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2125.01 Local 92 Recognition 

The City hereby recognizes Toledo Firefighters Local No. 92 of the International 
Association of Firefighters, AFL-CIO-CLC, as the sole and exclusive representative of 
all employees of the Department of Fire & Rescue Operations, excluding those of rank or 
pay grade of Battalion Chief and over, for the purpose of bargaining with respect to 
wages, hours of work, and working conditions. 

The City will neither negotiate with nor make bargaining agreements for any of 
its employees in the bargaining unit covered unless it be through duly authorized 
representatives of Local 92, I.A.F.F. 

2125.02 Classifications 

The classifications included in the bargaining unit are set forth herein and the 
salary group to which they are assigned is shown opposite the classification. Employees 
shall be paid in the salary group to which the classification is assigned in accordance with 
the wage rates set forth in Section 2125.84. New positions established below the rank or 
pay grade of Battalion Chief shall be included in the bargaining unit upon their date of 
establishment. 

CLASSIFICATION 
Fire-Trainee 

Fire-Private 

Fire-Fighter/Paramedic 

Fire-Lieutenant 

Fire-Captain 

Fire Maintenance Bureau Supervisor 

Fire Communication Bureau Supervisor 

Fire Prevention Bureau Supervisor 

Fire E.M.S. Bureau Supervisor 

Fire Training Bureau Supervisor 

Fire-#122 I Paramedic Supervisor 
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SALARY GROUP 
80 

80 

80 

81 

82 

82 

82 

82 

82 

82 

81 



Classification 
Fire Communication Shift Supervisor 

Fire Prevention Administration Position 

Fire Training Administrative Position 

Fire- Arson Investigator 

Fire-Diver Fire-Boat Captain 

Fire-Driver 

Fire-Confined Space Fire-Raz-Mat 

Salary Group 
81 

81 

81 

A Fire-Trainee shall not be assigned to perform emergency fire fighting duties fe!' 
the first siJ(ty (80) eornpensated work days of employment, but UNTIL RELEASED 
FROM THE TOLEDO FIRE AND RESCUE TRAINING ACADEMY. A FIRE
TRAINEE shall be trained in various phases of the operation of the Department of Fire & 
Rescue Operations. 

The fire communications bureau, fire EMS bureau, the fire prevention bureau, and 
the fire training bureau shall each have a bureau supervisor. The fire chief shall designate 
a member from local 92 with the rank oflieutenant or higher to fill the position. 

The fire communications bureau, fire EMS bureau, the fire prevention bureau, and 
the fire training bureau supervisor positions shall be bid. If a vacancy remains unfilled 
after the completion of the bids, the chief shall follow current practice to fill the vacancy. 

A fire communications bureau shall have at least 6 shift supervisors. The fire 
chief shall designate members from local 92 regardless of rank to fill the positions. 

The fire EMS bureau shall have at least 1 unit # 122 I paramedic supervisor. The 
fire chief shall designate a member from local 92 regardless of rank to fill the position. 

The fire administration may have at least four ( 4) administrative lieutenant 
positions other than bureau supervisor. The fire chief shall designate a member(s) from 
local 92 regardless of rank to fill these positions. 

The administrative lieutenant positions shall be bid. If a vacancy remains unfilled 
after the completion of the bids, the chief shall follow cutTent practice and transfer the 
least senior lieutenant into the position. 

If fire unit # 122/paramedic supervisor position remains unfilled after the 
completion of the bids, the chief shall transfer the least senior paramedic lieutenant into 
the EMS supervisor position. 

If any of these designated positions are filled by a member who is not an officer, 
the position then would not be considered part of the total number of promoted positions 
within salary groups 81 & 82 that requires a total number of 120-123 positions. 

2 



Any member selected by the chief to the above mentioned positions, that is above 
their cnrrent pay grade shall have a probationary period of two (2) years. If the chief has 
cause to deem that the designee has not been able to fulfill the duties of the position the 
designee may be removed from that position and put back to their salary group prior to 
their designation. In the event there is a new fire chief of the department, any of the 
designated positions that are filled by a member above their culTent pay grade shall be up 
for review and changes may be made. This shall be done within one (1) year of the new 
appointment of the chief. 

2125.03 Nonrepresentation; Probationary Period 

The Union shall represent a new employee upon his completion of his first sixty 
(60) compensated work days of employment in the Department, provided, however, that 
the Union shall not represent the employee in an issue pertaining to the acceptance or 
rejection of the employee during the remaining time of his probationary period, as fixed 
in section 2125 .25. 

THE UNION SHALL REPRESENT THOSE NEW EMPLOYEES WHO HA VE 
COMPLETED ALL TRAINING IN ADVANCE OF THEIR FIRST (60) 
COMPENSATED WORK DAYS OF EMPLOYMENT IN THE DEPARTMENT. 

The Union shall have the right to address any and all new trainees at some time 
during the first one hundred twenty (120) days of their employment while they are in 
attendance at their assigned duties. Such address is not to exceed two (2) honrs and shall 
be for the purpose of informing new trainees of the existence of the Union and its 
function as representatives of the classifications included in the Bargaining Unit. Such 
address shall be scheduled through the Office of the Chief of Training. 

2125.04 Listing of Employees 

The City shall furnish the Union with tln·ee (3) copies (2 Union - 1 Trust) of a list 
of all new employees with the Department of Fire & Rescue Operations indicating their 
starting date of employment, name, address and telephone number, within thiliy (30) 
days of their starting date. The City shall furnish the Union with three (3) copies (2 Union 
- 1 Trust) of all current rosters of Department employees and shall malce quarterly 
notification of any changes made therein. 

2125.05 Union Dues Deduction 

In recognition of the Toledo Firefighters Local No. 92 as the sole bargaining 
agent and to promote harmonious and stable relationships between the Bargaining Unit 
and the City, employees within the Bargaining Unit shall, within thirty (30) days of this 
agreement, or upon completion of the employee's first sixty (60) compensated workdays, 
whichever is later, either become members of the Toledo Firefighters Local No. 92 or 
share in the financial support of the Toledo Firefighters Local No. 92 by paying to the 
organization a service fee not to exceed the amount of the dues unifonnly required of 
members of the Organization. The Union will establish a rebate procedure for fees 
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deducted from non-members of the Association in accordance with 0 .R.C. 4117 .09. 

(a) The City will deduct any atTears in unpaid Union dues, initiation fees, service 
charges, and equal assessments owed to the Union, as well as current Union dues, 
initiation fees, service chm·ges, and equal assessments from the paychecks of employees 
working in classifications included in the recognition clause herein. Deductions shall be 
made in half payments from the first two paychecks of the month for which current dues 
(payable in advance) and any initiation fees or service charges are due the Union. The 
City further agrees to remit to the Secretary - Treasurer of the Union, dues, initiation fees, 
service charges, and uniform assessments so deducted from the paychecks of the 
employees covered herein. 

(b) The Union shall indemnify and save the City harmless against any liability 
that may m-ise out of, or by reason of, m1y actions taken by the City for the purpose of 
complying with the provisions of this section. In the event that the City is held to be 
responsible for the repayment of monies paid to the Union pursuant to this section, the 
Union, to the extent of those funds actually received, shall reimburse same to the City 
and/or the designated employees involved. 

2125.06 Credit Union 

The City agrees to deduct from the paycheck of the employees giving WTitten 
authorization any monies directed by the employee to the authorized Credit Union. 

2125.07 Savings Bonds, United Way and Local 92 Charities 

The City agrees to deduct from the paychecks of employees g1vmg written 
authorization any monies for the U.S. Savings Bond Program, Community Shm-es the 
United Way, Local 92 Chm-ities, Local 92 PAC, and IAFF FIREPAC payroll deduction 
program and remit such withholdings to the proper authorities. 

2125.08 Ffreman's Benevolent Association 

The City agrees to continue to make deductions for the Toledo Firemen's 
Benevolent Association on the same basis in the past and at the rate prescribed by the 
Association. 

2125.09 DefeITed Compensation Plan 

The City will make available during the term of this agreement the opportunity 
for all employees who have completed their first sixty (60) compensated work days to 
participate through payroll deduction in a deferred compensation plan (Section 401-K 
Plan or Section 457 Plan), developed and administered by a carrier designated by the 
City. Ohio association of professional firefighters 457 defened compensation plan shall 
be a carrier designated by the city. It will be available begim1ing at the full 
implementation of the new payroll system. Each employee will be charged only for any 
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loan origination fees. 

2125.10 Pledge Against Discrimination and Coercion 

The provisions of this Title of the Code shall be applied to all members of the 
bargaining unit, without discrimination as to age, sex, marital status, race, color, creed, 
national origin, sexual orientation or political affiliation. The failure of the City to apply 
this Agreement, without such discrimination, shall be subject to the provisions of the 
grievance procedure. 

The City agrees not to interfere with the rights of the Depatiment of Fire & 
Rescue Operations employees to become members of the Union and to maintain such 
membership and there shall be no discrimination, interference, restraint, or coercion by 
the City or its representatives against any employee acting in an official capacity on 
behalf of the Union. The Union recognizes their responsibility as the sole bargaining 
agent and agrees to represent all members in classifications included in the bargaining 
unit without discrimination, interference, restraint, or coercion. The Union agrees not to 
intimidate or coerce any Department of Fire & Rescue Operations employee in an effort 
to recruit membership. 

2125.11 Representation 

The present practice of recognizing union stewai·ds in the various stations, offices, 
shop and bureaus shall be continued for the purpose of promoting a harmonious 
relationship between the fire fighters and the City. 

Authorized representative(s) of the Union shall have the right to visit the premises 
at any time during working hours for the purpose of investigating working conditions and 
compliance with the terms of this Title of Code, providing such representative(s) reports 
his presence through the company officer, to a Chief Officer of the Department upon 
entering the premises for such designated purpose, and such visit is to be made in such a 
manner as to not disrnpt the Department operations. 

Local 92 shall be granted 120 days per year union release time for the purpose of 
attending out of town union business as detennined by the president. There shall be no 
carry over, from year to year, of unused release time. Local 92 shall give ten (10) 
business days notice of their intent to use release time unless conditions prohibit giving 
such notice. 

The Union President or his designee shall be given release time under the present 
agreement '>Vith the City. At the end of the president's eurrent term (12/92) this praetiee 
will ehange to one of full Uffion release fur the Union president or his designee. LOCAL 
92 PRESIDENT OR HIS/HER DESIGNEE WILL BE GRANTED FULL-TIME UNION 
RELEASE. 
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2125.12 Bulletin Boards 

City agrees to furnish, maintain, and locate bulletin boards in each station, bureau, 
shop and office for the use of the Union to post notices relative to legitimate Union 
affairs. ADDITIONALLY THE UNION SHALL BE GRANTED A DAILY 
CONFERENCE CALL RELATIVE TO LEGITIMATE UNION AFFAIRS. Articles 
posted on these organizational boards should be approved by an authorized representative 
of Local #92. The City or its representatives shall maintain the right to remove materials 
which are unauthorized and/or extremely distasteful or disruptive, e.g., racially or 
sexually motivated articles, comments, or pictures. Materials removed by the City 
representative are to be turned over to Local #92 at the earliest possible date. Prior to the 
removal of these materials, (when practicable) a Local #92 representative shall be 
notified. 

2125.13 Negotiations 

The Firefighters are entitled to have six ( 6) representatives (excluding the 
Administrator of the Health Plan) released for contractual negotiations. The members of 
the Firefighter bargaining team shall receive ninety days release time prior to the 
beginning of bargaining over the next collective bargaining agreement which release time 
shall terminate upon ratification of a new contract or on December 31, ±0{)&, OF THE 
YEAR CURRENT CONTRACT EXPIRES, whichever occurs first. Additional time shall 
be granted for fact finding and conciliation hearing dates. Any other release time for 
preparation of the latter shall be as needed with any dispute over release time being 
resolved with an agreed upon third party on an expedited basis. 

2125.14 Grievance Representatives 

There shall be named, by the Union, a grievance committee chairman with three 
(3 grievance representatives on each platoon.) These names shall be submitted to the 
Chiefs office within seven (7) days after their selection. 

2125.15 Grievance Procedure 

A grievance hereby is defined to be any controversy, complaint, misunderstanding 
or dispute arising from the interpretation, application or observance of any of the 
provisions herein or any supplement hereto. If the Union or an employee has a grievance, 
complaint or dispute, it shall be handled in the following manner. 

For the purpose of this section, the term "days" is defined as Monday through 
Friday, weekends and holidays excluded. 

When an employee has a grievance, he/she shall notify the Grievance 
Representative of the Union within seven (7) days of the occurrence or lmowledge 
thereof. The grievance shall be in writing on a mutually agreed upon grievance fonn and 
must contain the date of the occurrence, who was involved and the section of the contract 
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violated, if applicable, along with as much information as possible as to the grievance. 
The grievance representative shall submit the grievance to the step above that at which 
the grievance occmrnd, except when the grievance arises from actions at the directors' 
level or above, then the grievance will be submitted at Step Two. 

STEP ONE: The grievance shall be submitted to the Fire Chief or his designee 
who shall attempt to settle the grievance within seven (7) days. The written answer of the 
Chief or his designee shall answer the specific allegations raised in the grievance and add 
whatever information he feels is pertinent to the grievance. If the answer of the Chief or 
his designated representative is not satisfactory, then the employee/Union shall have 
seven (7) days to decide if he/she wishes to take this grievance to the next step. 

STEP TWO: If the grievance is appealed to Step Two, the Union shall submit 
the grievance, in writing, to the Directors of Public Safety who shall attempt to settle the 
dispute and provide a written answer within seven (7) days. In complex cases the 
Association President may request to meet with the Safety Director or his designee to 
explain the grievance when it is submitted. If a meeting is agreed upon, the time frame 
for responding shall be extended to seven days after the meeting. 

STEP THREE: If the answer of the Directors of Public Safety is not satisfactory, 
then the Union Executive Board may call for binding arbitration. The name of the 
arbitrator will be selected from a panel requested from the Federal Mediation and 
Conciliation Service (FMCS), American Arbitration Association (AAA) or the Labor 
Management-Citizens Committee, whichever service is mutually agreed upon. If the 
parties cannot agree upon a service, then FMCS will be used. Within seven (7) work days 
after selection of the service, either the City or the Union shall request a panel of seven 
(7) names from the appropriate service. Upon receipt of the panel, both pruties shall meet 
within seven (7) working days to select the arbitrator using the alternative strike off 
method. 

The hearing shall be conducted by the Arbitrator in whatever manner will most 
expeditiously pennit a full presentation of the evidence and arguments of the parties. The 
cost of ru1y stenographic record of the proceedings shall be paid by the party requesting 
such record. If there is no stenographic record, then the Arbitrator shall make an 
appropriate record of the proceedings. Nonnally, the hearing shall be completed in one 
(1) day. In unusual circmnstances and for good cause shown, the Arbitrator may extend 
the hearing, within five (5) work days. There may be post hearing briefs at the request of 
either party. 

The Arbitrator may proceed in the absence of any party who, after due notice, 
fails to be present. An award shall not be made solely on the default of a pruty. The 
Arbitrator shall require the attending party to submit supporting evidence. The Arbitrator 
shall be the sole judge of the relevancy and materiality of the evidence offered. When 
both sides have completed their presentations, the Arbitrator shall ask whether either 
party has any further evidence to offer or witness to be heard. Upon receiving negative 
replies, the Arbitrator shall declare and note the hearing closed. 
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The award shall be rendered promptly by the Arbitrator and, unless otherwise 
agreed by the parties, not later than thitty (3 0) calendar days from the date of the hearing 
or the date on which the briefs are submitted, whichever is later. The awards shall be in 
writing and shall be signed by the Arbitrator. 

The expenses of non-City employee witnesses for either side shall be paid by the 
party producing such witnesses. City employees called as witnesses shall be paid if called 
during normal working hours. 

The Arbitrator shall interpret and apply these rules insofar as they relate to the 
Arbitrator's powers and duties. The decision rendered by the Arbitrator shall not be 
precedent setting, but will be final and binding on the specific issue involved. Cost of the 
Arbitrator shall be borne by the loser. 

Issues that were resolved as a result of grievances filed prior to the date of this 
agreement may be raised as an indication that a prior history exists (past practice) on 
grievances filed on similar matters during the term of this agreement. 

Delivery of grievances and grievance answers shall be at the secure location 
provided at department headquarters or by fax, to be followed up by written 
acknowledgment of receipt. 

All resolutions of grievances shall be in writing, signed by both parties; the City 
shall forward these agreements to all patties necessary to implement the award. 

The foregoing timelines may be shortened by mutual agreement of the parties. 

Complaint Procedure 
A complaint procedure is hereby established to resolve all matters that are not a 

direct violation of a specific section of this agreement. These complaints shall be 
forwarded to the Chief, in writing, for his initial resolution, using the grievance procedure 
as an outline as to procedure. 

If the complaints cam1ot be resolved with the Chief, they will be presented to a 
mutually selected Umpire, whose decision shall be binding on the parties. 

The decision of the Umpire shall not be then subject to the grievance procedure 
section 2125.15. 

The parties will establish with the Umpire the procedures for filing, hearing and 
processing the complaints. 

Additionally, ifa question arises under 2125.15 as to whether a prior grievance is a past 
practice or not, the Umpire will resolve this matter prior to a formal grievance being 
presented. 
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If the mutually agreed upon Umpire is to be replaced and the parties cannot 
mutually agree on a successor Umpire, then the current Umpire shall name his/her own 
successor. 

2125.16 Default in Answer 

In the event that the City fails to answer a grievance within the time required at 
any step of the grievance procedure, or if the Union fails to appeal the answer given to 
the next step of the grievance procedure within the time allowed, then the grievance shall 
be considered settled against the side which has defaulted. However, any of the time 
limits in the grievance procedure may be extended by mutual agreement; such agreement 
shall be in writing and initiated by the requesting party. Grievances settled by default 
cannot be the basis of establishing precedent for the settlement of any other grievances. 

2125.17 Emergency Condition 

Where there is an emergency condition, upon mutual agreement between the 
person who should answer the grievance at each step and Local 92, any step or steps in 
this procedure may be combined to accelerate the resolution of the emergency condition. 
Each person responsible to answer at each step shall malce an innnediate decision as to 
whether the grievance is to be advanced. When there is an agreement at the Second Step 
that an emergency condition exists, it shall proceed as an emergency through the 
remaining steps of the grievance procedure. 

2125.18 Retraining/Counseling 

Counseling is not a disciplinary step and should not be used when employees are 
in direct violation of Department guidelines, policies, rules, and procedures. Counseling 
shall be regarded as a suitable step of retraining with employees whom, by their actions, 
lack understanding of department guidelines, policies, rules, and procedures. It is to be 
understood that counseling is to be considered retraining, and shall not be used in a 
punitive nature (i.e. considered negatively when the member is being considered for 
promotion or transfer). 

When it becomes necessary for an officer to counsel an employee, it shall be done 
in private in a manner which will not cause embairnssment to the employee. The 
employee shall be made awai·e that a record of such counseling is being maintained in the 
supervisor's files or records, and the employee shall be given a copy of the supervisor's 
notation. The employee shall acknowledge receipt of same by signing and dating the 
original copy. 

All counseling records shall be removed from files after a period of one ( 1) yem 
from the date of issuance. 
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2125.19 Written Reprimands 

When minor infractions occur, a written reprimand may be issued by a superior 
officer to a subordinate. Such reprimand shall not be issued without the approval of the 
Battalion Chief. A meeting shall be held between the affected member, the issuing 
officer, and the Battalion Chief. The affected member shall have union representation at 
this meeting if desired. 

If the member so chooses, during this meeting, the reprimand shall be reduced to 
charges and pursued tlll'ough the disciplinary process. The member may, within five (5) 
days or two (2) work tours, request a review of the reprimand by the Deputy Chief in 
charge of that platoon or bureau. The Deputy Chief's decision shall be final. 

If a written reprimand is issued by a Battalion Chief, it shall be reviewed by the 
appropriate Deputy Chief within five (5) days or two (2) work tours. 

Upon the approval of the Deputy Chief, notice of the written reprimand shall be 
forwarded to the Fire Administration and recorded on the disciplinary record of the 
affected member. At the same time the signed written reprimand is forwarded to the Fire 
Administration a copy shall be sent to Local 92. This reprimand shall remain a part of the 
disciplinary record for a period of one (1) year. 

In the event that the procedure as set f01th in this section is not followed, then the 
charges against the member will be dismissed without prejudice. 

Written reprimands shall be issued within the time frames required for the 
issuance of charges as specified in Section 2125.20, "Suspension or Disciplinary Action". 

2125.20 Suspension or Disciplinary Action 

When a member is to be suspended or disciplined, the Fire Chief shall have the 
charges reduced to writing. One (1) copy shall be delivered to the Local 92 President or 
his designee, within fifteen (15) office days of the occurrence or knowledge thereof, or 
within thitty (30) office days if the Depmtment has a legitimate need for additional time 
to complete its investigation. If the latter time is tal~en, the Depmtment shall notify the 
Union why it is being taken. However, approval is not required provided the charges are 
brought within the thirty (30) day period. Delivery to the union president or his designee 
shall be deemed to have occurred if hand delivered or faxed (with follow-up 
communication in writing) to the union hall. A second copy shall be delivered to the 
member. Delivery shall be deemed to have occurred if charges m·e hand delivered or in 
the event hand delivery fails (at work at the member's last address of record), placed in 
the U.S. Mail (ce1tified, return receipt requested), with a certification of mailing to be 
completed by the individual who mails the copy. Where res01t to U.S. Mail occurs, the 
date of posting shall control and a written ce1tification shall be provided to the Hearing 
Officer stating the date of mailing and address to which mailed. In the event of pending 
civil or criminal matters, the above time frames for conducting an investigation may be 
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extended until the conclusion of such litigation. 

For the purpose of this section, days are defined as official office days, Monday 
through Friday, weekends and holidays excluded. 

There shall be no press release by the City or the Association regarding the 
employee under investigation until the investigation is completed and the employee is 
either cleared or charged. 

Any member called to the Chiefs office for disciplinary action or where such action 
shall be discussed shall be afforded the right to have Union representation and/or Union 
legal counsel to be present, at the discretion of the Union. If so desired, one or both shall 
be obtained prior to such hearing. 

A hearing shall be held on a date and time mutually agreed upon not more than 
fourteen (14) days, nor sooner than seven (7) days from the date of the charges. In the 
event the hearing cannot be scheduled within these time frames because of the absence of 
the member or the Chief or his designated representatives for any reason, then it shall be 
held within seven (7) days after the return of the member and/or Chief and his designated 
representatives. 

The Fire Chief or his designee shall hear the evidence in suppmt of the charges 
and the evidence in defense of the charges and shall endeavor to ascertain the trnth of the 
charges. The Chief shall take whatever disciplinary action is merited based on the 
evidence he has heard. The decision of the Chief or his designee must be rendered within 
(15) days of hearing, unless both parties are in agreement of an extension of this deadline. 

If the Chief has suspended a member of the bargaining unit, then he shall 
forthwith, in writing, certify to the Director of Public Safety the fact of such suspension. 
Within fifteen (15) days from receipt of such certification, the Director of Public Safety 
shall proceed to inquire into the cause of the suspension as provided in Section 143 of the 
Charter of the City of Toledo. The Director of Public Safety may conduct a hearing on 
the suspension and the member shall be represented at such hearing as is provided above. 

In the event of an appeal hearing, the appellant shall waive the fifteen (15) day 
limitation imposed in Section 14 3 of the Charter of the City of Toledo and a hearing date 
will be established at a time mutually agreeable to the Administration and the employee. 

The Director of Public Safety or his /her designee shall render judgment, and talce 
action within fifteen (15) days of the start of the inquiry. 

The decision of the Director of Public Safety may, at the request of the employee, 
be appealed to the Civil Service Commission as provided in Section 144 of the Charter 
(within ten days from and after the filing) or, at the discretion of the Union, be submitted 
to final and binding arbitration. 
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In the event that the procedure as set forth in this Section is not followed, then the 
charges against the member will be dismissed without prejudice. 

2125.21 Suspensions 

Any Rule or Order which designates suspensions as a penalty for its violation 
shall be clearly written and shall be detailed as to the number of days (hours) suspension 
applicable and the number of violations necessary for such suspension(s). Suspensions 
shall be served by the member on the same schedule that the member was on when he/she 
was suspended (line persom1el-48 lus. and staff personnel -40 hrs.) 

An employee receiving a suspension of twenty-four (24) hours or more within a 
twelve (12) month period shall forfeit his/her right to the transfer (bid) procedure in 
Section 2125.54 for a twelve month (12) period, commencing at the date of the safety 
directors finding. 

An employee shall forfeit their right to act in the capacity above their current rank 
if their disciplinary record would disqualify them from promotional eligibility as outlined 
in the Promotional Selection Process, Table 3. 

At the request of the employee they will be given the option of reducing vacation 
or comp time hours in lieu of serving the suspension with a loss of pay. This action will 
not be considered as overtime. 

2125.22 Personal Service Records 

All Firefighters shall be permitted to review their Personal Service Records and 
shall receive a copy of all additions thereto. The Personal Service Record of a Firefighter 
shall be cleared of any offenses in accordance with the following schedule: 

(a)All reprimands shall be removed from the Personal Service Record after one 
(1) year from the date of the reprimand. 

(b) All suspensions of less than thirty (30) days shall be removed from the 
Personal Service Record after three (3) years from the date of the suspension. 

( c) Any suspension of thirty (30) days or more, shall be removed from the 
Personal Service Record after five ( 5) years from the date of the suspension. 

( d) Suspensions, as set fmih in (b) and ( c) above, may be removed after two (2) 
years from the date of the suspension at the discretion of the Chief. 

The City shall only retain disciplinary records (including but not limited to 
records contained in the personnel service file and investigative files) for the time periods 
set fmih in the following schedule: 

The above period shall commence upon issuance of the Safety Director's 
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decision, or in investigations resulting in a reprimand or in a finding of exonerated, non
sustained, or unfounded, upon such finding. Commencing January 1, 1991, and thereafter 
all disciplinary records maintained by the City that exceed the above retention schedule 
shall be destroyed. The City may maintain a statistical record showing numbers, types, 
and levels of discipline and a statistical profile of members disciplined, but shall not 
maintain any records identifying individual members beyond the specified periods. 

2125.23 Relief From Duty 

No member of the Bargaining Unit shall be relieved from duty without first being 
afforded a hearing as provided in Section 2125 .20 except where it is necessary to 
immediately relieve the member from duty for the safety and welfare of the community, 
or to preserve the good order and discipline of the Department. 

2125.24 Drug Testing 

1. Policy: Statement 
The Depmiment of Fire & Rescue Operations recognizes illegal drug usage as a 

threat to the public safety and welfare and to the employees of the department. Thus, the 
Depmiment of Fire & Rescue Operations will take the necessary steps, including drug 
testing, to eliminate illegal drug usage. The goal of this policy is prevention and 
rehabilitation rather than termination. 

2. Definitions 
The term "drug" includes cmrnabis as well as other controlled substances as 

defined in the Ohio Revised Code. 

The term "illegal drug usage" includes the use of cannabis or any controlled 
substm1ce which has not been legally prescribed and/or dispensed, or the abusive use of a 
legally prescribed drug. 

3. Notice and Education of Employees Regarding Drug Testing 
All employees will be informed of the Department's drug testing policy before 

testing is administered. 

Employees will be provided with infonnation concerning the impact of the use of 
drugs on job performance. In addition, the employer will inform the employees of the 
manner in which the tests are conducted, the reliability of the tests pe1formed, under what 
circumstances employee will be subject to testing, what the tests can determine, and the 
consequences of testing positive for illegal drug use. All new employees will be 
provided with this information when initially hired. No employee shall be tested until this 
information has been provided. 

4. Basis for Ordering an Employee to be Tested for Drug Abuse 
Employees may be tested for drug abuse ONE TIME PER CALENDAR YEAR 

AND under any of the following conditions: 
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(a) Where there is reasonable suspicion that the Firefighter to be tested is using or 
abusing illegal drugs. 

(b) Those firefighters on a promotional eligibility list may be tested prior to 
promotion. Random or mass testing is prohibited. All orders requiring employees to 
submit to drug testing shall be in writing setting forth the reasonable suspicion before the 
test is ordered. 

(C) AFTER ANY VEHICULAR ACCIDENT IN WHICH AN EMPLOYEE IS 
THE DRIVER, THE EMPLOYEE MAY BE TESTED FOR DRUG ABUSE AT THE 
CHIEF'S DISCRETION. 

5. Urine Samples 
Specimen collection will occur in a medical setting and the procedures should not 

demean, embarrass, or cause physical discomfort to the employee. 

Each step in the collecting and processing of the urine specimens shall be 
documented to establish procedural integrity and the chain of evidence. 

A professional medical interview with the employee prior to the test will serve to 
establish use of drugs currently taken under professional medical supervision. 

The employee designated to give a sample must be positively identified prior to 
any sample being taken. Specimen samples shall be sealed, labeled and checked against 
the identity of the employee to ensure the results match the tests. Samples shall be stored 
in a secured and refrigerated atmosphere until tested or delivered to the testing lab 
representative. 

Upon request, an employee shall be entitled to the presence of a umon 
representative before testing is administered. 

6. Testing Procedures 
The laboratory selected by the City to conduct the analysis must be experienced 

and capable of quality control, documentation, chain of custody, technical expertise, and 
demonstrated proficiency in urinalysis testing. 

The testing or processing phase shall consist of a two-step procedure. 
(i) Initial screening step, and 
(ii) Confomation step. The urine sample is first tested using a screening 

procedure. A specimen testing positive will undergo an additional confirmatory test. An 
initial positive report will not be considered positive; rather it will be classified as 
confirmation pending. 

Where a positive report is received, urine specimens shall be maintained under 
secured storage for a period of not less than one (1) year. 

14 



Any sample which has been adulterated or is shown to be a substance other than 
urine shall be reported as such. 

All test results shall be evaluated by a suitably trained physician, or a person with a 
Ph.D. in chemistry or a related science, or the equivalent in related education or 
experience, prior to being rep01ted. 

All unconfirmed positive test records shall be destroyed by the laboratory. Test 
results shall be treated with the same confidentiality as other employee medical records. 
Test results used as evidence for disciplinary action shall also be entitled to the same 
confidentiality. 

7. Disciplinary Action 
Members, who, as a result of being ordered to be drug tested, are found to be 

abusing drugs may be subject to dismissal. Refusal to submit to a drug test, adulteration 
of or switching a urine sample may also be grounds for dismissal. 

8. Right to Appeal 
A member disciplined as a result of a drug test has the right to challenge the 

results of such drug test through the disciplinary appeal procedures. 

9. Voluntary Participation in a Dependency Program 
A member may at any time voluntarily enter a chemical dependency program. 

This may be done through the Employee Assistance Program or by direct contact with the 
other providers of such services. Knowledge gained by the employee's voluntary 
admission or participation in a chemical dependency treatment program shall not be used 
as the basis for discipline. Information regarding treatment of employees in chemical 
dependency programs shall remain confidential and shall not be released to the public. 

Although a member will not be subject to disciplinary action where he voluntarily 
submits to treatment, PRIOR TO THE ADMINISTRATION'S KNOWLEDGE OF THE 
DEPENDENCY, as discussed above, the Depmtment reserves the right to insure that the 
member is fit for duty. A member found temporarily unfit for duty because of drug abuse 
shall be treated as are those similm·ly situated, i.e., sick leave, temporary reassignment, if 
available. 

10. Duty Assignment After Treatment 
Once a member successfolly completes rehabilitation and is fit for duty, the 

member shall be returned to the regular duty assignment. Reassignment during treatment 
shall be at the discretion of the Chief, based on each individual's circumstances. If 
follow-up care is prescribed after treatment, this may be imposed as a condition of 
continued employment. Once treatment and any follow-up cm·e is completed, at the end 
of two yem·s the records of treatment and positive drug test results shall be retired to a 
closed medical record. The member shall be given a fresh start with a clean 
administrative record, except that discipline records shall be retained as is provided for in 
Section 2125.22. 

11. Right of Association Participation 
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At any time, the Union, upon request, will have the right to inspect and observe 
any aspect of the drug testing program with the exception of individual test results. The 
Union may inspect individual test results if the release of this information is authorized 
by the employee involved. 

12. Held Harmless 
This drug testing program is initiated solely at the behest of the employer. The 

Department of Fire & Rescue Operations shall be solely liable for any legal obligations 
and costs arising out of employees' claims based on constitutional rights regarding the 
application of this Section of the collective bargaining agreement relating to drug testing. 
The Union shall be held harmless for the violation of any employee's constitutional 
rights. 

The employer is not responsible for any legal obligations and costs for claims 
based on the Union's duty of fair representation. 

2125.25 Seniority; Probationary Period 

Newly hired employees shall have no seniority during their probationary period, 
but upon completion of the probationary period their seniority date shall be the date of 
hire. All new employees shall serve a probationary period of one year after completion 
of the Fire Academy. Employees who have worked one year after completion of the Fire 
Academy shall be known as permanent employees and the probationary period shall be 
considered as part of their seniority time. 

2125.26 New Employee Fringe Benefits 

No Fire Trainee shall receive any fringe benefits, other than hospitalization and 
coverage for industrial disability and pension as established in the State of Ohio, during 
the first sixty ( 60) compensated work days of his employment with the Department. 
However, provision shall be made for his coverage, by self payment of appropriate fees, 
for other types of insurance which are available to other employees. 

2125.27 Seniority; Regular Employee 

Seniority shall be established as of the date of the employee's appointment to the 
Department of Fire & Rescue Operations and shall be the total length of his continuous 
service after that date. Seniority shall be used for, but not limited to, the purpose of 
determining layoff and recall (from layoff) rights and the eligibility to talce promotional 
examinations in the Department. Where more than one employee has been appointed on 
the same date, then his seniority shall be in accordance with his position on the original 
appointment list. 

Seniority for lieutenants and captains shall be based on the date of promotion. 

Paramedic seniority for those hired before January 1, 2009 shall be from the date 
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of state certification. Where more than one employee has been ce1iified on the same date, 
then his seniority shall be in accordance with his position on the original appointment list. 
For employees hired with prior paramedic certification, paramedic seniority shall 
commence on the date that they are first used in that capacity. Seniority for vacation or 
Kelly Days selection shall be based on the date of hire. 

For employees hired after Janumy 1, 2009, salary group 80, Line transfers, bids, 
vacation day and Kelly days shall be based on date of hire. 

2125.28 Military Service Benefits 

(A) Seniority During Military Service 

Regulm· employees who leave the service of the City to enter that of the United 
States Armed Forces, or the services of the U.S. Maritime Commission, or who are 
drafted by the United States Government for civilian service, will upon their retmn within 
ninety (90) days from the release of such services, be granted all seniority rights as if 
continuously employed by the City during such service. 

Sick days and other benefits to which such employee is entitled, accrued prior to 
the date of the employee's entrance into the military service shall be preserved until his 
return to City employment. Whenever vacancies occur in the classified service by reason 
of military leaves of absence, appointments may be made for the duration of the 
emergency or earlier return to service of the employees granted such leaves for military 
service. All such appointments shall be subject to the priority rights of the pe1manent 
employees granted military leave. 

(B) Military Leave 

An employee who is called into military service shall be placed on an approved 
leave of absence during the period of time that the they are required to serve. Upon 
discharge, the employee shall have ninety (90) calendar days to report back to the City to 
be reassigned in accordance with the law. The employee shall accrue seniority while on 
such leave as provided in this Title of the Code. 

(C) Military Pay When an employee is called for sh01i term military leave, 
INCLUDING WEEKEND DRILLS, it shall be defined as an active duty military 
assignment issued by the President of the United States, an act of congress, or a state of 
emergency as ordered by the govemor of the state of Ohio (excluding voluntary duty) for 
a period of less than R 51 days (either continuous or interrupted) or m 408 hours in 
any calendar year. or military assignment. When an employee is called to active duty 
with their assigned military unit (excluding voluntary duty), they are entitled to a leave of 
absence from their respective city position without loss of pay for the time they are 
performing service in the uniform services. They shall receive one month ~ 51 days or 
m 408 hoursj per calendar year of city paid military leave. While on military leave, the 
city shall continue all employer benefit coverage including: vacation and sick leave 
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accrual allowance, lump sum and stipend payments, pension contributions and spouse 
and dependent health care coverage. An employee shall qualify for short term military 
leave coverage even if the leave is not for a one month continuous military assignment. 
An employee shall be entitled to all pay (both city and military) received during their 
short term military assignment. This pay is not for the purpose of attending monthly 
organizational or training meetings in a reserve unit. Long term military leave shall be 
defined as a military duty assignment that exceeds twenty two (22) FIFTY-ONE (51) 
days (either continuous or with interruption) or where a short term military leave 
assignment extends beyond the twenty two (22) FIFTY-ONE (51) days. When an 
employee's military duty exceeds the short term leave period specified above because 
they have been called to active duty as a result of an executive order issued by the 
president of the United States, an act of congress, or a state emergency as ordered by the 
governor of the state of Ohio. They shall be paid the difference between his/her regular 
rate of pay that they would have received pursuant to the contract, and the base pay they 
received from the military, for such a period. The city shall continue all employment 
benefit coverage for said employees during this period, to include: vacation and sick 
leave accrual, allowance, lump sum and stipend payments, pension contributions, and 
spouse and dependent health care coverage. This provision is intended to provide all 
employees, called to active duty as described, with the same amount of pay and benefits 
they would have received had the need for their military service not arisen. Payment and 
benefits shall be made to employees from the date of absence as a result of active military 
duty until they return to city employment and payroll. 

(D) Military drill absence. The employee upon submitting their military 
training schedule for the following year shall be granted the right to use their 
vacation time and/or trades with themselves to cover their training absences. 

2125.29 Seniority During Industrial Disability 

A permanent employee who is unable to work because of industrial (service 
connected) disability shall accumulate seniority and all other benefits as a permanent 
employee during this period of sickness or disability not to exceed two (2) years duration, 
unless by mutual agreement this period is extended in writing. 

2125.30 Promotions 

(A) The promotional system is set forth in the Promotional Selection Process. 

(B) Promotion from the list established by the Civil Service Commission after 
January 1 2006, for Lieutenant and Captain, shall be limited to those who have completed 
five (5) years of service with the Department of Fire and Rescue Operations. 
COMPLETION OF AN OFFICERS CURRICULUM AS SET FORTH THROUGH THE 
TOLEDO FIRE AND RESCUE TRAINING ACADEMY WILL BE REQUIRED 
PRIOR TO DATE OF PROMOTION. (A JOINT COMMITTEE COMPRISED OF 2 
REPRESENTATIVES FROM LOCAL 92 AND 2 REPRESENTATIVES FROM THE 
FIRE ADMINSTRATION WILL DETERMINE THE OFFICERS CURRICULUM AND 
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ITS IMPLEMENTATION PRIOR TO THE NEXT PROMOTIONAL PROCESS.) 
apprepriate eourse work. The eourse work requirement may be satisfied with any of the 
following: 

1) !.ssoeiate Degree, 
2) Baehelor's Degree, or 
3) The eomflletion of six eredit hours or its equivalent in ManagemeRt 01· 

f.dministration. The Aeademie Review 25 Committee speeified in the seetion titled 
"2125.82 Ildueational Reimbursement" will make the final determination on whether a 
eourse is aeeeptable to fulfill this requirement and the equivaleney of non eredit 
Management or Administration elasses. 

(C) The number of oral interviews will be limited to one for each individual 
receiving a passing score on the written portion of the testing process. The oral interviews 
shall be conducted within TWENTY (20) ten (10) business days of the written exam. to 
all partieipants of the written ellam results of the '>vritten ellarn will not be rnvealed uRtil 
after all oral iRterviews m·e eondueted. THE WRITTEN TEST SCORE WILL NOT BE 
POSTED UNTIL ALL ORAL INTERVIEWS HAVE BEEN COMPLETED. 
CANDIDATES SHALL BE NOTIFIED IF THEY HAVE PASSED THE TEST AND 
ARE GRANTED AN ORAL INTERVIEW. 

The interview panel shall be comprised of three members, two from either the 
current or retired City of Toledo fire chiefs, assistant fire chiefs, deputy chiefs, or 
battalion chiefs, and one from the ctment or former city administration or another chief 
as agreed upon by the fire chief, & local 92. Local 92 will select one chief to serve on the 
interview panel; the fire chief will select one chief to serve on the interview panel; and 
the city shall select the administrator to serve on the interview panel, unless another chief 
is agreed upon by the fire chief, and local 92. All members of the panel must be mutually 
agreed upon by local 92, the fire chief, and the city. If an agreement cannot be reached, 
the silrty (00) THE TWENTY (20) day deadline may be extended to such a time period as 
to allow a panel to be assembled from outside the Toledo Fire & Rescue Department. The 
standard deviation groupings will then be established, with only seniority and discipline 
being adjusted through the life of the list. A COPY OF THE STANDARD DEVIATION 
GROUPINGS SHALL BE SENT TO LOCAL 92 WHEN THEY ARE COMPLETED 
OR ADJUSTED. 

ANY CHANGES TO THE CIVIL SERVICES RULES AND PROCEDURES AS 
SET FORTH IN THE PROMOTIONAL SELECTION PROCESS SHALL BE 
SUBMITTED TO THE UNION FOR REVIEW. 

2125.31 Layoff and Recall Procedure 

When it becomes necessary, through lack of work or funds, to reduce the force in 
the Department of Fire & Rescue Operations, the employee with the least Departmental 
Seniority shall be laid off first. 

When a position above the rank of Fire Private is abolished, then the person with 
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least amount of service in the rank to be reduced shall be demoted first. Provided the 
employee affected has been permanently certified to the position, he/she shall then 
displace the employee in the next lower rank who has the least amount of service in that 
rank. This process shall continue to repeat itself until such time as the rank of Fire Private 
shall be reached, at which point the Fire Private with the least amount of continuous 
service in the Department shall be the one laid off. 

Should a position in the Depmiment be recreated or reestablished or should a 
vacancy occur through any cause within the te1m of this agreement consistent with Civil 
Service policy, then the employee with the most Departmental seniority in the 
Depmiment among the employees laid off shall be entitled to the position providing 
he/she was at the date of his layoff a regular and pe1manently ce1iified employee at the 
rank in which such vacancy has occurred, or higher. 

The City shall notify Local 92 Thirty (30) days prior to the effective date of any layoffs. 

A notice shall include the names of the members affected. 

2125.32 Filling Vacancies in Promoted Ranks 

(A) Permanent Vacancies: Effective January 1, 1997 and thereafter through the 
life of this contract, the total number of budgeted positions within salary groups 81 and 
82 shall not be less than 120-123. All vacancies shall be filled within thirty (30) days 
provided there is an eligibility list available unless there has been a reduction in budgeted 
manning levels which reduces the number of Fire Companies in service. In the event that 
there is no list available at the time the vacancy occurs, then the vacancy shall be filled 
within thirty (30) days after the list has been established. A promoted officer shall be in a 
promotional probationary period for fmiy-five (45) on-duty tours of duty, or for officers 
promoted to a position on a regular fmiy ( 40) hour work schedule, one hundred twenty 
(120) days of actual work in their former rank during this period, they shall be reinstated 
to their fmmer rank. In the event the officer is found to be unsuited for the work of the 
new rank, they shall be afforded a hearing in the Chiefs office. The employee who has 
been reduced in rank shall have the right to appeal the action of the Chief in reducing 
them through the third step of the Grievance Procedure. 

(B) Temporary Vacancies: All temporary vacancies in the promoted ranks within 
the Depmiment of Fire & Rescue Operations shall be filled. Any member who is used in 
a capacity above their current rank must be able to meet the guidelines set forth in 
2125.21. The following method is agreed upon. 

1. Filling Captains' Vacancies - Operations Members in the band on the current 
Captain's eligibility list shall be used first as acting captains. Members within the band 
shall be used equally according to availability. If no band members are available on that 
shift, where the vacancy occurs, then one of the three (3) most senior Lieutenants on the 
cmTent list on each shift shall be used. If none of the three (3) most senior Lieutenants on 
the current list are available, the most senior Lieutenant on duty shall be utilized. 
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Lieutenants cannot be forced to act. Lieutenants who agree to be utilized as acting 
captains shall be held responsible for the regularly assigned Captain's duties. 

2. Filling Lieutenants' Vacancies - Operations Members in the band on the 
cunent lieutenant eligibility list shall be used first as Acting Lieutenants. Members within 
the band shall be used equally according to availability. If no band members are 
available on that shift where the vacancy occurs, then one of the three (3) most senior 
firefighters on the CUJTent list on each shift shall be used. 

If none of the three (3) most senior Firefighters on the cunent list are available, 
the most senior Firefighter on duty at the station shall be utilized. Firefighters cannot be 
forced to act AS THE COMP ANY COMMANDER. Firefighters who agree to be utilized 
as acting lieutenants shall be held responsible for the regularly assigned Lieutenant's 
duties. 

In the event there is no list available, and it becomes necessary to use acting 
officers, the most senior firefighter on duty at the station shall be utilized. Firefighters 
carmot be forced to act AS THE COMPANY COMMANDER. If no member wishes to 
act at that station the most senior firefighter in that district shall be utilized. 

2125.33 Acting Time 

(A) General Provisions 

A Firefighter acting as a Lieutenant shall be paid full Lieutenant's rate of pay 
whenever in an acting Lieutenant Capacity. Acting Captain's pay will be paid when the 
Captain is off for reasons such as Kelly Days, vacations, sick or injured. If an officer is 
not assigned·to fill the Captain's vacancy, the private filling the vacancy will be paid the 
acting Lieutenant's rate and the designated station Lieutenant will be paid acting 
Captain's pay. 

(B) Less than eight hours 

When a line officer is removed from his assigned position for training, meetings 
or other reasons, an acting officer shall be utilized from within the crew. This acting time 
shall be paid after one (1) hour and then for the entire time unless the unit responds to an 
incident. In that event, the acting officer shall be paid for the out of service time of the 
incident, including a maximum of fifteen (15) minutes for paperwork per incident. If the 
assigned officer of a double unit engine company is on a response and the "B" unit is 
dispatched to another incident, an acting officer shall be utilized and paid the acting time 
for the entire out of service time, including a maximum of fifteen (15) minutes for 
paperwork per incident. 

(C) More than eight hours 
In the absence of a promoted officer, the language in section 2125.32 B shall be 

used. 
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2125.34 Personal Leave 

A personal leave of absence in excess of six (6) days may be granted at the 
request of the member of the bargaining unit upon the approval of the City. Leaves of 
absence for six ( 6) consecutive days or less may be granted and need not be covered by a 
formal leave of absence. Requests for such leaves shall be in writing and submitted at 
least seven (7) days prior to its start whenever practicable. If it becomes necessary for a 
member to request a short term emergency leave during a scheduled tour of duty, such 
member shall be allowed to complete his tour of duty upon conclusion of said 
emergency. 

2125.35 Thirty Day Leave and/or Extension 

A leave of absence may be granted for up to thirty (30) calendar days in any 
calendar year without the loss of position by the employee. When an employee returns 
from an approved leave of absence, he/she shall return to the position in the service from 
which the leave was granted. 

A leave of absence for more than thirty (30) calendar days may be granted, but the 
employee granted the leave of absence for more than thirty (30) calendar days shall not 
be entitled to be returned to the position from which the leave was granted but will be 
placed in an open position in the same class or in a class at the same salary group 
provided a vacancy exists. However, any employee who is on an industrial injury leave in 
the City program will be entitled to return to their position. 

Those firefighters on an approved FMLA (Family Medical Leave Act) leave may 
hold three (3) weeks vacation and 15 days sick time in abeyance for later use. 

In no case shall a leave of absence be granted for a period of more than one (1) 
year, except as otherwise provided herein. 

2125.36 Fringe Benefits Dnring Leave 

An employee on an approved leave of absence shall continue to accumulate 
seniority during the period of his absence. An employee on an approved leave of absence 
of thirty (30) calendar days in any calendar year or less shall have his hospitalization and 
surgical insurance and death benefit continued in force by the City. An employee on an 
approved leave of absence for more than thirty (30) calendar days in any calendar year 
shall not receive fringe benefits during the period of such leave exceeding the first thirty 
(30) days, however, the employee may anange to prepay through the Division of 
Accounts the premiums necessary to continue the employee's hospitalization and surgical 
insurance in force during the period of time the employee is on leave. 

2125.37 Sick Or Injury Leave 

When an employee is sick or has been injured, and the employee has no sick days 
or injury pay left, and extended Sick Pay has not been granted, then the employee may 
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apply for a Leave as provided in Section 2125.35. The request must be accompanied by 
the Statement of Attending Physician verifying the necessity for such leave. The Leave 
may be granted for periods of thirty (30) days or more, depending on the condition of the 
employee, not to exceed two (2) years from the date the employee's sick or injury pay 
has been exhausted. 

2125.38 Medical/Physical Fitness Standards 

Local 92 and the City of Toledo recognize that the health and wellness of a firefighter 
is an area of mutual concern. The patiies have therefore agreed that firefighters may 
annually be required to patiicipate in a mandatory wellness evaluation. That evaluation 
will consist of some or all of the following: 

A.) Cholesterol evaluation 
B.) Fasting blood glucose 
C.) Blood pressure 
D.) Heati rate 
E.) Height/weight 
F.) 3 minute step test 
G.) Cai·diovascular fitness (fire bicycle test) 
H.) Upper body strength (fire bench press) 

It is agreed that the plan's intent is to enhance overall wellness level of the 
depaiiment, to enable individual firefighters to learn about their general wellness levels, 
and to educate firefighters on methods of improving their physical condition. The plan is 
not intended for use as a basis for any punitive, disciplinary, or other adverse 
employment action. 

The patiies specifically recognize that this program involves medical evaluation 
and treatment of members. Records that are generated pe1iain to the medical condition of 
members. Confidentiality over all aspects of the program is therefore considered 
fundamental. It is expressly understood that any records generated are considered medical 
records within the meaning ofO.R.C. 149.43. 

2125.39 Time Bank 

There shall be a Time Bank continued in operation with the Fire & Rescue 
Operations Department, the Administration of which shall be under the control of a 
committee consisting of six (6) members, two (2) of which shall be designated by the 
Chief. Availability of the time bank is at the discretion of the time bank committee. 

2125.40 Payday 

Fire & Rescue Operations Department employees shall be paid bi-weekly with 
every other Friday being designated as payday. Paychecks shall be distributed to the 
station or office of the member's choice on a continuous basis, subject to change only due 
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to a transfer of assignment or change of home address. 

In the event that an error has occurred which results in a substantial shortage in 
the employee's pay and the amount owed is not in dispute, then a special check shall be 
prepared immediately so that the employee receives his full pay when due. 

If a minor error is made in an employee's pay, it shall be corrected no later than 
the next paycheck. If not c01Tected on the next paycheck, then a voucher shall be issued 
immediately to correct the effor, providing the employee so requests. 

In the event that a holiday falls on a payday, the employees shall receive their 
paycheck on the day prior to the holiday. When the Friday payday falls in the week of 
Thanksgiving, the employees shall receive their paychecks on the Wednesday prior to the 
Thanksgiving holiday. 

2125.41 Safety and Welfare 

The City shall continue to make reasonable provision for the safety, health and 
welfare of its employees. Protective devices as required by law to properly protect 
employees from injury shall be provided by the City. Employees shall be required to use 
safety equipment provided for them in the manner mutually agreed to by the Fire & 
Rescue Operations Department Employee Safety Committee and the Chief. 

I. Departmental Safety Committee 

(A) There shall be established and maintained a Department of Fire & Rescue 
Operations Employee Safety Committee whose recommendations with cost/benefit 
analysis, shall be considered, discussed and answered at any time they are submitted, for 
improvement of tools, apparatus, equipment, station design, health or safety conditions. 
This committee shall consist of seven (7) members. Four ( 4) shall be from the bargaining 
m1it and designated by the Union and three (3) Shall be designated by the Chief. The 
Union shall chair the committee. The Safety Committee shall meet monthly unless 
waived by mutual agreement. 

The safety representative from the Depaiiment of Human Resources will work 
with the Safety Committee to assist and coordinate in the implementation of Safety 
Committee recommendations when feasible. 

Recommendations made by majority vote of the committee, not implemented, 
shall be subject to step three of the grievance procedure. 
Workers' Compensation: 

(B) There shall be established and maintained a Fire & Rescue Operations 
Department Workers' Compensation Committee up to five (5) members from the 
bargaining unit. 
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The purpose of this committee is to meet monthly with the City and review all 
workers' compensation forms to be filed with the State. The Workers' Compensation 
Committee shall meet monthly unless waived by mutual agreement. 

(C) In addition to current safety policy and the SC-5 form, there will be 
established a policy and fotm to initiate immediate action to resolve any issue or 
condition that a Department of Fire & Rescue Operations member deems to be imminent 
danger. 

II. (A) The parties will establish a labor-management health and safety 
committee. The union will be represented on this committee by the union president or 
vice president and one (1) Other designated representative. The City will be represented 
by a designee of the Commissioner of Human Resources and by commissioners or other 
administrators designated by the appointing authority based on specialty areas (e.g., 
construction, transportation, pollutants, etc.). This committee may also include 
representatives from other bargaining units within the City. The committee will consider 
all issues brought before it, regardless of the bargaining unit impact. 

(B) This joint committee shall review all general and/or special departmental 
safety rules for compliance with required safety standards and, wherever possible, such 
rules shall be adopted city-wide. 

(C) This joint committee will also perform the following functions: 

(1) The committee may recommend periodic inspections of the various locations, 
when necessary, by staff of the Human Resource Development Section of the Department 
of Human Resources. 

(2) The cormnittee shall make recommendations for the correction of unsafe or 
harmful work conditions and the elimination of unsafe or hannful practices as rep01ied to 
the committee by representatives of the Human Resource Development Section of the 
Department of Human Resources and Divisional Safety Committees. 

(3) The committee may recommend investigation of any potential worker 
exposure to dangerous substances, fumes, noise, dust, etc. 

( 4) The committee shall be provided written identification of any potentially toxic 
substance to which workers are exposed together with material safety data sheets, if any. 

(5) The committee may develop a safety award program which may include cash 
awards and/or other premiums that, upon mutual agreement between the appointing 
authority and the union, may be adopted/ implemented during the term of this collective 
bargaining agreement. 

(6) The committee shall develop other cost containment measures, which shall 
include: 
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(a) Enhanced managed care and utilization review. 

(b) Increased claims control and claims audits. The committee shall develop 
ammal goals, objectives, and timetables directly aimed at reducing worker's 
compensation costs. Goals and objectives not met within established time frames shall be 
critically reviewed by the committee. If the City, in its sole discretion, is dissatisfied with 
progress in meeting goals and objectives or with the committee's action or inaction, the 
City may take such actions as it deems necessary to exact cost containment. The 
committee shall review and analyze all reports of work-related injury or illness, as 
submitted by the representative of the Human Resources Development Section and 
recommend procedures for the prevention of accidents and disease and for the promotion 
of health and safety of employees. 

The committee shall promote health and safety education and/ or participate in 
such programs. 

The committee may ask the advice, op1mon and suggestions of experts and 
authorities on safety matters and recommend to the representative of the Human 
Resource Development Section that experts and authorities from the Industrial 
Commission of the State of Ohio Division of Safety and Hygiene and the Toledo/ Lucas 
County Safety Council, as well as international representatives of the association be 
utilized on an as-needed basis as determined by the committee. 

Sub-committees may be formed as deemed necessary by the co-chairpersons to 
study issues, develop reasonable solutions, and report back to the committee. 

Annual savings directly attributable to the cost containment measures provided 
herein shall be placed in a worker's compensation fund to be used as a reserve for 
payment of future cost increases. Savings shall be considered directly attributable to cost 
containment measures when a direct correlation can be established between a measure 
adopted herein and a per employee reduction in the City's cost in providing both injury 
pay and worker's compensation benefits from the preceding year. 

Association representatives will receive their regular pay while on committee 
business. 

The committee shall meet regularly, on at least a monthly basis, and attendance 
shall be required. Actions taken in the absence of a bargaining unit representative shall 
be binding upon that bargaining unit. The City will provide minutes of each meeting. 

2125.42 Accident Review 

All members shall have the right to waive being present at any Accident Review 
Board Hearing that involves the member. The above waiver does not constitute guilt or 
default by the employee. 
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The TF&RD Accident Review Board Shall Consist Of One (1) Chief, One (1) 
Local 92 Member And One (1) Neutral To Be Agreed Upon between both patties. 
Hearings shall be held quarterly. 

2125.43 Uniform Clothing 

(A) The City shall provide all required unifmm clothing and equipment and all 
repair and replacement thereof as needed. A supply of safety clothing and equipment 
shall be maintained by the Fire & Rescue Operations Department and shall be available 
for replacement needs within four (4) hours. Such items and quality thereof may be the 
subject of recommendations by the Fire & Rescue Operations Department Employees' 
Safety Committee. 

Personally used uniform clothing and equipment shall upon service or disability 
retirement or death become the property of the employee or his estate. 

Used items shall not be issued to Fire & Rescue Operations Depmtment personnel 
who have completed their training period. Used items may be issued to persom1el dming 
the ninety (90) calendar day training period, provided they have been thoroughly 
sanitized. 

Uniform clothing shall be provided for use in all weather conditions normal for 
the Toledo area and adequate for such use in proceeding to, during, and from duty 
assignments. 

The following is a list of clothing that shall be provided by the City. 
2 belts 
I pair of fire boots 
1 dress cap 
1 fire coat with liner 
I dress white shhi 
1 foul weather cap 
I fatigue jacket 
1 pair bunker pants 
4 fatigue pants/ shorts/ cargo pants (EMT pants} 
2 pair of gloves or 1 pail" of gloves and lpair of mittens (at the members' option) 
4 long sleeve shi1is 
1 helmet complete 
4 short sleeve shhis 
1 pair shorts 
2 neckties 
2 hoods 
1 New York Style Sweatshirt 
1 Leather radio strap for each fire portable radio w/Motorola clip, holder and anti-sway 

strap, on request. 
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The combined number of short-sleeve fatigue shirts and polo shirts will total four 
(4) and the combined number of long-sleeve fatigue shi1is and polo shirts will total four 
(4). The combined number of fatigue pants and fatigue shmis will total (4). All members 
will have 2 pair of fatigue pants and at least one long-sleeve fatigue shirt and one short
sleeve fatigue shili, available to be worn with ties, at the appropriate times. Shmis shall 
be provided as fatigue pants need replacing. 

Shmis may be worn between Memorial Day and Labor Day, also when 
determined by the deputy chief of operations to be appropriate. 

Dress tmiforms will be provided as funds become available within the life of this 
agreement. 

(B) Undergarment liners shall be provided for all members of the dive team, and 
kept in sufficient quantity as determined by the Department Dive Master Trainer. 

2125.44 Training and Career Enhancement Program 

PART A: PURPOSE: 

The purpose of the Career Specialization Program is to provide the path to 
improve skills, enhance productivity, evaluate performance, promote professional 
growth, as well as job satisfaction in the Fire service. It is the intent of this program to 
enable firefighters and fire officers to obtain training consistent with the mission of the 
Fire Department. The CEP is an alternative career path which, as designed, will assist 
retaining as well as creating highly motivated and multi-skilled firefighters. The net result 
will be a more effective and diverse Fire & Rescue Operations Department to serve the 
community and an economic asset to the City of Toledo. 

Once the total amount for the payments for TPPA Members for 2012, 2013 
and 2014 is known, fifty-one percent (51%) of that amount shall be allocated for the 
TFF Local 92 CEP for those years. 

TFF Local 92 Members who have worked a minimum of twelve (12) months 
from the date of the appointments to the Fire & Rescue Operations Department shall be 
eligible. CEP money shall be distributed to all eligible TFF Local 92 Members equally. 
Payable to the membership no later than April 3 0 TH of the following year it was earned. 

PARTB: 
The City shall provide all equipment, materials, forms and texts necessary for 

training programs established programs and special programs of the Department in 
sufficient quantity as to afford each member of the program equal opportunity for usage. 

Qualifications, if any, for entry into special programs shall be established by the 
Joint Apprenticeship Training committee. Special programs established in the future shall 
have qualifications and standards, if any, established prior to implementation. 
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Any member in a special program agrees to remain in the program for a minimum 
of five years. Any member in a special program agrees, if assigned, to remain for a 
minimum of three years in the special unit unless said specialty unit is relocated. In this 
case, the member would remain on his/her primary unit but would still fall under the five 
year limitation stated above. 

This time frame may be waived because of promotions, medical reasons, or 
mutual agreement of the member and the Chief. 

The Career Enhancement Program is in effect as the city has proceeded with 
civilianization in the Department of Fire and Rescue Operations. 

2125.45 Retirements 

Any member who is anticipating retirement should provide written notification to 
the Chief no later than twelve (12) months in advance of the anticipated date. The intent 
of such notification is to help the Chief plan for funding and manpower needs of the 
Department. 

2125.46 Resignations 

A member whose removal from the service is sought may resign at any time prior 
to the hearing in front of the Safety Director and his/her work record shall show that 
he/she resigned of his own accord. 

2125.47 Outside Employment 

No employee of the City shall accept outside employment that is adverse to or in 
conflict with his municipal employment. In the event said employee shall be injured 
while engaged to outside employment, he/she shall be entitled to any sick benefits which 
have been accumulated by vhtue of his employment by the City. 

2125.48 Compensated Time Considered as Time Worked 

Holidays, vacations days, sick or injury pay and other time off to which the 
member is entitled as a matter of right under or by virtue of any Ordinance of the City 
and this Title of the Code shall be considered as time worked, for purposes of seniority, 
health and welfare benefits, longevity, and to maintain continuity of employment. 

2125.49 Rules and Orders 

Written orders shall be issued to provide direction for new Rules, Department 
Operations, programs, and Procedures. Such Rules and Orders shall be submitted to the 
Bargaining Unit seven (7) calendar days before they are to take effect. They shall be 
subject to the grievance procedure provided herein up to the Second Step of such 
procedure - to the Office of the Safety Director. Decision of the Safety Director relative 
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to Rule or Procedure changes appealed under the provisions of this section shall not be 
subject to arbitration. A copy of the Rule Book and all subsequent changes shall be 
provided to each Firefighter by the City. 

Verbal orders shall continue to be used in emergency situations and also in those 
non-emergency situations where such orders are issued for the purpose of carrying out 
pre-established policies of the Depmiment. In the event ce1iain verbal orders are causing 
confusion and thereby leading to non-uniformity in Depm·tment Operations, such orders, 
when called to the attention of the Administration, shall be reduced to writing for 
clarification. 

2125.50 Hours of Work Schedules 

Except for emergency situations, the following shall be the established work 
schedule for the member of the Bm·gaining Unit working in the various Sections and 
Bureaus of the Depmiment of Fire & Rescue Operations. 

(A) Fire Fighting Platoons & DISPATCH SHIFT SUPERVISORS: The work 
week for Fire Fighting Platoons & DISPATCH SHIFT SUPERVISORS shall continue to 
be the established schedule of twenty four (24) hours on duty followed by fmiy eight (48) 
hours off duty for an mmual average of fmiy eight ( 48) hours per week. 

(B) .BUREAUS AND OFFICE STAFF: Fire Prevention, Hmergeney Medieal 
Serviee, aml Maintenanee Bureau: The work day shall be the employee's regular 
scheduled hours of work with a fixed starting and quitting time, and shall consist of 
consecutive work hours, except as broken for break periods and the lunch periods. 
Employees in the Fire Prevention Bureau shall not take an estaelished break for luneh. 

The employees' work week shall consist of forty (40) hours as determined and 
scheduled by the Chief of the Depmtment of Fire & Rescue Operations. 

(C) Training and Other Bureaus: The work day shall be the e1uployee's 
regularly seheduled hours of work v.'ith a fixed staiiing and quitting time, and shall 
eonsist of eonseeutive work hears, exeept as broken for brnak periods and the laneh 
periods. 

(D) Dispateh offiee: the Dispateh Shift Supervisors (Lieutenai1ts and Captains) 
shall work a 40 hour week that allows supervising of eivilia!1 personnol 24 hours a day, 7 
days a week. 

Starting and quitting times of the Fire Fighting Platoons, Bureaus and Offices 
shall remain as presently scheduled, unless operational procedures necessitate a change. 
Proposed changes will be made by the Chief subject to appeal as provided in Section 
2125.49. 

2125.51 Trade of Time 
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Unlimited trades will be approved for each member involved in the trade, by their 
immediate supervisor. Trades within the Operations Bureaus may be consummated 
between members of like rank, one rank above or below the requesting parties current 
rank. The Battalion Chief should be made aware of such trade and all members must be 
able to perform the duties of the member they trade with. 

The Company Officer shall be responsible for the documentation involved in the 
trades and shall make the Battalion Chief aware at least 1 tour (3 calendar days) in 
advance of the trade. Any trade with less than 1 tour (3 calendar days) of notice must 
have the approval of the Battalion Chief. 

2125.52 Drills, Inspections and Special Assignments 

Daily drills may be scheduled during morning, afternoon or evening sessions, 
with a limit of no more than two sessions per day. The morning sessions shall be 
scheduled from 0800 to 1130 up to three and one-half hour (3 12) hours, the afternoon 
session shall be scheduled from 13 00 to 1600 up to three (3) hours, and evening sessions 
shall be scheduled from 1900 to 2100 up to two (2) hours. Companies scheduled to drill 
between 0800 & 0900 must be notified on the tour before the drill. 

Drill may be scheduled Monday through Saturday, excluding the seven (7) major 
holidays, December 24 (afternoon and evening), Good Friday (afternoon and evening). 
When it is necessary for a Battalion Chief or Company officer to schedule a drill on 
Sunday due to variable factors; traffic conditions, raising aerial ladders downtown, etc., 
the time spent in these drills will be used in lieu of the next scheduled drill. However, 
special standby may be done on Saturdays or Sundays and the excludable days listed 
above. 

Inspections (exclusive of occupancy checks) will be scheduled on Thursdays 
(exclusive of holidays) when weather conditions are within the guidelines noted below. 
Occupancy checks may be made on any day through out the year. 

Company inspections will be limited to high hazard, pre-fire plan, organized drills 
by the battalion or deputy chief, or any special hazard the company officer, battalion or 
deputy chief feels requires it. 

Inspections, special assignments, and outdoor drills shall be canceled on a city
wide basis by the Operations Deputy, or his designee, because of inclement weather or 
for other reasons. Notice of such cancellation will be given as far in advance as possible. 
Inclement weather for outdoor inspections and drills is defined as rain, hail, sleet, 
excessive snow, high heat index or low wind chill. Temperature extremes are defined as 
above 85 degrees F. and below 40 degrees F. When the temperature is at or near the 
upper temperature extreme, the Deputy shall consider the humidity factor. 

Inclement weather for indoor inspections is defined as hail, sleet, excessive snow 
or temperature extremes of 90 degrees F. and above, with high heat index and below 25 
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degrees F. with wind chill. The Operations Depnty or his designee will check with the 
U.S. Weather Bureau at 1245 hours and again at 1430 hours. If the companies are on the 
street and either extreme is met, they will be called back to quarters by the Deputy or his 
designee. Or if at quarters, they may not be sent out due to any inclement weather 
change. The Company Officer, upon notification to the Battalion Chief shall have the 
authority to cancel or delay inspections, or other outdoor programs of their company 
whenever inclement weather conditions (exclusive of temperature) exist in their district 
that have not caused cancellation on a city-wide basis, or whenever other duties or 
circumstances dictate such cancellation. 

In emergency situations inspections can be made notwithstanding the above 
indicated language. 

Uniform clothing for drill, inspections, shall be the fatigue uniform without tie. 
Fire fighting clothing need not be worn during these activities unless made necessary by 
the nature of the activity being performed. 

Inspection of the bottom of apparatus shall be limited to a safety inspection, 
regarding apparatus maintenance. 

It shall be the responsibility of the Company Officer to meet the requirements of 
these inspections and drill programs along with all other departmental duties, special 
assignments or activities. In the event that a scheduled assignment is interrupted by 
emergency duties that time lost need not be made up. This does not relieve the Company 
Officer of the responsibility for completing the assigned duties within the time period 
allotted. 

2125.53 Roll Call 

Promptly at 0700 hours each morning, a formal roll call shall be held. The roll 
shall be called by the officer of the on-coming platoon. The unifotm shall be the Class 
"B" fatigues. 

(A) Early relief shall be permitted one-half hour before roll call. 

1. Early relief shall be on a position for position basis, e.g., officer to be relieved 
by an officer, driver by driver, etc., so as not to jeopardize the effectiveness of the 
company. 

2. Relief in each Company shall be administered by the On-Duty Officer. The 
relieving employee shall report to the Officer-in-Charge in unifotm to be inspected for 
personal and physical fitness for duty. The Officer shall be responsible for recording of 
individual reliefs in the Company Journal at the time he /she finds the relieving employee 
is ready for duty. 

3. No overtime payments shall accrue by reason of early relief. The employee 
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relieving and the employee being relieved understand that early relief is voluntary, at 
their own request, and for the mutual benefit of the employees only. 

(B) Voluntary hold over 

1. Voluntary holdover shall be on a position for position basis, e.g., officer to be 
relieved by an officer, diver for diver etc., so as not to jeopardize the effectiveness of the 
company. 

2. Voluntary holdover shall be permitted for up to one-half hour after roll call. 
Holdover duration may be extended due to emergency response duties. 

3. No overtime payments shall accrne by reason of voluntary holdover. The 
employee holding over and the employee asking for the holdover understand that holding 
over is voluntary, at their own request, and for the mutual benefit of the employees only. 
Voluntary holdover is not intended nor to be used to avoid recall and overtime. 

4. The member requesting voluntary holdover shall make the request prior to 
0700 hrs. The company officer shall be notified, who then shall notify the battalion chief. 
Members may request voluntary holdover up to five (5) times per year. 

2125.54 Transfers 

The Chief shall have all vacant bids, posted at least three (3) times per year 
(January, April and August), one (1) round each time for all vacant bid positions within 
the department. All vacant bids created between September 1 and December 31 shall be 
posted within 14 days of January 1 of the following year. Vacant bid positions are 
defined as positions, not currently held by bid. These notices will be posted for seven (7) 
days (excluding weekends and holidays) in all stations and bureaus. Special bids shall be 
in addition to the above. All newly created positions shall be put up for bid before being 
:filled. Special qualifications, if any, shall be listed on the notice. 

(A) For employees hired before January 1, 2009, salary group 80, line transfers 
and bids will be by classification seniority only. Employees hired after January 1, 2009, 
line transfers and bids for salary group 80 will be by job seniority. Line transfers and bids 
for salary group 81 and 82 will be by salary group seniority. Line transfers will be by 
classification seniority only. Line transfers are transfers involving those positions that 
are counted in I 03 minimum mauning language in 2125.58 or their equivalent. 

(B) Any member receiving a bid that requires special training shall be afforded 
said training at no expense to the employee. A member required to attend training on a 
day off shall be compensated at the overtime rate. If a member refuses or fails to achieve 
the required training at the :first reasonable opportunity, the member will lose that 
position and will be returned to his/her former position or, if that position has been filled, 
then he/she may be placed into a relief pool until such time as they may bid. If a member 
is determined by the Chief not to have attended training at the first reasonable 
opportunity, the member may seek review of the union/management committee at its next 
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meeting for a final determination. 

(C) Staff transfers will be filled by the Chief of the Depaiiment with consideration 
of previous education, experience, discipline and seniority. Staff transfers are transfers 
involving only those positions not counted in 103 minimum manning. 

(D) Probationary firefighters will be transferred as a group at predetermined times 
during their probationary period. 

(E) Once a member receives a bid he/she shall retain that bid until such time as 
he/she voluntarily bids to another position. Additionally, to prevent blocking a spot, once 
a member receives a bid, in the next round of bids they will not be awarded a bid back to 
their previous position, unless no other member has bid for that spot. At the mutual 
consent of the member and the Chief of the Department and for the good order of the 
Depaiiment, said member may be placed into a relief pool until he/she has the 
opportunity to bid into a vacant position. A BARGAINING UNIT MEMBER MAY 
ONLY BE REMOVED FROM THEIR BID IN AN EMERGENCY SITUATION SUCH 
AS, WHERE A PATTERN OF EXTREME CONFLICT EXISTS. BID REMOVAL 
MAY ONLY OCCUR AFTER CONFLICT RESOLUTION, THROUGH THE 
CONTRACTED EAP, HAS BEEN ATTEMPTED. THE MEMBER DOES NOT 
FOREGO THEIR RIGHTS TO THE GRIEVANCE PROCEDURE. REMOVAL 
SHALL NOT BE A DISCIPLINARY TOOL AND/OR AVAILABLE FOR CONFLICT 
OF A ROUTINE NATURE. A MEMBER REMOVED HERETO SHALL HAVE THE 
OPPORTUNITY TO BID TO A DIFFERENT SPOT AND WILL NOT BE SUBJECT 
TO PARAGRAPH M HEREIN. 

(F) When a rig is relocated (excluding specialty units), the members assigned to 
that rig will remain with the rig or have the option of being placed into a relief position. 
All existing non-parainedic bids may become station bids if the member chooses. The 
member must submit a communication. 

(G) Once a bid from one station to another is awai·ded, the member will be moved 
within seven (7) tours of the expiration of the posted bid. 

(H) When a member IS awarded a bid the member's vacation and Kelly Day will 
be moved with them if they ai·e on the saine shift. When the member changes shift, the 
administration will attempt to move the two week vacation period to the same period of 
time off the member had previously chosen on the other shift. 

(I) The relief pool shall be composed of all employees who have not been 
awai·ded a bid excluding probationary firefighters in their 1st and 2nd rotation. 

(J) Temporary line assigmnent positions are positions that were put up for bid & 
left vacant. They shall be filled with relief pool personnel. Temporary assigmnents shall 
be offered in order of seniority ainong relief pool personnel on that shift. If the member 
does not accept the temporary assignment transfer then they shall remain in the relief 
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pool. If temporary assignments are not accepted by relief pool members then reverse 
seniority of that relief pool on that shift shall by used to fill the temporary assignments. 

(K) Relief pool positions for officers are determined by the fire administration. 
However, when an officer relief pool position becomes available it shall be filled first by 
an officer who has submitted a communication requesting the relief pool with shift 
preference. Furthermore, officer seniority shall be used to determine order of placement. 

(L) The munbers of relief pool positions are determined by the fire administration. 
When it becomes necessary to balance shifts, it shall be filled first by a member within 
the classification who has submitted a communication requesting the relief pool with shift 
preference. If no requests are on file, transfers for the purpose of equaling out the shift 
staffing will be done by reverse seniority, within the classification starting with personnel 
without bids, on the shift in which the transfer is to originate. 

(M) An employee receiving twenty-four (24) hours or more suspension in a 
twelve (12) month period shall forfeit his/her rights to the procedures listed above for a 
twelve (12) month period, commencing at the date of the safety directors finding. 

2125.55 Relieving Duties 

Whenever possible, relieving assignments from station to station due to vacations, 
injuries, sickness, etc., shall be on a district by district basis with the reliever remaining in 
his assigned district. 

No member shall be required to relieve in excess of five (5) tours during any one 
relief assigmnent, with the exception of those who may be assigned to a designated relief 
pool. No member shall be required to relieve at more than two stations during any one 
tour unless emergency conditions require adjustments. Members that are designated as 
first drivers by the Company Officer shall not be required to relieve. 

Normal non-officer relieving will be done on a rotating basis by everyone eligible 
for relieving duties. Personnel with a bid or who have been assigned a temporary 
assigmnent shall only relieve when the relief pool has been exhausted at that station. 
(refer to 2125.54 k.) This procedure can be changed if someone "volunteers" to relieve 
out of turn. Officer relieving will be scheduled through the battalion chief as it has in the 
past. 

2125.56 Housecleaning 

Annual wall and ceiling washing by Firefighters shall be limited to areas occupied 
by firefighting companies on a yearly basis. All other activities, other than emergency 
work shall be cancelled. Cleaning will be handled under section 2125.52. Basements and 
attics are not considered occupied areas. Equipment for cleaning will be supplied by the 
City of Toledo. 
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Only stations that have accepted, working, and properly installed Automatic 
Diesel Exhaust Emissions Ventilation Systems will clean more than the kitchens. 

2125.57 Schedule of Hours for Permit Issuance 

All Fire Stations shall have schedules posted concerning the hours during which 
various permit applications and inspections shall be perfonned by station personnel. 
These hours shall be from 8:00 AM to 12:00 Noon, 1 :00 PM to 5:00 PM, and 6:00 PM to 
8:00PM. 

2125.58 Minimum Manning Requirements 

There shall be a minimum manning of Department of Fire & Rescue Operations 
apparatus as determined by contract. Said manning of in-service apparatus shall be as 
follows: 

Minimum manning for a standard engine company shall be four (4). 

When two piece engine companies are utilized, the minimmn manning shall be 
five (5). 

Minimum manning for a truck company shall be established at three (3). 

Minimum manning for a medic unit shall be two (2). 

Minimum manning for Heavy Squad units shall be established at three (3). 

The above mentioned figures will include employees who are temporarily 
assigned other duties, such as, but not limited to, training, inspection, public relations, 
community relations, fire prevention, and recruiting. 

The minimum daily line strength shall be one hundred and three (103) members. 
Employees will not normally be recalled to duty when any other company is over 
minimum. In such situations relief assignments from one company to another will be 
made when possible. 

When a Firefighter is recalled, overtime payment will begin at the time the 
employee signs the Company Journal. A Firefighter held over pending the atTival of the 
recalled Firefighter will be paid at the ove1iime rate from the normal quitting time until 
properly relieved. 

The above does not preclude consideration by the Department of Fire & Rescue 
Operations Administration for increases or reductions in the number of companies, or to 
changes in the types of companies utilized. 

2125.59 Reporting and Charging of Sick Time 

An employee who reports in accordance with Depatiment Policy that he/she is 
unable to work because of illness at the 7:00 AM starting time of his tour of duty may, 
after telephone clearance by the Operations Senior Battalion Chief, atTange to retmn to 
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work at 3:00 PM of the same tour and be charged not more than eight (8) hours of sick 
time. 

2125.60 Overtime Defined 

All work in excess of the regularly scheduled tours of duty or the regularly 
scheduled work day of the employee shall be overtime and shall be compensated at the 
rate of time and a half (1 112) of the employee's regular rate. 

2125.61 Overtime Guaranteed 

Members who work overtime contiguous to their tour will be paid for the actual 
time worked. (refer to 2125.62.) 

Members who are recalled for an emergency or to meet 103 shall be paid at the 
ove1iime rate of one and one half (1 Yz) for actual time worked but not less than four 
hours pay at the overtime rate. 

An employee who reports when requested for a non-emergency activity outside 
their normal tour of duty will be paid at the over time rate for actual time worked. 
Guaranteed two (2) hour minimum. 

Responding apparatus shall not be staffed by more personnel than are assigned for 
one platoon. The Company Officer and Crew who are on duty will respond to this type of 
alarm. 

2125.62 Thirty Minutes Guarantee 

Thirty (30) minutes overtime shall be paid under the following conditions. 

1. When members are working at the scene of an emergency and are relieved at 
the scene by the oncoming platoon, the off-going platoon members shall be paid for an 
additional thiliy (30) minutes from the time they return to their station. 

2. When returning to the station at or near the platoon changing time, thiliy (30) 
minutes clean-up time shall be allowed starting at their arrival time at the station. That 
portion of clean-up time after 7:00 AM may be on oveiiime. 

3. Members of the off-going platoon who respond with the apparatus, but no 
actual work is required, shall be paid only for the time actually on duty after 7:00 AM. 

2125.63 Subpoenaed as a Witness 

Whenever any employee of this Depaiiment has been subpoenaed as a witness by 
a comi of competent jurisdiction in connection with a matter arising out of the course of 
his/her employment with the Depaiiment and is required to respond to such subpoena on 
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a scheduled day off, said employee shall be guaranteed two (2) hours for reporting and 
after two (2) hours he/she shall be paid to the next highest one-tenth (1/10) per hour that 
he/she was required to be in attendance at the hearing at the rate of time and a half (1-
1/2). 

2125.64 Distribution 

Overtime shall be distributed among the members within their classification as 
equally as is practicable. Non-emergency recall by the alarm office is to be on a 
bargaining unit wide basis. The only criteria for non-emergency recall are listed hours of 
overtime and the availability of the individual. 

If a member leaves work and manning falls below one hundred and three (103 ), a 
fire fighter of equal rank will be recalled to fill that position. 

Bureau pers01mel have the responsibility of notifying the alarm office of their 
vacations if they wish to be available for recall. 

A record will be kept of both hours worked and refused. Recruits shall be 
assigned an average number of overtime hours when they become eligible for overtime 
after, the end of their second rotation. 

Overtime hours will return to zero at the end of this agreement. 

If an officer calls off before 0630 of his/her scheduled workday, causing a need 
for recall, and there is an "extra officer" (officer assigned to a position not requiring an 
officer) the city has the ability to move the "extra officer" to fill the sick officer's 
position, then recall according to contract language and past practice. 

If a Private calls off sick before 0630 of his/her scheduled workday, causing a 
need for recall and there is an "Acting Lieutenant" (Private assigned to a Lieutenant 
position) the City shall move the "Acting Lieutenant" to fill the sick private's position. If, 
on the same day there is an "Acting Captain" (Lieutenant assigned to a Captain position). 
The City shall move the "Acting Captain" to fill the now open Lieutenant position, then 
recall according to contract language and past practice. 

It is understood that if a member calls off after 0630 or leaves work, causing a 
need for recall, an officer or firefighter of equal rank to the vacant position shall be 
recalled. If the vacant position has a specialty assigned to it and no one with that specialty 
is currently working elsewhere, the member with the least amount of accumulated 
overtime who has that specialty will be called. 

2125.65 Holiday Overtime 

Employees, OTHER THAN THOSE ON RECALL OVERTIME whe are eredited 
·.vith hem-s ef werk WITH A SHIFT OR OTHER SCHEDULED WORKDAY AS 
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ESTABLISHED IN SECTION 2125.50 WHICH STARTS on any of the seven (7) major 
holidays shall be compensated twelve (12) homs at their regular straight time rate. fur 
having been eredited w1th he<irs ·.verked en these days. The seven (7) major holidays for 
which such additional compensation shall be paid are New Year Day, Martin Luther King 
Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and Christmas Day. 

2125.66 Compensatory Time 

An employee who has worked ove1time shall be allowed to receive compensatory 
time off at the ove1time rate in lieu of pay if he/she so elects. Upon reasonable request by 
the employee, days off, accumulated due to ove1time, shall be granted. Whenever 
possible, the request shall be made at least two (2) tours prior to the requested days off 
unless an unforeseen emergency makes it impossible for the employee to give such 
notice. 

Compensatory time off shall be granted to members of the fire :fighting platoons 
whenever the forecasted manpower strength for the day and shift requested is at least two 
(2) members above the minimum manpower established for the entire City. 

A firefighter shall if they so elect be allowed to receive compensatory time off; in 
lieu of pay provided they do not exceed the 480 hom accumulation limitation set forth in 
the fair labor standards act, as amended. In the event the employee has not talcen all 
compensatory time in excess of 480 hours by April 30th of the year following the year in 
which the time was earned, then the member shall be paid for all such hours in excess of 
480 hours in the next regular paycheck. 

2125.67 Accumulation of Sick Days 
Regular employees of the City shall be credited with sick days in accordance with 

the following foimula 1/1/88: One and one qumter (1 1/4) days shall be credited for each 
month of service, not to exceed fifteen (15) days per calendar year; such days shall 
continue to accumulate at such rate without any maximum limitation. An employee 
granted a Leave of Absence for thilty (30) calendm· days or more shall not accumulate 
sick pay during the period the employee is on such leave. 

Employees who teiminate their employment with the City for any reason shall 
have their termination pay computed in the following manner. 

(A) They shall be compensated for any earned vacation and bonus vacation 
including any vacation carried over from the previous year plus vacation earned the year 
in which the employee was te1minated. The computation of the vacation earned in the 
year in which the employee terminated shall be in accordance with the following table: 

Entitled to 2 weeks - .916 x the number of months worked 
Entitled to 3 weeks - 1.333 x the number of months worked 
Entitled to 4 weeks - 1.750 x the number of months worked 
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Entitled to 5 weeks - 2.166 x the number of months worked 
Entitled to 6 weeks - 2.583 x the number of months worked 

(B) In addition to the above, the employee shall be paid for any holidays worked 
for which they have not been compensated either in the form of pay or time off. If the 
employee was entitled to discretionary holidays and has not taken them and he/she 
te1minates on or before June 30, they shall receive pay for one (1) discretionary holiday. 
If the employee terminates after June 30, they shall receive pay for two (2) discretionary 
holidays. 

(C) An employee shall also be paid longevity computed on a prorated basis for 
those number of months worked that year. 

(D) In addition to the amount set forth in (a), (b), and (c) above employees who 
retire or die while in the employment of the City or who separate in good standing from 
employment after twenty-five (25) years of service shall also receive severance pay for 
unused sick time accumulated to the time of termination at the rate of one-half (1/2) for 
all such accumulated sick time up to two hundred (200) days and full pay for 
accumulated sick time in excess of two hundred (200) days. 

In the event the employee died as a direct result of injuries sustained in the course 
of their employment with the City or is totally and permanently disabled as a result of 
injury received while responding to or working at the scene of an emergency call or 
engaged in fighting a fire or returning from the scene of a fire or emergency, the 
employee shall receive payment for full accumulation of sick pay at the time of death or 
retirement. 

(E) An employee who has twenty-five (25) years of service credit may have up to 
thirty-three (33) percent of his/her accumulated sick pay in excess of sixteen hundred 
(1,600) hours converted to compensation time annually. 

The accumulated sick pay will be based on the employees' sick calculation as of 
September 1, 2009 and on January 1st of each calendar year after. 

The sick pay selected under this program will be deducted from the total hours 
available at the time requested. 

The employee who accepts accumulated sick pay under the provisions allowed in 
this section will not be entitled to paid extension of sick time effective with the 
acceptable of pay. 

2125.68 Sick Pay Usage 

Sick Pay is pay to the employee for the necessary absence from duty on a 
regularly scheduled work day because of illness, injury, or exposure to contagious disease 
not in the course of his/her employment, or illness in the employee's immediate family 
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that necessitates his/her absence from work or would result in serious hardship to his/her 
family. Attendance to the immediate family member at a hospital while undergoing 
serious medical attention shall be included under this provision. 

Depatiment of Fire & Rescue Operations employees on long term illness (off four 
( 4) consecutive tours of duty) would be charged on a fmiy ( 40) hour work week basis for 
the entire term of the illness. 

Sick pay shall be made for illness or injury incurred as a result of outside 
employment. Sick pay is not to be made to any employee as a result of any action within 
the control of the employee such as intentional self-inflicted wounds, use of drngs, or 
alcoholic beverages, while committing a felony or other criminal action. 
For the purpose of this section an employee's immediate family shall include father, 
mother, brother, sister, spouse, child, stepchildren, mother-in-law, father-in-law, daughter 
-in-law, son-in-law stepmother, stepfather, domestic pminer, grandmother, grandfather, 
grandchild or any other relative residing in the household of the employee. "Domestic" is 
one who meets the criteria set forth in the parties' memorandmn of understanding in that 
regard. A "domestic partner" relationship must have been pre-certified by the department 
of human resources before sick pay usage may occur. The family illness provision shall 
be for a limited period of time (not to exceed three (3) days) to enable the employee to 
secure other mrnngements for the care of the member of his/her immediate family. 

2125.68.1 PERSONAL TIME 

ANY EMPLOYEE WHO HAS ACCUMULATED AT LEAST 600 HOURS OF 
SICK TIME MAY USE SUCH TIME AS PERSONAL TIME UNDER THE 
FOLLOWING CONDITIONS: 

USE OF PERSONAL TIME SHALL NOT CREATE OVERTIME. 

PERSONAL TIME SHALL BE REQUESTED BY CONTACTING THE ON 
DUTY DISPATCH SUPERVISOR AFTER 0630 ON THE DAY OF THE REQUEST. 

GRANTING OF PERSONAL TIME SHALL BE ON A FIRST COME, FIRST 
SERVED BASIS. 

PERSONAL TIME SHALL ONLY BE GRANTED A MAXIMUM OF TWICE 
ANNUALLY PER EMPLOYEE. 

AN EMPLOYEE MAY USE BETWEEN EIGHT (8) AND TWENTY-FOUR 
(24) HOURS OF SICK TIME AS PERSONAL TIME PER REQUEST. 

AN EMPLOYEE NEED NOT STATE THE REASON FOR PERSONAL TIME. 

PERSONAL TIME SHALL NOT BE USED AGAINST THE BONUS 
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CALCULATION AS IN 2125.72. 

2125.69 Reporting; Proof of Illness 

The employee, while absent on sick pay, must notify the Department of Fire & 
Rescue Operations tlfleer agreeEl praetices UNDER POLICIES AS ESTABLISHED BY 
THE CHIEF. When claiming sick days an employee must remain at home caring for 
his/her illness unless he/she is away receiving medical attention such as a hospital, at a 
doctor's office or at a phannacy, and be able to document the absence from home. An 
employee who is recuperating from surgery or some other major medical condition who 
is advised by their physician that a change of location would hasten his/her recovery, 
he/she may do so with the approval of the DepartmeHt efifaman Reseurees CHIEF. The 
employee then shall be allowed, under these conditions, to continue to receive sick 
benefits. 

Betwee!l September 1 anEl l\ugust 31 ef the fellewiHg year, ·,vhe!l an employee 
takes six (6) eight (8) hem· Elays, fern· (4) tours of Eluty, or repeateElly takes one 
(1) eight (8) hell!' Elay at a time then the employee may be aElEleEl to the "sick list". Vl'bile 
an employee is ell the sick list the employee is requireEl to Elecument all further use ef 
sick Elays taken by famishing a statemeHt ef atteHEliHg physician setting ferth the 
employee's physical eeHElitie!l that Hecessitates such abse!lce. The time useEl by 
empleyees v.t1e are off on sick leave, »vhieh is appro\'ee by a physieia!l shall be eirnluEleEl 
from the sick list. Employees, issueEl a "sick list" notification letter may submit a »v1·itten 
request to the Chief fer reasons they have beeH plaeeEl tlfleer these restrietions. 

When the use of sick days extends beyond two (2) tours of duty or, FOR 
POSITIONS WITH A FORTY-HOUR WORK WEEK the equivalent of six (6) THREE 
(3) eight (8) hour days, the employee shall furnish the city with a statement of attending 
physician substantiating the facts concerning the employee's condition. The 
documentation shall be submitted either at the beginning of the next tour of duty OR 
REGULARLY SCHEDULED EIGHT (8) HOUR DAY, or thereafter when the employee 
returns to work. 

In orEler to be removeEl from the "sick list", the employee must have useEl no more 
than 4 9 hours of sick time ovei· a miniffilan of twelve (12) months baseEl on the guiElelines 
ElefineEl above. These empleyees who !1ll1st submit EloeumeHtation fer their absences Elue 
to the restrictions of the sick time letter shall have the submission of that Elocumentation 
entereEl in the house jeurnal prier to forwarEling it to the fire aElministratien. 

When a firefightei· on the "sick list" is absent from Eluty as a result of elaimed 
illHess, and there is i!lfermation which indicates that the elaimeEl illness is Hot legitimate, 
then his/ her usage of siek time may be iHvestigated by an authorized City representative 
duJ·i!lg the employee's normal hours of wmk, provided, hewever, that any visit to the 
home shall be condueted prior to seven (7:00) p.m. 
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Any employee found guilty of abusing the sick pay benefits provision hereto 
set forth or whose reasons for absence are falsified shall be subject to appropriate 
disciplinary action. 

IN AN EFFORT TO VERIFY AN INJURY OR ILLNESS, THE FOLLOWING 
POLICY SHALL BE IN FORCE: 

(A) THE DEPARTMENT MAY VISIT AN EMPLOYEE AT HIS/HER 
HOME ADDRESS BETWEEN 0700 AND 2300 HOURS. UPON ARRIVAL AT THE 
EMPLOYEE'S HOME ADDRESS, THE DEPARTMENT'S VISITING OFFICER 
WILL CALL THE EMPLOYEE'S PHONE NUMBER ON RECORD WITH THE 
DEPARTMENT. 

(B) IF THE VISITING CHIEF OFFICER OR AUTHORIZED FIRE 
DEPARTMENT PERSONNEL DOES NOT MAKE FACE-TO-FACE CONTACT 
WHEN VISITED, THE EMPLOYEE MAY BE REQUIRED TO REPORT TO THE 
CONTRACTED OCCUPATIONAL HEALTH PROVIDER WITH THE CITY OF 
TOLEDO AT A LATER TIME DURING THE SHIFT OR TOUR DEPENDING ON 
THE EMPLOYEE'S WORK SCHEDULE. 

(C) IF A HOME VISIT OR AN EVALUATION AT THE CONTRACTED 
OCCUPATIONAL HEALTH PROVIDER WAS NOT ACCOMPLISHED AFTER 
EFFORTS WERE INITIATED BY A CHIEF OFFICER, THEN THE EMPLOYEE 
WILL BE CONSIDERED IN VIOLATION OF THIS SECTION OF THE CONTRACT. 
AS A RESULT, ADMINISTRATIVE CHARGES WILL BE SERVED. 

(D) THE PROVISIONS OF THIS SECTION, INCLUDING THE 
DEPARTMENT'S RIGHT TO VISIT, ALSO APPLY TO EMPLOYEES' USE OF 
"FAMILY SICK LEA VE." IF THE EMPLOYEE IS USING "FAMILY SICK LEA VE" 
IN ACCORDANCE WITH ARTICLE 2125.68, THE EMPLOYEE SHALL BE AT HIS 
OR HER HOME ADDRESS, UNLESS THE EMPLOYEE OTHERWISE REPORTS TO 
DISPATCH HIS OR HER LOCATION FOR CARE OF THE SICK FAMILY 
MEMBER. 

(E) IF AN EMPLOYEE IS FOUND GUILTY OF SAID CHARGES, 
PENALTIES WILL BE AS FOLLOWS: 

1 ST OFFENSE - 15 DAY SUSPENSION 
2ND OFFENSE - 30 DAY SUSPENSION 
3RD OFFENSE- TERMINATION 

FOR THE PURPOSE OF PROGRESSIVE DISCIPLINE, SUCH VIOLATIONS 
WILL REMAIN IN EMPLOYEE'S SERVICE RECORD FOR 5 YEARS. EXISTING 
RULES APPLY FOR THE PURPOSES OF PROMOTION AND BIDS. 
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2125.70 Sick Pay Extension 

In event of the extended illness of an employee and after having exhausted all 
accumulated sick days, bonus days and vacation days, then a request may be made to the 
Director of Human Resources for extended sick pay benefits. The employee's prior work 
record with regard to his/her usage of sick days and his/her seniority will be taken into 
account in determining the eligibility of the employee for such extension. In the event a 
sick and accident insurance benefit mutually agreeable is secured, then this benefit shall 
be discontinued. 

2125.71 Injury Pay 

(A) Employees injured in the course of and arising out of their employment under 
such circumstances as would cause such injury or disability to be compensable under the 
Worker's Compensation laws of the State of Ohio will be eligible to participate in the 
City's injury pay program. The Cost Containment Committee referenced below will 
select the program physician(s) and medical facilities from submitted proposals. 

(1) Employees sustaining a work-related injury that requires medical attention at 
a medical treatment facility (i.e., sprains, simple fractures, etc.) will be transported to and 
treated by a program physician or medical facility. The program physician, along with 
rendering a diagnosis and prognosis, will determine if the employee is capable of 
returning to regular duties, whether a transitional work assignment is appropriate, and the 
necessary rehabilitation plan to be followed; this plan will include the duration of any 
transitional work assignment, not to exceed ninety (90) calendar days, and indicate any 
physical therapy the injured employee may require. The program physician(s) may 
require follow-up medical evaluations. 

(2) Employees sustaining a work related emergency/trauma injury (i.e., life 
threatening, severe body injury) may be treated at any medical treatment facility to which 
emergency medical personnel transport them. The employee will subsequently be 
examined by the program physician. The designated program physician will determine if 
the employee is capable of returning to regular duties or if a transitional work assignment 
is appropriate and the necessary rehabilitation plan to be followed; this opinion will 
include the duration of any transitional work assignment, not to exceed ninety (90) 
calendar days, and indicate any physical therapy the injured employee may require. The 
program physician(s) may require follow-up medical evaluations. 

(3) An employee may, after the initial evaluation by the program physician, elect 
to continue treatment with their personal physician provided the program physician's 
recommendations are followed. The employee will sign any necessary waivers to allow 
their personal physician( s) to release information to the program physician. The 
employee's personal physician will be the physician of record for Worker's 
Compensation purposes. 

(B) Upon the program physician's determination that an mJury reqmres the 
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employee to be off work, wherein the employee reports said injury within twenty-four 
(24) hours of the incident of illness or injury, paid leave shall be granted by the 
Department of Human Resources for up to sixty (60) days. 

Should such disability exceed sixty (60) calendar days, the Director of Human 
Resources, on application therefore and proof of continued disability, may extend the 
period during which such person is carried on the regular payroll. The length of such 
extended period or periods shall not exceed two (2) years. 

Injury pay extension requests, accompanied by a "Statement of Attending 
Physician" setting forth the illness or iajury and the need for additional time, must be 
presented to the Director of Hmnan Resources no later than one (1) week after the 
expiration of the original sixty (60) day disability period. If the above requirements are 
not fulfilled, the request for injury pay extension may not be considered. 

(C) Worker's Compensation: At the expiration of the injury leave granted, if the 
employee is still unable to return to work, the employee may elect in writing to use 
acclUllulated sick and other accrued time. If the employee is still unable to return to work, 
payment of normal wages will be stopped and the Industrial Commission will be 
requested to begin weekly payment under the provisions of the Worker's Compensation 
Act. 

(D) If the opinion of the employee's treating physician conflicts with that of the 
program physician and such opinion is presented to the City in seven (7) calendar days of 
the program physician's evaluation, and if the physicians cannot agree after consultation, 
the employee will be referred for a third opinion. The Cost Containment Committee 
referenced below will establish a panel of occupational health specialists for third 
opinions. The third opinion shall be determinative of the employee's injury pay status 
under the contract and shall not be subject to fmther appeal or review. If the third 
opinion is consistent with the program physician's plan and the employee fails to abide 
by the rehabilitation plan, or if the employee enters and later drops out of the plan, then 
the City can recoup injury pay advanced from the employee's sick time accumulation. If 
the employee does not have a sufficient sick time balance, the City shall recoup the injury 
pay by reducing future sick leave earnings by one-half until the injury pay is fully 
recouped. 

(E) Employees who sustain injuries in the course of and arising out of their 
employment under such circumstances as would cause such injury or disability to be 
compensable under the Worker's Compensation laws of the State of Ohio who choose 
not to be evaluated by the program physician or who choose not to follow that 
physician's recommended program and go only to the physician of their choice are not 
entitled to any paid injury leave benefits contained in this collective bargaining 
agreement. Notice of intent not to participate in the City's injury program must be given 
within three (3) work days of the injury. Any and all work-related injury claims will be 
processed through and confonn with the Worker's Compensation Act. 
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(F) False Claim: the City reserves the right to recoup benefit payments from any 
employee who is guilty of submitting a false claim, or abuse of the privileges covered in 
this section, or working for another employer while on injury leave, and may take 
disciplinary action. 

(G) An employee working in a transitional work assignment will be compensated 
at their regular rate of pay. With regard to the rights of other employees, the employee in 
the transitional assignment will be deemed not to be working out of classification. 

Transitional work assigrunents will be identified by the Chief of the Department. 

It is not the intent of this section to allow Divisions to provide transitional work 
above that identified nor is a Division required to provide transitional work where no 
such appropriate tasks have been identified and recognized. 

(H) With the intent of this injury program being to minimize time away from 
work and return the healthy employee to active employment as soon as possible, the Joint 
Labor-Management Health and Safety Committee (Section 2125.41) will also serve as a 
cost contairunent committee for Worker's Compensation. 

2125.72 Bonus Days 

A regular full time employee of the City shall be given bonus days provided the 
employee has earned sick pay benefits in the previous year, in accordance with the Bonus 
Day Table set forth. 
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/,11 Ofllflleyees shall have the eptien ef selling enc (l) Bemis Day with their seven (7) 
paid helidays and be paid ten (10) heurs ef pay fer that one (l) Bonus Day. The heurs 
shall be payable at the rate of pay the empleyee earns fer his/her vacatien peried. 
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2125.73 Maternity Leave 

(A) A female employee will be eligible for maternity leave for that period of time 
that she is physically incapable of performing her regular work related duties. Such leave 
shall be provided in accordance with the policy and procedure mutually established and 
agreed upon by the City and the Union. 

(B) In the event of extended disability resulting from pregnancy or childbirth, the 
Firefighter shall be entitled to use her accumulated sick time, bonus days and vacation 
days, and may submit a request to the Director of Human Resources for extended sick 
benefits. The employee's prior work record with regard to her usage of sick days and her 
seniority will be taken into account in determining eligibility for such extension. In the 
event the requested extension is denied, then the employee may be placed on leave of 
absence as provided in section 2125.34. 

(C) The female Firefighter shall be entitled to sick pay for maternity to the extent 
of the total accumulated days to the credit of the employee. In the event the Firefighter 
does not elect pay under this section, or if the employee has used all the sick pay to which 
she is entitled, the Firefighter shall be placed on Maternity Leave. The first ten (10) sick 
days when used in accordance with this section shall have no effect on Bonus Days as 
provided in Section 2125.72. 

(D) An employee shall at the option of the employee be entitled to sick pay for 
maternity. The employee shall be entitled to take up to ten (10) eight hour days, or four 
( 4) tours, for the purpose of paiiurient requirements. The ten (10) sick days or four tours 
when in accordance with this section shall have no effect on Bonus Days as provided in 
Section 2125.72. 

2125.74 Death Benefit 

Effective January 1, 1991, a death benefit in the amount of fifty thousand dollai·s 
($50,000) shall be paid to the designated beneficiai·y of an employee of the City of 
Toledo upon death. Each employee should furnish the City with a Designation of 
Beneficiary. In the event the employee has failed to designate a beneficiary, then the 
benefits shall be paid in accordance with the inheritance laws of the State of Ohio. 

The amount of death benefits paid to the Designated Beneficiary shall be the same 
as that amount provided for persons defined as for the term of the Agreement. 

In the event a member has died within thirty (30) days of separation of their 
employment with the City of Toledo they shall receive the death benefit. 

IN THE EVENT AN EMPLOYEE DIES IN THE LINE OF DUTY THE CITY 
SHALL PAY ALL FUNERAL EXPENSES NOT TO EXCEED TEN THOUSAND 
(10,000) DOLLARS. 

47 



2125.75 Health and Welfare Trust Fund 

(A) Effeetive JANUARY 1, 2009, FOR THE TERM OF THIS AGREEMENT, 
the City's monthly contribution to the Toledo Firefighters Local 92 Trnst Fund shall be 
seven ffimdred eighty twe dellars forty six eents ($854 .57) NINE HUNDRED SIXTEEN 
DOLLARS ($916.00) per employee per month covered by this agreement. 

(B) Begirming in January 1, 2009, the per effi!Jleyee per menth (PEPM) 
eefltI·Himien shall be the same as the eity' s 2008 annual average, as determined in 
paragraph (C) belew, for all empleyees eevered in the eity ef Telede, Ohie effi!Jleyee 
health benefit plan deeumellt and mellthly ad111inistrative eests that are ineuffed 
mailltaining health eare for 111enibers of the eity as a whele, as set forth in paragraph (e) 
of this seetion. The eity' s 2008 allllllal average shall inelude pay111ents to the Tea111sters 
Ullien Loeal 20 Health and \Velfore Plan and Trust for eity ef Tolede e111ployees in the 
Tea111sters' Leeal 20 bargaining unit. 

(C) The ee111putatien shall be 111ade in the follewing manner: eity eosts paid during 
the prier eity ealendar fiseal year shall be added tegether and divided by the average 
llUniber of "effi!Jleyee 111enths" for that year. 

"City eests paid" shall be aetual eosts paid by the eity for all those eovered under 
the eity of Teledo, Ohie effi!Jloyee health benefit plan, both exempt and non ffi<effij3t, as 
refleeted by disburselllent reeerds 111aintained by the finanee depart111ent for the 
follmving: 

PRESCRIPTIVE DRtJG PLAN P,\ID CLAJMS (TOTAL SCRIPT) 
PRESCRIPTP/E DRUG PLA,N CREDITS 

THIRD PARTY ADMINISTRATOR (TPA) CL\IMS PAID (MEDICAL AND 
DENTAL) (CURRENTLY EV BENEFITS) 
TPA CREDITS (!VlEDICAL AND DENTAL) 
VISIOJ>! CARE PAYMENTS FOR EXEMPT (CURRfillTL Y VSP) COBRA 
CREDITS AFSCME HBALTH & \1lELFARE PLAN PAYMENTS POLICE 
VISION CARE PAY1VIENTS 

STOP LOSS PREMRJMS (PAID TO E V BENEFITS WITH ADMINISTRf,TIVE 
FEE) (CURREJ>ITL Y LINCOLN) 
STOP LOSS CREDITS PRESCRIPTIVE DRtJG PLAN FEES (Il'ICLUDED Il'I 

PL<IJ>I P,\ID CLAIMS) [TOTAL SCRIPT] 
PRESCRIPTIVE DRUG PL<IJ>I FEES [TOTAL SCRIPT] 
TPA ADMINISTRATIVE FEES (MEDICf,L AND DENTf,L, EXCLUSIVE OF 
ill! SITE REPRESEl'JTfJIVE) (E V BEJ>IEFITS) 
PREFERRED PROVIDER ORGANIZ,\TION FEES (WLEC) TEAMSTERS 
UNiilll LOC,\L 20 HEALTH ,\ND WELFARE PLAJ'I AND TRUST 

OVERI-IEAD/MISCELLA1'1EOUS COSTS (AT ,\ FIXED RATE OF $6.00 FOR 
2006, $6.50 FOR 2007, AND $7.00 FOR 2008.) 

It is reeognized that providern for eity plan seiviees Illa)' ehange fro111 ti111e te 
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time. Where a chaage occurn, the paymofits made to both prnvidors of a given service 
shall be included iH the eity east calculatioH for that year. 

"Employee moHths" shall be as reported by the third party admiHistratm for 
medical coverage plus tho enlflloyee moflths reported oH Teamsters billiHgs. It is 
reeogHizod that city Olllflloyees iH the Teamsters' Local 20 bargaiHiHg imit are currently 
covered by the Teamsters UHion Local 20 Health aHd \Velfare Plan and Trust for 
healthcare parposes. Payments by the city to the Teamsters' Trust shall be iHcluded iH 
tho calculation of the "eity easts". If the Teamsters join the eity plaH, then paymeHts to 
the Teamsters 'Trust made duriHg the year that oecurs shall be included in the ealculatioH 
of the "city costs" fer that yeaI. The employee moflths reported OH Teamsters' billiHgs 
shall also be iHcluded. Thereafter, the Teamsters' costs aHd Olllflloyee months shall be 
iHcluded uHder the city plaH. 

(D) The amouHt COHlfluted purs:iafit to paragraph (C) shall theH serve as the 
PEPM to be paid to the trust fimd for the Hmct twelve moflth period. 

In the eveHt the 2009 PEPM "all city" cost paia to the funs is lower thflfl the 
actual "all city" PEPM cost, to be COHlflUtoa by 2/28/10 in accoraaHce with paragraph (c) 
above, the eity shall pay a lump sum amount to the funs by 3/15/10. The lump sum 
amount shall be the differenee between the 2009 PEPM paia to the fima ans tho aetual 
"all city" cost. Tho k.mp sum payment is intenaea to cateh tho fund up with tho total 
aollar amount it woula have receives has the actual PEPM "all city" cost HUmbers been 
availahle in 2009. IHtorest, as aetenninea by Star Ohio Bank on tho month the aetaal 
PEPM amount should have been paia, shall be aaaea to the lamp sum cateh up amoufit. 
The lump sum plus interest payment shall be retroaetivo to 1/1/09. If there is an 
0'1erpayment to the funs in 2009, the fuHa shall not be requires to pay baclf-the 
overpayment. 

At the ens of each year thereafter the payment shall be aajastea bases upoH the 
city's 8'cperieHco, as computes above, for the procoaing calenaar fiscal yem-. The 
foregoing formula shall be asoa to aadress mzy unacrpayn1eHt or overpayment to the fund 
in 2010 aHd 2011. If tho new rate is greater thaH the prior 12 month rate, then a lump sum 
payment of tho aifference shall be maae to the fuud. The repaymefit shall be retroactive 
to JaHUary 1, 2010 or Jara1m·y 1, 2011. If the new rate is less than tho prior 12 moflth fate, 
then tho overpayment shall be deductoa on a proportional basis from tho neict three 
months' paymeHts to tho flllia. If there is aH overpayment for the yem· 2010, no aeduetioH 
from payments to the fimd shall occur until commeneing in Oetober, 2011 aHd only after 
the grievaHee procetlure process below has been OJrnausted. In tho event that the funs is 
overpaitl as aefinea above there ·.vill be no :milateral chaHge for the eity' s eontribution 
rate tmtil the grievance proceaure below has been eirnausted. 

(E) Local 92 m1d Firefighters' Health aHa Welfill'e Trust Fune will be allowea 
complete aecess to mzy ans all material asea in computing the average moflthly cost. If 
there is disagreement as to the amount, the grievaHce procea:ire will be uses to reaeh a 
solation using expedited m-bitration. A panel of 3 arbitrators selected by the pm·ties, aHd 

49 



identified by side letter, shall alternate in serving as the arbitrator. f, hearing shall be 
eondncted vAthin 30 days of the <Illian notifying the eity that there is a dis]7Ute 0'1er the 
ealealatioH. Briefs shall be sabmitted withitt 3 weeks of the hearing. The deeision shall be 
dne '.vithin 3 weeks thereafter. There 'Mil be no mrilateral ehooge for the eity' s 
eontribHtion rate. On a EJUarterly basis, 'Nithin thirty (3 0) days of the end of the EJUarter, 
the eity shall withiH ten (l(l) days of reeeipt provide to the fund payment information for 
all items listed in paragraph (c) ood aeeess to copies of E V Benefits eity east fOJlOrts. 

(F1 (B) The City shall make the monthly Trust Fund payment on the first day of 
banking each month. Failure to make payment within seveH (7) days of the due date will 
eause the City to forfeit the administrative fee eirnlusion SJlOcified in paragraph (D) for 
that moHth. Failure to make payment within fifteen (15) days of the due date will result in 
a ten percent (10%) interest charge on the payment due. 

(Gt (C) The City's contributions to the Trust Fund shall be limited to the amounts 
set forth herein as detennined through the ealeulatiotts set forth herein; said amounts may 
be used by the Fund to purchase whatever health care benefits they will buy. 

tH) (D) Effeetive January 1, 1991, t The Trust Fund Administrator shall be 
released on a full-time basis. 

tIJ (E) In the event that at any time while this agreement is in effect, the Toledo 
Firefighters Health and Welfare Trust Fund ceases operations, the city must, beginning 
on the first day of the month following such cessation, and tln·ough the duration of this 
agreement, provide all Toledo firefighters with health care benefits as then provided 
under the city plan for members of the Toledo Police Patrolman's Association. The Fund 
shall provide notice to the city of such cessation sixty (60) days in advance of when 
assumption of health care coverage is to occur. 

2125.76 The Police and Fireman's Disability and Pension Fund 

(A) The City will continue to participate in the Police and Firemen's Disability 
and Pension Fund as provided in the Ohio Revised Code. 

(B) The City will implement a pension "pick-up" plan in accordance with Internal 
Revenue Service regulations and Ohio Attorney General opinions, whereby State and 
Federal Income Taxes on employee pension contributions by all bargaining unit members 
may be defened. 

(C) In addition to ood apmi from the "designated piek up" ploo above, the City 
shall piek UJl ood pay the one pereent (1 %) inerease in employee eontributions to the 
Fand, vlhieh beearne effeetive in 1986 pursumlt to H.B. 721, as of the date said 
contributions beeome due. Bffective Mareh 30, 2000, said payment shall be considered as 
being made in liea of the ClllJlloyee paying smne. It is intended that this payment, ood 
those speeified iH pm·agraphs (D) through (M) below, EJaalify as Hon taxable piek ups iH 
accordooce with Internal Revenue Code §414 (H)(2). 
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paying the same. 

(C) EFFECTIVE WITH THE FIRST FULL PAY PERIOD OF APRIL 2012 THE 
CITY WILL PAY SIX PERCENT (6.0%) OF THE EMPLOYEE'S PENSION 
CONTRIBUTION, AND THE EMPLOYEE SHALL BE RESPONSIBLE FOR THE 
REMAINING PERCENTAGE (EMPLOYEE PAYMENT INCREASED FROM 0% TO 
4%). IN APRIL OF 2012 THE EMPLOYEE RECEIVING A REDUCTION IN 
PENSION PICKUP WILL RECEIVE A SEPARATE LUMP SUM CHECK IN THE 
AMOUNT OF ONE THOUSAND TWO HUNDRED FIFTY DOLLARS ($1.250). 
EMPLOYEES UNAFFECTED BY THE PENSION PICKUP REDUCTION ARE NOT 
ELIGIBLE TO RECEIVE THE LUMP SUMP AYMENT. 

(D) EFFECTIVE WITH THE FIRST FULL PAY PERIOD OF JANUARY 2013 
THE CITY WILL PAY THREE PERCENT (3.0%) OF THE EMPLOYEE'S PENSION 
CONTRIBUTION, AND THE EMPLOYEE SHALL BE RESPONSIBLE FOR THE 
REMAINING PERCENTAGE (EMPLOYEE PAYMENT INCREASED FROM 4% TO 
7.0%). 

(E) EFFECTIVE WITH THE FIRST FULL PAY PERIOD OF JANUARY 2014 
THE CITY WILL PAY ZERO PERCENT (0%) OF THE EMPLOYEE'S PENSION 
CONTRIBUTION, AND THE EMPLOYEE SHALL BE RESPONSIBLE FOR THE 
ENTIRE EMPLOYEE PENSION CONTRIBUTION (EMPLOYEE PAYMENT 
INCREASED FROM 7.0% TO 10%). 

(F) IN THE EVENT THE EMPLOYEE SHARE OF THE PENSION 
CONTRIBUTION INCREASES DUE TO A CHANGE IN LAW OR REGULATION 
DURING THE TERM OF THIS AGREEMENT, THE EMPLOYEE SHALL BE 
RESPONSIBLE FOR PA YING THE ENTIRE INCREASE IN THE EMPLOYEE 
SHARE. 

tNj (G) Employees are prohibited from receiving the payments specified in 
paragraphs (C) thrnugh (M) (E) directly instead of having them paid by the City to the 
pension plan. 

EG) (H) All Local 92 members hired OR REINSTATED after ratifieation of this 
eontrnet JANUARY 1, 2009 will be required to pay the entire employee contribution to 
the Ohio Police & Fire Pension Fund, AND WILL NOT BE ELIGIBLE TO RECEIVE 
THE LUMP SUM PAYMENT AS CONTAINED IN SECTIONS (C) THROUGH (E) 
ABOVE. (eurrently the eity pieks up the employees' I 0% eontrilrntion.) 

(I) EFFECTIVE THE FIRST FULL PAY PERIOD OF JANUARY 2014, AND 
PURSUANT TO SUB-SECTION (E), THE PARTIES AGREE AND UNDERSTAND 
THAT THE CITY'S PENSION PICK-UP PLAN REFERRED TO IN THIS ARTICLE 
WILL TERMINATE, AND THE CITY WILL NO LONGER IMPLEMENT OR 
PARTICIPATE IN ANY PENSION PICK-UP PLAN. 
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2125.77 Safety Equipment 

The City will provide an employee purchase plan annually whereby employees 
will be able to purchase safety shoes and safety glasses, including prescriptive lenses, 
through a City program. The purchase program shall make these items available to the 
employee with sixty ( 60%) percent of the cost of the item being paid by the City and with 
the remaining fmiy (40%) percent to be paid by the employee. A payroll deduction 
system will be established whereby the employee can authorize payment for items 
purchased under this program through the means of an automatic deduction from the 
employee's paycheck. 

If the employee chooses not to use the City Program, once a year they may 
purchase a pair of shoes, (that comply with uniform specifications), from a vendor of 
their choice. Following the submission of a paid receipt the employee will be reimbursed 
up to $50.00. 

2125.78 Vacations/Kelly Days 

All regular employees of the City shall be entitled to annual vacation pay in 
accordance with t11e following table: 

AMOUNT OF SERVICE DURING PREVIOUS 
YEAR THROUGH DECEMBER 31 VACATION 

Less than l full calendar ....................................................... 916 days for each full year 
month 40 hr. equivalency 

After 1 full calendar year of service .................................... 5 tours of duty - or 2 weeks 
After 7 full calendar years of service .................................. 7 tours of duty - or 3 weeks 
After 14 full calendar years of service ................................ 9 tours of duty - or 4 weeks 
After 21 full calendar years of service ............................... 11 tours of duty - or 5 weeks 
After 24 full calendar years of service ............................... 13 tours of duty - or 6 weeks 

In addition to the above, after one (1) full calendar year of service, the employee 
shall be entitled to one (1) full additional discretionary vacation day. 

In determining eligibility for vacation, only continuous years of service shall be 
counted. Except where an employee has served nine (9) full calendar years with the City 
and has terminated and then returns to the City, such employee shall be entitled to count 
the prior service for determining eligibility for vacation. 

An employee should take vacation in the calendar year following the year in 
which it was earned. In the event an employee is not allowed to schedule their vacation in 
the calendar year in which it should have been taken, they may request that such unused 
vacation be cmTied over to the following year. Such request must be submitted to the 
Depmiment of Human Resources prior to December 1 of each year. All such carry over 
vacation must be taken no later than April 3 0 of the following year. Employees shall be 
allowed to schedule and take vacations and Kelly Days provided herein in accordance 
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with existing Departmental procedures agreed upon between the City and the Union. 

Pemmnent Kelly Days will be chosen by using departmental seniority, utilizing 
the following guidelines: 

(1) Kelly Days will be chosen within Tl-IESE eaeh classification (Captains, 
Lieutenants, Privates, Paramedics, ete-c) on each shift. 

(2) All effort will be made to assure that there will be no more than two (2) person 
at each station within each classification with the same Kelly Day. 

(3) Kelly day shall remain with the employee unless the employee transfers to a 
different shift. 

( 4) Any forced doubling up of Kelly Days at the bottom of the seniority list will 
be corrected by using reverse seniority. 

(5) Probationary employees are subject to having their days altered as needed due 
to rotation. 

Vacations will be chosen by using depmimental seniority, utilizing the following 
guidelines: 

Vacation days will be chosen within THESE eaeh classifications: CAPTAINS, 
LIEUTENANTS, PRIVATES, PARAMEDICS on each shift. 

1. Each member must choose a four ( 4) tour vacation block following a Kelly Day 
in order to establish a two (2) week (5 tour) vacation period. 

2. The chosen vacation period must fall within the scheduled calendar year. 
(Example: a member having December 28th as a Kelly Day could not add a 4 tour block 
to December 28th as there would cause the vacation period to carryover to January 9th of 
the following yem'.) 

3. If a member fails to submit a Kelly Day and/or vacation request(s) for the 
current year, that member's request for the previous year will be consulted as to 
preference. 

An employee shall not be allowed to be paid cash in lieu of receiving vacation 
unless the City for some valid reason has not allowed the employee to talce the vacation 
time to which they are entitled by April 30 of the year following the calendar year in 
which it should have been taken. In that event, the employee shall be paid for such 
unused vacation days. 

An employee may request the advance of five ( 5) days pay at the time of their 
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vacation. The request must be made to the payroll clerk for the Department at least 
fourteen (14) calendar days prior to the payday on which the check is to be received. This 
may be done once each calendar year and is contingent upon the employee having 
worked in the period in an amount sufficient to be entitled to the advanced pay requested. 

2125. 79 Paid Holidays 

All regular City employees who have completed the first sixty (60) compensated 
work days of their probationary period shall be entitled to fourteen (14) paid holidays as 
set forth below. To be entitled to receive pay for the holidays, the employee shall have 
worked or be on compensated day off on the day before and the day after the holiday. 

Each employee shall have the option of fomteen (14) holidays off scheduled 
during the year or receiving pay for up to fomieen (14) holidays and one (1) discretionary 
day. These days will be paid at ten (10) hours per day, payable at the employee's present 
rate of pay. This compensation may be paid in a separate check. 

Effective January 1, 1988 New Year's Day; Martin Luther King Day (3rd 
Monday in January); President's Day (3rd Monday in February); Good Friday; 
Memorial Day (last Monday in May); Fomih of July; Labor Day; Columbus Day (2nd 
Monday in October); Veterans Day (November 11); Thanksgiving Day; Christmas Eve 
(the last regular work day before Christmas Day); Christmas Day; two (2) additional 
holidays. For all employees observing the regular Monday through Friday work 
schedule, in the event any of the above holidays fall on Saturday, the City shall 
celebrate the holiday on Friday, and in the event the holiday shall fall on Slmday, the 
City shall celebrate the holiday on Monday. The seven (7) major holidays are New 
Year's Day, Martin Luther King Day, Memorial Day, Fomih of July, Labor Day, 
Thanksgiving Day and Christmas Day. 

2125.80 Funeral Pay 

A regular full time employee shall be granted three (3) days funeral pay to arrange 
for and/or attend a funeral of a member of his/her immediate family. For tlle purpose of 
this section an employee's immediate family shall include father, mother, brother, sister, 
spouse, child, stepchildren, mother-in-law, fatl1er-in-law, daughter-in-law, son-in-law, 
stepmother, stepfather, domestic partner, grandmother, grandfather, grandchild or any 
other relative residing in the household of the employee. "Domestic partner" is one who 
meets the criteria set forth in the patties' memorandUlll of understanding in that regard. 
A "domestic partner" relationship must have been pre-ce1iified by the department of 
hmnan resources before sick pay usage may occur. 

In the event of the death of the employee's father, mother, brother, sister, spouse, 
or child, the employee, upon giving notice, shall have the right to take up to an additional 
thrne (3) days of Sick Pay. Such additional time shall be chai·ged to the employee's 
accumulated sick days. 

Should a death or burial in the immediate fainily occur in a city located more than 
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one hundred fifty (150) miles from Toledo, an additional two (2) days for travel shall be 
granted and paid. An employee working on twenty-four (24) hours tour of duty shall be 
allowed a third (3rd) additional eight (8) hour period. 

One (1) day of funeral pay shall be granted to attend the funeral of the employee's 
foster mother, foster father, aunt, uncle, first cousin, niece, nephew, sister-in-law, and 
brother-in-law if such funeral occurs on a regular work day and if such employee was 
scheduled to work that day. Where a special filial relationship exists between the 
employee and any relative for whom the employee would normally be granted the above 
one (1) day of funeral pay, three (3) days funeral pay will be granted upon the furnishing 
of an affidavit to the Department of Human Resources setting forth the facts as to the 
special relationship. 

2125.81 Jury Duty 

Any regular employee of the City who is required to serve on the jury in any court 
of record on a regularly scheduled work day shall be paid his/her regular rate of pay 
during such period. 

In order for an employee to receive pay m1der this section, he/she must secure a 
certificate from the Clerk of Comi in which he she served evidencing the fact of him/her 
having been required to serve. 

The employee shall return to duty when his/her Jury Duty is completed, provided 
he/she is released before 1800 hours. The employee returning to duty would be assigned 
to a station where he/she is needed and would be released at 2300 hours when he/ she is 
required to serve Jury Duty the following day. 

2125.82 Educational Reimbursement 

(A) The City shall reimburse tuition costs for degree-required and/or job-related 
courses taken at an educationally accredited college or university by full-time permanent 
employees. Such course work must be approved as job-related prior to emolling by 
submitting a description of the course to the office of the Chief of Department of Fire & 
Rescue Operations. In the event there is a dispute, the Academic Review Committee shall 
determine the status of a job-related course. The Academic Review Committee shall 
consist of one (1) member selected by the Director of Human Resources, one (1) member 
selected by the Firefighters, and the Chief of Fire & Rescue Operations or designated 
Deputy Chief. 

(B) The City shall reimburse one hundred percent (100%) of the cost of tuition 
and general fees, for a total of ten (10) credit hours per quarter or eight per semester, 
regardless of the number of courses comprising these totals. These costs will be 
reimbursed upon the documented presentation of a "C" or 2.0 grade or better. 

(C) Non-accredited schools will be included, if job-related. 
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2125.83 Unemployment Compensation 

The City shall extend the provisions of the Unemployment Compensation Law to 
City employees. 

2125.84 Wage Rates 

With the understanding between the City and the Union that there shall be full 
cooperation in effecting reasonable and efficient economies, the wage rates to be paid to 
the employees in each salary group defined in this Agreement are set forth in the 
schedule below. 
RATES EFFECTPlE JANli\RY 2009 

RATE EFFECTPlB JfJ>HoJAR-Y 2009 

- 80HOUR 96HOUR 
R,0,TE R,A.TB ANl>IUAbL Y 

TR!.Il'!EB 18.060 l§.0§0 $3'.7,§63.68 
PROB,\T±ill!,A,R Y 19.3§1 16.12§ $40,249.'.7'.7 
AFTER l ¥Bl,R 20.642 l'.7.201 $42,93§.86 
AFTER 2 ¥!\,\RS 23.221 19.3§0 $48,298.80 
AFTER 3 YE,\RS EFULL R,A.TBj 2§.'.799 21.499 $§3,661.'.74 

AFTBR § YEl,RS 26.B§ 21.'.7'.78 $§4,3§8.6§ 
AFTBR l 0 YEl.RS 26.4'.71 22.060 $§§,060.P 
,0,FTER l § ¥Bf,RS 26.800 22.333 $§§,'.743.23 
AFTER 20 YEltRS 2'.7.l 42 22.619 $§6,4§6.29 

EFFECTIVE ill! THE FIRST DAY OF THE FIRST FULL Pl, Y PERIOD IN 
Jlri'!U,\RY OF 20 l l, THE RiJES WHICH WERE EFFECTIVE Il'I JANU,0,RY OF 
2009 SHALL BB Il'!CREASED BY 35 PERCENT (35%) TO CREATE 1'!EW WAGE 
RATES AS FOLLOWS: 

RATE EFFECTIVE JANUARY 2011 
80HOUR 96HOUR 

ANNUALLY 
RATE RATE 

TRAINEE 18.692 15.577 $38,878.41 
PROBATIONARY 20.028 16.689 $41,658.51 
AFTER! YEAR 21.364 17.803 $44,438.62 
AFTER 2 YEARS 24.034 20.027 $49,989.26 
AFTER 3 YEARS (FULL RATE) 26.702 22.251 $55,539.90 
AFTER 5 YEARS 27.050 22.540 $56,261.20 
AFTER 10 YEARS 27.397 22.832 $56,987.28 
AFTER 15 YEARS 27.738 23.115 $57,694.24 
AFTER 20 YEARS 28.092 23.411 $58,432.26 

57 



2125.84 Wage Rates 

With the understanding between the City and the Union that there shall be fnll 
cooperation in effecting reasonable and efficient economies, the wage rates to be paid to 
the employees in each salary group defined in this Agreement are set forth in the 
schedule below. 

RATE EFFECTIVE 80HOUR 96HOUR 
JANUARY 2011 RATE RATE ANNUALLY 

TRAINEE 18.692 $15.577 $38,879.36 
PROBATIONARY 20.028 $16.690 $41,658.24 
AFTERl YEAR 21.364 $17.803 $44,437. 12 
AFTER 2 YEARS 24.034 $20.028 $49,990.72 
AFTER 3 YEARS (FULL RATE) 26.702 $22.252 $55,540. 16 
AFTER 5 YEARS 27.050 $22.542 $56,264.00 
AFTER 10 YEARS 27.397 $22.831 $56,985.76 
AFTER 15 YEARS 27.738 $23. 115 $57,695.04 
AFTER 20 YEARS 28.092 $23.410 $58,431.36 

EFFECTIVE THE FIRST FULL PAY PERIOD OF JULY 2013 THE RATES WHICH 
WERE EFFECTIVE IN JANUARY OF 2011 SHALL BE INCREASED BY TWO 
PERCENT (2.0%). 

RATE EFFECTIVE JULY 2013 
80HOUR 96HOUR 

ANNUALLY 
RATE RATE 

TRAINEE 19.066 $15.888 $39,657.28 
PROBATIONARY 20.429 $17.024 $42,492.32 
AFTERl YEAR 21.791 $18.159 $45,325.28 
AFTER 2 YEARS 24.515 $20.429 $50,991.20 
AFTER 3 YEARS (FULL RATE) 27.236 $22.697 $56,650.88 
AFTER 5 YEARS 27.591 $22.993 $57,389.28 
AFTER 10 YEARS 27.945 $23.288 $58,125.60 
AFTER 15 YEARS 28.293 $23.578 $58,849.44 
AFTER 20 YEARS 28.654 $23.878 $59,600.32 
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EFFECTIVE THE FIRST FULL PAY PERIOD OF AUGUST 2014 THE RATES 
WHICH WERE EFFECTIVE IN JULY OF 2013 SHALL BE INCREASED BY THREE 
AND ONE-HALF PERCENT (3.5%). 

RATE EFFECTIVE AUGUST 2014 
80HOUR 96HOURRATE 

RATE ANNUALLY 
TRAINEE 19.733 $16.444 $41,044.64 
PROBATIONARY 21.144 $17.620 $43,979.52 
AFTERl YEAR 22.554 $18.787 $46,912.32 
AFTER 2 YEARS 25.373 $21.144 $52,775.84 
AFTER 3 YEARS (FULL RATE) 

28.189 $23.491 $58,633.12 
AFTER 5 YEARS 28.557 $23.798 $59,398.56 
AFTER 10 YEARS 28.923 $24.103 $60,159.84 
AFTER 15 YEARS 29.283 $24.403 $60,908.64 
AFTER 20 YEARS 29.657 $24.714 $61,686.56 

Employees covered by this agreement get paid for 80 hours a pay period at the rates 
indicated IN THIS SECTION. In order to get the 96 hour rate, divide the 80 hour rate by 
96. 

A Firefighter acting as a lieutenant will get a Fire:fighter's pay for comparable years of 
service plus NINETEEN percent (19%). 

Effective the last pay period 2011 a Firefighter acting as a Lieutenant will get a 
Firefighter' s pay for comparable years of service plus nineteen percent. 

LIEUTENANT: 
Full rate for Firefighter with comparable years of service plus nineteen percent 

(19%) (Differential includes step program). 

A Lieutenant acting as a Captain will get a Lieutenant's pay for comparable years 
of service plus fifteen percent (15%). 

CAPTAIN: 
Full rate for Fire Lieutenant with comparable years of service plus :fifteen percent 

(15%) (Differential includes step program). 

PARAMEDICS: 
All paramedics, including paramedic officers, who are certified before 1993, will 

be paid an eight percent (8%) differential. All other paramedics will be paid a six percent 
( 6%) differential. All paramedics shall meet the qualifications defined in the letter of 
agreement that establishes the parameters of the paramedic program. 
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2125.85 Meal Allowance 

The City will furnish a meal allowance to any employee of the Department who is 
held four (4) hours or more beyond the established quitting time for his/her regularly 
scheduled work day or tour of duty, or who has been recalled on an emergency basis. If 
the employee has been held over for four ( 4) hours, then either food will be procured and 
transported to the location where the employee is working, or if that is not possible, a 
meal allowance of three dollars and twenty-five cents ($3.25) shall be paid to each such 
member of the Depaiiment. Additional meals shall be furnished for each four ( 4) hour 
period that the employee is held over. 

2125.86 Travel Allowance 

(A) Employees authorized to use their private vehicle on City business shall be 
compensated at the IRS rate per mile in effect which may be deducted from the 
employee's Federal Income Tax without having to itemize specific expenditures as 
established by the Internal Revenue Service letter. 

Whenever members of the Maintenance Bureau are required to receive or deliver 
equipment and this assignment necessitates overnight travel and/or more than eight (8) 
hours travel time in any one day, said members shall be paid an additional four ( 4) hours 
pay at the regular straight time rate. 

(B) Above travel allowance is to be paid only for authorized trips out of town. 
Employees will be compensated for normal use of private vehicles under Section 
2125.88. 

2125.87 Tool Allowance 

Employees assigned to the Maintenance Bureau who are required by the City to 
furnish the tools necessary for their jobs shall be paid a yearly tool allowance of three 
hundred dollars ($300.00). This payment shall be paid in July of each yeai-. These 
employees will also be covered by a blanket theft insurance policy paid for by the City of 
Toledo. 

2125.88 Travel and Clothing Maintenance Allowance 

Uniform employees of the Depaiiment of Fire & Rescue Operations will receive 
in a separate check by January 15 of each year a Travel and Clothing Maintenance 
Allowance of five hundred dollars ($500.00). This allowance will compensate employees 
for use of their personal vehicles on travel to other Fire Stations. It is not intended for 
distant travel to other cities when this becomes necessary. Fmiher, this allowance is to 
compensate employees for the cleaning and repair of their uniforms. 

Employees who are required as patt of their official duties to wear civilian clothes 

60 



will receive a travel and clothing maintenance allowance of five hundred and twenty 
dollars ($520.00). 

2125.89 Safety Stipends 

The following stipends shall be provided to all firefighters in January of each year. 

(A) $150.00 - Firefighter safety equipment not provided by the Department but 
conforming to Department's specifications and regulations in the event the Firefighter 
purchases same. 

(B) $350.00 - Maintenance of the physical fitness necessary to effective fire 
fighting. 

Said stipends shall be payable in the gross amount of five hundred dollars ($500.00), 
payment should be issued not later than January 31 to those members then on the payroll. 

2125.90 Termination and Severance Pay 

Employees who te1minate their employment with the City for any reason shall 
have their termination pay computed in the following manner. 

(A) They shall be compensated for any earned vacation and bonus vacation 
including any vacation cmTied over from the previous yem· plus vacation earned the year 
in which the in the employee terminated. The computation of the vacation em·ned in the 
year in which the employee terminated shall be in accordance with the following table: 

Entitled to 2 weeks -.916 x the number of months worked 
Entitled to 3 weeks -1.333 x the number of months worked 
Entitled to 4 weeks -1.750 x the number of months worked 
Entitled to 5 weeks -2.166 x the number of months worked 
Entitled to 6 weeks -2.583 x the number of months worked 

(B) In addition to the above, the employee shall be paid for any holidays worked 
for which he has not been compensated either in the form of pay or time off. If the 
employee was entitled to discretionary holidays and has not taken them and terminates on 
or before June 30, they shall receive pay for one (1) discretionm·y holiday. If the 
employee terminates after June 30, they shall receive pay for two (2) discretionary 
holidays. 

(C) Employees who retire or die or who separate in good standing from 
employment after twenty-five (25) years of service shall also receive severance pay for 
unused sick time in accordance with the provisions of Section 2125.67, Accumulation of 
Sick Days. 

(D) An employee shall be entitled to the pay-outs herein no later than 90 days 
after said employee terminates. 
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2125.91 Shift Premium 

Effective the first full pay period in January of 2000 and thereafter, the City shall 
pay a shift premium for regular hours worked to dispatch supervisors and the Fire 
Investigation Unit (arson) as provided herein. 

A shift premium of fmty cents ($0.40) per hour worked shall be paid to any such 
employee who is scheduled to stait work on or after 11 :00 a.m. and before 7:00 p.m. 
Statting times within this period shall be known as the afternoon shift. 

A shift premium ofthi1ty-five cents ($0.35) per hour worked shall be paid to any 
such employee who is scheduled to start work on or after 7:00 p.m. and before 3:00 a.m. 
Starting times within this period shall be known as the night shift. 

2125.92 Administrative Responsibility 

Except as otherwise provided herein, the City shall retain all rights and duties 
pursuant to the Charter of the City to operate and direct the Depattment of Fire & Rescue 
Operations. 

2125.93 Residency Requirement and Waiver 

(A) Bvery employee shall be a resideat of the City of Toledo HHless they have 
be ea graHted a waiver. 

(B) PursuaHt to Seetioa 61 of the Charter of the City of Toledo, ifthe Firefighter 
has established aad maiHtaiaed his resideaee outside the limits of the City of Toledo prior 
to Noveraber 7, 1972, the Firefighter shall be allowed to eoHtiflUe sueh resideney during 
his employmeat vfith the City of Toledo. 

(C) fill oraployee of the eity who ·.vishes to seek a waiver of the resideney 
requiremeHt shall apply in writing to the departmeHt of humaa resourees on the 
applieation form provided by the eity. The employee m<1st set forth the faets meeting the 
eharter eriteria that non residenee of sueh employee woulEI be in the best iaterest of the 
eity anEI that justiee to SBeh employee requires ·.vaiver of the resideney requirement. 
Based «pon the doeumentation preseated, the eity' s ehief eiwernive will make a 
determination as to whether the eharter eriteria have beea met. The deeisioa of the ehief 
eiceelliive shall be eonsidered fiaal. The ehief exeelliive may at his/her option graHt 
temporary, limited, or eoaditioaal waivers as he/she sees fit. 

EMPLOYEES COVERED BY THIS COLLECTIVE BARGAINING 
AGREEMENT SHALL HA VE NO RESTRICTIONS AS TO WHERE THEY RESIDE. 

2125.94 Continuation of Services 

The services performed by the Department of Fire & Rescue Operations are 
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essential to the public health, safety and welfare. The Union and the City, therefore, agree 
there shall be no inte1ruption of the work for any cause whatsoever nor shall there be any 
work slowdown or other inte1ference with services. Firefighters may be required to go 
through picket lines where an emergency exists or is believed to exist, to protect the 
public health, safety and welfare. Steps will be taken by the City to ensure that 
Firefighters will not be considered strikebreakers. 

A Local 92 representative shall have no authority to take strike action or any other 
action interrupting the City's operation. The City will not engage in a lockout of the 
Firefighters during the term of this Title of the Code. 

2125.95 Savings Clause 

If any Article or Section of this Chapter 2125 of the Code or of any rider thereto 
should be held invalid by operation of law or by any tribunal of competent jurisdiction, or 
if compliance with or enforcement of any Article or Section should be restrained by such 
tribunal pending a final determination as to its validity, the remainder of this Chapter of 
the Code or any rider thereto, or the application of such Article or Section to persons or 
circumstances other than these as to which it has been held invalid or as to which 
compliance with or enforcement of has been restrained, shall not be affected thereby. 

It is the intent of the City and the Organizations that should any Article or Section 
of the Chapter of the Code be held invalid or inoperable, that Section or article shall be 
renegotiated in an attempt to provide validity, operability or acceptability to such Section 
or Article. 

2125.96 Paramedic Training Agreement 

The parties agree that the City will offer Paramedic Training for at least thirty 
(30) people over the life of this collective bargaining agreement. The goal shall be to train 
ten (10) people each year, assuming that at least ten (10) qualified members request this 
training each year. The Fire Administration reserves the right to determine class sizes. If 
less than ten (10) members apply for a Paramedic Training, the City is not obligated to 
make up this number in ensuing years. Positions in each paramedic training class will be 
reserved for officers at a minimum level of one officer for every four privates, if officers 
apply. This agreement to train specific numbers as Paramedics and to include a certain 
number of officers in this training specifically supports the goals of establishing all Fire 
Stations as advanced life support (ALS) stations and furthering the ALS first responder 
concept. 

In an effmi to reduce recall overtime, the Paramedic Training Schedule shall be as 
follows: All Firefighters agreeing to Paramedic Training shall be temporarily assigned to 
the same shift and will be detailed to training on shift. 
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Any required training done outside regularly scheduled work hours shall be paid 
at the overtime rate. This excludes members that are going through Paramedic Training 
as a condition of employment. 

2125.97 BLS Transport 

Because, the City of Toledo experiences a high volume of emergency runs 
requiring BLS transport; and therefore, the parties intend for this agreement to result in 
BLS transport calls to be handled by Toledo Firefighters without any change to any 
contract provision, including but not limited to mticle 2125.58 minimum manning 
requirements. 

Toledo Firefighters possess the expertise and equipment to handle such calls the 
parties agree to the following points concerning staffing and personnel assignments: 

1. The City of Toledo and Toledo Firefighters Local 92 agree that emergency runs 
requiring BLS transpmi arising inside the City of Toledo may be handled by 
Local 92 members. 

2. It is agreed that the rescue transport units will be considered part of a two-piece 
company and shall respond, according to cunent contract language and letters of 
agreement. The City of Toledo shall have between five (5) and ten (10) rescue 
transpmi units in service daily. The number (5-10) of rescue transport units will 
be dete1mined by the fire administration. 

3. In order to ensure fair and adequate staffing of the rescue transport units it is 
agreed that no member is exempt from working on the rescue transpmi units. 
Stations with a two piece engine company shall have an officer on the rescue 
transport unit from 0700 x 1900 hours or 1900 x 0700 hours. 

4. In the event this agreement results in the addition of new job duties and 
responsibilities which can not be handled by the current 103 minimum manpower 
staffing level, it is agreed that the parties shall meet to discuss and resolve such 
issues. 

2125.98 MID-TERM BARGAINING 

IN THE EVENT THE CITY AS A RESULT OF EXIGENT CIRCUMSTANCES 
(AS THIS TERM IS DEFINED UNDER OHIO LAW DEVELOPED UNDER R.C. 
4117) THAT WERE UNFORESEEN AT THE TIME OF NEGOTIATIONS OR THE 
PASSAGE OF LEGISLATION WHICH CONFLICTS WITH THE TERMS OF THIS 
AGREEMENT FINDS IT NECESSARY TO SEEK A CHANGE OR CHANGES TO A 
TERM OR TERMS OF THIS CONTRACT, THE CITY, AFTER APPROVAL BY 
CITY COUNCIL. SHALL NOTIFY THE UNION OF THE PROPOSED CHANGE OR 
CHANGES. THE UNION MAY, WITHIN TEN CALENDAR DAYS OF SUCH 
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NOTICE, SUBMIT A WRITTEN DEMAND TO BARGAIN OVER SUCH CHANGE 
OR CHANGES. 

SHOULD THE UNION DEMAND TO BARGAIN AS PROVIDED HEREIN, 
THE PARTIES SHALL ENGAGE IN GOOD FAITH BARGAINING FOR A PERIOD 
OF NOT LESS THAN FIVE DAYS AND NOT MORE THAN TEN DAYS. 
BARGAINING SHALL BE CONDUCTED BY TEAMS CONSISTING OF NOT 
MORE THAN FOUR PERSONS, UNLESS A LARGER NUMBER IS MUTUALLY 
AGREED TO BY THE CITY AND TI-IE UNION. 

IF TI-IE BARGAINING TEAMS HAVE NOT REACHED AGREEMENT BY 
THE END OF TI-IE BARGAINING PERIOD, TI-IE PARTIES WILL ENGAGE IN 
MEDIATION FOR A PERIOD OF NOT MORE THAN TEN DAYS, OR UNTIL A 
RESOLUTION IS REACHED OR IMPASSE IS DECLARED BY EITHER PARTY, 
WHICHEVER FIRST OCCURS. TI-IE MEDIATOR SHALL BE ASSIGNED BY TI-IE 
STATE EMPLOYMENT RELATIONS BOARD, UNLESS TI-IE PARTIES 
MUTUALLY AGREE ON A MEDIATOR. 

IF TI-IE PARTIES HAVE NOT REACHED AGREEMENT BY TI-IE END OF 
TI-IE MEDIATION PERIOD, THE CITY MAY ELECT TO SUBMIT TI-IE 
UNRESOLVED ISSUE OR ISSUES TO CONCILIATION. THE CONCILIATOR 
SHALL BE SELECTED AND TI-IE HEARING CONDUCTED IN ACCORDANCE 
WITH THE PROVISIONS OF R.C. 4117 AND THE IMPLEMENTING PROVISIONS 
OF TI-IE OHIO ADMINISTRATIVE CODE. TI-IE CITY SHALL MAINTAIN THE 
STATUS QUO UNTIL TI-IE CONCILIATOR PROVIDES HIS OR HER DECISION. 

IF TI-IE CITY DOES NOT ELECT TO SUBMIT TI-IE UNRESOLVED ISSUE 
OR ISSUES TO CONCILIATION, TI-IE STATUS QUO SHALL BE MAINTAINED. 

PROPOSED CHANGES TO THIS AGREEMENT THAT ARISE WITHIN 120 
DAYS OF TI-IE AGREEMENT'S EXPIRATION WILL NOT BE DEEMED MID
TERM ISSUES. SUCH ISSUES WILL BE HELD OVER UNTIL NEGOTIATIONS 
FOR A SUCCESSOR AGREEMENT COMMENCE AND THIS PROCEDURE WILL 
NOT APPLY. 

2125.99 Termination 

This Chapter of the Code shall be effective as of the first day of January, ;w()9 

2012 and shall remain in full force and effect through December 31, ;w-1-1- 2014 and 
thereafter until te1minated, amended or repealed pmsuant to Chapter 4117 of the Revised 
Code. 
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COLLECTIVE BARGAINING AGREEMENT 
BETWEEN 

CITY 011 TOLEDO 
AND 

TOLEDO FIREFIGHTERS' LOCAL 92 
EFFECTIVE JANUARY 1, 2012 THROUGH DECEMBER 31, 2014 

FOR CITY OF TOLEDO: 

o Fire and Rescue Dept. 

E~~~bcr 
Matt Tabb, Executive Board Member 
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