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Section 4. In addition to the rights provided in Section 3 of this Article, Union Officers
and Stewards may request from the Employer additional access to the Employer’'s premises for
investigating and administering grievances, and conducting other Union business. Employer
approval of requests under this Section will not be unreasonably denied.

Section 5. With the Employer's advance approval, the Union Field Representative or
designee shall have reasonable access to the Employer's premises for investigating and
administering grievances, and conducting other Union business. Employer approval of requests
under this Section will not be unreasonably denied.

Section 6. In addition, Union Officers, Stewards and Field Representatives may reserve
a meeting room designated by the Employer in accordance with procedures established by the
Employer.

Section 7. Notwithstanding the rights granted in this Article, no employees shall conduct
Union business or investigate or administer grievances during working time.

ARTICLE 3
DEFINITIONS

Section 1. "Employee” means an individual employed by the Employer in the bargaining
unit represented by the Union, as defined in Article 2, Union Recognition.

Section 2. “Full-time employee” means an employee who has been promoted or hired
by the Employer into the position of full-time driver, as described in Article 10, Full-time Driver

Vacancies.

Section 3. “Part-time employee” means an employee other than a full-time employee,
and is inclusive of both Part-time Driver 1 and Part-time Driver 2.

Section 4. “Part-time Driver 2" means a part-time employee who has been promoted or
hired by the Employer into the position of Part-time Driver 2, as described in Article 8, Part-time
Driver 2 Vacancies.

Section 5. “Part-time Driver 1" means an employee other than full-time or Part-time
Driver 2 employees.

ARTICLE 4
RIGHTS OF MANAGEMENT

Section 1. Except as explicitly limited by a specific provision of the Agreement, the
Employer shall continue to have the exclusive right to take any action it deems appropriate in
the management of its business and direction of the workforce in accordance with its judgment.
All of the rights that the Employer exercised prior to this Agreement are retained in full force
except to the extent that an express provision of this Agreement specifically abridges or limits
any such right of management. The Employer’s retained rights include, but are not limited to,
those rights identified in the Constitution and Laws of the United States and of the State of Ohio,
and those specifically enumerated in Rev. Code § 4117.08. lllustrative of the rights retained by
the Employer is the complete discretion to:



















































C. An employee who does not make a vacation request within two (2) days shall
forfeit his/her first round request.

D. Following completion of the first round, the Employer will begin the second round
of vacation requests. In the second round of requests, employees may request
up to five (5) individual non-consecutive vacation days, beginning with the
employee having the most continuous full-time service, and ending with the
employee having the least continuous full-time service. Each employee will have
two (2) days to make his/her request.

E. An employee who does not make a vacation request within two (2) days shall
forfeit his/her second round request.

F. Following completion of the second round, if any vacation remains unscheduled,
eligible employees may request individual vacation days on a first come, first
served basis. These requests, like all others in this Article, are subject to the
Employer’s operational requirements.

Section 5. On the anniversary of an employee’s full-time date of hire, up to forty (40)
hours of unused paid vacation will automatically be carried over to the next anniversary year.
Furthermore, an employee may request the Employer’'s permission to carry over additional paid
vacation to the next anniversary year.

Section 6. Paid vacation cannot be redeemed for a payment of money except upon: (1)
separation of employment, (2) transfer from full-time to part-time employee status, and (3) the
anniversary of the employee’s full-time date of hire, but only up to forty (40) hours. Any paid
vacation that is not carried over to the employee’s next anniversary year and that is not
redeemed for a payment of money shall be forfeited. Similarly, if an employee is discharged for
cause, any unused vacation shall be forfeited.

Section 7. Any employee on a leave subject to the Family and Medical Leave Act of
1993 shall consume his/her paid vacation benefits, provided the employee's sick leave has
already been exhausted, or provided that the absence is not caused by one of the reasons
stated in Article 28, Section 2.

ARTICLE 30
BEREAVEMENT LEAVE

Section 1. When a full-time employee is absent from work for the purpose of arranging
for or attending the funeral of the employee’s spouse, parent, child, grandparent, sibling,
grandchild, brother-in-law, sister-in-law, daughter-in-law, son-in-law, mother-in-law, father-in-
law, niece or nephew, the Employer shall pay the employee for his/her regularly scheduled
hours at his/her regular rate of pay for each day of such absence, up to a maximum of three (3)
consecutive days.

Section 2. When a Part-time Driver 2 employee is absent from work for the purpose of
arranging for or attending the funeral of the employee’s spouse, parent, child, grandparent,
sibling, grandchild, brother-in-law, sister-in-law, daughter-in-law, son-in-law, mother-in-law,
father-in-law, niece or nephew, the Employer shall pay the employee for five (5) hours at his/her
regular rate of pay for each day of such absence, up to a maximum of three (3) consecutive

days.
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Nothing prevents the parties from meeting even if all Union bargaining team members are not
available. If the Employer is able to accommodate a Union bargaining team member’s request
for time off to attend a negotiations meeting, consistent with the Employer’s normal practices,
the bargaining team member may take time off without pay, or may consume accrued paid time
off, personal or vacation benefits. Any fees and expenses incurred by the non-bargaining unit
members on the Union's team shall be paid, if at all, by the Union. The Employer will not
compensate the bargaining unit members on the Union’s team for time spent involved in
negotiations.

Section 5. Either party may, by mutual agreement, invite a consultant to a meeting for
the purpose of providing information that may aid the parties in their negotiations. The agenda
for any such meeting will be agreed upon in advance.

Section 6. No audio or video recording devices shall be used during meetings. Each
party is responsible for taking its own notes.

Section 7. Each team may take caucuses of a reasonable length of time not to exceed
twenty (20) minutes absent mutual agreement. It is agreed that caucuses are not to be used for
negotiations preparation, which is to occur prior to or between meetings. Negotiation sessions
will be scheduled so as to minimize interference with work schedules and the Employer's
operations. Meetings normally shall be between three (3) and five (5) hours in duration.

Section 8. Until final agreement is reached, at each meeting an agreed date, time and
place shall be set for the next meeting unless mutually agreed otherwise. The parties to this
Agreement may by mutual agreement waive or change the negotiation meeting procedure.
Should there be costs involved in the rental of a meeting place, or use of office machines, both
parties agree to divide such costs equally. With respect to meetings held at the Employer’s
place of business, however, to expedite negotiations, the Employer will provide reasonable
access to a printer, copier and facsimile machine at no cost to the Union.

Section 9. Negotiations shall be conducted in good faith. All negotiations shall be
conducted exclusively by and between the negotiation teams of the respective parties. “Good
faith” means the obligation of both negotiating teams to meet at reasonable times and to deal
with each other openly and fairly. It requires that each team be willing to react to the other's
proposals. If a proposal is unacceptable to one of the teams, that team is obligated to respond
with a counterproposal or give reasons for its rejection of the proposal. All members of both
negotiating teams shall have the right to express their respective views during negotiations and
shall be free from reprisals, intimidation, or disparagement during and after completion of
negotiations. This includes the courtesy of recognizing that the person who “has the floor” will
be allowed to provide a statement or opinion without interruption. Similarly, secondary
conversations and personal attacks are prohibited. “Good faith” does not require that either
party make a concession.

Section 10. The scope of negotiations shall be governed by Rev. Code § 4117.08.

Section 11. All negotiation meetings shall be conducted in executive session. Prior to
the first meeting to negotiate, either party may submit a formal press release for publication, so
long as the press release only announces the commencement of negotiations. After the first
meeting to negotiate, there will be no release of information unless agreed upon by both parties
or required by Ohio’s public records laws. This prohibition shall not apply to progress reports
made by either party to their respective constituents. However, once impasse is declared, the
parties may issue reports and press releases without approval of either party.
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