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Deer Park, City of         01/01/13 - 12/31/15 
7777 Bl ue As h Road         Service 
Department 
Ci nci nnat i ,  OH  45236                and 
Tax Clerks 
            
        
         
 
 
 
 
 

AGREEMENT 
 
 
 
THI S AGREEMENT i s  ent er ed i nt o by and bet ween Tr uck Dr i ver s ,  Chauf f eur s  and 
Hel per s ,  Publ i c  Empl oyees ,  Cons t r uct i on Di vi s i on,  Ai r l i nes  – Gr eat er  
Ci nci nnat i / Nor t her n Kent ucky Ai r por t  and Mi s cel l aneous  J ur i s di c t i on,  Gr eat er  
Ci nci nnat i ,  Ohi o Local  Uni on No.  100,  an af f i l i a t e  of  t he  I nt er nat i onal  
Br ot her hood of  Teams t er s ,  her ei naf t er  r ef er r ed t o as  t he  Uni on,  and t he  CITY OF 
DEER PARK,  Hami l t on Count y,  Ohi o,  her ei naf t er  r ef er r ed t o as  t he  Empl oyer .  
 
WI TNESSETH:  
 
 
ARTICLE  1.  RECOGNITION. 
 
The Empl oyer  r ecogni zes  t he  Uni on as  t he  s ol e  and excl us i ve  bar gai ni ng r epr es en-
t a t i ve  f or  a l l  empl oyees  i n t he  bar gai ni ng uni t  as  s e t  f or t h i n t he  cer t i f i cat i on 
i s s ued by t he  St a t e  Empl oyment  Rel at i ons  Boar d,  as  amended by t he  par t i es .  
I ncl udi ng:  
 

Tax c l er ks ,  and empl oyees  of  t he  Ser vi ce  Depar t ment ,  i ncl udi ng s ki l l ed 
l abor er s ,  equi pment  oper at or s ,  dr i ver s ,  and wor ki ng f or eman.  

 
But  excl udi ng:  
 

Management  l evel  empl oyees ,  s uper vi s or s ,  conf i dent i a l  empl oyees ,  t he  
s ecr et ar y t o t he  Saf et y Ser vi ce  Di r ect or ,  and a l l  ot her  empl oyees  excl uded 
by t he  code.  

 
The Empl oyer  wi l l  not  r ecogni ze  any ot her  uni on as  t he  r epr es ent at i ve  f or  any 
empl oyee wi t hi n t he  bar gai ni ng uni t  r ef er enced above.  
 
 
ARTICLE  2.  PURPOSE. 
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The par t i es  t o t hi s  Agr eement  r eal i ze  t hat  t he  wel f ar e  of  t he  Ci t y of  Deer  Par k i s  
dependent  l ar gel y upon t he  s er vi ce  r ender ed t o t he  publ i c .   The r ul es  cont ai ned 
her ei n ar e  t o be  obs er ved i n s uch manner  as  not  t o def eat  t he  obj ect  i nt ended;  
namel y,  cooper at i on bet ween management  and t he  empl oyees .   The par t i es  t o t hi s  
Agr eement  r ecogni ze  t he  f or egoi ng pr i nci pl es  and agr ee  t o be  gover ned accor di ngl y.  
 
ARTICLE  3.  UNION FAIR SHARE PROVISION. 
 
I t  i s  agr eed t hat  a l l  empl oyees  who do not  j oi n t he  Uni on or  r emai n member s  i n 
good s t andi ng s hal l  be  r equi r ed t o pay a  f a i r  s har e  f ee  t o t he  Uni on as  a  
condi t i on of  empl oyment .   Thi s  obl i gat i on s hal l  commence upon t he  s ucces s f ul  
compl et i on of  t he  pr obat i onar y per i od or  s i xt y ( 60)  days  af t er  t he  ef f ect i ve  dat e  
of  t he  cont r act ,  whi chever  i s  l a t er .  
 
Thi s  pr ovi s i on s hal l  not  r equi r e  any empl oyee t o become a  member  of  t he  Uni on,  nor  
s hal l  t he  f a i r  s har e  f ee  exceed dues  pai d by member s  of  t he  Uni on i n t he  s ame 
bar gai ni ng uni t .   The deduct i on of  a  f a i r  s har e  f ee  by t he  Empl oyer  f r om t he 
payr ol l  check of  t he  empl oyee and i t s  payment  t o t he  Uni on i s  aut omat i c  and does  
not  r equi r e  t he  wr i t t en aut hor i zat i on of  t he  empl oyee.  
 
New Hi r es :   The Empl oyer  wi l l  not i f y t he  Uni on of  a l l  new hi r es ,  wi t hi n t en ( 10)  
days  af t er  t hey have been accept ed,  f ur ni s hi ng t he  Uni on wi t h t he  new empl oyee’s  
name,  s oci a l  s ecur i t y number ,  mai l i ng addr es s ,  and t he  pos i t i on f or  whi ch he/ s he 
was  hi r ed.  
 
 
ARTICLE  4.  CHECK-OFF. 
 
Dur i ng t he  l i f e  of  t hi s  Agr eement ,  t he  Empl oyer  agr ees  t o deduct  uni on member s hi p 
dues  l evi ed by t he  Uni on i n accor dance wi t h t he  Cons t i t ut i on and By- Laws  of  s a i d 
Uni on,  f r om t he pay of  each empl oyee who execut es  or  has  ext ended t he  pr oper  
aut hor i zat i on car d.  
 
Dues  wi l l  be  checked of f  each mont h of  t he  pay ear ned i n t he  f i r s t  t wo pay per i ods  
of  t he  mont h.  
 
The Empl oyer  wi l l  r emi t  t o t he  Uni on on or  bef or e  t he  Fr i day of  t he  week f ol l owi ng 
t he  f i nal  pay per i od of  t he  mont h i n whi ch t he  deduct i on i s  made.  
 
The Uni on s hal l  i ndemni f y and s ave t he  Empl oyer  har ml es s  agai ns t  any and a l l  
c l a i ms ,  demand s ui t s ,  or  ot her  f or ms  of  l i abi l i t y whi ch may ar i s e  out  of  or  by 
r eas on of  act i on t aken by t he  Empl oyer  on r e l yi ng upon s uch wr i t t en aut hor i zat i on 
f ur ni s hed t he  Empl oyer  by t he  Uni on,  and t he  Uni on as s umes  f ul l  r es pons i bi l i t y f or  
t he  di s pos i t i on of  t he  f unds  s o deduct ed once t hey have been t ur ned over  t o t he  
of f i cer  des i gnat ed by t he  Uni on.  
 
The Uni on i s  t o f ur ni s h t o t he  Empl oyer  a  l i s t  of  Uni on member s  f r om whom dues  ar e  
t o be  deduct ed on an appr oved dues  deduct i on f or m.   Thes e ar e  t o be  mai l ed a t  t he  
f i r s t  of  each mont h t o t he  Empl oyer .  
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ARTICLE  5.  SENIORITY. 
 
Sect i on 1.   Seni or i t y s hal l  be  det er mi ned by t he  empl oyee’s  l engt h of  s er vi ce  wi t h 
t he  Empl oyer ,  or  i n a  j ob c l as s i f i cat i on.   Seni or i t y s hal l  be  t er mi nat ed when an 
empl oyee’s  s er vi ce  i s  t er mi nat ed.  
 
Sect i on 2.   Seni or i t y wi t hi n t he  j ob c l as s i f i cat i on s hal l  gover n i n a l l  mat t er s  
i nvol vi ng pr omot i ons ,  t r ans f er s ,  l ayof f ,  r ecal l  t o wor k and ot her  empl oyee 
condi t i ons .  
 
Sect i on 3.   Seni or i t y bas ed upon t he  empl oyee’s  l engt h of  s er vi ce  wi t h t he  Empl oyer  
s hal l  gover n wi t h r egar d t o pr ef er ence of  vacat i on t i me.  
 
Sect i on 4.   Seni or i t y s hal l  be  cal cul a t ed f r om t he l as t  dat e  of  hi r e ,  except  t hat  
t i me l os t  becaus e of  l ayof f ,  i l l nes s  or  l eave of  abs ence,  not  exceedi ng t hi r t y 
( 30)  days ,  s hal l  not  be  cons i der ed a  br eak i n s er vi ce .  
 
Sect i on 5.   Shoul d a  new empl oyee be hi r ed by t he  Empl oyer ,  t he  s eni or  empl oyee 
s hal l  be  ent i t l ed t o t he  bet t er  pos i t i on wi t hi n t he  j ob c l as s i f i cat i on.  
 
Sect i on 6.   Tempor ar y pr omot i ons  t o pr event  t he  s t oppage of  publ i c  bus i nes s  s hal l  
be  made a t  t he  di s cr et i on of  t he  Di r ect or  of  Publ i c  Saf et y and Ser vi ce .   I n t he  
Ser vi ce  Depar t ment ,  t he  pos i t i on s hal l  be  f i l l ed by t he  f or eman,  i f  qual i f i ed and 
avai l abl e .   I f  t he  f or eman i s  not  s o qual i f i ed or  avai l abl e ,  s uch t empor ar y 
pos i t i on s hal l  be  f i l l ed by t he  next  s eni or  qual i f i ed empl oyee.  
 
 
ARTICLE  6.  GRIEVANCE AND ARBITRATION PROCEDURE. 
 
Gr i evances  or  di s put es  whi ch may ar i s e  as  t o t he  i nt er pr et a t i on and enf or cement  of  
t hi s  Agr eement  s hal l  be  s e t t l ed i n t he  f ol l owi ng manner ,  except  i n t hos e  i ns t ances  
wher e  t he  empl oyee or  Uni on choos es  t o appeal  s uch gr i evances  t hr ough ot her  
avai l abl e  means  s uch as  t he  Ci vi l  Ser vi ce  Commi s s i on,  t he  cour t s ,  or  any ot her  
cur r ent l y avai l abl e  l egal  r ecour s e .   Thi s  opt i on may be exer ci s ed a t  any t i me 
pr i or  t o t he  ar bi t r a t i on hear i ng.  
 
St ep 1.   An empl oyee and/ or  t he  Uni on,  wi t hi n f i ve  ( 5)  cal endar  days  f r om t he 
occur r ence or  knowl edge of  t he  occur r ence of  an a l l eged gr i evance,  may br i ng s ai d 
gr i evance t o t he  a t t ent i on of  hi s  i mmedi at e  s uper vi s or .   The i mmedi at e  s uper vi s or  
s hal l  make ever y ef f or t  t o r es ol ve t he  a l l eged gr i evance wi t hi n f i ve  ( 5)  cal endar  
days .  
 
St ep 2.   Fai l ur e  of  t he  i mmedi at e  s uper vi s or  t o r es ol ve t he  a l l eged gr i evance 
wi t hi n t he  f i ve  ( 5)  cal endar  day per i od s hal l  per mi t  t he  Uni on t he  r i ght  t o s ubmi t  
t he  a l l eged gr i evance t o t he  Saf et y- Ser vi ce  Di r ect or ,  who s hal l  r ul e  on t he  mer i t s  
of  t he  gr i evance and r es pond wi t hi n t en ( 10)  cal endar  days .  
 
St ep 3.   I f  t he  gr i evance i s  not  s e t t l ed t o t he  s a t i s f act i on of  t he  Uni on,  t he  
mat t er  may t hen be r ef er r ed t o t he  Mayor  f or  s e t t l ement .   Fai l ur e  of  t he  Mayor  t o 
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s a t i s f act or i l y r es ol ve t he  a l l eged gr i evance wi t hi n t en ( 10)  cal endar  days  s hal l  
per mi t  t he  Uni on t he  r i ght  t o s ubmi t  a  demand f or  ar bi t r a t i on.  
 
St ep 4.   Ar bi t r a t i on.   The Empl oyer  and t he  Uni on s hal l  i mmedi at e l y t her eaf t er  
s e l ect  an ar bi t r a t or  t o hear  t he  di s put e .   I f  t he  Empl oyer  and t he  Uni on ar e  not  
abl e  t o agr ee  upon an ar bi t r a t or  wi t hi n t en ( 10)  cal endar  days  af t er  r ecei pt  by 
t he  Empl oyer  of  t he  demand f or  ar bi t r a t i on,  t he  Uni on may r eques t  a  l i s t  of  f i ve  
( 5)  ar bi t r a t or s  f r om t he Feder al  Medi at i on and Conci l i a t i on Ser vi ce  ( FMCS) .   Af t er  
r ecei pt  of  s ame,  t he  par t i es  s hal l  a l t er nat e l y s t r i ke  t he  names  of  t he  ar bi t r a t or s  
unt i l  onl y one r emai ns ,  who s hal l ,  upon hear i ng t he  di s put e ,  r ender  a  deci s i on 
whi ch s hal l  be  f i nal  and bi ndi ng upon al l  par t i es .  
 
Not hi ng her ei n s hal l  pr event  an empl oyee f r om s eeki ng as s i s t ance f r om t he Uni on,  
or  t he  Uni on f ur ni s hi ng s uch as s i s t ance,  a t  any s t age of  t he  gr i evance pr ocedur e .  
 
The expens es  of  t he  ar bi t r a t or ,  t he  cos t  of  any hear i ng r oom,  and t he  cos t  of  t he  
r epor t er ,  unl es s  s uch ar e  pai d by t he  St a t e  of  Ohi o,  s hal l  be  bor ne equal l y by t he  
Empl oyer  and t he  Uni on.  
 
The f i ndi ngs  and det er mi nat i on of  t he  ar bi t r a t or  s hal l  be  bi ndi ng upon al l  par t i es  
concer ned f or  gr i evances  br ought  bef or e  hi m/ her  i n t he  above des cr i bed manner  and 
f or  gr i evances  or  di s put es  f a l l i ng wi t hi n t he  s cope of  t he  pr ovi s i on.  
 
 
 
 
 
ARTICLE  7.  DISCIPLINARY PROCEDURE. 
 
No empl oyee s hal l  be  di s ci pl i ned or  di s char ged wi t hout  a  f a i r  and i mpar t i a l  
hear i ng,  except  t hat  an empl oyee may be s us pended pendi ng a  hear i ng i f  hi s  
pr es ence on t he  j ob woul d be cons i der ed t o endanger  t he  heal t h and wel f ar e  of  t he  
publ i c  or  hi s  f e l l ow empl oyees ,  i n whi ch cas e  t he  hear i ng wi l l  be  hel d as  s oon as  
pos s i bl e .  
 
No empl oyee s hal l  be  di s char ged,  s us pended or  di s c i pl i ned becaus e of  r ace ,  col or ,  
cr eed,  nat i onal  or i gi n,  s ex,  pol i t i ca l  or  r e l i gi ous  af f i l i a t i ons ,  or  member s hi p i n 
any l abor  or  l awf ul  af f i l i a t ed or gani zat i ons .  
 
Wr i t t en depar t ment al  r epr i mands  s hal l  be  i s s ued wi t hout  t he  neces s i t y of  a  hear i ng 
as  out l i ned above.   A copy of  s uch r epr i mand s hal l  be  s ent  t o t he  Uni on and 
empl oyee.   Such r epr i mand i s  s ubj ect  t o t he  gr i evance pr ocedur e .  
 
Or al  r epr i mands  may be i s s ued f or  any i nf r act i ons .  
 
I n a l l  cas es ,  t he  empl oyee s hal l  be  ent i t l ed t o be  r epr es ent ed by a  r epr es ent at i ve  
of  t he  Uni on,  unl es s  s uch r i ght s  ar e  s peci f i cal l y r e l i nqui s hed i n wr i t i ng.  
 
 
ARTICLE  8.  HOURS OF WORK AND OVERTIME. 
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Ser vi ce  Depar t ment  Empl oyees :  The r egul ar  wor k week s hal l  be  f i ve  ( 5)  days  per  
week,  Monday t hr ough Fr i day,  7: 00 a . m.  t o 3: 30 p. m. ,  wi t h one- hal f  ( ½)  hour  f or  
l unch;  e i ght  ( 8)  hour s  per  day,  f or t y ( 40)  hour s  per  week.   I n addi t i on,  each 
empl oyee s hal l  be  ent i t l ed t o a  f i f t een ( 15)  mi nut e  br eak i n t he  mor ni ng and a  
f i f t een ( 15)  mi nut e  br eak i n t he  af t er noon.   Over t i me s hal l  be  di s t r i but ed as  
equal l y as  pos s i bl e  on a  r ot a t i onal  bas i s  wi t hi n t he  j ob c l as s i f i cat i on by us i ng 
t he  s eni or i t y l i s t .  
 
Tax Cl er ks :  The r egul ar  wor k week s hal l  be  f i ve  ( 5)  days  per  week,  Monday t hr ough 
Fr i day,  8: 00 a . m.  t o 4: 30 p. m. ,  wi t h one ( 1)  hour  f or  l unch,  t o r emai n f l exi bl e ;  
e i ght  ( 8)  hour s  per  day,  f or t y ( 40)  hour s  per  week.    
 
Al l  wor k per f or med,  ot her  t han t he  r egul ar  wor ki ng hour s ,  s hal l  be  compens at ed a t  
t i me and one- hal f  ( 1½)  t he  r egul ar  r a t e  of  pay.   Al l  wor k per f or med i n exces s  of  
e i ght  ( 8)  hour s  i n any one day or  f or t y ( 40)  hour s  i n any one week s hal l  be  
compens at ed a t  t he  r a t e  of  one and one- hal f  ( 1½)  t he  r egul ar  r a t e  of  pay.  
 
Al l  wor k per f or med on Sundays  or  hol i days ,  r ecogni zed and cel ebr at ed as  s uch,  
s hal l  be  compens at ed a t  t wo ( 2)  t i mes  t he  r egul ar  r a t e  of  pay.  
 
 
ARTICLE  9.  EMERGENCY CALL-OUTS (SERVICE DEPARTMENT EMPLOYEES 
ONLY). 
 
Al l  empl oyees  who ar e  cal l ed upon f or  emer gency dut y dur i ng a l l  uns chedul ed hour s ,  
i f  t hey ar e  not  on a  r egul ar  t our  of  dut y dur i ng s uch hour s ,  s hal l  r ecei ve 
compens at i on a t  t hei r  r egul ar  wage r a t e  f or  f our  ( 4)  hour s  of  each cal l - out ,  even 
t hough s ai d emer gency may t er mi nat e  wi t hi n a  s hor t er  t i me.   However ,  any empl oyee 
who i s  cal l ed i n t o wor k and cont i nues  i nt o hi s  r egul ar  wor k day s hal l  r ecei ve one 
and one- hal f  ( 1½)  t i mes  hi s  r egul ar  r a t e  of  pay f or  s uch hour s  wor ked.  
 
Any empl oyee r eques t ed t o wor k beyond hi s  r egul ar  hour s  s hal l  be  as ked a t  l eas t  
one ( 1)  hour  bef or e  qui t t i ng t i me,  and a l l  empl oyees  r eques t ed t o wor k on Sat ur day 
or  Sunday,  or  bot h,  s hal l  be  as ked no l a t er  t han 3: 30 p. m.  on Fr i day,  except  i n an 
emer gency.  
 
 
ARTICLE  10.  RIGHT OF ACCESS. 
 
Uni on bus i nes s  r epr es ent at i ves  s hal l  have t he  r i ght  of  acces s  t o t he  Empl oyer ’s  
pr emi s es ,  i ncl udi ng t he  s er vi ce  gar age,  but  wi l l  not  i nt er f er e  wi t h t he  empl oyees ’ 
wor k,  and t hey s hal l  obt a i n c l ear ance f r om t he s uper vi s or  i n char ge bef or e  
cont act i ng any empl oyee.  
 
 
ARTICLE  11.  USE OF BUILDINGS. 
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The Empl oyer  agr ees  t o a l l ow r eas onabl e  us e  of  i t s  bui l di ngs  and f aci l i t i es  f or  
t he  pur pos e of  hol di ng Uni on meet i ngs ,  bas ed upon obt ai ni ng pr i or  appr oval  and 
avai l abi l i t y of  s pace.  
 
 
ARTICLE  12.  DISCRIMINATION. 
 
The Empl oyer  wi l l  not  i nt er f er e  wi t h,  r es t r a i n or  coer ce  t he  empl oyees  cover ed by 
t hi s  Agr eement  becaus e of  member s hi p i n or  act i vi t y on behal f  of  t he  Uni on.   The 
Empl oyer  wi l l  not  di s cr i mi nat e  i n r es pect  t o hi r e ,  t enur e  of  empl oyment ,  or  any 
t er m or  condi t i on of  empl oyment  agai ns t  any empl oyee cover ed by t hi s  Agr eement  
becaus e of  member s hi p i n or  act i vi t y on behal f  of  t he  Uni on.  
 
The Empl oyer  and t he  Uni on agr ee  not  t o di s cr i mi nat e  agai ns t  any i ndi vi dual  wi t h 
r es pect  t o hi r i ng,  compens at i on,  t er ms  or  condi t i ons  of  empl oyment  becaus e of  s uch 
i ndi vi dual ’s  r ace ,  col or ,  r e l i gi on,  s ex,  age,  nat i onal  or i gi n,  handi cap,  or  
ances t r y of  any per s on,  nor  wi l l  t hey l i mi t ,  s egr egat e  or  c l as s i f y empl oyees  i n 
any way t o depr i ve  any i ndi vi dual  empl oyee of  empl oyment  oppor t uni t i es  becaus e of  
r ace ,  col or ,  r e l i gi on,  s ex,  nat i onal  or i gi n,  handi cap,  ances t r y of  any per s on,  or  
di s abl ed vet er ans  of  t he  U. S.  Ar med For ces .   Any al l eged deni al  of  t he  af or es ai d 
oppor t uni t i es  i n vi ol a t i on of  t hi s  ar t i c l e  s hal l  be  s ubmi t t ed t o t he  gr i evance 
pr ocedur e .  
 
 
ARTICLE  13.  MAINTENANCE OF STANDARDS. 
 
The Empl oyer  agr ees  t hat  a l l  condi t i ons  of  empl oyment  r e l a t i ng t o wages ,  hour s  of  
wor k,  and a l l  ot her  gener al  wor ki ng condi t i ons ,  i ncl udi ng j ob c l as s i f i cat i ons ,  
s hal l  be  mai nt a i ned a t  not  l es s  t han t he  s t andar ds  i n ef f ect  a t  t he  s i gni ng of  
t hi s  Agr eement ,  and s hal l  not  be  changed or  di s cont i nued except  by agr eement  
bet ween t he  Empl oyer  and t he  Uni on.  
 
 
ARTICLE  14.  MANAGEMENT RIGHTS. 
 
The Empl oyer  pos s es s es  t he  s ol e  r i ght  t o oper at e  t he  Depar t ment s ,  and a l l  
management  r i ght s  r epos e i n i t .   The Empl oyer ’s  excl us i ve  r i ght s  s hal l  i ncl ude,  but  
s hal l  not  be  l i mi t ed t o t he  f ol l owi ng,  except  as  expr es s l y l i mi t ed by t he  t er ms  
and condi t i ons  s e t  f or t h i n t hi s  Agr eement :  
 
( a)  Det er mi ne mat t er s  of  i nher ent  manager i a l  pol i cy whi ch i ncl ude but  ar e  not  

l i mi t ed t o ar eas  of  di s cr et i on or  pol i cy s uch as  f unct i ons  and pr ogr ams  of  t he  
Depar t ment ,  s t andar ds  of  s er vi ces ,  i t s  over al l  budget ,  ut i l i za t i on of  
t echnol ogy,  and or gani zat i onal  s t r uct ur e;  

  
( b)  Di r ect ,  s uper vi s e ,  eval uat e ,  or  hi r e  empl oyees ;  
  
( c)  Mai nt ai n and i mpr ove t he  ef f i c i ency and ef f ect i venes s  of  oper at i ons  and 

pr ogr ams ;  
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( d)  Det er mi ne t he  over al l  met hods ,  pr oces s es ,  means  or  per s onnel  by whi ch 
oper at i ons  ar e  t o be  conduct ed;  

  
( e)  Sus pend,  di s c i pl i ne ,  demot e  or  di s char ge f or  j us t  caus e ,  or  l ay of f ,  t r ans f er ,  

as s i gn,  s chedul e ,  pr omot e  or  r e t a i n empl oyees ;  
  
( f )  Det er mi ne t he  adequacy of  t he  wor k f or ce;  
  
( g)  Det er mi ne t he  mi s s i on of  t he  Depar t ment  as  a  uni t  of  gover nment ;  
  
( h)  Ef f ect i vel y manage t he  wor k f or ce;  
  
( i )  Take act i ons  t o car r y out  t he  mi s s i on of  t he  Depar t ment  as  a  gover nment al  

uni t .  
 
 
ARTICLE  15.  BULLETIN BOARDS. 
 
The Empl oyer  agr ees  t o f ur ni s h t he  Uni on bul l e t i n boar d s pace wi t hi n t he  muni ci pal  
bui l di ng t o be  us ed by t he  Uni on f or  t he  pos t i ng of  not i ces  and bul l e t i ns  r e l a t i ng 
t o t he  Uni on.   The l ocat i on of  s a i d bul l e t i n boar d s pace s hal l  be  des i gnat ed by 
t he  Empl oyer .  
 
 
ARTICLE  16.  MILITARY LEAVE. 
 
An empl oyee who ent er s  mi l i t ar y s er vi ce  and has  r e- empl oyment  r i ght s  under  
appl i cabl e  f eder al  l aw and r egul at i ons  t her eunder  s hal l  be  cons i der ed on mi l i t ar y 
l eave of  abs ence and s hal l  r e t a i n and cont i nue t o accr ue s eni or i t y dur i ng s uch 
l eave of  abs ence.  
 
Ret ur ni ng s er vi cemen or  women s hal l  have s uch r e- empl oyment  or  ot her  r i ght s  as  ar e  
guar ant eed t o t hem under   
any appl i cabl e  s t a t e  or  f eder al  l aw.  
 
An empl oyee r equi r ed t o s er ve i n a  Nat i onal  Guar d or  r es er ve uni t  f or  t r a i ni ng 
per i ods  or  emer gency s er vi ce  s hal l  be  pai d t he  di f f er ence,  i f  any,  bet ween hi s  
r egul ar  mi l i t ar y pay and hi s  s t r a i ght  t i me pay f or  t he  hour s  he  woul d have 
ot her wi s e  been s chedul ed t o wor k f or  per i ods ,  not  t o exceed a  maxi mum of  wor ki ng 
days  per  year  accor di ng t o c i vi l  s er vi ce  s t a t ut es .  
 
An empl oyee r equi r ed t o r epor t  t o s e l ect i ve  s er vi ce  phys i cal  exami nat i on s hal l  be  
pai d e i ght  ( 8)  hour s  a t  hi s  r egul ar  r a t e  of  pay i f  he  ot her wi s e  woul d have been 
s chedul ed t o wor k.  
 
Upon ent er i ng mi l i t ar y s er vi ce ,  an empl oyee s hal l  r ecei ve a l l  hi s  accr ued vacat i on 
and/ or  a l l  ot her  monet ar y benef i t s  t o whi ch he i s  ent i t l ed wi t h t he  l as t  paycheck 
pr i or  t o ent er i ng s er vi ce .  
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An empl oyee mus t  gi ve  t en ( 10)  days ’ not i ce  t o t he  Empl oyer  upon r e t ur n f r om hi s  
mi l i t ar y s er vi ce  of  hi s  i nt ent i on of  r e t ur ni ng t o wor k.   Ther e  i s  no pay f or  t hi s  
per i od.  
 
 
ARTICLE  17.  SAFETY AND HEALTH. 
 
The Empl oyer  and t he  Uni on agr ee  t hat  t he  s af e t y and heal t h of  a l l  empl oyees  ar e  
mat t er s  of  t he  hi ghes t  i mpor t ance,  and each wi l l  cooper at e  i n an ef f or t  t o pr event  
i nj ur y.  
 
The Uni on agr ees  t hat  car ef ul  obs er vance of  s af e  wor ki ng pr act i ces  and Empl oyer  
s af e t y r ul es  i s  a  pr i mar y dut y of  a l l  empl oyees .   The Empl oyer  agr ees  t hat  t her e  
wi l l  be  uni f or m enf or cement  of  s uch r ul es  agai ns t  empl oyees  s i mi l ar l y s i t uat ed 
wi t hi n t he  bar gai ni ng uni t ,  and among s ai d empl oyees  s a i d r ul es  s hal l  be  enf or ced 
wi t hout  di s cr i mi nat i on.   Vi ol a t i on of  Empl oyer  s af e t y r ul es  s ubj ect s  t he  of f endi ng 
empl oyee t o di s c i pl i nar y act i on.  
 
ARTICLE  18.  STEWARDS. 
 
Sect i on 1.   The Empl oyer  r ecogni zes  t he  r i ght  of  t he  Uni on t o des i gnat e  s t ewar ds  
and a l t er nat es .   The aut hor i t y of  s t ewar ds  and a l t er nat es  s o des i gnat ed by t he  
Uni on s hal l  be  l i mi t ed t o,  and s hal l  not  exceed,  t he  f ol l owi ng dut i es  and 
act i vi t i es :  
 
( a)  The i nves t i gat i on and pr es ent at i on of  gr i evances  i n accor dance wi t h t he  

pr ovi s i ons  of  t he  col l ect i ve  bar gai ni ng agr eement ;  
  
( b)  The col l ect i on of  dues  when aut hor i zed by appr opr i a t e  Local  Uni on act i on;  
  
( c)  The t r ans mi s s i on of  s uch mes s ages  and i nf or mat i on whi ch s hal l  or i gi nat e  wi t h 

and ar e  aut hor i zed by t he  Local  Uni on or  i t s  of f i cer s ,  pr ovi ded s uch mes s ages  
and i nf or mat i on have been r educed t o wr i t i ng.  

 
Sect i on 2.   St ewar ds  and a l t er nat es  have no aut hor i t y t o t ake s t r i ke  act i on or  any 
ot her  act i on i nt er r upt i ng t he  Empl oyer ’s  bus i nes s ,  except  as  aut hor i zed by of f i c i a l  
ac t i on of  t he  Uni on.   The Empl oyer  r ecogni zes  t hes e  l i mi t a t i ons  upon t he  aut hor i t y 
of  s t ewar ds  and t hei r  a l t er nat es ,  and s hal l  not  hol d t he  Uni on l i abl e  f or  any 
unaut hor i zed act s .  
 
Sect i on 3.   The s t ewar d and a l t er nat e  s hal l  be  per mi t t ed t o i nves t i gat e ,  pr es ent  
and pr oces s  gr i evances  on or  of f  t he  pr oper t y of  t he  Empl oyer  wi t hout  l os s  of  t i me 
or  pay,  not  t o exceed one ( 1)  hour  per  week.   Such t i me s pent  i n handl i ng 
gr i evances  s hal l  be  cons i der ed wor ki ng hour s  i n comput i ng dai l y and/ or  weekl y 
over t i me.  
 
ARTICLE  19.  PERSONNEL FILES. 
 
Sect i on 1.   Each empl oyee may i ns pect  hi s  per s onnel  f i l e  mai nt a i ned by t he  
Empl oyer  a t  any r eas onabl e  t i me,  and s hal l ,  upon r eques t ,  r ecei ve a  copy of  any 
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document s  cont ai ned t her ei n.   An empl oyee s hal l  be  ent i t l ed t o have a  r epr es en-
t a t i ve  of  hi s  choi ce  accompany hi m dur i ng s uch r evi ew.  
 
Sect i on 2.   I f  an unf avor abl e  s t a t ement  or  not a t i on i s  i n t he  f i l e ,  t he  empl oyee 
s hal l  be  gi ven t he  r i ght  t o pl ace  a  s t a t ement  of  r ebut t a l  or  expl anat i on i n t he  
f i l e .   No anonymous  mat er i a l  of  any t ype s hal l  be  i ncl uded i n t he  empl oyee’s  f i l e .  
 
Sect i on 3.   Recor ds  of  or al  war ni ngs  and wr i t t en war ni ngs  s hal l  ceas e  t o have 
f or ce  and ef f ect  s i x ( 6)  mont hs  f r om t he dat e  of  i s s uance and s hal l ,  upon r eques t  
of  t he  empl oyee,  be  r emoved f r om t he per s onnel  f i l e ,  pr ovi ded no i nt er veni ng 
di s ci pl i ne  has  occur r ed.  
 
Sect i on 4.    
I nf or mat i on and document s  cont ai ned i n t he  Per s onnel  Fi l es  wi l l  not  be  di s cl os ed,  
except  wher e  r equi r ed by Ohi o Law.    
 
ARTICLE  20.  SEPARABILITY AND SAVINGS. 
 
I f  any ar t i c l e  or  s ect i on of  t hi s  Agr eement  s houl d be  hel d i nval i d by oper at i on of  
l aw or  by any t r i bunal  of  compet ent  j ur i s di c t i on,  or  i f  compl i ance wi t h or  
enf or cement  of  any ar t i c l e  or  s ect i on s houl d be  r es t r a i ned by s uch t r i bunal  
pendi ng a  f i nal  det er mi nat i on as  t o i t s  val i di t y,  t he  r emai nder  of  t hi s  Agr eement ,  
or  t he  appl i cat i on of  s uch ar t i c l e  or  s ect i on t o per s ons  or  c i r cums t ances  ot her  
t han t hos e  as  t o whi ch i t  has  been hel d i nval i d or  as  t o whi ch compl i ance wi t h or  
enf or cement  of  has  been r es t r a i ned,  s hal l  not  be  af f ect ed t her eby.  
 
I n t he  event  t hat  any ar t i c l e  or  s ect i on i s  hel d i nval i d or  enf or cement  of  or  
compl i ance wi t h whi ch has  been r es t r a i ned as  s e t  f or t h above,  t he  par t i es  her et o 
s hal l  ent er  i nt o i mmedi at e  col l ect i ve  bar gai ni ng negot i a t i ons ,  upon t he  r eques t  of  
t he  Uni on,  f or  t he  pur pos e of  ar r i vi ng a t  a  mut ual l y s a t i s f act or y r epl acement  f or  
s uch ar t i c l e  or  s ect i on dur i ng t he  per i od of  i nval i di t y or  r es t r a i nt .   Fai l ur e  of  
t he  par t i es  t o agr ee  on a  s a t i s f act or y r epl acement  s hal l  caus e  t he  di s put e  
r es ol ut i on pr ocedur es  cont ai ned her ei n and t he  appl i cabl e  pr ovi s i ons  of  t he  Ohi o 
Revi s ed Code t o be  i nvoked.  
 
 
ARTICLE  21.  OCCUPATIONAL INJURY LEAVE. 
 
Each f ul l  t i me bar gai ni ng uni t  Empl oyee s hal l  be  ent i t l ed t o occupat i onal  i nj ur y 
l eave ( OI L)  t o a  maxi mum of  s event y- f i ve  ( 75)  cal endar  days  f or  each qual i f yi ng 
i nj ur y.   OI L may be gr ant ed t o an Empl oyee ( a)  who s uf f er s  an on- t he- j ob i nj ur y 
f r om an i dent i f i abl e  i nci dent  t hat  occur r ed i n t he  cour s e  of  t he  per f or mance of  
hi s / her  of f i c i a l  dut i es  wi t hi n t he  s cope of  hi s / her  empl oyment  wi t h t he  Empl oyer ;  
and ( b)  wher e  s uch i nj ur y di r ect l y r es ul t s  f r om a  hazar d;  and ( c)  who i s  of f  wor k 
due t o s a i d i nj ur y f or  a  cont i nuous  per i od of  f i ve  ( 5)  wor ki ng days .   The Ci t y may 
deci de t o wai ve t he  r equi r ement  t o us e  s i ck l eave dur i ng t he  i ni t i a l  f i ve  ( 5)  day 
per i od,  but  a  Ci t y deci s i on not  t o wai ve t he  r equi r ement  t o us e  s i ck l eave s hal l  
not  be  s ubj ect  t o t he  gr i evance pr ocedur e  under  t hi s  cont r act .    
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I n t he  event  of  a  s er vi ce  connect ed i nj ur y i ncur r ed i n t he  act i ve  di s char ge of  
dut y,  par t i cul ar  t o an empl oyee’s  pos i t i on or  ot her  s i mi l ar  event s  beyond t he  
cont r ol  of  t he  Empl oyee,  and not  char act er i s t i c  of  ot her  occupat i ons ,  whi ch i nj ur y 
i s  not  t he  r es ul t  of  negl i gence,  r eckl es s nes s ,  s e l f - i nf l i c t i on,  or  “hor s e- pl ay” by 
t he  Empl oyee,  t he  Empl oyer  s hal l  gr ant  t he  Empl oyee f ul l  pay f or  a  per i od not  t o 
exceed s event y- f i ve  ( 75)  cal endar  days .   Thi s  t i me s hal l  not  be  char ged t o t he  
Empl oyee’s  s i ck t i me.   Upon wr i t t en r eques t  of  t he  Empl oyee,  t he  Empl oyer  may gr ant  
a  t hi r t y ( 30)  day ext ens i on of  t he  OI L.   Fai l ur e  t o gr ant  an ext ens i on s hal l  not  
be  s ubj ect  t o t he  gr i evance pr ocedur e .    
 
An empl oyee appl yi ng f or  OI L her eunder ,  s hal l  aut hor i ze  t he  r e l eas e  t o t he  
Empl oyer  of  a l l  medi cal  i nf or mat i on per t i nent  onl y t o t he  occupat i onal  i nj ur y 
pos s es s ed by t he  Empl oyee’s  t r eat i ng phys i c i an( s )  and t he  t r eat ment  f aci l i t y( i es )  
i f  s o r eques t ed by t he  Empl oyer  of  des i gnee,  and/ or  s hal l  agr ee  t o be  exami ned by 
a  l i cens ed medi cal  pr act i t i oner  s e l ect ed and pai d f or  by t he  Empl oyer .    
 
Any Empl oyee c l a i mi ng an occupat i onal  i nj ur y under  t hi s  Ar t i c l e  s hal l  f i l e  an 
Empl oyee I nci dent / Acci dent  r epor t  wi t h hi s / her  s uper vi s or  accor di ng t o t he  
Tr ans i t i onal  Wor k Gui de and a  c l a i m wi t h t he  Ohi o Bur eau of  Wor ker s ’ Compens at i on 
( OBWC)  as  s oon as  pos s i bl e .   Upon appr oval  of  t he  c l a i m by t he  OBWC,  an OI L 
gr ant ed af t er  t he  f i f t h ( 5th)  day of  abs ence s hal l  be  made r e t r oact i ve  t o t he  f i r s t  
( 1st)  day of  abs ence,  any s i ck l eave or  vacat i on us ed by t he  Empl oyee t he  f i r s t  f i ve  
( 5)  days  of  abs ence s hal l  be  r es t or ed t o hi s / her  cr edi t .   The Empl oyee s hal l  r emi t  
t o t he  Empl oyer  a l l  i ncome benef i t s  pai d by OBWC f or  t he  per i od dur i ng whi ch t he  
Empl oyee r ecei ved f ul l  pay f r om t he Empl oyer  whi l e  on OI L.   I n t he  event  t he  c l a i m 
i s  deni ed by OBWC,  t he  Empl oyee s hal l  r ever t  t o s i ck l eave s t a t us ,  and s hal l  be  
char ged wi t h s i ck l eave and/ or  vacat i on l eave f or  a l l  t i me pai d by t he  Empl oyer  
f or  OI L.    
 
I t  i s  under s t ood and agr eed t hat  t he  Empl oyer ’s  obl i gat i on under  t hi s  Ar t i c l e  i s  
onl y t he  di f f er ence bet ween t he  Empl oyee’s  r egul ar  r a t e  of  pay and t he  amount  of  
i ncome benef i t s  pai d t o t he  Empl oyee by OBWC,  and t hat  OI L i s  not  i n l i eu of  OBWC 
benef i t s .    
 
I n l i eu of  gr ant i ng OI L,  t he  Empl oyer  may as s i gn t he  Empl oyee t o Tr ans i t i onal  Wor k 
dut y wi t h t he  appr oval  of ,  and wi t hi n t he  l i mi t a t i ons  s e t  by,  t he  Empl oyee’s  
t r eat i ng phys i c i an or  phys i c i an s el ect ed and pai d f or  by t he  Empl oyer .   I t  i s  
s t r i c t l y t he  management  r i ght  of  t he  Empl oyer  t o det er mi ne i f  Tr ans i t i onal  Wor k i s  
avai l abl e .   
 
No ent i t l ement  t o OI L s hal l  ar i s e  f r om a  per s onal  i nj ur y s us t a i ned whi l e  an 
Empl oyee i s  engaged i n pr i vat e  empl oyment  of  any nat ur e  whet her  or  not  s uch 
pr i vat e  empl oyment  i s  i n a  Manual  Labor  or  c l er i cal  r e l a t ed f i e l d,  and whet her  or  
not  s uch pr i vat e  empl oyment  was  s ecur ed t hr ough t he  Ci t y of  Deer  Par k.    
 
Bef or e  an Empl oyee on i nj ur y l eave wi l l  be  per mi t t ed t o r e t ur n t o dut y,  he  s hal l  
s ubmi t  t o t he  Saf et y- Ser vi ce  Di r ect or  a  phys i c i ans  s t a t ement  and any ot her  
r equi r ed document at i on concer ni ng t he  i nj ur y,  demons t r a t i ng hi s  phys i cal  abi l i t y 
t o s a t i s f act or i l y per f or m t he  dut i es  of  hi s  pos i t i on.   Addi t i onal l y,  t he  Saf et y-
Ser vi ce  Di r ect or  may r equi r e  t he  Empl oyee t o s ubmi t  t o an exami nat i on by a  
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phys i c i an s el ect ed by t he  Ci t y,  a t  t he  Ci t y’s  expens e,  i f  t her e  i s  any ques t i on 
about  t he  Empl oyee’s  abi l i t y t o r e t ur n t o dut y.      
 
I n cas e  of  ext ended abs ence due t o an on- t he- j ob i nj ur y,  an empl oyee s hal l  be  
car r i ed on t he  payr ol l  f or  t he  pur pos e of  payment  of  heal t h i ns ur ance f or  t wo 
hundr ed f or t y ( 240)  days  of  i nj ur y.  
 
ARTICLE  22.  SICK LEAVE. 
 
Sect i on 1.   Each f ul l  t i me empl oyee of  t he  Ci t y of  Deer  Par k,  Ohi o,  who i s  s er vi ng 
f or t y ( 40)  or  mor e hour s  per  week,  s hal l  be  ent i t l ed,  f or  each compl et ed mont h of  
s er vi ce  wi t h t he  Ci t y of  Deer  Par k,  t o s i ck l eave of  one and one- f our t h ( 1¼)  days  
( t en hour s )  wi t h pay.   Si ck l eave s hal l  be  unl i mi t ed.  
 
For  t he  pur pos e of  s i ck l eave us e  i n cas es  of  i l l nes s  i n t he  empl oyee’s  i mmedi at e  
f ami l y,  t he  phr as e  “i mmedi at e  f ami l y” s hal l  mean:  s pous e,  par ent ,  par ent - i n- l aw,  
s t ep- par ent ,  guar di an,  chi l d,  and s t ep- chi l d.   
 
I n t he  event  of  deat h of  an empl oyee,  up t o one hundr ed and t went y ( 120)  days  of  
unus ed s i ck l eave cr edi t  s hal l  be  pai d t o t he  empl oyee’s  benef i c i ar y.   I n t he  event  
of  r e t i r ement ,  an empl oyee s hal l  r ecei ve up t o one hundr ed and t went y ( 120)  days  
of  unus ed s i ck l eave,  ef f ect i ve  on t he  of f i c i a l  dat e  of  hi s / her  r e t i r ement  wi t h 
t went y- f i ve  ( 25)  year s  of  s er vi ce  wi t h t he  Ci t y of  Deer  Par k,  or  a t  s i xt y ( 60)  
year s  of  age.   Upon r e t i r ement  f r om t he Ci t y’s  empl oyment ,  due t o s uf f er i ng a  
per manent  di s abi l i t y t hat  pr event s  an empl oyee f r om per f or mi ng t he  dut i es  of  
hi s / her  j ob,  s a i d empl oyee s hal l  r ecei ve f ul l  payment  f or  accumul at ed s i ck l eave 
up t o a  maxi mum of  one hundr ed and t went y ( 120)  days ,  r egar dl es s  of  age or  year s  
of  s er vi ce .  
 
On or  about  t he  f i r s t  of  each year ,  t her e  wi l l  be  pos t ed a  l i s t  s howi ng each 
empl oyee’s  unus ed accumul at ed s i ck l eave t o dat e .  
 
Any empl oyee who i s  on s i ck l eave f or  mor e t han t hr ee  ( 3)  cont i nuous  days  s hal l  be  
r equi r ed t o f ur ni s h t he  Empl oyer  wi t h a  doct or ’s  s t a t ement  s howi ng t he  caus e  of  
s uch i l l nes s .  
 
Any empl oyee who  has  compl et ed t en ( 10)  year s  of  s er vi ce  s hal l  be  ent i t l ed t o one 
( 1)  day’s  pay f or  each t hr ee  ( 3)  days  of  accumul at ed s i ck l eave ear ned as  an 
empl oyee of  t he  Ci t y of  Deer  Par k,  and s hal l  r ecei ve payment  f or  s uch accumul at ed 
s i ck l eave upon vol unt ar i l y l eavi ng t he  Ci t y’s  s er vi ce .   A Bar gai ni ng Uni t  member  
who i s  di s char ged s hal l  f or f e i t  hi s  r i ght  t o any and a l l  ear ned s i ck pay.   Payment  
under  t hi s  s i ck l eave pol i cy s hal l  be  cons i der ed t o e l i mi nat e  a l l  s i ck l eave 
cr edi t  accr ued by t he  empl oyee a t  t i me of  payment ,  or  upon hi s  or  her  vol unt ar y 
r e t i r ement .  
 

Sect i on 2.    Ber eavement  Leave.   
   
Ber eavement  l eave f or  up t o t hr ee  ( 3)  days  s hal l  be  gr ant ed t o a t t end t he  f uner al  
of  an empl oyee’s  i mmedi at e  f ami l y.   “I mmedi at e  f ami l y” s hal l  mean:   s pous e,  par ent ,  
br ot her ,  s i s t er ,  par ent - i n- l aw,  s t ep- par ent ,  guar di an,  chi l d,  s t ep- chi l d,  
gr andchi l d,  and gr andpar ent .   Ber eavement  l eave of  one ( 1)  day s hal l  be  gr ant ed t o 
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a t t end t he  f uner al  of  a  br ot her - i n- l aw,  hal f  or  s t ep- br ot her ,  hal f  or  s t ep- s i s t er ,  
gr andpar ent - i n- l aw,  aunt ,  uncl e ,  aunt - i n- l aw,  uncl e- i n- l aw,  ni ece ,  nephew,  cous i n,  
cous i n- i n- l aw,  or  s pous e’s  s i bl i ngs .    
 
I f  addi t i onal  l eave i s  neces s ar y,  any empl oyee cover ed by t hi s  Agr eement  s hal l  be  
ent i t l ed t o pay a t  hi s / her  s t r a i ght  t i me hour l y r a t e ,  f or  up t o t wo ( 2)  days  
addi t i on t o Ber eavement  Leave,  when he i s  obl i gat ed t o abs ent  hi ms el f  f r om 
r egul ar l y s chedul ed wor k f or  ber eavement  pur pos es  of  a  member  of  hi s  i mmedi at e  
f ami l y.   Such t i me of f  wi t h pay s hal l  be  deduct ed f r om t he Empl oyee’s  accumul at ed 
s i ck l eave.  
 
ARTICLE  23.  HOLIDAYS. 
 

Sect i on 1.   Al l  empl oyees  i n t he  bar gai ni ng uni t  s hal l  be  ent i t l ed t o t he  
f ol l owi ng pai d hol i days :  
 
 New Year ’s  Day  Fr i day af t er  Thanks gi vi ng 

 Mar t i n Lut her  Ki ng Day Chr i s t mas  Eve Day 

 Memor i a l  Day   Chr i s t mas  Day 

 I ndependence Day  New Year ’s  Eve Day 

 Labor  Day   Two ( 2)  Per s onal  Days  

 Thanks gi vi ng Day  Empl oyee’s  Bi r t hday 

  
Sect i on 2.   I n t he  event  any of  t he  af or ement i oned hol i days  f a l l  on Sat ur day,  t he  
Fr i day i mmedi at e l y pr ecedi ng s hal l  be  obs er ved as  t he  hol i day.   I n t he  event  any 
of  t he  af or ement i oned hol i days  f a l l  on Sunday,  t he  Monday i mmedi at e l y f ol l owi ng 
s hal l  be  obs er ved as  t he  hol i day.  
 
Sect i on 3.   I f  an empl oyee’s  wor k s chedul e  i s  ot her  t han Monday t hr ough Fr i day,  
he/ s he i s  ent i t l ed t o hol i days  obs er ved on hi s / her  day of f ,  r egar dl es s  of  t he  day 
of  t he  week on whi ch t hey ar e  obs er ved.  
 
Sect i on 4.   Any wor k per f or med by an empl oyee on any one of  t he  days  l i s t ed i n 
Sect i on 1 s hal l  be  pai d a t  t he  r a t e  of  t wo ( 2)  t i mes  t he  empl oyee’s  s t r a i ght  t i me 
hour l y r a t e ,  i n addi t i on t o t he  hol i day ear ni ngs .  
 
ARTICLE  24.  VACATIONS. 
 
Al l  empl oyees  who ar e  wor ki ng f or t y ( 40)  or  mor e hour s  per  week,  havi ng had and 
her eaf t er  accumul at ed one ( 1)  or  mor e year s  of  s er vi ce ,  s hal l  be  ent i t l ed t o 
vacat i on wi t h f ul l  pay as  f ol l ows :  
 
 One ( 1)  year  of  s er vi ce   –  Two ( 2)  weeks  

 Seven ( 7)  year s  of  s er vi ce   –  Thr ee  ( 3)  weeks  

 Four t een ( 14)  year s  of  s er vi ce   –  Four  ( 4)  weeks  

 Twent y ( 20)  or  mor e year s  of  s er vi ce   –  Fi ve ( 5)  weeks   
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Vacat i on cr edi t  s hal l  be  bas ed upon t he  empl oyee’s  or i gi nal  s t ar t i ng dat e  f or  t he  
f i r s t  year  of  s er vi ce .   Ther eaf t er ,  vacat i on cr edi t  s hal l  be  es t abl i s hed as  of  t he  
empl oyee’s  anni ver s ar y dat e  of  each year ,  excl udi ng any t i me l os t  due t o l ayof f s  or  
ot her  aut hor i zed l eave of  abs ence whi ch exceeds  t wo ( 2)  mont hs .   Any empl oyee who 
vol unt ar i l y l eaves  t he  Ci t y s er vi ce  s hal l  have hi s  vacat i on cr edi t  es t abl i s hed as  
a  new empl oyee s houl d he  r e t ur n t o c i t y s er vi ce .  
 
I n t he  event  a  hol i day f a l l s  dur i ng an empl oyee’s  vacat i on per i od,  he  s hal l  r ecei ve 
an addi t i onal  day’s  vacat i on f or  s a i d hol i day.  
 
Sel ect i on of  vacat i on per i ods  s hal l  be  bas ed on s eni or i t y,  t he  mos t  s eni or  
empl oyee havi ng t he  f i r s t  s e l ect i on of  vacat i on per i od.   Empl oyees  s hal l  s e l ect  
t hei r  vacat i on per i od and t he  s ame s hal l  be  pos t ed not  l a t er  t han Mar ch 31 of  each 
year .   Ever y ef f or t  wi l l  be  made t o s chedul e  vacat i on per i ods  dur i ng t he  s ummer  
mont hs .   Al l  vacat i on s chedul i ng s hal l  be  made wi t h t he  appr oval  of  t he  Saf et y-
Ser vi ce  Di r ect or .  
 
An empl oyee,  i f  aut hor i zed by t he  Saf et y- Ser vi ce  Di r ect or ,  may vol unt ar i l y car r y 
over  a  maxi mum of  t wo ( 2)  weeks  ( 80 hour s )  of  unus ed vacat i on cr edi t  f r om t he 
pr evi ous  year  t o be  t aken i n t he  cur r ent  vacat i on per i od.  
 
I n t he  event  of  di s char ge f or  r eas ons  ot her  t han dr unkennes s ,  f i ght i ng,  di s -
hones t y,  or  mal i c i ous  des t r uct i on of  pr oper t y,  t he  empl oyee s hal l  r ecei ve f ul l  
payment  of  a l l  unus ed vacat i on cr edi t .  
 
Any empl oyee who has  accumul at ed a  mi ni mum of  t hi r t y ( 30)  s i ck l eave days  may 
conver t  up t o t en ( 10)  s i ck days  f or  up t o f i ve  ( 5)  days  of  addi t i onal  vacat i on 
l eave.   Conver s i on s hal l  be  on a  t wo ( 2)  s i ck days  f or  one ( 1)  vacat i on day bas i s .   
Such conver s i on s hal l  not  be  per mi t t ed i f  t he  new accumul at i on s hal l  f a l l  bel ow 
t he  t hi r t y ( 30)  days  mi ni mum.   Conver s i on and s chedul i ng of  conver s i on vacat i on 
s hal l  be  wi t h t he  appr oval  of  t he  Saf et y- Ser vi ce  Di r ect or .  
 
ARTICLE  25.  MISCELLANEOUS. 
 
Sect i on 1.   Uni f or ms  and Pager s .   The Empl oyer  s hal l  pr ovi de uni f or ms  ( pant s ,  
j acket s ,  r a i ncoat s )  a t  no cos t  t o t he  empl oyees .   The Empl oyer  s hal l  pr ovi de f i ve  
( 5)  s af e t y T- s hi r t s  wi t h t he  Deer  Par k embl em,  t o each empl oyee each year ,  a t  no 
cos t  t o t he  empl oyee.   Such s hi r t s  s hal l  be  r epl aced as  needed,  a t  t he  di s cr et i on 
of  t he  Empl oyer .    
 
 
Sect i on 2.   Longevi t y Pay.   Longevi t y pay of  $75. 00 per  year  af t er  f i ve  ( 5)  year s  
of  s er vi ce  and ever y year  t her eaf t er ,  s hal l  be  pai d t o t he  empl oyee on t he  f i r s t  
pay day i n November  of  each year .   Al l  l ongevi t y benef i t s  wi l l  be  s us pended f or  
t he  year s  of  2014 and 2015.    
    
Sect i on 3.   I ns ur ance.    The Empl oyer  s hal l  make avai l abl e  t o a l l  Bar gai ni ng Uni t  
Empl oyees  a  compr ehens i ve maj or  medi cal / hos pi t a l i zat i on i ns ur ance pl an,  i ncl udi ng 
a  pr es cr i pt i on dr ug pl an.   Shoul d t he  Empl oyer  change i ns ur ance car r i er s ,  i t  s hal l  
pr ovi de a  pl an whi ch i s  s ubs t ant i a l l y compar abl e  t o t he  cur r ent  pl an.   



  -  14
-  

“Subs t ant i a l l y compar abl e” means  t hat  benef i t s  can change pr ovi ded t hat  t he  benef i t  
decr eas es  ar e  of f s et  by equi t abl e  benef i t  enhancement s .   I f  t he  Empl oyer  i s  unabl e  
t o acqui r e  a  s ubs t ant i a l l y compar abl e  pl an,  t he  Empl oyer  s hal l  bar gai n wi t h t he  
Uni on r egar di ng t he  ef f ect s  of  t he  benef i t  changes .   Pl an changes  whi ch ar e  made 
uni l a t er a l l y by t he  Empl oyer ’s  car r i er ,  and i mpos ed upon t he  Empl oyer ,  s hal l  not  be  
deemed a  cont r act  vi ol a t i on by t he  Empl oyer  and s hal l  not  r es ul t  i n a  dut y t o 
bar gai n,    
 
The par t i es  agr ee  t hat  as  of  J anuar y 1,  2013,  t he  Empl oyer  and t he  empl oyees  s hal l  
each cont r i but e  50% of  any Heal t h Savi ngs  Account  ( HSA)  deduct i bl e .   The empl oyee 
por t i on s hal l  be  no gr eat er  t han $2, 000. 00 annual l y.   Ther e  s hal l  be  no ot her  co-
pay i ncr eas e  f or  empl oyees  dur i ng t he  t er m of  t hi s  agr eement .   I n addi t i on,  
empl oyees  wi l l  pay a  pr emi um s har e  equal  t o 11% of  t he  ent i r e  pr emi um begi nni ng 
Mar ch 1,  2013,  12% begi nni ng J anuar y 2014,  and 13% begi nni ng J anuar y 2015.    
 
The Empl oyer  s hal l  pay 70% and t he  empl oyee s hal l  pay 30% of  t he  mont hl y pr emi um 
t owar d t he  dent al  i ns ur ance pr ovi ded.  
 
The Empl oyer  agr ees  t o def end any Bar gai ni ng Uni t  empl oyee f r om act i ons  ar i s i ng 
out  of  t he  l awf ul  per f or mance of  hi s  of f i c i a l  and/ or  as s i gned dut i es .   
  
Annual Clothing  / Boot Allowance.   Each Ser vi ce  Depar t ment  empl oyee s hal l  r ecei ve an 
annual  c l ot hi ng/ boot  a l l owance of  $190. 00 per  year ,  t hr ough 2015,  pai d by t he  
Empl oyer  t o t he  empl oyee on J ul y 1 of  each year  of  t he  Agr eement .   The empl oyee 
s hal l  have t he  opt i on of  wai vi ng t he  dent al  cover age i n f avor  of  a  c l ot hi ng/ boot  
a l l owance of  $300. 00 per  year ,  pai d by t he  Empl oyer  t o t he  empl oyee on J ul y 1 of  
each year  of  t he  Agr eement .  
 
Each t ax c l er k s hal l  r ecei ve an annual  c l ot hi ng/ boot  a l l owance of  $175. 00 per  
year ,  t hr ough 2015,  pai d by t he  Empl oyer  t o t he  empl oyee on J ul y 1 of  each year  of  
t he  Agr eement .   The empl oyee s hal l  have t he  opt i on of  wai vi ng t he  dent al  cover age 
i n f avor  of  a  c l ot hi ng/ boot  a l l owance of  $300. 00 per  year ,  pai d by t he  Empl oyer  t o 
t he  empl oyee on J ul y 1 of  each year  of  t he  Agr eement .  
 
The Empl oyer  s hal l  cont i nue t o pr ovi de l i f e  i ns ur ance cover age i n t he  amount  of  
$30, 000 f or  each empl oyee.   Thi s  deat h benef i t  pr ovi s i on s hal l  be  pai d s ol e l y by 
t he  Empl oyer ,  wi t h no cos t  t o t he  empl oyee.  
 
The Empl oyer  s hal l  make avai l abl e ,  a t  t he  empl oyee’s  expens e and a t  t he  empl oyee’s  
opt i on,  a  di s abi l i t y i ns ur ance pr ogr am,  vi a  payr ol l  deduct i on.  
 
Sect i on 4.   Separ at i on.   Any empl oyee who has  been s epar at ed f r om s er vi ce  wi t hout  
del i nquency or  mi s conduct  on hi s / her  par t  may,  wi t h t he  cons ent  of  t he  Saf et y-
Ser vi ce  Di r ect or ,  be  r e i ns t a t ed wi t hi n one ( 1)  year  f r om t he dat e  of  s uch 
s epar at i on t o a  vacancy i n t he  s ame or  s i mi l ar  j ob c l as s i f i cat i on.   I f  s uch 
s epar at i on i s  due t o an on- t he- j ob i nj ur y,  however ,  s uch per s on s hal l  be  r e i n-
s t a t ed t o t he  s ame or  s i mi l ar  j ob c l as s i f i cat i on he/ s he hel d a t  t he  t i me of  
s epar at i on,  wi t hi n t hi r t y ( 30)  days  af t er  wr i t t en appl i cat i on f or  r e i ns t a t ement  
and af t er  pas s i ng a  phys i cal  exami nat i on made by a  l i cens ed phys i c i an des i gnat ed 
by t he  Saf et y- Ser vi ce  Di r ect or ,  s howi ng t hat  he/ s he has  r ecover ed f r om s uch 
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i nj ur y,  pr ovi ded t hat  s uch appl i cat i on f or  r e i ns t a t ement  i s  f i l ed wi t hi n t hr ee  ( 3)  
year s  f r om t he dat e  of  s epar at i on.  
 
Sect i on 5.   Tax Cl er ks  Onl y:  Tr ans f er s .   Empl oyees  wi l l  be  abl e  t o t r ans f er  any 
bal ances  and t i me accr ued whi l e  empl oyed by t he  Ci t y of  Deer  Par k i n any capaci t y 
cover ed by t hi s  Agr eement ,  f or  t he  pur pos e of  vacat i on ent i t l ement  and s i ck l eave 
accr ual  and payout ,  as  def i ned i n Ar t i c l e  22 ( Si ck Leave)  of  t hi s  Agr eement .   New 
empl oyees  t r ans f er r i ng f r om a pol i t i ca l  s ubdi vi s i on ot her  t han f r om wi t hi n t he  
Ci t y of  Deer  Par k wi l l  do s o i n accor dance wi t h and cons i s t ent  wi t h t he  Ohi o 
Revi s ed Code.  
 
Sect i on 6.   Compens at or y Ti me.   Compens at or y t i me may be accumul at ed a t  t he  
di s cr et i on of  t he  empl oyee a t  a  r a t e  of  one and one- hal f  ( 1½)  t i mes  t he  hour l y 
r a t e .   Thi s  may be us ed a t  t he  di s cr et i on of  t he  empl oyee,  wi t h pr i or  appr oval  of  
t he  Empl oyer .   Maxi mum accumul at i on of  compens at or y t i me wi l l  be  f or t y ( 40)  hour s .  
 
 
ARTICLE  26.  UNION REPRESENTATION. 
 
I n t he  event  t he  Empl oyer  i nt ends  t o di s c i pl i ne ,  i nves t i gat e  or  t ake any ot her  
act i on whi ch may af f ect  an empl oyee’s  j ob s ecur i t y or  any ot her  t er m or  condi t i on 
of  hi s / her  empl oyment ,  t he  Empl oyer  s hal l  f i r s t  advi s e  t he  empl oyee of  hi s / her  
r i ght  t o be  r epr es ent ed dur i ng t he  i nt er vi ew.   No empl oyee s hal l  be  r equi r ed t o 
meet  wi t h any r epr es ent at i ve  of  management  wi t hout  Uni on r epr es ent at i on once s uch 
r epr es ent at i on has  been r eques t ed.  
 
 
ARTICLE  27.  WAGES. 
 
Ef f ect i ve  wi t h t he  f i r s t  pay per i od of  each year  of  t he  Agr eement  as  s t i pul a t ed 
bel ow,  t he  wages  per  hour  s hal l  be  as  f ol l ows :  
 
      EFFECTI VE 1ST PAY PERI OD OF:  
 

 Per i od of  Ser vi ce   2013  2014  2015 

Ser vi ce  Depar t ment  Les s  t han 90 days  $19. 26 $19. 26 $19. 26 

 90 days  t o 1 year  $19. 40 $19. 40 $19. 40 

 1 year  t o 2 year s  $19. 64 $19. 64 $19. 64 

 Mor e t han 2 year s  $20. 52 $20. 52 $20. 52 

 For eman Rat e  $22. 58 $22. 58 $22. 58 
    
       
 
 
      EFFECTI VE 1ST PAY PERI OD OF:  
 

 Per i od of  Ser vi ce   2013  2014  2015 



  -  16
-  

Tax Cl er k Les s  t han 6 mont hs  $15. 68 $15. 68 $15. 68 

 6 mont hs  t o 1 year  $16. 91 $16. 91 $16. 91 

 1 year  t o 2 year s  $18. 16 $18. 16 $18. 16 

 Mor e t han 2 year s  $19. 40 $19. 40 $19. 40 
 
 
Deput y Tax Cl er k Les s  t han 6 mont hs  $15. 56 $15. 56 $15. 56 

 6 mont hs  t o 1 year  $16. 80 $16. 80 $16. 80 

 1 year  t o 2 year s  $18. 04 $18. 04 $18. 04 

 Mor e t han 2 year s  $19. 27 $19. 27 $19. 27 
 

 
The Empl oyer  s hal l  pay t he  empl oyee’s  cont r i but i on ( up t o a  maxi mum of  10. 5% of  t he  
Empl oyees ’ gr os s  wages )  t o t he  Publ i c  Empl oyees  Ret i r ement  Sys t em and depos i t  i t  
i nt o each empl oyee’s  account .  
 
The s al ar i es  or  wages  of  a l l  f ul l  t i me empl oyees  of  t he  Ci t y of  Deer  Par k s hal l  be  
pai d bi - weekl y.   The Empl oyer  s hal l  add t he  dat e  and hour s  wor ked t o t he  pay check 
s t ubs .  
 
Any new empl oyee hi r ed on a  t empor ar y bas i s  s hal l  be  pai d an hour l y wage a t  t he  
di s cr et i on of  t he  Saf et y- Ser vi ce  Di r ect or ,  not  t o exceed t he  s er vi ce  depar t ment  or  
t ax c l er ks ’ l es s - t han- 90- day r a t e  of  pay.  
 
Tax Cl er ks  Onl y:  The Empl oyer  s hal l  pr ovi de r e i mbur s ement  f or  t he  f ol l owi ng 
bus i nes s - r e l a t ed expens es  f or  aut hor i zed a t t endance a t  meet i ngs ,  s emi nar s ,  e t c . ,  
wi t h r ecei pt s  and pr i or  appr oval :  

( a)  Meal s  – $20. 00 maxi mum per  day.  

( b)  Mi l eage – To mi r r or  I RS mi l eage r a t e  of  pay.  

( c)  Hot el  /  mot el  accommodat i ons .  

( d)  Par ki ng f ees .  

( e)  Tol l  f ees .  

( f )  Publ i c  t r ans por t a t i on f ees  ( i . e . ,  bus ,  t axi ,  e t c . ) .  

 
ARTICLE  28.  JURY DUTY. 
 
Al l  r egul ar  empl oyees  cal l ed f or  j ur y dut y wi l l  r ecei ve t he  di f f er ence bet ween 
e i ght  ( 8)  hour s ’ pay a t  t he  appl i cabl e  hour l y wage and act ual  payment  r ecei ved f or  
j ur y s er vi ce  f or  each day of  j ur y dut y,  t o a  maxi mum of  t hi r t y ( 30)  days ’ pay f or  
each cont r act  year .  
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When s uch empl oyees  r epor t  f or  j ur y s er vi ce  on a  s chedul ed wor k day and ar e  
di s mi s s ed f r om j ur y dut y bef or e  11: 00 a . m. ,  s uch empl oyees  s hal l  i mmedi at e l y 
r e t ur n and r epor t  f or  wor k.  
 
Ti me s pent  on j ur y s er vi ce  wi l l  be  cons i der ed t i me wor ked f or  pur pos es  of  Empl oyer  
cont r i but i ons  t o i ns ur ance and pens i on pl ans ,  vacat i on e l i gi bi l i t y and payment ,  
hol i days ,  and s eni or i t y,  i n accor dance wi t h t he  appl i cabl e  pr ovi s i ons  of  t hi s  
Agr eement ,  t o a  maxi mum of  t hi r t y ( 30)  days  f or  each cont r act  year .  
 
ARTICLE  29.  EDUCATION AND TRAINING. 
 
The parties agree that the Employer will pay the costs if it requires an Employee to attend any classes 
or seminars, including those necessary to obtain or to maintain any license or certificate needed to 
perform his or her job, other than a basic driver’s license.  
 
 
ARTICLE  30.  DURATION AND TERMINATION. 
 
Thi s  Agr eement  s hal l  become ef f ect i ve  on J anuar y 1,  2013 and s hal l  t er mi nat e  
December  31,  2015.   I f  e i t her  t he  Empl oyer  or  t he  Uni on des i r e  t o t er mi nat e ,  
modi f y or  negot i a t e  a  s ucces s or  Agr eement ,  i t  s hal l :  
 
1.  Ser ve wr i t t en not i ce  upon t he  ot her  par t y of  t he  pr opos ed t er mi nat i on,  

modi f i cat i on,  or  des i r e  t o negot i a t e  a  s ucces s or  agr eement .   Sai d not i ce  s hal l  
be  s er ved not  l es s  t han ni net y ( 90)  days  pr i or  t o t he  expi r a t i on dat e  of  t hi s  
Agr eement ;  

  
2.  Of f er  t o bar gai n col l ect i vel y wi t h t he  ot her  par t y f or  t he  pur pos e of  modi f yi ng 

or  t er mi nat i ng t he  exi s t i ng agr eement  or  negot i a t i ng a  s ucces s or  agr eement ;  and 
  
3.  Not i f y t he  St a t e  Empl oyment  Rel at i ons  Boar d of  t he  of f er ,  by s er vi ng upon t he  

Boar d a  copy of  t he  wr i t t en not i ce  t o t he  ot her  par t y and copy of  t he  exi s t i ng 
col l ect i ve  bar gai ni ng agr eement .  

 
The par t i es  s hal l  cont i nue i n f ul l  f or ce  and ef f ect  a l l  condi t i ons  of  t he  exi s t i ng 
col l ect i ve  bar gai ni ng agr eement ,  wi t hout  r es or t  t o s t r i ke  or  l ockout ,  f or  a  per i od 
of  ni net y ( 90)  days  af t er  t he  par t y gi ves  not i ce  or  unt i l  t he  expi r a t i on dat e  of  
t hi s  Agr eement ,  whi chever  occur s  l a t er .  
 
I n t he  event  t hat  not i f i cat i on i s  not  gi ven by e i t her  par t y,  t hi s  Agr eement  s hal l  
r emai n i n f ul l  f or ce  and ef f ect  f r om year  t o year ,  s ubj ect ,  however ,  t o t he  gi vi ng 
of  s uch not i ce  ni net y ( 90)  days  pr i or  t o December  31,  2015.  
 
I N WI TNESS WHEREOF,  t he  par t i es  her et o have s ubs cr i bed t hei r  names  t hi s  ______ day 

of  _______________,  2013.  

 
EMPLOYER:  CITY OF DEER PARK  UNION: TRUCK DRIVERS, CHAUFFEURS AND 

   HELPERS, PUBLIC EMPLOYEES,      
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   CONSTRUCTION DIVISION,  
   AIRLINES – GREATER CINCINNATI /     
   NORTHERN KENTUCKY AIRPORT  
   AND MISCELLANEOUS  
   JURISDICTION, LOCAL UNION NO.   
   100 

 
 
BY:  ____________________________________  BY:  
__________________________________ 
 
 
 
AND BY:  _______________________________  AND BY:  
_____________________________ 
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CITY OF DEER PARK, OHIO 
and 

TEAMSTERS LOCAL UNION NO. 100 
 

MEMORANDUM OF UNDERSTANDING 
 

 This Memorandum of Understanding (“MOU”) is entered into by and between the City of Deer 
Park, Ohio (the “City”) and the Truck Drivers, Chauffeurs and Helpers, Public Employees, 
Construction Division, Airlines-Greater Cincinnati/Northern Kentucky Airport and Miscellaneous 
Jurisdiction, Greater Cincinnati, Ohio Local Union No. 100 (the “Union”), an affiliate of the 
International Brotherhood of Teamsters. 
 
 WHEREAS, the City and the Union are parties to two collective bargaining agreements 
(“CBAs”) currently covering the City’s Service Department employees and the City’s Clerical 
employees; and 
 
 WHEREAS, the City and the Union wish to merge the two CBAs into one CBA; and 
 

WHEREAS, the City wishes to eliminate the “secretary to the Safety-Service Director” from 
the recognition clause of any CBA; and 
 
 WHEREAS, the Union wishes to keep Janet Lichtensteiger-Kelly, the current secretary to the 
Safety-Service Director, as a bargaining unit member until her initial retirement eligibility date. 
 
 NOW THEREFORE, the parties hereby agree to the following: 
 

1. Within 30 days of executing this MOU, the City and the Union will jointly file a Petition 
for Amendment of Certification (the “Petition”) with SERB seeking to amend the existing 
bargaining units into one single unit (the “Bargaining Unit”), including: 
 

Income tax clerks, and employees of the Service Department, including skilled 
laborers, equipment operators, drivers, and working foreman. 
 

  But excluding: 
 
   All other employees. 

 
2. Within seven calendar days of the approval of the Petition by SERB, the City will dismiss 

its existing SERB representation case 2012-REP-10-0113. 
 

3. Provided she serves in her current position, the City will recognize Ms. Lichtensteiger-
Kelly as a member of the Bargaining Unit until her initial retirement eligibility date, 
which is May 20, 2016. If Ms. Lichtensteiger-Kelly accepts another job position with the 
City, her status as a bargaining unit member or not will depend on the placement of that 
job position.   
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4. The parties agree that the contents or application of this MOU will not be subject to the 
grievance and arbitration procedures in the CBA. However, it is understood and agreed 
that, as long as she remains a bargaining unit member, Ms. Lichtensteiger-Kelly will have 
full access to the grievance and arbitration procedures in the CBA in the same manner as 
other bargaining unit members to redress any claimed violations of the CBA.  

 
5. The parties agree to the inclusion of Ms. Lichtensteiger-Kelly under this MOU as a 

member of the Bargaining Unit on a one-time, non-precedent setting basis.  The parties 
understand and agree that they do not intend to create a binding past practice through this 
MOU.  In addition, this MOU does not create any expectation on the part of the Union or 
its members that similar recognitions of bargaining unit membership will be agreed to in 
the future. 

 
6. All provisions of the CBA that apply to the position of “tax clerk” will apply to Ms. 

Lichensteiger-Kelly until the expiration of this Memorandum of Understanding. 
 

7. The parties acknowledge and agree that this MOU will survive the expiration of the 
current collective bargaining agreement and will remain in effect until May 20, 2016 or 
the date Ms. Lichtensteiger-Kelly is no longer employed in the position of secretary to the 
City’s Safety Service Director, whichever is earlier. 

 
 
 
For the City:      For the Union: 
 
 
______________________________  __________________________ 
    
             
   
 

 
Date: _____________________   Date: ______________________ 
 
 

 
 
167696v6 

WCHLibrary 0111816.0595247   167696v7 



ARTICLE 30. DURATION AND TERMINATION. 

This Agreement shall become effective on January 1, 2013 and shall terminate December 31, 2015. If either the 
Employer or the Union desire to terminate, modify or negotiate a successor Agreement, it shall: 

1. Serve written notice upon the other party of the proposed termination, modification, or desire to negotiate a 
successor agreement. Said notice shall be served not less than ninety (90) days prior to the expiration date 
ofthis Agreement; 

2. Offer to bargain collectively with the other party for the purpose of modifying or terminating the existing 
agreement or negotiating a successor agreement; and 

3. Notify the State Employment Relations Board of the offer, by serving upon the Board a copy of the written 
notice to the other party and copy of the existing collective bargaining agreement. 

The parties shall continue in full force and effect all conditions of the existing collective bargaining agreement, 
without resort to strike or lockout, for a period of ninety (90) days after the party gives notice or until the 
expiration date ofthis Agreement, whichever occurs later. 

In the event that notification is not given by either party, this Agreement shall remain in full force and effect 
from year to year, subject, however, to the giving of such notice ninety (90) days prior to December 31, 2015. 

IN WITNESS WHEREOF, the parties hereto have subscribed their names this 2.5;-FI day of 

IJ-p2A L,...- '2013. 

EMPLOYER: CITY OF DEERPARK UNION: TRUCK DRIVERS, CHAUFFEURS AND 
HELPERS, PUBLIC EMPLOYEES, 
CONSTRUCTION DIVISION, 
AIRLINES - GREATER CINCINNATI I 
NORTHERN KENTUCKY AIRPORT 
AND MISCELLANEOUS 
JURISDICTION, LOCAL UNION NO. 
100 

BY~~ 
ANDBY:~ 

{/ 
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4. The parties agree that the contents or application of this MOU will not be subject to the 
grievance and arbitration procedures in the CBA. However, it is understood and agreed 
that, as long as she remains a bargaining unit member, Ms. Lichtensteiger-Kelly will have 
full access to the grievance and arbitration procedures in the CBA in the same manner as 
other bargaining unit members to redress any claimed violations of the CBA. 

5. The parties agree to the inclusion of Ms. Lichtensteiger-Kelly under this MOU as a 
member of the Bargaining Unit on a one-time, non-precedent setting basis. The parties 
understand and agree that they do not intend to create a binding past practice through this 
MOU. In addition, this MOU does not create any expectation on the part of the Union or 
its members that similar recognitions of bargaining unit membership will be agreed to in 
the future. 

6. All provisions of the CBA that apply to the position of "tax clerk" will apply to Ms. 
Lichensteiger-Kelly until the expiration of this Memorandum of Understanding. 

7. The parties acknowledge and agree that this MOU will survive the expiration of the 
current collective bargaining agreement and will remain in effect until May 20, 2016 or the 
date Ms. Lichtensteiger-Kelly is no longer employed in the position of secretary to the 
City's Safety Service Director, whichever is earlier. 

For the City: For the Union: 

Date: Date: 
I I 
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