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PREAMBLE/PURPO E

Sec llg 1. Partres. Tlus Agreement is betwaen the Clty of Allrance, Oluo, a mumcrpal- o

corporauon, “hereinafter called the “Crty,” “Employer ”or. “Management * and the Alliance

Water and- Sewer Drstrxbutxon Employees Assoc:atxon (WSDEA), , heremaﬁer called the S

“Assocratron” or “Umon R

B ectgon 2 E_l_l_mggg. lt i$ the general purpose of tlus agreement to p
possible economy and: ef’ﬁcxency of operation, distribution of wate/st

vlggtlon g Qg t_lggg 8. . The Cxty agrees_ to deduct monthly from the wages of any:
femployee who is a member 0 he_ Union. membershrp dues, mrnatxon fees, and/or assessments ;

. City annually in wrrtmg of the: dues it charges and its current membershrp The Umon wrll:

update membership information as necessary. Except as otherwise provided for in this article,
each eligible employee’s written authorlzatxm for Union dues deduction shall be horiored by the
Employer for the duration of this agreement or until such employee ‘submits & written revocation

of the Union dues deduction authorization to the: Employer or ns desrgnee Upon explratlon of
‘ ,thls agreement, the dues deductlon procedure shall exprre o V
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b‘tyej‘t‘é the fullest ex;ent' e

er, protection of property = -
~and Jives, and to comply with the’ requirements of. Chapter 4117 of the Ohio Revised Code, andto- - ..
set. forth the understan_ mgseand 'agreements between the parties. goVernmg the wages, hours, terms. i



Sectmn 2 Dedugtion Subml&sm . Such sums deducted from a bargammg unit members pay,
o accompamed by a list of bargaining unit members from whase pay they have been deducted and -
* the amount deducted, shall be forwarded to the Umon as d:rected by the Umon within the month o

o jsuch collectxon is made

ZSectmn 3 Refunds/Degughgn Ermg In the event that a reﬁmd is due any bargammg unit
: member for -any sums deducted from. wages ‘paid to the Union, it shall be the responsibility of
such member to obtain thé appropriate refund. from the Union. The City shall not be liable for
the remittance or’ payment of any sum other than those constituting actual deductions made, and
if; for any reason. it fails t6 make a deduiction for a bargammg unit member as above provxded, it .
.shall ‘make that:deduction. fiom’ the member's next pay :in which sich: deducnoh is nonnal]y
; deducted aﬁer the error has been called to the attentxon by th bargammg umt me_ , ber or Umon o

: f'jvdeductxons, hall be in

B deducttons shali

;Sectlon 1. The pames agree that no: sectxon of the cmlservwe laws oomamed in the Ohlo,'

~Revised Code Sections 9. 44 124 01 through 124. 56 “nor any local ordinanice of the Clty of =~ ‘

. Alhance nor Rules and Regulatnons of the vaxl Servxce Commxssaon of the Clty of Alhance .

-umt employees where such matter has been addressed by thls agrcement

,Sectxou 2 Notw:thstandmg the above Secnons 124 388 and 124 57 ORC shaﬂ contmue to
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' Section 3 Exclunge Remedz Bmployees covered by thxs agreement havmg a drspute thh the -
- City relatmg to the aforesaid terms and conditiotis- of employment must pursue the provisions of
this agreement as their sole and exc!uswe remedy

ARTlCLE4 A _
MANA EMENT RIGHTS '

Seetlen l Nothmg herem shall be consr

d ;restnct any- constxtutlona] statutory, or
to matters of general: managenal policy. The :
nister t| the busmess of the department, and in .

‘ ‘,posmons riot withiii the bargaining ut
- type. of eqmpment used and'the sequen

pand, transfer andio eonsohdate work; procesées nd?faclhtxes, .
' of. s ﬁ(:llmes,

Sectlon I The partles acknowledge that durmg the negotlatlons whlch preceded thrs agreement '
each had the unlimited: opportunity to make. demands and proposals 'with respect to any subject
matter not removed by law from the arca of collecnve bargaining, and that the understandmgs
and agreements amved at by the pames, after the exererse of that nght and opportumty, are set
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forth in thxs agreement Thts contract tt is mutually agreed supersedes and cancels all prtor
agreements, whether oral or written, unless expressly stated to the contrary herein, and together
with any addendums (eg., letters of understanding, appendxces, side letters, etc.) constitutes the

- complete ‘and ‘entire understanding and agreement between the parties and concludes collective

- - bargaining, except as specifically provnded for in Section 2, for the term of this contract.. Unless
specifically-and expressly-set forth in the express written provisions of this Agreement all rules,
regulations, benefits and practices- previously and presently in eﬁ“ect may be. modtﬁed or
»dxscontmued by the Employer upon notxﬁcatton to the Umon ‘ S

: f;;Sectmn 2 Mtd-Term Bargammg. Nelther party ts obltgated to bargam over any matter already '

o Sectnon 1 In bthe event that any provx
= -be of no- ﬁlrther foroe and effect, but:

Revnsed Code, is xllegal durmg the term of a. colleotlve;bétgaxmng agreement:‘and durmg the o
. settlement. procedure set forth in Section 4117.14 of the Obio Revised Code, and it pledges: not to
engage in® any stnke agamst”the,: Czty of Alhance as":deﬁned m the precedmg secttons ‘as

.downs ;job actions, and sympathy étnkes, and ﬁxrther agree to cross any ptcket line establtshed
by any other association representing the employees of the City of Alliance i in order to perform, o
- their own duties. The Union agrees to actively. seek stoppage’ of any type of job action.by a
member or members of the bargammg umt The. Umon shall take whatever ﬁtrther steps are
o shall be construed to preclude the Clty from seekmg to emom any such smke in accordance with

“'the provnstons “of Section 4117.15 and 4117.16, Ohic Revised Code, or any disciplinary action
wlnch may be taken against stnkmg employees pursuant to Secnon 4117. IS(C), Revused Code
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Section 2. Moreover, the obllgatxons, rlghts and provnsrons of tl'us artlcle shall be completely
independent of and shall not affect or be affected by any ‘other prov:slons of this agreement,
mcludmg any grievance and -arbitration provnsxons, ‘nor shall the gnevance and arbitration
_provisions act to preclude the Cxty from exercusmg any statutory nght to emom the stnke orto
dlscxplme stnkers ‘ . , .

Section 3. The Clty wm not mstnute a lockout for any cause, whatsoever, durmg the term of thls.‘
agreement “; s : : o ’ P -

ARTICLE 8

Clty, at sts own expense retains the -
sting, and other non-.
uire that such: tests be

“":,"danger to himself or others, the Employer may ord.

~‘qualified medical professxonal, at ‘the 'Employer’s expense. - i medical

: professxonal’s opinion on-fitness: for duty, the’ Employer,. the Umon, and the employee wi

_ to' discuss possible alternatives and/or accommodations. 1f no alternative or accommodatnon s

" mutually agreeable" then the employee will. ‘be, placed on sick leave. (concurrent wnth famllyf' o
medxcal leave), oth' id then 3 dlsabxhty separat n mmated SO

’ ectlon l. All bargammg umt members shall comply w;th all departmental rules and regulatlons :
: mcludmg those work rules relatmg to conduct and work performance

'§ectlon 2. The Umon recogmzes that the Employer, under thls agreement has the nght 0

promulgate and nmplement new and revised work rules, regulations, and pohc:es and procedures S

that regulate the conduct of employees and the conduct of the Employer s services and programs

Section 3. Prior to 1mplementatxon or modxﬁcatlon of any new or exrstmg rule, regulatlon, E
policy or procedure which affects members of the. bargammg unit, the Employer will notify. the
Union, and if requested meet wnth the Umon to dlSCUSS the matter: pnor to. the date of
mplementat:on S S o s
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Section 4. - The Employer recogmzes and agrees that no work rules, regu!anons pohcles or .
procedures shall be modified, maintained, or established that are in vxolatron of any expressed
terms’ or prowsxons of this agreement

’ ARTICLE 10 R R
ASSOCIATION LEAVE/ACTIVITY/REPRESENTATI N

,Sectmn 1. Assocratron representatwes shal! be afforded up. to an aggregate one hundred fity -
(150) hours of time off without loss of pay durmg regular work hours for the purpose of fulfilling -
'responsrbxlmes with the Crty, mcludmg processmg grrevances, meetmgs and enforcement of thrs'
Agreement ; : R :

;Assoclatron txme cannot be used fcr contract negotlanons Durmg negotxauon meetmgs wnth the
City, members of the negotratron team who ‘are not on duiy shall accrue comp trme The-
negotratlon team wx!l eonsrst of no more than three (3) representauves b

: Sectlon 2. ,
~ Assocratron tlme ﬁom year to year, however, at no trme sha!l that balance exceed srxty four (64)’ '
) ’_hours . Do - R : o

: ‘news medra V

N ON-DISCRIMINATION

'Secﬁon"l The pames agree not to. unlawﬁﬂly dxscrrmmate agamst_,,any employee in the

'admmrstratlon of this agreement because of age, race; sex, color, creed natronal orlgm, ancestry,
. genetic hrstcry, drsabrllty or. mrhtary status :

Sectxon 2 Qmon/Non-Umon Aﬁ‘ilgapgn The pames recogmze the rlght of all employees to bev
free to become a Union-member and to participate in Union activities and to refrain from such.
membershlp or activity. . The pames agree that there shall be no drscrrmmanon, mterference, :
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restramt, coercion or reprxsal agamst any employee because of 1 union or non-union afﬁhatxon or .
because of an employee engagmg or reframmg from actmty on behalf of the Umon

Section 3. Gender. Neutral. All references to employees in thls agrcement desxgnate both sexes, ‘
and wherever the male gender is used, it shall be construed to include male and female employees

ZZSectlon 4. gnevance Procedure. Tollmg. _-Where the subJect matter of a gnevance mvolves thrs_
~ article anc and there exists a concurrent collateral administrative action (e.g., OCRC/EEQC ‘allegation,
" etc.) or‘court action, including instances where the City has been notified of pendmg aotlon, the Co

gr:evance procedure shall be tolled unti such txme as the collateral action lS resolved

1Sd$pedsxon' Wlthout»pay, E ,: OptK { the , e
o the Employer, accrued vacatlon or. holxday time may be forfelted equal t the‘v :

o ﬁ}Demotloh“ ’
E ,j stcharge

~active and have force
: g;:employee provxded ‘there is , g
- active: dtsclplme shall remam actw an have force and effect forﬂthe ﬁzll actwe perxod of the a

An employee who IS gwen a workmg suspensxon (1 e. suspens;on of record) shall be requxred to
~ report to work-to serve the suspensxon and shall be. compensated at the regular rate of pay for
- hours worked, ‘The workxng suspension, shall be recorded in‘the employee s personnel file in the
same manner as other disciplinary actions havmg ‘the same effect asa suspensxon wrthout pay for
the purpose of recordmg dxsclplmary act xon , : :

Sectmn 2. Grounds for Dlsglglme. Incompetency, meﬁicxency, dlshonesty, drunkenness,f

immoral ¢ conduct, insubordination, discourteous. treatment of the public and/or co-workers,
~ neglect of duty, absence without leave, substance abuse, violation of City or department. work

rules, regulatlons, pollcxes or procedures, fa:lure of good behavxor, vxolatlon of Chapter 124 or
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record ofconduct

- Imay be subjeet‘to suspensnon, reductxon or tcrmmatxon, the Employer will hold a predlsclplmary i
‘ ) r di stabhsh*the date and time of the,[ )

‘ S ;~Sectgcm 5. an :
e m pay/suspensmn in excess of three (3) days or more Aall haVe the ablhty to contest such aetxon '

g -Sectxon 1.4 Defimtmn The term “gnevance” shall mean an
employee that there has been a breach, mlsmterpretanon,,

- used to effect. changes in"the articles of this agreement, nor those. matters not covered by this
’agreement which are ‘controlled by ordinanc

Rules of the CMI Servxce Commxssnon or any’ conduct unbecommg a representative of the
Employer, or any other acts of mxsfeasance or malfeasance or nonfeasance, shall be cause for
dlsmphnary actlon S : . '

Sectlon 3. Pmresslve Dlscmlm The Employer generally pracnces progressxve d:scrplme but :

reserves. the right to ‘determine the amount of discipline based upon the seriousness. of the =

offense. The practice. of p progressive dxscxplme ‘does not 1nﬁ~mge upon the rlght of the Employer :

to termmate an employee’s employment for a first offense. Progressive discipline shall take into .

account the nature of the v:olatnon, the employee s record of cllsclplme, and the employee $ ‘

iWhenever the Employcr determmes that an employee .

Sectlon 4 Predlsenglmam Conference.

e urmg thc predlsclplmary{j‘

o frepresentatwe shall be: 'allowed in'the predlscxplmary c "xlfe'i'e:lce as an. observer only. Atthe
:conference, the employee and/or hxs ‘union representatwe shall have an opportumty to- respcnd} ‘

,1plmary acnons mvolvmg no loss in pay 0r~ '

S ARTICLE 14 ‘
GRIEVANCE PROCEDURE

of: unproper apphcatlon of only the
explicit and express provns:ons this -agreement... It is-not intended.t

.of the City of Alliance, or-by. the provxs}ons of
federal ancl/or state laws and/or by the Umted States or Ohxo constxtutlons o

.....

v Sectwn 2. Group_ Grievances. Any member of the bargammg umt or thc Umon _may ﬁle a.
_grievance. Where a group of bargammg unit members desires to file a grievance involving a

sxtuatlon affectmg more than one member of the bargammg umt in a similar manner, one
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member selected by such a group shall’ process the gnevance Such gnevance shall be deﬁned as .
a group or class action grievance. 'The names of each member ~along with- their respective
signatures on ‘behalf of which the gnevance is ﬁled shall be affixed to the grievance form. -
Should the Union file a group grievance, it will specify the affected ‘employees or group of
employees on the grievance form. ‘Group grievances shall be presented in the fi rst instance to the o
supervxsor common to all employees in the group.: R P

Section 3. Tlme Limits. All gnevances must be processed and anSWered at the proper step in
the. grievance progression to be’ ‘considered at’ ‘the next step. - The aggneved may withdraw a

~ grievance at any point- by submlttmg, in writing, a statement to that effect, or by permitting the .

~ time requirements at any step to lapse without. ﬁmher appeal. Any gnevance not answered by‘ _
the. Employer or-his desngnee within the sttpulated time limits provrded herein shall be deemed o

~bave been’ answered in the negative and advanced to ‘the next step of the procedure ‘Any - =
-grievance that is not timely appealed to the next step of the procedure will be deemed to have

.zbeen settled on the basw of the Emplo; ’s answer or default rejectxon, 1f apphcable at the last : ﬁ‘ ;

Section 6 Procedure.: Nothmg in thls‘ art:cle shall be mterpreted;as dlscouragmg or prolubltmg TA
‘mformal dlscussmns of a dlspute by the employee and the Employer pnor to the f lmg or startmg

processed m the followmg manne

A Ste Step 1:- Degartment Head/Des:gnee. :Within five'(5). calendar days of the mexdent glvmg rise
to the’ grievance, the aggrieved: employee shall submit his written grxevance to the department

' head/des;gnee who shall indicate the date and time of receipt of the grievance and affix his
signature'to the grievance form. The department head shall either. respond to the grxevance or
schedule a meetmg to dlSCUSS the gnevance and respond m wntmg to the grlevant wrthm f ive (5) '

afegy~Serv1ce Dnrector/Desxgnee. Al gnevance unresolved at Step l may be submltted :
by the gnevant to the Safety-Servme Director/designee within five (5) calendar days of receipt of
the Step I answer or default rejection.. The Safety-Semce Diréctor//designee shall either deny :
the grievance or ‘schedule a meeting with the grievant and a représentative(s) of t_he Union within
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) § eetlon .
: T,-; hej parties, each party:sha

B :dems:on strictly to’ the mterptetatlon, apphcatlon;
:;:A;‘sectxon(s) of tlus agreement,v

(1072972014 00143811.DOCX} - .

fourteen (14 calendar days of submxssnon of the grlevance to Step 2. lf a meetmg is held the

Employer/designee shall provzde a written response to the grnevant w;thm fourteen (14) calendar

:,days of such meetmg

- Step 3¢ Arbntratxon If the gnevance 1s not satxsfactonly settled in Step 2, the Union. may ' submit -

the grxevance to Final and Bmdmg Arb;tratron by submitting a letter of intent to the Mayor wnthmf
five (5) calendar days of the date of the answer at Step 2, and by submitting a joint request to the:

. Federal Mediation and Conciliation Service (FMCS) for a list of fiftieen (15) Ohio ‘Resident,
- National Academy Certified arbitrators within ten (10) days of the date of the letter of intent, ‘with -
~ .. a.copy of such request delivered to the Employer In the event the letter of intent or the referral to -
- . arbitration is. not submitted- within ‘the
. resolved based-upon the Step 2 reply.:
from a permanent panel of arbxtrators contamed herem where a timiely demand for arbttratlon has

¢ tinie limits prescnbed the grievance | shall be considered

In lieu of utilizing FMCS, the parties may agree to select . - |

and he shall be thhout powe

 Empl ’ _4g in- any way w:th the powers, ;' ,
- duties, or responsnbllltxes of the Employer unde le makmg powers not mconsxstent o

w;th the agreement

.3.;i Contrary to, mcons:stent wnh changmg, altermg, fimi mg, or modlfymg any practlce,

- policy, rule, or regulatxons presently or in‘'the future established by the Employer, so long"
as such practxce pollcy, rules, or regulatlons do not confhct thh this agreement ‘

4. Implymg any restrnctlon or condmon upon the Employer from this agreement it bemg
" understood that, except ‘to such- resmctlons or conditions upon the Employer: are
specxﬁcally set forth herem, or are fatrly mferable ﬁ'om the express language of any’

o




artrcle and section herein, the matter in questron falls within the exercxse of nghts set
forth in: the amcle of this agreement entrtled “Management Rrghts

5 Concemmg the establrshment of wage scales, rates on new or changed Jobs or change in
tany wage rate. R T
6. Provrd mg agreement for the pames in those cases where, by thelr contract they may have ,

cover the matter in drspute

The arbltrator shall be wrthout authorlty to recommend any rrght or rehef on an alleged grrevance
occurring at’ any time other than the contract penod in which such ri ht ongmated or to-make any -

“award ‘based on’ nghts arising under- any: previous Agreement “grievance or practlces ~The .

" arbitrator shall not establish any. new: or: different wage: rates not negotiated ‘as. part of this

- agreement gxcept as speclﬁcally authorized herein. In the event of a monetary award, the arbrtrator, '

- on the ments o

- shall limit any retroactive Settlement to the date the grievance W, ted to the Employer in
: ‘Step ! of the grievance procedure.” The arbitrator shall be without authority 'to render ‘any decision
 grievan does not conform to the parties’ negotrated gnevance procedure
all not mmgate the level of drscxplme xmposed by t: e Em

may be rarsed by erther -

party before the: arbrtratro earmg of the gnevanee of the. gnevance,

on the grounds that the

. matter is non-arbrtrable orbeyond the arbrtrator s jurisdiction. -In‘the event that an issue is raised

ooncermng the Jurrsdxctxon of the arbrtrator or arbrtrabllny, the issue will. be: tried and decxded' -
first. .. : » o

to'b e, 8 NeW arbxtrator will 'be elected from a few list as
- provided herein, to decide the merits of the grievance.’ " However, where the grievance sought to
" be arbitrated has an immediate, actual, net value of less than $3,500.00, exelusrve of arbitration.

costs, the Employer may: decline to proceed 10 arbitration. “In su i 1 o
i nal step gnevanee response wrll eontrol wrthout estabhshmg bmdmg precedent or past practxce o

. If the matter

irbitrator’s fees shallbe

- shall be’ bome by the party requestmg them, or spht equally 1f both ‘parties make the réquest.
Witness expenses shall be borne by the party callmg the wrtness Employee wrtnesses shall'
suffer no loss in strarght trme pay L

Section : 11 Arbxtmtlgn Awards/Settlements. Arbrtratxon awards and pre~arbrtranon
settlements shall be final and binding on the Employer, the Umon, and the gnevant(s) sub_]ect to
the provrsrons of the Ohlo Revxsed Code :

ARTICLE 15
PROBAT IONARY PERIOD

Section 1. Every newly hrred employee w:ll be requrred to successfully complete a probatronary e
penod The probatronary penod for new employees shall begm on the ﬁrst day for whrch the
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A

B.: SR ’ e
Co ’Layoﬁ‘ for more than thuty—sm (36) months,

b

E

F

"~ seniority shall be’ ealculated on thé basis of uninterrupted service 3

* Section: 3. If an. employee is promoted 1o superv:sxon, and
~ unit within one (1) year from the date of the promotion, the employee will: be.returned to the
“bargammg unit with the: semonty the. employee held at
‘employee transfers to another départment of the. City, and ‘deci

employee recexves compensatxon from the Employer and shall contmue for a perxod not to
exceed thirty (30) months; however, when the employee attains certification his probationary
penod will end, so long as the employee has worked at least one hundred exghty (180) calendar

- days from his date of hire.. Where the employee ‘fails to attain cemﬁcatlon Wlth!n thmy (30)
months the employee s employment shall be termmated thhout recourse S

' :Sectxon 2. Probauonary employees may be' dlsc1plmed or termmated w:thout recourse to the '
: gnevance procedure orto c|v1l servxce appeal durmg the probatxonary penod

ARTICLE 16
SENIORITY

‘Sectlon 1. Deﬁnmon of Semong_v. Semonty shall be computed on the basis. of unmterruptedi
_ length-of continuous service with the Employer. . The followmg sntuattons shall not constxtute a

break in contmuous serv1ce for g purposes of': semonty

A ;EAbsenee whxle on approved eaveofabsence : L

B. . ;Absence wlule on approved sic leave or dlsablhty leave ¥

o D ] Layoff for less than thu‘ty—sxx {36) months

The followmg smxanons con ; tute breaks m oontmuous servxce for wh:ch semonty IS lost

* Failure to return to work: within fourteen: (14) calendar days of a recall ﬁ'om layoff absent - S

o extenuatmg exrcumstances such as llln ‘s,'mjury, or dzsabnlxty,

- classification’ within a department,* the employee ﬁrst appomted or first named m order of
appomtment shall be senior. S . : : : c

. cldes to return to the bargaining ,

me of the promotion. If an

C sfto return to the Water/Sewer ‘
Department within ninety (90) days from the date of such transfer, the employee will be returned

to the’ bargammg unit with the seniority. the employee held at the time of the transfer. In‘the case
of eithet a promotion or transfer, the employee returning to the bargammg unit will be assxgned .
to an avaxlable open posmon and to the Shlﬁ of that avallable openmg ‘

ETR
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f ARTICLE 7
AYOFF AND RECALL

Section 1 lt is the mtent of the pames, through thls amcle to establlsh an objectwe procedure
by which a reduction in force may be. -accomplished, should the need arise, and supersede the

“provisions of ORC 124.321 to 124.328, OAC 123: 1-41-01 to 123: l-4l-22 and all'local rules
and regulations of the’ Clty of Alhance s le Servxce Commission govemmg work force ‘

v reducnons

‘ exxsts, or reorgamzatlon in the operatlons of the Employer is necessary, a reduct:on in force (e,
layoff; job abolishment, reduction in hours, ﬁ:rlough eic.) shall occur. The ‘Employer - shallv :
notify the affected employoe(s) in wntmg at least ﬁve (5) calendar days pnor to the dato of the -

. reductlon

A iTemporary, ‘casual or seasonal employees thhm the aﬂ"ected department‘ andif.j e

'r"Sectlon 4 Recall. ‘A bargaining unit-member laid off under ‘this

. Employees shall be glven ten (l

. ;sent to the employee s last addréss on record It shall be the resp nsﬂnluty of the employee(s) to e

they are lald off shall lose all semonty ‘and recall rnghts Employees who rcfuse or accept recall;
to a position other:thankthat from which they were laid off shall retain seniority and recall rights

i 'h,they were laid oﬂ; but only from the date of their orlgmal layoff. In

to the position fro

the event of extenuating circumstances (e.g., illness; injury, absence from city or state or other :
good cause as determined by the Director of Safety and. Servxce) preventing the employee from
returning within the above tlme l;mnt the employer shall grant a reasonable extensxon, not to-

: cxceed snxty calendar days

© . {10/29/2014 00143811.DOCX}

loyer shall detexmme the appllcable dmsxon and classxﬁcanon“ .
" layoff or Job abohshment) is to occur by lmtlally desxgnat mg the:;» S

e flayoff list for thlrty‘sm'(.’lﬁ) months When the Employer determmes that it wxshes tofrecall lald o

v



et

- D day work perlod he shall be pand ovemme / _
. of one and one-half (1. 5) times his regular hourly rate: of pay Overtime compensatxon‘shall not

be:paid more than once for the same hours under any: provision of this article or agreement. For

purposes of determmmg an employee s eligibility for oveitime, time spent oni sick leave shallnot .

{107292014, 0014381 1,DOCX } -

ection § Not:ce/Procedure for Furloughs. ‘In the event the Employer determmes that a
,furlough is necessary, the Employer agrees to provide the Union and those affected members
with as much notice as possible, but not less than seven (7) days, of the planned furlough.” Such
notice will indicate how the furlough is to be accomplished, apportioned-among the bargaining
unit, and the effective date.that the planned reduction will begin. Furloughs will be limited to

- personnel paid out of the fund(s) where the lack of funds exists. The Employer agrees to offer
-employees the optlon to. voluntarily take unpaid furloughs prior to implementing any. involuntary
: furlough tlme Once the number and extent of mvoluntary ﬁxrlough tlme 1s determmed ,

mvoluntary furlough txme shall be capped at e:ghty (80) hours per employee Employees may" :

A voluntanly agree to assume a greater amount of unpaxd furlough tnme

_ Sectlon 2. The wor

r' such tlme over foxty (40) s*at,the rate i

be considered hours worked.  ‘Those hours. actually worked ‘by the employee, vacation time, '
scheduled holiday time, compensatory time, bonus. sick time, and personal sick txme wﬂl be
consuiered hours worked for purposes of ovemme ehglblhty .

Sectxon 4. Mandatog Overtxme/Apnrovgl/Records. In the. event. of any emergency,»

'management may require periods of overtime work to meet operational needs. - When it is
 practical and possible, all overtime ‘shall be approved by the Appointing Authority in advance.

All overtime must be reported to and justified as required by the Safety-Service Director or the

. appomtmg authority Complete records of ovemme shall be mamtamed by the Department




Sectlon 5. Court Pay Whenever an employee is requrred to appear durmg his, regular off-duty .
~ time before any official court or before a prosecutor on ‘matters pertammg to or arising from the
employee's official duties, the employee shall be compensated for a minimum of two (2) hours at »
the approprrate hourly rate. If an employee appears before a coutt or at a pretrial conference for
more than two (2) hours, such excess tnne shall also be compensated at the appllcable rate.

‘Section Q. Call-m Pax Any time: en employee is called o work outsrde of hls normal work B
shift, thus necessrtatmg ‘additional travel to and from work, he shall be guaranteed a minimum of
four (4) hours pay. T hrs mmrmum guarantee shall not be apphcable to hours ; work whrch are .

. §gctlon 1 B ase §§lag and nges. The followmg are the base wage ranges for bargammg umtv‘;' L
‘ members and classifications. - B PP e

A, .?*Effectwe January 1, 2014, bargarnmg umt members shall recelve a one percent (1 0%) - o
B general wage increase.’ e

B. . ,Eﬁ‘ectrve January l 2()15 bargammg umt members shall recerve a 2.0ne percent (1. 0%)5
: ‘general wage increase. . e : J—

C. 'Eﬁ‘ectrve January l -2016, bargammg unit’ members shall recewe a one percent (l 0%)

general wage mcrease . A k

Y s
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B Llcense  Curfent 112014
' ClssI .. .. '$083 . $0.84
.. Class H e U897 81990

~ Classll $314. 0 $307.

longevity, job- performance, : A
are given at th dxscretton of the sttnbutlon Supermtendent wnth the’_‘i o

© Wage rates effeetive durmg tjerm’fof contract E ‘
- Utility Serviceman - Current - 1/1/2014 i/i/’2’015‘6 " 1/1p016
CLevell - . $1822 - $1840  $18597 - $18.77

Clevelll o $1732 - 81749 $17.67- $17.84
Clewellll - 81677 $1694  $17.11- - '$17.28

LevellV. .~ $1621 $16.37 $16.54. }f;;ﬁ‘_$1670

 Meshanic - Cument - LAROI4 - LIROIS 142016
CLevell 81925 - $1944 $1964 . 51983 -

o Levelll | 81848 $1866  S$I885- 0 - $19.04
CLevellll - 1773000 $17.910 - $18.09 . - 818,
LevellV.. 81716~ $1733 81750 - $17,

: 1/1/2015;

G ,Sectmn 3. Wage S_chedul Admimgtratxon The above general wage mcreases shall beapplled .
o dathe pay schedule{_ the ap]

¢ applicable classification in each successive year of the Agreement and
nay.be. apphcable and appended to the pames Agreement as Appendxx‘

mtmg Authonty The evaluat:ons sh
ther or not xt 1s recommended that

ﬁrecommended the Appomtmg Authorlty shall make a‘det'crmmatxon and - shall provxde thc'

desxgnee, if applxcable, and employee with- hxs decision, ‘Any employee dissatisfied with the

W Appomtmg Authonty 5 decxsxon may request a meetmg thh hlm to’ dlscuss the decns:on The

B

: 110129/2014 oomsn.bocx; T e T e T




,Appomtmg Authonty s decision is at hlS dlscretxon and is ﬁnal and not appealable Merlt

increases/bonuses may be in the form of hourly adjustment or lump sum equwalents ,

ARTICLE 21
PAYROLL DEDUCTIONS

:' Section 1.. Credit Umon. The Clty agrees to deduct from employees who have ngen written

authorization any monies for any such. credlt umon office authonzed by the Cxty Audltor ‘and
- remit. such wrthholdmgs to the credrt umon : P :

: Sectwn 2 Savmgs Bonds and Umted Way The Cny agrees to deduct from employees who '

have given written authorization any monies for the U.S. Savings Bond Program and the. Umted

B Way Payroll Deductzon Program and remrt such thhholdmg to the proper authormes

Sechon l.v All full-trme employces shall be placed in one of the follovag groups and classrf' ed i
' accordm 'to thelr contmuous servxce record and shall recexve the followmg compensatlon PR

PERERS $ 30 00 per month

r R f;1§$7000 pert month
_jj,‘_GroupD overlS years through 20 years o L : '
".GroupE over 20 years : S

Longev;ty shall be paxd‘ in eqnal mstallme n'the second 'pay in June and the ﬁrst pay of ,

‘ ;December

which the employee ‘was. last hlred by,:the Crty Any ehglble emp]oyee who leaves the

* " employment of the City for any reaso er than as mdlcated in Section 3 of this amcle, shall be

‘considered as havmg broken his/her co nuous servrce:record and 1f siich employee is laterre=

“hired by the Crty the employee shall be

] cord on the day he/she is
: rehlred EAE

rSectron 3. lf an employee has been granted a medrca cave of absence or-is on sxck leave or on
‘layoff or on'a tour of duty in any branch of the Armed Forces of the' Umted States, the employee
hall have such tlme cred ited to hls continuous’ serv:ce thh the Clty for purposes of this artlcle

Section 4 Employees hired on or aﬁer lanuary 1, 2015 shall not be ehgrble for longevrty

payments. A the discretion of the Employer, this restnctlon on ehglbmtyTor longevrty may be

, walved based onan apphcant’s prxor expenence and quahf' cations.

© {10/25/2014' 00143811,DOCX }
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S ARTICLE23 3
MILEAGE AND CAR ALLDWANCE§

;Seehon L Use of Prwate Vehlcles An employee, authonzed to use a prwate vehxcle for any
vout—0f~c1ty Job-related count appearance, pre-tnal appearance, trammg, seminars, meetmgs
_conferences, continuing education’ programs, or any other job-related activities (not to include
‘Association and certification related activities) shall be reimbursed -for mileage at the rate
app lxcable to all other Cny employees aﬁer comp letmg the approprrate request forms

. ARTICLE24
- UNIFORM ALLOWANCE

| 1Sectron 1 Full nme hourly employees (non-ofﬁce and non-management) in Water/Sewer_;f:’ :
Dlstrlbutlon shall recelve an, annual umfonn/personal nsk allowance of eleven hundred dollars -

b' ctlon 1 Actmg Pa_\g ln the eve

:‘-1 :Sectxon 2. The Saf -Servrce Dlrector shall select the u i

Sectlon 4 Probatxonary employees wrll réceive. a pro—rated :payment based on the number of [ ii S

fmonths they were employed prior to, the_ dates speclfled in “A” above. For the pro-rata:

OUT OF CLASS PAY
ny employee set fort in .thls ordmance is assxgned by

- Management to assume. respons:bxlrtles in a higher classification for a perlod excecdmg twenty-

. four '(24) hours, such employee shall receive the lowest rate of pay of the désignated higher
“¢lassification that is higher than his/her current wage. Management reserves the right to appoint
'any quahﬁed employee to a posmon in the abscnce of a person ina hrgher classrf cation.

. _Upon attaining the one: (l) twenty~four (24) hour day mmlmum, the employee shall recexve

compensation at the hrgher rate for all such time worked, Ini the event that the emp loyee actsind:.
higher clasmﬁcatlon on hls/her normal scheduled day off he/she shall be pald at the: overtrme'

18
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o outswle

ARTICLE éé

DU A’I‘ION ‘
Section 1. Where there has been prior wrxtten approval by the Department Head and the. Safety .
Service Diréctor; the City shall reimburse employees, within. thirty (30) calendar days of grade

"subm:ssmn for all tuition, fees; and course mandated matenals meludmg boolcs for pb related
contmumg educatxon programs ' . ,

Section 2. If an employee takes a_course in, wlnch no letter grade is gnven, the Crty will
’ rennburse 100% of all: tumon and mandated expense thhm thrrty (30) days of i proof ‘of .

relmbursement shall be made -

, : -of ,s‘agreement, the Bmployer agrees ; ] ning; : :
N employees the same.health insurance plan, inclusive of medical, “hospil allzatxon, dental, eye-care R
- and prescnptlon coverage (health care); ¢ as thai provxded to non-barga ing Unit employees underj':j ‘
plan.: group in ovided throu -
. EUntll such tune asa majonty of City, ‘bargai

. insuran

: msurance camer, plan admmlstrator,_or health car

‘ Sectlon 2. Annual WellnesgSereemng Program Commencmg in calendar year 2015 the} '
City shall mstltute an annualwellness screening program that will be offered to all employees' ‘
and - spouses participating in the group health plan made available: through the. Ctty ‘The Clty~
will determine the manner in which screemng is to be accomphshed " The wellness screenmg
- program will allow each employee to receive a two and one-half percent: (2 5%) reduction:in
their applicablé ‘monthly premium’ for- cemfymg to the Cxty that ‘they ‘and- their spouse if"
applicable have been ‘'screened from a health care provider:in the following categories: (1)
- Tobacco. Use, (2) Blood Pressure (3) Cholesterol (4) Obesrty, and (5) Glucose level The ‘

{102972014 0014381 1.DOCX }

_ mittee; coverage and benefits shall remain comparable tovthose“”ontamed i
: attachment “A. ’? Contribution rates shall remain. unchanged until January l 2015 . ;A change mj; Lo

jmmg compar ble_beneﬁts lS a comparable underj



reductlon wnll apply to the ﬁrst month followmg thc submlssxon of the requxred verifying
documentatlon to the Clty In order to recelve IhlS reducnon, the employee and his spouse (if

. ;'Januaryl 2015 o

 “Single" | I$40933:ji,ﬁ";:_Si'ng T '$33 19 T v;1;$44252 »
~ EE+Child(ren) - $757,25” By i‘lEE+cmld(ren) $61.40 fg*:, 381865
*»EE+Spouse ' o Co ”,j$69 70 § o $929.29

, & S s

M”,Contﬁbutlon Minimim

- Ma: , L ;,”Contnbutxon Contribution -
January 1,2015 S ‘January 1, 2015 ‘

‘Single ‘$3_98.‘27W - Single  "$4425 T $442.52

EE+Chﬂd(ren) $736.79 ¢ .. [iEE+Chlld(ren) . $8L. 87, , _381,8.65_; o
EE+Spouse Lo 883636 - -‘EE+Spou3e L $92.93 f”_$92_9,_,29}_:; :
Famxly 1,294, Farmly e "~$‘1’4,3.’82‘ $_1,438.17' g

'Monthly . :Employer - Monthly Employee _Total Base
: Ma_xnmum "7 Contribution  Minimum Contnbutlon Contribution

Jomuary 1,2015 _ Jemenyloels w5
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~ Employer z‘zz-f.Monthly © ‘Employee © TotalBase



;vForTabacco:usem'witﬁo‘fsc L
- Monthly" "7 Employer- - “:Monthly ~ . Employee’ - - " Total Base

. January 1, 2015 =

Single . $38721 .cslngx T sssa2 . sAdns?
EE +Childgren)  $71632  EE+Children) ~ $10233 ~  $818.65

" EE + Spouse $813.13- . EE+Spouse - Sl1616 $92929

Family = $1ﬁ,25‘s;4o”_._,Famxly s - S143817

‘Maximum _ o I’Contnbutxon tMuumum - Contribution ;Cdp'tribhtion'

“Single o '$376 14 -

- EE+ Spouse
-'Famﬂy

N inumber of cxty bargammg‘"u

. alteratlons to: the plan

A

" (102972014 00143811.DOCK}

,-ﬁliéfssw 65
L 8929.29:
81,4381

"EE+ Chlld(ren) - $695.85
~ $789.90

f 1cal, hospxtahzatm *
nd benefi - levels

représentatives | partlcxpatmg in order to’ al]ow for an: _od .
of voting representatives. The healt re commxttec shall have the: authontyt recommendﬁv :




‘Re‘commendatlons of the commxt"teew shall ndf tesulf in costs:' t0 pérﬁb:patmg employees

'.Employer actions to' ci
_ mvolvcd and shall not be sub_)ect to the gneva

renewal for the followmg plan year, the Clty may umlaterally select and 1mplement one of the

. opnons (A Bor C above).

. ;:Sectmn 6 Coverage Coordmatio’ '“both spouses are employed 0y Ve Employer, they shall, V
be ‘offered one (1) famnly coverage ut'they , ay select the spouse that wﬂl make the premmm ‘
rcontnbutlon h RN o : L . :

: Sectlon 7. Sgousal Coverag Spousal coverage wxll be avaxlable only upon proof that the‘

‘ 'ifz .. Spouse; spouse does not have other medxcal insurance coverage available o him/her’ 1 the spouse’s
‘ .;employer If. such coverage 1s avallable the employee 3 spouse must enroll'in. at"least smgle’_‘

gn Sectngn L Legal defense and mdemmty shall ]

ed Code, Sectlon '
{2744 07. Compllance thh thlS provxslon shall : S

l Section 1 Whnle in the performan of hls or her duttes, 1f an employee should suffer damages
. to his or her eyeglasses, wrxstwatch dentures, uniform or similar type. items, a Proof of Loss
*Foml shall be filed. with: the Safety-Servxce Dxrector . ,,,Upon approval said employee 'hall be

: ecm The Clty shall be entxtled to the nght of subrogatxon If the employee is retmbursed
by another party, the Ctty shall be entltled to sa:d retmbursement -
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- proof of xllness per Sectron 4 of thrs artrcle

. "ARTICLE 30
_S_I__Cl(..IE__é__VE

Sectxon l Upon the approval of the Employer, employees may use SICk leave for

A e 'Illness, injury, or pregnancy-related condmon of the employee, -

Exposure by the employee to ‘a contagrous drsease commumcable to other K

B
T employees
.C. . lliness, injury or death in the employee $ rmmedrate famxly,
D

- Examination of the employee, including medical, psychologrcal dental or optxcal
*  éxamination, ‘'by an appropriate practntroner, when such exammanon cannot’ bei o

o 'f scheduled durmg non-work hours

| ‘ll paid le.aves.' 1
v npad v,

If the employee fazls to submxt adequate proof as'requlred by thrs sectxon upon the date he/she .
returns to work, stuch leave may:be considered an ‘unauthorized leave and discipline may be' .~
issued. If the Employer finds that the wrxtten statement was falsxﬁed such shall be grounds for o

dlsmlSS&l E

Seetmn

determmed by the Employer

been abse: absent due to personal illness or injury; pnor ‘to, and as a condition of his/her return'to duty, :
to be exammed by a physxcran of the Employer s choxce and pald for by the Employer to

R S23
{1012972014 0014381 ;DOCX} - :

v s'rck leave or the unexplamable patterned
use of sick leave shall be sufﬁcxent cause for an appropnate form of dlsclplme as’ may be:




establlsh that he/she is able to perform hxs/her normal dutxes and that the retum to duty will not
Jeopardlze the health and safety of other employees S

. Sectmn 7. mmedxate Famlly Deﬁned For purposes of thxs amcle “xmmedxate fam:ly” shall
be def ned to only lnclude the employee st

ll..’ ‘ Spouse ' 4 Stepchlldren(mhome)

- 2. 'Children 5. Mother-in law -
';-3; §: Parents f iR L6 Father-m—law

: ‘Sectton 8 S:ck ngve Transfer An employee who transfers ﬁom one department to another

~'-;;department of th mployer shall be. allowed to transfer his/her accumulated sick- leave to-the .

'A lump sum payme

: Clty of Alhance from another pubhc S
ntlty s : S

L Sectlon

:;.one-half (1/2) hour and_ m
o .hour for each one (l) hoiir of absenee ﬂom hls or her scheduled duty day

A

, A;__‘_“;;For employee ued on or after: January 1,.201 o
S Ashall be twenty-ﬂve percent (25%) of their accumulatmn, ot to exceed two hundred forty-;‘ -

‘leave hours for which he/she . o ',be pald Such lump sum’
. on the: second pay in June and first pay in December of each’ year,
. prov:ded that 1 & employee has ngen the Cxty six- (6) months advance notlce of the date of
_retlrement (wntten) SR , S A S

multlphed by the. number of sick leave hours.for which he/she i

*Segtlon 2. If the employee s separatlon ﬁ'om employment occurs for any reason. other than

 retirement, the employee shall reimburse the Employer for all moneys recewed under this article
within thlrty (30) days.- The’ ‘employee authorizes the: Employer to thhhold any compensatxon or
moneys owed to the Employer pald under this amcle h :

* {1012972014: 00143811.DOCX )



- pay for
taken in one (

Teave. shall not be consxdered as.2
. thlS amcle

o Vemployee may be elxgxble for Injured on' Duty leave (I O T
" steps requlred by the Employer to determine eligibility: and otherwise adheres:to any. proscrzbed
* course of treatment/transmonal work/hght duty, The: employee shall be paid for the rest of the
day of injury dnd thiose days going forward from the i injury date durmg the IOD penod provnded .

Section 3. Employees who have: rettred and recewed lump sum payments for sxck leave credtt as.

outlined above, shall not upon re employment by the Ctty, be ehgtble for: s;ck ]eave
“reaccredltmg RNy s : S : ;

Section 4. The death of an employee shall be treated asa retxrement for the purpose of payment “
' of sick leave lump sum amounts The maxtmum payment shall be one thousand snxty (l 060) :
hours : ; . _

Sectlon S Any sick leave taken forel ‘

ARTICLE 33

prov:ded that'he complete all of the

that he sansﬁes the ehgxbxhty requtrements of Sectlon 3

Seetxon 3 llglblllty_ To be ehgtble for IOD the employee shall

1. Submtt a completed and sxgned mternal mcndent report detallmg the nature of the injury,

the date of occurrence, the 1dentxty of all thnesses and persons mvolved the facts

{10725/2014 00143811,DOCX}

ye'surgery or lmproper use of stck leave in the three‘ |
f(3) month penod xmmedtately preced 1g retxrement shall be. deducted hour-for~hour ﬁom the

'he employee shall be paxd for st of the day on the date of the mjury and:those
or ard from the date ofi m‘;ury:_. urxng the IOD penod There shall be. no loss of .

_,‘ntfposxtlon of
related injury, the =

: _Sectmn 3 '; The: s:ek leave bonus day shall be taken' thhm the suc:"(6) months 1mmed1ately - AR
o followmg the date it 1s credtted to the employee orit shall be forfexted S o



- receive benefits or payme

ifsurroundmg the i mjury, and any other mformanon supportmg the grantmg of Injured On.
Duty Leave thhm twenty—four (24) hours of the incident. ; '

2. Fumlsh the City. thh a 51gned Clty of Alhance Authonzatxon(s) to Release Med:cal
S ,Informatxon relevant to theclalm S »

30 Flle for Worker's Compensatlon medxcal benef' ts VW‘l_(h the. Ohxo Bureau of Workers i
o ’ECompens mn and beapproved forthe recelpt ofben fits. . ot o

. Suﬂ"er lost txme from employment for a perlod exceedmg seven (7) consecutwe days o

om the Publlc Employees | Retlrcment System shall no beehg'ble '
" to receive 10D benefits.” Employees shall niot be eligible for 10D unless the injury is of such
seventy as to require medlc , . If, for any.reason, the employee s claim is finally disallowed
by the Ohio Bureau of- Workers _Compensation, said IOD leave shall :cease and the employecﬂ :
shall reimburse the Cxty for any amounts paid pursuant to this section. ‘The City may exercise its
- right to reimbursement through payroll deduction either in paxd or accrued time. Any decluctxon‘ o
. by the Employer shall not exceed more than five percent (5%) of the employee 'S pay per pay
perlod and shall be hmlted to the amount of beneﬁt overpald

- (1012912014 00143811.D0CX }.




EE Leave trme is run concurrently"‘

. limited to,-

" After completion of 1 year"
- After completion of 6 years

Section 6. Rev:ew of Clalm The Crty reserves the rtght to revrew the employee £ status every
fifteen (15) calendar days and require the employee to have an mdependent medical exammatron
by a physrclan selected and paid for by the Employer durmg the leave ‘ :

N §_e_g_gj_q_x_1_2 Concurren .FMLlExha‘u‘ fion of In'u v 'jdn Duty Benefits._ Famlly_end Medlcal
‘1th 10D beneﬁts u d for a-qualifying condition. An employee )
""""" S accrued sick,. vacation; and personal time

npald Famrly and Medrcal Leave ThlS '

~ prior to applymg for an"un aye of absenc

request must be in wrmng : I S e
_ §_e_§13_911__§_ Dlsabrl:gx Separatron If the employee is unable to return to work or unw;llmg to

., -return {o work, the Employerwr begm proceedmgs for 1 oluntary stabrhty Separatron or 5' i
-'-Voluntary Drsab'l’t’“S paration. v . BREERCE :

~any imployee who is guilty of subm tting a false clarm, who abuses'of the privilege covered in* -

alse clarm or -

work/ lrght d

' ELengh of Full-time Service E

- Aftér completion of 12 years - .
.+ Aftér completion of 17 years.” =
_ 'Aﬁer complenon of 21 years' R

Employees hired on or after January 1, 2015

Lengthoann-nm Servrc Lo o ;,Sfy_ggm;;;_,; o

After completion of 1 year . - . 10days .
After completion of 6 years : . 15days - -
After completion of 13, years -~ = - _ 7 20days

Aﬁercompletxon 0f20 years:‘ o 25days .

Q0nSnOI4 CQI4IIDOCKY  ©

‘aymentstol LT

hemployee will .~



o Lshall be honored on the basxs of the employs :
© requirements.. Vacauon requests submitted after December 31 shall be honored on.a “first-come,
; first—served” basis at:a time mutually agreeable to the employee and Employer After December

: employees request vacation leave for the
grant vacanon leave to all employees mak ‘

: E Section 6. Any employee having service oredlt“

"An employee wnth less than one (1) year of serv:ce is not entrtled to vacatlon credit, but is credlted
; wnth the appllcable amount of vacatlon leave on his ﬁrst anmversary of employment '

gggg Full—txme anmversary date for the purpose of vacatlon, shall be used only to establlsh

employee must havc, on hxs/her hire’ anmversary completed the year specxf‘ ed in.the. vacatlon_ ': ;
schedule.” Vaeatlon leave accrues while on: vacatmn, paid- mllltary leave, and sxck leave. No . -
. vacation is earned wlule an employee is in no—pay status Prorated vacatlon credlt IS gwen for any”, '

part of a pay pemod

en elnglble for if not already taken at the ume of

:;workday mcrements (e g. 8 or lO hours as‘» 7

o :Department Head‘g;
S m advance of days taken

¢’s seniority with the Employer sula_;ect to workload

31; vacations shall be_granted to the employee with the greatest seniority only if two (2) or more
- date(s) si __ultaneously ancl the Employer cannot»

thc request

lwrth the C:ty of Alllance shall have thxs credit
applied to his/her anniversary date for the purpose of vacation. The employee shall not receive

“the credit if he recewed payment for hls unused vaeatlon leavc aﬁer his. prevxous separatxon from

the Clty

: 28;'.i
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. Section 6 Rate of Pay for Holiday Woik In the event it |

Section 7. Conversion of Vacation into Pay. While the City encourages employees to take all-
available vacation time off, an employee with ten (10) years employment earning fifteen (15) or -
more days of vacation may elect, with the approval of the appropriate appointing authority and
subject to the availability of funds, to. be paid at his regular base rate for all but two (2} weeks

 (ten [10] days) of unused vacation each calendar year. Each employee m
‘week vacation per year after the first year of employinent. The leave that is converted shall be-

following the leave being earned.

' that which is earned in the given year and payment shall be made by January 31.of the year N

The .a‘mb,un:t of leave considered éamabléjs'é‘liary's'hailfbéred'u_c:ca' by any lea{?e gt_i‘lizéd:&ﬁriﬁg:t'hé o
year for which it is being earned and no employee shall be permitted to receive payment for

‘more vacation leave that he otherwise earns in a given year. -

. ARTICLE3§ = =
HoupAYS

* Section 1. Recopnized Holiday:
. accumulative holiday time for the fol

ing legal bolidays:

~ Veteraw’sDay. .

9. ThanksgivingDa
0. ChristmasDay .~

. Dayafter Thanksgiving

°  Martin Luther King Day -~~~ /!

.. President’s Day.. =~ oo
Good Friday . . = -
| MemorialDay
. .Independence Day” .

. One (1) Personal Holiday - =~

TNV R W N

- ten (10) hours, as applicable.

" applicable, of compensation in pay at their base hourly rate of pay
The Personal Holiday hours when taken as paid leave shall be us
;‘ipc}tférﬁéht.’ Egrwna}quyd“ ' e .Carri

except sick leave, ora combin:

to work o any holiday identified in Section 1, the employee is entitled to compensation as
follows for all Hours worked on the holiday at one and one-half (1.5) times the regular hourly

rate. oD TR e e
o _ ARTICLE 36

PERSONAL LEAVE o

Section 1. An employgé may use 'twé (2)';day$;" sxxteen (16) hours, as applicahle,fbf sick leave
- annually as personal leave. Except for emergencies, twenty-four (24) hours notice shall be given.

. ; 29
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vacation each calendar year. Each employee must take at least one (1) * -

yees  shall ‘réceive compensation in :pay or

" consisting of eight (8) howrsor ;-



e

fora personal leave request A Personal Leave Request Form must be submltted to Management, _

. within salcl tlme llmlt

ARTICLE 37
FUNERAL LEAVE

L V.Sectlon 1. An employee may be oﬁ' work w1th pay up to a maximum of three (3) days for the
o Adeath of a member of the employee s xmmedlate famlly and charged agamst sxck leave -

’ .-'remammg mth‘ 'workday

L ARTICLE 39 :
QNPAID LEAVE OF AQSENCE

Sectlon L pp_hcgpgn An employee ‘may apply for a personal leave of absence not to exceed.

one (l) year:in length. The approval of both the Department Head and the Safety-Servace:' o
L Director: must be obtamecl Such requests for leavé will be, considered and may be granted for -

if the. employee s .absence will. not adversely affect: efficient operation of ‘the

:deparm'lent _The aithorization of an unpaid leave of .absence is a matter of administrative .

discretion and ‘will not be cons:dered precedent for a gnevance based on the demal of another

. leave of absence

w0
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- Sectmn 2 Benef‘ ts. No bencf ts shall accrue to the employee whxlc on an unpaxd leave of
absence o . _

Sechon 3. Med:cal Leave When on such Ieave due to medlcal dlsabillty, the employee s
‘medical insurance will be mamtamed by; the Cityto the extent that such is requxred by the FMLA
- and the employee will contmue to accl e sénifority up to one (l) year_for purpose of vacation and
wk : ;tve Clty No semornty shall

Sectxon 1 Employees shall be ehgxble for Famlly and Med 1cal Leave (FML) in accordancc w:th 3 S
W1th federal law (1 e, Famxly; and Medxcalj

;.ARTICLEM
BESIDENCY :

. ent | Y. 1 : ag I
B ,occupatxon or outsxde actmty fo npensation sha ‘form the Mayor of the time requxred and FRE
*__the nature of such actmty in wntmg, a" | me whether or not such actlvxty

- is compatible 'wi , \ ,
form of - mspectxon Teview, or approval: he part of any Clty Department Board or-

- ‘Commission i is consxdered to. be a conﬂlct of mterést and thls not: """ pa txble thh employment-
"bythaClty i o Bl :

~Sect10n3 Qngcxplm :

1Any employee who wolates the requ uements of Sectxons 1 and 2 of this =
article shall bc su‘oject to dxscharge at the sole and exclusxve dlscretlon of the Employer ‘ '

L.

(102972014 00143811.00CK }
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ARTICLE 43
DRUG SCREENING

.ay'betested” i
. ‘penod aﬁer his” retum from a rehabﬂnatxon or detoxxﬁcat;on program

F For the purposes of 1mplementmg the provxsxons of thns amcle, each bargammg unit

- member shall execute medical releases in order for the City fo obtam the results of the'
physxcal exammatxons/drug sereen testmg prov1ded for in . thxs amcle Except as




, ;otherwxse prov1ded by state or federal law w:th regard to commumcable dnseases, or thh
the permission of the bargaining, unit member, the releases referred to in this section shall' -
authorize only the release of examination results and progress reports pertaining .- to the -

“drug screenmg test fesults.” No othier medical finding may be released thhout the express

; wrnten permxssxon of the bargammg umt member ' - ‘

. G If a bargammg umt member is. mdxcted in connectxon wnth drug use of abuse, and is not';
7 disciplined or discharged by the employer, the bargaining unit member shall be placed on
~'a leave of absence. without pay until resolutio 1 of the court pr eedings: A bargaining .
~unit member'may use accrued vacation or holiday. time diring such-leave. A bargaining
* unit ‘member. found guilty by a-couit of competent: Jurisdiction shall be summarily
L dlscharged A .bargammg unit: member found inhocent of the charges shall be paid for all :
e ‘straxght'txme hours'and shall have any’ vacatlon or hohday time; which was used durmg_ L

mbe

Y po!tc :
S above the;NIDA-level and mconsxstent thh the dosage s¢ ed

. * J : 3
hnch are cons:stent with long or short ter:m effects of substance abise or -
,_xamples of reasonable susplcxon mclude hut are not hmlted to, the

1. Adequate documentatton of unsatxsfactory work performance or on—the—;ob
behavxor R : ¥

(10292014 0014381{,DOCK }



2 Z,Physxcal sxgns and symptoms cons;stent w:th proh:bxted substance abuse. or
© . alcohol misuse suchasslurrcd speech and body odors. =

-3 ‘:Ewdence of. manufacture, dlstrsbutxon, dlspensmg, possesswn, or use of
L icontrolled substan ”s, drugs, aloohol or prohibltcd substances ‘

4. ,.iOccurrence ofa serxous or potent:all ‘:senous acmdent that may have becn caused o

© o TIBS
- “estabhshed safety, secunty, or other operatmg procedure

g Argumentanve cantankerous behavwr;. [

S wnth a mmxmum of s' : (6) tests to :be performed the f' rsf year

ST ARTICLE44 e
ERTIFICATION_ REQUIREMEN

Section ] ‘New employecs shall obtam'Class I Operator Lxcense cemf cauon within thxrty (30).
months ofthe orxgmal date of hire of each new employee. This minimumi licensing requirement -
shall be necessary for contmued emp]oyment at the Alhance Water/Sewer Dlstnbutxon If the

(1072972014 0OI43BILDOCK Y+ 1




employee fails to obtam the Class 1 Operator Llcense from the Ohio EPA for hls posmon, the
employee shall be dismissed. -An’ employee takmg an EPA licensure examination during his
scheduled work shift shall be paid. for the necessary time spent. taking the exam and travelling to
and from the exam sxte but only to the extent thlS ocep;s durmg the employees regular work

' hours ; ,

. Section 2 The Cxty may 'wa ‘ e:foregomg txme reqmrements 1f at the Clty's sole dzscretxon, '
it appears that an employee is likely to pass the certification exammatxon the next time that the

o >§ - employee is éligible to si fof the' exammatton and the employee is: sat:sfactory in matters.of

,performance, attendance, nt.. > City waive: the tlme requlrements, the',,
-employee must sit for: and pass th' ' V
: Ewnl! result m termmatlon L

. employment New emp!oyees must obtam this l:cense thhm one hundred enghty (180) days of
: ‘employment Employees employed by the Clty as of January 1, 2014 shall mamtam the CDL

_of eqmpment unavailability. * The City "will vexmburse employees for the fee of the permnt;'i R

: paekage and for takmg the dnvmg test one (1) txme

(1012972014 00143811.DOCX}




ARTICLE 45
SAFETY AND. HEALTH

Sectmn 1 Safcty isa mutual concern of the Clty' and the Assocxat:on _'I‘he Clty shaH utlhze a!l

ported by the
§of equlpment LT

A,‘:Sechon7 SafetyPrgwgon

,A‘., f"'-The: Crty shall provxde for the personal safety and protectxon of each bargammg
EE ;umt employee the followmg, whxch must meet or exceed OSHA standards h

. V’I‘wo full sets of Carhartts (see B below)
- Two msulatcd hard hat liners -

- One hard hat , Lo

. One pair clear safety glasses EREN
- One pair tinted-safety glasses -+

J:#"‘?--s#’fwf*
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Ear protectxon
- Two paxr cloth- gloves SR
- Two patr msulated lcather gloves (ﬁreﬁghtcrs type or equwalent)

. One palr nof- msulated rubber glovésﬁ (sewer jet)

One pa;r {éather palmed work gloves:

. One paxr over-the-boot, below the knee rubbef boots .

One-pair hip boots (fireman type)

. V;'Hepatms-B 1 mauon mcludmg pre and post b]ood screenmg/analysxs'-f};'ﬁf. .
T (uponrequest) ; e ; . ‘

its replééement.; A
be rep!aced




— . sxcmrummeg

- ‘IN WI'INESS WHEREOF the pames hereto have caused thls agreement to be executed and
- sngned by their duly authorxzed rcpresentatxves thlS i-;:, day of MwP”" “3’{"@ 2014

. ~For the FOP/OLC

epresentative - .

w

g ;'{!0/29[20:).4 00[433:1.;';{)0(;;:‘? X)L AR




APPENDIX A

Pendmg the creatnon of the Clty Health Insurance Commxttee and the pamcnpatlon by a majorlty ;
- of the City Bargaining Units in that committee, the Employer shall continue coverage at these
" benefit Jevels. The coverage(s) sha!l have non-mtegrated deductlbles, NETWORK and NON-‘ :
NETWORK L ; , : o

MAJOR MEDICAL/HOSPITALIZAT!ONIPRESCRIPTION COVERAGES T}

AULTCARE or A NETWORK WITI-I EQUIVA ENT COVERAGE o

| NON.NETWORK

| iTEM B
’ s "Indmdual """

15 ey $500?:A3v: v
v‘~vDeductibles

: Comsurance Amount
Per CalcndarTY

o ;Hospltal Expense oo

[ Outpatient s 'ice's???
/|- Physician Services -
cple g Off'ce Servnoes)

Prcscrxptxon Drugs 3

fan Within Network and Up_:

‘ ;_Wlthm Network S Lo I
: to90Day Supply o R s |
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| APPENDIXB
“SIDE LETTER :
LQMP SUM PAYMENT

Eof thls agreement all bargammg umt: .

members employed as of the ratlﬁcatton date of the agreément shall receive a lump sum paymentm o
ofseven hundred fﬁy dollars ($750 00) S i _ :

. {101297201%4 00143811,00CX} " .|




APPENDIX C

v t is undet ood that durmg the negonatxons for the Coliecnve Bargammg Agreement wnth the S |
- ~cﬂ’ect1ve dates of Jan 1, 2014 to December 3i 2016 the Employer and the Umon agreed that'ﬁi
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