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ARTICLE 1

PREAMBLE

SECTION 1.

This Agreement entered into by the Wood County Landfill/Wood County
Commissioners, hereinafter referred to as the Employer, and the American
Federation of State, County and Municipal Employees, Local #1099, Ohio Council
8, AFL-CIO, hereinafter referred to as the Union, has as its purpose the
establishment of an equitable and peaceful procedure for the resolution of
differences; the establishment of rates of pay, hours of work, and all other agreed
upon conditions of employment.

ARTICLE 2

UNION RECOGNITION

SECTION 1.

A. The Employer hereby recognizes the Union (as named in Article 1) as the sole
and exclusive bargaining agent for purposes of the establishment of wages, hours,
benefits, and all terms and conditions of employment for the following:

Included: All Employees of the Wood County Board of Commissioners employed
at its landfill operations including Landfill Attendant, Landfill Equipment Operator
1 and 2, and Utility Worker 1 and 2.

Excluded: All management level employees, students, professional employees,
guards and supervisors as defined in the Act, all seasonal and casual employees as
defined by the State Employment Relations Board, employees of other county
elected office holders and elected officials.

SECTION 2.
A. Dues Deduction

It is understood and agreed between the Employer and the Union that the Employer
will deduct unpaid Union dues, initiation fees, and uniform assessments owed the
Union, as well as current Union dues, initiation fees, and uniform assessments from
the paycheck of all employees who have signed proper legal authorizations for such



deductions and who are covered by this Agreement, on the first payday of the
month for which current Union dues and initiation fees are due the Union. The
Employer further agrees to remit to the Controller of Ohio Council 8, AFSCME,
6800 N. High Street, Worthington, Ohio 43085-2512, (614) 841-1918, before the
last working day of each month, all Union dues, initiation fees, and uniform
assessments so deducted from the paychecks of the employees covered by this
Agreement. It is also agreed that neither the Union nor any employees shall have a
claim against the Employer for errors in the processing of deductions unless a claim
of error is made to the Employer in writing within sixty (60) calendar days after the
date such an error is claimed. If it is found an error was made, it will be corrected
at the next pay period that Union dues deductions will normally be made.

The union will provide the Employer a letter of any changes of certified Union
dues or fair share fees thirty (30) days prior to the effective date of any changes.

It is further agreed that the Union shall indemnify and hold harmless the Employer
from any legal actions between a member of the Union and the Union regarding
dues deductions under this Section. It is agreed that the Union understands that
these Union dues, initiation fees, and other uniform assessments shall be collected
within the capability of the Wood County Auditor's Office, to perform said
function.

SECTION 3.

A. In the event a dispute arises concerning a new position being in the
bargaining unit, the parties shall submit said disputed new position to State
Employment Relations Board for their determination as to whether the
position is in or out of the bargaining unit.

B. In the event a new job is established by the Employer, the parties shall meet
to determine if said new position is in the bargaining unit. The parties shall
also establish by negotiations, the proper rates of pay and conditions of
employment for any new established position.

ARTICLE 3

PROBATIONARY PERIOD

SECTION 1.

All newly hired employees shall serve a probationary period of one hundred and
eighty (180) days.



SECTION 2.

Promoted employees shall serve out a probationary period of one hundred and
eighty (180) days.

ARTICLE 4

LABOR-MANAGEMENT MEETINGS

SECTION 1.

In the event either party wishes to disseminate information to the other party, a
labor-management meeting may be mutually scheduled as needed. The parties
shall determine who shall represent them individually at any labor-management
meeting. The Union shall have the right to have up to two (2) individual
members/officers from each work unit for each of these meetings plus one (1)
individual from Ohio Council #8, AFSCME, AFL-CIO. However, the Union shall
only have representation related to the day's agenda. The Employer shall have up
to six (6) individuals for each of these meetings. The parties shall exchange written
agendas five (5) days in advance of any L-M meeting unless by mutual agreement.

ARTICLE 5

ACCREDITED REPRESENTATIVE

SECTION 1.

The Employer agrees that accredited representatives of the American Federation of
State, County and Municipal Employees, Ohio Council 8, AFL-CIO, and Local
Union Representatives shall have access to the premises of the Employer at
reasonable time to conduct Union business relative to matters involving its
membership. The Union Representatives agree that such visitations shall not
disrupt the normal operations.

ARTICLE 6

BULLETIN BOARDS

SECTION 1.

A. The Employer shall provide bulletin boards for the Union. The Union shall
post meeting notices, bulletins, legislative reports, committee reports, and
other pertinent information relative to the Union activities on such board.



B. The President of the Union shall give authorization to people in the Union
for purposes of posting proper materials thereon.

C. There shall be appropriate bulletin boards located at agreed upon locations.
Locations to be jointly determined at each site.

SECTION 2.

The Union agrees there will be no posting of:

A. Attacks on elected officials, administrative personnel, or nonunion
Employees.
B. Scandalous, scurrilous, or derogatory attacks upon the union members,

union, or the administration.
SECTION 3.

The Union agrees to remove any unauthorized material from the Union bulletin
boards in the event same is necessary.

ARTICLE 7

REVIEW OF PERSONNEL FOLDER

SECTION 1.

Members of the Bargaining Unit shall be allowed to review their personnel folders
at any reasonable time upon written request to the Employer. Said file to be
reviewed in the office, with the Employer or a management representative present.
If a member, upon examining his personnel folder, has reason to believe that there
are inaccuracies in those documents to which he has access, the member may file a
grievance to the Employer explaining the alleged inaccuracy. If, upon
investigation, the Employer sustains such allegation, the employer will clarify the
error in writing in the personnel file.

SECTION 2.

Supervisory and administrative personnel may only divulge any material in any
personnel folder in accordance with applicable State and Federal Law.



SECTION 3.

The Union will in no way hinder or interfere with any State or Federal regulations
regarding an employee's folder.

ARTICLE 8

MANAGEMENT RIGHTS

SECTION 1.

The Union recognizes that except as specifically limited by the expressed
provisions of this Agreement, the Employer retains traditional rights to manage and
direct the affairs of the Employer as follows:

A. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as the functions and programs
of the public employer, standards of services, its overall budget, utilization
of technology, and organizational structure;

B. Direct, supervise, evaluate, or hire employees;

C. Maintain and improve the efficiency and effectiveness of governmental
operations.

D. Determine the overall methods, process, means or personnel by which

governmental operations are to be conducted;

E. Suspend, discipline, demote, or discharge for just cause, or layoff, transfer,
assign, schedule, promote, or retain employees.

EF. Determine the adequacy of the work force;
G. Determine the overall mission of the Employer of the unit of government.
H. Effectively manage the work force.

I

Take actions to carry out the mission of the public employer as a
governmental unit.



SECTION 2.
All other managerial rights not expressly restricted by this contract are retained by
management. If either party is required to negotiate during the term of this
Agreement, the Employer can implement a last and best offer after one side
declares an impasse.

ARTICLE 9

NO STRIKE/NO LOCK OUT

SECTION 1.

The Union agrees that neither its members, officers, or representatives, individually
or collectively, will cause, authorize or instigate a strike during the term of this
contract.

SECTION 2.
The Employer agrees that neither it, its officers, agents, or representatives,
individually or collectively, will authorize, cause, aid, condone or instigate any lock
out of members of the bargaining unit during the term of this Agreement.

ARTICLE 10

CLEANUP TIME

SECTION 1.

Every employee shall be entitled to a cleanup time of no more than ten (10)
minutes prior to their lunch break period and prior to the end of their work shift.

SECTION 2.

The Employer agrees to purchase and maintain sufficient cleaning supplies and
materials for the purpose of cleaning all tools, equipment, and Employees (such as
hand cleaners) in each department. A first aid kit and fire extinguisher will be
located on all vehicles.



ARTICLE 11

CAREER DEVELOPMENT

SECTION 1.

The parties agree to meet, as necessary, on matters of "Career Development", as
necessary.

SECTION 2.

The Labor/Management Committee process should be used for the purpose of this
Article.

SECTION 3.

The parties agree that subject matters, materials, and participation must be mutually
agreed upon, prior to concurrence given by either party.

ARTICLE 12

WORK RULES

SECTION 1.

Fair employment work rules shall be posted for all Employees to see in the garage.
Present work rules, new proposed work rules, and/or any changes shall be
presented to the Union. Work rules shall not be arbitrary nor capricious and
disputes thereof shall be handled through the grievance procedure. Any established
work rules shall only apply to employees while at work. The Employer has the
right to implement a work rule even if a grievance is filed on said work rule.

SECTION 2.

The parties agree that not every common sense work practice
can be reduced to writing.



ARTICLE 13

EQUIPMENT/SAFETY

SECTION 1.

All equipment necessary to perform the work as determined by the Employer, shall
be provided by the Employer. Car harts, hip boots, rain coats, hard hats, outer
safety glasses (both clear and tinted), and appropriate gloves shall be provided and
made available to all employees.

These items will be replaced whenever needed and car harts, will be replaced every
other year or as deemed necessary by the Superintendent.

SECTION 2.

In the event a piece of equipment is determined unsafe, or a hazardous practice
exists, the employee and/or his union representative shall refer a complaint with the
Foreman in charge. If the practice and/or equipment is found to be unsafe, the
parties shall agree to cease the unsafe practice, and if a piece of equipment is found
unsafe, it shall remain in the garage until repaired.

SECTION 3.

The Employer agrees that mobile radios shall be in all of the
operating licensed vehicles for the life of this Agreement.

SECTION 4.

The parties agree that if, in the event, an Employee is hurt or injured on the job,
said employee or other employees shall have the right to immediately call the
EM.T., etc., for immediate medical care. Employees must initiate
incident/accident reports by the end of shift. The Employer shall assist employees
in properly completing all required forms.



SECTION 1.

A.

SECTION 2.

ARTICLE 14

DISCIPLINARY PROCEDURE

Employees shall not be disciplined without having the opportunity to have
their Union representative present. However, in the case of counseling
between the Employer and the Employee, verbal reprimands, or where
immediate action is called for, it is recognized by the parties that the
presence of the Union representative may not always be possible.
Disciplinary action shall consist of the following: verbal reprimand, written
reprimand, suspension, last chance agreement, and/or dismissal.

Disciplinary action may include, but not be limited to these items: violation
of work rules, incompetency, inefficiency, dishonesty, drunkenness, gross
immoral conduct, gross insubordination, discourteous treatment of the
public, neglect of duty, and any other failure of good behavior, while at
work or if related to work. Employees shall only be disciplined for just
cause.

When an employee has had no discipline for the period of twelve (12)
continuous months, any record of prior discipline(s) on the same offense
shall cease to have force and effect for disciplinary purposes.

The Employer shall not be arbitrary nor capricious in issuing disciplinary
action to the employee.

The parties recognize that some offenses may be considered major offenses and
require immediate action by the Employer. In the event of any immediate
suspension or dismissal as a result of any major offense(s), the parties shall
schedule a full hearing within five (5) days of the event, or knowledge of the event,
or schedule said hearings, as soon as possible thereafter. Evidence and testimony
shall be presented in this hearing, and any decisions rendered shall be based upon
the evidence as presented in the hearing, or mitigated as equity suggests under the

facts.



ARTICLE 15

TARDINESS

SECTION 1.

Employees are required to be ready to work at their scheduled start time. Employees are to
clock out immediately at the end of their scheduled work time.

An employee that is going to be late to work is expected to call in. The regular
disciplinary procedure will be followed for tardiness with the supervisor deciding if there
is sufficient justification to excuse an employee that is tardy. The procedure will be:

1. Verbal warning.
2. Written warning.
3. Further disciplinary action.

Any employee that has more than six (6) unexcused late to work incidents within
12 months will be terminated as long as the disciplinary procedures have been followed.

Employees are considered tardy if they do not clock in before the start of the shift
and are not ready to work.

An employee that forgets to clock in must immediately clock in and contact his
supervisor to establish the proper start time. An employee who forgets to clock out must
contact his supervisor to establish the proper quit time the next work day or when the error
is discovered.

ARTICLE 16

PROMOTIONS
SECTION 1.
A. When a job becomes vacant and the Employer determines to fill said job,

Employees in the bargaining unit may bid on that job and said position shall
be filled by seniority and qualifications of those Employees bidding. The
most senior qualified bidder shall be awarded the promotion.
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B. Said vacant position shall be posted within five (5) working days after said
job becomes vacant, and shall be filled per A above as quickly as possible
by the Employer.

SECTION 2.
In the event an employee or the Employer is dissatisfied in a new position as a
result of this Article, said Employee shall be returned to his/her former position at
their former rate of pay within the sixty (60) day probationary period, displacing
other personnel and so on down the upward progression.

ARTICLE 17

SEVERABILITY/CONFORMANCE OF LAW/APPEALS

SECTION 1.

The parties hereto recognize all laws that the parties are required to recognize, and
said parties shall not impede, violate, or encroach into the Union's, the Employer's,
or anyone's individual legal rights, nor violate Chapter 4117 of the O.R.C.

SECTION 2.

In the event any provision herein is held invalid by any Court of Law the parties
shall meet, in an attempt to negotiate a replacement Article or provision within
fifteen (15) days of the knowledge thereof.

SECTION 3.

The parties agree that disputes that qualify for appeals under the Ohio Civil Rights
Commission, Equal Employment Opportunity Commission, Ohio Workers’
Compensation Commission, or the Unemployment Commission shall be appealed
pursuant to the appeal procedures and in accordance with the rules and regulations
of that body and shall not be subject to the grievance procedure.

11



ARTICLE 18

UNION LEAVE/DELEGATE LEAVE

SECTION 1.

Union Delegate Time: An employee shall be granted time off without pay to
serve as a delegate or alternate to the annual Union Convention or a convention of
the International Union whenever called. Each said convention shall be limited to
no more than six (6) days for any one such Convention.

SECTION 2.

Union Leave: The Employer agrees that the Vice President, the Stewart, and/or
President from the bargaining unit is permitted Union Leave with pay, to attend
special conferences with the Union Staff Representative periodically, at the Union
Office in downtown Toledo or in Columbus, whichever is necessary. Said Union
leave with pay hereto is limited to no more than two (2) days per year.

SECTION 3.

Employees may utilize vacation time or other earned time per Section 1 herein.

SECTION 4.

The Union agrees that the officers, delegates, and alternates, per this Article, shall
be utilized in such ways that would not leave the Employer insufficient manpower.
The parties agree that officers, members, and delegates will request prior to any
meetings herein, in writing, and cite the location of any such meetings prior to any
such meeting being held.

12



ARTICLE 19

NON-DISCRIMINATION

SECTION 1.

A. Wood County is an Equal Opportunity Employer committed to providing
all employees and applicants a workplace that is free from unfair
treatment/discrimination. In compliance with the Equal Employment
Opportunity Commission and the Ohio Civil Rights Commission, Wood
County will not discriminate based on race, religion, color, sex, pregnancy,
sexual orientation, genetic information, national origin and ancestry, age,
veteran status, disability, or military status.

B. All references to employees in this Agreement designate both sexes, and

whenever the male gender is used, it shall be construed to include male and
female employees.

ARTICLE 20

WORKING OUT OF CLASSIFICATION

SECTION 1.

An Employee temporarily assigned to work and/or replace an individual in a
classification of a higher rate will be eligible to receive the rate of that higher
classification for the period which he/she was so assigned; and/or:

A. The individual must perform functions that are normally performed
by the person absent in order to receive compensation for that time
period.

B. The term "higher rated classification" refers to positions that have a
g p

higher degree of responsibilities; could be supervisory in nature; and
pay a higher rate of pay.

13



SECTION 2.

An employee may be temporarily assigned work in a lower classification, but, shall
continue to receive his/her regular rate of pay during such assignment. This
Section is not intended to cover an employee who is demoted.

SECTION 3.

Employees shall receive the rate of pay for hours of work, in the higher position
upon completion of four (4) hours or more of work.

Employees working at the higher classification will get the base rate of the higher

position.
ARTICLE 21
MILITARY LEAVE
SECTION 1.
A. Military Leave and Pay. Employees shall receive military leave without

SECTION 1.

loss of pay from their respective duties for such time as they are in the
military service on the field training, or active duty for periods, as
designated by law.

The Employer agrees to entitle all employees to the provisions of the Ohio
Revised code Sections 5903.02, 5903.03, 5903.04, and 5923.05
respectively.

ARTICLE 22

JURY DUTY

The Employer shall grant full pay and benefits to an employee that is subpoenaed
for any court, jury duty, or tribunal hearings, by the United States, the State of
Ohio, or a political subdivision. All compensation received for court or jury duty
shall be remitted by the Employee to the Employer, unless such duty is performed
outside of regular working hours.

14



ARTICLE 23

LIABILITY/SOVEREIGN IMMUNITY LAW

SECTION 1.

Employees of the bargaining unit shall be held harmless against any claims or
otherwise regarding any "liability", as required in the Ohio Sovereign Immunity
Law (State of Ohio), while acting in the proper scope of their employment, and if
found not negligent or derelict in the performance of their duties by a court of law
and/or its administrative representatives.

ARTICLE 24

LEGAL COUNSEL

SECTION 1.

The Employer will continue the practice of reviewing on a case by case basis any
reimbursement of legal fees incurred by an employee in defending a civil action
arising from any action strictly within the proper scope of his employment. This
case by case review will only occur on civil matters of a non-negligent nature
where the employee was found to be not liable for any actions related to the
lawsuit.

ARTICLE 25

TERMINATION/SEVERANCE PAY

SECTION 1.

Employees are entitled to compensation for accumulated but unused vacation leave
only at the time of separation of service. Payment for accumulated but unused
vacation leave and any earned compensatory time (pay) that is banked at separation
is at the employee’s current rate of pay. Employees who leave employment prior to
the completion of their first year are not entitled to receive compensation for
accrued vacation hours.

15



ARTICLE 26

COMPENSATORY TIME/PAY

SECTION 1.

Effective 4/15/86, employees may utilize compensatory time per F.L.S.A. (1985).
Employees may accrue up to 240 actual hours of work to their compensatory time
bank. Employees may take compensatory time off with pay as mutually scheduled
with the Employer, and/or receive the appropriate rate of pay for said compensatory
time. Normal cash-out of compensatory time to cash will require at least two (2)
pay period’s notice except in case of verifiable emergency. Comp time shall be
used within 180 days of accrual, to start the first pay date of July 2013.

ARTICLE 27

MEDICAL LEAVE/PERSONAL LEAVE

SECTION 1.
As provided by State and/or Federal law, a regular employee may be permitted to
take a leave of absence without pay for compelling personal reasons for up to six
(6) months in a given calendar year of employment, and/or appropriate per law,

upon prior approval of the Employer. Such leave may be granted for extended
illness of the employee or for maternity leave.

SECTION 2.

The parties shall abide by the Federal F.M.L.A. Statute.

ARTICLE 28

BREAKS DURING OVERTIME

SECTION 1.

There shall be reasonable breaks during overtime.

16



ARTICLE 29

UNIFORMS

SECTION 1.

The Employer agrees to continue to provide uniforms and appropriate cleaning
services for all employees. Each employee shall receive eleven (11) uniform
changes per every two (2) weeks. The cost of this service shall be paid for by the
Employer.

SECTION 2.

The Employer shall continue to pay for safety work shoes for all employees that is
provided as of 9/1/85. The cost $300.00 per pair shall be maintained for the life of
the shoe.

SECTION 3.

The employee(s) that are provided uniforms and work shoes shall wear these
provided items at work, except to the extent of an emergency beyond the
employee(s)' control. Uniforms shall not be altered by the Employee. Evidence of
abuse by employees can lead to discipline.

ARTICLE 30
MISCELLANEQUS
SECTION 1.

A. In the event an employee is required by the Employer to attend meetings
during working hours, he or she shall be compensated at their hourly rate of
pay.

B. The Employer shall continue to pay tuition and registration fees for job

related training as is required by the Employer.

17



SECTION 2.

The Employer agrees to reimburse employees for long distance phone calls that
employees are required to make in the performance of their job and to permit
employees to call home on occasion as required (overtime or emergencies).

SECTION 3.

Employees attending "Conferences and Meetings" in behalf of the Employer and/or
for furthering the employee(s)' ability to perform the job for the Employer must be
approved in advance by the Employer.

SECTION 4.

The Union, if possible, will assist in various training for the bargaining unit
employees.

SECTION 5.

The Employer agrees to provide the Union with a periodic list of the names,
addresses and telephone numbers of employees who have left the bargaining unit or
gone on an unpaid leave of absence.

SECTION 6.

The Employer agrees to provide the Union with a periodic report of the names,
addresses and telephone numbers of new hires and transfers into the Union. The
Union shall be entitled to meet with new employees for the purposes of informing
them about the Union, soliciting their membership, and providing FSF/Agency Fee
notice to employees who are non-members.

SECTION 7.

The Employer agrees to periodically provide the Union with a list of all bargaining
unit employees that includes the following information: name, address, telephone
number, employer ID, date of hire, classification, pay rate, shift, department and
work location. The list shall be provided in both hard copy and electronic form
(CD).

18



SECTION 1.

ARTICLE 31

SICK LEAVE

Sick leave shall be earned at the rate of four and six tenths (4.6) hours for each eighty (80)
hours "in active pay status" and shall be cumulative without limit. ORC 124.39 allows
employees with a minimum of 10 years of OPERS service to receive 25% of the
accumulated sick leave, not to exceed 30 days or 240 hours upon an OPERS retirement.

Wood County Method

Only Wood County service time is considered when determining years of service for
payment of sick leave accrual. Under this method sick leave shall be paid as follows:

Years of Wood
County Service Percentage Maximum Hours
10 25 240
15 30 288
20 35 336
25 40 384
30 50 480

Payment of sick leave of this basis shall be considered to eliminate all sick leave accrued at
that time. In the event of a death of an employee, said estate shall be paid per statute.

SECTION 2.

A.

Sick leave may be used only for absence due to illness, maternity purposes
(including injury) of the employee himself, a member of his immediate
family, or exposure to a contagious disease which could be communicated
to other employees. Maternity leave under this article shall be limited to six
(6) weeks maximum.

Immediate family means an employee’s spouse or significant other
(“significant other” as used in this definition means one who stands in place
of a spouse and who resides with the employee), parents, children,
grandparents, siblings, grandchildren, brother-in-law, sister-in-law,
daughter-in-law, son-in-law, mother-in-law, father-n-law, step-parents,
step-children, step-siblings, or a legal guardian or other person who stands
in the place of a parent (in loco parentis).

19



SECTION 3.

For each use of sick leave, the employee will be required to fill out the
"Application for use of Sick Leave" form furnished by the Employer. If treatment
by a physician is required, a certification by the physician is to be made, either on
the same form or be a "Doctor's Certificate", or after three (3) consecutive days of
sick leave, if the Employer deems it necessary. The Employer can require medical
verification and/or take disciplinary action if chronic use of sick leave, excessive
use of sick leave, or abuse of sick leave is suspected. (Examples would be
patterned abuse of sick leave, consistent one day sick leave usage, limited amount
of sick leave on books without prior medical verification).

SECTION 4.

A. Sick leave shall be charged in minimum units of one-half (1/2) hour. A
member shall only be charged for time actually used.

SECTION 5. TRANSITIONAL WORK PROGRAM

It is in the employee’s physical and psychological best interests to remain active and
productive within the limitations of a work related injury or illness. The Wood County
Transitional Work Program (TWP) returns an employee with a work-related injury or
illness to active employment through a temporary employment (“bridge™) assignment. The
temporary work assignment accommodates the limitations of the injury until the employee
can return to full duty without restrictions or reaches maximum medical improvement.

A. The benefits of Wood County’s TWP are as follows:

1. The Employee provides a valued service without the stress of losing
mcome or regular work contacts.

2 The County reduces Workers” Compensation related expenses by
promoting positive work relationships and by maintaining an
experienced work force.

3. The participating Physician(s) work within the framework of a
transitional work program to make an informed decision about the

type of work an employee can best handle within his/her physical
capabilities.

B.  Eligibility

1. All employees on leave from work due to a work-related injury or
illness are eligible for participation in the program pending a

20



medical evaluation. An employee may participate in the TWP
program for three months, with one three month extension following
a review by the TWP participating physician, the Appointing
Authority, and/or the Board of County Commissioners.

2, Drug and/or alcohol tests will be performed upon reasonable
suspicion that drug and/or alcohol use was the cause of, or
contributed to the work related injury or illness. Employees testing
positive may not be eligible for the program.

C. Procedures

ik After a work-related injury/illness, the employee shall notify his/her
supervisor who will immediately contact the Risk Coordinator in the
Commissioners’ Office to schedule an appointment with the
designated Workers® Compensation Physician.

2 If the employee is physically able to perform the responsibilities of
his/her original classification with slight modification provided by
the physician, he/she may be returned to that classification upon
approval for accommodation by the Appointing Authority.

3. If the employee is unable to return to his/her original classification,
the physician will refer to the TWP manual to determine which
bridge assignment within Wood County the employee can perform
considering his/her injury. The physician will notify the Risk
Coordinator within 24 hours of the compatible assignments
approved for the injured worker.

4. In consultation with the appropriate official/supervisor, the Risk
Coordinator will assign the injured employee to a temporary work
assignment (bridge assignment). If more than one (1) bridge
assignment is necessary to accommodate the employee’s needs,
placement within the office/department where the injury occurred
will be given priority. If a medically compatible assignment is not
available within the employee's office/department, a temporary
placement within another county office/department may be
arranged. The assignment will be based upon:

The availability of work.

Physician approval.

Estimated length of the employee’s recovery period.

The employee’s physical needs/condition.

Approval of the Appointing Authority and/or the Board of
County Commissioners.

o0 o
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10.

If the injured worker seeks initial treatment from his/her own
physician, the Risk Coordinator will schedule an appointment for
the injured worker with the County’s designated Workers’
Compensation Physician. In the event the two physicians reach
different conclusions, the Risk Coordinator will contact the
physicians in an effort to determine the most appropriate action.

Once a “bridge™ assignment is approved by the physician and the
Appointing Authority, the Risk Coordinator will notify the
employee of the bridge assignment. Failure to accept the assignment
or respond to the employer will be treated as a refusal to work and
Wood County will seek to terminate any compensation being
awarded by the BWC.

The employee must sign and return the Transitional Work
Agreement prior to performing any duties. The Transitional Work
Agreement between the employee and his/her Appointing Authority
will include the following elements:

a. A specific start and stop date for the program. In no case will a
contract be extended past six (6) months.

b. Work schedule.

c. Description of the “bridge” assignment work duties.

The employee will begin work on the next scheduled working day
unless otherwise instructed by the physician. The supervisor and the
Risk Coordinator will explain the Transitional Work Program policy
and procedures and the duties of the assignment, including a written
description, oral instructions, photographs, and, if necessary, video
tapes.

At the intervals set for each bridge assignment, the employee must
see the County’s Workers’ Compensation Physician for reevaluation -
of assignments on the Bridge Assignment Matrix. The employee’s
progress toward his/her original classification must meet the needs
of the employee, the Appointing Authority, and temporary
assignment availability.

With each new assignment, the employee will meet with the Risk
Coordinator to review changing responsibilities and expectations.
Any change of assignments, work hours, etc., must be noted on the
Transitional Work Agreement and signed by the appropriate parties
prior to duties being performed.
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11. Only the physician can approve a change in “bridge” assignment for
the injured worker. Any changes in the employee’s medical status
must be reported to his/her supervisor and the Risk Coordinator.

12. All records regarding the employee’s transitional work
assignment(s) will be maintained by the Appointing Authority or
Department Head and incorporated into the employee’s personnel
file.

13. Ifat any time the Workers® Compensation Physician determines that
an employee will never be able to return to his/her regular duties, an
assessment of his/her employment status will be made after a
complete review of the case and consideration of a formal vocational

rehabilitation plan.
D. Compensation
1, Employees in the program receive their current rate of compensation

and schedule of benefits from their county office/department while
recovering from their work-related injury/illness.

E. Benefits During Program

i Coordination of health insurance benefits will follow all regular
Workers’ Compensation procedures.

2 The employee must take Family Medical Leave, if available.

ARTICLE 32

SENIORITY

SECTION 1.
Seniority shall be defined as the length of continuous service with the Wood

County Solid Waste District and the Wood County Landfill. Paid time including a
paid leave of absence counts toward continuous service seniority computation.

SECTION 2.
If an employee quits and is later rehired, the employee shall be considered as a new

employee and shall not be credited with their prior service for purposes of
seniority.
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SECTION 3.
There shall be no loss of bargaining unit seniority for anyone holding a higher
position who returns to a former position held, within seventy-five (75) days from
the date of promotion.

SECTION 4.

A. Employees returning from a personal leave of absence without pay and/or a
layoff shall be permitted to count their prior seniority date.

B. Credit seniority up to four (4) months shall be granted for any unpaid leave
of absence within a calendar year.

SECTION 5.

Employees on approved leaves of absence, due to provisions of this contract and/or
layoff shall retain their previous earned seniority upon their return to work.

ARTICLE 33

SUPERVISORY EMPLOYEES

SECTION 1.
The parties agree that the intent of the Employer is that supervisory employees will
not perform work of the bargaining unit that would result in displacing an
employee. The supervisory employees may assist the bargaining unit employees
and give instruction and training,.

ARTICLE 34

SUBCONTRACTING

SECTION 1.

No bargaining unit employee shall be terminated or laid off as a result of
subcontracting out by the Employer.
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SECTION 2.

The Employer may subcontract; however, the Employer agrees that all such
contract for subcontracting shall be discussed with the Union prior to the letting of
the contract, except for emergencies.

SECTION 3.

Disputes regarding subcontracting out will be an immediate subject for the
grievance procedure and shall be filed as soon as possible, after the knowledge of
said disputes.

ARTICLE 35
VACATION
SECTION 1.
A. Employees shall receive and earn vacation as follows:
YEARS OF SERVICE WEEKS OF VACATION
1 year 2 weeks
8 years 3 weeks
15 years 4 weeks
25 years 5 weeks
B. Employees are permitted to utilize their earned vacation in 2.5 hour
increments, or more, for unforeseen emergencies, excluding an individual
employee illness.
SECTION 2.

Seniority utilization shall be observed for purposes of scheduling vacation time
frames off, with the most senior employee electing his choice first and then the
second and so on down the list.

SECTION 3.
In the event an employee is unable to utilize his vacation time off with pay, said

employee may carry over his earned vacation from year to year up to and including
a two (2) year period.
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In the event an Employee is prohibited from scheduling vacation time off with pay,
the employer may grant additional carry over time above the two (2) year period.

ARTICLE 36

HOLIDAYS

SECTION 1.

Full-time employees shall receive the following paid Holidays per year, as follows:

New Years Day Veteran's Day

Martin Luther King Day Labor Day

Memorial Day Thanksgiving Day
Independence Day Day after Thanksgiving Day
President's Day Columbus Day

Christmas Day

If any of the above-mentioned holidays fall on a Saturday, the Friday preceding
shall be observed as the holiday. If any of the holidays fall on a Sunday, the
Monday immediately following shall be observed as the holiday.

SECTION 2.
An Employee will not receive holiday pay for any holidays for which he utilizes

sick leave the work day before or the work day after said holiday. Scheduled sick
leave shall not apply to this provision.

ARTICLE 37

INJURY PAY/LEAVE

SECTION 1.

The Employer agrees to continue to pay for the Hospitalization/Major Medical Plan
for the first sixty (60) days of a time period while an employee is on an industrial
leave.
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ARTICLE 38

LAYOFF/RECALL

SECTION 1.

In the event, due to lack of work, lack of funds, or reorganization, the Employer
may lay off employees, the Employer shall lay off employees in the inverse order
of seniority. Full-time employees shall not be laid off before part-time, temporary
or seasonal employees except in the situation where the full-time employee does
not meet the minimum qualifications for the position. A laid off full-time
employee shall be given the first opportunity on available part-time, temporary or
seasonal employment at the specific position rate of pay if the full-time employee
has the necessary qualifications.

SECTION 2.

In the event of reorganization, full-time employees will be given a trial period, if
same is necessary, to determine if an employee can perform other jobs in a
bumping situation. Said trial period shall be no less than fourteen (14) work days.
Laid off Employees shall be placed on a recall list for eighteen (18) months.
Employees shall be called back to work by inverse order of recall and notified by
registered mail. The employee must report back to work within seventy-two (72)
hours.

Employees shall be called back to work according to their seniority, with the most
senior employee having been laid off, being recalled first, provided said employee
can perform the available work.

ARTICLE 39

GRIEVANCE PROCEDURE

SECTION 1.

A grievance is a dispute or difference between the Employer and the Union, or
between the County an employee concerning the interpretation and/or application
of, or compliance with any provision of this Agreement.

STEP 1. An employee who has a grievance shall take it up orally with his

immediate supervisor, accompanied by his Steward, within five (5) working days
after the employee has knowledge of the event upon which his grievance is based,
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and the supervisor shall give his answer to the employee within five (5) working
days after the grievance was presented to him.

STEP 2. If the employee's grievance is not satisfactorily settled in Step 1, the
grievance shall, within five (5) working days after receipt of Step 1 answer be
reduced in writing and filed with the employee's Superintendent on a grievance
form, signed by the employee and his Steward. The Superintendent shall meet with
the Steward within five (5) working days after the written grievance has been filed,
and a written answer shall be given within five (5) working days after Step 2
meeting. The employee and appropriate witnesses will be called in by mutual
agreement of the parties hereto.

STEP 3. If the grievance is not satisfactorily settled at Step 2, the grievance
may within five (5) working days after receipt of Step 2 answer, be appealed to the
Director. The Director shall meet with the union seven (7) days after the grievance
has been appealed and a written answer shall be given within seven (7) working
days after Step 3 hearing. The employee and appropriate witnesses will be called in
by mutual agreement of the parties hereto.

STEP 4. If the grievance remains unsettled, either party may invoke this fact-
finding Step. Either party may submit a grievance to fact-finding no later than ten
(10) working days after having received the answer in Step 3. The fact-finding
committee will be composed of three (3) members. One (1) member representing
the County Commissioners; one (1) member representing the Union; a third
member who will be chosen by the other two (2) members of the committee.

The committee shall hear all the facts and render its findings to the Union and the
Board of County Commissioners no later than five (5) working days after the
hearing. While the committee's decision is not binding, both parties shall treat the
committee's decision as a serious attempt to preserve a good labor-management
relationship.

BINDING ARBITRATION. Grievances dealing with suspensions over three (3)
days or discharge, may be submitted to binding arbitration at the request of either
party.

A. If the parties cannot agree on an arbitrator, the Federal Mediation and
Conciliation Service shall be requested to provide a list of five (5)
arbitrators.

1. Alternately, one (1) name shall be struck from the list until one (1)
name remains and that person shall be the arbitrator.

2. The right to strike the first name shall be determined by lot.
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SECTION 1.

The fees and expenses of the arbitrator shall be shared equally between the
two (2) parties.

I Employees called as witnesses by either party shall receive their
regular rate of pay while attending such hearing.

2. All other expenses for witnesses or otherwise shall be borne by the
party incurring the cost.

The arbitrator shall schedule a hearing date as promptly as possible. The

decision of the arbitrator shall conform with applicable laws and shall be

binding upon both parties.

L The arbitrator shall not be empowered to rule contrary, to amend,
add to, or eliminate any of the provisions of this Agreement.

ARTICLE 40

WORK WEEK/WORK DAY/OVERTIME

The work week shall normally consist of forty (40) hours Monday through Friday
or Tuesday through Saturday. The regular work day shall be eight (8) hours
beginning at 7:30 a.m. and ending at 4:00 p.m., with one lunch period of one-half
(1/2) hour unpaid. However, hours of work can be changed based upon different
work needs. If the Union requests, negotiations on said change will take place per
Article 8, Section 2 of this agreement.

SECTION 2.

Employees will also have two (2) fifteen (15) minute work breaks each day, one
break in the first half of the work shift and the second break in the second half of
the work day.

SECTION 3.

A.

Overtime shall be offered on the basis of seniority. Those called for
overtime must be qualified. If no one wishes to work, the qualified person
with the least seniority must perform the work. Overtime shall be offered
on the basis of seniority with the most senior being called first, etc. If
management can establish specific needs to be considered in the overtime,
then qualification as well as seniority will be appropriate.
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B. Employees are not eligible for overtime when absent.
. An employee is offered overtime must state their intention to work overtime
upon notice request of the Employer, or state refusal, in order that other

employee(s) might have ample notice, if the employee scheduled declines
the overtime work.

SECTION 4.
Vacation and holidays shall be counted for purposes of overtime. Compensatory

time and sick leave shall not be counted for calculation of overtime.

SECTION S.

Call-in pay of no less than two (2) hours shall be paid on each call-out which falls
outside the Employee's regular hours of work. The call-in hours must result in
work that is not contiguous to the Employees' regular hours of work.

ARTICLE 41

LIFE INSURANCE

SECTION 1.

The Employer agrees to continue to provide the existing "Life Insurance" to the
bargaining unit for the life of this contract.

The Employer agrees that if in the event the Employer provides an increase in the
"Life Insurance" to other Wood County Employees, said increases shall be
immediately granted to the bargaining unit.

ARTICLE 42

HEALTH INSURANCE

SECTION 1.

The health insurance coverage for Employees shall be provided by the Employer,
per the county plan.
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SECTION 2.

The parties shall have equal representation on a county wide committee charged
with studying the health insurance program for Wood County employees.

ARTICLE 43

MILEAGE ALLOWANCE/TRAVEL REIMBURSEMENT

SECTION 1.

All employees will be reimbursed for authorized and approved business related
travel and allowances.

SECTION 2.

Reimbursement of expenses will be per current Wood County Travel
Reimbursement Policy.

SECTION 3.
Such allowance or reimbursement under this Article must be pre-approved by the
Employer.
ARTICLE 44
EDUCATION PAY
SECTION 1.
A The parties agree to the following for successful completion of the

following programs.
1. $.50 per hour SWANA Landfill Manager or Operator training.
2. $ .25 per hour Hazardous Material Handling Course of 40 hours.

B. Management will pay for the basic training and any required training to
maintain certification.
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SECTION 2.

A.

$ .05 per hour pay for successful completion of training in each of the
following listed areas which will improve employee skills and increase their
ability to maintain landfill facilities and operations in the following areas
(limited to one $.05 increase for each area)...

Basic Diesel Mechanics
Automotive Mechanics

% Computer operation/maintenance/programming
2. Welding

3. Hydraulics

4. Electrical/Mechanical

5. Electronics

6.

7

In as much as training programs vary and certification is not available or
required, programs which qualify for educational pay, must be approved by
the employer. In some cases, a combination of courses may be required.
Upon documentation of successful completion of an approved program, the
appropriate amount will be added to an employee’s base rate of pay.

Management will pay for programs approved for educational pay.
Additional Duty Pay

Qualified employees as determined and assigned by the employer may be
given the following permanent additional duties:

1. Lead Operator/Operations. This person, in addition to regular duties,
will assist in direction of daily landfill operations and be in charge of the
facility when the Superintendent is absent.

2. Lead Operator/Equipment. This person, in addition to regular duties
will oversee maintenance and repair of all equipment. If the
Superintendent and Lead Operator/Operations are absent, this person
will be in charge of the facility.

Additional duty pay will be $.50 per hour supplement for performing any of
the above mentioned duties.
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ARTICLE 45
C.D.L.
SECTION 1.
The parties agree that if, in the event an employee has trouble with his/her C.D.L.,
the parties shall meet in an L.M.C. as soon as possible to determine if reassignment
to appropriate work is possible, and their recertification and training for
recertification, if appropriate.

SECTION 2.

The Employer agrees to pay for the C.D.L. license renewal for the appropriate
employees.

SECTION 3.
Bargaining Unit employees will receive $ .10 per hour for C.D.L. pay. To receive
C.D.L. pay an employee must comply with the motor vehicle policy and be able to
operate county equipment.

ARTICLE 46

HEALTH & SAFETY

SECTION 1.

The parties agree to abide by the Public Employment Risk Reduction Program
(P.E.R.R.P.) Statute and regulations.

SECTION 2.
The parties shall establish a Health and Safety Committee composed of
representatives of the Employer and the Union. The parties shall start its work of

establishing issues of concerns of the parties within two (2) months of the signing
of this Agreement.
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ARTICLE 47

TROUBLED EMPLOYEE PROGRAM

SECTION 1.

The parties agree to establish a "Troubled Employees Program" within the next
twenty-four (24) months. Said "Troubled Employees Program" shall be on a
voluntary basis and shall not eliminate any provisions of this Collective Bargaining
Agreement. The parties shall meet in regularly scheduled Labor/Management
Meetings to establish contents and procedures of said program(s). Any such
contents and procedures shall not violate any legal rights whatsoever. This article
shall not contradict any work rules nor eliminate any necessary disciplinary actions.

ARTICLE 48

PENSION DEFERRAL

SECTION 1.

The parties agree that the pension tax deferral program shall continue for the life of
this contract.

ARTICLE 49

FUNERAL LEAVE AND PAY

SECTION 1.

Employees shall be entitled to sick leave with pay for the death of an immediate
family member such as defined in Article #31. Such leave shall be limited to
reasonably necessary time not to exceed five days sick leave and will be deducted
from sick leave.
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ARTICLE 50

MOTOR VEHICLE POLICY

The parties hereby agree to the following:

SECTION 1.

The parties agree to the following:

A.

SECTION 2.

The Insurance Company that provides liability coverage for the Employer
shall set the appropriate policies for Motor Vehicle coverage in general and
DWI restrictions in specific.

The procedures and rules required by the Insurance Company shall be
incorporated into a Work Rule entitled Motor Vehicle Policy. This Work
Rule will replace the existing DWI Work Rule and shall be accepted by the
parties as a proper Work Rule under the Collective Bargaining Agreement.

This Work Rule shall not be used to remove any employee from
employment with the Employer unless the employee can no longer perform
needed job duties. Said action by the Employer shall be appealable through
the arbitration provision of the Collective Bargaining Agreement.

The Employer will give the Union copies of any changes of rules and regulations,
as proved by the Insurance Company.

SECTION 1.

ARTICLE 51

FAIR SHARE FEE

Effective April 1, 1989, and thereafter: Each bargaining unit employee who is not
a member of the Union shall, as a condition of employment, pay a fair share fee to
the Union. The fair share fee obligation shall commence on:

A.

The effective date of this Agreement for all current employees who have
been employed for more than sixty (60) days.
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B. The sixty-first (61st) calendar day of employment for all current employees
who have not completed sixty (60) calendar days of employment as of the
effective date of this Agreement.

C. The sixty-first (61st) calendar day of employment for each Employee hired
after the effective date of this Agreement.

SECTION 2.

Fair share fee shall be paid by automatic, payroll deduction. Fair share fee
deductions do not require prior authorization from the affected employee. Fair
share fees shall be deducted in amounts determined by the Union in accordance
with the provisions of Appendix B, attached hereto. Appendix B, including all
amendments thereto, is incorporated in this Article by reference.

SECTION 3.

Fair share fee payroll deductions and transmittals shall be made in the same manner
provided herein for dues deductions. The Employer shall provide the Union an
alphabetical list of the names and addresses of each employee on whose account a
fair share fee was deducted during the previous month including the amount of the
deduction.

SECTION 4.

The Employer's obligation to deduct fair share fees is contingent upon the Union's
fulfillment, on behalf of each non-member, bargaining unit employee, of each
obligation established in Appendix B.

SECTION 5.

The Union may amend Appendix C by providing the Employer a written copy of
the procedure as amended. Changes in the amounts to be deducted shall become
effective on the thirtieth (30th) calendar day after their actual receipt by the
Employer.

SECTION 6.

Both the Employer and the Union intend that this Article be lawful in every respect.
If any court of last resorts determines any provision of this Article is illegal, that
provision, alone, shall be void. Invalidation of any provision of this Article does
not invalidate the remaining provisions. If a provision is judicially invalidated, the
Employer and the Union shall meet within fourteen (14) calendar days after the
entry of judgment to negotiate lawful, alternative provisions.
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SECTION 7.

This Article does not waive any of the Employer's right to seek judicial review of
any of its provisions at any time.

SECTION 8.

The Union warrants and guarantees to the Employer that no provision of this
Article violates the constitution of laws of either the United States of America or
the State of Ohio. Therefore, the Union agreed that it will indemnify and hold the
Employer harmless from any claims, actions, or proceedings by an employee
arising from deductions made by the Employer pursuant to this Article. Once the
funds are remitted to the Union, their disposition thereafter shall be the sole and
exclusive obligation and responsibility of the Union.

SECTION 9.

This Article constitutes the entire agreement between the Union and the Employer
with regard to fair share fees. All other agreements are hereby rendered void. With
the exception of Appendix B, no portion of this Article may be amended except
with written signed agreement of the parties.

SECTION 10.

The Employer shall remit the monthly fair share fee deductions, along with the
appropriate listings to the Secretary-Treasurer/Comptroller, Ohio Council #8,
AFSCME, AFL-CIO, 6800 N. High Street, Worthington, OH 43085, (614) 841-

1918.
ARTICLE 52
MAINTENANCE OF STANDARDS
SECTION 1.

The Employer agrees to maintain working conditions covered by the Agreement as
far as practical for the life of this Agreement.
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ARTICLE 53
SPECIAL LABOR MANAGEMENT MEETING
In the event the County decides to sell or transfer the entire body of bargaining unit work

to a successor employer, the parties shall meet in a labor management meeting ninety (90)
days prior to such action to review said decision.

ARTICLE 54

ZIPPER CLAUSE

SECTION 1.

This Agreement represents the full and complete understandings between the
parties as to bargaining matters covered under O.R.C. 4117. The parties recognize
that there may be a bargaining duty under Section 2 of the Management Rights

Article of this Agreement.
ARTICLE 55
WAGES
SECTION 1.
A. CLASSIFICATION RATE OF PAY
2/1/12
1.0%
Landfill Attendant $15.82
Landfill Utility Worker 1 11.87
Landfill Utility Worker 2 15.75
Landfill Equipment Operator 1 17.22
Landfill Equipment Operator 2 18.46

The Landfill Attendant position will receive a $0.10 per hour increase for each year of
experience for up to five years ($0.50 maximum increase). This adjustment will be made
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January 1 of each year. A full 12 months is required to receive the increase. The attendant
must be doing satisfactory work as determined by management and have no disciplinary
action on file for the previous 12 months.

SECTION 2.

A. For 2012 only, if the Board of Commissioners for Wood County grant across
the board wage increases to any group of rank and file employees directly under
the jurisdiction of the County Commissioners, the Bargaining Unit employees
covered by this Agreement shall receive the same increase. Any such increase
shall only be for any increase above the amounts already agreed to in this
Agreement.

SECTION 3.

The parties agree to a reopener of this article for the second and third year of this
agreement.

ARTICLE 56

DURATION/TERMINATION

SECTION 1.

This Agreement shall be effective as of February 1, 2012 and shall remain in effect
and full force until February 1, 2015. It shall automatically renew from year to
year thereafter unless either party shall notify the other in writing on or before
September 1, 2014, prior to the termination (anniversary) or date that it desires to
terminate or modify this Agreement. In the event that such notice is given,
negotiations shall begin not later than one hundred twenty (120) days prior to the
anniversary date; this Agreement shall remain in full force and be effective until
notice of termination of this Agreement is prov1ded to the other party in the manner
set forth in the following section.

The parties agree to reopen this Agreement for negotiations related to Article 15,

Tardiness, Article 26, Section 1, Compensatory Time, and Article 55, Wages, in the
second and third year of this Agreement.
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IN WITNESS THEREOQF, the Parties hereto have executed this Agreement at Wood
County this 29 dayof __March 2012

EQR THE UNION FOR THE EMPLOYER

Muﬁg/ﬂ«wﬁf&, = é,&ﬂ A é; é
%&,ﬁ%‘k&/’?—/ S
%ggwﬁﬁ L~

Date: {)7 # 23*/8/ Date: T-14 -l
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SIDE LETTER #1
INOCULATIONS

The Employer will establish an Inoculation Program for employees (i.e. tetanus,
hepatitis shots, etc.) with the Wood County Health Department.

. ONION: © - 3 EMPLOYER:

SR K 2l ,émfé;»/‘é—

/7 oo () ~ 4,
VA2

--'!'-GE'C—-&-.__

_4/;.., fﬂ

Date: o %'—O? - Qﬁa - 3-13-03
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SIDE LETTER #2
EPA ADDITIONAL LICENSE

February 14, 2003

In the event the EPA or any other goveming or licensure body requires bargaining
unit employees to obtain additional licensure, the parties shall meet in Labor-Managetnent

to resolve issues related to same.

In the event Labor-Management cannot resolve any issues telated to above
paragraph, the parties shall meet to negotiate any outstanding issues.

ONION: ‘ o miamk.

//ﬁé, Z Nﬁa«f b Z/ O £
i 0/ ,/57' MQ

//// | /% jgﬂ

Date: 2-2E-03 "+ Date: 3-1’3’-03-
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APEENUIX A

GRIEVANCE REPORT
- AFSCME GHIO COUNCIL B - LOCAL 1099
- Employse's Name ;
Employes's Clessification - - .. Dae ) ;
Department . TN Supetvisor ) (
Employee's Sigrnature _ ]
Union Representafive’s Signature '
Grievance . . Date Submitied -
Step 1
Step 2
Step 3
Step 4
~ Ariicles of Gonfract Violated
. " >
Remedy Desired A '-
Answer from Step 1 ' : '
Answer from Step 2 ’ :
* _' : Supervisor Date
Answer from Siep 3 ) -
i " Supenvsor _ Dats -
Answer from Step 4 ' .
Supervisor " _pate
Dats Submitted fo Arbltration ' £
: : 1




APPENDIX B
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AMERICAN FEDERATION OF STATE,
- . COUNTY ' -
AND MUNICIPAL EMPLOYEES

AFL-CIO

FAIR SHARE FEE
PROCEDURE

For deductions beginning

January1,2003

THEA i vt e e L

°  NOTICETO ALL
FAR SHARE FEE PAYERS
EMPLOYED BY A
-PUBLIC EMPLOYER - - - - - -
IN THE STATE OF OHIO

This notice is.being provided fo all employ-

- ees employed by a poiltical subdivision of the

State of Dhio or other public employer who pay
& fair share fee lo Ohio GCouncif 8, American
Federation of State, County and Municipal Em-
ployees, AFL-CIO, herein Ohio Coundi] 8; and/
or any of its affiliafed Local Unions pursuant to
a oolleciive bargaining agreement. The pur-
pose of this Notice is to provide you with infor-

mation and set forth procedures concerning

implementation of your legal rights.

Ohio law permils, absent a request of a re-
duction, fair share fee charges up to an amount
equal to regular union dues. Fair share fee
payers may objecl to or challenge the fair share
fee calculation under procedures set forth be-
Iow. The nonchargeable percenfage refiects
expenses to support political, organizing and
ideoiogical activity and. expenses unrelaied to
the costs of collective bargaining, contract ad-
ministration, and pursuing matiers affecting

wages, hours, and other terms and conditions,

of employment. The remainder of the fair
share Tee is the proportionate share of certain
operating costs and costs of collective bargain-
ing, coniract administration and pursuing mat-
ters affecting wages, hours and other terms



and conditions of smployment.
The expenses of all Ohio Council 8 affiliate
locai unjons were considered {o be totally nop-
chargeable. Fair share fee payers were not
[c-:fhgrged for the operation of any affiliated Local
nion. :

The chargeable expenses include your pro

rata share of the costs of the following activi-

- ties of the American Federation of State,

County- and Municipa!' Employees, -AFL-CIO

{herein AFSCME ) and Ohio Councii 8 {herein
the Unions when referencad joiritly), ’

- Expenses associated with the following ac-
tivilies are totally chargeable: :

. .1. Gathering informeation in preparation for

the negofiation of coliective bargaining agree- '

- prieyTeL g )
2. Gathering mformation from employees
conceming collective bargaining positians.
3. Negotiating collective bargaining agree-~
ments. ; e B
4. Administration of ballot .procedures on
the ratification of negotiated agreements, -
5. The public edvertising of the Unlons’ po-
sifions on the negotiation, rafification, or

implementation of collective bargaining-agree- - .

ments. .
6. Lobbying for the negofiation, ratification

or implementation of a collective bargaining
agreement. , ’ :

7. Adjusiing grievances pursuant to the
provisions of collective bargaining agree-

. ments, enforcing collective bargaining agree-
ments and répresenting employees in proceed-
ings under civil service laws or regulations.

8. Purchasing books, reports, and advance
sheeis used in (a) negotiating and administer-
ing-collective bargaining agreements, (b) pro-
cessing grievances. 5 % s

8, Paying techniclans in labor law, economi-
ics and other subjects for services used.{a) in
negotiating and administering colleclive bar-
gaining a2greemenis, (b) In processing griev-
ances. - : .
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10, Proceedings regarding jurisdictional

controversies under the AFL-CIO constitution.

1. Serving as exclusive representative in
ofher bargaining unifs. .

13 M;gubers?-:ip meefings and conventions
held at least in part fo determine the pqsmons
of employees on colieclive bargaining issues,
contract administration and other matters af-
fecting wages, hours and working condilions,
including the cost of sending representatives 1o
such mestings and conventions.

13. Internal communications which concern
collective bargaining issues, contract adminis-
tration, public employment generally, em-

unempioyment, job op-
portunities, award programs and other matters
affecting wages, hours and working condiions.

14, impasse procedures, including fact-find-

- ing, mediation, arbitration, -sirikes, slowdowns, |

provisions of collec-

3 es, over T

{ive bargaining agreemen
tration thereof, 5o long as they are. legal under
state law. These costs may include preparation
for strikes, slowdowns, and work stoppages re-
gardless of their legality under state law, f /
long as no illegal conduct actually ocowis. -
15. The prosecution or defense of arbit.
tion, litigation or charges 1o obtain rafification,
interpretation, implementation or enforcement
of collective bargaining agreements and any
other liigation hefore agencies or in the couns
which concemns bargaining unit employees

" which is normally conducted by an exclusive

representafive.

Expenses associated with the following
activifies are chargeable fo the extegnt that m'ey
are germane to collective bargaining activity,
are justified by the government’s vifal policy in-
terest In kabor peace and avoiding free-riders, -
and do.not significantly add io the burdening of
free speech that is inherent in the aliowance for

fair share fee collection.

16. Purchasing books, reports, and advance
sheets used in activities or for purposes oiher
than negotiating collestive bargaining agree-
ments and processing grievances.
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" 17. Paying technicians in labor law, econom-
ics and other subjects for services used in ac-
tivities other than negotiating, implementing
and administering collective bargaining agree-
ments and processing grievances.

18. Membership meetings and conventions
held for purposes other than to determine the
positions of employees on collective bargain-
ing issues, contract grievance adjusiment or
other matters affecting wages, hours and work-
ing conditions.

19. Irifernal communications which concern
subjects other than collective bargaining is-
sues, contract administration, public employ-

. ment generally, emplioyee development, un-
employment, job opportunities, award pro-
grams, or other matters affecting wages, hours
and working condilions,

20. Prosecution or defense_ of arbitration, .

litigation or charges involving matfers other

-than the ratification, interpretation; implemen--- | -

tation or enforcement of collective bargaining

agreements, or which relates to the mainte-

nance’ of the union's association or corporate
,- existence,

21. Social and recreational activities.

22 Payments for Insurance, medical care,
retirement, disability, death and related benefit
plans for union employees, staff and officers.

- 23. Administration - activities and expenses
aliccable to the Unions' activities and ex-
penses for which agency shop and fair share

fee payers are charged.

Expenses associaied with the following ac-
tivities are not chargeable:

24.Training in voter registration, get-oui-
the~vote and political campaign technigues.

25. Supporting and contributing to charitable -

organizations. . i 4
26. Supporting and contributing to poliitical

erganizations and candidates for.public office.
27, Supporting and contributing to ideologi-

cal causes.
2B. Supporting and coniributing to Interna-

tional affairs.

Page 4

28. The public advertising of the Unions’ po-
sitions on issues other than negoftiation, ratifi-
cation, or implementation of colleciive bar-

gaining agresments. ‘
30. Lobbying for purposes other than the ne-

gofiation, ratification or implementation of 2

collective bargaining agreement. .
31. Organizing within the bargaining unit in

which fair share fee or agency shop payers are

amployed. : :
32. Organizing other bargaining units. )
33. Seeking to gain representation rights in

-units not represenied by the Unions, including

units where there is an existing designated rep-

reseniative. . )
34. Defending the Unions against efforts by

‘other unions or orgznizing commitises to galn

represenfation rights in units represented by

-the Unions. : b = s . .
ees o the AFL-CIO and its

35. Affiliation fi

: state federations and cénfral bodiés. ™
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The AFSCME fair share fee percentage was
compiled based sn the fnllowing financial infor-
mation. This financial- infermation sets forth
the expenditures of AFSCME in major catego-
ries and states the amounts of expenditures
which are chargeable/nonchargeable to fair
share fee payers pursuani fo the criteria set

forth above. .

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES,

_ AFL-CIO AND SUBSIDIARY ~ -
Revised Consolidated Schedule of Ex-
penses and Allocation‘Between Chargeable
and Nonchargeable Expenses
ior the year ended December 31, 2001

Tetal Chargesbis Chargmbile 1
- Expongas

Flald Sarvices £31,203,535 $12,158,430 516,045,105
Assistancs to Atfillades « 8,829, TA24. 112 2,403,320
Edurstion 2274492 1,721,108
Worrmn's Rights 1,532,439 1,321,946 21283
l.newshllm 42:357.358 4,038,106 328,750
on B9, 44T7 (85,197) 2874 544
Policel Attion st PEOPLE 16,283,835 (265.940) 16,648,875
Rofirae 1,045 553 754,681 250,872
Public Policy 2,198,718 1,962,869 235,823
Public Alfaks s E,9087 364 3,733,765 3.204,599
President's Office 253246 1.211.220 1328026
Convenlion 2,183,300 1,041,434 1,141,866
Inter-urdon Afilllations 44,367,154 615,552 13,747,502
iniemationad reigtions 7831467 o %
Genaral Counsel 5605683 3,182,760 AZ2 023
ExecutiveBpard 1,054 240 502,872 551,388
Humen Resniitee 1910468 . 481,535 5B A1
Jusicial Paned 2,851 828,569 [
Secutary-Taatumr's Office 1.407 . 789 671,515 738,274
Fnancoand Goeoral Operatlng 15,751,427 11,282,793 A 468,534
Mesting and Teavel 267,968 127821 140,148
TOTALS $122,268 473 $52,772.054  EEOAUE018
Parcentapa 04 00 4O.I181% SERITR
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REPORT OF INDEPENDENT CERTIFIED
PUBLIC ACCOUNTANTS .

To the Executive Board
American Federation of Siate, County

and Municipal Employees, AFL-CIO

We have audifed the accompanying revised
consolidated schedule of expenses and alloca-
fion betwsen chargeable and nonchargeable
expenses of the American Federation of State,
County and Municipal Employees, AFL-CIO
and Subsidiary for the year ended December
31, 2001. This schedule is the responsibility of
AFSCME's management. Our responsibility is
io express an opinion on this schedule based

on our audit.
We conducted our audit in accardan_cg with

-auditing ‘standards generally accepted.in.the. ... .
.....United States of America. Those standards re-
quire that we plan and peifaim tig sudittoob="" "~

tain reasonable assurance about.whether the
consolidated schedule of expenses and alloca-
fion beiween chargesble and nonchargeable
expenses Is free of material misstaiement. ﬁf
audit includes examining, on a test basis, ey
dence supporting the amounts and disclosun,_
..in.the schedule. An-audit also includes assess-
ing the accounting principles used and signifi-
cant estimates made by management, as well
2s evaluating the overall schedule presenta-
fion. We belleve that our audlt provides s rea-

sonable basis for our opinion.

Except as discussed in Note 3(l), the ex-
penses reflected in the tolal expenses column
agree with the expenses in the audited finan-

, clal statements of AFSCME and Subsidiary for

the year ended December 31, 2001. The ailo- ’

cations of expenses between chargeable and
nonchargeable are based on the definitions

-presented in Note 2 and the significant factors

and assumptions described in Note 3. The ac-
companying' schedule was prepared for the
purpose of determining the fair share cost of
services rendered by AFSCME for employees
represented by, but not members of, AFSCME.

Page 7
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- Nofes fo.Revised Consolidated Schedule of

The accompanying schedule is not intended fo
be a complete presentation of AFSCME and
Subsidiary’s consolidated financial state-
rments. .

In our opinion, the revised consolidated
schedule of expenses referred fo above pre-
sents fairly, in all material respects, the ex-
penses of American Federation of State,
County and Municipa!l Employees, AFL-CIO
and Subsidiary for the year ended December
31, 2001, a@nd the allocation between charge-
able and nonchargeable expenses, on the ba-
sis of the definitions presented in Nofe Z and
the significant faciors and assumptions de-
scribed in Note 3.

BOND BEEBE

A Professional Corporation

Washington, D.C.

' Juiy 16, 2002 -

AMERICAN FEDERATION DF STATE,
- COUNTY AND )
MUNICIPAL EMPLOYEES, AFL-CIO AND
¥ SUBSIDIARY

1 T

- Expenses and Allpcation
Between Chargeable and Nonchargeable
Expenses {Coatinued)
December 31, 2001

Noie 3 - Significant Factors and Assump-
fions Relating fo the Allacation of Expenses
argeable Ex-

Between Charoeable_and Nonch
penses

Significant factors and assumptions under-
lying the allocalion of expenses’ between
chargeable and nonchargeable amounis are
summarized as follows:

{a) For purposes of the calculation, except
2s noted below, depariments are classified as
gither Program or Management Depariments.
Program Departments implement the pro-
grams of AFSCME, and provide services to AF-
SCME afiliates. Allocations of chargeable and

Page 8

" the activities and expenses of the

.. able proportion of theirexpenses. . ... ... . ..
The expenses of the Judicial Panel are de-

nonchargeable expenses of the Program De-

partments are made on the basis of a review of
individual

depariments.

Management Departments oversee and co-
ordinate the functions of AFSCME and provide
support functions to the Program Depariments.
Included among the Management Depariments
are the International Union Officers and their
staffs, Business Office, Human Resources,
Meeting and Travel, and the other Union gov-
erning bodies such as the International Execu-
tive Board,-and the Intemational Convenfion.
The expenses for the Management Deparl-
ments are allocated as charge=ble and non-
chargeable in the same proportion as the total
thargeable ‘and nonchargeable expenses of
the Program Depariments. The overhead at-
tributable to the Program Depariments is In-
cluded as a Management Depariment expense
i détérimining the charpeable and noncharge-

termined to be fully chargeable. The Office of
the General Counsel of the International Union,
consists of expenses which. were allocated
based upon a teview of the activities of the at-
torneys employed in that office, and the ex-
penses incurred by the International Union for
other outside atfomneys, which were allocated
based upon the nature of the services and sub-
ject matter for which they are retzined.

(b} For purposes of the calculation, organiz-
ing expenses. are freated as nonchargeable.
The Field Services Department is responsible

- for all of the Intemational Union’s erganizing

"

activities. The Field Services Department en-
gages in erganizing activities in two ways.
First, the Field Services Department has cer-
tain employees who have, as one of their re-

sponsibilities, the organizing of new members.

Second, the Field Services Depariment pro-
vides granis to AFSCME affiliates fo permit

them te engage in organizing. ]
In Hght of the decisions by the U.S. District

Court in Reese, et al. v. City of Columbus. et

gl. (Reese), the Wisconsin Supreme Court in
Browne v. Wisconsin Emplovment Relafions

Pages 8
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Commission (Browne), snd the Indiana Su-
preme Court in Albro v. Indianapolis Education™
Assoclation (Albro), the Union revised its tal-
culation of chargeable and nonchargeable ac-~
tivities for use by the affiliates In Indiana, Wis-
consin and Ohio, as wel| as for use by those af-
filiates with private  sector bargaining umnits
governed by the U.S. Supreme Court Commu-
nications Workers v. Beck (Beck) decision.
The Union examines the staff who may have
sny involvement in organizitg, either intemal

-organizing in pre-existing bargaining units, or

external organizing of new bargaining units. To
the extent such staff are invelved in organiz-
ing, their salaries are freated as noncharge-

able. . .

In analyzing the U.S. Supreme Courl deci-
sion in Lehnert Ferrls culty Asspciation
{Lehnert), the Courts in Browns and Albro also

- held-that the -Union -could-riot charge for-the. ..}
.. costs of litigation that did not directly relate to
the bargaining unit of the Individual who woutd ™~

be charged =z share of that expense. The Dis-
trict Court, and the Court of Appeals in Reese
disagreed, finding the Lehnert ..decision ap-
proved of including the costs of litigation to en-
force collective bargaining agreements in the
sums the Union chargesfee payors, regardiess
of the bargaining unit to which such litigation
relates. . : ’

The complexity and expense of creating
separate calcuiations for edch of these juris-
dictions has led AFSCME to adopt a single, re-
vised calculation that will be used In all of these
jurisdictions, as well as in those privale sector
bargaining units governed by the Beck deci-
sion. - This- revised calculation @treats the
Union’s organizing expenses, media expenses
and [itigation expenses unrelaled to the
Union's institulional maintenance as non-
chargeable. -All other activities are allocated in
accordance with the definition of chargeable
and nonchargeable expenses outlined in Note

2.

The cost of all heafth and retiremeant benefits
and all travel expenses of each permanent field
service staff person who engaged in any orga-
nizing activities are treated as nonchargeable

Page 10
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to the same extent as the salary of such person.
- Additionally, all overhead costs associated

with organizing are freated as nonchargeable.

Certain of the activifies of ihe Field Services
Department are conducted through projects.
Each of those projects is examined, and, if the
purpose of the project includes any organizing,
that portion of the project related to organizing,
including that portion of the salaries, -benefits
and travel .expenses of project staff employed
in connection with such project, is treated as
nonchargeable. . N

Finally, the Field Services Depariment
makes certain granis to AFSCME locals and
councils for a variety of purposes, including or-
ganizing by the Union. All of these grants are
reexamined by the Union and if the purpose of
the grant includes organizing, that portion of
the grant is treated as nonchargeable. -

" . ‘Nonchargeable ‘and .chargeable &xpenses,... ...
. .which were $37,448,600 and $84,820,283 be-" .
fore, have been restaied to 366,496,019 dnd™ =~

$52,772,854, es a result of this revised calcu-

lation. -
{c) Costs associated with AFSCME publica-
tribufion expensés, are ailocated on the basi
of a column inch anslysis of the chargeabl.
content of the publication.

(d) For the purpose of allocating personnel
costs; it is assumed that- empioyees work 7
hours per day and 230 days per year. The em-
ployee benefits percentage rate is based on a

- comparison of total department employee ben-
efits to total departmental salary cests. Em-
ptoyee beneflts are allocated on a deparimen-
tal basis, based upon total chargeahls and non-
chargeable salary, muitiplied by the benefits
_percentage rate.

(é) Activities of the Program Department
staff are individually analyzed and are allo-
cated on the basis of chargeable activities.
The personnel ¢osts of the Public Affairs staff
involved in the ediiing or production of
AFSCME's publications are allocated on the
basis of the chargeable content of the publica-

" tions. - T
{f) Reimbursed and charged travel ex-

tions, including ediforial; preduction, end diﬁn .
S

Page 1
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penses of the Program Department staff are
individually analyzed and allocated as charge-
able or nonchargeable depending on the nature
of the activity. Reimbursed expenses of the

' Public Affairs staff involved in the editing and
production of AFSCME publications are alip-

. cated on the basis of the chargeable content of
the publication.

{g) Headguarters overhead expenses are al-
located on the basis of the aciivilies of head-
quarters personnel. All headquarfers overhead
expenses are allocaled io headquariers de-
partments on the basis of the individual
depariment’s percentage of tolal headguarters

- salary costs. Included in the calculation of

headquariers overhead cesis ere general oper--

ating ard building service costs.' Dverhead ex-
penses allocated to each depariment are allo-~
‘cated between chargeable and nonchargeable

on the basis-of chargeable salaries as a per- -

centage of tolal salaries within that depart-

{h) Fisid overhead expenses are pooled and

allocdted on the basis of the aciivities and sala-

.ries of field staff. Included in the calculation of

. field overhead costs are office rental, equip-
ment, ‘and general operating costs of the field
offices. Field overhead expenses are alip-
cated between chargeable and nonchargeabie
on ‘the basis of chargeable field siaff salaries
as a percentage of {otal field staff salaries.

{i} Granis io AFSCME affiiiates are individu-
ally analyzed and allocated on the basis of their
chargeable content.

(i) Contributions and participations are indi-

viduaily analyzed and allocated on the basis of
their chargeable content. :
. (k) Affiliation payments fo other labor orga-
nizations are either treated as entirely non-
chargeable.or allocdted on the basis of the per-
centage of chargeable expenses of the recipi-
ent organization.-

{I) Per capita rebates and CSOF grants of
§822,252 classified as assistance o affitiates
for purposes of this allocation are offset
a2dainst per capita income in the audiied finan-
cial statements of AFSCME and Subsidiary. -

Page 12

*  The Ohio Councif 8 percentage calculations -
were compiled based on the following financial

information. This flnancial information seis
farth the expenditures of Ohio Council 8 in ma-
jor categores and states the amounts of ex-
penditures which are chargeable/noncharge-
able ip feir share fee payers pursuant to the ori-

teriz set forth above.

. OHIO COUNCIL 8, AFSCME, AFL-CIO
SCHEDULE OF EXPENSES AND
ALLOCATION BETWEEN CHARGEABLE
AND NONCHARGEABLE EXPENSES
' YEAR ENDED 12/31/01
APPLICABLE FORTHE PERIOD

JANUARY-DECEMBER 2003
i
Non~
. Totad chargeable Chargoabln |
WOR G WRATER : Expeuxen  Expeosen  Ewpeswes
Solstles L B55.450 5485580 Hm-?_}:
Pocirefinomen! expense 1i3.075 A T 4D1.881
FICA—employar’s share JT2410 37,532 34,818
Federal unamploymen axes §,B52- a5y E.28%
Staitunemploymenl loxes 3518 365 a.253
compancalion 3404 344 3,060
Hospitalizztion insvrence 568,693 55487 503,198,
Life lesurance and annufiles 74,483 7.520 BB, 973
Penslon, health sod welfsms 435,551 44,067 3W2,. 484
Reimbursed stallf expanses B27857 32853 50,004
thar riesharsed :
Auto L 30,544 8,851 20,683
Execulive hoort allowances 109,500 - 108,500
ExaraGyy board tosel reimdasmamests 11,625 428 11,187
Erscafiv bosrd ket fize 8,180 - 8160
Rent and paridng 15,158 b 15,156
Buliding malnienance 34,831 = 134,831
Ulifies . 130,481 13,171 L1731
Equlpment repolrs tnd rental 10,587 1110 . 8,887
Doprodiation - bulldings 12867 - ?2.55;
D dalion ~ bulkding i it - 72,380
Deprecisfon - office feduaflidess 15,840 - g:g:g
-« plfice e 56,647 -
.mm Rﬂ)‘nm 107,884 40,850 86,724
Prinling 102,328 5,003 a7 azs
Posispe. ipiphi andmaling - 55256 . 5578 48,878
Tolephune 124,362 12,553 411,808
: pubBiafions 35,842 Py 35,842
Copying _ 59,734 6,090 53,704
Moving end seiliement expense 72,401 - TZ,40%
HMeelingr snd conlerences 254,397 20,470 293,847
Nawspaper publications, 146,897 31,378 . B5,618
Advesising ‘ B9 -
Jolditlepisialive coordizator 323.011 323,011 -~
lepalfees 5,038, - 5.0339
Artliration tess 108,074 - 109,074
Other profassionel fees 161,420 520 1:;.;:3
Properiy nsurance E5,TAB - .
Rezl estats bares B - “renz
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Exp Ext Exp
Conibubons ’ 40,104 o8 -
Flowets s 815 & ke
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Bankc 44 - 34
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INDEPENDENT AUDITORS® REPORT
(OHIO COUNCIL 8,

To the Board of Trustee;s -

- Ohio Council 8, AFSCME, AFL-CIO
_Worthingten, Ohia

v+ Independent Auditors' Report......... .o

We have audited the accompanying sched-
ule of expenses and allocafion between
chargeable and nonchargeable expenses of
Ohio Council 8, AFSCME, AFL-CIO, for the
year ended December 31, 2001. This schedule
is the responsibility of the Council’s manage-
ment. Our responsibility is to express an opin-
ion on this schedule based on our audit. .

We conducted our audit in accordance with
audiiing standards generally accepled in the
United States of America. Those standards re-
quire that we plan and perform the audit to ob-
tain reasonable assurance abouf whether the
schedule of expenses and allocation bebween
chargeable and nonchargeable expenses is
free of material misstatement. An audit in-
cludes examining, on a iest basis, evidence
supporting the amoimts and disclosyres in the
schedule. An'audif also includes assessing the
accounting principles used and significant esti-
mates made by management, as well as evalu-
ating the overall schedule presentatiori. We
pelieve that our audit provides a reasonable
basis for aur opinion.

The expenses reflected in the fotal column
are the Ohio Council 8's expenses for the year

Page 14
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ended December 31, 2001. The allosation v.
een chargeabls and noncharge-
able expénses is based on the significant fac-
tors and assumptions described in Note 3.

In our opinlon, the schedule of expenses re-
ferred to above. presents fairly, in all material
respects, the expsnses.of Ohio Council 8 for
the year ended December 31, 2001 and the al-
location -beiween chargeable and noncharge-
able expenses, on the basis of the significant
factors and assumptions described in Note 3.

HAUSSER & TAYLORLLP

- Columbus, Ohio

September 25, 2002

Ohio Council 8, AFSCME, AFL-CIO
Notes to Schedule of Expenses
and Allocation Between

. ..Chargeable and Nonchargeable Expenses
e 1 3..,_._Sigﬁmaa'm_..]:ams..and.Assumi):..

fions Relating to the Allocation of Expenses

The allocation of chargeable and noncharge-
able expenses of Ohio Council 8 was basi‘
upon the audited expenses which appear unde. -

. the heading “Total Expenses” on the accomp{

nying schedule for the Council. These ex-
penses were obtained from the financial state-
ment of Ohic Council B that were audited for
the yeer ended December 31, 2001, for which
Hausser + Taylor LLP, CPA’s expressed an un-
qualified opinion in their report dated April 2,
2002. Significant factors and assumptions-un-
derlying the allocation of such expenses be-
tween chargeable and nonchargeable amounts
are summarized as follows:

. A. The structure of Ohio Council 8 is com-

* prised of the foliowing Departments: Adminis-
trative, Legal, Membership Services, Organiz-
ing, Public Affairs and Research. In addition,
Ohio Council 8 maintains eight Regional Of-
fices consisting of a Regional Director, Field
Staff and Clerical Staff. The Legal, Member-
ship Services, Organizing, Public Affairs. and
Research Departments implement the pro-
grams of the union and prévide services to lo-

Page 16
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" cal unions. Aliocation of chargeable and non-
chargeable expenses are made on the basis of
a review of the activities and expenses of the
individual depariments, regional offices,
and employzes. The Legal Department of Ohla
Counci 8 makes the final defermination of the
allocation of chargeablz and nonchargeabls
expenses. 5

B. The chargeable and nonchargeable ex-
penses in regard fo organizing actlivities were
calculated using the following criteria: ifa mat-
fer handled by the Legal Department was initi-
ated or pursued for an organizing purpose, then
all of the Legal Department’s staff time and ali
of the field staff time associaled with the matter
was characierized as nonchargeable. Organiz-

ing activities and organizing related expenses

of all Departments and Regional Offices of
Ohio Council 8 were freated as tofally non-
chargeable. Organizing activities and organiz-

*ing-refated-expenses.relative fo internal unjon ... . ... ...

organizing to build the local union or defend
apainst decertification efforis or raids were
treated for purposes of this nolice as totally

¢ “onchargeable:

C. Afflliation‘payments io the AFL-CIO and
ifs state federations and ¢eniral bodies were
freated as totally nonchargeable expenses-for
the purpose of this calculation.

D. All lobbying expenses incurred for pur-
poses other than the negotiation, ratification or
implementation of a coliective bargalning
agreement were freated as fotally noncharge-

able.

fice ofithe General Counse} of the Councl, the
expenses of which were allocated based upon a
review of the activifies of the afforneys and
clericals employed in that depariment, and ex-
penses incurred by the Council for outside at-
torneys which were allocated based upon the
nature of the services and subject matter for
which they were retained. To the extent the
staff representatives engaged in activilies re-
lated to Legal Department aclivities zllocated

* 8s nonchargeable, these staff aclivities were

also considered nonchargeable,
F. The Legai Depariment is a full service e~

Page 16

E. The Lega! Depariment consists af the Of-.

'gal department which litipates and counsels on

- issues concerning internal union administra-

tion, collective bargaining, contract adminis-
tration and matiers concerning wages, hours
and other terms and conditions of employment
of bargaining unit employees. These issues
are litigated In Tederal and state court procea_ad—
ings, state and faederal administrative agencies
and arbitration proceedings, In addition, the
Legal Department files various representation
petitions before state and federal agencies and
litigates bargaining unit questions in arbitration
and court proceedings. .
G. The Administraiive Depariment, which in-
cludes the Office of the President and .First
Viice President, coordinates the functioning of
the upion and provides support functions to-the
other Ohio Council 8 Departments and Re-

gional Offices. - - - -

___H. Ohio Council B is overneé by an Execu-
tive Board which”imegts qiiditerly to-conduct- - =~

the business of the Council. | Allocation of
chargeable and nonchargeabie expenses of
the Executive Board weré made on the basis of
a review of the activities of the members of the
Board.

I. Costs associated with the Council’s news-
paper publication, including editorial, produc-
tion, and distribution expenses, are aliocated
on the basis of a column. inch analysis of the
chargeabie conient of ihe publicaiion.

J. Activities of personnel were individually
analyzed for the purpose of determining the al-
focation of chargeable and nonchargeable
hours generally based upon the individuals® ac-
tual hours worked during the year. Empioyee
benefits were eliocated based upon total non-

-chargeable salary divided by iotal salary to ob-

tain a nonchargeable salary percentage.

K. Reimbursed and charged travel expenses
of the staff were individually analyzed and allo-
cated 2s chargeable or nenchargeable depend-
ing on the nature of the astivity. £

L. Ohio Council 8 analyzed, on an individual
basis, the detail in expense line items 1o alio-

- cate chargeable versus nonchargeabie ex-

penses. Where it was not feasible to enalyze
expenses for allocation, such as for bullding,

. F;aga 17
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equipment and .general operating costs, Ohio

_Council B applied the nonchargeable salary -
percentage fo obtain the nonchargeable ex-

pefse.
M. Contributions wers. individually anatyzed

" and.allocated on the basis of thelr chargeable
content. i

-

LOCAL UNIONS

The expenses of all affiliated Local Unions
were ireated as totally nonchargeabie for the
year 2001. This decision may not be followed

in subsequent years. Thus, a Zero chargeable _
. percentage was used for Local Unions in Ohio

in computing the final weighted average per~
“gentage nf'chargeable-and-nanshargeable.parm........ —

centages for the 2001 calculations.

CALCULATION OF FINAL
PERCENTAGE OF
CHARGEABLE AND .
NONCHARGEABLE EXPENSES

Applying the criteria set forth above io the
chargeable and nonchargeable percentages of
AFSCME and Chin Coundil 8, and the zero per-
centage for affiliated Local Unions, a perceni-
age of chargeable expenses was determined.
A weighted average calculation was used
pased upon the percentage of each level of
fees received by AFSCME and Ohio Council 8
based -upon the minimum dues stucture:
These calculations resulied in & chargeable
fair share percentage of 67.386%. Therefore,
upon an objection: or challenge your fair share
fee will be adjusted to 87.386% of the amount

.of regular dues established by your Local

Union; This percentage will be in effect for the
period of January 4, 2003 through December
31, 2003, when a new fair share fee will be cal-
culated and placed in éffect. As dues change,
your fair share fee may change.

Page 18

- ~A. The Objection: The objection may be’

. PROCEDURE.FOR OBJECTING
TO THE USE OF FAIR SHARE FEES FOR
POLITICAL OR IDEOLOGICAL CAUSES

A procedure hasbeen established for object-
ing to the use of fair share fees for noncharge-
able expenses. You must comply with these
procedures in order to object to the use of non-
chargeable monies by AFSCME .and Ohio
Council 8. Please read these procedures care-
fully. An objection may be filed without filing a
challenge. All challengers will automatically
be considered to be objectors. )

fled

separately or along with & challenge but must

be cloarly desighaied as an objection.TheObx ......

jection must be filed in writing. The abjection
must include the following: 1. Name, address
and telephone number. 2. Social security

number. 3. Name of empioyer. 4, Work locT .

tion. 5. Job Title. 8. Local union representif -
the unit. Absentunusual circumstances, 8 wh
ten objection must be received at Ohio Counai

" g's Headguarlers office between November 1,

No objections wili

2002 and December 2, 2002.
r 1, 2002 or afier

be accepted before Nevembe
December 2, 2002.

B. After the objection has been authenti-
cated, the pbjectors® fair share fee amount wili
be reduced by the nonchargeable percentage
established and set forth above for calendar

. year 2003.
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“written challenge st ba feceived at OHig™ ™

PROCEDURE FOR CHALLENGING THE
AMOUNT OF THE FAIR SHARE FEE

. A procedure has been established for chal-
lenging the amount of the fair share fee calcu-
Iations. Please read these procedures care-
fully. You must comply with these procedures
in order to challenge the fair share fee calcula-

tion.

A. The Challenge: Each fair share fee payer
must file a separate challenge. The challenge
must be filed in writing. The writien challenge
must include the following: 1. Fair share fee

payer's name, address and telephone number. .
2. Social security number. 2. Name of em- -

ployer. 4. Employing agency. 5. Work loca-
fion. 6. Job Title. 7.. Local union representing
the unif. Absent unusual circumstances, the

Council 8's headquariers office between No-
vember 1, 2002, and December 2, 2002, No
-challenge will be accepted before November 1,
2002, or after December 2, 2002. .

B. Arbiiration Procedure for Challenges:
The Unions have established an arbitration
procedure for resolving challenges to the
amount of the fair share fee adjustment. The
procedure will result in & prompt resolufion of
the challenge by an impartial arbitrator. Chal-
fengers will receive complete information con-
cering the arbitration procedure upon receipt

" of a timely and properly written challenge.

All challenges filed within the prescribed
time period will be consclidated into a single
proceeding. The American Arbitration Asso-
ciation will select an arbifrator. " The arblrator
will notify all parties by majl as to the date,
time, and location of a prearbitration confer-
ence. The purpose of the prearbitration confer-
ence is to establish a date, time, place and pro-
cedures for conducting the arbitration hearing.
These maiters will be determined by those par-
ties present. Unresolved matters will ba dster-
minad by the arbitrator,

After completion of the prearbitration con-
ference, the arbitrator will notify the parties by
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mail of the date, time, place and procedures of
the arbitration hearing. The notice will state
that If challengers fail to appear for the hear-
ing, the arbitrator can ciose the record afier in-
troduction of the Unions’ evidence and issue a
ruling on the basis of the record and the argu-
ment presenied by the Uniions. )

The arbitration hearing will normally begin
within sixfy {(60) days of the close of the_chal—
lenge period. The arbitrator’s award will issue
within thirty (30) days of the close of the chal-
lenge period.

C. Escrow of Fair Share Fees: Upon receipt
of a written challenge, as specified above,
Ohie Council 8 will, commencing with the first”
fair share fee payment received following re-
ceipt of a timely challenge, place in.an estab-

lished imterest bearing escrow account, an
~-amount equal to-one hundred percent {100%}- - -

of the challenger's monthly fair share fes pay-
ment on a monthly basis. The fair share fees
paid will remain in escrow until the arbitration

awsdrd issues and will thereafter be distributed )

to the appropriate parlies and the challenger
pursuant to the arbitrator’s award.

D. All challengers will be automatically
treated as objectors and their fair share fee
paymentis will be reduced In accordance with
ine objeciion procedures sef forih below.

E. Post Arbitratlon Procedures: The ad-
justed rates (percentages) as set forth in this
calculation, or as modified by the arbitrator will
apply o all fair share fees paid for the period

-January 1, 2003 through December 31, 2003.

While the percentages will remain the same
throughout said period, the fair share fee pay-
ment may vary as the dues level of the Local
Unions change. The final recalculated fair
share fee rate established will apply o chal-
lengers as of January 1, 2003, and approp;iate
adjustments will be made In accordance with
the arbitration decision. No.fair share fee chal-
ienges will be accepled after the challenge pe-
riod specified above for the period established

by the notice.
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, ADDRESS FOR
FILING CHALLENGES
AND OBJECTIONS

Challenges to the fair share fee calculafions
or objections shall be filed with the person des-
ignated at the address set forth below, ettherby
mail or personal delivery. White not required, it
is recommended that all challenges and objec-
tions be sent by certified mail, return reteipire-

guested.

Louisa Arce, Confroller
Ohio Council B -
American Federation of State, County

and Municipal Employees, AFL-CI0
8800 North High Sireet

' PROCEDURE WHEN A
FAIR SHARE FEE PAYER
FAILS TO RECEIVE A REDUCTION

Should any fair share fee payer's paymentis
not be adjusted by the Empioyer by the per-
centages set forth in this nofice, that fair share
fee payer must write Ohio Council 8 explaining
the sifuation and forwarding the same informa-
tion required of a challenge. Ohin’ Gounci] B
will then take Immediate action fo remedy the
situation as warranted by the facts. This proce-
dure shall be effective through pecember 31,

2003.

All ‘guestions concerning this procedure
must be in writing and addressed or delivered
to Ohio Council 8 at the address set forth

above,
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APPENDIX C

ST PUBLIC SECTOR AUTHORIZATION .~ S 225
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LOCAL AMERICAN FEDESATION
OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO
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