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PREAMBLE

This Agreement made and entered into this day of , 2013 by and
between the City of Dover, Ohio (hereinafter referred to as the “CITY”) and Ohio Council 8, and
Local 2550 both of the American Federation of State, County and Municipal Employees, AFL-
CIO, (hereinafter referred to as the “UNION”).

In consideration of their mutual covenants herein contained, the parties agree to as
follows:

ARTICLE1
INTENT, PURPOSE AND RECOGNITION

1.01 It is the intent and purpose of the parties hereto that this Agreement shall provide for
orderly, harmonious, and cooperative relationships with employees covered by this Agreement;
toward this end, the parties hereto agree to devote every effort to assure that the CITY, UNION
and the EMPLOYEES will comply with all provisions of this Agreement.

1.02 The “CITY” hereby recognizes the “UNION” as the sole and exclusive bargaining agent
and representative for the bargaining unit consisting of employees having classification and titles
listed in Section 5.02 and incorporated herein with respect to any and all matters pertaining to
wages, hours, benefits, terms and other conditions of employment.

1.03 The “CITY” shall not recognize any other Union, person or organization as representing
any employee or classification within the bargaining unit as identified in Section 5.02 of this
Agreement.

ARTICLE 11
APPROVAL AND SUCCESSOR

2.01 It is agreed by and between the parties that the provisions of this agreement require the
approval of the legislative body (City Council) and that this agreement shall be submitted to
council in accordance with ORC 4117.10(B). The Agreement will be deemed to be “finalized”
upon notification to the City of Union’s ratification.

2.02 The provisions of this agreement and all of the terms and conditions and obligations herein
contained shall be binding upon the parties hereto, their successors and/or assigns.

ARTICLE III
TOTAL AGREEMENT, HEADINGS AND GENDERS

3.01 The provisions of this agreement constitute the entire agreement between the City and the
Union. Neither party shall be bound by prior written agreements unless specifically provided for



or incorporated herein.

3.02 It is understood and agreed that the use of headings before articles is for convenience only
and to identify the contents of the particular articles or selections thereto.

3.03 Whenever the context so requires, the use of words herein in the singular shall be
construed to include the plural, and words in the plural, the singular, and word whether in the
masculine, feminine, or neuter genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders, it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

3.04 It is agreed between the parties that any and/or all verbal and written agreements which
refer to or amend or delete the terms and provisions of this agreement shall be negotiated by the
City and the Union. Any verbal or written agreements that do not meet the above criteria are
null and void.

ARTICLE IV
SEVERABILITY SAVINGS CLAUSE

4.01 If a determination by a court of final and competent jurisdiction renders any portions of
this Agreement invalid or unenforceable, such decision/s shall not affect the validity of the
remaining portion/s of this agreement, which shall remain in full force and effect.

4.02 Subject to the above section, if any provision is found or made invalid, or unenforceable,
the “CITY” and the “UNION” shall meet within thirty (30) days of such decision to negotiate a
legal alternative.

ARTICLE V
BARGAINING UNIT

5.01 The bargaining unit is defined and composed of employees within the below listed
classifications subject to the exclusions under Section 5.04 below.

5.02 CLASSIFICATIONS OF THE BARGAINING UNIT:

Assistant Mechanic

Cemetery Crew Leader

Cemetery Maintenance Worker

Chemist

Chief Operator-Wastewater**

Chief Operator Water Treatment Plant
Custodian

Electronic Maintenance Technician
Electronic Maintenance Technician Trainee
Communications Crew Leader



Communications Technician I
Communications Technician II
Communications Technician III
General Services Crew Leader
Groundman/Driver

Highway Equipment Operator

Lab Technician Trainee

Lab Technician I**

Lab Technician [T1**

Lab Technician IIT**

Laborer I

Lineworker Apprentice I
Lineworker Apprentice II
Lineworker Apprentice III
Lineworker Journeyman (Lineworker A for incumbent employees only)
Line Crew Leader

Licensed Power Plant Mechanic **
Licensed Power Plant Maintenance Worker **
Maintenance Technician

Mechanic

Memorial Hall Custodian/Registrar
Meter Crew Leader

Meter Technician Journeyman
Meter Technician Apprentice [
Meter Technician Apprentice II
Meter Technician Apprentice III
Motor Equipment Operator
Operating Engineer **

Park Crew Leader

Parks/Pool Maint. Worker (26 weeks)
Power Plant Maintenance Worker Trainee
Power Plant Maintenance Worker
Power Plant Mechanic

Secretary

Senior Laboratory Technician **
Sewer Line Operator Trainee

Sewer Line Operator [**

Sewer Line Operator [1**

Sewer Line Operator [11**

Sewer Maintenance Crew Leader**
Stationary Fireman**

[nventory Control Coordinator
Inventory Control Assistant

Street Maintenance Worker

Traffic Control Maintenance Worker



Utility Billing Clerk

Water Meter Crew Leader
Water Meter Operator Trainee
Water Meter Operator |

Water Meter Operator II
Water Meter Operator 11
Water Crew Leader **

Water Operator Trainee Water Operator Trainee
Water Operator I** Water Operator I

Water Operator II** Water Operator 11
Water Operator IIT** Water Operator III

Water/Wastewater Electronic Technician**
Wastewater Operator Trainee

Wastewater Operator [**

Wastewater Operator IT**

Wastewater Operator [II**

**[icensed position

Employees who enter the retitled classifications of Lineworker Apprentice I, II, or Il or
Lineworker Journeyman shall be expected to advance in a reasonable period as specified under
the City Lineworker Development Program (0-66 months). Employees hired prior to April 1,
2001, who enter the retitled classification of Meter Technician Apprentice I, II or III shall be
expected to advance in a reasonable period as specified under the City Meter Technician
Development Program (0-36 months). Employees who enter the retitled classification of Meter
Technician Apprentice I, II or III on or after April 1, 2001 shall be expected to advance in a
reasonable period as specified under the City Meter Technician Development Program (0-66
months). Any current employee in the Meter Service worker B classification as of April 1, 1987,
shall not be required, but is encouraged to advance through the development program. In the
event any employee does not advance as expected and intended with reasonable additional
assistance by the City, the employee may voluntarily request a transfer with Union assistance
and involvement, to another vacant occupation (classification) outside of current line of
progression provided the employee qualifies for the classification under the normal qualifications
provided and standardized or as otherwise agreed to by the Union. It is understood, however,
that it said employee does not wish to voluntarily request such transfer, then said employee will
be demoted to another vacancy classification within the City if any said vacancy exists. If no
vacancy exists within the City outside of said employee’s line of progression, then said employee
shall be laid off from the classification. If said employee has sufficient seniority with the City,
he will be entitled to displace the most junior employee within the City who does not hold a
classification with a higher rate of pay.

Employees who enter the titled classification of Laborer I shall advance to the position of

Street Maintenance Worker after of eighteen (18) months. After six months, a Laborer [ base
pay shall be increased by $0.75 per hour. After twelve months, the base pay for Laborer I shall
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be increased by another $0.75 per hour. After eighteen months, the Laborer I shall receive the
base pay rate of a Street Maintenance Worker.

5.03 The employees currently in the bargaining unit classification of Power Plant Maintenance
Worker and Power Plant Mechanic, will continue to be classified in these positions. However, at
such time that any of these incumbent employees leaves such classification, except under Article
XXXVI (Posting of Vacant Positions) and is returned to the Incumbent’s “grandfathered”
position, any subsequent replacement will be made in the corresponding “licensed”
classifications. In the case of Power Plant Maintenance Worker, the City may also opt to make
the replacement, by positing a vacancy in a classification of trainee for that respective
corresponding “licensed” classification. These unlicensed classifications will be considered
eliminated at the time of the departure of the last remaining “grandfathered” employee from said
classification. The following provisions shall apply in the event that the City opts to make the
replacement by posting a vacancy in a classification of trainee for the respective corresponding
“licensed” classification:

A. A trainee position for a “licensed” classification shall be offered to one of the top
three (3) bidders bidding on said job as posted pursuant to Article 36 of the
Agreement. The offering will be based on a personal interview and/or testing,
provided that the City may waive testing for an individual who has the
qualifications necessary from similar job related experience. The selection from
among the top three bidders will be made on the basis of seniority, ability and
physical fitness for the position. Where all other factors are equal, seniority shall
control. The selection from among the top three bidders will be made within ten
days unless extenuating circumstances dictate otherwise.

If no bidders bid on said job as posted then the City may hire a new employee in
the training position. The trainee position shall be a bargaining unit classification.

B. The successful bidder who accepts the job shall be transferred to the vacancy no
later than the end of the pay period following the pay period in which the posting
is removed, unless postponed pursuant to Paragraph 36.03 (1).

C. Said employee will be given a one hundred twenty (120) day evaluation period
with the evaluations to be made by the division head and/or department head at
thirty (30) day intervals (4 evaluations). After any one of said evaluations, the
employee may be retrogressed at the discretion of the City if it appears to the City
that the employee is not compatible with the position or the working environment
of the division. Additional evaluations after the one hundred twenty (120) day
evaluation period shall be made every six (6) months during the training period.
After the one hundred twenty (120) day evaluation period, however, no
retrogression may be instituted by the City except for cause or as otherwise
provided in paragraph (F) of this section.



In the event that an employee has been retrogressed after successfully bidding and
accepting a trainee position, the City may re-offer the position to one of the other
top three (3) bidders for the position as set forth above or, because of time const
ratings or other extenuating circumstances may opt to re-post the position in the
“licensed” classification. The employee retrogressed shall be returned to the
classification from which he cam subject to the provisions of Section 35.03.

During the term of the training, the employee will be required to obtain schooling
towards the license in the form of a correspondence course or classroom training
at the Employer’s option and all of which shall be on uncompensated off duty
hours, unless said training is not reasonably available during off duty hours. In
the event that the training can be had only during on duty hours, the employee
shall not suffer any loss of regular pay. The tuition cost for said training shall be
reimbursed to the employee by the City upon successful completion of the license
examination and shall be limited to the costs for one complete training course. If
the trainee fails the first license examination attempt, any additional schooling
shall be at their own expense. However, once the license examination has been
successfully completed, regardless of the amount of additional schooling, the City
will reimburse the employee for the costs incurred for the first training effort.

If at any time during the training period, the employee neglects to make a
reasonable attempt to obtain the necessary schooling; or after having once
attempted and failed the licensing exam, the employee neglects to make a second
attempt to obtain the training necessary for licensing; or it becomes apparent that
the employee is not advancing as expected or intended; then the employee may,
with Union assistance and involvement, be retrogressed by the City. In any event,
retrogression may be made immediately after the failure of the second
examination attempt.

In the case of Water operator Trainee, Water Service Operator Trainee, Water
Meter Operator Trainee, Sewer Line Operator Trainee and Waste Water Operator
Trainee, an employee shall have a full thirty-six (36) months from the month in
which the employee accepts transfer to obtain the license in the corresponding
“licensed” classification for which they were appointed as a trainee.

In the case of the Power Plant Maintenance Worker Trainee, the employee shall
have a full fifteen (15) months from the month in which he/she accepts transfer to
obtain the license. If no formal training is available during the fifteen (15) month
period, the employee shall be provided, at City expense, the textual material
necessary to study and take the test required to obtain the license.

It is believed that during said fifteen (15) months period, said employee will have
at least two (2) opportunities to take the examination for his/her license. If not
sufficient, then the time period will be extended to allow at least two (2)
opportunities to take the examination for said license.
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L A new employee hired pursuant to Paragraph A shall be subject to the provisions
of subparagraphs (C), (E), (F), (G) and (H), provided however, that instead of
being retrogressed, a new employee may be terminated upon the conditions set
forth therein.

5.04 Excluded from the bargaining unit are:

Elected Officials.

Management level employees as defined by State Law.

Sworn Police and Firemen.

Supervisory employees as defined by State Law.

Confidential employees as defined by State Law.

Student employees working as part-time employees less than 50% of the normal

work year, as otherwise defined by State Law.

7. Employees of a Public Official who act in a fiduciary capacity, appointed
pursuant to Section 124.11 of the Revised Code.

8. Employees working less than 20 hours per week.

9. Memorial Hall Security/Custodian.

S

Excluded supervisory-management employees shall not be assigned nor be permitted to
perform any bargaining unit work with the following exceptions:

L. To instruct or train
2. In bona-fide emergencies

All other excluded classifications shall not perform any bargaining unit work, with the
exception of student employees engaged in non-skilled labor, and who are hired as seasonal
workers.

5.05 The City agrees to meet with the Union to negotiate wages, hours, and other terms and
conditions of employment for any newly created or recreated classifications or positions that will
become part of the bargaining unit for such classifications that are similar in duties and titles.

5.06 The City agrees to submit any proposed changes in the job classification plan to the Union
for comment and input prior to implementing any changes therein. Any changes made by the
City shall not alter the terms of this agreement unless the parties agree in writing thereto.

5.07 The City shall pay the annual renewal fee for state mandated licenses for those employees
holding a licensed position as set forth in Section 5.02. This shall also include C.D.L.’s.



ARTICLE VI
NON-DISCRIMINATION

6.01 There shall be no discrimination by the City or the Union against any employees
applicant’s for employment in any manner relating to employment because of age, race, sex,
color, creed, national origin, marital status, political affiliation or handicap.

6.02 The City recognizes that right of all eligible employees to be free to join the Union and to
participate in lawful concerted Union activities. Therefore, the City and Union agree that there
shall be no discrimination, interference, restraint, coercion, or reprisal by the City against any
employee because of Union membership or because of lawful activity of any member acting in
an official capacity on behalf of the Union. The Union shall be totally responsible for its acts of

discrimination.

ARTICLE VII
LABOR MANAGEMENT COMMITTEE

7.01 For a period of one (1) year from the date of this agreement and for so much longer as
mutually agreed by the parties, the City shall meet with members of the bargaining unit to
discuss matters of mutual concern.

The members of the labor management committee shall be the Mayor, the Service
Director, and one other member of management representing the City and three members of the
bargaining unit to be selected by the Union.

Labor and Management shall each be permitted to invite one additional member to
individual meetings which member can lend appropriate discussion to issues on the agenda for
that meeting.

At least three (3) working days in advance of the scheduled meeting the parties shall
exchange proposed agenda topics. Each topic of the combined agenda shall be alternately
discussed unless mutually agreed otherwise.

Examples of issues which may be discussed during meetings of the labor management
committee are:

l. Dissemination of general information of interest to the parties.

2. Receipt of input and discussion of mutual concerns relating to Article 36 of this
contract.

3. Discussion of ways to increase productivity and improve efficiency.

4. Examination of ways to control costs and/or reduce costs.
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5. Matters relating to safety and health.
6. Other issues as mutually agreed upon.

Pending grievances shall not be discussed by the Labor Management Committee if said
grievance has proceeded beyond step one of the grievance procedure.

The Labor Management Committee shall meet within thirty (30) days of the execution of
this agreement and agree thereafter upon the frequency of the meetings and manner in which the
meetings shall be conducted.

Labor members shall not suffer loss in pay while attending said meeting, however,
meetings which extend beyond the work day shall be on non-paid time.

All meetings of the Labor Management Committee shall be held in private. The
application of the provisions of this article shall not be grieved nor arbitrable.

ARTICLE VIII
UNION RIGHTS-REPRESENTATION

8.01 The Union shall have the exclusive right to determine and select representatives as they
deem necessary. Representation shall be without any interference, restraint, or coercion from the
City. Representation shall be without pay unless otherwise previously agreed, and, except that a
Union representative may represent employees of the bargaining unit at Step 1 and 2 of the
grievance procedure during normal working hours with pay. Such time off for representation
shall not interfere with the representative’s or other employee’s work assignment.
Representative’s time off shall not be arbitrarily withheld by the City for any reason.

Such time off is subject to prior notification and approval of their immediate supervisor.
Representatives may, at their option, use vacation leave or leave without pay for Step 3 or Step 4
of the grievance procedure. By mutual agreement, effort will be made to schedule Step 3 and 4
grievance steps on other than employee working hours.

Representation shall be to the terms and provisions of this agreement including the
following:

A. Represent employees in grievances in accordance with the grievance procedure;

B. Represent employees in discipline, suspensions or terminations, reductions and in
accordance with disciplinary procedure hereto;

C. Represent employees in any and all safety and health matters and in accordance
with safety and health provisions hereto;



D. Represent employees before the Civil Service Commission when requested by the
employee, and further provided that the City’s advocate in the proceedings shall
not object to the appearance and participation of Union’s representatives on the
employee’s or Union’s behalf. It is further provided that the City’s Civil Service
Commission shall not object to, nor disallow representation from Union
representative who may not be “Attorney’s-at-Law” if State statutory provisions
would allow said provision.

E. Ohio Council 8 or International Union representatives, the President and/or his
designee or any officer or representative (Steward) of the Local Union may have
access to any City facility or working areas of bargaining unit members prior to,
during, or after working hours to consult with, bargaining unit members for the
purpose of adjusting grievances, assisting in the settlement of disputes or carrying
into effect the provisions, terms and conditions of the agreement. Ohio Council 8
or Union representatives are required to give a one (1) hour prior notice of on-site
visits to the Mayor or Service Director or their designee, with such prior notice to
the Mayor or Service Director of their designee subject to waiver one (1) hours
notice cannot be given. Unless the Service Director or Mayor determines that, for
safety reasons, the Union representative should not have access to work area,
access during working hours cannot interrupt assigned duties of employees.

8.02 The Union will notify the City in writing of the name and department or division of its
officers, stewards, or other Union representative to act on behalf of the Union and will post
names of all shop stewards on a list within each division bulletin board within the City. The
Union will keep such notification reasonably current. The Union may not exceed a total of 7
stewards and a total of 7 alternate stewards at any given time.

8.03 In order to provide ample time for the Union President, officers or delegates to attend
conventions, conferences, seminars, meetings, etc., of the AFSCME or AFL-CIO, the City
agrees to grant up to five (5) working days per year, with use of vacation or a leave without pay
with prior approval by the City, provided the above mentioned convention, conferences,
seminars, etc., are being held on the employee’s scheduled day of work.

8.04 Except as otherwise provided in this Agreement, and except for the Employer, personnel
files should not be available for review by any one without the prior written authorization for
such review by the employee whose file or information is requested. Further, no information in
an employee’s personnel file will be shared with the news media except for the name, place of
employment, date of employment and job classification, without the prior written authorization
of the employee involved. This section would not apply if it conflicts with the Ohio Public

Records Act.



ARTICLE IX
UNION ACTIVITY - BULLETIN BOARD

9.01 City bulletin boards may be used by the Union for the following purposes and
notifications:

Union meetings, conferences, conventions, seminars;

Union nominations and elections;

Recreational and social affairs of the Union;

Reports of Union committees;

Newspapers, brochures, periodicals;

Rulings or policies of the International Union, Ohio Council 8 or Local
2550.

A o M

9.02 Union officials, representatives of the Union may use City telephone, with permission of
the supervisors for purposes of processing of grievances, health and safety matters, disciplinary
actions, and resolving and assisting the City in matters or disputes under the provisions of this
Agreement, without cost to the Union. Telephone calls shall be limited to local calls. Access to
telephones will be for Union stewards and officers in departments where the Union has stewards.

9.03 The Union may use City facilities such as “Memorial Hall” to conduct Union business and
meetings. Use of Memorial Hall shall be subject to scheduling procedures of Memorial Hall.
The Union agrees to pay the reasonable rental fee for use of Memorial Hall.

ARTICLE X
NO-STRIKE/NO-LOCKOUT

10.01 The employees hereby affirm and agree that they will not either directly or indirectly,
call, sanction, encourage, finance or assist in any way, nor shall any employee instigate or
participate, either directly or indirectly, in any strike, slowdown, walkout, work stoppage, or
other concerted interference with or the withholding of services from the City.

10.02 In addition, the Union shall cooperate at all times with the City in the continuation of its
operations and services and shall actively discourage any attempted violation of this Article.

10.03 It is recognized by the parties that the City is responsible for and engaged in activities
which are the basis of the health and welfare of its citizens and that any violation of this Article
would give rise to irreparable damage to the City and the public at large.

10.04 It is further agreed that any violation of the above shall be automatic and sufficient
grounds for immediate discharge or other disciplinary action as determined solely by the City
without the employee having any recourse to any grievance or appeal procedure herein
continued. This section shall not be interpreted to deny any employee appeal rights to civil
service or a court of law.



10.05 When the City notifies the Union that any of its members are engaged in any strike
activity, the Union shall immediately post notices that a violation is in progress and such notice
shall instruct all employees to immediately return to work.

10.06 The City agrees that neither its elected officials or agents or excluded classifications will
authorize, instigate, cause, aid, or condone any lockout of employees.

ARTICLE XI
DUES CHECK OFF/ASSESSMENTS/FAIR SHARE FEES

11.01 The current method of dues deduction and check off now being employed by the City
shall continue during the life of this agreement on the basis of individually signed authorization
cards for Union members as submitted to the City by the Union. Authorization cards for Union
dues-check off deductions shall be furnished by the Union.

11.02 Deduction shall be transmitted by the City to the Treasurer of the Local Union within a
reasonable period following the end of the first pay period of each month.

11.03 The City agrees to deduct said dues or initiation fees, or assessments authorized under
11.01 as designated and certified by the Treasurer of the Local Union. The City shall furnish the
Treasurer of the Local Union a warrant in the aggregate amount of the deductions with two
copies of a list of the employees so deducted.

11.04 Pre-Payment of Wages-Monthly Deductions. If any employee’s pay for the period is
insufficient to cover Union dues, fees or other payment, the City will make a deduction from the
pay earned during the next pay period. In the event a deduction is not made for any members of
the bargaining unit during any particular month, the City shall make the appropriate deduction
from the following pay period or periods. The City shall also deduct dues, fees, assessments, or
other payment for pre-payment of vacation or any other reasons for periods covered that dues,
fees, or other payment monies would have otherwise been deducted.

11.05 The City will notify the Union of any new full time employees on a monthly basis as to
name, classification, and division

11.06 The Union agrees to save and hold harmless the City from any and all claims regarding
dues, deductions, and fair share.

11.07 Fair Share Fee. All present employees within the bargaining unit who are members of
the Union shall remain members of the Union. Effective May 1, 1985, all current employees in
the bargaining unit who are not members in good standing of the Union, may remain non-
members.

All new employees hired after May [, 1985, who do not become members in good
standing of the Union shall pay a fair share fee to the Union effective sixty days from the
employee’s date of hire as a condition of employment.
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The fair share fee amount shall be certified to the City by the Treasurer of the Local
Union. The deduction of the fair share fee from any earnings of the employee shall be automatic
and does not require a written authorization for payroll deduction. A separate alphabetical listing
of all names of employees whoa re being deducted a fair share fee shall be furnished to the
Union and Ohio Council 8 as in Section 11.03 above.

Payment to the Union of fair share fees shall be made in accordance with regular dues
deductions as provided herein.

The City shall notify each new employee at the time of hire of their obligation as a
condition of employment to payment of a Fair Share Fee as indicated above.

11.08 P.E.O.P.L.E. Deductions. The City agrees to deduct voluntary contributions to Public
Employees Organized for Political Legislative Equality (P.E.O.P.L.E.). Deductions shall be
submitted to the Union pursuant to the authorization card attached hereto as Exhibit #1, no later
than the tenth (10“‘) day following deductions. The Union shall be furnished an alphabetical
listing of employees having political deductions made at the time the contributions are submitted
to the Union.

ARTICLE XII
MANAGEMENT RIGHTS

12.01 Except to the extent otherwise agreed to in this contract, and not by way of limitation of
the following paragraph, but to only indicate the type of matters or rights which belong to and
are inherent to the City, the City retains the right to: 1) hire, and transfer, discharge, suspend and
otherwise discipline employees for just cause; 2) determine the number of persons required to be
employed or laid off; 3) consistently and uniformly determine the qualifications of employees
covered by this Agreement; 4) determine the starting and quitting time and the number of hours
to be worked by its employees; 5)make any and all reasonable work rules and regulations; 6)
determine the work assignments of its employees; 7) determine the basis for selection, retention
and promotion of employees to or for positions; 8) determine the type of equipment used and the
sequence of work processes; 9) determine the making of technological alterations by revising
either process or equipment or both; 10) determine work standards and the quality of work to be
produced; 11) select and locate buildings and other facilities; 12) establish, expand, transfer
and/or consolidate, merge, or otherwise transfer any or all of its facilities, property, processes or
work with or to any other municipality or entity or effect or change in any respect the legal
status, management or responsibility of such property, facilities or processes of work.

12,02 In addition, the Union agrees that all of the functions, rights, power, responsibilities and
authority of the Employer, in regard to the operation of its work and business and the direction of
its workforce which the Employer has not specifically abridged, deleted, granted or modified by
the express and specific written provisions of this Agreement are, and shall remain, exclusively
those of the Employer.



ARTICLE XIII
CONTRACTING OUT

13.01 The City reserves the right to contract or subcontract out projects which require a very
high degree of specialization that bargaining unit employees cannot perform, and are not
qualified to do so, so long as the employment of current employees is not jeopardized by the
contracting out of such work.

The employee’s current work week shall not be shortened or curtailed and the
employee’s rate of pay shall not be affected by such contracting.

ARTICLE XIV
WELFARE/WORKFARE PROGRAMS

14.01 The City and Union agree that if any welfare/workfare person or any person under the
supervision of the Courts becomes a problem with the Union, then upon notice to the City or
Union, the parties shall meet to discuss and attempt to resolve the matter.

ARTICLE XV
WAGES

15.01 All employees shall receive wage and appropriate overtime work payments in accordance
with the schedule or rates set forth in this Article.

15.02 The following hourly rates of pay shall be paid effective upon the dates established in
each column opposite the following classification as follows:

Classification Present April 2013 April 2014 April 2015
$0.55 $0.45 $0.40
CEMETERY
Cemetery Crew Leader $21.29 $21.84 $22.29 $22.69
Motor Equipment Operator $19.69 $20.24 $20.69 $21.09
Cemetery Maintenance Worker $19.48 $20.03 $20.48 $20.88 (1)
Laborer [ $16.95 $17.50 $17.95 $18.35(1)
GENERAL SERVICES
General Services Crew Leader $22.16 $22.71 $23.16 $23.56
Mechanic $22.07 $22.62 $23.07 $23.47
Assistant Mechanic $20.97 $21.52 $21.97 $22.37




Highway Equipment Operator $20.02 $20.57 $21.02 $21.42
Motor Equipment Operator $19.69 $20.24 $20.69 $21.09
Traffic Control Maintenance Worker $19.69 $20.24 $20.69 $21.09
Street Maintenance Worker $19.48 $20.03 $20.48 $20.88 (1)
Laborer I $16.95 $17.50 $17.95 $18.35(1)
ELECTRIC DISTRIBUTION
Line Crew Leader $25.54 $26.09 $26.54 $26.94
Lineworker Journeyman $24.35 $24.90 $25.35 $25.75
Lineworker Apprentice Il $21.83 $22.38 $22.83 $23.23
Lineworker Apprentice II $20.82 $21.37 $21.82 $22.22
Lineworker Apprentice I $20.23 $20.78 $21.23 $21.63 (1)
Meter Crew Leader $25.00 $25.55 $26.00 $26.40
Meter Technician Journeyman &® $23.64 $24.19 $24.64 $25.04
Meter Technician Apprentice III ¥ $21.83 $22.38 $22.83 $23.23
Meter Technician Apprentice IT ¥ $20.82 $21.37 $21.82 $22.22 (1)
Meter Technician Apprentice I¥¢ $20.23 $20.78 $21.23 $21.63 (1)
Inventory Control Coordinator & $22.07 $22.62 $23.07 $23.47
Inventory Control Assistant ® $20.98 $21.53 $21.98 $22.38 (1)
Groundman/Driver © $19.99 $20.54 $20.99 $21.39
ELECTRIC GENERATION
Electronic Maintenance Technician $25.54 $26.09 $26.54 $26.94
Electronic Maintenance Tech. Trainee © $21.83 $22.38 $22.83 $23.23
Licensed Power Plant Mechanic $22.81 $23.36 $23.81 $24.21
Operating Engineer $22.81 $23.36 $23.81 $24.21
Power Plant Mechanic $22.81 $23.36 $23.81 $24.21
Stationary Fireman $21.83 $22.38 $22.83 $23.23
Licensed Power Plant Maint. Worker $20.82 $21.37 $21.82 $22.22(1)
Power Plant Maintenance Worker $19.78 $20.33 $20.78 $21.18




Power Plant Maintenance Trainee $19.48 $20.03 $20.48 $20.88
TELECOMMUNICATIONS X
Communications Crew Leader $22.29 $22.84 $23.29 $23.69 X
Communications Technician 111 $19.81 $20.36 $20.81 $21.21 X
Communications Technician I1 $18.82 $19.37 $19.82 $20.22 X
Communications Technician $18.24 $18.79 $19.24 $19.64 X
PARKS & RECREATION
Park Crew Leader $21.29 $21.84 $22.29 $22.69
Parks/Pool Maint. Worker (26 weeks) $21.26 $21.81 $22.26 $22.66
Parks/Pool Maint. Workers (26 weeks) $19.48 $20.03 $20.48 $20.88
Motor Equipment Operator $19.69 $20.24 $20.69 $21.09
Parks Maintenance Worker $19.48 $20.03 $20.48 $20.88 (1)
Memorial Hall Custodial/Registrar $18.30 $18.85 $19.30 $19.70 (1)
Laborer I $16.95 $17.50 $17.95 $18.35(1)
UTILITY
Utility Billing Clerk $17.65 $18.20 $18.65 $19.05 (1)
WATER
Chief Operator Water Treatment Plant & $23.42 $23.97 $24.42 $24.82
Water Service Crew Leader $23.42 $23.97 $24.42 $24.82
Water Meter Crew Leader $23.42 $23.97 $24.42 $24.82
Water/Wastewater Electronic Tech. & $25.54 $26.09 $26.354 $26.94
Water Operator 11 $22.81 $23.36 $23.81 $24.21
Water Operator I $21.83 $22.38 $22.83 $23.23
Water Operator [ $20.82 $21.37 $21.82 $22.22
Water Operator Trainee $19.48 $20.03 $20.48 $20.88




Water Meter Operator 11 $22.81 $23.36 $23.81 $24.21
Water Meter Operator II $21.83 $22.38 $22.83 $23.23
Water Meter Operator [ $20.82 $21.37 $21.82 $22.22
Water Meter Operator Trainee $19.48 $20.03 $20.48 $20.88
Water Service Operator III # $22.81 $23.36 $23.81 $24.21
Water Service Operator [ # $21.83 $22.38 $22.83 $23.23
Water Service Operator I # $20.82 $21.37 $21.82 $22.22
Water Service Operator Trainee # $19.48 $20.03 $20.48 $20.88
WASTEWATER
Chief Operator $23.42 $23.97 $24.42 $24.82
Senior Lab Technician $23.42 $23.97 $24.42 $24.82
Lab Technician ITI $22.81 $23.36 $23.81 $24.21
Lab Technician II $21.83 $22.38 $22.83 $23.23
Lab Technician I $20.82 $21.37 $21.82 $22.22
Lab Technician Trainee $19.48 $20.23 $20.48 $20.88
Wastewater Operator Il $22.81 $23.36 $23.81 $24.21
Wastewater Operator 11 $21.83 $22.38 $22.83 $23.23
Wastewater Operator I $20.82 $21.37 $21.82 $22.22
Wastewater Operator Trainee $19.48 $20.03 $20.48 $20.88
Secretary $17.65 $18.20 $18.65 $19.05 (1)
SEWER LINES
Sewer Line Crew Leader $23.42 $23.97 $24.42 $24.82
Sewer Line Operator LI $22.81 $23.36 $23.81 $24.21
Sewer Line Operator 11 $21.83 $22.38 $22.83 $23.23
Sewer Line Operator [ $20.82 $21.37 $21.82 $22.22
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Sewer Line Operator Trainee $19.48 $20.03 $20.48 $20.88

GENERAL

Custodian 4 $17.24 $17.79 $18.24 $18.64 (1)

$16.40 $16.95 $17.40 $17.80

¥ New Position (2001 Contract)

& Old Position - New Title (2001 Contract)

® Reinstated -(2007 Contract)

& New Positions for Water Treatment Plant (1998 Contract)

¢ $20 wage increase pursuant to fact finders (1998 Contract)

# New Position for Water/Wastewater Departments (2001 Contract)
X New Department & Positions (2004 Contract)

© New Position (2007 Contract)

NOTE (1) Persons hired to these classifications shall be paid 90% of the regular rate during
the probationary period.

If any employee transfers into one of these classification from out of their division and if the
position to which they transfer to pays a higher rate than that position from which they
transferred, then that employee shall be paid 95% of the regular rate during the probationary
period. However, if the reduction would yield a pay rate less than that currently being paid to the
transferring employee, then the employee shall receive no less than the rate currently being
received. At the termination of the probationary period (120 days) then the full rate shall be

paid.

4 This wage limited to those employee currently employed with the City of Dover
as of April 1, 1995. Any person hired after this date will be compensated under
the new wage.

15.03 As additional compensation, the City of Dover hereby agrees that

commencing effective the first pay period after the execution of this labor agreement, it will pick
up any pay 10% of the bargaining unit employee’s share of contribution to the Public Employees
Retirement System as if the employee were still contributing the employee’s required
contribution in that amount. Additionally, commencing April 1, 2007 the City will pick up the
additional 1% PERS pick up as increased by the State of Ohio. Commencing on April 1, 2008
the City will pick up the additional ¥2% PERS pick up as increased by the State of Ohio, totaling
10% of the bargaining unit employee’s share of contribution to the Public Employees Retirement

System.
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ARTICLE XVI
EMERGENCY CALLS AND CALL IN PAY

16.01 All employees of the bargaining unit shall be compensated for a minimum of two (2)
hours of work for emergency call-in, such compensation to be at the employee’s rate of pay
except if such emergency call-in hours worked would result in the employees working in excess
of their regular scheduled hours for the workday or their regular scheduled hours for a work
week, then any hours worked in excess of their regular scheduled hours constituting the
employees regular workday or work week, shall be compensated according to the overtime
provisions.

A. A Letter of Understanding will be generated, from a meeting of the
Labor/Management Committee, to clarify the intent and meaning of this section.

16.02 For purpose of this section, vacation days, sick days and holidays shall be considered in
computing the regular workdays and work week for emergency call-in hours.

16.03 Emergency situations and call-ins shall be determined to exist by the department head,
Mayor or other authorized administrative authority.

16.04 For the purposes of checking of water pumps at the water plant it is agreed as follows:

A. All overtime for checking the water pumps by water personnel will be considered
as regularly scheduled overtime and will not constitute emergency call out.

B. Employees will rotate the responsibility for checking the pumps on a weekly
basis.
C. Compensation will be paid on the basis of one and a half (1 ¥2) times the

employees rate of pay for one and a half (1 ¥4) hours per work day and four (4)
hours per holiday, Saturday and Sunday.

The pumps will be checked a minimum of three (3) times each day by the employee
responsible.

ARTICLE XVII
LONGEVITY

17.01 In addition to any other compensation paid to the full-time employees, there is hereby
granted, annually, additional compensation for the length of service with the City as follows:

For each calendar month of service from the date of hiring, an employee shall
receive longevity pay at a rate of $1.50 per month of total service for each month

worked.
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An employee who reaches twenty (20) years of continuous employment with the
City of Dover, shall receive longevity pay at a rate of $1.75 per month for each
month of service beyond their 20 year date of employment.

EXAMPLE: John has been employed by the City of Dover for 23 years and 4
months. John will receive longevity pay as follows: 240 months @ $1.50 per
month and 40 months @ $1.75 per month.

17.02 The length of service shall be determined as of November 30™ of each year. Employees
shall be given credit for each complete month of service as of that date.

17.03 No employee shall be eligible to receive the longevity pay supplement until the employee
has completed 60 months (5 years) of service.

17.04 There shall be no maximum allowable number of months for calculation of longevity.

ARTICLE XVIII
SHIFT DIFFERENTIAL

18.01 When the majority of the hours worked by an employee fall between 3:00 p.m. and 11:00
p.m., then an employee shall be entitled to ($.30) per hour as shift differential in addition to the

normal rate of pay.

18.02 When the majority of the hours worked by an employee fall between 11:00 p.m. and 7:00
a.m., then an employee shall be entitled to (8.35) per hour as shift differential in addition to the

normal rate of pay.

18.03 No shift differential shall be paid to an employee when the majority of the hours worked
by said employee fall between 7:00 a.m. and 3:00 p.m.

18.04 Shift differential as set forth above shall be applied during the regularly scheduled shift
and/or after the 2 hour minimum on call out.

When an employee works continuous hours prior to or after a regularly scheduled shift,
the shift differential applicable for those hours immediately preceding or following the regularly
scheduled shift shall be paid.
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ARTICLE XIX
HOLIDAY AND HOLIDAY PAY

19.01

A. All full-time employees shall receive the following paid holidays:

New Year’s Day - (Jan. 1, 2013) ( Jan. 1, 2014) ( Jan. 1, 2015)

Martin Luther King Day - (Jan. 21, 2013) (Jan. 20, 2014) (Jan. 19, 2015)
Good Friday - (March 29, 2013) (April 18, 2014) (April 31, 2015)
Memorial Day - (May 27, 2013) (May 26, 2014) (May 25, 2015)
Independence Day - (July 4, 2013) (July 4, 2014) (July 4, 2015)

Labor Day - (Sept. 2,2013) (Sept. 1,2014) (Sept. 7, 2015)

Veterans’ Day - (Nov. 11,2013) (Nov. 11, 2014) (Nov. 11, 2015)

Thanksgiving Day - (Nov. 28,2013) (Nov. 27,2014) (Nov. 26,
2015)

Christmas Day - (Dec. 25, 2013) (Dec. 25, 2014) (Dec. 25, 2015)

B. All full time employees who have completed their initial probationary period shall
also be entitled to three (3) personal days in addition to the above scheduled (9)
holidays.

C. Employees shall be entitled to holiday pay for the normally scheduled eight (8)
hours of work, plus any additional hours worked, for each of the listed holidays,
regardless of the employee’s work shift and schedule.

D. If any employee is required by his department head or by the Service Director of
the Mayor to work on the date established as a holiday, he shall be entitled to pay
at one and one-half (1 '2) times his normal hourly rate for the hours worked on the
holiday in addition to his holiday pay; except that, for Thanksgiving Day,
Christmas Day, and New Year’s Day, an employee who is required by the City to
work on the day observed shall be entitled to pay at two (2) times their normal
rate of pay for the hours worked on that holiday in addition to his holiday pay.

19.02 In the event a holiday named in this Article falls on a Saturday, the City will observe that
holiday on the preceding Friday. In the event a holiday falls on a Sunday, the holiday shall be
observed by the City of the following Monday. In the event a holiday is observed on an
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employee’s scheduled day off, the employee shall be entitled to the holiday pay regardless of the
day of the week the holiday is observed.

19.03 Personal holidays may only be taken on normally scheduled work days and not on the
same day as any other holiday, vacation, or sick leave day. It is requested that personal holidays
be approved at least two weeks in advance of the day desired to be used as a personal holiday,
unless the employee’s supervisor or department head allows, by established department policy, a
difference advance notice. However, the City realizes that from time to time emergencies do
arise and therefore will accommodate the usage of personal holidays in two (2) hour increments.
That being said, approval of personal holidays shall be subject to operational needs, staffing, and
other reasons as deemed appropriate by the Mayor, Service Director or department head.

ARTICLE XX
WORKING OUT OF CLASSIFICATION

20.01 Bargaining unit employees shall not be required by management to perform work below
their classification when employees in lower classifications are reasonably available to perform
such work within their own department.

20.02 Bargaining unit employees who are directed by management to perform work below their
classification, shall receive their regular rate of pay, provided that the above cannot be
reasonably carried out, and further provided that seniority preference is applied.

20.03 Bargaining unit employees who are directed by management to perform work in a higher
classification shall receive the higher rate of pay for all hours or fractions thereof while
performing such work, to also include the higher appropriate overtime rate when overtime is
involved. Seniority preference to the most senior reasonably available qualified employee first,
etc., on down the line, shall be applied.

20.04 Any bargaining unit employee working in a higher classification for a period of two (2)
or more consecutive years, shall be reclassified to the higher classification and assigned the rate
of pay commensurate with the classification.

ARTICLE XXI
WORK WEEK, PAY PERIOD AND OVERTIME

21.01 The City work week shall begin at 12:01 a.m. each Monday and end at 12:00 p.m. each
Sunday.

21.02 The pay period is a bi-weekly pay period and each pay day will be the fifth day after the
close of each pay period. The pay day may be changed by administrative policy or upon
emergency situation when necessary. Employees who are on rotating shift schedules and whose
shift working hours end on or about 7:00 a.m. on Friday during the pay week period, shall be
provided their pay checks at the end of such working hours. Employees whose working hours
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end on or about 11:00 p.m. on Thursday of the pay week period shall be provided their pay
checks at the end of such working hours.

21.03 Bargaining unit employees paid on hourly or salary status shall be paid at the rate of 1 12
times their regular rate of pay for any hours worked in excess of forty (40) hours per week or
eight (8) hours per day in any twenty-four (24) hour period, in an employee’s regularly
scheduled work week.

Any and all work performed on an employees’ sixth or seventh day of work of the regular
- scheduled work week shall be compensated at time and one-half provided, however, that where
an employee customarily works or is credited for a six (6) day schedule, this section shall apply
only when the sixth day of a six (6) day schedule would cause the employee to accrue more than
forty (40) hours in a work week as defined in 21.01.

21.04 Any bargaining unit employees who is assigned work extending past the normal quitting
time, shall be guaranteed a minimum of one-half (12) hour of overtime pay at the applicable rate
where such work is for less than one-half (Y2) hour provided he works a minimum of fifteen
minutes.

Employees assigned work which extends beyond their normal quitting times, or called
out prior to their normal starting time, and such work is for more than a four (4) hour period shall
be permitted a twenty (20) minute break period paid for by the City. Said break shall be
judiciously used so as not to disrupt City services.

21.05 Electric Light Plant (Power Plant Employees) shall, pursuant to 21.03, be compensated at
time and one-half for all hours worked on their sixty, seventh, or eighth day of work of their
regular scheduled work week. With the exception of June when it is understood that the
shutdown of the electric plant requires variation in the scheduling and some irregular changes
therein, an employee in the Dover City Light Plant shall be paid time and one half when working
his regularly scheduled days off regardless of where during any particular work week those
regularly scheduled days off may fall.

21.06 All computations for payment of overtime shall include credit for only the following
authorized paid leaves:

Sick Leave, Funeral Leave, Holiday,
Quick Returns or Jury Duty.
Personal Days

21.07 Sunday Premium Pay. Employees of the Light Plant and Wastewater/Water Treatment
Plants who work Sunday, which would not be paid overtime under any of the above provisions
(i.e., that Sunday would be the employee’s sixth, seventh or eighth day of work of the regularly
scheduled work week) shall be paid at a rate of one and one quarter times the regular rate of pay
for the regular hours of work performed on Sunday. This shall not be used to pyramid with any
other sections and is intended to be used to a maximum of eight (8) hours of work on Sunday.
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21.08 All work which is scheduled by the department head of the Electric Field Division for
and performed by the employees of the division on Sundays and holidays only will be paid at a
rate equal to double (2 times) their base rate of pay.

21.09 Quick return as used in 21.06 shall be defined as a return to a regularly scheduled shift
that commences less than twenty-four (24) hours from the beginning of the employee’s previous
scheduled shift. An employee shall receive one and one-half times his regular rate of pay during
the hours worked on quick return.

21.10 Overtime payment shall be made on the basis of either daily or weekly overtime hours
worked but an employee shall not be paid both daily and weekly overtime for the same overtime
hours worked. This limitation shall not apply to a quick return as defined in 21.09.

21.11 Saturday Funerals. Cemetery employees scheduled to work standard Saturday
funerals, excluding cremations, shall be compensated for three (3) hours at time and one-half
their regular rate of pay per funeral service.

Cemetery Employees scheduled to work Saturday Cremation funerals shall be
compensated for two (2) hours at time and one-half their regular rate of pay per funeral service.

ARTICLE XXII
OVERTIME ROTATING LIST

22.01 Distribution Of Overtime

Overtime worked within the various departments/divisions shall be equalized and rotated
as nearly as possible among employees working in the same classifications. All overtime
rotating lists shall be posted on each department/division bulletin boards.

22.02 Qpyertime Rotating List Definitions.

A. Overtime, as used in this section, shall have the following meaning and
interpretation:

Overtime Rotating List: Overtime rotating list shall be the list of qualified employees as
defined in this provision initially arranged in order of classification and seniority, and posted
with hours of charged overtime for each employee. On January 1* of each year, all employees
shall be considered to have no overtime charged to their credit.

Rotating: Rotating shall mean that the employee with the least charged overtime on the
list is to be contacted first when overtime work is required.

Overtime: Overtime shall be construed to include any hours worked outside one’s
regularly scheduled eight (8) hours shift, or any hours worked on the scheduled sixth, seventh or
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eighth day of the work week. In every case of overtime the employee must be capable of
performing the scheduled work.

Charged Qvertime: The employee must be personally contacted and refuse overtime or
the City must make reasonable documented effort to contact the employee before the employee
may be charged.

Equitable Distribution: Equitable distribution of overtime shall mean that the variance
of charged overtime hours shown for each employee on the overtime list shall not exceed eight
(8) hours for fixed shifts and twenty-four (24) hours for rotating shifts when reasonably possible,
except in cases where an employee waives their rights for whatever reason they choose.

Split Overtime: Split overtime shall mean that when eight (8) hours of daily overtime is
required, the City may offer four (4) hours of overtime to the employee in the preceding shift and
four (4) hours of overtime to the employee on the following shift providing the shifts are
consecutive.

B. Each department/division, shall post a rotating overtime list on bulletin boards
showing the charged overtime hours for employees. As would be practicable,
overtime work shall be equitably distributed among all employees in the various
classes within department/divisions. An employee who has been inadvertently
bypassed, shall be eligible to be called for the next available overtime within the
department or division.

C. Any employee, whose daily job assignment carried over into overtime, shall be
entitled to first right of refusal for such overtime work. Such refusal shall be
chargeable, provided such overtime work is necessary.

D. Regular overtime will be made available to all qualified full time employees
within a division prior to offering same to probationary, seasonal, part-time,
student employees, temporary employees, or excluded classifications.

22.03 The City shall to the greatest extent possible, rotate the hours of emergency and call-in
overtime work among employees of an occupation classification, however, when the City
determines that there is a bonafide emergency only hours of emergency work shall be recorded,
and not opportunities. The City reserves the right to call in any qualified bargaining unit
employee to perform emergency work without regard to a rotational seniority list, however, if no
bargaining unit employee is available then any qualified employee may be called to respond to
such emergency.

22.04 Due to the nature of the service that must be provided by the City, bonafide emergency
overtime and call outs as intended in 22.03 above, shall not be considered optional and an
unreasonable refusal to respond in an emergency without just cause shall result in reasonable
progressive corrective disciplinary action.
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ARTICLE XXIII
MAJOR MEDICAL - HOSPITALIZATION

23.01 City agrees, that as an additional benefit for employees of the Bargaining Unit, those full-
time employees covered by this agreement shall be provided group hospitalization, surgical and
major medical insurance as is currently in effect, and further, the City agrees to pay premium
cost of said benefits for the term of this agreement, with the following exceptions:

A. Effective April 1, 2013, a monthly employee contribution of $85.00 for those
employees who obtain a single plan and $170.00 for those employee who obtain
family coverage shall be paid by employees each month during the term of the
within collective bargaining agreement. Said funds shall be withheld from the
employees’ paychecks

B. Effective April 1, 2014, a monthly employee contribution of $95.00 for those
employees who obtain single person coverage, and $190.00 for those employees
who obtain family coverage shall be paid by employees each month during the
term of the within collective bargaining agreement. Said funds shall be withheld
from the employees’ paychecks by the City.

C. Effective April 1, 2015 , a monthly employee contribution of $105.00 for those
employees who obtain single person coverage, and $210.00 for those employees
who obtain family coverage shall be paid by employees each month during the
term of the within collective bargaining agreement. Said funds shall be withheld
from the employees’ paychecks by the City.

D. The current plan shall be modified to provide for a co-pay requirement of $100.00
to be applied against charges of emergency room services unless said services are
occasioned by an accidental injury, or if they are directly followed by an
admission into the Hospital where said services are provided, or in the transfer for
direct admission into another Hospital, or in the case of emergency, if the
employee was referred to the emergency room by a physician, in which case such
co-pay requirement will be waived.

E. The current plan shall be modified to provide for payment of 100% of all charges
for Basic services, as defined by said plan, that are incurred with a preferred
provider; and for payment of 80% of all charges for Basic services, as defined by
said plan, that are incurred with a non-preferred provider.

F. The current plant shall be modified to provide for payment of 80% of all charges
for Major Medical services, as defined by said plan, that are incurred with a
preferred provider; and for payment of 70% of all charges for Major Medical
services, as defined by said plan, that are incurred with a non-preferred provider.
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The City reserves the right to administer or to self-insure any or all of the insurance
coverages provided by this agreement. Except, as otherwise provided herein, the coverage made
available to the employees under any insurance program shall equal or exceed the total levels of
coverage as currently provided in the City’s current insurance program. The City also retains the
right to select the carrier or service company for the administration of all medical benefits.

23.02 Effective April 1, 2010, the City shall provide, as a benefit to the above plan, a
prescription plan to the employees carrying an employee deductible of $5.00 generic, $20.00 for
non-generic prescriptions for which there is no generic prescription available or for non-generic
prescriptions when the employee’s physician orders that the prescription be dispensed as written
and $40.00 for any other non-generic prescriptions received from a “Preferred Pharmacy”. Also,
effective April 1, 2010, the above prescriptions plan shall carry an employee deductible of
$20.00 for generic, $40.00 for non-generic prescriptions for which there is no generic
prescription available or for non-generic prescriptions when the employee’s physician orders that
the prescription be dispensed as written and $50.00 for any other non-generic prescriptions
received from a “Non-Preferred Pharmacy”.

Effective January 1, 20185, the City shall provide, as a benefit to the above plan, a
prescription plan to the employees carrying an employee deductible of $8.00 generic, $25.00 for
non-generic prescriptions for which there is no generic prescription available or for non-generic
prescriptions when the employee’s physician orders that the prescription be dispensed as written
and $50.00 for any other non-generic prescriptions received from a ‘“Preferred Pharmacy”. Also,
effective January 1, 2015, the above prescriptions plan shall carry an employee deductible of
$30.00 for generic, $50.00 for non-generic prescriptions for which there is no generic
prescription available or for non-generic prescriptions when the employee’s physician orders that
the prescription be dispensed as written and $75.00 for any other non-generic prescriptions
received from a “Non-Preferred Pharmacy”.

Preferred Provider Non-Preferred Provider
Annual Deductibles: $300.00/person $600.00/person
$500.00/family $1,200.00/family
Out-of-pocket Maximum $1,200.00/person $2,400.00/person
$2,400.00/family $4,800.00/family

Effective January 1, 2015, the City shall increase the annual deductible amounts
and maximum out of pocket expenses applicable to the provision of Medical Benefits as
follows:

Preferred Provider Non-Preferred Provider
Annual Deductibles: $400.00/person $800.00/person
$800.00/family $1,600.00/family



Out-of-pocket Maximum  $1,500.00/person $3,000.00/person
$3,000.00/family $6,000.00/family

23.04 Effective June 1, 1992, the Employer agrees to contribute to the Ohio AFSCME Care
Plan for the purpose of providing Dental II benefits to eligible bargaining unit employees in
accordance with the Rules and Regulations of the Plan and all applicable Federal and State Laws.
Contributions shall be made between the 1** and 10" days of each month at the rate of thirty-four
dollars ($34.00) per month foe each bargaining unit employee. Newly hired employees shall
become eligible to enroll into such plan during the first month after successfully completing their
probationary period.

23.05 HEALTH CARE REFORM

In the event any changes in the Parties’ health insurance causes a loss of grandfathered
status under Health Care Reform, the parties agree such changes can be modified so that
grandfathered status is kept. In no event shall the modified changes result in the employees
paying more for health insurance.

23.06 The City of Dover shall add, as an additional benefit to the above plan, coverage for
smoking cessation aids. Coverage therefore will be limited to 80% UCR for the following:

PATCHES - limited to a ten (10) week supply
GUM - limited to a three (3) month supply
LOZENGES - limited to a three (3) month supply

ELECTRONIC CIGARETTES limited to a three (3) month supply

Repeat treatments will be limited to one (1) within two (2) years; and applicable
deductibles shall apply.

ARTICLE XXIV
LIFE INSURANCE

24.01 Life Insurance will be carried for the full-time active employees covered by this
Agreement.

24.02 Effective within thirty (30) days after the effective date of this contract, coverage shall be
in the amount of Twenty-five Thousand Dollars ($25,000.00).

24.03 The benefits payable under this provision shall be payable as the covered employee
directs, reserving to the employee the right to name and change the beneficiary.

24.04 New employees shall not be covered by this provision until after they have served three
(3) full calendar months of continuous service.

24.05 Life Insurance shall be provided for retired employees, who retire from the service of the
City pursuant to a public employee retirement system. Retired employees shall have effective
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within thirty (30) days after the effective date of this contract, coverage in the amount of Two
Thousand Five Hundred Dollars ($2,500.00).

ARTICLE XXV
TRAVEL ALLOWANCE

25.01 Any employee of the bargaining unit required to use their personal vehicle for his actual
and necessary use while on official department business or in the performance of his duties as
required by their supervisor or department head shall be reimbursed a maximum of thirty cents
($.30) per mile. Reimbursement shall be subject to the departmental rules.

25.02 Every effort must be made to use City-owned vehicles prior to using privately-owned
vehicles. In the event an employee utilizes his privately-owned vehicle, with prior authorization
from the City to do so, and the employee is involved in an accident while on City business, the
City agrees to reimburse the employee for the amount of the deductible of the employee’s
insurance. Such reimbursement will apply only if employee’s insurance company pays the
claim. The reimbursement is limited to one hundred dollars ($100.00).

ARTICLE XXVI
VACATION BENEFITS AND VACATION SCHEDULING

26.01 All full-time employees in classifications covered by this Agreement shall be entitled to
vacation with pay according to the below listed schedule:

After Year of Service Number of Weeks Vacation
with the City of Dover
1 year 2 weeks or (10) days
6 years 3 weeks or (15) days
12 years 4 weeks or (20) days
18 years 5 weeks or (25) days
23 years 6 weeks or (30) days

First year employees shall be permitted vacation time as follows: an employee whose
anniversary date occurs in the first half of the calendar year may schedule vacation days at any
time after his/her first anniversary date. An employee whose anniversary date occurs in the
second half of the calendar year may schedule vacation days after June 30™ of that calendar year.
However, if the employee should leave his/her employment or be terminated prior to his/her first
anniversary date, then the City shall deduct said vacation time taken from the final pay dues said

employee.

An employee shall be deemed to have completed an additional year of service on the
anniversary date of his/her employment. For purposes of applying increased vacation
entitlement under this section, an employee whose anniversary date occurs in the first half of the
calendar year may schedule the additional vacation days at any time after his/her anniversary
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date. An employee who anniversary date occurs in the second half of the calendar year may
schedule the additional vacation days after June 30™ of that calendar year.

The vacation benefits set forth herein shall be subject to and comply with the provisions
of section 9.44 of the Ohio Revised Code. This specifically relates to all employees hired by the
City of Dover after July 5, 1987 and not considered “grandfathered” as specifically established
by the letter of understanding entered into and attached hereto.

26.02 Part-time, temporary, and probationary employees shall not be entitled to vacation
benefits. Probationary employees shall have their service as a probationary employee credited
towards vacation accrual and shall, upon the completion of their probationary period, be given
vacation credit for the period of their probationary period during the previous calendar year
according to the formula set forth in section 26.01 of this Article and may schedule the use of the
vacation credit during the current calendar year.

Employees in a promotional probationary period who are eligible for vacation benefits
may use previously accumulated vacation credit during their probationary period. However, the
probationary period shall be extended by the period spent on vacation.

26.03 General Practices and Definitions.

A. Vacation time shall not accumulate from one year to another. Notwithstanding
the prohibition of accumulation of vacation time expressed above, an employee
may carry one (1) week of vacation accrued in one year to the next year, upon
showing that a personal or City emergency prevented the employee from utilizing
such vacation time in the year earned.

B. An employee shall not earn vacation for any month unless he is in full pay status
with the exception of work related injury, for at least fifteen (15) work days
during such monthly period.

C. Vacation scheduling shall be subject to approval of the Supervisor or Department

Head with Seniority preference on vacation scheduling.
D. All vacation service credit will be calculated to the nearest full day.

E. Holidays falling within an employee’s scheduled vacation period, shall not be
considered as vacation taken.

F. An employee, when assigned to a specific job of higher classification for a
continuous period of at least four (4) basic work weeks immediately preceding his
vacation, will receive vacation pay at the higher rate applicable to the work of
higher classification. For the purpose of the practice, such a four week period will
not be considered to be interrupted by the absence for holidays, jury duty, or
funeral leave.
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G. No employee shall be allowed to be paid for accumulated vacation in lieu of
taking his vacation, unless an emergency situation exists which does not allow the
employee to take his vacation and the Mayor or Service Director permit the
payment of vacation credit in lieu of taking vacation time.

H. An employee on sick leave at the time his vacation is scheduled to start, may upon
prompt notice and proof of illness to his supervisor or Department head, have his
vacation rescheduled to a later date which will not conflict with another
employee’s vacation. However, if an employee becomes ill while on vacation, his
vacation will not be rescheduled.

L Pay in advance: Except for employees who have failed to complete the first
anniversary date of employment, pay checks for full regular pay periods falling
within a vacation period may be obtained in advance upon written request at least
one pay period before the check is desired if the employee will be on vacation for
a full pay period. No other pay checks will be advanced nor will any pay period
be split.

J. Under normal circumstances, the vacation weeks will start on Monday and be
consecutive. Elements may, insofar as work requirements permit, allow:

L. The vacation weeks to be taken separately; or
2. The vacation week or weeks to start on a day other than Monday; or
3. Vacation days my be taken separately.
K. Vacation shall not be taken in increments of less than two (2) hours.
L. At an appropriate time, each calendar year, the City will obtain from employees

entitled to vacation their preferences as to vacation periods and will, as soon
thereafter as possible, establish workable vacation schedules. In establishing such
schedules, the City will respect the wishes of employees as to the time of taking
their vacations insofar as work requirements will permit. Conflicts among
preferences will be resolved in each department.

26.04 Employees may schedule, with the approval of the Department Head or Service Director,

earned vacation in periods exceeding five (5) consecutive work days, provided that such
scheduling in no way creates overtime pay for the vacationing employee.
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ARTICLE XXVII
PAYMENT OF VACATION BENEFITS
UPON TERMINATION OF EMPLOYMENT

27.01 An employees who terminates his employment with the City for other than disciplinary
reasons shall be paid for all earned unused vacation leave credit as of the effective date of

termination provided the employee meets any one of the following conditions:

L. The employee is laid-off from his position with the City;

2. The employee retires from the City under provisions of the retirement system of
the State or the employee is to receive disability retirement under the retirement
system of the State;

3. The employee dies while in full pay status; or

4. The employee enters the active military service.

The provisions of Article 30.02 shall apply to determine to whom the payable vacation
benefits shall be paid upon the death of the employee.

27.02 No accrued vacation benefits shall be paid to any employee who is terminated as a result
of the conviction of a criminal felony offense, when said felony is committed during work hours
with the City of Dover, or when the City of Dover or an employee thereof is the victim of such
felony offense.

27.03 Notwithstanding the above, an employee’s earned unused vacation leave credit shall not
be paid if the employee does not provide his department head with reasonable notice of his
intention to terminate, resign or retire from his employment with the City of Dover. Reasonable
notice shall be defined as fourteen (14) days advance notice of the employee’s intention to
terminate his employment with the City, unless unforeseen, unavoidable, or emergency
circumstances cause the provision of such notice to be impracticable or impossible.

ARTICLE XXVII
VACATION BENEFITS UPON REINSTATEMENT

28.01 Employees reinstated to the service of the City shall receive service credit for prior City
service for purposes of eligibility and credit of vacation benefits under Article IX, if the
employee meets one the following criteria:

L. The employee resigned in good standing and is reinstated within ninety (90) days
from the date of resignation; or

s\)

The employee was laid off and is reinstated within one (1) year from the date of
layoff; or
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3. The employee is discharged from active military service and is reinstated within
ninety (90) days of the discharge, unless the employee discharged from active
military service is under a temporary physical disability whereupon the employee
will have to be reinstated within thirty (30) days after the expiration of the
physical disability.

4. Or as provided for in Article XXXII.

ARTICLE XXIX
SICK LEAVE

29.01 Each employee shall be credited for each completed eighty hours of service to sick leave
of four and six-tenths (4.6) hours with pay. Unused sick leave shall be cumulative without limit.
When sick leave credit is used, it shall be deducted from the employee’s credit on the basis of
one hour for every one hours of absence from previously scheduled work.

29.02 Uses with the approval of the City, sick leave may be used by the employee only for the
following reasons:

A. Illness, injury or pregnancy-related conditions of the employee.

B. Exposure of an employee to a contagious disease which could be communicated
to and jeopardize the health of other employees.

C. Examination of the employee, including medical, psychological, dental, or optical
examination, by an appropriate practitioner.

D. IlIness, injury or pregnancy-related condition of a member of the employee’s
immediate family where the employee’s presence is reasonably necessary for the
health and welfare of the employee or affected family members.

E. Examination, including medical, psychological, dental or optical examination, of
a member of the employee’s immediate family by an appropriate practitioner
where the employee’s presence is reasonably necessary.

29.03 An employee who has been laid off, suspended, is on leave of absence, or is on any other
no-pay status shall not receive sick leave credit for that period of time. However, employees,
while eligible for and receiving weekly benefits under workers’ compensation, shall be
considered to be employees for purposes of continued health and life insurance benefits.

29.04 Notification. An employee who is absent on sick leave shall notify his supervisor or
other designated individual in accordance with the policies established for call-in his department.
When making notification, the employee shall state the reason for the request for sick leave.
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29.05 Sick leave used shall be calculated to the nearest one-half (¥2) hour.

29.06 If professional medical attention is required by the employee or member of the
employee’s immediate family, a certificate, from a licensed physician, stating the nature of the
condition may be required by the City to justify the use of sick leave. Falsification of either the
signed statement or a physician’s certificate shall be grounds for disciplinary action which may
include dismissal.

29.07 Proof of Illness. Before an absence may be charged against accumulated sick leave, the
City may require such proof of illness, injury, or death in the immediate family as may be
satisfactory to the City, or may require the employee to be examined by a physician designated
by the City and paid by the City. In any event, an employee absent for three or more
consecutively scheduled work days may be required to supply a physician’s certificate to be
eligible for paid sick leave.

Employees may be provisionally paid for sick leave usage prior to submission of sick
leave slips if the employee is absent due to illness or injury and is unable to submit a sick leave
slip prior to the submission of time sheets to the City Auditor’s office. If, however, the
employee fails to submit a sick leave slip within five (5) days following his return to work or the
sick leave request is denied, the amount of compensation paid the employee may be deducted
from the employee’s pay or from an accumulated leave balance(s).

29.08 Denial of Sick Leave. If an employee fails to submit adequate proof of illness, injury,
or death in the immediate family upon request, or in the event that such proof as is submitted or
upon the report of medical examination, the City finds there is not satisfactory evidence or
illness, injury or death in the immediate family to justify the employee’s absence, such leave
may be considered as unauthorized leave and shall be without pay.

29.09 Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient
cause for discipline as may be determined by the City. The administration shall establish a
reasonable schedule of discipline to be initiated for abuse of sick leave.

29.10 The City may require an employee who has been absent due to personal illness or injury,
prior to and as a condition of his return to duty, to be examined, by a physician designated and
paid for by the City, to establish that he is not disabled from the performance of his normal
duties and that his return to duty will not jeopardize his health and safety or the health and safety
of other employees.

29.11 An employee who transfers from one department to another department of the City shall
be allowed to transfer his accumulated sick leave to the new department except that a
transferring employee who has accumulated sick leave at a rate higher than the rate provided for
by this article, shall have that accumulated sick leave adjusted downward to reflect the
accumulation rate provided in this article. Said adjustment shall not be construed as a reduction
in pay or benefits.
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29.12 Any employee of the City who has accumulated sick leave earned from being employed
by the State of Ohio or any other political subdivision of the State of Ohio and who has become
employed by the City within ten (10) years from his termination from such other public
Employer shall be allowed to transfer said accumulation to his sick leave accumulation with the
City, except that a transferring employee who has accumulated sick leave at a rate higher than
the rate provided for by this article shall have that accumulated sick leave adjusted downward to
reflect the accumulation rate provided in this article. Said adjustment shall not be construed as a
reduction in pay or benefits.

29.13 If any disabling illness or injury continues past the time for which an employee has
accumulated sick leave, the employee will have the right to apply for a medical leave without
pay. All other benefits will continue at no cost to the employee through this period. This right
will not be unreasonably denied.

29.14 Immediate family is identified and defined under Article XXXI, Section 31.03.

29,15 Incentive not to use Sick Leave,.

A. Any employee, under this contract, who completes four (4) consecutive calendar
months without using any accumulated sick leave (excluding funeral leave) shall
receive an additional eight (8) hours of compensation at the employee’s regular
rate of pay.

B. Said consecutive four (4) month block will commence the first of any month.

C. The additional compensation shall be paid on the following pay period of the
preceding four (4) month block.

D. Any employee, under this contract, who completes twelve (12) consecutive
calendar months without using any accumulated sick leave (excluding funeral
leave) shall receive an additional eight (8) hours of compensation at the
employees regular rate of pay.

E. Said consecutive twelve (12) month block will commence the first of any month.

F. The additional compensation shall be paid on the following pay period of the
preceding twelve (12) month block.

29.16 The Employer reserves the right to implement a “Family Medical Leave Act” Policy

during the term of the contract. The implementation of said Policy shall be subject to all
customary collective bargaining procedures.
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ARTICLE XXX
CONVERSION OF ACCUMULATED SICK LEAVE
CREDIT UPON RETIREMENT OR DEATH OF AN EMPLOYEE

30.01 Employees, upon retirement from the Service of the City, pursuant to the provisions of
the appropriate Public Employee Retirement System, shall be paid a conversion allowance of:

A sum equal to the accumulated and unused sick leave credit of such employee, as
provided under Article XXIX, up to but not exceeding, one hundred twenty (120) work days, or
an amount equal to nine hundred sixty (960) hours of pay, at the employees rate of pay at the
time or retirement, to be determined by use of the following fraction.

Days of accumulated and unused sick leave X Current bi-weekly pay
10

The current bi-weekly pay shall be the amount normally paid the employee for a normal
bi-weekly pay period at his stated work week without overtime or other benefits.

30.02 If an employee dies while in the employ of the City, from whatever cause, the
employee’s beneficiary, as indicated on the employee’s City provided Life Insurance Policy,
shall be paid the amount, as shown in Section 30.01, as a death benefit. In the event no
beneficiary has been named, then such payment shall be made to the employee’s estate.

ARTICLE XXXI
FUNERAL LEAVE

31.01 Employees shall be granted leave with pay of up to three (3) days prior to and including
the day of the funeral for the purpose of attending the funeral of an immediate family member.
Said leave shall not be charged to accumulated leave.

Employees may use accumulated leave as provided in this section for the purpose of
attending the funeral of any other member of his/her immediate family for a period not to exceed
three (3) days. The City may permit additional days if circumstances of the employee require
additional days.

31.02 Employees desiring to use accumulated leave time to attend the funeral of a member of
the immediate family may, at their option, use:

A. Accumulated vacation time, if entitled to same; or

B. Accumulated sick leave as provided for in this agreement.
31.03 The term “immediate family” shall be defined to include the employee’s mother, father,
or legal guardian or other person who stands in place of a parent, step-parent, spouse, child, step-

children, brother, sister, grandparents, aunt, uncle, grandchild, nieces, nephews, spouse’s nieces
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and nephews, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-
in-law, spouse’s grandparents, and cousins.

31.04 Employees may, at the approval of the Service Director or the Mayor, be granted an
additional two (2) days of leave for the purpose of attending a funeral which is more than 250
miles from Dover.

31.05 If an employee is entitled to leave under the within Article, and said leave corresponds to
the use by such employee of accumulated vacation leave, then the extent of any such
corresponding vacation leave shall be restored to the employee.

ARTICLE XXXII
LEAVE OF ABSENCE

32.01 Any bargaining unit employee requesting leaves of absence with pay or without pay, that
are not provided for during the terms and provisions of this Agreement or this Article, will be
provided for in accordance with the Ohio Revised Code.

32.02 Court Leave. The City shall grant court leave with full pay to any employee who:
l. Is summoned for jury duty by a court of competent jurisdiction, or

2. Is subpoenaed to appear before any court, commission, board or other legally
constituted body and authorized by law to compel the attendant of witnesses,
where the employee is not a party to the action.

3. Any compensation or reimbursement for jury duty or for Court attendance
compelled by subpoena, when such duty is performed during an employee’s
normal working hours, shall be remitted by the employee to the City (Auditor),
for transmittal to the City (Treasurer).

4 Any employee who is appearing before a court or other legally constituted body
in a matter in which he is a party may be granted vacaticn time or leave of
absence without pay. Such instances would include, but not be limited to,
criminal or civil cases, traffic court, divorce proceedings, custody, or appearing as
directed as parent or guardian of juveniles. Use of vacation time as set forth by
the within provision shall be subject to, and in accordance with established
departmental policies pertaining to the use of vacation time.

32.03 Military Leave with Pay. Employees in the bargaining unit of the Union and who are
members of the Ohio National Guard, the Ohio Defense Corps, the Ohio Naval Militia, or
members of other reserve components of the armed forces of the United States are entitled to a
military leave of absence from their duties without loss of pay, for such time as they are in the
military service on field training or active duty for a period not to exceed thirty-one (31) days in
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any one calendar year. The maximum number of hours for which payment can be made in any
one calendar year is one hundred seventy-six (176) hours.

A.

Compensation. Employee shall receive compensation they would have received

for up to thirty-one (31) days in a calendar year even though they served for more
than thirty-one (31) days of such year on field training or active duty. Employees
shall be compensated for the difference between their regular rate of pay and the
pay earned while on military leave, provided this regular rate of pay would exceed
the amount earned while on military leave. There is no requirement that the
service be for one continuous period of time.

Evidence of Military Duty. Employees are required to submit to the appointing
authority an order or statement from the appropriate military commander as
evidence of military duty before military leave with pay will be granted.

32.04 Subject to the following terms and conditions, the City may grant a leave of absence
without pay to an employee in the bargaining unit. An employee must request, in writing, all
“leaves of absence without pay. The request shall state the reason for taking a leave of absence

and the dates for which such leave is being requested.

Except as otherwise stated in this Article:

L.

2.

Leave may be granted to an employee only for medical reasons.

The employee shall be required to use any or all of the employee’s accumulated
sick leave credit prior to the granting of leave without pay.

The employee must be able to demonstrate that the employee is unable to perform
the substantial and material duties of his position and my be required to submit to
medical examination substantiating the cause, nature, and extent of illness, injury,
or condition prior to the granting of a leave of absence without pay.

Upon written request, leave may be granted for a maximum duration of six (6)
months. One extension up to an additional six months may be granted subject to
the conditions herein.

If it is found that a leave is not actually being used for the purpose for which it is
granted, the City may cancel the leave and direct the employee to report for work
by giving written notice to the employee.

An employee who fails to return to duty within three (3) working days of the
completion of a valid cancellation of a leave of absence without pay without
explanation may be considered in neglect of duty and may be removed in
accordance with the disciplinary procedure. Such employee shall be considered
terminated as of the starting date of the leave of absence without pay.
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Upon completion of a leave of absence without pay, the employee shall be
returned to the same or similar position within the employee’s former
classification; or if said classification has been eliminated, into a similar position.
The employee may be returned to active pay status earlier than the originally
scheduled expiration of leave is such earlier return is agreed to by both the
employee and the City.

A provisional employee who is on a leave of absence without pay is responsible
for obtaining information about and participating in any tests given for the
employee’s classification during such leave and may be replaced from an eligible
list.

Authorized leaves of absence without pay will count as service credit for purposes
of seniority during the first six month leave provided the employee is properly
returned to service and is not serving a probationary period. Employees who do
not return to service from a personal leave of absence shall not receive service
credit for the time spent on such leave.

Pregnancy, childbirth, and related medical conditions shall be considered as cause
for granting a leave of absence without pay subject to the provisions of this rule:

A. Leaves of absence for pregnancy, childbirth, or related medical conditions,
shall be limited to the period of time that the pregnant employee is unable
to perform the substantial and material duties of the employee’s position.
This period may include reasonable pre-delivery, delivery and recovery
time, as certified by a physician. Such leave shall not include time being
requested for purposes of child care following the recovery of the
employee.

B. Subject to the City’s approval an employee may use any or all of the
employee’s accumulated vacation leave at any reasonable time prior to or
following child birth. Such vacation may precede, be part of, or follow the
period of leave without pay.

C. An employee whose wife gives birth shall be granted five (5) days
paternity leave for the case of the employee’s wife and family. Such five
(5) days leave shall be charged against the employee’s accumulated sick
leave. In the event the employee has insufficient accumulated sick leave,
he may charge the paternity leave against accumulated vacation days or
personal days. In the event the employee has no other accumulated leave
benefits, leave may be taken without pay, but maintaining all other
benefits.

Nothing contained in the provisions set forth herein shall be construed so as to be
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in conflict with the “Family Medical Leave Act”.

ARTICLE XXXIII
RETIREMENT OF EMPLOYEES

33.01 Full-time employees shall be retired in accordance with the voluntary and compulsory
retirement provisions of the Ohio Revised Code, Chapter 145, Public Employees Retirement
System, (PERS), where applicable.

ARTICLE XXXIV
SENIORITY/PROBATIONARY PERIOD

34.01

A, For all purposes other than bidding for positions within a division under Article XXXVI,
seniority shall be an employee’s continuous length of service with the City from original
hire date. New hires shall have no seniority during their probationary period. Upon
completion of the probationary period, seniority shall be computed from date of hire.

B. For purposes of bidding within a division pursuant to Article XXXVI:

1. Seniority shall be an employees residence service within that division computed
by totaling all periods of service within that division.

2. If an employee transfers from a division to another division, the period of service
in the division from which the employee transfers will be retained at that earned
level. If the employee later returns to the division then the employee will receive
credit for the previously retained level and additional seniority will be calculated
there from.

C. Interruptions of less than thirty (30) days will not be considered a break in service.

34.02 Permanent full-time employees who are on extended leave status will not be considered
as having a break in service, however time spent on leave shall not be considered towards total
seniority and other benefits associated therewith, beyond one extended leave period of six (6)
months or except as otherwise provided elsewhere in this agreement.

A break in service shall not occur during the time of physical disability resulting from an
injury or disease for which Worker's Compensation benefits are payable, provided the employee
returns to work within thirty (30) calendar days after the end of the period for which such total
disability benefits are payable and provided the total continuous period of his absence from the
job does not exceed five (5) years. An employee shall not be required to utilize their personal
leave, sick leave or vacation leave to continue these benefits.
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34.03 Seniority rosters shall be brought up to date by the City each year as of January 1,
posted on all bulletin boards, and showing employee’s name, classification, date of hire,
department/division working in, all in order of seniority, with a copy forwarded to the President
of the Union. In the case of employees whose continuous service date is the same, the employee
having the lowest social security number shall be regarded as having the greater seniority. Any
discrepancy in seniority roster shall first be addressed verbally to the proper department
Supervisor.

34.04 Probationary periods for new employees shall not exceed one hundred twenty (120)
calendar days, during which time the City may at its option layoff or dismiss such probationary
employees. The City shall have no obligation to rehire or recall such probationary employee laid
off prior to the expiration of such employee’s probationary period. An employee retained after
his period of probation expires shall become a regular classified employee of the City and shall
be entitled to all rights and benefits as provided for in this agreement.

34.05 Subject to the specific provisions of 34.01 (b), seniority shall be deemed to consist of
rights based on length of service for transfer, bidding, retrogression, layoff, recall, and
scheduling selection as specified elsewhere in this agreement. The relative rights of different
employees based on seniority, shall be determined by their respective lengths of continuous
service within the City.

ARTICLE XXXV
LAYOFF/RECALL
35.01
A. Whenever there is a lack of work or a documented lack of funds that will make it

necessary to reduce the work force, the City shall give the Union notice at least thirty
(30) days prior to such effective date of lay off unless emergency conditions dictate a
lesser amount of notice, in which event notice shall be given as far in advance as
reasonably practical under the circumstances.

The Union and the City shall meet during this period to negotiate reduced work week
hours, or changes of work schedules, or other mutually agreed upon alternates to layoffs.
If the parties cannot agree upon alternates to layoffs, the City may proceed to reduce
work forces on a seniority basis as provided below:

B. When the City decides to reduce forces, employees who are in a qualification period in
the occupation classification from which they were transferred, displacing the employee
with the least seniority who had transferred to such occupation classification and who is
presently in a qualification period. If there is no employees in a qualification period on
the occupation classification to which an employee is being returned under this section,
the returning employee will displace the employee on such occupation classification with
the least seniority, unless his seniority is not sufficient to hold in such occupation
classification, in which event he shall retrogress or be laid off from such occupation
classification as the case may be, in accordance with seniority.
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C. If no employees are in a qualification period in the occupation classification being
reduced, junior employees shall retrogress through the occupation classification of the
current occupation classification chart. The employees who are retrogressed out of the
bottom of an occupation classification chart will be further retrogressed according to
Section 35.03 or in the event such employees do not have sufficient seniority to
retrogress according to Section 35.03, such employees will be laid off.

D. In case an employee is retrogressed to an occupation classification he has not held on a
permanent basis, he shall be afforded a qualification period as specified in 36.03 (D) and
be subject to the terms and conditions as described in 36.03(H).

E. Notification of layoff shall be hand delivered or if personal delivery cannot be made then
mailed, certified mail, to the last address on file with the City prior to the effective date of
layoff at least fourteen (14) days prior to layoff unless emergency conditions requires a
lesser amount of notice.

35.02 Recall. Recall is defined as the right of an individual employee of the City who has
been retrogressed or laid off due to force reduction, to be offered a permanent vacancy as
specified below:

1. Any employee who has been permanently classified in an occupation
classification, having completed a qualification period thereon and who has been
retrogressed out of that occupation classification shall have recall rights to the
occupation classification in its line of occupation classification for a period of five
(5) years.

2. Before a permanent vacancy in any occupation classification is otherwise filled, it
shall first be offered, to the most senior with recall rights to that occupation
classification. An employee who refuses an offer of recall to an occupation
classification under this paragraph shall have no further rights of recall to that
occupation classification. If an employee has recall rights to more than one (1)
occupation classification as described in paragraph (1) above, he shall continue to
have recall rights to all other occupation classifications in which he has not
refused a recall. An employee’s acceptance of recall to an occupation
classification shall preclude any further offers of recall to occupation
classifications inany other line of retrogression that said employee may have had.
All refusals of offers of recall shall be in writing and signed by the employee
refusing the offer of recall. Any employee who has been laid off due to force
reduction and who refuses two (2) offers of recall under this paragraph shall be
deemed to have voluntarily quit the employ of the City.

3. When permanent vacancy occurs in a classification that no retrogressed or laid off
employee has recall rights to, employees who are on layoff will be recalled to said
vacancy in order of their seniority, provided that the layoft of such employee



occurred within a period equal to such employee’s length of continuous service
with the City, but with a maximum of five (5) years and a minimum of two (2)
years. Any laid off employee who refused two (2) such offers of recall under this
paragraph shall not be given any further recall to such vacancies and shall only
retain those recall rights that he has to specific occupation classification within the
City as described in paragraph (2) above.

4. Any employee who is recalled under the provisions of paragraphs (2) and (3)
above shall be returned on a qualification period basis as specified in 36.03 (d)
and will be subject to the terms and conditions as described in 36.03 (h).

5. The City shall make reasonable attempts to notify the employee of recall
opportunities during the term of the employee’s recall rights. Telephone and
attempts at personal contact shall first be attempted, but if unsuccessful, the City
shall notify the employee by certified mail of the date of recall at least fourteen
(14) calendar days prior to his return to work with the City. Mailing of said
notice prior to the fourteenth day to the address last on file with the City or as
updated by written notice from the employee to the City shall be considered
sufficient notice under the terms of this provision.

35.03 Retrogression. Retrogression is defined as movement or assignment to an occupation in
lower classification within a line of retrogression as shown on a line of retrogression chart
currently in effect for a particular division or the movement out of the bottom occupation in a
line of retrogression to an occupation with equal or less pay held by the most junior employee of
the City not holding a qualifying occupation because of force reduction due to lack of work or
lack of funds.

Qualifying Occupation. For purposes of this Article, a “qualifying occupation” shall
mean all occupation classifications with a pay rate higher than highway equipment
operator or classifications having specialized training requirements.

35.04 Any employee who is not properly retrogressed, or is not properly recalled according to
the terms of this article may file a grievance in respect thereof within five (5) calendar days
exclusive of Saturdays, Sundays, or Holidays, from the date of such action by the City; and if it
is determined that such action of the City was contrary to the terms of this Agreement, such
employee will be reinstated with back pay, and all other benefits therewith only to the date of the
filing of such grievance. Any employee who fails to call to the City’s attention an error in the
posting of his continuous service date as prescribed in 34.03, prior to requesting a transfer, or
prior to being retrogressed, laid off, or recalled shall not be entitled to back pay and benefits
herewith as provided by this paragraph and in this Agreement.
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ARTICLE XXXVI
POSTING OF VACANCIES/TRANSFERS

36.01 Transfer is defined as movement from one occupation classification to a permanent
vacancy in another occupation classification by the procedures specified herein. A permanent
vacancy in an occupation classification will ordinarily be considered to have occurred in the
following cases:

L.

The termination of an employee for any reason who at the time of termination was
holding such occupation classification.

The transfer of an employee into another permanent occupation classification.

The authorized absence from work of an employee whose absence continues
beyond a period of six (6) calendar months. If, however, prior to the end of said
six (6) month period, information is made known to the satisfaction of the City
that such absence will continue beyond said six (6) month period, the vacancy
may be treated as permanent. However, this provision shall in no way effect said
employee’s rights under Leave of Absence provision of this agreement.

City retains the right, however, to determine the number of employees that are
required in any occupatzon classifi cation, shift, or crew.

Any vacancy that occurs that isnota permanent vacancy as described in the
above paragraph of this article shall be considered a temporary vacancy and may
be filled by the City on a temporary assignment. The City may temporarily assign
an employee to perform work in an occupation classification other than his
permanent classification for a period not to exceed six (6) months provided that,
however, the temporariiy assigned employee will be paid the higher rate of either
his permanent occupation or that of the occupation of which he has been
temporarily assigned. The City agrees to offer such temporary assignments on a
voluntary basis to any or all reasonably qualified and available employees of an
equal pay rate or a lower rate within the division before assigning an employee to
work in such a temporary occupation classification.

36.02 All permanent vacancies will be filled in the following manner:

L.

Transfer of an employee requestmg transfer by bid into such permanent vacancy
with transfer first being offered to the most senior qualified employee submitting
bid who holds a permanent occupation classification within the division of the
City where the job has been posted; rights of refusal to the posted job will then be
offered, in seniority order from most senior qualified employee to most junior
qualified employee within said division; theén in the event no employee from
within said division who is qualified and has bid accepts such offer of transfer,
rights of refusal will then be offered in order of seniority, most senior qualified
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employee first, to any other qualified employee within the bargaining unit of the
City who has bid on the job.

If the vacancy is not filled by a qualified bargaining unit employee by the above
procedure, then the City may recall a laid off qualified employee in accordance
with the recall provisions of this agreement.

If the job is not filled in accordance with paragraph 2 above, then the City may
hire new qualified employees.

Bids shall be posted in the department and line of progression where vacancy
occurs, first for three (3) days with the exception of entry level positions and
thereafter for five (5) working days City wide for City wide bidding. Bid posting
shall be accompanied by a complete job description.

36.03 The following procedures will be followed to enable City employees to request a transfer
into a permanent vacancy in an occupation as described above.

A.

All newly created and/or existing vacant classified bargaining positions, in any
department/division of the City covered under this agreement that the City desires
to fill shall be posted on designated City bulletin boards for a period of five (5)
days exclusive of Saturdays, Sundays, and holidays. Posting periods will be
construed to start at 12:00 noon on any given day exclusive of Saturdays,
Sundays, and holidays and end at 12:00 noon. The posting shall include the
following:

L. The dates of posting and removal.

2. The classification and title of the vacant position and the division the
vacancy is in.

3. Starting rate of pay and all graduated rates of pay, if any, to the top current
rate of pay available for said classification.

4. The current shift and work schedule.

5. Experience and necessary requirements or qualifications for the

occupation classification uniformly applied.

6. The qualifying occupation or occupations classification or classifications
necessary as a prerequisite to bidding, if applicable.

An employee desiring to be considered for transfer into the vacancy may apply by
filing a signed and dated written request for transfer with the employee’s division
head or assistant division head within such five (5) day posting period with a copy
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of the request signed by the division head or assistant to be retained by the
employee as his proof of request for transfer within the time limits of the posting
period and identified as Exhibit A.

1.

Tb be eligible for bid the employee:

a.

Must have completed his probationary period as a new employee
of the City,

Must have the apparent ability to do the work of the job on which
he is bidding,

Must be in a qualifying classification for such limited bid
classifications as agreed upon by the parties or have been
permanently classified in such qualifying classification, having
successfully completed a qualification period thereon within the
last five (5) years.

In the case for classification for which successful completion of apprentice
training program is a prerequisite, an eligible bidder must have completed
such a program.

d.

The successful bidder who accepts the job shall be transferred to
the vacancy no later than the end of the pay period following the
pay period in which the posting is removed and said employee will
be offered a qualification period of one hundred twenty (120) days.
However no employee by his own determination may return to his
previous occupation classification after he has completed thirty
(30) days of the qualification period on the job to which he bid.

For employees who may be on vacation, sick leave, or authorized
leave of absence when a vacancy is posted, the City shall accept a
bid from such employee provided such employee submits a request
for transfer before leaving on or during such authorized absence. It
is understood that no such request will be accepted after the posted
deadline has passed.

Copies of bids will be sent to Department Steward(s), the Local
Union President and Union Secretary four (4) working days prior
to posting. The Employer shall complete the assessment procedure
within fifteen (15) working days of the posted deadline. The name
and date of hire of the employee who is awarded the bid will be
posted for three (3) days at all locations where the notice of the
permanent vacancy was posted. Any eligible employee who bid
and was not awarded the bid based on his continuous service with
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the City (date of hire) may process a grievance in accordance with
the grievance procedure of this agreement within fifteen (15)
calendar days from the date of the posting of the name of the
employee who was awarded the bid. Said grievance must contain
the employee’s copy of his request for bid. If such grievance is
not filed within that fifteen (15) days period, no claim thereafter
shall be asserted by such employee based on the City’s failure to
award him such bid.

If the employee to whom the transfer is awarded is absent from
work because of vacation, sick leave, or other authorized leave of
absence at the time he would otherwise be scheduled to begin work
in the vacancy for which he has bid such vacancy will not be
permanently filled until such employee returns to work but in no
case shall it remain unfilled for more than thirty (30) working days
for that occupation classification. In such interim period, the City
may fill such vacancy on a temporary basis.

Any employee who either by his own or the City’s determination
cannot satisfactorily perform the work in the occupation
classification to which he has been transferred during the
qualification period will be returned to the occupation
classification from which he was transferred, displacing the
employee with the least continuous service who has transferred to
such occupation classification and who has not completed a
qualification period on that occupation classification. The
displaced employee, in turn will be returned to the occupation
classification from which he was transferred, displacing the
employee with the least continuous service who has transferred to
that occupation and who has not completed a qualification period
on the occupation classification. In the event a returning
employee’s old occupation classification is vacant and has not
been filled, the employee will be returned to such vacancy. In the
event there is no employee in a qualification period or there is no
vacancy in the occupation classification to which that employee is
being returned under this paragraph, the returning employee will
displace the employee on such occupation classification with the
least amount of continuous service, unless the returning
employee’s continuous service not sufficient to hold in such
occupation classification, in which event the employee shall
retrogress or be laid off, as the case may be in accordance with the
proper layoff procedure.

Any employee who requests, is offered, and refuses an award of a
bid under this section will not have any further bids considered for
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a period of twelve (12) months following such refusal. All refusals
must be signed by the employee so refusing. Any employee who
has transferred and then has retrogressed from the occupation
classification into which he has bid such all be immediately
eligible to bid on any other posted vacancy.

j- Any employee who successfully completes a qualification period
in a qualifying occupation classification for a limited bid
occupation classification shall be immediately eligible to bid on
such limited bid occupation classification vacancy.

k. Any employee who returns to a former occupation classification
under the terms of Paragraph (h) above shall be ineligible to bid for
a period of twelve (12) months from the date of his request for
transfer from such former occupation classification.

L The City may postpone for not more than one hundred twenty
(120) calendar days award of a bid to which an employee is
entitled if the employee is then in an occupation classification
requiring training and experience and in the judgment of the City,
the transfer of such employee out of such occupation classification
seriously impairs the efficient operation of the division of said
employee during such postponement, the vacancy to which such
employee is entitled may be filled on a temporary baszs

36.04 For purpose of this article the terms ciassxﬁcanon ‘occupation and job are intended to have
the same meaning.

ARTICLE XXXVII
DISCIPLINARY PROCEDURE

37.01 Any disciplinary action which is taken by the City against any bargaining unit employee
shall be in a reasonable progressive manner, and further providing that no bargaining unit
employee shall be reduced in pay or position, disciplined, suspended or terminated except for
just cause.

37.02 Employees, upon request, shall be pemntted to have the appropriate Union representative
preseﬁt at meetings which may lead to dxsczpi ine.

37.03 Employees shall be provided with a copy of any disciplinary action which is reduced to
writing,

37.04 This procedure shall be the exclusive method by which grievances is disciplinary matters
may be adjusted or resolved for all members of the bargaining unit.
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37.05 If a holiday observed by the City occurs during a period of suspension, the holiday shall
be considered as one of the suspension days.

37.06 No bargaining unit employee shall be authorized by City to issue disciplinary actions.

37.07 No disciplined employee, or an employee terminated through disciplinary actions, shall
lose their medical benefits during the grievance process.

ARTICLE XXXVIII
GRIEVANCE PROCEDURE

38.01 A grievance is defined as any dispute or difference arising between the City and an
employee, or the City and the Union, concerning the interpretation, and/or application of, or
compliance with any provision of this Agreement, including any disciplinary action. Such
grievance shall be processed in the following manner:

STEP L.

A grievance must be presented orally to the employee’s immediate supervisor within
three (3) working days after its occurrence, or after it has become known to the
employee(s). The employee(s) may be accompanied by a duly authorized “Union”
representative. The supervisor shall have two (2) working days to submit his oral answer
to the grievance. '

A - GRIEVANCE MEETINGS:

Upon the employee’s request, the Union representative may represent said

employee(s) when requested by such employee(s) in grievances in accordance with the
grievance procedure outlined in this Agreement. Where an employee has initiated a
grievance and does not elect to be represented by the Union, the Union shall have a right
at any step to be present at all discussions between the employee(s) and the City,
concerning the grievance. All grievances presented under such circumstances shall be
resolved consistent with the terms and conditions of this agreement.

STEP 2.

If the grievance is not settled at the first step, the grieved employee(s) or the Union shall
have the right to make an appeal, which shall be in writing, dated and signed by the
employee(s) involved or the Union. The employee(s) or the Union shall state clearly and
concisely, all facts which are the basis of the grievance and the claim of the Article or
Articles of the Agreement that are involved together with the redress sought. The
employee or the Union shall specify such Article or Articles on the grievance form.

The employee(s) or the Union shall present this written grievance to the Service Director
within three (3) working days after the receipt of the Supervisor’s answer to the
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grievance. Within three (3) working days after the receipt of said grievance, the Service
Director or his designee, the immediate supervisor, the Union representative, and the
Union President or his designee, and the aggrieved shall meet and attempt to adjust the
matter. The Service Director shall reduce his decision to writing and submit it to the
Union representative, the Union President, or his designee, and the aggrieved within three
(3) working days after such meeting.

STEP 3.

If the grievance is not settled in the second step, the Union may appeal in writing within
five (5) working days after receipt of the Service Director’s written decision to the
Mayor. The Mayor or his designee within five (5) working days of receipt of the appeal,
shall meet with the Service Director, the immediate supervisor, the Union representative,
the Union President or his designee, staff representative from Ohio Council 8, and the
aggrieved in an attempt to adjust the matter. The Mayor shall reduce his decision to
writing and submit it to the City and Union representatives who were in the attendance at
this meeting, and the aggrieved within ten (10) working days after such meeting. The
Mayor may, at his option, have a representative at the Step 3 meeting.

Unless the grievance is amended at or prior to the Step 3 hearing or unless the City and
Union agree to amend at a later step, no employee or the Union shall rely upon or ask that
consideration be given to, and no disposition will be made of any grievance based upon
Article or Articles of this Agreement, or any part thereof, in any subsequent Step of this
grievance procedure which is not specified by such employee or the Union in this Step.

STEP 4.

Any grievance involving a dispute and/or difference with the City concerning any
matters on wages, hours, or conditions of employment including any type of disciplinary
action; section or Article of this Agreement, which has not been satisfactorily settled in
the foregoing steps, may be arbitrated.

Arbitration proceedings may be initiated by the Union within ten (10) working days of
the written disposition of such grievance by the City Mayor or designee. The decision of
such arbitration shall be in writing and final, conclusive, and binding upon the parties
hereto.

Binding arbitration may initiated by the Union serving upon the other party a notice in
writing of any intent to proceed to arbitration. Said notice shall identify the grievance or
grievances, the department and the employee(s) involved. Unless the parties can, within
twenty (20) working days following the receipt of such written notice, agree upon the
selection of a local arbitrator, in writing, either party or both parties may, in writing,
request the Federal Mediation and Conciliation Service (FMCS) to submit a list of
seven (7) arbitrators from within Ohio, to both parties. The parties shall within ten (10)
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working days of the receipt of said list, select the arbitrator, by alternately striking names
from said list until one (1) name remains. Such person shall become the Arbitrator.

The arbitrator so elected shall hold a hearing at a time and place convenient to the parties.
In the event the Arbitrator is unable to schedule a hearing within a thirty (30) day period
after his selection or a mutually agreed upon date beyond the thirty (30) day period, the
parties may select another Arbitrator.

All expenses which may be involved in the arbitration proceedings shall be borne by the
parties equally. However, expenses relating to the calling of witnesses or the obtaining of
deposition or any other similar expenses associated with such proceedings shall be borne
by the party at whose request such witnesses or depositions are required. The Arbitrator
shall not have the authority to add to, subtract from, or modify such expressed terms and
provisions of this Agreement, nor shall the Arbitrator mediate or attempt to compromise
the issue as presented by said grievance. The Arbitrator shall have the power to interpret
the terms of this contract and apply the terms hereof to the facts as presented in the
grievance before him.

38.02 The Union or official representative of the Union shall have the right to initiate and file a
policy and/or group grievance which affects all or a substantial group of employees, by filing any
such grievance at the source of origination within five (5) working days after its occurrence, or
after it has become known to the Union, or representatives, whichever is later.

38.03 Where a work day appears in this Article, it shall be interpreted to mean the days of
Monday through Friday, excluding holidays, regardless of the employee's schedule.

38.04 Time limitations in the Grievance Procedure may be extended by mutual agreement
between the parties. However, the extension must be for a definite period of time and must be in
writing and signed by both parties. Failure by the City to timely answer any grievance under any
step of the procedure, shall mean that any such grievance shall automatically be resolved in favor
of the Union, or the grievant or grievants. Failure by the Union to timely file an appeal of a
grievance shall mean that the grievance is automatically withdrawn.

38.05 An employee and/or employee’s and their Union representative/s including the Union
President, shall be allowed time off from their regular duties in the same manner and under the
same provisions as set forth in Article VIIL

All arbitration hearings shall be conducted within the City of Dover and to the extent possible
within City facilities. Witnesses required for arbitration proceedings during their on duty hours
will be released with pay, a reasonable amount of time prior to the time they are needed to testify
and will be expected to return to duty when their presence is no longer required.

38.06 Grievance forms shall be provided by the Union in triplicate form. Copies of the
grievance forms shall be assigned for the employee by the Union, and shall be given to any
employee immediately upon request of that employee.
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38.07 The Union may designate an appropriate representative at Step 2 and beyond of the
grievance procedure. This does not however, prohibit an AFSCME, Ohio Council 8 staff
member from being present at Step 2 and beyond of the grievance procedure.

38.08 Any dispute or difference between the City and a bargaining unit employee, or the Union,
involving any disciplinary actions under any provision of the agreement may be appealed
through the grievance procedure beginning at Step 3. An employee who chooses to appeal
through the grievance procedure shall be deemed to have waived his/her right to appeal under the
State Civil Service Laws.

38.09 The inclusion of any of the named parties in Step 2 and 3 does not mandate their presence
at Step 2 or Step 3 meetings.

ARTICLE XXXIX
TRAINING

39.01 The City agrees to receive input from the Union regarding City sponsored training and
apprenticeship programs. The City agrees to consider Union input for inclusion in the training
programs.

39.02 Training will be offered to employees within their occupation classification. Appropriate
cross training may also be provided at City’s discretion. The provisions of Article VI shall apply
hereto.

39.03 Bargaining unit employees shall receive training to operate equipment necessary for the
performance of their job, consistent with any training received by non-bargaining unit
employees. Said training may be provided by non-bargaining unit employees who have received
proper training. Bargaining unit employees shall be permitted to train other bargaining unit
employees. Relevant information shall be shared.

ARTICLE XL
UNIFORMS, TOOLS AND EQUIPMENT

40.01 Subject to the provisions of paragraph 40.02, the City and the Union agree that the
current practices regarding the provision of uniforms, tools and equipment utilized in the
performance of duties shall be continued. The City and the Union agree that the tools, uniforms
and equipment currently provided shall be continued during the term of this Contract.

40.02 Effective April 1, 2007, employees shall be entitled to an annual uniform

allowance equal to $250.00 for each of the three (3) years of this bargaining agreement, except
effective April 1, 2013 those employees in departments that receive laundered uniforms
shall only be entitled to an annual allowance of $200.00 for each of the three (3) years of the
bargaining agreement.



ARTICLE XLI
SAFETY AND HEALTH

41.01 In keeping with Ohio’s Comprehensive Safety and Health Law for Public Employers, the
City and the Union agree to work together to adhere to all OSHA Rules and Regulations as they
relate to Safety in the Workplace.

41.02 Union Cooperation. As is stated above, safety is a mutual concern to the City and the
Union. The Union will cooperate with the City in encouraging employees to observe reasonable
safety rules and practices necessary to maintain a safe and healthful workplace.

41.03 City Cooperation. Likewise, the City shall make every reasonable effort to comply with
Federal, State or local Safety and Health laws, rules and regulations.

41.04 Reporting-Representation. All employees shall promptly report any unsafe conditions
to their supervisors. If an employee believes a job, vehicle, or equipment is hazardous to their
health and safety, to other employees, or to the general public, the employee may call a Union
representative to be present to discuss the matter with their immediate supervisor.

The Supervisor, Union representative and employee, shall discuss and determine the
proper procedure to correct the hazardous condition. Work shall not resume, unless upon mutual
consent of all parties. If a mutually acceptable solution cannot be achieved, the condition shall
be appealed to the Service Director and/or his designee for a final ruling.

41.05 The Union Safety Committee shall submit in writing to the Service Director, or his
designee any perceived unsafe practices and/or conditions. The Service Director and/or his
designee, shall within five (5) working days respond in writing to the Union President and/or his
designee, the finds on reported matters.

41.06 Reporting Accidents. All employees who are injured or who are involved in an
accident during the course of their employment, shall file an accident report on a form furnished
by the City and agreed to by the Union. No matter how slight the incident, all injuries shall be
reported to the employee’s immediate supervisor and any necessary medical attention shall be
arranged by the City as soon as possible. The supervisor shall provide assistance to employees

in filling out all necessary forms when requested. The Employer shall be furnished a copy of any
and all accidents reports filed by the employee.

41.07 The parties agree to use good faith efforts to enter into a mutually acceptable drug testing
policy, applicable to all City employees, so as to promote safety, production, and well being in
the work-place.

41.08 The City shall provide each department with no less than one (1) electronic

communications device that may be carried by employees while working in areas where
telecommunications equipment (such as telephones or a communications radio) are unavailable.
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The intention of the within provision is to enable employees with no means of outside
communication to call for assistance in the event of an emergency.

56



TERMS OF AGREEMENT

ARTICLE XLIII

43.01 This agreement shall be in effect and full force from April 1, 2013 through March 31, 2016 and shall
automatically expire on that date, unless at least ninety (90) days prior to said termination date, either party gives a
timely written notice to

the other of the intent to modify, amend, or terminate the provisions of this agreement.

If agreement is not reached to modify, amend, or extend the terms of this contract by

the above expiration date, this contract shall expire that date.

IN WITNESS WHEREOF, the parties hereto have caused this agreement

to be duly executed this 13th day of June , 2013.
On Behalf of Local 2550, AFSCME, On Behalf of the City of Dover, Ohio
AFL-CIO and Ohio Council 8§, AFSCME Administration and City Council
%" ;/AfW M
HERBY WOOD e RIC‘HARD P. HOMRIGHAUSEN

TYLER ESWIED -
PRESIDENTZ LOCAL 2550

TROY éUMACHER

LAW DIRECTOR

MARY J. FOX
AUDITO

DANA DE BOIS

2t %&ﬂ

BRETT MILLER
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To: Fred Hartsel, Greg Wiegand and members of the Negotiating Committee

From: Matt Kline - Service Director

Re:  Parks/Pool Maintenance Worker
Water Meter Crew Leader
Water Meter Operator positions
Water Service Operator positions
Motor Equipment Operator (Parks)

The above referenced positions have, with the signing of the Labor Agreement, been
created as official positions within the City of Dover's AFSCME bargaining unit.
Furthennare, it is agreed that both the C:ty of Dover and Ohio Council 8 will proceed
thh the necessary documents to SERB to make these positions recognized. After the
proper recognition from SERB, this letter will no longer be needed for the contract

and the posz tions will be part of the cff‘ cial contract.
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May 7, 1986
The above proposal is acceptable in resolving che grievance as stated
ia our meeting on May 6, 1986.
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Villiam J. Eagli,ﬁ
Service Director
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CITY OF DOVER

Department of Public Service
: City Building, East Third Street
wi "s‘;‘,i,-’:i’biﬁfé”” : Dover, Ohio 44622

June 2, 1987

10: Mr, Dave Borland
My, Jim Sholtz

FROM: B411 English

SUBJECT: Letter of understanding from 1987 negotiations with Local
2550 AFSCME

Gentlezen:

_ The issue of lighting a Boller off from the inside was raised duriag
the 1987 negotiations.

This practice shall be curtailed and anothet technique shall be used
vhich will sllov the Boiler firing from outside the Boiler.

;}@aﬂ!}w

WJE/jre
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CITY OF DOVER

Deportment of Public Service
City Building, East Third Street
ALLIAM |, ENGLISH Dover bhis 44622
Service Directar !

Juoe 2, 1987

T0: Mr, Dave Borland
Mr, Jim Sholtz

FROM: Bi1l English

SUBJE&T: Letter of understanding from 1987 negotiations with Local
2550 AFSOME '

Gentlemen:'

The issue was raised during negotiations that an unlicensed person
should not be permitted to bring & Boiler on line.

The City agrees that should not happen and in addition, an unlicensed
person shall not be permitted to take a Boiler off line as well.
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CITY OF DOVER

Department of Public Service
City Building, East Third Street
Aj"t l. iENGUSH Dover, Ohio 44622 -
rvice Director

June 2, 1987

10: Mr, Dave Borland
Mr, Jim Sholtz

FROM:  Bill English

Letter of understanding from 1987 negotiations with Local

SUBJECT:
2550 AFSQME .

Gentlemen:

The practice of changing gratesiv;'xile the #4 Boiler is running vas
discussed during the 1987 negotistions.

This practice will be discontinued,

WIE/jre
)
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680 East Market Street
Akron, Ohlo 44304

Telephone: (216) 253-3

Jack Sombatj
Regional Director

Robert A, Brindza
President

Wiillam T. Endsley
Flrst Vice-President
Theodore Patton
Secretary-Tressurer
Garnet Giles
Recarding-Secretlary

Vice-Presidents

. Akron
Joseph Asher
Gary Schrader
Athens

Charles Adkins
Aobert Bryan
Cincinnatl
Grace Oavis
Wailter Collier
Cleveland
Harokd Mitcheit
Harara Thomas
Columbus
Themistoclas Cody
Sonny Allen
Dayton
Saundra Willams
Wiillam Bocock
Toledo

John Hurley
Cania Willls
Youngstown
Joycs Deluca
Michasl Niro

Trusiees

Joe Harrlson
Jeanne Spoorer
Paul Taylor

January 29, 1988

Mr. William G. English
City of Dover .

Dover city Building
East 3rd Street

Dover, Chioc 44622

RE: LETTER OF UNDERSTANDING ~ WATER DEPARTMENT

Dear Mr. English:

Attached please find the signed agreement for the

above referenced issue. After reviewing the
language, I find it to be correct, therefore this

union is in agreement with the amendment.

It is the understanding between the parties

employees shall be furnished a city vehicle in
carrying out theilr duties under this Letter of
Understanding and not for personal business.

Your cooperation in this matter was greatly
appreciated. ‘

If you have any questions, please contact me.

Yours truly,

2
Staff Represen tive
Ohio Council 8

cc~D. Lautzenheiser
file
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Crry Harz

- GUY M. SMITH
! MAYOR Eist Tamo Streer
Doven, Ouro 44622

K (216) 436727 g
; ; : FAX (216) M3-TXI§

v
The City of Dover

December 19, 1991
MEMORANDUM

AFSCHE

Local-2550

Daver Service Employees
Mr. Fred Hartsel

Ohio Counci) 8 Representative

A meeting was held on Thursday, December 5, 1991, regarding a Grievance
previously filed by the Union relative to the bid posting for the position
of assistant mechanic in the City of Dover. The Union contends that the
bid posting excludes consideration of current bargaining unit personnel
because of the inability for bargaining unit personnel to be employed in
on-the-job training for the postiion of asistant mechanic in the general

services department.

It was agreed with the Unfon that the City will consider two candidates '
whcih the Union has suggested as possessing the experience necessary to
step into the pasition on a on-the-job. trainign basis subject to the foll-

owing conditions:

' (1) That a 24-month probat
ful candidate. - ,

(2) That during the 24-month probationary period if the position of
mechanic comes open, the assistant mechanic would not
have exclusive rights to bid on the mechanic's position and the
City would be free to fnterview other persons within or outside
of the bargaining unit. This would necessitate an amendment to
the Retrograssion Charts of the existing contract and of any
.. successive contracts for the 24 month period and remove the triple
asterisk and the notation at the bottom of the Retrogression Chart.
At the end of the 24-month period the asterisk would be returned.

idnary pericd be imposed upon the success-

(3) That during the first 12 month period of the 24-month probation-
ary pericd, the successful candidate would be paid at the motor
equipment cperator rate. That during the second 12 menth pericd
of the 24-month probationary period, the successful candidate would
be paid at the highway equiprent operator rate. That thereafter
upon completion of the Z4-month probationiry period, the success-
ful individual would be pald at the assistint mechanic rate. The
actual rata will be determined by the ten current contract.
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Page Two

(4) That the issue as resolved herein shall not be grievable by
the bargaining unit or any member thereof. This will not te

considered as setting a precedent for future placement of

personnel.

(5) That the assistant mechanic will not receive mechanic's wages
in the absence of the mechanic during the probationary period.

(6) That the individual will be expected to obtain all necessary
schoaling for the purpose of learning the position within
the 24-month period. This will necessitate said individual
seeking out said schooling, enrolling therein, and receiving

reimbursement for successful completion of said schooling

pursuant to union- contract.

(7) If the required skills and abilities are not secured within
24-month period, then it is agreed that the individual may be
retrogressed by the City to the position from whence he came.
No test is contemplated, however, reasonable progress and
advancement during the 24-month pericd will be expected.

This should resolve the grievance to the satisfaction of all Parties concerned.

J//j W Approved:

Ohia Council 8 Representative AFSCME

N

Dan Studer
President Local 2550

AL
v
— ¢
Jo-— 30~F/
’ZV [ a7 /f'?t’;/z
e ﬁ |
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AFSCME
Roggas

680 East Market Strect
Akron, Ohjo 44304
Telephone: (216) 253-31

Jack Sombati
Regional Director

Flobert A Brind2a
Prasident

Witliam 7. Endsley
First Vice-President
Theodors Paton
Secretary-Treasurer
Garnel Giles
Recording-Secretary

Vice-Presidents
Akron
Joseph Asher
Gary Schrader
Alhens
Charles AdKing
Robert Bryan
Cincinnatl
Grace Davis
Waller Collier
Cleyeland
Harold Mitchelt
Barbara Thomas
Columbus
Themistocies Cody
Sonny Allen
Dayton
Saundra Williams
Williarn Bocack
Toledo
Jakn Hurley
Cenia Willis
Youngstown
Joyca Deluca
Michael Nirg

Trustess

Joa Harison

Jeanrs Spoones
Paul Taylot

January 28, 1988

Mr. William G. English
Service Director

.City of Dover:

Dover City Building.
East 3rd Street
Dover, Ohio 44622

ADDITION OF CLASSIFICATIONS/PAY RATES

RE:
WATER/WASTEWATER DEPARTMENT.

Dear Mr English:

I have réceived the attached addendum regarding the

above referenced issue and I am advising the City
the Union is in agreement with the language.

It is agieed between the parties the classifications

of: lab Technician Trainee, Labor Technician 1, Lab
Technician 2 and Lab Technician 3 have been added to
the current bargaining unit, i.e. Article Vv, .
Bargaining Unit, Section 5.01 of the collective
bargalning agreement. I have attached the
mentioned Article showing the classifications added

‘to it plus the following wage schedule which has

been agreed to between the parties for the hew
classifications for the duration of this agreement:

Lab Technician Trainee $8.72
Lab Technician 1 9.68
Lab Technlcian 2 10.40

11.11

Lab Technician 3

I have also attached Article 15, Wages, Section’
15.02 to reflect the additions for your records.

If you have any questions, please contact me. ,Af s

Yours truly,

chio Council 8
¢c-D. Lautzenheiser, file
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ADDENDUM
Thls Addendum to a Labor Agreementkbetween the Clity of
~ Dover and Service and Utllity Employees, Ohlo Councllla. and
Local 2550 Amerlcan Federatlon.of State, County and.
Municlpal Emp!oyeeé. AFL-CIQ, which Agreement wvas entered
Intoc on the 24th day of June, 1987, la hereby addended to
day of January, 1988,

sald Agreement thls
WITNESSETH:
Be 1t agreed between the partles that Sectlon 15.02 of

Article 15 Wages, ls hereby amended to Include the following

classiflcations with the pay rates establlshed thereafter.

$ 8.72 NOTATION:

Lab Technlclan Tralnee

Lab Technleclan | 9.68 : . )

Labs Techniclan 2 10.40 Clasgifications added

Lab Technlclan 3 11.114 to current bargaining
‘ unit. Article Vv

) Section 5.01
day of January, 1988,

CITY CF DOVER Yillin Zﬂ‘“
Willlam Englléh
Servzezmrect ‘
Dennls D, Traver
Law Director ‘
:fjxcbijz/\\
Gary /[faylor é/

Depar<ment Hea

Agéeed thls

SERVICE AND UTILITY EMPLOYEES
Mesg 15554 5

l{,qtkff/-f‘ugﬁo By: Prealdent, Local 2250
g 6/7{’./*//;40 £ by,

z{ .
AFSCMY Staff Repc?ntame
‘
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Wastewater Operator Il LAB TECHNICIAN TRAINEE

Wastewater Qperator [1! LAB TECHNICIAN 1
Water Crew Leader LAB TECHNICIAN 2
Park Crew Leader LAB TECHNICIAN 3

Cemetery Crew Leader» ' ‘
Cemetery maintenance Worker X

*Current Asslistant Cemetery Superintendent shall
not become a part of bargaining unit. When incumbent
asg)atant leaves sald position then new title shall become
Cemetery Crew Leader and position shall then be a .
classification within the bargaining unit.

Employees who enter the retitled clasgifications
of Lineworker Apprentice I, 11, or 11l or Lineworker
Journeyman shall be expected to advance in a reasonable
period as specified under the Clty Lineworker Development
Program (0-66 months). In the event any employee does not
agvance as expected and intended with reasonable additional
assistance by the City, the employee may voluntarily request
a transfer with Union assistance and involvement, to another
vacant occupation (classification) cutside of current line
of progresasion provided the employee qualifies for the
classification under the normal qualifications provided and
gtandardized or as otherwise agreed to by the Unlon. It 1s
understood, however, that |f sald employee does not wish to
vaoluntarily request such transfer, then said employee will
pe demoted to another vacant classification within the City
1t any said vacancy exlsats, If no vacancy exists within the
City outside of said employee’sa |ine of progression, then
said employee shall be laid off from the classlflcation. If
said employee has aufficient genijority with the City, he
will be entitled to displace the most junior employee within
the City who does not hold a classifjcation with a hlgher ’

rate of pay.

Employees who enter the t)tled classification of
Meter Service Worker B shal] be expected to advance in a
reasonable period as specified under the City Meter Worker :
Development Program (0-36 months). Any current employee In f
the Meter Service Worker B classgification as of April |, !
1987, shall not be required, but |3 encouraged to advance

through the development program.

5.03 The employees currently In the bargaining unit
clagsifications of Waler Operator, Waste Water Operator, ;
Pover Plant Maintenance Worker, and Power Plant Mechanic, !
will continue to be classiflied 1n these positions. However,

at such time that any of these lncumbent employees leaves
asuch claasification, except under Acticle XXXV! (Postling of
Yacant Poaltlona) and i3 returned to the Incumbent’s
*grandfathered® positlion, any subsequent replacement Will be |
made In the corresponding *llcensed® classifications. In !
the cage of Water Operator, Waste Water Cperator, Power

14
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Parks Maintenance

Worker 8.72 (1)
Power Plant Maintenance
worker 8.9%93
Power Plant Mechanic 1.1t
Secretary 6.50 (1)
Sewer Line Operator 9.11
Sewer Line Operator
Trainees : 8.72
Sewer Maintenance '
Crew Leager _ 11.15
Stationary Fireman 10. 40
Store Clerk 8.72 (13
Storexeeper 9.25
Street Maintenance
Worker 8.72 ¢1)
:ater Operator Trainee 8.72 WATER/WASTEWATER
ater Operator 9.26
Water Operator 1 9.68 DEPARTMENT
Water Uperator Il 10.40 LAB TECH. TRAINEE §8.72
Water Operator [11 - 111l LAB TECH. 1 . 9.68
‘Water Crew Leacer 11.15 LAB TECH. 2 10.40,
. . LAB TECH. 3 11.11
Wastewater Upecator )
} Traitnee . 8.72
"Wastewater Operator 9.26
Wastewater Operator I ¢.68
Wastewater CUperator 11 10.40
Wastewater Uperator II1 11.11
Uperdting Engineer 1l

Note (1) Persons hired or transfefring from out
ot their aivisions Into these classiticatiohs

' shaﬁl e paid 15% less than the regular rate
curing their probationary period. At the

- ‘tecmination of the probatiorary period (120 days)
'tnen the fu)! rate shakl be paid. ‘

f

15.03 As addxtxona! compensatxon ‘the City of Dover
neceby agrees that effective on the first pay period
commencing after the execution of thig labor agreement |t
will pick up and pay 4.5% of the  Bargaining unit employee's
share of contripution to the Public Employee's Retirement
System ag (f the employee were st)l] contributing the
employee’s required contribution in that amount,

15.04 Ag aaditional compensation the City of [over
herepy agrees that commencing effect;ve the first pay pericd
atter April 1, 1988, after the executjon of thia laboer
agreement 1t wWill pick up and pay 8.5% of the bargaining
unit employee 3 share of contripution to the Puplic
Employee' 3 Reticement Syatem as |t the employee were still
contributing the employee’s required contribution in that

amount.
-
255

?,,/f’ 7ZAJ2/jJ{ ﬁﬂg? 18-
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CITY OF DOVER

WATER/WASTEWATER LABORATORY

LAB TECHNICIAN TRAINEE

ACCEPTABLE EXPERIENCE, TRAINING, AND CERTIFICATES: Caompletion of
a atandard high school course. ¥illing to take related training

courses to update and improve akillas.

LAB TECHNICIAK I

ACCEPTABLE EXPERIENCE, TRAINING, AND CERTIFICATES: Completion of
a standard high school course, vith anyone of the follaoving:

A) one year of college laboratory courses or one year of
laboratory experience in a vater ar vaatevater

laboratory,
a Clasa I Wastevater Analyst certificatian ag lgsgused

B)

from the Ohio Water Pollution Control Association,
C) | completicn of the ¥Wastevater Laboratory I Course
aponacred by the Operator Training Training Comnittee

of Ohio,
completion of the Membrane Filter Technique sponsored

D)
by the Operator Training Committee of Ohioc.
And villing to take related training courseas to update and

improve akilla.

LAB TECHHICIAN II

ACCEPTABLE EXPERIENCE, TRAINING, AND CERTIFICATES: Compltticn af

8 standard high achcol course, vith the folloving:
A) tvo year of college laboratory courses or tvo year of

laboratory experience in a vater or vaatevater
laboratory; or completion of the Wastevater Laboratory

I Courne aponscred by the Operator Training Training

Conmittee of Uhio,
a Clase [ Wagtevatsr Analyst certification as {ssused

from the Ohia Water Pollution Control Association,

Cl completion af the FMenbrane Filter Technique sponsored
by ‘the (perator Training Comnittee of Ohlo.

And villing to take related tralning courses to update and

8;

{mprave akilla.
ot
- l o P H 2
s 7 Aj?;x//‘/@é
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LAB TECHNICIAN III

ACCEPTABLE EXPERIENCE, TRAINING, AND CERTIFICATES: Completion of
a standard high school course, vith the folloving:

A}  three yeur of college laboratory courses or three year
of laboratory ewperience in s vater or wastevater
laboratory; or completion of the Westevater Laboratory
II Course spansored by the Uperator Training Training

Committee of COhio,
a Clase II Vaatevater Analyst certification as issused

fron the Chio Water Pollution Control Aesociation,

C) completion of the Nembrane Filter Technique sponsored
by the Operator Training Comaittee of Ohia.

And villing to take related training courses to update and

improve skills,

8}

PAY RATES
LAB TECHNICIAN TRAINEE $ 8,72
LAB TECHNICIAN I 5 9,68
LAB TECHNICIAN II 310, 40
LAB TECHNICIAN III 811,14

557
2
1/«/5"71 /*ﬂ// W
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LETTERS OF UNDERSTANDING

Be |t understood between the Clty of Dover and the -
Secvice and Utlllty Employees, Ohlo Councl] 8 and Local 2550
of the Amerlcan Federatlon of State, County and Munlclpal
Employees, Af’L-CIO. that the following ltems of
undefstandlnq shall apply to the Interpretatlion of any of

t);e provisions of the current agreement dated June 24, 1987,

as sald Agéeement may be applled to the checking of water
pumps at the wafer plant: '

A. All avertime for checking the

water pumps by water personnel will be )
consldered as regularly scheduled overtime
and will not constlitute emergency call out.

B. Enployees wl]] rotate the
responslbllity for checklng the pumps on a

weekly basls,

C. Compensatlion will be pald on
the basla of one and a halé (1 {/2) times the
employees rate of pay for one (1) hour per
work day and theee (@) (hours per hollday,
Saturday and Sunday. D35 rf’)

The pumps will be checked a minlmum of three (3) tl;nes

each day by the employee responsible.

{5’
E(/f;}‘{&rﬁ//’f/’
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This Letter of Understanding ls entered Into thls

aay of January, 1988, ; :
| ‘ ;ZkégiuM, éfi}gz;4

OF DOVER
ciry X Willlam Engllail
Service Dlrector

Al
- Mu\rt{
Gary Taylor /|
wast<JVater‘Superlntendent

SERVICE AND UTILITY EMPLOYEES |

Presldent, Local 2250

A?scng Staft .Re,é%santtatlvc
Chlo Councl! 8
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CITY OF DOVER

Department of Public Service
: City Building, East Third Street
IAM J. ENGLISH Dover, Ohio 44622

Service Director

Auguse 27, 1990

Mr. Steve Wolfe

AFSCHME
680 East Market Strest

Akron, Ohio 44304

Dear Stave:

This letter is to formally request the position of Traffic Control
Maintenance Worker be established. The job description is attached
as Exhibit "A". The new retrogression chart is attached as Exhibit
"3 which replaces the old ratrogression chart, Exhibit "C".

If you have any questions concerning this, please call or write.
Sincztcly,

willigm 3. Englgsh %

Service Director

WIE/jre

Attachaents L ﬁ/d
| IR
ql Jf j -

P
5

L{ﬁi

84



September 28, 1990

ADDENDUM TO THE AGREEMENT

This addendum to the Collective Bargaining Agreemen
will go into effect after approval by AFSCME Local 35

ted May 9, 1989
J

Counc_il. The following items are part and parcel to chig addendum.

L.

-

The retrogression chart in the agreement and
clagsification manual will be revised to the
current proposed chart (Exhibit l).

The old retrogression chart is declared null azd

2.
vold (Exhibie 2).
.
3. The new job title and description of Traffic
Control Maiatenance Worker is approved (Exhibit 3).
4, The old job title and description are declared mull
and void (Exhibit &), A 7 Relares > r#e rassfu Cvrstr Pror,
5. Article XV will include a wage ra‘(e of $9.60 per wre /;‘:/’/?e
hour until 4/1/91 at which time the rate will be aLs /7
$10.13.
FOR THE CITY FOR THE UNION

Za L. g, b,
AN
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VA . ENSLITH DEAN AU, /;/[/I[,(
CITY OF DOVER PRESIOENT, AFSCIE JOCAL

SEAVICE DIRECTOR

2 ( %%‘-”éa"ff éé%é
91 ‘(,OX/JM‘P STrhuEy £ WOHE

/
STARE REPRESENTATIVE
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LETTER OF UNDERSTANDING

The following is a clarification and the proper interpretation of the Labor Agreement between
the City of Dover and the Service and Utility Employees, Ohio Council 8 and Local 2550 of the
American Federation of State, County and Municipal Employees. This is not considered in any way
to be a re-negotiation. Itis just a mutual understanding of how the contract should read. '

HOLIDAY AND HOLIDAY PAY

ARTICLE XD(

19.01(C) Emp!oyccs shall be entitled to holiday pay for the normally scheduled hours of work
not to exceed eight (8) hours fbr each of the listed holidays, regardless of the employee's work shift -

and schedule.

19.01(D) . Ifany employee is required by his department head or by the Service Director or the
Mayor to work on the date established as a holiday, he shall be entitled to pay at one and one-half
(1-12) times his normal hourly rate for the hours worked on the holiday in addition to his holiday
pay; except that, for Thanksgiving Day, Christmas Day and New Years Day, an employee who is

_required by the City to work on the day observed shall be entitled to pay at two (2) times their
normal rate of pay for the hours worked on that holiday in addition to his holiday pay.

Agreed on this date ﬁ/@/(l\ /CQ *199.

On behalf of Local 2350
WM

Bl

m//ﬁ/ MJ
Doy 2. /o

2&%@% Z’Z"gfé?

On tehalf of the City of Doygr
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February 24, 1998

RE; Labor Contract between the Clty of Dover, Ohio and the Amer;can Federafian
- Of Sfare, Counry and Munfcipal Employees, Ohio Council 8, and Loca! 2550,

s .This statement shall serve as evidence that all of the proposed changes to
the existmg contract, between the above mentioned parties, as they relate to

" grammar, punctuation and or cfarificarfan, are not meant to nor do they, change
~ the meaning, practice or Intent of the contract in exisrenca orany future .

conffacts that they will or may be im:luded in,
T his fact is furfher agreed tq by the fo/lowfng slgnatures for and on behalf

cf the abave menfioned paﬂies,
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SETTLEMENT AGREEMENT

Pursuant to an agreement, dated March 16, 1998, between the Union and the City, the
following is agreed to in reference to AAA Case #53-3900039596.

The City would pay a lump sum, in the amount of $57,271.13, in settlement
of the ruled "Me Too" violation of the Contract dated April 1, 1995 - March
31, 1998. Said lump sum amount was agreed to by both the City and the
Union. The City and the Union further agreed that said lump sum payment
would be distributed in the form of individual checks, made out to each
employee of the Union in accordance with the amount each employee was
entitled to. Said amount each employee was entitled was provided to the
City by the Union. Said checks were to be issued no later than April 24,
1998, or the first full pay period following ratification of the contract by

both the Union and the City.

Furthermore, it was agreed that said checks would be issued separately
from the employees regular paychecks.

In addition to the above agreement the Union also agreed to drop the
arbitration case regarding the ruled "Me Too" violation, in exchange for

the City's fulfillment of the above agreement.

The above agreement was fulfilled via the issuance of the aforementioned
checks on Thursday, April 23, 1998.
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LETTER OF UNDERSTANDING

Be it understood between the City of Dover and the Service and Utility
Employees, Ohio Council 8, and Local 2550 of the American Federation of State,
County, and Municipal Employees, AFL-CIO, that the provisions of section 26.01 of
the labor agreement entered between the parties shall be subject to the following

contingencies:

1.) ‘That the following specifically listed current
employees of the City of Dover shall be exempt
from application of current Ohio Revised Code
Section 9.44, now and in the future, for so long as
they remain continuously employed with the City

- of Dover:

a. Mark Keyser
b. Michael Lengler

Said employees shall be entitled to carry-over
vacation time from their previous employment with

a political sub-division.

2.) That no other current or future employees shall be
exempt from the application of Ohio Revised Code
Section 9.44 as it relates to the transfer and application

of vacation time accrued through previous employment
with other political sub-divisions.

On behalf of the City of Dover, Ohio

On behalf of Local 2550, AFSCME
Administration, and City Council

AFL-CIO, and Ohio Council §,
AFSCME

Zaihoi  Cauwllanoe
i et Speml L

»
o

July 16, 2001
Date
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LETTER OF UNDERSTANDING
FIBER QPTICS

The parties agree that if and when the City of Dover creates a Fiber Optics
System, which is now contingent upon approval of the Dover City Council, that the
proposed following classifications shall become part of this collective bargaining

agreement:
Communications Crew Leader
Communications Line Worker I
Communications Line Worker I1
Commuqications Line Worker III
Fiber Optics Crew Leader
Fiber Optics Technician I
Fiber Optics Technician II
Fiber Optics Technician III

The parties agr'cc that the Fiber Optics System shall become a separate
department and staff.

The parties agree that a training program shall be created.

The parties agree that in the interim period, a Labor/Management
Committee shall develop a plan and schedule for training, to coincide with the
construction of the system, prior to the establishment of the department.

On behalf of the City of Dover, Ohio

On behalf of Local 2550, AFSCME
Administration, and City Council

AFL-CIO, and Ohio Council §,

AFSCME
W 7 _Xaend Qpe— ()

July 16, 2001
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RE; Labor Contract between the City of Dover, Ohio and the American Federation
of State, County and Municipal Employees, Ohio Council 8, and Local 2550.

This statement shall serve as evidence that all of the proposed changes
to the existing contract, between the above mentioned parties, as they relate fo
grammar, punctuation, typographical errors and/or clarification, are not meant to
nor do they, change the meaning, practice or intent of the contract in existence or

any future contracts that they will or may be included in.

This fact is further agreed to and is evidenced by the following
signatures for and on behalf of the aforementioned parties.

FOR THE UNION FOR THE CITY

P Al

% fhgen

l ‘, ; w‘rqA /
L e Doents
./l M ;

.—“';-..

V.27 ///M s
/

O/(M

July 16, 2001
DATE
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LETTER OF UNDERSTANDING

It is the parties’ intention that, when and if the City Administration is given
authorization to hire the positions of: :

Communications Crew Leader
Communications Technician Il
Communications Technician I
Communications Technician I

that duly qualified Electric Light Field Employees trained in the installation and
handling of Fiber Optic Cable, Hardware, Software and associated items and
technology, shall be given priority over employees working for the City in bidding
for the initial hire and/or vacancies in the aforementioned positions.

On behalf of Local 2550, AFSCME On behalf of the City of Daver, Ohio
AFL-CIO, and Ohio Council 8, Administration, and City Council

AFSCME Z

L
b, DA 29U W

t
[ sl

AL,
e

522 A
7 7?; ,,//

Al

Signed:;  July 13, 200
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Letter of Understanding

This letter of understanding is entered on the/ézﬁ day ozﬁﬂ@‘@%oos, to clarify certain rights
and responsibilities of those City of Dover Water Service Operators and Water Meter Operators who

have or may obtain OTCO Backflow Prevention certification.

-

It is hereby understood and agreed as follows:

L

The current Water Service Crew Leader Rick Kemphfer; current Water Service Operators
Robert Harriff, Brett Miller and James Giumenti; and current Water Meter Crew Leader,
Paul Tiratto shall not be required to possess and maintain the OTCO Backflow Prevention
Certificate of Competency. The City will continue to pay the costs involved for the above
mentioned employees to maintain their current certification.

Employees transferred or hired, after the date of this letter of understanding, to the Water
Service Operator and Water Meter Operator positions will be required to obtain the OTCO
Backflow Prevention Certificate of Competency within twenty-four months of the date of
hire or transfer.

The City agrees to pay the costs to obtain City mandated licenses and certifications and the
costs of required training to maintain these licenses and certificates.

Those Water Service Operators and Water Meter Operators who possess an OTCO Backflow
Prevention Certificate of Competency shall only be requested to test and, where applicable,
service “containment” backflow devices within City owned buildings. Said employees shall
service or repair said devices upon detection of the need thereof, with the exception of any
such devices that are located in or about the Dover Light Plant, which shall be serviced or
repaired by independent contractors.

The City will indemnify and hold Dover Water Service Operators and Water Meter
Operators harmless for any and all damages that arise as the result of i mspecnons, service, or
repaxrs of backflow devices, when said employees conduct said inspections, service, or
repairs while in the scope and course of their employment with the City.

Any certification resulting from the inspection, service, or repairs of backflow devices by
Dover Water Service Operators or Water Meter Operators, shall be signed by the employee
conducting said inspection, service, or repair. Such certifications shall be reviewed and
signed off on by the City of Dover Assistant Water Superintendent, or other duly qualified

City supervisors.

The terms of the within Letter of Understanding shall take effect immediately.

On behalf of Lacal 2550, AFSCME
AFL-CIO, and Ohio Council 8,

On behalf of the City of Dover, Ohio
Administration, and City Cquncil /
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MEMORANDUM OF UNDERSTANDING

Now comes the City of Dover {(hereinafter referred to as “Employer”’) and AFSCME Chlo
Cauncil 8 and Lacal 2550 (hereinafter referred to as "Union”), and they hereby enter into the -
following agreement:

Effective April 1, 2013 all new employees hired by the City inta the Water Sérvica
Department/Division shall ba required to obtain a Class A commercial driver’s licanse
(CDL) within eighteen {18) manths from thelr date of hire, as required for the

perfarmancae of their job dutles;

1.

2. Effective April 1, 2013 all employeas currently waorking In the Water Service
Department/Division shall not be required, as part of thelr continued employment with
the City In thelr current department, to obtain a COL and shall be grandfathered from

that requirement, within their department;

Effactive April 1, 2013, grandfathered employees that bid on 3 position In another
department that requires an employee have a CDL for the parformance of their job
dutles, and ara transferred Into the other department, shall lose thelr grandfather status
and wili ba required to obtain a COL within eighteen ( 18) months of their transfer into

the other department; and

3.

The City and Unlon may agree to extend the time for an employee to abtain their COL
whera thera are circumstances beyond an employed’s control that prevents the
employea from timely obtalning their COL

4,

This agreement Is entered Into an this _ day of February, 2013.
FOR THECITY: FOR THE UNION:
Mayar Richard Homrlghausen I'yler Espenschled, President

Dave Oauglas, Servica Dlrector Shelby L. 'Waadall, Stalf Reprasaentative
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