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ARTICLE I PREAMBLE 

This Agreement, entered into by the City of StrongsvHle, hereinafter refened to as the 
"Employer", and the International Association of Fire Fighters, Local 2882, hereinafter referred 
to as the "Union", has as its purpose the following: 

1.01 To achieve and maintain a satisfactory and established employer"employee 
relationship and to promote improved work performance. 

1.02 To provide for the peaceful and equitable adjustment of differences which may 
arise. 

1.03 To attract and retain qualified employees by providing proper standards of wages, 
hours, and other conditions of employment. 

1.04 To assure the effectiveness of service by providing an opportunity for employees 
to meet with the Employer, either individually or through their representatives to exchange views 
and opinions on policies and procedures affecting the conditions of their employment, subject to 
State and Federal laws, and the Constitutions of the State of Ohio and the United States of 
America. 

1.05 To ensure the rights of every employee to fair and impartial treatment. 

1.06 To provide an opportunity for the Union and the Employer to collectively bargain 
as provided for under Chapter 4117 of the Ohio Revised Code. 

ARTICLE II UNION RECOGNITION 

2.01 The Employer recognizes the Union as the sole and exclusive representative for 
the purpose of negotiating benefits and other conditions of employment for those employees of 
the Fire Department in the bargaining unit certified by SERB on November 28, 1984 at Case No. 
84"VR-08-1828. 

2.02 Unless in conflict with the provisions of this Article, management, confidential, 
supervisory, Assistant or Chief Officers, and part-time, temporary and seasonal employees shall 
not be included in the bargaining unit. 

ARTICLE III UNION REPRESENTATION AND UNION LEAVE 

3.01 Staff representatives will be recognized by the Employer as Union representatives 
in accordance with this Agreement and upon the receipt of a letter so identifying them and signed 
by the Chief Administrative Officer of the Union or his designee. 
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3.02 The Union shall submit in writing the names of employees to act as Union 
representatives for the purpose of processing grievances as defined in the Grievance Procedure. 
These persons shall be three (3) members of the Union Executive Board if they are employees of -
the City. The Employer shall be notified in writing of changes of all officers of the Local. 
Employees shall not be permitted to function as a Union representative until the Union has 
presented the Employer with written certification of that person's selection. 

3.03 The Union shall provide to the Employer an official roster of its officers and local 
Union representatives which is to be kept current at all times and shall include the following: 

(1) name; 
(2) address; 
(3) home telephone number; 
(4) immediate supervisor; and, 
(5) Union office held. 

3.04 Rules governing the activity of the Union representatives are as follows: 

(1) The Unioi1 agrees that no official of the Union (employee or non­
employee) shall interfere, interrupt or disrupt the normal work duties of 
other employees. The Union further agrees not to conduct Union business 
during working hours except to the extent authorized in this Agreement. 

(2) The Union shall not conduct Union activities in any work area without 
notifying the supervisor in charge of that area the nature of the Union 
activity. 

(3) The Union employee official shall cease activities immediately upon the 
request of the supervisor of the area in which Union activity is to be 
conducted or upon the request of the Union employee officer's immediate 
supervisor. 

3.05 The Employer agrees that three (3) non-employee officers or representatives of 
the Union shall be admitted to the Employer's facilities and sites during work hours upon 
advance notice to the Fire Chief, or, in his absence, the Safety Director. Such visitations shall be 
for the purpose of processing grievances or to attend other meetings permitted herein. Such 
activities shall not interfere with the normal work duties of the employees, except to the extent 
authorizecJ in advance by the Employer. 

3.06 Up to three (3) members of the Union negotiating team shall be granted time off 
and lose no straight time earnings as a result of attendance at negotiating meetings mutually set 
by the Employer and the Union. 

3 .07 Union representatives shall be permitted time off without loss of straight-time pay 
to meet with the City at grievance meetings and arbitration hearings or to attend other meetings 
required under this Agreement. 
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3.08 The Union President will have twenty four (24) hours of time off per year for 
Union activities to be used by him or his designees. There shall be no carry over of the Union 
leave into a succeeding year. Such Union time must be used in a minimum of eight (8) hour 
segments. 

ARTICLE IV NO STRIKE/NO LOCKOUT 

4.01 Inasmuch as this Agreement provides machinery for the orderly resolution of 
grievances, the Employer and the Union recognize their mutual responsibility to provide for 
unintelTupted services to the citizens of Strongsville. Therefore, the Union agrees that neither it, 
its officers, agents, representatives, or members will authorize, instigate, cause, aid, conduct or 
participate in any strike, work stoppage, or any other interruption of operations or services of the 
Employer. 

4.02 Any employee who pa11icipates in or promotes such strike activities as previously 
outlined, shall be subject to disciplinary action on an individual basis, up to and including 
discharge. 

4.03 The Employer agrees that neither it, its officers, agents, or representatives, 
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of 
members of the Union, unless those members shall have violated Section 1 of this Article. 

ARTICLEV PLEDGE AGAINST DISCRIMINATION AND COERCION 

5.01 The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national 
origin, political affiliation and involvement or non~hwolvement in the Union. The Union shall 
share equally with the Employer the responsibility for applying this provision of the Agreement. 

5.02 All references to employees in this Agreement designate both sexes and wherever 
the male gender is used, it shall be construed to include male and female employees. 

5.03 The Employer agrees not to interfere with the rights of employees to become 
members of the Union, and there shall be no discrimination, interference, restraint, or coercion 
by the Employer or any Employer representative against any employee because of Union 
membership. 

5.04 The Union recognizes its responsibility as bargaining agent and agrees to equally 
represent all employees in the bargaining unit without discrimination, interference, restraint or 
coercion. 

5.05 The Union agrees not to interfere with the rights of employees to not become 
members of the' Union, and there shall be no discrimination, interference, restraint, or coercion 
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by the Union or its representatives against any employee exercising the right to abstain from 
membership in the Union or involvement in Union activities. 

ARTICLE VI MANAGEMENT RIGHTS 

6.01 The Union recognizes the right and authority of the Employer to administer the 
business of the City and the Fire Department and in addition to other functions and 
responsibilities which are required by the law, the Union shall recognize that the Employer has 
and will retain the full right and responsibility to direct the operations of the City and the Fire 
Department, to promulgate rules and regulations and to otherwise exercise the prerogatives of 
management, and to exercise the following rights, except as limited by this Agreement: 

(a) To manage and direct its employees, including the right to select, hire, 
promote, transfer, assign, evaluate, layoff, recall, reprimand, suspend, 
discharge or discipline for just cause, and to maintain order among 
employees; 

(b) To manage and determine the location, type and number of physical 
facilities, equipment, programs, and the work to be performed; 

(c) To determine the City's goals, objectives, programs and services, and to 
utilize personnel in a manner designed to effectively meet these purposes; 

(d) To determine the size and composition of the work force and the City's 
organizational strncture, including the right to relieve employees from 
duty due to lack of work or lack of funds; 

(e) Except as limited by this Agreement, or by 0 .R.C. 4117, to determine 
work schedules including vacations and to establish the necessary work 
rules for all employees; 

(f) To determine when a job vacancy exists, the duties to be included in all 
job classification, and the standards of quality and performance to be 
maintained; 

(g) To determine the necessity to schedule overtime and the amount required 
thereof; 

(h) To maintain the security of records and other pertinent information; 

(i) To determine and implement necessary actions in emergency situations; 

(j) To determine the department's budget and uses thereof; 

(k) To maintain the efficiency of operations; 
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(I) To exercise complete control and discretion over department organization 
and the necessary technology to perform the work; and, 

(m) To require employees to maintain a medically acceptable physical fitness 
condition consistent with the duties and responsibilities of the position 
occupied. 

ARTICLE VII RULES AND REGULATIONS 

7.01 The Chief may from time to time promulgate rules, regulations, policies, and 
procedures for and in furtherance of employment provisions. Except in an emergency, such 
rules, regulations, policies and procedures shall be in full force after posting of a copy in the 
department in question for a period of five (5) days. All amendments to the rules, regulations, 
policies, procedures and orders which affect employees of the bargaining unit which are posted 
by the Chief, shall be placed in the Rules and Regulations Book as soon as practical. The Rules 
and Regulations Book shall be posted by the Chief in the Fire Stations in an area designated by 
him and be available to all Fire Department employees for their review. 

7.02 It is the individual responsibility of each employee to be familiar with and act in 
accordance with all policies, procedures and rules adopted in accordance with this Atticle. 
Violation by an employee of any rule or regulation adopted in accordance with this Section shall 
be grounds for disciplinary action. 

7.03 The Employer also agrees that this function shall be exercised in a manner 
consistent with the terms of this Agreement subject to the rights of the Fire Fighters and/or the 
Union to lodge a grievance as provided for in this Agreement. 

ARTICLE VIII DUES DEDUCTIONS 

8.01 The Employer and the Union agree that membership in the Union is available to 
all employees occupying classifications and/or positions as has been determined by this 
Agreement. 

8.02 The Employer agrees to deduct regular Union membership dues, fees and 
assessments once each pay period from the pay of any employee eligible for membership in the 
bargaining unit upon receiving written authorization signed individually and voluntarily by the 
employee. The signed payroll deduction form must be presented to the Employer by the 
employee. Upon receipt of the proper authorization, the Employer will request the Clerk to 
deduct Union dues, fees and assessments from the payroll check for the next pay period 
following the pay period in which the authorization was received by the Employer, and in which 
Union dues are deducted. 
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8.03 All new employees hired on or after January 1, 1986, who do not become 
members within sixty (60) days following the beginning of employment shall be required to pay 
a Fair Share Fee as a condition of continued employment. The Fair Share Fee shall be 
established to cover the employee's pro-rata share of: 1) the direct costs incurred by the Union 
in negotiating and administering this Agreement and of settling grievances and disputes arising 
under this Agreement; and, 2) the Union's expenses incurred for activities normally and 
reasonably employed to effectuate its duties as the exclusive representative of the employees in 
the bargaining unit covered by this Agreement. Fair Share Fees shall be deducted and remitted 
during the same period as dues, provided the employee has received sufficient wages during the 
applicable pay period to equal the deduction. The deduction of Fair Share Fee is automatic and 
does not require authorization by the employee, as outlined in Chapter 4117 of the Revised 
Code. All current employees who are members of the Union on the date of execution of this 
Agreement, who thereafter withdraw from membership, shall be subject to the Fair Share Fee 
provision as provided for in this Article. 

8.04 Prior to the effective date of this Agreement and the anniversary date of each 
succeeding year for the term of this Agreement, the Union shall certify the proportionate amount 
of its total dues and Fair Share Fees that were spent on activities that could not be charged to the 
fees of non-members during the preceding year. The amount of the Fair Share Fee required to be 
paid by each non-member employee in the unit during the succeeding year shall be the amount of 
the regular dues paid by employees in the unit who are members of the Union, less each non­
member's proportionate share of the amount of the Union's dues and fees spent on activities not 
chargeable to such fees in the prior year. 

8.05 In the event that any employee who is required to pay a Fair Share Fee to the 
Union objects to the propriety of the Union's use of such fee, the entire amount of the objecting 
employee's fee shall be placed by the Employer in an interest-bearing escrow account, pending 
the exhaustion of the Union's internal rebate procedure and any determination by the State 
Employment ReJations Board, pursuant to the provisions of O.R.C. 4117.09(C). 

8.06 It is specifically agreed that the Employer assumes no obligation, financial or 
otherwise, arising out of the provisions of this Article regarding the deduction of Union dues, 
fees and assessments, and the Union hereby agrees that it will indemnify and hold the Employer 
harmless from any claims, actions 01· proceedings by any employee arising from deductions 
made by the Employer pursuant to this Article. Once other funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the Union. 

8.07 The Employer shall be relieved from making such individual "check-off' 
deductions upon (a) termination of employment, or (b) an agreed unpaid leave of absence, or (c) 
revocation of the "check-off' authorization by the employee. 

8.08 It is agreed that neither the employees nor the Union shall have a claim against 
the Employer for errors in the processing of deductions w1less a claim or error is made to the 
Employer in writing within sixty (60) days after the date such an error is claimed to have 
occmred. If it is found that an error was made, it will be corrected at the next pay period that the 
Union dues, fees, and assessments deduction will normally be made by deducting the proper 
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amount, if the deduction does not exceed a total of four (4) pay period regular dues from the pay 
of any Union member. 

8.09 The Employer shall not be obligated to make deductions from any employee who, 
dtu'ing any dues month involved, shall have failed to receive sufficient wages to equal dues, fees 
and assessments deductions. 

8.10 The rate at which dues, fees and assessments are to be deducted shall be certified 
to the payroll clerk by the Treasurer of the Union during January of each year. One (1) month 
advance notice must be given the payroll clerk prior to making any changes in an individual's 
dues, fees or assessments deductions. 

8.11 Each eligible employee's written authorization for dues, fees and assessments 
deduction shall be honored by the Employer for the duration of this Agreement, unless the 
eligible employee certifies in writing by certified mail to the Employer and the Union that the 
check-off authorization has been revoked, at which point the deduction will cease effective the 
pay period following the pay period in which the written deduction revocation was received by 
the Employer. 

8.12 Prior to the implementation by the Employer of the Fair Share Fee deduction, the 
Union shall establish accounting and rebate procedures and such other safeguards as may be 
required by law to protect the constitutional rights of those employees subject to the deduction of 
a Fair Share Fee, and such procedures and safeguards shall be submitted to legal counsel for the 
Union for his professional opinion. Upon receipt by the Employer of the legal opinion of 
competent counsel which supports the validity and constitutionality of such procedures and 
safeguards and represents that the Employer may rely thereon, the Employer may implement a 
Fair Share Fee deduction. 

ARTICLE IX BULLETIN BOARD SPACE 

9.01 The Employer agrees to provide bulletin board space at the Fire Stations for use 
by the Union. 

9.02 All Union notices which appear on the bulletin boards shall be posted and 
removed by a Union official in the bargaining unit and shall be related to items of interest to the 
members. Union notices related to the following matters may be posted without the necessity of 
receiving the Fire Chief's prior approval: 

(a) Union recreational and social affairs 

(b) Notice of Union meetings 

( c) Union appointments 

(d) Notice of Union elections 
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(e) Results of Union elections 

(f) Reports of non-political standing committees and independent non­
political arms of the Union. 

All other notices of any kind not covered in (a) through (f), above must receive prior approval of 
the Fire Chief or his designated representative. It is also understood that no material may be 
posted on the Union bulletin boards at any time which may contain the following: 

ARTICLEX 

(a) 

(b) 

(c) 

(d) 

personal attacks upon any other member or any other employee; 

scandalous, scurrilous or derogatory attacks upon the administration or 
City officials; 

attacks on any other employee organization; 

attacks on and/or favorable comments regarding a candidate for public or 
local Union office, or for office in another employee organization. 

PROBATIONARY PERIOD AND SENIORITY 

10.01 Probationary Period. Employees shall serve a probationary period of two (2) 
years. During such probationary period, employees may be terminated at the sole discretion of 
the Employer and such termination is not grievable through any grievance or arbitration 
procedure herein contained or to any civil service commission. 

10.02 Definition of Seniority. For the purposes of this Agreement, seniority shall 
be determined by the date of rank or date of hire with the Strongsville Fire Department. 
In the case of same date of rank for two or more members, seniority shall be determined 
by the employee's standing on the civil service promotion list. 

10.03 Termination of Seniority. Seniority and the employment relationship shall be 
te1minated when an employee: 

(a) quits; or 

(b) is discharged for just cause; or 

(c) is absent for three (3) consecutive working days without notifying the 
City, or without good cause; or 

(d) is laid off and fails to report for work within three (3) working days after 
having been recalled; or 
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(e) does not report for work within three (3) days after the termination of an 
authorized leave of absence unless such absence is approved or leave is 
extended by the City; or 

(f) is laid off for a period in excess of one (1) year; or 

(g) retires or is retired. 

10.04 Seniority Roster. The City shall maintain and keep current a seniority roster 
noting the start date, current position by job title and/or classification. The seniority roster shall 
be made available for inspection by an authorized Union representative at all times. 

ARTICLE XI LABOR MANAGEMENT COMMITTEE 

11.01 The City and the Union agree there shall be a Labor-Management Committee 
(LMC) for the purpose of improving communications and department efficiency. Each party 
shall determine its representatives. The LMC shall meet at mutually agreeable times. 

11.02 Effective 2005, the Fire Chief will have a minimum of 1,000 hours per year to be 
used for training. The allocation of these hours is to be discussed by the LMC. 

ARTICLE XII PROMOTIONAL EXAMINATIONS 

12.01 Promotional examinations shall be governed by the Rules and Regulations of the 
Strongsville Civil Service Commission. Whenever practicable, the City shall announce the date 
of the examination sixty (60) days prior to the date the examination is given. 

ARTICLE XIII LAYOFF 

13.01 Members of the bargaining unit may be laid off only for lack of work, lack of 
funds, abolishment of positl.ons or curtailment of functions. 

13.02 In the event of a layoff situation, members of the bargaining unit will be laid off, 
by the affected rank, in accordance with date of hire (last hired, first laid off). 

13 .03 In the event a member of the bargaining unit is of supervisory rank, Lieutenant or 
above, such member may bump and displace a lower ranked member of the bargaining unit 
providing such rank officer has greater depai1mental seniority than the member being bumped. 

13.04 A member of the bargaining unit who is laid off shall retain recall rights for a 
period of two (2) years from the last date of actual employment. 

13.05 
recalled). 

A recall from lay~off will be based upon departmental seniority (Last laid off, first 
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13.06 Before any full-time employee may be laid off, all part-time employees 
performing fire suppression, fire prevention and/or paramedic duties, will be first laid off. 

ARTICLE XIV CORRECTIVE ACTION, DISCHARGE OR SUSPENSION 

14.01 No employee shall be reduced in pay or position, suspended and except for Cadets 
and Fire Fighters 6111 class and 5th class, no employee shall be discharged or removed, except for 
just cause. 

14.02 Except in instances where the employee is found guilty of gross misconduct, 
discipline will be applied in a corrective, progressive and uniform manner. Progressive 
discipline shall take into account the nature of the violation, the employee's record of discipline 
and the employee's record of performance and conduct. 

14.03 Prior to any discipline being imposed, the employee shall be given a right to a 
pre-deprivation hearing pursuant to Section 14.04 and 14.05. 

14.04 All employees who are suspended, demoted or discharged shall be given written 
notice regarding the reasons for the disciplinary action. 

14.05 When a disciplinary notice has been issued, the employee may immediately file a 
grievance at Step 3 (Mayor/Safety Director level) of the Grievance Procedure contained in 
Alticle XV of this Agreement. Such Step 3 hearing shall be held within five (5) calendar days of 
the filing of the grievance and be answered within five (5) calendar days of the hearing. The 
Mayor's hearing shall also constitute a pre-deprivation and "Loudermill" hearing. Upon 
conclusion of the hearing and a written decision by the Mayor or designee, the discipline may be 
imposed. An appeal from the Mayor's decision may be directly appealed to arbitration pursuant 
to Step 4 of the Grievance Procedure. 

ARTICLE XV GRIEVANCE PROCEDURE 

15.01 The grievance procedure is a formal mechanism intended to assure that employee 
grievances arising from those misunderstandings that will inevitably develop in the day-to-day 
activities of public service are promptly heard, answered, and appropriate action taken to correct 
a particular situation. Punitive action shall not be taken against any employee for submitting a 
grievance in good faith. 

15.02 The term "grievance" shall mean an allegation by a bargaining unit employee that 
there has been a breach, misinterpretation, or improper application of this Agreement. It is not 
intended that the gdevance procedure be used to affect changes in the Articles of this Agreement 
nor those matters which are controlled by the provisions of . the United States or Ohio 
Constitutions. 
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15.03 All grievances must be processed at the proper step in the progression in order to 
be considered at the subsequent step. Each employee who desires to be included in such a 
grievance shall be required to sign the grievance. 

A grievance may be brought by any member of the bargaining unit. However, 
Cadets and Fire Fighters 5111 and 6111 Class may not grieve their discipline or termination. Where a 
group of bargaining unit members desire to file a grievance involving a situation affecting each 
member in the same manner, one member selected by each group, shalt process the grievance. 

Any employee may withdraw a grievance at any point by submitting in writing a 
statement to that effect or by permitting the time requirements of any step to lapse without 
further appeal. 

Failure of the employee or the Union to timely file a grievance or timely process 
it to any step shall extinguish the grievance. Failure of the City to timely process the grievance 
will result in the movement of the grievance to the next step. All time limits on grievances may 
be waived by mutual consent of the parties. For purposes of counting time under this procedure, 
"calendar days" shall govern. Calendar days shall exclude Saturdays, Sundays and City 
Holidays. 

All written grievances shall contain the following information to be considered: 

(a) aggrieved employee's name and signature; 

(b) aggrieved employee's classification; 

( c) date grievance was first discussed; 

( d) date grievance was filed in writing; 

( e) name of supervisor with whom grievance was discussed; 

(f) date, time and place the grievance occurred; 

(g) description of incident giving rise to the grievance; 

(h) Articles and Sections of Agreement violated; and, 

(i) resolution requested. 

Nothing in this grievance procedure shall prohibit an employee from discussing 
and settling a potential grievance with the immediate supervisor. Such settlements shall not be 
contrary to the terms of this Agreement. 

15.04 The following steps shall be followed in the processing of a non-disciplinary 
grievance, in order for an alleged grievance to receive consideration: 
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STEP 1 - SHIFT CAPTAIN 

An employee having a grievance shall file a written grievance with the Shift 
Captain. In order for the grievance to be recognized, it must be filed within fifteen (15) calendar 
days from the date of the incident giving rise to an alleged grievance. 

The Shift Captain shall meet within five (5) calendar days with the grievant, who 
may be accompanied by a representative of the Union, and investigate the grievance and shall 
provide a solution or explanation on the grievance form within five (5) calendar days following 
the date of the meeting. Any grievance filed by a ranked officer will be heard by the Assistant 
Chief as Step 1. 

STEP 2 - CHIEF 

Where the grievant is not satisfied with the Step 1 response, the aggrieved may 
submit the original grievance to the Chief within five (5) calendar days of the receipt of the Step 
I answer. The Chief or his designee shall meet within five (5) calendar days with the grievant, 
who may be accompanied by a Union representative. The Chief or his designee shall provide a 
written answer within five (5) calendar days of the date of the meeting. 

STEP 3- MAYOR/SAFETY DIRECTOR 

Where the grievant is not satisfied with the Step 2 response, the aggrieved may 
submit the original grievance to the Mayor/Safety Director within five (5) calendar days of the 
receipt of the Step 2 answer. The Mayor/Safety Director or his designee shall meet within five 
(5) calendar days with the grievant, who may be accompanied by two (2) Union representatives. 
The Mayor/Safety Director or his designee shall provide a written answer within five (5) 
calendar days of the date of the meeting. 

STEP 4- ARBITRATION 

In the event the grievance is not resolved at Step 3, then within twenty (20) 
calendar days the Union may submit the grievance to arbitration by requesting in writing a list of 
seven (7) arbitrators from the Federal Mediation & Conciliation Service (FMCS) or the 
American Arbitration Association (AAA). Upon receipt of the list of arbitrators, the parties shall 
select an arbitrator through the alternate strike method. All procedures relative to the hearing 
shall be in accordance with the rules and regulations of the AAA and this Agreement. 

The arbitrator shall hold the arbitration promptly and issue his decision within a 
reasonable time thereafter. The arbitrator shall limit his decision strictly to the interpretation, 
application, or enforcement of those specific articles and/or sections of this Agreement in 
question. The arbitrator's decision shall be consistent with applicable law. 

The arbitrator shall not have the authority to add to, subtract from, modify, 
change, or alter any provision of this Agreement; nor add to, subtract from, or modify the 
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language therein in arriving at his determination on any issue presented that is proper within the 
limitations expressed herein. The arbitrator shall expressly confine himself to the precise issues 
submitted for arbitration. 

The arbitrator shall be without authority to recommend any right or relief on the 
alleged grievance occurring at any time other than the contract period in which such right 
originated or to make any award based on the rights arising under any previous Agreement, 
grievance or practices. The arbitrator shall not establish any new or different wage rates not 
negotiated as part of this Agreement. In the event of a monetary award, the arbitrator shall limit 
any retroactive settlement to the date the grievance was presented to the Employer in Step I of 
the grievance procedure. 

The question of arbitrability of a grievance may be raised by either party before 
the arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable or 
beyond the arbitrator's judsdiction. If applicable, the first question to be placed before the 
arbitrator will be whether or not the alleged grievance is arbitrable. If the arbitrator determines 
the grievance is within the purview of arbitrability, the alleged grievance will be heard on its 
merits before the same arbitrator. 

The decision of the arbitrator will be final and binding upon the Union, the 
employee, and the Employer. Any cost involved in obtaining the original list of arbitrators shall 
be shared by the parties. All costs directly related to the services of the arbitrator, the costs of 
any proofs produced at the direction of the arbitrator, the fee of the arbitrator, and the rent, if any, 
for the hearing rooms, shall be paid by the losing party. Should the decision not affirm the 
position of either party, the arbitrator shall determine which party shall pay the costs of the 
arbitrator, or in what proportion the parties shall share the costs. In the event an arbitrator is 
hired, and before the arbitration process begins one (1) of the parties concedes to the other party, 
the pat1y who concedes shall pay any and all costs accrued by the other patty. 

Any employee or City official requested to appear at the arbitration hearing by 
either party shall attend without the necessity of subpoena and without any loss of regular pay for 
time off the job while attending the arbitration hearing. All requests made by either party for the 
attendance of witnesses shall be made in good faith at1d at no time shall the number of on-duty 
employees in attendance exceed five (5), excluding the grievant(s) and the representative of the 
Association. 

Grievant(s) shall lose no straight time earnings while in attendance at the 
grievance meetings with management representatives, or at arbitration hearings. 

ARTICLE XVI HOURS OF WORK/OVERTIME 

16.01 All employees in the bargaining unit, except those assigned staff functions, shall 
work an average work week of fo1ty-eight ( 48) hours; consisting of twenty-four (24) hours of on 
duty time followed by consecutive forty-eight (48) hours of off duty time. 
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Personnel assigned staff functions shall work foity ( 40) hours per work week, 
Monday through Friday with Saturday and Sunday normally scheduled off. 

Personnel assigned staff functions have the prerogative of requesting flexible 
working hours. The decision to allow flexible hours is dependent upon the operational needs of 
the department and must have the advance approval of the Fire Chief. 

16.02 Period of Work. The work period for all employees, except personnel assigned 
staff functions, shall be a recurring twenty-one (21) calendar day period of time in which 
employees shall work one hundred and forty-four (144) hours. 

The work period for personnel assigned staff functions shall be a fourteen (14) 
calendar day period. 

16.03 Kelly Day. This is the tour of duty given off to the employee working a forty-
eight (48) hour work week for reduction of work hours as stated in Section 16.02, above. 

Kelly Days shall be given off with no loss to any other leave given, accrued, or 
otherwise due to the employee. 

Available Kelly Days for the year shall be scheduled by the Employer and shall 
be posted each January 1st and then picked by the employees by rank and then by date of rank. 

All Kelly Days must be used in the twenty-one (21) calendar day Kelly period. 

16.04 Tour of Duty. A tour of duty shall be one (1) twenty-four (24) consecutive hours 
of work as stated in Section 1 for the forty-eight (48) hour average work week employee. 

Personnel assigned to staff functions shall normally work eight (8) c011secutive 
hours. His tour of duty shall be eight (8) hours. 

16.05 Any shift employee who works more than his normally scheduled twenty four 
(24) hour shift or one hundred and forty-four (144) hours in any twenty-one (21) calendar day 
cycle shall be paid at the rate of time and one-half (1 Y2) his hourly rate. The use of sick time will 
not reduce the overtime rate of pay. 

I 6.06 When, for any reason, it becomes necessary to work ove11ime, the overtime shall 
be offered to the bargaining unit members as follows: 

There will be one master list. Employees shall be limited to thirty-six (36) 
consecutive hour maximum. Shift overtime is "on book,', all other is "off book." When a 
member's total overtime (on book plus off book) reaches 150 hours, that member is eligible for 
shift overtime only after it has been offered to all eligible employees; members are eligible for 
shift overtime on their Kelly Day. If an employee is accidentally passed over, he will be offered 
the next ove11ime opportunity, but shall have no recourse through the grievance process. 
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16.07 Overtime pay for call out or a holdover at a fire, disaster, rescue or other 
emergency shall be paid at the rate of one and one-half (1 Yi) the employees hourly rate. A 
minimum of two (2) hours of overtime at the time and one-half (1 Yi) rate shall be paid to an 
employee for call out only at fire, disaster, or other emergency. 

16.08 Compensation shall not be paid more than once for the same hours under any 
provision of this Article or Agreement. 

16.09 In the event that there has been or is occurring, an emergency condition as 
declared by the Mayor/Safety Director or designee which includes tornadoes, conflagration, or 
community disaster, any employee may be ordered to work overtime in order to secure the 
peace, health, safety and welfare of the citizens and properties of the City. In such cases, 
compensation shall be at the regular salary schedule. 

16. l 0 For staff personnel only, overtime pay shall be at the rate of one and one-half 
(1 Yi) times the staff employee's regular hourly rate of pay in excess of eight hours in a day or 
eighty hours in a two (2) week period. The use of sick time will not reduce the overtime rate of 
pay. Compensation sha!J not be paid more than once for the same hours under any provision of 
this Atiicle or Agreement. 

ARTICLE XVII SICK LEAVE 

17.01 Crediting of Sick Leave. For all employees except those assigned to staff 
functions, sick leave credit shall be earned at the rate of twelve (12) hours per month providing 
the employee actually works or is on active pay status at least eight (8) toms of duty in the month 
for line employees. Staff employees shall earn 4.6 hours of sick leave for every 80 homs of 
service, excluding overtime, up to a maximum of 120 hours per year. Unused sick leave shall 
accumulate without limit. 

17.02 Retention of Sick Leave. The previously accumulated sick leave of an employee 
who has been separated from the public service from the City of Strongsville shall be placed on 
his credit upon his re-employment in Strongsville provided that such re-employment takes place 
within ten (IO) years of the date on which the employee was last terminated from public service 
with the City of Strongsville. 

17.03 Charging of Sick Leave. Sick leave shall be charged in minimum units of one (1) 
hour. An employee shall be charged from sick leave only for days upon which he w0t~ld 
othe1wise have been scheduled to work. Sick leave payment shall not exceed the normal 
scheduled work day or work week earnings. 

17.04 Uses of Sick Leave. 

A. Sick leave shall be granted to an employee upon approval of the Employer 
and for the following reasons: 
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1. Illness or injmy to the employee; illness of a member of the 
employee's immediate family requiring the presence of the 
employee up to a maximum of sixty (60) hours of accumulated 
sick leave in a calendar year. Additional sick leave for this 
purpose in special cases may be authorized by the Fire Chief; 

2. Death of a member of his immediate family; 

3. Medical, dental or optical examination or treatment of the 
employee, where the treatment may not be scheduled during non­
work hours; 

4. If a member of the immediate family is afflicted with a contagious 
disease and when, through exposure to a contagious disease, the 
presence of the employee at his job would jeopardize the health of 
others; 

5. Pregnancy and/or childbirth of the employee and other conditions 
related thereto; and, 

B. One (1) tour twenty-four (24) hours or three (3) tours eight (8) hours sick 
leave, whichever is applicable, may be granted to the employee who 
provides proof of attendance at the funeral of: brother, sister, spouse, 
child, step-child, mother, father, step-parent, loco parents, father-in-law, 
mother-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, 
grandparents and/or grandchildren. 

17.05 Evidence Required for Sick Leave Usage. The Employer shall require an 
employee to furnish a standard written signed statement explaining the nature of the illness to 
justify the use of sick leave. Falsification of either the signed statement or a physician's 
certificate shall be grounds for disciplinary action which may include dismissal. 

17 .06 Abuse of Sick Leave. Employees intentionally failing to comply with sick leave 
rules and regulations shall not be paid sick leave. Any abuse, patterned or excessive use of sick 
leave shall be just and sufficient cause for disciplinary action as determined by the Fire Chief. 

17.07 Physician Statement. If medical attention is required, the employee shall be 
required to furnish a statement from a licensed physician or psychologist notifying the Employer 
that the employee was unable to perform his/her duties. 

17.08 Sick Leave Certificate and Approval. The Employer may require any employee 
requesting paid sick leave to furnish substantiating evidence or a statement from his/her 
attending physician certifying that absence from work was required due to one (1) of the reasons 
set forth in Section 4, above. In any case, such certification must be presented whenever sick 
leave is requested for more than two (2) consecutive working tours of duty for employees 
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working an average forty-eight ( 48) hour work week and for five (5) consecutive working days 
for employees assigned staff functions. 

The employee on the first day of absence shall notify an appropriate person within 
the department, as determined by the Chief, of his illness or injury at least one (1) hour prior to 
the starting time of his shift. 

The Employer may verify the report of the attending physician concerning the 
illness or disability of an employee, and to require the employee to be examined, at the 
Employer's expense, by a physician selected by the Employer to determine the nature and extent 
of the illness or disability. 

As a result of such physician's statement and examinations, the Employer may 
approve or deny an employee's sick leave requests, and establish limits and conditions for any 
further approved sick leave connected with the same illness or disability. 

Any employee who is sick or disabled for five (5) or more consecutive work days 
for employees assigned staff functions or more than two (2) consecutive tours of duty for all 
other employees may be required to secure and submit a physician's release certifying that they 
are fit to return to work. This release must be submitted to the employee's supervisor before the 
employee will be permitted to return to work. 

ARTICLE XVIII CONVERSION OF SICK LEA VE 

18.01 Upon retirement after fifteen (15) or more years of service in the department, an 
employee may convert up to one-half (1/2) of the value of his accumulated sick leave credit. 

18.02 After twenty-five (25) or more years of service in the department, an employee 
may convert to cash up to one-half (112) of the value of his/her accumulated sick leave which 
exceeds 1000 hours. Such conversion, if elected, shall take place in December of each year. 

18.03 In case of the death of the employee while still in active service, payment shall be 
made to the surviving spouse or to the deceased employee's estate if no spouse exists, in 
accordance with Section 18.01. 

ARTICLE XIX INJURY WAGE CONTINUATION 

19.01 An employee who is unable to perform his regular duties as a result of hazardous 
duties, as defined below, with the scope of his employment as a full-time employee of the City, if 
such injury prevents him from performing his duties, shall be paid his regular compensation 
during the continuance of such service related injury but for a period not to exceed one hundred 
twenty (120) calendar days from the date that such service related injury was incuned. During 
such injury leave, compensation shall be paid in accordance with this Section whether or not the 
regular employee has accumulated sick leave. Hazardous duty is defined as injury resulting from 
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active Fire Fighter duty, such duty including but not limited to, the suppression or attempted 
suppression of a fire, the travel toward a place where a fire is in progress or is believed to be in 
progress or answering of any other emergency alarm. Active Fire Fighter duty does not include 
the return from the scene of a fire or any other emergency ala1m. It is not intended that 
hazardous duty leave shall be granted to employees who incur routine injuries in the performance 
of their duties in non-emergency situations. 

19.02 An employee who is unable to perform his regular duties as a result of the 
performance of non-hazardous duties within the scope of his employment as a full-time 
employee of the City, if such injury prevents him from performing his duties, shall be paid his 
regular compensation during the continuance of such service related injury but for a period not to 
exceed one hundred twenty (120) calendar days from the date such service related injury was 
incurred. During such injury leave, compensation shall be paid in accordance with this Section, 
whether or not the regular employee has accumulated sick leave. In the event accumulated sick 
leave is available, however, the first forty-eight (48) hours of said service related injury shall be 
charged to said employee's accumulated sick leave credit or if less than forty-eight (48) hours 
accumulated sick leave credit available, the existing sick leave credit then available shall be 
charged and any remaining service related injury shall be charged to injury leave. In no event 
will an employee receive more than his regular compensation while on injury leave. 

19.03 Any employee who receives a paid leave under this Article shall not be entitled 
nor will apply for either temporary total disability or permanent total disability benefits under 
Ohio's Worker's Compensation laws. This provision does not prohibit an employee from 
receiving other available Worker's Compensation benefits. If an employee receives either 
temporary total or permanent total disability benefits while receiving injury wage continuation 
benefits under this Section, the employee agrees to reimburse the City for all sums in excess of 
what the employee received under this Section. 

19.04 Certificate of the attending physician or surgeon certifying to the service related 
injury and the cause thereof, shall be filed with the Finance Director before the last day of each 
two (2) week period which work related injury occm1·ed or continues or more often if required to 
do so by the Finance Director or the Chief, and any employee receiving injury wage continuation 
benefits must, as a condition therefore, submit to a physical or physicals by a physician or 
surgeon chosen by the City at any time. 

19.05 An employee who is unable to perform his regular duties as a result of an on-duty injury 
caused by recreational activity (i.e., football, including touch and flag; softball; soccer; hockey; 
and basketball) shall not be entitled to compensation as set forth in this Article. 

ARTICLE XX MILITARY LEA VE 

20.01 All members of the bargaining unit who are members of the Ohio National Guard, 
the Ohio Defense Corps, the Naval Militia, or members of other reserve components of the 
Armed Forces of the United States are entitled to a leave of absence from their respective duties 
and eligible for military leave pay. Military leave pay shall consist of the difference between the 
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employee's City pay and his military salary for the leave of absence period. The above­
described employees shall be entitled to such pay, if their milita1y salary during the leave of 
absence is less than their City pay would have been for such period. Military leave pay shall not 
exceed a total of thirty-one (31) calendar days in any one (I) calendar year unless otherwise 
required by State or Federal law. 

20.02 The employee is required to submit to the Employer an order or statement from 
the appropriate military commander as evidence of such duty, including the amount received 
from the military. 

ARTICLEXXI FAMILY MEDICAL LEAVE ACT 

21.01 Employees may request and be granted time off without pay pursuant to the 
Family Medical Leave Act of 1993 (FMLA). Such time off without pay shall not exceed twelve 
(12) weeks in any twelve (12) month period. Leave under this provision shall be computed when 
first approved. Dm'ing such leave, the employee shall continue to receive health care insurance 
with the same conditions as set forth in Article XX, but shall not receive any other benefit. 

21.02 The Employer may require an employee to use accrued vacation or sick leave 
which shall be inclusive of the twelve (12) weeks of FMLA leave. The Employer shall not 
require an employee who has fo1ty ( 40) hours or less of vacation and accumulated sick leave to 
exhaust such time which are separate banks of accumulated time under this Article. 

21.03 An employee who is unable to perform their duties due to an injury, personal 
illness, or pregnancy (including post-pa1tum recovery periods), shall, after exhaustion of sick 
leave and leave available pursuant to the Family and Medical Leave Act, be granted a leave of 
absence without pay for a period of three (3) months. The request for leave shall be supported 
by medical evidence and provided to the Chief. The City may require an employee who requests 
a leave under this Section to submit to a physical examination by a physician chosen by the City 
at any time. 

An employee that is granted leave under this Section shall not suffer a loss in 
seniority status. Hospitalization insurance as contained in Appendix 1 of this Agreement shall 
remain in effect during a leave under this Section. 

ARTICLE XXII VACATIONS 

22.01 All full-time employees shall be entitled to paid vacations as follows: 

After completion of one (1) year of service with the City, two (2) weeks with pay; 
after completion of five (5) years of service with the City, three (3) weeks with 
pay; after completion of ten (10) years of service with the City, four (4) weeks 
with pay; after completion of fifteen (15) years of service with the City, five (5) 
weeks with pay; after completion of twenty (20) years of service with the City, six 
(6) weeks with pay. 
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22.02 Time off shall be granted upon the approval of the Chief. All time off will be 
scheduled in the following order: Kelly Days, Vacation days, holidays. 

Round 1: 
Round2: 
Round 3: 
Round 4: 

Kelly Days by rank then date of rank. 
first half of vacation days by date of hire. 
second half of vacation days by date of hire. 
all holidays by rank then date of rank. 

22.03 Additional vacation time shall be granted based on the operating requirements as 
determined by the Chief or his designee. 

22.04 Weeks of vacation shall constitute tours of duty off for shift personnel and days 
off for staff personnel. Shift personnel shall receive the following tours of duty off as vacation 
leave: 

SHIFT PERSONNEL 

two weeks = four (4) tours off 
three weeks = six ( 6) tours off 
four weeks = eight (8) tours off 
five weeks = ten (I 0) tours off 
six weeks = twelve (12) tours off 

22.05 An employee who resigns, retires or is separated from service from the Employer, 
shall receive all accumulated, unused vacation leave. Such payment will be made as soon as 
practicable upon separation from service. 

22.06 Employees must use at least one-half (1/2) of their earned vacation each year. 
Upon the first pay period in December each year, the City will conve1t to cash payment any 
accrued, unused vacation time. There shall be no ca11·yover of vacation leave. 

22.07 An employee with twenty (20) or more years of service with the Employer may 
elect to bank one (1) week of vacation each year to a maximum of five (5) weeks. An employee 
may convert banked vacation into cash payment upon retirement or elect to schedule banked 
vacation leave only after all employees have scheduled their toms of duty off for the calendar 
year (i.e., Kelly Days, Vacations and Holidays). 

ARTICLE XXIII HOLIDAYS 

23.01 In lieu of twelve (12) City holidays, line (shift) employees shall be credited with 
six (6) tom·s of duty off with pay per calendar year. Employees who wish to take holiday time 
off must receive advanced approval of the Chief or his designee. Holidays shall be picked in 
accordance with Atiicle XXII consistent with the departmental operating requirements as 
determined by the Chief. Any holidays not used by the employee shall be paid in cash by the last 
pay in December at the current rate of pay. 
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23.02 Staff Employees: Holidays. In lieu of twelve (12) holidays, employees shall be 
credited with one (1) day off with pay for each full month on the payroll, to a maximum of 
twelve (12) days off per calendar year. Employees who wish to take holiday time off must 
receive advance approval of the Chief or his designee. An employee must use four (4) holidays 
per year. Any remaining holidays above four (4) shall be paid in cash by the last pay in 
December at the current rate of pay. 

23.03 Line employees who work on Easter Sunday, Memorial Day, July 4111, 
Thanksgiving, Christmas Eve, or Christmas shall be compensated at the overtime rate for all 
hours worked. The employees scheduled and working the shift (0800 - 0800) shall receive the 
overtime rate. 

23.04 For employees hired after January 1, 2013, holiday cash-outs upon resignation or 
retirement shall be pro-rated. 

ARTICLEXXIV WAGES 

24.01 Definition of Classes: 

Cadet - status shall be from the start date to the completion of the Ohio Fire 
Service Training School. 

Fire Fighter 6th Class - shall be the time from completion of the Ohio Fire Service 
Training School to completion of one ( 1) year from the start date. 

Fire Fighter 5th Class - shall be from completion of one (1) year to the completion 
of two (2) yeal's from the start date. 

Fire Fighter 4th Class - shall be from the completion of two (2) years to the 
completion oftlu·ee (3) years from the start date. 

Fire Fighter 3rd Class - shall be from the completion of three (3) years to the 
completion of four (4) years from the stru1 date. 

Fire Fighter 211
d Class - shall be from the completion of four (4) years to the 

completion of five (5) years from the start date. 

Fire Fighter 1st Class - shall be after the completion of five (5) years from the 
start date. 

Lieutenant - a supervisory rank appointed in accordance with Civil Service Rules 
and Procedures. 

Captain - a supervisory rank appointed in accordance with Civil Service Rules 
and Procedures. 
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•, 

24.02 Pay Scale On An Annual Basis: 

Fire Fi hter Medic 6th Class $17.13 $0.60 $17.64 $17.99 $18.24 $18.59 

Fire Fi hter Medic 5th Class $20.22 $0.60 $20.83 $21 .25 $21.43 $21 .85 

Fire Fi hter Medic 4th Class $23.32 $0.60 $24.02 $24.50 $24.62 $25.10 

Fire Fighter Medic 3rd Class $25.26 $0.60 $26.02 $26.54 $26.62 $27.14 

Fire Fl hter Medic 2nd Class $26.22 $0.60 $27.01 $27.55 $27.61 $28.15 

Fire Fl hter Medic 1st Class $27.22 $0.60 $28.04 $28.60 $28.64 $29.20 

Lieutenant Medic $31 .04 $0.60 $31.97 $32.61 $32.57 $33.21 

Fire Fl hter Medic 6th Class $21.45 $0.72 $22.09 $22.53 $22.81 $23.25 

Fire Fighter Medic 5th Class $25.18 $0.72 $25.94 $26.46 $26.66 $27.18 

Fire Fl hter Medic 4th Class $28.89 $0.72 $29.61 $29.76 $30.36 $30.48 $31.08 

Fire Fighter Medic 3rd Class $31.23 $0.72 $32.1 7 $32.81 $32.89 $33.53 

Fire Fl hter Medic 2nd Class $32.36 $0.72 $33.33 $34.00 $34.05 $34.72 

Fire Fl hter Medic 1st Class $33.59 $0.72 $34.60 $35.29 $35.32 $36.01 

Lieutenant Medic $37.24 $0.72 $38.36 $39.13 $39.91 $39.08 $39.85 

Ca lain Medic $42.47 $0.72 $43.74 $44.61 $44.46 $45.33 

All wages are based on an hourly wage rate. The figures under the salary column 
are derived by multiplying the hourly wage rate by 2496 hours. 

24.03 Differential Between Ranks. There shall be maintained a differential between 
Fire Fighter 1st Class and Lieutenant of fourteen percent (14%), There shall be a rank 
differential between Lieutenant and Captain of fourteen percent (14%). 

24.04 Longevity Compensation. In addition to their base pay, all full-time employees 
shall receive additional compensation as longevity pay at the rate of five hundred dollars 
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($500.00) after five (5) years of service and increases of one hundred dollars ($100.00) each year 
thereafter. 

24.05 Paramedic Pay. Any member of the Department who holds Ohio State paramedic 
certification and who is operating under the medical control of Southwest General Health Center 
will have $1,500 ($.60/hour) for 48-hour employees; $.72/hom for 40-hour employees) added to 
their annual salary which is included in the wage scale set forth in Section 24.02. 

24.06 Continuing Education. All employees shall receive an annual allotment of forty­
seven (47) hours of continuing education, payable at one and one-halftimes (1 ~)the employee's 
cwrnnt hourly rate, to be used at the employee's discretion to maintain professional 
qualifications and standards and to encourage their professional development. 
(Note: this does not include hours for those members assigned to SERT.) 

24.07 Upon request of an employee with at least twenty (20) years seniority, the Chief, 
within his discretion, may allow the employee to drop his paramedic certification status but 
remain functioning as a basic EMT. The Chiefs decision shall not be grievable. 

ARTICLEXXV MISCELLANEOUS ALLOWANCES 

25.01 Lead Pay. Whenever a Fire Fighter assumes the duties of Lieutenant (Station 
Officer) by order of the Chief, which decision shall be discretionary, he shall be paid at the 
hourly rate equal to the Lieutenant's hourly rate for each hour or part thereof that he performs 
said duties. Any promotion list (Civil Service List) that expires will be used for Lead Man 
purposes only until a new list has been established. 

Whenever a Lieutenant assumes the duties of Captain (Shift Commander) by 
order of the Chief, he shall be paid at the hourly rate equal to the Captain's hourly rate for each 
hour or part thereof that he performs said duties. 

25.02 Uniform Allowance. In addition to their regular pay, members of the Fire 
Department shall receive a complete uniform determined by the Fire Chief with the approval of 
the Safety Director within a reasonable time after their appointment to the Fire Department. 
After the completion of one (1) year from the employee's start date, a uniform allowance in the 
amount of one thousand two hundred dollars ($1,200.00) per year shall be paid to each member 
of the Fire Department in the first paycheck in February. 

ARTICLE XXVI JURY DUTY PAY 

26.01 Any employee who is called for jury duty for any of the courts of record in the 
State shall be privileged to so serve and while serving shall receive compensation by the City at 
the employee's regular rate in addition to any amount paid by the court for individuals serving as 
jurors. 
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All compensation received from the municipal court for jury duty is to be remitted 
by the employee to the City, unless such duty is performed outside normal working hours. 
Employees serving in jury duty in Common Pleas or Federal Court shall be allowed to retain 
twenty dollars ($20.00) per day of any compensation received from the court and any balance 
over that amount shall be remitted to the City unless such duty is performed outside of normal 
working hours. 

26.02 The City shall pay any employee who served on a jury the amount as defined in 
Section 1, above. Any time off by an employee resulting from serving on a jury shall in no way 
diminish or reduce time allowed for vacations, holidays, sick leave, personal days or any other 
time off allowed under this Agreement. Employees who are released from jury duty more than 
two (2) hours prior to the end of their scheduled shift are required to report to work for the 
balance of the shift. 

ARTICLE XXVII EDUCATIONAL TUITION REIMBURSEMENT 

27.01 A tuition reimbursement program shall exist for the purpose of encouraging 
employees to upgrade their competence in work related functions in order to increase the 
effectiveness and efficiency of the Fire Department's services. Courses eligible under the tuition 
reimbursement program shall be limited to those offered by an accredited institution and related 
to the employee's position with the Fire Depai1ment. The Fire Department shall reimburse an 
employee for one-half (Yz) the cost of tuition directly related to approved courses of study per 
school quai1er or semester. A course shall be interpreted as three (3) semester hours (or the 
quarterly hour equivalent) of a specific subject. To be eligible for such reimbursement, an 
employee shall apply to the Chief or designee for approval before the employee enrolls in the 
courses. 

27.02 Should an employee successfully complete an approved course by earning a grade 
of "B'' or better, the Fire Department shall reimburse the employee for one-half (!Ii) the cost of 
tuition upon presentation to the Fire Department of the original invoice from the institution. 

27.03 Employees who attend required and approved Paramedic Training and continuing 
education shall have the hours spent in such training counted as hours worked for the purpose of 
ove11ime calculation. Cost of books, tuition, and fees required during such training shall be 
reimbursed to the employees, or paid on behalf of the employee. 

27.04 Upon successful completion of the approved course, and upon presentation of 
receipts and texts, the City shall reimburse the employee for one hundred percent (100%) of the 
cost of required text books for the courses. The textbooks shall become the prope1ty of the City, 
and shall be made available for use in the Fire Depa11ment Library. 

ARTICLE XXVIII PENSION AND RETIREMENT PLAN 

28.01 The Employer shall pay into the Police and Fire Disability and Pension Fund of 
Ohio for all members of the bargaining unit in a percentage form as required by State Law. 
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28.02 The Employer shall provide a Salary Reduction Pick-Up program for employees 
covered by this Agreement. The employee's gross salary shall be reduced by the full amount of 
said contribution. The employee contributions which are "picked-up" by the Employer shall be 
treated in the same manner as contributions made by employees prior to the commencement of 
the "pick-up" program and will, therefore, be included in "compensation" for the purposes of the 
Police and Fire Disability and Pension Fund benefit calculations, and for the purpose of the 
parties in determining salaries and compensation of members as set f01ih in this Agreement. The 
Employer's contribution to the Police and Fire Disability and Pension Fund will be calculated on 
the full salary of employees before the pick-up is deducted from the gross salary. 

ARTICLE XXIX HEALTH INSURANCE 

29.01 Health insurance shall be furnished by the Employer for all full-time employees 
up to the maximum type of coverage as follows: 

a. Comprehensive Major Medical Benefits and Prescription Drug Benefit 
coverages as summarized and contained in Attachment A. 

b. Major Dental and vision care as in effect on January 1, 2013. 

c. Life insurance, accidental and dismemberment insurance in the amount of 
base annual salary x 1 rounded to the next higher one thousand dollars 
($1,000.00) to a maximum of two hundred fifty thousand dollars 
($250,000.00) and a minimum of fifteen thousand dollars ($15,000.00). 
The benefit amount will be reduced thhty-five percent (35%) at age sixty­
five (65). All benefits terminate at retirement. 

29.02 Effective January 1, 2013 through December 31, 2013, all full time employees 
eligible and receiving any benefits listed and described in this Article shall pay to the Employer 
one-hundred dollars ($100.00) per month. The amount shall be paid through payroll deductions 
equally in each of the first two pay periods each month. If the employee has no earnings the 
employee shall reimburse the Employer on or before the 15111 of each month. To the extent 
permissible under the Internal Revenue Code such deductions shall be made from the employee's 
gross pay on a pre-tax basis. Life Insurance will remain at two (2) times the annual salary. 

Effective January 1, 2014, all full-time eligible employees who have met all of the bi-annual 
Wellness Initiative/Screening conditions of 2013 as established by the City and on file with the 
City's Director of Human Resources, and who are receiving the benefits listed and described in 
this Article shall continue to pay a monthly premium-contribution throughout 2014 of one 
hundred dollars ($100.00) per month from their gross pay on a pre-tax basis. Effective January 
1, 2015, all full-time eligible employees who have met all of the bi-annual Wellness 
Initiative/Screening conditions of 2014 as established by the City and on file with the City's 
Director of Human Resources, and who are receiving the benefits listed and described in this 
Aliicle shall continue to pay a monthly premium-contribution throughout 2015 of one hundred 
dollars ($100.00) per month from their gross pay on a pre-tax basis. 
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Effective January 1, 2014 and through the expiration of this Agreement, an employee failing to 
meet any of the aforementioned bi-annual Wellness/Initiative/Screening conditions of the prior 
year shall pay one hundred twenty-five dollars ($125.00) per month from his/her gross pay on a 
pre-tax basis, throughout the succeeding year. 

29.03 In those cases where both spouses are employed by the City of Strongsville in any 
position or capacity, only one (1) will be eligible for health insurance coverage, which shall be 
the family plan as determined by first date of birth. In such circumstance, only the one eligible 
spouse shall be required to pay the premiums as set forth in Section 29.02. 

29.04 If during the term of this Agreement the Employer is able to offer employees better 
health coverages .than those currently provided and described in Appendix I, employees may 
elect such better health coverages under the same terms and conditions as will be offered to other 
bargaining unit employees of the Employer. 

ARTICLEXXX TIME EXCHANGE 

30.01 With prior approval of the Fire Chief or his designee, employees may have the 
right to exchange time subject to the following provisions: 

A. Under no circumstances shall the Fire & Emergency Services Department 
be required or obligated to insure repayment of time under provisions of 
this Article. 

30.02 The total number of hours worked in a given work period shall not, for the 
purpose of computing overtime pay, include hours worked as a result of a trade of time. 

30.03 Time exchange made under this Article shall not result in the payment of 
overtime to any employee. 

ARTICLE XXXI TURNOUT GEAR 

31.01 The Employer shall furnish and thereafter maintain at no cost to the employee all 
gloves, helmets, protective clothing (i.e., bunker coat, bunker boots, bunker pants), and any other 
protective items needed to perform his duty. All protective clothing and equipment shall meet 
applicable standards and shall be and remain the property of the Employer. 

ARTICLE XXXII MEDICAL EXAMINATIONS 

32.01 All previous City-paid physicals are eliminated. Each member must receive one 
physical examination during the term of this Agreement. The examination shall be that which is 
covered by Medical Mutual (City Health Plan) which is currently an examination, X-ray, EKG, 
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SMA-12, CBC and urinalysis. The examining physician must provide certification to the 
Employer that the member has no medical conditions that would prohibit the member from 
performing his job. 

ARTICLE XXXIII INDEMNIFICATION 

33.01 The City shall defend and indemnify an employee of the bargaining unit in 
accordance with and pursuant to Ohio Revised Code Chapter 2744. 

ARTICLE XXXIV SEVERABILITY 

34.01 This Agreement is subject to all applicable Federal and State Laws or judicial 
decisions interpreting them. In the event any provision in this Agreement is found to be contrary 
to or in conflict with the above by a court of competent jurisdiction or by any official having 
authority to rule in the matter, it shall be of no further force and effect, but the remainder of the 
Agreement shall remain in full force and effect, and the parties shall immediately enter 
discussions to negotiate a successor clause. 

ARTICLE XXXV DURATION 

35.01 This Agreement shall be effective as of January 1, 2013, and shall remain in full 
force and effect until December 31, 2015, unless otherwise terminated as provided herein. 

If either pa1ty desires to modify, amend or terminate this Agreement, it shall give 
written notice of such intent no earlier than ninety (90) calendar days prior to the expiration date, 
nor later than sixty (60) calendar days prior to the expiration date of this Agreement. Such notice 
shall be by certified mail with return receipt. The parties shall commence negotiations within 
two (2) calendar weeks upon receiving notice of intent. 

The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right to make demands and proposals on any subject matter 
not removed by law from the area of collective bargaining, and that the understandings and 
agreement arrived at by the pai1ies after the exercise of that right and opportunity are set forth in 
this Agreement. 

This Agreement constitutes the entire Agreement between the parties, and all 
other agreements either written or oral are hereby canceled. 

ARTICLE XXXVI DEATH BENEFIT 

36.01 Full-time Fire Fighters killed in the line of duty while serving the City of 
Strongsville shall have his salary paid to his estate for a period of two (2) months from the date 
of death. 
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ARTICLE XXXVII TOTAL AGREEMENT 

37.01 This Agreement represents the entire agreement between the Employer and the 
IAFF and unless specifically and expressly set forth in the express written provisions of this 
Agreement, all rules, regulations, benefits, and policies previously and presently in effect may be 
modified or discontinued at the sole discretion of the Employer. 

ARTICLE XXXVIII GENDER AND PLURAL 

38.01 The use of words herein in the singular shall be construed to include the plural, 
and the use of words herein the plural shall be construed to include the singular. 

38.02 The words used in this Agreement in the masculine, feminine, or neuter gender 
shall be construed to include all of said genders. 

38.03 Use of any gender in this Agreement shall not be construed as being 
discriminatory by reason of sex but solely for convenience in construction of this Agreement. 

ARTICLE XXXlX PERSONAL LEA VE 

39.01 Between January 1 and December 31 each year, each regular full-time employee 
assigned as a 40 hour staff employee shall earn personal leave with pay at the rate of three (3) 
hours for each calendar month of service completed provided the employee has been engaged in 
active employment at all times during each regular work day and work week scheduled for such 
employee, except for absence on sick leave due to death in the employee's immediate family or 
absence due to birth of a child. Staff employees must use at least two-thirds (2/3) of personal 
leave each years. The City will convert to a cash payment up to twelve (12) hours of accrued, 
unused personal leave each year. There shall be no carryover of personal leave by staff 
employees. Personal leave must be approved by the Chief or his designee. 

39.02 Between January 1 and December 31 each year, all regular full-time shift employees 
working the 48 hour work week shall be granted thirty"six (36) hours of personal leave each year 
which must be used. Such time may be used in segments of not less than eight (8) hours. There 
shall be no carryover of personal leave by shift employees. Personal leave must be approved by 
the Chief or his designee. 

ARTICLE XL COMPENSATORY TIME 

40.01 Employees assigned as staff personnel (40-hour shifts) shall, at their election, be 
able to accrue compensatory time at one and one-half (1 ~) the number of overtime hours 
worked in lieu of cash payment, up to a maximum of one hundred twenty (120) hours. 
Employees assigned as shift-personnel (48-hour shifts) shall, at their election, be able to accrue 
compensatory time at one and one-half (I Y2) the number of overtime hours worked in lieu of 
cash payment, up to a maximum of seventy-two (72) hours. Representatives from the City and 
the Union shall meet to discuss the circumstances under which suppression personnel can utilize 
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their compensatory time. The use of compensatory time shall be subject to the approval of the 
Chief or his designee. Upon retirement or termination of employment, all accumulated and 
unused compensatory time shall be paid to the employee. 

ARTICLEXLI JOB BID PROCESS FOR SPECIAL TEAMS 

41.01 The Employer shall maintain a list of all special team positions and qualifications 
for each. The list will be posted and updated in advance. Whenever the Employer determines 
there to be an opening on a special team, the position will be offered to members based upon 
qualifications. If candidates have equal qualifications, then seniority will prevail. Rank will not 
be considered a qualification of any special team. Candidates must agree to serve on the special 
team for a minimum of five (5) years. In the event a member leaves a special team prior to the 
end of the initial five (5) year period, the City may require a pro-rated refund of money spent on 
training that member. 

ARTICLE XLII PERSONNEL FILES, POLYGRAPH TESTING AND LOCKERS 

42.01 The Union acknowledges the Employer's right to maintain personnel files for 
administrative purposes. The Employer agrees to notify and give any member the right to attach 
an explanation or rebuttal to any negative information the City included in the file. 

42.02 The Union acknowledges the Employer's right to conduct polygraph testing as 
part of an on-going investigation, provided that the questions are limited to the matter being 
investigated and the investigator has sufficient reason to believe the member was involved. Any 
complaint must be written, signed and dated by the person making it. The subject has the right to 
review the complaint(s) and has the right to two (2) business days to consult an attorney prior to 
the polygraph test being given. The use of polygraph results will be for corroboration purposes 
only. 
42.03 It is understood that lockers are City property and subject to administrative 
searches. Whenever possible, the employee must be given the opportunity to be present for the 
search, along with a witness of his choosing. Locked containers are not subject to search under 
this provision without a signed statement indicating the reason for suspicion. 

ARTICLE XLIII DRUG/SUBSTANCE TESTING 

43.01 All employees are subject to the Employer's Drug/Substance Testing Policy, a 
copy of which is contained in the City's Policy Manual which is maintained in the offices of the 
Director of Human Resources and the Fire Chief. 

IN WITNESS WHEREOF, the pa11ies have hereunto signed by their authorized 
representative this __2g__ t{iay of January 2013. 
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FOR THE CITY OF STRONGSVILLE FOR THE UNION 

L9S~,~ 
Thomas P. Percia~yor 

APPROVED AS TO FORM: 

Keru1eth A. Kraus, Law Duector 

.. ~LY~ 
J~Esq., 
Special Labor Counsel for the City 

2182-12-06 
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Medical Mutual : Plan 4 Covarage Period: Ja7luary 1st - :J.ecember 3! st 

Summary of Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family I Plan Type: PPO 

; ~ . This is only a summary. If you want more detail about your coverage and costs, you can get the complete terms in the policy or plan document at 
.::m MedMutual.com/SBC or by caning 800.232. 7 400. 

What is the overall 
; deductible? 

$200/single $400/family Network I You must pay all the costs up to the deductible amount before this plan begins to pay for covered 
; $400/single:$800/family Non-Network ! services you use. Check your policy or plan document to ~ee when the deducb"ble starts over 
J Doesn't apply to co-insurance, copays ~ (usually, but ~ot always, January 1st). See ~e chart starting on page 2 for how much you pay for 
, and network preventive care ; covered services after you meet the deductible. 

Are there other deductibles '. No l 
for specific se1Vices? 

· Is there an out-of-pocket limit 
' on my expenses? 

I 

Yes, $500/single,$800/family 
Network 
$1,000/single, 
$2,000/family Non-Network 

! You don't have to meet deductibles for specific services, but see the chart starting on page 2 for 
: other costs for services this plan covers. 
i 
j The out-of-pocket limit is the most you could pay during a coverage period (usually one year) for 
; your share of the cost of covered services. This fimit helps you plan for health care expenses. 

What is not included in the 
out-of-pocket limit? 

Copays, deductibles, premiums, ' E th h th th d 't tt rd th ut f. k t 1· ·t balance-bnted charges and health care : ven oug you pay ese expenses, ey on coun owa e o :..o =poc e 1m1 

this plan doesn't cover. 

· Is there an overall annual limit ' Yes, $5,000,000 
. on what the insurer pays? i 

1 This plan will pay for covered services only up to 1his limit during each coverage period, even if your own 
'. need is greater. You're responsible for all expenses above this limit The chart starting on page 2 
; descn"bes specific coverage limits, such as limits on the number of office visits. 

, Does this plan use a network I Yes, See Med Mutual.com/SBC or call : If you use an in-network doctor or other health care provider. this plan will pay some or all of the 
, of providers? 1 800~.7400 for a fist of participating j costs of covered services. Be aware, your in-network doctor or hospital may use an out-of-network 
1 j providers. ! provider for some services. Plans use the term in-network, preferred, or participating for providers 

i in their network. See the chart starting on page 2 for how this plan pays different kinds of providers. 
\ 

! Do I need a referral to see a ! No 
: specialist? 

i I You can see 1he specialist you choose without permission from this plan. 
I 

! 
; Are there services this plan ! Yes I Some of the services this plan doesn't cover are listed later in the document See your policy or plan 
; doesn't cover? j document for additional information about excluded setvices. 

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the bolded tenns used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7 400 to request a copy. 

Page 1 of 8 
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Medical Mutual : Plan 4 Coverage Period: j anu2ry 1st - December 31st 

Summary of Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family) Plan Type: PPO 

Co-payments are fixed dollar amounts {for example, $15) you pay for covered health care, usually when you receive the service. 
• Co-insurance is ya;rshare of the costs of a covered service, calculated as a percent of the anowed amount for the service. For example, if the plan's 

allowed amount for an overnight hospital stay is $1,000, your co-insurance payment of 20% would be $200. This may change if you haven't met your 
deductible. 

• The amount the plan pays for covered services is based on the allowed amount If an out-of-network provider charges more than the allowed 
amount you may have to pay the difference. For example, if an out--of-network hospital charges $1,500 for an overnight stay and the allowed amount is 
$1,000, you may have to pay the $500 dffi'erence. {This is called balance billing.) 

• This plan may encourage you to use Network providers by charging you lower deductibles. co-payments and co-insurance amounts. 

20% co-insurance · --none-
If you visit a health care 
provider's office or clinic 

· Primary care visit to treat an injury or , 10% co-insurance 
illness 
Specialist visit 10% co-insurance . 20% co-insurance --none--

If yQu have a test 

Other practitioner office visit 
(Chiropractic) 

· Other practitioner office visit 
_(Acupuncture) 
PreventiVe care/ screening/ 
immunization 
Diagnostic test (x-ray) 
Diagnostic test (blood work) 
Imaging (CT/PET scans, MRls) 

Questions: Call 800232.7 400 or visit us at MedMutual.com/SBC. 

10% co-insurance 20% co-insurance 

Not Covered 

No charge 20% co-insurance 

10% co-insurance 20% co-insurance 
10% co-insurance . 20% co-insurance 
10% co-insurance 20% co-insurance 

If you aren't clear about any of 1he balded terms used in this form, see the Glossary. You can view the Glossary 
·. at MedMutual.com/SBC or call 800232.7 400 to request a copy. , . 

(10 visits then Medical Review, 
combined with Physical and 
Occupational Therapy) ___ ~ 
Excluded Service 

-none-

--none-
-none-
--none-

Page2 of S 
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Medical Mutual : Plan 4 Coverage Pe~o~: ja:1;.ra:y 1st - December 3~s·i 

Summary of Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family I Plan Type: PPO 

If you need drugs to treat 
your illness or condition 

More information about 
prescription drug 
coverage is available at 
MedMutuaLcom/SBC 

If you have outpatient 
surgery 

If you need immediate 
medical attention 

If you have a hospital stay 

If you have mental health, 
behavioral health, or 
substance abuse needs 

Generic copay - retail /Rx $20 Does Not Apply Covers up to a 30-day supply ·------------·- - -- - -------·- - - ---------
Generic copay - mail order /Rx $40 Does Not Apply Covers up to a 90-day supply 

------'"-'--"---------'----__:..--'~-----

Formulary copay - retail /Rx . $30 Does Not Apply Covers up to a 30-day supply ------------ - --------Formulary copay - mail order /Rx $60 Does Not Apply Covers up to a 90-day supply 
Non-Fonnulary copay - retail /Rx $60 Does Not Apply Covers up to a 30-<lay supply 
Non-Formutary copay - mail order .... $120 ------- Does Not Apply Covers up to a 90-day supply 
/Rx -- - - --·--- ----- ----

Facility fee (e.g., ambulatory surgery 10% co-insurance 20% co-insurance -none--

center} ____ ·-·-· -- - · _ _ _ ------------------- ---
Physician/surgeonf~~ (O~ti~~t) . 10% co-insurance 20% co-insurance ______ --none--
Emergency room services 10% co-insurance --none-________ 
Emerg~n~ m~ical transportation 10% co-insurance 20% co-insurance --none--
Urgent care 10% co-insurance 20% co-insurance -none--
Facility fee (e.g., hospital room} 10% co-insurance 20% co-insurance --none-
Physician/ surgeon fee Qnpatient) 10% co-insurance 20% co-insurance --none--
Mental/Behavioral health outpatient Benefits paid based on corresponding medical benefits --none--
services 
Mental/Behavioral health inpatient 
services 

Benefits paid based on corresponding medical benefits --none-

·----- -·- - --- -·------------- - - ---- ·------------
Substance abuse disorder outpatient Benefits paid based on corresponding medical benefits --none-

services (alcoholism) ·--------------------------
Substance abuse disorder outpatient Benefits paid based on corresponding medical benefits --none-
services (drug abusaj 
Substance abuse disorder inpatient Benefits paid based on corresponding medical benefits --none-
services (alcoholism) _____________ _ ___ ______ - -----------
Substance abuse disorder inpatient Benefits paid based on corresponding medical benefits --none-
services ~g~a_bu_se__,) _________________________________ ~ 

Questions: Call 800232.7400 or visit us at MedMutuaLcom/SBC. Page 3 of S 
535571012 

CMS1301200000628 

If you aren't clear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
at MedMutuaLcom/SBC or call 800232. 7 400 to request a copy. 



Medical Mutual : Plan 4 
Summary of Coverage: What This Plan Covers & What it Costs 

If you become pregnant · Prenatal and postnatal care ' 10% e<rinsurance 
· Delivery and all inpatient services 10% co-insurance 

If you need help recovering 
Home health care 10% co-insurance 

or have other special health · Rehabilitation services 10% co-insurance 

needs 

: Habilitation services (Occupational 10% co-insurance 
: Therapy) 

! Habilitation services (Speech 10% co-insurance 
Therapy) 

Skilled nursing care 10% co-insurance 
Durable medical equipment 10% co-insurance 
Hospice Service 10% co-insurance 
Eye exam · No charge 

If your child needs dental or Glasses · Not Covered 
eye care Dental check-up (Child) Not Covered 

Questions: Call 800.232.7 400 or visit us at MedMutual.comfSBC. 

Coverage Pe!ioo: January 1st - December 31st 

Coverage for: Single or Family I Plan Type: PPO 

! 20% co-insurance . -none--
: 20% co-insurance --none--
: 20% co-insurance --none---
· 20% co-insurance (10 visits then Medical Review, 

combined with Occupational 
Therapy and 
Chiropractic-Professional; unlimited 

. lnstitutionaD 
20% co-insurance . (10 visits then Medical Review, 

combined with Physical Therapy and 
Chiropractic-Professional; unlimited 
Institutional) 

20% co-insurance (10 visits, then Medical Review-
Professional; unlimited -
Institutional) 

· 20% co-insurance --none-
20% co-insurance --none-
20% co-insurance --none-
20% co-insurance . -none---

Excluded Service 
. Excluded Service 

lf you aren't dear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
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_Meciical Mutual : Plan 4 Coverage Period: Jan:.iary 1st - December 31st 

Summary of Coverage: What This Plan Covers & What it Costs Coverage for. Single or Family I Plan Type: PPO 

Excluded Services & Other Covered Services: 

Services Your Plan Does NOT Cover (This isn't a complete list Check your policy or plan document for other excluded services.) 

• Acupuncture • Cosmetic Surgery • Dental check-up (Child) 
• Dental Care (Adult) • Glasses Hearing Aids 

Infertility Treatment • Long-Term Care • Non-emergency care when traveling outside the 
U.S. 

Routine Eye Care (Adult) Routine Foot Care 

Other Covered Services (This isn't a complete list Check your policy or plan document for other covered services and your costs for these services.) 

• Bariatric Surgery • Chiropractic Care • Private-Duty Nursing 

• Weight Loss Programs 

Your Rights to Continue Coverage: 

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health coverage. Any 
such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while covered under the plan. 
Other limitations on your rights to continue coverage may also apply. 

For more information on your rights to continue coverage, contact the plan at 800.232.7 400. You may also contact your state insurance department, the U.S. Department of 
Labor, Employee Benefits Security Administration at 866.444.3272 or www.dol.gov/ebsa, or the U.S. Department of Health and Human Services at 877 .267 2323 X61565 or 
www.cciio.crns.gov. 

Your Grievance and Appeals Rights: 

If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For questions about your 
rights, this notice, or assistance, you can contact: the plan at 800232. 7 400. You may also contact your State Department of Insurance at 800.686.1526. 

Language Access Services 800.232.7400 

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the bolded terms used in this fonn, see the Glossary. You can view 1he Glossary 
at MedMutual.com/SBC or call 800.232.7 400 to request a copy. 
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Medical Mutual : Plan 4 
Summary of Coverage: What This Plan Covers & What it Costs 

Para obtener asistencia en Espanol, !lame a! 
~~~~~~~~~.~~n~~~~ 

Coverage Pertod: Jzm.1ary 1st - December 31st 

Coverage for: Single or Family I Plan Type: PPO 

Kung kailangan ninyo ang tulong sa Tagalog tumawag sa 
Dinck'ehgo sbika at'ohwol ninisingo, J..'"Wiijigo holne' 

- --------To see examples of how this plan might cover costs for sample medical situations, see the next page ·- - - - - ---

Questions: Call 800232.7 400 or visit us at MedMutual.cornJSBC. 
If you aren't clear about any of the bolded tenns used in this fonn, see the Glossary. You can view the Glossary 

· at MedMutual.corn/SBC or call 800.232.7 400 to request a copy. .. , 
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_Medical Mutual : Plan 4 
Summary of Coverage: What This Plan Covers & What it Costs 

About these Coverage Examples: 

These examples show how this plan might cover 
medical care in given situations. Use these examples to 
see, in general, how much financial protection a sample 
patient might get if they are covered under different 
plans. 

This is 
not a cost 
estimator. 

Don't use these examples to 
estimate your actual costs under this 
plan. The actual care you receive will 
be cfifferent from these examples, 
and the cost of that care will also be 
different 

See the next page for important 
information about these examples. 

Amount owed to providers: $7 ,540 
Plan Pays $6,620 
Patient Pays $920 

~e care costs: 
Hospital charges (mother) $2,700 
Routine obstetric care $2, 100 
Hospital charges (bab~) $900 
Anesthesia $900 
Laboratory tests $500 
Prescriptions $200 
Radio low $200 
Vaccines, other preventive $40 

'' """' ·- ... _ _.. .. ,.._ . ...., __ ,,_ __ .... ~ . .._..........~----- ... ·-.....- . 
Total $7,540 

Patient Pays: 
~~~~~~~~~~~~-

0eductIb1 es $200 
Co-~~ $~ 
Co-insurance $500 
Limtts or exclusions $200 

___...___..,_.._.....___. ............ --- ·-- .. - . 
Total $920 

These numbers assume that the patient does not use an 
HRA or FSA. If you participate in an HRA or FSA and 
use it to pay for out-of-pocket expenses, then your costs 
may be lower. For more infonnation about your HRA or 
FSA, please contact your employer group. 

Questions: Call 800.232.7400 or visit us at MedMutual.comfSBC. 
If you aren't clear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
at Med Mutual.com/SBC or call 800.232.7 400 to request a copy. 

Coverage Period: Jar;uc.;y '1st - December 3'ist 

Coverage for: Single or Family I Plan Type: PPO 

Amount owed to providers: $5,400 
Plan Pays $4~290 
Patient Pays $1,110 

Sample care cost: 
Prescriptions $2,900 
Medical Eq~pment and Supplies $1,300 
Office Visits and Procedure $700 
Education $300 
Laboratory tests $100 
~<?£1§2the~ pre~~ntiv~~-~- $100 
Total ------·- ~$;4oo 

Patient Pays: 
·~~~~~~~~~~~~· 

Deductibles $200 
Co-p~~~~~~~~--~$_00_0 
Co-insurance $70 
Limits or exclusions $40 
"r~tif~'"~-··· ·--·~·" ···------~------· s1;i1o" 

Note: These numbers assume the patient is 
participating in our diabetes wellness program. If 
you have diabetes and do not participate in the 
wellness program, your costs may be higher. For 
more information about the cfiabetes wellness 
program, please contact 800.232. 7 400. 
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Medical Mutual : Plan 4 
Summary of Coverage: What This Plan Covers & What it Costs 

Questions and answers about Coverage Examples : 

What are some of the 
assumptions behind the 
Coverage Examples? 

Costs don't include premiums. 
• Sample care costs are based on national 

averages supplied to the U.S. Department of 
Health and Human Services (HHS), and aren't 
specific to a particular geographic area or health 
plan. 
Patient's condition was not an excluded or 
preexisting condition. 

• All services and treatments started and ended in 
the same policy period. 
There are no other medical expenses for any 
member covered under this plan. 

• Out-of-pocket expenses are based only on 
treating the condition in the example. 
The patient received all care from in-network 
providers. If the patient had received care from 
out-of-network providers, costs would have 
been higher. 

What does a Coverage Example 
show? 
For each treatment situation, the Coverage 
Example helps you see how deductibles. 
co-oayments.and co-insurance can add up. It 
also helps you see what expenses might be left 
up to you to pay because the service or 
treatment isn't covered or payment is limited. 

Does the Coverage Example 
predict my own care needs? 
~ : No. Treatments shown are just examples. 
The care you would receive for these 
conditions could be different, based on 
your doctor's advice, your age, how serious 
your condition is, and many other factors. 

Does the Coverage Example 
predict my future expenses? 
; : No. Coverage Examples are not cost 
estimators. You can't use the examples to 
estimate costs for an actual condition. They 
are for comparative purposes only. Your 
own costs will be cfrtferent depending on 
the care you receive, the prices your 
providers charge, and the reimbursement 
your health plan allows. 

Questions: Call 800232.7 400 or visit us at MedMutual.com/SBC. 
If you aren't dear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
.:at M~Mutual.com/SBC or call 800232.7 400 to request a copy. 

Coverage ?enod: January 1st· December 31st 

Coverage for: Single or Family I Plan Type: PPO 

Can I use Coverage Examples 
to compare plans? 
. / Yes. When you look at the Summaries of 
Coverage for other plans, you'll find the 
same coverage examples. When you 
compare plans, check the "You Pay" box 
for each example. The smaller that 
number, the more coverage the plan 
provides. 

· ~-- r-==·-

Are there other costs I should 
consider when comparing 
plans? 
·/ yes. An important cost is the premium 
you pay. Generally, the lower your 
premium, the more you'll pay in out-of-pocket 
costs, such as co-payments, 
deductibles, and co-insurance. You also 
should consider contributions to accounts 
such as health savings accounts (HSAs), 
flexible spending arrangements (FSAs) or 
health reimbursement accounts (HRAs) 
that help you pay out-of-pocket expenses. 
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0 MEDlCAL 
MUTUAL,, 

City of StrongsvilJe s~ntal SuperDental 
Effective 1 /1 /13 

Benefits I Network II Non-Network 
Benefit Period January 1'1 lhrough December 31$1 

Dependent Age Limit Same as Medical 
Benefit Period Maximum (per member) $1,600 

Benefit Period Deductlb!e1 $50 per person $50 per person 
Preventive Services 

Oral Exams - two per benefit period 90% 80% 
Bite Wing X-Rays - two sets per benefit period 90% 80% 
Full Mouth X-Rays/ Panorex - one every 36 months 90% 80% 
Prophylaxis (cleaning)- two per benefit period 90% 80% 
Fluoride Treatment - one treatment per benefll period, 90% 80% limited lo dependents UP to aQe 19 
Sealants - one every rolling 36 months per tooth 90% 60% 
Space Maintainers- Umlted to ell9lble dependents up to 90% 80% aoe 19 
Emergency Pallfative Treatment - Includes emergency oral 90% 80% exam 

Essential Services 
Consultations and Other Exams by Speclallst 90% 80% 
Diagnostic X-Rays 90% 80% ·--
Minor Restorative Services 90% 80% 
Endodontlcs/Pulp Services 90% 80% 
Periodontal Services 90% 80% 
Repairs, Relines & Adjustments of Prosthellcs 90% 80% 
Simple Extractions 90% 80% 
Impactions 90% 80% 
Minor Oral Surgery Services 90% 80% 
Biopsy and examinatfon of oral tissue 90% 80% 
Microscopic ExamlnaUon 90% 80% 
General Anesthesia 90% 80% 

Complex Services 
Gold Foll Restoration 60% after deductible 50% after deducllble 
Inlays, Onlaxs._- one eve!},'. five }'.ears · 60% after deduoUb!e 60% after deducllble 
Crowns - one every five years 60% after deductible 50% after deductible 
Bridgework (Pontros & Abutments)- one every five years 60% after deductible 50% after dedLtetlble 
Partial and Complete Dentures - one every five years 60% after deductible 60% after deduclible 

Orthodontics Option (eligible chlldren under age 19 only) .. 
Orthodontic Lifetime Maximum (per member) $1000 
Orthodontrc Diagnostic Services 50% 50% 
Minor Treatment for Tooth Guidance 60% 50% - Minor Treatment for Harmful Habits 50% 50% 
lnterceptlve Orthodontic Treatment 50% 50% 
Comprehensive Orthodontic Treatment 50% 50% 

Note: Benefits will bo dolermlned based on Medlcal Mut11al's medical and administrative pollcles and procedures. 

This document Is only a partial fisting of benefits, This Is not a contrncl of lnsu,ance. No person other 1 han an officer of Medical Mutual 
may agree, orally or In \'lflUng, to change the benefits lfsted here. Tho contract or certlflcate will contain Iha complete Us Ung of covered 
services. 

3-mon!h carryover applies. 



OMEDrCAL City of Strongsville 
J\1UTUALH Vision 

Effective 1 "1 .. 2013 
Benefits 

Benefit Period January 161 through December 31 81 

~~endent Age Limit Same as Medical 
Examinations One per benefit period 
Vision Examinations ~20 ~er exam 
Frames One per two benefit periods ·-Basic Frames $50 oer frame 
Prescription Lenses One per benef It period 
Slnale Vision Lenses $75 per oair 
Bifocal Lenses $125 per pair 
Trlfocal Lenses $176 P~I_9-air_ __ '--·-
Lenticular Lenses $350 per Pair 
Contacts In Lieu of Lenses One per benefit period 
Medlcaflv Necessary $150_per oalr 
Cosmetic -~150 ~er ~air 

Note: Benefits will be determined based on Medical Mutual's medical and administrative pollcies and procedures. 

06/IC\1:>2 

This document is only a partial listing of benefits. This Is not a contract of Insurance. No person other than an 
officer of Medical Mutual may agree, orally or In writing, to change the benefits listed here. The contract or 
certificate will contain the complete fisting of covered services. 
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MEMORANUM OF UNDERSTANDING (PROMOTIONS) 

.. 
' • • t. . . 

MlWQMm>JW·OFVNDERSl'ANJ)JNQ 

Thia M~ll\Ott1ndu1n -Of lJndcr•l_andlntJ ls cnt~ Into' betweC11 tlte. City <>f Strons.iwllle 
· (Employ~) and tho Sfco1ia•vllfo Flr~1sht0tf A»o-d'a!Jon, IAW Looal 2882 (Union} 11nd aets 
forth tho f<)llowlng·acknowledgmentt; tind'mtand!ng. &ind llgl'eomem1: 

Tlie llmployu· an4 Union .coi!!lilllo·l<>' agr«i 10 l;C1 bolmd by th!> promoUopul 13rooedure11 
arbitration deofs!on bsuod by Dr. Doonb ltymo ~~pt that they agr~ to.modlfY.1ho requlromont 
of tliat potilon of tho AWUd that 1111ny aud 1111 doeomc.11ti rotated to. tho f0$tlng, grading and 
ovaluatlon ofprorno!lona1 oppll<la.!Ua mu$! bo malntalbed as a publlo rocord fpr examination" to 
perm{t testing e-0111panloi whl~ alve promotional oxamlnatlons for Strong8Vff!Q Jllto tho rl~ht to 
protect tho confido11til1tl~y1 U.a<luecret, unfquene;ss ·a~or prlvat6' nattu:o ofthe-tesf& lll!d to keep 
them from bcconill1g'4 puWfo record. Tf10Mom~nuldum of Aweemonf aolcJiowfedger thgt tho 
Ernployct 11nd tho ·te&lill8 companlo.s ~o not walvl11g trade seoret or confidfmtlallty protection. 
Furthei'1 thfs Memorandum a-cknowltdses th11t the Bmp!oyor may have Input ln providing teJting 
comp111tlcc Jntorinatlon, however~ tho pa"les·.aekt\owledgo and "8CCO that tho City doet not 
dovclop or ownco· 1ho-co11tent ot cit!> proM<>llone1 oxsmlnatlon11 conducted by prlvoto t111tlng 
comnanles. A~rdlngty, th~ partlos aeknowledgo anchsree the Promollolllll ProcMum arc 
hereby modified to include tho tollowlns fall81.laso rcgardlng test r~ulls ~~ SGOCOS as tbllows: .. 

''Fo~ a iJortod oH~e ~•'de11ned fri-fbp prqtut period contained 
In .the Stro11gn•llfe Civil Servi~ lltgltlRtlon~ iinor tho 
Admlnlslnitlon of Chai p~)'liou of tbo mmlnatlon {protcat 
pf.)dod)1 aumnumt rea11lts or scom rbaU be open to ~vl_11w 
onlf by ·Cho uhdldatei biking •bo til&l tor fhe 11pplfo11blo 
JIOlltton. AC fl10 ·tnd or tbo prott1at perfod, all orl3Jnab 11nd· 
coplN or tho written oum, oral oxam, and/ol' 111£Wll1Mt 
exercises, otbu·C11lm fba~:Ooal gtade1, 1b11ll·h Nturn~ to the 
tullng eompnoy 11nd wJll not be refafncd by tlia Cll)', 
"ll6Ylt.w" doe.t not lnt1udo tapyblg ·aey of tllo tettlllB 11111tor111l1 
or crosr nrortaclng tho qlle.ttlo11• to ~t'erem:ll materhtl. Ali 
review• wfll be done-· fn the presence· o! tbo Clvll So)'\'Jce 
Comnd"1on, 1'• see(elacy or 1111 lndMdmf dealgaattd by the 
CMtBCJVlcc Commbifon." 

_ .f). This Meroot1U1<!um of UndtJlftMdilig ls cn(ercd 11110 by and bctwoctt tlre- pllrt!et this 
~dayofSeptcmbor, 2006. · · 

PORTHBSTRONGSVllJ..R 
FlRBPIGHT.BRS,. JAFFLOCAL 2882 

FOR 'l'HB Cl'rY OF 
STRONGSV!Lt;Il . 

~~<2.~w~~]J,_A• 
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STRONGSVILLE FIRE J)EPARTMENT - STANDARD OPERATING PROCEDURES 

SUBJECT: Fitness Training I S.0.P. 3,4.0 
IPAGE: 1 OF: 1 

CATEGORY: Safety and Wellness SUBCATEGORY: Health and Weliness 

APPROVED BY: EFFECTIVE DATE: September 20, 2006 
Chief of Fire REVISED: June 14, 2011 

FORMS REQUIRED: None 

Purpose 

To provide the members of the Department of Fire & Emergency Services administrative 
support for a voluntary on-duty fitness progrnm that encourages firefighter health and 
wellness. 

Gcncl·nl 

The basic duties of a firefighter require above average inuscular strength, 
endurance and agllity. Goals of fitness training include: 

J. Reduction of the frequency and severity of injuries suffered by members 
of the department; 

2. The promotion of good health and longevity of department personnel; 
3. Insuring that department members have the physical strength and 

flexibility required for the perfonnance of their duties. 

l>rocedure 

On-duty fitness training ls currently a voluntary pl'ogram. All department 
members can benefit by participating in a regular exerclse program. To 
encourage participation, members assigned to shift work have the option to 
engage in fitness training for up to one hour beginning at the designated time of 
1500 (3:00 P.M.) each workday. While this dedicated workout time is 
established for Stroilgsville Fh'e & Emergency Services, and the Department will 
endeavor to honor this designated period, it is important to remember that our 
first priority is to provide emergency and then non-emergency service to our 
oommun1ty in a safe and efficient manner. AdditionaUy it ls also recognized that 
some work details are high priority and develop without notice and must be 
addressed in a timely manner as well as some work details, once engaged, must 
be completed for best efficiency. However, as a general policy, officers shall 
routinely plan the work day so that members choosJng to participate In fitness 
training can commence as close to the 1500 hour as practical. Moreover, the 
Chief reserves the right to establish a different designated exercise time based 
upon a demonstrable opemtionnl need, and will notify the employees if any such 
change is made. Members not engaging in fitness activity shall continue with 
work assignments. Forty-hour personnel wlll be permitted to exercise during 
their work day as approved by the Fire Chief and/or his designee. 
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