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AGREEMENT 

This Contract made and entered into by and between the City of Fairborn, Ohio, hereinafter referred 
to as the "City" or "Management," and Ohio CouncilS, and the Fairborn City ChapterofLocal101, 
American Federation of State, County and Municipal Employees (AFSCME), AFL-CIO, hereinafter 
referred to as the "Union." 

ARTICLE 1 
PURPOSE 

Section 1.0 1. The purpose of this Contract/ Agreement is to achieve better understanding between 
both parties, to establish the wages, hours, and terms and conditions of employment for all 
employees in the bargaining unit represented by the Union and to provide for the peaceful adjustment 
of differences which may arise. The City also recognizes that the best interest of the public will be 
served by establishing procedures to provide an orderly method for the City and representatives of 
the Union to discuss matters of concern to either party during the term of this Contract. 

Section 1.02. The parties acknowledge that during the negotiation which resulted in this Contract, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and the understanding 
and agreement arrived at by the parties after the exercise of the right and opportunity are set forth in 
this Contract. 

ARTICLE2 
MANAGEMENT RIGHTS AND RESPONSIBILITIES 

Section 2.01. Except to the extent expressly modified by a specific provision of this Contract, the 
City retains and reserves unto itself, without limitation, all powers, rights, authority, duties, and 
responsibilities outlined in O.R.C. Chapter 4117., Section4117.08(C), and those conferred upon and 
invested in it by the laws of the State of Ohio and/or the United States, including but not limited to 
the management and control of City properties, facilities, and programs, and the selection, direction, 
transfer, promotion or demotion, discipline or dismissal for just cause of all employees, and as such 
rights existed prior to the execution of this or any other contract. 

ARTICLE3 
NONDISCRIMINATION 

Section 3. 01. Management, the Union and each employee covered hereunder will cooperate fully to 
comply with all applicable laws, charter, constitutional provisions, or ordinances forbidding 
discrimination on account of race, color, creed, religion, age, sex, national origin, affiliation or non­
affiliation in the Union. 
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ARTICLE4 
RECOGNITION- UNION SECURITY AND UNION DUES 

Section 4.0 1. Management hereby recognizes the Union as the sole and exclusive bargaining agent 
for the subject ofbargaining as set forth in Chapter 4117, O.R.C. for all full-time employees in the 
classifications listed in Addendum #1. 

Section 4.02. All employees whose classifications are not listed in Addendum #1 above shall be 
excluded from the bargaining unit. In addition, the following groups of employees are excluded 
from the bargaining unit: 

A. Those classes which, on the effective date of this Contract, are represented by other 
recognized bargaining agents; 

B. Employees within their six ( 6) months probationary period; however, new employees shall be 
permitted to submit dues authorization cards after thirty (30) days of employment; 

C. · Temporary, seasonal and part-time employees; and 

D. Confidential, management and supervisory employees. 

Section 4.03. Management shall make payroll deductions from the wages of employees for the 
regular monthly Union dues upon the submission of an individually signed checkoff card. 
Management shall remit the amounts deducted to Ohio Council 8, American Federation of State, 
County and Municipal Employees, AFL-CIO. The Union shall give Management, in writing, a 
notice of the amount to be deducted and the address where the deducted monies shall be remitted. 
Such notice must be received at least one (1) month in advance of any change. The employees and 
the Union agree to hold Management harmless for any payments made to the Union by Management 
during the term of the voluntary authorization. 

Section 4.04. Any amount deducted from an employee's paycheck as voluntarily authorized and as 
provided in Section 4.03 above, shall be turned over to the Union accompanied by an alphabetical 
list and amount deducted no later than ten (1 0) days following the end of the month in which the 
deduction was niade. 

Section 4.05. Individual authorization shall be filed with the City by the Union and shall continue in 
effect unless revoked in writing by the individual employee. This revocation shall not be effective 
until thirty (30) days before the expiration ofthis Agreement. Any such revocation notice shall be 
presented to the Finance Director and a copy of the notice shall be sent to the Chapter Chairperson 
and AFSCME, Ohio Council 8. 

Section 4.06. There shall be no discrimination, harassment or pressure by the City or the Union 
against any employee on the basis of such employee's membership or non-membership in the Union. 

Section 4.07. The Union agrees to refund to the City any amounts paid to it in error on account of 
the checkoff provision upon presentation of proof positive thereof. 
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Section 4.08. All employees in the bargaining unit defmed herein who, one hundred eighty (180) 
days from the date ofhire, are not members in good standing ofthe Union, are required to pay the 
Union a fair share fee as a condition of employment and as permitted by the provisions of Section 
4117.09(C) ofthe Ohio Revised Code. The fair share fee amount shall be certified to the City of 
Fairborn by the Secretary Treasurer of the Local Union. Nothing herein shall be construed as 
requiring any employee in the bargaining unit to become a member of the Union as a condition for 
serving or retaining employment or any benefits under this Agreement. 

The Union agrees to establish a fair share procedure in compliance with Chapter 4117 of the Ohio 
Revised Code and Federal law. In addition, the Union will provide the City ofF airborn's designated 
representative for collective bargaining with a copy of the Union's fair share fee procedure. 

ARTICLES 
DISCIPLINE 

Section 5.01. Whenever Management has reason to believe an employee may have committed an 
offense which could result in a written reprimand, suspension without pay, reduction, or termination 
of employment, Management shall conduct a pre-disciplinary hearing. At any time a supervisor 
conducts a pre-disciplinary hearing with an employee, the supervisor shall advise the employee of 
his/her right to have his/her Union Steward present and shall permit the employee, upon the 
employee's request, to have his/her Union Steward present. 

Section 5.02. An employee may be disciplined for, but not limited to, the following reasons: 
incompetency, inefficiency, dishonesty, drunkenness, immoral conduct, insubordination, neglect of 
duty, discourteous treatment of the public or an employee, failure of good behavior, violation of rules 
and regulations of the employer or any other acts of misfeasance, malfeasance or nonfeasance in 
office, or conviction of a felony. 

Section 5.03. An employee may be placed on administrative leave pending a hearing thereon when 
the nature of the employee's action requires immediate removal from work. When such employee is 
placed on administrative leave, said employee shall receive notice of the charges against him/her and 
the opportunity for a pre-disciplinary conference as soon as may be practicable. 

Section 5.04. Management shall serve on the employee, the Chapter Chairperson, and AFSCME, 
Ohio Council 8 notice of the charges relating to possible discipline of the employee not less than 
three (3) working days prior to the scheduled pre-disciplinary hearing. 

Section 5.05. Forms of disciplinary action, as used in this Article, shall include verbal reprimands 
(written record), written reprimands, suspensions without pay, reductions in classification, or 
discharge from employment. Supervisors shall have the authority to issue verbal and written 
reprimands. Verbal reprimands may be appealed through Steps One (1 ), Two (2), and Three (3) of 
the grievance procedure, but may not be appealed to Step Four ( 4), Arbitration, or any other appeal 
procedure. Written reprimands may be appealed to Step Four ( 4) Arbitration, only after the parties 
submit the grievance to mediation pursuant to the procedures outlined in Section 12.04 of this 
Agreement. Appeals concerning a suspension without pay, reduction, or discharge from employment 
shall be initiated at Step Three (3) and may be appealed to Step Four ( 4) of the grievance procedure. 
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Section 5.06. Records of verbal and written reprimands shall cease to have force and effect or be 
considered in future discipline matters one (1) year after their effective date, providing there are no 
intervening disciplinary actions taken during that period. Records of suspension or demotion shall 
cease to have force and effect or be considered in future discipline matters three (3) years after their 
effective date, providing there are no intervening disciplinary actions taken during that time period. 
Upon request of the employee, outdated disciplinary records shall be placed in an inactive personnel 
file. 

ARTICLE6 
UNION BUSINESS 

Section 6.01. The Union shall certify in writing to the City the names of the three (3) Union 
Stewards (one of whom shall serve as the ChiefSteward), and the three (3) alternate Union Stewards. 
Stewards shall be selected from and represent the following Areas: 

Area 1 Street Division, Equipment Division, Plant Maintenancy Division 

Area2 Water and Sewer Division, excluding Water Treatment Plant 

Area3 Division of Water Reclamation Center 

Area4 Water Treatment Plant 

This certification of Union Stewards shall be kept current by the Union at all times. 

Section 6.02. The City shall provide space on existing bulletin boards where notices to employees in 
the bargaining unit are customarily posted for the posting of notices to employees concerning Union 
business. All notices (except notices of regular monthly meetings) and the contents thereof shall first 
be approved by the City Manager or, in his/her absence, his/her authorized representative, before 
posting. Such approval shall not be unreasonably denied. 

Section 6.03. Union activities on City time shall be restricted to: 

A. The handling of grievances. Upon reasonable notice and after authorization :frorri the 
supervisor, the Union Steward shall be allowed reasonable time off without loss or gain in 
pay to investigate a grievance, to consult with Management in processing a grievance, to 
assist in the settlement of disputes, or to attend a pre-disciplinary hearing. 

B. Meetings with City officials concerning grievances or other matters of concern to the Union 
at mutually convenient times. 

C. Negotiations may be conducted during normal work hours upon mutual agreement of the 
parties. 

D. District, State or International Meetings: A maximum of three (3) employees may be 
permitted to attend union meetings for up to two (2) days each per calendar year without loss 
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or gain in pay. Employees shall submit a written request to the Department Head at least two 
(2) weeks in advance and approval will be based upon operational need. The restrictions 
herein may be waived at the discretion of the City Manager. 

All other Union activity shall be conducted by City employees outside of working hours and off City 
premises. 

Section 6.04. Employees shall account for and document all work hours while engaged in Union 
activities, as set forth in Section 6.03, and shall receive no gain or loss in pay for such approved 
Union activities. 

Section 6.05. The Staff Representative of the Union may consult with employees on City property 
during the lunch break and before the start of and at the completion ofthe day's work. Upon request 
to the City Manager, he/she shall also be permitted access to work areas during working hours at all 
reasonable times only for the purpose of adjusting grievances, assisting in the settlement of disputes, 
and for the purpose of carrying into effect the provisions and aims of this Contract. This right is 
extended, subject to the understanding that work assignments shall not, in fact, be interfered with. 

Section 6.06. The Chairperson of the Chapter (or in his/her absence the Vice-Chairperson of the 
Chapter) shall have the privileges afforded to a Steward or Staff Representative by the Contract when 
it is known that the Steward and/or Staff Representative is absent or unavailable. 

Section 6.07. It is understood that the privileges listed above do not authorize any employees to be 
absent from their jobs without authorization secured in advance from their immediate supervisor. 
Such authorization shall not be unreasonably denied. 

Section 6.08. The City will advise the Union of the name and address of all new employees hired in 
the bargaining unit. 

ARTICLE7 
SAFETY 

Section 7.0 1. The parties hereto and the employees covered hereunder agree to abide by and follow 
all applicable safety laws ofthe Federal Government and/or State of Ohio which affect bargaining 
unit employees. 

Section 7.02. All matters and issues regarding safety may be referred to the Labor-Management 
Committee. 

ARTICLES 
PROMOTIONS AND JOB POSTINGS 

Section 8. 01. All promotions shall be made in accordance with the Personnel Rules and Regulations 
of the City of Fairborn, Ohio, and shall consider the knowledge, skills and abilities of the candidates 
for promotion on a fair and objective basis with due recognition being given to past job performance 
and seniority with the City. 

5 
{3/28/2012 AGFRBCI 00101224.DOC} 



Section 8.02. Employees who have completed their respective probationary periods shall be eligible 
to compete for promotional positions within the classified service if they meet applicable test 
qualifications. 

Section 8.03. When a vacancy is posted, bargaining unit employees may request a lateral transfer 
from one position to another in the same classification, or pay grade, for which the employee is 
qualified after completion of six ( 6) months of service in the position from which they are 
transferring. Following appointment in a lateral transfer, employees shall serve a probationary 
period of up to forty-five (45) days, during which time either the employee may request or 
Management may require the employee to return to his/her previous position. 

Section 8.04. When vacancies occur in positions represented by the bargaining unit and where no 
appropriate eligibility list exists, notice of such vacancies shall be posted on departmental bulletin 
boards. Such notices shall be posted not less than five ( 5) working days prior to the filling of such 
vacancy. 

ARTICLE9 
SENIORITY 

Section 9. 0 1. Classification seniority shall be defined as the total length of continuous service in any 
classification as set forth in Addendum # 1. · 

Section 9.02. City seniority shall be defmed as the length of continuous service with the City as 
computed from the employee's most recent date of hire. 

Section 9.03. Bargaining unit seniority shall be defmed as the length of continuous service with the 
City in any position within the bargaining unit covered by this Agreement. 

If an employee leaves the bargaining unit, their bargaining unit seniority shall remain the same as 
when they left the bargaining unit. 

Section 9 .04. Unpaid absences shall not constitute an interruption in continuous service. However, 
the time any employee is on an unpaid absence due to disciplinary suspension will not be counted in 
determining classification or City seniority. 

Section 9.05. Ties in seniority shall be broken: 

A. First, by application date, and 

B. Second, by lot. This determination is handled by a selection from twenty-six (26) lettered 
items from A-Z by affected employees, in the presence of a team of two (2) Union officials 
and two (2) Management personnel with employees affected. The letter A is considered the 
highest letter, and the letter Z is considered the lowest letter. The highest letter determines 
the employee with the greatest seniority. 
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ARTICLE 10 
LABOR-MANAGEMENT COMMITTEE. 

Section 10.0 1. In the interest of sound relations in providing service to the public, a joint committee 
comprised of not more than four (4) members selected by the Union and not more than four (4) 
members from Management will convene quarterly for the purpose of discussing subjects of mutual 
concern, but this does not limit meeting more frequently as needed. 

ARTICLE 11 
LAYOFFS AND RECALL 

Section 11.0 1. Whenever the Employer determines that a layoff or job abolishment is necessary the 
following layoff procedure shall be followed: 

A. The Employer shall determine in which classification(s) the layoffs are to occur. 

B. The Employer shall notizy.affected employee(s), in writing and with a copy to the Union, no 
less than ten (1 0) calendar days in advance of the anticipated layoff date. 

C. Prior to laying off any regular bargaining unit employee, seasonal, temporary, and original 
probationary employees within the classification series within the Division in which the 
layoff is to occur shall be laid off first, and in the order listed. 

D. After C is accomplished, regular bargaining unit employees shall be laid off in inverse order 
of their bargaining unit seniority, as defmed in Section 9.03. 

E. Employees notified of a layoff shall have five ( 5) calendar days from notification to exercise 
their bumping rights, if any, into a same or lower rated position for which they are eligible and 
qualified, first within their classification; second within their classification series group, 
including the associated group(s); and third, to any lower rated position which they have 
previously held within the last five ( 5) years and remain qualified. Classification series groups 
and associated groups are defmed in Addendum #2, and are considered incorporated herein. 
Any employee failing to notifY the Employer of his desire to exercise his bumping rights 
within the prescribed time period shall be considered to have accepted the layoff. 

Section 11.02. Displaced employees who bump or are recalled into a lower classification or pay 
grade shall be placed in the applicable pay grade for the lower rated position at the applicable Step 
based upon the employee's City seniority. 

Section 11.03. Laid off employees shall be placed on a recall list for a period of two (2) years. If 
there is a recall, employees shall be recalled in order of bargaining unit seniority, into their 
classification group or associated group, consistent with the bumping order in 11.0 1. 

Section 11.04. Recall notices shall be sent by certified mail and return receipt requested to the 
employee's address of record and a copy of said recall notice shall be sent to the Union. Recalled 
employees shall have forty-eight ( 48) hours from receipt of notice to answer the notice. Employees 
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must report to work within fourteen (14) calendar days from the date of acceptance of the position 
unless stated otherwise in the notice or agreed to by both parties. 

ARTICLE 12 
GRIEVANCE PROCEDURE 

Section 12.01. A Grievance is defined to be any dispute, controversy or difference between any 
employee, group of employees, or the Union with the City with respect to or on account of: 

A. The meaning, interpretation or application of this Contract, or any terms or provisions 
thereof, including the application of any work rules established and enforced by the City. 

B. The discipline or discharge of any employee. 

Section 12.02. All employees shall make an earnest and honest effort to settle differences and 
disputes with their immediate supervisor and/or Division Head by having a discussion regarding the 
differences or disputes prior to filing a grievance. In the event that an agreement cannot be reached, 
then the following steps shall be taken with respect to any grievance. Any grievance not initiated or 
taken to the next step within the time limits specified herein will be considered to be resolved based 
upon Management's last response. If Management fails to respond within the specified time limit, 
the Union may file the grievance at the next step. Time limits for invoking the next higher step in 
the grievance procedure shall commence on the date the grievance response is due. Grievances will 
be processed in the following manner and within the stated time limits: 

Step 1 

Step 2 

Division Head, or designee: The aggrieved employee or group of employees shall deliver 
the grievance in writing with the Division Head, or designee, within seven (7) work days 
of the occurrence of the incident giving rise to the grievance, not including the day of the 
incident, or after the employee or employees have knowledge of the incident giving rise 
to the grievance, or with reasonable diligence should have acquired such knowledge. 
The Division Head, or designee, will respond in writing to the grievant and the Chief 
Steward within seven (7) work days of the date the grievance was received, not including 
the day the grievance was received. 

Department Head, or designee: If the employee or group of employees is not satisfied 
with the response in Step 1, the written grievance shall be delivered to the Department 
Head within five ( 5) working days of the Step 1 response. The Department Head, or 
designee, shall investigate the matter and hold a grievance meeting within five ( 5) work 
days after receipt of the grievance, not including the day the written grievance was 
received at Step 2. The Union and/or its representative and the City shall have the right 
to call such witnesses as are necessary to the investigation and explanation of the 
grievance. The grievant may be represented by the Union and/or its representatives. The 
Department Head will respond to the grievance in writing within five ( 5) work days of 
the date of the grievance meeting, not including the day of the meeting. Such response 
will be given to the grievant and the Chief Steward. 
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Step 3 

Step4 

City Manager, or designee: If the matter is not satisfactorily settled at Step 2, the 
grievance may be appealed by the Union and delivered, along with all pertinent 
correspondence to date, with the City Manager, or designee, within five (5) work days of 
the Step 2 response. The City Manager shall meet with no more than four ( 4) 
representatives of the Union, one (1) of which must be an aggrieved employee. The City 
and the Union shall have the right to call witnesses in support of their case. The City 
Manager will respond to the grievance in writing within seven (7) work days of the date 
of the grievance meeting, not including the day of the meeting. Such response will be 
given to the Chapter Chairperson either personally or by mail postmarked no later than 
the last day specified herein for such response with a copy sent to the grievant and the 
Union Representative. 

Arbitration: If the matter is not satisfactorily settled at Step 3, the grievance may be 
appealed by the Union to arbitration. Notice of the appeal to arbitration must be served 
on the City Manager in writing within thirty (3 0) calendar days after the written .response 
was given at Step 3. A failure to invoke arbitration as set forth herein shall deem the 
matter to be satisfactorily resolved based upon Management's last response. 

Following notification to the City Manager, the Union shall request the Federal Mediation and 
Conciliation Service (FMCS) to provide the parties with a panel of nine (9) (Ohio only) arbitrators. 
The parties shall select an arbitrator by alternately striking names from the list until one name 
remains. The parties shall alternate making the first strike. Prior to beginning the name striking 
procedure, either party may reject the entire list and request another list of nine (9) arbitrators from 
FMCS (Ohio only) once each. The party rejecting the list shall pay any costs involved in obtaining 
another list. The arbitrator shall be notified of his/her selection by a joint letter from the City and the 
Union requesting that he/she set a time and date, subject to the availability of the City and Union 
representatives. 

The City and the Union shall equally share the fees and expenses of the arbitrator and any expenses 
incidental to the arbitration proceeding. Each party shall be responsible for the fees and expenses of 
its representatives and non-employee witnesses. 

Unless contrary to law, the decision of the arbitrator shall be final and binding upon the City, the 
Union, and any employee involved in the matter. 

The arbitrator shall not have the power to add to, subtract from, or modify this Contract and shall 
only have the authority to interpret the express provisions of this Contract. 

Section 12.03. Any grievance which is not timely filed at Step 1 shall not be considered a grievance 
under the Contract. Any matter which is not timely processed by either the employee or the Union, 
as set forth above, shall not be subject to further processing as a grievance and shall not be subject to 
Step 4 or Section 12.02 of this Grievance Procedure. A grievance shall only be considered filed 
upon actual receipt of the written grievance by the appropriate representative of management or his 
or her designee. 
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Grievances concerning a suspension without pay, reduction, or discharge from employment shall be 
initiated at Step 3 of the grievance procedure within the time limits set forth in 12.02, Step 1. 

Section 12.04. The City and Union may agree at any step of the process to refer disputes to 
mediation and to equally share the cost of the mediator. While mediation is in process all grievance 
and arbitration steps are stayed. A mediator shall be mutually selected by the parties. The grievant 
shall have the right to participate in the mediation conference. 

Section 12.05. Upon the mutual agreement of the parties expressed in writing, the time limits set 
forth in this Article may be extended or the steps herein waived. 

ARTICLE 13 
SUBCONTRACTING 

Section 13.01. The City agrees not to subcontract work normally performed by bargaining unit 
employees if such subcontracting work would result in the layoff of full-time employees normally 
assigned such work without first negotiating the impact with the Union. 

ARTICLE14 
WAGES 

Section 14.01. The wage rate applicable to bargaining unit employees shall be in accordance with 
the pay grade numbers and pay schedules set forth in Addendum # 1 attached hereto. The wage rates 
shall be increased by one percent (1 %) effective the first full pay period following March 29,2012, 
by two percent (2.0%) the first full pay period following January 1, 2013, and by two and one half 
percent (2.5%) the first full pay period following January 1, 2014. 

All bargaining unit paychecks shall be deposited every other Friday. 

City further agrees that if any other bargaining unit members employed by the City receives 
a larger percentage raise than AFSCME bargaining unit members, AFSCME bargaining unit 
members will receive the percentage raise negotiated with that bargaining unit. The Urn on 
agrees to waive any right to an increase based upon this paragraph during the term of this 
Agreement. 

Step increases are not automatic. All employees who are due for a step increase must have a 
current work performance of"meets or exceeds standards" on their last appraisal in order to 
be eligible for a step increase. If an employee does not receive a "meets or exceeds 
standards" during the last appraisal, the employee will not receive the step increase. A 
corrective action plan will be completed and another special follow-up review will be 
required in three (3) months. If the employee's performance improves to "meets or exceeds 
standards", the employee will then receive the step increase effective on the new appraisal 
date. This will not be retroac~ive to the original appraisal date. 
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Less than satisfactory evaluations must be preceded by at least a written notice given when 
the employee's performance falls below acceptable standards. The notice will specify the 
areas in which the performance is not satisfactory. 

Section 14.02. Eligible employees will receive an annual longevity payment in addition to regular 
and other pay for continuous and uninterrupted service with the City. Such payment will be made on 
the pay period following the employment anniversary date on the basis of the schedule listed below: 

Years of Service 
After 5 years 
After 10 years 
After 15 years 
After 20 years 

Annual Rate 
1/2% 
1% 
1-1/2% 
2% 

Longevity payments will not be made to employees hired on or after April 10, 1999. 

Section 14.03. During the term of this Contract, the City shall maintain job descriptions for the 
job classifications set forth in Addendum #1 and copies of any such job description shall be made 
available to the Union. In the event the City amends existing or prepares new job descriptions, this 
matter shall become a matter for discussion between the parties. 

Section 14.04. Employees who are normally scheduled to work a second or third shift on a regular 
basis, shall be paid a shift differential of sixty cents ($.60) per hour. 

Section 14.05. An individual may be temporarily detailed to perform the duties of a job 
classification which are not duties included within the job classification for which he/she was 
appointed. Any individual temporarily detailed to perform the duties of a lower_ rated job 
classification than his/her appointed job classification shall receive no reduction in pay while 
working on such temporary detail. Any individual temporarily detailed to perform the normally 
assigned duties of a higher rated job classification shall continue to receive his/her regular rate for 
the first five (5) days of such temporary detail, regardless of whether or not such work was 
performed in consecutive days, and shall thereafter receive the rate of such higher rated job 
classification while working in such temporary detail for three (3) hours or more. Supervisors will 
not assign work requiring the performance of other job duties in a higher rated job classification on a 
regular basis for periods of less than three (3) hours for the purpose of avoiding payment of plus­
rating. Plus-rating shall not occur for those duties which are incidental to the duties set forth in the 
description of duties of the employee's regular job classification. Employees called in to perform the 
duties of a higher classification shall receive plus- rate pay for all time spent performing the duties of 
the higher class when such call-in does not abu,t the employees regular scheduled workday. Each 
employee eligible for plus-rated pay shall be paid in the higher grade at the same step in which 
he/ she is currently working, or at the highest step in the higher grade that provides an increase of no 
greater than ten percent (10%) of the employee's base rate of pay, whichever is less. 
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ARTICLE 15 
HOLIDAYS AND PERSONAL ABSENCE DAYS 

Section 15.01. Each full-time employee shall receive the following holidays with full pay: New 
Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the day after Thanksgiving, Christmas Eve (one-half day), Christmas Day, and 
New Year's Eve (one-half day). 

With the approval of the appropriate supervisor, and based upon manning and operational needs, 
employees may take either a full day on Christmas Eve or New Year's Eve in exchange for one of the 
one-half day holidays set forth above. 

Section 15 .02. If the holiday falls on Saturday, the holiday will be observed on the preceding Friday. 
If the holiday falls on Sunday, the holiday will be observed on the following Monday. 

Section 15.03. In order for an employee to be eligible to receive holiday pay, he/she must have 
worked his/her last regularly scheduled work day before and his/her first regularly scheduled work 
day after such holiday. Employees on approved vacation, sick leave or approved leave of absence 
with pay, shall be considered as having worked such days for purposes of holiday pay eligibility. 

Section 15.04. Each employee who is scheduled to work eight (8) hours a day for five (5) days a 
week and who is eligible for holiday pay shall be paid a holiday allowance computed at his/her 
straight time hourly rate times eight (8). Each employee who is scheduled to work ten (1 0) hours a 
day for four (4) days a week and who is eligible for holiday pay shall be paid a holiday allowance 
computed at his/her straight time hourly rate times ten (1 0). 

Section 15.05. Any employee may be required by the City to work on a holiday on which the holiday 
pay is applicable. Employees required to work on a holiday, who are otherwise eJigible for holiday 
pay, shall receive such holiday pay and shall also receive time and one-half (1 Yz) their regular hourly 
rate for all hours worked on such holiday. Employees who are scheduled to work on a holiday and 
who fail to report for and perform such work shall forfeit their eligibility for holiday pay for such 
holiday, unless on authorized leave. 

Section 15.06. Each full-time hourly paid employee shall be entitled to three (3) days of personal 
absence, not chargeable against sick leave or vacation leave, per calendar year without loss of pay. 
Newly hired full-time employees shall receive a prorated amount of personal absence time based 
upon the employee's date ofhire as follows: 

Hire Date 
January 1 - April 3 0 
May 1 -August 31 
September 1 -December 31 

Personal Absence Days 
3 Days 
2Days 
1 Day 

Personal absence time may not be carried over any remaining balance as of December 31st of 
each year shall be forfeited without compensation. 
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Section 15.07. Personal absence may be taken at any time during the calendar year subject to the 
prior approval of the supervisor. The City reserves the right to refuse to permit an employee to take a 
day of personal absence on any day when the taking of such a day of personal absence will 
substantially interfere with the operation of the department; however, to the extent possible, the 
desires of each employee with respect to the day he/she desires as personal absence will be honored. 
In the event two (2) or more employees desire to take their day of personal absence on the same day, 
and it is the determination of the supervisor that not all can be accommodated on such day, the 
employee(s) with the greatest Bargaining Unit seniority will be given preference. 

ARTICLE 16 
VACATION 

Section16.01. Each full-time employee shall accrue vacation at the rate setforth below. Employees 
on leave of absence without pay or layoff shall not accrue vacation during the period of such 
absence, nor do employees accrue vacation while in overtime status. 

Length of Hourly Accrual Rate Average Annual 
City Service Days Vacation 

Less than five (5) complete years of service . 04615 per hour 12 days 

Over five ( 5) but less than ten (1 0) complete years .05384 per hour 14 days 
of service 

Over ten (1 0) but less than fifteen (15) complete .06538 per hour 17 days 
years of service 

Over fifteen (15) but less than twenty (20) .07692 per hour 20 days 
complete years of service 

Over twenty (20) but less than twenty-five (25) .08461 per hour 22 days 
complete years of service 

Over twenty-five (25) but less than thirty (30) .09231 per hour 24 days 
complete years of service 

Over thirty (30) complete years of service .1 0000 per hour 26 days 

A. The appropriate Hourly Accrual Rate is multiplied times forty ( 40) (each employee's average 
work week) and rounded to the nearest tenth to obtain the vacation hours employees accrue 
each week. 

B. The Average Annual Days' Vacation employees accrue is based on the appropriate Hourly 
Accrual Rate times 2080 (the average hours employees are scheduled to work each year). 
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Section 16.02. Vacation leave may accrue to a maximum of the allowable two (2) year 
accumulation. In order to receive vacation pay, time off for such vacation must be taken. 

Section 16.03. In the event a holiday occurs during the period when an employee is on paid 
vacation, such holiday shall not be counted as part of the employee's vacation. 

Section 16.04. Unused vacation pay shall be paid as terminal pay in the event an employee has 
completed six ( 6) months of continuous service and is subsequently separated from employment. 
For employees hired on or after April10, 1999, terminal pay shall be limited to a maximum of one 
(1) year accumulation. 

Section 16.05. Vacation requests are honored based upon the operational needs of the Department 
and Management may limit the number and classifications of employees who may be off at any given 
time. During the month of January of each Agreement year, employees will be polled as to when 
they wish to use their vacation during that year. If two (2) or more employees in the same Division 
request vacation during the same period, and it is the Division Head's decision that all such requests 
for vacation cannot be granted, the employee or employees with the greatest Bargaining Unit 
seniority shall be given preference. After February 1st vacation requests are honored strictly on a first 
come-first served basis. 

Section 16.06. Employees are credited atth~ end ofthe each pay period with the appropriate accrued 
vacation leave earned which may be used in the following pay periods. 

ARTICLE 17 
FITNESS FOR DUTY 

Section 17.01. The parties recognize the City's right to require an employee to submit to an 
examination by a licensed physician at the expense of the City to determine if the employee is able to 
physically and/or mentally perform the essential functions of his or her position. 

Section 17.02. Drug/alcohol testing may be conducted on bargaining unit ·employees prior to 
employment, upon reasonable suspicion, post-accident, and in accordance with Section 17.03. 
Reasonable suspicion that an employee used or is using a controlled substance or alcohol in an 
unlawful or abusive manner may be based upon, but not limited to: 

1. Observable phenomena, such as direct observation of drug or alcohol use or 
possession and/or the physical symptoms of being under the influence of a drug or 
alcohol; 

2. A pattern of abnormal conduct or erratic behavior, including abnormal leave patterns; 

3. Arrest or conviction for a drug or alcohol-related offense, or the identification of an 
employee as the focus of a criminal investigation into illegal drug or alcohol 
possession, use, or trafficking; 

14 
{3/28/2012 AGFRBCI 00101224.DOC} 



4. Evidence that an employee has tampered with a previous drug test; 

5. Facts or circumstances developed in the course of an authorized investigation of an 
accident or unsafe working practice. 

Section 17.03. The Department of Transportation, Federal Highway Administration rules on 
"Controlled Substances And Alcohol Use And Testing" (49 CFR 382 and all subsequent 
amendments thereto) shall apply to all CDL holders in this bargaining unit. 

Section 17.04. Drug and alcohol tests shall be conducted in accordance with the Procedures for 
Transportation Workplace Drug and Alcohol Testing Programs (49 CFR Part 40). 

Section 17.05. Refusal to submit to an examination and/or drug or alcohol test shall result in 
disciplinary action up to and including dismissal. . 

Section 17.06. Nothing in this Article shall be construed as requiring the Employer to continue 
employing any employee who is unable to perform the essential functions of the employee's position. 

ARTICLE 18 
FUNERAL LEAVE 

Section 18.01. Each full-time employee of the City shall be given leave of absence with full pay up 
to three (3) work days in the event of death of the employee's father, step-father, mother, step­
mother, father-in-law, mother-in-law, wife, husband, child, step-child, grandchild, sister, brother, 
half-sister or brother, grandparents ofthe employee or employee's spouse, son-in-law or daughter-in­
law, brother-in-law, sister-in-law, or any relative residing in the employee's household. It is 
understood that this provision is not to be interpreted as an automatic three (3) days off with pay, 
especially if appropriate arrangements can be made in a lesser amount of time. In cases wherein 
travel distances are such as to require additional time, the City Manager may extend funeral leave up 
to a maximum offive (5) days. 

ARTICLE 19 
OTHERLEAVESOFABSENCE 

Section 19.01. Union Business Leave of Absence: 

A. If an employee desires to be off work for Union business, he/she may be permitted such leave 
of absence, without pay and without loss of seniority, provided: 

1. He/She has been in the employ of the City for at least six (6) months; 

2. He/She does not desire to be off work over two (2) work weeks; and, 

3. He/She gives the City a written request for such leave, indicating the reason for the 
request and the time he/she desires to be on leave of absence, at least one (1) work 
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week in advance of the time he/she desires to be off, whenever possible or 
practicable. 

B. In general, leaves of absence for Union business will be granted. However, such leave of 
absence will not be granted where the granting of such leave would interfere with the 
efficient operation of the City. 

C. Under exceptional circumstances, upon request, employees may be permitted to take a leave 
of absence for Union business reasons for periods in excess of two (2) work weeks, provided, 
however, such a leave of absence shall not exceed thirty (30) work days during any calendar 
year. 

D. Employees selected or elected to a full-time position with the Union shall be granted a leave 
of absence for up to one (1) year. 

E. An employee returning to work following a Union business leave of absence of less than 
thirty (30) days' duration will be placed on his/her former job at the then current applicable 
rate of pay for such job. An employee returning to work following a Union business leave of 
absence of thirty (30) or more days' duration will be placed on his/her former job, if 
available, or if not available, a job substantially similar thereto, if an opening on such a job 
exists, or if not, whatever job is available. Such employee shall receive the then current 
applicable rate for such job as determined under Addendum #1. 

Section 19.02. Military, Personal, Injury, Medical, FMLA, Jury and Other Leaves of Absence: 
Military, personal, injury, medical, FMLA:, jury and other leaves of absence shall be granted in 
accordance with the applicable provisions set forth in Rule 10 of the Personnel Rules and 
Regulations. 

Section 19.03. Supplemental Injury Leave: In the event the employee remains disabled and unable 
to return to work and continues to receive Workers' Compensation benefits, he/she may be permitted 
to receive additional supplemental Workers' Compensation for up to an additional sixty ( 60) calendar 
days, subject to the prior approval of the City Manager. Such supplemental Workers' Compensation 
shall not be chargeable against accumulated sick leave. The presentation of a certificate of a licensed 
medical doctor, certifying that such employee is not available for gainful employment due to such 
injuries, may be required. 

ARTICLE20 
INSURANCE 

Section 20.01. The City shall make available to all full-time bargaining unit employees the general 
insurance and hospitalization plans as provided to all other non-bargaining full-time City employees. 
All requirements ofthe plan(s) (e.g., premium contributions, co-payments, deductibles, fees, etc.) 
applicable to non-bargaining unit City employees shall also be applicable to bargaining unit 
employees. 
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Section 20.02. In addition to the benefits offered in 20.01, the City shall pay the premium in the 
amount of$20.00 per month for each full-time employee insured under the AFSC:ME, Ohio Council 
8, Health and Welfare Fund. The following insurance shall be provided under the provisions of the 
Contract, such insurance shall be subject to the provisions of the AFSCME, Ohio Council 8 policy, 
14626 LD WY, as issued by Occidental Life Insurance Company of California, or its equivalent. 

A. Life and Accidental Death and Dismemberment Insurance ($7 .50) 

B. Hearing Aid Benefits ($.50) 

C. Vision Care Benefits ($12.00) 

Payments for the Health and Welfare Fund shall be made by the Tenth (lOth) workLng day 
each month. 

D. Dental Benefits 

The City shall contribute Twenty-Six ($26.00) to the AFSCME Care Plan for Dental Level II 
coverage for each eligible employee in the AFSCME bargaining unit. The payment will be 
due by the 20th of the month. 

Section 20.03. The City retains the right to change carriers and/or plans. The City also has the right 
to implement a Health Savings Account, so long as the bargaining unit employee's contribution does 
not exceed the amount paid by non-bargaining unit City employe~s. 

Section 20.04. The parties agree to establish an Insurance Committee consisting of representatives 
from the bargaining unit, management and representatives from other City bargaining units. This 
Committee will investigate alternate plans and benefits and submit its fmdings to the City Manager. 
City Council retains the right to make the fmal decision regarding the selection of health and life 
insurance plans and carriers. 

Section 20.05. All hospitalization insurance provided shall be subject to coordination ofbenefits in 
accordance with the provisions of the insurance contract issued by the insurance carrier. 

Section 20.06. It is understood that, if an employee incurs covered hospital or other medical 
expenses in connection with the treatment of an illness or injury caused by the negligence or 
wrongful act of a third party, the insurance carrier shall be subrogated party to the extent of any and 
all payments made by said insurance carrier with respect to such illness or injury, and upon request, 
the employee or his agent shall execute all papers and take all action necessary and proper to secure 
such insurance carrier such rights of subrogation. 

Section 20.07. The City's contribution on behalf of each employee covered hereunder shall not 
exceed the cost of providing such medical insurance coverage as is set forth in this Article. 

Section 20.08. Any benefits provided for under this Article shall be subject to the terms and 
conditions of the applicable plan. 
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Section 20.09. Employees who choose to waive coverage under the City's medical and 
hospitalization plan shall receive $1,000 per year if they are Single and are waiving coverage and 
$2,500 per year if they are married and are waiving family coverage (paid quarterly) (OR THE 
ANNUAL STIPEND AS APPROVED BY CITY COUNCIL FOR NON-BARGAINING UNIT 
EMPLOYEES IF SUCH STIPEND IS GREATER THAN THE AMOUNT PROVIDED BY THIS 
SECTION ON THE SAME TERMS AND CONDIDTIONS AS IT IS PROVIDED TO THE NON­
BARGAINING UNIT EMPLOYEES) upon written confirmation of alternate insurance coverage and 
a signed waiver. If an employee's spouse also works for the City, both employees must waive 
coverage in order for either employee to be eligible to receive the above payment. 

ARTICLE21 
CERTIFICATION AND TESTING 

Section 21.0 1. Certain bargaining unit positions require certification and/ or licenses as a minimum 
qualification for the position. Failure to obtain or maintain a required license or certification may 
result in disciplinary action up to and including dismissal. 

Section 21.02. Subject to prior approval ofthe City Manager, the City will reimburse the employee 
for Ohio EPA license fees and/or certification test fees upon submission of proof of the employee's 
attainment of the license or certification. To qualify for reimbursement, the license or certification 
mus~ be related to the duties of the position held by the employee. Upon approval of the City 
Manager, the City may reimburse a bargaining unit employee for non-EPA or multiple license(s) 
and/or certification(s), or those which are not directly related to the employee's current position, if 
the license and/or certification benefits the City. 

Section 21.03. All bargaining unit positions require a Commercial Driver's License (CDL) to be 
obtained and retained as a condition of employment. The Employer shall pay the cost for the 
renewal of each employee's CDL. Any employee who fails to maintain the required license, or 
whose driver's license or CDL is suspended or subject to disqualification by any court or any state or 
federal administrative agency (e.g. Ohio BMV, etc.), shall immediately notify the Employer. 
Employees are not permitted to operate commercial motor vehicles during the license suspension or 
disqualification, regardless of whether the employee has been granted limited driving privileges. An 
employee who is out of service due to a license suspension or disqualification for less than ninety 
(90) days will be suspended without pay. If the suspension and/or disqualification period is for 
ninety (90) days or more, the employee may be terminated. Any subsequent suspension or 
disqualification for any period of time may result in termination. 

ARTICLE22 
MISCELLANEOUS PROVISIONS 

Section 22.01. Meal Allowance: The City shall reimburse employees for a meal after twelve (12) 
hours (consecutive) of work and thereafter at five (5) hours intervals. In case of call-in for 
emergency work, meals will be reimbursed after the fifth (5th) hour and at five (5) hour intervals 
thereafter. Meal allowance will not be paid for an employee's regular lunch period. Reimbursement 
shall be an amount not to exceed seven dollars and fifty cents ($7.50) per meal. 
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Section 22.02. Tool Allowance: Each employee classified as an Equipment Mechanic as of the start 
of each contract year shall be eligible for a tool allowance. Payments will be made directly to 
approved vendors for the replacement of authorized tools and upon submitting the receipt to the Fleet 
and Equipment Maintenance Supervisor. For the term of this Agreement, the allowance for 
Equipment Mechanics will be $400. Allowances not used in any contract year will not be carried 
over into a succeeding contract year. 

Section 22.03. All employees are eligible to apply for reimbursement of educational expenses in 
accordance with the City's Rules and Regulations (Rule IX, Section 9.8). 

Section 22.04. Travel Expenses: Employees shall be allowed reasonable travel expenses in 
connection with the conduct of the City's business outside the City when, in the opinion of the City 
Manager, such trip is necessary. 

Employees shall submit a statement to the City Manager and Financial Administrative Services 
Director, or designee showing actual travel expenses incurred. When such statement is submitted 
and approved, the employee shall be reimbursed for such travel expenses. 

ARTICLE23 
HOURS OF WORK AND OVERTIME 

Section 23.0 1. Overtime: All overtime work must be authorized by the supervisor and approved by 
the Division Head prior to the actual performance of the work. 

A. All hours worked in excess of eight (8) hours in a five (5) day, forty (40) hour work week 
schedule or all hours worked in excess often (10) hours in a four (4) day, forty (40) hour 
work week schedule or all hours worked in excess of forty ( 40) hours in any work week shall 
be considered overtime and paid at the rate oftime and one-half (1 Yz) the regular rate as the 
case maybe. 

B. For bargaining unit employees assigned to the Water Reclamation Center who may be 
scheduled to work a weekly schedule of four (4) nine (9) hour days and one (1) four (4) hour 
day, overtime will be paid for hours worked in excess of the scheduled hours on a given day, 
or for hours worked in excess of forty ( 40) in any work week. 

Section 23.02. Call-In: Employees who have completed their scheduled hours of work and who are 
called back to the City to work after leaving the City property or who are called to work at a time 
disconnected from their normally scheduled hours of work shall receive a minimum of two (2) hours 
overtime pay at the rate of time and one-half (1 Yz), even in the event two (2) hours' work is not 
provided or required. However, to the extent that this minimum two (2) hour overtime period might 
overlap with the normal shift (in cases where the overtime period abuts a normal work shift), then 
the normal shift pay will prevail and there will be no double payment of both overtime and normal 
shift pay simultaneously. 

Section 23.03. Assignment: Overtime work opportunities shall be distributed as equally as possible 
among employees working in the same job classification, performing a similar class of work and 
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working on the same shift, provided, however, nothing in this section shall be interpreted to prohibit 
the City from assigning weekday overtime work to the employee or employees who normally 
perform such work during their regular work shift when such work is to be performed continuously 
in conjunction with such shift. 

Section 23 .04. Supervisor Work: It is recognized that the primary responsibilities of the supervisors 
are to oversee all projects and jobs in the Department. Non-union department supervisors will be 
allowed to perform bargaining unit work which will not cause layoffs or reductions in the bargaining 
unit. However, except in ell!ergency situations and other situations deemed necessary by the City 
Manager or his/her designee, supervisors shall only perform bargaining unit work to supplement, 
assist, or train bargaining unit personnel, and supervisor overtime shall not be used to deprive 
employees assigned to the Street Division or those who have signed up for the Volunteer list the 
opportunity to work normal overtime for snow removal operations. 

Section 23.05. Compensatory Time: AFSCME bargaining unit employees may be granted 
compensatory time off in lieu of overtime pay for all hours worked in excess of the forty ( 40) hour 
workweek. Compensatory time, approved in advance of working any overtime hours, shall be 
earned at the rate of one and one-half (1 'li) hours ofleave for each hour worked. Employees subject 
to this section shall be allowed to accumulate up to a maximum one hundred twelve (112) hours of 
compensatory time in accordance with each Division's rules. Once the employee's balance reaches 
the one hundred twelve (112) hour maximum limit during a calendar year, all additional hours shall 
be paid as overtime. Such accumulation limitation may be extended under extenuating 
circumstances as approved by the City Manager. 

Employees shall be permitted to use accrued compensatory time in accordance with the established 
practices and procedures within each Division upon the approval of the Division Head or designee. 
Compensatory time and compensatory time off are defined as hours when an employee is not 
working and which are paid at the regular rate of the employee's pay. This time shall not be charged 
to the employee's sick, vacation, personal, or holiday accounts. 

Payment for accrued compensatory time, upon termination, shall be calculated at the final regular 
rate received by the employee. 

Section 23.06. Essential Operations: Certain bargaining unit employees are required to perform 
essential operations (e.g., snow and ice removal, loading salt trucks, equipment repair, water main 
breaks, etc.) outside normal working hours and/or for extended periods oftime due to the nature of 
operation, job classification, and the situation. 

A. The Employer shall designate the classifications and/or positions that are required to perform 
essential operations. 

B. Employees in designated positions are required to report for overtime within one-half ('li) 
hour of being notified that overtime is required, or the employee must notify the supervisor 
or other designated person of the reason the employee is unable to report. 
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C. Upon being ordered to report for overtime, if an employee refuses or fails to notify the 
supervisor of an acceptable reason for his/her unavailability, the employee may be subject to 
disciplinary action . 

. D. If the Employer determines insufficient employees are available for the overtime, the 
Employer may assign the work outside the bargaining unit. 

Section 23.07. Extended Operations: When extended periods of operations are necessary, the 
following hours of work and limitations will apply: 

A. Employees designated as essential may work a maximum of two (2) continuous shifts 
(sixteen [16] hours) beginning when the employee is dispatched. 

B. After two (2) continuous shifts (sixteen [16] hours) of work, the employee is required to take 
a minimum four ( 4) hour unpaid break. Employees will be permitted to take more than four 
( 4) hours, if necessary. 

C. Following the minimum four ( 4) hour break, an employee may return to duty for a maximum 
oftwo (2) additional continuous shifts (additional sixteen [16] hours). 

D. Following the second continuous shift, an employee is required to take a mandatory eight (8) 
hour unpaid break off site. 

E. Supervisors may decide to relieve an employee with less than sixteen (16) consecutive hours 
if the supervisor determines the action is in the interest of the employee, the City, or the 
public. An employee may request to be excused, without penalty, by notifying his/her 
supervisor prior to leaving if the employee believes he/ she is not able to perform the required 
duties. The supervisor's determination will not be overturned barring a fmding of bad faith. 

Section 23.08. Each employee shall be entitled to one fifteen (15) minute break near the mid-point 
of the first half of his work shift and again near the mid-point of the second half of his work shift, 
said break to be scheduled by supervision. 

ARTICLE24 
SICK LEAVE 

Section 24.01. Each full-time employee of the City shall be entitled to accumulate sick leave at the 
rate of .05770 of an hour for each regularly scheduled hour worked. Overtime hours shall not be 
used when computing an employee's sick leave accrual. Employees on leave of absence without pay 
or layoff shall not accrue sick leave during the period of such absence. 

Section 24.02. Such employee may use such sick leave subject to the approval of his/her Division 
Head and the City Manager for absence due to only the following specific reasons and for no other 
reasons: 
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A. Illness or injury of such employee. 

B. Exposure of such employee to contagious disease. 

C. Illness in the employee's immediate family requiring the presence 'Of the employee. The 
employee's immediate family shall be limited to mean the employee's spouse, children, and 
dependent parent(s) who reside with the employee, unless such provision is specifically 
waived by the employee's Division Head and the City Manager for justifiable reasons. 

Section 24.03. Each employee shall notify his/her immediate supervisor of such absence not later 
than the regular starting time of the work day. 

Section 24.04. Unused sick leave shall be allowed to accumulate for each employee up to a 
maximum of 195 work days (1,560 hours). 

Section 24.05. The City may require any employee requesting sick leave to furnish a statement from 
his/her attending physician certifying that absence from work was required due to one of the reasons 
set forth in Section 24.02, above. The employee's attending physician's statement may be required by 
the City in the following cases: 

A. To substantiate absence of three (3) consecutive days or more. 

B. Where a pattern of sick leave abuse is suspected, including, but not limited to the following 
circumstances: 

1. Repeated one (1) or two (2) day absences (e.g., four [4] separated absences in a 
twelve [12] month period, etc.). 

2. Multiple absences on a single day (e.g., three [3] or more employees in a Division, 
etc.). 

3. An absence that abuts any scheduled time off (e.g., vacation, personal, compensatory, 
holiday, etc.). 

C. Exposure of employee to contagious disease. 

D. Illness in the employee's immediate family as set forth in Section 24.02 C. above. 

The City shall also have the right to require the employee to be examined by a physician appointed 
by the City to determine the nature and extent of the illness. Unscheduled absences shall be 
considered an instance under the Sick Leave Abuse Policy unless a physician's statement is provided 
for the absence. 

Section 24.06. Each employee hired prior to April10, 1999, who, at the time ofhis/her retirement 
from City service, has accrued to his/her credit at least sixty (60) days (480 hours) ofunused sick 
leave, shall receive severance pay according to the following conversion factor: total unused sick 
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leave days, not to exceed a maximum of one hundred fifty (150) days (1,200 hours), shall be 
converted on the basis of one (1) day (8 hours) of severance pay for each three (3) sick leave days (24 
hours). Employees hired on or after AprillO, 1999 shall not be entitled to severance pay. 

Section 24.07. Unused sick leave in excess of ninety (90) days (720 hours) as ofDecember 31st of 
each year may be converted to vacation on the basis of three (3) days (24 hours) of sick leave for one 
(1) day (8 hours) of vacation leave. In the event that an employee converts sick leave as described 
above, such vacation leave shall not be subsequently reconverted to sick leave. Days converted from 
sick leave to vacation shall be charged in each department on the same basis as sick leave days are 
charged. A maximum of five ( 5) days ( 40 hours) of vacation may be so accumulated in any one (1) 
calendar year. 

Section 24.08. Any employee absent from work for five ( 5) or more consecutive days due to illness, 
absent from work due to accident or injury, or off the active working payroll of the City for any 
reason over twenty (20) work days, may be required to submit a statement from his/her physician 
prior to his/her return to the active working payroll of the City certifying his/her physical ability to 
fulfill the regular and normal job tasks ofhis/her job assignment. The City shall also have the right 
to have the employee examined by a physician appointed by the City for such purpose. 

ARTICLE25 
UNIFORMS/CLOTIITNG 

Section 25.01. Management shall furnish such items of protective clothing (such as gloves, boots, 
hard hats, foul weather gear, etc.) in accordance with the requirements of the job and Departmental 
Policy. If the City does not furnish cold weather gear, bargaining unit employees shall be eligible to 
receive up to one hundred seventy-five dollars ($175.00) during the life of this Agreement paid 
directly by the City or reimbursed to the employee for the purchase of approved cold or adverse 
weather gear. 

Section 25.02. For the life of this Agreement, employees may purchase a steel-toe work boot which 
meets required minimum ANSI standards, and will be eligible to receive up to three hundred fifty 
dollars ($3 50. 00) paid directly by the City or reimbursed to the employee upon submittal of a receipt 
of purchase and verification that the boot meets the required standards. The decision of the 
supervisor regarding the need for replacement or verification that the work boot meets the standards 
shall be fmal. The maximum reimbursement during the life of this Agreement will be three hundred 
fifty dollars ($350.00), provided that if the boot(s) need(s) to be resoled or repaired prior to the 
expiration of this Agreement, the City will reimburse employees for the reasonable cost of such 
resoling or repairing upon submittal of receipt. The total amount of reimbursement shall be pro­
rated based upon the employee's date ofhire. 

Section 25.03. Management will furnish each employee with eleven (11) uniforms consisting of 
eleven (11) pants and shirts. Maintenance of the uniforms will be done by a uniform service 
company and replacement of such uniforms will occur when the uniforms are no longer usable. 
Management will furnish each employee with five T -shirts annually. Employees will be responsible 
for laundering the T -shirts. 
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Section 25.04. Employees issued such uniforms shall be required to wear said uniforms during work 
hours unless otherwise approved by the division head. Uniforms provided by the City shall not be 
worn at any time other than actual City employment, travel to and from such work. 

Section 25.05. No disciplinary action shall be taken prior to counseling with the employee about the 
requirements regarding the wearing of such uniforms as provided in Section 25.03 above. 

Section 25.06. Items ofuniform.stolen or lost shall be immediately reported to the employee's 
supervisor and promptly replaced by the employee. · 

Section 25.07. Each uniform provided for the employee shall be kept clean and in good repair by the 
employee. Employees shall return to his/her supervisor any item bearing the City logo, insignia, or 
other identifying information which the employee no longer intends to use due to improper fit or 
disrepair. 

Section 25.08. Upon separation from the City, all uniforms shall be returned to the supervisorbefore 
terminal pay is issued. Probationary employees separated during the initial probationary period must 
reimburse the full amount of all payments made pursuant to this Article prior to receiving any 
terminal pay. 

Section 25.09. Any expense reimbursed by the City herein may be reported as taxable income to the 
employee if the Internal Revenue Service (IRS) requires such reimbursement to be reported. 

ARTICLE26 
NO STRIKE/NO LOCKOUT 

Section 26.01. Neither the Union nor any employee shall take part in, cause or aid any strike, 
slowdown, picketing (so as to encourage employees not to work), or any interference with the 
operation of the City during the term of this Contract. In addition, Management shall have the right 
to discharge or otherwise discipline employees violating this Section, and no such discharge or 
discipline may be set aside unless the employee is found innocent of any violation of this Section. 

Section 26.02. If there is an unauthorized strike, work stoppage, interruption or impeding of work, 
the Union, together with its officers and agents shall publicly denounce said strike, work stoppage, 
interruption or impeding of work, disclaim approval, order those taking part in such strike, work 
stoppage, interruption or impeding of work to return to work immediately and instruct all interested 
employees of the City or other employers that said strike is not authorized and that work shall be 
continued. 

Section 26.03. If these steps are followed, after the Union is in official notification, there shall be no 
liability on the part of the Union or any of its officers or agents for such strike, work stoppage, 
interruption or impeding of work. 

Section 26.04. The City shall not lockout or otherwise prevent employees from performing their 
regularly assigned duties. 
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ARTICLE27 
EFFECT OF LAWS 

Section 2 7. 01. This Contract supersedes and replaces all statutes, rules, and regulations which it has 
authority to supersede and replace. Where this Contract is silent, the provision of applicable Federal, 
State and local laws shall apply. The City shall adopt no ordinances or resolutions contrary to the 
terms and conditions of this Contract. The City or its designee( s ), in order to carry out its statutory 
mandates and goals, maintains the right to promulgate and enforce work rules, regulations, policies, 
procedures, and directives, consistent with the City's statutory authority, to regulate the conduct of 
employees and the conduct of operations, services, and programs in accordance with the provisions 
of this Contract. 

Section 27 .02. Should any Article, Section, or provision of this Contract be held to violate 
applicable law and unenforceable by any court or administrative tribunal of competent jurisdiction or 
applicable legislative body, such decision or legislation shall apply only to the specific Article, 
Section, or provision directly specified. The parties will meet and discuss the abrogated provision. 
The remainder of this Contract shall remain in full force and effect. 

Section 27.03. This agreement represents the entire agreement between the parties and supersedes 
any and all agreements that exist or may have existed prior to the execution of the agreement unless 
specifically set forth in the express written provision of this agreement. 

ARTICLE28 
WAIVER IN EMERGENCY 

Section 28.01. In cases of emergency declared by the President of the United States, the Director of 
Homeland Security, FEMA, local EMA, the Governor of the State of Ohio, the City Manager of 
Fairborn, or the Federal or State Legislature, such as acts of God or civil disorder, the following 
conditions of this Agreement may be temporarily suspended by the City: · 

A. Time limits for the processing of grievances; and 

B. All work rules and/or agreements and practices relating to the assignment of employees. 

Section 28.02. Upon termination of the emergency, grievances filed prior to the emergency shall be 
processed in accordance with the provisions outlined in the grievance procedure of this Agreement 
and shall proceed from the point ·in the grievance procedure to which the grievance(s) had properly 
progressed, prior to the emergency. 

ARTICLE29 
DURATION OF CONTRACT 

Section 29.01. This Contract shall, upon Council action, be effective as ofMarch 29,2012, unless 
another date is specifically stated in the Section, and remain in effect through December 31, 2014. 
On or before ninety (90) days prior to the expiration, but no more than one hundred twenty (120) 
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days, of this contract either party may notify the other party in writing of its intention to terminate 
this Contract or to amend any terms thereof at the conclusion of any such period. 

Section 29 .02. In the event the funding level in the City is substantially reduced, the parties agree to 
meet and discuss options including furloughs, reduced hours, days off without pay, or other cost 
saving options to avoid or reduce the need to layoff employees. 
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IN WITNESS WHEREOF, the parties have set their hand this cJ6-Bt_ day of Api\ l 
2012. 

FAIRBORN CITY CHAPTER, 
LOCAL NO. 101 AND OHIO 
COUNCIL 8, AMERICAN FEDERATION 
OF STATE, COUNTY AND MUNICIPAL 

~·~:J~ES, AFlrCIO 

By:. __ . ~ . ~--=--
p. Sco' homasson 

CITY OF FAIRBORN, OHIO 

By !lluJJJU04dJJ 
Deborah McDonnell f 
City Manager Staff?:se/2nm: 

By: __ ?lu ____ _____.__ __ -:~--=---- By 'R 'B(~ 
Eric Ross Pete Bales 
Chapter Chairperson Public Works Director 

By: l1K iJJk 
Scott Shillito 
Chapter Vice Chairperson 

B~d_~ 
Steward 

By: (/62£~ 
Chris Branscomb 
Steward 
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f . C. I .£ 
By __ ~~L_~~--=-~~~~----~---

·Sean Sink 
Street & Equipment Superintendent 

By:~f~ 
Labor Consultant 

27 



ADDENDUM#l 
JOB CLASSIFICATIONS AND PAY GRADES 

Job Classifications: The following pay grades for the indicated job classifications shall be in 
effect during the term of this contract: 

Classification 

Maintainer 

Shop Clerk 

Water Meter Service Worker 

Water Treatment Plant Operator I 

Wastewater Treatment Plant Operator I 

Street & Signal Specialist 

Sewer Line Specialist 

Heavy Equipment Operator 

Cemetery Sexton 

Maintenance Crew Leader 

Pump Station Repairer 

Water Treatment Plant Operator II 

Wastewater Treatment Plant Operator II· 

Building & Mechanical Specialist 

Equipment Mechanic 

Water Lead Operator 

Wastewater Lead Operator 
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Pay Grade Numbers 

332/3332 

332/3332 

333/3333 

334/3334 

334/3334 

334/3334 

335/3335 

335/3335 

335/3335 

335/3335 

335/3335 

336/3336 

336/3336 

336/3336 

337/3337 

337/3337 

337/3337 



ORDINANCE NO. 19-12 
EXHIBIT A-1 

PAY SCHEDULE FORAFSCME PERSONNEL 
. (HIRED BEFORE APRIL 10, 1999) 

EFFECTIVE: Marcil 29, 2012 

PAY GRADE ENTRY A B c D E F G 

Hourly 14.06 14.80 15.40 16.01 16.71 17.44 18.14 18.93 
331 Bi-weekly 1,124.80 1,184.00 1,232.00 1,280.80 1,336.80 1,395.20 1,451.20 1,514.40 

Annually 29,244.80 30,784.00 32,032.00 33,300.80 34,756.80 36,275.20 37,731.20 39,374.40 

Hoillly 14.63 15.40 16.01 16.71 17.44 18.14 18.93 19.84 
332 Bi-weekly 1,170.40 1,232.00 1,280.80 1,336.80 1,395.20 1,451.20 1,514.40 1,587.20 

Annually 30,430.40 32,032.00 33,300.80 34,756.80 36,275.20 37,731.20 39,374.40 41,267.20 

Hourly 15.21 16.01 16.71 17.44 18.14 18.93 19.84 20.78 
333 Bi-weekly 1,216.76 1,280.80 1,336.80 1,395.20 1,451.20 1,514.40 1,587.20 1,662.40 

Annually 31,635.76 33,300.80 34,756.80 36,275.20 37,731.20 39,374.40 41,267.20 43,222.40 

Hourly 15.87 16.71 17.44 18.14 18.93 19.84 20.78 21.82 
334 Bi-weekly 1,269.96 1,336.80 1,395.20 1,451.20 1,514.40 1,587.20 1,662.40 1,745.60 

Annually 33,018.96 34,756.80 36,275.20 37,731.20 39,374.40 41,267.20 43,222.40 45,385.60 

Hourly 16.57 17.44 18.14 18.93 19.84 20.78 21.82 22.99 
335 Bicweekly 1,325.44 1,395.20 1,451.20 1,514.40 1,587.20 1,662.40 1,745.60 1,839.20 

Annually 34,461.44 36,275.20 37,731.20 39,374.40 41,267.20 43,222.40 45,385.60 47,819.20 

Hourly 17.23 18.14 18.93 19.84 20.78 21.82 22.99 24.05 
336 Bi-weekly 1,378.64 1,451.20 1,514.40 1,587.20 1,662.40 1,745.60 1,839.20 1,924.00 

Annually 35,844.64 37,731.20 39,374.40 41,267.20 43,222.40 45,385.60 47,819.20 50,024.00 

Hourly 17.98 18.93 19.84 20.78 21.82 22.99 24.05 25.28 
337 Bi-weekly 1,438.68 1,514.40 1,587.20 1,662.40 1,745.60 1,839.20 1,924.00 2,022.40 

Annually 37,405.68 39,374.40 41,267.20 43,222.40 45,385.60 47,819.20 50,024.00 52,582.40 



ORDINANCE NO. 19-12 

EXHIBITB-1 
PAY SCHEDULE FOR AFSCME PERSONNEL 

(HIRED ON OR AFTER APRIL 10, 1999) 
EFFECTIVE: March 29, 2012 

PAY GRADE ENTRY A B c D E F G H I J K 

Hourly 14.06 14.80 15.22 15.63 16.04 16.45 16.87 17.28 17.69 18.10 18.52 18.93 
3331 Bi-weekly 1,124.80 1,184.00 1,217.60 1,250.40 1,283.20 1,316.00 1,349.60 1,382.40 1,415.20 1,448.00 1,481.60 1,514.40 

Annually 29,244.80 30,784.00 31,657.60 32,510.40 33,363.20 34,216.00 35,089.60 35,942.40 36,795.20 37,648.00 38,521.60 39,374.40 

Hourly 14.63 15.40 15.84 16.29 16.73 17.17 17.62 18.06 18.51 18.95 19.40 19.84 
3332 Bi"weekly 1,170.40 1,232.00 1,267.20 1,303.20 1,338.40 1,373.60 1,409.60 1,444.80 1,480.80 1,516.00 1,552.00 1,587.20 

Annually 30,430.40 32,032.00 32,947.20 33,883.20 34,798.40 35,713.60 36,649.60 37,564.80 38,500.80 39,416.00 40,352.00 41,267.20 

Hourly 15.21 16.01 16.49 16.96 17.44 17.92 18.40 18.87 19.35 19.83 20.31 20.78 
3333 Bi-weekly 1,216.80 1,280.80 1,319.20 1,356.80 1,395.20 1,433.60 1,472.00 1,509.60 1,548.00 1,586.40 1,624.80 1,662.40 

Annually 31,636.80 33,300.80 34,299.20 35,276.80 36,275.20 37,273.60 38,272.00 39,249.60 40,248.00 41,246.40 42,244.80 43,222.40 

Hourly 15.87 16.71 17.22 17.73 18.24 18.75 19.26 19.77 20.28 20.79 21.31 21.82 
3334 Bi~weekly 1,269.60 1,336.80 1,377.60 1,418.40 1,459.20 1,500.00 1,540.80 1,581.60 1,622.40 1,663.20 1,704.80 1,745.60 

Annually 33,009.60 34,756.80 35,817.60 36,878.40 37,939.20 39,000.00 40,060.80 41,121.60 42,182.40 43,243.20 44,324.80 45,385.60 

Hourly 16.57 17.44 18.00 18.55 19.11 19.66 20.22 20.77 21.32 21.88 22.43 22.99 
3335 Bi-weekly 1,325.60 1,395.20 1,440.00 1,484.00 1,528.80 1,572.80 1,617.60 1,661.60 1,705.60 1,750.40 1,794.40 1,839.20 

Annually 34,465.60 36,275.20 37,440.00 38,584.00 39,748.80 40,892.80 42,057.60 43,201.60 44,345.60 45,510.40 46,654.40 47,819.20 

Hourly 17.23 18.14 18.73 19.33 19.92 20.51 21.10 21.69 22.28 22.87 23.46 24.05 
3336 . Bi--.yeekly 1,378.40 1,451.20 1,498.40 1,546.40 1,593.60 1,640.80 1,688.00 1,735.20 1,782.40 1,829.60 1,876.80 1,924.00 

Annually 35,838.40 37,731.20 38,958.40 40,206.40 41,433.60 42,660.80 43,888.00 45,115.20 46,342.40 47,569.60 48,796.80 50,024.00 

Hourly 17.98 18.93 19.56 20.20 20.83 21.47 22.10 22.74 23.37 24.01 24.64 25.28 
3337 Bi-weekly 1,438.40 1,514.40 1,564.80 1,616.00 1,666.40 1,717.60 1,768.00 1,819.20 1,869.60 1,920.80 1,971.20 2,022.40 

Annually 37,398.40 39,374.40 40,684.80 42,016.00 43,326.40 44,657.60 45,968.00 47,299.20 48,609.60 49,940.80 51,251.20 52,582.40 



ORDINANCE NO. 19-12 

EXHIBIT A-i 
PAY SCHEDULE FOR AFSCME PERSONNEL 

(HIRED BEFORE APRIL 10, 1999) 
EFFECTIVE: Ja11uary 12, 2013 

PAY GRADE ENTRY A B c D I E I F I G 

Hourly 14.35 15.10 15.71 . 16.33 17.04 17.79 18.50 19.31 
331 -Bi-weekly 1,147.60 1,208.00 1,256.80 1,306.40 1,363.20 1,423.20 1,480.00 1,544.80 

Annually 29,837.60 31,408.00 32,676.80 33,966.40 35,443.20 37,003.20 38,480.00 40,164.80 

Hourly 14.92 15.71 16.33 17.04 17.79 18.50 19.31 20.24 
332 Bi-weekly 1,193.96 1,256.80 1,306.40 1,363.20 1,423.20 1,480.00 1,544.80 1,619.20 

Annually 31,042.96 32,676.80 33,966.40 35,443.20 37,003.20 38,480.00 40,164.80 42,099.20 

Hourly 15.51 16.33 17.04 17.79 18.50 19.31 20.24 21.20 
333 Bi-weekly 1,241.08 1,306.40 1,363.20 1,423.20 1,480.00 1,544.80 1,619.20 1,696.00 

Annually 32,268.08 33,966.40 35,443.20 37,003.20 38,480.00 40,164.80 42,099.20 44,096.00 

-_ Hourly 16.19 17.04 17.79 18.50 19.31 20.24 21.20 22.26 
334 Bi-weekly 1,295.04 1,363.20 1,423.20 1,480.00 1,544.80 1,619.20 1,696.00 1,780.80 

Annually 33,671.04 35,443.20 37,003.20 38,480.00 40,164.80 42,099.20 44,096.00 46,300.80 

Hourly 16.90 17.79 18.50 19.31 20.24 21.20 22.26 23.45 
335 Bicweekly 1,352.04 1,423.20 1,480.00 1,544.80 1,619.20 1,696.00 1,780.80 1,876.00 

Annually 35,153.04 37,003.20 38,480.00 40,164.80 42,099.20 44,096.00 46,300.80 48,776.00 

Hourly 17.58 18.50 19.31 20.24 21.20 22.26 23.45 24.53 
336 Bi-weekly 1,406.00 1,480.00 1,544.80 1,619.20 1,696.00 1,780.80 1,876.00 1,962.40 

Annually 36,556.00 38,480.00 40,164.80 42,099.20 44,096.00 46,300.80 48,776.00 51,022.40 

Hourly- 18.34 19.31 20.24 21.20 22.26 23.45 24.53 25.79 
337 Bi-weekly 1,467.56 1,544.80 1,619.20 1,696.00 1,780.80 1,876.00 1,962.40 2,063.20 

Annually 38,156.56 40,164.80 42,099.20 44,096.00 46,300.80 48,776.00 51,022.40 53,643.20 



ORDINANCE NO. 19-12 

EXHIBITB-2 
PAY SCHEDULE FORAFSCME PERSONNEL 

(HIRED ON OR AFTER APRIL 10, 1999) 

EFFECTIVE: Ja11uary 12, 2013 

PAY GRADE .ENTRY A .·. B c D E F G .H I J K 

Hourly 14.35 15.10 15.52 15.94 16.36 16.78 17.21 17.63 18.04 18.46 18.89 19.31 
3331 Bi-weekly 1,148.00 1,208.00 1,241.60 1,275.20 1,308.80 1,342.40 1,376.80 1,410.40 1,443.20 1,476.80 1,511.20 1,544.80 

· .. Annually 29,848.00 31,408.00 32,281.60 33,155.20 34,028.80 34,902.40 35,796.80 36,670.40 37,523.20 38,396.80 39,291.20 40,164.80 

Hcmrly 14.92 15.71 16.16 16.62 17.06 17.51 17.97 18.42 18.88 19.33 19.79 20.24 
3332 Bi-weekly 1,193.60 1,256.80 1,292.80 1,329.60 i,364.80 1,400.80 1,437.60 1,473.60 1,510.40 1,546.40 1,583.20 1,619.20 

Annually 31,033.60 32,676.80 33,612.80 34,569.60 35,484.80 36,420.80 37,377.60 38,313.60 39,270.40 40,206.40 41,163.20 42,099.20 

Hourly 15.51 16.33 16.82 17.30 17.79 18.28 18.77 19.25 19.74 20.23 20.72 21.20 
3333 Bi~weekly 1,240.80 1,306.40 1,345.60 1,384.00 1,423.20 1,462.40 1,501.60 1,540.00 1,579.20 1,618.40 1,657.60 1,696.00 

Annually 32,260.80 33,966.40 34,985.60 35,984.00 37,003.20 38,022.40 39,041.60 40,040.00 41,059.20 42,078.40 43,097.60 44,096.00 

Hourly 16.19 17.04 17.56 18.08 18.60 19.13 19.65 20.17 20.69 21.21 21.74 22.26 
3334 Bi-weekly 1,295.20 1,363.20 1,404.80 1,446.40 1,488.00 1,530.40 1,572.00 1,613.60 1,655.20 1,696.80 1,739.20 1,780.80 

Annually 33,675.20 35,443.20 36,524.80 37,606.40 38,688.00 39,790.40 40,872.00 41,953.60 43,035.20 44,116.80 45,219.20 46,300.80 

Hourly 16.90 17.79 18.36 18.92 19.49 20.05 20.62 21.19 21.75 22.32 22.88 23.45 
3335 Bi-weekly 1,352.00 1,423.20 1,468.80 1,513.60 1,559.20 1,604.00 1,649.60 1,695.20 1,740.00 1,785.60 1,830.40 1,876.00 

Annually 35,152.00 37,003.20 38,188.80 39,353.60 40,539.20 41,704.00 42,889.60 44,075.20 45,240.00 46,425.60 47,590.40 48,776.00 

Hourly 17.58 18.50 19.10 19.72 20.32 20.92 21.52 22.12 22.73 23.33 23.93 24.53 
3336 Bi-weekly 1,406.40 1,480.00 1,528.00 1,577.60 1,625.60 1,673.60 1,721.60 1,769.60 1,818.40 1,866.40 1,914.40 1,962.40 

Annually 36,566.40 38,480.00 39,728.00 41,017.60 42,265.60 43,513.60 44,761.60 46,009.60 47,278.40 48,526.40 49,774.40 51,022.40 

Hourly 18.34 19.31 19.95 20.60 21.25 21.90 22.54 23.19 23.84 24.49 25.13 25.79 
3337 Bi-weekly 1,467.20 1,544.80 1,596.00 1,648.00 1,700.00 1,752.00 1,803.20 1,855.20 1,907.20 1,959.20 2,010.40 2,063.20 

Annually· 38,147.20 40,164.80 41,496.00 42,848.00 44,200.00 45,552.00 46,883.20 48,235.20 49,587.20 50,939.20 52,270.40 53,643.20 



ORDINANCE NO. 19-12 
EXHIBIT A-3 

PAYSCHEDULEFORAFSCMEPERSONNEL 
(HIRED BEFORE APRIL 10, 1999) 

EFFECTIVE: January 11, 2014 

PAY GRADE I ENTRY I A I B I c D E F G 

Hourly 14.71 15.48 16.10 16.74 17.47 18.23 18.96 19.79 
331 Bi-weekly 1,176.48 1,238.40 1,288.00 1,339.20 1,397.60 1,458.40 1,516.80 1,583.20 

Aonually 30,588.48 32,198.40 33,488.00 34,819.20 36,337.60 37,918.40 39,436.80 41,163.20 

Hourly 15.30 16:10 16.74 17.47 18.23 18.96 19.79 20.75 
332 Bi-weekly 1,223.60 1,288.00 1,339.20 1,397.60 1,458.40 1,516.80 1,583.20 1,660.00 

Aonually 31,813.60 33,488.00 34,819.20 36,337.60 37,918.40 39,436.80. 41,163.20 43,160.00 

Hourly 15.90 16.74 17.47 18.23 18.96 19.79 20.75 21.73 
333 Bi-weekly 1,272.24 1,339.20 1,397.60 1,458.40 1,516.80 1,583.20 1,660.00 1,738.40 

Aonually 33,078.24 34,819.20 36,337.60 37,918.40 39,436.80 41,163.20 43,160.00 45,198.40 

Hourly 16.60 17.47 18.23 18.96 19.79 20.75 21.73 22.82 
334 Bi-weekly 1,327.72 1,397.60 1,458.40 1,516.80 1,583.20 1,660.00 1,738.40 1,825.60 

Aonually 34,520.72 36,337.60 37,918.40 39,436.80 41,163.20 43,160.00 45,198.40 47,465.60 

Hourly 17.32 18.23 18.96 19.79 20.75 21.73 22.82 24.04 
335 Bi~weekly 1,385.48 1,458.40 1,516.80 1,583.20 1,660.00 1,738.40 1,825.60 1,923.20 

Aonually 36,022.48 37,918.40 39,436.80 41,163.20 43,160.00 45,198.40 47,465.60 50,003.20 

Hourly 18.01 18.96 19.79 20.75 21.73 22.82 24.04 25.14 . 
336 Bi-weekly 1,440.96 1,516.80 1,583.20 1,660.00 1,738.40 1,825.60 1,923.20 2,011.20 

Aonually 37,464.96 39,436.80 41,163.20 43,160.00 45,198.40 47,465.60 50,003.20 52,291.20 

Hourly 18.80 19.79 20.75 21.73 22.82 24.04 25.14 26.43 
337 Bi-weekly 1,504.04 1,583.20 1,660.00 1,738.40 1,825.60 1,923.20 2,011.20 2,114.40 

Aonually 39,105.04 41,163.20 43,160.00 45,198.40 47,465.60 50,003.20 52,291.20 54,974.40 



ORDINANCE NO. 19-12 

EXHIBITB-3 
PAY SCHEDULE FOR AFSCME PERSONNEL 

(HIRED ON OR AFTER APRIL 10, 1999) 
EFFECTIVE: Jalluary 11, 2014 

PAY GRADE ENTRY A B c D E F G H I J K 

Hourly 14.71 15.48 15.91 16.34 16.77 17.20 17.64 18.07 18.49 18.92 19.36 19.79 
3331 Bi-weekly 1,176.80 1,238.40 1,272.80 1,307.20 1,341.60 1,376.00 1,411.20 1,445.60 1,479.20 1,513.60 1,548.80 1,583.20 

Annually 30,596.80 32,198.40 33,092.80 33,987.20 34,881.60 35,776.00 36,691.20 37,585.60 38,459.20 39,353.60 40,268.80 41,163.20 

Hourly 15.30 16.10 16.56 17.04 17.49 17.95 18.42 18.88 19.35 19.81 20.28 20.75 
3332 . Bi-weekly 1,224.00 1,288.00 1,324.80 1,363.20 1,399.20 1,436.00 1,473.60 1,510.40 1,548.00 1,584.80 1,622.40 1,660.00 

Annually 31,824.00 33,488.00 34,444.80 35,443.20 36,379;20 37,336.00 38,313.60 39,270.40 40,248.00 41,204.80 42,182.40 43,160.00 

Hourly 15.90 16.74 17.24 17.73 18.23 18.74 19.24 19.73 20.23 20.74 21.24 21.73 
3333 Bi~weekly 1,272.00 1,339.20 1,379.20 1,418.40 1,458.40 1,499.20 1,539.20 1,578.40 1,618.40 1,659.20 1,699.20 1,738.40 

Annually 33,072.00 34,819.20 35,859.20 36,878.40 37,918.40 38,979.20 40,019.20 41,038.40 42,078.40 43,139.20 44,179.20 45,198.40 

Hourly 16.60 17.47 18.00 18.53 19.07 19.61 20.14 20.67 21.21 21.74 22.28 22.82 
3334 Bi~weekly 1,328.00 1,397.60 1,440.00 1,482.40 1,525.60 1,568.80 1,611.20 1,653.60 1,696.80 1,739.20 1,782.40 1,825.60 

Annually 34,528.00 36,337.60 37,440.00 38,542.40 39,665.60 40,788.80 41,891.20 42,993.60 44,116.80 45,219.20 46,342.40 47,465.60 

Hourly 17.32 18.23 18.82 19.39 19.98 20.55 21.14 21.72 22.29 22.88 23.45 24.04 
3335 Bi-weekly 1,385.60 1,458.40 1,505.60 1,551.20 1,598.40 1,644.00 1,691.20 1,737.60 1,783.20 1,830.40 1,876.00 1,923.20 

Annually 36,025.60 37,918.40 39,145.60 40,331.20 41,558.40 42,744.00 43,971.20 45,177.60 46,363.20 47,590.40 48,776.00 50,003.20 

Hourly 18.01 18.96 19.58 20.21 20.83 21.44 22.06 22.67 23.30 23.91 24.53 25.14 
3336 Bi-weekly 1,440.80 1,516.80 1,566.40 1,616.80 1,666.40 1,715.20 1,764.80 1,813.60 1,864.00 1,912.80 1,962.40 2,011.20 

Annually 37,460.80 39,436.80 40,726.40 42,036.80 43,326.40 44,595.20 45,884.80 47,153.60 48,464.00 49,732.80 51,022.40 52,291.20 

Hourly 18.80 19.79 20.45 21.12 21.78 22.45 23.10 23.77 24.44 25.10 25.76 26.43 
3337 Bi-weekly 1,504.00 1,583.20 1,636.00 1,689.60 1,742.40 1,796.00 1,848.00 1,901.60 1,955.20 2,008.00 2,060.80 2,114.40 

Annually 39,104.00 41,163.20 42,536.00 43,929.60 45,302.40 46,696.00 48,048.00 49,441.60 50,835.20 52,208.00 53,580.80 54,974.40 



ADDENDUM#2 
CLASSIFICATION SERIES GROUP 

Group A Group B 

Heavy Equipment Operator Maintenance Crew Leader 

Associated Groups: B, E, & F* Associated Groups: A, E, & F* 

Group C GroupD 

Equipment Mechanic Building and Mechanical Specialist 

Associated Groups: D, B & E Associated Groups: B & E 

GroupE Group F 

(1ST) Street and Signal Specialist Cemetery Sexton 

(2ND) Meter Service Worker Associated Groups: A, B, & E 

(3RD) Maintainer 

Water & Sewer Division Only 

Group G GroupH 

(1st) Water Lead Operator 

(2nd) Water Treatment Plant Op. IT Water Treatment Plant Op. I 

Associated Groups: I, H, B · & E Associated Groups: E 

Group I GroupJ 

Pump Station Repairer Sewer Line Specialist 

Associated Groups: A, B, E, & F* Associated Groups: A, B, E, & F* 
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Water Reclamation Center Only 

GroupK Group L 

(1st) Wastewater Lead Operator 

(2nd) Wastewater Treatment Plant Op. II (WRC) Wastewater Tr. Pl. Op. I (WRC) 

Associated Groups: L, B & E Associated Groups: E 

* The Cemetery Sexton position requires specialized knowledge, skills, and abilities. Qualified 
employees may only bump into this position if they can demonstrate the qualifications and ability to 
perform the position within fourteen (14) calendar days. Management's decision regarding 
qualifications and ability to perform will not be overturned unless it is determined to be arbitrary or 
capricious. 
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