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ARTICLE 1 
PURPOSE AND INTENT 

Section 1.1. This Agreement entered into by the City of Richmond Heights, hereinafter referred 
to as the "Employer," and the Fraternal Order of Police (Richmond Heights Division) Lodge 
#57, hereinafter referred to as the "Union," has as its purpose the following: 

A. To comply with the requirements of Chapter 4117 of the Ohio Revised Code. 

B. Set forth the full and complete understandings and agreements between the parties 
governing the wages, hours, terms and other conditions of employment for those 
employees included in the bargaining unit as defined herein. 

ARTICLE 2 
UNION RECOGNITION 

Section 2.1. The Employer recognizes the F.O.P., Lodge #57, Richmond Heights Division, as 
the sole and exclusive representative for those employees of the Employer in the bargaining units 
listed in Section 2.2. Whenever used in this Agreement, the term "bargaining unit(s)" shall be 
deemed to include those full-time employees employed by the Employer, in a classification listed 
as appropriate to a bargaining unit. The parties recognize and agree that this Agreement 
constitutes a multiple-unit Agreement and, unless eliminated specifically by clause, all 
provisions of the Agreement apply equally to both units. 

Section 2.2. The term "bargaining unit" shall be defined as follows: 

Bargaining Unit A: All sworn Patrol Officers and Detectives. 

Bargaining Unit B: All sworn Sergeants through Lieutenants. 

Section 2.3. All positions and classifications not specifically stated herein as being included in 
the bargaining units shall be excluded from the bargaining units. 

ARTICLE3 
MANAGEMENT RIGHTS 

Section 3.1. It is agreed that the Employer reserves all the customary rights, privileges or 
authority of management, except as modified by the terms of this Agreement, including, but not 
limited to, the following: 

A. Determine matters of inherent managerial policy which include, but are not 
limited to, areas of discretion or policy, such as the functions and programs of the 
public employer, standards of service, its overall budget, utilization of technology, 
and organization structure; 

B. Direct, supervise, evaluate or hire employees; 
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C. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

D. Determine the overall methods, process, means or personnel by which 
governmental operations are to be conducted; 

E. Suspend, discipline, demote or discharge for just cause; or lay off, transfer, 
assign, schedule, promote or retain employees; 

F. Determine the adequacy of the work force; 

G. Determine the overall mission of the Employer as a unit of government; 

H. Effectively manage the work force; and 

I. Take action to carry out the mission of the public employer as a governmental 
entity. 

Section 3.2. The Employer is not required to bargain on subjects reserved to the management 
and direction of the governmental unit, except as they affect wages, hours, terms and other 
conditions of employment, and the continuation, modification or deletion of an existing 
provision of a collective bargaining agreement. A public employee or exclusive representative 
may raise a legitimate complaint or file a grievance based on the collective bargaining 
agreement. 

ARTICLE4 
AGENCY SHOP/DUES DEDUCTION 

Section 4.1. Upon the effective date of this agreement, or within thirty (30) days thereafter, all 
employees in the bargaining unit shall either become dues-paying members of the F.O.P., or, as a 
condition of continued employment, remit to the F.O.P. a fair share fee, to be determined in 
accord with the provisions of Ohio Revised Code Section 41l7.09(C). Any newly hired 
employees in the bargaining unit shall, within thirty (30) days after their appointment becomes 
permanent, either elect to become members of the F.O.P. or remit the fair share fee. Nothing in 
this Article shall be deemed to require any employee to become a member of the F.O.P. 

Section 4.2. The Employer agrees to deduct F.O.P. dues from any F.O.P. member of the 
bargaining unit who provides written authorization for a payroll dues deduction. Fair share fees 
shall be deducted pursuant to Ohio Revised Code Section 4117.09(C) and the F.O.P. shall 
indemnify the Employer and hold it harmless against any and all claims, demands, suits or other 
liability that may arise by reason of any action of the Employer in complying with the provisions 
of this Article. 
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Deductions for dues and fair share fees will be made at least on a monthly basis, and paid to 
Treasurer, F.O.P. Lodge No. 57 (Richmond Heights Division), with the Employer providing a 
list of those employees for whom dues and fair share fee deductions have been made. 

Section 4.3. A check in the amount of the total dues withheld from those employees authorizing 
a dues deduction shall be tendered to the Treasurer of the F.O.P. within fifteen (15) days from 
the date of making said deductions. 

ARTICLES 
NO STRIKE/NO LOCKOUT 

Section 5.1. The Employer and the F.O.P. recognize that "negative work actions" as defined in 
Section 5.1 (A) would create a clear and present danger to the health and safety of the public, and 
that the Agreement provides machinery for the orderly resolution of grievances. The parties, 
therefore, agree to the following: 

A. The F.0.P. shall not, directly or indirectly, call, sanction, encourage, finance 
and/or assist in any way, nor shall any employee instigate or participate in, 
directly or indirectly, any strike, slowdown, job action, walkout, concerted "sick" 
leave, work stoppage, sympathy strike, picketing or interference of any kind with 
any operations of the Employer. Furthennore, all lawful orders of superior 
officers shall, at all times, be followed and immediately complied with. 

B. The F.O.P. shall, at all times, cooperate with the employer in continuing 
operations in a normal manner and shall actively discourage and endeavor to 
prevent or terminate any violation of Section 5.1 (A). In the event any violation of 
Section 5. l(A) occurs, the F.O.P. shall immediately notify all employees that the 
strike, job action, concerted sick leave, slowdown, picketing, work stoppage or 
other interference of any operations of the Employer is prohibited and is not in 
any way sanctioned, condoned, or approved by the F.O.P. Furthermore, the 
F.O.P. shall immediately advise all employees to return to work and to end such 
interference at once. 

Section 5.2. In addition to any other remedies available to the Employer, any employee or 
employees, either individually or collectively, who violate Section 5.1 of this Article are subject 
to discipline by the Employer. Disciplinary action taken in accordance with the provisions of 
this Article shall be subject to the Grievance Procedure contained herein. 

Section 5.3. The Employer shall not lock out employees for the duration of this Agreement. 

Section 5.4. Nothing in this Article shall be construed to limit or abridge the Employer's right to 
seek other available remedies provided by law to deal with any unauthorized or unlawful strike. 
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ARTICLE 6 
PROBATIONARY PERIOD 

Section 6.1. All full-time employees shall be required to successfully complete a probationary 
period of one (1) year, prior to their pennanent appointment. The probationary period shall 
begin on the first day for which the employee receives compensation from the Employer. 

Section 6.2. Probationary employees may be removed during their initial probationary period. 
Removal during the probationary period is not appealable through the grievance procedure 
contained herein. 

ARTICLE7 
NON-DISCRIMINATION 

Section 7.1. Neither the Employer nor the F.O.P. shall discriminate against any bargaining unit 
employee on the basis of age, sex, race, color, creed, handicap or national origin. 

Section 7 .2. All references to employees in this Agreement designate both sexes, and wherever 
the male gender is used it shall be construed to include male and female employees. 

Section 7.3. The Employer and F.O.P. agree not to discriminate against any bargaining unit 
employee on the basis of membership, non-membership or position in the F .O.P. 

ARTICLE 8 
LABOR/MANAGEMENT COMMITTEE 

Section 8.1. In the interest of sound labor/management relations, unless mutually agreed 
otherwise, once each calendar quarter, and on a mutually agreeable day and time, the Safety 
Director and Police Chief or their designees shall meet with not more than two (2) 
representatives of the F.O.P. to discuss issues of mutual labor/management interest. The F.O.P. 
may substitute an alternate at any committee meeting. 

Section 8.2. Each party may furnish an agenda to the other party at least one (1) week in 
advance of scheduled meetings. The agenda, if provided by the F.O.P., shall include the names 
of the bargaining unit representative who will be attending. The purposes of such meeting shall 
be to: 

A. 

B. 

C. 

D. 
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Discuss the administration of this Agreement; 

Notify the F.O.P. of changes made by the Police Chief which affect the 
bargaining unit; 

Discuss grievances which have not been processed beyond the final step of the 
grievance procedure when such discussions are mutually agreed to by the parties; 

Disseminate general information of interest to the parties; 
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E. Discuss ways to increase productivity and improvement of efficiency; and 

F. To consider and discuss health and safety matters relating to employees. 

G. All other matters agreed to between the F.O.P. and the Employer may be added to 
another topic which will be discussed at the labor/management meeting. 

Section 8.3. It is further agreed that should special labor/management meetings be requested and 
mutually agreed upon, they shall be scheduled as soon after the request as is practical. 

Section 8.4. The labor/management committee shall not be used to bypass the normal chain of 
command, unless the problems are unable to be solved at the departmental level, or have been 
previously addressed at the departmental level without any solution. 

Section 8.5. There shall be a time limit not to exceed three (3) hours for said meetings. The 
parties may, by mutual consent, continue past the time limits established herein. 

Section 8.6. In the event a designee of the Police Chief or Safety Director is the subject of the 
labor/management committee meeting, only the Police Chief or Safety Director will be present at 
such meeting, provided, however, F .O.P. advises the Chief or Safety Director of the nature of the 
discussion. 

ARTICLE 9 
GRIEVANCE PROCEDURE 

Section 9.1. The term "grievance" shall mean an allegation by a bargaining unit employee that 
there has been a breach, misinterpretation, or improper application of this Agreement. It is not 
intended that the grievance procedure be used to effect changes in the Articles of this Agreement, 
nor those matters not covered by this Agreement. 

Section 9.2. All grievances must be processed at the proper step in the progression in order to be 
considered at the next step. The aggrieved may withdraw a grievance at any point by submitting 
in writing a statement to that effect, or by permitting the time requirements at any step to lapse 
without further appeal. Any grievance that is not timely appealed to the next step of the 
procedure will be deemed to have been settled on the basis of the Employer's answer at the last 
completed step. Any grievance not answered by the Employer's representatives within the 
stipulated time limits may be advanced by the employee to the next step in the grievance 
procedure. 

Section 9.3. All written grievances must contain the following information to be considered: 

A. Aggrieved employee's name and signature; 

B. Aggrieved employee's classification; 
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C. Date grievance was first discussed with immediate supervisor; 

D. Date grievance is being filed in writing; 

E. Date and time grievance occurred; 

F. Where grievance occurred; 

G. Description of incident giving rise to the grievance; 

H. Articles and sections of the Agreement violated; 

I. Resolution requested. 

Section 9.4. Wherever used in this procedure, unless otherwise specified, "days" shall mean 
calendar days, excluding Saturdays, Sundays or Holidays, as provided for in this Agreement. 

Section 9.5. A grievance, under this procedure, may be brought by any member of the 
bargaining unit. Where a group of bargaining unit members desire to file a grievance involving a 
situation affecting more than one (1) member of the bargaining unit in a similar manner, all 
affected members shall sign the grievance but only one (1) member selected by such group will 
process the grievance. 

Section 9.6. The time limit for initiating a grievance involving an allegation of an error or 
omission in pay begins on the date the employee knew or should have known of the error or 
omission. 

Section 9.7. Any grievance that originates from a level above the first step of the grievance 
procedure may be submitted directly to the step above that from which it originated. 

Section 9.8. The time limitations provided in the Article may be extended by mutual written 
agreement between the Employer and the F.O.P. 

Section 9.9. Every responsible effort shall be made by the F.O.P. to resolve grievances at the 
earliest step possible. Therefore, the following procedure shall be followed. 

STEP I - IMMEDIATE SUPERVISOR: An employee who believes he may have a 
grievance shall notify his immediate supervisor of the possible grievance within five (5) 
days of the occurrence of the facts giving rise to the grievance. The immediate 
supervisor will schedule an informal meeting with the employee and his steward, if the 
employee requests such presence, within five (5) days of the date of the notice by the 
employee. The immediate supervisor and the employee, along with the employee's 
steward, if a steward has been requested by the employee, will discuss the issue in 
dispute with the objective ofresolving the matter informally. 
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STEP 2 - POLICE CHIEF: If the dispute is not resolved infonnally at Step 1, it shall 
be reduced to writing by the aggrieved party and presented as a grievance to the Chief 
within five ( 5) days of the informal meeting or notification of the immediate supervisor's 
decision at Step 1, whichever is later, but not later than seven (7) days from the date of 
the meeting, if the immediate supervisor fails to give the employee an answer. The Chief 
shall give his answers in writing, within five (5) days of the meeting to the aggrieved 
party, with a copy to the employee's representative. 

STEP 3 - MAYOR: If the aggrieved party is not satisfied with the written decision at 
the conclusion of Step 2, a written appeal of the decision may be filed with the Mayor 
within five (5) days from the date of the rendering of the decision at Step 2. Copies of 
the written decision shall be submitted with appeal. The Mayor or his designee shall 
commence a hearing within ten (10) days of the receipt of the appeal. The hearing shall 
be held with the aggrieved party, his representative, and any other party necessary to 
provide the required information for the rendering of a proper decision. The Mayor or his 
designee shall issue a written decision to the employee, with a copy of the employee's 
representative, within fifteen (15) days from the date of the hearing. 

STEP 4 - ARBITRATION: If the grievance is not satisfactorily settled in Step 3, the 
Union may make a written request that the grievance be submitted to arbitration. A 
request for arbitration must be submitted within fourteen (14) days following the date the 
grievance was answered in Step 3. In the event arbitration is not requested within the 
time limit prescribed, the grievance shall be considered resolved, based upon the Step 3 
reply. 

Section 9.10. The parties will attempt to mutually agree upon an arbitrator. If such agreement is 
not reached, the parties will promptly request the American Arbitration Association to submit a 
list of seven (7) arbitrators. The parties shall alternately strike the names of the arbitrators until 
only one (1) name remains. The hearing(s) shall be conducted pursuant to the Rules of 
Voluntary Arbitration of the American Arbitration Association. 

Section 9.11. The arbitrator shall limit his decision strictly to the interpretation, application or 
enforcement of specific articles or sections of this Agreement. The arbitrator's decision shall be 
consistent with applicable law. The arbitrator shall not have the authority to add to, subtract 
from, modify, change or alter any provision of this Agreement, nor add to, subtract from, or 
modify the language therein in arriving at his determination on any issue presented that is proper 
within the limitations expressed herein. 

Section 9.12. The arbitrator shall not establish any new or different wage rates not negotiated as 
part of this Agreement. In cases of discharge or of suspension, the arbitrator shall have the 
authority to recommend modification of said discipline. In the event of a monetary award, the 
arbitrator shall limit any retroactive award to the date of incident. 

Section 9.13. The question of arbitrability of a grievance may be raised by either party before 
the arbitration hearing of the grievance, on the grounds the matter is non-arbi trable or beyond the 
arbitrator's jurisdiction. The first question to be placed before the arbitrator will be whether or 
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not the alleged grievance is arbitrable. If the arbitrator determines the grievance is arbitrable, the 
alleged grievance will be heard on its merits before the same arbitrator. 

Section 9.14. The decision of the arbitrator shall be final and binding upon the Employer, the 
employee, and the Union. Any cost involved in obtaining the initial list of arbitrators shall be 
shared equally between the Employer and the Union. All costs directly related to the services of 
the arbitrator shall be shared equally between the Employer and the Union. Expenses of the 
witnesses shall be borne by the party calling the witness. The fees of the court reporter shall be 
paid by the party asking for one; such fees shall be split equally if both parties desire a court 
reporter's recording or request a copy of any transcript. 

Section 9.15. Any employee or City official requested to appear at a hearing before the Mayor 
or before the arbitrator by either party shall attend without the necessity of subpoena and without 
any loss of regular pay for time off the job while attending the mayoral or arbitrator's hearing. 
All requests made by either party for the attendance of witnesses shall be made in good faith and 
at no time shall the number of on-duty employees in attendance exceed five (5), excluding the 
grievant(s) and the representative of the Association. 

Grievants shall lose no straight-time earnings while in attendance at grievance meetings with 
management representative or at arbitration hearings. 

Section 9.16. The Union agrees to indemnify and hold the Employer harmless against any and 
all claims, demands, suits or other forms of liability that may arise out of any determination that 
the Union failed to fairly represent a member of the bargaining unit during the exercise of his 
rights as provided by the grievance procedure and arbitration procedure contained herein. 

ARTICLE 10 
CORRECTIVE ACTION 

Section 10.1. No employee shall be reduced in pay or position, suspended or removed except 
for just cause. Further, no form of disciplinary action will be taken against any employee except 
for just cause. 

Section 10.2. 

A. 

B. 

C. 
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Discipline will be applied in a corrective, progressive and uniform manner. 

Progressive discipline shall take into account the nature of the violation, the 
employee's record of discipline and the employee's record of performance and 
conduct. 

Whenever the Employer and/or his designee determines that there may be cause 
for an employee to be disciplined (suspended, reduced or discharged), a pre
disciplinary conference will be scheduled to give the employee the opportunity to 
offer an explanation of the alleged conduct. The affected employee(s) may elect 
to have a representative of the F.O.P. present at any such pre-disciplinary 
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conference. The pre-disciplinary conference procedure shall be conducted with 
the following rules: 

1. The employee shall be provided with a written notice advising him of the 
nature of the charges and the date, time and location of the hearing. Such 
notice shall be given to the employee at least forty-eight ( 48) hours prior 
to the time of the hearing. The employee shall be allowed representation, 
the cost of which shall be borne by the employee. 

2. The hearing shall be conducted before an administrator, selected by the 
Employer, other than the administrator initiating the charge. 

3. Within five (5) calendar days after the hearing, the administrator shall 
provide the employee a written statement affirming or disaffinning the 
charges based on the relative strength of the evidence given at the hearing 
by the employee and the Employer. 

Section 10.3. Following the conference, any employee receiving an order of suspension or 
dismissal may appeal such order through the grievance procedure within five (5) working days of 
receipt of the decision. 

Section 10.4. Prior to the scheduled time of the conference, the employee may waive his/her 
right to such a conference by signing the "Waiver of Pre-Disciplinary Conference" fonn. An 
employee who waives his/her right to such a conference may not grieve the imposition of 
discipline in the matter in which the conference was scheduled. 

Section 10.5. The Employer agrees all disciplinary procedures shall be carried out in private and 
in a businesslike manner. 

Section 10.6. Records of disciplinary action shall cease to have force and effect or be considered 
in future discipline matters under the following time frames: 

Oral and written reprimand 
Suspensions of less than 3 days 
Suspensions of 3 days or more 

ARTICLE 11 
F. 0. P. ACTIVITY 

12 months 
18 months 
24 months 

Section 11.1. The Employer agrees to admit one (1) non-employee F.O.P. Staff Representative 
to the Employer's facilities during the Employer's normal business hours, Monday through 
Friday. 

The Staff Representative shall be admitted to the Employer's facilities and sites, for the purpose 
of processing grievances or attending meetings as permitted herein, providing twenty-four (24) 
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hours' advance notice is given to the Employer. Upon arrival, the F.O.P. Staff Representative 
shall identify himself to the Employer or the Employer's designated representative. 

Section 11.2. The F.0.P. shall submit, in writing, the names of employees in the F.O.P. who act 
as F.O.P. stewards for the purposes of processing grievances in accordance with the grievance 
procedure contained herein. The Employer shall be notified within fourteen (14) days, in 
writing, of the change of any officer(s) of the Local F.O.P. 

Section 11.3. The F.O.P. shall provide to the Employer an official roster of its officers and 
stewards which is to be kept current at all times and shall include the following: 

1. Name 
2. Address 
3. Home telephone number 
4. Immediate Supervisor 
5. F. 0. P. office held 

No employee shall be recognized by the Employer as an F.O.P. representative until the F.O.P. 
has presented the Employer with written certification of that person's selection. 

Section 11.4. The writing of grievances shall be on non-duty time. If grievance hearings are 
scheduled during an employee's regular duty hours, the employee shall not suffer any loss of pay 
while attending the hearing. 

Section 11.5. Rules governing the activity of F.O.P. representatives are as follows: 

A. The F.O.P. agrees that no official of the F.O.P., employee or non-employee, shall 
interfere, interrupt, or disrupt the normal work duties of other employees. The 
F.O.P. further agrees not to conduct F.O.P. business during working hours except 
to the extent specifically authorized herein. 

B. The F.O.P. shall not conduct F.O.P. activities in any work areas without notifying 
the supervisor in charge of that area of the nature of the F.O.P. activity. 

C. F.O.P. activity may be pennitted as long as the F.O.P. activity is not disruptive to 
the operations of the department, as determined by the Police Chief or his 
designee. When determined that such activity should cease, the F.O.P. employee 
official shall cease activities immediately upon the request of the supervisor of the 
area where the F.O.P. activity is being conducted or upon the request of the 
employee's immediate supervisor. 

Section 11.6. The F.O.P. shall submit to the Police Chief or his designee any and all requests to 
use City property to conduct F.O.P. business. All requests must be in writing and submitted in 
advance of the scheduled meeting. 
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Section 11.7. An F.O.P. employee abusing the rules of this Article is subject to disciplinary 
action. 

Section 11.8. Two (2) members of the negotiating committee or two (2) members of the 
grievance committee shall be allowed time off with pay for meetings which shall be set by the 
City and the F.O.P. The total amount of time off with pay for said meetings shall not exceed 
twenty (20) hours per calendar year for each of the F.O.P. members. 

Section 11.9. An employee must request in writing thirty (30) days in advance and receive 
approval from the Police Chief for time off to attend State or National F.O.P. conferences. 

ARTICLE 12 
LAYOFF AND RECALL 

Section 12.1. Order of Layoff. Whenever it becomes necessary to lay off employees within the 
Police Department, those persons who have been appointed last shall be first to be laid off from 
the Department. 

Section 12.2. Layoff List Required. A layoff list shall be established by the Secretary of the 
Civil Service Commission whenever anyone is laid off from the classified service. The last 
person laid off shall be the name at the top of the list for the Police Department. 

Section 12.3. Reappointment When Layoff Condition is Removed. When the conditions 
necessitating the layoff have been removed, a position shall be filled from the layoff list. The 
name placed on the list last shall be the first one used to fill the reappointment. 

Section 12.4. Duration of Layoff Lists. An employee who was laid off under those rules shall 
be entitled to reappointment as provided for two (2) years from the effective date oflayoff. 

Section 12.5. Notification of Reappointment. No new employees shall be hired until all laid 
off employees have been given thirty (30) days' written notice to return to work. They shall be 
notified by certified mail, return receipt requested, to their last known address. Persons on the 
layoff list shall be notified whenever there is a change of position on the list, or removal. 

ARTICLE 13 
SENIORITY 

Section 13.1. Definition of Senioritv. Seniority shall, for the purposes of this Agreement, be 
defined as an employee's length of continuous full-time service since his last date of hire within 
each job classification or rank. Seniority shall be determined between two employees by the 
highest rank. When two or more employees have the same rank, seniority shall be determined by 
the length of service within the job classification or rank. 

Section 13.2. Determination of Seniority for Same Day Hires. Seniority shall be computed 
from the date of appointment. If more than one person is hired on the same date, then that 
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person occupying the highest position on the Civil Service appointment list shall receive 
seniority preference. 

Section 13.3. Termination of Seniority. Seniority and the employment relationship shall be 
terminated when an employee: 

1. quits; or 

2. is discharged for just cause; or 

3. is absent for three (3) consecutive working days without notifying the City, or 
without good cause; or 

4. is laid off and fails to report for work within thirty (30) working days after having 
been recalled; or 

5. does not report for work within three (3) days after the termination of an 
authorized leave of absence unless such absence is approved or leave is extended 
by the City; or 

6. is laid off for a period in excess of two (2) years; or 

7. retires or is retired. 

Section 13.4. Senioritv Roster. The City shall maintain and keep current a seniority roster 
noting date of hire, current rate of pay, current position by job title and/or classification. The 
seniority roster shall be made available to the F.O.P. representative at all times. 

ARTICLE 14 
PROMOTIONS 

Section 14.1. An advancement in rank or an increase in salary beyond the limit prescribed for 
the grade shall constitute a promotion. 

Section 14.2. Vacancies in the Classified Civil Service shall be filled by promotion whenever 
possible and practical. Certification shall be for the three officers scoring highest on the 
examination. 

Section 14.3. When an examination for promotion has been completed, the Civil Service 
Commission shall, in a timely manner, certify to the appointing authority the names of the three 
employees standing highest on the eligibility list. The appointing authority shall, within thirty 
(30) days after certification, appoint one of the three employees. 
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ARTICLE 15 
SALARY SCHEDULE 

Section 15.1. The following salary schedule shall be applied to all members of the bargaining 
unit covered by this Agreement: 

Current 
Salary 1.50% 1.50% 2.00% 

2013 * 2014 2015 

Lieutenant ** 82,844 84,087 85,348 87,055 

Sergeant** 73,968 75,078 76,204 77,728 

Patrolman 1st Class 66,043 67,034 68,039 69,400 

Patrolman 2nd Class 60,805 61,717 62,643 63,896 

Patrolman Probationary 50,031 50,781 51,543 52,574 

Section 15.2. Wages for 2013 shall be in effect July 1. Wages for 2014 and 2015 shall be in 
effect January 1 of each year. 

Section 15.3. Additional compensation will be paid for the following special assignments: 

Crime Control Officer 
Detectives 
Traffic Control Officer 
Dog Officer 
Range Officer 
Jail Standards Officer 
Field Training Officer (FTO) 
DARE Officer 

$25.00/month additional 
$50.00/month additional 
$25.00/month additional 
$10.00/month additional 
$40.00/month additional 
$40.00/month additional 
$50.00/month additional 
$25.00/month additional 

Section 15.4. Each patrolman assigned to act as a Shift Officer shall be awarded two (2) hours 
of accumulated time for each such shift he works in such capacity. 

Section 15.5. Subject to the approval of the Internal Revenue Service, the regular pay of each 
employee shall be determined by first deducting the employee's pension and disability portion 
from the gross pay of the employee prior to the calculation of payroll taxes. The amount 
deducted for the employee portion of the pension contribution shall be paid by the City to the 
Police and Firemen's Pension Fund for the individual employee's benefit. 
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Section 15.6. Any employee who attends an accredited college and who receives a grade of "C" 
or better in police-related course(s) or courses of study shall be eligible to receive tuition 
reimbursement, provided that the employee receives permission from the Chief to take the 
course(s), which permission shall not be unreasonably withheld. 

Section 15.7. Proficiency Allowance. The City shall provide a proficiency allowance for 
members of the bargaining unit as follows: 

a. Employees shall receive an automatic payment of $1,250 as a proficiency 
allowance for participation in the Cooper Fitness Protocol, satisfactory annual 
firearms certification required in accordance with R.C. 109.801, and maintaining 
AED certification is required to receive the payment. 

b. Employees may receive an additional annual allowance of $750 by achieving the 
50th percentile in the Cooper Fitness Protocol, specifically, the "Single Standard 
General Population Norms." Such test shall consist of the following six (6) 
events: 

1.5 mile run 
Push-ups 
Sit-ups 

Sit and Reach 
Leg Press 
Bench Press 

The highest score on five (5) events will be used to compile an average final 
score. The physical test may be given twice (2x) per year with a minimum of 
three (3) events offered. 

c. Payment of the proficiency allowance shall be made on the following dates: 

1. On the last pay date in November for 2013 and by March 1st for the 2014 
and 2015 for the automatic allowance specified in (a) above. 

2. On the last pay date in November for 2013 for any amounts due, and by 
October 6st for 2014 and 2015 for thosewho have earned the$ 750.00 
allowance by the passing the criteria in paragraph (b) above. 

ARTICLE 16 
HOLIDAYS 

Section 16.1. Each member of the bargaining unit shall receive the following eleven (11) paid 
holidays: 

1. 
2. 
3. 
4. 
5. 
6. 
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New Year's Day 
Martin Luther King, Jr. Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
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7. 
8. 
9. 
10. 
11. 

Thanksgiving Day 
Christmas Eve Day 
Christmas Day 
New Year's Eve 
Employee's Birthday 



Section 16.2. Eleven (11) holidays in lieu of time off shall be paid to qualified employees on the 
last pay date in November. The amount paid will be prorated on the same basis as the overtime 
pay. 

Section 16.3 Each member of the bargaining unit shall receive one (1) additional personal day. 
Such day shall not be considered a "holiday" and shall not be subject to the rules and regulations 
of such regular holidays. This personal day may be taken on an as-needed basis with prior 
approval of the Chief and/or his designee. This day must be used by December 15 or it will be 
paid. 

ARTICLE 17 
SICK LEAVE 

Section 17.1. Crediting of Sick Leave. Sick leave credit shall be earned at the rate of 4.6 hours 
for each 80 hours of service in active pay status, including vacation, holidays and sick leave, but 
not during a leave of absence or layoff to a limit of 120 hours per year. Unused sick leave shall 
accumulate without limit. 

Section 17 .2. Retention of Sick Leave. An employee who transfers from another public 
agency to the City of Richmond Heights, who has prior service with a public agency in Ohio, 
shall retain credit for any sick leave earned so long as he is employed by the City of Richmond 
Heights, except that deduction shall be made for any payment or credit given by the previous 
agency in lieu of taking sick leave. The previously accumulated sick leave of an employee who 
has been separated from the public service shall be placed on his credit upon his reemployment 
with the City of Richmond Heights, provided that such reemployment takes place within ten (10) 
years of the date on which the employee was last terminated from public service. 

Section 17 .3. Expiration of Sick Leave. If illness or disability continues beyond the time 
covered by earned sick leave, the employee may be granted a disability leave or a personal leave 
without pay or may take unused vacation in accordance with the appropriate section of this 
Agreement. 

Section 17.4. Charging of Sick Leave. Sick leave shall be charged in minimum units of one 
{l) hour. An employee shall be charged for sick leave only for days upon which he would 
otherwise have been scheduled to work. 

Section 17.5. Uses of Sick Leave. Sick leave shall be granted to an employee upon approval of 
the Employer for the following reasons: 

1. 

2. 

3. 
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Illness or injury to the employee; 

Illness or injury of a member of the employee's immediate family where it is 
necessary for the employee to be absent from work; 

Medical, dental or optical examination or treatment of the employee which cannot 
be scheduled during non-work hours; 
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4. If a member of the immediate family residing with the employee is infected with a 
contagious disease and, through exposure to a contagious disease, the presence of 
the employee at his job would jeopardize the health of others; and 

5. Pregnancy and/or childbirth and other conditions related thereto. 

Section 17.6. For the purpose of this Article, immediate family is defined to include the 
following: 

1. Spouse 
2. Child 
3. Parents 
4. Brothers 
5. Sisters 
6. Grandparents 
7. Parents-in-law 

Section 17.7. Evidence Required for Sick Leave Usage. The Employer may require an 
employee to furnish a written statement, signed by the employee, explaining the nature of the 
illness. 

Section 17.8. Notification by Employee. When an employee is unable to work, he/she will 
attempt to notify the immediate supervisor or other designated person, no later than one (1) hour 
before the time he/she is scheduled to report to work on each day of absence, unless emergency 
conditions make it impossible or unless the employee has made other reporting arrangements 
with the immediate supervisor. 

Section 17.9. Physician Statement. The employee shall be required to furnish a statement from 
a licensed physician or psychologist notifying the Employer that the employee was unable to 
perform the employee's duties for absences of four or more consecutive workdays due to illness. 
Whenever the Employer finds abuse of the use of sick leave, he may require proof of illness in 
the form of a physician statement of disability or other proof satisfactory to the Employer to 
approve the use of such leave. 

Section 17.10. Physician Examination. The Employer may require an employee to take an 
examination, conducted by a licensed physician or psychologist selected by the Employer, to 
determine the employee's physical or mental capability to perform the duties of the employee's 
position. If found not qualified, the employee may be placed on sick leave or disability leave. 
The cost of the examination shall be paid by the Employer. 

Section 17.11. Upon retirement or separation from employment after fifteen (15) years of 
service, each full-time employee or the estate of the employee, shall be entitled to receive credit 
and payment for one-third (1/3) of the employee's accrued unused sick leave. Such payment will 
be made in cash equal to the hourly rate of pay at time ofretirement, multiplied by one-third (1/3) 
the total number of sick leave hours the employee accrued. The maximum number of hours 
qualifying for such payment shall not exceed 960 hours. Payment shall be at the employee's rate 
of pay at retirement. 
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Section 17 .12. In the event of serious illness or death in the immediate family, sick leave may 
be used in the manner set forth in Article 18, Funeral Leave. 

Section 17.13. When an employee has completed ninety (90) calendar days and has not used 
any sick leave, he shall be given the equivalent of one (1) eight (8) hour day in cash. 

Section 17.14. The City shall provide limited duty for an injured bargaining unit member 
provided there exists a departmental need and there is sufficient limited duty work available. 

Section 17.15. A member who reports himself absent from his assigned duties due to sickness or 
injury shall not be permitted to engage in any other outside employment during the period of his 
absence, nor may he return to such outside employment until he returns to work or received 
permission from the Chief. The Chief shall take such steps as necessary to prevent the improper 
taking of sick leave. 

ARTICLE 18 
FUNERAL LEA VE 

Section 18.1. All employees shall be granted time off with pay for the purposes of attending the 
funeral of a member of the employee's immediate family. The employee(s) shall be entitled to a 
maximum of three (3) days off for each death in the immediate family, which days shall not be 
deducted from his sick leave credits. For the purposes of this Article, "immediate family" shall 
be defined as only including the employee's spouse, children, parents, parents-in-law, brothers, 
sisters, grandparents, brothers-in-law and sisters-in law. 

Section 18.2. In the event the death occurs during the employee's workday, he shall be granted 
the remaining portion of the day off with pay. Such time shall not be deducted from any of the 
employee's leave credits. 

Section 18.3. In the event the death of other relatives in the employee's immediate family, the 
Mayor may, within the above limitations, allow such time off as he deems necessary depending 
on the circumstances of each situation. 

Section 18.4. The use of this leave is a privilege which must be specifically requested through 
the department head and granted by the Mayor and does not automatically consist of the 
maximum time allowed, but is up to the discretion of the Mayor. 

Section 18.5. In cases where more time off is desired than granted, the employee shall request, 
in advance, the use of his accrued vacation or sick leave credits for such additional time. 

ARTICLE 19 
ON-DUTY INJURY LEA VE 

Section 19.1. All regular full-time employees of the Police Department injured and 
incapacitated in the actual discharge of their duty who, as a result thereof, are compelled to be 
absent from duty, shall be entitled to leave of absence with pay subject to the following 
conditions: 
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A. Eligibility 

Each Police Officer shall, in addition to the benefit provided by the State of Ohio through 
"Workers' Compensation," be entitled to receive an Injury-on-Duty Benefit provided by 
the City. 

An Occupational Injury Benefit of up to four hundred eighty ( 480) hours with pay may, 
with the approval of the Director of Department of Public Safety (hereinafter referred to 
as the Director of Safety), be granted as a result of an injury on duty incurred in the line 
of duty, except that an Injury-on-Duty Benefit from the City will not be available for 
injuries incurred during those times when the Police Officer is actually engaged in 
clerical duties at the Police Station facility, when a Police Officer is on a meal or rest 
period or when the Police Officer is engaged in any personal business. 

B. Period of Absence 

1. Absence from duty with pay resulting from injuries received in the actual 
discharge of an employee's duties shall not exceed four hundred eighty ( 480) 
hours from the date the employee was first compelled to be absent from duty as a 
result thereof unless an extension of the period is approved by the Mayor after his 
review of the investigation and written report. 

2. Employees requiring further medical treatment, after returning to duty from the 
same injury or the treatment thereof, for which such leave was granted, may apply 
to the Mayor for the use of any unliquidated portion of the previously granted 
injured-on-duty leave. Further allowances may be granted only for surgical, 
therapeutic or rehabilitation procedures and only when such treatment cannot be 
obtained during non-duty hours. 

3. The total period of absence from duty with pay for injury received in the actual 
performance of duty shall not exceed four hundred eighty ( 480) hours unless 
extension is approved by the Mayor after his review of the investigation and 
written report. 

4. No employee of the Police Department may receive injured-on-duty leave for any 
purpose after three (3) years from the date of the injury for which such leave was 
originally granted. 

C. Employee Responsibility 

1. 
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The injured employee shall immediately report any injury received on duty to 
supervision. The report shall be filed during the tour of duty on the date the 
injury is received. 
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2. Thereafter within no less than three (3) day of the injury, the injured employee 
shall report the injury to the Police Chief and shall timely complete all fonns 
designated by the rules and regulations pertaining to injuries received during the 
actual performance of duty. 

3. Failure to report an injury on duty within the prescribed time periods shall render 
the employee ineligible for injured-on-duty leave. 

4. The filing requirements, as above described, may be waived by the Safety 
Director when the injury received physically prevents the employee from filing or 
when circumstances surrounding the injury required a waiver in the interest of 
justice. 

5. The employee shall cause a certified physician to file a written report with the 
Safety Director or submit to a medical examination conducted by a physician 
selected by a Safety Director authorizing the filing of a written report. Such 
reports shall contain a description and diagnosis of the injury and a prognosis 
which shall include the nature and extent of any disability, the type of duty the 
employee may perform while under such disability and an estimate of the length 
of time necessary for recovery and return to duty. 

6. The failure to authorize the above-described physician's report shall be sufficient 
cause to deny or terminate injured-on-duty leave. 

7. The employee will not be entitled to the benefits of this provision if he refused to 
submit to a medical examination or the physician examining him reports that the 
injury does not prevent him from attending work. 

8. Employee who falsifies an application for Injured-on-Duty Benefits provided by 
the City or a physician's report is subject to disciplinary action, including 
dismissal. The Director of Safety shall, by rule, prescribe forms for the 
application and physician's report. 

9. In order to qualify for Injured-on-Duty Benefits, an employee injured in the line 
of duty must first make application for State Workers' Compensation Benefits and 
be eligible to receive such benefits for any period that the City may subsidize 
earnings. Applications for City Occupational Injury Benefits approved by the 
Director of Safety will continue at the normal weekly earnings of a qualified 
applicant until such applicant receives Workers' Compensation Benefits on a 
regular basis. However, upon receipt of such benefits, the applicant will be 
compelled to reimburse the City the amount equal to the amount received from 
Workers' Compensation for any period that the City made whole the applicant's 
normal earnings. 

10. The physician selected by the City shall report to the Director of Safety the results 
of the examination and whether or not the injury prevents the employee from 
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attending work. The Director of Safety shall, by rule, provide for periodic 
medical examinations, by a physician he selects, of any employee who is using 
Occupational Injury Benefits provided by the City. The physician shall report to 
the Director of Safety the results of each examination, including a description of 
the progress made by the employee in recovering from the injury and whether or 
not the injury continues to prevent the employee from performing his or her 
normal duties or whether light duty work can be assigned. 

D. City Prerogative 

The City may require that an employee be examined by a certified physician chosen by 
the Safety Director. 

The City may, based on the recommendations of either or both physicians, require the 
employee to report for duty not inconsistent or incompatible with the recommendations 
of either physician. A refusal of duty as above described will terminate the employee's 
eligibility for injured-on-duty leave. 

The provisions herein detennining eligibility for injured-on-duty leave in conjunction with the 
rules and regulations established by the Safety Director shall apply as standards for eligibility for 
injured-on-duty leave notwithstanding any rules, regulations, provisions or standards of the Ohio 
Bureau of Workers' Compensation or other agency to the contrary. 

E. Special Conditions 

1. 

2. 

3. 

4. 
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An employee carried on injured-on duty leave status shall earn sick leave during 
the tenure of such status. 

An employee carried on injured-on-duty leave status will be eligible for vacation 
credits for the period the employee was carried on regular active duty status 
during the calendar year in which the employee was determined injured on duty 
and during the calendar year the employee returned to regular active duty status. 

Injuries received during duty periods determined to have approximately occurred 
as a result of pre-existing chronic disease shall not be eligible for injured-on-duty 
leave. 

Any compensation received by an employee from any source, including the Ohio 
Bureau of Workers' Compensation, that is reimbursement for wages for a period 
the employee was carried on Injured-on-Duty (IOD) status shall be paid over to 
the Treasury of the City. Before receiving any IOD pay, an employee shall enter 
into a written agreement with the City that such IOD pay will be repaid to the City 
upon the employee receiving reimbursement for wages from any source for the 
period the employee was carried on IOD status. Such agreement shall also 
provide that the employee abrogates whatever rights of recovery accrue to the 
City against any party for loss to the extent that payment is made to the employee 
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by the City. Compensation received as settlement of a claim exclusive of lost 
wages shall become the property of claimant. 

F. Dispute Settlement 

All disputes concerning injured-on-duty leave status of an employee shall be referred to 
the Mayor for resolutions. The Mayor shall schedule and convene hearings and shall 
determine and resolve all questions after the presentation of evidence by either party. 

Failure or refusal to present evidence by either party shall foreclose their right to present 
the evidence unless the requirement is waived by the Mayor. 

The decision of the Mayor shall be final. Additional remedies provided by law shall not 
be abrogated by this provision. 

ARTICLE 20 
OVERTIME RATE/CALL-IN PAY 

Section 20.1. Overtime shall be worked only in an emergency unless prior approval by the 
Director of Public Safety is obtained. 

Section 20.2. Overtime pay for any scheduled duty shall be at time and one-half (1-1/2) the 
regular hourly rate based upon an eight (8) hour day work period for any work performed after 
eight (8) hours. Provided, that compensable time off may be granted to any employee in lieu of a 
cash payment for any hours worked in excess of eight (8) hours in any one day work period at 
the employee's request. Such allowable compensable time off shall not be applicable to special 
duty situations such as attendance at gun range, court appearances or other specific time 
commitments required and authorized by the Chief of Police. 

Section 20.3. Call-in Pay. If an employee is called in to work at a time when he/she is not 
scheduled to work, he/she shall receive no less than three (3) hours pay for such work. 

Section 20.4. Compensable time off may be accumulated to not more than three hundred (300) 
hours by any employee during the balance of his or her employment and will be paid upon the 
retirement of the employee. 

Accumulated compensable time may be submitted for pay or use prior to retirement provided 
that no more than eighty (80) hours of accumulated time may be submitted in any one pay period 
per employee. 

The City will permit an employee to use accumulated time off on a specific day upon permission 
of the commanding officer on duty at the time said request is made based on department needs. 

The rate of compensation applicable for payment shall be the pay rate of the employee in effect 
as of the dates when the accumulated time is submitted for pay. 

{01479437 - I} 21 



ARTICLE21 
UNIFORM ALLOWANCE 

Section 21.1. The uniform requirements of each member of the Division of Police, including 
detectives, shall be provided by the City. Upon the request of the Chief of Police and approved 
by the Director of Public Safety, each employee shall be provided a uniform allowance of 
$1, 100.00 per officer for each year of the contract. The City shall pay an additional $325.00 per 
year to members of the SWAT team for the duration of the contract. The uniform allowance 
shall be paid to the employee in two (2) equal cash payments on January 1 and July 1 of each 
year. 

Section 21.2. Original issue of unifonns shall be provided by the City. Uniforms shall remain 
the property of the City of Richmond Heights until the employee has successfully completed his 
probationary period. If an employee is terminated prior to the end of the probationary period, the 
following prorated amount shall be deducted from his final salary payment: 

Total actual uniform cost 12 months = Cost per month 

Twelve (12) months, less full calendar months service times cost per month, shall be the 
deductible amount. 

Section 21.3. "Uniform" shall mean the official police uniform which is required as a condition 
of employment, including police-related equipment, uniforms and the maintenance of the same. 
This includes civilian clothing for any detective in the Department of Public Safety and the 
purchase of the same is hereby authorized. 

Section 21.4. Original issue is only applicable to a probationary full-time officer in the first year 
of service. This is the only exception to the maximum allowance per member per year of the 
Department of Public Safety. 

Section 21.5. An allowance of $35.00 per month cash compensation shall be awarded to the 
officer housing the Police Department's dog. This compensation is for the care and feeding of 
said police dog. 

ARTICLE 22 
INSURANCE 

Section 22.1. The City shall arrange and pay the entire cost of a $20,000.00 life insurance policy 
for each member of the bargaining unit. 

Section 22.2. 

Effective January 1, 2013, employees shall be responsible to pay, depending on their 
insurance plan status (family or single), either $2,000 of the family Health Savings Account 
(HSA) or $1,000 of the $2,500 single Health Savings Account (HSA). 
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Effective January 1, 2014 and January 1, 2015, the City shall be responsible to pay on 
behalf of employees, depending on their insurance plan status (family or single), up to either 
$5,000 of the family deductible or up to $2,500 of the single deductible through a Health 
Reimbursement Account (HRA). The City will establish a Health Reimbursement Account 
(HRA) which will be administered by a qualified third-party administrator selected and paid for 
by the City. 

Effective January 1, 2014 and January 1, 2015, employees shall contribute Ten Percent 
(10%) of the actual cost of their particular health insurance plan (family or single), including Ten 
Percent (10%) of the actual cost of the dental and eye care plan, through a pretax payroll 
deduction. 

ARTICLE 23 
LONGEVITY 

Section 23.1. All employees shall receive a longevity payment in addition to their nonnal 
compensation, which shall become effective and payable the next month immediately following 
the employee's anniversary date of hire in accordance with the following schedule. 

Length of Service 
After 0-5 years 
After 5 years 
After 10 years 
After 15 years 
After 20 years 

Percentage Payment 
0% 
2% of base pay 
3% of base pay 
4% of base pay 
5% of base pay 

ARTICLE24 
VACATIONS 

Section 24.1. Each full-time Police Officer of the City of Richmond Heights, after continuous 
service of one (1) year, shall be entitled to the following vacation, excluding legal holidays with 
full pay: 

Years of Continuous 
Service 

1-5 

6-25 

Vacation Time 

2 Calendar Weeks 

Increase at the rate of 1 day for 
each additional year of continuous 
service to a maximum of 6 calendar 
weeks at 25 years 

Section 24.2. Vacation time shall accrue to the employee upon each successive annual 
recurrence of the anniversary date of his appointment to City service which shall be the 
anniversary date for all vacation purposes. Vacations shall be taken by the employee during the 
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year after which it has accrued and prior to the next recurrence of the anniversary date of his 
appointment, provided, that an employee may carry over or cash in a maximum of one-third (1/3) 
of his earned annual vacation which must be used within the quarter year immediately following 
his anniversary date for the year in which he was entitled to such vacation. 

Section 24.3. All earned vacations shall be taken at such time as shall be approved by the 
Department Head or Mayor. During vacations, employees shall receive their current salary or 
the proportionate amount thereof, if the Mayor or Department Head schedules such vacations 
into shorter periods for the convenience of the conduct of City business. 

Section 24.4. All vacations shall be assigned based upon the date of the employee's sign-up for 
vacation. In situations where requests are submitted on the same date, vacations shall be 
assigned by seniority unless the submitting employees come to a mutually agreeable solution. 
Vacation requests cannot be made more than twelve (12) months in advance of the date desired 
for vacation time off. 

Section 24.5. An employee's heirs will be eligible to receive the vacation pay that a deceased 
employee had accrued and unused and would have received. 

Section 24.6. Any employee who resigns, is terminated, retires or is separated from employment 
by the Employer because of permanent reduction in force will receive full pay for unused and 
accrued vacation time. 

ARTICLE25 
SHIFT EXCHANGE - COURT TIME 

Section 25.1. Employees shall have the right to exchange shifts, with the Chiefs permission, 
when the change does not interfere with the operation of the Police Department. 

Section 25.2. Each employee shall be awarded four (4) hours accumulated time off for attending 
trial at the Common Pleas level and three (3) hours for attending trial at the Municipal Court 
level, unless such time is contiguous to regularly scheduled work hours, and three (3) hours 
accumulated time off for attending the firing range, if attendance is during off-duty hours. 
Thereafter, the employee shall be paid at the at the rate of time and one-half (1-1/2) the regular 
rate of hourly pay for the actual time of appearance. 

ARTICLE 26 
PERSONNEL FILES AND POLICY 

Section 26.1. Understanding that in the Administration of the Police Department the Employer 
maintains individual personnel files, the employee may, and on at least an annual basis, be 
permitted to review his/her personnel file with at least a five (5) day written request. 

Section 26.2. Should an employee, upon review of his/her file, come across material of a 
negative or derogatory nature, said employee may provide a written and signed comment in 
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rebuttal, mitigation or explanation of said material, which comment shall remam m the 
employee's file so long as the negative material remains. 

Section 26.3. When an officer is charged with or is under investigation for contended violations 
of departmental rules and regulations, reasonable efforts consistent with applicable law shall be 
made by administrative officials to withhold publication of the officer's name and the extent of 
disciplinary action taken or contemplated until such time as a final inter-departmental ruling has 
been made and served upon the officer. 

Section 26.4. Release of photographs or personal infonnation about any officer in relation to 
inter-departmental matters shall not be provided to any news or related service without the prior 
consent of the subject officer. 

ARTICLE27 
BULLETIN BOARD SPACE 

Section 27.1. The Employer agrees to provide exclusive bulletin board space in the Police 
Department for use by the F.O.P . 

Section 27.2. All F.O.P. notices of any kind posted on the bulletin board shall be signed, dated, 
posted or removed by an F.O.P. official. 

Section 27.3. F.O.P. notices related to the following makers may be posted without the necessity 
of receiving the Employer's prior approval: 

A. F.O.P. recreational and social affairs; 

B. Notice of F.0.P. meetings; 

C. F.O.P. appointments; 

D. Notice of F.0.P. elections; 

E. Results of F.O.P. elections; 

F. Reports of non-political standing committees and independent non-political 
standing committees and independent non-political arms of the F.0.P.; and 

G. Non-political publications, rulings or policies of the F.O.P. 

Section 27.4. Upon the request of the Employer's designee, the F.0.P. shall cause the immediate 
removal of any material posted in violation of this Article. 
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ARTICLE28 
WORK RULES 

Section 28.1. The F.O.P. recognizes that the Employer has the right to promulgate work rules, 
regulations, policies and procedures, to regulate the personal conduct of employees, and the 
conduct of the Employer's services and programs. This function shall be exercised in a manner 
consistent with the terms of this Agreement subject to the rights of the employees and/or F.O.P . 
to process grievances as provided for by this Agreement. 

Section 28.2. Whenever feasible, as determined by the Employer, at least forty-eight ( 48) hours' 
advance written notification will be given of the implementation of any new or revised work 
rule, regulation, policy or procedure which affects members of the bargaining unit. The 
Employer shall post a copy of the new or revised work rule, etc., and will forward a copy to the 
representative of the F.O.P. 

ARTICLE29 
APPLICATION 

Section 29.1. The Employer agrees that the provisions of this Agreement, along with all work 
rules and other appropriate regulations, will be administered on a fair and non-discriminatory 
basis and that such rules or regulations shall not be inconsistent with this Agreement. This 
Agreement represents the entire agreement between the Employer and the F .O.P. 

ARTICLE 30 
OBLIGATION TO NEGOTIATE 

Section 30.1. The Employer and the F.O.P. acknowledge that, during negotiations which 
preceded this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the area of collective 
bargaining and that the understandings and agreements arrived at by the parties after the exercise 
of that right and opportunity are set forth in this Agreement. 

ARTICLE 31 
LEGISLATIVE APPROVAL 

Section 31.1. It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or by providing 
the additional funds therefor shall not become effective until the appropriate legislative body has 
given its approval. 

ARTICLE 32 
PREVAILING RIGHTS 

Section 32.1. All rights, privileges and working conditions enjoyed by the employees at the 
present time which are not included in this Agreement shall remain unchanged unless by mutual 
consent ofboth the City and the F.O.P. 
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ARTICLE33 
SEVERABILITY 

Section 33.1. In the event any one or more provision(s) of this Agreement is or are deemed 
invalid or unenforceable by any final decision of a court or governmental agency, that (those) 
portion(s) shall be deemed severable from the rest of the Agreement and all such other parts of 
this Agreement shall remain in full force and effect. 

Section 33.2. If in the event any provision is so rendered invalid, upon written request of either 
party hereto, the Employer and the Union shall meet within thirty (30) days for the purpose of 
negotiating a satisfactory replacement for such provision. 

Section 33.3. Any negotiated change must be reduced to writing and signed by both parties to 
be effective and incorporated into this Agreement. 

ARTICLE34 
TERM OF AGREEMENT/NEGOTIATION PROCEDURE 

Section 34.1. This Agreement shall be effective as of January 1, 2013, and shall remain in full 
force and effect until December 31, 2015, and thereafter from year to year. unless notice of an 
intent to terminate or modify this Agreement is served by one party upon the other as provided in 
0.R.C. Chapter 4117, et seq. If such notice is given, and provided that the Union maintains its 
status as the exclusive bargaining representative of the members of the bargaining unit, this 
Agreement shall remain in full force and effect as long as the parties are engaged in negotiations 
as provided in O.R.C. Chapter 4117, et seq. 

IN WITNESS WHEREOF. the parties hereto have caused this Agreement to be duly executed 
this day of ,2013. 

CITY OF RICHMOND HEIGHTS 

By: ' ~ a-.---Jl... Q L--
t--><:. vi:;:;~~ .....,.a... l~" .Lc.13 

By:~~~~~~~~~~~-

By:~~~~~~~~~~~-
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LETTER OF UNDERSTANDING 

Robert M. Phillips, Esq. 
Faulkner, Muskovitz & Phillips 
820 West Superior A venue, Ninth Floor 
Cleveland, Ohio 44113-1800 

Re: Compensatory Time 

Dear Mr. Phillips: 

January 1, 2001 

Any employee who, as of the date of ratification of this agreement, has more than three 
hundred (300) hours of compensable time shall not be eligible to bank any additional 
compensatory time. Consequently, such employees shall be "red-circled" and may maintain 
whatever balance they have over three hundred (300) hours for the duration of their employment 
or may use such time as they deem fit in accordance with departmental practices. 

Sincerely, 

Daniel J. Ursu, Mayor 
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MEMORANDUM OF UNDERSTANDING ("MOU") 

The City of Richmond Heights (the "City") and the Fraternal Order of Police, Richmond Heights 

Division, Lodge #57, (the "Union") hereby agree that each member of the Union shall make 

contributions to the cost of medical, vision and dental insurance plan premiums ("premiums") in the 

amount of ten percent (10%) of the actual cost to the City of the member's particular insurance plan. 

For cale11dar yem· 2014 only. the parties agree that regardless of the individual member's obligation 

to contribute ten percent (10%) of the actual cost of the premium, the member's actual contribution 

will not exceed two thousand two hundred fifty dollars ($2,250.00). For calendar year 2015 only, 

the parties agree that regardless of the individual member's obligation to contribute ten percent 

(10%) of the actual cost of the premium, the member's actual contribution will not exceed two 

thousand five hundred dollars ($2,500.00). The parties agree that the existence of and the substance 

of this MOU are non-precedent setting and cannot, and will not, be construed to be a past practice, 

and will not be mentioned by either party in any future fact findings or conciliations between the 

parties. The parties further agree the issue of employee premium contributions and the amount 

thereof may be a subject of negotiations in any and all successor collective bargaining agreements 

between the parties. 

Date: N cv. i~ 2ol 3 

CITY OF RICHMOND HEIGHTS 

~~9"~ 
Daniel J. Ursu, Mayor 
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MEMORANDUM OF UNDERSTANDING ("MOU") 

The City of Richmond Heights (the "City") and the Fraternal Order of Police, Richmond 

Heights Division, Lodge #57, (the "Union") hereby agree the City may, at its sole discretion, 

contract with and pay for a third party to administer the Cooper Fitness Protocol ("tesf') outlined 

in Section 15.7 of the collective bargaining agreement between the Union and the City. 

However, the City will also permit the Police Lieutenant to continue to participate in the 

administration of the Cooper Fitness Protocol in terms of coordinating the test. with the 

Lieutenant lo work with any third party the City retains to administer the test. 

Date: Nuv. \ s "2..o l 3 

CITY OF RICHMOND HEIGHTS FOP, Lodge #57 

~ o----Sl·? Gs. 
Daniel J. Ursu, Mayor 
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