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LABOR AGREEMENT 

April 2, 2012 through April 1, 2015 

ARTICLE I - PARTIES AND RECOGNITION/MANAGEMENT RIGHTS 

Section 1 

THIS AGREEMENT entered into on the 2nd day of April, 2012 by and between the 
GREATER DAYTON REGIONAL TRANSIT AUTHORITY, its successors or assigns, party 
of the first part, hereinafter called the "Authority" and the AMALGAMATED TRANSIT 
UNION AFL-CIO, LOCAL 1385, its successors or assigns, party of the second part, hereinafter 
called the "Union" witnesseth: 

That the pm1ies hereto, in consideration of the mutual covenants and agreements herein 
contained, contract and agree with each other that this Agreement, which shall become effective 
as of the 2nd day of April, 2012 shall thereafter constitute the complete entire Agreement 
between the pm1ies hereto. 

Section 2 

The Authority, through its properly authorized and accredited managers, will meet and confer 
with the Union, acting through its properly accredited officers and committees, on all questions 
that may arise. Such matters will be considered with fairness and reasonableness. Should any 
difference or differences arise between the pm1ies which ca1111ot be mutually adjusted under 
this Agreement, the same shall be submitted upon the written request of either pm1y to 
arbitration in accordance with the provisions of Article XXXI herein. 

Section 3 

The Authority agrees to recognize the Union as the sole bargaining agent for all hourly rate 
employees, except those on probation, in all matters covered by this Contract. 

Section 4 - Management Rights 

Unless a specific provision in this Agreement provides otherwise, nothing in this Agreement 
impairs the right and responsibility of the Authority to: 

A) Detennine matters of inherent managerial policy which include, but are not limited to 
areas of discretion or policy, such as. the functions and programs of the Authority, 
standards of services its overall budget, utilization of technology, and organizational 
structure; 

B) Direct, supervise, evaluate, or hire employees; 

C) Maintain and improve the efficiency and effectiveness of Authority operations; 

D) Determine the overall methods, process, means, or personnel by which Authority 
operations are to be conducted; 

E) Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, assign, 
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schedule, promote, or retain employees; 

F) Determine the adequacy of the work force; 

G) Dete1mine the overall mission of the Authority; 

H) Effectively manage the work force; 

I) Take actions to cany out the mission of the Authority. The Authority is not required to 
bargain on subjects reserved to the management and direction of the Authority except as 
affect wages, hours, terms and conditions of employment, and the continuation, 
modification, or deletion of an existing provision of this Agreement. A member of the 
bargaining unit or the Amalgamated Transit Union may raise a legitimate complaint or 
file a grievance based on this collective bargaining agreement. 

Section 5 - Union/Management Committee 

In order to provide a mechanism for discussion of mutual problems, there is hereby established 
a Union/Management Committee. This Committee shall be composed of four (4) persons 
appointed by the Union and four (4) persons representing Management. This Committee shall 
meet at least qumterly on a date and at a time to be selected jointly by the Union and 
management to provide a forum for the discussion and possible resolution of problems. The 
establishment of this Committee shall not be construed as to obligate either party to pmticipate 
in additional bargaining nor does recognition of issues by this Committee expand the issues to 
be resolved through the grievance procedure. It is the intent of this section only to provide an 
informal format to discuss problems of mutual concern with the understanding that, if possible, 
these problems would be resolved by mutual cooperation. 

ARTICLE II - UNION SHOP FOR ALL EMPLOYEES 

Section 1 

The Authority agrees that all of its present hourly rate employees shall become and remain 
members in good standing of the Union while in the employ of the Authority, except those on 
probation. 

Section 2 - Probationary Employees 

A. All new employees shall be on probation for a full period of 1,040 hours worked, 
excluding ove1time, following the date of employment. The probation period for all 
employees starts with the day they become employed. All new employees subject to the 
te1ms of this Agreement shall become members in good standing of the Union at the 
expiration of thirty (30) calendar days after starting to work. 

B. The Union recognizes that the Authority shall have full and exclusive power to control, 
direct and terminate the employment of all new employees during the probationary 
period, without being subject to a charge of Agreement violation or the commission of a 
grievance by reason of such termination or the exercise of such control. 
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Section 3 - Job Bidding 

It is recognized by the Authority that vacancies in hourly rated jobs throughout various 
departments will occur from time to time, should management authorize a replacement. These 
vacancies are defined as being created by the termination of hourly employees, and their 
separation from the seniority lists. It is agreed that all such vacancies or any new job openings 
within a depmiment will be offered to, and filled by employees within the depmiment who are 
actively at work, able to immediately begin work in the new position, and who can qualify for 
the position. 

For the purposes of this Agreement, an employee is considered actively at work and able to 
immediately begin in the new position if the employee is present at work and able to perfcnm 
all of the regular duties of the new position within thirty (30) days of the Authority's offer to 
the employee. If an employee is unable to be present at work and able to perfo1m all the 
regular duties of the new position within thiliy (30) days of the Authority's offer to the 
employee, the job will be offered to the next most senior eligible and qualified candidate. 

When the employer is made aware that an employee will be on extended leave due to illness or 
injury, the employer may declare a temporary vacancy for the position held by that employee 
and hire a temporary employee to fill the temporary vacancy. The temporary employee shall 
serve no longer than the time the regular employee is off work plus the time necessary to fill 
the permanent vacancy. The permanent vacancy shall be filled pursuant to this agreement and 
the temporary employee shall have no guarantee of continued employment. 

Section 4 

If no employee within the department can qualify for the position, or no employees are 
otherwise interested to fill any open position, it is then agreed that the vacancy or vacancies 
will be posted for ten (I 0) days. Present employees actively at work and able to immediately 
begin work in the new positions, as defined in Section 3 above, will be given the opp01iunity 
for advancement by transfen'ing from depmiment to depmiment, provided such employees can 
qualify without undue penalty to the organization in meeting the requirements of the job. Such 
a transfe1Ted employee will be subject to a probationary period of 1,040 hours worked, 
excluding ove1iime. The transfened employee's rate will be reduced one grade in the new 
classification. The employee will be entitled to the same seniority within the new group 
classification as that accorded to a new employee joining the group for purposes of picking job 
assignments, vacation time picking and other matters in accordance with generally recognized 
seniority principles. It is agreed, however, that such a transferred employee shall retain overall 
Authority seniority in relation to employee benefits, including the amount of earned vacation 
time, hospitalization and medical insurance, accumulated pension rights, and group life 
insurance coverage's. It is fmiher agreed that the transferring employee shall diligently apply 
himself/herself to establish his/her competency in the new group to the satisfaction of 
supervisors and that the Authority will provide him/her with the help and assistance commonly 
devoted to a new employee entering the group. 

Section 5 

An employee failing to establish competency prior to completing 1,040 hours worked 
(excluding overtime), will be returned to the previous depmiment and classification subject to 
the provisions outlined below. 
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An employee wishing to return voluntarily to the department and classification from which 
he/she originally transferred by bid may do so within sixty (60) calendar days. An employee 
will not be pe1mitted to reapply or voluntarily return to the same position more than twice. 

Those employees returning to the department and classification from which they transferred 
will retain Authority bargaining unit seniority. They will return at the bottom of the pick until 
the next depaiimental pick. The Authority reserves the right to postpone action on the 
requested transfer of any employee if such transfer will cause an undue hardship or an 
unacceptable burden to the Authority. Cases so postponed will be jointly considered by the 
Union and Authority in an effort to seek a solution to the benefit of all concerned. Transferred 
employees will be permitted to return to the department from which they transfeJTed, at their 
Authority bargaining unit seniority if their job is abolished, or if they are affected by a layoff in 
the department to which they have transfeITed. 

Section 6 

Full time and/or part time employees with less than 520 hours worked (excluding ove1iime) 
will only be considered for advancement if it is determined to be in the best interest of the 
Authority. 

Section 7 

Any employee hired prior to the ratification of the Agreement (February 22, 2013) who is 
selected for a position requiring a Commercial Driver License (CDL) and successfully 
completes training will be provided a $100 bonus provided they meet the following criteria: 
Must have remained actively employed and worked 2,080 hours (excluding overtime) in the 
CDL qualifying position and not incmTed any preventable accidents within this 12-month 
period. The 12-month qualifying period will begin on the date the employee receives his/her 
Commercial Driver License. 

Any new employee hired after ratification of this Agreement who has applied and been 
selected for a position requiring a Commercial Driver License (CDL) and desires the Authority 
to train him/her for a CDL will be assessed a training fee of $500. This fee shall be paid to the 
Authority via payroll deduction in twenty (20) equal payments of $25 per pay. 

The Authority will pay $600 to any new employee hired after the ratification of this Agreement 
who successfully completes training and obtains their Commercial Driver License provided 
they meet the following criteria: Must have remained actively employed and worked 2,080 
hours (excluding overtime) in the CDL qualifying position and not incurred any preventable 
accidents within this 12-month period. The 12-month qualifying period will begin on the date 
the employee receives his/her Commercial Driver License. 

ARTICLE III - PAYROLL INFORMATION 

Section 1 - Dues Collection 

The Authority agrees to a four (4) month deduction period for initiation fees (unless otherwise 
mutually agreed upon). The Union may request waiver of the initiation fee for current AIU 
members in good standing. The Authority will deduct the regular monthly dues from earned 
wages of those employees who have individually authorized such deductions in writing on 
authorization cards satisfactory to the Authority, and will remit same to the financial secretary 
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of the Union within a reasonable time after said deductions. 

The Union agrees the Authority shall be saved harmless with respect to all deductions made 
and paid to its Local in accordance with the provisions of this Article. 

Section 2 - Credit Union 

The Authority agrees to a system of payroll deductions for a Credit Union whereby, upon 
written authorization, specified amounts will be deducted from employee's pay and forwarded 
to the Credit Union. Such deductions could be discontinued if found to be unduly troublesome 
to the Authority. 

Section 3 - Committee for Political Education (COPE) 

The Authority agrees to make arrangements for payroll deductions regarding the Committee 
for Political Education (C.0.P.E.). Such deductions shall be made based upon signed 
authorization cards, and shall be deducted each month along with the Union dues. Such 
deductions will be shown on the paycheck stub as one (I) entry. The Authority will forward a 
separate check to the Union for C.0.P.E. deductions. 

Section 4 - Pay Weeks, Pay Days, and Rate Changes 

A. The Authority pay week begins with the first work assignment beginning on Sunday and 
ends at the completion of the last work assignment beginning on Saturday. The authority 
will issue paychecks on a weekly basis twelve (12) days following the end of a pay 
week period. All paychecks will be dated and effective Thursday of each pay week. 
Direct deposit funds for those so enrolled will be available at the beginning of the 
Thursday business day. 

B. Rate changes will be made the Sunday following the date of anniversary. 

Section 5 - Direct Deposit 

A. The weekly paycheck of each hourly employee will be electronically deposited to an 
account in a financial institution designated by the employee. The paystub detailing all 
pay amounts and deductions will be provided in paper format or electronic fonnat, 
depending on software availability. Employees wishing to change account locations 
must allow three (3) weeks for advance notification so that the requested change may be 
fully and accurately processed. 

B. The Authority will provide a manual check to any employee who can demonstrate their 
inability to obtain a checking or savings account with a financial institution. 

ARTICLE IV - SUBCONTRACTING 

The Authority shall not lease or otherwise transfer its buses, or use buses leased or otherwise 
obtained from other companies or persons, the effect of which would be to deprive the 
members of the bargaining unit to work heretofore normally and regularly performed by them 
except that if either patty believes there is a significantly more economical option, such as 
purchase of reconditioned parts versus in-house rebuilding, that pmiy shall approach the other 
in a union management meeting and present the option along with cost estimates for savings. 
There shall be a full and complete sharing of data and estimates. If there is disagreement 
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regarding estimates, the parties may mutually agree upon a neutral expert to review the data 
and estimates and offer an opinion on the correctness of it. 

Ifthere appears to be a significant savings by utilizing the proposed option or a variation of it, 
agreed to by the patties, then both parties will consent to the option. Such consent will not be 
unreasonably denied. 

The utilization of such an option will not result in the layoff of any bargaining unit 
employee(s). 

The joint Union Management Committee may discuss the expenditure of any funds saved 
through the utilization of the option. 

This provision shall not prohibit the sale or other disposition by the Authority of surplus 
equipment not needed for the operation of its services. 

Except for special maintenance, mechanical or similarly, jobs of the type heretofore contracted 
out, the Authority shall not contract out or otherwise engage persons not in the bargaining unit 
to perform work heretofore normally and regularly perfmmed by employees within the 
bargaining unit. 

The Authority will have the right to subcontract in the following areas provided it does not lay 
off any regular employee capable of doing such work with basic job familiarization: 

• Pole Setting 

• System Demolition 

• HVAC Maintenance 

• Landscape Maintenance 

• Route Maintenance 

• Construction of Trolley Overhead Modernization with no reduction of linemen 

• Servicing, maintaining, cleaning and repairing the Wright Stop Plaza and the hubs 

• Major facility system(s) renovations. In the event the Authority considers contracting out 
a function or service under the major facility system(s) renovations provision, the 
employer shall provide not less than thirty (30) days advance written notice to the Union. 
Upon request, the Authority shall meet with the Union to discuss reasons for the 
contracting proposal and provide the Union an oppmtunity to present alternatives. 

The Authority will notify the Union in writing prior to subcontracting any work. 

It is understood that Warranty Work will continue to be done according to the ctment practice. 
The practice is that if something is under warranty and fails, it can be sent outside the 
Authority for replacement or done inside. The Authority will continue its practice with the 
pulling of Fast Ethernet Category 5 cabling and higher with outside contractors. 
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ARTICLE IV (A) - PROJECT MOBILITY (PMOB) OPERATORS 

Section I 

A. . Unless otherwise specifically expressed, PMOB operators shall be covered by sections 
of this Labor Agreement dealing with Union membership, Union representation, 
Grievance procedures, arbitration, and Union dues check-off. 

B. Employees receiving Project Mobility pay rate will only operate vehicles that do not 
require a commercial driver's license by stah1te; i.e., 15 people or Jess, no air brakes, or 
26,000 G.V.W. (PMOB Operators will not be required to have a CDL). Any PMOB 
Operator with a CDL who chooses to stay in PMOB will be permitted to operate any 
type of vehicle used in PMOB or new market service. 

C. The Authority will hire directly into PMOB. 

Section 2 - Wages (see Appendix A) 

Section 3 - Benefits 

A. Project Mobility Operators will be afforded holiday, vacation, medical benefits, lifo 
insurance, felonious assault insurance, sick leave, group sick and accident protection, 
bhihday pay, personal absence pay, and uniform allowances benefits the same as 
Traditional Operators. 

B. Work Assigmnents 

Project Mobility Operators are guaranteed forty ( 40) hours per week. This guarantee is 
subject to funding availability. 

C. Overtime 

Section 4 

Project Mobility and Combination Operators will be paid time and one-half for any 
hours worked over fotiy (40) hours a week, including show time and platfonn hours. 

The Authority will guarantee a minimum of two (2) hours straight time pay per show-up for 
each PMOB Operator. 

Section 5 

The Authority's Maintenance Department will maintain the PMOB vehicles. 

Section 6 

Promotion of PMOB Operators or pmi time operators to full time regular bus operator 
positions will be based on system seniority (date of hire as an hourly employee). 
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Section 7 

In order to improve service and achieve the zero denial rate, the Authority may contract up to a 
maximum of $50,000.00 when shott term PMOB customer demand exceeds RTA service 
capabilities. 

Section 8 

PMOB drivers taking a Traditional Operator position move into progression for Traditional 
Operator with comparable months of service wages and benefits. 

ARTICLE IV (B) - COMBINATION OPERATORS 

Section I 

Unless otherwise specifically expressed, Combination Operators are covered by sections of this 
Labor Agreement dealing with Union membership, Union representation, Grievance 
procedures, Arbitration, and Union dues check-off. 

Section 2 - Combination Operator Definition 

A Combination full time Operator is one that can drive any revenue vehicle. This work can 
include any combination of fixed route or PMOB work. If there is no Combination run 
available to select at the time of the pick, those affected Combination Operators will be 
assigned 50% to the Traditional Board and 50% to the Project Mobility Board. 

Section 3 

The maximum number of Combination Operators will not exceed 23% of the Traditional 
Operator workforce. 

Section 4 

Combination Operators will receive the same benefits as PMOB Operators as specified in 
Atticle IV (A), Section 3, of this Agreement. 

Section 5 - Work Assignments 

Three (3) picks a year will be conducted for Combination Operators. The picks will be 
conducted concurrent with the pick for the Traditional Operators. 

Once the traditional weekly runs have been established, the Authority will create Combo 
Operator runs by combining remaining fixed route open work, LS Trippers and PMOB work to 
the extent practical. These runs will be selected by Combo Operators conctment with the 
Traditional and PMOB picks. 

Each Combination Operator will be guaranteed a minimum of thirty five (35) hours of pay per 
week for their five (5) scheduled work days, from June I (the end of school) to September I 
(beginning of school), provided they have been available for all work assignments on those 
days. They will be guaranteed forty (40) hours of pay during the school year (approximately 
September I to June I). If work is not available to meet their guarantee, then they may be 
assigned to either the Traditional or PMOB Combination Boards for assignments to bring them 
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up to their guarantee or as near as possible. They would be placed at the bottom of the board 
for that day of assignment only. 

Section 6 - Overtime Assignments 

Combination Operators desiring to work voluntary overtime assignments will do so by 
declaring during their pick that 50% will work overtime in Traditional and 50% will work 
PMOB for all overtime, summers, and holidays and days that schools are closed. 

Section 7 - Missed Assignment 

Ifa Combination Operator reports off work for any reason, that pmiion of work, either 
Traditional or PMOB, will be covered by the appropriate board. 

Section 8 

Project Mobility Operators and part time operators employed as of August 1, 2000, will have 
first choice of open Traditional Operator or Combination Operator positions based on seniority. 
After this selection is made, no part time or Combination Operator can move into PMOB. 
PMOB or Part Time can still move to Traditional or Combination status as positions come 
open. 

If all of the Combination Operator positions are not filled on a voluntary basis, the Authority 
can hire off the street to fill the remaining positions. 

Section 9 

Combination Operators taking a Traditional Operator position move into the progression for 
Traditional Operator with the comparable months of service for wages and benefits. 

ARTICLE IV (C) - FILLING TRADITIONAL OPERATOR OPEN POSITIONS 

Section 1 

All Operators who are not Traditional Operators will be placed on a seniority list. This list will 
be used when Traditional Operator positions become available. Operators on this seniority list 
shall include part time operators, PMOB Operators and Combination Operators. Traditional 
Operator positions shall be filled by seniority from this list. If no operator on this list elects to 
take a Traditional Operator position, the Authority can hire off the street to fill the position. 

ARTICLE V - TARDY AND ABSENCE 

Section 1 

1. Ifan operator calls ten (10) minutes before, or shows within ten (10) minutes before 
their scheduled repmi time, or calls one (1) hour before scheduled relief (street), the run 
is lost and the operator is tardy. Each tardy will count as one-half (1/2) of a chargeable 
absence. 

The operator must declare that he/she is available for the Extra Board or other work at 
that time; otherwise, a full absence will be charged. 
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2. If an operator fails to call or show as stated above before their run is due out or fails to 
relieve on-time (street), the operator loses their run or assignment and is absent. 

3. If either a tardy or absence occurs as outlined above, and the operator works any other 
assignment that day, the original tardy or absence is still charged. 

ARTICLE VI - WORKING TIME LOST ON AUTHORITY BUSINESS, JURY DUTY, OR 
ANNUAL MILITARY TRAINING 

Section 1 -Authority Business 

A. Any employee required to report to any office on a normal work day or day off for 
accidents or claims investigation at the instruction of Management will be paid one 
quaiier (1/4) hour pay for time less than one (I) hour and for all time over one (I) hour 
will be paid at straight time for all time lost. 

B. The Authority will pay at straight time those hours required for any Authority-related 
comi appearance or required attendance for issues where the Authority is deemed to be 
at risk. Those appearances where the employee has violated any traffic laws while 
operating an RTA vehicle will not be included in this procedure (unless reversed by the 
court). 

Section 2 - Jury Duty 

Employees who are required to lose time from their regular work by reason of serving as a 
juror in any Comi by summons, shall be paid for the regular time lost at the same rate as if they 
had worked, less the amount received as a juror. Verification of the jury service must be turned 
in to the supervisor. Employees desiring to work extra work in the event they are not used a 
full day as a juror may do so (if work is available) by reporting to Dispatch or to their 
supervisor. Extra work so perfom1ed will be at straight time rate. Hours paid as jury duty hours 
will be counted as hours worked when computing weekly ove1time. 

Section 3 - Military Training 

A. An employee who has completed one (I) year of service will be paid the difference 
between the employee's military service pay and regular straight time eight (8) hours 
daily wage for a maximum period of eighty (80) straight time hours per year while on a 
required and ce1iified armed service training period. Those employees who do not 
qualify under these terms will have the option of taking all or part of their vacation 
during the training period or taking the entire period without pay. 

B. During military campaigns approved by Congress, the eighty (80) hour period is 
extended up to six (6) months for employees who qualify under paragraph A. Medical 
coverage will not be extended beyond thirty (30) calendar days and all vacation and PA 
days must be utilized prior to the extension of the eighty (80) hour period. Any other 
insurance coverage will be provided based upon the rules and regulations of the 
insurance carriers. 

Hours paid as military training hours will not count as time worked when computing 
weekly overtime. 
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ARTICLE VII - HOLIDAYS 

Section I - Operators 

A. Eight (8) hours straight time rate shall be paid to operators scheduled to work who are 
prevented from working on the days upon which New Year's Day, Martin Luther King 
Day, Memorial Day, Independence Day, Labor Day; Thanksgiving and Christmas are 
legally observed, provided such operators would have worked on such days except 
solely because of no work being available due to the holidays and subject to the existing 
overall holiday controls. 

B Double time and one-half shall be paid for platform hours worked in any run or work 
assignment on the day upon which New Year's Day, Mmiin Luther King Day, Memorial 
Day, Independence Day, Labor Day, Thanksgiving and Clu·istmas are legally observed, 
plus straight time pay for any scheduled build up time normally paid for that run, subject 
to the existing overall holiday controls. The stmiing time of the run or work assignment 
(4:00 A.M.) shall determine the application of all overtime pay for holiday work. 

C. Operators required to repo11 in person for the AM Board and/or the PM Bom·d, and do 
repo11 and receive no work assignment, shall be paid for report time in accordance with 
Articles XXIX, Paragraph 2( e ), in addition to eight (8) hours holiday pay. Operators 
required to repmi by telephone to Board Supervisor who does not report at their 
assigned time shall lose their holiday pay. Operators scheduled to work on a holiday 
who do not work due to shut out or sick mark-up shall not be entitled to holiday pay. 

Section 2 - Maintenance Employees 

A. Any reduction in the total number of hours worked during any pay week period because 
of any employees in the Maintenance Department not working on any of the seven (7) 
major holidays shall have no effect upon the calculation of weekly ove11ime with respect 
to the inclusion of any regularly scheduled (shop work) weekly hours in excess of forty 
( 40) hours. This provision would not apply to any hours in excess of the regularly 
scheduled (shop work) week in effect at the time of the holiday. 

B. When a Maintenance employee is regularly scheduled to work on any day legally 
observed as one of the seven (7) major holidays, New Year's Day, Martin Luther King 
Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and Clu·istmas, 
he/she shall receive double time and one-half pay or holiday pay allowance upon the 
same basis as !(a) and (b) above. The starting time of work assignment (10:30 P.M. of 
the day before the holiday) shall dete1mine the application of all ove11ime pay for 
holiday work. 

C. Eight (8) hours at straight time shall be paid to Maintenance Department employees who 
were prevented from working upon the days which the seven (7) major holidays are 
legally observed, who would have worked on those days except solely because of a 
substitution on a Sunday or holiday schedule, provided such employees have worked or 
reported and were readily available for their full work assignment on their regularly 
scheduled day before and after the day the holiday is legally observed. The stmiing time 
of the work assignment (10:30 P.M. the day before the holiday) shall determine the 
application of the holiday pay allowance of eight (8) hours by reason of no assignment 
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being available. 

Section 3 - Overall Holiday Controls 

A. Employee must work the scheduled day before and after the holiday in order to receive 
holiday pay for a holiday not worked. An excused absence or tardiness will satisfy this 
requirement. 

B. An employee who has shown up for work within two (2) hours of stmting time on the 
holiday will receive holiday pay only for the hours worked. 

Section 4 - Guaranteed Holidays 

The following days are recognized as paid holidays: New Year's Day, Martin Luther King Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving and Cln·istmas Day, or the days 
observed as such holidays. 

Other holidays are personal absence days. Employees hired before April 6, 1986, will be 
granted tln·ee (3) personal absence days each year. Employees hired after April 5, 1986, will 
earn personal absence days as follows: 

One (I) day to be taken in the calendar year in which the employee completed one (I) year of 
service. 

Two (2) days to be taken in the calendar year in which the employee completes two (2) years of 
service. 

Three (3) days to be taken each year thereafter. 

An employee shall receive holiday pay for a holiday falling during the employee's vacation 
period subject to overall holiday controls above. 

Eight (8) hours at straight time rate shall be paid to employees whose scheduled day off falls on 
a holiday listed in this section subject to overall holiday controls above. 

Section 5 - Biithday Pay 

An employee on the active payroll of the Authority on his/her biithday will receive eight (8) 
hours at straight time rate. This section is further defined that the employee must be on the 
active payroll of the Authority during the three-month period, or any pmt thereof, prior to his 
birthday to receive birthday pay. Birthday pay allowance will be paid in the pay period in 
which the birthday occurs provided the employee submits a proper time slip in time for 
inclusion in the applicable payroll. 

Birthday pay will be in addition to applicable pay for work performed (if any) on his/her 
bilthday. This bi1thday allowance shall not be subject to the double time and one-half rate for 
work perf01TI1ed on a legal holiday. 

An employee whose birthday falls on a workday will have the option of being off from work 
on his/her birthday, or the day before or day after his/her regularly scheduled day off during the 
week of his/her biithday, with a maximum of no more than one (1) off in the Transpo1tation 
Department, one (I) mechanical and one (1) non-mechanical classification off in the 
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Maintenance Department, on any one day, depmimental, division or sectional seniority to 
prevail, if he/she notified his/her supervisor not less than nine (9) calendar days before. It is 
agreed that management may, at its discretion, waive notification requirement or maximum 
permitted off if doing so will not result in payment of overtime or board protection. 

Option off on biiihday shall prevail over selection of day before or day after regularly 
scheduled day off. No employee off the active payroll for any reason for a period in excess of 
three (3) months prior to his/her biiihday will be entitled to biiihday pay. No employee on 
pension will be entitled to birthday pay. 

Section 6 - Pay for Easter Sunday Holiday 

Eight (8) hours holiday pay at straight time rate will be paid for Easter Sunday, subject to 
overall holiday controls and provided employee works his/her full regularly scheduled work 
assignment (if any) on Easter Sunday. Easter Sunday holiday pay will be in addition to 
applicable pay for work performed (if any) on Easter Sunday. Work performed shall be at 
straight time rates. Easter Sunday holiday pay is a guaranteed holiday as provided for in 
paragraph 4 of this Article. 

Section 7 - Personal Absence Pay 

Eight (8) hours pay at straight time rate for personal absence days each Contract year shall be 
paid. The day selected must be a scheduled work day. No more than five (5) employees shall 
be permitted off in the Transportation Department; three (3) mechanical; and two (2) non­
mechanical classification off the Maintenance Depmiment, seniority to prevail, providing that 
the supervisor is notified not less than three (3) calendar days before. It is agreed that 
Management may, at its discretion, waive notification requirement or maximum permitted off 
if doing so will not result in payment of overtime or board protection. 

Personal absence days shall be paid in the pay period in which holiday is taken provided the 
employee submits a proper time slip in time for inclusion in the applicable payroll. Any unused 
floats at Contract year end will be paid on last week of Contract year. 

ARTICLE VIII- LEAVES OF ABSENCE AND SICKNESS AND DISABILITY LEAVES 

Section 1 

It is not customary for the Authority to grant leaves of absence with seniority protection, but 
from time to time as circumstances wanant and pennit, employees may be granted limited 
periods of time oft~ provided no other gainful occupation is followed during such time. Any 
request for a leave of absence is to be submitted in "'~·iting to the Depmiment Head. 

Section 2 

A. The seniority of any employee with less than five (5) years of service, who is off from 
work by reason of sickness or disability, shall be protected for a period of twelve (12) 
months from the last day worked, provided he/she discloses or authorizes the disclosure 
during that period of all infmmation bearing upon his/her physical or mental condition 
and submits to physical or mental examinations at the request and expense of the 
Authority. If the disability is the result of occupational injury or disease, his/her 
seniority may be protected for an additional twenty-four (24) months for a maximum of 
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three (3) years. 

The employee shall be considered an "inactive" employee during this additional period 
and no Authority benefits of any nature shall apply or accrue. If the employee becomes 
physically able to return to his/her regular duties within this additional period, he/she 
shall be reinstated within his/her classification at his/her original seniority. 

B. The seniority of any employee with five (5) or more years of service, who is off from 
work by reason of sickness or disability, shall be protected for a period of thirty-six (36) 
months from the last day worked, provided he/she discloses or authorizes the disclosure 
during that period of all information bearing upon his/her physical or mental condition 
and submits to physical or mental examinations at the request and expense of the 
Authority. 

Section 3 

During the last twenty-four (24) months of this additional period, the employee shall be 
considered an "inactive" employee and no Authority benefits of any nature shall apply 
or accrue. If the employee becomes physically able to return to his/her regular duties 
within this additional period, he/she shall be reinstated in his/her classification at his/her 
original seniority. 

A. Insurance benefits for employees with less than five (5) years of service on extended 
sickness or disability will be continued for one (1) year; continuance of benefits will be 
for a period of two (2) years for employees with five (5) or more years of service. 

In order to maintain insurance benefits as set f01ih above, employees must continue to 
pay their share of the monthly premium. The Authority will have the right to collect 
such premium by payroll deduction if possible. If payroll deduction is not possible, the 
employee will be responsible for making such premium payment to the Authority by the 
1st of each month. Insurance benefits will be discontinued if an employee fails to make 
such premium contribution for two (2) months. 

B. The seniority of any employee with five (5) or more years of service, who has been 
certified by the Ohio Public Employee Retirement System (OPERS) as totally disabled, 
shall be protected for the period in which OPERS may certify that the disabled 
employee be returned to work, provided he/she discloses (or authorizes the disclosure) 
during that period, of all info1mation bearing upon his/her physical or mental condition, 
and submits to physical or mental examinations at the request and expense of OPERS or 
the Authority. The Authority, however, shall not be obligated to continue any other 
benefits, including insurance, after the date of notification by OPERS that an employee 
has been certified for disability retirement. Should an employee on disability retirement 
be ce1iified for return to work by OPERS, medical and dental insurance benefits will 
commence effective the first day actually worked. 

The Authority will comply with all statutory requirements as a member of the Ohio 
Public Employees Retirement System (OPERS). 
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Section 4 

Disputes between the Authority's chosen physician concerning the physical or mental 
condition of the employee, which bears upon the employee's leave of absence or extension 
thereto, shall be submitted for resolution to a neutral, third physician agreeable to the parties 
whose expenses shall be borne equally by the pmiies. 

Section 5 

If an employee engages in any other gainful occupation during a period of absence from 
his/her regular employment, he/she is subject to forfeiting his/her seniority protection and/or 
rights to employment. 

Section 6 

The Authority agrees that the officers of the Union may be given time off, without pay, on 
Union business, subject to the following procedure: The Union will give written notice three (3) 
days in advance, to the Director of Operations (or designee ), or the Chief Maintenance Officer 
(or designee ), for all foreseeable Union business more than one-half (1/2) day in duration. The 
Union will give written notice of all emergency requests as soon as possible; such requests 
shall not be unreasonably denied by the Authority. The grievance process is excluded from this 
procedure. 

It is also agreed that any officer of the Union who is an employee of the Authority and elected 
or appointed to an office in the Union which requires his/her absence from the Authority's 
service shall, upon his/her retirement from the duties of said office, be entitled to reinstatement 
in the Authority's employ with full seniority rights. 

The Authority agrees to issue checks paying the salary of one (1) full time Union officer and to 
deduct such pay from Union dues. The Authority will bear the cost of Life, Health, Sickness 
and Accident, Vacation, Holiday, and Sick Leave Accrual the same as for active employees. 
Pension benefits (OPERS) shall not apply and will be the responsibility of the Union. An 
employee on leave to fill such a position shall continue to accrue seniority while serving in the 
position. The Union agrees to provide the Authority allllual written notice of the amount to be 
paid pursuant to this paragraph. 

The Union agrees to give management a minimum of thirty (30) days' notice prior to 
implementing the above paragraph. 

Section 7 

Employee members of the Union who accept a salaried position with the Authority may return 
to their original position with the amount of seniority accumulated at the time of transfer. The 
employee's option to return is available only during his/her initial six (6) months as a salaried 
employee, or ifthe employee's job is abolished or a layoff occurs. No other benefits will 
accrue while working outside the bargaining unit. 
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ARTICLE IX - HEALTH CARE INSURANCE BENEFITS PLAN 

Section 1 

Effective January I, 2012, each full-time employee will pay 12% of the monthly premium for a 
single, one plus one, or family contract, whichever applies, for medical, dental and prescription 
drug coverage. 

Effective March 1, 2013, each full-time employee will pay 13% of the monthly premium for a 
single, one plus one, or family contract, whichever applies, for medical, dental, and 
prescription drug coverage. 

Effective January 1, 2014, each full-time employee will pay 15% of the monthly premium for a 
single, one plus one, or family contract, whichever applies, for medical, dental, and 
prescription drug coverage. 

The Authority and the Union will work jointly to develop and implement a wellness incentive 
plan. Employees will be granted the opportunity to earn up to $600 in wellness credits or cash 
incentives beginning with plan year 2013 and thereafter for the duration of this agreement. 

Members of the bargaining unit will be offered the opportunity to pmiicipate in the Flexible 
Spending Plan (Section 125) as it relates to pre-tax expenditures for medical, dental and 
childcare deductions. 

Section 2 

The Authority agrees to provide the members of the bargaining unit with the same medical, 
dental, and prescription drug benefit levels as provided to all other eligible Authority 
employees. The Authority agrees to provide the Union with not less than thirty (30) days' 
notice and an opportunity to provide input prior to any changes in such benefit. 

ARTICLE X- CITY TRANSIT PENSIONS, PUBLIC EMPLOYEES RETIREMENT SYSTEM 

Section 1 

The Authority agrees to keep in effect the pension system of the former City Transit Company, 
as amended, with the existing controls as described in the City Transit Bulletin No. 133 for 
employees retiring during the life of this Contract. Said pension plan, with certain controls, 
provides essentially for: 

A. The payment of One Hundred Ten Dollars ($110) per month to employees after twenty 
(20) years of continuous service (continuous seniority), after having reached the age of 
sixty-five (65). 

B. The payment of One Hundred Ten Dollars ($110) per month to employees upon proof of 
total and pe1manent disability after fifteen (15) years of continuous service (continuous 
seniority). 
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Section 2 

Optional benefits election for certain employees: 

Employees will be pem1itted early retirement subject to the same regulations and existing 
controls as described in City Transit Bulletin No. 133. The Authority will pay Ninety-nine 
Dollars ($99) per month to employees after twenty (20) years of continuous service 
(continuous seniority) after having reached the age of sixty-two (62). 

Section 3 

With the effective date of this Contract, the above pension plan is further amended as follows: 

A. All benefits under this plan are frozen and not subject to future negotiations and will 
remain in effect until the expiration of the plan. 

B. No employee hired after April 2, 1977 will be entitled to any benefit from the plan. 

C. Employees on payroll as of April 2, 1977: 

I. All employees fifty (50) years of age or over, or employees with fifteen (15) 
years of service, regardless of age as of April 2, 1978, shall have an option to 
continue under the plan or accept a cash settlement in lieu of pm1icipation in the 
plan. 

2. All employees under age fifty (50) years with less than fifteen (15) years of 
service as of April 2, 1978, will no longer be entitled to benefits pursuant to the 
aforementioned plan and will receive a cash settlement in lieu of participation in 
the plan. 

3. The cash settlement payable under this Article shall be as follows for each year 
of service as of April 2, 1978: 

a. One Hundred Thirty Dollars ($130) per year for each foll year of service 
to all employees hired by the City Transit Company. 

b. Seventy-Five Dollars ($75) per year for each full year of service to all 
employees hired after November 5, 1972 under the Authority, with the 
exception of employees hired after April 2, 1977. 

Employees under (1) above desiring to exercise the option to receive a cash settlement in lieu 
of participation under the plan must notify the Authority in writing by January 1, 1978. 
Employees not submitting a request by that date will be continued in the plan. 

Employees under (1) above requesting a cash settlement and employees under (2) above will 
be paid their applicable amount of settlement prior to April 30, 1978. 

Section 4 - Ohio Public Employees Retirement System 

All employees will contribute the amount required from their gross salary and the Authority 
will contribute the required employer contribution to the Ohio Public Employee Retirement 
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System (OPERS), as required by law. 

Notwithstanding any applicable laws or service requirements by OPERS or the State of Ohio, 
any employee approved for retirement through the OPERS, must have at minimum Jive (5) 
years of continuous service with GDRTA to qualify for any retirement benefit afforded by the 
labor agreement. 

In order to ensure a timely final payout, employees must provide a written notice to Human 
Resources 30 days prior to their retirement date. 

ARTICLE XI -AUTHORITY SICKNESS AND GROUP SICKNESS AND ACCIDENT 
PROTECTION 

Section 1 - Authority Sick Leave 

A. Effective upon the ratification of this agreement, the Authority will pay I 00% at the 
employee's prevailing base hourly rate for any sick leave accrued in excess of 800 hours. 
Payment must be made within sixty (60) days. 

B. Thereafter, an employee with one (I) or more years of continuous service shall accrue 
sick leave credit of eight (8) hours for each calendar month that he/she is on the active 
payroll, not to exceed a total accumulation of 800 hours. Employee must work at least 
120 scheduled hours in the month (excluding overtime) to accumulate leave. Paid 
vacation days will be considered work days for the purpose of this Paragraph. 

C. An employee on the active payroll at the time of the occurrence of the event which 
entitles him/her to sick leave pay will be paid at his/her prevailing base hourly rate eight 
(8) hours per day up to the maximum number of unused sick days earned. An employee 
must be unable to work due to illness or injury in order to qualify for sick leave pay. 

D. No sick leave benefit shall be paid for a period covered by payments of Worker's 
Compensation benefits or for occupational disease under Ohio Worker's Compensation 
Law. 

E. Sick leave will be payable beginning the third (3rd) day of illness and continue for each 
day of illness until the employee exhausts his/her accumulated sick leave or payable the 
first (1st) day of illness provided the employee has accrued a sick leave balance of 360 
hours or more. 

F. Upon request of the Authority, after the fifth (5th) day of sick leave pay, an employee 
shall furnish Human Resources a ce1iilicate from the attending physician stating the 
nature of and the date first attended by the physician and the estimated or actual duration 
of the illness or iajury. For employees in the disciplinary process of absenteeism, the 
Authority may request a doctor's certificate at any time. 

G. Upon request by the Authority, the employee claiming sick leave shall submit to 
examination by a physician designated by and whose charge is paid by the Authority. If 
a dispute arises between the Authority's chosen physician and the employee's physician, 
concerning the physical condition of the employee, a neutral or third physician, 
agreeable to the paiiies, whose expenses shall be borne equally by the parties, shall 
make a dete1mination regarding the employee's qualifications for benefits. 
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H. Sick leave credits are for employee's protection while in the employ of the Authority. 
Any unused accumulated sick leave will be paid out at 50% value up to a maximum of 
800 hours to employees that voluntarily separate their employment with the Authority. 

I. The Authority maintains the right to implement an absence control program, provided 
such program is not arbitrary, discriminatory or umeasonable. 

J. Recognizing the impact of significant absenteeism on efficient, public trust and the 
morale of employees who regularly come to work, the parties pledge to work together to 
reduce absenteeism, while caring for the legitimate needs of bargaining unit members. 

To assist in this effort, the parties will form a joint committee which will address ways 
of reducing absenteeism. The parties will study and recommend strategies which may 
include recognition of employees with outstanding attendance and strategies that have 
worked in other jurisdictions to improve attendance. 

Section 2 - Long Te1m Disability Insurance, 

The Authority will provide full-time active employees the option to purchase Long Term 
Disability Insurance that provides 66 2/3 of his/her monthly salary up to a maximum of $5,000 
a month. Full time active employees electing this option will pay 40% of the total premium 
and this contribution will be made with after tax dollars. To be eligible for the benefit, the 
employee must complete six (6) months (180 calendar days) of continuous service with the 
Authority. 

ARTICLE XII - GROUP LIFE INSURANCE 

Section 1 -Active Employee 

The Authority will pay the cost and expense of group life insurance under the cmTent policy 
upon the life of employees covered by this Agreement while continuing in the employ of the 
Authority as follows: 

A. One (1) year of service $5,000 during the tenn of this Agreement. 

B. Two (2) years of service or more $28,000 during the term of this Agreement. 

Employees may purchase additional optional life insurance for a premium as dete1mined 
by the carrier as follows: the base amount is Five Thousand Dollars ($5,000) which may 
be increased in increments of Five Thousand Dollars ($5,000) up to a maximum of 
Twenty-Five Thousand Dollars ($25,000). Any increases to the rate for the additional 
insurance will be borne by the employee. Employees choosing not to purchase the 
additional life when it becomes available, or who later drop the coverage, will be 
required to provide evidence of insurability in order to be eligible for coverage at a later 
time. 

Section 2 - Retiree Death Benefit Insurance: 

The Authority agrees to continue the Two Thousand Dollars ($2,000) retiree death benefit 
insurance during the life of this Contract for employees who retired prior to January 1, 1980; 
Three Thousand Five Hundred Dollars ($3 ,500) of retiree death benefit insurance during the 
life of this Contract for employees who retire on or after January I, 1980; Four Thousand 
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Dollars ($4,000) for employees who retire after April 3, 1988; Four Thousand Five Hundred 
Dollars ($4,500) for employees who retire on or after April I, 1991; Five Thousand Dollars 
($5,000.) for employees who retire on or after April I, 1993; Six Thousand Dollars ($6,000) 
for employees who retire after April 3, 1994; and Six Thousand Five Hundred Dollars ($6,500) 
for employees who retire on or after April 2, 2006. Employees hired after April 2, 2006 are not 
eligible for the Retiree Death Benefit Insurance Plan. To be eligible for retirement, an 
employee must have reached age fifty-five (55) and have a minimum of fifteen (15) years 
continuous service (continuous seniority). For permanent total disability, the retiring employee 
must have a minimum of five (5) years continuous service (continuous seniority). 

Section 3 

Eligible employees retiring after April I, 1991 will have the option of converting the optional 
additional life insurance amount at the prevailing insurance rates. 

ARTICLE XIII - FELONIOUS ASSAULT INSURANCE 

The Authority agrees to pay for Felonious Assault Insurance benefits in the amount of One 
Hundred Thousand Dollars ($100,000) during the tenn of this Agreement. The Authority 
agrees to continue its present policy for handling losses of employees due to felonious assaults 
while on duty, for the term of this Agreement. 

ARTICLE XIV - FUNERAL LEAVE 

Section I 

A. During the tenn of the Agreement, the Authority will allow three (3) days funeral leave 
with eight (8) hours straight time pay at the time of death of immediate members of a 
full time employee's family. 

In order to qualify for the allowance, the employee must present evidence of 
relationship, if requested. The immediate members for this provision shall be: 
husband, wife, father, mother, son, daughter, mother-in-law, father-in-law, brother, 
sister, stepchild, stepparent, grandchild, or grandparent. 

One (I) day funeral leave with pay will be allowed for spouse's blood grandparents 
and for the employee's brother-in-law or sister-in-law. 

B. Hours paid as funeral leave hours will be counted as time worked when computing 
weekly overtime. 

ARTICLE XV - VACATION WITH PAY AND BUY BACK 

Section I - Vacation with Pay 

A. All employees with sufficient seniority and continuous service who have not become 
disqualified shall be given a vacation consisting of one (I) work week, or more than one 
(I) work week, depending on their seniority. 

B. The qualifications for vacation are as follows: 
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I. At least 1,040 hours worked, excluding ove1time. 

2. Employees must work a minimum of one hundred eighty (180) scheduled 
work days in the preceding year in order to qualify for a paid vacation. Paid 
vacation, holidays and personal absence float days will be counted as work 
days for the purpose of this paragraph. 

For purposes of accruing vacation only, employees who are sick for thi1ty (30) or 
more consecutive work days due to a serious health condition will be credited 
with such days as though they had been worked, provided they have worked 
during the calendar year. A serious health condition shall be defined as an illness, 
injmy, impairment, or physical or mental condition where the employee is 
incapacitated and under the care of a physician for thirty (30) or more 
consecutive days. 

Union official's time off in attendance to exclusive business of Local 1385 shall 
be counted in computing vacation qualifications. Days off work as a result of 
injury or disability suffered during the course of regular employment (Workers' 
Compensation cases) will be counted toward the minimum in computing their 
eligibility for vacation allowances to be granted the following year. This 
provision applies to the first seven (7) days, as well as any subsequent days. 

3. The vacation year is from January 1 to December 31 and applies to those 
employees actively employed as of January 1 of the year following the one for 
which the vacation is earned. 

4. No vacation allowance will be made to any employee who leaves the employ of 
the Authority during the year for which the vacation is allowed, unless he/she 
had one (I) year seniority the previous January 1, in which event, he/she would 
receive one-fomth (1/4) of the allowable annual vacation days for each 
completed calendar quarter worked, provided he/she did not exceed the pro-rated 
number of allowable days off, including a pro-rated number of the one (I) or two 
(2) periods of sickness, all to be calculated by the number of completed calendar 
quarters worked and provided further, that conduct involving the 
misappropriation of Authority money or prope1ty is not the reason for separation. 

C. The different vacation periods to be granted are as follows: 

I. One (1) straight time work week vacation with pay to employees with more than 
six (6) months and less than tluee (3) years vacation seniority at the begilming of 
the year. 

2. Two (2) straight time work weeks vacation with pay to employees with three (3) 
or more years and less than six (6) years seniority prior to the beginning of the 
calendar year. 

3. Three (3) straight time work weeks vacation with pay to employees with six ( 6) 
or more years and less than thilteen (13) years seniority prior to the beginning of 
the calendar year. 

4. Four (4) straight time work weeks vacation with pay to employees with thirteen 
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(13) or more years and less than twenty-two (22) years seniority prior to the 
beginning of the calendar year. 

5. Five (5) straight time work weeks vacation with pay to employees with twenty­
two (22) or more years and less than thii1y (30) years seniority prior to the 
beginning of the calendar year. 

6. Six (6) straight time work weeks vacation with pay to employees with thirty (30) 
or more years seniority prior to the beginning of the calendar year. 

Section 2 - General Conditions 

A. A working day for Operators and Maintenance employees under this Article shall be 
eight (8) hours. Overtime hours are not to be calculated in vacation time. 

B. The rate paid for vacation shall be the straight time rate being earned by the individual at 
the time the vacation is taken. 

C. Operators holding regular runs shall be paid on the basis of eight (8) hours per day. 

D. General Operators shall be paid on the basis of eight (8) straight time hours per day. 

E. A vacation week includes the same number of work days as a work week and begins on 
Sunday and ends on the following Saturday. Employees, whose off days fall other than 
on Saturday or Sunday, may schedule a vacation to begin after days off and end in the 
same manner. 

Employees shall not be permitted to work their vacation periods except as provided in 
vacation buy back in paragraph F and Section 3 below. 

F. The Authority shall designate vacation periods which shall be chosen by seniority. 

I. Operations. Under the present plan of operation, there shall be a minimum of 8% 
of the total number of hourly fixed route Operators and 8% of PMOB Operators 
on the payroll permitted off during the months of June, July, August and 
September and 6.5% during all other months. 

2. Maintenance. The Authority will allow no less than one (!)person of each shop 
to be off on a full week of vacation at one time. In shops in excess of 52 total 
weeks per year, a second employee will be allowed to pick the week off, 
providing both employees are from different shifts. Each year prior to picking 
vacations, the Authority and Union will meet to review vacation accumulations 
and make adjustments as necessary. The initial vacation schedule will allow one 
(1) employee per shop to be on a full week of vacation, with exception to the 
Diesel Shop and Utility Cleaners where there are ctmently in excess of the 52 
weeks total vacation. The Diesel Shop and Utility Cleaners will be allowed two 
(2) employees off per week, providing the employees are on different shifts, with 
the exception of the cleaners, two (2) would be allowed on the 2nd shift. 
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3. Employees with four (4) or more weeks of vacation may take off(pick) two (2) 
weeks in periods of less than one (1) full week. Employees with one (1) to three 
(3) weeks of vacation may schedule one (1) week in periods of less than a full 
week; however, no more than three (3) employees per day from the Fixed Route 
Operator pool, and no more than two (2) employees per day in 
PMOB/Combination, and four (4) Maintenance employees (two (2) Mechanical 
and two (2) Non-Mechanical) will be scheduled off for periods of less than one 
full week. For scheduling purposes, full weeks will take precedence over part 
weeks. 

The Authority will buy back all unused vacation, payable by the end of January. 

G. Extended time shall be granted to a vacation period, without pay, provided other 
employees are available to permit this to be done, without undue hardship or 
inconvenience, but the periods picked for vacation shall be limited to the number of 
vacation weekly periods individually allowable. 

H. Employees having qualified for vacations in the calendar year are eligible for pick 
vacation periods the following calendar year but to receive such benefits, they must be 
still employed at the time the vacation is to be taken. If an employee leaves the employ 
of the Authority for any reason prior to the expiration of the vacation period picked, any 
right to a vacation allowance in time or pay is forfeited unless he/she has seniority of 
one (1) year or more as of January 1 of the calendar year in which the vacation would 
have been taken, in which event he/she or his/her estate shall be entitled to the 
equivalent, except if the misappropriation of Authority money or property is the cause 
for separation. There is no obligation upon the Authority to make any vacation 
allowance. 

Section 3 - Buy Back 

Employees may take pay in lieu of time off for any full weeks of vacation in 
excess of two (2) weeks. Vacation acquired through turn in of sick leave shall 
not be construed as vacation for the purposes of this paragraph. Employees 
must declare the intent to utilize vacation buy back at the time of the vacation 
pick. The pay for such vacation may be taken at any time during the year in 
which it had been available to take as time off. All pay for vacation used in this 
manner must be taken at one time and the employee will be responsible for 
submitting the appropriate request for pay. 

ARTICLE XVI - CONTACT INFORMATION 

Section I 

Employees must, at all times, keep on file with Human Resources a current telephone number (or 
in-care-of message number) and an address. Any employee off work who cannot be located by 
written communication via U.S. Certified Mail, will be subject to termination. 

The addresses and telephone numbers are for the confidential conduct of Authority business. The 
Authority will make every effort to maintain the confidentiality of employee infornrntion except 
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when requested under Section 149 of the Ohio Public Records Request. 

ARTICLE XVII -ACCIDENT/INCIDENT REPORT ALLOWANCE 

Section 1 - Safety 

The Authority is committed to workplace safety and relies on its employees to pmiicipate in 
helping to achieve our safety goals. The Union will cooperate with Management in encouraging 
employees to observe applicable safety rules and regulations and to report safety and health 
violations of which they are aware to their immediate supervisor. 

Section 2 - Accident Reports 

A. All employees required to make out written accident and complaint reports must submit 
the report no later than the end of his/her work shift following the date that the incident 
occurred, unless otherwise instructed and approved by the supervisor. 

B. If there are passengers on board, an attempt must be made to distribute and gather 
witness cards to complete the repo1i. An unsuccessful attempt to distribute and gather 
witness cards must be noted on the Accident Report. 

Section 3 - Complaint Reports 

Complaint reports will be written only at the Supervisor's request and will be requested only 
when charges are likely to result. 

Section 4 - Compensation 

All employees must fill out a delay slip in order to be paid for additional time for reports 
described in this Article. 

ARTICLE XVIII - SENIORITY OF OPERATORS 

Section 1 - Traditional Operators 

It is agreed that the principle of seniority shall prevail with respect to full time employees. The 
seniority of operators is recognized in accordance with the seniority principles as generally 
applied by the Union and as heretofore practiced by the Authority. System seniority will apply 
with the original company employment date accepted as the stmiing date. 

The Authority will not lay off Traditional Operators in order to create work for Combination or 
Part-Time Operators. 

ARTICLE XIX- HOURS OF WORK- WORKING CONDITIONS -TRANSPORTATION 

Section 1 

No regular run shall pay less than eight (8) hours a day and all operators shall receive time and 
one-half after eight (8) hours daily (platform time), forty (40) hours.per week (platform time) 
regardless of assignments. Overtime shall not be pyramided. 
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Section 2 

Time and one-half shall be paid for the platfo1m hours in any show-ups in a regular run after the 
first three (3) show-ups. 

Section 3 

An operator working on his/her day off shall receive time and one-half for all platform time so 
engaged, so long as the operator has worked his/her five (5) scheduled work days that week. 
The operator will receive straight time pay for any scheduled build-up time n01mally paid for 
that run. 

Section 4 

A swing run shall be any regularly scheduled and regularly picked run which is composed of no 
more than two (2) pieces of work with a time interval between such pieces. 

The number of swing runs shall be governed by the demands of service and the reasonable meal 
relief requirements. A penalty of one half straight time shall be paid on the spread time in swing 
runs if such spread time is in excess of eleven ( 11) hours daily. This penalty time is not to be 
included in the hours upon which daily ove1iime is paid but is to be a separate item. 

Section 5 

All regular runs shall have two (2) days off in every seven (7) days; not necessarily two (2) 
consecutive days. 

Section 6 

Operators holding regular runs, reporting for duty and being qualified for duty, shall be 
furnished with a day's work, provided they have not been notified to the contrary. This does not 
apply to situations where the Authority is unable to put service on the street due to natural 
disasters, catastrophic events, or acts of God. 

Section 7 

No tripper operated by a full time operator shall pay less than two (2) hours at straight time rate 
or one (1) hour and twenty (20) minutes at time and one-half rate, whichever rate applies under 
the specific circumstances. 

The Authority will pay regular operators in accordance with Article XXIX, paragraph 2( e ), for 
any required report for board protection from time of report to starting time of work assig11111ent. 
Any required repo1i for board protection in which operator does not receive an assignment will 
be paid a minimum of two (2) hours. 

Section 8 

Trippers and special assignments shall be paid for at the rate of time and one-half (platform 
time) if worked by an operator before or after he/she works a regular run. No spread penalty 
time shall apply when the tripper or special assignment is paid for at the rate of time and one­
half. 
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Section 9 

A regular operator (operator holding a regular run) requested to show up either AM or PM and 
not assigned to any work for the period, shall be paid two (2) hours at his/her regular hourly rate 
unless disqualified by shut out or suspension for such allowance. 

Section I 0 

A regular operator (operator holding a regular run) who gets into the barn later than I 0:00 P.M. 
shall not be ordered, but may agree to appear for an AM tripper and all regular operators shall 
be given eight (8) hours rest. between two (2) regular runs except when doubling through, or 
agreeing to rep01i voluntarily. 

Section 11 - Transpo1iation Ove1iime Policy 

A. All operators (Fixed Route, Combo, and ADA) will have the opp01iunity to declare their 
availability to work ove1iime assignments on a weekly basis by contacting Dispatch 
before 5 PM the Friday before. Operators will identify the days and specify the starting 
time of AM, Midday, or PM work they will be available for extra work. 

B. The Authority will generate an ove1iime list for the operators that signed up for work by 
the week. Each day, the appropriate Dispatch personnel refers to the available operator 
list to see whom has volunteered for overtime work for the following day. Those 
individuals are then slotted into open pieces of work giving the operator with the least 
amount of accumulated hours at the beginning of each day the largest piece(s) of work. 
It is agreed to by the paiiies that pieces of work may be split to maximize use of 
available operators and minimize the need to mandatory others. 

C. Ove1iime assignments will be posted by noon the prior day. Operators are responsible 
for contacting Dispatch or viewing the posted overtime assignments. 

D. If all open work is not able to be covered tln·ough the voluntary process, the Dispatch 
personnel will (as a last resort) invoke mandatory assigrunents until all pieces have been 
filled. This shall be done in inverse order from the bottom of the seniority list on a 
rotating basis. Dispatch must issue verbal notification for a mandatory assignment to the 
affected employee(s). 

E. Any operator failing to rep01i for any overtime assignment two (2) times within the 
general pick period will lose voluntary ove1iime privileges for thirty (30) calendar days. 

ARTICLE XX- GENERAL BOARD OPERATORS 

Section I 

When a General Board Operator completes an assigru11ent later than I 0:00 P.M., he/she shall 
not be compelled to report before eight (8) hours in between. 

A. If he/she fails to be assigned to any work, he/she will be paid for two (2) hours at his/her 
straight rate. 

B. If he/she is assigned to a tripper or special assignment oftln·ee (3) hours or less, he/she 
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will be paid at the rate of time and one-half. 

C. If he/she is assigned to a tripper or to a special assignment of more than three (3) hours, 
or a regular run, he/she will be paid at his/her straight rate. 

Section 2 

The Authority will guarantee a General Board Operator eighth (8) hours straight time pay per 
year scheduled work day, provided such regular General Board Operator is available, ready and 
willing to work a minimum of eight (8) hours on his/her scheduled day to work. 

Section 3 

The Authority will pay a General Board Operator in accordance with Article XXIX, paragraph 
2( e ), for any required report for board protection from time of report to stmiing time of work 
assignment, will be paid a minimum of three (3) hours. Any required report for board protection 
in which General Board Operator does not receive an assignment will be paid a minimum of 
three (3) hours. 

Any other required report by a General Board Operator will be guaranteed one (I) hour pay. 

Section 4 

A General Board Operator shall be given at least two (2) days off out of every week if it is 
possible to do so (the days off may not necessarily be consecutive). Otherwise, time and one­
half shall be paid for work done on the sixth (6th) and/or seventh (7th) days of the week, 
provided he/she has been available for work the other five (5) days of that full pay week. In 
computing this time, time spent in training shall not be considered as work time. 

Section 5 

If he/she is assigned to a combination of straight time trippers or straight time special 
assignments, with no regular run assignment involved, a penalty of one-half straight time shall 
be paid on the spread time in which a work combination, if such spread time is in excess of 
eleven (I I) hours daily. 

Section 6 

For holiday purposes, show assigrnnents will be paid at holiday premium. All other non­
productive time will be at straight time hourly rate. 

ARTICLE XX.I - PICKING RUNS OR SIGN-UPS 

Section 1 

·There will be a minimum of three (3) picks of runs annually; one (I) in May, effective in June; 
one (I) in August, effective in September; and one (I) in December, effective in January, with a 
margin of two (2) weeks either before or after these effective dates. 

Section 2 

In the event of any major change in the schedule of Operations between regular picking times 
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(not recognized at the time of the pick in effect), there shall be a complete new sign up by 
operators. 

Section 3 

When a definite vacancy occurs, it shall be filled for the remainder of that pick from the 
General Board. It is the desire of the Authority and the Union that all regular runs will be picked 
or assigned. The General Board Operators, in order of their seniority at the time vacancy occurs, 
will be given the option of filling the open run or passing this privilege down to the next 
following General Board Operator. In the event that such an open run is passed by all General 
Board Operators, the run will be assigned in inverse order from the bottom of the General 
Board as it exists at the time of the vacancy. It is the intention that open runs created by a 
vacancy be filled within three (3) days. However, it is recognized that circumstances involved 
in making contact with the General Board Operators in seniority order may make it necessary to 
extend this time period. A General Board Operator filling such a vacancy shall be considered 
the same as an operator having picked a run, except with respect to his/her seniority. 

Section 4 

Notice of a pick will be given no less than two (2) weeks before posting. Picking list shall be 
posted seven (7) days prior to start of picking process. Picking will be done by seniority. 

The seventy-five (75) most senior operators will pick, beginning with the most senior operator, 
one after another without any undue delay to the process. If any of this group of seventy-five 
(75) operators fails to pick in a timely manner and efforts by management to resolve the delay 
have failed, a like or similar rnn will be chosen for the operator by management 

The picking process shall take no more than fifteen (15) minutes, provided the pick is available 
to the operator. 

All other operators will be notified as to the day of their opportunity to pick a run. If the 
operator fails to show for the pick after proper notification or disrupts the pick process and 
efforts by management to reach the employee have failed, a like or similar run will be picked 
for the operator by management. At this point the pick process will continue. 

All operators must pick one of the remaining scheduled runs or a position on the General Board. 
It will be the responsibility of any active employee on vacation or who plans to be absent from 
the pick to leave instructions so that the pick will not be disrupted. 

Section 5 

In the event a route adjustment of ten (I 0) minutes or less is implemented, a new pick will not 
be required. 

Section 6 

Once the traditional weekly runs have been established, the Authority will create Combo 
Operator runs and Part-time Operator runs by combining the remaining open fixed route work, 
LS Trippers and PMOB work to the extent practical. These runs will be selected by Combo 
Operators concurrent with the Traditional and PMOB picks. 
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Section 7 

Operators picking runs with open pieces and operators picking open pieces must info1m RTA at 
the time of the run pick if they will miss any of that work because of vacation scheduling. 

ARTICLE XXII - TIME ALLOWANCE FOR NO MILEAGE 

Section 1 

The Authority will give operators relieving any run downtown (CBD) fifteen (15) minutes and 
cross-town run thirty-five (35) minutes extra time each day at straight time rate traveled to or 
from the change points, and a similar allowance for each meal relief operator, provided there is 
no change in the location of the change or meal relief points in the present general plan of 
operation. Not more than one (I) travel time shall be allowed under this Article. Adjustments in 
"time allowance for no mileage" shall be made to confonn to the above pattern, heretofore in 
effect, if required because of changes in routes or existing lines or the addition of routes or lines. 

Section 2 

The Authority will give time allowances at straight time rate to operators required to "repmt" 
and/or "tum in" at the car barn or relief point either prior to or after working "platform time," as 
long as present methods of operations prevail. Such time allowances shall not exceed five (5) 
minutes each and shall be calculated as follows: 

Straight runs, total of ten (! 0) minutes daily; swing runs, total of twenty (20) minutes daily; 
trippers, total often (10) minutes each. 

The Authority will give five (5) minutes additional time allowance at straight time to operators 
required to report at the garage to prepare bus before platfom1 time. 

ARTICLE XXIII - POSTING DAILY OPERATING DATA/TRANSPORTATION 
DEPARTMENT 

All necessary information with respect to the operators reporting off, excused, sick or on leaves 
of absence, and the regular operators list and assignments shall be posted or marked up daily. 

ARTICLE XXIV - INSTRUCTION OF NEW OPERATORS AND MECHANICS 

Section 1 

Top Operator Instructors assigned to instruct employees shall receive $1.50 per hour, in addition 
to their regular hourly rate, at straight time rate, for each hour that such Top Operator 
Instructors are instructing. 

Mechanics assigned to do on-the-job training on new employees will receive $.75 per hour, in 
addition to their regular hourly rate, at straight time rate, for each hour that such employee is 
instructing. 

A cadre of dedicated maintenance trainers will be established to assist with training in the 
Maintenance Department. The trainers may be required to change shifts for the purpose of 
training maintenance employees. The trainers will be paid an extra $1.50 an hour. 
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ARTICLE XXV - UNIFORJVIS 

Transportation 

Section I 

A cash voucher will be issued to each full-time operator (operator who has worked at minimum, 
1,040 hours excluding ove1iime) on the effective date of the Agreement each year as follows: 
$400 the first year, $400 in the second year and $400 in the third year for maintenance/upkeep. 
Operators can also use the voucher to purchase gloves, rain gear, sunglasses, small flashlights 
and belt holders. 

Following the effective date of the Agreement, a cash voucher allowance will be issued for each 
newly hired operator for $305, for the purchase of new uniforms. 

Section 2 

Upon the ratification of this Agreement, all employees required to be in uniform must report to 
work wearing unifonns with the current color scheme as approved by the Authority. 

Section 3 

All uniforms must be purchased through an authorized supplier. 

Maintenance 

The Authority will provide each active full time Maintenance employee, through a unifonn 
service company, a clean change ofuniforn1 for a five (5) day work week for the life of the 
Agreement. Such uniforms will include a cold weather jacket and rain gear. Adequate rain gear 
will be provided on each truck. All employees subject to run road calls will be issued an 
approved safety vest to be worn any time the mechanic leaves the facility on a service call or 
pull-off. 

Employees of the Maintenance Department will be required to wear the uniform supplied by the 
Authority while on Authority paid time and working on Authority equipment, facilities or 
property. The complete uniform shall be worn, with the exception that an Authority-approved 
T-shirt may be worn in lieu of the unif01m shirt. 

ARTICLE XXVI - SENIOIUTY OF MAINTENANCE DEPARTMENT EMPLOYEES 

Section I 

Employees of the Maintenance Department will be entitled to seniority in their pmiicular group 
classification and shall have the right to advance in their group classification, provided they 
qualify and there is an opening for such an advancement. Competency and seniority will be 
considered in promotions. In all other matters, it is agreed that, all other factors being equal, the 
principle of seniority shall prevail. 

Section 2 

A. Employees of the Maintenance Department in a five (5) step classification shall be 
entitled to a number four (#4) classification in their pmiicular group classification after 
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one (1) year seniority; a number three (#3) classification after two (2) years of seniority; 
a number two (#2) classification after tlu·ee (3) years seniority; and a number one (#1) 
classification after four ( 4) years seniority, provided they qualify for work comparable to 
the other number four (#4), number three (#3), number two (#2) or number one (#1) 
employees, respectively, in their particular group classification. 

B. Non-mechanical employees of the Maintenance Department in a five (5) step 
classification shall be entitled to a number four (#4) classification in their paiticular 
group after one (1) year seniority and shall be similarly eligible for advancement 
tln·ough the full four (4) year cycle. 

Section 3 

There shall be at least one (1) mark-up or pick within the various groups of Maintenance 
employees during August of each calendar year (unless the date is changed by mutual 
agreement) for the observance of seniority of the employees within these various groups, 
insofar as seniority can be recognized without undue penalty in fitting the qualifications of the 
individual to the requirements of the job. 

Section 4 - Cleaner/Fueler 

A cleaner/fueler classification will be created within the utility cleaner classification. The job 
function of this classification will be fueling, servicing and cleaning coaches as the situation 
dictates. The rate of pay will be equal to that ofa number three (#3) Service and Repair 
Mechanic. The employees currently in the daily service lane position will be grandfathered in 
and maintain their current job status and pay scale. 

ARTICLE XXVII - HOURS OF WORK MAINTENANCE 

MAINTENANCE 

Section 1 

The regularly scheduled work day and week in the Maintenance Department, including shop, 
car barn, wash rack and janitors, shall conf01m as nearly as possible to eight (8) hours per day 
or f011y ( 40) hours per week. 

Section 2 

Any time worked in excess of eight (8) hours per day or f01ty ( 40) hours per week shall be paid 
at the rate of time and one-half. Ove1time provisions shall not be pyramided. 

Section 3 

The Authority will give Maintenance Department employees a scheduled five (5) minutes for 
wash-up immediately preceding their lunch period. 

Section 4 

When a Maintenance employee is called back for a special assignment on his/her regular day 
off, or after having completed a day's work, he/she shall be paid at time and one-half rate with a 
minimum guaranteed allowance of two (2) hours; these ove1time hours shall not be included in 
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the calculation of weekly overtime. Such call backs are to be rotated in seniority order when 
possible. However, it is understood that this provision is a guide and a policy declaration only 
and subject to disregard when an emergency situation exists or if the next Maintenance 
employee in seniority would fail to meet the specific requirements of the assignment with 
respect to ability qualifications or could not be contacted in time to secure the filling of the 
assignment. 

Section 5 

The work week in the Maintenance Department shall generally be a maximum of forty ( 40) 
hours. Additional adjustments in the work week may be made because of the need for 
emergency troubleshooters or to fill needs for additional maintenance work required by the 
demands of the service, provided they conform to the provisions of paragraphs (1) and (2) of 
this Article. Ove1iime shall be scheduled by seniority from seniority overtime listing. Any 
overtime not scheduled through this process shall be assigned in inverse seniority order to 
employees qualified and trained to perforn1 work assignment. 

LINE CREW 

Section I 

The regular hours for Line Crew employees shall be eight (8) hours per day or forty ( 40) hours 
per week. Line Crew employees may be scheduled similar to other Maintenance Department 
employees, i.e., up to three (3) shifts per day, if so noted at the time of each maintenance pick. 
Because they are on call during their lunch period, Line Crew employees will receive an extra 
fifteen (15) minutes pay at their regular rate for each day worked. If Line Crew employees are 
required to work during their lunch period, they will be paid for the full thiiiy (30) minute 
period at one and one-half times their regular rate. Selection of lunch break time for each crew 
shall be designated by the supervisor, with the exception of emergencies. The supervisor will 
make arrangements for restroom facilities. 

Section 2 

Any time worked in excess of eight (8) hours per day or forty ( 40) hours per week shall be paid 
for at the rate of time and one-half. Overtime provisions shall not be pyramided. 

Section 3 

The Authority will give Line Crew employees a scheduled five (5) minutes for wash-up 
immediately preceding their lunch period. 

Section 4 

All emergency calls after eight (8) hours per day and after returning home will be paid for on 
the basis ohime and one-half with three (3) hours pay guaranteed at the straight time rate, if 
less than that is earned. 

Section 5 

Line Crew employees are required to be available for "call" after regular working hours for 
emergency pmposes. 
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Line Crew on stand-by call for emergency purposes will be paid for two (2) hours per night in 
accordance with Article XXIX, paragraph 2( e ), for being available for work. Line Crew 
employees on stand-by, unavailable for work when called, shall lose their stand-by pay for that 
night. This payment shall be in addition to pay under Section 4 above. 

The Union and Authority will cooperate in developing a rotating list of qualified Line Crew 
employees to assure a fair and equal distribution of stand-by pay and to assure uninterrupted 
service to the public. 

ARTICLE XXVIII - TOOL ALLOWANCE 

Section 1 

The Authority will issue by October 31 during the term of this Contract to each employee 
holding Mechanical classifications in Maintenance and on the active payroll at October 1 
(having worked 1,040 hours in the previous 12 months), a tool allowance check in the amount 
of$350 year I, $375 year 2, and $400 year 3 of this Contract. 

Section 2 

A revised list of tools required in these classifications shall be developed and approved by a 
committee of Labor and Management. In order to receive a tool allowance voucher, the 
Supervisor must verify that the employee has the required tools. 

Section 3 

The Authority will provide by October 31 of each year during the term of this Contract to each 
employee holding a non-mechanical classification or whose primary job is fueling vehicles on 
the active payroll on October I of each year one (I) pair of boots for use in performance of 
his/her duties. As applies to this Article, an employee shall be considered on the active payroll if 
actively working and receiving pay from the Authority, or if off work for sickness or disability, 
must return to work within ninety (90) days after October I or work nine (9) of the twelve (12) 
preceding months. 

ARTICLE XXIX- RATES OF PAY 

Section I - Wages 

A. Effective the date of this Agreement, the wage progression for all employees shall be 
pursuant to Appendix A. Payment of the April 7, 2012 increase will be made retroactive 
to all employees on the payroll as of February I, 2013, or to anyone who retired from 
April 7, 2012 through February 1, 2013, for straight time hours worked. 

Section 2 

A. No allowance in pay is to be made for any time during which the operator is off his run 
while being relieved for dinner or supper. 

B. Overtime provisions shall apply only to platform time (scheduled running time), except 
as provided for in paragraph 2( e) of this Aiticle, and shall not be pyramided. 

C. The operator's work week shall be scheduled as nearly as possible to fmty ( 40) hours 
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(platform times). 

D. Time and one-half shall be paid for any platform time worked in excess of fo1iy ( 40) 
hours per week. 

E. Rates of pay and overtime provisions for certain non-platform time. 

1. The following rate of pay will apply for stand-by time, travel time, rep01i and/or 
turn-in time, coach preparation time, scheduled "in-house training" and board 
protection time due under this Agreement. 

Employee's straight time rate, in effect, as indicated in this Article, divided by 
1.50. This rate applies only to the above-listed non-platform times. 

2 The Authority will pay, on a daily basis, time and one-half the applicable rate 
indicated above for stand-by time, travel time, rep01i and/or turn-in time, coach 
preparation time, scheduled "in-house" training and board protection time. 

This overtime provision shall not be pyramided. 

3 A Depmiment of Labor special pay adjustment is made for certain non-platform 
time, only when total work hours exceed forty ( 40) per week. The adjustment is 
calculated based upon the following definitions and fonnula: 

Definitions to Dete1mine Weighted Average: 

Rate 2 =Rate I I.5 

Work Hours = Rep01i + PMOB Regular+ Charter+ Turn-In + Platform + 
Training + Travel + Board + Overtime 

Dollars Paid= ((Repo1i +Turn-In+ Travel+ Board)* Rate 2) +((Platform+ 
PMOB Regular+ Charter+ Build +Training+ Ove1iime) * Rate) 

Weighted Average Wage =Dollars Paid I Work Hours 

F01mula to Determine Difference Between Department of Labor Required and 
RTA Initial Calculation: 

Department of Labor= (Work Hours* Weighted Average Wage)+ [(Work Hours 
- 40) * Weighted Average Wage* .5)] 

RTA =[(Platform+ PMOB Regular+ Charter+ Build+ Training) * Rate+ 
(Ove1iime * Rate * 1.5)] + [(Rep01i +Turn-In+ Spread+ Travel+ Board+ In­
House Training) * (Rate I 1.5) * 1.5] 

Difference= Depmiment of Labor - RTA 

If the Difference > Zero, Difference is paid to the employee. 

NOTE: Board Time is calculated differently for Combination Big Bus Operators 
per Memorandum of Understanding. 
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F. For Maintenance employees, overtime shall be paid after eight (8) hours per day and on 
a weekly basis the same as for operators, as provided above in paragraphs ( c) and ( d). 

G. Line Crew employee's stand-by time will be paid as provided above in paragraph ( e ). 

A shift premium shall be paid to all Maintenance employees whose shifts start between 
3:00 p.m. and 10:29 p.m. at five ($.05) cents per hour, and ten ($.10) cents per hour for 
shifts stmting between 10:30 p.m. and 3 :00 a.m. 

ARTICLE XXX- GOVERNING INTERPRETATIONS 

Section 1 

The interpretations of the wording or te1ms of this Agreement shall be by the application of 
definitions where they are set forth in this Agreement, by established precedents and past 
practices or in light of the intent and purposes to be accomplished. 

Section 2 

The inte1pretation of the tem1s of this Agreement shall be such as to apply in precisely the same 
manner and with the same results to all employees who are in any particular classification 
similarly situated when considering seniority and the employee's entire work record affected by 
the particular issue involved. 

ARTICLE XXXI - VIOLATION OF AUTHORITY RULES/GRIEVANCE AND 
ARBITRATION 

Section 1 

Rules regarding safety of operations: 

Employees who are repo1ted to have violated rules that, in the opinion of the Authority, could 
jeopardize lives, the safety of operations or result in disruptive behavior shall be investigated 
with respect to such violation as soon as practicable. 

Employees not having been suspended to date for said violation shall be notified as soon as 
practicable or not later than the employee's sixth (6th) regularly scheduled work day after the 
Authority learns of such alleged violation, except where legal documents, advices or repo1ts 
have been served on the Authority, in which latter cases necessary time shall be taken for 
investigation prior to any suspension. The Union will be notified of the extra time needed in 
writing. 

Section 2 

Other rules: 

Employees who are reported to have violated rules (other than those in Section 1) shall be 
investigated with respect to such alleged violation as soon as practicable and notified as soon as 
practicable or no later than the employee's sixth (6th) regularly scheduled work day after the 
Authority learns of such alleged violation, except where legal documents, advices or reports 
have been served on the Authority, in which latter cases time shall be taken for investigation 
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(the Union so notified) or where accounting for money is involved. 

Employees repotted to have violated rules (other than those in Section 1) will not be suspended 
without pay pending investigation but will be given a hearing as soon as practicable. 

Section 3 

All employees rep01ted to have violated any rules under Sections 1 and 2 above shall be given a 
hearing with Union representation, if requested by the employee, at which hearing the Authority 
shall confront the employee with the charges against him/her. No employee will be suspended 
(except for disruptive behavior or violations of rules jeopardizing lives or safety of operations) 
or discharged without an oppo1tunity for a hearing. 

Any employee who has been suspended or discharged for any offense and who, after 
investigation by the Authority of Union, is found to have been suspended or discharged without 
just cause shall be reinstated in his/her fonner position and paid by the Authority for all time 
and benefits lost at the same rate he/she would have received had he/she been regularly 
employed. 

When an employee is suspended under Sections 1 or 2 above, he/she will not be permitted to 
work during the suspension period. It is further understood that the Union and Committee 
thereof will cooperate with the Authority in maintaining a high standard of discipline and 
efficiency. Notice of suspension shall be given within twenty (20) days after knowledge of the 
violation. The suspension will be served within thirty (30) days worked of such notice. These 
time limitations do not apply in cases where money or court actions are involved, or where an 
extended investigation becomes necessary, in which case the Authority will so notify the Union 
in writing. 

Section 4 

All claims or disputes of employees or the Union regarding the application, interpretations or 
violations of any provisions of this Agreement or the imposition of any discipline, including 
discharge, shall be settled under grievances. 

Section 5 

Informal Discussion 

Any employee may, at any time, infonnally discuss any matter with their depmtment director or 
supervisor. The employee will have the right to request Union representation and have a Union 
representative present during any such discussions. If the issue is not satisfactorily resolved, the 
issue may then be submitted as a grievance in writing stating the nature of the grievance, the 
specific mticle and section involved, the alleged violation(s), and the remedies sought. 

If the infonnal discussion does not resolve the matter, any employee who claims a grievance 
shall present such grievance to the Labor Relations Depmtment by a Union official within ten 
(10) working days of the occurrence or ten (10) working days after employee should have 
known, but in no event more than thirty (30) working days after occurrence upon which the 
grievance is based. 
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Step 1 - Formal Discussion, Union - Management Meeting 

Present at this step will be a Union representative and, at the request of either party, the 
employee involved. Management will be represented by the manager involved and/or a 
designee. 

The parties to this Agreement recognize that the grievance should be settled promptly and as 
close to the source as possible. Fmiher, both pmiies will endeavor to present all the facts 
available relating to the difference at this step in the grievance procedure. 

The formal discussion must be scheduled by Management to occur within five (5) working days 
ofreceipt of grievance. 

If grievance is not resolved at formal discussion, Management shall notify the Union in writing 
within five (5) working days after this fo1mal discussion. 

Ifa satisfactory decision is not reached, the Union may request to move to the next step of the 
Grievance Procedure (Joint Hearing) within five (5) working days after receipt of written 
answer. 

Step 2 - Joint Hearing 

Present at this step will be the Union President or his designee and, ifrequested by any party, 
the involved employee. Management will be represented by the department director or his/her 
designee. This meeting must be scheduled by management to occur within five (5) working 
days after receipt of request. The depatiment director must submit a written answer to the Union 
within five (5) working days after the joint hearing, either sustaining or denying the grievance 
and setting forth the reasons for the decision or proposing a resolution to the grievance. 

If a mutually satisfactory decision is not reached at the joint hearing, the Union may, within five 
(5) working days after receipt of written answer, submit the grievance to the next step 
(Management Review with the Chief Labor Officer) by stating in writing the reason that 
Management's answer is not satisfactory. 

Step 3 - Management Review 

The meeting will be scheduled to occur within five (5) working days after receipt ofrequest. 
The Chief Labor Officer or his/her designee will review the grievance with the Union President 
or his/her designee and, within ten (I 0) working days, will in \Vriting, sustain, deny or propose a 
resolution to the grievance. 

Section 6 - Notice of Arbitration 

If the dispute is not resolved at Step 3, the patiy desiring arbitration shall notify the other party, 
in writing, within thirty (30) working days following final correspondence in Step 3 of the 
grievance procedure. Arbitration shall then proceed before a single impmiial arbitrator who 
shall be chosen as provided below. 

Section 7 - Selection of Arbitrator 

The Union and Authority shall endeavor to select the impartial arbitrator by mutual agreement 
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within ten (10) working days after request for arbitrator has been received. 

If the patiies are unable to reach mutual agreement in the selection of the impartial arbitrator, 
the parties shall then jointly request the American Arbitration Association to submit a panel of 
seven (7) qualified arbitrators from which the impartial arbitrator will be selected. In the first 
arbitration case which arises between the patiies, the Union shall first strike one (1) name and 
the Authority shall then strike one (1) name and so on until the one (I) name remaining shall be 
selected as the impartial arbitrator. In subsequent arbitration cases which arise, the right of 
initially rejecting any one (1) of seven (7) names submitted shall alternate between the parties. 

Section 8 - Power of the Arbitrator 

The powers of the impartial arbitrator are limited to that of interpreting and applying the 
provisions of this Agreement. 

Section 9 -Arbitrator's Decision Conclusive 

A decision, with opinion, shall be rendered by the arbitrator within a reasonable time following 
the hearing and shall be final and binding upon both pmiies. 

Section I 0 -Arbitration Expenses 

Each patiy shall bear the expenses of preparing and presenting its own case before the impmiial 
arbitrator. The fees and expenses of the impartial arbitrator shall be borne equally by the parties 
to this Agreement. Stenographic expenses shall be borne by the party requesting stenographic 
services. Such stenographic services shall not delay the decision of the arbitrator. 

Section II - Conditions 

It is understood and agreed that all time limitations specified in this Atiicle may be extended by 
mutual agreement in writing. 

Days defined in this Article are defined as regular work days, excluding Saturdays, Sundays, 
and Holidays. 

The failure of the Union or employee to process a grievance within specified time limits in any 
step of grievance procedure shall prohibit the Union from further pursuit of the grievance and 
any such grievance shall be considered settled. Failure of the Authority to process a grievance 
within specified times, except in discharge cases or where the remedy sought exceeds $100, 
shall result in the settlement of the grievance in favor of the Union or employee. Cases 
involving employee discharges or where the remedy sought exceeds $100 will be rescheduled 
for a hearing and/or response at a date mutually agreeable by the patiies. 

ARTICLE XXXII - NO STOPPAGE OF WORK CLAUSE 

It is the desire of the parties to this Agreement to avoid strikes, lockouts or cessations of work 
of any kind and, therefore, it is agreed that there shall be no lockouts by the Authority and the 
Union agrees that there shall be no strikes, stoppages of work or other interference with the 
rendition of continuous transpo1iation service to the public for the duration of this Agreement. 
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ARTICLE XXXIII - PART TIME OPERATORS 

Section I 

Unless otherwise specifically expressed, Pait-time operators shall only be covered by sections 
of this Labor Agreement dealing with Union membership, Union representation, Grievance 
procedure, arbitration, and Union dues check-off. 

Section 2 

Pait-time operators shall be paid based upon the progression rate for Traditional or PMOB 
Operators defined in Appendix A. 

Section 3 

Part-time Operators shall not work in excess of twenty eight (28) hours per week. 

The maximum number of Pait-time Operators that the Authority can use cannot exceed 30 
Traditional Operators and 15 Project Mobility Operators. 

Section 4 

Part-time operators shall pick available runs as described in Article XX!, Section 6. If there are 
no runs available at the time of the pick or their initial employment, Part-time Operators will be 
assigned to the Traditional or PMOB boards. 

Section 5 

Part-time operators will accrue seniority within their part-time classification. The Authority 
shall establish and maintain a Pait-time operator seniority list. 

Section 6 

Each new Pait-time operator will receive the initial unifmm allowance equal to 50% of that 
granted full-time operators after the first full year of employ. The Authority reserves the right to 
deduct, from final paycheck, the full price for the uniform if not returned in good condition 
upon termination of employment. 

A. Pait-time operators shall be granted free transportation on all routes of the Authority. 

B. Felonious assault insurance will be provided for part time operators. 

Section 7 

Part-time operators shall receive vacation pay and time off if employee has worked 75% of 
his/her regularly assigned work days during preceding calendar year. Time off will be in 
accordance with provisions of full time operators. Any vacation benefit pay is defined as non­
worked hours. 

One (I) year service - 25 hours of vacation 
Three (3) years of service- 50 hours of vacation 
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Six (6) years ofservice-75 hours of vacation 

Any retired RTA operator who is rehired in the particular workgroup will use their seniority as a 
basis for accruing vacation. 

Section 8 

Part-time operators promoted directly to foll time bus or PMOB operator status will receive 
wages and benefits accrued by seniority based on service as a part-time operator. For every two 
(2) months of service as a part-time operator, one (I) month of foll time service credit will be 
earned. Pmi-time operators promoted to a Maintenance position will receive benefits accrued by 
seniority as outlined above. For benefits not accrued by seniority, employee must meet 
eligibility requirements. 

Section 9 

The Authority will pay seventy (70%) percent of the cost of a single medical plan for each pmi 
time operator, or that amount plus twenty dollars ($20.00) applied to the single plus one or 
family coverage plan. Medical insurance will not be provided to any individual that has retired 
and/or is eligible for insurance under OPERS. 

ARTICLE XXXIV - LAYOFF AND RECALL 

A. Pmi-time employees will be laid off in advance of any layoff of foll-time personnel. 

B. Thereafter, in the event of a layoff, employees will be laid off based on ATU Local 1385 
seniority. An employee identified for layoff will be permitted to pick any position where 
his/her seniority would take him/her, provided he/she is qualified. The employee will go 
to the bottom of the list for picking purposes but would retain all other benefits. Those 
employees would be slotted for wages based upon years of service. An employee 
bumping into another position must be capable and competent to perform the work in 
the new position. Employees will be recalled in inverse order (Last out, first back). 

ARTICLE XXXV -AUTHORITY PASSES 

Section I 

Upon request, the Authority will provide any employee who becomes eligible for retirement 
with a minimum of five (5) years of continuous service with the Authority a lifetime 
transp01iation pass for him/her and their spouse. 

Section 2 

A. Upon request, the Authority will provide a fixed route picture pass to the employee's 
spouse and dependent(s) at no cost. This benefit is available for verifiable dependents up 
to the age of 18 if not in school, or age 23 if still in school. 

B. The recipient(s) of any spouse and/or dependent pass who reports the card lost and/or 
stolen will be ineligible for a replacement pass for six (6) calendar months. After the 
ineligibility period, upon request, the employee can purchase a replacement pass at a 
cost of$ I 00 each. 
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C. Upon issuance of any spouse and/or dependent pass, the employee acknowledges receipt 
of the benefit (currently valued at $600 per pass), assumes responsibility and agrees to 
the terms and conditions for its use. Any fraudulent use of an Authority pass will result 
in te1mination. 

D. Upon separation of employment, employees failing to return spouse and/or dependent 
pass( es) will be assessed a penalty of $600 per pass, which will be deducted from his/her 
final paycheck. 

E. The Authority reserves the right to revoke Authority passes at any time. 

ARTICLE XXXVI -TERM OF AGREEMENT 

This Agreement shall remain in force through April l, 2015 and shall terminate at the end of 
that working day, provided however, that if both pmiies hereto have not completed negotiations 
for a new Contract by April 1, 2015, they may, by mutual consent, extend all of the terms and 
provisions of this Agreement for any period of time mutually agreed upon in order to provide an 
opportunity for completing such negotiations. 
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IN WITNESS THEREOF, said parties have hereunto set their hands this 2?111 day ofFebrmuy, 2013. 

GREATER DAYTON REGIONAL TRANSIT AUTHORITY 
Dayton, OH 

j)JJ1Jf1Y( ~/J 
Director, Operation~ 

AMALGAMATED TRAt'\l'SI UNION, AFL-CIO 
LOCAL 1385 

jj,Jfi v~-
~a~ 

V, . ·1 
i1t1f/'-- l/tl.? 

Financial Secretary-Treasurer 
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APPENDIX A 

Greater Dayton Regional Transit Authority PAGE 1OF2 
ATU Local 1385 Contract Wage Progressions 

% Increases 2.00% 2.00% 2.00% 
Effective Date 4/7/2012 4/6/2013 4/5/2014 

Traditional Operator Base Hourly Wage Rates $ 23.54 $ 24.01 $ 24.49 

Traditional Fixed Route Bus Operators 

Full-Time & Part-Time Fixed Route Bus Operators 
60.0°/o of BWR First 12 Months 14.12 14.41 14.69 
65.0% of BWR Second 12 Months 15.30 15.61 15.92 
70.0% of BWR Third 12 Months 16.48 16.81 17.14 
75.0% of BWR Fourth 12 Months 17.66 18.01 18.37 
80.0% of BWR Fifth 12 Months 18.83 19.21 19.59 
85.0% of BWR Sixth 12 Months 20.01 20.41 20.82 

100.0°/o of BWR Seventh 12 Months and Thereafter 23.54 24.01 24.49 

Annual % increases 2.00% 2.00% 2.00% 
Effective Date 4/7/2012 4/6/2013 4/5/2014 

Maintenance Employee Base Wage Rates $ 23.54 $ 24.01 $ 24.49 

Maintenance Employees 

Mechanical 
97.2% #5 Specialist 22.88 23.34 23.80 
99.4% #4 Specialist 23.40 23.87 24.34 

101.6%> #3 Specialist 23.92 24.39 24.88 
103.8°/o #2 Specialist 24.43 24.92 25.42 
106.2o/o #1 Specialist 25.00 25.50 26.01 

106.2o/o #1 Utility - Mechanical 25.00 25.50 26.01 

95.0%, #5 Service & Repair 22.36 22.81 23.27 
97.2%1 #4 Service & Repair 22.88 23.34 23.80 
99.4o/o #3 Service & Repair 23.40 23.87 24.34 

101.6% #2 Service & Repair 23.92 24.39 24.88 
103.8% #1 Service & Repair 24.43 24.92 25.42 

97.2% #5 Lineman 22.88 23.34 23.80 

99.4°/o #4 Lineman 23.40 23.87 24.34 
101.6% #3 Lineman 23.92 24.39 24.88 
103.8% #2 Lineman 24.43 24.92 25.42 
106.2% #1 Lineman 25.00 25.50 26.01 

107.0o/o Journeyman 25.19 25.69 26.20 



PAGE 2 OF 2 

Annual % Increases 
Effective Date 

2.00% 
4/7/2012 

2.00% 
4/6/2013 

2.00% 
4/5/2014 

Maintenance Employee Base Wage Rates $ 23.54 $ 24.01 $ 24.49 

Non-Mechanical (See Note #5) 
40.0°/o Temporary Summer Help 

50.0%) #5 Utility - Non Mechanical 
55.00/ci #4 Utility - Non Mechanical 
60.0% #3 Utility - Non Mechanical 
70.0% #2 Utility - Non Mechanical 
80.0%> #1 Utility - Non Mechanical 

Other ATU Union Employees 

Janitors Employed on 4/1/12 (See Note #3) 
97.2o/o #1 Janitor 

Janitors Newly Hired or Transferred after 4/1/12 (See Note #4) 
50.0% #5 Janitor 
55.0% #4 Janitor 
60.0°.A.i #3 Janitor 
65.QOfc, #2 Janitor 
75.0% #1 Janitor 

Combination Operators 

PMOB Service Operators 

All Student Operators 

Notes: 

56.0%, First Year of Service 
60.0%1 Second Year of Service 
65.0% Third Year of Service 

50.4o/o First Year of Service 

51.4% Second Year of Service 

52.9°/o Third Year of Service 
54.4% Fourth Year of Service 
55.4% Fifth Year of Service and Thereafter 

9.42 9.60 

11.77 12.01 
12.95 13.21 
14.12 14.41 
16.48 16.81 
18.83 19.21 

22.88 23.34 

11.77 12.01 
12.95 13.21 
14.12 14.41 
15.30 15.61 
17.66 18.01 

13.18 13.45 
14.12 14.41 
15.30 15.61 

11.86 12.10 

12.10 12.34 

12.45 12.70 
12.81 13.06 
13.04 13.30 

9.42 9.60 

1. All ATU promotionsfwage increases are effective the first Sunday following the date of action. 
2. Participants in the student summer employment program are paid as Temporary Summer Help. 
3. Employees (C. Edwards, M. Atkinson, C. Elkins, K. Gross, W. Lakes and G. Sikora) may remain 

in this classification until they retire, transfer, resign or otherwise terminate. 
4. Emp/oyess in this classification are not required to maintain a Commercial Drivers License. 

9.80 

12.25 
13.47 
14.69 
17.14 
19.59 

23.80 

12.25 
13.47 
14.69 
15.92 
18.37 

13.71 
14.69 
15.92 

12.34 

12.59 

12.96 
13.32 
13.57 

9.80 

5. Employees (A. Johnson, T. Cook, J. McCoy, L. Moyers, W. Osborne, M. Porter and J. Schroeder) 
may remain in this classification until they retire, transfer, resign or otherwise terminate. 

6. Payment of the April 7, 2012 increase will be made retroactive to all employees on the 
payroll as of February 1, 2013 for straight time hours worked. 
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APPENDIXB 

Memorandum of Understanding 

FEDERALPMOB FUNDING 

The Union and the Authority agree that should federal funding be reduced below the 2000 levels and 
alternate federal funding becomes available to finance demand response service but be limited to 
contracted out service only, the parties will meet to discuss alternative \\1ays to offset the loss of federal 
funding. 

In the absence of mutual agreement, the Authority reserves the right to take whatever action is 
necessary. 

Should that action be the decision to privatize the demand response service, the Request for Proposals 
will contain the provision that the successful bidder must agree to accept the RTA demand response 
operators affected, as well as their negotiated wages and benefits current with the date of transfer. 

Glen Salyer Date 
President/BA, ATU Local 1385 
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APPENDIXB 

Memorandum of Understanding 

NEW MARKETS/COMMUNITY BASED SERVICE 

New Market/Community Based Service v.~11 be perfmmed by the Combination Operator (Article IV B) or 
PMOB - CDL qualified drivers (Atticle IV A, Section 1 B). 

It is intended that this serviced will meet emerging needs and expand public transit into untapped markets, such 
as colleges, universities, senior citizens, and Welfare-to-Work programs. It is fiuther intended that such service 
will be provided at a competitive cost. 

This classification will be established under the terms and conditions prescribed in Atiicle IV (B) Combination 
Operator service of the April 2000 agreement. 

New Market Service shall not replace any current fixed route revenue service and shall not include shuttle 
service (Air Show, Ham Vention) presently pe1fonned by such fixed route operators. 

Q.~1- ~ 
Glen Salyer Date 
President/BA, ATU Local 1385 
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APPENDIX B 

Memorandum of Understanding 

CERTIFICATION OF MAINTENANCE DEPARTMENT 

The Authori ty and the Union desire a workforce that is profic ient in its skill and has knowledge to operate safely. 

For purposes of quali fying for positions in the Maintenance Depa1iment and Line Departments, the fo ll owing 
procedme wi ll be used: . 

Maintenance Department: 

A. Candidates who have demonstrated that they meet the minimum educational, experience and licensing 
requirements will be given the opportunity to advance by taking the National Occupational Competency 
Testing Institute (NOTCI) exam. The successfu l candidate must have a composite score of 64.79 or 
above to be considered for the position. 

B. Any candidate failin$ to pass the NOCTI exam must wait a m1111mum of six (6) months before 
reapplying for the position and retaking the NOCTI exam. 

C. For those already employed at RTA as Mechanics: 

1. ASE Certification will be used. 
2. RTA will pay for and make ava ilable the study manuals for tile test. 
3. RTA will pay employees one time for the time required to take the ASE test and subsequent 

renewals. 
4. RTA will pay for the cost of the test itse lf. 
5. ASE study material and testing will be for medium/heavy duty trucks. 
6. For each two (2) certifications an employee passes, the employee will receive an additional 

fi fteen ($. 15) cents per hour. Employee pass ing all seven (7) tests (gas engine test no longer 
requ ired) will receive a total of seven-five ($. 75) cents per ham. All class ifications, except the 
following, are eligible for the premium: line crew, buildings and grounds, janitors, utility 
cleaners and fuelers. 

7. To maintain the hour qualification premium, the employee must keep the ASE cert ification 
current. 

8. An employee passing one or more tests must present the ce1iification documentation to the RTA 
Human Resources Department. 

Line Shop: 

Candidates who have demonstrated that they meet the minin1um educational, experience and licensing 
requirements will be given the opportunity to advance by taking the Certification Test for Linemen as 
administered by the Human Resources Department and graded by an independent third party. The successful 
candidate must score a minimum of 80% to be considered for the position. 

Any candidate fa iling to pass the Certification Test must wait a minimum of six (6) months and show proof of 
increasing knowledge level before reapplying for the position and retaking the exam. 

Glen Salyer 
President/BA, A TU Loca 
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APPENDIXB 

Memorandum of Understanding 

BI-ANNUAL PHYSICALS 

In an effort to ensure a safe and healthy workforce, the Authority and the Union agree to the 
implementation of DOT regulated Bi-annual physicals for all employees whose job requires that they 
possess a Commercial Driver License 

The Human Resources Department \viii be responsible for administering the policy. The cost of the 
physical will be borne by the Authority. 

The Authority will deduct a no-show fee via payroll deduction for any employee who fai ls to keep 
his/her scheduled appointment at the designated medical provider. 

Glen Salyer Date 
President/BA, ATU Local 1385 
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APPENDIXB 

Memorandum of Understanding 

FOLLOW-UP DRUG TESTING 

Employees who have tested positive on the l st occmTence and are mandated to participate in the follow-up 
testing program will pay the monthly cost of the follow-up test for the period specified by the SAP. Deductions 
will be paid by payroll deductions. The test results will remain the propet1y of the RTA. 

~= Q~ 'cl·~l·l!i 
Glen Salyer Date 
President/BA, ATU Local 1385 
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APPENDIX B 

Memorandum of Understanding 

INSURABILITY 

Any employee who accumulates more than six (6) points against his/her Driver's License will be 
suspended from duty ·without pay. If the points do not drop within twelve (12) months or the date that 
the employee reached more than six (6) points, the employee will be tenninatecl. 

The employee must notify the Authority within thirty (30) clays of conviction for any traffic violations 
(except parking tickets while driving the employee's personal vehicles). Citations for traffic violations 
received while operating an Authority vehicle must be reported immediately. 

The employee must notify his/he1: motor vehicle licensing agency within thirty (30) clays if he/she is 
convicted in any other jurisdiction of any traffic violation (except parking). This is true no matter what 
type of vehicle the employee is driving. 

The employee must notify the Authority if his/her license is suspended, revoked or cancelled, or if you 
are disqualified from driving. 

Glen Salyer Date 
President/BA, ATU Local 1385 
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APPENDIX B 

MemorandLUn of Understanding 

TRANSITIONAL RETUR.i"\J TO WORK PROGRAM 

The Authority shaU have the right to implement a Transitional Return to Work Program of its design ·without 
further discussions or bargaining with the Union, provided that the tem1s of such program do not violate any of 
the provisions of the collective bargaining agreement. 

~-~l- ~ 
Glen Salyer Date 
President/BA, ATU Local 1385 

'. 
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APPENDIX B 

Memorandum of Understanding 

TRANSFER OF TROLLEY SHOP EMPLOYEES 

The Authority shall have the right to transfer trolley shop employees into the diesel shop as the number 
of duel mode coaches are put in service and the number of the current ETI trolleys is reduced. The 
percentage of employees transferred wrn be at the discretion of the Authority and will be based on the 
ability to suppo11 both fleets. Once the number of in service ETI coaches drops below 10, the Authority 
shall have the right to transfer all trolley shop employees to the diesel shop. The transfer will start with 
delivery of the prototypes projected to start May, 2013 and will continue \vi th each new delivery 
through 2016. 

In order to ensure that a trained workforc~ is maintained, the Authority shall have the right to establish 
a training program addressing the new teclmology for the trolley and diesel shop employees. 

Glen Salyer Date 
President/BA, ATU Local 1385 
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APPENDIXB 

Memorandum of Understanding 

ADMINISTRATION OF THE ABSENCE CONTROL POLICY 

With the exception of modifying the cunent Absence Control Policy to mi rror the new positive 
discip li ne program, the Authority will continue to strictly enforce and continue administrating the 
current policy during the duration of this labor agreement. The Union 's right to grieve the policy will 
be limited solely to the correct chargeability of the absence. 

The RTA reserves the right to implement a new Absence Control Policy as prescribed in Ai1icle XI 
upon the expiration of this labor agreement. 

Glen Salyer Date 
President/BA, A TU Local 1385 
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APPENDIXC PAGE I OF I 

In the event that GDRTA changes the plan structure during the life of the agreement, a 
new matrix will be available for the employees. 
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