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AGREEMENT

This Agreement is made and entered into, by and between Meigs County Engineering
Department, hereinafter referred to as the "Employer" and Meigs County Employees
Local 1080 and Ohio Council 8, American Federation of State, County, and Municipal
Employees, AFL-CIO, hereinafter referred to as the "Union".

This Agreement is subject to all applicable and existing or future laws of the State of
Ohio, including applicable administrative rules and regulations of the Department of
Administrative Services not in conflict with the provisions of this Agreement. Should
any part of this Agreement or any provisions contained herein be declared invalid by
operation of law, existing or promulgated in the future, or by any tribunal of competent
jurisdiction, such invalidation of such part or provisions shall not invalidate the
remaining portions thereof and they shall remain in full force and effect.

In the event of enabling legislation during the life of this Agreement or any extension
hereof, to include matters subject to collective bargaining which were not included on the
effective date of this Agreement, negotiations on these new matters shall begin not later
than 20 calendar days from receipt of notice to negotiate by either party. If any
agreement is reached as to these new matters, it shall be reduced to writing, jointly signed
and incorporated herein.

In accordance with the provisions of Ohio Revised Code (ORC) Section 4117.10(A), all
provisions of this Agreement are intended to supersede and/or prevail over conflicting
subjects found in ORC Sections 124.01 through 124.57, ORC Sections 325.19 and
4111.03. Should any additional subject of this Agreement be found to conflict with the
ORC, it is the intent of the parties to this Agreement that the contract should supersede
the ORC.

PREAMBLE

The purpose of this Agreement is to provide orderly relations between the Employer and
the Union of enabling employees covered by this Agreement to participate through union
representation in the establishment of terms and conditions of their employment, to secure
a prompt and fair disposition of grievances, and to establish a peaceful procedure for the
resolution of all differences as to the terms of this Agreement between the parties.

It is the intent and purpose of the parties hereto that this Agreement shalt provide for
orderly, harmonious, and cooperative employee relations in the interest, not only of the
parties, but of the citizens of Meigs County. Toward this end, the parties hereto agree to



devote every effort to assure that the Employer and the Union members and officers will
comply with the clear provisions of this Agreement.

ARTICLE 1
RECOGNITION

Section 1.1. The Employer recognizes the Union as the sole and exclusive representative
for the purpose of establishing rates of pay, wages, hours and other conditions of
employment for those employees of the Employer in the bargaining unit. Wherever used
in this Agreement, the term "bargaining unit" shall be deemed to include those individuals
employed in and holding the following classifications who are regularly scheduled to
work at least twenty (20) hours per week, except supervisors and except temporary
employees:

Truck Drivers
Operators

Labor 1

Labor 2
Mechanics

Parts Clerk
Night Watchmen
Bridge Foreman
Road Foreman
Mechanic Helper
Crew Leader
Tandem Driver

Section 1.2. In the event that a new classification is created within the Department, the
Engineer shall determine whether the new position will be included or excluded from the
bargaining unit and shall so advise the Union. If there is any dispute as to the Engineer’s
determination of bargaining unit status, the parties will meet to attempt to resolve their
disagreement. If parties agree on their determination, it shall be implemented. If the
parties still do not agree the Engineer may implement his determination, subject to
challenge by the Union through Atrticle 5, Step 5.

ARTICLE 2
DUES CHECK-OFF AND UNION SECURITY

Section 2.1. The Employer agrees to deduct union dues and fees in the amounts
authorized by the Union, from the pay of all bargaining unit employees. Employees
authorizing dues deduction shall submit an individual written authorization card bearing
their signature. Deductions shall be made monthly. The total amount of dues and fees,
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together with a separate alphabetical list of the names of employees for whom dues are
deducted and for whom fees are deducted, shall be transmitted to AFSCME Ohio Council
8, 6800 North High Street, Worthington OH 43085-2512 as soon as possible at the end of
the pay period in which the deduction is made. A copy of the alphabetical list of names
shall also be transmitted to the Ohio Council 8 Athens Regional Office.

Section 2.2. Effective on the date of this Agreement, all employees in the bargaining unit
who sixty-one (61) days from date of hire are not members in good standing of the Union,
shall pay a fair share fee to the Union as a condition of employment. All new employees
shall serve 120 days probationary period.

The fair share fee amount shall be certified to the Employer by the Treasurer of the Local
Union.

The deduction of the fair share fee from any earnings of the employee shall be automatic
and does not require a written authorization for payroll deduction.

Section 2.3. The Union agrees that it will indemnify and save the Employer harmless
from any action commenced by an employee against the Employer arising as a result of
the deductions made under this article.

Section 2.4. The Union is entitled to meet with new employees for the purpose of
informing them about the union, soliciting their membership in the union, and providing
fair share fee notice to employee who are non-members.

ARTICLE 3
NONDISCRIMINATION

Section 3.1. Both parties agree that there should be no discrimination, interference,
restraint, coercion, reprisal, or preference shown by the Employer or the Union, or by any
agent or representative of either party, against any employee in the bargaining unit
because of Union membership or lack thereof or because of any activity in an official
capacity on behalf of the Union or lack thereof, nor will the Employer attempt to
discourage membership in the Union.

Section 3.2. The Employer may not discriminate against bargaining unit employees on

the basis of political affiliation.

ARTICLE 4
UNION REPRESENTATION




Section 4.1. Employees selected by the Union to act as Union representatives for the
purpose of processing grievances shall be the President of Local 1080 and one steward
designated by the Union.

Section 4.2. The President of Local 1080 and the steward shall investigate and process
grievances, and attend grievance step meetings with the Employer during his regular
working hours without loss of pay. Such investigation and processing of grievances shall
be with proper regard to the Employer's operational needs, and the Union shall cooperate,
in good faith with the Employer in keeping to a minimum the time lost from work due to
grievance handling.

Section 4.3. An employee will be entitled to review his personnel file or authorize his
steward or the President, in writing, to review his personnel file whenever a grievance is
under investigation by the Union.

Section 4.4. The Employer will authorize two (2) employee representatives of the Union
to attend any labor-management meetings prescribed under this Agreement without loss of

pay.

Section 4.5. Duly elected delegates or alternates to the annual conventions of the Union
shall be granted time off without pay or granted vacation time for the purposes of
participating in such conventions. The Union shall give the Employer at least 14 calendar
days notice of the members who will be attending conventions. A maximum of four (4)
days per delegate will be authorized by the Employer.

Section 4.6. The Employer agrees to reimburse not more than four (4) bargaining unit
members of the Union who are appointed as representatives to serve on the Union
Bargaining Committee for time spent in actual meetings with the Employer to renegotiate
this Agreement where such meetings take place during such member's regularly scheduled
straight-time hours on the days in question. Should these meetings start prior to, or extend
beyond the members' regularly scheduled straight time hours on the days in question, the
Employer shall not be obligated to pay overtime for such additional hours. The Employer
will not reimburse members for any expenses incurred in fulfilling their position as
representatives on the Union Bargaining Committee. The Local Union President will
notify the Employer in writing of the names and normal shift schedules of members
selected to serve on the Union Bargaining Committee at least one (1) calendar week prior
to the first scheduled negotiation date. Members so selected will notify their immediate
supervisors of their selection, and of all scheduled negotiation dates, as soon as such
information is made known to the selected members. The Employer agrees to permit no
more than two (2) nonemployee representatives of the Union to participate in negotiation
meetings.



Section 4.7. The Union shall notify the Appointing Authority of the names of all Union
officers, stewards and committee members and any changes in the appointments for
purposes of this article.

Section 4.8. Meetings of Union Committees will be permitted on County property, when
and where work is not interrupted by such meetings, and when such meetings are not held
during the regularly scheduled hours of the participants.

ARTICLE 5
GRIEVANCE PROCEDURE

Preamble: It is the policy of the Employer to deal fairly and promptly on all grievances
brought to its attention by bargaining unit employees. It is the right of every employee in
the bargaining unit to use the prescribed grievance procedure without fear of reprisal.

Section 5.1. Presenting a Grievance. A grievance under the terms of this Agreement is
defined as a dispute or difference between the Employer and the Union or between the
Employer and an employee or employees concerning the interpretation and/or application
of and/or compliance with any provision of this Agreement, including any and all
disciplinary actions; and when such grievance arise, the following procedure shall be
observed:

Step 1: Any employee claiming a grievance may present it orally to his immediate
supervisor with his steward within five (5) working days from the
occurrence of the grievance. The supervisor shall give his answer to the
employee within three (3) working days after presentation and discussion of
the grievance. When a weekend and/or holiday occur within the three (3)
day period of time, a corresponding number of days extension is understood.
If this does not resolve the grievance, it may be appealed to Step 2.

Step 2: Within five (5) working days of the Step 1 answer, the grievance may be
appealed by the employee and his steward to the second level of
supervision. The appeal shall be on a grievance form, in writing and signed
by the employee and the steward.

The written grievance should include the nature of the grievance, the section
of the Agreement alleged to have been violated and the specific relief
requested. Within five (5) working days of the presentation of the grievance
at Step 2, a meeting will be held between the steward, employee, and second
level supervisor. The second level supervisor will give an answer in writing
to the grievant and the steward within five (5) working days of the meeting.
If this does not resolve the grievance, it may be appealed to Step 3.
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Step 4:

Step 5:

Within five (5) working days of the completion of Step 2, the grievance may
be appealed in writing to the Employer's Administrative Head, or his
designated representative by the employee and steward. The grievance shall
be discussed at a meeting consisting of the grievant, the Local Union
President or, the steward and/or Employer. The meeting will be held within
five (5) working days from the date the grievance was received at Step 3 by
the Employer. A decision will be given in writing by the Administrative
Head or his designated representative within seven (7) working days of the
Step 3 meeting.

Mediation. Within twenty (20) working days after the Administrative Head
or his designed representative’s response, the parties by mutual agreement,
may refer the grievance to mediation by giving written notice and a request
for a mediator to the Administrative Head (designee) and the Federal
Mediation and Conciliation Service (FMCS) or the State Employment
Relations Board (SERB).

The mediator shall meet with both parties and their representatives and
witnesses to attempt to reach a settlement. Any settlement reached shall be
reduced to writing and shall be binding upon the grievant, the Union and the
Employer.

Any costs for the mediator shall be borne equally by the parties.

Arbitration. In the event the Step 3 meeting and response is unable to

resolve the grievance, it may be appealed by the Union to arbitration,
within 20 working days following the Step 3 decision, by submitting a letter
of demand for arbitration to the Employer and simultaneously requesting a
list of nine (9) arbitrators from the American Arbitration Association or
Federal Mediation and Conciliation Service to be mailed to the Employer
and the Union for selection of one (1) arbitrator to hear the case. The
selection of an arbitrator shall be in accordance with the rules of the
American Arbitration Association or Federal Mediation and Conciliation
Service.

The arbitrator shall have no power to add to, or subtract from, or modify any
of the terms of this Agreement.

The decision of the arbitrator will be final and binding upon the Employer,
the Union and the grievant(s). Arbitration fees and arbitrator fees and
expenses shall be borne equally by the Union and the Employer. Case



presentation and representation costs and any transcripts of the hearing shall
be borne by each party incurring such expense.

Employee witnesses, grievants, and Union officials shall not lose straight-
time pay for attendance at arbitration hearings.

Section 5.2. Any time limit set forth in this grievance procedure may be extended only by
mutual agreement.

Section 5.3. A grievance may be withdrawn by the Union without prejudice at any time
prior to the opening of an arbitration hearing. Any remaining arbitration fees and costs
after withdrawal shall be borne equally by the Union and the Employer.

Section 5.4. A grievance involving suspension and/or termination shall be filed directly at
Step 3 of the grievance procedure.

Section 5.5. The term "working days" as used in this article shall mean the days Monday
through Friday inclusive and excludes Saturdays, Sundays, and holidays as specified in
this Agreement.

ARTICLE 6
DISCIPLINE

Section 6.1. No employee shall be disciplined except for just cause.

Section 6.2. Written reprimands will cease to have force and effect and shall be removed
to an inactive file nine (9) months after the effective date of the reprimand providing there
IS no intervening written notice of disciplinary action during the nine (9) month period.

Section 6.3. Suspensions will cease to have force and effect and shall be removed to an
inactive file fifteen (15) months following the date of the suspension providing there is no
intervening written notice of disciplinary action during the fifteen (15) month period.

Section 6.4. In imposing discipline on a current charge, the Employer shall not take into
account any written reprimands or suspensions or any other discipline which occurred
more than three (3) years previously.

Section 6.5. An employee shall be given a copy of any written warning, written
reprimand, or other written disciplinary action entered on his personnel record. Upon
request of the employee, the steward shall receive a copy of any suspension and/or
discharge notice.



Section 6.6. Any employee who has been disciplined by suspension or discharge will be
given a written statement describing the reason or reasons for which he has been
suspended or discharged. In the case of suspension, he will be advised of the duration of
the suspension. In the case of suspension or discharge, the steward will be present if
requested by the employee.

Section 6.7. Any grievance concerning suspension and/or discharge may be grieved
beginning at Step 3 of the grievance procedure.

Section 6.8. Oral and written reprimands may be appealed through the grievance
procedure, but may not be appealed to the arbitration step of the grievance procedure.

ARTICLE 7
UNION VISITATION

Section 7.1. The Employer agrees that no more than two (2) nonemployee officers and
representatives of the Union shall be admitted to the Employer's facilities and sites during
working hours upon reasonable advance notice to the Employer. Such visitations shall be
for the purpose of ascertaining whether or not this Agreement is being observed by the
parties, to participate in the adjustment of grievances and to attend other meetings covered
herein.

The Union agrees that such activities shall not interfere with the normal work duties of
employees, except to the extent otherwise authorized herein. The Employer reserves the
right to designate a reasonable meeting place and to provide a representative to
accompany the Union officer or representative where safety requirements do not permit
unlimited access to the facilities or sites.

ARTICLE 8
UNION BULLETIN BOARDS

Section 8.1. The Employer shall provide the Union with a suitable bulletin board for the
purpose of posting Union notices, leaflets, and information.

Section 8.2. All other notices of any kind not covered by Section 8.1 above must receive
the prior approval of the Appointing Authority or his designated representative. It is also
understood that no material may be posted on the Union bulletin board at any time which
contain the following:

A. Personal attacks upon any other member or any other employee;

B. Scandalous, scurrilous or derogatory attacks upon the administration;



C. Attacks on any other employee organization, regardless of whether the organization
has local membership;

D.  Attacks on and/or favorable comments regarding a candidate for public or Union
office.

ARTICLE 9
SENIORITY

Section 9.1. On the effective date of this Agreement, all present employees will be
credited with their present seniority. Seniority shall be recognized as follows:

1. classification
2. department

Section 9.2. Classification seniority shall be an employee's uninterrupted length of
continuous service in his current classification, effective on the date of this Agreement.
Employees with interrupted service prior to the signing of this Agreement shall be
credited with their total years of service.

Section 9.3. Seniority lists shall be posted in the County garage and these lists shall be
updated with a copy furnished to the Local Union President whenever necessary.

Section 9.4. Seniority lists shall illustrate the name of the employee, each employee's last
date of hire with the Employer, and each employee's last date of entry into his current
classification.
Section 9.5. Seniority shall be broken (terminated) when an employee quits or retires for
a period exceeding one (1) year, or is discharged for just cause or is laid off for a period
exceeding one (1) year.
Section 9.6. Classification seniority shall apply to the following conditions:

1. right to lateral transfer within classification;

2. shift preference within classification.

Section 9.7. Department seniority is defined as the total length of continuous service with
the Meigs County Engineer. Department seniority shall apply to promotions and lay-offs.

Section 9.8. For purposes of this article, date of hire shall be defined as the date the
employee actually began working for the Employer.



ARTICLE 10
JOB POSTING AND TRANSFER PROCEDURE

Section 10.1. When a vacancy occurs or a new position is created, the Employer shall
post for seven (7) calendar days a notice of the opening stating the job classification, rate
of pay, shift, work location, physical qualifications and minimum qualifications.

Section 10.2. Employees must file written application with the designated Employer
representative by the end of the posting period on forms provided by the Employer.

Section 10.3. Vacancies are defined as a job opening in an existing job classification as
the result of a promotion, transfer, quit, discharge or termination of employment. The
vacancy will not be posted until the Employer has approved that the vacancy will be
filled.

Section 10.4. All applications timely filed will be reviewed by the Employer and the job
will be awarded within seven (7) calendar days after the end of the posting period on the
basis of seniority in accordance with the following criteria:

1. Lateral Transfer. The position will be first awarded to the most senior
applicant (classification seniority) within the classification where the job
exists. An employee may exercise his job classification seniority for the
purpose of transferring to another shift within his job classification when an
opening occurs. It is understood that lateral transfer does not mean transfer
from one piece of equipment to another.

2. If the position is not filled by lateral transfer, the position will be awarded to
the most senior (department seniority) applicant who meets the physical
qualifications and minimum qualifications for the job.

3. In the event of promotion or transfer as prescribed above, the employee shall
be given a thirty (30) workday trial period in which to qualify on his new
job. The Employer shall give the employee promoted or transferred every
reasonable assistance to enable him to qualify on his new position.

The time of qualification may be extended by mutual agreement in writing,
but in no event may such extension exceed ninety (90) calendar days.

4. An employee who fails to meet the qualification of the trial period shall be
placed in his former position without loss of pay or seniority.

5. Temporary Transfer. The Employer may temporarily transfer employees
from one job classification to another. A temporary transfer will not exceed
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a total of fourteen (14) working days, except to fill a vacancy caused by an
employee being on sick leave or other approved leave of absence or to
provide vacation relief. If the Employer transfers an employee to another
job classification, he shall receive the rate of pay for such other
classification or at his regular rate of pay, whichever is higher, for all hours
of work, including overtime hours, in that other classification. After the
fourteen (14) day period of temporary transfer, the temporary transfer
position will be posted as a vacancy in accordance with this article.

Section 10.5. Laborers shall move from a Laborer 1 to a Laborer 2 upon the completion
of one year of service.

ARTICLE 11
PROBATIONARY PERIOD — NEW-HIRES

Section 11.1. Every newly-hired employee will be required to successfully complete a
probationary period. The probationary period for new employees shall begin on the first
day the employee actually works for the Employer and shall continue for a period of 120
calendar days. A newly-hired probationary employee may be terminated any time during
his probationary period and shall have no appeal over such removal.

Section 11.2. Newly-hired, part-time, or probationary bargaining unit employees who
work less than the normal workweek or who experience an approved leave of absence
without pay during their probationary period shall have their probationary period
determined on the basis of the number of calendar days actually worked comparable to a
full-time employee.

ARTICLE 12
LAYOFF AND RECALL

Section 12.1. Notice of Reduction. The Employer will notify the Union and all affected
bargaining unit employees at least thirty (30) calendar days in advance of its intent to
reduce the work force, and will, at the time of notice, provide the Union with a current,
updated seniority list.

Section 12.2. Reduction. Whenever a reduction in the work force occurs the following
sequential order of reduction will be implemented:

1. all of the Employer's casual, intermittent, temporary, new hire probationary,
and part-time employees shall, in that order, be terminated or laid off as the
case may be.
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2. thereafter, any additional necessary reduction in the work force shall be the
least senior employee in the affected classification laid off first.

Section 12.3. Bumping Rights. An employee with bargaining unit seniority who is
displaced from his classification by a reduction in the work force may exercise his
bargaining unit seniority to bump the employee with the least bargaining unit seniority in
1) the classification of layoff; 2) any similarly rated classification in the bargaining unit;
or 3) any lower rated classification within the bargaining unit for which the bumping
employee is qualified to perform the work.

Employees who bump into a similarly rated or lower rated classification under the
foregoing procedure shall be deemed, for layoff purposes only, to have classification
seniority in the classification into which he bumps, equal to his bargaining unit seniority.

Any employee displaced from his classification under procedures set forth in this article
may elect to take a direct layoff rather than exercise his bumping rights. Such election
shall be made at the time of the layoff occurs and shall be final.

Employees shall exercise bumping rights within fourteen (14) calendar days after receipt
of a required displacement notice. Failure to exercise bumping rights within this period
will cause forfeiture of any employee's bumping rights.

Section 12.4. Recall Rights. Employees displaced from their classification through a
reduction in work force shall be recalled or returned to vacancies which 1) thereafter occur
in their classification in the order of their classification seniority (most classification
senior recalled first) or 2) thereafter occur in other similarly or lower rated classifications
within the Employer's bargaining unit work force for which the recalled employee is
qualified to perform the work, in order of their bargaining unit seniority (most senior
recalled first).

Such vacancies in the classification or other lower or similarly rated classifications shall
not be posted and filled from within, nor shall the Employer hire from the outside until
such time as all qualified employees have exhausted their recall rights. Employees shall
retain recall rights for a period of twelve (12) calendar months from their effective date of
displacement.

Section 12.5. Retention. Employees who exercise bumping rights within classification or
to similarly rated classifications will retain their rate of pay and wage step. Employees
who bump into a lower rated classification will be paid at the same wage level of the
classification into which he bumps.

Section 12.6. Recall Notice. Written notice of recall from layoff shall be sent to the
employee's last known address by the Employer, by certified mail, return receipt
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requested. Failure of an employee to contact the Employer within 14 calendar days after
receipt of recall notice shall constitute a forfeiture of an employee's right to recall.

Section 12.7. Reduction Severance Pay. Employees displaced by a work force reduction
shall be entitled to all wages and other severance pay provided by this Agreement which
are due to such employees.

ARTICLE 13
HOURS OF WORK

Section 13.1.

A.  The workweek of all employees in the bargaining unit shall be eight (8)
consecutive hours per day, five (5) consecutive days per week, Monday through
Friday or ten (10) consecutive hours per day, four (4) consecutive days per week,
Monday through Thursday at management’s discretion (except those bargaining
unit positions currently scheduled otherwise), 40 hours per week. Employees shall
receive at least two weeks advance notice of any change from five -eight hour days
to four -ten hour days or from four -ten hour days to five -eight hour days.

B. The pay period will be biweekly beginning on Sunday and ending on the second
Saturday. The warrants will be issued the following Friday at the office of the
County Engineer for all in-house employees.

Section 13.2. Each workweek shift shall have a regular starting and quitting time in
accordance with the schedule currently in effect with the County.

Section 13.3. For purposes of computation of overtime pay, the pay week is defined as
Sunday 12:01 a.m. through Saturday midnight.

Section 13.4. Employer will provide meals to employees that work a minimum of twelve
(12) continuous hours in a twenty-four (24) hour period and for every four (4) hours the
employee continues to work. In lieu of a meal, the Employer may elect to pay an
additional one-half hour overtime.

Section 13.5. All hours in excess of 40 in any one (1) workweek shall be paid at the rate
of time and one-half (1%) at the employee's regular rate of pay.

Section 13.6. There shall be two (2) fifteen (15) minute rest periods on each regular shift,
each workday. The rest periods will be scheduled by the supervisor approximately 2
hours after start of shift and 2 hours before end of shift but they will not be scheduled
immediately before or after the meal period or at the start or end of the shift.

ARTICLE 14
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OVERTIME WORK

Section 14.1. The Employer will post a regular overtime list in the County garage with
names of employees who volunteer to work overtime. The list shall illustrate the overtime
hours worked by each employee.

Section 14.2. The Employer will rotate overtime opportunities among employees in the
bargaining unit, by classification where the overtime is necessary. The Bridge Foreman
shall be added to the Operator's classification for purpose of overtime opportunities.
Overtime granted to the Bridge Foreman shall be given as to his ability to do the overtime
work.

Section 14.3. Emergency overtime will be rotated from the posted list and all qualified
employees will be given equal opportunity for such emergency overtime.

Section 14.4. If an employee is rescheduled to work, or is called in to work, on a day
other than a day which he was scheduled to work, according to the previous schedule for
that workweek, any sick leave days, holidays, and paid vacation days occurring during
that work week shall be counted as hours and days worked for purposes of computing pay for
that pay period.

Section 14.5. Employees may elect to take compensatory time in lieu of overtime pay at the
rate that overtime pay is earned. Comp time must be taken in quarter (1/4) hour increments
and must be requested. Such request shall be granted if such does not “unduly disrupt”
operation. All other rules of comp time shall be as governed by Part 553 of the Federal Fair
Labor Standards Act. Employees wishing to “cash in” comp time must do so prior to the end
of the pay period.

ARTICLE 15
REPORT-IN AND CALL-IN WORK

Section 15.1. Any member who accepts a request by the Employer to work during hours
outside his regular scheduled time, nor directly after or before his normal work schedule,
will be guaranteed a minimum of four (4) hours pay at the regular hourly rate.

ARTICLE 16
HOLIDAYS

14



Section 16.1. All employees shall be entitled to paid holidays per year as follows:

New Year's Day 1% day of January

Presidents' Day 3" Monday of February
Good Friday Friday before Easter

Memorial Day Last Monday in May
Independence Day 4™ day of July

Labor Day 1% Monday in September
Columbus Day 2" Monday in October

Veterans' Day 11" day of November
Thanksgiving Day 4" Thursday in November

Day after Thanksgiving 4™ Friday in November
Christmas Day 25" day of December

In addition to the holidays above, all employees shall receive three (3) personal days, p