12-MED-08-0748
2280-05

K29832
07/19/2013

COLLECTIVE BARGAINING AGREEMENT
BETWEEN

THE CITY OF NORTON

AND
OHIO COUNCIL 8, AFSCME, AFL-CIO
AND
LOCAL 256, AFSCME, AFL-CIO
NORTON CHAPTER - SERVICE MAINTENANCE UNIT
Effective: January 1, 2013

Expires: December 31, 2015



TABLE OF CONTENTS

Page
ARTICLE 1 - PURPOSE.......cooiviitiritiitinninrcninicitcictenrss s ss e s saasssasenns 3
ARTICLE 2 - RECOGNITION.......oooctirriiriiinniiniieiiiicsiiicnrenensrcnesssessresssesnesssesssessssssssnsesans 3
ARTICLE 3 - MANAGEMENT RIGHTS .......cocooiniiiiniiiiicnecnns et ssessesessnees 3
ARTICLE 4 - BARGAINING UNIT .....oooviiiiimiinniiniinriniiicinirerinienesnessessssssssessssssssesnes 4
ARTICLE 5 - UNION REPRESENTATION .....cccoceertiiiinnitiientinstiicsrssesnesnessssssessssessessnnssnes 5
ARTICLE 6 - UNION SECURITY ......coccevinuiniiniininriniirenrininriiressssesne s sssssssssssssssssssens 6
ARTICLE 7 - SUBSTANCE ABUSE POLICY ....ccocvvntivtientiiininirereniennesnsseessnessessssesessansnns 9
ARTICLE 8 - EMPLOYEE REPRESENTATION......ccoociniinriiiimiieniiiinec e cseeineesn e 9
ARTICLE 9 - BULLETIN BOARDS .....cccceiriiiiiniiiiiniiiiniineininrininrcnteissnesnesssnsssssssnssssssseens 10
ARTICLE 10 - EMERGENCY WAIVERS ...ttt ssecssneneons 10
ARTICLE 11 - GRIEVANCE AND ARBITRATION PROCEDURE ..........ccccceoinmiirncnnciniennen 11
ARTICLE 12 - CORRECTIVE ACTION ......covimviiniiniiniinsiinininneiiireinesnsnessreiessssssnsseses 13
ARTICLE 13 - TEMPORARY ASSIGNMENTS .....cocciiriiriiriiiniireniiienienisnnsnrenssne s 15
ARTICLE 14 - PROMOTIONS AND PROBATIONARY PERIODS .......cccoceveimueiinnnneinnnnnuenns 15
ARTICLE 15 - LAYOFF AND RECALL PROCEDURE..........coooniiiiriiincencecneccecenneene 16
ARTICLE 16 - SUBCONTRACTING.......ccrvttrersrerresresissnsssissesssesnisinisiessessissssssssssssssssssssessesss 18
ARTICLE 17 - CLASSIFICATION OF EQUIPMENT ........ccciniiviiniiriniiinriniieiresneeetnennenens 18
ARTICLE 18 - HOLIDAYS......c ottt cssessssnsssssssnessnsssesssnssssssasssnsssassanssnsonns 19
ARTICLE 19 - VACATIONS ..ottt s sssssnesssesaeesssssbassnesasssssssnnes 19
ARTICLE 20 - SICK LEAVE ...ttt ssrsssessessssssssssesnssenns 21
ARTICLE 21 - INJURY LEAVE........... ettt bR bR bRt e e Re e aa s 25
ARTICLE 22 - BEREAVEMENT LEAVE ......cooiiiniiiiiiinineninnneier s 25
ARTICLE 23 - COURT LEAVE ......oittrctint ettt ntesntessssessse s sseesesssesssnsssessnns 25
ARTICLE 24 - PERSONAL LEAVE OF ABSENCE WITHOUT PAY ....ccccoccniininnenvncnnennen. 26
ARTICLE 25 - MEDICAL CONDITION LEAVE.........ccccciviiniicicntcteaceincaesissanns 27
ARTICLE 26 - MILITARY LEAVE .....ccoiiiiiiintiniiiininrncnnincnrnnsrstesresne e s eeenne s 28
ARTICLE 27 - SAFETY AND HEALTH ....cctviiiiiiiiiitititiiinicnnenrenriesesnesarenssnnesaesanes 28
ARTICLE 28 - NON-DISCRIMINATION .......ccooctstiiiintiniirinisiiinieseniesseseseseesneeesiesssessessnessens 29
ARTICLE 29 - SEXUAL HARASSMENT ......coiiimiiiiiiiiicriirriie i ssasssessessssesnns 29
ARTICLE 30 - SUCCESSOR ....corvtiniiniininiiiiieniiiiinisiiniiiiesnissnssnisesnessnssnissesssssssssssssssssees 30
ARTICLE 31 - SAVINGS CLAUSE .......ootootirirtiiiereicecenriecntennesessnesnesssesassssesssesanssssssssssnes 30
ARTICLE 32 - LABOR MANAGEMENT COMMITTEE ........ccceciiniiiniinniicniiecnienneneeanes 30
ARTICLE 33 - WAGES.........cccooiniiiiniinns OO 30
ARTICLE 34 - LONGEVITY ....ooootiiitiiiicirtienittcenenreneeniesissesssessssssesnessnessnsssessnsessessanes 31
ARTICLE 35 - SENIORITY ....ooiiiiiiiiiiinieiicnriiiirsessc s ssess e esanssssesanesanes 32
ARTICLE 36 - HOURS OF WORK/OVERTIME ......cccccoeuniimmiriinninininnininnenreisnesnnsseeses 33
ARTICLE 37 - MAJOR MEDICAL/HOSPITALIZATION........cccoeiiiiieiiinrcenensnenecsanennns 34
ARTICLE 38 - OHIO AFSCME CARE PLAN ......coccvvinintieninrnrtesrenneienesnreiesnssnessens 35
ARTICLE 39 - CLOTHING ALLOWANCE ......ccoceviniiriniiininiieentessse e sssesnens 35
ARTICLE 40 - EDUCATIONAL ASSISTANCE ......ccccoviitiiieniintiieniteniceinneeneeneensssnnesenes 36
ARTICLE 41 - DURATION AND EXECUTION......coccieiviirrinminrisiirennriiesisnesseiesssessessseas 36

i



TABLE OF CONTENTS

APPENDIX A - WAIVER OF REPRESENTATIVE

ii

.......................................................



AGREEMENT

This Agreement is made between the City of Norton, Ohio, hereinafter referred to as the
Employer, and Local 265, Norton Chapter, and Ohio Council 8, both of the American Federation
of State, County and Municipal Employees, AFL-CIO, hereinafter referred to as the Union.

This Agreement is intended to implement and to formalize the Agreement approved by the
Negotiating Committee and Parties or membership representing the Employer and the Union.

ARTICLE 1 - PURPOSE

Section 1.

This Agreement has as its purpose to provide a peaceful adjustment of differences between the
parties, to promote the interest of the employees and to set forth herewith terms and conditions of
employment, rates of pay, and hours of work for employees covered by this Agreement.

ARTICLE 2 - RECOGNITION
Section 1.

The Employer hereby-agrees to and does hereby recognize the Union, Local 265, Norton
Chapter of the American Federation of State, County and Municipal Employees, Ohio Council 8,
American Federation of State, County and Municipal Employees, AFL-CIO, as the sole
exclusive bargaining agent for the Bargaining Unit consisting of employees having
classifications and titles as spelled out in Article 4, Bargaining Unit.

ARTICLE 3 - MANAGEMENT RIGHTS
Section 1.

Except to the extent specifically limited or modified herein by this Agreement, the following
management rights, which include, but are not limited to, are as follows:

1. To determine matters of inherent managerial policy, including areas of discretion
as to the functions and programs of the Employer, standards of services, its
overall budget and appropriations, utilization of technology and organizational

structure;
2. To direct, supervise, evaluate, or hire and select employees;
3. To maintain and improve the efficiency and effectiveness of Employer operations;
4. To determine the overall work methods, processes, means, equipment or

personnel by which Employer operations are to be conducted;

5. To suspend, discipline, demote, or discharge for just cause, or layoff transfer,
assign, schedule, promote, or retain, and classify employees;



6. To determine the adequacy, size and composition of the work force, including the
necessity for overtime;

7. To determine employment standards and job classifications;
8. To determine the overall mission of the Employer as a unit of government;
0. To effectively manage the work force; and

10.  To take actions to carry out the mission of the Employer as a governmental unit.
Section 2.

Nothing in this Agreement shall be construed as delegating to others the authority conferred by
law on any Administrative Officer, or in any way abridging or reducing such authority, but this
Agreement shall be construed as requiring said Administrative Officers to follow the procedures
and policies herein prescribed in the exercise of the authority conferred upon them by law.

ARTICLE 4 - BARGAINING UNIT

Section 1.

The following classifications shall make up the Bargaining Unit in the Department of Public
Service:

Labor Foreman Laborer
Operator A Mechanic
Operator B Building and Grounds Supervisor

Section 2.

If any new classifications are created by the Employer, which are similar to any of those listed
above, then said classification(s) shall become part of the Bargaining Unit and will be included
through an Amendment or Supplemental Agreement. The Employer and Union shall meet within
thirty (30) days of the creation of the new classification(s) and negotiate the wage rate, hours,
and all other terms and conditions for such new classification(s).

Section 3. Excluded From the Bargaining Unit:

Elected and Appointed Officials  Management Level Employees, as defined by

State Law
Police Officers and Firefighters Dispatchers
Confidential Employees Clerical Employees

Seasonal/Student Employees

Section 4.

All classifications excluded from the Bargaining Unit, with the exception of seasonal/student
employees, shall not perform Bargaining Unit work under any circumstances, nor shall such
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excluded classifications be transferred, reclassified, or recalled from current positions as the
result of layoffs and be included in any current or similar classification of the Bargaining Unit
without agreement of the Union.

Section 5.

The parties agree that the classification of seasonal/student employee is excluded from the
bargaining unit. The length of employment for such seasonal/student employees will be no
longer than April 15th through October 15th. Any employee who is employed longer than April
15th through October 15th will be placed in the Bargaining Unit position of Laborer.
Seasonal/student employees will not be permitted to operate the bat wing mower.

ARTICLE 5 - UNION REPRESENTATION

Section 1.

The Union’s duly constituted representatives shall have the right and duty to employees in the
Bargaining Unit to:

1. Represent said employee(s) in conferences, meetings with the Employer, or its
duly authorized representatives;

2. Represent said employee(s) in grievances in accordance with Article 11 of the
Grievance Procedure when requested by such employee;

3. Represent said employee(s) in any type of disciplinary action taken against said
employee(s) with the right to be present when management issues or institutes
such actions;

4. Represent said employee(s) in any and all safety and health matters during
working hours. Representatives shall not be denied time off from their job when
requested by Bargaining Unit employees to represent members.

Section 2.

The Union shall furnish the Employer with an official roster of its officers and representatives, to
be kept current at all times, which shall include the following:

1. Name 4. Department
2. Address 5. Union office held
3. Home telephone number

Section 3. Union Leave

At the request of the Union, a leave of absence without pay shall be granted to any employee for
employment with the Union, Ohio Council 8, or the International AFSCME Union. Such leaves



shall be for an unlimited period of time. Seniority shall continue in the department, Employer
and classification at which time such leave is granted.

In the event the employee wishes to return to employment, the Employer shall upon written
notice, return such employee to his/her former position and department at the then current rate of
pay with all other benefits provided and to be made whole in all other respects.

ARTICLE 6 - UNION SECURITY

Section 1.

The Employer agrees to deduct Union dues, initiation fees, and assessments from the pay of
employees within the unit upon receipt of a voluntary written authorization executed on an
Authorization for Check-off of Dues Form provided for that purpose. The Union shall notify the
Employer of the amounts to be deducted.

Section 2.

Deductions will be made from the pay of employees each pay period. Should deductions not be
made in such pay Period, a double deduction shall be made in the next deduction period. Dues in
arrears shall continue until the employee is current.

Section 3.

The Employer’s obligation to make such deductions shall terminate automatically upon
termination of the employment of the employee who signed the authorization or upon his transfer
to a job with the Employer not covered by this Agreement, or upon his layoff from work or upon
his absence due to an unpaid approved leave. Such deduction shall be resumed if an employee
who is on layoff status is recalled, or an employee who is on an approved unpaid leave of
absence returns to work, or an employee transferred to a job not covered by this Agreement is
later transferred to a job covered by this Agreement or a job to which an employee has been
transferred becomes covered by this Agreement.

Section 4.

Deductions provided in this Article shall be transmitted to the Comptroller of Ohio Council 8 no
later than the tenth day following the day dues are deducted. The Employer will furnish together
with its check for Union dues the following two lists:

1. An alphabetical list by job classification of all employees whose dues have been
deducted showing the deductions and the employee’s current address.

2. An alphabetical list by job classification of all employees who were dropped from
the previous check-off list and the reason each was dropped.

A copy of these lists shall be submitted to the Ohio Council 8 Akron Regional Office and the
Local Union at the same time.



Section 5.

All employees of the Bargaining Unit, as identified in Article 2 of this Agreement, shall pay a
service fee (Fair Share Fee) to AFSCME in an amount not to exceed the annual dues for
membership in AFSCME as a condition of employment, all in accordance with the Ohio Revised
Code, Section 4117.09.

Section 6.

The Employer agrees to deduct voluntary contributions to “Public Employees Organized for
Political Activity” (P.E.O.P.L.E.). Deductions shall be submitted to the Union pursuant to the
authorization card attached hereto as Appendix B, no later than the tenth (10th) day following
deductions. The Union shall be furnished with an alphabetical listing of employees having
political deductions made at the time contributions are submitted to the Union.

Section 7. Check Off of Union Dues

During the term of this Agreement between the Employer and the Union, the Employer will
check off currently monthly dues as designated by the Treasurer of Local 265 on the basis of
individually signed voluntary check-off authorization cards.

Dues shall be deducted each pay period. Dues deduction, on the basis of the authorization cards
submitted to the Employer, shall commence in the month in which the Employer receives such
authorization card or in which said card becomes effective, whichever is later.

The Employer agrees to forward to the Treasurer of the Local a warrant in the aggregate amount
of the deduction with a listing of the employees for which deductions were made in an
alphabetical list of all employees to be transmitted to the Union no later than the tenth (10th) day
following the payroll for which the deductions were made. The Employer also agrees to forward
to Ohio Council 8, Akron offices a copy of the above alphabetical listing each month.

Section 8.

The Union shall indemnify and save the Employer harmless against any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of action taken by an employee
against the Employer in reliance upon said authorization card furnished to the Employer by the
Union for the purpose of complying with this Article.

Section 9. Maintenance of Membership

Employees who become members of the Union shall remain members of the Union for the
duration of this Agreement, unless promoted to a position in which Union membership is not
permitted, in which event Union membership will be terminated on the effective date of
promotion.

Section 10. Assessments, Fees, Deductions



The Employer agrees to deduct initiation fees, and or fair share fees each pay period from the
pay of Bargaining Unit Members who have authorized same, or in accordance with any other
provisions of this Agreement, to be furnished by the Union and presented to the appropriate
payroll officer or employee in the Department of Finance.

Union dues or initiations fees shall be deducted upon notification by the Union to the Employer.
The Employer shall deduct in a reasonable period and manner agreed upon by the Union prior to
said deduction being instituted for Bargaining Unit Members.

The amount to be deducted shall be certified to the payroll department. Notice must be given to
the payroll officer prior to making any changes in Bargaining Unit Members’ dues deductions or
other deductions. The Employer agrees to furnish the treasurer of the Union a warrant in the
aggregate amount of the deductions with a listing of the employees who which deductions were
made in alphabetical order of said employees, to be transmitted to the Union no later than the
tenth (10th) day following the pay day in which the deductions are made.

It is understood and agreed that the Employer shall in no way influence or attempt to influence
Bargaining Unit Members in their payment of dues, fees, or any other deduction by payroll
deduction. The Union understands and agrees it will in no way influence or attempt to influence
Bargaining Unit Members in the payment of dues, fees, or other payment except as provided by
any section of this Agreement.

Section 11, Pre-Payment — Monthly Dues Deductions

Deduction under any section or Article of this Agreement shall be made each pay period. If an
employee’s pay for the period is insufficient to cover Union dues, fees or other payment, the
Employer will make deduction from the pay earned during the next pay period. In the event a
deduction is not made for any Members of the Bargaining Unit during any particular month, the
Employer shall make the appropriate deduction from the following pay period or periods. The
Employer shall also deduct dues, fees or assessments, or other payment for prepayment of
vacation or any other reasons for periods covered that dues, fees, or other payment monies would
have otherwise been deducted.

Section 12.  Fair Share Fee

All present employees within the Bargaining Unit who are members of the Union shall remain
members of the Union. Effective April 1, 1984, all employees in the Bargaining Unit who sixty
(60) days from date of hire are not members in good standing of the union shall pay a fair share
fee to the Union as a condition of employment.

All employees hired prior to or after April 1, 1984, who do not become members in good
standing of the Union shall pay a fair share fee to the Union effective sixty (60) days from the
employee’s date of hire as a condition of employment.

The fair share fee amount shall be certified to the Employer by the Treasurer of the Local Union.
The deduction of the fair share fee from any earnings of the employee shall be automatic and
does not require a written authorization for payroll deduction.



A separate alphabetical listing of all names of employees who are being deducted a fair share fee
shall be furnished to the Union and Ohio Council 8, as in Section (4) or (5) above. Payment to
the Union of fair share fees shall be made in accordance with regular dues deductions as
provided herein.

The Employer shall notify each new employee at the time of hire of their right to join the Union,
or their obligation as a condition of employment to payment of a fair share fee as indicated
above, and to provide such employee with an authorization card as provided by the Union.

ARTICLE 7 - SUBSTANCE ABUSE POLICY
Section 1.

The City of Norton is a drug free workplace. Employees will comply with the requirements of
the laws, ordinances, and policy pertaining to substance use and abuses. Our goal is to enhance
the health and safety of employees and the public, thereby providing more cost efficient delivery
of municipal services.

Section 2.  Testing

Any Service Department employee may be required to submit to a drug screening and
confirmation test, or an alcoholic beverage consumption test, administered in accordance with
accepted procedures. Such tests may be administered to an employee chosen in a random
selection manner or when a supervisor has reasonable cause to believe that the on duty employee
has used an illicit drug, misused a prescription drug, or is currently under the influence of an
alcoholic beverage.

Any employee operating a City vehicle during work hours and who is involved in an accident or
crash where property damage and/or bodily harm has occurred to anyone, including himself,
shall be reasonable cause for suspicion of substance use or abuse. Such employee may be tested
for possible substance abuse.

Section 3. Physician Statement

Employees who are taking medical prescriptions that may impact safe work performance shall
furnish to their supervisor a statement from a physician specifying the drug being taken and
whether the drug will interfere with safe performance on the job. A positive finding of the
prescribed drag may not necessarily be grounds for discipline if the statement has been delivered
to the employee’s supervisor before receipt of the drug test results.

Section 4. CDL Requirements

It is the intent of the parties that the language of this Substance Abuse Policy meets any
requirements for individuals required to Maintain a Commercial Driver’s License (CDL).

ARTICLE 8 - EMPLOYEE REPRESENTATION

Section 1.



Stewards, representatives or Chairpersons of the Union, shall be excused for a reasonable
amount of time to investigate and process grievances, or represent employees in meetings,
disciplinary actions, or otherwise, with the Employer upon request. The Employer shall not
arbitrarily deny any representative time off. Excused time off shall be with no loss of pay or
benefits.

Alternate stewards or representatives shall be granted time off as indicated above when
requested, to act only when the above representative is unavailable, or personally involved in any
grievance procedure.

ARTICLE 9 - BULLETIN BOARDS
Section 1.

The Employer bulletin boards may be used by the Union, but only for the following notices:

1. Recreational and social affairs of the Union;

2. Union nominations and elections;

3. Union meetings;

4, Reports of Union committees;

5. Rulings or policies of the International Union, Ohio Council 8 or Local 265,
AFSCME;

6. Notices and announcements shall not contain anything political, or anything

reflecting upon the Employer or its employees.

Upon receipt of the Employer, the Union will immediately remove any notice or other writing
that the management determines violates these provisions. However, the Union shall have the
right to grieve such action through the grievance Procedure.

ARTICLE 10 - EMERGENCY WAIVERS
Section 1.

In case of circumstances beyond the control of the Employer, such as an act of God, riot, flood,
civil disorder, National Incident Management System and other similar acts, but excluding
strikes and other similar work stoppage acts on the part of other employees, the following
conditions of this Agreement shall be automatically suspended without recourse from the Union
upon declaration of said emergency of the Mayor of the City of Norton.

1. Time limits for Employer replies on grievances;
2, Limitations on distribution of work assignments;
3. Limitations on distribution of overtime;
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4. In addition, and notwithstanding other Articles of this Agreement, the Employer
reserves the right, during any such emergency, to assign employees to work
without regard to their employment classification.

ARTICLE 11 - GRIEVANCE AND ARBITRATION PROCEDURE

Section 1.

Should any dispute or grievance arise between the Employer and the Union, regarding the
interpretation of and/or application of, or compliance with, any provision of this Agreement,
including disciplinary action, such grievance shall be processed as described below.

The Procedures provided for herein provide for a final and binding arbitration of grievances.
Therefore, pursuant to ORC 4117.10(A), the Employer, Bargaining Unit Employees and
AFSCME recognize that any and all disputes arising out of the application and interpretation of
this Agreement, including discipline, shall be resolved solely by this Agreement’s Grievance and
Arbitration Procedures. Neither the State Personnel Board of Review nor the City of Norton’s
Civil Service Commission has jurisdiction to receive and determine any appeals relating to
matters subject to this Agreement’s final and binding arbitration procedure.

Section 2. Time Limits and Disposition of Grievances

The time limits provided for in this Article may be extended by mutual agreement of the
Employer and the Union. “Working days” as used in this Article shall not include Saturdays,
Sundays, or Holidays. Any grievance not presented within the time limits of any step shall not
thereafter be considered a grievance under this Agreement. Failure to provide a timely answer
under any Step of the Grievance Procedure shall entitle the employee or the Union to proceed to
the next Step. Any disposition of a grievance between the Employer and the Union shall be final,
conclusive and binding on the Employer, the Union and the employee(s) involved. The Union
shall have the right to withdraw any grievances from the Grievance Procedure, and the
withdrawal of any grievances shall not be prejudicial to the positions taken by the Parties as they
relate to that grievance or any other grievances.

Section 3. Payment for Attendance at Grievance/Arbitration Proceedings

Employee Union witnesses, the grievant and employee Union representatives shall not lose pay
for attendance during grievance or arbitration proceedings.

Section 4. Bargaining Unit Wide Grievances

A grievance which affects all or a substantial group of Bargaining Unit employees and arising
from the same event or set of facts, may initially be presented by the Union at Step 2
(Administrative Officer Step) of the Grievance Procedure.

Section 5. Disciplinary Grievances
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Grievances involving the discipline, suspension, or discharge of an employee, or any other
running-back-pay liability case, may be brought initially at Step 2 (Administrative Officer Step)
of the Grievance Procedure.

Section 6. Grievance Procedure Steps

Step 1— Department Head

An employee who has a grievance will take it up orally with his/her Department
Head with his/her steward present within five (5) working days of the event
involved. The Department Head shall answer the employee’s grievance within
five (5) working days after the grievance is presented to him/her. A steward
having an individual grievance in connection with his/her own work may ask for
the Chapter Chairperson or his/her designee to assist him in adjusting the
grievance with his Department Head.

Step 2 — Administrative Officer

If the grievance is not satisfactorily settled at Step 1, the grievant may, five (5)
working days after receipt of this Step 1 answer, have his/her grievance reduced
to writing and filed by the Union with the Administrative Officer on a Grievance
Form setting forth the details of the grievance (namely, the facts upon which it
based, the time of occurrence, the relief or remedy requested, and the section or
sections of this Agreement alleged to have been violated). The Grievance shall be
dated and signed by the employee and the Union representative. The
Administrative Officer shall schedule a meeting with the Chapter Chairperson or
his/her designee and Union Steward, together with the employee’s Department
Head, to review the matter within five (5) working days after the grievance has
been filed. The Administrative Officer shall provide a written answer to the
Chapter Chairperson or his/her designee and Union Steward, with a copy sent to
the aggrieved employee within ten (10) working days after such meeting. The
AFSCME Ohio Council 8 Regional Director or members of the Regional
Director’s staff may attend any Step 2 meeting. A copy of the answer shall also be
submitted to AFSCME Ohio Council 8 within ten (10) working days after such
Step 2 meeting.

Step 3 - Arbitration
If the grievance is not satisfactorily resolved at Step 2, the Union may submit the
issue to Arbitration in accordance with Section 7 of this Article.

Section 7. Arbitration Procedure

Should any grievance not be settled satisfactorily at the second step, the Union may, within thirty
(30) working days of the receipt of the second step answer, submit a request for arbitration to the
Employer. The Union shall, within that same thirty (30) day period, request the Federal
Mediation and Conciliation Service to submit a panel of seven (7) arbitrators from which the
parties shall select the Arbitrator. The party requesting arbitration shall strike first, thereafter the
parties shall strike alternating and the remaining name shall be the designated Arbitrator.
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Section 8. Arbitration Guidelines

The fees and expenses of the arbitrator shall be borne equally by both parties. The arbitrator shall
have jurisdiction only over disputes arising out of grievances as defined herein. The arbitrator
shall not have the power to add to, subtract from, or modify any terms or conditions of this
agreement. All decisions of the arbitrators consistent with their jurisdiction, power and authority
asserted forth herein, and all pre-arbitration grievance settlements reached by the Employer and
Union shall be final, conclusive and binding on the Employer, the Union and the employees. The
arbitrator shall render a written decision to the parties within thirty (30) working days of the
close of the hearing.

Section 9. Grievance Mediation

The parties may mutually agree to pursue mediation of a grievance in accordance with the Rules
of the Federal Mediation and Conciliation Service within fourteen (14) working days of receipt
of the second step answer, prior to written notification by the Union to the Employer of the
Union’s intent to arbitrate. If mediation is utilized, the Union need not submit a notice of intent
to arbitrate until ten (10) working days after the conclusion of the mediation.

This procedure shall apply to all non-probationary Bargaining Unit employees.

ARTICLE 12 - CORRECTIVE ACTION

Section 1. Employees Covered by Procedure

This procedure shall apply to all non-probationary Bargaining Unit employees.

Section 2. Just Cause

Discipline, including reprimands, shall be imposed only for just cause.

Section 3. Suspension Pending Investigation

An employee may be suspended with pay at any time during the disciplinary procedure at the
sole discretion of the Employer.

Section 4. Notice of Pending Disciplinary Action

The specific(s) for which discipline is being considered and/or imposed shall be specified in
writing in the Notice of Discipline to the employee. The Notice shall contain a reference to dates,
times and places if possible. Where the Employer seeks as a penalty the imposition of a
suspension without pay, demotion, reduction in rank and/or termination, the Notice of Discipline
shall be served on the employee a minimum of seven (7) working days prior to the pre-
disciplinary hearing. Said Notice shall be accompanied by a written statement that includes:

1. The date and time of the pre-disciplinary meeting;

13



2. The employee has a right to object by filing a grievance within seven (7) working
days of receipt of the Notice of Pending Disciplinary Action;

3. The grievance procedure provides for a hearing by an independent arbitrator as its
final step; and,

4. The employee is entitled to representation as provided in Section 5(a).

Section 5. Rights During Disciplinary Actions

Employees have the following rights when involved in discipline:

1. Representation - An employee shall be entitled to representation by a Union
representative or an attorney, at the employee’s expense, at any time after the
employee receives the Notice of Pending Disciplinary Action. If the employee
chooses to decline Union representation, the employee shall execute a “Waiver of
Representative” form found at Appendix A of the Agreement and the Employer
shall forward such form to the Union. The Union shall retain the request to be
present at any disciplinary hearings notwithstanding a “Waiver of Representation”
form.

2. Criminal Investigation - If an employee is questioned as a suspect in any
investigation of a known pending criminal charge, such employee shall be advised
of the appropriate constitutional rights prior to questioning.

3. Recording Devices - No recording device, stenographic or other record shall be
used during questioning unless the employee is advised in advance. If the
questioning is recorded, the employee may request a transcript.

Section 6. Employee’s Response

If an employee received the Notice provided in Section 4, such employee shall have five (5)
working days to respond to such allegations if the employee so chooses. The employee may
waive this right to respond in writing.

Section 7. Disciplinary Action

Upon the conclusion of the meeting, if the Employer believes that just cause exists, discipline
shall be imposed. The affected employee shall be notified in writing of the discipline. The
employee may file a grievance at Step 2 of the grievance procedure within seven (7) working
days following the date the employee received the Notice of Disciplinary Action. Nothing
Contained herein shall prohibit the Employer and the employee from mutually agreeing to
informally meet to attempt to resolve the issue during the seven (7) day period described herein.
A suspension without pay and/or termination of an employee shall only be imposed concurrent
with or subsequent to the Employer’s decision at Step 2 of the grievance procedure.

Section 8. Resignation
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An employee may resign at any time following the receipt of the Notice of Pending Disciplinary
Action provided in Section 4. Any such resignation will be processed in accordance with the
Employer’s Rules and Regulations, and the employee’s employment shall be terminated.

Section 9. Failure to Appeal

Failure to file a Step 2 grievance within the above time limit shall be construed as an agreement
to the disciplinary action by the affected employee and the Union. All subsequent appeal rights
shall be deemed waived.

Section 10. Settlement

A disciplinary matter may be settled at any time. The terms of the settlement shall be construed
as an agreement to the disciplinary action by the affected employee and the Union. All
subsequent appeal rights shall be deemed waived.

Section 11. Civilian Complaints

Complaints of a non-criminal nature which are made about an employee, either orally or in
writing, shall be handled by the Supervisor, or his designee within thirty (30) days of such
complaint. Failure to comply within the prescribed time will cause the complaint to be null and
void. If the complaint against the employee is unfounded or if he is found innocent at a formal or
informal hearing, nothing will be placed in the employee’s personnel file. Anything pertaining to
the complaint that is already in the employee’s file shall be removed.

Section 12.  Records of Discipline

Records of disciplinary action shall cease to have force and effect to be considered in future
disciplinary matters after a 12-month period, provided in all instances that there has been no
intervening disciplinary action during such period.

ARTICLE 13 - TEMPORARY ASSIGNMENTS
Section 1.

An employee temporarily transferred or assigned to a higher paying job shall receive the higher
rate of pay for the period of such transfer of assignment, provided the assignment is four (4)
hours or more. If the transfer or assignment is for thirty (30) days, said position shall be declared
an open position and shall be posted and filled according to the provisions of Article 14.

Section 2.

An employee temporarily transferred or assigned to a lower paying job shall receive his regular
rate of pay during such period. No such transfer or assignment shall be for a period longer than
thirty (30) days in any calendar year.

ARTICLE 14 - PROMOTIONS AND PROBATIONARY PERIODS
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Section 1.

The term promotion as used in this provision means the advancement of an employee to a higher
hourly rate. In the event the Employer creates new job classifications that would be part of the
Bargaining Unit, or where a vacancy occurs in Bargaining Unit jobs, the following procedure
shall apply:

1. Whenever a new or current job opening occurs, other than temporary opening, in
any existing job classification or as a result of the development or establishment
of a new job classification, a notice of such openings shall be posted on all
bulletin boards for fifteen (15) days, listing desired qualifications that are
consistent, the maximum and minimum rate of pay, and department.

2. During this period, employees who wish to apply for the open position, or job,
including employees on layoff, may do so. The application shall be in writing and
it shall be submitted to the department head. The Employer may hire personnel
from outside the current work force so long as that person meets consistent and
reasonable job requirements which are greater than what may be met by current
employees.

3. It will be the prerogative of the Administration to select the applicant based on
seniority, qualification, and past performance.

4. For promotional purposes, consideration shall be given to the classified personnel
directly under the classification of which a vacancy exists; however, this is not a
guarantee.

Section 2.

Probationary periods for new hires shall not exceed six (6) months from the date of hire. The
Employer may terminate new employees during their probationary period with or without cause,
and such removal shall not be made subject of the grievance procedure either by the employee or
the Union.

Probationary periods for promotional jobs shall not exceed three (3) months from the initial
promotional date, except that the period may be extended due to absences in excess of five (5)
workdays by the number of days missed. If the employee fails to fulfill the requirements of the
promoted job or elects to revert to his/her former classification, he/she shall be returned to
his/her former position at the previous rate.

ARTICLE 15 - LAYOFF AND RECALL PROCEDURE

Section 1. Layoff Notice

Reasons for layoff shall be for lack of work or lack of funds. Should layoff become necessary,
the Union and the Employer shall meet to discuss alternatives to layoff. Whenever it becomes
necessary to reduce the work force, the Employer shall layoff in the following manner:
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1. Any temporary, casual or seasonal employees within the department and
classification shall be first to be laid off.

2, Any probationary employees within the department and classification shall be the
next to be laid off

3. Any part-time employees within the department and classification shall be next to
be laid off

4. Next to be laid off will be full-time employees, starting with employees with the

least seniority, within the classification affected.
Section 2.

To avoid layoff an employee may elect to bump an employee with less seniority within the
Bargaining Unit, provided the employee has the skill and ability to perform the duties and
functions of the classification into which the employee elects to bump. The employee who elects
to bump under this provision shall receive the pay rate for the classification into which the
employee elects to bump.

Section 3.

The Employer will provide thirty (30) days advance notice of a layoff to those employees
affected by the layoff. Any such notice shall be provided simultaneously to the Union. Such
notice shall contain the effective date of layoff and reason for layoff

Section 4.

Employees shall have two (2) working days’ advance notice of a layoff to inform the Employer,
in writing, of their election under Section 2. The Employer shall have two (2) working days to
confirm or deny the employee’s option to bump in conformance with Section 2 of this Article.

Section 5.

An employee shall have the option of either accepting work in any classification into which the
employee can bump or accepting the layoff at the employee’s discretion.

Section 6.

The Employer or its representatives will not challenge an employee’s right to unemployment
compensation who chooses to take a layoff rather than bump, unless the employee refuses recall
to a Bargaining Unit position in the classification from which the employee was originally laid
off.

Section 7.

In the event of layoff such layoff shall not occur until after all bump and layoff options have
been exercised and completed.
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Section 8.

No new employees in the Bargaining Unit job classification shall be hired, nor shall any
promotions be made until all employees on layoff status have been recalled or offered the vacant
position, within the classification series, pursuant to Section 10 of this Article.

Section 9.

Employees on layoff shall be notified of openings occurring under Article 14 in classification
other than the classification from which the employees were laid off and shall have the right to
submit a bid pursuant to Article 14.

Section 10, Recall

1. Recall of employees on layoff status shall be in the reverse order of layoff.
Notification of recall shall be first by telephone (to be confirmed the same day by
certified mail).

2. An employee shall have recall rights for three (3) years.

3. Employees must provide the Employer with current contact information to
include address and phone number.

ARTICLE 16 - SUBCONTRACTING

The Employer reserves the right to contract or subcontract out projects which require a high
degree of specialization that Bargaining Unit employees cannot efficiently and safely perform,
and are not guarded to do, so long as the employment of current employees is not jeopardized by
the contracting out of such work.

The employee’s current workweek shall not be shortened or curtailed and the employee’s rate of
pay shall not be affected by such subcontracting.

The Employer shall not use this section to erode Bargaining Unit work.

ARTICLE 17 - CLASSIFICATION OF EQUIPMENT

This Employer agrees that the machines and equipment that are necessary to perform the work of
Bargaining Unit classifications shall be classified to specific classifications agreed to by the
Union as incorporated and made a part of this agreement as follows:

Laborer - Pickup Truck, (1), (2) and (5) Ton Vehicle, all
mowing equipment except boom mower

Operator A - all equipment

Operator B - all dump trucks, front end loader, and front end
only of backhoe

Building and Grounds Supervisor - all equipment used with Building and Grounds
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Any employee promoted to a classification that requires operation of any equipment shall be
trained by management employees within the probationary period.

Both the Employer and Union agree to seek and implement ways to more properly train
employees in the operation of current and/or new equipment utilized by the Employer. The
Employer agrees to pay for training sessions, seminars, or any other related training
implementations.

ARTICLE 18 - HOLIDAYS

All full-time permanent employees of the Employer in the Union Bargaining Unit shall be
granted a day off with pay on the following holidays:

New Year’s Day

Martin Luther King Day 3" Monday in January
President’s Day 3" Monday in February
Memorial Day Last Monday in May
Independence Day :

Labor Day

Columbus Day 274 Monday in October
Thanksgiving Day

Day after Thanksgiving

Christmas Eve December 24%
Christmas Day

In the event that any holiday falls on Saturday, the preceding Friday shall be observed as the
holiday. In the event any holiday falls on Sunday, the following Monday shall be observed as the
holiday.

Any employee required to work on the above holidays except Christmas Day, New Year’s Day,
Thanksgiving Day, and the day after Thanksgiving shall be paid one and one-half times (1 1/2)
their regular rate of pay for hours worked in addition to holiday pay.

Any employee required to work on Christmas Day, New Year’s Day, Thanksgiving Day, and the
day after Thanksgiving, shall be paid double time (2x) their regular rate of pay for hours worked
in addition to holiday pay.

The holiday schedule above shall not be changed except by mutual agreement between the
Parties.

ARTICLE 19 - VACATIONS

Section 1.
All full-time employees in the Bargaining Unit shall be entitled and allowed vacation with pay

according to the following schedules providing that one (1) full year of service to the Employer
has been completed.
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After Years of Service Period of Paid Vacation Accrued at the Rate

1 80 hrs. or (2 weeks) 6 hrs. and 40 min. per month

5 120 hrs. or (3 weeks) 10 hrs. per month on payroll

10 160 hrs. or (4 weeks) 13 hrs. 20 min per month on payroll
15 200 hrs. or (5 weeks) 16 hrs. 40 min. per month on payroll
20 240 hrs. or (6 weeks) 20 hrs. per month on payroll

The following second vacation tier schedule shall apply to employees hired after November 20,
2000.

After Years of Service Period of Paid Vacation Accrued at the Rate
1 80 hrs. or (2 weeks) 6 hrs. and 40 min. per month
8 120 hrs. or (3 weeks) 10 hrs. per month on payroll
15 160 hrs. or (4 weeks) 13 hrs. 20 min per month on payroll
20 200 hrs. or (5 weeks) 16 hrs. 40 min per month on payroll

An employee shall be deemed to have completed an additional year of service on the anniversary
date of their employment, adjusted to reflect any periods during which vacation was not accrued
in accordance with the above sections. The hours of vacation refers to the number of hours or
weekdays that an employee make take as vacation in the calendar year in which they will have
completed the specified number of years of service.

Section 2.

For purpose of administering vacations, the workweek shall be considered Monday through
Friday and all days therein shall be deemed working days.

Section 3.

Vacation schedules shall be posted or circulated between January 1 and the end of March each
year.

Section 4.

Seniority within the Bargaining Unit shall be the determining factor in the preference of
scheduling of Bargaining Unit Members’ vacations.
Section S.

Employees not signing or selecting their vacations by the end of March of each year shall
schedule their vacations according to whatever weeks are available and providing written
approval has been obtained from the department head at least one (1) week in advance of the
vacation dates requested. There shall be no more than four (4) employees on vacation or
compensatory time at one time in the Department of Public Service.

Section 6.

An employee may carry over all vacation time with approval of the Administrative Officer but
not carry over vacation beyond one (1) year.
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Section 7.
Holidays included in Article 18 shall not be included in computing the length of vacation.
Section 8.

An employee who is on sick leave, military leave, Workers’ Compensation, or injury leave shall
receive credit for such time toward vacation as if they were working their regular hours. An
employee who is on layoff, leave of absence without pay, or on a suspension shall accrue no
benefits toward vacation for time they are not working.

Section 9.

An employee who terminated his employment for any reason other than being discharged shall
regain all his prior service for determining vacation due him on the January 1st next following
one full year of continuous service. An employee who has been discharged for cause and is
rehired shall receive none of his prior service credit for determining vacation time. An employee
who is being hired on a full time permanent basis after having worked as a cooperative
employee, temporary employee, or part- time employee shall receive no credit toward vacation
time for his prior part-time or temporary service.

Section 10.

In the event a Bargaining Unit member resigns, retires under PERS, or dies, such employee or
his estate shall be credited with such earned but unused vacation time he would have been
entitled to take in the calendar year in which he resigns, dies or retires. Such employee or his
estate shall be paid for any unused vacation earned as of his last working day.

ARTICLE 20 - SICK LEAVE
Section 1. Sick Leave

Sick leave shall be earned at the rate of four and six-tenths (4.6) hours per each regularly
scheduled eighty (80) hours of service and active pay status including paid vacation and sick
leave but not during a leave of absence or layoff. Unused sick leave shall accumulate without
limit.

Section 2. Charging of Sick Leave

Sick leave shall be charged in minimum units of fifteen (15) minutes. An employee shall be
charged for sick leave only for work time missed on those days which he would otherwise have
been scheduled to work. Sick leave payments shall not exceed the normal scheduled work day or
work week earnings.

Section 3. Uses of Sick Leave

Sick leave shall be granted to an employee upon approval of the Employer and for the following
reasons:
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Section 4.

a.

Illness, injury or pregnancy related conditions of the employee.

Exposure of an employee to a contagious disease which could be communicated
to and jeopardize the health of other employees.

Examination of the employee, including medical, psychological, dental or optical
examination, by an appropriate practitioner which cannot be reasonably scheduled
during non-working hours.

Illness, injury or pregnancy related condition of a member of the employee’s
immediate family, where the employee’s presence is reasonably necessary for the
health and welfare of the employee or affected family member.

Examination, including medical, psychological, dental or optical of a member of
the employee’s immediate family by an appropriate practitioner where the
employee’s presence is reasonably necessary.

Other specific heath or medical related conditions seriously affecting the covered
employee, or a member of his immediate family where the covered employee’s
presence is reasonably necessary.

Immediate family shall be identified as:

Father Father-in-law Mother Mother-in-law
Brother Brother-in-law Sister Sister-in-law
Spouse Child Grandparent Grandchild
Son-in-law Daughter-in-law Spouse’s

Grandparent

Legal Guardian or other person who stands in place of a parent
Other relatives living in the employee’s residence under dependency status.

Sick Leave Use

Written Statement. The Employer may require the employee to furnish a standard
written signed statement explaining the nature of the illness to justify the use of
sick leave. Falsification of either a written, signed statement or physician’s
certificate shall be grounds for disciplinary action including dismissal.

Notification by Employee. When an employee is unable to work, he/she shall
notify the supervisor or other designated person within one half hour (1/2) after
the time he/she is scheduled to report to work on each day of absence unless
emergency conditions make it impossible or unless the employee has made other
reporting arrangements with the supervisor.

Abuse of Sick Leave. Employees intentionally failing to comply with sick leave
rules and regulations shall not be paid. Application for sick leave with intent to
defraud will result in dismissal and refund of any wages paid.
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Physician’s Statement. If medical attention is required, the employee shall be
required to furnish a statement from a licensed physician or psychologist
notifying the Employer that the employee was unable to perform his/her duties.
Such physician’s statement shall be required for absences of more than two (2)
consecutive workdays due to illness or when the Employer suspects abuse of sick
leave.

Physician’s Examination. The Employer may require the employee to take an
examination conducted by a licensed physician or psychologist selected by the
Employer to determine the employee’s physical or mental capabilities to perform
the duties of the employee’s position. If found not qualified, the employee may be
placed on sick leave or disability. The cost of the examination shall be paid by the
Employer. The employee may submit documentation from his physician or
psychologist prior to being placed on leave. Disputes shall be determined by a
licensed physician or psychologist mutually selected by the Union and Employer.
The fee of the mutually selected physician or psychologist shall be shared equally
by the Employer and the employee.

New Employees. New employees shall not be entitled to use sick leave until they
have completed thirty (30) calendar days of employment.

Credit. The previously accumulated sick leave of any employee who has been
separated from service with the Employer may be placed to his credit upon
reemployment with the Employer provided that such re-employment takes place
within ten (10) years of the date on which the employee was last separated from
service with the Employer. An employee may not transfer sick leave from any
other governmental agency outside the Employer.

Retirement Payment. Upon retirement, under the appropriate state retirement
system (OPERS), an employee shall be paid for 100% of the employee’s unused
accumulated, sick leave up to a maximum of one hundred and twenty (120) days
at the employee’s then current rate of pay. In the event of death, this payment
shall be made to the employee’s estate or to whom the employee has designated to
be their beneficiary.

Newer Employees Retirement Payment. Employees hired after January 1, 2003,
upon retirement under the appropriate state retirement system (OPERS), shall be
paid for 75% of the employee’s unused accumulated, sick leave up to a maximum
of one hundred and twenty (120) days at the employee’s then current rate of pay =
ninety (90) days maximum. In the event of death, this payment shall be made to
the employee’s estate or to whom the employee has designated to be their
beneficiary.

Holidays. When one or more of any “Paid Legal Holidays” occur while an
employee is on approved sick leave, said employee shall not have such holiday
charged against his/her accumulated sick leave time.
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Section 5.

a.

Sick Leave Time Bank.

Purpose. The purpose of the time bank is to assist a Bargaining Unit Member
affected by an illness or incapacitated due to an injury which causes the member
to use all the compensated time off available to the member. This Section shall
include sick leave, comp time and vacation time.

Eligibility

1.

Participation in the program is strictly voluntary. Donated time shall only
be granted to cover absences that are due to the member’s serious health
condition or illness, as defined in the Family Medical Leave Act.

A Bargaining Unit Member who does not have a past record of sick time
abuse may request and receive a donation of sick leave, comp time or
vacation time from other members.

In order to receive donations, a member shall be an employee of the
Employer and have 120 hours or less of all other paid leaves remaining.

The member receiving a donation may be required to furnish physician’s
statements and other such information as necessary to confirm the
disability or illness. The member may also be required to provide such
information when returning to work.

A member donating time to another must maintain at least 400 hours of
sick time in their personal sick leave balance. Donations shall be offered
in minimum increments of at least four (4) hours.

Time Bank Administration

1.

The Time Bank will be administered by the Local Union President and the
City Finance Director, or their designees.

The need for donated time will be reviewed as necessary to comply with
the collective bargaining agreement or any applicable laws.

The Time Bank will operate on an “as needed” basis and time will not
carry over from one case to another. After time has been donated it shall
not be refunded, transferred or undone.

Any solicitation for donations shall be directed only to those members
eligible to donate.

Time donated by a member shall be converted to equal the receiving
member’s leave rate.
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6. Donated leave from another member shall not compound, raise or count
towards the accrual of benefits for the receiving member. A member that
has exhausted all paid leaves shall not receive any paid benefits from the
employer, such as: insurance, sick leave, longevity, clothing allowance,
vacation, etc., unless authorized elsewhere.

7. Donated time up to 240 hours may be allotted and received. A 160-hour
extension of that time may be requested. A maximum of 400 donated
hours may be received by a member within any 12 month period.

ARTICLE 21 - INJURY LEAVE

Each full-time employee who is disabled from performing the duties of his employment with the
Employer as a proximate result of bodily injury sustained by said employee in the pursuit and
performance of the duties of such employment shall receive, in lieu of the benefits otherwise
conferred upon City employees, injury leave at his normal rate of pay less any compensation
received by such employee in lieu of salary or wages received from any governmental authority
or fund, less all legal and unusual payroll deductions. Said leave shall be paid for such period of
time as such member is totally disabled from performance of his normal duties of employment
by such bodily injury, but no longer than a period of one hundred eighty (180) days from the date
of such disabling injury. In addition, at the Employer’s discretion, two (2) ninety (90) day
extensions may be granted. The Employer agrees that the decision will not be arbitrary or
capricious. The Employer’s share of State of Ohio Retirement System payments are to be based
on the amount actually received by the employee from the Employer.

ARTICLE 22 - BEREAVEMENT LEAVE
Section 1.

An employee shall be granted time off with pay (not to be deducted from the employee’s sick
pay) for the purpose of attending the funeral of the employee’s immediate family. The employee
shall be entitled to a maximum of three (3) work days for each death in his/her immediate family,
which shall be defined as husband, wife, mother, mother-in-law, father, father-in-law, brother,
brother-in-law, sister, sister-in-law, son, son-in-law, daughter, daughter-in-law, grandchild,
grandparents of the employee’s, grandparents of the spouse of employee or any relative who
resides for an extended period of time in the employee’s residence under dependent status.

Section 2.

Step-fathers, step-mothers, step-brothers, step-sisters and step-children shall be included under
this Article provided the employee actually attends the funeral or equivalent service.
Section 3.

In the event of the death of a member of the employee’s immediate family as defined above, the
employee may extend his/her bereavement leave by three (3) days utilizing sick leave without
the necessity of medical verification.

ARTICLE 23 - COURT LEAVE
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Section 1.
The Employer shall grant court leave with full pay to any employee who:
1. Is summoned for jury duty by a court of competent jurisdiction, or

2. Is subpoenaed to appear before a court, commission, board or other legally
constituted body authorized by law to compel the attendance of witnesses, where
the employee is not a party to the action.

Section 2.

Any compensation or reimbursement for jury duty or for court attendance by subpoena, when
such duty is performed during an employee’s normal working hours, shall be remitted by the
employee to the finance department for transmittal to the Employer.

Section 3.

Any employee who is appearing before a court or other legally constituted body in a matter in
which he is a party may be granted vacation time or leave of absence without pay. Such instances
would include, but not be limited to, criminal or civil cases, traffic court, divorce proceedings,
custody, or appearing as directed as parent or guardian of juveniles.

Section 4.

An employee who is the appellant in any action before an Arbitrator; hearing officer; or SERB
actions, and is in active pay status at the time of a scheduled hearing before the board shall be
granted court leave with full pay for purposes of attending the hearing.

ARTICLE 24 - PERSONAL LEAVE OF ABSENCE WITHOUT PAY
Section 1. Personal Leave

The Employer may, without being arbitrary, grant a leave of absence without pay to Bargaining
Unit employees up to six (6) months duration. An employee must request, in writing, all leaves
of absence without pay. The request shall state reasons for taking leave of absence and the dates
for which leave is being requested.

Education leave may be granted for a maximum period of two (2) years for purposes of
education, training or specialized experience which would be of benefit to the management by
improved performance of any level, or voluntary service in any governmentally sponsored
program of public betterment. Upon completion of such a leave of absence, the employee shall
be returned to the position which he formerly occupied, or to a similar position if his former
position no longer exists. He may be returned to active pay status prior to the originally
scheduled expiration of leave if such earlier return is agreed to by both employee and the
management. If it is found that leave is not actually being used for the purpose for which it was
granted, the management may cancel the leave and direct the employee to return to work by
giving written notice to the employee and the Union.
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Section 2. Abuse of Leave

If it is found that a leave is not actually being used for the purpose for which it was granted, the
Employer may cancel the leave and direct the employee to report for work by giving written
notice to the employee and the Union.

Section 3. Failure to Return

An employee who fails to return to duty within twenty (20) working days of the completion or a
valid cancellation of a leave of absence without pay without explanation to the Employer may be
terminated from employment. An employee who fails to return to service from a leave of
absence without pay and is subsequently removed is deemed to have a termination date
corresponding to the starting date of the leave of absence without pay.

Section 4. Return to Service

Upon completion of a leave of absence without pay, the employee shall be returned to the same
or similar position within the employee’s former classification. If the employee’s former
classification no longer exists, the employee shall, with approval of the Union, be assigned to a
position in a classification similar to that formerly occupied. The employee may be returned to
active pay status prior to the originally scheduled expiration of the leave if such earlier return is
agreed to by both the employee and the Employer

ARTICLE 25 - MEDICAL CONDITION LEAVE

The Employer, upon written request of a pregnant Bargaining Unit employee, shall grant such
employee a leave of absence without pay, subject to the following:

Section 1. Length of Leave

Leaves of absence shall be limited to the period of time that the pregnant employee is unable to
perform the substantial and material duties of the employee’s position. This period may include
reasonable pre-delivery, delivery, and recovery time, as certified by a physician, not to exceed
six months. If the employee is unable to return to work status within six (6) months, such
employee may be granted a reasonable extension.

Section 2. Physician Certificate

A pregnant employee requesting a leave of absence without pay must present, at the time the
request is made, a physician’s certificate stating the probable period for which the employee will
be unable to perform the substantial and material duties of the employee’s position due to
pregnancy, childbirth, or related medical conditions.

Section 3. Sick Leave Usage

Upon request a pregnant employee shall be permitted to use any or all of the employee’s
accumulated sick leave credit only for the period of time, as certified by the physician’s
certificate, that the employee is unable to work as a result of pregnancy, childbirth, or related
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medical conditions. An employee using sick leave credit shall be prevented from receiving a
leave of absence without pay for the remainder of the period as defined in Section 2, above.

1. Vacation Leave Usage. A pregnant employee shall, upon request, be permitted to
use any or all of the employee’s accumulated vacation leave at any reasonable
time prior to or following childbirth.

2. Request for Leave. Requests for leave of absence, sick leave, personal leave or
vacation leave made pursuant to this section are subject to the internal
management procedures of the Employer.

3. Child Care. An employee may, at the discretion of the Employer, be granted a
leave of absence without pay for the purposes of child care. All requests for leave
of absence without pay for purposes of child care shall be considered on a
nondiscriminatory basis without regard to the sex of the employee. An adoptive
parent’s request for leave of absence for purposes of child care shall be
considered on the same basis as that of a biological parent under similar
circumstances.

ARTICLE 26 - MILITARY LEAVE

The Employer will comply with all Federal and State of Ohio Laws regarding the granting of
paid and unpaid Military Leave(s). Said Military Leave provision shall apply to an employee’s
service in any branch of the United States Armed Forces and shall further grant any and all
payment and reinstatement rights under Federal or State Laws.

ARTICLE 27 - SAFETY AND HEALTH

Section 1. Parties Concern

Safety is a mutual concern to the Employer and the Union. The Union will cooperate with the
Employer in encouraging employees to observe all safety rules and practices necessary to
maintain a safe and healthful work place.

Section 2. Tools

The Employer agrees to provide and furnish any and all necessary tools for employees in the
performance of their required duties and job assignments at no cost to employees.

Section 3. City Cooperation

The Employer shall make every reasonable effort to comply with Federal, State or Local Safety
and Health laws, rules and regulations.

Section 4. Personal Protective Equipment
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Where personal protective equipment is needed to protect employees from injury or work that
may affect the health of employees, then personal protective equipment shall be provided by the
Employer.

Section 5. First Aid Kits

First Aid Kits shall be made available at Employer facilities and easily accessible to all work
sites.

Section 6. Inclement Weather and Safety of Assignments

Employees will not be assigned work outdoors in inclement weather whenever it renders the
jobsite unsafe. In the event an employee or the Union questions whether the assignment was an
unsafe situation, the issue may be brought to the attention of the Superintendent, who shall meet
with the Union within twenty-four (24) hours of the request to try and resolve the issue. It is
understood, the issue, if not resolved at the meeting, may be grieved under the procedure
outlined in this Agreement.

ARTICLE 28 - NON-DISCRIMINATION
Section 1.

The provisions of this Agreement shall be applied equally to employees without discrimination
as to age, sex, marital status, race, color, creed, national origin, political affiliation, religious
affiliation, or qualified disability. The Union shall share equally with the Administration the
responsibility for applying this provision of the Agreement.

Section 2.

All references to employees in the agreement shall designate both sexes. Wherever the male
gender is used it shall be construed to include male and female employees.

Section 3.

The Employer recognizes the right of all eligible employees to be free to join the Union and to
participate in lawful concerted Union activities. Therefore, the Employer agrees that there shall
be no discrimination, interferences, restraint, coercion, or reprisal by the Employer against any
employee because of Union membership or because of lawful activity of any member acting in
an official capacity on behalf of the Union.

ARTICLE 29 - SEXUAL HARASSMENT
Section 1.

The Employer and the Union agree that employee(s) shall not suffer sexual harassment or
intimidation at the work place.

Section 2.
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The Employer agrees that complaints of sexual harassment or intimidation may be brought by
the Union and/or employee directly to the Superintendent unless he/she is directly involved with
the situation, at which time another person will be selected by the Administrative Officer to
handle the complaint. An investigation shall be initiated within ten (10) working days of such
complaint. A resolution of the complaint shall be submitted to the Union, unless the employee
requests in writing that the results be communicated directly to the employee and not the Union
within ten (10) working days of the completion of the investigation. In the event the matter is not
satisfactorily resolved, the Union can submit such complaint directly to Step 3 of the grievance

procedure.
ARTICLE 30 - SUCCESSOR

This Agreement shall be binding upon both parties hereto together with their respective

successors and assignees.
ARTICLE 31 - SAVINGS CLAUSE

If any Article of this Agreement, or any part thereof should be made invalid by operation of law
or by any tribunal of competent jurisdiction, the remainder of this Agreement shall not be
affected thereby.

Subject to the above paragraph and found or made invalid, the Employer and the Union shall
meet within thirty (30) working days to negotiate a legal alternative.

ARTICIE 32 - L ABOR MANAGEMENT COMMITTEE

Section 1.

There shall be a meeting of the Employer Representatives, Chapter Chairperson and Stewards of
the Union. Such meetings shall occur on an as needed basis. Representatives of Ohio Count 8
may also be in attendance. The purpose of the meeting shall be to discuss matters affecting
Bargaining Unit employees. The Union shall submit an agenda of items to be discussed at least
three (3) working days prior to the meeting.

ARTICLE 33 - WAGES

Section 1.

All Bargaining Unit employees shall be paid in accordance with the following Wage Schedule.

PRIOR 1% 5% 1% 1.25%
1/5/13 7/6/13 1/4/14 1/3/15
CLASSIFICATIONS: hrough  hrough  hrough (hrough
7/5/13 1/3/14 1/2/15 12/31/15
STREET LABOR FOREMAN
Probationary Wage Rate (First 12 $19.82 $20.02 $20.12 $20.32 $20.57
months):
Experienced Wage Rate $22.03 $22.25 $22.36 $22.58 $22.86
MECHANIC
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Probationary Wage Rate (First 12 $19.64 $19.84 $19.94 $20.14 $20.39
months):

Experienced Wage Rate $21.83 $22.05 $22.16 $22.38 $22.66
[LABORER

Probationary Wage Rate (First 12 $16.29 $16.45 $16.53 $16.70 $16.91
months):

Experienced Wage Rate $18.92 $19.11 $19.21 $19.40 $19.64
BUILDINGANDGROUNDS

SUPERVISOR

Probationary Wage Rate (First 12 $18.38 $18.56 $18.65 $18.84 $19.08
months):

Experienced Wage Rate $19.97 $20.17 $20.27 $20.47 $20.73
OPERATOR — A

Promotional Wage Rate (First 12 $20.76 $20.97 $21.07 $21.28 $21.55
months):

Experienced Wage Rate $21.85 $22.07 $22.18 $22.40 $22.68
OPERATOR - B

Probationary Wage Rate (First 12 $18.38 $18.56 $18.65 $18.84 $19.08
months):

Experienced Wage Rate $19.97 $20.17 $20.27 $20.47 $20.73

Section 2.

Newly hired employees will be hired at an hourly “Probationary Wage Rate” on the Wage
Schedule established for the first twelve (12) months of hire or assignment to the position.
Bargaining Unit employees, who are not currently paid the “Experienced Wage Rate” in the
respective classifications, shall automatically progress to the “Experienced Wage Rate” upon
completion of a calendar year within the job position held and on or after January 1st each year.

Section 3.

Employees shall be paid in bi-weekly payments every other Friday. Employees who are shorted
on their pay shall be paid all monies shorted them within four (4) work days after that period of
time. The Employer will pay an additional seven percent (7%) of the error to the employee by his
next regular pay. All accrued, unused vacation, sick leave and compensatory time shall be
reflected on the employee’s pay stub each pay.

ARTICLE 34 - LONGEVITY

Section 1.

Bargaining unit employees shall be entitled to receive a single lump sum longevity allowance
payable on or before the second payroll ending in December based on their completed service
with the City of Norton. Completed service shall be defined as the employee’s completed service
on December 1 of the applicable year.
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Section 2.

All employees shall receive longevity payments after the completion of the required length of
continuous full-time service pursuant to the following schedule.

LONGEVITY
Seniority But less than: 2013, 2014, 2015
Completed: subsequent years
5 Years 6 Years $352.00
6 7 $387.00
7 8 $422.00
8 9 $457.00
9 10 $492.00
10 11 $527.00
11 12 $562.00
12 13 $598.00
13 14 $633.00
14 15 $668.00
15 16 $738.00
16 17 $808.00
17 18 $879.00
18 19 $949.00
19 20 $1,019.00
20 plus years $1,171.00

ARTICLE 35 - SENIORITY

Section 1.

Departmental seniority shall be defined as an employee’s uninterrupted length of continuous
employment with the Employer, within the Bargaining Unit.

Section 2.

Classification seniority shall be defined as the employee’s uninterrupted length of service in the
affected classification, within the Bargaining Unit.
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Section 3.

A probationary employee shall have no seniority until he/she satisfactorily completes the
probationary period, which will be added to his/her total length of continuous employment.

Section 4.
An employee’s seniority shall be terminated when one or more of the following occur:

1. He/she resigns.

2. He/she is discharged for just cause.

3. He/she is laid off for a period of time that exceeds three (3) years.

4. He/she retires.

5. Failure to return at the end of an authorized leave of absence.

6. No call/no show for three (3) consecutive work days unless the employee is

medically incapacitated and unable to make the call.
7. Engages in any gainful employment while on an approved leave of absence.
Section 5.

If two (2) or more employees are hired or appointed on the same date, their seniority shall be
determined by a toss of a coin.

Section 6.
The Employer shall provide a current seniority list to the Union on an annual basis.
Section 7.

The Employer will provide the Union with a list of all employees employed in the Bargaining
Unit, this list shall include the name, address, phone number, classification, and social security
number. This list will be updated whenever changes occur.

Section 8.

Work assignments in the department of Public Service shall be by classification seniority.
Departmental seniority shall prevail in vacation preference of Bargaining Unit employees and
said scheduling. Classification seniority shall also prevail in the event the Employer establishes
an additional shift for employees to select the shift they wish to be assigned.

ARTICLE 36 - HOURS OF WORK/OVERTIME

Section 1. Work Week — Work Hours
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The standard workweek shall be Monday through Friday and the calendar week shall be Sunday
through Saturday. The Service Department shall have a starting time and day shift from 7:00
a.m. to 3:30 p.m.

Section 2.  Call-in-Pay(s)

An employee called-back to work during their normal off duty hours for a regular assignment
shall be guaranteed at least four (4) hours of work or pay at the appropriate overtime rate of pay.
An employee called back to work during their normal off duty hours for a Community Center
assignment shall be guaranteed at least two (2) hours of work or pay at the appropriate overtime
rate of pay.

Section 3. Overtime

An overtime list shall be posted every pay period, showing the charged overtime for employees.
Charged overtime shall mean that overtime offered to an employee, and refused by him, and that
overtime actually worked by him. Overtime work will be equitably distributed among those
employees normally assigned to such work. Equitable distribution of overtime shall mean the
variance of charged overtime shown for each employee on the overtime list shall not exceed
eight (8) hours. Overtime will be paid for all hours over eight (8) hours; or more than forty (40)
credited hours in a workweek. Overtime will be paid for all hours over eight (8) hours in a
twenty-four hour period commencing with normal work starting time. In any case where a
worker is called to work before twenty four (24) hours have elapsed since the beginning of this
previous shift that previous starting time will be considered the beginning this overtime period.

Employees shall be given the choice between the applicable overtime payment or taking
compensatory time for all hours worked in excess of eight (8) hours in a regular scheduled work
day, or over forty (40) hours in a regularly scheduled work week. Compensatory time shall be
paid at the rate of time and one-half (1 1/2) hours for all overtime hours worked.

For purposes of computing overtime, credit shall be given for all time paid, except compensatory
time, whether actually worked or not.

It is recognized that the employees may refuse overtime. However, in the event an insufficient
number of qualified employees are available or have accepted overtime the Employer and the
Employer determines that more employees are needed for available work, the Employer shall
have the right to order the employee(s) to work starting with the least senior qualified employee.
An employee who accepts posted overtime will notify the Employer no later than on noon on
Friday that they will be unable to work such overtime.

Section 4. Compensatory Time

Accrued compensatory time shall be taken by mutual agreement between the employee and the
Superintendent. An employee may accrue a maximum of eighty (80) hours of compensatory
time. Except in emergency situations, employees shall request compensatory time two (2) days
prior to taking the time off

ARTICLE 37 - MAJOR MEDICAIL/HOSPITALIZATION
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Section 1.

The Employer will provide, on behalf of each employee, insurance coverage commensurate with
the terms of Appendix C as attached to this Agreement.

Section 2.

Effective January 1, 2013, Bargaining Unit Members shall contribute One Hundred Twenty-Five
Dollars ($125.00) per month towards the monthly health insurance premium costs. Additionally,
if total projected annual premium costs to the Employer for all of the Employer’s employees
exceeds or will exceed $800,000 on or after January 1, 2014, then the Employer shall be
permitted to reopen this Agreement for the sole purpose of discussing with the Union additional
contributions or changes to the benefits provided by that health insurance.

Section 3.

The Employer will investigate an Internal Revenue Service Section 125 Plan so that employee
participation as expressed in Section 2 above shall be on a pre-tax basis.

Section 4.

The Employer will provide on behalf of each employee, for optical vision care, equal to that
coverage which each employee is presently receiving.

Section 5.

The Employer will provide and pay effective 30 days after the contract is executed, for full-time
employees, the full premium for a life insurance policy in the amount of Forty Thousand Dollars
($40,000.00).

Section 6.

The Employer has the right to implement a generic and/or mail order drug program to effectuate
the cost savings for the Employer. Current mail order provisions provide for up to a ninety (90)

day supply.
ARTICLE 38 - OHIO AFSCME CARE PLAN

Section 1.

The Employer shall contribute the sum of seventy-six dollars ($76.00) per month to the Ohio
AFSCME Care Plan for each employee who is covered by this Collective Bargaining
Agreement. The coverage includes a Life Insurance, Vision Care II, Hearing Aid and Dental III
plan.

ARTICLE 39 - CLOTHING ALLOWANCE

Section 1.
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The Employer will give all full time employees covered by this Collective Bargaining
Agreement a $650.00 check payable prior to February 10th each year, which shall be used for the
purchase of work related clothing Full-time employees shall wear approved clothing. The
Employer will provide iron-on-patches (employee’s name and City identification). All
employees are required to wear OSHA approved shoes.

Section 2.

A new employee shall be entitled to receive a prorated amount of clothing allowance during
his/her first calendar year of service with the
Employer beginning with their starting date
month if hired on or before the 15th of the month
or the month following their hiring if hired after
the 15th of a month.

ARTICLE 40 - EDUCATIONAL ASSISTANCE

Section 1.

When a course of study at an educational institution is job related and pre-approved in writing by
the employee’s Department Head, the following reimbursement schedule shall apply subsequent
to the employee’s completion of such course:

Grade Reimbursement Percentage
A 100%
B 100%
C 75%
D or less 0%

Reimbursement shall include tuition, required expenses, and required text. Documentation shall
be provided including receipts and grade verification when reimbursement is requested.

Section 2.

The employee must pay back the amount reimbursed pursuant to Section 1 if his/her employment
with the Employer is separated for any reason, within one (1) year of course completion.

ARTICLE 41 - DURATION AND EXECUTION

This Agreement shall be effective from January 1, 2013 and shall continue through December
31, 2015 unless either party gives written notice to the other party not less than ninety (90) days
prior to the termination date of the desire to terminate, modify, or negotiate a successor
Collective Bargaining Agreement.

EXECUTION

Signed at Norton, Ohio this /s day of _Jv47 ,2013.
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SuperMed Plus Multiple Option 100 'S Med
N Hesitheore Dommortiu. ine Pian Plus
Base Plen MOP 100G
Network Benefit Perfod Dedtctibla
Single/famiy Noue
Norn-Natwork Benefit Period Daductible
SingleFamay $£250/$500
Network Colnsurance Oul-of-Pocket .
Maximum (Exchiding Deductibie)
1 Single/Family Nore
MNonNetwork Coinsurapce Out-af-Pocket
Maximum {Excluding Deductible)
. Single/Farpity $1.500/83000
Office Visit (OV} Co-pay Network/Non- -Primary Care Physician (PCP)  $15/515
I MNeshari «Specialist £30 1§30
* Urgent Cate (UC) Co-pay Network/Non-
Nahwork $35 1835 ©
1 Cuinsurance Natwok/Non-Netwark 100% 7 70%:
| Eifetirna Baximum 35,000,000
Beais " PPO Natwoik son PO Network
Benef? Feriad Jarmary 1= through December 317
_Deosndent Age Limit 18 Depamient, 25 Student; Removai upon End of the Month”
LPbysiclan/Oftics Services i
Office Visit (linessiinury) OV ca-pay, then 100% OV co-pay, then comsuranee
" Urpent Care Office Vit UC co-pay, then 100% UC co-pay, then w]mwance
AB Enmurizstions . 102% 50% afler dsductbie’
Pravantive Services _
Rouine Physical Exam OV co-pay, then 100% 50% afier deductible’
Well Child Care Senvices, Well Chilld Exams &
Impaumnzzations are Ilm’rlndto = $1,000 maximum per’
benefit psriod.
Wl Child Care Bxams QY co-pay, then ‘EGG% coinzurance sfipr dedustible
Wall Chill Imminizstinie 100%
Wall Chitd Lebe 005
Foutine Mammogram {ons per benifz petiod) 100% colnsurshce glier deductible
Routine Pap Test _{cne per beneft pariod) 900% colnsurance sfier dedustible
Roufine PSA, Cholesiesl, Colts Cancer Sureshing
Tests, Bone Dersily Teslz, Chiamydis Scrapning
and Endescopit Services 100% colnsurance gfier dadnstibla
Routing EKG, Chest X-sy, Commprehensive
Metaboic Panel, Urinalysis and Completa Blood
1 Count (one euch par bansf period) 100% coinsursnc: gt dedudlible
: ent Services
Alsryy Testing sod Treatments coinsurance efter deductible S0% after deduchble’
Physical & Decupaliona] ‘merapies
40 visits per benefit ) coingyanee afier daditible colnsurance Rsr deiucible
Speech Therapy {20 vishs per bens® period} woimwrance after deductivle colnsurance after deductiida
Chiropractic Senvices (12 visits per beneflt pedod) coinsuranee afier deduchble cotnsprancs after deductible
Cortise Rehabiitation (24 vislts per benefl perind) coinsurance after deductibla coinsurance aiter deductible:
Emergency Uss of an Enemency Room $250 co-pay, than network colsurshee .
Non-Ememency tse of an Emergency Room $250 co-pay, then coxsurancs 1 $250 copey, then comsiuranse
Emetgancy Services nedwerk coinsurEnce
Surgics] Services coinsuTsace after ghduchbls colnsuranes afier cedudlible
wai ¢ Services {excluding MRI's and CT 100% coinsurence gfter deducttle
Scars!
MRI's and CT Scans _ SoMEUmEaEs aier dedoding coinswaics ster deduciile
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X SuperMed Plus Multiple Option 100 Vied
N\’ Healrhcors Consoroiaie n- Pian Blur
wostic Endoscopls Services 100% consurance after deductbie
Benciits 270 Network Non PPG Helwsrk
inpatlent Servicas
Segti-Private Room and Board $250 co-pay per admission; then
colnsurance eiter deductible colnsirance afier deductible
Watemity $250 co-pay per admizsion; then
) eningurance sfter dedudible colnsuance glier deducthle
Sidled Mursing Fadility {100 days per benelt pesiod) $250 co-pay per admission, then
coinstiranca after deduclible coinsurance efier deductible
Additional Services
Ambulance §50 en-pzy. than eoinsurance S5C co-pay, then coinsurance
Dushie Medical Equipment colnsumance aftar deduciile coinsursnoe sfter deduciiblp
Hosne Healih Care cainsurance siter dedustible 50% after deduciicle’
Hospice colnsurance after deduchble S0% after deduciiles’
Organ shd Tissue Transplants 5250 co~pay per admission: then
colnsurance dftsr deduclible colnsiramce ala: deduciible
F‘m‘ate) Doty Nursing {$1,000 maximum per beneft cansurance after dedyclible congsurance aiter deductible
Diabatic Eductlion end 7 ralning 103% coinstrance sfter deductible
Valoe Vision Discount” Nona
#antal HeaBh & Substance Abtiza
Inpatient Mental Health and Substance Abues
Seqvites: A
{30 days per benefit period; Subsizice Abuse”
iimized to one admission pes benefit period, three £250 co-nay per sdmission; Eien
admisslons per lifetlme) coinstrance sftar deductihle coinsurance afier deductible
Ouvipstient Mepial Health end Substence Abuse. K
| Services OV co-pay , then conswanze after OV po-pay, then colnsurance afer
|_{20 visits et behefit period) dedoetiie dediegible

Prescription Drug — Thore are several differont ﬁsﬁslxndmg drany options avalkbie.

Benefits wilf b delsmmined bassd on Medical Mulual's medical aod administative pofices and procedures. This document is ondy a parfal
Gsting of banefits. This Is not a contred of instrance. No person offier Han 2n officer of Medical Mutual may agmee, oraly or k1 willing, ia
change the bensfity Ssted here. Tha vonirast or codificats Wil confsin the compiete Bsfing of covered servicas.  In cevlai instances,
badical Mutual's payment msy nof equsf the percevilage Fsled ebave. However, tre covered persun’s comnsurance will afways be besed on
e fessor of the provider's bitfed charges or Medical Mutval's nogefieted rafe with the providor.

Deductible and coirsurance expenses incurred for senvices by a PPO Network provider will only apply to the PPO- Network seducible and
nA-tipockat Imits. Dedoctible and coinsurance expesses Incurred for services by @ Non PPO Hebwork pravider will anty zpply 1o tha Nen
PO NRetwork deduciible and ott-of-pockst limits,

The coinsurance for nan-contracting Insifutionat providers vl be the same ooinswiznce perceninge zs the Non PPD Network provides,
However, yau mey be subjeci to balance bifling by the non-cortradiing provider,

The proposed courss of Ireatment for arpanftissue trancalants must be pre-determined and approved by a Medical Fhsual case manager
“excapt for comeal tranaplants.} Failure 1o contact the case manager prior i the proposed course of treatmesl {including the evalualion) wil]
ol in & significamt monetery pengly. Refer o your certificate for detsits.

Colnsurance doea nal. apply 2o comsurame ait-l-pockst madmums. Thest sorvizes Wikl nolbs covered at 100% ohce CONSLTaNcE oUl-0f-potket
RuGenarr srm met
« A peparats Vaiue Vision fiscount program highlizht shesl iz avaitsiia,
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Y\ RX Option 1

. o SuperMed® Script
Banelils . CO—DEIY | D?—Y SUPPIV
Benefit Period ' ) January 1% through December 31
Dependent Age Limit Same as Medical

SuperMed Script Retail Program with Oral Contraceptiva Coverage —~ for the initial filling and up to
two refills of a prescription drug

Generic Copayment $10 30
Formulary Copayment - $20 30
Non=Formulary Copayment - 40 _ 3@

S‘upeﬂﬂed Soript Retwil Program with Oral Contraceptive Coverage — zfter the third retall fifl of a
prescsiption drug

Generic Copayment $20 ) 3
Formulary Copaymest 340 - 30
Non-Formulary Copayment $80 30
Superied Script Home Delivery Program with Oral Cornfraceptive Coverage

CGeneric Copayment $25 <o
Fomulary Copayment §59 o0
Non-Formulary Copayment ! 5400 g0

Notz: In ah effort i continue our commiiment o quality care and help contain the increasing cost of prescription
drug coverage, a fonoedlary fealisre i included in your prescription drug benefit. A formutary dngg is 3 FDA
appoved presciption medizetion reviewsd by an independant Phammacy and Therapeulics Commitice
brought together by Medco Health Sclufions, Inc. Formulary drugs can assist in mainiaining qualkity care while
meeting your plan's cost containment objectives.

Benehits will be determined based on Medical Mutisal's medical and administrative policies and procedures.
This docurnant is only 2 pariial listing of benefits. This is rot a cordract of insuranice, No person other than an

ufficer of Madical Mulual may agree, omally or in witling, 10 change the benefils Isled here. The cantract or
cetfificate will contain the complels listing of covered services.

‘SuperMed Swipt contains the folloving: -
«Rx Selecions® Drug Lt A fist of drugs on fiz Rx Selections® formulary will be usad:
»Generic Incentive: If the memmbor ar physiclan requests a brand-name drug and a generic equivalent sxdsts,
thz member pays the generic copayment PLUS the differenice batween the cost of the genesic drug and .
the brand-name drug.
»Home Delivery Incentive: When a member chiooses bo fill 3 prescriplion a fourth fime at a retail pharmacy
wiltvin 180 days, the member will poy twice: the normal retail copayment, .

L7083 0572007 pool cod=s 24,2529 40) S7,62,97,157,225 557




For the City of Norton

Jmmlg::; Officer

For AFSCME, Ohio Council 8

Dreehid Tl te_

Mike DeLuke
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APPENDIX A - WAIVER OF REPRESENTATIVE

I, (please print name), been advised of my rights as .

they pertain to impending disciplinary action that may be taken against me, and that I hereby
execute this waiver of my own free will absent any coercion by anyone involved.

I unqualifiedly waive my right to representation by the Union and will hold them harmless and
without responsibility to any resultant action that may or may not result from my decision to
represent myself before my Employer in this action.

Employee Signature

Signed this day of , 20

Witnessed by:

A copy of Appendix A must be forwarded to AFSCME, Ohio Council 8, Local 265, on this
day of , 20
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