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ARTICLE I PREAMBLE 

1.01 This Agreement is hereby entered into by and between the City of Strongsville, 
hereinafter referred to as the "Employer11 and the FOP Parma Lodge 15, (Patrolmen's Unit) 
hereinafter referred to as the "FOP" or "Union". 

ARTICLE II PURPOSE AND INTENT 

2.01 In an effort to continue harmonious and cooperative relationships with its 
employees and to ensure it orderly and uninterrupted efficient operations, the Employer and the 
FOP now desire to enter into an agreement reached through collective bargaining which will 
have for its purposes, among others, the following: (1) to recognize the legitimate interests of the 
employees of the Employer to participate through mtilti-unit collective bargaining in the 
determination of the terms and conditions of their employment; (2) to promote fa ir and 
reasonable working conditions; (3) to promote individual efficiency and service to the City of 
Strongsville; ( 4) to avoid interruption or interference with the efficient operation of the 
Employer's business; and (5) to provide a basis for the adjustment of matters of mutual interest 
by means of amicable discussion. 

ARTICLE III UNION RECOGNITION 

3.01 The Employer recognizes the Fraternal Order of Police as the sole and exclusive 
representative for those employees included in this Bargaining Unit for the purpose of 
negotiating wages, hours, benefits, and conditions of employment. Whenever used in this 
Agreement, the term "Bargaining Unit" shall mean the Patrolmen's Unit consisting of all full­
time sworn Patrolmen excluding Supervisory Officers, the Assistant Chiefs (Deputy Chiefs) and 
the Chief of Police. 

3.02 All positions and classifications not specifically established herein as being 
included in a bargaining unit shall be excluded from the bargaining unit. 

3.03 Notwithstanding the provisions of this Article, management, confidential, 
fiduciary, superviso1y, casual and seasonal employees shall be excluded from the bargaining 
units. 

ARTICLE IV DUES DEDUCTIONS AND AGENCY SHOP 

4.01 The Employer agrees to deduct Lodge membership dues in accordance with this 
Article for all employees eligible for a bargaining unit. 

4. 02 The Employer agrees to deduct regular Lodge membership dues once each month 
from the pay of any employee in the bargaining unit eligible for membership upon receiving 
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written authorization signed individually and voluntarily by the employee. A signed payroll 
deduction form must be presented to the Employer by the employee. Upon receipt of the proper 
authorization, the Employer will deduct Lodge dues from the payroll check for the next pay 
period in which dues are normally deducted following the pay period in which the authorization 
was received by the Employer . 

. 4.03 The parties agree that the Employer assumes no obligation, financial or otherwise, 
arising out of the provisions of this Article, regarding the deduction of Lodge dues. The FOP 
hereby agrees that it will indemnify and hold the Employer harmless from any claims, actions or 
proceedings by any employee arising from deductions made by the Employer pursuant to this 
Atiicle. Once the funds are remitted to the FOP, their disposition thereafter shall be the sole and 
exclusive obligation and responsibility of the Lodge. 

4.04 · The Employer shall be relieved from making such individual "check-off'' 
deductions upon an employee's: (1) termination of employment; (2) transfer to a job other than 
one covered by the bargaining unit; (3) layoff from work; (4) revocation of the check-off 
authorization in accordance with the terms of this Agreement; or, (5) resignation by the employee 
from the FOP. 

4.05 The Employer shall not be obligated to make dues deductions from any employee 
who, during any dues months involved, shall have failed to receive sufficient wages to make all 
legally required deductions in addition to the deduction of dues. 

4.06 The parties agree that neither the employees nor the Lodge shall have a claim 
against the Employer for errors in the processing of deductions, unless a claim is made to the 
Employer in writing within sixty (60) days after the date such an error is claimed to have 
occurred. If it is found an error was made, it will be corrected at the next pay period that the 
Lodge dues deduction would normally be made by deducting the proper amount. 

4.07 The rate at which dues are to be deducted shall be certified to the Finance Director 
by the Treasurer of the Lodge during January of each year. One (1) month advance notice must 
be given the Finance Director prior to making any changes in an individuaPs dues deductions. 

4.08 Except as otherwise provided herein, each eligible employee's written 
authorization for dues deduction shall be honored by the Employer for the duration of this 
Agreement. 

ARTICLEV MANAGEMENT RIGHTS 

5.01 Except as specifically limited herein, the City shall have the exclusive right to 
manage the operations, control the premises, direct the working forces, and maintain maximum 
efficiency of operations. Specifically, the City's exclusive management rights include, but are 
not limited to, the sole right to hire, discipline and discharge for just cause, layoff and promote; 
to promulgate and enforce reasonable employment mies and regulations; to reorganize, 
discontinue, or enlarge any operation, or division, within the police depa1tment; to transfer 
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(including the assignment and allocation ·of work operations-division) within or to other 
operations-divisions; to determine the work methods and the number and location of facilities; to 
determine the manner in which all work is to be performed; to determine the size and duties of 
the work force, the number of shifts required, and all work schedules; to establish, modify, 
consolidate, or abolish jobs; and to determine staffing patterns, including, but not limited to, 
assignment of employees, numbers employed, duties to be performed, qualifications required, 
and areas worked; specify and require the participation of appropriate drug and substance abuse 
testing programs when such tests or programs are pait of an official, internal investigation, or 
when there is probable cause to believe the employee may be unfit for duty; subject only to the 
restrictions and regulations governing the exercise of these rights as are expressly provided 
herein. 

ARTICLE VI NON~DISCRIMINATION 

6.01 Neither the Employer nor the FOP shall discriminate against any bargaining unit 
employee on the basis of age, sex, race, color, creed, disability, handicap or national origin. The 
FOP shall share equally with the Employer the responsibility for applying this Aiticle to the 
Agreement. 

6.02 All references to employees in this Agreement designate both sexes, and wherever 
the male gender is used it shall be construed to include male and female employees. 

6.03 The Employer agrees not to inte1Jere with the rights of bargaining unit employees 
to become members of the FOP, and the Employer shall not discriminate, interfere, restrain or 
coerce any employee because of FOP membership or because of any legal employee activity in 
an official capacity on behalf of the FOP, as long as that activity does not conflict with the terms 
of this Agreement. 

6.04 The FOP agrees not to interfere with the rights of employees to refrain or resign 
from membership in the FOP and the FOP shall not discriminate, interfere, restrain, or coerce any 
employee exercising the right to abstain from membership in the FOP or involvement in FOP 
activities. 

ARTICLE VII NO STRIKE/NO LOCKOUT 

7.01 Inasmuch as this Agreement provides machine1y for the orderly resolution of 
grievances, the Employer and the FOP recognize their mutual responsibility to provide for 
uninterrupted services to the citizens of Strongsville. Therefore, the FOP agrees that neither it, 
its officers, agents, representatives, or members will authorize, instigate, cause, aid, condone or 
paiticipate in any strike, work stoppage, 01· any other interruption of operations or services of the 
Employer by its members. 

7.02 When the City notifies the FOP that any member of the bargaining unit 
individually or collectively is engaged in any such strike activity, as outlined above, the FOP 
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agrees to immediately publicly denounce such violations, disclaim approval and conspicuously 
post notice over the signature of an authorized representative of the FQP to the effect that a 
violations in ptogress and such notice shall instruct all employees to return to work immediately. 
Should the FOP fail to publicly denounce such violation and post such notice, the City shall have 
the option of canceling any or all Article(s), Section(s), or Subsection(s) of this Agreement. Any 
employee failing to return to work after notification by the FOP as provided herein, or who 
participates in or promotes such strike activities as previously outlined, shall be subject to 
disciplinary action on an individual basis, up to and including discharge, and only the question of 
whether or not he did in fact participate in or promote such action shall be subject to appeal. 

7.03 The Employer agrees that neither it, its officers, agents, or representatives, 
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of 
members of the FOP, unless those members shall have violated Section 7.02 of this Article. 

ARTICLEVIll LODGE REPRESENTATIVE 

8.01 Staff representatives will be recognized by the Employer as FOP representatives 
in accordance with this Agreement upon the receipt of a letter so identifying them and signed by 
the President of the Lodge or his designee. 

8.02 The FOP shall submit, in writing, names of employees to act as FOP· 
representatives for the purpose of processing grievances as defined in the grievance procedure. 
The Employer shall be notified, in writing, of changes of all officers of the Lodge. Employees 
shall not be permitted to function as a FOP representative until the FOP has presented the 
Employer with written ce1tification of that person's selection. 

8.03 The FOP shall provide to the Employer an official roster of its officers and local 
Lodge representatives which is to be kept current at all times and shall include the following: 

8.04 

1. 

2. 

1. Name; 
2. Address; 
3. Home telephone number; 
4. Immediate supervisor; and 
5. Union office held. 

Rules governing the activity of the Lodge representatives are as follows: 

The FOP agrees that no official of the FOP (employee or non"employee) shall 
interfere, interrupt or disrupt the normal work duties of other employees. The 
FOP ftuther agrees not to conduct Lodge business during working hours except to 
the extent authorized in the Grievance Procedure. 

The FOP shall not conduct Lodge activities in any work area without notifying the 
supervisor in charge of that area of the nature of the activity. 
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3. The FOP employee official shall cease activities immediately upon the request of 
the supervisor of the area in which FOP activity is to be conducted or upon the 
request of the FOP employee officer's immediate supervisor. 

8.05 The Employer agrees that one (1) non-employee officer or representative of the 
Lodge shall be admitted to the Employer's facilities and sites during working hours upon advance 
notice to the Employer. Such visitations shall be for the purpose of processing grievances or to 
attend other meetings permitted herein. Such activities shall not interfere with the normal work 
duties of the employees, except to the extent authorized in advance by the Employer. 

ARTICLE IX DISCIPLINARY PROCEDURE 

9.01 This procedure shall only apply to all non-probationa1y employees covered by this 
Agreement. 

9.02 All employees shall have the following rights: 

A. An employee shall be entitled to representation by a Union representative 
or Union attorney at each step of the disciplinary procedure. 

B. No recording device or stenographic or other record shall be used during 
questioning unless the employee is advised in advance that a transcript is 
being made and is thereafter supplied a copy of the record, at Jeast five (5) 
work days prior to the date of arbitrntion. The cost of the transcript will be 
borne by the paity requesting the copy of the transcript. 

C. An employee shall not be coerced, intimidated, or suffer any reprisals 
either directly or indirectly that may adversely affect his hours, wages, or 
working conditions as the result of the exercise of his rights under this 
procedure. 

9.03 Discipline shall be imposed only for just cause. The specific acts for which 
discipline is being imposed and the penalty proposed shall be specified in the Notice of 
Discipline. The Notice served on the employee shall contain a reference to dates, times and 
places, if possible. 

9.04 Where the appointing authority seeks as a penalty the imposition of a suspension 
without pay, a demotion or removal from service, notice of such discipline shall be made in 
writing and served on the employee personally or by registered or ce1tified mail, return receipt 
requested. 

9.05 Discipline shall not be implemented until either: 

1. the matter is settled, or 
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2. the employee fails to file a grievance within the time frame provided by 
this procedure, or 

3. the penalty is implemented concurrent or after the decision of the Mayor or 
designee at his Step 2 of the grievance procedure. 

4. the penalty is upheld by the arbitrator or a different penalty is determined 
by the arbitrator. 

9.06 The Notice of Discipline served on the employee shall be accompanied by written 
statement that: 

1. the employee has a right to object by filing a grievance within five (5) 
working days of receipt of the Notice of Discipline; . 

2. the Grievance Procedure provides for a hearing by an independent 
arbitrator as its final step; 

3. the employee is entitled to representation by a Union representative or 
Union attorney at every step of the proceeding; 

9.08 If a grievance is filed and pursued within the time frames provided below, no 
penalty can be implemented, except as provided in paragraph .12, until the matter is settled or the 
penalty is implemented concurrent with the decision at Step 2 at the City's discretion. 

9.09 The following administrative procedures shall apply to disciplinaiy actions: 

A. The appointing authority, t11e employee involved, and the Union are 
encouraged to settle discipJinaiy matters informally. All parties shall 
extend a good faith effort to settle the matter at the earliest possible time. 
The appointing authority is encouraged to hold an informal meeting with 
the employee for the purpose of discussing the matter prior to the formal 
presentation of written charges. The specific nature of the matter will be 
addressed, and the appointing authority may offer a proposed disciplina1y 
penalty. The employee must be advised before meeting that she/he is 
entitled to representation by the Union during the initial discussion. 

B. If a mutually agreeable settlement is not reached at this informal meeting 
the appointing authority will, within ten (10) calendar days, prepare a 
formal Notice of Discipline and present it to the employee and the Union. 

· If no informal meeting is held, the appointing authodty may just prepare a 
Notice of Discipline and present it to the employee. The Notice of 
Discipline will include advice as to the employee's rights in the procedure, 
and the right of representation. 
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C. Upon receipt of the Notice of Discipline, the employee may choose to 
accept the proposed discipline or to appeal by filing a grievance with the 
appointing authority, pursuant to Step 4 of the Grievance Procedure. The 
appeal must be filed at Step 4 within five (5) working days from receipt of 
the Notice of Discipline. 

D. Disciplinary interrogations, meeting 01· hearing will normally be scheduled 
during shift times except that third shift employees may have their 
schedules modified by the Employer for such meetings 01· hearings at the 
Employer's discretion. An employee will be compensated at the 
applicable rate for required attendance at an internal investigation or 
predisciplinary meeting outside of the employee's normal working shift (if 
not modified as set fo1th above), however, an employee shall not be 
conwensated for grievance hearings outside of his normal working shift. 

9.10 A failure to submit an appeal within the above time limit shall be construed as an 
agreement to the disciplinary action by the effected employee and Union. All subsequent appeal 
rights shall be deemed waived. 

9. l l A disciplinary matter may be settled at any time. The terms of the settlement shall 
be agreed to in writing. An employee executing a settlement shall be notified of the right to have 
a Union representative or to decline any such representation. In the event any employee declines 
Union representation, the Union shall have a right to be present. A settlement entered into by an 
employee or the Union on his behalf, shall be final and binding on all parties. The Union shall be 
notified of all settlements. 

9.12 An employee may be suspended with pay at any time during the process if the 
appointing authority, at its sole discretion, determines the employee's continued presence on the 
job represents a potential danger to persons or property, or would inte1fere with the Employer's 
operations. A suspension without pay may be imposed concurrent with or subsequent to the 
decision at Step 2 of the Grievance Procedure. 

9J3 The Union on behalf of all the employees covered by this Agreement and its own 
behalf, hereby waives any and all rights previously possessed by such employees to appeal any 
form of disciplinaty action (e.g. suspensions, demotion or discharge) to any Civil Service 
Commission. 

9 .14 Records of disciplina1y action shall cease to have force and effect or be 
considered in future disciplinary matters twelve (12) months after their effective date for written 
warnings and twenty four (24) months after their effective date for suspensions of three (3) days 
or less, providing there are not intervening disciplina1y actions taken during that time. 
Suspension of four ( 4) days or more will not be considered in future disciplinaiy actions after 
five (5) years providing there are no intervening disciplinary actions during that time. 
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ARTICLEX GRIEVANCE PROCEDURE 

10.01 It is mutually understood that the prompt presentation, adjustment and/or 
answering of grievances is desirable in the interest of sound relations between the employees and 
the City. The prompt and fair disposition of grievances involves important and equal obligations 
and responsibilities, both joint and independent, in the pa11 of the representatives of each pa11y to 
protect and preserve the Grievance Procedure as an orderly means of resolving grievances. 
Actions by the City or the FOP which tend to impair or weaken the Grievance Procedure are 
improper. 

10.02 A grievance is a dispute or difference between the City and the FOP, or between 
the City and the employees concerning the interpretation and/or application of and/or compliance 
with any provision of this Agreement. A grievance shall be defined as any aggrieved employee 
or an aggrieved group of employees within the Bargaining Unit actually filing a grievance. 
When any such grievance arises, the following procedure will be observed . 

. Step 1: 

The Union must submit the grievance, in writing, to the Chief within fifteen (15) 
calendar days after the occurrence of the events upon which the grievance is based. Filing shall 
mean that the grievance must be time-stamped as received by the Chief or his designee. A copy 
of such time-stamped grievance, when received, shall be given to the Union. The grievance shall 
include the name and position of the grievant; the identity of the provisions of this Agreement 
involved in the grievance; time and place where the alleged events or conditions giving rise to 
the grievance took place; the identity of the pa11y responsible for causing the said grievance, if 
known to the grievant; and a general statement of the nature of the grievance and the redress 
sought by the FOP representative. The grievance shall be signed and dated by the grievant. The 
Chief shall give his answer within seven (7) calendar days after receipt of the grievance. The 
Chiefs answer shall be given to the FOP representative. 

Step 2: 

If the grievance is not satisfactorily settled with the written decision at the 
conclusion of Step 1, a written appeal of the decision may be filed by the Union with the Mayor 
or his designee within five (5) calendar days from the date of the rendering of the decision at Step 
1. Copies of the written decision shall be submitted with the appeal. The Mayor or his designee 
shall meet with the grievant and/or a representative of the FOP within fifteen (15) calendar days 
after receipt of the appeal. The Mayor or his designee shall issue a written decision to the FOP 
representative within ten (10) calendar days from the date of the meeting. 

Step 3: 

In the event the grievance is not resolved at Step 2, then within twenty (20) 
calendar days the Union may submit the grievance to arbitration by requesting in writing a list of 
arbitrators from the American Arbitration Association. 
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Failure of the Union to timely file a grievance or timely process it to any step shall 
extinguish the grievance. Failure of the City to timely process the grievance will result in the 
movement of the grievance to the next step. 

The arbitrator shall have no power or authority to. add to, subtract from, or in any 
manner, alter the specific terms of this Agreement or to make any award requiring the 
commission of any act prohibited by Jaw or to make any award that itself is contra1y to law or 
violates any of the terms or conditions of this Agreement. 

The hearing or hearings shall be conducted pursuant to the rules of voluntaty 
arbitration of the American Arbitration Association. 

The fees and expenses of the arbitrator and the cost of the hearing room, if any, 
will be borne by the losing party. All other expenses shall be borne by the party incurring them. 
Neither party shall be responsible for any of the expenses incurred by the other party. 

Employees who are reasonably uecessruy to the resolution of the grievance shall 
attend the arbitration hearing without the necessity of a subpoena and shall be compensated at 
their regular hourly rate for aU hours for which attendance is required. Any request made by 
either pruiy for the attendance of witnesses shall be made in good faith, and at no time shall the 
number of employees adversely affect the normal operations of the department. 

The arbitrator's decision and award will be in writing and delivered within thirty 
(30) days from the date the record is closed. The decision of the arbitratol' shall be final and 
binding upon the parties. 

10.03 Calendru· days as provided within the grievance procedure shall not include 
Saturdays, Sundays or holidays recognized by the City administration. 

10.04 An employee may present gdevances and have them adjusted, without the 
intervention of a representative of the FOP, as long as the adjustment, if any, is not inconsistent 
with the terms of this Agreement. A representative of the FOP shall have the opportunity to be 
present at such adjustment. Neither a grievant-employee nor an employee representative will be 
compensated for grievance hearings outside of his normal working shift unless required by the 
Employer to appear. 

10.05 The FOP shall submit in writing the names of the employees who act as the FOP 
representatives for the purpose of processing grievances as defined in the Grievance Procedure. 
The City shall be notified in writing of changes of all officers of Lodge No. 15 and FOP 
representatives as they occur. These employees shall not be permitted to function as an FOP 
representative until the FOP has presented the City with written certification of the person's 
selection. 

9 



·-:· -·-· .. ·.-..·· .... .. · .. ·.·.·.·---·· - ... · . .-.·.·-·.·.· · .. ·• -·-·-·----·- . . · . ..... .. ·. 

ARTICLE XI SENIORITY 

11.01 Seniority shall be determined by the length of continuous service in rank with the 
Strongsville Police Depruiment since the most recent date of hire (date of appointment). In case 
of same date of hire, seniority shall be determined by the employee1s standing on the civil service 
list. 

After operational considerations, seniority shall be the determining factor in 
selecting vacation and holiday times off. Between November 151 and December l 51

h of each year, 
after the schedule is posted on November 1 si, employees shall select up to two (2) weeks vacation 
which for purposes of this Section, a week shall equate to any seven (7) successive calendar days 
and up to two (2) holidays off in seniority order. For purposes of this provision, the annual work 
schedule begins with the first day of the first pay period within a calendar year and ends with the 
last day of the last pay pel'iod in the current year's schedule. Priority pick requests shall be made 
pursuant to a general policy created by the Chief. The balance of vacation and holiday time shall 
be taken, upon approval of the Chief, on a first~come, first~serve basis regardless of seniority. 
Once vacation time has been scheduled there shall be no bumping. Vacations 01· holidays may be 
changed at any time with the approval of the Chief. 

11.02 The probationary status of newly hired patrolmen shall be for a period of one (1) 
year from the completion of the State mandated Police Academy and the City Field Training 
Officer program. During such prnbationary period, the Employer shall have the sole discretion to 
discipline 01· discharge the employee and any such action shall not be appealable through any 
grievance or appeal procedure contained herein or to any Civil Service Commission. 

ARTICLE XII BULLETIN BOARDS 

12.01 The Employer agrees to provide space for bulletin boards in agreed upon areas for 
use by the Union. 

12.02 All Union notices which appear on the bulletin boards shall be signed, posted and 
removed by the Union Officers during non-work time. Union notices relating to the following 
matter may be posted without the necessity ofreceiving the Employer's prior apprnval: 

A. Union recreational and social affairs; 

B. Notice of Union meetings; 

C. Union appointments; 

D. Notice of Union elections; 

E. Results of Union elections; 
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F. Reports of non-political standing committees and independent non­
political al'ms of the Union; and, 

G. Non-political publications, rulings or policies of the Union. 

All other notices of any kind not covering in A through G above must receive prior approval of 
the Chief or his designated representative. It is also understood that no material may be posted 
on Union bulletin boards at any time which contain the following: 

A. Personal attacks upon any other member or any other employee; 

B. Scandalous, scurrilous or derogatory attacks upon the administration; 

C. Attacks on any employee organization, regardless of whether the 
organization has local membership; and, 

D. Attacks on and/or favorable comments regarding a candidate for public 
office, or for office in any employee organization. 

12.03 No Union-related materials of any kind may be posted anywhere in the Employer's 
facilities or on the Employer's equipment except on the bulletin boards designated for use by the 
Union. 

12.04 Violation of any provisions of this A.t1icle shall subject the Union to revocation of 
bulletin board posting privileges by the Employer. 

ARTICLE XIII ATTENDANCE AT TRAINING SCHOOLS, SESSIONS OR 
SEMINARS 

13.01 Members requesting permission to attend any school, training session or seminar 
shall submit a wl'itten request to the Chief, stating the objective, the probable benefit to the 
depa11ment and the expected expenses. Such request shall be evaluated by the Chief and he shall 
make the final determination. 

13.02 If the Chief deems it necessary, he may require a member to attend any school, 
training session or seminar. Such attendance shall be deemed a requirement for their continued 
employment. 

13.03 Attendance at any approved school, training session or seminar pertinent to police 
matters, shall be compensated at the applicable hourly rate for travel time and attendance. 

13.04 Any employee of the Strongsville Police Department required by the Chief to 
remain overnight to receive training, shall receive an allowance for meals of F01iy Dollars 
($40.00) maximum per diem when meals are not otherwise provided. In addition, each employee 
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shall be reimbursed at the prevailing costs for overnight accommodations. Receipts for meals 
and/or accommodations must be submitted and approved by the Chief. 

13.05 If an employee is required to use his personal automobile for City business, he 
shall be reimbursed at the prevailing Internal Revenue Service rate. The Chief shall approve all 
such requests. 

ARTICLE XIV WAIVER IN CASE OF EMERGENCY 

14.01 In cases of emergency publicly declared by the President of the United State, the 
Governor of the State of Ohio, the Mayor, the Federal or State Legislature, such as acts of God, 
the following conditions of this Agreement shall automatically be suspended: 

A. Time limits for management or the Union's replles on grievances; and 

B. All work rules and/or agreements and practices relating to the assignment 
of all employees. 

14.02 Upon the termination of the emergency, should valid grievances exist, they shall 
be processed, in accordance with the provisions outlined in the grievance procedure, and shall 
proceed from the point in the grievance procedure to which they (the grievance(s]) had properly 
progressed. 

ARTICLE XV LIABILITY COVERAGE 

15.01 The City shall provide liability insurance for the employees, including false anest 
coverage for a police officer regarding occurrences arising out of the performance of his duties, 
and such coverage shall be the minimum amounts of Five Hundred Thousand Dollars, 
($500,000.00), per accident, with a minimum aggregate limit of One Million Dollar~, 
($1,000,000.00). 

15.02 In the event that such insurance coverage is not available to the City upon tenns 
and conditions satisfactory to the City, the City shall indemnify an employee for judgments and 
reasonable expenses incurred by him in defending civil legal proceedings provided that any such 
action is based upon allegation(s) that: 

1. The employee was acting in a matter in which the City has an interest; 

2. The employee was acting in discharge of a duty imposed or authorized by 
law; and, 

3. The employee was acting in good faith. 

12 



15.03 The City shall reimburse or pay a judgment ol' settlement sum in an action based 
upon aforesaid allegations provided that the Council of the City or a cou1t of competent 
jurisdiction finds and determines that such damages arose out of such actions, but only to the 
extent that such damages are compensatory in nature. The decision of Council shall be final and 
shall not be reviewable under the grievance procedure of this Agreement. 

15.04 The failure of any insurance canier to provide any benefit for which it has 
contracted shall result in no liability to the City or to the Union, nor shall such failure be 
considered a breach by the City or Union of any obligation undertaken under this or any other 
agreement. However, nothing in this Agreement shall be construed to relieve any insurance 
carrier from any liability it may have to the City, Union, employee or beneficia1y of any 
employee. The terms of any contract or policy issued by an insurance carrier shall be controlling 
in all matters pertaining thereto. 

ARTICLE XVI PERSONAL LEAVE 

16.01 Between Januaiy 1 and December 31 of each year, each regular full-time 
employee shaIJ earn personal leave with pay at the rate of three (3) hours for each calendar month 
of service completed provided that the employee has been engaged in active employment at all 
times during each regular work day and work week scheduled for such employee, except fo_r 
absence on sick leave due to death in the employees' immediate family or absence due to bhth of 
a child. Personal leave in excess of twenty-four (24) hours will be converted to a cash payment 
for each employee at the end of each calendar year. 

ARTICLE XVII HOURS OF WORK 

17.01 This A1ticle is intended to define the normal hours of work per work period in 
effect at the time of execution of this Agreement. Nothing contained herein shall be constrned as 
preventing the City from restructuring the normal work day or work period for the purpose of 
promoting the efficiency of municipal government; from establishing the work schedules of 
employees; and establishing part-time positions. Should it be necessary in the interest of 
efficient operations to establish schedules departing from the normal work day or work period in 
effect, the City will give notice of such change to the Union and employees as far in advance as 
is reasonably practical. 

17.02 The normal work period for all full- time employees covered by this Agreement 
shall be eighty (80) hours in a two (2) week period. The work period shall be computed starting 
at 12:01 a.m. Sunday and ending on the fourteenth (141h) day following. Each wo1·k period 
thereafter shall be computed beginning the next Sunday and run the next fourteen (14) day 
period. The fourteen (14) day work period shall include a one-half (1/2) hour lunch period per 
day. 
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ARTICLE XVIII OVERTIME 

18.01 Ove11ime pay for employees shall be at the rate of one-and-one-half (1-1/2) times 
the employee's regular hourly rate of pay for hours in excess of a single tour of duty in a twenty­
four (24) hour period or eighty (80) hours in a two (2) week period. Compensation shall not be 
paid more than once for the same hours under any provision of this Article or Agreement. 

ARTICLE XIX COMPENSATORY TIME 

19.01 All bargaining unit members shall, at their election, be able to accrue 
compensatory time at one-and-one-half (1-112) the number of ove11ime hours worked in lieu of 
cash payment, up to a maximum of one hundred twenty (120) hours. The use of compensatory 
time shall be subject to the approval of the officer in charge of the shift. Upon retirement or 
termination of employment, all accumulated and wmsed compensato1y time shall be paid to the 
employee. The employee may also choose to cash out any accumulated compensat01y time on 
April l, October 1, or at the end of each calendar year. 

ARTICLE XX SICK LEAVE 

20.01 Crediting of Sick Leave. Sick leave credit shall be earned at the rate of 4.60 hours 
for each eighty (80) hours of service, up to a maximum of one hundred twenty (120) hours per 
year. Sick leave credit shall be prorated to the hours of completed service in each pay period. 
Unused sick leave shall accumulate without limit. 

20.02 Retention of Sick Leave. Employees hired prior to December 31, 1988, shall be 
permitted to retain accumulated sick leave from public service employment outside the City of 
Strongsville. 

Employees hired on 01· after Janua1y 1, 1989, are excluded from coverage under 
this Section 20.02. 

20.03 Charging of Sick Leave. Sick Leave shall be charged in minimum units of one­
quarter (114) hour. An employee shall be charged from sick leave only for days upon which he 
would otherwise have been scheduled to work. Sick leave payment shall not exceed the normal 
scheduled work day or work week earnings. 

20.04 Uses of Sick Leave. 

A. Sick leave shall be granted to an employee upon approval of the Employer 
and for the following reasons: 

1. Illness or injury to the employee or immediate family member; 

2. Death of a member of his immediate family; 
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3. Medical, dental or optical examination or treatment of the 
employee, where the treatment may not be scheduled during non­
work hours; 

4. Pregnancy and/or childbirth of the employee and other conditions 
related thereto; and, 

5. One day sick leave for employee to be present for birth of his child. 

B. TlU'ee (3) days of sick leave may be granted to the employee who provides 
proof of attendance at the funeral of; brother, sister, spouse, child, mother, 
father, loco parentis, father-in-law, mother-in-law, brother-in-law, sister­
in-law, daughter-in-law, son-in-law, grandparents. 

20.05 Evidence Required for Sick Leave Usage. The Employer shall require an 
employee to furnish a standard written signed statement explaining the nature of the illness to 
justify the use of sick leave. Falsification of either the signed statement or a physician's 
certificate shall be grounds for disciplinary action with may include dismissal. 

20.06 Notification by Employee. When an employee is unable to work, he shall notify 
his supervisor or other designated person, within one-half (112) hour before the time he is 
scheduled to rep011 to work on each day of absence, unless emergency conditions make it 
impossible or unless the employee has made other repotiing arrangements with the supervisor. 

20.07 Abuse of Sick Leave. Employees intentionally failing to comply with sick leave 
rules and regulations shall not be paid. Any abuse of sick leave or the patterned use of sick leave 
shall be just and sufficient cause for discipline as determined by the Chief of Police. 

20.08 Physician Statement. If medical attention is required, the employee shall be 
required to furnish a statement from a licensed physician or psychologist notifying the Employer 
that the employee was unable to perform his duties. 

20.09 Sick Leave Certification and Approval. The Employer may at its discretion 
require any employee requesting paid sick leave to furnish substantiating evidence or a statement 
from their attending physician certifying that absence from work was required due to one of the 
reasons set forth in Section 20.04, above. In any case, such certification must be presented 
whenever sick leave is requested for five (5) or more consecutive work days. 

The City shall have the right at its discretion to ce11ify the repot1 of the attending 
physician concerning the illness or disability of an employee, and to require the employee to be 
examined, at the City's expense, by a physician selected by the City to determine the nature and 
extent of the illness or disability. 
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As a result of such physician's statements and examinations, the City may approve 
or deny an employee's sick leave request, and establish limits and conditions for any fu11her 
approved sick leave connected with the same illness or disability". 

Any employee who is sick or disabled for five (5) or more consecutive work days, 
may be required, at the City's discretion to secure and .submit a physician's release certifying that 
he is fit to return to work. This release must be submitted to the employee's supervisor before the 
employee will be permitted to return to work. The City may also require, at its discretion, that an 
employee take a medical examination in conjunction with the above sick leave release procedure. 
Should the City require such a medical examination, the employee must supply to the City or 
designate physicians all necessary medical releases and make reasonable efforts to obtain records 
when requested by the City. After the employee submits the necessary medical release(s), and 
makes reasonable effort to obtain records for the City and also submits a medical clearance to 
return to duty, the employee shall be compensated for days off awaiting the medical examination, 
with no loss of accumulated sick leave should such medical examination determine the employee 
is fit for duty. 

20.~0 Upon retirement from service after fifteen (15) or more years of service in the 
department, an employee may convert up to one-half (1/2) of the.value of his or her accumulated 
sick leave to cash. 

20.11 After twenty-five (25) or more years of service in the department, an employee 
may conve1t to cash up to one-half (112) of the value of his/her accumulated sick leave which 
exceeds 1000 hours. Such conversion, if el~cted, shall take place in December of each year. 

ARTICLEXXI BENEFITS 

21.01 Holidays. In lieu of holidays, employees shall be credited with one hundred thirty 
(130) holiday hours, to be acquired on the first day of January. Employees who wish to take 
holiday time off must receive advance approval of the Chief or his designee. An employee may 
carry over no more than thirty two (32) hours from one calendar year to the next. However, if the 
employee chooses he may cash in all remaining holiday hours for pay on April 1, October 1, or at 
the end of the calendar year. Any remaining unused holidays above thirty two (32) hours shall be 
paid in cash by the first pay in Februruy. Employees who work the following holidays shall be 
compensated at the overtime rate for all hours worked: Easter Sunday, Memorial Day, 4th of 
July, Labor Day, Thanksgiving, Christmas Eve, Christmas, and New Year's Day. For purposes 
of this provision, an employee is excluded from the holiday benefits on a pro-rata basis in any 
month the employee is absent without paid leave or not in a paid status one-half (1/2) or more of 
a tou1· of duty during the month. 

Employees separating from their employment shall be permitted to cash out holidays 
accrued and not used in the year of their separation at the rate of one-twelfth (1/12) of one 
hundred-thirty (130) hours for each month wherein the employee has not been absent without 
paid leave or has not been in an unpaid status for one-half (1/2) or more of a tour of duty. 
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Employees cashing out their holiday hours on April I or October 1 will be eligible to 
cash-out any unused holiday hours carried over from the previous year (not to exceed thirty-two 
(32) hours) and will be permitted to cash-out up to one hundred-thhiy (130) hours, minus hours 
used or cashed-out in that same year. Employees who separate their employment during the 
same year they have cashed-out holiday time will be deemed to have accrned holiday time at the 
rate of one-twelfth (1/12) of one hundred-thirty (130) hours for each month wherein the 
employee has not been absent without paid leave or has not been in an unpaid status for one-half 
(1/2) or more of a tour of duty. Such employees will be responsible for reimbursing the City the 
difference between the amount of holiday time cashed-out and the amount of holiday time 
accrued. 

Employees will continue to have one hundred-thitty (130) hours available for usage at the 
beginning of each calendar year- the scheduling of which will be subject to the Chiefs approval. 
The utilization of holiday time is not subject to the aforementioned prorated deductions. 

21.02 Hospitalization. Hospitalization insurance shall be furnished by the Employer for 
all full-time employees lip to the maximum type of coverage consistent with Attachment A and 
as follows: 

a. Effective Janua1y 1, 2013 through December 3 l, 2013, ali' full time 
employees eligible and receiving any benefits listed and described in this 
Article shall pay to the Employer one-hundred dollars ($100.00) per 
month. The amount sha11 be paid through payroll deductions equally in 
each of the two pay periods each month. If the employee has no earnings 
the employee shall reimburse the Employer on or before the 15th of each 
month. To the extent permissible under the Internal Revenue Code such 
deductions shall be made from the employee's gross pay on a pre-tax basis. 
Life Insurance will remain at two (2) times the annual salaiy. 

b. Effective Janua1y 1, 2014, all full-time eligible employees who have met 
all of the bi-annual Wellness Initiative/Screening conditions of 2013 as 
established by the City and on file with the City's Director of Human 
Resources, and who are receiving the benefits listed and described in this 
Article shall continue to pay a monthly premium-contribution tlu·oughout 
2014 of one hundred dollars ($100.00) per month from their gross pay on a 
pre-tax basis. Effective Januaiy 1, 2015, all full-time eligible employees 
who have met all of the bi-annual Wellness Initiative/Screening conditions 
of 2014 as established by the City and on file with the City's Director of 
Human Resources, and who are receiving the benefits listed and described 
in this Article shall continue to pay a monthly premium-contribution 
throughout 2015 of one hundred dollars ($100.00) per month from their 
gross pay on a pre-tax basis. 
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c. Effective January l, 2014 and tlu·ough the expiration of this Agreement, an 
employee failing to meet any of the aforementioned bi-annual 
Wellness/Initiative/Screening conditions of the prior year shall pay one 
hundred twenty-five dollars ($125.00) per month from his/her gross pay on 
a pre-tax basis, throughout the succeeding year. 

d. In those cases where both spouses are employed by the City of 
Strongsville in any position or capacity, only one (1) will be eligible for 
health insurance coverage, which shall be the family plan as determined by 
first date of birth. In such circumstance, only the one eligible spouse shall 
be required to pay the premiums as set forth herein. 

e. The Employer shall have the right to select or change insurance carriers or 
coverage at its discretion provided such changes shall be effective for 
other City employees under the health plan. All benefits will remain as 
good or better regardless of the carrier. 

f. The City may implement a mail order drug plan. The City shall also 
continue to provide major dental and vision care as currently in effect, as 
well as life insw-ance, accidental and dismemberment insurance. 

21.03 Pay for Jmy Duty. Any employee who is called for jmy duty for any of the courts 
of record in the State shall be privileged to so serve and while serving shall receive compensation 
by the City at the employee's regular rate in addition to any amount paid by the comt for 
individuals serving as jurors. 

The City shall pay any employee who serves on a jury his regulal' rate of pay. Any 
time off by an employee resulting from serving on a jury shall in no way diminish or reduce time 
allowed for vacations, holidays or sick leave. Employees who are released from juiy duty more 
than two (2) hours prior to the end of their scheduled shift are required to repo1t for the balance 
of the shift. 

21.04 Educational Tuition Reimbursement. 

A. The City shall provide funds to reimburse an employee for one-half (1/2) 
the cost of tuition and one-half the cost of books directly related to one 
approved ·course of study per school quarter or semester. Course shall be 
interpreted as three (3) semester hours (or quarterly hour equivalent) of a 
specific subject. To be eligible for such reimbursement, an employee shaJI 
apply to the Chief for approval before the employee emolls in the course. 
Such reimbursement must be approved by the Chief or his designee, who 
may approve same only if the completion of such course can be reasonably 
expected to improve and upgrade the employee's job-related skills and 
abilities and assist the employee and the City in the employee's 
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performance of his job, and the course is offered by an accredited 
institution of higher learning. 

B. Should an employee successfully complete an approved course by earning 
a grade "B" or better, the City shall reimburse the employee for one-half 
(I/2) the cost of tuition upon presentation to the City of the original 
invoice from the institution. 

21.05 Lead Testing. Optional lead testing for officers shall be provided by the City. 
Range Instructors maybe tested up to two (2) times per calendar year. All other officers may be 
tested once per calendar year. 

ARTICLE XXII INJURY WAGE CONTINUATION 

22.01 An employee who is unable to perform his regular duties as a result of hazardous 
duties, as defined below, within the scope of his employment as a full-time employee of the City, 
if such injury prevents him from performing his duties, shall be paid his regular compensation 
during the continuance of such service related injury but for a period not to exceed one hundred 
twenty (120) calendar days from the date that such service related injury was incurred. During 
such injury leave, compensation shall be paid in accordance with this Section whether or not the 
regular employee has accumulated sick leave. Hazardous duty is defined as injmy resulting from 
those active police duties inherently dangerous and unique, such as apprehension or attempted 
apprehension of suspects, active intervention to prevent the commission of crimes and the pursuit 
of suspects. After the expiration of the one hundred twenty (120) calendar days, an employee 
may request an extension of an additional sixty (60) calendar days of injmy leave. Such 
extension shall be discretionaiy upon the Employer and denials of extensions shall not be 
grievable. · 

22.02 An employee who is unable to pe1fonn his regular duties as a result of the 
performance of non-hazardous duties within the scope of his employment as a full-time 
employee of the City, if such injmy prevents him from performing his duties, shall be paid his 
regular compensation during the continuance of such service related injmy but for a period not to 
exceed one hundred twenty (120) calendar days that such service related injmy was incurred. 
During such injmy leave, compensation shall be paid in accordance with this Section, whether or 
not the regular employee has accumulated sick leave. In the event accumulated sick leave is 
available, however, the first five (5) ·days of said service related injury shall be charged to said 
employee's accumulated sick leave credit or if less than five (5) days accumulated sick leave 
credit available, the existing sick leave credit then available shall be charged and any remaining 
service related injury shall be charged to injury leave. In no event will an employee receive more 
than his regular compensation while on iltjUty leave. After the expiration of the one hundred 
twenty (120) calendar days, an employee may request an extension of an additional sixty (60) 
calendar days of injury leave. Such extension shall be discretionary upon the Employer and 
denials of extensions shall not be grievable. 
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22.03 Any employee who receives a paid leave under this Article shall not be entitled 
nor will apply for either temporary total disability or permanent total disability benefits under 
Ohio's Workers11 Compensation laws. This provision does not prohibit an employee from 
receiving other available Worker's Compensation benefits. If an employee receives either 
temporary total or permanent total disability benefits while receiving injury wage continuation 
benefits under this Section, the employee agrees to reimburse the City for all sums in excess of 
what the employee received under this Section. 

22.04 Certificate of the attending physician or surgeon certifying to the service related 
injury and the cause thereof, shall be filed with the Finance Director before the last day of each 
two (2) week period which work related inju1y occurred or continue or more often if required to 
do so by the Finance Director or the Chief, and any employee receiving injury wage continuation 
benefits must, as a condition therefore, submit to a physical or physicals by a physician or 
surgeon chosen by the City at any time. 

22.05 In the event any employee is dissatisfied with the determination of the Finance 
Director based upon the City's medical examination, the employee may submit the question to 
the Grievance Procedure. 

ARTICLE XXIII WAGES AND LONGEVITY 

23.01 For the term of this agreement, employees who progress. through Step Al, Step 
A2 and Step A3 shall be paid as follows: 

2013 3.0% 2014 2.00% 2015 2.0% 
Annual Hourly Annual Hourly Annual Hourly 

Cadets Step Al $33,862.40 $16.28 $34,548.80 $16.61 $35,235.20 $16.94 
Cadets Step A2 $36,608.00 $17.60 $37,336.00 $17.95 $38,084.80 $18.31 
Cadets Step A3 $39,582.40 $19.03 $40,372.80 $19.41 $41,184.00 $19.80 

Probationary employees shall progress through the probationary steps as currently set forth in the 
Departmental rules and regulations. 

Step ~. An employee shall be placed at Step B of the pay scale on the first ,day of the next 
full pay period immediately following satisfactory completion of the probationaiy period. 

Step C. An employee shall be placed at Step C of the pay scale on the first day of the next 
full pay period immediately following one year service at Step B. 

Step D. An employee shall be placed at Step D of the pay scale on the first day of the next 
full pay period immediately following one year service at Step C. 

Step E. An employee shall be placed at Step E of the pay scale on the first day of the next 
full pay period immediately following one year service at Step D. 
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Effective January l, 2013, all bargaining unit wage rates shall be increased 
by 3.0%. 

Effective January 1, 2014, all bargaining unit wage rates shall be increased 
by2.0%. 

Effective Janua1y 1, 2015, all bargaining unit wage rates shall be increased 
by2.0%. 

2013 3.0% 2014 2.0% 2015 2.0% 
Annual Hourly Annual Hourly Annual Hourly 

StepB $56,076.80 $26.96 $57,200.00 $27.50 $58,344.00 $28.05 
StepC $60,278.40 $28.98 $61,484.80 $29.56 $62,712.00 $30.15 
StepD $64,833.60 $31.17 $66,123.20 $31.79 $67,454.40 $32.43 
Step E $70,012.80 $33.66 $71,406.40 $34.33 $72,841.60 $35.02 

23.02 Longevity Compensation. In addition to their base pay, all full-time employees 
shall receive additional compensation as longevity pay at the rate of Five Hundred Dollars 
($500.00) after five (5) years of service and increases of One Hundred Dollars ($100.00) 
thereafter. 

23.03 Officer in Charge Pay. If, in the absence of a superior officer, a patrolman is 
required to assume the duties of a shift officer (O.I.C.), he shall be selected by seniority and at 
the discretion of the shift sergeant. In the event the shift sergeant chooses a non-senior officer to 
act as O.I.C., the senior officer shall be provided with verbal or written reason, at the officer's 
option, as to why he was not chosen. Should such O.I.C. be required to perform such duties for 
an entire tour of duty, such patrolman, for such tour of duty, shall receive a pay supplement of 
one-and-one-half (1-1/2) hours pay at the employee's regular rate in addition to time worked for 
each day so designated, and a pay supplement of three-quarter (3/4) hours pay at the employee's 
regular rate of less than four ( 4) hours as O.I.C. No pay supplement shall be due to an employee 
for sho1t duration 0.I.C. duty of less than two (2) hOlll'S. . 

23.04 Special Duty. Any patrolman assigned by the Chief or his designee to act as a 
Field Training Officer shall receive additional compensation of one (1) hour of overtime per 
shift, or a paid supplement of one-half (1/2) hour overtime for less than half the shift. 

23.05 Pension Pick Up (Salary Reduction Method). The City agrees to continue the 
pension pick-11p program which will reduce the employee's gross pay by the amount of the 
employee's contribution to the Police and Fireman's Disability and Pension Fund and the City 
will be responsible for submitting both the City's and the employee's contribution to the 
Retirement Fund. 

23.06 In order to encourage continuing professional training and proficiency, similar to 
the Paramedic Pay Supplement granted by the Employer to its employees represented by the 
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Fraternal Order of Police, Local # 15, all employees who (a) unde1iake specialized training and 
(b) are granted accreditation or ce11ification in at least five (5) of the following fields, to wit: 

1. Domestic violence response; 
2. Firearm proficiency; 
3. Blood alcohol analysis; 
4. K-55 Unit and S-80 Unit radru"operation; 
5. Approved defensive tactics techniques; and 
6. L.E.A.D.S. 

shall be paid an annual professional wage supplement of One Thousand Five Hundred Dollars 
($1,500.00) provided, however, that such employees shalJ maintain such accreditation or 
certification in all five (5) fields under professional guidelines and requirements established by 
the State of Ohio or the Chief of Police for the City of Strongsville. 

Such wage supplement shall be paid by separate check to qualifying employees 
with their pay for the first pay period in July of each yea!'. 

23.07 Any employee who actually works between the hours of 1500 and 2200, shall 
receive a shift differential of thhty cents ($0.30) per hour added to the base rate of pay. Those 
who work between the hours of 2200 and 0800 shall receive an increase of one dollar and 
twenty-five cents ($1.25) per hour to theil' base pay. 

ARTICLEXXIV CALLOUTPAY 

24.0 l All payments under this Article, and each section, are limited to call-out pays 
relating to City police business or the exercise of authorized police powers. An employee who is 
released from duty, and subsequently, required to repo1t to duty at a time he is not scheduled, 
shall be paid for hours worked in the call-out capacity at the rate of one-and-one-half (1-112) 
times the straight time hourly rate with a minimum of three (3) hours overtime pay. The parties 
agree that this provision is applicable to situations where an employee is summoned off duty and 
actually repo1ts to the station or a designated location to pe1form required assigned tasks. In the 
event the call out is for purposes of secondary employment, the minimum call out will be applied 
and will qualify only if payment (compensation) to the employee is actually made by the City. 

24.02 An employee who is required and personally appears to the Strongsville Mayor's 
Cou1t or Berea Municipal Court, or to a prosecutor immediately before a trial in such courts shall 
be paid for travel time and time worked at the rate of one and one-half (l-1/2) times the straight 
time hourly rate with a minimum of three (3) hours ove1time pay. 

24.03 An employee who is required and personally appears to a comt other than those 
listed in Section 24.02, above, shall be paid for h·avel time and work time at the rate of one-and­
one-half (1-1/2) times the straight time hourly rate with a minimum of four ( 4) hours ove1time 
pay. 
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24.04 An employee who is ordered or called out to report in person for duty in Section 
24.02 or 24.03, above, within one-and-one-half (1-1/2) hours of completion of a normally 
scheduled and fully worked third (3rd) shift shall have the time between the end of the shift and 
the start of such duty counted as time worked toward the minimum established overtime pay. 

ARTICLEXXV CLOTHING ALLOWANCE 

25.01 All employees shall receive a uniform and maintenance allowance in the amount 
ofone thousand two hundred dollars ($1,200.00), to be paid in the first paycheck issued in 
Februa1y. 

25.02 This allowance shall be for the purpose of securing uniforms or equipment as 
required. 

25.03 The initial issue of uniforms for the following special assignments w ill be 
provided by the Employer: 

1) Motorcycle unit 

2) Canine (K-9) team 

3) Ceremonial unit 

4) Bicycle unit 

ARTICLE XXVI VACATIONS 

26.01 All foll-time employees of the City shall be entitled on the anniversary date of 
each year to the following paid vacation provided they have worked at least one thousand forty 
(l,040) hours in the preceding anniversaiy year and have accrued the required years of service as 
follows: 

A. Each employee who has completed one (1) year of continuous 
employment beginning with his first dates of employment shall receive 
two (2) weeks vacation, with pay after such anniversary date. 

B. Each employee who has completed five (5) years of continuous 
employment beginning with his first date of employment shall 
receive tluee (3) weeks vacation, with pay after such anniversa1y 
date. 

C. Each employee who has completed ten (10) years of continuous 
employment beginning with his first date of employment shall receive four 
(4) weeks vacation, with pay after such anniversa1y date. 
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D. Each employee who has completed fifteen (15) years of continuous 
employment beginning with his first day of employment shall receive five 
(5) weeks vacation, with pay after such anniversaiy date. 

E. Each employee who has completed twenty (20) years of continuous 
employment beginning with his first day of employment shall receive six 
(6) weeks vacation, with pay, after such anniversruy date. 

26.02 Employees shall be permitted to carry over one (1) week of vacation per year. 
Carry over of vacation shall not be cumulative. 

26.03 Upon each employee's anniversaty date of employment with the City, the City 
will convert to a cash payment any accrued, unused vacation time, with the exception of one 
week (40 hours) which can be carried over. However, employees may choose to cash in any or 
all vacation hours at this time. 

ARTICLE XX.VII CONFORMITY TO LAW 

27.01 This Agreement shall supersede any present and future federal, state and local 
laws, along with any applicable rules and regulations. 

27.02 If any existing or future enactment of legislation, or a determination by a court of 
final and competent jurisdiction (whether in a proceeding between the parties or in one not 
between the parties) renders any portion of this Agreement invalid or unenforceable, such 
legislation or decision shall not affect the validity of the surviving portions of this Agreement. 

27.03 Should any Article, Section or Subsection of this Agreement be deemed invalid or 
unenforceable under Section 27.02 above, the parties shall enter into discussion on the invalid or 
unenforceable section to negotiate successor sections. 

ARTICLE XXVIII TOTAL AGREEMENT 

28.01 This Agreement represents the entire agreement between the Employer and the 
FOP and unless specificaJly and expressly set fo1ih in the express written provisions of this 
Agreement, all rules, regulations, benefits, and practices previously and presently in effect may 
be modified or discontinued at the sole discretion of the Employer, without any such 
modification or discontinuance being subject to any grievance or appeal procedure herein 
contained. 
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ARTICLE XXIX DEATH BENEFIT I WEAPON PURCHASE UPON RETIREMENT 

29.01 Full~time Police Officers killed in the line of duty while serving the City of 
Strongsville shall have his salary paid to his estate for a period of two (2) months from the date 
of death. 

29.02 When an employee retires, the retiree may purchase his on-duty firearm issue and 
badge, for the cost of one dollar ($1.00). In the event the firearm is two (2) years or less from its 
issue, the Chief may, at his discretion, make an alternative firearm available for purchase. 

ARTICLEXXX FAMILY AND MEDICAL LEAVE ACT 

30.01 Employees may request and be granted time off without pay pursuant to the 
Family Medical Leave Act of 1993 (FMLA). Such time off without pay shall not exceed twelve 
(12) weeks in any twelve (12) month period. Leave under this provision shall be computed when 
first approved. Dul'ing such leave, the employee shall continue to receive health care insurance 
with the same conditions as set fo1th in Article XXI, but shall not receive any other benefit. 

30.02 The Employer may require an employee to use accrned vacation or sick leave 
which shall be inclusive of the twelve (12) weeks of FMLA leave. The Employer shall not 
require an employee who has forty ( 40) hours or less of vacation and accumulated sick leave to 
exhaust such time which are separate banks of accumulated time under this a11icle. 

30.03 An employee who is unable to perform their duties due to an injury, personal 
illness, or pregnancy (including post-pa11um recove1y periods), shall, after exhaustion of sick 
leave and leave available pursuant to the Family and Medical Leave Act, be granted a leave of 
absence without pay for a period of three (3) months. The request for leave shall be supported by 
medical evidence and provided to the Chief. The City may require an employee who requests a 
leave under this Section to submit to a physical examination by a physician chosen by the City at 
any time. 

An employee that is granted leave under this Section shall not suffer a loss in 
seniority status. Hospitalization insurance as contained in Section 21.02 of this Agreement shall 
remain in effect during a leave under this Section. 

ARTICLE XXXI LAY-OFFS 

31. 01 When a layoff is necessaiy due to lack of funds, lack of work, abolishment of 
positions, or cm1ailment of functions, the City shall notify the affected employees in writing at 
least fourteen (14) days in advance of the effective date of layoff. All temporary, seasonal, part­
time and probationa1y employees within the affected job classification (patrol officer) will be laid 
off first in the foregoing order. Then, the employee with the least seniority within the affected 
classification (patrol officer) will be the first laid off. 

25 



31.02 Employees shall remain on a lay off Jist for two (2) years as long as the employee 
maintains his or her certification. The employee shall be recalled from that list in the reverse 
order in which the employees were laid off before hiring anyone else. 

31.03 Notice ofrecall shall be sent to the employee(s) by ce1iified mail, with a copy to 
the FOP and shall contain a date to return to work which shall not be less than ten (10) days from 
the date of mailing. The City shall be deemed to have fulfilled its obligation by mailing the 
recall notice by certified mail. The notification of the intent to return to work must be 
communicated to the Chief of Police within seven (7) days of receipt of notice as aforesaid, and 
the employee must rep01t back to work by the date set forth in the notice or forfeit his oi· her right 
to return. 

ARTICLE XXXII DURATION OF AGREEMENT 

32.01 This Agreement shall be effective as of Janua1y 1, 20 13, and shall remain in full 
force and effect through December 31, 2015, unless otherwise terminated as provided herein. 

32.02 If either pruty desires to modify, amend or terminate this Agreement, it shall give 
written notice of such intent no earlier than one hundred twenty (120) calendar days nor later 
than ninety (90) calendar days prior to the expiration date of this Agreement. Such notice shall 
be by certified mail with return receipt. 

32.03 The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right to make demands and proposals on any subject matter 
not removed by law from the area of collective bargaining, and that the understanding and 
agreement arrived at by the pa11ies after the exercise of that right and opp01tunity are set forth in 
this Agreement. The provisions of this Agreement constitute the entire agreement between the 
Employer and the Union and all prior Agreements, either oral or written, are hereby canceled. 
Therefore, the Employer and the Union, for the life of this agreement, each voluntarily and 
unequivocally waives the right; and each agrees that the other shall not be obligated to bargain 
collectively or individually with respect to any subject or matter referred to or covered in this 
Agreement or with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge of 
either or both patties at the time they negotiated or signed this Agreement. This Agreement may 
only be amended or modified during the life of the Agreement by the express, mutual written 
consent of both parties. 

IN WITNESS WHEREOF, the patt ies have hereunto signed by their authorized 
representative this~ day ofJanuary, 2013. 
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FOR THE FOP LODGE# 15 
PATROLMEN'S UNIT 

Mike GUl11i11e 



James K~ak; Chief of Police 

Kenneth A. Kraus, Law Director (For Form) 

~~ J~ Phil Siwik 
Special Labor Council for the City 

2 182-12-04 
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APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION 

To ·The Employee: 

This form must be.return.ed within five (5) days to thy.Chief of PC?lice if you want 
to appeal the propqsed disciplinary action. 

- ·- · l .4GREE WITH ANJ?.ACGEPT '.fl-J;E J?RQPOSEP :OJSC,p?J:,INB 

-.,.-.l WISH TO APPBAL·Tlffi.PROPOSBP DJS.CIPLINE FOR THE FOLLOWING 

REASONS: 

(If more ~pace is needed, attached extra sheets of paper) 

Signature! __ ~-------- Da1e: --~--

Approved:. Date:-------

Chie~ of Police Signatu,re: ~----"---'-------
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EMPLOYEE RIGijTS 

Y Qli haY.e been served with.a Notice. of Discipline. Under the labor contract you 
:have :rights M 1.isted below. P~EASE READ THESE l.U:GI-ITS THOROtTGHL Y BEFORE YOU 
AGREE OR DISAGREE WITH ANY PROPOSED D!SCIPLINARY .A,CTION. 

Jf:. afte~· reading y9ur rlghff! and di$ouss1ng the matter with yo_ur U:nion 
representative, or an attorney at yohr own ex,Pense, you agree to the proposed discipline, you may 
simpJy sJgn this fQrm'.at :(he bo.t.tpm to note y<lui; agree~ert~ a1;1cl retum it to the Chie.f 9f_l'o~i<;.e . 

. If you disagree with the piscipline, y<;>u should stat~ yon\' reasons in writing in the 
~pace provided below _and retnm this fo1m to foe Chlef of Police within five .(5) days of receipt of 
the Notice of D.isdpiine. 

RIGHTS 

1. You ai·e entltled to representation by the Union~ or you may hire ari attorney at 
your own expense, to" ~epresent you at each·st~p oft11is procedure. 

2. You hav~ tl1e rightto object to the proposed discipline by filin~ adfa.ciplin:a1y 
grievance within five (S) days of receipt of the proposed discipline with yoiu· $.(lfety Dir~9tor. 

3. TI;yQu file yoµr objections> the Safeiy Dlrecto1· y.ij}l schedule a formal meeting 
within ten (IO) days ofreceipt of tWs folm to discuss the matter. You may have representation at 
this meetiilg. 

4. They Safecy Director will repott lus/her de~islon w1thin Meen (I 5) days following 
tl;t.ecfose pfthehyaring. 

5. You wiU have five (5) days atter teceM of the.Safety Director's decision in which 
to appeal the decision pursuant to the Grievance Procedure. 

6. }If o ~ordJ.ng will be mad~ of'di~cussions or. qu~tioning unless yo-q. are infonned 
and are provided a copy o!the ·transcl'ipt or record \vithin at least five (5) days prlofto the dr1te of 
the arbitration. CQs~ of the recqrd 9t tran:soript sb,all be p.ald by fu~ party reqt~e~ting the cop_y of 
thl? transc1ipt. 

7. Jhe cost of the.arb.itrator will be.paid by the Iosiµg party. 



_Medical Mutual ·: Plan 4 Coverage Period: Jam:i-ary 1st - December 31st 

Summary·of Coverage: What This Plan Covers & What it Costs Coverage for: Single·or Family I Plan Type: PPO 

.. .. - -----------.. ------- --- - ·-··-·· ·--· --· -··--··-- - - ·----.... ---- ---·-- ·-~---- -- --··-, 
I 
I 
i 
t 

: .4l This is only a summary. W you want more detahbout your COV!>rage<>nd ccsls; you can get the comp!ele tenns in the paUcy or plan docament at 
! : · · MedMulDaLcom/SBC orby calfmg 800232.7400. 
: .. Jo\•-.--'- ·· . 

I 

l
1
-what is the ~veran 
deducfible? 

\ .$200/single;$400lfamt1y Network You _musfpay allJhe costs .up: to the .d~ucti'ble amoont before .. this ·pla!t::begins:to_pay~r covered 
$400/single,$8001family Non-Networl« selVlces you use • .-Checkyour poticy:or plan document to see· when tha~eductible starts-over 
Doesn't apply to co-insurance, copays (usually,. _but~otalways, January 1st). See· the·chart s1arting· on page. 2 for how much you pay, for 

I .and network:preventive care , ·covered services after you meet the deducti'ble. 

Are there other deducti"bles 
for specific services? 

No_ '1 You·'don't have to meet deductib1es"for specific Services; butsee:the=di~rf starting ·on page 2 for I 
_ othercosts·for seryices this-plan covers.: _ . · 1 

ls there an.out-of;:POCket limit Yes, $500/single,$800/farruly I The out-of•pocket limit is the·most.you ·could pay.during a :coverage period·(u~y.one.year) for 
on my expenSeS? Network 

1 

your share of the cost of.covered services. This limithelps you plan for health care-expenses. 
$1~000/single, 

1 $2,0QOlfamUyNon-Network . 

is not me u e m u1e balance-billed d1arges:and health care . ven oug you pay ese expenses, ey· on coun o · u 11;; o ;-o ?*"="e 111111 .• What. - - r d d • -1.L '1 Copays, _deductibles, premiums, 'I E 1h h th th d 't t t ward'"""' ut f.' ___ ,, t ti~ 
out-of-pockeHnnit? this ·plan doesn't cover. . 

1 
·ts there an oye~I annual fl~it · 1 Y es,-$5;000,000 I This ~Ian wilt.pay.for·covered $ervice$.only upio 1his'frr.nit du~n.g '.~_ch ceverage ~00. '~veri.if.yotir 0wn ! 
-0n ~at the-insurer pays? need IS greater.You're responsible for all ·expenses.above this flllltt. The d iartstarting on page'2 

I Does'this planusea:network 
j of oroviders? 

! 
I Do I need a referral to see a 
\ .seecialist? · · 

[ Are there services this plan 
1 doesn't cover? 

Yes, See MedMutuaLcomfSBG·or can 
aoo.232. 7400 for a rJSt of.participating. 
providers. 

Questions:..CaU 800232.7400 or visit as at.MedMutual.cdm/SBC. 

i describes sp:rificcoverage rimifs, such as fltilits on the. number of offiee:visits.· 

If you use. an in-network doctor or otherhealtlH:are· provider. this plan 'will .pay-some or an of :the 
costs of covered.services. Be aware,. yot:Jrin-networl< doctor or hospttat may use·an otrt-of-networl< 
provider for-some services. Plans .use :the 1erm in-network, preferred, orparticipating for providers 
in their network. See ·the chart.starting.:on .. page 2 for how this plan pays cftfferentkinds of providers. 

1 You can ·see·the·speclafist .you choose-without permission from Ws'-pl~ _ _. 

I Some· of the.services this plan doesn't cover are· listed later in the document See your poilcy or plan 
. document for adortional information about excluded seivices. 

If you areri't dear aboutany of the .bolded tenns usecrln :this form, .see the Glossary. Yoa can view the :Glossary 
at MedMutuaI.com/SBCor-calf·800232.7 400 to.request a copy. 
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Medical -Mutual: Plan 4 
Summary of Coverage: What This Plan Covers & Whatit Costs 

Coverage Period: january 1st- Decembei 31st 

Coverage for: Single or Family I Plan Type: PPO 

.·Jfyou::lieeditrugs~o)re~< :~ : . .. _·,__: G_e_ne_ri_c_co __ p......;a'f_. -_re_tai_il_.JR:x_. ____ :_ $20 _______ _,:_o_oes_· ·_N_o_tA_p_p""'"'ly_· ___ ~ _Co_vers_·_. up.;__to_a_.3_~_a:....;.y_sap__:..;_p~Jy __ 
your1llnesS:ot:c0iiarii~fr .. : .. ···.~ . Generic copay-mailorder JRx : $40 '. :Does Not Apply : Covets: up to a.SO-day sUJ)ply 

. · ...... ,_:::- .: .. ··. __; .-: .. .. ·, .:. "-. ·':::.;...~. F_o_rm_ulary ___ co_pa _____ y--·r;-etail_JRx _____ $3,.---0-------D-oes-N-. o-tA_p_p_Iy_· ___ ;_Co_v_ers-.up-·-to-·a-· 3-0-c!a---.;.y_sup--'-p~ly--

More:·infoi:fylat!o~·~bOtrt: = ·:- ~·. · .··i Formula1ycopay- mail order /Rx $60 . .Does.NotApply ; Covers.up toa:SO-day sapply 

·.~~~:=~1t~~~~i~-;~t:.\.· .::.: ~: Non-Formulaiy _copay~ retal1 /Rx. $60 ~.Does Not:Apply . Covers·up:toa30-<iay Stipply 
Medrvii:rtuatdocli/SBC · ·. · · .· : : ; .Non-Fonnulary copay- mailorder : $120 : Does Not Apply · Covers up to a ·90-c!ay supply 

. . . . .. ; 
. .-·.: :·· .i-:.:· !Rx.;...;:..:. ______________________ _ ________________ . 

. ... · · .... ... . 
. . . . . . •' ·_:"· .· ... ...... · .. 

.. ;.:.-.;:::;.·.;·:>:> ·:~:~::··:,i://·.:.::: · : :i::: :. ::: .. :.'· ... .... ---------------------,.----------- ----------
: 10% co-insurance : .20% co-insurance :--none-

. 10% co-insurance : 20%·.co-insurance :--none-
· to%.co-insurance ~ -none-

: to% co-insurance ;. 20% co-insurance · ·· ' -none-
· 10%-co-insurance ·:-20%co-insurance .-none-
i 10% co-insurance ; 20%. co-insurance :.--none-.. 
: ~0%-co-insurance : 20%-co-insurance ;-none-

· · ·:· .:·.::·.··:: ·:·.:P :.-.·::: _: .. ? ."?.:_:::;-.-.. :>;./>".}'.: :'\ ~--:j ·~~~haviora1· health outpatient : Benefits paid based on corresponcfmg·medical benefits '..--none--

· -none-. · ·· .. ·: .·· .. · ·.: · .. ·: '· : : . ·: · _..:.· :: ·. :···.: ,:. · ... :' · ... ·· .·; Mental7Behaviora1 health inpatient · Benefits paid based ·on corresponding medical benefits 
. :···.: .>.·~:: : :::.:;{ .. :.:.:.:<::>··.:· .. :i;:".·./'!:--''s;;..;;e....;M..:..;·ces;.:..;;... __________________________ ..:..-__________ _ 

: .. ; _: -. :::. ·: .<·: :: .. , .;:::.:::::::::. ·: ·:>>~:;.:;.'..)./.:-:) .Substance:abose disorder outpatient : Benefits·paid based ·On ·corresponding·tnedical ·benefits . --none-=-:-· 

,(·-~!(,jESer~~ jBen.rus~basedoneo~ m~benefim 
~sobstaWce)fil>"~fi~·:/t? >! Su~ce-abuse disorder inpatient : Benefits paid based .on corresponding medical benefits 

2!':f K±~i~t0J)f f g~~;j =~~~inpatient ' - pafil based a• conespona~ meOi~ -
Questions:. Call ·800232.7 400 orvisitus at MedMutua!.com/SBC. 
If you aren't clear about any'ofthe bolded terms, used ·in this form, see the· Glossary. You can view the Glossary 
.at MedMtrtaaLcomJSBCor call:"800232.7400 to request a copy. · 

-none-

-none-

-none-
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AN AGREEMENT 

between 

THE CITY OF STRONGSVILLE 

and 

THE FRATERNAL ORDER OF THE POLICE, 
PARMA LODGE #15 

(PATROL OFFICERS) 

Janual'y 1, 2013 

to 

December 31, 2015 
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ARTICLE I PREAMBLE 

1.01 This Agreement is hereby entered into by and between the City of Strongsville, 
hereinafter referred to as the 11Employer11 and the FOP Parma Lodge 15, (Patrolmen's Unit) 
hereinafter referred to as the 11FOP11 or 11Union11

• 

ARTICLE II PURPOSE AND INTENT 

2.01 In an effort to continue harmonious and cooperative relationships with its 
employees and to ensure it orderly and unintenupted efficient operations, the Employer and the 
FOP now desire to enter into an agreement reached through collective bargaining which will 
have for its purposes, among others, the following: (1) to recognize the legitimate interests of the 
employees of the Employer to participate through multi~unit collective bargaining in the 
determination of the terms and conditions of their employment; (2) to promote fair and 
reasonable working conditions; (3) to promote individual efficiency and service to the City of 
Strongsville; (4) to avoid interrnption or inte1ference with the efficient operation of the 
Employer's business; and (5) to provide a basis for the adjustment of matters of mutual interest 
by means of amicable discussion. 

ARTICLE III UNION RECOGNITION 

3.01 The Employer recognizes the Fraternal Order of Police as the sole and exclusive 
representative for those employees included in this Bargaining Unit for the purpose of 
negotiating wages, hours, benefits, and conditions of employment. Whenever used in this 
Agreement, the term "Bargaining Unit" shall mean the Patrolmen's Unit consisting of all full­
time sworn Patrolmen excluding Supervis01y Officers, the Assistant Chiefs (Deputy Chiefs) and 
the Chief of Police. 

3.02 All positions and classifications not specifically established herein as being 
included in a bargaining unit shall be excluded from the bargaining unit. 

3.03 Notwithstanding the provisions of this A1ticle, management, confidential, 
fiduciaiy, supervisory, casual and seasonal employees shall be excluded from the bargaining 
units. 

ARTICLE IV DUES DEDUCTIONS AND AGENCY SHOP 

4.01 The Employer agrees to deduct Lodge membership dues in accordance with this 
Atticle for all employees eligible for a bargaining unit. 

4.02 The Employer agrees to deduct regular Lodge membership dues once each month 
from the pay of any employee in the bargaining unit eligible for membership upon receiving 



·. :-;-::-::-:-::-:-:-:·.·--·- .,·.-... .. ·. . - .·. .-...... · . . .... ·•·.· ..... -.·.-.-.·-·---·-·----·-·-· ... ·-·-·-·-·-·-·--·---···-·.·. ·.· . ·- .... •'• .· .. · .... . ····-· ···-... . .. 

written authorization signed individually and voluntarily by the employee. A signed payroll 
deduction form must be presented to the Employer by the employee. Upon receipt of the proper 
authodzation, the Employer will deduct Lodge dues from the payroll check for the next pay 
period in which dues are normally deducted following the pay period in which the authorization 
was received by the Employer . 

. 4.03 The paiiies agree that the Employer assumes no obligation, financial or otherwise, 
arising out of the provisions of this A1ticle, regarding the deduction of Lodge dues. The FOP 
hereby agrees t11at it will indemnify and hold the Employer harmless from any claims, actions or 
proceedings by any employee arising from deductions made by the Employer pursuant to this 
Article. Once the funds are remitted to the FOP, their disposition thereafter shall be the sole and 
exclusive obligation and responsibility of the Lodge. 

4.04 - The Employer shall be relieved from making such individual "check-off' 
deductions upon an employee's: (I) termination of employment; (2) transfer to a job other than 
one covered by the bargaining unit; (3) layoff from work; (4) revocation of the check-off 
authorization in accordance with the terms of this Agreement; or, (5) resignation by the employee 
from the FOP. 

4.05 The Employer shall not be obligated to make dues deductions from any employee 
who, during any dues months involved, shall have failed to receive sufficient wages to make all 
legally required deductions in addition to the deduction of dues. 

4.06 The paiiies agree that neither the employees nor the Lodge shall have a claim 
against the Employer for errors in the processing of deductions, unless a claim is made to the 
Employer in writing within sixty (60) days after the date such an error is claimed to have 
occurred. If it is found an error was made, it will be corrected at the next pay period that the 
Lodge dues deduction would normally be made by deducting the proper amount. 

4.07 The rate at which dues are to be deducted shall be certified to the Finance Director 
by the Treasurer of the Lodge during January of each year. One (1) month advance notice must 
be given the Finance Director prior to making any changes in an individual's dues deductions. 

4.08 Except as otherwise provided herein, each eligible employee's written 
authorization for dues deduction shall be honored by the Employer for the duration of this 
Agreement. 

ARTICLEV MANAGEMENT RIGHTS 

5.01 Except as specifically limited herein, the City shall have the exclusive right to 
manage the operations, control the premises, direct the working forces, and maintain maximum 
efficiency of operations. Specifically, the City's exclusive management rights include, but are 
not limited to, the sole right to hire, discipline and discharge for just cause, layoff and promote; 
to promulgate and enforce reasonable employment rules and regulations; to reorganize, 
discontinue, or enlarge any operation, or division, within the police depatiment; to transfer 
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(including the assigrunent and aJlocation ·of work operations-division) within or to other 
operations-divisions; to determine the work methods and the number and location of facilities; to 
determine the manner in which all work is to be pe1formed; to determine the size and duties of 
the work force, the number of shifts required, and all work schedules; to establish, modify, 
consolidate, or abolish jobs; and to determine staffing patterns, including, but not limited to, 
assignment of employees, numbers employed, duties to be performed, qualifications required, 
and areas worked; specify and require the participation of appropriate drug and substance abuse 
testing programs when such tests or programs are pait of an official, internal investigation, or 
when there is probable cause to believe the employee may be unfit for duty; subject only to the 
restrictions and regulations goveming the exercise of these rights as are expressly provided 
herein. 

ARTICLE VI NON~DISCRIMINATION 

6.01 Neither the Employer nor the FOP shall discriminate against any bargaining unit 
employee on the basis of age, sex, race, color, creed, disability, handicap or national origin. The 
FOP shall share equally with the Employer the responsibility for applying this Alticle to the 
Agreement. 

6.02 All references to employees in this Agreement designate both sexes, and wherever 
the male gender is used it shall be construed to include male and female employees. 

6.03 The Employer agrees not to inteffere with the rights of bargaining unit employees 
to become members of the FOP, and the Employer shall not discriminate, interfere, restrain or 
coerce ~my employee because of FOP membership or because of any legal employee activity in 
an official capacity on behalf of the FOP, as long as that activity does not conflict with the terms 
of this Agreement. 

6.04 The FOP agrees not to interfere with the rights of employees to refrain or resign 
from membership in the FOP and the FOP shall not discriminate, interfere, restrain, or coerce any 
employee exercising the right to abstain from membership in the FOP or involvement in FOP 
activities. 

ARTICLE VII NO STRIKE/NO LOCKOUT 

7.01 Inasmuch as this Agreement provides machineiy for the orderly resolution of 
grievances, the Employer and the FOP recognize their mutual responsibility to provide for 
uninterrupted services to the citizens of Strongsville. Therefore, the FOP agrees that neither it, 
its officers, agents, representatives, or members will authorize, instigate, cause, aid, condone or 
pa1ticipate in any strike, work stoppage, or any other interruption of operations or services of the 
Employer by its members. 

7.02 When the City notifies the FOP that any member of the bargaining unit 
individually or collectively is engaged in any such strike activity, as outlined above, the FOP 
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agrees to immediately publicly denounce such violations, disclaim approval and conspicuously 
post notice over the signature of an authorized representative of the FQP to the effect that a 
violations in progress and such notice shall instruct all employees to return to work immediately. 
Should the FOP fail to publicly denounce such violation and post such notice, the City shall have 
the option of canceling any or all Article(s), Section(s), or Subsection(s) of this Agreement. Any 
employee failing to return to work after notification by the FOP as provided herein, or who 
partidpates in or promotes such strike activities as previously outlined, shall be subject to 
disciplinary action on an individual basis, up to and including discharge, and only the question of 
whether or not he did in fact participate in or promote such action shall be subject to appeal. 

7.03 The Employer agrees that neither it, its officers, agents, or rnpresentatives, 
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of 
members of the FOP, unless those members shall have violated Section 7.02 of this A1iic1e. 

ARTICLE VIII LODGE REPRESENTATIVE 

8.01 Staff representatives will be recognized by the Employer as FOP representatives 
in accordance with this Agreement upon the receipt of a letter so identifying them and signed by 
the President of the Lodge or his designee. 

8.02 The FOP shall submit, in writing, names of employees to act as FOP· 
representatives for the purpose of processing grievances as defined in the grievance procedure. 
The Employer shall be notified, in writing, of changes of all officers of the Lodge. Employees 
shall not be permitted to function as a FOP representative until the FOP has presented the 
Employer with written ce1iification of that person's selection. 

8.03 The FOP shall provide to the Employer an official roster of its officers and local 
Lodge representatives which is to be kept cunent at all times and shall include the following: 

8.04 

1. 

2. 

I. Name; 
2. Address; 
3. Horne telephone number; 
4. Immediate supervisor; and 
5. Union office held. 

Rules governing the activity of the Lodge representatives are as follows: 

The FOP agrees that no official of the FOP (employee or non~employee) shall 
interfere, interrupt or disrupt the normal work duties of other employees. The 
FOP fmiher agrees not to conduct Lodge business during working hours except to 
the extent authorized in the Grievance Procedure. 

The FOP shall not conduct Lodge activities in any work area without notifying the 
supervisor in charge of that area of the nature of the activity. 
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3. The FOP employee official shall cease activities immediately upon the request of 
the supervisor of the area in which FOP activity is to be conducted or upon the 
request of the FOP employee officer's immediate supervisor. 

8.05 The Employer agrees that one (1) non-employee officer or representative of the 
Lodge shall be admitted to the Employer's facilities and sites during working hours upon advance 
notice to the Employer. Such visitations shall be for the purpose of processing grievances or to 
attend other meetings permitted herein. Such activities shall not interfere with the normal work 
duties of the employees, except to the extent authorized in advance by the Employer. 

ARTICLE IX DISCIPLINARY PROCEDURE 

9.01 This procedure shall only apply to all non-probationa1y employees covered by this 
Agreement. 

9.02 All employees shall have the following rights: 

A An employee shall be entitled to representation by a Union representative 
or Union attorney at each step of the disciplinary procedure. 

B. No recording device or stenographic or other record shall be used during 
questioning unless the employee is advised in advance that a transcript is 
being made and is thereafter supplied a copy of the record, at least five (5) 
work days prior to the date of arbitration. The cost of the transcript will be 
borne by the patty requesting the copy of the transcript. 

C. An employee shall not be coerced, intimidated, or suffer any reprisals 
either directly or indirectly that may adversely affect his hours, wages, or 
working conditions as the result of the exercise of his rights under this 
procedure. 

9.03 Discipline shall be imposed only for just cause. The specific acts for which 
discipline is being imposed and the penalty proposed shall be specified in the Notice of 
Discipline. The Notice served on the employee shall contain a reference to dates, times and 
places, if possible. 

9.04 Where the appointing authority seeks as a penalty the imposition of a suspension 
without pay, a demotion or removal from service, notice of such discipline shall be made in 
writing and served on the employee personally or by registered or certified mail, return receipt 
requested. 

9.05 Discipline shall not be implemented until either: 

1. the matter is settled, or 
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2. the employee fails to file a grievance within the time frame provided by 
this procedure, or 

3. the penalty is implemented concurrent or after the decision of the Mayor or 
designee at his Step 2 of the grievance procedure. 

4. the penalty is upheld by the arbitrator or a different penalty is determined 
by the arbitrator. 

9.06 The Notice of Discipline served on the employee shall be accompanied by written 
statement that: 

1. the employee has a right to object by filing a grievance within five (5) 
working days of receipt of the Notice of Discipline; . 

2. the Grievance Procedure provides for a hearing by an independent 
arbitrator as its final step; 

3. the employee is entitled to representation by a Union representative or 
Union attorney at every step of the proceeding; 

9.08 If a gl'ievance is filed and pursued within the time frames provided below, no 
penalty can be implemented, except as provided in paragraph .12, until the matter is settled or the 
penalty is implemented concurrent with the decision at Step 2 at the City's discretion. 

9.09 The following administrative procedures shall apply to disciplinaiy actions: 

A. The appointing authority, the employee involved, and the Union are 
encouraged to settle disciplinaiy matters informally. All patties shall 
extend a good faith effort to settle the matter at the earliest possible time. 
The appointing authority is encouraged to hold an informal meeting with 
the employee for the purpose of discussing the matter prior to the formal 
presentation of written charges. The specific nature of the matter will be 
addressed, and the appointing authority may offer a proposed disciplinaiy 
penalty.. The employee must be advised before meeting that she/he is 
entitled to representation by the Union during the initial discussion. 

B. If a mutually agreeable settlement is not reached at this informal meeting 
the appointing authority will, within ten (10) calendar days, prepare a 
formal Notice of Discipline and present it to the employee and the Union. 

· If no informal meeting is held} the appointing authority may just prepare a 
Notice of Discipline and present it to the employee. The Notice of 
Discipline will include advice as to the employee's rights in the procedure} 
and the right of representation. 

6 



C. Upon receipt of the Notice of Discipline, the employee may choose to 
accept the proposed discipline or to appeal by filing a grievance with the 
appointing authority, pursuant to Step 4 of the Grievance Procedure. The 
appeal must be filed at Step 4 within five (5) working days from receipt of 
the Notice of Discipline. 

D. Disciplina1y interrogations, meeting or hearing will normally be scheduled 
during shift times except that third shift employees may have their 
schedules modified by the Employer for such meetings or headngs at the 
Employer's discretion. An employee will be compensated at the 
applicable rate for required attendance at an foternal investigation or 
predisciplinary meeting outside of the employee's normal working shift (if 
not modified as set forth above), however, an employee shall not be 
corqpensated for grievance hearings outside of his normal working shift. 

9.10 A failure to submit an appeal within the above time limit shall be construed as an 
agreement to the disciplinary action by the effected employee and Union. All subsequent appeal 
rights shall be deemed waived. 

9.11 A disciplinary matter may be settled at any time. The terms of the settlement shall 
be agreed to in writing. An employee executing a settlement shall be notified of the right to have 
a Union l'epresentative or to decline any such representation. In the event any employee declines 
Union representation, the Union shall have a right to be present. A settlement entered into by an 
employee or the Union on his behalf, shall be final and binding on all parties. The Union shall be 
notified of all settlements. 

9.12 An employee may be suspended with pay at any time during the process if the 
appointing authority, at its sole discretion, determines the employee's continued presence on the 
job represents a potential danger to persons or property, or would interfere with the Employer's 
operations. A suspension without pay may be imposed concurrent with or subsequent to the 
decision at Step 2 of the Grievance Procedure. 

9; 13 The Union on behalf of all the employees covered by this Agreement and its own 
behalf, hereby waives any and all rights previously possessed by such employees to appeal any 
form of disciplina1y action (e.g. suspensions, demotion or discharge) to any Civil Service 
Commission. 

9 .14 Records of disciplina1y action shall cease to have force and effect or be 
considered in future disciplina1y matters twelve (12) months after their effective date for written 
warnings and twenty four (24) months after their effective date for suspensions of three (3) days 
or less, providing there are not intervening disciplinary actions taken during that time. 
Suspension of four (4) days or more will not be considered in future disciplinaiy actions after 
five (5) years providing there are no intervening disciplinary actions during that time. 
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ARTICLEX GRIEVANCE PROCEDURE 

10.01 It is mut~ally understood that the prompt presentation, adjustment and/or 
answering of grievances is desirable in the interest of sound relations between the employees and 
the City. The prompt and fair disposition of grievances involves important and equal obligations 
and responsibilities, both joint and independent, in the pa1t of the representatives of each patty to 
protect and preserve the Grievance Procedure as an orderly means of resolving grievances. 
Actions by the City or the FOP which tend to impair or weaken the Grievance Procedure are 
improper. 

10.02 A grievance is a dispute or difference between the City and the FOP, or between 
the City and the employees concerning the interpretation and/or application of and/or compliance 
with any provision of this Agreement. A grievance shall be defined as any aggrieved employee 
or an aggrieved group of employees within the Bargaining Unit actually filing a grievance. 
When any such grievance arises, the following procedure will be observed. 

'-

. Step 1: 

The Union must submit the grievance, in writing, to the Chief within fifteen (15) 
calendar days after the occurrence of the events upon which the grievance is based. Filing shall 
mean that the grievance must be time-stamped as received by the Chief or his designee. A copy 
of such time-stamped grievance, when received, shall be given to the Union. The grievance shall 
include the name and position of the grievant; the identity of the provisions of this Agreement 
involved in the grievance; time and place where the alleged events or conditions giving rise to 
the grievance took place; the identity of the party responsible for causing the said grievance, if 
known to the grievant; and a general statement of the nature of the grievance and the redress 
sought by the FOP representative. The grievance shall be signed and dated by the grievant. The 
Chief shall give his answer within seven (7) calendar days after receipt of the grievance. The 
Chiefs answer shall be given to the FOP representative. 

If the grievance is not satisfactorily settled with the written decision at the 
conclusion of Step 1, a written appeal of the decision may be filed by the Union with the Mayor 
or his designee within five (5) calendar days from the date of the rendering of the decision at Step 
1. Copies of the written decision shall be submitted with the appeal. The Mayor or his designee 
shall meet with the grievant and/or a representative of the FOP within fifteen (15) calendar days 
after receipt of the appeal. The Mayor or his designee shall issue a written decision to the FOP 
representative within ten (10) calendar days from the date of the meeting. 

Step 3: 

In the event the grievance is not resolved at Step 2, then within twenty (20) 
calendar days the Union may submit the grievance to arbitration by requesting in writing a list of 
arbitrators from the American Arbitration Association. 
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Failure of the Union to timely file a grievance or timely process it to any step shall 
extinguish the grievance. Failure of the City to timely process the grievance will result in the 
movement of the grievance to the next step. 

The arbitrator shall have no power or authority to. add to, subtract from, or in any 
manner, alter the specific terms of this Agreement or to make any award requiring the 
commission of any act prohibited by law or to make any award that itself is contra1y to Jaw or 
violates any of the terms or conditions of this Agreement. 

The hearing or hearings shall be conducted pursuant to the rules of voluntaty 
arbitration of the American Arbitration Association. 

The fees and expenses of the arbitrator and the cost of the hearing room, if any, 
will be borne by the losing party. All other expenses shall be borne by the party incurring them. 
Neither party shall be responsible for any of the expenses incurred by the other party. 

Employees who are reasonably necessmy to the resolution of the grievance shall 
attend the arbitration hearing without the necessity of a subpoena and shall be compensated at 
their regular hourly rate for all hours for which attendance is required. Any request made by 
either pa1iy for the attendance of witnesses shall be made in good faith, and at no time shall the 
number of employees adversely affect the normal operations of the department. 

The arbitrator's decision and award will be in writing and delivered within thirty 
(30) days from the date the record is closed. The decision of the arbitrator shall be final and 
binding upon the parties. 

10.03 Calendar days as provided within the grievance procedure shall not include 
Saturdays, Sundays or holidays recognized by the City administration. 

10.04 An employee may present glievances and have them adjusted, without the 
intervention of a representative of the FOP, as long as the adjustment, if any, is not inconsistent 
with the terms of this Agreement. A representative of the FOP shall have the opportunity to be 
present at such adjustment. Neither a grievant"employee nor an employee representative will be 
compensated for grievance hearings outside of his normal working shift unless required by the 
Employer to appear. 

10.05 The FOP shall submit in writing the names of the employees who act as the FOP 
representatives for the purpose of processing grievances as defined in the Grievance Procedure. 
The City shall be notified in writing of changes of all officers of Lodge No. 15 and FOP 
representatives as they occur. These employees shall not be permitted to function as an FOP 
representative until the FOP has presented the City with written certification of the person's 
selection. 
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ARTICLE XI SENIORITY 

11.01 Seniority shall be determined by the length of continuous service in rank with the 
Strongsville Police Department since the most recent date of hire (date of appointment). In case 
of same date of hire, seniority shall be determined by the employee1s standing on the civil service 
list. 

After operational considerations, seniority shall be the determining factor in 
selecting vacation and holiday times off. Between November 1st and December 15th of each year, 
after the schedule is posted on November 1st, employees shall select up to two (2) weeks vacation 
which for purposes of this Section, a week shall equate to any seven (7) successive calendar days 
and up to two (2) holidays off in seniority order. For purposes of this provision, the annual work 
schedule begins with the first day of the first pay period within a calendar year and ends with the 
last day of the last pay period in the current year's schedule. Priority pick requests shall be made 
pursuant to a general policy created by the Chief. The balance of vacation and holiday time shall 
be taken, upon approval of the Chief, on a first-come, first-serve basis regardless of seniority. 
Once vacation time has been scheduled there shall be no bumping. Vacations or holidays may be 
changed at any time with the approval of the Chief. 

11.02 The probationary status of newly hired patrolmen sha11 be for a period of one (1) 
year from the completion of the State mandated Police Academy and the City Field Training 
Officer program. During such probationary period, the Employer shall have the sole discretion to 
discipline or discharge the employee and any such action shall not be appealable through any 
grievance or appeal procedure contained herein or to any Civil Service Commission. 

ARTICLE XII BULLETIN BOARDS 

12.01 The Employer agrees to provide space for bulletin boards in agreed upon areas for 
use by the Union. 

12.02 All Union notices which appear on the bulletin boards shall be signed, posted and 
removed by the Union Officers during non-work time. Union notices relating to the following 
matter may be posted without the necessity ofreceiving the Employer's prior approval: 

A. Union recreational and social affairs; 

B. Notice of Union meetings; 

C. Union appointments; 

D. Notice of Union elections; 

E. Results of Union elections; 
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F. Repo1is of non-political standing committees and independent non­
political arms of the Union; and, 

G. Non-political publications, rulings or policies of the Union. 

All other notices of any kind not covering in A through G above must receive prior approval of 
the Chief or his designated representative. It is also understood that no material may be posted 
on Union bulletin boards at any time which contain the following: 

A. Personal attacks upon any other member or any other employee; 

B. Scandalous, scurrilous or derogatory attacks upon the administration; 

C. Attacks on any employee organization, regardless of whether the 
organization has local membership; and, 

D. Attacks on and/or favorable comments regarding a candidate for public 
office, or for office in any employee organization. 

12.03 No Union-related materials of any kind may be posted anywhere in the Employer's 
facilities or on the Employer's equipment except on the bulletin boards designated for use by the 
Union. 

12.04 Violation of any provisions of this Article shall subject the Union to revocation of 
bulletin board posting privileges by the Employer. 

ARTICLE XIII ATTENDANCE AT TRAINING SCHOOLS, SESSIONS OR 
SEMINARS 

13.01 Members requesting permission to attend any school, training session or seminar 
shall submit a written request to the Chief, stating the objective, the probable benefit to the 
depa11ment and the expected expenses. Such request shall be evaluated by the Chief and he shall 
make the final determination. 

13.02 If the Chief deems it necessary, he may require a member to attend any school, 
training session or seminar. Such attendance shall be deemed a requirement for their continued 
employment. 

13.03 Attendance at any approved school, training session or seminar pertinent to police 
matters, shall be compensated at the applicable hourly rate for travel time and attendance. 

13.04 Any employee of the Strongsville Police Department required by the Chief to 
remain overnight to receive training, shall receive an allowance for meals of F01iy Dollars 
($40.00) maximum per diem when meals are not otherwise provided. In addition, each employee 
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shall be reimbursed at the prevailing costs for overnight accommodations. Receipts for meals 
and/or accommodations must be submitted and approved by the Chief. 

13.05 If an employee is required to use his personal automobile for City business, he 
shall be reimbursed at the prevailing Internal Revenue Service rate. The Chief shall approve all 
such requests. 

ARTICLE XIV WAIVER IN CASE OF EMERGENCY 

14.01 In cases of emergency publicly declared by the President of the United State, the 
Governor of the State of Ohio, the Mayor, the Federal or State Legislature, such as acts of God, 
the following conditions of this Agreement shall automatically be suspended: 

A. Time limits for management or the Union's replles on grievances; and 

B. All work rules and/or agreements and practices relating to the assignment 
of all employees. 

14.02 Upon the termination of the emergency, should valid grievances exist, they sha!J 
be processed, in accordance with the provisions outlined in the grievance procedure, and shall 
proceed from the point in the grievance procedure to which they (the grievance[s]) had properly 
progressed. 

ARTICLE XV LIABILITY COVERAGE 

15.01 The City shall provide liability insurance for the employees, including false a11'est 
coverage for a police officer regarding occurrences arising out of the performance of his duties, 
and such coverage shall be the minimum amounts of Five Hundred Thousand Dollars, 
($500,000.00), per accident, with a minimum aggregate limit of One Million Dollar~, 
($1,000,000.00). 

15.02 Jn the event that such insurance coverage is not available to the City upon terms 
and conditions satisfactory to the City, the City shall indemnify an employee for judgments and 
reasonable expenses incul'fed by him in defending civil legal proceedings provided that any such 
action is based upon allegation(s) that: 

1. The employee was acting in a matter in which the City has an interest; 

2. The employee was acting in discharge of a duty imposed or authorized by 
law; and, 

3. The employee was acting in good faith. 

12 



15.03 The City shall reimburse or pay a judgment 01· settlement sum in an action based 
upon aforesaid allegations provided that the Council of the City or a court of competent 
jurisdiction finds and determines that such damages arose out of such actions, but only to the 
extent that such damages are compensatory in nature. The decision of Council shall be final and 
shall not be reviewable under the grievance procedure of this Agreement. 

15.04 The failure of any insurance carrier to provide any benefit for which it has 
contracted shall result in no liability to the City or to the Union, nor shall such failure be 
considered a breach by the City or Union of any obligation unde1taken under this or any other 
agreement. However, nothing in this Agreement shall be construed to relieve any insurance 
carrier from any liability it may have to the City, Union, employee or beneficiaiy of any 
employee. The terms of any contract or policy issued by an insurance canier shall be controlling 
in all matters pertaining thereto. 

ARTICLE XVI PERSONAL LEAVE 

16.01 Between Januaiy 1 and December 31 of each year, each regular fulI-time 
employee shaIJ earn personal leave with pay at the rate of three (3) hours for each calendar month 
of service completed provided that the employee has been engaged in active employment at all 
times during each regular work day and work week scheduled for such employee, except fo.r 
absence on sick leave due to death in the employees' immediate family or absence due to bilth of 
a child. Personal leave in excess of twenty-four (24) hours will be converted to a cash payment 
for each employee at the end of each calendar year. 

ARTICLE XVII HOURS OF WORK 

17.01 This Article is intended to define the normal hours of work per work period in 
effect at the time of execution of this Agreement. Nothing contained herein shall be construed as 
preventing the City from restructuring the normal work day or work period for the purpose of 
promoting the efficiency of municipal government; from establishing the work schedules of 
employees; and establishing part-time positions. Should it be necessa1y in the interest of 
efficient operations to establish schedules departing from the normal work day or work period in 
effect, the City will give notice of such change to the Union and employees as far in advance as 
is reasonably practical. 

17.02 The normal work period for all full-time employees covered by this Agreement 
shall be eighty (80) hours in a two (2) week period. The work period shall be computed starting 
at 12:01 a.m. Sunday and ending on the fourteenth (141h) day following, Each work period 
thereafter shall be computed beginning the next Sunday and run the next fourteen (14) day 
period. The fourteen (14) day work period shall include a one-half (1/2) hour lunch period per 
day. 
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ARTICLE XVIII OVERTIME 

18.01 Overtime pay for employees shall be at the rate of one-and-one-half (1-1/2) times 
the employee's regular hourly rate of pay for hours in excess of a single tour of duty in a twenty­
four (24) hour period or eighty (80) hours in a two (2) week period. Compensation shall not be 
paid more than once for the same hours under any provision of this A1ticle or Agreement. 

ARTICLE XIX COMPENSATORY TIME 

19.01 All bargaining unit members shall, at their election, be able to accrue 
compensatory time at one-and-one-half (1-1/2) the number of ove1time hours worked in lieu of 
cash payment, up to a maximum of one hundred twenty (120) hours. The use of compensatory 
time shall be subject to the approval of the officer in charge of the shift. Upon retirement or 
termination of employment, all accumulated and unused compensatory time shall be paid to the 
employee. The employee may also choose to cash out any accumulated compensat01y time on 
April 1, October 1, or at the end of each calendar year. 

ARTICLE XX SICK LEAVE 

20.01 Crediting of Sick Leave. Sick leave credit shall be earned at the rate of 4.60 hours 
for each eighty (80) hours of service, up to a maximwn of one hundred twenty (120) hours per 
year. Sick leave credit shall be prorated to the hours of completed service in each pay period. 
Unused sick leave shall accumulate without limit. 

20.02 Retention of Sick Leave. Employees hired prior to December 31, 1988, shall be 
permitted to retain accumulated sick leave from public service employment outside the City of 
Strongsville. 

Employees hired on or after January 1, 1989, are excluded from coverage under 
this Section 20.02. 

20.03 Charging of Sick Leave. Sick Leave shall be charged in minimum units of one­
quarter (1/4) hour. An employee shall be charged from sick leave only for days upon which he 
would otherwise have been scheduled to work. Sick leave payment shalI not exceed the normal 
scheduled work day or work week earnings. 

20.04 Uses of Sick Leave. 

A. Sick leave shall be granted to an employee upon approval of the Employer 
and for the following reasons: 

I. Illness or injmy to the employee or immediate family member; 

2. Death of a member of his immediate family; 
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3. Medical, dental or optical examination or treatment of the 
employee, where the treatment may not be scheduled during non­
work hours; 

4. Pregnancy and/or childbirth of the employee and other conditions 
related thereto; and, 

5. One day sick leave for employee to be present for bhth of his child. 

B. Three (3) days of sick leave may be granted to the employee who provides 
proof of attendance at the funeral of; brother, sister, spouse, child, mother, 
father, loco parentis, father-in-law, mother-in-law, brother-in-law, sister­
in-law, daughter-in-law, son-in-law, grandparents. 

20.05 Evidence Required for Sick Leave Usage. The Employer shall require an 
employee to furnish a standard written signed statement explaining the nature of the illness to 
justify the use of sick leave. Falsification of either the signed statement or a physician's 
certificate shall be grounds for disciplinary action with may include dismissal. 

20.06 Notification by Employee. When an employee is unable to work, he shall notify 
his supervisor or other designated person, within one-half (112) hour before the time he is 
scheduled to rep011 to work on each day of absence, unless emergency conditions make it 
impossible or unless the employee has made other rep01iing arrangements with the supervisor. 

20.07 Abuse of Sick Leave. Employees intentionally failing to comply with sick leave 
rules and regulations shall not be paid. Any abuse of sick leave or the patterned use of sick leave 
shall be just and sufficient cause for discipline as determined by the Chief of Police. 

20.08 Physician Statement. If medical attention is required, the employee shall be 
required to furnish a statement from a licensed physician or psychologist notifying the Employer 
that the employee was unable to perform his duties. 

20.09 Sick Leave Certification and Approval. The Employer may at its discretion 
require any employee requesting paid sick leave to furnish substantiating evidence or a statement 
from their attending physician certifying that absence from work was required due to one of the 
reasons set forth in Section 20.04, above. In any case, such certification must be presented 
whenever sick leave is requested for five (5) or more consecutive work days. 

The City shall have the right at its discretion to ce1iify the repo1t of the attending 
physician concerning the illness or disability of an employee, and to require the employee to be 
examined, at the City's expense, by a physician selected by the City to determine the nature and 
extent of the illness or disability. 
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As a result of such physician's statements and examinations, the City may approve 
or deny an employee's sick leave request, and establish limits and conditions for any further 
approved sick leave connected with the same illness or disability·. 

Any employee who is sick or disabled for five (5) or more consecutive work days, 
may be required, at the City's discretion to secure and .submit a physician's release certifying that 
he is fit to retmn to work. This release must be submitted to the employee's supervisor before the 
employee will be permitted to return to work. The City may also require, at its discretion, that an 
employee take a medical examination in conjunction with the above sick leave release procedure. 
Should the City require such a medical examination, the employee must supply to the City or 
designate physicians all necessary medical releases and make reasonable efforts to obtain records 
when requested by the City. After the employee submits the necessaiy medical release(s), and 
makes reasonable effort to obtain records for the City and also submits a medical clearance to 
return to duty, the employee shall be compensated for days off awaiting the medical examination, 
with no loss of accumulated sick leave should such medical examination determine the employee 
is fit for duty. 

20.10 Upon retirement from service after fifteen (15) or more years of service in the 
depattment, an employee may conve1t up to one-half (l/2) of the.value of his or her accumulated 
sick leave to cash. 

20.11 After twenty-five (25) or more years of service in the depaitment, an employee 
may convert to cash up to one-half (112) of the value of his/her accumulated sick leave which 
exceeds 1000 hours. Such conversion, if el~cted, shall take place in December of each year. 

ARTICLEXXI BENEFITS 

21.01 Holidays. In lieu of holidays, employees shall be credited with one hundred thirty 
(130) holiday hours, to be acquired on the first day of Janua1y. Employees who wish to take 
holiday time off must receive advance approval of the Chief or his designee. An employee may 
carry over no more than thirty two (32) hours from one calendar year to the next. However, if the 
employee chooses he may cash in all remaining holiday hours for pay on April 1, October 1, or at 
the end of the calendar year. Any remaining unused holidays above thirty two (32) hours shall be 
paid in cash by the first pay in February. Employees who work the following holidays shall be 
compensated at the overtime rate for all hours worked: Easter Sunday, Memorial Day, 4th of 
July, Labor Day, Thanksgiving, Christmas Eve, Christmas, and New Year's Day. For purposes 
of this provision, an employee is excluded from the holiday benefits on a pro-rata basis in any 
month the employee is absent without paid leave or not in a paid status one-half (1/2) or more of 
a tour of duty during the month. 

Employees separating from their employment shall be permitted to cash out holidays 
acciued and not used in the year of their separation at the rate of one-twelfth (l/12) of one 
hundred-thirty (130) hours for each month wherein the employee has not been absent without 
paid leave or has not been in an unpaid status for one-half (1 /2) or more of a tour of duty. 

16 



-:-.:.-:-:-:-:-:_·:-·---:-:-:-·.·.·.·.·.·.·.·.·.· .·.·.·.·•· .. · ·.-.·.-:·.·:·.·.·-·:.·.·-·-·-·--~·-·:-::. ,.· .. · 

Employees cashing out their holiday hours on April 1 or October 1 will be eligible to 
cash-out any unused holiday hours carried over from the previous year (not to exceed thirty-two 
(32) hours) and will be permitted to cash-out up to one hundred-thirty (130) hours, minus hours 
used or cashed-out in that same year. Employees who separate their employment dudng the 
same year they have cashed-out holiday time will be deemed to have accrned holiday time at the 
rate of one-twelfth (1/12) of one hundred-thhty (130) hours for each month wherein the 
employee has not been absent without paid leave or has not been in an unpaid status for one-half 
(1/2) or more of a tour of duty. Such employees will be responsible for reimbursing the City the 
difference between the amount of holiday time cashed-out and the amount of holiday time 
accrued. 

Employees will continue to have one hundred-thhty (130) hours available for usage at the 
beginning of each calendar year-the scheduling of which will be subject to the Chiefs approval. 
The utilization of holiday time is not subject to the aforementioned prorated deductions. 

21.02 Hospitalization. Hospitalization insurance shall be furnished by the Employer for 
all full-time employees up to the maximum type of coverage consistent with Attachment A and 
as follows: 

a. Effective January 1, 2013 through December 31, 2013, all · full time 
employees eligible and receiving any benefits listed and described in this 
Article shall pay to the Employer one-hundred dollars ($100.00) per 
month. The amount shall be paid through payroll deductions equally in 
each of the two pay periods each month. If the employee has no earnings 
the employee shall reimburse the Employer on or before the 15th of each 
month. To the extent permissible under the Internal Revenue Code such 
deductions shall be made from the employee1s gross pay on a pre-tax basis. 
Life Insurance will remain at two (2) times the annual sala1y. 

b. Effective January I, 2014, all full-time eligible employees who have met 
all of the bi-annual Wellness Initiative/Screening conditions of 2013 as 
established by the City and on file with the City's Director of Human 
Resources, and who are receiving the benefits listed and described in this 
Article shall continue to pay a monthly premium-contribution throughout 
2014 of one hundred dollars ($100.00) per month from their gross pay on a 
pre-tax basis. Effective January 1, 2015, all full-time eligible employees 
who have met all of the bi-annual Wellness Initiative/Screening conditions 
of 2014 as established by the City and on file with the City's Director of 
Human Resources, and who are receiving the benefits listed and described 
in this A1ticle shall continue to pay a monthly premium-contribution 
tlu·oughout 2015 of one hundred dollars ($100.00) per month from their 
gross pay on a pre~tax basis. 
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c. Effective January 1, 2014 and tlrrough the expiration of this Agreement, an 
employee failing to meet any of the aforementioned bi-ammal 
Wellness/Initiative/Screening conditions of the prior year shall pay one 
hundred twenty-five dollars ($125.00) per month from his/her gross pay on 
a pre-tax basis, throughout the succeeding year. 

d. In those cases where both spouses are employed by the City of 
Strongsville in any position or capacity, only one (1) will be eligible for 
health insurance coverage, which shall be the family plan as determined by 
first date of birth. In such circumstance, only the one eligible spouse shall 
be required to pay the premiums as set forth herein. 

e. The Employer shall have the right to select or change insurance carriers or 
coverage at its discretion provided such changes shall be effective for 
other City employees under the health plan. All benefits will remain as 
good or better regardless of the carrier. 

f. The City may implement a mail order drug plan. The City shall also 
continue to provide major dental and vision care as currently in effect, as 
well as life insurance, accidental and dismemberment insurance. 

21.03 Pay for Jmy Duty. Any employee who is called for jury duty for any of the courts 
of record in the State shall be privileged to so serve and while serving shall receive compensation 
by the City at the employee's regular rate in addition to any amount paid by the court for 
individuals serving as jurors. 

The City shall pay any employee who serves on a jury his regulru· rate of pay. Any 
time off by an employee resulting from serving on a jury shall in no way diminish or reduce time 
allowed for vacations, holidays or sick leave. Employees who are released from jury duty more 
than two (2) hours prior to the end of their scheduled shift are required to repo1t for the balance 
of the shift. 

2 I .04 Educational Tuition Reimbursement. 

A. The City shall provide funds to reimburse an employee for one-half (112) 
the cost of tuition and one-half the cost of books directly related to one 
approved ·course of study per school quarter or semester. Course shall be 
interpreted as three (3) semester hours (or quarterly hour equivalent) of a 
specific subject. To be eligible for such reimbursement, an employee shalI 
apply to the Chief for approval before the employee enrolls in the course. 
Such reimbursement must be approved by the Chief or his designee, who 
may approve same only if the completion of such course can be reasonably 
expected to improve and upgrade the employee's job-related skills and 
abilities and assist the employee and the City in the employee's 
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performance of his job, and the course is offered by an accredited 
institution of higher learning. 

B. Should an employee successfully complete an approved course by earning 
a grade 11B11 or better, the City shall reimburse the employee for one-half 
(I/2) the cost of tuition upon presentation to the City of the original 
invoice from the institution. 

21. 05 Lead Testing. Optional lead testing for officers shall be provided by the City. 
Range Instructors maybe tested up to two (2) times per calendar year. All other officers may be 
tested once per calendar year. 

ARTICLE XXII INJURY WAGE CONTINUATION 

22.01 An employee who is unable to perform his regular duties as a result of hazardous 
duties, as defined below, within the scope of his employment as a full~time employee of the City, 
if such injmy prevents him from performing his duties, shall be paid his regular compensation 
dudng the continuance of such service related injury but for a period not to exceed one hundred 
twenty (120) calendar days from the date that such service related injury was incurred. During 
such injury leave, compensation shall be paid in accordance with this Section whether or not the 
regular employee has accumulated sick leave. Hazardous duty is defined as injuty resulting from 
those active police duties inherently dangerous and unique, such as apprehension or attempted 
apprehension of suspects, active intervention to prevent the commission of crimes and the pursuit 
of suspects. After the expiration of the one hundred twenty (120) calendar days, an employee 
may request an extension of an additional sixty (60) calendar days of injmy leave. Such 
extension shall be discretionary upon the Employer and denials of extensions shall not be 
grievable. · 

22.02 An employee who is unable to perform his regular duties as a result of the 
performance of non-hazardous duties within the scope of his employment as a full-time 
employee of the City, if such injury prevents him from performing his duties, shall be paid his 
regular compensation during the continuance of such service related injmy but for a period not to 
exceed one hundred twenty (120) calendar days that such service related injmy was incurred. 
During such injmy leave, compensation shall be paid in accordance with this Section, whether or 
not the regular employee has accumulated sick leave. In the event accumulated sick leave is 
available, however, the first five (5) ·days of said service related injury shall be charged to said 
employee's accumulated sick leave credit or if less than five (5) days accumulated sick leave 
credit available, the existing sick leave credit then available shall be charged and any remaining 
service related injmy shall be charged to htjury leave. In no event will an employee receive more 
than his regular compensation while on injmy leave. After the expiration of the one hundred 
twenty (120) calendar days, an employee may request an extension of an additional sixty (60) 
calendar days of injury leave. Such extension shall be discretionmy upon the Employer and 
denials of extensions shall not be grievable. 
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22.03 Any employee who receives a paid leave under this Article shall not be entitled 
nor will apply for either tempora1y total disability or permanent total disability benefits under 
Ohio's Workers" Compensation laws. This provision does not prohibit an employee from 
receiving other available Worker's Compensation benefits. If an employee receives either 
tempora1y total or permanent total disability benefits while receiving injury wage continuation 
benefits under this Section, the employee agrees to reimburse the City for all sums in excess of 
what the employee received under this Section. 

22.04 Certificate of the attending physician or surgeon certifying to the service related 
injuiy and the cause thereof, shall be filed with the Finance Director before the last day of each 
two (2) week period which work related injmy occurred or continue or more often if required to 
do so by the Finance Director or the Chief, and any employee receiving injury wage continuation 
benefits must, as a condition therefore, submit to a physical or physicals by a physician or 
surgeon chosen by the City at any time. 

22.05 In the event any employee is dissatisfied with the determination of the Finance 
Director based upon the City's medical examination, the employee may submit the question to 
the Grievance Procedure. 

ARTICLE XXIII WAGES AND LONGEVITY 

23.01 For the term of this agreement, employees who progress. through Step Al, Step 
A2 and Step A3 shall be paid as follows: 

2013 3.0% 2014 2.00% 2015 2.0% 
Annual Hourly Annual Hourly Annual Hourly 

Cadets Step Al $33,862.40 $16.28 $34,548.80 $16.61 $35,235.20 $16.94 
Cadets Step A2 $36,608.00 $17.60 $37,336.00 $17.95 $38,084.80 $18.31 
Cadets Step A3 $39,582.40 $19.03 $40,372.80 $19.41 $41,184.00 $19.80 

Probationary employees shall progress tltrough the probationary steps as currently set fo1th in the 
Departmental mies and regulations. 

Step B. An employee shall be placed at Step B of the pay scale on the first day of the next 
full pay period immediately following satisfacto1y completion of the probationa1y period. 

Step C. An employee shall be placed at Step C of the pay scale on the first day of the next 
full pay period immediately following one year service at Step B. 

Step D. An employee shall be placed at Step D of the pay scale on the first day of the next 
full pay period immediately following one year service at Step C. 

Step E. An employee shall be placed at Step E of the pay scale on the first day of the next 
full pay period immediately following one year service at Step D. 
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Effective Janua1y 1, 2013, all bargaining unit wage rates shall be increased 
by 3.0%. 

Effective January 1, 2014, all bargaining unit wage rates shall be increased 
by2.0%. 

Effective Janua1y 1, 2015, all bargaining unit wage rates shall be increased 
by2.0%. 

2013 3.0% 2014 2.0% 2015 2.0% 
Annual Hourly Annual Hourly Annual Hourly 

StepB $56,076.80 $26.96 $57,200.00 $27.50 $58,344.00 $28.05 
Step C $60,278.40 $28.98 $61,484.80 $29.56 $62,712.00 $30.15 
StepD $64,833.60 $31.17 $66,123.20 $31.79 $67,454.40 $32.43 
Step E $70,012.80 $33.66 $71,406.40 $34.33 $72,841.60 $35.02 

23.02 Longevity Compensation. In addition to their base pay, all full-time employees 
shall receive additional compensation as longevity pay at the rate of Five Hundred Dollars 
($500.00) after five (5) years of service and increases of One Hundred Dollars ($100.00) 
thereafter. 

23 .03 Officer in Charge Pay. If, in the absence of a superior officer, a patrolman is 
required to assume the duties of a shift officer (O.I.C.), he shall be selected by seniority and at 
the discretion of the shift sergeant. In the event the shift sergeant chooses a non-senior officer to 
act as 0.1.C., the senior officer shall be provided with verbal or written reason, at the officer's 
option, as to why he was not chosen. Should such 0.1.C. be required to perform such duties for 
an entire tour of duty, such patrolman, for such tour of duty, shall receive a pay supplement of 
one-and-one-half (1-1/2) hours pay at the employee's regular rate in addition to time worked for 
each day so designated, and a pay supplement of three-quarter (3/4) hours pay at the employee's 
regular rate of less than four ( 4) hours as O.I.C. No pay supplement shall be due to an employee 
for sho1t duration 0.1.C. duty of less than two (2) homs. · 

23.04 Special Duty. Any patrolman assigned by the Chief or his designee to act as a 
Field Training Officer shall receive additional compensation of one (1) hour of ove1time per 
shift, or a paid supplement of one-half (112) hour overtime for less than half the shift. 

23.05 Pension Pick Up (Salaty Reduction Method). The City agrees to continue the 
pension pick-up program which will reduce the employee's gross pay by the amount of the 
employee's contribution to the Police and Fireman's Disability and Pension Fund and the City 
will be responsible for submitting both the City's and the employee's contribution to the 
Retirement Fund. 

23.06 In order to encourage continuing professional training and proficiency, similar to 
the Paramedic Pay Supplement granted by the Employer to its employees represented by the 
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Fraternal Order of Police, Local #15, all employees who (a) unde11ake specialized training and 
(b) are granted accreditation or ce11ification in at least five (5) of the following fields, to wit: 

1. Domestic violence response; 
2. Firearm proficiency; 
3. Blood alcohol analysis; 
4. K-55 Unit and S-80 Unit radar ·operation; 
5. Approved defensive tactics techniques; and 
6. L.E.A.D.S. 

shall be paid an annual professional wage supplement of One Thousand Five Hundred Dollars 
($1,500.00) provided, however, that such employees shall maintain such accreditation or 
certification in all five (5) fields under professional guidelines and requirements established by 
the State of Ohio or the Chief of Police for the City of Strongsville. 

Such wage supplement shall be paid by separate check to qualifying employees 
with their pay for the first pay period in July of each yea1·. 

23.07 Any employee who actually works between the hours of 1500 and 2200, shall 
receive a shift differential of thii1y cents ($0.30) per hour added to the base rate of pay. Those 
who work between the hours of 2200 and 0800 shall receive an increase of one dollar and 
twenty-five cents ($1.25) per hour to their base pay. 

ARTICLEXXIV CALLOUTPAY 

24.01 AU payments under this Article, and each section, are limited to call-out pays 
relating to City police business or the exercise of authorized police powers. An employee who is 
released from duty, and subsequently, required to repo1t to duty at a time he is not scheduled, 
shall be paid for hours worked in the call-out capacity at the rate of one-and-one-half (1-112) 
times the straight time hourly rate with a minimum of three (3) hours overtime pay. The parties 
agree that this provision is applicable to situations where an employee is summoned off duty and 
actually reports to the station 01· a designated location to petform required assigned tasks. In the 
event the call out is for purposes of secondary employment, the minimum call out will be applied 
and will qualify only if payment (compensation) to the employee is actually made by the City. 

24.02 An employee who is required and personally appears to the Strongsville Mayor's 
Court or Berea Municipal Court, or to a prosecutor immediately before a trial in such courts shall 
be paid for travel time and time worked at the rate of one and one-half (1-1/2) times the straight 
time hourly rate with a minimum of three (3) hours overtime pay. 

24.03 An employee who is required and personally appears to a comt other than those 
listed in Section 24.02, above, shall be paid for travel time and work time at the rate of one-and­
one-half (1-1/2) times the straight time hourly rate with a minimum of four ( 4) hours ove11ime 
pay. 
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24.04 An employee who is ordered or called out to report in person for duty in Section 
24.02 or 24.03, above, within one-and-one-half (1-1/2) hours of completion of a normally 
scheduled and fully worked third (3rd) shift shall have the time between the end of the shift and 
the strut of such duty counted as time worked toward the minimum established overtime pay. 

ARTICLEXXV CLOTHING ALLOWANCE 

25.01 AU employees shall receive a uniform and maintenance allowance in the amount 
ofone thousand two hundred dollars ($1,200.00), to be paid in the first paycheck issued in 
Febrnary. 

25.02 This allowance shall be for the purpose of securing uniforms or equipment as 
required, 

25.03 The initial issue of uniforms for the following special assignments will be 
provided by the Employer: 

1) Motorcycle unit 

2) Canine (K-9) team 

3) Ceremonial unit 

4) Bicycle unit 

ARTICLE XX.VI VACATIONS 

26.01 All full-time employees of the City shall be entitled on the atmiversary date of 
each year to the following paid vacation provided they have worked at least one thousand forty 
(1,040) hours in the preceding anniversa1y year and have accrued the required years of service as 
follows: 

A. Each employee who has completed one (1) year of continuous 
employment beginning with his first dates of employment shall receive 
two (2) weeks vacation, with pay after such anniversary date. 

B. Each employee who has completed five (5) years of continuous 
employment beginning with his first date of employment shall 
receive tlu·ee (3) weeks vacation, with pay after such anniversaiy 
date. 

C. Each employee who has completed ten (10) years of continuous 
employment beginning with his first date of employment shall receive four 
(4) weeks vacation, with pay after such anniversa1y date. 
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D. Each employee who has completed fifteen (15) years of continuous 
employment beginning with his first day of employment shall receive five 
(5) weeks vacation, with pay after such anniversary date. 

E. Each employee who has completed twenty (20) years of continuous 
employment beginning with his first day of employment shall receive six 
(6) weeks vacation, with pay, after such anniversaiy date. 

26.02 Employees shall be permitted to carry over one (1) week of vacation per year. 
Carry over of vacation shall not be cumulative. 

26.03 Upon each employee's anniversaiy date of employment with the City, the City 
will convert to a cash payment any accrued, unused vacation time, with the exception of one 
week (40 hours) which can be carried over. However, employees may choose to cash in any or 
aJl vacation hours at this time. 

ARTICLE XXVII CONFORMITY TO LAW 

27.01 This Agreement shall supersede any present and futme federal, state and local 
laws, along with any applicable rules and regulations. 

27.02 If any existing or future enactment of legislation, or a determination by a court of 
final and competent jurisdiction (whether in a proceeding between the parties or in one not 
between the parties) renders any portion of this Agreement invalid or unenforceable, such 
legislation or decision shall not affect the validity of the surviving portions of this Agreement. 

27.03 Should any Article, Section or Subsection of this Agreement be deemed invalid or 
unenforceable under Section 27.02 above, the parties shall enter into discussion on the invalid or 
unenforceable section to negotiate successor sections. 

ARTICLE XXVIII TOTAL AGREEMENT 

28.01 This Agreement represents the entire agreement between the Employer and the 
FOP and unless specifically and expressly set forth in the express written provisions of this 
Agreement, all rules, regulations, benefits, and practices previously and presently in effect may 
be modified or discontinued at the sole discretion of the Employer, without any such 
modification or discontinuance being subject to any grievance or appeal procedure herein 
contained. 
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ARTICLE XXIX DEATH BENEFIT I WEAPON PURCHASE UPON RETIREMENT 

29.01 Full-time Police Officers killed in the line of duty while serving the City of 
Strongsville shall have his salary paid to his estate for a period of two (2) months from the date 
of death. 

29.02 When an employee retires, the retiree may purchase his on-duty firearm issue and 
badgei for the cost of one dollar ($1.00). In the event the firearm is two (2) years or less from its 
issue, the Chief may, at his discretion, make an alternative firearm available for purchase. 

ARTICLEXXX FAMILY AND MEDICAL LEAVE ACT 

30.01 Employees may request and be granted time off without pay pursuant to the 
Family Medical Leave Act of 1993 (FMLA). Such time off without pay shall not exceed twelve 
(12) weeks in any twelve (12) month period. Leave under this provision shall be computed when 
first approved. During such leave, the employee shall continue to receive health care insurance 
with the same conditions as set fo1th in Article XXI, but shall not receive any other benefit. 

30.02 The Employer may require an employee to use accrued vacation or sick leave 
which shall be inclusive of the twelve (12) weeks of FMLA leave. The Employer shall not 
require an employee who has forty (40) hours or less of vacation and accumulated sick leave to 
exhaust such time which are separate banks of accumulated time under this article. 

30.03 An employee who is unable to perform their duties due to an injury, personal 
illness, or pregnancy (including post-partum recovery periods), shall, after exhaustion of sick 
leave and leave available put'Suant to the Family and Medical Leave Act, be granted a leave of 
absence without pay for a period of three (3) months. The request for leave shall be supported by 
medical evidence and provided to the Chief. The City may require an employee who requests a 
leave under this Section to submit to a physical examination by a physician chosen by the City at 
any time. 

An employee that is granted leave under this Section shall not suffer a loss in 
seniority status. Hospitalization insurance as contained in Section 21.02 of this Agreement shall 
remain in effect during a leave under this Section. 

ARTICLE XXXI LAY-OFFS 

31.01 When a layoff is necessa1y due to lack of fonds, lack of work, abolishment of 
positions, or cmtaiiment of functions, the City shall notify the affected employees in writing at 
least fourteen (14) days in advance of the effective date of layoff. All tempora1yi seasonal, part­
time and probationa1y employees within the affected job classification (patrol officer) will be laid 
off first in the foregoing order. Then, the employee with the least seniority within the affected 
classification (patrol officer) will be the first laid off. 
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31.02 Employees shall remain on a lay off list for two (2) years as long as the employee 
maintains his or her certification. The employee shall be recalled from that list in the reverse 
order in which the employees were laid off before hiring anyone else. 

31.03 Notice of recall shall be sent to the employee(s) by certified mail, with a copy to 
the FOP and shall contain a date to return to work which shall not be less than ten (10) days from 
the date of mailing. The City shall be deemed to have fulfilled its obligation by mailing the 
recall notice by certified mail. The notification of the intent to return to work must be 
communicated to the Chief of Police within seven (7) days of receipt of notice as aforesaid, and 
the employee must repo1t back to work by the date set forth in the notice or forfeit his or her right 
to return. 

ARTICLE XXXII DURATION OF AGREEMENT 

32.01 This Agreement shall be effective as of Januaiy 1, 2013, and shall remain in full 
force and effect through December 31, 2015, unless othe1wise terminated as provided herein. 

32.02 If either paity desires to modify, amend or terminate this Agreement, it shall give 
written notice of such intent no earlier than one hundred twenty (120) calendar days nor later 
than ninety (90) calendar days prior to the expiration date of this Agreement. Such notice shall 
be by certified mail with return receipt. 

32.03 The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right to make demands and proposals on any subject matter 
not removed by law from the area of collective bargaining, and that the understanding and 
agreement arrived at by the patties after the exercise of that right and oppo11unity are set forih in 
this Agreement. The provisions of this Agreement constitute the entire agreement between the 
Employer and the Union and all prior Agreements, either oral or written, are hereby canceled. 
Therefore, the Employer and the Union, for the life of this agreement, each voluntarily and 
unequivocally waives the right; and each agrees that the other shall not be obligated to bargain 
collectively or individually with respect to any subject or matter referred to or covered in this 
Agreement or with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge of 
either or both parties at the time they negotiated or signed this Agreement. This Agreement may 
only be amended or modified during the life of the Agreement by the express, mutual written 
consent of both parties. 

IN WITNESS WHEREOF, the patties have hereunto signed by their authorized 
representative this~ day of Janua1y, 2013. 

E CITY OF STRONGSVILLE 
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FOR THE FOP LODGE# 15 
PATROLMEN'S UNIT 

Mike GU111iile 



James K~ak; Chief of Police 

A::. /4~~ > 

Kenneth A. Kraus, Law Director (For Form) 

;El~ 
Steve Piorkowski 

J~c:J)Q Phil Siwik 
Special Labor Council for the City 

2182-12-04 
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NOTICE OF DiSCIPLINARY ACT!ON 

T(): 

FROM: 

DATE: 

SUBJECT: Proposed DisciplinaryAction 

You ai:e hereby 110tified that the Chief of,Police (Employer) proposes to talce tl1e 
foJloWing disd,t>linar_y aC.tiQn against you: 

You have cextain riglits regarding the ~pp~ of t11e above p~oposed disf(lplinary action. 

Please reacl the attached iJjfonnatiou regarding (hese rlgh\s. 

CI:DEF QF POLIOS. 

._·.·.··.·.·.· ·.· ..... ·• _._._ ...... . .. ..... ·. 
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APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION 

To The Employee: 

This fo.rin must be returned within five (5) days to thy Chief of Police if you want 
to appeal the propqsed disciplinary action. 

-'---'-1.AGREB WITH ANJ?.ACGBPT TH$ J:'ROPOSEP PISCp?LlNB 

..._,.._.l WISH TO APPEAL-t!IB.PROPOSBO DJS.CiPLINE FOR THE FOLLOWING 

·REASONS: 

(If more space is needed) attached extra sheets of pape1~ 

Signature:· _ ____ ______ Dato: _ ___ _ 

Approved:. Date:-------

Chief of Police Signafllle: _____ ..__---'"- -----
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EMPLOYEERIGH'.f~ 

Y Qti have heen ·served with.a Notice. of Discipline. Under the labor contract you 
nave tights as 1.isted below. P~EASE READ THESE RrGHTS THOROUGBL Y ~EFORE YOU 
AG.l{EE OR DISAGREE WITH ANY l?.ROPOSED DISCIPLINARY A.CTION. 

If,. afte~· reading YO.Ul' righ~ and di$cusslng the matter with yo_ut U:nion 
representative, or an attorney at yohr own ex.Pense, you agree to the proposed discipline, you may 
simpJy ~ign this f<>rm'.at :the bo.«om. to note ycrnl,' 1:1gree~ertf., a1,1c{ return "it to the Chi~f 9f_l'o~!1;,e . 

. If you disagree with the qiscipli.ne, yQu should stat~ yo~ reasons in: writing in the 
~pace provided be~ow .andretmn this fo1m to the Chlefof Police within five.(5) days o:freceipt of 
the Notice of Discipiine. 

RIGHTS 

1. You are entitled to representation by the Union, or you may hire rui attorney at 
yourown expensej to· representyouat each ·st~p oftllis procedure. 

2. You have the right to object to the proposed discipline by filing a dis_ciplin:ru.y 
grievance with!n five (S) days of receipt of the proposed discipline with yoiu· $.~fety Dfr~9tor. 

3. ll;yQu file yoµr objections, the Safe!y Directot wjp. schedule a fmmal meeting 
within ten (10) days ofreceiptoftl1is form to dis"ouss the matter. You may have representation at 
this meetitig. 

4. Th~ Safefy Directoi; will repo1t 4fo/her deyislon Within Meen (15) days following 
the close 9f the h~ring. 

5. You wiU have five (5) days a-j:tel' receM of the.Safety Director's decision in which 
to appeal the decision pursuant to the Grievance Procedure. 

6. 1'{0-.1;~cord.ing will be mad~ of-di~cussions or. qtl~tioniug unless yoµ are informed 
and are provlded a copy of' the transcript or record \vithin at least five (5) days prlo{to the dnte of 
tlte ru:bitratio:q. CQs~ bf the recqrd !'.>?.' tran:script sb,all be p.ald by fu~ party reqiie~ting the copy of 
th~ transcript. 

1. ~the cost of the.arb)trator will be.paid by the Iosi:µg party. 



.. Medical Mutual ·: Plan 4 Coverage Period: January 1st-December 31st 

Summary·ofCoverage: What This Plan Covers & What it Costs Coverage for: Single·or Family I Plan Type: PPO 

----·- -·····-·1 \ A. This is only a summary. If you-wantmore detail-about your cov.erage and costs; you can get the complete terms in the policy or ptai:i document at \ 
~ , · · · MedMutoal.com/SBC orby calf mg 800232. 7 400. i 
: ....... .-.-- ··· \ 

.
1
.what is ihe :Overall 
deducb'ble? 

\ .$200/single;$400/farruly Network· 
' $400/single,$800lfamily Non..Networl< 

Doesn't apply to co-insurance, copays 
.and network: preventive care 

You musfpay all ;the costs .up· to the deduch'ble :amount before.this·pJan:begins:to. pay for covered 
-serviees you use. .. Check your policy ·or plan doeument to see· when tha~educfible -starts.over · 
(usually,. bot.notalways, January 1st). See-the·chartstarting·on page.2 forhowmuch yoopay,for 

i , ·covered Services after you meet the deducb"ble. I 
Are there other deductibles 
for specific serviees? 

I No. . 
1
\ You·'don't have fo ~eet <leducti-bles»fof' specific Services; ·butsee·the~&~rfs1arting -on ·page 2 for I 
. other·costs·for seryices this·plan covers. : . . · I 

ls there an .out..of;>OCket limit Y es1 $500/single,$800/farruly \ The o~-of-pocket limit is tlle·most. y~u ·cou~ JXiY·?uring a 'coverage period·(usu'any one.year) for j 
on my expenSeS? Network. 

1 

your share of the cost of-covered seMces. This fimit helps you plan for health care .expenses. I 
$1;000/single, 

1 $2,000lfamilyNon-Network . l 

l What. - . t"· 1· d d. •. th '1 Copays, .deducfibles, premiums, '\ E· 1h h th th d •t t +. ward,;....; ut f.' ---1·et limit. 
1
1 ~no •n.c u. e .m e balance-billed charges:and health care . ven oug you pay eseexpenses, ey· on coun ~o ·1111:::·0 !-0 =i.M=!\ 1 

I out-of. pocket rrmft! . . fuis·plan doesn't cover. I l 
1 ·•s there an orer:ai1.annua1rtmit ·1 v e.s~.$5,000,000 1

1

. This ~ran win-pay.for covered .servit:es .. only up1o 1hisJnnit du~ng-.~ch c:0verage ~00,'even.~.your own I 
I

-On ~atthe ·msurerpays? need IS~er:You're respo~'bie·foran·~.abovethisftm!t.1!1e ·~~startingon page·2 i 
· . I describes sp:cffic·coverage f1tnits, such as frrnits. on 'the. number ofoffire.V1Sits.· ·. I 

1 Does this plan use a:netwotk . Yes, See MedMutuaLcom/SBC or can If you use.an ilHletwork doctor or other health: care provider, this plan.will .pay.some oran of the l 
of oroviders? 300..232..7 400 for a list of.participating. costs of covered:.services. Be ·aware,. yo or in-network doctor or hospiful may use·an out-of-network j 

\ Do I ~eed a referral to see a 
.specialist? · · 

I I Are there services this plan 
1 doesn't cover? 

1 
provideis. ·provider for·some services. Plans use .the term in-network, preferred, or,participating for providers 1 

1 in their network. See the chart.star!ing.:cin:page 2 .for how this plan pays differentkinds of providers. l I No l You carr$ee·tlie·speciafist .you d1oose-without pennission from this»plan. . . \ 

! Yes I Some of the.services this plan doesn't cover are· fisted later in the document See your poucy or plan 1 
\ . document for adcfrtional information about excluded services~ ! 

Questions:..ean 800232.7400 or visit us atMedMutual.cem/SBC. Page 1 ofS 
535671012 

CMS1301200000628 

If you areri't er ear about any of 1he .balded tenns usecrin :this form, .see the Glossary. You.can view the .Glossary 
at MedMutuaI.com/SBCorcalf-800.232.7 400 to-. request a copy. 

... 

:·: 
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Medical Mutual ·: Plan 4 Coverage Pericrl:.Jam.aai-y 1st-Decei-nber 31st 

Coverage for: Single· or Family I Plan Type: PPO Summary·of ·eoverage: What Tliss Plan Covers &. What it Costs 

,_ 

,~~ . 
< 

• CO:payments ar.e nxed..dollar.amounts (for example,.$15) yoti-pay·for covered health care, osuaHywhen youreceive. the·seIVice. . 
• Co-insurance is .ya..irs~e. of the coslS, of.a coyered service, calculated ·as a:percent of the:ailowed amountforthe service. For example,Jf the plarrs 

allowed ·atnountfor an .ovemighthospital stayis.$1,000, yourco-insurance payment of 20% woold.be.$200_ This may Change ·if you haven't met your 
deductible. 

• The.amount the plan pays for·covered services is based on the allowed ·amount lf an out-of-network provider··charges more than ~e.anowed 
amount; you may have to pay1he·.cfifference. For example, if an out-of·networkhospital charges $1,500 for an ovemight stay and the allowed amount ls 
$1,000, you may have to pay the ·$500 cfifference. (This:is. called· balance bnrmg.) 
ThiS plan maY' encourage you to use Network providers by .charging y.ou lower deducbotes. co-payroents. and co;:insnrance amounts. 

·.. :: ·. . .. .·: · · -.,.: · -- .. · ·"~7., .. ~ :.:·: ' ··· · .': Priinary care Visit to 'treat an injury or i 10% co-insurance 
_ ;.If~~d~;#ih~-'.~~~--:> .\:\; illness . j . 
: .. :Pi:~'!i~si~ffi~':OI'.=C¥rlic.:::f /: ;: ] .Speciar1st:visit : 10% co-insurance 

:. · .. · _:: .... ·i:." :··.::: · ·.·.:'.: · .... :. :.~-:· :~ Other:pracii.tionerofficevisit '. 10% co-insuiance 

\ 20% co-insurance 

; 20% co--insurance 
20% co-insurance 

i ~none-­
: 
: -none-

I . ' • i 
' 

... 
I . ·· ·. · :=· · ... . '_::::·.: _.. · · .-··. ·; .{Chiropractic) 

. . . -~_... .. ... <·. · .:~: .... ·· .: .. :;:· :- ·: . ~; 
.. : . . · ..... :· · . . '. .:: .. . .. :- -: ; .... ·+ Otherpractitioner office visit : Not.Covered 

; (1.0 Visits.then Medical Review, 
j combined with Physical and 
i Occupationa1Thera2X} ___ _ 
, Excluded Service 

, :~ :,/ :~; ;;g<.,;y;"':'.'_''.!;-r-;_:_~-~-·-ctur-,~-l-)r._·~-=-y-~'-in_g/ ____ ; -~:-o/c-:h-~-.-e--ce---:-:-:,-:-:-. _:::-· _n_:_· ----.,.-:: --:-:-=--------
-~.yqu'.11av:-a~est.~: .... : '. ,..: ::··< .. '..-.( Diagnoslit;test (blood work) 1·03 co-insurance. ; 20% co-insurance· ~.--none-

::.: ·:_.;:.~.::.: ~.:::·::'.~ ... :;::~~ .... ::i::::.~:.".:::~·<~~:'--· .lm=:agi=·n=g=('--C=-T='JP=_ET-'-_--s=can==s=; -MRI--_=--_-s)======10=o/c_.-o=co-lllSWQll=·====· =ce=======; -2-0=%_0-_co-msuran-_-.====ce========= =--==-n=o=n_e-_-_-_-_-_-_-_-_-_-_-_-_-_-_---'-

Questions: Gall 80023~7400 orvisit us-at:MedMutual.com/SBC. 
If you aren~ deataboutany· of the ·bolded tenns used in fuisform,. see the Glossary.You can·view the Glossary 

· .. at MegMutua!.com/SBC or call 800.232.7 400 to· request a copy. 
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Medical-Mutual: Plan 4 
Summary of Coverage: What This Plan Covers & Whatit Costs 

Coverage ?erlod: January 1st- Decembei 31st 

Coverage for: Single or Family I Plan Type: PPO 

:1fyou:lieed~drugs)o)refil,: . :: :: .. _·i,_. Ge_n_en_·c_co_p_a'f_. -_r_etail ___ .J-:-Rx. -::::----:--:::$20---:---------:-:: D:-oes_· _· N_o_t_A_pp""""'Jy_· · ---..,..~ _Co_v_ers_.up;_t_o_.a_· 3_0-d_a:_:;y_·sup_,:...:.p_;:;,ly __ _ 
your.illness:or.:;c:Oiiarlioti- -: .. -··.~. Generic copay-mailorder JRx : $40 '. :Does Not Apply ; Covets up to a .. 90-day $Upply 
· . .. .... . ·.::: _._,· . .. . _:: .. : ·, _:. :··_..=,:,·'"'"":. F-o-nn-. ulary __ co_p __ a_y--·r;_eta_lil_/Rx _____ $3.,--0 _______ D_oes_N_o_tA_p_p_Iy-· ___ :_Co_v_ers_ap-'--to-·-a_3_0-da---"y-su-'p;..;..p-=-ly----' 

More~ihfoi":i}la_· __ t!c:i.~ ·-i~bOOt : _ .. ·_:·-_-..-. :··i Fo,.,,.,,.•laryccopay-mail order/Rx $60 Does··Not ""·"p·i,., :_. Cove"""up· · to· ·a . .on ..r;.ysu· pply . presenption-:arug·>:· .: .. · · .. · .: ''""--· _ .. _ ...... -'----"---'------· -----------·.-· __ .. _"t' ______ ., _________ ._~=---VV"\JCl--"---=-'-"---

·coverage·iS~valtai>Te'.at:> ··: ::. \: Non-Formulary _copay:- retail. !Rx. $60 : .Does Not:P.pply . Covers:up:to a30-day supply 
MedMtrtuatCC>nvssC ·. : · :_: :; .Non-Fonnulary copay- mailorder '. $120 : Does Not Apply · Covers up to a 90-day supply 

... · ..... : .... .. .. : . . . .-·.: :· .. ';'-'.JRx-"-'-----------------------------------------
.. . ... .. :: .... . 

,• ......... :··: 
: 10% co-insurance : .20% co-insurance 

10% co-insurance : 20%-.ro:insurance 
· 1.0%-co-insurance 
: 1"0% co-insurance ' .. 20% co-insurance 
· 100.k-co-insurance :.20%co-insurance 

·--~~r.f.~:~~~~~f ~~~~Y::·;!w,:;;~~- :~~:.:~~°:~:::>nt) ; -~~~-=: ; ~~--=~s:: 
···:· \:·_·: ·~-..::~;·.·.·:~ /? .-~\7-: _::~?/'./<-: ·:::: c1 .~~haviora1· health outpatient . : Benefits paid based on corresponcling·rnedical benefits 

:--none-

' --none-
! --none--

' -none-
.--none-
:--none-.. 
; --none­
'. -none-

· --none-· : · _ · .... · · .. : · .. · · :· : : .... · .:: :. · . .-.-· . ,.:· ... ,·· .. :) Mental!Behaviora1 health inpatient · Benefits. paia based on corresponding medical benefits 
- =· _ _._: .. _.··::·· :::~. · .··.··. · ,·:·· ... <:_-:-.:;).:,... ,s_e_rvi_·ces ____________________________ ~-----------

:. · · ·. -:·. ·:/-> :: .. ~ >·.- .. .-:· /:'<:::.:-..::::/-:-:) .Substance:abuse disorder outpatient : Benefits paid based on ·corresponding medical benefits 

\••1;11[la;.r~~~ 1Bene~~ basedoneonesponmng m~beAefi~ 
:'$iib'stJll~~~{i~j-~-'.//;::·:j Su~ce.abas: cfisorder inpatient ' Benefits paid based .on corresponding mecltcal benefits 

j;;f f K~WJ~f:~J~~!"i.l@~=~;npatient • BenefiW ~ basedoneorresponmngmeeG beneflW 

Questions:. Call 800232..7 400 or.visit us at MedMutual.com/SBC. 
If you aren't clear abollt any'of ti'le bolded terms, used ·in ti'lis form,_ see the·G!ossary. You can view the Glossary 
.at MedMutaaLcorri/~BC or calt:800232..7400 to request a copy. 

.--non~· 

-none-

--none-

-none-

Page3 ofS 
.535671012 

CMS1301200000628 



Medical .Mutual : Plan 4 
Summary of Coverage: What ThiSPJan .Covers & What it.Costs 

Coverage Period: Janua;y 'I st- December 31st 

Coverage for: .Singte or Family I Plan Type: PPO 

; 'Ifyoti~~~i~t~~:.'. :~·:)::::.{ .... '. ·Pr_en_a_tal_an_d_p'--ostn_._ata1_ .• _car:_e ____ -'--t·1_·o_o/c..,..o_co-msuran_· ___ ce ___ _..,..i 2_0.,....,.%..,..o-_co-__,...in_suran __ ce ___ ~j_ ==~-n_on_e-_________ . 
· .•.····. : · ···:· ·.~···· .·:· · ,.. ··' : . .. ; Delivery and all mpatientseMces i 10% <:;o.instirance j 20%.co-insurance ;-none---

~i~~~;;\:.-; · ~-~-~-e-~-:-:-ne;ar,_se-~-··ces------; 1-1~,..,..~..,..:~-co-i-· ~-~suran_uran __ :----::\-,~-0:--~..,...~-°"'-~nsuran--:-----,-' {-1-0_Visits_~_n_;--_en_M_e_di_1cal-R-e-vi-ew-,---' 
nee~·: .. : ··.' .. = ··:. ·· · >: .. .... :·: .. · :. ::.:..-.. :;.\ ~:~an~ Occupational 

. '. , ;:;_-/;,f~,'?<L,~\;'.\;····Yi.!.: =on-(O~tiooru · • 10%~ :~~re a,;;;:
00

, 

. ··· ... · · · : . · . -: · :·: ....... ·: .. ; . Chiropractic-Professional; unlimited · 

· ~.,_:~\_-)_;·:;, > i ~o;;on-cSpeero : 10%~ce ' 20%oo<nmnce ~~r=~--
.- ~ .~ :·-: :=: : : >::=.~ ~, :,::~.> ·.· </.·:-.:,.::- : >.:.:·:J;'-1 S-kill-ed-nurs~in-g_ca_re ______ :·-. 1-:-:0:-:-o/c:--:-o.co-i--:.::-hs-uran--ce----c:-::.2-.:-0°--:Vi>-co-m--=-· -su-r-:an-ce----,--n--o-n_e--_, _______ ~ 
·- · . ... ,. ·.--: .. · ·· ··: ·: .. ;.:· · .. ~ .. ·.:" Durable:medicalequipment : 1.0%co-insurance :20%co-insurance -none--

.. -:. ·.::~; .. '. ._:'::·: .·.;~;·.: .. ·~: .. ~;;_.<:~._:)L··~;::{:;·'./·;,_ H_os_p_i~-·-Se_m_·_ce_..:_.;;. ______ ! 1-·o_o/c_o_co-i_·_nsuran--ce-.---·=-:-2o_o/c_o_co-i_·nsura--n-ce-.--------n--on_e-_________ . 

. . ·!.j~~~~~i~t~~~#~;~t.{<jl--~-=~'--e_·e-:m-. --------..,..; -~-~t-·:9--vered;;...e _____ _._._2o_o/c_o _ccr_i_nsuran_·_ ._ce_· ---:-_-~-c-lun_d:i-n_eSe_M __ ce_. ------. i 

.~~·=:~~ear._: =LL;::·:i·~~~L:;~·~::2,:·':_:~~~:·:1:,_. D_en_tal_c_he_ck_~_-~P ·_,_(C_h._ild)~-----'i_N_ot_Co_ve_re_d ____________ ---=·-~_c!_u_ded_.Se_M_- ·_.ce _____ _ 

QueStions:·.CaJI .. 800.232..7400 or-visit usatMedMutual.com/SBC. 
If you.aren'tdear.-aboutany"Of.fue.bolded:tenns used in this form; see· the Glossaiy • .Y ou can view the ·Glossary 
·· at·MedMutuaLcornJSBC=or call 800232.7 400 to request:a copy. 
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~Mecii'cal Mutual: Plan 4 
Summary of Coverage:· What This Plan Covers & What it Costs 

Coverage Pertod: January '1st- December 3'1 st 

Coverage·for: Single or Family I Plan Type: PPO 

Excluded Services & ·other Covered Services: 

Services Your.Plan Does NOT Cover(This.isn'ta complete·list Check your policy or plan doc;umentfor other excluded servi~) 

• Acupuncture • Cosmetic Surgery • Dental check-up (Child) 
• Dental care {Adult). • Glasses • Hearing Aids 
• tnfertiflty Treatment • Long-Tenn care • Non-emergency .care when traveling -outside the 

U.S. 
• Routine Eye Gare (Adult) • Routine Foot Care 

Other Covered·Services (fhis .isn~ a complete list. Check your poticy·orplan documeriffor other covered services and yourcosts·for these-services..) 

• Bariatric Surgery • Chiropracnccare • Private-Doty Nursing 

• VTuightloss Programs 

Your Rights to Continue Coverage: 

If you lose coverage underthe-plan,.:then, depenamg upon the drcumStances, Federal and. State·Jaws may provide protections that allowyotl:to -keep. health coverage. Any 
such rigbts may be f nnited in· duration. and will require you to pay.a premium. which· may be.signfficantly higher than the premium you pay while covered ·under 1he: plan. 
Other runitations on your rightS to continue coverage m~y also apply. 

For more information on your rights to continue coverage .. ·contact.the plan.at:800.232.7 400. You may .aJso contact your state insurance <lepartrnent,.1he .U.S. Department of. 
Labor, Employee Benefits'Securify Administration at.866A44.3272 orwww.dolgov/ebsa, orthe 0.S. Department of Healtl'rand Human Services at 877 267Z323 X61·565 or 
www.cciio;cms.gov~ 

Your Grievance and Appeals Rights: 

If.you have a complaint or are d"tSSatisfiedWith a denial of coverage for claims under yoorplan, you may .be abfe to ~:or file a grievance •. F.or questions about ybur 
rights, ttiis notice,. or assistance, you can contact the. plan at 800232.7 400. You may also ·contact your State Department of lnSt1rance at 800.686. 1°526. 

Language Access Services 800.232.7400 

Questions: Can .800232.7 400 or visit us at·MedMotaaLcom/SBC. 
If you.aren't dear about-any of :the bolded terms used in this fonn" see the Glossary. You can viewthe·Glossary 
at MedMutuaLcorn/SBC or call 800~ 400-to request a copy. 
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Medical Mutual : Plan 4 
Summa1y.ofCoverage: What This Plan Covers & What it Costs 

Para obtener aSistencia.en Espafio!, llame·al. 
YD*~~ttix~~HJJ. , iim.ra~iij 

I 

..... ---·-·-. ... . ...... - . · ~ . -. --· . . - -. L. 

Coverage Period: January 'lst - December 31st 

Coverage for. Single or Family I Plan Type; PPO 

Kung kailangan ninyo .ang tulong sa Tagalog tumawag sa 
Dlnek'ehgo sbika.at'ohwol ninisin.go, ·J..'Wlljjgo holne' 

---------To see examples of how this p!crn might cover costs for sample mecficaf situations, see .the next page--------

Questions: Gall 800232J400.orvisit.us at MedMutual.com/SBC. 
If you-aren't dear about any ·of the bofded"terms used in thisioim, see the Glossary. You can view the Glossary 

· atMedMutuaLcom/SBC .or call 800.2327 400 to· request a copy. ,, 
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Medical Mutual :· P.lan 4 
Summary of Coverage: .What This Plan Covers.& What.it Costs 

About these ·Coverage Examples: 

These examples show how this: plan might cover 
medical care in given situations_ Use:these·examptes to 
see;·in general,: how much financial protection a sample 
patientmightgefif they .are ·covered:under different 
plans. 

·rrus is 
nota·cost 
·estimator. 

Don•t use these examples to 
estimate .your .actual costs under this 
plan. The actual ·cai:e-you receive:will 
be different from :these examples,. 
and the cost ofthatcare 'Nill. also be· 
.cfrtferent. . 

Seethe next page for important 
information aboUt these .exaIJ1pies. 

Amount owed to providers: $7.r54Q 
Plan Pays·$6;620 
. Patient Pays $920 

:Sample care costs: 
· Hospital charg,_es--'(._m_oth_e_,r) __ · _ ___ _;..$2_;..,7_0_0 : 
· Routine obstetric care $2, 100 .:: . 
. Hospital charges ~bi). ______ $_9_00_. :. 

Anesthesia $900 · 
L'aboratO!)' tests $500 . 
Prescriptions $200 : 
Radiologx _________ ~$2_0_0 :. 
Vaccines, otherpreventi¥e $40 ·, 

,,,,____ _ __._.&._ _ _,_:..., _ _ _ Q ____ ,~-~-·-----· -~--.;..~ .. --''"-: 

Total · , $1,540.: 

Patient Pays;: 
·· Deductibles $200 ·: 

Urni1s or exclosions 
Total 

· These numbers assume that the patient does not.use:.an 
HRA ·Or FSA. lfyou participate in·.an HRA or FSA and 
use it to pay for out-of-pocket.expenses, theri your costs 

· may be lo.wer. For· more information abotit your HRA or 
FSA, please .contact.your employer group. 

Questions: ·Gall 8002327 400 orviSit us at MedMutual.com/SBC. 
If you aren't·clear·aboutany of the bolded terms used· in this form, see the Glossary. You can view the Glossary 
at MedMutual.corn/SBC·or.call-800.232..7400 to request a copy. 

Coverage Penoa:. JamiaiY 1st- Oecember 31st 

Coverage for: Sfngle.or Family I Plan TYj:>e: PPO 

Amount owed to providers: $5AOO 
Plan ".Pay$ $4,290 
Patient Pays :$17t1 o 

Sam~Ie care.cost 
. PreScriptions $2,$00 ; 
Medical. Equipment and S~pfies $1,300 : 
.Office VtSits and Procedure $700 ' 
Education $300 : 
Laboratory·tests $100 ·; 
Vaccines, otherpreventive · $100 : 
' Total · ·--·- · .. ·--· ·-·~ 

Patient Pa~: 
·~~~~~~~~~~~-

Dedu ctib I es $200 ; 

Li~ Cl!:.. ~~~~ions = ~· = .. J4Q.: 
Total $1,:110 

Note: These.ntnnbers assumetlie patient is 
participating in our diabeteswellne$s.program. If 
you have :cftabetes and ·do not.participate in the 
wellness p~ yotir costs may be-:higher. FOr 
more information ~bot:lt tbe.cfiabetes wellness· 
program. :please-contact 800.232-7 400. 
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Medical Mutual : Plan 4 
Summary of Coverage: What.This Plan Covers & What it Costs 

Questions and answers about Coverage· Examples: 

What are some .of the 
assumptions behind the 
Coverage Examples? 

• Costs· don't include· premiums. 
• Sample care costs are= based' on national. 

averages supplied to 'the U.S. Department of 
Health-and Human Services '(HHS), and aren't 
specific to a parlicular geographic area or health 
plan. 

• Patient's.concfrtion·was not an exciud·ed or 
. preexiSting concfition. 

• -All: services and treatments started· and ended in 
the same policy period. 
There.are no other medical expenses for aey 
member covered under this plan. 

• Out-of-pocket expenses .are based .only on 
treating:the: condition in the example. 
The-patient received =all care from in-network 
providers. If the patient had received care from 
.out-of-network nroviders .. costs would ·have 
been higher. 

What does a Coverage Example 
show? 
For each treatment situation, the Coverage 
Example helps you see.how deducbores. 
co-payments.and co-insurance-can add up. rt 
also helps you see-what expenses might be.left 
up to you to pay-because:the service or 
treatment isn't covered or payment is limited. 

Does the Coverage Example 
predict my own care needs? 
~ No. Treatments shoWn are:just examples. 
The care you would receive for these 
concfrtions ·could be·cflfferent, based on 
your doctor's -advice, yo(Jr age, how serious 
your-concfrtion ·is, and many .other factors. 

Does the Coverage Example 
predict my future expenses? 
;~ No. Cover.age Examples are not cost 
estimators. Y-ou_can't use· the examples to 
estimate -costs foran.actualcondffion. They 
areforcomparative·purposes oniy. Your 
own costs will be different-depending. on 
the care y9u-.receive,. the prices your 
providers charge, and . .the reimbursement 
your health plan allows. 

·Questions: Call 800232.7400 orvisit us atMedMuttJaLcom/SBC. 
If 'you-aren't clear. about any· of the balded terms used in. this fonn,. see the Glossary~ You :can view the Glossary 

·..:ai: MedMiltuaLcom/SBC or~ll.'_800.232.7400-to-request a-copy. 
~ . 

_I_ ____ _ . 

Coveras-e Penod: Jat'lua!)" 1st -December 31st 

Coverage for: Singfe or Family I Plan Type: PPO 

Can I use Coverage-Examples 
to compare plans? 
-./ Yes. When you look at the Summaries of 
Coverage for other plans, you1J .find the 
same coverage examples~ When you 
compare plans. check the "You .Pay" box 
for each example. The.smaHerthat 
nurriber, the more coverage the plan 
provides. 

Are there other costs. I shoUld 
consider when comparing 
plans? 
-/yes. AA important cost isihe premium 
you pay. Generally, the lower your 
premium, the more you'll pay in out-of~pocket 
costs, such as ·co-payments, 
deducb1>1es. and co-insurance. You also 
should consider contribulionsto accounts 
Stich as health savings accounts (HSAs), 
flexible: spencfmg arrangements {FSAs) or 
health reimbursementaccounts. (HRAs) 
that help you pay out-of-pocket expenses. 
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. ·.· .. ·-· .. -.-.·-·--·---·-~---·-·--. . -·--. 

~MEDlCAL City of Strongsville s~ntal MUTUAL .. SuperDental 
Effective 1/1/13 

I Benefits II Network I Non-Network 

Benefit Period Januarv 1si through December 31't 
Dependent Aae Limit Same as Medical 
Benefit Period Maximum (per member) $1,600 
Benefit Period Deductible 1 $50 per person $60 per person 

Preventive Services 
Oral Exams - two per benefit period 90% 80% 
Bite Wing X-Rays - two sets per benefit period 90% 80% 
Full Mouth X-Rays/ Panorex - one every 36 months 90% 80% 
Proplwlaxls (cleaning) - two per benefit period 90% 80% 
Fluoride Treatment - One treatment per benefit period, 90% 80% llmlted to dependents up to aae 19 
Sealants - one every rolllng 36 months per tooth 90% 80% 
Space Maintainers· limited to eligible dependents Lip to 90% 80% aaa 19 
Emergency Palllative Treatment - Includes emergency oral 90% 80% exam 

Essential Services 
Consultallons and Other Exams by Speclalfst 90% 80% 
Diagnostic X-Rays 90% 80% 
Minor Restorative Services 90% 80% 
Endodontlcs/Pulp Services 90% 80% 
Periodontal Servlces $0% 80% 
Repairs, Relines & Adjustments or Prosthetlcs 90% 80% 
Simple Extracllons 90% 80% 
Impactions 90% 80% 
Minor Oral Surgery Services 90% 80% 
Biopsy and examination of oral tissue 90% 80% 
Microscopic Examination 90% 80% 
General Anesthesia 90% 80% 

Complex Services 
Gold Foll Restoration 60% after deducUble 60% after deducllble 
Inlays, Onlays - one every five years 60% after deducUbfa 50% after deducUble 
Crowns - one every five years 60% after deductible 50% after deductible 
Bridgework (Panties & Abutments) - one every five years 60% after deductible 50% after deductible 
Partial and Complete Dentures ~ one every five years 60% after deductible 60% after deduc!lble 

Orthodontics Option (ellglb!e children under age 19 only) 
Orthodontic Lifetime Maximum (per member) $1000 
Orthodontic Diagnostic Services 60% 50% 
Minor Trealment for Tooth Guidance 50% 50% 
Minor Treatment for Harmful Habits 60% 50% 
lnterceplive Orthodontic Treatment 60% 50% 
Comprehensive Orthodontic Treatment 50% 50% 

Nole: Ben ems wfll bo delermfned based on Medical Mutual'e medical and adm!nlslrallva polfc!as and procedures. 

This documenf Is onfyo partial llsUng of bane ms. This Is not a contract of Insurance. No parson other than an offioorof Medlcal Mulual 
may agree, orally or In welling, to change the benents llsled here. The contract or cartrncale will con fain the complete llslfng of covered 
services. 

3-month carryover applies. 



~MEDICAL City of Strongsville 
MUTUAL,, Vision 

Effective 1 .. 1 .. 2013 
Benefits 

Benefit Period Januar~ 1s1 through December 31 ~t 
De~endent Age Limit Same as Medical 
Examinations One per benefit period 
Vision Examinations $20 per exam 
Frames One per two beneflt periods 
Basic Frames $50 12er frame 
Prescrh>tlon Lenses One per benefit Period 
Sinale Vision Lenses $75 peroalr 
8ifocal Lenses $125 Per pair 
Trifocal Lenses $175 per pair 
Lenticular Lenses $350 per Pair 
Contacts fn Lieu of Lenses One per baneflt 1:>erlod 
Medlcallv Necessary $150 ~er Qair 
Cosmetic $150 ~er ~air 

Note: Benefits wifl be determined based on Medical Mutual's medfcal and admlnlstraUve policies and procedures. 

00/10.'02 

This document Is only a partial listing of benefits. This Is not a contract of Insurance. No person other than an 
officer of Medical Mutual may agree, orally or In wrlttng, to change the benefits listed here. The contract or 
cerllflcate will contain the complete If sting of covered se1vices. 
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SETttEMENTAG Rl:EMENi 
'· 

This Settlement Agreement is entered Into between the Cf~y of.Strongs\tll/e ("the City''), 
the Fr.\itetnal Orp(1t Qf Pollc:e C't~e Union" ~r '"the FOP.") µpd Patrolman WH!(am Jason Milre~ 
{"the ~rrevant'1), on May-22, 2012, for the purposes of resolvln~ this grievance' orfglhally ftied 
-Sept!'!inber 28; 2011 ("the ~rleyance") pertaining to lr:i)ury-wage continuation provid~cJ fpr In 
Article XXU of the current Collectfve Bargarntng- Agreement ("Agre~rnent") dated January 1, 
2010 through December 3.1, 2012, ~nd fn order to ~larify the language of Artlcfe ·XXll. 

Th~ partjes agree as foltqws: . . 
1. The City shall restQte to the Grievant two-hundred and flfty-sfx {256) hours of sic!< leave 

hours that ~ad pe~n charged to ~Is accrue~ -~le~ tJme balance for shoul4~r surgery 
beginning; on Septetriber 12, 20l1, ·c;1etermine(:I by the B.ureali of Worke·rs' 
£Ompensatlon to be related to a,n oi:i-duty Injury that had occurred on June 7, 2009. 

2. In exchange. for the above·st~te~ re$toratfon of such sick time, the FOP and the Gi"Ievant 
agree that the sick-time restoration is strict.ly discretionary upon th'e Employer, and does 
not In atiy way establish ·a basis or prececfont for future appllcatlon of fpjury-wage 
contlnuatlori uAder Article XXll. 

3: The FOi' and the .Grlevant agree to· withdraw and dismiss the Grievance With prejudice, 
and the city a~d the Union agr_ee t() ~pl.It ·ev:enly the f1'!es 9f the Arbitrator. :Moreover, 
the Grlevant agrees.to release the City from any lfablllfy regardiog any alleged delay Of 

Impediment ~rte~ may have occttrred ·fn hi~ recervfng ·medical tr~~t~en~ for hls 
shoulder lnjury'_determfned to nave occurr'ed from the on-duty-accident of June i, 200.9. 

4. Trye City and the FOP agree as to the future lnt¢rpretatJ~n pf Article ·XXll of the 
Agreement entitled "I rt Jury Wage Contlnua'tlon1

'., -and-speclfrcally the l;mguage cont~ln~d 
In Section 22.01 which states ".,.If such rnJury prevents hrm from performing his duties, . . . 

shall be paid hi~ l'egular cornp~ns.atJon .cjurlng ~he continuance of such ~ervlce related 
Injury but for a period not to exceed Qtie hun~·red twenty {12b) ca!en.tfar days from th·e 
date tfJ<~t such serylc~ re!at~d lnJl:l!Y wa~ Incurred." Said r~11guage Is agreed to be 
Interpreted as c~:>nsecutlve_calendar ~.avsfro'!l) th_e fnltfal d~t~ of th~ fn}ury, ~in~ dqes n·ot 
Include any ret.urr,en<;e or re-C}ggravatiqn 9f the same Injury which may occu.r beyond 
the 120 consecutive-day tlmefrai'ne. 
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.5. The City atid the FOP further agree that ahy· exterisTon of time beyond the 12d 
con~e~uti_ve ca/~11dar d;ws ls pu~~ly ~fscr.etionary wlt.h the ~ity, and deni~ls of such · 
extensions shall not be grievable. 

6. ~his Settlement Agreement has beet~ reviewed and approvea by Arbitrator Dennis E. 
Mfnnl. 

Approved as to form Mly: 

By: ,k:...J-fA .~.AAA 
Kenn~~h .A. Kraus, Law Director 

Date: q»ftk:. 
7 · I 

' 

FOR TH~ UNfONz 
Fraternal Order of Police Lodge No.15 

~y; ~2 

By: . 

Ro ert M. Phlllips, Esq., l~I 

Date: 6.-:J.3-( :l . 




