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ARTICLE 1 

 
 PURPOSE 
 

This Agreement, entered into between the City of Sandusky, hereinafter referred to as the 
"Employer" and the International Association of Fire Fighters, Local 327, hereinafter referred to as 
the "Union," has as its purpose the following: 
 

1.1  To achieve and maintain a satisfactory and stabilized employee-employer 
relationship, to promote improved work performance, and to promote a harmonious relationship 
between labor and management.  
  

1.2  To provide for the peaceful and equitable adjustment of differences which may arise.  
 

1.3  To attract and retain qualified employees by providing those benefits in this 
Agreement which ensure the safety and economic welfare of the employee, while considering the 
financial resources of the Employer. 
 

1.4  To assure the effectiveness of service by providing an opportunity for employees to 
meet with the Employer, either individually or through their representatives to exchange views and 
opinions on policies and procedures effecting the conditions of their employment, subject to the 
Sandusky City Charter, State Law, Federal law, Constitution of the State of Ohio, and the United 
States of America.  
  

1.5  To ensure the right of every employee to fair and impartial treatment.  
  

1.6  To provide an opportunity for the Union and the Employer to negotiate as to wages, 
benefits, terms and conditions of employment.  This Agreement pertains to employees within the 
bargaining unit defined herein.  
 

ARTICLE 2 

 
 UNION RECOGNITION 
 

2.1 The Employer recognizes the Union as the sole and exclusive representative for the 
purpose of negotiating wages, benefits, terms and conditions of employment for those employees of 
the Fire Department in the bargaining unit.  Wherever used in this Agreement, the term “bargaining 
unit” shall be deemed to include those individuals employed full-time and holding the following 
classifications: 
 

BATTALION CHIEF 
FIRE CAPTAIN 

FIRE LIEUTENANT 
FIRE MARSHAL 
FIRE FIGHTER 
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2.2  All positions and classifications not specifically established herein as being included 

in the bargaining unit shall be excluded from the bargaining unit.  
 

2.3  Definition of the Senior Battalion Chief shall be the person with the most time in 
grade. 

 
2.4 When the Employer intends to create a new position within the bargaining unit, the 

parties shall meet to negotiate the wages, hours and terms and conditions of employment for that 
position.  Any new position shall be posted for thirty (30) days to allow employees to apply for the 
vacancy.   
 
 
 ARTICLE 3 
 
 UNION SECURITY 
  

3.1  The Employer and the Union agree that membership in the Union is available to all 
employees occupying classifications as have been determined by this Agreement, to be appropriately 
within the bargaining unit, upon the employee's successful completion of his probation period, not to 
exceed one year. 
  

3.2  The Employer agrees to deduct regular Union membership dues, fees and 
assessments each pay of any employee eligible for membership in the bargaining unit upon receiving 
written authorization signed individually and voluntarily by the employee.  The signed payroll 
deduction form (see Appendix A) must be presented to the Employer by the employee.  Upon receipt 
of the proper authorization, the Employer will request the Finance Director to deduct Union dues, 
fees and assessments from the pay period in which the authorization was received by the Employer, 
and in which Union dues are deducted. 
 

3.3  It is specifically agreed that the Employer assumes no obligation, financial or 
otherwise, arising out of provisions of the Article regarding the deduction of Union dues, fees and 
assessments, and the Union hereby agrees that it will indemnify and hold the Employer harmless 
from any claims, actions or proceedings by any employee arising from deductions made by the 
Employer pursuant to this Article.  Once the funds are remitted to the Union, their disposition 
thereafter shall be the sole and exclusive obligation and responsibility of the Union. 
  

3.4  The Employer shall be relieved from making such individual "check off" deductions 
upon (a) termination of employment, or (b) transfer to another job other than one covered by the 
bargaining unit, or (c) layoff from work, or (d) an agreed unpaid leave of absence, or (e) revocations 
of the check off authorization in accordance with the terms of this agreement or applicable law.  
 

3.5  The Employer shall not be obligated to make deductions from any Employee who, 
during any month involved, shall have failed to receive sufficient wages to equal the amount 
deductible for dues, fees, and assessments.  
  

3.6  It is agreed that neither the employees nor the Union shall have a claim against the 
Employer for errors in the processing of deductions unless a claim of error is made to the Employer 
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in writing within sixty (60) days after the date such an error is claimed to have occurred.  If it is 
found an error was made, it will be corrected at the next pay period that deductions for Union dues, 
fees and assessments will normally be made by deducting the proper amount, provided the deduction 
does not exceed a total of two (2) months of regular dues from the pay of any Union member. 
  

3.7  The rate at which dues, fees and assessments are to be deducted shall be certified to 
the payroll clerk by the Secretary-Treasurer of the Union during January of each year.  One (1) 
month advance notice must be given to the payroll clerk prior to making any changes in an 
individual’s dues, fees and assessments deduction.  
 

3.8  Each eligible employee's written authorization for dues, fees and assessment 
deduction shall be honored by the Employer for the duration of this Agreement, unless the eligible 
employee certifies in writing by certified mail to the Employer and the Union that the check off 
authorization has been revoked, at which point the deduction will cease to be effective the pay period 
following the pay period in which the written deduction revocation was received by the Employer. 
 
  All dues, fees and assessment deductions for any month in which Union members 
individually or collectively engage in a work slowdown, strike, walkout, or any concerted effort to 
interfere with public service, as defined by the Ohio Revised Code §4117, may be cancelled at the 
Employer's option upon written notice by certified mail to the Union. 
 

3.9  Each employee in the bargaining unit who is not a member of the Union shall pay to 
the Union a fair share fee after sixty (60) days of employment.  
  

The fair share fee shall be made in the same manner and subject to the same 
conditions as apply to the deduction of dues under this agreement, subject to the following 
provisions: 
  

1. The Union must notify the employee and the Employer by certified mail of 
failure of an employee to pay his/her fair share fee.  

  
2. The employee shall have sixty (60) days from the receipt of such notice to 

pay the delinquent payment in the amount specified by Union, prior to 
discharge. 

  
3. The Employer shall discharge an employee who has not paid by the end of 

the sixty (60) day period a fair share fee owed to the Union.  
  

4. Fair share fee deductions shall be automatic and do not require the written 
authorization of the employee.    

 
The amount of the fair share fee shall be certified to the Employer by the Local 

Treasurer of the Union.  Such fair share fee shall not exceed the amount of regular monthly Union 
dues nor shall a fair share fee or a portion of it be certified for collection for activities that the Union 
is not legally entitled to finance with fair share (agency) fees.  Once fair share fees are deducted, they 
become the property of the Union and the Employer assumes no liability for the amount certified or 
deducted.  
  



2013-2015 AGREEMENT BETWEEN IAFF, LOCAL 327 AND CITY OF SANDUSKY 
 

4 
 

The Union shall indemnify and hold the Employer, its officials, representatives, and 
agents harmless from any claims, actions, or liabilities arising out of or resulting from the deduction 
of fair share fees.  
 

The Union shall advise all non-members in writing of the "Internal Rebate 
Procedure" of IAFF Local 327, and provide copies of same upon request.  The Local shall administer 
same in the event of a dispute as to the amount of the "fair share fee" as provided herein.   

ARTICLE 4 
  
 MANAGEMENT RIGHTS 
  

4.1  The Union shall recognize the right and authority of the Employer to administer the 
business of the City and the Fire Department and in addition to other functions and responsibilities 
which are required by law, the Union shall recognize that the Employer has and will retain the full 
right and responsibility to direct the operations of the City and the Fire Department, to implement 
reasonable rules and regulations and to otherwise exercise the prerogatives of management, and more 
particularly, including but not limited to, the following: 

 
A. To manage and direct its employees, including the right to select, hire, 

promote, transfer, assign, evaluate, layoff, recall, reprimand, suspend, 
discharge or discipline for just cause, and to maintain order among 
employees; 

 
B. To manage and to determine the location, type and number of physical 

facilities, equipment and the work to be performed on the condition that the 
Employer take such steps as are reasonably necessary, and which are within 
its ability to reasonably implement to provide for the safety of employees in 
the discharge of their duties, and to afford them equipment and material 
adequate to permit them to complete the same.  

 
C. To determine the City's goals, objectives, programs, and services, and to 

utilize personnel in a manner designed to effectively meet these purposes; 
 

D. To determine the size and composition of the work force and the City's 
organizational structure, including the right to relieve employees from duty 
due to lack of work or lack of funds;  

  
E. To determine the hours of work, work schedules and to establish the 

necessary and reasonable work rules for all employees, unless otherwise 
specified in this agreement;  

  
F. To determine when a job vacancy exists, the duties to be included in all job 

classifications, and the standards of quality and performance to be 
maintained;  

  
G. To maintain the security of records and other pertinent information pursuant 

to applicable laws.  
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ARTICLE 5 

 
 PLEDGE AGAINST DISCRIMINATION AND COERCION  
 

5.1  The provisions of this Agreement and all work rules shall be applied equally to all 
employees in the bargaining unit without unlawful discrimination as to age, sex, marital status, 
sexual orientation, race, color, creed, national origin, political affiliation and involvement or 
noninvolvement in the Union, to the extent required by applicable Federal and State statutes and 
regulations. 
  

5.2  All references to employees in this Agreement designate both sexes, and wherever 
the male gender is used, it shall be construed to include male and female employees.  
  

5.3  The Employer agrees not to interfere with the rights of employees to become 
members of the Union, and there shall be no unlawful discrimination, interference, restraint, or 
coercion by the Employer or any Employer representative against any employee because of Union 
membership. 
  

5.4  The Union recognizes its responsibility as bargaining agent and agrees to equally 
represent all employees in the bargaining unit without unlawful discrimination, interference, 
restraint, or coercion.  
  

5.5  The Union agrees not to interfere with the rights of employees to not become 
members of the Union, and there shall be no unlawful discrimination, interference, restraint, or 
coercion by the Union or its representatives against any employee exercising the right to abstain from 
membership in the Union or involvement in Union activities.  
 

ARTICLE 6 

 
 PRINTING AND SUPPLYING AGREEMENT 
  

6.1  The City will supply the necessary copies of the contract at its cost. 
 

 

ARTICLE 7 

 
 UNION REPRESENTATION 
  

7.1  Staff representatives will be recognized by the Employer as Union representatives in 
accordance with this Agreement and upon receipt of a letter so identifying them and signed by the 
President of Local 327 IAFF or his/her designee. 
  

7.2  Union representatives shall be responsible for processing grievances and, on request, 
for representing employees in conferences or inquiries which could reasonably lead to disciplinary 
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action. Each Calendar quarter, the Employer shall provide to the Union a summary list of all 
disciplinary action concerning bargaining unit employees. 
  

7.3  The Union shall provide to the employer an official roster of its officers and shift 
representatives which is to be kept current at all times and shall include the following:  
  

1.  Name;  
2.  Address;  
3.  Home telephone number;  
4.  Immediate supervisor; and  
5.  Union office held.  

  
Three (3) bargaining unit employees may be designated as shift representatives, as 

well as President and Vice President, in accordance with Union procedures.  
  

7.4  The investigation and writing of grievances shall be done off duty or while on duty 
during non-work time.  At steps 2, 3 and 4 of the grievance procedure, a written grievance can be 
filed at any time within the stated time limits with the Shift Commander, Chief or City Manager, 
respectively, by the Shift Representative, Vice President or President. 
  

7.5  Rules governing the activity of the Union Representatives are as follows:  
  

1. The Union agrees that no official of the Union (employee or non-employee) 
shall interfere, interrupt or disrupt the normal work duties of other employees.  
The Union further agrees not to conduct Union business while on duty except 
during non-work time.  

  
2. The Union shall not conduct Union activities in any work area without 

notifying the supervisor in charge of that area the nature of the Union activity.  
  

3. The Union official, upon being advised that he is in violation of this 
Agreement, shall cease union activities immediately upon the request of the 
supervisor of the area in which union activity is to be conducted or upon 
request of the president’s or representative's immediate supervisor, or the 
Chief or Shift Commander.  

  
4. If it is determined that the Union President or Representative is habitually 

abusing the rules of this Section, they shall be subject to disciplinary action.  
  

7.6  The Employer agrees that not more than three (3) non-employee officers or 
representatives of the Union shall be admitted to the Employer's facilities and sites during working 
hours.  With advance notice to the Employer, the advance notice may be expressly waived by the 
Employer.  Such visitation shall be for the purpose of processing grievances or to attend other 
meetings permitted herein.  Such activities shall not interfere with the normal work duties of 
employees, except to the extent authorized in advance by the Employer. 
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7.7 The President of Local 327 IAFF and/ or his/her designee may be allowed time off 
with pay to perform business for Local 327 IAFF as long as, at the time the request is made, there is 
sufficient departmental minimum manning available for the date requested, as defined hereunder: 
 

1. Representation of a bargaining unit member at any step of the grievance procedure, 
conference or inquiries. 

 
2. Attendance at IAFF, OAPFF, AFL-CIO or labor relations seminars or any meeting or 

seminar the President of 327 IAFF or his/her designee deems necessary to attend. 
 

7.8  The President or his/her designee shall perform such IAFF business with proper 
regard for the operational needs of the Employer not to exceed 168 hours per calendar year.  The 
President or his/her designee shall complete an IAFF Business Register (Appendix B) prior to 
leaving on IAFF business.  The aforementioned form shall be obtained from and returned to the 
appropriate shift supervisor on duty.  The approval of time off for Union business will be approved 
provided there is adequate staffing as of the day the request is made.   
  

7.9  Duty-time spent in IAFF Business shall be compensated at the applicable straight 
time rate of pay and there shall be no overtime compensation for time spent on IAFF business which 
extends beyond the employee's regularly scheduled work day or work week.  
  

7.10 Whenever a firefighter, who is a sworn member of a fire department in Erie County, 
Ohio is killed in the line of duty, one (1) on duty member of the Union, Local #327 shall be given 
time off with pay to attend the funeral.  Such representative shall be appointed by the president of 
Local 327.  

 
7.11 The City agrees that the central fire station will be available for purposes of 

conducting union meetings.  The use of meeting rooms will be scheduled in accordance with the 
scheduling policy for utilization of the facility. 
 

7.12 The City shall inform a bargaining unit member within twenty-four (24) hours of a 
public records request to review that employee’s personnel file. 
 
 

ARTICLE 8 

 
 LABOR/MANAGEMENT MEETINGS 
  

8.1  In the interest of sound labor/management relations, unless mutually agreed 
otherwise, as needed at a mutually agreeable day and time, the Chief and/or his designee and the City 
Manager and/or his designee shall meet with not more than three (3) representatives of the Union to 
discuss pending problems and to promote a more harmonious labor/management relationship.   
  

8.2  An agenda will be furnished by both parties to the other at least five (5) working days 
in advance of the scheduled meetings with a list of the matters to be taken up in the meeting, and the 
names of those Union Representatives who will be attending.  The purpose of such meeting shall be 
to:  
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A. Discuss the administration of this Agreement;  

 
B. Notify the Union of changes made by the Employer which affect bargaining 

unit members of the Union;  
 

C. Discuss grievances which have not processed beyond the final step of the 
Grievance Procedure when such discussions are mutually agreed to by the 
parties;  

  
D. Disseminate general information of interest to the parties; 

 
E. Discuss ways to increase productivity and improve efficiency;  

  
F. To consider and discuss health and safety matters relating to employees.  

  
8.3 It is further agreed that if special labor/management meetings have been requested, 

and mutually agreed upon, they shall be convened as soon as feasible.  
 

8.4 The Employer and the Union agree to meet in labor – management meetings on a 
quarterly basis to discuss matters of concern, including but not limited to the items set forth in 
section 8.2. 
 

ARTICLE 9 
 
 BULLETIN BOARDS 
  

9.1  The Employer agrees to provide bulletin board space in an agreed upon area of each 
of the fire stations for use by the Union.  Such space will be clearly marked "IAFF Local 327."  
  

9.2  All notices which appear on the bulletin boards shall be posted and removed by the 
appropriate Union officials during non-work time and shall be related to items of interest to the 
members.  Union notices relating to the following matters may be posted: 
  

1. Newspaper and magazine articles.  
  

2. Union members’ personal notices.  
  

3. Union recreational and social notices.  
  

4. Notices of Union meetings.  
  

5. Notices of Union elections.  
  

6. Results of Union elections.  
  

7. Union appointments.  
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8. Rulings, policies, reports of committees and officers of the IAFF, OAPFF, 

and Local 327 and the AFL-CIO.  
  

9. Reports of non-political standing committees and independent non-political 
arms of the Union.  

  
10. General business notices of the Union.  

  
11. Comments, as determined by the Union body, regarding a candidate and/or 

political issue excluding Sandusky City officials.  
  

9.3  All other notices of any kind not covered in the above listing must receive prior 
approval of the Fire Chief or his designated representative.  It is also understood that no material may 
be posted on the Union bulletin boards at any time which contains the following:  

 
1. Personal attacks upon any other employee.  

  
2. Scandalous, scurrilous, or derogatory attacks upon the administration or City 

officials.  
  

3. Attacks on any other employee organization.  
 

4. Articles of a discriminatory nature.  
  

9.4  The Employer shall be permitted to remove any posted material not in conformance 
with the provisions of this Article.  The Employer shall immediately notify the Union when materials 
are removed and the subject material shall be returned to the Union immediately.  
 

ARTICLE 10 
 
 NO STRIKE/NO LOCKOUT 
  

10.1  Inasmuch, this Agreement provides an avenue for the orderly resolution of 
grievances, the Employer and IAFF Local 327 recognize their mutual responsibility to provide for 
uninterrupted services to the citizens of the City of Sandusky.  THEREFORE;  
 

A. IAFF Local 327 agrees that neither it, its officer, agents, representatives, nor 
members will authorize, instigate, cause, aid, condone or participate in any 
strike, work stoppage or any other concerted action, interruption of operations 
or services of the Employer by its members or other employees of the 
Employer.  When the Employer notifies IAFF Local 327 that any of its 
members are engaged in any such strike, as outlined above, IAFF 327 shall 
immediately, conspicuously post notice over the signature of an authorized 
representative of IAFF Local 327 to the effect that a violation is in progress 
and such notice shall instruct all Employees to immediately return to work.  
Any Employee failing to return to work after notification by IAFF Local 327 
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as provided herein, or who participates or promotes such strike activities as 
previously outlined, may be subjected to disciplinary action.   

  
B. The Employer agrees that neither it, its officer, agents, or representatives, 

individually or collectively, will authorize, instigate, cause, aid or condone 
any lockout of members of IAFF Local 327, unless those members have 
violated Section A of this Article. 

  
10.2  In the event the Ohio Revised Code does change, this Article shall be renegotiated 

within sixty (60) calendar days to the satisfaction of both parties, pursuant to the collective 
bargaining laws. 

ARTICLE 11 
 
 PROBATIONARY PERIOD 
  

11.1  Probationary period and the retention or reduction or removal of probationary 
employees shall be governed by the applicable Civil Service laws and rules and shall not be subject 
to the grievance procedure contained herein.  
 

ARTICLE 12 

 
 WORK RULES 
  

12.1  The Union recognizes that the Employer or his designee(s), in order to carry out his 
statutory mandates and goals, has the right to declare reasonable work rules, policies, and directives 
consistent with the statutory authority to regulate the employees on duty conduct and the conduct of 
the Employer's services and programs.  
  

12.2  It is the Employer's intention that work rules, policies, and directives shall be 
interpreted and applied uniformly to all employees under similar circumstances.   
  

12.3  It is agreed that, where the Employer has determined that written work rules are 
necessary, the Employer will make them available to the employees.  Employees will be notified in 
advance of any change in the work rules.  This notice shall be by posting a notice on the bulletin 
board(s), or through general distribution of a memorandum.  Copies of newly established written 
work rules, or amendments to existing written work rules, will be furnished to, and discussed with, 
representatives of the Union, upon the Union's request.  
  

12.4  This Article shall not be interpreted in any manner to relieve an employee of his/her 
responsibilities to follow established rules and procedures of good work related conduct, whether or 
not such rules and procedures have been reduced to writing.  
 

12.5  A copy of Fire Department work rules, policies and directives shall be maintained 
and kept current and shall be available for inspection at each station.  
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12.6  The employee shall have the right to grieve any work rule(s), policies, procedures, or 
directives that they feel are not consistent with the terms of this Agreement.  
 

ARTICLE 13 

 
 MINIMUM QUALIFICATIONS 
  

13.1  The Employer will not remove or discipline any employee in the bargaining unit for 
failure to meet any minimum qualifications that were not in effect for his classification on his date of 
hire, except as otherwise provided below. 

 
13.2  This Article does not prohibit the Employer from taking appropriate measures against 

an employee in the bargaining unit who does not attempt in good faith to successfully complete 
training and/or course work required of employees, or from taking appropriate measures against an 
employee for failing to perform or being unable to do the duties of his classification.  
 

13.3   The City agrees to extend work privileges for a period not to exceed one hundred 
twenty (120) days after an employee loses his/her minimum qualification.  During the first thirty (30) 
days of this period, the employee will receive 100% of their normal pay.  After the expiration of the 
initial thirty (30) day period, the employee shall be paid at the rate of 85% of his/her normal rate of 
pay for up to ninety (90) days.  Once the employee has met the minimum qualifications, the 
employee shall be returned to their normal rate of pay.  
 

13.4  For purposes of this contract, the minimum job qualifications for an employee shall 
be the qualifications as required by federal, state, or local law, including but not limited to, obtaining 
and continuously maintaining an EMT or Paramedic license, an Ohio Certified Firefighter 
Certification and a valid driver’s license that allows for the operation of a motor vehicle for work 
purposes. 
 

ARTICLE 14 
 
 TECHNOLOGICAL CHANGE 
  

14.1  Whenever practicable, sixty (60) days prior to the introduction or implementation of a 
substantial technological change affecting employees, the Employer shall, by written notice, post and 
furnish the Union with full information of planned changes.  This notice shall contain relevant 
information with respect to:  
  

1. The nature and the degree of the change.  
  

2. The date or dates on which the Employer plans to effect the change.  
  

3. The location or locations involved.  
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Any discussion relative to such notice shall be the proper subject of a 
labor/management committee if requested by either party.  Any such meeting shall be scheduled 
within fifteen (15) days of such request.  
  

ARTICLE 15 
 
 CONTRACTING OUT 
  

15.1  The Employer shall not during the life of this Agreement, contract out work that 
results in the layoff or reduction of regular hours of any employee in the bargaining unit.  
  

This would not prohibit the Employer from contracting out work or services of a 
nature and size that they could not be economically performed by employees in the bargaining unit.  
  

15.2  Grievances over whether the contracting out violates this provision of the Agreement 
shall be filed at the City Manager level of the grievance procedure.  
 
 

ARTICLE 16 
 
 FACILITY STANDARDS 
  

16.1  During the life of this Agreement the Employer will continue to provide employees 
with such linens, sleeping quarters, lounge facilities with adequate furniture, kitchen equipment, 
microwave ovens, eating facilities, air conditioning, lockers, and restroom facilities as are currently 
provided.  
  

16.2  Furthermore, employee(s) may own, use and maintain televisions, radios, video 
recorders, microwave ovens, vending machines and kitchen equipment as currently allowed.  
  

16.3  Employee(s) may continue such activities of watching television, listening to radios, 
receiving and reading newspapers, telephone, and visitation privileges.  To own, operate and 
maintain exercise, sporting and recreation equipment provided such activities do not interfere with 
their responsibilities and duties and are approved by the appropriate Shift Commander.  
 
 

ARTICLE 17 

 
 CORRECTIVE ACTION, DISCHARGE OR SUSPENSION 
  

17.1  No employee, for disciplinary reasons, shall be reduced in pay or position, 
suspended, discharged or disciplined without just cause.  
  

Disciplinary action must be initiated within a reasonable time period provided the 
Employer can show that it exercised due diligence in investigating the alleged incident.  
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17.2  Discipline  

  
A. Except in cases of serious misconduct, discipline will be progressive. Serious 

misconduct shall include the following offenses: drunkenness, dishonesty, using 
illegal drugs or alcohol while on duty, being under the influence of illegal drugs or 
alcohol while on duty, the same being verified by a valid sobriety test or medical 
examination, refusal to submit to such a sobriety test or medical examination shall 
establish a presumption of being under such influence, or on duty misconduct of a 
serious nature that results in significant public disrepute to the individual or the 
department as a whole. 

 
The employer agrees not to discharge or suspend an employee without first offering 
the employee an opportunity for a hearing.  This hearing is to be held between the 
Employer, the Employee, and the Union representative and/or legal counsel of the 
Employee’s choice.  The hearing shall consist of written notice of the charges, a brief 
explanation of the evidence, and an opportunity for the employee to respond.  
However, an employee may be suspended immediately without loss of pay for cases 
involving serious misconduct in work related cases. When an employee is suspended 
immediately a hearing shall be scheduled within two (2) calendar days and the 
hearing actually held within fourteen (14) days of the date of the suspension. 

 
B. Progressive discipline shall take into account the nature of the violation, the 

employee's record of discipline and the employee's record of performance and 
conduct. 

 
C. Appeals from either discharge or suspension must be submitted in the form of a 

grievance within ten (10) calendar days from the date of notification to employee at 
Step 4 of the Grievance Procedure, and a copy to the Union.  If appealed, a 
suspension without pay shall not be put in effect until the final disposition of the 
grievance.  

  
D. Should an employee be disciplined for personal, off-duty misconduct, just cause must 

be related to the employee's job performance and/or job effectiveness.  

 

17.3  Records of disciplinary action shall cease to have force and effect per the following 
schedule, providing there has been no intervening disciplinary actions taken during the referenced 
time period. 
  

TYPE     EFFECTIVE PERIOD  PURGED 
 

Oral     Twelve (12) months   Twelve (12) months  
  

Written       Twenty-four (24) months Thirty-six (36) months 
 

Suspension thirty (30) 
   or less days   Three (3) years   Five (5) years 
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Suspension over 
  thirty (30) days  Permanent     Permanent   
 
17.4  The Employer agrees all disciplinary procedures shall be carried out in private and in 

a business-like manner.  
 

17.5  If there is a transcript of a hearing, the employee or the Union may obtain a copy at 
his/her/its expense.  
 
 

ARTICLE 18 
 
 DEFINITION OF DEPARTMENTAL SENIORITY  
 

18.1  Departmental seniority shall be determined by continuous service in the Sandusky 
Fire Department calculated from the date of employment.  Continuous service shall be broken by 
only resignation, discharge, or retirement.  Employees with the same employment date shall be 
assigned to the seniority list in order of their ranking eligibility on the Civil Service Eligibility List.  
  

18.2  Departmental seniority shall be used in the determination of the following:  
  

1. Order of vacation pick. 
  

2. Order of Kelly day pick. (respective list officer or firefighter) 
 

3. Thanksgiving, Christmas, or Easter Holiday time off pick. 
  

4. Layoff and recall per Civil Services Rules and Regulations. 
 

5. The City will annually provide a current seniority list to the Union.  Errors in 
such seniority lists shall be reported in writing to the Fire Chief, who shall 
cause such lists to be corrected if they are erroneous. 

 
 

ARTICLE 19 

 
 HOURS OF WORK, OVERTIME AND CALL BACK PAY  
  

19.1  The Sandusky Fire Department Fire Suppression Personnel shall consist of three (3) 
shifts.  Each shift shall work twenty-four (24) hours and the starting time shall be 0700 hours and the 
ending time shall be 0700 the following day.  Each shift shall work a fifty-one (51) hour average 
work week.  A work week shall be as follows:  twenty-four (24) hours on duty, followed by twenty-
four (24) hours off duty, followed by twenty-four (24) hours on duty, followed by twenty-four hours 
off duty, followed by twenty-four (24) hours on duty, followed by ninety-six (96) hours off duty.  
Fire Suppression Personnel shall earn one (1) Kelly Day off each five (5) weeks.   
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19.2  The following rules and guidelines shall be used in choosing Kelly Days: 
  

 1. Lists shall be made out in five (5) week increments for choosing Kelly Days.  
 

 2. One list will be shown on each five (5) week period for both firefighters and 
officers.  Both groups shall pick by departmental seniority. 

 
3. Excluding vacation(s), sick day(s), funeral leave(s) and injury leave(s), not 

more than two fire suppression employees (2) will be allowed off per Kelly 
Day.   

 
4. All personnel shall pick one Kelly Day at a time.  Vacations shall be picked 

with the respective lists (officers and firefighters) taken into account. 
 
5. Each Kelly Day list shall be completed one (1) month prior to start of that 

period, and approved by the Shift Commander.  Any employee not picking in 
a reasonable amount of time will have their Kelly Day assigned by the Shift 
Commander.  

  
6. The trading of Kelly Days shall be left to the discretion of the Shift 

Commander.  The Shift Commander shall be responsible to see that all 
personnel fill out the time cards properly and to insure that the daily log and 
time books are accurate.  

 
7. All Kelly Days must be taken.  

 
8. After Kelly Days have been selected and approved by the Shift Commander, 

they may not be changed by the Employer without the approval of the 
employee.   

  
9. No picking of Kelly Days for Easter, Christmas, Thanksgiving Day will be 

allowed.  
  

10. It shall be the responsibility of the Shift Commander to oversee the 
employees' choice of vacations, Kelly Days, time back, trading of time, and 
holiday time.  

  
19.3  The City Manager shall designate those classifications and conditions thereto for 

which overtime compensation shall apply.  
  

19.4  When an eligible employee is required by the Employer to work hours in excess of 
his normal work day or normal work week as set out in Section 20.1, the employee shall be 
compensated at one and one-half (1-1/2) times the regular hourly rate of pay.   
 

19.5  To determine the regular hourly rate of pay, the monthly rate of pay shall be 
multiplied by twelve (12) and divided by 2080 for the average forty (40) hour work week; 2,652 for 
the average fifty one (51) hour work week; except that for overtime in the division of fire, the regular 
hourly rate of pay shall be computed as if the average work week consisted of forty (40) hours. 
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19.6  With the approval of the City Manager, an employee may take compensatory time off 

in lieu of a cash payment for overtime, not to exceed three (3) days per calendar month.  
  

19.7  Employees shall receive a minimum of four (4) hours premium pay for emergency 
call back overtime.  Call back overtime is defined as overtime not attached to a regular tour of duty 
or to scheduled overtime.  
  

19.8  Call in overtime is defined as overtime that attaches to a regular tour of duty.  Call in 
overtime will be paid at the premium rate from the time of reporting to the time the regular tour of 
duty or scheduled overtime begins.  
 

ARTICLE 20 
 

PARENTAL LEAVE 

FMLA 

 
20.1 The Union and Employer agree to abide by the terms of the City’s FMLA policy 

which is attached hereto as Appendix C and which is incorporated herein by reference.  
 

ARTICLE 21 
 
 VACATIONS  
  

21.1 Each employee shall be entitled to annual vacation with pay in accordance with the 
following schedule: 
 

1-5 completed years of service   2 work weeks        
6-11 completed years of service  3 work weeks   
12-17 completed years of service  4 work weeks  
18 or more completed years of service  5 work weeks 
 
 
 
 The above scale shall be converted to hours as follows: 
 
Weeks    Suppression   40 Hour Employees  
  
2 weeks   144 hours   80 hours 
3 weeks   216 hours   120 hours 
4 weeks   288 hours   160 hours 
5 weeks   360 hours   200 hours    
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Employees with 25 years or more of total service credit in the Fire Service with the 
State of Ohio or any of its political subdivisions shall receive an additional one (1) work week of 
vacation leave. 
 

21.2  An employee must have completed the required years of service to qualify for the 
amount indicated.  
 

21.3  Vacation selection shall be based on the following:  
  

1. Years of completed service prior to January 1 of each year.  
 

2. Labor and management will meet in 2013 to determine the mode and manner 
of selecting vacations for 2014 - 2015. 

  
3. A list for picking vacations shall be established in September for the 

upcoming calendar year (January thru December).  
  

4. Only two (2) shift personnel may be on vacation at any one time, exception to 
this may be granted to personnel being transferred, on excused sick or injury 
leave and as granted by the City Manager.  

  
5. Once an individual has picked a vacation it may not be changed without the 

approval of the Shift Commander.  
  

6. Each individual shall pick his vacation in a reasonable amount of time, as 
determined by the Shift Commander. If an individual fails to do so they will 
be passed over and the next in seniority shall have the opportunity to pick.  

  
7. Vacation time earned may not be carried over to the next year anniversary 

year without the approval of the City Manager.  
 
8. Probationary employees cannot use vacation leave until they have worked 

one year with the City.   
 

21.4  If the employee leaves the service of the City before such vacation is actually earned, 
the vacation pay shall be deducted from his final paycheck and from any other payments owed to the 
employee by the City.  

 
21.5 For the members of IAFF Local 327 who work a forty (40) hour shift in the Fire 

Prevention Bureau (FPB), the following shall constitute the Sandusky Fire Department procedure for 
scheduling vacations:   

 
a. With the approval of the Fire Chief, an employee assigned to the FPB may be 

permitted to use vacation according to the number of hours, days, or weeks for 
which the employee will qualify during the year being scheduled.  With the 
approval of the Fire Chief, an FPB employee may at any time schedule as few or 
as many hours, days, or weeks for which he or she qualifies. 
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b. The employee must use all vacation accrued during the period being selected and 
shall not carry over vacation time from one year to the next. 

 
c. Please note that in some cases this procedure will result in the employee taking 

vacation time before it is actually earned.  In such cases the provisions of Section 
22.4 shall apply. 

 
 

ARTICLE 22 
 

SHIFT TRANSFER/SHIFT TRADING 
  

22.1  In the event of a transfer after vacations or Kelly Days have been chosen, the 
employee will be allowed to utilize the same time period.  
  

His/her pick shall not affect any previously chosen vacation.  If the employee agrees 
to change his vacation, the employee will only be allowed to select any not chosen vacation time, 
following all applicable guidelines.  
  

22.2  Employees of the Fire Department shall be allowed to exchange days or hours of 
work providing the following criteria is followed: 
 

a. Firefighters may trade time only with Firefighters; Firefighters who are 
working out of class (WOC) eligible may trade with Lieutenants provided 
such trade does not result in a firefighter being the shift commander; 
Lieutenants may trade with Lieutenants and Captains; Captains may trade 
with Lieutenants and Captains. and Shift Commanders; Shift Commanders 
may trade with Captains and Shift Commanders. 

 
b. Trades are made with the approval of the Shift Commander or shift officer.  

The trading of vacations shall be made only upon approval of the Shift 
Commander and may be done throughout the ranks.  

 
22.3 The employees agree that when trades are made they shall not result in overtime or 

compensatory time and there will be no trading of minimum staffing overtime hours.  
 
 22.4 Trading time shall not be denied if there is a willing person to assume his/her slot on 
duty within the effected classification.  Verbal trades will be approved if notification is provided 
prior to 0700. 

 

ARTICLE 23 
 
 HOLIDAY/COMPENSATION  
  

23.1  Employees on fifty one (51) hour work weeks shall be paid an annual allowance of 
one hundred fifty eight (158) hours of pay per year in lieu of the following holidays:  
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New Year’s Day  
Martin Luther King Day  
President’s Day  
Memorial Day  
Independence Day  
Labor Day 
Columbus Day  
Veteran’s Day  
Thanksgiving Day  
Day after Thanksgiving Day  
Christmas Day  
New Year’s Eve (1/2 day)  
Good Friday (1/2 day)  
Christmas Eve 

  
23.2  Holiday hours may be taken as compensatory time with approval of the shift 

supervisor at any time during the calendar year in which it was earned.  Any time not used as 
compensatory time during the year shall be considered as Holiday pay.  
 

23.3  Such employees who do not complete an entire year of service with the Employer 
will only be paid for those holidays encompassed by his time in the service of the City.  
  

23.4  Employees on a forty (40) hour work week will observe the above holidays in 
accordance with the Employer’s policies.  An employee on duty will be granted two (2) hours off on 
Christmas, Thanksgiving, and Easter to be with his family, subject to recall where operational needs 
require.  In the event the employee is unable to take the time off due to operational reasons, it shall 
be converted to comp time and thereafter be used in accordance with this contract. 

 
23.5  Employees in the Bargaining Unit shall receive Holiday Pay in the 24th (24) pay 

period. 
 
 23.6  If the employee leaves the service of the City before such Holiday time is actually 
earned, the Holiday time shall be deducted from his final paycheck and from any other payment 
owed to the employee by the City.  
 

23.7  The shift supervisor shall deny the use of compensatory time only in the event the use 
of such time would reduce manpower below the acceptable minimum manning level for the time 
period involved.  

 
23.8 Fire suppression personnel shall be entitled to take one personal day per year.  The 

scheduling of personal days (minimum 6 hour increments) shall be subject to the staffing needs of 
the department.  Personal days may not be cashed in and cannot be carried over to a subsequent year.  
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ARTICLE 24 
 
 SICK LEAVE  
  

24.1  Each forty (40) hour employee shall earn five (5) hours of sick leave per pay period.  
Each fifty one (51) hour employee shall earn seven (7) hours of sick leave per pay period.  Pay 
periods shall be computed at twenty-six (26) pay periods per year.  
  

24.2  There shall be no limit on the amount of sick leave the employee may accumulate.  
 

24.3  Employees returning from sick leave of more than an eight (8) hour block must work 
one regular twenty-four (24) hour shift prior to being eligible to work regular scheduled overtime. 

 
 

ARTICLE 25 
 
 SICK LEAVE USE AND CONVERSION  
  

25.1  Sick leave may be granted to an employee upon approval of the employer for the 
following reasons:  
  

1. Illness or injury of the employee or a member of his/her family, wherein the 
employee's presence is required for the care and assistance of the ill/injured 
family member.  

  
2. Death of a member of his/her immediate family (sick leave usage to a 

maximum of five (5) working days.  
  

3. Medical, dental, or optical examination, treatment, or therapy at a medical 
facility of employee or a member of his/her immediate family which requires 
the employee and which cannot be scheduled during non-working hours.  

  
4. If a member of the immediate family is afflicted with a contagious disease or 

requires the care and attendance of the employee or where, through exposure 
to a contagious disease, the presence of employee at his job would jeopardize 
the health of others.  

  
25.2  Definition of immediate family for the purpose of Sick Leave is as follows:  

grandparents, mother, father, sister, brother, father-in-law, mother-in-law, spouse, child, stepchild, 
stepmother, and stepfather, foster children.   

  
25.3  Sick leave shall be charged in minimum units of one-quarter (1/4) hour.  An 

employee shall be charged for sick leave only for days upon which he/she would otherwise have 
been scheduled to work; sick leave payment shall not exceed the normal scheduled work day or work 
week earnings.  
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25.4  Additional leave may be approved by the City Manager under special circumstances 
to be deducted from sick leave for the purpose of this Article.  
  

25.5  After more than forty-eight (48) consecutive work hours of sick leave, employees 
shall be required to furnish satisfactory proof, including a physician, dentist or chiropractor 
certificate to the effect that the absence resulted from one of the causes enumerated in this section.  
Falsification of either a written, signed statement or a physician's certificate shall be cause for 
disciplinary action. 

 
25.6  The Employer may require an employee to take an examination, the examination will 

be conducted by Corporate Health at Firelands Regional Medical Center or by a physician affiliated 
with or referred by Corporate Health, to determine the physical or mental capability to perform the 
duties of his position.  If found not qualified, the employee may be placed on a job he/she can 
perform in the Fire Department or on sick leave or disability leave.  The cost of such examination 
shall be paid by the City.   
  

25.7 An employee may select at the time of retirement from active service with the 
Employer, after ten (10) years of service with the Employer, to be paid in cash for the value of 
his/her accrued but unused sick leave.  Such payment shall be based on the employee's rate of pay at 
the time of retirement and shall be paid only once to an employee and is to be paid upon the 
following schedule: 
  

For forty (40) hour employees: 
 
a. Employees with less than 1000 hours of accumulated sick leave will receive 

25% of the accumulated hours upon retirement, after ten (10) years of service 
with the City. 

 
b. Employees with more than 1000 hours of accumulated sick leave, but less 

than 1500 hours will receive 30% of the total accumulated hours upon 
retirement, after ten (10) years of service with the City. 

 
c. Employees with more than 1500 hours but less than 2200 hours will receive 

35% of the total accumulated hours upon retirement, after ten (10) years of 
service with the City. 

 
d. Employees with more than 2200 hours will receive 45% of the total                

accumulated hours, upon retirement, after ten (10) years of service with the 
City. 

 
The proportional schedule for a fifty one (51) hour employee is as follows: 

 
a. Employees with less than 1300 hours of accumulated sick leave will receive 

25% of the accumulated hours upon retirement, after ten (10) years of service 
with the City. 
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b. Employees with more than 1300 hours of accumulate sick leave but less than 
1950 hours will receive 30% of the total accumulated hours upon retirement, 
after ten (10) years of service with the City. 

 
c. Employees with more than 1950 hours but less than 2860 hours will receive 

35% of the total accumulated hours upon retirement, after ten (10) years of 
service with the City. 

 
d. Employees with more than 2860 hours will receive 45% of the total 

accumulated hours, upon retirement and after ten (10) years of service with 
the City. 

 
Payment for sick leave on this basis shall be considered to eliminate all sick leave 

credit accrued by the employee. This program shall replace all other sick leave reduction incentives 
in this contract.  

 
25.8  The previously accumulated sick leave of an employee who has been separated from 

public service shall be placed to his/her credit upon his/her reemployment with the City provided that 
such reemployment takes place within ten (10) years of the date on which the employee was last 
terminated from public service and provided the employee did not request payment for accumulated 
but unused sick leave by claiming retirement from service. 
 

25.9 Leave Donation Program Members of the bargaining unit may donate sick leave 
to a fellow employee (union or non-union) within the fire department who is otherwise eligible to 
accrue and use sick leave under the Personnel Policies or a current Labor Agreement. The intent of 
the Leave Donation Program is to allow members of the bargaining unit to voluntarily provide 
assistance to their co-workers who are in critical need of leave due to non-work related serious illness 
or injury of the employee. 

 
(A) A member of the bargaining unit may receive donated sick leave, up to the 

number of hours the member is scheduled to work each pay period or as provided in (A)(4) below, if 
the member who is to receive donated sick leave: 

(1) Has a serious illness or injury; 
(2) Has no accrued leave; 
(3) Has not been approved to receive other benefits; and 
(4) Has applied for any paid leave, or benefits programs for which the 

member is eligible. A member who has applied for these programs 
may use donated sick leave to satisfy any waiting period for such 
benefits, when applicable. 

 
(B) Members may donate sick leave if the donating member: 

(1) Voluntarily elects to donate sick leave and does so with the 
understanding    that donated leave will not be returned; 

(2) Donates a minimum of eight hours; and 
(3) Retains a sick leave balance of at least four hundred (400) hours. 
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(C) The Sick Leave Donation program shall be administered on a pay period by 
pay period basis. Members using donated sick leave shall be considered in active pay status and shall 
accrue leave (except holidays) and be entitled to any benefits to which they would otherwise be 
entitled. Holidays shall be taken hour for hour as they fall and the member shall not be charged sick 
leave on that day. Leave accrued by a member while using donated sick leave shall be used, if 
necessary, in the following pay period before additional donated sick leave may be received. Donated 
sick leave shall not count toward the probationary period of an employee who receives donated sick 
leave during his or her probationary period. Donated sick leave shall never be converted to a cash 
benefit. 

 
(D) Members who wish to donate sick leave shall certify on a form provided by 

the City: 
(1) The name of the employee for whom the donated sick leave is 

intended; 
(2) The number of hours to be donated; 
(3) That the donating member will have a minimum sick leave balance of 

four hundred (400) hours; and 
(4) That the sick leave is donated voluntarily and the member 

understands that the donated sick leave will not be returned. 
 

  (E) No member shall be forced to donate sick leave. The City or the Union may 
inform other members of the critical need for the donation of sick leave. Neither the Union nor the 
City shall directly solicit sick leave donations from members. The donation shall occur strictly on a 
voluntary basis. 

ARTICLE 26 
 
 JOB RELATED DISABILITY LEAVE  
 

26.1 Any employee unable to perform the substantial and material duties of his/her 
position of employment as a result of a job-related disability condition or injury shall be entitled to a 
leave of absence at his/her regular rate of pay for the duration of the period which he/she is medically 
certified as being unable to perform said duties up to a total period not to exceed twelve (12) months 
for each disability or for each series of related disabilities.  During any such period of disability 
leave, the Employer, in addition to paying the employee's regular salary, will make payment into any 
and all insurance and/or pension plans as required by this agreement, any amendment hereto, and/or 
otherwise as a part of the employment relationship between the Employer and the employee.  During 
any such period of disability leave the employee shall continue to earn seniority, pension credit, sick 
leave or sick leave credit and vacation time.  Uniform allowance will be provided. 
 

The City has the right to insist on an examination of the employee.  The Union and 
the City agree that the examination will be conducted by Corporate Health through Firelands 
Regional Medical Center or by a physician affiliated with or referred by Corporate Health. This 
examination shall be at the City's expense. The opinion of the Corporate Health physician or the 
physician referred by Corporate Health shall be used to determine the employee's eligibility for 
medical leave under this section. The City shall have the right to disapprove paid leave and/or require 
the employee to return to work at any time from service injury leave status. 
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26.2 The Employer shall pay for the cost of all treatment when an employee is exposed to 
any contagious disease, provided the employee is not covered by hospitalization/medical 
insurance(s), or Workers' Compensation.  It shall be the decision of a licensed physician if such 
treatment shall be needed.  The employee shall have the decision if he/her wants to receive such 
treatment.   
 

ARTICLE 27 

ASSIGNMENT DURING DISABILITY 

 
27.1 An employee injured off-duty may be assigned, and employee injured on duty will be 

assigned, less strenuous duties when recommended and verified in writing by a licensed physician, 
dentist, or chiropractor due to mental or physical health, or disability for a period not to exceed sixty 
(60) days.  An employee who becomes pregnant may be assigned less strenuous duties when 
recommended and verified in writing by a physician, for a period not to exceed sixty (60) days. Such 
assignments shall be based upon operational needs and requirements as determined by the Employer 
and within the Fire Department.  Said employee shall receive compensation and benefits, attached to 
his/her normal assigned position.  The City reserves the right, in its sole discretion, to extend the 
period of light /transitional duty set forth herein.  
  

27.2  The Employer may require an employee to undergo an examination. The examination 
will be conducted by Corporate Health through Firelands regional Medical Center or by a physician 
affiliated with or referred by Corporate Health to determine the physical or mental capability to 
perform the duties of a position, when reasonable cause exists.  The cost of such examination shall be 
paid by the Employer.  The parties agree to be bound by the decision of the physician.  
 

If the employee is unable to perform duties of his/her classification, the employee 
may be placed on light-duty assignment or on administrative leave with pay not to exceed thirty (30) 
calendar days pending the final disposition of the mutually selected physician.  
  

ARTICLE 28 
 
 FUNERAL LEAVE  
  

28.1  Funeral leave shall be granted to any employee without loss of pay or accumulated 
sick leave due to the death of his/her father, mother, spouse, child, stepchild, stepfather, stepmother, 
and foster child for those work days within a four (4) day period beginning with the day of death or 
ending with the day of the funeral. For funerals requiring travel of 150 miles or more one way, the 
employee shall be granted leave without loss of pay or accumulated sick leave for those work days 
within a seven (7) day calendar period beginning with the day of death.  

 
28.2  Funeral leave shall be granted to any employee without loss of pay or accumulated 

sick leave due to the death of his/her brother, sister, grandparent, grandchild, spouse's mother, 
spouse's father, step grandparent, aunt, uncle, niece or nephew for those work days within a three (3) 
day period beginning with the day of death or ending with the day of the funeral.  
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He/she may be absent for one (1) workday, which shall be the day of the funeral 
without loss of pay, due to the death of his/her spouse's grandparent, brother or sister of his/her son-
in-law or daughter-in-law.  
  

28.3  Additional leave may be approved by the City Manager under special circumstances 
to be deducted from sick leave.  
  

28.4  Application for funeral leave must be made on forms provided by the Employer and 
must be approved by the Fire Chief and the City Manager.  
 

28.5  The City Manager shall have the authority under special circumstances to grant 
funeral leave not otherwise covered by this Article to an employee without loss of pay or 
accumulated sick leave.  Application for such leave shall be made in accordance with Section 29.4. 
 
 
 ARTICLE 29 
 
 COURT LEAVE  
  

29.1  The Employer shall grant leave without pay to an employee for the period of time 
he/she is required to appear before a court, judge, justice, magistrate, coroner or any other official or 
official group or commission as a plaintiff, defendant, or witness provided twenty-four (24) hour 
advance notice is given.  The notice requirement may be waived by the Employer in case of an 
emergency.  The employee may request to have the time deducted from his/her comp time or holiday 
time.  
  

29.2  The Employer shall grant leave with pay to any employee for the period of time 
he/her is required to appear before a court, judge, magistrate, coroner, or any other official or official 
group or commission as a plaintiff, defendant or witness in all work related cases, except when the 
employee is bringing legal action against the City. 
 

29.3  An employee required to be available for jury selection or service shall receive his 
regular daily wage for each day which would have been worked but for such jury participation, and 
shall submit any payment received for such participation to the City. 
  

29.4  An employee who is required to appear before a judge, magistrate, coroner, police 
inquiry or any other official or official group or commission in the performance of his/her duties, on 
a non-scheduled work day, shall be compensated or receive time back at the premium rate, as 
determined by the City Manager.  
 
 
 ARTICLE 30 
 
 GRIEVANCE PROCEDURE  
 

30.1  The grievance procedure is a formal mechanism intended to assure that employee 
grievances arising from those misunderstandings that will inevitably develop in the day to day 
activities of public service are promptly heard, answered, and appropriate action taken to correct a 
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particular situation.  Punitive action shall not be taken against any employee for submitting a 
grievance in good faith.  
  

30.2  The term "grievance" shall mean an allegation by a bargaining unit employee that 
there has been a breach, misinterpretation, or improper application of this Agreement.  It is not 
intended that the grievance procedure be used to affect changes in the Articles of this Agreement nor 
those matters which are controlled by City Charter, or by the provisions of the United States or Ohio 
Constitutions.  
  

30.3  Where the alleged grievance is of a nature that qualifies for appeal under the Ohio 
Civil Rights Commission, or the Equal Opportunity Commission, the aggrieved employee may 
appeal through that body in accordance with the rules of that body.  Any employee who chooses any 
other available remedy, other than provided by this procedure, shall have waived and forfeited any 
remedies provided by this grievance procedure.  
  

30.4  A grievance may be brought by any member of the bargaining unit.  Where a group 
of bargaining unit members desires to file a grievance involving a situation affecting each member in 
the same manner, one member selected by such group, shall process the grievance. 

 
Any employee may withdraw a grievance at any point by submitting in writing a 

statement to that effect or by allowing the time requirements of any step to lapse without further 
appeal.  
 

Any grievance not answered by management within the stipulated time limits may be 
advanced by the employee to the next step of the Grievance procedure.  All time limits on grievances 
may be waived upon mutual consent of the parties.  For purposes of counting time under this 
procedure calendar days shall be used. 
  

All written grievances contain the following information to be considered:   
  

1. Aggrieved employee's name and signature  
 

2. Aggrieved employee's classification  
  

3. Date grievance was first discussed  
  

4. Date grievance was filed in writing   
  

5. Name of supervisor with whom grievance was discussed.  
  

6. Date and time grievance occurred  
  

7. Where grievance occurred  
  

8. Description of incident giving rise to the grievance 
 
                         9. Articles and Sections of Agreement violated  
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                       10. Resolution requested  
 

30.5  The following steps shall be followed in the processing of a grievance, in order for an 
alleged grievance to receive consideration.  
  

30.6  When an employee covered by this Agreement represents himself/herself in a 
grievance, no settlement shall be in conflict with any provisions of this Agreement. In discipline 
cases, an employee may be represented by counsel at step 4 and 5 at his own expense.  
  

30.7  The Employer and the Union will developed jointly a Grievance Form (see Appendix 
D), which shall provide the information as outlined in Section 4.  The Union shall have the 
responsibility for the duplication, distribution, and their own accounting of the grievance forms.  
 

30.8  If the absence of the Chief or Shift Commander delays the grievance procedure in any 
manner which adversely affects the time limits, the grievance shall automatically progress to the next 
step provided that the employee shall make every effort to file a grievance at such a time as to avoid 
the operation of this section.  
  

Step 1:  A grievance must be processed within fourteen (14) calendar days of 
the date the grievant has knowledge of alleged incident, through an oral 
discussion between the aggrieved employee and his supervising Shift 
Commander as a preliminary step prior to pursuing the formal steps of the 
grievance procedure.  An employee shall be accompanied by and/or 
represented by a Union representative, of his/her choice, at all steps of the 
grievance procedure.  

  
Step 2:  If the employee and the Shift Commander are unable to resolve the 

alleged grievance in the Informal Step, the employee may process the 
grievance to Step 2 of this procedure.  The grievant will present the alleged 
grievance, in writing within ten (10) calendar days following the Shift 
Commander’s oral response, using the form jointly developed by the parties 
(See Appendix D).  It shall be the responsibility of the Shift Commander to 
investigate and provide written answers to the grievant within ten (10) 
calendar days following the day on which the Shift Commander was 
presented the written grievance.  

  
Step 3:  Fire Chief:  If the employee and the Shift Commander are unable to 

resolve the grievance at Step 2, the employee may process the grievance to 
Step 3 of the procedure.  The grievant must present the alleged grievance to 
the Fire Chief within ten (10) calendar days following the reply at Step 2.  It 
shall be the responsibility of the Chief to investigate and provide written 
answers to the grievant within ten (10) calendar days following the day on 
which the Chief was presented the grievance.  

 
Step 4:  City Manager:  The employee may process the grievance with the 

City Manager or his/her designated representative within ten (10) calendar 
days after receiving the Step 3 reply.  The City Manager or his/her designee 
shall have seven (7) calendar days in which to schedule a meeting, if he/she 
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deems such necessary, with the aggrieved employee.  The City Manager or 
his/her designee shall investigate and attempt to adjust the matter and shall 
respond to the grievant with a written answer within ten (10) calendar days 
following the filing of the grievance at Step 4.  

  
Step 5:  Arbitration:  If the grievance is not satisfactorily resolved at Step 4, it 

may be submitted to Arbitration upon request of the Union in accordance 
with this Section of this Article.  

  
The Union, based on the facts presented, has the right to decide whether to arbitrate a 

grievance.  The right of the Union to request arbitration over an unadjusted grievance is limited to a 
period of fourteen (14) calendar days from the date final action was taken on such grievance under 
Step 4 in the grievance procedure and any grievance not submitted within such period shall be 
deemed settled on the basis of the last answer given by the Employer.  
  

A. Upon receipt of a notice to arbitrate, the Employer and the Union shall appoint a 
spokesperson to represent them at the hearing.  The two (2) designated spokespersons 
will meet and appoint a third disinterested person to act as Arbitrator.  In the event 
the two (2) designated spokespersons cannot agree upon the third person within ten 
(10) calendar days of the demand for arbitration, either party may request the Federal 
Mediation and Conciliation Service to submit a list of seven (7) impartial persons 
qualified to act as Arbitrator in accordance with its the applicable rules and 
regulations.  The Arbitrator shall limit his decision strictly to the interpretation, 
application, or enforcement of the specific Articles and Sections of this Agreement, 
and he shall be without power and authority to make any decision: 

 
1. Contrary to or inconsistent with or modify or varying in any way the terms of 

this agreement or applicable laws.  
  

2. Contrary to, inconsistent with, changing, altering, limiting, modifying any 
practice, written policy rules or regulations presently or in the future 
established by the Employer so long such practice, rules, policy, or 
regulations do not conflict with this agreement.  

  
3. Concerning the establishment of wage scales rates on new or changed jobs, or 

changes in any wage rates.  
  

4. Providing agreement for the parties in those cases, where, by their contract, 
they may have agreed that future negotiations should occur to cover the 
matter in dispute.  

  
5. Granting any right or relief or any alleged grievance at any time other than 

the contract period in which such right originated.  
  

B. The question of arbitrating a grievance may be raised by either party before the 
arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable 
or beyond the arbitrator’s jurisdiction.  The first question to be placed before the 
Arbitrator will be whether or not the alleged grievance is arbitrable.  If the Arbitrator 
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determines the grievance is within the purview of arbitration, the alleged grievance 
will then be heard on its merits before the same arbitrator on the same day.  

  
C. The decision of the Arbitrator resulting from an arbitration of grievances hereunder 

shall be in writing and sent to the Employer, the Spokesperson, and the grievant.  The 
decision of the Arbitrator shall be final binding. 

 
D. The cost of any services of the Arbitrator, the cost of any proofs produced at the 

direction of the Arbitrator, the fee of the Arbitrator and rent, if any, for the hearing 
rooms, shall be borne by the losing party. Then expenses of any non employee 
witness shall be borne, if at all, by the party calling them.  The fees of the court 
recorder shall be paid by the party asking for one; such fees shall split equally if both 
parties desire a recorder, or request a copy of any transcript.  Any bargaining unit 
member whose attendance is required for such hearing shall not lose pay or benefits 
to the extent such hearing hours are during his/her normally scheduled working hours 
on the day of the hearing.  

  
 
 ARTICLE 31 
 
 SAFETY AND HEALTH  
  

31.1  The City will continue to exert every reasonable effort to provide and maintain safe 
and healthy working conditions for every employee.  The employees agree that, in the course of 
performing their regularly assigned duties, they will be alert to unsafe and/or unhealthy practices or 
conditions and report them to their immediate supervisors for corrective action, within a reasonable 
amount of time, provided the supervisor determines that an unsafe and/or unhealthy practice or 
condition exists.  A grievance alleging a violation of this Article may be filed directly with the City 
Manager.  
 
 

ARTICLE 32 
 

UNIFORM ALLOWANCE 
  

32.1  The Employer and Union have agreed to the implementation of a quartermaster 
system for the provision of uniforms.  The Employer has agreed as part of that system to designate at 
least two (2) vendors for uniforms and one vendor for t-shirts and sweats.  Effective January 1, 2013, 
each member of the Union will be given a credit at the vendors selected by the Employer in the 
aggregate amount of $700.  Bargaining unit members may use up to $250 of this amount on 
approved professional development.  Each member of the Union may utilize the credit to purchase 
annual items from the uniform and safety equipment replacement list as set forth in Appendix A and 
for business expenses including training opportunities which shall be as approved by the Fire Chief.  
Uniform Allowance may be used to purchase approved boots, helmets and safety equipment. 

 
The parties further agree that the City shall pay for the purchase of one (1) dress 

uniform for each member of the bargaining unit who has not previously had a dress uniform provided 
by the City.  The City will purchase the dress uniform and it will thereafter be the responsibility of 
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the member to maintain and/or replace the uniform as the need arises.  Dress uniforms shall be 
inspected in January of each year.  Funds for uniform allowance shall not be released until employees 
pass the inspection. 

 
Due to the additional costs associated with the purchase of pants and shirts for 

persons with the rank of Battalion Chief and Fire Marshal they shall be given an additional $100.00 
credit to offset this additional cost.   
 
 32.2  The allowance payable to newly hired employees and to each entitled employee 
leaving the service of the Employer shall be prorated so that the appropriate allowance is paid only 
for the actual time of service with the Employer.  
  

32.3 Upon the approval of the Fire Chief, uniforms damaged or stained in the line of duty, 
at the scene of a fire or during a response to and from an emergency call will be replaced.  Damaged 
or stained uniforms shall be reported no later than the next duty day after the damage occurred.  
  

32.4 Glasses or dentures clearly damaged in the line of duty, where there is no negligence 
on the part of the employee, will be repaired or replaced by the Employer as determined by the City 
Manager, provided damage is reported during the shift of occurrence.  
 

32.5 The Employer and the Union agree that IAFF Local 327 bargaining unit members 
shall be permitted to purchase sunglasses through their quartermaster system that meet or exceed the 
minimum safety standards of ANSI Z87.1 “Eye and Face Protect – 2003.  In addition, the sunglasses 
shall block out at least 99% of both UV-A and UV-B radiation. 
 

The Employer and the Union agree to continue the less restrictive uniform policy that 
allows firefighters to wear t-shirts, sweat shirts and duty shirts.   

 

ARTICLE 33 

 
 SAFETY EQUIPMENT AND PROTECTIVE CLOTHING  
  

33.1  The Employer shall provide and maintain safety equipment and clothing to be 
utilized by employees in the performance of their job duties.  Such equipment and clothing will 
include that which is currently provided and is not necessarily limited to the following:  

 
1) Helmets  
2) Gloves  
3) Bunker pants  
4) Bunker coat   
5) Respiratory apparatus  
6) Nomex hoods  
7) Flashlights  
8) Approved firefighting boots  

    9) Public Safety Vests 
   10) Safety glasses 
   11) EMS squad coats 
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33.2  The Employer shall repair or replace all protective clothing or equipment clearly 

damaged or lost in the line of duty.  Damaged equipment and protective clothing shall be reported no 
later than the end of the next duty day after the damage or loss occurred.  Articles may also be 
replaced when worn out as approved by the Employer.  
  

33.3  When purchasing and/or replacing safety equipment, the Employer shall take into 
consideration, among other factors, the standards recommended by NFPA.  
  

ARTICLE 34 

 
 WELLNESS PROGRAM  
  
 34.1 The Employer and the Union agree to continue to operate under and be subject to the 
terms and conditions of the wellness and fitness program for the City of Sandusky known as “The 
Fire Service Joint Labor Management Wellness-Fitness Initiative, a copy of which is attached hereto 
as Appendix E. 
 

34.2 The Applicable fitness standards for purposes of the Wellness Program shall be as set 
forth in Appendix E.  The Employer and the Union agree that employees will be tested on the 
applicable standards once per calendar year.  In the event an employee is unable to meet or exceed 
the applicable fitness standard, the employee will be placed on a fitness program designed by 
Corporate Health through Firelands Regional Medical Center.  The employee will be required as part 
of his/her job duties to actively participate in the fitness program until such time as they are able to 
meet the applicable fitness standard.  
 

ARTICLE 35 
 

MILEAGE AND TRAVEL ALLOWANCE 
  

35.1  When an employee of the Fire Department is required and approved by the Employer 
to travel in the performance of his duties:  to attend mandatory training or seminars; to attend an 
official hearing; or any other task or responsibility arising from his/her employment, he/she shall be 
furnished a department vehicle if one is available.  Should a vehicle not be available, or at 
management's discretion, the employee shall be reimbursed for use of his private vehicle at the rate 
established by the City for other City employees.   For purposes of this Section, employees shall be 
covered by the City's Workers' Compensation policy for all travel time. 

 
  

ARTICLE 36 
 

EDUCATIONAL DIFFERENTIAL/TUITION REIMBURSEMENT 
  

36.1  Each employee in the bargaining unit shall be entitled to additional compensation of 
two percent (2%) of base pay for one (1) completed year or four percent (4%) of base pay for two (2) 
completed years of accredited college courses in Fire Science and/or Fire Administration, on 
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approval by the City Manager.  Forty-five (45) quarter hours of credit of "C" average or above shall 
constitute a completed year. 

 
Payments made under this section shall be pro-rated based on the date the employee receives 

the degree.  For new hires who have one of the degrees, payment shall be pro-rated based on the 
employee’s hire date.  
  

36.2  The Employer shall pay the cost of any books, fees, and tuition for work related 
courses as required by the Employer.  
  

36.3  Employees attending such courses during their normal work schedule shall receive 
their normal rate of pay.  Employees attending courses during their non-scheduled work time shall 
receive a choice of either compensatory time or the appropriate overtime for such hours, including 
travel time, hours in class, meal time and break time at the premium rate.  Compensatory time shall 
be scheduled off on accordance with departmental procedure.  This section is subject to the 
provisions contained in Section 37.6 as they relate to the maintenance of a certified paramedic status.  
  

36.4  Personnel assigned to a forty (40) hour work week to attend assigned training shall be 
compensated over time at the appropriate rate for all hours accumulated over the forty (40) hours.  
All time accumulated means all travel time, mealtime, breaks, and class time.  Compensation shall be 
in the form of cash at the forty (40) hour rate, or compensatory time.  This shall be the employee's 
option.  Meal time may be included in the forty (40) hour period should the actual class time be less 
than forty (40) hours, however should the time spent in training exceed forty (40) hours the inclusion 
of meal time is not applicable.  
 

36.5 Those personnel assigned to the FF I and FF II Certification School shall be 
compensated at the appropriate rate for miles traveled for each weekly trip down and back, and shall 
be given compensatory time for each weekly trip down and back. 

 
36.6 Each employee in the bargaining unit shall be entitled to additional compensation of 

4% of the Class A firefighter rate for time spent in obtaining and maintaining a certified Paramedic 
Status.  The employee shall be paid the proportionate share of the compensation set forth herein for 
years in which the employee does not have the paramedic certification for the entire year.  For 
example if an employee has the certification only three (3) months of the calendar year they would 
receive 3/12th of the compensation due hereunder. 

 
New hires with a paramedic certification shall receive a pro-rated payment under this 

section based on their hire date. 
 

It shall be the responsibility of each employee to keep track of and satisfy all 
requirements for the maintenance of a certified paramedic status.  The Employer has available in-
house training which will provide the necessary credits to comply with the Continuing Educational 
requirements for paramedics.  Employees must utilize these courses in order to maintain their 
Paramedic Status.  Employees who fail to utilize the in-house training shall be solely responsible for 
obtaining the necessary credits and shall be required to pay all outside tuition costs and shall not be 
entitled to compensation for attendance at these outside courses. 
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An employee who fails to obtain and maintain a certified paramedic status shall not 
be entitled to the additional compensation listed herein.  

 
36.7 All payments under this Article shall be paid in the second pay period in February 

and eligibility shall be based on the prior calendar year (January 1 - December 31). 
 
36.8 In the event that the Employee leaves employment with the City, for any reason other 

than full retirement or disability retirement, within three (3) years of the date of the payment for an 
expenditure related to initial firefighter and/or EMT certification at any level for new employee 
members and for all union members for non-mandatory education or training, the employee shall be 
required to reimburse the City for such costs upon the following schedule:  If the employee leaves 
within one (1) year of the date on which the expenditure is incurred, the employee shall reimburse 
the City for 100% of the costs incurred; within two (2) years, 75%; and within three (3) years, 50%. 
Reimbursable costs shall include tuition, books, educational materials and related lodging and per 
diem expenses. 

ARTICLE 37 

 
 HEALTH AND LIFE INSURANCE PLAN  
 

 
37.1 Effective January 1, 2013, the City will fund a health and life insurance benefit plan 

as set forth for each covered employee as set forth in Appendix F.  
 

All doctor’s visits will have a co-pay of $15.00 and all prescription drugs will have a 
co-pay of $5/$15/$25 for generic/brand/formulary.  These co-pays will not count towards a 
deductible. 

 
All bargaining unit employees shall be required to pay a premium contribution of $37 

per bi-weekly pay period for family coverage and $13 per bi-weekly pay period for single coverage.  
If any other bargaining units in the City are required to pay a lesser amount for premium 
contribution, employees in this bargaining unit shall be required to pay the same lesser amount on a 
prospective basis. 

 
Effective January 1, 2014, bargaining unit employees shall pay seven percent (7%) of 

the monthly premium not to exceed $50 per pay period for family coverage and $25 per pay period 
for single coverage.  
 

 Dental and Vision coverage will continue at current levels as more fully described in 
the attached plan summary.  

 
 The plan will continue to provide life insurance coverage equal to the employee’s 

base salary up to an amount not to exceed $50,000 per year. 
 
 Effective January 1, 2007, in addition to the benefits set forth in the attached exhibit, 

the City will continue to provide a Flexible Spending 125 Plan. 
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 The Employee Health Benefit Committee will continue to be an advisory committee.  
The PPO selected by the Committee/City will include at least one local hospital facility. 

 
 37.2 An employee will be eligible to receive health insurance benefits the day following 
completion of thirty (30) days of employment.  To be a covered employee, the employee must be in 
active status as of the first working day of the month.  If an employee returns to active pay status 
before the end of the month, the employer portion of the health insurance premium that was paid by 
the employee shall be refunded. 
 

37.3 The health benefits for covered family and dependents of an employee who has been 
killed in the line of duty shall continue for a period of one (1) year from the date of death of the 
employee without premium contribution from the employee’s family and/or dependents.  Further, the 
City shall pay the funeral expenses for the deceased firefighter at a cost up to Eight Thousand Five 
Hundred Dollars ($8,500.00).  The rate of pay for an employee killed in the line of duty shall be the 
rate of pay at the time of death but in no event shall the rate of pay be less than the Class A firefighter 
rate for purposes of calculation of benefits. 
 

ARTICLE 38 

 
 WAGES (See Appendix G) 
 

38.1  Effective January 1, 2013 1.5% increase 
 

38.2  Effective January 1, 2014 1.5% increase 
 

38.3  Effective January 1, 2015 1.5% increase 
 

 The pay raises set forth in this contract shall be payable in and effective for the first 
payday of the designated year. 

 
38.4  The City further agrees to establish a thirteen (13%) percent differential between 

ranks.  (Does not include Fire Marshal, this is a designated pay rate of 10% over firefighter class A)  
  

38.5  The City will maintain a pension "Pick-up" plan in accordance with Internal Revenue 
Service regulations and Ohio Attorney General Opinions, whereby State and Federal Income Taxes 
on employee pension contributions by all bargaining unit members are deferred.  
  

38.6  Starting wages for new hires, depending on certification, base wage for Class A 
Firefighter effective for the first payroll of 2013 and annual wage adjustments shall be as illustrated 
in Appendix G of this agreement. 
 

38.7      Pay shall be distributed via direct deposit. Direct deposit shall be mandatory for all 
members of the bargaining unit.  
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ARTICLE 39 
 

LONGEVITY 
  

39.1 As a means of rewarding employees for loyal service and to serve as an incentive for 
retaining those employees, the Employer will pay to the employees who have completed three (3) 
full years of continuous service as of December 1 of each calendar year, the following amounts:     

 
  1-5 years  $25.00 per year      
 6-11 years  $35.00 per year          

12-17 years  $50.00 per year          
18 and over  $65.00 per year 
 

39.2  The amount shall be included in the payroll period that includes the 22nd pay period. 
 
 
 ARTICLE 40 
 
 SEVERABILITY  
 

40.1  This Agreement is subject to the City Charter and all applicable Federal and State 
laws, or judicial decisions interpreting them.  In event any provision of this Agreement is found to be 
contrary to the above by a court, tribunal, or official of competent jurisdiction, it shall be of no 
further force and effect.  The parties will meet, within a reasonable amount of time, to discuss any 
such invalidated provision(s).  
 

40.2  This Agreement shall in no way abrogate, suspend, waive or violate any of the 
provisions set forth in Chapter 4117 of the Ohio Revised Code as to any rights, privileges of duties of 
the exclusive employee representative or the Employer.  
 

ARTICLE 41 

 
 WAIVER IN CASE OF EMERGENCY  
  

41.1  In cases of emergency declared by the President of the United States, the Governor of 
the State of Ohio, the Mayor of the City of Sandusky, the Federal or State Legislature, such as acts of 
God, the following conditions of this Agreement shall automatically be suspended:   
  

A. Time limits for the Union’s or the management’s replies on grievances;  
  

B. All work rules and/or agreements and practices relating to the assignment of 
all employees.    

  
41.2  Upon the termination of the emergency, should valid grievances exist, they shall be 

processed, in accordance with the provisions outlined in the grievance procedure, and shall proceed 
from the point in the grievance procedure to which they (the grievance(s)) had properly progressed. 
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ARTICLE 42 
 

DURATION OF AGREEMENT 
  
 42.1  This Agreement shall remain in full force and effect from January 1, 2013 until 
December 31, 2015 unless otherwise terminated as provided herein. 

 
42.2  If either party desires to modify, amend or terminate this Agreement, it shall give 

written notice of such intent no earlier than one hundred twenty (120) calendar days prior to the 
expiration day, not later than ninety (90) calendar days prior to the expiration date of this Agreement.  
Such notice shall be by certified mail with return receipt.  The parties shall commence negotiations 
within two (2) calendar weeks upon receiving notice of intent.  
 

42.3  The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right to make demands and proposals on any subject matter not 
removed by law from the area of collective bargaining, and the understandings and agreement arrived 
at by the parties after the exercise of that right and opportunity are set forth in this Agreement.  
Therefore, the Employer and the Union for the life of this Agreement, each voluntarily and 
unequivocally waive the right, and each agrees that the other shall not be obligated, to bargain 
collectively or individually with respect to any subject matter referred to or covered in this 
Agreement or with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subject or matters may not been within the knowledge of either or both 
parties at the time they negotiated or signed this Agreement. 
  

42.4  This Agreement constitutes the entire Agreement between the parties, and all other 
Agreements either written or oral are hereby cancelled.  
  

42.5  However, nothing in this Article shall preclude the parties from mutually agreeing to 
amend or modify this Agreement, provided such amendment or modification is reduced to writing 
and signed by the parties.  
 
 

ARTICLE 43 
 
 WORKING OUT OF CLASSIFICATION  
  

43.1 If a firefighter works for at least one (1) hour during any twenty-four (24) hour shift 
as an Acting Lieutenant, he or she shall be paid for that period at the higher rate of pay for each hour 
worked in that capacity.  The Fire Chief shall decide assignment based on established guidelines 
administered by the Chief or his designee. 

 
43.2  For illness, injury, etc., to a Battalion Chief that results in him/her missing ten (10) 

consecutive 24 hour duty shifts, the Captain would become the Acting Battalion Chief at the 
Battalion Chief's rate of pay and carry out all duties of that rank until the Battalion Chief returns to 
duty. 
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When a vacancy exists at the Battalion Chief level that necessitates promotional 
testing to fill the position, the affected Captain will be made Acting Battalion Chief at the Battalion 
Chief's rate of pay and carry out all duties of that rank immediately. 
 
 

ARTICLE 44 
 
 DRUG FREE WORKPLACE  
  

44.1  The parties to this Agreement acknowledge that, pursuant to Federal Law, the City of 
Sandusky has established a policy of maintaining itself as a Drug Free Workplace.  Pursuant to said 
policy, therefore, the parties agree:  
  

A. That the unlawful manufacture, distribution, dispensing, possession, or use of 
controlled substance in the workplaces of the City of Sandusky is prohibited;  

 
B. That as a condition of employment with the City of Sandusky, employees of 

the City of Sandusky will abide by the policy set out in item A above, and 
will also notify the City of Sandusky of any criminal drug statute conviction 
for a violation occurring in the workplace, and that said notification shall be 
made within a period of five (5) days after said conviction;  

  
C. That an employee who violates the requirements of this Section shall be 

subject to reasonable disciplinary action and, in addition to such disciplinary 
action, the City of Sandusky may mandatorily refer violators who have 
engaged in substance abuse to the City's Assistance Program for diagnosis 
and treatment at City's expense;  

  
D. That the City of Sandusky shall provide notice of the content of this policy to 

each employee.  
  

E. The parties agree to the adoption of the City of Sandusky's Drug-Free 
Workplace Policy which is incorporated herein and attached hereto as 
Appendix I.  The parties further agree that members of the bargaining unit 
shall be subject to all terms and conditions of the Drug-Free Workplace 
Policy and shall be subject to Random Drug Testing.  The Random Drug 
Testing program shall be administered in accordance with the Drug-Free 
Workplace Policy.  
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ARTICLE 45 
 
 PROMOTIONAL TESTING 
 

45.1  The Union and the City agree that except as modified herein promotions within the 
Fire Service shall be governed by local Civil Service Rules and the Ohio Revised Code as they 
currently exist or as they are from time to time amended. 
 

45.2 The Union and the City agree that the City shall determine the method of testing or 
review for vacant positions.  Testing shall include a written test and may include structured oral 
examinations not to exceed 30% of the total score for Lieutenant, 35% of the total score for Captain, 
40% of the total score for Fire Marshal and Battalion Chief.  Testing shall be administered by a 
qualified assessment center.  The assessor shall be selected from a list established by a Joint Labor-
Management Committee.  If the City utilizes an assessment center in the administration of an 
examination, the Union and the employees will be notified in the notice of the examination of such.  
 

45.3 Written promotional exams shall be administered for the position of Lieutenant every 
two years between February and April.  The City shall provide at least ninety (90) days advance 
notice of the exam. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on this ~+h 
day of Mo. i'Ch , 2013. 

FORIAFF 

John)Iimilton - Ex-Offido Mayor Steve Pasek-President IAFF 327 
Negotiation Committee 

icole Ard - City Manager 

Negotiation Committee 

Date Signed: 
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Appendix  Uniforms  
 
All items must be approved as to manufacturer and vendor by the Fire Chief. 
 
Dark Blue Duty Shirt – Short Sleeve 
Dark Blue Duty Shirt – Long Sleeve 
Dark Blue Duty Pants 
Dark Blue Duty EMS Pants 
Dark Blue Duty Shorts 
White Uniform Shirt – Short Sleeve (Chief & Fire Marshal) 
White Uniform Shirt – Long Sleeve (Chief & Fire Marshal) 
Dark Blue Dress Slacks (Chief & Fire Marshal) 
Black Belt (duty or dress) 
Blue T-Shirt (silkscreen) 
Athletic Shorts (silkscreen) 
Sweatshirt (embroidered) 
Sweatpants (silkscreen) 
Job-Shirt (embroidered) 
Dark Blue Mock Turtleneck 
Dark Blue Ball Cap (block S.F.D) 
Dark Blue Stocking Cap (block S.F.D.) 
Dark Blue Under Amour – shirt 
Dark Blue or Black Socks 
Black Dress Shoes Class A (1 pr.) 
Black Duty Boots (1 pr.) 
Black Duty Shoes (1 pr.) 
Athletic Shoes (1 pr.) 
Class “A” Coat, Pants, Hat, white gloves 
White Dress Shirt – Long Sleeve w/emblem  
Badges, Service Stars, Service Stripes, Buttons, etc. for Class “A” maintenance 
Bag for Class “A” 
Raincoat for Class “A” 
Duty Champ Coat 
 
 

 




