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PREAMBLE 

This Agreement made and entered into this _j_day of March, 2013 by and 
between the City of Massillon, Ohio (hereinafter referred to as the "CITY"), and Ohio Council 
No. 8 and. Local 996 of the American Federation of State, County and Municipal Employees, 
AFL-CIO, (hereinafter referred to as the "UNION"). 

WHEREAS, it is the intent and the purpose of the parties hereto that this 
Agreement respect and promote the responsibilities and obligations of the "CITY" as well as the 
interests of its employees; avoid interruptions to and interferences with the "CITY's" services to 
the public; and set forth herein rates of pay, hours of work, and conditions of employment for 
employees covered by this Agreement; 

NOW THEREFORE, in consideration of their mutual covenants herein contained, 
the parties agree to as follows: 

ARTICLE! 
RECOGNITION 

Section 1. The "CITY" recognizes the "UNION" as the sole and exclusive representative of the 
employees of the "CITY", as hereinafter defined, for the purpose of collective bargaining with 
respect to any and all matters pertaining to wages, hours, and all other terms and conditions of 
employment, as provided for by the Collective Bargaining Law, within the bargaining unit. 

Section 2. The bargaining unit covered under this agreement is identified as the following 
classifications/and departments/divisions within said unit: 

(a) Road and Highway Department: 

Maintenance Mechanic 
Laborer 

(b) Fleet Management Department: 

Chief Automotive Mechanic 
Automotive Mechanic 
Diesel Mechanic 
Automotive Mechanic Assistant 
ShopKeeper 

(c) Clerk/Dispatcher: 
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(d) Traffic Engineering Department: 

Electrician I " 
Electrician II 
Electrician Ill 
Electrician Helper 
Electronic Technician 
Painter 

(e) Parks Department: 

Park Lead Worker 
Grom1ds Keeper 
Assistant Grom1ds Keeper 
Tree Trimmer 
Maintenance Repair Worker 

The City will not use attrition which is caused by quit, retirement, death, or discharge to dilute 
the levels of higher paid job classifications in a department by replacing such attrited position 
with a lower paid classification position. 

Section 3. Work performed by employees in the bargaining unit shall not be performed by 
excluded classifications, except Wlder the following conditions: 

a. In event of emergency; 

b. Work necessary to restore end/or maintain normal operations where 
qualified bargaining Wlit employees are not available; 

c. Instructing or demonstrating proper method procedures of performing 
work operations; 

d. Inspection of faulty equipment to determine the cause and method of 
correction. 

Section 4. Employees in all newly created job classifications established in any department, 
presently covered by definition of "employee", shall become part of the bargaining unit and shall 
be covered by the terms and provisions of the Agreement, provided such newly created 
classifications are similar to any Classification then included in the bargaining Wlit. 

Section 5. The parties shall meet at least twice per month in order to negotiate and finalize job 
descriptions. The City' shall furnish updated copies of job descriptions to the employee/s or the 
union when requested. 

Section 6. In the event that Operations Superintendent is off duty, a bargaining Wlit member 
designated by the City shall be paid an additional $1.00 per hour to perform the duties of Lead 
Worker in the Streets department. 
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ARTICLE2 
MANAGEMENT RIGHTS 

Except to the extent modified or limited herein, the "CITY" has the right to: 

1. Determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as the functions and programs of the public 
employer, standards of services, its overall budget, utilization of technology, and organizational 
structures; 

2. Direct, supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of govermnental 
operations; 

4. Determine the overall methods, process, means, or personnel by which 
govermnental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the employer as a unit of govermnent; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a governmental 
unit. 

10. Create a Cost Containment Committee to discuss ways to control insurance cost. 

ARTICLE3 
UNION SECURITY/DUES CHECK OFF/MAINTENANCE OF MEMBERSHIP 

Section 1. All employees in the bargaining unit shall be included and covered by the provisions, 
terms and conditions of this Article and Agreement. 

Section 2. The "CITY" shall deduct the current monthly dues as designated by the Treasurer of 
the Union on the basis of individually signed dues deduction authorization cards. Dues deduction 
shall be deducted from the pay earned during the first pay period of each month. Deductions 
provided herein shall be transmitted to the Union within ten days deduction of the dues. The 
"CITY shall furnish the "UNION" an alphabetical list of names of all employees whose dues 
have been deducted together with its check for the total deductions. A copy of the dues deduction 
list shall be sent to Ohio Council 8, Akron Regional Office. The Employer shall furnish the local 
Union and Ohio Council 8, a quarterly list of bargaining unit employees consisting of date of 
hire and address. Any change in employee status will be noted. Change of address must be 
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provided to Department Head. 

Section 3. The Employer agrees to payroll deductions of Union dues, fees or assessments in 
accordance with this Article for all employees eligible for the bargaining unit. 

Section 4. The employer agrees to deduct regular payroll deductions of dues, fees or 
assessments, from the pay earned during the first pay period of each month upon the date of 
issuance of the payroll warrant from the pay of any employee in the bargaining unit eligible for 
said deductions upon receiving written authorization signed individually and voluntarily by the 
employee. The signed payroll deduction form, furnished by the Union, must be presented to the 
employer by the Union. Upon receipt of authorization, the Employer will deduct Union dues, 
fees or assessments from the payroll check for the next pay period in which dues are normally 
deducted following the pay period in which the authorization was received by the Employer. 

Section 5. Pursuant to the provisions of Section 4117.09(C) of the Ohio Revised Code and 
effective as of April 1, 1984, all bargaining unit employees who are not members in good 
standing of the Union, shall be required to pay a fair share fee as a condition of continued 
employment. Further, all new employees hired after April 1, 1984 who do not become members 
of the Union, shall be required after the sixty-first (61st) day of employment to pay to the Union 
a fair share fee. Nothing herein shall require any employee to become a member of the Union nor 
shall fair share fees exceed dues paid by the members of the Union who are in the bargaining 
unit covered hereunder. The Union represents to the employer that it has prescribed and shall 
maintain in force throughout the term of this agreement an internal procedure to determine a 
rebate, if any, of any such fair share fee for non-union employees which conforms to the Federal 
and State Law, as required, pursuant to the provision of Section 4117.09 of the Ohio Revised 
Code. The internal rebate procedure shall provide for a rebate of expenditures in support of 
partisan politics or ideological causes not germane to the work of the Union in the realm of 
collective bargaining. The deduction of a fair share fee by the Employer from the payroll check 
of the employee and its payment to the Union as hereinafter provided is automatic and does not 
require the written authorization of the employee. The Fair Share Fee amount shall be certified to 
the Employer by Union. 

Section 6. Any employee who is a member of and adheres to established and traditional tenets 
and teachings of a bona fide religion or religious body which has historically held conscientious 
objections to joining or financially supporting a Union and which is exempt from taxation under 
the provisions of the Internal Revenue Code, shall not be required to join or financially support 
the Union as a condition of employment. Upon submission of proper proof of religious 
conviction to the State Employment Relations Board, if the Board shall declare any such 
employee exempt from becoming a member of or financially supporting the Union, then such 
employee shall be required, in lieu of the fair share fee., to pay an amount equal to such fair 
share fee to a non-religious charitable organization exempt from taxation under Section 501 C (3) 
of the Internal Revenue Code and show proof of same during the term of the Agreement. 

Section 7. The Employer shall be relieved from making such individual deductions of dues, fees 
or assessments upon an employee's: (I) termination of employment; (2) transfer to a job other 
than one covered by the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence. 
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Section 8. The Employer shall not be obligated to make deductions of dues, fees or assessments 
from any employee who, during any bi-weekly pay period involved, shall have failed to receive 
sufficient wages to make all legally required deductions in addition to the deduction of Union 
dues, fees or assessments. In the event such deductions are not made, the Employer shall make 
the appropriate deductions from the following pay period or periods as certified by the Union of 
the Employer. The Employer is not required to make any partial dues deductions, fees or 
assessments. 

Section 9. The parties agree that neither the employees nor the Union shall have a claim against 
the Employer for errors in the processing of deductions, fees or assessments. Corrections shall be 
made as soon as possible after notification in writing by the Union. If it is found an error was 
made, it will be corrected at the next pay period that the Union dues deduction would normally 
be made by deducting the proper amount. 

Section 10. The rate at which dues are to be deducted shall be certified to the payroll clerk by 
the Treasurer of the Union. 

Section 11. The Union warrants and guarantees the employer that no provision of this Article 
violates the Constitution or laws of the United States of America or the State of Ohio. Therefore 
the Union hereby agrees that it will indemnity and hold the employer harmless from any claims, 
actions or proceedings by an employee arising from the deductions, fees or assessments made by 
the employer pursuant to this Article. Once the funds are remitted to the Union, their disposition 
thereafter shall be the sole and exclusive obligation and responsibility of the Union. 

Section 12. The City shall forward deductions by warrant to the Treasurer of AFSCME, Ohio 
Council 8, 6800 North High St., Worthington, OH 43085, care of Comptroller. With such 
warrant shall be an alphabetical listing of employees for which deductions were made. Such 
warrant shall be forwarded within fifteen (15) days following the date payroll warrant is issued 
in which deductions were made. A copy of such warrant and an alphabetical list shall also be 
forwarded to the Treasurer of Local 996. 

Section 13. The "CITY" agrees not to charge the "UNION" any costs for such deductions. 

ARTICLE4 
UNION REPRESENTATION 

Section 1. The "UNION" shall be permitted a "Union Steward" in each department represented 
by the "UNION". Each steward shall also have an alternate steward to function in place of the 
steward during the steward's absence. 

Section 2. The "UNION" shall submit a written notification to the "CITY" containing the name 
of each steward and alternate steward and shall notifY the "CITY" promptly of any changes. 

Section 3. Stewards shall be permitted reasonable time without loss of pay to investigate and 
process grievances during working hours upon notification to the supervisor. Permission to 
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investigate and process grievances shall not be unreasonably withheld. 

Section 4. The "UNION" President or other designated representatives shall be permitted a 
reasonable amount of time during working hours to perform essential "UNION" business during 
working hours without loss of pay, upon notification to and concurrence of the Service Director. 

ARTICLES 
WORK RULES 

The "CITY" shall retain the right to promulgate reasonable rules and regulations 
necessary for the orderly and efficient operations of the City. Such rules and regulations shall not 
conflict with the express terms and conditions of this Agreement. Five (5) work days prior to the 
implementation, the City agrees to post such rule( s) or regulation( s) with a copy forwarded to the 
Local Union President, in conspicuous places throughout the City premises. 

Prior to the implementation of any new rule(s) or regulation(s), the City upon request 
shall meet with the Union to discuss such rule(s) or regulation(s). 

The Union reserves the right to challenge such rule(s) or regulation(s) through the 
grievance procedure of this Agreement. 

The parties may mutually agree to extend the date such work rule will be implemented. 

ARTICLE6 
DISCIPLINARY ACTION 

Section 1. The "CITY's" disciplinary procedure for bargaining unit employee(s) shall be based 
on the principles of "just cause" and progressive, corrective, discipline. Nothing contained herein 
shall prohibit the "CITY" from imposing a termination or other discipline for just cause, when in 
the judgment of the "CITY", the offense or infraction is of such a serious nature that prior verbal 
or written reprimands or progressive discipline cannot or should not be given. 

Section 2. Verbal and written reprimands will not be utilized in disciplining an employee where 
such verbal or written reprimand occurred more than twelve (12) months prior to the later 
discipline providing there is no intervening written notice of disciplinary action during the 
twelve (12) month period. 

Section 3. Suspensions will be removed from an employee's personnel file twenty-four (24) 
months following the date of the suspension providing there is no intervening written notice of 
disciplinary action during the twenty-four (24) month period. 

Section 4. In imposing discipline on a current charge, the Employer shall not take into account 
any reprimands or suspensions which would have been removed by the procedure of Section 2 
and 3 herein. 
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Section 5. Prior to any disciplinary action, the City shall notifY the affected employee and the 
union president in writing of their intent to discipline the employee. The notice of discipline shall 
include the alleged charges and the reasons the City wants aforementioned parties seventy-two 
(72) hours prior to the disciplinary hearing. The hearing shall be held during working hours and 
the employee, union representative/sand any witnesses (City employees) for the employee shall 
suffer no Joss of pay. 

The City shall make their decision from this hearing no later than five (5) working days 
from the date of the hearing. 

Section 6. Any employee who has been given a suspension or has been terminated shall have 
the right to appeal the discipline through the grievance procedure. In the event the employee files 
a grievance, the employee shall not serve the suspension up to step 4 of the grievance procedure. 
If the Service Director upholds the discipline the City imposed, the suspension shall take effect 
immediately after receipt of the Service Directors step 3 answer. 

ARTICLE7 
GRIEVANCE PROCEDURE 

Section 1. The term "grievance" as used herein, means any dispute which may arise between 
the "CITY" and an employee or between the "CITY" and "UNION" concerning the application 
or interpretation of any provision of this Agreement. 

Section 2. It is the intention of the "CITY" and "UNION" that this formal grievance procedure 
shall only be used when grievances between the "CITY" and "UNION" cannot be settled 
informally. 

STEP 1: The grievance in writing shall be taken up by the aggrieved employee 
accompanied by the department steward if desired, within four ( 4) working days after occurrence 
of the facts giving rise to the grievance. 

The immediate supervisor shall give his answer in writing within three (3) working days. 

STEP 2: The "UNION" shall present the grievance in writing to the department head 
within five ( 5) working days. 

The department head shall within three (3) work days after the grievance is presented at 
Step 2, meet with the employee, steward and/or Union representative(s). 

The department head shall give his answer in writing within five (5) working days of the 
date the grievance is presented .. 

If no satisfactory settlement is reached, then proceed to: 
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STEP 3: The "UNION" shall present the grievance in writing, together with all other 
related materials supporting its position to the Safety-Service Director within five ( 5) working 
days. 

The Safety-Service Director shall, within five (5) work days after the grievance is 
presented at Step 3, meet with the Union President and other witnesses as needed concerning the 
grievance. Staff representatives of Ohio Council 8 may attend any Step 3 meetings. 

A representative of the Union is responsible for setting a meeting if desired with the 
Service Director. 

A decision in writing shall be made by the Safety-Service Director within ten (I 0) 
working days after the meeting is held concerning the grievance. 

If no satisfactory settlement is reached, then proceed to: 

STEP 4: Any grievance, involving the interpretation, application or enforcement of the 
provisions of this Agreement or any unresolved question, dispute or complaint regarding the 
conditions of employment, which has not been satisfactorily settled in the foregoing steps of the 
grievance procedure may be arbitrated. 

Arbitration proceedings maybe initiated by the "UNION" within thirty (30) days of the 
written deposition of such grievance by the Safety-Service Director. The decision of such 
arbitrator shall be in writing, final and binding upon the parties hereto. The parties agree that the 
right to proceed to arbitration shall be the exclusive remedy and shall foreclose utilization of any 
right afforded by the Ohio Civil Service Law. Binding arbitration may be initiated by the 
"UNION" serving upon the "CITY" a notice in writing of an intent to proceed to arbitration. 
Unless the parties can, within five (5) days following the receipt of such -written notice, agree -
upon the FMCS selection of an arbitrator, either party may in writing request to submit a list of 
seven (7) arbitrators to both parties. The parties shall within five (5) working days of the receipt 
of said list meet for the purpose of selecting the arbitrator by alternately striking names from said 
list until one name remains. Such person shall then become the arbitrator. The arbitrator so 
selected shall hold a hearing at a time and place convenient to the parties. In the event the 
arbitrator is unable to schedule a hearing within a thirty (30) day period after his selection or a 
mutually agreed upon date beyond the thirty (30) day period, the parties may select another 
arbitrator. 

All expenses which may be involved in the arbitration proceedings shall be borne by the 
parties equally. However, expenses relating to the calling of witnesses or the obtaining of 
depositions of any other similar expense associated with such proceedings shall be borne by the 
party at whose request such witnesses or depositions are required. The arbitrator shall not have 
the authority to add to, subtract from, or modify such expressed terms -and provisions of this 
Agreement. 

Section 3. Any grievance not timely appealed from the written disposition of the "CITY's" 
representative in any of the Steps of the Grievance Procedure, shall be considered as having been 

\\svr-tm\documents\DOCS\C!ients\06271 . 00\0079\005 14997 ,DOC/Ilk 
00514997-1/06271.00-0079 II 



accepted by the employee and "UNION" on the basis of the disposition last made, and shall not 
be subject to further appeal. 

Section 4. Grievances involving the suspension or discharge of an employee and/or grievances 
affecting a group of employees, may be filed directly at Step 3 of the grievance procedure by the 
"UNION". 

Section 5. Time limits for grievances processed through the grievance procedure may be 
extended by mutual agreement between the parties hereto, and must be in writing and signed by 
both parties. Working days as used in this Article shall not include Saturdays, Sundays, or 
holidays. 

Section 6. The "UNION" or official representatives of the "UNION shall have the right to 
initiate and file a policy and/or group grievance which affects all or a substantial group of 
employees by filing any such grievance at Step 3 of the Grievance Procedure within five (5) 
working days after its occurrence, or after it has become known to the "UNION", or 
representatives, whichever is later. 

Section 7. The "UNION" may designate an appropriate representative at any step of the 
grievance procedure. This does not, however, prohibit an AFSCME, Ohio Council 8 staff 
member from being present at any step of the grievance procedure. 

Section 8. The "UNION's" duly constituted representatives shall have the right to be present at 
the adjustment of any grievance when the bargaining unit employee has chosen not to have 
"UNION" representation. Such adjustment shall not be inconsistent with the terms of this 
agreement. 

ARTICLES 
UNION ACTIVITYNISITATIONS 

Section 1. Representatives of the "UNION" may enter departments of the "CITY" to determine 
if provisions of this Agreement are being observed and for attending meetings with 
representatives of the "CITY" pertaining to "UNION" matters, or any matter pertaining to wages, 
hours, terms or all conditions of employment covered under the terms and conditions of this 
Agreement, upon notification to, and permission of the employee's immediate supervisor. Such 
permission shall not be arbitrarily withheld. 

ARTICLE9 
HOURS OF WORK 

Section 1. The normal work week shall consist of forty ( 40) hours of five (5) consecutive days 
of eight (8) consecutive hours each Monday through Friday, with the starting time to be 7:00am. 
and the quitting time 3:30p.m., except as follows: 

1. in the Parks Department where the hours will be from 7:00 a.m. to 3:30p.m., Monday 
through Sunday, during the period of March 1 through October 31; 
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2. in the Roads and Highway department, there shall be one (I) employee whose starting 
time will be 9:30 a.m. and quitting time will be 6:00 p.m. This employee shall be 
selected by seniority bid, and if no bid is received it shall be filled by inverse 
Departmental seniority. From 3:30 p.m. to 6:00 p.m., this employee shall perform duties 
related to the recycle center except in the case of an emergency request made by the 
police/fire department to the Operations Superintendent; however, the employee cannot 
work out of classification. 

Work Day- A work day is defined as a period of twenty-four (24) consecutive hours and 
corresponds to the calendar day. 

Work Week- A work week is defined as a period of seven (7) consecutive work days and 
corresponds to 12:01 am. Monday through 12:00 midnight the following Sunday. A typical work 
week consists of forty (40) hours. per week. When a change in scheduled is contemplated in other 
than an emergency situation, management will make reasonable efforts to provide affected 
employees with reasonable advance notice. Employees are expected to work all hours as 
scheduled and/or directed. 

Scheduling -Scheduling will be handled through a Departmental Seniority bidding 
process first. If the necessary schedule is not filled completely, assignments will be made on a 
Departmental seniority basis. 

Section 1-A - Employees in the Park Department whose normal shift assignment/work 
week encompasses the weekend shall be paid a stipend of one dollar ($1.00) an hour additional 
pay for the weekend work. 

Section 2. Employees shall be permitted a thirty (30) minute unpaid lunch period which shall be 
taken by each employee as close as possible to the middle of each work day. 

A fifteen (.15) minute rest period for each employee in the bargaining unit shall be 
permitted during the first four ( 4) hours of a shift and during the second four ( 4) hours of the 
shift. 

Section 3. Employees shall be paid only for actual hours worked, and for all other provisions 
and benefits as provided by this Agreement. 

Section 4. Welfare/Workfare Programs: The "CITY" agrees that any welfare/workfare person 
or any persons under the supervision of the courts that becomes 'a problem with the "UNION", 
upon notice to the "CITY" the parties shall meet to discuss and attempt to resolve the matter. 

Section 5 
Section 6. From June I to September I of each year, the starting time shall be 6:00 a.m. and the 
quitting time shall be 2:30p.m. for those employees in the Paint Department. 
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ARTICLE tO 
OVERTIME 

Section 1. Employees shall be paid one and one-half (I 112) times their normal hourly rate of 
pay for any work in excess of forty (40) hours in any work week. An employee may elect to take 
compensation time off instead of being paid monetary overtime compensation. Compensation 
time shall be accrued at time and one-half hours for each hour worked or prorated thereof, except 
for the seventh (7th) consecutive day which compensation time shall be at two times the hours 
worked for each hour worked. 

Section 2. Employees shall be paid double times (2x) the employee's normal rate of pay for 
work performed on the seventh (7th) consecutive day of the employee's work week. 

Section 3. For purposes of computing overtime, credit shall be given for paid vacations, paid 
holidays, pre-approved sick leave, pre-approved personal days and compensatory time. 

Section 4. 

a. Overtime shall be voluntary and employees shall not be required to work 
except in emergency conditions where adequate employees do not agree to work the necessary 
overtime and further provided under those conditions, employees shall be scheduled or called-in 
beginning with the least senior employee(s) in the classification(s) needed. 

b. It is further agreed the "CITY" shall post "OVERTIME LISTS" upon 
request form the Union indicating a record of overtime hours worked and/or refused. The listing 
of employees shall be by classification, shift and department. 

c. Emergency overtime shall be administered and scheduled solely on the 
basis of Departmental seniority according to classification. 

d. if the employee accepts the overtime assignments, or does not work the 
overtime assignment and additional personnel are needed to work, the employee with the next 
highest Departmental seniority will be offered the overtime assignment and the "CITY" shall 
continue on down the list in that order. 

e. If it becomes necessary to go outside a classification to obtain additional 
personnel for overtime assignments, such overtime shall be offered on a seniority basis starting 
with the employee with the highest seniority within the bargaining unit qualified to do the work. 
If it becomes necessary to obtain personnel outside the department for overtime assignments, the 
above procedure shall be followed. 

f. In case an employee is in advertently passed over, upon notifying the 
"CITY", he shall be placed at the top of the list for the next call out. If an employee has been 
intentionally bypassed, he shall be compensated for such hours of overtime he would have been 
entitled to if he would have worked the overtime. (This shall be the settlement for any grievance 
about call out procedure). 
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Section 5. The "CITY" shall be the sole judge for the necessity of any overtime. 

Section 6. "Pre-Scheduled" overtime shall be administered and scheduled solely on the basis of 
Departmental seniority according to classification. 

Section 7. Employees subject to emergency overtime or emergency call shall report for work 
within thirty (30) minutes or as quickly thereafter as possible, if conditions exist which prevent 
the employee from reporting within said time period. 

ARTICLE 11 
BULLETIN BOARDS 

Section 1. It is agreed that the "UNION" shall have access to departmental bulletin boards for 
the purpose of posting "UNION" notices or "UNION" literature provided that: 

a. All notices or materials posted must be signed by the "UNION" President or other 
designated "UNION" officer or Representative of Ohio Council 8. 

ARTICLE 12 
PROBATIONARY PERIOD 

Section 1. New employees shall be considered on probation for a period of sixty (60) calendar 
days of their employment. The employee shall accrue no seniority during the probationary 
period. After completion of the probationary period, seniority shall be retroactive to the first day 
of employment within the department. 

ARTICLE 13 
SENIORITY 

Section 1. Seniority shall be an employee's length of continuous service with the "CITY", 
department or job classification, depending on the question involved. An employee shall have no 
seniority for the probationary period, but upon completion of the probationary period, seniority 
shall be retroactive to the date of hire. 

"Continuous service" shall include the following: 
---Absences due to medically substantiated disability; 
---Temporary layoff due to lack of work or funds; 
---Absences due to services in the United States Armed Services. 

Section 2. Supervisors shall maintain their seniority (if any) under this Agreement for one (I) 
calendar year when promoted to a supervisory classification outside the bargaining unit. 

Section 3. Each ninety (90) days, the "CITY" shall provide an up-to-date seniority list showing 
name, job classification, department, and date of classification entry of all employees in the 
bargaining unit. The seniority Jist shall be posted in each of the departments covered by this 
Agreement. A copy shall also be forwarded to the "UNION" President. 
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Section 4. An employee's seniority shall terminate for any of the following reasons: 
--- He quits; 
--- He is discharged for just cause; 
--- He is absent for a period of more than three (3) working days without reporting to the 

department head; 
--- He fails to return to work when he is recalled; 
--- He fails to report that he is available for work at the expiration of a leave of absence; 
--- He is laid off in excess of two (2) calendar years. 

Any single suspension upheld for longer than thirty (30) calendar days, shall not be 
counted in the computation of total accumulation of seniority. 

ARTICLE14 
PROMOTIONS 

Section 1. Whenever a job occurs for higher rated jobs, the "CITY" shall within thirty (30) days 
post a notice of the opening for a period of five ( 5) working days. The notice shall be posted on 
department bulletin boards. 

Section 2. During this period of time, employees who wish to apply for the job may do so on a 
form to be supplied by the "CITY". The employee shall be furnished a copy of the completed bid 
form. 

Section 3. Selection of the employee(s) to fill the open position shall be made on the basis of 
seniority, skill and ability to perform the job by department first using department seniority. Any 
single suspension upheld or accepted for longer than thirty (30) calendar days, may be 
considered for promotion. 

Section 4. An employee who has been selected for a higher-rated job shall be given a trial 
period of sixty (60) calendar days to qualify on the new job. An employee shall be given 
reasonable help and supervision during the trial period. This period may be extended by mutual 
agreement between the "CITY" and the "UNION". 

Section 5. The department head may disqualify an employee during the trial period for 
unsatisfactory performance. 

Section 6. During the trial period, employees shall continue to hold seniority in their last 
classification. 

Section 7. An employee qualifies for a higher-rated job during the trial period by: 

Deciding that it is satisfactory to him, and; by the department head's determination that 
the employee's performance is satisfactory on the, job, and; an employee's performance will be 
considered satisfactory when the employee performs the job with no more help and supervision 
than is required of other employees within the same or similar job classification. 
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The trial period may be less than sixty ( 60) days provided the above applications of this 
paragraph are fulfilled. 

Section 8. Immediately upon qualifying, the employee shall be paid the rate of the new 
classification, and his new classification seniority is retroactive to the first day of trial on the 
higher-rated job, and he shall forfeit seniority on his previous classification. 

Section 9. If an employee does not qualify for a higher-rated job within the trial period he 
returns to his last classification without loss of seniority. 

Section 10. If no bids are received within five (5) working days after notices are posted, or if 
none of the applicants qualify within the trial period, the "CITY" may hire a new employee for 
the job. 

Section 11. It is the "CITY's" prerogative at all times to hire experienced persons in the various 
classifications if there are no applications submitted by an employee(s) during the posting period, 
or in the event an application is received in which an employee( s) who bids on the open position 
does not qualify, and the "CITY" cannot obtain a qualified employee for within the bargaining 
unit. 

Section 12. Employees, upon approval by the Department Head and City Administration, may 
participate in courses/training classes that are related to skills and duties within the Collection 
Bargaining Agreement. Employees shall pre-pay for the classes and reimbursement shall be 
made to the employee by the City after completion of courses or the cost of said training 
program. The employee must pass the course and receipts have to be furnished upon completion 
in order to be reimbursed. Any required material or books that need purchased for the course, 
upon receipt to the City, shall also be reimbursed. All books paid for by the City, shall remain 
the property of the City. 

ARTICLE 15 
LATERAL TRANSFERS 

Section 1. An employee may exercise his classification seniority for the purpose of lateral 
transfer or shift transfer when an opening occurs within his classification within the employee's 
department. For lateral transfers to classifications outside the employee's department, such lateral 
transfer shall not deny an employee within the department where the opening occurs, 
promotional opportunities. An employee desiring a lateral transfer or a change of shift, must 
make application in writing to his department head requesting the transfer. The department head 
shall supply such form and employee shall retain a copy of the completed form. Lateral or shift 
transfers shall be limited to a total of one (1) per employee during any twelve (12) month period. 

ARTICLE16 
TEMPORARY TRANSFERS 

Section 1. For the efficient operation of the "CITY", employees may be temporarily transferred 
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within the department. An employee temporarily transferred to a lower rated job shall receive his 
regular rate of pay during the period of the temporary transfer. An employee temporarily 
transferred to a higher paying job shall receive the higher rate of pay for the period of such 
temporary transfer. Temporary transfers of employees shall not be on an arbitrary or 
discriminatory basis. If a temporary opening occurs and is for thirty (30) days, the open position 
shall be declared a permanent opening and shall be posted and filed in accordance with the 
provisions of Article 14, Promotions. It is further understood that where openings arise due to 
incumbents being on official leave status that upon the requalification of such sick or disabled 
employee, such employee shall have the right to "bump" the employee who replaced him. 

Section 2. Any bargaining unit employee temporarily assigned to work in a higher classification 
whether an incumbent is on official leave status, or the City needs additional manpower for a 
specific job, shall receive the higher rate of pay for the hours worked. 

Section 3. The City may employ a training program for employees to participate in, upon their 
written request to operate pieces of equipment that are considered a higher rate of pay. 

Section 4. Upon completion of training or at such time said employee is left responsible to 
operate said equipment by themselves, they shall be paid the higher rate of pay. 

Section 5. Training shall be based on seniority first, within the department. 

ARTICLE 17 
LAYOFF 

Section I. Whenever it is necessary because lack of work or lack of funds to reduce the number 
of employees in a department and in classifications, the procedure outlined in this section shall 
be followed. The "CITY" may determine the job classification and the number of employees in 
each class within the bargaining unit to be laid off. Any such lay off shall proceed by laying off 
in the following order: 

I. Any Federal or State privately funded employees to include welfare/workfare 
programs; 

2. Emergency employees; 
3. Provisional employees who have not completed their probationary period after 

appointment; 
4. Provisional employees who have satisfactorily completed their probationary 

period after appointment; 
5. Seasonal employees; 
6. Part-time employees; 
7. Permanent employees who have not completed their probationary periods after 

appointment; 
8. Permanent employees who have completed their probationary period after 

appointment. 
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Section 2. When a lay off is necessary, employees shall be laid off on the basis of classification 
seniority by department, and may use their department seniority to "bump" any employees with 
less departmental seniority in any equivalent or lesser paying classification within their 
department as long as they are qualified to perform the work. 

After exhausting seniority rights within their department, employees being laid off may 
use their total City seniority to transfer to other departments subject to this agreement and 
"bump" (replace) any employee in an equivalent or lesser paying classification with less "City" 
seniority as long as the transferring employee is fully qualified and can perform the duties of the 
new classifications. 

Section 3. Before any bargaining unit employee is given notice of lay off, the "CITY" and 
"UNION" shall meet immediately for the purpose of attempting to find an available job within 
the "CITY", within the bargaining Unit, which the affected employee is qualified to perform, and 
if any job is available, the employee will be given the option of accepting it rather than being laid 
off. The "UNION" shall receive a copy of all layoff notices. 

Section 4. Employees shall be given a minimum of ten (I 0) working days advance notice of lay 
off, which shall state the reasons which made the layoff necessary. 

Section 5. In event an employee is laid off, he may, upon request, receive payment for earned 
but unused vacation. If requested, such payment shall be made no later than the first pay period 
following the layoff. 

Section 1. Principles 

ARTICLE 18 
RECALLS 

A. The delivery of efficient, effective and safe services to the city shall be the first priority 
taken into account when recalling employees. 

B. Every effort will be made to recall bumped and laid off employees to the classification 
they held prior to the displacement of the work force; however, principle (a) above may 
effect where an employee is first recalled from layoff. 

Section 2. Guidelines Internal Recall- Employees working out of their regular position 
A. Internal recall rights shall last for thirty six (36) months from the date of displacement. 

B. Employees who have been bumped or reduced from their regular position/classification 
(defined as the position to which a person bid and was holding immediately prior to the 
reduction in force) will maintain recall rights to that position. 

C. Vacancies in a department shall first be offered to employees on the recall list who are 
working out of their regular classification. Such vacancies will be filled in accordance 
with classification seniority. (For example, an employee within the street department that 
has been reduced from a truck driver classification to a laborer classification as a result of 
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being bumped or displaced from their original position, and who is the most senior 
employee within that classification, shall first be offered the opportunity to return to their 
original classification when there is a vacancy.) 

D. When the City contact an employee with internal recall rights and personally offers recall 
to their regular position, the employee must immediately accept or decline the recall. If 
an employee declines the position, the employee shall be removed from the recall list and 
the assigned position which the employee is in, will be deemed his/her regular position 
until the employee bids and is awarded a new position. Employees who are on vacation 
during a recall period must complete a form (available from the City), prior to going on 
vacation, which indicates their acceptance to a recalled position, if offered while on 
vacation. Otherwise, such employee will be passed over on the recall list until they 
return from vacation. 

E. Employees on the recall list who are on any leave of absence will be skipped over during 
a recall and will have recall rights when they return to active employment status. 

F. Employees who accept a recall to a position will return to the same longevity increment 
and pay grade he/she held prior to being displaced from the position. 

G. To maintain rights on the recall list an employee must maintain their license or 
certification for their regular position. Otherwise, the employee shall be removed from 
the recall list. 

H. The City will maintain a list of employees who have recall rights to a position and 
periodically review such list with the local union officials. 

Section 3. Recall from Layoff Status- Employees Not Working 

A. Employees on layoff will be retained on a recall (reemployment) list for up to thirty six 
(36) calendar months following layoff. 

B. The most senior employee(s) on layoff status, based upon City seniority will be offered 
the position(s) that are not filled by employees currently working who have internal recall 
rights under Section 4. 

C. Employees returned from layoff will return to the same longevity increment he/she held 
prior to being laid off and to the pay grade associated with the job the employee is 
assigned. 

D. Notice of recall shall be sent to the employee by certified or registered mail with a copy 
to the Union. The Employer shall be deemed to have fulfilled its obligations by mailing 
the recall notice by registered mail, return receipt requested, to the last mailing address 
provided by the employee. A laid off employee shall be given ten (I 0) calendar days 
after receipt of notice of recall or fourteen (14) calendar days after postmark of notice of 
recall, whichever date occurs first, in which to report for duty, unless a different date for 
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returning to work is otherwise specified in the notice or agreed to by the employer and 
employee. 

E. Employees returned to a position which is not their regular position will be placed on the 
Internal Recall List for placement to their regular position in accordance with internal 
recall rights under Section 4. 

Section 4. Job Postings 

A. The job posting procedure in Article 14 shall not apply to vacancies which can be filled 
in accordance with the Internal Recall provisions of Section 2 of this Article 18 or to 
vacancies which are to be filled in accordance with the provisions of Section 3 of this 
Article 18 which is applicable to employees on layoff status who have reemployment 
rights. 

ARTICLE19 
TEMPORARY EMPLOYEES 

Section 1. Temporary employees are those employees hired for special projects (such as 
cleaning storm sewers), or to fill in for approved leaves of absence. In any event, the "UNION" 
shall be notified in writing, within five (5) work days of each temporary employee hired. The 
notification shall list the employee's name, date of hire, department, classification and reason for 
hire. If the employee was hired to fill in for an employee on leave of absence, the notification 
shall also state the name of such employee on leave of absence. 

Temporary employees may join the "UNION" and are subject to the terms and provisions 
of this Agreement. 

Section 2. Any bargaining unit employee temporarily assigned to work in a higher classification 
which an incumbent is on official leave status shall receive the higher rate of pay for any hours 
worked in that higher classification. 

Section 1. Paid Sick Leave: 

ARTICLE20 
LEAVES OF ABSENCE 

a. Each full-time employee of the "CITY" shall be entitled to, for each complete 
eighty (80) hours of service, of four and six-tenths (4.6) hours of sick leave with pay. Sick leave 
shall be calculated without limit. 

b. Employees who work as a part-time seasonal or on an intermittent basis, shall 
have sick leave credited for time actually worked at the same rates 'as a full-time employee. 

Section 2. Sick leave shall be granted to an employee only upon approval of the appointing 
authority and for the following reasons: 
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a. Illness or injury of the employee or a member of his immediate family. In case of 
a member of the immediate family not living in the same household, the 
appointing authority may credit sick leave when he believes it justified, but such 
cases should be carefully investigated. 

b. Medical, dental, or optical examination or treatment of employees or member of 
his immediate family which requires the employee, and which cannot be 
reasonably scheduled during non-working hours. 

c. If a member of the immediate family is afflicted with a contagious disease and 
requires the care and attendance of the employee; or when, through exposure to a 
contagious disease, the presence of the employee at his job would jeopardize the 
health of others. 

d. Death of a member of his immediate family (sick leave usage is limited to five (5) 
calendar days). 

e. Definition of "Immediate Family" as defined in State Civil Laws. "Immediate 
Family" concerning death shall mean: 

Spouse Mother-in-Law 
Mother Father-in-Law 
Father Grandparents 
Sister-in-Law Sister 
Brother-in-Law Brother 
Children Grandchildren 
Son-in-Law Daughter-in-Law 

Legal Guardian or other person who stands in place of a parent (loco parentis). 
f. Abuse of sick leave: Employees failing to comply with sick leave rules and 

regulations shall not be paid. Application for sick leave with intent to defraud 
shall be grounds for disciplinary action up to and including dismissal. 

g. Absentee Policy: 
1. An incident of absence is any day, consecutive day or part of a day that an 
employee is not at work other than personal day, holiday, vacation, jury duty, court 
appearance. (i.e., It is not an incident of absence when a person is subpoenaed, on 
approved leave of absence, injury leave, pre-approved absence of one (I) day or less due 
to a doctor's appointment, union leave, hospitalization, or bereavement leave.) 

2. Prearranged absence of one (I) day or less for doctor's or dentist's appointment 
will not be charged as an absence occurrence providing the employee supplies 
documentation to support the appointment or visit. Emergency absences may result in 
presentation of acceptable documentation. 

3. Employees must provide a physician's certificate for any absence extending for 
three (3) or more scheduled workdays. 
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4. After the fifth (5th) incident, management will counsel the employee directly and 
document the session. An incident is defined as each separate occasion of absence as 
defined in paragraph I. After the sixth (6th) incident, management will issue a verbal 
warning, seven (7) incidents of absenteeism within a 12-month period will result in a 
written warning. Eight (8) incidents of absenteeism within a 12-month period will result 
in a suspension. Any further incidents of absenteeism within a 12-month period will 
result in additional disciplinary action including termination. The infraction period will 
be based upon a "rolling' calendar year. 

5. Mitigating circumstances to incidents of absenteeism will only be considered by 
the City when the pattern has progressed beyond the written warning/reprimand. 

6. Mitigating circumstances to incidents of absenteeism will only be considered by 
the City when the pattern has progressed beyond the written warning stage, and when the 
employee notifies the City before any disciplinary action is taken. 

7. "Pattern abuse" shall constitute grounds for discipline apart from and/or in 
addition to paragraph 4 herein. Pattern abuse consists of absence while on sick leave as 
evidenced by' a frequency or pattern contiguous with or related to holidays, weekends, 
vacation days, and/or consistent or regular usage of sick leave. 

Section 3. Unused sick leave shall be cumulative. The previously not compensated accumulated 
sick leave of an employee who has been separated from City services shall be placed to his credit 
upon his re-employment in the City of Massillon. 

Section 4. This Article shall not interfere with existing sick leave credit given employees for 
unused sick leave prior to the effective date of this Agreement. 

Section 5. 
a. Absences shall be reported to the employee's department before the regular 

starting times on each day of absence. The Report Off Form, attached as Exhibit "A", shall be 
used when employees report off for absences. In case of extended illness, the employee shall not 
be required to report off on a daily basis. The employee shall be expected to periodically inform 
his supervisor or department head of his progress and expected date of return to work. 

b. An employee shall be paid eight (8) hours pay at the employee's normal hourly 
rate of pay for holidays occurring during an approved sick leave. Such holiday shall not be 
charged to the employee's accumulated sick leave. 

c. Employees may use up to four ( 4) personal days a year without penalty, and 
chargeable to accumulated sick leave, with at least forty-eight ( 48) hours advance notification, 
provided however, with emergency use approved by Service Director/Park & Recreation 
Director for less than required notification. 

Section 6. Unpaid Sick Leave: An employee having completed the required initial probationary 
period shall be granted an unpaid sick leave of absence for a period not to exceed six ( 6) months 
because of personal illness or injury upon application supported by medical evidence. 
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ARTICLE21 
PAID LEAVE OF ABSENCE 

Section 1. Union Leave: The union will be authorized an aggregate of up to five (5) work days 
leave per calendar year for delegates to use at any union functions such as conventions, seminars, 
conferences, etc. 

ARTICLE22 
FAMILYANDMEDICALLEAVE 

Section 1. This Article is intended to compliment and be an addition to whatever leave rights 
employees may have under applicable laws. Employees may take up to twelve (12) weeks of 
unpaid leave of absence for the following reasons: 

a. The birth of a child. 

b. To receive a child for adoption or foster care. 

c. To care for a "seriously ill" spouse, child, or parent if the parent has a serious 

health condition. 

d. For the employee's own serious health condition that makes the employee unable 
to perform the functions of their position. 

Section 2. A total of twelve (12) weeks a twelve (12) month period may be used for any of the 
four reasons listed in Section I. Twelve (12) weeks is not permitted for each reason. The twelve 
(12) month period is defined as the twelve (12) month period measuring forward from the date of 
request for leave. An employee may be required or may request to substitute earned vacation, 
bonus time and any other applicable paid leave for this type of leave. If spouses are both 
employed by the City of Massillon, the combined total leave time allowed for birth, adoption or 
care of a sick parent is twelve (12) weeks. If spouses cannot agree on time periods among 
themselves, the decision will be based upon the needs of the departments in which the spouses 
work. Workers' Compensation leaves are also included in the allowed twelve (12) weeks. 

Section 3. While on family and medical leave, health insurance benefits will continue for any 
eligible employee. Any share of the premiums normally paid by an employee continues to be the 
responsibility of the employee. Premiums must be received by the 25th of each month or the last 
business day prior to the 25th, whichever is earliest. If premium payments are more than thirty 
(30) days late, coverage will cease. However, coverage will be reinstated upon return to work. 

Section 4. As soon as an employee knows of his intention to request a Family and Medical 
Leave, the City Safety Director must be contacted. All leaves will be arranged through the Safety 
Director's Office. After each of four ( 4) weeks during a leave, an employee must update the 
Safety Director's Office as to his/her status and intentions to return to work. 
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ARTICLE23 
UNPAID LEAVES OF ABSENCE 

Section 1. Personal Leave: Any employee who has completed the required initial probationary 
period who believes he has a justifiable reason may apply for a leave of absence not to exceed 
ninety (90) days for personal reasons. Such leaves shall be granted for good cause if the 
employee's absence will not adversely affect efficient operation of the department in which 
works, upon comment of the department head and the approval of the Service Director. 

Section 2. Union Leave: At the request of the "UNION", a leave of absence without pay shall 
be granted to any employee selected for a "UNION" office, employed by the "UNION" or 
required to attend a "UNION" convention or perform any other function on behalf of the 
"UNION" necessitating a suspension of active employment. 

Section 3. Militarv Leave: 

a. Employees who are members of the Ohio National Guard, the Ohio Defense 
Corps, the Naval Militia, or members of other reserve components of the Armed Forces of the 
United States are entitled to leave of absence with pay from their respective duties for such time 
as they are in the military service on field training or active duty. 

b. The employee is required to submit to the Employer an order or statement from 
the appropriate military commander as evidence of such duty. There is no requirement that the 
service be in one continuous period of time. The maximum number of hours for which payment 
may be made in any one calendar year under his provision is one hundred seventy-six (176) 
hours. 

c. Employees who have been employed by the Employer for at least ninety (90) 
days will be granted a leave of absence without pay to be inducted or otherwise enter military 
service. An employee of the City shall be paid the difference between his regular salary and his 
service pay upon receipt of a service pay voucher. 

d. An employee who re-enlists while on active duty, or a commissioned officer who 
voluntarily enters on extended active duty beyond that required upon accepting a commission, is 
not eligible for reinstatement with the Employer. 

e. Employees who are members of the Ohio National Guard will be granted 
emergency leave for mob, riot, flood, civil defense, or similar duties when so ordered by the 
Governor to assist civil authorities. Such leave will be without pay if it exceeds authorized paid 
military leave for the year. The leave will cover the official period of the emergency. 

f. A veteran separated or discharged under honorable conditions must make 
application for re-employment to his or her former classification within ninety (90) days after 
discharge or release from hospitalization due to in service injury or illness which has not 
exceeded a period of more than one(!) year. The following procedures shall apply: 
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1. Reinstatement shall be accomplished within thirty (30) days after application is 
received by the Appointing Authority providing the veteran has remained physically 
qualified to perform the duties of the classification. Where a disability in the military 
service precludes restoration to the original classification of like status and pay, 
compatible with his or her physical condition, of such classification and position are 
available; 

2. A photo static copy of the discharge or certificate of service must accompany all 
requests for reinstatement or reappointment; 

3. The veteran is entitled to salary, benefits or other advancement accruing to the 
position during military absence as follows: 

a. Sick leave - that amount which had been accumulated at the time of 
entering service. 

b. Vacation leave - time spent on military leave will be counted in 
determining the employee's length of service, but no vacation credit will 
be accumulated during the time spent on military leave. 

c. Change in classification or pay range which would have accrued to the 
employee if he or she had been on the job; and 

d. Any automatic salary adjustments associated with the position that the 
employee would have received had he or she been on the job. 

e. Employees on military leave who thereafter return to employment with the 
"CITY" shall receive retirement credit for all time spent in active military 
service. 

Section 4. Industrial Illness - Injury: In cases of compensable industrial illness or injury, a 
leave of absence shall be granted when appropriately supported by medical evidence. Such leave 
shall be automatically terminated when the employee is placed upon such degree of permanent 
disability as prevents his performance of the duties of his job or when he returns to work. 

ARTICLE24 
SALARY FOR DISABLED EMPLOYEES 

Section I. When an employee is disabled in the discharge of his duty, he shall be paid his 
regular salary, for a minimum of three (3) months. 

Section 2. The Department supervisor and the Service Director may at their option extend for an 
additional three months period of disability pay. The department supervisor and the Service 
Director will, at any time and at the cost of the City, have the right to order the affected 
employee to submit to an examination by a physician approved by the Union from a list on file 
with the Service Director to determine the extent of the disability. If a disagreement exists 
between the Service Director and the department supervisor over the need for such examination, 
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the Mayor shall decide whether such examination shall be required. Whenever such an 
examination is ordered, the Service Director shall notify the Union in writing and in advance of 
the examination. 

Section 3. This disability leave shall be used before an employee's accumulated sick leave can 
be used. 

Section 4. Should the period of disability exceed the disability leave the City shall continue to 
provide said employee with full normal insurance coverage for at least six (6) additional months. 
The provisions of this Article shall in no event exceed the period of disability. 

Section 5. If an examination results in a determination that any employees can perform light 
duty, the employees shall report to work for assignment of duties that fall within their 
capabilities as determined by the examination and are not harmful to the employee. 

Section 6. In no case shall an employee be entitled to Disability pay under the terms of this 
Article where such employee is employed or receives compensation from, any other employer. 

ARTICLE25 
PROVISIONS REGARDING LEAVES OF ABSENCE 

Section 1. All leaves of absence (and any extensions thereof), must be applied for and granted 
or rejected, within five (5) working days, in writing on forms to be provided by the "CITY". An 
employee may, upon request, return to work prior to the expiration of any leave of absence if 
such early return is agreed to by the "CITY". When an employee returns to work after a leave of 
absence, he will be assigned to the position which he formerly occupied or to a similar position if 
his former position is not vacant or no longer exists at his current rate of pay. 

Section 2. If it is found that a leave of absence is not actually being used for the purpose for 
which it was granted, the "CITY" may cancel the leave, direct the employee to return to work, 
and impose disciplinary action. 

Section 3. An employee who fails to report to work at the expiration or cancellation of a leave 
of absence, or fails to secure an extension of such leave, shall be deemed to be absent without 
leave and shall be subject to loss of seniority under Article 13, Seniority. 
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ARTICLE26 
JURY DUTY 

Section 1. An employee who is called for jury service, (Municipal, County, State or Federal), 
during any regular scheduled work day, shall be excused from work for the days on which he 
services and shall receive, for each day of jury service, the difference between eight (8) times his 
average hourly earnings, and the payment received for jury service. The employee shall present 
proof of service and the amount of pay therefore to the Superintendent or Foreman of his 
department. 

Section 2. If an employee does not have to serve on jury duty as indicated above in Section 1, 
upon notification by the Court/s that the employee's services will not be needed, the employee 
shall return to work within 112 hour if in Massillon or 1 hour if in Canton provided the 
employee's scheduled work day will still be working within normal quitting times. 

ARTICLE27 
FUNERAL LEAVE 

Section 1. An employee shall be granted up to five (5) work day's funeral leave in event of 
death of a member of the immediate family. Such funeral leave shall be deducted from the 
employer's accumulated sick leave, if the employee desires. 

Section 2. Immediate Family: An employee's immediate family, as referred to herein, shall 
include his spouse, mother, father, child, brother, sister, sister-in-law, brother-in-Jaw, mother-in
Jaw, father-in-Jaw, son-in-law, daughter-in-law, grandparents, grandchild, a legal guardian or 
other person who stands in place of a parent (loco parentis). 

ARTICLE28 
VACATIONS 

Section 1. All employees except temporary and seasonal employees shall be granted vacation 
with pay as follows: 

a. Two (2) calendar weeks per year after the completion of one (I) full year of 
employment. 

b. Three (3) calendar weeks per year after the completion of five (5) full years of 
employment. 

c. Four (4) calendar weeks per year after the completion of ten (10) full years of 
employment. 

d. Five (5) calendar weeks per year after the completion of fifteen (15) full years of 
employment. 

e. Six (6) calendar weeks after twenty (20) full years of employment. 
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Section 2. Employees who so desire may take earned vacation leave according to the following 
plans. Two (2) weeks (I 0 days) of earned vacation must be taken as time off, unless an 
employee is in his retiring year. Employees with earned vacation in excess of two (2) weeks (I 0 
days) may take the remainder in any combination of earned vacation leave and/or base pay in 
lieu of earned vacation leave. Vacation pay may be collected on the payday before taking 
vacation with notice. A retiring employee may use any combination of vacation and/or base pay 
in lieu of earned vacation with notice. 

Section 3. Vacations become due on or after January 1 of each year. After an employee 
completes one (1) full year of service, the anniversary date of employment for vacation purposes 
shall be January 1 of each year. Service credit shall be given for consecutive service in any 
department of the "CITY" including approved leave of absence. 

Section 4. Vacations shall be scheduled by seniority in each department upon the request of the 
employee. The vacation period shall be from January 1 thru December 31, and no portion of the 
vacation may be carried over into the next year. The employee's vacation request shall be granted 
unless such request allegedly affects operations of the department in which the employee works. 
In that event, Management shall grant at least one ( 1) employee his/her request and right to 
accrued vacation during any period or periods of any year. 

In event of denial of an employee's vacation request, a meeting shall be scheduled 
between the Union President and the Service Director to resolve the dispute. 

Section 5. Holidays occurring during an employee's vacation will not be counted as part of the 
vacation. The employee shall receive a future day off or eight (8) hours pay, as elected by the 
employee. 

Section 6. Upon death of the employee, any unused vacation shall be paid to the surviving 
spouse, or if none survives, to the employee's estate. 

ARTICLE29 
HOLIDAYS 

Section 1. All employees shall receive the following holidays with their regular pay: 

Employee's Anniversary Date 
January 1st 
President's Day (3rd Monday 

in February) 
Good Friday 
Memorial Day 
July 4th 
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Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
Employee's Birthday 
Martin Luther King Day 
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Section 2. If any of the holidays fall on Sunday, the following Monday shall be observed as the 
holiday. If any of the holidays fall on a Saturday, the preceding Friday shall be observed as the 
holiday. 

Section 3. An employee who works on a holiday shall be paid one and one-halftimes (1 112) his 
normal hourly rate for hours worked in addition to holiday pay. 

Section 4. In order to be eligible for holiday pay provided herein, an employee must comply 
with the following provisions: 

1. An employee, who is scheduled to work on any holiday, but who fails to report 
and perform his scheduled or assigned work, shall become ineligible to be paid for the unworked 
holiday, _unless he failed to perform such work because of sickness or because of a death in his 
immediate family. 

2. An employee, who fails to work both on his last scheduled work day prior to his 
first scheduled work day following the day on which the holiday is observed , shall become 
ineligible to be paid for the unworked holiday, unless he failed to work because of sickness or 
because of a death in his immediate family. 

ARTICLE30 
CALL-BACK PAY 

Section 1. An employee called back to work beyond their normal quitting time shall be paid at 
the overtime rate for all hours worked, provided however, the minimum call-back shall be two 
(2) hours at the overtime rate. 

Provided however, that it is understood that once an employee clocks out and has not left 
the City premises and is requested by the supervisor to complete the job that has been called in 
which constitutes an emergency type situation, the Union agrees that the two (2) hour call-back 
provision shall not apply. 

ARTICLE31 
REPORT-IN-PAY/INCLEMENT WEATHER 

Section 1. An employee, who reports to work on a normally scheduled work day without notice 
not to report, shall receive eight (8) hours work or eight (8) hours pay at the applicable rate of 
pay in lieu thereof. 

Section 2. If the weather is too cold or severe in the judgment of the department head, he may 
assign crews to work indoors. If any crew feels that weather is too cold or severe, they may be 
excused from working if the temperature is below 10 degrees F. , if they are required to work 
outside their vehicles; but those excused will not be paid. However, they may work on Saturday 
or Sunday to make up lost days and will be paid at straight time rate for working on make-up 
days. 
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ARTICLE32 
LONGEVITY 

Section 1. Bargaining Unit employees shall be paid longevity pay rolled into their base hourly 
rates of pay as indicated in APPENDIX "B" according to the following continuous service: 

Continuous Service 
5 years, less than I 0 years 
I 0 years, less than 15 years 
15 years, less than 20 years 
20 years, less than 25 years 
25 years, less than 30 years 
30 years, or more 

Section 2. Employees' continuous service record shall be determined by using the last date of 
hire with the "CITY". Continuous service shall include paid sick leave, approved leaves of 
absences and tour(s) of duty in any branch of the Armed Services of the United States. -An 
employee who has had his service with the "CITY" terminated and is later rehired, shall have his 
new continuous service begin the day of rehire for purpose of this Section. 

Section 3. Each employee shall advance to the next higher group classification on the first day 
of the month following the anniversary date of his employment with the "CITY" which entitles 
him to such advancement. 

ARTICLE33 
HOSPITALIZATION/LIFE INSURANCE 

Section 1. Hospitalization: All Bargaining Unit Members who work a minimum of thirty-five 
(35) hours per week shall be furnished a family or single coverage hospitalization plan. The 
level of benefits for hospitalization, major medical, dental, vision and prescription drug 
insurance coverage shall be as set forth in Appendix E. 

Section 2. Effective the signing of the Agreement, the employees covered by the group 
health insurance plan shall pay fifty dollars ($50.00) per pay that shall be contributed to the base 
amount contributed by the City. 

ARTICLE34 
RETIREMENT 

Section 1. Upon retirement, an employee shall receive a lump sum payment of unused sick 
leave according to the following formula in Section 2. 

Section 2. Employees hired prior to November 5, 2012 Up to one hundred seventy (170) sick 
days, full compensation (six-month (6) salary); plus full compensation of forty percent (40%) of 
sick days in excess of one hundred seventy (170). 
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Employees hired on November 5, 2012 or after 

Up to Five Hundred (500) hours sick time at full compensation upon retirement 

Section 3. An employee that retires and receives lump sum payment shall not be eligible for 
further lump sum payment of unused sick leave. 

Section 4. Upon death of an employee, a lump sum payment of accumulated sick leave shall be 
paid according to Section 2, to the surviving spouse, or if none survives, to the estate. 

ARTICLE35 
NON-DISCRIMINATION/UNION MEMBERSHIP AND ACTIVITIES 

Section 1. The "CITY" recognizes the right of all employees and all applicants for employment 
to be free to join the "UNION" and to participate in lawful concert "UNION" activities. 
Therefore, the "CITY" agrees that there shall be no discrimination, interference, restraint, 
coercion, or reprisal by the "CITY" against any employee or applicant for employment because 
of "UNION" membership or because of any lawful activity in an official capacity on behalf of 
the "UNION", or as to age, sex, marital status, race, color, creed, national origin, political 
affiliation, or disability/handicap. 

ARTICLE36 
EXTRA CONTRACT AGREEMENTS 

Section 1. It is agreed that all agreements which add to or amend or delete the provisions of this 
Agreement shall be negotiated by the Mayor or his designees, the Union Staff Representative, 
and the President of Local 996 or his designated officers, and shall be reduced to writing. This 
provision shall not be interpreted to encompass nor alter the Recognition clause or Management 
Rights clause of this Agreement. 

ARTICLE37 
NON-DISCRIMINATION/CIVIL RIGHTS 

Section 1. Both the "CITY" and the "UNION" recognize their respective responsibilities under 
Federal and State Civil Rights Laws, Fair Employment Practice Acts, and other similar 
constitutional and statutory requirements. Therefore, both parties hereby reaffirm their 
commitments, legal and moral, not to discriminate in any manner relating to employment on the 
basis of criminate in any matter relating to employment on the basis of race, color, creed, 
national origin, age or sex, marital status political opinions or affiliations or handicap. 

ARTICLE38 
CONSULT A TION/P ARTICIP ATION AND/OR CONCURRENCE 

Section 1. It is agreed that in the event of any Federal, State or other type jobs/work program is 
legislated by any entity outside the "CITY" of Massillon, the "CITY" and "UNION" shall meet 
within 30 days of such legislation or being furnished up-to-date current Rules and Regulations 
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and Procedures, to negotiate any such legislation effect on wages, hours, and all other conditions 
of employment on bargaining unit employees. 

ARTICLE39 
FORM/TOOL ALLOWANCE 

Section 1. Tools: The "CITY" agrees to continue the practice of furnishing and providing all 
tools and equipment needed by mechanics in the performance of their jobs at no cost to those 
employees. 

Section 2. Uniforms: The "CITY" agrees to furnish and provide employees within the Parks 
Department, and Service Garage with four ( 4) complete sets of uniforms or coveralls per year at 
no cost to the employee and further agrees to supply three (3) complete sets to the Electric 
Department with the understanding be mandatory to be worn during all working hours. 

ARTICLE40 
SAFETY AND HEALTH 

Section 1. Union Cooperation: Safety is a mutual concern to the "CITY" and the "UNION". 
The "UNION" will cooperate with the "CITY" in encouraging employees to observe all safety 
rules and practices necessary to maintain a safe and healthful workplace. 

Section 2. City Cooperation: The "CITY" shall make every reasonable effort to comply with 
Federal, State or Local Safety and Health laws, rules and regulations. 

Section 3. Personal Protective Equipment: Where personal protective equipment is needed to 
protect employees from injury or work that may affect the health of employees, then person 
protective equipment shall be provided by the "CITY". 

The "CITY" shall provide to employees in the Sanitation Department, foul weather gear, 
such as raincoats, at no cost to the employee and will replace as needed. 

The City shall purchase safety equipment required to operate chain saws. 

Section 4. First Aid Kits: First Aid Kits shall be made available at "CITY' facilities and easily 
accessible to all work sites. 

Section 5. Safetv Shoes/Boots: The "CITY" shall pay eighty dollars ($80.00) each year towards 
the purchase of safety-toed shoes or boots to be effective April 1, 1997. Safety-toed shoes or 
boots shall be mandatory on July 1, 1984 and for the term of this agreement. In the event an 
employee has a physical or medical problem in the wearing of said safety-toed shoes or boots, 
then employees shall be required to wear a similar type work shoe or boot while working for the 
"CITY" during working hours. Medical proof may be required at the request of the "CITY". 
Arrangements on payment for said shoes or boots shall be mutually agreed upon between the 
parties to this agreement. 
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ARTICLE41 
LABOR/MANAGEMENT MEETINGS 

In the interest of sound Labor/Management and to promote harmonious relations, a 
labor/management committee shall be established. Meetings shall be held quarterly each year 
and shall be scheduled by convenient, mutually agreed to times by the parties. Additional 
meetings may be scheduled by mutual agreement. The committee shall be made up of the Mayor 
and/or his designee and two (2) members of the local union. An Ohio Council 8 staff 
representative may attend such meetings and each side may invite one (I) additional member on 
an "ad-hoc" basis. Additional meetings may be scheduled by mutual agreement. Labor members 
of the committee shall suffer no loss of pay for attending said meetings. 

An agenda shall be exchanged at least three (3) working days in advance of the scheduled 
meeting with a list of matters to be discussed and acted upon in the meeting. The City agrees to 
post the Chain-of-Command for all departments. 

ARTICLE42 
CONTRACTING OUT 

Section 1. The "CITY" reserves the right to contract or subcontract out projects which require a 
high degree of specialization so long as the employment of current employees is not jeopardized 
by the contracting out of such work. 

The employee's current work week shall not be shortened or curtailed and the employee's 
rate of pay shall not be affected by such contracting. 

The "CITY" shall not use this section to erode bargaining unit work or to dispose of or 
not replace equipment. When changes in replacement equipment change staff size, the "UNION" 
and Management will meet to negotiate wages, .hours, and working conditions. 

ARTICLE43 
WAGES AND OTHER COMPENSATION 

Section 1. Wages: 

The parties agree that for the term of this Agreement, that the wage scales shall be remain at 
rates set out in the April I 2009 through April I, 2012 Agreement. Effective January I, 2014, 
either party may exercise the option to reopen contract negotiations with notice to the other party 
no earlier than ninety (90) calendar days prior to the effective date, nor later than forty five ( 45) 
calendar days prior to the effective date. The parties further agree that the negotiations for either 
of these contract reopeners shall be limited to proposals regarding Article 44 Section 1 Wages. 

Section 2. Employer Pickup; Fringe Benefit Method: During the tenn of this Agreement, the 
Public Employees Retirement System increases the employees contribution, the "CITY" agrees 
to "pick up" such increase up to 1.5%. 
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Section 3. Employer Pickup - Deferred Compensation Method: Effective the first pay day 
after April 1, 1985, that portion of the employee contribution to the Public Employees 
Retirement System of Ohio equal to eight and one-half percent (81/2%) of the employee's earned 
compensation shall be picked up (assumed and paid) on behalf of the employee, and in lieu of 
payment to the employee and by the employee, by the City of Massillon. If the employee's 
percentage of contribution is increased by the Public Employees Retirement System of Ohio, the 
"CITY" will pick up and pay the additional contribution amount up to 1.5%. The provisions of 
this paragraph shall apply uniformly to all employees of the bargaining unit, and no employee 
shall have the option to elect a wage increase or other benefit in lieu of the payment provided for 
herein. The "CITY" shall, in reporting and making remittance to the Public Employees 
Retirement System of Ohio, report that each employees contribution has been made as provided 
by statute. 

The sum paid hereunder by the "CITY" on behalf of the employee, i.e., eight and one-half 
percent (8 112%) of the employee's earned compensation, is not to be considered additional 
salary or wages and shall not be treated as increased compensation and shall be deducted from 
gross pay. For purposes of computing the employee's earnings or basis of his contribution to the 
Public Employees Retirement System of Ohio, the amount paid by the City on behalf of the 
employee as his statutory obligation is intended to be and shall be considered as having been 
paid by the employee in fulfillment of his statutory obligation. 

Holiday pay, overtime pay, vacation pay, compensation pay, severance pay, and any 
other earned compensation shall be computed on an employee's base pay, before deferrals. 

The "CITY" shall keep the proper records of an employee's gross pay (before deferral) 
for pension purposes, further the "CITY shall keep the proper records of an employee's adjusted 
gross pay for income tax purposes. 

Section 4. Original hire of an employee shall be at the entrance rate of the classification 
concerned and future advancement within a pay range shall be as follows: 

a. On the first day of the payroll period following the anniversary date of his 
employment (continuous service) with the "CITY", each employee shall advance within the pay 
rate for this appropriate grade class to the pay rate which his years of continuous service entitles 
him to advance. Said employee shall continue to so advance each year until he has reached the 
maximum rate for his grade class. 

b. When an employee's initial compensation is at a step rate higher than the entrance 
rate for the grade class in which he is employed, said employee shall advance to the next higher 
rate for his grade class on the first day of the payroll period following the anniversary date of his 
employment with the "CITY". Said employee shall continue to so advance each year until he has 
reached the maximum rate for his grade class. 

c. Upon recommendation of the Safety-Service Director, the Mayor may approve 
initial compensation at a rate higher than the minimum rate in the pay range for the class when 
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the needs of the service so require; provided that any such exception is based on the outstanding 
and unusual character of the employee's experience and ability over and above the qualification 
requirements specified for the class, or that a critical shortage of applicants exists. In the latter 
case, any incumbents in the same class receiving a lower rate shall have their rates increased to 
the rate established for the entrance of new employees. 

Section 5. Starting Rate on Return to Duty: When an employee returns to duty in the same 
class of position after separation from the "CITY" service of not more than one (I) year, which 
separation was not due to discreditable circumstances, such employee shall receive the rate in the 
pay range at the step corresponding to the step rate received at the time of separation, and shall 
subsequently serve there for at least such period as is normally required for advancement to the 
next higher rate. 

Section 6. Starting Rate on Return from Military Service: Any employee who leaves or has 
left the "CITY" service to enter the active service of the Armed Forces of the United States, and 
who subsequently is reinstated to a position previously held by him, shall be entitled to receive 
the rate of compensation at the step to which he would have been entitled had his service with 
the "CITY" not been interrupted by service in the Armed Forces. 

ARTICLE44 
RESIDENCY 

Section 1. Residency: All employees must reside within the Massillon Municipal Court District 
within one (I) year of being hired for employment and continue to maintain residency within the 
Massillon Municipal Court District at all time during such continued employment. 

If at any time the State adopts a residency law that conflicts with this Section, the State residency 
law shall supersede the more restrictive requirements of this Section. 

Section 2. Commercial Driver's License: Employment with the City is based on the necessity 
to keep current and valid all operating permits required by the City of Massillon or the State of 
Ohio. 

Any Bargaining Unit member who, through a court or insurance action, loses their 
required license may be subject to discipline up to and including dismissal. 

Any employee who loses their eligibility to operation a vehicle requiring a commercial 
driver's license (CDL) shall have two hundred seventy (270) days to re-obtain their commercial 
driver's license (CDL) privileges. 

An employee who loses their commercial driver's license (CDL) may be pieced on a non
driving status if a position is available. If no position is available, the employee shall be placed 
on an unpaid leave of absence during the two hundred seventy (270) day re-obtainment period. 
The employee may, during the period, use acquired vacation or compensatory time. 
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The City agrees to reimburse employees the renewal costs of their CDL upon proof of 
renewal. 

ARTICLE45 
SUCCESSOR 

Section 1. This agreement shall be binding upon the parties hereto together with their respective 
successors and assigns. 

Section 2. Savings Clause: The agreement shall be subject to any applicable present and future Federal, State laws outside the provisions of this Agreement in accordance with O.R.C. Section 
4117.10 (a). 

If any Article of this Agreement, or any part thereof, should be made invalid by operation 
of law, or by any tribunal of competent jurisdiction, the remainder of this Agreement shall not be 
affected thereby. 

Subject to the paragraph above, and found or made invalid, the "CITY" and the "UNION" shall meet within thirty (30) working days to negotiate a legal alternate to that specific 
portion of the contract only. 

ARTICLE46 
GRIEVANCE AND MEDIATION 

Section 1. All grievances which have been appealed to arbitration will be referred to 
mediation unless either part determines not to mediate a particular grievance. Arbitration 
scheduling will give priority to cases which have first been to mediation. 

Section 2. The parties shall mutually agree to a panel of mediators to serve in the capacity of grievance mediators. Panel members must be experienced mediators and/or arbitrators with mediatory skills. Mediation panel members may not serve as arbitrators. 

Section 3. The grievant or steward, as designated by the Union, shall have the right to be 
present at the mediation conference. Each party may have no more than two (2) representatives at the mediation meeting, but each party may consult with as many other individuals that it 
deems necessary. 

Section 4. The mediator may employee all of the techniques commonly associated with mediation, including private caucuses with the parties, but the taking of oaths and the 
examination of witnesses shall not be permitted and no verbatim record of the proceeding shall be taken. The purpose of the mediation effort is to reach a mutually agreeable resolution of the 
dispute and there will be no procedural constraints regarding the review of facts and arguments. Written materials presented to the mediator will be returned to the party at the conclusion of the 
mediation meeting. 

Section 5. Mediation efforts will be informal in nature. In the event that a grievance that has 
been mediated is not resolved by mediation efforts, there shall be no reference in the arbitration 
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proceeding to the Mediator's advisory opinion or the information presented by either side at the 
mediation meeting. 

Section 6. At the mediation conference the mediator shall first seek to assist the parties in 
reaching a mutually satisfactory settlement of the grievance which is within the parameters of the 
collective bargaining agreement. If a settlement is reached, a settlement agreement will be 
entered into at the mediation conference. The mediator shall not have the authority to compel 
the resolution of a grievance. 

Section 7. If a grievance remains unresolved at the end of the mediation session the mediator 
will provide an advisory opinion as to how the grievance is likely to be decided if it is presented 
at arbitration. This opinion is non-binding and inadmissible in any subsequent arbitration 
proceeding. 

Section 8. If the parties do not accept the advisory opinion, the Union may appeal the 
grievance to arbitration. All applicable time limits for appealing a grievance to arbitration 
contained in the parties' collective bargaining agreements shall commence the date the Union 
receives the mediator's advisory opinion. 

Section 9. The dates, times and places of mediation sessions will be determined by mutual 
agreement by the parties. Each party shall designate a representative responsible for scheduling 
mediation sessions. 

Section 10. The fees and expenses to be charged by the mediator shall be shared equally by 
the parties. 

ARTICLE47 
P.E.O.P.L.E 

The Employer agrees to deduct voluntary contributions to Public Employees Organized 
for Political Legislative Equality (P.E.O.P.L.E.). Deductions shall be submitted to the Controller 
of AFSCME Ohio Council 8 pursuant to an authorization card furnished to the employer and 
attached hereto as Exhibit "C", no later than the tenth (1Oth) day following deductions. The 
Union shall also be furnished an alphabetical listing of employees having political deduction 
made at the time the contributions are submitted to the Union, and an updated list shall be 
provided to the Union semi-annually. All P.E.O.P.L.E. deductions shall be made as a deduction 
separate from the dues and Fair Share Fee deductions. 

ARTICLE48 
DURATION AND TERM 

Section 1. This Agreement shall be effective March 1, 2013, and shall continue in effect until 
March 31, 2015, unless either party gives written notice to the other party at least ninety (90) 
days prior to March 31,2015, to terminate, modify or negotiate a successor collective bargaining 
agreement 
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SIGNATURE PAGE 

t
d; IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement this 

_day of March, 2013, effective March 1, 2013. 

FOR OHIO COUNCIL 8, 4-FSCME, 
AFL-CI_? L . ' l) "'/;{ 
/t7ff ... / /(iAi(/j 

Stevan Pickard, Staff Representative 
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FOR THE CITY OF MASSILLON, OHIO 

\~~lie/Iams Kuntz, c7iefNegot,!51iol) 
""'"'"~~·~·'"'"" 
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ATTACHMENT #1 
ORDINANCE BY CITY COUNCIL 

This Agreement between the parties shall be submitted to City Council with a request 
and recommendation by the Mayor and the City for approval. However, the Committee shall be 
furnished copies of any Ordinance prior to said submission for review and approval before 
submission to City Council. 
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ATTACHMENT #2 
SUBJECT: RULE ON LIFE LINES FOR SEWER WORKERS 

Dated: \3 } l J1 :?J 

It has always been considered safe practice for men investigating or working in sanitary 
or storm sewers to be equipped With a life line and to have a fellow workman standing by 
outside for assistance if and when it is needed perhaps in some instances, Department Heads 
have used equivalent tools for this kind of work, such as air packs, masks, or air exhausters. 

Repeatedly, we read of a tragedy in another town where someone is overcome and dies as 
a result of sewer gas. Death, although attributable to sewer gas is even more attributable to the 
absence of safe practices in this kind of work. 

Effective immediately, all Department Heads and City employees are instructed to 
provide and use life lines or equivalent protective equipment to investigate or work in manholes 
or utility lines where there is any possibility of affixation with a fellow employees standing by 
as an attendant. 

This will undoubtedly be more time consuming and in some instances, require additional 
help. This is inconsequential when compared to loss of life. 

If Departments involved in this work need lines or harnesses so that this procedure is 
effective, they are hereby instructed to purchase this equipment wherever and whenever needed. 

WHEN IN DOUBT, USE IT! 
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ATTACHMENT #3 
SUBJECT: RULES ON ACCIDENT REPORTS 

Dated: 2/19/98 

All employees driving City-owned vehicles, whenever involved in an accident, are to call 
the Police immediately and report the accident to their Department Head immediately. This 
directive applies to all accidents, however, slight, whether there is any damage or not, whether 
another vehicle is involved or not, and including' damage to private property. 

Violation of directive will result in IMMEDIATE SUSPENSION following a pre
disciplinary hearing. 

WHEN IN DOUBT, CALL POLICE AND REPORT TO DEPARTMENT HEAD . 

. o/rvice Director 
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ATTACHMENT #4 
SUBJECT: RULES ON BACKING OF TRUCKS 

Dated: --",3'-4-h!-jl4 j_·r,..J__ __ 

Previous accidents emphasize the dangers involved in City trucks backing in and out of 
driveways, alleys, and on public streets. 

This is particularly acute in Departments that use large trucks because there exist certain 
blind areas to the rear under the best of conditions. 

We have given present practices considerable thought and it has been decided that, even 
though the following will result in some additional work and inconvenience, we must make this 
change to insure that no similar accidents will happen in the future. 

Consequently, effective immediately, all Department Heads and City employees are 
instructed not to use public or private driveways or alleys where it is necessary to back in or out 
with large trucks and not to back up such trucks on public streets. The only exceptions 
permitted will be: 

I. Where extreme and unusual circumstances warrant, or 

2. Where it is required in the work process, (such as will sometimes occur in the Street, 
Electric, and Sewer Departments) . 

. . . . and in each and every such instances, the Helper (or other City employee) must be in a 
position to clearly observe all the backing area, and he must observe and direct the Truck Driver 
in the safe execution of this maneuver. 

Except as required in the work process, all Truck Drivers are required to inform their 
Department Head if you have any doubts on the application of this rule so that there is no 
misunderstanding of what is intended. 

Employees are also reminded that they are required to obey all traffic regulations while 
driving City trucks. 
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APPENDIX "A" 
REPORT OFF FORM 

Any employee receiving a report of absence is required to complete this form and give it 
to his Supervisor as soon as possible. 

=====================-============ 

Employee reported off:-------------------

Person reporting absence:--------------------

Circle one: By Phone In Person By Note 

Reason for absence:-----------------------

Doctor Called?----------Who?----------

When? ____________ _ 

Expects to return to work on:------------------

Report received by:---------------------

Date: _________ Hour:-------------
================================== 

Approved: 
Department Head 

Disapproved: 

Date: 
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Public Works Department 
March 1, 2013- December 31, 2013 

1 CL~"SS!FICA!IONS .. ~Er-lf____ 11 yr in class 12 yrs in class 5 yrs in class 10 yrsin class 15 yrs in class 20 yrs in class !25 yrs in class----¥0 yrs in~-~er ___)_$. 15.88 $ 16.47 $ 17.19 ! 1 ~rer II _·--·--~ 17.33 $ 17.92 I$ 18.59 $ 18.96 $ 19.20 ·$--· 19.48 $ . 19.74[ $ ... 20.151 S-- 20.5l-
Maintenance Mechanic $ 18.34 $ 18:9s!$ 19.58 $ 19.91 I ! . ---[ ·- . .....)____ Maintenance Mechanic I $ 19.09 $ 19.70 I$ 20.30 $ 20.72 $ 20.96 I I . . --[-'--·~--=- ~----nance Mechanic II $ 19.89 $ 20.50 I $ 21.11 $ 21.53 $ 21.78 $ 22.03 .-::::f:;-
--nance Mechanic_ll_l ___ J..... 20.64 $ 21.26 I $ 21.89 $ 22.29 $ 22.52 .$ 22.82 $ 23.13 I $ ·--2-3.56 

1 
$ 24.00 

Chief Automotive Mechanic $ 21.45 $ 22.06 i $ __ 22.67 _$ __ . 23.05 $ 23.31 ~·--· 23.62 .j.1.._ 23.93 I $ 24.34 $ 24.~ 
Automotive Mechanic $ 19.89 $ 20.50 $ 21.11 $ 21.53 $ 21.78 $ 22.03 $ 22.33 $ 22.76 $ 23.19 . 

. 

1
Automotive Mechanic Assist $ 17.33 $ 17.92 $ 18.59 $ 18.96 $ . 19.20 

1 
$ 19.48 $ 19.74 $ 20.15 $ 20.57 

Shop Keeper ! $ 16.61 $ 17.21 $ 17.71 $ 18.03 $ 18.29 I$ 18.57 $ 18.82 $ 19.23 $ 19.64 - - -· - --Eiectrici<3rll__. ___ ~$~ 19.09 $ 19.70 $ 20.30 $ 20.72 j $ .. __ 20.96 $ 21.21 $ 21.53 $ ~~---22.38 
Electrician II $ 20.64 $ 21.26 $ 21.89 1 $ 22.2~· $ 22.52 $ 22.82 $ 23.13 $ 23.56 I $ 24.00 -···------·---· ··---r----- .· - -· ,--r-----~ IEiectrj~-------· $ 21.45 I $ 22.06 $ 22.67 I$ 23.05 $ 23.31 $ 23.62 $ 23.93 

1 $ 24.34 $. 24.80 
Electrician Helper 

1 

$ 17.33 $ 17.92 $ 18.59 2.. ___ 18.96 $ _ 19.20; $ 19.48 $ 19.74 $ 20.15 ? 20.57~ 
1
Painte_r__ ·~ $ 19.09 $ 19.70 $ 20.30 $ 20.72 I $ 20.96 $ 21.21 $ 21.53 $ 21.93 $ 22.3~ 
Park lead Worker_ $ 19.89 $ 20.50 1 $ 21.11 $ 21.53 $ 21.78 $ 22.03 I$ 22.33 

1 

$ . 22.76 
1 

$ . 23.19 
$ 17.33 $ 17.92 $ 18.59 $ 18.96 $ 19.20 $ 19.48 $ 19.74 $ 20.15 $ 20.57 ~ -'---·--· ---'-· .-'--... .. Assistan_t Grounds Keeper ..-......f.5 16.61 $ 17.21 $ 17.71 $ 18.03 $ 18.29 $ 18.57 $ 18.82 $ 19.23 $ .. __ 19.64 I 

Tree Trimmer 1 
$ 19.09 $ 19.70 $ 20.30 $ 20.72 I $ 20.96 $ 21.21 $ 21.53 $ 21.93 $ 22.38 

Grounds Keeper 



EXHIBIT "C" 
P.E.O.P.L.E. DEDUCTION CARD 
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EXHIBIT "C" 
P.E.O.P.L.E. DEDUCTION CARD 

~ AUTHORIZATION FOR VOLUNTARY PAYROLL DEDUCTION 
AFSOE 

PEOPLE AFSCME Ohio Council 8 

I hereby authorize my employer and associated agencies to deduct each pay period 
the amount certified in the box provided as a voluntary contribution to be paid to the 
treasurer of American Federation of State, County and Municipal Employees PEOPLE, 
AFSCME, AFL·CIO, P.O. Box 65334, Washington, D.C. 20035-5334, to be used for 
the purpose of making political contributions and expenditures. My contribution is 
voluntary, and I understand that it is not required as a condition of membership in 

PLEASE PRINT LEGIBLY. 

Total Amount to be DedJJcted 
Annually in Equal Installments: 

0$100 MVP 0$250 
0 Otl1er $ ___ _ 

Cirde jacket slze·. 

M l XL 2XL JXL 4Xl . . 
0 JACKET RECEIVED 

Signature 

any organization, or as a condition of con
tinued employment, and is free of reprisal. ! 
understand that any contribution guideline is 
only a suggestion and 1 am free to contribute 
more or less than that amount and will not be 
favored or disadvantaged due to the amount 
of my contribution or refusal to contribute, 
and that I may revoke this authorization at any 
time by giving written notice. 

Date 

In accordance with the federal law, AFSCME PEOPLE will accept contriOutions only from members 
of AFSCME and their families. Contributions or gifu to AFSCME PEOPLE are not deductible as 
charitable contributions for federal income tax purposes. 

Last Name 

Street Address 

City 

Social Security Number 

Name of Employer 

Home Phone 

E-mail Address 

Recruiter 

WHITE: Employer PINK. International YELLOW: Counc1l 

C:\Users\AK Secretary'IAppData\Local\Mlcrosofl\ Windows\T emporary Internet Files\Content.IE5\l VO~IS"l':¥§~! 1977 <f~ti . 00-00?
9 

First M.l. 

Apt. No. 

State ZIP Code 

Occupation 

Business Phone 

46 
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EXHIBIT "D" 
GRIEVANCE FORM 
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~ 
AFSCME 
We Hake America Happen 

EXHIBIT "D" 
GRIEVANCE FORM 

AFSCME LOCAL ----

STEP ___ _ 

OFFICIAL GRIEVANCE FORM 
NAME OF EMPLOYEE __________________ __ DEPARTMENT ______ _ 

CLASSIFICATION ---------------------------------WORK LOCATION _________ IMMEDIATE SUPERVISOR ________ _ TITLE _______________________________________ __ 

STATEMENT OF GRIEVANCE: 

List applicable violation:--------------------------

Adjustment required:---------------------------

1 authorize the A.F.S.C.M.E. Local ----- as my representative to act for me in the disposition of this grievance 
Date Signature of Employee ______________ _ 
Signature of Union Representative Title _______ _ 
Date Presented to Management Representative ------------------
Signature ---------------------Title _______ _ 

Disposition of Grievance:--,.-.,...----------~-~--'-----------

THIS STATEMENT OF GRIEVANCE IS TO BE MADE OUT IN TRIPLICATE. All THREE ARE TO BE SIGNED BY THE EMPLOYEE AND/OR THE AFSCME REPRESENTATIVE HANDLING THE CASE. ORIGINAL TO _________________________________________ _ 
COPY ______________________________ _ 

COPY: LOCAL UNION GRIEVANCE FILE 

NOTE: ONE COPY OF THIS GRIEVANCE AND ITS DISPOSITION TO BE KEPT IN GRIEVANCE FILE OF LOCAL UNION. 

THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES F29 



LETTER OF UNDERSTANDING 
CONTRACT PREPARATION 

The parties being AFSCME Local 996, AFL-CIO, Ohio Council 8, AFL-CIO, and the 
City of Massillon agree that any and all errors that may have occurred during the preparation and 
printing of this document are without intent and shall be corrected by letter form. 

For AFSC::&. Lo a! 9.96, AFL-CIO 

~¥-President . 

Date: ;?~/ -£-/ J 
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SIDE LETTER 
RE: EMPLOYMENT OPPORTUNITIES IN THE WASTE WATER UNIT 

Service unit employees of Local 996 may apply for inclusion on the civil service applicant list 
applicable to the Waste Water Unit Local 996 positions. Such employees must satisfactorily 
complete ALL required tests and hold any required certification or license required by the 
normal applicant process. When a vacancy occurs which is to be filled from the civil service list, 
such service unit employee will be offered such position before it is offered to a non-city 
employee/applicant on the civil service list. 

The successful service unit employee shall carry his/her city seniority to the Waste Water Union 
for purpose of longevity, retirement, sick/disability and vacation benefits; however, for purpose 
of layoffs, recall or bidding within the Waste Water department, seniority will accrue from the 
date of transfer to the Waste Water department. 

\\svr-tm\documents\DOCS\Ciienu\06271.00\0079\005 14997. DOC!lik 
00514997-1 I 06271.00-0079 49 



APPENDIX E HEALTH INSURANCE COMMITTEE 

The parties agree to establish a Health Care Cost Containment Committee. The committee shall 

· consist of eleven (11) members. Five (5) of such members shall be union representatives, one 

(1) from each of the City's departments that have bargaining units (i.e., police blue, police gold, 

fire, waste water & general services). These members shall be selected at the sole discretion of 

the bargaining unit to represent their respective units. Five (5) other such members shall be City 

representatives, and these members shall be appointed by the Mayor. The remaining member 

shall be mutually selected by the other members of the committee, and shall serve at their 

pleasure. 

Section 2 The Health Care Cost Containment Committee shall meet at least four ( 4) times a 

year. The Committee shall select a Chairperson from the members. The Committee shall, at its 

first meeting, establish rules and regulations for its governance. These rules and regulations shall 

provide that each of the eleven (11) members shall have one vote, and that a majority vote will 

be controlling. These rules also must provide the following: 

I. that a reasonable time frame for implementation of the findings of the committee; 

2. that a quorum (2/3 of each side) must exist in order to vote; 

3. that an agenda package is to be provided to Committee members at least five (5) days 

prior to any meeting; 

4. that any presentation of information will be videotaped; 

5. that any vote on benefit level changes will be done at the meeting following the meeting 

at which the change is proposed; 

6. that provisions be made for the substitution of an alternate representative for any such 

member who may be unable to attend, or that provisions be made for the written 

submission of a proxy vote; 

7. that each representative the opportunity to use any advisor or consultant it deems 

necessary; 

8. that the Committee will investigate methods to contain the overall cost of health care, 
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including dental, vision and prescription drug costs. The methods investigated may 

include, but are not limited to, reduction of benefits, scope of coverage, changes in 

marmer of administration (managed care). 

9. that the final determination as to the method utilized to contain the overall cost of health 

care shall be vested to and be the sole responsibility of the Committee; 

Section 3 

follows: 

The base for the purpose of determining health care cost economic data shall be as 

Base= $915 per person per month from the City+ $50 per pay from the Employee 

Section 4 In the event that the overall cost of health care increases and related expenses 
from the initial base year, or any subsequent base year, such increase, on a per employee, per 
month basis shall be shared between the City and the bargaining unit member on a 50-50% basis 
up to Two Hundred Dollars ($200.00) per month for the employee. 

Section 5. Employee contributions for the group health insurance plan will be eligible for 

pre-tax treatment under an Internal Revenue Service Qualified Plan in the month following the 

execution of this Agreement. 
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MEMORANDUM OF UNDERSTANDING 

The City of Massillon, AFSCME Local 996 "Facility Maintenance Unit" and AFSCME 
Ohio Council 8 hereby enter into agreement a provision of past active classifications. 

1. Previous Active Classifications 
The classifications set forth hereafter have been removed from the bargaining unit 
coverage on the representation of the City that the classification has either been 
abolished or it is no longer used. The City agrees should the classification be 
reestablished or filled in the future, the classification will be returned to bargaining unit 
inclusion. The classifications are: 

Storekeeper 
Heavy Equipment Operator 
Light Equipment Operator 
Truck Driver 
Temporary Laborer 
Sign Painter 
Truck Driver/ Lead Worker 
Diesel Mechanic 
Electronic Technician 

2. The parties recognized that the classifications listed herein will be subject to the change 
which shall be by mutual agreement, i.e., classifications may be added or deleted. The 
parties agree that this section is subject to all provisions of the Collective Bargaining 
Agreement. 

FOR THE CITY: FOR THE UNION: 

OHIO COUNCIL 8 ... ~ ~ ~1 I 
~ ~//_ /Alltf-, 

DATE~Le1r:SJ/J/3 DATE: 3- <:{-j 3 




