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ARTICLE 1 PURPOSE AND INTENT 

Section 1.1 This Contract is made between the City of Strongsville, hereinafter referred to 
as the "Employer", and the Fraternal Order of Police, Pa1ma Lodge #15, hereinafter referred to as 
the "Union". The male pronoun or adjective used herein refers to the female also unless 
otherwise indicated. The term "employee" or "employees" where used herein refers to employees 
in the bargaining Unit. 

Section 1.2 In an effort to continue harmonious and cooperative relationships with its 
employees and to ensure its orderly and uninterrupted efficient operations, the Employer and the 
Union now desire to enter into an Agreement reached through collective bargaining which will 
have for its purposes, among others, the following: (1) to recognize the legitimate interests of 
the employees of the Employer to participate through collective bargaining in the determination 
of the terms and conditions of their employment; (2) to promote fair and reasonable working 
conditions; (3) to promote individual efficiency and service to the City of Strongsville; (4) to 
avoid interruption or interference with the efficient operation of the Employer's business; and 
( 5) to provide a basis for adjustment of matters of mutual interest and resolution of differences by 
means of amicable discussion. 

ARTICLE2 RECOGNITION 

Section 2. 1 The Union is recognized as the sole and exclusive representative of all radio 
dispatchers who dispatch police, fire, or emergency medical or rescue personnel or units for the 
City. 

Section 2.2 Excluded are all clerical employees, service and maintenance employees, and 
members of the Police and Fire departments, professional employees, management level 
employees, confidential employees, casual and seasonal employees and supervisors as defined by 
the Act. 

ARTICLE3 NON-DISCRIMINATION 

Section 3.1 The Employer and the Union agTee not to discriminate against any employee on 
the basis of race, color, creed, national origin, sex, age, handicap, Union membership or activity. 
The Union agrees that any action which the City is obligated to take to comply with state or 
federal law regarding discrimination as delineated herein shall not constitute a violation of this 
Agreement. 

Section 3.2 The Employer agrees not to interfere with the rights of bargaining unit 
employees to become members of the Union, and the Employer shall not discriminate, interfere, 
restrain or coerce any employee because of Union membership or because of any legal employee 
activity in an official capacity on behalf of the Union, as long as that activity does not conflict 
with the terms of this Agreement. 
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Section 3.3 The Union agrees not to interfere with the rights of employees to refrain or 
resign from membership in the Union and the Union shall not discriminate, restrain, or coerce 
any employee exercising the right to abstain from membership in the Union or involvement in 
Union activities. 

ARTICLE4 NO STRIKE, NO LOCKOUT 

Section 4.1 Inasmuch as this Agreement provides machinery for the orderly resolution of 
grievances, the Employer and the Union recognize their mutual responsibility to provide for 
uninterrupted services to the citizens of Strongsville. Therefore, the Union agrees that neither it, 
or its officers, agents, representatives, or members will authorize, instigate, cause, aid, condone 
or participate in any strike, work stoppage, or any other inteITuption of operations or services of 
the Employer by its members. 

Section 4.2 ·when the City notifies the Union that any member of the bargaining unit 
individually or collectively is engaged in any such strike activity, as outlined above, the Union 
agrees to immediately publicly denounce such violations, disclaim approval and conspicuously 
post notice over the signature of an authorized representative of the Union to the effect that a 
violation is in progress and such notice shall instruct all employees to return to work 
immediately. 

Any employee failing to return to work after notification by the Union as provided herein, or who 
participates in or promotes such strike activities as previously outlined, shall be subject to 
discipJinary action on an individual basis, up to and including discharge, and only the question of 
whether or not he/she did in fact participate in or promote such action shall be subject to appeal. 

Section 4.3 The Employer agrees that neither it, or its officers, agents, or representatives, 
individually or collectively will authorize, instigate, cause, aid or-condone any lock-out of 
members of the Union. 

ARTICLES MANAGEMENT RIGHTS 

Section 5.1 Except as specificalJy limited herein, the City shall have the exclusive right to 
manage the operations, control the premises, direct the working forces, and maintain maximum 
efficiency of operations. Specifically, the City's exclusive management rights include, but are not 
limited to, the sole right to hire, discipline and discharge for just cause, lay off and promote; to 
promulgate and enforce reasonable employment rules and regulations; to reorganize, discontinue, 
or enlarge any operation, or division, within the police department; to transfer (including the 
assignment and allocation of work operations division) within or to other operations-divisions; to 
determine the work methods and the number and location of facilities; to determine the manner 
in which all work is to be performed; to determine the size and duties of the work force, the 
number of shifts required, and all work schedules; to establish, modify, consolidate, or abolish 
jobs; and to determine staffing patterns, including, but not limited to, assignment of employees, 

2 



numbers employed, duties to be performed, qualifications required, and areas worked; specify 
and requfre the participation of appropriate drug and substance abuse testing programs, subject 
only to the restrictions and regulations governing the exercise of these rights as are expressly 
provided herein. 

ARTICLE6 DUES DEDUCTION AND FAIR SHARE FEE 

Section 6.1 The Employer agrees to deduct regular Union membership dues once each 
month from the pay of any employee in the bargaining unit eligible for membership upon 
receiving written authorization signed individually and voluntarily by the employee. A signed 
payroll deduction forn1 must be presented to the Employer by the employee. Upon receipt of the 
proper authorization, the Employer will deduct Union dues from the payroll for the next pay 
period in which dues are normally deducted following the pay period in which the authorization 
was received by the Employer. 

Section 6.2 The parties agree that the Employer assumes no obligation, financial or 
otherwise, arising out of the provisions of this Article, regarding the deduction of Union dues. 
The Union hereby agrees that it will indemnify and hold the Employer harmless from any claims, 
actions or proceedings by any employee arising from deductions made by the Employer pursuant 
to this Article. The FOP staff representative shall notify the City where to remit the deducted 
funds. Once the funds are remitted to the Union, their disposition thereafter shall be the sole and 
exclusive obligation and responsibility of the Union. 

Section 6.3 The Employer shall be relieved from making such individual "check-off' 
deductions upon an employee's: termination of employment (2) transfer to a job other than one 
covered by the bargaining unit, (3) layoff from work; (4) revocation of the check-off 
authorization in accordance with the terms of this Agreement; or (5) resignation by the employee 
from the Union. 

Section 6.4 The Employer shall not be obligated to make dues deductions from any 
employee, who, during any dues months involved, shall have failed to receive sufficient wages to 
make all legally required deductions in addition to the deduction of dues. 

Section 6.5 The patties agree that neither the employees nor the Union shall have a claim 
against the Employer for errors in the processing of deductions, unless a claim is made to the 
Employer in writing within sixty (60) days after the date such an error is claimed to have 
occurred. If it is found an error was made, it will be corrected at the next pay period that the 
Union dues deduction would normally be made by deducting the proper amount. 

Section 6.6 The rate at which dues are to be deducted shall be certified to the Finance 
Director by the treasurer of the Union during January of each year. One (1) month advance notice 
must be given the Finance Director prior to making any changes in an individual's dues 
deductions. 
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Section 6. 7 Except as otherwise provided herein, each eligible employee's written 
authorization for dues deduction shall be honored by the Employer for the duration of this 
Agreement. 

Section 6.8 All employee's as defined in Article 2 of this Agreement, shall either (1) 
maintain their membership in the Union; (2) become members of the Union; (3) be required to 
pay a fair share fee to the Union as a condition of continued employment in accordance with the 
terms of Revised Code Section 4117.09(C). In the event that a fair share fee is to be charged to 
an employee, the Employer shall deduct such fee in the manner set forth above. 

Section 6.9 The City shall provide each newly hired bargaining unit employee with a copy 
of the FOP's fair share fee (agency/union shop) notice. Such notice shall be presented to each 
newly hired bargaining unit employee within the first thirty (30) days of employment. A 
sufficient supply of fair share fee (agency fee/union shop) notices shall be provided by the FOP 
to the City to allow the City to meet this obligation. The City shall require that the newly hired 
bargaining unit employee sign a receipt acknowledging that the notice was presented. The City 
shall mail each original receipt to the FOP 15 Lodge office. 

ARTICLE7 UNION REPRESENTATION 

Section 7.1 Employees selected by the Union to act as a Union representative for the 
purpose of processing grievances under the Grievance Procedure shall be known as a "Steward". 
The Steward shall have an alternate who shall act as Steward only when the regular Steward is 
absent from work. 

Section 7.2 The City shall recognize one (1) Steward and the Union shall submit in writing 
the name of the employee to act as the Steward for the purpose of processing grievances as 
defined in the grievance procedure. The Employer shall be notified, in writing, of future changes. 
An employee shall not be permitted to function as a Union representative until the Union has 
presented the Employer with written certification of that person's selection. 

Section 7.3 The Union agrees that no official of the Union (employee or non-employee) 
shall interfere, interrupt or disrupt the normal work duties of other employees. The Union further 
agrees not to conduct Union business during working hours except to the extent authorized in the 
Grievance Procedure. 

ARTICLE 8 GRIEVANCE PROCEDURE 

Section 8.1 It is mutually understood that the prompt presentation, adjustment and 
answering of grievances is in the interest of sound relations between the employees and the 
Employer. The prompt and fair disposition of grievances involves important and equal 
obligations and responsibilities, both joint and independent, on the part of the representatives of 
each party to protect and preserve the Grievance Procedures as an orderly means of resolving 
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grievances. Actions by the Employer or the Union which tend to impair or weaken the Grievance 
Procedure are improper. 

Section 8.2 A grievance is a dispute or difference between the Employer and the Union or 
between the Employer and an employee, concerning the interpretation and/or application of 
and/or compliance with any provision of this Agreement. 

Section 8.3 When a grievance arises, the following procedure shall be observed: 

Step One: The Union Steward shall present the grievance in writing to the 
Dispatching supervisor within five (5) calendar days after the employee learned or should have 
learned of the event(s) giving rise to the grievance and upon which the grievance is based. The 
Dispatching supervisor shall meet with the Steward and the employee within five (5) calendar 
days to conduct the Grievance hearing. The grievance form shall set forth the details of the 
grievance, i.e. the fact upon which it is based, the Articles allegedly being violated, the 
approximate time of occurrence and the relief and remedy requested and shall be dated and 
signed by the employee(s) and the Steward. Within five (5) calendar days of the Step One 
hearing, the Dispatching Supervisor shall give an answer in writing to the Union. 

Step Two: If the grievance is not satisfactorily settled at Step One, it shall be 
presented to the Chief within five (5) calendar days after receipt of the Step One answer. Within 
five (5) calendar days thereafter, the Chief shall meet with the Union Steward and grievant, one 
of whom shall be compensated if such hearing is held during that employee's regular working 
hours. Within five (5) calendar days after the Step Two hearing, the Chief shall respond in 
writing, to the Union. 

Step Three: If the grievance is not satisfactorily settled at Step Two, it shall be 
presented in writing to the mayor or his designee, by the Union, within ten (10) calendar days 
following the receipt of the Step Two answer. Thereafter, the Mayor or his designee shall meet 
with the Steward and the grievant, one of which shall be compensated if such hearing is held 
during the employee's regular working hours, and a representative of the Union at a date and time 
mutually agreeable to the parties but, in any case, within fifteen (15) calendar days following 
receipt of the appeal. Thereafter, within fifteen (15) calendar days, the Mayor or his designee 
shall provide a written answer to the grievance. 

Step Four: In the event the grievance is not resolved at Step 3, then within twenty (20) 
calendar days the Union may submit the grievance to arbitration by requesting in writing a list of 
arbitrators from the Federal Mediation and Conciliation Service ("FMCS") or the American 
Arbitration Association ("AAA"). Upon written notice of the Union's intent to arbitrate, the 
Association or the Service shall submit a panel of seven (7) arbitrators to each party and the 
arbitrator shall be chosen by the Alternate Striking method. The cost and fees of arbitration shall 
be borne equally by the parties. The hearing(s) shall be conducted pursuant to the "Rules of 
Voluntary Arbitration" of the AAA. 
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Section 8.4 In the event a grievance is submitted to arbitration, the Arbitrator shall have 
jurisdiction only over disputes as to the interpretation and/or application of and/or the 
compliance with provisions of this Agreement. In reaching his decision, the Arbitrator shall have 
no authority to add to or subtract from or modify in any way any of the provisions of the 
Agreement. The Arbitrator shall issue a decision within thirty (30) calendar days after the close 
of the Arbitration hearing. The decision of the Arbitrator shall be final and binding on the parties. 

Section 8.5 A policy grievance may initially be presented by the Union at Step Two or 
Three of the Grievance Procedure. 

Section 8.6 The time limits set forth in the Grievance Procedure may be extended by mutual 
agreement of the Employer and the Union. Calendar days as used herein shall not include 
Saturdays, Sundays, Holidays or the initial day of the operative event. Grievances not timely 
processed by the Employer may automatically be appealed by the Union to the next step. Failure 
of the Union to timely file a grievance or timely process it to any step shall extinguish the 
grievance. 

Section 8. 7 Employees who are reasonably necessary to the resolution of the grievance shall 
attend the arbitration hearing without the necessity of subpoena and shall be compensated at their 
regular hourly rate for all hours during which attendance is required by the Employer. Any 
request made by either party for the attendance of witnesses shall be made in good faith, and at 
no time shall the number of employees adversely affect the nonnal operations of the department. 

Section 8.8 The Union shall have the right, at Step Three of the Grievance Procedure, to 
modify a pending grievance in order to clarify pertinent procedural matters (e.g., section 
allegedly violated, scope of relief requested, etc.), provided, however, that the basic issue raised 
by the grievance may not be changed. 

ARTICLE9 DISCIPLINE 

Section 9.1 This procedure shall only apply to all non-probationary employees covered by 
this Agreement. 

Section 9.2 All employees shall have the following rights: 

A. An employee shall be entitled to representation by a Union representative 
or Union attorney at each step of the disciplinary procedure. 

B. No recording device or stenographic or other record shall be used during 
questioning unless the employee is advised in advance that a transcript is 
being made and is thereafter supplied a copy of the record, at least five (5) 
work days prior to the date of arbitration. 

6 



C. An employee shall not be coerced, intimidated, or suffer any reprisals 
either directly or indirectly that may adversely affect his hours, wages, or 
working conditions as the result of the exercise of his rights under this 
procedure. 

Section 9.3 Discipline shall be imposed only for just cause. The specific acts for which 
discipline is being imposed and the penalty proposed shall be specified in the Notice of 
Discipline. The Notice served on the employee shall contain a reference to dates, times and 
places, if possible. 

Section 9.4 Where the appointing authority se.eks as a penalty the imposition of a suspension 
without pay, a demotion or removal from service, notice of such discipline shall be made in 
writing and served on the employee personally or by registered or certified mail, return receipt 
requested. 

Section 9.5 Discipline shall not be implemented until either: 

l. the matter is settled, or 

2. the employee fails to file a grievance within the time frame provided by 
this procedure, or 

3. the penalty is implemented concurrent or after the decision of the Mayor or 
designee at his Step 4 of the grievance procedure. 

4. the penalty is upheld by the arbitrator or a different penalty is determined 
by the arbitrator. 

Section 9.6 The Notice of Discipline served on the employee shall be accompanied by a 
written statement that: 

I. the employee has a right to object by filing a grievance within five (5) 
working days of receipt of the Notice of Discipline; 

2. the Grievance Procedure provides for a hearing by an independent 
arbitrator as its final step; 

3. the employee is entitled to representation by a Union representative or 
Union attorney at every step of the proceeding; 

Section 9.7 If a grievance is filed and pursued within the time frames provided below, no 
penalty can be implemented, except as provided in paragraph 9 .11, until the matter is settled or 
the penalty is implemented concurrent with the decision at Step 2 at the City's discretion. 

Section 9.8 The following administrative procedures shall apply to disciplinary actions; 
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A. The appomtmg authority, the employee involved, and the Union are 
encouraged to settle disciplinary matters informally. All parties shall 
extend a good faith effort to settle the matter at the earliest possible time. 
The appointing authority is encouraged to hold an informal meeting with 
the employee for the purpose of discussing the matter prior to the fonnal 
presentation of written charges. The specific nature of the matter will be 
addressed, and the appointing authority may offer a proposed disciplinary 
penalty. The employee must be advised before meeting that she/he is 
entitled to representation by the Union during the initial discussion. 

B. If a mutually agreeable settlement is not reached at this informal meeting 
the appointing authority will, within ten (10) calendar days, prepare a 
formal Notice of Discipline and present it to the employee and the Union. 
If no informal meeting is held, the appointing authority may just prepare a 
Notice of Discipline and present it to the employee. The Notice of 
Discipline will include advice as to the employee's rights in the procedure, 
and the right of representation. 

C. Upon receipt of the Notice of Discipline, the employee may choose to 
accept the proposed discipline or to appeal by filing a grievance with the 
appointing authority, pursuant to Step 4 of the Grievance Procedure. The 
appeal must be filed at Step 4 within five (5) working days from receipt of 
the Notice of Discipline. 

Section 9.9 A failure to submit an appeal within the above time limit shall be construed as 
an agreement to the disciplinary action by the effected employee and Union. All subsequent 
appeal rights shall be deemed waived. 

Section 9.10 A disciplinary matter may be settled at any time. The tenns of the settlement 
shall be agreed to in writing. An employee executing a settlement shall be notified of the right to 
have a Union representative or to decline any such representation. In the event any employee 
declines Union representation, the Union shall have a right to be present. A settlement entered 
into by an employee or the Union on his behalf, shall be final and binding on all parties. The 
Union shall be notified of all settlements. 

Section 9.11 An employee may be suspended with pay at any time during the process if the 
appointing authority, at its sole discretion, determines the employee's continued presence on the 
job represents a potential danger to persons or property, or would interfere with the Employer's 
operations. A suspension without pay may be imposed concurrent with or subsequent to the 
decision at Step 2 of the Grievance Procedure. 

Section 9.12 The Union on behalf of all the employees covered by this Agreement and its 
own behalf, hereby waives any and all rights previously possessed by such employees to appeal 
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any form of disciplinary action (e.g. suspensions, demotion or discharge) to any CiviJ Service 
Commission. 

Section 9.13 Records of disciplinary action shall cease to have force and effect or be 
considered in future disciplinary matters twelve (12) months after their effective date for written 
warnings and twenty four (24) months after their effective date for suspensions of three (3) days 
or less, providing there are not intervening disciplinary actions taken during that time. 
Suspension of four (4) days or more will not be considered in future disciplinary actions after 
five (5) yeaJs providing there are no intervening disciplinary actions during that time. 

ARTICLE 10 PROBATIONARY PERIOD 

Section 10.1 Full-time employees hired on or after January 1, 1990, shall be considered to be 
on probation for a period of one (1) year of active duty including the successful completion of a 
formal departmental training program and state required qualifying requirements. 

ARTICLE 11 SENIORITY 

Section 11.1 Seniority shall be an employee's uninteLrupted length of continuous service with 
the City commencing with the employee's date of hire. An employee shall have no seniority for 
the initial probationary period provided in Article 10 but, upon completion of the probationary 
period, seniority shall be retroactive to the date of hire. 

Section 11.2 Seniority shall be terminated when an employee: 
(a) Quits or resigns; 
(b) Is discharged for just cause; 
( c) Is laid off for a period equal to his/her bargaining unit seniority at the time 

of layoff or one (1) year, whichever is less; 
( d) Fails to report to work within seven (7) calendar days of receipt of notice 

of recall from layoff, said notice to be provided by certified mail addressed 
to the employee's last known address as shown on the City's records, 
unless the employee is unable to work due to a medically proven disability 
as verified by the City's physician. 

(e) Is absent without report for three (3) scheduled work days; or 
(f) Fails to qualify for required L.E.A.D.S. (Law Enforcement Automated 

Data System) recertification. 

Section 11.3 The City shall provide the Union with a current seniority list within thirty (30) 
calendar days after the signing of the contract and annually thereafter. 

Section 11.4 Seniority shall be determined by the length of service in rank with the 
Strongsville Police Department since the most recent date of hire (date of appointment). In case 
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of same date of hire, seniority shall be determined by the employee's standing on the civil service 
list. 

After operational considerations, seniority shall be the detem1ining factor in selecting 
vacation and holiday times off. Between November l 5t and December 15th of each year, after the 
schedule is posted on November 15

\ employees shall select up to two (2) weeks vacation which 
for purposes of this Section, a week shall equate to any seven (7) successive calendar days and 
up to two (2) holidays off in seniority order. For purposes of this provision, the annual work 
schedule begins with the first day of the first pay period within a calendar year and ends with the 
last day of the last pay period in the current year's schedule. Priority pick requests shall be made 
pursuant to a general policy created by the Chief. The balance of vacation and holiday time shall 
be taken, upon approval of the Chief, on a first-come, first-serve basis regardless of seniority. 
Once vacation time has been scheduled there shall be no bumping. Vacations or holidays may be 
changed at any time with the approval of the Chief. 

ARTICLE 12 LAYOFFS 

Section 12.1 Members of the Bargaining Unit may be laid off only for lack of work. 

Section 12.2 In the event of a lay-off situation, members of the Bargaining Unit will be laid 
off in accordance with the department seniority (last hire, first laid off). 

Section 12.3 A recall from lay-off will be based upon departmental seniority (last laid off, 
first recalled). 

Section 12.4 Before any employee is laid off, all part-time, seasonal and temporary 
employees who perform police, fire or emergency-medical radio dispatching as part of their 
duties (except sworn police officers), shall be laid off. 

Full-time employees who are on layoff status retain the right to be recalled to 
vacant radio dispatcher positions before any laid-off part-time, seasonal or temporary employees, 
referenced above, are recalled. Full-time employees shall be recalled in the inverse order in 
which they were laid off. Employees receiving notice of recall shall have fourteen (14) calendar 
days to accept the offer or will otherwise forfeit their recall rights. 

ARTICLE 13 HOURS OF WORK/OVERTIME/CALL-IN 

Section 13.1 The regular work period for full-time employees covered by this Agreement will 
be eighty (80) hours in a fourteen (14) day period. It is expressly l.Ulderstood that the scheduling 
of employees within such fourteen (14) day periods is a management right. However, the City 
will provide thirty (30) days notice to the Union prior to modifying the length of the regularly 
scheduled workday. 
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Section 13.2 Overtime pay for employees shall be at the rate of one and one-half (11 /2) times 
the employees regular hourly rate for hours in excess of a single tour of duty in a twenty four (24) 
hour period or eighty (80) hours in a fourteen (14) day period. Overtime shall not be paid more 
than once under any provision of this Article or Agreement. 

Section 13.3 For the purpose of overtime computation, longevity compensation shall be 
included in the base rate for such computation. All other hours paid, but not worked, except 
holidays and vacation, shall be excluded from the computation of overtime. 

Section 13.4 All payments under this Article, and each section, are limited to call-out pays 
relating to City police business or the exercise of authorized police powers. An employee who is 
released from duty, and subsequently, required to report to duty at a time he is not scheduled, 
shall be paid for hours worked in the call-out capacity at the rate of one-and-one-half (1-1/2) 
times the straight time hourly rate with a minimum of two (2) hours overtime pay. The parties 
agree that this provision is applicable to situations where an employee is summoned off duty and 
actually reports to the station or a designated location to perform required assigned tasks. In the 
event the call out is for purposes of secondary employment, the minimum call out will be applied 
and will qualify only if payment (compensation) to the employee is actually made by the City. 

Section 13.5 Each bargaining unit member shall, at their election, be able to accrue 
compensatory time at one and one-half (I 1/2) the number of overtime hours worked in lieu of 
cash payment, up to a maximum of one hundred twenty (120) hours. The use of compensatory 
time shall be subject to the approval of the officer in charge. Upon retirement or termination of 
employment, all accumulated and unused compensatory time shall be paid to the employee. 

Section 13.6 An employee who is required and personally appears at Mayor's Court or Berea 
Court, shall be paid for travel time and work time at the rate of one-and-one-half (1-1 /2) times 
the straight time hourly rate with a minimum of two (2) hours overtime pay. An employee who 
is required and personally appears at any other court shall be paid for travel time and work time 
at the rate of one and one-half (11/2) times the straight time hourly rate with a minimum of three 
(3) hours overtime pay. 

ARTICLE 14 SICK LEAVE 

Section 14.1 Crediting of Sick Leave. Sick leave credit shall be earned at the rate of 4.60 
hours for each eighty (80) hours of service, up to a maximum of one hundred twenty (1 20) hours 
per year. Sick leave credit shall be prorated to the hours of completed service in each pay period. 
Unused sick leave shall accumulate without limit. 

Section 14.2 Retention of Sick Leave. Employees hired prior to October 1, 1989, shall be 
pennitted to retain accumulated sick leave from public service employment outside the City of 
Strongsville. Employees hired on or after October 1, 1989 are excluded from coverage under this 
Section 14.2. 
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Section 14.3 Charging of Sick Leave. Sick Leave shall be charged in minimum units of 
one-quarter (114) hour. An employee shall be charged for sick leave only for days upon which 
he/she would otherwise have been scheduled to work. Sick leave payment shall not exceed the 
normal scheduled work day or work week earnings. 

Section 14.4 Uses of Sick Leave. 

A. Sick leave shall be granted to an employee upon approval of the Employer and for the 
following reasons: 

I. Illness or injury to the employee or immediate family member; 
2. Death of a member of his immediate family; 
3 Medical, dental or optical examination or treatment of the employee where the 

treatment may not be scheduled during non-work hours; 
4. Pregnancy and/or childbirth of the employee and other conditions related thereto; 

and 
5. One day sick leave for employee to be present for birth of his child. 

B. Three (3) days of sick leave may be granted to the employee who provides proof of 
attendance at the funeral of; brother, sister, spouse, child, step-child, mother, father, loco 
parents, step-parent, father-in-law, mother- in-law, brother-in-law, sister-in-law, 
daughter-in-law, son-in-law, grandparents, grandchild. 

Section 14.5 Evidence Required for Sick Leave Usage. The Employer shall require an 
employee to furnish a standard written signed statement explaining the nature of the illness to 
justify the use of sick leave. Falsification of either the signed statement or a physician's 
certificate shall be grounds for disciplinary action which may include dismissal. 

Section 14.6 Notification by Employee. When an employee is w1able to work, he shall 
notify his supervisor or other designated person, within one (1) hour before the time he is 
scheduled to report to work on each day of absence, unless emergency conditions make it 
impossible or unless the employee has made other reporting arrangements with the supervisor. 

Section 14.7 Abuse of Sick Leave. Employees intentionally failing to comply with sick 
leave rules and regulations shall not be paid. Any abuse, patterned use or excessive use of sick 
leave shall be grounds for disciplinary action. 

Section 14.8 Physician Statement. If medical attention is required, the employee shall be 
required to furnish a statement from a licensed physician or psychologist notifying the Employer 
that the employee was unable to perforn1 bis duties. 

Section 14.9 Sick Leave Certification and Approval. The Employer may at its discretion 
require any employee requesting paid sick leave to furnish substantiating evidence or a statement 
from their attending physician certifying that absence from work was required due to one of the 
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reasons set forth in Section 14.4 above. In any case, such ce1tification must be presented 
whenever sick leave is requested for five (5) or more consecutive work days. 

The Employer shall have the right at its discretion to verify the report of the attending physician 
concerning the illness or disability of an employee, and to require the employee to be examined, 
at the Employer's expense, by a physician selected by the Employer to determine the nature and 
extent of the illness or disability. 

As a result of such physician's statements and examinations, the Employer may approve or deny 
an employee's sick leave request, and establish limits and conditions for any further approved 
sick leave connected with the same illness or disability. 

Any employee who is sick or disabled for five (5) or more consecutive work days, may be 
required, at the Employer's discretion to secure and submit a physician's release certifying that he 
is fit to return to work. This release must be submitted to the employee's supervisor before the 
employee will be permitted to return to work. The Employer may also require, at its discretion, 
that an employee take a medical physical in conjunction with the above sick leave release 
procedure. Should the Employer require such a medical examination, the employee shall be 
compensated for days off awaiting the medical examination, with no loss of accumulated sick 
leave should such medical examination determine the employee is fit for duty. 

Section 14.10 Upon retirement from service after fifteen (15) or more years of service in the 
department, an employee may convert up to one-half (1/2) of the value of his or her accumulated 
sick leave to cash. After twenty-five (25) or more years of service in the Department, an 
employee may convert to cash up to one-half (1/2) of the value of his or her accumulated sick 
leave which exceeds one-thousand (1000) hours. Such conversion, if elected, will occur in 
December of each year. 

Section 14.11 An employee may be granted a leave of absence for a period not to exceed six 
( 6) months because of personal illness or injury supported by medical evidence, upon proper 
application and consistent with Section 14.9 above. 

ARTICLE 15 JURY DUTY 

Section 15.1 Any employee who is called for jury duty for any of the courts of record in the 
State shall be privileged to so serve and while serving shall receive compensation by the 
Employer at the employee's regular rate in addition to any amount paid by the court for 
individuals serving as jurors. 

Section 15.2 Any time off by an employee resulting from the serving on a jury shall in no 
way diminish or reduce time allowed for vacations, holidays or sick leave. Employees who are 
released from jury duty more than two (2) hours prior to the end of their scheduled shift are 
required to report to work for the balance of the shift. 
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ARTICLE 16 DISABILITY LEA VE 

Section 16.1 An employee who is disabled as a result of the performance of duties within the 
scope of his employment as a full -time employee of the Employer, if such disability prevents him 
from performing his duties, shall be paid his regular compensation during the continuance of 
such service related disability, but for a period not to exceed 180 calendar days from the date that 
such service related disability was incun-ed. During such disability leave, compensation shall be 
paid in accordance with this section whether or not the regular employee has accumulated sick 
leave. In the event accumulated sick leave is available, however, and a service related disability 
within the meaning of this paragraph is incurred, the first ten (10) days of said service related 
disability shall be charged to said employee's accumulated sick leave credit, or if less than ten 
(10) days accumulated sick leave credit is available, the existing sick leave credit then available 
shall be charged except when an employee suffers a disabling injury as a result of the aggressive 
behavior of a female prisoner during the employee's search of the prisoner for concealed or 
contraband articles. In no event will an employee receive more than his regular compensation 
while on disability leave. Any employee who obtains a paid leave under this Article shall file for 
Worker's Compensation and sign a waiver assigning to the Employer those sums of money 
(temporary total disability benefits) he would ordinarily receive as his weekly compensation as 
detennined by law for those number of weeks he receives benefits under this Article. 

Section 16.2 A certificate of the attending physician or surgeon certifying to the service 
related disability and the cause thereof shall be filed with the Finance Director before the last day 
of each month in which such disability occurred or continues, or more often, if requested to do so 
by the Finance Director, and any employee receiving disability leave must, as a condition 
therefore, submit to a physical or physicals by a physician or surgeon chosen by the Employer at 
any time. In an instance where the Employer sends an employee for a medical examination, the 
Employer shall pay the cost for the examination. All medical examinations shall be scheduled at 
mutually convenient times. 

Section 16.3 In the event an employee is dissatisfied with a determination of the Finance 
Director based on the Employer's medical examination, the employee may submit the question to 
the Grievance Procedure. 

ARTICLE 17 HOLIDAYS 

Section 17.1 In lieu of holidays, employees shall be credited with one hundred thirty (130) 
holiday hours, to be acquired on the fust day of January. Employees who wish to take holiday 
time off must receive advance approval of the Chief or his designee. An employee may carry 
over no more than thirty-two (32) hours from one calendar year to the next. However, if the 
employee chooses he may cash in all remaining holiday hours for pay on April I, October 1, or at 
the end of the calendar year. Any remaining unused holidays above thirty-two (32) hours shall be 
paid in cash by the first pay in February. Employees who work the following holidays shall be 
compensated at the overtime rate for all hours worked: New Year's Day, Easter Sunday, 
Memorial Day, 4th of July, Labor Day, Thanksgiving Day, Christmas Eve, and Christmas Day. 
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For purposes of this provision, an employee is excluded from the holiday benefits on a pro-rata 
basis in any month the employee is absent without paid leave or not in a paid status one-half 
( 1/2) or more of a tour of duty during the month. 

ARTICLE 18 VACATIONS 

Section 18.1 All full-time employees of the City shall be entitled on the anniversary date of 
each year to the follovv:ing paid vacation provided they have worked at least one thousand forty 
( 1,040) hours in the preceding anniversary year and have accrued the required years of service as 
follows: 

A. Each employee who has completed one ( 1) year of continuous 
employment beginning with his first dates of employment shall 
receive two (2) weeks vacation, with pay after such anniversary 
date. 

B. Each employee who has completed five (5) years of continuous 
employment beginning with his first date of employment shall 
receive three (3) weeks vacation, with pay after such anniversary 
date. 

C. Each employee who has completed ten (10) years of continuous 
employment beginning with his first date of employment shall 
receive four (4) weeks vacation, with pay after such anniversary 
date. 

D. Each employee who has completed fifteen (15) years of continuous 
employment beginning with his first day of employment shall 
receive five (5) weeks vacation, with pay after such anniversary 
date. 

E. Each employee who has completed twenty (20) years of continuous 
employment beginning with his first day of employment shall 
receive six (6) weeks vacation, with pay, after such anniversary 
date. 

Section 18.2 Employees shall be permitted to carry over one (1) week of vacation per year. 
Carry over of vacation shall not be cumulative. 

Section 18.3 Upon each employee's anniversary date of employment with the City, the City 
will convert to a cash payment any accrued, unused vacation time, with the exception of one 
week (40 hours) which will be carried over. 
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ARTICLE 19 EDUCATIONAL TUITION REIMBURSEMENT 

Section 19.1 The Employer shall provide funds to reimburse a non-probationary employee for 
one-half (1/2) the cost of tuition directly related to one approved course of study per school 
quarter or semester. Course shall be interpreted as three (3) semester hours (or quarterly hour 
equivalent) of a specific subject. To be eligible for such reimbursement, an employee shall apply 
to the Chief for approval before the employee enrolls in the course. Such reimbursement must be 
approved by the Mayor, who may approve same only if the completion of such course can be 
reasonably expected to improve and upgrade the employee's job-related skills and abilities and 
assist the employee and the Employer in the employee's performance of his job, and the course is 
offered by an accredited institution of higher learning. 

Section 19.2 Should an employee successfully complete an approved course by earning a 
grade 11B 11 or better, the Employer shall reimburse the employee for one-half (1 /2) the cost of 
tuition upon presentation to the Employer of the original invoice from the institution. 

ARTICLE20 HEALTH COVERAGE 

Section 20.1 a. Effective July 1, 2013, the health insurance coverage summarized in the 
attached summary plan description shall be in effect during the life of this Agreement. As 
part of this coverage, the prescription coverage shall contain the following co-pays: 
$20.00 generic; $30.00 formulary; $60.00 non-formulary. The City may also institute a 
mail order or maintenance drug plan at the reduced cost of two times (2x) the above co­
pay for a three month supply. The contents of the notices and schedules of benefits as 
contained in the booklets given to each employee are incorporated herein by this 
reference. Moreover, such booklets/manuals setting forth health care coverage are on file 
at the Finance Director's office. The Employer may change carriers or insurers during the 
life of this Agreement so long as the benefits contained in the current coverage remains 
substantially the same or are better than the current coverage. 

b. Life insurance, accidental and dismemberment insurance in the amount as listed in the 
policy's schedule of benefits. 

c. Retroactive to January 1, 2013, all full-time employees eligible and receiving any benefits 
listed and described in this Section 20.1 shall pay to the Employer one hundred dollars 
($100.00) per month. The amount shall be paid through payroll deductions in the first 
pay period of each month or if no earnings the employee shall reimburse the Employer on 
or before the 15th of each month, to the extent permissible under the Internal Revenue 
Code such deductions shall be made from the employee's gross pay. 

d. Effective January I, 2014, all full-time eligible employees who have met all of the bi­
annual Wellness Initiative/Screening conditions of 2013 as established by the City and on 
file with the City's Director of Human Resources, and who are receiving the benefits 
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listed and described in this Article shall continue to pay a monthly premium-contribution 
throughout 2014 of one hundred dollars ($100.00) per month from their gross pay on a 
pre-tax basis. Effective January 1, 2015, all full-time eligible employees who have met 
all of the bi-annual Wellness Initiative/Screening conditions of 2014 as established by the 
City and on file with the City's Director of Human Resources, and who are receiving the 
benefits listed and described in this Article shall continue to pay a monthly premium­
contribution throughout 2015 of one hundred dollars ($100.00) per month from their 
gross pay on a pre-tax basis. 

e. Effective January 1, 2014 and through the expiration of this Agreement, an employee 
failing to meet any of the aforementioned bi-annual Wellness/Initiative/Screening 
conditions of the prior year shall pay one hundred twenty-five dollars ($125.00) per 
month from his/her gross pay on a pre-tax basis, throughout the succeeding year. 

ARTICLE21 PENSION PICK-UP (SALARY REDUCTION METHOD) 

Section 21.1 The Employer agrees to continue the Salary Reduction Pension Pick-Up 
program which reduces the employee's gross pay by the amount of the employee's contribution to 
P.E.R.S. 

ARTICLE 22 ATTENDANCE AT TRAINING SCHOOLS, SESSIONS OR SEMINARS 

Section 22.1 Members requesting permission to attend any school, training session or 
seminar shall submit a written request to the Chief, stating the objective, the probable benefit to 
the department and the expected expenses. Such request shall be evaluated by the Chief and he 
shall make the final determination. 

Section 22.2 If the Chief deems it necessary, he may require a member to attend any school, 
training session or seminar. Such attendance shall be deemed a requirement for their continued 
employment. 

Section 22.3 Attendance at any approved school, training session or seminar pertinent to 
police matters, shall be compensated at the applicable hourly rate for travel time and attendance. 

Section 22.4 Any employee of the Strongsville Police Department required by the Chief to 
remain overnight to receive training, shall receive an allowance for meals of forty dollars 
($40.00) maximum per diem when meals are not otherwise provided. In addition, each employee 
shall be reimbursed at the prevailing costs for overnight accommodations. Receipts for meals 
and/or accommodations must be submitted and approved by the Chief. 

Section 22.5 If an employee is permitted or required to use his personal automobile for 
Employer business, he shall be reimbw-sed at the prevailing Internal Revenue Service rate. The 
Chief shall approve all such requests. 
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ARTICLE23 FAMILY AND MEDICAL LEA VE ACT 

Section 23.1 Employees may request and be granted time off without pay pursuant to the 
Family Medical Leave Act of 1993 (FMLA). Such time off without pay shall not exceed twelve 
(12) weeks in any twelve (12) month period. Leave under this provision shall be computed when 
first approved. During such leave, the employee shall continue to receive health care insurance 
with the same conditions as set forth in Article 20, but shall not receive any other benefit. 

Section 23.2 The Employer may require an employee to use accrued vacation or sick leave 
which shall be inclusive of the twelve (12) weeks of FMLA leave. The Employer shall not 
require an employee who has forty ( 40) hours or less of vacation and accumulated sick leave to 
exhaust such time which are separate banks of accumulated time under this article. 

Section 23.3 An employee who is unable to perfo1m their duties due to an injury, personal 
illness, or pregnancy (including post-partrnn recovery periods), shall, after exhaustion of sick 
leave and leave available pursuant to the Family and Medical Leave Act, be granted a leave of 
absence without pay for a period of three (3) months. The request for leave shall be supported by 
medical evidence and provided to the Chief. The City may require an employee who requests a 
leave under this Section to submit to a physical examination by a physician chosen by the City at 
any time. 

An employee that is granted leave under this Section shall not suffer a loss in seniority status. 
Hospitalization insurance as contained in Section 20.1 of this Agreement shall remain in effect 
dming a leave under this Section. 

ARTICLE24 PERSONAL LEA VE 

Section 24.1 Between January 1 and December 31 of each year, each regular full- time 
employee shall earn personal leave with pay at the rate of three (3) hours for each calendar month 
of service completed provided that the employee has been engaged in active employment at all 
times during each regular work day and work week scheduled for such employee, except for 
absence on sick leave due to death in the employee's immediate family or absence due to the 
birth of a child. Personal leave in excess of twenty-four (24) hours will be converted to a cash 
payment for each employee at the end of each calendar year. 

ARTICLE 25 MISCELLANEOUS 

Section 25.1 All newly hired full-time probationary employees shall receive the following 
basic uniform: 

1. Skirts I slacks 
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2. Blazer 
3. Blouses I shirts 
4. Sweater 

Note: The above basic uniform may be supplemented with additional accessories at the sole 
discretion of the Chief or Safety Director. 

Section 25.2 Effective January I, 2013, all full-time non-probationary employees shall 
receive an annual uniform allowance in the amount of Seven Hundred Fifty Dollars ($750.00) 
payable in the first paycheck issued in February. 

Section 25.3 The Employer recognizes its obligation to provide a safe working environment 
and will continue to do so. 

ARTICLE 26 WAGES 

Section 26.1 The following compensation schedule shall be effective for all full-time Radio 
Dispatchers as of January 1, 2013: 

Starting 
After 6 months 
After 12 months 
After 24 months 
After 36 months 

Hourly 
$16.45/hr 
$17.40/hr 
$18.51/hr 
$19.85/hr 
$21.95/hr 

Section 26.2 The following compensation schedule shall be effective for all full-time Radio 
Dispatchers as of January 1, 2014. 

Starting 
After 6 months 
After 12 months 
After 24 months 
After 3 6 months 

Hourly 
$16.78/hr 
$17.75/hr 
$18.88/hr 
$20.25/hr 
$22.39/hr 

Section 26.3 The following compensation schedule shall be effective for all full-time Radio 
Dispatchers as of January 1, 2015. 

Starting 
After 6 months 
After 12 months 
After 24 months 

Hourly 
$17.12/hr 
$18.11/hr 
$19.26/hr 
$20.66/hr 

19 



After 36 months $22.84/hr 

Note: Depending on prior experience the City may hire a Radio Dispatcher at the Start, 6 months, 
12 months, or 24 months level. · 

Section 26.4 Any dispatcher assigned by the Chief or his designee to act as a training 
dispatcher shall receive an additional one (1) hour of overtime for each shift as the Training 
Dispatcher 

Section 26.S In order to encourage professional training and proficiency, all employees shall 
be paid of stipend for professional pay of one thousand dollars ($1,000.00) payable in January 
each year. 

Section 26.6 Effective January 1, 2013, any employee who actually works between the hours 
of 7:00 p.m. and 7:00 a.m. shall receive a shift differential of one dollar and twenty-five cents 
($1.25) per hour added to the base rate of pay. 

ARTICLE27 LONGEVITY COMPENSATION 

Section 27.1 In addition to the amounts provided in Article 26 (Wages) of this Agreement, 
each full-time employee shall receive additional compensation as longevity pay at the rate of five 
hundred dollars ($500.00) after five (5) years of service and increases of one hundred dollars 
($ 100.00) annually thereafter. 

ARTICLE28 LABOR/ MANAGEMENT COMMITTEE 

Section 28.1 A Labor/Management Committee consisting of two (2) full-time employees and 
one (1) person who represents management shall be established. This committee may meet as 
necessary to discuss items of concern to the employees and management of the Police 
Department. 

ARTICLE29 CONFORMITY TO LAW 

Section 29.1 This Agreement shall supersede any present and future federal, state and local 
laws, along with any applicable rules and regulations. 

Section 29.2 If any existing or future enactment of legislation, or a determination by a court 
of final and competent jurisdiction (whether in a proceeding between the parties or in one not 
between the parties) renders any portion of this Agreement invalid or unenforceable, such 
legislation or decision shall not affect the validity of the surviving portions of this Agreement. 
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Section 29.3 Should any A1iicle, Section or Subsection of this Agreement be deemed invalid 
or unenforceable under Section 2 above, the parties shall enter into discussion on the invalid or 
unenforceable section to negotiate successor sections. 

ARTICLE30 OBLIGATION TO NEGOTIATE 

Section 30.1 The Employer and the Union acknowledge that during the negotiations which 
preceded this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to the wages, hours and terms and conditions of employment and that the 
understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. 

Section 30.2 Therefore, for the life of this Agreement, the Employer and the Union each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be 
obligated to bargain/negotiate collectively with respect to any subject or matter refe1Ted to, or 
covered in this Agreement, or with respect to any subject or matter not specifically refe1Ted to or 
covered in this Agreement, even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the parties at the time they bargained/negotiated 
and signed this Agreement. 

Section 30.3 Amendments to and/or modifications of this Agreement maybe made by mutual 
agreement of the parties. 

ARTICLE31 DURATION 

Section 31. 1 This Agreement shall become effective upon ratification (date) and remain in 
full force and effect through December 31, 2015 and thereafter, from year to year unless at least 
sixty (60) calendar days prior to said expiration date, or anniversary thereof, either party gives 
timely written notice to the other of an intent to bargain. 

IN WITNESS WI-~OF, the 
representative this / 2 day of 

FOR THE CITY OF STRONGSVILLE: 

parties have hereunto signed by their authorized 
J U tr 2013 . 

FOR THE 

Robert M. Phillips, Esq. 
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APPROVED AS TO FORM: 

' / 

Ke1meth A. Kraus, Law Director 

Jon~ 
Special Labor Counsel for The City 

2182-13-02 
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Medical Mutual : Plan 4 
Summary of Coverage: What This Plan Covers & Vvhat it Costs 

Coverage ?eiioci: January 1st " December 31st 

Coverage for: Single or Family ! Plan Type: PPO 

,----------· - ·- ---·--- -- ---- . . - ---- · ·---- -- - - - --- - - - - - - - - - ··-· - - --- ---- ·- --.... ·-···- . -· - ... --- - ·- ......... ·--···--· .. - --·-.... ..... ---· - - ---··- .. ··-··--··· ·-··1 

\ , .. This is only a summary. If you want more detail about your coverage and costs, you can get the complete terms in the policy or plan document at i 
! ...... --~ MedMutual.com/SBC or by calling 800.232. 7 400. 
1_4_,_ .. _ ----- - - --------·--·---·----...... - --- ··-·--···-·-- -- ·-- - .... ....... "- - ··-· .. . ~-.. -...... -·-·-···--- ..... _ .. _ .... ·- - --~ ..... _ - ·-· .. - ---- -·-··-· -- ... _ .. . ····- ·-·--------~ --.. ·-·- ·- - - - -- - - - - -- --- ·-- ---__ _J 

1

1
' What is the overall 

deductible? 
I 

I 
i 
i Are there other deductibles 
i for specific services? 

Is there an out-of-pocket limit 
1 on my expenses? 

I 

, $200/ single $400/famHy Network l You must pay all the costs up to the deductible amount before this plan begins to pay for covered 
! $400/single:$800/family Non-Net\Nork ;I· services you use. Check your policy or plan document .to ~ee when the deductible starts over 
I Doesn't apply to co-insurance, copays ! (usually, but ~ot always, January 1st). See }he chart starting on page 2 for how much you pay for 
j and network preventive care ; covered services after you meet the deducL1ble. 
' I 

i 
1 No 
I 

I Yes, $500/ single,$800/family 
I Network 
. $1,000/single, 
I $2,000/family Non-Network 

! You don't have to meet deductibles for specific services, but see the chart starting on page 2 for 
! other costs for services this plan covers. 
: 
l The out-of~pocket limit is the most you could pay during a coverage period (usually one year) for 
l your share of the cost of covered services. This limit helps you plan for health care expenses. 
I 
I 

1 l Copays, deductibles, premiums, , . l What is not inc~u~~d in the balance-billed charges and health care l Even though you pay these expenses, they don t count toward the out-of=:Pocket limit. 
! out-of-pocket hmit · 

1 
this Ian doesn't cover. 

i ls there an overall annual limit I Yes, $5,000,000 I This plan will pay for covered services only up to this limit during each coverage period, even if your-own 
l on what the ins·urer pays? i l need is greater. You're responsible for all expenses above this limit The chart starting on page 2 ' ! I 

\ descnoes specific coverage limits, such as limits on the number of office visit>. i I 
I 

Does this plan use a network Yes, See MedMutual.com/SBC or call lf you use an in-network doctor or other health care provider, this plan will pay some or all of the 
of providers? 800.232.7400 for a fist of participating costs of covered services. Be aware, your in-network doctor or hospital may use an out-of-network 

1 
providers. provider for some services. Plans use the term in-network, preferred, or participating for providers 

I i in the.ir network. See the chart starting on page 2 for how this plan pays different kinds of groviders. 
! I I You can see the specialist you choose without permission from this plan. I Do J need a referral to see a I No 

SQecialist? l ! I Are there services this plan Yes I Some of the services this plan doesn't cover are listed fater in the document See your policy or plan 
doesn't cover? l document for additional information about excluded services. 

Questions: Call 800-232.7400 or visit us at MedMutual.corn/SBC. 
If you aren't clear about any of the balded terms used in this form, see the Glossary. You can view the Glossary 
at MedMutua!.com/SBC or call 800.232.7400 to request a copy. 
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Medical Mutual : Plan 4 Coverage Period: January 1st- December 31st 

Summary of Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family I Plan Type: PPO 

Co-payments are fixed dollar amounts (for example, $15) you pay for covered health care, usually when you receive the service. 
Co-insurance is yrur share of the costs of a covered service, calculated as a percent of the allowed amount for the service. For example, if the plan's 
allowed amount for an overnight hospital stay is $1,000, your co-insurance payment of 20% would be $200. This may change if you haven't met your 
deductible. 
Tne amount the plan pays for covered services is based on the allowed amount. If ah out-of-network provider charges more than the allowed 
amount. you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 tor an overnight stay and the allowed amount is 
$1,000, you may have to pay the $500 difference. (This is called balance bil.ling.) 

• This plan may encourage you to use Network providers by charging you lower deductibles. co-oayments and co-insurance amounts. 

If you ~visitahealtll.care 
provider'.-s"office or-clinic 

· \ Primary care visit to treat an injury or 
l illne._s_s __ 
: Specialist visit _ 
: Other practitioner office visit 
'. (Chiropractic) 

! 10% co-insurance 

: 10% co-insurance 
'. 10% co-insurance 

; 20% co-insurance ; --none--

~ 20% co-insurance 
·-----·- -

' --none--·--- -
: 20% co-insurance . (10 visits then Medical Review, 

: combined with Physical and i 

! Other practitioner office visit--·-· " Not Covere.-d------·-· - ·- - ----
; Occupational Therae_yJ ____ ~ 
\ Excluded Service · 
! jAcu~ncture) 

: Preventive._ca_._re/-sc-re_e_n-in_g_/ ---~No charge 

: immunization 

If you have atest 
'. Diagnostic test (x-ray) 
, Diagnostic test {blood work) 
. Imaging {CT/PET scans, MRls) -------

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 

10% co-insurance 
10% co-insurance 

· 10% co-insurance 

! 20% co-insurance : --none---

; 20% co-insurance ' --none--
·~-------~---20% co-insurance : - -none--

•~--·~--~-~--~ ---------~ 
20% co-insurance · -none--

Jf you aren't clear about any of the balded terms used in this fonn , see the Glossary. You can view the Glossary 
at Me<iMutual.com/SBC or call 800.232.7400 to request a copy. 
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Medical Mutual : Plan 4 Coverage Periot!: January !st - December 31st 

Coverage for: Single or Famiiy j Plan Type: PPO ·summary of Coverage: What This Plan Covers & What it Costs 

If you nee-d drugsito treat 
yourillness or condition 

MorE?' infomiation about 
prescription drug 
coverage is available at 
MedMµtUal.com/SBC 

tfyou have outpatient 
surgery 

If you need immefilate,, 
medical :attention 

lfyou hav.ea.liospital stay 

If you have mental health, 
behav.iorat:h~alth;: or·. 
substan~ abuse~ needs 

: Generic copay - retail fRx : $20 Does Not Apply : Covers up to a 30-day supply 
[Geriericc~maltOrder /Rx ______ $40------ ---------·----------~oes-Not Apply - ; Covers up to a 90-day supply" ___ _ 

i Forrnulary copay - retail /Rx ---~30 ------------··-·--'.-cioesNotApply : Covers up to a 36=ciaYSupj)iy--
! Formulary copay = mail order /R:x ______ $60-----------~-DoesNOtApply : Covers up to a 90-day supply 
. Non-Formulary copay - retail fRx - . ~60 - ---------- l Does Not Apply-·. ' Covers up to a 30-day supply 

No.n-Formulary copay - mall order __ _ $i20 --·---·-·--- ------, Does Not Apply-----··---,Covers-up_tO _a 90-day supply 

l /Rx ---------------- ----- - -- -------- ·-------·--·-·--

Facilityfee(e.g·.:ambulatory surgery·-. 10% -eo-in.surance --·- --·---·-2oo/o-Co-insurance __ __ --none--

: center) ------- - - --------·----- ---
Physician/surgeon fees (Outpatient) ; 10% co-insurance : 20'7.rco-insurance-------.·=-=none-=--- - - ----·-

·-·------ ------------·-----·-~----------.. ---·--
~Emergency room services ___ · _ _ · 10% co-insurance -,-.- · ___ ._- no_r:i: __ ~--- ---------------
. Emergency medical transportation . 10% co-insurance 20% co-insurance --none~-

·. Urgent~--=-==------ ______ 10% co-insurance ___ :}~% co-insuran~---· --none-=-----==-~-===~ 
Facility fee {e.g., hospital room) · 10% co-insurance ; 20% co-insurance _ ______ -none--_ _ _ 

; Physician/ surgeon fee (inpatient) 10% co-insurance · 20% co-insurance ·· --none--
: MentaVBe-haviorathea!th outpatient --i Benefits paid basedOneorresponding medical benefits · --rione==-·- -·------ -

services 
: MentaVBehavioraihealth-inpatient -- Benefitspaid based on corresponding medical benefits -·--=-none-­
, services 
i-substa~ce abuse disorder outpatient · Benefits-paicitiasedon. corresponding medical benefi~- --none- -- --

"_ services ~~olisfl})______ : . _ -·---·- · ·---·--------- - ------------ -----
; Substance abuse disorder outpatient Benefits paid based on corresponding medical benefits --none---

~- services (drug abl:!~~----------·- ------ ----------- ---'.- - - -----------·-· 
: Substance abuse disorder inpatient Benefits paid based on corresponding medical benefits · ---none--
. servici::s 1alcob9.~~L._________________ __________________ -------·-·-··- ----------- -
, Substance abuse disorder inpatient Benefits paid based on corresponding medical benefits : --none-
_?ervices ~g"'-_ab_u_se_,_) __ _ 

·--- ---------------- ---·- ------------------

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
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' 

Medical Mutual : Plan 4 Covera!'.je Period: Januar;r 1st~ December 31st 

Summary of Coverage: What This Plan Covers & What it Costs Coverage for. Single or Family ! Plan Type: PPO 

1.f yqu·need help .recovering 
or have other.~pecial health 
needs 

lfyourchild needs dental or 
ey~ care· 

l Prenatal and postnatal care 
; Delivery and ail inpatient serVices 
1 Home health care · 

\ Rehabilitation services 

l 10% co-insurance 
i 10% co-insurance 
: 10% co-insurance -------·----
; 10% co-insurance 

20% co-insurance 
20% co-insurance 
20% co-insurance 
20% co-insurance 

i-i-:tabilitation serVices-(occupationa-1 - : 10% co-insurance---.· 20% co-insurance 
~ Therapy) 

~-Habilitation.services (SpeeCh______ 10% co-insu-ra_n_ce _____ i2 -oo/i-o co-- ins-u-ra_n_ce--

: --none--
------·-·---~··---

--none--
· --none--

(10 visits then Medical Review, 
combined with Occupational 

. Therapy and 
Chiropractic-Professional; unlimited 

· Institutional) 
. (10 visits then Medical Review, 
· combined with Physical Therapy and ~ 

Chiropractic-Professional; unlimited 
Institutional) 

· {10 visits, then Medical Review -
. Professional; unlimited-

! ; Institutional) 
; Skilled nursing ~re ·: 10% co-insurance ; 20% co-insurarice- ----:--_:::_none--

; Therapy) 

:_ Dur~!:!.e medical equi~-~~1!._t_ ___ , ___ ·_1_0_%_0 co-__ i_ns_u_ra_n_c __ e _ ___ ~_-_20_~_o_co-_in_su_ra_n_c_e__ : --non~---------. 
,_~ospice Service -----·--- -.. -------~ 10% ~insu~nce : 20% co-insurance " --none--
. Eye exa~·- __ :. No ch~!ge_______ 20% co-insurance . --none-. --
; Glasses · Not Covered , Excluded Service 
f[)entalcheci<-=Llp (Chiki)·---·-i Not covered·---·-----·---- ---&- eluded s-e-rv-ice _ __ _ 

Questions: Call 800.232.7 400 or visit us at MedMutuaLcom/SBC. 
Page 4 ofS 
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M~dical Mutual : Plan 4 Coverage Period: Jan11ary 1st - December 31st 

·summary of Coverage: What This Plan Covers & What it Costs Coverage for: Single or Family I Plan Type: PPO 

Excluded Services & Other Covered Services: 

Services Your Plan Does NOT Cover (This isn't a complete list Check your policy or plan document for other excluded services.) 

• Acupuncture • Cosmetic Surgery Dental check-up (Child) 
Dental Care (Adult) • Glasses Hearing Aids 
Infertility Treatment • Long-Term Care Non-emergency care when traveling outside the 

U.S. 
Routine Eye Care (Adult) • Routine Foot Care 

Other Covered Seivices (This isn't a complete list Check your policy or plan document for other covered services and your costs for these services.) 

Bariatric Surgery Chiropractic Care Private-Duty Nursing 

• Weight Loss Programs 

Your Rights to Continue Coverage: 

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health coverage. Any 
such rights may be limited in duration and will require you to pay a premium, which may be significantly higher than the premium you pay while covered under the plan. 
Other limitations on your rights to continue cqverage may also apply. 

For more info~tion on your rights to continue coverage, contact the plan at 800.232.7400. You may also contact your state insurance department, the U.S. Department of 
Labor, Employee.Benefits Security Administration at 866.444.3272 or www.dol.gov/ebsa, or the U.S. Department of Health and Hur11c3n Services at 877.267.2323 X61565 or 
www.cciio.cms.gov. 

Your Grievance and Appeals Rights: 

If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to~ oriile a grievance. For questions about your 
rights, this notice, or assistance, you can contact the plan at 800232.7400. You may also contact your State Department of Insurance at 800.686.1526. 

Language Access Services 800 .232. 7 400 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
If you aren't clear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. 
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Medical Mutual ·: Plan 4 
Summary of Coverage: What This Plan Covers & What it Costs 

Coverage Period: Jarn.iarf 'ist ·December 31st 

Coverage for: Single or Family \ Plan Type: PPO 

Para obtener asistencia en Espanol, llame al 
~~~~$~~~~.w~H~~~~ 

Kung kailangan ninyo ang tulong sa Tagalog tumawag sa 
Dinek.'ehgo shika at'ohwol nini.singo, 1..-wiijigo holne' 

·--------To see examples of how this plan might cover costs for sample medical situations, see the next page---

Questions: Call 800.232.7400 or visit us at MedMutuai.comfSBC. 
Jf you aren't clear about any of ihe bolded terms used in this form, see the Glossary. You can view the Glossary 
at MedMutuaLcom/SBC or call 800.232.7400 to request a copy. 
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Medical Mutual : Plan 4 
-Summary of Coverage: What This Plan Covers & What it Costs 

About these Coverage Examples: 

These examples show how this plan might cover 
medical care in given situations. Use these examples to 
see, in general, how much financial protection a sample 
patient might get if they are covered under different 
plans. 

This is 
not a cost 
estimator. 

Don't use these examples to 
estimate your actual costs under this 
plan. The actual care you receive will 
be different from these examples, 
and 1he cost of 'that care will also be 
different 

See the next page for important 
information about these examples. 

Amount owed to providers: $7 ,540 
Plan Pays $6,620 
Patient Pays $920 

Sample care costs: 
}lo~pital £~~ges (moiher) ______ -. __ ~2,700 . 
Routine obstetric care . $2,100 . 

~}!ose_Tta!_~ha~~~iba.£~) ..... ------=----=_.$906-· 
Anesthesia $900 · 

.•. Laboratory tests___ $500 
Prescriptions . $200 

· Radiology ---:-··- ·"-$200·~ 

V accines, otherpreventive - - .- -· --$40 ... 
-~rl•....:tr.\~ ... ~-..,,·--1"""'1-..-~,~ .. .-.~.. -..,...,,._...._.-w;"'·~· · ·"-·_,-,...,~-~ 

Total $7,540 -------- ·--

Pati~.E.!. Pa~s: _______ ...... 
Deductibles $200 : 

~co-paYs ..:==_ ________ ·=-=-===-$20-. 
Co-in~uran~-------·-·----··-~Q­
Limits or exclusions $200 ' 

-so;-17.~-::-;...-................ ~ .... =r.~•11."r .. -=:--... <w::.·-:;..._ .. ,,.~ .... :,.,_.,..,_,., ...-\"l\"'"'"'..,...•' 'l.t-..-:~"'1'.:'"'-~.,.-~ 

Total $920 : 

These numbers assume that the patient does not use an 
HRA or FSA. If you participate in an HRA or FSA and 
use it to pay for out-of-pocket expenses, then your costs 
may be lower. For more information about your HRA or 
FSA, pf ease contact your employer group. 

Questions: Call 800.232.7400 or visit us at MedMutual.com/SBC. 
If you aren't dear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
at MedMutual.com/SBC or call 800.232.7400 to request a copy. 

Coverage Period: Janua111st- December 31st 

Coverage for: Single or Family I Plan Type: PPO 

Amount owed to providers: $5,400 
Plan Pays $4,290 
Patient Pays $1, 110 

Sample ~e cost: ·------------~ 
Prescriptions $2,900 · 
Medi~! Equipment and SupeTfus--·$1,300 . 
Office Visits and Procedure $700 

Education ·-·--------··-~-300 __ 
Laboratory tests _____ JJ 00 ; 
Vaccines, other preventive $100 , 
-T;r;r~=---~===== .. ~-,_ .. ,.,", .. ~-~~~·.·.,.-. .. ---~$"5,40[ 
Patient Pays_:-----------· 
Deductibles $200 : 

co-pays ------------=-------~----~co: 
Co-insuran_ce ----·-·-----· _ __ : ___ $70 · 
Limits or exclusions $40 : 

.,=r;;r;i--·-r~-·-,,.=~ .. --~-~--~~~~-~-,,,.~·--~·- ......... ~fi:·1ro--

Note: These numbers assume the patient is 
participating in our diabetes wellness program. If 
you have diabetes and do not participate in the 
wellness program, your costs may be higher. For 
more information about the diabetes wellness 
program, please contact 800.232.7 400. 
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Medical Mutual : Plan 4 
Summary of Coverage: What This Plan Covers & What it Costs 

Questions and answers about Coverage Examp;es: 

What are some of the 
assumptions behind the 
Coverage Examples? 

Costs don't include premiums. 
Sample care costs are based on national 
averages supplied to the U.S. Department of 
Health and Human Services (HHS), and aren't 
specific to a particular geographic area or health 
plan. 
Patienf s condition was not an excluded or 
preexisting condition. 

• All services and treatments started and ended in 
the same policy period. 

• There are no other medical expenses for any 
member covered under this plan. 
Out-of-pocket expenses are based only on 
treating the condition in the example. 
The patient received all care from in-network 
providers. lf the patient had received care from 
out-of-network providers, costs would have 
been higher. 

What does a Coverage Example 
show? 
For each treatment situation, the Coverage 
Example helps you see how deductibles, 
co-payments.and co-insurance can add up. It 
also helps you see what expenses might be left 
up to you to pay because the service or 
treatment isn't covered or payment is limited. 

Does the Coverage Example 
predict my own care needs? 
;.::. No. Treatments shown are just examples. 
The care you would receive for these 
conditions could be different, based on 
your doctor's advice, your age, how serious 
your condition is, and many other factors. 

Does the Coverage Example 
predict my future expenses? 
:~ No. Coverage Examples are not cost 
estimators. You can't use the examples to 
estimate costs for an actual condition. They 
are for comparative purposes only. Your 
own costs will be different depending on 
the care you receive, the prices your 
providers charge, and the reimbursement 
your health plan allows. 

Questions: Call 800.232.7 400 or visit us at MedMutual.com/SBC. 
_If you aren't clear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 
at MeqMutual.com/SBC or call 800.232.7400 to request a copy. 

Coverage Pei1od; January 1st - December 31st 

Coverage for: Single or Family j Plan Type: PPO 

Can I use Coverage Examples 
to compare plans? 
-! Yes. When you look. at the Summaries of 
Coverage for other plans, you'll find the 
same coverage examples. When you 
compare plans, check the "You Pay" box 
for each example. The smaller that 
number, the more coverage the plan 
provides. 

Are there other costs I should 
consider when comparing 
plans? 
/ Yes. An important cost is the premium 
you pay. Generally, the lower your 
premium. the more you'll pay in out-of-pocket 
costs, such as co-payments. 
deductibles. and co-insurance. You also 
should consider contributions to accounts 
such as health savings accounts (HSAs), 
flexible spending arrangements (FSAs) or 
health reimbursement accounts (HRAs) 
that hetp you pay out-of-pocket expenses. 
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~MED£ CAL City of Strongsville s~ntal MUTUAL .. SuperDental 
Effective 1/1/13 

.B1meflts I Network II Non-Network 

Benefit Period January 1i1 througll December 31~1 

Dependent Age Limit Same as Medical 
Beneflt Period Maximum (per member) $1600 
Benefit Period Deducllble 1 $60 per person $60 per person 

Preventive Services 
Oral Exams - two per benefit period 90% 80% 
Bite Wing X-Rays - two sets per benefit period 90% 80% 
Full Mouth X-Rays/ Panorex - one every 36 months 90% 80% 
Prophylaxls (cleaning)- !wo per benefit period 90% 80% 
Fluoride Treatment - One treatment per benefit period, 90% 80% llmlted to dependents up to aae 19 
Sealants - one evarv rolllMI 36 months par tooth 90% 80% 
Space Maintainers- limited to ellglble dependents up to 90% 80% aae 19 
Emergency Palliative Treatment - Includes emergency oral 90% 80% exam 

Essential Services 
Consurtatrons and Other Exams by Specialist 90% 80% 
Diagnostic X·Rays $0% 80% 
Minor Restorative Services 90% 80% 
Endodontlcs/Pulp Services 90% 80% 
Periodontal Services $0% 80% . 
Repairs Rellnes & Adjustments of Prosthetics 90% 80% 
Simple Extrac!lons 90% 80% 
Impactions 90% 80% 
Minor Oral Surnerv Services 90% 80% ---
Biopsy and examlnalion of oral tissue 90% 80% -
Microscopic Examination 90% 80% 
General Anesthesia 90% 80% 

Complex Services 
Gold Foll Restoration 60% after daduc!lble 50% after deductible 

~s. Onla~s :- one eve!}'. live xears 60% after dedL1c\lble 60% after daductlble 
Crowns - one everv five years 60% after deducllble 50% after deductible 
Bridgework {Ponllos & Abuti:nents) - one every ffve years 60% after deductible 50% after deductible 
Partial and Complete Dentures~ one everv five years 60% after deductlble 50% after deductible 

Orthodontics Option (eligible ahlldren under age 19 only) 
Orthodontic Lifetime Maximum (per member) $1000 
Orthodontic Diagnostic Services - 50% 50% 
Minor Trealment for Tooth Guidance 50% 60% 
Minor Treatment for Harmful Habits 60% 50% 
lnlercaptlve OrthodonUo Treatment 60% 50% 
Comprehensive Orthodontic Treatment 50% 50% 

Noto: aenems wlll bo dolormlned based on Medical Mutual's medical and admlnlslrallve pollcles and procedures. 

This document Is onfy a partiul llsllng of benefils. This Is not a contract of Insurance. No person other than an officer or Medlcal Mutunl 
mny ogreo, orally or In wrltfng, to cha~e Iha benents listed hare. Tho conlrocl or certllloale will conlafnlhe complele 17sllng of cove rod 
services. 

3-mon!h carryover applies. 

-



~MED£CAL City of Strongsville 
MUTUAL .. Vision 

Effective 1 .. 1 .. 2013 
Benefits I 

Benefit Perlod Janua~ 1 si through December 31" 
De~endent Age Limit Same as Medical 
Examinations One per beneflt nerlod 
Vision Examinations $20 oer exam 
Frames One per two benefit ~eriods 
Basic Frames $50 12er frame 
Prescriptlon Lenses - One ~er benefit period 
Slnale Vision Lenses $75 per pair 
Bifocal Lenses .. $126 perpair 
Trlf ocal Lenses $176 per pair 
Lenticular Lenses $350 per pair 
Contacts In Lieu of Lenses One per benefit period 
Medlcallv Necessarv $150 oer oalr 
Cosmetic $150 ~er ~air 

Note: Benefits will be determined based on Medfcal Mutual's medical and administrative polfcles and procedures. 

00/10102 

This document Is only a partial listing of benefits. Thls Is not a contract of Insurance. No person other than an 
officer of Medical Mulual may agree, orally or In wrttlng, to change the benefits listed here. ihe contract or 
certificate will contain the complete listing of covered seJVlces. 



SIDE BAR AGREEMENT 

This Side Bar Agreement shall pe1iain to bulletin boards, ·part-time radio dispatchers, 
short breaks, and liability insurance coverage. 

l. The City will continue, for the duration of this Agreement, to petmit the 
dispatchers to use the existing bulletin board facilities. 

2. If and when the City of Strnngsville employs regular part-time rndio dispatchers 
such employees would be recognized as members of the Union and the parties 
could commence negofo1tions relative to the terms and conditions of their 
employment with the City. 

3. The City ~rill continue, for the duration of this Agreement, to review the operating 
conditions under which fhe radio dispatchers may be granted permission to be 
intermittently away fonn their workstations. 

4. This 'Nill confmn the City's continued intent to include the rndio dispatchers 
under the City of Strongsville's general employee liability insurance coverage. 

FOR THE CITY OF STRONGSVILLE: OPBA: 




