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ARTICLE 1 

RECOGNITION, RESPONSIBILITIES, RIGHTS 

A. Recognition of the Association 

1. The Board recognizes the North Royalton Education Association, affiliated with the Ohio 
Education Association and the National Education Association (hereinafter referred to as the 
Association) as the sole and exclusive representative for the bargaining unit as set forth 
below in matters pertaining to wages, hours, terms and conditions of employment and the 
continuation, modification or deletion of an existing provision of a collective bargaining 
agreement. 

2. As used in this Agreement, the term "teacher" is defined as, and the bargaining unit 
covered by this Agreement is defined as: all full and part-time certificated/licensed 
personnel, including those on approved leaves of absence. A full-time teacher is one who 
is employed to perform a full day's work as defined in Article 25 of this Agreement for a 
minimum of one hundred twenty (120) days or more in the work year. A part-time 
teacher is one who works less thai1 a full day as defined by this Agreement or less than 
the mini1nal standard of one hundred twenty (120) work days per work year. Excluded 
from the bargaining unit are the Superintendent, Assistant Superintendent(s), Principals, 
Assistant Principals, all other supervisory and managerial personnel as defined in Chapter 
4117 of the Ohio Revised Code and any other administrators employed pursuant to 
Section 3319.02 of the Ohio Revised Code and day-to-day substitutes. 

3. A teacher hired as a long-term substitute shall become a member of the bargaining unit 
after sixty (60) days of employment in the same assignment. A teacher hired as a 
permanent substitute shall become a me1nber of the bargaining unit after sixty (60) days 
of employment as a permanent substitute. 

B. Recognition of Board 

The Association recognizes the North Royalton Board of Educatio11 (hereinafter referred to as the 
Board) as the locally elected body legally charged with the establishment of policies for public 
education in the North Royalton School District and as the employer of all teaching perso1U1el of the 
school system, and that the Board has the right to manage the schools. 

C. Recognition of Superintendent 

The Association and Board recognize the Superintendent as the chief executive officer and primary 
professional advisor of the Board. 

D. Membership in Professional Organizations 

Both parties recognize that teaching perso1U1el have the right freely to organize, to join, and may 
support any organization for their professional and/or economic improvement, and that membership 
in any organization shall not be required as a condition of employment. 
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E. Rights of Individuals 

The provisions in this document shall not prohibit any teacher frotn presentiJ1g views or grievances 
which affect his/her status in accordance with Board policies and established procedures. 

F. Rights of Association 

1. In addition to the bargaining agent's rights delineated in Chapter 4117 of the Ohio Revised 
Code, the Association shall have the following sole and exclusive rights, so long as such use 
does not interfere with school business, which shall have priority: 

a. Use of the School District's mail/e-mail service 
b. Use of the teachers' mailboxes 
c. Use of telephone (any long distance charges to be reimbursed) 
d. Use of school-owned office equipment and audio visual equipment 
e. Use of at least one bulletin board or a designated area at each school building. 

2. Duly authorized representatives of the Association and its respective affiliates shall be 
permitted to transact Association business on school property, so long as members involved 
in such Association business are not assigned to duties. 

3. The Association President and/or his/her designee shall be granted up to a total of two (2) 
hours per week released time, with pay, for necessary Association business. The two (2) 
hours per week shall be non-assigned time and the principal of the school in which 
representatives teach must be notified before leaving the building. 

4. The Association President shall be provided with lit1e item agendas of the Board meetings at 
least one (1) day before tl1e tneeting, and shall receive a copy of the Board minutes upon 
Board approval. 

5. The second Tuesday of each month shall be reserved for Association meetings. The 
administration shall schedule no meetings that interfere with Association meetings on 
these days. If the Association is not planning on having a meeting on that day in any 
month, either the Superintendent or principal shall be notified at least five (5) days in 
advance of the scheduled meeting so that the administration can then schedule a 
meeting( s) on that day. 

6. The Superintendent shall grant a maximwn of six (6) days, with pay, per school year for 
members of the bargaining unit to attend the OEA Delegate Assembly or other Association 
business approved by the Superintendent. The Association President shall advise the 
Superintendent at least seven (7) days in advance of the names of those members who will 
use this leave. No more than three (3) members shall use this leave at any one time. 

7. The Association President shall receive a copy of all written Board policies. 

8. The Association President shall receive all documents of public record upon request and 
without charge. 

9. The Association has the right to address the Board on any agenda item at Board 1neetings. 
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10. The Association shall be provided a storage area. 

11. The Association shall be provided an office with a phone. 

G. Contractual Responsibilities 

The negotiated Agreement is a part of the contract and salary agreement of each teacher. 

ARTICLE2 

DURATION EFFECT AND FORM 

A. Effective Date of Agreement 

This Agreement shall take effect August 1, 2013 and will remain in effect through July 31, 2016. 

B. Entire Agreement 

This Agreement shall constitute the entire negotiated agreement between the parties and may be 
altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent of 
the parties in a written and signed amendment of this Agreement and shall be controlling on both 
parties collectively and individually. 

C. The parties agree to reopen the Agreement at the request of either the Board or the Association to 
bargain the effects of the "No Child Left Behind Act" which reauthorized the Elen1entary and 
Secondary Education Act, and related state law. The procedures set forth in Article 4, Negotiations 
Procedures, will govern these midterm negotiations. 

D. Printing Agreement 

As soo11 as possible, but not later than sixty (60) days, after the ensuing year's Agreement has been 
formally approved by both parties, the Agreement shall be revised to reflect changes, then printed, 
and a copy given to each teacher in the bargaining unit, each administrator, and Board member. 
The Board and the Association shall share equally in the cost of printing the Agreement. 

E. Electronic Access 

The Agreement will be posted on the District website. 
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ARTICLE3 

PROVISIONS CONTRARY TO LAW 

Subject to the prov1s1ons of Section 4117 .1 O(A), if any provision( s) of this Agreement between the 
Association and the Board is found to be contrary to law, then such provision(s) shall be deemed invalid to 
the extent such provision(s) is contrary to law and that provision(s) shall be altered to comply with the law 
if possible. All other provision( s) shall continue in full force and effect. 

ARTICLE4 

NEGOTIATIONS PROCEDURES 

A. Requests for Negotiations and Meetings 

Either the Board or the Association may 1n1t1ate negot1at1ons by serving written notice to the 
Superintendent, on behalf of the Board, or the Association President, on behalf of the Association. 
The party initiating negotiations will notify the State Employment Relations Board (SERB) with a 
copy of the existing Agreement (unless the copy had been previously supplied), copying the other 
party with such communication. The first negotiations ineeting will be held within thirty (30) days 
of the date on which the notice to negotiate was filed by either party. Unless the parties otherwise 
agree, negotiating sessions shall not extend beyond 10 p.m. 

1. Both sides agree to nleet, to confer and discuss inatters of mutual concern, to listen to the 
views of the other, and provide necessary information a11d supportive data relevant to their 
proposals. If a proposal is unacceptable to one of the parties, that party should give reasons 
and, if feasible, offer counterproposals. 

2. Interim reports of progress shall be made to the members of the Association by its 
representatives and to the Board by its representatives. 

3. While discussions are in progress (any time prior to reaching impasse), any release prepared 
for news media will be approved by both negotiating teams. If discussions are temporarily 
interrupted before an understanding is obtained, it is advisable by mutual agree1nent to keep 
the considerations confidential until the discussions are completed. 

4. During the meeting, either negotiating team may recess for independent caucus or 
conference as necessary. 

5. Minutes of negotiations meetings will not be taped by either or both parties involved. 

6. Meetings shall start promptly, but no later than fifteen (15) minutes after the pre~determined 
starting time. 

7. At the first negotiations meeting between the Association and the Board, complete agendas, 
including proposals and approximate monetary costs shall be exchanged. 
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8. Every effort will be made to conclude negotiations within forty-five (45) days prior to the 
expiration date of this Agreement. If negotiations have not been concluded by that time, 
either party may declare impasse. 

B. Representation 

Representative members of the Board or their designated representatives shall meet with designated 
representatives of the Association to negotiate in good faith. No fmal agreement shall be executed 
without ratification by the Association and the Board. It is assumed that both parties have been 
given tl1e privilege of making proposals, considering proposals, and offering counterproposals in the 
course of negotiations. 

C. Responsibilities During Negotiations 

1. Negotiations must be recognized by both parties as a shared process. 

2. No member of either negotiating team shall in any way be penalized or censured because of 
his/her participation in negotiations. 

3. At the close of each nleeting, items of negotiations which have been tentatively agreed upon 
shall be reduced to writing and initialled by each party with such initialling signifying only 
that tentative agreement has been reached on these items. 

4. Until all negotiations meetings are completed, each meeting shall include a decision on an 
agreed time and place for the next subsequent meeting. 

D. Agreement 

\Vhen an Agreen1ent is reached through negotiating, the outcome shall be reduced to writing and 
submitted to the members of the Association and Board for formal approval. Upon approval, the 
Agreement shall be signed by the parties and shall become part of the official minutes of the Board 
and a part of the contract of the individual teachers. 

E. Impasse of Negotiations 

The Board and the Association negotiating teams pledge themselves to meet, confer and discuss 
matters of concern. If impasse is declared by eitl1er party, as provided for in Section A8 of this 
Article, it is with the understanding that impasse proceedings are declared on all issues where 
tentative agreement has not been reached and the following procedures will be implemented: 

I. Intermediary Panel 

a. An Intermediary Panel, comprised of two (2) members from each negotiating team 
will be formed. Each party will have the privilege of designating which two (2) 
members of its negotiating team will serve as members of the Panel. The Panel will 
be limited to discussion of such matters upon which agreement cannot be reached 
through the negotiating process. All four (4) members of the Panel must be in 
agreement before any issue is presented for consideration. 
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b. Within fifteen (15) days after impasse is declared, or by a mutually agreed upon 
date, the Panel shall report the mutually agreed upon proposals to the Executive 
Board of the Association and the Board for their consideration. 

2. Final Impasse Procedure 

a. If, following the in1plementation of the prov1s1on of paragraph E I above, no 
tentative agreement has been reached, either party may request the appointment of a 
mediator through the Federal Mediation and Conciliation Service (FMCS). Any 
cost shall be paid equally by the parties. 

b. The mediator assigned through FMCS shall have the authority to recommend but not 
to bind either party to any agreements. 

c. Mediation concludes on the date the Agreement expires, unless otherwise agreed by 
the parties. 

d. The procedure set forth in this Article represents a mutually agreed dispute 
settlement procedure which supersedes the procedures contained in Section 4117 .14, 
Ohio Revised Code, except that the Association retains the right to strike by 
following the procedures required in Chapter 4117, Ohio Revised Code. 

F. Alternative Procedure 

The parties shall meet at least six (6) months prior to the expiration of the Agreement to discuss 
whether an alternate negotiations procedure (e.g., Interest Based Bargaini11g) shall be used 
instead of the traditional procedure described above. If an alternative negotiations procedure is 
agreed upon by the parties, groWld rules will be establisl1ed and Article 4.A.7. shall be waived. 

ARTICLES 

GRIEVANCE PROCEDURE 

A. Introduction 

1. With the realization that problems between Association members and the Board and 
administration of the North Royalton City Schools do arise in the operation of an 
educational system, and with a main objective being to maintain a good working 
relationship between these parties, this grievance procedure is written and designed to afford 
a fair and rapid resolution to said disputes. 

2. To guarantee a fair and rapid resolution, it is necessary that both the Association and the 
Board and administration cooperate fully in all phases of the procedures. Also, any final 
decisions reached regarding disputes arising out of this Agreement and consistent with this 
procedure must be binding on both parties to be effective. No reprisals of any kind will be 
taken by the Board or by any member of the administration against any party of interest, any 
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building representative, or any other participant in the grievance procedure by reason of 
such participation. 

B. Definitions 

1. A "grievance" is a claim by the Association or by a member(s) of the bargaining unit that 
there has been a violation, misinterpretation or misapplication of any provision of this 
Agreement or a violation of his/her right to fair treatment. 

2. The term "days" when used in this Article shall mean teacher working days unless otherwise 
indicated. Thus, weekend and vacation days are excluded. 

3. A "party of interest'' is the person or persons making a claim, including their designated 
representative as provided for herein, and any person or persons whom action might be 
taken against in order to resolve the grievance. 

C. Procedure 

In the event that a teacher believes there is a basis for a grievance, he/she shall first discuss the 
alleged grievance, within ten (10) days, vvith his/her building principal or immediate supervisor, 
either personally or accompanied by the Association's building representative or an alternate 
appointed by the Association President. These ten (10) days begin from the date a grievant knew of 
the basis for the grievance. By mutual agreement of the Association and the Superintendent, a 
grievance filed by the Association or a grievance where the building principal does not have sole 
authority to make any adjustment may be initiated at Level 2. 

LEVEL 1 

If, as a result of the informal discussion with the building principal, a grievance still exists, he/she 
n1ay, as soon as possible, and not later than five (5) days, invoke the formal grievance procedure on 
a form signed by the grievant (Appendix B) and the designated building representative of the 
Association, which form shall be provided by the Board and shall be available from the Association 
representative in each building. The grievance form shall set forth the date of the alleged grievance 
and the informal grievance meeting, the precise actio11 or inaction that is claimed to be a violation, 
misinterpretation or misapplication of tl1e Agreement or the violation of fair treatn1ent, a reference 
to the specific provisions(s) of the Agreement involved (where applicable), and the relief sought by 
the grievant. If the grievance involves more than one school building or involves a central office 
administrator, it may be filed directly with the Superintendent or his/her representative. A grievance 
not fonnally filed within fifteen (15) days from the date when the grievant(s) knew of the existence 
of the basis tOr the grievance shall be deemed waived and not arbitrable. 

The principal shall indicate his/her disposition of the grievance in writing within five (5) days and 
shall furnish a copy thereof to the Association. 

LEVEL2 

If the grievant and/or the building representative is not satisfied with the disposition of the 
grievance, or if no disposition has been nlade within the five (5) days of such meeting, the grievance 
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shall be transmitted to the Association's (PR&R) Committee for review. Within five (5) days of 
receipt of the grievance, the PR&R Committee shall decide whether or not to continue to process 
the grievance. If the PR&R Committee decides that no grievance exists, and so notifies the 
grievant, the teacher may continue to process his/her claim without Association support. If the 
PR&R Committee decides tl1ere is a grievance, it shall immediately process the claim with the 
Superintendent or his/her representative. A meeting with the Superintendent or his/her 
representative, the aggrieved party, and the Association's PR&R Committee may be requested by 
either party within the time limit established in the step. Within fifteen (15) days, the 
Superintendent shall indicate the disposition of the grievance in writing and shall furnish copies 
thereof to all parties involved. 

LEVEL3 

If the PR&R Committee is not satisfied with the disposition of the grievance by the Superintendent 
or if no disposition has been rendered within the fifteen (15) days specified immediately above, the 
grievance shall be immediately transmitted to the American Arbitration Association, along with a 
cover letter requesting a list of ten (10) National Academy arbitrators. Within five (5) days of 
receipt of this list, an arbitrator shall be selected by the alternate strike method. Either party shall be 
entitled to request a second list and if a second list is requested, the parties shall, within five ( 5) days 
of the receipt of the second list, select an arbitrator by the alternate strike nlethod. The arbitrator so 
selected shall render his/her decision within thirty (30) days of con1pletion of the hearing, unless 
otherwise agreed by the parties. Upon mutual agreement of the parties, the grievance may be 
decided by the arbitrator under the "expedited arbitration" rules of the American Arbitration 
Association. 
The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of 
the provisions of this Agreetnent, nor add to, detract from, or modify the language thereit1 in 
arriving at a determination of an issue presented that is proper with the limitations expressed herein. 

The decision of the arbitrator shall be binding on both parties. Cost for the services rendered by the 
impartial arbitrator shall be paid by the party that does not prevail in the arbitration. As a part of the 
award, the arbitrator shall assess costs and if one party does not clearly prevail, the arbitrator shall 
determine the arnow1t to be paid by each party. If the grievance is settled before the arbitration 
decision, the costs shall be divided equally between the parties. 

D. Time Limitation 

The time limits in this procedure shall be strictly observed but may be extended by agreement of the 
parties involved (PR&R Committee and Superintendent). In the event a grievance is ti.led after May 
15th of any year, and strict adherence to the time limits may result in hardship to any party, t11e 
Superintendent shall use his/her best efforts to process such grievance prior to the end of the school 
year. 

E. Personal Complaints 

If an individual teacher has a personal complaint which he/she desires to discuss with a supervisor, 
he/she is free to do so without recourse to the grievance procedure. However, no grievance shall be 
adjusted v.r:ithout prior notification to the Association and opportunity for the Association 
representative to be present, nor shall any adjustment of a grievance be inconsistent with the terms 
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of this Agree1nent or of the rules and regulatio11s as set forth by the Board. In the administration of 
the grievance procedure, the interests of the teacher shall be the sole responsibility of the 
Association. 

ARTICLE6 

DEFENSE AND INDEMNITY 

(LIABILITY COVERAGE) 

A. The Board shall provide for the defense and indemnification of any teacher, in any state or federal 
court, in any civil action or proceeding to recover damages for injury, death, or loss to persons or 
property allegedly caused by an act or omission of the teacher in connection with a govenunental or 
proprietary function ifthe act or omission occurred or is alleged to have occurred while the teacher 
was acting in good faith and not manifestly outside the scope of his/her employment or official 
responsibilities. Amounts expended by the Board in the defense of its employees shall be from 
funds appropriated for this purpose or fro1n proceeds of an insurance }Xllicy. The duty to provide for 
the defense of a teacher as provided in this section does not apply in a civil action or proceeding that 
is commenced by or on behalf of the Board. 

B. The Board shall indemnify and hold hannless any teacher in the amount of any judgment, other than 
a judgment for punitive or exemplary datnages, that is obtained against the teacher in a state or 
federal court or as a result of a law of a foreig11jurisdiction and that is for damages for injury, death 
or loss to persons or property caused by an act or omission in connection with a governmental or 
proprietary function, if at the time of the act or omission the teacher was acting in good faith and 
within the scope of his/her e1nployment or official responsibilities. The duty to indemnify and hold 
harmless a teacher as provided in this section does not apply in a civil action or proceeding that is 
commenced by or on behalf of the Board. 

C. Any teacher whose act or omission may be the subject of a claim shall have the right, if he/she so 
requests, to have twenty-four (24) hours to secure advice before he/she is required to file a written 
accident report involving such incident. 

D. Any teacher whose act or omission may be the subject of a claim against the Board shall have the 
right, if he/she so requests, to be represented in any meeting or proceeding which such teacher 
attends at the request of the administration, t11e Board attorneys or the insurance company. 

E. Should there be any claim of liability or damages against any teacher, said teacher sl1all have the 
right to employ co-counsel, at the teacher's expense, in any and all actions to defend his/her 
interests. 

F. There shall be no materials relatiJ.1g to such incident placed in the personnel file of a teacher whose 
act or omission may be or is the subject of a claim, except for accident reports developed by the 
administration. 

G. Without the express written concurrence by the teacher whose act or omission may be or is the 
subject of a claim, there shall be no media release and/or other publicity relating to such incident by 
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the Board. Without the express written concurrence by the Board, there shall be no media release 
and/or other publicity relating to such incident by the Association and any teacher. 

H. The Board will provide adequate release time for a teacher who is required to prepare for or attend 
any discovery proceedings or court proceedings involving any claim against a teacher, or in which a 
teacher is a material witness to the incident. Said release time will not result in the teacher's loss of 
wages or deduction from any Board~approved leave. 

I. Both the Board and the Association will mutually share information relating to a potential or actual 
claim involving a teacher whose act or omission may be the subject of such claim. 

1. The Board will meet its obligation to defend and indenmify in a fiscally responsible manner by 
whatever means it detennines to be in the best interest of the School District, giving consideration 
how to best protect the general funds of the District at the lowest cost to the District. The Board 
intends to meet this obligation in the foreseeable future by purcl1asing liability insurance in the 
amount of at least $1,000,000 per occurrence, $3,000,000 aggregate and excess coverage above the 
basic policy of$1,000,000 until such point in time as other alternatives become feasible. 

K. Teachers shall cooperate fully to assist in the defense of claims asserted against the Board wherein 
the act or omission of a teacher is alleged to have resulted in the injury or loss whicl1 is the subject 
of such claim. 

L. The Board may enter into a consent judgment or settlement and may secure releases from 
liability for itself or a teacher, with respect to any claim for injury, death, or loss to persons or 
property caused by an act or omission in connection with a governmental or proprietary function. 
The teacher will be contacted regarding a proposed settlement or consent judgment releasing the 
teacher's liability if the insmance company notifies the Board in advance of the settlement, but 
failure to so consult sl1all not nullify any settlement or consent judgment. 

M. No grievance, action, or appeal of any kind shall be brought by any teacher or the Association 
with respect to the decision of the Board, or on or behalf of the Board, whether to enter into a 
consent judgment or settlement or to secme releases, or concerning the amount and 
circumstances of a consent judgment or settlement, including wl1ether tl1e teacher was contacted 
or consulted regarding the consent judgment or settlement. Amounts expended for any 
settlement shall be fro1n funds appropriated for this purpose or from proceeds of insurance. 

ARTICLE 7 

PERSONNEL FILES 

In addition to other rights granted to teacl1ers under Ohio law with respect to their personnel files: 

A. A teacher shall be permitted to examine his/her file upon reasonable notice to the administratio11 
during normal business hours. 

B. Prior to or at the time a document is placed in a teacher's personnel file, the teacher shall be given a 
copy of said documents. (This provision shall apply only to documents related to a teacher's 
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performance and shall not apply to docwnents such as insurance forms, sick leave forms and other 
forms of sllnilar nature.) 

C. There shall be one personnel file for each teacher. This does not preclude a principal and/or 
designee from maintaining temporary records. 

D. The contents of each teacher's personnel file shall be limited to items relating to work performance, 
discipline and routine financial and personnel data. 

E. All file entries are to be signed and dated by the teacher's supervisor. 

F. No anonymous docwnents shall be placed in a teacher's personnel file. 

G. A teacher may have a copy of any item in his/her personnel file at no cost. 

H. If any person other than an administrator or any govemn1ental agency requests to see the personnel 
file of any teacher, the teacher shall be notified prior to the person making the request receiving the 
file. 

I. A teacher may challenge the accuracy, relevance, timeliness or completeness of personal 
information that pertains to him or her under the provisions of Chapter 1347, Ohio Revised Code. 

ARTICLE 8 

EVALUATION PROCEDURE 

A. The evaluation procedure for OTES teacl1ers shall be in accordance with the Board's standards­

based evaluation policy and the North Royalton City Schools Evaluation Manual. Non-OTES 

bargaining unit members will be as set forth in the North Royalton Teachers Evaluation Manual. 

Any changes in the standards-based evaluation policy and/or the North Royalton City Schools 

Evaluation Manual shall be by mutual agreement of the parties. See Appendix E. The evaluation 

procedure set forth in the North Royalton Teachers Evaluation Handbook for non-OTES shall 

supersede the procedures contained in Section 3319.111, Ohio Revised Code. 

1. In the case of a short-tem1 absence of a teacher being evaluated [ten (10) working days or 

fewer] the evaluation process timelines may be extended by the number of days equal to 

the days of absence. In the case of either an evaluatee's or evaluator's long-term 

absence, the evaluator's replacement shall continue the evaluation process and timelines 

may be extended by mutual agreement of the evaluator and evaluatee. If no mutual 

agreement is reached, the Association President and the Superintendent or his/her 

designee sl1all 1nutually establish new evaluation timelines. Without his/her consent, no 

teacher shall be observed/evaluated on the day he/she returns from an absence of three (3) 

days or n1ore. For teachers on a long term absence (i.e. parental leave, etc.) for more than 

fifty-percent (50o/o) of any school year, the OTES/SGM reported to the state will not be 
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used in calculations to determine effectiveness ratings for purposes of a reduction in 

force. Instead, the teacher will be given the option of utilizing eitl1er: 

a. Current data, if available; or 

b. An average of the last 3 years of student growth data for that 

teacher. 

B. The Evaluation Conunittee will meet at least aIUlually during the school year for the purpose of 
making recommendations to the Board for revisions to the standards-based teacher evaluation 
policy and to recommend changes to the procedures for non-OTES employees to the Board and 
NREA. 

C. The Conunittee will consist of the Association President, Superintendent or his/her designee, and 
a teacher and an administrator from each school building. 

ARTICLE 9 

REDUCTION IN FORCE 

A. The Board may make a reasonable reduction in the certificated/licensed staff for the reasons set 
forth in Ohio Revised Code Section 3319.17. 

B. When tl1e Board determines that it is necessary to reduce teachers for one or more of the above 
reasons, the following procedures shall apply: 

1. Attrition 

To the extent possible, the number of teachers affected by a reduction in force will be 
kept to a minimwn by not employing replacements for teachers who retire or resign or 
whose limited contracts are not renewed for perfonnance reasons. 

2. Reduction Other than by AttritionJEffect of Se11iority: 

a. To the extent that reductions are not achieved through attrition or the non-renewal 
of limited contracts for performance reasons, reductions will be achieved by 
suspension of contracts. Suspension of contract means that a teacher will be 
placed in an inactive state of e1nployment from an active state of employment. A 
teacher whose contract will be suspended shall, if reasonably possible, be notified 
of such suspension by April 30, but in no event less than thirty (30) days prior to 
the suspension. 

b. Retention of bargaining unit members and recall of eligible teachers whose 
contracts have been suspended pursuant to a reduction in force will not be based 
upon seniority, except in circumstances when choosing between teachers with 
comparable evaluations. The application of the term "comparable" as applied to 
teacher evaluations, shall occur pursuant to the Board adopted, standards-based 
teacher evaluation policy defining that term. 
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c. For bargaining unit members not subject to the Board's standards-based 
evaluation policy (non-OTES teachers), comparability of evaluations will be 
determined by totaling the values of each specific level of perfonnance area and 
dividing that number by the total number of areas. The subsequent nmnber will 
be used to determine comparability. In all cases, decisions will not be arbitrary or 
caprlCIOUS. 

d. In those instances where seniority is involved (i.e., when selecting from teachers 
with comparable evaluations), the following procedures will apply: 

1. Whenever suspension of a teacher's contract is necessary, seniority and 
areas of certification shall be the exclusive criteria in determining such 
suspensions. The contract of teachers with limited contracts shall be 
suspended before the contracts of teachers with continuing contracts. 

2. Each teacher shall be placed on the seniority lists in each of the teaching 
fields in which the teacher is certificated/lice11sed, except that 
Individual/Small Group Instructors (formerly tutors) shall be placed only 
on a separate seniority list for Individual/Small Group Instructors. If an 
Individual/Small Group Instructor moves into another bargaining unit 
position, his/her seniority shall be transferred with hi1n/her. For purposes 
of advancement on the seniority list, a teacher or Individual/Small Group 
Instructor shall be granted a year of experience only if employed for a 
minimwn of one hundred twenty (120) days in each school year, with eacl1 
day consisting of at least three and one-half (3-1/2) hours. 

3. Seniority shall be determined by the length of continuous service in the 
North Royalton City Schools. Among those with the same length of 
continuous service, seniority shall be determined by: 

(a) The date of the Board 1neeting in which the teacher was hired; and 
then by 

(b) The date the teacher signed a limited contract upon initial 
employment with tl1e North Royalton Board; and then by 

(c) The date on which the teacher submitted the first completed job 
application within the two (2) year period preceding the effective 
date of the teacher's first teaching contract with the North Royalton 
Board of Education, if the date is available. 

e. Length of continuous service shall not be interrupted by authorized leaves of 
absence; however, when a teacher leaves, resigns, and then returns to the system, 
that teacher loses his/her seniority. A teacher taking a leave of absence returns 
with the same seniority with wl1ich he/she left. 
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C. Recall 

f. Seniority Lists: At least sixty (60) days before the effective date of the proposed 
reduction in teachers, the Association President shall receive in writing a list of all 
teachers, by seniority, in each category of certification/licensure. 

g. Recall Lists: At least fifteen (15) days before the Board n1eeting at which the 
action is to be taken and after each teacher affected is informed by the Board, the 
list of teachers whose contracts are recommended fOr suspension will be provided 
to the Association President. This list shall constitute the Recall List. 

1. A teacher whose name appears on the Recall List shall be returned to active employment 
when a vacancy becomes available for which he/she is certificated/licensed or becomes 
certificated/licensed while on the Recall List. 

2. Seniority shall not be a factor in recalling any bargaining unit member unless the decision 
is between members with comparable evaluations. When selecting among members with 
comparable evaluations, bargaining unit members on the recall list will be recalled in 

order of seniority for vacancies in areas for which t11ey are licensed/certificated. Teachers 
with continuing contracts shall be returned to active service before teachers with limited 

contracts. 

3. No new teachers will be employed by the Board while there are teachers on the Recall 
List who are certificated/licensed for any vacancy in a teaching position. 

4. If a teaching vacancy occurs, that vacancy shall be filled by recalling certificated/licensed 
teacher for the vacant position as set forth above. If no teachers on the teacher Recall 
List are certificated/licensed for the position, the vacancy shall then be filled, at the 
Superintendent's discretion, either by transferring a currently employed Individual/Small 
Group Instructor to fill the vacancy, or by recalling an Individual/Small Group Instructor 
on the Individual/Small Group Instructor Recall List who is certificated/licensed for tl1e 
vacant position. 

5. If an Individual/Small Group Instructor vacancy occurs and there are no Individual/Small 
Group Instructors on the Individual/Small Group Instructor Recall List but there are 
teachers on the teacher Recall List who are certificated/licensed for the position, a 
teacher Recall List shall be recalled to the Individual/Small Group Instructor vacancy in 
accordance with the above. A teacher who is recalled to an Individual/Small Group 
Instructor vacancy under this provision shall nevertheless remain on the teacher Recall 
List to be available for recall to a subsequent teacher vacancy which may occur. 

6. In the event a vacancy(ies) becomes available, the Board shall recall the teacher to active 
employment status by giving written notice to the teacher. Said written notice shall be 
sent to the teacher by registered or certified letter addressed to tl1e teacher's address on 
file in the Personnel Office. It shall be the responsibility of each teacher to notify the 
Board of any change in address. 
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7. If a teacher fails to accept full-time active employment status in writing within fifteen 
(15) days, excluding Saturdays, Sundays and holidays, from the date said notification was 
mailed, said teacl1er shall be considered to have declined said offer and shall be removed 
from the Recall List. 

8. A teacher on the Recall List shall, upon acceptance of the notification to resume active 
employment status, return to active employn1e11t status with the same seniority, 
accumulation of sick leave and salary schedule place1nent as said teacher enjoyed at the 
time of suspension. A teacher on the Recall List who is unemployed and does not 
otherwise have group coverage available may continue to participate in those benefits 
which are provided to teachers in active employment provided the teacher pays the group 
rates for such benefits. 

9. A teacher's name shall remain on the Recall List for two (2) years following the date 
he/she is first placed on the List, unless removed earlier for reasons set forth in this 
Article. 

I 0. A teacher on the recall list may refuse a substitute position or a position of fewer hours 
than he/she previously held and still remain on the Recall List. 

D. Teacher Re-location 

The administration will assist all teachers affected by RIF procedures in obtaining teaching 
positions in other scl1ool districts by actively seeking vacancies, forwarding credentials, writing 
letters of reconunendation, and any other assistance possible. 

E. Provisions Relating to Teachers Employed Specifically for Non-Public Assignments 

The en1ployment of those teachers employed specifically for assignment to non-public schools, 
who are paid fron1 "pass through" funds received by the Board for that purpose from the State 
Department of Education, shall be subject to the needs and preferences of the adtninistration of 
the non-public school to which they are assigned. In the event the Board is advised in writing by 
the administration of the non-public school that the services of a teacher assigned to that non­
public school are no lo11ger 11eeded, the contract of such teacher shall be suspended and he/she 
shall be placed on a Recall List. Teachers whose contracts are suspended under the provisions of 
this section shall have all rights under this Article, except that recall shall be only to a position 
for assignment to a non-public school. 

ARTICLE 10 

TERMINATION AND NON-RENEWAL 

The termination of an existing contract shall be in accordance with applicable statutes and shall not be 
subject to the grievance procedure of this Agreement. The non-renewal of a teacher's limited contract shall 
be in accordance with applicable statutes, except to the extent evaluatio11 requirements are modified by 
Article 8, and shall not otherwise be subject to the grievance procedure of this Agreement. 

The Board shall not non-renew any member of the bargaining unit for arbitrary or capricious reasons. 
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ARTICLE 11 

VACANCIES, TRANSFERS, AND JOB SHARING 

A. The Board recognizes that it is desirable in making assignments to consider the interests and 
aspirations of its teachers. 

1. Requests by a teacher for transfer to a different class, building or position shall be made in 
writing, on a form funlished by the Board, to be distributed on or about March 15th of each 
year. The application shall set forth the school and grade or position sought. Such requests 
will remain valid for one (1) year or until withdrawn by the teacher within that year. 

2. An involuntary transfer will conform to the procedures of Article 21, Section C. 

B. A vacancy shall be defined for purposes of this Agreement as a position previously held by a 
teacher or when a new position is created. 

C. When the Board determines to fill a vacancy, including administrative vacancies, the vacancy shall 
be posted in each building and the identical posting shall be placed on the District website for five 
(5) days. Notice of vacancies shall be sent to each teacher with the Superintendent's August 
"Welcome Back" letter. 

D. Whenever a vacancy arises or is anticipated, the Superintendent or his/her designee shall promptly 
notify teachers who have expressed an interest in said position or a similar position. If school is not 
in sessio11, teachers so notified shall have the responsibility of contacting the Superintendent or 
his/her designee indicating their interest in said position within five (5) calendar days of receiving 
such notification. 

E. Any teacher who notifies the Superintendent or his/her designee that he/she is interested in a 
position shall be considered for that position. 

F. Vacancies shall be filled on the basis of the experience, competency and qualifications of tl1e 
applicant. 

G. When a new building is opened, teachers presently teaching the grade levels that will be housed in 
the new building shall be given first consideration to be transferred to that new building (1) before 
other transfer requests are considered and (2) before teachers outside the system are employed in 
that building. 

H. The Superintendent or designee will meet m1d confer with affected teachers and the Association 
President with regard to any pilot and/or experimental programs which may result in reassignme11t 
of teachers. At such meeting(s), the Superintendent or designee will explain the teaching position 
ramifications when the pilot and/or experimental program is completed. 

I. When there is a bargaining unit vacancy, any teacl1er who is properly certificated/licensed for the 
vacancy and applies for it either via posting or intent form shall receive a notice of consideration. 
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J. Job sharing shall refer to a voluntary option available for teachers, subject to the prior approval of 
the Superintendent, to share one full-time position. 

1. Teachers shall assume responsibility for finding job sharing partners. No teacher shall be 
required to job share. 

2. Partnerships 1nust be formed by JW1e 1st. 

3. Each teacher shall acquire one (1) year seniority for each year of job sharing worked. 

4. A job sharing partnership shall last one (1) school year. 

5. Upon dissolution of the job sharing partnership, each job sharing teacher shall be guaranteed 
a full-time position in the school from which he/she left if a position is available in that 
school. If a position is not available in his/her previous school, he/she shall be given a full­
time position for which he/she is certificated/licensed within the School District. 

6. Due to the nature of job sharing, such arrangements will not always reflect an exact 50% 
split of responsibilities. Consequently, job sharing approved by the Superintendent may 
assign varying percentages to each teacher for purposes of determining salary and benefits. 
It is further ru1derstood that, due to the need for coordination of educational programming, 
etc., the actual amount of the work day needed to facilitate a successful job share may 
exceed the percentage assigned by the Superintendent for pay and benefits and the amount 
of the work day shall be agreed upon in 'Writing at the time the job share is approved. 

7. In order to maximize the continuity of the educational program of students, each 
participating teacher shall, with advance notice, substitute for his/her partner and shall be 
paid the appropriate prorated amount at the daily substitution rate. If the partner cannot 
substitute, a qualified substitute shall be employed. 

8. A written grading philosophy and discipline standard in compliance with existing policies 
will be agreed upon by the participants and the building principal. Said philosophy and 
standard will be kept on file in the Principal's office, and distributed and discussed with 
parents within the first three (3) weeks after the start of school. The same holds true for new 
subjects. 

9. Equity of work load/time on duty will be attempted at all times by all participants 
concerned. A schedule will be determined and agreed upon before the building schedule is 
finalized. Teachers and building principal will meet to discuss room assignment, 
scheduling, supplies, etc. as soon as said iten1s are determined. 

10. Both teachers will be present for Open House and evening conferences. Teachers will work 
their regular day on in-service and conference days. 
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ARTICLE 12 

COMMUNICATIONS 

A. Labor Management Committee 

The Superintendent and representatives of each school's staff shall meet each month during the 
school year to discuss matters of common interest. Labor Management Committee meetings are not 
to be construed as negotiations. 

1. The Associatio11 President and the Superintendent will scl1edule the meetings at mutually 
convenient times during the first week i11 September and for each month of the school year, 
and the dates and names of the conunittee members will be posted in each building. 

2. The committee, at an appropriate meeting, will include discussion of the ensuing year's 
calendar. This item will be discussed prior to the formulation oft11e calendar. 

B. Principal's Communication Committee 

1. A principal's communications conunittee will be fonned in each building, and will meet 
regularly each month during the school year. Additional meetings may be scheduled upon 
request to the principal. 

2. The principal shall be a member of the committee. 

3. Each committee will consist of not fewer than two (2) elected members of the building 
teaching staff. 

4. Dates and times of regular monthly meetings will be distributed to all teaching stafftwenty­
four (24) hours in advance, therefore, affording all staff the opportunity to place items on the 
agenda. 

5. The connnittee is advisory only. Building concerns, rules, procedures and other similar 
matters or proposed changes thereof shall be proper subjects for committee consideration. 

6. Student discipline shall be a proper subject to this con1IDittee and the committee shall 
address but not be limited to the following: 

a. The Student Code of Conduct. 
b. Suspension and Expulsion definitions. 
c. Emergency removals as delineated in Ohio Revised Code. 
d. Attendance procedures within respective levels. 
e. Uniformity of enforcement within the respective levels. 
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ARTICLE 13 

EXTRA-CURRICULAR ACTIVITIES 

Participation in school-community activities on the part of teachers will indicate to the community that 
teachers have a sincere interest in the entire school program and student body. l11erefore, for better school­
community relations, teachers are urged to attend as many school-community activities as possible in the 
time that they can utilize. 

ARTICLE 14 

FA CUL TY MEETINGS AND PROFESSIONAL STAFF DEVELOPMENT 

A. Faculty Meetings 

Faculty meetings may be scheduled by the adtninistration as needed, within reasonable limits. No 
more than fifteen (15) meetings in each building will be scheduled per year, and meetings will be 
lin1ited to a n1aximum of one and one-half (1-1/2) hours in length. Voluntary committee and/or 
subcommittee meetings are not included in this limitation. 

B. Professional Staff Development 

l. The Board will attempt to contract for specific college courses, on site; Board will pay cost 
for individuals if no salary schedule credit is available; individuals to pay for their costs if 
salary schedule credit is available. 

2. Recognizing that education is a highly skilled profession and further recogn1zmg tl1at 
advances do occur in educational technology and teaching methods, it is expected that the 
teachers continue to advance and itnprove t11eir professional backgrounds and skills by 
participating in professional growth experiences. Examples of these experiences could 
include college credit, workshops, seminars, etc. The details will be determined by the 
North Royalton Professional Development Conunittee. 

ARTICLE 15 

PROFESSIONAL ORGANIZATIONS 

The Association will encourage its 1nembers to actively participate in the professional subject discipline 
areas of their major teaching assignments, particularly as they pertain to curriculum improvement. 

20 



ARTICLE 16 

DEPARTMENT CHAJRPERSONS 

Whenever possible, high school department chairpersons should be selected from teachers presently active 
within the department. A teacher with a full-time teaching assignment in the department will serve as 
department chairperson. In the event that there are two (2) or more interested teachers with full-time 
assignments in a department, one (1) will be selected by the building principal. High school departments 
with fewer than three (3) teachers will be represented by one (1) designated teacher in all department 
chairperson meetings. Department chairpersons will be relieved of certain duties at the high school as set 
forth in Article 25, Paragraph C.5. 

ARTICLE 17 

STUDENT DISCIPLINE 

Provisions for student discipline as determined by Board policy shall be included in the Handbooks (Rules 
and Regulations) for each building. 

ARTICLE 18 

LEA VE POLICIES 

A. General 

1. A teacher who has been granted a leave of absence will be restored to service at the end of 
that leave. 

2. All teachers on an unpaid leave of absence shall have the option to purchase any or all of the 
fringe benefits in Article 37 at the group rate paid by the Board for up to twenty-four (24) 
months and at the teacher's expense. 

3. As used in this Article, "same position" does not necessarily mean the same room, class 
schedule or grade level. 

4. A teacher on leave of absence does not lose his/her seniority, but returns with the same 
seniority with which he/she left and shall be placed on the appropriate step of the salary 
schedule. 

B. Personal Leave 

1. Three (3) days of non-cumulative personal leave per school year will be granted to each 
teacher upon filing proper documentation for the following reasons: legal, graduation, 
marriage, religious observance requiring abstinence from work, change of domicile, funeral 
or illness not covered in sick leave, travel related to personal leave request, or personal 
business which could not be performed at any other time. This does not preclude the Board 
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or its designee from granting additional benefits (including the use of personal leave in an 
otherwise restricted circumstance and/or allowance of an unpaid "dock" day) when, in its 
judgment, the request is made for emergency or for extenuating reasons. 

2. In the absence of an emergency or extenuating reason as set forth above, personal leave will 
not be allowed in the following instances: 

a. the first day of school 
b. the last day of school 
c. in-service/professional development days as listed on scl1ool calendar 
d. open house 

Note: Wedding or honeymoon days would not meet these criteria; religious holidays of 
the individual's faith, requiring total abstinence from work, would meet these criteria. 

3. A maximwn of six percent ( 6%) of the teaching staff may use personal leave on the same 
day, except from the beginning of May through the end of the school year and on the work 
day immediately prior to or following holidays included in the school calendar, vacation 
periods, or other days of teacher non-attendance, including weekends contiguous to any of 
the above, wherein the maximum will be reduced to five percent (5%) of the teaching statf. 
Additional teachers may use personal leave with the prior approval of the Superintendent or 
his/her designee. 

4. Except in case of emergency, bargaining unit members shall give a minin1um of forty-eight 
(48) hours advance notice of their intent to use personal leave. 

5. Prior approval for additional personal leave from the principal and the Superintendent or 
his/her designee is mandatory. 

6. Personal leave may be used in half day increments only with specific stated reasons (i.e., not 
merely "personal business"). 

7. The three (3) days of non-cun1ulative personal leave sl1all be prorated for teachers hired or 
returning from approved unpaid leaves on a date occurring after the beginning of any school 
year as follows: teachers hired or returning before the end of the first nine week grading 
period will be granted three (3) personal days. Teachers hired or returning after the end of 
the first nine week grading period but before the end of the second will be granted two (2) 
personal days; teachers hired or returning after the end of the second nine week grading 
period but before the end of the third will be granted one (1) personal day; and teachers 
hired or returning at any time after the end of the third nine week grading period will not be 
eligible for personal leave. 

8. Teachers may convert any unused personal leave to sick leave; however, such conversion 
will disqualify the teacher for any benefits otherwise available under Article 42, Paragraph 
N (Merit fucentive For Attendance Payments). It shall be the teacher's responsibility to file 
by June 15th a written request to convert unused personal leave to sick leave (Appendix D). 

C. Sabbatical Leave 
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1. Subject to the provisions of Section 3319.131, Ohio Revised Code, sabbatical leave for 
study and research at or in conjunction with an accredited university or recognized 
institution such as a governmental agency may be granted by the Board to teachers who 
have completed at least five ( 5) years of service in North Royalton. 

2. The Board shall grant leave to no more than two percent (2%) of the teachers at any one 
time. 

3. Sabbatical leave may not be granted to a teacher more often than once every five (5) years 
of service, nor may such leave be granted a second time to the same teacher when other 
teachers have filed a request for such leave. 

4. A teacher who is grru1ted a sabbatical leave will be required to return to the staff of the 
North Royalton City Schools for at least one (1) year. Failure to return for at least one (1) 
year will result in an irmnediate forfeiture of any funds paid to a teacher for sabbatical leave 
as provided herein unless the teacher dies or qualifies for disability retirement. This 
restriction shall not apply to teachers with twenty-five (25) years or more of teaching in 
Ohio schools. 

5. A sabbatical leave may be granted for one semester, one full year, or for the last semester of 
one year and the tirst semester of the following year. Each teacher on leave shall receive a 
salary equal to the difference between his/her expected salary and that of his/her substitute, 
assuming such expected salary is greater than that paid to the substitute. Teaching credit 
shall be given the same as if the teacher on sabbatical was teaching in the system. The 
teacher on sabbatical may continue at his/her cost, all fringe benefits at the group rate. 

6. Upon return from sabbatical leave, the teacher shall be entitled to reinstatement to the same 
position held prior to the leave, or if that position is no longer in existence, to a substantially 
equivalent position. If the sabbatical leave is for the last semester of one year and the first 
semester of the following year, the teacher shall be entitled to reinstate1nent to the same or 
substantially equivalent position. 

7. Application for sabbatical leave shall be made in writing to the Superintendent not later than 
March 15th or October 15th, preceding the school term within which the leave is desired. 
The application shall include a plan for spending the leave in a manner calculated to 
contribute to the professional effectiveness of the applicant and the best interests of the 
school system. 

D. Parental Leave 

Any teacher, upon the occasion of a parental leave event, [i.e., adopting a child under the age of six 
(6), or becoming a parent by childbirth, or becoming a custodial guardian of a child under the age of 
six (6)], shall be, upon request and on the conditions set forth below, granted a parental leave of 
absence without pay or benefits. 

I. Leave Rights 

23 



Parental leave, beginning on or before May 1 si, shall be for the remainder of that school 
year, or for the remainder of that semester, or for the remainder of that marking period and 
may be extended upon timely application made by the teacher to the Personnel office for an 
additional adjacent semester or school year as set forth below. For parental leave eve11ts 
occurring after May 1st in any school year, such teachers are eligible for parental leave for 
the subsequent school year and the following adjacent school year, provided that proper 
notifications are given in accordance with this section. 

2. Initial Application for Leave 

a. Requests for initial parental leave shall be filed with the Personnel office at least 
thirty (30) calendar days prior to the beginning of requested leave unless (in the case 
of adoption or unusual conditions) it is impossible to do so. If the thirty (30) day 
notice cannot be given, it is the teacl1er's responsibility to notify the Personnel office 
as soon as possible. The initial application for parental leave shall be in writing, and 
shall contain a statement of the expected date of birth or, in the case of adoption or 
the date of obtaining custody, the date on which the leave is to commence and the 
date the teacher anticipates return to service. Parental leave must begin no later than 
six (6) weeks after the birth (or at the beginning of the school year if the parental 
leave event occurs during the summer but at least six ( 6) weeks before the beginning 
of the school year), obtaining custody in an adoption, or becoming a custodial 
guardian, or at the expiration of any authorized sick leave relating to such parental 
leave event. Leave for each parental leave event including extensions is continuous 
and once granted, may not be interrupted by a return to paid status. 

b. Such return date shall be the beginning of a marking period unless the teacher makes 
a mutual agreement with the Superintendent to return at a different time. If a teacher 
would like to return other t11an at the beginning of the next succeeding school year, 
semester, or nlarking period, upon the teacher's request the Superintendent or his/her 
designee shall meet with the teacher to discuss the possible return date. 

3. Extension of Leave 

a. To be timely, an application for an extension of parental leave into the adjacent 
school year must be made by May 1st for any teacher who is on such leave on or 
before that date. For teachers with parental leave events occurring after May 1st who 
take initial parental leave the adjacent school year, the May 1st deadline refers to 
May 1st of tl1at initial year of parental leave for extensions of that leave into the 
following year. In any other circumstance, a request for an extension of leave must 
be made as soon as possible, but in no case later than thirty (30) days prior to the 
beginning of the adjacent semester or school year for which the exte11sio11 is sought. 

b. A parental leave multiple event, such as the birth of twins, the adoption or obtaining 
custody of two or more children under the age of six ( 6), will be deemed as a single 
parental leave event for purposes of this section. 

c. Teachers on parental leave who experience an additional parental leave event while 
on such leave may extend parental leave for the additional adjacent school year. 
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Application for this extension should be made as soon as possible, but no later than 
forty-five (45) days before this extension is to begin. 

4. Reinstatement Rights 

Upon return from an approved parental leave at the time set forth in the application, a 
teacher shall be returned to his/her exact position if the return is during the same school year 
that the leave was taken unless the return is at the beginning of the fourth marking period. If 
the return is at the beginning of the fourth marking period, return to the teacher's exact 
position is not guaranteed, although return to a position is guaranteed. If the return is not 
during the same school year, the teacher shall be returned to the same or a substantially 
equivalent position for which the teacher holds a valid, unexpired certificate/license. 

5. Paid Adoption Leave 

In addition to the above, bargaining unit members adopting a child under the age of six ( 6), 
will be pennitted to access accumulated sick leave for a period of up to ten (10) days upon 
gaining custody of an adopted child. 

E. Sick Leave 

1. Teachers may accumulate an unlimited number of days of sick leave at the rate of one and 
one-quarter (1-1/4) per inonth. Sick leave may be used tOr absence due to personal illness 
or injury, illness or disability related to pregnancy, exposure to contagious disease which 
could be conununicated to others, and for absence due to illness, injury or death in the 
employee's inunediate family. Sick leave may also be used to attend the funeral of a friend 
or a relative other than immediate family. There will be no limitation on the use of sick 
leave for illness or death in the immediate family. 

2. Teachers new to the District or those who have exhausted his/her sick leave shall be 
advanced up to five (5) days of sick leave, to be charged against sick leave subsequently 
earned. In the event a teacher who has been advanced sick leave under this section leaves 
paid employment status with the Board prior to having earned the sick leave previously 
advanced, such teacher shall reimburse the Board for the unearned sick leave advanced 
under this section, to be repaid through deduction from the final paycheck. If the final 
paycheck is insufficient, the teacher shall reimburse the Board. The advanced sick leave 
shall be charged agai11st future accumulated sick leave at the rate of one and one-quarter (1-
1/4) days per month. 

F. Teacher Assault Protection 

1. Pursuant to and in accordance with Section 3319.143, Ohio Revised Code, assault leave 
shall be granted to a teacher who is absent from his/her assigned duties because of injury 
resulting from an assault. Said leave shall not be charged against sick leave earned or 
eamable under Section 3319.141, Ohio Revised Code, or leave granted under rules adopted 
by the North Royalton Board of Education pursuant to Section 3319.08, Ohio Revised 
Code. Said teacher shall be granted the aforementioned assault leave and shall be 
maintained on full pay status during such absence. 
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2. A teacher shall be granted assault leave according to the following rules: 

a. The incident, resulting in the absence of the teacher, must have occurred on Board 
premises during the course of employment with tl1e North Royalton Board of 
Education or while in attendance at an official school function, paid or unpaid, and 
during the co11tractual year. 

b. Upon notice to the principal or immediate supervisor that an assault upon a teacher 
has been committed, any teacher having information relating to such assault shall, as 
soon as possible, prepare a written statement embracing all facts within the teacher's 
knowledge regarding said assault, sign said statement, and present it to the building 
principal or immediate superior. 

c. If the teacher received medical attention and/or is absent from his/her assigned 
duties more than five (5) days, a certificate from a licensed physician stating tl1e 
nature of the disability and its duration may be required before assault leave payment 
is made. 

d. A teacher shall not qualify for payment of used assault leave until the Assault Leave 
Form (see Appendix A) has been submitted. 

e. Said teacher shall not be permitted to accrue assault leave. 

f. Payment for assault leave shall be at the assaulted teacher's rate of pay in effect at 
the tin1e of the assault or at the rate for which the teacher may become eligible in 
accordance with the Ohio Revised Code. Pay would include supplementary contract 
amounts. 

g. Payment shall be discontinued when the teacher elects to retire. 

h. Any teacher seeking assault leave shall be required to file juvenile or criminal 
charges against the person(s) making the assault, and to testify as a witness in 
connection with any juvenile, crirni11al and/or school disciplinary action taken 
against the offender. 

1. Falsification of either a signed statement or a physician's certificate is reason for 
suspension or termination of employment under Sectio11 3319.16, Ohio Revised 
Code. 

G. Jury Duty 

I. Any teacher of the North Royalton City School District called for jury duty shall notify 
his/her principal or supervisor and the Superintendent at the earliest possible time. Such 
notification should indicate the court assignment and probable duration of the duty. 

2. The teacher shall not lose any salary due to jury duty. 
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H. Unpaid Long-term Leave of Absence 

Upon written request from a teacher, the Board may grant an unpaid leave of absence for a period of 
not more than two (2) consecutive school years for educational, professional, or other purposes, and 
the Board shall grant such leave where illness or disability is the reason for the request. 

I. Professional Leave 

1. Teachers, upon the prior approval of the Superintendent or his/her designee may be granted 
a maximum of five (5) days per school year to attend professional meetings or conferences. 

2. The following expenses shall be reimbursed upon submission of the appropriate form: 

a. Travel at the IRS mileage rate in effect at the time of the travel, or air coach fare, 
whichever is less; 

b. Registration fees; 

c. Actual lodging expenses to a maxin1um of $100 per night; 

d. Actual cost of meals to a maximum of $50 per day; 

e. Other necessary expenses if approved. 

3. Expenses will be reimbursed only upon presentation of receipts. 

4. Upon request the Board will advance the cost of air fare and/or registration fees in excess of 
$50. 

J. Family and Medical Leave 

I. The Board shall provide Family and Medical Leave Act (FMLA) leave in accordance with 
federal law and its implementing regulations. Each eligible teacher is entitled to up to 
twelve (12) weeks ofFrvfLA leave in any twelve (12)-monthperiod. The twelve (12)-month 
period is measured forward from the date a teacher's first FMLA leave begins. 

2. To be eligible for FMLA leave, the teacher has to have been working for the Board at least 
twelve (12) months before the leave request and must have worked at least one thousand 
two hundred fifty (1,250) hours during the twelve (12) month period preceding the FMLA 
leave. 

3. The reasons for which a teacher can use FMLA leave are: (1) the birth of a teacher's child 
and to care for the child up to age one; (2) the placement of a child witl1 a teacher for 
adoption or foster care, up to a twelve (12)-month period after the placement; (3) to care for 
the spouse, child, or parent of a teacher when that family member has a serious health 
condition; and ( 4) the teacher's inability to perform the functions of the position because of 
the teacher's own serious health condition and (5) any "qualifying exigency" that arises out 
of the fact that the employee's spouse, son, daughter, or parent is on covered active duty, 
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or has been notified of an impending call or order to covered active duty. Additionally, 
eligible employees may take up to twenty-six (26) weeks ofW1paid leave in a "single 12-
month period" to care for a covered service member with a serious i11jury or illness. 

4. FMLA leave is an unpaid leave; however, the Board shall maintain coverage under the 
group health plan for the duration of the unpaid FMLA leave at the level and under the 
conditions that would have been provided if the teacher had continued to work and not taken 
leave. These group health plans include hospitalization, major medical, dental, and vision. 
The teacher may opt to continue the life insurance coverage, but payment of the life 
insurance prernimn will be at the teacher's O\VTl expense. Payment of the teacher's required 
contributio11 toward the lite insurance premium is due the first day of each month. Failure to 
make payment within thirty (30) days will result in termination of coverage during the 
unpaid FMLA leave. 

5. The teacher shall not accrue seniority, sick leave, or any other employment benefit during 
the illlpaid FMLA leave. 

6. The Board shall require that paid sick leave taken under this Article of the Agreen1ent shall 
be counted as FMLA leave if (1) the reasons for taking it qualify as F:MLA reasons and (2) 
if the teacher had been notified by the Superintendent or designee while on paid sick leave 
that this leave would be counted as FMLA leave. If tl1e teacher believes the Board is 
incorrectly substituting paid sick leave for FMLA leave, the teacher has fifteen (15) work 
days to inform the Superintendent or designee that the leave has been incorrectly substituted. 

7. In the office of each school building there shall be a Family and Medical Leave Act 
handbook that explains more fully the Family and Medical Leave Act. 

ARTICLE 19 

DONATION OF SICK LEAVE 

A. If a teacher is currently absent for thirty (30) consecutive days or more due to a catastrophic or long 
term illness or accident of the teacher, his/her spouse or minor child, and has exhausted all of his/her 
accumulated sick leave, another teacher with the same or higher per diem rate at the time of the 
donation, may donate up to five (5) days of his/her accumulated sick leave to the absent teacher. 
The requirement of thirty (30) consecutive days absence may be waived in extraordinary 
circumstances at the discretion of the Superintendent. 

B. No teacher may receive more than an aggregate of thirty (30) donated sick leave days in any one 
school year. 

C. Donation of sick days shall be initiated by a teacher on a form furnished by the Treasurer, no later 
than the pay period within which the sick leave of the absent teacher is exhausted. 

D. Donated sick leave shall be added to the accmnulated sick leave of the abse11t teacl1er and deducted 
from the donating teacher. Donated sick leave shall be considered as sick leave used for purposes 
of merit incentive for attendance payments. 
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E. Upon request for sick days donation, the Superintendent shall meet with the Association President 
to discuss eligibility of the claim on the teacher's behalf. 

ARTICLE20 

COMMUNICABLE DISEASES 

A. Purpose and Definition 

1. The purpose of these procedures is to describe the method of handling the issues raised 
when a teacher is potentially infectious with a communicable disease. 

2. A communicable disease is defmed as a long-term disease capable of being transmitted from 
one person to another and that is dangerous to the public. 

3. Communicable diseases include, but are not limited to, Tuberculosis, Hepatitis, and 
Acquired lmmlllle Deficiency Syndrome (AIDS). 

4. There will be no mass testing to determine if a teacher is infected with a communicable 
disease. 

5. Any teacher who is diagnosed as having a collllnunicable disease is required to report such 
diagnosis to the Superintendent. 

6. Each teacher shall be required to teach and carry out their normal duties and responsibilities 
to a11 infected student or work with an infected employee where the determination has been 
made to permit the infected individual to remain in the school setting. 

7. Decisions about each teacher with a communicable disease are to be made on a case-by-case 
basis. 

B. Procedures 

1. When there is reason to believe that a teacher has a communicable disease, that teacher is 
required to submit to a medical evaluation by a public health physician and/or a physician or 
medical facility selected by the Board, at Board expense. 

a. Reason to believe is defrned as: 

(1) The teacher discloses his/her diagnosis; 

(2) Knowledge that a member of the teacher's household has a conununicable 
disease; 

(3) Evidence of impairment in job performance; 
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(4) Other information brought to the attention of the Board. Said information 
shall promptly be brought to the attention of the teacher. 

b. If there is reason to believe that a teacher has a communicable disease, he/she will be 
permitted to remain i11 his/her regular assignment or placed in an alternate 
assignment with no loss of salary, benefits or other e1noluments. 

2. When there is reason to believe that a teacher has a communicable disease, an evaluation 
team shall convene within seven (7) calendar days of the teacher identification. 

a. The evaluation team shall be comprised of: the teacher's physician, the school 
physician, and a physician specializing in infectious diseases. 

b. The school physician shall be chairperson of the evaluation team. 

3. The evaluation team shall review the teacher's diagnosis, treatment and prognosis and shall 
submit a written report of its findings and determinations to the Superintendent within five 
(5) calendar days from when the evaluatio11 team convened. 

4. The Superinte11dent will make a decision based on medical infonnation concerning 
en1ployment status/assignment within two (2) calendar days after receiving the report from 
the evaluation team. A teacher may be (1) kept in his/her original assignment, (2) placed in 
a different assignment with no loss of salary, benefits or other emoluments, (3) requested to 
utilize sick leave and would be entitled to unpaid leave of absence for up to two (2) years 
after paid sick leave has expired, ( 4) entitled to apply for disability retirement benefits under 
STRS, or (5) placed on a leave of absence nnder ORC 3319.13. 

5. A teacher shall not be non-renewed, terminated, or otherwise separated from employment 
due to having been diagnosed as having a communicable disease. 

C. Confidentiality 

Information about the identity and condition of a teacher infected with a communicable disease 
shall not be disclosed by the evaluation team or by the Superintendent to anyone other than the 
members of the Board, administrators in the building in which the teacher is assigned, school nurse, 
and any other persons to whom disclosure is recommended by the evaluation team. 

D. Follow-up 

1. The evaluation team shall maintain an active role in monitoring the teacher's medical 
condition. 

2. The teacher's physician shall work with the teacher regarding any change in health status 
and shall notify the school physician of any change. 

3. If any new information is brought to the attention of the school physician, the procedures 
outlined above shall be followed. 
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E. Students Identified as Having a Communicable Disease 

1. Those teachers to whom disclosure is reconnnended by the evaluation team shall be notified 
of the identity and otl1er relevant infom1ation regarding students identified as having a 
communicable disease. Teachers will observe complete confidentiality as to such 
information. 

2. No teacher shall be required to perform any medical procedure (including but not limited to 
cleaning and bm1daging cuts/abrasions, gastrostomy tube feedings, tracheostomy suctioning 
and catheterizations) on any student. No teacher shall be required to clean up body fluids of 
any student. 

F. Hepatitis B 

If a teacher who was not previously offered a Board-paid Hepatitis shot has a verifiable 
incident/exposure to Hepatitis B, the Board will reimburse said teacher for the out-of-pocket cost 
incurred for any "post-incident" Hepatitis B series. 

ARTICLE21 

TEACHER CONTRACTS 

A. The negotiated Agreement is to be made a part of the contract and salary agreement of each teacher. 

B. The duties and specific assignments and all other negotiated agreements that have not been 
superseded by later negotiations are to be a part of each teacher contract including paid 
extracurricular assignments n1ade during the school year. 

C. Teachers shall annually (by May 30th) receive a statement of assignment which shall include the 
grade or grades to be taught, subject or subjects to be taught (to correspond with the teacher's 
certificationllicensure ), and building or buildings where the teacher shall teach. 

1. Amended assignments may be given between May 30th and August 5th with the consent of 
the teacher concerned. 

2. Amended assignments may be given after August 5th only with the consent of the teacher 
concerned. If no teacher will consent, assignment shall be made as follows: 

a. The teacher on limited contract with the least seniority will be assigned provided that 
he/she is certificated/licensed for the position. 

b. If no teacher with a limited contract can be found to fill the position, then the teacher 
on continuing contract with the least seniority will be assigned provided that he/she 
is certificated/licensed for the position. 

D. Each teacher shall aru1ually (by May 301h) receive a salary notice which shall contain the following: 
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I. The teacher's annual salary for the designated school year. 

2. A statement of the amotmt of the teacher's per diem rate. The calculation of the teacher's per 
diem rate, which shall be used for pay loss or compensation, whichever the case may be, 
shall be based on a fractional part of the base salary based on the nmnber of days in the 
existing school calendar. 

E. Extended Time Contracts 

1. High School and Middle School media specialists and guidance cotmselors will be required 
to serve, at per diem pay, one (1) week before and one (1) week after the regular school 
year. Psychologists will be required to serve, at per diem pay, two (2) weeks before and one 
(1) week after the regular school year. These days may be adjusted by mutual agreement of 
the teacher and building administrator. Elementary (K-4) media specialists and elementary 
guidance counselors will be required to serve, at per diem pay, up to a total of five (5) days 
in combination before and after the regular school year. These days may be adjusted by 
mutual agreement of the teacher and building administrator. 

2. If additional days are needed (as mutually determined by the administration and the affected 
media specialist or cotmselor), such days shall be compensated at the teacher's per diem rate. 

3. Service by teachers extending before or after such teacher's regular duty year shall be 
deemed supplen1ental duties and shall be set forth in a supplemental contract for one year. 
Each supplemental contract shall expire on the date stated therein without fiJrther notice to 
the teacher. 

F. Definition of "Year of Service Credit" 

For a "year of service credit" for purposes of determining eligibility for continuing contract status, a 
teacher must be employed at least three and one-half (3-1/2) hours per day for a minimum of one 
hllildred twenty (120) days in any school year. 

G. The teacher is responsible for notifying his/her building principal and the District central office of 
impending eligibility for continuing contract (tenure) by September 30th by using Appendix C. This 
form may be obtained from the building main office, the District central office, or the District's 
website. 

H. Bureau of Criminal Identification & Investigation (B.C.1.1.) and Federal Bureau of Investigation 
Reports 

1. In tl1e event it is necessary for the Board to employ a teacher prior to having received the 
results of the criminal records investigation, that teacher's employment shall be contingent 
upon subsequent receipt by the Board of a report from the Bureau of Criminal Identification 
and Investigation (BCII) and the Federal Bureau of Investigation (FBI) which is not 
inconsistent with the teacher's answers to questions on the job application. In such event, if 
a report is subsequently received from the BCII or FBI which is inconsistent with tl1e 
teacher's answers to questions on the job application, the teacher shall be notified in writing. 
If the teacher does not deny the accuracy of the BCII and/or FBI report within two (2) 
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working days, the action of the Board employing such teacher shall be void without any 
fiuther act by any party, and without the necessity of proceedings under R.C. 3319.16 to 
formally terminate such teacher's contract of employment. 

2. If the teacher denies the accuracy of the BCII ai1d/or FBI report, the teacher shall 
immediately be placed on leave without pay or benefits for a period of up to ninety (90) 
days. If within that period, the Board receives a corrected report from BCII and/or FBI 
which is not inconsistent with the teacher's answers to questions on the job application, the 
teacher shall be returned to duty to resume his/her contract status in effect as of the 
beginning of such leave. If within the period of such leave the Board does not receive a 
corrected report from BCII and/or FBI which is not inconsistent with the teacher's answers 
to questions on the job application, the action of the Board employing such teacher shall be 
void without any further act by any party, and without the necessity of proceedings under 
R.C. 3319.16 to formally terminate such teacher's contract of en1ployrnent. 

ARTICLE22 

FAIR SHARE FEE 

Each teacher covered by this Agreement who fails to voluntarily acquire or maintain membership in the 
Association by October 1st of any school year, or within a twenty-five (25) day period following his/her 
initial employment, shall be required to pay a fair share fee. 

A. The notice of the amount of annual fair share fee, which shall not be more than lOOo/o of the UEP 
(NREA, NEOEA, UniServ, OEA, NEA) dues of the Association, shall be transmitted by the 
Association to the Board's Treasurer by October 5th of each year during the term of this Agreement 
for the purpose of determining the amounts to be payroll-deducted. The Association shall also 
transmit to the Board's Treasurer by October 5th the nan1es of the teachers who have elected not to 
join the Association (those who will be paying a fair share fee). The Board's Treasurer will deduct 
the fair share fee from the paychecks of the teachers who elect not to join the Association beginning 
with the frrst paycheck in February. The annual fair share fee amount shall be deducted m 
substantially equal payn1ents for the remainder of tl1e paychecks for that school year. 

B. The Board's Treasurer shall in±Orm the Association when there is a newly-hired teacher after the 
school year begins within five (5) calendar days of that teacher being hired. If that teacher elects not 
to join the Association, the Association shall inform the Board's Treasurer of that within thirty (30) 
days of that teacher's date of hire and shall also inform the Board's Treasurer as to that teacher's 
annual fair share fee. Payroll deductions, in substantially equal amounts, shall commence on the 
first paydate after the later of sixty (60) days of employment or the first paycheck in February. 

C. The fair share fee shall be the responsibility of the Association to prescribe an internal procedure to 
determine a rebate, if any, for nonme1nbers which conforms to the provisions of Section 41l7.09(C) 
of the Ohio Revised Code. 

D. No teacher is required to become a men1ber of the Association. 
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E. The Association recognizes its obligation to fairly and equitably represent all teachers whether or 
not they are members of the Association. 

F. The Association agrees to indemnify and hold the Board harmless from any payments, judgments, 
costs, or expenses incurred as a result of the implementation and enforcement of this provision 
provided that (1) the Board shall give ten (10) days \Witten notice of any claim made or action filed 
against the employer by a non-n1ember for which indemnification may be claimed; and (2) the 
Board acted in good faith compliance with the fair share fee provision of this Agreement; however, 
there shall be no indemnification of the Board if the Board intentionally or willfully fails to apply 
(except due to court order) or misapplies such fair share fee provision herein. 

1. The Association reserves the right to designate counsel to represent and detend the Board; 
provided, however, that the Board reserves the right to e1nploy co-counsel at its O\Vll 

expense. 

2. The Board agrees to (1) give full and complete cooperation and assistance to the Association 
and its counsel at all levels of the proceeding, (2) permit the Association or its affiliates to 
intervene as a party if it so desires, and/or (3) to not oppose the Association or its affiliates' 
application to file briefs amicus curiae in the action. 

ARTICLE23 

FILING AND MAINTENANCE OF CERTIFICATES/LICENSES 

A. Teachers shall be responsible for filing with the Superi11tendent or his/her designee all 
certificates/licenses issued to the teacher by the Ohio Department of Education within fifteen (15) 
days of receipt of such certificates/licenses. No right or privilege shall be asserted by a teacher by 
reason of any certificate/license not filed by the teacher as provided herein. 

B. All teachers shall keep current and file with the Superintendent or his/her designee all teaching 
certificates/licenses held at the time of initial employment by the Board. If a teacher before August, 
2006, has permitted a certificate(s)/license(s) to expire without renewal, placement on the seniority 
list is waived for that area(s) of certification/licensure. It shall be the responsibility of each teacher 
to apply and qualify for the renewal of any certificate/license in a timely fashion and to file such 
certificate/license as herein provided. 

ARTICLE24 

CLASS SIZE 

A. Recognizing space limitations, the Board is committed to keep class sizes to a minimum 
wherever possible, with special attention being given to exceptional students. The average in 
kindergarten and the building average in grade one (1) of students to classroom teachers shall not 
exceed twenty-three to one (23 :1 ). The building averages in each of grades two through four (2, 
3, 4) of students to classroom teachers shall not exceed twenty-five to one (25: 1 ). The data used 
to calculate this average shall be the number of students and classroom teachers during the first 
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full week of October of each school year. Remedial services specialists and intervention 
specialists are not included for purposes of this calculation. If the ratio is exceeded in any grade 
level by more than two students, a full-time educational aide shall be employed for that grade 
level in each building where the ratio is exceeded for the remainder oftl1at school year. 

B. For the duration of the kindergarten program remaining at the Early Childhood Center, for the 
purposes of calculating the average in kindergarten, the students who are enrolled in the 
Monday/Wednesday/Friday morning program shall be calculated separately from the students 
enrolled in the Tuesday/Thursday/Friday afternoon program. Additionally, students enrolled in 
the everyday kindergarten program will also be calculated separately from the other kindergarten 
programs. The ratio will remain consistent with what is stated above for kindergarten and if an 
aide is required, they will be employed only for that program (Jvl/W or TITH) that is over the 
average. 

C. Said provisions of Article 24, Section A and B, will expire on July 31, 2016. 

D. Every effort will be made by the administration to continue to equitably balance class sizes 
throughout the District. 

ARTICLE25 

SCHOOL DAY 

A. Elementary 

1. Seven hour, thirty minute teacher day. 

2. Five hour, thirty minute instructional day. 

3. Elementary teachers and specialists will have a minimum of two hlllldred twenty-five 
(225) nlinutes per week of time (other than lunch) during the pupils' school day in which 
they are not directly involved with pupils. Every effort shall be made to equally 
distribute this preparation time over a five (5) day period, but no teacher shall have more 
than one ( 1) day a week without any of this preparation time. 

4. The necessity and value of conferences and preparation periods is recognized. The 
teachers will be available for conferences and will accept them as assigned by the 
principal and requested by the parents and a record will be kept of scheduled conferences. 

5. Teachers will be dismissed on Fridays and days preceding non-student days fifteen (15) 
minutes after students' departure. 

B. Middle School 

1. Seven hour, thirty minute teacher day. 
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2. No teacher in the middle school shall have more than six (6) assignments per day. In 
addition, each teacher shall have a daily duty for the full year of forty-five (45) minutes 
(such as hall duty before and after school, study hall duty etc.) plus an additional fifteen 
(15) minutes daily duty for one semester. 

3. Middle School teachers will have a minimum of two hundred (200) minutes per week of 
time (other than lunch) during the pupils' school day in Which they are not directly 
involved with pupils. Every effort shall be made to equally distribute this preparation 
time over a five (5) day period, but no teacher shall have more than one (1) day a week 
without any of this preparation time. 

4. The necessity and value of conferences and preparation periods is recog11ized. Each 
classroom teacher will be available for conferences at a minimum of one (1) specific 
planning time duri11g the day. 

5. The administration will make every effort to limit daily preparations to no more than 
three (3). Each teacher will be notified of tl1e number of preparations they will have as 
soon as possible after completion of the middle school schedule. Any teacher who 
wishes to resign after July 10th because of more than three (3) preparations shall be 
guaranteed the right to do so with no reprisals. 

6. The necessity and value of conferences and preparation periods is recognized. Each 
teacher will be available for conferences and will accept them as assigned by the 
principal and requested by the parents and a record will be kept of scheduled conferences. 

7. Teachers will be dismissed on Fridays and days preceding non-student days fifteen (15) 
minutes after the students' departures. 

8. Upon recommendation of the Superintendent, approval of the Board, notification to the 
Association President, and consent of the teacher, a middle school teacher with more than 
one (1) year of service may assume an additional teacher assignment in lieu of duty periods 
at a rate of compensation equal to one-seventh (1/7) of the teacher's contract salary. The 
foregoing shall not be construed nor interpreted so as to decrease the number of full-time 
teachers assigned to the middle school nor used in lieu of adding additional full-time staff. 

C. High School 

1. Seven hour, thirty minute teacher day. 

2. Five classes of instruction per day. 

3. Homeroom duty included in the teacher day. 

4. Some additional duty equivalent to one-half (1/2) class period, sucl1 as lunchroom 
monitor, hall duty, study hall duty, etc. The teacher's half period of duty may be assigned 
at the principal's discretion with the guarantee that teacher assignment to other classes 
(substituting) will be kept at a nlinimum. 
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5. All teachers, with the exception of department chairpersons, will be assigned fifteen (15) 
minutes of student contact (duty) time for three (3) quarters or its equivalent before or 
after school or within the school day for supervision, hall patrol, etc. 

a. Department chairpersons will be assigned fifteen (15) minutes of student contact 
(duty) time for two (2) quarters (which do not have to be consecutive) or its 
equivalent before or after school or within the school day for supervision, hall 
patrol, etc. With prior notification to the building administration, department 
chairpersons may utilize this time to perform chairperson duties such as meeting 
with a substitute, departJ.nent member, etc. 

b. Any teacher, including department chairpersons, may take an additional fifteen 
(15) minute quarter(s) duty and shall be compensated at the rate of .0075 of the 
BA base salary for said duty. 

6. The necessity and value of conferences and preparation periods is recognized. Each 
teacher will be available for conferences and will accept them as assig11ed by tl1e 
principal and requested by the parents and a record will be kept of scheduled conferences. 

7. Teachers will be dismissed on Fridays and days preceding non-student days fifteen (15) 
minutes after the students' departure. 

8. Approximately one-half period equivalency to be used at the discretion of the teacher but 
not leave the building without specific permission from the principal's office. 

9. Upo11 recommendation of the Superintendent, approval of the Board, notification to the 
Association President, and consent of the teacher, a high school teacher with more than 
one (1) year of service may assume an additional teacher assignment in lieu of duty 
periods at a rate of compensation equal to one-sixth (1/6) of the teacher's contract salary. 
The foregoing shall not be construed nor interpreted so as to decrease the number of full­
time teachers assigned to the high school nor used in lieu of adding additional full-time 
staff. 

10. Every effort will be made to limit daily preparations to no more than three (3). Teachers 
will be notified of the number of preparations they will have as soon as possible after 
completion of the high school schedule. Any teacher who wishes to resign after July 101

h 

because of more than three (3) preparations shall be guaranteed the right to do so with no 
reprisals. 

D. Teachers as Substitutes 

1. Teachers may be asked to substitute for classes and/or supervisory assignments other than 
their assigned duties only when an extreme emergency exists (i.e., a qualified substitute 
cannot be employed). Within ten (10) school days after the start of the school year, all 
teachers shall be canvassed and a list shall be developed in each building identifying 
those teachers willing to substitute during their conference and preparation and/or duty 
periods. Those teachers identified on such list will be asked to substitute during their 
conference and planning periods. No teacher on the list will be required to substitute 
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during his/her conference and preparation and/or duty periods without such teacher's 
consent except in extreme emergencies (i.e., when a certificated/licensed substitute 
cannot be employed). The teachers on the list will be used on a rotating basis for 
purposes of substituting. 

2. Teachers substituting during their co11ference and preparation and/or duty periods shall be 
compensated at the hourly rate of .0007 of the BA base salary pro-rated for time spent, 
with a minimum of thirty (30) minutes. 

3. Upon approval of the building administration, affected elementary building classroon1 
teachers who accept students from another teacher's class for the majority of any school 
day will be paid a stipend in the amount of .0012 of the BA base salary for each approved 
day of such substitution. 

4. The practice of teachers mutually agreeing to cover or substitute for each other in 
emergency situations shall not be affected by this provision. However, as in the past, such 
substituting shall be with the knowledge and approval of the building principal. 

E. Part Tin1e Teachers 

Part time teachers shall receive pro-rata preparation time. 

F. Early Release 

With prior approval of the building principal and if that teacher's assigned duties may 
satisfactorily be covered, a teacher enrolled in coursework that begins in the afternoon shall be 
released at a time sufficient to get to class on time. 

G. Variation of Start/End Times 

A teacher may be provided a variation from the standard work day hours regarding start and/or 
end times by agreement with the building principal. Such variations may be reduced in writing 
upon agreement of the teacher and the building principal. 

ARTICLE26 

SCHOOL CALENDAR 

A. The school calendar shall be set at one hundred eighty-five (185) days. 

B. The number of days of student attendance shall be a maximum of one hundred eighty-one (181) 
days. 

C. NEOEA day shall be a day off from school for each teacher to attend NEOEA 1neetings if he/she 
so desires. 

D. There shall be three (3) professional days. 
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1. The first of these professional days shall be on the first day of the school year. This day 
shall be either for meetings, in-service, parent-teacher conferences, curriculum study or 
records keeping. 

2. The second of these professional days shall be a combination of an Association and a Board 
professional day. This day shall occur on the general election day in November. The 
Association part of the day shall consist of three (3) hours of time in the afternoon and may 
be used for meetings, professional development or record-keeping. l11e Board professional 
part of the day shall consist of three (3) hours oftiine in the monllng and may be used either 
for meetings, professional development, parent-teacher conferences, cuniculum study, or 
record-keeping. 

3. The third of these professional days shall be a record-keeping day. Each teacher has the 
option of taking this day at the end of the first semester, at the end of the school year, or 
ta1cing half at the end of the first semester and the other half at the end of the school year. 

4. Additional "early release" days, up to a maximum of four (4) per school year, may be 
scheduled by the administration. On these occasions, teachers may be scheduled to work 
beyond the normal work day in accordance with Article 14. As a result of attending open 
house, the first early release day will be set aside for the purpose of individual teacher 
training to address federal, state and/or local mandates. Of the three (3) ren1aining early 
release days, two (2) will be reserved for activities related to the Ohio Improvement Process 
(OIP) and/or the Ohio Teacher Evaluation System (OTES) as determined by the Director of 
Curriculum and Instruction. Upon completion of the training(s), record keeping, and any 
other classroom responsibilities may be completed at the teacher's discretion. Should the 
District choose not to schedule early release days in the calendar, teachers will be 
compensated at .0007 of the base salary per hour. 

E. There shall be the equivalent of one (1) day for parent-teacher conferences and/or in-service. 
The determination as to whether or not there shall be parent conferences or in-service shall be 
made mutually by the Association President and the building principal. These parent-teacher 
conferences/in-service shall be held on two evenings, shall not exceed six (6) hours, and shall be 
at times and dates mutually agreed upon by the Association President and the Superintendent. 
The parent-teacher conferences/in-service do not necessarily have to be on the same days or at 
the same times in all of the buildings. As a result of attending these parent-teacher 
conferences/in-service, the Wednesday before Thanksgiving shall be scheduled as a school 
calendar day, but no teacher or student shall attend school on that day. 

F. There may be one (1) additional professional day scheduled at the discretion of the 
Superintendent. If the Superintendent decides to schedule this additional day, each designated 
teacher shall be given a minimum of thirty (30) calendar days advance notification of the date of 
this additional day. If this additional day is to be held on the day before the start of the next 
school year, each designated teacher shall be notified before the present school year ends. This 
additional day shall not be scheduled on a Saturday, Sunday, holiday, during spring recess or 
during winter recess. Each designated teacher shall be paid one day's pay at his/her per dien1 rate 
for his/her attendance on this additional day. 
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G. In the event that school is in session for less than the necessary days required by the state due to 
calamity days, the parties agree to use the following as make-up days in order to achieve a the 
necessary total of scl1ool days in session: 

1. Add days to the end of the school year; 

2. Use days scheduled for spring break. 

Either party may request a meeting to discuss the issue before a final decision is reached. 

H. All teachers, including those in any approved job-sharing arrangements, will be present and 
available to constituents on the evening of Open House. 

ARTICLE27 

IDEA NCLB AND SECTION 504 ISSUES 

A. Consistent with state and federal law, at least one (1) general education teacher must be 1n 
attendance at IEP conference(s). In those instances, necessary release time shall be provided. 

B. Each teacher who has a student with an IEP shall be provided with electronic access to relevant IEP 
and/or 504 Accommodation Plan infonnation. 

C. Each teacher will be notified as soon as possible if he/she will be a part of any IEP/Inclusion team. 

D. Each general education teacher who volm1teers for inclusion programs will be considered for 
participatio11. 

E. Each general education teacher who instructs students with IEPs will be provided opportunities for 
training as determined by the Board and at the expense of the Board. 

F. Every reasonable effort will be made to provide common planning time for general education 
teachers and intervention specialists. 

G. Consideration will be given to reducing the number of students of general education teachers 
involved in inclusion programs. 

H. Each intervention specialist shall be provided at least one (1) full school day in order to write IEPs 
and/or hold IEP conferences. Each request to work off campus shall be individually considered for 
approval by the Director of Pupil Services. 

I. Any teacher required to be in attendance at an approved Eligibility Determination Meeting, IEP 
or Section 504 accommodation plan meeting that is scheduled outside of the nonnal work day, or 
extends beyond the work day, will be compensated at the rate of $20 per hour. 

J. At the elementary level, no intervention specialist shall have a regularly-assigned duty. 
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K. A Special Needs Assessment Committee for Kids (SNACK) shall be comprised of 
representatives appointed by the Association President/designee and the 
Superintendent/designee. Minimally, representatives shall be selected from each building. This 
shall be a continuing committee whose general purpose is to assess and improve the District's 
compliance with the federal and state mandates relative to NCLB, Section 504, and IDEA and 
any Congressional reauthorizations. The SNACK Committee will meet quarterly per school 
year. Any suggestion from the SNACK for modification to this Agreement must meet with the 
approval of the Association and the Board. 

ARTICLE28 

LUNCH PERIODS 

A. Each teacher will have a duty-free, uninterrupted lunch period of thirty (30) minutes. 

B. Teachers may leave the school to eat their lunch during the thirty (30) ininutes assigned on the 
teacher schedule. Teachers will sign out in person in the respective school office, listing time of 
departure and specific destit1ation. They will sign in again in person at the respective school office 
immediately at the time of return. All teachers will return to their assigned station in their assigned 
buildings prior to the completion of the thirty (30) minute lunch period. Drinking alcoholic 
beverages during the lunch period or at any other time during teacher work days, including 
supervision occurring at any event before or after school, shall be prohibited. 

C. Violation of these rules and regulations shall subject a teacher to one written warning of such 
violation. Any further violation of these regulations by the teacher shall subject a teacher to 
suspension or dismissal. Such possible suspension or dismissal shall be conducted in accordance 
with Board policy and state law. 

ARTICLE29 

PUPIL ATTENDANCE RECORDS 

It will be the responsibility of the classroom teacher to take daily classroom attendance and to provide the 
necessary attendance information for the school office. 

ARTICLE30 

PARENT-TEACHER CONFERENCES/INTERIM REPORTS 

A. Parent-Teacher Conferences 

Parent-teacher conferences will be held when the teacher and/or the principal determine the child's 
scholastic progress is unsatisfactory or for any other school-related problems. Parent-teacher 
conferences will be held at the request of the parent. 

B. Interim Reports 
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1. Elementary (1-4) 

Interim reports will be sent home with every elementary student in grades 1-4 during the 
first quarter. Subsequently, the interim reports will be sent home at the discretion of the 
teacher. The parents of those students not making satisfactory progress will receive an 
interim report every quarter. 

2. Middle School and High School 

Interim reports will be sent home with every student during the first and third quarters. In 
the second and fourth quarters, interim reports will be sent home at the discretion of the 
teacher, but all teachers are strongly encouraged to do interim reports for all students. 
Parents of those students not making satisfactory progress will receive an interim report 
every quarter. 

ARTICLE 31 

COMPLAINT PROCEDURE 

A. Persons with complaints against teachers shall be encouraged to first discuss the complaint with the 
teacher and the teacher shall be informed of the complaint and the complainant. If not resolved, the 
complaint will go to the building principal and then to the Superintendent or his/her designee. 

B. No complaint shall be used in any evaluation or for any persolUlel decision without first identifying 
the source and substantiating the complaint. 

C. A plan for dealing with the complaint shall be developed by t11e administration and the teacher. If 
the administration and the teacher are unable to agree, the matter will be handled as determined by 
the administration. 

D. The teacher shall have the right to Association representation at all meetings with any administrative 
personnel concerning a complaint against the teacher. 

E. This Article does not apply in the event of an investigation conducted by any govenlDlental agency. 

ARTICLE32 

NON-CERTIFICATED/LICENSED HELP 

A. The Board is to provide non-certificated/licensed persons for each elementary school for lunchroom 
and playground duty. Teachers, other than classroom teachers, may be assigned supervisory duties 
when not otherwise assigned to instructional duties. 

B. Every effort shall be made to assign specialists five and one-half (5-1/2) hours i11structional time. 
C. Every effort shall be made to provide facilities for instruction. 
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ARTICLE33 

1RA VELING TEACHERS 

A. Teachers who travel between buildings shall be allotted fifteen (15) minutes unassigned time for 
travel each titne travel is necessary. Additional time may be allowed by the building administrator 
in the event of inclement weather. 

B. Teachers who travel shall be compensated at the IRS rate in effect at the time of the travel. 

C. Moving between the present Middle School and the High School shall not be considered to be 
"travel between buildings." 

ARTICLE34 

SPECIALISTS 

The need for specialists is recognized by the Board. Annual consideration will be given to the staffing of 
specialists. 

ARTICLE35 

MEDIA SPECIALIST SERVICES 

Media specialist services, not necessarily by teachers, will be provided. These specialists will be 
responsible for inventory, disbursement of equipment, repair and maintenance, receipt of equipment, 
disbursement, collection and return of borrowed audio-visual material, preparation of materials and 
ordering of equipment from government funds and an audio-visual budget. Teachers shall not be assigned 
to repair or maintain equipment, except by their request, or by supplemental contract. 

ARTICLE36 

LONG-TERM SUBSTITUTES AND PERMANENT SUBSTITUTES 

A. Long-term substitutes are defined as substitute teachers placed in the same assignment for more 
than sixty (60) days. All long-term substitutes shall receive a written contract of employment. 

B. Permanent substitutes are defined as substitute teachers who are assigned to a designated scl1ool on 
a daily basis. All permanent substitutes shall receive a written contract of employment. 

C. The employment of long-term substitutes and permanent substitutes shall be for the period 
specified in their contract of employment, and shall automatically expire at the end of that term 
without action by the Board or further notice to the teacher. Neither the provisions of Article 10 -
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Termination and Nomenewal, nor the provisions of Section 3319.11, Ol1io Revised Code shall 
apply to long-term substitutes or permanent substitutes. 

D. A long-term substitute or a permanent substitute shall be granted a year of service credit only if 
employed for a minimum of one hundred twenty (120) days [at least tlrree and one-half (3-1/2) 
hours per day] in any one school year. 

E. Neither the provisions of Article 9 - Reduction in Force, nor the provisions of Section 3319.17, 
Ohio Revised Code shall apply to a long-term substitutes or to a permanent substitutes. 

F. Neither the provisions of Article 8 - Evaluation Procedure, nor the provisions of Section 3319.111 
or Section 3319.11, Ohio Revised Code shall apply to long-term substitute or to a permanent 
substitute. 

G. Beginning with the 61st day of employment, a long-term substitute or a permanent substitute shall 
be placed on the BA-0 step of the salary schedule. 

H. A teacher e1nployed as a long-term substitute consecutively for more than one year, or a teacher 
employed as a permanent substitute consecutively for 1nore than one year, whether in the same or a 
different assigrunent, shall, beginning the second year, become a member of the bargaining unit and 
be placed on the BA-0 step of the salary schedule for the entire year, and shall receive Article 37 
insurance benefits. 

ARTICLE37 

INSURANCE 

A. Hospitalization/Medical/Prescription Drug Coverage 

1. The Board shall provide Medical Mutual of Ohio Insurance, or its equivalent, either full 
family or single coverage as appropriate, to all regularly employed teachers. The teacher 
may elect to receive Super Med Plus or SuperMed Classic, the current schedules of benefits 
for which are set forth generally below and more fully explained and detailed in the current 
certificate benefits booklets, which shall serve as the authority for detennining coverage 
issues. 

2. The Board will provide prescription drug coverage as follows for those in the SuperMed 
Plus plan: 

Retail - 34 day supply 
Generic copayment - $8.00 
Name-brand with no generic drug equivalent copayment - $15.00 
Name-brand with available generic drug equivalent copayment (regardless of 
dispense as written, DAW) · $30.00 

Mail order (90 day supply) - the 90-day supply shall be twice the montl1ly retail 
copayment($16,$30,$60) 
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3. Effective August 1, 2013, each teacher will pay ten percent (lOo/o) of the Board's cost of 
medical/prescription drug coverage. Effective August 1, 2014, each teacher will pay 
twelve and one half percent (12.5%) of the Board's cost of 1nedical/prescription drug 
coverage. Effective August 1, 2015, each teacher will pay fifteen percent (15%) of the 
Board's cost of medical/prescription drug coverage. 

a. Part-time teachers, including ISGI's, will pay a pro-rata percentage of the 
medical/prescription drug coverage based on the amount that the Board has to pay 
for the part-time teachers' premiums, with the "caps" also pro-rated. 

b. Any teacher who does not receive twenty-six (26) paychecks a year -will pay the 
insurance arnooot as if he/she had received twenty-six (26) paychecks. The total 
amount owed -will be evenly taken out of the paychecks he/she receives. For the 
teacher who receives fewer than twenty-six (26) paychecks, and does not receive 
a paycheck in July and August, the contribution for the months of July and 
August shall be added to the amount the teacher would have deducted from 
his/her paychecks starting at the begillliing of school through June, and then this 
total insurance amount would be divided by the paychecks the teacher actually 
receives.) 

c. The SuperMed Classic plan includes prescnpt1on drug coverage under the 
Supplemental Major Medical (S:MM) portion of the benefits. As -with any other 
covered SMM benefit, it is covered at 80% after a $100 single or $200 family 
deductible. See plan certificate for complete details. 

4. Effective August 1, 2013, the SuperMed Classic plan -will not be available for any teacher 
not presently enrolled in the plan. Teachers presently enrolled in SuperMed Classic and 
electing to remain on the SuperMed Classic plan will, in addition to the above stated 
contribution percentages, be required to pay the difference in the premium cost of that plan 
and the SuperMed Plus plan. 

B. Dental 

The Board shall provide dental insurance protection (full family and full single) for all regularly 
employed teachers equal to or greater than Oasis Trust R&C Plan. The actual policy is on file in the 
Business office. 

C. Vision 

The Board shall provide vision insurance protection (full family and full single) for all regularly 
employed teachers equal to or greater than the folio-wing specifications: 

Annual Examination 

Frames 
Lenses 

UCR coverage for an annual vision examination per individual 

New frames up to $100 every twelve (12) months per individual 
UCR coverage for glass or plastic lenses, either clear or tinted, 
every twelve (12) months per individual 
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Contact Lenses 

Low Vision 

Contact lenses for cosmetic purposes will receive a $100 
allowance 

This additional coverage is designed to provide supplen1ental testing 
and a therapy program for individuals whose eyesight cannot be 
corrected to 20/70 with the use of spectacle lenses, but who do not 
meet the acuity requirement of 201200 which has been established to 
classify a person as being legally blind. The therapy program can 
include Low Vision prescription services, evaluations, training, plus 
optical and non-optical aids. 

The plan will pay 75% of the cost of an approved treatment plan with 
the patient paying 25%. The total maximum lifetime benefit is 
$1,000 and includes any payment for approved supplemental testing. 

The current schedule of benefits for vision coverage are those which are set forth generally above 
and are more fully explained and detailed in the current certificate benefit booklet. 

D. The total monthly employee contribution for all insurance coverage (Medical, prescription drug) 
shall be capped at $200 per month for family coverage and $100 per month for single coverage. 
Contributions \\'ill be deducted twice per month for teachers receiving 26 paychecks per year. 

E. Spousal Coverage 

1. Effective August 1, 2013, if an employee's spouse is eligible to participate, as a current 
einployee or in their current enterprise or retiree, in group health insurance and/or 
prescription drug insurance sponsored by his/her employer, enterprise, or any public or 
private retirement plan, the spouse is not eligible to enroll for coverage under the North 
Royalton medical/prescription drug plan unless he/she enrolls in such other group 
insurance coverage. 

2. The requirement does not apply to any spouse who works less than 30 hours per week 
AND is required to pay more than 50% of the single premium to participate in his/her 
employer's group health insurance coverage and/or prescription drug insurance. This 
requirement does not apply to any spouse who is a retiree under a public retirement plan 
and enrolled in Medicare coverage. 

3. Upon the spouse's enrollment in any such employer (or public retirement plan) sponsored 
group insurru1ce coverage, that coverage will become the primary payer of benefits and 
the coverage sponsored by the Board will become the secondary payer of benefits. In 
other words, as secondary payer, the North Royalton medical/prescription plan will cover 
eligible expenses not covered by the primary coverage of the spouse. 

4. Any spouse who fails to enroll in any group insurance coverage sponsored by his/her 
employer, or any public or private retirement plan, as required by this Section, shall be 
ineligible for benefits under such group insurance coverage sponsored by the Board. 
Note: If a spouse's only option is a "high deductible health care plan" ("HDHP") that is 
qualified to be used in conjunction with a Health Savings Account (RSA), then the 
spouse will be granted a waiver to stay on the North Royalton plan without taking the 
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HDHP coverage. But the waiver is available only if the HDHP is the ONLY plan offered 
to tl1e spouse. 

5. Every employee whose spouse participates in the Board's group health i11surance coverage 
and/or prescription drug insurance coverage shall complete and submit to the Board, upon 
request, a written certification verifying whether his/her spouse is eligible to participate in 
group health insurance coverage and/or prescription drug insurance coverage sponsored by 
the spouse's employer, enterprise or any public or private retirement plan. If any employee 
fails to complete and submit the certification form by the required date, such employee's 
spouse will be removed immediately from all group health insurance and/or prescription 
drug insurance coverage sponsored by the Board. 

6. An employee who submits false information or fails to timely advise the Plan of a change 
in his/her spouse's eligibility for employer, enterprise or retire1nent plan sponsored group 
health insurance and prescription drug insurance, and such false information, or such 
failure by results in the Board providing benefits to which the spouse is not entitled, the 
employee will be personally liable to the Board for reimbursement of benefits and 
expenses, including attorneys' fees and costs, incurred by the Board. Any amount to be 
reimbursed by the offending employee may be deducted from the benefits to which the 
employee would otherwise be entitled. In addition, the employee's spouse will be 
terminated immediately from group health insurance and/or prescription drug insurance 
coverage under the plan. If an employee submits false information, he/she may be subject 
to disciplinary action up to and including termination of employment. 

7. The Board will reimburse the Employee whose spouse is required, under the program, to 
obtain her/his own 1nedical insurance up to $125 per month for the expense incurred by 
the spouse in obtaining such coverage. The spouse shall provide appropriate evidence, 
through pay stubs or other documentation, of her/his payment of monies to secure single 
coverage from her/his employer, retirement provider, or another source. 

F. Employees Duties and I11centive 

Eacl1 teacher, upon receipt of any statement from a health care provider which is submitted for 
payment under any insurance provided by the Board under this Agreement, shall have the obligation 
to review such statement for accuracy and to satisfy him/herself that all services charged were 
actually received. If a teacher identifies an overcharge and/or inappropriate charge, which is 
subsequently rebated or deleted by the health care provider, that teacher shall receive a reward equal 
to 1/2 the dollar amount recovered, up to a maximum of $500 per line item. 

G. Term Life 

The Board will provide AD & D group term life insurance in the amount of $50,000 for all 
regularly en1ployed teachers. Benefits reduced by 35% at age 70, by 50% at age 75 and terminate 
upon retirement. 

H. Change in Carrier(s) 

47 



The Board may change carrier(s) for any of the insurance programs contained herein provided that 
such coverage and services shall not be less than provided by the present carrier(s) as of the 
effective date of this Agreement. The Board shall provide one (1) copy of each signed contract and 
policy entered into between the Board and the i11surance company(ies) which provide the benefits 
specified in this Agree1nent. Copies of the existing contracts shall be provided to the Association 
within one (1) week of ratification of this Agreement by both parties. The Association shall be 
notified thirty (30) days in advance of any proposed change in carrier(s) and shall be provided 
copies of any contracts subsequently entered into by the Board within one (1) week after they are 
received by the Board. 

I. Part time Employees 

Regularly employed teachers who work less than full time shall receive all insurance benefits as 
provided in this Article. The cost of such insurance benefits shall be paid by the Board in 
proportion to the ainount of time worked (e.g. if a teacher works 1/2 time, the Board will pay 1/2 of 
the cost of the insurance benefits; if the teacher works 3/5 time, the Board will pay 3/5 of the cost of 
the insurance benefits, etc.). Payroll deductions for the purchase or purchases will be available if so 
desired. 

J. Insurance Committee 

1. The Insurance Committee shall continue to work cooperatively to assess and assure the 
affordability and acceptability of insurance coverages for District employees and to 
"troubleshoot" concerns with present insurance coverages along with obtaining information 
about alternative insurance concepts, plans, carriers, etc. 

2. This committee shall be comprised of five (5) administrative representatives (appointed by 
the Superintendent) and five (5) Association representatives (appointed by the Association 
President) and shall meet on the call of either party. Efforts will be 1nade to have 
representation from every building on this committee. 

K. Payment in Lieu of Insurance Coverage 

1. Any bargaining unit member currently covered under either the single or family coverage 
of the District's insurance plan(s), or any newly hired employee who declares in writing 
to the Treasurer that he/she is covered under another insurance plan and/or elects not to 
be covered by the Board plan for the entire year may opt out of the Board plan(s) and 
shall be paid $1,500.00 for medical insurance, and/or $350 for dental insurance, and/or 
$100 for vision insurance (prorated for persons who have prorated insurance to the same 
percentage as paid by the Board for prorated insurance). This amount, less applicable 
payroll deductions, will be paid to eligible and qualifying individuals with the first pay in 
October the following year. 

2. In order to elect any of these options and receive this additio11al compensation, an 
employee must have on file a form indicating his/her election. Once this election is 
made, it shall remain in effect and the e1nployee shall not be entitled to receive the Board 
insurance coverage(s) that s/he elected not to receive for the duration of the one-year 
period, unless there is a qualifying event as described in paragraph 5., below. In the event 
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of a change in the teacher's circumstances after the election is made (other than a 
qualifying event), the teacher may elect to receive the insurance coverage after a three (3) 
nlonth waiting period. They would forfeit all of the payment in lieu payments for that 
particular year. There shall be no pre-existing condition exclusion for any teacher who re­
enters any of the insurance programs after originally electing not to participate in said 
programs. 

3. For current employees with election forms already on file, no further action will be 
required in order to receive the in-lieu of payment(s). Current employees not presently 
participating in the opt-out payment may enroll during the open emollment period 
(September 1st - September 21st each school year) by completing, signing and filing a 
form indicating this election with the Treasurer of the Board. It is the employee's 
responsibility to get a waiver form (during open emollment period) from the Treasurer's 
office and return it by the designated date. Failure of current en1ployees not already 
participating in payment in-lieu of insurance payment program to submit the required 
form by the designated date (end of business on the third Friday in September) shall 
result in a disqualification from payment of the opt-out an1ount. 

4. At the discretion of the Board, teachers hired in any year after the September election 
date may be permitted to participate in the payment in lieu of insurance program and, if 
so, on a prorated basis. 

5. Employees who are enrolled in the opt-out payment plan may opt back into Board-provided 
insurance coverage status only ifthere is a change in the employee's circumstances that, in 
accordance with IRC Section 125 regulations, permits the employee to change his/her 
election under that plan (e.g., divorce, death of spouse, change in employment status 
including employment status affecting a spouse or dependent, birth or adoption of a child, 
a child losing eligibility for coverage, a court order requiring coverage, or other 
emollment rights consistent witl1 federal law). 

6. If both wife and husband are employed by the Board in any capacity in which both are 
entitled to receive Board paid family coverage of l1ealth, dental or vision, only family 
coverage shall be provided to only one spouse. The other spouse shall qualify for the 
payment in lieu of insurance coverage as provided in the paragraphs above. 

7. If an employee selects payment in lieu of insurance as provided above, but leaves active 
pay status at any point prior to the end of the contract year, the employee will be paid a 
pro-rated amount based upon the proportional amount of time he/she was in active pay 
status for the contract year. 

8. Employees interested in signing up for the "opt-out" payment must come to the Board 
and request the proper forms. No forms will be sent out on an annual basis. 
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SHC - North Royalton 
SuperMed Plus 

Section 203 
Effective 8/01/2013 

(Non-Grandfathered) 

I Benefits II Network II Non-Network I 
Benefit Period January 1 "'1 throug_b_ Oec~m!J~~ 1s1 

De~endent Age 26; Removal upon End of Month 
Pre-Existing Condition WaitilJ.9..Eeriod Does Not Apply __ 
Blood Pint Deductible 0 ~ints 
Overall Annual Benefit Period Maximum Unlimited ----- -~·~---

3 month Deductible Carryover Does not AnrJllJ 
Benefit Period Deductible - Sing_le/Familv None None 
Inpatient Deductible per Admission - None $250 per admission, 
Single/Family to a family maximum of 

$750 _eer benefit oeriod 
Coinsurance 100°/o 70°/o 
Coinsurance Out-of-Pocket Maximum None None 
(Excludina Deductible) - Single/Familv 
Phvsician/Office Services 
Office Visit (Illness/Injury)' ---- - $20 copay, then 100°/o $20 cooav, then 70o/o 
Uraent Care Office Visit $20 copay, then 100% $20 coo av, then 70°/o 
All Immunizations 100% Not Covered - +-·---
Allergy Testing and Treatments 100°/o 70°/o ~Inpatient 

Not Covered - Outoatient 
Preventive Services 

-·-~ 

Preventive Services, in accordance with state 100°/o 70o/o 
and federal law3 

---· ·-
Routine Physical Exam (Age 21 and over) 100°/o 70% 
lOne exam oer benefit oeriod) 
Well Child Care Services including Exam, Routine 100°/o 70°/o 
Vision, Routine Hearing Exams, Welt Child Care 
Immunizations and Laboratorv Tests (To aae 21) 
Routine Mammogram 100% 100% 
(One oer benefit oeriod) 
Routine Pap Test 100% 100% 
<One oer benefit oeriod) 

- . ---· 

Routine EKG, Chest X-Ray, Complete Blood 100% 100°/o 
Count, Comprehensive Metabolic Panel, 
Urinalvsis 
Routine Colonosconv I SiQmoidosconv 100°/o 100% 
Outpatient Services 
Surgical Services - 100°/o 70°/o 
Diaqnostic Services 100% 100% . 
Physical & Occupational Therapy & Chiropractic $20 copay, then 100°/o $20 copay, then 70o/o 
(20 visits combined oer benefit oeriod) 
Speech Therapy (10 visits per benefit period) $20 copay, then 100°/o $20 cop av, then 80% 
Cardiac Rehabilitation 100% 70°/o 

---~ 

Emen::iencv Use of an Emeraencv Room 1 OOo/o of neaotiated fee or R&C 
Non-EmerQency use of an EmerQency Room~ 100°/o of neootiated fee $50 cooav,-then 70% of R&C 
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Benefits II Network •I Non-Network I 
lnoatient Facilitv 
Semi-Private Room and Board 1 OOo/o 70o/o after $250 per admission 

Inpatient Dedu~tible 
Professional Services 1 OOo/o 70°/o 
----· -----

Maternity (Facility) 1 OOo/o 70% after $250 per admission 
~atient Deductible 

Maternity (Professional) 100°/o 70% 
Skilled Nursing Facility 100% 70°/o after $250 per admission 
(100 davs per benefit Period) li:!J)atient Deductible .. 
Organ Transplants 100% NOT COVERED 
(One transplant Per oraan oer lifetime) .. 
Additional Services 
Ambulance $25 copay, then 100% $25 copay, then 70o/o 
Durable Medical Eauioment 100°/o 70% 
Elective Abortion (One per benefit period) 100°/o 70% 
Health Education and TraininQ 100°/o NOT COVERED - ·-

Home Healthcare 1 OOo/o NOT COVERED . .. 
Hospice 100% NOT COVERED 
Private Dutv Nursina NOT COVERED NOT COVERED 
Mental Health and Substance Abuse - Federal Mental H~alth Parity 

-----
Inpatient Mental Health and Substance Abuse 
Services Benefits paid are based on corresponding medical ---
Outpatient Mental Health and Substance Abuse benefits 
Services 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative poltcies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

The office visit copay applies to the cost of the office visit only. 
2Copay waived if admitted. The copay applies to room charges only. 
3 Preventive services include evidence-based services that have a rating of "A" or "Bn in the United States Preventive 
Services Task Force, routine immunizations and other screenings, as provided for in the Patient Protection and Affordable 
Care Act. 
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SHC - North Royalton Schools 
SuperMed Classic Base Coverage With 

Supplemental Major Medical 
Section 200 

Effective 10/1/2010 
HCR( Non-Grandfathered) 

Network Facility I Non-Network 
Base Benefits Any Professional Provider Facilitv 

Benefit Period January 1st through December 31st 
~ 

Deoendent Aae 26; Re:~oval uoon Birth Date 
Pre-Existino Condition Waitino Period Does Not Apply 
Base Coinsurance 1 OOo/o 80o/o 
Base Coinsurance Out-of-Pocket None $2,500 I $5,000 
Maximum - Sinqle/Family 
Preventive Services --
Well Child Care Se.vices including Exam 100°/o 80o/o 
and Immunizations (Birth to age 21; 31 
visits oer lifetime) 
Well Child Care Laboratory Tests 100°/o 80°/o 
!Birth to aae 21\ 
Routine Mammogram 1 OOo/o 80% 
(One oer benefit oeriod) 
Routine PAP (One oer benefit period) 1 OOo/o 80°/o 

·~ 

Routine EKG, Chest X-ray (One each per 1 OOo/o 80°/o 
benefit oeriod) 

-

Routine Colonosconv I Siqmoidosconv 100% 80°/o 
Outpatient Services -
Suraical Services 100°/o 80°/o 
Diaqnostic Services 100°/o 80% 
Physical Therapy I Chiropractic Services 100% 80% 
(10visits, then reauires Medical Review) 

-··---
Occupational Therapy Not Covered 
Cardiac Rehabilitation 100°/o 80°/o 
Chemotheranv 100% 80°/o 
Radiation Theran11 100% 80°/o 
Dialvsis 100% 80% 

--

Respiratorv Theraov 100°/o 80% 
Accident Emergency (For services 100% 
received within 72 hours of the accident) 
Inpatient Facilitv 
Semi-Private Room and Board - Including 100% 80°/o 
Ancillaries (120 days per in-hospital benefit 
period; Limit is combined with Inpatient 
Mental Health and Substance Abuse)1 

·-
Inpatient Medical Care Visits 100°/o 
(120 visits per in-hospital benefit period) 1 

Inpatient Consultation 100% 
Maternicv 100°/o 80°/o 
Physical Therapy 100°/o 80°/o 
Soeech Theran11 100°/o 8Q0/o 
Occuoational Theranv 100% 80% 
Cardiac Rehabilitation 100% 80% 
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Network Facility/ Non-Network 
Base Benefits Any Professional Provider Facility 

Additional Services 
~ 

Home Health Services 100°/o 80°/o 
Hosoice Services 100% 80o/o 
Oroan Transolant Services 100°/o 80% 
Mental Health and Substance Abuse- Federal Mental Health Paritv 
Inpatient Mental Health and Substance 
Abuse Services 
Outpatient Mental Health and Substance Benefits paid are based on corresponding medical 
Abuse Services benefits 

Supplemental Major Medical Benefits 

Blood Pint Deductible 2 pints 
Overall Benefit Period Maximum Does Not Annlv 
3 month Deductible Carrvover Does Annly 
Benefit Period Deductible - Single/Family"" $100 I $20Q. .. 
Coinsurance Out-of-Pocket Maximum - $500 I $1,000 
Sinale/Familv 
Physician/Office Services 
Office Visit <lllness/lniur.11 80°/o after deductible 
Uraent Care 80% after deductible 
Immunizations (tetanus toxoid, rabies 80°/o after deductible 
vaccine, and meningococcal 
polysaccharide vaccine, and tetanus-
diohtheria are covered services) 
Allen:1v TestinQ and Treatments 80% after deductible 
Outoatient Services ··---
Emergency use of an Emergency Room 80°/o of negotiated fee or R&C after deductible 
(Accident and Medical Emera~ncv) 
Non-Emergency use of an Emergency 80°/o of negotiated fee or R&C after deductible 
Room 
Speech Therapy- Facility and 80o/o after deductible 
Professional 
(10 visits, then Medical Review annroval) 
lnoatient Facilitv 
Semi-Private Room and Board - Including 80% after deductible 
Ancillaries 
Inpatient Medical Care Visits 80°/o after deductible --· 
Skilled Nursing Facilitv 80°/o after deductible 
Additional Services 
Ambulance 80°/o after deductible 
Durable Medical Equipment 80% after deductible 
Private Dun1 Nursing 80°/o after deductible 

I sueeiemental MaJor Medical Benefits I 
Mental Health and Substance Abuse - Federal Mental Health Paritu . 
Inpatient Mental Health and Substance 
Abuse Services Benefits paid are based on corresponding medical 
Outpatient Mental Health and Substance benefits 
Abuse Services 
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Note: Non-Contracting and Facility Other Providers wi!I pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

OPEN ENROLLMENT is the month of September for an October 1"1 effective date. 

1 An in-hospital benefit period is a period of time beginning when the member enters a hospital and ending when he/she has been 
out for 90 consecutive days. 

2Maximum family deductible. Member deductible is the same as single deductible. 
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ARTICLE38 

PROGRAM AND CURRICULUM DEVELOPMENT 

A. Involvement 

The administration will involve the teachers in restructuring of progran1 and curriculum in 
the School District. 

B. Course of study work/cuniculum mapping/assessment mapping/articulation/revisions 

1. Teacher participation in course of study work/curriculum mapping/assessment 
mapping/articulation/revisions shall be voluntary if performed outside of the 
school day. Substitute teachers will be hired to free teachers when performing 
this work during the normal school day. 

2. If meetings or individual work occurs outside of the normal school day, each teacher 
will be compensated at the rate of .0007 of the BA base salary per hour. No 
payment will be made except as specifically pre-approved by the 
Superintendent/designee. 

3. Compensation shall be paid to the teacher within one (1) month of the completion 
and submission of documentation. 

ARTICLE 39 

SEVERANCE PAY 

Teachers who retire from active service with the North Royalto11 City Schools shall, upon the 
filing of the proper application with the Treasurer, be granted severance pay to the extent as set 
forth below: 

A. Teachers employed by the North Royalton City Schools and who apply and are accepted 
for retirement by the Ohio State Teachers Retirement Board shall be paid twenty-five 
(25o/o) of their accrued, but WlUsed sick leave, except that payment shall 11ot be for more 
than seventy-five (75) days. Severai1ce pay shall be based upon the daily rate of pay as 
determi11ed from the teachers' basic contract, exclusive of all supplemental contracts and 
allowances, in effect at the time of retirement. No retirement will be deducted. Upon 
receipt of severance pay, the balance of sick leave shall be cancelled. 

B. Any teacher who has been retired and then is rehired shall be paid twenty-five percent 
(25%) of his/her accrued, but unused sick leave days from the time of rehiring, except 
that payment shall not be for more than seventy-five (75) days. Severance pay shall be 
based upon the daily rate of pay as determined from the teacher's basic contract, 
exclusive of all supplemental contracts and allowances, in effect at the time of retirement. 
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No retireme11t will be deducted. Upon receipt of severance pay, the balance of sick leave 
shall be cancelled. 

C. For the purpose of implementing this policy, retirement is deemed to occur when the 
teacher has been accepted for retirement, other than disability retirement, by the Ohio 
State Teachers Retirement Board and has been notified of the effective date that 
retire1nent pay will begin. The teacher may then apply to the Treasurer for severance 
pay, which shall be paid in a lump sum. Payment shall be made after retirement pay has 
begun between the following January 1st and January 15th for those teachers eligible to 
participate in the 403(b) plan per Article 42 and shall be made within seventy-five (75) 
days of retirement for those teachers not eligible to participate in the 403(b) plan per 
Article 42. 

D. Any teacher who dies prior to severing employment shall be dee1ned to have retired from 
active service the day preceding his/her death. The severance pay shall then be paid to 
his/her surviving spouse or if none, to his/her estate. 

ARTICLE40 

BOARD SHELTERING OF TEACHER 
RETIREMENT CONTRJBUTION 

A. With the effective date of this Agreement, the Board shall in1plement the "pickup" of the 
teacher-required contribution to the State Teachers' Retirement System (STRS) and with the 
Board having agreed to do so, the Treasurer is hereby authorized, effective with the first 
payroll payment following the effective date of this Agreement, to contribute to STRS, in 
addition to the Board's required employer contribution, an amount equal to each teacher's 
contribution to STRS in lieu of payment by such teacher, and that such amount contributed 
by the Board on behalf of the teacher shall be treated as deferred salary paid by the Board to 
STRS from the contract salary otherwise payable to such teacher in cash. 

B. The Treasurer will prepare and distribute an addendum to each teacher's contract which 
states: (l) that the teacher's contract salary is being restated as consisting of (a) a cash salary 
component, and (b) a "pick-up" component, which is equal to the amount of the teacher 
contribution being "picked-up'' by the Board on behalf of the teacher; (2) that the Board will 
contribute to STRS an amount equal to the teacher's required contribution to STRS for the 
account of each teacher; and (3) that sick leave, severance, vacation, appropriate 
supplemental, and extended service pay shall be calculated upon both the cash salary 
component and ''pick-up" component of the teacher's restated salary. 

C. The Board's total combined expenditures for teachers' total contract salaries payable 
pursuant hereto (including "pick-up" amounts) and its Board contributions to STRS shall not 
be greater than the amount it would have paid for those iten1s had this Article not been in 
effect. The Board shall compute and re1nit its employer contribution to STRS based upon 
total contract salary, including the "pick-up." The Board shall report for Federal and Ohio 
income tax purposes as a teacher's gross income said teacher's total contract salary less the 
amount of the "pick-up." The Board shall report for municipal income tax purposes as a 
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teacher's gross income said teacher's total contract salary, including the amount of the "pick­
up." The Board shall compute income tax withholding based upon gross income as reported 
to the respective taxing authorities. 

D. This procedure is a salary reduction/salary restatement and not a purchase of employee 
retirement contribution by the Board. 

ARTICLE41 

PAYROLL DEDUCTIONS 

A. Payroll deductions shall be made without cost to the teacher, upon thirty (30) days advance 
notice, in writing, from the teacher. Enrollment, change or termination may be made by the 
teacher at any time during the contract year for the following deductions: 

I. Credit Union 

2. Tax Sheltered Annuities - Teachers may make enrollment and other changes only 
twice per calendar year. A teacher may terminate an annuity program at any time. 

3. Income Protection Insurance 

4. Fund for Children and Public Educatio11 (FCPE) Contributions (formerly EPAC 
Contributions) - Teachers may elect to contribute through payroll deductions to 
political organizations and parties and nonpartisan issues. Deductions shall be in 
ten (10) equal installments and shall begin within two (2) pay periods following 
the delivery of the writte11 authorization from the teacher to the Board Treasurer. 
Deductions 1nay be made on a continuous basis with the appropriate 
authorization. 

5. United Education Profession (UEP) dues -

The UEP dues (NREA, NEOEA, OEA, NEA, and UniServ) shall be deducted from 
the teacher's paycl1eck subject to the following factors: 

a. Completed and signed enrollment forms must be presented to the Board 
Treasurer by the NREA Treasurer within three (3) days after the enrollment 
period ends. The enrollment period for the United Education Profession 
membership will be September l 51-30th. Except for new regular employees, 
no others will be eligible for dues deduction after that date. Teachers 
employed after September 30 of any school year who elect for payroll 
deduction, shall have their dues deducted in even installments from the 
remaining paychecks. The NREA Treasurer shall inform the Board 
Treasurer of the total amount to be deducted for teachers who are employed 
after September 30th. 
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b. Dues deduction shall begin with the first pay in November and continue with 
each paycheck through August. The Board shall withhold the balance of any 
dues from the final paycheck of any teacher who resigns, retires, takes leave 
or is terminated. 

c. The Board Treasurer shall submit a monthly check in the total amount of 
monthly teacher dues deductions to the NREA Treasurer not later than 
five (5) days following the end of each pay period. Such check shall be 
made payable to the North Royalton Education Association. 

d. The Board Treasurer shall also submit a monthly listing of names and 
amount of dues deducted for each person to the NREA Treasurer. 

6. Ohio Tuition Trust Authority 

7. Roth IRAs. Enrollment and changes may be made only during the months of 
September and Januaiy. A minimum of five teachers must sign up in order to 
initiate each Roth IRA provider. A teacher may terminate an annuity program at any 
time. A signed deduction authorization must be received by the Treasurer's Office 
before deductions can begin. A teacher may terminate a Roth IRA deduction at any 
time. 

8. Ohio Deferred Compensation Plan 

Teachers may contribute to the Ohio Deferred Compensation Plan (an Internal 
Revenue Code Section 457 Plan). In addition, the Board and the Association shall 
explore and consider implementatio11 of at least one other Section 457 Plan. 

9. Section 125 Plan ("Cafeteria Plan") 

a. The Board shall maintain a "Cafeteria Plan" that is designed to (a) allow 
teachers who must make employee contributions for health care coverage to 
elect to do so on a pre-tax basis, (b) allow teachers to elect to receive 
additional cash in lieu of Board paid health care coverage (as agreed to by 
the Board and the Association), and ( c) allow teachers to elect to participate 
in the dependent care ru1d medical care flexible spending accollllts ("FSAs") 
described in paragraph c below. In accordance with the foregoing, the 
Payment in Lieu of Insurance Coverage (Article 37.1.) provisions of this 
Agreement shall be made through the Cafeteria Plan. 

b. Tl1e Cafeteria Plan will be designed to meet the requirements of Internal 
Revenue Code ("IRC") Section 125 and applicable regulations. 
Accordingly, each teacher will have an opportunity on an annual basis to 
enroll in the Cafeteria Plan. The election to participate must be submitted at 
least ten (10) business days before the beginning of the plan year (October 1st 
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through September 30th). Each teacher hired after September 15th may emoll 
in the Section 125 Plan within his/her first sixty (60) days of employment 
and during his/her first year of employment only, the Section 125 Plan year 
will begit1 the first of the month following the teacher's first sixty (60) days 
of employment and will end on the following September 30th. The Section 
125 Plan may not be revoked during the current plan year unless there is a 
change in the teacher's circumstances that, in accordance with IRC Section 
125, permits the teacher to change his/her election Wlder the plan (e.g., 
divorce, death of spouse, change in employment status including 
employment status affecting a spouse or dependent, birth or adoption of a 
child, a child losing eligibility for coverage, a court order requiring coverage, 
or other emollment rights consistent with federal law). If revoked, any 
accoWlt balance will be governed by paragraph e below (Forfeiture of 
Unused Allocations). Details of the Cafeteria Plan will be provided on an 
annual basis at the time of emollment and will also be available through the 
Board Treasurer's office. 

c. Dependent Care FSA 

1) Under the Cafeteria Plan, each teacher will be allowed to make a pre­
tax "salary reduction" election up to the maximum amount allowable 
under IRC Section 129 (currently $5,000 per year), and receive a 
corresponding credit under a dependent care FSA. Under the 
dependent care FSA, reimbursement may be received for dependent 
care expenses described in IRC Section 129. 

2) The salary reduction and corresponding credits will be made and 
issued in eighteen (18) equal installments, beginning with the last 
pay in October. 

3) No teacher may be entitled to reimbursement from the dependent 
care accoWlt in excess of the amoWlt credited to the account. 

d. Health Care FSA 

1) Under the Cafeteria Plan, each teacher will be allowed to make a 
separate pre-tax "salary reduction" election up to a maximum 
amount of $4,000 per year (exclusive of any teacher contributions for 
health coverage), and receive a corresponding credit under a health 
care FSA. Under the health care FSA, reimbursement may be 
received for medical expenses (under IRC Section 213) that are not 
otherwise rein1bursable by the health care plans of the Board or of 
another employer. 

2) The salary reduction shall be made in eighteen ( l 8) equal 
installments beginning with the last pay in October. 
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e. Forfeiture of Unused Allocations 

To comply with the requirement of IRC Section 125, amolUlts re1naining in 
either tl1e dependent care or health care FSA at the end of each plan year will 
be forfeited. In the event a teacher separates from employment during a plan 
year with a remaining balance in the FSA accolUlt(s), the teacher may 
continue to receive reimbursements from the account( s) through the end of 
that plan year. 

f Plan Administrator 

The Board shall be the administrator of the Cafeteria Plan, but may delegate 
administration to the Board Treasurer's office and/or a third party 
administrator. Any administrative costs associated with a third party 
administrator will be offset by a service fee of $1.00 per pay per participating 
teacher. 

10. Such other purposes mutually agreeable to the Board and the Association President 
or as required by law. 

ARTICLE42 

SALARY AND OTHER COMPENSATION 

A. For the term of this Agreement, all teachers shall be paid according to the attached salary 
schedule(s). Hours indicated (+6, +12, +18, +24, +30, +36, +42, and +48) are semester 
hours. One-quarter hour is equivalent to 213 semester hours. 

B. For the purposes of advancement on the salary schedule, a teacher who works a mirllmum of 
one l1lUldred twenty (120) days in each school year, with each day consisting of at least three 
and one-half (3-1/2) hours shall be granted a year of experience. 

C. "Longevity" for the purposes of the salary schedule shall mean years of service. 

D. Service credit awarded to teachers new to the North Royalton City Schools shall be 
consistent with Board policy. A year of service credit for prior substitute teaching or 
tutoring experience shall be granted only if the teacher has taught or tutored one hundred 
twenty (120) days or more in any one (1) school district, with each day consisting of a 
minimum of four ( 4) hours. As long as appropriate credit is awarded within these 
parameters, the Board's determination of service credit for teachers new to the North 
Royalton City Schools shall not be subject to cl1allenge through the grievance procedure or 
otherwise. 
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E. Teachers who perform supplemental duties will be compensated according to that schedule. 

F. Teachers who enroll in college course work which is outside of their area(s) of 
certification/licensure in teaching responsibilities must obtain the prior approval of the 
Superintendent or his/her designee if they wish to obtain credit on the salary schedule. 
Courses taken to qualify a teacher for guidance or administration need not be approved. 

G. A maxin1um of twelve (12) semester l1ours of undergraduate courses will be approved for 
pay on the salary schedule beyond the MA level provided: 

1. That the courses are in the teacher's teaching field or closely allied to it, and taken to 
improve classroom teaching ability; and 

2. That the courses are approved in advance by the Superintendent or his/her designee. 

H. A committee shall be formed to review areas of dispute involving F and G above. The 
committee sl1all be ongoing m1d be co1nposed of the Association President and one other 
Association member, the Superintendent and the Assistant Superi11tendent. In case of 
continued dispute, the Association or any of its members may initiate the Grievance 
Procedure. 

I. Salary adjustinents due to earned college credits will be calculated on September 30th and/or 
March 31st, retroactive to September 1st and March 1st (or the nearest payroll beginning date 
after September 1st and March I st), respectively, provided the teacher has supplied 
documentation, which is satisfactory and can be verified, to the Superintendent or his/her 
designee on or before Septe1nber 30 or March 31. Provisions of Article 42, F, G and H 
continue to be applicable. 

J. Enrichment and Evening Classes 

Teachers shall be paid .0007 of the BA base salary per hour for teaching enrichment and 
evening classes. 

K. Individual/Small Group Instructors (formerly Remedial Reading, LD and Chapter I Tutors) 

l. Individual/Small Group Instructors shall be paid at an hourly rate equivalent to the 
"O" step of either the "B" column or the "MA" column of the teacher salary schedule 
depending on the degree status of the individual. (The hourly rate is determined by 
taking the salary amount divided by 185 days which is then divided by 7.5 hours). 
Thereafter, for each year of service to the District, additional years will be granted 
on the teacher salary schedule. 

a. Additional educational credit may be given on the salary schedule for 
qualifying coursework earned subsequent to the beginning of the 2006-07 
school year. 
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b. Any current ISGI whose present hourly rate exceeds those set forth in K.1., 
above, will be placed at the appropriate step of the B or MA column which is 
the first to equal or exceed his/her current hourly rate. He/she will then be 
able to step from that point each year. Additional increases for educational 
credits will be the same as set forth in K.1., above. 

2. Each Individual/Small Group Instructor shall be paid at his/her hourly rate to attend 
Open House, faculty meetings, parent-teacher conferences, in-seivice sessions, team 
meetings and conunittee meetings if required by the administration to attend. 

3. Each IndividuaVSmall Group Instructor shall be compensated at his/her hourly rate 
when assigned bus duty. 

4. Each Individual/Small Group Instructor shall be paid for his/her lunch time if he/she 
works a minimrnn of a five (5) hour day. 

5. If a student is absent, the Individual/Small Group Instructor shall still be paid for the 
time at his/her hourly rate. 

6. Each Individual/Small Group Instructor shall be compensated at his/her hourly rate 
to write IEPs. 

L. Summer School Instruction 

Teachers shall be paid .0007 of the BA base salary per hour. Teachers will also be paid for 
a minimum of one (1) hour preparation for each hour of instruction taught in a single 
summer school day [i.e., if the course being taught is a five (5) hour course, the teacher 
would receive payment for the five (5) hours of preparation 011 a one-tllne basis; if the 
course being taught is a two (2) hour course, the teacher would receive payment for two (2) 
hours of preparation on a one-time basis]. 

M. Pay Periods 

1. Teachers' annual contract salary shall be paid in twenty-six (26) equal bi-weekly 
installments (every other Friday). When the normal pay date falls on a day when 
school is not in session, the pay date will be advanced to the last day in session prior 
to the regular pay date, or sent by regular United States mail so that it is received on 
or before the regular pay date. 

2. Electronic Transfer - The salary of all teachers shall be paid by electronic transfer to 
an institution of the teacher's choice. Only one (1) change of institution may be 
made each year. 

3. The Board shall pay all monies due a deceased teacher other than insurance 
payments or other monies it does not directly control no later than the second pay 
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date following the pay period in which the Board becomes aware of the teacher's 
death. Such payment shall be made to the teacher's spouse or at the request of the 
teacher, to a designated beneficiary. If there is no spouse or designated beneficiary, 
payment shall be made to the deceased's estate. 

N. Merit Incentive For Attendance Payments 

I. Each teacher who has used no sick leave during t11e past school year shall receive a 
merit incentive for attendance payment for that year of $250. Each teacher who has 
used no personal leave or unpaid leave during the past school year shall receive a 
merit incentive for attendance payment for that year of $250. Such payments shall 
be payable in July. A teacher who uses personal leave for religious observance 
reasons is considered not to have used a day(s) of personal leave. 

2. Each teacher who uses one ( 1) day of sick leave during the past school year shall 
receive a merit incentive for attendance payment for that year of$125. Each teacher 
who uses one (1) day of personal leave during t11e past school year shall receive a 
nlerit incentive for attenda11ce payment for that year of $125. Such payments shall 
be payable in July. A teacher who uses personal leave for religious observance 
reasons is considered not to have used a day( s) of personal leave. 

3. Assuming personal leave has not otherwise been converted to sick leave pursuant to 
Article 18, paragraph B.8. (Appendix D), a teacher will automatically receive merit 
incentive for attendance compensation, if eligible, without submitting any additional 
forms. 

4. Payments received by teachers under this Section are not available for teachers 
en1ployed or returning from leave following the end of the first nine-week grading 
period of any school year. Teachers who are part-time or job sharing are eligible for 
a prorated incentive only, based upon the percentage of their workday or approved 
job share. 

5. A teacher receiving merit incentive for attendance is ineligible to convert personal 
leave to sick leave as provided under Article 18 B. 8. 

0. Paytnent and Deferral of Severance Pay and/or Retirement Incentive Plan 

1. Notwithstanding anything in this Agreement or Board policy to the contrary, in 
accordance with the terms of this Section and any related provisions of a plan 
document adopted by the Board to comply with the requirements of Section 403(b) 
of the Internal Revenue Code (the "IRC"), certain retiring teachers shall l1ave tl1eir 
"Severance Pay" (as defined below) mandatorily paid into an annuity contract or 
custodial account that is designed to meet the tax-qualification requirements of IRC 
Section 403(b) (a "TSA"). Such payment shall be in lieu of the payment being made 
directly to the retired teacher; ru1d such payment shall eliminate all sick leave credit 

63 



of the retired teacher. For purposes of this Section, this arrangement is referred to as 
the 403(b) Plan. 

2. For purposes of the 403(b) Plan, the term "Severance Pay" shall include: 

a. any Severance Pay that a member is entitled to on account of "retirement", 
pursuant to Article 39 of this Agreement, and/or 

b. any Retirement Incentive payment that a teacher is entitled to (if applicable). 

3. Participation in the 403(b) Plan shall be mandatory for any teacher who: 

a. is employed by the District, 

b. is entitled to Severance Pay, and 

c. is, or will be, age 55 years or older in the calendar year in which he/she 
retires, or, in the case of a retired/rehired teacher, resigns. 

4. If a retiring teacher is a participant in the 403(b) Plan, an employer contribution shall 
be made on his/her behalf under the 403(b) Plai1 in an runount equal to the total 
amount that otheiwise would be payable to the participant as Severance Pay. 

5. The required contribution to the 403(b) Plan shall be made within the tirneframe 
provided for payment of severance pay under the applicable provisions of Article 39 
and shall be made within the tirneframe described regarding the payment of 
Retirement Incentive pay (if applicable). 

6. In the calendar year of retirement, or in any other calendar year, the total amount of 
Severance Pay that may be paid to a TSA under the 403(b) Plan shall not exceed the 
maximum contribution amount allowable under the federal income tax law for TSAs 
that are intended to be tax qualified under IRC Section 403(b). If the amount 
payable to the 403(b) Plan in any calendar year would exceed the maximum amount 
that is permitted under the applicable federal income tax law for that year, the excess 
amount shall be contributed to the 403(b) Plan after the first payroll date in January 
of the next calendar year. This process shall be repeated for up to five calendar 
years following the year of retirement, in each such year not to exceed the maximun1 
amount permitted under the applicable federal income tax law for that year; and if 
there are still any remaining excess amounts in the fifth calendar year after 
retirement, the remaining excess shall be paid in cash to the retired teacher. 

7. The TSA that shall be used for the 403(b) Plan shall be the group annuity contract of 
AIG VALIC. 403(b) Plan participants shall be required to complete AIG VALIC 
emollment forms; and unless and until a teacher does so, no contribution of 
Severance Pay shall be made to the 403(b) Plan on behalf of the teacher. A 
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successor company(ies) to AIG VALIC may be selected at any time by mutual 
agreement of the Board and the Association. 

8. If a teacher is entitled to have a contribution paid to the 403(b) Plan and dies prior to 
such contribution being paid to the 403(b) Plan, the contribution shall be paid to the 
403(b) Plan provider and shall be paid to a Beneficiary of the teacher in accordance 
with the terms of the 403(b) Plan provider's contract. 

9. A teacher who is entitled to Severru.1ce Pay under Article 39 of this Agreement and 
who is not an eligible participru1t in the 403(b) Plan, will continue to be eligible for 
any and all severance payments in accordance with Article 39 and/or Retirement 
Incentive pay:tnents (if applicable) in accordance with any Retirement Incentive 
language bargained. Any such teacl1er may elect to defer such payments to a TSA 
as permitted by law and Board policy. 

JO. The Plan year of the 403(b) Plan shall be the calendar year starting with January, 
2007. 

11. After adoption of the 403(b) Plan, any administrative fees shall be borne by the 
403(b) Plan participants. 

12. All contributions to the 403(b) Plan, all deferrals to a TSA, and all check payments 
to teachers, shall be subject to reduction for any tax withholding or other 
withholding that the Treasurer, in his or her sole discretion, determines is required 
by law. Neither the Board nor the Association guarantees any tax results associated 
with the 403(b) Plan, deferrals to a TSA or check payments made to a teacl1er. 
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B 

BA+6 

BA+12 

0 2 3 

North Royalton City School District 
Certificated/Licensed Salary Schedule 

Effective August I, 2013 

4 5 6 7 8 9 10 I 11 12 I 13 14 I 15 

1.000 1.047 1.095 1.142 1.211 1.259 1.306 1.354 1.401 1.449 1.496 1.544 1.591 1.639 1-742 
39,340 41,189 43,077 44,926 47,641 49,529 51378 53,266 55115 57,004 58,853 60,741 62,590 64,478 68,530 

1.012 1 059 1.107 1.154 1.223 1.270 1.318 1.365 1.413 1.460 1.508 1.555 1.603 1.650 1.754 
39,812 41 661 43,549 45,398 48,113 49,962 51,850 53,699 55,587 57,436 59,325 61,174 63,062 64,911 69,002 

1.023 1.071 1.118 1.166 1.234 1.282 1.329 1.377 1.424 1.472 1.519 1.567 1.614 1.662 1.766 
40,245 42,133 43,982 45,870 48,546 50,434 52,283 54,171 56,020 57,908 59,757 61,646 63,495 65,383 69 474 

BA+18 1.035 1.082 1.130 1.177 1.246 1.293 1.341 1.388 1.438 1.483 1.531 1.578 1.626 1.673 1.778 
40,717 42,566 44,454 46 303 49,018 50,867 52,755 54,604 56 492 58 341 60 230 62,079 63,967 65,816 69 947 

BA+24 1.04'3 1.094 1.141 1.189 1.258 1.305 1.363 1.400 1.448 1.495 1.543 1.590 1.838 1.685 1.791 
41,150 43,038 44 887 46,775 49,490 51,339 53620 55,076 56,964 58,813 60,702 62,551 64,439 66,288 70,458 

BA+30 1.058 1.109 1.159 1-210 1.282 1.332 1.383 1.4:>4 1.484 1.535 1.586 1.636 1.687 1.736 1.650 
41,622 43,628 45,595 47,601 50,434 52,401 54,407 56,414 58,381 60,387 62,393 64,380 66,387 68,373 72,779 

MA 1.070 1.126 1.182 1.237 1.315 1.370 1.426 1.482 1.538 1.594 1.650 1.706 1.762 1.818 1.874 2_000 
42,094 44,297 48,500 48,664 51,732 53,898 56,099 58,302 60,505 62,708 64,911 87114 69,317 71520 73,723 78,680 .... 1.081 1.137 1.193 1.249 1.328 1.382 1.438 1.494 1.550 1.606 1.662 1.718 1.774 1.630 1.886 2.010 
42,527 44,730 46,933 49 136 52165 54 368 56,571 58 774 60,977 63 180 65,383 67,586 59,789 71,992 74,195 79,073 

MA+12 1.093 1.149 1.205 1.261 1.338 1.394 1.450 1.506 1.562 1.817 1.673 1.729 1.785 1.641 1.897 2.022 
42 999 45,202 47,405 49,608 52,637 54,840 57,043 59,246 61,449 63,613 65,816 68,019 70,222 72,425 74,628 79,545 

MA+18 1.104 1.160 1.216 1.272 1.349 1.405 1.461 1.517 1.573 1.629 1.685 1.741 1.797 1.853 1.909 2.034 
43,431 45,634 47,837 50,040 53,070 55,273 57,478 59,679 61,882 64,085 86,288 68,491 70,694 72,897 75,100 80,018 

MA+24 1.116 1.172 1.228 1.264 1.361 1.417 1.473 1.529 1.585 1.641 1.697 1.753 1.809 1.864 1.920 2.046 
43,903 46,106 48,310 50,513 53542 55745 57,948 60,151 62,354 64,557 66,760 68,963 71,166 73,330 75,533 80,490 

MA+30 1.128 1.164 1.240 1.296 1.373 1.429 1.464 1.540 1.596 1.652 1.708 1.764 1.820 1.876 1.932 2.058 
44 376 46,579 48,782 50,985 54,014 56,217 58,381 60,584 62.787 64,900 67,193 69,396 71,599 73,802 76,005 80,962 

MA+36 1.139 1.196 1.253 1.310 1.388 1.445 1.502 1.559 1.616 1.673 1,730 1.787 1.844 1.901 1.958 2.087 
44,808 47,051 49,293 51,535 54,604 58,846 59,089 61,331 63,573 65,816 68,058 70,301 72,543 74,785 77 028 82 103 

MA+42 1.151 1.208 1.265 1.322 1.400 1.457 1.514 1.571 1.628 1.685 1.742 1.799 1.856 1.913 1.970 2.099 
45,280 47,523 49,765 52,007 55 076 57 318 59,561 61,803 64,046 66,288 68,530 70,773 73,015 75,257 77,500 82,575 

MA+48 1.163 1.220 1.277 1.334 1.412 1.489 1.582 1.583 1.840 1.897 1-754 1.811 1.868 1.925 1.982 2.112 
45 752 47,995 50,237 52,480 55,548 57,790 61,449 62,275 64,518 66,760 69,002 71,245 73,487 75,730 77,972 83,086 

PhD 1.186 1.247 1.308 1.369 1.452 1.513 1.574 1.635 1.697 1.758 1.819 1.880 1.941 2.003 2.064 2,202 
46,657 49,057 51,457 53,856 57,122 59,521 61,921 64,321 66,760 69,180 71,559 73,959 76,359 78,798 81,198 86,627 

Longevity is 7.50% of Base Rate at the 20th year, 12_0% of the Base Rate at the 25th year and 15_0% of the Base Rate at the 31st year. 
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B 

BA+6 

' ' 
1.000 1.047 1.095 1.142 

39,537 41,395 43,293 45,151 

' 

North Royalton City Schools 

Certificated/Licensed Salary Schedule 

Effective August 1, 2014 

' ' ' ' " " " 
1.211 1.259 1.306 1.354 1-401 1.449 1.496 1.544 1.591 1.639 1.742 

47,879 49,777 51,635 53,533 55,391 57,289 59,147 61,045 62,903 !i4,801 68,873 

1.012 1.059 1.107 1.154 1.223 1.270 1.318 1.365 1.413 1.4QO 1.508 1.555 1.603 1.650 1.754 
40,011 41,870 43,767 45,626 48354 50212 52,110 53968 55866 57724 59 622 81.480 63 378 65,236 69 348 

1.023 1.071 ,_ 118 1.166 1.234 1.282 1.329 1_3n 1.424 1.472 1.519 1.567 1.614 1.662 1.766 
40.446 42,344 44,202 46.100 48,789 50,686 52,545 54,442 56,301 58,Hl8 60,057 61,954 63,813 65,710 69,822 

" 

BA+1s 1.03s 1.002 1.130 1.177 1.246 1.293 1.341 1.388 1.436 1.483 1_531 1.578 1.626 1.673 1.n8 
40921 42779 44677 .W535 49.263 51.121 53019 54877 56.775 58.633 60531 62,389 64.287 66,145 70.297 

BA+24 1.046 1.094 1.141 1.189 1.258 1.305 1.363 1.400 1.448 1.495 1.543 1.590 1.638 1.685 1.791 
41,356 43,253 45,112 47,009 49,738 51,596 53,889 55,352 57,250 59,108 61,006 62,864 64,762 66,620 70,811 

BA+30 1.058 1.109 1.159 1.210 1.282 1.332 1.383 1.434 1.484 1.535 1.586 1.636 1.687 1.738 1.850 
41.830 43847 45,823 47840 50.686 52663 54680 56696 58673 60,689 62,706 64683 66,699 68,715 73,143 

MA 1.070 1.126 1.182 1.237 1.315 1.370 1.426 1.482 1.538 1.594 1.650 1.706 1.762 1.818 1.874 2.000 
42,305 44,519 46,733 48,907 51,991 54,166 56,380 58,594 60,808 63,022 65,236 67,450 69,664 71,878 74,092 79,074 

MA+6 1.081 1.137 1.193 1.249 1.326 1.382 1.438 1.494 1.550 1.606 1.662 1-718 1-774 1.830 1.886 2.010 
42.739 44.954 47168 49382 52426 54640 56.854 59.068 61282 63496 65,710 67.925 70,139 72.353 74567 79469 

MA+12 1.093 1.149 1.205 1.261 1.338 1.394 1.450 1.506 1.562 1.617 1.673 1.729 1.765 1.841 1.897 2.022 
43,214 45,428 47,642 49,856 52,901 55,115 57,329 59,543 81,757 63,931 66,145 68,359 70,574 72,788 75,002 79,944 

MA+16 1.104 1.160 1.216 1.272 1.349 1.405 1.461 1.517 1.573 1.829 1.685 1-741 1.797 1.853 1.909 2.034 
43,649 45863 48.077 50291 53335 55549 57.764 59.978 62.192 64406 66620 68,834 71,048 73,262 75.476 80.418 

MA+24 1.116 1.172 1.228 1.284 1.361 1.417 1.473 1.529 1.585 1.641 1.697 1.753 1.809 1.864 1.920 2.046 
44,123 46,337 48,551 50,766 53,810 56,024 58,238 60,452 62,666 64,880 67,094 69,308 71,522 73,697 75,911 80,893 

MA+30 1.128 1.184 1.240 1.296 1.373 1.429 1.484 1.540 1.596 1.652 1.708 1-764 1.820 1.876 1.932 2.058 
44 598 46 812 49 026 51 240 54 264 56 498 58 673 60.887 63.101 65.315 67 529 69,743 71.957 74 171 76,385 81.367 

MA+36 1.139 1.196 1.253 1.310 1.388 1.445 1.502 1.559 1.616 1.673 1.730 1.787 1.901 1.958 2.087 
45,033 47,286 49,540 51,793 54,877 57,131 59,385 61,638 63,892 66,145 58,399 70,653 72,906 75,160 77,413 82,514 

MA+42 1.151 1.208 1.265 1.322 1.400 1.457 1.514 1.571 1.628 1.685 1.742 1.799 1.856 1.913 1.970 2.099 
45 507 47 761 50,014 52.268 55 352 57.605 59 859 62.113 64,366 66,820 88,873 71, 127 73,381 75.834 77 888 82,988 

MA+48 1.163 1.220 1.277 1.334 1.412 1.469 1.562 1.583 1.640 1.697 1.754 1.811 1.888 1.925 1.982 2.112 
45,982 48,235 50.489 52.742 55,826 58,080 61,757 62,587 64,841 67,094 69,348 71,602 73,855 76,109 78,362 83,502 

'"D 1.186 t.247 1.308 1.369 1.452 1.513 1.574 1.635 1.697 1.758 1.819 1.880 1.941 2.003 2.064 2.202 
46,891 49,303 51,714 54,125 57,408 59,819 62,231 64,643 67 094 69.506 71.918 74 330 78,741 79.193 81604 87060 

i.orgellity is 8.00°,\. of Base Rate at the 20!h year, 12.5% of the B-2.se Raie at tl'e 25th year anc:t 15.5% of tl'e Base Rate at the 31st year. 
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B 

BA+12 

MA 

MA+12 

MA+18 

MA+24 

... ~ 
MA+42 

MA+48 

'"" 

Certificated/Licensed Salary Schedule 

Effective August 1, 2015 

' ' ' • ' ' ' ' ' " 
1.000 1.047 1.095 1.142 1.211 1.259 1.306 1.354 1.401 1.449 1.496 1.544 1.591 

39,932 41,809 43,726 45,602 48,358 50,274 52,151 54,068 55,945 57,861 59 738 81 855 63,532 

1.012 1.059 1.107 1.154 1.223 1.270 1.318 1.365 1.413 1.460 1-508 1.555 1.603 
40,411 42,288 44,205 46,082 48,837 50714 52630 54507 56424 58301 60217 62094 64,011 

1.023 1.071 1.118 1.168 1.234 1.282 1.329 1.377 1.424 1.472 1.519 1.567 1 614 
40,850 42 767 44 644 46 561 49,276 51 193 53,070 54,986 56,863 58 780 60 657 82,573 64,450 

1.639 1.742 
65449 69,562 

1.650 1.754 
65,888 70 041 

1.662 1-766 
66,387 70 520 

1.035 1 082 1.130 1.177 1.246 1.293 1.341 1.388 1.436 1.483 1.531 1.578 1.626 1.673 1.778 
41 330 43 206 45 123 47 000 49,755 51,632 53,549 55,426 57,342 59.219 61,136 63,013 64,929 66,808 70,999 

1.046 1-094 1.141 1.189 1.258 1.305 1.363 1.400 1.448 1.495 1.543 1.590 1.638 1.685 1.791 
41,769 43686 45.562 47.479 50,234 52,111 54,427 55,905 57,822 59,698 61,615 63,492 65,409 67,285 71,518 

1.058 1.109 1.159 1.210 1.282 1.332 1.383 1.434 1.484 1.535 1.588 1.636 1.687 1.738 1.850 
42,248 44,285 46,281 48,318 51,193 53,189 55,226 57,262 59,259 61,296 63,332 65 329 67 365 69 402 73 874 

1.070 1.126 1.182 1.237 1.315 1.370 1.426 1.482 1.538 1.594 1.650 1.706 1.762 1.818 1.874 2.000 
42,727 44,953 47,200 49,396 52 511 54 707 56 943 59 179 61 415 63.652 65,888 68 124 70,360 72 596 74 833 79,864 

1.081 1.137 1.193 1.249 1.326 1.382 1.438 1.494 1.550 1.606 1.662 1.718 1.774 1.830 1.886 2.010 
43 166 45 403 47 639 49 875 52 950 55 186 57 422 59.658 61.895 64,131 66,367 68,603 70,839 73,076 75.312 80,263 

1-093 1.149 1.205 1.261 1.338 1.394 1.450 1.506 1.562 1.617 1.673 1.729 1.785 1.841 1.897 2.022 
43646 45,882 48,118 50354 53.429 55 865 57.901 80,138 62,374 64,570 66,806 69,042 71,279 73,515 75,751 80,743 

1.104 1.160 1.216 1.272 1.349 1.405 1.461 1.517 1.573 1.629 1.685 1.741 1.797 1.853 1.909 2.034 
44 085 46,321 48,557 50,794 53,868 56 104 58,341 60,577 62,813 65,049 67,285 69,522 71,758 73,994 76,230 81,222 

1.116 1.172 1.228 1.284 1.361 1.417 1.473 1.529 1.585 1.641 1.697 1.753 1.809 1.864 1.920 2.046 
44,564 46,800 49,036 51,273 54,347 55,584 58,820 61,056 63,292 65,528 67,765 70,001 72,237 74,433 76,669 81,701 

1.128 1.184 1.240 1.296 1.373 1.429 1.484 1.540 1.598 1.652 1.708 1.764 1.820 1.876 1.932 2.058 
45,043 47,279 49,516 51,752 54,827 57,063 59,259 61,495 63,731 65,008 68,204 70,440 72,576 74,912 n,149 82,180 

1.139 1 196 1.253 1.310 1.388 1.445 1.502 1.559 1.616 1.673 1.730 1.787 1.844 1.901 1.958 2.087 
45,483 47,759 50,035 52,311 55,426 57,702 59,978 62,254 64 530 66 806 69 082 71 358 73 635 75 911 78 187 83,338 

1.151 1.208 1.265 1.322 1.400 1.457 1.514 1,571 1.628 1.685 1-742 1.799 1.856 1.913 1.970 2.099 
45,962 48,238 50,514 52,790 55 905 58 181 60.457 62 733 65 009 67 285 69,582 71 838 74,114 76.390 78,686 83,817 

1.163 1.220 1.277 1.334 1.412 1.469 1.562 1.583 1-640 1.697 1.754 1.811 1.888 1.925 1.982 2.112 
46441 48717 50993 53269 56,384 58,660 62,374 63 212 85 488 67,765 70,041 72,317 74,593 76,869 79 145 84,336 

1.186 1-247 1.308 1.369 1.452 1.513 1.574 1.635 1.697 1.758 1.819 1.880 1.941 2.003 2.064 2.202 
47,359 49 795 52.231 54.867 57,981 60.417 62,853 65.289 87.785 70,200 72,636 75,072 77,508 79,984 82,420 87,930 

Longevity is S.50% of Base Rate at the 20th year, 13.0o/o of tffi Base Rate at the 25th year a.-.:l 16.0% of the Base Rate at the 31st year. 
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B 

... , 
BA+12 

BA+18 

BA+24 

BA+30 

MA 

... , 
MA+12 

MA+18 

MA+24 

MA+30 

MA+36 

• ' ' ' 
1.000 1,047 1.095 1.142 1.211 

40,331 42,227 44,162 46,058 48,841 

North Royalton City Schools 

Certificated/Licensed Salary Schedule 
Effective August 1, 2016 

' ' ' • ' 
1.259 1.306 1.354 1.401 1.449 

50,777 52,672 54,608 56,504 58,440 

" " 
1.496 1.544 1.591 1.639 1.742 

60,335 62,271 64,167 66,103 70,257 

1.012 1.059 1.107 1.154 1.223 1.270 1.318 1.365 1.413 1.460 1.508 1.555 1.603 1.650 1.754 
40,815 42711 44646 46542 49325 51220 53,156 55,052 56,988 58 883 60,819 62,715 64,651 66,546 70,741 

1.023 1.071 1.118 1.166 1.234 1.282 1.329 1.377 1.424 1.472 1.519 1.567 1.614 1.662 1.766 
41,259 43195 45,090 47,026 49768 51704 53600 55536 57431 59367 61,263 63199 650>!4 67,030 71,225 

1.035 1.082 1.130 1.177 1.246 1.293 1.341 1.388 1.436 1-483 1.531 1.578 1.626 1.673 1.778 
41.743 43,638 45,574 47,470 50,252 52,148 54,084 55 979 57,915 59811 61,747 63,642 65 578 67 474 71 709 

1.046 1.094 1.141 1.189 1.258 1.305 1.363 1.400 1.448 1.495 1.543 1.590 1.638 1.685 1.791 
42,186 44,122 46,018 47,954 50,736 52,632 54,971 56.483 58,399 60,295 62,231 64,126 86,082 67 958 72,233 

1.058 1.109 1.159 1.210 1.282 1.332 1.383 1.434 1.484 1.535 1.586 1.636 1.687 1.738 1.850 
42 670 44 727 46,744 48,801 51,704 53,721 55,778 57,835 59,851 61,908 63,965 65,982 68,038 70,095 74 612 

" 

1-070 1.126 1.182 1.237 1.315 1.370 1.426 1.482 1.538 1.594 1.650 1.706 1.782 1.818 1.874 2.000 
43 154 45 413 47.671 49,889 53,035 55,253 57,512 59,771 62,029 64,288 66,546 68,805 71,063 73,322 75,580 80,662 

1-081 1.137 1.193 1.249 1.326 1.382 1.438 1.494 1.550 1.808 1.662 1.718 1.774 1.830 1.886 2.010 
43598 45856 48115 50373 53479 55737 57,996 60,255 62,513 64,772 67,030 69,289 71,547 73,806 76,064 81,065 

1.093 1.149 1.205 1-261 1.338 1.394 1.450 1.508 1.562 1.617 1.673 1.729 1.785 1.841 1.897 2.022 
44,082 46 340 48,599 50 857 53.963 56.221 58.480 60 738 62 997 65 215 67 474 69 732 71,991 74,249 76,508 81,549 

1.104 1 160 1.216 1.272 1_34g 1.405 1-461 1.517 1.573 1.629 1.685 1.741 1.797 1.853 1.909 2.034 
44,525 46,784 49,042 51,301 54,407 58,665 58,924 61,182 83 441 65,699 67 958 70 216 72.475 74 733 76,ee2 82,033 

1.116 1.172 1.228 1.284 1.361 1.417 1.473 1.529 1.585 1.641 1.697 1.753 1.809 1.864 1.920 2.046 
45,009 47,268 49,526 51,785 54,890 57,149 59,408 61,666 63 925 86,183 68,442 70 700 72,959 75.177 77 436 82,517 

1.128 
45 493 

1.184 
47,752 

1.240 1.296 1.373 1.429 1.484 1.540 1.596 1.652 1.708 1.764 1.820 
50,010 52,269 55,374 57,633 59,851 62,110 64,368 6-6,627 68,885 71,144 73,4-02 

1.876 
75,661 

1.932 
77.919 

2.058 
83 001 

1-139 1.196 1.253 1.310 1.388 1.445 1.502 1.559 1.616 1.673 1.730 1.787 1.844 1.901 1.958 2.087 
45 937 48,236 50,535 52,834 55,97e 58,278 60,577 62,876 65,175 67,474 69,773 72,071 74,370 76,669 78,968 84,171 

MA+42 1.151 1.208 1.285 1.322 1.400 1.457 1.514 1.571 1.628 1.685 1.742 1.799 1.856 1.913 1.970 2.099 
46421 48720 51 01g 53,318 56,483 58,762 61,061 63,360 65,659 87,958 70,257 72,555 74,854 77,153 79,452 84.655 

MA+48 1.163 1.220 1.277 1.334 1.412 1.469 1.562 1.583 1.640 1.697 1.754 1.811 1.868 1.925 1.982 2.112 
46905 49204 51503 53802 56947 59246 62,997 63,844 66,143 68,442 70,741 73,039 75,338 77,637 79,936 85,179 

'"" 1.186 1.247 1.308 1.369 1.452 1.513 1.574 1.835 1.697 1.758 1.819 1.880 1.941 2.003 2.064 2.202 
47,833 50 293 52,753 55 213 58,561 61.021 63 481 65 941 68,442 70 902 73 362 75,822 78,282 80,783 83,243 88,809 

longeWy is 9.00% of Base Rate al the 20\h year, 13.5°;0 of the Base Rate at the 25th year and 16.5% of the Base Rate at the 31st year. 
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ARTICLE43 

SUPPLEMENTAL CONTRACTS 

A. A separate supplemental contract shall be issued for all teachers performing supplemental 
activities contained in the Supplemental Salary Schedule which is developed annually by the 
Supplemental Salary Committee. Said contract will contain specific activity or activities 
and the stipend for each and shall be for a period of one (1) year. Each supplemental 
contract shall expire on the date stated therein without further notice to the teacher. 

B. A teacher offered a supplemental contract pursuant to this provision shall execute and return 
sucl1 contract to the Board Treasurer or his/her designee at such time as shall be indicated in 
the contract; failure to execute m1d timely return the contract as provided herein shall 
constitute a rejection of such offer of employment. Experienced coaches new to the Nortl1 
Royalton City School District will be placed on the Supplemental Salary Schedule at the 
discretion of the Superintendent or his/her designee. 

C. Payment for supple1nental duties shall be as set forth in the Supplemental Salary Schedule 
as determined by the Supplemental Salary Committee on an annual basis. If a teacher is 
Wlable to fulfill the responsibilities of a supplemental contract, he/she may only be paid the 
pro-rata portion of the contract for work completed. The remaining portion of the 
supplemental contract may be reassigned with the corresponding pro-rated paytnent at the 
level of pay determined for the approved individual filling such position. The pro-ration of 
a supplemental contract will be necessary when the teacher has been unable to fulfill the 
duties/responsibilities of the supplemental contract for five (5) consecutive work days 
{Wlless the nature of the supplemental contract requires the immediate assigmnent of an 
approved individual to those supplemental contract duties/responsibilities) or when the 
teacher discontinues active employment due to a leave of absence or resignation. If the 
teacher is able to resllllle the duties/responsibilities of the supplemental contract he/she will 
be compensated on a pro-rated basis. It is Wlderstood by the Association and the Board that 
many bargaining unit members have traditionally taken the initiative to invest time in the 
performance of suppleme11tal duties either before or after the contract year (and/or athletic 
season) in an effort to enhance student outcomes in the underlying activity. Though 
encouraged, the parties recognize and acknowledge that there is no expectancy of payment 
for these laudable efforts in the event the supplemental activity is determined not to proceed 
in any contract year, due to insufficient numbers, operational concerns and/or economic 
conditions. However, should a coach or activity advisor put in preparation time before tl1e 
beginning of the actual activity/season, they may tum in a time sheet for up to (4) four hours 
of compensation to be paid at the current established hourly supplemental rate. The time 
sheet needs to be reviewed and approved by the building principal prior to being sent to 
payroll. As such, all supplemental contracts will contain language to reflect this 
disclaimer/acknowledgement. 

D. Club advisors not included within the Supplemental Salary Schedule shall be paid, on a 
ti1ne-sheet basis, a rate of .0003 of the B.A. base salary per hour for those duties performed 
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outside the seven and one-half (7-1/2) hour teacher day. To be eligible for payment, 
advisors must be recommended by the building principal and approved by the 
Superintendent and Board for supplemental pay prior to October of each school year. All 
scheduled activities must have prior approval of the building principal. The number of 
hours to be spent by the club advisor for t11at activity shall be agreed at the beginning of the 
school year between the advisor and the building principal, but shall not exceed seventy-five 
(75) hours except for the High School Science Club. The number of hours may be changed 
by reason of extenuating circumstances during the school year upon agreement of the club 
advisor and the building principal. In addition: 

1. The number of hours allocated for club activities may vary from school year to 
school year. 

2. The principal of the building in which the club is primarily operated will confer with 
each club advisor regarding the nun1ber of hours that will be authorized for a given 
school year. 

3. The number of authorized hours may increase or decrease fro1n school year to 
school year, as determined by the needs of the students and by the available financial 
resources; said number of authorized hours shall be determined by the principal and 
authorized by the District Treasurer. 

4. As warranted, the hours that may have been approved for a club it1 the preceding 
school year may be reduced for the subsequent school year and those hours reduced 
transferred to another club; said adjustments shall be determined by the principal and 
authorized by the District Treasurer. 

5. In those limited instances when necessary and contingent upon available financial 
resources, the seventy-five (75) hour maximum may be exceeded to meet the needs 
of the students at that time, as detennined by the principal and authorized by the 
District Treasurer. 

6. For t11e club advisor to be eligible for compensation under this Section the club must 
meet the following guidelines for supplemental pay of club advisors: 

a. Written Constitution; 

b. Elected officers, including a secretary to record minutes of all meetings; 

c. Stated program goals and budget proposal for school year; 

d. Recommended by principal and approved by Superintendent; 

e. Written job description approved by Superintendent; and 

f. Minimum criteria: 
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I) Continuous activity throughout the year; 

2) Have the equivalency of one meeting per week. Activity should be a 
minimum of one-half (1/2) hour in length; 

3) Have a minimum student participation often (IO); 

4) Have a minimum of ten (10) hours of student participation outside 
the teacher seven and one-half (7-1/2) hour school day; and 

5) Should be conducted in coordination with the school building 
administration. 

E. Persons who are responsible for evening musical performances and who are not covered by 
a supplemental pay schedule will be paid as set forth in the preceding paragraph. All criteria 
set forth in the preceding paragraph shall be followed with the exception of the club advisor 
guidelines. 

F. Machinery Maintenance - This position shall be paid at three (3) days teacher's pay at the 
teacher's per diem rate. 

G. Supplemental Salary Cornn1ittee 

1. A Supplemental Salary Committee shall be established, to deal with both athletic 
and non-athletic supplementals. lhis Committee shall consist of three (3) members 
appointed by the Associatio11 President and three (3) members appointed by the 
Superintendent. The functions of this Committee shall include: 

a The addition of new positions and the determination of the appropriate 
compensation; 

b. Changes in the present supplemental salary schedules; and 

c. Increasing the number of coaches and/or advisors. 

2. This Committee shall meet once each year or more often upon agreement of a 
majority of the Committee. 

3. Action of the Committee shall be in writing, signed by a majority of the full 
membership of the Committee. 

4. Any changes in supplementals shall become a part of this Agreement upon action by 
the Committee. 

H. The terms and conditions of supplemental contracts and duties under this Article shall 
continue to be collaboratively developed on an annual basis through the Supple1nental 
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Contract Conunittee. Once consensus is achieved, each teacher will be issued a copy of an 
updated schedule of the revised version of this Article, complete with salary grid 
information. The updated schedule, complete with salary grid information, shall be 
considered part of the Agreement. 

I. Effective with the 2010-2011 contract year, two (2) supplemental contract salary steps will 
be provided for (a) years 1-5 and, (b) for years 6 and beyond for academic supplemental 
contracts. However, current academic supplemental contract holders in the bargaining unit 
will remain on the prior salary schedule unless or until there is a break in continuous service 
in a supplemental position, at which point, upon subsequent re-employment in that 
supplemental position, the new schedule (years 1-5 and year 6 and beyond) will apply. 

ARTICLE44 

PEER ASSISTANCE FOR PROFESSIONAL DEVELOPMENT (PAPD) 

A. The Peer Assistance for Professional Development (P APD) is a mentoring program where 
teachers support one another in efforts toward ongoing professional development. 

B. The PAPD Progrru.n is overseen by the Peer Assistance Team (PAT). Those teachers being 
1nentored will be referred to as participating teachers, and those teachers in the role of 
mentor will be referred to as consulting teachers. 

C. The Peer Assistance Team (PAT) 

1. The Peer Assistance Team generally 1nanages the PAPD along with determining the 
specific details of the P APD program, including but not limited to: 

a. Approving all necessary forms and documents; 

b. Establishing operational procedures; 

c. Selecting the consulting teachers; and 

d. Monitoring and evaluating the effectiveness of the P APD program. 

2. Comwsition of Peer Assistance Team <PAD 

a. The Peer Assistance Team is composed of one (1) teacher from each 
building and three (3) administrators. The teachers are selected by the 
Association and the administrators are selected by the Superintendent. 

b. Among the teacher members of PAT, there must be at least one (1) 
elementary teacher, one (1) middle school teacher, and one (1) high school 
teacher. 
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c. This corrunittee shall have co-chairpersons. The teacher members shall 
select the teacher co-chairperson, and the administrative members shall 
select the administrative co-chairperson. 

3. PAT shall have regularly scheduled quarterly meetings and such other special 
meetings as are determined necessary by PAT. 

4. PAT members shall be compensated at an hourly rate equal to .0007 of the BA base 
salary. 

D. Consulting Teachers 

1. A consulting teacher 1nust be provided to those teachers who are entry teachers or to 
those teachers who need this program for licensure requirements. However, the 
Superintendent, upon review of financial circumstances, shall determine which 
consulting-teacher model(s) (full-time, part-time, or "one-on-one") shall be utilized. 

2. If utilized, each full-time consulting teacher will be responsible for seven (7) to ten 
(10) participating teachers and will retain his/her current contract status. 

3. If utilized, each part-time consulting teacher will be responsible for fewer than seven 
(7) participating teachers. Each part-time consulting teacher will have regular part­
time teaching responsibilities in addition to acting as a consulting teacher. 

4. If utilized, each "one-on-one" consulting teacher will perform consulting teacher 
duties in addition to his/her regular teaching assignments, but will be granted six ( 6) 
days of release time (or their equivalent) for this purpose and be compensated with a 
yearly stipend of$2,000. 

5. Each full or part-time consulting teacher shall be returned to his/her previous 
position if the assignment as a consulting teacher is for at least one full school year. 

6. Other than a notation to the effect that a teacher has served as a consulting teacher, a 
teacher's activities as a consulting teacher shall not be part of that teacher's 
evaluation as a classroom teacher. However, each consulting teacher will be subject 
to assessment by PAT in his/her role as a consulting teacher for the purposes of 
determining his/her co11tinuation and/or suitability for that position. 

7. While assignn1ents for consulting teachers are expected to be for a full school year, 
unless otherwise designated at the outset, no consulting teacher shall be required to 
remain in the position of consulting teacher for a period longer than one full school 
year. 

8. No consulting teacher shall participate in any formal evaluation of the participating 
teacher. 
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9. No consulting teacher shall make, nor be requested or directed to make, any 
recommendation regarding the conti11ued employment of the participating teacher. 

10. Any and all interaction, written or oral, between the participating teacher and the 
consulting teacher shall be regarded as confidential. Any violation of this tenet by 
the consulting teacher may constitute grounds for re1noval of the consulting teacher 
from this position, and in the case of full or part-time consulting teachers, may result 
in an immediate return by this teacher to an assignment for which the teacher is 
certificated/licensed. Before this, or any removal for cause, the consulting teacher 
will first have fill opportunity to be heard before PAT. Thereafter, PAT will make a 
recommendation to the Superintendent, wl10 makes a final determination relative to 
the continuation of the consulting teacher in that role. 

E. Participating Teachers 

1. Teachers on a two-year provisional license and who will participate in a Praxis III 
assessment process during a given school year must be participating teachers in the 
P APD program: 

2. The following may be eligible to be participating teachers in the P APD program, 
upon the recommendation of the PAT and approval of the Superintendent: 

a. Long-term substitutes (as defined in Article 36) new to the School District; 
and 

b. Experienced teachers new to the School District. 

3. Tl1e Superintendent or his/her designee may assign an individual to be a 
participating teacher as part of a plan for professional development and 
instructional improvement. 

4. Any other teacher may request to be a participating teacher, but unless otheiwise 
required, participation must be recommended by PAT and approved by the 
Superintendent. 

ARTICLE45 

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (NRPDC) 

In compliance with Ohio Revised Code, the North Royalton Professional Development Committee 
(NRPDC) is hereby created to administer the professional development of all educators employed 
by the District, according to the provisions of this Article. As used in this Article, "educator" means 
all persons employed by the School District in positions for which a certificate or license is required 
by the Ohio Department of Education, including administrators. The NRPDC approval of course 
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work for licensure is separate and apart from the approval of coursework for salary schedule 
purposes. 

A. Committee Composition: Three Teachers, Two Administrators 

I. The NRPDC shall be composed of five me1nbers: three teacher representatives, two 
administrators designated by the Superintendent. 

2. The teacher representatives will be selected by the Association; the administrator 
representative will be selected by the Superintendent. The preference of the parties 
is that one of the teacher representatives shall be from the elementary level, one from 
the middle school level and one from the high school level. The Association will 
take that preference into consideration when making its selection of teacher 
members on the NRPDC, but is not bound to selecting a teacher from each level. 

3. "When an administrator's Professional Development Plan is being considered, the 
Superintendent will appoint an additional administrator to the NRPDC and one 
teacher member of the Committee will not participate in the process. 

B. Committee Procedures 

The NRPDC shall adopt rules and such forms as may be appropriate for the conduct of the 
business of the Committee. 

C. Compensation 

Members of the NRPDC shall be compensated annually for services as members of the 
Committee at 2o/o of the BA base salary. 

D. Training 

Committee members shall be afforded the opportunity to attend training related to the 
performance of his/her duties as a member of the NRPDC, subject to the Superintendent's 
approval. "When sucl1 training occurs during the regular work day, release time shall be 
granted. 

E. Decisions ofNRPDC Not Grievable 

No decision of the NRPDC or the NRPDC appeals process (any and all steps) is grievable. 
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ARTICLE46 

RESIDENT EDUCATOR 
A. Introduction 

The Resident Educator Program for beginning teachers licensed after January 1, 2011, is 
for the purpose of providing educators with coaching, rne11toring and guidance that are 
critical to improving their skills and knowledge and student achievement. The Resident 
Educator Program will be a Program administered and funded by the Board. This 
program shall be separate from and shall not replace the employee evaluation system. 

B. Definitions 

1. Resident Educator Program 

The four-year program is designed to provide newly licensed Ol1io educators 
quality mentoring and guidance. Successful completion of the residency program 
is required to advance to a five-year professional educator license. 

2. Resident Educator Program Coordinator (REPC) 

The Resident Educator Program Coordinator shall be appointed by the 
Superintendent or his/her designee to coordinate the District's Resident Educator 
program. Eligibility criteria for selection as REPC shall be the same as the 
Mentor Teacher provided the REPC shall be required to have a least five (5) years 
of teaching experience in the North Royalton Schools and to have completed all 
other training required of Mentors prior to consideration as the REPC. The REPC 
shall perform the duties set out in the ODE Guidelines. 

a. The REPC will be granted a one-year supplemental contract and will be 
paid in accordance with Article 43. 

b. The REPC will not be assigned a duty and the Administration will give 
consideration to providing flexibility in the REPC's schedule to enhance 
his/her ability to perform the necessary functions of that positio11. 

c. Released time will be made available to the REPC as mutually determined 
by the Superintendent/designee and the REPC. 

3. Mentor Teach er 

A Mentor Teacher is a teacher trained and assigned to provide professional 
support to a Resident Educator following the guidelines and protocols of the 
Resident Educator Program. 
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a. In addition to the mutually agreed upon released time, each Mentor 
Teacher shall receive a supplemental contract and be paid in accordance 
with Article 4 3. In addition, the Board will pay all trai11ing fees required 
for Mentor Teachers to receive the mandatory ODE State mentor training. 

b. Mentor Teachers may be assigned one or more Resident Educator as 
determined by the needs of the Program. 

4. Resident Educator 

A Resident Educator is a teacher employed under a resident educator license. 

5. Formative Assess1nent 

Formative assessment - is diagnostic and designed to yield information that will 
help teachers identify specific areas for skill enhancement. Formative assessment 
consists of collaboration among professionals to provide adequate feedback and 
assistance to support the growth of individual professional achievement. 

C. Mentors 

I. Qualifications 

a. The Mentor Teacher must have five (5) years of teaching experience, of 
which three (3) years have been in the District as a classroom teacher and 
preferably at least two (2) years in the level or subject area assigned (i.e. 
elementary, middle school, special education, etc.). 

b. The Mentor Teach er must be trained to act as a mentor through the current 
Ohio Department of Education Resident Educator program, or agree to be 
trained in the year of assignment as a Mentor Teacl1er. 

c. The Mentor Teacher must hold a valid teaching certificate/license and may 
be assigned to Resident Educators with the same area of 
certification/license. 

d. The Mentor Teacher must have demonstrated the ability to work 
cooperatively and effectively with the professional staff members and 
have extensive knowledge of and proven experience in implementing a 
variety of classroom management and instructional techniques. 

2. Selection of the REPC and Mentor Teachers 

a. Selection for Mentor Teacher ai1d REPC positions shall be made by the 
Superintendent utilizing the ODE Guidelines for the selection of Mentors. 
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b. Should no Mentor be available in the area of certification/licensure of a 
Resident Educator, the Superintendent may assign a Mentor from within 
the grade level or subject area most closely related to that of the Resident 
Educator. 

D. General 

1. Other than a notation to the effect that a teacher served as a Mentor Teacher, the 
teacher's activities as a Mentor Teacher shall not be part of that staff member's 
evaluation. 

2. No Resident Educator shall be required to remain in a resident educator program 
after advancing to a professional educator license. 

3. Neither the REPC nor any Mentor Teacher shall participate 1n the District's 
evaluation of any Resident Educator. 

4. Neither the REPC nor any Mentor Teacher shall fret be requested or directed to 
make any recommendation regarding the continued employment of the Resident 
Educator. 

5. Neither the REPC nor any Mentor Teacher shall be requested or directed to 
divulge information from the written documentation, or confidential 
Mentor/Resident Educator or REPC/Resident Educator discussions. Any 
violation of this tenet by the Mentor Teacher or the REPC shall constitute grounds 
for immediate removal from his/her role as Mentor Teacher or REPC. 

6. At any time, if either the Building Principal or REPC determines that the Resident 
Educator-Mentor situation is not appropriate, and the concern is not resolved 
satisfactorily, the issue will be submitted to the Superintendent/designee and the 
NREA President and they shall have the authority to end the Mentor appointment. 
The Mentor and the Resident Educator must operate in a trusting and comfortable 
relationship; therefore, no specifics shall be given as to any decisions made 
pursuant to this paragraph and no prejudice or evaluation is to be reflected by any 
such decision. Any Mentor whose position is ended and/or any Mentor begiruring 
an assignn1ent after the start of the year will be paid in proportion to time served 
in that role. 

7. The REPC and all Mentor Teachers and Resident Educators shall keep 
confidential all discussions, actions, materials and other information to the extent 
permitted by law. 

8. Mentor Teachers shall commu11icate directly with the Resident Educators and 
shall not discuss/report the performance and progress of the Resident Educator 
with any administrator, assessor, or other teacher, with the exception of the 
REPC. 
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ARTICLE47 

INTERACTIVE DISTANCE LEARNING 

If the Board elects to participate in programs utilizing interactive distance learning (IDL), the 
following shall apply: 

A. No teacher shall lose his/her job or have his/her hours reduced as a result of the 
implementation ofIDL. 

B. Assignment of teachers to IDL courses must be mutually agreed to by the teacher and the 
principal at the originating site. 

C. The originating district shall determine the course of study for each IDL course offered. 
Each JDL teacher shall be responsible for the content, material selection, instruction, testing, 
and evaluation of students in the originating and receiving sites. 

D. Course offerings with the North Royalton City School District as the originating site shall be 
limited to: (1) courses that are not in the existing curriculum, or (2) courses in the existing 
curriculum that are not being offered due to insufficient stude11t enrollment. It is the 
preference of the North Royalton City School District to offer courses as regular courses 
instead of IDL courses. Subject to the limitations contained elsewhere in this Article, the 
North Royalton City School District reserves the right to extend regular curriculum classes 
through IDL to remote sites. 

E. Behavior, discipline, and supervision of students at IDL remote sites shall be the 
responsibility of the remote site district, with input from the IDL teacher. 

F. IDL teachers shall be responsible for setting up and using the equipment according to 
training guidelines. Installation and major maintenance of IDL equip1nent shall be the 
responsibility of the originating district and shall be done in a timely manner. 

G. Video of an IDL course may be used for make-up work for all students enrolled in that IDL 
course. Remote sites are responsible for their students' make-up work. 

H. Video of IDL courses are the property of the originating site district. If the originating site 
teacher requests it within five (5) days of the presentation, he/she shall receive a copy of 
his/her presentation at no cost. 

I. The evaluation of a teacher who teaches an IDL course(s) shall be in accordance with the 
evaluation process contained in this Agreement. All observations/evaluations shall require 
the physical presence of the evaluator. No observations or evaluations oflDL presentations 
for the purpose of professional improvement or renewal or non-renewal of the teacher's 
contract shall be done or conducted by electronic means. During a teacher's first year of 
teaching an IDL course, observations and/or evaluations of the teacher's IDL teaching shall 
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have no adverse effect on the teacher's employment status with the Board. This provision 
has no bearing on the evaluation of the teacher's other classes. 

J. The class size of an IDL course shall be based upon the appropriate number of students for 
the specific learning activity and shall be small enough to allow for full two-way interactive 
participation. Because of the technology involved and because not all students are on site, 
total class size, including students at the originating site and those at the remote sites, shall 
not exceed twenty-five (25) students per teacher in no more than one (1) originating and 
three (3) remote locations unless there is agreement of the originating site teacher. Students 
at the remote sites shall not exceed the number of stations. 

K. Each IDL teacher shall prepare and video in advance a minin1um of two lecture-type (non­
interactive) class presentations to be used in the event of the absence of the IDL teacher. 

L. If the North Royalton City School District is the originating site district, each teacher who is 
teaching a full-year IDL course shall have compensation equal to five percent (5%) of tl1e 
BA base salary for the first year he/she teachers on the IDL network. The compensation 
shall be pro-rated for IDL courses that are not a full year in length. However, if a higher rate 
of compensation is agreed to in the next Agreement, any IDL teacher who taught an IDL 
course under this Article shall receive in a lurnp sUin the differe11ce between the higher rate 
and the compensation specified in this provision. 

M. Initial and on-going training regarding IDL shall be made available to each teacher who will 
be teaching an IDL course. Each teacher participating in NRPDC-approved training outside 
the normal school day/school year shall be granted appropriate PDUs/CEUs or 
compensation at .0007 of the BA base salary, at the teacher's option. 

N. If an IDL teacher presents an IDL course outside of the normal school day, his/her teaching 
schedule shall be adjusted so that the teacher works no more than the regular contracted 
daily time. If an IDL teacher presents an IDL course outside of the normal school year, 
he/she shall be compensated at a pro rata amount of his/her normal daily rate of pay. If an 
evening school course is offered through IDL technology, the provisions of Article 42 shall 
apply. 

0. An originating site district teacher who may be required to use his/her personal automobile 
to travel between sites or to other meetings regarding IDL shall be reimbursed according to 
the provisions of Article 33 of this Agreement. 

P. An originating site district teacher who may be required to use his/her personal automobile 
to travel between sites or to other meetings regarding IDL shall be reimbursed according to 
the provisions of Article 33 of this Agreement. 
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ARTICLE48 

MASTER TEACHER 

A Master Teacher Committee shall be established for the purpose of designating teachers in the 
District as a master teacher in conformance with state law and regulations. Members of the 
Conunittee will be compensated at .0007 of the base per hour for approved work outside the 
workday. 

ARTICLE49 

EXTENSION AGREEMENT 

Unless the parties mutually agree to open negotiations for a successor Agreement by the date of 
March 15, 2016, all terms and conditions of this Agreement shall remain in full force and effect 
as written for one additional year, ending July 31, 2017, with the exception that the salary 
schedule, effective August 1, 2016, will be modified as set tOrth in Appendix "F". 
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APPENDIX A 

ASSAULT LEAVE FORM 

NORTH ROY ALTON CITY SCHOOLS 
Board of Education 
6579 Royalton Road 
North Royalton, Ohio 44133 

Assault leave has been taken in accordance with Ohio Revised Code Section 3319.143 and Article 
18 of the Agreement between the North Royalton Board of Education and the North Royalton 
Education Association. 

____ day( s) of assault leave was/were taken beginning on ________ , 20 __ , 

and ending on 20 ------ --------' ---
Day Month Year 

Medical attention ______ ~--~--- required. 
(was/was not) 

Written statement embracing all facts was sub1nitted to the principal on 

If medical attention was obtained, or if your leave was for more than five (5) days, the following 
information must be stated: 

Name of Physician _________________ _ 

Office Address 
--------------------

Teacher's signature 
---------------

Principal's signature ______________ _ 

Superintendent's signature ___________ _ 
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APPENDIX B - GRIEVANCE REPORT 

North Royalton City Schools 
Filing Date 

Building and Assignment ____________________ _ 

GRIEVANT _____________________ ~ 

******* 
LEVEL l 

Date Grievance Discussed with Supervisor/Principal-------------

Date of Grievance------------------------

Statement of the Alleged Grievance (the precise action or inaction that is claimed to be a violation, misinterpretation or 
misapplication of the Agreement, or the violation of fair treatment, and reference to the specific contract provision(s) 
involved, where applicable): 

Relief sought by the grievant: 

Date ________ _ 
Signature of Grievant 

Disposition by Principal: --------------------------------

Date ---------
Signature of Principal 

Grievant and/or NREA Building or Association Representative Position: ________________ _ 

DISTRJBUTION: 
1. Principal 
2. Building or Association Representative 
3. Grievant 
*4. PR&RCommittee 
*5. Superintendent 

Dfile _______ _ 

Signature ofBuildiJ.1g or Association Rep. 

*Copies 4 and 5 to be forwarded to PR&R Committee 
when grievance is processed at Level 2. 

ALL PROVISIONS MUST BE STRJCTLY OBSERVED IN SETILEMENT OF GRIEVANCE. 
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LEVEL 2 .... 

Date Received by PR & R Committee.-----------------­

PR & R Position: 

Signature of PR & R Representative 

Date Received by Superintendent __________________ _ 

Disposition by Superintendent: 

Signature of Superintendent 

Position of Grievant and/or Association: 

Signature of Association Representative 

(If grievance enters Level 3, copies of all previous level reports vvill be filed with the arbiter.) 

* * * * * * * * * * 
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APPENDIXC 

NORTH ROYALTON CITY SCHOOLS 
OFFICE OF THE SUPERINTENDENT 

CONTINUING CONTRACT (TENURE) APPLICATION 

Teacher's Name------------------------

To be considered for continuing contract (tenure) status, the following guidelines must be completed. 

I. This form, the Continuing Contract (Tenure) Application, must be on file in the Central Office by 
September 30tlt of the school year when continuing contract (tenure) is requested. 

2. A teacher must have on file by March 1•1 of the school year in which continuing contract (tenure) 1s 
requested the following documentation: 

For teachers initially licensed prior to January I. 201 l, either: 

A. A Professional or Permanent teaching certificate, or 

B. A Professional Educator's License and documentation of either of the following: 

1) If a Master's degree was not held at the time of initially receiving a teaching certificate or 
an educator's license, the applicant must have completed thirty (30) semester hours of 
course work in the area of licensure or in an area related to the teaching field since the 
initial issuance of such certificate or license; or 

2) If a Master's degree was held at the time of initially receiving a teaching certificate or an 
educator's license, six (6) semester hours of graduate course work in the area of licensure 
or in an area related to the teaching field since the initial issuance of the teaching 
certificate or license. 

C. A letter from the Ohio State Department of Education indicating that a teacher has met all of the 
requirements for a professional certificate/license can be used in place of the actual 
certificate/license until the certificate/license is issued. The certificate/license must be on file by 
October 1 '1 of the following school year or the teacher will not have continuing contract status and 
must reapply. 

For teachers initially licensed after January I, 2011, continuing contract eligibility is met if the teacher: 

l) Holds a professional, senior professional, or lead professional license; 

2) Has held an educator's license for at least seven (7) years; and 

3) Has completed either of the following: 

(i) If the teachoc did not hold a master's degree at the time of initially receiving"" 
educator license, thirty (30) semester hours of coursework in the area of 
licensure or in an area related to the teaching field since the initial issuance of 
that license, as specified in rules which the state board shall adopt; 

(ii) If the teacher held a master's degree at the time of initially receiving an educator 
license, six (6) semester hours of graduate coursework in the area of Ii censure or 
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in an area related to the teaching field since the initial issuance of that license, as 
specified in rules which the state board shall adopt. 

3. The teacher must have taught for at least three (3) of the last five (5) years in the North Royalton City 
School District. If the teacher attained continuing contract (tenure) status in another school district or 
previously in the North Royalton City School District, the teacher must have served at least two (2) years in 
the North Royalton City School District in order to be eligible for continuing contract (tenure) status, unless 
upon recommendation of the Superintendent and approval of the Board of Education, continuing contract 
(tenure) is approved prior to the expiration of this two-year period. 

By my signature below, I affirm that I meet the terms and conditions to be eligible for continuing contract (tenure) 
status during this school year, as set forth above. I further affinn that by March 1'1 of the school year I will provide 
all appropriate documentation to evidence appropriate certification, or licensure, and course work to qualify for 
continuing contract (tenure) status. 

Teacher's Signature Date Principal's Signature Date 

Director of Personnel's Signature Date 
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APPENDIXD 

CONVERSION OF PERSONAL LEA VE DAYS TO SICK LEA VE DAYS 

I am requesting that any unused perso11al leave days for the school 
year be converted to sick leave days per Article 18 of the Agreement. I understand that t11is 
conversion of personal leave days to sick leave days disqualifies me for any Merit Incentive for 
Attendance Payments (Article 42). 

Print Name 

Signature 

Date 

This form must be submitted to the District Treasurer's office no later than June 15th_ Failure to 
submit this form by June 15th will make the teacher ineligible to convert personal leave days to 
sick leave days. 
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APPENDIXE 

North Royalton Teacher Evaluation Manual 
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STANDARDS-BASED TEACHER EVALUATION 

The Board of Education is responsible for a standards-based teacher evaluation 
policy which conforms to the framework for evaluation of teachers as approved by 
the State Board of Education and aligns with the "Standards for the Teaching 
Profession" as set forth in State law. 

The Board adopts the Ohio Teacher Evaluation System ("OTES") model as approved 
by the State Board of Education. 

The evaluation policy is intended to provide an evaluation model that is research­
based, transparent, fair, and adaptable to the needs of the District. The Board 
believes in the importance of ongoing assessment and meaningful feedback as a 
powerful vehicle to support improved teaching performance and student growth, as 
well as promotion and retention decisions for teachers. 

This policy shall be implemented as set forth herein and included in the collective 
bargaining agreement with the North Royalton Education Association, (herein after 
NREA), and in all extensions and renewals thereof. 

This policy has been developed in collaboration with teachers employed by the 
Board. 

Given the dynamic nature of the mandated teacher evaluation process, the Board 
authorizes and directs the Superintendent to establish and maintain an ongoing 
evaluation committee, with continuing participation by District teachers represented 
by the NREA, and for the express purpose, of recommending necessary changes to 
the Board for the appropriate revision this policy. 

Definitions 

''OTES" . The Ohio Teacher Evaluation System as adopted by the Ohio State Board 
of Education in 2011, or as otherwise modified by the State Board of Education. 
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"Teacher" - For purposes of this policy, "teacher" means licensed instructors who 
spend at least fifty percent (50°/o) of his/her time providing content-related student 
instruction and who is working under one of the following: 

A. A license issued under R.C. 3319.22, 3319.26, 3319.222 or 
3319.226; or 

B. A permanent certificate issued under R.C. 3319.222 as it existed 
prior to September, 2003; or 

C. A permanent certificate issued under R.C. 3319.222 as it existed 
prior to September, 2006; or 

D. A permit issued under R.C. 3319.301. 

Substitute teachers and teachers not meeting this definition are not subject to 
evaluation under this policy. Full time bargaining unit members who do not meet 
the definition will be evaluated utilizing the evaluation procedures of the collective 
bargaining agreement in effect between the Board and the NREA. 

The Superintendent, Treasurer, and/or Business Manager and any "other 
administrator" as defmed by R.C. 3319.02 are not subject to evaluation under this 
policy 

"Credentialed Evaluator" - For purposes of this policy, each teacher subject to 
evaluation will be evaluated by a person who: 

A. meets the eligibility requirements under R.C. 3319.11 l(D); and 

B. holds a credential established by the Ohio Department of Education 
for teacher evaluation; 

C. has completed State-sponsored evaluation training and has passed 
an online credentialing assessment; and 

D. is employed by the North Royalton City School District as a District 
Administrator. 

The Board shall authorize the Superintendent/ designee to approve and maintain a 
list of credentialed evaluators as necessary to effectively implement this policy. 
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"Core Subject Area" - means reading and English language arts, mathematics, 
science, foreign language, government, economics, fine arts, history and geography. 

"Student Growth" - for the purpose of the District's evaluation policy, student 
growth is defmed as the change in student achievement for an individual student 
between two (2) or more points in time. 

"Student Learning Objectives" ("SLOs") - include goals identified by a teacher or 
group of teachers that identify expected learning outcomes or growth targets for a 
group of students over a period of time. 

"Shared Attribution Measures" - student growth measures that can be attributed 
to a group. 

"Value-Added" - refers to the EVAAS Value-Added methodology provided by SAS, 
Inc., which provides a measure of student progress at the District and school level 
based on each student's scores on State issued standardized assessments. 

"Vendor Assessment" - student assessments approved by the Ohio Department of 
Education that measure mastery of the course content for the appropriate grade 
level, which may include nationally normed standardized assessments, industry 
certification exams, or end-of-course examinations for grade level and subjects for 
which the Value-Added measure does not apply. 

Standards Based Teacher Evaluation 

Teacher evaluations will utilize multiple factors, with the intent of providing 
meaningful feedback to each teacher and assigning an effectiveness rating based in 
equal part upon teacher performance and student growth. 

Each teacher evaluation will result in an effectiveness rating of: 

A. accomplished; 

B. proficient; 

c. developing; or 

D. ineffective 
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The specific standards and criteria for distinguishing between these ratings/levels of 
performance shall be the same as those developed by the State Board of Education, 
which are incorporated herein by reference. 

The Superintendent shall annually cause to be filed a report to the Department of 
Education the number of teachers for whom an evaluation was conducted as well as 
the number of teachers assigned each rating as set forth above, aggregated by 
teacher preparation programs from which and the years in which the teachers 
graduated. 

Fifty percent (SOo/o) of each evaluation will be based upon teacher performance and 
fifty percent (50°/o) on multiple measures of student growth as set forth herein. 

Assessment of Teacher Performance 

Teacher performance will be evaluated during formal observations and periodic 
informal observations also known as "classroom walkthroughs." Such performance, 
which will comprise fifty-percent (50o/o) of a teacher's effectiveness rating, will be 
assessed through a holistic process by trained and credentialed evaluators based 
upon the following Ohio Standards for the Teaching Profession: 

A. understanding student learning and development and respecting the 
diversity of the students they teach; 

B. understanding the content area for which they have instructional 
responsibility; 

C. understanding and using varied assessment to inform instruction, 
evaluate and ensure student learrllng; 

D. planning and delivering effective instruction .that advances 
individual student learning; 

E. creating learning environments that promote high levels of learning 
and student achievement; 

F. collaborating and communicating with students, parents, other 
educators, District administrators and the community to support 
student learning; and 

G. assuming responsibility for professional growth, performance and 
involvement. 
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Formal Observation and Classroom Walk.through Sequence 

A. All instructors who meet the definition of "teacher" under 
R.C. 3319.111 and this policy shall be evaluated based on at least 
two (2) formal observations and periodic classroom walkthroughs 
each school year conducted by one ( 1) evaluator. The first 
observation will be completed no later than January 25th. 
Documentation of the observation will be provided to· the teacher in 
a timely manner. 

B. Teachers on a limited contract who are under consideration for 
renewal/nonrenewal shall receive at least three (3) formal 
observations in addition to periodic classroom walkthroughs each 
school year conducted by one (1) evaluator. The first observation 
must be completed no later than November 10th. The second 
observation must be no later than January 25th. Documentation of 
the observation will be provided to the teacher in a timely manner. 

A teacher who has been granted a continuing contract by the Board 
and who receives a rating of "Accomplished" on his/her most recent 
evaluation shall be evaluated every other school year. 

Evaluations will be completed by May 1st and each teacher will be provided a 
written report of the results of his/her evaluation by May 10th. Written notice of 
nonrenewal will be provided by June 1st. 

In evaluating teacher performance in these areas, the Board shall utilize the 
measures set forth by the Ohio Department of Education's OTES "Teacher 
Performance Evaluation Rubric" for instructional planning, instruction and 
assessment, and professionalism, set forth herein in the Appendix. 

Each teacher evaluated under this policy shall annually complete a 
"Self-Assessment," utilizing the Self Assessment Summary Tool set forth herein as 
"Teacher Evaluation Form." 
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A. The frrst formal observation shall be preceded by a conference 
between the evaluator and the employee prior to the observation in 
order for the employee to explain plans and objectives for the 
classroom situation to be observed. The second observation will be 
unannounced. 

B. A post-observation conference shall be held after each formal 
observation. 

Informal Observation/Classroom Walkthrough Procedure 

A. Classroom walkthroughs shall not unreasonably disrupt and/or 
interrupt the learning environment. 

B. Data gathered from the walkthrough must be placed on the form 
designated in Teacher Evaluation Form. 

C. A fmal debriefing and completed form must be shared with the 
employee within a reasonable period of time, but no later than ten 
(10) work days. 

Assessment of Student Growth 

In determining student growth measures, the Board adopts the Ohio Department of 
Education's Ohio Teacher Evaluation System (OTES), which calculates student 
growth by assessing achievement for an individual student occurring between two 
(2) points in time. It is important to note that a student who has sixty (60) or more 
unexcused absences for the school year will not be included in the determination of 
student academic growth. 
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In general, the Board will utilize the following categories to determine this aspect of a 
teacher's evaluation, depending upon the instructor involved: 

Al. Teachers instructing in value-added subjects exclusivelyl; 

A2. Teachers instructing in value-added courses, but not exclusively2; 

OR 

B. Teachers instructing in areas with Ohio Department of Education 
approved vendor assessments with teacher-level data available; or 

C. Teachers instructing in areas where no teacher-level value-added or 
approved vendor assessment available.3 

Where value-added methodologies exist for Al and A2 teachers, the Board will utilize 
them in the evaluation process, to the extent set forth in the Appendix of the 
"District Student Growth Measurement Index." Teachers instructing in value-added 
courses, but not exclusively, will utilize teacher value-added and locally determined 
measures proportionate to the teacher's schedule. 

When an approved Ohio Department of Education vendor assessment is utilized in 
the measurement of student growth, it will be included in the evaluation process for 
B teachers to the extent set forth in the Appendix of the "District Student Growth 
Measurement Index." 

1 If a teacher's schedule is comprised only of courses or subjects for which the 
value-added progress dimension is available, the entire student academic growth 
factor of the evaluation (i.e. fifty percent (50o/o) shall be based on the value-added 
progress dimension. 

2For these teachers, value added will be used for the student academic growth factor 
in proportion to the part of a teacher's schedule of courses or subjects for which the 
value-added progress dimension is applicable at the middle school level (grades 5-8) 
only. Teachers with multiple subjects that have value-added data will be issued 
reports for a composite of reading and math; for other assessments (approved 
vendor and local measures), the assessment data measures should be representative 
of the teacher's schedule. Elementary reading specialists and elementary response 
to intervention teachers will share the building-level Value Added composite score. 

3 If used, only one (1) "shared attribution" measure can be utilized per instructor. 
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When neither teacher-level value-added data nor Ohio Department of 
Education-approved assessments are available, the District shall use 
locally-determined Student Growth Measures for C teachers as set forth in the 
Appendix of the "District Student Growth Measurement Index." Student Growth 
Measures may be comprised of SLOs, shared attribution, and/or non-Value-Added 
vendor data. 

An SW must be based upon the following criteria: Baseline and Trend Data, 
Student Population, Interval of Instruction, Standards and Content, Assessment(s), 
Gro'Wth Targets, and Rationale for Growth Targets. When new SLO's are developed 
or revised, the process will include consultation with teachers employed by the 
Board. The Board's process for creating and revising SW's is set forth in the 
Appendix of the "District OTES Student Growth Measures Manual." 

Data from these approved measures of student growth will be scored on five (5) 
levels in accordance with the Ohio Department of Education/OTES guidance and 
converted to a score in one of three (3} levels of student growth: 

A. above; 

B. expected; 

C. below. 
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Final Evaluation Procedures 

Each teacher's performance rating will be combined with the assessment of student 
growth measures to produce the summative evaluation rating, based upon the 
following "Evaluation Matrix": 

Teacher Performance 

4 3 2 1 

~ Accomplished Accomplished Proficient Developing 0 

~ 

"' 0 
~ 
u Proficient Proficient Developing Developing 0 

~ 

"' 
~ Developing Developing Ineffective Ineffective 0 -0 

OJ 

The evaluator shall provide that each evaluation is submitted to the teacher for 
his/her acknowledgement by written receipt. If signed, by the teacher, the receipt is 
to be sent to the Superintendent as soon as received. 

Professional Growth Plans and Professional Improvement Plans 

Based upon the results of the annual teacher evaluation as converted to the 
"Evaluation Matrix" above, each teacher must develop either a professional growth 
plan or professional improvement plan as follows: 

A. Teachers whose performance rating indicates above expected levels 
of student growth will develop a professional growth plan and may 
choose their credentialed evaluator from those available in their 
specific building for that purpose, utilizing the components set forth 
in the "Teacher Evaluation Form." 
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B. Teachers whose performance rating indicates expected levels of 
student growth will develop a professional growth plan 
collaboratively with his/her credentialed evaluator and will have 
input on his/her evaluator for the next evaluation cycle, utilizing the 
components set forth in the "Teacher Evaluation Form" 

C. Teachers whose performance rating indicates below expected levels 
of student growth will develop a professional improvement plan with 
their credentialed evaluator. The administration will assign the 
evaluator for the subsequent evaluation cycle and approve the 
professional improvement plan, utilizing the components set forth in 
"Teacher Evaluation Form." A teacher who receives their initial 
ineffective rating will have a different evaluator assigned to them for 
the subsequent year as chosen by the administration. 

Core Subject Teachers - Testing for Content Knowledge 

Beginning with the 2015-2016 school year, core subject area teachers must register 
for and complete all written examinations of content knowledge selected by the Ohio 
Department of Education if the teacher has received an effectiveness rating of 
"Ineffective" on his/her annual evaluation for two (2) of the three (3) most recent 
school years. 

If a teacher passes the examination set forth above and provides proof of that 
passage to the Board, the teacher will be required, at the teacher's expense, to 
complete professional development that is targeted to the deficiencies identified in 
the teacher's evaluations conducted under this policy. 

The following may be grounds for termination of a teacher pursuant to 
R.C. 3319.16: 

A. failing to complete all required written examinations under this 
section; 

B. a failing score on a written examination(s) taken pursuant to this 
section; 

C. a rating of "ineffective" on the teacher's next evaluation after passing 
all written examinations pursuant to this section and after 
completion of the required professional development; or 

D. failure of a teacher to complete the required professional 
development. 
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Any teacher passing the examination set forth above will not be required to take the 
examination again for three (3) years, regardless of the teacher's evaluation ratings 
or the performance index score ranking of the building in which the teacher teaches. 

No teacher shall be responsible for the cost of taking an examination set forth above. 

Board Professional Development Plan 

In accordance with the Ohio State Board of Education's statewide evaluation 
framework, the Board has adopted a specific plan for the allocation of fmancial 
resources to support the professional development of teachers covered by this policy. 
The plan will be reviewed annually. 

Retention and Promotion Decisions/Removal of Poorly Performing Teachers 

It is the purpose of this Standards-Based Teacher Evaluation Policy to improve the 
quality of instruction, enhance student learning and strengthen professional 
competence through meaningful feedback and targeted professional development. In 
addition, the evaluations produced will senre to inform the Board on employment 
decisions, i.e., retention, promotion of teachers, renewal of teaching contracts, and 
the removal/nonrenewal of poorly performing teachers. 

Defmitions: 

"Retention" for purposes of this policy refers to employment decisions on the 
question of whether or not to suspend a contract pursuant to a reduction in force, 
nonrenew a limited or extended limited contract, or terminate employment for good 
and just cause. In the case of a reduction in force, seniority will not be considered 
when making decisions on contract suspensions, except in the instance of 
comparable evaluations. The decision to nonrenew or terminate the contract of a 
poorly performing teacher may be informed by the evaluation(s) conducted under 
this policy. However, decisions to non renew or terminate a teaching contract are not 
limited by the existence of this policy. 

"Promotion" as used in this context is of limited utility given the fact that teachers 
covered by this policy are not currently employed in any discernible hierarchy. 
Nevertheless, when making decisions relative to such matters as determining 
department or grade level chairpersons, selections to curricular or strategic planning 
bodies, or teaching assignments, the Board will consider teacher performance as 
indicated by evaluations. 
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"Poorly Performing Teachers" refers to teachers identified through the evaluation 
process set forth in this policy who demonstrate an inability and/ or unwillingness to 
meet the reasonable expectations of this standards-based evaluation system. 

"Comparable Evaluations"- Since seniority may not be the basis for teacher 
retention or other employment decisions, except when deciding between teachers 
who have comparable evaluations, this refers to teachers within the categories of 
"Ineffective," "Developing," "Proficient," and "Accomplished." 

Removal of Poorly Performing Teachers 

Removal of poorly performing teachers will be in accordance with the non-renewal 
and termination statutes of the Ohio revised code and/ or the relevant provisions of 
the collective bargaining agreement in effect between the Board and the NREA. 

Nothing in this policy will be deemed to prevent the Board from exercising its rights 
to nonrenew, terminate, or suspend a teaching contract as provided by law and the 
terms of the collective bargaining agreement in effect between it and the NREA. The 
evaluation system and procedures set forth in this policy shall not create an 
expectation of continued employment for teachers on a limited contract that are 
evaluated under this policy. The Board reserves the right to nonrenew a teacher 
evaluated under this policy in accordance with R. C. 3319 .11 notwithstanding the 
teacher's summative rating. 

R.C. 3319.02, 3319.11, 3319.111, 3319.112, 3319.22, 3319.222, 3319.226 
R.C. 3319.26, 3319.58, 3333.0411 
A.C. 3301-35-03(A) 

Revised 6/10/13 

©NEOLA 2013 

©NEOLA2013 




