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ARTICLE I PREAl\IBLE 

1.0 I This A1,'Tecment is hereby entered into by and between the City of North Royalton, hereinafter 
referred to as the "Employer" and Ohio Council 8, AFSCME, and Local 3410, hereinafter referred to as the 
"Union." 

ARTICLE II PURPOSE AND INTENT 

2.01 In an effort to continue harmonious and cooperative relationships with its employees and to 
insure the orderly and uninterrupted efficient operations of government, the Employer now desires to enter into 
an agreement reached through collective bargaining which will have for its purposes, among others, the 
following: I) To recognize the legitimate interests of the employees of the Employer to participate through 
collective bargaining in the determination of the terms and conditions of their employment; 2) To promote fair 
and reasonable working conditions; 3) To promote individual efficiency and service to the citizens of the City 
of North Royalton. Ohio; 4) To avoid intem.iption or interference with the efficient operation of the Employer's 
business; and 5) To provide a basis for the adjustment of matters of mutual interest by means of amicable 
discussion. 

ARTICLE III RECOGNITION 

3.0 I The Employer hereby recognizes the Union as the sole and exclusive bargaining agent with 
respect to wages, hours and other tem1s and conditions of employment, as provided by the State Emplo1111ent 
Relations Act, for all full-time and regular part-time employees employed and occupying the positions 
specifically set forth in Appendix "A," attached; exccluding all casual, part-time, seasonal and temporary 
employees. All other employees of the Employer are excluded from the bargaining unit. Said recognition shall 
~ontinue for a tenn as provided by law. 

3.02 Any employee who is promoted from this bargaining unit to a position outside the bargaining 
unit, such as working foreman, shall have the right to return to the bargaining unit at his previously held 
position and the current wage rate of the position. 

3 .03 An employee who returns to the bargaining unit shall regain his seniority at the level he had at 
the time he was promoted to a supervisory position. No employee within the bargaining unit will be reduced in 
position or wage rate as a result of such return to the bargaining unit. 

ARTICLE IY NE\Y Al\D CHANGED JOBS 

-+ 01 In the event the Employer establishes a classification which did not exist on the effecti,·e elate of 
the Agreement and where there exists a community of interest. the Employer shall give written notice to the 
Union. Upon \\Titten t·equest by the Union, the Employer will med and confer about including the ne\\" 

classification in the existing bargaining unit. If the pa1iies are unable to agree, and i111passe on the issue exists, 
the Union mav petition the State Employment Relations Board for unit cla1ification. in accordance with Chapter 
-+I I 7. 



ARTICLE\' DUES DEDL'CTIO'.'\S 

5.01 During the tenn of this Agreement the Employer shall deduct regular monthly Union dues from 
the wages of those employees who have voluntarily signed clues deductions authorization forms permitting said 
deductions. The dues deductions shall be made from the first paycheck of each month. If the employee's pay for 
that period is insufficient to cover the amount to be deducted, the Employer will make the deduction from the 

._,next paycheck, providing the employee's check is sufficient to cover the deduction. 

5.02 The Employer agrees to supply the Union with an alphabetical list of those employees, including 
address, social security number and amount deducted, from whom clues deductions have been made. Such list 
shall also inclL1cle any deletions or additions and reasons therefor. 

5.03 A check in the amount of the total dues withheld from those employees authorizing a dues 
deduction shall be tendered to Ohio Council 8, AFSC:'v!E, AFL-ClO, as soon as possible, but not later than 
seven (7) days from the date of making said deductions. 

5.04 The Union hereby agrees to hold the Employer harmless from any and all liabilities or damages 
which may arise from the perfomiance of its obligations under this miicle and the Union shall indemnify the 
Employer for any such liabilities or damages that may arise. 

ARTICLE YI FAIR SHARE FEE 

6.01 All bargaining unit employees who are not members in good standing of the Union shall be 
reguirecl to pay a fair share fee to the Union as a condition of continued emplo)~11ent. 

6.02 All bargaining unit employees, who do not become members in good standing of the Union, 
shall be reguirecl to pay a fair share fee to the Cnion effective sixty-one (61) calendar clays from the employee's 
elate of hire or the elate of execution of this Agreement, whichever is later, as a condition of employment. 

6.03 The fair share fee amount shall be certified to the Employer by the Union. The deduction of the 
fair share fee from any earnings of the employee shall be automatic and does not reguirc a mitten authorization 
for payroll deduction. 

6.04 Payment to the Union of fair share fees shall be made in accordance with the regular clues 
deductions as provided herein. The Employer shall provide the Union with an alphabetical list of the names, 
social security numbers and addresses of those employees \\ho had a fair share fee deducted along with the 
amount of the fair share fee deduction. 

6.05 The City shall provide each newly hired bargaining unit employee \\ith a copy ofAFSCME's fair 
share fee (agency fee/union shop) notice. Such notice shall be presented to each newly hired bargaining unit 
employee within the first thitiy (30) clays of employment. A sufficient supply of fair share fee (agency fcc'union 
shop) nutices shall be provided by AFSC\'!E to the City to allow the City to meet this obligation. The Citv shall 
require that the ne\r1y hired bargaining unit en1ployee sign a receipt ackno\vleclging that the notice \l;as 

presented. The City sh1ll mail each original receipt to the Ohio Council 8 Regional Office. 



ARTICLE VII 1\IAl\'AGEI\IE:\'T RIGHTS 

7.01 Not by way of limitation of the following paraf,'faph, but to only indicate the type of mailers or 
rights which belong to and are inherent to the Employer, the Employer retains the right to: l) hire, discharge, 
transfer, suspend and discipline employees for just cause: 2) determine the number of persons required to be 
employed, laid off or discharged for just cause: 3) determine the qualifications of employees covered by this 

.... ,,Agreement: 4) determine the starting and quitting time and the number of hours to be worked by its employees: 
5) make any and all reasonable rules and regulations; 6) determine the work assignments of its employees; 7) 
determine the basis for selection, retention and promotion of employees to or for positions not within the 
bargaining unit established by this Agreement; 8) determine the type of equipment used and the sequence of 
work processes; 9) determine the making of technological alterations by re\ising either process or equipment, or 
both; I 0) detennine work standards and the quality and quantity of work to be produced; l \)select and locate 
buildings and other facilities; 12) establish, expand, transfer and/or consolidate work processes and facilities; 
13) consolidate, merge or otherwise transfer any or all of its facilities, property, processes or work with or to 
any other municipality or entity or effect or change in any respect the legal status, management or responsibility 
of such property, facilities, processes of work; 14) terminate or eliminate all or any part of its \rnrk or facilities. 

7.02 In addition, the Union agrees that all of the functions, rights, powers, responsibilities and 
authority of the Employer with regard to the operation of its work and business and the direction of its 
workforce which the Employer has not specifically abridged, deleted, granted or modified by the express and 
specific written provisions of this Agreement are, and shall remain, exclusively those of the Employer. 

ARTICLE \'Ill NO-STRIKE 

8.01 The Union does hereby affin11 and agree that it will not, either directly or indirectly, call, 
sanction, encourage, finance or assist in any way, nor shall any employee instigate or participate, either directly 
or indirectly, in any strike, slowdown. walkout, work stoppage, or other concerted interference with or the 
withholding of services from the Employer. 

S.02 In addition, the Union shall cooperate at all times with the Employer in the continmtion of its 
operations and services and shall actively discourage and attempt to prevent any violation of this article. If any 
,·iolation of this article occurs, the Union shall immediately notify all employees that the strike. slowdown, 
\rnrk stoppage, v:alkout, or their concetied interference with or the withholding of services from the Employer 
is prohibited, not sanctioned by the Union and order all employees to return to work immediately. The Union 
shall not be held liable for the unauthorized acti,ity of the employees it represents or its members who are in 
breach of this article, provided that the Union meets all of its obligations under this m1icle. 

S.03 It is further C!f,'Teed that anv ,·iolation of the abow shall be sufficient f,'TOlmcls for immediate 
discharge or other disciplinary action. 

8.04 
,--\gree111en t. 

ARTICLE IX 

The Employer agrees that it will not lock-out any employee for the duration of this 

,\O'.'\-DlSCRL\11!\ATIO'I 

9.0 l The Employer and th~ Union agree not to discriminate against any employee on the basis of 
race. color. crccc1. national origin. se'\.. age. h:tnclicap. L·nil)l1 n1cn1bership or acti\-ity. 

' _, 



9.0:?: The Employer recognizes the right of all employees and all applicants for employment to be free 
to jo'in the Union and to participate in lawful concerted Union activities, or to refrain from such. Therefore, the 
Employer agrees that there shall be no discrimination, interference, restraint, coercion or reprisal by the 
Employer against any employee or any applicant for employment because of Union membership or because of 
any lawfol activity in an official capacity on behalf of the Union. 

ARTICLE X LABOR-l\1ANAGEl\1ENT COc\Il\11TTEE 

10.01 A Labor-Management Committee composed of not more than two (2) Union representatives and 
two (2) Employer representatives shall meet quarterly, or more or less frequently as mutually agreed, at 
mutually agreed upon times to discuss and make recommendations that: 

a) Will further good relations between the parties; 
b) Will eliminate or alleviate various problems that mise from time to time; 
c) Will further safety in all areas; and 
d) Will establish a line of communication between the parties for the benefit of all. 

10.02 Prior to convening a Labor-l'v!anagement meeting, the Union President and the Department Head 
shall establish the meeting's agenda. 

10.03 The City shall make reasonable attempts to provide safety equipment and maintain proper 
safeguards and safe working conditions for all employees. 

ARTICLE XI PART-Tll\IE Ei\IPLOYEES 

11.01 Regular pmi-time employees shall only be entitled to accrue sick leaw, on a pro-rata basis and 
shall not be entitled to any other fiinge benefits under this Agreement. 

ARTICLE XII PROBATIO:\"ARY PERIOD 

12.01 The probationary period for all ne\\ly hired employees and promotional probationary 
employees shall be six (6) months and ninety (90) clays, respectively. Employees shall have no seniority during 
probationary periods. however, upon completion of the probationary period, seniority shall start from elate of 
hire. 

12 02 The Employer shall have the sole discretion to discipline or discharge newly hired 
probationary employees and any such action shall not be appealable through ~my Grievance or Arbitration 
Procedure herein contained or to any Ci\·il Service Commission. 

ARTICLE Xlll BULLETIN BOARDS 

L;.(ll The Employer agrees tu pro\icle lockable employee bulletin boards in each of the follll\\ing 
arcJs: 

a) 

b) 
Sen·ice Center: 
\\' astc \\' ater Treatment Plant: 



-

c) City Hall; 
d) Building'Enginccring Department 
e) Police Department 

13 .02 The Union shall provide the Employer with a key to the bulletin boards. The bulletin boards 
shall be located near the employee repotiing areas. 

13 .03 Notices or postings shall not contain anything of a local political or derogatory nature reflecting 
upon the Employer, any of its employees or officers, or the labor organization. 

13.04 Copies of all material to be posted shall be provided to the Employer at the time of posting. 

13.05 The Employer will also provide the Union a mail slot at City Hall, if such slot is available. 

ARTICLE XIV UNION REPRESENTATION 

14.0l Employees selected by the Union to act as Union representatives for the purpose of processing 
grievances under the Grievance Procedure shall be known as "Stewards." Each Steward shall have an alternate 
who shall act as Steward only when the regular Steward is absent from work. The Union shall notify the 
Employer, in writing. of its selections. 

14.02 The Employer shall recognize one (1) Steward and one (l) Alternate Steward from each of the 
following locations: \Vaste Water Treatment Plant, City Hall, City Service Building and the Service 
Department. The Steward shall represent employees on all shifts. The Alternate Steward shall be recognized 
when the regular Steward is absent or otherwise not available. 

14.03 The Union President and Stewards. or Alternate, as described in paragraph 14.02 of this Atiicle, 
shall be allowed reasonable time to address matters set f0tih in paragraph 14.0 I, above. and the Union President 
may attend to Union matters. not to exceed two (2) hours per month, without loss of pay duting working hours. 
provided prior notice and approval is given by his immediate supervisor. 

14.04 Ste\rnrcls and Union Officers shall adhere to the following procedure in processing griernnces 
and in can-ying out all other functions of their offices. 

A. An employee having a grievance as defined herein shall notify his Stemird who will 
notify the employee's immediate supen·isor to ammgc for the release of the employee to 
meet with the Strn arc!. 

B. Before lea\ing his job. the Steward shall record on a Steward Acti\ity Sheet the time he 
starts his Union work. Upon request. a copy of the record will be furnished to the Union. 

C. Upon returning to his job. the Steward slnil first report to his O\\n supetTisor before 
resun1ing \\'l'rk if the super\'isor is available, or~ if he is una\·ailablc. as soun a:-i po:-;siblc 
after resun1ing \\·ark. 

D. In the ewnt of the absence of the Steward and the Alternate Steward. the President slnll 
be called in their place. In the absence of the President. the \'ice-Presicknt shall he callee!. 



E. A Steward having an indi\idual grievance in connection with his work may ask for the 
President to assist him in adjusting the t,'lievance with his supervisor. 

14.05 There shall only be one (I) Union representative who is a City employee at any grievance 
meeting, plus the Ohio Council 8 representative. No other representative shall attend such a meeting without the 
express approval of the Union and Employer. There shall be no recording devices used at any such meetings 

- withOL1t the mutual agreement of the Employer and Union. 

-

ARTICLE XV SE[';IORITY 

15.01 Seniority shall be defined as an employee's unintem1pted length of continuous employment with 
the Employer. A probationary employee shall have no seniority until he satisfactorily completes the 
probationary period which will be added to his total length of continuous employment. 

15.02 An employee's seniority shall be tenninatcd when one or more of the following occurs: 
a) He resigns; 
b) He is discharged for just cause; 
c) He is laid-off for a period of time exceeding eighteen (18) months; 
cl) He retires; 
e) He fails to report for work four (4) consecutive working days without having given the 

Employer advance notice of his pending absence, unless he is physically unable to do so 
as certified by the appropriate authority; 

t) He becomes unable to perfonn his job duties due to illness or injury and is unable to 
return to work within one (I) year or upon the expiration of any leave applicable to him, 
whichever is greater; 

g) He refuses to recall or fails to report to work within fourteen (14) working days from the 
date the employee receives a recall notice, by certified mail. 

15.03 If two (2) or more employees are hired or appointee! on the same date, their relative seni01ity 
shall be detennincc! by the drawing oflots. 

15.04 The City shall pro,ide the Union with a cuITent seniority list within thirty (30) calendar days 
atier the signing of the contract and annually thereafter. The seniority list shall be made up by classification 
and shall contain, in order of date of hire, the name, department date of hire, and designation as to full-time or 
pa1i-time status for each employee. The City shall prlwicle the Local Union President with a written list of 
additions to or deletions from the senio1ity list, if any, on a quaiicrly basis. 

15.05 Seniority for part-time employees shall be on a pro-rata basis, with 2080 hours of actual ser\"ice 
constituting one (1) year of seniority. Pmi-time employees may exercise seniority rights only against other 
part-time employees and probationary employees. 

15.06 Full-time employees 11'10 were formerly part-time City employees shall have their part-time City 
service counted for seniority purposes on a pro-rata basis. The former part-time sen ice must be continuous and 
unintem1ptcd and this sen·icc must also be immediately concurrent with the full-time sen·ice to qnalit\. Prni­
time scn·ice shall be on the basis of 20S() hours of constituting one ( 1) full year of sen·ice. 



ARTICLE X\'J LAY-OFF Al\'D RECALL 

16.01 Where, because of lack of work, lack of funds or reorganization, resulting in abolishment of jobs 
or functions, the Employer determines it necessary to reduce the size of its workforce, the Employer shall give 
written notice to the Union President or his designee no less than twenty-one (21) days in advance of any such 
lay-off, indicating how many employees will be affected and what department(s) are being reduced. Such 

_reductions shall be made in accordance with the provisions hereinafter set forth. 

16.02 Employees within affected classifications shall be laid off according to their relative seniority 
(within the department) with the least senior employee being laid off first, providing that all students, 
temporary, part-time, seasonal and probationary employees within the affected classifications are laid off first. 
For the purposes of this article, department or bargaining unit shall mean the various positions included in 
Appendix "A". 

16.03 Employees who are laid off from one classification may displace (bump) another employee with 
lesser seniority in a lower rated classification within the same department. 

16.04 Employees who are bumped by a more senior employee shall be able to bump another employee 
with lesser seniority in a lower rated classification pursuant to the provisions of paragraph 16.03, abo\'e. 

16.05 At the end of the bumping process, the employee who is bumped and unable to bump another 
employee pursuant to the above pro\'isions, shall be laid off. 

16 06 Employee(s) who are laid off, shall have the option of bumping another employee pursuant to the 
abo,·c pro,·isions, or being directly laid off by the Employer. 

16.07 In all cases where one (l) employee is exercising his seniority to bump another employee, his 
right to bump into another department is subject to the conditions that he is qualified for the position and able to 
perforn1 the functions and duties of the position into which he is attempting to bump, as detennined by the 
Employer. 

16.0S Recalls shall be in the im·erse order of lay-off and a laid off employee shall retain his right to 
recall for eighteen ( 18) months from the date of his lay-off. 

16.09 Notice of recall shall be sent to the employee's address listed on the Employers records and shall 
be sent by ce11ifiecl mail. An employee who refuses n::call or does not report for work within fourteen ( 14) days 
from the elate the employee receives the recall notice, shall be considered to ha\·e resigned his position and 
forfeits all rights to employment with the Employer. 

16.10 Employee(s) scheduled for lay-off shall be gi,·en a minimum of twenty-one (21) clays aclrnnce 
notice oflay-off. 

16.11 Each notice of lay-off shall contain the following information: 

1) The reason for lily-off or displacement: 

2) The elate that the lay-off or displacement becomes effective; 

3) The employee's seniority elate in the classification: 



4) A statement advising the employee of the right to recall and re-employment. 

16.12 In the event of extenuating circumstances such as illness, injury, or other good cause preventing 
the employee from returning within the time limit above, the City may, at its sole discretion, grant a reasonable 
extension, not to exceed thirty (30) days. In the event such illness or injury precludes an employee from 
returning to work within the time limit above (including extension), such employee shall be by-passed for 

_recall, but shall remain on the recall list, for the remainder of the tenn of the recall period. The denial of an 
extension shall not be made in an arbitrary manner. 

16.13 In the event a job opening occurs in a lower rated classification, the most senior employee on lay 
off will be recalled and given the option of accepting the job or not, provided he has the ability and 
qualifications, as determined by the Employer, to perfonn the work in question. If the employee accepts the job 
opening, he will have the right to claim his original classification in the event it becomes available within 
eighteen ( 18) months. 

16.14 Recall lists shall be kept current by the City. The Union President shall be furnished and.for 
forwarded a copy of all recall lists as they are made current by the City. 

ARTICLE X\'II VACANCIES AND JOB POSTINGS 

17.01 \Vhen a job vacancy or vacancies occur within the bargaining unit and the Employer intends to 
fill the vacancy, the Employer will post an announcement of such vacancy or vacancies on all Union bulletin 
boards. Said postings shall remain posted for a period of five (5) working clays. The announcement shall contain 
the job title of the vacancy, a brief job description and the rate of pay, and the elate of the posting and bid 
deadline elate. 

17.02 Any employee wishing to apply for the posted vacancy must submit his letter of intent in 1V!iting 
to the i\fayor's office by the encl of the posting period in order to be considered for the position. 

17.03 If more than one ( 1) employee applies for a vacancy, the vacancy shall be awarded to the 
employee with the highest passing score on the qualifying exam as follows: 

(A) Up to 25 points for seniority: The most senior applicant shall recei1e 25 points. Any 
applicant whose seniority elate is three months or less later than the most senior applicant also 
shall receive 25 points. Other· applicants shall receive one point less than 25 for each year they 
are less senior than the most senior applicant and 0.5 point less for any period of more than 3 
months but less than one yem. 

(8) Up to 40 points for skills test: The test shall consist of an actual ckmonstrntion by the 
applicant and possibly a mitten exam by either in-house or outside testers. The ~O points may 
include up to 5 points for an employee demonstrating special skills or education. 

(C) Up to 35 points for work record: 

a) 

b) 

c) 

Up to I 0 points for work attitude as determined by cum:nt supe1Yisur. 

Lp to 10 puints based on disciplinary record. 

i_; p to I 0 pciints b~1sccl on attendance record. 

s 



d) Up to 5 points based on record oflack of preventable injuries or preventable 
accidents. 

To pass, an employee must receive a score of at least 75 points. If no employee applicant passes, 
the City may hire a qualified applicant from outside the bargaining unit. To be qualified, an outside applicant 

,- must meet the qualifications listed in the job description and pass the skills test taken by the employee 
applicants. 

-

17.04 If the job is to be filled, the effective elate of the promotion shall be as soon as possible, but no 
later than thirty (30) days after the selection has been made, and once the selection has been made, the 
Employer will notify all applicants and the Union President, or his designee, of the selection. 

17.05 Nothing in this Article shall be constrned to limit or prevent the Employer from temporarily 
filling a vacant position from the bargaining unit for a period of one hundred eighty (180) days, pending the 
Employer's determination to fill the vacancy on a permanent basis. 

17.06 An employee who is awarded a new job title shall be required to satisfactorily complete a ninety 
(90) clay probationary pe1iocl. He will be considered to have qualified on the new job when he satisfactorily 
perfom1s the required duties with no more supervision than is required of other employees on the same or 
similar jobs and when his record as to quality and quantity of work meets the standards applicable to the job. If, 
during the probationary period or at the encl of the probationary period, it is detenninecl, at the Employers 
discretion, that the employee cannot satisfactorily perfonn the new job, he may be returned to his previously 
held position at his prior rate of pay. 

17.07 If no applications Ere recei,·ed or if the Employer detennines that none of the applicants are 
qualified for the job, the Employer may fill the job by hiring a qualified new employee from outside the 
bargaining t1nit. 

17.08 No employee shall be eligible for promotion under these provisions who has not satisfactorily 
completed the required probationary pe1iod for his existing position. 

17.09 On or before January 15th each year, the Service Director will post the following assignments: 
Garbage, Recycle (Aluminum, Plastic, and Paper) and Yard Waste routes for each SerYice Department 
employees to bid. The most senior employee ''ill be selected to remain on the route for one (I) year, unless 
Sen·ice Director cletem1ines the employee's perfonnance to be unsatisfactory. In which case, the employee may 
be removed with just cause. If there are not enough bidders for a particular assignment the Sen·ice Director will 
appoint the least senior employees to the route for one ( l) year as long as their pcrfonnance remains 
satist~1ctory. 

ARTICLE XVIII TEl\IPORARY TRANSFERS 

l S.01 Any employee who is temporarily assigned tu a job classification \\·ith a rate of pciy lower than 
the rate of pay he is regularly paid, shall rcceiw his regular rate of pay for all time \\'Orkecl in such position. 

l S.fl2 The Employer will not transfer employees subject to temporan· assignment for the sci le purpose 
of a\ oicling the higher pay rate. set forth abo\·e. 
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18.03 Temporary assignments or transfers will not nonnally exceed six (6) months. Employees will 
not be transferred from such temporary assignment or transfer for the sole punpose of extending the above six 
( 6) month period. 

ARTICLE XIX DISCIPLINE 

19.0 I Disciplinary action taken by the Employer shall be for just cause. 

19.01 Prior to any discipline being imposed, the non-probationary employee shall be given a meeting 
with the Department Head or his designec and with his Union Representative to respond to any proposed 
disciplinary charges. 

19.03 Any non-probationary employee who is to be suspended, disciplined or discharged shall be given 
mitten notice regarding the reason(s) for the disciplinary action within seven (7) clays after the Employer 
determines that the employee shall be disciplined. 

19.04 Discipline shall normally be applied in a corrective progressive manner. However, should the 
severity of an employee's conduct or disciplinary record so warrant, an employee may be subject to suspension 
or discharge. 

19.05 [n case of a suspension or a dismissal of a non-probationary employee, the employee may 
immediately file a grievance at Step 3 of the grievance procedure. 

19.06 Records of disciplinary action not resulting in time off which are twelve ( 12) months old, shall 
not be used against the employee in the consideration of subsequent disciplinary action if there has been no 
occurrence of a similar type incident within the twel\·e ( 12) month pe1iod. 

19.07 Records of disciplinary action resulting in time off which are three (3) years old, shall not be 
used against the employee in the consideration of subsequent disciplinary action if there has been no occurrence 
of a similar type incident within the three (3) year period. 

ARTICLE XX DISCIPL!i\ARY PROCEDURE 

20.01 All employees shall have the following rights: 

A. An employee shall be entitled to only Union representation at each step of the 
disciplinary procedure. 

B. An employee shall not be coerced, intimidated. or suffer any reprisals either directly or 
indirectly that may adversely affect his huurs. ''ages, or working conditions as a result of the 
exercise of his rights under this procedure. 

20.02 An employee may resign following the service of a l\ otice of Discipline. Any such resignation 
will be proccsst'd in accordance \\'ith the prL"'isions contained herein and the employee's employment slwll be 
terminated. 
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20.CJJ Discipline shall be imposed only for just cause. The specific acts for which discipline is being 
imphsed and the penalty proposed shall be specified in the Notice of Discipline. The Notice served on the 
employee shall contain a reference to dates, times and places, if possible, and shall also be given to the local 
union president and steward. The Employer shall notify the employee and the Union within seven (7) days after 
the Employer has knowledge of the incident that the Employer intends to impose discipline that may result in a 
suspension or discharge. Disciplinary actions resulting in a reprimand shall be imposed within ten ( 10) days 

- after the Employer has knowledge of the incident. Notice of Disciplinary actions resulting in a suspension or 
discharge shall be issued within sixty (60) days after the Employer has knowledge of the incident resulting in 
the proposed disciplinary action. 

20.04 Before any discipline is imposed, the employee and his/her union representative shall be entitled 
to a pre-disciplinary hearing before the employee's department head. If after this hearing the department head 
decides to impose a penalty that does not involve a suspension, demotion, or removal from service, the 
department head may impose the penalty, and the employee may grieve it. 

Where the department head seeks as a penalty the imposition of a suspension without pay, a demotion or 
removal from service, he shall make such a recommendation to the Mayor and notice of such proposed 
discipline shall be made in writing and served on the employee personally or by registered or certified mail, 
return receipt request, with a copy to the local union president and steward. If the employee grieves the 
proposed suspension, demotion, or removal from service, the Mayor or designee shall convene a hearing at Step 
3 of the grievance procedure. 

20.05 The Union on behalf of all the employees covered by this Agreement and its own behalf hereby 
waives any and all rights previously possessed by such employees to appeal any fonn of disciplinary action 
(e.g. suspensions, demotion or discharge) to any Civil Service Commission. 

20.06 Discipline shall not be implemented until either: 

1. 

2. 

3. 

4. 

.-\RTICLE XXI 

the matter is settled, or 

the employee fails to file a grievance within the time frame provided by this procedure, or 

the penalty is upheld by the arbitrator or a different penalty is detennined by the 
arbitrator, or 

the pemlty may be imposed after the hearing before the Mayor in Section 20.0-l, subject 
to the Union's right to appeal it to arbitration . 

SICK LEA YE 

21.0 I Sick leave shall be defined Zb an absence ,,·ith pay necessitated by: 1) illness or injury to the 
cn1ploycc; 2) e.\.posure by the en1ployec to a Cl)!ltagious disease cun1111unicable to other etnployce::;; and 'or 3) 
serious injury, illness or death in the employee's immediate family . 

.21.0.2 All full-time employees shall earn sick leci\e at the rate of tc1ur and six-tenths (4.6) hours for 
eHTY eighty (80) hours worked. excluding O\crtime. and may accumulate such sick lca\t: hours to an unlimited 
an1ount. 
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21.()3 An employee who is to be absent on sick lca\'c shall notify the super\'isor of such absence and 
the teason therefor at least one-half ( 1/2) hour before the start of his work shift each day he is to be absent, 
when possible. 

21 .04 Sick lea\'e may be used in segments of not less than one (I) hour. 

- 21.05 The Department Head may require such proof of illness, injury or death as may be satisfactory to 

-

him, (e.g., obituary notice from a newspaper) or may require the employee to be examined by a physician 
designated by the Department Head and paid by the Employer. In the event, an employee absent for more than 
three (3) consecutive days must supply a physician's report to be eligible for paid sick leave. Such requirement 
shall not be imposed in an arbitrary or capricious manner. 

21.06 If the employee fails to submit adequate proof of illness, injury or death upon request, or in the 
event that upon such proof as is submitted or upon the repot1 of medical examination, the Department Head 
finds there is not satisfactory evidence of illness, injury or death sufficient to justify the employee's absence, 
such leave may be considered an unauthorized leave and shall be without pay. 

21.07 Any abuse of sick leave or the patterned use of sick leave shall be just and sufficient cause for 
discipline as may be detennined by the Department Head. 

21.08 The Department Head may require an employee who has been absent clue to personal illness or 
injury, prior to and as a condition of his return to duty, to be examined, by a physician designated and paid by 
the Employer, to establish that he is not disabled from the perfonnance of his nonnal duties and that his return 
to duty will not jeopardize the health and safety of other employees. 

21.09 When the use of sick lea\'e is due to illness or injury in the immediate family. "immediate 
family" shall be defined to only include the employee's spouse and children unless the employee has no spouse 
in which case the employee's parents shall be included in the immediate family. When the use of sick leaw is 
clue to death in the immediate family, "immediate family" shall be defined to only include the employees 
parents, spouse, child, brother, sister, grandparents. parents-in-law, brother-in-law and sister-in-law, aunts and 
uncles. 

21. l 0 An employee who transfers from this Department to another Department of the Employer. shall 
be allowed to transfer his accumulated sick leave to the new Department, providing that his amount or 
accumulated sick leave shall not exceed the accumulation limit in effect in his new Depat1ment. 

21. l l Each employee who has accumulated in excess of nine hundred (900) hours sick lea\·e and has 
not used all the sick leave hours accumulated since December 31 .. of the pre\·ious year may receive payment for 
the unused sick leave accumulated during that year to the ratio of one (I) hour of pay for each three (3) sick 
lea\·e hours (one-third of sick lcaw accrual for that year) and one (l) hour for each three (3) sick lcaw hours 
(one-third of sick lea\'e accrual fi.'lr that year) will be added to the employee's total accumulated sick lea\'e. The 
eligible employee who has met the threshold amount of sick lea\c accumulation may, at his option, elect 1wt tL' 
take the cash option but may continue to accumulate l\rn-thircl (?. '3) of his C\ccrued sick km-c for that calendar 
year. One-third of the annual unused sick lem e shall be forfeited to the City each year upon accrml of the 
threshold amount The option to cash out one-third time or to accumulate t1\o-thirds (2i3) must be made 
immediately after December 31". Employees who opt for the cash conversion of sick lea\·e \1·i1J be 1nid in the 
first pay period in February at the prior year's rate of pay. Upon retirement of a full-time employee who has not 
less than ten (I 0) years of continuous full- time sen·ice with the Employer and is eligible to receiw payments 
from a state pension plan, the employee shall be entitled to recei\·e a cash payment equal to his hourly rate of 
pay at the time l'f retirement multiplied by line-lnlf ( L2) the total number of accumulated and unused sick leaw 
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hours, earned by the employee as certified by the Finance Director. providing that such resulting number of 
hour's to be paid shall not exceed six hundred fifty (650) sick leave hours. 

2 l.12 deleted. 

21.13 An employee shall be granted time off with pay without deduction from any sick leave for the 
-purposes of attending the funeral of a member of the employee's immediate family. The employee shall be 

entitled to a maximum of three (3) clays off for each death in the immediate family. For the purposes of this 
article, "immediate family" shall be defined to only include the employee's spouse, children, parents. brothers, 
sisters. grandparents, grandparents-in-law, and parents-in-law or person in loco parentis. 

21.14 Funeral leave may be extended upon approval, with the use of holidays. vacation days, sick days 
or compensatory days. 

21.15 When an employee is unable to work due to a serious illness or injury and has used all available 
accumulated leave, the City may pennit any other bargaining unit member(s), who has (have) a minimum of 
400 hours of sick leave, at that employee's discretion, to transfer their accumulated sick leave up to eighty (80) 
hours and/or bonus sick leave from their own account to that of the employee without any accumulated leave. 
Such transfers shall not count as sick leave usage of the employee donating the leave for purposes of this 
Agreement. 

ARTICLE XXII INJURY LEA VE 

22.01 When an employee is injured in the line of duty, he shall be eligible for a paid leave not to 
exceed ninety (90) calendar days per incident. In order to be eligible for injury leave, the employee shall file a 
Workers Compensation claim for lost wages, i.e., temporary total disability, and shall sign a waiver assigning to 
the City all sums received by the employee from Workers Compensation for lost wages to a maximum of ninety 
days or the amount of injury leave benefits adrnnced by the City. In the event Workers Compensation 
ultimately denies benefits to the employee, after the employee has exhausted all available appeals and 
administrati1·e remedies pro,ided under the Worker Compensation Act. then the employee shall reimburse the 
City one-ha! f ( l /2) of the injury leave received through reduction of all accrued leaves, cuffent or future. 

22 .02 If at the encl of this ninety (90) calendar day period the employee is still disabled, the lea1 e may, 
at the Employers sole discretion, be extended for additional ninety (90) calendar clay periods, or parts thereof. 

22.fJ3 The Employer shall ha1e the right to require the employee to have a physical exam by a 
physician appointed and paid by the Employer resulting in the physician's certification that the employee is 
unable to work due to the injury as a condition precedent to the employee receiving any benefits under this 
article. The designated physician's opinion shall govern whether the employee is actually disabled or not. and 
fr,r the period in which the employee is disabled. but shall not go\·ern whether the Employer shall extend the 
period of leave or if the injury was duty related. If there is a conflict between the employee's and Ernplcmcrs 
physicians, a third physician shall be consulted whose opinion shall go1·ern. This third physician shall be 
selected by a mutual at,crecmcnt between the Employer and the employee. 11ho shall share the custs equally. 

22.04 If the attending physician(s) of an employee so certifies that the employee may return to 
temporary light or temporary restricted duty. the City. at its discretion, and if the Citv has suitable 11urk for such 
employee. ma~· assign the employee to light duty 11ork. 
22.05 All employees are subject to the City's Tra1bitional \\'ork Program Policv. 
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ARTICLE XXlll FAMILY & MEDICAL LEAVE 

23.01 The Employer, upon request of an employee, because of the birth of a child or the care for a 
newborn child, the adoption of a child; the need to care for a spouse, child or parent with a serious health 

,_condition, or the employee's serious health condition, shall grant a leave of absence without pay or benefits 
except as provided in this Article. Any employee on an unpaid family medical leave of absence, (i.e., one who 
has exhausted all paid leaves) or employee requests unpaid FMLA leave, shall not earn vacation, holidays, sick 
leave or any other contractual time off benefits. 

23.02 The Family and Medical Leave shall not exceed six (6) months. Leave shall start and be 
computed in a rolling year when first approved. If the employee is unable to return to active work status within 
six (6) months, such employee may be granted a reasonable extension. 

23.03 An employee using Family and Medical Leave shall be entitled to twelve (12) weeks of health 
insurance as provided in Article X,.'(VI![ of this Agreement. During the remaining balance of the Family and 
Medical Leave, the employee shall have the right to purchase health insurance at the City's group rate at the 
employee's cost. 

23.04 An employee requesting Family and Medical Leave must present, at the time the request is 
made, a certificate stating the probable period for which the employee requests this leave. 

23 .05 Upon request, employee shall be pennitted to use any or all of the employee's accumulated leave 
credit which will not count against an employee's mmual Family and Medical Leave for purposes of receiving 
the health insurance coverage paid by the Employer but shall count as Fi\!LA leave. The Employer may require 
an employee to use accrned vacation or accumulated sick leave which shall be inclusive of the twelve weeks of 
Family Medical leave. The Employer slnll not require an employee who has forty ( 40) hours or less of 
vacation or sick leave to exhaust such time which are separate banks of accumulated time under this aiiiclc. 

23.0G A husband and wife employed by the City of North Royalton in any position or capacity arc 
eligible for Fi\1 LA leave up to a combined total of twelve ( 12) weeks ofleave during the twelve month period 
referenced in Section 23.02, except that the AFSCME Local 34l0 (general unit) employee is entitled to a 
combinecl six (6) months, ifthe leave is taken: 

(1) 

(2) 

( 3) 

For the birth of the employee's son or daughter or to care for the child after birth; 

For placement of son or daughter with the employee for adoption or foster care. or 
to care for the child after placement; or 

To care for the employee's parent with a serious health conclition. 

1-l 



ARTICLE XXI\' CNP AID LEA \'ES OF ABSENCE 

24.01 An employee who has completed one ( l) year of continuous service with the Employer may be 
granted a leave of absence without pay or benefits because of injury, illness, education purposes, employment 
by the Union, or other personal reasons, including maternity leave. The decision to grant the leave or the length 
of the leave period will be at the discretion of the Employer with dLte consideration given to the reasons and 

·- evidence presented by the employee to the Employer. Such requests shall not be unreasonably denied. 

24.02 All leaves of absence (and any extensions thereof) must be applied for and granted in writing on 
forms provided by the Employer (with a copy to the employee). Except in cases of emergency, the leave 
request shall be filed with the employee's Department Head not later than two (2) weeks prior to the date on 
which the leave is to start. Along with the request for the leave, he shall supply any and all available 
documentation in support of said leave. This documen ta ti on shall consist of medical proof of disability in cases 
where the leave is for medical purposes and the specific reason for the leave when the leave is for other 
purposes. An employee will be notified in writing within five (5) working clays from the date the application 
was made of the approval or disapproval of the leave of absence request for ten ( 10) working days or less. For 
a leave request in excess of ten (I 0) working clays, the employee will be notified within two (2) weeks from the 
elate the application \\·as made of the approval or disapproval of the leave. An employee who is granted such a 
leave shall not accrue any benefits during his absence, including seniority. 

24.03 Leaves of absence will not be t,'rnnted for the employee to seek emplo)1nent with another 
employer, nor shall any employee work for another employer during the time period he is on leave. Any 
employee who works for another employer while on leave shall ha\'e his leave canceled immediately and be 
subject to disciplinary action. 

24.0-t When an employee returns to work after a leave of absence, he will be assigned to the position 
\\hich he formerly ocCL!pied or to a similar position if his forn1er position no longer exists at the applicable rate 
of pay, provided the employee is able to perforn1 the work. 

24.05 An employee may, upon request, return to work prior to the e"piration of any lea,·e of absence, 
provided that such e:uly return is agreed to by the Employer. 

24.0G Employees absent from work \\ithout authorization or approval shall be considered on an 
unauthorized leave. An unauthorized leave for a period of more than four (4) eight (S) hour consecuti\·e 
\Yorking clays may, at the Employers discretion, subject the employee to disciplinary action, including 
disc11arge . 

.-\RTICLE XXV APPLICATIOL\ FOR LEAVE OF ABSENCE 

25.01 All lcmes of absence without pay and any e'\tension thereof must be applied for in writing to the 
\fayor or his designee. on fonm supplied by the Employer, at least ten (10) working clays prior to the propL1Secl 
commencement of the ka\ e e\Ccept in sc1ious or unusual circumstances, as detenninecl by the Employer. 
:-\otification of the apprornl or denial c•f their requested lecl\e shall be given to the employee in \niting \\ithin 
ti,·e (5) \\Orking clays after the submission of the request. c\ny denial of a requested lec1\e shall include the 
rca~on for the denial. 



ARTICLE xxvr J\f!LITARY LEA VE 

26.0 l [n accordance with state and federal law, any employee who presents official orders requiring his 
attendance for a period of training or other active duty as a member of the United States Armed Forces shall be 
entitled to military leave as set forth in the Ohio Revised Code. However, the employee shall surrender his 
military leave pay to the Employer up to his regular rate of pay and shall receive up to 176 hours of pay 

-•mnually, at his nonnal rate of pay. 

-

ARTICLE XXVll JURY AND \YITNESS DUTY 

27.0 l An employee called for jury duty or subpoenaed as a witness shall be granted a leave of absence 
for the period of jury service or witness ser;ice and will be compensated his regular pay for work absences 
necessarily caused by the jury duty or witness duty. To be eligible for jury duty pay or witness pay, an 
employee shall turn in to the Employer a jury pay \·oucher or a witness pay voucher showing the period of jury 
service or witness service and the amount of jury pay or witness pay received. 

ARTICLE XXVIII UNION CONVENTIONS & CONFERENCES 

28.0 l Two (2) duly elected Union delegates or alternates shall be granted time off without pay, not to 
exceed five (5) days, per calendar year, for the purpose of attending Union related seminars, conventions, etc. 
Leave requests shall not be unreasonably denied but shall be limited according to the operational needs of the 
Employer. 

ARTICLE XXIX HOLIDAYS 

29.01 All full-time employees shall receive the following paid holidays: 

Ne\\' \,.ears Day 
\'!emorial Day 
[ndepenclence Day 
Labor Day 
Thanksgi\'ing Day 
Day after Thanksgiving Day 
Christmas Day 
Personal Days (8) 

29 02 In order to be eligible for the abo\·e holidays, the employee must report to \\Wk and actually 
\HJrk the last scheduled work clay before the holiday, first schecluled workday immediately after the holidav, or 
the lwlicby if the employee is schedulecl, unless specifically e'cused by the Department Head, exclusive of sick 
lea\\,;. Hov:evcr, if the e111plt_)yee is hn:;pitalizecl or on appro\·ed sick lea\·e frnn1 a kno\\·n serious illness at this 
time, he shall be paid for tl1e holicla\· imtcacl of sick lea,·e. 
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29.03 If any of the above fixed named holidays fall on a Saturday, the pceccding Frida; shall be 
observed as the holiday. If any of the above holidays fall on a Sunday, the following l\londay shall be observed 
as the holiday. 

29.04 When an employee works on any of the above fixed holidays or the day on which it is 
celebrated, he shall receive his normal hourly pay for that day, plus his nonnal overtime rate for all hours 

·-worked. 

29.05 [fany of the above fixed holidays occur when the employee is on vacation, the employee shall be 
entitled to an additional day off at his regular hourly rate of pay. 

29 06 The "personal clays'' may be taken at the discretion of the employee provided he receives 
advance apprornl from his Department Head. 

29.07 All days under this Article (excluding 4 personal clays) not taken off during a calendar year shall 
be paid for in the first pay period in February each year at the prior year's rate of pay (year in which personal 
clays were earned). Employees may can)' over and accumulate up to four (4) personal days to the following 
year. 

29.08 In the ewnt that an employee, for any reason, leaves employment with the City during the 
calendar year, then the City shall prorate and payout that portion of the employee's unpaid personal days that are 
properly payable. 

ARTICLE XXX YACATJO:-;S 

30 01 Each full-time employee shall earn and be entitled to paid vacation in accordance with the 
follO\\·ing schedule: 

Length of Service 
After one ( 1) year 
After five (5) vears 
After ten (10) years 
After fifteen (15) years 
After twenty (20) years 

Weeks 
Two (2) 
Three (3) 

Four(4) 
Five (5) 
Six (6) 

30.02 Earned vGcation shall be ~marcled on the employee's anniversary date but may be a1·ailuhle for 
u~e in the calendar year beginning January. \"acation tin1e 111ust be used in the cal~ndar y~ar or it shall b~ 
forfeited. If an employee, clue to reasons beyond his control is unable to take his vacation as stated herein, it 
may be carried owr into the next year only upon the ach·ancecl 1nittcn approval of the Ivlayor. Employees 11ho 
retire'separate from sen·ice who use 1·acation leave before their anni1·ersary cbte of earned \acatinn shall hlffe 
their fowl sala,-v acljustechecluced for sud1 achancecl \·acation pay. 

30.03 Vacation time shall be uken at a time apprcl\ul of in aclrnnce by the Dep:H'tment Herrel \1ith the 
111ost senior e1nploycc granted a preferenc.: \·1,·hen t\\·o (2) or n1orc en1ployees reque::;t the san1e tin1c period. ~fhc 
Dcp:irt111cnt Head shall haYc the authu;.-ity to assign \·acrJtion periods tu insure an adequ~!te sttfting of the 
DcpJrtlnent 2nd to in:;i_ir~ all en1ployee-; utili?e their \-acation tin1c 
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30.04 Emplovees shall be allowed to utilize up to one (I) week vacation in daily segments. Any 
vac!1tion time of more than one (I) week to be used in daily segments shall be utilized at the sole discretion of 
the Employer. 

30.05 If an employee with at least one (I) year of seniority voluntarily terminates his employment or is 
involuntarily terminated by the Employer, he shall be eligible and entitled to receive payment for all earned and 
accrued, but unused, vacation time. In the case of death of the employee, said vacation time shal I be paid to the 
employee's estate. 

30.06 If an employee is laid off, he shall receive payment for his vacation time as though he had been 
tcm1inated pursuant to parngraph 30.05, above. 

30.07 Employees must use at least two (2) weeks of vacation leave each year. Any employee eligible 
for more than two (2) weeks of vacation, the employee may convert up to one week (5 days) of unused vacation 
to a cash payment. Such payment will be made in the first pay in February at the prior year's rate of pay (year of 
unused vacation). 

30.08 An employee hired before December 3 I, 1993 is entitled to have his prior service with the State 
of Ohio or any other political subdivision of the State counted for purposes of \acation accrual under this 
Agreement. Such prior service shall be calcubtecl as 2080 hours being the equivalent of one (1) year of service. 
Employees hired on or subsequent to January I, I 994 shall have only his prior service with the City of North 
Royalton counted for purposes of vacation accrual on a pro-rata basis with 2080 hours being the equivalent of 
one (I) year of service. 

ARTICLE XoXXI HOURS OF \YORK 

31.01 The nonnal worb\eek for regular. full-time employees shall be forty (40) hours. in five (5) 
consecuti,·e days of eight (8) hours each clay, excluding meal periods, commcncmg 12:01 Sunday through 
midnight Saturday. 

Administrative Secrdary !\'(Engineering) work week shall be forty hours and O\ertime shall be 
pay:ihle only for those hours worked in excess of 40 hours per week, the work schedule to be 
cletem1inecl by the Employer. 

31.02 Employees shall be given an uninterrupted one-half (1/2) hour for a scheduled lunch period, 
exclusi\ e of travel and wash-up time. unless other mutmlly satisfactory arrangements are made between the 
employcc(s) and management. 

3 l .03 Employees shall be pcnnitted two (2) fitteen (I 5) minute breaks each eight ( 8) hour \\Wk period. 
Breaks shall be scheduled, by the Employer, on or near 10:00 a.m. or 2:00 p.m. or as determined by work 
processes. 

3 l .0-+ Employees working an O\ ertime assignment of not lc5' than four (-+) hours sl12ll be entitled to 
lunch and break periods as set fot1h abo\ e. 

3 l .05 The Employer may schedule Wastewater Department Personnel to work a forty ('10) hour \lurk 
\\eek in four (4) ten (10) hour clays \\ith three (3) fifrecn (15) minute breaks. Breaks shall be s:hedulccl b\ the 
Ernplo\cr as cleterminccl by 1rnrk proce55e:>. Any \\"astrn·atcr Department employee not scheduled to 1\·ork on a 
holiday shall recci\e holiday pay as straight time or c11mpc110:ltory time. to be taken or paid at a bter date. 
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The Wastewater Department shall utilize classij_is;ation seniority for the purpose ofpersonal!shift 
scheduling within the Operators group only. This provisions shall have no effect on City seniority for 
any other administrative or other purposes. 

31.06 For Service Department Personnel, stariing the Monday after Thanksgiving and ending the first 
Monday after St Patrick's Day, employees in The Service Department may be subject to a winter schedule 

_which may include three (3) shifts. The City shall staff the second and third shiti as needed. The City may 
modify this winter schedule if notice is provided to the Union in writing and the length of this modified winter 
schedule is specified in the notice. 

ARTICLE XXXII OVERTIME PAY 

32.01 Employees shall receive one and one-half (1 1/2) times their regular hourly rate, or at the 
employee's option, compensatory time at the rate of time and one-half for all hours actually worked in excess of 
eight (8) hours per day, or forty ( 40) hours per week. No employee shall accumulate more than one hundred 
twenty ( 120) hours of compensatory time. Any unused compensatory time accumulation shall be paid to the 
employee on the first pay after December 31st of each year at the employee's regular rate of pay on December 
3 l st. 

32.02 For the purpose of computing overtime pay or compensatory time credit, unpaid sick leave shall 
not be included as hours actually worked. 

32.03 Employees called or scheduled to work on a holiday, as defined herein, shall receive their 
holiday pay plus one and one-half (1 112) times their regular rate, or compensatory time, for hours actually 
worked. 

32.04 Employees shall be pennitted to use accumulated compensatory time with not - less than one ( 1) 
clay's notice, or in the case of emergency, at the Employer's discretion. Such compensatory time requests shall 
not be unreasonably denied. 

ARTICLE XXXHI OVERT!i\IE ASSIG:\'L\!Et\'T A,\'D EOUALIZATIOI\. 

33.01 The Employer \\·ill attempt to clisttibutc ove11ime work in a fair and equitable manner, pro\·iding 
that such attempts do not impair the orderly and efiicient operation of the affected department. 

33.02 (A) For those employees not assignee\ to the Service Department, the Employer shall maintain two 
12) ovcl1ime rosters: one (1) roster for those employees not wanting to be called for casLwl overtime and one ( l) 
roster for those employees \\·anting to be called for o\·ertirne. The E111ployer shall attempt to fill its o\·e11imc 
needs from the voluntary ove11ime roster first. In the e\-ent an insufficient number of employees accept the 
overtime work or the employees accepti11g the ove11imc \rnrk are, at the Employer's cliscretinn, unable to either 
efticiently or acleqmtelv perform the \1·ork. the E111ployer may assign the o\·c11ime work to those incli\·icluc1ls it 
detennines are necessary tc1 adequately and efiicientlv pcrfonn the \\Ork. by seniority. 

33.(12 (B) All Scr·cice Department employees skill be subject to '"·crtirne call outs ns follows: E111ployecs 
1xho are ca1Tying pagers by classificatiun for that \\ed: shall be called and must report to the call out. If more 
employees are needed, the Employer shall call remainint: cmpluyees beginning \\ith the most scni,1r in cr1ch 
classification. These cmplovccs may refuse. but if an insufficient number accept. the frnpl,wer mav manclr1k 
the kast senior employees to 1\ork. There shrill he th' equaliLati,1n of o\·erti111e hours for Service Dcp:u1rnrnt 
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Employees. 

For the purpose of this provision, the following classifications shall be required to carry pagers 
for a one week period during the winter shift and other times of year. The Employer shall first seek volunteers 
from each classification, and Mechanics may volunteer to fill the quota assigned to Laborers 1 or II. If an 
insufficient number of employees volunteer, pagers shall he rotated among all Service Department employees 

.._..beginning with the least senior employee rotating up to the most senior employee. After the most semor 
employee carries a required pager, the rotation shall begin again with the least senior employee. 

\Vinter Shift: 
Laborer lll (and Motor Equipment Operator) 

First shift 1 employee 
Second shift 1 employee 
Third shift l employee 

Laborer II 
First shift 
Second shift 
Third shift 

Laborer I 

3 employees 
3 employees 
1 employee 

Fill in as required by the Employer 

Any employee required to carry a pager shall be obligated to perfotm overtime work over his nonnal regularly 
schecl1ilecl shift. 

Other times during the year: (6 employees as follows): 
Laborer III (lv!EO) 1 employee 
Laborer II 3 employees 
Laborer I 2 employees 

Employees required to carry pagers for a week may trade such pager assignment (or any pot1ion) with another 
employee in the same classification (or higher, with Mechanics being able to fill Laborer l or Laborer II) with 
prior employee notification (at least 8 hours where practicable) and prior approval of the super\'isor. Appro\al 
shall not be unreasonably denied. 

33.03 An annual record of the ove11ime hours worked. by such employees other than those required to 
catTy pagers shall be kept on a list and displayed within the employee repo11ing area. Ove11ime hours shall be 
recorded on this list as soon as practical after the employee(s) works the hours. t\n employee who is offered 
owrtime work and lex any reason refuses or fails to work the O\"Ctiime. shall be credited with the 1wertimc 
hours as if he had worked the hllurs. Employce(s) \\ho are unarnilable to be contacted by phone shall be tre'.1tecl 
similarly. For purposes of this article only. an employee \\'ho has repo11ecl sick. taken a personal dav off or 
failed to rcpot1 for \\'Ork on a clay \\'hen o\·ertirne hours are offered shall be creclitecl \l"ith the c,ffered U\Cl1ime 
hours as if he had actually worked the o\·ertirne hours. 
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33.04 /\ny Service Department employee who is assigned a pager or has been approved for a trade of a 
pager assit,'Tlment and who fails to respond to a pager call out shall be subject to disciplinary action for 
insubordination. For purposes of this pnl\·ision only. "insubordination" charges shall result in an assessment of 
four (4) points under the disciplinary policy to those employees who volunteered for the pager and failed to 
respond; "insubordination" charges shall result in an assessment of six (6) points under the disciplinary policy to 
those employees who \Vere required to carry a pager and failed to respond to a pager call. 

ARTICLE XXXIV CALL-IN PAY 

34.01 An employee who is called in to work at a time when he is not regularly scheduled to report for 
work shall receive a minimum of three (3) hours pay at the applicable rate of pay, provided such time does not 
abut or o\·erlap the employee's regularly scheduled work period. 

ARTICLE XXXV \\'AGES 

35.0 I Effective January I, 2013 employees wage rate shall be in accordance with the Wage Schedule 
in Appendix B. 

Step I Entry to I year Sl.00 less than first year rate in Section 35.01 

Step 2 After l year First year rate in Section 35.01 

Step 3 After 2 years Second year rate in Section 35.01 

Stcp4 A ft er 3 years Third year rate in Section 35.01 

35.03 For all new employees, hired on or after January I. 2010 who are promoted to a ne\V position 
pmsuant to Article 12 of this Agreement or by agreement of the parties, \\·ill be paid at first step of new position 
which is greater than their prior rate of pay pursuant to Articles 35 .0 I. 

Effective Jamwry L 2013 all cutTent classified Laborer I employees shall be promoted to 
Laborer 2. 

35.04 Employees in the Service Depanment who \\Ork an entire shift when scheduled ll!l a second or 
third shift during winter season shall be compensated a flat rate of four dollars (S4.00) per shift in aclclition to 
hours \n>rkecl at the applicable rate of pay. 

35.05 Emplovces in the \\'aste1,·atcr Department \\hu 11ork a shitt cin Saturcby or Sunday shall be 
compcnsatecl at a flat rate of fin: dollars (SS.00) per shift in addition to hours worked at the applicable rate llf 
pay. 

.15.06 
\·car rate fl)r 

En1ployees \\'ho are assigned zind actually \1.·ork in a higher classification shall re-:ei\·e the first 
such higher cbssi ficntiun for all hours actually \';orkcd. lf the first vear rate of the higher 
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classification is less them the employee's current hourly rate, then the employee will be paid the next step of the 
higher classification which is c,>reater than the employee's current hourly rate. 

35.07 Employees shall receive one separate check for all pa)ments other than payroll, such as 
accumulated overtime. longevity, or clothing allowance. 

ARTICLE XXXVI PENSION "PICK-UP" 

36.01 As pennitted by the Internal Revenue Service and Public Employees Retirement System, the 
Employer agrees to continue to implement the "salary reduction" method for pension "pick-up". 

ARTICLE XXXVll LONGEVITY 

3 7 .0 l All employees will be awarded longevity payments at the rate of one hundred dollars (S 100.00) 
for each year of full-time senice commencing on the employee's fifth (5th) anniversary date of full-time 
sen·ice. At that time, the employee will become entitled to a sum of five hundred dollars (SS00.00), which will 
be paid in lump sum on the first pay period ending after his anniversary date. Employees 11·ith more than five 
(5) years of full-time service shall be entitled to the appropriate amount as specified in the longevity payment 
schedule. Longe1·ity shall continue to be awarded on the employee's successive anniversary dates according to 
this procedLtre and the below listed longevity schedule. 

5th Anniversary s 500.00 13th Anni versarv s 1,300.00 
6th Anniversary s 600.00 14th Anniversary s 1,400.00 
7th Anniversary s 700.00 15th Anniversary s 1,500.00 
Sth Anniversary s 800.00 16th Anniversary s 1,600.00 
9th Anni 1·ersary s 900.00 l 7th Anniversary s 1,700.00 
I 0th Anniversary s 1,000.00 189th Anniversary s 1,800.00 
I Ith Armiversary s 1, l00.00 19th Anniversary s 1,900.00 
12th Anniversary Sl,20000 20th Anni1-ersary 52000.00 

Effecti 1·e 2013, the longe1ity steps as set forth abo1 e shall be extended by five steps as follows: 
21" Anniversary 52,l 00.00 
22nJ Anniversary 52,200.00 
23'J A1mi1·ersary 52,300.00 
24th Anniversary 52,400.00 
25th Anniversary 52.500.00 

ARTICLE XXXVlll INSURANCE 

3 S.fl l The Employer shall pro1 icle each employee with either indi1·iclual or family co1Trage. as 
appwpriatc. lrnspitalization and dental coverage as selected by the Employer. The Employer shall ba1e the right 
tl°) cl1ange insurance carriers. pro\·ic\ing the insurance co\·erage is co111parablc to th¢ e~isting coverage during the 
term of this Agreement. 

38.02 Effectt1e January l, 2013 ernpluyees shall contribute to\1ard health care premiums. The 
'tnplnycc cuntributiun lex famil1· Ccll'erage shall he S-+5.00 per month. The crnpllncc cl1ntributic1n for indi1iduc1I 



coverage shall be 524.00 per month. 

Effecti\·c January l, 2014, employees shall also contribute an additional 532.00 per month in employee 
contributions for family CO\ erage (total monthly premium of 577.00) and an additional 516.00 per month in 
employee contributions for individual co\erage (total monthly premium of 540.00 per month). 

·- Effective January 1, 2015, employees shall contribute an additional premium increase of 538.00 per month in 

-

employee insurance contributions for family coverage (total maximum monthly premium ofS 115.00) and an 
additional S 16.00 per month in employee insurance contributions for individual coverage. (total maximum 
monthly premium of 556.00 per month) 

ALL EMPLOYEES SHALL COMPLETE THE HEATLH RISK ASSESSMENT/WELLNESS PROGRAM 
before August 15, 2013. 

Every employee cunently covered under the City's health insurance who successfolly completes the Health 
Risk Assessment/Wellness Program prior to June 29, 2013 shall be paid One Hundred Dollars (S!00.00) as a 
one time only incentive payment. (elates available to complete the on site assessment are May 24 and June 28, 
2013) 

All Employee insurance premium contributions shall be by payroll deduction. In the event that an employee is 
not receiving a paycheck said employee will be pe1mitted to voluntarily pay his/her portion of the premium 
directly to the City for so long as said person is employed. 

38.04 The Employer shall pro\'ide life insurance m the amount of Fifteen Thousand Dollars 
(S 15,000.00) for each employee. 

38.05 The Employer will pro\·icle vision care which will include or reimburse for an eye examination, 
one pair of mdically necessary eyeglasses or contact lenses for each CO\'ered individual m1d dependent (under 
the family plan) within policy limits. The Employer reserves the right. in its discretion, to change carriers or to 
self insure pn)\·iding the vision care coverage is comparable. 

38.06 The Employer shall continue to provide liability insurance in the present amount, pro\·iding 
such insurance continues to be available. 

38 07 deleted. 

ARTICLE XXXIX CLOTHI:-;G ALLO\\'Ai\CE 

39.01 The Employer \\·ill pay a unifom1 allowance to each active full-time employee each year, 
providing the employee is employed by the Employer at that time, according to the follo11·ing schedule. Except 
fc,r clerical employees in law enforcement clepm1ments. clerical employees are not eligible for a clothing 
allo\\·ance. 

,.\ninnl Control 

Police Department 

Waste \\'ater Treatment Plant 

Building Dcpartmrnt 

l' -·' 

S755 

S755 

)600 

5600 



Enginecri ng Department 

Service Department 

S600 

5600 

The annual allowance as set forth above will be paid in two one-half (1/2) installments in the first pay period in 
January and July each year. 

- 39.02 All part-time employees required to wear law enforcement uniforms will be paid one-half (1/2) 

·-

the applicable full-time clothing allowance for their department and will be paid in the same manner in January 
and July as set forth in section 39.01. 

Any employee on leave of absence or unpaid leave for more than three (3) consecutive months 
shall not be ellgible for the clothing allowance provided in this Article. 

39.03 The Employer shall continue to provide the foul weather gear it has traditionally provided in the 
past (e.g. gloves, boots, raincoats, etc.). Such gear shall be supplied as soon as practical after the request. The­
Employer shall continue to supply unifonns to those positions it presently provides such unifonm. 

ARTICLE XL TOOLS AND EQUIPi\IENT 

40.01 The Employer shall provide employees all tools and equipment the Employer determines is 
necessary to the adequate performance of their job duties. All appropriate safety equipment shall also be 
provided. 

ARTICLE XLI PRINTING 

41.01 The parties shall share equally in the cost of p1inting this contract. 

.-\RTICLE XLII TR~ \'EL ALLO\YANCE 

42.01 .-\ny employee required to use their own vehicle in the performance of their job shall be 
reimbursed by the Employer at the current U.S. Internal Re1·enue Service reimbursement rnte for each mile 
dri\·cn. 

ARTICLE XL!ll SCHOOL COST REli'\!BURSEi\IE1'T 

43.01 The Employer 1vill reimburse employees for approved ex.penses necessary to obtain. 11·herc 
directed bv the Employer. ancl'or maintain licenses ancl'or cc11ifications as required hy state la11· . 

.-\RTJCLE XLIY PERSOL'IAL LOSSES 

--t--t.01 Iten1s of equip111e11t or personal belongings of an cn1ploycc \\·hich arc dan1agcd or destroyed 
11 hi le on the jcib. cx.cept clue to employee negligence. shall be replaced or repaired a'. the Emplcm:r's ex.pcnsc 
after 1·erificatiun by the Dqiartme11t Head that said itern(s) were indeed dannged or destroyed while on the jub. 
Payments unckr this paragraph shall n11t cx.cccd t1111 hunclrccl IS200.0()) clollms per calencbr year per employee. 



ARiICLE XL\' COl\Il\IERCIAL LICEi\SE 

45.01 In the event an employee loses his Commercial Drivers License (COL) or is not successful in 
passmg the COL exam, the Employer will place the employee into another available job he is capable of 
performing and the new job's pay schedule, at the level closest to his previously held rate of pay. Such 

·-placement shall supersede lateral transfers, the posting procedure and workweek or shift preference transfers. 

·~ 

45.02 If no job is available, the employee shall be laid off with no bumping rights until such time as a 
job is available or until such time as he obtains a CD!.. whichever is sooner. Upon obtaining his license, the 
employee shall be returned to his previous job title. 

45.03 Employees required to take the driving portion of the COL exam may be permitted to use an 
Employer vehicle for the exam at the Employers discretion. 

ARTICLE XLVI DRUG TESTING 

46.0 I The unlawful manufacture, distribution, dispensing, possession or use of a controlled substance 
by employees is prohibited in the workplace, except as otherwise may be allowed by law, and employees in 
violation of this provision may be subject to disciplinary action as set forth in this article. Further, an employee 
must notify the Employer of any clrng statute conviction for a violation occurring in the workplace no later than 
five (5) days after such conviction. 

46.02 The Employer may, at its discretion, implement a drug testing procedure for all employees, 
providing such procedure is administered pursuant to the provisions hereinafter set fo11h. The administration of 
the testing shall be developed by the Union and Employer. 

46.03 All employees may be required to submit to a drug test on an annual basis. Additiomlly, 
employees who operate heavy equipment, Employer owned motor 'ehicles and/or other equipment the misuse 
of which could lead to the injury of other employees or the public, shall be subject to one ( 1) random drug test 
per year. prO\ided such random test is not clone for discriminatory purposes. 

46.04 All laboratory and other fecs shall he p'.lid by the Employer. Any fees for a second test shall be 
petid by the Employer. The agency or laboratory shall be a professional enteqxise capable of administering such 
testing. 

46.05 In the event an employee tests positive for substance abuse, a second exam shall be given to 
confinn the initial exam. All results from initial and secundary tests shall be kept confidential by tltc 
Aclministrnti on. 

46.06 An employee \\·ho tests positi\'e for substance abuse shall be refetTecl to the Employee Assistance 
Program provided in Article XLV![, herein. An employee's refusal tci pa11icipate in such program or failure to 
satisf'\' the requirements of the program shall be subject to disciplinary and discharge action. 

ARTICLE XL VIJ Ei\IPLOYEE .-\SSISTAi\'CE PROGHAl\l 

-17.il l The Ernplc1ycr agrees to attem1't tc1 rehabilitate employees wlw are first time drug or alcohol 
ah users, if reasonably practical. Employees \\ill not norrnalh· be clisciplinccl or discharged 11 ithout first being 
,,ffercd the oppLlrtunity of recci,·ing treatment for such r1busc. If the emplovee fails to proper!,- and fulh 
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participate in and complete a treatment program appro\'ed by the Employer or after the completion of such 
program, the employee is still abusing or resumes abusing such s~1bstances the employee shall be disciplined or 
discharged. 

47.02 Employees may rnluntatily utilize this program with or without referral. Such rnluntary use 
shall not be the sole basis for adverse disciplinary action. Lea\'es of absence without pay may, at the Employers 

_ discretion, be granted in coordination with the EAP, where appropriate. All employee dealings with the EAP 
shall be strictly confidential. 

47.03 This Article shall not operate to limit the Employer's tight to discipline or discharge an employee 
for actions committed by the employee as a result of substance abuse or otherwise. Participation in the EAP 
shall not limit the Employer's right to impose such disciplinary (or discharge) actions. An employee's 
participation in the EAP does not operate to waive any other rights granted to him by this Agreement. 

ARTICLE XL VIII GENDER AND PLURAL 

48.01 Whenever context so requires, the use of words herein in the singular shall be construed to 
include the plural, and words in the plural, the singular and words whether in the masculine, feminine or neuter 
gender shall be construed to include all of said genders. By the use of either the masculine or feminine genders, 
it is understood that said use is for convenience purposes only and is not to be interpreted to be discriminatory 
by reason of sex. 

ARTICLE XLIX HEAD I'\/ GS 

49.01 It is understood and agreed that the use of headings before articles or sections is for convenience only and 
that no heading shall be used in the interpretation of said aiiicle or section nor effect any interpreu1tion of any 
m1icle or section. 

ARTICLE L OBLIGATION TO NEGOTIATE 

50.0 I The Employer ancl the Union acknowledge that during negotiations which preceded this 
Agreement, each had the unlimited right and oppotiunity to make demands and proposals with respect to any 
subject or matter not removed by !av. from the area of collecti\·e bargaining'negotiations and that the 
understandings and agreements anived at by the parties atkr the exercise of that right and opportunity are set 
forth in this Agreement. 

50.02 Therefore, for the lite of this Agreement. the Employer and the Union each rnluntarily and 
unqualifiedly wai\·es the tight, and each agrees that the other shall not be obligated to negotiate cc1llecti1 ely 
with respect to any subject or nwtter refr1Tcd tc1. ,,r co\-crecl in this Agreement, or with respect to anv subject or 
lllattcr not specifically rcfened to or co1·ered in this Agreclllent. e1cen though such subjects or lllattcrs may not 
ha\·c been \\·ithin the knO\\·ledgc or conte111p1ation of the p:uiics at the ti111e they negotiated and signed this 
Agreement. 

S[l.()3 Modifications of this Ah~·eement may be 111ack only h\· 111utual agreement of the p~111ies. The 
party proposing to moclit~· the Agreement shall so ncitit~ the other in 11riting. Within thirtv (30) \\Orking da\s 
thereafter. the p~trties slnll meet to discuss the propciscd modification. 



-

ARTICLE LI CO~FOR:\IITY TO LAW 

51.01 This Agreement shall be subject to and subordinated to any applicable present and future federal 
and state laws, and the invalidity of any provision(s) of this Agreement by reason of any such existing or future 
law shall not effect the Yalidity of the surviving provisions. 

5 J .()2 [f the enactment of legislation, or a determination by a court of final and competent jurisdiction 
(whether in a proceeding between the parties or in one not between the parties but controlling by reason of the 
facts) renders any portion of this Agreement invalid or unenforceable, such legislation or decision shall not 
effect the validity of the surviving provisions of this Agreement, which shall remain in full force and effect as if 
such invalid prO\ision(s) thereof had not been included herein. The parties agree to meet within thirty (30) days 
to negotiate a lawful alternati\·e. 

ARTICLE Lil TOTAL AGREEl\IENT 

51.0 l This At;Teement represents the entire agreement between the Employer and the Union and unless 
specifically and expressly set forth in the express written provisions of this Agreement, all mies, regulations, 
benefits and practices previously and presently in effect may be modified or discontinued by the Employer, 
upon notification to the Union. 

ARTICLE Lill DUR.\TION 

53.0l This Agreement shall become effective at 12:01 a.m. on January 1, 2013 and shall continue in 
full force and effect. along with any amendments made and annexed hereto, until midnight, December 31, 2015. 

ARTICLE LI\' GRIEVANCE PROCEDURE 

54.01 EHry employee shall have the right to present his griernncc in accordance with the procedures 
provided herein, free from any interference, coercion, restraint, discrimination or reprisal and shall haw the 
right to be represented at all stages of the Grievance Procedure. It is the intent and purpose of the parties to this 
Agreement that all griernnces shall be settled, if possible, at the lowest step of this procedure. 

54.01 For the ourposes of this proceclure, the below listed tenns are defined as follows: 

a) Grie\·ance - A "1o'1ievance" slmll be defined as a dispute or controversy. between the 
Employer ancl the Union or the Employer and the employees, arising from the alleged 
misapplication or misinterpretation of only the specific and express written provisions 0f 
this Agreement. 

b) Aggrieved Party - The "aggrie\·ecl party" shall be defined as only any employee. group of 
employees within the bargaining unit. or Union on behalf of employees \\cithin the 
bargaining unit. 

C) Days - A "clay" as used in this procedure ,;hall mean rnkndar cla\,;. excluding Saturda1c,;. 
Sundays <W holidavs as pro,ic!ccl for in this Agreement 
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proc'cdurc. 

54.04 
Prnccclurc. 

The following procedures shall apply to the administration of all grievances filed under this 

a) Except at Step!, all grievances shall include: l) the name and position of the agt,'lieved 
party; 2) the identity of the provisions of this Agreement involved in the grievance; 3) the 
time and place where the alleged events or conditions constituting the grievance took 
place; 4) the identity of the party responsible for causing the said grievance, if known to 
the aggrieved party; and 5) a general statement of the nature of the grievance and the 
redress sought by the aggrieved party. 

b) Except at Step l, al 1 decisions shall be rendered in wiiting at each step of the Grievance 
Procedure. Each decision shall be transmitted to the Union and the aggrieved party, if he 
so requests. 

c) If a g1ievance affects a group of employees working in different locations, with different 
principals, or associated with an employer-wide controversy, it may be submitted at Step 

cl) The preparation of grievances shall be conducted only during non-working hours. 

e) \'othing contained herein shall be construed as limiting the right of any employee having 
a grievance to discuss the matter infonnally with any appropriate member of the 
administration and having said matter informally adjusted without the intervention of the 
Union, provided that the adjustment is not inconsistent with the tenns of this At,>reement 
In the event that any grievance is adjusted without a formal determination, pursuant to 
this procedure, \vhilc such adjustment shall be binding upon the agt,'licved party and 
shall, in all respects, be final, said adjustments shall not create a precedent or rnling 
binding upon the Employer or the Union in future proceedings. 

t) This Griernnce Procedure shall be the sole and exclusi\e procedure for remedies sought 
for alleged Yiolations of this bargaining a,gree111ent. 

g) The time limits provided herein will be strictly adhered to and any g1ievance not filed 
initially or appealed within the specified time limits will be deemed wai\·ed and void. If 
the Employer fails to reply within the specified time limit, the g1ievance shall 
automatically move to the next step. The time limits specified for either party may be 
extended only by written mutual agreement. 

h) This procedure shall not be used for the purpose of adding to. subtracting frnm, or 
altering in any way, any of the pro\·isions of this Agreement. 

All grienmces shall be administered in accorcLrnce \\ith the folluv;ing steps of the Grievance 

Step I: An emplr1yee who belie\·es he may ha\-e a grievance shall present it in writing to the 
employee's supe1Yisor within li\c (5) clays 0f the occu1Tence of the facts gi,·ing rise to the 
grie,ance. The supervisc•r shall meet \\·ith the employee and his steward or Lnion President. if 
either's presence is requested by the c111plc1yce. within fi\e (5) clavs of the chne 11fthe notice by 
the e111plc1yee. The supervisor m1d the cmplci)\~e. along with the emplc1vcc's steward c1r President. 
if either presence is requested b\ the employee. \'.·ill discuss the issc1es in dispute with the 
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objccti\e of resolving the matter infonnally. The supervisor sl1all provide a written answer 
within fi\·e (5) days of the meeting to the steward, and the employee, if he so requests. 

Step 2: lf the ags~·icved party initiating the grievance is not satisfied \\ith the written decision at 
the conclusion of Step I, a written appeal of the decision may be filed with the aggrieved party's 
Department Head within five (5) days from the date of the rendering of the decision in Step I. 
Copies of the written decision shall be submitted with the appeal. The Department Head shall 
convene a meeting within five (5) clays of the receipt of the appeal. The meeting will be held 
with the aggrieved party and the Local Union President. The Department Head shall issue a 
written decision to the Union and the aggrieved party, if he requests, within five (5) days from 
the date of the meeting. 

Step 3: [f the aggrieved party is not satisfied with the written decision at the conclusion of Step 
2, a written appeal of the decision may be filed with the Mayor within five (5) days from the date 
of the rendering of the decision in Step 3. Copies of the written decisions shall be submitted with 
the appeal. The Mayor, or his clcsignee, shall convene a meeting within ten (I 0) clays of the 
receipt of the appeal. The meeting will be held with the aggrieved party, the Local Union 
President and his Ohio Council 8 representati\'C, and any other party necessary to provide the 
required information for the rendering of a proper decision. The Mayor, or his designee, shall 
issue a \Hitten decision to the Ohio Council 8 representative, the Local Union President and the 
employee, ifhe so requests within fifteen (15) days from the date of the meeting. lfthe Union is 
not satisfied with the decision at Step 3, they may proceed to mediation as described in Step 4. 

Step 4: iV!ediation - lf the grievance is not resolved pursuant to Step 3 above, then either pat1y 
may initiate mediation of the dispute under the auspices and procedures of the Federal i\lecliation 
Conciliation Senice (FMCS). Written notice of the Union's demand for mediation shall be 
served on the Mayor with a copy to the Law Director. Written notice of the City's demand for 
mediation shall be serwcl on the Union Steward. Notice shall be sen'ed on or no later than fi\·e 
(5) business clays following the issl13nce of the decision at Step 3. If the dispute is not resolved 
within 20 clays of the first meeting of the mediation. either pa11y may initiate arbitration of the 
dispute under the auspices and procedures of the American Arbitration Association. Also, if 
either party foils to pat1icipate in the mediation. the other party may initiate the arbitration. 

ARTICLE LV ARBITRATION PROCEDURE 

55.0 l ln the e\·ent a grievance is unresoh·ed after being processed through all of the steps of the 
Grie\·ancc Procedure, unless t11ut11ally \Yaivecl or having po.ssccl thruugh the \·arious steps by tin1cly default of 
the Employer. then v;ithin thirty (30) clays after the rendering of the decision at Step 4 or a timely default by the 
Employer at Step 3, the Union may submit the grievance to arbitration. An arbitrator \Yill be selected by mutual 
agreement. If the parties cannot agree within (30) clays from the Union's intent to arbitrate. the Union shall 
require a list of arbitrators from the Federal Mediation and Conciliation Senice (f'MCS). Arbitrators names will 
be stricken alternately from the fi\fCS list until one (I) name' rc111ai11s \\ hu shall be clesignatccl the mbitrntc1r to 
hear the grievance in question. 

~5.02 The arhtrnWr shall lnw 110 power ,,r autlwrit\' to add tel, subtract frc,rn. or in an\· manner alter 
the speclfic tcn11s of this .'-\green1cnt or to n1a~e c:ny a\vard requiring th·~ con1n1ission of Jny act prohibited by 
lzi\Y c1r to 111~1ke any ~1\\-Clrcl th:=it itself is Cl1ntrar\· to la\': or \-il1l:_ite::; '-111\ of the ten11s Jncl condltions of this 
,-\grecn1cnt. 
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55.03 The arbitrator shull not decide n1ore than one ( l) grievance on the same hearing day or series of 
heating days except hy the mutual written agreement of the parties. 

55 .()4 The hearing or hearings shall be conducted pursuant to the Rules of Voluntary Arbitration of the 
Federal Mediation and Conciliation Service. 

. 55 .05 The fees and expenses of the arbitrator and the cost of the hearing room, if any, shall be borne by 
- the party losing the grievance. Neither party shall be responsible for any of the expenses incurred by the other 

party. 

55.06 The arbitrator's decision and award will be in writing and delivered within thirty (30) days from 
the date the record is closed. The decision of the arbitrator shall be final and binding upon the parties. 
55.07 Except as provided in Section 55.01 above, arbitrators shall be selected pursuant to the rules and 
procedures of the Federal Mediation and Conciliation Service. 

55.08 The Union agrees to indemnify and hold the Employer hannless against any and all claims, 
demands, suits or other fonns of liability that may arise out of any cletennination that the Union failed to fairly 
represent a member of the bargaining unit during the exercise of his rights as provided by the Grievance and 
Arbitration Procedures herein contained. 

ARTICLE LVI EXECUTION 

56.01 IN WITNESS WHEREOF, the parties hereto haw caused this Agreement to be 
duly executed this I Cj clay of J~ , 2013. 

FOR AFSCME: 

FOR CITY: 
LOCAL 3410 

R -~> , esiCJC11t 
AFSCi\!E Local 3410 

r· cc President 
AFSC:v!E Local 3410 

~egotiating Tea111 \'fen1ber 

1?1<±2¥,I 
Robert Stefanik, ~r 
City of North Royalton 

I(ar~n Fegan 
Finance Director 



I'<eguciating Team Men1ber 

FOR OHIO COUNCIL 8: 
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APPENDIX A: BARGAINI:\'G U:\'IT .JOB CLASSIFICATIO\\'S 

Certified Inspector - Electrical 
Certified Inspector - Plumbing 
Certified [nspector - Building 
General Inspector 
Designer-Surveyor 
Animal \Varden 
Senior Animal Control Officer 
Administrative Secretary IV I I ail Custodian 
Semi Skilled [! 
Unskilled I 
TV Operator 
Clerical [ 
Clerical II 
Clerical/III 
Bookkeeper 
Administrative Secretary [V 
Laborer I 
Laborer II 
Laborer III 
\1echanic 
Certified Operator I 
Cetiified Operator II 
Ceiiified Operator lil 
Recore! Room Clerk 
Jr. Record Room Clerk 
Lab Technician 
Lab Technician-[n-Training 
Custodian 
Shift Supei•cisor 
'vlotor Equipment Operator I 
Motor Equipment Operator II 
Motor Equipment Operator III 
Operator-In-Training 
Sewer Inspector 
Ex:pe<litor 
Engineering Technician 
Building l\faintenance Tech11ici1m I 
Building l\laintenance Technician II 
Building l\faintenance Technician Ill 



Appendix 8: Wage Schedule 

Classlflcatfon IJoh T!Uo\ 

Certified Jnspector 
General Inspector 
lnspec!or 
Engineering Technician 
Anlmal Warden 
Srmior Animal Control Orficer 
Administrative Secre1ary IV 
Seml·SkJl\ed IJ 
Unskilled I 
TV Operator 
Clerical I 

Clerical U 
Clertcallll 
Bookkeeper 
Admin Secretary IV/Jail Custodian 
Duilding Maintenance Technician I 
Building Malntenanco Tochnleian II 
BuikJJng Maintenance Technician Ill 
Laborer I 
Laborer II 
Laborer Ill 
Mechanic 
Certified Operntor I 
Certified Operntor II 
Certified Op!:!rator Ill 

Ope ralor· in· Training 
Record Room Clerk 
Inspector {Part-tinto) 
Cerlffled lnspeclor (Part.time) 
Jr. Record Room Clerk 
Lab Technician 
Lab Technician·ln·Training 
custodian 
ShiA Supervisor 
Motor Equipment Operator I 
Motor Equipment Opern!or U 
Motor EquipmEin! Opera!or Ill 
sewer lnsrec1or 

Ste 1 

s 27.90 
$ 22.04 
s 19.76 

s 20.65 
s 17.32 
$ 19.63 
$ 17.65 
$ 21.81 
$ 19.97 

rs __ 2_3.32 
$ 12.53 

s---14.33 
$ 15.94 
s 18.58 
s 17.65 
s 19.0B 
s 20.49 
$ 22.05 
s 20.49 
$ 72.05 
s 23.93 

_$ 23.97 
_§__?4.75 

$ 26.65 
s 28.49 
$ 19.97 
$ 17.30 

_s 18.99 
s 26.04 
$ 14.99 
s 24.57 

r· 
19.97 s 

s 20.49 
s 26.95 
s 21.29 
~22.97 __ 
s 25.11 
~---· 24_0Q _ 

2013 
Ste 2 ~3 

1sl Year /nd Year 

s 28.92 s 30.51 
$ 23.06 $ 24.6!J 
s 20.78 s 23.02 

s 21.67 s 22.78 
$ 18.34 $ 19.21 

s 20.65 s 21.55 
$ 18.67 $ 19.39 
$ 22.83 s 2~~ 
$ 7.0.99 ~____B,.50 

$ 24.34 s 24.95 
$ 13.55 s 14.20 
$ 15.3? s 16.07 
$ 16.IJ_G _$ __ 17.58 _ 

s 19.60 $ 20.33 
s 18.67 $ 19.39 
s 20.10 $ 20.52 
$ 21.51 s 21.96 
$ 23.07 $ 23.66 
s 2!:§1_ s 21.9G 

s 
s 
$ 
s 
$ 
s 
s 

S!CR 4 
3rd Year 

32.20 ·-
27.08 
25.14 
23.92 
20.13 
22.31 
20.03 

_§~~~ 
s_ .. _--....?.J.o5_ 
s 25.59 
s 14.99 
$ 16.71 
_$_ 1~2_ 
$ 21.03 
s :rn.oJ 
s 20.94 
s 22.43 
s /.4.31 
s 22.43 

$ ?~ _j_--------1.1.~ $ 24.31 r----
s 24.9() s 25.58 s 20.18 

s 24.9..:CJ s 25.59 s /G,21 
,_$________25.77 s 26.:"HJ s 27.03 
s 27.67 $ ~8.29 s 2IJ~ 
s 29.51 s 30.15 s 30.82 
$ 20.99 _s 21.5R s 22.20 
$ 18.32 s 19.00 s 19.57 
s - s $ 20.04 
s - s s 27.09 
$ $ - $ 16.04 
s 25.59 $ 26,13 s 2_G,IQ__ 
s 20.99 s 21,58 $ ::1?..18 
$ 21.51 s 21.96 $ 22.43 
s 27.97 s 29.76_ ~~9_1 
s 22.31 $ 22.83 s 23.37 
s 23.09 .s __ 2_4_,_~.s_ J __ ~5~ 
,--2tf{1 $ 26.G9 s 27.4ll 
s s $ 2G.14 

HATVi 01' PAY 

2014 

Ste 1 _ ~P.~'~+~s~·t~eLp~3-+-~S~\e~. ~'~-< 
1s1 Year 2nd Y(mr 3rd Year 

-~~P-~'------ _ S.t.\{~ 4 
2nd Year 3rd Ycilr _ 

~--------~·-----,----·--$ 28.~9 $ 29.43 $ 31.04 s 37..76 
~s __ 22~ _s __ z~§...J-__ 2_s.12 s 27.ss 
s 2011 s 21.14 s 23.42 s 25.58 
s 21.01 -$ 72.05 s 23.1e $ 24}_1_ 

·--··- -- ----··~~---~----, 
~2.1!:~?- _s __ 20.05 s 31.sc $ 33.33 

$ 22.82 $ 23.fl? -s-- 25.50 ~ 2fl.Q:l_ 

J____?.9_j§ _ _$ 21.51 23.83 S 2G.03 
"--~1J.Q_ _~:_____?_?A..£ _f __ 2_3.:sri _s 24.77 

$ 17.62 $ 18.66 $ 19.55 $ 20.48 r--·-----------
S 10.!J7 _§_.~_) _ _1_____?1.93 1--? __ ?2.70 

$ 17Jl3 $ 18.99 S HJ.BO $ 20.84 
s 20.a2 s 21~a-5$--72.J1 $ 23_·10 

s 17.!16 s 19.00 $ 19.73_1--$ __ ?~ _s __ 1_a_._ll_ J __ 19.}3. s 20.on s 20 7-'f 
$ 22.19 $ 23.23 $ 23.67 s 24.111 _§_______?_?~ -~ __ 2_3Jl.±_ _$ _,2_~.1._Q. S 24.R4 
.s __ 20.J2_ s __ 2_l.3.? __ s 21.88 s 22.33 ~$ 20.60 S 21.73 $ 22.:.2_G_ j 22J_~-

£___?~ s __ ?.4.:22___ _s __ 2_?.~ ~---?:?Jl.!. 
s 12.75 s 13.79 $ 14.53 $ 15.25 

.l 14.00 s 1s.s2 s 1s.3s -:s--1i:oo 
$ 24.15 $ 2fi 20 :; 25.83 s 28.50 

J_ f2:9_~~ __ __!i,_0_3_ -~ 14.78 s 15_.':i2 
1--$ 1'1.81 S 15.8~ .. _$ __ __!?.G4 ___ $ 17.30 

_§ ___ _ 1§.,__2_2 $ 17.26 $ 17.89 S 1R.64 
r$ __ 1~~J_ $--- -1·~~9.{.::_~_ 20~6j_~ __ 21.40 
s 17.96 .s 19..:QQ.. _s __ 19.7~_ L_2_q]._i;i_ 

s 1e.1Jo s 17.:iG s !_~o, _s _ _JiJ:97 
$ HI 24 $ 20 ?.9 $ 21.0!".i ~ 2!.J.!_ 

_s ___ 1_t11z... _s __ t~~:.i..~ -~ 20.oe $ 7.0.74 
_$ __ 19.41 $ 20.'15 $ 20.88 .s 21.31 
_$_~~- $ 21.G9 $ 22.34 $ 22.82 
s 22.44 S~i47- --~ 21Qz_ _~ __ 24_?_'!_ 

-'--~1~ _s __ 2Q,B_1_r-s __ ;-1_,_2.§_ s __ ~JJ.l.Q. 
$ 21.?.1 s ??.?.7 s .?.2.73 s -~?-3__:?3 

_s __ ?J.Jl2. _S ;:.i.J.IJa $ 7-iAD s 2!i.17_ 

s 20.85 $ 21.89 s 22.34 $ 22.~~ 1--S _ __l_l:._?1_ s __ 22.21 __ L .. _~}_,1_,_S 23.27 
s 22.44 $ 23.41 s 24.07 s 24.74 

$ - 24.35= _§__25.~~- _$ __ ~~ -~6.6~'!,.. 
$ 24.39 $ 25.43 $ 26.04 s 20.57 
s 2s.1a $ 2a.i:C_$_?6.85--.S--27li0-

r-~---'~~a_J ___ s ___ 2~,~lL _s_ .2~_!>_9 __ s___ 26.17 
$ 2<1.70 $ 2fi.IJ3 ~. 7_G.4!J ~· .... 27.1\ 

-~-· _;1_~~1._~ ___ ?!i.fll}..2---..2.f>.!iO -s---27.1{ 
S 25.!32 S 20.G_~ __ L_ 27._3_2_ -~.__27.88 

_s~ __ s __ ?QJ_~ s 2e.79 $ 20.4'1 S 27.59 S 28.G'I J ___ 2~]_!l_ S 29__:~6_ 

s 28.90 $ 30.03 s 30.68 $ 31.36 S 29.50 S 3ll.5G $ 31.?2 $ 3J_.9 . .L 
$ 20.32 $ 21.3G S 21.!JG $ 22~~ 

~s __ 1z.60 $ 11154 s 19.33 s 19.01 
_$ ____ JO..:;:!!!_ $ _$__ __$ __ ?Q,_:"!._~ 
$ 26.50 -$- --- $ $ 27.56 

1---$.___J_~J_S $ __ $ _____ S--1ii2 
$ 25.00 $ 26.04 S 2G.59 $ 27.22 
-s--20.~?_,~}=j_(3-:£C _s --~~}l~_ -5 _ 22.57 
s 20.85 $ 21.89 $ 22.34 ~-----1.U!_?_ 

_§ __ 2]_j;_ ~--213.4-_G_ _$ 30.28 $ 31.45 

1-L~_o _ _1 __ 2.JJJ_ s __ 22}i_ s 77.00 
$ 17.91 $ Hl.07 S 19.G7 S 20.2G 
S 19.<JG -$----1$----'.~ -$--;;;o.75 

1_ __ 26 9_G s $ ~.--;;A~o.1 
s 1s.52· s_--=--: __ ~$___ G _ _.:!_~.:.~.L 
$ 25.44 ~' ?ll.50 $ 27.0G $ 27_.7!)_ 
;:, 20.613 $ 21:13 S 22.34 $ ?2.9G 
-1~--z"t..:if s _ i?.)f~~ ." ~i~?_~ -~·--::~R 
S 27.90 S 26.0G S ~M.!_ .. S ___ 3_;uJ_i)_ 

$ 21.fJG $ 22_ZQ_ _$ __ 23.23 _$ __ 2~_1.Q_ $ 22.04 $ 23.10 $ 23.64 s ?/i.?_0 
$ 23.37 $ 2-1.41 $ 25.08 $ 2.~ 

-~i..~: 2().:.~ -~ 27.16 $ 7.7.96 
$ 2.4.~1_ J~ , ____ : - -1.. - - . -~- 2?__,Q_!'J_ 

s 21.13 s 24.a4 s 2s.s2 _s __ ~~J4-
S--26.00- s--:i'7.oG _s -·2i.f;f. · s ___ _2n_.i_i__ 
_S ___ )'j_,_Q._4_ .. $ _ ___::_~ ~': $ :::>G.O'."l 


