 7:15 a.m. to 8:00 a.m. instead of the after
school time frame. Meeting times will be determined by the building

principal.

2) Each meeting, except in cases of emergency, shall adjourn within forty-five
(45) minutes from the time the meeting commences.
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3) Each building principal shall be responsible for preparation of the agendas
for the administrative staff meetings. Copies of the agenda for each meeting
shall be placed in the mailbox of each staff member at least forty-eight (48)
hours prior to the time of the meeting or sent by e-mail.

The holding of administrative staff meetings does not preclude the holding of
various grade level and/or departmental meetings for the purposes of developing
curriculum materials and courses of study or discussing student needs. However,
such meetings shall not exceed two (2) per month.

A teacher will be paid $20/hour for attending a meeting required by an
administrator, except for a teacher remedial meeting if the teacher has previously
attended the two (2) meetings addressed in 11.03 B or two (2) other IEP/MFE
meetings in any calendar month.

11.04 In-Service Education

A.

In-service will be held four days of the school year with one-half day set aside for
classroom preparation and one day for year-end closure.

If the in-service education program is sponsored locally, the Board will provide all
or part of the funds for meeting the financial obligations of the program. If the
program is planned for in cooperation with another organization or political
subdivision, the Board by resolution, may authorize the payment of this district's
fair share of the cost, providing unencumbered funds are available in the proper
appropriation account.

A joint in-service committee of seven (7) members comprised of four (4) teachers
appointed by the Association President and three (3} adminisirators/or designees
will be formed by October 1 of the first year of the contract. The committee will
examine options and poll the staff and association in order to make
recommendations and suggestions with respect to the In-Service program.

11.05 Inclusion

Al

The term "inclusion" shall mean the placement of children with identified
disabilities whose least restrictive environment has been determined to include the
regular education classroom.

All non-special/regular education teachers who have "included" students may
have the opportunity to be a part of the development of the IEP for those students
and to reopen the IEP when appropriate. In furtherance of this, the principals have
the discretion to give such teachers reasonable release time to work on such IEP
development during the normal workday.

The assignment of students for inclusion shall be made on an equitable basis in the
judgment of the Superintendent or his/her designee.
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Efforts will be made to provide as much assistance as needed for the regular
education teacher.

The regular education teacher will not be responsible for any lifting, diapering, or
toileting of any student nor the administering of medication or the performing of

medical procedures.

Upon recommendation of the Superintendent, the Board shall budget such
amounts as may be needed for appropriate professional development to train staff
for IEP requirements.

The administration will make attempts to grant common planning time for
teachers of included students.

Evaluations of included teachers will be done by the Principal or designated
supervisor only, and not by their peers.

Evaluations of aides will be done with input from the teacher by the principal or
designated supervisor.

11.06 Newly Enyolled Students

Every attempt will be made to give the teachers 15 minutes notice before a new student is
brought to the classroom.

ARTICLE XII - REDUCTION IN THE PROFESSIONAL WORK FORCE

If it becomes necessary to reduce the professional work force for any of the reasons

provided for in Section 3319.17 and Section 3319.18 of the Ohio Revised Code or for
financial reasons, the Board shall proceed with such reductions in the following manner:

1)

2)

3)

4

5)

All reductions shall be made in compliance with Section 3319.17 O.R.C.

Contracts of teachers serving under temporary certificates shall be suspended
first,

Contracts of teachers serving under limited contracts shall be suspended second.

Contracts of teachers serving under continuing contracts shall be suspended
third.

In making a reduction, the Board shall proceed to suspend contracts in

accordance with the recommendation of the Superintendent who shall, within
each teaching field affected, give preference to teachers on continuing contracts.
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The Board shall not give preference to any teacher based on seniority except
when making a decision between teachers who have comparable evaluations.
For the first year of this agreement, all teachers will be deemed to have
comparable evaluations. During the second year of this agreement, and
thereafter, teachers assigned a performance rating of accomplished or skilled will
be considered comparable, and teachers assigned a performance rating of
developing or ineffective will be considered comparable.

6) Bumping rights shall accrue to all teachers on a seniority basis within their
respective contract status groups, so long as the affected teachers have
comparable evaluations as defined in Paragraph 5 above, but in no event shall a
non-tenured teacher exercise bumping rights over a teacher on continuing
contract status. The right to bump shall be limited to one's area of current
certification, and no assignment shall be claimed outside one's area(s) of

certification.

7) Teachers whose contracts have been suspended because of reduction in force
shall be placed on a recall list to be recalled for vacancies in which they are
certified. Such recall rights shall be in effect for a period of twenty-four (24)
months from the date of the suspension. Teachers on continuing contracts will be
recalled first, in reverse order of reduction. Teachers on limited contracts will be
recalled next, in reverse order of reduction.

8) A teacher whose contract has been suspended under the provisions of this policy
and who is offered re-employment must accept the contract offer within ten (10)
working days of the written notification of the employment offer. If the teacher
rejects the contract offer, the teacher's name shall be dropped from the recali list.

9) Teachers whose contracts have been suspended because of a reduction in the
professional work force and who wish to be recalled when positions become
vacant shall keep their address and telephone number current with the Treasurer

of the Board.

Non-renewal shall not be used to accomplish reduction in force.

Before deciding the need for a reduction in force, the Board will consider normal

Teachers affected by a reduction in force will be informed of the reduction prior to the

date on which Board action is to be taken. A list of teachers affected by a reduction will

be provided to the Association prior to the date on which the Board acts.
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E. Seniority shall be defined as the continuous length of service of employment with the
District and shall include the following;:

)

2)

3)

4)

5)

6)

7)

Initial employment shall be determined as the date the Board, by resolution,
offered the contract of employment.

Teachers who have their employment interrupted by required services in the
military services of this country shall continue to accrue seniority.

Teachers on leave of absence shall retain their seniority but shall not continue to
accrue seniority during the leave period.

Teachers on sabbatical leave shall continue to accrue seniority.

Teachers on recognized disability retirement shall continue to accrue seniority.
(Maximum of five (5) years.)

Teachers on suspended contracts under this reduction in force policy shall
continue to accrue seniority.

Seniority and senjority rights are considered ended when the contract is
terminated by either party, through non-renewal and not subsequently rehired,
resignation, or retirement.

ARTICLE XHI - MISCELLANEOUS

13.01 Academic Freedom

A.

The Board and the Association recognize the rights and responsibilities of teachers
to instruct their clagses and to use materials which best represent and describe the
subject area. Many materials may be obtained from sources other than the school
library or from purchases by the Board. Teachers shall be familiar with materials
to be used and should be aware of reviews concerning the material. The Board
shall have the final authority over classroom materials, curriculum, etc.

In the event that any citizen has a complaint or question concerning material used
in conjunction with a class, the following policy shall be used to handle such
concerns:

1) If a citizen calls the central office, the Superintendent, or the building
principal with a concern about material, the individual responding to the
citizen shall get the name, address, and phone number of the citizen and
inform the citizen of the following;

a)  The teacher of the class
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b}  Times during the day when the teacher could be reached to answer

any questions
c)  That there exists a formal policy for reconsideration of material

The teacher shall be informed of any initial inquiries and/or complaints.

If a citizen contacts the teacher, the teacher shall attempt to answer any
questions the citizen may have. The citizen shall be mailed or given directly
a copy of the Citizen's Request for Reconsideration of a Work form. See
Appendix H.

If the citizen completes the form and returns it to the teacher, this
procedure will be followed:

a) A review committee shall be established by the principal that shall
include the following persons:

(1)  The principal

(2)  The department chairperson or grade level representative
(3)  One teacher chosen by the principal

(4)  One teacher chosen by the teacher (s) involved

b) All members of the review committee shall familiarize themselves
with the material in question.

c) The principal shall call a meeting of the members of the review
committee, the teacher, and the citizen. During this meeting the
citizen shall inform the committee of any and all objections to the
material, how it was received by the class, why it, was chosen,
whether the choices of materials were given to the students, and any
other information requested by the review committee pertinent to
the situation.

After hearing all of the information, the review committee shall render a
decision concerning the material in question and supply copies of their
decision to the citizen, the teacher, the Superintendent, and to the Board. A
copy of this shall also be available for public information and filed in the
Superintendent's office.

If the citizen or the teacher is not satisfied with the review committee's
decision, either party may request a meeting with the Board in an attempt
to resolve the situation.
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13.02 Public Complaints about School Personnel

Constructive criticism of the school and/or its personnel is welcome through whatever
medium when it is motivated by a sincere desire to improve the quality of the
educational program of the school district.

The Board places trust in its teachers and desires to support their actions in such a
manner that teachers are freed from unnecessary criticism and complaints.

Whenever a complaint is made to the Board as a whole or to a Board member as an
individual the board will listen for informational purposes only. The Board or board
member will refer the parent to step 1 on the approved complaint procedure. The
individual teacher involved shall be advised of the nature of the complaint and shall be
given an opportunity to explain, to comment, and to present the facts as he or she sees
them when the board or Administration believes the nature of the complaint could affect

the teacher’s ability to be effective.

The following procedure has been established for processing such complaints about
teachers. Any complaint regarding a teacher directed to any member of the school
administration team shall be processed in the following manner:

Step 1: The complaint will be directed to the teacher most immediately involved. All
efforts shall be made to reach a satisfactory solution through a conference or other means

at this level,

Step 2: Any complaint unresolved at Step 1 may be submitted at the request of the
teacher or complainant, orally or in writing, to the building principal who shall attempt
to resolve the matter to the satisfaction of all parties concerned.

Step 3: Any complaint unresolved at Step 2 shall be forwarded by the building principal
to the Superintendent.

Step 4: Upon receipt of the complaint the Superintendent shall confer with all parties.
The teacher shall have the right to be present and represented at all meetings of the
Superintendent and the complainant.

Step 5: If the Superintendent is unable to resolve the complaint to the satisfaction of all
parties concerned, at the request of the complainant or the teacher, the Superintendent
shall forward the results of discussion at Step 4 along with recommendations, in writing,
to the Board and a copy to all parties involved.
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Step 6:  After receipt of the findings and recommendations of the Superintendent and
before action thereon, the Board shall afford the parties an opportunity to meet with the
Board. Copies of any action taken by the Board shall be forwarded to all parties.

13.03 Clasgs Size

It shall be the responsibility of the principal to adjust class loads as equitably as possible.
Every attempt shall be made to keep regular instructional classes at reasonable levels.

13.04 Professional Development Program

A,

The Board shall provide an amount of thirteen thousand dollars ($13,000) to be
paid to teachers for earned college credit subject to the following conditions:

1) The teacher shall teach in the District a minimum of one (1) contractual year
following completion of the course.

2) The college course must be taken in education, the area of present
certification/licensure, or any area of certification/licensure permitted by
the State Depariment of Education leading to a new certificate/license
relative to the current area of teaching. The teacher must first demonstrate
that the course fits the above description.

3} Non-credit workshops or courses where the teacher is receiving any other
type of aid will not be reimbursed.

4) The teacher shall submit an application for professional development
reimbursement (see Appendix I) prior to the course and shall submit
written proof in the form of an official transcript and a receipt of tuition
fees paid upon completion of the course from an institution recognized by
the Ohio State Department of Education for its accreditation. The teacher
must complete the course with at least a (B) grade or a pass if on pass/fail
basis.

5) The rate of reimbursement will be the actual rate for the quarter hour or
semester hour. Under no condition will a teacher be reimbursed more per
hour than the actual tuition rate.

6) The request will be recognized on a first come-first serve basis and no
teacher will be reimbursed for additional classes until all initial requests
have been reimbursed. Initial reimbursement shall be for only three (3)
semester hours or four (4) quarter hours. After an employee has received a
first round reimbursement, he/she will be eligible for another three (3)
semester hours or four (4} quarter hours if funds remain.

7) Any money not used will revert to the General Fund. The distribution of
money will be available during fiscal year 7/1 - 6/30.
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B.  Any Board/administrative required courses wherein the teacher agrees to take the
course shall be totally paid by the Board, beyond the allocation in Section A.

13.05 Communicable Disease Policies

The Board agrees to follow Board Policies 8450, Control of Casual Contact
Communicable Diseases and 8453, Direct Contact of Communicable Diseases.

All teachers shall have a current copy of these policies.

13.06 Drug Free Work Place Policy

The Board agrees to follow Board Policy 312201, Alcohol and Drug
Abuse/Rehabilitation Policy.

The Association recognizes that the Board may take action against any teacher for drug
offenses in accordance with normal disciplinary procedures as provided by law.

All teachers shall receive a copy of this policy.

13.07 Sexual Harassment Policy

Board agrees to follow Board Policy 3362, Anti-Harassment. All teachers shall receive a
copy of this policy.

13.08 Bloodborne Pathogens

The Board will make an effort to protect teachers from exposure to blood-borne
pathogens in the work place and will make available to teachers, at no expense to the
teachers, such prevention measures recommended by health care professionals or other
governing health and safety organization.

13.09 Distance Learning

Agreed upon guidelines.

13.10 Resident Educator Program

A. Ohio law requires that any individual employed under a resident educator license
or alternative resident educator license and who meets eligibility criteria
established by the Ohio Department of Education shall be required to successfully
complete a resident educator program consistent with standards established by
the Ohio department of education.

B. A resident educator includes a formal program of support, which includes
mentoring to foster professional growth congruent with the required
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performance-based assessment. Such mentoring shall be on an ongoing basis, and
will be consistent with standards established by the Ohio Department of
Education. The support consists of four (4) academic years, although it may not
be necessary for a Resident Educator to have a mentor for all four years. If a
teacher is employed after the school year begins, the resident educator program
for that teacher consists of a minimum of 120 school days for each of the four

years.

Mentors will be selected from teachers who have volunteered to mentor. Teachers
eligible to mentor must meet all of the following qualifications:

1. Five-year professional license or two year provisional license that has been
renewed two or more times;

2. Complete application process;

3. Be selected to attend mentor training.

4. Successfully complete mentor training

The mentor selection team must include, but is not limited to, at least one (1)
administrator and the resident educator coordinator. The administrator will make

the final decision.

After successful completion of mentor training, mentors will be matched with
Resident Educators and will provide standards-based mentoring support to
Resident Educators.

If necessary, Resident Educators and mentors will be granted release time to
attend state-required trainings.

It is recognized that the Resident Educator Program has a number of models that
can be used, including one-to-one mentoring, cohort, co-teaching, or a
combination of these models.

Should a mentor resign or be otherwise replaced, a proportionate stipend shall be
paid to the affected mentor.

If there are no Resident Educators in a given year, no mentor will be paid a
stipend. A mentor will not be paid a stipend in any year when a Resident
Educator is not assigned to the mentor.

The mentor will report at the end of the school year to the Superintendent the date
meetings between the mentor and Resident Educator took place, along with a
copy of the completed mentor checklist. All communication between the mentor
and the Resident Educator is confidential.

A teacher on five-year licensure who is new to the District or who is reassigned to
a different building will be offered a mentor. A different building is defined as
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moving from the elementary to the middle school or high school or any
combination of the above,

13.11 Local Professional Development Committee

Cedar Cliff Local Professional Development Committee (CCLPDC) Standards and Bylaws

Governance

The Cedar Cliff Local Professional Development Committee (CCLPDC) policy, procedures, and
governance shall not supersede the negotiated agreement and/or district policy. Proposals to
the CCLPDC and approvals/denials by the CCLPDC shall not override the negotiated
agreement and/or district policy. The CCLPDC was established August1998.

Philosophy

The Local Professional Development Committee supports the philosophy of the Cedar Cliff
Local School District. Teacher quality is central to Cedar Cliff Local Schools” mission to ensure
all students reach high levels of academic achievement, and develop high standards in order to
make positive contributions to society. Cedar Cliff Local Schools’ efforts to provide the best
teachers for its children focus on three critical areas: (1) recruiting and retaining good teachers,
(2) attending to the preparation and ongoing learning of teachers, and (3) creating the
conditions in which teachers can teach well.

Purpose

The purpose of the LPDC is to provide information for and guiding the development of the
teacher’'s IPDPs. The LPDC has the responsibility of determining whether coursework,
workshops, conferences, or equivalent other activities related to teaching of the area of licensure
meet the requirements of the standards and fulfill our district’s vision of equipping today’s
students for tomorrow’s challenges.

Representation

1. Three teachers; two year ferms with alternate selection; selection process fo be
administered by the Cedar Cliff Education Association in accordance with the CCEA
Constitution. In the event of a vacancy, the CCEA will be responsible for filling the
vacancy within 30 days.

2. One principal shall be selected for a two-year term by the Superintendent. Definition of
principal: any person employed for the majority of their contact time as a principal or
assistant principal, and who holds a valid Ohio principal's certificate/license issued by
the ODE.

3. One member selected by the Superintendent. The member will serve a two-year term.

This member shall be any employee of the Cedar Cliff Local School District who holds a
valid Ohio certificate/license issued by the ODE including, but not limited to, the
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tfollowing; teacher, principal, superintendent, supervisor, and guidance counselor. In the
event of a vacancy, the Superintendent will be responsible for filling the vacancy within
30 days. A member who is not fulfilling his duties may be removed for just cause by a
unanimous vote of the remaining members.

Selection/Responsibilities

Chairperson: Elected by a majority of the CCLPDC.

Responsibilities: Conduct CCLPDC meetings

Communicate information to the members of the CCLPDC.

Represent the CCLPDC at meetings of other stakeholder organizations.

Fill vacancies on the CCLPDC in accordance with selection rules. Notify
applicants of approval/resubmission/denial status of Individual Professional
Development Plans and/or proposals for credit. Receive, organize, and
present (to the CCLPDC) submitted individual professional development
plans and/or proposals for credit. Represent the CCLPDC at meetings of

other stakeholder organizations.
Secretary: Elected by a majority of the CCLPDC.
Responsibilities: Maintain minutes of action taken during CCLPDC meetings.
Recorder: Elected by a majority of the CCLPDC.

Responsibilities: Record CEUs/ credits in individual teacher’s LPDC file, approved by the
committee.

Relationship of local standards board to local in-service and staff development

The LPDC will be sure the IPDP of individuals is aligned with the District's Consolidated
Continuous Improvement Plan (CCIP) and requirements for Highly Qualified Teacher.
Members of the LPDC will annually review these documents and will submit in-service staff

development ideas to the in-service committee

Documents and Records

LPDC documents and records are kept in a designated file in the superintendent’s, or his/her
designee’s office.

Committee Procedures

The CCLPDC will meet monthly during the school year or as needed. All regular meetings will
be scheduled during non-instruction hours at the school. During the months of June, July, and
August the CCLPDC will meet on an as needed basis. The meetings shall be posted at least 48

hours in advance.
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The chairperson has the right to call members for the purpose of cancellation if no IPDPs,
course/activity proposals, or issues are submitted during a particular month. All meetings are
open to the public - Ohio’s public meeting "Sunshine" laws apply.

An emergency meeting of the CCLPDC may be called by the chairperson with the concurrence
of the majority of the members. Conference calls may be utilized for CCLPDC business.

A quorum, necessary to conduct CCLPDC business, shall be four (4) out of the five (5) CCLPDC
members. For employees renewing teaching certificates/licenses, the entire CCLPDC will vote
on the approval of the IPDP. For employees renewing administration or treasurer certificates/
licenses, the CCLPDC less two teacher members will vote on the approval of the IPDP. The
remaining teacher member will be chosen by the CCEA.

A simple majority of the CCLPDC members must agree upon any proposal for it to be
considered approved.

No documents submitted for consideration by the CCLPDC shall be used as examples without
written permission of the party/parties involved.

Minutes and frecords of actions taken shall be maintained by the CCLPDC secretary and
recorder. Copies of these minutes/records shall be available to the superintendent, building

principals, and CCEA president.

Approval of IPDPs or course/activity proposals shall be determined by simple majority. The
Board will be responsible for safe storage of all records. A time limit of 15 minutes per proposal
should be adhered to by all CCLPDC members.

Reviewed IPDPs and/or course/activity proposals are to be returned within 3 working days of
the review.

Appeals

Written appeals shall be submitted to the CCLPDC chairperson within 20 contract days of
denial of an IPDP or credit proposal. All written appeals will be reviewed at the next regularly
scheduled meeting of the CCLPDC after the written denial has been received.

An appeal may be presented in person at the next regularly scheduled CCLPDC meeting. A
written request for inclusion in the agenda should be given to the CCLPDC chairperson not
later than three (3) student contact days before that regularly scheduled CCLPDC meeting,.

Written notification of the appeal decision shall be provided within five (5) student contact days
or 30 calendar days, whichever comes first.

If the appeal is denied, the applicant may request a terminal opinion, a binding decision

rendered by a three person mediation team chosen as follows: one person selected by the
applicant, one person chosen by the CCLPDC, and a third person mutually agreed upon by the
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applicant and the CCLPDC. Members of the mediation team must hold a current Ohio
Department of Education Certificate or License.

If further appeal is necessary, the applicant may request a hearing before the State Board of
Education. At no time will the grievance process of the negotiated agreement be used as a form

of appeal.

Amendments

The CCLPDC may recommend revision of this document by a vote of four (4) CCLPDC
members in favor of the amendment. Any such amendment shall be voted on by the Cedar Cliif
Board of Education and the Cedar Cliff Education Association in accordance with law and
established procedures. This shall take place within the lesser of ten contract days or thirty
calendar days and shall result in a Memorandum of Understanding. Such approved
memoranda shall be in force until the implementation of the next regularly scheduled
negotiated agreement, when such amendments shall be considered for regular adoption.

Amendments altering the requirements for approved IPDPs and/or approved course/activity
proposal shall not negatively impact any individual who has already begun pursuit of a license.

Amendments may be suggested by any certificated employee by submission in writing to the
committee chairperson, who shall make the CCLPDC aware of such suggestions at the next

regularly scheduled CCLPDC meeting.

Submission Guidelines

It is the responsibility of the Cedar Cliff licensed employee to monitor the expiration date(s) of
his/her license(s).

Guidelines for Obtaining Approvals

The employee seeking licensure shall complete the appropriate form and submit it to any LPDC
member.

Individual Professional Development Plan (IPDP)

Professional development included within an IPDP should reflect the needs of the community,
district, building, classroom, or individual. The majority of the professional development
indicated should be relevant to professional goals within the field of educational licensure.

Coursework must conform to the existing negotiated agreement policy for consideration. Other
courses/classes/workshops may be submitted as Equivalent Activities.

Every employee of the Cedar Cliff Board of Education, who does not have a permanent
certificate in the field in which they are currently employed, must submit a new IPDP by
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October 15t of the 1st year of the teacher’s new license cycle. No CEU credit will be issued
before a new IPDP is approved.

Any submitted proposal deemed unreadable by the CCLPDC shall be returned without review
to the person submitting the proposal. The proposal may be resubmitted in appropriate form
for consideration at the next regularly scheduled CCLPDC meeting.

Individual Professional Development Plans which are not approved are to be returned to the
applicant within three (3) working days of the review.

IPDPs which are denied may be resubmitted with modifications, or they may be appealed.

Submission of Application for CEU Credit

The employee seeking Continuing Education Credit (CEU) shall submit the appropriate form to
the CCLPDC prior to the workshop/conference. After attending the workshop/conference, the
employee will submit a certificate of attendance or voucher of contact hours to the CCLPDC in

order for credit to be awarded.

Submission of Coursework/ Activity Proposals

Proposals for coursework and/or equivalent activities, which will be used to satisfy the Ohio
Department of Education (ODE) renewal requirements, MUST be approved by the CCLPDC.

Although required work within a Master’s Degree program applies to the university degree,
courses submitted to the CCLPDC for certificate/license renewal purposes must be relevant to
an approved IPDP.

Approval of coursework does not guarantee tuition reimbursement or movement on the salary
schedule, or the accomplishment of job improvement targets set by the building principal. See
the negotiated agreement for specific current requirements.

New emplovees to Cedar Cliff with Previous Educational Experience

Previously employed new hires who hold a certificate/license issued by the ODE and who have
coursework/activities approved by their prior Local Professional Development Committee
during their current renewal cycle shall have said coursework/activities approved by the
CCLPDC when accompanied by verifiable supporting documentation.

University Credit toward Certification/Licensure Renewal

Coursework must be relevant to an approved IPDP.

The appropriate coursework form shail be approved BEFORE beginning a course where
consideration for said course toward renewal is sought. If unique situations arise where prior
approval is not possible for verifiable reasons, the CCLPDC may waive the requirement for
prior approval. Such waiver request should be filed in writing with the CCLPDC chairperson as
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soon as possible, and will be considered at the next regularly scheduled CCLPDC meeting.
Credit for coursework begun before proposal approval is not guaranteed.

Credit for Equivalent Activities

Activities must be relevant to an approved IPDP. Teachers will be asked to justify the credit
value sought through their activity/ projects.

Equivalent activities/ projects should result in a tangible product such as, but not limited to, a
book/booklet, article, report, curriculum, training modules, videotape, pilot project, software
package, etc.

The appropriate activity form shall be approved BEFORE beginning an activity where CEUs for
said activity are sought. If unique situations arise when prior approval is not possible for
verifiable reasons, the CCLPDC may waive the requirement for prior approval. Such waiver
requests should be filed in writing with the CCLPDC chairperson as soon as possible and will
be considered at the next regularly scheduled CCLPDC meeting. CREDIT FOR ACTIVITIES
BEGUN BEFORE PROPOSAL APPROVAL IS NOT GUARANTEED.

Once a proposal is approved, it is the responsibility of the individual(s) to fully complete the
components of the project in a timely manner as stated in the proposal. If modifications to the
activity /project are to be made, these modifications should be submitted in writing to the
CCLPDC chairperson as soon as possible. Deviations from the original proposal may result in a
change in the number of CEUs granted for the activity/ project.

Continuing Education Units

A continuing education unit shall be defined as:

10 contact hours = 1 continuing education unit (CEU)
3 CEUs =1 semester hour equivalent

2 CEUs =1 quarter hour equivalent

These guidelines do not restrict the CCLPDC to awarding credit solely on a contact-time basis.
Justification must be provided for credit sought. A fee may be charged for each approved
application.

Payment for Bargaining Unit Members

Supplemental pay for this position will be according to the negotiated agreement.

ARTICLE XIV - NONDISCRIMINATION

The Board, the Association and the Administration agree not to discriminate in any way against
any teacher with regard to race, creed, religion, color, national origin, sex, age, or marital status.
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ARTICLE XV - EFFECTS OF CONTRACT/DURATION/SIGNATURES

15.01 Duration

All Articles contained herein have been discussed and agreed upon and shall become
effective July 1, 2013, and remain in effect until June 30, 2016.

15.02 Amendments

Negotiations may be reopened to change any of the agreements contained herein

by mutual consent and agreement of both parties during the duration of this agreement,
except as provided for in Article II. The party wishing to effect the change shall so
indicate its desire by requesting to reopen negotiations by mutual consent.

15.03 Severability

A.

THIS CONTRACT SUPERSEDES AND PREVAILS OVER ALL CONFLICTING
STATUTES OF THE STATE OF OHIO EXCEPT AS SPECIFICALLY SET FORTH
IN SECTION 4117.10(A) OF THE OHIO REVISED CODE.

If any provision and/or application of these agreements is held to be UNLAWFUL
by a court of law having proper jurisdiction, or by a legislative act, or if any formal
opinion of the State Attorney General declares such provision or application to be
UNLAWFUL, then such provision or application will not be deemed valid and
subsisting, except to the extent permitted by law; but all of the provisions or
applications otherwise not effected will continue in full force and effect. THE
PARTIES SHALL MEET WITHIN TEN (10) DAYS AFTER A FINAL
DETERMINATION TO NEGOTIATE THE UNLAWFUL PROVISION AND
BRING IT INTO COMPLIANCE WITH THE LAW. IF THE PARTIES FAIL TO
REACH AGREEMENT OVER THE AFFECTED PROVISION, THE PARTIES
SHALL UTILIZE THE DISPUTE RESOLUTION PROCEDURES SPECIFIED IN
ARTICLEII- NEGOTIATED AGREEMENTS.

15.04 Effects of Contract

Both parties agree to be bound by the provisions of this contract during the period stated

above,

In the event a disagreement is encountered in the implementation or

interpretation of any of these agreements, resolution shall be sought through the
Grievance Procedure.
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CEDAR CLIFF LOCAL SCHOOL DISTRICT

Base Salary Schedule and Index

Effective July 1, 2013

BA BA+15 MA MA+15 MA+30
| Exp. | CLASSI | CLASSII | CLASSIII | CLASSIV | CLASSV
0 $34,765 $36,503 $39,980 $41,718 | $43,456
1.00000 1.05000 1.15000 1.20000 1.25000
1 $35,460 $37,233 $40,779 $42,552 $44,325
1.02000 1.07100 1.17300 1.22400 1.27500
2 $36,170 $37,978 $41,595 $43,403 $45,212
1.04040 1.09242 1.19646 1.24848 1.30050
3 $36,893 $38,738 $42,427 $44,271 $46,116
1.06121 1.11427 1.22039 1.27345 1.32651
4 $37,631 $39,512 $43,275 $45,157 $47,038
1.08243 1.13655 1.24480 1.29892 1.35304
5 $38,383 $40,303 $44,141 $46,060 $47,979
1.10408 1.15928 1.26969 1.32490 1.38010
6 $39,151 $41,109 $45,024 $46,981 $48,939
1.12616 1.18247 1.29509 1.35139 1.40770
7 $39,934 $41,931 $45,924 $47,921 $49,918
1.14869 1.20612 1.32099 1.37842 1.43586
8 $40,733 $42,769 $46,843 $48 879 $50,916
1.17166 1.23024 1.34741 1.40599 1.46457
9 $41,547 $43,625 $47,780 $49,857 $51,934
1.19509 1.25485 1.37436 1.43411 1.49387
10 $42,378 $44,497 $48,735 $50,854 $52,973
1.21899 1.27994 1.40184 1.46279 1.52374
11 $43,226 $45,387 $49,710 $51,871 $54,032
1.24337 1.30554 1.42988 1.49205 1.55422
12 $44,090 $46,295 $50,704 $52,909 $55,113
1.26824 1.33165 1.45848 1.52189 1.58530
13 $44,972 $47,021 $51,718 $53,967 $56,215
1.29361 1.35829 1.48765 1.55233 1.61701
14 $45,872 $48,165 $52,752 $55,046 | $57,340
1.31948 1.38545 1.51740 1.58337 1.64935
15 $46,789 $49,129 $53,807 $56,147 $58,486
1.34587 1.41316 1.54775 1.61504 1.68234
16 $47,444 $49,816 $54,561 $56,933 $59,305
1.36471 1.43295 1.56942 1.63765 1.70589
17 | $48,108 $50,514 $55,325 $57,730 $60,135
1.38382 1.45301 1.59139 1.66058 1.72977
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BA BA+15 MA MA+15 MA+30
Exp. | CLASSI | CLASSII | CLASSHI | CLASSIV | CLASSV
18 $48,782 $51,221 $56,099 $58,538 $60,977
1.40319 1.47335 1.61367 1.68383 1.75399
19 | $49,465 $51,938 $56,885 $59,358 | $61,831
1.42283 1.49398 1.63626 1.70740 1.77854
20 | $50,157 $52,665 $57,681 $60,189 $62,697
1.44275 1.51489 1.65917 1.73131 1.80344
21 $50,860 $53,403 $58 488 $61,031 $63,574
1.46295 1.53610 1.68240 1.75554 1.82869
22 | $51,572 $54,150 $59,307 $61,886 | $64,464
1.48343 1.55761 1.70595 1.78012 1.85429
23 $52,294 $54,908 $60,138 | $62,752 | $65,367
1.50420 1.57941 1.72983 1.80504 1.88025
24 | $53,026 $55,677 $60,980 $63,631 $66,282
1.52526 1.60152 1.75405 1.83031 1.90658
25 $53,768 $56,456 $61,833 $64,522 $67,210
1.54661 1.62395 1.77861 1.85594 1.93327
26 $54,521 $57,247 $62,699 $65,425 $68,151
1.56827 1.64668 1.80351 1.88192 1.96033
27 | $55,748 $58,535 $64,110 $66,897 $69,684
1.60355 1.68373 1.84409 1,92426 2.00444
28 $57,002 $59,852 $65,552 $68,402 | $71,252
1.63963 1.72161 1.88558 1.96756 | 2.04954
29 $58,284 $61,199 $67,027 | $69,941 $72,855
1.67652 1.76035 1.92800 2.01183 2.09566

No later than October 31, 2013, each teacher will receive a on

time payment of 2.5% of salary as reflected on this Appendix A

for the 2013-14 school year.
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CEDAR CLIFF LOCAL SCHOOL DISTRICT

Base Salary Schedule and Index

Effective July 1, 2014

BA BA+15 | MA MA+15 MA+30
Exp. | CLASS1 | CLASSII | CLASSIII | CLASSIV | CLASSV
0 $35,460 $37,233 $40,779 $42,552 $44,325
1.00000 1.05000 1.15000 1.20000 1.25000
1 $36,169 $37,978 $41,595 $43,403 $45,212
1.02000 1.07100 1.17300 1.22400 1.27500
2 $36,893 $38,737 $42,426 $44,271 $46,116
1.04040 1.09242 1.19646 1.24848 1.30050
3 $37,630 $39,512 $43,275 $45,157 $47,038
1.06121 1.11427 1.22039 1.27345 1.32651
4 $38,383 $40,302 $44,141 $46,060 | $47,979
1.08243 1.13655 1.24480 1.29892 1.35304
5 $39,151 $41,108 $45,023 $46,981 $48,938
1.10408 1.15928 1.26969 1.32490 1.38010
6 $39,934 $41,930 $45,924 $47,920 $49,917
1.12616 1.18247 1.29509 1.35139 1.40770
7 $40,732 $42,769 $46,842 $48.879 $50,915
1.14869 1.20612 1.32099 1.37842 1.43586
8 $41,547 $43,624 $47,779 $49,856 $51,934
1.17166 1.23024 1.34741 1.40599 1.46457
9 $42,378 $44,497 $48,735 $50,854 $52,972 |
1.19509 1.25485 1.37436 1.43411 1.49387
10 | $43,226 $45,387 $49,709 $51,871 $54,032
1.21899 1.27994 1.40184 1.46279 1.52374
11 | $44,090 $46,295 $50,704 $52,908 $55,113
1.24337 1.30554 1.42988 1.49205 1.55422
12 | $44,972 $47,220 $51,718 $53,966 | $56,215
1.26824 1.33165 1.45848 1.52189 1.58530
13 | $45,871 $48,165 $52,752 $55,046 | $57,339
1.29361 1.35829 1.48765 1.55233 1.61701
14 | $46,789 $49,128 $53,807 $56,146 | $58 486
1.31948 1.38545 1.51740 1.58337 1.64935
15 | $47,724 $50,111 $54,883 $57,269 $59,656 |
1.34587 1.41316 1.54775 1.61504 1.68234
16 | $48,393 $50,812 $55,652 $58,071 $60,491
1.36471 1.43295 1.56942 1.63765 1.70589
17 | $49,070 $51,524 $56,431 $58,884 $61,338
1.38382 1.45301 1.59139 1.66058 1.72977
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BA BA+15 MA MA+15 MA+30
Exp.| CLASSI | CLASSII | CLASSIII | CLASSIV | CLASSV
18 | $49,757 | $52,245 | $57,221 | $59,709 | $62,196
1.40319 | 1.47335 | 1.61367 | 1.68383 | 1.75399
19 | $50,454 | $52,976 | $58,022 | $60,544 | $63,067
1.42283 | 1.49398 | 1.63626 | 1.70740 | 1.77854
20 | $51,160 | $53,718 | $58,834 | $61,392 | $63,950
1.44275 | 1.51489 | 1.65917 | 1.73131 | 1.80344
21 | $51,876 | $54,470 | $59,658 | $62,252 | $64,845
1.46295 | 1.53610 | 1.68240 | 1.75554 | 1.82869
22 | $52,603 | $55,233 | $60,493 | $63,123 | $65,753
1.48343 | 1.55761 | 1.70595 | 1.78012 | 1.85429
23 | $53,339 | $56,006 | $61,340 | $64,007 | $66,674
1.50420 | 1.57941 | 1.72983 | 1.80504 | 1.88025
24 | $54,086 | $56,790 | $62,199 | $64,903 | $67,607
1.52526 | 1.60152 | 1.75405 | 1.83031 | 1.90658
25 | $54.843 | $57,585 | $63,069 | $65,812 | $68,554
154661 | 1.62395 | 1.77861 | 1.85594 | 1.93327
26 | $55,611 | $58,391 | $63,952 | $66,733 | $69,513
1.56827 | 1.64668 | 1.80351 | 1.88192 | 1.96033
27 | $56,862 | $59,705 | $65,391 | $68,234 | $71,077
1.60355 | 1.68373 | 1.84409 | 1.92426 | 2.00444
28 | $58,141 | $61,048 | $66,863 | $69,770 | $72,677
1.63963 | 1.72161 | 1.88558 | 1.96756 | 2.04954 |
29 | $59,450 | $62,422 | $68,367 | $71,339 | $74,312
1.67652 | 1.76035 | 1.92800 | 2.01183 | 2.09566
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CEDAR CLIFF LOCAL SCHOOL DISTRICT
Base Salary Schedule and Index
Effective July 1, 2015

BA BA+15 MA MA+15 MA+30
Exp.| CLASSI | CLASSII | CLASSTII | CLASSIV | CLASSV
0 $35,903 $37,698 $41,288 $43,084 $44,879
1.00000 1.05000 1.15000 1.20000 1.25000
1 $36,621 $38,452 $42,114 $43,945 $45,776
1.02000 1.07100 1.17300 1.22400 1.27500
2 $37,353 $39,221 $42 957 $44,824 $46,602
1.04040 1.09242 1.19646 1.24848 1.30050
3 $38,101 $40,006 $43,816 $45,721 $47,626
1.06121 1.11427 1.22039 1.27345 1.32651
4 $38,863 $40,806 $44,692 $46,635 $48,578
1.08243 1.13655 1.24480 1.29892 1.35304
5 $39,640 $41,622 $45,586 $47,568 $49,550
1.10408 1.15928 1.26969 1.32490 1.38010
6 $40,433 $42,454 $46,498 $48,519 $50,541
1.12616 1.18247 1.29509 1.35139 1,40770
7 $41,241 $43,303 $47,427 $49,490 $51,552
1.14869 1.20612 1.32099 1.37842 1.43586
8 $42,066 $44,169 $48,376 $50,479 $52,583
1.17166 1.23024 1.34741 1.40599 1.46457 |
9 $42,907 $45,053 $49,344 $51,489 $53,634
1.19509 1.25485 1.37436 1.43411 1.49387
10 | $43,766 $45,954 $50,330 $52,519 $54,707
1.21899 1.27994 1.40184 1.46279 1.52374
11 | $44,641 $46,873 $51,337 $53,569 $55,801
1.24337 1.30554 1.42988 1.49205 1.55422
12 | $45,534 $47,810 $52,364 $54,640 $56,917
1.26824 1.33165 1.45848 1.52189 1.58530
13 | $46,444 $48,767 $53,411 $55,733 $58,055
1.29361 1.35829 1.48765 1.55233 1.61701
14 | $47,373 $49,742 $54,479 $56,848 $59,217
1.31948 1.38545 1.51740 1.58337 1.64935
15 | $48,321 $50,737 $55,569 $57,985 $60,401
1.34587 1.41316 1.54775 1.61504 1.68234
16 | $48,997 $51,447 $56,347 $58,797 $61,247
1.36471 1.43295 1.56942 1.63765 | 1.70589
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B BA BA+15 MA MA+15 MA+30
Exp. | CLASSI | CLASSII | CLASSIII | CLASSIV | CLASSV
17 | $49,683 | $52,167 | $57,136 | $59,620 | $62,104
1.38382 | 1.45301 | 1.59139 | 1.66058 | 1.72977
18 | $50,379 | $52,808 | $57.936 | $60,454 | $62.973
1.40310 | 1.47335 | 1.61367 | 1.68383 | 1.75399
19 | $51,084 | $53,638 | $58747 | $61,301 | $63,855
1.42283 | 1.49398 | 1.63626 | 1.70740 | 1.77854
20 | $51,799 | $54,389 | $59,569 | $62,150 | $64,749
1.44275 | 1.51489 | 1.65917 | 1.73131 | 1.80344
21 | $52,524 | $55,151 | $60,403 | $63,020 | $65,655
1.46295 | 1.53610 | 1.68240 | 1.75554 | 1.82869
22 | $53260 | $55023 | $61,249 | $63912 | $66,575
1.48343 | 1.55761 | 1.70595 | 1.78012 | 1.854290
23 | $54,005 | $56,706 | $62,106 | $64,806 | $67,507
1.50420 | 1.57941 | 1.72083 | 1.80504 | 1.88025
24 | $54.761 | $57,500 | $62,976 | $65,714 | $68,452
1.52526 | 1.60152 | 1.75405 | 1.83031 | 1.90658
25 | $55.528 | $58,305 | $63,857 | $66,634 | $69,410
1.54661 | 1.62395 | 1.77861 | 1.85594 | 1.93327
26 | $56,306 | $59,121 | $64,751 | $67,567 | $70,382
1.56827 | 1.64668 | 1.80351 | 1.88192 | 1.96033
27 | $57.572 | $60451 | $66,208 | $69,087 | $71.965
1.60355 | 1.68373 | 1.84400 | 1.92426 | 2.00444
28 | $58,868 | $61.811 | $67,698 | $70,641 | $73,585
1.63963 | 1.72161 | 1.88558 | 1.96756 | 2.04954
29 | $60.192 | $63,202 | $69,221 | $72,231 | $75,240
1.67652 | 1.76035 | 1.92800 | 2.01183 | 2.09566
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SUPPLEMENTAL SALARY SCHEDULE
Effective July 1, 2013

Appendix B
Page 1 of 2

In the recognition of responsibilities for supplemental services rendered, the following schedule

shall be the basis of remuneration:

Advisor, Academic Quiz 5.50%
Advisor, Freshman Class {1) 2.00%
Advisor, Junjor Class (1) 4.00%
Advisor, Junior High Cheerleaders (1) 4.00%
Advisor, National Honor Society (1) 1.00%
Adyvisor, Science Competition (1} 3.00%
Adyvisor, Senior Class (1) 4,00%
Advisor, Sophomore Class (1) 2.00%
Advisor, Student Council (1) 4.00%
Advisor, Tribe Guide 1.00%
Advisor, Varsity /Reserve Cheerleaders (1) 8.00%
Advisor, Yearbook (1} 4,00%
Assistant Band Director 5.00%
Coach, Baseball Assistant (1) 6.00%
Coach, Baseball Varsity (1) 9.00%
Coach, Basketball (7t" Grade Boysj (1) 6.00%
Coach, Basketball (7th Grade Girls) (1) 6.00%
Coach, Basketball (8th Grade Boys) (1) 6.00%
Coach, Basketball (8% Grade Girls) {1) 6.00%
Coach, Basketball (Ninth Grade Boys) (1) 4.00%
Coach, Basketball (Ninth Grade Girls) (1) 4.00%
Coach, Basketball Reserve Boys (1) 8.00%
Coach, Basketball Reserve Girls (1) 8.00%
Coach, Basketball Varsity Boys (1) 14.00%
Coach, Basketball Varsity Girls (1) 14.00%
Coach, Cross Country (Junior High- Assistant based on 40+ students) 3.00%
Coach, Cross Country Junior High -~ (1) 3.00%
Coach, Cross Country (Varsity Head) (1) 7.00%
Coach, Footbali (1% Assistant) (1) 6.00%
Coach, Football (274 Assistant) (1) 6.00%
Coach, Football {34 Assistant) (1) 6.00%
Coach, Football (Varsity Head) (1) 14.00%
Coach, Football Junior High (Head) 6.00%
Coach, Football Junior High Assistant (1) 5.00%
4.00%

Coach, Golf Varsity (1)
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Appendix B

Page 2 of 2
Coach, Softball (Assistant) (1) 4.00%
Coach, Softball Varsity Girls (1) 9.00%
Coach, Tennis Varsity Boys (1) 6.00%
Coach, Tennis Varsity Girls (1) 6.00%
Coach, Track (Junior High Boys) (1) 6.00%
Coach, Track (Junior High Girls) (1) 6.00%
Coach, Track Varsity Boys (Head) (1) 9.00%
Coach, Track Varsity Girls {(Head) (1) 9.00%
Coach, Volleyball (7t Grade Girls) (1) 5.00%
Coach, Volleyball (8 Grade Girls) (1} 5.00%
Coach, Volleyball (Reserve Giris) (1) 6.00%
Coach, Volleyball (Varsity Girls) (1) 10.00%
Choralation(Show Choir) 1.00%
Director, Computers 4.00%

Plus up to 10 days at the discrefion of the Superintendent at corresponding per diem rate

Director, High School Musical (1 per vear; no others) 10.00%
Director, High School Plays (Maximum of 2 plays per year) 4.00%/ play
Director, MS Drama (1 per yr.) 4.00%
Director, Vocal Music 3.00%
Jazz Band Director 1.00%
Lead Mentor 1-3%
LPDC Member $25/hr
Marching Band Assistant #1 4.00%
Marching Band Assistant #2 3.00%
Marching Band Director 14.00%
Mentor 1-3%
Music Scheduling Coordinator 2.00%
National Board Certification 1%-Teachers base salary each year certificate
Pep Band 3.50%
RTI Tier 3 Intervention $25/hr
Saturday School per diem $70
Site Manager, Fall Middle School Athletic Contests 3.50%
Site Manager, Winter High School Athletic Confesis 5.00%
Site Manager, Winter Middle School Athletic Contests 3.50%
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Appendix C - For reference only - use Kiosk for actual request for leave.

CEDAR CLIFF LOCAL SCHOOL DISTRICT

Application for Use of Sick Leave

Employee's Name Date

1 hereby request sick leave for

Day Date
AM PM
AM PM
AM rM
AM PM

the following reason; If return to work will be at a date to be determined later by physician, check
here [

1. Personal illness. Nature of illness must conform with 9.01B of the Negotiated

Agreement,
2. Personal injury. Nature of injury:
3. Serious illness in immediate family:
4. Death of: on

Relationship Date of Death

5. Other:

I swear or affirm that the above statements are true. Talsification of this sick leave statement is grounds for
suspension or termination of contract per RC 3319.141. Sick leave forms must be completed and turned in within 2
work days of returning to work.

Signature of Employee

I hereby certify that I am a physician licensed to practice in Ohio, that the above named person was under my
professional care during or immediately preceding the date for which sick leave is requested and that the use of
such leave above described by said person was, in my opinion, justified.

Signature of Physician

Date Address of Physician

ADMINISTRATIVE ACTION

Recommended Approved
Not recommended Disapproved
Principal Superintendent
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Appendix D - For reference only - use Kiosk for actual request for leave.

CEDAR CLIFE LOCAL SCHOOL DISTRICT
PERSONAL LEAVE POLICY
Certificated Personnel

Each teacher shall be allotted three (3) days of personal leave per school year withoul loss of compensation if the
following conditions are met:

() Requests for such personal leave shall be made to the Superintendent at least three (3) days prior to the
leave. (In case of emergency this rule may be waived by the local Superintendent.)

(2) Requests for personal leave should not be requested in the two week period following the beginning of the
school or in the three week period prior to the ending of school. (In case of an emergency this rule may be
waived by the local Superintendent.)

(3 Requests for personal leave should not be requested for the day before or the day after a scheduled holiday
or vacation day. (In case of an emergency this rule may be waived by the local Superintendent.)

4 Requesis for personal leave shall not be requested for the purpose of fulfilling a contracted obligation or
service for which the employee would receive compensation,

)] Not more than seven and one-half (7.5%) percent of the certificated staff may be absent under this policy on
the same day.
(6) Personal leave days are non-accumulative from one school year to the next.

Personal leave shall be granted for the following reasons:

(1) Family situations {Baptism, Weddings, Graduations, etc.}

2 Illness or death not covered by sick leave

(3 School visitations

(4 Legal Matters

(5) Religious Holidays

(6) Registration for college courses and related activities

(7) Personal matters which cannot be handled except during school hours

Personal leave may be granted in situations not covered in the list by discussion and resolution between the
Superintendent and the Teacher involved in the request.

If additional personal leave days are needed beyond the allotted three (3) days, a deduction for the employee's
salary shall be made on a per diem basis.

L , a member of the certificated staff of the Cedar CIliff School District,
request approval of my absence from school for under the personal leave policy for the
{Reason from Item B above)following dates:

Approved Approved
Disapproved Disapproved
Principal (Date) Superintendent {Date)
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Appendix E - For reference only -~ use Kiosk for actual request for leave.

CEDAR CLIFF LOCAL SCHOOL DISTRICT

PROFESSIONAL MEETING
Name Date
Name of Meeting
Date of Meeting Place

Write a paragraph describing the professional meeting and state your purpose for requesting
permission to attend this meeting,.

——- Approved ———— Disapproved
Principal's Signature Date

All professional meetings must be approved by the Superintendent before attendance.

A receipt for all expenditures (registration, hotel bill, meals, etc.) must be filed with the
Treasurer before reimbursement can be made.

——— Approved = ———— Disapproved
Superintendent's Signature Date

Ea T T e s e S e A e e R e e e e e s e e e e e T e D e e

Certificate for Reimbursement

miles @ IRS rate
Registration

Room

Meals

Total Reimbursement
(Return to Principal)
(Revised 8/99)
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Appendix F

CEDAR CLIFF LOCAL SCHOOL DISTRICT
SEVERANCE PAY

I hereby apply for severance pay from the Cedar Cliff L.ocal School District as set forth in Article
VII of the Negotiated Agreements between the Cedar Cliff Education Association and the Cedar

Cliff Local Board of Education.

1. Name of Teacher/ Employee retiring

2. Social Security Number

3. Number of years of service with this Board

4. Date of retirement

5. Final contract salary with this Board

6. Number of contract days in final contract year

7. Line5 divided by line 6 equals daily rate

8. Number of accrued days of sick leave at date of
retirement/ resignation as certified by the treasurer (not to exceed 240)

9.25% of Line 8 =

10. Amount of severance pay:

11.Line 9x Line 7 equals

[ understand that this sum must be paid to me within 90 days after the last day of service. |
request that my severance payment be made to me:

(Month) (Year)
Signature of Person Retiring

Date
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Appendix G
Page 1 of 2

CEDAR CLIFF LOCAL SCHOOL DISTRICT
GRIEVANCE FORM

(Submit to Principal in Triplicate)

Name of Grievant

Date Filed

Date Cause of Grievance Occurred

[.Level One - Informal

A.Information covering Level One of the GrievanceProcedure is covered in Section 3.04.

II.Level Two - Formal

A Statement of Grievance (State specific section of contract being grieved.)

B.Relief Sought

Grievant's Signature Date

C.Relief Settlement or Denial of Grievance by Principal

Principal's Signature Date

II1.Level Three - Appeal

A Position of Grievant Following Relief Settlement or Denial at Level Two

Grievant's Signature Date
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Appendix G
Page2of 2

B.Date Received by Superintendent or Designee

Superintendent's Signature  Date

C.Relief Settlement or Denial of Grievance by Superintendent (or Designee)

Superintendent's Signature Date
IV.Level Four - Grievance Impasse
A.Position of Grievant
Grievant's Signature Date
B.Date Submitted to Arbitration
Grievant's Signature  Date Superintendent's Signature Date

D. Relief Settlement or Denial by Arbitration

Arbitrator's Signature Date
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CEDAR CLIFF LOCAL SCHOOL DISTRICT
Citizen's Request For
RECONSIDERATION OF A WORK

Media Format

Author (if applicable)
Title

Publisher (if known)
Request initiated by

Telephone

Address

City

Zip Code

Individual Represents:

Name of Organization

Himself/ Herself

1.To what in the work do you object? Please be specific.

Appendix H

2 What of value is there in the work?

3.What do you feel might be the result of reading/ viewing/hearing this work?

4 For what age group would you recommend this work?

5.Did you read/view/hear the entire work?

6.Are you aware of the judgment of this work by critics?

If not, what sections?

7.Are you aware of the teacher's purpose in using this work?

8. What do you believe is the theme or purpose of this work?

(Revised 7/93)
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Appendix I

CEDAR CLIFF LOCAL SCHOOL DISTRICT
Request for Professional Development Funds

Employee Name: Date Submitted:

Course Number & Title;

College or University where course will be taken;

Time that course will be taken: (Ex: Fall Qtr 99)

Number of credit hours: —.. Sem. or Qtr. (Note: The initial reimbursement shall be for only 3
semester hours or 4 quarter hours).

Cost of each credithour: . Total reimbursement requested:

Note: Other non-tuition costs (Ex: books, lab fees, materials, parking fees, registration fees, etc.)
are not covered by this fund.

Current assignment;

Briefly explain the relationship of this course and your current assignment:

If unrelated, explain why the request should be given consideration:

Applicant's Signature Date
Approved Rejected
- - Principal's Signature Date
—— Approved __ Rejected
Superintendent's Signature Date

Note: No funds will be released until the requirements stated in the Negotiated Agreement
have been completed.
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Appendix J-1

CEDAR CLIFF LOCAL SCHOOL DISTRICT
SICK LEAVE TRANSFER APPLICATION

To be completed by the employee or President of the Cedar Cliff Education Association.

Applicant
Name Date

Persons eligible for the sick leave transfer are those individuals who have depleted all of their
available sick leave/personal leave.

If employee meets all the requirements in section 9.02 of this Agreement, he/she may apply for
a gift of sick leave days, with a maximum of one (1) per year from other members in the

bargaining unit.

All applications must be approved by a committee of two (2) bargaining unit members,
Superintendent and Treasurer.

Committee member Superintendent

Committee member Treasurer

Date:
Approved
Denied
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Appendix J-2

CEDAR CLIFF LOCAL SCHOOL DISTRICT
SICK LEAVE DONATION FORM

Persons eligible for the sick leave fund: 1. Personal serious accidental injury
2. Emergency Surgery 3. Catastrophic Illness 4, Depleted personal/sick leave 5.Completed an
application and been approved by the Sick Leave Transfer Committee.

Name: Date:
Position:
Number of Days to Donate: - (maximum one (1)

Person to Receive
Gift:

Signature Date Treasurer Date
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YOUR BENEFITS
101113

UnitedHealtheare

%D AtlitadHeattis Group Carpany
o Benefit Summary
ASO Choice Plus

Cedar Cliff Local Schaois Gore Medical Ptan 7TME-M

UmtedHea|thcare and EPG want to help you take control and make the most of your health care benefits. That's why weprovtde convement

services to get your health care questions answered quicldy and accurately:
myuhc.com® - Take advantage of easy, time-saving online focle. You can check your eligibiity, benefits, claims, claim payments, search for a doctor

°

and hospital and much, much more.
24-houlf nurse support — A nurse is a phone cail away and you have other heaith resources available 24-hours a day, 7 days a week to provide you

with information that can help you make infermed decisions. Just call the number o the back of your ID card.
Customer Care telephone support— Nead more help? Call a custorner care professional using the toli-free number on the back of your 1D card. Get

answers to your benemquestlons ar recwe hel Iookmg for adc doctor or hospltal

The Bnﬂt Summry is lniendd only to hghlght our Beﬁts and should ot be relied upon to leHy determme your coverage if thls Beneflt Summary
conflicts in any way with the Summary Plan Description (SPD), the SPD shall prevail. It is recommended that you review your SPD for an exact description
of the services and supplies that are covered, those which are excluded or limited, and other terms and conditions of coverage.

PLAN HIGHLIGHTS
_Types of Coverage .
i i Bl=Ty (i 5 ‘

$300 per year

Metwork Benefits Non-Network Benefits

Tl

individua! Deductinle $200 per year
A : - uear .
QuitcafiRocleetii i 5
Indwldual Out-of-Packet Maximum $1100 per year $2300 per year
Mat X et Bavimim 32 A4 NAF VEAr

= The Out-of-Pocket Maximum includes the Annual Deductible.

[ 5

80% after Deductible has been met for most services | 70% after Deductibie has been mat for most

The maximum amount the Plan will pay during
the entire period of time you are enrolled under
the Plan

Unlimited Uniimited

O 2 IeSRICE A

*Pre- serwce Notmcatron IS reqwred for certam serwces
F f
- A e e S T =

e SR ,

n = 5

The Annual Deductible, Out-of-Posket Maximum and Benefit limiis are caiculated on a calendar year basis.
All Benefits are reimbursed based on Eligible Expenses. For a definition of Eligible Expenses, please refer to your Summary Plan Descnptzan

o it limits. anoly. the limit refers to any combinati -
| BENEFITS

Types of Coverage

*80% after Network Deductible has been met

* 80% after Deductible has been met

80% after Network Deductible has been met

80% after Deductible has been met

Benefits are limited as follows:
$3,000 maximum per year
$900 maximum per tooth

** 50% after Deductible has been met

Benefits are imited as follows: 80% after Deductible has been met

Benefits are limited to a single purchase of 4
type of Burable Medical Equipment {including
repair and replacement) every three years.

THIS MATERIAL 1S PROVIDED ON THE REGIPIENT S AGREEMENT THAT [T WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING UMITEDHEALTHCARE'S PRODUCTS AND
SERVICES TO THE RECGIPIENT. ANY OTHER USE, COPYING OR DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNITEDHEALTHCARE IS PROHIBITED.

SFXGMTTTO?
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BENEFIT‘“

T pes of Coveraqwm
: STOENCY slea i Se v cee O uh A )

Beneﬁts are Iim|ted as fol Iows
60 wslts er year

or Preventl Lab X- Ray and Dlagntms refer
to ihe Preventlve Care Serwces category

Y
anary Physrman Office Visit

apply |nstead

Network F Benefuts

Non-Network Beneflts
i 7 f.?ww 2

i ..'.........'/“"’" &
* 100% after you pay a $150 Copayment per
visit

10(}% after you pay a $150 Copayment per v15|t If
you are admitted as an inpatient to a Network
Hospital directly from the Emergency room, you
will not have to pay this Copayment. The Benefits
for an Inpatient Stay in 2 Network Hospital will

100% after you pay a $250 Copyment pe
Inpatlent Stay

70% after Deductible has been met

100% sfter you pay a $30 Copayment per visit 70% after Deductible has been met

Specialist Physician Office Visit

100% after you pay a $50 Copayment per visit 70% after Deductible has been met

Products

Covered Health Ser\nces inciude but are not

In addition to the visit Copayment, the applicable Copayment and any Deductible/Coinsurance applies when these services are done: Pharrmaceutical

' Depn |g upon ‘where the Govered Health Servceswded,neflts will be the same as those

stated under each covered Health Service category in this Benefit Summary

For services provided in the Physician's Office, @ Copayment will onfy Pre-service Nolification Is required if inpatient Stay exceeds 48

apply 1o the inftial office visit. houwrs following a normal vaginal delivery or 98 hours following
an section delil

limited to;
Primary Physician Office Visit 100% Non-Network Benefits are not available
Specialist Physician Office Visit 100%

Lab, __ Ray or other preventive lests

100% Deductible doss naot apply.

Depending upon where the Covered Health Service is provided, Benefits will he the same as those
stated under each Covered Health Service category in this Benefit Summary

Benefits are limited as follows:
Network and Non-Network benefits are limited to
a combined total of 50 visits per calendar year for
any combination of the following:

Chiropractic treatment

Physical therapy

Cccupational therapy

Speech therapy

Pulmonary rehabilitation

Cardiac rehabilitation

Post-Cochlear implant aural therapy

Vision therapy

e gL
Diagnostic scopic procedures include, but are hot
limited to: Colonoscopy; Sigmaidoscopy;
Endoscopy

Pre-service Nolificalion is required for certain services.

* 70% after Deductible has been mef

Gl
100% after you pay a $30 Copayment per visit

70% after Deductible has been met




BENEFITS

Types of Coverage o
For Preventive Scopic Procedures, refer to the
Preventive Caie Servicas category.

RN e [ e R
Bensfits are Jimited as follows:
60 days per year. Facility Services are limited {0
days per incident.

ifigen) = OUipates

e

Not Coe

e B
100% after you pay a

For Netwarl Benefits, services must be received at
cility.

0 Copayime

T e

-
o

3 per|5|t

70% after Deductible has been mat

In addition to ihe visit Capayment, the appticable Co
_Praducts

e

R
.

Benefits are T

payment and any Deductble/Coinsurance applies when these sarvices are done! Pharrmaceutical

i s

NbELNéiwmbrk Benefits are ‘ot avaﬂbie

1 exam every year

MEDICAL EXCLUSIONS

JUis recernmended that you review your SPDfar
EAleneiEaEaqal = -
Acupressure; aromatherapy, hypnolism; massage trarapy; rolling {
Compiementary and Alternalive Medicing (NCCAM) of the Nalional Insfitules of
SPh. )

"Ew mﬁ'\" A
Dental care {which includes dental X-rays, supplies and appliances and 3l associate
exlraclions and non-surgical efimination of oral infection} required for the direct treatment o
tieal Ine effects of a medical condition, but thatis not necessary o direcly leest the medica
result of medication, Endodontics, periodontal surgery and reslorafive {realment
restoration, and replacement of teeth; medical or surgical treatment o
Bensfits are provided as described under Dental Services — Accidental Only in the SPD. Dent
services for which Benefits are provided as descrbed under D 13 Services ~ Accidenl Coly i

EDele =
Davices used specifically as safely ilems or fo aflec mance in spor

exlernal defibritiator; trusses; ullrasonic nebulizers; and venisicular assist devices. Devices and comput
prosthefies. Oral appiiances for snoting. Repair and replagement prosthef
prasthesis, mastectomy bras and lymphedema stockings for whi fil
B
| The exclusions listect befow apply o the medical porlion of the ¥,
Prescription Drug portion of the Plan. See lhe SPD for coverage detalls and Bxclusions.,
Prascripion drugs for outpatient use that are filied by a preseriplion order or refill.
UnitedHealthcare), must typicatly be administered or diractly supervised by a qualified
ot apply ta non-injectable medications that are required in an Em
: R I . -
xperimental siigational or Unproven Services, unlass Tne Plan has agreed (0 ¢O!
Irealments, devices or pharmacelogical regimens are lhe only available treatment cplions
pravided s described under Clinical Trials in lhe SPD

& provided as describad u

oS i

Rautine foof care, Examples include the cutling
undar Diabetes Serviges in the SPD or when neede
semvices that are performed when there is not a localized Sickness, Injury or symp
exclusion does nat apply to preventive foot care for Covered Persons who are at risk o
and wedges; shoe arthotics; shoe inserts and arch suppo

Prescribed or non-presceibed medical supplies and disposa ap
- Disposable supplies necessary for the effeclive use of Durable M

. Oslomy bags and related supplies for which Benefils are provided @
Tulings, nasat cannulas, connectors and masks, {excepl when ysed with Durab
Medical Equipment when damages
identified in the SPD

1y [
Inpatient, Intermediate or oulpatient care services that were not pre

currant edition of the American Psychialric Associafion’s Diagnostic and Stalistical

Mental Heallh Services and Substance Abuse Services that extend beyond the period

and other sleep disarders, neurological disorders an

prevailing nafional standards of clinical practice, as ressonably determined by the Men
equivalenls as maintenance

Mentat liness, alooholism or substance abuse disorders thaf, in the feasonal
freatment allematives that are less intensive or more cost effaclive, or are ot consistent willy:
° Pravailing national standards of olinical practice for the [reatment of such conditions.

an exact descriplion of the services and supplies thal are
= ==

hokisilc lissue massage): an, music,

Health. This exclusion does not apply lo Chiropractic Treatment and osleapathic care for which Benefits are provided as described in the

o {s-related activilies. Orthotic applia
braces, including over-the-cotnter orlfilic braces. The following ilems are excluded, even if prescribed by a

motes include: elastic stockings,

considered deviant or abnormal) and other Mental linesses that vall not substantially improve beyond [
tel Health/Subsiance

treatment for drug addicton. Trealment provided in connection with jnvoluntary commitmeats, po

expenses, including hospl
1 a medical condition for which Benefils are available under the Pian as describad in the SPD. Dental care thatis required to

I candition, is excluded, Exemples include irealment of dental caries resulfing from dry mouth after radiat
are exchuded. Diagnosis or lreatment of or refaled lc the {eeth, Jawhonas or gums. Examples include: extraclion {including wisdom teeti,

¢ dental condilions; and services loimprove dental clinical outcomes. This axclusion does not apply Lo accide
at implants, bone grafls and other implant-related progedures. This exclusion does not apply to 2ccident related dental

n the SPD, Dental braces {orthodontics)

ription Drug coverage is excluded under the medical plan hecause it Is @ sept

Self-injectable medicaions, This exclusion does not apply to medicaions which, due to their characirislics {as determined by

provider or licensed/certified healln professionat in an oulpallent sefting. Non-injectable madications

cy and consumed in the Physician's office. Over-the-counter drugs and lreatments. Growth hormone thera
ST 7 R

7

var therm as defined in the SPD. This exclusion appi
for your condition. This exclusion does not apply to Covered Health Services provided during a ¢l

d calluses. This excluston does not apply to preventive foot care
d for severe systemic disease. Cuotling or removal of comns and calluses. Nail témming, culting,

tom invoiving the fool. Examples include: clezning and soaking the feet; applying skdn creams in order to maintain skin tone. This
from diseases such as diabates. Treatmentof flat feel. Shoes (standard or custorn). lifts

£ neurological or vascular disease arising

- Digbetic supplies for whish Benefils are provided as described under Diabetes Services in the SPD.

3 describad under Ostomy Supplies in the SPD.

\o Medica! Equipment as described under Durabte Medical Equipment as daseribed In the SPD. The repalr and replacement of Durable
appliance clears, adhesive, adhesive remover or other items thal are not specifically

d dus fo misuse, melicious treakage of gIoss neglect and deodorants, filters, lubricants, tape,

= Mental Heallh/Subslance Abuse (MH/SA) Administrator,
Manua! of Mantal Disorders.
necessary for short-term evaluation, diagnosis,

4 other disorders with a known physical basis. Treatment for conduct and impulse centrat disorders, personality disorders, paral
e corrent level of functioning, or that are not subject to favorable madification or management sccording to

‘Abuse Administator. Services uliizing methadone, LAAM. {1-Alpha-Acetyl-Mathadol), Cyclazacine, or their

HaalthiSubstance Abuse Adminislrator. Residential treatment services. Routine use of psychalogical testing wil
ble judgment of the Mental Haalth/Substance Abuse Administratar, typically do not result in outcomes demanstrably belier han other available

A

e e e “%fw o gw L S
dance, horseback therapy; and olher forms of aliernalive treatment a5 defined by the National Centar for

noes that siraighten of re-shapec a
Physician: bood pressure cuffimoniter; enuresis alarm; home coagulalion testing equipm
ors to assislin communication and speech except for spesch aid prosthetics and tracheo-esophogeal voice
tic devices when damaged due lo misuse, malicious damage or gross heglect, Prosthelic devices. This exclusion does netapply to breast
nder Reconstuctive Procedures in the SPD.

ace bandages, diabstic skips, and syrng ¥
adical Equipment for which Benefits are provided as described under Durable Medical

iad, and other lo

are excluded or limiied, rms end conditions of coverage.

- i

; =
dental care (oral examinafion, X-rays,

T .
talizations and anesthesia). This exclusion does not apply to

ion Ireatment or as @

ntalrelated dentat services for wihich

nital Anomaly such as cleft fip or cleft palale.

Eeaamma e =
y parl. Examples include fool orthotics, cranial banding and some types ¢
ent; non-waarale

given in & Physician's office.

es even if Experimental or Investigaional Services o7 Unproven Services,
linical trial for which Benefiis are

Parsons with disbetes for which Benefits are provided as describe
or debriding. Hygienlc and preventive mantenance foot care; and other

X exclusion does not apply o:
Equipment in the SPD.

Services perform dilions not classifiedin the

trealmenl, or crisis intervention. Menla! Healih Sevices as freatment for insornia
philias (sexual behavior Ihat Is

lice delentions and ofher similer aangements unless authorized by the Menlal
thout specific authorization; pastoral counseling. Bervices or supplies for the diagnosis or treatment of




- Prevailing professional research demonstrating Ihat lhe services or supplies will have ameasurable and benaficial heallh outcome.

- The Mental Health/Substance Abuse Adminislralor's level of care guidelines as modified from lime to time.
The Mental Health/Substance Abuse Adminislrator may constlt with professional clinical constitants, peer review commiliees or other appropriale sources for recommendalions and information regarding whether a

ly meels any of lhess crileria.

Service or sy

MEDICAL EXC LUSLONS Contmued

Wl = A o o - e
Nulnl:onal orcosmelfc lherapy using hrgh dose o mega quardities ofwiamms mingrals or etemems and other nulnhcn based therapy, Nutrilional counsehng for enher;adwsdums or groups except as defned Under
hulitional Counseling in the SPD. Food of any kind. Foads that are not covered include: enteral feedings and other nulrilional and electrolyte formulas, including infent formula and donor breast milk unless they are the
only sowce of nutrition or unless (hey are spacifically created to treatinborn errors of metabolism such as phenylketonuria {PKU) ~ infant formula avafiable over the counler is always excluded; foods to control waight,
ligat obesily including liauid diets), lower cholesterol or control diabetes; oral vitamins and minerals; meals your can order rom amen, for an addilonat charge, during an inpatfent Stay, and other dietary and glectrolyle
suplemenls and health educalion classes unless offered by UmiedHeaIlhcaIe orils affhates mciuc‘nmg hut not limil ed tc aslhma smokmg sessalion, and welghl corrol cIasses _
R - - = . = =
Televisian; lelephone, beauty/barber senvice; guest service. Supples eqmpment and sumlar incidental services and supphes for personal conmfort. Examples include: & condlhone:s, alr purif ars and filtars, dehurmidifiezs
and humidifiers; batlerles and battery chargers; breast pumps; car seals; chairs, balh chairs, feeding chairs, loddler chalrs, chalr lifts, recliners; elaotic scoolers; exercise equipment and weadmilts; heme modifications fo
accommodate a hiealih need such as ramps, swimming poals, elevalors, handrails and stair glides; hot fubs; Jacuzzls, saunas and whulpools ergonomicaliy correct chairs, non- Hospitat beds comiort beds, mattresses;

med ca alari systems; motorized beds; music dewces, personal ccmputers plows; power operated vehicles; radios; ers
: e e B o m@w , 5

N gpﬂau,e;é&“ B
Cﬂsmehc Procedures. See the defi nmomn lhe SPD. Exampies include: pharmacologlcal reglmens, nutnhonal procedures ortreatmenis Scamr laltooremova! af revision procedures(suc as salabrasion, chemasurgery
and other such skin abrasion procedures); Skin abrasion procedures performed as a treatment for acne; realment of hair loss; varicose vein reatment of the lower extremities, when it is considered cosmefic, Liposuction

of removal of fal deposits considered undesirable, including fat accumulation under the male breast and nipple; Treatment for skin virinkles or any trealment to Improve the appearance of the skin; Treatment for spider
veins; Hair removal or replacement by any means. Replacement of an existing intact breastimplant if the eardier breast implant was performed as a Cosmetc Procedure, Trealment of benlgn gynecomaslia (abnorial
breast enlargement in males). Braast reduction excepl as coverageis required by the Wormen's Health and Cancer Right's Act of 1998 for which Benefits are described under Recanstructive Progaduras in the SPD.
Physical conditioning programs such as athlelic lraining, bedy-building, exercise, fitness, fiexibility, healih club memberships and programs, spa treatments and diversion or general motivation. Weightloss programs
whether or not they are under medical supervision. Weight loss programs for medical reasons are also excluded, even if for morbid obesty. Wigs regardless of the reason for he halr loss ,expect for {emporary loss of

i halr fesul{mg f{om %rea mentof a ma!xgnancy

. e
ocedure orsurgery 0 remove ty lssue sugh as pannictiectomy, abdom noplasty, hlghp asly, frac plasty pexy. on or elimiralion 6 hangmgs Y D o body Examples include plastic
strgery procedures called abdominoplasty o abdominal pannicuteclomy, and brachioplasty. Medical and surgical lreatment of excassive swealing {hyperhidrosis), Medical and surgical Ireatment for snoring, except when
provided as a part of treatment for documanied obslructive sleep apnea. Speech therapy excepl as required for frealment of a speech impediment or spesch dysfunclion fhat resulls from Injury, siroke, cancer,
Congenital Anomaly, o auism spectrum disorders. Speach therapy fo lreat shuttering, stammering or other artioulation disorders. Psychosurgery. Sex lransformation operations. Physiologicat rodalities and procedures
thal resultin similar or redundant therapeutic effects when performed on: Ihe same body region during the same visit o office encounter, Biofesdback, Chlrapractic treatment to lreat a Gondition unrelated lo spina!
manipulation and anciliary physiologic treatment rendered to restarefimprove motion, reduce pain and improve funclion, such as asthma or allergizs. Chiropraclic freatment {the therapeutic application of chirapraclic
manipulative reatment with or without aneiilary physiologié treatment and/or rehabilitative methods rendered lo reslorefimprove motion, reduce pain and improve funclion). Services for the evaluation and treatment of
lcmporomand‘bular]oint syndrome {ThJ), whether the services are consldered to be dental in nature, including oral appliances: surface electromyography; Doppler analysis; vibration analysts; compulerized mandibular
scan or jaw lracking; craniosacral therapy; orthadonlics; oeclusal adjustment; dental restorations, Upper and lower jawbone surgery excepl as required for direct treatment of ecute traumalic Injury, distocalion, lurmors of
canger, Diagaosis of veatment of the ;awbones including Orthognathic stirgery, and jaw slignment, except as 2 treatment of obstructive steep apnea. Mon-surgioal frealment of obesity even if for morbid obesily. Surgical
{realment of obesity unless thers is & diagriosis of morbid obeshy as described under Obesily Surgery in the SPD. Treatment of tobacco da endency Chelation iherapy, except to Ireat heavy melat polsoning

Seviges performed by a provider who is a family member by birth or mariage. Fxamples incfude a spouse, brother, sister, parent or child. This includes any service the provider may perform on himself or hersedf,
Services parformed by a provider with your same legal residence. Services ordered or delivered by a Christian Seience praclitioner, Services performed by an unficensed provider or a provider who is operating oulside of
the scope of hisfher license. Services provided at a free-slanding or Hospital-based diagnostic facility without an order wrilen by a Physician or olher provider, Sewvices which are seif-direcied Lo a free-standing or
Hospita!-based diagnostic facilily. Services ordered by & Physician or ofher provider wha is an employes or representative of a free-standing or Hospilal-based diagaostic facility, when that Physigian or other provider has
net been aclively |nvo|ved in your medical care priar o ordedng the service, or is not actively involved in your medical care after the service is received. This exclusion does not apply to mammography. Foreign language

¥ I8
1 regardlass of the reason for lhe treatment. This exclusion does nct apply to services required o treal or correct underlying causes of infedility. The following infertility ireatment-re'aled services: cryo-preservation and
othar forms of preservation of reproductive materials, jong-term storage of reproductive materials such as sperm, eggs, embryos, ovarian lissue, and leslicular lissue, donor services. Surrogate parenting, donor eggs,
donor sparm and host uterus. Storage and retdeval of all reproductive materials. Examples include eggs, sperm, lesticular §ssue and ovarlan fissue. The raversat of voluntary stedlization. Health services and associated
expenses for elactive surgical, non-strgical, or drug-induced Pregaancy termination. This exclusion doas not apply to treatment of a molar Pregnancy, eclopic Pregnarcy, or missed abortion (commonly known 8s 2

miscarriage). Services provided by a doula (labor aide}; and parenting, prenalal or birlhi gcl as. Arfifi 'lrep duction b imentsdoneforgenticoreug nic‘

age is available under another plan, excep g o p i
insurance, or smlar Eegsslaﬁon i coverage under viorkers' compensation, no- faullauiomabxle coverage or similar legistation is ophonal for you because you could eleci il, oF could hava it elected for you Health services

ealth services for organ and fissue lransplants, excep! as identified under Transplantation Services in the SPD, Machanical or animal organ ransplants, except services refated to the implant or removel of a circutalory
assist device (a device that supports the heart while the patient waits for a suitable donor heart to become avatiable); and donor costs for organ or Essue kransplantation to another person {these contest may be payable

{hrough the recipient’s benefit plan}

Travel of ransporialion expenses, even if ordered by a Physician, except as identfied under Travel and Lodging in the SP(. Addilional fravel expenses related to Covered Heafth Services received from a Designaled

Facility or Designated Physician may be reimbursed at the Plan's discretion

. Custodial cara; domiciliary cere. Frivale duly nursing. Resplte care; rest curas; services of parsonal care altendants, Work hardening
repare a persan for specific work)

Purchase cost and associated filling charga for eye glasses and contact lenses. Implantable fenses used only Lo correcl a refractive error (such as Intacs corneal implants). Purchase costand associated fiting and
{esting chargas for heanng aids, Bone Anchor Hearmg Aids (BAHA) and &ll other hearing assislive devices. Eye exercise therapy. Surgery and other related lisalment that is intended to correct nearsightednass,
roced her ref)

P . P
vaccinations, immunizations or trealments when: required solely for purpeses of career, education, schook, sporis or camp, travel, employment, insurance, marriage or adoption; or as & tesult of incarceration; related fo
judicial or adminisirative praceedings or orders; conduclad for purposes of medical research; required to oblain or matatain a licenss of any type. Health services received as a result of war or any act of war, whether
dectared or uadaclared or caused durdng service in the armed forces of any country. Health services received affer the dala your coverage under the Plan ends. This applies to all healih services, even if the health
sendce is required fo reat a medical condition that arose before the date your coverage under the Plan endad. Healih services for which you have no legal responsiallty lo pay, or for which a charge would net ordinarily
be madain the absence of coverags under the Plan, Charges that exceed Eligitle Expenses or any specified limitalion in the SPD. Health services whan a provider waives the Copay, Annual Deduclible or Colnsurance
amaunis. Aulopsies and other coroner services and ransportation services for a corpse. Charges for: missed appointments; room or facilily reservations; completion of claim forms; or recerd processing, Charges
prohibiled by federal anti-kickback or self-referral status, Gnagnosuc fests that are; defiveredin other than a Physician's office or health care facliity; and self-adminisierad home diagnostic tests, including hul not limited to
HIV and pregnancy tests. Viston therapy when rendered In Gonneclion with behavioral healih disorders, inchiding but not limited 4o learning and reading disabilities; sttention deficithyperactively disorder; TBI; or dyslexia
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Benefit Summary
Ouipatient Prescription Drug
Cedar Cliff Local Schools CORE Pharmacy Plan 0F5

Your COpayment and/or Comsurance is determmed by {he tler to whn:h ihe Prescnpuon Drug Llst Management Comm ttee
has assigned the Prescription Drug. All Prescription Prugs on the Prescription Drug List are assigned to Tier-1, Tier-2 or
Tier-3. Find individualized information on your benefit coverage, determine tier status, check ihe status of claims and
search for netWOrk pharmacies by logging on to www.myuhc.com® or cailing Customer Care at the telephone number on

This summary of Benefits is intended only to highlight your Benefits for Prescription Drugs and should not be relied uporni to
determine coverage. Your plan may net cover all of your Prescription Drug expenses. Please refer to the Praescription Drug
section of the Summary Plan Description (SPD) for a complete listing of services, limitations, exclusions and a description
of ali the terms and conditions of coverage. If this description conflicts in any way with the Prescription Drug section of the

_SPD, the Prescription Drug section of SPD shall prevail.

A el
Individual Deductible
FaanDed uctlble
Individual O Out—of—Pocket MaX|mum No Out-of- Pocket Drug Maximum
Family Out-of-Pocket Maximum No Out-of-Pocket Drug Maximum

" Network Non-Network Network
Tier 1 $10 $10 $20
Tier 2 $25 ‘ $25 $60
Tier 3 35% ($45 min - $60 max) 1 35% {$45 min - $60 max) 35% (%90 min - $120 max)
Diabetic Supplies 20% 20% 20%

* Only cettain Prescription Drugs are available through mail order; please visit www.myuhc.com® or call Customer Care at
the ielephone number on the back of your D card for more information.

An Ancillary Charge may apply when a covered Prescription Drug is dispensed at your [or your provider's] request and
there is another drug that is chemically the same available at a lower tier. When you choose the higher tiered drug of the
two, you will pay the difference between the higher tiered drug and the lower tiered drug in add!tion to your Copayment

and/or Coinsurance that applies to the lower tier drug.

Note: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges and the amount we would have paid for the same Prescription Drug dispensed

by a Network Pharmacy.

THIS MATERIAL [S PROVIDED ON THE RECIPIENT'S AGREEMENT THAT IT WILL ONLY BE USED FOR THE PURPOSE OF DESCRIBING
UNITED HEALTHCARE SERVICES, ING.’S PRODUCTS AND SERVIGES TO THE RECIPIENT. ANY OTHER USE, COPYING OR
DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNiTED HEALTHCARE SERVICES, INC. 1S PRORIBITED.
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You are responsible for paying the lower of the applicable Copayment and/or Coinsurance or the retail Network Pharmacy’s
Usual and Customary Charge, or the lower of the applicable Copayment and/or Coinsurance or the mail order Network

Pharmacy's Prescription Drug Cost.

For a single Copayment and/or Coinsurance, you may recelve a Prescription Drug up to the stated supply limit. Some
Prescription Drugs are subject to additional supply limits
Some Prescription Drug or Pharmaceutical Products for which Benefits are described under the Prescription Drug section

of the Summary Plan Description (SPD) are subject to step therapy requiremnents. This means that in order to receive
Benefiis for such Prescription Drug ar Pharmaceulical Products you are required o use a different Prescription Drug({s} or

Pharmaceutical Product(s) first.

Also note that some Prescription Drugs require that you notify us in advance fo determine whether the Prescription Drug
meets the definition of a Covered Health Service and is not Experimental, Investigational or Unproven.

You may be required to fill an initial Prescription Drug Product order and obtain one refilll through a retail pharmacy prior
to using a mail order Network Pharmacy.
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Fharmacy Exclusions

Exclusions from coverage listed in the SPD apply also to this Prescription Drug section. In addition, the following exclusions
apply:

lspénse {days’ su

l’eSCFIprOHn Drugs for the amoun

> Coverage for Prescription Drug Products for the amount dispensed (days' supply or quantity limit) which is less than the
minimum supply limit.

= Prescription Drugs dispensed outside the United States, except as required for Emeargency treatment.

= Drugs which are prescribed, dispensed or intended for use during an Inpatient Stay.

> Experimental, Investigational or Unproven Services and medications; medications used for experimental indications
and/or dosage regimens determined to be experimental, investigational or unproven, unless United HealthCare
Services, Inc. and the EPC have agreed to cover.

= Prescription Drugs furnished by the local, state or federal government. Any Prescription Drug to the extent payment or
benefits are provided or avaifable from the local, state or federal govarnment {for example, Medicare) whether or not
payment or benefits are received, except as otherwise provided by law.

= Prescription Drugs for any condition, Injury, Sicknass or mental illness arising out of, or in the course of, employment for
which benefits are available under any workers’ compensation law or other similar laws, whether or nof a claim for such

benefits is made or payment or benefits are received,

= Any product dispensed for the purpose of appetite suppression or weight loss.

= A Pharmaceutical Product for which Benefits are provided in the Summary Pian Description {SPD).
does not apply to Depo Provera and other injectable drugs used for contraception.

= Durable Medical Equipment.*Prescribed and non-prescribed ouipatient supplies, other than the diabetic supplies and
inhaler spacers specifically stated as covered.

= General vitamins, except the following which require a Prescription Order or Refill prenatal vitamins, vitamins with
fluoride, and single entity vitamins.

= Unit dose packaging of Prescription Drugs,

= Medications used for cosmetic purposes.

= Prescription Drugs, including New Prescription Drugs or new dosage forms, that EPC determine do not meet the

definition of a Covered Health Service.

= Prescription Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or
destroyed.

= Prescription Drugs when prescribed to treat infertility.

e Certain Prescription Drugs for smoking cessation.
= Compounded drugs that do not contain at least one ingredient that has been approved by the U.S. Food and Drug

Administration and reguires a Prescription Order or Refill. Compounded drugs that are available as a similar
commercially available Prescription Drug. (Compounded drugs that contain st least one ingredient that requires a
Prescription Order or Refill are assigned to Tier 3.

= Drugs available over-the-counter that do not require a Prescription Order or Refill by federal or state law before being
dispensed, unless the Plan Administrator has designated the over-the-counter medication as eligible for coverage as if
it were a Prescription Drug and it is obtained with a Prescription Order or Refill from a Physician. Prescription Drugs
that are available in over-the-counter form or comprised of componants that are available in over-the-counter form or
equivalent. Certain Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent to an
over-the-counter drug. Such determinations may be made up to six times during a calendar year, and the Plan
Administrator may decide at any time to reinstate Benefits for a Prescription Drug that was previously excluded under

this provision.
= Certain New Prescription Drugs and/or new dosage forms untif the date they are reviewed and assigned to a tier by our

Prescription Drug List Management Committee.
= Growth hormone for children with familial short stature (short stature based upen heredity and not caused by a

diagnosed medical condition).
= A Prescription Drug that contains (an) active ingredient(s) available in and Therapeutically Equivalent to another

covered Prescription Drug.
° A Prescription Drug that contains (an) active ingredient(s) which is (are) a modified version of and Therapeutically

Equivalent to another covered Prescription Drug.

A Prescription Drug typically administered by a qualified provider or licensed health professional in an outpatient
setting. This exclusion does not apply to Depo provera and other injectable drugs used for contraception.

= Certain Prescription Drug Producis that have notbeen prescribed by a Spacialist Physician,

This exclusion
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Benefit Summary
ASO Choice Plus
Cedar Cliff Local Schools H.S.A. Medicat Plan 7AT

United HealthCare Services, Inc. and EPC Schools want to kelp you fake conirel and make the most of your health care benefits. That's why we previde convenient

services to get your health care questions answered guickly and accurately:

o myuhc.com® - Take advantage of easy, fime-saving online tools, You can check your eligibllily, benefits, claims, claim payrments, search for a doctor and hospital and mere,

° 24-houy nurse support — A nurse is a phone call away and you have other health resources available 24-hours a day, 7 days a week to provide you with information thatcan
help you make inforrfied decisions. Just call the number on the back of your ID card.

o Customer Gare telephone support - Need more help? Call a customer care professional using the to!f-free number on the back of your 1D card. Get answers to your beneiit

uestlons of recelve hel 1] Iooking for a doctor or ws ﬂal ] ] i ‘_ _ ]
The Benem Summary is inlendad only to h;ghhghiyour Benein%s and qhould not be relied upon to fully determme your soverage. Ifihls Beneﬂi Summary conf icte in any way with
the Summary Pian Description (58D}, the SPD shall prevail. it Is recornmended that you review your SPD for an exact descriplion of the services and supplies that are covered,

. those Whmh are excluded or hmated and other ierms and COHCJRIDHS of coverage.

y -
Sihgle Cove{ége Deaductible ‘ 32000 per year $4000per year
| Family Coverage Deduclible $4000 per year $8000per year

e No one in the family is eligible for benems unti the family coverage deductibe is met.

Single Coverage Oul-of-Pocket Maximum $2000 per year $4000 per year
Family Coverage Out-of-Pocket Maximum $400C per year $8000 per year

o The Out-of-Pocket Maximum includes the Annual Deductible.

the single coverage Out-of-Pocket Maximum stated above does not a
N

100% after Deductibla has been met 80% é;fief fDeEucUble has tiee;ﬁ met

No Lifetime Maximum Benefit

There is ne dol!ar limit to tne amournt the Plan will pay for
essentlal Benefits during the entire period you are
enrolled in this Plan.

Pre service Nofiﬁca tion fs reqmred for cedam serwaes
Pre- serwce Nohﬁcai’mn iS remred for Emment m excess of $1 000,
T

The Annual Deduchble Out of Pocket Maxunum and Benef:t Timits are calculaled cm'a calendar year basis.
o All Benefits are reimbursed based on Eligible Expenses. For a definition of Eligible Expanses, please refer {o your Summary Plan Description.
o When Benefit limits apply, the timit refers fo any combination of Nelwork and Non-Network Benefits unless specifically stated in the Benefit calegory.

BEN_EFETS

Network Benefits

Benefits are ¥'|té:i o '$3,D—00“ ax mum per year and I~ 100% after Deductible has been met
$900 maxunum per tooth

ok A i s = e
Beneflts are Imnted as follows: 100% after Deductible has been met ** B0% aifter Deductible has been met
Limited to a single purchase of a type of Durable
Medical Equipment (including repair and replacement)
avery fhires years..

Benefats are Ilm'ted as follows: 100% after Deducttb?e has been met *'SD% after Deduct!bte has been mel
60 visits per year

SFXGFTTTOTPS

I BENEFI_E S
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BENEFITS
_Types of Coverage

ey and Bagostics S Ol
For Preventive Lab, X-Ray and Diagnostics, refer to tha
Preventive Care Services calegory.

AbE KERaY and 10]]

Inpatient: 100% afier Deducible has heer mel

Outpatient: 100% after Deductible has been met

' Inpatient: 100% after Deduciible has been met e has been met

Outpatient: 100% after Deductible has been met

N

80% after Daductible has heen met

A2 ‘ s
This includes medications administerad in an outpatient
selling, in the Physician's Office or in a Covered Person's

100% after Deductible has been met

edictible has been met

80% after Deductible has besn meat

100% after Deduciibie has been met

epending upon where the Covered Health Service is provided, Benelits will be the same as those staled under each
covered Health Service category in this Benafit Summary.

Fre-service Notification is required if Inpatient Stay exceeds 48
hours {oliowing a normal vaginal defivery or 98 hours following
a cesarean seciion deolive

Covered Health Services include but are not limited to:

Primary Physician Office Visit
Specialist Physiclan Gifice Visit

XRa or cther preventive tests

100% Deductible does not apply. BO% after Deductible has been met

100% Deductible does not apply. 80% afier Deductible has been met

100% Dedudiible dees not apply 80% after Deductible has been met
R

100% after Deductible has been met 80% afler Deductible has been met

Depending upon where the Covered Health Service is provided, Benefits will be the same as those siated under each

Covered Health Service category in this Benefit Summary.
Pre-service Molification s required

BO% aiter Deduclible has been mel

sductible has been mat

enefits are limiled as follows:
MNetwork and Non-Network benefits are [imited ta
a combined toial of 50 visits per calendar year for
any comnbination of the following:

Chiropractic treatment

Physical therapy

OCcoupational therapy

Speech therapy

Pulmoenary rehabilitation

Cardiac rehabilitation

Post-Gochlear implant avral therapy

Vision therapy

Scopic Eioradines it 1 gl
Diagnostic scopic procedures include, but are not imited
to: Colonoscopy; Sigmcidescopy; Endoscopy

For Preventive Scopic Procedures, refer to the
vl?reyentive Care Services category

Benefits are limited as follows: 80% after Deductible has been met

80% after Deductible has been met

Inpatient: 100% after Deductible has been mat *80% after Deduchible has
Outpatient: 100% after Deduclible has been met
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*100% after Deductible has been met
For Network Benefils, services must be received al a
nafed Facm'fy.ﬁ

Benef 1s are I;mlted as follow
1 EXarn every year - S —

the delfar limit i |5 exceadud. Ifthe serviceldevice is detenmned lo he rehabl\l'atwu or habifitative in na!ure ftis dl\ Essentlal Health Banafit and will e pald If the benefit/device is delzrmined to be non- esserma! lne maxlmmn wilt ha.ve bean inel and tie
claim vill not he pald.

MEDICAL EXCLUSIONS )

% \

DY
HCCAM nElhe Nationa] lnstlutes u[He b, This exclusion does not apply lo Maniputalive Treatmenl and

Dentalcare (which incluges dental Xorays, supplies and appliances and all assoclated expenses, including hogpitalizations and anestiiesia). This exclusson does not apply Lo dental care foral examination, X-rays, exbeclions and nen-surgical eliminalion o
oral infection) required for the direct treatment of a medical condillon for which Banefits are avallable under the Plan as described in the SPD. Denlal care thatis raquired to lreat the effects of 2 medical condition, bul that is not necessary to direcly treat the
madicat condition, Is excluded. Examples include reatment of dental caries resulling from dry moukh after radiation lreatment or as a result of medication. Endodontics, periodontal surgery and restorative Wrealment are excluded, Diagnosis or lrealment of ar
related fo the iseth, Jawbenes or gums. E):amp[es include: extraction (including visdom kaetit), restoralion, and replacemant of teeth; medical or Surgical reatmeant of dental condilions; and services to improve dentat dinfeal culoemes. This exclusion does
not apply to accidenlzlrelated dental services fof which Benefits areprovided as described under Dentat Services ~ Accidental Only in the SPD. Dental implants, bone grafts and other Implant-related grocadures. This exclusion doas nulapply o accident-

orihodontics). Congenital Anomaly such as cleft kg or cleft palate,

telaled dentol services for which Bene i are provided as described under Dental Services — Agcident Only In the SPD. Dealal iaces

Devices used specmcai y a5 salely items of lo affect performance in sporis-sefated activities, Octhalic appliances thal straighten or re-shape a body part as desedbed under Durable bedical Equipment {DME} in the SPD. Examples include foet erthofics,
cranial handing, o any orthotic braces avaiiable over-lhe-counter, The foliowing itams are excluded,: blaod pressure cuflimonilar; enurests alarm; non-wearable external defibrilator; Lrusses; and ufrasonic nebulizers. Devices and compulers lo assistin
cormmunicalion and speech except for speech generating devices and tracheo-esophogeal valce devises for which Benefils ace provided as described under Durable Medical Equipment, Oral appliances for snoting, Repalr and repiacament prosthatic
davices when damaged due lo misuse, malicious gamage or gross neglect. Prosthelic devices. This exclusion does not epply to breast prosthesis, mastectomy bras and lymphedema stockings for which Benefils are provided as described under

_Reconstruclive Prace dres in the SPD.

The exclusions isled below apply o the medical porion of the Plan orly. Prescriplion Druy coverage Is excluded under the madicet plan because itis a separale benefil, Coverage may be available under the Prescriplion Drug partion of the Plan. Sea tha
SPD for coverage detalls and exclusions. Presoription drugs for oulpatient use that sre filed by a prescription order or refik. Selfinjectable medicalions. This exclusion does not apply lo medications which, due to thelr characlerislics {as determined by
United HealihCare Senvices, Inc.), must typicaliy he administered or <ireclly suparvised by a qualiied pmuider or feensedicertified health professional in an oulpatient seting. Non-Injectatile medications given in a Physiclan's office. This exclusion does not
apply lo no ini eclabie med\catlons thal are fequitad in an Emergency and sonsumed in the Physician's office. Overhe-counter drugs and Yreatmamts, Crowth hormens therapy.

iy

E i) I ] R
Expenmentaﬁ or Investigational o Unproven Services, unless the Plan has agreed fo cover them as defined in e SPD. This exclusion applies even if Expsdmenlal or investaatonal Services or Unap Seivices, freal , devices or pharmacologicel
regimens are lhe only avaiiatls irealment oplions for your condition. This exclusion does ot apply to Covered Health Services provided during 8 cfinical tria! for which Benefils are provided s desmhed under Clinical Trials in he SPD.
R aar

2(E; G e i
Rouline fﬂolcare Examp!es include the cutling or removal of coins and calluses. This sxclusion does ot apply lo preventive foot care for Covered Persons with draheles for vhich Banefits are provided as descdbed under D|a‘ueles Services in lhe SPD or
when needed for severe syslemic diseass, Cutting of removal of corns and calluses, Ml Wminding, cuting, or debriding. Hygledlc and preuantive maintenance fook care; and olher senvices thal are performed when lere s not a locafized Sickness, Injury ar
symplom muoh.'mg the fool. Examples Enclude eleaning and soaking the fesl; applylng skin creams in order fo maintain skm ione. Thls exclusion does not apply to preventive faol care for Coverad Persons who are at risk of naurological or vasoulsr disease

Piescr;bedor noA- prgscnbed medicat supphics and tisposable supplies. Examples include: compression SluDk!ngs zoe ban ages diabelic strips, and syringes, urinary cathelers This exclusion does nat appiy
o Disposable supplies necessary for he effective vse of Durable Medicat Equipment for wlich Benefits are provided as desciibed under Durable Madical Equipment in the §PD.
° Diabetic supplies for which Benefits are provided as de seribed undsr Diabates Services in the SPD.
s Ostonty bags and related supplies for which Benehts are provided as described under Ostony Supplias in the SPD,
Tuhmgs nasai cannuias, connectors and masks, excepl when used with Durable Medical Fauipment as described under Durable Medical Equipment as deseribed in the SPD. The repsir and replacemant of Dwrable Medical Eguipment when damaged dug
lo L dh"srve tenover or olher items that are not specifically identifled in the SPD
- =

Ser\nces perrormed In connection With condauuns not classified in lhe current ediion of e Diagnostic and SBah cal Manual of the American Psychiatric Assart; o1, Senvices or suppties for be diagnosis of treatment of Mental llness, alcoholism or
substance use disorders thal, In the reasonable judgment of Lhe Mental Health/Substance Use Disarder Administralor, are any of the following: not consistent with generally accepted standards of medical practice for the ¥reatment of such conditions; not
consistant with services backed by eradible research soundly demonstrating thal the services or supplies vill have 8 measurable and benaficlal heallh oelsome, and therelore consltered exparimental; not conglalant with the Mental Heall/Substance Usa
Disorcer Adminisalor's leve! of care guidelines or best praclces as modiied from time o time; or not clinigaly appropriale, and considered ineffective for the patient’s Mentat Bness, substance use disarder or condiien based on generally accepled
standards of medical practice and benchmarks. Menlal Health Services as treatments for V-code conditions 3 listed within the current edition of the Diagnostic and Statislizal Manval of the American Psychiatric Association. bentat Health Senvces as
treatment for a primary diagnosis of insomnia and olher sleep disorders, sexual dysfunclon disorders, feeding discrders, neurological disorders and other disorders with a known physical basis. Treatments for the primary diagneses of learning disabilities,
canduct and impulse control disarders, personatity disorders, paraphflias {sexval behavior ihat is considered deviant or abnoarmal) Educationalbehavioral services that are focused on primarily building skills and capablitties in communicaion, socfal
interaction and learning; tultion for or services that are schocl-based for children and adolescents under the Individuals with Disabifides Education Act. Learning, mator skills and prinary comimunication disorders as defined in the current edilion of the
Diagnostic and Statistical Manuat of the American Psychialric Assoclation. Mental retardation as a primary diagnosfs defined in the cuvent edition of the Diagnosilc and Statistical Manual of fhe American Psychialiic Assoclalion. bMethadone treatment a8
malntenance, LA AN, {1-Apha-Acetyl-Mathadol), Cyclazacing, of thelr equivalents for drug addiction. inlensive behavioral therapies such as applied behavioral analysis for Autlsm Spectum Disorders. Any salments of olher specializad services
desig eé &lr Au!lsrn Sp echum E)lsorder Ihal ore not hacked by cred:hte”research demonstrating lht The sewmes oF SUp [Ies haue a measurabie and beneficial heallh outcome and tl!ere[ure cons?dewd Experimental ar nvest alm o oven Senvices.

Nutnhunal ar Cosmehc Iherapy using high dose or mega quanmses of wtamlns. minerals o elements, and olher nutslion hased therapy Nulnhonal counsehng {oreﬂher individuals or gruups excepl as dafined under ﬂiabeTeS Semces in the SPD. Food af
any kind. Foods that are not covered include: enteral feadings and olher nufritional and eleclrolyte formutas, including infant formeta and danor breast mik unlzss they are the enly source of pulrtiion or unless they are spacifcally created lo reatinbarm
exrors of metabelism such as phenylketonuria (PKU) - infant lormula avaitable over the cotinter Is shvays excluded; foods to confrol weight, lreat obesity {inchuding liquid diets), lower cholesterof or control diabeles; orab vitamins and minerals; meals you can
order from a menu, for an additional chiarge, during an Inpalient Stay, and olher dielary and electrolyte supplements; and health educalion ciasses unless offered by United HealtnCare Services, Inc. or s afiiates, including but not limiled to asthma,
smaoking cessalmn and weighl conlrol classes.

B T O 0 R a Dot leg:

Tolewision; lelsphons; beaulyibafber sennce guest service. Supplies, equipment and similar incldental services and supglies for persnnal comlm’& Examples !nciud air candioners, air puriliets and filtrs, defumidifiers and humidifiers; baiterias and
battery chargers; breast pumps; car sgats; chairs, balh chalrs, feading chairs, loddler chairs, chair lifis, recliners; electric scocters; exaccise equipment and treadmifls; home modifications io accommodale a health need such as ramps, swinming pools,
elevators, handrails antt stair glides; hot tubs; Jacuzzis, saunas and wilirlpools; ergonomicaly correct chalrs, non-Hospital beds, comfor beds, mallresses; medical atert systems; motorized beds; music devices; personal compulers, pilavrs; poveer-cperated

safety equisment vehicle mochrcahons such as vanlifis; and video players.

Cosmetic Pmcedures See lhe dernmcn in the SPD. Examples mclude pharmacological regimens, nutilional procedures or treatments; Sear o taltoo removal of rewdsion praceduses {such as salabraslon, chemosurgery and ather such skm abrasien
procedures); Skin abrasion procedures pedormad as a Lreatment for asne; Lsatment of halr oss; varicose vein reatmant of (he lover extremilles, when itis considerad cosmett; Liposuctan ar removal of fat daposits considered undesirable, fncluding fat
accumidation under the male breast and nipple; Treatmant for skin wrinkles ar any keatment to improve the appearance of the skin; Treatment for spider veins; Hair removat or replscemant by any means, Reptacement of an exdsting inlact begast implant if
the eatfier breast implant was performed as a Cosmetic Provedure, Treatment of benign gynecomasiia (abrermat breast enfargementin males). Physical condiioning programs such as athlotic kaining, body-building, exercise, fitaess, fexibility, health olub
Temberships and programs, spa reatments and diversion o general motivation. Weigit loss prograsms whethar or not they are under medical supervision. Welght loss programs lor sedicsl reasans are atso excluded, sven if for morbid ohesity, Wigs

repardiess of ihe reason for Ihe hair loss, except for lemporary loss of halr resulfing from treatment of a mafignancy, I
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ICAL EXCLUSIONS

y. ples inglude plastc surgery pracedures calied
then provided as a part of lreatment for documented ohstiuctive
ed, including rauting, long-term or

Pracedure or surgery I remove fatty tissue such as panniculeslomy, abdeminoplasty, thighptasty, brachioplasly, or maslopexy. Excision ot elirinatian of hanging skin on any part o
abdominoptasty or abdominal paneiculestoniy, and brachloplasly. Medica! and surgical lrealment of excessive sweating (hyperhidrosis). Medical and surgical realmant for snoring, excep
steep apnea, Rehabilitaon services and Manlpulalive Treaiment to improve ganeral physteal conditon (hat are provided to reduice potential risk factors, vikere significant lherapeutic nprovementis not expec
mzintenancefpreventive lreatmenl. Speech herapy except as required for lreatment of a speech impediment or spaech dysfunction that results fram Injury, sticke, cancer, Congenflal Anomaly, or autism spectium disorders. Spaech therapy lo reat
stutteting, slammering or other articslaton disorders. Psychosuryary. Sex ransformation operations and refated senvices. Physiological medaiies and procedures (hat result in similar o redundant Iharapautic effects when performed o he sams body
regian during the same visit or office encounter, Siofeedback, Maniputative reamenl to reat a condiion unrelated to spinal maniputation and ancillary physiologic krealment renderad fo restorefmprove motion, reduce pain and improve function, such as
asthina or allergies. ManTpulative reatment (he Therspeufic application of chiropractic and osteopathic manipulative Ireatment with ar sithout anciliary physiologle leatment andfor rehabilitative methods rendered Lo restoredimprove notion, reduce pain and
improve function). Services for lhe evaluation and treatment of lemporomandiauler joint syndrame {TMJ), whetiver the services are considered to be dentat in nalure, the following services for the diagnosis and treatmentof TMUJ: surface eleckomyography,
Dogpler analysis; vibration analysks, computerized mandibular scan or jaw Uacking; cranfosasral therapy, orihadontics; onclusal adjustment; dent restorations. Upper and lover Jawbone surgery, orlhognalhic surgery and jaw alignment. Tiis exclusion
does not apply fo reconstructive jaw surgery required for Covered Persons because of a Congenitat Anarmaly, acule raumatic Injury, distocation, tumors, cancer o obsluciive sleap apnea, Crlhognathic surgery (procedure lo comect undarbite ar overbite)
and jaw alignment. Breast reducion except surgery as coverage is required by fhe Women's Heallh and Gancer Right's Act of 1998 for which Bengfits are described under Reconstructve Pracedures in the SED. Mon-surgical reatment of obasity even if for
morhid obesily. Surgical treatment of bbesity unless thersis a diagnasis of morbid abesly as dese 5. These are programs Ihat usually include health care
providers specializing in smoking cessation snd may include a psychologlsl, sociab vorker or other havior modification techniques and medications o canfrol

1o treat e edal poisonin

sibad under Obesily Surgery in the SPD. Stand-alone imull-disciptinary smoking cassation prograint
licensed or cerlified professional The pragrams usually include infensive psychological support, be

- Services pe ¥ & provider a family member by b or martiage. Examples include a spouse, brother, sisler, parent or chi d. This includes any service the provider may perfornt on himself or herself, Services performed by & provider witi you
same legal rasidence, Services ordered or delivered by a Chrisian Science pracliionar. Services performed by an unlicensed provider or a provider who is operating oulside of the scape aftisiter licanse. Services povided at a free-slanding or Hospitak
<h are self-directed to a lree-standing or Hospltal-based diagnostic facility. Services ardared by a Phiysician or olher provider vho [ an employee of

based diagnostic faciity vithout-an order viilten by a Physiclan or offier provider. Senvices whi
representalive of a freg-standing or Hospilal-based diagnostc facility, when that Physician or olher provider bas nof been actively involved in your medical care prior fo ordering the service, or is ot actively iivolved in your medieal care afier the senvice is
. ; d

received, This

: i

Heallh services and assecialed expenses frinferifly reatments, inchuding assisled reprodustive fechnology, regardiess of the reason for 1he ireatmenl.

The following ffertiily Ireatinent-retated services: cryo-preservation and oler forms of preservation of reproductive malerials, long-term storage of reprodurtive materfats such as sperm, eggs, embryos, ovarian tissue, and festicular lissug, tonor Services.

Sutragate parenting, donar eggs, denar sperm and fostulerus. Storage and retrieval of all reproductive materials. Examples include egys, sperm, testioular Gssua and ovarian fissue. The reversal of voluntary sterfization. Health services and assosialed
does niot apaly to ireatment of @ molar Pregancy, ectople Preguancy, of missed aborlion {commonly keown as 8 miscarriage). Services provided by 8

expenses for elective surgical, non-surgical, or drugdrduced Pregnancy (ermiination, This exclusion
douia {labor alde}; an i irthing ck Artificial reproduction lrealments done for genelic or eugen

E [puidea)

Health services for vihich olher coverage is avaitable under anafher plan,
coverage under viarkers’ compensalion, no-fault automabile coverage or simi
ﬂig_gali enlilted to other coverage and lackifes arg reasonably avallable o
ETrdrsDlant;
Health services for argan and Ussus transplants, except as jdentified under Transplantalion
guidetines. Mechanical o animal organ ransplants, except sesvices related to the implant or removal of a circutatory assist device {a device that
I i anathi these contest may be payable through the recipienls benefit plan). -
% S

loes notapply o sewvices reguired to ireal or correct underlying causes of infertiity.

by werkers' compensation, no-faull aute insurance, of similar legistation. )t

except for Eligible Expenses payable as described In tha SPD. Examples include coverage re Y
ilh services for fealment of military service related disabiliies, when you are

lzr [egislation 15 op§ional for you because yau could elect it, or could have it elected for you. Hed
jices vhil li tary dut

ices in the SPD uniess United HealihCare Services, Ine. determings the ranspiant lo be appropriale according fo United HealthCare Send
supports the heart while Ihe pafienl vails for 2 sultable donor heart lo becorme available); and doner costs for

v a Physician, except as identfled under Trave! and Lodging in the SPD, Additionat travel expenses refated o
sportation for whi

Heaith Services. Travel or ransportation expenses, even|f ardere
i i Bienefils are provided 25 described in the SPD.

d Physician may ba reimbursed at (he Plan's discrefion. This exclusion dogs

0. Respile are. This exclusion does not apply lo Tespile care lhatis parlof

Iuli-disciptinary pain management programs provided on as inpatiant basis for acufe pain or for exacerbalion of chronic pain. Custodial care; domiciliary care. Private Duly
an integrated hosplce care program of services provided fo a terminally il person by aficensed hospice care agency for vihich Benefils are deseribed under Hospice Care In the SPD. Rest cures; senvices o
i viork

individuslized treatment prograns designed to refum a person to wiark of to prepare a

f personal care attendants. Work hardening

H) 7 e
Purchase cost and asscciated g charge for eye glasses and contact lenses. Implantable lenses used only o correct a refraclve emror {such as Intacs corneal implarts). Purchase cost and associated fiting and testing charges for hearing aids, Bone

Anchor Heating Aids {BAHA) and all olher hearing assistve davices. Bane anchared heaiing aids except when eilher of (he follow
wearable hazring aid of for Covered Persons with hearing loss of sulficient severily That it would not be adequately remedied by a wearalle hearing aid. Eye exercise ar vision therapy. Surgery and other related lreatmen!

nearsightedness, farsightednass, presbyopia and but rot fimited to, proceduses such as laser and ather refractive eye surge and radizl keratatomy.

Health services and supplies that do notmee!
treatments whe: required sofely for purpeses of education, schoal, sports of Gamp,
purposes of medicat research; requirad to oblaln or maintain a keense of any type. T
a5 aresull ofwar or any act of war, whether declared or undeclared or gaused during e

wing applies: for Covered Persons with craniofacial anomaties whose abnarmal oF absent ear canals precluds the use of a
t that is intendad to correct

t the definition of & Covered Hoalh Service — see the definifion of Covered Health Services in the Glossary in he SPD. Physical, psychialric or psychologival exams, lesting, vaccinations, immunizations o¢
{rave!, career or employment, insurance, rarriage or adoption; or as & result ofincarceralion; related fo judicral or administralive proceedings or orders; conducled for
tis exclusion does aot apply to Covered Health Services provided during a chinical ¥ial for which Benefils are provided as described in the SPD. Heallh services received
rvice: in $he armed forces of any country. This exclusion dags not apply te Covered Persons who are civillans Injured or othervrise affected by war, any actof warar
lerrorisim in a non-war zone. Health services recefved alter the date your coverage under e Plan ends. This applies t alf health senvices, even ¥f the health senvice Is required lo Ueal a medical condiion thal 2rose before the dale your coverage under the
Plan ended. Health services for wiich you have no legal respansibifity fo pay, or for \which a charge would nol ordinanily be made in the absence of coverage usder tha Plan. Charges Lhat axceed Efglble Expenses of any specified limitation in the SPD.
Fareign language and sign language servipes. Health services relatod o a non-Covered Health Seevice: When a service Is not & Covered Health Service, all services relatad (o that non-Cavered Haatth Service are atso excladed. This enciusion does nat
apply o services the Plan would allienvise delerming o be Covered Heaflh Services 1f they are Lo beal complications thal atise lrom the non-Covered Healih Service. Far e purpose of this exclusion, 2 reomplication” is an enexpected ar unanticipaled
condition that & superimposed on an exisling isease and thal affacts or modifies the pregnasis of the ariginal disease of condiion. Examples of a "complcation” are biseding or infections, fofloving a Cosmelic Procedure, (hatrequire hospilatization. Heath
appoiniments; room or faciily reservations; completion of claim

senvices wien & provider waives the Copay, Annuzt Deductitie of Coinsurance arounts. Autopsies and other coroner services and lransporalion services for a corpse. Charges for: missed
ferrat stalus. Diagaostic tests hal are: delivered in ofher than a Physician's office or nealth care facifty; and sel-adminislered home diagnostic lests, including but pot limited

forens; of record processing. Charges prahibited by federal ant-kickback or selfrel
|0 HIV and pregnancy tests, Viston therapy when rendered in conngction with behavieral heslth disarders, including but ol limited fo: learning and reading disabiiifies; attention deficithyperactvely disorder; TBI; or dyslexia.
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Benefii Surmimary
Cuipationt Prescription Drug
Cedar CIiff Local Schoois H.S. A, Pharmacy Plan Ry i

S — e |

Pt i

Your Copayment and/or Comsurance is determmed by the tler to Wh1ch the Prescﬂp’non Dlug Lsst i\ﬂanagement Committee
has assigned the Prescription Drug. All Prescription Drugs on the Prescription Drug List are assigned to Tier-1, Tier-2 or
Tier-3. Find individualized information on your benefit coverage, detsrmine tier status, check the status of claims and
search for network pharmacies by logging on to www.rayuhe.com® or calling Custamer Gare at the telephone number on

the backofyouriDeard

A deductible and out- of—pooke’[ mammum may apply. Please refer to the medical plan documents for the annual deduciible
and out-oi-pocket maximum amounts, which include both medical and pharmacy expenses. This means that you will pay the
full amount we have contracted with the pharmacy to charge for your prescriptions {not just your copayment), uniil you have
satisfied the deductible. Once the deductible is satisfied, your prescriptions will be subject to the copaymenis outlined below.
My you reach the Out-of-Pocket maximum, you will not be required to pay a copayment. e

This summary of Beneﬂts is mtendecl only to highhght your Benedlis for Prescription Drugs and should not be relied upon to
determine coverage. Your plan may not cover all of your Prescription Drug expenses. Piease refer o the Prescription Drug
section of the Summary Plan Description (SPD) for a complete listing of services, limitations, exclusions and a description
of all the terms and conditions of coverage. 1f this description confiicts in any way with the Prescription Drug section of the

=0, the Prescription Drug section of SPD shall provall,

individual Deductible See Medical Benefit Summary

Family Deductible See Medical Benefit Summary

Individual Out-of-Pocket Maximum See Medical Benefit Summary

Family Qut-of-Pocket Maximum See Medical Benefit Summary

_ MNetwork Non-Networi Network

Tier 1 No Copayment No Copayment No Copayment
Tier 2 Ne Copayment No Copayment No Copayment
Tier 3 | No Copayment No Copayment No Copayment

* Only certain Prescription Drugs are available through mail order; please visit www.myuhe.com® or call Gustomer Care at
the telephone number on the back of your {3 card for more information.

An Ancillary Charge may apply when a covered Prescription Drug is dispensed at your [or your provider's] request and

there is another drug that is chemically the same available at a fower tier. When you choose the higher tiered drug of the
two, you will pay the difference between the higher tiered drug and the lower tiered drug in addition to your Copayment

and/or Goinsurance that applies to the lower tier drug.

Note: If you purchase a Prescription Drug from a Non-Network Pharmacy, you are responsible for any difference between
what the Non-Network Pharmacy charges and the amount we woulid have paid for the same Prascription Drug dispensed
by a Network Pharmacy.

THIS MATERIAL IS PROVIDED ON THE RECIPIENT'S AGREEMENT THAT 1T WILL ONLY BE USED FOR THE PURPOSE OF
DESCRIBING UNITEDHEALTHCARE'S PRODUCTS AND SERVICES TO THE RECIPIENT. ANY OTHER USE, COPYING OR



DISTRIBUTION WITHOUT THE EXPRESS WRITTEN PERMISSION OF UNMITEDHEALTHCARE 1S PROMIBITED.

SFXROTYTO7

You are responsible for paying the lower of the applicable Copayment and/or Coinsurance or the retail Networlk Pharmacy’s
Usual and Customary Charge, or the lower of the applicable Copayment and/or Coinsurance or the mail order Network

Pharmacy’s Prescription Drug Cost.

For a single Copayment and/or Coinsurance, you may receive a Prescription Drug up to the stated supply limit. Some
Presoription Drugs are subject to additional supply limits

Some Prescription Drug or Pharmaceutical Preducts for which Benefits are described under the Prescription Drug section

of the Summary Plan Description (SPD) are subject to step therapy requiremenis. This means that in order to receive
Benefits for such Prescription Drug or Pharmaceutical Products you are required to use a different Prescription Drug{s) or

Pharmaceutical Product(s) first.

Also note that éome Prescription Drugs require that you notify us in advance to determine whether the Prescription Drug
meeis the definition of a Covered Health Service and is not Experimental, Investigational or Unproven,
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Pharmacy Cxclusions

Exclusions from coverage listed in the SPD apply also to this Prescription Drug section. In addii flion, the following exclusions
apply

Coverage for Prescription Drugs for the amcunt dispensed (days' supply or guantity limit) which exceeds the supply
fimnit.

Prescription Drugs dispensed outside the United States, except as required for Emergency freatment.

Drugs which are prescribed, dispensed or intended for use during an Inpatient Stay.

Experimental, Investigational or Unproven Setvices and medications; medications used for experimental indications
and/or dosage regimens determined to be experimental, investigational or unproven, unless UnitedHealthcare and the
tEmployer Legal Name] have agreed to cover.

Prescription Drugs fumnished by the local, state or federal government, Any Prescription Drug to the extent payment or
benefits are provided or available from the loca!, state or federal government (for example, Medicare) whether or not
payment or benefits are received, except as otherwise provided by law.

Prescription Drugs for any condition, Injury, Sickness or mental illness arising out of, or in the course of, employment for
which benefits are available under any workers’ compensation law or other similar laws, whether or not a claim for such

benefits is made or payment or bensfits are received.

Any product dispensed for the purpose of appetite suppression or weight loss.

A Pharmaceutical Product for which Benefits are provided in the Summary Plan Description (SPD).
does not apply 1o Depo Provera and other injectable drugs used for contraception,

Durable Medical Equipment. Prescribed and non-prescribed outpatient supplies, other than the diabetic supplies and
inhaler spacers specifically stated as covered.

General vitamins, except the following which require a Prescription Order or Refill. prenatal vitamins, vitamins with
fluoride, and single entity vitamins.

Unit dose packaging of Prescrintion Drugs.

Madications used for cosmelic purposes.

Prescription Drugs, inciuding New Prescription Drugs or new dosage forms, that [Employer Legal Name] determine do

not meet the definition of a Covered Health Service.
Prescription Drugs as a replacement for a previously dispensed Prescription Drug that was lost, stolen, broken or

destroyed.

Prescription Drugs when prescribed to treat infettility.

Prescription Drugs for smoking cessation.

Compounded drugs that do not contain at least one ingredient that has been approved by the U.S. Food and Drug
Administration and requires a Prescription Order or Refill. Compounded drugs that are available as a similar
commercially available Prescription Drug. {Compounded drugs that contain at least one ingredient that requires a
Prescription Order or Refill are assigned to Tier 3.

Lrugs available over-the-counter that do not require a Prescription Order or Refill by federal or state law before being
dispensed, uniess the Plan Adminisirator has designated the over-the-counter medication as eligible for coverage as if
it were a Prescription Drug and it is obtained with a Prescription Order or Refili from a Physician. Prescription Drugs
that are avaiiable in over-the-counter form or comprised of compenents that are available in over-the-counter form or
equivaient. Certain Prescription Drugs that the Plan Administrator has determined are Therapeutically Equivalent fo an
over-the-counter drug. Such determinations may be made up fo six times dwing a calendar year, and the Plan
Administrator may decide at any time to reinstate Benefits for a Prescription Drug that was previously excluded under

this provision,
New Prescription Drugs and/or new dosage forms until the date they are assigned to a tier by our Prescription Drug List

Management Commitiee,
Growth hormone for children with familial short stature (short stature based upon heredity and not caused by a

diagnosed medical condition).
A Prescription Drug that contains {(an) active ingredient{s) available in and Therapeutically Equivalent to another

covered Prescription Drug.
A Prescription Drug that contains {an) active ingredieni(s) which is {are) a modified version of and Therapeutically

Eguivalent {o another covered Prescription Drug.
A Prescription Drug typically administered by a quaiified provider or licensed heaith professional in an outpatient

setting. This exclusion does not apply to Depo provera and other injectable drugs used for contraception.

This exclusion
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Professiconal Practice Program {PPP}—The purpose of the PPP is to support and assess veteran teachers with Annual Performance Rotings of

Proficient or Accomplished. Teachers earning such a rating based on the analysis of their Student Growth Measures (which account for 50 % of
the annual performance rating) and Professional Praciice Scores (which account for 50% of annual performance rating) are highly effective
professionals (as defined by ORC 3319.111 Section C-3) who deserve additional autonomy in determining the nature of their annual evaluation.

Qualifications and Overview of the Professional Practice Program

Teachers who have successfully completed the New-to-District Program, or whose employment preceded the establishment of the New Teacher Program,
qualify for participation in the Professional Practice Program.

The evaluation of a teacher’s Professional Practices and Professional Responsibilities will be the focus of the evaiuation. The two geals of the evaluation will be
mutuzily agreed upon by both the teacher and the evaluating administrator. if the goals cannot be mutually agreed upon, the evaluating administrator has the
option to add an additional goal of the administrator’s choosing. The goals must address the teacher’s professional growth, professionalism and its effect on
student learning. All geals must meet the S.MLAR.T. goal criteria (Specific, Measureable, Attainable, Relevant, and Timely). The evaluation will be cenducted
over one academic year; a teacher receiving an Accompiished rating will be in the Professional Practice Program in a two-year extended cycle.

The evaluating administrator will observe the teacher for a minimum of 68 minutes over the academic year; obsarvations will include two thirty minute formal
chservations (announced or unannounced). In addition, there will be a minimum of two classrcom walk-throughs of at least five minutes each. One

additiona! unannounced observation may occur at the request of the teacher or evaluator. A summative evaluation will be completed after a minimum of twe
{2) observations (announced or unanncunced) and two (2} walk-throughs. The summative evaluation conference will be conducted no later than May 10, The

completed written summative evaluation will be given to the teacher at least two (2) days prior to the summative evaluation confarence. Additional
conferences may be held if circumstances or individuals suggest the need.

In addition, measures of siudent academic growth {which account for 50% of the evaluation) have been astablished by House Biil 555 and delineate what
measuras teachers can utilize for Student Growth Measures. For teachers who teach enly Vaiue-Added Progress dimension and no other classes, the entire
student academic growth factor shall be based on the value-added progress dimension (beginning in July 1, 2014). Teachers who instruct courses that are

reported with the vValue-Added Progress dimension and instruct course that are not reported for Value-Added purposes, the weight of the Value-Added must
be provided propariicnately to their schedule (beginning in July 1, 2013).

©2017 James B.
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The steps of the Frofessional Practice Program must occur PRIOR to May 1:

©2012 Jameas B,
Adapted by Cedar Cliff Local Schools, 2013

Professional Practice GROWTH PD,AN‘ m@ MEETING
Professional Practice GROWTH PLAN MEETING
_ Completed SMART GOALS
— Establish FORMAL OBSERVATIONS with Pre-conference questions
Professional Practice Formal OBSERVATION {announced or unonnounced)
Return completed REFLECTION FORM
No Follow-up necessary unless requested by teacher
Follow-up conversation requested by evaiuator
Professional Practice Formal OBSERVATION {announced cr unannounced)
Return completed REFLECTION FORM
No Féliow—up necessary unless requested by teacher
Follow-up conversation requested by evaluator

Professional Practice SUMMATIVE REPORT AND CONFEREMCE {completed prior to May 1)

DATA AND PRESENTATION to demonstrate achievement of SMART GOALS



68

Teacher’s Name:

Schooi:

Grade level/Subject:

Evaluator's Name:

School Year:

Growth Plan Conference Date: ]

demonstrate the importance of this goal tc your professional growth.

Goal 1 Rationale:

SMART GOAL#L:

ljlease use the space below to provide a brief rationale for Professional Growth Goal #1 making sure to reference any reflevant dato that helps

SPECIFIC
What the resident educator going to
do in 2 well-defined and
straightforward manner

MEASURARBLE
tdeniifies concrete criteria and writtan
targets for measuring progress

ATTAINABLE
Selects achievable goals that are hoth
chatlenging and meaningful

RELEVANT
Selects practical goals which represent
urgent needs, school/district pricrities

TIME-BOUND
Sefs a specific timeline during the
academic year

©2012 James B.
Adapted by Cedar Cliff Local Schools, 2013
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o Distributed to teacher at Teacher Evaluation Meeting
e Returned to evaluator three days pricr to Growth Plan Conference date

Teacher’'s Name: _ School: Grade Level/Subject:

Evaluator's Name: School Year: Growth Plan Conference Date:

Please use the space below to provide a brief rationale for Professional Growth Goal #2 making sure to reference any relevoant dafo that
helps demonsirate the importance of this goal to your professional growth.

Goal 2 Rationale:

SMIART GOAL #2:
SPECIFIC MEASURABLE ATTAINABLE RELEVANT TIME-BOUND
What the resident edutator going to Identifies concrete criteria and written | Selects achievahle goals that are both Selects practical goals which represent Sets a specific fimeline during the
do in a well-defined and targets for measuring progress chatlenging and meaningful uygent neads, school/district prigrities academic year

straightforward manner

©2012 lames B.
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e Distributed to teacher at Teacher Evaluation Meeting
o Returned to evaluator three days prior to Growth Plan Conference date

Teacher's Name:

Schaool:

Evaluator's Name:

Grade Level/Subject:

School Year:

Please use the space below to provide a brief rationale for Professional Growth Goal #3 making sure to reference any relevant dota that helps

demonstrate the importance of this goal to your professional growth.

Growih Plan Conference Date:

Goal 3 Rationale:

SMART GOAL#3: .
SPECIFIC 1 MEASURABLE 1 ATTAINABLE RELEVANT TIME-BOUND
What the resident educator going to Identifies ¢concrete criteria and written Selects achievable geals that are both

do in a well-defined and
straightforward manner

targets for measuring progress

challenging and meaningful

Selects practical goals which represent
urgent needs, school/district priorities

Sets a specific timeline during the
academic year

©2012 lames B.
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6

Ineffective

Developing

Proficient

Accomplished

GPa

Rationale/Data
Sources

Dgie are not cited in the
Rotiongale.

Deto are cited in the
Rationale, but are not clearly
connected to the identified
professional growth areas.

Dot are cited in the
Rotionale and are clearly
connected to the identified
professional growth needs.

in addition to meeting the Proficient
criteria, the Retiongle is grounded in a
concern for student learning.

GPh
Goails)

The Goalis are not related to
the Rationale and/or are not
articulated as S.M.A.R.T goals

The Goals are partially
related to the Rationale and
meet some of the standards
Tor S.MLART. goals. OR, the
goals are related to the
Rationale, are S.MLA.R.T., but
do not represent a growth
challenge for the teacher.

The Gogls are fuily related to
the Rationale; meet all of the
standards for heing
S.M.ART; and are
challenging professional
growth targets for the
teacher.

In addition to meeting the Proficient
criteria, the Goals have significant
implications for student learning as weil
as teacher growth.

GPc

Strategies

The Strategies are not
related to the Goals, and/or
do not constitute reascnable
methods for achieving the
stated Goals.

Some of the Strategies are
related to the Goals, but one
or more may not constitute a
reasonable method for
achieving the stated Goals.

All Sirotegies are directly
related to the Goals, and all
represent reasonable and
promising methods for
achieving the stated Goals.

In addition to meeating the Proficient
criteria, the Strotegies represent
creative and/or collaborative
approaches to professional growth.

GPd

Ouicomes

Neither of the Outcomes is
achieved and none of the
reasons for failing to achieve
the Quicomes are
reasonable.

One of the Cutcomes is met
and the other is not. OR
progress is made toward the
Outcomes, but they are not
fully met.

Both Quicomes are achieved,
OR the teacher providesa
reasonable explanation of
progress and why one or
both goals were not fully
achieved.

In addition to meeting the Proficient
criteria, the teacher displays a refleciive
disposition toward the OQuicomes and
their implications for future practice
and student learning.

©2012 James B.
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Every teacher in the Professional Proctices Program must be observed for a total of 60 minutes per evaluation cycle with a minimum of two
formal ohservations (announced or unannounced) per evaluation cycle and two walk-throughs of at least five minutes each. An additional
unannounced observation may occur if requested by the evaluator. Use the table below to describe the observation plan for this scheo! vear.

Eormal in Announced Observaiions the evaluator is responsible for informing the teacher of the day and fime of the observation; these

l
Observation Type Description 1
observations must be a total of thirty minutes. l

Observations

In Unannounced Observations the evaluators may visit the teacher’s classroom at their own discretion with regard to day and time;
these ohservations must be a total of thirty minutes.

Classroom
Walkthroughs

Additional

A minimum of two during each evaluation cycle; each walk-through is at least five minutes (
In Additional Unonnounced Observations the evaluator or teacher requests the observation. (

unannounced \ ‘

Teacher’s Signature Date

Evaluators Signature Date

©2012 James B.
Adapted by Cedar Cliff Local Schools, 2013
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¢ To be completed by the teacher within twenty-four hours of the formal observation
s  Reguired to respond to the circled gquestions only

Teacher's Name: R School: l Grade Level/Subject:

Evaluator’'s Name: Echo‘c’nl Vear: ‘ Observation Date: Announced Unannounced

1. Use the space below 1o comment on any aspect(s) of your instructional delivery {e.g., activities, grouping of students, materials, and resources. atc.)
what extent were they effective in helping students acquire the leatning outcomes for the lesson?

2. If you had the opportunity to teach this lesson again to the same group of students, is there anything you might do differently? if so, briefly explain
below. ‘

©2012 lames B.
Adapted by Cedar Cliff Local Schoaols, 2013



S6

3. Reflecting on the lesson, did you depart from your original instructional plan? if so, briefly describe the reason for the change.

4. Is there additional information you would like to share about any aspect(s) of the lesson including specific teacher and or students behavior(s) that

would help me batter understand the ohserved lesson.

@2012 James B.
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o Teachers will receive the Classroom Observation Notification from the evaluator after every formal/informal observation

o Teachers will be required to turn in this form along with the cbservation reflection.

EVALUATOR: Please check all of the following boxes bel
observation.

ow that apply to the recommended follow-up to the classroom

U Return completed Reflection Form

] No follow-up necessary unless requested by the teacher

[ Follow-up conversation requested:
o By phone. 1 will give you a call at my earliest convenience.
o By e-mail. 1 will send you an email with additional information.
o Faceto Face. Please schedule an appointment. i
Evaluator’s Signature Date ‘
EEACHIER: Please check all of the following boxes that apply. \
]
L) No follow-up conversation necessary. f so, please sign and date below and return to the evaluator. l
Lo request a follow-up conversation.
Teachet’s Signature Date

©2012 James B.
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L6
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Teacher’s Name: School: Grade Level/Subject:

Evaluator’s Name: School Year: Observation Date:

Instructions: Please score the teacher’s performance at the Domain Level using the space provided to provide the teacher with relevant
evidence and any comments based on the evidence. Evaluators will focus on specific elements reflected in the teacher’s Growth Plan. If so,

circle the element(s) in the left hand column that are the focus of the observation. In addition, the evaluater may also include any cbserved
practices and behaviors throughout the observation process and/or cycle.

1d KNOWLEDGE OF STUDENTS

INSTRUCTIONAL PLANNING . codno e
18" | FOCUS FOR LEARNING
b | ASSESSMENT DATA \
1z | PRIOR CONTENT KNOWLEDGE
.. | AND SEQUENCE CONNECTIONS
|
|

©2012 James B.
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12

Teacher’s Name: School: Grade Level/Subject:

Evaluator's Name: ' School Year: Observation Date: [

instructions: Please score the teacher’s performance at the Domain Level using the space provided to provide the teachar with relevant evidence and any commeants based

on the evidence. Evaluators may chaose {0 focus on specific elements reflected in the teacher’s Growth Plan. If so, circle the element(s) in the left hand column that are
the focus of the observation.

[ r
_.-:_:'3-'_2a' ':-  | LESSON DELIVERY |
|
~2b | DIFFERENTIATION |
26 | RESOURCES l\
24 7| ASSESSMIENT OF STUDENT LEARNING

©2012 James B.
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Teacher’s Name: School: Grade Level/Subject:

Evaluator’'s Name: School Year: Observation Date:

Instructions: Please score the teacher’s performance at the Pomain Levei using the space provided to provide the teacher with relevant evidence and any comments based

on the evidence. Evaluators may choose to focus on specific elements reflected in the teacher’s Growth Plan. i so, circle the element(s} in the left hand column that are
the focus of the observation. t
1

CLASSROOM ENVIRONMENT

o 3a CLASSROOM ENVIRONMENT

4z | PROFESSIONAL RESPONSIBILITIES

Cap COLLABORATION AND
C COMMURNICATION

©2012 James B.
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Teachers are encouraged o use the space below to reflect on the performance ratings presented on the Classroom Observation Report.

©2012 James B.
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S

Teacher’s Name: Scheol: Grade Level/Subject:
Evaluator's Name: LSchool Year: | Summative Conference Date:
tneffective = 1 L Developing=2 ) Proficient = 3 Accomplished =4

INSTRUCTIONAL PLANNING

Domain 1 Score

|

Evaluator's Commenis

\ﬁ 13 | FOCUS FOR LEARNING
ib

ASSESSMENT DATA

ie | PRIOR CONTENT KNOWLEDGE/SEQUENCE COMNECTIONS
1d | KNOWLEDGE OF STUDENTS
INSTRUCTION AND ASSESSMENT Domain 2 Score g ] Evaluaior's Commenis
2z ] LESSON DELIVERY
2k DIFFERENTIATION
2c RESOURCES
2d ASSESSMENT OF STUDEMNT LEARNING

©201z James B.
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Ineffeciive = 1 Developing =2

| Accomplished = 4

CLASSROCM ENVIRONMENT Domain 3 Score ‘L Evaluator's Comments
3a TttASSROOM ENVIRONMENT
. PROFESSIONALISM o) Downain 4 Score j l - Evaluator’s Comments

da PROFESSIONAL RESPONSIBLITIES

®2012 James B.
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Ineffective= 1

Developing = 2

i7

Proficient = 3 Accomplished = 4

Professional Growth Plan

Growth Plan Score l T Evaluator’'s Comments \

PGa

Providing a rationale grounded in relevant data

PGh ) Writing rigorous S.M.A.R.T Goals

PGc

Developing appropriate professional growth strategies

L PGd

Achieving professional growth goals

Use the chart below to determine the teacher’s annual Professional Proctice Rating (1, 2, 3, or 4) and enter it in the space provided.

Ineffective (1)
25 or below

Professional Practice Scores

Developing {2}
26-30

Proficient (3}
31-35

Accomplished (4]
36-40

Professional Practice Rating
Ineffective [1] Developing [2] Proficient [3] Accomplished [4]

Student Growth Rating
Below [B], Expecied [E] or Above [A]

Annual Performance Rating
(I, D, PorA)

Once you have recorded the Professional Practice and Student Growth Ratings, use the Teacher Evaluation Matrix {see A-) 1o determine the teacher's Anmirof
Performance Rating and check the teacher evaluation program they will participate in for the Tollowing year.

D Professional Practice Program D Distinguished Practice \

B PAR Program

Teacher’s Signature

Caie

Evaluator’s Signature

'©2012 James B.
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e  To be completed within twenty-four hours after the Summative Evaluaticn and Conference
o Use the space kelow {0 comment on the summative evaluation process and outcomes.

18

©2012 James B.
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Teacher's Name: School:

Grade Level/Subject:

Evaluator’'s Name: School Year:

Surnmative Conference Date: }

Ineffective= 1 L Developing = 2 x Proficient = 3 Accomplished = 4 N

Domain Score

Line 1 W Domain 1 Planning & Assessment

Line 7 Domain 2 Classrcom Envircnment

Line 3 Domain 3 Instruction

l Line 4 J_Domain 4 Protessional Responsibilities

LINE 5 Add Lines 1-4 for Domains 1-4 Score Maximum 16

Maximum 24

line® lpmfessmna& Growth Plan Score ¥ 6
LINE 7: J

Summative Scores

Ineffective Developing Proficient Accomplishad
Circle the Final Professional Practice

Score and enter it on the PAR Program 25 or Below 26-30
Summative Report.

Add Line 5 and & for TOTAL Score ‘ Maxdimum 40
\) 31-35 36-40

©201.2 Jarmes B.
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