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ARTICLE 1  PREAMBLE

1.01  This Agreement is hereby entered into by and between the City of Bay Village, Ohio,
hereinafter referred to as the "Employer” and the American Federation of State, County and

- Municipal Employees, Ohio Council 8, AFL-CIO and Local 3816, Service, hereinafter referred to
as the "Union".

ARTICLE 1T PURPOSE AND INTENT

2.01  Inan effort to continue harmonious and cooperative relationships with its employees and to
insure the orderly and uminterrupted efficient operations of government, the Emplover now desires
10 enter info an agreement reached through collective bargaining which will have for its purposes,
among others, the following: I) To recognize the legitimate interests of the employees of the
Employer to participate through collective bargaining in the deiermination of the terms and
conditions of their employment; 2) To promote fair and reasonable working conditions; 3) To
promote individual efficiency and service to the citizens of the City of Bay Village, Ohic; 4) To
avoid interruption or interference with the efficient operation of the Employer's business; and 5)

To provide a basis for the adjustment of matters of mutual nterest by means of amicable
discussion. '

ARTICLE T RECOGNITION

3.01 The Union is recognized as the sole and exclusive bargaining representative for the
following job classifications for the purpose of establishing wages and terms and conditions of
employment. The Union's exclusive bargaining unit shall include all of the employees in the
following job classifications and the City will not recognize any other union, organization or
person as the representative for any employees within such classifications: all full time and regular
part time employees occupying the classification of Specialist I, Specialist If, Leadman Mechanic,
Leadman, and Mechanic. The following job classifications are specifically excluded from the
bargaining unit: all management level, professional, confidential and supervisory employees and
-members of the Police and Fire Departments as defined in the Act, and all clerical, casual and
seasonal employees, including the Mayor and Service Director.

3.02 A joint petition w0 amend be filed with SERB to add all of the included bargaining unit
classifications currently listed in the recognition arficle.

3.03  If substantial changes occur in the operations of the Service Department creating the
opportunity and need to establish a new job classification, the Employer shall establish and
describe the content of the classification and it shall establish a pay structure for that classification
and may implement the classification. The content of the classification and the pay-structure shall
then be reviewed with the Union. If the Union is not in agreement with the classification or rate of
pay, it can file a grievance at Step 3 of the Grievance Procedure within thirty (30) calendar days
following the termination of discussions. If the grievance is arbitrated, arbitrator's award shall
become final and binding and the rate of pay shall be retroactive to the date employee commenced
position between the Union and the City in accordance with fhis Article. Any rate and
classification agreed to by the City and the Union shall become part of the bargaining unit wage



schedule of this Contract.

ARTICLE IV MANAGEMENT RIGHTS

4.01 Not by way of limitation of the following paragraph, but fo only indicate the type of
matters or rights which belong to and are inherent to the Employer, the Emplover retains the right
10: 1) hire, transfer and discharge, suspend or discipline employees for just cause; 2) determine the
number of persons required to be employed, or laid off, 3) determine the qualifications of
employees; 4) determine the starting and quitting time and the number of hours to be worked by its
employees; 5) make any and all reasonable rules and regulations; 6) determine the work
assignments of its employees; 7} determine the basis for selection, retention and promotion of
employees to or for positions not within the bargaining unit established by this Agreement; 8)
determine the type of equipment used and the sequence of work processes; 9) determine the
making of technological alterations by revising either process or equipment, or both; 10)
determine work standards and the quality and quantity of work to be produced; 11) select and
locate buildings and other facilities; 12) establish, expand, transfer and/or consolidate work
processes and facilities; 13) consolidate, merge, or otherwise transfer any or all of its facilities,
property, processes or work with or to any other municipality or entity or effect or change in any
respect the legal status, management or responsibility of such property, facilities, processes of
work; 14) terminate or elimmate all or any part of its work or facilities.

4,02 In addition, the Union agrees that all of the functions, rights, powers, responsibilities and
authority of the Employer in regard to the operation of its work and business and the direction ofits
workforce which the Employer has not specifically abridged, deleted, granted or modified by the

express and specific written provisions of this Agreement are, and shall remain, exclusively those
of the Employer.

ARTICLE Y NO-STRIKE/NO-LOCKOUT

5.01 The Union does hereby affirm and agree that it will not either directly or indirectly, call,
sanction, encourage, finance or assist in any way, nor shall any employee instigate or participate,
either directly or indirectly, in any strike, slowdown, walkout, work stoppage, or other concerted
interference with or the withholding of services from the Employer.

5.02 In addition, the Union shall cooperate at all times with the Employer in the continuation of
its operations and services and shall actively discourage and attempt to prevent any violation of
this article. If any violation of this article occurs, the Union shall actively discourage and attempt
to prevent any violation of this article. If any violation of this article occurs, the Union shall
immediately notify all employees that the strike, slowdown, work stoppage, or other concerted
interference with or the withholding of services from the Employer is prohibited, not sanctioned by
the Union and order all employees to return to work immediately.

5.03 It is further agreed that any violation of the above shall be automatic and sufficient
grounds for immediate discipiinary action.

5.04 The Empiover shall noi lock-out any employees during the term of this Agreement.
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ARTICLE V1 NON-DISCRIMINATION

6.01 The Employer and the Union agree not 1o discriminate against any employee(s) on the
basis of race, color, creed, national origin, age, sex or disability.

6.02 The Employer and the Union expressly agree that membership in the Union is at the

option of the employee(s) and that it will not discriminate with respect to membership and
non-membership. :

ARTICLE VI1 DUES DEDUCTION

7.01  During the term of this Agreement, the Employer shall make payroll deductions from the
pay or wages of those employees who have submitted a signed check-off card.

7.02  The amounts deducted shall be remitied t¢ Ohic Council 8, American Federation of State,
County and Municipal Employees, AFL-CIO. The Union shall advise the Employer, in writing, of
the amounts to be deducted. The Union shall designate, in writing, the address where the check off
momnies shall be remittad. '

7.03  The payroll deduction shall be made, by the Employer, from the second pay in each
calendar month. If an employee has no pay due on that pay date such amounts shall be deducted
from the next or subsequent pay. If an employvee has insufficient pay or wages to satisfy the
amount to be deducted, the Employer will make deductions from subsequent pays until the
amount to be deducted has been satisfied.

7.04 Monies deducted pursuant to the provisions of this Section shail be remitted to the Union
within thirty (30) days of their deduction. Each remittance shall be accompanied with the
following alphabetical lists: 1) Employee for which deductions were made including name,
address and social security number of the employee and the amount deducted; 2) the name of each
employee whose name has been dropped from prior check off list and reason for the omission.

7.05  All bargaining unit employees who are not members in good standing with the Union,
shall be required to pay a fair share fee to the Union as a condition of continued employment. The
fair share fee shall be paid effective sixty one (61) days from the employee's hire date or the
execution of this agreement which ever is later. All fair share fee provisions are subject to Q.R.C.
Section 4117.09.

7.06  The fair share fee amount shall be certified to the Employer by the Union. The deduction of

the fair share fee from any employee earnings shall be automatic and does not require written
authorization for a payroll deduction.

7.07 The deduction of fair share fee will not be made until the Employer receives written
notification to being deductions from the Conirolier of Ohio Council 8. Payment to the Union of
the fair share fees deducied shall be made in accordance with the Union dues deduction, as
provided herein. In addition, the Employer shall provide the Union with an alphabetical list of the
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names, social security numbers, and addresses of those employees who had fair share fee
deductions along with the amount of fair share fee deduction. '
7.08  The Urion shall hold the Employer harmless for all monies deducied and remitted to the
Union pursuant to the provisions of this contract.

7.09 The City shall provide cach newly hired bargaining unit employee with a copy of
AFSCME's fair share fee (agency fee/union shop) notice. Such notice shall be presented to each
newly hired bargaining unit employee within the first thirty (30} days of employment. A sufficient -
supply of fair share fee (agency fee/union shop) notices shall be provided by AFSCME to the City
to allow the City to meet this obligation. The City shall require that the newly hired bargaining unit
employee sign a receipt acknowledging that the notice was presented. The City shall mail each
original receipt of the Ohio Council 8 Regional Office.

7.10  The City will deduct voluntary coniributions to the American Federation of State, County
and Municipal Emplovee International Union's Public Employees’ Organized to Promote
Legislative Equality (PEOPLE) Committee from the pay of an employee upon receipt from the
Union of an individual written authorization card voluntarily executed by the employee.

The contribution amount will be certified to the City by the Union. Monies deducted shall
be remitted to the Union within five (5) days of the date they are deducted. Payment shall be made
to the Treasurer of PEOPLE and transmitted to AFSCME, AFL-CIO, P.O. Box 635334,
Washington, D.C. 20035. The payment will be accompanied by an aiphabetical list of the names of
those employees for whom a deduction was made and the amount of the deduction. This list must

be separate from the Iist of employees who had vnion dues deducted and the list of employees who
had fair share fees deducted.

An employee shall have the right to revoke such authorization by giving written notice to
the City and the Union at any time.

The City's obligation to make deductions shall terminate automatically upon receipt of
revocation of authorization or upon termination of employment or transfer to a job classification
outside the bargaining unit.

All PEOPLE contributions shall be made as a deduction separate from the dues and fair
share fee deductions. '

The parties agree that the City assumes no obligation, financial or otherwise, arising out of
the provisions of this Article regarding the deduction of P.E.O.P.L.E. contributions. The Union
hereby agrees that it will mdemnify and hold the City harmless from any claims, actions or

proceedings by any emplovee arising from deductions made by the employer pursuant to the
Article, unless specifically noted above.

ARTICLE VIII UNION RIGHTS

8.01 Effective January 1, 1995, the Union shall be allowed up to a maximum sixteen (16) hours
of paid leave per year for the attendance by Union members at Union functions, subject to the



approval of the Director.

8.02  The City shall provide the Union with one (1) bulletin board at the Service Department.
Notices of postings shall not contain anything of local political or derogatory nature reflecting
upon the Employer, any of its employees or officers or the Union. Copies of all material to be
posted shall be provided to the Employer at the time of posting: '

ARTICLE IX UNION REPRESENTATION

8.01 Employees selected by the Union to act as Union representatives for the purpose of
processing grievances under the Grievance Procedure shall be known as "Stewards®. Each

Steward shall have an alternate who shall act as Steward only when the regular Steward is absent
from work.

9.02  The City shall recognize two (2) Stewards in the Service Department.

9.03 The Union President and Stewards or their substitutes as described in Section 1 of this
Article shall be allowed reasonable time to carry out the functions of their office without loss of
pay during working hours. Such time must be approved in advance by a supervisor.

9.04 Inthe event of the absence of the Steward, and the Alternate Steward, the President shall be
called in his place. In the absence of the President, the Vice-President shall be called in as a
representative, A Steward having an individual grievance in connection with his work may ask for
the President to assist him in adjusting the grievance with his supervisor.

ARTICLE X ‘ PROBATIONARY PERIOD

10.01  All newly hired employees will be required to serve a probationary period of six (6)
months, During said period, the Employer shall have the right to discipline or discharge such
employees and any such action shall not be appeal able through the Disciplinary, Grievance or
Arbitration Procedure herein contained or to any Civil Service Commission. Employees shall have
no seniority during such probationary period. However, upon compietion of the probationary
period, seniority shall start from date of hire.

10.02 If anew employee is discharged or quits whtle on probation, and is later rehired, He shail
be considered a new employee.

10.03 Al promoted employees will be required to serve a probationary period of forty- four
{44) days working. During said perniod, the Employer shall have the right to demote, to his
previously held grade, such employee and any such action shall not be appeal able through the

disciplinary, grievance or arbitration procedures herein contained or to any Civil Service
Commission.

ARTICLE X1 SICK LEAVE

11.01 Sick ieave shall be defined as an absence with pay necessitated by: 1) illness or injury to the
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employee; 2) exposure by the employee to a contagious disease communicable to other
emplovees; and/or 3) illness, injury or death in the employee's immediate family. '

11.02 All employees shall earn sick leave at the rate of four and six-tenths (4.6) hours for every

eighty (80) hours of compensated employment and may accumulate such sick leave to an
unlimited amount.

11.03 An employee who is to be absent on sick leave shall notify the Employer of such absence

and the reason therefor at least fifteen (15) minutes before the start of his work shift each day he is
to be dbsent.

11.04 Sick leave may be used in segments of not less than one (1) hour.

11.05 Before an absence may be charged against accumulated sick leave, the Employer may
require such proof of iliness, injury or death as may be satisfactory to him, or may require the
employee to be examined by a physician designated by and paid for by the Employer. In any event,
an employee absent for more than two (2} work days must supply a physician's report to be eligible
for paid sick leave, if requested by the Employer.

' 11.06 If the employee fails to submit adequate proof of illness, injury or death, or in Event that
upon such proof as is submitied or upon the request of medical examination, the Department Head,
finds there is not satisfactory evidence of illness or death sufficient to justify the employee's
absence, such leave may, be considered an unauthorized leave and shall be without pay:

11.07 Any abuse or patterned use of sick leave shall be just and sufficient cause for disciplinary
action.

11.08 The Department Head may require an employee who has been absent due to personal
iliness or injury, for more than ten (10) days, prior to and as a condition of his return to duty, to be
examined by a physician designated and paid by the Employer, to establish that he is not disabled

from the performance of his duties and that his refurn to duty will not jeopardize the health and
safety of other employees.

11.09 When the use of sick leave is due to illness or ijury m the immediate family, "immediate
famnily" shall be defined to only include the employee's spouse, children, stepchildren and parents.
When the use of sick leave is due to death in the irmmediate family, "immediate family" shall be

defined to include the employee's parents, spouse, child, step-child, brother, sister, parents-in-faws
and grandparents.

11.10 When the use of sick leave is due to illness requiring hospitalization of an employee's
spouse, child, step-child, mother, father, brother, sister and any other relative living in the
employee's houschold, leave shall be granted for the: I) days of admittance to and discharge from
hospital; 2) day of surgery, including childbirth; 3) time certified as "critical” by attending
physician.

11.11 When the use of sick leave is due to the death of the employee's nephew, niece, spouse's



- nephew, spouse's niece leave shall be granted to attend the funeral or memorial service if

scheduled to work, four (4) hours maximum time. The employee may request additional leave for
out of town services.

11.12 Upon the resignation, refirement or death of an employee who has not less than twenty (20)
years of continuous employment with the Employer and who has qualified for retirement benefits
from a state pension fund such employee shall be entitled to receive a cash payment equal to his
hourly rate of pay at the time of retirvement multiplied by one-half (1/2) the total number of
accumulated but unused sick hours earned by the employee, as certified by the Finance Director,
providing that such resulting number of hours to be paid shall not exceed a cash payment greater
than one-half (1/2) the employee's annual salary. Employee's who are involuntarily terminated
(discharged) shall receive no payments under this paragraph.

11.13 Upon the resignation, retirement or death of an employee who has not less than fifteen (15)
years of continuous employment with the Employer and who has qualified for retirement benefits
from a state pension fund such employee shall be entitled to receive a cash payment equal to his
hourly rate of pay at the time of retirement multiplied by forty percent (40%) the total number of
accumulated but unused sick hours earned by the employee, as certified by the Finance Director,
providing that such resulting number of hours to be paid shall not exceed a cash payment greater
than one-half (1/2) the emplovee's annual salary. Employees who are mvoluntarily terminated
(discharged) shall receive no payments under this paragraph.

11.14 TUpon the resignation, retirement or death of an employee who has not Jess than ten (10)
years of contimuous employment with the Employer and who has qualified for retirement benefits
from a state pension fund such employee shall be entitled to receive a cash payment equal to his
hourly rate of pay at the time of retirement multiplied by twenty-five percent (25%) the total
number of accumulated but unused sick hours earned by the employee, as certified by the Finance
Director, providing that such resulting number of hours to be paid shall not exceed a cash payment
greater than one-half (1/2) the employee's annual salary. Employees who are involuntarily
terminated (discharged) shall receive no payments under this paragraph,

11.15 An employee who transfers from this depariment to another department of the Employer
shall be allowed to transfer his accumulated sick leave to the new department.

11.16 Employees who have been laid-off for more than one (1) vear shall receive a sick leave
payment pursuant to either .12, .13 or .14, as appropriate.

11.17 Maternity leave shall be granted and administered in accordance with applicable Federal
and State laws.

11.18 Employees hired by the Emplover subsequent to December 31, 1992 shall not receivé
credit for sick leave that may have been accrued working for another public employer prior to
being employed by the Employer.

11.19 Any empiovee who utilizes sixteen (16) hours or less of sick leave in the prior vear shall
recetve a sick leave bonus. The sick leave bonus may be taken by the employee as one of the



following each year thereafter when such employee meets this standard in the previous year: two

{2) paid days leave or 16 hours of pay at the employee's hourly rate of pay, to be paid in the first
pay in February, in a separate check. '

ARTICLEXII SICK LEAVE WITHOUT PAY

12.01  An employee may be granted a leave of absence without pay for a period not to exceed six
(6) months because of personal illness or injury or a family illness supported by medical evidence,
upon proper application and approval by the Employer. In the case of an application for sick leave
without pay for the reason of family illness, evidence may be submitted indicating the employee's
“presence is essential. The vahdity of all medical evidence is subject to review by a City physician.

12.02 Employees on approved sick leave without pay shall not receive any medical or other
fringe benefits. ' :

12.03 Employees on approved leave under this provision may voluntarily elect to maintain health

insurance coverage at the employee's expense at the Employer's group rate, provided Employer's
plan permifs.

12.04 An employee may request a twelve (12) week unpaid leave pursuant to the Family Medical

Leave Act. During this leave, the employee shall receive fully paid insurance pursuant to Article
29 of this Agreement.

ARTICLE XTI YACATIONS

13.01  Each full-time employee shall earn and be entitied to paid vacation in accordance with
the following schedule:

Length of Continnous Service Weeks
After one (1) year Two (2)
After five (5) years Three (3)
_After eleven (11) vears Four (4)
After eighteen (18) years ' Five (5)
After twenty-five (25) vears Six (6)

13.02 No more than eight (8) full-time bargaining unit employees shall be scheduled for vacation
on the same day during the period of Thanksgiving Day through the end of March. No more than
ten (10) full-time bargaining unit employees shall be scheduled for vacation on the same day
during the period of the first full week in April through October 31. No more than three (3)
full-time bargaining unit employees shall be scheduled for vacation on the same day during the
period of November 1 through the day before Thanksgiving Day in the same period. Vacation time
shall be taken at a time approved by the Emplover or his designate, after January 1 of each year.



Employees may use their seniority to select their vacation time if such time is requested before
March 1. Vacation time submitted in week-long segments will take priority over vacation time
submitted in one (1} day segments, before March 1.

13.03 Any employee who has earned vacation time by reason of being employed in this

department shall be able to transfer his vacation time to another department should he elect such a
transfer.

13.04 Vacation time shall not be carried over frorm one year to another without the express
written authorization of the Department Head and approval of the Mayor. Any vacation time that is

unused within the year granted, shall be deemed forfeited, uniess unreasonably denied by the
gpartment Head and Mayor.

13.05 If any employee(s) entitled to vacation time is deceased before any part of that vacation

time 1s used, their heirs or estates will receive the vacation pay the deceased employee would have
received.

13.06 All newly hired employees shall accumulate vacation at the rate of one (1) day per month
worked, not to exceed ten (10) days during their first calendar vear of employment, which may be
taken as vacation subsequent to January 1st of the next calendar year. Thereafter, employees will
be awarded vacations effective on January 1st of each year in accordance with the above schedule.

13.07 Any employee hired prior to December 31, 1992 and currently earning vacation credits is
entitled to have his prior service with any other political subdivision of the State of Ohio and who
has become emmployed by the Emplover within ten {10) vears from his termination from such other
public empleyer shall be allowed to transfer his length of service time for credit towards his
vacation time caiculation with the Employer. For emplovees hired subsequent to December 31,
1992, "prior service” shall be defined and include only the prior service within the City of Bay
Village counted as prior service credit.

13.08 Employees whose actual anniversary date falls prior to August 31 shall receive the
additional week of vacation for which they become ehgible in the calendar year of their
anniversary. Employees whose actual anmiversary date falls on or afier August 31 shall receive the
additional week of vacation for which they become eligible in the calendar year following their
anniversary.

13.09 Vacation time may be taken in one (1) day segments upon a twenty-four (24) hour advance
notice by the employee and the approval of the employee's supervisor, Vacation time may be taken

in one (1) day segments with less than a twenty-four (24) hour advance notice in emergency
situations, at the employee's supervisor's discretion.

A maximum of two (2) days of an employee’s vacation time may be used by the employee as
"Personal Absence Days". An employee using a Personal Absence Day shall notify the
Employer of such absence at least fifteen (15) minutes before the start of his work shift. Personal
Absence Days will be charged against an employee's vacation time. Personal absence days shatl
not be counted against the maximum number of emplovees off under Section 13.02. An



employee may not use "Personal Absence Days" consecutively. "Personal Absence Days" are
subject to Section 14.04.

13.10 Any employee who resigns, is terminated, retires or is separated from Employment by the
Employer because of a reduction in force will receive pay for their unused and accrued vacation
time. In the case of resignation, the employee shall give two (2) weeks’ notice in writing to the
Department Head to be eligible for such payment.

13.11 Any employee who retires after fifteen years or more of service with the City shall receive
a pro-rated vacation allowance eamned for the calendar year in which the separation date occurs.

13.12 The City will buyback vacation time in excess of three (3) weeks (in one-week increments)
of the current year's vacation time at the option of the employee. Any employee willing to sell back
any portion in excess of three (3} weeks must notify the department head by March 1 of the current
year how many weeks the individual is cashing in. The vacation buyback will be paid in a separate
check included in the first pay in March.

ARTICLE X1V HOLIDAYS

14.01 Al full-time employees shall receive the following paid holidays:

New Year's Day Labor Day

President's Day Columbus Day

Good Friday Memorial Day

independence Day Thaznksgiving Day

Christmas Day Day After Thanksgiving
Employees Birthday

14.02 The employee may utilize his birthday holiday anytime during the calendar vear upon
the advance approval of the Department Head.

14.03 Inthe event that any of the aforesaid holidays shall fali on a Saturday or Sunday, when such
holiday is not being observed on the preceding Friday or succeeding Monday, such officer or
employee shall receive comparabie time off with pay on the date designated by the Mayor or the
department or division head. Full-time employees in the Service Depariment who work on a
designated holiday shall receive one and one-half times (172x) the employee's regular rate of pay,
and compensation shall be in addition to the regular holiday pay for the day involved except as
provided below. Such employees shall receive two times (2x) their regular rate of pay in addition
to holiday pay for all emergency call-ins midnight to midnight on Good Friday, Easter, Memorial
Day, July 4th, Thanksgiving, Christmas Day (December 25th), and New Years Day.

14.04 Failure of an employee to work on the scheduled work day preceding and the scheduled

work day succeeding the holiday, unless excused by the Mayor or department or division head, or
unless on vacation, shall constitute a forfeiture of all benefits of holiday pay under this section.
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ARTICLE XV _ JURY DUTY LEAVE

15.01 Any employee who is called for jury duty, either Federal, County or Municipal, shall suffer
no loss in pay. The employee may keep any amount received from the court for such services, in
lieu of reimbursement for any expenses associated with such service,

ARTICLE XV] FUNERAL LEAVE

16.01 Anemployee shall be granted time off with pay, not to be deducted from sick leave, for the
purposes of attending a funeral or memorial service of a member of the employee's immediate
famity. The employee shall be entitled to the time between the date of death through the date of the
funeral for each death in his immediate family. For the purposes of this Article, "immediate
family" shall be defined as to only include the employee's spouse, children, stepchildren, parents,
parents-in-law, siblings and/or other relative living in the employees household. The employee
shali be granted the day of the funeral or memorial services, if scheduied to work, in the event of
the death of the employee's siblings-in-law, grandparents, grandchildren, aunt, uncle and spouses
grandparents, grandchildren, aunt and uncle. "Employee's parents” shall include any adult who had
the responsibility of raising the employee as a foster or surrogate parent, irrespective of
consanguinity or degree of relationship.

ARTICLE XV INJURY LEAVE

17.01 'When an employee is injured in the line of duty, while actually working for the Emplover,
necessitating his absence from work for three (3) work days or less, or seven (7) calendar days, or
more, he shall be eligible for a paid leave not to exceed ninety (90) calendar days, providing he
files for Worker's Compensation and signs a waiver assigning to the Employer those sums of
money he would ordinarily receive as his weekly compensation as determined by law for those
number of weeks he receives benefits under this Article.

17.02 If at the end of this ninety (90) day period the employee is still disabied, the leave may, at

the Employer's discretion, be extended for additional ninety {90) calendar day periods, or parts
thereof.

17.03 The Empioyer shali have the right to require the employee to have a physical exam by a
physician appointed by the Employer resuiting in the physician's certification that the employee is
unable to work due to the injury as a condition precedent to the employee receiving any benefits
under this Article. The designated physician's opinion shall govern whether the employee is
actually disabled or not, but shall not govern whether the injury was duty related.

17.04 Nothing in this article will prohibit the emplover, at its discretion, from assigning duties t©

an employee currently on an approved injury leave, those duties which the employee can perform
in light of the employee's injury.

17.05 For an employee o be placed on paid leave, he/she must provide a doctor's note or
certificate indicating that all time missed is due to the worlk-related injury.
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17.06 Employees returning from injury leave must provide a doctor's note or certificate inch'cating
that the employee is able to return to work.

17.07 Once an employee receives a doctor's approved return to work, no paid injury leave will be
permitted for further time off unless the employee re-injures themself pursuant to Article 17.01.

ARTICLE XVII VACANCIES

18.01 It is the sole discretion of the Employer to determine when a vacancy exists within a
classification of the bargaining unit due to resignation, termination, promotion, transfer, a newly
- created job or increase in the number of regular jobs available within the bargaining unit.

18.02 Whenever a vacancy occurs within the bargaining unit as determined by the Emplover,
notice of such a vacancy shall be posted by the Employer for a period of seven (7) calendar days.
Posting shall contain a job description, rate of pay and eligibility requirements. All bargaiming unit
employees may apply for the vacant position within the posting period by submitting a written
application on forms provided by the City to the Department Head where the vacancy occurs.

18.03 All applications filed in a timely manner will be reviewed by the City. The job will be
awarded within fourteen (14) days after the date the bidding period ends as specified in the job
posting. All applicants who meet the minimum job requirement will be interviewed. The vacancy
will be awarded to the applicant who is most qualified based upon quaiifications and seniority. If
there is no qualified person within the bargaining unit, the Employer may fill the vacancy by hiring

a qualified person outside the bargaining unit. If qualifications of two or more applicants are equal,
semority shall govern,

18.04 An employee selected shall be considered to have qualified for a promotion when he |
completes a probationary period of forty-four (44) days working.

18.05 Shouild an employee fail to qualify during his promotional probationary period, he shall be
returned to his former position and former rate of pay.

ARTICLE XIX SENIORITY
19.01 Seniority shall be defined as an employee's uninterrupted length of continuous service with
Employer. A probationary employee shall have no seniority until he satisfactorily completes the
probationary period which will be added to his total length of continuous employment.
19.02 Seniority shall be broken when an employee:

(a) resigns;

{(b) is discharged for just cause;
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(c) is laid off for a period of time exceeding eighteen (18) months;
(d)  retires;

(e). fails to report to work for a period of seven (7) consecutive working days
without having given the Employer advance notice of his pending absence;

(f) becomes unable to perform his job duties due to iliness or injury and is
unable to return to work within six (6) months or upon the expiration of any
leave applicable to him, whichever s greater;

(g  refusestorecall orfails to report to work within seven (7) working days from

the date the employee receives a recall notice unless the employee is unable
to work due to a medically proven disabiiity.

19.03 The City shall provide the Union with a current semority list on an annual basis upon
request from the Union. The seniority list shall be made by classification and shall contain a listing
of the date of hire, the name, address, telephone number, social security number, employer ID, pay
rate, and designation as to full-time or part-time status for each employee. The City shall provide
the Local Union President with a written list of additions to or deletions from the seniority list, if
any, on a quarterly basis.

19.04 Seniority for part-time emplovees shall be on a pro-rata basis, with 2080 hours of actual
service constituting one (1) year of seniority. Part-time employees may exercise seniority rights

only against other part-time employees.

ARTICLE XX LAY-OFF AND RECALL

20.01 Where, because of lack of work, lack of funds, economy, efficiency, consolidation of
services or positions, abolishment of positions or otherwise, the Employer determines it is
necessary to reduce the size of the workforee, the Employer shall give written notice to the Union
President or his designee not less than fifteen (15) calendar days in advance of any such lay-off,
indicating how many empiovees will be affected and which department(s) are being reduced. Such
reductions shall be made in the following order:

A) Students.
B) Part-time and seasonal employees.

C) Regular full-time employees who have not completed their probationary period.

D) Regular full-time employees.
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20.02 Employees within the affected classifications of the department shall be laid off according
to their relative semuority (within the department) with the least senior employee being laid off

first, providing all part-time and probationary empioyees within the affected classifications are
laid off first.

20.03 Employees who are laid off from one clessification may displace (bump) an employee in
an egual or lower-rated job classification within the same department, or within the bargaining
unit if he has greater seniority than the equal or lower-rated employee Employees who are
bumped by a more senior employee shall be able to bump another employee with iesser seniority
i an equal or lower-rated classification as set forth herein.

20.04 I all cases where one employee is exercising his seniority to bump or displace another
employee, his right to bump into another department 1s subject to the condition that he must pass a
thirty (30) day qualification period for the position for the Employer to determine at its sole
discretion that he is able to perform the functions and duties of the position into which he has
bumped into. If the employee does not successfully complete a qualification period, that

employee shall be laid off and the Employer shall implement the recall procedure for those who
were first laid off.

20.05 Recalls shall be in the inverse order of lay-off and a laid off employee shall retain his right
to recall for eighteen (18) months from date of his lay-off. Recall notices shall be sent by certified
mail, return receipt requested, to the employee's last known address as shown on the City records
or as provided by the employee to the City.

ARTICLE XXI HOURS OF WORK

21.01 The normal work week for regular full-time employees shall be forty (40) hours in five (5)
consecutive days of eight (8) hours each day exclusive of the time allotted for meal periods,
commencing 12:01 a.m. Sunday through midnight Saturday.

21.02 This Article shall not be construed as 2 guarantee of hours of work per day or per week. In
the event it is necessary to reduce the number of hours of work for any employee(s) the Employer

shall meet with the Union to discuss said changes with the Union before any such chan®es are
implemented.

21.03 Employees shall be permitted two (2) fifteen minute periods on each shift each workday.
The rest periods to the extent practicable, will be scheduled during the middle two hours of each
half shift, but they may not be scheduled immediately before or after the meal period or, at the

start or end of a shift except for other mutually agreed upon schedules. Rest periods must be taken
at the work site,

21.04 All employees will be allowed a maximum of thirty (30) uninterrupted minuies for a
scheduled unpaid lunch period which is o be taken at a time designated by the Employer. Lunch
periods may be taken off the work site.

14



21.05 Employees who work an overtime assignment shall be entitled to a lunch period of thirty
(30} uninterrupted minutes as provided above after four (4) hours of overtime work, or as soon
thereafter as conditions permit. Such employees shall also be entitled to a fifieen (15) minute rest

period as provided above after six (6) hours of overtime work, or as soon thereafter as conditions
permit.

21.06 Prior to implementation of shifts by the City, the City will submit said issue to the Labor

Management Committee for discussion; however, implementation of shifts is the sole decision of
the City.

ARTICLE XXIJI OVERTIME

22.01 All employees, for work actually performed in excess of forty (40) hours per week, when
approved of by the Emplover, shall be compensated at the rate of one and one-half (1-1/2) times
the employee's regular hourly rate, Employees shall be able to accrue compensatory time up to
forty (40) hours in leu of cash overtime payments. In the event an employee works overtime when
his "comp time" bank is at forty hours, he shall be paid cash for such overtime. Holidays,

vacations, approved sick time and compensatory time shall be considered as "time actually
worked" in overtime computation.

22.02 Whenever a full-time emplovee is called in for work or services, other than for regularly
scheduled hours, he/she shall receive a minimum compensation of three (3) hours as "minimum
time" at the rate established for his/her position.

22.03 The following items shall apply to compensatory time accrual and usage:

a. The accrual and use of "comp time" shall be recorded at the Service Center,
~ and be the responsibility of the Assistant Service Director.

b. Deposit of overtime hours intc the "comp time" bank shall be requested
in writing to the Supervisor immediately foliowing the completion of the

overtime hours worked.

¢. Once overtime hours are deposiied mnto the "comp time" bank, they can only
be withdrawn as time off from work.

d. "Comp time" hours cannot be withdrawn in the form of cash, except that if an

employee leaves employment, they shall receive pay for all unused
compensatory hours.

e. Up to forty (40) "comp time" hours may be carried over from year-to-year.
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f. "Comp time" may be taken in one (1) hour increments upon a twenty-four (24)
hour written notice by the employee, and the approval of the emplovee's
supervisor. '

For clarification purposes, when scheduling "comp time” the following
procedure will be utilized:

i

"Comp time" shall be taken at a time approved by the Assistant Service
Director or his designate.

Between January | and March 1, vacation time requests take priority over
comp time requests. Employees may use their semority to select their comp
time if such time is requested before March 1. All comp time requests after
March 1 will be handled on a first-come, first-serve basis in accordance with
the maximum time-off policy described in Article 13.01 of the Contract.

22.04 Each bargaining unit employee will receive a one-time 8-hour compensatory time credit to
their compensatory time bank. This compensatory time shall not count against the limit contained
in Section 21.04 and must be used before the expiration date of the Agreement.

ARTICLE XXIIT OVERTIME ASSIGNMENT AND EQUALIZATION

23.01 The City shall be sole judge of the necessity for overtime. The parties agree that the
Employer will attempt to equalize overtime hours for bargaining unit employees, Leadman
Mechanic, Leadman, Mechanic, Specialist I and. Specialist II employees alike, and within each
Department in a fair and equitable manmer, providing that such attempts do not impair the orderly
and efficient operation of the affected Department. The parties further agree that the Emplovyer
may assign a specific employee in situations which are emergency (not regular and
non-reoccurring situations) in nature or which an employee has specific knowledge or ability,
however, if more than one employee has such specific knowledge or ability, such opportunities
shall be rotated as equitably as possible.

23.02 Overtime shall be assigned within each affected Department. All overtime will initially be
offered by and within each Department in order of seniority. Employees who do not want 1o be
called for overtime shall so notify the Employer. Once every employvee has been offered a due
overtime opportunity, future overtime opportunities shall be offered to employees in order of those
having the fewest number of overtime hours worked. Service Department employees shall be
eligible for any scheduled overtime required that is associated with the maintenance of Parks.
Employees shall not be credited for overtime usage for a first unavailable call on an annua! basis,
however, employees shall be credited the average number of overtime hours actually worked for
that opportunity after the first unavailable call,

23.03 Effective April 1st of each year the overime hours worked by each employee shall be
returned to zero and computation shall commence anew.

23.04 New employees or employees with extended illnesses of thirty days or more, under this
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provision, shall be credited with an average of the overtime hours actually worked by emplovees in
the same classification.

23.05 Overtime total within classification within each Department shall not vary more than ten
{10) hours between employees each year. Year, for equalization purposes, will be April 1 to March
31. In the event that overtime hours between emplovees vary more than ten hours then such hours
shall be made available at a reasonable time after the Union notifies the Employer of the
discrepancy. The parties agree that in the event of a problem in the administration of this provision,
such concerns shall be referred to the Labor Management Committee. The Union may also process
such concerns through the Grievance Procedure. The sole remedy under this provision, however,
shall be that emplovees be given the next available overtime opportunity as an adjustment.

23.06 The parties agree to discuss specialized overtime work assignments with the Labor
Management Committee.

ARTICLE XXIV MILITARY LEAVE

24.01  All regular full-time employees who are on leaves of absence from their employment and
in attendance in the military service, field training or other active duty of the Ohio National Guard,
Ohio Defense Corps, Ohio Naval Militia, or as a member of other Reserve components of the
Armed Forces of the United States, shall be entitled to receive for the period of such service,
training or active duty not in excess of thirty-one (31) days in any one calendar vear, their regular
pay, less the pay received for participation in such service, training or other active duty.
Reimbursed expenses, travel and subsistence pay and other similar allowances shall not be
considered in determining the amount of pay received for such service, fraining or active duty.
Provisions of this section shall not apply if such military service, field training or other active duty
is less than seventy-two consecutive hours or longer than thirty-one (31) consecutive days.

24.02 Anysuch employee may, at his election, credit all or any portion of such military leave of
absence against his regular annual vacation and for such period so charged the employee shall

receive his regular vacation pay without deduction for the pay received for such service, training or
active duty.

ARTICLE XXV UNIFORMS

25.01 The Emplover shall allocate for each emplovee a work gear allowance based on the

schedule in Article 25.03. Each emplovee may select one of two options in which to receive their
work gear allowance.

Option 1. Employer shall allocate for each employee to purchase work gear and boots
through a purchase order program on February 15 each year pursuant to the schedule in
Article 25.03. New employees hired before July 1 will receive one hundred percent (100%})
of the work gear allowance allocated for that year. New emplovees hired after June 30%
will receive fifty percent (50%) of the work gear allowance allocated for that year. For
newly hired employvees purchase orders will be made available after the first
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thirty (30) days of employment. New hires shall receive an additional allocation of $50.00
in the first year of their employment.

Option 2.  Each emplovee shall receive a work gear allowance based on the schedule in
Article 25.03, which is to be paid in a one-time payment in the next pay period after
February 15

Newly hired employees shall receive a work gear allowance of one hundred percent (100%)
based on the schedule in Article 25.03 if hired before July 1¥ and fifty percent (50%)
pursuant to the schedule in Article 25.03 if hired after June 30™. Payments for newly hired
emplovees shall be made after the first thirty (30) days of employment. New hires shall
receive additional allocation of $50.00 in the first year of their employment.

25.02 Employees who are furnished with this allowance must wear proper work gear as specified
by the Director while on duty. The Employer shall also provide foul weather gear to all employees
as it deems necessary and appropriate.

25.03 Schedule of work gear allowance is as follows:

2013 $700.00
2014 $700.00
2015 $700.00

25.04 The above payments shall be made on the first pay date after the date due in a separate
check.

ARTICLE XXVI TOOLS AND EQUIPMIENT

26.01 The Employer shall provide all tools and equipment including safety equipment, that the
Employer deems necessary for the adequate performance of the employees’ duties. The Employer
shall be the sole judge of necessary equipment, tools and appropriate safety equipment.

ARTICLE XXVII LONGEVITY

27.01  All full-time employees shall receive longevity pavments after five (5) years of continuous
full-time employment of one hundred dollars ($100.00) per year for each year of service up to a
maximum of three thousand dolars ($3,000.00) per vear.

27.02 Continuous employment shall begin on the date of the employee's last date of hire and shall
be completed by November 15th of each year.

27.03 Retirees or employees who voluntarily terminate their employment in good standing shall
be paid a pro-rated amount at time of retirement/termination.
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ARTICLE XXVIII RATES OF PAY

28.01 Effective the first pay in July, 2013, for all classifications, the following rate schedule shali
be implemented which reflects a 2% increase effective July 1, 2013, a 2% increase effective
January 1, 2014, and a 2 % increase effective January 1, 2015:

| Classifications | 2013 | 2014 | 2015 |
Leadman Mechanic 2557 26.08 2660
Leadman 25.57 26.08 26.60
Mechanic 23.44 2391 2439
Specialist 2299 23.45 23.92
Specialist I 2nd Year 21.93 22.37 22.82
Specialist I 1st Year 20.91 21.33 21.76
Specialist i 19.95 20.33 20.76

28.02  All employees shall receive a minimum of 2% effective July 1, 2013, 2% effective January
1.2014, and 2% effective January 1, 2015,

28.03 A $20.00 per day premium shall be paid for Leadman "On call".

28.04 New employees hired in as Service Department Specialist shall be hired in as a Specialist
II. After one (1) year of service as a Specialist II he shall be moved to Specialist I first year.

28.05 Rates of pay for Specialist [ employees completing one, two and three years of service will
be calculated utilizing the employee date-of-hire (anniversary date). Emplovees must complete a
full year of service before implementing the wage rate effective for that contract year.

28.06 All current Specialist I employees hired in 2006 will be paid the wage rate effeciive for a
Specialist I in 2007 until they reach their date-of-hire (anniversary date), which upon that date
they will be paid the wage rate effective for Specialist L

28.07 Job Descriptions:

Leadman Mechanic - An individual who while performing the operations of a mechanic of the
Service Department displays the abilities to be a "leadman” in that area, on a crew, or during a
shift. While having the knowledge and ability to provide the necessary maintenance and repair to
vehicles and equipment operated by the City, the lead mechanic may also be requested to obtain
additional knowledge and certifications at the City's expense to continue their knowledge and
abilities with improved technology.

Qualifications - C.D.L., Minimum of five {5) years of experience as a classified Mechanic in the
Bay Viltage Service Départment. (If no qualified applicant exists, the five (5) years of experience
may be waived for any classified mechanic within the Service Departrment.)

Leadman - An individual who while performing the operations of the Service Department,
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displays the abilities to be a "lead man" on a crew or during a shift. He shall possess the skills to
troubieshoot and make decisions in key situations. A leadman may be asked to take "the call” at
times which will provide the necessary experience for supervision, '

Qualifications - C.D.L., Minimum of five (5) vears of experience in the Service Department

Mechanic - An individual who has the knowledge and ability to provide the necessary
maintenance and repair to vehicles and equipment operated by the City. Mechanics may be
requested to obtain additional knowledge and certifications at the City's expense to continue their
knowledge and abilities with improved technology.

Quaiifications - C.D.L., training, certification, education, and/or experience necessary to utilize

the equipment and tools in the mechanics area to perform the tasks of maintaining and repairing all
equipment and vehicles.

Specialist I - An individual who develops an overall ability and knowledge to perform the
operations of the Service Department. A Specialist I may be asked to act as a "leadman" in various

situations which shall provide the necessary experience to become eligible for the leadman
classification

Qualifications: C.D.L.: minimum of one (1) year of experience as & Specialist I1,

Specialist I - An individual who is assigned to learn and perform the operations of the Service
Department.

Qualifications: C.D.L.

28.08 All compensation provisions, mmciuding regular pay or pay supplements, uniform
allowances and longevity shall be by a separate deposit in the payroll period.

ARTICLE XXIX INSURANCE

29.01 All full-time empiovees may receive hospitalization insurance coverage from the
City of Bay Village in its Self-Funded Plan. Effective January 1, 2013 employee health care
~ contributions shall be $35.00 single/per month and $70.00 family/per month, on a pre-tax basis.
Effective October 1, 2013, employees shall contribute 8% of the monthly health insurance
premium for either the single or family plan. Effective March 1, 2014, employees shall pay 9% of
the health msurance premium for either the single or family plan. Effective March 1, 2015,
employees shall pay 10% of the health insurance premium for either the single or family plan. All
employee percentage contributions shall be on a pre-tax basts. The Employer reserves the right to
change insurers, at its renewal, providing the schedule of benefits is comparable or better to the
existing coverage. "Comparable”, in this sense, shall mean equivalent to or better than the existing
benefit levels. However, the plan document for any medical provider shall be the controlling
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determination for benefits under the hospital insurance for the employees. (Hospitals and
providers are not guaranteed to be maintained with or without a change in insurers.) The City will
make available to employees Section 125 Health Savings Plan,

Prescription Coverage: Effective March 1, 2013, Individuals shall be responsible for a $10 co-pay
for generic prescriptions, a $30 co-pay for formulary prescriptions and 2 $50 co-pay for name
brand prescriptions. If a generic is not available the individual is responsible for the appropriate
co-pay. An individual will pay an appropriate amount when their doctor has indicated DAW
{dispense as written) on the prescription. DAW shall be the doctor's insistence and not as the result
of the patient requesting DAW. If a generic is available and the patient has requested through the
doctor DAW, the patient is responsible for an appropriate amount PLUS the difference in price
between the name brand and the generic. Maintenance prescriptions are available through mail
order only at two times co-pay for a ninety (90) day supply. Covered individuals shall be subject
to the prescription plan selected by the City effective March 1, 2013.

28.02 Aii employees shall receive fifty thousand dollars ($50,000.00) in life insurance,
paid for by the Emplovyer.

29.03 Hospitalization coverage (network) is subject to annual deductibles of $400 for single
coverage ané 3800 for family coverage. Once deductibles have been met, individuals will receive
in network coverage of 0%, with the out of pocket maximums of an additional $1,000 for single
enroliment and $2,000 for family enrollment. Thus, the maximum out of pocket for single health
coverage is $1,400 and for family enrollment $2,800 per year. The aforementioned maximums
include deductibles, but do not include monthly contributions, any co-pays relative to office visits,
prescriptions, vision coverage, or dental benefits. Out-of-Network coverage shall remain at 60%
with maximum out-of-pocket limits of $2,000 single/$4,000 family, exciuding deductibles.

Covered individuals shall be subject to the hospitalization plan with office visit co-pays and
benefit levels contained in the hospitalization plan selected by the City effective March 1, 2013, a
summary of which is attached.

29.04 The City shall contribute 68.50 per month to the Ohio AFSCME Care Plan for each
employee who is covered by this agreement for the purpose of providing the flowing benefits:

Component Cost

Dental (Level 3} $56.00 per month
Hearing Aid $ .50 per month
Vision (Level 2} $12.00 ner month

Total: $68.50 per month

29.05 The Employer and the Union will establish, as soon as is possible following ratification of
a new CBA, a Joint Health Care Cost Contamnment Committee who will explore and make
recommendations on premium costs, health plans, deductibles, out-of-pocket expenses, and
co-pays for in-network and out-of-network plans, reinstating or modifving any existing or prior
wellness programs in an effort to minimize the cost of health care coverage for both the employer
and the employees under provisions established and when implemented by the Affordable Care
Act. Each Union may have one representative on the Health Care Comumittee.
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ARTICLE XXX PENSIONS

30.01 The Employer shall, as soon as practical, create a "tax saving pension plan" wherein the
Employer deducts the employee's contribution to the Public Employees Retirement System
("PERS"}).prior to calculating withholding taxes, upon approval of the LR.S.

30.02 For administrative purposes, the employee's gross salary shall be reduced by the full
amount of said contribution. The member contributions which are "picked up" by the Employer
shall be treated in the same manner as contributions made by members prior to the commencement
of the "pick up" program and will, therefore, be included in "compensation" for the purposes of the
PERS calculations, and for the purposes of the parties in fixing salaries and compensation of
members as set forth in this Agreement. The Empioyer's contribution te the PERS will be
calculated on the full salary of members before the "pick up" is deducted from gross salary.

ARTICLE XXX} DISCIPLINARY PROCEDURE -

31.01 This procedure shall apply to all non-probationary employees covered by this Agreement.

31.02 All emplovees shall have the following rights:

A An employee shall be entitled to representation by a Union representative at his’her
own expense at each step of the disciplinary procedure.

B. An emplovee shall not be coerced, mtimidated, or suffer any reprisals either
directly or indirectly that may adversely affect his hours, wages, or working
conditions as the result of the exercise of his rights under this procedure.

31.03 An emplovee may resign following the service of a Notice of Discipline. Any such
resignation will be processed in accordance with the Employer's Rules and Regulations and the
employee's employment shall be terminated.

31.04 Discipline shall be imposed only for just cause. The specific acts for which discipline is
being imposed and the penalty proposed shall be specified in the Notice of Discipline. The Notice
served on the empioyee shall contain a reference to dates, times and places, if possible.

31.05 Where the appomting authority seeks as a penalty the imposition of a suspension without
pay, a demotion or removal from service, notice of such discipline shall be made in writing and
served on the emplovee personally or by registered or certified mail, return receipt requested.

31.06 Discipiine shall not be implemented until either:

1. the matter is settled, or

2. the employee fails to file a grievance within the time frame provided by this
procedure, or

3. the penalty 15 upheld by the arbitrator or a different penalty is determined by the
arbitrator.” '
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31.07 The Notice of Discipline served on the employee shall be accompamied by written

statement that:

1.

2.

3.

~ the emplovee has a right to object by filing a grievance Wiﬂﬁn five {(5) working days

of receipt of the Notice of Discipline;

the Grievance Procedure provides for a hearing by an independent arbitrator as its
final step;

the employee is entitled to Union representation at every step of the proceeding

31.08 If a grievance is filed and pursued within the time frames provided below, nc penalty can

be implemented, except as provided in paragraph .12, until the matter is settled or the arbitrator
renders a determination.

31.09 The following administrative procedures shall apply to disciplinary actions:

A

The appointing authority and the employee involved are encouraged to settle
discipiinary matters informally. Each side shall extend a good faith effort to settle
the matter at the earliest possible time. The appointing authority is encouraged to
hoid an informal meeting with the employee for the purpose of discussing the
matter prior to the formal presentation of writien charges. The specific nature of the
matter will be addressed, and the appointing authority may offer a proposed
disciplinary penalty. The employee must be advised before meeting that she/he is
entitled io representation by the Union or an attorney during the initial discussion.

If a mutually agreeable settlement is not reached at this informal meeting the
appointing authority will, within five (5) working days, prepare a formal Notice of
Discipline and present it to the employee. If no informal meeting is held, the
appointing authority may just prepare a Notice of Discipline and present it to the
emplovee. The Notice of Discipline will include advice as to the employee's rights
in the procedure, and the right of representation.

Upon receipt of the Notice of Discipline, the employee may choose to accept the
proposed discipline or {¢ appeal by filing a grievance with the appointing authority,
pursuant to Step 3 of the Grievance Procedure. The appeal must be filed at Step 3
within five (5) working days from receipt of the Notice of Discipline.

31.10 Uniess otherwise mutually agreed in writing by the parties to extend time lines, a failure to
submit an appeal within the above time limit shall be construed as an agreement to the disciplinary
action by the effected employee and Union. All subsequent appeal rights shall be deemed waived.

31.11 A disciplinary matter may be settled at any time. The terms of the settlement shall be
agreed to in writing. An employee executing a settiement shali be notified of the right to have a
Union representative as a representative or to decline any such representation. A settlement

entered mto by an employee shall be final and binding on all parties. The Union shall be notified
of all settlements.

23



31.12 An employee may be suspended with pay at any time during the process if the appointing
authority, at its sole discretion, determines the employee's continued presence on the job represents
a potential danger to persons or property, or would interfere with the Employer's operations. A

suspension without pay. or a discharge may be imposed concurrent with or subsequent to the
decision at Step 3 of the Grievance Procedure.

31.13 The Union on behalf of all the employees covered by this Agreement and its own behalf,
hereby waives any and ali rights previously possessed by such employees to appeal any form of
disciplinary action {e.g. suspensions, demotion or discharge) to any Civil Service Commissior.,

ARTICLE XXXI] GRIEVANCE PROCEDURE

32.01 Every employee shall have the right to present his grnevance in accordance
with the procedures provided herein, free from any interference, coercion, restraint, discrimination

or reprisal. It is the intent and purpose of the parties to this Agreement that all grievances shall be
settled, if possible, at the lowest step of this procedure.

32.02 For the purposes of this procedure, the below listed terms are defined as follows:

a) Grievance - A "grievance" shall be defined as 2 dispute or controversy arising from
the misapplication or nusinterpretation of the specific and express written
provisions of this Agreement, :

b) Aggrieved Party - the "aggrieved party" shall be defined as only an employee or
group of employees within the bargaiming unit actually or the Union filing a
grievance. _

) Party in Interest - A "party in interest” shall be defined as any employee of the
Employer named in the grievance who is not the aggrieved party.

d) Days - A "day" as used in this procedure shall mean calendar days, excluding
Saturdays, Sundays and the holidays as provided in this Agreement.

32.03 The following procedures shall apply to the administration of all grievances filed
under this Grievance Procedure.

a) Except at Step 1, all grievances shall include the name and position of the aggrieved
party; the identity of the provisions of this Agreement invoived in the grievance;
the time and place where the alteged events or conditions constituting the grievance
took place; the identity of the party responsible for causing the grievance, if known
to the aggrieved party; and o general statement of the nature of the gnevance and
the redress sought by the aggrieved party, if possible.

b) Except at Step 1, all decisions shall be rendered in writing at each step of the
Grievance Procedure. Each decision shall be transmitted to the aggrieved party and
his representative, if any.

c) If a grievance affects a group of employees working in different work locations,
with different principals, or agsociated with an emplover- wide controversy, it may
be submitted at Step 3.

d) Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member
of the administration and having said matter informally adjusted without the
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intervention of the Union, provided that the adjustment is not inconsistent with the
terms of this Agreement. In the event that any grievance is adjusted without formal
determination, pursuant to this procedure, while such adjustment shall be binding
upon the aggrieved party and Employer and shall, in all respects, be final, said
adjustment shall not create a precedent or ruling upon the Employer or the Union in

future proceedings. _ :

&) The aggrieved party may request a Union representative to represent him at any
step of the Grievance Procedure after Step 1.

f) This Grievance Procedure shall be the sole and exclusive procedure for the
interpretation of and enforcement of this Agreement,

g) The time limits provided herein will be strictly adhered to and any grievance not

filed initially or appealed within the specified time limits shall be deemed waived
and void. If the Emplover fails to reply within the specified time limit, the
grievance shall automatically move to the next step by default. The time limits
specified for either party may be extended only by written mutual agreement.

h) This procedure shall not be used for the purpose of adding to, subtracting from, or
altering in any way, any of the provisions of this Agreement.

32.04 All grievances shall be administered in accordance with the following steps of the
Grievance Procedure.

Step I

An employee who believes he may have a grievance shall notify his immediate supervisor
of the possible grievance within five (5) days of the occurrence of the facts giving rise to the
grievance. The Supervisor will schedule an informal meeting with the employee and his Union
representative, if the representative's presence is requested by the employee, within five (5) days of
the date of the notice by the employee and after providing 24 hour notice of the scheduled meeting
to the employee. The supervisor and the employee, along with the employee's representative will
discuss the issues in dispute with the objective of resolving the matter informally. The supervisor
shall give his answer within five (5) days of the meeting.

Step 2:

If the aggrieved party initiating the grievance is not satisfied with the decision at the
conclusion of Step I, a written appeal of the decision may be filed with the Department Head
within seven (7) days from the date of the rendenng of the decision at Step L The Department
Head shall convene a meeting within seven (7) days of the receipt of the appeal after giving the
employee 24 hour notice of the scheduled meeting. The meeting will be held with the aggrieved
party and his representative, if he requests one. The Department Head shall issue a written decision

to the employee's representative, with a copy to the employee if he requests one, within seven (7)
days from the date of the meeting,

Step 30

If the aggrieved party is not satisfied with the written decision at the conclusion of Step 2, a
written appeal of the decision may be filed with the Mayor within ten (10) days from the date of the
rendering of the decision in Step 2. Copies of the written decisions shall be submitted with the
appeal. The Mayor or his designee shali convene a meeting within ten (10) days of the receipt of
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the appeal. The meeting will be held with the aggrieved party, his Union representative, an Ohio
Council 8 representative and any other party necessary to provide the required information for the
rendering of a proper decision. The Union shall have the right to modify a pending grievance at
this step n order to clarify procedural matters provided, however that the basic issue raised by the
grievance may not be changed. The Mayor or his designee shall issue a written decision to the

employee's representative with a copy to the employee if the employee requests one within fifteen
(15) days from the date of the meeting.

If the grievance is not satisfactorily settled in Step 3, the grievance shall be submitted to
Ohio Council 8. Ohio Council 8 will then review the merits of the grievance and decide, not later
than thirty (30) days after the Step 3 answer was issued, whether or not to recommend further
appeal. Should Ohio Council § decide not to pursue the grievance further, the grievant(s) shall be
so informed and the grievance shall be withdrawn. Should Ohio Council § decide to process the
grievance further, the Union may proceed to arbitration within thirty (30} days after the Step 3
answer is-1ssued, pursuant to the Arbitration Procedure herein contained.

The Union and the Ohio Council 8 shall have final authority, in the Union's capacity as
exclustve representative of the employees covered by this Agreement, to withdraw or to terminate
the processing of any grievance at any step of the grievance procedure if the Union or the Ohio
Council 8 determines that the grievance lacks merit or lacks justification under the terms of this
Agreement, or that it has been settled or adjusted in a fair and equitable manner, consistent with the
terms of this Agreement and the underlying continuing relationships of the parties.

Step 4.

Section 1, All grievances not settled at Step 3 shall be mediated prior to being referred to
arbitration, uniess the parties mutually agree that the case should not be mediated. The parties shall
attempt to select a mediator by mutual agreement. If they are unable to agree, then they shall
request 2 mediator be provided by the Federal Mediation and Conciliation Service. The cost for
mediation shall be shared equally by the parties.

Section 2. Mediation efforts shall be informal in nature. The mediator may employ all of the
techniques commonly associated with mediation, including private caucuses with parties. No
verbatim record of the proceeding shall be taken. Forrnal rules of evidence will not apply and there
will be no procedural constraints regarding the review of facts or arguments. Written materials
presented to the mediator will be returned to the party at the conclusion of the conference.

Section 3. If the grievance remains unresolved at the end of the mediation session, the
mediator will provide an oral (or if the parties prefer, a written) advisory opinion as o how the
grievance is likely fo be decided if it is presented to arbitration. This opinion is non-binding and
inadmissible in any subsequent arbitration proceeding. Nothing said or done by the mediator and

no settlement offer made by a party may be referenced or introduced into evidence at an arbitration
of this grievance. '
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ARTICLE XXXTH ARBITRATION PROCEDURE

33.01 Inthe event a grievance is unresolved after being processed through all of the steps of the
Grievance Procedure, unless mutoally waived or having passed through the various steps by
timely default of the Emplover, then within thirty (30) days after the rendering of the decision at
Step 3 or a timely default by the Employer at Step 3, Ohio Council 8 may submit the grievance to
arbitration. Within this ten (10} day period, the pariies will meet to attempt to mutually agree upon
an arbitrator selecied from the permanent panel created by this procedure. If such agreement is not
reached, then the panel members' names will be stricken alternatively until one name remains who
shall be designated the arbitrator to hear the grievance in question.

33.02 The arbitrator shali have no power or authority to add to, subtract from, or in any manner,
alter the specific terms of this Agreement or to make any award requiring the commission of any

act prohibited by law or make any award that itself 1s contrary to law or violates any of the terms
and conditions of this Agreement.

33.03 The arbitrator shall not decide more than one grievance on the same hearing day(s), except
by mutual written agreement of the parties. '

33.04 The hearing or hearings shall be conducted pursuant to the "Rules of Voluntary
Arbitration" of the American Arbitration Association.

33,05 The fees and expenses of the arbitrator and the cost of the hearing room, if any, will be
borne by the party losing the grievance. All other expenses shall be borne by the party incurring

them. Neither party shall be responsible for any of the expenses incurred by the other
party.

33.06 The arbitrator's decision and award shall be m writing and delivered within thirty (30)

calendar days from the date the record is ciosed. The decision of the arbitrator shall be final and
binding upon the parties.

33.07 There is hereby created a permanent panel of arbitrators to be used for the selection of an
arbitration pursuant to this Arbitration Procedure. Those individuals placed on this panel shall be:
1) Nels Nelson; 2) Harry Graham,; 3} Dennis Minoi; 4) Robert Stein; and 5) James Mancini,

ARTICLE XXXIV COMMERCIAL DRIVER'S LICENSE

34,01 Inthe event of a renewal, the Emplover shall pay the difference between the cost of a CDL
and a regular operator's license.

34.02 All employees must have and maintain & valid C.D.L. In the event that an employee loses
his C.D.L., the employer shall place the employee into another available job that he is capable of
performing, if another job 1s availabie.

34.03 If no alternative job is available, the emplovee shall be laid off with no bumping rights for
a period of six (6) months in order for the employee to obtain a valid CDL. Upon obtaining the
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CDL, the employee shalt be returned to his previous job. In the event the employee does not obtain
his CDL within six (6) months of the layoff, he shall be automatically discharged with no appeal
through the grievance or arbitration procedure.

34.04 Empidyees required to take the driving portion of the CDL examination may be permitted
to use a City vehicle for that examination, at the Department Head's discretion.

ARTICLE XXXV PERSONNEL RECORDS

35.01 An employee shall have a reasonable opportunity to review his personnel
file or record as maintained by the Employer. An employee shall be notified of any and all written
material provided to a third party, except references and credit information.

35.02 An employee shall be provided with a copy of any document concerning the performance
of his duties or character placed in his personnel file. The employee shall have a right to have
placed in such file his statement concerning such document. The employee shall be given ten (10)
working days to submit such statement.

35.03 An empioyee shall have the right to grieve the placement of any document in his personnel
file or any reprimand concerning his performance not resulting in time off, up to and including
Step 3 of the Grievance Procedure, Should the grievance be sustained, an appropriate notation in
the personne! file shall be made by the Employer.

35.04 For purposes of disciplinary actions, the Employer shall only consider only documents in

the personnel file pertaining to prior disciplinary actions and investigatory materials on current
charges.

ARTICLE XXXVI LABOR MANAGEMENT COMMITTEE

36.01 Purpose. It is the desire of the Employer and the Union to maintain the highest standards of
safety and professionalism in the delivery of service to the citizens at large. The Emplover and the
Union encourage the highest possible degree of friendly, cooperative relationships between their
respeciive representatives at all levels and with and between all employees.

36.02 The parties recognize that for their joint benefit a Labor management Committee shall be
established within ninety (90) days of the effective date of this Agreement.

36.03 The composition of this committee shall be up to three (3) members of the bargaining units
of the Union and up to three (3) members of management, This committee shall meet as frequently
as each party feels necessary but notless than twice yearly and discuss any issues which either
party wishes to raise relating to the Division provided that no agreement may be reached on any
matter that would alter in any way the terms of this Agreement.

36.04 Neither party has an obligation to act upon the issues raised however, any issue raised may

also be pursued through the grievance procedure, only if the existing situation violates the
collective bargaiming agreement.
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36.05 The committee shall be co-chaired by the representatives of the Employer and the Union.

The committee's general responsibilities will be to provide recommendations for safe, healthy and
efficient work environment.

36.06 The committee shall meet on an as needed basis as requested by either co-chairman.
36.07 The committee shall keep and review minutes of all committee meetings.
36.08 The commitiee shall operate and establish its rules consistent with the above principles.

ARTICLE XXXVI] GENDER AND PLURAT,

37.01 Whenever the context so requires, the use of words herein in the singular shall be construed
to include the piural, and words in the plural, the singular, and words whether in the masculine,
feminine or neuter gender shall be construed to include all of said genders. By the use of either the
masculine or feminine genders it is understood that said use is for convenience purposes only and
it not to be interpreted to be discriminatory by reason of sex.

ARTICLE XXXV HEADINGS

38.01 It is understood and agreed that the use of headings before articles and sections 1s for
convenience only and that no heading shall be used in the interpretation of said article or section
nor effect any interpretation of any article or section.

ARTICLE XXXIX WORKPLACE TRAINING

36.01 Basic first aid and CPR training shall be offered to all employees under guidelines
established by the American Red Cross.

ARTICLE XL OBLIGATION TO NEGOTIATE

40.01 The Employer and the Union acknowledge that during negotiations which preceded this
Agreement, ecach had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective
bargaining/negotiations and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement.

40.02 Therefore, for the life of this Agreement, the Emplover and the Union each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to negotiate
collectively with respect to any subject or matter referred to, or covered in this Agreement, or with
respect to any subject or matter not specifically referred to or covered in this Agreement, even
though such subjects or matiers may not have been within the knowledge or contemplation of
gither or both of the parties at the time they negotiated and signed this Agreement.
Notwithstanding any provision in this Article, either party may propose to amend or modify this
Agreement and shall so notify the other party in writing. Amendments to and modifications must
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be made by mutual agreement of the partes. The parties agree to meet and discuss, but are not
required to negotate, within thirty (30} days of noufication.

ARTICLE X11 TOTAL AGREEMENT

41.01 This Agreement represents the entire agreement between the Employer and the Union and
unless specifically and expressly set forth in the express written provisions of this Agreement, all

rules, regulations, benefits and practices préviously and presently in effect may be modified or
discontinued at the sole discretion of the Employer.

ARTICLE X111 DURATION

42.01 This Agreement shall become effective January 1, 2013 and shali continue in full force and
effect, along with any amendments made and annexed hereto, until midmight, December 31, 2015.

ARTICLE XTI LEGALITY

43.01 It is the intent of the Employer and the Union that this Agreement comply in every respect
with the applicable State and Federal Laws and, if it is determined by a court of competent
jurisdiction that any provision that this Agreement 15 in conflict with the law, that provision shall
be nul! and void and shall not affect the validity of the remaining provisions which shall remain in
full force and effect. In the event any provision is determined unlawful, the parties agree to reopen
the contract regarding that provision and the parties shall meet within thirty (30) calendar days for
the purpose of negotiating an alternative provision.

ARTICLE XLIV EXECUTION

44.01 IN WITNESS WHEREQF, the pgies hereto have caused this Agreement to be duly

executed this __f§% day of , 2013,
FOR THE UNION FOR THE EMPLOYER
AFSCME Ohio Counctl 8, Local 3816 City of Bay Village, Chio

) A
L/
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MEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY OF BAY VILLAGE
AND
AFSCME OHIO COUNCIL 8 & LOCAL 3816 (SERVICE UNIT)

In the event that any bargaining unit negotiates (prior to fact-finding and/or conciliation)
benefits greater than those agreed to by AFSCME Service or the Administrative employees
receive an across the board increase, said will also be applied to these bargaining units. This does
not affect the re-organization of the service department. Thas clause also includes health benefits

in the event that a more favorable plan s negotiated with another bargaining Union under the same

conditions as above.

FOR THE UNION: ~_FOR THE EMPLOYER

L~

Date: { /!R//lg Date: ’// ’/f '/?

OHIO COUNCIL 8:

4

bate: ! i/f/’ﬂi;/{f s
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MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF BAY VILLAGE
AND
AFSCME LOCAL 3816 (SERVICE EMPLOYEES),

. AND OHIO COUNCIL 8
The following individual is considered “off the pay scale™ under Article XXVIII, Section 28.01
and will continue to receive the general pay increases histed in Article XXVIII unti] the time they

leave employment:

MName Classification 2013 2014 2015
: Hourly Hourly Hourly
Rate Rate Rate
Timothy McGuire Specialist I 23.56 24.03 24.51

Local 3816 (Service Unit)

e -—wm...mw

Q::::—Aj‘iw \"“"'MC“-«»-—‘M b o o 22 T

ORT——

£ A 'tfi’f“
Date: j[//QJ/IB

Ohio Council 8

ot

AL
Date: ﬁ;ﬁ&;[f&
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L 0y abler e

Cily of Bay Village: PPQ Plan gw : HS | | g on m after SR
Summarv of Coverane: What This Plan Covers & What it Costs mge ¢ 'nggm amilyl Plan Type: PPO

This is only a summary. if you want more detail aboul your coverage and costs, jou can get the complete terms in the policy or plan document at
T MedMutual comySBE ér by calling 800.540.2583.

~Youmust pay all the costs up 1o the deﬁuaﬂble amourit before this plan begins to pay for covered

_ - $400/8inyle, $800/amily Metwork
What is the overall  8800/single, §1,600/family Non- + sarvices you use, Check your policy of plan document to see when the deductible starls over
 deduclible? Netwoik ' {ustally, bul not always, January 1st). See the chart starling on page 2 for how much you pay for

Doss apply 1o co-nsurarice, copays : covered seivices alter you mest the déductible.

- You don't have fo.meef deductibles for specific services, but see the charl starling on page 2 for

Are there other deductibles Mo
o!her costs for services this plan covers.

for specific services? _
Is there an out-of-pocketlimit  Yes, §1,000/single,2,000/amily Metwwork The oul-of-pocket limil is the most you ccuid pay ciunng a coverage period (usually one year) for

on my expenses? $2,000/single,$4,000/family Non-Network  your shate of the Gost of covered services. This limit helps you plan for health care EXpPENSEs.
Gopays, deductibles, premiums, ST et e g -

Wha[;g ngil%;ig%%g i the balarice-biled chargss and heallh care Even thiough you pay these expenses, they don't count toward the out-of-pocket limit.

out-of-pocke imt this plan does'l cover.

Is thete an overall annual it Mo The chal starfing on page 2 describes any limits on what the plan will pay for specilic covered

on what the insuret pays? services, such as office vis:is

Dees this plan use a network  Yes, See MedMutval.com/GBC orsall If you ysé an in-nelwoik decmr of other health care provider, this pldn will pay some or all of the

of providers? 500.540.2583 for kst of participating costs of covered services. Be aware, your in-nsiwork doctor or hogpilal miay uge an out-oknelwork
providers. provider for soime services. Plans use the term in-network, preferred, or parlicipating for providers

o in thair network. See the chart starling on page 2 for how this plan pays diflerent kinds of providers.
Do | need a referral to see 8 [\ . Youcan see the gpeclalist you choose wilhout permission from this plan.
s.g.ecigj_isj?

Some of fhe servicas Whis plan doesn't cover are listed faler in the docmuani See your policy or plan

Are there services this plan Ve
document for additional information about excluded sennses

dossn't cover?

Questions: Call 800.540.2583 or visit us at MedMutual comiSBC.
I you aren't clear about any of the boldad termis used in this form, see the Glossary. You car view the Glossary

at Medhutual com/SBC or call 80.540.2583 to request a copy.




City of Bay Village: PPQ Plan

Summmary of Coverage: Whai This Plan Covers & What it Costs

Caveraga for: Bin gle or F amlly.i Plan Type: PPO'

-:‘z s L

+ Copayments are fixed doliaf amounts (for example, $15) you pay for covered health care, usually when you receive the service.

» Co:insurange is your share of the costs of a covered service, calculated as a parcent of the allowed amount for the service. For example, if the plan’s
allowed amount Jor an overnight hospital stay is $1,000, your go-insurance payment of 20% would be $200. This may change if you haven't met your

deduclible.

+  The amount the plan pays for covered seivices is based on the allowed amount. If an cul-of-nelwork provider charges more than the allowed
amount, you may have lo pay the difference. For example, if an out-of-network hespital charges $1,500 for an overnighl stay and lhe alfowed amount is

$1,000, you may have to pay the $500 ditference. (This is called balance bifling,)
= This plan may encourage you to use Network providers by charging you lowar deductibles, co-payments and

co-ingurance amounts.

It you visit a fiealth care
provider's offica or clinie

if you have a test

It you need drugs to treat
your iliness or condition

More information about
prescription drug
coverage is available at
MeadMulual.conySBC

ihess

Specialist visit

Other practitioner ollice visil
(Chiropractic)

Othar practitioner office visit
{Acupuncture)

Preventive care/ screening/
immunization

Diagnostic test {x-ray)
Diagnostic lési {blood work)
Imagirig (CT/PET scans, MRIs)
Genaiic copay - refall /Ry
Generic copay - miail order /AX
Formulary copay - refail /R
Formulary eopay - mail order /Rx
Neri-Formulary copay - refail /Rx
Non-Formufary copay - mail order
Ax

Qtiestions: Call 800.540.2583 or visit us at MedMulual.com/SBC,
Hyou arertt clear about any of the bolded terms used in this forrii, see the Glossary. You can view the Glossary

at Medidutual.com/SBC or call 800.540.2583 to request a copy.

1y care visit lo treat an infury or

$20 copay/v

$20 copay/visit
20% co-insurance

Not Govered
No charge

20% co-insurance
2% co-insurance
20% co-insurance
$10

£20

830

560

$50

5100

40% co-insuranics

40% co-insurange
40% co-insurance

50% co-insurance

49% co-insurance
40% co-inswrance
A% co-insurance
Does Not Apply
Does Not Apply
Doss Not Apply
Does Mot Apply
Doss Nol Apply
Does Not Apply

Excluded Serviga

) [1]|= [—_—.

Covsrs up to & 30-day supply
Govers up lo.a 90-day supply -
Covers up to a 30-day supply
Covers up to a'90-day suppiy




City of Bay Village: PPO Plan

Surninary of Coveraue: What This Plan Covers & Wi 1at it Costs

i you have outpatient
surgery

if you need inimediate
medical attention

i you have a hospital stay

if you have mental health,
behavioral health, or
substance abuse needs

If you become pregnant

Facility fee {e.qg., ambulatory surgery
cerilar}

Physician/surgecn fees {Qutpatient)
Emergency room services
Emergency medical lransportation
Urgentl care

Facility fee (e.g., hospital room}
Physician/ surgeon fee {inpatient)
iental/Behavioral health culpatient
services

Mertal/Behavioral heallh inpatient
services

Siibstance abuse disorder outpatient
services {alcoholism)

Substance abuse disorder oulpalient
services {drug abuse}

Subslance ahuse disoider inpatient
services (alcobolism)

Substance ahuss disoider inpatiant
services {drug abuse)

Prenalal and posinatal care

Delivery and all inpatient services

Questions: Call 800.540.2583 or visit us at Mediutual com/SBC,
Ityou aren'l clear about any of the bolded tarms used i 1his form. see the Glossary. You can view the Glossary

at MedMulual corvSBC or call 800.540.2583 (o request a capy.

2% co-insurance 40% co-insurance

20% co-ihsurance 40% co-insurance

$75 copayfvisit
20% co-nsurance 40% po-insurance
$35 copay/visit 40% co-insurance

20% co-insurance M co-insurance
20% co-insurance 40% co-insuranice
Benefits paid based on corresponding medical banedits

Benelits paid based on corre“sgondiné medical benelils
Benelils paid based on corresponding medical benefits
Benefils paid basad on corresponding medicat benefits
Benefits paid based on corresponding medical benefits

Benelils paid based on corresponding medical benefits

40% cosinsurance
40% co-insyrance

20% eo-insurance
20% co-insurance




Gity of Bay Village: PPO Plan

Summary of Coveraue: What This Plan Covers & What it Costs

If you need help recovering
of have other special heaith
needs

If ysiur child needs dental or
eye care

Questions! Call 800.540.2583 or visit us al MedM ulual: comySBG.

Homa heaith care
Fahabilitation services

Habilitation services {Oecupational

Therapy)

Habilitation services {Speech
Therapy)

Skilled nursing care

Durable medical equipment
Hospice Service

Eye exam

{3lasses

Dental check-Up (Child)

20% co-instrance
20% co-insurance
20% cosifistirance

2% co-insurance

20% co-insurance
20% co-isurance
20% co-insurance
No charge

fot Covered

Not Covered

A% go-ihslrande
A40% co-insurance
4% Co-insurance
40% codnsurance
A% co-insurance

40%. co-insurance

40% go-insurance
50% co-insurance

f you aren't clear about any of the bolded lerms usad in thig form, see the Glossary. You can view the Giossary
at MedMutual convSBC or call 800.540.2583 to request a copy:

{30 visils per benefit periad)
e 1141 EE

R |11 S

{100 days per benefit period)
e |[v/1: SRR

-«~~~~-none -------
Exciuded Sarvice
Excluded Service




Coversgs Pepad s on or afts gy

City of Bay Village: PPO Plan o o B o0 B o
Summary of Coverane: Wha This Plan Govers & What it Costs overag ”gw a”‘”y an Type: PO

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn't a complete list, Check your poliey of plan decument for other excluded services,) |

¢ Acupunelure »  Cosmelic Surgery = Denlal check-up {Child)

o Dental Care [Adult) +  Glasses > Hgaring Alds

»  Ipferlility Trealment »  Long-Ternn Care *  Non-emergency care when traveling outside the
UG

> Rouline Eye Care {Adult) ¢ Routine Foot Cars +  Weight Loss Programs

Other Covered Services {This jsii't & complete list. Check your policy of plan dooument for other tovered sérvices and your costs for these services.)
¢ Bariatic Surgery = Chiropractic Care »  Pfivale-Duly Nursing

Your Rights to Continue Coverage:

It you lose coverage under the plar, then, depsnding upon the circumstances, Federal and Siale laws may provide protections that allow you fo keep health coverage. Any
such rights may be limiled in duration and will requite you to pay & premium, which may be significantly higher than the premium you pay while covered under the plan.

Other limitations on your rights fo continue coverage may also apply.

For more informalion on your rights fo continue coverage. coniact the plan at 800.540.2583. You may alse confact your stale insurance deparlment, the U.S. Depariment of
Labor, Employee Benefits Securitly Administration al 866.444.3272 or wyew.dol.goviebsa, or the U.S. Department of Heallh and Human Services al 877.267. 2323 X61565 or

www.cclio.cms. Gov.

Your Grievance and Appeals Rights:

i you have a complaint or are dissafisfied with a denial of coverage for cldims under your plan, you may be able fo appeal or lile a grievance. For (uestions about your
rights, this notice, or agsislance, you can conlact: the plan at 800.540.2583. You may alse contact the Department of Laber's Employee Benefits Secuiity Adminiistration at
866 444 .EBSA(3273) or www.dol gov/ebsahealthreform and your State Departmeant of Insurance at 800.686.1526.

Questions: Call 800.540.2583 or visit us at Mediutual.comySBC.
Hyou aren't clear about any of the bolded terims used in this lorm, see the Glossary. You can view the Glnssary

at MedMutual com/SBC or call B00.540.2583 to request a copy. o




i

aijs Feomt

Ccverage for: Single or Famxlyi Plan Type PPO
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City of Bay Village: PPO Plan

Summary of Coversns: What This Plan Covers & What it Costs

LLanguage Access Services 800.540.2582 _
Para obiener asislencia en Espafiol; llame al Kung kailangan ninyo ang lulong sa Tagalog lumawag sa
e By SROOWB X510 Dinek'ehgo shika atvhwol ninigihgo, kwiijiige holne'
e e T g8 2XAMPRRS of howe s plan mighl cover costs fo7 sampla medival situalions, see e NEX] PAe- e it

Questions: Call 800.540.2583 or vigil us al MedMutuatcom/8BG,
Il you aren’t clear about any of the bolded terms used in his form, see the Glossary. You can view the Glossary
al MedMutuat.com/SBC or call 800.540.2683 to request a copy.




City of Bay Village: PPO Plan

Summary of Coveraos: What This Plan Covers & What It Costs

These examples show hiow this plan might cover
medical care in given situafions. Use these examples o
see, in general, how much financial protection & sample
patient might gatif they ars covered under different
plans.

This is
not a cost
estimalot.

Dol use thess examples lo

estimate your actual costs under this
plan. The actuat care you receive will
be dilferent from these examples,

arid tha cost of that care will also be
different.

See the next page for important
information absoul thase examipies.

Amount owed to previders: $7,540
Plan Pays 85,820
patient Pays §1,620

Sample care costs:

Hespital charges (molher) £2,700
Aoutine obstelric care $2,100
Hospital charges (baby} $900
Anesthisia £900
Laboratory tests 8500
Prescriplions $200
Radiclogy $200
Vapeines; other praveriive $40
Tolal §7,540
Patient Pays:
Deductibles $400
Co-pays $20
Gig-nsirance 1,000
Linils or exclisions $200
Total §1,620

Thess numbers assume that the patient dogs nol use dh
HRA of F8A. I you paricipale inan HFiA of FSA it
use it o pay for out-pl-pocket expenses; then your costs
may be lower. For moré information aboul your HRA oF
FGA, please contact your employer group.

Questions: Call 800.540.2583 or visit us at MedMulual.convSEC.
If you aren‘t clear about any of the belded terms used in this form, see the Glossary. You can view lhe Glossary

at Madhutual.conySBC or call 800.540.2583 to request a copy.

r’fék%?f::z';.e{ o Pt noor aflar 2013

Cﬂverage fcm Smgle or f‘amzlyl Plan Type PPO

Amount owed to providers: $5,400

Plan Pays $4,760

Patient Pays $640

Sample care cost:
Prascriptions $2.800
Wiedical Equipmenl and Supplies £1.300
Ofltice Visits and Procedure $700
Education $360
Laboratory tesls $100
Vaccines, olher p;eveﬂhva $100
Total §5,400

Patiert Pays:
Deduclibles $100
Go-pays $500
Co-insurance $0
Limits or exclusions 40
Total $640

Note: Thase numbers assume the palienl is
parlicipaling in our diabetes wellriess program. I
| you have diabeles and do not pasticipale in the
wellnegs program, yaur cosls may be higher: For
more information about the diabeles weilness
program, please copact; 800.640.2583.




City of Bay Village: PPO Plan

Summary of Covéraas: What This Plan Covers & What it Costs

Questions and answers about Coverage bBExamples:

What afe some of the
assummplions behind the
Cavesage Examples?

®

Cosls doii't inefude premiums.

Sample care costs are based on national
averages supplied to the U.S. Depariment of
Heatlh and Human Services (HHS), and aren't
specilic lo a particular geographic ared or haalth
plan.

Patient's condition wag not an exeluded o
preexisting condition.

All services and treatments starled and ended in
fhe same policy period,

Thera are no other medical expenses for any
member covered unider this plan.

Out-of-pocket expenses are basad only on
treating the condilion in the example,

The patlent received all caré from in-network
providers. If the patient had received caré lfom
oul-of- _r_aekwork providers, cosis would have
beeti higher.

What does a Coverage Example
show?

For each treatment situation, the Goverage
Example helps you see low deductibles,
co-payments and co-insurance can add up; It

also helps yoil seé whal expenises miight be left
up (o you to pay because the service or
treatmant isn't covered or payment is limited.

Does the Coverage Example
predict my own care needs?

No. Treatments shown are just examples.
The carg you wouid recejve for these
conditions could be dilferent, based on

your doctor's advite, your age; how serious
your condition is, and many ofher factors.

Does the Coverage Example
predict my future expenses?

No. Coverage Examples are pot cosl
estimators. You car't use the examples to
eslimate costs for an actual condition. They
aré for comparalive purposes only. Your
own cosls will be dilferenl depending on
the care you receive, the pricés your
providers charge, and Ihe rsifbursement
yaur health plan aliows.

Questions: Call B0.540.2583 of visit us at MedMulual.convSBC.
It you aren't ¢lear about any of the bolded terms used in this form, see he Glossary. You can view the Glossary

at MedMutual convSBC or call 800.540.2583 i request a copy.
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Coverageior Smgle or Fam&yl Plan Type: PPO

Can I use Coverage Examples

to compare plans?

Yes. When you look al the Summaries of
Covaerage for other plans, you'll find the
sairie coverage examples. When you
compare plans, check the “You Pay" box
for each example. The smaller that
number, the moie coverage the plan
proyides.

Are there other costs | should
consider when comparing
plans? '

Yes. Animportant cost is the premium
you pay. Generally, the lower your
premium, the more you'lt pay in out-
cosls, such a8 ¢o-payments,

dedugclibles, and co- msur&nce,"f‘ou also
should consider conlributions to accounts
such as heallh savings accounts (HSAs),
llexiblé spending arrangements (FSAs) or
health reimbursement accounts (HRAs)
that help you pay oul-of-pockel expenses.

ol-pockel






