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1.1

1.2

 ARTICLE!
NEGOTIATIONS PROCEDURE

RECOGNITION
The Bamesville Board of Education, hereinafter "Board of Education” or "Board”, hereby

recognizes the Bamesville Education Association/OEA/NEA-Local, hereafter the
"Association"/ "Union”, as the sole and exclusive bargaining representative for the purposes of
and as defined in Chapter 4117, Ohio Revised Code, for all professional, non-supervisory
personnel (as certified by the State Employment Relations Board) both full and part-time
whether under contract, either verbal or written, on leave, or on a per diem, hourly, or class-
rate basis, employed or to be employed by the Board, performing or to perform any work
currently being performed by bargaining unit members or any similar work including by way of
llustration only, but not limitation: classroom teachers (K-12, Adult, Special, Vocational, and
full-time substitutes), guidance counselors, librarians, media and program specialists, school
social workers, attendance officers, school nurses, coordinators, department heads, athletic
directors, visiting teachers, advising or critic teachers, tutors, mentors, psychologists, and head
teachers. The Union recognizes that the superintendent, assistant superintendent,
administrative assistani, principals, Director of Technology, and other administrative and
supervisory personnel as defined in Chapter 4117 Ohio Revised Code are excluded from the
bargaining unit. Board recognizes that Union representation will include any newly created
position unless employment into the position is governed by Section 3319.02 of the Ohio

Revised Code.

The school psychologist shall be removed from the bargaining unit effective July 1,
2012. The Athletic Director shall remain a bargaining unit position until such time as
the person employed with the supplemental duties as Athletic Director effective
January 1, 2013, is no longer employed as the Athletic Director. Once the person
employed as Athletic Director is no longer employed in that position, the duties of the
Athietic Director shall no longer be bargaining unit duties.

Until such time as the current Athlefic Director is no longer employed in the position, a
non-bargaining unit member shall evaluate the persons employed under supplemental

contracts.

PRINCIPLES
It is realized that all professional staff have the right to join, participate in, and assist the

Association.

The legal rights inherent in the Revised Code of the State of Ohio and in the rulings and
regulations of the Department of Education affecting professional personnel are in no way
abridged by this Agreement.

"Good Faith" requires that the Association and the Board be willing to react to each other's
proposals. If a proposal is unacceptable to one of the parties, that party is obligated to give its
reasons. Good faith requires both parties to recognize negotiations as a shared process.
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Each team will designate a spokesperson to be the chief negotiator for histher respective side.
Other members of either team may be called upon to speak by their respective spokesperson.

SCOPE OF BARGAINING

These negotiations are entered into between the Board and the Association for the purpose of
establishing and setfing forth, in writing, matters pertaining to wages, hours, terms and other
conditions of employment, and the continuation, modification, or deletion of an existing
provision of a collective bargaining agreement.

Such negotiations shall also serve as an orderly manner agreeable to both the Board and
Association to resolve and adjust misunderstandings andor misinterpretations of the Arlicles
set forth herein as well as related matters concerning instructional staff members.

PROCEDURES FOR CONDUCTING NEGOTIATIONS

A.

Negotiations shall be conducted by the Board representatives and the Association

- representatives. Each team will conduct negotiations in good faith. The team for each

party shall be selected by the party they represent and shall not exceed five (5)
members at one time, exclusive of lay or professional consultants. Either party may
use professional consultants or negotiators in the course of negotiations. Each party
will aiso be allowed up to two (2) observers, who may not participate in discussions.
Both parties pledge that their representatives will be cloaked with the necessary
powers and authority to make proposals, counterproposals, and consider concessions
in the course of negotiations for the purpose of reaching agreement.

A request to start negotiations shall be submitted in writing by the Association
president for the Association to the Superintendent for the Board or by the
Superintendent to Association president. A mutually convenient initial meeting date
shall be set within fifteen (15) days. The Board and Association representatives shall
first adopt an agenda listing those issues which shall be negotiated. Upon setting the
agenda, no issues shail be added to that agenda without the consent of both parties

involved.

The Board's right to hire personnel and make policy for the school district is
recognized.

Designated representatives of the Board shall meet at mutually agreed upon places
and times with representatives of the Association for the purpose of affecting a free
exchange of facts, opinions, and proposals in an effort to reach mutual understanding
and agreement. Both parties agree to conduct such negotiations in good faith and to
deal openly and fairly with each other on all matters. Following the initial meetings, as
described in Section B., such additional meetings shall be held as the parties may
require to resolve items under consideration. Duration and other arrangements of said
meetings shall be determined by the negotiating teams.



Unresolved issties shall be submitted upon request of either party o an advisory
panel, as described in Section .

Upon request of either.party, the negotiations meeting shall be recessed to permit the
requesting party a period of time, not to exceed thirty (30) minutes, to caucus, unless
extended time is mutually agreed upon.

Prior to and during the period of negotiations, the Board and the Assaciation agree to
provide to each other, upon written request, all regularly and routinely prepared
information concemning the issues under consideration. The request for information is
to be on the basis of a reasonable time limit.

The parties agree that during the period of negotiations and prior fo reaching
agreement to be submitted to the Board and the Association, periodic progress reports
to the respective parties shall be the responsibility of the respective teams.

As tentative agreement is reached on each issue, it shall be so noted and so initialed
by each party. When consensus is reached covering the areas under discussion, the
proposed agreement shall be reduced fo writing as a tentative agreement and
submitted to the Association and Board for approval. Following approval by the
Association and by the Board, the Board shall, by resolution, adopt the Agreement as
its official policy. ltems agreed to shall be attached as Atticles to this document and
remain in effect for the duration of this Agreement. The Association agrees fo abide
by the terms of the Agreement and to take the necessary action to advise its members

of the terms of the Agreement.

Thirty (30) days prior to the expiration date of this Agreement, the parties shall notify
Federal Mediation and Conciliation Service (FMCS) of such negotiations. From that
point (30 days prior), should an impasse occur, either party shall have the right to
request the assistance of FMCS. In the event that agreement is not reached by the
expiration date of the Agreement, then the Association shall have the right fo proceed
in accordance with Section 4117.14D(2) and Section 4117.18(C) of the Ohio Revised
Code. Findings of the mediator shall not be binding on either party and shall be

advisory only.

ARTICLE I
GRIEVANCE PROCEDURE

2.1 DEFINITION AND PROVISIONS

A.

A grievance is a complaint involving an alleged violation, misinterpretation, or
misapplication of the terms of the written Agreement.

The grievant shall mean the person or group alleging that a violation, misinferpretation,
or misapplication of the Agreement occurred. A group grievance shall refer to an
alleged violation affecting more than one (1) teacher in an identical or like manner,
The term "grievant” shali include all members of the bargaining unit, any group of



members acting as a class, or the bargaining agent itself acting on behaif of itself or for
any member or group of members.

A day is a working day during the school year and Monday through Friday during
summer vacation, exclusive of negotiated or federally recognized holidays.

Time limits stated shall be considered maximums unless extended by written mutual
consent. Failure of the Administration or Board fo respond or meet time limits shall

result in granting of the relief sought.

Failure of the grievant to meet time limits shall be cause for the grievance to end at the
last level of the procedure.

A grievance may be withdrawn at any level, upon written request, without prejudice or
record.

A grievant has the right to a representative of choice at each level of the grievance
procedure. No teacher or group of teachers may be represented by any organization
other than the Association.

A group grievance affecting teachers in more than one building may be initiated at
Level Three, with all principals involved receiving a copy of the grievance.

Nothing contained in this procedure shalt be construed as limiting the rights of any
individuals with a complaint or problem to discuss the matter informally with an
administrator through normal channels of communication.

No reprisal or reprimand shall be made against any person for being a party to the
proceedings herein staied.

in the event that any of the time limits speciﬁed in this procedure would be affected by
any period when classes are not in session, the time limits may be extended fo a

mutually agreeable date.

Nothing contained herein shall limit or otherwise exclude any grievant from seeking
redress from any govermnmental agency, regulatory body, or any court of law with
jurisdiction over this schoo! district, after exhausting the grievance procedure as
prescribed by this Agreement, but preserving the right to file an Unfair Labor Practice

in a timely fashion.

No grievance may be submitted fo arbitration without the consent of the bargaining
agent.

The administrator andfor Board who or which is invoived in the grievance procedure at
a specific step may waive the requirement of that level in writing, which shall result in
the grievance automatically passing to the next step.



N. When either party requests consolidation of two or more grievances, the question as
to whether or not consolidation shall occur shall be submitted fo arbitration.

22  PROCEDURE
A. Level One
Any bargaining unit member with a grievance shall first discuss the matter informally

with his/her immediate supervisor. This shall be a scheduled meeting at which either
side may have representation.

B. Level Two
If the grievance is not resolved at Level One, a formal grievance may be filed by the

bargaining unit member within fifteen (15) days of the aggrieved becoming aware of
the violation, or should have reasonably become aware of the act. The written
grievance shall include:

1. The alleged violation;

2. The section of the Agreement violated;

3. The relief sought,

4. The date of the filing.

The bargaining unit member's immediate supervisor shall then issue a written decision
within five (5} days of his/her receipt of the formal grievance.

C. Level Three
If the grievance is not resoived at Level Two, the grievance may be appealed in writing

to the Superintendent.

The appeal is to be made within five (5) days of the bargaining unit member’s receipt
of the immediate supervisor's Leve! 2 written decision. The Superintendesit shalhold
a hearing within five (5) days of receiving the appeal. If the grievance gtoup
grievance, the Superintendent shall hold a hearing within 15 days of receiving the
grievance. The Superintendent shall render a written decision within five (5) days of

the hearing.

D. Level Four
If the grievance is not resolved at Level Three, the grievance may be appealed in

writing to the Board. The appeal is to be made within five (5) days of receipt of the
Superintendent's decision. The Board shall hold a hearing of the grievance within
thirty (30) days of such and render a written decision within five (5) days of the
hearing. The Board has the right to consider the grievance in executive session.

E. Level Five
If the grievant is not satisfied with the disposition of Level Four, he/she may request

that the grievance be submitted to arbitration within ten (10} days after receipt of the
written notice of the action faken by the Board.
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The parties will jointly request a list of nine (9) arbitrators from the American Arbitration
Association from which an arbitrator will be selected by the alternate strike method.
The Association shall strike first. Their Voluntary Rules and Regulations shall apply.

Al parties shall make every reasonable effort to schedule said arbitration outside of
school hours and select an arbitrator who is willing fo comply.

The arbitrator shall not have the authority to add to, subtract from, modify, change or
alter any of the provisions of this collective bargaining contract, nor add to, detract
from, or modify the language therein in arriving at his/her decision concerning any
issue presented that is properly within the limitations expressed herein. The arbitrator
shall expressly confine himselffherself to the precise issue(s) submitted for arbifration
and shall have no authority to decide any other issue(s) not so submitted to himher or
to submit observations or declaration of opinion which are not directly essential in
reaching his/her decision.

The arbitrator shall in no way interfere with management prerogatives involving the
Board's discretion, nor limit or interfere in any way with the powers, duties, and
responsibilities of the Board under its policies, applicable law and rules and regulations
having the force and effect of law, except as explicitly modified by this Agreement.

The arbitrator shall submit his decision to the grievant, the Board, the Superintendent,
and the president of the Association. His/her decision shall be binding upon the
parties. The arbitrator's decision shall be submitted within thirty (30) days of the
hearing unless otherwise agreed by the parties. The cost of the arbitrator's services
shall be paid 75% by the losing party and 25% by the winning party. The arbitrator
must determine the winner and loger. [f the decision is unclear, it shall be considered

a split decision.

ARTICLE 111
SALARY

Salaries in the Bamesville Exempted Village School District shall be calculated according to
the negotiated index. The starting salary shall be $27,537 (2.5%) effective July 1, 2012
based on the index in effect from July 1, 2009 through June 30, 2012. Effective July 1,
2013 the starting salary shall be $30,994 (2.5%} based on the salary index listed in this
contract. Effective July 1, 2014 the starting salary shall be $31,768.85 (2.5%) based on

the salary mdex listed i m thls contract—$25822-3199—theeu#eni-mdax—eﬁee-twe—4&dy—1—

All teaching personnel will be employed as per the negotiated salary schedule and placed on a
step of the salary schedule commensurate with the individual teacher's experience as defined
and allowed by the O.R.C. 3317.13 (A)(1) , (2}, (3}, and (4) and shall be granted credit for all
years of teaching experience pursuant to this section.



3.3  The Association and the Board égree that the LPN and RN can only change their
educational status and move horizontally on the salary schedule for coursework
related to the nursing profession as approved by the Superintendent.

34  Salary nofification due on or before July 1 shall be waived during those years when salaries
are being negotiated.

34 3.5 BOARD PICKUP OF EMPLOYEE CONTRIBUTIONS TO STRS

A For purposes of this section, total annual salary and salary per pay period for each
teacher shall be the salary otherwise payable under this Agreement on hisher
contract. The total annual salary and salary per pay period of each teacher shall be
payable by the Board in two parts: (1) deferred salary and {2) cash salary. A teacher's
deferred salary shall be equal to that percentage of said teacher's total annual salary
or salary per pay period which is required from time to time by State Teachers'
Retirement System (STRS) to be paid as an employee contribution by said teacher
and shall be paid by the Board to STRS on behalf of said teacher as a "pickup” of the
STRS employee contribution otherwise payable by said teacher. A feacher’s cash
salary shall be equal to said teacher's total annual salary or salary per pay period less
the amount of the pickup for said teacher and shall be payable, subject to the
applicable payroll deductions, to said teacher.

B. The Board's fotal combined expenditures for teachers’ tofal annual salaries otherwise
payable under their contracts and applicable Board policies including pickup amounts
and its employer contributions fo STRS shall not be greater than the amounts it would
have paid for those items had this Article not been in effect.

C. The Board shall compute and remit its employer contributions to STRS based upon
total annual salary, including the "pickup’. The Board shall report for Federal and Chio .
income tax purposes as an employee’s gross income said employee's total salary less
the amount of the "pickup”. The Board shall report for municipal income tax purposes
as a teacher's gross income said teacher's total annual salary, including the amount of
the "pickup’. The Board shall compute income tax withholding based upon gross
income as reported to the respective taxing authorities.

D. The "pickup" shall be inciuded in the teacher’s total annual salary for the purpose of
computing daily rate of pay, for determining paid salary adjustments to be made due to
absence, or any other similar purpose. The "pickup" shall apply to all payroll
payments made forty-five (45) days after the execufion of this Agreement.

3.5 3.6 The Board shall pay an additional 2.3% of STRS contributions for a fotal of 16.3%; and
cerfificated contributions shalf be reduced from 10.0% to 7.7%. The Board shall not be
required to pay the additional 2.3% STRS contributions to employees hired after July 1, 2004.



Any employee hired prior to July 1, 2004 who is laid off and subsequently recalled shall
continue to be eligible for the 2.3% STRS contribution paid by the Board, provided they were
not employed with another school district subsequent to their layoff from Barnesville Exempted
Village School District.

36 3.7 RETIREMENT INCENTIVE
Retire/Rehire
A. The Board of Education will provide a refirement incentive o any
bargaining unit member who is eligible for full retirement and who desires

to be reemployed under a one year limited contract at the salary at which
they retired as follows:

1. A bargaining unit member must have at least 10 years consecutive
service in the Barnesville Exempted Village School District.

2. A bargaining unit member must submit a written letter of
resignation by April 1 of the year in which he/she first becomes
eligible for full retirement which shall be effective no earlier than
June 1 and no later than June 15 of the year in which the letter of
retirement is submitted. Any retirement priot fo the end of the  student
school year must receive prior approval of the Superintendent.

3.4. A bargaining unit member may retire in accordance with this
provision during any school years that they are eligible to retire,
but have not reached “full retirement”. However, in the school
year that a bargaining unit member is eligible for “full retirement,”
they must retire in accordance with this provision to be eligible
for the right to the retire/rehire incentive. A bargaining unit member
who is eligible for full retirement but misses the April 1 deadline, forfeits
his/her right to the retire/rehire retirement incentive. For purposes of
this provision, “full retirement” shall mean an employee that has 30
years of service or elects to retire at age 65.

4.5 Any bargaining unit member who has previously received the
retirement incentive set forth herein shall not be entitled to any other

10
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retirement incentive offered by the Bamesville Board of Education in
the event of re-employment with the district, subsequent fo retirement.

5.6- Any relire/rehired member is not efigible to receive a second
severance payment upon leaving employment with the Board.

6.7 It shall be the responsibility of the bargaining unit member to be
aware of when hefshe becomes eligible for full refrement. Lack
of knowledge or “innocent” errors shall not extend a bargaining
unit member’s deadline for writen notice.

7.8 The one year limited contract shall automatically expire at the end of
the school year without the need for notification to the employee or
action of the Board of Education. This procedure for automatic non-
renewal supersedes alt provisions of O.R.C. 3319.11, 3319.111.

TEACHER PROFESSIONAL ORGANIZATION STIPENDS

Consistent with Rule 3307.6.01 of the Ohio Administrative Code, the Board will pay a
stipend to the Association officers according to the BEA Constitution and Bylaws. The
Association shall certify the stipend amounts fo the Board’s Treasurer, which can in no
event exceed the maximum allowed by Rule 3307.6.01. The Association shall promptly
and fully reimburse the Board for the total cost of stipends, inciuding any applicable
retirement costs. This provision shall be effective July 1, 2012.

STUDENT TEACHER SUPERVISION

Those teachers who agree to provide supervision to student teachers shall be paid 85%
of the amount forwarded to the district from the cooperating college or university for
the cooperating teacher. Any piacement divided between two (2) teachers shall resuit
in each teacher receiving 50% of the 85% payment. The superintendent/designee shall
decide the teacher who will be offered the chance to provide supervision. Payment
shall be provided upon successful completion as verified by the building principal in
consuitation with the college.

SALARY INDEX EFFECTIVE JULY 1, 2012-JUNE 30, 2013, SHALL BE THE ONE SET FORTH IN
THE NEGOTIATED AGREEMENT THAT EXPIRED JUNE 30, 2012,

1



Salary Index effective July 1, 2013

SALARY INDEX

150 MA +
Step LPN RN BA Hrs Masters 15
0.54642 0.76371 1.00000 1.03637 1.08828 1.14019
0.57374 0.79468 1.03637 1.08282 1.13200 1.18846
0.60106 0.82555 1.0708% 1.11469 1.17562 1.23673
0.62838 0.88738 1.10550 1.15376 1.21933 1.28418
0.65570 1.00933 1.14010 1.19292 1.26305 1.33326
0.68302 1.04020 1.17480 1.23217 1.30676 1.37698
0.71034 1.07116 1.20941 1.27042 1.35057 1.42930
0.73767 1.09848 1.24392 1.31040 1.39428 1.47806
0.76499 1.12581 1.27853 1.34956 1.43790 1.52633
0.79231 1.15313 1.31314 1.38881 1.49063 1.57460
10 0.81963 1.18045 1[.34783 142797 1.52542 1.62286
11 0.85569 1.20777 1.38235 1.46713 1.56%04 1.67113
15 0.87427 1.23509 1.40967 1.49446 1.59636 1.69845
20 090159 1.26241 1.43699 1.52178 1.62368 1.72577
23 092891 1.28973 1.52806 1.61285 1.71475 1.81684
25 095623 1.31705 1.56267 1.65201 1.75838 1.86511
27 0.98355 1.34437 1.59727 1.69117 1.80200 191338

=B~ RN B ¥ R e N e

ARTICLE IV
EXTRA DUTY SALARY SCHEDULE

4.1  The treasurer will develop a form for the supplemental contract teacher to indicate the desired
method of payment. The available dates for payment will be on the first pay of the following
months as set forth below:

A For academic supplementals: November, March, and June.

B. For fall athletic supplementals: September and November.

C. For winter athletics: December and March.

D, For spring athletics: April and June.

The teacher shall notify the freasurer by September 1. Failure to make timely nofice shait

permit the freasurer to use histher own discretion in making payments. Payment shall either
be made upon the completion of the supplemental contract duties or, for those supplemental

12



4.2
4.3

44

45

46

4.7

duties that take place over the course of the academic year, prorated over the above-
menfioned dates.

The Barnesville Board of Education agrees to the extra-duty schedules appended herein.
All salaries will be based on B.A. minimum at 0 step of the regular salary schedule.

Special education teachers shall receive released time of two days to facilitate the preparation
of LEPP.'s. A special education teacher may request additional release time fo facilitate the
preparation of L.E.P.'s; however, such request must be approved in advance by the Special
Education Director or Superintendent's designee. The Board shall provide substitutes.

Guidance personnel will receive three percent (3%) of their indexed salary as a guidance
responsibility factor.

Bargaining unit members who perform supplemental dufies shall be granted supplemental
contracts of one year's duration. Supplemental contracts shall automatically renew unless
nonrenewed by the Board of Education, based upon the written recommendation of the
superintendent on or before April 30. The supplemental contract of a non-bargaining unit
individual employed by the Board in a supplemental position and in that position for three (3)
consecutive years may be renewed by the Board without first offering the position to a
bargaining unit member in accordance with O.R.C. §3313.63. Non-bargaining unit individuals
employed as of the ratification date of this Agreement shall keep their positions for the 2009-
10 school year. A person will not be employed in two athietic supplemental positions during
the same season. The Board will issue employee-only athlefic passes.

A, Except as otherwise set forth in paragraph B, an employee who has
completed his/her first and/or second year in a supplemental position shall be
recommended for renewal for a subsequent year in the same supplemental
position at the Superintendent's discretion. At the end of either the first or
second year in a supplemental position, the procedures set forth in paragraph
4.7 below do not need fo be followed. However, to be non-renewed at the end
of the second year, an employee must have received an evaluation during the

first or second year.

B. An employee who has completed his/her third year in the same supplemental
posifion or an employee hired for the same supplemental position that the
employee held prior to July 1, 2006, shall be renewed for the same
supplemental position unless the procedures set forth in paragraph 4.7 below
are followed. Such action of non-renewal shall be based upon reasonable

grounds and fair treatment.

SUPPLEMENTAL CONTRACT EVALUATION PROCEDURE
A The Superintendent shall make a recommendation for nonrenewal in writing based on

the performance of the employee.

13



B. The recommendation shall be issued to the employee prior to any Board action.

C. Unsatisfactory performance must be documented and brought to the employeé's
attention; however, egregious conduct may result in immediate dismissal without
adherence to the supplemental contract evaluation procedure.

D. The employee shall be given a reasonable opportunity to improve.
E. The employee, only with the consent of the Association, shall have the right to appeal
a nonrenewal or dismissal through an appeal to Level Five (Arbitration) within fiteen

(15} days of the Board's action. The arbitration hearing shall be expedited so as to
guarantee the employee a decision upon closure of the hearing.

SUPPLEMENTAL SALARY INDEX - BOYS'/GIRLS' SPORTS

YEARS OF EXPERIENCE
POSITION 0 1 2 3 4 5 6
Head Swimming 077 079 081 083 .085 .087 .089
Assistant Swimming 025 027 029 031 033 03 037
Head Cross Country 077 079 081 083 .08 087 .089
Assistant Cross Country 025 027 029 031 033 .03b .037

Head Cross Country and Assistant Cross Country Coaching positions shall remain as below until such
time that the coach in the position as of July 1, 2009 resigns the position or retires. After that time, the
above shall be in effect.

SUPPLEMENTAL SALARY INDEX - BOYS'SPORTS

index is based on B.A. minimum
For the 2012-2013 school year only, the supplemental salary shall be based on a BA minimum

of $26,865.60.

YEARS OF EXPERIENCE

POSITION 0 1 2 3 4 5 6

Athletic Director 200 .202 205 207 209 211 213
Head Football 165 167 169 A74 A73 A75 AT7
Head Basketball A55 157 159 161 463 165 167
Head Wrestling A55 157 459 161 163 165 167
Head Baseballl 077 079 .081 083 085 087 089
Head Track 077 079 .081 083 085 087 089
Head Golf 050 052 054 056 058 060 062
Football Offensive Coordinator 400 102 104 106 108 410 412

14



Football Defensive Coordinator 100 .102 104 106 108 110 112

Assistant Football 085 .087 088 091 093 095 097
Assistant Basketball 059 .061 063 065 067 070 072
Assistant Wrestling 059 .061 063  .065 067 070 072
Assistant Track 050 .052 054 056 058 060 062
Athletic Trainer 077 079 081 083 .085 087 .089
Assistant Baseball 050 .052 054 056 058 060 062
Cross Country 050 .052 054 056 058 060 062
Weight Room Supervisor 050 .052 054 .05 058 060 062
Assistant Cross Country 020 022 024 026 028 030 032

SUPPLEMENTAL SALARY INDEX - GIRLS' SPORTS

Index is based on B.A. minimum
For the 2012-2013 school year only, the supplemental salary shall be based on a BA minimum

of $26,865.60.

YEARS OF EXPERIENCE

POSITION 0 1 2 3 4 5 6

Head Volleyball 077 079 081 083 085 087 089
Head Basketball 155 157 159 161 163 165 167
Head Track 077 079 081 .083 085 087 089
Head Softball 077 079 081 083 085 087 089
Assistant Volleyball 050 .052 054  .056 058 060 062
Assistant Track 050 .052 054 056 058 .060 062
Assistant Basketball 059 .061 063  .065 067 070 072
Assistant Softball 050 052 054 056 058 060 062
Head Cheerleading Coach 050 .052 054 056 058 060 062
Assistant Cheerleading Coaches 030 032 034 036 038 040 042
Majorette Advisor 040 042 044 046 048 050 052
Head Cross Country 050 .052 054 056 058 060 062
Assistant Cross Country 020 022 024 026 028 030 032

SUPPLEMENTAL SALARY INDEX - NONATHLETIC

Index is based on B.A. Minimum
All current employees will start at the 0 step

YEARS OF EXPERIENCE
POSITION 0 1 2 3 4 5 6
Instrumental Music Director 100 102 104 106 08 . 110 112
Asst. Instrumental Music Dir. 050 052 054 056 058 060 062
High School Viocal Music 050 052 054 056 058 060 062

15



Senrab 080 082 084 08 .08  .090 092

Shamrock Newspaper 030 032 034 036 038 040 042
SAA. 030 032 034 036 038 040 042
F.F.A. Director 050 052 054 056 058 060 062
F.H.A. Director 050 .052 054 056 058 060 062
Thespian Club 045 047 049 051 053 055 057
Media Specialist 020 .022 024 026 028 030 032
Student Council, H.S. 030 .032 0¥ 036 038 040 042
Student Council, Elem. 020 022 024 026 028 030 032
F.TA. 010 012 014 016 018 020 022
Equip. Maintain, LA. 030 032 034 036 038 040 042
Middle School Yearbook 080 .082 084 086 088 090 092
K-4 Yearbook 080 082 084 086 088 .090 092
Interact Advisor* 010 012 014 016 018 020 022
M.S. Science Fair 040 042 044 046 048 050 052
H.S. Science Fair 040 042 044 046 048  .050 052
Varsity "B" 010 012 014 016 018 020 022
National Honor Society 010 012 014 016 018 020 022
Key Club 010 012 014 016 018 020 022
Art Club 020 022 024 026 028 030 032
Drama Assistant Per Play 035 037 038 04 043 045 047
Jr. Class Advisor 035 037 039 .04 043 045 047
Sr. Class Advisor 03 0¥ 038 M 043 045 047
Sophomore Class Advisor 035 037 039 044 043 045 047
Freshman Class Advisor 03 037 039 041 043 045 D47
Destination Imagination Advisor 030 .032 034 036 038 040 042
Jr. High Vocal 030 .032 034 036 038 040 042
Elem. Computer Assistant 030 032 034 036 038 040 042
Middle School Computer Asst. 030 .032 04 036 038 040 042
H.S. Computer Assistant 030 032 034 036 038 040 042
Band Camp Instructor 030 032 034 036 038 040 042
Solo & Ensemble Accompanist 030 .032 034 036 038 040 042
Art Fair Advisor 015 017 018 .021 023 025 027
Homecoming Advisor 025 .027 029 031 033 035 037
Spelling Bee Coordinator 025 027 028 031 033 035 037
Special Clympics Coordinator 025 027 029 O3 033 035 037
Close Up Coordinator 025 027 029 031 033 035 037
Middle School Drama 025 027 029 03 033 035 037
Middie School Student Council 030 032 034 036 038 040 042
Title | Coordinator 200 202 204 206 208 210 212
Language Day Advisor 030 032 .03 036 038 040 042

“The position of Interact Advisor shall only be filled if the supplemental salary of the person holding the
position can be paid using funds provided by the Rotary or other outside source.

Beginning with the 2010-2011 school year and thereafter, the administrative staff shall construct
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TEACHING schedules in such a manner to allow one person to take primary responsibility of the
instrumental programs and one to take primary responsibility of the vocal programs. Furthermore, the
SUPPLEMENTAL positions of Instrumental Music Director, Jr. High Vocal and High School Vocal
Music shall be attached and the responsibility of said teacher in the corresponding position. Once
said positions are created, all REGULAR music department positions shall be open for bid among
current music staff only. Failure on the part of administration to adequately construct and maintain
such scheduling shall result in an immediate opening of negotiations for the purpose of discussing
music department positions only. For the 2009-2010 school year, the administration shall meet with
music department staff and BEA representafion fo determine how said supplementals shall be paid.
Such payment shall be equitable for work completed in corresponding positions and determined

mutually among the meeting participants.

48  Extended Service
A. Extended service shall be provided to the following posifions as set forth in this

Section.
Vocational Agriculture (full unit) 45 days

Ten (10) additional days of extended service will be granted fo the Vocational
Agricultural Instructor. Due fo the District receiving reimbursement monies for
these additional days from the Ohio Department of Education’s Department of
Career-Technical and Adult Education {Agricultural 5" Quarter Grant), the
additional days worked will be in excess of the forty-five (45) extended days
already paid. It is further agreed that these additional days must be used to
accomplish the goals and measurable outcomes described in the approved

grant application,

Instrumental Music 40 days
Director

High School Guidance 20 days
Elem/Middle Guidance 20 days
Psychologist 10 days
Cumiculum/Technology Coordinator 30 days
Media Specialist 10 days

B. Calculation of extended service salary:

Extended Service salary shall be calculated as follows: The individual's
reguiar teaching salary shall be divided by 184 to yield a per diem rate. This
rate shall be multiplied by the number of extended service days fo calculate
the amount of extended service salary.

4.9  Nothing contained herein shall compel the Superintendent to fill any vacancy whether in a pre-
existing position, vacancy in a posifion newly-created hereby, or any other position.
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440 JOB DESCRIPTIONS

A. A third-party consultant will be chosen by the Board and the Association to
recommend job descriptions. ,

B. Prior to adop*ion by the Board and Association, the job description drafts shall be
presented e Athletic Counc# " eview and input.

C. The Athletic Council . umit recr — ‘'changes within ten (10) work days
of receir | o -

D. The Juperinter:den Jnee and resident/designee shall meet to discuss
the recommended j.o descripti :. Based on the job descriptions, the

Superintendentidesignee and BEA President/designee will also prepare an
ev?' iation form. The Superintendent and BEA President may each appoint two (2)
additional committee members to make recommendations regarding job

descriptions and the evaluation form.

E. Job descriptions and evaluation forms shall be approved by the Board and the
BEA.

F. The parties agree that the job descriptions and evaluation forms shall be in place by
September 1, 2013.

G. If the Superintendent/designee and BEA President/Designee are unable to reach
agreement on a recommendation to the Board and BEA, or the Board and BEA do
not approve the recommendation of the Superintendent or BEA
President/Designee, job descriptions and the forms which could not be agreed
upon will be submitted to an arbitrator. The Arbitrator hearing and arbitrator will be
selected using expedited Arbitration. The Arbitration hearing, if needed will be held

by August 1, 2013.
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5.1

ARTICLEV
INSURANCE

The Board agrees to contribute to the cost of an employee’s medical benefits including
family coverage, where applicable, in accordance with the following formula:

A.

Heath/dentalioptical insurance (mcludes prescription drug coverage)

1.

Al (full and-part-ime) employees hired-prior-to-July-1,-2004 effective July 1,

2012- 90% of the monthly premium, but shall not contribute more than
$1,687 annually for family coverage for health/prescription, dental and
optical, or $683 annually for single coverage for health/prescription,
dental and opfical; effective July 1, 2013 -~ 90% of the monthly premium,
but shall not contribute more than $1,787 annually for family coverage
for health/prescription, dental and optical, or $743 annually for single
coverage for health/prescription, dental and optical.

Part-time teachers (4 hours or less) hired-on-or-after-July-1,2004 - 40%
60% of the monthly premium.
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5.2

5.3

54

5.8

5.6

B.E- Life Insurance
The Board of Education shall provide a $25,000 group ferm fife insurance policy for all
certificated employees in the Bamesville Exempted Village School District. Group
term life insurance shall be increased to $30,000 effective July 1, 2013,

The Board reserves the right to select and to change carriers for all group insurance plans;
however, provided benefit levels shall not be reduced from those which are in effect on the
effective date of this contract. The Board shall notify the Association no less than thirty (30)
days in advance of any meeting at which the Board will authorize any change of carriers. The
carrier shall be licensed by the State of Ohio.

The insurance committee previously established shall remain in existence. lts assignment
shall involve reviewing specifications, ufilization data, and cost containment measurers. The
committee shall consist of two members from the BEA, two members from BACE, the
treasurer and the Superintendent. Additional members may be mutually agreed to by the
committee. The treasurer shall scheduie the first meeting, which is to be held on or before
October 15 of each school year. A date for the next meeting shall be established at the end of

each meeting.

Prior to and after the 2008-09 school year, employees who opt out will opt out and be paid
pursuant to Article V, Section 5.4 as set forth below:

A bargaining unit member may elect to opt out of the medical, prescription, dental, and optical
coverage provided by the Board of Education by completing a Board prepared request form. if
said employee makes such election prior {0 September 1, and opts out of medical,
prescription, dental, and optical coverages, the employee shall receive a payment of
$2,000.00. Ifthe employee elects out of partial coverage or opts out of medical, prescription,
dental, and optical coverage subsequent to September 1, the employee shall receive a pro-
rated payment. Payment of said sum shail be made within 30 days of submitting the request
form. In order to be eligible for this payment, the employee must submit the application during
the school year in which they opt out of the subject coverages.

Amounts due for premiums on above listed insurance coverages which are in excess of the
amounts paid by the Board shall be paid by the employee by means of a payroll deduction.

All employees who wish coverage under the respective plans must comply with enroliment
and eligibifity requirements of the insurer offering the plan,
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9.7

All insurance benefits listed under the terms of this Article shall remain the same as those
provided during the term of the previous Agreement between the parties.

6.1

6.2

6.3

6.4

ARTICLEVI
SICK LEAVE

The sick leave allocation for certified members of the Bamesville Exempted Village School

District shall be a total of fwo hundred eighty-five (285) twe-hundred-eighty {280} days,

accumulated at fifteen (15) days per contract year.

In the event that a doctor authorizes the extended use of sick leave for an individual, the Board
may at its discretion, require a second medical opinion regarding the employee's ability to
retum fo work, at Board expense. The doctor consulted for said second opinion shall be
chosen by the Superintendent. If the two medical opinions do not agree, a third physician may
be consuited at Board expense. This physician shall be chosen by mutual agreement of the
Association president and the Superintendent.

Immediate Family

Immediate family is defined as: mother, father, spouse, son, daughter, brother, sisfer, step-
children, mother-in-law, father-in-law, grandparents, grandchildren, son-in-law, daughter-in-
law, or any other person residing in the employee's household.

Sick Leave Bank
A sick leave bank shall be established fo provide members of the sick leave bank

additional sick leave.

1. Any teacher may become a member of the sick leave bank by donating upto a
maximum of 5 days of histher accumulated sick ieave on an annual basis. This
sick leave donation will occur during the month of September,

2. Teachers may withdraw from participation in the bank at any time, but the days
they have donated are not refundabie to them.

3. Only members of the sick leave bank are efigible fo receive sick leave bank
benefits.

4, Members of the sick leave bank are eligible to draw up to thirty-five (35) twenty-five
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6.5

71

25} days per school year from the bank if: (1) all of the individual's accumulated sick
leave, personal leave, and available sick leave advance have been exhausted; (2) the
individual is a member of the sick leave bank.

5. A sick leave bank committee shall be formed to oversee the bank. Three (3}
representatives shall be designated by the Association President and two (2)
representatives shall be designated by the Superintendent. The commitiee shall have
the authority fo confirm the request for sick leave with the member’s physician. Sick
leave bank days may not be used for pregnancy or parental leave purposes, except in
extenuating medical circumstances. Before the committee will consider allowing the
use of sick leave bank days for pregnancy or parental leave, a physician must certify in
writing that extenuating medical circumstances exist. The committee shall make the
final decision.

6. The Board shall remit the regular salary to the sick leave bank member and shall
assume all costs for the administration for the sick leave bank.

T. The total number of days that can be donated to the bank for one school year is
equivalent fo the total number of bargaining unit members employed as of
September 1 of the school year.

8. The total number of days that can be in the bank at any one time is one hundred five
(105) ene-hundred-(100} days. However, if a new teacher to the district wishes to join
and the maximum number of days has already been met, the teacher will be permitted
to donate up fo five (5) days. The fotal number of days still cannot exceed one

hundred five (105) onre-hundred{400;} days.

Each employee shall furnish a written, signed statement on a form to be provided by the Board
to document the use of sick leave. If medical attention is required, the Superintendent or
designee may require the employee to provide a statement listing the name and address of
the attending physician, and the dates when he/she was consulted. If the employee is absent
for five (5) consecutive workdays, a physician's statement regarding the absence may be
required. Falsification of sick leave information on the Disfrict form is grounds for suspension
or fermination under Section 3319.16 of the Ohio Revised Code.

ARTICLE Vi
SEVERANCE PAY

The severance pay allocation for certified employees of the Bamesville Exempted Village
School District shall be computed at the rate of 1/4 of the unused sick leave accumulated at
the time of retirement up to a maximum of 285 days. The per diem rate of pay in effect at
retirement will determine such pay. Payment shall be made to the estate of any bargaining
unit member who dies before receiving this severance benefit.
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8.1

8.2

8.3

9.1

9.2

10.1

102

10.3

ARTICLE Vil
PERSONAL LEAVE

Each certified employee in the Bamesvilie Exempted Village School District will be permitted
personal leave, not to exceed five (5) scheduled days during the year, without loss of salary.
All five (5) days shall have no restrictions of any kind placed upon their use.

The applicant for personal leave, except in cases of extreme emergency, should give two
working days notice fo histher immediate supervisor when requesting same.

No more than three (3) teachers in each of the three (3) levels, K-4, 5-8, and 9-12 shall be
granted personal leave on any one (1) day, unless approved by the superintendent. This
approved leave shall be granted only in case of extreme emergency.

ARTICLE IX
ALTERNATE SICK/IPERSONAL LEAVE PAYMENT

Each full time employee who is employed for the entire school year shall be entitied fo a
payment of eight hundred doltars ($800.00), to be paid by the Board with the last pay of June,
less one hundred ($100.00) for each day of sick and/or personal leave taken and/or converted.
In lieu of payment for unused personal leave days, unused personal leave days may be rolled
over to sick leave days up to the maximum set forth in Article V1.

Part time employees and employees who commence employment after the start of the school
year shall receive these payments on a prorata basis.

ARTICLE X
PROFESSIONAL LEAVE
Professional leave may be granted teachers upon approval of the Superintendent. Said leave
shall be for attending meetings, conferences, curriculum visitations, or related activities that

can benefit the teacher's professional abiities andfor benefit the District.

Wiritten request for leave shall be made thirty (30} days in advance fo the Superintendent
whenever possible. It shall include the date(s), purpose, and estimated expenses.

Approved leaves shall include what expenses will be Board paid. If such leave is denied, the
teacher shal! be given written reason why it was denied.
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104

10.5

114

11.2

113

114

1.5

Expense reimbursement shali be on the following basis:
A Registration Fees: Actual cost, receipt required.

B. Lodging: Actual cost, receipt required.
C. All Meals: All reasonable costs, receipts required.

D. Travel: IRS rate per mile for personal. Actual costif public carrier. Advance approval
of type of carrier required. Receipt required.

E. When up to three (3} teachers attend an overnight conference, and up fo four (4)
teachers attend a one-day conference, every effort shall be made to "car pool" thus
reducing transportation costs. Teachers of like gender shall share accommodations to

reduce lodging costs.

Staff members who are granted professional leave are to submit a copy of the conference
agenda to the Superintendent prior to attending a conference. A post-conference report shall
be submitted to the principal or at a staff meeting at the principal's request.

ARTICLE X
MILITARY LEAVE

A teacher who is a member of the Ohio National Guard, the Ohio Defense Corps, the Ohio
Naval Militia, or a reserve component of the U.S. Armed Forces, is entitled to leave of absence
without loss of income for such time as they are on active duty for a maximum of thirty-one
(31) days in any one calendar year.

A teacher who leaves the employment of the Board, and enters the Armed Services within
forty (40) days of such leaving, shall be granted leave without pay. A teacher shall be
reemployed following such leave if application is made in writing within ninety (90) days of
discharge from active duty. Reemployment shall be under the same type of contract as was
formerly held, and shall be at the beginning of the next semester, provided application is made
not less than thirty (30) days prior to the first of the next semester,

Persons who are called to active service will submit a request for the leave to the
superintendent as far in advance of taking the military leave as possible.

The letter from the commanding officer shall be submitted to the Superintendent as far in
advance of taking the military leave as possible.

The difference between military compensation and the teacher's salary will be paid by the
Board of Education when the teacher's military pay is less than the teacher's pay per diem.
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121

12.2

ARTICLE XlI
UNPAID LEAVE

A ful-time teacher may, with Board approval, be granted an unpaid leave of absence. A
written application shall be made to the Superintendent stafing the purpose of the leave, the

period of fime involved, and a signed statement regarding the need for or desirability of said

ieave.

The following conditions shall apply to any unpaid leave which is granted, except as
otherwise provided for Parental/Pregnancy Leave:

A

Such leave is normally to be granted in one-semester blocks.

B.C-

C.B-

DE-

EF-

F.G:

The request must be submitted at least forty (40) days prior to date of leave when
practical.

Bargaining unit members on unpaid leave of absence will receive Board-provided

insurance by paying the full Beard's share of the cost. except-as-etherwise-provided
by-this-Agreement:

Experience credit will not accrue during any type of an unpaid leave of absence.

Any use of the leave of absence for a purpose other than that stated in the approved
application may be grounds for termination of the teacher's contract.

Teachers returning from an unpaid leave shall be granted the appropriate contract
status. Teachers returning shall be assigned fo duty as soon as possible.

123 TYPES OF LEAVE

A

Parental/Pregnancy Leave
A4 Any member of the bargaining unit who becomes the parent of a newbom or

adopted child under the age of five (5) years or is the parent of a minor child
who develops a severe health problem or becomes pregnant, shall have the
right to an unpaid leave of absence for a period not to exceed one (1) year
from the date of birth, pregnancy, termination-of preghancy-leave; adopfion,
or date of the beginning of the severe health problem. Nothing herein
contained shall restrict the employee from using sick leave days for this
same period of time, instead of utilizing the parental/pregnancy leave.

B.2: Application for Parental Leave shall be filed at least twenty (20) days prior, and
for pregnancy leave, when possible, at least twenty (20) days prior fo the
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anticipated beginning date of such leave. In the case of early delivery or
adoption, the twenty (20) days rule shall be waived, but the employee must
notify the superintendent at the earliest opportunity of the intent fo take such
leave.

Bargaining unit members on unpaid leave of absence will receive board
provided insurance by paying the full share of the cost. However, any
person utilizing sick leave shall be permitted fo maintain insurance
benefits by paying the employee’s share of the full insurance premium.

Any bargaining unit member on an unpaid leave as of the ratification
date of this contract (April 2, 2013) shall continue benefits equal to those
at the start date of their leave. Any subsequent leave would be covered
under the unpaid leave provisions that became effective after ratification.

Experience credit will not accrue during any unpaid parentalipregnancy
leave.

C.

Education Leave

1.

Any employee may be granted an unpaid leave of absence not to exceed one
(1) school year in order to pursue advance study at an accredited institution of

higher learning.

Such leave shall be applied for at least sixty (60) days in advance. At the
discretion of the Superintendent, all or part of this sixty-day period may be

waived.
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124

13.1

13.2

D. Medical Leave
1. Medical leave shall be granted, upon request, to any employee, subsequent to
the use of sick leave, for serious iliness. Such leave shall be for a period of up
to two (2) full years. Necessity for such leave shall be established by

physician's statement.
2. Length of such leave may be extended at the discretion of the Superintendent.

3. During the first two years of such leave, the individual may maintain insurance
benefits by paying the employee’'s share of insurance premiums.

4, Notwithstanding any clause contained herein to the contrary, should any
individual become eligible for disability benefits from STRS or SERS, then that
individual shall obtain health insurance coverage through STRS or SERS
instead of through the Board.

Leave of absence for reasons other than those enumerated in this Agreement shall be at the
discretion of the Superintendent and Board of Education.

In the event that leave is granted under this section, the Association shall be immediately
nofified of the reason(s) for which such leave was granted.

ARTICLE Xl
CIVIL LEAVE

A bargaining unit member who is subpoenaed as a witness in a civil or criminal case, or by a
government agency such as or equivalent to the State Employment Relations Board, or is
cailed and serves on a jury, shail be granted paid leave for that period of ime that he/she is
unable to report to work. Notification shall be made in advance but not less than 24 hours,
when possible. Bargaining unit members shall not be required to reimburse the Board for any
monies received as a result of their civil leave assignment.

This leave shall also apply to subpoenas in arbitrations if arbitration must be held during
school hours, but only to the extent of one union representative, two grievants, and three

material witnesses.

ARTICLE XIV
BEREAVEMENT LEAVE
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15.1

15.2

15.3

154

S
ol F2 e

mother.person siding—inthe bargaimne-unit-mambe household- Fordeath lnthe
employees |mmed|ate family, Ieave shalt be limited to no more than five (5)
consecutive days for each death. For the death of a stepfather, stepmother, step
grandchild, brother-in-law, sister-in-law, aunt or uncle, leave shall be limited to one (1)
day for each death. Such days will not be charged to the employee’s sick leave. In
cases of emergency, the Superintendent may extend the leave of absence for this
purpose. Notification in all cases shall be given by the employee to the principal or
immediate superior before absence from duty except in an emergency. Substitutes shall
be provided and paid for by the Board of Education for those bargaining unit members
exercising bereavement leave.

ARTICLE XV
ASSAULT LEAVE

A teacher who is absent due to a physical disability from an assault on the teacher which
occurs in the normal course of Board employment shall be entitied to assault leave in
accordance with this section. An employee who was assaulted prior fo January 1, 2008,
shall be limited to twenty-five (25) days of assault leave per school year per incident of assault.
An employee who was assaulted on or after January 1, 2008, shall be limited to forty {40)

total days of assault leave per incident of assault. These limits include the days the
employee may be absent immediately following the assault and for any treatment for the

assault.

The leave will be granted only for the period of the disability and any care following the
assault. While on assault leave, the teacher will receive full pay, less any workers'
compensation hefshe receives, and fringe benefits as though he/she were actively
employed. The teacher who applies for assault leave must apply for workers' compensation
for both medical bills and lost time from work.

The employee shail be required to fumish a signed statement on forms provided by the
Board to justify the use of assault leave. If medical attention is required, a certificate from a
licensed physician stating the nature of the disability and its duration shall be  required before
assault leave can be approved for payment.

Additonal days of assault leave beyond those set forth in paragraph 151 may be
requested by the employee, but may not be taken unless approved by the
Superinfendent. The Superintendent may, at his/her discretion, require a second medical
opinion, at the Board's expense, regarding the employee’s request for additional days before
approving or denying the additional days. The doctor consulted for said second opinion
shall be chosen by the Superintendent. |f the two medical opinions do not agree, a third
physician may be consulted at Board expense. This physician shall be chosen by mutual
agreement of the Association president and the Superintendent. The decision not to grant
additional assault leave days may be appealed through the grievance procedure.
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16.1

17.1

17.2

17.3

174

17.5

ARTICLE XVi
EDUCATIONAL STATUS CHANGE EFFECTIVE DATE

If a certified member of the bargaining unit changes hisher educational status during the
contract year, the following adjustments shall take place.

A A new salary notification shall be issued immediately indicating any monetary change,
and shall become effective upon completion of the applicable coursework, as
confimed by the bargaining unit member's official transcript, and pursuant fo the

following schedule:

Coursework Confirmed Date Effective Payment Period
‘ia“.”l al'5 l! l'la;;h inl ;I .ustlpay _ln.i.plnl
ctoberd D bor 31 Cirst Pavin d

January 1 - July 31 First Pay in School Year
August 1 - December 31 Second Pay in January

B. Only those graduate level courses obfained after being placed at the 150 Hour
column on the salary index will be applied toward the attainment of the MA+15 status,
provided these hours were not part of the required Masters Program.

C. The adjustment is effective on the payment date set forth above in the school year in
which notification is provided.

ARTICLE XVii
WORKING CONDITIONS

The regular school year for teachers shall consist of 184 days.

The regular work day for teachers shall not exceed 7 1/2 hours, including a thirty (30) minute
duty-free lunch period.

Required teacher fravel time between buildings shall not be a part of the thirty (30) minute
duty-free lunch period.

A teacher will not lose pay if he/she is unabie to report to work on days when school is closed
due to inclement weather or emergency conditions. Mandatory make-up days shall be dealt
with as specified by state law.

Required general staff meetings shall be held at the discretion of each building principal
whenever he/she believes it is necessary to have a meeting. Such meetings will be limited to
forty-five (45) minutes beyond the school day. No more than one (1) general staff meeting per
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17.6

17.7

17.8

17.9

17.10

17.11

17.42

month shall be held outside the normal school hours, except in an emergency. No general
staff meeting will be held before the start of the normal work day.

All teachers shall be provided preparation time on a regular basis. The amount provided shall
be as equal as possible within the requirements of the efficient operation of the school system.

Teachers under Board contract shall be notified by August 1 if there is a change in their
assignment for the following year. if further changes are made after that date, they shall be
due to extenuating circumstances, and the teacher shall be notified within five (5) working

days of such change.

Teachers shall not be responsible for providing regular instructional equipment or student
supplies.

Teachers shall be provided access to the following facilities and equipment;
A. Each school building is currently equipped with duplicating equipment, a teacher work
area, and a pop machine. The Board shall continue to maintain these conditions

unless extreme circumstances necessitate a change.

B. Teachers shall have access to a school telephone in an area suitable for private
school-related conversations.

C. At each building, parking spaces shall be designated for teacher use. The Board and
administration shall notify employees and students of such designation.

D. Teacher preparation areas shail continue to be provided in each school building where
they currently exist.

No class shall have more students assigned than there are work stations available. Class size
shall be assigned as equitably as possible within the limits of physical facilities and scheduling

needs.

Teachers assigned instructional aides shall be provided clear directions regarding time aides
are to assist the teacher and the responsibilities the teacher has regarding assignment of

aide's duties.

When a teacher is absent from hisfher assigned duties, the administration shall make every
effort to secure an approved substitute teacher to carry out the duties of the regular absent
teacher. The feacher is to have a plan to aid the substitute in their performance of histher
duties. A teacher is not required to substitute during hisiher conference and/or planning period
or assume any duties of an absent member of the bargaining unit while hefshe has an

assignment.

If a teacher is asked by the building administrator or his/her designee to substitute and agrees,
except as otherwise provided, the teacher will be compensated at a rate of $5.00 for each %
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17.13

17.14

17.15

17.16

1747

1718

1719

hour. Any time worked beyond each % hour will be rounded to the next hour. A time sheet
fisting the name of staff member who substituted, the day the substitufe taught, and the
period(s) taught shall be required.

In those circumstances where special education students are involved, a regular ciassroom
teacher will not receive the substitution rate unfil they have assumed any duties for a special
education teacher(s) more than once in a school year.

Study halt teachers shall not be entitled fo the substitution rate unless more than one (1} class
is added fo their study hall during a period, or unless the study hall teacher is asked to accept
one {1) class per period more than two times in a given week (Monday through Friday).

The private life of a teacher is not within the appropriate concem or attention of the Board or
administration. No aspect that is believed fo directly affect the performance of a teacher's
assigned functions shall be made a part of any decision to demote, transfer, suspend,
discipline, terminate, or nonrenew said teacher, unless it is documented as a part of the

evaluation procedure.

Professional staff members may be free to leave the school building, with notification to the
appropriate office, during those times when not directly supervising students.

fn the middle and elementary schools, regular teachers will not be required to remain in the
classroom when special teachers (i.e., reading, art, music, efc.) are instructing.

No professional staff member shall be assigned class duty outside the scope of hisher
teaching certification without histher written permission. The assignment with written

permission is nongrievable.

Lesson plans shall be prepared by all teaching members of the bargaining unit. Lesson plans
shall be prepared in advance, and made available to substitute teachers. Lesson plan format

for each building shall be developed by building-level commitiees appointed by the
Association president or his/her designee. This format shall be submitted to the building
principal, and to the Superintendent for histher approval. This format shall be reviewed on a

yearly basis.

The Board of Education will ufilize one (1) staff inservice day and request a minimum of two
(2) additional “Waiver Days” from the Ohio Department of Education to be used at the end of
the first three grading periods for professional development and completion of required
paperwork. If waiver days are not granted by the Ohio Department of Education, the Board of

Education will utilize three (3) staff inservice days.

All caiculations and recording of attendance shall be handled by office personnel in the
respective buildings.

Whenever the administration finds it necessary to change or alter the curriculum, the
teacher(s) affected are fo be contacted regarding input in said change. '
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17.20 The Association and the Board of Education shall create a Labor Relations Management

18.1

19.1

Committee which shall meet one (1) time per month in an attempt to resoive and/or prevent
problems other than active grievances. The committee shali be composed of eight (8)
members, four (4) fo be chosen by the Board, two (2) of which shall be Board members, and
four {4) to be chosen by the BEA. The Labor Relations Management Committee shall utilize
the services of the Federal Mediation Conciliation Services (FMCS) fo resolve Jabor problems
other than active grievances.

ARTICLE Xvill
INSERVICE

Time allotted for staff development shall be organized within the following alternatives:
A During a regutar workday scheduled within the school calendar.

B. During or after the regular school day for no more than two (2) hours, two (2) times per
school year, no more than twice. During and outside the school day, that is, one-half
the required time during the school day and one-half the fime beyond the school day.
The content of the inservice education will determine the allocation and schedule of
time. A committee composed of teachers and the inservice coordinator will determine
not only the inservice programs but also what time and how the time will be used.

C. For those feachers who are in a position for which they are not highly qualified,
additional professional development classes will be offered within the current allotted
staff development time; however, before they are offered, a survey of the entire
teaching staff will be conducted by the administration to determine professional

development needs.

ARTICLE XiX
INDIVIDUAL CONTRACTS

All teachers employed by the Board shall receive written contracts. The contract shall include:

A Name of the teacher

B. Name of the school district

C. Type of contract

D. Duration

E. Annual salary and basis for determining the amount, Such information shall be given

only for the initial year of a mutti-year contract and said information will be provided in
the annual salary nofification thereafter during the term of the Agreement.

F. Contracts shall provide for appropriate signatures and dates. Supplemental contracts
shall include the name of the duty, the time period said duty is to be performed, and
payment period for said duty.
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20.2

20.3

21.1

21.2

213

ARTICLE XX
SEQUENCE OF LIMITED CONTRACT ISSUE

The normal sequence of issuing of limited regular contracts shall be:

Upon initial employment, a one (1) year contract.
The second confract, a one (1) year confract.
The third contract, a one (1) year contract.

The fourth contract, a three (3) year contract.
The fifth contract, a five (5) year contract.

moow>

After the first five (5) year confract, subsequent contracts to be offered will be five (5) year
contracts.

A teacher issued a contract of less duration than stated in 21.1 shall be given reasons based
on written evaluation and shall be allowed a conference with the superintendent to discuss the

reasons.

In the event that a candidate for employment has five (5) or more years successful teaching
experience in another school district, they may be offered a multiple-year contract (not to

exceed three years) upon initial employment.

ARTICLE XXi
CONTINUING CONTRACTS

Continuing contracts will be deait with in accordance with O.R.C. Section 3319.11.

A teacher becoming eligible for a continuing contract during the term of a limited contract shall
notify the Superintendent of his/her eligibility on or before October 1 of the school year. On or
before April 1 of the school year, the teacher shall provide fo the Superintendent proof of
his/her eligibility for a continuing contract. The teacher's request for continuing contract status
shall then be considered by the Board of Education at the next April Board meeting. If a
teacher's request for continuing contract status is denied, the Board shall not be required to
give reasons for the denial and the teacher shall continue in his/her limited contract.

If the teacher is awarded a continuing contract, the effective date of the contract shall be the
date of Board action on the teacher's contract.
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ARTICLE XXl
VACANCIES AND TRANSFERS

22.1 DEFINITIONS

A.

D.

"Yacancy" shall be defined as any position unfilled as a result of ieaves of absence,
termination, resignation, nonrenewal, dismissal, transfer, reassignment, or any newly-
created position.

"Assignment” is defined as the specific grade level, certification area, and building site
designated for each teacher.

"Reassignment” is defined as a move within the same building site to another area of
certification and/or grade level.

"Transfer" is defined as a move from one building site to another.

222 NOTICE OF VACANCIES

A.

Posting of all vacancies, including special assignments, shall be made to the teaching
staff. Vacancies that occur during the schooi year may be filied by a substitute for the
remainder of the schoo! year unless the Superintendent determines otherwise.

A vacancy occurring during the school year that is not filled by a substitute shall not be
filled until the notice has been posted for five (5) working days, except in an
emergency. Vacancies occurring between July 10 and September 1 will be posted for
four (4) three(3} week days. The notice shall contain the last day for acceptance of
applications. If applications are not received within the posted five (5) working day
period, during the school year and the four (4) three-{3) week days between July 10
and September 1, the Superintendent may assign at his discretion.

Vacancies and positions available shall be provided to each building principal to be
posted in each school. When schools are not in session, the following shail apply:

1. Vacancies shall be posted in the superintendent's office. Notice of vacancies
will also be provided by the system broadcast and by email.
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223 A

25, During the summer, notice ¥-the-Superintendentis—unable—to—rolify-the

interosied-staff-member-by-phone—a-letter shall be sent to all the-summer
address-indicated-by-the staff members by their home email address and

utilizing the automated phone call system. The staff member shail be
responsible for providing the District with a list of home emailaddresses
and will be responsible for providing updates. to the list= The staff
member shall have five (5) working days during thé school yea and four 4)
three{3} week days between July 10 and Septembew date of the
email or automated phone call pestmark-of-the-leter in which to indicate an
interest in bidding for the job. The Superintendent will email confirmation of
receipt of bid to the member within 24 hours of receipt, excluding
holidays and weekends.

If more than one teacher has applied for the same position, the teacher most qualified
for that position shall be awarded the position. Qualifications shall be determined by
certificationflicensure in the area of vacancy. If cerfificationflicensure are egual,
quaiifications shall be determined by education degree level as per current salary
schedule of BA, 150 hours, Masters, and MA+15. If education degree levels are equal,
qualifications shall be determined by seniority in the district.

The Superintendent, after following the above provisions shall have the final authority
to assign teachers and other employees under his supervision.

Nothing contained herein shall compel the Superintendent to fili any vacancy.

On or before March 1 of each year, a meeting shall occur between the
Superintendent, or his/her designee, and the Special Education staff to discuss and
review potential class lists for the foliowing school year. Staff will have input into
assignments; however, if assignments cannot be reached on a voluntary basis, then
the Superintendent will make the final decision.

224 BOARD-REQUESTED TRANSFERS/ REASSIGNMENTS

A.

When a Board-requested transferfreassignment is necessary, the initial nofification
shall be made during a personal conference between the teacher and principal.

Notification in writing stating the reason for the transfer/reassignment shall be made to
the person being transferred/reassigned.

Staffing needs will be published during the school year as soon as they are known to
enable the most qualified staff to be identified and assigned.

When transferfreassignment is necessitated, the teachers at the grade level or

department will participate in discussing the transferfreassignment with the principal. If
an assignment cannot be reached on a voluntary transfer, the superintendent will
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231

23.2

23.3

make the reassignment. The reassignment will be made on the basis of certification,
quaiifications, and seniority.

Nofification of transferfreassignment will be made to the teacher by August 1 when
possible.

Bargaining unit members transferred shall not be subject to transfer more than once
every two (2) three{(3} years. Further transferreassignment will be governed by
subsection D.

Any bargaining unit member who is actually transferred shall be granted a one-time
$250.00 requisition for materials and supplies due to the new assignment.

Final decision in assignment, transfers, or reassignment will be made by the
Superintendent. No transfer shall be made for punitive or disciplinary reasons.

ARTICLE XXl
ASSOCIATION RIGHTS

The Association shall have the right to use school buildings without charge for B.E.A.
meetings after the teacher work day at times custodian is normally on duty. If the
Association is given permission fo hold a meeting at times when the custodian is not
present, the building principal will determine what charges will be made for custedial
time or other services and will provide the Association with an estimate of these

charges prior to the meeting.

Association meetings shall not interfere with instructional programs or extracurricular
activities. In each building the principal will develop an informal method by which the
Association must provide advance written notice of a request to use a building for a
meeting.

The Associafion may use school equipment, provided they are not required for any
school business or activity.

The Association will generally supply its own consumable supplies. For uses which
require sizable amounts of paper or repeated uses, the Association will supply the
consumable supplies. The school principal shall make the determination authorizing

use of school supplies by the Association.

The Association assumes financial responsibility for loss or damage to school
equipment which is caused by Association use.

The Association may use the interschool mail service. All applicabie postal regulations will be
adhered to. The Association will pay all actual costs incurred by the Board if the Board is

required to charge for this privilege.
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234  Board-provided bulletin boards in building office areas and teacher preparation areas shail
have designated sections for Association use.

235

236

23.7

23.8

Association identification will be permitted in designated builetin board sections, in teacher
preparation areas, and on bargaining unit members' personal property.

A

B.

Payroll deduction of dues for the Association and is affiliates shall be authorized.

Wiritten authorization for payroll deduction must be provided by the teacher. The
Association treasurer shall submit all authorizations to the clerkftreasurer prior to

September 15.

Authorization will continue in succeeding years unless a written withdrawal is given to
the Board treasurer prior fo September 15 annually. Within five (5) days of receipt of
such request, the clerkftreasurer will notify the Association president of the names of

said teachers.

Deductions will be made in two (2), four (4), six {6}, or twenty-six (26) equal
installments beginning with the first pay in the new contract year. Total deductions
shall be given to the Association treasurer following the first pay of deductions, along
with a list of the names for whom deductions were made.

If a teacher leaves employment during the deduction period, the remainder of the dues
shall be deducted equally among remaining pay periods.

The Association will indemnify the Board and the Board treasurer for all deductions
made under these provisions.

B.EA. officers may leave their assigned buildings for emergency during conference
planning periods. The officer shail notify hisher supervising principal prior o ieaving

the building.

The conduct of this emergency business shall not interfere with instruction.

Any Association representative shall first report to the principal's office when entering a
school building during the teacher work day. Such report shall include the person(s) to

be seen.

The Association shall be provided seven (7) days leave annually to carry out Associafion
business, or to attend meetings, workshops, or conferences. The Association president
andfor designee shall be permitted the use of such leave upon request. Such leave may be
taken in whole or half days. Substitutes shall be provided and paid by the Board.
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26.2

26.3

264

26.5

266

ARTICLE XXIV
PROFESSIONAL DRESS

It is agreed that teaching requires professionals who identify with high moral and ethical
standards, individuals who dedicate themselves to excellence in education and individuals
whose appearance reflect this professionalism.

ARTICLE XXV
MANAGEMENT RIGHTS

Management shall retain all management rights as given to them by O.R.C. 4117.08, except
as modified or limited by the specific written terms of this Agreement.

ARTICLE XXVI
PERSONNEL FILES

The Board shall maintain an official personnel file for each teacher in the Administrative
Center. All items in the file shall show the date of filing. All documents in the file shall be

signed or identified as to source.

Each teacher has the right to examine hisfher file upon request. The teacher may be
accompanied by a representative. The teacher has the right to attach written documents to

any item in the file.

The file shall not be removed from the Administrative Center by the teacher. (Copies may be
obtained).

Nothing in this Agreement shall prevent any administrator from maintaining a filing system for
personal use. Nothing contained in an administrator's personal file shall be a part of an

employee's personnel file.

Each file shall contain a record of when and why the file was opened. Exceptions to this
provision are:

A, The filing of items;

B. Obtaining information for required reporis;
C. Routine personnel functions performed by central office employees.

Personnel files shall contain some or all of the following:
A Application for employment including references;

B. Copy of the latest contract and/or saltary notice;
C. Teaching certificate (copy);
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26.7

271

27.2

27.3

Official transcript of college credit;
Record of military service;
Evaluation forms;

Letters of reprimand/commendation.

Gmmo

A Any teacher shall have the opportunity to read any material which may be considered
critical of his/her conduct, service, character, or personality before it is placed in hisher
personnel file. A teacher shall acknowledge that he/she has read the material by
affixing histher signature to the copy to be filed. Histher signature shall not indicate
agreement with the content of the material, but indicates only that the material has
been inspected by the teacher. He/she shall also have the opportunity to reply to such
critical material in a written statement to be attached fo the file copy. Upon the
teacher's request, written reprimands and/or critical letters or those of a disciplinary
nature will be removed from the teacher's personnel file providing that five (5) years
have elapsed after the effective date of the document and providing that there are no
intervening reprimands or critical or disciplinary letters during the five (5) year period.

B. Anonymous letters or material shalf not be placed in the teacher's file nor shall they be
made a matter of record.

C. Material shall be removed from a teacher's personnel file when he/she claims that it is
inaccurate or unfair as sustained by the grievance procedure.

ARTICLE XXVII
PARENTAL CONCERN PROCEDURE

Administrators and teachers shall take prompt action o resolve parental concems.
Administrators and teachers are responsible for making necessary arrangements with all
involved parties in order to attempt to reach satisfactory solutions to such expressed concemns.

Should a complaint or concern be made known by a student's parents, or any other person, to
an administrator regarding a teacher under histher supervision, regarding said teacher's
professional performance, the administrator shall, at the earliest convenient time, inform the

teacher that a complaint has been made.

No complaints will be placed in the personnel file of a teacher, nor made a matter of record

uniess all of the folfowing are fulfilled:
A The allegation is in writing and is signed by a complainant on the complaint form as

provided.

B. A conference was held including the complainant, teacher, and principal or immediate
supervisor. The teacher may have Association representation at the meefing.

C. The results of the conference have been reduced to writing by the immediate
supervisor and signed by the teacher. Said results shall be attached to the complaint.
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275

28.1

No anonymous letters or materials will be placed in the file.

D. The teacher shall have the right to submit in writing a rebuttal which shall be attached
to the complaint.

E. Teacher signature is not an indication of agreement with the findings, but only provides
verification of having seen the complaint.

Should a complaint or concern made known by a student's parents or any other person be
determined to be without merit by the teacher's principal and Superintendent, the complaint
shall be dismissed.

All parental or citizen complaints shalt be made on the proper form and must be filed within
120 working 36 days of the occurrence of the incident or within 36 120 working days of
becoming knowledgeable of the incident which triggered the complaint.

ARTICLE XXVIli
EVALUATION PROCEDURE

GENERAL PROVISIONS

experience provide them with a basis for such improvement upon evaluation.

B. The professional performance of each teacher in the district shall be evaluated. The
major purpose of such’evaluation shall be the improvement of professional
performance of teachers in the Bamesville Exempted Village Setfool District.

C. The evaluation of professional peﬁg:%ance shall mpass classroom observation
|

and day-to-day performance. All monjtoring orobservation of work performance of a
staff member shall be conducted open with full knowledge of the staff member.
D. All classroom teachers, prior tg.€ach evaiﬁa_’_cion cycle, shall be advised as to the
evaluative procedures and instfuments to be us‘ec_l\for evaluation.
/ N,
E. When performance regarding such items as classroom discipline, promptness,
attendance, and the'like is reduced to writing by the eva hator a copy of the evaluation

shall be given16 the teacher.

F. Macher concerned shalt sign the copy of the observation or:s\Ummatwe evaluation
10 signify that it was discussed with him/her, but the signature need fiot 5|gn1fy that the
teacher either agrees or disagrees with the findings. N
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G. Each teacher has the privilege of writing additional comments fo the evaluator's
conclusions. Such comments must be submitted by the teacher within five (5) working
days after the date of the discussion. The evaluator's written conciusions and the
teacher's comments thereto, if any, shall be placed in the teacher's per§oﬁnel file.

\ H. When on any observation or summative evaluation form the proéfes/sionaf performance

A of a teacher or any portion thereof is designated as "unsatisfactory” by the evaluator,

\ the evaluator and the feacher shall mutually construgt a written program for
N 1mprovement however, a program may not be considered o be an assurance by the
{ ninistration or the evaluaior that their utilizafion will improve the professional
performance of the feacher. The admsmstratlon shay/g’ive definite, positive assistance
to the teacher. A time period of at least one (1 n}oﬁlh shalt be allowed for the purpose
of correctm\g deficiencies. / 4

. An obsen/ahon shall be for an entire Iessor( period, or class presentation.

J. Al observatfons uﬁgare to become;,a/ matter of record shall be followed within five (5)
working days by pference befween the principal and the staff member in order for
questlons arising from\t{le obsérvations to be discussed. Staff members shall be
given a copy of any class-visit report, evaluation report, or recorded observations

prepared by their superwsgr arding the observatfon.

K. The observer shall wnte a report\oqall observations that are to become a matter of
record.

L. All formal observations shall be in writing and shall be based on actual observations of
classroom performance only.

M.  Staff members whose limited contracts are to qunsidered for renewal shall have
their limited contract extended for one year if they are ‘apsent more than eighty-four
(84) days in that year. Only sick leave and/for personal fsave days shall be part of this

calculation.

N. . - Except for staff members in a renewal year, all full evaluations will be completed
/" between September 1 and May 1. For staff members whose limitedhgontracts are fo
Ve be considered for renewal, full evaluations must be completed betwee
and April 1; however, staff members shall not be observed more than onca\jn a thirty

(30) day period.
28 2 TEACHER APPRAISAL AND INSTRUCTIONAL IMPROVEMENT PLAN

A Purpose;
1. To verify the quality of instruction and professional service within the District.

2. To ensure a basic level of competence for professional service within the
District.
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3. To provide definite written records of a staff member’s performance to be
used:

., As evidence of a staff member's performance in awarding or
\ continuing employment and/or dismissal;
b. As reference material for recommendation fo other systems;
C. \ To serve as written documentation in cases of nonrenewal.

\

Directions for Determining Evaluation Instruments to be Used:

At the beginning of each school year, a committee shali meet to determine the
evaluation tnstruments to be used for that school year. The committee shall

consist of:

1. The Superin}endent or his/her designee; ,

r
s

2. The president of the Association or hisfher designee;
3. Three (3) membérg. appointed by the superintendent;

4. Three (3) members 'lappointed b}/ the Association.

This committee shall be respons;ble for the design or revision of the following
instruments:

/{

1. An evaluation procedm{e and form for teachers with less than four (4) years of
experience in the D;stnct '

2. An evaluation pfocedure and ferm for teachers with four (4) or more years of
expenence inv the District:

3. A method for encouraging staff seif—evaluatlon and goal setting;

4, This commlttee shall design the evaluatlon instrument(s) by September 15 of
each school year, following the initial development of said instrument.

Who 1§ Evaluated ‘
1.-  First-year teachers: A full evaluation cycle. Th|s includes a minimum of three

(3) formal classroom visits and one summative evaluation.

2. Second-year teachers: A full evaluation cycle. This includes a minimum of
two (2) formal classroom visits and one summative evaluation.

3. Third-year teachers: A full evaluation cycle. This includes a minimum of two
(2) formal classroom visits and one summative evaluation,
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29.1

20.2

4, Three-year contract: A full evaluation cycle during the contract renewal year.
This includes a minimum of two (2) formal classroom visits and one

summative evaluation.

5. <~ Five-year confract: A maximum of two (2) formal evalugtiof cycles during the
“-five-year contract. One of the full evaluation cyclessfall be conducted during
the~contract renewal year. This includes a minimum of fwo (2} formal
classroom.visits and one summative eval

N

6. Tenure status:
tenure was grant
includes a minimum of o

ion every fourth year, dating from the time
e date of the most recent evaiuation. This
1) formal classroom visit,

0 is declared deficient in any area shall

D. Correcting Deficiencies: A staff member
n the opportunify fo correct the

be given stch defi?r(cies in writing and be gi
deficiencies. The-administration shall give definitéwositive assistance fo the
teacher. The &ssistance shall be outlined in a written developed by the

evaluator and the staif member. A time period of at least o (1 ) month shall be
allowed for the purpose of correcting deficiencies.
ps

ARTICLE XXIX
TEACHER DISMISSAL POLICY

TERMINATION OF CONTRACT
Termination of a teacher's contract shall be according to Section 3319.16 and related

provisions of the Ohio Revised Code.

NONRENEWAL OF REGULAR LIMITED TEACHING CONTRACTS FOR PROBATIONARY
EMPLOYEES WHO HAVE BEEN EMPLOYED FOR UP TO TWO (2) YEARS

Limited contract teachers who are employed after July 1, 2012, and who have been
employed for up to two (2) years shall be notified by the Superintendent if they will not
be recommended to the Board for rehiring at the end of their contract. - Such
notification shall be made at least ten (10) days prior to Board action on their contract.
Prior to Board action on their contract, such teachers shall have the right o meet with
the Board in executive session with representation to discuss the intended action on

their contract.
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29.3 TEACHER DISMISSAL PROCEDURE FOR NON-PROBATIONARY EMPLOYEES

A

A full written record of evaluation of a teacher's professionat service shall be
maintained. When appropriate, as determined by the appraiser and appraisee,
suggestions and assistance for improvements of deficient areas of concem shall be a
part of the evaluation process. Such information shall be made available by the
administration to said teacher and shall be a part of and precede any action to alter a
teacher's employment status.

Prior notice shall be made in writing fo the teacher by the administration before
recommending dismissal to the Board. When it is the intent of the administration to
recommend nonrenewal of a regular limited contract, or the intent of the Board to act
in favor of nonrenewal of a regular limited contract, the affected teacher shall be given
notlce by June Marsh 1 of the intent to recommend or act upon nonrenewal. ln-the

the—deﬁsrene&e& For teachers who have been employed in the D!Stl‘lct for more than
fwo (2) school years, such notice shall state the reasons for nonrenewal, and such
reasons shall be for just cause, ard based upon written evaluation.

Teachers, so notified, shall have the right to appear before the Board.

A teacher so nofified and upon request to the Board shall be granted a conference
before the Board. The teacher will be given notice from the treasurer stating the time,
location, and purpose of the meeting. Said meeting shall be prior to the effective date
of said action. The meeting will be in executive session, unless the teacher requests a
public hearing.

All parties involved shall have the right fo counsel at any proceedings herein provided.
If the teacher requests organizational counsel, said counsel shall be a representative
of Barnesville Education Association or its affiliates.

This policy shall not limit any professional or legal rights of the Board or teacher
involved in obtaining due process.

The recommendation of the building principal and Superintendent for renewal of a
limited contract based on satisfactory evaluation shall not be reversed by the Board of
Education without due process. This provision does not apply to supplemental
contracts.
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30.2

311

31.2

31.3

314

The non-renewal procedure for such teachers set forth in 29.2 supersedes all
provisions of ORC §3319.11, ORC §3319.111, and permitted by 3319.112 and such
teachers shall have no right to challenge said non-renewal pursuant to ORC §3319.11,
§3319.111, or 3319.112 or through the negotiated grievance procedure or other tribunal.

ARTICLE XXX
SCHOOL CALENDAR

A teacher's committee, composed of three (3) certified employees, shall be selected by the
Barnesville Education Association. This group will have one (1) representative from the High
School, one (1) from the Middie School, and one (1) from the Elementary School,

They shall meet with the Superintendent at mutually agreed times in February or March, each
year, to develop a school calendar.

This is to be done at a regular or special meeting during March,
ARTICLE XXXI
REDUCTION IN FORCE

When necessary, the Board may reduce the number of teaching positions, but such
reductions shall be limited to such reasons as.

A Decline in student enroliment in the schools or in particular courses;

B. Return to duty of regular teachers after ieaves of absence; . ) 0§
C. Suspension of schools or territorial changes affecting the Disfrict.
Having made a determination that such reduction is to be made for the above reasons, the
Superintendent shall inform the Association of the decision at least thirty (30) calendar days
prior to the Board meeting at which action shall be taken on the reduction.

The Association shall receive a fist of all teachers to be reduced and a seniority-tenure list,
including each teacher's area of certification, present teaching assignment, and building
assignment, Such list shall first rank all tenured teachers by order of District seniority. Next

listed shall be all non-tenured teachers ranked by District seniority, and such listing shall
include area of certification, present assignment, and building assignment.

All reduction of staff pursuant to this policy shall be made as follows:

A. Reductions shall first be made by not filling positions vacated by termination, non-
renewal (excluding teachers working with a temporary certificateflicense), voluntary
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resignation, retirement, or death as limited by the curriculum and state mandated
requirements.

D.C-

If additional reductions of personnel are necessary, they shall be made by the
following procedure: '

1. The Board shall proceed to suspend contracts in accordance with the
recommendation of the Superintendent of Schools who shall, within each
teaching field affected, suspend those teachers on limited contracts prior to
those on continuing contracts. The Board shall not give preference to any
teacher based on seniority, except when making a decision between
teachers who have comparable evaluations.

2. On a case-by-case basis, in lieu of suspending a contract in whole, a board
may suspend a contract in part, so that an individual is required to work a
percentage of the time the employee otherwise is required to work under the
contract and receives a commensurate percentage of the full compensation
the employee otherwise would receive under the contract.

For the 2012-2013 school year, all teachers will be considered to have
“comparable evaluations” unless the teacher is on an improvement plan.

Bumping rights shall accrue to all teachers within their respective contract status
groups {continuing contract, tenured, or fimited contract), but in no event shall a non-

tenured teacher exercise bumping rights over tenured teachers. The right to bump
shall be limited to teacher's area of cedification/licensure and those with

comparable evaluations.

31.5 DEFINITIONS

A.

Seniority:  Shall be defined as the continuous service or employment of a teacher
beginning with the first date the teacher reported for duty. If two (2) or more teachers
have the same length of continuous service, then seniority will be determined by the
date of the Board meeting at which the teacher was hired. In the event that there is a
tie for seniority, the most senior teacher shall be determined by lot.

Area of Certification/Licensure: Shall be defined as the current teaching field and/or
subject said teacher is certified to teach.
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316 CONTINUOUS EMPLOYMENT

31.7

31.8

A All time on sick leave.

B. All time accrued on a Board-approved leave of absence.

C. All time while on military leave of absence.

D. All time while on disability retirement up fo a maximum of five (5) years.
E. All time during suspension of a teacher if teacher is reinstated.

F. All time when a teacher who submits a letter of resignation is subsequently
reemployed by the Board for the ensuing school year.

SENIORITY LOSS
Seniority shall be lost when a teacher:

A Resigns;
B. Retires;
C. Leaves the employ of the Board due fo nonrenewal or termination of contract.

RIGHTS TORECALL
Teachers under contract, suspended pursuant to this policy, shall have recall rights in the

following order:

A First recall rights shall be order of seniority of tenured teachers, by the teacher’s
preferred area of certification.

B. If the vacant area cannot be filled from fenured teachers, then non-tenured teachers
by seniority by preferred area of certification.

C. A teacher whose continuing or limited contract is suspended by the Board shall
have the right of restoration to the same contract status by the Board if and
when a teaching position becomes vacant or is created for which any of such
teachers are or become qualified. No teacher whose continuing contract has
been suspended pursuant to this section shall lose that right of restoration to
continuing service status by reason of having declined recali to a position that
is less than full-time or, if the teacher was not employed full-time just prior to
suspension of the teacher’s continuing contract, to a position requiring a lesser
percentage of employment than the position the teacher last held while
employed in the district. Seniority shall not be the basis for recalling a teacher,
except when making a decision between feachers who have comparable

evaluations.

D.C. When a recall is made, all teachers who are next on the recall list will be notified in
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writing by certified mail. Any teacher who failed to respond within seven (7) calendar
days of receipt of such letter or who refused an offer of a position for which the teacher
is certified or employee is qualified, will lose recall rights.

E.D.  Alirights of recall shall expire five {5) years after the date of suspension.

ARTICLE XXXii
NO STRIKE

The Association shall neither encourage nor engage in a strike against the Board during the
term of this Agreement.

ARTICLE XXXIN
PROTECTED STRIKES

No member of the bargaining unit shall be required to cross a picket line of another union
which is engaged in a strike.

ARTICLE XXXIV
FAIR SHARE FEE

PAYROLL DEDUCTION OF FAIR SHARE FEE

The Board shall deduct from the pay of members of the bargaining unit who elect not to
become or to remain members of the Barnesville Education Association, a fair share fee for
the Association's representation of such non-members during the term of this Contract. No
non-member filing a timely demand shall be required to subsidize partisan political or
ideological causes not germane to the Association's work in the realm of collective bargaining.

NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE
Notice of the amount of the annual fair share fee, which shall not be more than 100% of the

unified dues of the Association, shall be transmitted by the Association fo the treasurer of the
Board on or about September 15 of each year during the term of this contract for the purpose
of determining amounts to be payroll-deducted, and the Board agrees to promptly transmit all
amounts deducted to the Association.

SCHEDULE OF FAIR SHARE FEE DEDUCTIONS

A All Fair Share Fee Payers
Payroli deduction of such fair share fees shall commence on the first pay date which

occurs on or after January 15 annually. In the case of bargaining unit employees hired
after the beginning of the school year, the payroll deduction shall commence on the
first pay date on or after the latter of:

1. Sixty (60) days in a bargaining unit position {which shall be the required
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probationary period);
2 January 15.

B. Upon Termination of Membership During the Membership Year
The treasurer of the Board shall, upon notfification from the Association that a member
has terminated membership, commence the deduction of the fair share fee with

respect to the former member, and the amount of the fee yet to be deducted shall be
the annual fair share fee less the amount previously paid through payroll deduction,

TRANSMITTAL OF DEDUCTIONS
The Board further agrees to accompany each such transmittal with a list of the names of the
bargaining unit members for whom all such fair share fee deductions were made, the period

covered, and the amounts deducted for each.

PROCEDURE FOR REBATE
The Association represents to the Board that an internal rebate procedure has been

established in accordance with Section 4117.09(C) of the Revised Code and that a procedure
for challenging the amount of the representation fee has been established and will be given to
each member of the bargaining unit who does not join the Association and that such
procedure and notice shall be in compliance with all applicable State and Federal laws and the
Constitution of the United States and the State of Ohio.

Upon fimely demand, nonmembers may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant fo the internal procedure adopted by the

Association.

The Association on behalf of itself and the OEA and NEA agrees to indemnify and hold the
Board harmless from any claims, actions, demands, suits, damages, awards, fines, and court
costs incurred as a result of the implementation and enforcement of this provision provided

that:

A The Board shall give a ten {10) day written notice of any claim made or action filed
against the employer by a nonmember for which indemnification may be claimed;

B. The Association shall reserve the right to designate counsel to represent and defend
the employer;

C. The Board agrees to (1} give full and complete cooperation and assistance fo the
Association and its counsel at all levels of the proceeding, {2) permit the Association or
its affiliates to infervene as a party if it so desires, and/or not oppose the Association or
its affiliates’ application to file briefs amicus curiae in the action;

D. The Board acted in good faith compliance with the fair share fee provision of this

Agreement; however, there shall be no indemnification of the Board if the Board
intentionally or willfully fails to apply (except due to court order) or misappiies such fair
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share fee provisions herein,

ARTICLE XXXV
TUITION REIMBURSEMENT

A sum of twelve fifteen thousand dollars ($42 15,000) for each year will be made
available for tuition reimbursement granted under this Article.

Upon completion of graduate work in the teacher's area of certification with a grade of
"B” or better obtained at an accredited college or university, the Board will reimburse

no-ore-than-fity-percert-{50%) up to one hundred (100%) percent of the actual

cost to take the graduate hours. Payments will be prorated on the basis of fotal cost
of reimbursement semester hours. reimbursement:

Where graduate work to be taken is outside the teacher's field of cetification, he/she
shall first secure written approval of the Supetintendent. To be eligible for this
reimbursement benefit:

1. Teachers must not be reimbursed by another agency and be eligible to receive
this stipend.

2. Teachers, regardless of certification, must notify the treasurer in writing prior to
commencement of the graduate course.

3. The funds will be applied toward graduate courses completed during the year
(July 1-June 30) and paid the following September,

4. Teachers must retum as employees of the Bamesville Exempted Village
School District for 180 days of service following completion of the course.

Undergraduate coursework and C.E.U.'s may be eligible for reimbursement under this
provision. In order for such eligibility, the undergraduate work and C.E.U.'s must be
required to maintain or upgrade a current certificate or meet a curmicular need as
determined by the Board/Superintendent.  Written prior approval of these
undergraduate courses from the Superintendent is required for reimbursement. All

other requirements of the Article shall apply.

Each participant under this program shali be limited to reimbursement for no more
than twelve (12} semester hours during any one (1) fiscal year.

Any participant seeking payment must complete the Tuition Reimbursement
Application, to which a copy of a transcript and fee receipt showing the number of

hours earned is attached.
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ARTICLE XXXV
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC)

The purpose of the LPDC is limited to the review and approval of individual professional
development plans and professional development activities for recertification and licensure as
specified by ORC 3319.22 and OAC 3301-24 and related provisions. The LPDC shall have no
authority or affect to revise, delete, add to or modify any article or section of this agreement.
Actions of the LPDC shail not be contrary to the agreement or law.

There shall be a total of five (5) LPDC members; three (3) teacher members and two (2)
members selected by the Superintendent. The teacher members of the LPDC shall be
selected by the Association in accordance with its constitution and by-laws. When the LPDC
reviews an administrative IPDP, the committee shail consist of three (3) administrators and
two (2) teachers. Each teacher shall receive a sixty dolia h{éﬁo 00) cash payment paid
within thirty (30) days of ratification of the Agreement by the parties.

The term of office for each LPDC member shall be three (3) years. Inifially, the appointments
shall be staggered so one teacher member shall be appomted for one (1) year term, another
for a two (2) year term, and the third for a three (3) year term. Staggered terms shall also
apply to the administrative members of the LPDC. Each LPDC member shall serve no more
than two (2) consecutive terms of office.

The LPDC shail determine the time, location, and number of committee mestings. In the
event of an in-ferm vacancy or removal, a teacher member shall be replaced by the
Association. The LPDC shali work with other educators to establish its Plan of Organization.

Each LPDC member shall be provided with ongoing training as determined by the commitiee.
LPDC members shall be paid their hourly rate in order to perform LPDC duties. Released
time shall be provided to each LPDC member, upon request, for any and all work pertaining to

LPDC duties.

The LPDC shall be provided with adequate and secure space for the safe and secure storage
of records, files, Individual Professional Development Plans (IPDPs) and any other work
requiring storage and/or file space. The LPDC shall be provided with secretarial support and

any other support services necessary.

Under no circumstances is the involvement in the acfivities of the LPDC process to be used for
employment decisions by the Board. Nothing in the LPDC process shall have an adverse
impact on the teacher's performance evaluation as established in this agreement.

The LPDC shall establish its own appeals procedure, which shall not be subject fo the
grievance procedure of this agreement. The LPDC's decision is appealable to the state level
(when a state-level process is developed) for those individuals who have been adversely
impacted or disagree with the decision of the LPDC,
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ARTICLE XXXV
RESIDENT EDUCATOR

The mentor program does not replace the employment evaluation which will determine
continued employment. A mentor shall not participate in the evaluation of the
classroom teacher. To the extent permitted by law, confidentiality will be maintained
between mentor and resident educator.

During each year of the resident educator’s program, the mentor for the resident
educator shall be compensated at the rate of five hundred dollars ($500.00) each of the
four school years for each resident educator mentored. The lead mentor shall be '
compensated at the rate of twelve hundred dollars ($1,200.00) per year. The lead
mentor will be selected by the Superintendent/designee. Mentors, with input from the
lead mentor, will be selected by the Superintendent/designee. If a mentor is assigned
for less than one (1) academic year, compensation shall be prorated. All mentor,
including those who have already mentored in prior years, will be subject to approval
each year by the Superintendent/designee.

Mentor requirements are as follows:
= Possess a valid 5 year professional license or a 2 year provisional license
renewed two or more times
5 years teaching experience
Recent classroom experience within the last 5 years
Attend ODE training
Meet with resident educator at least 36 times for 30 minutes each per school
year
= Attend 4 local district meetings each school year
= Turn in all ODE required forms
= Formally visit Resident Educator’s room 3 times each school year

The mentor will submit to the Treasurer’s office a statement verifying that mentoring
duties of the mentor have been completed. The statement shall be verified by the
building principal, and shall be submitted by the last working day of each year.

Mentors shall communicate directly with the resident educator and shall, to the extent
permitted by law, keep the communication confidential.

No mentor shall participate in any formal or informal contractual evaluation of a
resident educator. No mentor shall be directed, required, or requested to make any
recommendation regarding the employment of a resident educator in the resident

educator program.

If at any time the mentor or resident educator believes that a mentor change may be
necessaty, then both parties shall notify the Superintendent who will decide to
continue the relationship, or assign a new mentor.
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ARTICLE XXXVIil
SEVERABILITY

in the event there is a conflict between a provision of this Contract and O.R.C.
4117.10(a) or Federal law, or valid rule or regulation adopted by a Federal agency as
determined by a court of competent jurisdiction, O.R.C. 4117.10(a) or Federal law or
valid rule or regulation adopted by a Federal agency shall prevail as to that provision.
All other provisions of this Contract which are not in conflict with O.R.C. 4117.10(a) or
Federal faw, or valid rule or regulation adopted by a Federal agency thereto, shall
continue in full force and effect in accordance with their terms. The parties will meet to
negotiate any necessary change in the Contract relative to the affected provision
within sixty (60) days by demand of either party.

If, during the term of this Contract, there is a change in O.R.C. 4117.10(a) or Federal
law, or valid rule or regulation adopted by a Federal agency pursuant thereto, which
would invalidate any provision of this Contract as determined by a court of competent
jurisdiction, the parties will meet to negotiate any necessary change in the Contract
relative to the affected provision within sixty (60} days by demand of either party.

If, during the term of this Contract, there is a change in any applicable State or Federal
faw, or valid rule or regulation adopted by a Federal agency or a State agency
pursuant thereto, which required the Board of education to develop policies that affect
the term(s), condition(s) of employment, or working condition(s), then the parties will
meef fo negotiate the additional term, condition of employment, or working condition
within sixty (60) days by demand of either party.

Negotiations for the above procedures shall be concluded within fifteen (15) days of
the initial meeting. Should either party declare impasse, all unresolved issues shall be
submitted to final and binding arbitration in accordance with the voluntary rules of the

American Arbitration Association.

ARTICLE XXXiX
NO REPRISAL CLAUSE

There shall be no reprisals of any kind taken against any teacher by reason of their
membership in the Association or participation in any of its activities.
ARTICLE XL
NON-DISCRIMINATION CLAUSE
The Bamesville Board of Education shall be an Equal Opportunity empioyer and shall

not discriminate against any employee on the basis of race, color, hational origin, age,
sex, religion, marital status, or handicap.
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ARTICLE XLI

NO SUBCONTRACTING
411404 It is agreed that there shall be no subcontracting of full or part-time bargaining unit
work during the term of this Agreement.
ARTICLE XLIl
TERMS, CONDITIONS, AND BENEFITS
421 444 For the duration of this Agreement, the Board shall maintain all terms, conditions, and
benefits of employment at not less than the same level as on the effective date of this
contract.
422 412 This benefit shall extinguish once this contract is no longer in effect.
ARTICLE XLIlI
EFFECTS OF AGREEMENT
431424 The terms of all sections of this Agreement shall be for three (3) years from July 1,
2012 2069, to June 30, 2015 2042.
For the Association For the Board
Date Date



MEMORANDUM OF UNDERSTANDING
Between the Bamesville Education Association OEA/NEA
And
The Barnesville Exempted Village School District Board of Education

The Association and the Board agree that the LPN and RN can only change their educational status
and move horizontally on the salary schedule for coursework related to the nursing profession as
approved by the Superintendent.

For the Association Date

For the Board Date
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MEMORANDUM OF UNDERSTANDING
Between the Bamesville Education Association OEA/NEA
And
The Barnesville Exempted Village School District Board of Education

The Association and the Board agree to a joint Evaluation Development Committee
for the purpose of creating the Evaluation Framework and Teacher
Performance/Improvement Plan.

a. The Committee shall be comprised of three (3) Association members appointed
by the Association President and three (3) members appointed by the Board or
its designee. In addition, each party may appoint up to one (1) consultant to
assist and/or attend committee meetings. The committee shall be chaired
jointly by a committee member from the Association and a committee member

from the Board.

b. Members of the committee will receive training in the state adopted Evaluation
Framework model prior to beginning their work.

¢. The Committee shall develop evaluation policy and procedure.

d. The Board and the Association shall produce contractual language for
ratification by the parties. Once ratified by both parties, the language shall be
incorporated into the Master Agreement and will go into effect for the start of

the 2013-2014 school year.

e. If agreement on the evaluation policy and procedure is not reached within sixty
(60) days of the initiation of work of the committee, the parties will contact the
Federal Mediation and Conciliation Service (FMCS) to request the services of a
mediator. The assigned mediator shall seek to promote and/or develop an
agreement between the parties, and shall have all the necessary authority to call
and schedule meetings between the parties for such purpose. Any and all cost
and/or expenses charged by FMCS, if any, shall be shared equally by the

parties.
Board Representative Association Representative
Date Date
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LPN
16,935.71
17,782.50
18,629.29
19,476.06
20,322.85
21,169.64
22,016.43
22,863.21
23,709.99
24,556.78
25,403.56
26,521.32
26,521.32
26,521.32
26,521.32
27,097.14
27,097.14
27,097.14
27,097.14
27,097.14
27,943.92
27,943.92
27,943.92
28,790.70
28,790.70
29,637.49
29,637.49
30,484.28
30,484.28
30,484.28
30,484.28

2013-2014 20412012 SCHOOL YEAR

RN
23,670.48
24,630.16
25,587.04
27,503.59
31,283.07
32,239.95
33,199.64
34,046.43
34.893.20
35,739.99
36,586.78
37,433.57
37,433.57
37,433.57
37,433.57
38,280.35
38,280.35
38,280.35
38,280.35
38,280.35
39,127.13
39,127.13
39,127.13
39,973.92
39,973.92
40,820.71
40,820.71
41,667.49
41,667.49
41,667.49
41,667.49

B.A.
30,994.00
32,121.39
33,191.17
34,263.76
35,336.35
36,411.77
37,484.37
38,554.14
39,626.74
40,699.34
41,774.75
42,844.52
42,844.52
42,844.52
42,844.52
43,691.31
43,691.31
43,691.31
43,691.31
43,691.31
44,538.09
44,538.09
44,538.09
47,360.71
47,360.71
48,433.30
48,433.30
49,505.91
49,505.91
49,505.91
49,505.91

150
Hours
32,121.39
33,560.93
34,548.84
35,759.75
36,973.48
38,190.03
39,375.52
40,614.65
41,828.38
43,044.93
44,258.65
45,472.38
45,472.38
45,472.38
45,472.38
46,319.17
46,319.17
46,319.17
46,319.17
46,319.17
47.165.95
47,165.95
47,165.95
49,988.57
49,988.57
51,202.30
51,202.30
52,416.02
52,416.02
52,416.02
52,416.02

60

MASTERS M.A_+15

33,730.29
35,085.14
36,437.18
37,792.03
39,146.89
40,501.75
41,859.42
43,214.28
44,566.33
46,200.61
47,278.86
48,630.89
48,630.89
48,630.89
48,630.89
49,477.68
49,477.68
49,477.68
49,477.68
49,477.68
50,324.46
50,324.46
50,324.46
53,147.08
53,147.08
54,499.11
54,499.11
55,851.15
55,851.15
55,851.15
55,851.15

35,339.18
36,835.17
38,331.15
39,801.74
41,323.13
42,677.99
44315.11
453811.10
47,307.09
48,803.07
50,299.06
51,795.05
51,795.05
51,795.05
51,795.05
52,641.83
52,641.83
52,641.83
52,641.83
52,641.83
53,488.62
53,488.62
53,488.62
56,311.23
56,311.23
57,807.22
57,807.22
59,303.22
59,303.22
59,303.22
59,303.22



