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ARTICLE I PREAMBLE 

1.01 This Agreement, entered into by the City of Wickliffe, Ohio, hereinafter referred to"as the 
"En;iployer," and the Municipal Foremen's and Laborers' Union, Local 1099, AFL-CIO, 
herefoafter referred to as the "Union". . . . · "' '' ·: ·. · · .: ·, .. ·· :; ,. :·. '. · .. . .. ·.· 
ARTICLE2 ·PURPOSEAND INTENT , ~. 

t .. . . • ' 

2.01 In an effort to continue harmonious and cooperative relationships with its employees and 
to insure the orderly and uninterrupted efficient operations of government, the Employer now 
desires to enter into an agreement reached through collective bargaining which will have for its 
purposes, among others, the following: 1) To recognize the legitimate interests of the employees 
of the Employer to participate through collective bargaining in the determination of the terms 
and conditions of their employment; 2) To promote fair and reasonable working conditions; 3) 
To promote departmental efficiency and improved work performance of bargaining unit 
employees as the parties mutually recognize that the services provided are essential to the City of 
Wickliffe, Ohio; 4) To avoid interruption or interference with the efficient operation of the 
Employer's business; and 5) To provide a basis for the adjustment of matters of mutual interest 
by means of amicable discussion. 

ARTICLE3 RECOGNTI10N 

3.01 The Employer hereby recognizes the Union as the sole and exclusive bargaining agent 
with respect to wages, hours, and other terms and conditions of employment for all full-time 
employees employed in the Service Department occupying the positions of Mechanic I, 
Mechanic II, Traffic Technician I, Traffic Technician II, Licensed Electrician and Laborer I, II, 
ill, ~d IV, and Custodial Worker, excluding all part-time, seasonal, temporary, and probationary 
employees. All other employees of the Employer are excluded from the bargaining unit Said 
recognition shall continue for a term as provided by law. 

ARTICLE4 DUES DEDUCTION 

4.01 During the term of this Agreement, the Employer shall deduct regular monthly Union 
dues from the wages of those employees who have voluntarily signed dues and/or fair share fees 
deduction authorization: forms permitting said deductions. The dues deductions shall be made 
from the first pay check of each month. If the employee's pay for that period is insufficient to 
cover the amount to be deducted, the Employer will make the deduction from the next pay check, 
provided the employee's check is sufficient to cover the deduction. 

4.02 The Employer agrees to supply the Union with a list of those employees for whom the 
dues deductions have been made. 

4.03 A check in the amount of the total dues withheld from those employees authorizing a 
dues deduction shall be tendered to the Treasurer of the Union within thirty (30) days from the 
date of making such deductions. 
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4.04 All employees newly hired subsequent to the execution date of this Agreement, shall, 
upon the satisfactory completion of their ninety (90) days shall either voluntarily become 
members .of.the Uaj.QQ or pay a "fa,it: .s~~ ~."- .not tQ exc~ed th~ µionthly Uoioq. !Ju~, as a 
condition pf emplo~ent The deductfon Q(Jb.e '·'fair s~~,.fee'_! ~lµlllb~ au~~µi.a*. -~4:~~t , ... .. . 
require a wtitt~,n. ~~th9~aµ9µ froJA $µ~Jl ,~~plQYees· . i :'- · .. ... . : •.• . ,. • . • ,. •• • · · · . > . 

. : ...... . 
4.05 The Union hereby agrees .to hold the Employer.hannless from any and a.Jl liabilities or 
damages which -may arise from .the performance of its o~ljgations un,der this A.nicle ,and *f;': . . . . 
Union sb.Q.ll_i.ndemnify ~e l31llployer fo~ lil:l:lY ,such ljabilitj.~ oLda1llage tp.~t ~ay 1¢se.. . .... . . . 

. : '· . . • '.1 • 

ARTICLr;s 
. :'l . . · . . . . . 

5.01 Not by oflimitation of the following paragraph, but to ·only indicate the. type of matters or 
rights which belong to and are inherent to the Employer, the Employer retains the right to: 1) 
hire, di~charge, transfer, suspend, and discipline employees for just cause; 2) determine the 
number of persons required to be employed, laid off, "or discharged; 3) deterriiine the 
qualifications of employees covered by the Agreement; 4) determine the starting and quitting 
time and the number of hours to be worked by its employees; S) make any and all rules and 
regulations; 6) detennine the work assigmrients of its empioyees; 7) determine the basis for 
selection, retention, and promotion of employees to or for positions not within the bargaining 
unit established by this Agreement; 8) determine the type of equipment used and the sequence of 
work processes; 9) determine the making of techriological alterations .by revising either process 
or equipment, or both; 10) determine work standards and the q~hlity and quantity of work to be 
produced; 11) sCiect and focafe biiildings and other faeilities; 12) establish, expand, transfer '·· 
and/or consolidate work processes and facilities; 13) corisolidate, merge, or otherwise transfer 
any and all of its facilities, property, pi:ocesses, or work with or to any municipality or entity or 
effect oi: crumge" in any respeet the legal status, management, or responsibility of such pmperty, 
facilities, process or work; 14) terminate or elinlinate all or any part of its work or facilitie8; and 
15) determine the necessity of overtime and.the ~~mnt thereof. 

5.02 In addition, the Union agrees that all of the :functions, rights, po_wers, responsibilities, and 
authority of ~e Employer in regan;l to the ·operation of its work and business and the direction of 
its workforce.which tlie Employer has not specifically abridged, deleted, granted, or modified by 
the express and specific written provisions of this Agreement are, and shall remain, exclusively 
those of the Employer and sha~ not be subject to the grievance procedure herein contained. ' 

ARTICLE6 NO STRIKE-NO LOCKOUT 

6.01 The Union shall not, directly or indirectly call, sanction, encourage, finance, participate 
in, or assist in any way, nor shall any employee instigate or participate, directly or indirectly, in 
any strike, slowdown, walkout, concerted "sick leave" or mass resignation, work stoppage, 
picketing or interference of any kind of any operation or operations of the Employer for the 
duration of this Agreement · 
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6:02. . Violatio.ns of this Article shall be considered proper cause for discharge or othei: . 
dtSctplinary a9.~Q.~··.'.' ., :/" ; . ·· . ,. I.': · ... : .: · ·;· .. ·.'. > ;. ; 1 ·,; •• :·.': _ "; ' ·· : · •• •. , , • .' -_. : ·' :. ·• ' : • . . • ; : .=;:-· ·: · ·'· 

6.03 ( '!JleJJajcm. .~~ .. ~t. JllUim~ c;QP.p~te wj.th,tbQ ,Eµiployedn ·C?O~tinuing operations .in a · · 
normal m~~ :w;l.~ .. !!h~l -activ~ly.d~9.0µrage am~ att.~p.~JQ:.i>rev~t:;~d. io.terminate, 'any ;,. : ,.,. : 
violation of this Article. In the event any violatioµ,Qf1~.1Ai:ti,~le .,P~; ·the Union .shall . ,_. ·.· :. · · 
immediately notify all employees that the strike, slowdpwn, pick~g,. work stoppage, o~ other 
inteJ;f~~~- gf .ap.y pp~tj~>Jl .o.r-0pemqQn.s of the.Employer ls proluQjteq_ ·and .is not-in any way: .. _ 
sancti9~aj Qr app1pvaj ,by #1~ Unio~.·~~J,-~~ all orders of the, BmploYer's suptt"Yisors· shall. be : . 
complied with. <:lurlAg th~. p~94 :When a ,~pu~e. ·i# b~ing prO®S~ei:l.througb .the .grievance '< · · , , 
procedure. Furthermore, the Union shall immediately advise the employees to.return to worlc at 
once. In the event that the Union fails to immediat~ly advise and/or the employee(s) faiJ.t9 re~ 
to work at once, said employee(s) may De disclpliiied up 'tO 'and including termination arid the -
only question before an arbitrator would be whether or not hf}$he.did in fact piuticipate in or : 
promote~~ a~?~ ·: :·,',;··:··· .... ::.': .. ::·'; ·; ·.,.;··> : ·' ::> '':· ;·. ·:=':.:·. : i~.1:

1

·:·'.:::·(·'.\:i·:·'. .~·:: .... ,:·:··;: .. ·-.:::·'-'.: '.-':.- .. :· .... :: ::;.,.'·:.:. · 
• ' • : • • • • • ; . ', • I , ' • • • : ·• ' I 'i l"l • '11: I 

6.04 The Employer agrees that it shall not lock-out an}r6n;lPloyee{s) for_ th~ 'durati.oii ·~ruµs 
Agreement. ''· : ·;_ ·:· · ': L · · :, . ... · ., ·; ': ·:: ·.: ., ,.'' ' ·. · · , •. , .:: -:.,:·.::; ·.~ : '··.: · · , ... · · · · ·· · • ···: , • .... · · 

: .. ~ . . l ·· :: · .. . , ... ::. - - · -.. .. .. "': : . t · ~- .. ~·.- -:. . !.: -:.· ·. · .\ .. ~ 1 : 1' . :~ .. :-~: -_.. 
,-:: ·. -: ~. . . 

1.01 ·· · ;~ .new~y.~eci .. ~~1~~~ ·~:~~ .. ~~~.-~~ .. s#~' ~'l>ro~;~p,p~·P.ep?~ QfJ~~~Y.~ .ci2> 
months, :exclu.ding any time spent. on ~pmd l~v~ of abs~~ ... ~. ~4,.P~Q.4 ~~ ;g'!!'ploy~ 
shall MVe the .~ole dis~o~. to <ii~~~~e or dis~~~ sµ:?.h. .~P'~r~s) .. ana .~r. sU~ ·~;?~; . 
shall notbe appealable through ~Y gnevances or appeaI ~ures herein .~<>nt$.ed. The.. . 
Employerinayshortenoi:\v8.ive.thispeno<iatit.S5oledisctetloa:' ' ·.';::. ·, ·' ·"- ' ...... ,_. '·. · . ,,.. .. · · · 

''( '"•;- • ... ~ r • : • • • • • •; ·~ • ; '. ," i 1: , ::·, .• .'' , ·. • ,• ~: ;:: ~ : ~ · ·.';.:::.: ' .:i·~. ; :· :~:.: "· .·; ·, .' ' ·' ." .'. ·:'. \ , . • : ·:. · · '. 

7.02 . If an employee is ~charged or"qUits while on prob~~n:·an.~r iB.Jat# ~ed, ~~ .~be . 
considere<Udiew employee and Sb.an be. 8uJ>je0t to· the prowion.S o.f this 'A.~cl~.. . . '.·.. . .· ... : ' . 

' • •- ' ." •: i , I ' . ~ ·: ·': l ' i . • . "• • '.i.;_: j '• •• t ; ",;• {• • ' : ' • • '· ' • ~ . ; 

ARTICLES 'NONDISCRIMiNATION : . 

8.01 The Employer and the Union agree not to discrhnniate ~any employee(s) qi:i '~e 
basis of race, color, creed, religion, national origiri, ige; sex, disabilify~ · and Union Memb~p . 

• • "•, '" ':• ~ ' ,:: • ;' 1 :>· ·~ : .:::~ · .. 1. · · .::~ ~ :.•.":'. . ;\ ~ ' I : :•: ...... ...... . 

8.02 The Union expressly agrees that membership. in the·uiµori i$. af the option of the , 
employee and that it Will not discriminate with tespeci' fo' representation between metnberS or 
non-members. · 

- '• 
', ,, • I • . .'' 

8.03 The Union recognizes that the Employer must comply with the requirements of the 
Ameri~ with Di.sa,biliti~. Act (AO{\) .ey,~ wJiere.a ~n;f:Iict may e~st ~tw~ the ADA. and a 
specific P1'9Y.i~<?n of~ /~.gr~eµt. ~~for~, .. the qty, ,~y ~e apy.action d~!'d.pCC<lSsary 
to complY.~th, i~ d~ fu prq~pe .~easo~1e a~.~~dati<?n. .. ~ fhe /\DA. f _rior t,o. taking 
said action; htjwever, the City ~gr~ ,t() nptify th.e.U:¢.qn,. <?fth~ propo,s~ .acUon and: meet wi.th 
the Union upon written request pnor to unplementation. The actions talc~ .l)y ~. ~~p~oyer for 
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the purpose of complying with the ADA are grievable to the extent that they may be arbitrary or 
capricious. 

ARTICLE9 UNION REPRESENTATION 

9.01 . Th~ amployer.agrees to recogniz~ on~ (1) employee to act oi:i the U.nion's behalf for the 
purposes .of p~r::foµµing U11i9n related ~ctivities an,d. to m~t th,e Empl.oyer's repr~entatives as 
may be ~uked. This employee shall .be.P.iown as a "$~.w.~d," with one. (1) e~ployee in the 
Service Department being so designi;lted. The S.tew~Q .sh.~ll ~Ve an a,ltemate wlio shall act in the 
absence of the permanent Steward. The Union shall supply the name of the employee(s) so 
designated to the Employer and shall keep the Employer currently notifie4 9f .m,y ~hanges. 

9.02 It is hereby agreed that non-employee Union officials may visit employees on the 
Employer's premises, provided that such visitation is approved of in advance by the Employer 
and that such visitation does not interrupt or interfere with the visited employee(s) work. At no 
times s®ll there be more than one (1) non-employee Upion official exercis.ing sµc~ Y.ii;i~tion 
rights without the express permission 9fth.e Employer. 

ARTICLE 10 SAFETY COMMITTEE 

10.01 . A Safety Conunittee COI1$isting of not more than two (2) Employer representatives and 
not more than two (2) Union representatives, shall meet on a quarterly basis, if necessary, to 
maintain safe working conditions for all employees. Th~ Committee is authorized to make . 
recommendatjons to the Service :Pirector to .improve safety. If conditions warrant, ai the Service 
Director'~ <U.scretj.on, meet4igs may be held n;ioi:e frequently .ihequ.~t¢ by either party. 

10.02 All Bargaining Unit employees shall be required to follow safety rules and re~tj.ons 1lS 
established by the Employer or be subject to possible disciplinary action. 

ARTICLE 11 SENJ:ORITY 

11.01 Seniority shall be defined as an employee's uninterrupted length of continuous full-time 
employment with the Employer. A probationary employee shall have no seniority until he 
satisfactorily completes the probation!ll'Y period,. when at that time said probati,onacy period shaU 
be added to such employee's total length of cqntinuous empl9yment. 

11.02 An employee's seniority shall be terminated when one (1) or more of the following 
occurs: 

a) he resigns; 

b) he is discharged; 

c) he is laid off for a period exceeding twenty-four (24) months; 

d) he retires; 
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e) he becomes unable to perform his job duties due to illness or injury and is unable 
to return to work ~pon the expiration of.any leave applicable to him; . 

t) he re~es a recall or fails to report to work within ten (10) work da~ froµi the 
· .. ~te the employee receive8 a certified Ina.ii recatl notice from the ~ployer sent 
to. the empIOye.e's Ia8t laio~ address ·on file With the Employer or returned . . 

. unclaimed, aadress unknown, etc. J'he ~mployee is responsible 'for notifying the 
Employer of any addreSs changes by certified mail. · .. · · · 
. . . . ·. : ' . ·.· . . . . . . . .. \ : . . ·• . . : :.- ' .. ,: ~ . 

11.03 If two (2) or more employees are hired on ·the same date, their relative seniority shall be 
determined by the ~wing of lots. 

ARTICLE 12 ··LAYOFF AND RECALL 

12.01 Where, because of economy, consolidation or abolishment of functions, curtailment of 
activities or otherwise, the Employer determines it necessary ·to reduce the size of its workforce, 
such reductions shall be made in accordance with the provisions h~reinafter set forth. 

12.02 For purposes of a layoff, employees within the Mechanic or Laborer/Traffic 
Technician/Licensed Blectricianjob titles/classifications, shall be laid off according to their 
relative seniority (within the Bargaining Unit as mech8nic or laborer) with the least senior 
employee being laid off first providing that all probationary employees within the affected job 
title(s) are 'Iii.id off first. There shall be no displacement or "bumping" rights from one job title or 
classification to another except that mechariics can bump other service department employees 
provided.they are qualified to perform the job. Custodial workers will be included in the Service 
Department roster, but may only bump an employee with lesser seniority if qualified to perform 
thejob. - "· · · · · ' " 

12.03 Recall shall be in the inverse order of a layoff and a laid off employee shall retain his 
right to recall for twenty-four (24) months from the date of his layoff. 

12.04 Notice of recall shall be sent to the employee's address listed on the Employer's records 
and shall be sent by certified mail. An employee who refuses recall or does not report for work 
within ten (10) working days from the date the recall notices were mailed, shall be considered to 
have resigned his position and forfeits all rights to ~mployment with the Employer. The 
employee is responsible for making any address changes by certified mail. 

12.05 The Employer will give thirty days (30) days advance notice to employee(s) scheduled 
for a layoff. 

ARTICLE 13 VACANCIES AND JOB POSTING 

13.01 When the Employer determines a job vacancy or vacancies occur within the bargaining 
unit, the Employer will post an am1ouncement of such vacancy or vacancies. Said posting(s) 
shall remain posted for a period of five (5) work days. The announcement shall contain the job 

5 



title of the vacancy, a brief job description and the rate of pay. A copy of all postings shall be 
sent to the President of the Union. 

13.02 Any employee(s) wishing to apply for the posted vacancy or vacancies must submit bis 
application m writing to the Department I!ead by the end of the posting period in order to be 
considered for the position(s). A list of the applicants and the successful bidder, if any, shall be 
pro~ded to the Union. Where the Employer has qetennineq that qualifications as established by 
the Employer (i.e. experience, p~t perfonllance, job knowledge and ability, etc.) are equal, 
seniority shall prevail. . . , · · , . ~ .. · · . · · · 

13 .03 An employee who is awarded a new job shall be required to satisfactorily complete a 
ninety (90) calendar day probationary period excluding time spent on unpaid leaves of absence. 
If, during this period or at the end of this period, it is determined that the employee cannot 
satisfactorily perform the new job, he will be reduced to his previously held position at bis prior 
rate of pay. 

13.04 In the event a classification is eliminated within a classified series within the bargaining 
unit, the least senior employee(s) within said classification series shall have the bumping rights 
to his previously held position at the current rate of pay of said position. 

13.05 Any employee given a position or salary increase under this paragraph shall be paid at the 
new rate from the first date assigned. 

ARTICLE 14 OUT OF TITLE WORK 

14.01 Any employee who is temporarily assigned to a position with a rate of pay lower than the 
rate of pay he is regularly paid, shall receive his ·regular rate of pay for all time worked in such 
position. 

14.02 Whenever an employee is designated as an Acting Foreman by the Service Director or his 
designee, said employee ~hall be entitled to receive on a day to 4y basis for actual ho'!ll'S 
designated, an additional two dollars and seventy five ($2.75) per hour to his regular hourly rate 
of pay. An Acting Foreman must provide direction to employees to which he is assigned and 
must be able to effectively delegate tasks, identify and secure necessary materials, provide 
leadership guidance, ensure completion of projects and/or other work in progress in a timely 
manner, and communicate as necessary with the Service Director or his designee in the 
performance of said duties. Any employee shall have the right to refuse the designation as an 
Acting Foreman and shall not be subject to disciplinary action. No employee will be assigned 
acting foreman duties on Saturday or Sunday. The City will not use an Acting Foreman during 
an overtime situation. This includes, but is not limited to, snow/ice removal situations, traffic 
control problems, and road/park relate4 activities. 
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ARTICLE 15 WORKDAY AND WORKWEEK 

15.01 The normal workweek for regular full-time employees shall be forty (40) working hours 
in five (5) days for eight (8) consecutive hours each day, exclusive of the time allotted for meals 
during the pay period starting at 3:31 p.in. Friday and ending at 3:30 p.m. the following Friday. 

. . . . ., . :.- ' : . : . . . . . . .· : 

15.02 This Article shall not be construed as a 'guarantee of hours of work per day or per week. 
In the event it is necessary to modify the hours of work, the Employer will meet with the Union 
and discuss the situation and attempt to reach an agreement on the action to be taken. Changes in 
hours of work resulting from snowfall or other unusual situations shall not require any 
discussions with the Union. · · 

15.03 All employees will be allowed a maximum of thirty (30) uninterrupted minutes for a 
scheduled lunch period, which is to be taken at a time designated by the Employer, on or near the 
middle of the workday. 

ARTICLE 16 SICK LEAVE 

16.01 Sick leave shall be defined as an absence with pay necessitated by the_ illness or injury of 
the employee. 

16.02 All employees shall earn sick leave at the rate of four and six-tenths (4.6) hours for every 
eighty (80) hours paid, excluding overtime, and may accumulate such sick leave to an unlimited 
amount. 

16.03 An employee who is to be absent on sick leave shall report said leave and the reason 
therefore between 5:30 a.m. and 6:30 a.m. before the start of his work day each day he is absent 
unless due to emergency or unusual circumstances as found acceptable to the Employer. If the 
absence is expected to be for more than three (3) days, the employee must then give the 
Employer an approximate date of his return to work. Employees must give sick leave notification 
by contacting the-Service Garage Answering Machine. In case of malfunctiori, employees must 
contact the .Police Department. Failure to give proper notice may result in the employee being 
considered absent without leave and subject to non-payment for the absence as well as 
progressive discipline. 

16.04 Sick leave may be u8ed in segments of not less than one (1) hour except in extenuating 
circumstances as approved by a Supervisor. · 

16.0S Before an absence may be charged against accumulated sick leave, the employee must 
execute an absence authorization form as prescribed by the Employer and file the form with the 
Department Head prior to the start of an employee's shift on the first day of return from illness or 
injury. The Department Head may also require the employee to be examined by a physician 
designated by the Department Head and paid by the Employer. In any event, an employee absent 
for more than three (3) work days must supply a physician's report to be eligible for paid sick 
leave, unless such report is waived by the Department Head. An employee who uses sick leave 
for himself or a member of his immediate family to seek medical attention must supply a 
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physician's report with sufficient information as to the employee's or the employee's immediate 
family member's illness, treatment, etc. to be eligible for paid sick leave. A physician's statement 
may be required to be submitted to the Employer prior to return to duty when the expected 
duration of the absence is for an extended period. . . , 

16.06 If the employee fails to submit adequate proof of illness upon request, or in the event that 
upon such proof as is submitted or upon the report of medical examination, the Department Head 
finds there ~ no satisfactory evidence of illness sufficient to justify the employee's absence, such 
leave may be considered an unauthorized leE1-ve and shall be with.out pay. 

16.07 Any abuse, excessive use, or patterned use of sick leave shall be sufficient cause for 
disciplinary action. In addition, the Department Head may require a physician's report with 
sufficient information as to the employee's illness, treatment, etc. for each day of absence for a 
period of one (1) year from notification to said employee of such abuse, excessive use, or pattern 
of use. 

16.08 The Department Head may require an employee who has been absent due to personal 
illness or injury, prior to and as a condition of his return to work, to be examined, by a physician 
designated and paid by the Employer, to establish that he is capable of the performance of his 
normal duties and that his return to duty will not jeopardize the health and safety of other 
employees, 

16.09 In addition to personal illness or injury to the employee, absence due to death or illness in 
the employee's immediate family, when appra;ved by the Department Head, may be charged 
against sick leave. 

16.10 When the use of sick leave is due to an illness in the immediate family, "immediate" 
family .shall be defined to only include the employee's spouse, children, and parents. When the 
use of sick leave is due to death in the employee's immediate family, "inimediate family" shall be 
defined to only include the employee's spouse, children, parents, broth.er, sister, mother-in-law, 
father-in-law, grandparents, wandchildren, and other relatives as approved by the Employer. 

16.11 A new employee employed on or after 01/01/01 shall be permitted to transfer any 
accumulated unused sick leave earned with another Ohio political subdivision. No credit will be 
given for any time remaining as the result of a cash out with the employee's previous Employer. 
Such transferred sick leave may only be used as sick leave as set out in th.is article after all sick 
leave earned with the City of Wickliffe has been used and will not be added to or subject to cash 
out of sick leave set out in Section 16.12 of th.is article. 

16.12 Upon normal retirement, disability retirement, or death of an employee who has 
completed not less than fifteen (15) years of continuous full-time service with the Employer or 
has attained the age of fifty-five (55) years, such employee(s) (or the employee's estate in the 
case of death) shall be entitled to receive cash payment equal to his hourly rate of pay at the ti.me 
of retirement or death multiplied by one-half (2) the total number of sick hours he has 
accumulated at the time of retirement or death. In no event shall an employee or an employee's 
estate be entitled to more than nine hundred sixty (960) hours of pay under this paragraph. 
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16.13 Employees who are absent due to illness for any part of the last scheduled day before or 
first scheduled day back from vacation, holiday, or personal day must provide a physician's 
report with sufficient information as to the employee's or employee's immediate family member's 
illness, treatment, etc. to be eligible for paid sick leave. 

16.14 In the event a difference of opinion between the employee's physician and the 
Employer's physician exist as to whether the employee is capable of the performance of his 
normal duties and that his return :to duty will not jeopardize the health and safety of other 
employees, a third physician's opinion shall be used to make the final decision which shall not be 
grievable or appealable under the terms of this Agreement The third physician shall be mutually 
agreed upon by the employee and the Employer and the costs for obtaining the opinion/report of 
the third party physician shall be equally borne by the employee and the Employer. 

Any employee who has been employed with the City for at least a year shall be granted 
or placed on up to twelve (12) weeks of unpaid leave of absence per year for one or more of the 
following: 

1. The birth of a son or daughter to the employee and in order to take care of such 
son or daughter. 

2. The placement of a son or daughter with the employee for adoption or foster care. 

3. To care for a spouse, son, daughter, or parent of the employee, if such spouse, . 
son, daughter, or parent has a serious health condition. 

4. Because of a serious health condition that makes the employee unable to perform 
the functions of the position of such employee. 

Said leave shall coincide with other paid leaves in this contract (e.g. sick leave if 
medically necessary, vacation, personal days, unpaid disability leave, maternity leave, etc.) and 
may be taken intermittently or on a reduced leave schedule when medically necessary, but shall 
not exceed a total period of twelve (12) weeks in any consecutive twelve month period. The 
Employer shall pay its share of the cost of all negotiated insurance premiums during such leave. 
The authorization for leaves without pay for reasons other than those listed above, or for periods 
of time exceeding those stated, shall be granted at the discretion of the Employer. 

The Employer shall comply with all minimum Federal Laws, in regard to the Family 
Medical Leave Act (FMLA). Employees shall be required to substitute all or part of any accrued 
paid leave time such as sick leave, if medically necessary, or vacation for all or part of the twelve 
(12) we~ks permitted under this Section and applicable law. 

9 



ARTICLE 17 HOLIDAYS 

17.01 All employees shall receive the following paid holidays: 

New Year's Day 
Martin Luther King Day 
Presidents Day 
Good Friday 
Friday after Thanksgiving 
Memorial Day 
Ind~pen4eQ.ce O~y . 

Labor Day 
Veterans' Day 
Thanksgiving Day 
Christmas Eve Day 
Christn:t~ Day 

17.02 In order to be eligible for .the above holidays, the employee must report to work and 
actually work the last scheduled work day before the holiday and immediately after the holiday, 

· unless specifically excused by the Department Head or the employee is on an authorized 
vacation. A work day for purposes of this section is defined as eight (8) hours. Unexcused 
absences beyond one tenth (VlO) of an hour·shall reduce the work day to less than eight (8) 
hours. Repetitive or pattern use of unexcused absences before or after a holiday will result in a 
loss of paid holiday for said employee. Excused tardiness upon notification by an employee and 
for bona fide em~rgencies are not supject to this ~ight (8) hour provision. 

17.03 Whe,n any of the above holidays fall on a Saturday, the immediately preceding Friday 
shall be observed as the holiday, and when any of the above holidays fall on a Sunday, the 
immediately following Monday $h~l be observed as the holiday. . . . 

When Christmas Day falls on a Saturday, the holiday on the Eve shall be .observed. QJ1. the 
Thursday with Chtjs~as observed }i',riday. 

When Christmas falls on a Monday, the holiday on the Eve shall be observed Friday and 
Christmas wiU be observed on Monday. 

Any employee scheduled to work other than Monday through Friday shall observe the . 
first of the two (2) days off per week as if it were a Saturday and the second (2nd) day off as if it 
were the Sunday. · 

17 .04 In addition to the above holidays, each employee shall receiye two (2) personal days. A 
newly hired employee shall only be entitled to one (1) personal day if hired on pr after July 1st of 
the calendar year. Such personal day may only be taken with the advance approval of the 
Department Head and within the year earned or it shall be forfeited. Any employee who 
completes twenty (20) years of service shall be entitled to an additional personal day. One (1) 
personal day may be used in four ( 4) hour increments. 
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ARTICLE 18 VACATIONS 

18.01 Each full-time employee shall earn and be entitled to paid vacation in accordance with 
the following schedule: 

Length of Service 

After one (1) year 
After five (5) years 
After ten (10) years 
After fifteen (15) years 

Vacation Time 

Two (2) weeks 
Three (3) weeks 
Foilr (4) weeks 
Five (5) weeks 

18.02 Vacation time shall be earned in accordance with the above schedule. Each employee 
shall be entitled to such vacation leave on his anniversary date providing such employee(s) have 
completed the required years of service. Employees hired during a calendar year shall be 
awarded one (1) day o.f vacation per month worked during that year, not to exceed ten (10) days, 
which shall be taken after January 1st ofth.e next year. The amount of vacation an employee is 
entitled to at the beginning of each year shall be reduced by one-twelfth (1/12) for every 174 
hours in the previous year in an unpaid status. An employee who becomes eligible for an 
additional week of vacation during a calendar year may reasonably request and/or be granted 
such time during that year, however, the Employer reserves th.e right to deny the vaeation: request 
if such additional vacation time is requested by the employee during the last quarter of the · ' 
calendar year or if use of such time would create scheduling shortages. Vacation requests which 
are denied may be carried over to the next succe~ding yew; as provided in this Article. · · 

• ; • I 

18.03 Vacation time shall be taken as approved in advance by th.e Employer, with the senior 
employee within job classifications granted a preference when two (2) or more employees 
requesnhe same time period. The Employer shall have the authority to assign vacation periods to 
insure an adequate staffing of the Department and to insure all employees utilize their vacation 
time. Vacation periods shall commence on an employee's work day in accordance with Section 
15.01. . . . . . 

18.04 . If an employee, with at least one (1) year of seniority voluntarily terminates his 
employment or is involuntarily terin.inated by the Employer, he shall be eligible and entitled to 
receive payment for all earned and accrued, but unused vacation time. In the case of death of the 
employee, said vacation time shall be paid to the employee's estate. 

18.05 Not more than three (3) employees may be on pre-scheduled paid leave (vacation, 
compensatory time, personal paid holiday) at the same time during December, January, 
February, and March subject to the approval of the Employer based upon operational needs. 
Approval under this section shall be on a first come first served basis except seniority shall 
prevail in the event that two (2) or more employees apply at the same time for the same day. 
Employees may request vacation during the aforesaid month.s by submitting a request thirty (30) 
days prior, to be approved or disapproved within five (5) work days of such request. 
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18.06 The Employer shall post a vacation schedule by January 1st of each year and all 
approvals and disapprovals shall be submitted to employees no fater than March 31st.of each ., 
calendar year. AJ:ty unused vacation must he .. s<?heduled by November 1st and used. by December 
31st of ~ch calendar year. 

. ~: ·: .. ~ · r ~ .. ;··:-:.:·:·' ; ,. .... ! •· • ··• · •... : ... . .. · • .. .. :.i·.: =.:·;: r : :·;·: :· i.·': \·..- .. ~··::· · . · .. ,. _. •: · ·· ·:· ·! .. • • •: .. ·· ~· -: 
... 

18.07 Employees may split up to three (3) weeks, i.e., .-fifteen (15) days, into daily segments and 
such remaining vacation leave must be taken in weekly segments. 

· · . :· :: ~E .: ·i • • ·• ~ : : ; ·. -: ,·· •. 1 ~ ~ • • • 

18.08 ·Empl~yees may use one (1) week-(5 days) of th~ daily segment vacation days in seotj.on 
18.07 in .four{4) hour segments .. Otherwise, vacation II1ay not be .taken.in segments.qfless:thlµi . 
one (l).day. Y"''·-'·i.1 .... .. · " ..... : .. :. ·, . .. ... . " ":·.;·, ... . . !·:" ,,. "·''-.. ":'::; . ·" .· ·· " ..... - "" '< .; ... . _ .. . :·;· :· · .. . .. 

· ... ·. - ·~ .. • . · . : . ~ . ; ! • : . ; ... ' \ > : .· 

18.09 .Employees shall•be permitted to carryover a maximum of five (5) days of vacation. and/or 
personal·days into the succeeding ·calendar.year with the approval of the Department-Head. 
Carryover of vacation shall be grantedpursqant•.to paragraph 18:0.2 or for .. other.reasons .deemed 
appropriatebytheEmployer.-.. · 1 ... ... . .. . . ; ". ·;."· · • .. : • ,-.: . : : .. :-" 

: . . . ... ·~·. .· .. ·.:· . 

18.10 If a recognized holiday falls within an employee's vacation leave of weekly usage, the 
employee•shall have the option ofextending·his vacation one day or-utilizing the said vacation 
day during,the course of the cBiendar year subject to the·approval -ofthe Department Head,. -. ,; ,· .. 

~= : ': .. ~ : . :. .... . ' . . • . ' • \ • • : • • . . : ·: . ' .••. ;~. . . . • : • 

ARTICLE 19 FUNERAL LEA VE 
· • 1' I : 

19.01 All employees shall be granted time off with pay for the purposes of attending the funeral 
of a·member'Ofthe employee's immediate:family; Tlle employee shall be entitled· to a maximum 
of thtee(3} 'workdays :off-for each death fa the.employee's ·immediate family. For the purpose of 
this Article, %:µmediate family" shall :be defined as only including the employee's,. spouse; : 
children;··parents, brother,. sister, parents-in-law" son-,in-lawrdaughter~in-::law; ·grapdchi.,ldren .and . 
grandparents, .or.person whom .the .emplo.yee is inJoco parentis.· r : ~ •• :j. . . : , : :, , ·;,,_·;, :: ' ; · ,,..· 

" • • ' • . .• ' ' '. ' . I' •.:· . -, \ : '' . . ·· .. '• ' ' • ·.'• · ~- ~ ,'. ' \ ,' '.; ._ • ~ . : • : : • • .1 •'"" :·i;, :; : ; ·" ·:.: ' • • 

19.0~ :Jn the· event the death occurs during the employee's work.day; he shall be granted the 
remaining·portion of the day off·with ·pay.- Such time shall not be.deducted from,any of:the .. . ·. · . 
employee's·=ieave credits.11fa death occurs in an employee's immediate family during an .,\.<' 
employee's vacation leave; the employee may substitu.te entitled bereav¢ment leave under, Article 
19 for-.the·pre•approved vacation;·Upon request·and• appi;eval ofthe ·Employer;·the employee's . · . 
pre-approved vacation may be extended to reflect the bereavement leave days. .-.. ~ ;, · .. ' · . . ·. 

ARTICLE20 :' .;: . .. :. · · ., ..... ; ·• · .. COURT LE.,\ VE .. " ·. _.,,. . . . · ...... . . . . · . .. · . 
: ..... . ., . :: ... . .. \·: \ •, . . . 

20.01 Any employee who is ·required to be absent from workdue to serving as a juror or as a 
witness due to a work related incident,-shall be paid bis regular hourly rate for all hours absent 
from work, providing he surrenders any.and all fees and/or expenses he receives .from such duty 
to the Employer.·and returns to woirk as·soon as possible. · ""' · :.i. •. . . ·• ' · · . , ·, 

,·· · · ... · ... i ··, .. . '• ; :· .. . 

20.02 "This Article·shall not apply to employees who must make a court appearance for a 
personal matter such as a divorce, custody, civil, juvenile, criminal, or other proceeding. Such 
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appearances must be taken from accumulated paid leave or if no paid leave is available, as an 
unpaid· leave of absence. An employee must notify the Department Head as soon as the date ru;id 
time of such appearance is made known to the ·employee.· · · · · ·' · · " • ., · · , : . . : , · . . 

. .. . ' .· . 

20.03 Employees shall return to work upon completion of his/her court appearance or jury duty. 
ARTICLE . .21 · .:: .. . : ,._.,,.: .. ·;: ~ :·, ;· JNJURY=lffikVB . ··: ··.·. '°,., ·i-.. . . \ .; , •• , ·· ;·· ... ..... . -,.:· .;, .. :.·· ·:~ . t ,,:, : 

• 1 • :.·: ... {: - · . '; · : • • · ~·~ ·! .· . ·, .. ·. • \ • .. . . • • · ••· · · ~ i ·: ; ~~i-··, .. ~ j., . 

21.01 In cases uncontested by the Employer, when an employee is injured while on duty and is 
tempomrily:and totaJ.ly·dis~bleQ. ··exceeding 'seven ffl) consecutive calendar days, they shall be · · 
eligible for·paid·1eave,not to exceed ninety (90)consecutive ciilendar days unless·eligible fof' . : ' 
pension. The employee will be com,pensated their normal rate of pay and considered inithe active 
pay status. The employee will be compensated for such days they normally would have been 
scheduled to workafter the initihl seven (V) consecutive calendar days of absence over the next 
thirty (30) consecutive calendar days of absence. Employee$ ·shall be required to utilize.any . · · ; 
accrued sick or: other paid. leave tO their credit during the first seven {7) consecutive calendaf . · 
days. The Employer may require the employee to perform light duty work. provided the ·· ··'' . ·· , . i 
employee is capable. 

.. : i: : ": : ·· -: :·i , . ~ , : . . . . : 

2 L02· · The employee may ·be required to ·sign 'a wage ·agreement assigi.1ing to the Employer those 
sums of.money paid by Workers' Compensation should a claim be filed for such.perio4·the · · . ·. 
employee receives injury leave pay. 

ARTICLE22 .. . . ' '. " ~ ... •. 

'· : .: ' .... : ,:: ·.; · .. · 

OVERTIME 
'·""0: · : . 

22;01 · ·.Afl employ6es when performing assigned overtime work will b.e entitled to receive .pay at 
the rate ofone and one-hatt{l 112) tirnes·their reguJar:hourly rate for all holµ"S -actually worked 
in excess ·ofeight{8) in·any day- o't forty ( 40) hours in any week. However, ·all employees,-.when 
performiiig ~sign:ed·:overtime w.ork on holidays· as set forth in this Agreement;· will be entitled to 
receive pay at the rate of two (2) times their regular hourly rate for all hours ·actually.worked on ' 
the designated holiday except on Christmas Eve, Christmas Day, New Year's Day, and 
Indepehdence ·Pay which•.shall·be two,(2) ·tim~ theit regular hourly rate for;all hours actually 
worked=on'the ·actual holiday. ·All'assigll.ed-overtime ·shaUbe subject to the~ptovisions :of Article 
23, "Bqu~tion of•Overtime.:-'~ · 1F-or ·the putj:>oses of this Article, ,compensatory time:-shall·<be ·•;:; 
constiued,as· hours actually worked but ·sick leave shall ·not- be· construed as· hours actually•'': .. ·= : 

worked. The ·Employer agrees riot-to ·stagger the work period for.the sole purpo~e .of avoiding 
overtime. . .. ·,•;, . . ··. '';. r· .. : ···.:·:·:··;l . . · · ...• , · • . ; ,.'· .:·.-.\ ; . . . . . . ' . . ' .. ·, . . :,·•; .;. 

22.02 Due to the nature of the services being provided/the performance of emergency.-overtime 
by Bargaining Unit employees is considered a condition of employment. Employees who fail to 
be available for emergency snow and ice control :overtime shall•be subject to progressive · 
discipline (i.e., verbal reprimand, writt~n reprimand; suspension(s), termination). Employees · 
shall not be subject to progi"essive·discipline when•prior·notification of unavailability has -been 
given to the Employer, but will be credited with·the available·:overtime hours as if he actually 
had worked the overtime. However, any abuse, excessive use, or patterned use of said 
unavailability shall be. sufficient cause for disciplinary action. Employees who refuse emergency 

. . . 
:!:· 
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overtime shall be considered insubordinate and subject to disciplinary action up to and including 
termination. 

22.03 Employees who fail to be available for emergency overtime due to illness or injury may 
be required to provide me<Jical evidence justifying the unavailability . 

.. · .. ·.,· . ' 

22.04 Employees on pre-approved-vacation, compensatory time or personal paid holiday shall 
not be subjectto this provision for the day(s) approved, a day being defined as from 12:01..a.m. 
to 12:00 midnight, unless the employee elects to be available in writing. · · · 

22.05 If an employee takes a vacation in a one week block from Monday through Friday, said 
employee ~ust elect in advance as to overtime -~vai,lability the weekend before or after the . . 
vacation. " . . . · . '."· ·, · · · . · · .. · · = ·: ' · · ' 

22.06 The Employer will post available casual overtime and select the employee required to 
work overtime no later than twenty-four (24) hours in advance of the start time for such 
overtime, provided, the Employer is able to detexmine that such overtime is necessary. 

22.07 l'fq employee will be required to work more tqan twelve (12) COll:Secutive hours without 
such employee's. approval. Furth~r, ~mployees will nQt be requ4'ed, except with the employee's 
consent, to_wprk overtime unless ·they have h~d at least eight (8) ho~ off between si:llfts . . 

. • . • . • • . • ~ • ' • . . l. 

22.08 Employees shall have the option of taldng overtime payments in cash or compensatory 
time whi9h s~l.l. be .~ed at the same ratp as.:cash.paymen,t. °VP.on .acctµnulatj.on. <;>fa minimum 
of fo~r. ( 4) hour~ ~f 9".'~~e within t\ p~y petjod, an Bmplqyee may c;J.jviqe .~!lid h<:>~ .into ... 
co~pensato.ry ~e:.and p~yine~t by no~g ~e ~ervic~ G_~.age t\-cb;hWistra~or o.n th~ fin.~ clay 
of the payperiod,- .. ~ailqre ·of the ~mpl~y~e _tp no.~ t4~ .J.\;dn:ijni,strat.or .of .~~.d d~ire sha)l _ ~use 
all oveJ;tiin_e. hQµ+s to be p~~ ~ploy~~ ~y ~aqy a baJance l!P to ap. ~ggr~ga,te ~o~ of forty­
eight ( 4~) .h.o~ 1n iinY cal~~ year. At ~e ~4. of a_ny c~en4~ year, an employee has ~e. . . 
option to be paid f9.r 'any un~ed. compensatocy.time or carryoy~r,µito the new. calen~_ye~ up 
to a maximum .pf forty-:~ight ( 4:8) hoµrs of un~sed compeQsatozy tjme. · .. : . · · ' _ · ' · · · ' · . . . . . . . . .· . . . . : ' . . .. . : . . . ~ - . ' . :. . . . . ~ . . . ·• . . ; .. . ; .. - ' . 

22.09 The use of compensatory time is subject. to-~ cyv~nfy-fom. (24) hom _ad.Yt\Ilce, requ~t by an 
employee and approval of the Employer and must not result in the utilization of another 
employee on an oveftµne bru!is to .wQrl,c for the. employ~. taltj,ng the CQ~pen,slltQry time. Pi the . 
event 9f ~ UDU~llal operationiil con<Utio~. th,e Employer, ~t 1a.; s9l~ discr:eti~Q, ma.ylevoke ~e 
emp}oye~'.s corµpensatqry day or portion ~~reof. Compegs.at9cy time m.ay be t1sed in eiglt~ (8) 
hour or less h9urJy incremep,ts up to !l m~imlµll o.f.f9rty-eight ( 48) ho~ at op.e .tin;le. · · · 

' ' . . . . . . ' .. . . . . . ,• . . 

22.1 o· Employees shall generally not be disciplined for refusiP.g to work c~suat .or e!'llergeµcy 
overtime other than overtime under section 22.02; however, in the event an insufficient number 
of employee8 volunteer for said overtime or such employees are unable to either efficiently or 
adequately perform the. work, the Employer shall have the right to assign_ and require the least 
senior employees to perform casual or emergency overtim~ 9ther thfµl overtime und~~ secµo_n . ., . . 
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22.02. Failure of the least senior employee(s) to respond and perform casual or emergency 
overtime other than overtime under section 22.02 may result in disciplinary action for 
insubordination. 

. ,·:: 

22.11 Any employee who is recalled to work after leaving work, or on a day when he is not 
scheduled to work, shall be given a minimum of three (3) hours work or three (3) hours pay at 
his reglllar hourly1:ate, providing that the time worked or paid for dc;>es not abut the employee's 
work day. Call backs that require call back pay occur after the employee has left the property 
after finishing the scheduled shift and·rontinues until one (1) hour before commet:tcement of the 
next scheduled shift. 

? •• • • • 

22.12 The City agrees that if between December 1 of each year and· the following March 15 it 
will deem necessary appointments with doctors or physicians as work time as long as the 
Employer is given more than 48 hours notice and a physician statement is returned after the 

· doctor visit. · · ·. : ; · .. · · · ., , · · 

ARTICLE23 EQUALIZATION OF OVERTIME 

23.0~ .. Thf?.~mplQyer wi)l ~~IQ.pt ~o. ~istribu.te overtime work in.a fair and equitable.mailµ.er, 
proViding, ~t s~c~ a~emp~, do' not "effect the orderly all~ effic~ent operation of the effected 
department. For the purpose of this Article, "department" shall be defined as the various 
divisio~ ~~ $.e Se~~e Pep~e~t. . 

1 
. 

23.02 The ~~ploy~r ~~,l, ~ir,i.~iti.tw~ (2) ()Vertiqie ros~~rs; one (1) .ros~er ~Or eIQ.e~ge~~y" . , . 
ov~w.e w~c~. all . effip~QY~ .. are ~bjeyt to, ~d Q~<?.(l) ;1'.0~ter .for those employe~s .~~tj.~g to 
be -~P:J~t .t~ ·~~u~ oy~~·~ ·~e ~i.µp~py~r !l~.~~ip.J.>(tP ft.11 i~. c~l. c;>vertini~ .~~.".4~µi. 
the ~p~, o~~rtim,~.~~~.~~ ~~.)I:l: ~~. ,~Y~~t th~~' ~he E~pl?Y,~~' f!.t its S?~~ ~c~~~~~ .d~~~@.~nes 
that !11~. i~ .Qr. ~m~rg~n~,,~vert,j!l'e 'York is ~'f 81:1:~h ~ n~~~ .~~t i~ ~~uires partiCl:l.~~ ~f.ills,, a 
contin':1~o/ ~.(~~rvice, or 9.yie~ ~PC,<?~~ .. ~~ in.of4.e:r: to Pl'RP~ly, ~~c1ently,. ~.d/e>r. !lde.,ua~~~y 
perform the work, the Eniplqy~r~~Y.~~.sµ.~e w9r~ tQ tha~ ,~dividual(s~ i~. ~~ms 11.J?.PrC>P;!l!lte. 
For purposes of general labor ca.sUal overtime work, if an inSufficient number of employees 
accept ~e <?,~ual ov~rtiW..C?.. ':\'Qr~ th~ EW,Pl~yer ~ha~l as~ign tli~ empl~yee \Vi.th the l~st ~~~o,r 
employee ~~ ,p~~<>.~ .~:e}~~.~at, ~·~~<?r_py~~? V{~r~ .: . : ... ........ '. .. · .... ;·: : . ;.; · · .".. ":'. .· .: .··: .. .. ... .. 

23.93· A r~~:.<>r the qverti~~ ·he,~ .woi:ke~ by such en:it>1oyees shall b€? kept e>n a)ist..and .... · · 
dispiir-yeP. wi.thin the Sen1.ce QB;mge,. Ov~rtinie hour8 .ska~l be recorded ori ·~s l~~. as soon .as 
practical after .th~ ~mploy~e(s) WO!'.~ the hours. An employee. who is offered overtime w9rk and 
for any reason' ~efuses" or" fitlis to 'work the overtime, ~illail," for the PutPOSCS of overtime . . . 
equal.~ti.o~, be cred~ted }y.~th tµe <?Ve,t:tjme ~01,ll"S a.s if,h;e ~ work~~ th~ ho,w:i;, not ~ exceed 
twelv~. (12) h~'Wl· ,~mploy~~(s) w~o ~e.~ay!lil~ble. to b~ co11tacted by phone shall~ tr~f!te<l 
similarly. ··· · " - " · · · · ·· . . ,. · . '·· :: '' -.· ... .. ·:':· .. '. ·.·.,:.":: " 

•"•,' , •,\,• '; \ 

For purposes of this Article only, an emplOyee who is off for any reason,-' for purposes of 
overtime equalimtion only, shall be credited with th.Q offered overtime hours as if he had actually 
worked the overtime hours notlo exceed twelve (12) hours. ·An•employee who does not report to 
work because he has taken a personal day, compensation day, or a vacation day,' shall become · 
eligiole for offered overtime by notifying the Service Garage Administrator or .Director of Pub~c 
Service in writing that he is available for overtime during the period of his absence. Employees 
who do not notify the Employer shall not be called. An employee taking a personal day, · · · · 
compensatory day, or vacation day will be credited wi~ the offered overtime hours as if he 
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actually had worked the overtime. The City may call in or hold over employees assigned to the 
second or third shift within for ( 4) hours of said shift (abutting) without having to resort to the 
overtime equalization list. The equalization record of overtime hours will be "zeroed-out" on 
December l st of each year. The order of the emergency and casual lists will remain in the order 
as they appeared on November 30th. 

23.04 Any employee who works at least six (6) consecutive hours of overtime immediately 
before the start of his day shift and who. works at least four (4) hours of his work day may take 
the remaining four ( 4) hours, or less,. off without pay and still be paid the overtime rate for the 
six (6) hours of overtime work providing there is no operational emergency requiring the 
employee's presence. If the employee has accumulated compensatory time or unused vacation, 
he may use such paid time instead of taking the time off without pay. 

23.05 All Bargaining Unit employees shall work under the equalization of overtime provision 
herein contained. 

23.06 The regular overtime list shall be utilized for emergency snow and ice control call-outs 
on holidays. 

ARTICLE24 PERSONNEL FILE 

24.01 Every Bargaining Unit employee shall have a reasonable opportunity to review his 
individual personnel file as maintained by the Employer during regular business hours. 

24.02 An employee shall be provided, upon request, with a copy of any document concerning 
the performance in his personnel file and shall have the right to place in his file a statement 
concerning such document. An employee shall be given seven (7) calendar days to place a 
response in his personnel file. 

ARTICLE25 INSURANCES 

25.01 The City agrees to maintain insurance benefits at a level substantially similar to those 
currently offered as of the time of ratification. For purposes of the current co-payments and 
deductibles only, substantially similar shall mean that the co-payments and deductibles cannot be 
increased above twice their current levels. This limitation regarding current co-payments and 
deductibles does not inhibit the City's ability to modify other plan components subject to the 
substantially similar limitation. 

25.02 Based on eligibility, employees may be entitled to a family-level plan, two-party (2), or a 
single-employee plan. 

Based on plan level, employees will be responsible for a co-pay of eight percent (8%) in 
the year 2013; nine percent (9%) in the year 2014; and ten percent (10%) in the year 2015 of the 
collective total of health, prescription, dental, and eye monthly premiums as adjusted during the 
term of this agreement. Such premium co-pay shall not exceed one hundred ten dollars ($110.00) 
per month for a single plan; one hundred eighty-four dollars ($184.00) for an employee-plus­
child-or-children plan; two hundred two dollars ($202.00) for an employee-plus-spouse plan; 
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or two hundred thirty dollars ($230.00) per month for a family plan during the term of this 
agreement. The employee's contributions toward healthcare premiums shall be on a pre-tax 
basis. 

25.03 A city-wide healthcare cost containment committee shall be established as an 
informational and advisory committee. The committee shall be comprised of a member of each 
Bargaining Unit and a member of the Non-Bargaining employees, as well as representation of 
Mayor and City Council. Meeting times shall be established by the committee. The purpose of 
the committee shall be established to disseminate information, monitor costs and expenses, 
review plan particulars, and advise elements of the insurance program. 

Where the City contemplates any change to the hospitalization and medical plans, the 
Healthcare Cost Containment Committee shall be convened by the City and the members shall 
meet and confer in good faith prior to any change being implemented by the City. 

25.04 The Employer shall provide an Employee Assistance Program either through the City's 
health insurance provider or as a stand-alone program. 

25.05 The Employer agrees to maintain a thirty-thousand-dollar ($30,000.00) group term life 
insurance coverage for each employee. 

25.06 The City and Union agree to re-open negotiations on healthcare and wages ifthe current 
health insurance plan or a substantially similar plan is unavailable. 

ARTICLE 26 LONGEVITY 

26.01 All employees will be awarded longevity payments at the rate of one hundred dollars 
($100.00) for each year of full-time service commencing on the employee's fifth (5th) 
anniversary date of ~I-time service. Longevity payment will be increased by one hundred 
dollars ($100.00) on each subsequent anniversary date of full-time service up to twenty-five (25) 
years. After twenty-five (25) years of full-time service, the employees will receive two thousand 
five hundred dollars ($2,500.00) per year. All longevity will be paid in twenty-six (26) equal 
installments in each regular bi-weekly paycheck. 

ARTICLE27 SALARY SCHEDULE 

27.01 Retroactive to January l, 2013, employees employed upon execution of this agreement 
shall be compensated at the 2013 schedule and then in accordance to the schedules set out for 
2014 and 2015. All employees shall be paid in accordance with the following salary schedules: 

Mechanic II 
Step A 
StepB 

Mechanic I 
Step A 
StepB 

2013 

27.37 
27.87 

26.90 
27.39 

17 

2014 

27.92 
28.43 

27.44 
27.94 

2015 

28.48 
29.00 

27.99 
28.50 



Licensed Electrician 
Step A 27.37 27.92 28.48 
StepB 27.87 28.43 29.00 

Laborer IV 
Step A 26.90 27.44 27.99 
StepB 27.39 27.94 28.50 

Laborer III 
Step A 25.87 26.39 26.92 
StepB 26.38 26.91 27.45 

Laborer II 
Step A 25.45 25.96 26.48 
StepB 25.55 26.06 26.58 

Laborer I 
Probationary 18.36 18.73 19.10 
Step A 23.75 - 24.23 24.71 
StepB 24.24 24.72 25.21 
StepC 24.71 25.20 25.70 
StepD 25.30 25.81 26.33 

TT2 
Step A 26.90 27.44 27.99 
StepB 27.39 27.94 28.50 

TT 1 
Step A 25.87 26.39 26.92 
StepB 26.38 26.91 27.45 

Custodial Worker 17.17 17.51 17.86 

27.02 All newly hired Laborers, except as provided in Section 27.02, shall be paid at the 
probationary rate during their probationary period and moved to the Step A rate upon their 
satisfactory completion of their probationary period. The Employer reserves the right to set a 
new employee's rate within the established range commensurate with experience. The employer 
shall have the right to waive the minimum time requirements for each step for those employees it 
determines merit such action. 

27.03 Laborer I shall be paid the Step A rate for not less than one (1) year nor more than 
eighteen (18) months, with the Employer having the right to advance said employee to Step B at 
any time during such time period. In the event the employee has not been advanced to the Step B 
rate after serving the full eighteen ( 18) months at the Step A rate, such employee will be 
automatically advanced to the Step B rate. 
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' ... 
27.04 Laqp~Qr I shall be paid the,~tq> B rate for not less than .~ll.~ . .(1) year nor more~. 
eighteen (18) months, with the Employer having the right to advance said empJ.qy~ _t.(t$t~ ;C at 
any time qµtjpg such time perio41 I~}he event the employe~ '1~ .. P-9P>~ advmiced~tP.~fu~:Step 
Crate aft(.f.t;s.ptving the full eigh~~·:(l8) months at the.SteP. ~.:rnt.~1:$u~h employee Y[ip,)~!' 
automatically advanced to the Step Rate. · · ·' · · . · · : . :· .. "__ .· · · · · · · 

• • • '" f • •• 

,• . ; ' ·,; . : .:: ·, ~ .... ; 

27.05 La~.c;>~ I shall be paid th~t~.t~ Crate for not less th~.p~~(l) year nor mor~ .. t~:!!P.: · 
eighteen (l8,}ip.onths, with the E~pl9yer having the right to aqy~ee said employee .Jct~~~ D at 
any time during such time period. In the event the employee has not been advanced to the Step 
D rate after serving the full eighteen (18) months at the Step Crate, such employee~ :.!?~ .• ·, . .... -
automaticajly .advanced to the Step P. rate. ·:·.·:. r "~·. ·· 

All employees will autpmatically be advanced after s~i~~ixty (60) mon~ td Laborer 
II, Step A. Employees shall be paid the Step A rate for not more than twelve (12) mon~ ~4 . --. 
automaticajly ~e advanced to Lab9;~ II, Step B. Any employ~. ~~tly on the p~yi:9Y._·who 
have complet~ sixty ( 60) months or.:more of service shall be aqyanced to Laborer II, ~tw B. 
Any Laborer who has completed 120.months (10 years) or more'ofservice shall be automatically 
advanced to Laborer m, Step B. Any Laborer who has completed 240 months (20 ·years) :.or.. ·:·: .. ... 
more ofseryi~ sb8.11 be automatj,~y advanced to Laborer N; ;~~~ B. · · ·\ '.;· .'·" ;' 

=tm~-~ff-~~fi~·~for 
Automobile Tests: a) engine repair; b) suspension and steering; c) brakes; and d) choice of one 
(1) of the following automatic transmission/transaxle; manual drive train and axles; 
electrical/el~~nics systems; h~~g_ and air conditioning; an4.tmzjne performance; .~!;l .. i) ASE 
Certified M,~µm/Heavy Truck T~~l,lpicians with th followin$ M~~eavy Tru~.if.~ts: a) 

. d.iesel en · es· b b,~~~s~ and c) ·electrical systems. ... . .. "::~~~l\\\."~~i;·!m;~t);·_,, .. _ 
-_'}i~ ·· · '. . ¥!l1.fi)~~~b.liijl;'.for mainta' · the followm elecmcal licenses: 1) State of· ~;_ •. ,,.,, \; .... . ilf~~z .......... ~ mmg g 
Ohio; 2) CoUJ1D' of Lake; and 3) Qjty .. pfWickliffe. The City of:Wi.~~e will reimbur~e.JJ.ie 
mechanic ~d ijcensed electrician forfees related to successful .~mpletion of said p~~sites 
and any additional Tests approved by the Director of Public Services. Employees must provide 
evidence of v,_µid certification as may be required by the Direct9t;' of Public Service .... · · · 

27.07 Th~. ~mpl9ye,r.s}\@have the ~gQ,t ~q: h,ir.~ ,1,1~1?J:. ~pl_~y~ ~.!Q~~ ,_4b9r~ IV, Step A, if 
the Empl0,yer,d,~~~~ ~~.t~W, CWP~9..yee po~.s~~~.,J.1~,¥..:sJtj!J.e,4 !f~c.les., .. li~~, pr,- ·. · ·. 
certific¢~~~ ! . :·:·~ ;., ":•·1. ' .... ·." £" .• : ··'• -;·.•.:-. . .-: .. ~ " . : "' :·_ ")· : . ... • . .. .-.,.:, ... : ·;.,· .. ·~.:-,-.<,,«\ ..... ,~ . . ; .. : .. ..... c l · .. ·:' '. ·:.:;:: ;:::·· " . ; .. .... ~ ... · •. : 

. • , · ·1 1 · · ~ "z·.'\ ; ·· ·~._.,• , I ·- •.: · :, ., . "• ' I .• '>: : •,l .. '',}"".,. ;·~\:, . }{;-,~~·· · ; ~'.~·~;. , .... ; ,' :. l ~ •: .. ,;_: .· •• ._ ::: ., '. · t \ .' : : ,,•' 

27.Q~. · .JA. t4~~,;el{~tlt an.~ploy~Js pr9m9t.¢JrqJA qp~jo~. ·tiJl.~J~ aJ¥gllerpa~gjqb _tj~e, ~~h . 
employee will be paid the rate of the new job title that is equal to or n~)!:t grea~~ .. ~.fu~ ... ~ , -« .-;:,. · 

employee's previous rate of pay. Upon his satisfactory completion qfthe promotional 
probatiomµ:y.p~g.()~ t}ie .~lpy~~v@.-be .AAy~caj to. $.~ .n,~~t.$!,~, !f .. ~Y~ .tW:,~th~~~~ : . ': · 
moveme.~~ wi)Jpe .. ~~~r4aµ~~.~wi:t;l1Pte~r~~g.p~a~~P~~ .. 1;-} .. ..-.' ... ;. : .. ·:. :;,, ·.- · , .. ... ... , . _.: ,, 

21.09 ~ P~tte.~t~y tji~ :fut~~'lle'1~n~~ ·s~~~.·~~i'~bll~ .~~;.I9y~es Re.tjr~~t ·~ystem , 
(PERS), the Employer agrees to implement the "salary red~~tion'~ .. ~e$5>d fq~ p~ion "pick~µp,", 
as soon as the plan is approved by the appropriate authorities. · 
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27.10 1fl:e employee's gross pay will be reduced by the employee's contribution rate, which 
amount will be forwarded to PERS. Any other deductions will then be made from the reduced 
salary for that pe?od. The reduced salary shall be the income reported on the employee's W-2 
form, thus defemng taxes and the pension contribution and increasing the employee's take-home 
pay. 

27.11 All work or service now being performed by Bargaining Unit employees may be 
sub~ntracted or jobbed out by the Employer, however, the subcontracting or jobbing out of 
work shall not result in the layoff or job abolishment of Bargaining employees. 

ARTICLE28 SHIFT DIFFERENTIAL 

28.01 Employees assigned to the afternoon and night shifts, during the months of December 
through March, shall receive a shift differential of one ($1.00) dollar per hour and two ($2.00) . 
dollars per hour, respectively. 

28.02 On or about November 15th of each calendar year, the City shall post a sign up list for 
second and third: shift volunteers. Those employees signing up and deemed qualified by the 
Service Director will be assigned based upon departmental seniority. Any unfilled assignments 
will be made on the basis of the least senior qualified employee. 

28.03 Payment of shift differential under this Article will be made only for hours actually 
worked on the employee's assigned shift. 

ARTICLE29 BOOT AND TOOL ALLOWANCES 

29.01 Each employee of the Bargaining Unit shall be entitled to an annual allowance of one 
hundred seventy-five dollars ($175.00), through the voucher system, to purchase work boots 
and/or outerwear as deemed appropriate by the Employer. 

29.02 The Employer agrees to allocate three hundred fifty dollars ($350.00) each contract year 
for garage mechanic8' tools for each mechanic to be selected by the mechanics with Department 
Head approval. Such tools must be related to, and be available for, garage duties. Within a 
reasonable period after execution of this agreement the City will secure insurance for mechanics 
tools with a minimum of five hundred dollars ($500.00) deductible paid by the employee for 
theft or loss. The premiums for such coverage shall be paid by the City. 

29 .03 Employees may not use the Employer's premises, tools, equipment, materials, etc. for 
work of a personal nature. 

ARTICLE30 TEMPORARY TRANSFERS 

30.01 Any employee who is temporarily assigned a position with a rate of pay lesser than the 
rate he is regularly paid, shall receive his regular rate of_pay during such tempo~ assignments. 

30.02 Notwithstanding any other provisions of this Asreement, the Union acknowledges and 
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agrees that the assignment of a job title/description to the employee onJy represents the general 
duties of the position and that the Employer may assign to or delete from the employee(s) 
whatever duties it deems appropriate, including the temporary utilization of the employee in 
other positions, subject to paragraph 30.01, above. 

30.03 An employee shall be given a five (5) working day posted advance notice of shift 
assignment change. 

ARTICLE31 MILITARY LEA VE 

31.01 Any employee who presents an official order requiring his attendance for a period of 
training or other active duty as a member of the Ohio Military Reserve or as a member of the 
Armed Forces of the United States shall be entitled to military leave in accordance with State of 
Ohio law. 

ARTICLE32 SPECIAL LEA VE 

32.01 Upon request and a showing of extraordinary or exceptional circumstances by an 
employee, the Mayor may authorize a special leave of absence without pay and without benefits, 
for any period not to exceed three calendar months in a calendar year. The Mayor's decision to 
authorize or deny such leave shall be final and conclusive and not appealable through the 
grievance procedure or any administrative procedure . . 

ARTICLE33, DISCIPLINARY PROCEDURE 

33.01 This procedure shall apply to all non-probationary employees covered by this Agreement. 

33.02 All employees shall have the following rights: 

A. An employee shall be entitled to representation by a Union Representative at each 
step of the djsciplinaryprocedure; otherwise, no representation by any other 
individual or organization shall be 8.ilowed. 

B. An employee shall not be coerced, intimidated, or suffer any reprisals either 
directly or indirectly that may adversely affect his hours, wages, or working 
conditions as the result of the exercise of his rights under this procedure. 

33.03 An employee may be separated or disciplined only for just cause and shall generally be 
progressive in nature (i.e., verbal, written, one (1) or more suspensions, termination). Nothing 
contained herein, however, shall prevent the Employer from taking more severe disciplinary 
action based upon the nature and severity of the offense, the employee's past disciplinary record, 
the employee's past performance, and/or the employee's overall length of service. 

33.04 The Notice of Discipline must be issued within five (5) days after the Employer has 
knowledge of the event giving rise to the discipline or within five (5) days after completion of an 
investigation, whichever is greater. 
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33.0S .i <P.ri9J'.;t.o .:th~.jmposition.~f:any ,<ijscj.pµne which maY result in suspension without pay, · ; . ·' 
dem.ptiQP;'Q~Je.~pyal .. Q::om ;~~-~~·~;~9-#~:p,r pre-;disciplinary .conference ._~luµl be seryed .01'- the 
employee perso~allY or by J"egi,t~~ or ~rtitied ~l, return receipt requested. The notice shall 
coJ!Wn:-11..·bric,,f d..~~p#Qn:9~4~~ ~~g~_·()~~~s)nd;~ifpossible, ·sha!Ll\lso 'C<>.~tain·references to 
allegeQ :dat~;·;~es, .and;pl~~;~™ qot;ice ~~lLat~o advise the employee of tb.e date, ·time, ·and : 
place .of:the.pre~scipliruu}r':9Pnreiemee'·l!hd, .. the,right toJJnion represeritati.on.··:; <. '.'. :-:;.,:'; ·: .. ': ' 

·~f··{i.:.~::; ) : .:: .!:~~) (· :: ...... .... :::.·: .. ;' . . L ' ·:-. ··;. i.~:'.: . . . : ... : ~ ..... ··-· :_.: · :. ·. ~ .I I ... ;.[ ·: ~l .. ·, :(.- .::·>:. ~ F ::_:;: 't . 

3 3 .06 An employee may waive bis or .h~ right .to a pre-disciplinary conference by submitting a 
written waiver to \the Union ~th~ ~player ,or by failing to appear at the conference.''Aily : : . · . 
employee ·executing sueh .a~wajv~.oi' f~g to ·appear may not seek redreSs through the . . ·, .. 
grievance precedure or anfother me~,· legal or ·othecylise, for any dis~pline subsequently 
imposed. · · 

Absence for bonafide reasons shall not be considered a waiver of appeal rights, ·but must 
be supported by a bonafide physician ·stateJiient which details the nature and extent of th~ 
incapacitating illness or.injury.- In such a· case,' the .pr~isclplinaiy oomerence will be ' :.: ' .. 
rescheduled to a date not to 'eXCCetl ten· (10) c81efuilit.day8 from the original 'eonferenee date. If : 
the employee is Still unable .f.O attend;' the p~-disciplinary. confererice will be held in the · · · · · ' : 
employee's absence; however, :th~ 'employee is ·entitled to have Union repre8entation. , ·: · · ' · · · · 

..... · .. . 

33.07 At the pre-disciplinacy conference, the employee or bis Union representative may present 
testimony, witnesses, or dociunents which·would explain and/or-justify and/or rebut the alleged 
misconduct. The employee or Union representative may also cross-examine any wi1nesses 
·presented on behalf of the Employer;-":-::,;, ~ - ." ·. ': ':"· -~ ,, , .:;_ : ·" '·: ·, · :: · ·::· ··. ·:.:·:· · ·:. : · : 

: ~ :~ : \ ' :". :...: , ···. ·,,c, ·., \.·. \.~· -~:r~· ::·<~·!~ .. :;_t·~ · l ·:· i:"~ ._ ,':.;·: . . .. :. ·" .· . " .- :: ·.· !:· . ·. " . : 

33.08 If discipline is to be imposed, the employee and·the Union representative involved shall 
receive a Notice of Discipline which will advise the employee of the nature of the discipline and 
of his or her right tQ accept ~'propos·ed discipliiie ·or to appeal by filing a grievance with the 
Mayor p'Ql'Siiimt to Step" 3 of the Grievance Procedure; ·The -Si)peal "inust be filed at Step 3 within 
five (5) calendar days from receipt of the Notice of Discipline. A failure to submit an appeal 
within the above time limit shall be construed as an agreement to the disciplinary action by the 
affected employee 'and·.the Uniori~'All"-sUbsequent appeal rights shall be deemed waived. · 

• .; \'' • : ·,l •:",t • :! ~·;, •, . : • '; • ." : ':. • :· . I ; • , • '··~' : •, •,' • } (' • • ' • • ~ : : •: • :' I : ." • ' : ' •, • '•• • • 

33.09 A disciplinary matter ~ay be settled at any time. The terms of the settlement shall be . 
agreed to it\Vritjng; 'An 'elnpioyee ~eeutlng afsettlemerit shall be notified of· the right to have a 
Union representative or to <<ieCJille·any Such repre8entatio0: A'settlemenfentered iiifu by an 
employee shall be final and binding on all parties. The Union shall be notified of all settlements 
unless the eniployee ·objectS. tc{8u~hnotification. ' · · · · '· · ·, :·· " ,. : _.. · 

33 .10 An employee may be $USpen4~ yti~ p~y at any time during the process if ~e 
Department Head; ·at bis sole cli.Scretion;·-detemunes the employee's continued presence on the 

. job repre8ents a potential dangertO persoils or property, or would interfere with the Employer's 
operations. A suspen8ion withqut pay or a 'discliarge may be imposed concurrent with or 
subsequent to the decision at s~ ·3 of the Urievance Procedure. . . . I . . . . . ' i 
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33.11 The Union, on behalf of all the employees covered by this Agreement and its own behalf, 
hereby waives any and all rights previously possessed by sl;ich -eriiplpyees tQ 'appeal any fomi of 
disciplinary :action ( e:g.; suspension, d~~tion, or :discbiµ-ge) ,to :any.c.q~vil Se[yice Co~ssion. : . 

~ :·.' :·! : .· ·. '; :\· .. > .. ~ .:,1 ::-:. .. ·;~I t \::· -~-:: :,_ : ....... : I • j ~ .. <."·, ~ ::: 1~! :.i.:i:: -:.-: .;. ~ .:.:,:" ::i ~-i ~:·: ·.' ~"L t:: ·./~.: ); ·-:::\ ;~;·:; ~):·~\~_il;f~11':~ ~:t:'} ~:- t. \>·: ~~.::·.~··:: : · .. ~ ; ·_\ ::: -~-: :i·W·\t ..:) :· .· :: .·· 

33.12 : Jn-imposing :discipline on a current cbarge,:.Uie:Emplgyet; sh~ ·not tak.e-int:O accci\Jnt ·any '· 
previous wrjtten.r.eprimanqs.or suspensions;o£one.(i} or .two (2) W,.ys wp.ich occqtted mote tban 
two (2) years previously. · Suspensions :·ofmoreJhan !tvio :(2):days''sb.811 ,Jiot be taken:1nto iiiecount · 
on a current charge which oecurred more than five (5) years previously . 

. : ·· .. ~: -~'.:t:·r.:~·r :;.::.~ ... '-Y•. -~~,· . i1~:. · ·· l \·;·.-- ··. ,. ,;_ · .. · ... .... · .~ , .· \·'·: .. _1 '- · . :· .. r :: .. ·:: -· ·~- ·~·--. , ... ~ .;;,:·\· :.-.·:-.·::··;·· ·.:.-.:·.:·;"·:,. ·1: I ·:; · ...... · · 

33.13 ·,:Absent-extenuating cirCUl1l$tances;·a notice of prC"'.9isciplinary conference shall be issued 
within thirty.{3Q) calendar days of the event(s ):giying rise to the possible tlisciplinary actiQn, or 
such reasonable per_iod require4 for invemgation and determ.ination·ofthe facts of.the case. · 

' · :· .,. 
ARTICLE34 GRIEVANCE PROCEDURE 

;, • '1:·' '·.· >· " 1'! ."· ;· ·. ·'. ;'/ . !:· .. :·: .• :.-· ;·_ . ...:-i ·· ..... . ~·.::--,;· ,\ ... :; ·\ f.:t· 

34.01 Every employee shall ·have the right to present his grievanc~ .fu: aceordance with the 
procedures provided herejn, free. from -~y interf~~ce, coer~ion, restraint, discrimination, or 
reprisal and except at Step 1, shall have theright.t.oJ.~e represented.by a person of his own · 
choosing at.all stages of this Grievatlce Procedw.-e; it is the intent:and.purpose of the parties to 
this Agreement that .all:~evan®S s~allbe. settl~·ifpo_s~bl~1 at th.e lowest step of this . · . :. 
procedure. . . . . 

.. · .. ·~·:· : - - · ; : -.\ ..... .. ... . :, . '· ·.:: .. ·: ; • - - · ' •."· ... :~ . -· . ' .-·· ·.'•1: : . ·.:, . . : : · :~ ....... _. •l•'-

34~02 . For the purposes of this pr,ocedl.J.re, th~below listed.term.S .are .d~fined as follows: , · .: .- ·. · ,.; 

A) Grievance - A "grievance" shall be defined as a d.isp'l!te 0r controversy arising ·, , ·. 
from the misapplication or misinterpretation of the specific and express written 
.provisi9ns oftpisAgreement· ... : :. ·, ,._ .. ~ - .. -: .... ,~:· _ ... ,.:.-,:,.,~ ..... :, :: : ,-: .. : ·.: . · '"·: · -.·1 • ~ , 

.·· .' . · :: , .- . 

· B) . . 1\ggriev~ P.arty - The "aggrieved pam"' shall be defined as only any employee or 
· .... group .of employ~ wi~ the .. J3argaining Vnit ~tua.Uy or th,e Union filing a. . 

_ gii.~v~ce. -.:· ,· .. ··: . . , · : · l ~ ·:.· -.: : . =·· -, :· · ; · . ... .. ...... ~ : c· · . ; .' • •• : : .. :: , •• : .... : .. 

C) 
.. ~ .. ... . : ' ' ' . .. ;· ·~ ._._ ... ·. . " .... . . : . ' ... : : '· ·;· : :· . " .. ~ .. ~ 
Party.in Interest-A "party in int~re.st'~ · shall be defined ~ -any employee.of the . · · 
Employer named in the grievance who is not an aggrieved party. 

' '1•; : " ' : ',· . " • ". • • • , . . • "· ' ~' 1 11' : " ,' : ", ; ' ·:·: , ;,' • I-; ". , "" _,': ' : ' _- • ~ : , 

D) :Qays ~ A "day". as used in this .procedur~, $.hall m~ ~~miar da~, excluding 
·, .· S,~tu.r4.~~' -~~~'- ~d $~ f!qli4~~ _a,s Pi:9~~¢ f9.rJRthis ,A.gr~en~ ... " · : . 

~ ·-. \ :-,:· . - ~ : - ·, . _: , .. ~ ' . . ' . - ' . . . 
34.03 The following procedures shall apply to the.~~ti.~m~ pf..altgtjev:ances .@.ed under 
this procedure. . · · 

• : 
0 

', ' : ~ • •; ' .,, , ,: . -:.:v~ ,:,:,.~:; ~ : ' I I , • .' •I , '. 

A) Except at Step I, all grievances shall inclµ<,le ~~ n~e and position of the " 
aggri~ed party; the identity of the provis~Qn(E!) of tQ.!~ .. A,greement involved in the 
grievance; the time and place where th~, *1ll~ed even~ ~r conditions constituting 
the grievance took place; the id~tity Qf th~,pa,J:ty r~ponsible fQr causing tb~ .. said 
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. , ;. ·_ gri.evan.~e. i_f:}q;f.pw.µ ;tq .·tb:~ .aggtj~ved party; and a· general statement.of the nature 
.· . ··· .. ·: , = • . : .-Qf -~ gq~VM~~.<Hh~ ~s. sought by the aggrieve.Q party. · .. ·= ... :.,.;·, ·: . · :. ·.- .... '.•: •. , • • 

.. :·.. ~·:· . ,·:. • : .: :·· ... ·: =~·~·:·:.:: :.~·~· =·::·i .• ~~;.:~:~~~I ·~~;~j~;:iti~-:~-~-:~-~~:~;~[:·.·; 1~.: '..;)3j F:.:t·; · · ·~ ~--: :::.:· -:::·~ .. ,~t: ·.~· ~ · .... ·: ·:· ·~. ·.: -~ ·: :; ::.. ··:, °!.' .~\\ ~~t; .. f · ·: ·. ·:: :~· ·· · ~· : .,, .. ~ · .\.: ~ ~ · · 
·, · .. ;., ~) -, ,;;~CW~ at$~¢P..~f.~ ,P..~~~~~ns .$h~'·bereru1ered:in writing at each"~tep ·ofthe . ·1-' '.:-: ... 

.. ... _ .. :, .. ·. , .... ··Srlev~ce p~qtc;~~.:·~:4~ipn sh1µlbe µ-ansmitted·to ·the aggrieved party' and 
, ... ,·, '.; .·.;-'-: •( .· : .. :;.his ~~en~~~~!: ~ ~~~:··'.f< <;.'..'; .,;": :~.: ;·;· ·:·.' .·· .. '.:'.'.: '.\~ . .','.:-. ,:::: :':·~ ·-~:; · _:·;··:' ,,~ ' .. '.: :_:' ....... ;. _: ·~-,, f :.:: .. ;;: : • : ; ::~:·.:" ~·;'=; r : 

C) If a grievance affects a group of employees working in different locations, with 
different principals, or associa~ed with an Employer wide controversy, it may be 
submitted at Step 3 . 

• •:1 •• • .,-~i· J·.:;: ·1z ;.: .... .,·J :~ .; ·i.~:;:.: : ;~1~t;L~~~,~~~· ~'.{. ~\·.:. ·s .: :~· · : ~ .:; .. ::~:··~ ·· t· · .. ~. ·.l ! · ·~ ... . ~~·:·;, : :' ·· .. • 
1 ~ ·\~~~·· · • 1 

P) . · ·.Th." prq>aratiQP.- ~processing of grievances shall be conducted only during 
· .. :·:· . · . AAP.,WQrlW:ig ~q~-,~~· oth~se approved .. bY the Service Dir~tor. · : ·· 

. ' ; • ' : .'.;"'t ~ .... ~._:, ' \ : '; ' ,'. ::''\' t.:: !/):;:·' '.>:i:!:i .. ·~:: ;3 .: .. ;::'. '. .. ·!\j .. . ~-- ~ --- : ...... . ; . . . ' .. ';. ., ..... , ~/·" '· ·-·: ~ 

E) ·.Notbmg CQnt.afu.ed herein.shall be construed as limiting the right of any employee 
having a grievance to ·discuss the matter infonnally with any appropriate member 
of the administration and having said matter informally adjusted without the 
intervention of the Union, provided that the adjustment is not inconsistent with · ·: 
the terms of this Agreement In the event that any grievance is adjusted without 

. . .. , formal determination, pursuant to this proced~·wbile such adjustment shall be 
·: ·. ·.: : · ., :. ·J:>inding'upon tb:e. aggri~ed party and shiill, in all respects;-be final, said · ,··-' : . 

. ... · .. :,. : ,, ,_,adjustment,shall .not ·cr~te a preceden,t or ruling· binding upon the ·Employer in.. ' 

::·:· ::~· .. :;· .·,:::: :::.:~ .. ~:~~~~.;::.:\:::::·;;.~.'.~~::. \, ;;· ;\.;·." .. '.· .. i,''\~,:·, .:·:· '>.·: ::: ·" <·i'' ."· .. '.:·:-.. \::::t~ ':',;.,i~::./.·''.':.' ,'.:>·'.~~ :~",;;:·: .. ·". ·. 
F) ... , .. ,. The ¢stence. of this. Gtj.evance Procedure, hereby established;·'shall not ·be·· · · · .. · · ' 

,: d~~.to require .any·.employee to pursue the remedies herein pn:;Vi<led and ·shall 
• " 1 . ,_ • .. ·, -not impair or. ~t ~e right of any employer to pursile any otheriavailable remedy 

· . .< .·.·.other than prov'ided·by this procedure;· shall automatically have waived and 
· .. ,forfeited any remedies provided by this procedure. · · · ·· · · ·· ... · · 

G) The time limits provided herein will be strictly adhered to and any grievance not 
filed initially or appealed within the specified time limits will be deemed waived 

·· ··:-·. '~ -~<tvo.id;JftheEmployeriuµls to reply within the specified time limit, the '. 
·:' . •.-.· :. gri~ance sh~ automatically move to the next step. ·The time limits specified for 

.·. , · :, A~itber·partymay .be.-exten9e(l 9nlyl;>ywrltten mutual agr~~t ~- ~, · · · .... · · ·· . 
: ~',, "•: :.;. · ·• ,~-:-:• .·.-·· :·,':r:. :-' :·: ,• ,·· ·~.-... :-~ · : .·~-\;': • '•,''/~ •, ., • ',•; ~·,•.' ' I .: : ,L '':'.· 

,H) . , ._ .. ,.\This procedure shall not be used for the pmpose of adding to~ .. subtracting from, or 
: ... :· a\tem.g ~- atl-Y ·\Yay, ~y of the pr0'15i~ns of this Agreement . . · · · · · 

: ;, . ; : ! ~ -... ·. =· - '· ·~·) <. ·:::' ~~- _' <·~ ·1 : .~. ' ! .. ~--. : . ' ,· l 

34.04 All grievances shall be 8dministered in accordance with the following steps of the 
Grievance Procedure and shall be concluded within thirty (30) calendar days absent extenuating 
circumstances. Any extension of this .time period shall be mutually agreed llPOn in writing by · .. · 
the parties. ·· ' · ·. · · · 

Step 1: 
- --.·.·· .. ,· . .. 

·.··. €. _, . .. ·; ' - - ..... ·.: _ 
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·. ' .An. employee who believes he may have a grievanee ·sbaj.1 notify bis immediate 
supervisor of the pos11ible grievance within five (S)"da:Ys«>fthe oec\irrence of the facts giving rise 
to the grievance. The supervisor will schedule an infonnal m,eeting witll the employee and his 
steward, if tq~Jstew.ard's presence is requemed by the -en:ii>ioyee~ "VAtlµri. five (5) daYs of the date 
<;>fth~ .noti~.by -th.~. employee. The supervisor and11he emplOy~tolil-ong' with the "employee's 
steward, if the steward's presence is requested by the emplpyee~ will.discuss the issues in dispute 
with the objective of resolving the matter informally. ·. · ·· · .. : · ::···: · · · · _: · · : · · 

=~·~:·· ··:· .. >·::··::":;.: L: i:.: .. ~ ..-:· ~.:. : . =< :'. )·,. .. ... : -·.:·.: ·::·. ·.-.= .i ~-~-r ... : ~ r . °.(~·:. :"::.;.<:···;.: .. :~·):;\ .. ~.~ :~;_:::-. t-/ : .. 1;:.,.:.-· ... ~).·" .::_: .. • .· :· 
Step 2: ...... ,. ·· '" ,,_., ., . ,.. .. ·· ·· ., .,., ... . · ..... .. . , ... ;,.. .. ............ ; ;,_ ... ,: .. : .. .. ,:--.::. ·,:-. .,·!'.:u !'-;<;:., · .. ,,:·: ... , :-::J.:;~~> . .. .. 

If the aggrieved party initiating the grievance is not satisfied with the written decision at 
the C()nclusion of Step l, ·a written appeal of the grievance mt!.Y-be filed "with the employee's 
Department Head within five (5) d~ys:after the date ofthe tenderiilgbf.the°'declsioh in Step 1. 
Copies of the written decisions shall be submitted with the appeal. The_Deparbnent Head shall 
issue a written decision to the employ~'s representative and a ·6cipy "to the employee if the 
employee requ~ts ~one, within fi.,fteen (15) days after .the date of the he8ring. : 

.... ··. . . . \" . . . >: '.:~ :· .. , ... . : ... . . :> :'\ ·. ;: .': ·: ~· .'. ·.'.\ .. ! :: :::·~· : 1, ;. 1. :1:.-:::J . '-· : 

If the aggrieVed:party is not satisfied with the written decision ·at the conclusion of Step 2, 
a written appeal of.the .grievance may be filed with the Mayor within five (5) days from the date 
of th~ rendering:of the ,d~i~ion in· S~ep 2. Copies of the written ·dec'ision8 shall be submitted 
with the appeal. The Mayor or his designee shall convene a hearing Within ten (I 0) days after the 
receipt of the appeal. The hearing will be held with the aggrieved party, his representative, and 
any otherj>Srty. necessary ,to provide the requir~ informatfoii for .the rendering of a proper 
decision. .:The~MaYQr;•Or•:his designee, shall issue a written de(!ision-to. ;the employee's 
representative, with a ~copy to :the employee, if the employee requests one within fifteen (15) 
days after .-the. date of the hearing. If the aggrieved party is not satisfied with the decision at Step 
3, he may proceed to arbitration pursuant t9 the Arbitration Procedure herein contained. 

ARTICLe.35.: t/. "' .... . . :: . .. : .. .- ·,•.- ·> .. ARBITR.ATION·PROCEDUlIB · ,. ·.· "' :1 "· ·i: 
• '•I ' • ' •, : • ••• ••• , : ' • • • •. ·•.·, • ··"· • > .··t, ·,: '" ••.·,· ·: ... ,· ... '. ' •.' , • C '' • ' , , ' .:: • , .·. ' ~ : · • •,,I ;' ' , . • ~. • , _ ,• • • . ~ · : ~';·'.! : ': 1 , • • 

35.01 In the event a grievance ~s unresolved after being processed ·through all of the steps of the 
Grievance Pro.cedure, unless mutually waived or having· passed through the variou8 steps by 
timely default of the.Employer, then within thirty (30) ·days after the rendering of the decision at 
Step 3 or a timely default by the Employer at Step 3, the aggrieved party may submit the 
grievance to arbitratio~ Within this thirty (30) day period, the parties will-meet to·'attempt' to 
mutually agree upon an arbitrato' 'selected from the following permanent panel: ·. 1) Jeffrey 
Belkin; 2) David Pincus; 3) James Mancini; 4) Anna Du Val Smith; and, 5) Dennis~-

. : . . . ·· ' · . . : . . . .... ~ :;: :;. . .. •• ••• I r . ::~.: ·····. ;,::, :~ .. : .:. ~ ..• :.: \· -· ·~ .. . "·!• ' ..• : ·-,;' ~-

. . If such agreement is not reached, then the panel members' names will be stricken 
alternately until one-name remains who shall be designated the arbitrator to hear the grievance in 
question. · · 

35.02 The Arbitrator shall limit his or her decision strictly to the inteipretation, application, or 
enforcement of the specific Articles and Sections of this Agreement, and he shall be without ' · 
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power or authority tc»niake· ariy declSion: . ' .... , " . . . ···: .'. " :.· ' ' ' · .. 
.. : . .. :.: •. ' · ~ .. ~ •• = . ·::· 1 ••• ., ·=" .:.' · ~~ j· :::·~·'.~.) ·; ·.,!. : ·~:} ;::.!/-.: s· ·gt .. '-;.~··: ' .. : .}.t_·; .... : ... ~. ·: : •• ••• > ~ "~ .. · .. : : . . . . . " ·. .. . . .. J _:. :. • • .. = { : : ! . : . 

1) Contrary to irif".m~~~stept wi~lr"ot m~difyirig or v&iying in ~y way the tem1s of 
,,_.; '' -~~ -t.~0t:{;. ~~y.;;:ii~;~~;! '.· ... : ... i :r~::.; ._<;.: · · : ..... ·· 1': · · · . ., ... · · ;. :. ·~: ·'' . ·:'.:< ;,.• ·." . · ·1 . . .' · . 

2) Limiting or .iIJ.terfering in any way with the powers, duti~ :resp()nsibilities of the 
Empl~~~- .~' ~.P,\!.~.~.~ I~r...1.1~~. ~<r<?.~~~ent with this Agreement . , 1 ... ; .· 

. . . .. . ... ; •. "\ t-, ,.1 .... • • • • ·· ·~ - • •.. ' • • ' 

.~> ., ,-.; ... ·:~1~~;.u1t:~~i,~~:~~~~~!~~~·~t1~~~th~· 
, ..... ·.; ... ,·; ··Bo~ s<»io~:g-~·'such .. pra®~"·pc>ucy~·iUies; oi're&U18tloµ8'.tfu .. nof~Iifliat Witli . 

. .'.·\ '. - ~~ .~~~~~-~~,:~"\'.· ";· ·~.' :· .·'.:·":. ···::: ,·::· ·.:·~ :_ . ' .·'.· · ... - .·: .. ,. ·:': .: ~.;··.·:" ... :""·.::.:· :: :_;:·:·'.:.·.·:.···'~ . .' .. 
4) Concerning cbanges in any wage rates, the establishment of wage scitles~ rates on 

new ~r .c~ged jobs, except as provided for~ ~s Agreement. 
: .... ~ . - •· . ?" : _ ·;.:.;i ; ·'- ; r ; _?·~~~~~·~.:\! :~:·: · . ~· ·;:: ,' :·· . ._~ ···": •. ~ ... ~::· . : · ~-.~. • ! . , • ~ · '·· , : . · · ·. ;f)'•'• ·~ - - ' • !. ~ 

15) ·. . . Provic;ling. igr~eiit ~r ·~e ·parti~ · in ·th~se ~~. wh~ ~y their con~~ the}­
, ;;-.:: .. ·;·.·· '"" mafhav~ a~ ~ffutille.negotlai:ion5 shoUld occiir tO oovei,the mattedn .. ' 
. : ~,:'. :··::. ;; , .. ' :: '.: ·~~~~t :,'. "" ":;:~::~:. ~:;"/ ·:.:, .. ":.:.~:< :::.: .. : ~· .':~ .. '.·;:·~;::·~::~: · : .·~ '.;" · .. · ..... ' '.':" ' ~: ::., . : ..... ... . '. ' . ..-:: .. ·.'.· ... :'. : : ....... ;. . ~ . 

. The ·qu~oti of arb\trability c;{~ .sri~van.ce may. be nris.~ by either 'party_on or b~fote. th~ 
day of iifbitiiuoii he&ririjf of the 'gncVante, Oii ,the ·~o#~ ~(~ matter.is .ii<?~~&rbi~table or .. 
beyond the Arbitrator's jurisdiction. The first qtiestio.ti. to be ·plaeoo before the Arbitrator will be · 
whether or not the alle~ griev_an~ j~ arbitr~ble. If th~ Arbitrator determines the grievaxice is 
within the'pillView Bf arbitilbiliij;· ·the ~e~ gneyancc 'Will th~ be.heSrd on the met:i~-

·,;,,·.:, :.·:l ·· .. ": " ; .;·.·" . . ..... 

35.03 The ~itrato~ ~haµ not_d~dt! more than one grievance on the same he&Png day .or 
series ofheaµiig"days;·'ex~~~y tiie'D:\uiUaJ. ·wrju~ agreement. of the parties~ .. •' ' ". ' . . 

'·; '. · ·· ~· r ·_ !' • "' : ~ :~· . .'.';" - ~~\~·;".· ·.· ,; . .'~_~·~ /. . :·J~ ~"~.' . :,l: .::::· • -~-· ::;~~ , =:~ : ·:~ :.~. •; : : •• , ' • .. : ,, . , '• ' 

35.04 The beaill{gcs) shall be;·oonducted p~t to the R~les of Voluntary Arbitration of the 
American Arbitration Association. · 

•1 ·:_,.1 ~.- : •• '::.: ,:- ~ ·~·:t·: .. f ;· ·~ - ~· ) ~-~ ~ .... ·,: :.:-:: j~r; ·:~ ;·;. ~~~.\~r ~·:·" ... · .. ·.: : _::r·< · _; .. ·· · . .. ~ . -

35.05 ·Tue fees end experiS'"8 'c)f the Aibit;f~tofand tll~ ·ooSt of the he8ring.room, if any, sh,all be 
borne by the party losing the grievance.'An otlier"expenseS"sh811 be borne by'tbe"pfirty incUrrlng 
them. Neither party slµill be l'C$pon,sibl~ for any of the expenses incurrecl by ~e other party. 

··•.· . ..... -~ .. _ ··: ~ · - ~ i -. ·. ;1.~t \•! ·..: ! ~ .. .. ~ - ' '·. • \ ·.· · :· '• • · - . ; ·;: • ~: • '. 

35.06 The Arbitrator's decision and award shall be in writing and delivered ·Withiri. ihirly (30) 
days from the date the record is .closed. The decision of the Arbitrator shall only be advisozy 
upon the I>m1;i~f .... :: . . '· ... '. ·'.':'. .J .. ~'.·'.'. ':~ .· .. ·: ·· ... ·:· .\. .. ~ .:; <: . :;:. _., . '.~ :< .... · · : >i ·_' . ·.: :·!":.· ; ... _, :· .: .. , .. ', 

35.07 Th~ "<iu~~oii 'of the :~bitrability'~f·a·~evanee ni,ay be raised at any time during the 
grievam~eJ>r~ess o~ th~~~~ :tli.~ft~e ~r ~-_no~~~itrable or ~yond the ~i~~r's ' 
jurisdiction. The first que5tioh to ·be plaCed before.and deci4~ by the Arbitrator will be whether 
or not the alleged grievance is within the purview of arbitrability. . ' . . ' . . ' . ' ; 

35.08 The Union agrees to indemmfy.~d hold the Employer harmless against any and all 
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claims, demands, suits, or other forms of liability that may ,~~ p~t ,Q.f.AAY -~~~on .~t the 
Union failed to fairly represent a member of the Bargaining Unit during the exercise of his rights 
as ,p~vi,(i~ by~~ Gfje:v~.~. a,µ.d A,rgi:1;11ltj.PQ..P1w:aj~)~.~,.9P,f1~~ _,· .. ,: '. , : 

· · · · ·. · .fn\·~t~. ~'.:.· ... ~ i ": ·.; ·; ::- " 

35.09 In the event of a monetary award, the" Arbitrator. ~hall.limit any retroactivity to the 

e~~µv~ .. ~~~8.f..~~ ·~:~~· · ..... :·:·.-... ·. ··,,'_':.·_ ... ·:·: ·.=x .. ~· ... :· ::~·. ,::1; ~; .. _:/;f:tr~::;:"}::~.'.:~;'J:':·:::»·;·;:'.:'.:'.~--.:::.:.. ;::. 
ARTICLE36 ··· i;:··.: · ·'.··"~i.·. '.:~. • ·" -~ coMMI!R.crAinhlVER.is·p:dENsif ··· 

_: • ·i ...... ~;;J.°•: , : '·:;·~ , ••· •,L,' .~ . · ·,, • •.• 1 1.:,-',~·• ::·:;:·~,·,,_:~-... ~ ·:.- ~!:;:•:-.~:;i..f \ ·~··.··~.- .. ~ :3_.,··, 

36.Q_l ... ~l.I;J..~;WJy,W,~ ~9~.er etiipl~y~ sll@. p~.f.~~ .~~ .pqs.~~~Jl, cp~.}!~nse (Class B 
wi~ :aj.r b~~_.,ap..4, ~~r. ~po~ements) p,riQ~ .t9 ·~P~<?.YPWD.t~~ '$~.Gity. AU newly hired 
Mechanic employees shall be required to possess a CDL license CC!~!$ -~ .\11,i~ air~brakes, tanker, 
and passenger bus endorsements). The Employer may provide poteptial new hires, upon request, 
apprpptj:ate.~mat~a.~ .. ... •.·, ,:_ .. .- ·· .. ·:· _•; '~:: ·.;· ,.·. · \~ ;._,; :__: .":' · .)> '.~::· ·· \.:·· ;'" . •.. :· 

· ~ ""· •. • •• l • -• •' ~ \:• ···· .~- .. ::,t'..' ,•t .. ; .,:.:f~., 1:. "\;·(·; .. : ·.•'
0 

'···._·, •I! 

36.02 In the event an employee's CDL is suspended, revoked, or restricted due to a first-time 
charge ~~Q~.~n~ction for driving under the. ~ucm~ ~f4russ. -~r.~9>41?.~ witli a non·C~ty 
vehicle.~~g noµ-~prlc_hours, tJie Ci.ty .~:Qaj.l ~t4~:~~ .. ~e.epip!9~ w .4,1;lf;i_f1S .,not requiring a 
CDL and/or place the employee on unpaid administrative leave whereiii the ~Pl.oyee can use 
accmed vacation and compensatory time. This option shall be at the City's discretion and can be 
al~~~-.thfQq~op~ ~~ p~o~ Qf:PD.L.,~~-~~~~!, Th~ 9io/'S. ,9.9.Ug,µo~ ~~~-~~ P9~ 
ext~cJ.)~~)'O~.-Qll,ey~ at .wJ::U.4>: .~~ if~~ ~~.PY~'s,@.l--}:1~ ~C?t.~.~~~~,(~r. \,YQtj!.:,. .,•,, 
purpo~~, ~~ ~J'l.c;>y~ ~b.a.ll}~~- ~~J~.:~~,t~~9~: ''' :··: ''!' ,_.:;~ ; _·::-:::_:; -,,,•:·.'. ·-, ;:"·:·~'";'-':<··:· .. : .·,: .. : :· ;. · :··. 

· ·-:'.·· .. ··=\ · . . ·'· ... :' ·. ;.i~ •;''1.:· ·::: '··:' . . . : .. ·: . .. .. : ·. · . ' · ! • ~ ·· .r,1 · :-. ·~:·;.:1; ~- .. · .: ~:~· · .. · ·: . . ·~ . ~ .. ·. '."··-: :~. 

This_ptoxt~on d~ not restrict. the. Ci~s. .~bµi~,tq,~¢p~~;~4 .c>,r ~~ -~ .. ' .::·rf. :· . 
employee for other convictions flowing from the DUI charge. · 

:: • • • • ; - .' · '·. ;.· ' ••• l. • • ........ ;, , . ~:. ·-1 . ,· ,::. ._. ·1 : • • :-. ~ .. : ... ~· i~ - . . ,· ··:: ·-.: ·~ •\ :~ - ~:. ·.: 

No more than two eqiploy~ .at an.y"giv~, tirP.e. ~ t?Je,~Jj.gig~~Jgr; ~~~-~~Jl~ .. , · ... .. ... . 
Seniority will not be broken while an employee is in unpaid status. However, an employee shall 
not apcive iric~ ~~".~ <?X:.,Y'1~tion, nor p~ eiigi'b~e ~r h9ij~y p,ay_y.1lti,;!e .m: ~P~~ ,~~ -, ., , 

:·~ .. -~ .. t .. .. ,i.,.1'.:. ·.,-.·:i ~ =:·:.- ,· 1·,·.· · .. ·:· . . 
36.03 Employees are required to notify the Director of Public Service within thirty (30) days of 
a con~¢on (or ~Y. .. tpttli~ .viol.atiop, .. ~.~t~~g, ~ ~Y,. v~cl~ a.µdJAW!~ n~ti.fy .~~- P~~o.r 
ifth<;Q.: _µ~e, .~::~~~"r~y~ke4.p~~1(:C~.~~9r._,~~~~ .. ..... :· .:·!.,: '. ,: ,. ·': ... · . '. .... :. · .. ·: · • 

'. \ t • • ' ~ • ' ' ; ' • ' ' 0 ; .. :: • 
0 ~ • ' ' ' ' •' • • 0 •, /'~ _. 

0
1 I: • , •' l' , ' ( ,• ', • • • "-; ". .. 0 

\ \ , '• •: • ! ,; • 

36.04 The Employer shall pay the cost for renewal of a CDL license and for any subsequent 
CDL~d9~~y~~~~ .:,· .. .-·":;· .-.: ·"·' : -:· :··f: ".»';.;:·~.:~;:~ ··:" i.,'i:::·: ·= ... .-· ... .. .. ;::· .··.· · ... . 

36.os ~ th~-~~ditio~ that~ ~ploye~·~iiliiwm ~~~id crii. r~r ~~~tire peri~d ~e~~ 
November 30th of the previous year and December 1st with no suspension, revocation, 
cancellaµ~n, ~trictip~ ~~., saicJ ~ploy~ ~haU be .C;tlµU¢ to .. ~ .fiy~ ll,undred doll.8{.{S~00.00) . 
payment qp. 8r.about. ~e la$t_paycheck iµ P~lt>ef,. ~~biµionazy ~lqyees s¥1. np~_pe . . .. . .. 
entitlaj to recqy~ paym,ent µn(ier this .s~t,ion until D.~~~ ,of ~e pal~dar y~ after .their , . 

• • • • ~ ' • \ • ' • \ ·• • • '. • • ' .... • ' •• ' · .. .\ • • ~ ··1 • • • ·- • • • • • - . ) - • • - • • • 

probationary period has been successfu:lly co~pleted. . . ., . , ... ,:. ~:. , .. ·.. .. ·· . . . .. .. · . . ,, . . : ,. . . . '.. . ' ·.·· . . ' 

36.06 Custodial Workers will not be required to have.a CDL license. 
• :, , • • • , , , • • , I .' • '•,, 1 • ,: 
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ARTICT .. E37 · :· .... .. : ... ,;_.;;· ... ,..) ·- ·: .. ·; .. -. ... WORK.RUL1'$,r·"':.., .. . . ''·' -, ... : .. -:,·.: ''•·'' ... ,,. · .... ,., -,. . ~,. . 
• ~-• · •• ~ .·'"; •. : •)' . ~ , . ........ • ':('! 1

0

1 :~:.:.;:·:J; ,...i~• .:-1-=._.,\ ,., ... •, • • ' •Q .. ,::.·· ,• , \ J .• • •• •. J:t . 11,i • .• , -"•\ , ' ••4 I , .,.I • ' o'. !''• •\•_· 

! ::·:. :.: · 1:~# ! I '~? '.· .. J .fj (• · ...... :: (;_:• -··;;t~ ' -·.:::f!~;~,~,~~ ~ ·1.~;~. ~:x·,~~:f.;~1'. ~t./~.i~~~~:~··J:.~~1~ . ~ ,=,:~) ::~t. \'._'i'!·.; :··.;j .~,, l~~! :·: •• ~:· ~.. :·~: 3~.;I • · .~ . ': ' ," . 1 : .',.: ~ }: :::.;:~ ·~ ,:;~·\ ,\ 1:j ~·;. :·::.~ ;':• ~:. 'f !. :-.:·:) h~::. : "· ~.~· 

~:z~Ql.~.,~'l~ ~l(>yer1!J!~Y~~M~J.rt~9.P9f:W~ ·~:,the_:~~eJ.¥i .. ~e of a ~iig~~t ~~ti~ri; ~W~rk. ' 
-.rul~::almll.not ·he in :oon.flichWithtb,i~j\gr_eem~t>t ic ·:;,,:, .,+::.-.:;> ... · ·-,'-:'• ·1 ;.,_.: .r:-i:.,l · ,y:.-.: .. :· y.,n:r.,::i·"'':'!: --"' _ ':' .. :: 

... -. '"!-: : \il. ,.: ·>:.;;.; :~ .: :.> .. ~,. ,;: :_,:~;_;.::;~Ai~~t~:}y:_:,~i~:·~~,::.u~";j§-'~:1(:1";: >ii";;. .. L:· :i!'.J.~ .. ~,: .~., ... ~,:. -.; -· :· · ; :"·.:; ·_:,:,. ·: · ~-:; ,·;:· :·/ _: .'),_\., ,,.,, .,· _ ·, :: . ._. , :: 
· 37.Q2 \Vb; ;;µ~~,~~d:: M~,~~~~~~g~~~; ~~~ rul~ established, the Employer shall send " 
· the Chief Steward and Bu8incss. M~ser ~~PY of the c~ged or new rule at least ten (1 O) days 

prior to the effective date, ~x~t .m,··.~fµ~g~Qies~;wheil suc.h rules will go into effect · .. _, i · ·,\::."'\. ! . " 

immedia!~Y· Changes or q~:™1~~ .#,4e.~~~gent ~o an ~ergency s~all be _post~ on the .. . . 
Employers -btilletin .~oar4;'!1.8FSB.i~i-~$. 1~µj~~~ployees· ,~ t~.~:ceive·fo~Wif!>.·at_:tifue of ~s.~g : 

a ~,~~ ;~,~-~~{ ~: , :·D,~):::~~,.~~~y;~~rt.:~,~r~;:{~:~T~:;~~:;'.;'.:'.::1;.·:;,:( ,:;-;~:-' -~:,· ;:,: :\:~~~ _:.: ~: ·; -_ · -~,, -;::.', ;:;;-.'. ~- .... :; ·:::\/:·: .. "''.' ? , :~:.'. ··: · :-· .. ·-~ . ::.:··;'· 

37.03 If.the Union-requests.a m~g oil s&id rule within ten (10) days of receipt, the Employer 
shall meet with the Union. Rules implemented as a result of this article may be ·subject to the ' -. 
grievance procedure if in co¢iict with any provision of this agreement. 

::f1.~: · ;-:~·;::-r;.: ... :.= ·· ;:.~ .: • . ;:~·: i ·~·":/~;~~~ ;:.:.{;';f~.·~·i;.; ff·{.\ ·:·~ . . :·: ·.~:.:i .. )~: 1 ·'!:·~ : ' '·•l: ... : •. :; ··=~ ... : ·{· .-.~· : _; . ;•• ·.; ' 
ARTICLE38 . GaNDER AND PLURAL ':.:• -: ~. r: : , . . . :· ·, 

. ' 

38.01 Whenever the context so requires;·the"use of worils herein in the singular, shall be 
construed to include the plural, and works in the plural, the singular, and words whether in: the 
masculine. Ieminine,- ·orneutet' gei:ider$hall bcfconstrued to inoiudc 'Bn of's&id genders. ·By the 
uses of cither·the masculin~·oF~~ genders/ it is understood thilt :said use is for OO.nvemence 
purposes only and is notto~·jnt~t¢4'to:b~·:discrlriiinat0i'ybyieason·· ofsex: : .,.,_.:.:.·)? <· .:·,, ... : .: . ...-

... : : .-: .· ; .... '·." . . '• 

ART!~~ ~~~~· ':;,, '~·.~:~ ::'.r;'.j;"t~~ ~~:;:~~,t:;:.. ~· '.:.. ;, ;\~ '': ,: ·: ',: ;' ~ ;' ·, · ,'. ·': '• ; . 
39.01 It is understood and ·agreed,_;~the use ofh~gsoefore Articles 'or Sections is for . < 

convenience ,only and thai no heaamg'sball 'be used m:"·the interpretatio1i'-bf said .A:rticle or·seCtion 
nor 'effectanyinterpretation·ofmyArticleorSection . .. _ .. , ,, ._,·; · ;'., .. ; .. '·, , .... --~·'.- .-'-- ".:·· ' . · ,;--_.'·' · 

,'·:· ·:: , . . ':·:-: .. . 

ARTICLE40 LEGISLATIVE APPROVAL 
'-. 

40.01 It is agreed by and between the parties that any provisions of this Agreement ~g 
legislative action .to permit its-implementation by amendment oflaw'or by proViding the ' · ·' · · 
additional funds therefore; s~ -not beeoqie effective until the appropnate"legislative body h8s : · 
given its approval. - · · : · -

ARTICLE 41 :1 •. · , .'·::. ; .,·_;;:;;·: ·'::;·; ~ .. ~"";- OBUGATIONTONEGQTIATE . - ·: t-.' :..:·' .... , :··"'· ::·· .... 
:· ·:• ., ;· .. ~ :. : . . :: _f.:.:;:;-.;:(.:-;<\::·:.-..:·· ·:;.~.i:··>~ ~: .. /tt \~ ·-·:'· _:· · .. -.. I :· .. .,.J.; _· 1·:.: .:·· : .. -:.. :· .~·; .· .. :·. · .:~'.:.' r ~ \._ .,-._;~:, ... 

41.0l ·:/fhe Employer.and the ~Un.io.n:aclqiowledge that durihg negotia:tions-wlµch prCceded this _,_ · 
Agreement, ~h bad the-Uqlhiiited tigtlt -arid ~opporlUnitY to m8ke"demands and proposals With . -·: 
respect to anysubjeetor matter not t~oied bylawTrom:the'area·ofcollective -·,., .. . :. '• .. ·:·_, , .,.,. -
bargaininglnegotiatiohs arid that.the Uiiderstandings!and agreeinentS amved ~by the pame8 after 
the exercise of that right and oppo~ty are set forth in'this Agr~ent ·- · -· - .- '. · ' ... ·'" · ·· 

41.02 Therefore, for the life ofthiS -Agreemeii~ the Enlployer and the Union each clearly, 
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. ' 

voluntarily, and unqualifiedly waives the right, arid each .~gr"ees ~at ~~ other shall not be '. ~: : ·; .'.·». ·: 

obligated to negotiate collectively with respect tq any subje« 9r·µi~~ referred to • or covered in 
tlM.A". -.+.:r,. • ··i. . ect to an .... · ec.t·!· \ tter .. · t1 "ecifi6ail ..refeir;,J.:i ;.fo" .. f cdveretHn' . &re.~~ ·Ql.'..cWl~·~ . y.$.P,J,ij .. Pt .. ~ ... .-;t¥l. :SP, ..... . ... , Y, . .. .... ~ · ... . p . . .. . 
this Agreement, even though such subjects or ma~~~j;::1;4i(~i/#,~#!:i~wi~ the'laiowlMge ~-, · 
or contemplation of either or both of the pa¢es at th~ ti~~ they ~~goti~ and .. signed thi~ · · 

· ~~{,j\~:i;;:;:.~~:·~';;s~~f ;!iil~i~f ,t~~f ~?!rh:~# 
4Zt0.l;;:·,'.l"Qi~ :A.~~nt.Tq>r~~tsJhe .. entire;agi:~t-b.:~~·¢he . .Bmployer,and:.the U~on. :.::·:·;·: 
and unless specifically and expressly set forth in the express written provisions of;this :·;· ~'<: ~ \:"\;,., ·>. 

Agreement, all rules, regulations, benefits, and practices previously:.~ presently in effect may 
be.II).o4ified or di~C.Qntinued ... at the sole discretion .. of~e~~pl~yer, ilpon ,~vanc.e written : !.\i. '- :. 

notifi~onto-OieUnion.~· <' .. · .. :.·' .. ;.\;' . ... " :· · ;·:~:.:'' ·'" '.;~.~,~'!'~ .,'.~::;~'.'.;~:'.t\~~~f~: -.:'.:~~t:;:;;;i:~,'.";:·';' ~· '~ ::'::!. ~·~~;:,::·~. :'.:'.·'. '.,.~ .'.'.:·::'.:·: 
42.02 Any such modification(s) or discontinuance(s) shall be implem~ted in an equitable and 
nondiscriminatorymaruier. .:/ .,·: .: .. :·:: .. . ,.,..,.. '.':~():.<'[., · ;:;.:: :·! ·">"! :." 

ARTICL~43 . ·: .-:.,:.:!_::: -.:: ., ..... : 1 . .. ; .. ... ;,:,_¢ONPORMlTY.;fQ.-LA}V.·;· .,.; ~; :::: ·1.-,·c " .:':"; ·.-.:,.,, :·.:·:; ·._ :, .. -.; ; .. ; . 
. •\' 'i!· .•. .,;_-.. ;i_ t.· ;_;} -!:'": • .~i :·:,·:: ·: _1:;:1.!./~·i: · .. :·:· ~ .,· := f~ ~!·r:':-!:."-:i::\:!.~.{-;;:,}··:~~·~:}.).?r·~ ti. :~·.-':,;f •.1··.~.:::·!:•.::·i· .... ·- ''Iii· .> : :·::: ·\ . 

43 .Ol,., ·; n.is A~~t.slulll ,be .su.bj~t..to ~d :sub.9f.<ll.nat~ to,.t.P.Y. pi;e,sent ,~,future Federal .. ,~.:\· · 
and. S..~t.e. 1'ws .an.d .. th~J1tY.mi.d..ity qf@Y.Pt.P-~ion,(tflf,th.j~ ~~ .. ;bf:t"eason .of.any such ') :-. , ~ ". · 
existing or future law.,Jh,~_J.J.Q.t :aff~t tb..<U~~Ud.ib'.19(th~.~.yjJJ.g;prci~~ons. ·~-.i· '..'.·::).· ... ;_._.,: ·,h ... ,.,.; ·:,-''\ 

. ·. - . : . . . . ~ ' . ': .•. . . : . . 
- :: 

43.02 If the enactment oflegislation, or a detet'Q.l.inatiPJl.'bylS. court of final and competent ·: • '-' :. 
jurisdiction (whether in a proceeding between the panies or in one not between the parties but 
controlllng by ~~.01;1 Qf$~. ~ts) rend~ a.itY:P9~0.Q.Pftbia ,Agr~ent:invalid -or. ic; · ·.. ~ < : ' · 1 

·; 

w:i~~bie, mqhJ~lation or .4~E!ion shallnot em#.~ai~.valldity .. ofthe SUrviving portions · . 
of this Agreement, which shall remain in full . .f<m~~~. t?fi'~ .~{if~ch,inyalid, portio~ .there0f ·. ·· 
had not been included herein. · · 

- . ' . ' . . ., .... . : . ·:. . •. ·.: i : .· 

ARTICLE44 DURATION 

44.01 This Agreement shall become effective upon execution, and shall continue in full 
force and effect, along with any amendments made and annexed hereto, until midnight 
December 31, 2015. 

44.02 Written notice shall be given at least ninety (90) days but not more than one 
hundred twenty (120) days prior to December 31, 2015, by either party requesting a 
change or termination of this Agreement. If written notic.e is given in a timely fashion, 
negotiations shall commence not later than thirty (30) days from the receipt of such 
notice. If written notice is not given, this Agreement shall continue in full force and effect 
from year to year until such notice is given at least one hundred twenty (120) days but not 
more than one hundred fifty (150) days prior to December 31st of any subsequent year. 
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ARTICLE 45 DRUG ALCOHOL TESTING 

A. General The provisions of this Article are intended to promote and ensure a drug 
free workplace and to comply with the Omnibus Transportation Act of 1991 
(ACT) and relevant U.S. Department of Transportation Regulations. The· random 
drug and alcohol testing provision of this policy shall be effective January 1, 
1996. All safety sensitive employees are subject to pre-employment, random, 
post-accident, reasonable suspicion, return to duty, and follow-up testing. 

1. Pre-employment 

All newly hired and promoted or transferred employees into a safety sensitive 
position shall be required to successfully complete a urine drug test prior to 
performing any safety sensitive functions. A newly hired employee's employment 
and a promoted or transferred employee's change in position shall be conditioned 
upon compliance with this provision. 

2. Random Testing 

Safety sensitive employees shall be subject to random testing for drugs and 
alcohol on an unannounced and random basis. A scientifically valid method shall 
be used to randomly select such employees for testing. A safety sensitive 
employee selected for random testing must proceed or will be escorted 
immediately upon notification to the collection site. A refusal to submit to a 
random test or conduct which does not lead to a collection as soon as possible 
shall subject the employee to disqualification and discipline, up to and including 
discharge. A percentage equai to at least 50 percent of the average number of 
covered employees will be tested for drugs, and a percentage equal to at least 25 
percent of the average number of covered employees will be tested for alcohol 
annually. Each employee. in the pool shall have an equal chance of selection and· 
shall remain in the pool, even after the employee has been tested. This means that 
some employees may be selected more than once in a calendar year. The random 
selections shall be reasonable spread throughout the calendar year. 

3. Post Accident Testing 

An employee operating a City vehicle during work hours who is involved in an 
accident where a fatality has occurred shall be required to submit to post-accident 
drug and alcohol testing. Additionally, an employee who is involved in an 
accident where major vehicle damage and/or an injury that requires medical 
treatment away from the accident has occurred to any person involved in the 
accident, and the employee is cited for violating the traffic laws as a result of an 
accident, shall result in the employee being required to submit to post-accident 
testing. Following any accident, the driver must contact a management official of 
the City as soon as possible. A refusa' to submit to a post-accident drug or alcohol 
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test shall subject the employees to discipline up to and including discharge. The 
City may substitute tests for use of drugs or alcohol administered by police or 
other public safety officers under separate authority in lieu of conducting its own 
testing. The employee must sign a release allowing the City to obtain results from 
such federal, state, or local officials. A post-accident alcohol or drug test shall be 
collected as soon as possible following the accident. If no alcohol collection can 
be made within eight (8) hours, attempts to collect a breath sample shall cease. If 
no urine sample can be obtained for purposes of a post-accident drug test within 
thirty-two (32) hours, attempts to make such collections shall cease. 

4. Reasonable Suspicion Testing 

Employees who are personally obseived, on duty, by at least one training 
supemsor and/or management employee manifesting physical or behavioral 
symptoms, appearances, reactions, speech, or odors commonly associated with 
alcohol or controlled substance use or impairment shall be subject to testing. The 
obseiving supervisor or management employee should document the grounds for 
his reasonable suspicion within 24 hours but no later than before the results of the 
tests are released whichever occurs first A reasonable suspicion alcohol test 
should be administered within two (2) hours, but no later than eight (8) hours. The 
employee shall be accompanied by a supeivisor or management employee of the 
department to the collection site. 

5. Return to Duty Testing 

Any employee who has tested positive as a result of a random, reasonable 
suspicion or post-accident test. and is not terminated from employment with the 
City, will not be permitted to return to work until he h~ been evaluated by a 
substance abuse professional, completed any recommended rehabilitation, and has 
a negative test result on a return to duty test. The cost of the return to duty shall be 
borne by. the employee. 

6. Follow-up Testing 

A safety sensitive employee who tests positive on a random, reasonable suspicion, 
or post-accident drug and/or a,lcohol test, and is not terminated from employment 
by the City, may be required to participate in follow-up testing for up to 60 
months from the employee's return to work if recommended by a Substance 
Abuse Professional. If the Substance Abuse Professional (SAP) recommends 
follow-up testing, the employee shall be required to submit to a maximum of six 
(6) unannounced follow-up tests within the first twelve (12) months after 
returning to duty. Follow-up testing shall be conducted just before, during, or 
after the employee performs a safety sensitive function and are in addition to 
random and reasonable suspicion testing. The SAP shall direct the schedule of 
unannounced follow-up testing. The cost of follow-up testing shall be borne by 
the employee. 
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B. Testing Procedures The following test procedures shall be used for controlled 
substance and alcohol testing: 

1.. Controlled Substance Testing 

a. Urine specimens shall be collected at a collection site which complies with 
the procedures set forth in the Act and related regulations and which 
otherwise confirms to DOT protocols. 

b. The coll~tion site shall be responsible for transmitting specimen samples 
to a Substance Abuse Mental Health Services Administration (SAMHSA) 
certified laboratory for analysis. The laboratory shall perform a screening 
test on such specimen samples, and if positive, will conduct a · 
confirmatory test using the GCIMS methods. The laboratory shall test for 

. the presence of drugs, and/or metabolites of the following controlled 
substances: (1) marijuana, (2) cocaine, (3) opiates, ( 4) amphetamines, and 
(5) phencyclidine (PCP). 

c. All laboratory results will be reported to a Medical Review Officer (MRO) 
designated by the City. Negative results will be reported to the City. 
Before reporting a positive result to the City, the MRO will attempt to 
contact the employee to discuss the test result. If the MRO is unable to 
contact the employee directly, he shall contact the designated management 
official, who shall in turn contact the employee and direct him to contact 
the MRO immediately. 

d. An individual testing positive may make a request of the MRO to have the 
secondary vial tested by a different SAMHSA certified lab. Such costs 
shall be home by the employee. The request for testing of a second 
specimen must be made within seventy-two (72) hours of being notified 
by the City of a positive test result. · 

2. Alcohol Testing 

Employee alcohol testing must generally be conducted through the use of an 
evide~tial breath testing devise (EBT) by a trained breath alcohol technician 
(BAT). The employee shall follow all instructions given by the BAT. If the result 
of the screening test has an alcohol concentration of .02 or greater, a confirmation 
test shall be performed. 

3. Positive Test Results and Prohibited Alcohol Concentration 

For purposes of this policy, a result of .02 or higher, but less than .04 shall be 
considered a prohibited concentration of alcohol at the workplace. A positive test 
result shall mean .04 or greater for alcohol, or a level above those established by 
the Department of Transportation in the screening and confirmatory test for 
marijuana, cocaine, opiates, amphetamines, and phencyclidine. 
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< .·. '.··:: : - ·t··:: ,- : .~.~ { ~ ,·.,, .. ... :: . - : .. 

C. Consequences of Prohibited Alcohol Concentration and Positive Test Results The 
following shall apply when an employ~ .. ~~J$ PQ.~Yf~, fQro;~9.Q]!Ql Qr con~Qlled 
substance pursuant to any of the above.testing. · · -

· ~·· ·- =· =-:.1 ·t ; ' : . ~· . · .. ~.11.=: ~~· ... : \-:-i .~i~: '"··::!· .. -\ .~'>::: - ~ : :.. !!;=~~~ .':f'~ ~: .. \.:'..:i ·;:·.:·· ; ... ::~t::~:;.:~r;! -::.1;.::-:·1 ~·~-·;·i::.:.~: :~:-(·· ..... .. ~ 
1. _ ·_:Q.riv~ ._a.ud~plo.)'IIl~~, ~Hgi'b.iJ.~ty;,.~r"~:_ ,,.·_ ::: ··!, :i.f-;,·\< ..... ··.--,·: ~-,:; :·· 

I, • •': :' •; 1::~•.'i ~~ , ' ·;•:·~:·~ ii:·~ : ·:·.~:·· ~:· ~ :;·;•:,; ;<:~ i'~ '. ::.•: r .. ~.!~I ~~', ' •\:-:J:-~ :• 
a. Any safety sensitive employee who, p\U'SU8.Ilt to any of the required testing 

.·:·. ·, .: ,_ ,·· .. .- · ·:: AAO.Y~, _Js.fo\Pld,tpJ1l!Y~m:t ·~Cl9A9l9f!P.C?Ftl1t@.fiQJ!Qfc.P2 or gl'.eaterbutless 
· · .. ... . , . , _ .;)~ ": .,Jb~ .04,.~~.all ~o~ ~~ ~-~¢. tc;>,p,¢,oQP,_m~b':'.s.~itive functions for at 

.. ~ . . •. , . 1 \~t 24 bqµrs . . Such emplP.Y.~ .~ 9.~ pl~~-~09:,.~paid leave until he/she 
· .-:, is _ff~tQ .refi:ll;n!o dµty. -'.>.-·;'.<:.· ~"'. "'.:· .:.;- :·!~ .. ·:· '. .:!:':' ;,~ -: .:-,-,. 

. ' l •. ·· ,,\_: : .. ~ : ·:· :· :-: . . • !,' ' : ·;: :_.~ . ·;· •. ,:/· . ..... -·-·· 't 1 • ·:.:.-......... . ···, ·~·:·'·">..i.'-:- . . • • 

"'·' -. ·: _b. . : : : Ar,iy ern.ploy~.whP. is f~~~rt.hrP~~,.~y r~¢ ~~g to have an 
, · ., ; . .. · · . · ~coliol pqnc~trntjon level pf!Qf,P.l--~t~~ajJ b~.,referred for 

professional assistance (i.e., S~~_.; If.~~ -~lQ~c; i.s not terminated, such 
employee shall not be pemrltted to drive and may be placed,. if available 

. ·.- .~ atUie«ilsqetj,oQ. .ofUi~ City, 41 ,i1Jc;>\.V~ :Jl9IJ::-~afecy sensit!ve position at 
· ..... ' ,_.-.- ·th.~ .J9wer rate .pf~yunW,.~~h ,tjme"'~ ~e ~Pl.QY~.becomes re-qualified 

·. ._ · . : . , ·:_-:(i.e., ba,s -~~pJ.~e4 r~µim~¢ r,e~fil~m.1:~~n4 have a negative test 
· · · . ,., !:':J~~~ .ona~~4h9ll.~J~O .. Jf~~ .. ~9~JlQ~-aj,'~~. -~ensitivepositionis 

.. "-·: .. : · · · :. -; ·· ~, ... ·l!Ya.P.m>l~,J:4~,emPJ9~~9§l.1Jl~P~ .. P!\ .µµ,P~~U~:ve and shall not be 
'· ,,,., · .. , ,p~tt~J9J:~.to :wgr~~p.J~~,~,cp,l}llll~~:~mmended. 

rehabilitation and has a negativ.~·~~J~~,o~;~ .P'~ to duty alcohol test 

2. 

-.~· ,: ·: '.-, ~~=o=:~o!n;:tl~~\!gq_~~t;~g ~ ~e :=~!i 
.. :.-:. ··- . P .. .. ......... -· . .. . -.. ·. -1 . . ...... . .. ll - . . .. ~ • • ..::J ···· · i: ... , .. ... :-._ ~_ .. . . ~ P 

.... , . -,~~i$ulce.(i .. p .. , SAf). lUl?:~.~plp~,i~ .. I;()~~~Hl~!!tecl from employment, 
" ~ch ~plc:>yee -~.~ pl11:~,C>..A ,µiwajaJ~y~ .. 9fJW~,ence and not 
pennitted to return tQ .~Pl()YQJ,qtt,~t:µ ~e .~ ~i;n,pleted recommended 
rehabilitation and has a negative test result on a return to duty drug test.. 

d Nothing herein shall require the City to provi&;' ;tlt~e '~~loyment 
. ,4uriQ.g ~ peri94 whei;i _tµ~._~pl~ye~ i,s Q.Ot .ip:_,~p;iplj.f:Ul~. 1.1or is there any 
· ·9Qligation Qn ·the.part_ ot tQ.e. qty to _r~~ ~ .emptoy~ :W~o violates the 
. -.A~_ ()_r .. ~spql~cy._~_ ..... . , -: ,. - .. : ._-, ... '.,·.:·,,:,nr -:· · .- .. 

, ~· • . r ~ :. • , . 

Discipline and Rehabilitation 

a. In adqition to th~ .a1>ove coµsequences fo.r. Ju.ivip.g a probipit~ alcohol 
concentration or a positive test result, the City may discipline an 

. _ .. ~ployee, _up ,to ~4 .includi~g dis~ge, .f9r ·~O~tjQ~ of the Act, this 
._, J).(:>li~y QJl!ilor aj~~~quctprp90~ perf~~~ ~~g ,f;t:q~ an alcohol 

. , or~s~ce..a1>~.~<'. .Pro9.1~_ .; " .. ,_.,_.," .,. ,, . .,: .,..,", ,; .. < .. ~ .. _. ;_,_ ,,,, .·'·'·" .. 
,' i.·~ ": : -• .. ~I . ··., ' •.• .. i~ 1 :. , , : • •J : ·, '·· ·:.·, :·· ~ .• ; ·• .... . ···~: · ; ! ,:1~;, · .:: •· . ·J~'. '.,;'\\:,~ '• ·~ ; 

.. ' . :. : .::· _ .. _. .. i .· '.· : : . - -: . :~·; ;. : : . . . . 
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b. Failure to complete or participate in a prescribed rehabilitation program, if 
that opportunity is provided, shall result in the employee's discharge. In no 
event shall an employee be offered more than one opportunity at 
rehabilitation. 

c. A refusal to test or a positive test result on a return to duty or follow-up 
test shall be cause for termination. 

d. The cost for rehabilitation services shall be paid by the employee ex.cept 
that the employee may use any of the benefits provided under the City's 
health insurance plan. 

e. Nothing herein shall be construed as a guarantee that the City will offer an 
employee an opportunity for rehabilitation. The City's decision as to 
whether or not an employee shall be offered rehabilitation rather than 
discharge, shall be made on the basis of the circumstances surrounding the 
employee's positive drug test and considerations such as any other 
misconduct resulting from the employee's substance abuse (e.g .• injury, 
property damage, etc.), the employee's work record, and other factors 
traditionally considered when determining whether to retain an employee. 

D. Refusal to Test. Employees who refuse to submit to required testing shall be 
subject to disciplinary action up to and including discharge. A refusal to test for 
purposes of this policy shall include (1) a failure to provide a sufficient sample 
provided there does not exist a valid medical explanation as to why the employee 
was unable to do so, (2) any conduct which clearly obstructs the testing process 
such as unavailability or a delay in providing a sample, and (3) a failure to 
execute forms required as part of the testing process. 

. . . 

E. Prohibition Against Use of Alcohol or Controlled Substance .. The unlawful 
manufacture, distribution, being under the influence, sale, possession, or use of a 
controlled substance or alcohol is strictly prohibited in the workplace. An 
employee is subject to discipline up to and including immediate termination from 
employment and/or referral to an appropriate law enforcement authority for 
violation ofthis policy. In specific regard to alcohol use, employees are prohibited 
from any use that could affect the performance of the employee i,ncluding use 
during the four ( 4) hours prior to work, having prohibited concentrations of 
alcohol in their system while operating a vehicle, and the use of alcohol during 
the eight (8) hours after an accident 

F. Supervisor and Employee Training. The City will ensure that persons authorized 
to determine reasonable suspicion are trained, in compliance with the Act, to 
recognize the symptoms of impairment and intoxication. Further, employees of 
the CitY shall be provided a copy of this poli~y and other information prior to the 
start of alcohol and controlled substances testing under the Act. 
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G. Medical Prescriptions. Employees who are talcing prescription medication must 
furnish the City with a statement from a physician specifying the drug being taken 
and whether the .. drug w.illJn,~r:fere wi~ ~safe perfonn!'lllc.e ~f ~e.,eQJ.plo.y~e.'s j<;>b. 

. . ~ 

:' ~; \ ' • : ' I .' ' • ' ' "• • • • 

H. Employee Status. Employees shall be on paid status while submitting to any , 
random, post-accident, reasonable suspicion, or follow-up testing performed 

.. ; : . :during times when the, employee -~ scQ.eduled to work. An employee ,who is not 
permitted to return to wor~;pending the outcome of a test r~lt conducte.~. · 

·.. ·: ' ·pursuant to tb,e provisions relating to reasonable suspigion testing, and where the 
"test result is ultimately negati.v.e, sbll be paid. for the time .. he .was no.t pcmµit.~~ to 
work. . -. ....... ., , . .- · .. ! ... , .. ·, _ ... . .... : .... : .. · · · , . ·· · '- : '" 

I. Confidentiality, Record:K.eepirig, and Reporting .. The City .shall maintain records 

J. 

, . related to if$ alcohol misuse and controlled substances use programs in a secure · 
location with .controlled access.· Such records shall-further be kept for the longer '. 
. of the time periods mandate_d by federal or state .law. Test results .shalLbe . . ... 
confidential to the extent required by applicable law. The cost of any-testing , , . · 
required shall be paid by the City except as otherwise provided herein. An 
employee is entitled, upon written request; to obtain copies of any recor.ds 
pertaining to his use of alcohol or controlled substances. 

:. . . : . . ~ : 

Definitions. 

• Accident means · . '· . · 

An occurrence involving a commercial motor vehicle ope~ting on a public road 
which r~ults in: 

(i) A fatality; 

(il) Bodily injury to a person who, as a result of the ~jurY, immediately ·receives 
~edical treatment away from the scene of the accident; or 

(iii) One or more motor vehicles including disabling damage as a result of the 
acciden~ requiring the vehicle to be transported away from the scene by a tow 
truck or other vehicle. 

• Alcohol use means the consumption of any beverage, mixture, or preparation, 
including any medication, containing alcohol. 

• Confirmation test. For alcohol testing means a second test, following a screening 
test with a result of 0.02 or greater, that provides quantitive data of alcohol concentration. For 
controlled substances testing means a second analytical procedure to identify the presence of a 
specific drug or metabolite which is independent of the screen test and which uses a different 
technique and chemical principle from that of the screen test in order to ensure reliability and 
accuracy. 
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• Medical Review O@_~r ~O). A qcensed physician (Medical Doctor or Doctor~.~ .. , .. 
Osteopathy) responsible for re~i$g laJ10ratory results generated by an Employers drug tes'fiiig · 
program, who has knowledge pf ~b~tan~ a,buse disorders and has appropriate medical trai:q;.~g ., 
to interpret and evaluate an indiyidu~'s confirmed positive test result together with his or her' 1

·· ' 

medical history and any other relev~t bio111:F,tf~JW,;?m1,~o~. ; -'· , .·. .. . .. <' ·· ,--r...,: : '· ' ~ : ~ .. : ... 

• Substan~ ~~~,e .. Prnf.~~i.9~~ ... m~ ~. ~~R~~ p~~~~i~ <M,~ical _9.~.~t?r. ~! ~~ctor of 
Osteopathy), or a licensed or ·certified psychologist;·soci.~~ worker, e~ployC?C a8~i.stan~· 
professional, or additional counselor (certified by the NatlonBI A.ssociatiori of Alooliolism and 
~rug A?use S0'1P~~~?~ c.~'1ffi~~qp .9,.~~i~~i~~)~ ~th. ~~w~~~~ of ~d ~1¥~ .. e,xpetjence 
m the diagnosis and treatment of 8.lcohol and pontrolled substances-related disorders. · . 

ARTJCLE46 EXECUTION 

46.01 IN WITNE~S WHEREO~ hereto have caused this Agreement to be duly 
executed this 11,fi day of '])J... , 2012. 

FOR THE UNION: FOR THE EMPLOYER: 

City of Wickliffe, Ohio 
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NOTICE OF PRE-DISCIPLINARY CONFERENCE 

TO: 

FROM: 

PA~E: 

SUBJECT: PRE-DISCIPLINARY CONFERENCE 

You are hereby notified that a pre-disciplinary conference will be held on-~--­
concerning the following alleged misconduct: 

You have the right to Union representation at this pre-disciplinary conference. 

DEPARTMENT HEAD 



EMPLOYEE RIGHTS 

You have been served with a Notice of Discipline. Under the labor contract, you have 
rights as listed below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU 
AGREE OR DISAGREE WITH ANY PROPOSED DISCIPLINARY ACTION. 

If after reading your rights and discussing the matter with your Union representative, you 
agree to the proposed discipline, you may simply sign this form at the bottom to note your 
agreement, and return it to the Department Head. 

If you disagree with the discipline, you may state your reasons in writing in the space 
provided below, and return this form to the Mayor within five (5) working days ofreceipt of the 
Notice of Discipline. 

RIGHTS 

1. You are entitled to representation by the Union at each step of this procedure. 

2. You have the right to object to the proposed discipline by filing a disciplinary grievance 
with the Mayor within five (5) working days of receipt of the proposed discipline. 

3. If you file your objections, the Mayor will schedule a formal meeting within ten (10) 
working days ofreceipt of this form to discuss the matter. You may have representation at this 
meeting. · 

4. The Mayor will report his/her decision within ten (10) days following the close of the 
hearing. 

5. You will have ten (10) working days after receipt of the Mayor's decision in which to 
appeal the decision pursuant to the Arbitration ProCedure. 



APPEAL OR ACCEPTANCE OF DISCIPLINARY ACTION 

To the Employee: 

This form must be returned within five (5) working days to the Mayor if you want to 
appeal the proposed disciplinary action. 

I AGREE WITH AND ACCEPT THE PROPOSED DISCIPLINE. 

I WISH TO APPEAL THE PROPOSED DISCIPLINE FOR THE 
FOLLOWING REASONS: (Optional) 

(If more space is needed, attach extra sheet of paper) 

Signature: _______ Date: ___ _ 

Approved Date:--------

Mayor's Signature:--------



Mayor 
William A. Margalis 

Council President 
David J. Krych 

Council at Large 
Mark A. lafelice 
Sherry Koski 

Ward1 
James A. Bala 

Ward2 
Edward C. Matyja 

Ward3 
Ronald P. Ely 

Ward4 
Edward A. Levon 

The City of 

Wickliffe 
November 29, 2012 

The City and the Union agree to meet quarterly between January l, 2013 to 
December 31, 2015 to discuss non-economic issues pertaining to the contract. 
These meetings are Labor Management Meetings and not to be construed as 
Negotiations. 

FOR THE UNION: FOR THE EMPLOYER: 

Municipal Foremen and Laborers Union City of Wickliffe, Ohio 
Director of Law ~ 

WDl ... C.""1ll"O ----~ 

:~:~:t:of Public Servlc:-· . ~.? 
Don Kemlskey 
440-943-7125 

Director of Finance 
Martin J. Germ 
440-943-7117 

Building Commissioner 
Raymond F. Sack 
440-943-7115 

Chief of Police 
Randy E. Ice 
440-943-1234 

Chief or Fire 
James G. Powers 
440-943-7140 

City Engineer 
Peter J. Formica 
440-951-9000 

Director of Recreation 
Timolhy E. Stopp 
440-943-7120 

City Programs 
Director 
Patricia A. Fowler 
440-943-7100 

Senior Center Director 
Maureen Webster 
440-373-5015 

Economic Development 
Director 
Jason Laver 
2, 6-408-6969 

28730 Ridge Road Wickliffe, Ohio 44092-2598 

(440) 943-7100 • (440) 943-7107 Fax• www.cityofwlckllffe.com 




