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PREAMBLE 

The purpose of the Local School District is to provide the best educational opportumtles 
available. It is the objective of the Board of Education, the Superintendent, administrative staff 
and the teaching staff to provide the highest quality educational program. 

The Board of Education and the Lake Education Association mutually agree to work together for 
the best possible educational program for the children of Lake Local School District. It is hoped 
that a combined effort of the parties will contribute in significant measure to the advancement of 
public education in the Lake Local School District. 

It is the purpose of this document to establish a relationship between the Board of Education and 
the Lake Education Association and to set forth an orderly procedure for the consideration and 
mutual resolution of matters of concern to either party. 



MASTER CONTRACT 

ARTICLE I - RECOGNITION 

A. Recognition 

1. In accordance with O.R.C. 4117.04 and 4117.05, the Board does hereby recognize 
the Association as the exclusive bargaining agent with respect to all matters 
pertaining to wages, hours, or terms and other conditions of employment and the 
continuation, modification, or deletion of an existing provision of the Master 
Agreement for all certified teaching personnel employed by Lake Local Schools 
both full and part-time under limited or continuous contract as part of this 
bargaining unit. 

a. 
b. 
c. 
d. 

Classroom teachers 
Guidance counselors 
Librarian/Media Specialist 
Non-salaried Tutors 

e. 
f. 
g. 

School Nurses 
Department Heads 
Substitute teachers working 
more than 60 days in the 
same position 

2. The Association recognizes that the Superintendent, Principals, Curriculum 
Coordinator, Technology Coordinator, Athletic Director, and other administrative 
positions as defined in O.R.C. Chapter 4117, and substitute teachers working less 
than sixty (60) consecutive days in the same position are excluded from the 
bargaining unit. 

3. The Board, in order to recognize an organization as the exclusive bargaining 
representative of certified personnel, requires satisfactory evidence that the 
organization is, in fact, one that represents a majority of such employees 
(50%+1). 

Provided such satisfactory evidence is submitted by the employees' organization 
to the Board prior to October 1st of each year, the Board hereby recognizes ·said 
organization as the exclusive bargaining agent for certificated/licensed personnel 
under teaching contract employed by the Lake Local Board. 

5. This recognition shall continue in effect as long as the organization's paid 
membership contains more than 50% of the total employees in the bargaining 
unit. 

6. Within the 60 calendar days immediately prior to the expiration of this 
Agreement, the recognized bargaining representative may cause an election to be 
held by presenting authorization cards signed by at least 40% of the total 
membership of the bargaining unit. In any such election, there shall be a 
provision to choose no union and a majority of those voting shall be required for 
recognition. 
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B. Definitions 

Board - The locally elected body charged with the responsibility of establishing policies 
for the school district. It is further recognized that the Board is guided in this matter by 
existing and revised laws of the State of Ohio. 

Superintendent - The executive officer of the school district. 

Teacher - A person certificated/licensed and employed by the Board under a regular 
teaching contract. This includes all classroom teachers, special teachers (art, remedial 
reading, music, physical education, speech and hearing, etc.), project directors, 
department heads, guidance counselors, librarian, and school nurse. 

Administrative staff - Includes Director of Maintenance and Athletics, Director of 
Curriculum and Special Education, Director of Transportation and Student Activities, 
Director of Technology and Grants, Principals, Assistant Principals and Superintendent. 

C. Principles 

1. Attaining Objectives - Attainment of objectives of the educational program of the 
Lake Local School District requires mutual understanding and cooperation among 
the Board of Education, the Superintendent, and the Certificated/Licensed Staff. 
Therefore, free and open exchange of views is desirable and necessary in the 
negotiations process. 

2. Certificated/Licensed Personnel - It is recognized that members of the 
certificated/licensed staff require specialized qualifications, and that the success 
of the educational program in the Lake Local Schools depends upon the 
maximum utilization of the abilities of the certificated/licensed personnel who are 
reasonably well satisfied with the conditions under which their services are 
rendered. 

D. Recognition Rights 

Exclusive recognition shall entitle the LEA to these rights: 

I. Use of bulletin boards in teacher lounges for staff infonnation. 
2. Payroll deduction of membership dues. 
3. Announcements at faculty meetings. 
4. Use of public address systems and duplicating equipment for LEA 

announcements. Duplication costs will be paid for by LEA. 
5. Distribution of bulletins to teachers according to normal school procedure. 
6. Association speaking rights at regular Board of Education meetings, if prior 

request, where possible, is requested by the President. 
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7. At the time of normal distribution, the LEA President and each building will be 
furnished a copy of the tentative agenda for each meeting of the Board. The LEA 
President and each building will be furnished a copy of the minutes (not yet 
approved) of each Board meeting at the time that they are furnished to the Board 
members. 

ARTICLE II - NEGOTIATIONS AGREEMENT 

A. Negotiations Procedure 

1. Directing Requests 

All requests for negotiations meetings shall be made in writing. Requests 
initiated by the LEA shall be directed to the Superintendent, acting as the 
representative of the Board. Requests initiated by the Board shall be directed 
from the Superintendent to the President of the LEA. Items or provisions of the 
Master Contract found to be unworkable by either party may be submitted for 
discussion any time during the school year. The written request for professional 
negotiations shall include the following: 

a. Date of writing 
b. Statement of purpose of meeting. 
c. Name, address and phone number of the requesting party to arrange a 

mutually agreeable time for the initial negotiations meeting. 

A written reply shall be sent by the receiving party within ten (10) days to the 
official representative of the requesting party. This communique shall include the 
following: 

a. Date of writing. 
b. Recognition of request for a professional negotiations meeting. 
c. Time, place and date of a mutually agreeable initial negotiations meeting. 

2. Negotiations Meeting Period 

a. Requests to negotiate shall be directed no earlier than March 1, in the year 
the contract expires. The first negotiations session shall be held within 
fifteen ( 15) days of the date listed on the initial request for negotiations. 

b. At the first negotiation session, the parties will mutually exchange 
complete proposals on those items or provisions proposed for change. 
Both paiiies will exchange initial proposals that are complete and in 
writing, in such written detail so that the proposals, if agreed to by the 
parties, would express the entire agreement between the parties with 
respect to that provision proposed. Once exchanged by both negotiations 
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teams, no new matters may be introduced for consideration during the 
course of these negotiations meetings, without mutual consent of both 
teams. 

c. The negotiations team shall be comprised of no more than four (4) 
members, unless a greater number is mutually agreed upon. Every effort 
will be made to include an LEA member from each building. Non
participating consultants may be present at the negotiating sessions which 
shall be in executive session. 

d. During the course of negotiations, items mutually agreed to shall be 
reduced in writing and initialed by representatives of each negotiation 
team and set aside. 

e. Either team may declare a recess within the negotiation period when it 
appears that meaningful progress cannot be attained. A recess can only 
commence after mutual agreement for the time and place for the 
continuation in the negotiations has been determined. 

f. Either team may call for a caucus at any time. A caucus shall not last 
longer than thirty (30) minutes unless an extension is mutually agreeable 
to both teams. 

g. The negotiation period shall extend no longer than forty-five (45) calendar 
days, unless mutually agreed to extend. 

h. Members of the respective negotiation teams have the power and authority 
to negotiate. 

1. Members of the negotiation teams shall negotiate in good faith. 

J. Progress reports may be made to the represented bodies by either 
negotiation team at the discretion of the team. 

k. During the course of the negotiations meetings, joint study committees 
may be created by mutual consent of the negotiation teams. Members of 
the study committee will be determined by members of the negotiation 
teams. The purpose and particular assignment shall be stated at the time 
the study committee is created as well as the time for a report of the 
findings. The item(s) to be studied shall be tabled until the study reports 
are submitted. 
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B. Agreement 

When agreement is reached on the items being negotiated, a final copy of the provisions 
shall be submitted to the LEA for ratification and then to the Board at its next regular or 
special Board meeting. 

The final written copy shall contain the following: 

1. Terms of the provisions 
2. Effective date of the provisions 

When approved by both parties, it shall be signed by their respective presidents and shall 
be entered in the official minutes of the Board. Thereupon, the items agreed to shall 
constitute a revision in school policies. When applicable, provisions will be reflected in 
the individual contract or statement of conditions of service to employees. 

Official copies of negotiated and agreed to provisions shall be reproduced and distributed 
to all teachers by the LEA. Costs to be equally shared by the LEA and Board. 

Agreed to items shall remain in effect until determined otherwise by the procedures set 
forth in this contract. 

C. Impasse 

1. Responsibilities 

The parties pledge themselves to negotiate in good faith and in the event 
agreement is not reached, to utilize such mediatory facilities as are provided. 

2 Mediation 

a. Either negotiation team may call for a mediator when an impasse has been 
declared in the negotiations proceedings or at the expiration of the agreed 
to negotiations period. The cost and expenses of Mediation shall be 
shared equally by the Board and the LEA. 

D. Provisions Contrary to Law 

If any provision of this Document pertammg to civil rights, affirmative action, 
unemployment compensation, workers' compensation, retirement of public employees, 
residency requirements, minimum educational requirements contained in the Revised 
Code pertaining to public education including certificate requirements of 5705.41 of the 
Revised Code and Ohio Minimum Standards promulgated by the State Board of 
Education or any application of the Document to any certificated/licensed person, persons 
or the Board of Education pertaining to such subjects is found contrary to law, then this 
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provision or application shall be deemed invalid except to the extent permitted by law. 
But all other provisions hereof shall be continued in full force. 

E. Amendment Procedure 

If either party desires to amend the negotiations procedure stipulated in this Agreement, 
that proposal shall be submitted to the other party in accordance with the procedures 
stated in Part A, Negotiations Procedure, Section 1., Directing Requests. 

F. Individual and Organization Rights 

1. Fair Practice Clause - The LEA agrees to admit persons to membership without 
discrimination on the basis of race, creed, color, national origin, sex, or marital 
status. 

2. Individuals have the right to join or not to join any organization for their 
professional or economic improvement. Individuals representing a minority of 
the professional staff may present their views and recommendations in writing to 
the majority group. If the majority group does not wish to pursue these subjects, 
the individual/individuals may submit his/her/their views to the Superintendent. 

3. No reprisal of any kind by either party shall be taken against any participant in 
negotiations for reasons of such activity. 

G. Definitions 

1. Caucus - A limited break in the negotiations session of not more than thirty (30) 
minutes. 

2. Consultants - Advisors to the negotiations team. Individuals who, due to special 
training, experience and talents, have abilities to assist in clarifying points under 
consideration and to assist in resolving misunderstandings. 

3. Executive Session - A meeting with admittance to be limited to the discretion of 
the participants calling the meeting, or the provisions for such a session as 
provided in this negotiations procedure. 

4. Good Faith Negotiations - Good faith requires that the Association and the 
Board be willing to react to each others' proposals. If a proposal is unacceptable 
to one of the parties, that party is obligated to give its reasons. Good faith 
requires both parties to recognize negotiations as a shared process. 

5. Impasse - Disagreement, a deadlock on a given issue(s) being negotiated. 
Impasse is reached when no further change of position by the members of the 
negotiations teams is taking place and agreement is not expected. 
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6. Joint Study Committee - A group given specific assignment to develop a more 
meaningful understanding of a given area to assist the negotiations teams in 
coming to a mutual agreement. The responsibility of such committee shall be 
determined by the negotiations at the time. The study committee shall be 
advisory only and shall not be directive. 

7. Mediation -A one (1) person review of the negotiations proceedings which lead 
to the impasse of the negotiations teams. Mediation shall include review and 
study. The purpose of mediation is to offer recommendations that could resolve 
the impasse on given items of disagreement. Such recommendations shall be 
advisory only. 

8. Mediatory Facilities - Advisory panel or mediator. 

9. Mutual Agreement - Any written agreement between the Board and the duly 
authorized representative of the teachers. 

10. Negotiate - To confer, discuss, propose, consider, and/or make counter proposals, 
in good faith, in an effort to reach mutual agreement on items under 
consideration. Such negotiations shall be conducted by representatives of the 
Board and the LEA with authority to negotiate in good faith. Final approval of 
any negotiated item shall be first by action of the LEA and then official adoption 
of the Board. 

11. Negotiations Meeting Period -That period oHime not to exceed forty-five (45) 
calendar days, unless mutually agreed to extend, from the first negotiations 
meeting until agreement has been reached. 

12. Negotiations Session - The actual conferring of the representatives of the local 
Board of Education and the LEA. 

13. Negotiations Team - The body of official representatives of the local Board or 
LEA. 

14. Progress Report - Reports made to the Board or the LEA while negotiations are 
in progress. 

15. Provision - The part of an agreement referring to one specific item. 

16. Recess - The period of time between negotiations sessions once the negotiations 
meeting has commenced. A negotiations session shall not be recessed for a 
period longer than seventy-two (72) hours, unless mutually agreed by both 
negotiations teams. 

17. Seniority - Seniority is defined as the number of years a teacher has taught in the 
district. 
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ARTICLE III - TEACHER CONDITIONS 

A. School Calendar 

The Superintendent and the Association's President or designee will work together to 
produce the calendar for two (2) consecutive school years and thereafter maintain a 
calendar for two (2) years in advance by March 1. The LEA Executive Committee will 
then advise the Superintendent of the Association's recommendations within seven (7) 
working days. 

The Lake School calendar shall consist of one hundred-eighty (180) instructional days, 
three (3) teacher work days [one (1) prior to school's opening, half-day (1/2) at the end of 
first semester, one (1) full work day at the end of the second semester, and half-day (1/2) 
for attendance at the high school commencement, and one (1) local in-service day.] If a 
staff member needs to be excused from commencement, he/she may apply in writing to 
the Superintendent stating reasons for the request. If satisfaction is not received, the staff 
member may appeal to the Superintendent and the LEA President. 

A maximum four (4) times per school year, a compressed school day may be utilized for 
in-servicing of staff. These in-service sessions can last until 3 :00 p.m. 

B. Length of Day 

1. The Board of Education and Administration shall plan a school day that is in 
compliance with Ohio Revised Code, Section 3313.48. 

2. The school day shall be in compliance with the minimum standards as established 
by the State Board of Education. 

3. The minimum standards as established by the State Board of Education 
concerning the granting of two hundred (200) minutes per week of teacher 
planning time will be implemented district wide. Elementary teachers will be 
scheduled a minimum of thirty (30) consecutive planning minutes daily. Time 
periods of ten ( 10) minutes or less will not be considered planning time. A 
committee of principals, special teachers and grade level chairs will meet in the 
spring to give input to the elementary building administrators prior to the 
scheduling for the following academic year. 

4. Each teacher shall be granted at least the time equivalence for lunch as directed 
under 3319.111 of the Ohio Revised Code (30 continuous duty free minutes). 
The granting of the lunch period shall not be cause for lengthening the school day. 

5. The teacher day shall not exceed seven (7) hours and fifteen (15) minutes, 
inclusive of a thirty (30) minute duty free lunch period. 
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6. The building time schedules will be cooperatively developed by the Board of 
Education and the LEA prior to the beginning of each school year. 

7. Teachers are required to be on duty prior to the start of the assigned school day 
and at the end of the day as follows: 

a. Lake Elementary - twenty (20) minutes before and five (5) minutes after 
b. \1/albridge Elementary, Lake High School, Lake Middle School - fifteen 

(15) minutes before and ten (10) minutes after. 
c. The times in 7a and 7b are not part of the planning time and are within the 

7 hour, 15 minute day. 

8. Every effort will be made on the part of the teacher to attend open house, parent
teacher conferences, IEP meetings, staffings, faculty/department/grade level 
meetings and award programs. 

9. Upon the request of LEA, the parties agree to reopen negotiations when meetings 
mandated by the State ODE exceed the normal work days significantly. 

C. Notification of Assignment 

1. Any employee for whom there may be a tentative change in his/her assignment 
shall receive a written notification by July 1. If changes are necessary after July 
1, the teacher involved shall be notified as soon as possible. These changes shall 
be made by seniority defined as the number of years a teacher has taught in the 
district. 

2. Limited Contracts up for Renewal - Persons on a limited teaching contract shall 
be notified of the Board's intent to renew or non-renew the contract by April 30 
of the year that the contract expires. All supplemental contracts shall 
automatically be non-renewed at the end of each school year. Unless otherwise 
notified by April 30, all certificated/licensed employees will be extended an offer 
to renew their supplemental contracts for the subsequent school year. 

D. Class Size 

1. Size Guidelines 

a. The Board and the Association recognize that the number of students in a 
classroom is a significant educational matter which must be based upon a 
number of factors, including State Statutes, the financial resources of the 
District, the physical facilities available and the overall needs of the 
educational program. 
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b. The number of teacher assignments at the high school shall not exceed six 
(6) periods per day and at the junior high shall not exceed seven (7) 
periods per day without added compensation. Compensation for each high 
school assignment shall be paid at the rate of 14.3% of the teacher's 
salary. Compensation for each junior high assignment shall be paid at the 
rate of 12.5% of the teacher's salary. Compensation for an added 
assignment for those who are shared will be paid at the rate of 13.4% of 
the teacher's salary. 

c. The administrative procedure for class size will include the following 
guidelines: 

K-3 = 26 students 
4-6 = 28 students 
7-12 = 28 students 

d. Class size will be determined by the number of pupils assigned to full-time 
equivalency teachers, excluding specialists. 

2. Elementary School Class 

a. When a class appears that it will exceed the District guidelines (as defined 
in 1 c above), one of the following remedies will be considered by the 
Superintendent or the building principal in consultation with the teacher(s) 
involved: 

1.) Leveling at the appropriate grade level within a building. 
2.) Employment of a certificated/licensed aide. 
3.) Employment of an additional teacher. 
4.) Continuation of present situation with agreement of involved 

teacher(s). 

b. Compliance with the above shall be met by the completion of the first (1st) 
quarter. 

3. Secondary School Classes 

a. When a class appears that it will exceed the District guidelines (as defined 
in 1 c above), one of the following remedies will be considered by the 
Superintendent or the building principal in consultation with the teacher(s) 
involved: 

1.) Leveling classes at the appropriate level and subject within the 
buildings. 

2.) Adding a section where needed. 
3.) Employment of a certificated/licensed aide. 
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4.) Employment of an additional teacher. 
5.) Continuation of present situation with agreement of involved 

teacher( s ). 

b. Compliance with the above shall be made by the completion of the first 
(1st) quarter. 

c. Classes in music performance shall be exempt from the provisions of this 
article. 

d. Classes in physical education shall be exempt from the provisions of this 
article as long as each class continues to have two (2) teachers. If only 
one teacher is assigned to a physical education class, then the class size 
shall not exceed thirty-two (32) before measures stated in 3a will be taken. 

4. Integrating Special Needs Students 

Every effort shall be made to provide special needs students with the least 
restrictive educational environment, in accordance with law. Teachers are 
encouraged to report special problems, considerations, situations or ideas to the 
administration as early as possible. Consideration of such reports will be given 
priority treatment. 

Special groupings may arise which are not covered above, but are designed by 
teachers for instructional purposes. Such situations will be worked out 
cooperatively among the parties involved. 

At the elementary level, the building principal will meet with grade levels to 
develop class rosters. 

E. Room Conditions 

1. Each elementary and secondary teacher shall be provided a classroom desk and 
lockable cabinet if necessary. 

2. Physical arrangement of the room shall be at the discretion of the teacher with the 
approval of the respective administrator. 

F. Daily Planning 

Daily lesson plan books shall be provided for and kept by the teacher. The original 
lesson plans are the property of the teacher but shall be available for inspection by the 
principal upon request. The lesson plan book must always be up-to-date and available for 
a substitute. 
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G. Extra Duty 

1. The Board will hire lay supervisors for elementary lunch rooms and playgrounds 
during the lunch period. 

2. All teachers, when requested, will work at one (1) school function each semester. 

3. When a staff member is absent from school because of reasons covered under the 
sick leave policy or personal or professional leave provided for by this negotiated 
agreement, or because he/she is supervising an approved field trip, or because 
he/she is supervising specialized testing and a substitute is not obtained, causing 
the teacher who has been asked to cover to lose a planning period/time, any 
teacher under these circumstances, who covers more than one (1) period/class per 
semester will be paid at the rate of $20.00 an hour (33.3 cents per minute). This 
compensation shall be paid at the end of the semester in which it was earned. 

H. Perfect Attendance 

If an employee maintains attendance for the first semester and the second semester, 
he/she will receive a total incentive payment of five hundred dollars ($500.00). The 
employee will receive two hundred twenty-five dollars ($225.00) in the second pay after 
the first semester ends and two hundred seventy-five dollars ($275.00) in the second pay 
after the second semester ends. 

The following leaves will not count against Perfect Attendance: 

1. The first two professional leave days. 
2. All professional leave days requested by the administration. 
3. Jury Duty. 

I. Personnel File 

Official teacher files shall be maintained only at the Board office under the following 
circumstances: 

l . After a teacher is employed, no material concerning a teacher shall be placed in 
the file unless the teacher is permitted to read the material. The teacher shall 
acknowledge that he/she has read such material by affixing his/her signature and 
date on the actual copy to be filed, with the understanding that such signature 
merely signifies that he/she has read the material to be filed and does not 
necessarily indicate agreement with the contents. 

2. Upon written request to the Superintendent, the teacher shall have the right to 
inspect his/her file in the presence of the member of the Board Office. An 
authorized representative of the LEA or their designee may inspect the file upon 
written consent of the teacher. 
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3. The teacher shall have the right to answer any material filed, and his/her answer 
shall be attached to the file copy. 

4. An incident which has not been reduced to writing within thirty (30) school days 
of the occurrence may not be added to the file unless the time limit is waived by 
the mutual agreement of the Superintendent and LEA President or Vice-President. 

5. The teacher shall be entitled to a copy of any material in his/her file. Cost of 
reproducing the material will be paid by the teacher. 

ARTICLE IV - TRANSFERS 

A. Transfer, Assignment, Vacancy Notification 

1. The Superintendent shall be the executive officer of the Board. The 
Superintendent nominates for appointment by the Board of Education all teachers, 
principals and the Assistant Superintendent. (3319.02, 3319.07) 

2. Vacancy shall be defined as a position presently unfilled, position current filled 
but will be open in the future, and position current not in existence. 

3. Vacancies in professional positions and extra duty positions shall be publicized by 
giving written notice to the LEA President or Secretary and posting in each school 
building; notification of vacancies during June and July will be included in the 
payroll mailings. In the event no application(s) for a position are received within 
ten (10) work days, such position shall be filled without further obligation to these 
requirements. 

4. No vacancy shall be filled by above procedures while there are eligible employees 
for such position in accord with Recall Provisions. 

5. Any teacher may apply in writing to the Superintendent and Principal for such 
vacancy, stating his/her reasons, qualifications and experience. Each qualified 
applicant within the system will be considered for an interview. 

6. Positions will be filled on the basis of certification and individual qualifications. 

B. Voluntary Transfers (teacher requested building change) 

1. The Superintendent will furnish by April 1 a list of known vacancies for the next 
school year to Building Principal and Association President or Secretary; 
supplemental list of vacancies shall be provided as they occur. 
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2. A list of teachers requesting possible transfers and which positions desired will be 
posted in each building office. It is each teacher's responsibility to add his/her 
infonnation to the request for transfer list. This list will be posted until April 15 
when copies will be sent to all principals, the Superintendent and the Association 
President. Such request for transfers shall be valid through the first semester of 
the next year. The Building Representatives of the Association will be 
responsible for placing the form in the building office. 

3. Applicants for transfer will be considered for the open position. 

4. The Superintendent retains the right to assign staff based on the needs of the 
District. The Superintendent will consider the certification, qualifications, and 
seniority of applicants in approving transfer requests, as well as the overall needs 
of the District. 

C. Involuntary Transfer (a transfer of a teacher because of redistricting, declining 
enrollment, changes in curriculum, return of a teacher from leave, changes in location of 
program or classes, or building closure) 

1. Involuntary transfers may be effected only for above defined reasons. The 
affected teacher(s) and the Association will be given reasons for the transfer by 
July 1 except in cases of emergency, when such reasons will be given at the 
earliest opportunity by the Superintendent. 

2. Within fifteen (15) days of such notification, the teacher involuntarily reassigned, 
if requested, shall be granted a conference wit the Superintendent and Building 
Administrator. At such conference, the teacher may be represented by one 
association representative of his/her choice. 

3. Involuntary transfers will be made with consideration given to certification, 
individual qualifications and District seniority. 

4. The teacher being involuntarily transferred will be placed only in an equivalent 
position, one which involves no reduction in rank and no impairment in tenure or 
seniority. 

5. A teacher who has been involuntarily transferred shall not face a second 
involuntary transfer for the remainder of the school year in which the involuntary 
transfer was made and subsequent school year unless due to reasons for which a 
Reduction in Force (RIF) is available. 

6. No teacher shall be reassigned to any position for which he/she is not 
certificated/licensed or cannot become certificated/licensed without additional 
training. 

7. No transfer shall be disciplinary in nature. 
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8. The Superintendent shall have the authority granted by law to involuntary transfer 
any teacher if the transfer of such teacher is in the best interest of the school 
district, provided that above reasons and conferences are provided. 

ARTICLE V - REDUCTION IN FORCE 

A. Reduction in Force 

In accordance with O.R.C. 3319.17, when by reason of decreased enrollment of pupils, 
return to work by regular teachers from leaves of absence, financial reasons, suspension 
of schools or territorial changes affecting the district, or any other reasons set forth in 
O.R.C. §3319.17, the Board decides that it will be necessary to reduce the number of 
teaching positions, it may make a reasonable reduction. 

In the event that the district's financial situation is such that consideration is being given 
to a RIF situation, a committee composed of the Superintendent, Treasurer and one Board 
member, with equal union representation, will meet to discuss an appropriate plan of 
action mutually agreed upon by both sides to be presented to the Board of Education. 

The following procedure shall apply to all full-time teaching employees: 

1. Where known and where possible, the number of persons affected by a reduction 
in force will be kept to a minimum by not employing replacements insofar as 
practicable for certificated/licensed staff members who retire or resign or whose 
limited agreements are not renewed. 

2. The Association shall be notified of the reason(s) for RIF and the extent of staff 
reduction at such time a decision is made by the Board and shall be further 
notified as to which teacher(s) shall be suspended. 

3. The teacher to be suspended will be notified of the RIF thirty (30) days prior to 
the effective date. 

4. Reductions shall be accomplished by the Board suspending contracts based on the 
recommendations of the Superintendent following the committee's 
recommendations. The recommendation shall give preference to unit members on 
continuing contracts, then in the following order in accordance to the terms and 
conditions ofHB 153. 

a. Licensure/Certification within the affected teaching field. 

b. Comparable Evaluation (based on three (3) consistent years of evaluation 
instruments for the 2012-2013 school year only. Subsequent years follow 
the Ohio Revised Code and subject to renegotiation. 
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c. When evaluations are comparable, seniority in the District shall prevail, 
with the contract of the least senior continuing contract teacher in the 
affected teaching field the first to be suspended. 

d. When affected licensure/certification teaching field(s) contains only 
limited contract teachers, steps 1-3 above will be followed using the 
Summative Evaluation or the Evaluation with the highest ratings. 

5. Seniority shall be defined as the total number of years in continuous employment 
in Lake Local Schools, starting with date Board acted to employ the teacher. 
Continuous employment shall include all time on sick leave, absence, all time on 
Board approved leave of absence, all time on military leave of absence, all time 
on disability retirement to a maximum of five (5) years, and all time during 
suspension if the teacher is reinstated. If two or more individuals have equal 
seniority as defined herein, the individual to be laid off will be determined by the 
Superintendent or designee. 

6. Seniority shall be system-wide, (rather than building) and shall be determined by 
placing all certificated/licensed staff members on seniority lists within their areas 
of certification. A list shall be prepared and kept up-dated ranking all tenured 
teachers in the district by seniority, giving areas of certification and present 
teaching and building assignment; then all non-tenured teachers in the district by 
seniority, giving areas of certification and present teaching and building 
assignment. Said seniority list, if requested, shall be made available to the LEA 
President by November 1 of each school year. Seniority shall be lost when a 
teacher resigns, retires, is non-renewed, terminated, or after January 1, 1998, is 
promoted out of the bargaining unit. 

7. A teacher on a continuing contract who has their position reduced in force may 
displace the least senior teacher in the area or areas for which they are 
certified/licensed, but only if permitted based on their evaluation(s) as determined 
by the Superintendent. 

8. Teachers on the RIF list shall be returned to active employment to fill vacancies 
in reverse order of reduction for any position that becomes available for which 
they are or have become certificated/licensed before any permanent teacher or 
substitute is hired. The Board shall recall the teacher to active employment status 
by giving written notice to the teacher, said written notice being sent to the 
teacher by registered or certified letter addressed to the teacher's last known 
address. It shall be the responsibility of each teacher to notify the Board of any 
change of address. 
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B. Recall/Restoration 

1. Teachers whose contracts have been suspended will remain on a recall list for two 
(2) years from the effective date of the RIF for teachers who have accumulated 
less than ten (10) years service with the District and for three (3) years for 
teachers who have accumulated ten (10) or more years of service with the District 
prior to lay off, unless he/she: 

a. Waives, in writing, recall rights 
b. Resigns 
c. Fails to accept position offered for which they are qualified and 

certificated/licensed. 
d. Fails to respond, in writing, within ten (10) days after receiving notice of 

recall by certified or registered mail. 
e. Accepts a contract with another school. 
f. Accepts severance pay 

2. All accumulated benefits contained in the agreement in effect at the time of recall 
will be restored upon return to active employment in the District. The teacher 
will not receive increment credits, however, for time spent on suspended contract 
status. 

ARTICLE VI - LEAVES 

A. Assault Leave 

An employee who is absent due to a disability resulting from an attack upon said 
employee which assault occurs on Board premises or while in the attendance at an 
official school function and it} the course of said employee's employment shall, subject to 
the approval of the Superintendent, or his/her designee, be granted up to twenty (20) 
working days assault leave and/or reimbursement for costs incurred repairing or replacing 
personal property damaged or destroyed as reported at the time of the incident. During 
such assault leave, said employee shall be maintained on a full-time basis. Prior to 
reimbursement by the Board, all avenues of insurance (both attacker's and victim's) will 
be pursued. 

Assault leave may be granted under this policy unless the employee in question: (1) has a 
signed, written statement justifying the granting and use of assault leave. Said statement 
shall be upon Board provided forms; (2) provides a certificate from a licensed physician 
stating the nature and duration of the disability and the necessity of absence from regular 
employment. Assault leave, which is approved by the Superintendent, shall not be 
charged against sick leave earned or eamable by the employee. 

Any teacher receiving assault leave days shall file a complaint with appropriate law 
enforcement agency against the assailant and cooperate in the full prosecution of said 
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individual. The Lake Board of Education will also file similar charges against the 
assailant and will take appropriate action to prevent a recurrence. 

Falsification in either the written, signed statement of the events or circumstance 
surrounding the assault, or the physician's statement shall be grounds for consideration of 
suspension or termination of employment. 

B. Family Leave 

1. Maternity/Paternity Leaves - Teachers may take maternity/paternity leave without 
pay for up to twelve (12) months. A second year may be granted upon request. If 
more than thirty (30) days are requested, return must be at the beginning of a nine 
(9) week grading period unless waived by the Superintendent. 

2. The Board shall grant a maximum of thirty (30) days of accumulated sick leave 
during the pre-natal and/or post-natal periods of a pregnancy. Each teacher will 
furnish to the Board her doctor's recommendation(s). Paternity leave can be 
granted in accordance with the Federal Family Medical Leave Act. A teacher 
adopting a child less than two (2) years of age shall have option 1. 

C. Involuntary Layoff 

A teacher, who is involuntarily laid off because his/her position has been eliminated, may 
be granted a leave of absence upon request. Leave granted under this provision may be 
renewable annually to a maximum of two years. 

D. Jury Duty 

In the event that a teacher is requested to perform jury duty according to O.R. C. 3 313 .211 
he/she shall receive his/her regular salary. There shall be no loss of accumulative sick 
leave. 

E. Military Leave 

Military leave will be granted in accordance with the requirement of state law O.R.C. 
3319.14. Whenever a teacher who is a member of the National Guard, Air National 
Guard, Naval Reserve, Air Force Reserve, Army Reserve, Marine Reserve or other 
reserve components are called to active duty or active training, involuntarily, during 
his/her contractual year, he/she shall be entitled to leave of absence. 

F. One/Two Year Leave 

Upon the written request of a teacher, a Board of Education may grant a leave of absence 
for a period of not more than two (2) consecutive years for educational or professional or 
other purposes and shall grant such leave where illness or other disability is the reason for 

19 



the request. Upon the return to service of a teacher at the expiration of a leave of 
absence, he/she shall resume the contract status which he/she held prior to such leave. 

G. Personal Leave 

At the beginning of each school year, each certificated/licensed employee shall be 
credited with three (3) unrestricted personal leave days. Those certificated/licensed 
employees who are hired during the school year will receive a lesser number of days pro
rated to the nearest one-half day. Unused personal leave shall not accumulate from one 
year to another. 

A certificated/licensed employee planning to take a personal leave day shall notify his/her 
Principal on the proper form. Notification shall be made at least three (3) days in 
advance except in the case of emergency. The request for personal leave shall be 
forwarded to the Office of the Superintendent for approval after it has been approved by 
the Principal. 

The only restrictions on the use of these days are as follows: 

1. The day(s) may not be used in conjunction with any holidays/vacation days. 
2. The day(s) may not be used the first five (5) nor the last five (5) working days of 

the 184 day calendar unless waived by the Superintendent. The day(s) may not be 
used on district wide full in-service days. 

3. Each individual is responsible for keeping track of the number of days used. 
Overuse will result in a deduct situation. 

4. Leaves must be taken in a minimum of one-half (1/2) day increments. 
5. The leave can only be taken if a substitute can be obtained. 

For those employees who do not qualify for the perfect attendance incentive in any 
semester, an employee will receive Fifty Dollars ($50.00) for each personal leave day not 
used. 

H. Professional Meetings Leave 

Teachers may be granted leave for attendance at professional meetings on approval of the 
Board designee. The meeting should relate to the subject area or extra duty assignment 
of the teacher and will be evaluated. Information gained from the meetings will be 
shared with others and the Board in a written/verbal report, if requested. Failure to 
comply will result in no reimbursement. 

Requests for attendance at professional meetings shall be made fifteen (15) days prior to 
the regular meeting of the Board. Applications will be submitted to and reviewed by the 
Superintendents for approval. The fifteen ( 15) day limit may be waived by the 
Superintendent. Teachers whose request has been denied shall be notified immediately. 
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A leave of absence for attendance at the meeting will be granted without loss of pay if on 
a school day. The Board will provide conference registration, transportation expenses, 
room and Board and will provide a substitute. Teacher will provide the Board with paid 
receipts. 

Departmental chairpersons and grade level chairpersons will participate in curriculum 
development and revision. Teachers other than above positions shall be granted release 
time or be paid twenty dollars ($20.00) per hour, if approved by the building principal, 
for curriculum development or revision. 

The employee must submit a written report to his/her building principal within five (5) 
school days of returning from professional leave. The employee shall attach a copy of 
the agenda to the written report. 

I. Sabbatical Leave 

A sabbatical leave without pay may be granted according to O.R.C. 3319.131 to 
professional personnel who have completed five (5) years of service in the school system, 
for the purpose of professional growth which will eventuate in improved educational 
services to the children of Lake Local Schools. Such improvement is usually achieved by 
formal study, research, writing and/or travel which is related to the teaching area. 

The returning teacher shall be given an increment on the salary schedule for the time 
he/she was on leave, if he/she meets the requirements established by the Board. 

J. Sick Leave 

A certificated/licensed employee may use sick leave, as listed below, for absence due to 
personal illness, injury, pregnancy, or exposure to contagious disease which could be 
communicated to others. Sick leave may also be used for absence due to illness or injury 
of the employee's family members or deaths as listed below. Falsification of the sick 
leave statement shall be grounds for disciplinary action, including loss of pay and/or 
dismissal. 

All accumulations of unused sick leave credits accrued under prior laws and policies shall 
remain to the credit of the sick leave account of each employee on the effective date of 
this plan. Accrued credits shall be allowed to employees transferring their employment 
from other boards of education or other political subdivisions in Ohio, provided said 
credits have been computed under the minimum requirements of the laws of the State of 
Ohio. 

All certificated/licensed professional teachers new to the profession in the Lake Local 
School system shall be granted five ( 5) sick days as of the first official day of the school 
year. These five days are construed as being concurrent with, but not in addition to, the 
1-1/4 days of sick leave (15 days per year) which shall be credited to the sick leave 
account of the employee. The maximum number of days so accumulated shall be two 
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hundred ninety (290) effective September 1, 2002. Written reason for use of sick leave 
will be given by the employee. 

The same monthly accrual for 1-1/4 days per month shall continue during the use of sick 
leave, provided the employee has not been officially separated from the present payroll. 

Sick leave shall be allowed teachers for periods not to exceed their accumulated sick 
leave account but with the maximum limitations stipulated for the following causes: 

1. Illness - for duration of the illness. 

2. Injury - for the duration of the injury. 

3. Exposure to contagious disease - until quarantine is lifted. 

4. Death of father, mother, brother, sister, spouse, children, grandchildren, father-in
law, mother-in-law, or relative who lives continuously with the employee - five 
( 5) days for such death. In case of multiple deaths of spouse and children, teacher 
will be allowed ten (10) days. 

5. Death of an aunt, uncle, grandparent, step-parent and other in-law, close friend, 
distant relative or neighbor - two days per each death. 

6. Serious illness or other serious emergency to the employee's spouse or child for 
duration of illness or emergency as provided by state law O.R.C. 3319.141. In the 
event emergency conditions arise, an extension of the family illness leave without 
pay shall be granted provided that in all cases of extension an application will be 
submitted. 

7. A leave of absence without pay for up to one (1) year shall be granted for the 
purpose of caring for a sick member of the teacher's family. 

8. Serious illness of brother, sister, parents, grandparents, grandchild, and in-law, a 
maximum of five (5) days per occurrence. 

9. If the Superintendent suspects a pattern of abuse or falsification of sick leave, the 
Superintendent may require medical documentation for all future sick leave. 

10. Additional leave may be granted by the Superintendent for any of the above 
situations. 

ARTICLE VII - SICK LEA VE POOL 

A. A sick leave pool shall be established to provide sick leave benefits to a bargaining unit 
member who has exhausted all in his/her accumulated sick leave due to a catastrophic 
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injury or catastrophic illness. All bargaining unit members may draw upon the sick leave 
pool to a maximum of sixty (60) days per occurrence or to the end of the school year, 
whichever is less. 

B. Application to draw days from this pool must be recommended by the Executive 
Committee on the appropriate form to the Superintendent. The Superintendent may grant 
up to the maximum number of sixty (60) sick leave days. All accumulated sick leave 
days during the time of the sick leave shall be exhausted before days from the pool may 
be used. 

C. The Association shall send a written notice to the Treasurer that details the number of 
sick leave days to be deducted from each bargaining unit member which shall also 
include a signed statement from each member authorizing the Treasurer to transfer the 
days. The donation of days to the sick leave pool shall not affect the "Perfect 
Attendance" section of the contract. 

D. Once the total accumulation in the pool drops below one hundred (100) days, the 
Association shall solicit additional days from the certificated/licensed staff members in 
the District. 

E. In no case shall this plan prevent or prolong a unit member from applying for and going 
on disability retirement. 

F. Any misuse of this leave may result in disciplinary action. 
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DONATION TO SICK LEA VE POOL 

I - --------------- donate _____ sick leave days to the Lake 
Local Sick Leave Pool. 

Signature Date 

APPLICATION TO USE SICK LEAVE POOL 

I wish to apply for days of sick leave 
from the Lake Local Sick Leave Pool. I understand that all my sick leave, that will continue to 
accumulate during my absence, will be deducted before days from the pool will be used. 
Doctor's verification will be supplied upon request by administration. 

Employee's Signature and Date 

Doctor's name and address. 

This has been approved by the LEA Executive Committee and 1s recommended to the 
Superintendent. 

LEA President's Signature and Date 
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ARTICLE VIII - FAIR PRACTICE PROCEDURE 

A. Purpose 

The primary purpose is to secure at the lowest level possible and in the shortest period of 
time equitable solutions to problems of parties involved with no reprisals of any kind 
against any employee initiating or participating in the procedures. 

B. Definitions 

1. Grievance - A claim by a certificated/licensed person that he/she has been 
adversely affected by an alleged violation, misinterpretation or misapplication of 
the terms and conditions of the Master Contract, established Board policy and/or 
his/her individual contract. 

2. Days - Number of days shall mean "actual teacher work days during the school 
year and Monday through Friday, excluding holidays, during the summer." All 
grievance processing and investigating activities, including arbitration, shall be 
conducted outside of the instructional day. Time limits may be extended by 
mutual written agreement of parties involved. 

3. Group Grievance - A group grievance may be filed by the LEA when five (5) or 
more employees or the majority of the members of a department, building or 
grade level are adversely affected by the identical grievance. Group grievance 
must be signed by all employees affected. Group grievance shall have arisen out 
of identical circumstances affecting each member of said group. 

C. Level One 

Within ten (10) working days of the occurrence of the act or condition giving rise to a 
grievance, an employee having a grievance shall first discuss it with his/her immediate 
supervisor. If the grievance is not discussed with the immediate supervisor within ten 
(10) working days, it shall no longer exist. Prompt and fair handling of a grievance is 
important to both good morale and effective school administration. Both parties should 
make a sincere and determined effort to resolve the grievance at this level. If the 
grievance stems from a decision made by the Superintendent, the grievant may skip to 
Level Three after engaging in discussion with the Superintendent. 

D. Level Two 

If the discussion does not resolve the grievance to the satisfaction of the employee, the 
employee shall have the right to lodge a written grievance with the building principal. If 
such grievance is not lodged within five (5) days following the discussion in Level One, 
it shall no longer exist. The grievance shall be on a form approved by the Board of 
Education. 
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A copy of the grievance shall be filed with the Superintendent. The principal shall hold a 
hearing within five (5) working days after the receipt of the grievance. The employee 
shall have the right to be represented at such hearing by a representative of his/her local 
employee organization. The building principal shall take action on the written grievance 
within five (5) working days after the conclusion of said hearing. The action taken and 
the reasons for the action shall be reduced to writing and copies sent to the employee, 
his/her representative, and the Superintendent. 

E. Level Three 

If the action taken by the building principal does not resolve the grievance to the 
satisfaction of the employee, the employee may appeal in writing to the Superintendent. 
Failure to file such appeal within five (5) working days from receipt of the written report 
of actions taken by the principal shall be deemed a waiver of the right to appeal. A 
hearing shall be conducted by the Superintendent within five (5) working days after 
receipt of the request. The aggrieved employee shall have the right to be represented at 
such hearing by a representative of his/her local employee organization or counsel of 
his/her choice. 

The Superintendent shall take action on the appeal of the grievance within five (5) 
Superintendent working days (in the office) after the conclusion of the hearing. The 
action taken and the reasons for the action shall be reduced to writing and copies sent to 
the employee, his/her representative, and the building principal. Failure of the 
Superintendent to respond in the time limits stated shall mean the relief sought shall be 
implemented. 

F. Level Four 

If the action taken by the Superintendent does not resolve the grievance to the satisfaction 
of the employee, such employee may appeal in writing to the Board of Education. 
Failure to file such appeal within five (5) working days from receipt of the written 
memorandum of the Superintendent's action on said grievance shall be deemed a waiver 
of the right of appeal. A hearing shall be conducted within ten (10) days by the Board of 
Education in Executive Session with the employee, a representative of his/her choice, the 
principal and Superintendent. Within ten (10) working days after the conclusion of the 
above mentioned hearing the Board shall respond in writing, informing the grievant of 
their decision. 

The decision of the Board of Education shall be final. Should the grievant not be 
satisfied with the decision of the Board of Education, the grievant may file legal action or 
arbitration. 
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G. Level Five - Arbitration 

Within five (5) working days from receipt of the Board's written response, the grievant 
shall make written notification to the Board and the LEA that the grievance will be 
submitted to arbitration. 

Within five (5) days the arbitrator shall be selected by the Association and the 
Superintendent. 

If the LEA and the Superintendent cannot agree on an arbitrator, the arbitrator shall be 
selected from the American Arbitration Association according to its voluntary rules and 
regulations. 

The arbitrator shall hold such meetings as he/she determines necessary to make a fair and 
impartial decision on the grievance as stated. 

The arbitrator shall have no power to alter, add to, or subtract from the terms of the 
Master Contract, public law, and statutes and shall be prohibited from making any 
decision contrary to law. 

The decision of the arbitrator shall be made in writing to the aggrieved and the Board, 
and shall be binding on all parties. 

Cost of the arbitrator shall be shared equally by the aggrieved and the Board. 
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LAKE LOCAL SCHOOLS 
FAIR PRACTICE PROCEDURE 

Grievance No. ------ -

Name of Grievant ---------- Assignment ___________ _ 

Date --------------- Buildin 
'-'-------------~ 

LEVEL TWO 

A. Date of Grievance ----------

B. Statement of Grievance ------------------------

C. Relief Sought __________ ________________ _ 

Grievant Date 

D. Disposition by Principal~-----------------------

Principal Date 

1 copy each to: Grievant, Representative and Superintendent 
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LAKE LOCAL SCHOOLS 
FAIR PRACTICE PROCEDURE 

Grievance No. ------ -

Name ofGrievant ----------
Assignment ___________ _ 

Date - ----- --------- Building, ____________ _ 

LEVEL THREE 

A. Position of Grievant 
------------------------~ 

Grievant Date 

B. Disposition by Superintendent ____________________ _ 

Superintendent Date 

1 copy each to: Principal, Grievant and Representative 
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LAKE LOCAL SCHOOLS 
FAIR PRACTICE PROCEDURE 

Grievance No. -------

Name of Grievant 
---------~ 

Assigmnent _ __________ _ 

Date Build in --------------- ~------------

LEVEL FOUR 

A. Position of Grievant 
------------------------~ 

Grievant Date 

B. Disposition by Superintendent _ ___________________ _ 

Treasurer Date 

Additional Response: __________________________ _ 

1 copy each to: Grievant, Superintendent, Representative, Principal 
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ARTICLE IX - CO-CURRICULAR COMMITTEE 

The membership of the Co-curricular Committee shall be comprised of two (2) members of the 
Board of Education, the Superintendent of Schools, or designee, three (3) Administrators, and 
seven (7) six (6) Teachers (chosen by the Executive Committee of the LEA). 

The Committee will meet at least annually. The LEA will be able to call a meeting of the 
Committee if the request is submitted to the Superintendent by January 31. It will be chaired by 
the Superintendent or designee. 

The Committee cannot conduct a meeting/business unless a quorum of more than fifty (50) 
percent of the membership is present and at least one member from Administration, the Board, 
and the Teaching Staff is in attendance. When items are to be added/changed/deleted a vote will 
be taken. A majority of more than fifty (50) percent of the voting members present is needed for 
passage of any item. 

The Committee is delegated the responsibility of recommending to the Board the creation of new 
supplemental positions and assigning the newly created supplemental position an index value, 
adjustments in the index values of current supplemental positions, and deleting supplemental 
positions from the Master Agreement as the need arises. The Committee is delegated no other 
responsibility other than making the recommendations set forth in this paragraph. 

Recommendations made by the Committee pursuant to the preceding paragraph will be 
forwarded to the President of the Board, and the President of LEA. These recommendations are 
to be considered and accepted, rejected, or modified by the Board at its next regularly scheduled 
Board of Education meeting. 

Efforts shall be made to fill co-curricular positions with certificated/licensed staff members first 
if the Board chooses not to renew the contract of a non-certificated/licensed staff member who 
previously held such position in accordance with Ohio law. 

Job descriptions for all positions on the Co-curricular Salary Schedule will be published by the 
Board of Education and distributed to the applicant/employee upon request. 

ARTICLE X - EMPLOYMENT OF RETIREES 

Where a teaching vacancy exists which the Board may fill by hiring a properly certified teacher 
who is not already employed by the Board, the Board may consider and employ Retirees for any 
such vacancy upon the recommendation of the Superintendent. For purposes of this agreement, a 
Retiree is an individual who has attained service retirement status with the State Teachers 
Retirement System and is otherwise qualified by certification and background for public school 
teaching in Ohio. 
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The Board is under no obligation to consider for employment any Retiree and the parties hereto 
explicitly agree that there is no expectation of continued employment or re-employment when a 
teacher retires from the Lake Local Schools. 

A Retiree shall be paid at the Bachelor's degree Step 5 salary level regardless of training and 
years of service in any Ohio public or private school, and so long as employed by the Board shall 
not advance on the salary schedule based either on years of service or additional training. This 
section shall expressly supersede Chapter 3317 of the Ohio Revised Code. 

Unless a higher rate of pay is agreed to by the Board and Retiree, Retiree shall receive a one-year 
limited teaching contract which shall expire automatically at the end of the stated term. No 
notice of non-renewal is required. Continuation of the employment of a Retiree through offering 
new one-year limited contracts which automatically expire shall be at the election of the Board 
and upon recommendation of the Superintendent. A Retiree is not eligible for a continuing 
teaching contract regardless of years of employment as a Retiree with the Board. The parties 
specifically waive all rights for such employees pursuant to O.R.C. 3319.11 and 3319.111. 

A Retiree shall accumulate and may use sick leave in accordance with the Negotiated 
Agreement, but shall not be entitled to severance pay under the Negotiated Agreement or under 
law upon conclusion of employment as a Retiree. 

Retirees rehired by the District will be eligible for single or family coverage. The Board will pay 
fifty percent (50%) of the premium cost and the member will pay fifty percent (50%) of the 
premium cost of the insurance coverage. 

A Retiree shall not accumulate seniority in the bargaining unit, and has no right of recall in the 
event of a reduction in force under the Negotiated Agreement or under O.R.C. 3319.17. 

A Retiree is eligible for a supplemental contract only at the discretion of the Superintendent. 
This supersedes O.R.C. 3313.53. 

The Board and the Association expressly intend that this agreement supersede any differing or 
inconsistent terms of the Negotiated Agreement or provisions of the Ohio Revised Code which 
pertain to teacher employment, including but not limited to terms, provisions and statutes 
pertaining to teacher salary and salary schedule advancement, contract status, duration of 
contract, procedural requirements for contract non-renewal, evaluation requirements related to 
teacher contract non-renewal, reduction in force, seniority and severance pay. 
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ARTICLE XI - INSURANCE 

A. Medical Coverage 

1. The Board will provide partially paid, hospitalization-surgical-major medical 
coverage for all certificated/licensed employees who request said coverage. To be 
eligible, all certificated/licensed employees must initially sign the application 
request form. Court orders in custody cases may necessitate waiver of 
requirement in terms of blue form in which case exceptions may be petitioned to 
the Board of Education. 

a. Effective September 1, 2002, all certificated/licensed employees will be 
on the PPO plan. 

Premiums for all employees enrolled in the PPO plan for family coverage 
or individual coverage shall be on a shared basis with the Board paying 
92% and the employee paying 8% per month for premiums. 

The regular open enrollment will continue to be each September with 
coverage effective October 1. A change in family status or loss of other 
insurance coverage will permit the employee to obtain coverage at any 
time. 

Initial coverage begins on the first day of service and terminates on the 
last day of service which is determined for this purpose to be: 

1.) August 31 for a non-renewal or non-retirement resignation 
effective between June 1 and August 31. 

2.) Date ofretirement 
3.) In all other cases the last day of the month of the last day of 

service. 

b. A Section 125 plan to enable employees to pay for their premium 
contribution with pre-tax dollars (Plan A) shall be continued. 

c. A flexible spending account (Plan B) of one hundred fifty dollars 
($150.00) per year, payable by the Board of Education shall be continued 
for all employees. This benefit may be taken as cash. 

d. The Association shall permit the District to forward the employee's name 
and any additional information to the administrators to satisfy the 
requirements for no service fee. 
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2. The health insurance will include the following: 

a. 
b. 
c. 

Hospitalization 
Surgical - full OB 
Major Medical 

dependents to age 23 w/outpatient diagnostic 
coverage of dependants to age 23 
(Effective 1111/2005) 
All claims filed prior to November 1, 2005 will be 
paid under the old plan. 
$500,000/$1,000,0000 coverage to age 23 of 
dependents 

Deductible 
Network 
Non-Network 

Coinsurance OOP Max 
(Excludes deductible) 

Network 
Non-Network 

Physician Office Visit Co-Pay 
Network 
Non-Network 

Coinsurance 
Network 
Non-Network 
*Certain services coverage at 

Prescription Drugs 
Retail (30 day supply) 
Mail Order (90 day supply) 

Immunizations from Ages 1-9 

$100/$200 
$200/$400 

$500/$1,000 
$1, 000/$2, 000 
$10 
100% 
Deductible/coinsurance 

80% 
60% 
90% 

$5/10/20 Co-pays 
$10/20/40 Co-pays 
$500 Max./Yr./Child 

3. Individuals on any approved leave may continue their hospitalization and other 
group benefits for the duration of said leave providing they reimburse the Board 
for premium costs at the group rate. Failure to forward premiums at stipulated 
times will terminate this benefit. 

4. An employee who, because of the above eligibility provisions, does not receive 
Board provided single or family medical coverage or who declines single or 
family medical insurance through a written waiver shall be entitled to receive one 
thousand dollars ($1,000.00) per fiscal year. This payment will be made annually 
by August 31 the year following such waiver or determination of ineligibility. 
Employees electing to waive this insurance coverage from the Board agree to 
remain out of the Board's insurance plan for the duration of this agreement. An 
employee who waives insurance coverage during the fiscal year shall receive a 
pro rated share of the one thousand dollars ($1,000.00) payment. If an employee 
is ineligible for coverage from the Board because of other single or family 
coverage, and subsequently loses such other insurance coverage, then he/she can 
apply to re-enroll in the Board's plan following loss of coverage and written 
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notification to the Board. The employee shall receive a prorated share of the 
payment referred to above. The one thousand dollar ($1,000.00) payment shall be 
increased to a two thousand dollar ($2,000.00) payment contingent upon at least 
one (1) covered employee opting out for the 2012-13 school year above eleven 
(11) covered certified employees who opted out in the 2011-2012 school year. 

5. Employees with Working Spouses 

If a dependent spouse is eligible for coverage under an employer-sponsored plan 
at the spouse's place of employment, this plan will assume the spouse's 
participation in that plan and pay secondary to that plan of benefits, regardless of 
whether or not the spouse elected to participate in that plan, except: 

a. If the spouse had declined coverage under the spouse's employer
sponsored plan prior to (date of implementation) and has a delay in 
enrollment due to an open enrollment provision, this plan will then 
consider any charges incurred according to the terms of this plan, but only 
until the open enrollment period or (date of implementation), whichever 
occurs first; or 

b. If the spouse's employer-sponsored plan does not cover certain charges or 
if the charges are declined due to a pre-existing condition, then this plan 
will consider those charges according to the terms of the plan, or until the 
pre-existing condition limitation expires. 

c. Administration will require all employees to complete a Spousal 
Certification form documenting spousal employer insurance eligibility on 
an annual basis. 

d. The employee and the employee's spouse are exempt from this provision 
if the employee or spouse is required to contribute more than $100 per 
month towards the cost of the premium for the spouse's employer's plan. 

B. Dental Coverage 

Completely paid dental insurance for all certificated/licensed personnel. 

1. 100% preventative and diagnostic 
2. 80% restorative, fillings 
3. 60% inlays, crowns 
4. 60% orthodontia 

$1,500 maximum per person per year 
$1,500 life-tenn maximum per person - orthodontia 
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C. Vision Coverage 

The Board will offer vision insurance to all employees. There will be no cost to the 
employee for single coverage. The cost to the employee for family coverage will be five 
dollars ($5.00) per month. An open enrollment period will be held during the month of 
September in each odd numbered year with coverage effective October 1. Requests for 
such changes shall be submitted in writing to the Treasurer by September 30. No 
changes will be accepted any other time. 

Deductible and conditions 

$5.00 per exam - 1 examination every year 

$10.00 materials - 1 set oflens and frames every twelve (12) months 

Co-payments and conditions: 

One examination and one set oflens and frames every twelve (12) months. 
$10.00 co-payment for the combination of the exam and the materials. 

D. Life Insurance 

The Board will purchase a forty thousand dollar ($40,000) group term life insurance 
policy covering each certificated/licensed employee. 

E. Coverage Information 

The Board will provide a health benefits booklet upon enrollment that defines all terms of 
use within the coverage(s). The booklet will provide details of each insurance provided 
including medical, vision, dental, and life insurance. 

The coverage information is available on the insurance provider website. 

ARTICLE XII - GENERAL 

A. Tuition Reimbursement 

Financial reimbursement will be available to individuals who receive trammg or 
coursework related to their current professional development. To be considered for 
tuition reimbursement, individuals must receive prior approval from the Lake Local 
Schools Professional Development Committee (LLSPDC). Individuals must also submit 
to the LLSPDC receipts of payment and proof of course completion with a minimum 
grade of "C" and/or "pass" in a pass/fail grade scale. Tuition reimbursement will not 
exceed one thousand five hundred dollars ($1,500.00) per person per two years beginning 
September l through August 31. 
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B. College Credit Specialized Training 

Credit for additional hours of workshops and/or other specialized training courses which 
do not carry college credits shall be allowed for movement on the salary schedule upon 
approval by the Superintendent prior to attendance at same. The number of credit hours 
granted shall be determined by converting contact hours to semester hours on a ratio of 
thirty (30) contact hours to one (1) semester hour of credit to be used for movement on 
the salary schedule. Credit hours may be converted and accumulated on a fractional 
basis, but shall not be allowed for less than one-thirtieth (1/30) of a semester hour. No 
more than six (6) semester hours in a two-year period will be credited. 

C. Direct Deposit 

All certificated/licensed employees will be on direct deposit. Participants m direct 
deposit will receive an earnings and deductions statement each pay date. 

All pay for certificated/licensed employees will be deposited directly into the bank(s) 
selected by the employee. 

D. Fair Share Fee 

Effective August 1, 1986, the Lake Board of Education agrees to automatic payroll 
deduction, as a condition of employment, of an amount equal to the dues of the United 
Teaching Profession from the pay of all bargaining unit members who elect not to 
become members of the United Teaching Profession, (NEA, OEA, NWOEA, LEA) or 
who elect not to remain members. 

The Treasurer of the Board shall, upon notification from the Association that a member 
has terminated membership, commence the check-off of the Fair Share Fee with respect 
to the former member, and the amount of the fee yet to be deducted shall be the annual 
membership dues less the amount previously paid through payroll deduction. 

Dues rates and Fair Share Fee rates shall be transmitted by the Association to the 
Treasurer of the Board for the purpose of determining amounts to be payroll deducted, 
and the Board agrees to promptly transmit all amounts deducted to the Association. 

The Board further agrees to accompany each such transmittal with a list of the names of 
the bargaining unit members for whom all such deductions were made, the period 
covered, and the amounts deducted for each. 

Upon timely demand, non-members may appeal to the Association the payment of the 
Fair Share Fee pursuant to the internal procedure adopted by the Association, or such 
non-members may submit such appeals as provided by law. 
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Implementation of this Fair Share Fee provision shall begin in the first paycheck received 
after January 15 by bargaining unit members who have elected not to be members of the 
Association; the Association agrees to notify all such non-members of their right to 
become members of the Association during the month of September. 

Nevertheless, the amount to be deducted from the pay of all non-Association members 
shall be the full dues of the United Teaching Profession, unless the Association notifies 
the Treasurer of the Board to the contrary, and such deductions shall continue through the 
remaining number of payroll periods over which Association membership dues are 
deducted. 

The above Fair Share Fee provision shall be an exclusive right of the Association not 
granted to any other employee organization seeking to represent employees in the 
bargaining unit represented by the Association. 

The Association shall indemnify and save the Board harmless against any liability that 
may arise out of, or by reason of, any action taken by the Board for the purpose of 
complying with the provisions of this Fair Share provision. In the event that the Board is 
held to be responsible for the repayment of monies paid to the Association pursuant to 
this Fair Share provision, the Association shall reimburse to the Board, or designated 
employee, the amount of monies actually received by the Association from the Board 
and/or the designated employee involved. 

E. Filing and Maintaining Certificates/Licenses 

It is each bargaining unit member's responsibility to have the proper 
certification/licensure on file with the Treasurer for the Board upon receipt of such 
certificate/license issued by the Ohio Department of Education or at such other times as 
may be required by the terms of the Agreement, in order to be considered for proper 
contract status. 

It shall be the responsibility of each bargaining unit member to apply and qualify for the 
renewal of any certificate/license and to verify this action prior to the first day of the new 
contract year, following the date of certificate/license expiration. If the certificate/license 
is not received by the first day of the new contract year, then wages will be withheld for 
up to sixty (60) calendar days, awaiting receipt of a new certificate/license. If no 
certificate/license is received within the sixty ( 60) calendar day waiting period and 
verification by the Ohio Department of Education of the bargaining unit member's 
application cannot be made, then the bargaining unit member's contract will terminate 
upon the sixtieth (60t11

) day. 

Any bargaining unit member holding a temporary teaching certificate/license shall be 
given three (3) contract years to complete the requirements for proper 
certification/licensure. If proper certification/licensure is not attained, then the 
bargaining unit member shall be non-renewed for failure to obtain proper 
certification/licensure. The non-renewal will not take place until the regular April Board 
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of Education meeting. In the event requirements are completed subsequent to the non
renewal and the person is rehired for the next school year, then salary and seniority status 
shall not be interrupted. 

F. National Board Certification 

A teacher who receives or holds a valid National Board Certification will receive a five 
hundred dollar ($500.00) stipend in each year the certification is valid and the teacher is 
actively teaching in the area of certification. 

G. Building Leadership Team Stipend Process 

1. Building Principals will post a sign-up sheet for leadership spots for each 
Building Leadership Team ("BLT") in their respective buildings for at least five 
(5) school days. 

2. Building Principals will allow the following number of positions per BLT: 

Lake Elementary - 6 leadership positions 
Lake Middle School - 7 leadership positions 
Lake High School - 7 leadership positions 

3. Stipend amount will be Two Hundred Dollars ($200.00) per LEA member, 
according to Board of Education December 2009 minutes, and will be paid in the 
month of May of the current school year beginning with the 2009-10 school year. 

4. BLT members can expect to meet at least once a month as a Building Leadership 
Team, and take on necessary roles as a leader of school improvement for their 
respective building. 

5. Building Principals are responsible for keeping accurate attendance for BLT team 
members. 

H. Extra Curricular Support 

1. Members will be granted "Extra Curricular" passes for home events including, but 
not limited to, sporting events, drama, music, etc. 

2. The passes will be valid for the member and a guest. 

I. District Report Card Rating 

Contingent upon passage of a new operating levy before the end of calendar year 2012, 
members will receive a stipend of five hundred dollars ($500.00) if the District is rated 
Excellent, and one thousand dollars ($1,000.00) if the District is rated Excellent with 
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Distinction on the 2012-2013 State Report Card. The payment shall be a one-time 
payment paid by the last day of February, 2014. 

ARTICLE XIII - PAYROLL DEDUCTION 

A. Dues 

The Board will withhold pay, upon authorization of the individual teacher, for 
membership dues of the LEA (including the OEA, and the NEA). Such sum shall be 
deducted as dues from the regular salaries over pay periods (October - June) of all 
members as authorized. 

Dues deductions authorization shall be irrevocable for periods of one year except that 
authorization may be withdrawn during the period between August 22 and September 15 
each year. Requests for such withdrawal of authorization shall be submitted in writing to 
the school Board Treasurer by the employee. If dues deduction is not revoked during 
such period, it shall continue for successive periods of one year. 

B. Annuities 

The Board of Education will withhold pay, upon the authorization of individual teachers 
for tax sheltered annuities. Each annuity company must sign Lake's Provider Agreement. 
Salary Reduction Agreements must be submitted on forms provided by Lake Local 
Schools. Each new company must enroll a minimum of three (3) employees. 

If an employee has an existing annuity and his/her annuity company refuses to sign the 
Provider Agreement, the employee may increase the annuity to a maximum of 12% of 
his/her gross salary (limited to $9,500). 

The open enrollment periods for new contracts and changes to existing contracts will be 
August 1 through August 20 for deductions beginning in September, and December 1 
through December 20 for deductions beginning in January. An annuity may be 
discontinued at any time. 

Severance pay does not qualify for inclusion in the annuity calculations. 

ARTICLE XIV - SALARIES 

A. Salaries 

The attached salary schedules will be effective September 1, 2012 through August 31, 
2013. Effective September 1, 2012, the base salary shall be Thirty-One Thousand Five 
Hundred Twenty-Four Dollars ($31,524.00). The attached salary schedule for the 2012-
2013 school year is a reflection of only a one year base step and column freeze. 
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Salaries will be paid in twenty-six (26) installments. 

B. Co-curricular Salaries 

The attached co-curricular salary schedules shall be in effect from September 1, 2012 
through August 31, 2013. 

The co-curricular salary schedule will be computed on the base salary of the current 
year's salary schedule found in SALARIES Part A and will be adjusted annually. 

September 1, 2012 - August 31, 2013 - $31,524 

All Co-curricular positions will be paid at one hundred percent (100%) of the stated 
amount per position. 

ARTICLE XV - SCHOOL TRAVEL 

Any traveling within the District that is a requirement of the teacher's position will be 
compensated at a rate equal to the amount currently published by the IRS upon submission of the 
required reimbursement form. This does not include any travel between home and school. 

ARTICLE XVI- SEVERANCE PAY 

Severance pay shall be paid to certificated/licensed employees with ten (10) or more years of 
Lake Local service upon retirement or to employees terminated by reason of the expiration of the 
three (3) year period specified in the recall/restoration provision based upon one-fourth (1/4) of 
accumulated sick leave up to a maximum of two hundred ninety (290) days effective 
September 1, 2002. The rate paid shall be the per diem rate of the employee's basic contract at 
the time of retirement. Supplemental contract wages are not included in the calculations. The 
payment of severance will only be made to the employee in one lump sum when satisfactory 
evidence of retirement with STRS has been provided. Retirement is defined as when employee 
leaves the Lake Local Schools and receives all or part of his/her STRS contributions and occurs 
within three (3) years of his/her last date of employment with the Lake Local Schools, and is 
eligible for all or part of the employer's contribution. 

ARTICLE XVII - RETIREMENT INCENTIVE 

A. Except for those teachers described in paragraph B., for teachers who were not eligible to 
retire prior to the 2012-2013 school year, if a teacher elects to retire at the end of the 
school year in which they first reach STRS eligibility, typically at 30 years of credited 
service, the teacher will receive a one-time retirement incentive payment of $30,000.00. 
(Payable through a District contribution to the ING Employer 403(b) Accumulated Sick 
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Pay Plan, subject to the Plan rules and IRS regulations in effect at that time.) This benefit 
is forfeited for those who opt to continue working beyond the school year in which they 
are first eligible to retire. 

B. In the event a teacher is first eligible to retire at age 55 with 25 years of credited STRS 
service, if they chose to retire, they would also be eligible for the retirement incentive 
payment. However, they would also be permitted to retire at any time until they reach the 
30 years of credited service mark and receive the retirement incentive. 

C. Teachers who were eligible for retirement with 30 or more years of credited service prior 
to the 2012-2013 school year shall be permitted to elect to retire under paragraph A. 
However, the teacher must retire at the end of the 2012-2013 school year to be entitled to 
receive the retirement incentive payment. This provision is contingent on the Board of 
Education determining that the number of teachers applying for this retirement incentive 
is cost-effective to the District. Such decision shall be conveyed to the Union and 
applicants by January 15. Such decision is not subject to challenge in any forum, 
including but not limited to the grievance procedure. 

D. Those employees who wish to retire and receive the retirement incentive must notify the 
Treasurer's office by January 1 that they will retire at the end of the school year. 
Teachers may tum in their notice/intent to retire at anytime during the school year. The 
January 1 date is not mandated. If a teacher has the desire to retire during the school 
year, it is further clarified, the teacher will maintain eligibility for the retirement incentive 
ifthe Superintendent approves the early departure. 

It is further understood that a teacher does not have to wait until the end of a school year 
to retire, but is entitled to complete their school year if they so desire. If the end of the 
school calendar extends into June, the end of the school year will be defined as May 31 
for retirees wanting to be eligible to receive their first full STRS check in June. 

E. The employee will be entitled to the incentive payment and the severance pay set forth in 
Article XVI when satisfactory evidence of retirement with STRS has been provided. 

F. Those employees who retire at the end of the 2012-2013 school year will receive the one
time payment to which they are entitled pursuant to Article XIV. 

G. The employee will be entitled to the $30,000.00 payment, plus sick leave severance, in 
accordance with rules governing the ING Employer 403(b) account within ninety (90) 
days of the date of retirement or the date proof of retirement is received, whichever is 
later. If rules governing the ING Employer 403(b) account do not permit the entire 
amount of the severance to be paid at one time, the employee shall receive the remainder 
of the severance pay within thirty (30) days after the beginning of the subsequent tax 
year. 
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H. If the Board determines that the retirement incentive is not cost effective, then the 
applicant will be permitted to withdraw their application for retirement. Teachers must 
withdraw their applications by February 1. 

ARTICLE XVIII - STRS 

A. STRS Pick-up Utilizing the Salary Reduction Method 

1. The Board of Education of the Lake Local School District herewith agrees with 
the Lake Education Association to pick-up at no cost to the Board and utilizing 
the salary reduction method, contributions to the State Teachers Retirement 
System paid on behalf of unit members under the following terms and conditions: 

a. The amount to be "picked-up" on behalf of each employee shall be 9.3 
percent (9.3%), or the prevailing rate per the Ohio Revised Code, of the 
employee's gross annual compensation. The employee's annual 
compensation shall be reduced by an amount equal to the amount "picked
up" by the Board for the purpose of State and Federal tax only. 

b. Shall be uniformly applied to all members of the bargaining unit. 

c. The pick-up became effective January 1, 1986 and shall apply to all 
compensation including supplemental earnings thereafter. 

2. Each teacher will be responsible for compliance with Internal Revenue Service 
salary exclusion allowance regulations with respect to the pick-up in combination 
with other tax deferred compensation plans. 

3. If the foregoing pick-up provisions are nullified by subsequent Internal Revenue 
Service Rulings, Ohio Attorney General Opinions, or other governing regulations, 
the Board will be held harmless and this Article of the Agreement shall be 
declared null and void. 

ARTICLE XIX - IMPLEMENTATION AND DURATION PROVISIONS 

A. Complete Agreement Clause 

The parties acknowledge that during the negotiations which resulted in this Agreement 
and Appendix, each had the unlimited right and opportunity to make demands and 
proposals on any subject within the scope of negotiations. The understandings and 
agreements arrived at by the parties after the exercise of the right and opportunity are set 
forth herein, and the parties agree that this Agreement and Appendix constitutes the entire 
contract between them and settles all demands and issues on all matters within the scope 
of negotiations. All prior negotiated agreements not contained herein, and all prior 
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practices, rules or regulations not contained herein shall not be binding upon the parties 
to this Agreement. 

B. Terms and Duration 

The term of the Agreement shall be from 12:01 A.M., September 1, 2012 through 12:00 
A.M., August 31, 2013. 

LAKE LOCAL SCHOOLS LAKE EDUCATION ASSOCIATION 

President Lake Education Association 

l1~ruz~~ ice res., a e ucat10n ssociat10n 
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EXP. BACHELOR 

0 1.0000 
1 1.0520 
2 1.1040 
3 1.1560 
4 1.2080 
5 1.2600 
6 1.3120 
7 1.3640 
8 1.4160 
9 1.4680 
10 1.5200 
11 1.5200 
12 1.5200 
13 1.5200 
14 1.5200 
15 1.5720 
16 1.5720 
17 1.5720 
18 1.6240 
19 1.6240 
20 1.6240 
21 1.6760 
22 1.6760 
23 1.6760 
24 1.7280 
25 1.7280 
26 1.7280 
27 1.7280 
28 1.7800 
29 1.8320 
30 1.8320 
31 1.8320 
32 1.8320 
33 1.8320 
34 1.8320 
35 1.8320 
36 1.8320 
37 1.8320 
38 1.8320 
39 1.8320 
40 1.8320 

LAKE LOCAL SCHOOLS 
CERTIFICATED/LICENSED SALARY INDEX 

150S/225 Q. HRS. BACHELOR PLUS MASTERS MASTERS PLUS 
24S/36 O. HRS. IOS/15 Q. GR. HRS. 

1.0371 1.0742 1.1113 1.1484 
1.0891 1.1262 1.1633 1.2004 
1.1411 1.1782 1.2153 1.2524 
1.1931 1.2302 1.2673 1.3044 
1.2451 1.2822 1.3193 1.3564 
1.2971 1.3342 1.3713 1.4084 
1.3491 1.3862 1.4233 1.4604 
1.4011 1.4382 1.4753 1.5124 
1.4531 1.4902 1.5273 1.5644 
1.5051 1.5422 1.5793 1.6164 
1.5571 1.5942 1.6313 1.6684 
1.6091 1.6462 1.6833 1.7204 
1.6091 1.6982 1.7353 1.7724 
1.6091 1.6982 1.7873 1.8244 
1.6091 1.6982 1.8393 1.8764 
1.6611 1.7502 1.8913 1.9284 
1.6611 1.7502 1.8913 1.9284 
1.6611 1.7502 1.8913 1.9284 
1.7131 1.8022 1.9433 1.8704 
1.7131 1.8022 1.9433 1.9804 
1.7131 1.8022 1.9433 1.9804 
I. 7651 1.8542 1.9953 2.0324 
1.7651 1.8542 1.9953 2.0324 
1.7651 1.8542 1.9953 2.0324 
1.8171 1.9062 2.0473 2.0844 
1.8171 1.9062 2.0473 2.0844 
1.8171 1.9062 2.0473 2.0844 
1.8171 1.9062 2.0473 2.0844 
1.8691 1.9582 2.0993 2.1364 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
1.9211 2.0102 2.1513 2.1884 
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APPENDIX A 

MASTERS PLUS 
16S/24 O. GR. HRS. 

1.1855 
1.2375 
1.2895 
1.3415 
1.3935 
1.4455 
1.4975 
1.5495 
1.6015 
1.6535 
1.7055 
1.7575 
1.8095 
1.8615 
1.9135 
1.9655 
1.9655 
1.9655 
2.0175 
2.0175 
2.0175 
2.0695 
2.0695 
2.0695 
2.1215 
2.1215 
2.1215 
2.1215 
2.1735 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 
2.2255 



EXP. BACHELOR 

0 31,524 
I 33,163 
2 34,802 
3 36,442 
4 38,081 
5 39,720 
6 41,359 
7 42,999 
8 44,638 
9 46,277 
10 47,916 
11 47,916 
12 47 916 
13 47,916 
14 47,916 
15 49,556 
16 49,556 
17 49,556 
18 51,195 
19 51,195 
20 51 ,195 
21 52,834 
22 52,834 
23 52,834 
24 54,473 
25 54,473 
26 54,473 
27 54 473 
28 56,113 
29 57,752 
30 57,752 
31 57,752 
32 57,752 
33 57,752 
34 57,752 
35 57,752 
36 57,752 
37 57,752 
38 57,752 
39 57,752 
40 57,752 

LAKE LOCAL SCHOOLS 
CERTIFICATED/LICENSED SALARY SCHEDULE 

SEPTEMBER 1, 2012-AUGUST 31, 2013 

150S/225 Q. HRS. BACHELOR PLUS MASTERS MASTERS PLUS 
24S/36 O. HRS. IOS/15 O. GR. HRS. 

32,694 33,863 35,033 36,202 
34,333 35,502 36,672 37,841 
35,972 37,142 38,311 39,481 
37,611 38,781 39,950 41 ,120 
39,251 40,420 41,590 42,759 
40,890 42,059 43,229 44,398 
42,529 43,699 44,868 46,038 
44,168 45,338 46,507 47,677 
45,808 46,977 48,147 49,316 
47,447 48,616 49,786 50,955 
49,086 50,256 51,425 52,595 
50,725 51,895 53,064 54,234 
50,725 53,534 54,704 55,873 
50,725 53,534 56 343 57,512 
50,725 53,534 57,982 59,152 
52,365 55,173 59,621 60,791 
52,365 55,173 59,621 60, 791 
52,365 55,173 59,621 60,791 
54,004 56,813 61,261 62,430 
54,004 56,813 61,261 62,430 
54,004 56,813 61,261 62,430 
55,643 58,452 62,900 64,069 
55,643 58,452 62,900 64,069 
55,643 58,452 62,900 64,069 
57,282 60,091 64,539 65,709 
57,282 60,091 64,539 65,709 
57,282 60,091 64,539 65,709 
57 282 60 091 64,539 65,709 
58,922 61,730 66,178 67,348 
60,561 63,370 67 818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60 561 63,370 67,818 68 ,,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
60,561 63,370 67,818 68,987 
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APPENDIXB 

MASTERS PLUS 
16S/24 O. GR. HRS. 

37,372 
39,011 
40,650 
42,289 
43,929 
45,568 
47,207 
48,846 
50,486 
52,125 
53,764 
55,403 
57,043 
58,682 
60,321 
61,960 
61,960 
61 ,960 
63,600 
63,600 
63,600 
65,239 
65,239 
65,239 
66,878 
66,878 
66,878 
66 878 
68,517 
70,157 
70,157 
70,157 
70,157 
70,157 
70 157 
70, 157 
70,157 
70 157 
70,157 
70,157 
70,157 



APPENDIX C 

LAKE LOCAL SCHOOLS 
EXTRA DUTY 

2012-2013 

Salary Base 31,524 
Positions Points Index 2012-13 

Head Football 20 0.200 6,305 
Head Basketball (B) 18 0.180 5,674 
Head Basketball (G) 18 0.180 5,674 
Assistant Athletic Director 16 0.155 4,886 
Head Wrestling 16 0.155 4,886 
Head Track 16 0.155 4,886 
Head Baseball 16 0.155 4,886 
Head Volleyball 16 0.155 4,886 
Head Softball 16 0.155 4,886 
Head Soccer (B) 16 0.155 4,886 
Head Soccer (G) 16 0.155 4,886 
Assistant Football (4) 16 0.155 4,886 
Marching Band 16 0.155 4,886 
N Basketball (B) 14 0.135 4,256 
JV Basketball (G) 14 0.135 4,256 
Faculty Manager 14 0.135 4,256 
N Volleyball 14 0.135 4,256 
N Baseball 14 0.135 4,256 
N Softball 14 0.135 4,256 
Freshman Football (2) 13 0.115 3,625 
Freshman Basketball (B) 13 0.115 3,625 
Freshman Basketball (G) 13 0.115 3,625 
Freshman Volleyball 13 0.115 3,625 
HS Musical 13 0.115 3,625 
HS Cheerleading 13 0.115 3,625 
Head Cross Country (B & G) 12 0.100 3,152 
Head Golf 12 0.100 3,152 
Assistant Soccer (B & G) 12 0.100 3,152 
Assistant Track (3) 12 0.100 3,152 
Assistant Wrestling (2) 12 0.100 3,152 
Assistant Baseball 12 0.100 3,152 
Assistant Softball 12 0.100 3,152 
Assistant Volleyball 12 0.100 3,152 
Assistant Basketball (B) 12 0.100 3,152 
Assistant Basketball (G) 12 0.100 3,152 
Debonnaires 12 0.100 3,152 
JH Football (4) 11 0.095 2,995 
JH Wrestling 11 0.095 2,995 
JH Track (B) - 2 11 0.095 2,995 
JH Track (G) - 2 11 0.095 2,995 
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LAKE LOCAL SCHOOLS 
EXTRA DUTY 

2012-2013 

Salary Base 31,524 
Positions Points Index 2012-13 

JH Basketball (B) - 2 11 0.095 2,995 
JH Basketball (G) - 2 11 0.095 2,995 
JH Volleyball - 2 11 0.095 2,995 
Summer Baseball 11 0.095 2,995 
Summer Softball 11 0.095 2,995 
Elem Chorus 11 0.095 2,995 
HS Drama 10 0.075 2,364 
HS Assistant Musical 9 0.070 2,207 
Assistant Hockey 9 0.070 2,207 
HS Student Council 8 0.065 2,049 
HS Art Club 8 0.065 2,049 
Elementary Art Club 8 0.065 2,049 
Freshman Cheerleading 8 0.065 2,049 
Pep Band 8 0.065 2,049 
JH Cheerleading 8 0.065 2,049 
Head Bowling 7 0.060 1,891 
JH Cross Country 7 0.060 1,891 
JH Student Council 7 0.060 1,891 
HS Assistant Drama 7 0.060 1,891 
JH Yearbook 7 0.060 1,891 
HS Newspaper 7 0.060 1,891 
Elem Band 7 0.060 1,891 
JH Newspaper 7 0.060 1,891 
Assistant Marching Band 7 0.060 1,891 
Lake Elementary Student Council 6 0.055 1,734 
HS Yearbook 6 0.055 1,734 
JH Quiz Bowl 6 0.055 1,734 
Elementary Quiz Bowl 6 0.055 1,734 
HS Musical - 2"d Assistant 6 0.055 1,734 
Class Advisor 11 6 0.055 1,734 
HS Pep Club 6 0.055 1,734 
JV Girls Tennis 6 0.055 1,734 
'JV Golf 6 0.055 1,734 
HS Quiz Bowl 6 0.055 1,734 
Mentor - 1 Teacher 6 0.055 1,734 
Mentor - 2 Teachers (xl.5) 0.0825 2,601 
Color Guard Advisor 6 0.055 1,734 
Elementary Grade Level K 5 0.035 1,103 
Elementary Grade Level 1 5 0.035 1,103 
Elementary Grade Level 2 5 0.035 1,103 
Elementary Grade Level 3 5 0.035 1,103 
Elementary Grade Level 4 5 0.035 1,103 
Elementary Grade Level 5 5 0.035 1,103 
Elementary Grade Level 6 5 0.035 1,103 
Department Chairs K-12 - Music 5 0.035 1,103 
Department Chairs K-12 - PE 5 0.035 1,103 
Department Chairs K-12 - Art 5 0.035 1,103 
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Salary Base 
Positions 

Secondary Dept. Chair - Math 
Secondary Dept. Chair - Science 
Secondary Dept Chair - Language 
Arts 
Secondary Dept. Chair - Social 
Studies 
Secondary Dept. Chair - Voe/Bus 
Choreographer 
Elementary Basketball (B) 
Elementary Basketball (G) 
Elementary Wrestling 
Elementary Volleyball 
Elem Intramural Flag Football 
(2002-2003) 
National Honor Society 
JH Art Club 
JHPep Club 
Class Advisor 9 
Class Advisor 10 
Class Advisor 12 
Varsity Club 
HS Senior Video 
LPDC 
LPDC 
LPDC 
Spanish Club 
French Club 
Library Club 
Helping Hands 
Weight Room Supervisor - 3 mo. 
Session (4) 

LAKE LOCAL SCHOOLS 
EXTRA DUTY 

2012-2013 

Points 

5 
5 
5 

5 

5 
4 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
2 
2 
2 
2 

Index 

0.035 
0.035 
0.035 

0.035 

0.035 
0.0325 
0.030 
0.030 
0.030 
0.030 
0.030 

0.030 
0.030 
0.030 
0.030 
0.030 
0.030 
0.030 
0.030 
0.030 
0.030 
0.030 
0.025 
0.025 
0.025 
0.025 
0.025 
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31,524 
2012-13 

1,103 
1,103 
1,103 

1,103 

1,103 
1,000 
946 
946 
946 
946 
946 

946 
946 
946 
946 
946 
946 
946 
946 
946 
946 
946 
788 
788 
788 
788 
788 



MEMORANDUM OF UNDERSTANDING 
Between 

LAKE EDUCATION ASSOCIATION 

AND 

LAKE LOCAL SCHOOLS 

This Memorandum of Understanding ("MOU") is entered into by and between the Lake Local Schools 
("Board") and the Lake Education Association ("Association") for the purpose of developing a "Employee 
Rights Committee" to develop Just Cause language in accordance with a mutual agreement between 
parties, and; 

. .2,_012_ 

WHEREAS, Not later than October 1, ~,the Board and the Association agree to develop a Empfoyee 
Rights Committee comprised of, four (4) Association members eppoi11ted by the Association president 
aAd, four (4) me111be1s appoillled by the Board or its elesigAee. In addition each party may appoint up to 
one (1) ad hoc non-voting member to assist and/or attend committee meetings, and , 

JlO ~ ?er hcHJ.-r. 
WHEREAS, Any committee work required outside of the work day will be paid at a per dier:i:t rt1te. 

WHEREAS, All Just Cause language shall be included in the Collective Bargaining Agreemen~ 
implemel'.ltea through a Me111or aR€luFR of UnderstaA€liAg vtheA it is completeel. 

WHEREAS, the parties have no collective bargaining agreement which specifically addresses Just Cause 
under Article I: Recognition, 

NOW THEREFORE, All Just Cause Language developed by said committee and by mutual agreement 
between the Board and the Association shall be recognized under Article I: Recognition, Section E as 
Employee Rights. 

This MOU shall not be precedent setting with regards to the rights of either party to request future 
discussion and negotiations related to Employee Rights: Just Cause. 

For the Board For the Association 

Date 



XI I - General 

H. Fingerprinting and BCl&I Checks 

The Board shall pay employee costs for performing Fingerprinting and State Bureau of 
Criminal Identification and Investigation (BCl&I) Background Checks conducted by the 
District once every five (5) years for those bargaining unit members who have five or more 
years of experience in the District. If a bargaining unit member resigns from the District within 
twelve (12) months of the District paying this cost, the bargaining unit member must reimburse 
the District for the cost. 

For the Board For the Association 

Dat~ / Date 



MEMORANDUM OF UNDERSTANDING 
Between 

LAKE EDUCATION ASSOCIATION 

AND 

LAKE LOCAL SCHOOLS 

This Memorandum of Understanding ("MOU") is entered into by and between the Lake Local Schools 

("Board") and the Lake Education Association ("Association") for the purpose of developing a "Teacher 

_Evaluation Development Committee" in accordance with a mutual agreement between parties, and; 

-Z.0\"2-
WHEREAS, Not later than October 1, ~ the Board and the Association agree to develop a Teacher ~ 

Evaluation Development Committee comprised of, faur (4) Association 111e111bers appointed l:>y the-- 7/-16' _yi:nA/(1 
-Associatio11 pres1de-rtnmel, fu1:1r (4) members appointed b\' the Bgard or its eesig..,ee. In addition each t., G.1.JE/f.f#/~ 

party may appoint up to one (1) ad hoc non-voting member to assist and/or attend committee meetings, 

and ~-
ro.l«- ~\-rz.oo~ 

WHEREAS, Any co111mittee werl( n~quii:Qd e~B-6f tire wen k day will be f3aid et a per diem retJ.'e. 

\rlo "'-r 
WHEREAS, Not later than July 1, 2013 the Evaluation Committee of the Board and the Association shall 

adopt a standards-based teacher evaluation policy that conforms with ORC 3319 .. 112. 

WHEREAS, All evaluation procedures, including the development of a student assessment system, shall 

be included in the Collective Bargaining Agreement.~rot1gh a M9Riora 0 d• rm of 11RderstaAeliAg-wb.@A 

.-#ie·1 are cempletee. Said pr~edures shall be implemented through a no-fault pilot program during the 
2013-2014 school year. The !11atfoA Committee shall review and make changes to the procedures as 

deemed necessary to meet the evaluation philosophy of the Lake Local Schools District. 

WHEREAS, At the end of the pilot program the Evaluation Committee shall decide, based on the results 

of the program, the district wide Evaluation Procedure or enact another no-fault pilot program for the 

2014-2015 school year. 

WHEREAS, the parties have no collective bargaining agreement which specifically addresses Teacher 

Evaluation Development Committee, 

NOW THEREFORE, This MOU shall not be precedent setting with regards to the rights of either party to 

request future discussion and negotiations related to Teacher Evaluation Development Committee . . 

For the Board For the Association 

Da~/ Date 



LAKE LOCAL SCHOOLS 
MILLBURY, OHIO 

EXTENDED CONTRACT CERTIFICATE 
(SECTION 5705.412, 0.R.C.) 

It Is hereby certified, with respect to the Master Contract with the Lake 
Education Association, attached hereto, that the Lake Local School District 
has In effect, for the length of the contract, the authorization to levy truces, 
Including the renewal of existing levies, which, when combined with the 
estimated revenue from all other sources available to the district at the time of 
certification, are sufficient to provide the operating revenues necessary to 
enable the district to operate an adequate educational program for the period 
of time beginning September 1, 2012 through August 31, 2013. 

01 /16/13 
Date 




