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ARTICLE 1
PURPOSE

Section 1.1  This Agreement is made between the Township of Perry, Stark County, Ohio
hereinafter referred to as the “Employer”, and The Fraternal Order of Police, Ohio Labor
Council, Inc., hereinafter referred to as the “Union”. The “employee” or “employees” where
used herein refers to all regular full-time employees in the bargaining units. The purpose of this
Agreement is to provide a fair and reasonable method of enabling employees covered by this
Agreement to participate through Union representation in the establishment of terms and
conditions of their employment and to establish and maintain a peaceful procedure for the
resolution of all differences between the parties.



ARTICLE 2
RECOGNITION
Section 2.1 Bargaining Unit

The Fratemal Order of Police, Ohio Labor Council, Inc. is recognized as the sole and exclusive
bargaining agent for the purpose of collective bargaining on all matters pertaining to wages,
hours, terms, and other conditions of employment for employees in both bargaining units. The
bargaining units for which this recognition is accorded is defined in the Certification issued by
the State Employment Relations Board.

This Agreement includes all full-time employees holding the position of Dispatcher on the Perry
Township Police Department. The Employer will not recognize any other Union, organization,
or person as the representative for any of the bargaining unit members. The Employer shall
notify the OLC of any changes in the classification which directly affects the classifications
included in this unit, sixty (60) days prior to the effective date of the change or as soon as the
changes become known to the Employer, whichever occurs first.

Section 2.2 Resolution of Dispute

In the event of a dispute between the parties as to future inclusion or exclusion from the units
resulting from the establishment of new or changed classifications or titles, either party to this
Agreement may apply to the State Employment Relations Board for resolution of the dispute.

Section 2.3 Bargaining Unit Work

The Employer shall not atteropt to erode the bargaining unit, the rights of bargaining unit
members, or adversely affect the safety of bargaining unit members.

Except in emergency circumstances, overtime opportunities for work normally performed by
bargaining unit members and special duty work assignments, shall first be offered to those
bargaining unit members who normally perform the work before it may be offered to non-
bargaining unit members.

This Article shall also apply fo special duty or special assignments which result from requests by
private individuals or groups for security or traffic control.



ARTICLE 3
CONFLICT WITH LAW AND SEPARABILITY

Section 3.1 The parties intend this Agreement to supersede and replace any state and local laws
on the subjects covered by this Agreement. Where this Agreement makes no specification about
a matter the provisions of applicable law shall prevail. If by operation of law or by a court of
competent jurisdiction it is found that any provision shall be of no further force and effect, the
remainder of the Agreement shall remain in full force and effect for the Agreement term.

Section 3.2 The parties agree that should any provision of this Agreement be found to be
invalid, they will attempt to negotiate replacement language on the same subject matter within
thirty (30) calendar days.



ARTICLE 4
NON-DISCRIMINATION

Section 4.1 Both the Township and the Union recognize their respective responsibilities under
the Federal and State Civil Rights Laws, or employment practice acts, and other similar
constitutional statutory requirements. Therefore, both the Township and the Union hereby
reaffirm their commitments, legal and moral, not to discriminate in any manger relating to
employment on the basis of race, color, creed, national origin, sex, age or handicap.

Section 4.2  The Township recognizes the right of all Bargaining Unit Members to be free to
join the Union. The Township agrees there shall be no discrimination, interference, restraint,
coercion, or reprisal by the Township against any employee or any applicant for employment
because of Union membership.




ARTICLE §
OLC REPRESENTATION

Section 5.1 Non-employee representation of the OLC shall be admitted to the Employer's
facility for the purpose of processing grievances, attending meetings, or for monitoring the
administration of this Agreement, upon approval of the Employer or his designee. The Employer
or his designee shall facilitate any necessary contact between the representative and an on duty
bargaining unit member employee, provided that arrangement of the contact is not unduly
disruptive of the employee's job responsibilities.

Section 5.2 Release time shall be granted for members of the Negotiating, Grievance, and
Labor Management and Safety Comumittees in compensation for hours spent by each member in
negotiations, grievance hearings, or other such meetings.

Section 5.3 The OLC may schedule meetings on Police Department property insofar as those
meetings are not disruptive of the duties of the employees or the efficient operation of the
Department. Special rank-and-file meetings may be held at any hour. Insofar as is feasible, all
on or off-duty bargaining unit members shall be afforded the opportunity to attend these
meetings.

Section 5.4 Reasonable provisions shall be made by the Employer so that bargaining unit
members selected by the OLC as representatives on their negotiating committee and scheduled
for duty may be carried on special assignments for the entire assigned shift for the purpose of -
negotiating during the term of this Agreement.

Upon advanced approval by the Chief of Police or his designee, time off may be allowed of up to
eight (8) hours per person each week for a maximum of one (1) member of the negotiating
committee, designated in advance, during the last sixty (60) days of this Agreement, exclusive of
any extensions.

Section 5.5 Bargaining Unit Members selected as OLC delegates shall be authorized an
aggregate of two (2) work days of paid leave per calendar year for delegates to use any time
during the year to attend OLC functions such as, but not limited to, conventions, educational
meetings, or conferences. The Employer shall make other reasonable provisions for authorizing
vacation leave or personal allowance credits for employees to attend OLC functions in addition
- to the above mentioned two (2) days.



The OLC may utilize all aforementioned provisions of this Article by having the Delegate or his
designee notify the Chief of Police as soon as practicable upon learning of the need for such
leave, but not less that seven (7) calendar days prior to the commencement of said leave, no more
than one (1) employee is designated by the OLC for said leave at any given time.

Section 5.6 The OLC shall have use of suitable bulletin boards for the posting of OLC nofices
or other materials. The boards shall be identified with the name of the OLC and the OLC may
designate persons responsible therefore.



ARTICLE 6
DUES DEDUCTIONS

Section 6.1 The Employer agrees to deduct from the wages and salaries of the bargaining unit
members dues required by the FOP/OLC by payroll deduction. All members of the bargaining
unit all either become dues paying members of the FOP/OLC, or as a condition of continued
employment, remit to the FOP/OLC a fair share fee in the amount set by the FOP/OLC per
person per month in accordance with the provisions of O.R.C. 4117.09 (c), starting the thirty-first
(31) day of employment with the employer or execution date of this Agreement, whichever
comes first.

Section 6.2 Dues and Fair Share Fees shall be paid over by the Employer once each month to
the FOP/OLC at 222 East Town Street, Columbus, Ohio 43215-4611 or such address as set by
the FOP/OLC from time to time. :

Section 6.3 An employee shall have the right to revoke such authorization by giving written
notice to the Employer and the FOP at any time during the fifieen (15) day period preceding the
termination of this Agreement, and the authorization card shall state clearly on its face the right
of employee to revoke during that period.

Section 6.4 The Employer's obligation to make deduction shall terminate automatically upon
timely receipt of revocation of authorization or upon termination of employment or transfer to a
. job classification outside the bargaining unit. ' :

Section 6.5 The FOP will indemnify and hold the Employer harmless from any action growing
out of deductions hereunder and comamenced by an employee against the Employer.

Section 6.6 All bargaining unit employees who are not members of the FOP/Ohio Labor
Council shall pay a fair share fee to the FOP in the amount of employee dues as set by the
FOP/OLC from time to time. The deduction to the fair share fee from any earnings of the
employee shall be automatic and does not require a written authorization for payroll deduction.
Payment to the FOP of fair share fees shall be made in accordance with the regular dues
deductions as provided herein. :
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ARTICLE 7

MANAGEMENT RIGHTS

Section 7.1 The Employer's exclusive rights include, but shall not be limited to the following,
except as expressly limited by the terms and set forth in this Agreement:

A.

i

G
H

L

Determine matters of inherent managerial policy, including areas of discretion of policy
such as functions and programs, standards of service, overall budget, use of technology,
and organizational structure,

Direct, supervise, evaluate, or hire employees,

Maintain and improve efficiency and effectiveness of operations,

Determine the overall methods, process, means, or personnel by which operations are to be
conducted,

Suspend, discipline, demote, or discharge, for just cause, lay off, transfer, assign, schedule,
promote, or retain employees,

Determine the adequacy of the work force,
Determine the overall mission of the Department,
Effectively manage the work force, and

Take actions to carry out the mission of the Department as a governmental unit.

Section 7.2 Nothing in this Agreement shall operate, or be interpreted to operate, in any fashion
which impairs the Employer's rights as outlined above. The Employer specifically reserves all
rights and privileges not specifically identified or impaired in any Article of this Agreement. The
FOP may raise a legitimate complaint or file a grievance based on this Collective Bargaining
Agreement.
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ARTICLE 8
RIGHTS OF BARGAINING UNIT MEMBERS

Section 8.1 Political Activity - Except when on duty or acting in an official capacity, no
bargaining unit member shall be prohibited from engaging in political activity or be denied the
right to refrain from engaging in such activity.

Section 8.2 Rights of Bargaining Unit Members While Under Investigation - When a
bargaining unit member is under investigation or is subjected to guestioning for any reason, the
following minimum standards shall apply:

1. Questioning of the bargaining unit member shall be conducted at a reasonable hour,
preferably when the bargaining unif member is on duty, unless exigent circumstances otherwise
require. '

2. Questioning of the bargaining unit member shall take place at the offices of those conducting
the investigation or the place where such bargaining unit member reports for duty unless the
member consents in writing to being questioned elsewhere.

3. The bargaining unit member under investigation shall be informed, at the commencement of
any questioning, of the name, rank and command of the officer conducting the questioning,

4. During any single period of questioning of the bargaining unit member, all questions shall be
asked by or through a single investigator.

5. The bargaining unit member under investigation shall be informed in writing of the nature of
the investigation prior {o any questioning.

6. Any questioning of a bargaining unit member in connection with an investigation shall be for
a reasonable period of time and shall allow for reasonable periods for the rest and personal
necessities of the bargaining unit member.

7. No threat against, harassment of, or promise or reward (except an officer of immunity from
prosecution) to any bargaining unit member shall be made in connection with an investigation to
induce the answering of any question.

8. All questioning of any bargaining unit member in connection with the investigation shall be

recorded in full in writing or by electronic device, and a copy of the transcript shall be made
available to the member under mvestigation.
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9. The bargaining unit member under investigation shall be entitled to the presence of a non-
employee representative, (Attorney, or O.L.C. Representative), at any questioning of the
member, unless the member consents in writing to being questioned outside the presence of the
non-employee representative.

10. At the conclusion of the investigation, the Employer shall inform the bargaining unit member
under investigation, in writing, of the investigative findings and if any recommendations or
disciplinary action that the Employer intends to make.

11. A bargaining unit member who is brought before a disciplinary hearing shall be provided
access to all transcripts, records, written statements, written reports and analyses and video tapes
pertinent to the case that :

A. contain exculpatory information

B. are intended to support any disciplinary action, or

C. are to be introduced in the disciplinary hearing
Section 8.3 Opportunity for a Hearing -
1. If an investigation of a bargaining unit member results in a recommendation of disciplinary
action, the Employer shall notify the bargaining unit member that the member is entitled to a

hearing on the issues by a hearing officer.

2. The Employer shall determine the person to be selected as the hearing officer, and the
procedures for a disciplinary hearing.

Section 8.4 Summary Punishment and Emergency Suspension -

1. This section does not preclude an Employer from providing for ssmmary punishment or
emergency suspension for misconduct by a bargaining unit member.

2. An emergency suspension shall not affect or infringe on the health benefits of a bargaining
unit member.

Section 8.5 Notice of Disciplinary Action - When disciplinary action is to be taken against a

bargaining unit member, the mermber shall be notified of the action and the reasons therefore, a
reasonable time before the action takes effect.
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Section 8.6 At the time that any bargaining unit member is notified to report for an internal
investigation, and upon the bargaining unit members request, he shall be provided an opportunity
within a reasonable time frame to contact a non-employee representative for the purpose of
representation.

Section 8.7 No polygraph examination shall be given for investigative, or other purposes, unless
requested by the bargaining unit member being questioned.

Section 8.8 Bargaining Unit Members shall be informed in writing of the nature of the
investigation prior to any questioning and shall be informed to the extent known at the time,
whether the investigation is focused on a criminal or Departmental charge. If the member
requests it, he shall be given brief time prior to any questioning to locate and review any written
documents he possesses regarding the event(s) being investigated in order to fully prepare
himself to accurately and completely respond to the questioning; an investigating Officer may
accompany the member during his search and review of such documents.

Section 8.9 A Bargaining Unit Member who is to be questioned as a suspect in an internal
investigation that may lead to criminal charges against him shall be advised of his Constitutional
Rights in accordance with the law.

Section 8.10 Before a Bargaining Unit Member may be charged with insubordination or like
offenses for refusing to answer questions or participate in an investigation, he shall be advised
that such conduct could be made the basis for a charge, except no member shall be charged with
insubordination where such refusal is premised on his exercise of the rights and advice afforded
him as outlined in this Article.

Section 8.11 Any evidence obtained in the course of internal investigation through the use of
questionable procedures, such as administrative pressure, threats, coercion, or promises shall not
be admissible in any subsequent criminal action or disciplinary hearing. However, notification to
a bargaining unit member that potential corrective action could result if the bargaining unit
member continues to refuse to answer guestions or participate in any investigation shall not be
construed as administrative pressures, threats, coercion, or promises for the purposes of this
Paragraph.

Section 8.12 When a bargaining unit member is to be interviewed regarding the investigation of

any other bargaining unit member, such interview shall be conducted in accordance with the
procedures established in this Article.
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Section 8.13 When an anonymous complaint is made against a bargaining unit member on duty
and there is no corroborative evidence of any kind, then the complaint shall be classified as
unfounded and the accused bargaining unit member shall not be required to submit a written
report. Also, when a citizen complaint is filed greater than ten (10) calendar days after the date of
the alleged event complained of, and where the complaint, if true, could not lead to a criminal
charge of any type, such complaint shall be classified as unfounded and the accused bargaining
unit member shall not be required to submit a written report; but, he shall be notified orally or in
writing of such claim. '

Section 8.14 Any signed complaint received concemning alleged misconduct by a batgaining unit
member who was off duty when the alleged incident occurred shall be treated the same as any
complaint made by a citizen against a bargaining unit member for misconduct while on duty. If
criminal charges are involved, no Departmental action will be taken until a determination is
made through the courts as to his guilt or innocence; except when the charge (s) involved is/are a
felony, theft offense, or a sex offense.

Section 8.15 Retaliation for Exercising Rights - There shall be no penalty or threat of penalty
against a bargaining unit member for the exercise of the member's rights under this section.

Section 8.16 Other Remedies not Impaired -

1. Nothing in this section shall be construed to impair any other legal remedy that a bargaining
unit member has with respect to any rights under this section.

2. A bargaining unit member may waive any of the rights guaranteed by this article.

Section 8.17 Prohibition of Adverse Material in Member's File - The Employer shall not
insert any adverse material into the file of any bargaining unit member unless the member has
had an opportunity to review and comment in writing on the adverse material.

Section 8.18 Disclosure of Personal Asseis - A bargaining unit member shall not be required
or requested to disclose any item of the member's personal property, income, assets, sources of
income, debts, personal or domestic expenditures (including those of any member of the
member's household), unless:

1.  The information is necessary in investigating a violation of any federal, state, or local law,
rule, or regulation with respect to the performance of official duties, or

2. Such disclosure is required by federal or state law.



ARTICLE 9
WORK RULES/EXISTING BENEFITS

Section 9.1 Maintenance of Benefits. All conditions or provisions beneficial to bargaining unit
members now in effect which are not specifically provided for in this Agreement or which have
not been replaced by provisions of this Agreement shall remain in full force and effect for the
duration of this Agreement, unless mutually agreed otherwise between the Township and the
FOP. '

Section 9.2 Primacy of Agreement. The terms and conditions of this Agreement shall supersede
ordinances and resolutions wherein there is a conilict with the terms of this Agreement.

Section 9.3 New Work Rules. The Township agrees to furnish the FOP with a written notice of
the Employer's infention to make changes in Police Department rules, regulations, or policies and
procedures that would affect the working conditions of the bargaining unit members. If the FOP
does not respond in writing within fifteen (15) calendar days of the date of receipt of such
written notice, the Employer may assume the FOP does not wish to meet and confer on the
proposed changes. ~

Section 9.4 Should the FOP respond within fifteen (15) calendar days from the date of receipt
of such written notice, the Employer agrees to meet and confer with the FOP in order to freely
exchange information, opinions and proposals relating specifically to the proposed changes prior
to their enactment. The Employer shall furnish the FOP with a copy of such changes and inform
the FOP of the proposed implementation plans. Upon request, the Employer shall at its option
provide the FOP with or access to available resource materials, studies or data relating to the
merits of the proposed changes prior to said meeting with the Employer. However, such
materials shall remain the property of the Employer until such time as the Employer may choose
to relinquish its rights thereto.

16



ARTICLE 10

SENIORITY
Section 10.1  Senjority shall be determined by computing an employee's continuous years of
service, or fraction thereof, with the Employer, regardless of whether that service is in a

classification(s) that is not covered by this Agreement.

Section 10.2 A separation of employment lasting fewer than thirty-one (31) calendar days shall
not constitute a break in continuous service.

Section 10.3 Employees shall lose all seniority upon any of the following:

A.  Discharge for just caunse.

B.  Retirement or resignation.

C. Loss of recall rights.

- D.  Failure to return to work within thirty (30) calendar days after notification of recall from
Jayoff; unless the failure to return is not within the control of the employee, or the
Employer agrees to an alternate date for the employee to return to work.

E.  Failure to retumn to work upon expiration of a leave of absence.

F.  Resignation from employment within the department.

17



ARTICLE 11
PROBATIONARY PERIODS

Section 11.1 Every newly hired employee shall be required to successfully complete a
probationary period. The probationary period shall begin on the first day for which the employee
receives compensation from the Employer and shall continue for a period of one (1) calendar
year following the completion of the new hires field training experience. A probationary
employee who has lost work time due to illness or injury shall have his probationary period
extended by the length of the illness or injury. A new hire probationary employee may be
terminated at any time during his probationary period and shall have no right fo appeal of the
termination under this Agreement. In all non-disciplinary matters, the probationary employee is
entitled to Union representation including the Grievance and Arbitration procedure.

18



ARTICLE 12
LAYOFF AND RECALL

Section 12.1 Bargaining Unit Members may be laid off as a result of lack of work, lack of
funds, or abolishment of position. No Bargaining Unit Member shall be laid off unless the
Employer establishes a clear financial justification for the layoff. The Employer shall ufilize
attrition prior to making any layoffs. In the eventofa layoff, the Employer shall notify the
affected employee thirty (30) calendar days in advance of the effective date of the layoff. The
Employer agrees to discuss with representatives of the Union, the impact of the layoff on the
bargaining unit member(s). All layoffs shall be made in accordance with rank seniority, the least
senior employee in each classification being laid off first. Any Bargaining Unit Member laid off
may at his option, displace any part-time or intermittent employee. Failure to bump or failure to
accept a recall to a part-time or intermittent position shall not jeopardize an employee’s recall
rights to a full-time position.

Section 12.2 Bargaining unit members who are laid off or demoted shall have recall rights.
Recall shall be in inverse order of the layoff or demotion. No person shall be hired in or
promoted to a bargaining unit position while there are bargaining unit members on layoff or on
voluntary demotion.

Section 12.3 Employees who are laid off shall be placed on a recall list for a period of three (3)
years. If there is a recall, employees who are still on the recall list shall be recailed, in the
inverse order of their layoff, provided they are presently qualified to perform the work in the
work section to which they are recalled. Any recalled employee requiring additional training to
meet the position qualifications in existence at the time of recall must satisfactorily complete the
additional training requirement within twelve (12) months of recall. Any traming required in this
section shall be at the Employer’s expense.

Section 12.4 Notice of recall shall be sent to the employee by certified mail. The Employer
shall be deemed to have fulfilled its obligations by mailing the recall notice return receipt
requested, to the last mailing address provided by the employee.

Section 12.5 The recalled employee shall have ten (10) calendar days following the date of the
recall notice to notify the Employer of his intention to refurn to work and shall have fifteen (15)
calendar days following the receipt of the recall notice in which to report for duty, unless a
different date for return to work is otherwise agreed upon.

19



Section 12.6  Before any member of the bargaining unit may be laid off, all paid part-time
dispatchers shall be laid off first.

Section 12.7 Auxiliary or reserve dispatchers shall not be considered as paid part-time
employees for purposes of this article.

20



ARTICLE 13
LABOR MANAGEMENT AND SAFETY COMMITTEE
Section 13.1 The Labor Management and Safety Committee shall consist of one (1)
representative from the Employer, which must be the Chief of Police or his designee, and one (1)
representative of the bargaining unit. Itis mutually agreed that this committee shall meet on a
quarterly basis or as mutually agreed, after a written request from either party for the purpose of:

1.  To disseminate general information of interest to the parties.

2. To give the FOP Representatives the opportunity to share the views of their members
and/or suggestions on the subjects of inferest fo their members.

3. To discuss ways to improve efficiency within the Department.

4. To promote harmonious relations between the Township and the FOP in the best interest of
' the community.

5. To discuss safety and health issues of the Department.
6.  To review sick leave pattern abuse for overtime.

Section 13.2 -Occupational safety and health is a mutual concemn of the FOP and the Employer. -,
The FOP will cooperate with the Employer in encouraging employees to comply with applicable
safety rules, regulations, and common knowledge safety standards of the law enforcement
industry. The Employer agrees to operate and maintain a safe working environment for all
bargaining unit members.

Section 13.3 The Employer and the FOP shall comply with all applicable Federal and State
laws, rules, and regulations with regard to safety.

Section 13.4  All bargaining unit members are responsible to report, in writing, all unsafe
conditions relating to Police operations to the Chief of Police. No bargaining unit member shail
be subject to any disciplinary action for such reporting.

Section 13.5  If the unsafe condition remains uncorrected after five (5) calendar days, it may
be subject to the Grievance and Arbitration procedure of this Agreement.
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Section 13.6  The Employer shall not instruct any bargaining unit member to operate any
equipment which anyone in the exercise of ordinary care would reasonably know might cause
injury. However, if the Officer in charge at the time concludes that the equipment is not unsafe,
the employee shall operate the equipment. Said officer's decision is subject to the Grievance and
Arbitration procedure.

Section 13.7 The FOP recognizes the right of the Employer to establish and change safety rules.
Any new or changed rule(s) will be first communicated to the Labor Management and Safety
Committee for discussion.

Section 13.8 All bargaining unit members of the Labor Management and Safety Committee

shall be paid at their regular rate of pay while performing committee duties on a no loss, no gain
basis.
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ARTICLE 14
COMMUNICABLE DISEASES

Section 14.1 The Employer recognizes its obligation to be responsive to the employee's needs
regarding communicable diseases. Detailed policy and procedures shall be immediately drafted
and put into place regarding proactive preventative measures. This policy and procedure shall be
issued to each bargaining unit member. It shall discuss and describe treatment of citizens and the
precautions which should be practiced for one's self protection. Said policy and procedures shall
be updated as often as new information is made available.

Section 14.2 The Employer shall issue members all equipment and supplies necessary to
reasonably protect the member from contracting communicable diseases within the work
environment. The Employer also recognizes the possibility of an employee contracting terminal
illness regardless of precautionary measures taken. The Employer agrees to cooperate with
members with terminal illness seeking to utilize the pension system disability program and/or
retirement system that provide viable options for that affected employee.

Section 14.3 The Township recognizes that Bargaining Unit Members come in contact with
individuals infected with hepatitis B virus and that the Member may be at increased risk of
acquiring hepatitis B infection. All Bargaining Unit Members have the right to be vaccinated for
hepatitis B. Such vaccinations shall be made available, at no cost to the Bargaining Unit
Member, for those Members who desire it. The Township shall develop, within ninety (90) days
of the execution of this Agreement, a written policy and procedure for administering the
vaccination program.

Section 14.4  All costs associated with any and all features of this Article shall be borne by the
Township.
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ARTICLE 15
CRITICAL INCIDENTS
Seetion 15.1 For the purpose of this Article a Crifical Incident shall be defined as:

Any event that occurs that has the ability to overpower the Bargaining Unit Member’s ability to
cope mentally, physically, or emotionally with the effects of the incident. Some examples of
Critical Incidents are (but not limited to):

Any line of duty death, officer involved shooting, physical assault, hostage situations, suicides,
sudden or unexpected death of an employee or family member, child fatalities, or mass casualty
incidents.

Section 15.2 The Employer and the Union agree that within ninety (90} days of the execution
of this Agreement the parties shall jointly put into effect a policy on dealing with Critical
Incidents. The parties agree that this policy will be the product of joint labor/management
meetings conducted at times and locations mutnaily agreed to by and between the parties and
that all elements of the policy niust be agreed upon by both the Employer and the Union before
any part of the policy may be implemented.

The parties also agree that this policy may be modified/changed from time to time as new
information becomes available and that all changes/modifications to the policy must be in
writing and agreed to by both parties prior to implementation of the change/modification.

Section 15.3 The Employer and the Union agree that when a Critical Incident occurs, every
effort will be made to involve the F.O.P. Critical Incident Response Service (C.LR.S.) in dealing
with the incident. The Union understands and agrees that utilization of (C.LR.S.) will be without
cost to the Employer. The Employer understands and agrees any/all other cost(s) related to
assisting any Bargaining Unit Member in his/her recovery from the Critical Incidents that are
covered by the Employer’s medical insurance coverage, workers compensation, retirement
system, or township policy shall be bor entirely by the Employer.
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ARTICLE 16
PERSONNEL FILES

Section 16.1  Personnel files are considered public records as defined in the Ohio Revised
Code. Bargaining Unit Members shall have access to their records including training, attendance,
and payroll records as well as those records maintained as personnel file records.

Section 16.2 Every Bargaining Unit Member shall be allowed to review the contents of his
personnel file at all reasonable times upon wriften request except that any Bargaining Unit
Member involved in a grievance or disciplinary matter shall have access at any reasonable time
in order to adequately prepare for such process. Memoranda clarifying and explaining alleged
inaccuracies of any document in said file may be added to the file by the Bargaining Unit
Member.

Section 16.3 All entries of a disciplinary or adverse nature shall be maintained solely in the
personnel file which shall be maintained in the office of the Chief of Police. The affected
Bargaining Unit Member shall be notified of any such entry and shall be afforded a copy of the
entry and an opportunity to attach a dissenting statement. No unfounded complaint shall become
part of any Bargaining Unit Member's personnel file.

Section 16.4 Records of written warning and reprimands shall cease to have force and effect

eighteen (18) months from the date of issuance. Any record of discipline of any kind shall cease
. to have force and effect twenty-four (24) months from the date of issuance. :
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ARTICLE 17
DISCIPLINE

Section 17.1 The tenure of every employee subject to the terms of this Agreement shall be
during good behavior and efficient service. The Employer may take disciplinary action against
any employee in the bargaining unit only for just cause. The Employer may take disciplinary
action for actions which occur while an employee is on duty, or which occur while an employee
is working under the colors of the Employer, or in instances where the employee's conduct
violates written rules and regulations, policies or procedures. Except in the most extreme
circumstances the principles of progressive discipline shall apply. The progression shall at
minimum include a written reprimand before a suspension, and a suspension before a dismissal
for the same or related offenses. If the offenses are of a serious nature, the Chief of Police may
determine that a different sequence is required. Forms of disciplinary action are:

1.  written warning
. written reprimand
3. suspension without pay (at the option of the employee, and with the concurrence of the
Employer, accrued vacation or holiday time may be forfeited equal to the length of the
suspension. Record of suspension will be maintained.)
4. Reduction in Rank
5. Discharge

Section 17.2 Whenever the Employer determines that an employee may be disciplined for just
cause that could result in suspension, reduction, or termination, a disciplinary hearing will be
scheduled to give the employee an opportunity to offer an explanation of the alleged misconduct.
Prior to the hearing, the employee shall be given written specifications of the charges.
Disciplinary hearing shall be completed within thirty (30) calendar days from the presentation to
the employee of the written specification of charges. Any disciplinary action to be administered
must be issued within forty-five (45) calendar days of the receipt of the hearing officer’s
response.

Disciplinary heanngs will be conducted by the Employer or his Designee. The employee may
choose to:

1.  appear at the hearing to present oral or written statements in his defense
appear at the hearing and have an employee or non employee representative of the FOP
present oral or written statements in his defense

3. elect in writing to waive the opportunity to have a disciplinary hearing. Failure to elect
and pursue one of these three options will be deemed a waiver of the employee's right to a
disciplinary hearing.
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At the disciplinary hearing, the Employer or his Designee will ask the employee or his
representative to respond to the allegations of misconduct which were outlined to the employee.
At the hearing, the employee may present any testimony, witnesses, or documents which he feels
may be germane to the charges. The employee shall provide a list of witnesses, and the name
and occupation of his representative, if any, to the Employer as far in advance as possible, but no
later than eight (8) hours prior to the hearing. It is the employee's responsibility to notify his
witnesses that he desires their attendance at the hearing.

The employee will be permitted to confront and cross-examine witnesses. A written report will
be prepared by the hearing officer concluding whether or not the alleged misconduct occurred.
The Employer will decide what discipline, if any, is appropriate. A copy of the hearing officer’s
report will be provided to the employee within five (5) calendar days following its preparation.

Section 17.3 Disciplinary action may be appealed through the grievance and arbitration
procedure. Appealable disciplinary actions must be filed at the appropriate level of the grievance
procedure within five (5) calendar days from the receipt of the notice of discipline by the
employee.

Section 17.4 Any employee under indictment or arrested shall be placed on leave of absence
without pay until resolution of the court proceedings. An employee may use accrued vacation,
holiday, or personal time during the leave. An employee found guilty by the trial court may be
discharged. An employee found innocent of the charges shall be paid for all lost time and shall
have any vacation, holiday, or personal time restored to his credit. The Employer shall continue
to pay the employee's insurance premiums during the leave of absence. All hearings conducted
by the Employer relating to discipline shall be closed to the public, press, and all others not
directly involved in such hearings.

Section 17.5  The Employer, FOP and members of the bargaining unit agree to waive the

provisions of O.R.C. Section 505.491 through 505.495 concerning discipline of members of the
bargaining unit in lieu of the disciplinary provisions of this agreement.
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ARTICLE 18
GRIEVANCE AND ARBITRATION PROCEDURE

Section 18.1 The term "grievance" shall mean any allegation by a bargaining unit employee, or
the Union that there has been a breach, misinterpretation, or improper application of this
Agreement.

Section 18.2 A grievance may be filed by any member of the bargaining unit or by the Union
on behalf of any member(s) of the bargaining unit. Where a group of bargaining unit members
desire to file a grievance involving a situation affecting more than one member of the bargaining
unit in a similar manner, one member selected by such a group shall process the grievance. Such
grievance shall be defined as a group grievance. The names of each member, on behalf of which
the grievance is filed, shall be made available at the first hearing. Group grievances shall be
presented in the first instance to the supervisor common to all employees in the group. The
grievance procedure outlined in Section 18.5 shall be used throughout.

Section 18.3 All grievances must be processed and answered at the proper step in the grievance
progression to be considered at the next step. Any grievance that is not timely appealed to the
next step of the procedure will be deemed to have been settled on the basis of the Employer's
answer at the last completed step.

Time limits set forth herein may only be extended by mutual agreement of the parties. The
.aggrieved may withdraw a grievance at any point by submitting, in writing, a statement to that
affect, or by permitting the time requirements at any step to lapse without further appeal. Any
grievance not answered by the Employer or his designee within the stipulated time limits shall be
automatically sustained in favor of the grievant.

Section 184 Written grievances must be filed on the form provided by the FOP and shall
contain, but not be limited to, the following information.

1. Date and time grievance occurred:

2. Description of incident giving rise to the grievance:
3. Articles and sections of the Agreement involved:

4.  Relief requested:

5. Signature of the employee.

Section 18.5 Disciplinary grievances involving suspension, reduction in rank or discharge are
to be appealed directly to Step 2 of the grievance procedure as specified in Article 18, Section 6.
All other grievances related to disciplinary action are to be filed at Step 1.
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Section 18.6 The following steps shall be followed in the processing of a grievance.

Step 1. Within five (5) working days of the incident or knowledge of the incident (but in no case
later than thirty (30) calendar days from the actual facts) which give rise to the grievance, the
aggrieved employee shall submit his written grievance to the Chief of Police, who shall indicate
the date and time of receipt of the grievance, and affix his signature to the grievance form. The
Chief of Police shall respond in writing to the grievant within five (5) working days of receipt of
the grievance. The grievant may, at his option, be represented by a representative of the FOP at
any hearing or hearings held at this level.

Step 2. A grievance unresolved at Step 1 may be submitted by the grievant to the Township
Trustees within five (5) working days from receipt of the Step 1 answer. It shall be the
responsibility of the Township Trustees to investigate the matter, hold such hearings as necessary,
and to provide a written response to the grievant within thirty (30) working days of receipt of the
grievance. The grievant may, at his option, be represented by a representative of the FOP at any
hearing or hearings held at this level.

Grievances unresolved at Step 2 may be submitted to arbitration upon request of the FOP in
accordance with the provisions of Section 18.7 of this Article. Any grievant who fails to appear
in person or by either a Union Representative or Legal Counsel at any step of the grievance
process shall be deemed to have waived and withdrawn the grievance.

Section 18.7 The FOP, based upon the facts presented, has the right to decide whether to
arbitrate a grievance. Within thirty (30) calendar days from the date of the final answer ona
grievance from Step 2, the FOP shall notify the Employer, in writing, of its intent to seck
arbitration of an unresolved grievance.

The parties shall attempt to draft an agreed upon submission statement. If the parties are unable
to agree upon a submission statement, the arbitrator shall frame the issue or issues to be decided.

The Employer's representative shall notify the FOP of any question of arbitrability, and of its
intent to raise the question at the arbitration hearing.

After receipt of a request to arbitrate, a representative of each party (FOP and Employer) shall
attempt to agree on an arbitrator. Should the representatives fail to agree on an arbifrator, the
arbitrator shall be selected in the following manner: The Federal Mediation and Conciliation
Service (FMCS) shall be jointly requested to submit a panel list of seven (7) arbitrators. The
FMCS shall submit a panel of seven (7) arbitrators. The parties shall alternately strike the names
of the arbitrators until only one name remains. Either party may once reject the list and request
from the FMCS another list of seven (7) names until a mutually agreed arbitrator is selected.
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The arbiirator shall limit his decisions strictly to the interpretation, application, or enforcement of
the specific articles and sections of this Agreement, and shall be without power or authority to
make any decision:

1. contrary to or inconsistent with or modifying or varying in any Way the terms of this
Agreement or applicable laws:

2. contrary to, inconsistent with, changing, altering, limiting, or modifying any practice, policy,
rules or regulations, established by the Employer so long as such practice, policy, or regulations
do not conflict with this Agreement.

The arbitrator shall be without authority to recommend any right or relief on an alleged
grievance occurring at any time other than the contract period in which such right originated or
to make any award based on rights arising under any previous agreement, grievance or practices.
The arbitrator shall not establish any new or different wage rates not negotiated as part of this
Agreement. In the event of a monetary award, the arbitrator shall limit any retroactive settlement
to the date the grievance was presented to the Employer in Step 1 of the grievance procedure.

The question of arbitrability of a grievance may be raised by either party before the arbitration
hearing of the grievance on the grounds that the matter is non-arbitrable or beyond the
arbitrator's jurisdiction. The first question to be placed before the arbifrator will be whether or
not the grievance is arbitrable. If the arbitrator determines the grievance is within the purview of
arbitrability, the grievance will be heard on its merits before the same arbitrator.
The decision: of the arbitrator shall be final and binding on the grievant, the FOP, and the
Employer. The arbitrator shall be requested to issue his decision within thirty (30) calendar days
after the conclusion of testimony and argument or submission of final briefs.

The cost and fees of the arbitrator shall be borne equally by the parties. The expense of any non-
employee witness shall be borne, if any, by the party calling them. The fees of the court reporter
shall be paid by the party asking for one: such fees shall be split equally if both parties desire a
reporter, or request a copy of any transcripts. Any bargaining unit member whose attendance is
required for such hearings shall not lose pay or benefits to the extent such hearing hours are
during normally scheduled working hours at the day of the hearing.
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ARYICLE 19
DUTY HOURS

Section 19.1 A work day shall consist of eight (8) regularly scheduled, consecutive hours,
during a twenty-four (24) hour period of time.

Section 19.2 Whenever possible, the work week will consist of five (5)' consecutive work days
followed by two (2) consecutive work days off in each work week. ‘

Section 19.3 A normal pay period shall consist of two (2) work weeks and all bargaining unit
employees shall be paid on a biweekly basis.

Seétion 19.4 Work schedules shall be for four (4) consecutive weeks and shall be posted no
less than one (1) week in advance. Under emergency circumstances, the Chief may intervene
and overrule the assignment of shifts and the work schedule in accordance with this article.

Section 19.5 An employee may trade shifts with the prior approval of the Chief or his designee
as long as the shift trade is completed within the same pay period. An employee desiring to trade
shifts with another employee will submit a request to do so in advance and may request so
submitted in subject to the prior approval of the Chief or his designee.

Section 19.6 An off-duty employee who is required to immediately report to work shall be paid
for all hours actually worked; with a miniraum of three (3) hours pay required.

Section 19.7 Employees shall bid for permanent shifts with preference given by order of
seniority. The bidding process be renewed every six (6) months.

Section 19.8 Whenever possible, an employee will be given no less than eight (8) non-duty
hours off between scheduled shifts. In no event shall any one (1) employee be required to work
more than two (2) consecutive work days with less than eight (8) non-duty hours between those
scheduled shifts within a period of seven (7) consecutive work days.
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ARTICLE 20
OVERTIME PAY AND COURT TIME

- Section 20.1 Employees shall be paid overtime pay for all hours worked in excess of eight (8)
hours per day or forty (40) hours per week. Employees shall receive overtime pay at a rate
equivalent to one and one-half (1%%2) their regular hourly rate.

Section 20.2 All court duty, not in conjunction with regularly scheduled duty, in response to a
subpoena or similar writ commanding appearance at criminal, quasi-criminal or civil court '
arising out of any incident while on duty as an employee of the Township, shall cause the
employee to be compensated a minimum of three (3) hours pay.

Section 20.3 At the employee’s option, compensatory time may be accumulated in lieu of paid
overtime. Compensatory time off shall be accrued at the rate of one and one-half (1}2) hours for
each hour of overtime work and the maximum amount of accumulated compensatory time off
shall not exceed one hundred seventy-two (172) hours.

Section 20.4 An employee shall be compensated for all overtime performed in excess of the
accumulated compensatory time limit of two hundred forty (172) hours.

Section 20.5 Use of accrued compensatory time shall be with the prior approval of the Chief or
his designee and shall be in increments of not less than one (1) hour.

Section 20.6 In no event shall compensatory time be utilized fo accumulate overtime during the
same twenty-four (24) hour time period.

Section 20.7 An employee, upon retirement, shall be paid for all accrued but unused
compensatory time off. In the event of the employee’s death, while employed by the Employer,
payment pursuant to this provision shall be made to the employee’s legal heirs. This payment
shall be based upon the employee’s rate of compensation at the time of his retirement or death.

32



ARTICLE 21
HOLIDAYS

Section 21.1 All members of the bargaining unit shall receive the following paid holidays:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
President’s Day Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Section 21.2 In addition to the employee’s holiday pay, employees will be paid for all hours
actually worked on a holiday at one and one-half (1%2) times their regular rate of pay. A
"holiday™ as listed above shall be all hours from 0001 hours through 2400 hours of the date of
the actual holiday as celebrated by common practice. Those employees who actually work forty
(40) hours during a holiday week but are scheduled off on the holiday will be paid eight (8)
hours holiday pay as their regular rate of pay in addition to the regular forty (40) hours pay. An
employee who reports off on a holiday will receive holiday pay for that day in lieu of any paid
leave deduction. When an employee elects to take time off in lieu of holiday pay, the employee
shail designate the day he wishes to take off. Requests for time off pursuant to this provision
must be approved in advance by the Chief or his designee.

In no event shall the total holiday pay exceed eight (8) hours between 0001 hrs. through
2359/2400 hrs. in any regular scheduled shift.
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ARTICLE 22
VACATION

Section 22.1 Each member of the bargaining unit who has completed one (1) year of service
shall be entitled to paid vacation in accordance with the following schedule: :

LENGTH OF SERVICE NUMBER OF WEEKS
After one (1) year Two (2) weeks

After five (5) years Three (3) weeks

After ten (10) years - Four (4) weeks

Section 22.2 Following completion of one (1) year of service, employees will earn vacation
prorated on a biweekly basis and, with prior approval of the Chief or his designee, may use
vacation time as it is earned.

Section 22.3 An employee who has earned vacation time by reason of being employed with the
police department shall be able to transfer his vacation time to another department within the
jurisdiction of the Employer should he elect such a transfer.

Section 22.4 Vacation time will be faken at the employee’s convenience, in order of seniority,
and upon prior approval of the Chief or his designee. Vacation time will be selected and granted
as far as 1s possible, in order of departmental seniority and shall not be unreasonably denied.
Vacation bids shall be completed by March 31 of each year. Vacation bids of five (5) days or
more shall take precedence over any vacation requests of a lesser number of days. Any
remaining vacation bids received after March 1 may be granted on a first come-first permitted
basis.

Section 22.5 Any employee who resigns, retires or is terminated shall be paid for all accrued
vacation time.

Section 22.6 Vacation time shall not be carried over from one (1) year to another unless work
schedules prohibit employees from taking vacation time in the calendar year earned.

Section 22.7 An employee who has been employed for a length of time so that the employee is
eligible for four (4) weeks vacation or more in any one (1) year shall be allowed to accumulate
up to one (1) week of vacation time each year to be applied in a manner to permit the retirement
of the employee earlier than the retirement date to which the employee would otherwise be
entitled. The length of such early retirement shall be equal to the number of weeks saved
pursuant to this section.

34



ARTICLE 23
SICK LEAVE

Section 23.1  Sick leave, for purposes of this Agreement, shall be an absence from duty with
pay necessitated by iliness or injury to the employee; exposure by the employee to contagious
disease communicable to other employees; or illness or injury to a member of the employee’s
immediate family residing within the same household as the employee. Sick leave may be used
for the illness or injury of a family member not residing within the employees household with
prior approval from the Chief of Police or his/her designee.

Section 23.2  All members of the bargaining unit shall earn sick leave at a rate of fifteen (15)
days per year, and may accumulate up to ninety (90) days per year. Any time an employee works
over and above their normally scheduled eight (8) hour shift or normally scheduled forty (40)
hour work week, the employee will earn sick time proportionally.

Section 23.3  Sick leave shall be compensated at the employee’s regular hourly rate of
compensation. Sick leave shall not be used in segments of less than one (1) hour.

Section 23.4 An employee who is to be absent on sick leave shall notify the on-duty dispatcher
of such absence and the reason therefore within one-half (4) hour prior to the start of his
scheduled shift.

Section 23.5 A member of the bargaining unit who transfers from this department to another
department of the Employer shall be allowed to transfer his accumulated sick leave to the new
department.

Section 23.6 Before an absence in excess of five (3) consecutive days may be charged against
accumulated sick leave, the Chief or his designee may require such proof of illness or injury as
may be satisfactory to the Chief, or may require the employee to be examined by a physician
designated by the Chief and paid for by the Employer. If the employee fails to submit adequate
proof of iliness, or injury, upon prior request of the Chief, or in the event that such proof as is
submitted or upon the receipt of medical examination the Chief finds there is not satisfactory
evidence of illness or injury sufficient to justify the employee’s absence, such leave may be
considered an unauthorized leave and shall be without pay. '

Section 23.7 Any abuse of sick leave or the pattern use of sick leave shall be just and sufficient
cause for discipline as may be determined by the Chief. Any employee who has used five (5) or
less sick days in a calendar year shall receive $500.00. Any employee who has used seven (7) or
less sick days shall receive $250.00. This sick Jeave incentive shall be paid annually on
December 15%.
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Section 23.8 On a semi-annual basis, or whenever deemed necessary, the labor management
committee will review scheduled overtime use and utilization for a pattern of failing to work or
report for selected overtime. A pattern of sick leave abuse will be defined as failing to work
scheduled overtime two or more times due to sick leave. If the labor management committee
determines there is just cause that an employee showed a pattern or abuse, the employee in
question will fall to the bottom of the seniority list for a period of three months from the time the
labor management committee makes their decision. Continued abuse could lead to further
discipline, including dismissal.

Section 23.9 The Chief may require an employee who has been absent due to personal illness or
injury, prior to and as a condition of his return to duty, fo be examined by a physician designated
and paid for by the Employer, to establish that he is not disabled from the performance of his
normal duties and that his return to duty will not jeopardize the health and safety of other
employees.

Section 23.10 When the use of sick leave is due to illness or injury in the immediate family,
“smmediate family” shall be defined to only include the employee’s spouse, children or parents
residing in the same household as the employee. Under special circumstances, based upon
compelling family circumstances, the Chief may approve sick leave for immediate family
members who do not reside in the same household.

Section 23.11 Upon the death or retirement of a full-time employee who has not less than ten
(10) years of continuous service with the employer, such employee, or his heirs, shall be entitled
to receive a cash payment equal to his daily rate of pay at the time of retirement or death
multiplied by the total number of accumulated but unused sick days earned by the employee as
certified by the Township-Clerk paid in excess of ninety (90) days. The Township Clerk shall
cash out any accumulated sick leave in excess of ninety (90) days during the first pay period of
each year of this Agreement for each Bargaining Unit Member.

Section 23.12 An employee eligible for cash payment pursuant to the proceeding section may

at his option elect to take an early retirement with the monetary value of such cash payment
being applied toward said early retirement.

36



ARTICLE 24
FUNERAL LEAVE

Section 24.1  An employee shall be granted time off with pay, not to be deducted from the
employee’s sick leave, for the purpose of attending the funeral of a member of the employee’s
immediate family. The employee shall be entitled to a maximum of three (3) work days for each
death in his immediate family, “immediate family” for purposes of this article, shall be defined
as employee’s spouse, child, grandchild, parent, grandparent, sibling or parent-in-law. An
employee may extend funeral leave utilizing sick leave or vacation time, under extenuating
circumstances in order to attend to family needs. Such extension of funeral leave is subject to
the Chief’s approval which shall not be unreasonably denied.
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ARTICLE 25
INJURY LEAVE

Sectien 25.1 When an employee is injured in the line of duty and is eligible for Worker’s
Compensation, while in active pay status of the Employer, he shall be eligible for a paid leave
not to exceed ninety (90) days, providing he applies for Workers” Compensation and signs a
waiver assigning to the Employer those sums of money he would ordinarily receive as his
weekly compensation as determined by law for those number of weeks he receives benefits
under this article. In the event the employee’s claim is denied by Workers” Compensation then
any pay received under this article shall be deducted from the employee’s accumulated sick

* leave. If there is no accumulated sick leave, then the deduction shall be made against the
employee’s future sick leave. If the employee has no future sick leave, then the employee shall
repay any such sums to the Employer. Any days missed shall be charged off against the
employees' sick leave until accepted by Bureau of Workers Compensation.

Section 25.2 At the end of this ninety (90) day period, if the employee is still disabled, the
ieave may, at the sole discretion of the Employer, be extended for an additional ninety (90) day
period.

Section 25.3 The Employer shall have the right to require the employee to have a physical
exam by a physician appointed and paid by the Employer resulting in the physician’s
certification that the employee is unable to work due to the injuries and condition precedent to
the employee receiving any benefits under this article. The designated physician’s opinion shall
govern whether the employee is actually disabled or not but shall not govern whether the
Employer shall extend the period of leave.
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ARTICLE 26

LEAVES OF ABSENCE

Section 26.1  An employee may be granted medical leave of absence without pay upon
submission of a written request to the Chief. Such leave shall be subject to the following:

(2)

Leaves of absence for medical reasons shall be limited to the period of time that the
employee is unable to perform the substantial, material duties of the employee’s position as
certified in writing by a physician. Any medical leave of absence shall be for a period not to
exceed one hundred eighty (180) days.

)

©

An employee requesting a leave of absence without pay for medical reasons must
present at the time the request is made the physician’s certificate saying that the
probable period for which the employee will not be able to perform the substantial,
material duties of the employee’s position.

Upon prior request and approval of the Chief or his designee, an employee shall be
permitted to opt to use any or all of the employee’s accumulated sick leave credit
only for the period of time, as certified by the physician’s certificate, that the
employee is unable to work as a result of a medical condition. An employee using
a sick leave credit shall not be prevented from receiving a leave of absence without
pay pursuant to Section 30.1 (a) of this Article after the employee’s accumulative
sick leave credit has expired.

Section 26.2 In addition to leave authorized heretofore, the Chief or his désignee may authorize
an employee to be absent without pay, for personal reasons for an indefinite period of time.
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ARTICLE 27
JURY DUTY LEAVE
Section 27.1 Any employee who is called for jury duty, either federal, county, or municipal

shall suffer no loss of regular compensation. Any compensation received from such court, for
jury duty, shall be surrendered to the Employer.
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ARTICLE 28
MILITARY LEAVE

Section 28.1  After one hundred eighty (180) days of service with the Employer, any member
of the bargaining unit inducted into the armed forces of the United States shall be entitled to the
re-employment rights provided by state and federal law. Such employee shall be reinstated to .
their similar position and seniority and pay status. Such employee must apply for reinstatement
within ninety (90) days from the date of discharge. National Guard or Military Reserve leave
will be paid up to the maximum of thirty-one (31) days annually, provided that the Employer is
given copies of orders authenticated by the commanding officer of the individual’s military unit.
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Section 29.1 Effective upon execution of this Agreement, the pay range (Steps) for all

bargaining unit members shall be:

ARTICLE 29

COMPENSATION

2013 Pay Chart Dispatchers 0% .
0.00% 2.00% 2.50% 3.50% 4.00%
Years of Service Syears 10 years 15 years 20 years
A (0 <B8months)  [$13.72
B (6 < 12 months) 1$14.15
C {1 < 2vyears) $14.58
D (2 < 3 years) $15.47
E (3 < 4 years) $16.66
F {4 < 5 years) $18.47 $18.84 $19.31 $19.99 $20.79
2014 Pay Chart Dispatchers 2%
0.00% 2.00% 2.50% 3.50% 4.00%
Years of Service 5 years 10 years 15 years 20 years
A (0 < 6 months)  ($13.99
B (8 <12 months) [$14.43
C (1 < 2 years) $14.88
D {2 < 3 years) $15.78
E (3 < 4 years) $16.99
F (4 < 5 years) $18.84 $19.22 $19.70 $20.39 $21.21
2015 Pay Chart Dispatchers 1.5%
0.00%] 2.00% 2.50% 3.50% 4,00%
Years of Service 5 years 10 years 16 years 20 years
A {D <8 months)  [$14.20
B {6 <12 months} 1314.65
C (1 < 2 years) $15.10
D (2 < 3 years) $16.02
E {3 < 4 years) $17.24
F (4 < 5 years) $19.12

Section 29.3 The Leads Coordinator shall receive 12.5% additional pay per annum over the
base salary.

Section 29.4  All bargaining unit members assigned to the “afternoon shift” shall receive an
additional sixty cents (§ .60) per hour increase in their base compensation.
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All bargaining unit members assigned to the “midnight shift” shall receive an additional sixty
cents ($ .60) per hour increase in their base compensation.
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ARTICLE 36
INSURANCE

Section 30.1 The Employer will provide and pay for hospitalization, major medical, dental,
prescriptive, optical and other medical services coverage on behalf of each member of the
bargaining unit, their spouse and dependent children. The major medical, hospitalization,
insurance benefit package shall be the Aultcare Group Purchasing Plan I, or equivalent. Any
premium increase greater than eight per cent (8.0%) during any one premiwm year shall be paid
by all bargained and non-bargained for plan participants. Employer reserves the right to open
negotiations, pursuant to ORC 4117.14, on this Article if the present coverages are not available
or become prohibitively expensive. So long as it remains available and financially feasible, the
level of benefit coverage shall be equal to or greater than coverage provided under the Plan in
effect at the date of the ratification of this collective bargaining agreement. Any changes in
providers or third party administrators shall be first approved by the Union. Such assent and
approval shall not be unreasonably withheld.

Section 30.2 Such hospitalization shall also be provided for use by retired employees and for
the surviving spouse of deceased employees, pursuant to federal and state law (C.O.B.R.A.).

Section 30.3 The Employer will provide and pay the full premium for all members of the
bargaining unit for a convertible life insurance policy in the face value of thirty thousand and
no/100dollars ($30,000.00).

Section 30.4 The Employer reserves the right to present bargaining unit members with an
option to participate in a Health Savings Account (H.S.A.) during the life of this agreement
without the necessity to re-open any provision of this agreement.



ARTICLE 31
UNIFORM ALLOWANCE

Section 31.1 All full-time Dispatchers shall receive a uniform allowance in the amount of
$400.00 per annum. Effective for calendar year 2013 only each member of the bargaining unit
shall receive a one time, lump sum uniform allowance of $800.00 plus any amount remaining
and unspent in that employee's 2012 uniform allowance account

Section 31.2 An employee may carry over no more than one hundred seventy-five dollars
($175.00) of one year’s uniform allowance into a subsequent year.

Section 31.3 The uniform allowance may be utilized by a member of the bargaining unit for
purchase or maintenance /cleaning of all required uniform clothing.

Section 31.4 Whenever personal items required in the performance of police duties are

damaged or destroyed while on duty, the Township shall repair or replace same up to a maximuom
of one hundred fifty dollars ($150.00) per occurrence. Proof of cost incurred is required.
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ARTICLE 32
TRAINING AND SCHOOLING

Section 32.1 Each member of the bargaining unit, upon prior approval of the Chief or his
designee, may attend seminars, specialized training or continuing legal education, so long as the
scope or topic of said program or session is directly related to the employee’s job duties and
responsibilities.

Section 32.2  Upon prior approval of the Chief or his designes, all costs associated with such
training (fees, tuition, supplies, and room and board) shall be paid by the Employer.

Section 32.3 The Employer will furnish a vehicle for transportation or reimburse the
employee for use of his personal vehicle if a township vehicle is not available for use.

The Employer will furnish a vehicle for transportation. In the event no vehicle is available for
the employee’s use, the employee may elect to use his personal vehicle and be reimbursed for
actual mileage incurred. :

Section 32.4 The Employer shall pay the employee for all time traveling to and from schooling
outside the limits of the township. All verified flat rate fees, tuition, lodging and related
expenses, shall be paid in advance to the vendor. The employee shall be paid reasonable travel
time in addition to class time for any single day school.
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ARTICLE 33
EXPENSE ALLOWANCE

Section.33.1 Any full-time employee who is required, upon prior approval of the Chief or his
designee, to use his personal vehicle in the performance of such employee’s township duties or
for training purposes, other than transportation to and from his place of duty, shall be reimbursed
for mileage at the current IRS rate of reimbursement upon submission to the Chief or his
designee a statement indicating the date, time, and purpose of the travel and the number of miles
actually driven. Any employee required by the Employer to stay overnight, outside the limits of
the township, in the performance of his township duties, or for training purposes, shall be
reimbursed for the cost of any overnight accommodation incurred and for meals, consistent with
township policy. :

Section 33.2 The employee agreés to not seek reimbursement for food and lodging when such
food and Jodging is available through the Ohio State Highway Patrol Academy or the Ohio
Police Officers Training Academy.
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ARTICLE 34
RETENTION OF BENEFITS

Section 34.1  All of the Employer’s rules, regulations, resolutions and practices, as they are
currently in effect, and as they may be changed from time to time, shall remain in full force and
effect during the life of this Agreement. Any current rules, regulations, resolutions and practices
that conflict with the terms of this Agreement shall be deemed as subservient to the terms of this
Agreement. In no way is this or any provision of this Agreement to be construed as limiting or
impairing management rights as enumerated in Article 7.
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ARTICLE 35
MISCELLANEOUS

Section 35.1 Except when a member of the bargaining unit is found by a court to have acted in
willful, wanton or malicious manner, the Employer shall indemnify and bold harmless the
member of the bargaining unit from any liability arising from or because of or due to any claim
or suit brought against such employee arising from or because of any action on or in behalf of
such employee within the scope of his employment.

Section 35.2 Employer shall defend and indemnify an employee of the bargaining unit in
accordance with Chapter 2744 of the Ohio Revised Code.

Section 35.3 Employee shall be permitted to maintain a residence anywhere within a twenty-
five mile radius of the police department.

Section 35.4 In the event the Employer requires a member of the bargaining unit to undergo
any physical, medical, psychological, or other examination, the Employer shall pay the cost of
the examination and shall pay the employee for the time spent undergoing such examination.

Section 35.5 Each employee shall be granted two (2) fifteen (15) minutes break periods and
one (1) forty-five (45) minute lunch period during each eight (8) hour shift. These rest periods
are infended to be a recess to be proceeded and followed by extended work periods, and may not
be used to cover an employee’s late arrival to work or early departure nor they be regarded
accumulative if not used. This provision shall not be construed to be a relief from duty.

Section 35.6  As far as legally permissible, should the Township of Perry incorporate, during
the term of this Agreement, it agrees to maintain employees covered by this Agreement and the
job title held and at the salaries received at the time of incorporation. All of the portions of this
Agreement will continue to be in effect after incorporation.

Sectien 35.7 All rights, privileges, and working conditions enjoyed by the Bargaining Unit
Members at the present time which are not included in this Agreement shall remain in full force,
unchanged and unaffected in any manner, during the term of this Agreement unless changed by
mutual consent.

Section 35.8 During the term of this Agreement, if negotiations with any other Township
employee bargaining groups receive econoniic benefits from the Township which are greater
than those within this Agreement, the Township and the FOP shall re-open negotiations on only
those economic issues.
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ARTICLE 36
DURATION OF AGREEMENT

Section 36.1 This Agreement shall be effective January 1, 2013, and shall remain in full
force and effect until December 31, 2015.

Section 36.2 If either party desires to make any changes in the Agreement for a period
subsequent to December 31, 2015, notice of such desire shall be given prior to October 1, 2015.
If such notice is given, this Agreement shall remain in effect until the parties reach Agreement on
a new contract.
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EXECUTION

Tn the witness here whereof, the parties hereto have caused this- Agreement to be duly executed
this_ __dayof, _,2013.

FOR THE EMPLOYER: _ FOR THE FOP:

Clng Che(ssier
Perry Township Trustee:

Deug Helnes . Chuck Wziscm

l{;eny}@wnsh{;,ﬁ}zs’sea{“ FOP Ohis Laboi Coungil, Tne.

| Leé iembachef
Pery T@wnshlp Trug <

Chaﬂés@ H,‘

Law Director
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FRATERNAL ORDER OF POLICE,
OHIO LABOR COUNCIL, INC.

222 EAST TOWN STREET
COLUMBUS, OHIO 43215-4611
1 (614) 224-5700

FAX 1 (614) 224-5775
1-800-FOP-OLCI

APPENDIX A

‘0.L.C, Unit; Employer:
0.L.C. Grievance No.: Address:
Phone No.:
GRIEVANCE REPORT FORM
PLEASE PRINT OR TYPE
A copy of this form Please have your Associate
must be seat to the call your Staff Representative
0.1.C. Office - IMMEDIATELY when filing a grievance
Name of Grievant; Badge No:
Grievant address Phone No:
Classification: Assignment:
Shift: Date of appointment:
Immediate Supervisor at time of incident: .
O.L.C. Representative: Date and time:

Grievance first discussed with:

Date and time:

Article and section number of contract violation:

Statement of grievance (Give times, dates, who, what, when, where, why, and how):

Remedy requested:

Grievant's signature:

Date and time:

STEP ONE
Received by: Date and time:
Respondent’s Name and Title

Date of meeting: Time: Place:
Step one response:

Respondent's Signature and Title Date and Time
Received by:

Grievant's Signature Date and Time

ANSWER IS: Accepted: Rejected:




STEP TWO (if applicable)

F.O.P./O.L.C. intention fo arbitrate (Yes)

Received by: Date and time:
Respondent's Name and Title
Date of meeting: Time: Place:
Step two response:
Respondent's Sigaature and Title Date and Thoe
Received by:
Grievant's Signature Date and Time
ANSWER IS:  Accepted: Rejected:
STEP THREE (if applicable)
Received by: Date and time:
' Respondent's Name and Tile . '
Date of meeting: _ Time: Place:
Step three response:
Respondent’s Signature and Title Date and Time
Received by:
Grievant's Signangre Date and Time
ANSWER IS: Accepted: Rejected:
STEP FOUR (if applicable)
Received by: Date and time:
' Respondent's Name ond Title
Date of meeting: Time: Place:
Step four response:
Rspondmt;s Siguaane and Tide Date and Time
Received by:
Grievant's Sipnature Date and Time
ANSWER IS: Accepted: Rejected:

(No)

Signatore








