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ARTICLE 1
AGREEMENT

Section 1.1 This Agreement is entered into by and between the City of Readin
Chic hereinafter referred to as the “Emplover”, and the Fraternal Order QT
Police/Chio Labor Council, Inc., hereinaftar referred to as the "FOP“. The purpose
of this Agreement is to s:'fy the rates of pay, benefits, hours of work, and
conditions of employment hose employees in the bargaining units hereinafter
defined.
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ARTECLE 2
RECOGNITIOR

Section 2.1 The Employer recognizes the FOP/OLC as the exclusive bargaining

agent for the purpose of collective bargaining on all matters pertaining to wages,

hours, or terms and other conditions of employment for all employees in the

bargaining units. Al Sections of this Agreement Shaii cover all classifications within

tn@’ three bar nmg units unless delineated specifically be cwuse T“a*s hgreement
is a muilti-uni Agrec nent covering the three bargaining units certified by the Sta
Employment Relations Board. The three bargmnmg units are:

Unit A - Permanent full-time Dispatchers & Clerks
Unit B - Permanent full-time Patrolmen
Unit C - Permanent full-time Lisutenants

Section 2.2 Excluded from the bargaining units a Y f Chie
Field Division Commander, and all positions and classifications not
included in the units,

Section 2. 3 The Reading Police epartment Empl @‘3 Eargam%ﬂg Unit Commitiee,
hereinafter referred to as the "Bargasining Committee” shall consist of rnot more
than one (3} Lisutenant and on ( )} alternate as rec g ized by a majority cop:en’z
of the Lisutenants of the Reading Police L}u_b,artmmr and wno are aise members |
good standing with the Fraternal Order of Police; not more than two (‘:‘w Mat”@me“
and two (2) Alternates as recognized by a mawrsty CGV‘:»EHE of the Patroimen of the
Reading Police Department, and who are also members in good standing with the
Fraternal Order of Police; not more than one (1) f‘aﬂ{;?“asza_cbe and one (1)
alternate as recognized by a majority consent of the Clerk/Dispatcher of the
Read;m Police Department; not more than two (2) rearesen tatives of the Labor

Council as seiected by the Labor Council and recognized by a majority consent of
t employess of the Reading Police B»’—‘parf'“ent and any OL;"‘ parties as mutually
agreed upon by the Employer, Labor Council, and Employe

z

Section 2.4 Exclusive bargaining rights shall be interpreted to mean that the City



of Reading shall not negotiate, meet, or confer with any person, group of persons,

asscciations, or union, other than the Bargaining committee, except as provided for

by law, for purposes of effecting or attempting to effect a change in terms of this

Agresment as it may apply to any provision contained hprem and shall not permit

any city of Reaumg employee or agent to acéagt or continue any policy, procedure,
or program which is in cond EM with any provision of this Agreement.

Section 2.5 All demands have been submitted in good faith, Al members of the
Ba rgaining Committee for the city and the Unicn shall be free from coerc ECAP
ntimidation, discrimination, threats, or any other detrimental actions. Members ¢
thp Bargaining Committee shall be permzt‘ed to attend wage negotiation sessions
while on duty without changing tHSﬁE‘ regularly assigned shift, at no leoss of time to
the member, so far as practicable. Such provision shall in no way interfere with the
safe 2nd efficient aperat on of th Cty of Reading Police Department any such
conflict shall be brought to the attention of the Member's immediate supervisor for
resolution, and if a conflict remains unsolved, a final determination shall be made

by the Chief of Police.

ARTICLE 2
SAVINGS CLAUSE

Section 3.1 If any part of the Agreement shall later be declared invalid, unlawful,
or unenforceable by reason of any existing or subseguently enacted state or federal
legisiation, or by virtue of any juc icial ruling, all other parts of this Agreement shall
remain in fuii force and effect for the duration of this Agreement. In the event of
any invalidation of any part of this Agreement for such reason, the City of Reading
and the Labor Council agree to mest within 30 (thirty) days of the invalidation for

the purpose of renegotiating said part.

ARTICLE 4
HON-DISCRIMINATION

Section 4.1 P\e ther the City of Reading nor the Fr&te"nai COrder of Poﬁce, Ohia
Labor Council, will discriminate against any empioyee based on age, sex, disability,
race, color, r E.g&an, or national grigin. Al reference*: in this ag reement to the
make gender shall be construed to be equally app icable to xemafcs The Employer
and Labor Council agree not to discriminate against any empioyee on the basis of
his membership or non-membership in the Labor Council. Further, the Employer
agrees not fto discriminate against any employee because of or rcaam ng his
activities as a representative of the Labor Councll. The Emplover and the Labor
Council, and the Labor Council members agree to not let “ﬁema rship or non-
membership in the Labor Council affect their on-the-job relationship with other
employees,



ARTICLE S
BUES

Section 5.1 The Employer agrees to deduct from the wages of any employee who
is a member of the FOP/OLC all membership dues uniformly reguired. The CLC
shall notify the Employer from time to time of the dues it charges and its current
membership. All employees in the bargaining units shall either become dues
paying members of the FOP/OLC, Inc., or, as a condition of continued employme ;;L,,
pay to the OLC a fair share ,ee in an amount established by the OLC in order
meet its duty or fair representation. The provisions of O.R.C. 4117.0%(C) and af
applicable state and federal law shall govern the deduction of fair share fee

Seci:%on 5.2 Nothing in this Article sha

ecome a member with the FOP. The FOP agrees thaz it will indemnify
m"'wwmr harmiess from any claims, actions or proceeding by ny empioyee
from deductions made by the Employer pursuant to this sectio

il be construed to require any employae
nify &

Section 5.3 Dues and- fees deducted shall be forwarded to the FOP/OLC
headguarters office on a monthly basis. There shall be no cost to eithar
the employess for the above service.

ARTICLE 6
MANAGEMENT RIGHTS
Section 6.1 Unless expressly provided to the co ‘t“ rv by & specific provision of the
Agreement, the Management reserves E:ﬁ& retains solely and exclusively a ‘E f its
statutory and Common Law rights to manzage tne operations of the Departmant of

Police and Reading, Chio.

Section 6.2 Not by way of limitations to the foliowi "zc_;f tems, but to only indicat
the type of matters of rights which belong and are inherent to the Employer, th
Employer has the rght to hire, discharge, transfer to ancther *QDEF‘CTICRE of
classification, suspend, discipling, determine m@rk assignments, determine types of
cqu'pmeﬂ nt to be used, determine seguence of the work processes, set work ho urq
gulate overtime, uvf‘-Jiuca- or merge any or all of its facilit ies,
processmé of work with or to any other municipality or entity; or effect change in
any respect the legal stetus, management, or responsibility of such property,
facilities, or process or work,

b (TB 4]

Section 6.2 To the extent that the zbove rights are s
provisions of this Agreement, zalleged violations are s
Procedure and Arbitration Procedures.

b
ubject fo tnc Gri



ARTICLE 7
SANCTITY OF AGREEMENT

Section 7.1 No changes in the Agreement shail be negotiated duréng the duration
of the Agreement unless there is written accord by and betwean the parties hereto
to do so, which written accord shall contain a list of those matt ars to be the subject
of such negotiations. Any negai‘:'at&d changes, to be effective and incorporated in
this Agreement, must be in writing and signed by the parties. Nor shall either party
attempt o achieve the alteration of the Agreement by recommending changes in,
additions to, or deletions from any ordinances or resolutions of the City of Reading,
City of Reading Civil Service Rules and Regulations, or Reading Police Department
Rules and Regulations, policies, or procedures,

ARTICLE 8
GRIEVANCE REPRESENTATIVE
Section 8.1 Grievance Representatives shall be limited to those members of the
Reading Police Department elected as members of each Police Department

Bargaining Unit Committee and one {1} member of the Labor Council. The
representatives’ names shall be provided to the City State/Service Director by the
grisvance coordinator.

Section 8.2 Grie am:e Caarcﬁmamr‘ A grievance coordinator, and one (1)
alternate, shall be d from among té‘*e total Bargaining Unit Committeamen by
members of the bar ga;mng units. His responsibilities may be, but are not limited
o)

A, Attendance at any employee relations mesting.

B. Representing the Reading Police Department bargaining units in
investigating and processing grievances beginning with the Chief of
Police.

C. Replacing a grievance representative who is absent to otherwise
unavailable

D. Notifying the Employer of any intent o invoke any steps of grievance
beyond the Chief of Police.

E. General supervisory revie w of all grievances.

F. Acting as lialson between the Employer and the Labor Council,

G. Annually, or as needed, o HE':* re%ar with the Chief of Police, and the

£
Safety/Service Director on grievances brought &



ARTICLE 9
GRIEVANCE PROCEDURES

Secticn 8.1 Definition of a Grievance: A grievance is a difference if opinion or
dispute between the parties concerning the meaning, or interpretation of the
expressed terms or any parts of this Agreement, unless otherwise specifically
excluded.

Section 9.2 Employee Rights in Grievance: In all grievance proceedings the
ﬂmg,é oyee E‘ea the right to represent himself or to be representad as set forth in this
Agreement or provided at his own expense, legal counsel

Section 9.3 Grievance Form: Written grievances shall be st 'b'm%:t donly on a

form as mutuaslly approved by Employer and @mpfcyee and sn include the

foliowing information: a statement of the e grievance and the fact ’N@%ved; the

article and section of the Agreement in dispute; th remed\f requested; the
signature of the emploves, his grievance representative, and/or both.

Section 9.4 Greewanee Steps: Al grievances, including thase reiaténg to layoff,
suspension, demotion, or discharge, shall be settled in the fo :

STER 1: The aggrieved employee and/or his grievance representative shall oraily
present the fact to his immediate supervisor within fifteen (15) calendar days of the
date on which the grievance arose or which the ﬂr*me:“,ee became aware of the
grievance. The supervisor shall render a decision within five (5) calendar days from
the date on which the grievance was submitted, and present same to the aggrieved
employee and/or his grievance representative.

et et (W

STEP 2: If the grievance is not resclved in Step 1, the employee or his grievance
representative shall submit the grievance, in writing, to his appropriate immediate
supervisor, who shail within three (3) calendar days render his response, in writing,
as given the employee in Step 1 and forward the grievance to the Chief of Police.
The Chief of Police shall within seven s\f\ calends ags from the receipt of th
grievance call a meeting, which may include the immediate supervisor, th
aggrieved employee andfor his grievance rcgr&seﬁmrw rd the grnwnc
coordinator. The Chief 0?' Police shall render a written ﬁec&: within seven {7)
calendar days from the compistion of the hearing.

e (U (D (D

STEP 3: If the grievance is not resolved in Step 2, the employee and/or the
grievance coordinator, within thirty (30) catendar days from the receipt of the Chief
of Police's response to the grievance, may appeal the grievance by filing written
notice with the Safety/Service Director of the City of Reading. The Safety/Service
Director shall within five (5) calendar days from receipt of the appeal nctify the
grievance coordinator of receipt of the appeal and shall schedule a hearing within

thirty (30} calendar days which may include himself, the aggrieved emp%u;f&e



o

and/or his grievance representative, the grievance coordinator, and
representative of the Labor Council. The Safety/Service Director shall render
decision within fifteen (15) calendar days from the completion of the hearing, by
sending written notice to the Labor Council representative, the aggrieved emplioyee,
and the grievance coordinator. Should an employee grievant, after receiving the
written response to his grievance at Step 3 of t© ae Grievance Procedures still feel
that the grievance has not yet been resclved to his satisfaction, he may, with the
approval of the Labor Council, reguest it be hear d efore an Arbitrator. The Labor
Councilt shall make application to the Safety Service Director for Arbitration within

o)

twenty (20) calendar days of r&cezpt of the written response from Step 3. Within
twenty (20) calendar days following 0’3 Safety Service Director's receipt of the

Labor Council's application for Arbitration the Safety Service Director or hi
designate and the Labor Council represa ntative or his designate will consult an
attempt to resolve the dispute and/or sttempt to select an impartial Arbitrator
mutual agreement. If no agreement is reached at this meeting, a joint

requesting the American Arbitration Association of the Federal Mediation and
Congciliation Service shall be issued forthwith reguesting a list of Arbitrators. Upon
receipt of such names, the Labor Council and management sha%? alternatively cross
off one (1} name until ohe f’i) ﬂama remains, the person being SeEec’zeﬁ with the
wishes of the Management, the Labor Council, anﬂ the availability of the Arbitrator.

Section 9.5 The decision of the Arbitrator shall be binding on all parties. The cost

of the Arbitrator shall be equa!ﬁy shared by the Employer and the Labor Council.
The expense of expert withesses shall be patd for by the party producing sar‘*e
The employee filing the grievance shall have the right to have representation of the
Labor Council at anytime after Step 1 of the Grievance Procedure,

Section 9.6 The time limits imposed in this section may be extended at any sitep
by written notice of any parties in that Step, by in no ¢ase any longer than ten (10)
calendar days. A grievance not answered by the Emp%oyer within the stipulated
time to answer or respond as set forth above shall be deemed denied, ang may be
aﬂv :nced by the Employee fo the next step in the grievance/arbitration procedure.

A grievance not submitted to the next higher step of the grievance/arbitration
pmcedure within the stipulated time limits set forth above shail be deemed settied
on the basis of the Employer’s {ast answer.

Section 9.7 In any grievance filed by a class of employees, that class shall select
one {1) emplovese to represent them as the aggrieved employese.

Section S.8 '"be aggrieved employes, the grievance representative, and the
grievance coordinator shall be released from normal duty hours, without loss of pay
or benefits, to present, process, and invastigate ail gr vanc\,,, upon reguest, and
with the approval %*t he Chief of Police and the Safety/Service Director.



ARTICLE 10
CORRECTIVE ACTION AKD RECORDS

Section 10.1 Corrective Action for Cause: No employee shall be reduced in pay
or position, suspended, removed, or reprimanded except for just cause.

Section iD 2 Progressive Action: The principles of progressive corrective action,
as recognized and aefined by the City of Reading will normally be followed wi Lh
respect tQ conduct which could not be a viglation of law or classified as gross
misconduct. The progression normally includes a verbal reprimand before a written
reprimand, a written reprimand before z suspension, and a suspension before a
dismissal for the same related offense. The Chief of Police or tha Safety Service
Director may determine that a different sequence is reguired.

Section 10.3 Actions of Record: When a ingquiry concarning an employee occurs
wherein corrective action of record {(written reprimand, suspension, reduction or
removaly may result, L‘we employee, at the conclusion of the investigation, will be
notified of the resuit, in writing, within seven (7} calendar davs.

Section 10. 4Pre~m§c'gﬁﬁaw ﬁearmg: Whenever the Employer determines that
an employes may be disciplined for just cause that could result in suspsension,
reduction, or termination, a pr 2-di sr:pémaw heart rag will be scheduied to give the
employes an opportunity to offer expl tanation of the alleged misconduct. Pricr to

ne hearing, the employes :%‘a | be given written explanation of the charges. A pre-
discipiinary hearing, if any, shall be C@mﬁtCLEd within thirty (30) calendar davys from

the presentation u’.) the emp oyes of the written explanation of charges. Any
-five (45) calendar

disciplinary action to be administered must be issued within forty-
days of the h earing.

Section 10.5 Pre-Disciplinary hearings will be conducted by the Safety/Service
Director and/or the Chief of Police. The employes may choose 1o

1. Appear at the hearing to present oral or written statements in
his d@f’ensa

2. Appear at the hearing and have an employees or non-employee
repraesentative of the FOP present oral or written statements in
his defense.

3. Elact in writing to waive the opportunity to have a disciplinary
hearing.

{ he disciplinary hearing, the h
or his representative to iESQQﬁd to the alegatior
outlined to the emplovee. At the hearing, the
testimony, witnesses, or documents which b | i
The er rzp;agee shall provide 3 list of withesses, if any, to the
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advance as possible, but not iater than eight (8) hours prior to the hearing. It is
t%‘ employse's responsibility to n@“'i‘y his witnesses that he desires their

ttendance at the earing. Witnasses appearing on behalf of the Employee who are
cm duty city employees shail receive no compensation from the City for time

expended as a witness for the Employes.

Section 10.7 The employee wiil be perm%t‘red to confront and cross examine
witnesses calied by the employer. The employer will decide what discipling, if any,
is appropriate. A copy of the hearin

aring « Te?C":‘r{S) dﬁ ision will be provided to the
employee within ten (10) calendar days following the hearing.
Section 10.8 Disciplinary action may be appealed through the grievance and
arbitration procedure.  Appezlable disciplinary actions must b filed 2t the
appropriate lavel of‘“ the grievance procedure within ten (10) calendar days from
receiot of the notice of discipline by the employee.
Section 10.9 The bargaining unit employee under investigation shail be entitled to

2

st
the presence of an employee r"eamsemats‘xfe, (or  non-employee FOP
representative), at any guestioning of the member, unless the member consents in
writing to being questionad outside the g}resence of the non-e pi vee
representative

Section 10.10 The City and the Lmen agree that all disciplinary procadures shall be
carried out in a private and businessiike manner. :

Section 10.11 Recognition of Right to Legal Counsel: All employesas have
the right to Eegai counsel/representation as provided by law if the Employee is the
subject of a criminal investigation.

Section 10.12 Review of Personnel Files: All employees shall be allowed
to review any part of his pet sarmei file, upon written request, and such written
request, shall remain a part of the persmnei file. Such raguest shall be made to
the Chief of Police and review of the files shall be made in the presence of he { h
of Police or his designated representative. Th E“m oyer =haﬁ£ take all necessa
actions to comply with the Ohio Public R ' € inciudi ﬂg issemination Qt? ;:f ublic
or confidential records in an employee's D@:?‘S’“’ nel ﬁ@e. Ay cmpz Yee may copy
documents in his file for personal use at his own expense. The Chie f of Police

at his own discretion, provide copies without %*a rge.

A}

Section 10.13 Inaccurate Documents: Should any empl oyee have reason to
believe that there are inaccuracies in documents contained in his files, he will make
written notification to the Chief of Police expiaining th e alieged inaccuracy. The

Chser of DOEice shall attach the employee's written notification to the document in
he file and note theregn his concurrence of nonconcurrence with the content of the
ocloyee's written notification.



Section 10.14 Performance Evaluations: An employese
performance evaluation shall be viewed by the parties hereto only as
representation that the emploves has read it it shall not be viewed as a
representation that the employee concurred in any or zll of the contents or
comments hereon. The employee shall be the last person to sign an evaluation and
no evaluative comments may be made on record copies thereafter. The employee
shall receive a copy Gf the evaluation in its final form.

g signature on any
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Section 10.15 Kotice of Qhapge' A" embployeas will be provided, in writing,
with a copy of any adqtéms, deletions, nodifications made to all personnel f%ies
in all matters related to discipiine.

ARTICLE 2%

HOURS OF WORK

Section 11.1 Pay Periods: Salaries and wages for empioyees shall be
pavable bi-weskly.
Section 11.2 Shifts {Tours of Duty): Lieutenants, Poﬁ ice Officers and
Dispatchers There shall be three (3) shifts (reliefs) each compris ight 0
haif (8 1/2) consecutive hours (fours of duty), for all employees re g
to road patrol and décp:teﬁ““ﬂg functions. Shifts shall rotate |
manner: first (ist) shift shall rotate to second fmd) shift; second {
rotate to third {3rd) shift. ‘mr? {3rd) shall rotate to first (1st) sé“‘ﬁ:. Th is in no w:;y
shall limit the Chief of Police’s a_ﬁthor ity and responsibility in assuri g the safe an
efficient operation of the Police Department, and affecting special assignments cf
the Police f‘:cf‘ar‘;mem, and affecting arecaai assignment of working hours to
achieve the mission of the Police organization,

( h

Section 11.3 Prior to January 1, 2011 FOP/OLC Union members were reguired o
reimburse the City of Reading sixteen (16} hours of straight pay per calendar year
to balance yearly hours worked requirements created by the four {4) days worked,
two (2} off days schedule. As of Jznuary 1, 2011 FOP/OLC Union meambers are
required to reimbursa the City of Reading eﬂht (8} hours of straight pay per
calendar year to balance yearly hours worked reguirements.

ARTICLE 12 WAGES

Section 12.1 Wages znd Salaries: Effective the beginning of the first full pav
period after the signing of this document, wage and salary rates for bargaining unit
if be as set forth below:

personnel shall



CLERK/DISPATCHER

A B c D E F G H 1
2013
ANNUAL | $92,896.56 | $44,813.03 | $46,397.86 | $45,252.21 | $50,183.42 | $52,150.41 | $52,779.58 | $33,485.89 | $53,857.05
RATE

PATROL OFFICER

A B ¢ D E F G
2012 -
Annual £51,518.88 $53,476.48 $55,080.97 $56.733.41 £59,305.81 $61,679.83 $64,145,41 $56,711.5¢
Rate
LIEUTENANT 2011 shall be 15% greater than Patrol Officer Step H Rate; Effective
1/1/13 Lisutenant shall be 15% greater than Patrol Officer Step H Rate.
A
2013 Annual Rate £76,718.75

Not less than ninety (80) days nor more than one hundrad and twenty (12@)

calendar days prior to January 1, 2014, the par jes agree to recpen negotiations
regarding the issue of wages z‘ar 2014, Not less than ninety (S0) days nor more
than one hundred and twenty (120) calendar days prior to January 1, 2015, the
parties agree to reopen negotiations regarding the issue of wages for 2015 unless
the 2015 wages were agreed to during the reopener for 2014,

FTO Compensation: Members assigned o the position of Field Trammg Office
f

(FTO; shall receive an additional forty cents {$.40) per hour for each hour f‘e
emplovee | FT

-

s assigned and performing the duties T an FTC

d by adding fifteen
tary of the top step

[ SN

The annual salary for Lieutenant's is determin
percen (15%) rank differential to the &

Patrot Officer.

Q) ﬂ)

Clerk/Dispatchers shall serve six (&) months in the Step to which they
were appointed and one year in sach Step thereafter until the fop step
is reached.

Patrolmen shall serve one (1) vear in each Step before entering the
top Step.

The Emplover will not implement a merit pay plan unless agreement
on a plan is reached with the FOP.

10



Pension Pickup. The City shall provide a Pension Pickup program by
the salary reduction method, deducting the employes contribution
from the gross salary each year.

K%

ARTICLE 13
OVERTIME COMPENSATION

Section 13.1 All hours worked in excess of an emp;ayees work day, and all hours
worked In excess of the standard work pericd shzall be considersd overtime and
shall be compensated at the rate of one and one-half {1%) times 5‘\53 eia
straight time hourly rate of pay. There shall be no pyramiding of cvertim th
same hours worked or for pramium hours paid (i.e., court time).

-

{

Section 13.2 All work reguired to be performed by an empioyee on a regularly
scheduled off-day, and all work performed on an eighth (8th} consecutive work day

and each day thereafter until relieved by the Emplovyer, shall be compensated at
two (2) times the regular hourly rate for ail hours worked.

Section 13.3 Al *mp‘eyees shall receive 1% (one and one-haif) times their regular
- hourly rate as compensation for all appeat ame: during off duty time before any

official court or before the prosecutor for pratrial conferences on matters per am'ng
to or arising from the employee's official dut es and the following shall apply: a
minimum of 3 (three) actual hours overtime pay shall be allowed for all ceurt
appearances. As used herein, the EE“”‘? court appearance shall include all Mayor's
Courts, local and state courts of records both civil and criminal, Federal Courts both

civil and criminal, Ohio Liguor Control Board, Qrab?tém and parole hear '“‘:gs any
cut-of-state county/state court from which a sub e"za or cther official notification
is received. Civil Sarvice Commission hpar*ng and any hearing, hearing board,
committee, or commission created by or rec gn ze d by the City of Reading, with or
without SJD{DOERB authority. No overtime pensation shall be zliowed for any
court appearance if such appearance is r“a e during the employee’'s regularly

CJ
3

scheduled work period. Any and all witness/cou rt fees received by employees who
are otherwise yuwpensatcu for the court appe ﬁce shall be surrendered to the
Ge%m% Fund. An employee releasad from Jwy J‘ﬁﬂess duty prior to the end of
his scheduled work day shall report to work for mam%ng hours., Employeses
wifl h@rof any subpoena issued to them, xm:w uding those from Workers'

s ol
Compensation, Unemployment Compensation, and State Employment Relations
Board Hearings. The Emplover is not rﬂau’"ed to | way employees when appearing |
court for criminal or civil, or administrative proceedings, \,when the case
eard in connection with the employee's person ‘ matters, such as traffic court,
divorce proceedings, custody, appearing as dfrect@c:i with a juvenile, or other
matters in which the employee has a direct or indirect personal interest, etc. There
absences would be leave without pay, vacation, or compensatory time at the
discretion of the employes. An employee shall request prior approval for court

11



leave, in order for such leave to be granted.

Section 13.4 All employees who are reguired to work two (2} scheduled @‘ght {8}
hour tours Of duty, and said not having had a mn num break of fifteen (15) hours
between said schedule tours, and the :eccﬂ eight (8} hour tour of duty is not
compensated under any other provision of this Sec‘bm shall be compensated at one
and one-half {(12) day tour of duty change shall not be considered in the above,

Section 13.5 Cali-In Pay: Any employee reguired wo K at a time outside of
his/her regularly scheduled shift, which uaes not abut his regularly scheduled shift,
shali be paid the greater of the actuai ime workad or a minimum of three (3) hours

(T)

of
at the overtime rate (excludes off and ‘105 day pay as sitated elsewhere in this

agreement).

Section 13.6 Provisions of section 13.4 shall not apply to any employes hired on or
after January 1, 1991 and assigned as a "Swing Dispatcher". Said employee shall
ba advised of same upon employment with the City.

Said assignments will be made based on seniority or at the request of a more
seni ar dispatcher who must walve in writing :.E*e :,xf:een (16} hour interval
reguirement of section 13.4 and assume said assig t for a maximum of one (1)

vear. Said assignment will normally be from Janua ry 1 to December 31 of any
caiendar year.

All other provisions for premium overtime pay containad in Section 13.4 shall apply.

_Sec n 13.7 Compensatory time off in Heu of overtime pay is authorized. The
following provisions apply:
a. Both the employer and the emploves must agree that the

ovartime is to be logoed as compensatory time.

b. Compensatory time will be paid at the appropriate overtime rate
as specified in this contract.

C. Use of compensatory time will be g if s
disrupt operations as ieze*;m—:d by the Chief of Poli
direct representative.

cl. Accrual of compensatory time will be limited to 2 maximum of
one hundred (100} hours.

e, The employer may freely substitute in cash, in whole or part, for
compensatory time

f. The employee may elect to be paid for accrued compensatory
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time, in whole or in part, in the first pay period in eithar: March,
June, September, or December.

g. Upon termination of employment the @Wpioyee will be paid for
unused compensatory time at the current base rate.

Section 13.8 In the event that the parties mutually agree to 'mp*eme*ﬁ an
alternative permanent or trial w ork be@ufe portions of this agreement may be
modified in order to accos xsz‘ia ne SC?‘?EJU?E The pﬁr’ s must reach a
mutual agreement prior to any un zera! c? anges in the work schedu Ee

ARTICLE 14
LONGEVITY

ay at a rate of Thirty-Five
oét..fvmg the completion of
ail be applicable only for

®
&
Sl
)
O

Section 14.1 Employees shall be
Doliars ($35.00) per vear for each
the second year of employment.
service performee:i as an empioy e of Lé e R adin
=t

o Longevity Pa

«; ( i
ﬂf
0
0
=ty

fic D gpartment, and the years
| be paid semi-annually on the
r of each year.

ARTICLE 1B
HOLIDAYS

Section 15.1 Employees shall be paid for the following Holidays:

New Year's Day Memorial Day

Easter Sunday Labor Day

Independence Day Christmas Eve Day
Thanksgiving Day New Year's Eve

Christmas Day one-haif day for Good Friday

a. Employess who work on holidays will be paid at threse (3) timas their
basic hourly rate

(D

b. Employees who do not work on holidays shail be paid for eight and one
alf (8 1/2) hours at the basic hourly wage rate.

0

mployees shail receive three (3) persma% days per vear. Personal
ays shall become avaié&bf% to J‘”LD fovees on January 1 of each vear
and must be used before the end of each calendar vear. Personal days



shall be used at the discretion of the empiovee (schedule permitting).
4

ARTICLE 16

SICK LEAVE
Section 16.1 All employees shall earn sick leave at the rate of four and six-tenth
(4.6) hours Ber completed pay period. Sick leave earned is pro-rated for periods of
less than full pay for a pay period. 5Sick leave is not earned for ove rtime and

no
is accumuiated without Himit.

&
o
=
Y
<
@
3 &

ri
premium hours worked or pald. Si

Section 15. ZThe Employer shall pay up to one thousand, four hundred and forty
(14£O} hours of unused and accumulated sick leave earned in the employ of the
Employer when such individual lsaves the Employer's emp iey. g.}rovged he has
served a minimum of five (5) years in the Employer's employ and was hired prior to
April 1, 1980.

ection 16.3 The Employer shall pay up to one thousand, four hundred and forty
(14403 hours of unused and accumulated sick leave earned in the employ of the
Employer, when such individual retires from employment provided he has served a
minimum of five (8) years in the Employer's employ and was hired prior to the
signing of this Agreei ﬂewt.

Section 16 The employer shall pay up to nine hundred sixty (960) hours of
unused af »d accumu Ea ed sick leave sarned %n the employ of the Employer, when
vidua b

such indiv I retires from employment provided he has served 2 minimum of five
(5) years in the Employer's employ ancé was hired after the signing of this

agreement.

ARTICLE 17
INJURY LEAVE

Se ’cm 17.1 If an employee sustains an injury, disability, or OCLUQ&UQPEE désease
as a result of and arising out of his emgiaymem, and such injury, disability, or
ocC meomE disease meets the below listed criteria, the employee may be ei%csib%e
for injury leave.

=

result of pcrfar;. g as assigned or sworn fmctéfm within the scop
employee's authority, and must not be the result of "horse play”,
recklessness or self-infliction by an employee.

Section 17.2 To be siigible for injury leave, the injury must be incurred a
]
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Section 17.3 The granting of injury leave is a mat t of admmést:s'ative discretion
and the Emplover will decide in each individual case if injury leave is to be granted

[

Section 17.4 Injury Leave, with full pay, when granted, commences on the sighth
(8th) consecuwe f::.h:”sdur day of absence (if the absence is for a period longe
than fourteen (14) calendar days, the leaves is retroactive to the first day o
absence}, and is for a period not to exceed six (&) calendar months. Extension of
injury leave beyond six (&) months may be granted at the discretion of the
Safety/Service Director on a case by case basis.

Section 17.5 An employee applying for injury leave with pay shall file a claim with
the Ohio Bureau of Workers' Compensa*’;ian as :»GOFI as possible. UpOﬂ appruvag of
the claim by the OBWC, if tha claim is retroactive to the first (1st) day of absence,
and sick leave, compensatory time, or vacation used by the employee during Lne
first eight (8) days of absence s‘“” be restored to his credit. The employee shall
remit to the Employer sl income benefits paid by the OBWC for the period of paid
suppiemental injury leave. The Employer's only obligation under this provision is
for the difference between the employee's regular rate of pay and the amount of
income benefits paid to the employes of the OBWC, and that paid injury leave is
not in lieu of the OBWC benefits,

oyes unable to return to work at the end of the six (&) month
{ v ounpaid injury level for a period not to exceed
empioyee may wmp”ement the differenca

ne (1) year. During th
between his OBWC benefits and his regular rate of pay by using accrued sick leave
or vacation time, pf‘@wded his executes z signed agreement with the Employer

1

pursuant to OBWC reguiations.

Section 17.7 In liey of granting injury leave, the Empiayer may assign the
employee to light duty with the a-;;p‘cvué of and within the limitation set by the
employee’s treating physician

Secticn 17.8 An emplovee applying for injury leave shall authorize the relezse o
the Employer of all medical information pertinent only to the occupational injury or
itlhess pOSb%SSEd by the employes's treating physician(s) aﬂd treatme iz

paig
i 1}

facility(ties), i

e examined by a éécenmd medical practition
nployer. During the period of mj,w,f ieave, th

poyee submit to a periodic evaluation by 2

paid for by the Emplover.

)
(Y)

£ ng ,
so reguested by the cwpée\ger or its designee, and/or shall agree to
eéec'ea arch naéd For Jy 5

“‘3
3‘?_
'-<.
.
1
.:)
i
(D
m
-
(D
U’)
=
(s
o L
O
(e

o "13

ed ical g:mc* ioner select e

W@ m i‘:r
3 3

=3
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(b

Section 17.9 During period of injury leave, the affect eﬂ TI[Z}ED;»‘*:@ shall not &ccrus
sick teave or vacation leave. The Emplo y r shall continue to o O‘J?Cft: all insu Es nce
benefits under Article 22 of this Agreement to &ms?ayees on paid or unpai d

(
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leave.

ARTICLE 18
VACATION LEAVE

Section 18.1 All employees, after service of one (1) yvear with the Cﬁ‘cy of Reading
shall have earned and will be due upon attainment of the first vear of employment,
and annually thereafter, one hundred and twelve (112) hour of vacation leave with
full pay. An employee with ten (1 ) or more years of service shall heave earned
and is entitled to one hundred and sixty-eight (168} howrs of vacaticn leave with
full pay. An employee with twenty (20) or more years of service shall have earned
and is entitled two hundred and menty-eour (224} hours of vacation leave with full
pay. AN employee with twenty-five (25) or more ysars of service shall have earned
and is entitied to two hundred and seventy-two (272) hours of vacation with full
pay. Such vacation leave shall accrue to the employee at the rate of four and
thirty-one hundredths (4.31) each bi-weekly period for those entitled to one
hundred and twelve (112) hours per year; Six and forty-six hundredths (6.46)
hours each bi-weekly period for those entsticd to one hundred and sixty-eight (168)
hou rs per year; eight and sixty-two hunc‘iredi‘é‘zs (8.62) hours each bi-weekly period

of those entitied to two hundred and twenty-four (224) hour per year; and ten and
forty-six hundredths (10.46) hours each b ~weekly period for those entitled to two
hundred and seventy-two (272} hours per year.

Section 18.2 Any employee not in full pay status during any bi-weekly pay period
shall accrue vacation leave for that pay period based upon the formula of the
number of hours paid divided by eight (8) hours multiple by the vacation accrual

rate of the employee. The rate will be recorded to the second decimal.

Section 18.3 Employees may maintain a vaccstlm balance of up to forty (4&) hours
in excess of their annual entitlement. or purposes of transition of those
employees who, at the time of execution of this Ag'enment; have more vacation to
their credit than is permissible under this subsection, said excess balances shall be
protected

I

ection ?84“”% separaticn from service, an employese shail be entitied fo
compensation at his current rate of pay for ai? accrued and unused vacation leave
isc

to his credit, n Ot to exceed the value of the amount accrued for one year's service
plus forty hours

Section 18.5 Vacation leave is scheduled with the approval QF the Police Chief. An
employes unabie o take aé% of his vacation prior 1o the end of the vacation vear
shall be paid for any amount not taken, except that the emp%eyee may reserve
forth (40) hours of vacation pursuant to subsection 3 of this Section.

16



ARTICLE 19
WORKING IN A HIGHER CLASSIFICATION

5ec€ion 19.1 Employees working in a higher cla
5) or more consecutive calendar days shal

ct sification, starting with the sixteenth (16t

wi EE be made to avoid payment of this benefit. tmDéoyees Wc:rkmg in a higher
classification because the individual, whose aa e he is taking is on vacation, shall

be paid at the rate of the higher classification for those dQ ys worked :»ﬂg ning with

day one. Payment for working in a higher clas fcaf: ion shall be made wit ‘the next

regular paycheck.

S"f cat on during a pﬂﬁcu of fifteen
it be paid at the rate of the hi
hYy c m@ar day. No reassignments

ARTICLE 20
WEAPOK ALLOWARNCE

Section 20.1 All Lieutenants and Patrolman shall receive 3 sum of Two Hundred
Dollars ($200.00) for carrying a weapon at all times while in the City of Reading.
Said weapons must conform to the applicable firearms policy of the Reading Police
Department. Payment for weapon allowance shall be made semi amuaély on the
first payday in June and the first payday in December of each year.

ARTICLE 21
CLOTHING AND EQUIPMENT ALLOWARNRCE

Section 21.1 All employees shall receive an annual aliowance after
completion of the first year of service, of six hundred dollars {;éf (.00}, for the
purchases of uniforms, accessories, or police ecuipment, sald sum to be payable to
the person, firm, or corporation furnishing same. An initial appointment uniform
allowance of one thousand fifty doliars ($1050.00) shall be provc ed to all newly
appointed Patrolmen, and in addition the Employer shall provide all new Ey appointe
Patroimen with a suitable weapon. Said weapon must confirm with the appia’cab%e
firearms policy of the Reading Potice Department, and said revolver shall rema
the property of the Employer. An initial appeointment uniform allowance of five
hundred dollars ($500.00) shall be provided to all newly appointed dispatchers.
Police Clerks shall receive the same clothing benefits as received by the General
Office clerical staff of the Employer. All items purchases with an initial appointment
uniform allowance shall remain the property of the Employer until employee begins
his second year of service.  Any employee promoted to the next higher rank that
will demand a different stvie of dress uniform shall receive an additional clothing
allowance of one hundred dollars ($100.00) at the time of promotion. Any
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uniforms, accessories, or eguipment damaged in the line of duty, cther than normal
wear or caused by an act of negligence, shall be replaced by the Employer.

Section 21.2 if, d rmg the life of this agreement, the Employer reguires the

employee to wear a new issue style uniform, the Employer will supply at no co:t to
the employee an i ta! new uniform aliotment of three (3) short sleave shirts, thres
(3) long sieeve sh irts and three (3) pants (if applicable). The employee Lhereaﬁer
will be responsible for maintaining the new issue uniform.

ARTICLE 22
INSURAKCES

Secticn 22.1 The Employer shall make available to all bargaining unit employees
medical benefit coverage, comparable to, or better than currant benefit levels,

Section 22.2 The Emplayar additionally agrees to provide group term life insurance
in the amount of twenty five thous and dollars ($25,000.00), with an additional
accidental death and dismemberment rider accardmg to current policy. Effective
January 1, 2006, the Employer shall pay 100% of the cost of term life insurance.

Section 22.3 The Employer agress to pay as of the first pay ;}aﬁac‘; {January 1,
1691) all premiums for he above stated coverage. Effective luly 1, 1991, the
employee of the bargaining unit will pay 15% of any additional increasses in
premiums and the employer will pay the remaining 85% of the premiums for said
coverage, provided that all employees of the City af Reading partécépat& to said
level. In the event that other city employees are not re qmrad to participate at said
percentages members of this bargaining until will not be reguired to contribute or

participate by contributing to said premiums.

Section 22.4 Effective January 1, 2008, the DFE:E""H am for health insurance, whic
includes dental and vision coverage shall be paid as follows: 85% by the employer,
15% by the employee, provided that all mpéa\gees of the City of Reading
participate to said level. In the event that other city emp-é@yees participate at a
fower percentage, members of this bargaining Lme will participate at that lavel.

Secticn 22.5. Effective August 1, 2008, If an ﬁmp%uyee selects a High Deductible
Health Plan (HDHP) offered by the city, the Employer agrees to contribute to the
employse’'s Heaklth Care Savings Account (HSA) 90% of the reguired vyearly

deductable for that HDHP. The yﬂaru contribution schedule for the funding of an
Employee’s HSA will be as follows

18



08/01: First quarter denosit (25% of pledged funds)
10/01: Second guarter deposit  (25% of pledged funds)
gi/01: Third quarter deposit {25% of pledgad funds)
04/01: Fourth guarter deposit  (25% of pledged funds)

ection 22.6. The Employer agrees [o accelerate the HSA conir‘but’ms for
p%@yees who have incurred gualified medical expenses that excesd the
mployer’s year to date HSA contributions. To be eégg;bée for the wCf“eieraited HSA
ontributions, the Employes must be £ DHD and established an HSA.
he employee must complete and submit the prepe provided by the Employsr
along with documaentation of the employees ex';::enses. Furthermore, the reguest
must be for medical expenses that (1) have been incurred, (2} are not covered
under any other healthcare plan, policy or insurance and (3) be eligible for
imbursement undar HSA. Once these congitions are met, the Employer agrees o
aﬁ*‘ lerate deposits into the Employees HSA in $100 increments until the Employees

(P WLt} Sl

account is bal anced or the total yearly pledged funding amount is reached.

ITE(D (f)

)

.,{
:3

ARTICLE 23
PURCHASE OF WEAPON

Section 23.1 At the time of retiremeant, employees may purchase their weapon from
the City of Reading for the sum of One Dollar ($1.00).

ARTICLE 24
PAYMENT AT DEATH

Section 24.1In the event of an empéc«yee‘s "ieathf said employee having
accumulated unused, or otherwise uncompensated, compensatory time, shift
differential, holidays, [ongevity, Wamma in a higher classification, weapon
llowance, sick time, or vacation level, all such compensation due shall be paid to

his designated bene&;za'v or if no beneficiary is so des&gnate- . to his estate.

Oy

Q}

ARTICLE 28
FRATERKAL ORDER OF POLICE LEAVE

Section 25.1 One (1) employee who it an office holder in the Fraternal Order of

Police and is designated by the Organization as a delegate chall be silowed up to

three (3) days of with pay to attend t; e State and/or National conference of that
ays advance notice

Q.

organization, provided he gives thirty (30} calendar ¢
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ARTICLE 26
JURY DUTY LEAVE

Section 26.1 Any employee who is subpoenaed for any type of duty by the
government of the United States, State of Ohio, Hamilton County, Ohio or any
other political subdivision of the State of Chio, shall E::ﬁ1 paid full salary while serving
such duties. Any fees received by the aﬂ"ectﬁd employee for such jury duties shall
be turned over fo the General Fund.

ARTICLE 27
AW ENFORCEMENT OFFICERS PROFESSIONAL LIABILITY

tion 27.1 The Employer agrees to indemnify and defend any bargaining unit
;gécyae from actions arising out of the lawful performance of his official and/or
ssigned duties.

ARTICLE 28
EDUCATIONAL ACHIEVEMERNT

Section 28.1 Each full-time Employee who has successfully served his probationary
pen&d shall be eligible to be relmbursed up to five thousand dollars (SS,GGQ RJ}

during the term of his caresr with the Employer for the successful completion of
accredited college courses and/or degree in an employment related field., 7o
receive such reimbursement, the full-ti me tma&ogee must (a) receive prior written
approval from the appropriate city authority, (b} he or she must receive a p as
grade of "C" or better, (¢} provide pr aof @f cst%:emcfawce and (d) attach a co
grade report prior to final request for reimbursement.

.
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Section 28.2 Reimbursement may be made .
reim onrzef’gmrt will be deducted from the $5,000.00 m”k
empioyee.

ARTECLE 29
BEREAVEMENRT LEAVE

Section 29.1In case 0? dea h in an employees' immediate family, which shall mean
spouse, child, stepchild, parent, sibling, father-in-law, mocther-in-law, grandchild,
stepparent, grandparent the employee sha:%% be entitled to three (3) days of with
pay, not to be deducted from his sick lea In case of death outside the above,

‘.T-‘

20



but within the family structure, or in case of serious illness within the immediate
family, employees shall be entitled to use up to three (3) days of sick time.

ARTICLE 30
FAMILY AND MEDICAL LEAVE

Section 30.1 Family and Medical Leave is for the employee to care for his own
serious health condition, to care for his spouse, chiid or parent who has a serious
health condition, or because of the birth, adoption or foster placement of a child,
the employee shall be entitled to a family and medical leave of up to twelve (12)
weeks per year, according to the Employer's current policy. It is intended that this
Section comply with the Family and Medical Leave Act of 1993 and that the parties
shall take such actions as to ensure compliance.

ARTICLE 31

DURATION

Section 31.1 This agreement shall be effective upon the date signed by both
parties, and shall remain in force and effect, except as otherwise indicated in Article
12, through December 3, 2015. This agreement shall automatically be renewed for
successful periods of one (1) year thereafter, unless either party shall have notified
the other in writing, not less than ninety (80) days nor more than one hundred and
twenty (120) calendar days prior to the expiration of this agreement that it desires
to modify, amend or terminate this agreement.

IN_ WITNESS WHEREQF, the parties hereunto signed by their representatives this
_ )~ dayof___ ar~ 2013

For the City of Reading, Ohio: For the Fraternal Order of Police,
Ohlo Labul Council, Inc.:

(oA LSermrns
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STATE OF OHIO
STATE EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF:
FRATERNAL ORDER OF POLICE, }
OHIO LABOR COUNCIL, INC., } Case No(s): 12-MED-09-0941
EMPLOYEE ORGANIZATION, } 12-MED-09-0942
} 12-MED-09-0943
and, }
}
CITY OF READING, }
EMPLOYER. }
¥

FILING OF THE COLLECTIVE BARGAINING AGREEMENT

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files a
copy of the Collective Bargaining Agreement executed between the parties in the above
captioned case(s).

Respectfully Submitted,

e L [u&

Tara M. Crawford
Paralegal

F.OP., 0L.C.I

222 East Town Street
Columbus, Ohio 43215
614-224-5700

ce; Mr. Patrick Ross
Pross@readingohio.org






