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ARTICLE | - ASSOCIATION RECOGNITION

A, ASSOCIATION RECOGNITION

The Miller City-New Cleveiand Local Board of Education (hereinafier referred to as
the Board), recognize the Miller City-New Claveland Education Association
OEA/MNEA (hereinafter referred to as the Association) as the sole and exclusive
representative for the purposes and exercise of such rights as set forth in this
Agreement and/or as defined and set forth in ORC 4117 for all professional staff
members in the employee bargaining unit as set forth in section "B" herein.

B. BARGAINING UNIT

The bargaining unit wili be defined as all certificated personnel employed by the
Board whether on leave, on per diem basis, or otherwise emplayed, or any other
persons performing or to perform any wark normally performed by bargaining unit
members or any similar work including by way of iltustration only but not limitation,
classroom teachers {K-12, special ED., & vocational), guidance counselors,
librarians/media and/or program specialists, school soclal workers, attendance
officers, school nurses, coordinators, department heads, athietic directors, visiting
teachars, and tutors. Substitutes employed for sixty (60) or more consecutive days
shall also be members of the bargaining unit. The Superintendent of schools,
assistant Superintendent, if any, principals, assistant principals or other
administrative personnel, if any, where thelr administrative duties are at least fifty
{50) percent of their assigned time, confidential employees, management level
employees, supervisors, and casual employees shail not be considered to be a
partt of the bargaining unit.

No teacher as defined in section 3319.09 of the Revised Code shall be designated
as a supervisor, a management level employese, ar administrator excluded from the
bargaining unit unless he/she is employed under a contract governed by section
3318.01, 3318.011, or 3319.02 of the Revised Cods, and is assigned fo a position
for which a certificate Is required by divisions (E), {F), (G), (H}, {J), (L), and (M} of
section 3319.22 of the Revised Code, or s a supervisor certified under division (f)
of saction 3319.22 of the Revised Cods.

Assaociation representation will include any newly created position unless such
empioyment position is among these excluded and noted above.

Wherever the term(s) "professional staff member”, "staff member", "staff”,
"amployee”, or "teacher” appear in this agreement, they shall be taken to mean a
mamber(s) of the bargaining unit covered by this agresment.

The Assoclation President or histher designee will submit a list of the names and
addresses of the slected officers of the Association.
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ARTICLE 1l

ASSOCIATION RIGHTS

Exclusive recognition shall entitie the Association to the following organizational rights:

A, NON-DISCRIMINATION/NON-REPRISAL

The Board hereby agrees that every member of the bargaining unit shall have the
right to organize, joln, and support the Association for the purpose of engaging in
professional bargaining and other lawful concertad activities for mutual aid and
protection. The Board agrees that it will not discriminate against any member of
the bargaining unit because of the exercise of any of their legal and constitutional
rights; the Board will not discriminate against any teacher by reason of his/her
Association activities or professional membership, bargaining activities, or
utllization of the grievance procedure.

There will be no reprisals or penalties of any kind taken against or levled upon any
professionai staff member by reasan of his/fher membership in the Association or
participation in any of its activities.

RIGHTS UNDER THE LAW

Nothing contained herein will be construed to restrict or deny any professional staff
member's rights they may have under the law or any ather applicable rules or
reguiations.

USE OF SCHOOL BUILDINGS AND EQUIPMENT

The Association will have the right to use school bulldings without cost at
reasonable times for meetings. Arrangernents for general membership, building, or
other large meetings will be made with the respective bullding principal. Any added
costs over and above the normal operational costs of the building will be borne by
the Association. ‘

The Association building representative will have parmission to use school
equipment, including typewriters, mimeograph machines, other duplicating
equipment, calculaling machines, and all types of audio visual equipment, when
such equipment is not being used for classroom instruction or office work,
Teachers using such equipment must be competent In the operation of said
equipment.- No equipment shall be removed from the building ih which It is located
without the permission of the principal. Supplles used in connection with such
equipment will be furnished by or paid for by the Association at the Board's cost.



D. ASSOCIATION BUSINESS DURING SGHOOL HOURS

The Association shail be permitted to transact its official business on schoo!
property during the school day as long as it wil not Interfere with the teaching
responsibilities of a teacher or attempt to interrupt normal school operations, The
principal has the right to halt any activities which will interrupt normal school
activities.

The President of the Association and/or a desighee and/or the UniServ Consultant
for the Assoclation shall have the right to visit schools and individual teachers so
long as such visits will not interfere with the normal teaching duties of the
professional staff member to be contacted.

E. DISSEMINATION OF INFORMATION
The Assaciation orits representatives shall have the right to:

I.  Piace an organization identification on the mailboxes of ali teachers who are
members of the Association, and to place notices, circulars, and other material
in all taachers’ mailboxes.

2. Use the inter-school mail system to distribute material of the type described
above,

3. Use, In each building, a reasonable amount of space on existing teacher
bulletin boards.

4. Use of the schoal public address system for Association announcements.

5. Make brisf announcements following the conclusion of building faculty
meetings.

F. - PAYROLL DEDUCTION

The foliowing payroll deductions will be provided at no cost to the professional staff
member;

. United Teaching Profassion dues--Teachers may at any time until October 1st
sign and deliver to the Board a form authorizing payroll deduction of
membership dues and assessments of the recognized Association and its
affillates. Such authorization shall continue in effect until such time that said
teachar gives written notice to the Traasurer of the Board to discontinus such
deductions or employment with the Board terminates.




Such deduction shall be made in equal amounts, for ali individuals so
authorizing beginning with the iast pay check in October and for each of the
next pay checks until and including the st pay check in October. All money
s0 deducted shall be remittad manthly to the Treasurer of the Association,
accompanied by a list of teachers frem whom the deductions are made and
the amount for each said teacher.

Within two (2) days of the receipt of written notification from any member of
the bargaining unit to discontinue their authorization of payroll deduction for
their Association dues, the Board Treasurer will forward the names of such
.individual{s) to the Association Treasurer.

2. Credit Unfon.

3. Income Protection Insurance.
4. Tax Sheltered Annuitles.

5. Political Contributlons.

G. PERSONNEL DIRECTORY

The Administration will provide all professional staff members with a directory
listing the names, addresses, listed phone numbers and teaching/duty assignments
on record of all employees of the Board.

H. SCHOOL BOARD

. Meeting Notice and Agenda--The president of the Association will be given
notice and supplied with an agenda of all regular and specfal Board meetings
at the same time they are made available to the Board or the prass, whichever
comes first,

2. Assoclation Participation--A representative of the Association shall be
permitted to address the Board at sach Board meeting. The Assoclation may
aiso arrange to be placed on the agenda by submiiting a written request
forty-eight {48) hours fn advance of the meating to the superintendent.

3. Minutes and Other Public Documents--At no cost to the Association, the
_president of the Assoclation will be supplisd with minutes, attachments,
addendums, special reports, financial siatements and similar documeants used
by the Board in the course of school operations. In addltion, the Board and the
Administratfon wilt grant reasonable requests for any other readily availabie
and pertinent information which may be relevant to Assoclation concerns.

. NEW STAFF

1. Names and addresses of nawly employed professional staff members shall be
provided to the Association following Board approval of their contract,
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2. The Association shall have the right to participate in the Initial orientation and
planning meeting for new professional staff members.

ASSOCIATION LEAVE

Those teachers elected as officers, appointed as committee members, or elected as
delegates to meelings of the Ohio Education Assogciation, or other State and National
organizations affiliated with same may attend official meetings of these bodies which
are required of them in their electad or appointed positions without loss of pay. No
expense far such meetings, other than substitute service shall be pald by the Board.

EAIR SHARE FEE

Beginning with the 1987-88 school year, fair share fee shall be an exclusive right
conferred Lpon the Association as the exciusive representative agent.

Linless otherwise specified herein, the Board agrees to automatic payroll
deduction, as a condition of employment, of an amount equal to the total dues and
assessments of the Association from the pay of all bargalning unit members who
elect not to become Members of the Association or from those who elect not to
remain members of the Association.

Payroll deduction of such annual fair share fees for all regularly employed
non-Assoclation members shall commence with the first payday that occurs on or
after January 15 annually and continue through ali remaining pay periods over
which Association membership dues and assessments are deducted.

!n the case of bargaining unit employees either newly hired after the beginning of
the school year, or newly entering the bargaining unit, the payroll deduction shall
commence on the first pay date on or after the later of:

(i) Sixty days of employment in a bargaining unit position {which shall be tha
required probationary period) or

(i) January 15ih,

Substitutes employed for Sixty (60) or more but less than ninety (90) consecutive
days and who do not choose to become members of the Association will be subject
to falr share fees payroll deductions at the rate of one half (1/2) of the amount
withheld from sach full-time employment fee payer. After ninety {90) consecutive
days of employment, such non-Association member substitutes will be subject to
the full fair share fee payroli deductions beginning with the first paycheck following
the ninetieth (90) consecutive day of empioyment.
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Non-Assoclatlon member substitutes employed at the beginning of the schoaol year
under either verbal or written contract for a period of ninety (90) or more
‘gonsecutive days at full salary, will be subject to the full fair share fee payroll
deductions beginning simultaneously with those of all other full-time fair share fee
payers. Substitutes employed at any other time of the year at full salary rates will
be subject to the full fair share fee payroll deductions retroactive to the first day of
employment and beginning sixty (60) days following such employment If employed
after January 15 of the school year.

Upon notification from the Assoclation that a bargaining unit member has
terminated Association membership, the Treasurer of the Board shall commance
the check-off of the annual fair share fee with respect to such former member. The
amount of the fee to be deducted by such check-off shall be the total of the annual
dues and assessments of the Association less the amount previously paid through
smployes authorized payroll deduction. The deduction of the amount to be
deducted shall commence on the first pay day occurring on or after sixty (60) days
from the termination of membership.

Association dues and assessment rates and annual fair share fee rates shall be
transmitted by the Association to the Board Treasurer for the purpose of
determining amountis to be payroll-deducted. The Board will prompfly fransmit all
amounts so deducted to the Association.

The Board will accompany each such transmittal with a list of the names of
bargaining unit members for whom all such deductions were made, the period
covered, and the ampunts deducted for each.

The Association warrants fo the Board that an internal rebate procedure has been
established In accordance with Section 4117.09(C)} of the Revised Code and that a
procedure for challenging the amount of the representation fee has been
estabiishaed and will be given to each member of the bargaining unit who does not
join the Assoclation and that such procedure and notice shall be in compliance with
all applicable state and federal laws and the constitutions of the United States and

the State of Ohio,

No non-member filing a timely demand shaii be required o subsidize partfsan
political or ideological causes not germane to the Association's work in the realm of
collective bargaining.

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Association.

The Association agrees to indemnify the Board for any cost or liabliity incurred as a
result of the implementation and enforcement of this provision provided that:
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&. The Board shall give a tan (10) day written notice of any claim made or action
filed against tha employer by a non-member for which indemnification may be
clalmed;

b.  The Association shall reserve the right to designate counsel o represent and
defend the employer;

¢. The Board agrees to (1) give full and complete cooperation and assistance to
the Association and its counsel at all tevels of the proceeding, (2) permit the
Association or its affiliates to intervena as a party if it so desires, and/or (3) not
oppose the Association or its affiliates® application to file briefs amicus curiae
in the action;

d. The action brought against the Board must be a direct consequence of the
Board's good falth compliance with the fair share fee provision of the collective
bargaining agreement herein; howevar, there shall ba no indemnification of the
Board if the Board intentionally or wilifully fails fo apply (except due to court
order} or misapplies such fair shara fee provision herein.

ARTICLE Il - NEGOTIATIONS PROCEDURE

A, Preamble

Attalnment of objectives of the educational program of the District requires mutual
understanding, the cooperatian ameng the Board of Education, the Superintendent and
his staff, and the professional teaching personnel.

To this end, free and open axchange of views is desirable and necessary, with all
parties paricipating in deliberations leading to the determination of matters of mutual
congern.

Teaching is a profession requiring specialized educational gualifications. The success
aof the educational program in the Disirict depends upon maximum utilization of the
abilities of the teachers who are reasonabiy well satisfied with conditions under which
their services are rendered.

The purpose of this procedure is the mutual agreement that the designated
representatives of the parties will negotiate in good faith with regard io all matters of
concerh of either party and will use professional channels of appeal as set forth herein
in the event of an impasse.

8. Participation

The Board recognizes the school Superintendeht as its chief executive officer and the
person e whom it looks for aducation leadership. The Board shall designate two of its
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members who together with the Superintendent shall act as a committee to meet in
accordance with established procedure with representatives of the professional
organization for the purpose of discussion and reaching mutually satisfactory
agreemenis on salary, welfare provisions, working conditions, the budget, and other
problems of concern that affect the quality of the educational program of the District,
Any agreement shall be subject fo ratification by majority vote of the Board and the

Association.
C. Procedures

Meetings: The Board Committes and the represantatives of the Asscciation will meet
upon the written request of either of the parties, provided the request contains a specific
reason for the meeting.

Directing Requests: Requests from the Assoclation normally will be made directiy {o
the Superintendent or Board Committee. Requests from the Superintendent or the
Board or their representatives will be made to the president of the Association. A
mutually convenisnt mesting date shall be set within ten days of the request. The
meeting shall be held within twenty days of the raceipt of the Initial request.

Officlal Minutes: Official minutes shall be kept and clerical assistance provided, for
the purpose of maintafning accurate records of the proceedings when desired by either

party.

Exchange of Facts, Views: Facts, opinions, proposals and counter-proposals will be
exchanged fresly during the meeting cr meetings, (and betwesn meetings, if advisable)
in an effort to reach mutual understanding and agreement.

Requests for Assistance: The participants may call upon competent professional and
lay representatives to consider the matter under discussion, and to make suggestions,
and fo have the right to be reprasented in negotiation sessions by such professional or
lay representatives.

News Releases: While discussions are in progress, any release prepared for news
media will be approved by both groups.

D. Agreement

When agreement is reached on matters being negotiated, the tentative agreements
reached between the negotiating teams shall be reduced to writing and submitted to the
Board and the Association for their consideration. The Board of Education shall take
action at the next regular or spacial meeting of the Board of Education. Except during
the summer recess, the Association will take action on the proposed Agreement within
thirty {30) days of the receipt of such tentative agreement.



Final Agreement: When the paricipants reach agreement, the provisions, whan
applicable, shall appear in the Individual contracts between teachers and Board. Tha
agreement will not discriminate against any person eligible to become a member of the
Association.

Upon approval by both the Associaticn and the Board of Education, three copies of the
total agreement shall bs signed by the President of the Board of Education, the
Superintendent, the Assoclation Prasident, and the Association negotiations
chalrperson. Both parties shall retain a signed copy of the final agreement which shali
be binding upon bath parties. The third copy will be submitted to the State Employment
Relations Board pursuant to its rules and regulations.

E. Disagreement

The impasse resolution procedures herein shall supersedes the dispute settlement
procedures set forth under ORC 4117.14.

The parties pledge themselves to nagotiate in good faith, and in the event of failure to
reach an agreement, io utillze in good faith such mediatory facilities as are herein
provided.

if agreement is not reached on matters being negotiated at the end of the 45 day
negotiating period or not later than 40 days prior to the expiration of this agreement or
at any other period of time established by mutual agreement between the parties, either
party may daclare impasse and request that an impartial mediator be appointed. The
medlator may be selected by agreemant between the parties. If agreament on the
mediator is not reached within five (5) days after the call of mediatfon, the Federal
Mediation and Caoncilliation Service shall be requested to appoint a mediator, and the
selection shall be in accordance with the rules of the Federat Mediation and Congciliation
Service.

In the event that the Federal Madiation and Concifiation Sarvice makes a policy not to
provide assistance {o public school districts or is otherwise unable to pravide services to
the parties, either party or the parties jointly shaii petition, in writing, the American
Arbitration Association to provide a list of seven (7) names. Mthere are no names
acceptable on this list to one of the two parties, that party may request a second list.
The parties shall aiternately strike a name until one remains, and that person shall
sarve as the mediator,

The mediator shalt have the authority to schedule and conduct meetings for the
purposa of assisting the parties to reach a settlement of the impasse.

Bath parties hereby agree to give, upon reguest, such infarmation as the mediator
deems necessary.

Except by mutual consent, the selection and mediation process shall not extend for
g
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more than thirty calendar days from the date of declaration of impassa. The parties
shall be permitted to postpone or extend the madiation process by not more than fifteen
(15) days and shatl not extend beyond the expiration of this agreement except by
writtan agreement of the parties prior fo such expiration. All such extensions shall be
for a specified period of time.

The cost in securing and utilizing the services of a mediator shall be shared equally by
the Board and the Assoclation.

ARTICLE IV - GRIEVANCE PROCEDURE

A Definitions

A "Griavance” is defined as a claim by the Association on behalf of a teachar, group of
teachers, or the Assogiation {hereinafter referred to as the grievant) that there has been
a violatlon, misinterpretation or misapplication of,

1. the written agresment entered into batween the Miller City-New Cleveland
Board of Education and the Miller City-New Cleveland Education Association.

2. Established Board policy or school regulation affecting bargaining unit
personnel, including administrative regulations affecting bargaining unit
personnel,

The term "grievant” or "aggrieved" shall be taken to mean any member of the
bargaining unit, any group of members acting as a class, the Assoclation itself acting on
behalf of itself or for any member or group of members of the bargaining unit.

The term "Days" in this grievance procedure shall mean "School Days". The number of

days indicated at each step shali be considered maximum but may be extended by
written agreement of the parties. Every effort shall be made by all parties to expedite

the process.

"Representation or representative” as provided for in this section shall be: any member
of the Assoclation or ite affiliates, any consultant or employze of the affiliate, or 1ega|
counse} of the Association or its affiliates.

B. General Provisions

The Association may bring 2 grievance on behalf of a teacher and all other teachers
similarly situated if the facts and circumstances giving rise to the class grievance are
substantially the same for teachers in the class. The Assoclation may bring a grievance

on behalf of itself,
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The grievant may be represented at all stages of the grievance procedure by any
represeniative as defined above.

When any member af the bargaining unit brings a complaint or "grisvance” as written in
CRC 4117.03 and Is not represented by the Assoclation, the Assoclation shall have the
right to have ifs representative present, (o state the views of the Assoclation and offer
testimony at ali stages of such a hearing process or procadure.

The president of the Association or his designee and the grievant shall recalve prior
notice at least twenty-four (24) hours in advance of each meeting’hearing held with a
grievant after the grievance has bean formally filad.

No reprisat of any kind shall be taken by or against any participant In the grisvance
procedure by reason of participation or use of this grievance procedure.

if a grievance appears o arise from the actions of an authority higher than the
Immaedlate supervisor and/or affects a group of members of the Association, it may be
submitted at Step |l described herein and the processing of such grievance shall
commence. Class grievancss involving more than one supervisor andfor grievances
involving the administrator, above the building level, may be filed by the Association at
Step . in matters daaling with alleged violations of Asseciation rights, the grievance
shall be Initiated at Step 11

The Board, the administration, and the Association will cooperate with the investigation
of any grievance. The parties will furnish each other such information as is requestad

for the processing of any grievance. Should the investigation and/or processing of any

grlevance require that a teacher and/or an Association reprasentative be released from
his regular assignment, he shall be released without loss of pay or benefits.

Hearings held under this procedure shall be conducted at a time and place which will
afford a fair and reascnable opportunity for all persons, including withesses, entitled or
required fo be present fo attend. Forma!l hearings held under this procedure shall be
structured so that due process under the circumstances is accorded fo both sides.
Each hearing shall have provision for: Initial presentation of the grievant's case,
presentation of the administration's responsefcase, cross-examination andfor
questioning of witnessss or representatives, and final summaries, with either party
having the right at its option to waive any or all of the foregoing.

Nothing in this contract shall bind the Association from exercising discrstion in resolving
to pursus or not to pursue a grievance at any level.

A grievance may be withdrawn at any level without prejudice or record.
Record of grievance proceedings will not be maintained in the grisvant's personnel file.

If an appeal to the next level or step is not filed by the individual or group grievant within
11
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the time limit specifiad, the grievance will be deemed settled on the basis of the
disposition at the preceding level. If the administration or Board fails to submit Its
disposition to the grlevance in a timely manner, the grievance shal! be advanced
automatically to the next step.

STEP !

Any bargaining unit member or association reprasentative having a complaint shall first
discuss sach complaint with the Immediate superior or administrator.

If the discusston does not resclve the camplaint to the satisfaction of the grievant, such
grlevant shall have the right to lodge a written grlevance with such grievant's building
principal. ¥ such grievance is not lodged within fifteen (15) days foltowing the act or
candition which is the basis of sald grievance, such grievance shall no longer exist.
The written grievance shail be on a standard form supplied by the Board and shall
contain a concise statement of the facts upon which the grievance is based and a
reference to the speclfic aforementionsd provision(s) aliegedly violated, misinterpreted,
or misappiied. A copy of such grievance shall be filed with the Superintendent,

The grisvant shall have the right to request a hearing before the building principal. \
Such hearing shal! be conducted within five (5) days after the receipt of such request.
The aggrieved shall be advised in writing of the time, place and date of such hearing,
and of the right to be represented at such hearlng by a representalive of the
Association.

The building principal shall take action on the written grievance within five (5) days after
the receipt of the grievance, or, if a hearing is requested, within five (5) days after the
conclusion of said hearing. The action taken and the reasons for the action shall be
reduced to writing and copies sent to the grievant, the Asscciation and the
Superintendent.

STEP Il

If the action taken by the building principal does not resolve the grievance to the
salisfaction of the grievant or the Association, such grievant ar the Association may
appeal in writing to the Superintendent. Fallure to file such appeal within five (5) days
from recaipt of the written disposition of the principal’s actlon on said grievance shall be
desmed a waiver of the right of appeal. Upon request, a hearing shall be conducted by
the Superintendent within five (5) days after the receipt of the request. The aggrieved
teacher shall have the right to be represented at such hearing by a representative of the
Association.

The Superintendent shall take action on the appeal of the grievance within five (8) days

after the receipt of the appeal, or, if a hearing is requested within five (5) days after the
conclusion of said hearing. The action taken and the reasons for the action shall be
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reduced to writing and copies shall be given to the grievant and/or Association and the
bullding principal.

STEP Hl

If the grievance involves the alleged violation, misinterpretation, or misapplication of
established Board policy, school regulations or administrative regulations affecting
teacher parsonnel {1st paragraph saction {2} under Dsfinitions) and the action taken by
the Superintendent does not resoive the grievance to the satisfaction of the grievani
and/or the Assoclation, such grievant or the Association may appeal the
Superintendsnt's declsion to the Board of Education by filing a written request for such
appeal with the Treasurer of the Board within five (5) days after receipt of the
dispositicn of the Superintendent. The Board shall hear the appeal at its regularly
scheduled mesting provided that five (5) days must elapse between the fling of the
requast for appeal with the Treasurer and the date of the Board meeting. This five day
pertod may be waived if the parties mutually consent, otherwise the appeal shali be
heard by the Board at its next regular mesting thereafter. The grievant and the
Superintendent may be represented by counsel or other represeniative at the Board
hearing. The final declsion on the matter shall be made by the Board following the
hearing within sixty (60) days. If the grievant fails to flle the written request for such
appeat with the Treasurer within five {5) days of the recelpt of the Superintendent's
disposition of the grievance, it shall be deemed a walver of the right to appeal to the
Board.

STEP IV

if the grievance invoives the alleged violation, misinterpretation or misapplication of the
written agreement entered into betwsen the Board and the Association (1st paragraph
Saction {1) under Deafinitions), Step three shall not apply, but instead, the following
arbitration procedure shall be followed:

if the 'appeal of a grisvance through the next step shall be limited to those grievances
which are related to misapplication, violation, or misinterpretation of the negotiated
agreement,

If the aggrieved, with concurrence of the bargaining agent, Is not satisfied with the
disposition of the grisvance at Step i1, they may, within ten (10} days of the raceipt of
the Board's written response in Step Il above, advance the grievance to arbitration by
giving simultaneous written natice of the Association's intention to advance the
grigvance fo arbitration.

The arbitrator shall be selacted from a list supplied by the American Arbitration
Association. Al procadures relative to arbitration shall be aceording to the Voluntary
Rules and Regulations of the American Arbifration Association.
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The jurisdiction and authority of the arbitrator and his/her opinion and award shali be
limited to the inferpretation of the written provigions of this Agreement practices and/or
procedures related fo the agreement affecting bargaining unit members. The arbitrator
shall have no authority to add to or to subtract from or in sny way modify the terms and
canditions of this Agresment or practices and/or procedures affecting bargaining unit
members. A court of competent jurisdiction shall be the appropriate forium for the
resolution of digputes over whether or not any written provisions of said Agresment.

In any arbitration proceeding where a quastion concerning the arbitrator’s jurisdiction
over the gdevance is ralsed, the arbifrator shall make a separats declsion on the
guestion of hisfurisdiction. In his decision the arbitrator shall first rule upon the
jurisdiciona! issues and, If he/she determines that he/she has not jurlsdiction, he/she
shall make no declslon or recommendation concerning the merits of the grievance.
Nothing contained herein shall prohibit the arbltrator from taking all evidence of
jurisdictional issues and the merits of the grievance in & single hearlng.

The arbitrator will render his/her decision in writing within thirty (3C) days, or such
additional time as the parties may, in writing, agree, after any grievance has been
submitied to him/her. hisfher decision, when so rendered as required by law, will be
binding upon the parties and may be enforced in any court of competent jurisdiction.

The fees and expenses for the services of the arbitrator will be borne equaﬂy by tha
Board of Education and the Association.

ARTICLE V - EMPLOYMENT PRACTICES

A, Senlority
1. Seniorlty Defined

Senlority shall mean the length of continuous employment In a
bargaining unit position as follow:

Seniority shall begin to accrue from the first day worked in a
bargeining unit positlon.

Seniority shall accrue for all ime an employae is on active pay stafus
or is receiving worker's compensation beneflts.

Time spent on inactive pay status (unpaid leave or layoff) shall not

confribute to the accrual of senicrity but shali not constitute a break
in geniority. '
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Fuli-time employees shall accrue one (1) year of senlority for each
year worked as determined by the minlmal full-time standard as
defined by this contract,

Pari-time employees shall accrue seniority prowrated against the
minimal full-time standard as defined by this Contract.

No employee shall accrue more than one (1) year of seniority in any
work year,

2. Equal Senilority

A Hle in seniority shall ocour when two (2) or more employees have the
same amount of seniorty credit as determmed by the application of the
saniority provisions above.

Ties in senlority shall be broken by the following method to determme the
most senior employea:

The employee who has the greatest number of accumulated days of
substitute or part-time service in the district not previously counted as
continuous smployment, and then; ‘

The employee with the earliest date of hire as determined by the date of
the Board meeting at which the staff member was hired, and then

if a tio still remains;

By lottery, with the most senior employae being the cne whose name is
drawn first, etc. This procedure shall be implemented in the presence of a
designated association representative.

3.  Superseniority

For layoff purppses only, employeas employed under continuing contract
shall have greater seniority than employeas employed under limited
coniract.

For layoff purposes only, the Assgciation president shall be the most
senior employee in the bargaining unit.

4. L.oss of Seniority

Seniority shall be lost when an employee retires or rasigns; is employed in
a full-time non-bargaining unit position; is discharged for cause; or
otherwise leavas the employment of the Employer.
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5. Posting of Senlority List

In addition to the posting provisions required under the reduction in force
provisions, the seniority list shall be posted twice annually, by October 29
and February 28 of each work year. The Employer shail prepare and
submit to the Asscclation President a seniority list indicating, by area of
gerlification, Heense, or entry-level requirement, the first day worked, the
date of Employer resolution fo hire, and the contract status (limited or
continuing) of each employee. Said list shall be provided to the
Association president an or before the date of posting.

The names of employees on the senlority list shall appear in seniority rank
order within areas of cerfification, license, or entry-level requirement, with
the name of the most senlor smployee appearing at the top of the listing
and the name of the least senior employee appearing at the bottom of the

listing.

The names of employees who are certified, licensed, or otherwise
minimally qualified in more than one (1) area shall be included on the
listing for all areas of certification, license, or antry-level raguirement.

The names of part-time employees shall appear on the seniority list but
shall be listed separately from the names of ful-time employees.

8. Correction of Inaccuracies

After posting of the seniority list, sach employes shall be responsible for
advising the Employer or ile agents in writing of any inaccuracies which
affect his/her seniority. The Employer or its agents shall investigate all
reparted inaccuracies and make such adjustments as may be in order and
submit the updated list as noted above. No protest shall be considered
after May 10th of the posting of the seniority list and the list shall be
considered as final until the rext posting.

B. EVALUATION PROCEDURE - The provisions heraln for evaluation of staff
shall supersede the evailuation reguirements of ORC 3318.111.

General

The purpose of this evaluation procedurse is to secure an accurate record of
staff performance and to provide a basis for improvement and enlargement of
the scope of professional skills of the individual staff member, to improve the
working relationships between the instructional and administrative staff, to help
the employee to achieve greater effectiveness in parformance of the work
assignment and to constitute the basis for personnel decisions inclueding
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promofions, reassignments, continuing contract status, limited contract
renewal, or cantract non-ranewal or termination.

Performance Expeciations

At the beginning of sach school year (prior to October 1), the administration
shall acquaint all staff members of the schoo! district's performance
expectations, evaluation proceduras, criteria, and instrumaents which may
subsaquenily be used in the evaluation process, and will clearly sef forth in
wrifing and distribute same to all staff who have not previously raceived such
performance expectations and evaluation procedures, criteria and
instruments. A conferance between an individual staff member and his/het
principal may be necessary to establish individual goals. '

At lpast one formal observations will be preceded by a conference between
the principal and the staff member(s) and/or depariment/grade level members
for the purpose of (1) providing the staff with full explanation of the observation
procass. As part of the conference process, each staff member will be given
the opportunity to provide the evaluailng principal with an explanation of
his/her plans and objectives for that class.

Fair Consideration of Work Effort

No staff member shall be evaluated on histher performance except after fair
and reasonable cbservations of the work of the staff member by the princlpal
charged with the responsibility of evaluating that staff member.

Al monitoring observation of the work performance of a staff member shall be
conducted openly and with full knowledge of that staff member. The use of
eavesdropping public address, or audic systems and similar surveillance
devices for monitoring or observing the work performance of a staff member
will be permitted only with the staff member's written consent.

Staff members should not be abserved for the purpose of a formal evaluation
observation on the day before or after a holiday recess, on the day after
sxtended absence, on Staff Development released-time days, or on the first or
last day of a marking period. However, the above provisions shall not be
construed to prevent the observation and evaluation of staff on any of the days
identified above.

The evaluation criteria shall be limited to the actual performance of the job
duties as agreed to by the Employer and the Association. Work outside of the
bargaining unit membars normally assigned dutles shall not be evaluated.
Evaluations shall be by personat obsarvation conducted by the bargaining unit
member's immediate supervisor. In the event an employee performs work
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under the supervision of more than one supervisor, one supervisor shall be
designated as the evaluating supervisor.

Casual observations are recognized as part of the evaluation process. Any
casual observation noted by the evaluator must be noted and discussed with
the staff member within five (5) days following the casual observation. No
casual observation may become a part of the evaluation unless the evaluator
has discussed the casual observation with the staff member prior to the
conference and evaluation report.

Parental or citizen complaints shall be brought to the attention of the staff
member against whom they are lodged as soon as they are brought to the
attention of the Administration. Any such staff member will be given the

opportunity to respond and/cr rebut the substance of any such complaint,

Staff members new to the system or those being considered for renewal of
their contract wilf be evaluated by their principal at least three (3) times, twenty
{20) school days apart prior fo February 15th. Staff on a continuing confract
will be evaluated at least once (1) every year by their principal. All other staff
members will be evaluated at least once each semester not less than thirty
{30) days apart.

Staff members found to have sericus performance deficiencies and those with
performance deficiencles whose contracts are to be considered for renswal
will be formally observed on at least three (3) separate occasions of a full class
perfod. Such observations wilt occur within forty-five (45) calendar days from
the date of the observationfevaluation conference provided herein in which the
deficiency(s) was first noted. if such deficiencies persist as evidenced by the
second observation report, only one (1) additional observation of the staff
member's classroom performance will be required.

Each formal observation will be for a full class period, or of sufficient length in
the subject area concerned in order to watch the complete development of the
lasson of thirty (30) minutes or more.

A staff member may request additional classroom visitations by any other
administrative personnel in the district. Such a requast will be granted within a
reasonable time (usually not to exceed five (5) days).

Conference and Evaiuation Report

All formal cbservations shall be foliowed, within five (5} school days, by a
conference between the evaluating principal and the affected staff member,
This conference will provide for the discussion of the work performance and
any guestions which may arise from the formal observation. The fime
constraints for the conference above will be modified by iiiness or other
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amergency of by mutual agreement between the principal and the staff
member concerned.

Following the formai observation{s) and conference, the principal shail write a
report summarizing his evaluation of the staff member's performance. These
reports shall acknowledge the strengths and deficiencies, if any, along with
noting all data used for the conclusions reached. The report will acknowledge
any circumstances which may adversely affect a staff member's performance
including, but not necessarily limited to: unusual class size, special learning
disabilities students, or abnormal physical facllities. Student test results may
be used only as one of many criteria, but shall not be the scle of major basis
for any evaluation,

All criticisms shall be supperted by data and/or with specific, written comments
pertaining to direct observations by the principal or supportable data.
Professional judgment shali be made based on observable measurable
outcomes of the teaching/ieaming process.

Completed observationfevaluation forms shall be signed by the affected staff
mamber. Signature of any form shall not be construed to signify agreement or
disagreement with the substance contained thereon. The staff member shall
be provided with a true copy of the completed evaluation at the time of
signature.

Framework for Improvement

Should deficiencles be recorded in the evaluation of a staff member, the
evaiuating supervisar or superintendent shall provide the staff member with
specific nature of the deflciency, with specific reasonable, written
recommendations for improvement and the minimum improvement necessary
to be considered satisfactory. The administrative-shall also provide positive
assistance and resources necessary to implement such recommendations.
Except where immediate remedy can be effectuated, the staff member shall
have a minimum of thirty {30) school days from the dats of the
principal-teacher conference on the evaluation in which to make corrections or
improvements of any noted deficiencies. Except where deficiencies are of
such a minor nature, at least one additional observation of a full class period
shall be made (or 8 minimum of one uninterrupted one-hour cbservation)
within forty (40} schoo! days of the date of notification to the teacher of any
deficiency.

Any courses recommended hy the principal to develop the skills he/she feels
need improvement shall be paid for by the Board of Education.
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Academic Freedom

it is the obligation of both pariies to provide to promote guality education for afl
children. The parties saek to educate young people in the democratic
tradition, to foster a recognition of individual freedom and social responsibility,
to Inspire meaningful awareness of and respect for the Constitution and the
Bill of Rights, and to instill appreciation of the values of the individual. ltis
recognized that these damocratic values can best be transmitted in an
atmosphere in which academic freedom for teachers is encouraged to the
extent that teaching activities are a contributing and not a disruptive portion of
the total school program. Academic freedom shall be guaranieed to all
teachers. Freedom of individual expression which exhibits the basic objectives
of a democratic society will be encouraged. Each teacher must be mindful
that his/her presentation(s) be open-minded, fair, responsible, and respectful
of differing opinions of others,

The teacher, as a recognized profassional, shall have the right and
responsibility to choose those instructional methods he or she deems to be
appropriate and effective with a given group of students. Choice of methods
shall not be considerad an appropriate area for criticism in an evaluation
unless the evaluator can reasonably docurent the ineffectivensss of the
methods with that group of students.

Furthermore, unless it can be documented that a {eacher's choice of
instructional methods can been shown to be ineffective and generally
detrimental to the classroom instruction, criticism of such teaching methods
shall not be a factor in any recommmendation for contract renewal or
non-renewal, for professional certification or for continuing contract. Such
documentation shall not be based on standardized tests or on other such
accountahility measures which de not take into account the teaching
conditions, the background, and the ability level of the students.

No teacher shall be criticized or otherwise threatened in the evaluation
procedure on the basis of that teacher's expression of dissent in regard to the
evaluator's academic, administrative or professional decisions, provided the
teacher's dissent has been expressed in an ethical and professional manner,
Likewise, an evaluator shall have the right to express dissent regarding the
teacher's professional and academic decisions provided the dissent is
exprassed in an ethical and professional manner.

Teachers are expected to comply with rules, regulations and directions

adopted by the Board or its representatives which are not inconsistent with the
provisions of this Agreement.
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Duse Procsss

Any violation of elther procedural’ or substantive due process shall
automaticalily require re-employment of the employee under a continuing
contract, if ellgible, or an appropriate fimitad contract if the employes is not
sligible for a continuing contract.

Entry Year Program

Entry Year (new teacher) pragram will be established through a consortlum
organized and opsrated through the Putnam County E.5.C.

PERSONNEL RECORDS

Official personne! files of all staff members shall be mainfained only in the
office of the Superintendent. Other personnel flas may be maintained by the
building principals. All such personnel shall be considered strictly confidential
and not open or subject to public scrutiny or inspection, except for that
Information which is "directory information.”

Upon reasonable advance request, individual staff members shall have access
to all personnal files maintained in their name or with any information relavant
to their conduct, performance, personality or character.  Any staff member
shall have tha right to be accompanied by an Association representative, A
representative of a member shall be given access to the file of said member
upon presentation of written authorization from stch member.

In addition to the individual staff employes, the Superintendent, authorized
confidential employee, and bullding principals directly related to supervision of
that staff member shall be the only persans authorized fo have access such
pearsonnel files.

All materials placed in the personnei flle of the staff member shall include the
following:

1. Date the item was placed in the file, where there is no date on the
document;

The failure of the administration o follow/comply with the precise timetines for
the svaluation procedures harein by or for reasons of, including but not
necessarily imited to, iiiness of the employee or evaluator; closure of the
building dus to calamity, emergencies real or natural, or any other cause
construad as a de minimis violation of the time requirements herein, shall not
be considered a procedural violation of the due progess provisions herein.
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2, Initials of the administrator placing the entry;

3. Initials or signature of the affected staff member in whose file the materlat
is being placed as well as the date of such signature.

A staff member shall be notified of the intent of the administration to place in
hisfher ffle {Including personnel files maintained by any bullding principal or at
any location outside of the Superintendent's office) any material which may be
considered critical or complimentary of the conduct, performance, character or
personality of the staff member. Prior to placing an evaluation, complimentary
or derogatory materlal in a staff members fite, said staff member shall be
provided the opportunity to read and initial the material. The staff member
shall acknowledge that hefshe has read the material by affixing hisfher
signature and date of signing to the copy to be fliad. Upon refusal of the
affected staff member to sign or initial the material intended for placement in
the personnel file, such material may be filed so long as the date of the refusal
has been noted on the material fo be filed. The initials or signature of a staff
member shall not constitute agreement with the contents of the file material
but indicates only that the material has been inspected by the steff member,

The staff member will be provided, without cost, a true copy of any material
ptaced in his/her file when such material is placed in his/her file including any
personnel files maintained by the building principal or at any location outside
the Superintendent office and shall have the right to obtain a photostatic copy
of any item in his/her file upon payment of the cost of photocopying such
material,

All personnel information shall be maintained with such accuracy, relevance,
timeliness, and completeness as is necessary to assure fairness in any
determination made with respect to the staff member on the basls of the
information, i any materials or information contained in the personnel
information system are inaccurate, irelevant, untimely, or incomplete, they
shall be removed from the system.

Any affected staff member shall have the right at any time to attach a written
reply and/or rebuttal to any material in or being placed in his/her file. Such
repliesfrebuttals shall be initialed, dated and attached to the material in
question by the receiving administrator.

Staff members shall be informed of any complaint by a parent and or student
which is directed foward them if such will become a matier of record. The
provisions applicable to parsonnel records shall be applicable to such
gcomplaints.
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Anonymous letters or materlals shall not be placed In a staff member's fite, nor
shall they be made a matter of record.

Information in the personnael file may be removad upon mutual agreement of
the staff member and the administrator making the entry or the
Superintendent.

Staff members may submit fetters of merit which shall be placed in their file.

The provisions of this section of the contract shall not be construad as limiting
the rights accorded to a staff member pursuant to QRC 1347,

D. VACANCIES AND TRANSFERS
VACANCY POSTING

Definition: A vacancy shall be defined as a newly created position or a present position
that is rot filled.

VACANCIES

It shall be the obtigation of the individual staff member to make known to the building
principal or superiniendent, by completing, In wrifing on the form provided, thsir deskrs
for reassignment should vacancies occur,

Vacanciss wiil be posted on the faculty bulletin boards,

Any sfaff member shall, upon request, be mailed a copy of the list of vacancies and/or
newly created positions during the summaer when schoal is not in session. Any staff
membars who are interested in the vacancy or position should notify the principal or
superintendent within three (3) days of receiving the mailed list of openings If they wish
to be considered for the opening. :

- Vacancies that ccour during the school year will be filled on a temporary basis and shall
be posted as vacant at the end of the schoo! year.

The person most qualified for the position as determined by the Superintendent
whether or not employed by the school district will be assigned to the position.

Staff members not selected will ba notified by the principal or Superniendent of the
sefection.

VOLUNTARY TRANSFERS:

Voluntary transfer shall be defined as any transfer where affected staff has made
application for such iransfer or where such affected staff has agreed to such transfer.
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Staff may, at any time, request a transfer fo another posiiion for which they are qualified
by submitting a request. All such requasts shall expire annually on September 30th
aach year. All such requests shall be considered as applications for any vacancies for
which the affected applicant is qualified.

INVOLUNTARY TRANSFERS.

Involuntary fransfers shall be defined ag any transfer that is not voluntary.

The parties agres that involuntary transfers of bargaining unit members are affected
only when there are no qualifiad voluntary applicants only for reasonable and just
cause, shall not be Initiated for disciplinary reasons, and shall be in Inverse order of
senlfority except in such cases where the superiniendent can justify a non-seniority
transfer for clear or just cause reasons. :

E. REDUCTION IN FORCE

1. To the extent possible, the number of persons affected by a reduction in
force will be kept to a minimum by not employing replacemenits for
employees who retire or resign or whose limited contracts are not
renawed for performance reasons.

To the extent that reductions are not achieved through attrition cr the
non-renewal of limited contracts for reasons, and when by reason of
decreased enrollment of pupits, reiurn to duty of regular teachers after
leaves of absence, or by reason of suspension of schools or territorial
changes affecting the District, the Board of Education decides that it will
be necessary to reduce the number of teachers, it may make a
reasonable reduction in accordance with Ohio Revised Code, Section

3319.17.

2. [f stafi reduction is deemed necessary for any of the above reasons and
all other provlisions of this section have been fulfilled, then the reduction
shall be made as follows:

a. Suspension and/or renewal suspension contracts shall oceur to
non-tenured teachers first and shall be on a first employed-first to be
suspended by teaching field basis,

b. If the suspenslen of confract is-necessary for any tenured teacher,
this shall be on a last employed-first to be suspended by teaching
fleld basis.

c. Displacement rights shall be exercised by all teachars within their
respective contract status (continuing contract - tenured or limited
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contract) with no non-tanurad teacher exercising displacement over
tenured teachers. Displacement shall be limlied to areas of the
teacher's certification.

d. If ateacher has been required to obtain a temporary certificate to
meet the requirements of the current teaching assignment and also
holds provisional or higher certification in other teaching fields, that
teacher shall be placed with the appropriate contract status group
and according to seniority and provisional or higher certification areas
shall have displacement rights.

NOTIFICATION OF ANTICIPATED REDUCTION IN FORCE

If the employer determines a RIF may occur, the Employer shall make
every reasonable attempt to notify the Association in wriling, not less than
six (6) manths on or before April 15 of the prior schao! year in which the
date the RIF is to be implemented but in any event will notify the
Assoclation as soon as possible whan a RiIF is necessary. The
notification shall include the reason(s) for the RIF; the position(s) tc be
reduced, eliminated, or not filied; the name(s) of the empiayees tc ba
affected, the date of intended Employer action to implement the RIF and
the effective date of the RIF.

The Employer shall develop and provide the Assoclation with a RIF list of
potantially affected employees which shall be based on seniority and
contract status within areas of certification, license, or entry-level
requirement as set forth,

Within ten (10) days of receipt of the nofification, representatives of the
Employer and the Assoclation shall meet to review the proposed RIF. If
the Assaciation pelieves that the reason(s) for or impiementation of the
proposed RIF are contrary to the terms of this Agreemant, the Association
may demand the matter be submitied to expadited arbitration, in
accordance with the Rules for Expedited Arbitration of the American
Arbitration Assoclation,

Staff members whose contracts are suspendsd (or renewed-suspended)
under the terms of this section are 1o be considered as being on lay off
awaiting recall and not as being terminated with the system.

Staff member(s) on lay off are to be recalied in the order of the seniority
and tenure status when vacancies become available to which they are
qualified or become guallfied.
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a. First recall shall be of tenured teachers in order of seniority with the
teacher's preferred area of certification first, then by other areas of
certification.

b. If vacancies cannct be filled by tenured teachers, then non-tenured
teachers by seniority shail be eligible first in preferred area of
certification, then by other areas of certification.

c. The recali list for those staff on limited contracts shall be maintained
for a period of three years. Thereafter, a limited contract employee
on layoff shall lose his/her right to recall.

While a fay off continues, no substitute staff member(s) or any other
person new fo the system will be hired except where:

a. There are no staff member({s) on lay off qualified to fil & vacant
position or who become gqualified by retaining, or

b. Al qualified stafi member(s) on lay off decline the offer to fill the
vacancy.

Staff members who wish appropriate notification or recall shall keep their
current address on fils with the Treasurer of the Board. Staff members on
lay off to be recalled and the Association shall receive writfen notice at
least twenty (20) days prior to the deadline for responding to a recall
notice. Staff member({s) on suspended limited contract lay off shall
continue to accrue seniority for a period of three years or until their
suspended contract expires whichaever is greater.

Suspended or renewed-suspended limited contracts shall not be deemed
terminated for purposes of this section, (a) until a period- of three years,
(b) the staff member refused employment for which they are currently
gualified.

if a teacher on a suspended limited contract fails to accept full-time, active
employment status within fifteen (15) calendar days from the date said
notification was delivered, said teacher shall be considered to have
declined said offer, shall forfeit any right to recall, and shall be removed
from the recali fist.

The Board shall not contract out any work previously parformed by staff

member(s) in the bargaining unit unless where mutually agreed upon by
the parties after due notice and consultation with the Association.
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TRANSFERS DUE TO REDUCTION IN FORCE

a.

F.

When personnel must be transferred as a result of reduction in enrolimant
at the paricular grade levet or class, or assignment, the Superintendent
shall notify all staff of the necessary reduclions by position/assignment,
grade lavel and building.

Every attempt will be made to encourage the necessary fransfers aon a
voluntary basis. If this cannot be accomplished, the staff members of ihe
department(s) or grade level(s) affected by the snrollment shail be
transfetred on tha basis of the number of years of service in the school
system. The staff member with tha shortest service In the school system
shall be transferred first,

Except in unusual and/or emergency circumstances, the staff member to
be transferred involuntarily shall be informed in a conference with the
principal on or before May 15th of each yaar,

The teacher(s) to be transferred may schedule a conference concerning
the transfar with the Superintendent at any tims.

Any staff member subject to involuntary transfer due to a reduction in force
who does not wish to be transferred, wiil have the aption of being placed on
the recall list or being transferred. When during such reduction in force,
more individuals select voluntary recall than would be required for
appropriate staffing purposes, those with greatest seniority shall have first
option at selecting voluntary recall.

SEQUENCE OF TEACHING CONTRACT {LIMITED}

1. Upon initial employment of a teacher the contract of empioyment shall be
for a term of one (1) year, if re-employed at the conclusion of each
contract, the duration of the successor contract shall be as follows:

a. Second contract 1 year
b. Third contract 2 years
c. Fourth contract 3 years

2. Upon recommendation of the Superintendent, the Board may grant a
contract of lesser duration than the sequence described above on the

following conditions:

a. The Supserintendent shall notify the teacher, In writing, during the first
full week of April of histher intent to recommend such contract, with
reasons directed at the profassional improvement of the {eacher,
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b. Any teacher so notified shall be entitled to a conferance with the
Superintendent and afforded the oppertunity to respond to the reasons
listed in sald netification. The conferencs shall be held within ten {10}
school days of the request for same.

¢. The Board shall so notify such teacher on or before the 30th of April of
its action upon the Superintendant's recommendation,

3. Continuing contracts shall be issued as provided by law,

a. Professional staff members new to the system with previous
teaching experisnce outside the district may be offered the initial
contract of up to twe (2) years duration at the discretion of the
Superintandent. Subssguent contracts to such staff members
shall follow the contract sequence notice in Section 1 above.

G. REHIRING RETIRED TEACHERS

Retired teachers formerly employed by the Board whom the Board
wishes to rehlre may be given credit for a minimum of five (5) years and
up to a maximum of ten {10) years of service for proper placement on
the salary schedule. All rehired retired teachers ara not entltled to any
Board previded severance pay.

ARTICLE V1 - LEAVES OF ABSENCE

SICK LEAVE

Professional staff member shail be entitlied to fifteen (15) days sick leave with pay
for each year under contract and shall accrue sick leave at the rate of one and
one-fourth {1 1/4} days for each calendar month under contract. Sick leava shall
be cumulative to two hundred twenty-five (225) days except that all staff with the
maximum accrued sick leave that use less than fifteen {15} days of sick leave per
year will continue to be credited with the maximum sick feave regardiess of when
during the school year such sick ieave had been used.

Each professional staff member under regular, full-time contract but absant
bacause of illness, will continue to accumulate sick leave at the rate of one and
one-fourth (1 1/4) days par month.

Pursuant to-3319.141 and 3318.08 of the Ohio Revised Code, each newly hired
certified staff member of the Board who has no accumulated sick leavs, or any
certified staff member who has exhausted their sick leave, will be given an
accumulation of sick leave, as prascribed and as limited by 3319.08 of the Ohio
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Revised Code. Pursuant to 3318.141 of the Ohlo Revised Code, each professional
staff member under regular, full-time contract but absent because of illness, will
continue to accumulate sick leave at the rate of one and one-fourth (1 1/4) days
per month,

3. For purposes of administering regulations relative to sick leave accumulation, sfck

leave shail be credited, if necessary, fractionally on a monthly basis by pay periods
in proportion to the time paid.

Pursuant to 3319.141 of the Ohio Revised Code, any professional staff member
having terminated employment with the Board will have thelr accumulated sick
lsave reinstated upon reemployment, provided such sick leave has not been used
in the employ of another board of education or other agency of the State of Chio
covered by such provision.

Pursuant to 3318.141 of the Ohip Revised Code, a professional staff member
reamployed by the Board who, since leaving the employ of the Board, has been
amployed by another board(s) of education or by state, county, or municipal
government{s) in Ohio, will receive full credit up to two hundred twenty-five (225)
days for sick leave accumulated both in the prior employ of the Board and while in
the employment of other agencies of the State of Ohlo as shown in the records of
the last smploying agency.

Pursuant to 3319,141 of the Ohio Revised Code, any professional staff member
being empioyed by the Board, who, preceding this employment, has been in the
employ of another board of education, state, county, or municipal government in
COhio will receive ful! credit up to two hundred twenty-five (225) days for the sick
leave accumulated in this previous employment as shown in the records of the last
employing organization.

Professional statf members absent for purposes of sick leave when school is
canceled or otherwise not in session, wilt hot be charged with sick leave,

Sick leave shall be granted for absence due to personai iliness, pregnancy, iniury,
exposure to contagious disaase which could be communicated to others, and for
absence due to ilness, injury or death In the employee's immediate family.

a. Injury andior lllness In the Immediate Family:
For purposes of injury or iliness in one's immediate family, immediate famity
will be interpreted as spouse, child, father or mother, sister, brother, and

in-laws bearing any of these relationships, or any other member of the family
unit living in the same household no matter what degree of relationship.
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b. Death in famlly:

In the event of death in the employee’s family, immedlate family shall be
defined as parent, child, spouse, sister, brother, grandparent, grandchild, and
in-laws bearing any of these relationships or any other member of the family
unit living in the same household no matter what degree of relationship.

9. Pursuant to 3312.141 of the Ohio Revised Code, each professional staff member
will furnish a written signed statement on forms provided by the Board to justify the
use of sick leave, If medical attention is required, the employee's statement shall
list the name and address of the attending physician and the date when the doctor
was consulted. Falsification of a statement is grounds for suspension or
termination of employment under Section 3318.16 of the Revised Code.

10. Any member of the staff who has used no sick leave during a semester wili be paid
a bonus of $50. Such bonuses will be paid to eligible individuals as soon as
reasonably possible following the close of each semester,

11. For purposes of the Family Medical Leave Act, eligibiiity for the use of up to twelve
weeks of unpaid leave shall begin and run concurrently with the use of sick leave.

PERSONAL LEAVE

Each certificated staff member shall be authorized up io three (3) days annually without
Inss of salary, to transact personal business or attend to affairs of a personal nature
which cannot reasonably be conducted outside the regular school day. Such leave
shall be autharized upon natification glven to the Superintandent seventy-two {72)
hours in advance unless circumstances make It Impossible to comply therewith; in such
avent, the employee shall notify the Superintendent at the earliest possible time. These
days of absence shall not be deducted from sick leave nor any other leave,

Except in cases of emergency, personal teave will not be granted for:

YTeacher Orentation Day

First day of school

Last day of schoo!

Teacher records day

The day before or after the following holidays:

moow>

Labor Day

Thanksgiving

Christmas

New Year's Day

Martin Luther King Jr. Day
Presidents’ Day

S LN
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7. Easter
8. Memorial Day

For example, if the hollday begins on a Friday and ends on the following
Monday, the day before Friday and the day after Monday will not be approved for
personal leave, ,

All other days shall be unrestricted, and the applicant for such [eave shall be required to
sign an approved form stating only that the reason for taking such ieave is personat
business.

Each staff member will be paid at the end of the school year for each unused day of
personal leave. The rate of such pay shall equal seventy-five dollars ($75.00) for each
such eligible day.

PROFESSIONAL LEAVE

Requests for professional leave other than that which is requested by the adminlistration
or Board shall be submitted in writing and shall specify the purpose, duration and,
whenever possible, the anlicipated cost of such [eave. Unless knowiedge of the .
meeting comas after the deadline, such requests will be submiited to the
Superintendent at least five (5) weeks prior to the Board mesting in order to provide
sufficient time for consideration by tha Superintendent and Board of Education. Faculty
members must be present at the Board meeting in arder to answer Board concerns
about thair professional leave before approval is given.

Faculty members granted professional leave will include travel within a three hundred
{300} mile radius of the school district to engage/participate in any of the following:

attendance of professional conferences;

visitation of other school districts;

participate in a professional seminar;

participate in an educational leadership role;

attendance at meetings or functions at the request of the Board or
Administration;

or upon approval of the Board of Education for any other activity that will
promote professional growth of the requesting staff member or the school
systemn.

ok by

&

Participation/altendance at any other professional activity or In any of the above listed
activities where travel will exceed a three hundred (300} mile radlus will require the
approval of the Board of Education and/or Superintendent.

For all professional leave requested by the Administration or Board, the full cost of all
incurred expenses will be reimbursed by the Board,
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For all approved facuity requested professional leaves, the Board of Education will pay
registration fees, the actual and necessary cost of meals, and the lessor of mileage for
all actual and necessary mileage and/or the cost of any other form of fransportation as
set forth betow:

As supported by receipts, approved reimbursement {exclusive of substitute salaries) will
be pald for the necessary and reasonable expenses of:

a. Reimbursement for lodging will be at 100% of cost,

b. Transportation equivalent to the use cf a privately owned automobile cn a
cents per mile basis of 30 cents per mile,

c. Except where meals are a part of conference registration, meals up to
$30.00/cay.

d. Taxi service will not be a reimbursed expense — bus transporiation will be
reimbursed,

Should staff requested professionat leave be disapproved solely for cost reasons, the
faculty member requesting sald leave may take the leave without loss of pay or any
benefits, but must bear any other costs of sald leave excluding the cost of the
substitute, if any. Such leave shall be limlted to three (3) days unless approved by the
Board of Education,

Professional leave shall not be deducted from personal leave, sick leave or any leave
other than professicnal leave.

MATERNITY LEAVE

A teachar may request in writing a leave of absence as a result of pregnancy or
adoptlon of a child under the age of two {2) years. Leaves of absence herein provided
are without pay and are not to exceed two (2) consecutive years unless renawed by the
Board in which case sald renewal will not exceed an additicnal two {2) years in keeping
with the Ohio Revised Code, Section 3318.13.

ARTICLE Vil - SALARY AND FRINGE BENEFITS

A, SALARY PLACEMENT & PAYROL|. PRACTICES

The salary of sach bargalning unit member covered by this agreement will be
adjusted to reflect the rates set forth in the basic salary schedule and/or
supplemental salary schedule where applicable.
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Bargaining unit members on extended service contract shall be pa:d their per diem
rate for each day of such service.

Teachers not formerly employed by the Board can be glven credit for up to fen (10)
years of service outside the district, whether private or public, or for up to five (5)
years of military service in the Armed Forces of the United States or any
combination of both not {o exceed ten (10) years of service for proper placement
on the salary schedule.

One year's teaching experience shalf be dsefined as not less than one hundred
twenty (120) days of teaching experience during a glven school year. A year of
milftary service shall be defined as twelve (12} months or major fraction thereof.

In order to insure proper placement on the salary schedule, each newly employed

teacher or any teacher with an advancemant in professional training shall furnish
an official transcript of credits, a valid teaching certificate, and if Armed Forces
credit Is to be granted, a copy of discharge or separation form 214 to the Board

Treasurer.

QVANCEMENT ON SALARY - ADDITIONAL TRAINING

A staff member may advance to a hlgher level on the salary schedule by fulfilling
{he foliowing:

1. Affected staff shall have submitted notice of intent to advance fo a higher
degree training by completing such notice attached as Appendix #1,

2. The affected staff member shall provide evidence of completed additional
graduate hours from an accredited college or university,

3. Said hours must be verifled by officlal transcript or letter’ from the collage or
university where the course work was completed. The salary adjustment will
be made no later than September 30th and retroactive to the beginning of the
current school yaar following raceipt of the transcript andfor letter of
vertfication to the Superintendent. Request and verification for advancement
to a higher training level submitted after September 30 will be adjusted not
later than thirty (30) days following receipt of transcripts or lstter of verification
aftar the end of the 1st semester and retroactive io the breginning of the
second semester. For purposes of conversion of quarter hours to semester
hours, the multiplier of .67 will be used.

4. For purposes of qualifying for the MA +15, the following criteria will apply:

' Such letter will serve as temporary verification until an official transcript is recsived.

33

e Ll o o A N e e e = e i T TR S ne S e ) s e e e e 1 S v Rt iy, i, e



Graduale semesters taken after the receipt of the MA degree will qualify
toward advanced placement.

All such collage work must have baen taken as part of a program leading to
additional gertification or maintenance of existing certification, andfor where
such course wark has enhanced the skills or training necessary for
performance of the affacted members' assignment or other course work
appraved by the Supsrintendent.

C. PAYPERIODS

Except as noted below, the contract year will be divided into twenty-six (26)
equal pay pertods. Pay days shall be alternate Fridays throughout the school
year beginning no Iater than the second Friday of the regular teaching school
year,

All staff will receive payment of salary through direct deposit. Pay stubs will be
mailed to staff throughout the summer recess period,

DEDUCTIONS
Deductions from pay may be made for the following ltems:

Unauthorized or unpaid absences.

Withholding tax according to information contained on the exemption
certfficate filed with the Treasurer.

Retirement, dues, and contributions.

Annuities

U.S. Savings Bonds

Political Contributions

Credit Union/Bank Savings Account

Association Dues and Assessments or Fair Share Fee as per Atticls !l
herein.

9. Other deductions as may be required by law or may be agreed ta by the
Treasurer of the Board.

[y
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A payroll deduction authorization form must be signed by the individual
requesting the deduction and submitted to the Treasurer of the District. Such
authotizations must be submitted no later than October 1st of each year,
Except where minimums are otherwise required by the company or cther
government agencies, a minimum withholding shall be at jeast §1.00,

Except for Assoclation dues withholding as otherwise provided herein, said
deduction(s) shall commence with the first check of the next quarter following
submission of the request and shall continue in equal amounts for the
remainder of the checks in the year.
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Authorized withholding may be increased or decreased or halted, but such
adjustment may be made oniy once during each quarter of the ysar.

BASE SALARY

Base salary shall be defined as the regular salary paid to a full-time staff
member with a bachelors degree and no experience. -

DAILY OR PER DIEM RATE DEFINED

1. The daily or per diem rate shall be calculated by dividing the salary, as
listed on the salary schedule in this Agreement, corresponding fo the
affected staff members training and experience by the number of work
days in the adopted schaol calendar for regular full-time staff (exciuding
extended service).

2. Salaries of persons working less than a complete school year shall be
calculated on the number of actual days worked times the daily rate.

SALARY OF PART-TIME STAFF

Staff employad in part-fime positions will be pald as follows:
Full day, partial waek:

Schedule staff employed on schedule of full days for lass than a full school
week will be paid on a per diem basis for each day they are scheduied fo work.

Partial day schedule:

Staff employed on a parttal day schedule will be paid using one of the following
methods of computation:

a. Part-time high school, junior high staff who do not receive a full planning
perlod shall be paid on the basis of the number of teachingfwork
assignment periods, excluding planning period(s), of a regular full-fime
staff member assigned to the same or similar position(s).

b. Paritime high school and junior high staff who receive a fuil planning
period shall be paid on the basls of the total number of teaching/work
assignment periods and the planning pericd as a fraction of the total
teachingfwork assignment perlods including the planning period of a
regular full-time staff member assigned to tha same or similar position.
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c. Where tha staff member is employad and assigned to a part-time posltion
where the school day is not subdivided into periods; the safary wili be
computed on the basis of the staff member assigned pupll contact time as
a fraction of the total pupii contact time required of a fuil-time staff
member assigned to the same or similar position,

Part-time staff shall be entitled to Board paid fringe benefits prorated to that of
full time staff.

WAIVER OF SALARY NOTIFICATION

The partias hereby agree that the Board shal! not be required to provide
annual salary notices pursuant to ORC 3318.12 while negotiations over
salarles/wages affecting such notices are underway. However, such salary
notices will be sent to alt membars of the bargaining unit upon conclusion and
ratification by the partles of such new salary/wage schedules.

STRS PICK-UP

Employee contributions to the State Teachers Retirement System will be
picked-up by the Board upen behalf of each employee in the bargaining unit
on the faliowing terms and conditions:

1. The amount o be picked-up and paid on behalf of each employee shall
be the employee's contribution towards STRS. The empioyee's annual
compsensation shall be reduced by an amount equal to that picked-up and
paid by the Board as set forth in this division.

ADVISOR'S TRAVEL EXPENSES

The School Board shall pay registration, actual and necessary lodging, meals,
and mileage @ 42¢ a mils (when advisor uses own car and a school bus has
not been provided) for advisors attending with pariicipating students those
sducation activitles - district, regional, and state locally approved.

SEVERANCE PAY

An employee with a minimum of ten years of full-time service in the district,
who elects to retire, shall be paid 25% of his accumulated sick leave at his per
dietn rate. Severarice will include death. In the case of death, saverance will
be paid to the beneficlary{ies) designated by the employsa on the form attached in
the forme section of this agreeament. In the absence of a beneficiary designation,
severance is to be paid to the ssiate of the deceased per 2113.04 O.R.C.
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GROUP INSURANCE

For thoza staff that alect any of the Insurance coverage provided herein, the Board
shall provide fuil twelve-month coverage commencing with the first day of school (or -
Sgptember 1, whichever is flrst) and ending twelve months later (or August 31,
whichever is last). This lnsurance shall continue in effect during absences of iliness,
as specifiad in the Ohio Revised Caode, for which tha employes may use sick teave.
Employaes on ali other leaves of absence (unpaid} including but not neceasarily
limited to maternity leave, unpaid sick or disabllity lsave, sabbatical leave, etc. and-
emplayees thai retire prior to Medicare age qualification may chooss to continue
participation in this group insurance by remitting the premiums to the Treasurer of the
Board of Education. Such remitiance shali not ba raquired more than thirty {30) days
in advance, When necessary, premiums on behalf of the employae shall be made
refroactively or prospeclively to assure uninterrupted participation and coverage.

The Board will provide the insurance benefits as summarized In Appendix A and as
further detailed in the 2006 Medical Mutua! certification booklet for the Putnam
County insurance Schools Group. Tha Board shall pay the following percentages of
the monthly medical premium for those employeas enrolled in the PFPO plan:

for 2012-13 = 95%; for 2013-14 = 82%; and for 2014-15 = 90%.

The Board shall Implement a full scale/spectrum 125 pian with @ mutually agreed
upon comparny.

TAX SHELTERED ANNUITY

Any member of the bargaining unit who is enrolled in the single plan for Hospital
Surgical/Major Medical Insurance as provided herein, or who slects not to enroll, shall
be sligibte for g Board paid tax shellered annuity as follows:

A.  The Board will Initiate these provisions in the 1993-94 school year if notification
is given by fwo bargaining unit members not from the same family and currently
enrolled in the family plan?

B.  The Board will contribute 25% of the difference betwaen the total annual family
premium and {otal annual single premium or any combination of single
hospital, surgical only, family major medical only, towards a tax sheltered
annuity for those enrolled on the single plan Hospital SurgicaliMajor
Medical Insurance Plan,

C. The Board shall soniribute 25% of the total annual family premium toward
a tax shetltered annuity for bargaining unit members who have elected not

to enroll In any of the Hospital Surgical and Major Medical Insurance benefits as

provided herain,

2 Orthe equtvalahl of two enrollees on the family plan, i.e., 1 family plan and 2

changes from family to single; 4 single plan enrolises drop the plan,
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Within ten {10} days of inifial employmant or September 30th, whichever
is later, the employee aligible for a tax sheltered annuity shall indicate to
the Board Treasurer the company from which the annulty shall be
purchased.

Such annuity payments shall cease when the employee elects to enrolf
in the family hospital, surgical, major medical. When the employee
elects to enroll on the single hospital, surgical, major medical, such
annuity shall be reduced to the singfe annuity plan as provided above.

Such Board cantributions shall be made monthly towards a fax sheltered
annuity of the employes's selection.

Should the staff member elact to cease participation in the annuity plan,
it wiif be histher responsibility to notify the Treasurer, in writing, at least
thirty (30} days prior to the desired termination of payment.

2. DENTAL iNSURANCE
The Board shail purchase employee and family dental insurance protection.

A. Carryover Provisions

Any amounts for expenses incurred in October, November or Dacemtber
of a year which are applied toward a deductible in that year, will be
carried over and used toward satisfying the deductible for the foliowing
calendar year,

B. Family Security

Dental insurance in force for dependents on the date of the employee's death
will remain in force without payment of premium until the earliest of the

following dates:

1. Remarriage of the surviving spouse, in which case the coverage for all
dependents terminates.

2. The date a covered person ceases 10 gualify as a dependent for any
reason other than lack of primary support of the employee.

3. Two years from the date of the employee's death.

The coverage which is continued in force for dependent children because of

tha employee's death will not be affected if the surviving spouse dies during
the two-year {maximum) continuation of coverage.
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3. OPTICAL INSURANCE

Tte Board shall purchase from Vision Service Plan or other carrier licensed by the
State of Ohlo, optical insurance for each certificated employee now or hereafter
employed and his/her family which meets or exceeds the specifications below.,
The fulf cost of such insurance and any increases thereof shall be paid by the
Board.

Such plan shall provide:

1. Vision Examination: Each covered person and thelr dependents shall be
entitted to an examination every twenty-four (24) months. This consists of
a complete analysis of the eyes and related structures to determine the
presance of vision problems or other abnormaiities, including the
prescription of glasses where indicated.

2. Lensas and Frames:

a. Lenses: The Vision Service Plan Panet Doctor will order the proper
{enses {only if needed), and verify the accuracy of the finished
lenses, Lenses may be orderad every twelve {12) months.

b. Frames: The plan shali offer a wide selection of frames, however, i
one selects a frame which costs more than the amount allowed by
the plan (or a large frame that requires oversize ienses) there wiil be
an additional charge. Frames may be ordered every twenty-four (24)
months,

c. Contact Lenses: Contact lenses are furnished under the pian when
the Vision Service Plan Panel Doctor secures prior appraval for the
following conditions:

i, Foliowing cataract surgery,

ii. To correct extreme visual aculty problems that cannot be
corrected with spectacie lenses.

fii. Anisometropia,

iv. Keratoconus.

When Vision Service Plan Panel Doctors receive approval for
such cases, they are fully covered by Vision Service Plan. When
patients choose contact lenses for other reasons, Vision Service -
Plan wiil make an allowance of $70 toward their cost in lieu of all
benefits for that year,
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4. LIFE INSURANCE

For those employees that elect to participate in this plan, the Board shall
purchase from any carrier licansed by the State of Chlo, group term jife
insurance for each member of the bargaining unit now or hereafter employed
in the school system in a dollar amount of $10,000. Such insurance shall
include provisions for double indemnity in the case of accidental death,
disabllity coverage benefit, and conversion privilege, as well as guaranteed
insurabillty, continuance of insurance with waiver of premium during total
disability. However, cnce employment ceases, the cost of premium must be
paid by the effected individual.

The plan shall permit individual mambers of the bargaining unit to purchase
additional amounts of coverage through deduction provided the number of
employees elacting to take advantage of this opportunity is adequate to meet
the requirements of the insuring company.

M. EARLY RETIREMENT INCENTIVE

Beginning with the 1990-81 schoal year, the Board wili implement an early
retirement incentive plan for all bargaining unit members who meet the eligibifity

requirements thereof,
Eligible staff shall be those who:
1, have attained age 50.

2. quallfy for retirement with the addition of the years purchasable under the
plan.

3. agree to retire within ninety (90) days of natification that service credit has
been purchased by the Board.

4, actually retire within the ninety (90) days.

The Board agrees to purchase, for each eligible teacher, one year of service credit
for reach five years of total service credit to a maximum of one {1) year of such

credit.

This plan will continue in effect for ths duration of this Agreement. However, this
plan wili no lenger be In effect after June 30, 2034.

Teachers who become eligible during the period of time the plan is in effact may
apply for refirement under the plan,
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PERIOD SUBSTITUTION

Staff members volunteering for or assignead to substitute duty during their
planning/conference perfod will be relmbursed at the rate of $2.50 for each 1/2
hour or half period or $5.00 for each hour ar full period of such duty.

Individual hours of such duty will be submitted to the principal's office whers a

record of all such hours of duty for the semester will be maintained. Payment
for period substitution will be made at the end of each semester.

PLAYGROUND/CAFETERIA DUTY

Staff who elect or are assigned to playground/cafeterla or hall duty will be paid
at the rate of $2.50 per each half-hour of such duty.

Individual hours of such duty wili be turned in to the principal's office where a
record of all such hours of service for the year will be malntainad.
Relmbursement for such setvice will be paid in one fump sum at the end of
each semester.

in the absence of volunteers for such positions, the principal may assign staff
pursuant to his schedule. Staff so assigned will be paid on the same basis as
outlined above.

CREDIT REIMBURSEMENT

Any teaching member of the bargaining unit who earns semester hours or quarter
hours of credit in an accredited college or university betwsen September 1 and
August 31 shall receive, in addition to the regular salary, the actual cost per credit
haur up to $150.00 a semester hour and $100.00 a guarter hour foliowing successful
completion of eligible course work and submission of a transcript of record and
racelpt for payment of same.. Total fund for such reimbursement shall not exceed
$8,500.00. However, any unused balance of a fund shall be permitted to accumulate
in an amount not io axceed $10,000 to help provide for cyclical utilization of the fund.

Eligible course work shall be that required to malntain or upgrade current certification
or that coursa work applicable to any classroom teaching field. {When
reimbursement will be sought, ali eligible course work must be approved by the
Superintendent In advance of the completion of such work.)

Reimbursements will be made on a first come first served basis until the fund is
exhausted. Thosa credit hours not reimbursed because of the exhaustion of the
funds will be the first pakd in the succeeding years fund that no reguest for new credit
hour reimbursement shall be accepted for the succeeding year. Reimbursement will
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only be made for coursawork attaining a C+ or higher or a passing grads in a
pass/fail coursa.

Payment shall be made only one time for such earned cradit.

Professional growth reimbursement is renewable each year only if addifional credit
hours are recelved. Only those teachers who have taught in the Miller City - New
Cleveland Schoot System for three full years, or those teachers requested to take
eligible college work by the Board of Education, shall be eligibie to participate in the
professional growth reimbursement pragram.

Staff members accepting credit reimbursement must remain on the staff for at least
one year after reimbursement or repay any reimbursement tuition for the prior year.

ARTICLE VIl - WORKING CONDITIONS

WORK YEAR

The length of the school year shalt be 182 days for reguiar teaching staff and staff
not on extended service contracts..

WORK WEEK

The normal work week for all bargaining unit members shall be Monday through
Friday.

WORK DAY

Except as noted below, the normal length of the school day for full-time staff shall
be 7 hours. Said work day shall provide for no (ess than a thirty {30) minute,
uninterrupted duty-free lunch pertod.

Faculty Meetings

Staff may be required to report early or to remain after the end of their workday
without additional compensation not more than one (1) day each month to attend
faculty or othar professional meetings of not maore than sixty (60) minutes per
meeting. All after schoot meetings shall begin no later than fifleen (15) minutes
after student dismissal time.

When extenuating or speclal circumstances arise, a special meeting may be
called. The principals will notify staff at least one week in advance of a faculty
meeting unless the nature of the meeling precludes an otherwise timaly
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notification. In such cases the principal will give as much advance notification as is
possible.

Early Dismissal-Teacher in-Service

Released time will be allotted in the case of in-service meetings. All bargafning unit
staff shall attend these meetings.

Parent-Teacher Conferences

All hours for parent-teacher conferances witl be uniformly scheduled for all affected
staff members in each building. Student instruction shall not be required on days
when conferences are scheduled throughout the regular student day.

The parent teacher conference schedule for any individual staff in general and/or
teacher shall be fimited to no more than eight (8) hours.

Evening hours for parent-teacher conferences may be schaduled. However, where
parent-teacher conferences begin during the course of the regular school day and
extend into the evening, bargaining unit staff shall be compensated with an
equivalent amount of time off for time spent beyond the school day.

Faculty shall not be required to schedule conferences that begin after 8:45 p.m. All
conference schedules shall provide for at least one half-hour of duty free time
period for lunch if confaerences are scheduled to begin prior to 12:00 noon and the
same for supper if conferences extend beyond 6:00 p.m.

Other wark hours/mestings

Except as noted above, bargaining unit members shall not be required fo attend or
otherwise parlicipate in meetings, curriculum development, text book selection,
college course work, in-service programs and/or workshops except whera time for
stich activities is provided during the context of the regular student day or
supplemental compensation is provided.

Calamity Days

Nothing in this Agreement shall require the Board to keep offices and buildings
open in the event of inclement weather, or when otherwise prevented by an act of
God, or an event that causes the closing of schools. When the schaols are closed
to students, dus to the above conditions, bargaining unit members shal not be
required to report to their job assignments and shall suffer no foss of salary.
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D. LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

Prior to September 1 of each school year, the Association and Board shall establish
a Local Professional Development Commiitee {LPDC) pursuant to applicable state
faw (5B230). The committee shall be comprisad of three (3} bargaining unit
meambers selected by the Association and two (2) administrative personnel selected
by the Board, When reviewing or approving an administrative license, one (1)
bargaining unit member shall be removed from the committee and an additional
appointee of the Beard shall be placed on the commiitee.

The LPDC shall be responsible for monltoring professional staff development
fncluding licensure and In-service training programs.

A Chairperson shall be elected by majority vote of the LPDC. A Secretary shall be
elected by & majority vote of the LPDC and shall be responsible for commitiee
minutes and will assure the secure storage of the confidential materials used by the
LPDC.

Dacisions shall be made by a majoiity vote of the LPDC members prasent and
voting. Three {3} members present shall constitute a quorum of which two (2} shall
be bargeining unit mambers,

Appeals of LPDC decisions shall be made to the LPDC within thirty (30) calendar
days of the LPDC declsion. A second appeal may be made fo the Cotinty
Superintendent within thirty {30) days of the LPDC appeal hearing.

Each committee member shall be paid twenty dollars ($20.00) per hour up fo a
maximum of 25 hours for work performed outside the regular work day with approval
of the Superintendent.

Training for the LPDC committee members shal! be at the discretion of the
Supserintendent.

E. SCHOOL CALENDAR

The Superintendent will meet with representatives of the Association for the
purpose of exchanging ideas and expressing the concerns of each party with
respect to the school calendar for the coming schoot year. The parties will develop
at least two acceptable calendars to ba submitted to the Board.

F. IN-SERVICE

Local in-sarvice training shall be jointly planned by the Assocciation and
Administration,
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G, SUPPLIES

Each building will be given a budget. The principals of each school shall meet with
hisfher staff to Inform tham of the amount of budget allocated to each school at
least one month prior to deadline for submission of purchase orders.

The principal shall discuss with his/her staff the amounts avallable for purchase
ordering and the procedure for ordering. Staff shall be permitted to prioritize their
purchase requests for purchased supplies, materials or teaching sides and be
assured of recelpt of sams providing such orders are within the budget established
for the affected staff member.

A copy of all staff submitted purchase orders shall be returned to the staff with a
clean indication as o the approval or disapproval in whole or part of the items
{materials/fequipment ordered). No substitutions of such staff orders may be made
without the express knowladge and concurrence of the affected staff member.

Each spring prior to April 1, staff will prepare a list of miscellaneous and incidental
supplies for use in individual classrooms. Each principal will consolidate such lisis
fot the purposes of ordering such supplies.

H. CURRENT IMMEDIATE ADDITIONAL EQUIPMENT NEEDS (CONCERNS)

If funding Is available, equipment wili be purchased In manner of priority
established by the administration, Association and Board of Education. If funding
is not avaltable, the Board encourages the various activity clubs to raise neadad
capital in order to purchase said equipment

ARTICLE IX - OTHER PROVISIONS

A. SEVERABILITY

In the event there I8 a conflict between a provision of this Agreement and any
applicable state or fadaral law, or valid rule or regulation adopted by a federal
agency or a state agency pursuant thereto, the terms of this Agreement shall
pravall as to that provision except ag may otherwise be provided by ORC
4117.10(A).

i any proviston of this agreement is found to be contrary to law by the
Supreme Court of the United States, or by any court of competent jurisdiction
from whose judgment or decree no appeal has been taken within the time
provided for doing so, such provision shall be null and void.

All other provisions of this Agreement which are not in conflict with any
applicable state or federal law, or valid rule or regulation adopted by a federal
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or a state agency pursuant thereto, shall continue in fuil force and effect in
accordance with thelr terms.

Upoen request of the Board or the Assoclation, following any action by the Ohio
General Assembly, changes in Federal Law, changes in rules and regulations
of the State Department of Education, or court ruiing as noted above, affecting
this agreement or parts thereof, the parties to the agreement shall meet within
ten (10) schoo! days to negotiate substitute provisions which are in conformity
with the applicable laws. If such negotiations do not resolve the matter within
twenty-one (21) school days thereafter, the impasse procedures contained
herein may be Initlated by either party. Upon agreement and ratification by the
parties, any substitute provisions shall be incorporated into this Agreament by
written, signed amendments by the parties hereto. For such cases, ali other
provisions of this Agreament shall remain in effect for the duration of the
contract.

If, during the term of this Agreement, there is a change in any applicable state
or federal law, or valid rule or regulation adopted by a federal agency or a
state agency pursuant thereto, which raquires the Board of Education to
develop policies that affect the term(s), condition(s) of smployment, or working
candition(s), then the parties will meet to negotiate the additional term,
condition of employment or working condition within ten (10) school days upon
request of either party. If such negotiations do not resolve the matter within
twenty-one (21) school days thereaftar, the impasse procedures contained
herein may he initiated by either party. Upon agreement and ratification by the
parties, any substitute provisions shall be Incorporated into this Agreement by
written, signed amendments by the parties heretc,

B. AMENDMENT

This agreement may be altered, deleted from, added to, or otherwise modified
only through voluntary mutual consent of both patties in a written signed
amendment to this agreeament except that the Association may, by request,
open negotiations whenevar thera has been a change that affects wages,
heurs, or tarms and conditions of employment. All requasts for amandment
and subsequent negotiations following mutual agreement to amend this
agreement shall be conducted in accordance with the tarms of this agreement
except that requests for amendmaent may be made at any tims by either party.
All such amendments shall be considered finalized upon ratification by the
Board and the Association.

C. INTERIM BARGAINING

With regard to affect changes in the wages, hours, terms and conditlons of
employment which are not currently a subject of this agreement or changes
that have an effect on the wages, hours, terms or conditions of employment for
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members of the bargaining unit, it shall be the obligation of the Association to
requsst interim bargaining over such mandatory subjects. The failure of the
Association to demand interim bargaining over each such subject shall not be
construed as a waiver of the Association's right to demand bargaining in the
future over such subsequent subjects as they arise nor shall such failure be
construed as a waiver of the Board's obligation to bargain over such
mandatory subjects. Such interim bargaining shail only be precipitated by a
majority vote of the Asgociation. In the event of an impasse in such interim
bargaining, the parties agree that the impasse will be resolved by the Board of
Education’s election of either {a) no implementation of the proposed change(s)
which precipitated the interim bargaining, or (b) the issus(s) which remain
unresolved will be submitted to binding last bast offer interest arbitration.

BOARD POLICIES/ADMINISTRATIVE REGULATIONS

The Association will be furnished with a copy of any changes made in Board
poficy, District school regulations and Administrative regulations affecting
teachers.
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E, DURATION OF AGREEMENT

This agreerment shall be effective as of July 1, 2012 and, except as may be
amended or modified or reopaned pursuant tc the provisions herein, shall
remain in full force and effect through June 30, 2015,

Nothing in this Agreement shall prohihit the parties, by written mutual
agreement between them, to enter into negotiations at an earlier data than
indicated in the negotiations procedure herein,

President, Miller City-New Cleveldhlt
Local Teachers Association

Negotiations Chairperson, %

Miller City-New Cleveland
Local Teachers Assaclation
Education Association
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Miller City - New Cleveland Local Schools

0.50% 2012-13
Yrs " BA/BS 150 Hours MA MA +15
Exp. 0.0400 0.0450 0.0500 0.0550
0 29,867.07 31,002.02 32,704.44 33,839.39
1.0060 1.038 1.0950 1.1330
1 31,061.75 © 32,346.04 34,197.80 35,482.08
1.0400 1.0830 - 1.1450 1.1880
2 32,256.44 33,680.05 35,691.1%8 37,124.77
1.0800 1.1280 1.1950 1.2430
3 33,451.12 35,034.07 37,184.50 38,767.46
1.1200 1.1730 1.2450 1.2980
4 34,645.80 36,378.09 38,677.86 40,410.15
1.1600 1.2180 1.2950 1.3530¢
5 35,840.48 37,722.11 40,171.21 42,052.83
1.2000 1.2630 1.3450 1.4080
6 317,035.17 39,066.13 41,664.56 43,695.52
© 12400 1.3080 1.3950 1.4630
7 38,229.85 40,410.15 43,157.92 45,338.21
1.2800 1.3530 1.4450 1.5180
8 39,424.53 41,754.16 44.651.27 46,980,090
1.3200 1.3980 1.4950 1.5730
9 40,619.22 ° 43,098.18 46,144.62 48,623.59
1.3600 1.4430 1.5450 1.6280
10 41,813.90 44,442 20 47,637.98 50,266.28
1.4000 1.4880 1.5950 1.6830
11 43,008.58 45,786.22 49,131.33 51,908.97
1.4400 1.5330 1.6450 1.7380
12 44,203.26 47,136.24 50,624.68 53,551.66
1.4B00 1.5780 1.6950 1.7930
13 45.397.95 48,474.25 52,118.04 55,194.35
1.5200 1.6230 1.7450 1.8480
15 46,951.03 50,176.68 53,969.80 57,195.44
1.5720 1.6800 1.8070 19150
20 48,504.12 51,879.10 55,821.55 59,196.53
1.6240 1.7370 1.8690 1.9820
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Yrs

Exp.

0

10

i1

12

13

15

20

0.50%

BA/BS
0.0400

30,016.41
1.0000
31,217.07
1.0400
12,417.72
1.0800
33,618.38
1.1200
34,819,04
1.1600
36,019.69
1.2000
37,220.35
1.2400
38,421.0C
1.2800
39,621.66
1.3200
40,822.32
1.3600
42,022.97
1.4000
43,223.63
1.4400
44,424.29
1.4800
45,624.94
1.5200
47,185.80
1.5720
48,746.65
1.6240

Miller City - New Cleveland Local Schools

150 Hours
0.0450

31,157.03
1.038
32,507.77
1.0830
33,858.51
1.1280
35,209.25
1.173G
36,559.99
1.2180
37,910,73
1.2630
36,261.46
13080
40,612.20
1.3530
41,962.94
1.3980
43,313.68
1.4430
44,664.42
1.4880
46,015.16
1.5330
47,365.89
1.5780
48,716.63
1.6230
50,427.57
1.6800
52,138.50
1.7370

2013-14

MA
0.0500

32,867.97
1.0950
34,368.79
1,1450
35,869.61
1.1950
37,370.43
1.2450
38,871.25
1.2950
40,372.07
1.3450
41,872.89
1.3950
43,373.71
1.4450
44,874.53
1.4950
46,375.35
1.5450

47,876.17

1.5950
49,376.99
1.6450
50,877.81
1.6950
52,378.64
1.7450
54,239.65
1.8070
5$6,100.67
1.8690

60

MA +15
0.0550

34,008.59
1.1330
35,659.50
1.1880
37,310.40
1.2430
38,961.30
1.2980
40,612.20
1.3530
42,263.11
1.4080
43,914.01
1.4630
45,564.91
1.5180
47,215.81
1.5730
48,866.72
1.6280
50,517.62
1.6830
52,168.52
1.7380
53,819.42
"1.7930
55,470.33
1.8480
57,481.43
1.9150
§9,492.52
1.9820



Miller City - New Cleveland Local Schools

0.50% 2014-15
Yrs BA/MBS 150 Hours MA MA +135
Exp. 0.04G0 0.0450 0.0500 0.0550

0 30,166.49 31,312.82 33,032.31 34,178.63

1.0000 1.038 1.0950 1.1330
1 3137315 32,67031  34,540.63  35,837.79
1.0400 1.0830 1.1450 1.1880
2 32,579.81 34,027.80 3604896  37,496.95
1.0800 1.1280 1.1950 1.2430
3 33,786.47 3538529 3755728  39,156.10
1.1200 1.1730 1.2450 1.2980
4 3499313 3674278 39,065.60  40,815.26
1.1600 1.2180 1.2950 1.3530
5 36,199.79 3810028  40,573.93  42,474.42
1.2000 1.2630 1.3450 1.4080
6 3740645 3945777  42,082.25  44,133.57
1.2400 1.3080 1.3950 1.4630
7 38,613.11 4081526  43,590.58  45,792.73
1.2800 1.3530 1.4450 1.5180
§ 3981977 4217275 45098.90  47,451.89
1.3200 1.3980 1.4950 1.5730
9 41,026.43  43,53025 4660723  49,111.05
1.3600 1.4430 1.5450 1.6280
10 42,233.09 4488774 4811555  50,770.20
1.4000 1.4880 1.5950 1.6830
11 4343975 4624523 4962388  5§2,42036
1.4400 1.5330 1.6450 1.7380
12 44,646.41 4760272 51,13220  54,088.52
1.4800 1.5780 1.6950 1.7930
13 45853.06  48,960.21  52,640.53  55,747.67
1.5200 1.6230 17450 1.8480
15 4742172 50,679.70 . 5451085  57,768.83
1.5720 1.6800 1.8070 1.9150
20 48,990.38 52,399.19  56381.17  59,789.98
1.6240 1.7370 1.8690 1.9820

51




ALLOWANCE FOR SPECIAL DUTIES

Miller City-New Cleveland Schools
Extra Duty Salarles

Unless otherwise noted, all supplemental salaries are computed on the bachelor's
salary schedule, regardless of which training schedule the teacher is on.
Experience outside the district is not transferable, Advisors and coaches start a 0
level and move to Step 20 on the yearly increment basis. Refer to Teachers'
Salary Schedule for the base amount. Supplementa! salaries are computed by
muftiplying the salary listed in the BA column of the teaching salary schedule that
corresponds to the number of years of expetience in the extra duty imes the
percentage listed for such extra duty.

if a coach or advisor changes lo another position within the same sport or
advisorship, such experlence will be credited as follows:

Exp. to Credit
Grade Level 7,8,8 1 Grade Level 7,8,9 1
Grade Level 7,8,8 1 JV or Varsity 1
JV 2 Varsity 1

When a coach moves from a pasition of head coach to JV or any ather simitar
downward movament, all accumulated experience in that sport will be credited
toward placement in the new pasition.

Coaches or advisors whose service s interrupted by leave of absence or otherwise
shall, upon reinstatement, or return to such service, be credit with all past service,

ACTIVITY . % ACTIVITY ' %
Athletic Direclor 7% JV Softball 6.4
Varsity Basketball 14 Varsity Girls Volleyball 9
Asst. Basketball ) JV Girls Volleyball 6.4
Reserve Basketball 8 o™ Gr. Girls Volleyball 6
9" Gr, Basketball 6 8" Gr. Girls Volleybail 8.4* 5
8" Gr. Basketball 8 4" 5 7" Gr. Girls Volleyball 5
7" Gr. Basketball 5 Track 7
Varsity Baseball 9 Jr. Hi. Track 5
JV Baseball 6.4 Varsity Soccer 9
Varsity Softball g JV Soccer 6.4
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ACTIVITY

Golf

Cheerleader Advisor
H.S. Drama (2 plays)
Asst. H.S. Drama
Annual

Senior Class Advisor (2 people)*

Student Council

Pep Band

Newspaper

Value Added Coordinator
MS Science Fair Advisor

MS/HS Science Club Advisor {1 person)

7
5
5
4
6
4
Junior Class Advisor (2 people)~** 3
3
5
1
3
1
3

HS Science Fair Advisor (2 people)*** 3.0
HS Scholastic Team Ady. (2 people)** 3.0

HS SADD Advisor 2.0
National Honor Society Adv. 2.5
Post Prom Advisor 1.5
M.S. Scholastic Team Adviscr (2 people)*™ 2.0
M.S. Student Council 2.0
M.S. Drama {2 plays max) (2 people)***** 2.5
M.S8. SADD 2.0
Fiag Advisor 20
Saturday School $15.30/hr.
Home School $15.30/hr.

*This percantage wili be paid when one individual coaches both of the lisled activities. (Example
- when 1 coach coaches beth 7th & 8th hasketball)

**if one person is Senior Class Advisor it will be 6.4%.

***If one person is advisor it will be 4.4%

****If one person is advisor it will be 3,.0%

4 one person is advisor it will be 3.5%

EXTENDED SERVICE

Guidance

Music Instructor
Vocational Agriculture
Technology Ceordinator

10 days before school year - 10 days after school year
10 days before school year - 10 days after school year
40 days

10 days befora schoo! year - 10 days after school year
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MEDICAL Putnam County Schooels ( !
MUTUAL, SuperMed Plus Sl@/rmgg
5
Benefits Network Non-Network
Benefit Period January 1™ through December 31
Dependent Age Limit 18 Dependent / 24 Student

Removal upon End of Calendar Year

Pra-Existing Conditlon Waiting Period

No Pre-Existing Applies

Blood Pint Daductlble 0 pints

Lifetime Maximum $2.000,000

Benefit Period Deductible — Singte/Family’ $500/ $1,000 $1,000/%$2,000
Coinsurance B0% 60%
Coinsurance Qut-of-Pocket Maximum $1,000/ %2,000 $2,000/ $4,000
{Excluding Deductibleg} — Single/Family

Physician/Office Services

Office Visit (Wness/Injury)” $20 oopay, then 100% 80% efter deductible
Urgent Care Office Visit’ $20 copay, then 100% B80% after deductible
Voluntary Second Surgical Dpinion 80% sfter deduclible 50% aiter deductible
Immunizations (tetanus toxoid, rabies vaccine, and 80% after deductible 60% afler deductible
meningococcal polysaccharide vaceine are covered

services)

Preventative Services

Routine Physical Exam

(Ages nine and over)®

$20 copay , then 100%

§0% after deductible®

Welt Child Cara Servicas Including Exam and
Immunizations (To age ning, limited to a
$500 maximum per benefit period) *

$20 copay, then 100%

50% after deductila’

Well Child Care Laboratory Tests
{To aga nine)

100%

50% after deductible®

Routine Mammogram (Cne, limiled to an
$85 maximum per benefit period)

100%

80% after deductible

Rouling Pap Test {One per beneflt period)

100%

60% after daductible

Routine EKG, Chest X-ray, Complete Blood Count,
Comprehensive Metabolic Panst, Urinaiysis (Ages
nine and over, one each per benefit pertod)

100%

60% after deductible

Outpatient Services

Surgical Services

80% after deductible

§0% after daductible

Diagnostic Services

80% after deductible

60% after deductibla

Physical Therapy - Facility and Professional

(40 visits per henefit period}

$20 copay then 100%

60% after daductible

Chiroprastic Therapy — Professional Only
(12 visits per benefit period)

$20 copay then 100%

60% afler deductible

Speech Therapy — Facility and Professional
{20 vislts per benefit period)

$20 copay then 100%

60% afier deductible

Emergency Use of an Emergency Room®

$10C copay, then 100%

Non-Emergency use of an Emergency Room

80% after deductible

80% afier deduclible
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Bansfits Network Non-Network
Inpatient Facility
_Bemi-Private Room and Board 80% after deductible 60% after deductible
Matarnity 90% sfter deductible 50% aler Heductible
_Skiflad Nursing Facilty 80% after deduciible B0Y% after deductible
_Additional Services
Allergy Testing and Treatmants 80% after deductitla 60% after deductibie
Ambulance 80% after deductible 60% after deductible
Durable Medical Equipmant 80% after deducilble B80% aftar deductibie
Home Healthcare 80% after deduciible 80% aftar deductibie
(30 visils per benafit perlod)
Hasgplce 80% after deductible 80% after deductible
_Orgen Transplants B80% after deductible 80% aiter deductible -
Private Duty Nursing 80% sfter dedudlible 80% after deductible

_Mental Haslth and Substance Abuse

Inpatienl Mental Health Services 80% sfter deductible 60% aftar daduclibie
(20 days par benefil perind)
Inpatfant Substunce Abuse Services 80% sfter daduchible 80% after deductibla

{20 days per benefit perdod}
Cutpatient Menlal Health Services

{30 visits per benefit pariod with no mors than 10 visits for Non-Natwork)

$20 copay tha 100%

€0% after deductible

Outpatient Substance Abuse Services
{30 visits par benefit period with no more than 10 visils for
Non-Network)

$20 copay the 100%

80% after deduclible

Note:

Services requiring a copayment are not subject to the single/family deductible.

Deductivle expenses incurred for services by a network pravider will only apply fo the network
deductible out-of-pocket limits. Deductible expenses incurred for services by a non-netwark
provider wit only apply to the non-netwark daductible out-of-pocket timits,

Coinsurance expenses Incurred for services by a network provider wilt only apply to the network
colnsurance out-of-pocket limits. Coimsurance expanses incurred for services by a non-network
provider will only apply to the non-network coinsurance cut-of-pocket limits.

Benefits will be determined based on Medical Mutual's medical and administrative policies and
procedures,

This document /s only a partiai listing of benefits. This is not a contract of insurance. No person
cther than an officer of Medical Mutuai may agree, orally or In writing, to changs the beneflts listed
here. The contract or certificate will contain the complets listing of covered services.

In certain instances, Medicat Mutual's payment may not equa! the percentage listed above.
However, the covered person's colnsurance will always be based on the lesser of the provider's
billed charges or Madical Mutual's naegotlated rate with the provider.

'Maximurn family deductitle. Member dedustible Is the same as single deductible, 3-month carryover applies.

The office visit copay appiies to the cost of the office visit only.
®Col ived if admitted, Th lies t h ly. All other covered charges are not subject to
pay waived if admitted. The copay applies to room charges only. r Ges are no jec

deductible.
“Not applied to Coinsurance Qut-of-Pocket Maximum.
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Putnam County Schools

ME s s

MUDFIS ﬂ: Prescription Drug Program
Benefits Copa Day Supply
Benefit Period January 1 through December 31%

Dependent Age Limit

19 Dependent / 24 Student
Removal upon End of Calendar Year

Retail Program with Oral Contraceptive Coverage

Generic Copayment

5186 30

Brand Name Copayment

$40 30

Mail Order Program with Oral Contraceptive Coverage

Generic Copaymant

$15 90

Brand Name Copayment

$40 , 90

Note:  Benefils will be determined based on Medical Mutual's medical and administrative policles and

procedures.

This document is only a parilal listing of benefits. This Is not a contract of insurance. No persen
othar than an officer of Madical Mutual may agree, orally or in writing, to change the benefits listed
here, The coniract or gertificate will contain the complste listing of covered services.
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SEVERANCE BENEFICIARY FORM

L, , designate the following beneficiary (ies) for receipt of payment of
any severance benefits under this agreement In the avent of my death. | understand that, in the
absence of a designation, the severance payment would be made to the fiduciary of my estate. |
hereby designate as the primary beneficiary (ies) the following parson (s}:

NAME RELATIONSHIP ADDRESS PHONE # PERCENTAGE

{Total percantage for all beneficiary {ias) should equal $100%)

In the event one of the foregoing precede me, | hereby designale as secondary beneficiary (jes) the following
person(s):

NAME RELATIONSHIP ADDRESS PHONE # PERCENTAGE

{Total parcentage for all baneficiary (ies) should egqual 100%)

| understand that it is incumbent Upon me to keep the Board Traasurer informed of current addresses and
telephone numbers of all bensficlary(ies) named by me so that they may be contacled without delay or
difficully in the event of my death, '

{Date} {Signature ~ Emplayes)
(Date) {Signature — Employee's Spouse)
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