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Carlisle Township l.A.F.F. 2979 
Contract 

SECTION I 

ARTICLE! 

PREAMBLE 

1) This agreement is entered into by and between Carlisle Township l.A.F.F. Local 
2979, hereinafter referred to as the Union, and the Board of Trustees of Carlisle 
Township, Ohio, hereinafter known as the Employer. It is the purpose of this 
Agreement to achieve and maintain harmonious relations b een the Union and 
the Employer; to provide for equitable and peaceful adju of differences that 
may arise; and to establish proper standard of wages, hours, other te~s and 
conditions of employment. ", /'';' 

~·. 
ARTICLE II X 

=,~, -~;;~ ,, 
1) The Employer recognizes th~nidn- the~""..: and exclusive bargaining agent for 

all employees of the Carl~1g:~wns tment as certified by the State 
Employees Relations Bdard on De-Cem ~-& 009, Case number 09-MED-12-

1511. t1 
/"\. y 

A1 ~ 'VJ 
'· '\~Elli 

~UES CKOFF-FAIRSHAREFEE 
' ---· --~"' lJ --' 

SECTION 1 , •. f3>···~. A 
\-, \"< ~--- ----v 

l)i~~~;-c~~~- Township Fiscal Officer will deduct Regular Bi-weekly 
~ues in tft.;,. ou~j, furtified in writing to the Township by the Secretary of I.A.F.F. 
~cal 2979, ro:ch the pay of any member who timely executes the Unions 
'1tft:tpQrizatioIJ-fform which is attached as Appendix B. No other authorization form 
wi\J.;2~~0gnized. Any members who complete dues deduction authorization 
cards shall have their dues deduction continued for the term of this Agreement. 
The Union agrees that the amount certified above shall not change more than once 
in any given calendar year. 

SECTION2 

1) Payroll Roster. Within sixty (60) days following the effective date of this 
Agreement, the Township will furnish to the Union a list showing the number of 
employees in each classification in the bargaining unit. The list shall be updated 
quarterly upon request from the Union. 
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Carlisle Township I.A.F.F. 2979 
\ ( c;o'ntract, 

January 14, 2013-January 10, 2016 

SECTION3 

1) Hold Harmless Clause. The Union shall indemnify the Township against any and 
all claims, demands, suits, or other forms of liability or cost that arise out of, or 
relate to, any action taken or not taken by the Township for the purpose of 
complying with the provisions of this Article. 

SECTION4 

1) Union Security. In any given calendar year, any member 
who has elected to become a member of the I.A.F.F. 
member for the balance of that calendar year. Should 
discontinue for the subsequent calendar year, said 
Union and the Township Fiscal Officer no later 
employee fail to do so, his membership shall 
year. 

SECTIONS 

1) Fair Share Fee. Any member 
l.A.F.F. Local 2979, and w~se 
shall, as a condition of e.DlfflO)Qient, 
referred to as a 11Fair Shafe Fee. 11 5,aid 

for same. w~: 
payroll deduction, and s ll not blstlb,. eq 

SECTION6 c.· 

1) se of this Article the Fair Share Fee shall be ninety 
nt of I.A.F.F. Local 2979 dues, as certified by the 

F.F. Local 2979. It is specifically agreed that the 
all certify both annually and as any changes occur to the 

cer the folio-wing information: 

b) The membership roster of I.A.F.F. Local 2979 from which regular dues shall 
be deducted. 

c) The amount of the Fair Share Fee to be deducted from non-members in 
accordance with Section 6. 

d) The list of non-member employees of the Carlisle Township Fire Department 
from which the Fair Share Fee shall be deducted. 
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Carlisle Township l.A.F.F. 2979 
Contract 

January 14, 2013-January 10, 2016 

SECTION 7 

1) Notice of Fair Share Provision. Any Employee, who becomes subject to the "Fair 
Share Feen provisions provided in this Agreement, shall also be advised of same 
upon hiring. Said employee shall also be advised of the rebate procedures and his 
rights of appeal as provided in 0.R.C. 4117.09 (C). 

ARTICLE IV 

UNION ACTIVITY/NON DISCRIMINATION 

SECTIONl 

LEAVES 

SECTION 1 -' /k\ 

¥"~'\._ 
1) Personal Leave. fin.,on completion of the probationary period, an 

employee ' elig1bl~;~--·upon written. request,. to the T~~ship Trust~es, for a 
bsence : - t pay or interruption of sen1or1ty or benefits. Such 

ll note · · ed thirty (30) calendar days. 

e ber requesting personal leave for the purpose of serving in 
e duty shall be reinstated upon return from service without loss 

at time of leave. 

1) Paid Union Leave. Upon written request to the Fire Chief, the Union President or 
his designee may be granted up to a total of one hundred twenty (120) hours of paid 
leave per calendar year for the purpose of transacting Union Business. Union 
business shall be defined as related activities such as conventions, seminars, or the 
performance of an O.A.P.F.F., l.A.F.F., AFL-CIO held office. Union officers 
needing such leave shall notify the Fire Chief as soon as he becomes 
knowledgeable of such need, and will convey same in writing to the Fire Chief. No 
more than one bargaining unit person shall be on leave at any one time. In no event 
shall more than 120 hours of paid union leave be used in any give calendar year. 
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Carlisle Township IA.F.F. 2979 January 14, 2013-January10, 2016 

" - . ··c®"j}' ''' /r'J J. 
' l, ' -U (Q) <.....: Union Leave will not result in scheduled overtime for any 

· Township shall not incur any additional costs to cover shifts. 
employee. The 

SECTION3 

1) Unpaid Union Leave. The Union President or designee shall he granted an unpaid 
leave of absence upon request to attend union conventions or similar functions as 
defined in Section 2. Such leave shall not exceed seventy-two (72) hours per 
calendar year, and shall be subject to the same provisions as "Paid" Union Leave in 
Section 2. 

SECTION I 

1) The Union acknowledges that it is 
enforce, and amend from time to f 
printed form to the Union and each 

co 

SECTION I '~ 

1) No Employee sh~~~~· .. c charged without just cause. A hearing shall 
be held t ;~a~~e"_ arges. At least ten (10) days excluding holidays and 
weeke uch hear i~;the Employee and Union shall be notified in writing 
of the ch t. •iind place of the hearing. The Employee shall have the 

r~~~ d represented by the Union and /or legal counsel. 

SEc-f(oN 2 " 

1) ~-!'mploy7~ and the Union shall be entitled to a single copy of the transcript 
f~m,the-_~ring if one is made. Should the discipline be based in whole or in part 
on the Employee's personnel file, a copy of all documents utilized shall be provided 
the employee. 
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Carlisle Township IA.F.F. 2979 
Contract 

SECTION I 

January 14, 2013-January 10, 2016 

ARTICLE VIII ~ © [p w 
MANAGEMENT RIGHTS 

1) The Union recognizes that except as otherwise expressly limited in this Agreement, 
the Township has the sole and exclusive right to manage its operations and 
facilities and to direct the working force. The right to manage includes, but is not 
limited to, the authority of the Township, in its sole and exclusive discretion and 

judgment to: ~(( 

a.) Determine matters of inherent managerial policy which -~~m: the fup_ction 
and programs of the Township: standards oLservice: its~erall/~6iidget; 
utilization of technology: and its organization strJ61Ut~, "" -,7 

"-""/"'( 

b.) Direct, supervise, evaluate, or hire empl(#,, s; 

t~ven ~of its governmental 
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CarUsle Township I.A.F.F. 2979 January 14, 2013-January10, 2016 

)}'

c f-:. 1 : Contract 
v_, \1_1 1 ~ 

- t \ \" ARTICLE IX 

GRIEVANCE PROCEDURE/ARBITRATION 

SECTION I 

1) A grievance shall be defined as any dispute between the Employer and the 
Employee, group of Employees, or the Union, which may arise, including the 
interpretation of this Agreement. Grievances shall be processed in the following 
manner, and time limits provided shall be adhered to and any grievance not filed 
initially or appealed within the time li.J.nits shall be deemed ed and void. Time 
limits for either party may be extended only by written mu 

a) Step 1: The grievance shall be presented in wrif 
(5) business days of the incident giving ri e to 
shall render a decision and answer sai ievance 
days of receipt of the grievance. If the gr ant do 
resolved, he may advance the grie .wice to Ste 2 wit 
of receipt of the Chiefs decisi -- -: ~::-_~~ 

b) Step 2: If the grievance i~ot s in S 1, the grievance shall be submitted 
within five (5) businer-8~.;r:§ to hai of the Board of Trustees who 

c) 

shall conduct a heari Ron the m~tter · urteen (14) business days. At the 
close of the Trust heari~~T ees shall render a decision to the 

I 

ni If the grie' t still considers the matter unresolved, he 
Ex~ e Board ofl.A.F.F. Local 2979. 

is unresolved at Step 2, either party to the grievance 
· ss days, request in writing that the grievance be 

·tr ti . The decision to pursue the grievance to arbitration 
p, rest with the Trustees. The respective parties shall 

unsel or representative to the proceeding and shall notify all 
matter when the demand for arbitration is served. The 

Board of the Local shall have the sole exclusive power on behalf of 
ing unit grievant not to pursue the grievance to arbitration should 

~~l:rmine it not in the best interest of the local. Such decisions shall not 
be made in an arbitrary, discriminatory, or capricious manner. 

SECTION2 

1) Arbitration. Grievances not settled in the foregoing steps of the grievance 
procedure shall be submitted upon request to arbitration under the Voluntary rules 
of the American Arbitration Association. Upon the conveyance of the demand for 
arbitration, the parties shall request a panel of seven names of arbitrators from the 
American Arbitration Association. Upon the receipt of the panel names, but not 
less than seven (7) days of receipt, the parties shall meet for the purpose of 
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Carlisle Townshipl.A.F.F. 2979 January 14, 2013-Janua~ ~ [?"> WJ 
Contract ~ U 

selecting the arbitrator. If the parties cannot agree on a neutral Arbitra or, a coin 
will be tossed to determine which party shall strike first from the list of names 
submitted. The other party shall then strike and the procedure continue with the 
alternate striking of names. The remaining name shall be appointed the Arbitrator. 

SECTION3 

1) Hearing and Decision. The Arbitrator shall conduct a hearing on the grievance 
within thirty (30) days of appointment. The principals of the grievance will be 
afforded at hearing an opportunity to present their respective cases. Upon the close 
of the record, the arbitrator shall render a decision that will final and binding to 
both parties. Such decision shall concern only the issues+ ,, were submitted to 
Arbitration and cannot alter the terms of this Agreement. The 1s1on 
is subject to judicial review in accordance with Ohio ~tatute. 

SECTION4 

1) Arbitration Expense: 
reports, transcripts, and representativ 
same. The expenses and compe~ 
losing party. In the event of a c~ mis 

debt. , ~ 

~?R ~AGE 

SE~~1:e:e , ~~rllen: Committee consisting of one (1) Union officer, 
the Fire air n of the Board of Trustees. The committee shall meet 
J)Llh9,qJ;~U ty within seve11: (7) days of receipt of such req~est, or at 

gleast ~~ to matters of mutual mterest or concern. The committee shall 
:: __ have the l.fufh.pn make recommendations for the improvement of the efficiency 
, bf the Fire :D~partment; the working conditions associated with same; the resolution 
"Of"'p,~nding J;ievances or the avoidance of future grievances; or any matters 
coiiCefµ~g !l'afety in the work place. 

ARTICLE XI 

SAFETY AND HEALTH 

SECTION I 

1) Standards. The Employer agrees to provide the highest standards of safety and 
health in the Fire Department in order to eliminate as much as possible: accidents, 
deaths, injuries, and illness in the fire service. 
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'\1,-> 1-, , i <;arlisle Township!A.F.F. 2979 
·, '<f:on'tract 

JanUflry 14, 2013-January 10, 2016 

SECTION2 

1) Safety Committee. A Safety committee is hereby established and will consist of 
the following members: 

a) a representative appointed by the Trustees, 
b) one Firefighter, 
c) Fire Chief. 

The ~bor ~anagement Committee .may s~rve as the Sa~~y Co~mittee. The 
committee will conduct work safety 1nspect1ons on a quafte~~~ basts, note safety 
hazards, and make written recommendations to the township ~"'stees. Shal.J;ld the 
recommendations by the Safety Committee fail to ~ted upo~-~e Un,i6ri may 
grieve the same. ~~ '{'J-V:./ 

SECTION 3 • (;.,·. 

o par~te in the NON-DOT 

• 

SECTION I. 

1) ,.,,, · ng unit shall be assigned to work a three 
"eld a fifty-six (56) hour work week. The three shall 

e (1) twenty-four hour shift, commencing at 0730 
the following day, followed by forty-eight hours off 

cle repeats. If workforce reduction becomes necessary, 
·fy the work schedule. 

2)\,> ver~Time duction (Kelly Day). fu order to reduce overtime, the Members of 
"'",'-f' argaini11~ unit shall n~t ~xcee~ ni~e (9) days worked in any 28-day pay .period. 

Th"e._. ~mh.Hs of the bargam1ng unit will not be scheduled one of the ten shifts (the 
"Kelly Day") which he/she would otherwise be scheduled to work in any given 28-
day pay period rotation. The Kelly Day will be selected by the Fire Chief with 
input from the Members of the bargaining unit. If staffing is reduced to less than 4 
members of the bargaining unit, this paragraph of the contract may be renegotiated 
at the request of either the Township or the Members of the bargaining unit. 

The firefighter with the least longevity, or an appointee of the Fire Chief, will cover 
any vacation, sick time, injury time, court time, training or any other time that the 
full-time firefighters have accrued. 
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Carlisle Township l.A.F.F. 2979 
Contract 

January 14, 2013 -Janua'@'© ~ w 
3) The fulltime firefighter on the floating shift shall be given two (2) weeks written 

notice of scheduled workdays. This floating shift position shall be required to work 
the hours per week consistent with those of regularly scheduled full-time personnel 
including any opportunity for overtime. Any changes shall be made in writing, 
approved by the Fire Chief, and approved by the firefighter affected by the change 
in work schedule. 

SECTION2 

1) Shift Exchange. Bargaining unit employees shall be permitted to exchange hours 
of work upon approval of the Fire Chief. When trades are m&tle, overtime will not 
apply. Shift exchange shall not result in the creation or P~- __ t of additio:tial over 

time. '" }> 
SECTION 3 ''{·cfY 

)/ 
1) Training required by Fire Department shal}tfe schedu 
normal 24-hour shift may be spread over consecuti~days to 

.~.~ ~ AR , CiFiittn12~-~ *-
--<~~ 

~ . 

,1'~v 

The 

1) Rate. 

4------- -.,,,,, 

,J~: servic~--p-r e by the Fire Department, overtime may 
-Q""' \}2loyee s 11 be paid at the rate of time and one half 

- - (>..__ 

the employee's hourl e foI'-'-a[;_hg_Urs worked in excess of that which is mandated 

SECTION I 

be required at t · 

by the FajtC-~~r Statf"Y'~s -:'-ct, or for those hours worked in excess of the 
emploJg~~ s~i~J Should'_~overtime occur on a holiday, the employee shall 
receive dO'tlp e Jil!:.ex~~~-~J,ji16n to his normal holiday compensation. In all cases of 
o:v:egti tht~> _qipfoy-ee-sliall receive a minimum of at least one (1) hour, except 

f7furty- ) -,~--~~prior to start of a scheduled shift or time worked beyond the 
~~fnd of a dul~d" shift which shall be considered time worked to the nearest 
~tl~arter hou 

--z.-,4 
SECTIO 

1) Distribution. All overtime shall be distributed and rotated in a non-discriminatory 
fashion, among employees. The Employer agrees to direct the Fire Chief to 
maintain a log to show the time of call and the response from each employee called 
as to whether it was accepted, refused, no answer, sick, vacation etc. 

SECTION3 

1) Court Time. Should a member of the Fire Department during normal off duty 
hours be called to testify before a court of law or other governmental body, 
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Carlisle Township IA.F.F. 2979 
Contract 

January 14, 2013-January 10, 2016 

commission or board, in connection or from the result of his employment, the 
employee shall be paid overtime. 

SECTION4 

1) Jury Duty. An employee who is required to be available for jury selection or 
service on a scheduled work day shall receive his regular hourly rate for number of 
hours in service each day for jury duty. Any day in which same is required which 
is a regularly scheduled work day, the employee is to report off work the evening 
prior to the regularly scheduled work day, and is to return to work upon release 
from jury duty at the close of the court's business. Any pensation given the 
employee doing this public service shall be returned t Township's Fiscal 
Officer upon receipt of the same. The Employer recognizes c responsi ·1ity in 
being called for Jury Duty and will support thi section (4), wil xpect 
compensation from employee as given to him/her f court -~ · Cl1ction in 
which he/she served. In no event will emplos::e rece 
serving on jury duty. ~ 

SECTION 5 -c __ 

1) Mandatory Overtime. Mandator ~!h~Q _rs hen a shift cannot be 
covered by any other means sh e cov ~d b'Yfh~lirefighter that worked the 
prior shift. The firefighter thaJ war he pr hift shall be mandated to work the 
uncovered shift until reli tf0::-0:r.. un shi s. This overtime shall follow 
Article XII, Section 1, p . graph~· Ai , section 2 procedures. 

~· ARTI 5 
~~GES 

1) Probationary firefighters and firefighters will have an hourly rate as determined by 
the Board of Trustees. 

2) A Lieutenant shall receive an hourly rate as stipulated. 
3) A Captain shall receive an hourly rate as stipulated. 

SECTION3 

1) All firefighters who begin full-time employment after January 1, 2007 shall be 
required to be an EMT. All firefighters must maintain their highest EMS level 
attained. Paramedics are not required for First Responder Service. Any 
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Carlisle Townshipl.A.F.F. 2979 January 14, 2013-January Jffj2i>lrCJ fC) \W 
Contract ~ ~ U- LJ 

certification lost for any reason shall be reacquired at the employee's expense. 

SECTION4 

Wages. Hourly rates for the contractual term of January 14, 2013, throughout January 10, 
2016 shall be in accordance with the following schedule: 

Percent Increase Hourly Rate 
2013 
Probationary 0% $14.09 
Firefighter 2% $15.96 
Lieutenant 2% $17.56 
Captain 0% $18.94 

2014 0% 
Probationary 
Firefighter 
Lieutenant 
Ca tain 

2015 0% 

Lieutenant 
Captain 

Table of Wages ~A"'i'\. \{\ J 
\"-'\,. ""L~ 

*Dur~·ng the t rm of llu}~-anuary 14, 2013 to January 10, 2016), based on 
hours co e -, d un~~~1cle XII Hours of Work/Shift Exchange, three (3) 
plato £SY~~ ,' fty six (~?liour work week], as found in Article XII Section 1, 
Parawaph"l:'j'l) ~ 
~> -.,,_,, >.,, 

,!/ ~- '•, 

SEC'If,,ON 5 ·,,_~·\ 
'..\ \ -\ 

1) <~~ension rytk-up.. Th~ Emplo~ee sha.11 partici?ate. ~n the salary reduction 
'<:~),&!~~"~ihe Ohio Police and Fire Pension and Disability Fund. 

··--.__:_ ;__,.'." 

SECTION6 

1) Training: All firefighters who are required to maintain their current level of 
certification for EMT shall be compensated for any training required to maintain 
their current certification level at a rate of one and a half times their hourly rates 
for classes attended to while off duty. Training that is not required but attended 
while off duty shall be compensated at one and a half times their hourly rate as 
long as the training is pre-approved by the Fire Chief as being pertinent to their 
position. 
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1 '1 Carlisle Township l.A.F.F. 2979 January 14, 2013-January 10, 2016 
·. f - 1 i · Contr&ct 
'; 

2) Monthly Training Meetings: Firefighters attending monthly training meetings 
while off duty shall be compensated at one and a half times their hourly rates. 

SECTION7 

1) Compensatory lime: The employee may accrue compensatory time off in lieu of 
cash overtime payment in any twenty eight (28) day pay schedule when mutually 
agreed. Compensatory time received by an employee in lieu of cash is at the rate of 
one and one-half hours. Maximum accrual of compensatory time shall be forty 
eight (48) hours. Compensatory time must be used within four (4) twenty eight 
(28) day pay schedules from the pay period earned. CompCjlfsatory time not used 
within this time period will be paid at the overtime rate o(>.ri\,~or hours actually 
worked. An employee who has accrued compensatory time ~ifi equests Jse of it 
will b~ permitted u~e of such time off within a reaso~able peri~d. ,,~~ie~otice 
and prior approval is needed to schedule use of comp,,,~?~e. ·~.~ 

' "''• y 
2) Compensatory time cannot be earned during.; · ning. -:'-Y~fj?' 

ff # 

3) be p'td _at their normal rate of a}Y 

SECTION I 

1) Longevity pay for em 
after five 

fl>'1lri;l/';e Department shall be paid by the Township 
ice. Payment to be based on the service year that was 

calendar year, prior to the last pay period in 
omoens ion shall be paid the first pay period in December. 

ccordance with the following schedule: 

com pl 
Nove 

ril!~"iit s 
r( $ .._00 p ar of service, after 5 years of service and up to 10 years. 
\~ $10 voo or 10 or more years of service. 

2) Eiilpl'Q~><fflfed after January 1, 2013 will not be eligible for longevity pay. 

3) For employees that are eligible for longevity that sustain a break in service, if 
recalled, those employees retain longevity pay rights for active service at Carlisle 
Township Fire Department. 
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Carlisle Township l.A.F.F. 2979 
Contract 

SECTION I 

ARTICLE XVI 

January 14, 2013-January ~I© [? w 
VACATION LEA VE 

1) Vacation. For the sole purpose of Article XVI Vacation Leave, Section 1, all full­
time employees who were employed by Carlisle Township prior to January 1, 2010 
shall be deemed to have a service date of January 1 of the year in which their 
employment commenced. Vacation leave shall be ean1ed on January 1 of each year 
based on the following schedule and accrued up to a maximurfi of ten (10) twenty-
four (24) hour shifts per year: /~ . 

After two (2) years of service - Add1t1onal one"' ""'Zf:~r ~ / 

2) Township policy shall apply to all employe'll'Jlired afte ~-~~OIO. 
SECTION2 

(I- " 

1) Vacation Selection. Selection ~ acati ':...'--';or e wing year shall be on a 
seniority _ba~is and selection~shalf~ in in ovembe:. The fire~igl1ter with the 
most seniority (regardles~f>RLnJ<) sli lect --to six (6) vacation days at one 
time that fall between AP,ril througl{ Se W, and unlimited vacation selections 
the remaini?g months .. ~his pro~eSs~\ "-~ill c9PUnu~ until the least_ senior firefighter 
has made his/her ctiO~~ which t · the vacation schedule wtll be passed back 
to the most seni · gh~~d co~:$ e in this mam1er until all va~ation d~ys are 
selected. Each fire wtlt~:'.'given one (1) week to make their selections or 
forfeit th · -;('Wainin s until after the last firefighter has made his/her 
select~ _: Th~f'}rocess ntinue until all vacation days have been scheduled 
unless all~ rs,il ee t more days can be selected by any given member. If 
!)lCl~an Y'.6 "';"ay ;;:· e selected and agreed upon by all members, then the 

~6~atiCl~~ecfr~ wjJl bypass that member until an equal number of days have 
r:,been selecter. .. / 
t"' ~\ r 

2) ,,~mploy/;11s vacation requests shall be submitted six (6) months in advance of 
the;~l:fi!~~ifuested to be guaranteed such vacation selection. The employee's 
selection shall either be approved or denied by the Fire Chief within thirty (30) 
days of receipt. Denial shall be for reasons of manpower shortages only. Such 
denial shall be made in writing to the employee. After an employee's vacation has 
been approved, it may only be changed by mutual consent. Should vacation time 
be available, the Fire Chief may waive the six (6) month notice requirement 
provided above. Vacation may be taken one (1) day at a time. One vacation day 
may be taken in six (6) hour increments. Holidays shall be taken in 24 hour 
increments. 

3) Vacation Days. Vacation Days that are not used by April 1st of the following year 
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January 14, 2013-January 10, 2016 

shall be forfeited. Employees subject to Township policy in Section 2 shall forfeit 
unused vacation days 15 months after eligible date. 

SECTION3 

1) Buy Back Option. In the event of manpower shortage in the Fire Department 
because of sickness, injury, accident, or vacation; and if said shortage creates an 
emergency as determined by the Fire Chief and concurred with the Trustees; 
Carlisle Township will offer the option to buy back up to 50% of the vacation time 
from employees in order to fill the vacancy or vacancies causing the emergency. 
Employees who choose to purchase vacation time shall hav e option according 
to availability and in order of seniority. All vacation time sed shall ~eat the 
employee's basic hourly rate. 

ARTICLE XVII 

SECTIONl 

1) 
recognize as 

1) Holiday Compensation. As compensation for those holidays as recognized in 
Section 1 of this article, each fulltime employee of the Fire Department shall 
receive ten (10) twenty-four (24) hour compensatory days off to be scheduled at the 
employee's request in accordance with the manning needs of the Fire Department. 
In the event an employee is scheduled to work on a holiday, that employee shall 
receive an equal number of hours off at a later date. Probationary employees are 
eligible for holiday off in the event he is scheduled to work the holiday. These 
holiday hours are subject to forfeiture if not used within one (1) year of the date of 
the observed holiday. 
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ARTICLE XVIII 

UNIFORM ALLOWANCE I TURNOUT GEAR 

SECTION I 

1) Uniform allowance. All uniform insignias and markings must be approved by the 
Fire Chief, as per Township Policy. Uniforms must carry approved department 
markings to be allowed for reimbursement. The Trustees will allow the following 
schedule per year for uniform allowance upon proof of paid receipt of purchase. 
Allowance may be carried over into a new year with a imum carryover of 
$300.00. All uniform expenses are to be submitted to and proved by the Fire 
Chief for reimbursement. Employees will receive a 1099 -2 for ~iform 
allowance. '~· "'... ,j7 

~i!: ~~gg:gg ~::~~' ·y 
2015- $600.0~ '\,~-1"~'/ 

OT _./ 

' ' 
SECTION 2 ~sr-~ '7 

1) Personal Protective EquipmeJIJ;lG~:t~n· furnish and thereafter 
maintain at no cost to the e~ploy~e~ resPfr~ry apparatus, protective clothing, 
and other protective equi rll6Ilt su~~~e~qptfl. alarm devices, necessary to 
preserve and protect safety aild he~~~ the firefighters. All protective 
clothing and equipment ~all m~fif , tij,afds, whether existing or promulgated 
during the term 9.ifthis '"~ eement, ~ ch provide the highest level of worker 
protection from 1'rit~e~ state, voluntary consensus standard between the 
Township and the U ... , 

SECTION 3 \ .~ 
. , -~ y 

1) UJJ.i(oJJ;IJ. In,- ~ticlli'~'Wniform inspections will be done annually to ensure that 
>~the e~P1c?Yxes"~@~ance of uniform(s) is not in disrepair. Inspections will be at 
f-~he ?iscr~~i\ of ¥:Board of Trustees or their representative. Uniform shall not be 
~Q\ disrepair. \fpspect1ons may be done on any scheduled day. 
-- --, f) 

..._, JJ 
""" /-·---t ;J:;;;;t? ARTICLE XIX 

SICK LEA VE I INJURY LEAVE 

SECTION I 

1) Accrual. Employees of the Fire Department shall accrue sick leave at the rate of 
.0575 hour per hour worked. Such leave shall accrue without limit as long as the 
employee is on active pay status. For the purpose of this section, anytime the 
employee is on duty, vacation, holiday time, sick leave, injury leave, funeral leave, 
compensatory time or other approved leave on active pay status such time shall be 
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considered "hours worked11 for sick leave calculations. 

SECTION2 

1) Usage. Sick leave may be used for absences due to the illness or injury of the 
employee, or for absences necessitated by the illness or injury of the employee's 
immediate family. The immediate family shall be defined as the employee's 
spouse, child, mother, father, mother-in-law, father-in-law, or any dependent living 
in the home. Such leave shall be deducted hour for hour from the employee's 
accrued sick leave account. An employee desiring to use such leave is required to 
report off from his normally scheduled shift as least one hfflf hour prior to the 
oommencement of his s~ift to ~ualify ~or ap~roved leav~Nvt~fication shall be 
made verbally to the Fire Chief or his des1gnee, mer~ly \ii)!Wg the ~ duty 
per~~nn~l or electronic notification shall not be an\~ proved n'b~~-e a ~l!''f!ficient 
not1ficat1on. \---,%2 ,"-.,,_'1:57 

\\ •- ' ·I \ __ , .. , // 
2) Proof of employee's illness after two (2) , nsecutiv . -rk"'i-~S may require 

employee to be examined by Physician to estab · or dutf 

3) Abuse of sick leave or patterned us 
for discipline. 

SECTION3 

1) Compensation at Sep oy4:;fuall be compensated in cash at the 
regular rate of pa~r u a maxim f sixty (60) days or 1,440 hours of unused 
ace.rued. sick le~~ are pe ently separa~ed from the fire service by 
res1gnat1on, death, r~µ:~ -off. To qualify for such payment, the 
employee ve ac~_.,. d, and have on account, a minimum of ninety-(90) days 
or 2,16 ours unused eave, and have been hired on or before January 1, 
2000. . 

aration Alternative. Employees hired after January 1, 2000 
in cash at the regular rate of pay for up to a maximum of 300 

urs for an > nused accrued sick leave when they are permanently separated from 
ire serviM" by resignation, death, retirement, or lay-off, providing the Employer 

ac g{s Article XXIll, Section 2 (on page 27). To qualify for such payment, 
the employee must have accrued, and have on account, a minimum of twenty one 
hundred and sixty (2,160) hours of unused sick leave. 

SECTION4 

1) Injury Leave. Any fire department employee who has experienced an illness or 
injury acquired in the line of duty shall immediately file or have filed the 
appropriate claim with the Ohio Bureau of Worker's Compensation when required. 

SECTIONS 
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1) Return to Work. No Fire Department employee shall respond to any emergency 

calls while on sick leave until the employee is released by a doctor1s note or unless 
other arrangements have been made with the Fire Chief a11d the Trustees. 

ARTICLE XX 

BEREAVEMENT LEAVE 

SECTION I 
,( 

1) Bereavement Leave. An employee shall be entitled to a,,.~~imum bereavement 
leave of three (3) days or seventy .two (72) hours off for the .d,~h. of a me~ber or 
members of the Employee's "fam1l~." Bereav.eme -,,leave .tnne~~e -~~~ucted 
from the employee's accumulated sick leave time o t1on leave - __ !fe without 
pay. For the purpose of this article the employ,ee's "f · ID--,~ be -fined as the 
employee's spouse, child, step-child, mothelj<f: ther, ste - ?mother, sister, 
brother, step-sister, step-brother, mother-in-I fathe grandfather, or 
grandmother. 

SECTION2 r~ 
1) Out of State Funeral. yU~ sp reque~,to the township Trustees, the 

Employer may extend the bereave~ent v as provided in Section 1 of this 
article due to travel nece~ated bf:~t1ne;P- located out of state. 

· ~',,~TiiI)xx1 
'>,'-Z:~~<-;""' 

!FE INSURANCE ~·'" ., --- "4\:'. ->r:-4 
::/ '--~ ,;>' '~-'-i 

·''"0 It'~ SECTION I ,,~c~;z~~ 

l)(fffe~l;}y;~~~e a life insurance policy for the employee. in the amount 
1~,?f $10,00 an(Ca $90,000.00 work related accidental death or dismemberment 
~ 11cy. The pfoyer shall pay for all premiums for same. 

ARTICLE XX!! 

HEALTH BENEFITS 

SECTION I 

1) Benefits. The benefits provided to the Firefighters will be the same and no less 
than any other employee of the Township presently as per agreement with Lorain 
County Commissioners. Said benefits shall be equal to or greater than the health 
plan benefits that cover other Carlisle Township employees. 
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RETIREMENT I SEVERANCE 

SECTION I 

1) Severance. Employees of the Fire Department shall notify the Township 
Administration sixty (60) days prior to impending retirement. Upon separation, the 
Township will pay the employee, at his basic hourly rate for all accrued vacation; 
accrued but unused sick leave as provided and subject to the same provisions as 
provided in Article XIX Section 3; and overtime banked as used compensatory 
time. The Employer agrees to expedite the necessary do ts requesteq. by the 
Police and Fire Pension and Disability fund upon separation the To~ship's 
employment. 

SECTION2 

1) Retirement Contribution. If the employee q ifies £ Articl XIX, Section 3, 
paragraph 2, t~en the Employer s~~. *JA~~ l fun _ yihat each individual 
employee contnbutes towards the -, fefre' __ .,Q_J~_omp~ns f1on Program up to 1 % 
of the employee's wages. Empt ii "%,.ceivefetitement contribution payment 
on the first pay dare in Febru y of ollowfityr. 

E V 
~~~""""' ' 

ONREIM'"itl;uR: 

SECTION I 

I employees for any costs incurred for books, fees, 
cces completion of required courses related to the fire 

f pre-approved by the Fire Chief. 

SEC 

artment drill sessions are provided for the EMS and Firefighter CED 
requir mployees choosing to take their CEU's elsewhere will be responsible 
for the cost of these classes. The only exception would be if the Department does not 
offer the required CEU's and the employee has said class pre-approved by the Fire 
Chief. 

2) Expenses for required training that is not successfully completed will be borne by 
the employee. 
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ARTICLEXXV 

SENIORITY I REDUCTION IN FORCE 

SECTION I 

1) Seniority. Continuous full time service with the Carlisle Township Fire 
Department from the employee's original date of hire shall constitute an employee's 
sen1onty. For the purpose of this section, all approved leaves shall also be 
calculat:d as co?tinuous service. Employees that have be.fJ!. separated ~rom. the 
Township for thirty (30) days or less shall have no loss oftt!dl uous servtce time. 
Employees that have been separated from the Township for than thi'h.v (30) 
days shall have their seniority date adjusted by then ber of day ~".;Jl'~n. 

SECTION2 Y 
-~ 

1) ck o~k or funds to 
reduce the work force, such reducti -
Revised Code Section 124. Such la 6 

Article. 
2) Recall Rights. 

employee first. 
policy. 

SECTION3 

1) 

SECTION I 

· .lfin the first 24 months, senior 
restored as allowed by law and 

vent of a reduction in the force as mentioned in Section 
luntar s will first be offered to senior employees prior to 

. a s 1or employee opts for such layoff, he shall not be able 
lf , status, but will remain on layoff until such time as he 
turns to work upon request of the Township. The most senior 

lled first. 

ARTICLE XXVI 

SAVINGS CLAUSE 

1) Savings Clause. If any provision of this Agreement, or the application of such 
provision, should be rendered or declared invalid by any court action or by reason 
of any existing or subsequently enacted legislation, the remaining parts or portions 
of this Agreement shall remain in full force and effect. 
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January 14, 2013 -January 10, 2016 

ARTICLE XXVII 

DURATION 

1) Contractual Term. This agreement shall be effective as of the first day of January 
14, 2013 and shall remain in full force and effect until January 10, 2016. It shall be 
renewed from year to year thereafter, unless either party has notified the other in 
writing, at least sixty (60) days prior to the anniversary Q{ile that it desires to 
modify the Agreement. , ?':fl~'~:;_ 

SECTION2 

1) This Agreement is hereby executed by person§ autho 
herein set forth: 

For the Union 

j_~ 

Dated: 

Dated: _______ _ 

Witnessed: Witnessed: 

Dated: /{) - I;,--V Dated: _______ _ 

09/18/2013 kaf 
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