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ARTICLE 1 AGREEMENT 

This Agreement, entered into by the City of Conneaut, hereinafter referred to as the 
"Employer" and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied 
Industrial and Service Workers International (USW) on behalf of Local 7334-02, hereinafter 
referred to as the "Union". 

ARTICLE2 RECOGNITION 

2.01 The employer recognizes the Union as the sole and exclusive representative for the 
purpose of negotiating wages, hours, terms and conditions of employment for those full-time and 
regular part-time employees of the Employer employed in the position of dispatcher at the 
Employer' s Police Department, excluding all temporary, seasonal, casual part-time employees 
and all other employees of the Employer. 

2.02 All full-time dispatchers shall be defined as regularly scheduled to work forty (40) hours 
per week and regular part-time dispatchers shall be defined as regularly scheduled to work at 
least one (1) eight (8) hour shift per week for a minimum of forty-eight (48) weeks per year. 

2.03 Regular part-time employees within the bargaining unit shall not be eligible for sick pay, 
vacation pay, longevity pay, vacation or holiday pay, hospitalization insurance or other benefits 
established in the Agreement for full-time employees. 

ARTICLE3 UNION SECURITY AND CHECKOFF 

3.01 The Employer agrees to deduct Union membership dues, fees, and assessments m 
accordance with this Article for all employees eligible for membership in the bargaining unit. 

3.02 The Employer agrees to deduct regular Union membership dues once each month from 
the pay of any employee in the bargaining unit eligible for such deduction upon receiving written 
authorization signed individually and voluntarily by the employee. Newly hired employees shall 
be eligible for dues deduction after thirty (30) days of service with the Employer. The signed 
payroll deduction form must be presented to the employer by the employee or the Union. Upon 
receipt of the proper authorization, the Employer will deduct Union dues from the next pay 
period in which the authorization was received by the Employer. 

3.03 The parties agree that the Employer assumes no obligation, financial or otherwise, arising 
out of the provisions of this Article regarding the deduction of Union dues, fees, and assessment. 
The Union hereby agrees that it will indemnify and hold the Employer harmless from any and all 
claims, demands, actions, or other forms of liability arising from deductions made by the 
Employer pursuant to this Article or in reliance on any list, notice, or assignment furnished under 
any such provisions. Once the funds are remitted to the Union, their disposition thereafter shall 
be the sole and exclusive obligation and responsibility of the Union. 

3.04 The Employer shall be relieved from making such individual "check-off' deductions 
upon an employee' s: (1) termination of employment; (2) transfer to a job other than one covered 
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by the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence; (5) written 
revocation of the check-off authorization. 

3.05 The Employer shall not be obligated to make dues deductions from any employee who, 
during any pay period involved, shall have failed to receive sufficient wages to make all legally 
required deductions in addition to the deduction of Union dues. 

3.06 The parties agree that neither the employees nor the Union shall have a claim against the 
Employer for errors in the processing of deduction, unless a claim of error is made to the 
employer in writing within sixty (60) days after the date such an error is claimed to have 
occurred. If it is found an error was made, it will be corrected at the next pay period that the 
Union dues deduction would normally be made by deducting the proper amount. 

3.07 The rate at which dues are to be deducted shall be certified to the Employer by the 
International Treasurer of the Union during January of each year. A one (1) month advance 
notice must be given the Employer prior to making any changes in an individual's dues 
deductions. The Employer shall remit the aggregate of Union dues deductions and a list of 
employees from whom dues have been deducted to the International Treasurer of the Union, 
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service 
Workt:rs lnlt:malional, (USW) Department 1880, Pinsburgh, Pennsylvania 15278-1880 within 
ten ( 10) working days of the payroll date of deductions. 

ARTICLE4 FAIR SHARE FEE 

4.01 All employees who are not members or who do not become members of the Union after 
sixty (60) days following the beginning of their employment with the Employer, shall be 
required as a condition of continued employment to pay to the Union a fair share fee. 

4.02 It is specifically agreed that the Employer assumes no obligation, financial or otherwise, 
arising out of the provisions of this Article, and the Union hereby agrees that it will indemnify, 
defend and hold the Employer harmless from deductions made by the Employer hereunder. 
Further, the Union shall indemnify, defend and hold the Employer harmless against any form of 
liability arising out of or by reason of action taken or not taken by the Employer for purposes of 
complying with any of the provisions of this Article or in reliance on any list, notice or 
assignment furnished under any such provisions. It shall be the responsibility of the employee to 
obtain appropriate refund from the Union. Once the funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the Union. 

4.03 Effective upon the signing of this Agreement, the amount of fair share fee shall be paid as 
prescribed by the International Secretary/Treasurer. 

ARTICLES SENIORITY 

5.01 The seniority of each employee shall begin with his or her original appointment as a full­
time classified dispatcher with the Employer. Such seniority shall not be diminished because of 
authorized leaves of absence or temporary layoffs. The seniority of any employee shall 
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terminate if the employee is laid off for more than one year, quits, fails to work for three (3) 
consecutive days without notice to the Employer, fails to return from a leave of absence or 
layoff, or is discharged. Hospitalization benefits shall accrue ninety (90) days from the original 
date an employee is hired as a full-time dispatcher and their benefits shall accrue in accordance 
with the City Policy. 

5.02 The Employer shall prepare a list setting forth the present seniority dates for all members 
covered by this Agreement, which will become effective on or after the date of execution of this 
Agreement. Such list will resolve all questions of seniority affecting the members covered under 
this Agreement or employed at the time this Agreement becomes effective. Disputes as to 
seniority listing will be resolved through the grievance procedure. 

5.03 Dispatchers will continue to accrue seniority credit for all time spent on authorized 
unpaid leaves of absence. 

5.04 For any permanent or temporary shift opening due for any reason, the qualified employee 
with the most seniority shall be offered the position first. 

ARTICLE6 OVERTIME - CALL OUT PROCEDURE 

6.01 This Article is intended to define the normal range of work hours for full-time 
communications dispatchers and to make clear the rights of the Employer to schedule open shifts 
as they come open. 

6.02 The normal work week for regular full-time employees is forty ( 40) hours per week. 
Regular permanent part-time employees shall normally be scheduled one (1) eight (8) hour shift 
per week. 

6.03 All holiday, vacation or leave of absences will be approved by the Chief of Police, or his 
designee, upon the filling of the vacated shift by a full-time dispatcher. 

6.04 A full-time communications dispatcher will be called in advance as soon as the request 
for a holiday, vacation, or leave of absence is approved. If a refusal is made by all full-time 
dispatchers, a part-time dispatcher will be scheduled to work. 

6.05 It also will be the option of the dispatchers to split shifts and trade shifts so long as they 
do not leave a shift vacated and is approved of in advance by the Employer. 

6.06 If it becomes necessary to force out a full-time dispatcher, after all efforts to find a part­
time dispatcher have been exhausted, then the Chief of Police, or his designee, can force out the 
dispatcher with the lowest overtime hours first, and up until the vacated shift is filled. 
Disp_atchers may agree to split/share a shift. 

6.07 There will be no grievance filed if a part-time dispatcher is used. There will be no 
grievance filed if it becomes necessary to force out a full-time dispatcher, nor will there be any 
grievance filed (provided the rules are adhered to) if, at the end of the year, the overtime for 
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dispatchers is not practically equal. No other employee will work as a dispatcher on an overtime 
basis without all dispatchers having been offered the overtime work first. 

6.08 Dispatchers may, if both agree, and with approval of the Chief of Police, or his designee, 
exchange shifts and days off or share shifts, so long as overtime is not created. 

6.09 If a dispatcher works on his/her first day off, his rate of pay shall be time and one half for 
work on the first day off, and double time for the second day off if the dispatcher works both of 
his/her days off consecutively. If he/she works only one or the other day off it is time and one 
half. For double time if he/she uses a sick day during the pay period, unless he/she submits a 
doctors excuse to the Chief of Police or his designee, it will be paid as time and one half. 

ARTICLE7 CLOTHING ALLOWANCE 

7.01 The City agrees to pay a uniform allowance in the sum of five hundred ($500.00) per 
year payable by May 1st of each year. The uniform to be worn will be prescribed by the Chief of 
Police. 

7.02 Payment of clothing allowance to new members. After serving a probationary period, a 
new dispatcher will receive one-half of the uniform allowance, and the other half would be paid 
on the anniversary date of the dispatcher's hire. 

ARTICLE8 HOSPITALIZATION 

8.01 Effective January 1, 2013, the Employee shall pay the following monthly premium based 
on the following table for the Health Savings Account Plan and will contribute the same dollar 
amount towards the premium of the PPO plan, with employees who elect such coverage paying 
the difference. HSA payments shall be paid in January of each year. 

January 1, 2013 - Employee pays five percent (5%) of the monthly premium 
January 1, 2014-Employee pays seven and half percent (7.5%) of the monthly premium 
January 1, 2015 - Employee pays ten percent (10%) of the monthly premium 

ARTICLE9 GRIEVANCE PROCEDURE 

9.01 It is mutually understood that the prompt presentation, adjustment and/or answering of 
grievances is desirable in the interest of sound relations between the employees and the 
Employer. The prompt and fair disposition of grievances involves important and equal 
obligations and responsibilities, both joint and independent, on the part ofrepresentatives of each 
party to protest and preserve the grievance procedure as an orderly means of resolving 
grievances. Actions by the Employer or the Union which tend to impair or weaken the grievance 
procedure are improper. 

9.02 A grievance is a dispute or difference between the Employer and Union, or between the 
Employer and the employee concerning only the interpretation and/or application of and/or 
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compliance a provision of this agreement, including suspension or discharge, and when any such 
grievance arises, the following procedure shall be observed. 

Step 1 The Union President or his authorized representative, with the aggrieved 
employee, shall take up the grievance or dispute with the department head and city manager 
within ten (10) business days of the grievance or his knowledge of its occurrence. The 
department head and city manager shall meet with the Union Representative and the employee 
no less than five (5) business days after notice of the grievance has been given but no more than 
ten (10) days unless otherwise agreed upon in writing. 

Step 2 If the grievance is not resolved at Step 1 of the procedure, by mutual agreement, 
the parties may agree to submit the grievance(s) to non-binding grievance mediation if the 
subject matter of the grievance is one that would be amenable to mediation. The parties shall, 
within ten (10) business days, jointly contact a mediator from either the Ohio State Employment 
Relations Board (SERB) to hear the grievance(s) in question. The mediator shall issue anon­
binding opinion on the merits of the case. The decision shall be issued at the close of the hearing 
on the day of the hearing. Neither party may use the opinion of the mediator as evidenced in any 
further proceeding involving the grievance in question. 

Step 3 If the grievance is not satisfactorily settled at Step 2 or if the parties do not 
exercise Step 2 mediation, the Union may, within ten (10) business days notify the Employer of 
its intent to submit the grievance to arbitration. The Union and Employer shall meet at the same 
time of its intent to appeal the grievance to select the arbitrator, which shall be chosen from the 
panel of arbitrators herein contained from the Federal Mediation and Conciliation Services 
(FMCS). The fees and expenses of the arbitrator shall be borne equally by the Employer and the 
Union. 

9.03 The grievance procedure set forth in this memorandum shall be the exclusive method of 
reviewing and settling disputes between the Employer and Union and/or between the Employer 
and employee (or employees), and all decisions of arbitrators consistent with Step 3 and all pre­
arbitration settlements reached by the Employer and the Union shall be final, conclusive and 
binding on the Employer, the Union and the employee; provided however, that a grievance may 
be withdrawn by the Union at any time and withdrawal of any grievance shall not be prejudicial 
to the decisions of the parties as they relate to the grievance or any future grievances. 

9.04 A policy grievance which affects three (3) or more employees may initially be presented 
by the Union at Step 2 of the Grievance Procedure. 

9.05 The time limits set forth in the Grievance Procedure shall, unless extended by mutual 
written agreement of the Employer and Union, be binding. A business day does not include 
Saturdays, Sundays or legal holidays. Grievances not initially filed or appealed within the 
specified time limits shall be deemed withdrawn and void. Grievances not answered within the 
specified time limits shall be automatically moved to the next step. 
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9.06 Attendance by the aggrieved employee at any and all meetings and/or hearings is 
mandatory unless such attendance is waived in writing by the Employer, Union and aggrieved 
employee. 

9.07 An arbitrator shall be selected and mutually agreed upon by both parties. 

9.08 Written reprimands shall cease to have force and effect twelve (12) months following 
their effective date providing there is no intervening subsequent offense during that time period. 
In the event that there is a subsequent offense within that time period, then the written 
reprimands shall cease to have force and effect, twenty-four (24) months following their 
effective date. 

A. Suspensions of three (3) days or less shall cease to have force and effect twenty-four (24) 
months following their effective date providing there is no intervening disciplinary action 
taken during that period. 

B. Suspensions of more than three (3) days shall cease to have force and effect thirty-six 
(36) months following their effective date providing there is no intervening disciplinary 
action taken during that time period. 

ARTICLE 10 EDUCATION AND SCHOOLING 

10.01 The Employer agrees to pay all schooling that an employee is ordered to attend by the 
Chief of Police and for all expenses incurred for room and board if an employee is ordered to be 
away from the Employer. (The Chief of Police will direct all scheduled room and board with 
accordance to Employer policy). The Employer shall pay dispatchers their regular rate for any 
mandatory school which is job related that is approved by the Chief of Police. Compensation for 
attending any schooling shall not exceed eight (8) hours pay at the regular rate and no overtime 
compensation shall be paid. However, if a vehicle is provided to drive to school by the 
Employer, the dispatcher is required to use that vehicle. The Employer will provide education 
and training to all employees covered under this agreement at such time as the Chief of Police 
deems education and training necessary. 

The Employer may assist in paying for schooling or training that a dispatcher requests, 
but is not ordered to attend by the Chief of Police. Those costs would be based upon a case by 
case basis since not all training school costs are the same, and the Employer reserves the right to 
pay or not pay a portion of any costs incurred. 

The Employer agrees to a mileage allowance at the maximum rate allowable by the IRS. 

10.02 Job related training. The Employer will pay monthly eight ($8.00) dollars per certificate 
up to twelve (12) certificates to the employee as additional compensation for earning credit in 
dispatcher instruction and communication related courses or seminars. The type of eligible 
training and/or courses will be taken from a list of such training and/or courses compiled by the 
Police Chief and submitted to the Union. EMD pay at twenty ($20.00) dollars per month, if and 
when Emergency Medical Dispatching becomes required. 
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ARTICLE 11 LONGEVITY 

11.01 Longevity shall be paid to dispatchers of the bargaining unit at the rate of seventy-five 
($75.00) dollars per year of service, commencing upon completion of the fifth year of service, to 
a maximum of one thousand five hundred ($1 ,500.00) dollars at twenty (20) years, and shall be 
payable in the first pay period of November in a separate check. 

11.02 Members shall be paid for the number of completed year of service up to November 1st of 
that year. Any employee presently receiving longevity who has less than five (5) years of 
service shall continue to receive longevity payments. 

ARTICLE 12 STANDBY PAY 

12.01 Stand by pay is defined as payment for an assignment which requires an employee to be 
available on a continuous basis during his normal off duty hours. Stand by assignments shall be 
determined by the Chief of Police upon approval of the City Manager. 

12.02 Employees on standby pay shall be compensated their straight time hourly rate for each 
hour they are ordered to be on standby. 

12.03 Employees called in and required to appear for any job related court time on days off or 
on vacation status, shall be paid a minimum of three (3) hours at the rate of time one and one­
half (1 Yz). 

ARTICLE 13 HOLIDAYS 

13.01 For purposes of holiday pay, a holiday shall commence at the beginning of the third shift 
of the day preceding the holiday and shall end at the termination of the second shift on the 
holiday. 

13.02 All police dispatchers will receive thirteen (13) paid eight (8) hour shifts per year, to be 
known as holidays. Holidays will be defined to include: 

1. New Year's Day 7. Columbus Day 
2. Martin Luther King Day 8. Veteran's Day 
3. President's Day 9. Thanksgiving Day 
4. Memorial Day 11. Christmas Eve 
5. Independence Day 12. Christmas Day 
6. Labor Day 13. Two (2) Personal Days 

13.03 Employees will receive a day off, or partial day off, or compensatory time equal thereto 
for any day or partial day off designated by the City Manager as a legal holiday. 
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13.04 Eligibility. In order for an employee to be eligible to receive compensation for holidays, 
the employee shall work or receive compensable time off other than sick time off, during both of 
his regularly scheduled work days preceding and following the holiday. 

13.05 Holidays on Regular Work Day or Day Off. In the event the holiday falls on the 
regular work day of an employee and said employee does in fact work, the employee shall be 
compensated at the rate of time of one and one-half (1 ~). In the event the holiday falls on the 
employee's regular day off, the employee shall have the option of receiving one (1) additional 
day off or receive compensation for one (1) additional eight (8) hour day at his regular rate of 
pay. If an employee, scheduled for a day off on a holiday, requests that his day off be 
rescheduled so that he works on a holiday and said request is made to his immediate supervisor 
one (1) week prior to the holiday, the request to reschedule may, at the Employer's discretion, be 
granted. 

13 .06 Holiday Scheduling. Employees shall use seven (7) holidays, either scheduled, paid, or 
taken before July 31st of each year. The remaining six (6) holidays must be used or scheduled 
before December 1st of each year. Employees will be paid for all holidays not used or scheduled 
as set forth above - namely seven (7) by July 31st and six (6) by December 1st of each year. 

13.07 Should an incumbent request to be off on either a holiday or scheduled vacation in 
accordance with the terms and conditions set forth in Article 13 and Article 30, the Employer 
agrees, to the extent practical, to appropriately staff such facility to effectuate an incumbent's 
request. 

ARTICLE 14 LAYOFFS 

14.01 The Employer shall give at least two (2) weeks advanced notice or two (2) weeks pay 
(80) hours in lieu of notice to each employee laid off by the Employer. Layoffs shall be 
conducted based upon departmental seniority. 

14.02 The Employer prior to laying off any permanent dispatchers shall lay off all probationary, 
temporary, or part-time dispatchers. 

14.03 In the event of a layoff, dispatchers will be laid off in the reverse order of their seniority. 
Recall will be in the reverse order of the layoff according to seniority. 

ARTICLE 15 WAGES 

15.01 The wages for dispatchers are as follows: 

Years of Service 2013 2014 2015 
0-2 $16.29 $16.34 $16.34 
3-4 $16.58 $16.63 $16.63 
5+ $16.87 $16.92 $16.92 
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15.02 All employees shall receive a wage differential on the second shift of thirty ($.30) cents 
and on the third shift of forty ($.40) cents per hour. These amounts shall be paid for all hours 
worked during the second or third shift. 

15.03 Thirty ($30.00) dollars per month for TAC/Leads Coordinator and thirty ($30.00) dollars 
per month for Court Coordinator. 

15.04 An employee assigned to train a new employee by the Chief of Police shall receive $0.10 
per hour in addition to their base wage. 

ARTICLE 16 LIFE INSURANCE 

The Employer will provide Accidental Death and Dismemberment Insurance of twenty thousand 
($20,000.00) dollars for each full-time employee. Each full-time Employee will also have the 
opportunity to purchase additional Accidental Death and Dismemberment Insurance at a group 
rate. 

ARTICLE 17 SICK TIME 

17.01 Each bargaining unit employee shall earn 4.6 hours of sick time with pay for every eighty 
(80) hours of work, with no limit of accrual while employed by the Employer. 

17.02 To assist in making the employee accrue sick leave and to recognize the need to reduce 
overtime, the Employer will pay to the employee the following incentives: 

a) During each six (6) month period during the year (January 1 to June 30 and July 1 to 
December 31) an employee who uses -0- hours of sick time in a six ( 6) month period will 
receive one hundred twenty-five ($125.00) dollars. For one (1) day sick time used in 
such six (6) month period, the employee will receive one hundred ($100.00) dollars, for 
two (2) days of sick time the employee will receive fifty ($50.00) dollars. Any employee 
using more than two (2) days sick time in such six (6) month period shall not receive any 
additional compensation. 

17.03 Employees are required to provide medical documentation of an illness from their 
physician for all incidents of sick time for three (3) consecutive days missed and each day after 
the fifth (5th) occurrence of sick time usage per calendar year (January 1 to December 31 ). 
Additionally at the discretion of the Police Chief and for cause, medical documentation of illness 
may be required for any illness that occurs prior to or after an employee's scheduled day off, 
vacation or holiday. 

17.04 Any abuse or patterned use of sick leave shall be just and sufficient cause for disciplinary 
action. 
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ARTICLE 18 UNION BUSINESS 

18.01 Subject to the need for orderly scheduling and emergencies, and to the limitations in 
Section 3 herein, the parties agree that one (1) elected official of the Union will be permitted 
reasonable time off, without loss of pay, to attend general, board, or special meetings of the 
Union, provided that at least seventy-two (72) hours notice of such meeting is given in writing to 
the Employer. The names of all such Union officials shall be certified in writing to the 
Employer. 

18.02 Subject to the limitations in Section 3 herein, members designated as being on the Union 
negotiating team who are scheduled to work in the day which negotiations will occur, will for the 
purpose of attending scheduled negotiations, be excused from their regular duties without loss of 
pay if authorized by the Chief of Police. If a designated Union negotiation team member is in 
regular off duty status on the day of negotiations, he/she will not be compensated for attending 
the session. 

18.03 The Employer shall provide the Union with a total of ten (10) working days or eighty 
(80) hours with full pay each year to be apportioned by the Union to its officers and designates 
for the purpose of attending to Union business as provided in Section 1 and 2 of this Article. 

ARTICLE 19 RETIREMENT PAY 

19.01 When an employee with at least ten (10) years of continuous service with the Employer 
qualifies for retirement, he may elect at the time of retirement to be paid in cash for the value of 
his accrued but unused sick leave credit not to exceed twelve hundred (1,200) hours of sick time 
upon retirement. Any employee hired after December 31, 2012, may elect at the time of 
retirement to be paid one quarter (1/4) in cash the value of his accrued but unused sick leave 
credit not to exceed a maximum cash payment of nine hundred (900) hours. Such payment shall 
be based on the employee's rate of pay at the time of retirement. Payment for sick leave on this 
basis shall be considered to eliminate all sick leave credit accrued by the employee at that time. 
Such payment shall be made only once to an employee. The Employer shall have no further 
liability to pay for unused sick leave. 

19.02 In the event of death of the bargaining unit member a designated beneficiary shall be paid 
for all accrued but unused sick leave credit up to a maximum of eleven hundred (1 , 100) hours, 
and payment shall be made within thirty (30) days of death. After December 31, 2012, the hours 
shall be reduced to a maximum cash payment of nine hundred (900) hours. 

ARTICLE20 MANAGEMENT RIGHTS 

20.01 The right to hire, layoff, promote, transfer, discharge for cause, maintain discipline, 
require observance of Employer rules and regulations, and maintain efficiency of employees is 
the sole responsibility of the Employer, and Union members shall not exercise or attempt to 
exercise these rights in violation of this provision. In addition, the Employer has the exclusive 
duty and right to manage the business of the Employer, direct the work forces, determine the 
location of physical facilities, the methods, the processes and the means for accomplishing the 
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work to be done, and to schedule such work and production. The foregoing enumeration of 
Management's Rights shall not be deemed to exclude other functions not specifically set forth. 
The Employer, therefore, retains all rights not otherwise specifically limited by the specific tenns 
of this Agreement. 

ARTICLE21 STRIKES AND LOCKOUTS 

21.01 The Employer agrees that so long as this Agreement is in effect, there shall be no 
lockouts. The closing down of any sections or divisions of the Employer, or any part thereof, or 
curtailing any operation, shall not be construed to be a lockout. The Union, its members, 
officers, agents, and employees covered by this Agreement agree that there shall be no strikes, 
sit-downs, stoppages of work, boycotts, or slowdowns, except as according to law. 

ARTICLE22 RULES AND REGULATIONS 

22.01 The Employer shall furnish, at the expense of the Employer, to each dispatcher within 
ninety (90) days of the approval of this Agreement by the Council of the Employer, a copy of the 
Rules and Regulations of the Conneaut Police Department that are in effect at that time, unless 
the Dispatcher has previously received a copy of the Rules and Regulations. 

ARTTCLE23 LEAVES OF ABSENCE 

23.01 Each dispatcher shall be entitled to three (3) compensable death leave days for death 
occurring to any of the following members of the dispatcher's family: wife, husband, son, 
daughter, grandchildren, mother, father, brother, sister, mother-in-law, father-in-law, 
grandmother, grandfather, step-brother, step-sister, step-father, or step-mother of the employee. 
Each dispatcher shall be entitled to one (1) day off for death occurring to an aunt or uncle, 
brother-in-law or sister-in-law. The three (3) compensable days off for death leave shall be 
working days. 

23 .02 A leave of absence will be granted for maternity upon request. Such request must be 
presented in writing to the Chief of Police setting forth the date the leave is to commence, as 
soon as that can be determined by the dispatcher's physician. Upon receiving the physician 's 
report setting forth the date the leave is to commence, the dispatcher will have six (6) weeks to 
return to work. If for medical reasons the dispatcher cannot return to work within six (6) weeks, 
the dispatcher will apply for an additional leave of absence. It is also understood that the 
dispatcher must exhaust all vacation and sick time accrual with the exception of forty ( 40) hours 
of vacation time, before the leave of absence becomes effective. 

ARTICLE24 NON-DISCRIMINATION 

24.01 The Employer will continue to provide equal employment opportunity for all dispatchers, 
and develop and apply equal employment practices. 

24.02 The Employer will not discriminate, interfere, restrain, coerce, or reprise any dispatcher 
or employee because he holds an office or membership, bargains for, or files a grievance under 
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the terms of this Agreement. The Employer will not discriminate against dispatchers, and 
employment related decisions will be based on qualifications and predicted performance in a 
given position, without regard to race, color, sex, religion, national origin, age or disability of the 
dispatcher; nor shall the Employer discriminate against dispatchers as a result of membership in 
the Union. 

24.03 The use of the masculine pronoun is understood to be for clerical convenience only, and 
it is further understood that the masculine pronoun includes the feminine as well. 

ARTICLE25 SCHEDULE CHANGES 

25.01 The Employer will provide dispatchers not less than five (5) days notice of changes in the 
assigned work schedule except in cases of emergency as determined by the Chief of Police. 

ARTICLE26 EMPLOYEE SECURITY 

26.01 During an investigation which relates to an employee's continued fitness for law 
enforcement service, or which relates to the possible filing of felony charges, the employee has 
the following rights: 

a) Right to representation by an attorney or a union officer of the employee' s choosing. 

b) Right to be informed of his rights before interrogation begins if he is subject to arrest as a 
result of the investigation. 

c) Right to be advised if employee is to be interrogated as a witness only. 

d) Right to be advised of criminal charges that would reasonably result from the 
investigation and interrogation. 

e) The interrogation shall take place at a reasonable hour at a location designated by the 
Chief of Police. 

26.02 The Employer' s and Chief of Police' s personnel files and disciplinary history files 
relating to any dispatcher will be open and available for inspection by the affected dispatcher 
during the regular day shift business hours, with forty-eight ( 48) hours prior notice. 

26.03 It is agreed that any material and/or matter not available for inspection, such as provided 
in the above paragraph, will not be used in any manner or form adverse to the dispatcher's 
interests. 

26.04 Any information of any adverse employment nature, which may be contained in any 
unfounded, exonerated, or otherwise not sustained file, will not be used against the dispatcher in 

any future proceedings. 
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26.05 No law enforcement agency, Chief of Police, or the Employer will insert any adverse 
material into any file of the dispatcher unless the dispatcher has an opportunity to review and 
receive a copy of said material in writing, regarding the adverse material. 

ARTICLE27 GENERAL PROVISIONS 

27.01 The Employer shall authorize representatives of the Union to be permitted to visit the 
Police Department during working hours to talk to dispatchers and/or representatives of the 
Employer concerning matters covered by this Agreement, upon written request and written 
approval of the Chief of Police, providing there is no interference with the Employer's business. 

27.02 A non-public restroom facility shall be provided to the members of the dispatcher' s union 
in the Conneaut Police Department. 

ARTICLE28 PROBATIONARY PERIOD 

28.01 Every newly hired full-time dispatcher will be required to successfully complete a 
probationary period of one (1) year, beginning on the first day for which such employee is hired 
as a full-time dispatcher to work forty (40) hours per week. Such probationary employee shall 
receive compensation at fifty ($.50) cents per hour less than non-probationary employees for the 
first six (6) months. After successful completion of the probationary period, the dispatcher shall 
receive one-half ( 112) of his or her clothing allowance allowed by contra(.;t and compensation at 
the same rate as regular dispatchers. 

28.02 Probationary employees shall not be entitled to join the Union until completion of thirty 
(30) days of employment. Notwithstanding Unfon membership, said employees may be 
terminated within the one (1) year probationary period set forth above, and the employee shall 
have no appeal rights through the Grievance Procedure herein contained or to any Civil Service 
Commission. 

28.03 Regular part-time employees and temporary employees are not governed by this Article. 

ARTICLE29 HEAL TH AND SAFETY 

29.01 The Employer agrees to pay all expenses for inoculation or immunization shots for 
members of the dispatcher's family when it becomes necessary as a r~sult of the dispatcher's 
exposure to a contagious disease where the dispatcher has been exposed to the disease in the line 
of duty, as directed by the City Health Director. 

29.02 The safety and healthy environment of all work areas is the responsibility of both the 
Employer and its employees. It is the responsibility of all parties to ensure that all safety 
procedures and practices are observed and followed. 

29.03 Any accident occurring during working hours shall be reported to the Chief of Police or 
his designee at once. The Chief, or his designee, shall complete an accident report no later than 
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forty-eight ( 48) hours after any accident is reported to him. The affected employee shall have 
the right according to the laws of the State of Ohio to apply for Workers' Compensation. 

29.04 Any employee found to be negligent in his job performance or operation of equipment 
may be subject to discipline. 

29.05 Nothing herein shall prevent the Employer from challenging an employee's claim for 
Workers' Compensation. 

29.06 The Employer agrees to provide two (2) ten (10) minute breaks, one during the first half 
of the shift, and the second break during the second half of the shift. In addition, a twenty (20) 
minute lunch break will be provided. The dispatchers must remain on the premises for all 
breaks. The Officer in Charge of the shift or his designee, will be responsible for providing the 
dispatcher their breaks. The Employer, and the Union understands and agrees that strict 
adherence to the agreed break, meal, rest or recuperation periods may not occur as a result of the 
inherent and unexpected nature of emergency service. The Employer agrees to provide breaks in 
accordance with the foregoing, unless situations beyond control exist. 

ARTICLE30 VACATIONS 

30.01 All Police dispatchers within the Conneaut Police Department shall be allowed paid 
vacations in accordance with the following schedule: 

a) All employees shall be allowed vacation leave with pay after the completion of one (1) 
year of employment with the Employer at the rate of two (2) weeks. 

b) All employees shall be allowed vacation leave with pay after the completion of seven (7) 
years of employment with the Employer at the rate of three (3) weeks. 

c) All employees shall be allowed vacation leave with pay after the completion of twelve 
(12) years of employment with the Employer at the rate of four ( 4) weeks. 

d) All employees shall be allowed vacation leave with pay after the completion of eighteen 
(18) years of employment with the Employer at the rate of five (5) weeks. 

e) Each dispatcher' s vacation shall be scheduled, at the option of the dispatcher, so as to be 
continuous with the dispatcher' s scheduled days off with the approval of the Chief of Police and 
at least one (1) weeks notification. 

30.02 To be guaranteed a specific vacation request, a vacation request is to be submitted in 
writing by March 31st of each year and will be granted on the basis of seniority. The Chief or 
his designee will grant an employee's request for such vacation time off, based on operational 
needs and staffing requirements as determined by the Chief. In the event two or more employees 
wish the same vacation time off, the senior most employee shall be granted the time off. 
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Vacation requests made that are not submitted by March 31st are to be submitted in writing ten 
(10) days prior to the requested date. If requests for vacation time off are made by two (2) or 
more employees not in accordance with the ten (10) day notice, the first request for time off shall 
be honored. Vacation requests that have been submitted and approved will not be canceled or 
changed once approved without the approval of the Chief. 

Vacation requests submitted with a ten (10) day notice will be approved or denied within five (5) 
working days of the scheduling officers return to work, but not sooner than the ten (10) day 
period for submission in the event a dispatcher with greater seniority submits a request for the 
same date. In the event of an unforeseen personal situation, at the discretion of the Chief of 
Police, the ten (10) day notice requirement may be waived. 

30.03 Upon retirement or resignation, an employee shall receive a maximum vacation pay out 
equal to the previous two year's vacation credit that was earned but not used, together with the 
current year's unused vacation credit. 

ARTICLE31 COMPENSATION 

Effective at the beginning of the first full payroll period in January 2013 all employees shall 
receive a salary increase of fifteen cents ($0.15) per hour in 2013 and five cents ($0.05) per hour 
in 2014 as reflected in Article 15 with the provision that the Union is allowed to open the 
contract in 2014 and 2015 for wages only. 

ARTICLE32 TERM OF AGREEMENT 

32.01 This Agreement is subject to all applicable existing or future laws or regulations of the 
State of Ohio and Federal law. Should any part of this Agreement be invalid by operation of 
existing law, or promulgated in the future, or be declared invalid by any tribunal or competent 
jurisdiction, such invalidation shall not invalidate the remaining portions, and they shall remain 
in full force and effect. In such event, upon written request by either party, the parties to this 
Agreement shall meet at a mutually agreeable time in an attempt to modify the invalid portions 
of this Agreement by good faith negotiations. 

32.02 This Agreement shall be effective as of January l , 2013 and shall remain in full force and 
effect until December 31, 2015, unless otherwise terminated as provided below. 

32.03 If either party desires to modify, amend, or terminate this Agreement, it shall give written 
notice of such intent no earlier than one hundred twenty (120) days prior nor later than ninety 
(90) calendar days prior to the expiration date of this Agreement. Such notice shall be by 
certified mail and if by the Employer, shall be addressed to the United, Steel, Paper, Forestry, 
Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International (USW) 
Five Gateway Center, Pittsburgh, PA 15222, and if by the Union shall be addressed to the Law 
Director, City of Conneaut, 294 Main Street, Conneaut, OH 44030. 
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ARTICLE33 DRUG & ALCOHOL POLICY 

Dispatchers agree to comply with the City's Drug Free Workplace Policy as set forth in §157.54 
of the Codified Ordinances of the Employer. 

ARTICLE34 OBLIGATION TO NEGOTIATE 

34.01 The Employer and the Union acknowledge that during negotiations which preceded this 
Agreement, each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective 
bargaining/negotiations and that the understandings and agreements arrived at by the parties after 
the exercise of that right and opportunity are set forth in this Agreement. 

34.02 Therefore, for the life of this Agreement, the Employer and the Union each voluntarily 
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to 
negotiate collectively with respect to any subject or matter referred to, or covered in this 
Agreement, or with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they negotiated and signed the 
Agreement, except as provided by O.R.C. 4117, et seq. 

ARTICLE35 TOTAL AGREEMENT 

This Agreement represents the entire agreement between the Employer and the Union 
and unless specifically and expressly set forth in the express written provisions of this 
Agreement, or applicable arbitration decisions, all rules, regulations, benefits and practices 
previously and presently in effect may be modified or discontinued at the sole discretion of the 
Employer and not subject to the Grievance Procedure. The wages, hours, terms and conditions 
of employment in this Agreement supersede any related Ohio laws, including specifications 
under or related to those laws. 

IN WITNESS WHEREOF, the parties have executed this Agreement on the date and year 

first written this ____ day of _______ , 2013. 

CITY OF CONNEAUT UNITED STEEL WORKERS 

~w. h~ . 
Leo W. Gerard 
International President, USW 

~n~a 
Law Director, City of Conneaut International Secretary-Treasurer 
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International Vice-President-Administration 

Frea Redmond 
International Vice-President-Human Affairs 

David McCall 

Lonna Pelton 
Unit Chair, LU7334-02 
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