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Board and if the Board shall declare the employee exempt from becoming a member of or
financially supporting an employee organization, the employee shall be required, in lieu of
the “fair share” fee, to pay an amount of money equal to such “fair share” fee, to a
non-religious charitable fund exempt from taxation under Section 501(c)3)(3) of the
Internal Revenue Code mutually agreed upon by the employee and a representative of
the employee Organization to which the employee should otherwise be required to pay
“fair share” fee. The employee shall furnish to the organization written receipts evidencing
such payment, and failure to make such payment or furnish such receipts shall subject
the employee to the same sanctions as would nonpayment of dues under the applicable

collective bargaining agreement.

This Article shall not be construed as a provision requiring any public employee to
become a member of an employee organization as a condition for securing or retaining

employment.

6.04 INDEMNIFICATION of EMPLOYER: lt is specifically agreed that the Employer
assumes no obligation, financial or otherwise, arising out of the provisions of this Article,
and the Union hereby agrees that it will indemnify and hold the Employer harmless from
any claims, actions, or proceedings by any employee arising from deductions made by
the Employer hereunder. Once the funds are remitted to the Union, their disposition
thereafter shall be the sole and exclusive obligation and responsibility of the Union, the
parties agree and understand that if an employee(s) files an action against the City and/or
Union regarding only of the deductions made under this Article, that deductions shall
cease immediately. It is further agreed and understood that the Union shall solely be
responsible for any reimbursement required to be made to the employee(s), the cost of
the action, and the costs assessed and owed to the employee(s) in pursuit of the action.

ARTICLE 7: UNION REPRESENTATIVE BUSINESS

7.01 STEWARDS / REPRESENTATIVES IDENTIFIED: The Union agrees to certify in
writing to the Mayor the names of its members authorized to officially represent the Union

membership.

7.02 BULLETIN BOARD: The Union shall provide and shall maintain a bulletin board
that shall be used exclusively for Union business and information. Such use of the bulletin
board shall not be used in a derogatory or inflammatory nature toward any individual or

entity.

7.03 NEGOTIATING TEAM: All members of the “negotiating team” shall be allowed
time off for all meetings provided those members have their time covered without any
additional expense to the Employer. The meetings shall be mutually set by the Employer
and the Union, and shall not interfere with the operations of the Department.

7.04 UNION PREPARATION: Members of the bargaining unit may be permitted to
participate in the preparation of Union related business which can be conducted during
personal down time and/or non-dedicated working hours during the course of a regular












ARTICLE 13: HEADINGS

13.01 It is understood and agreed that the use of headings before Articles or sections is
for convenience only and that no heading shall be used in the interpretation of said Article
or section nor effect any interpretation of said Article or section.

ARTICLE 14: DURATION

14.01 EFFECTIVE and EXPIRATION DATES: This agreement shall become effective
January 1, 2013, and shall continue in full force and effect, along with any amendments
made and annexed hereto, until midnight, December 31, 2015.

ARTICLE 15: SICK LEAVE

15.01 USE of SICK LEAVE: Sick leave shall be defined as an absence with pay
necessitated by: 1) illness, injury or disability of an employee or a member of the
employee’s immediate family; 2) death of a member of the employee’s immediate family;
3) medical, dental, or optical examination or treatment of any employee or a member of
the immediate family; 4) exposure to a contagious disease which would jeopardize the
health of the employee or coworkers; 5) pregnancy and/or childbirth and related
conditions of employee or wife.

15.02 SICK LEAVE ACCRUAL: All employees shall earn sick leave at the rate of six and
forty- six hundredths (6.46) hours per active pay period and may accumulate such sick
leave to an unlimited amount. Over a one (1) year period of approximately 2,704 work
hours this will equal one hundred sixty-eight (168) sick leave hours.

15.03 NOTIFICATION of USE: An employee who is to be absent on sick leave shall
notify the Employer of such absence and the reason therefore at least one (1) hour before

the start of his “tour of duty” each day he is to be absent.

156.04 SEGMENTS FOR USE: The chargeable value for the use of Sick Leave shall be
as follows: all bargaining unit members shall be charged equally hour for hour for the Sick
Leave utilized. Sick Leave usage shall be based upon a minimum of full one (1) hour
increments for ease of tracking and calculation.

15.05 PROOF of ILLNESS: Before an absence may be charged against accumulated
sick leave, the Department Head may require such proof of iliness, injury or death as may
be satisfactory to him, or may require the employee to be examined by a physician
designated by the Department Head and paid by the Employer. In the event an employee
is absent for more than twenty four (24) hours, the employee must supply a physician’'s
report to be eligible for paid sick leave.

15.06 DENIAL of REQUEST: If the employee fails to submit adequate proof of iliness,
injury or death upon request, or in the event that upon such proof as is submitted or upon

the report of medical examination, the Department Head, at his sole discretion, finds






16.02 APPLICATION: The application for conversion payment must be in writing and
signed by the employee at the time of retirement. The conversion will be distributed to the
employee no later than thirty (30) days after the employee’s retirement date.

16.03 SINGLE CONVERSION: An employee is only entitled to one (1) retirement
conversion of sick leave bonus as an employee of the City.

16.04 PAYMENT to ESTATE of DECEASED EMPLOYEE: In the event a permanent
fulltime employee of the Fire Department dies, his estate shall be entitled to be paid such
unused accrued sick leave credit up to the maximum provided in this Article payable to

the employee’s estate.

16.05 ANNUAL CONVERSION: Members of the bargaining unit shall have the option of
selling back to the City at a rate of 2 to 1 a maximum of one hundred sixty-eight (168)
hours sick leave for eighty-four (84) hours pay providing the employee maintains, after the

i H b il =
conversion, a balance of one thousand (1000) hours sick leave. Employees shall notify

the Chief, in writing by November 15 each year, if he desires to convert (sell back) sick
leave. The sick leave shall be converted at the employee’s rate of pay on November 15 of

the year converted.
ARTICLE 17: GRIEVANCE PROCEDURE

17.01 PURPOSE: Every employee shall have the right to present his grievance in
accordance with the procedures provided herein, free from any interference, coercion,
restraint, discrimination or reprisal and, shall have the right to be represented by a Union
representative at all stages of the grievance procedure. It is the intent and purpose of the
parties to this Agreement that all grievances shall be settied, if possible, at the lowest step
of this procedure. The Union agrees to indemnify and hold the Employer harmless
against any and all claims, demands, lawsuits or other form of liability that may arise out
of any determination that the Union failed to fairly represent a member of the bargaining
unit during the exercise of his rights as provided by this grievance procedure.

17.02 DEFINITIONS: For the purpose of this procedure, the below listed terms are
defined as follows:

a) GRIEVANCE: A “grievance” shall be defined as a dispute or controversy
arising from the misapplication or misinterpretation of only the specific and
express written provision of this Agreement.

b) AGGRIEVED PARTY: The “aggrieved party” shall be defined as group of
employees within the bargaining unit actually filing the grievance.

c) PARTY in INTEREST: A “party in interest” shall be defined as only an
employee of the Employer named in the grievance who is not the aggrieved
party.

d) DAY: A “day” as used in this procedure shall mean calendar days excluding
Saturdays, Sundays, or holidays as provided for in this Agreement.






the matter informally. If the employee’s supervisor is the Chief, the grievance shall
commence at Step 2, subject to the time limits for initially filing a grievance in this step.

STEP 2: If the dispute is not resolved informally at Step 1, it shall be reduced to writing by
the grievant and presented as a grievance to the Chief of the Fire Department within five
(5) days of the informal meeting or notification of the supervisor's decision at Step 1
whichever is later, but not later than seven (7) days from the date of the meeting if the
supervisor fails to give the employee an answer. The Chief shall give his answer within
five (5) days of the meeting.

STEP 3: If the aggrieved party is not satisfied with the written decision at the conclusion of
Step 2, a written appeal of the decision may be filed with the Mayor/Safety Director within
five (5) days from the date of the rendering of the decision in Step 2. Copies of the written
decision shall be submitted with the appeal. The Mayor/Safety Director or his designee
shall convene a hearing within ten (10) days of the receipt of the appeal. The hearing will
be held with the aggrieved party, his representative and any other party necessary to
provide the required information for the rendering of a proper decision. The Mayor/Safety
Director or his designee shall issue a written decision to the employee’s representative,
with a copy to the employee if the employee requests, within ten (10) days from the date

of the hearing.
ARTICLE 18: ARBITRATION PROCEDURE

18.01 In the event a grievance is unresolved after being processed through all of the
steps of the Grievance procedure, unless mutually waived or having passed through the
various steps by timely default of the Employer, then within ten (10) days after the
rendering of the decision at Step 3 or a timely default by the Empioyer at Step 3, the
aggrieved party may submit the grievance to arbitration. Within this ten (10) days period,
the parties will meet to attempt to mutually agree upon an arbitrator selected from the
permanent panel created by this procedure. If agreement cannot be reached, then the
panel members names will be stricken alternately until one (1) name remains who shall
be designated the arbitrator to hear the grievance in question. The parties may mutually
agree to select an arbitrator not on the list of permanent arbitrators.

18.02 The arbitrator shall have no power or authority to add to, subtract from or in any
manner, alter the specific terms of this Agreement or to make any award requiring the

commission of any act prohibited by law, or to make any award that itself is contrary to law
or violates any of the terms and conditions of this Agreement.

18.03 The arbitrator shall not decide more than one (1) grievance on the same hearing
date or series of hearing days except by mutual written agreement of the parties.

18.04 The hearing or hearings shall be conducted pursuant to the rules of Voluntary
Arbitration of the American Arbitration Association.

18.05 The fees and expenses of the arbitrator and the cost of the hearing room, if any,
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To be eligible for the overtime rate for the above-named holidays, the employee must
have worked the preceding and successive regularly scheduled tours of duty unless
specifically excused by the Fire Chief or Mayor/Safety Director, or if the employee is on an
authorized leave on the previous or subsequent work day to the holiday.

22.07 MEAL LEAVE on HOLIDAYS: Those employees working Easter, Thanksgiving,
and Christmas Day shall be granted one and one-half (12) hours of Meal Leave. This
shall not interfere with service to the City or incur additional cost to the Employer.

ARTICLE 23: RULES REGULATIONS and WORK RULES

23.01 Itis understood and agreed that the Employer has the statutory authority to
promulgate work rules, policies, procedures and directives to regulate the conduct of the
Employer’s Business. Whenever possible, such matters will be reduced to writing and
made available to all employees. All such work rules, polices, procedures and directives
and any amendments theretc shall be reasonable and made in good faith. No such woik,
rules, policy, procedure or directive, or any modification of any such work rule, policy,
procedure or directive shall be made without prior notice to, and an opportunity for
discussion with the Union. The Union may challenge the reasonableness of any such
work rule, policy, procedure or directive through the Grievance Procedure in accordance

with the provisions of Article 17.

23.02 The Union agrees that its members will comply with all Fire Department Rules and
Regulations, including those relating to conduct and work performance.

23.03 1t is hereby mutually agreed that from time to time daily work rules may be
discussed between the Union and the Fire Chief to insure a harmonious reiationship,
good working conditions and efficiency.

ARTICLE 24: VACATION

24.01 SERVICE: All regular full-time employees shall be granted the following Vacation
Leave with full pay based on their length of service with the City, or service as a full-time
paramedic or full-time firefighter with another political subdivision in the State of Ohio.

24.02 ACCRUAL RATE: Effective upon the execution of this Agreement, for employees
working the three (3) platoon system, the accrual rate for Vacation Leave hours shall be
obtained for each pay period worked by the bargaining unit member. The accrual rate for
each pay period worked is based upon the number of “tours of duty off” earned, converted
into an hourly value, divided by twenty-six (26) pay periods to equal the “accrual rate”.

Years of Service Tours of Duty Off Yearly Hours Accrual Hours per Pay
1-7 5 120 hrs. 4.62 hrs.
8-14 8 192 hrs. 7.38 hrs
15-20 10 240 hrs. 9.23 hrs
20 and greater 13 312 hrs. 12.00 hrs.
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paramedic.

25.03 PERIOD of WORK: This Section will not apply to employees assigned to a forty
(40) hour workweek period. All employees shall be scheduled to work a recurring
forty-two (42) calendar day period of time in which employees shall work three hundred
twelve (312) hours. Reduction of work hours in a cycle when an employee is scheduled to
work three hundred thirty six (336) hours shall be given by establishing one (1) tour of
duty off with no reduction in pay (Earned Day Off). The six (6) week E.D.O. period shall
commence on January 11, 2002, which is re-occurring every six (6) weeks, or one (1)
“tour of duty” off out of every fourteen (14) “tours of duty” within the forty-two (42) calendar
day E.D.O. period.

25.04 EARN DAY OFF (E.D.O.): This is the Tour of Duty given off with pay to the
employee working a fifty-two (52) hour workweek for reduction of work hours as stated in
Section 25.03 above. E.D.Q.’s shall be given off with pay, with no loss to any leave given,
accrued, or otherwise due to the employee. The E.D.O.’s shall be picked by the
employee. Vacation shall be scheduied after the E.D.O.’s are picked. If a conflict should
arise with E.D.O.’s after being picked, employees may change their E.D.O. date, and if
necessary with another employee to settle the conflict.

25.05 EXCHANGE of SHIFTS: Employees unit shall have the right to exchange shifts
and/or portions of shifts when the change does not interfere with the operations of the Fire
Department and upon approval of the Chief of the Fire department. Members of the
bargaining unit (Local 1340) agree not to hold the City of Ravenna liable for overtime
payments due to extra hours worked in a pay period because of time trades made
between members of the Local 1340. This provision is pursuant to 29 CRF 553.31 Code

of Regulations.

25.06 OQUT of CLASSIFICATION: If an employee is assigned by the Chief to work at a
higher classification, and the employee assumes the duties and responsibilities, then the
employee will be paid the assigned rate of pay for the higher classification. This provision
shall not apply to Lieutenants working in charge of a shift in the absence of a Captain.

ARTICLE 26: SENIORITY and LAYOFFS

26.01 SENIORITY DEFINED: The employer shall produce and maintain a list of all
members of the bargaining unit by seniority. Seniority shall be defined as commencing on
the date of original appointment as a full-time firefighter of the City of Ravenna.

26.02 USE of SENIORITY: This seniority will be utilized whenever applicable in this
Agreement but not limited to: Scheduling of time off (E.D.O., Vacation, Holidays, Personal
Days, Compensatory Time), overtime (refer to Article 36 Section 36.01), layoffs, and time

of replacement.

26.03 LAYOFF: Seniority for purpose of layoff will be according to the provisions of the
Civil Service law and layoffs shall be in accordance with Civil Service Laws.
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employee shall provide medical documentation or certification prior to entitiement to
Injury Leave.

32.03 COORDINATION with WORKER'S COMPENSATION: Employees who are
injured while on duty shall file for the Worker's Compensation benefits according to the
provisions of the Worker's Compensation law and regulations. Such filing shall include
request for any available compensatory program designed to compensate the employee
for wages lost during the period of disability. Copies shall be provided to the City, and to
the bargaining unit's Worker Compensation Representative. As a condition precedent to
receiving Injury Leave the employee must submit all compensatory benefits to the City to
which the employee is entitled under Worker's Compensation.

32.04 ACCIDENT REPORT: All employees who are injured or who are involved in an
accident during the course of their employment shall file an accident report. No matter
how slight the injury or incident all injuries must be reported to the employee’s immediate
supervisor and necessary medical attention shall be arranged. When necessary the City
or the employee’s supervisor will provide assistance in completing the accident reports.

32.05 USE of SICK LEAVE: If the employee is unable to return to work following the
expiration of the ninety (90) day Injury Leave period then the employee may utilize his
Sick Leave according to the Sick Leave Article in this Agreement. The Worker’s
Compensation provision of this Article shall remain in effect for those employees who

remain on Sick Leave.

32.06 LIGHT or LIMITED DUTY: When an employee utilizes “sick, or injury leave” and
has been certified by a licensed physician that there is an inability to perform the full
duties as outlined by the employee’s regular job description but has been approved by the
licensed physician to perform “light and/or limited duty”, the Employer or the employee
may make a request for “light and/or limited duty” status. The licensed physician shall
base their findings of the employee’s ability to perform their duty by filling out the “fitness
for duty report”. The report shall reflect the fuil and limited abilities of the employee in
question. The Employer may request periodic “fitness for duty reports” from the licensed
physician to monitor the employee’s recovery status.

32.07 SCHEDULING LIGHT or LIMITED DUTY from a JOB RELATED INJURY: The
Employer and employee shall mutually agree on the work schedule, duties performed,
and hours to be worked. If a dispute arises of the employee’s abilities, then a second
medical opinion will be obtained and paid for by the Employer. No employee shall be
required to perform any duty which may cause aggravation of their injury. The hours to be
worked while on “light or limited duty” shall not exceed forty (40) hours per week. If the
employee does not qualify for “light or limited duty” due to the “fitness for duty report”, then
they shall remain on “injury leave” until they have been cleared by a licensed physician to
perform “light or limited duty”, or their full job related duties. While on “light or limited duty”,
the employee shall receive compensation equivalent to their full salary (Article 20,
Section 20.01) at the time which the injury occurred.
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The uniform allowance shall be maintained at the six hundred ($600.00) value for the life
of this Agreement once it has been obtained. If the designated uniform is to be changed,
for any reason or in any way during the life of this Agreement, then the Employer shall
provide the employee with the equivalent of three (3) initial and complete start up items
that the change will affect at no charge to the employee’s current Uniform Allowance.

34.02 UNIFORM PURCHASING: Local 1340 bargaining members will be permitted to
purchase items during the months of March 1st to March 31st and August 1st through
August 31st. During all other months Uniform Purchasing will not be permitted

34.03 APPROVAL: Such articles for employees’ uniform shall be subjected to the prior
authorization of the Fire Chief. The Fire Chief shall provide a list which details clothing
items, style, color, and use for the articles of uniform clothing. This list may include, but
not limited to: shirts, pants, foul weather items (coats, hats, gloves), normal accessories
(pens, watches, badges, name tags) and specialized accessories (equipment items
utilized for the Ravenna City Fire Department’s specialized operations).

34.04 CITY FURNISHED EQUIPMENT: The City shall provide authorization to the
Mayor/Safety Director for such items of turn-out gear such as helmets, boots, raincoats,
EMS equipment and such items as specified by the Chief. All items of turn-out gear are
and shall remain property of the City during the employee’s tenure and shall be returned
upon the termination of employment. Such articles of turn-out gear shall only be
requisitioned as needed and shall have the prior written authorization of the Fire Chief

and Mayor/Safety Director.

34.05 UNIFORM MAINTENANCE PAYMENT: This shall be provided to the employee
so that the employee may have the ability to maintain an appropriate work appearance,
purchase needed items, and towards the repair and/or replacement of such items if
damaged while in the line of duty. The Uniform Maintenance Payment shall be
maintained at the six hundred ($600.00) value for the life of this Agreement.

Issuance of the Uniform Maintenance Payment shall occur in the form of a separate
payment check in the full amount from the City of Ravenna to the employee. The total
value of the yearly Uniform Maintenance Payment shall be issued with the first regular
pay period in the month of December. The Employer shall provide all necessary tax
related forms to the employee for the use with the employee’s yearly tax return. The
members of the bargaining unit will be responsible for any and all applicable taxes
generated by this Uniform Maintenance Payment. The employee will not be requested to
produce any receipt from the purchase, repair and/or replacement of items with the
Uniform Maintenance Payment.

If the designated uniform is to be changed for any reason, or in any way during the life of
this Agreement, then the Employer shall provide the employee with the equivalent of
three (3) initial and complete start up items that the change will affect at no charge to the
employee’s current Uniform Maintenance Payment.
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contributions of $34.00 per month to this plan upon execution of this Agreement, and will
provide to all bargaining unit members a copy of the coverage and benefit plan.
Bargaining unit members will contribute by means of payroll deduction an amount not to
exceed fifteen dollars ($15.00) per month towards the monthly premium cost of the Level
3 AFSCME Care plan. After the 2013 Healthcare plan design the Ohio AFSCME Care
Pian shall be a benefit reviewed by the Health Care Committee.

35.06 The spouse of any member who is employed full-time (40 hours) per week and has
the availability of Medical and Prescription Drug coverage through their fulltime employer
shall be required to obtain such coverage and will not be eligible for the City’s Plan. In the
event that the spouse becomes unemployed, ineligible for their employer coverage or is
unable to participate in their employer plan, the City will treat such as a qualifying event
and permit the spouse to enroll in the City's plan.

35.07 The spouse of any employee who is receiving Medical and Prescription Drug
coverage through their fulltime employer will be allowed to use Ravenna City employee
coverage as secondary. The employee will then have to signed up for Family coverage
and pay the higher contributions.

35.08 Beginning May 1, 2013, members of the Bargaining Unit are eligible to participate
in the City’s “Opt-Out” program wherein employees may be eligible for a cash incentive to
waive health coverage. Such "Opt-Out” amount shall be 30% of the fully funded premium
for the plan for which the employee would otherwise be eligible. Members must provide
proof that they have Medical, Prescription Drug, Life, Dental, and Optical coverage in
order {o be eligible for the “Opt-Out”.

35.09 The Bargaining Unit retains the right to participate in the Health Insurance
Committee. This committee will represent their members during any renewals or changes
of insurance programs and cooperate with other employee groups in choosing the
insurance program offered to employees.

ARTICLE 36: OVERTIME and CALL-IN PAY

36.01 OVERTIME: All full-time employees entitled to Overtime compensation shall be
paid Overtime for all actual hours worked in excess of three hundred thirty-six (336) hours
worked in a fourteen (14) “tours of duty” cycle. Members of the bargaining unit shall
receive Overtime for all hours worked in excess of three hundred thirty-six (336) hours
worked in a fourteen (14) “tours of duty” cycle if working in the three (3) platoon system.
Alf others shall receive Overtime for all hours worked in excess of 40 hours in a
workweek. The Overtime rate shall be equal to one and one half (172) times the
employee’s base hourly rate as represented in the “salary schedule”.

For the means of assigning “shift fill" overtime to employees the following plan shall be
utilized: A current listing of all bargaining unit members ranked from the least amount of
hours to the most amount of hours of “shift fill” overtime accumulated. When overtime is to
be assigned, the member with the lowest hours will be asked first, and given their choice
of a preferred time slot to work. In the event of equal hours among bargaining unit
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members, seniority shall prevail for who is asked first. Whether the overtime is accepted
or refused, the person assigning the overtime will proceed to the next member on the list.
This will be utilized until all overtime is covered. The list shall be constantly updated as
needed to assure that an equal balance of “shift fill" overtime hours is assigned and
maintained for all bargaining unit members. A reasonable amount of time to await for a
response to the “shift fill” overtime request shall not exceed thirty (30) minutes if possible.
The person making the request will utilize all reasonable means which may include but
not limited to: the telephone, Fire Department alpha-numeric paging system, and/or in
person to make the request to the bargaining unit members. If no response is heard from
the bargaining unit member the request was made to, this will be acknowledged as a
refusal to work this assigned “shift fill" overtime.

36.02 EMERGENCY CALL-BACK: Overtime earned as a result of Emergency Cali-Back
or call-in, when an emergency actually existed shall be paid at a rate for Emergency
Overtime as specified in the Salary Schedule. Overtime earned as a result of a call-back
or call-in which has resulted from a non-emergency situation or manpower shortage shall
be paid at a Regular Overtime rate specified in the Salary Schedule

36.03 COMPENSATORY TIME: Employees may be given Compensatory Time off on a
basis for all hours worked in excess of their regular work cycle. Compensatory Time off
shall be requested by the employee for Overtime worked by the end of the work cycle in
which the Overtime is worked. Compensatory Time may be accumulated to a maximum
of one hundred twenty (120) hours and carried from year to year. All Compensatory Time
must be scheduled with prior approval of the Department Head. All Compensatory Time
must be scheduled with prior approval of the department head. In the event one (1)
employee has requested and has been approved for the compensatory Time off and the
Compensatory Time request is canceled due to unforeseen creation of overtime, up to
eight (8) contiguous hours of the Compensatory Time request would not be cancelled if
the employee so requests and indicates in writing he/she indicates the eight (8) hours
he/she does not wish to be cancelled. in the event two (2) employees have requested and
have been approved for Compensatory Time off and the Compensatory Time request is
canceled due to unforeseen creation of overtime, the employee who first submitted
histfher Compensatory Time off request may submit a request that his/her request, up to
eight (8) hours not be canceled provided the employee requests the eight (8) hours and
indicates in writing the eight (8) hours he/she does not wish to be canceled. The second
employee may not make a request. Overtime shall be paid, at the Overtime Rate in effect
at the time of the work if the employee's Compensatory Time accrual is at the maximum.

36.04 MINIMUM CALL-BACK: When an employee is called in for Emergency Call-Back
duty he shall receive Overtime according to the provisions of this Article and as specified
in the Salary Schedule for all hours worked with a minimum guarantee of two (2) hours

pay.

36.05 CALCULATIONS / PYRAMIDING: All Overtime shall be paid in quarterly hours.
There shall be no pyramiding of Overtime payments.
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36.06 SHIFT EXTENSION: Shall be utilized for employees who work past their normal

“tour of duty” as defined in Article 25 Section 25.01 due to participating in an emergency
situation, and shall be compensated for this as described in Article 36, Section 36.01 or
Section 36.03 of this Agreement for “overtime™ until released from duty by the Fire Chief

or his designee.

ARTICLE 37: FAMILY MEDICAL LEAVE ACT

37.01 Employees with scheduled hours of 1,250 or more during the twelve (12) months
preceding the leave shall be eligible upon request an approval for an unpaid family
medical leave.

1.
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Eligible employees shall be those who have worked a total of 1,250
scheduled hours or more during the twelve (12) months preceding the

leave.
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available “Vacation Leave”, "Holidays”, and “Personal Leave” which shall
be inclusive of “FLMA” leave and entitiement. After exhaustion of
“vacation”, “holiday”, and “personal” leave, the Employer may, at its
discretion, require an employee to utilize “Sick Leave”. The Employer shall
not require an employee who has forty (40) hours of “Vacation L.eave” and
forty (40) hours of “Sick Leave” to exhaust such time, which will be
maintained in separate “banks” of accumuiation time under this article.
Employees requesting an unpaid family or medical emergency leave must
advise their imnmediate supervisor of such request at least thirty (30) days in
advance of the anticipated commencement of said leave. Unless an
emergency prevents such notice. In that event, as much advance notice as
possible shall be given.

The total amount of leave available to any employee is twelve (12) weeks in
a “rolling year". Employees are entitled to “FMLA" leave up to twelve (12)
weeks in a year and such leave shall be calculated when first approved.
Such “FMLA” leave is inclusive of both paid and unpaid leave.

Empioyees must request such ieave in writing and are required, if
requested by their immediate supervisor, to provide medical verification
from the appropriate attending physician. Employees requesting such
family or medical emergency leave may be examined by the City of
Ravenna’s physician to confir eligibility for the leave.

Employees who request and are approved for unpaid family medical or
emergency leave shall continue to receive paid health insurance benefits,
assuming the employee is otherwise eligible for such benefits in
accordance with the provisions of the Agreement.

Such leave will be provided only in the following circumstances:

a) Birth of a child;
b) Adoption of a child or placement of a foster child;
c) To care for a sick spouse, child or parent suffering from a serious health
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condition where the employee’s attendance is necessary to such care;
or,

d) To address the employee’'s serious health condition which renders the
employee incapable of performing the functions of her/his job.

“A serious health condition” is defined as an illness, injury, impairment or
physical or mental condition that involves:
1. in-patient care in a hospital, hospice, or residential medical
facility, or;
2. continuing treatment by a health care provider.

ARTICLE 38: FILLING of POSITIONS

38.01 All promotions to the rank of Lieutenant and Captain shall be made from
competitive examinations administered by the Ravenna Civil Service Commission
{Ravenna CSC). The parties agree that these positions shall be filled by testing
procedures determined and administered by the Ravenna CSC. The Ravenna CSC shall
have the authority to use the evaluation testing methods it deems appropriate. The
Ravenna CSC is authorized to utilize written and structured oral exams, assessment
centers, and/or other means of job-related examinations it deems appropriate.

ARTICLE 39: COMMUNICABLE DISEASES

39.01 The Employer agrees to pay for and provide employees with tests concerning
blood born and air borne pathogens and provide immunizations. The tests and
immunizations shall be those deemed necessary by the Fire Chief to protect the health
and well-being of employees. The Union may, through its Safety Committee, suggest or
request tests and/or immunizations not required by the Chief. The Chief shall review such
request and may approve the request. If the Chief does not approve the request, the
Union may appeal the Chief's decision. The appeal shall be submitted to a licensed
physician jointly chosen by the Chief and the Safety Committee. The decision of the
physician shall be final and binding and not subjected to the Grievance and Arbitration

Procedure.

39.02 Employees shall be responsible to wear and use all protective equipment made
available or as supplied by the City.

39.03 POTENTIAL EXPOSURE or CONFIRMED CONTRACTION OF ILLNESS: When
it has become apparent that a potential exposure has occurred to the employee, the
Employer shall provide for all necessary testing, to assure the employee’s health and

well-being.
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If the employee refuses to undergo rehabilitation or detoxification, or fails to
complete a program of rehabilitation, or if tests positive at any time within
two (2) years after the employee’s return to work upon completion of the
program of rehabilitation, such employee shali be subjected to termination
of employment. Except as otherwise provided herein costs of all drug
screening tests and confirmatory tests shall be borne by the Employer. For
the purpose of this Article, “periodic” shall mean not more than six (6) times
per year, except that drug tests may be performed at any time upon
reasonable suspicion of drug use.

Reasonable suspicion that an employee used, or is using a controlled
substance, or alcohol in an unlawful or abusive manner may be based
upon, but not limited to:

a) Observable phenomena, such as direct observation of drug or alcohol
use or possession and/or the physical symptoms of being under the
influence of alcohol.

b) Arrest or conviction for a drug or alcohol-related offense, or the
identification of an employee as the focus of a criminal investigation into
ilegal drugs or alcohol possession, use or trafficking.

c) Information relating to an employee’s use of a controlled substance or
alcohol in an unlawful or abusive manner provided by reliable and
creditable sources, the name and address of whom must be disclosed to

the employee.
d) Evidence that an employee has tampered with a previous drug test.

e) Facts or circumstances developed in the course of an authorized
investigation of an accident in which an a employee is involved, which
results in damage to property exceeding one thousand ($1000.00)
dollars; personal injury to the employee which results in the employee’s
absence from work for more than one (1) day; or serious physical harm
to another as defined in Section 2901.01 (E) of the Ohio Revised Code.

No drug testing shall be conducted without the authorization of the
Employer. If the Department Head orders, the employee shall submit to a
toxicology test in accordance with the procedure set here within Article 40 of
this Agreement. Refusal to submit to toxicology testing after being ordered
to do so shall result in termination of employment.

The employee and the employee’s Union representative shall be given a

copy of the laboratory report of both specimens before any disciplinary
action is taken.
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40.02 EMPLOYEE ASSISTANCE PROGRAM:

1. The Employer agrees to attempt to rehabilitate employees who are first time
drug abusers. Employees will not be disciplined or discharged without first
being offered the opportunity of receiving treatment for such abuse. If the
employee fails to properly and fully participate in and complete a treatment
program approved by the Employer or after the completion of such
program, the employee still is abusing or resumes abusing such
substances, the employee shall be terminated.

2. Employees may voluntarily utilize this program with or without referral. Such
voluntary use shall not be the sole basis for adverse disciplinary action
against the employee. Leave of absence without pay may, at the
Employer’s discretion, be granted in coordination with the Employee’s
Assistance Program (E.A.P.). All employee dealings with the E.A.P. shall be
strictly confidential.

3. This Article shali not operate to limit the Employei’s right to discipline or
terminate an employee for actions committed by the employee as a result of
substance abuse or otherwise. Participation in the E.A.P. shall not limit the
Employer’s right to impose such disciplinary or termination action of the
employee. An employee’s participation in the E.A.P. does not operate to
waive any other rights granted to the employee by this Agreement.

ARTICLE 41: RESIDENCY

41.01 As a condition of employment: The City of Ravenna stated that they will conform
with the State Law, the Senate Bill 82 residency just passed. However, at this time SB 82
is being challenged by several cities. If any members were to move out and the SB 82
were overturned then that member would be required to move back. The City of Ravenna
and the Union of LA.F.F. Local 1340 Ravenna Professional Firefighters that until SB 82 is
final, the Residency has been extended in a radius from the center of the City of Ravenna
to the furthest point of Portage County. If the SB 82 stands, then it would be Portage and

contiguous counties.
ARTICLE 42: SUCCESSOR AGREEMENT

42.01 This agreement shall be binding upon and assigns of the parties hereto, and no
provisions, terms, or obligation herein contained, shall be effected, modified, altered, or
changed in any respect whatsoever by the consolidation, merger, annexation, transfer, or
assignment of either party hereto, or by any change in geography or otherwise in the
location or place of business of either party.
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