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ARTICLE I - SCOPE OF AGREEMENT 

Section 1: Recognition 

(a) The United Local Board of Education recogmzes the United Education 
Association/OEA/NEA as the sole and exclusive bargaining agent for all full or 
part-time, non-administrative, certificated employees currently employed under a 
limited or continuing contract with the Board of Education, and working fifty 
(50%) percent or more of the workweek. 

(b) Positions excluded from the negotiations unit include the superintendent, building 
principals, assistant principals, special education director, athletic director, or any 
other certificated administrative/supervisory positions defined as having the 
authority to hire, assign, or discipline employees of the Board. Other positions 
excluded include substitute teachers, home instruction tutors, and all classified 
employees of the Board. 

Section 2: Scope of Negotiations 

(a) This recognition constitutes an agreement between the Board and the Association 
to bargain collectively on matters related to wages, hours, or terms and conditions 
of employment and the continuation, modification, or deletion of an existing 
provision of this collective bargaining agreement. 

(b) Meetings related to terms and conditions of employment may be called after 
March 15 of the calendar year in which the current agreement expires, by the 
Board upon notice to the President of the Association, or by the Association upon 
notice to the superintendent. The request for a meeting shall be made in writing, 
with the time and place for said meeting to be mutually agreed upon, and held 
within ten (10) days of the request. The parties may mutually agree to defer 
meetings to a later date. 

( c) Good faith requires that the Board and Association be willing to react to each 
other's proposals. If a proposal is unacceptable, the other side is obligated to give 
reasons why. Nothing in this agreement shall compel either party to agree to a 
proposal or to make a concession. Confidentiality of negotiations proposals and 
proceedings shall be maintained by both the Board and Association. While 
negotiations are in progress, information shall not be released to the news media 
without the written consent of both parties. If impasse is declared by either party, 
the release of information may be made without mutual consent. 

( d) The meetings shall be no longer than two (2) hours in length, but the period may 
be extended with the mutual consent of both parties. The time, place, and date of 
the next meeting shall be agreed upon prior to adjournment. 

1 



(e) Negotiations shall be completed within 60 calendar days, but the period may be 
extended with the mutual consent of both parties. 

(f) The Association shall maintain minutes of formal negotiations meetings. These 
minutes shall be approved and signed by the chief negotiator for the Association 
and the chief negotiator for the Board at the beginning of each meeting for the 
preceding meeting. If agreement on the minutes cannot be reached, a notation of 
the difference may be made on the minute summary. 

(g) All negotiations shall be conducted by designated negotiating teams, each of 
which shall not exceed six ( 6) members. The Board's negotiating team shall be 
designated by the Board, and the Association's negotiating team shall be 
designated by the Association. Neither negotiating team shall be authorized to 
admit more than five (5) observers recognized by the team spokesperson. Once 
negotiations begin, no team members, other than the spokesperson, may be 
replaced. 

(h) Each party may call upon professional or lay consultants to assist in negotiations. 
The expenses of such consultants shall be borne by the party requesting them. 
Consultants may attend meetings and may also serve as team spokesperson. 

(i) The Board and Association agree to furnish each other, upon timely request, 
available public information pertaining to issues under discussion at no cost to the 
requesting group. 

(j) The ground rules for negotiations will be determined at the first meeting of the 
negotiating teams. Such ground rules will address times and places for meetings, 
caucus provisions, news media involvement, progress reports to the Board and the 
Association, and protocol. 

(k) As negotiated items are agreed upon, they shall be reduced to writing and initialed 
at the time of agreement. Such initials indicated tentative agreement of the 
negotiators, and are subject to final ratification of the entire agreement by the 
members of the Board and Association. 

(1) When final tentative agreement is reached through negotiations, the outcome shall 
be reduced to writing. Both parties shall review the agreement together to 
determine the accuracy of the document. If in proper form, the agreement will be 
submitted to the full membership of the Association within ten (10) working days 
for ratification, and to the Board for ratification and adoption within ten (10) 
working days after Association ratification. Said agreement shall then be signed 
by the Board's and Association's representatives following ratification. 

(m) Upon ratification of this agreement by the Board and the Association, printed 
policy manuals of the Board shall be modified to reflect the new Agreement in its 
entirety. 
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Section 3: Impasse Procedure 

(a) The Board and the Association agree to maintain and continue negotiations 
dialogue throughout the established sixty (60) calendar day period, unless 
mediation is mutually agreed upon at an earlier date. 

(b) In the event that agreement has not been reached by the end of the negotiations 
period, either party may declare a negotiations mediation, unless it is mutually 
agreed to extend negotiations. The Federal Mediation and Conciliation Service 
(FMCS) shall be contacted jointly by both parties to supply a mediator. If 
mediation is declared, those items not tentatively agreed to will be submitted to 
mediation. All recommendations of the mediator shall be advisory in nature, and 
not binding on either party. 

(c) In the event that the parties are unable to reach agreement within twenty (20) days 
after the federal mediator has entered in the negotiating process, or any extension 
thereof, then the Association shall have the right to proceed in accordance with 
Chapter 4117. l 4(D)(2) of the Ohio Revised Code, and nothing herein shall be 
construed to limit the exclusive representative to such right. 

( d) During and subsequent to submission of the ten (10) day notice, mediation may be 
utilized by the parties. 

(e) This dispute resolution procedure is mutually agreed to by the parties under 
O.R.C. 4117.14(c)(l)(f) and is intended to supersede the procedures contained in 
O.R.C. 4117.14. However, the Association retains its right to invoke the 
provisions of O.R.C. 4117 .14( d)(2) should the dispute resolution procedure listed 
above be unsuccessful. 

Section 4: Rights of the Board of Education 

(a) Board rights, powers, duties, discretions, authority, and prerogatives are retained 
by and shall remain exclusively vested in the Board of Education, except as 
clearly and specifically limited by the Agreement. The Board in the exercise of 
these rights, powers, authorities, duties, and responsibilities shall be consistent 
with constitutional provisions and with the terms of this Agreement. The Board 
shall have the right to make and enforce rules and regulations not inconsistent 
with the provisions of this Agreement. The Board, however, cannot reduce, 
negotiate, or delegate its legal responsibilities. 

Section 5: Association Rights 

(a) The United Education shall have the following rights. All other teacher 
organizations shall be excluded from these rights for the duration of the 
recognition period identified in Article I, Section 1 ( c) of this Agreement. 
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1. The Association may use one bulletin board in each building faculty 
lounge to post notices of Association activities. In addition, the 
Association may use certificated employee mailboxes for distribution of 
notices to all employees covered by the Agreement. 

2. The Association may address new employees to explain the role and 
purpose of the Association. If said meeting is to be a group meeting 
during school hours on any contract day, the Association president shall 
schedule the meeting with the superintendent or his designee at least five 
(5) days in advance of the meeting. 

3. The Board of Education will make professional dues payroll deductions 
for certificated employees who submit a signed "Statement of 
Authorization" to the Treasurer at least seven (7) working days prior to the 
second payday in October of each school year. 

4. The President of the Association shall receive an agenda and minutes of 
the Board of Education meeting at the same time it is distributed to Board 
members. 

5. Members of the Association shall have the right to process grievances 
according to the Grievance Procedure established as Article II of this 
agreement. 

6. The Association will be permitted to announce membership meetings and 
make other pertinent announcements at faculty meetings, providing the 
Association president or building representative has requested placement 
on the agenda in advance of the meeting. 

7. The Association shall be permitted to express its views prior to any change 
in the school calendar necessitated by using the state approved five (5) 
calamity days. 

8. The Association may use school equipment with prior notice to the 
building principals providing the district is reimbursed for any consumable 
supplies used by the Association. 

9. The Association may use school buildings for meetings providing the 
meetings are not held within the identified school day, and providing the 
Board adopted procedure for use of the schools is adhered to for all after
hour meetings. 

10. In an effort to solve problems as they relate to employees of the United 
Local School District, the Superintendent agrees to establish an advisory 
committee including, but not limited to, representatives of both the UEA 
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and administrative staff. Its main function should be to confer on all 
matters of mutual concerns, to keep employees informed of changes and 
developments caused by conditions other than those covered in this 
Agreement, to confer over potential problems in an effort to keep such 
matters from becoming major in scope. UEA representatives shall be 
limited to four (4) members, plus the President. Individual members to the 
UEA advisory committee may change as different concerns occur. 
Meetings of the advisory committee will be on an as needed basis and can 
be called by either employees or the administration. Business of this 
committee shall be informational and advisory only. 

11. All bargaining unit members, effective the 2004-05 contract shall either 
(1) be a member of the Association paying dues according to its structure; 
or (2) pay a fair fee for representation, service, and benefits in an amount 
equal to the total annual dues of an Association member. All bargaining 
unit members may either authorize a payroll deduction for the payment of 
dues/or fees, or remit payment directly to the Treasurer of the Association. 

Notice of the amount of the annual fair share fee shall be transmitted by 
the Association to the Treasurer of the Board on or before January 1 of 
each school year during the term of this agreement of the purpose of 
determining amounts to be payroll-deducted, and the Board agrees to 
promptly transmit all amounts deducted to the Association. 

The Board further agrees to accompany each transmittal with a list of the 
names of the bargaining unit members for whom all such fair share fee 
deductions were made, the period covered, and the amounts deducted for 
each. 

Payroll deduction of such fair share fees shall commence on the first pay 
date on or after January 15, annually. In case of bargaining member being 
newly hired after this date, the payroll deduction shall commence with the 
first pay date on or after thirty (30) days of employment in the bargaining 
unit position. 

In relation to the payment of dues/or fees, any bargaining unit member 
who fails to comply shall be subject to a lawsuit for the collection of 
delinquent fees/ or dues. In all cases it becomes the Association's 
responsibility to initiate and finance a lawsuit. 

The Association shall indemnify and hold the Board harmless from any 
action brought against the Board as a result of the provisions of this 
article. 

The Association represents to the Board that an internal rebate procedure 
has been established in accordance with Section 4117.09(C) of the 
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Revised Code and that a procedure for challenging the amount of the 
representation fee has been established and will be given to each member 
of the bargaining unit who does not join the Association and that such 
procedure and notice shall be in compliance with all applicable state and 
federal laws and the Constitution of the United States and the Association. 

Upon timely demand, non-members may apply to the Association for an 
advance reduction/rebate of the fair share fee pursuant to the internal 
procedure adopted by the Association. 

Non-association members' fee/dues deductions shall stop at the same time 
that dues deductions stop for Association members. 

The Treasurer of the Board shall, upon notification from the Association 
that a member has terminated membership, commence the deduction of 
the fair share fee with respect to the former member, the amount of fee yet 
to be deducted shall be the annual fair share less the amount previously 
paid through payroll deduction. The deduction of said amount shall 
commence on the first pay date occurring on or after forty-five days from 
the termination of membership. 

Section 6: Legal Aspects of This Agreement 

(a) If any provision of this Agreement, or the application of any provision, shall be 
rendered or declared invalid, unlawful, or not enforceable by court action or by 
reasons of any subsequent enacted legislation, then such provision shall not be 
applicable, performed, or enforced, but all remaining parts of this Agreement shall 
remain in full force and effect for the term of this Agreement. 

Section 7: Previous Negotiations 

(a) All prior negotiated agreements not contained herein, and all prior practices, rules 
or regulations not contained herein shall not be binding upon the parties of this 
Agreement. 

ARTICLE II - GRIEVANCE PROCEDURE 

Section 1 : Definition and General Provisions 

(a) The primary purpose of this procedure is to secure an equitable solution to 
grievance in an expeditious manner at the lowest administrative level. 

(b) A grievance is defined as a complaint involving the alleged violation, 
misinterpretation, or misapplication of a written provision of this negotiated 
agreement between the Board of Education and the Association. 
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(c) A grievance can be filed by an individual member of the Association, by the 
Association, or by a group of members of the Association when identical 
circumstances have affected such members of the group. 

(d) Nothing contained in this procedure shall be construed as limiting the individual 
right of a teacher having a complaint or problem to discuss the matter informally 
with members of the administration through normal channels of communication. 

(e) Copies of all written decisions of grievances shall be sent to all parties involved: 
the UEA President, the aggrieved, the Treasurer, the Superintendent, and the 
appropriate administrator; and shall thereafter remain confidential. 

(f) During the adopted school year, "days" shall mean school days. During the 
summer vacation such "days" shall mean workdays (Monday through Friday) 
excluding legal holidays. The time limits set forth in this policy may be extended 
by mutual agreement of the Board and the Association. 

(g) If a decision on a grievance is not appealed within the time limits specified at any 
step of the procedure, the grievance shall be deemed settled on the basis of the 
disposition at that step and further appeal shall be barred. 

(h) Failure at any step of these procedures to communicate the decision on a 
grievance within the specified time limits shall automatically entitle the grievant 
to proceed to the next level. 

(i) Hearings held under this procedure shall be conducted at a time and place which 
will afford a fair and reasonable opportunity for all persons entitled to be present 
and attend. 

(j) The failure of the member or the Association to activate the grievance procedure 
at the informal level within fifteen (15) working days from the date of action or 
inaction upon which the grievance is based shall make such action or inaction not 
grievable. 

(k) An employee or the Association must exhaust all steps of the grievance procedure 
before filing any legal action in the state or federal court alleging a violation of 
this agreement or their rights. 

(1) Throughout the grievance, the grievant will receive fair and prompt treatment 
without fear of reprisal; shall not be denied his/her legal rights to Association 
representation or legal advice or counsel at any or all levels. 
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Section 2: Informal Level 

(a) An employee or group of employees who feel there is a grievance shall first meet 
informally with the p1incipal or immediate supervisor in an effort to resolve the 
problem. At this informal meeting the employee or group of employees must 
indicate that the meeting is to be considered activation of the informal level of the 
grievance procedure. 

Section 3: Formal Level - Step 1 

(a) If the grievance is not resolved at the informal level, the grievant shall within ten 
(10) days of the informal discussion submit a formal grievance, to the building 
principal, on the form which appears as Attachment A. Failure to appeal or 
submit shall make such action or inaction not grievable. 

(b) Within five (5) days after receipt of the formal grievance, the building principal or 
immediate supervisor shall meet with the grievant. The employee and 
Association shall be notified in writing of the time, place, and date of said 
meeting. 

(c) The building principal shall write a disposition of the grievance within five (5) 
days after the conclusion of the meeting. 

Section 4: Formal Level - Step 2 

(a) If the grievant is not satisfied with the disposition of the grievance in Step 1, the 
grievant may submit the grievance in writing on the form which appears as 
Attachment B to the superintendent within five (5) days of receipt of the 
disposition at Step 1. 

(b) Within five (5) days of receipt of the grievance form, the superintendent shall 
meet with the grievant. The employee shall be notified in writing of the time, 
place and date of said meeting. 

(c) The superintendent shall write a disposition of the grievance within five (5) days 
after conclusion of the meeting. 

Section 5: Formal Level - Step 3 

(a) If the grievant is not satisfied with the disposition made by the superintendent, the 
grievant may submit the grievance in writing, on the form, which appears as 
Attachment C, to the Treasurer of the Board within five (5) days after receiving 
the written disposition of the superintendent. 
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(b) The Board shall meet with the grievant to discuss the grievance in executive 
session unless otherwise required by law. Said meeting will be held within fifteen 
( 15) days of receipt by the Treasurer of grievance. 

(c) The Board shall render a written decision at its next regular or special meeting, 
but not earlier than seven (7) working days following conclusion of the meeting at 
which the grievance was held. 

Section 6: Formal Level - Step 4 

(a) If the grievant is not satisfied with the disposition of the grievance made by the 
Board, the grievant, through the Association, may request a hearing before an 
arbitrator within five (5) days after receipt of the disposition of the grievance in 
Step 3. The request should be in letter form to the superintendent. 

(b) The grievant or his/her designated representative shall petition the American 
Arbitration Association to provide both parties with a list of seven (7) names from 
which an arbitrator will be selected using the Voluntary Arbitration Rules of the 
American Arbitration Association. 

(c) Once the arbitrator has been selected, he/she shall proceed with the arbitration on 
the grievance in accordance with the Voluntary Arbitration Rules of the American 
Arbitration Association. The arbitrator shall have the authority to consider only a 
single grievance or several grievances involving a common question of 
interpretation or application. 

(d) The arbitrator shall hold the necessary hearings and issue the decision within such 
time as may be agreed upon. The decision shall be in writing and a copy sent to 
all parties at the hearing. The decision of the arbitrator shall be binding on the 
Board, the Association, and the grievant. 

(e) The arbitrator shall not have the authority to add to, subtract from, modify, 
change, or alter any of the provisions of this negotiated agreement, nor add to, 
detract from, or modify the language therein in arriving at a determination of any 
issue. 

(f) The costs for the arbitrator shall be paid by the losing party. When the grievant 
files for arbitration without the express written consent of the Association, he/she 
shall be liable for one-half the cost of the arbitration. 
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ARTICLE III - NEW AND VACANT POSITIONS 

Section I: New and Vacant Positions 

(a) All hiring of certificated employees for the district shall be by the Board upon the 
recommendation of the Superintendent. Every attempt will be made to hire the 
most qualified individuals available as determined by the Board and 
Superintendent. 

(b) Newly created certificated positions which fall under the terms of this agreement 
or vacancies in existing positions which fall under the terms of this agreement 
shall be posted for ten (10) school days prior to filling the position. This includes 
both supplemental and teaching positions. Said postings shall be in the form of 
"Notices of Vacancy" and be posted on the bulletin board in each faculty lounge. 
The Association President shall receive a copy of the notice on or before the date 
of the posting. 

(c) Notices of Vacancy will set forth the department, grade level, building, subject(s) 
to be taught, certification required, performance expectations, qualifications, 
conditions of employment, and procedure for making application for the new or 
vacant position. 

( d) Those employees who do not work during the summer recess shall indicate in 
writing to the Superintendent not later than June 1 of each year any interest they 
may have for a particular position that may become vacant. Notices of Vacancy 
in the summer months shall be mailed to those employees of the Association who 
have expressed interest in any new or vacant positions that become available. 

(e) In the event a vacancy occurs during the summer recess, said position may be 
filled ten (10) days excluding Saturday, Sunday, and legal holidays, from the date 
of the posting. All vacancies which occur between August 5 and September 5 
shall be filled in the following manner: The Superintendent will have the right to 
hire for the position a current unit member who has applied or hire an applicant 
who is not a current employee without posting the position. The same process 
will be used to fill the position left vacant, if the Superintendent filled the 
previously vacant position with a current unit member. This process will be used 
until September 6. Any vacancies existing or occurring after September 6 shall be 
filled according to the posting procedure set forth above. 

(f) Employees making application for a new or vacant position will be given first 
consideration. In the event that two or more employees with the same 
certification have applied for the position, the person employed the longest will be 
given first consideration. Any current employee who files timely application for a 
vacancy shall be granted an interview for the vacancy. If the employee is not 
selected, the Superintendent will notify the employee in writing of the decision 
within 10 days. 
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(g) When a vacancy occurs due to retirement, disability, resignation, or termination 
during the school year, the position will be filled with a long-term substitute. If 
the Superintendent and Board of Education decide to replace the certificated 
employee, the vacancy will be posted by May 181

• 

ARTICLE IV - SENIORITY, REDUCTION IN FORCE, RECALL 

Section 1: Seniority Provisions 

(a) Seniority shall be defined as the length of continuous full or part-time service as a 
teacher under a limited or continuing contract in the district. Seniority of teachers 
who resign and are subsequently re-employed shall begin at the date of re
employment. 

(b) Every teacher's name will appear in order of seniority on a list according to his or 
her areas of certification. Those teachers who are certified in more than one area 
shall have their names on each list for which they hold certification. Areas of 
certification shall be those areas in which the teacher is certified by the Ohio 
Department of Education, and for which the certificate is on file in the Treasurer's 
Office. 

( c) Seniority shall be determined by placing, according to respective areas of 
certification, those teachers serving under continuing contracts at the top of the 
list in descending order of seniority. Teachers serving under limited contracts 
will be placed on the list under continuing contracts, also in descending order of 
seniority. 

( d) If two or more teachers have the same length of continuous service, or if conflicts 
over seniority develop, seniority will be determined first by date of Board of 
Education hiring as stated in the Board minute book, secondly by date of valid 
district preliminary employment application as signed by the employee, and 
thirdly by a flip of the coin. These procedures will apply to both limited and 
continuing contract seniority. 

( e) The seniority list shall be prepared by the Treasurer no later than October 15 of 
each school year. The seniority list shall be reviewed by the President of the 
Association and by the Superintendent. When agreement on the accuracy of the 
list is reached, the seniority list shall be initialed by each, with a copy given to the 
Association President. 
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Section 2: Reduction Jn Force and Recall Prior to Implementation of Ohio Teacher Evaluation 
System (OTES) 

Until the Ohio Teacher Evaluation System (OTES) procedures are created and implemented at 
United Local, the following provisions regarding reduction in force and recall shall be in effect: 

(a) Reduction in Force 

(i) If the Board determines it necessary to reduce the number of Association 
positions under Section 3319.17 of the Ohio Revised Code, or for 
financial reasons, the reduction shall first be made through attrition 
resulting from resignations, retirement, and transfers. The Board may then 
suspend contracts to complete the reduction. 

(ii) Nothing herein shall preclude the lawful non-renewal or termination of a 
teacher's contract. Non-renewal, however, will not be used where 
Reduction In Force applies. 

(iii) Recommended reductions in a teaching field will be made by selecting the 
lowest person on the seniority list who is currently assigned to a position 
in that certification area. 

(iv) A teacher affected by reduction in force may elect to displace a teacher 
who holds a lower position on a seniority list in another area of 
certification for which he/she holds a certificate. Any such election must 
be made at the time the teacher is notified he or she will be affected. 

(v) Before the Board suspends contracts pursuant to this section, the 
superintendent shall advise the Association that it has the right to appear 
before the Board to present written and/or oral arguments concerning the 
staff reduction. 

(b) Recall 

(i) The names of teachers whose contract is suspended in a reduction in force 
will be placed on a recall list developed by the Treasurer, for up to 24 
months from September 1 of the following school year. The list shall be 
available to the Association upon request. 

(ii) No new teacher will be employed by the Board while there are teachers on 
the recall list who are certified for the vacancy. 

(iii) Teachers on the recall list will be recalled in order of seniority for 
vacancies and long-term substitute positions of more than fifty-nine (59) 
days in areas for which they are certified. 
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(iv) If a vacancy occurs, the Board will send a certified letter to the last known 
address of all teachers on the recall list who are ce1iified for the position. 
It is the teacher's responsibility to keep the Board informed of his or her 
current address. 

(v) All teachers are required to indicate in writing to the superintendent their 
availability for the position. The response must be within five (5) working 
days of receipt of the certified letter. The most senior of those responding 
will be given the vacant position. Any teacher who fails to respond within 
the five (5) working days, or who declines to accept the position, will 
forfeit all recall rights. 

(vii) A teacher on the recall list will, upon acceptance of the notification to 
resume active employment status, return to active employment status with 
the same accumulation of sick leave, and salary schedule placement as he 
enjoyed at the time oflayoff. 

(viii) Federal laws require employers to notify laid off personnel of their rights 
to benefits under the COBRA Act. 

Section 3: Reduction In Force and Recall After Implementation of Ohio Teacher Evaluation 
System (OTES) 

After the Ohio Teacher Evaluation System (OTES) procedures are created and implemented at 
United Local, the following provisions regarding reduction in force and recall shall be in effect: 

(a) Reduction in Force 

(i) If the Board determines it necessary to reduce the number of Association 
positions under Section 3319.17 of the Ohio Revised Code, or for 
financial reasons, the reduction shall first be made through attrition 
resulting from resignations, retirement, and transfers. The Board may then 
suspend contracts to complete the reduction. 

(ii) Nothing herein shall preclude the lawful non-renewal or termination of a 
teacher's contract. Non-renewal, however, will not be used where 
Reduction In Force applies. 

(iii) In making a reduction in force, the Board shall proceed to suspend 
contracts in accordance with the recommendation of the Superintendent 
who shall, within the teaching field affected, give preference to teachers 
on continuing contracts. Preference will not be given to any teacher based 
on seniority, except when making a decision between teachers who have 
comparable evaluations. Preference will be given to the more senior 
teacher if their evaluations are comparable. 
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(iv) A teacher who is reduced in force will be placed on the recall list. 

(v) Before the Board suspends contracts pursuant to this section, the 
superintendent shall advise the Association that it has the right to appear 
before the Board to present written and/or oral arguments concerning the 
staff reduction. 

(b) Recall 

(i) The names of teachers whose contract is suspended in a reduction in force 
will be placed on a recall list developed by the Treasurer, for up to 24 
months from September 1 of the following school year. The list shall be 
available to the Association upon request. 

(ii) No new teacher will be employed by the Board while there are teachers on 
the recall list who are certified for the vacancy. 

(iii) Teachers whose continuing contracts are suspended shall have the right of 
restoration to continuing service status if and when teaching positions 
become vacant or are created for which any of such teachers are or 
become qualified. Seniority shall not be the basis for rehiring a teacher, 
except when making a decision between teachers who have comparable 
evaluations. 

(iv) If a vacancy occurs, the Board will send a certified letter to the last known 
address of all teachers on the recall list who are certified for the position. 
It is the teacher's responsibility to keep the Board informed of his or her 
current address. 

(v) All teachers are required to indicate in writing to the superintendent their 
availability for the position. The response must be within five (5) working 
days of receipt of the certified letter. The most senior of those responding 
will be given the vacant position. Any teacher who fails to respond within 
the five (5) working days, or who declines to accept the position, will 
forfeit all recall rights. 

(vii) A teacher on the recall list will, upon acceptance of the notification to 
resume active employment status, return to active employment status with 
the same accumulation of sick leave, and salary schedule placement as he 
enjoyed at the time of layoff. 

(viii) Federal laws require employers to notify laid off personnel of their rights 
to benefits under the COBRA Act. 
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Secti n 4: Consolidation, M erger or Ten-itorial Changes Affecting the Disuict 

(a) This provision is intended by the parties to supersede and waive all rights of 
current and/or future employees prescribed in O.R.C. 3319.18 and related sections 
of the Ohio Revised Code and Ohio Administrative Code. 

(b) No person previously employed by a district from whom territory is transferred or 
with whom a merger or consolidation occurs shall be entitled to be employed in a 
bargaining unit position with the United Local School District due to his/her 
employment with the other affected district. Further, said persons shall not be 
entitled to fill vacant positions for which they are certified at the time of the 
territorial change nor shall they be placed on a recall list pursuant to Section 3 of 
this article. Additionally, said individuals shall not be entitled to fill vacancies 
which may occur in the future in teaching areas for which they are certified. 

(c) Should any person who was previously employed by a district from which 
territory is transferred or with which a merger or consolidation occurs be 
employed by the United Local Board of Education, or by legal order, said 
employees shall be granted a one (1) year limited teaching contract and shall only 
have the same legal employment rights as any other new teacher hired by the 
Board. 

ARTICLE V - EMPLOYEE BENEFITS 

Section 1: Sick Leave 

(a) Each person who is employed by the Board of Education shall be entitled to 
fifteen (15) days sick leave pay, for each year under contract, which shall be 
credited at the rate of one and one fourth days per month, with a total 
accumulation of no more than two hundred fifty-six (256) days for the 2012-2013, 
2013-2014, and 2014-2015 school years. 

(b) Each regular employee who renders part-time or hourly service, excluding 
substitutes, shall be entitled to sick leave for the time actually worked at the same 
rate as that granted full-time employees. 

(c) Each newly hired employee, and those employees whose sick leave accumulation 
falls to five or fewer days, shall be allowed an advance of five days to be charged 
against sick leave he or she subsequently earns. Any subsequent advancement 
will be limited to the number of days that can be earned back during the present 
school year. 

( d) Any employee absent days beyond his or her accumulated sick leave as of any 
date for reasons listed, or for any other reasons, shall receive salary deductions in 
accordance with the following formula: Divide the annual salary by the number 
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of days required to be on duty to reach a daily rate, and multiply the daily rate 
times the number of days lost. Any deductions may be pro-rated, upon request, 
with approval of the superintendent. 

(e) Employees may use sick leave for absence due to personal illness, pregnancy, 
injury, exposure to contagious disease which could be communicated to others, 
and for absence due to illness, injury, or death in the employees immediate 
family. An employee may also use sick leave to attend the funeral of a close 
friend. 

(f) Sick leave for pregnancy shall be defined as an absence from school due to a 
disability from pregnancy or recovery therefrom. A teacher may use any 
accumulated sick leave for the period of disability for up to sixty (60) working 
days for maternity or in the event of the adoption of an infant without a 
physician's statement as required in Article V, Section l(h) of this Agreement. In 
the event that additional sick leave is needed due to complications from delivery, 
and with a doctor's statement, the employee may request additional sick leave. 

(g) For the purpose of this agreement, "immediate family" shall be interpreted to 
include parents, parents-in-law, children, siblings, grandchildren, grandparents, 
spouse, or anyone living in the same household who is related by blood or 
adoption. 

(h) Each employee shall furnish a written, signed statement on a form to be provided 
by the Board to justify the use of sick leave. If medical attention is required the 
employee's statement shall list the name and address of the attending physician, 
and the dates when he/she was consulted. If the employee is absent for five (5) 
consecutive workdays, or if the Superintendent has reasonable grounds to suspect 
abuse or falsification of sick leave, a physician's statement regarding the absence 
may be requested. Falsification of sick leave information on the district form is 
grounds for suspension or termination under Section 3 319 .16 of the Ohio Revised 
Code. 

(i) Any employee who has sick leave credit which was earned in other Ohio public 
agencies will receive credit in the United Local Schools according to the 
provisions in O.R.C. 3319.141, if the termination date of the other employment 
was less than ten (10) years prior to employment in the United District. A 
certificate, from the administrative office where the person was last employed, 
showing the number of such accumulated sick leave days, shall be presented by 
such person to the Treasurer. 
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Section 2: Leaves of Absence 

(a) Upon application to the Superintendent or designee and formal approval by the 
Board of Education, a teacher shall be granted a leave of absence for illness and 
or disability, enlistment in the Armed Forces of the United States, 
pregnancy/maternity and leave without pay. A leave of absence may be granted 
for educational purposes, serious illness in the immediate family, paternity, and/or 
adoption. 

(b) The Supe1intendent may approve unpaid leaves of absence of three (3) school 
days or less. The employees shall not be required to pay the Board portion of the 
insurance while on an unpaid leave of three (3) school days or less. The decision 
of the Superintendent shall not be subject to the grievance procedure. 

( c) Except as set forth in (b ), all leaves of absence shall be without pay and benefits, 
and will be granted for a period of time not to exceed one year from the date of 
the leave. The Board shall consider a written request for up to a one-year 
extension of an approved leave. 

( d) Applications for all leaves of absence shall be submitted as far in advance as 
possible of the leave date, but not less than thirty (30) days before the beginning 
date of the leave. This time line may be waived by mutual consent of both 
parties. 

( e) An application for leave of absence shall state the termination date of said leave. 
No teacher shall return to service prior to the termination date without the 
approval of the superintendent. Failure to state the termination date shall be 
deemed a termination date at the beginning of the next school year. Any teacher 
who does not return to service at the stated termination date shall abandon his or 
her rights and privileges to employment. 

(t) A teacher on leave of absence shall notify the superintendent of his or her desire 
to return to work by March 15 on the year in which the leave is in effect. If the 
termination date of the leave is in the middle of a school year, the employee shall 
notify the superintendent of his or her desire to return to work within thirty (30) 
days of the end of the leave. These timelines may be waived by mutual consent 
of both parties. 

(g) No teacher shall be granted a leave to seek, pursue or engage in gainful 
employment unless expressly authorized in advance by the Superintendent. 

(h) Any teacher who uses a leave of absence for a purpose other than that stated in the 
approved leave application shall abandon his or her employment contract and all 
rights and privileges of employment in the district. Summer employment shall 
not be affected by this policy. 
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(i) Any employee on approved leave of absence for more than six (6) days may have 
the option to pay for Board approved insurance while on leave. See Treasurer. 

Section 3: Return of Teachers From Approved Leaves of Absence 

(a) Those teachers returning from Board approved leaves of absence and who have 
taught in the district for five (5) or more years shall be assigned to the same 
position from which leave was taken, provided the position has not been 
abolished. In that event, the teacher will be assigned to a position that is similar 
and for which he or she is certified. 

(b) Those teachers returning from Board approved leaves of absence and who have 
taught in the district for less than five (5) years may be assigned to the same 
position or one that is similar and for which he or she is certified. 

( c) Approved leaves shall not be consideration for advancement on the salary 
schedule, however, a leave of absence shall be counted for seniority purposes. 

Section 4: AssauJt Leave 

(a) Assault leave shall be granted to employees who are absent due to physical 
disability or mental stress resulting from an assault which occurs in the course of, 
or arises out of their employment situation. Any assault that occurs involving a 
student and a teacher, or a student's parent and the teacher, regardless of time or 
location shall be presumed to have arisen out of the teacher/student/parent 
relationship, and thus arisen out of employment. 

(b) The employee shall sign a statement, Attachment D, giving details of the assault, 
and will provide a certificate from a licensed physician, Attachment E, stating the 
nature and estimated duration of the disability. This statement and certificate 
must be presented to the Treasurer within five (5) days of the assault. The 
employee shall also file a report of the assault with law enforcement. 

(c) The employee shall receive full pay and fringe benefits, not to be charged against 
sick leave, for no more than twenty (20) workdays while on leave. The twenty 
(20) days may be extended upon certification by the attending physician that 
additional days are necessary. In the event that the Board is not satisfied with the 
number of days certified by the attending physician, the Board may secure the 
opinion of an impartial physician prior to approving the leave. 

Section 5: Personal Leave 

(a) Each certified employee shall be permitted three (3) days of personal leave with 
no loss of pay (two of which can be used for recreation purposes). 

(b) The employee shall not be required to state the reason for use of personal leave. 
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(c) Notice of use of personal leave shall be three (3) days in advance except in an 
emergency. In that event, the notice shall be made at the earliest possible time. 

( d) In the event that the use of personal leave and professional leave on the same day 
may create a problem with the operation of the school, and upon proper notice by 
the Principal, the number of employees using personal leave shall be reduced 
according to the number of available substitutes; or the employee(s) may be 
requested to take the personal leave at another time. 

(e) Personal leave shall not be used to extend holidays but may be used m an 
emergency. 

(f) The Superintendent has the authority to approve or disapprove the use of personal 
leave but shall approve all personal leave if the use of the leave follows the 
provisions of this policy. 

(g) At the end of the school year, up to a maximum of three (3) unused personal leave 
days will be added to an employee's accumulated sick leave up to the maximum 
permitted by paragraph (a) of Section 1: Sick Leave. 

Section 6: Association Leave 

(a) Two (2) teachers who are certificated delegates or representatives to the Ohio 
Education Association may attend conferences of the association not to exceed a 
total of two (2) days per delegate per school year. The Board will assume only 
the cost of the substitute. Other costs associated with the conferences will not be 
the responsibility of the Board. Requests for attendance at such conferences will 
be in accordance with district regulations, and on the "Conference Request" form. 

Section 7: Jury Duty 

(a) The Board of Education will pay the employee his or her daily wages for jury 
duty. Employees called for jury duty, but not required to stay beyond the 
employee's lunch period, shall return to work for the remainder of their regular 
day. 

Section 8: Family and Medical Leave ( 'FMLA") 

New employees will be provided information regarding the FMLA during new employee 
orientation. 

Section 9: Severance Pay 

(a) For the 2013-2014 school year only, employees who have ten (10) or more years' 
experience in the District and from twenty-five (25) through thirty-six (36) years 
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of total experience in the State Teachers Retirement System will be provided 
severance according to the following. If the notice to retire is received by 
November 1, 2013, to be effective at the end of the teacher school year in which it 
is provided, and is approved by the Board, the percentage of severance will be 
fifty percent (50%) of accumulated sick leave up to a maximum of eighty (80) 
days. 

Fifty percent (50%) of the severance payment shall be deferred until January of 
the year following the year of actual retirement, provided a tax sheltered annuity 
is not used. The other fifty percent (50%) shall be paid within thirty (30) days of 
the effective date of the retirement. 

(b) For all other school years or for employees who retire at the end of the 2013-2014 
school year and do not meet the criteria set forth in paragraph (a), upon 
finalization of retirement from the State Teachers Retirement System, employees 
will be provided severance pay in the amount of twenty-five (25) percent of the 
employee's accumulated sick leave up to a maximum of sixty (60) days at the 
employee's per diem rate. Employees must be with the district for five (5) years 
before they are eligible for severance pay. 

Fifty percent (50%) of the severance payment shall be deferred until January of 
the year following the year of actual retirement, provided a tax sheltered annuity 
is not used. The other fifty percent (50%) shall be paid within thirty (30) days of 
the effective date of the retirement. 

Section 10: Insurance Benefits 

(a) During the 2012-2013 school year, an insurance committee shall be formed to 
aggressively pursue alternative health insurance options. The committee shall be 
made up of four administrators, four UEA members, and four OAP SE members. 

(b) The Board will pay ninety percent (90%) of the premium for family and single 
health care costs including: hospitalization/major medical and vision insurance for 
all regular certificated staff who work more than 50% of the workweek. For 
employees who work 50% or less of the workweek, the Board will pay 50% of the 
premium for family and single hospitalization/major medical insurance. An 
employee's portion of the premium for a family plan shall not exceed $200 per 
month, or $100 per month for a single plan. 

( c) Effective January 1, 2008, all services are subject to a $200 individual deductible 
and a $400 family deductible, then 90/10% of the first $2,500 for in-network 
benefits. Non-network benefits are subject to a $400 individual deductible and an 
$800 family deductible, and 70/30% of the first $2,500 after deductible. Aultcare 
and Aultcare providers will be treated as in-network. The health plan will contain 
"Best Practices" as required by Ohio law and defined by the School Employees 
Health Board. 
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The out-of-pocket maximums for in-network shall be $450, including deductibles 
for a single plan and $900, including deductibles, for a family plan. For non
network, the out-of-pocket maximums shall be One Thousand One Hundred Fifty 
Dollars ($1, 150), including deductibles, for the single plan and Two Thousand 
Three Hundred Dollars ($2,300), including deductibles, for the family plan. 

Plan Maximum Amounts 

1. 
2. 

Maximum temporomandibular joint (TMJ) 
Maximum Lifetime Benefit Amount 

$ 1,000 
$2,000,000 

( d) A "prescription drug" program will be included in the benefit plan. Employees 
and dependents will pay $7.50 for generic prescriptions and $15 for brand name 
formulary prescriptions and $20 co-payment for brand name non-formulary, for a 
maximum of a 30-day supply. Mail order will be $7.50 for generic prescriptions 
and $15 for brand name formulary prescriptions, and $30 for brand name non
formulary prescriptions, for a 90-day supply, with a mandatory mail in for 
maintenance drugs. Employees and dependents who do not participate in the 
mandatory mail in for maintenance drugs, will pay $20 for generic prescriptions 
and $40 for brand name prescriptions for a maximum of a 30-day supply for that 
maintenance drug prescription. 

Prescription Drug Program Requirements: 

1. All prescriptions at a retail pharmacy will be limited to a 30-day supply. 

2. All mail-order prescriptions must be up to a 90 day supply unless as 
needed is specified. 

3. Mandatory Mail-Order for maintenance drugs to be implemented after two 
(2) fills at a retail pharmacy of the same drug, strength and dose, the drug 
will be considered maintenance and the Mail-Order Program must be 
used. 

4. Generic Mandate: If an employee selects a Brand name drug when a 
generic is available, the Brand name copay plus the cost difference 
between the Brand name drug and the Generic drug will apply. 

5. If the Physician writes a Brand Name drug and indicates dispense as 
written (DAW) the Brand name copay plus the Generic cost difference 
will still apply. 

6. Lower Fill Mandate: The Lower Fill Mandate states a customer must 
obtain a "non-maintenance" supply of medication (15-30 days supply) at 
least one (1) time prior to obtaining it for a "maintenance" (higher) days 
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supply. Once a cardholder meets a lower fill mandate on a particular drng 
and strength, he or she will not have to meet the lower fill mandate again 
at any retail/mail facility, unless the cardholder has not received that 
particular drng and strength in the past four (4) months. 

(e) Dependents shall be defined by state and federal law. 

(f) The Board will pay $1000 on an annual basis (in two (2) $500 installments March 
and September) to any employee in the district opting to be covered under another 
insurance plan. Employees must make their request through the benefit/deduction 
change form received each September. Employees electing to take this benefit 
may still participate in the life insurance program. In the event of a change in 
status through death, divorce, marriage, or if a spouse becomes unemployed, the 
employee will be given the option to enroll in the insurance plan. The $500 
payment will be made in March if no request for insurance coverage has been 
made for the preceding 6 month period of the contract year. Another $500 
payment will be made the following September if no request has been made for 
the preceding 6 month period. Payments will not be prorated. If eight (8) or more 
employees opt out, the amount paid by the Board will be increased to $2,000 
starting with the 2007-08 school year. To maintain the $2,000 payment, the 
number of employees to opt out must be at least eight (8) or more each school 
year. Employees wishing to stay on two separate family health care plans will 
pay an extra Fifty Dollars ($50) per month. Any employee going from a family 
plan to a single plan for the 2012-2013, 2013-2014, or 2014-2015 school year, or 
who switched from a family plan to a single plan for the 2010-2011 school year, 
will continue to receive Three Thousand Dollars ($3,000) each year they remain 
off the family plan through the 2014-2015 school year. 

(g) The Board will pay (its proportional cost of) the premium for only one family or 
two single hospitalization/major medical, prescription, visual and dental health 
plans for any married couple when both are employees of the Board. 

(h) The Board shall provide members the opportunity to participate m a §125 
premium only account plan. 

(i) The co-pay for emergency room visits shall be One Hundred Dollars ($100). This 
co-pay does not apply to visits to immediate care or urgent care facilities. 

Section 11: Dental Insurance 

(a) The Board will pay 100 percent of the premium for family and single dental 
insurance for all regular certificated staff who work more than 50% of the 
workweek. For employees who work 50% or less of the workweek, the Board 
will pay 50% of the premium for family and single dental insurance. The 
employee shall pay the difference. 
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Section 12: Term Life Insurance 

(a) The Board will pay 100 percent of the premium for term life insurance for all 
regular certificated staff who work more than 50% of the workweek. For 
employees who work 50% or less of the workweek, the Board will pay 50% of the 
premium for term life insurance. The employee shall pay the difference. The 
face value of the policy shall be $30,000. 

Section 13: Tuition Waiver 

(a) Members of the bargaining unit who are non-residents of the United Local School 
District shall be permitted to have their children attend school in the District 
tuition-free. However, the District shall not be responsible for the cost associated 
with post-secondary enrollment of a child enrolled under this provision. 

Section 14: Resident Educator Prog!am 

(a) Any teacher wishing to be considered to serve as a mentor for the Resident 
Educator Program shall teach in the United Local District and must meet the 
requirements and have completed the mentor training provided by the Ohio 
Department of Education ("ODE"). 

(b) The selection of mentors shall be the joint responsibility of the lead mentor and 
the building administrators. If possible, assigned mentors shall be from the same 
building and grade level/subject matter as the resident educator. There shall be 
mentoring for every resident educator. 

( c) The Board shall bear the cost of any ODE mentor training expenses. 

(d) Mentors shall communicate directly with their resident educators and shall not 
discuss or report the performance progress of their resident educator to any 
administrator or other teacher, except for the lead mentor. No mentor shall 
participate in any evaluation of their resident educator nor make any 
recommendation regarding the continued employment of the new teacher. 

(e) The lead mentor shall be granted a supplemental contract at Grade 9. Mentors to 
resident educators will be paid an hourly rate of $17.00 per hour. 

Section 15: Hiring/Rehiring 

(a) A teacher who is interested in retiring with the intent of being reemployed shall 
submit to the Superintendent a letter stating their intent by March 1st of the year of 
retirement. The Board is under no obligation to reemploy any retiring or retired 
teacher. 
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(b) A rehired retiree shall be paid at a rate agreed upon by the retiree and the Board of 
Education. However, such rate shall not be less than the BA-0 step on the 
negotiated salary schedule. The salary agreed upon will not be dependent on the 
retiree's training or years of service in any Ohio public or private school. 

(c) Retirees hired under this provision shall receive a one-year contract, unless a 
contract of a greater length is agreed upon. The contract shall automatically 
expire at the end of its stated term without notice of nonrenewal. 

( d) The evaluation requirements of Article VI (9) shall not apply to any such retiree. 
Further, the retiree will not be eligible for a continuing contract, regardless of 
years of service with the Board of Education. 

(e) The District will not provide reemployed retirees with any Board-paid health care 
benefits. However, such reemployed retiree would be eligible to purchase the 
same health care coverage held by United employees at the full cost of the 
premmms. 

(f) Retirees are eligible for supplemental contracts. 

(g) Although a retiree is entitled to accumulate sick leave, said retiree is not entitled 
to severance in accordance with this Negotiated Agreement. The parties 
specifically waive all rights for such employees, pursuant to Chapter 3317 of the 
Ohio Revised Code and all other laws related to teacher pay and benefits, as well 
as the provisions of O.R.C. §§3319.11 and 3319.111. 

Section 16: Sick Leave Bank 

(a) The maximum number of sick leave days that any individual can deposit in the 
Sick Leave Bank is one (1) per school year. The total number of days that can be 
deposited in the Bank shall not exceed twenty (20) days per school year. The 
aggregate number of days that can be in the Sick Leave Bank at any time is 
twenty (20). 

(b) A day deposited in the Sick Leave Bank shall not be counted as using sick leave 
but shall reduce the number of days of accumulated sick leave of the donating 
individual(s). 

(c) When a member of the bargaining unit has exhausted all of his/her accumulated 
Sick Leave and sick leave advance, he/she may be entitled to Sick Leave days 
from the Sick Leave Bank for a catastrophic illness or injury. 

(d) Use of days from the Sick Leave Bank will be limited to catastrophic illness or 
injury of the bargaining unit member, spouse, children, or dependent. A doctor's 
statement is required with the application in order to be considered. 

24 



( e) A unit member with an illness or injury that qualifies him/her for disability 
retirement in the State Teachers Retirement System is not eligible for days from 
the Sick Leave Bank. 

(f) The Bank shall be opened upon request of the individual, or a person representing 
the individual, or the UEA. The request shall state the reason for the need, 
including diagnosis and prognosis of the illness or injury, and the number of days 
needed. 

(g) The UEA shall establish a five (5) person committee that shall be responsible for 
notifying the Treasurer of the persons donating a sick leave day. This Committee 
shall evaluate requests for days from the Sick Leave Bank, and shall approve or 
disapprove the request. Requests will be approved only for catastrophic illness or 
injury. 

(h) The Committee may choose to meet with the individual needing the days or the 
person making the request. Action shall be by majority vote of the entire 
Committee. 

(i) The Committee shall keep the following records: 

1. Signed forms showing the names of the individuals requesting days from 
the Bank, the number of days requested, the dates requested, the reason for 
the request, and evidence of need. 

2. Copies ofletters of acceptance or rejection of the request. 

3. Signed forms showing the names of those who contributed to the Bank, 
the date on which contribution forms are received, and the number of days 
contributed. 

(j) The Committee shall be responsible for keeping all records relevant to the Sick 
Leave Bank and shall give such to the District's Treasurer that he/she may deem 
necessary. 

(k) The Board and UEA agree that this "Sick Leave Bank" provision of the contract 
is a pilot program which shall be re-evaluated at the end of the contract. 

Section 17: Perfect Attendance 

(a) Any current employee who has zero days of absence chargeable to Sick Leave 
and Personal Leave for the entire school year does not need to be present on the 
last teacher work day at the end of the year. All necessary paperwork will still 
need to be turned in. 
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ARTICLE VI - OTHER GENERAL AGREEMENT PROVISIONS 

Section 1: Board Policies 

(a) All Board policies concerning teachers will be given to the association president. 

Section 2: Lunch Periods, Planning Time. Recess 

(a) All teachers will be provided a thirty (30) minute, duty-free lunch period. 

(b) High school, junior high, and elementary teachers will receive a planning period. 

( c) All teachers will be assigned to supervise homeroom, bus, recess, cafeteria or 
other duties when not assigned a regularly scheduled class. This time will not 
interfere with their regularly scheduled lunch period and plan/conference period. 

(d) Any time five (5) or more students are viewing IVDL classes, a classroom teacher 
must monitor the class. Teachers asked to substitute during their preparation and 
conference period will receive substitute pay per the Negotiated Agreement. 

Section 3: School Calendar 

(a) A committee, including two (2) elementary and two (2) high school/junior high 
school teachers to be selected by the Board of Directors, shall meet with the 
superintendent at a mutually agreed upon time between January 1 and April 1 of 
each school year so that the Association and Superintendent may agree upon a 
calendar to be presented to the Board of Education for its consideration no later 
than June 1 of each school year. The calendar developed by the calendar 
committee will include the proposed schedule for any required make-up days. 

(b) The superintendent shall have the option to appoint two (2) parents, two (2) 
classified staff members, and both building principals to the committee. 

(c) Teachers shall be required to work 184 days during each contract. Four (4) of 
those days shall be professional days as listed on the school calendar, with the 
length of the workday to be as outlined in Article VI, Section 7. 

( d) If the state determines that days will be added to extend the length of the school 
year, the administration and UEA will mutually agree on how to adjust the 
calendar and salary. 
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Section 4: Staff Development 

(a) Teachers may be reimbursed for courses taken in their area of certification such as 
a major or minor, in an area of additional certification such as counseling or 
supervision/administration, or for courses designed to improve instruction. 

(b) Stipends shall not be paid for additional undergraduate work. 

( c) All courses taken must have the approval of the superintendent, on or before the 
first night of class, for reimbursement to be issued. 

( d) Reimbursement will be at the rate of One Hundred Dollars ($100) per quarter 
hour or One Hundred Fifty Dollars ($150) per semester hour. 

(e) The Board will pay for a maximum of thirteen (13) semester hours or twenty (20) 
quarter hours per school year. A school year is defined as September through 
August. 

(f) A maximum of fifty (50) quarter hours or thirty-three (33) semester hours will be 
permitted per employee. 

(g) Reimbursement will be made in one lump sum within sixty (60) days of receipt by 
the Treasurer of an official university transcript or grade slip. In order for 
reimbursement to be made, said grade slip or transcript must be received by the 
treasurer within 60 days of the last day of the term for the course. 

(h) Reimbursement for courses taken during the summ'er shall not be provided for 
under this policy if the teacher does not return to work in the district for the 
subsequent school year. 

(i) The Board shall allocate $20,000 each year of the contract for tuition 
reimbursements. As soon as the allocated funds are depleted, reimbursement 
requests will be denied. 

Section 5: Substitute Pay For Teachers 

(a) Teachers asked to substitute during their preparation and conference period, for 
any teacher, will receive substitute pay for that time. Said pay will be at the rate 
of Sixteen Dollars ($16.00) for all high school, junior high and elementary 
teachers. 

Section 6: Personnel Files 

(a) One official personnel file shall be maintained by the school district for each 
employee of the district. It shall be located in the Treasurer's office and 
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maintained by appropriate central office staff under the superv1s10n of the 
Treasurer. 

(b) Each item inserted into the file, beginning with those inserted after September 1, 
1982, shall indicate its date of origin and the date it was inserted into the files. 

(c) Each employee shall have the right to review, in the presence of an administrator 
or the Treasurer, the contents of his/her own personnel file. Letters of reference 
and other previously agreed upon confidential material shall not be viewed by the 
employee. 

( d) Each employee shall have the opportunity to read material which may be 
considered derogatory to the employee's conduct, service, character, or 
personality before it is dated and placed in the personnel file. The employee may 
acknowledge reading the material by signing the copy to be inserted in the file. 
The signature shall not indicate agreement with the content of the material, but 
only that the material has been reviewed. A copy of the material shall be given to 
the employee upon request. 

(e) Each employee shall have the opportunity to reply to such derogatory material in 
a written statement to be attached to the file copy. 

(f) Anonymous letters or material shall not be placed in the employee's personnel 
file. 

(g) Personnel files shall remain confidential except to the extent required by the Ohio 
Public Records law, or court order. Current employees will be informed in 
writing within two (2) working days after records are inspected by anyone other 
than administrators, supervisors or auditors. 

Section 7: School Days 

(a) The length of the normal teacher workday, including lunch, shall not exceed 7 
hours. However, the District may schedule days required to be made up in whole
day increments or in thirty (30) minute increments with notice to the Association 
President. 

Section 8: Seguen e of Contracts 

(a) A teacher serving under a limited contract and not eligible for a continuing 
contract shall be considered, at the expiration of his present limited contract, for a 
two-year limited contract, providing the following qualifications have been met: 

1. The teacher has served at least three consecutive years under one-year 
limited contracts. 
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2. The teacher is recommended, on the basis of evaluation, for a two-year 
contract by his/her immediate supervisor. 

3. Nothing herein shall preclude the Board from continuing to offer the 
teacher one-year contracts. 

4. A limited contract carries no right or obligation that the contract will be 
renewed upon its expiration. 

(b) Eligibility for a continuing contract shall be determined in accordance with 
applicable Ohio Revised Code sections. Actual awarding of a continuing contract 
will be according to the following guidelines: 

1. Teachers who meet all legal qualifications or requirements and become 
eligible for a continuing contract but who have, in the opinion of their 
principal and superintendent, certain other deficiencies, will be notified of 
such deficiencies in writing by the superintendent on or before April 30. 
They may then be granted one more limited one or two year contract. If 
they are re-employed at the end of the additional limited contract period, 
they will then be granted a continuing contract. An exception to this 
provision will be if the Board rejects by a vote of three-fourths of its full 
membership the superintendent's recommendation for a continuing 
contract. 

Section 9: Teacher Evaluation 

(a) The teacher evaluation system in effect in the United district was developed as a 
result of a joint administrator-teacher effort, and is designed to facilitate and 
improve communications between administration and staff regarding instructional 
performance, professional growth, and performance expectations of staff. 

(b) First year teachers will be formally evaluated at least two (2) times during that 
first year. Notice will be given before the first observation. Teachers with more 
than one year of service to the district, and under a limited contract, will be 
evaluated at least one (1) time each school year. The observation will be 
unannounced. Teachers with a continuing contract will be evaluated at least once 
every three years. Each evaluation shall consist of at least one observation of at 
least 30 continuous minutes. 

(c) All formal evaluations will be in writing with one copy given to the teacher and 
one copy placed in the teacher's personnel file. The principal will hold a 
conference with the teacher to review the evaluation. 

( d) All formal evaluations will be completed prior to April 10 of each year. 
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( e) In the event that changes in the evaluation philosophy, objectives, procedures, or 
appraisal instrument are contemplated, a committee composed of three (3) 
persons appointed by the Association shall jointly review the philosophy, 
objectives, procedures, and instrument to make recommendations or suggestions 
regarding changes. 

(t) The District will use the appraisal instrument attached. 

(g) It is the intention of the parties that this procedure supersede Ohio law with 
respect to any topic regarding teacher evaluation addressed in O.R.C. §3319.11 
andO.R.C. §3319.111. 

(h) Effective July 1, 2013, the evaluation of teachers shall be in accordance with the 
standards-based teacher evaluation policy adopted by the Board of Education in 
collaboration with teachers employed by the Board in accordance with O.R.C. 
§§3319.111 and3319.112. 

Section 10: Non-Renewal 

(a) For teachers who have worked in the District under a limited contract for a period 
of less than four ( 4) years, the following procedure will be followed by the Board 
to effect a nonrenewal of such employees' limited teaching contracts: 

1. Such teachers will be notified by the Superintendent in advance of the 
Board meeting that their limited teaching contract may be nonrenewed. 

2. Such teachers will be given reasons for the recommendation of 
nonrenewal by the Superintendent. 

3. Teachers whose contracts may be nonrenewed shall be entitled upon 
written request to meet with the Superintendent prior to Board action on 
their contract and may be accompanied to the meeting by one (1) 
representative of their choosing. 

4. This procedure shall not create any expectancy of continued employment 
nor shall it prevent the Board from making the final decision regarding 
renewal or nonrenewal of such employees' limited teaching contract. 

5. The procedure described in this section (VI)(l O)(a) shall supersede the 
procedures found in O.R.C. 3319.11 and 3319.111 with the exception of 
the issuance of a written notice of nonrenewal which shall be given to the 
teacher on or prior to April 30 of the year the limited teaching contract 
expires. 
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(b) For teachers who have worked in the district for a period of four (4) or more 
years, the following procedure will be followed by the Board to effect a 
nonrenewal of such employees' limited teaching contracts: 

1. The Board shall follow all procedures prescribed in O.R.C. 3319.11 with 
the exception that the evaluation procedure which appears in Article VI, 
Section 9 of the Agreement shall supersede the statutory evaluation 
procedure prescribed in O.R.C. 3319.111. Further, the negotiated 
evaluation procedure shall replace and supersede O.R.C. 3319.111 as 
referenced in O.R.C. 3319.11. 

Section 11 : LPDC 

(a) Any changes to the LPDC guidelines approved through the 1998 Board approved 
LPDC Resolution and included in the United LPDC manual will occur only 
through recommendations by the United Local Professional Development 
Committee. This includes, but is not limited to the number of members, the 
length of terms, the manner of filling vacancies, and the frequency of meetings. 
The LPDC committee will also establish the procedures whereby Board 
employees may become and/or maintain the designation of "Master Teacher." 
The Master Teacher committee members will be paid an hourly rate of $17 .00 per 
hour as per grade 9. 

Section 12: FBI Check Reimbursement 

(a) The Board will provide reimbursement for FBI checks· up to a maximum of 
$25.00 per bargaining unit member within each license/certificate cycle or every 
five (5) years for those with a permanent certificate. 

Section 13: Direct Deposit 

(a) Direct deposit of payroll will be mandatory for all Association members. 

ARTICLE VII - SALARY SCHEDULE PROVISIONS 

Section 1: Salary Schedule and Index 

(a) The base salary for the 2012-2013, 2013-2014, and 2014-2015 school years shall 
be $29,894. See Attachment G. 

(b) Each year during the length of the contract, any UEA member not receiving a step 
will receive $500. 

(c) Either party may reopen negotiations for the 2014-15 school year for the purpose 
of negotiating Article VII, Section 1 (a), base salary. Additionally, the reopener 
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shall include the formation of an insurance committee to be formed to review 
insurance costs. Notice must be provided to the other party by March 1, 2014 of 
the intent to reopen negotiations. Any recommendation by the insurance 
committee must be approved by the UEA and the Board of Education to be 
effective. 

( d) The Master plus 15 column on the salary schedule shall have the following 
qualifications: 

1. To be eligible for placement in the Master plus 15 column, teachers 
employed prior to June 1, 1982 must hold a Masters degree in the area of 
education and have earned 15 graduate semester hours or the equivalent of 
23 quarter hours in addition to the hours required for the masters degree, 
regardless of whether such additional hours are earned before, during, or 
after earning the Masters degree. Hours counted in attainment of the 
Masters degree shall not be counted again for the Masters plus 15. 

2. Teachers employed after June 1, 1982 shall be eligible for placement in 
the Masters plus 15 column upon attainment of Masters degree and 15 
graduate semester or the equivalent 23 quarter hours in the area of 
education provided the 15 graduate semester or equivalent 23 quarter 
hours were taken after attainment of the Master's degree. 

Section 2: Supplemental Salary Schedule 

(a) Attached to this article is the certified supplemental salary schedule (Attachment 
H). 

(b) Employees who resign or are terminated from a supplemental contract position, 
but are later re-employed in that same supplemental position, shall be granted 
credit for past experience up to five (5) years, providing the experience has been 
within the past ten (10) years. 

The same supplemental contract shall mean experience in the same supplemental 
category, i.e. different levels of cheerleading advisor, football, basketball, etc., 
with the exception of head coaching positions. In the case of assistant coaches 
who resign to become head coaches in the same supplemental category, the coach 
will be placed on the supplemental schedule at Step 1 or at a step which assures 
that the coach will not receive a reduction in pay as a result of the transfer. 

(c) Employees who resign or are terminated from a supplemental contract position, 
but are later re-employed in a different supplemental position shall be granted no 
experience, and begin at Step One (1) on the supplemental salary schedule. 

( d) Teachers are expected to contribute their normal share of time for extra-curricular 
activities without additional payment. Examples of these expected activities 
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which result in a need for a teacher to return to school include, but are not limited 
to, the annual PTO Open House, high school dances, junior high activity nights, 
elementary Christmas and Spring programs, kindergarten orientation, 
commencement, and voluntary presentations to the Board of Education or 
community groups. 

(e) Teachers assigned extra-curricular activity responsibility, as defined in paragraph 
( d), more than three (3) times during the course of a school year shall be 
compensated at the rate of $9 per hour. Excluded from this compensation plan 
are those teachers who hold supplemental contracts for extra-curricular activities 
and those who voluntarily attend or participate in extra-curricular activities. 
Teachers will make application with the building principal, for payment, at the 
end of each school year. 

(f) Effective July 1, 1983 all supplemental contract holders completing Step 5 on the 
supplemental salary schedule will receive an increase equal to the percentage 
increase on the base granted teachers in negotiations, not to exceed 10%. 

(g) Compensation for newly created supplemental positions shall be negotiated with 
the Association prior to posting and filling of those positions. 

(h) Supplemental contracts shall automatically expire at the end of the school year for 
which it was awarded without further action by the Board or notice to the 
employee. 

Section 3: Lateral Movement on the Teaching Salary Schedule 

(a) Teachers receiving additional training credits shall be permitted to make a lateral 
move on the teaching salary schedule, providing all work is completed according 
to guidelines set forth in Section 1 of this Article. 

(b) Teachers who qualify for lateral movement on the salary schedule shall be granted 
lateral movement effective with either the first (1st) or thirteenth (13th) pay day 
of the school year. 

(c) Teachers who qualify for a lateral movement on the salary schedule shall tum into 
the Treasurer at least five (5) days prior to the Board meeting immediately prior to 
the first (1st) or thirteenth (13th) pay day an official university transcript 
certifying completion of the work. 

Section 4: Military Service Credit 

(a) A maximum of five years military service credit will be given where applicable. 
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Section 5: STRS Employee Contributions 

(a) The Board agrees as a condition of employment to treat employee contributions to 
the State Teachers Retirement System as an annuity in accordance with State 
Teacher Retirement System and Federal Internal Revenue Service guidelines and 
restrictions. This section in no way implies that the Board will contribute any 
portion of the employee's share of retirement contributions. 

(b) The Board shall report for Federal and State income tax purposes as the 
employee's gross income said employee's total annual salary less that amount of 
the STRS contribution. 

(c) The employee's salary shall be used as the basis for calculating daily rate of pay, 
workers' compensation and unemployment compensation benefits. 

( d) The contribution percentage shall apply uniformly to all members of the 
bargaining unit and no employee covered by this provision shall have the option 
to elect a wage increase or other benefit in lieu of this policy. 

( e) This policy shall become effective at the earliest possible date according to STRS 
regulations. 

Section 6: Home Instructor Tutor 

(a) Those teachers regularly employed by the District who perform home instructor 
duty as assigned or are hired as tutors outside of the regular school day shall 
receive Seventeen Dollars ($17 .00) per hour and mileage in accordance with this 
Agreement. 

ARTICLE VIII-DURATION 

Unless otherwise indicated, this agreement shall be effective from the first workday of the 2012-
2013 school year and shall continue in full force and effect through August 31, 2015 . 
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The Board reserves and retains full rights, authority, and discretion to control, supervise, and 
manage the operations of all schools and to make decisions and policies not inconsistent with the 
terms of this agreement. Should there be a conflict between any provision of this agreement and 
any Board policy or practice, then this agreement shall prevail. 

Signed this __ day of ___ __ ~ 2012. 

United Education Association 

S enntendent 

~t~ 
Tre~<!" 
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ATTACHMENT A 
GRIEVANCE REPORT FORM 

Formal Level - Step 1 

Grievance # United Education Association - - --- -------

Date Filed: Building. _____ _______ _ 

Name of Grievant: Signature ______ _ _____ _ 

I. Date of alleged violation: _ ____ _________________ _ 

II Date of informal grievance meeting: ___________ _______ _ 

III. Section or subsection of the negotiated agreement alleged to have been violated: 

IV. Statement of grievance: 

V. Relief sought: 

VI. Disposition of building principal: (in writing) 
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ATTACHMENT B 
GRIEVANCE REPORT FORM 

Formal Level - Step 2 

Grievance# United Education Association 
-----------~ 

Date Filed: Bu1lding, ______ _ _____ _ 

Name of Grievant: Sjgnature -------------
!. Date of alleged violation: ________ _ _ ____________ _ 

II Date of Step 1 Grievance Meeting: ___ ____________ ____ _ 

III. Date of Step 1 Determination: ___ _ _ _______________ _ 

IV. Section or subsection of the negotiated agreement alleged to have been violated: 

V. Statement of grievance: 

VI. Relief sought: 

VII. Disposition of superintendent: (in writing) 
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A TI ACHMENT C 

GRIEVANCE REPORT FORM 

Formal Level - Step 3 

Grievance # United Education Association 
-----------~ 

Date Filed: Building ____________ _ 

Name of Grievant: Signature ____________ _ 

I. Date of alleged violation: ____ _ _ _ ________ _ ______ _ 

II Date of Step 2 Grievance Meeting: ___ _ _______________ _ 

III. Date of Step 2 Determination: _ _ _____ _ _ _________ _ _ _ 

IV. Section or subsection of the negotiated agreement alleged to have been violated: 

V. Statement of grievance: 

VI. Relief sought: 

VII. Disposition of Board: (in writing) 

38 



ATTACHMENT D 

ASSAULT STATEMENT 

DATE: - ----- -

TO WHOM IT MAY CONCERN: 

I, a certificated employee in the United Local 
--------------~ 

(Certificated Employee) 

School District was assaulted by ________________ in the manner 
(Student) 

describe below: 

Signed: ____________ _ 
(Certificated Employee) 
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ATTACHMENT E 

ASSAULT CERTIFICATE 

TO WHOM IT MAY CONCERN: 

I, _ ___ ____ _ _______ _ , licensed physician in the State of Ohio, did 
(Licensed Physician) 

examine and found that _______________ received the following 
(Certificated Employee) 

injuries/mental stress as a result of an assault upon him/her: 

It is my recommendation that he/she not report to work during the period: 

Signed ____________ __ _ 
(Licensed Physician) 
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1. PLANNING AND PREPARATION 
A Demonstrates knowledge and use of 

content and pedagogy. 

B. Demonstrates know ledge of students. 

C. Selects instructional goals. 

D. Demonstrates knowledge and use of 
resources. 

E. Designs coherent instmction. 

F. Assesses student learning. 

2. CLASSROOM ENVIRONMENT 
A Creates an environment of respect and 

rappo1t. 

B. Establishes a culture for learning. 

C. Manages classroom procedures. 

D. Manages student behavior. 

E. Organizes physical space. 

F. Promotes a pleasant physical climate. 

United Local School District 
8143 State Route 9 

Hanoverton, Ohio 44423 

TEACHER EVALUATION 

EXCEEDS MEETS NEEDS 
EXPECT A- EXPECT A- IMPROVE-
TIO NS TIONS MENT COMMENTS 
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ATTACHMENT F 



United Local School District 
Teacher Evaluation 
Page2 

3. INSTRUCTJON 
A. Communicates clearly and accurately. 

B. Utilizes higher level questioning and 
discussion techniques. 

C. Engages students in learning. 

D. Provides feedback to students. 

E. Demonstrates flexibility and 
responsiveness. 

4. PROFESSIONAL RESPONSIBILITIES 
A. Reflects on teaching. 

B. Maintains accurate records. 

C. Communicates with families . 

D. Follows established policies of the 
school and district. 

E. Grows and develops professionally. 

F. Shows professionalism through 
appearance, action, and speech. 

G. Shows interest in individual students. 

H. Demonstrates knowledge and use of 
cmTent technology. 

Employment Recommendations: 

Goals for next year: 

Absences to date: 

EXCEEDS MEETS NEEDS 
EXPECT A- EXPECT A- IMPROVE-
TJONS TIO NS MENT COMMENTS 
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United Local School District 
Teacher Evaluation 
Page 3 

Teacher Response: (Staple an additional page if more room is needed) 

Teacher signature: __________ _______ _ 

Administrator's signature: _________ _____ _ 
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BASE: $29,894 
EXPERIENCE 

0 

I 

2 

3 

4 

5 

6 

7 

8 

9 

IO 

11 

12 

13 

18 

22 

27 

UNITED CERTIFICATED STAFF 
SALARY SCHEDULE 

Effective 2012-2013, 2013-2014, and 2014-2015 

NON-DEGREE BACHELORS 150 HOURS MASTERS 

25,410 29,894 31,389 32,883 

0.85 1.00 1.05 I.IO 

26,606 31,090 32,883 34,528 

0.89 1.04 I.IO 1.155 

27,801 32,286 34,378 36,172 

0.93 1.08 1.15 1.21 

28,997 33,481 35,873 37,816 

0.97 1.12 1.20 1.265 

30,193 34,677 37,368 39,460 

1.01 1.16 1.25 1.32 

31,389 35,873 38,862 41,104 

1.05 1.20 1.30 1.375 

32,584 37,069 40,357 42,748 

1.09 1.24 1.35 1.43 

33,780 38,264 41,852 44,393 

1.13 1.28 1.40 1.485 

34,976 39,460 43,346 46,037 

1.17 1.32 1.45 1.54 

36,172 40,656 44,841 47,681 

1.21 1.36 1.50 1.595 

- 41,852 46,336 49,325 
1.40 1.55 1.65 

- 43,047 47,830 50,969 
1.44 1.60 1.705 

- 44,243 49,325 52,613 
1.48 1.65 1.76 

38,563 45,439 50,820 54,258 
1.29 1.52 1.70 1.815 

39,759 46,635 52,315 55,902 

1.33 1.56 1.75 1.870 

41,254 48,129 54,108 57,845 

1.38 1.61 1.81 1.935 

42,748 49,624 55,902 59,788 

1.43 1.66 1.87 2.00 
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ATTACHMENT G 

M+IS 

34,827 
1.165 

36,471 
1.22 

38,115 
1.275 

39,759 
1.33 

41,403 
1.385 

43,047 
1.44 

44,692 
1.495 

46,336 
1.55 

47,980 
1.605 

49,624 
1.66 

51,268 
1.715 

52,912 
1.77 

54,557 
1.825 

56,201 
1.88 

57,845 
1.935 

59,788 

2.000 

61,731 
2.065 



ATTACHMENT H 
SUPPLEMENTAL SALARY SCHEDULE 

GRADE POSITION STEP I STEP2 STEP3 STEP4 STEPS 

GRADE 0: BASKETBALL - HEAD VARSITY - BIG 4,820 5,302 5,833 6,416 7,058 

FOOTBALL - HEAD VARSITY 

GRADE I: BAND DIRECTOR 4,057 4,462 4,909 5,399 5,939 

EMIS COORDINATOR 

SOCCER HEAD-BIG 

TRACK HEAD V AR.-BIG 

VOLLEYBALL HEAD-BIG 

GRADE2: ATHLETIC DIRECTOR- ASST. 2,518 2,770 3,047 3,352 3,687 

BAND DIRECTOR- ASST. 

BASEBALL/SOFTBALL - HEAD 

BASKETBALL - ASST. VARSITY - BIG 

COMM. ED. COORDINATOR 

FOOTBALL- ASST. VARSITY 

GRADE3: BASKETBALL - 9TH GRADE - BIG 1,860 2,046 2,250 2,475 2,723 

CHEERLEADING - BASKETBALL - VARSITY 

CHEERLEADING - FOOTBALL - VARSITY 

CHORUS DIRECTOR - HIGH SCHOOL 

CROSS COUNTRY-HEAD 

FOOTBALL- 9TH GRADE 

GOLF 

SOCCER- ASST.-BIG* 

SOFTBALL/BASEBALL - ASST.* 

TECHNICAL ADVISOR 

TENNIS - HEAD - BIG 

TRACK - ASSIST ANT VARSITY - BIG 

TRACK ORGANIZER 

VOLLEYBALL- ASSIST ANT VARSITY 

YEARBOOK ADVISOR 

GRADE4: BASKETBALL - 7TH GRADE - BIG 1,532 1,685 1,853 2,039 2,243 

BASKETBALL - 8TH GRADE - BIG 

CHORUS DIRECTOR- JUNIOR HIGH 

CLASS ADVISOR - JUNIOR 

FOOTBALL - 7THl8TH GRADE 

PLAY DIRECTOR 

PLAY DIRECTOR - MUSICAL 

TRACK- 7rnl8rn GRADE - BIG 

VOLLEYBALL- 7TH13TH GRADE 

VOLLEYBALL - 9TH GRADE 
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GRADE POSITION STEP 1 STEP2 STEP3 STEP4 STEPS 

GRADES: CHEERLEADING- 7rn/grn GRADE-FALUWINTER 1,094 1,203 1,323 1,456 1,601 

CHEERLEADING - 9TH GRADE 

CLASS ADVISOR - SENIOR 

CROSS COUNTRY - ASSIST ANT 

FOOTBALL - ASSISTANT 7rn/8TH GRADE 

MAJORETTE/FLAG ADVISOR 

NEWSPAPER ADVISOR 

PLAY DIRECTOR - ASSIST ANT 

RURJTEEN ADVISOR 

STUDENT COUNCIL - HIGH SCHOOL 

TRACK- ASSISTANT- 7TH/8rn GRADE - BIG 

GRADE6: ACADEMIC CHALLENGE 766 842 927 1,019 1,121 

CLASS ADVISOR - SOPHOMORE 

COMMUNITY OUTREACH COORDINATOR 

FCCLA 

INTERACT ADVISOR 

KEY CLUB ADVISOR 

TV STUDIO ADVISOR 

VOLUNTEER COORDINATOR 

WEIGHT LIFTING 

GRADE7: PBS COORDINATOR 438 482 530 583 641 

SAP COORDINATOR - ELEMENT ARY 

STUDENT COUNCIL - ELEMENTARY 

GRADES: CHORUS - 6rn GRADE 268 295 324 356 392 

ASL CLUB ADVISOR 

FRESHMAN CLASS ADVISOR . 
NHS ADVISOR 

SAP COORDINATOR - J.H./H.S. 

SKI CLUB ADVISOR 

SPANISH CLUB ADVISOR 

GRADE9: ACADEMIC CHALLENGE - JR. HIGH 15.00 15.00 15.00 15.00 15.00 

ART - ELEM. & HIGH SCHOOL 438 438 438 438 438 

BAND-PEP 328 328 328 328 328 

BAND - PERCUSSION 659 659 659 659 659 

MENTOR (per contact hour) 17.00 17.00 17.00 17.00 17.00 

MENTOR - HEAD 750 750 750 750 750 

PE TEACHERS - SUMMER ** 15.00 15.00 15.00 15.00 15 .00 
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GRADE POSITJON STEP I STEP2 STEP3 

TEEN INSTITUTE ADVISOR 618 618 

MASTER TEACHER COMMITTEE 17.00 17.00 

LPDC 200 200 

LPDCCHAIR 250 250 

All increases at Step 6+ in FYI 0-12 will be equivalent to the increase on the Teachers' Base Salary. 
* Hired on as-needed basis. 
**Summer PE Coordinator includes additional planning hours. 
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618 

17.00 

200 

250 

STEP4 STEPS 

618 618 

17.00 17.00 

200 200 

250 250 




