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ARTICLE I - TERMINOLOGY 

A. Recognition 

For the purpose of negotiations, the Greene Co unty Vocational School District Board of 
Education, hereinafter the "board," will re cognize the Greene County Career C enter 
Education Association/OEA/NEA, hereinafter the "association," as the sole and exclusive 
bargaining representative for all regularly employed certificated/licensed staff, under 
contract, and em ployed by the di strict. Regularly em ployed certificated/licensed staff 
shall be deemed to include all teachers, including full-time adult school teachers holding 
or obtaining limited or continuing contracts but excluding the superintendent, directors, 
technology coordinator, principals or supervisors. 

B. Definitions 

The following definitions apply to this Agreement unless expressly provided otherwise: 

I. "Assault" shall mean an act that results in a substantia ted injury to a tea cher 
resulting from a violent physical or verb al hostile incident, excluding sexual 
harassment, that occurred during the course of the teacher's employment with the 
board. 

2. "Association" or umon m eans the Greene County Career Center Education 
Association OEA/NEA and its designated representatives. 

3. "Bargaining Unit" m eans the ce rtified/licensed staff as outlin ed in the 
Recognition Article I A. 

4. "Board" means the Greene County Vocational School District Board of Education 
and its administrators and others authorized to act on its behalf. 

5. "Break In Continuous Service" sha ll mean a term ination of continuous 
employment due to resignation, retirem ent for other than di sability reasons, 
contract nonrenewal or termination, or failure to return to work at the expiration 
of any leave of absence or refusal of recall under Reduction in Force provisions. 

6. "Complainant" means a person who has a complaint against a teacher. 

7. "Continuous Service" is the time period ofunbroke n, continuous employment 
within the distr ict from the date of initial employment or most recent re­
employment after a break in continuous se rvice and shall in elude all time on sick 
leave, leave of absence (including military) approved by the board and disability 
retirement up to five ( 5) years. 

8. "Date of Hire" is the date the board ta kes action on the teacher's initial contract 
on or after July 1, 1998. 

9. "Days" mean calendar days except as used in the grievance procedure. 
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10. "District" means Greene County Vocational School District. 

11. "Employer" means the board. 

12. "Extended Service/Extended Programming Days" means days contracted to work 
beyond the regularly scheduled 184-day school year contract. 

13. "Grievance" means a com plaint by a t each er or the asso ciation involving the 
interpretation and application of the Collective Bargaining Agreement. 

14. "Grievant" means am ember of the bargaining unit, a group of m embers of the 
bargaining unit or the association on behalf of the membership. 

15. "Immediate supervisor" means the administrator assigned to evaluate the teacher. 

16. "Management" means the employer, district or board. 

17. "Part-time" teachers are teachers who are contracted to work less than a full work 
day. 

18. "Seniority" shall m ean the longest c ontinuous service w ithin the district 
commencing from each teacher's date of hire under a regular contract. Part-time 
teachers shall have seniority calculated by converting accumulated working hours 
into teaching days and/or years. 

19. "Teacher" means a member of the bargaining unit. 

20. "Vacancies" shall m ean open assignm ents resulting from board action to 
terminate or accept th e resignation of any teacher, the death, retirem ent, or 
transfer to another position of any teach er, or the creation of a new bargain ing 
unit position. 
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ARTICLE II- NEGOTIATIONS PROCEDURE 

A. Initiating Meetings 

1. Requests to open negotiations shall be in writing and either sent by certified mail 
or delivered in person to the receiving pa rty. Board requests shall be directed to 
the president of the associat ion, and association requests shall be directed to the 
superintendent. A copy of said requests shall be filed with the State Employment 
Relations Board (SERB) by the initiating party. 

2. The initial request calling for negotiations shall be made by either party between 
January 15 - January 30 of the last year of the current agreement. 

3. Negotiations may be opened earlier in th e last year of the contract by mutual 
consent of both parties. 

B. Scope of Negotiations 

The scope of negotiations includes all m atters pertaining to wage s, hours, terms, and 
other conditions of em ployment and the cont inuation, modification or deletion of an 
existing provision of this contract. 

C. Negotiations Procedure Guidelines 

l. A meeting concerning the selection of dates and location for the three-day off-site 
negotiations session shall be scheduled by mutual agreement as early as possible, 
but no later than October 1, of the last year of the current contract. The location 
and dates shall be finalized by November 1. 

2. At a pre-bargaining m eeting lead re presentatives from the board and the 
association lead rep resentatives will m eet to openly commit to do what is 
necessary to make this negotiating process work. A system of collaboration shall 
be used in this and additional bargaining meetings. The most im portant part of 
this commitment is a willingness to forego waiting until the la st possible minute 
before making concessions to reach agreement. 

3. The first negotiations session shall be arranged by mutual agreement but shall 
take place within fifteen (15) days of th e initial request. At the first session both 
parties will exchange "interest" proposals with explanation of each issue. 

4. The second negotiations session will be sc heduled within fifteen (15) days after 
the first session to ag ree on as many issues as possib le before con centrated 
bargaining begins. 

5. After the second, ifneeded the third, negotiations session, each party will reduce 
their proposals to no more than ten (10) topics each. Each economic or financial 
item counts as a topic. This list must be submitted to the other party within seven 
(7) days after the secon d session. No a dditional items may be added after th is 
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exchange. If all of the proposals have not been resolved after the second session, 
a third session m ay be scheduled by m utual agreement of the parties; or th e 
parties shall move to their scheduled three-day offsite session. 

6. Each party agrees to be prepared for all negotiations sessions. 

7. All team members are committed to a clo sed session during the en tire three-day 
period. "Closed sessio n" shall m ean that no inform ation will be released to 
parties outside the negotiation teams. 

8. At the three-day session the following schedule will be followed: 

Day 1 - 10 a.m. - 6 p.m. - bargaining 
Day 2 - 8 a.m. - 6 p.m. - bargaining 
Day 3 - 8 a.m. - 3 p.m. - bargaining 

All items not tentatively agreed to at 3:00 p.m. on Day 3 will be submitted to the 
Federal Mediation and Conciliation Service (F.M.C.S.) for mediation. 

9. When all item s have been tentatively agreed upon and initialed, such tentative 
agreement shall be submitted for ratification within fifteen (15) days. If ratified 
by the association, th e tentative agreement shall be submitted to the board at th e 
next regularly scheduled board meeting for adoption. 

D. Neirntiating Sessions 

The association and the board pledg e that their representatives shall have the power and 
authority to m ake proposals, consider pr oposals, and m ake counter proposals. All 
negotiations shall be conducted exclusive! y between the officially designated 
representatives. 

E. Release oflnformation 

It is understood that the ne gotiatmg teams will maintain communication with their 
respective parties. It is further agreed that no information will be released to the public 
prior to reaching agreem ent or declaring impasse without the mutual consent of the 
parties. 

F. Impasse 

In the event that either party declares n egotiat10ns to b e at an im passe, the p arties 
mutually agree to call upon and m eet with a representative of the Federal Mediation and 
Conciliation Service fo r the purpo se of m ediation. Any cost for the use of such 
mediation service shall be shared equally by the parties. 

4 



G. Ultimate Impasse and the Right to Strike 

Upon the expiration of the contra ct, after the parties have been at impasse for at least 30 
days and settlement has not been reached, th e association will have th e right to strike 
upon the filing of the statutorily required 10-day notice and the board shall have the right 
to declare "ultimate impasse" and implement its last offer. 
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ARTICLE III - GRIEV.ANCE PROCEDURE 

A. Purpose 

The purpose of the grievance procedure is to resolve at the lowest p ossible level any 
alleged violation, misapplication or misinterpretation of this Agreement. 

B. Definition of"Days" 

For purposes of the grievance procedure the word "days" shall mean days the grievant(s) 
is scheduled to work, excluding extended service/extended programming days. 

Any grievance filed between May 15 and the end of the school year shall be processed as 
quickly as possible to try to insure resolution by the end of the school year. 

Any grievance filed after the last regularly scheduled teac her work day but before the 
first regularly scheduled teacher work day of the next school year shall be processed as 
quickly as mutually possible so as not to disrupt the start of the next school year. The 
time lines provided below shall be extended during this period, if necessary, by mutual 
consent upon written notification from the party requesting the extension. 

C. Steps and Procedure 

Whenever a grievance shall arise, the following procedure shall be followed: 

1. Informal Step 

If a grievant believes there is a basis for a grievance, the grievant may within ten 
(I 0) days after the date of the occurrence of the fact or condition on which the 
grievance is based discuss the matter with an immediate supervisor. The grievant 
shall notify the imm ediate supervisor that the grievant wishes to inv oke the 
informal step. If the grievan ce is not resolved within three (3) days after the 
discussion with the imm ediate supervisor, the grievant should then discuss it 
within the next three (3) days with the director in an effort to resolve the problem 
informally. The grievance may be adjusted informally provided the adjustment is 
not inconsistent with the contract. The chairperson of the association's grievance 
committee must be notified prior to any grievance adjustment. 

2. First Formal Step 

If the grievance is not resolved at the informal meeting. the aggrieved may present 
a formal claim on the for m in Appendi x A to the immediate supervisor and 
director in writing within five (5) days after the director's response at the informal 
step. If the aggrieved has elected not to use the informal procedure, the aggrieved 
may present a for ma! claim to the immediate s upervisor and director in writing, 
within twenty (20) days after the date of the occurrence of the fact or condition on 
which the grievance is based. W ithin five (5) days after receipt of the written 
grievance, the imrn ediate supervisor or di rector shall m eet with the te acher to 
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attempt to resolve the grievance. The immediate supervisor and director shall 
give a written answer to the teacher within three (3) days after this meeting. 

3. Second Formal Step 

If the grievance is not settled in the first formal step the teacher may present the 
grievance to the superintendent no late r than five (5) days after the written 
decision of the imm ediate supervisor a nd director has been received by the 
grievant. 

Within five ( 5) days after receipt of the written grievance, the superintendent shall 
meet with the grievant to attem pt to re solve the grievance. The superintendent 
shall give a written answer to the grievant within three (3) days after this meeting. 

4. Third Formal Step 

If the aggrieved is not satisfied with the disposition of the grievance at the second 
formal step, the asso ciation may, within ten (10) days after receipt of the 
disposition from the second formal step, submit the grievance to arbitration by the 
Federal Mediation and Conciliation Service whose rules and regulations shall 
likewise govern the proceedings. (See Appendix A for Form.) Notification of 
intent to appeal a griev ance to arbitration shall be subm itted in writing to the 
superintendent. Unless contrary to law, the decision of the arbitrator shall be final 
and binding upon the board, the associati on and any profe ssional staff member 
involved in the rn atter. The arbitrator sh all not add to, alter or delete from the 
terms of this agreement. In cases where the procedural arbitrability of an issue is 
questioned, the rn atter of arbitrability shal 1 be ruled upon by the arbitrator in an 
expedited fashion prior to hearing any evidence or is suing any ruling on the 
merits of the issue. The arbitrator shall be selected in accordance with rules of the 
Federal Mediation and Conciliation Service. Neither p arty shall have the 
authority to independently designate an arbitrator. The cost of arbitration will be 
borne equally by the board and the association. 

D. General Provisions 

1. The written grievance provided for herein shall give a clear and concise statement 
of the alleged grievance including the facts upon which the grievance is based, the 
issues involved, the contract provision involved and-the relief being sought. 

2. Unless the specified tim e limits of the grievance proced ure are ex tended by 
mutual written consent, if the grievant or the association fail to abide by the time 
lines, then the grievance shall be deemed abandoned and the reliefrequested shall 
be denied. Should a grievance not be an swered by the administration within the 
allotted time period, it may be processed through the next step of the procedure. 
Consent to extend time limits shall not be umeasonably withheld by either party. 
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3. The filing and proces sing of grievances m ay be accom plished during normal 
working hours except it shal 1 not inte rfere with the regular schedule of the 
grievant. 

4. The president of the association and up to two (2) additional representatives of the 
grievant' s choosing shall have the right to accompany a grievant at any level. 

5. No grievance m ay be subm itted to arbitration without the consent of the 
association. 

6. If a grievance appears to aris e from actions or any authority higher than the 
immediate supervisor and/or affects a group of members of the bargaining unit, it 
may be submitted at the second formal step described herein. 

7. The fact that a grievan t files a grievance shall not be recorded in the grievant's 
personnel file or in any file used in the transfer, assignment, promotion, demotion, 
or dismissal process; nor shall such fact be used in any recomm endation for re­
employment or recommendation for other em ployment; nor shall the grievant be 
placed in jeopardy orb e the subject of reprisal or discrim ination for having 
followed or utilized this grievance procedure. 

8. E-mail and voice m ail are not appropr iate means of communication under the 
grievance procedure and sha II not be used as a substi tute for the face-to-face 
meetings and written communications provided for under the grievance 
procedure. 
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ARTICLE IV - MANAGEMENT RIGHTS AND RESPONSIBILITIES 

The board possesses the right a nd responsibility to operate the school system and all 
management rights, including those delineated in R.C. 4117 .08, remain with the board subject to 
the express provision of this agreement. These rights include the following: 

1. Determine matters of inherent managerial policy which include, but are not lim ited to 
areas of discretion or policy such as the f unctions and programs of the school district, 
standards of services, its ove rail budget, utilization of technology, and organizational 
structure. 

2. Determine the location and use of the school(s), school system property and other 
facilities of the school system , including the right to es tablish new facilities and to 
relocate or close old facilities. 

3. Determine financial policies of the school district, including the gen era! accounting 
procedures and inventory procedures of supplies and equipment. 

4. Direct, supervise, evaluate, and hire teachers. 

5. Maintain and improve the efficiency and effectiveness of school operations. 

6. Determine the overall methods, processes, means or personnel by which school district 
operations are to be conducted. 

7. Suspend, discipline, demote, or discharge fo r just cause, or lay off, transfer, assign, 
schedule, promote, or retain teachers. 

8. Determine the size of the work force and effectively manage the work force. 

9. Enforce the rules and regulati ons now in effect and to esta blish, revise and delete rules 
and regulations from time to time that do not affect wages, hours, terms and conditions of 
employment or that are not in conflict with this agreement. 

I 0. Determine the layout and the equipm ent to be used and plan, direct and control school 
activities. 

11. Take whatever action is necessary to carry out the functions of the boa rd in situations of 
emergency. 

12. Take whatever action is necessary to comply with state or federal law. 

The board is not required to bargain on subjects re served to the management and direction of the 
school district except as affect wages, hours, terms and conditions of employment and the 
continuation, modification, or deletion of an ex isting provision of the collective bargaining 
agreement. 
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ARTICLE V - ASSOCIATION RIGHTS 

A. Right to Act Without Reprisals 

There shall be no reprisals of any kind taken against the members of the bargaining unit, 
the administration and/or board for actions ta ken relative to negotiations. The board 
agrees not to take reprisals for actions taken relative to membership representation and/or 
holding office in the association. 

B. Right to Conduct Association Business on School Premises 

1. Duly authorized representatives of the association may, with the permission of the 
director or his/her designee( s ), transact association business on school prem ises 
during school hours. The c onduct of such business sh all be such as not to 
interfere with instruction or interrupt normal school operations. The permission 
of the director or his/her designee( s) shall not be unreasonably denied. 

2. Additionally, the association building re presentative shall have the right to 
address the faculty on the opening day of school each year and to m ake routine 
association announcements at faculty meetings. 

3. Names and addresses of newly employe d professional teaching staff shall be 
available to the association within ten (10) days following board approval of their 
contract. 

C. Right to Communicate Association Business 

The association shall have the right to use the district communication system to conduct 
association business. Included are: 

1. mailboxes 
2. electronic (computer) mail 
3. telephone, including voice mail 
4. staff lunch room bulletin board 

D. Right to Information 

The president of the as sociation will be provided with a board m eeting agenda and 
addendums when distributed to the board. During the board's discussion on any issue, 
the association president shall have the righ t to speak, providing the superintendent is 
notified in writing of the item to be presented by 12:00 noon on the day of the board 
meeting. The association president may address any addendum item at the board meeting 
without prior notification. 

E. Released Time for Advocacy Proceedings 

The board shall grant an annual cumulative total of up to five (5) days of paid leave for 
the purpose of attending grievance proceedings between the parties, or other asso ciation 
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business provided the association reim burses the board for the cost of the substitute 
teacher(s). The leave may be taken by the pr esident of the association and/or no more 
than two (2) additional designees and the grievant, if applicable, at one time. In order to 
be eligible for such leave, 24-hour prior noti ce shall be given to th e superintendent. The 
leave provided in this section must be taken in not less than one-half (Vi) day increments 
per person. 

F. Satellite Program Communication Committee 

A committee will be established by October 1 of each year as an a id to communication 
between the administration and satellite progr am teachers. The m embership of this 
committee will include: 

- a GCCCEA executive committee member 
a satellite program teacher from each satellite district 
director or superintendent of Greene County Career Center 

The purpose of this comm ittee is to identify needs, express conce ms, and facilitate 
communication. 

G. Senioritv List 

The superintendent shall prepare a seniority list for the bargaining unit indicating the type 
of contract, the date of hire, and the area( s) of certificati on/Ii censure for each bargaining 
unit member. The list shall begin with the most senior teacher with a continuing contract 
and proceed to the least senior teacher with a limited contract. 

The association president shall be provided with a copy of the seniority list ten (I 0) days 
prior to December 1 of each school year. The list must be posted electronically no later 
than December 1 of each year. Any teacher w ho objects to the seniority list must notify 
the association president and the superintendent of the objection in writing within twenty 
(20) days after the list is posted; otherwis e, any objection to the lis t as posted shall be 
waived until the seniority list is posted during the next school year. The superintendent 
shall investigate all reported inaccuracies, make such adjustments as may be in order, and 
post this updated seniority list immediately. The date for each bargaining unit member on 
the seniority list has been grandfathered as per the list in effect June 30, 1998. 

H. Contract Reproduction 

The ratified agreement shall be posted electronically. The association shall be entitled to 
25 courtesy copies. 
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ARTICLE VI - COMPENSATION AND REIMBURSEMENT 

A. Salary Schedules 

Effective July 1, 2012 

184 Davs 

Step BA/BS BA/BS+ MA 

0 1.000 35,235 1.050 36.996 1.1000 

I 1.070 37.701 1.120 39.463 1.1770 

2 1.140 40,168 1.190 41,929 1.2540 

3 1.210 42.634 1.260 44,396 1.3310 

4 1.280 45.101 1.330 46.862 1.4080 

5 1.350 47.567 1.400 49,329 1.4850 

6 1.420 50.034 1.470 51,795 1.5620 

7 1.490 52.500 1.540 54.262 1.6390 

8 1.560 54,966 1.610 56.728 1.7160 

9 1.630 57.433 1.680 59,195 1.7930 

10 1.700 59.899 1.750 61,661 1.8700 

1 I 1.770 62.366 1.820 64.128 1.9470 

12 1.805 63,599 1.855 65.361 1.9855 

13 1.840 64,832 1.890 66.594 2.0240 

14 1.875 66,066 1.925 67.827 2.0625 

15 1.910 67.299 1.960 69.061 2.1010 

16 1.945 68.532 1.995 70.294 2.1395 

17 1.980 69.765 2.030 71.527 2.1780 

18 2.015 70.998 2.065 72,760 2.2165 

19 2.050 72.232 2.100 73.993 2.2550 

20 2.085 73.465 2.135 75.227 2.2935 

21 2.120 74.698 2.170 76,460 2.3320 

22 2.155 75.931 2.205 77.693 2.3705 

Explanation of Columns: 

BNBS - Anyone with an earned Baccalaureate Degree or trade person eligible for a 
teaching certificate/license. 
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38.758 

41,471 

44,184 

46,898 

49,611 

52,324 

55,037 

57,750 

60,463 

63,176 

65.889 

68,602 

69,959 

71,316 

72.672 

74.029 

75,385 

76.742 

78,098 

79.455 

80.811 

82,168 

83.525 



150 Semester Hours/5 Years - Anyone with 150 semester hours college credit. Teachers who 
have not earned a Bachelor's degree but hold an eight-year professional certificate, or who have 
transitioned to a five-year license. Teachers w ho have not earned a Bachelor's degree but have 
completed 30 sem ester hours of college course credit related to their subject area of 
certification/licensure. 

MA -Anyone holding a Master's Degree. Anyone with a Bachelor's Degree holding an eight­
year professional certificate, or who has transitioned to a five-year license. Teachers who have 
not earned a Bachelor's degree but have com pleted 60 semester hours of co Hege course credit 
related to their subject area of certification/licensure. 

B. Movement on Salary Schedule Based on Additional Academic Training 

Any teacher who believes s/he is entitled to be moved to a higher salary schedule column 
based on th e attainment of additional academic training must submit proof of such 
additional training, e.g., official transcript, to the superintendent by October I for official 
approval by the board at the board's October meeting. 

C. Special Salarv Allowance 

In order to receive a Special Salary Allowance stipend, the teacher must be in attendance 
for all of the student's schedul ed activities and have their participation approved on the 
Expense Voucher for Attending Profe ssional Meetings/CTSO Activities form, prior to 
the event by the appropriate supervisor. The compensation will vary with the lev el of 
responsibility as listed in the following: 

I. Teachers will be com pensated $100.00 per day for atten ding and supporting 
students at career-technical student organization or ot her related activities on 
weekends, OR 

2. Teachers will receive their per diem rate of pay for chaperoning students at these 
activities during the week and/or on weekends, OR 

3. Teachers who have also accepted the assign ment of overnigh t chaperone 
responsibilities in connection with these activities will be paid their per diem plus 
$150.00 per night for overnight or late night (9:00 p.m. or after) chaperoning. 

D. Part-time Teacher Compensation 

Part-time teachers will be paid according to the percentage of the sch ool day they are 
contracted to work. Part-tim e teachers pre-approved by the approp riate supervisor to 
work beyond the length of their contracted day will be paid in quarter day increments for 
the additional time worked. Such pay will not exceed the equivalent of full day per diem 
pay on any given date. 

E. Supplemental Dutv Salaries 
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1. Supplemental duties listed below will be paid as follows: 

Tier I - 4% of BA/BS Step 0 
Family, Career, and Community Leaders of America 
Distributive Education Clubs of America 
Future Educators Association 
Health Occupations Students of America 

Business Professionals of America 

Tier II - 5% of BA/BS Step 0 
FFA 
Skills USA 
Department Chair - Academic (English, math, science, social studies) 
Department Chair - Career Technical Health and Hum an Services, Career 
Technical Trades and Industries, Student Services, Special Education 
Educational Technology Support Professi onal (up to 2 position s as deemed 
necessary by the Superintendent) 
Resident Educator Coordinator/Mentor( s) 

2. With the exception of the De partment Chair and Resident Educator 
Coordinator/Mentor(s), the supplemental duty salary may be shared if all parties 
agree in writing to assum e an equitable share of the responsibilities of the 
position. 

F. Internal Substitutes 

If a teacher is asked to substitute d uring his/her lunch or planning period for an absent 
teacher, the teacher will be compensated at the rate of$25.00 per period. 

G. Severance Pay 

1. A teacher of the district at the time of retirement from active service shall be 
defined as follows: 

a. Being eligible for service retirement and application has been approved by 
the State Teachers Retirement System (STRS) or 

b. At least 10 years of continuous service in the district and at least 55 years 
of age. 

2. A teacher may make application to be paid in cash for one-fourth (114) of the 
value of accrued but unused sick leave not to exceed 70 days. Paym ent shall be 
based on the applicant's daily rate of pay on the last day w orked. This payment 
shall eliminate all sick leave credit accrued by the teacher at that time. 

The teacher shall elect one (1) of the following payment options: 
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a. Payment shall be made to the teacher the next available pay period after 
the teacher has provided to the treas urer written verification of the 
commencement of retirement, in the form of the first pay stub from STRS. 
This payment will bes ubject to all taxes, but no retirem ent contribution 
will be deducted. 

b. The teacher may elect to have all or part of the teacher's severan ce 
payment placed in a tax-deferred annuity, subject to them ax1mum 
exclusion allowance and all other IRS regulations. This election must be 
made prior to th e board's acceptance of the teacher's resignation for 
retirement purposes and shall be irrevocable after the board accepts the 
resignation. If the teach er wishes to select this option, it is the teacher's 
responsibility tom ake sure that a lJ required paperwork is com plete 
according to the above requirements. If there is remaining severance pay 
after transfer to the tax-deferred annuity, it will be pa id in a !ump sum 
thirty (30) days after the effective date of retirement. 

3. Such payment will be m ade only once to any teacher. Any teacher otherwis e 
eligible for severance pay who dies while in active serv ice of the district is 
deemed to have retired the day prior to his/her death. Payment of the severance 
pay benefits shall be disbursed in accordance with applicable laws of the State of 
Ohio. 

4. In the case of the death of a teacher who was not otherwise eligible for severance 
pay, the teacher's estate shall be paid in cash for one-eighth (!/8th) of the value of 
accrued but uoused sick leave not to exceed 28 days, provided the teacher had at 
least five ( 5) years of continuous service in the district on the date of death. 

H. Adult Education Courses 

Any teacher may, by payment of lab fee, be permitted to email in one adult course per 
year, of up to 40 hours, provided the class has at least 12 and not more than 25 paid 
enrollees. 

I. Tuition Reimbursement 

The Board shall reimburse a teacher 60% of tuition cost not to exceed fifteen ( 15) quarter 
hours or ten (10) semester hours (in any school year) toward the cost of attending college 
subject to the following provisions: 

I. All tuition reimbursement requests must be submitted to the superintendent for 
approval on the designated tuition reim bursement request form prior to the start 
date for each course. [See Appendix E for form.] 

2. Teachers receiving tuition reimbursement who elect to leave employment with the 
Board within one ( 1) calendar year of course completion shall repay the Board the 
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full amount of the reimbursement. Teachers having been employed by the Board 
for 5 of more years are exempt from repayment to the Board. 

3. To be eligible the teacher must submit evidence of grade "B" or better or a "P" in 
a preapproved pass/fail course upon completion of said course(s). 

4. Courses must be offered by an accred ited college or u niversity except for 
workshops offered in specialized career-technical areas. 

5. Courses of equivalent training such as workshops must be in the teaching field. 

6. Before reimbursement ism ade, both a receip t (attached to the tuition 
reimbursement request form) showing paym ent for tuition cost and transcr ipt 
documenting satisfactory completion of the course m ust be subm itted to the 
Superintendent's Administrative Assistant. Reimbursement will then be m ade 
within 30 days. 

7. A bargaining unit member must work thirty (30) hours or more per week to be 
eligible for this benefit. 

J. Professional Travel Expense Voucher for Attending Professional Meetings 

Travel is often a necess ity for teachers in con junction with student club s, professional 
meetings and other related activ ities. Such teacher activities shall be considered school 
business, and expenses will be reimbursed in accordance with board policy. Preapproval 
is necessary for reimbursement. When am ea! is combined with a program, the decision 
to reimburse any excess am ount above the current meal allowance as defined by board 
policy will be m ade by an adm inistrator after examining circumstances. The expense 
voucher must be turned in to the teacher's im mediate supervisor within 30 days after the 
travel is completed. 

K. Mileage 

The board agrees to co mpensate teachers for the mileage incurred in the course of their 
duties at the rate established by the lnternal Revenue Service. The following procedure 
shall apply: 

1. Each month's mileage report must reach the desk of the person designated by the 
superintendent by the fifth day of the following month. 

2. The mileage report submitted in # 1 above will be paid by the twentieth day of the 
month in which it was submitted. 

3. In the event a teacher is unable to submit a mileage report by the fifth day of any 
month, then it may be submitted in the succeeding month. 
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L. STRS Pick-Up 

The board agrees to an STRS Pi ck-Up Plan for all teachers in the State Teachers 
Retirement System. This plan is th e salary reduction process. There shall be no cost to 
the board. 

M. Payroll Procedures 

1. Pay Options 

a. The first pay of each teacher's con tract will be paid on the second Friday 
of September. (A Schedule of Pay Periods is attached as Appendix B.) 

b. Teachers may request that bas e pay as per the salary sch edule (for 18 4 
days, not extended service) be paid in 20 equal payments rather than 26. 

c. Teachers currently enrolled in and teachers hired after July 1, 2007, are 
required to utilize direct deposit of paychecks and payroll deductions to 
any ACH (Automatic Clearing House) financial institution. Teachers will 
have the option to have payroll stubs electronically mailed to their work e­
mail address, in lieu of receiving paper payroll stubs. 

d. The administration will provide notification as soon as possible prior to or 
with the paycheck to any teacher who may have a change in the amount of 
his/her normal pay. 

2. Pay Dates: W hen a pay date occurs on nonwork days during the school year, 
paychecks will be issued on the last work day prior to this date. (See Appendix 
B.) 

3. Pavroll Deductions: It is agreed that professional dues of those authorizing 
payroll deductions will be deducted in 12 equal pay periods beginning with the 
second pay period in October and remitted to the local association. 

4. Tax-Sheltered Annuities: The board will a uthorize payroll deductions for 
teachers participating in a board-approve d tax-sheltered annuity p !an. The 
approved plan shall be cooperatively se lected by the repres entatives. of the 
association and the board. It is also agreed that the standard payroll deduction be 
an equal amount per pay period. It is the teacher's responsibility to comply with 
provisions of the internal revenue code applicable to tax-sheltered annuities. The 
teacher is responsible for any penalty, fee, or cost incurred as a resu It of 
participation in a tax-sheltered annuity under this provision. 

5. Standard Deductions: shall in elude retirement, retirement experience credit, 
federal, state, local income tax payments, health insurance premiums, OEA-Fund 
for Children & Public Education (FCPE) and credit union deductions. 
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N. Student Tuition Waiver 

The board shall waive tuition payment for children of nonresident teachers of the District. 

0. Additional Classes 

Any teacher who agrees to tea ch an additional class during the teacher's preparation 
period as shown on the annual master schedule will be paid an additional one-eighth (118) 
of the teacher's annual salary for teaching such additional class. 

P. Additional Class Offering 

If there is a need for a class offered for high school credit that w ould be an additional 
class for a teacher bey ond the teacher's normal teaching assignrn ent and beyond the 
traditional schedule and/or workday, this class will b e discussed with the association 
prior to a final decision to announce or im plement. The rate of pay for such a class will 
be $33.80 per hour (2011-2012) for docum ented preparation and m eeting time as 
approved by the director. This rate of pay will increase by the same percentage as the 
teacher's base salary increases. The pos ition will be posted form embers of the 
bargaining unit. 

Q. National Certification 

Any teacher who applies for and achieves National Board Certified Teacher (NBCT) 
status from the National Board for Profe ssional Teaching Standards (NBPTS) while 
employed at Greene County Vocational School District will be reimbursed the $300 out­
of-pocket application fee, as well as the $65 in itial application fee. In addition, teachers 
who earn NBCT status while employed at Greene County Vocational School District will 
receive a $1,000 stipend at the end of their second and third years of certification. 
Payments under this provision are conditi oned upon the employee providing verification 
of passing to the Treasurer. 

R. Early Notification Incentive 

Any teacher eligible to retire and has at leas t ten years of service w ith the District shall 
receive an incentive of One Thousand Dollars ($1,000.00) for providing the District with 
early notification of retirement. Teachers e ligible for retirement on or before June 30 
must retire between May 31 and August I of that year and m ust notify the Boar d in 
writing of their res ignation for retirement purposes by March 1 to qualify for the 
incentive. 
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ARTICLE VII - INSURANCE 

A. Eligibility for Insurance Benefits 

1. Any regularly contracted teacher who work s at least 30 hours per week shall be 
entitled to have the board pay 100% of the board's total contribution for all of the 
types of insurance in Section B listed below. 

2. Any regularly contracted teacher w ho works at least 20 hours per week but less 
than 30 hours per week shall be entitled to have the board pay 50% of the board's 
total contribution for all of the types of insurance in Section B listed below. 

3. Any teacher working less than 20 hours per week may secure insurance coverage 
by arranging payments with the treasurer at full cost to the teacher. Upon written 
request, during open enrollment or within 30 days of an eligible qualifying event, 
the teacher's insurance coverage shall be effective. 

4. The fact that a teacher is eligible for insurance shall not re quire the teacher to 
participate in any insurance program. 

5. If spouses are employed by the Board, only one spouse will be enrolled for family 
coverage or each may be enrolled for single coverage. 

B. Insurance Benefits 

l. Term Life Insurance 

The board will pay the full premium for a $50 ,000 term life insurance policy on 
each eligible teacher during their term of employment. This policy sh all include 
an accidental death and dismemberment provision. At th e time of a teacher's 
disability retirement or death, the Board, by certified m ail, shall send a copy of 
the term life insurance booklet to the teacher's last known address or the deceased 
teacher's beneficiary, if known. 

2. Health Insurance Plan 

The Board will prov ide a High Deductib le Health Savings Account (HD/HSA) 
insurance plan for eligible staff members. 

a. The Board will pay 90% of the single or 85% of the family premium. 

b. The Board will con tribute 65% of the In-Network deductible per year (as 
listed below) to the HSA for single or family coverage for teachers eligible 
for HSA contributions. 

Plan Type 
Single 
Family 

In-Network Deductible 
$2,000 
$4,000 
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Out-of-Network Deductible 
$4,000 
$8,000 



c. For teachers deemed ineligible for HSA contributions, by federal law, who 
elect single or fa mily coverage, the Board shall contribute an am ount 
equal to 65% of the ln-N etwork deductible to the employee or to a Section 
125 plan. It is understood that th e Board's contribution under this 
provision, in the form of a payout to the employee, cannot be with pre-tax 
dollars and will constitute taxable income to the teacher. 

d. For each employee th at satisfies the following criteria by October I 
annually, there will be a 10% increase for each criterion in the total 
percentage contribution listed in sections (b) or ( c) above: 

1) The teacher is a non-tobacco user, confirmed by Affidavit. 
2) The teacher participates in the biometric screening and health risk 

assessment sponsored by the Board. 

e. The Board shall establish a Secti on 125 Plan for the exclusive purpose of 
allowing staff members to pay their portion of insurance premiums under 
this Section on a pre-tax basis to the f ull extent permitted by law, such 
plan to remain in effect so long as laws and Internal Revenue Service rules 
concerning same remain substantially unchanged. 

f. Teachers may make additional pre-tax contributions consistent with IRS 
regulations by payroll deductio n. Teachers shall determ ine their 
contribution for the year at the tim e of enrollment. Changes can be made 
during the open enrollment period. 

Board contributions to HSA accounts wi ll be made in October of each 
year. Teachers hired on or after October 1 shall receive a pro-rated Board 
contribution based on the number of months employed by the District for 
the initial year. Teachers who leave the in surance plan for any reason 
during the following twelve-month period will reimburse the Board at the 
rate of one-twelfth of the Board paid contribution for each month that the 
teacher is no longer in the plan. Teachers planning on regular retirement 
may request, in writing to the T reasurer by September 15, that the Board 
only contribute a pro-rated amount into the HSA. The Board will not seek 
recovery of any HSA contribution m ade on behalf of an employee who 
passes away during active employment. 

g. Teachers may sign up for the insurance plan during the open enrollment 
period in September of each year. 

3. Dental Insurance 

The Board will pay 100% of the premiums for single and family dental insurance 
coverage. 
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4. Vision Insurance 

The Board will pay 75% of the premium for single and family vision insurance, 
with the Board selecting the vision plan. Employees will not be required to 
participate. 

C. Eligibilitv, Benefits, and Separation Procedures for Health Insuranc e and Term Life 
Insurance Coverage Benefits 

1. Separation Procedures 

a. The health benefits of a teacher who leaves employment by resignation or 
retires at the end of his or her contract will remain in effect through the 
last day of them onth following the departing teacher's last pay period or 
the employee's official date ofretirement. 

b. Teachers who are suspended, on reduction in force or term inated (for 
reasons other than gross m isconduct), and the spouses or dependents of 
deceased, divorced or legally separated employees, may elect to continue 
the board-provided medical benefits at the board's group rate for 18 
months in the case of term ination, layoff or reduced hours, and for 36 
months in the case of death, divorce or separation. Payments of group rate 
premiums must be m ade by the fifteen th day of the m onth preceding the 
premium date. All federal laws apply. 
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ARTICLE VIII - TEACHER LEA VE 

A. Assault Leave 

Up to 120 working days of assault leave shall be granted to a teacher who is absent due to 
a substantiated disability resulting from a verbal or physical assault, as defmed in Article 
I of this Agreement, that occurred during the course of the teacher's employment with the 
board. This disability m ust be verifi ed by a physician/license d counselor and the 
superintendent. The teacher shall furnish the board with a signed statement to justify the 
use of assault leave. If the teacher requires medical attention as a result of an as sault, a 
certificate from a licensed physician stating the nature of the disability and its duration 
shall be reg uired before assault leave can be approved for payment. The board h as the 
right to require that the teacher be examined by a physician of the board's choosing at the 
board's expense in order to verify the claimed disability. 

The teacher will receive full pay and fringe benefits while on leave. Assault leave shall 
not be charged against sick leave. Any teach er absent due to assault will be obligated to 
provide the board a ph ysician's statement relative to th e teacher's physical ability to 
return to work. 

The board acknowledges the right of any teacher to file charges against any student, 
parent, guardian or other person who assaults, threatens, menaces or harasses the teacher 
or who vandalizes the teacher's real or personal property. 

Any student who verbally or physically a ssaults a te acher or who vandalizes or 
deliberately damages a teacher's real or personal property will not be placed in a class or 
activity of that teach er without a parental/t earn conference to develop a student behavior 
contract. The assaulted teacher will have the option to participate 
and/or provide input in such conference. 

Should an assault occur, the teacher affected shall file a claim with the Ohio Bureau of 
Workers' Compensation. Any lost wages rece ived from the Bureau will b e deducted 
from what the board is obligated to pay such teacher. 

B. Personal Leave 

Each teacher will be authorized three (3) days annually for personal leave. For teachers 
whose first day of work with the district is on or after the first day of classes in the 
second semester of the school year, those teachers shall be authorized one and one-half 
(1-112) days in that school year for personal leave. For purposes of this section, the work 
"day" shall be the equ ivalent of the individual teacher's normal work day. Such leave 
will be granted upon notification, subject to the following conditions: 

1. The teacher shall notify the teacher's supervisor at the earliest possible time prior 
to taking personal leave. Notification shall be given to the supervisor 72 hours in 
advance unless circumstances make it im possible to comply with th is 
requirement. An Employee Notification of Absence Form (Appendix D) must be 
completed for any day used. 
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2. Personal leave for any day( s) w ill be Jim ited to f ive percent ( 5%) of the 
bargaining unit. 

3. No personal leave shall be used during the first five (5) days and last five (5) days 
of the school calendar with the exceptions of: I) school activities of the teacher's 
immediate family, 2) cases of emergency, 3) or as approved by the 
superintendent. 

4. Personal leave may be taken in no less that one-quarter (1/4) day increments. 

5. Any unused personal leave will be rolled over into the teacher's accumulated sick 
leave balance at the end of the school year. 

C. Sick Leave 

1. Days of absence authorized under this provis ion will be deducted from the sick 
leave accumulation in one-quarter (114) day increm ents. Accordingly, teachers 
are required to use sick leave in one-quarter (1/4) day increments. 

2. One and one-fourth (1 1!.) days of sick I eave shall be granted to full-time teachers 
for each completed month of employment up to 15 days per year. Unused sick 
leave shall accumulate to a maximum of305 days. 

3. Should a teacher have absences due to illness of more than the total accumulated 
sick leave, such teacher, unless employed on a hourly basis, m ay be granted an 
advancement of sick leave to a maxim um of the num ber of days that can be 
earned during the remainder of the school year. 

4. Previously accumulated sick leave of a teacher who has been separated from 
another public Ohio agency as provided in O.R.C. 3319.141, shall be accepted up 
to a maximum of 305 days provid ed none of such accumulated sick leave has 
been converted to pay upon retirement as provided by O.R.C. 124.39. 

5. Standard reasons acceptable for sick leave are the following: 

a. Personal illness; 
b. Injury; 
c. Exposure to contagious disease which could be communicated to others; 
d. Absence due to illness, injury or death ofa m ember of the teache r's 

immediate family; or 
e. Disability due to pregnancy. 

6. For the purpose of abs ence due to illn ess, injury or deat h in the teacher's 
immediate family, immediate family shall be defined to include bonafide 
members of the teacher's household and/or spouse, parent, child, in-laws, brother, 
sister, grandparent, grandchild or any relative who is dependent upon the teacher. 
Step children, step parents, foster children, and foster parents shall be considered 
immediate family for this purpose. 
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7. Sick leave notification will be made on an Employee Notification of Absence 
Form (Appendix D). 

8. Long-Term Sick Leave 

The superintendent may request that ate acher on long-term sick leave, i.e., for 
more than twenty (20) consecutive school days, submit additional absentee forms 
and/or medical documentation every ten (10) school days verifying the reason for 
the use of sick leave. 

9. Sick Leave Fund 

a. The purpose of a sick leave fund is to give additional days of sick leave to 
teachers who experience personal seri ous accidental in jury, emergency 
surgery, or a catastrop hie illness. If the teacher has used all of the 
teacher's personal and s ick leave, the teacher may receive a gift of the 
number of days needed. 

b. The association will be responsib le for maintaining all records. Further, 
the association will pr ovide the treasur er with written d ocumentation 
(Appendix E) signed by the associati on president authorizing the number 
of sick leave days th at are to be deducted, the name( s) of the bargaining 
unit member(s) from whom the days are to be deducted, and the na me(s) 
of the bargaining unit member( s) to whom the days are to be donated. 

c. The maximum number of days that may be used in any one (1) fiscal year 
by any number of bargaining unit members is ninety-two (92). 

d. Three (3) is the maximum number of days that an individual can donate in 
any one (1) fiscal year. Each do nation is lim ited up to two (2) per 
individual requests to sick leave fund. 

D. Perfect Attendance Bonus 

A bonus of $200 will be paid to each teacher who has perfect attendance during each of 
the following periods: July 1 thro ugh December 31 and January 1 through June 30. 
Extended service days are excluded from the calculation of the perfect attendance bonus. 
The bonus will be paid within 30 days of the end of each period. 

Any use of sick leave, personal leave or unpaid leave usage will cause the teacher to be 
ineligible for the perfect attendance bonus for that period but will not affect the teacher's 
eligibility for the perfect attendance bonus for subsequent periods. 

The maximum perfect attendance bonus that can be earned in any school year is $400. 
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E. Jury Duty Leave 

Any teacher who serves as a ju ror shall continue to receive regular salary paym ents so 
long as the teacher rem its to the treasurer of the district all fees paid to the teacher for 
jury service. To be excused for ju ry duty, the teacher must submit verification of actual 
service to the Treasurer from the court where service was rendered. 

F. Child Care Leave Policy 

1. Child care leave po !icy shall be granted to a teacher to care for a newborn child, 
an adopted infant under two (2) years of age or a child for whom the adoptive 
agency requires full-time paren ta! care for up to 12 consecutive m onths without 
pay. Extensions may be granted at the discretion of the board. Any teacher shall 
submit a written notice to the superintendent not later than thirty (30) days prior to 
the anticipated leave date (except where an adoptive agency gives less than thirty 
(30) days' notice), advising the superintendent of the anticipated date of the leave 
and further advising the supe rintendent of the approximate dates that the teacher 
shall commence and end child care leave. 

2. If, prior to the date set for initiation of child care leav e, the sup erintendent 
believes that the teacher is medically unable to perform adequately as a result of a 
preguancy, the superintendent may request the teacher to su bmit a certification 
from her obstetrician attesting to her ability to continue working. The teacher will 
normally return to service six ( 6) week s after the end of the pregnancy. Upon 
providing the superintendent with a medical certification from her physician that 
she is unable to re surne her duties within six (6) weeks af ter the end of the 
preguancy, this period may be extended. The superintendent and the school board 
have discharged their responsibility under this policy by offering the returning 
teacher the former position held by the teacher. Under unusual circu mstances, 
such as shifts in enrollment or class offerings, the teacher may be offered a similar 
position for which that teacher is qualified. 

3. The term of the teacher's contract shall not be extended by child care leave; but in 
the event that the teacher's limited contract expires while on child care leave, the 
contract will be renewed or nonrenewed in accordance with norm al procedures 
for all. 

4. The board recoguizes that the granting of unpaid child ca re leave does not 
preclude a teacher from also exercising th e employee's statutory rights to sick 
leave in accordance with the statutory law of Ohio. 

5. The teacher on leave m ay exercise th e option of m aintaining group insurance 
coverages at the teach er's expense during such leaves an d if allowable by the 
insurers. The teacher will pay to the treasurer the monthly premium of insurance 
at least 15 days in advance of the time the premium must be paid by the board. 
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G. Professional Leave 

Each teacher may apply for and be granted at least one ( 1) professional leave d ay each 
school year. It is agreed that such leave, when granted, shall be approved on an even and 
uniform basis. It is further agreed that after such leave is approved, it will not later be 
denied due to difficulty in procuring a substitute replacement. Teachers are expected to 
give the district two (2) weeks' adva nee notice to facilitate substitute procurement. It is 
further agreed that upon return, the teacher will share a written report with program team 
or cluster no later than two (2) weeks after professional leave day. See Article VI- J for 
reimbursement of expenses. 

H. Sabbatical Leave 

1. Sabbatical leave may be granted to a teacher who has served in the district at least 
five (5) years. Any request for sabbatical leave must be made in writing not later 
than March 1 of the school year immediately preceding the school year for which 
the sabbatical leave is requested. The board will act on the application and notify 
the teacher by April 30. Conditions under which sabbatical leave may be granted 
may include additional study, including st udy of another area of specialization, 
travel or other reasons deemed by the superintendent to have value to the school 
system. 

a. Sabbatical leave shall not be granted to more than five percent (5%) of the 
teaching staff at any one time. 

b. Sabbatical leave shall not be granted to any teacher more often than once 
during every five ( 5) years of service. 

c. Sabbatical leaves shall not exceed one (1) year in duration. 

d. Sabbatical leaves shall not be granted a second time to the same individual 
when other members of the teaching staff have filed such a request. 

e. The teacher shall present to the superintendent or his/her designee a plan 
for professional growth prior to su ch a leave and, at the conclusion, 
provide evidence that the plan was followed. 

2. The board shall pay a partial salary to the teacher on a sabbatical leave not to 
exceed the difference, if any, between the teacher's regular contract salary and the 
replacement teacher's salary. 

3. Notification of intention to resume active status shall beg iven in writing to the 
superintendent or his/her de signee no later than April 1 of the calendar year if the 
intent is to return in Septem ber or no la ter than December 1 if the intent is to 
return at the beginning of the second semester. 

4. The return date to active service from sabbatical leave shall coincide with the first 
day of the school calendar or the first day of the second sern ester unless the 
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teacher and the superintendent or h is/her designee mutually agree in writing to a 
different date. 

5. If the teacher returns to active service on the first day of the school calendar or the 
first day of the second sem ester, the returning teacher shall be assigned to the 
teaching position he/she held prior to commencement of the leave hereunder. 
Under unusual circumstances such as eliminating or combining positions, changes 
in enrollment or class offerings, the teacher shall be offered a position for which 
the teacher is qualified. 

6. The teacher on leave m ay exercise the option of maintaining group insurance 
coverages, at the teacher's expen se, during such leaves an d if allowable by the 
msurers. 

7. Upon return from leave, the teach er may purchase S. T .R.S. credit under the tim e 
restrictions and other rules and regulations of S.T.R.S. 

8. The teacher must teach in the district for at least th ree (3) years following 
expiration of the leave. Failure to remain employed for three (3) additional years 
after returning from sabbatical leave may result in the teacher being required to 
reimburse the board for salary and retirement benefits paid by the board while the 
teacher was on sabbatical. 

9. Teachers returning from sabbatical leave will receive one year of teaching credit 
on the experience step of the salary schedule. 

I. Family and Medical Leave 

1. Notwithstanding other provisions of this Agreement, the board agrees to abide by 
the provisions of the Fa mily and Medical Leave Act ("FMLA") of 1993, 
including but not limited to the provisions set forth in this section. The parties to 
this agreement agree that all benefits guaranteed by the FMLA will be provided to 
teachers covered by this Agreement. 

2. Eligibility 

A teacher must have worked for the distri ct for a tota 1 of 12 calendar months and 
must have worked at least 1,250 hours during the 12-month period immediately 
preceding the teacher's request for F MLA leave to be eligib le for benefits under 
the FMLA. 

3. Leave Provisions 

a. Each eligible teacher entitled to and shall be granted upon request up to 12 
work weeks of unpaid leave duri ng the 12 calendar m onth period 
beginning on the date the teacher's first FMLA leave begins (i.e., the 
twelve-month period is specific to each teacher) to care for a newborn 
child or for a child, parent or spouse who has a serious health condition as 
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defined by the FMLA, or to recover from the teacher's own serious health 
condition as defined by the FMLA. Such leave m ay be taken for the care 
of a newly adopted or ne wly placed foster child, as well as a newborn 
child. 

b. Any leave beyond 12 weeks duri ng the 12-month period for these 
combined purposes may be granted pursuant to the other leave provisions 
of this Agreement. 

c. Eligible teachers may choose to use paid leave granted by other provisions 
of this Agreement before electing to take FMLA leave. 

d. Leave taken to care for a newborn, newly adopted, or newly placed foster 
child must conclude within 12 m onths of birth or placem ent of the child. 
The tea~her must give the board at leas t 30 days' notice of the birth o r 
placement, if possible, or as much notice as possible ifless than 30 days. 

e. The teacher shall give at least 30 days' notice for foreseeab le leave taken 
due to planned medical treatment for the teacher's own serious h ealth 
condition or for the serious health condition of the teacher's child, parent, 
or spouse. However. if the date of the treatment requires leave to begin in 
less than 30 days, the n the tea cher shall pr ovide such notice a s is 
practicable. The teacher shall m ake reasonable efforts to schedule such 
foreseeable leave for p lanned medical treatment so as to m 1mm1ze any 
disruption to the educational process. 

f. Leave under the FML A may be taken interm ittently when medically 
necessary due to the teacher's own se rious health condition or due to the 
serious health condition of a teache r's child, parent, or spouse. The 
teacher will attempt to schedule medical procedures so as not to interrupt 
the teacher's work unnecessarily. 

4. Protection ofEmplovment and Insurance 

a. The board shall returo the teacher taking a leav e under this Article to the 
same or comparable position the teacher occupied prior to the leave. 

b. The board shall continue to pay th e board contributi on to the current 
medical insurance plan for the teac her while the tea cher is on FMLA 
leave. 

c. The taking of a leave under this Article shall not result in the loss of any 
employment benefit and/or seniority accrued prior to the date the leav e 
commenced. 
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5. Medical Certification 

a. The board will require medical certification from a licensed physician as 
to the medical necessity for a leave under this section and the probable 
duration of the leave. Such certification will include a statem ent by the 
physician that the teacher is unable to perform all the duties of the 
teacher's position or that the teacher's presence is required to care for a 
family member with a serious health condition. (This section shall be 
uniformly applied.) This certification will be given at least one (1) week 
before the leave (except em ergency update certifications m ust be 
presented every 30 days). 

b. The board may require a teach er on FMLA leave to sub mit subsequent 
medical recertifications periodically as to the teacher's or the teacher's 
family member's current medical status and the teacher's in tent to return 
to work. 

6. Leave Ending Near the End of a School Term 

a. If a teacher takes a leave under this Article that begins more than five (5) 
weeks before the end of a school term, is to terminate during the last three 
(3) weeks before the end of a school te rm, and is of m ore than three (3) 
weeks' duration, the board may require the teacher to remain on leave for 
the remainder of the term, under th e same conditions as are requ ired by 
this Article, even if all 12 weeks required by law have been used. 

b. If a teacher takes a leave under this Article that begins during the last five 
(5) weeks of the school term, will last more than two (2) weeks, and is to 
terminate during the last two (2) week s before the end of a school term , 
the board may require the teach er to remain on leave for the remainder of 
the term, under the same conditions as are required by this article, even if 
all 12 weeks required by law have been used. 

c. If a teacher takes a leave under th is article that begins during the last three 
(3) weeks of the school term and will continue form ore than five (5 ) 
working days, the board may require the teacher to remain on leave for the 
remainder of the term , under the sam e conditions as are required by th 1s 
article, even if all 12 weeks required by law have been used. 

7. It shall be at the teacher's prerogative as to whether sick leave or unpaid FMLA 
leave is used. Sick leave taken will not be counted toward the 12 weeks' unpaid 
leave permitted under this section. 

J. Leave Reporting Procedure 

1. All leave taken pursuant to any provision of this Article must be reported by the 
teacher using the k iosk system or sim ilar electronic means. Anyone tak ing 
professional leave must also report the reim bursement of expense inform ation 
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electronically. Leave must be entered into the electronic system and be submitted 
to the teacher's supervisor within 3 days (excluding holidays, calam ity days and 
weekends) of returning from an absen ce. Request for professional leave along 
with reimbursement of expense information must have supervisor preapproval. 

2. Teachers may have their pay docked for absences that have not been substantiated 
by an approved leave. Teachers will be gi ven written notification in advance of 
payday if they a re to be docke d. Once the leave r equest is s ubmitted 
electronically, docked pay will be issued in the next available pay period. The 
delinquent leave request must be submitted within 60 calendar days from the pay 
date that was docked. 

3. Any teacher who is going to be ab sent, late o r who needs to leav e early shall 
contact the director's adm inistrative assistant as soon as possible. If substitute 
coverage is required for a prearranged ab sence, the sub request shall be entered 
electronically for supervisory approval. 
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ARTICLE IX - INDIVIDUAL RIGHTS 

A. Discipline 

No member of the bargaining unit will be di sciplined or deprived of any professional 
standing without just cause. 

B. Nonrenewal 

The procedures outlined in O.R.C. 3319.11 will be followed for nonrenewing teachers on 
regular limited contracts, excluding substitute s. These pro cedures will not be applied 
arbitrarily or capriciously. This provision is not subject to the grievance procedure. 

C. Termination 

O.R.C. 3319.16 and related sections of th e Ohio Revised Code will prevail for 
termination. This provision is not subject to the grievance procedure. 

D. Complaints Concerning Teachers 

1. If a verbal concern or signed written com plaint is received alleging that a teacher 
has sexually harassed a student, e mployee, or other person while in the 
performance of the teacher's duties, the complaint shall be handled pur suant to 
the procedure outlined in section E of this article. 

2. When a verbal cone em or signed written co mplaint concerning a teacher is 
received, the person receivi ng the verbal concern or signed written com plaint 
should refer the complainant to the teacher involved. All reasonable effort should 
be made to verbally resolve the concern or complaint within one (1) day. 
However, if the concern or complaint alleges a violation of state or federal law or 
raises an issue of safety, then the concern or complaint shall be submitted to the 
director, who shall immediately contact the teacher involved. 

3. If not resolved at the initial level (Item 2 above), the complainant may submit the 
concern or complaint to th e teacher's supervisor; bow ever, the concern or 
complaint must be put in writing. The supervisor will notify the teacher of the 
written complaint and attempt to resolve the complaint. 

4. No action concerning the signed written complaint shall be taken without the 
following procedure being followed: 

a. If requested by the complainant o r the teacher, am eeting involving the 
teacher, supervisor and complainant will be arranged at am utually 
convenient time to discuss the com plaint. This meeting is to occur within 
five ( 5) days after the complaint is made. 

b. If the complaint is unresolved, it may be appealed to the director and acted 
upon within seven (7) days after the director's receipt of the complaint. 
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c. If the complaint is still unre solved, it m ay be appealed to the 
superintendent and shall be acted u pon within ten ( 10) days after the 
superintendent's receipt of the complaint. 

d. If the complaint is still unresolved, it may be appealed to the board within 
five ( 5) days after the superintendent 's response to the complaint. If a 
hearing is granted, it is to be in executive session at a regular board 
meeting held within ten (I 0) to forty ( 40) days following receipt of the 
complaint. 

e. In each of the above steps, any party may request and be accompanied by 
counsel and/or a representative of the party's choice, at the party's 
expense. 

5. Conferences regarding such complaints shall be in private. All notes, written or 
recorded, relating to the complaint are to be strictly confidential to the exten t 
allowed by law. The teacher has the righ t to review all m aterial and attach a 
written commentary to all item s. At no tim e shall this m aterial be open to the 
public except as required by law. 

6. At no time shall a statement concerning the results of the conference be m ade to 
uninvolved parties or the news media, except through the superintendent, with the 
consent of all parties involved except as required by law. 

E. Nondiscrimination (Including Sexual Harassment) 

I. The Greene County Career Center Board of Education does not discrim inate on 
the basis of race, co !or, national origin, age, sex, religion, ancestry, disability or 
military status in its e mployment, programs and activities and prov ides equal 
access to the Boy Scouts and other designated youth groups. 

~ The following person has been designated to investigate inquiries regarding the 
non-discrimination policies and shall serv e as the com pliance officer for the 
Board in matters of alleged discrimination: 

Director of Secondary Education 
Greene County Career Center 
2960 W. Enon Road 
Xenia, Ohio 45385 
(937) 426-6636 

In the eve nt the m atter of alleged discrimination involves the Directo r of 
Secondary Education, the Superintendent shall serve as the compliance officer for 
the Board. 

For further inform a ti on on notice of non-di scrimination, visit the United States 
Department of Education Office of Civil Rights "Contact Us" webpage at 



http://wdcrobcolpOl.ed.gov/CFAPPS/OCR/contactus.cfm for the address and the 
phone number of the office that serves your area, or call 1-800-421-3481. 

3. The board opposes discrim ination in any form and has developed com plaint 
procedures which will be available to th e alleged victims. The board has also 
identified disciplinary penalties that could be imposed for the alleged offenders. 

4. Sexual harassment is a form of discrimination and includes, but is not lim ited to, 
unwelcome sexual advances, requests for sexual favors and other verbal, visual or 
physical conduct of a sexual nature when: 

a. Submission to such con duct is made either explicitly or implicitly a term 
or condition of a person's employment or educational development; 

b. Submission to or rejection of such c onduct by an individual is used as the 
basis for employment or educational decisions affecting such individual; 
or 

c. Such conduct has the purpose or effect of unreasonably interfering with or 
having a negative impact on the individual's work or educational 
performance or creating an intim idating, hostile or offensive working or 
educational environment. 

d. Submission to or rejection of the c onduct by the individual is used as the 
basis for any decision affecting the individual regarding benefits and 
services, honors, program s, opportunities or activities available at or 
through the school. 

5. All teachers should be a war e that the privacy of the complainant and the person 
accused of engaging in acts of discrim ination will be kept stric tly confidential, 
unless disclosure is otherwise required by law. 

6. The following procedure for processing discrimination complaints shall be used: 

a. The compliance officer will confer with the complainant in order to obtain 
a clear understanding of the complaint. 

b. The compliance officer will m eet with any accused pers on under the 
authority of the Board in order to obtain his/her response to the complaint. 
A reasonable effort will be made to meet with any accused person who is 
not under the authority of the Board in order to obtain his/her response to 
the complaint. 

c. The compliance officer may hold as many meetings with the par ties as 
necessary to gather facts. 
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d. On the basis of the compliance officer's perception of the situation, he/she 
may: 

1. Attempt to resolve the matter informally through conciliation or 
11. decide the case a nd, thereafter, impose any discipline deem ed 

appropriate. 

7. All persons involved shall be afforded due process proceedings. 

8. Decisions of the compliance officer may be appealed to the Board or designee. 

9. In matters pertaining to nondiscrimination, bargaining unit members have all legal 
and contractual rights afforded under this contract. 

F. Notification of Certification/Licensure Renewal Dates 

The Board shall annually notify teachers, on or before September 15, of the availability 
of certification/licensure information on the k:i osk system or similar electronic means. 
However, it remains the responsibility of the individual teacher to maintain a current 
certificate/license commensurate with the contract under which the teacher is employed. 

G. Notification of Contracts 

1. Each teacher whose limited contract is expiring shall be no tified by April 10 of 
the type of contract being recommended by the superintendent. A complete list of 
contract recommendations shall be furnished to the association president by April 
10. 

2. The board shall adhe re to the laws of the State of Ohio in regard to co ntinuing 
contracts and teacher tenure. Teachers who anticipate obtaining eligibility for a 
continuing contract (according to O.R. C. guidelines) while under a multi-year 
contract may waive the second or third ye ar of their contract in order to be 
considered by the board for a continuing contract. 

a. In anticipation of continuing contract eligibility occur ring in a ye ar in 
which the teacher's limited contract is not due to expire, th e teacher will 
be evaluated in the year of anticipat ed eligibility as ifthe teacher's 
contract were in the year of expiration, i.e., the teacher will be evaluated 
pursuant to O.R.C. 3319 .111. Notificati on of eligibility shall be made by 
the teacher to the superintendent by October I of the school year in which 
eligibility will be achieved. 

b. The notice of waiver of the second or third year of the contract shall be 
given in writing by the teacher to th e superintendent not later than March 
I of the first or second y ear of the contract whic hever is applicable, and 
contract may be issued according to O.R.C. 3319.11. 
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c. If the board does not award a conti nuing contract to the teacher pursuant 
to this provision, the notice of wa iver shall be null and void and the 
teacher shall continue under the existing limited contract. 

H. Personnel Files 

1. There shall be one ( 1) official perso nnel file for each m ember of the bargaining 
unit which will h ave contents limited to items re lating to work per formance, 
discipline, and routine financial or personnel data. All members of the bargaining 
unit shall be entitled to the rights gr anted by O.R.C. Chapter 1347 with the 
following procedures to apply to personnel files: 

2. A teacher shall have the right, upon request and with reasonable notice, to review 
the contents of his/her personnel file and to receive one (1) copy of any document 
contained therein. 

3. All items, including written evaluations, placed in a teacher's file shall be signed 
and dated by the person placing it in th e file and a copy shall be given to the 
teacher prior to placing it in the file. 

4. A teacher may have an associatio n representative present when he/she inspec ts 
his/her personnel file or may authorize in writing an association representative to 
review his/her file. 

5. Anonymous letters or materials shall not be placed in a teach er's personnel file 
nor shall they be made a matter of record. 

6. Teachers shall have the right to su bmit a written commentary /rebuttal to any 
material placed in the file and such written commentary /rebuttal shall be attached 
to the item in the file. 

7. Information in the personnel file that is proven inaccurate or that cannot be 
verified will be removed from the file. 

8. Personnel files will be updated annually by placing written evaluations in the 
files. 

I. Transportation of Students 

1. The board and adm inistration shall not re quire teachers to transport students in 
teachers' personal vehicles. 

2. When a teacher transports students in a board-owned vehicle, the b oard will 
accept liability to the extent covered by the board's fleet insurance policy. 
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J. Parent Conferences 

1. When a teacher has objective reasons to be lieve that a parent or student will be 
hostile during a parent-teacher conference, the teacher may choose to include the 
appropriate administrator and a teaching team member in the conference. 

2. If any party feels that the conference has become hostile or abusive, that party 
may choose to terminate the conference. The conference shall be rescheduled to a 
later date and time. 

K. Evaluation 

Employees shall be evaluated using the evaluation instrument approved by the Teacher 
Evaluation Committee, the Ohio Departm ent of Education and the Bo ard of Education. 
Employees may grieve the evaluation procedure but not the substance of the evaluation. 
Employees may attach a rebuttal to the Evaluation Instrument ifthe employee disagrees 
with the substance of the evaluation. 
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ARTICLE X - WORK YEAR AND WORK DAY 

A. Work Year 

1. Secondarv Education Staff 

The work year for secondary education staff who are assigned to work at the 
Greene County Career Center campus shall be 184 days, which will include: 

180 Days for students 
1 Day for Greene County Career Center staff m eeting/inservice prior to 

opening of school 
2 Days mutually arranged between each teacher and immediate supervisor 
1 Day for recordkeeping at the end of the school year 

To the extent possible, the Greene Count y Career Center school calendar shall 
conform to the o ther Greene County schools (Xenia, F airbom, Greeneview, 
Yellow Springs, Beavercreek, Cedar Cliff, and Sugarcreek). Satellite program 
staff shall follow the school calendar for their respective assigned school district. 

2. Adult Education Staff 

The work year for adult education staff shall be 184 days. 

B. Work Day/Week 

1. Secondary Education Staff 

The work day for secondary education staff shall be 71h hours per day inclusive of 
lunch. Classroom and laboratory teacher s may have 5 '!. hours student contact 
time during the workday. 

2. Adult Education Staff 

The work week for adult education staff shall be 3 7 1h hours. 

3. Dailv Student Schedule 

The administration and association repres entatives will w ork cooperatively to 
develop a daily student schedule for each school year, which shall be co mpleted 
by June 1 for the subsequent school year . The daily student schedule shall be 
comprised of 8 periods, with the first period beginning at 8:00 a.m. and the eighth 
period ending at 2: 11 p.m. 
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4. Parent Teacher Conferences 

If administration decides to hold Pare nt Teacher Conferences, the secondary 
education staff will work from 3:45 p.m. to 7:30 p.m. during two designated days. 
These two dates, if scheduled, will serve as one co mpensatory day, the 
Wednesday immediately preceding Thanksgiving. 

C. Dutv-Free Lunch 

Each teacher shall be afforded a 30-m inute duty-free lunch period between 10:20 a.m . 
and 12:30 p.m. each day. The Administration and a teacher may agree, on a case-by-case 
basis, that a teacher will have their lunch period scheduled as early as 10:00 a.m. 

D. Ohio ACTE Annual Conference 

Teachers who are members of the Ohio Association for Career and Technical Education 
("OACTE") electing to attend the OACTE Annual Conference may do so on one (1) of 
the two (2) days mutually arranged between the teachers and their immediate supervisors 
as provided in Section A, above. The board will reimburse for expenses as per board 
policy. 

E. Extended Service 

The board will pay the contracted per diem rate to teachers for extend ed service beyond 
the 184-day school year. Extended servic e/extended programming days m ust be 
preapproved by board action and the actual days agreed to with the teacher's supervisor. 
Extended service/extended programming da ys may be granted f or program and 
curriculum development, program/cluster team meetings, home visits, job placement and 
coordination, lab set-up or closing, orderi ng supplies, or other in structional activity 
deemed necessary by the supervisor and teacher. In all cases a specific written plan with 
stated objectives will accompany the request for extended service. It is the teacher's 
responsibility to submit a tim esheet to the s upervisor within 60 days of com pletion of 
extended service days worked. 

1. Any teacher requ esting extended service/extended programming days m ust 
submit a Re quest for Extended Service Form to his/her supervisor. The request 
form will list the number of days being requested, the rationale for need, number 
of students being served, m easurable objectives which w ill be accomplished 
through extended service and target dates for completion of these objectives. 

2. The number of extended service/extended programming days must be mutually 
agreed upon by the teacher and supervisor. If no agreem ent can be reached, the 
decision will be m ade by a review committee comprised of two (2 ) 
representatives appointed by the association president and two (2) representatives 
appointed by the superintendent. The teacher and the supervisor have the right to 
present their case in person to this review committee. Should the review 
committee be unable to reach an agreement, the final decision will be made by the 
superintendent. 
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3. Request for Extended Service Forms may be submitted to supervisors beginning 
April I each school year. Each teacher who has submitted a request form by May 
1 will be notified of the number of days to be recommended for board approval by 
June 1. 
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ARTICLE XI - WORKING CONDITIONS 

A. Class Size 

1. The board agrees to make every endeavor to maintain classes at the maximum of 25 
pupils per class. 

2. lf more than 50% of the students in a cl ass have IEP's, the teacher may request a 
meeting with the supervisor and VOSE coordi nator to create a plan for assistance, 
which may include the services of a teach ing assistant, the assistance of another 
teacher, professional developm ent activities, or th e purchase of specialized 
equipment or m aterials. The p Ian for ass istance shall b e agreed up on by th e 
teacher, the supervisor, and the VOSE coordinator. 

3. No teacher will be req uired to assume another teacher's regular teaching duties 
without the permission of the teacher. 

B. Preparation Period 

All teachers shall be entitled to one (1) preparation period daily. The Ieng th of a 
preparation period is determined by the length of one (1) regular class period on the daily 
schedule. 

C. Assignment 

1. Teachers will keep their current assignments unless they are notified no later than 
June 15, except where a resignation or ot her unforeseen action, i.e., change in 
emollment, results in a changed assignm ent. In such case, a teach er should be 
notified of a change in assignm ent as soon as feasible. If the change is voluntary. 
the most senior teacher in the area to be reassigned will be given priority whenever 
implementation is practical. In addition, if there is a need for an involuntary 
change in assignment, the least sen ior teacher in the area o f reassignment will be 
reassigned whenever implementation is practical. 

2. In the event of a single laboratory assignment, teachers may be assigned other 
duties (teaching and/or nonteaching) not to exceed 5'1. hours of student contact time 
daily. 

3. Career-technical programs will not be co mbined without the agreem ent of the 
career-technical teacher. Level I and Level II career-technical students will not be 
combined in program laborato ries except where building space, financial 
considerations. or teacher expertise is an issue. or when the career-technical teacher 
is in agreement. Should it be necessary to combine Level I and Level II students in 
the program laboratory, the following will occur: 

a. The teachers involved in the career-technical program will meet with their 
supervisor prior to the end of the school year preceding such action or as 
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soon as possible if the decision is m ade after the end of the year to discuss 
and develop a plan of implementation. 

b. Extended service may be granted up to five (5) days to develop a plan, with 
the assistance of the immediate superviso r, to insure a viable educational 
experience for all students in al 1 programs involved without unduly 
burdening the affected teachers. 

c. A teaching assis tam with expertise in these career preparation program s 
may be used on a rotating basis to a ssist in the program s involved. The 
"Request for Proposal" process m ust be used. See Addendum # 1 to this 
Agreement. 

d. In the event ofa schedule change after June 15, the supervisor will consult 
with the reassigned teachers as soon as possible to ensure the app ropriate 
materials and supplies are ordered. Supervisors are responsible for ordering 
materials requested by the reassigned teacher. 

D. Program Change or Elimination 

1. When a program elimination or structural change to a program is being considered, 
the superintendent and/or director and th e program supervisor shall meet with the 
affected program team and association representative(s) as appointed by the 
association president. The purpose of this meeting will be to discuss contemplated 
program strucrural changes and/or elimination for the upcoming school year before 
the final decision is made. This m eeting shall take p lace prior to April 30 of the 
school year preceding the school year in which the change and/or elimination is to 
take place. 

2. When program elimination or structural changes occur after April 30, the above­
stated meetings shall take place as soon as possible. 

3. If structural changes to a program involve the relocation of a progra m, the most 
senior teacher affected by the change sh all receive first consideration for the 
assignment. 

E. Duty Assignments 

The board shall establish an equitable basis for implementing duty assignments. The need 
for duty assignments shall be minimized to the extent that lab teachers with two (2) lab 
assignments daily will not have duty. The duty assignment schedule shall be established as 
early as possible but no later than August 10. The association pres ident or association 
designee shall review the duty assignm ent schedule, and the results of the review s hall be 
relayed to the director no later than August 15 . Scheduling shall be the responsibility of 
the Administration. However, any inequities in the schedule shall be revised by the 
administration and resubmitted to the association executive committee and/or designee no 
later than one week prior to the fall semester. Every effort will be made to keep duty to a 
mimmum. 
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F. Field Trips/Career-Technical Youth Activities 

It is ag reed that field trips, off-site learning experiences and career-technical youth 
activities involving students and teachers are an important part of the educational process. 
In order to promote learning and safety there will be adequate supervision. The number of 
chaperones necessary will be mutually agreed upon between teachers and supervisors. 

G. Youth Activities 

It is agreed that teachers ha ve an awareness an d a responsibility to sh are sponsorship of 
student clubs and related activities. When possible, the non-contracted responsibilities will 
be assigned no later th an October 1 of each school year. Every effort will be made to 
assign teachers to clubs of their current classroom students. 

H. Open Houses 

The board may schedule up to two (2) open houses per year. If the Board holds tw o open 
houses, one of the two will be th e Back-to-School Night in August. Open houses will be 
scheduled during a week day. Teachers will be on duty during open houses to confer with 
parents, students, and prospective student and parents and the general public. 

If the Board holds a "Back-to-School Night," secondary education main campus teachers 
who are in attend ance shall receive a stipend o f $100. "Back-to -School Night" will be 
scheduled within seven (7) days prior to the first day of school for the students. 

The foregoing applies solely to open hous es and does not m ake mandatory any other 
evening or weekend meetings and/or activities except as mandated by this contract. 

I. F acultv Meetings 

I. Secondarv Education Staff 

In order to m inimize the number of faculty meetings, up to I 0 faculty m eetings, 
including superintendent's updates and departmental meetings, shall be scheduled 
during the school year. The dates of these meetings will be provided on the opening 
day of school, except in cases of e mergency or extenuating circum stances. 
Announcements of emergency or extenuatin g circumstances meetings shall be 
made by 10:00 a.m . of the day preceding the meeting. Meetings shall not exceed 
45 minutes, ending by 3: 15 p.m. This does not include opening day, recordkeeping 
day or team and cluster meetings. 

2. Satellite Education Staff and Adult Education Staff 

In order to m inimize the number of faculty meetings, up to 4 faculty m eetings, 
including superintendent's updates and departmental meetings, shall be scheduled 
during the school year. The dates of these m eetings will be prov ided on the 
opening day of school, except in cases of emergency or extenuating circumstances. 
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Announcements of emergency or extenuatin g circumstances meetings shall be 
made by 10:00 a.m. on the day preceding the meeting. Meetings shall not exceed 
45 minutes, within the staff work day. This does not include opening day, 
recordkeeping day or team and cluster meetings. 

J. In-Service 

In-service days, as set forth in the ca lendar, shall be m utually planned by the 
administration and the president of the association or his/her designee. 

K. Vacancies 

1. It is agreed that the a dministration will notify the teach ers ofbarg aining unit 
vacancies as they occur. Such notification will be made electronically through E­
mail. 

2. Postings shall be am inimum of seven (7) days prior to any anticipated date for 
applicant interviews. Internal applicants may interview during the posting period. 
During the months when school is not in session, notices will b e mailed to all 
teachers as soon as the vacancy occurs. 

3. There shall be no transfer or reassignment prior to the posting of a vacant position 
or, where applicab le, prior to the accepta nee or rejection of recall rights by a 
teacher affected by a reduction in force. 

4. Teachers who apply for a vac ancy will be interviewed an d given consideration 
except where the position has been filled through recall from a reduction in force. 
In order to promote professional growth, the teacher not granted the position m ay 
ask for a meeting to discuss why the position was not offered to the teacher. 

L. Resident Educator/Mentoring Program 

1. The mentoring program provides quality assistance for newly hired teachers to the 
District. T his program shall be in co mpliance with the Ohio Departm ent of 
Education Resident Educator Program standards. The mission of the program is to 
make the transition into teaching at Greene County Career Center as successful as 
possible. Newly hired teachers with previous teaching experience shall participate 
in this program for am inimum of one ( 1) year with continued participation in the 
program at the option of the director. Newly hired teachers with no previous 
teaching experience shall participate in th is program for am inimum of four ( 4) 
years per ODE Resident Educator Program standards. Specific goals include: 

a. To assist newly hired beginning teachers in obtaining their licensure. 

b. To assist in the integration of all newly hired teachers into Greene County 
Career Center by providing oriental ion to the operations, procedures, 
discipline philosophy, and classroom management expectations of the 
district. 
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c. To offer opportunities for professional gr owth and renewal of skills for the 
mentor teacher by as sociation with new teachers, oth er mentor and 
experienced teachers, and professional development related to education. 

To have a positiv e impact on retention of teachers in the teach ing profession 
through encouragement and the provision of experiences for the developm ent of 
successful teaching skills. 

2. Resident Educator Coordinators/Mentors will be selected from teachers who have 
submitted an application during th e month of April. Th e selection team must 
include but is not limited to the director, at least one (1) supervisor, and form er 
mentor teachers. There will be two (2) mentors. Each will serve a two- year term 
ending alternating years. 

3. The requirements for the position of reside nt educator coordinator/mentor teacher 
include: 

a. Minimum of five (5) years teach ing experience, at least three (3) of those 
years will have been at Greene County Career Center. 

b. Evidence of professional growth during the last three years. 

c. Recommendations by peer teachers and leadership staff. 

d. Successful completion ofresident educator mentor training or commitment 
to complete such training. 

e. Positive performance evaluations. 

f. Any other requirements established by ODE for Resident Educators. 

4. The responsibilities of the resident educator mentor/mentor teacher include: 

a. Orientation in general to the school operations and procedures. 

b. Attendance at training sessions an d workshops during the summ er and 
during the school year, including weekends. 

c. Observations of new teachers and experienced teachers (at their request). 

d. Conduct scheduled meetings with newly hired teachers on a monthly basis 
. for the discussion of current and pertinent issues. 

e. Availability on a regular basis for meetings, collaborations, guidance and 
counseling. 

f. Orientation of experienced teachers as professional partners. 
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g. Any other responsibilities establishe d by ODE, for the Resident Educator 
program. 

5. Extended service days at the per diem rate will be approved for required workshops 
and meetings. 

6. Up to two (2) days ofrelease tim e per quarter as agreed upon by mentor teacher 
and director will be provided to m entor teachers for obse rving, conferencing, 
planning and preparing of mentoring activities. 

7. The mentor program will be supervised by the director. 

8. Resident Educator Coordinators/Men tor teachers will be notified by the 
administration as soon as possible by e-mail of any newly hired teacher. 

9. All new teachers will be required to atte nd up to three (3) days of in-service with 
resident educator coordinators/mentor teachers prior to the first week of the school 
year ifthe date of hire permits. 

10. Resident Educator Coordinators/Mentor teachers are required to submit 
documentation of all mentoring activities performed during the school year to the 
director on or before June 1 of each school year. 

11. A professional partner will be selected for each new! y hired teach er during their 
first year at the Career Center. The mentors, in collaboration with the director, will 
select an appropriate professional part ner for the new teacher. C riteria for 
qualifying as a professional partner includ e a minimum of three years' te aching 
experience, evidence of recent p rofessional growth, and positive p erformance 
evaluations. 

a. Responsibilities of the professional partner include: 

1. Helping the newly hired te acher with or ientation to the job 
assignment. 

IL Assisting the newly hired teacher with day-to-day routines. 
m. Assisting the newly hired teach er with developing their classroom 

management plan. 
IV. Being a valuable resource for information regarding Career Center 

procedures. 
v. Meeting with then ewly hired teacher on a regular basis to include 

occasional meetings scheduled by the mentors. 

b. The professional partner will receiv e a stipen d of $200 with approv ed 
documentation of a m inimum of I 0 hours of time spent fulfilling the 
responsibilities of the position. Each additional documented hour, up to 20 
hours, will be paid at a rate of $20 per hour ($600 m aximum). Sa id 
documentation shall be submitted to the director on or before June I of each 
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applicable school year. Extended service days at the per diem rate will be 
granted for pre-approved workshops and meetings. 

M. School Environment 

The board along with the st aff has the responsibility to provide a safe working 
environment in which learning is given the high est priority for teachers and students. To 
this end, violations of the GCCC Student Code of Conduct regarding drug, tobacco, and/or 
alcohol use, weapons, assaults, threats (blatant or implied) or the use of abuse (verbal or 
physical) will not be tolerated. It is everyone's"responsjb ility to help maintain order in 
school. 

N. BCII Report 

In the event it is necessary for the board to employ a teacher prior to having received the 
results of the criminal records investigation, that teacher's employment shall be contingent 
upon subsequent receipt by the boa rd of a report from the bureau of criminal identification 
and investigation (BCII) that is not inconsistent with the teacher's answers to questions on 
the job application. 

1. In such event, if a report is subsequently received from the BCII that is inconsistent 
with the teacher's answers to questions on the job application, the teacher shall be 
notified in writing by certif ied mail or personal service. If the teach er does not 
deny the accuracy of the BCII Report within five (5) days, the action of the board 
employing such teacher shall be vo id without any further act by any party, and 
without the necessity of proceedings under R.C. 3319.16 to formally terminate such 
teacher's contract of employment. 

2. If a teacher denies the accuracy of the BCII Report but has not y et obtained a 
certificate/license, that teacher shall i mmediately be placed on leave without pay 
but with benefits for a period of up to 45 days. If within that 45-day period the 
board receives a corrected report from BCII that is not inc onsistent with the 
teacher's answers to questions on the j ob application and the teacher obtains a 
certificate, the teacher shall be returned to duty with back pay to resu me his/her 
contract status in effect as of the beginning of such leave. 

3. If a teacher who holds a certificate/license denies the accuracy of the BCII Report, 
that teacher shall con tinue to be empl oyed provided that the board receives a 
corrected report from BCII within 45 days that is not inconsistent with the teacher's 
answers to questions on the job application. 

4. If within the 45-day periods m entioned in sections (N)(2) and (N)(3) above the 
board does not receive a corrected report from BCII that is not inconsistent with the 
teacher's answers to questions on the job application, the action of the board 
employing such teacher shall be vo id without any further act by any party, and 
without the necessity ofproceeillngs under R.C. 3319.16 to formally terminate such 
teacher's contract of employment. 
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0. Needs of Special Education Students 

1. The administration, through the special education staff, shall notify each teacher of 
all IEP students assigned to their classe s at the beginning of the school year or 
when the IEP is finalized or is ch anged. The current IEP for each s tudent will be 
available electronically or through special education staff. 

2. Career-technical laboratory teachers shall be invited to participa te in the IEP 
process for students who have applied to enroll in thos e teachers' career-technical 
programs. Regular edu cation teachers shall be invited to participa te in the IEP 
process for students to whom they are providing instruction. At the request of the 
regular education teacher, a conference m ay be held with the appropriate VOSE 
coordinator to examine the student's IEP. At least one special education teacher 
and one regular education teacher for the IEP student shall serve on th e IEP team, 
unless the teacher is excused from a ttendance pursuant to federal law or 
regulations. 

3. The regular education teacher may consult with the appropriate VOSE coordinator 
to discuss the need for an IEP meeting based on the regular education teacher's 
concerns. The VOSE coordinator will de termine whether it is n ecessary to 
reconvene the IEP team. 

4. When necessary, the ad ministration may require/authorize collaboration time for 
special education and regular education teachers during the norm al workday. One 
professional development day m ay be approved annually by the director for a 
regular education teacher to receive training that relates to the education of students 
with IEP's. The cost of this training will be borne by the board. 

P. Student Discipline and Special Education 

The board acknowledges that student discipline and special education issues have am ajor 
impact upon the day-to-day activities of teachers. To this end, representatives of the board 
and the association are committed to engaging in open, strucmred dialogue on these issues, 
reviewing the current application of board policy on these issues, and revising, if 
necessary, such policy. 
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ARTICLE XII - REDUCTION IN FORCE 

A. Definition 

Reduction In Force ("RIF") is the elimination of or reduction of a bargaining unit position. 

B. Procedure 

In case of a necessary reducti on in teaching staff because of decreasing enrollment during 
the life of this contract, or return to duty of teachers after leaves of absence, or abolishment 
of a position or inadeq uate funding, the following procedures will be followed in m aking 
the reduction: 

1. The board will susp end contracts in accordance with the recomm endation of the 
superintendent who shall determine the curricular area, subject, grade level and/or 
programs that will lo se positions as well as the date that s uch reductions will be 
necessary. Every reasonable effort will be m ade to reduce staff through norm al 
attrition (retirement, reassignment, etc.) where poss ible. In m aking such 
reductions, preference shall be given to teachers on continuing contracts. The 
board shall not give preference to any teacher based on seniority, ex cept when 
making a decision between teachers who have comparable evaluations. 

For the 2012-2013 and 2013-2014 school years only, teachers will be considered to 
have comparable evaluations unless they are on an im provement plan or are 
considered "Ineffective." The preceding sentence shall automatically expire on 
June 30, 2014. 

The association president will be n otified of the reasons for the RIF and of the 
positions being considered for possible elimination for the following year by April 
30 or earlier. 

No transferring or reassignments shall occur ninety (90) days prior to any reduction 
in force. 

2. The superintendent shall prepare a seniority list for the bargaining unit indicating 
the type of contract, the date of hire and the area( s) of certification/licensure for 
each bargaining unit mem her. The !is t shall begin with the most senior teacher 
with a con tinning contract and proceed to the least senior teacher with a limited 
contract. 

Seniority shall be based on the following criteria: 

a. Teachers with continuing contra cts will be listed by the length of 
continuous service with the district commencing from each teacher's date of 
hire under a regular contract. 
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b. Teachers with limited contracts will follow continuing contract teachers and 
will be listed by the length of con tinuous service w ith the d istrict 
commencing with each teacher's date of hire. 

c. Seniority for part-tim e teachers shall be calculated by converting 
accumulated working hours into teaching days and/or years as defined by 
the terms of this agreement. 

d. Time spent on approved leaves of ab sence or any other board approved 
leave shall not constitute a break in continuous service but will not increase 
it except for military leave. A teach er' s seniority shall be broken upon 
termination or nonrenewal of contract. 

e. In the event that two (2 ) or more teachers have the sam e date of hire and 
hold the same type of contract, the following procedure will prevail: 

1. Date on school district employment application form, date of written 
notification of interest or the da te of interview, whichever comes 
first. 

2. If a tie occurs as a result of the application of Criterion #1, then each 
teacher's number of years of to ta! certified/licensed teaching 
experience inside and outside the district. 

3. If a tie occurs as a res ult of the application of Criteria #1 and #2, 
then straws will be drawn. 

The association president shall be provided with a copy of the seniority list ten (10) 
days prior to December 1 of each school year. The list will be posted electronically 
no later than December l of each year. Any teacher who objects to the seniority 
list must notify the association president and the superintendent of the objection in 
writing within thirty (30) days after the list is posted; otherwise, any objection to 
the list as p osted shall be waived u ntil the seniority list is pos ted during the next 
school year. The superintendent sh all investigate all reported inaccuracies, m ake 
such adjustments as m ay be in orde r, and post the updated seniority list 
immediately. 

The date for each bargaining unit member on the seniority list will be grandfathered 
as per the list in effect June 30, 1998. 

3. Restoration: Teachers whose contracts were suspended because ofa necessary 
reduction in staff shall be re -employed within their areas of certification/licensure 
on the basis if positions becom e vacant or are created within 27 months from the 
date of the teacher's last day ofwor k. Notification to recall an employee shall be 
by certified mail, return receipt requested. 

a. Seniority shall not be the basis for rehiring a teacher, except when making a 
decision between teachers who have comparable evaluations. 
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For the 20 12-2013 and 2013-2014 school y ears only, teachers will be 
considered to have com parable evaluations unless th ey are on an 
improvement plan or are considered "Ineffective." The preceding sen ten ce 
shall automatically expire on June 30, 2014. 

b. The board shall notify the association president of any recall notice. 

c. Failure to respond to a recall notice within seven (7) days of notification of 
posting shall constitute a rejection of the recall. The board shall m ail a 
recall notice by certified m ail to the affected teacher at th e teacher's last 
known address that is on f ile with the treasurer. It shall be the teacher's 
responsibility to keep the treasurer in formed of any address change, either 
temporary or permanent, that occurs during the period of layoff. 

d. Rejection of recall will resu It in removal from the recall lis t and the 
forfeiture of future recall rights. 

4. Exclusions 

Service rendered beyond the norm al work year shall not be cons idered toward 
accumulated seniority. 
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---··---·--·----------------------------------·-------

ARTICLE XIII - SEVERABILITY 

This contract supersedes and prevails over all s tatutes of the State of Ohi o, except as specifically 
set forth in O.R.C. 4117. IO(A), an d otherwise, to the extent permitted by law. However, should 
any court of competent jurisdiction determine, after all appeals or tim es for appeal have been 
exhausted, that any provision herein is unlawful, such provision shall be automatically terminated; 
but all other provisions of the contract shall remain in full force and effect. 
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ARTICLE XIV - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

A. Pumose 

A Local Professional Developm ent Committee ("LPDC") has been established f or the 
purpose of determ ining whether the coursework taken by any teacher m eets the 
requirements of state board of education standards for license renewal. The LPDC will 
update the format for Individual Professional Development Plans ("IPDP") as necessary 
and shall o versee and review co ursework, continuing education units, and/or other 
equivalent activities. 

B. Committee Composition and Selection 

l. Except as provided in Subsection (b)(2), below, the LPDC shall be comprised of 
seven (7) members as follows: 

a. Four ( 4) practicing teachers em ployed by the board appointed by the 
association pursuant to the cons ti tu ti on and bylaws of the association w ho 
are representative of various teaching disciplines. 

b. Three (3) adm inistrators employed by the board and appointed by the 
superintendent. 

c. To insure there are enough m embers tom eet the quorum requirement, a 
member-at-large should be appointed by each side. Them ember-at-large 
should be a former committee member and would only be called upon on an 
"if needed basis." The member-at-large shall not receive any compensation. 

2. Temporary appointment of additional administrator member: 

a. In the event that the LPDC m eets to review or vote upon whether 
coursework taken by an administrator meets the requirements of state board 
of education standards for license rene wal and at the request of one (1) of 
the administrator members of the LPDC, one (1) of the four ( 4 ) teacher 
members shall be te mporarily excused from the LPDC and shall be 
temporarily replaced by one (1) additional administrator member who shall 
be appointed by the superintendent. The association shall determine which 
teacher member shall be temporarily excused. 

b. When the LPDC concludes its review of the administrator's coursework, the 
temporarily appointed additional adm inistrator member shall be excused 
from the LPDC and the tern porarily excused teacher mem ber shall be 
reinstated to the LPDC. 

3. In the event of a vacancy on the L PDC. the form er committee member shall be 
replaced according to the selection criteria above. A member appointed to fill a 
vacancy occurring prior to the expiration date of the predecessor's term shall ho ld 
office for the remainder of that unexpired term only. 
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4. In the event a committee member is not fulfilling the member's duties on the 
LPDC, the member may be removed for just cause by a majority vote of a quorum 
of the LPDC. A person will be appointed to fill the vacancy created by a removal 
according to the selection criteria above. A member appointed to fill a vacancy on 
the LPDC caused by a rem oval occurring prior to the expira tion date of the 
removed member's term of office shall hold office fort he remainder of that 
unexpired term only. 

C. Compensation 

The chairperson shall receive an annual stipend of $1,100 for serving on the LPDC. Other 
committee members shall receive an annual stipend of $700 for serving on the LPDC. 
This stipend shall be paid at the final pay of the school year. Mem bers serving less than 
one (I) year on the LPDC shall receive a prorated stipend. 

D. Guidelines 

1. The LPDC shall keep reco rds of its meetings (minutes), decisions, and 
recommendations. Copies of such records shall be maintained in the office of the 
treasurer. Clerical and recordkeeping assistance shall be provided by the board. 

2. The LPDC shall not have authority to revise, change, delete, or modify any 
article/provision of the co llective bargaining agreement or any state law or 
regulation. 

3. In the event oflegislative action by the Ohio General Assembly that impacts in any 
way on the subject matter of the LPDC, th e association and the board agree to 
reconvene bargaining to make the appropriate adjustments, if any. 
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ARTICLE XV - EDUCATIONAL REFORM INITIATIVES COMMITTEE 

A. Education is a dynam ic process and the Gr eene County Career Ce nter is a dynam ic 
institution. The Educational Reform lnitiati ves Committee (ERIC) will serve to ev aluate 
new educational reform initiatives and the means of implementation that m ay require 
changes in the negotiated agreement. 

B. The ERIC will be established by November 1 of each year. The ERIC will be composed 
of three (3) bargaining unit members appointed by the association president and three (3) 
administrators, which would include the director. 

C. The focus and authority of the ERIC shall be to evaluate proposals for deviations from the 
negotiated agreement and changes in wages , hours, term s, or other cond itions of 
employment. 

D. Any staffm ember may formally present ideas to the ERIC on any topic that could 
potentially result in changes in wages, hours, terms, or other conditions of employment. 

E. The areas of the negotiated agreement where deviation can be considered are as follows: 

l. Article X - Work Year and Work Day 

2. Article XI - Working Conditions 

F. The qualifiers for processing ideas are as follows: 

1. The cost to the district is within the school budget; 

2. Must meet the criteria of promoting efficient and effective learning environments 
that are consistent with the goals and initiatives as set forth in the district's strategic 
plan. 

G. The ERIC will review all id eas and seek additional resources where helpful. Prior to 
making recommendations to the staff as a who! e, the ERIC will have reached cons ensus 
regarding proposed deviations from the negotia ted agreement. Each deviation will be 
presented in writing to the superintendent and president of the ass ociation through a 
representative of the ERIC. At this step, either the superintendent or the association m ay 
reject the proposal for deviation. 

I. All recommendations that require deviation from the current negotiated agreement, 
if affirmed by the superintendent a nd association executive committee, shall be 
brought to the staff as a whole for discussion. 

2. Prior to any waivers for contract deviation being instituted, a sample ballot stating 
the full language changes, duration of changes, and e xplanations of the changes 
will be provided to the association and board. The assoc iation and board may 
accept or reject the recommendations as stated on the ballo t through av ote. The 
association vote may be monitored by the association representatives on the ERIC. 
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A majority affirmative vote of those board and association members voting shall be 
required to deviate from any item or provision found in the negotiated agreement. 

H. Two representatives of the board and two re presentatives of the association will m eet 
annually to evaluate the ERIC process. 
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ARTICLE XVI - DURATION 

This Agreement constitutes the entire agreement behveen the parties and no verbal statement of 
past practices shall supersede any of its provisions. The board and the association agree that 
neither party is obligated to negotiate any matter during the term of this Agreement except as 
may be required by compliance with O.R.C. Chapter 4117. 

This Agreement behveen the board and the association shall be in effect from July 1, 2012 
through June 30, 2014, at which time it shall expire. 

Signed this £{/II day of 111 # 

FOR THE ASSOCIATION: 

Gail Cotte;m;n, President 

, 2012, by the parties. 

FOR THE BOARD: 

Dan Schroer, Superintendent 



ADDENDUM#! 

REQUEST FOR PROPOSALS-TEACHER ASSISTANTS 

1. It is agreed that the principl e of teacher assistants is support ed by all parties. In career­
technical programs where teach er assistants are needed, the career-technical teach er(s) 
shall submit a proposal detailing the following: 

a. Basis for Need 

Nature of work in laboratory. Does your laboratory constitute a "heavy equipment" 
area and/or high technology? Is there a "more than average" chance that unskilled 
workers could endanger them selves or others within the lab oratory? Are students 
consistently working on a rotation plan which requires each student or pair of 
students to be working on different projects in separate sections of the lab? 

Size and configuration of laboratory. ls your laboratory laid out in such a way as to 
make it extremely difficult or impossible to observe student activities from any one 
location in the lab? lfyou are working with one group of students, is the rest of the 
class within your range of vision? ls stationary equipment placed in such a way as 
to make it impossible or impractical to redesign your lab so that you m ight better 
observe student behavior? Do es the course of study requ ire that students be in 
adjoining, but separate, facilities at the sarn e time? Would more careful planning 
or minor modifications to facilities correct your cause for concern? 

Philosophy of the pro!!ram . Do your studen ts sit or stand when they work? Are 
you in constant m otion or relatively st ationary when observing and assisting 
students0 ls peer tutoring a possibili ty? If not, why not ? Are your students 
engaged in producing a salable or useable product? Do all students do the sam e 
type of work? Is there evidence of a competency-based curriculum? Is your 
program usually "on display" to guests and visitors° Can you continu e to teach 
with minimal disruption when observers enter the laboratory? ls there evidence of 
individualized instruction? Do your students re quire immediate feedback on 
lessons taught in the laboratory? 

Number of students - describe your student population. Do you have maximum or 
near-maximum enrollmento How m any of your students ar e identified as 
developmentally handicapped0 How many are learning disabled? How many are 
classified as disadvantaged? What is the range of student abilities (i.e., gifted and 
handicapped in the same class)? 

b. Statement of duties and responsibilities. What will the assistant be do ing0 Will 
s/he be actively engaged in assisting students? W hat delineation is used to 
determine teacher resp onsibilities from assistant responsibilities" W ill s/he be 
responsible for students in the absen ce of a teacher0 Will all laboratory activities 
be able to be continued with only the assistant present? W hat precautionary 
measures are in p lace to minimize liability for the ass istant, the teacher, and the 
district? Will the assistant be responsible in any way for evaluation of students? 
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What amount of tim e per day do you percei ve needing the assistant? In what 
responsibility besides laboratory duties would you wish to have the assistant 
engage? 

2. Proposals should bes ubmitted by a team of teachers to serve an entire clus ter (i.e., 
drafting, machine trades, or welding, if applicable). Se e your supervisor if you are not 
certain with whom you are clustered. 

Each proposal should attempt to show optimal use of the assistant. It should be noted that 
assistants may be assigned other duties as deemed necessary by the secondary director. 

3. If approved, each proposal shall be evaluated on an annual basis to d etermine if it should 
be continued. 

The proposal shall be submitted to the supervisor. The teacher(s) and supervisor will meet 
to discuss the proposal. Upon agreement on the proposal, the proposal will be forwarded 
with the supervisor's recommendation to the director and superintendent. Upon agreement 
on the prop osal, the superintendent will recommend acceptance of the proposal to the 
Board of Education providing the proposal does not constimte a financial hardship on the 
Board of Education. 
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Grievance # ___ - __ _ 

APPENDIX A-1 

Page 1 of 2 

GRIEVANCE FORM 

Distribution ofFonn: 
Step I. Immediate Supervisor/ 

Director · 
Step II. 
Step III. 

Superintendent 
Arbitration 

NAME OF GRIEVANT DATE FILED ---------- -------
A. Date cause of grievance occurred ____________ ~----

B. An informal grievance was discussed with--------------

on-------' 20 __ and was not resolved. 

C. Statement of Grievant ____________________ _ 

D. Specific Articles(s) and section(s) claimed to be violated:--------

E. Relief Sought:---------------------

Signature of Grievant Date 



STEP I 

APPENDIX A-1 

Page 2 of 2 

DISPOSITION OF IMMEDIATE SUPERVISOR/DIRECTOR: _______ _ 

Signature Date 

STEPil 

RECEIVED BY _______________ DATE _____ _ 

DISPOSITION OF SUPERINTENDENT ______________ _ 

Signature 

STEP Ill - BINDING ARBITRATION 

NOTIFICATION TO SUPERINTENDENT 

Signature 

Date 

Date 
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C:iry· ___________________ Stat.e: _______ Zip C.n<l:.:: ----------

Phone. ____________________ Fax .. ________ _ 

l::-1nai!: ________________________ _ 

Sitt' of Di~putc Cit}- State Z.ip Cudc··----------­
*H.c4mn:<l tOr i\-lctropuht;ir: S:.:Jc..:t10:1 

.:. S:kc: the p:inci o:· arbi:r:nors from bclO'\ or sec "Spcc:a; Requirement~·· on pzgc: 

0 S11b--Rc~ion11l 

T~-pr of J5sut> ------------------------------------------

<, Pane-! Siz~· A panel of('; 1 names i;c uiu.ili;: provide.:!. lfthL<; i:; :i u:i.il:i:cral r-=qucs:. vou must :ituc:i wmr reic»«'l-l"lt cor1rr:1c: w.ni•u;1;:~ 
wb1d1 :.;p;:..::1111.:~ .t d1t!crc::-.~ m.:mbt:~ m ""ccrti):. · mt !'a:i:c.:. tiiJ.t bow µo:irncs h.n-.: .1.grccJ w L':e numi.Jc: spc:cificJ 

D Feocra 1 Govcm:i1cr:: 

h Payment Options: S50.00 per panel OR 530.00 IF FlLED AT\\'\\'" .F,\1CS.C:O\_ 

D Check <X \1onc~· Ordc: C AB.-\ RmJlinF i'umbc::; _________ Ch:.:ckin'-1 Ace:.::--··-~-------~ 
(SEE DISCLOSCRE STATF.\lf.NT O'.'\ PAGF. T\\'O IF PAY~tr.;..·T IS BY CHECK.l 

0 ChccJ... l~> spln p«ym::nt ..-venl:-

0 VIS,\ ~ J\.IASTERC.-\RH 0 Ai\lERICA ..... EXPRESS C DISCOVER 0 PRF.PAID ACCOV\"T 

:-.; anu.· ( l )_ ·---- -------- ------~---.. --·- ___ 0 Umo:: Amoun: ----------

C..:ard !'\umber:-------------------------·-·-·------------- Expires: Mont~· ______ \ e::i~ _____ _ 

;'\umr (2) 

Card ~umber 
ALC for Federal A~cndes: ALC "·-----

Paid b:; D l;mon 0 Employer 
E:qnres: Monti: 

•\muun: ----------
_______ )- c.:r -----

Prepayment : 

'J. Signatures f:mp~11v.:::r ------------------- L;nin;; -------------

PAPER\VORK R£0lJCTIO\; Af~J- "'0TICL l n;- <::st::~1.11e,; (hlhlr:"': .h~1x:1mer) wnn 11a~c.ol'.ecmm cf rnJ.-1:11'1;lllLln I'\ '.H! m1:rnt.!_; r-i~r n•<pm1der:' Cummer.t~c<mc::r.:n:, 

we ;i.;c;:•.1c·; n: :h" t>:.ml~n t."~mwn~ ;.u:ll ~L';!;!o:,•ron, ft,~ redi.;c:r:1! ~hi' C1.:rdcr. o.huuld bL· SL'nl w tb: Office of Gcm:rn! Colln~'-''- i'e<.icr.i~ \h:J:,mwr~ ;md Cunc:i,,won ~cr.1c, 
: : OP fZ ~tie·~:- '..:\\' \\- Jsi::r.111r1~._ :)(' ?<~~- <:Y. ir.,• f':!~!'r-.1·0;k Kt;::J~lmn J•r,)jtc~ _V)"!f,.Ol)1J:>. Ofikt." o!'Ma:il\;:~:r.tr.i .!."!d Hmi;::;''._ W~6:'11!'tnt:, fl·r 20~0' 



APPENDIX A-2 
REQUEST FOR ARBITRATION PANEL 

SPECIAL REQUIREMENTS 

Note: ALL requests on this page must be "CERTIFIED" as jointly agreed AND signed below. 
Requests on this page will NOT be honored without proper certification. 

0 Select panel from Nationwide 

0 EXPEDITED ARBITRATION under FMCS Procedures 
(See FMCS Arbitration Policies and Procedures, Subpart D, Section 1404. t 7 for specific requirements for Expedited 
Arbittation.) 

ORGANIZA170NS or CER17FICA170NS: 

DAnomey DAAA (American Arbitration Assoc.) Dlndustrial Engineer DNAA (National Academy of Arbitrators) 

SPECJAUZATIONS: 
lndustcy Specialization: 

Issue Specialization: 

ADDIDONAL REQUIREMENTS: (For example, geographical restrictions, exclusions of arbitrators) 

A panel will be sent based upon the request of a single party. If"Special Requirements" are listed or "Expedited 
Arbitration" is requested, you MUST certify that all panics jointly agree to these requests. This also applies to additional panel 
requests. If your contract contains these "Special Requirements," including "Expedited Arbitration," submit a copy of the 
relevant contract language only. A submission of a panel should not be construed as anything more than compliance with a 
request and does not reflect on the submnce or arbitrability of the issue(s) in dispute. 

I certify that the above is jointly agreed. 
Signature: ________________ _ On behalf of: 0 Union 0 Employer 

NOTICE TO CUSTOMERS MAKING PAYMENT BY CHECK 
Authorization to Convert Your Check: If you send us a check to make your payment, your check will be converted Into 
an electronic fund transfer. ..Electronic fund transfer" ls the term used to refer to the process in which we 
electronically Instruct your financial institution .to transfer funds from your account to oar aceoant, rather than 
processing your check. By sending your completed, signed check to us, you aathorize us to scan your check and to use 
the account information from your check to make an electronic fund transfer from your account for the same amount 
as the check. If the electronic fund transfer cannot be processed for tecbnical reasons, you authorize us to process your 
original check. 

lnsufficiMt Funds: The electronic fund transfer from your account wUI asuaUy occur within 24 boun, which is faster 
tban a check is normally proces1ed. Therefore., make sure there are sufficient funds available in yo•r checking account 
when you send us your check. If the electronic fund tnansfer cannot be completed became of insufticient funds, we will 
not resubmit the check information for electronic fund transfer. Your bank m•y charge you a fee for insufficient funds. 

Trttnsoction lnjonn11tion: The electronic fund transfer from your a«onnt wlll be on the iiccount statement you received 
from your financial institu.tion. However, the transfer may be in 11. different place on your statement than the place 
where your checks normally appear. For e:1ample, it may appear under "other withdrawals" or "other transactions." 
You will not receive your original check back from your financial institution. For security reasons, we will destroy your 
original check, but we will keep a copy of the check for record keeping purposes. 

Your Rights: You should contact your flnandal lnstltution immediately if you believe that the electronic fund transfer 
reported on your account statement was not properly authorized or Is otherwise Incorrect. Consamen have protections 
under a Federal law called the Electronic Fund Tranrfer Act for an unauthorized or incorrect electronic fund transfer. 



Appendix B 

Pay Dates 

Pay Dates Pay Dates 

2012-2013 2013-2014 

7/13/2012 7/5/2013 

7/27/2012 7/19/2013 

8/10/2012 8/2/2013 

8/24/2012 8/16/2013 

8/30/2013 

9/14/2012 9/13/2013 

9/28/2012 9/27/2013 

10/12/2012 10/11/2013 

10/26/2012 10/25/2013 

11/9/2012 11/8/2013 

11/23/2012 11/22/2013 

12/7/2012 12/6/2013 
12/21/2012 12/20/2013 

1/4/2013 1/3/2014 

1/18/2013 1/17/2014 

1/31/2014 

2/1/2013 2/14/2014 

2/15/2013 2/28/2014 

3/1/2013 3/14/2014 

3/15/2013 3/28/2014 

3/29/2013 

4/12/2013 4/11/2014 

4/26/2013 4/25/2014 

5/10/2013 5/9/2014 

5/24/2013 5/23/2014 

6/7/2013 6/6/2014 

6/21/2013 6/20/2014 



Appendix C 

Health Insurance Summary of Benefits 

High Deductible-Health Savings 

Health Plan Type Account (HSA) Plan 

Benefit Summary Network Single/Family 

Office Copay (PCP/SPC) $30/$60 Per Visit 

Other Copays (IP/ER/UC) N/ A/$200/$100 

Deductible $2,000/$4,000 

Coinsurance 100% 

Out-of-Pocket $,3000/$6,000 

Pharmacy $10/30/50 

Out of Network Single/Family 

Deductible $4,000/8,000 

Coinsurance 80% 

Out of Pocket $8,000/16,000 

Rates Three Tiered Rates 

Employee 

Monthly Premium Employee+ 1 

Employee+ Family 



AppendixD 

SICK LEA VE FUND DONATION FORM 

Name ofDonor(s) Number ofDavs Donated (maximum 2 per donor) 

Name ofDonee(s) Num ber of Davs Received 

I certify that the donor( s) listed above have given their consent for the donation and 
that the donee(s) have met criteria set forth in the purpose statement under the sick 
leave fund provision of the Negotiated Agreement. 

President, Greene County Career Center 
Education Association 

Date 



TUITION REIMBURSEMENT REQUEST - CERTIFIED 
Appendix E 

Effective July 1, 2012 

The Board shall reimburse a teacher 60% tuition cost not to exceed fifteen (15) quarter hours or ten (10) semester hours (in any school year) 
toward the cost of attending college subject to the following provisions: 

1. A bargaining unit member must work thirty (30) hours or more per week to be eligible for this benefit. 

2. Courses must be offered by an accredited college or university except for workshops offered in specialized career-technical areas. 

3. Courses of equivalent training such as workshops must be in the teaching field. 

4. All tuition reimbursement requests must be submitted to the superintendent for approval on the designated tuition 
reimbursement request form prior to the start date for each course. 

5. To be eligible, the teacher must submit evidence of grade "B" or better or a "P" in a preapproved pass/fail course upon completion of 
said course (s). 

6. Before reimbursement is made, both a receipt (attached to the tuition reimbursement request form) showing payment for 
tuition cost and a transcript documenting satisfactory completion of the course must be submitted to the Superintendent's 
Administrative Assistant Reimbursement will then be made within 30 days. 

7. Teachers receiving tuition reimbursement who elect to leave employment with the Board within one (1) year of course completion 
shall repay the Board the full amount of the reimbursement. Teachers having been employed by the Board for five (5) or more years 
are exempt from repayment to the Board. 

EMPLOYEE/COURSE INFORMATION 
Course ending in 20_ -20_ School Year 

Employee Name ______________________________ _ 

College/University ______________________________ _ 

Course No. Course Title _______________ No. Quarter Hours __ /Semester Hours __ 

Course No. Course Title _______________ No. Quarter Hours __ /Semester Hours 

Course No. Course Title _______________ No. Quarter Hours __ /Semester Hours 

Start Date---~-- End Date_~-~-- Tuition Cost Per Credit Hour$ ____ _ 
(Use separate form for different course starT/end dales) (School fee schedule attached) 

Employee Signature--------------- Date Requested ________ _ 

SUPERINTENDENTS ACTION 

Date Fonm Received -- No. of Quarter/Semester Hours Previously Approved. _____ _ 

No. Quarter/Semester Hours Requested ____ _ Approved D Not Approved_llL_>-----

Superintendent's Signature __________________ _ Date ___ ~--

For Office Use Only 

Date signed copy to employee _/_/_ Date all required reimbursement documentation received ____ / __ 
( This form o Paid receipt o Official transcript c ) 



MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding betw een the Greene Count y Vocational School 
District ("Board") and the Greene County Career Center Education Association ("Association") is 
intended to set forth certain term s and condi tions agreed upon between the Board and the 
Association, as set forth below: 

1) The MOU citing the Teacher Evaluation Committee is hereby updated as follows: 

a) The Board and Association in accordan ce with m eeting the changes that 
accompany Ohio H.B. 153 agree to voluntar ily pilot the new teacher evaluation 
instrument and procedures approved by the Teacher Evaluation Committee for the 
2012-13 school year only. 

b) In terms of the evaluation procedures the following will apply: any te acher being 
evaluated under the evaluation cycle 2012- 13 school year or anyone applying for 
continuing contract will continue to be evaluated using the current evaluation 
system. These teachers , as well as any additional teachers, will also have th e 
opportunity to volunteer to pilot the new system to gain knowledge of 
implementation. The evaluator will only observe the teacher per current evaluation 
methods, but will complete both forms. Those volunteering who are not scheduled 
for evaluation during the 2012-13 school year will only be evaluated using the 
piloted evaluation process. 

c) Data obtained from the voluntary pilot will not be used to produce a teach er 
ranking order and will not be made part of the teacher's permanent file or record. 
Those teachers volunteering for the pilot program must do so by Septem ber 1, 
2012. 

2) All other Articles and provisions of the collective bargaining agreement in effect between 
the Board and the Association will rem ain in full force and effect through the balan ce of 
the Contract. 

The effective date of this Memorandum of Understanding and the effective date of 
execution of this Document shall be July 1, 2012 through June 30, 2013. 

Greene County Vocational School 
District 

Superintendent President 

59 

Greene County Career Center Education 
Association 



MEMORANDUM OF UNDERSTANDING 

Teacher Evaluation Committee 

The Greene County Vocational School District Board of Education (B OARD) and the Greene 
County Career Center Education Association/OEAINEA (ASSOCIATION) hereby enter into this 
Memorandum of Understanding. 

This Memorandum of Understanding shaHbe in effect from the date of Board approval through 
the end of the Negotiated Agreem ent in effect on July 1, 2012. The terms and conditions of this 
memorandum are as follows: 

The parties agree to continue the Teacher Evaluation Committee comprised of 
bargaining unit members and administrative staff members to develop evaluation 
criteria and a new evaluation instrument, and to amend such evaluation instrument 
as determined by the Teacher Evaluation Committee, to be submitted to the Ohio 
Department of Education for approval. If a curren t bargaining unit m ember 
position on the Teacher Evaluation Comm ittee is vacated during this process, a 
new bargaining unit member shall be appointed by the Association. 

The provisions of the negotiated agreem ent between the parties hereto not altered by this 
Memorandum of Understanding are to remain unchanged. 

In agreement and witness to all of the above, the BOARD and ASSOCIATION respective agents 
place and date their signatures. 

Greene County Vocational School 
District 

Superintendent President 

60 

Greene County Career Center Education 
Association 


