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ARTICLE 1 
Cooperation 

The Montgomery County Engineer, the Teamsters Local Union No. 957 General Truck 
Drivers, Warehousemen, Helpers, Sales and Service, and Casino Employees, 
"(hereinafter, the Union)", and each employee covered by this Agreement shall 
cooperate fully to serve the Citizens of Montgomery County and the public in general 
and shall use their best efforts to assure the proper and uninterrupted functions of the 
Montgomery County Engineer's Office to promote mutual respect and fair dealing 
among themselves and to strive for effectiveness of service, improved work 
performance, and efficiency and economy in the providing of services. 

Sectjon 1. Recognition 

ARTICLE 2 
Recognition and Coverage 

The Montgomery County Engineer recognizes the Union as the exclusive bargaining 
representative in all matters pertaining to wages, hours and terms or other conditions of 
employment during the term of this Agreement, and any continuation or modification 
thereof, for only such full-time regular employees of the Montgomery County Engineer 
in the Office of the Montgomery County Engineer in the classifications set forth in this 
Agreement and such new and changed jobs for which a wage rate is established 
pursuant to Article 9, Section 1. 

Section 2. Bargaining Unit 

The Montgomery County Engineer shall not engage in collective bargaining with any 
other representative as to employees included within the bargaining unit. 

Section 3. Union Membership and Check-Off 

A. Union Membership. 

Subject to the provisions in Paragraphs (C) and (D) below, all employees 
covered by this Agreement, who are members of the Union on the effective date 
of this Agreement, may remain members in good standing, and those who are 
not members on that date may become and remain members in good standing 
upon successful completion of his or her probationary period; a member in good 
standing is defined as an employee who tenders the period dues uniformly 
required as a condition of acquiring and maintaining membership in the Union. 

B. Check-Off. 

Any employee who is a member of the Union or who has applied for membership 
shall sign and deliver to the Montgomery County Engineer an original assignment 
in a form to be prescribed by the Union and consistent with the State law 

1 



authorizing deductions of membership dues in the Union. Such authorization 
shall continue in effect from year to year unless revoked or changed in writing. 
Pursuant to each authorization, the County Auditor shall deduct such dues from 
the salary check of said employee each month. The amounts deducted shall be 
transmitted within ten (10) working days to the Union. 

C. Fair Share Provisions. 

It is agreed that all employees who do not join the Union or remain members in 
good standing shall be required to pay a fair share fee to the Union as a 
condition of employment. This obligation shall commence upon the successful 
completion of the probationary period. 

This provision shall not require any employee to become a member of the Union, 
nor shall the fair share fee exceed that percentage of the normal dues used by 
the Union in administration of the collective bargaining agreement. The 
deduction of a fair share fee by the Montgomery County Engineer from the 
payroll check of the employee and its payment to the Union requires the written 
authorization of the employee. Employees who fail to meet this requirement shall 
be discharged by the Montgomery County Engineer upon demand of the Union. 

D. Bona Fide Religious Exemption. 

Any employee who is a member of the church or religious body having a bona 
fide religious tenets or teachings which prohibit association with a labor 
organization or the payment of dues to it, shall pay an amount of money 
equivalent to regular union dues to a non-religious charity exempt from taxation 
under section 501 (c)(3) of the Internal Revenue Code mutually agreed upon by 
the employee affected and a representative of the Union to which such employee 
would otherwise be required to pay dues. The employee shall furnish written 
receipts evidencing such payment to the Union. Employees who fail to meet this 
requirement shall be discharged by the Montgomery County Engineer upon 
demand of the Union. 

E. New Hires. 

The Montgomery County Engineer shall notify the Union of all new hires, within 
the defined bargaining unit, within ten (10) days after their commencement of 
employment, furnishing the Union with the new employee's name, social security 
number, work mailing address and the position for which the employee was 
hired. 
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Section 4. Indemnity 

The Union agrees to indemnify and hold harmless the Montgomery County 
Engineer against any liability whatsoever in conjunction with the operation of 
Section 3 of this Article. 

Section 5. D.R.l.V.E. 

The Employer agrees to deduct from the paycheck of all employees covered by this 
agreement voluntary contributions to DRIVE. DRIVE shall notify the Employer of the 
amounts designated by each contributing employee that are to be deducted from his/her 
paycheck. The phrase "weeks worked" excludes any work other than a week in which 
the employee earned a wage. The Employer will transmit to DRIVE National 
Headquarters on a monthly basis, in one (1) check, the total amount deducted along 
with the name of each employee on whose behalf a deduction is made, the employee's 
social security number and the amount deducted from the employee's paycheck. The 
International Brotherhood of Teamsters shall reimburse the Employer annually for the 
Employer's actual cost for the expenses incurred in administering the payroll deduction 
plan. 

ARTICLE 3 
Management Rights 

Section 1. Management's Reserved Rights 

Except as expressly modified or restricted by specific provisions of this Agreement, or 
applicable law, the Montgomery County Engineer retains and is vested with all statutory, 
inherent, and other rights, prerogatives, authorities and functions of the Office of the 
Montgomery County Engineer. The Montgomery County Engineer retains the right and 
authority to exercise sole and exclusive judgment and discretion on all managerial and 
operational matters. 

Except where limited by this Agreement, or applicable law, such rights, authorities, 
prerogatives, and functions of the Montgomery County Engineer include, by way of 
illustration and not by way of limitation, the following: 

A. To effectively manage and direct employees, including the right to select, hire, 
schedule, promote, retire, transfer, assign , evaluate, classify, discipline, 
discharge and determine the qualifications and standards of selection and 
continued employment provided that such action is not contrary to other 
sections of this contract. 

In the event that an employee loses his or her COL license, the employee 
shall be disciplined, reassigned to Job Classification I, Step A and assigned 
non-driving duties for a period of one hundred twenty (120) calendar days. If 
the employee's COL License is not reinstated within the one hundred twenty 
(120) calendar days, the employee shall be placed on a leave of absence for 

3 



a maximum of sixty (60) additional calendar days. If the employee's COL 
License is not reinstated within one hundred eighty (180) calendar days, the 
employee shall be discharged from employment. Employees that lose their 
COL License but are allowed driving privileges to and from and during work 
shall be reinstated to their previous classification, step, work assignment and 
wage. An employee who loses his or her COL License shall be required to 
sign a "Last Chance Agreement". An employee who loses his or her COL 
License twice shall be discharged. 

8 . To determine the adequacy, size, composition and qualifications of the 
workforce, staffing patterns, and organizational structure. 

C. To determine the methods, means, equipment, materials and processes for 
the accomplishment of work. 

D. To make such operational changes and decisions as are deemed necessary 
to maintain and improve the efficient operation of the Department. 

E. To contract or subcontract out work provided such contract or subcontract 
does not reduce the existing workforce. 

F. To issue, enforce, amend, and revise policies , forms, procedures, practices, 
rules and regulations. 

G. To lay off employees. 

H. To determine and change the number of hours of work, workweek, work 
schedules, length of work day, and beginning and ending time of the work 
shift. 

I. To fill job vacancies in accordance with Article 7 of this contract .. 

J . To exercise complete control and discretion over the budget. 

K. To adopt and implement procedures for limiting smoking in the workplace. 

L. To maintain the security of records and other pertinent information. 

M. To implement advisable and necessary actions in unforeseen emergency 
situations affecting the Montgomery County Engineer's Department. 

N. To schedule and require overtime. 

0. To adopt and implement procedures for screening drug and alcohol use. 
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To the extent that the above rights are expressly modified or restricted by law or this 
Agreement, violations are subject to the Grievance and Arbitration Procedure. 

The Montgomery County Engineer's failure to exercise any right, prerogative or function 
reserved to him or her, or his or her exercise of such in a particular manner, shall not be 
considered a waiver of these reserved rights. 

ARTICLE 4 
No Strike - No Lockout 

Section 1. No Strike - No Lockout 

Neither the Union nor any employee shall take part in, cause, or aid any strike, 
sympathy strike, slowdown, picketing, or any other interference with the operations of 
the Montgomery County Engineer during the term of this Agreement. In addition to 
other rights and remedies prescribed by law, the Montgomery County Engineer shall 
have the right to discharge, suspend, or otherwise discipline any employee violating this 
Article, provided, however, that such employee may have recourse to grievance and 
appeal procedures provided by law (including, but not limited to, ORC 4117.23) and this 
Agreement. The Montgomery County Engineer agrees that there shall be no lockout of 
the employees during the term of this Agreement. 

Section 2. Violations 

The Union shall not be liable for monetary damages incurred in connection with a 
violation of Section 1, provided that such violation is not authorized , condoned, or 
instigated by the Union and provided, further, that the Union , upon being given notice 
that an unauthorized strike, slowdown , or any other interference with the work of the 
Montgomery County Engineer is in progress, promptly repudiates such violation and 
notifies its members and all interested persons that the violation is unauthorized, in 
violation of the terms of the Agreement and subjects the employees to disciplinary 
action, including discharge. The Union, in such event, shall instruct its members to 
return to work or to otherwise cease the conduct that is a violation of Section 1. This 
clause contemplates an earnest and good faith effort by the Union to use its best efforts 
to cause the violation to cease. 

Section 1. Consultation 

ARTICLE 5 
Union Representation 

A representative of the Union may consult with employees in designated assembly 
areas before the start of and at the completion of the day's work, and in addition, he or 
she shall be permitted access to work areas with prior permission of the Montgomery 
County Engineer or Operations Engineer (which shall not be unreasonably denied) at 
reasonable times only for the purposes of adjusting grievances, assisting in the 
settlement of disputes. 
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Section 2. Stewards 

A. The Montgomery County Engineer shall recognize up to three (3) employees 
selected at large by the Union to act as stewards. Of the three (3) stewards, 
two (2) shall be initiating stewards and one (1) shall be the Chief Steward. 

The employee can choose one (1) of the two (2) initiating stewards to 
represent him or her at the Step 1 grievance proceeding. 

The duties of the stewards shall include, but in no way be limited to: 

(1) investigation and processing of grievances reduced to writing, 

(2) attending grievance hearings when requested by the aggrieved 
employee or Montgomery County Engineer and permitted by Article 
12, 

(3) attending other meetings as authorized by the Montgomery County 
Engineer by this Agreement, 

(4) substituting for the Chief Steward due to his or her extended 
absence. 

B. The Union shall designate a Chief Steward whose term shall run for not less than 
120 days. The Chief Steward's duties shall include, but not be limited to: 

(1) substituting when another steward is absent or not available within 
a reasonable period of time; 

(2) processing grievance beyond Step 1 of the grievance procedure; 

(3) attending grievance hearings beyond Step 1 of the grievance 
procedure; 

(4) attending labor-management meetings or other meeting authorized 
by the Montgomery County Engineer or by this Agreement; 

(5) any duties of the stewards or union officers as contained within the 
Agreement; and 

(6) representation of a member at a disciplinary conference when 
requested by the employee or the Montgomery County Engineer. 

C. The following rules shall apply to any employee union representative 
conducting Union activities during working hours: 
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(1) The Steward shall be permitted reasonable leave, with pay, not to 
exceed the last one-half (%) hour of the work day, to investigate 
and process grievances. Requests for time at some other time 
during the day shall not be unreasonably denied. 

However, the Union Steward shall not leave his or her assigned 
work area to conduct Union business until he or she has received 
such approval from the supervisor in charge of the work area. This 
approval shall not be unreasonably denied. A designated area 
shall be available for union representatives to use that shall insure 
privacy. 

(2) The Union Stewards shall be permitted to attend grievance 
hearings, or other meetings, which have been authorized by the 
Montgomery County Engineer or his or her representative(s) or this 
Agreement to be held during duty hours, without loss of regular pay 
or benefits. 

In the event that the Montgomery County Engineer requires that a 
Step 1 grievance meeting be held during the last one-half hour of 
the work day, it shall be the Montgomery County Engineer's 
responsibility to modify work schedules such that the grievant and 
Steward permitted to attend under Article 12 are able to do so. 

(3) The Union Stewards may use a telephone for Union business 
during such time as defined in (1) above if necessary. Long 
distance charges shall not be permitted . 

(4) County vehicles shall not be utilized for travel to conduct Union 
business. 

(5) No more than one (1) employee representative shall be involved at 
Step 1 of the grievance process. Thereafter, limitations on 
employee's representatives shall be as provided in Article 12 -
Grievances. 

Section 3. Bulletin Boards 

The Montgomery County Engineer shall provide bulletin boards for use by the Union to 
enable members of the bargaining unit to see notices posted thereon when reporting to 
or leaving their work stations, or during their rest periods. All notices shall be posted by 
an officer of the local and shall relate to items of interest to the members provided that 
such notices are related directly to Union business. Union notices relating to the 
following matters may be posted without the necessity of receiving Montgomery County 
Engineer's prior approval: 
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(a) Union recreational and social affairs; 
(b) Notice of Union meetings; 
(c) Union appointment 

Section 4. Labor-Management Meetings 

The Montgomery County Engineer or his or her designated representative and the 
Union shall meet at reasonable times and places to be mutually agreed upon, for the 
purpose of reviewing the administration of this Agreement and to discuss problems not 
subject to the grievance procedure. These meetings are not intended to bypass the 
grievance procedure nor to consider amendments to the Agreement. The following 
rules and procedures shall govern the meeting: 

(a) The call for a meeting shall be made in writing by the Montgomery County 
Engineer or the Union seven (7) working days in advance or at a 
time mutually agreed by the parties. The request for a meeting shall be 
acknowledged by the other party at least three (3) days before such 
meeting. 

(b) Such meeting shall be between not more than five (5) representatives of the 
Montgomery County Engineer and not more than five (5) representatives of the 
Union. A minimum of one (1) consultation meeting every month shall be held . 

(c) The request shall include a proposed time and date. No meetings shall be held 
during emergency conditions, except as agreed by the Montgomery County 
Engineer. 

Section 1. Work Rules 

ARTICLE 6 
Discipline 

Except where limited by specific terms of this Agreement, the Montgomery County 
Engineer shall have the right to, in connection with its function of maintaining discipline 
and directing the work force, publish , and from time to time, amend reasonable new 
rules of employee conduct. These rules, and any revisions thereof, shall be presented 
to the Union for review and discussion at least twenty-one (21 ) calendar days in 
advance of the proposed effective date, except for unforeseen emergency situations 
that preclude compliance with this requirement, in which case such advance discussion 
as is reasonably practicable shall be conducted. 

These rules and any penalties assessed for their violation shall be subject to challenge 
under the grievance procedures established under Article 12 of this Agreement. The 
reasonableness of the rule shall be subject to challenge the first t ime an application of 
the rule is grieved. Thereafter, no further challenge to the rule's reasonableness shall 
be permitted ; however, individual applications may later be grieved. 

8 



Section 2. Progressive Discipline 

Where discipline is involved, the Montgomery County Engineer may specify reasonable 
steps of corrective discipline depending upon the severity of the offense. 

The Montgomery County Engineer may take disciplinary action against any employee in 
the bargaining unit only for just cause as specified in this Agreement. Depending upon 
the severity of the offense, the steps may include some or all of the following : 

(1) Written caution 
(2) Written warning; 
(3) Written reprimand; 
(4) Suspension ; 
(5) Discharge or demotion. 

Notice of disciplinary actions against any employee shall be served upon the employee 
and the Union within 10 working days after management personnel becomes aware of 
the alleged occurrence or thirty (30) calendar days after the occurrence, whichever is 
less. The Montgomery County Engineer or Operations Engineer may extend the 10 
working day notice requirement in the event it is reasonably necessary for additional 
time to investigate the facts and circumstances surrounding the alleged offense. 

In determining the penalty for any offense, the Montgomery County Engineer shall take 
into account the nature of the violation , the employee's record of discipline, and the 
employee's record of performance and conduct. 

Section 3. Notification to Union 

Copies of all disciplinary actions shall be forwarded promptly to the Union by mail and 
given to the Chief Steward. A copy shall also be given to the affected employee. 
Evidence of written cautions shall be removed from the employee's active personnel file 
after three (3) months provided there occurs no intervening disciplinary action and shall 
not be considered in future disciplinary matters. Evidence of written warnings shall be 
removed from the employee's active personnel file after six (6) months, provided there 
occurs no intervening disciplinary action, and shall not be considered in future 
disciplinary matters. Evidence of written reprimands shall be removed from the 
employee's active personnel file after twelve (12) months, provided there occurred no 
intervening disciplinary action, and shall not be considered in future disciplinary matters. 
Even if intervening disciplinary action occurs, no item shall remain in the active 
personnel file longer than two (2) years and such items shall not be considered in 
subsequent determinations of discipline except in matters involving discharge in which 
case disciplinary matters of up to thirty (30) months may be considered. 
Notwithstanding the foregoing, the Montgomery County Engineer or the Operations 
Engineer, in their sole discretion, may remove the disciplinary item in the employee's 
active personnel file earlier than the times indicated in this paragraph. 
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Notwithstanding the foregoing, a suspension shall be removed from the employee's 
active file after two (2) years except in matters involving discharge in which case 
disciplinary matters of up to thirty (30) months may be considered. 
In the event of dismissal proceedings, Management has the right to review and consider 
all entries in the employee's file (active or non-active) for the previous thirty (30) months 
period . Entries over thirty (30) months shall not be used by the Montgomery County 
Engineer's Office during dismissal processes. The Montgomery County Engineer shall 
continue its current policy as to the use of Last Chance Agreements or reentry 
agreements in respect to Drug and Alcohol use. Such agreements shall not be removed 
from the bargaining unit employee's active or inactive file . 

No record of disciplinary action shall be removed from an employee's permanent record 
of employment except in accordance with Ohio's record retention requirements. 

Section 4. Personnel File 

An employee shall be allowed to review the content of his or her personnel files at all 
reasonable times upon three business days written or verbal notice. Any 
unsubstantiated allegations of misconduct shall not be contained in any of the 
employee's personnel files . If such allegations exist, a memorandum explaining any 
document in his or her file may be added by the respective employee. 

Section 5. Grievance Rights 

An employee has the right to grieve any discipline to the grievance procedure within the 
time period provided under Article 12. 

Section 6. Disciplinary Procedure 

(a) The Montgomery County Engineer shall not discharge, suspend , or 
otherwise discipline any non-probationary employee except for just 
cause. 

(b) Whenever the Montgomery County Engineer or his or her designee 
determines that an employee's conduct may warrant suspension, 
termination, or removal from service, the employee shall be 
informed of the suspected employment misconduct prior to any 
investigative questioning of him or her by the Montgomery County 
Engineer. 

(c) The employee subject to investigation shall be provided a copy of 
any written statement he or she has allegedly made and any 
recorded statement he or she has allegedly given, which are to be 
used in any disciplinary hearing. The employee and his or her 
designated representative shall be provided at least three (3) 
working days, after receiving the above items, to review the 
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materials prior to the disciplinary hearing. Witnesses to be called 
by the employee shall be identified to the Montgomery County 
Engineer at the beginning of the day on which the hearing is held. 

(d) A disciplinary hearing shall be required prior to any suspension or 
removal from service and shall be scheduled to give the employee 
an opportunity to present the testimony of witnesses to the alleged 
misconduct and to offer an explanation of any alleged misconduct. 
An employee may be represented at this disciplinary hearing by 
any member of the bargaining unit or Union representative that he 
or she chooses. An employee may waive his or her right to a 
disciplinary hearing by submitting a signed statement indicating his 
or her desire to do so. 

(e) The disciplinary hearing shall be held at least three (3) days after 
but no longer than fifteen (15) after the Montgomery County 
Engineer notifies the Union that removal or suspension is 
contemplated . The date of the hearing shall be reasonably 
extended in the event that the investigation associated with the 
disciplinary action is incomplete. The Union shall be notified by 
telephone as to the time, place and purpose of the hearing. 

(f) No employee shall be discharged or suspended without first being 
given a disciplinary hearing. However, no such disciplinary hearing 
shall be required if the Montgomery County Engineer alleges the 
employee has engaged in gross misconduct which warrants his or 
her immediate removal from the premises. In this instance, the 
Montgomery County Engineer can suspend an employee without a 
disciplinary hearing for a period of not to exceed three (3) work 
days. 

For purposes of this paragraph , gross misconduct is defined as: 

(1) Conducting personal business on County time for personal 
profit; 

(2) Fighting or committing assault. 

(3) Using, selling or being under the influence of marijuana, 
narcotics, alcohol or other dangerous or illegal drugs during 
working hours or at any time on County premises. 

(4) Stealing or the commission of any criminal offense during 
working hours or at any time on County premises. 
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(5) Possessing firearms, weapons or explosives during working 
hours or at any time on County premises. 

Unless extended by request of the Union or the affected employee, 
or their inability to meet during this three (3) work day period, the 
Montgomery County Engineer shall meet with the affected 
employee, the appropriate Steward and review the facts of the case 
at a disciplinary hearing and allow the affected employee the 
opportunity to offer an explanation of his or her alleged misconduct. 
In the event that the Union or the affected employee request a 
delay in the disciplinary hearing, then the employee's suspension 
shall continue. 

(g) It is further understood that an employee involved in the disciplinary 
hearing may be sent home with pay, without prejudice to the 
position of either party. 

(h) All disciplinary actions may be appealed through the grievance 
procedure. 

(i) The employee, the employee's representative, or Union 
representative, and one (1) Union Steward shall be afforded the 
opportunity to be present during any disciplinary hearing. 

U) Said disciplinary hearing shall be held before a supervisory 
employee or other designated representative of the Montgomery 
County Engineer who was not directly involved in the matter which 
resulted in the imposition of the discipline. The affected employee 
and Union shall be notified of the Montgomery County Engineer's 
decision within ten (10) work days after the hearing. 

ARTICLE 7 
Seniority and Job Assignment 

Section 1. Length of Service 

Wherever length of service is referred to in this Agreement, it means total continuous 
service with the Montgomery County Engineer from the last date of hire. Where the 
term "seniority" is used in this Agreement, it means solely and exclusively length of 
service. Medical or non-medical leaves of absence granted to an employee by the 
Montgomery County Engineer in conformance with the Montgomery County Engineer's 
Policy and Procedure Manual shall not be considered a break in service. Accrual of 
seniority benefits and employment benefits shall be governed by the Montgomery 
County Engineer's Policy and Procedure Manual. 
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Bargaining unit seniority shall be determined by the length of continuous service with 
the Employer in classifications covered by this Agreement. In determining matters 
such as layoff, job preference, job bidding, and the filling of vacancies, qualification shall 
be made on the basis of fitness, ability and experience. Bargaining unit seniority shall 
be the determinative factor in the selection of employees qualified to fill the position. 

Any employee promoted or transferred within the bargaining unit shall serve a forty five 
(45) calendar day probationary period during which time the employee shall be given a 
fair opportunity to perform the job requirements of his or her new position and to test the 
ability and fitness of the employee in the new position . During th is period, the 
employee's supervisor shall perform written evaluation at twenty five (25) days and the 
end of the probationary period. Any employee may be returned to his or her former 
equipment and crew in the event he or she does not successfully complete the 
probationary period. 

1. During the probationary period, the employee shall be paid the rate 
associated with the particular piece of equipment, or job classification. 

Section 2. Overtime 

A. Types of Overtime. 

For purposes of assignment of overtime, said work shall be defined as: 

1. Snow and Ice Control (See also, Article 8) 
2. Miscellaneous and Emergency Situations 
3. Scheduled Overtime 

B. Assignment of Overtime. 

Whenever the Montgomery County Engineer or designee determines it becomes 
necessary to assign overtime work to bargaining unit employees, the 
Montgomery County Engineer, or designee will rotate overtime opportunities 
among eligible, qualified bargaining unit employees in those classifications who 
normally perform the work that is being assigned for overtime. The overtime 
rotation lists shall be prepared in a manner that reasonably distributes overtime 
in an equitable manner with consideration given to employee seniority. In the 
event, an employee is bypassed for overtime, based on a rotational call in list, 
the Engineer may elect to pay the amount of overtime directly to the affected 
employee or if payment is not made after consulation with the Union, the 
bargaining unit employees shall have the following options: 

1. management shall offer like amounts of hours of lost overtime to the employee 
within 15 working days 

2. the bargaining unit employee may elect to receive the next overtime opportunity 

13 



from that list. 

The Union and Management agree to work together to ensure the accuracy of the 
overtime rotation list. 

C. Miscellaneous and Emergency Situations 

In the event of an unforeseen emergency situation, overtime work shall be 
mandatory for those employees in job classifications who are needed to perform 
the work as determined by the Montgomery County Engineer or his or her 
designated representative. 

0. Scheduled Overtime 

All other overtime work shall be assigned as follows: 

Second. 

Fourth 

Offer the work to the crew or employee(s) performing 
the work at the close of the regular shift; 

Offer the work to other qualified employees in the 
same job classification on a rotational basis in the 
department in order of seniority. 

Offer the work to other qualified employees in the 
same job classification on a rotational basis in the 
other department (Road or Bridge) in order of 
seniority. 

Offer the work to other qualified employees in the 
same job classification on a rotational basis in the 
other departments (Traffic and Fleet) in order of 
seniority 

Declare the scheduled overtime work to be mandatory 
and assign the work to the least senior qualified 
employee(s) within the same job classification. 

Except as noted below, employees shall be excused from mandatory overtime for: 

1. Scheduled vacation, compensatory time off, personal absence 
(P.A.) or a prior commitment for which written notification is 
provided to the Montgomery County Engineer three (3) days in 
advance, (when possible) but for no more than three (3) occasions 
per calendar year) ; 

2. Illness as verified by a physician's written excuse; or, 
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3. Other bona-fide emergency situation subject to the Montgomery 
County Engineer's discretion which shall not be unreasonably 
denied. 

Where multiple requests for "prior commitment" leave are received such that available 
manpower is jeopardized and not all can be granted, requests shall receive preference 
according to date and time received and seniority of the requesting employee if 
requests are received simultaneously. 

An employee shall have the option to be paid for overtime or accrue compensatory time 
up to a maximum of 120 hours. Comp time may be carried over from year to year but no 
more than 120 hours of comp time may be carried by an employee at any given tim~ . 
Comp time may be cashed out from time to time at an employee's request. In the event 
that the employee receives compensatory time in lieu of payment for overtime, then the 
employee shall use the compensatory time as follows: 

1. An employee may elect to take compensatory time off at a time mutually 
convenient to the employee and the Engineer. Use of compensatory time 
must be requested and approved by the employee's supervisor at least 
twenty four (24) hours in advance. Factors to be considered in granting the 
request include: a) the normal schedule of work, (b) anticipated peak 
workloads based on past experience, (c) emergency requirements for staff 
and services, and (d) the availability of qualified substitute staff. The 
requirement of covering an employee's use of compensatory time off with 
other employees on overtime may be considered as one (although not the 
only) factor in determining whether such absence would be "unduly 
disruptive". 

2. Carry Over of Prior Accrued Comp Time - Any compensatory time accrued 
prior to the effective date of this Agreement may be carried over subject to 
the 120 hour limit. 

Paid overtime will accumulate additional sick leave. 

E. Other Restrictions. 

1. When an employee is assigned temporarily to a crew, that 
employee becomes eligible for overtime on that crew unless such 
overtime occurs on Saturday or Sunday and Friday when the 
Operations Division is working four (4) days each week. 

2. Temporary or seasonal employees shall not be offered overtime 
prior to offering it to regular full-time employees in a classification 
eligible for such overtime, except where the less than regular full­
time employee(s) are part of a crew that is offered overtime for a 
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particular continuing work task or project or where such employees 
are currently at a work site and the overtime is a continuation of a 
regular work shift. 

3. It is the responsibility of each employee to have on file with the 
Montgomery County Engineer a current address and means of 
contact, such as a telephone or other means of direct 
communication. Where employees have a home telephone or other 
ready access to a telephone, that telephone number must be made 
available to the Montgomery County Engineer. Where employees 
rely upon pagers for telecommunications, such pager numbers 
must be provided to the Montgomery County Engineer. During 
snow and ice control season , usually the period of November 
through April of each year, employees who are provided pagers by 
the Montgomery County Engineer are solely responsible for the 
operation of those devices; all other employees are equally 
responsible for contact by the Montgomery County Engineer and 
his or her designated representatives for emergency and 
mandatory overtime purposes. Regardless, the communicative 
devices used by an employee, the availability of the employee for 
emergency and mandatory overtime call outs remains the sole 
responsibility of the employee. 

4. After a bargaining unit employee has been called at two (2) 
different phone numbers and messages have been left as to the 
reason for the call , management may be permitted to move on the 
call in list. If the bargaining unit employee that was left a message 
and responds within the 15 minutes that the message was 
received, and additional workers are still needed, then the 
bargaining unit employee shall have the right to receive the 
overtime assignment. If no additional bargaining unit employees 
are needed then the bargaining unit member shall be charged with 
an unavailable opportunity. 

5. Any bargaining unit employee who is off work because of sick leave 
will not be eligible for overtime call-in until after midnight of the sick 
day off unless the sick leave is approved in advance for a schedule 
physician or dentist's appointment or similar pre-approved short 
term use. 

Section 3. Job Posting 

A. Except for certain classifications during the months set forth herein, full­
time position vacancies shall be posted within fourteen (14) calendar days 
of an opening in a classification where the Montgomery County Engineer 
has determined to fill such a vacancy and shall remain posted for a 
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reasonable period of time, but not less than seven (7) calendar days nor 
more than ten (10) calendar days. With the exception as listed in Article 
7, Section 1. All job postings shall include the following information: 

(1) Open Position's Classification 
(2) Department Location 
(3) Which Foreman the Position is Assigned 
(4) Snow & Ice Control Route 

(For Truck Driver Posting Only) 
(5) EquipmenUTruck Numbers 

Persons who sign up for a job opening may be subject to a personal 
interview. In the event that no qualified employees apply, the Montgomery 
County Engineer, at his or her discretion, may hire from outside the 
bargaining unit. 

B. Positions shall be filled for assignment not later than seven (7) calendar 
days after the posting is removed if a bargaining unit member is selected 
to fill such a vacancy. The vacancy shall be filled in accordance with 
Article 7, Section 1. A copy of the bid posting shall be mailed to the 
Union. 

C. A full-time opening, or position vacancy, is defined as: 

(1) A position that is open because of the promotion, demotion, 
resignation, death, retirement, or other termination of the incumbent 
in a full-time position that may be filled at the discretion of the 
Montgomery County Engineer in order to repair or maintain the 
roads and bridges, or, 

(2) A newly created full-time position that must be filled in order to 
repair or maintain the roads and bridges at the discretion of the 
Montgomery County Engineer. 

Equipment in Classifications I and II that is operated more than thirty-five (35) 
working days per calendar year shall require a dedicated operator. Full-time 
positions for other jobs in Classifications I through Ill are those which have a 
duration of more than thirty-five (35) working days per calendar year. 

D. Temporary positions are those jobs in Classifications I through Ill that 
have a duration of thirty-five (35) working days per calendar year or less. 
Mower Operators shall be paid at Classification II rate only during mowing 
season. Prior to every mowing season, mower operator positions will be 
posted and filled on the basis of seniority. For mower positions only, if a 
vacancy occurs and no current bargaining unit employee applies and 
accepts the position, the Montgomery County Engineer shall fill the 
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position using the lowest senior bargaining unit employee in classification I 
with the exception of Building Maintenance Worker and Mechanic 1. 

E. Vacancies filled as the result of an employee absence reasonably 
anticipated to last ninety (90) days or longer shall be filled in the same 
manner as regular vacancies, except that, in the event of the return of the 
incumbent, all employees moved as a consequence of filling such vacancy 
shall be returned to their prior positions. If the absent incumbent does not 
return to work within the period of reinstatement or recall rights as set forth 
in Article 7, Section 8, the job(s) shall not be rebid. Employees who bid for 
and are awarded full-time positions shall have no priority claim to the 
position from which they successfully bid after the completion of their 
probationary period. Vacancies not filled as a result of posting may be 
filled by assignment. 

F. Pursuant to the provisions of Article 7, Section 1, relating to bargaining 
unit seniority, vacancies shall be filled from the employee(s) who bid for 
the opening. Any employee bidding for such job and having been 
awarded such job who does not qualify during a probationary period in the 
sole judgment of the Montgomery County Engineer shall return to his or 
her former position. The decision as to his or her or her qualifications 
shall be made any time during the probation period. 

G. Absentee bidding slips shall be made available to any employee who 
wishes to bid on any opening during employee absence due to Vacation 
Leave, Sick Leave , Personal Absence Leave, or injury of fifteen (15) 
working days or less. Employees anticipating absence shall request of the 
Montgomery County Engineer such bidding slip prior to such absence 
where reasonably possible. Such bidding slip shall be for a specific 
opening or openings that the employee knows or anticipates shall be 
posted during his or her absence. The employee may be provided a 
written notice to appear before the Montgomery County Engineer for a 
personal interview prior to the awarding of the job. If awarded the position 
by having submitted an absentee bidding slip, the employee shall report to 
work for the new position within not more than ten (10) working days after 
the awarding of the position. The new pay rate shall begin when the 
employee reports to work for the new position. 

H. Any employee awarded a job through bidding may elect to return to his or 
her previous job anytime during the probation period . The bargaining unit 
employee may elect to waive, in writing , the last 20 days of their 
probationary period after their first (1) evaluation pending management 
approval. 

I. Vacancies in the Classification of Foreman shall not be subject to the 
foregoing bidding procedures. Vacancies in this classification may be 
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filled in the discretion of the Montgomery County Engineer without regard 
to seniority, and employees appointed to the Foreman Classification may 
be returned to their prior Classification by the Montgomery County 
Engineer in his or her sole discretion. Employees may, from time to time, 
indicate their interest in appointment to Foreman vacancies by giving 
written notice of such interest to the Montgomery County Engineer. 
Employees offered appointment to Foreman vacancies who elect not to 
accept such appointment shall decline in writing. It is agreed that at any 
given time no less than 70% of the Foreman positions shall be filled by 
former members of the bargaining unit. 

Section 4. Layoff and Recall 

A. Whenever any long-term layoff of bargaining unit employees is 
anticipated, the Montgomery County Engineer shall notify the Union of the 
impending layoff. The Montgomery County Engineer and the Union shall 
meet to discuss possible alternatives and the impact of the layoff on 
bargaining unit employees. 

8. Subject to the provisions of this Agreement, the decision to implement a 
layoff shall be at the discretion of the Montgomery County Engineer. 
However, the Montgomery County Engineer may not lay off employees for 
disciplinary reasons. If a layoff is implemented, the Montgomery County 
Engineer shall select the job classifications to be affected and shall lay off 
the lowest seniority employee provided those retained have present job 
skills and abilities to perform the task(s) required . 

If such employees do not have the requisite skills and abilities, they may 
be laid off and less senior employees retained. Recall from layoff shall be 
in reverse order of layoff provided those recalled have present job skills 
and abilities to perform the task(s) required. 

C. Employees shall be laid off within each classification in accordance with 
their qualifications to perform the work available and seniority, beginning 
with : 

(1) Seasonal employees; 

(2) Part-time probationary employees; and 

(3) Full-time regular employees. 

D. Upon rece ipt of a recall notice from the Montgomery County Engineer, 
each recalled employee shall be allowed seven (7) calendar days from the 
date of mailing to return to work. It shall be the employee's responsibility 
to maintain on record with the Montgomery County Engineer a correct 
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mailing address at all times. If the employee notifies the Montgomery 
County Engineer within the seven (7) day period, the employee shall be 
allowed a reasonable time extension of up to two (2) weeks due to 
extenuating circumstances such as illness, temporarily out of state, or 
need to give present Montgomery County Engineer proper reasonable 
notice. 

E. Employees shall have recall rights for three (3) years or their length of 
service whichever is less. 

F. In the event an employee is identified for lay off status from his or her job 
classification, he or she shall have the right to bump the least senior 
employee in a lower job classification provided he or she has the present 
job skills and abilities to perform all aspects of the job. For purposes of 
this Article, the term "present job skills and abilities" identifies the 
individual who can perform the essential duties as defined in the job 
description after a brief familiarization period of four (4) hours or less. 

Section 5. Probationary Period 

New employees, not covered by Article 7, Section 1, shall serve a One Hundred Twenty 
(120) Calendar Day probationary period. Appointments shall not be final until the 
completion of this probationary period . During th is period, an employee may be 
terminated at any time with or without "just cause" unless otherwise provided for by 
governing state law. No "new hire" probationary employee shall have right to file a 
grievance under Article 12. 

Section 6. Disability Assignment 

In the event that an employee becomes physically or mentally or physically and 
mentally incapable of performing the essential duties of his or her assigned job and as 
defined in the job description, the Montgomery County Engineer may, with the 
concurrence of the Union, assign such employee to an existing vacancy in a job 
classification that the employee can perform. Such assignment may be made 
irrespective of the length of service and shall not be subject to Section 3 of this Article. 

Where the Union does not concur with such reassignment or offer of reasonable 
accommodation for any defined and permanent disability, as defined under the 
Americans With Disabilities Act, the Montgomery County Engineer may make such 
assignment based on the employee's request. Where the Montgomery County 
Engineer makes such an assignment at the employee's request and without the 
concurrence of the Union, the Union may not challenge this action further. 

Where an employee is not able to perform the essential duties as defined and is 
permanently disabled as defined under the Americans With Disabilities Act, and does 
not request a reassignment, the Montgomery County Engineer, after offering such 
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assignment and where the Union does not concur, may remove such employee subject 
to the Grievance and Arbitration Procedure. 

Section 7. Service List 

The Montgomery County Engineer shall post a list showing the names of all employees 
in the bargaining unit by classification, together with their last date of hire. The 
Montgomery County Engineer shall update this list every six (6) months. Upon the 
expiration of thirty (30) days from the posting of each new or revised service list, it shall 
be conclusively presumed to be correct and may be revised to correct errors discovered 
following the expiration of such period only by agreement between the Montgomery 
County Engineer and the Union. 

Section 8. Reinstatement 

Employees shall be reinstated following absence due to compensable injury or illness 
for a period of two (2) years or their length of service, whichever is shorter. 

Section 9. Paychecks 

Paychecks shall be issued through direct deposit to a financial institution of employee's 
choice. 

Subject to approval by the Auditors Office, employees may have money withheld for 
approved purposes. 

Section 10. Military Leave 

Employees who leave to serve in the U.S. Armed Forces shall be reinstated by the 
Montgomery County Engineer, provided there is work for which he or she can qualify. 
In accordance with federal law, his or her seniority shall accumulate during the time 
spent in such service. The above leave is without pay. Employees who take short term 
absences for Reserve and National Guard training (one (1) weekend per month and two 
(2) weeks per year - maximum) shall serve such time without loss of pay. At least thirty 
(30) days notice of the anticipated two (2) week training absence shall be provided to 
the Montgomery County Engineer. 

Section 11. Court Appearance 

Any employee subpoenaed to appear for jury duty or witness testimony (except in cases 
involving themselves) shall be excused from duty and reimbursed for regular hourly pay 
actually lost. Release from court appearance by 11 :30 a.m. shall not excuse an 
employee from reporting for the remainder of his or her shift by 1 :00 p.m. Such member 
shall notify his or her supervisor as soon as practicable after his or her notification of 
such service date. 
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Section 12. Sick Leave 

All members earn sick leave at the rate of .0575 hours for each hour of service. Sick 
leave shall be granted members upon approval of the supervisor for the following 
reasons: 

(a) Illness or injury of the member, or a member of the immediate 
family. The Department Head may recommend sick leave when he 
or she believes it is justified, but such cases should be carefully 
investigated. 

(b) Death or imminent death of a member of his or her immediate 
family (not to exceed three (3) working days, except that two (2) 
additional days shall be provided for attendance at funerals 200 or 
more miles from Dayton, Ohio). 

(c) Medical, dental, or optional examination or treatment of member or 
members of his or her immediate family. 

(d) If a member of the immediate family is afflicted with a contagious 
disease and requires the care and attendance of the member of the 
bargaining unit; or when through exposure to a contagious disease, 
the presence of the member of the bargaining unit at his or her job 
would jeopardize the health of others. 

Definition of immediate family: grandparents, brother, sister, brother-in-law, sister-in­
law, son-in-law, daughter-in-law, father, father-in-law, mother, mother-in-law, spouse, 
child, grandchild, a legal guardian or other person who stands in place of a parent (loco 
parentis). 

The terms and conditions of the federal FMLA are incorporated by reference into this 
contract. 

Sick leave shall be with pay if the member has sick leave hours credited to the official 
payroll. The Montgomery County Engineer shall post a list of employees with total 
accrued sick leave during the first week of each month. 
Employees retiring at the age of fifty-five (55) or over with at least (10) years of service 
with Montgomery County or retirement in accordance with OPERS guidelines, shall 
receive cash payment for accumulated sick leave as follows: 

(1) For the first two hundred and forty (240) hours (up to thirty (30) days of 
accumulated sick leave time), the employee may convert the unused time 
to cash payment, and the County shall pay one (1) day's pay for every 
three (3) days of accumulated sick leave. 
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(2) For the second one hundred twenty (120) hours (more than thirty (30) 
days to forty five (45) days of unused sick leave) the employee may 
convert the unused portion to pay, and the County shall pay one (1) day's 
pay for every two (2) days of accumulated sick leave. 

(3) All time in excess of forty five (45) days {three hundred sixty {360) hours) 
up to a maximum of seven hundred forty {740) hours may be converted by 
the employee at retirement, and the County shall pay one (1) day's pay for 
every day of accumulated sick leave. 

The maximum cash amount is not to exceed pay for sixty five {65) days 
(five hundred twenty {520) hours). (Section 1 above permits ten (10) days 
of pay to the employee; Section 2 above-permits seven and one half (7.5) 
days of pay to the employee; and, Section 3 above permits no more than 
forty seven and one half {47.5) days of pay to the employee). 

Section 13. Sick Leave Abuse 

This following sick leave policy shall apply to all employees: 

(a) Sick leave is granted by the Montgomery County Engineer in order 
to prevent undue hardship to the employee. It is not to be 
considered as or used as personal days or vacation time. Sick 
leave may be used only for the purposes stated in this Article. Any 
abuse of sick leave, including falsification of sick leave records, in 
violation of policies established by the Montgomery County 
Engineer, shall be sufficient cause for discipline. 

{b) Application by an employee for sick leave through fraud or 
dishonesty shall result in denial of such leave together with 
disciplinary action up to and including dismissal. 

(c) The Montgomery County Engineer or his or her designee, shall 
require employees be to submit a physician's statement for 
absences of three (3) consecutive days or more. 

{d) One instance is defined as at least one {1) day of sick leave usage. 
Consecutive days usage are considered one {1) instance under this 
policy. {Example, Monday and Tuesday sick leave use one {1) 
instance). 

{e) Usage of less than a day shall accumulate until a total of 8 hours is 
reached and then the partial days will be considered "one instance". 
During four {4) day work week accumulated total of ten {10) hours 
shall be considered one {1) instance. 
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(f) Instance of FMLA, continued treatment, maintenance, therapy etc. 
for serious medical conditions shall not count as instances. Serious 
is defined as life-threatening, reoccurring injury or illness that 
requires ongoing treatments for the well being of the patient or 
employee as defined by FMLA (refer to policies and procedures 
manual regarding FMLA). The Engineer must grant approval, and 
a signed Physician's statement must be provided with each 
request. 

(g) In any 12-month period - linkage of 5 instances with scheduled 
days off (weekends, holidays, PA, comp. time and vacation) will 
result in employee being required to provide a Physician's 
statement. 

(h) Progressive disciplinary action will begin after the 8th instance, 
whether linked or not linked in any 12 month period. A physician 
statement will be required for all use after 8 instances in a twelve 
month period. 

(i) All unpaid usage of Sick Leave will require a Physician's statement. 
Unpaid usage shall be considered as instance per this policy. 
Unpaid usage without Physician's statement will result in 
progressive discipline action . 

0) Failure to provide a physician statement will result in loss of pay. 

(k) In addition to the two (2) paid "personal days" provided under 
Article 17, employees who use no sick or Family Medical leave 
during a three (3) month calendar quarter and have no instances of 
tardiness in reporting to work shall earn an additional one-half (~) 
personal day up to a maximum of two (2) per year so long as that 
benefit is provided for under policies established by the Board of 
County Commissioners of Montgomery County. This provides an 
opportunity for an employee to accrue , earn and use a total of up to 
four (4) personal days per year. 

(I) Use of sick leave for bereavement will not be counted as an 
"instance" nor will it be counted against the employee's eligibility to 
earn "personal days". 

Section 14. Tardy I Late Call In 

An employee shall be limited to six (6) instances of Tardiness or Late Call Ins in any 
rotating twelve (12) month period. Progressive disciplinary action will commence upon 
the seventh (7'h) instance in a twelve-month period. The following discipline schedule 
shall apply: 
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1-6 instances documented only - no discipline 
?'h instance Written Caution 
81

h instance Written Warning 
gth instance Written Reprimand 
1 oth instance 3 day Suspension 
11 1

h instance 5 day Suspension 
1 ih instance Discharge or Demotion 

(a) Employees calling in late to notify the Engineer's Office and then 
reporting tardy that same shift will be charged one instance under 
this policy. 

(b) Tardy shall be defined as: reporting at the beginning of the work 
shift more than 3 minutes past the scheduled starting time. 

(c) Late Call In defined as: Notification for use of sick or emergency PA 
less than ten (10) minutes prior to scheduled starting time. 

Section 15. Training 

Notification of available training shall be posted and bargaining unit Employees who are 
interested in learning to operate particular pieces of equipment to enhance their skills 
and abilities and improve safety may request training by submitting a written request to 
their immediate supervisor. Training shall be arranged as soon as possible based on 
factors that include but are not limited to equipment availability, operational needs, work 
requirements, etc. Upon completion of training a notation shall be placed in the 
employee's file, referencing the date, description of training and signature of the trainer. 

Employees shall not receive additional pay for participating in training. 

Section 16. Tuition Reimbursement 

A. Tuition reimbursement is reimbursement to an Employee for courses completed 
through an accredited college or university. Institutions shall be listed in the 
current edition of "Transfer Credit Practice of Designated Education Institutions" 
published by the American Association of College Registrars and Admissions 
Offices or by the North Central Accreditation Association and approved by the 
State Department of Education. 

Tuition Reimbursement is also applicable to the examination and processing fees 
for the Professional Engineer's and Professional Surveyor's test. Employees 
shall use Vacation Leave, Personal Absence Leave or Compensatory Time to 
take the test. 

B. Tuition reimbursement is available to all active full time Employees who have 
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successfully completed their probationary period . Contractual provisions may 
differ. 

Special consideration may be given when an Employee cannot complete course 
work due to circumstances beyond the employee's control. 

If an Employee leaves the employment of the Engineer either voluntarily or 
involuntarily while enrolled in a course that has been approved, he or she shall 
no longer be eligible for reimbursement. 

C. Employees shall be reimbursed at 100% for receiving a passing grade only for 
courses that directly apply to their current position. Employees shall be 
reimbursed at 100% for receiving a passing grade for courses not directly related 
to their current position provided that the employee furnishes documentation that 
identifies the position in the Montgomery County Table of Organization the 
course relates to prior to enrolling in the courses. 

Employees enrolled in a curriculum leading to a certificate or degree that directly 
applies to their current position shall be reimbursed at 100% for all courses in 
which the Employee received a passing grade provided that the Employee file 
with the Engineer a copy of the curriculum listing the required courses for the 
certificate or degree. 

Employees shall be reimbursed at 50% for receiving a passing grade for 
completed wellness courses. Wellness classes are defined as physical fitness 
classes and stress management classes that include physical and emotional 
fitness. Wellness courses must be taken at a local accredited college and 
receive a Passing grade. 

A passing grade is defined as a "C" or better in an undergraduate course, "B" or 
better in a graduate course or "P" (pass) in a pass/fail course. 

The maximum amount an Employee may be reimbursed in any calendar year is 
$4500. 

D. An adjustment of working hours may be granted by the Montgomery County 
Engineer if a course is not available outside of working hours. 

E. Employees who wish to receive reimbursement for tuition cost shall obtain 
approval (signature) from their immediate Supervisor and from the Montgomery 
County Engineer prior to enrolling in a course for which the Employees wish 
reimbursement. Approval is discretionary with the Engineer. 

Reimbursements are initiated by completing an Application for Tuition 
Reimbursement, having your Supervisor review and sign the form and submitting 
the form to the designated Human Resources staff personnel. The form shall be 
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submitted no later than 60 days after completion of the course. 

F. After completing the course, Employees shall complete the Request for Tuition 
Reimbursement form requesting reimbursement and providing proof of grades. 
The form is then submitted to the designated Human Resources staff personnel 
for processing. 

G. If and Employee leaves employment with the Montgomery County Engineer, 
either voluntarily or involuntarily while enrolled in an approve course, then the 
Employee forfeits reimbursement. 

If an Employee voluntarily terminates his or her employment within one (1) year 
of the completion date of his or her last class, he or she shall repay the Engineer 
100% of the reimbursement received during the year. 

H. Tuition Reimbursement is subject to all tax laws currently applicable to the 
reimbursement. 

I. Evidence of falsifying any information contained in the Application for Tuition 
Reimbursement form or Request for Tuition Reimbursement form shall be 
construed as dishonesty or theft or both and shall result in immediate dismissal. 

J . The following items are non-reimbursable 

Lab Fees 
Graduation Fees 
Textbooks 
Workbooks 
Insurance 
Late registration fees 
Activity fees 
Transcript fees 
Locker deposit 
Identification card 
Mileage 

Enrollment/Registration/Matriculation fees 
Fees for Tests 
General fees as a condition of enrollment 
Supplies 
Late payment charges 
Parking 
Change of course fees 
Cap and gown rental 
Fee for removal or incomplete grade 
R.O.T.C. fee and deposit 
All other miscellaneous fees 

Section 17. Labor Management Training Committee 

The parties' Labor Management Training Committee shall establish a protocol for 
annual sign up, evaluation and recommendation requirements for implementing training 
and tuition reimbursement programs. The Committee shall meet quarterly and include 3 
members selected by the Union and 3 members selected by Management. 
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ARTICLE 8 
Snow and Ice Control 

Section 1. Failure to Perform Mandatory Overtime 

Failure of an employee to be available for and perform Snow and Ice Control overtime 
work when directed, shall be cause for progressive discipline during the months of 
November through April , unless said employee is on approved paid leave. 

Section 2. Right to Equipment Overtime 

All bargaining unit employees that are subject to the provisions of Section 1 of this 
Article shall be entitled to the overtime that is required of their assigned equipment. A 
bargaining unit employee who is out during their regular work hours shall have the 
opportunity to all overtime that is assigned to their equipment. Example: If a bargaining 
unit employee is on vacation or Personal Absence and comes into work prior to the start 
of the overtime assignment, and clocks in, the bargaining unit employee shall receive 
the assignment. 

Any bargaining unit employee who is off work because of sick leave will not be eligible 
for overtime call-in until after midnight of the sick day off unless the sick leave is 
approved in advance for a scheduled physician or dentist appointment or similar pre­
approved short term use. 

Section 3. General Call Out 

In the event of a general call out for Snow and Ice Control, overtime work for assigned 
Truck Drivers, Mechanic 1, Mechanic 2 without ASE Master Certification, Mechanic with 
ASE Master Certification , Stock Room Attendant, Welder and Operators shall be 
mandatory. Truck drivers with 3 years Snow and Ice control experience may waive (sign 
off) mandatory Snow or Ice control overtime. The maximum number of employees that 
may waive such overtime shall be four (4). Upon signing such waiver the employee will 
forfeit any claim to snow and ice control overtime for the entire season (November 1st to 
April 1st) . Waivers are required for each season and eligibility determined by seniority. 
For purposes of seniority on the rotation list, the replacement driver shall assume the 
seniority of the waived driver. 

Section 4. Partial Call Out 

In the event of a partial call out of less than eight (8) Truck Drivers for Snow and Ice 
Control, it is understood that this overtime will be designated by seniority on a rotational 
basis. Partial call outs are not mandatory for Ice Control Personnel. At the beginning of 
the snow and ice season bargaining unit employees may option out of partial call out. 
At anytime the bargaining unit employee may option back to the partial call out list. 

When a fifth (51
h) truck is called out, two (2) Mechanics, one (1) Loader Operator and 
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one (1 ) Stock Room Attendant shall be called in. 

a. On Partial Call Outs the shift shall only last for five (5) hours plus half hour (1/2) 
in and half hour (1/2) out. After five (5) hours another driver shall be called in to 
relieve the current drivers. 

b. A bargaining unit employee called into work for snow and ice control shall be 
subject to the call-in pay provisions of Article 11 , Section 2. 

Section 5. Consecutive Assignment 

An employee, including those who operate equipment or drive a truck in their 
assignment, shall not be required to work more than twelve (12) consecutive hours, if 
the employee is fatigued, or for any other reason satisfactory to management, nor shall 
the employee be permitted to work more than sixteen (16) consecutive hours or more 
than sixteen (16) consecutive hours in a twenty four (24) hour period. An employee 
who declines work after the twelfth hour shall not be excluded from the rotation for work 
the next shift. 

Section 6. Sixteen Hour Shift 

No bargaining unit employee shall work more than sixteen (16) consecutive hours 
without the express approval of the bargaining unit employee and his or her immediate 
supervisor. 

a. After sixteen (16) consecutive hours and in the event that management deems it 
necessary that a bargain ing unit employee will continue to be needed after a 
"rest break" is taken, then the bargaining unit employee shall take a minimum 
"rest break" of four (4) hours. A bargaining unit employee's "rest break" will begin 
when he/she arrives at their designated "rest break" location. 

b. A bargaining unit employee taking a "rest break" before returning to duty shall 
remain "on the clock" for a maximum of four (4) hours, provided that the "rest 
break" is taken at the Little Richmond facility for bargaining unit employees 
working from the Little Richmond facility. A bargaining unit employee working 
from Yard 2 may take the "rest break" at Yard 2 or the Little Richmond facility. A 
bargain ing unit employee working from the city of Brookville Yard may take their 
"rest break" at th is location . A bargaining unit employee from the Butler 
Township Yard may take their "rest break" at this location. A bargaining unit 
employee working from Yard #4 on Austin Boulevard may take their "rest break" 
at a location designated by management but NOT at Yard #4. 

c. If a bargaining unit employee works two (2) sixteen (16) hour shifts with a four (4) 
hour "rest break" in between shifts, then the bargaining unit employee shall take 
an eight (8) hour unpaid break before resuming another shift. The bargaining 
unit employee shall clock out and have the choice of remaining at the facility or 
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going home. For optimal scheduling purposes the County Engineer or his 
designee may permit an employee to utilize his accrued paid leave for the period 
of "employee relief' at any time during the employee's second consecutive 16 
hour work shift and return to work thereafter. 

Section 7. Overtime Pay 

For purposes of calculation of overtime, paid personal absence leave, vacation leave, 
compensatory leave, holidays, sick leave due to fatigue during snow and ice control , 
sick leave and sick leave with a physician's statement using the Montgomery County 
Engineer's leave form submitted within three (3) calendar days are included as time 
worked. It is understood and agreed, however, that the only situation in which an 
employee could earn more than 1.5 times his/her regular hourly rate would be if the 
employee is performing overtime work on a paid holiday. In that situation the employee 
would receive holiday pay and in addition would receive overtime pay at 1.5 times the 
employee's regular hourly rate. 

ARTICLE 9 
New and Changed Jobs and Subcontracting 

Section 1. New and Changed Jobs 

The Montgomery County Engineer shall have the right to determine job content and 
from time to time change job content. When a new job is created or an existing job is 
changed, the Montgomery County Engineer shall notify the Union and shall, at the same 
time or promptly afterwards, notify the Union of the proposed rate of pay. The Union 
shall have the right to meet and negotiate with the Montgomery County Engineer 
concerning the rate of pay. If no agreement on rate of pay can be reached between the 
parties, they shall submit it to the grievance procedure at the third step before a 
mutually agreed upon arbitrator. No employee in a job which is substantially changed 
shall have the employee's regular hourly rate reduced as a result of the change. When 
a job description is changed, a copy of the new description shall be given to the 
employee. 

Section 2. Subcontracting 

In the event that the Montgomery County Engineer contemplates the subcontracting, 
transfer, assignment, or any other method of relinquishment of substantial work 
customarily performed by bargaining unit members with the reasonable expectation that 
such relinquishment of work shall result in the layoff of bargaining unit members, the 
Montgomery County Engineer shall give the Union thirty (30) days' notice, of if thirty (30) 
days' notice cannot be given, the greatest notice that can be given under the 
circumstances prior to the taking of such action. Following notification by the 
Montgomery County Engineer and the making of a demand by the Union, the parties 
shall meet and confer to consider proposed methods or procedures for the possible 
retention of the subject work by bargaining unit members and the avoidance of layoffs. 
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The Montgomery County Engineer shall not employ part-time employees or contract out 
work for the express purpose of causing full-time employees to be subject to lay off. 

The Montgomery County Engineer reserves the right to subcontract or contract out work 
and to use part-time, temporary, seasonal, casual , or less than full-time employees and 
shall not be limited in any way or manner except as specifically provided herein. 

ARTICLE 10 
Temporary Assignments 

Section 1. Assignment of Other Classifications 

The Montgomery County Engineer shall have the right to assign employees on a 
temporary basis to other classifications. Where the temporary assignment is for two 
and one half (2.5) hours or more, the employee shall be paid the applicable rate of the 
classification to which he or she is transferred , or his or her own rate, whichever is 
higher. 

Section 2. Roster for Temporary Assignments 

The Montgomery County Engineer shall maintain a roster of employees qualified to 
perform temporary assignments in each classification. The exclusion of an employee 
from any classification on this temporary assignment roster shall be subject to the 
grievance procedure. It is understood that these Temporary assignments will be 
designated by seniority on a rotational basis within the crew. If no bargaining unit 
employee from the crew accepts the temporary position or does not have the proper 
endorsements then the position shall be filled by seniority from the master seniority list 
by seniority and endorsements on a rotational basis. The master seniority list shall 
include all bargaining unit employees covered by this Agreement. 

Temporary backhoe and track hoe operator positions will be assigned based on: 
seniority based , rotating basis with in individual assigned work crews. 

Section 3. Temporary Help 

Temporary help that are not members of the bargaining unit may be employed from the 
period of April 30th until October 1 of each year. Absent extraordinary circumstances, it 
is anticipated that the number of such temporary employees shall not exceed ten (10) at 
any given time. Such temporary employees shall not be assigned to operate equipment 
(other than Trucks which may be operated by temporary employees holding required 
CDL's when the assigned driver is unavailable) in Classes I and II that is normally 
assigned to bargaining unit employees. These temporary employees shall not 
accumulate seniority if hired and released during this period . The Montgomery County 
Engineer agrees that no temporary help described in this paragraph shall be hired while 
any full-time member of the bargaining unit is on layoff unless those temporary jobs are 
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first offered to those employees on layoff. Any laid off employee who is collecting 
unemployment compensation benefits and who is not holding another job and who 
refuses an offer of temporary work, shall forfeit his or her reinstatement rights under 
Article 7, Section 8. 

Section 4. Temporary Foreman 

Bargaining unit employees shall be eligible to fill the position of Temporary Foreman to 
supervise work crews during the period April 15 through November 15 (and at such 
other times as may be determined by the Engineer) and shall receive an additional 
$2.00 per hour for work performed during such assignment. Such openings shall be 
posted and filled in accordance with Article 7, Section 3 - Job Posting. 

In the event that a bargaining unit member who fills the position of Temporary Foreman 
is an equipment operator, that temporary vacancy shall be posted and filled in 
accordance with Article 7, Section 3. 

Section 5 Sign Room Temporary Assignment 

From December 1 to December 10, Employees may sign up for temporary assignment 
to Sign Shop work duties during the following calendar year. New employees may add 
their names to the list after completion of their probationary period. Employees 
assigned on a temporary basis shall be paid at the applicable rate of the classification to 
which he/she is assigned or his/her current rate, whichever is higher. Employees 
skipped due to approved absence from work shall remain eligible for assignment upon 
return. Acceptance of assignments for temporary duty of up to one (1) work week shall 
be mandatory. If a mechanic or stock room attendant is skipped due to garage work 
requirements, he/she shall remain eligible for the next assignment. 

ARTICLE 11 
Call-In Pay and Reporting Pay 

Section 1. Report-In Pay 

An employee who reports at his or her regular time on a regularly scheduled day without 
having been notified not to report shall be guaranteed a minimum of at least four (4) 
hours of work. It shall be the responsibility of each bargaining unit_ employee to have on 
file with the Montgomery County Engineer, according to Article 7 Section 2E3 where he 
or she may be reached for such notifications or for other purposes. The Report In Pay 
shall not apply where the inability to provide work or to give a notice was caused by fire, 
flood , power failure , inability to contact an employee, strike, or other unavoidable 
emergency. 
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Section 2. Miscellaneous Call-In Pay 

When a bargaining unit employee is called in to work outside his or her regular working 
hours, he or she shall be guaranteed a minimum of three (3) hours of overtime pay, the 
3 hours plus a half (%) hour in and half (%) hour out pay. This provision shall not be 
applicable to work performed prior to the commencement of the regular shift or 
subsequent to the conclusion of the regular shift if the employee is paid without 
interruption between the call-in work and the regularly scheduled shift . 

A. In general, for reporting and call-in the guaranteed minimum hours of work for 
overtime shall be three (3) hours plus a half (%) hour to report and a half (%) 
hour to return home for a total of four (4) hours. 

B. In the event that the overtime immediately precedes the regular shift, then the 
employee is entitled to a half(%) hour to report. 

C. In the event that the overtime begins less than three (3) hours before the regular 
shift, then the guaranteed hours of overtime shall be the number of hours worked 
plus a half (%) hour reporting time. For example, a bargaining unit employee 
reports at 5:00 a.m. for overtime. The employee shall be entitled to tWo (2) hours 
overtime and a half (%) hour reporting time for a total of two and a half (2 %) 
hours overtime. 

Section 3 Management Training Program 

Employer agrees to implement a management training program to train foremen to (a) 
properly evaluate and assess a situation that requires immediate attention; (b) call in 
sufficient manpower (which will usually be at least two bargaining unit employees); and 
(c) take all other action necessary to safely and efficiently remedy the problem in a 
timely fashion. 

Section 1. Definition 

ARTICLE 12 
Grievances 

A grievance is defined as a difference or dispute between the Union and the 
Montgomery County Engineer or between the employees covered herein and the 
Montgomery County Engineer over the specific violation of the provisions of this 
Agreement. An honest and earnest effort shall be made to settle grievances according 
to the following steps and procedures. All grievances shall be in writing on 
consecutively numbered forms provided by the Montgomery County Engineer, and shall 
set forth the article or section of the Agreement alleged to have been violated. 
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Section 2. Procedure 

All grievances shall be promptly taken up. To be considered, a grievance shall be filed 
at the first step within fifteen (15) working days of its occurrence. When an employee 
first becomes aware (or in the exercise of reasonable diligence should have become 
aware) of the occurrence of a non-disciplinary grievance at a later date, the grievance 
may be filed within fifteen (15) working days of such time, but in no case more than 30 
calendar days after the occurrence. 

It is understood that the grievant may be present at all steps of the grievance procedure. 

STEP 1. The grievance shall be taken up with the employee's immediate 
supervisor. Upon the request of either, the initiating Steward shall be present. 

STEP 2. If the grievance has not been adjusted at Step 1, it may be 
appealed in writing by the Chief Steward to a meeting between the initiating 
steward and a representative of the Union (Chief Steward or Business Agent) 
and the designated representative(s) of the Montgomery County Engineer 
(ordinarily the "Operations Engineer"). This meeting shall be mutually scheduled 
by the business agent and the Montgomery County Engineer's representative 
within three (3) work days after the filing of the appeal and held within seven (7) 
work days after the filing of the appeal. Such appeal shall be submitted within 7 
calendar days of the answer of the Montgomery County Engineer at Step 1. 

STEP 3. If the grievance has not been adjusted at Step 2, it may be 
appealed by the Union Business Agent within seven (7) work days after 
completion of Step 2 to binding arbitration provided notice of such appeal is 
made in writing and submitted to the Operations Engineer. 

Upon the agreement of the Montgomery County Engineer and the Union and after the 
completion of Step 2, the parties may submit the grievance to the Federal Mediation & 
Conciliation Service for non-binding mediation. 

Each party shall bear the expenses of preparing and presenting its own case and each 
party shall pay one-half(~) of the expense of the arbitrator and other incidental 
expenses mutually agreed upon in advance by the parties. 

Accelerated Grievance for Discharge 

Grievances for discharge shall immediately proceed to Step 2. 

The Montgomery County Engineer shall respond in writing at each step of the above 
procedure within seven (7) days (exclusive of Saturday, Sundays, and holidays) after 
the meeting held at each step to consider grievance. In the event that the Montgomery 
County Engineer fails to respond within the seven (7) day period , unless such period is 
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extended by mutual consent, a grievance shall be considered denied at that step and 
may be appealed by the Union to the next step of the grievance procedure. 

ARTICLE 13 
Health and Safety 

Section 1. Cooperation Between Montgomery County Engineer and Union 

The Montgomery County Engineer agrees to maintain adequate provisions for the 
health and safety of its employees during the hours of their employment. The Union 
and all employees agree to cooperate with the Montgomery County Engineer on all 
matters pertaining to safety. 

Section 2. Medical Examination Returning from Leave of Absence 

Employees returning from a leave of absence because of illness or injury may be 
required to undergo a medical examination by, and receive the approval of the 
Montgomery County Engineer's physician at the Montgomery County Engineer's 
expense before being permitted to return to work. Said examination may include drug 
or alcohol screening or drug and alcohol screening consistent with Article 21 . 

The Montgomery County Engineer or his or her designee may, at his or her discretion, 
accept a note from the employee's personal physician indicating that the employee can 
return to work without restrictions. 

Section 3. Medical Examination in Interest of Health and Safety 

In the interest of health and safety and if the Montgomery County Engineer has reason 
to believe that the employee's condition jeopardizes his or her or others health or safety 
or his or her job performance, the Montgomery County Engineer may require a medical 
examination of an employee at the Montgomery County Engineer's expense at any 
time. Said examination may include drug or alcohol screening or both drug and alcohol 
screening consistent with Article 21. 

If a physician's determination under Article 13 - Section 2 or Section 3 discloses that the 
employee's condition jeopardizes his or her health or safety or that of other employees, 
or his or her job performance, the Montgomery County Engineer may relieve the 
employee from active employment or extend his or her absence under Section 2. 

If the employee disagrees with the Montgomery County Engineer's physician , he or she 
may obtain and present a statement from his or her own physician within five (5) days 
from his or her relief from active employment or extension of his or her absence. 

Should the doctor of the Montgomery County Engineer disagree with the personal 
doctor of the employee, the two doctors shall meet and agree upon a third doctor who 
shall make the final decision. Both parties shall be bound by such decision; the cost of 
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the third doctor to be divided equally between the Montgomery County Engineer and the 
employee. 

Selection of the third doctor, his or her examination of the employee and submission of 
his or her final decision shall be expedited and accomplished within twenty-one (21) 
calendar days after the employee is relieved from active employment or extension of his 
or her absence. If the physician needs additional time , the Montgomery County 
Engineer may extend, at his or her discretion , the period for an additional fourteen (14) 
days. 

During the period of time the employee is relieved from active employment or while his 
or her absence is extended, he or she shall remain in active pay status. In the event the 
physician's final decision concludes that the employee's condition jeopardizes his or her 
health or safety or that of other employees or his or her job performance, he or she shall 
be taken out of active pay status, his or her paid time off shall be charged against 
accumulated sick leave, vacation , holidays, P.A. days, etc. , and he or she may continue 
to use remaining accumulated sick leave in accordance with Article 7 - Section 12. 

An employee's failure to timely obtain his or her own physician's statement or to 
cooperate with the third physician shall be reason to remove him or her from active pay 
status and continue to relieve him or her from active employment. 

Section 4. Right to Report Unsafe Conditions 

An employee who believes he or she is working under unsafe conditions shall have the 
right to report such conditions to his or her immediate supervisor. If not corrected, the 
employee may request (through his or her immediate Supervisor) that a supervisory and 
bargaining unit member of the Safety Committee immediately investigate the condition. 
If not corrected, he or she may file a grievance. Such grievance may be filed directly in 
Step 2 of the grievance procedure and in such event shall be discussed in a meeting 
between the Department Head and the Union Business Representative within twenty­
four (24) hours after filing. 

Abuse of this Section may be cause for disciplinary action . 

Section 5. Safety Committee 

The Montgomery County Engineer shall create and actively maintain a Safety 
Committee comprised of eight (8) members, four (4) from non-bargaining unit personnel 
selected by the Montgomery County Engineer and four (4) from the bargaining unit. 
Two bargaining unit members shall be jointly selected by the Union and Montgomery 
County Engineer from employees in the bargaining unit, one of whom shall be a 
steward. The remaining two bargaining unit members shall be chosen by the Union and 
may be changed or rotated by the Union at any time. 
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The bargaining unit representatives shall receive their basic hourly rate of pay for time 
spent in committee meetings. Meetings should be held at least once each month during 
duty hours. Additional meetings may be held by agreement of the Montgomery County 
Engineer and the Union. 

Section 6. Safety Equipment 

The Montgomery County Engineer shall provide protective gloves, and safety hats, etc., 
as he or she determines is needed. Raincoats shall be issued as needed during work 
performed during inclement weather. 

Section 7. Employee Identification Card 

The Montgomery County Engineer shall provide each employee with an appropriate 
identification card establishing employment with the Montgomery County Engineer. 

ARTICLE 14 
Overtime Pay 

This Article is intended only to provide a basis for calculating overtime. 

Section 1. Overtime Not Pyramided 

A. No employee shall receive overtime pay under more than one provision of 
this Article for the same hours worked. To the extent that hours worked 
are compensated at a overtime rate under any provision of this Article, 
they shall not be counted as hours worked in determining eligibil ity for 
overtime pay under the same or any other provision of this Article. The 
maximum amount of pay shall not exceed two and a half (2 /'2) times the 
regular hourly rate for overtime hours worked on a holiday. For example, if 
an employee works 8 overtime hours on a holiday the employee would be 
paid 8 hours at regular rate for the holiday and 8 hours at time and one 
half for the overtime hours for an effective pay rate of two and one half (2-
1 /2) times the regular hourly rate. 

8. Any hours worked for which an overtime rate is payable under this Article 
shall be compensated at the highest rate applicable to such hours under 
this Article. 

C. Holidays not worked Monday through Friday for which an employee 
rece ives holiday pay shall be counted as eight (8) hours worked for the 
purposes of determining whether an employee has worked more than forty 
(40) hours in a week. However, where an employee is scheduled or 
instructed to work on a holiday but fails to work, the holiday shall not be 
counted as time worked even though the employee may receive holiday 
pay. 
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D. Hours actually worked on a holiday shall be counted as hours worked for 
the purpose of determining whether an employee has worked more than 
forty (40) hours in a week. Hours worked on a holiday shall be 
compensated at one and one-half (1-1 /2) times the regular hourly rate in 
addition to the holiday pay. 

Section 2. Time and One-Half Over Eight Hours Per Day or Forty Hours Per 
Week 

An employee shall be paid overtime at the rate of one and one-half (1-1/2) for all hours 
worked in excess of eight (8) hours in any one (1) day or in excess of forty (40) straight­
time hours in any one week. Where the work week has been designated a four (4) day, 
ten (10) hour per day work week, overtime shall be paid for all hours worked in excess 
of ten (10) hours in any one (1) day or in excess of forty (40) straight-time hours in any 
one week. 

For purposes of calculation of overtime, paid personal absence leave, vacation leave, 
compensatory leave, holidays, sick leave and sick leave with a physician 's statement 
using the Montgomery County Engineer's leave form submitted within three (3) calendar 
days are included as time worked. 

Section 1. Purpose of Article 

ARTICLE 15 
Hours of Work 

This Article is intended only to provide a basis for the calculation of overtime and none 
of its provisions shall be construed as a guarantee of minimum or maximum hours of 
work or scheduled work to any employees or to any group of employees. 

Section 2. Normal Work Week 

The normal work week for all employees shall be forty (40) hours per week (Monday 
through Friday) and a normal work day shall be eight (8) hours per day (7:00 A.M. to 
3:00 P.M.); however, the week for payroll purposes and for purposes of computing 
overtime, shall be Saturday 12:01 A.M. through Friday 12:00 midnight. This shall not 
constitute a guarantee that the work week shall be forty (40) hours. 

Section 3. Definition of A Normal Day 

The normal but not guaranteed work day for employees shall be eight (8) consecutive 
paid hours. 
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Section 4. Change of Starting Time 

Changes in the hours of the regularly scheduled work day as set forth in Section 3 of 
this Article 15 shall not be arbitrarily made by the Montgomery County Engineer; 
however, in the event that the Montgomery County Engineer decides to so change the 
hours, a minimum of seven (7) calendar days posted notice shall be provided to the 
employees affected by such change except when changes are necessitated by 
emergency conditions as determined by the Montgomery County Engineer or his or her 
designated representative. 

Section 5. Break Periods 

Employees shall have a 30 minute break period that shall be scheduled by each 
foreman consistent with specific daily work requirements. 

In the event that employees commence work two (2) or more hours prior to their regular 
starting time, a fifteen (15) minute break period shall be provided prior to the regular 
starting time. If it is reasonably anticipated that an employee shall be required to work 
two (2) or more hours beyond the conclusion of the regular shift, a fifteen (15) minute 
break period shall be provided at the end of the shift. 

If it is reasonably anticipated that an employee shall be required to work four (4) or more 
hours beyond the conclusion of the regular shift, a thirty (30) minute break period shall 
be provided at the end of the shift. Bona fide emergency conditions as determined by 
the Montgomery County Engineer or his or her designated representative may require 
these break periods to be taken at other than the specified times. 

Section 6. Clean-Up Period 

Employees shall be permitted a ten (10) minute personal clean-up period. Mechanics 
and employees engaged in bridge painting shall be afforded ten (10) minutes additional 
clean-up time. 

Section 7. Four Dav Work Week Schedule 

For each year of this contract from May 1 through the first Friday in September, a four 
(4) day, forty (40) hour work week [ten (10) hours paid per day for four (4) days of the 
calendar week], may be implemented for the period defined by the Montgomery County 
Engineer that coincides with a construction season. Work hours shall be as determined 
by the Montgomery County Engineer, but shall be the same for each week. The four 
day work week schedule may begin before May 1 and extend beyond the second Friday 
in September by agreement of the Montgomery County Engineer and the Union . Such 
hours shall normally be from 6:30 A.M. until 4:30 P.M. , Monday through Thursday. 
Employees shall be paid ten (10) hours holiday pay for holidays that occur during this 
period . Straight time compensation shall be paid from 6:30 A.M. to 4:30 P.M., Monday 
through Thursday. Any time worked outside that time frame and beyond forty (40) 
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hours for any one work week shall be paid time and one-half, except as noted in Article 
14 Section 1-D. Vacation , sick leave, and any other paid absence shall be charged for 
hours not worked. The Montgomery County Engineer shall provide seven (7) days 
notice of beginning of the Four Day Work Week Schedule. 

ARTICLE 16 
Non-Discrimination 

Section 1. All Parties to Abide by Applicable Laws 

The Montgomery County Engineer, the Union and each employee shall cooperate fully 
to abide by all applicable laws and regulations. The provisions of this Agreement shall in 
every case be interpreted so as not to conflict with such laws and regulations. 

Section 2. No Interference or Coercion by Either Party 

There shall be no discrimination , interference, restraint or coercion by the Montgomery 
County Engineer against any employee because of membership in the Union; and the 
Union agrees not to intimidate, interfere with or coerce any employees of the 
Montgomery County Engineer. 

Section 1. Holidays 

ARTICLE 17 
Holidays and Vacations 

All employees shall be entitled to the following paid holidays: 

(a) Paid holidays: 
January 1 - New Year's Day 
3rd Monday in January (Martin Luther King Day) 
3rd Monday in February (President's Day) 
Last Monday in May - Memorial Day 
July 4 - Independence Day 
1st Monday in September - Labor Day 
2nd Monday in October - Columbus Day 
November 11 - Veterans Day 
4th Thursday in November - Thanksgiving Day 
Friday, Day after Thanksgiving 
December 24 - Christmas Eve (see chart below) 
December 25 - Christmas Day (see chart below) 

If a holiday falls on Saturday, it will be observed on the preceding Friday. If a 
holiday falls on Sunday, it will be observed on the following Monday. 
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HOLIDAY 
OBSERVED IN: 2013 2014 2015 
Christmas Eve Tuesday Wednesday Thursday 

December 24 December 24 December 24 
Christmas Day Wednesday Thursday Friday 

December 25 December 25 December 25 

Employees shall be entitled to holiday pay if they work a full 8 or 10 (if applicable) hour 
day on the last scheduled work day prior to and after the holiday, hours worked include 
scheduled vacations, P.A. days, compensatory time, court appearance, funeral leave 
and approved documented sick leave with physician's statement. 

Section 2. Vacations 

Vacation leave shall be provided as follows: 

1 year through 5 years - 3.1 hours accrued bi-weekly 
At the beginning of 5th year through 11 years - 4.6 hours accrued bi-weekly 
At the beginning of 12th year through 17 years - 6.2 hours accrued bi-weekly 
At the beginning of the1 ath year - 7.7 hours accrued bi-weekly 

Vacations shall be scheduled by the Montgomery County Engineer as needed to satisfy 
operational needs. Employees shall be given an opportunity to state their preferences 
for vacations and such preferences shall be honored as far as is practical on the basis 
of bargaining unit seniority of the employee making such a request. Every reasonable 
effort shall be made to permit the scheduled vacation to be taken once the schedule has 
been arranged. 

Employees must provide at least three (3) calendar days notice of a requested vacation . 

Section 3. Personal Absence Days 

All employees shall be entitled to two (2) (i.e. sixteen (16) hours) paid "personal days" 
off during each year of the term of this agreement. 

Section 1. Uniforms 

ARTICLE 18 
Uniforms 

Mechanic 1, Mechanic 2 without ASE Master Certification , Mechanic with ASE Master 
Certification , Certified Welder, Building Maintenance Mechanic, Building Maintenance 
Worker and Stock Room Attendant shall receive eleven (11) rental uniforms. All other 
bargaining unit employees shall receive six (6) uniforms. New uniforms shall be issued 
as follows: 
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A. Eleven (11) uniforms (rental basis) to above listed employees. 

B. All other employees shall receive the following allotment of un iforms in the 
following distribution schedule: 

Set One (to be provided within 90 days after ratification of Agreement) 

1. One (1) set of six (6) pants and shirts ; 
a. Pants can be either uniform style or blue jean; 
b. Pants order can be mixed , part long and part short, total 

amount shall not exceed six (6) 
c. Uniform shirts can be mixed between long sleeve and short 

sleeve , the total amount shall not exceed six (6). 

2. Ten (10) pocket T-shirts 
3. Six (6) pullover sweatshirts 
4. Two (2) hooded type sweatshirts 

Set Two, delivered on or before May 1, 2014: 

1. One (1) set of six (6) pants and shirts; 
a. Pants can be either uniform style or blue jean; 
b. Pants order can be mixed, part long and part short, total 

amount shall not exceed six (6) 
c. Uniform shirts can be mixed between long sleeve and short 

sleeve, the total amount shall not exceed six (6). 
2. Five (5) pocket T-shirts 
3. Three (3) pullover sweatshirts 
4. One (1 ) hooded type sweatshirt 

C. Uniforms shall be replaced when damaged beyond repair in the 
ordinary course of an employee's duties. 

D. At the discretion of the Operations Engineer, uniform summer shirts may 
be sleeveless with V-type necks. 

Uniform combination as listed above cannot be altered in content. Example: Trading 
uniform shirts for additional blue jeans. Employees may option not to receive the full 
issue amount. Example: receiving four (4) shirts instead of six (6). Employees shall nor 
receive the cash value of uniforms not issued. 

Employees must wear the uniform shirt, but may wear denim pants rather than the 
uniform pants , either of which shall be provided by the Montgomery County Engineer. 
Those employees desiring denim pants must notify the Montgomery County Engineer 
before receiving the above stated un ifo rms. 
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Employees serving the initial probationary period of one hundred and twenty (120) 
calendar days shall become eligible for uniforms upon completion of their probationary 
period . The Montgomery County Engineer shall provide laundry service for those 
employees entitled to receive eleven (11) uniforms; all other employees shall have the 
responsibility to keep their uniforms clean and well-maintained at all times. Uniforms 
remain the property of the Montgomery County Engineer and shall not be worn other 
than during working hours, except that uniforms may be worn to and from work. 

The wearing of uniforms shall be mandatory. Employees may wear other plain 
outerwear items of cloth ing, such as insulated coveralls and parka style coats; however, 
such items must be compatible with the remainder of the issued uniform. Such 
uniforms and uniform items as issued by the Montgomery County Engineer shall be 
clearly marked, where deemed appropriate, so as to identify the wearer as an employee 
of the Office of the Montgomery County Engineer. Nothing may be worn on the uniform 
or the outerwear items. An employee must wear his or her uniform t-shirt if the 
employee removes his or her uniform shirt. Any undergarments of varying sleeve 
lengths must not extend beyond the sleeve length of the issued uniform shirt. 

Annually each employee shall have an allowance not to exceed two hundred fifty 
($250.00) dollars for the purchase of any single item or combination of the following: 
Carhartt work, winter wear or accessories and or Montgomery County Engineer's Office 
approved work boots , work socks, work boot inserts or winter wear. The Montgomery 
County Engineer shall utilize a voucher system whereby employees are given a 
purchase order number with which to purchase ANSI approved protective boots from a 
supplier of the Montgomery County Engineer's choice. The amount of the voucher shall 
be capped at $250.00 per contract year. 

Section 1. Life Insurance 

ARTICLE 19 
Group Insurance 

A $50,000 life insurance program shall be continued and paid fully by the 
Montgomery County Engineer. 

Section 2. Hospitalization 

All employees subject to this Agreement shall be provided hospitalization 
insurance under the available programs for hourly employees of Montgomery 
County subject to the following : 

A. During the term of this Agreement, the Montgomery County Engineer 
employees shall pay the same out of pocket cost and monthly payroll 
deductions as the majority of all other Montgomery County employees and for 
the Plan Year commencing July 1, 2013 will be entitled to participate in the 
same Wellness Incentive Programs offered to all other employees of the 
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County provided however that the employee's monthly contribution for 
hospitalization insurance for the period through December 31, 2011 June 30, 
2013 shall not exceed the following amounts: 

Medical Plan 

Enhanced Plan 
Value Plan 

EE Only 

$49.00 
$13.00 

EE Plus 1 

$97.00 
$25.00 

Family 

$159.00 
$40.00 

For the Plan year July 1, 2013 through June 30, 2014 the employee's monthly 
contribution for hospitalization insurance shall be as follows: 

Monthly Payroll Deduction 

Medical Plan Employee Employee Plus Employee Plus Family 
Only Child Spouse 

Buy-up $185.00 $245.00 $255.00 $315.00 
County (HDHP) $25.00 $30.00 $35.00 $45.00 

All new hires shall be limited to enrollment in the County (HDHP) Plan only. 

To assist in the transition of employees into the revised Monthly Payroll 
Deduction Plan all employees shall receive a one-time Lump Sum Payment of 
$500.00. 

B. Available programs and benefits there under shall be as determined from time 
to time by the Board of County Commissioners of Montgomery County. 

C. To the extent provided under the County plan, all employees are eligible for 
an insurance premium waiver by not accepting medical insurance from 
Montgomery County. For information purposes, current premium waivers are 
in the following amounts; 

single 
single plus one 
family 

$ 57.50 
$ 90.00 

$120.00 

The waivers shall be the same as provided for all other County employees. 
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ARTICLE 20 
Wages 

Section 1. Job Classifications and Wage Rates 

Current Wage Rates and Steps in effect as of December 31, 2012 are as follows: 

Job 
Step A Step B Step C Step D Step E Classification 

I $18.07 $18.67 $19.31 $20.00 $20.63 
IA $18.75 $19.45 $19.92 $20.56 $21 .20 
II $19.24 $19.99 $20.37 $20.96 $21.60 
Ill $21 .07 $21.77 $22.16 $22.73 $23.34 

Prior to any adjustment in wage rates for 2013, Job Classifications and Steps are 
modified to create new Steps "P" through "D" and to move current employees in Steps 
"A" through "E" into Steps "E" through "I", respectively: 

Job Step P Step A Step B Step C Step D 
Classification 

I 
IA 
II 

111 

Step "P" is the Probationary/Entry Rate. After successful completion of an employee's 
probationary period he/she shall advance to Step "A". 

Job 
Step E Step F Step G Step H Step I 

Classification 
I $18.07 $18.67 $19.31 $20.00 $20.63 
II $19.24 $19.99 $20.37 $20.96 $21.60 
111 $21 .07 $21 .77 $22.16 $22.73 $23.34 

Effective January 1, 2013, wage rates for bargaining unit employees shall be as follows 
(which reflects an increase of 2.5% for current employees in Steps E through I): 

Job 
Step P Step A Step B Step C Step D 

Classification 
I $15.52 $16.06 $16.64 $17.22 $17.81 
II $16.51 $17.09 $17.69 $18.31 $18.96 
Ill $18.08 $18.71 $19.37 $20.06 $20.76 
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Job Step E Step F Step G Step H Step I 
Classification 

I $18.52 $19.14 $19.79 $20.50 $21 .15 
II $19.72 $20.49 $20.88 $21.48 $22.14 
Ill $21 .60 $22.31 $22.71 $23.30 $23.92 

----------------------------------------------------------------------------------------------------------------------------
Effective January 1, 2014 bargaining unit employees shall receive a $500.00 lump sum 
payment and wage rates shall increase by 2.5% as follows: 

Job 
Step P Step A Step B Step C Step D 

Classification 
I $15.91 $16.46 $17.06 $17.65 $18.26 
II $16.92 $17.52 $18.13 $18.77 $19.43 
II I $18 .53 $19.18 $19.85 $20.56 $21 .28 

Job 
Step E Step F Step G Step H Step I 

Classification 
I $18 .98 $19.62 $20.29 $21.01 $21.68 
II $20.21 $21.00 $21.40 $22.02 $22.69 
II I $22.14 $22.87 $23.28 $23.88 $24.52 

Effective January 1, 2015 bargaining unit employees shall receive a $500.00 lump sum 
payment and wage rates shall increase by 2.5% as follows: 

Job 
Step P Step A Step B Step C Step D 

Classification 
I $16.31 $16.87 $17.49 $18.09 $18.72 
II $17.34 $17.96 $18.58 $19.24 $19.92 
Ill $18.99 $19.66 $20.35 $21 .07 $21.81 

Job 
Step E Step F Step G Step H Step I 

Classification 
I $19.46 $20.11 $20.80 $21.54 $22.22 
II $20.72 $21.53 $21 .94 $22.57 $23.26 
II I $22.69 $23.44 $23.86 $24.48 $25.13 

------------------------------------------------------------------------------------------------------------------------------
Job Classifications are defined as follows: 

Classification Description 

Highway Worker 1 - Truck Driver, 
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II 

111 

1. 

Building Maintenance Worker, Mechanic 1, 

Highway Worker 2 - Loader Operator, 
Roller Operator, Jet Rodder Operator, 
Semi Driver, Broom Operator, Motrim 
Operator, Skid Steer Operator, 
Stock Room Attendant, 
Building Maintenance Mechanic, 
Traffic Maintenance Technician , 
Grader Operator, Backhoe Operator, 
Excavator Operator, Mechanic 2 without ASE 
Master Certification, Mower Operator 

Highway Worker 3 - Mechanic with ASE 
Master Certification, Welder. 

Mechanic 1, Mechanic 2 without ASE Master Certification and 
Mechanic with ASE Master Certification and Welder are to be paid 
an additional $.40 per hour premium in lieu of receiving a tool 
allowance. 

2. Truck Drivers assigned to pull trailers requinng a Class A COL 
license shall be paid at the rate of Semi-Driver (Classification II) 
during the period of such assignment. 

3. Job bids for the position of Mechanic 1 and 2 shall be filled 
pursuant to Article 7. 

4 . Mechanic 2 without ASE Master Certification will be placed in 
Classification II. Mechanic 2 with ASE Master Certification in 
electrical, brakes, steering suspension , and (gas or diesel) engines 
will be placed in Classification Ill. 

1. Employees not maintaining Master certification will be 
granted to the next test cycle (approximately 6 months) to 
regain Master status. During this six month period employee 
shall remain in Classification Ill. If Master status is not 
reinstated on the next test cycle employee shall be moved to 
Classification II. 

5 Montgomery County Engineer's Office shall reimburse for passing 
ASE testing and certifications. Montgomery County Engineer shall 
reimburse for passing CDL's and certification renewals. 
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6. Employees shall be eligible to participate in the Montgomery 
County tuition reimbursement plan for completion of work related 
educational or training courses in accordance with Article 7 
Sections 15 and 16. 

7. Employees in the job description of Mechanic 2 shall be permitted 
to perform welding tasks requiring less than two (2) hours welding. 

----------------------------------------------------------------------------------------------------------------------------------
Section 2. Step Increases 

Each bargaining unit employee shall be entitled to a step increase within his or 
her classification on January 1 of each year of this contract until the employee 
reaches step "I " and provided that the employee has completed his or her four (4) 
months of probation required for new employees. 

Section 3. Promotions 

On all Job Classifications, all step duration shall be twelve (12) months. When 
an employee is promoted, he or she shall immediately advance to the applicable 
pay range while remaining in his or her current step (A through I,) for a period of 
four (4) months, and then progress from that position in the same pay range. 

Section 4 "Me Too" Clause 

During the term of this Agreement: 

A. If negotiated wage rates for unionized employees of the Montgomery County Board 
of County Commissioners exceed 2.5% across the board , wage rates for the bargaining 
unit employees of the County Engineer shall increase by the higher percentage rate. 

B. If lump sum payments to unionized employees of the Montgomery County Board of 
County Commissioners exceed $500.00, the lump sum payable to the bargaining unit 
employees of the County Engineer shall be at the higher amount. (This clause shall not 
apply if higher lump sums are negotiated in lieu of across-the-board wage increases or 
in return for wage increases less than 2.5% across the board). 

C. During the term of this Agreement, if wage increases in excess of 2.5% and/or lump 
sums in excess of $500.00 are paid to non-union employees of the County Engineer 
assigned to the "Little Richmond" facility , bargaining unit employees shall be paid the 
higher percentage increase and/or higher lump sum. This clause does not apply to 
promotions or changes in job classification that results in a material change in job 
duties. 
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ARTICLE 21 
Drug and Alcohol Testing 

Policy and Procedures Manual 

The parties agree that the Montgomery County Engineer may implement a Drug and 
Alcohol Testing Policy contained in the Montgomery County Engineer's Policy and 
Procedures Manual and incorporated by reference into this agreement. 

To the extent that the terms contained in the Montgomery County Engineer's Policy and 
Procedures Manual does not conflict with the terms of this agreement, the Policy and 
Procedures Manual shall be incorporated by reference into this agreement. 

ARTICLE 22 
Duration 

Section 1. Duration of Agreement 

This agreement shall be effective January 1, 2013 and shall expire at 11 :59 P .M., 
December31 , 2015. 

Section 2. Expiration of Agreement and Notice to Renew Agreement 

Any and all provisions of this Agreement shall expire automatically on its termination 
date unless the Union or the Montgomery County Engineer has given written notice, 
served by U.S. Postal Service certified mail, to the other party of its desire to renew, 
modify, or amend this Agreement at least one hundred twenty (120) calendar days prior 
to the expiration date. The parties shall commence negotiations within three (3) weeks 
upon receiving such notice. 

Section 3. Extension of Agreement 

In the event the parties mutually desire to enter into a successor agreement and have 
properly served notice to the other party, the terms of this Agreement shall expire on its 
expiration date unless the parties mutually agree otherwise. 

Section 1. Waiver 

ARTICLE 23 
Waiver and Separability 

This Agreement represents the entire agreement of the parties and shall supersede all 
previous agreements, written or oral. The parties acknowledge that, during the 
negotiations which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject or matter not 
removed by law from the area of collective bargaining, and that all of the 
understandings and agreements arrived at by the parties after the exercise of that right 
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and opportunity are set forth in this Agreement. Therefore, the Montgomery County 
Engineer and the Union, for the life of this Agreement and any extension , each 
voluntarily and unqualifiedly waive the right and each agrees that the other shall not be 
obligated to bargain collectively with respect to any subject or matter referred to or 
covered in this Agreement, even though such subject or matter may not have been 
within the knowledge or contemplation of either or both parties at the time that they 
negotiated or signed this Agreement, except as provided in Article 3. 

Section 2. Separability 

If any term or provision of this Agreement is, at any time during the life of this 
Agreement, adjudged by a court or administrative body of competent jurisdiction to be in 
conflict with any law, such term or provision shall become invalid and unenforceable, 
but such invalidity or unenforceability shall not impair or affect any other term or 
provision of this Agreement. Should any provision of this Agreement be found to be 
invalid , the parties agree that they shall schedule a meeting at a mutually agreeable 
place and time to negotiate alternative language on the same subject matter. 

Signed at the offices of the Montgomery County Engineer this Z~ day of 
~~ . 2013 

MO~MERY COUNTY ENGINEER 

!M&~ 
Paul Gruner: P.E., P.S. 

Signed at the offices of the Teamsters Local Union No. 957 General Truck Drivers, 
Warehousemen , Helpers, Sales and Service, and Casino Employees, this Zp-./t., day 
of NU:l:t:L:JI- 2013. 
~ , 

Teamsters Local Union No. 957 General Truck 
Drivers, Warehousemen, Helpers, Sales and 
~eyce, and Casino Employees 

Vti~ 
Va rneylR.ichmond , President 
Teamsters Local Union No. 957 
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Tim F. Malmsbury, Jr., NegoJi ti g Team 
Member 

ef!»1i:·W ~~ -
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