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ARTICLE 1

PREAMBLE
This Agreement 1s entered into Dbetween the City of
Beachwood (hereinafter referred to as the wcity"), and National

Production Workers Union, Local No. 707 of Cleveland, an

affiliate of the National Productioh Workers Union (heréinafter
referred to as the “Union”) effective November 1, 2011, except
as otherwise provided.

gned hereby agree that the Collective Bar
y and Union originally set to expire on
Extension

The undersi gaining

Agreement between the Cit
December 31, 2010, and

Agreement to expire on December 31,

extended through Contract
2011 is hereby superseded by

this Agreement.

ARTICLE 2
PURPOSE

It is the intent and purpose of the parties hereto that

ent shall promote and improve essential services to
a basis for securing cooperation and good

and set forth the basic

this Agreem
the City, establish
will between the Ccity and its employees,
understanding between the parties covering rates of pay,  hours
' and other conditions of

of work,
e Union during the term of this contract.

represented by th
ARTICLE 3

RECOGNITION

The City recognizes National production Workers Union,

an affiliate of the Nati
exclusive bargaining

Local 707 of_Cléveland, onal Production

Union, as the  sole and

Workers
rvice and maintenance employees of the

representative for all se

{H2374918.3 ) i
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-management and directio

- are vested and shall remain vest

City, excluding office clerical employees, part-time and

temporary employees,
e Assistant .Directors, and Foremen

wages, hours .and

who shall be the

the Service Director and th

(Superlntendents) to establish rates of pay,

and conditions of employment,
that lay-offs-of part-time
s of

other terms
provided, however,

"Bargaining Unit,”
s shall be governed by the provision

and temporary employee

Article 31.
ARTICLE 4

MANAGEMENT RIGHTS

Except as specified otherwise in this agreement, the

n of the working force in all its phases

ed exclusively in the City, and

this shall include but shall not be limited to:

the operations; control the

A. the right to manage
premises; ’

B. direct the efficiency of

operations;

working forces; maintain

C. the sole .right to hlre, discipline, and discharge for

just cause;

- D. lay off and promote; O plomulgate and enforce
reasonable employment rules and regulatlons,' :
E.. to reorgahize, discontinue, Or enlarge any department
or division; :
(including the assignment - and

summer and part time
to other departments;

F. to transfer employees
allocation of work to regular,

employees) within departments or

G. to introduce new and/or improved equipmeht, methods,

and/or facilities;

H. to determine work methods;

(H2374918.3 )




the size and duties of the work force;

) I to determine
J. the number of shifts required, and work schedules;
K. to establish, modify, consolidate, oOr abolish jobs (or
classifications);

and to determine staffing patterns, including, but not
1imited to, assignment of employees, numbers employed,
duties to Dbe performed, qualifications required, and
areas worked, lunch periods and leave - of absence,
subject only to the restrictions governing the
exercise . of these rights as are expressly provided
herein, but are subject to the restrictions and
regulations governing the exercise of those rights as

provided in this contract.

ARTICLE 5

NON-DISCRIMINATION

Both the City and the Union recognize their' respective

<:>responsibilities under Federal a
the American

nd State Civil Rights Laws, fair

employment practice acts, s with Disabilitiés Act

similar constitutional and statutory requirements.

and other
both the City and the Union hereby reaffirm their

Therefore,
discriminate or show

legal and moral, not to

commitments,
o employment in violation of

favoritism in any manner relating t

applicable laws, including race, color, creed, national origin,
the Union, and further'to make

sex, disability or membership in
a recognized

reasonable accommodation, for any member who has

disability.. It is the responsibility of each member who claims
he above law
with sufficient documentation for the

reasonable

prdﬁection under any of t s to make a written report

to the Service Director

to make a decision. All requests for

Director
who is'unable to perform the

accommodation made by a member
reqular assigned work shall be on a written form provided by the

In the event of a-

city, with a copy delivered to the Union.

{H2374918.3 }
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Union agree toO make a reasonable

dispute, the city and the
member or the

settlement before the

effort to negotiate a
a complaint with a

members' representative files a grievance,

governmental agency or a court of law.

ARTICLE 6
UNION REPRESENTATION.

ho are selected by the Union to act

purpose of proce551ng

Section 1. Employees W

as Union representatives for the

Grievance Procedure shall be known as

grievances under the
"gtewards." Eac
as Steward only. when th
The Union shall inform the City of
representatives.

Sectibn 2.

h Steward shall have an alternate wh

e regular steward is absent from work.

The City shall recognize one (1)

o shall act

the names of all Union

Chief Steward
The

'approved b

t Steward for the Service Department
t employees on all shifts and shall

ive on all matters pursuant

and one (1) Assistan
Chief Steward shall represen

be the designated Union representat
The Assistant Steward  shall Dbe recognized

to this Contract

eward is absent or otherwise not avallable.

when the Chief St
tewards or thelr substitutes as described

Section 3. The S
1n Section 2 of this Article sh

ut the functions of their office durin
except that immediate Step 1

on shall

all not be allowed time to carry

g working hours, unless

y the Se1v1ce Director;

grievance procedures may be on duty time but - the Uni

make a good-faith effort to limit ‘such time to a mlnlmum

ARTICLE 7

GRIEVANCE

Section 1. A grievance is a dispute or difference between

the Union and the City, concerning the interpretation and/or

[H2374918.3 }
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application of any prévision of this

disciplinary actions.

Section 2. When any such grievance arises

procedure shall be followed:

r

Agreement and any

the following

If the.employeé believes hé/she has a

SteE 1.
grievance, grievant and the Chief Steward must
the grievance _orally

first discuss
Service Director within ten
after the event oOI . after he/she

knowledge of the event.

(10) - cal

prevent the employee from .ver

his/her supervisor to

difference.

Step 2. If the grievance is not reso
hall within ten (10)

1, the grievant s
initial meeting with the Service D

written grievance, setting forth
details of the grievance, i.e. the
which it is based, the approximate
occurrence, the relief o
shall be dated and signed b
Chief Steward.
with in twenty (20)
hearing with the employee,
representative of the Union. and,
shall give a written answe
calendar days of said hearing.

calendar days

Step 3. If the gri
settled at Step 2, the Union may

grievance to Arbitration by notifying
in writing of its intent to do so

(30) days after the Step 2- answer was iss
Union cannot agree upon. an
party may

(7) arbitrators from
d Conciliation Service

the City and the
impartia1' arbitrator, either
request a panel of seven

the Federal Mediation an
and an arbitrator will be chosen
accordance with the Service’s then

rules and regul

arbitrator selected
add to, subtract from, or modify in any

{H2374918.3 }

The Mayor, or his designee,

ations for labor arbitration.
shall ‘have no authority to

with the
endar days

should have
Nothing herein shall
pally meeting with
informally resolve any

lved at Step
days of the

irector file a
the complete

facts upon

time of the

r remedy requested, which
y the employee and the

shall
conduct a

the Chief Steward and
thereafter;

r within twenty (20)

evance 1s not satisfactorily

submit . the
the Mayor

within thirty

ued. If

in
applicable
The

way




the provisions of this Agreement. The fees and
J the expenses of the arbitrator and the Federal
Mediation and Conciliation service shall be borne

equally by the parties.

Section 4. The Chief steward must be present for all

_meetings petween the employee and th
This procedure shall not ap

e Service Director.

Section 5. ply in such a manner

ase or decrease compensation or benefits i
e contract and shall not apply 'to‘compel

ntract or change its terms after

as to incre n any form

inconsistent with th
either party to adopt a new co

‘the expiration date of this contract.

'ARTICLE 8

GRIEVANCE; TIMELINESS

Section 1. To be considered valid, a grievance must be

n this AAgreement. A grievance

made and filed as set forth 1

which is not timely filed wunder this prdvision- shall be

considered void.
. Section 2. . Where 'a grievance 1is originally filed in a

to answer it Within the
the

city fails
any particular step, then
e next step of the

timely manner and the
prescribed time- period at

grievance shall automatically proceed to th

grievance procedure.
Once a grievance 1is origina
cement extend the time in which to

t step. The parties may

Section 3. 1ly timely filed,

the parties may by mutual agr

answer it or to appeal it to the nex
agree to skip any step ‘of the

also, by mutual agreement,
expeditious

grievance procedure in order to promote - the

" resolution of any grievance.
grievance procedure

Article shall Dbe the sole and exclusive .method for resolving

<:>matters which constitute grievances under thi

Section 4. The set forth in this

s Agreement. Any

.10
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" this grievance procedure,

+he Union Steward.

decisions, results, or settlements reached under the terms of

whether reached by an arbitrator's

decision or at any pre-arbitration step of the erocedure, shall

and binding on the City, the Union and the

be final, conclusive,

members of the Union, appealéble only as provided. in Chapter

2711 of the Ohio Revised Code.

ARTICLE 9
DISCIPLINARY ACTION

1. A non-probationary emploYee who could be

Section
1t of disciplinary

suspended oOr discharged as a resu

demoted
action must be given written notice of potential disci

(7) work days after the City has knowledge

plinary

action within seven

of the conduct for which the employee might be disciplined.

ctly to the employee or to

Such notice may be given either dire
the employee

At the time of such action,

shall have the right to Union representetion.

Section 2. Disciplinary action taken by the City shall

only be for just cause.

Section 3. (A)

personnel file for one year from the date of the reprimand,

e employee commits the same oOr 51mllar violation within

unless th
e 1t will be considered a repeat violation

the year; in which cas

and kept for three (3) years aftel the date of the reprimand.

(B) A serious violation results from
termination of service.
personnel file ‘for

a suspension of one

or more working days . oI Serlous
violations shall remain in an employee’s

three
the employee commits the same oI similar violation within the

in which case it will be considered a repea

years after the date of the serious violation.

year; t violation and

kept - for five (5)

11
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The Service Director shall have the authority

Section 4.
which shall be appealable as set

P :
./ to administer all discipline,

forth in Steps 2 and 3 above for Grievances.

ARTICLE 10
WAGES AND OVERTIME TO EXISTING PAY RATES

Section 1. - Wages. Wages will continue at the rate

previously established. by the Collective Bargaining Agreement

e City and Union originally set to expire o
ed through the Contract Extension Agreement

between th n December

31, 2010, and extend

to explre on December 31, 2011, until January 1, 2012.

wages shall be assessed as follows:

Effective Effective Effective
01/01/12 01/01/13 01/01/14

Effective January 1, 2012,

TIME PERIOD
RATE OF INCREASE (1.5%) (1.5%) (1.5%)
MECHANICS $31.54 32,01 -  $32.50
<:> CREW LEADER : '  $26.30 26.70 27.10
BODY SHOP LABORER $25.69 26.08 . 26.47
LABORERS $24.51 24.88 25.25
JANITORS $21.67 22.00 ©22.33
HVAC $26.86 f 27.26 27.67
ARBORIST $25.69 26.08 26.47

The City will increase wages by 3% in lieu of the 1.5%

increase above to be effective December 1, 2013 if the State of

Ohio provides an alternative to the Estate.Tax that generates a

minimum of $2,000,000'annﬁally to the City.

Sectioﬁ 2. Call-In. Minimum one {1) hour pay for show

(3) hours

up within one (1) hour of call-in, plus minimum three

worked or pay after show-up.

12
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" If the Service Director determines that a winter ~sched

“\qualified volunteers.

O

Section 3.  Workweek. A regular workweek is forty

h the Sunday evening shift that ends on

hours and begins wit
A workday is eight (8) hours.

Monday morning of each week.
First shift (day

Employees shall have the following schedule:

shift) ~-- 7:30 a.m. to 3:30 p.m. (unless an emergency is

declared by the Service Director or his designee requiring

additional or different staffs).
In that case, the Service Director

The City may determine that a

winter schedule is needed.

may establish a winter schedule as follows:

Winter Schedule

Starting the 1% Sunday in November or later, and ending the
winter schedule on April 15, or earlier, as designated by
the Service Director, employees may be subject to a winter

schedule as follows:

Day shift —- 7:30 a.m. - 3:30 p.m.
Night shift -- 8:00 p.m. - 4:00 a.m.

Effective the 15t gaturday in November or later, thﬁough the

274 gunday in April or earlier, as designat

Director:

Weekend shift (Saturday and Sunday) -

p.m.

(Unless an emergency 1s declared by the Service Director or his

designee requiring additional or different staffs.)

ule 1is

needed, the entire 1list of positions needed for the winter
schedule shall Dbe posted each year, subject to the Service
Director's right to require some seniority on each shift in
addition to crew leaders. The winter schedule shifts shall be

filled by one crew leader each and then the most senior

If there 1is an insufficient number of
senior

volunteers, the Service Director  may select the least

13
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members of the Bargaining Unit w

on the first pay date in April 2012,

amounts for the applicable pOSlth

‘with at leas

income tax collectlons

he w1nter and weekend . shifts. The Service

employees to staff t
thority to establlsh stalt and end

Director shall have the au

the winter scheduled as set forth above, and the

needed for each shift.
(7) calendar days’ notice of

dates for

minimum number of employees

Director shall give at least seven
t+ and end dates for the winter schedule and th

The Service

e weekend

the star

shift, and of any change in such start and/or end dates.
contract,

Section 4. Bonus. At ratification of the
ith at least one year of service
will receive the following lump sum bonus based upon Bargaining

Unit and position:
$950

$800

Mechanics

Other Service Woikers

Members of the Bargaining Unit with at least one year of

service at the time of payment will receive an additional lump
sum bonus equal to the above amounts for the applicable position

if the City’s net income
Members

tax collection for 2011 collections exceeds $24,250,000.

of the Bargaining Unit with at least one year of service at the
a lump sum bonus equal to the above
n on the first pay date in

% collection for 2012

tlme of payment will recelive

if the City’s net income ta
Members of the Balgalnlng Unit

t will

April 2013,
collections exceeds $25,200,000.
t one year ef service at the time of paymen
1 lump sum bonus equal to the above amounts

receive an additiona
if the City’s net income

on the first pay date in April 2014,
collection for 2013 collections exceeds $26,765, 000. “Net

tax
n shall mean gross taxes collected less

refunds issued, and the “eollection year” is money received by

<:>the City during the calendar year.

- 14
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ARTICLE 11

2N
) WORK DAY

The regularly. scheduled work day shall be from 7:30 A.M.
until 3:30 P.M., Monday through Friday as follows:

1. Employees shall not have regularly scheduled morning
or afternoon breaks. If an employee needs to use a
toilet facility, the employee shall use the nearest

available public facility. Use of the restroom
facility does not include obtaining coffee, beverages,

snacks, newspapers, etc. Tt is not to include
socializing with other employees in or out of the

Service Department;

ot enter the service yard for lunch

2. Employees shall n
d must be out of the service

prior to ~12:00 Noon an
yard by 12:45 P.M.;

Employee shall not enter into the service yard at the
end of the day prior to 3:25 P.M.

(
N X ’ , . . .
. - Section 1. Overtime. Overtime 1S payable at time and one-

half time regular'péy when an employee actually works for more

than forty (40) hours in any week. All excused absences (Sick

Injury Leave, Bereavement Leave, Vacation Leave, Personal

Leave,
shall be counted as a day worked for

Day Leave, Holiday Leave)
overtime purposes. All leave must be taken in increments of at

least one hour. Specifically, use of . leave time in amounts

cher than iﬁqrements of one (1)

hours worked for the purpose of computing overtime pay and shall

be paid at the regular rate. Employees who are fequired to work

on a holiday shall be paid one and one-half (1.5)
s actual hours worked in addition to holiday

times regular

pay for actual hour

pay.

Section 2. New Emplbyees. A During probation for newly

($2.00) per hour.

(:)hiredAemployees( regular pay less two dollars

15
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Section 3. Longevity.

,/_\\

\ )

\ A. For laborers who were employed prior to July 1, 1989:
they shall be paid longevity at a rate of seven percent (7%) of
their base wage rate, for each year after the fifth year of
service with the City. Laborers who were employed prior to July
1, 1989, and are subsequeﬂtly promoted to another position with
the City shall continue to receiverlongevity at a rate of seven
percent (7%) their base wage rate. A

B. For all employees hired after July 1, 1989, but prior
to May 22, 2002, longevity shall be paid based on the following
schedule: ' '

After 7 years of service $550.00 -36
After 8 years of service $600.00 .39
After 9 years of service $650.00 .31
After 10 years of service $700.00 .34
<:> After 11 years of service $750.00 .36
After 12 years of service $800.00 .23
After 13 years of service $850.00 Al
After 14 years of service $900.00 4>
After 15 years of service 7% of base wage rate
C. For all employees.hired after May 22, 2002, longevity

shall be paid based on the following yearly schedule:

s 850.00 .y 12. $1,100.00 -5% 17. $1,350.00 .65
$ 900.00 .4y 13. $1,150.00 -5° 18. $1,400.00 (7

THES  scHepule
LT Benebes

TREp TApeLL

$1,000.00 .48 15. $1,250.00 -60 20, $1,500.00 .7%#

SmaTH
ESqTES

7.
8.
9. S 950.00 .46 14. $1,200.00 -5% 19. $1,450.00 .70
0.
1.

$1,050.00 -56 16. $1,300.00 %)

C4/Le‘ﬁﬂ

=1

ARTICLE 12

it
D 4P inRt?

COMMERCIAL DRIVERS' LICENSE

Section 1. lLicense Requirement and Reimbursement. All

TN .
(V)Mechanics, TLaborers and Crew Leaders shall have, Ienew and

16
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d Ohio Commercial Drivers' License. In the event

person without such license, that person
The City

maintain a vali
that the City employs a

shall obtain such license within sixty (60) days.
shall reimburse a member who has never had such license and/or
who renews his/her licensé, for the reasonable cost of obtaining
the license (not to exceed $350.00) 1f (1) such employee remains
employed by the city for one (1) year after being issued the
license ahd (2) the license is at that time in good standing.

Section 2. Revocation or Suspension of License.

£ that an employee's Commercial Drivers'
license is suspended by the State of Ohio or a court
of law, or if the employee fails to Irenew the license
before expiration, the employee shall notify -the
Director at once and shall not operate any vehicle for
which the member 1is not licensed. The Director will
assign the employee to non-driving work if such work
is available and at the assigned position’s regular
rate of pay. . If no work is available, the employee
shall be laid off (with no bumping rights) until such

time as work becomes available.

A.. In the even

employee's job open for thirty
(30) days after the employee's loss of the CDL or
failure to pass the CDL examination. If the employee
obtains a CDL in that period, the employee will Dbe
returned to the regular duties and pay rate held
before the loss of the CDL. 1f the employee fails to
_ obtain a CDL before the employee's former position has

been filled, the employee shall = remain in the
available work or on layoff until work becomes

available.

5. The City will hold the

C. In the event that an employee's.driving record and/or
accident rate, whéther‘aa an employee of the City or
otherwise, is such that the insurance company insuring
the City refused to insure that employee as a driver
of a City vehicle, the Director shall notify the

employee at once, and shall attempt to re-validate the
insurance coverage for a period of fourteen (14) days.
If the insurance coverage cannot be obtained,'then the
Director shall take the same procedure as if the

17
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/)dues deductions.

(
-

lost his/her license under paragraph B,

employee
above.
ARTICLE 13
DUES DEDUCTION
Section 1. Within ten (10) days of the execution Qf this

Agreement, all employees in the bargaining unit shall either

become dues-paying members of the Union,
mit to the Union a fair share fee 1in

or, as a condition of

continued employment, Ie
accord with the provisions
Any newly hired employees 1
(1) year from the date of hire,
s of the Union or remit the fair share fee.

11 be certified to the City by the

of Ohio Revised Code Section

4117.09(C). n the bargaining unit
shail, within one either elect
to become employee
The fair share fee amount wi

The deduction of the fair shar
and does not reguire a

Union. e fee from any earnings of

the employee 1is automatic
The deduction of the fair share fee wil

eceives written notice to begin deductions

As provided in Ohio -Revised

written

authorization. 1 not be

made until the City r

from the Controller of the Union.

Code Section 4117.09(C), nothing in this Article shall be deemed

uire any émployee to become a member of the Union.

to reg
Section 2. ~The Employer agrees to deduct Union dues and

fees from any member of the bargaining unit who provides written

authorization for a payroll dues and fees deduction and pay such
funds over to the Union as soon as reasonably possible with a

ployees and such pertinent information as the Union

list of em
remitted to the

" The amounts‘ deduicted will be

may request.
Payment to the Union of fair share

controller of the Union.

fees deducted will be made according to the same provisions of

Union of regular

the Agreement that govern the payments to the
hold it

The Union shall indemnify the City and

18
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status shall receive

harmless against any and all claims, demands, suits or other

liability that may

complying with provisions of this Article.

ARTICLE 14

PROBATION PERIOD

yees other

Section 1. The probation period for new emplo

(1) year from the

d in Section 2 shall be one
an employee may be terminated

that the

than those referre

date of hire. Duriﬁg this period,

without cause 1f the Service Director determines

loyee is unable to perform the required work.

emp
I1f an existing employee is appointed to

Section 2. a new
and is terminated during the probation period,

previous jbb, unless the

position, such
employee shall return to the employees’
cause as a discipline matter. An

termination was for Jjust
selected for any bargaining unit

existing employee Wwho is-
position shall b

a probationary period of sixty (60) workdays.

ARTICLE 15

VACATION

' Section 1. (A) Annually, each employee in active pay

paid vacation on an accrual basis based on

the following schedule on a Ppro rata basis equally throughout

:

the year:

19
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e considered to have qualified when he completes-




S

Years of Continuous Annual Vacation Accrual by
Service Allotment Pay Period

One (1) year . 80 hours ‘ 3.08 hours per pay

Six (6) years ' 120 hours 4.62 hours per pay

Ten (10) years 160 hours 6.16 hours per pay

Seventeen (17) years 200 hours 7.7 hours per pay

At the year end, any adjustment required due to rounding will be
performed to insure that the total hours accrued in the year

equal the appropriate annual allotment.

(B) Emplbyees in active pay status may either cash out

unused vacation hours at the end of the year only or may carry.

forward an amount of unused vacation time not to exceed one and

one-half (1.5) times their annual allotment.

Section 2. Scheduling. Vacation shall be scheduled by the

Service Director, but employees can select vacation time based

upon seniority and shall request vacation time no later than

7:15 A.M. prior to the commencement of the shift(s) for which

the employee 1is requesting vacation. Provided, however, an

employee must use vacation leave in a minimum increment of one

(1) hour, subject to the approval of the Service Director. City

shall post monthly a list of available accrued vacation time for

all Service Department employees.

Section 3. Restricted Periods.

Empioyees shall be scheduled for vacation leave as follows:

Employees shall be scheduled for vacation leave as follows:

Five (5) employees shall be allowed to be on vacation at
one time during the months of April, May, and September.

Six (6) employees shall be allowed to be on vacation
at one time during the months of June, July, and

4 August.

Four (4) employees during October.

Three (3) employees during November, December,
January, February and March.

20
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(. )For the purpose of this

()

‘days may be used for any purpose,

O

' as an additional holiday.

‘member and approved by the

section only, "employees" shall

t+han those classified ~as

mean all individuals other

Mechanics or HVAC.

Additionally, while the aforementioned numpbers

number of individuals allowed

represent ‘the "guaranteed"
ceed those

the Employer may elect to eX

off on vacation,
warrant. However, the -

figures if the circumstances

employer's denial of vacation to an individual that would

t to the grievance

exceed the number listed is not subjec

procedure.
nd HVAC shall be granted vacation at the

Mechanics a
the employer shall not

discretion. However,

employer's
+ from these individuals. Any

unreasonably deny any reques

denial of vacation for Mechanics/HVAC may be subject to the

grievance procedure.
ARTICLE 16

HOLIDAYS AND PERSONAL DAYS

1. Eligibility for “personal days” becomes

(90) days of 'employment;
g unit shall be entitled to three

Section

effective after ninety ‘Thereafter,

each member of the bargainin
(3) personal days annuélly, on a day to Dbe selected by the
Director, but not during the

d Periods listed in Article 15, Seétion 3. Pefsonal

Restricte
including a verified family or

shall be entitled to the

personal emergency. Each employee

Martin Luther King, JI.
Labor Day,

New Year's Day,
Memorial Day, Independence.Day,
Effective 2002, each

following holidays:

Day, President‘s Day,

Thanksgiving Day and Christmas Day-

e shall be entitled to lecelve the da
To earn holiday pay, an employee must

employe y after Thanksgiving

21
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" of calculating vacation time only,

A

Verifying agency,

y before and the day after the holiday,

have worked the full da
leave,

excused for illness, personal

unless an absence is
personal days shall be prorated

bereavement leave or vacation.
g the first and last years of employment.

In the event of an emergency,
cancel vacation days or

durin
the City has the

Section 2.
authority to suspend, postpone, or
personal days off tb meet management needs.
Employees shall be given credit,
for up to three (3) years of

‘Section 3. for purposes

prior public service, including prior time with the City of
g such prior public service credit
(90) days of the date of
March 31, 2008 to

There shall be no

to

Beachwood. Employees claimin
shall notify the City within ninety

hire. Existing employees shall have until

notify the City of such prior public service.
for existing employees. Prior "’

retroactive adjustment
such time must be

service time,
Such verification must be in

ility in the

receiving any credit for prior

verified by prev1ous employers.

g from an individual with fiduciary responsib

writin
In the absence

subdivision oOr municipality.

of verification from the previous employer, the City may accept

a copy of an individual’s annual statement from PERS.

ARTICLE 17
MEDICAL BENEFITS

Section 1. Members - of . the Bargaining Unit shall be

entitled to medical coverage, including vision, dental, hearing,
and prescription drug coverage, as set forth in the attached

Exhibit A.
Section 2. The City may contract (if possible) with
another company and/or alternate coverage to maintain
i+ levels at lower rates. The City

substantially similar benefi

22
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Family, multiple Children

agrees to discuss such changes with the. . Union prior to
implementation. '
In the event that non-Bargaining Unit employees

Section 3.
the

a materially better health care insurance plén,

receive
Union méy elect that coverage in lieu of the above plan and

adopt the contributions that non-Bargaining Unit employees are

required to make, if any, that are part of the structure of such

plan.
Health Premium Offset. Effective January 1,

Section 4.
2012, all Bargaining Unit members will be»required to contribute
The City will

15% of the premium cost toward their health care.

or a portion of this cost, by providing offset in

offset all,
individual’s

the following monthly amounts Dbased on the

coverage.

Single $101.00

Employee + Spouse $201.00

Employee + Child $141.00

Employee + Children $177.00

Family, 1 Child $247.00
$305.00

In addition to providing the above offset the City will

establish an TRS 125 Plan (premium only)

contributions pre-tax. Offset amounts are based upon employee
and family members on plan, excluding adult age dependents agé
23 or older. For example, employee and spouse with one child
under'23 will receive $247 per month, or With one child 23 or

older will receive $201 per month.

Section 5. Flexible Spending Account. - Effective January

1, 2012, the City is permitted to modify the existing Health

Care Coverage to include deductibles, coinsurance, Cco-pays,
maximum Out-of-Pocket amounts for coinsurance, and increases to

<:>drug co-pays as pef the attached Exhibit A. ‘To help offset the

.23
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into this account.

effect of these changes, the City will establish a Flexible

Spending Account for each member of the Bargaining Unit and

annually fund such account as follows:

Single $ 500.00
Employee + Spouse $1,000.00
Employee + Child $1,000.00
Employee + Children $1,100.00
Family, 1 Child $1,100.00

$1,200.00

Family, multiple Children

In addition to the amount funded by the City, the employee

will have the option of electing to deposit additional funds

In accordance with current tax laws, amounts

deposited into this account by both the City and/or the employee

are presently not subject to Federal, Medicare, State, or local

any amounts remaining .in this fund 60 days after

taxes, however,
not the employee.

the end of the year are returned to the City,
according to current pension guidelines,
City are not currentlynconsidered

In addition, amounts

paid into this account by the
however any elective contributions made .by the

earnable salary;
The Flexible

employee do not reduce their earnable salary.

Spending Account shall at all times be subject to prevailing tax

and pension laws.

Section'G. ‘The City shall’ proVide $10,000 group term

life insurance per employee.

ARTICLE 18

P.E.R.S.; SALARY REDUCTION

Section 1. Pension. Pension benefits are established under

the laws of the State of Ohio.
to permit a reduction in wages'so that the City

Reduction"” plah
The plan shall

will pay the employees’ contribution to P.E.R.S.

24
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employe

“employee’s contrib

‘Mayor, to be supplied by the Cit

used when not on duty.

item 1s

employee is re

the City other than

not create any additional costs to

administrative costs.

Pension Contrib the

ution Protection. In

share of pension

Section 2.

£ that the State increases the employee

even
reduces the City’s

and at the same time

contributions
contribution, the City will make a one time increase of the
employee’s wages by the same percentage as the change made Dby
the State, effective as of the date of the change in State law.

no adjustment will Dbe made to offset a

ution not offset by a corresponding re

n increase in the

However,
duction

in the City contribution.

ARTICLE 19
UNIFORMS AND EQUIPMENT

e Service Department shall receive and be

Employees in th
and

even (11) uniform sets (pants

held responsible to wear el
and 5 tee shirts)

3 sweat shirts,

long or short sleeve shirts,
winter coveralls as part of the

per year. Also, a winter coat,

uniform provided by the City,
the Service Director and‘approved by the

summer hat and gloves shall be

provided as directed by

y at its costs. Winter uniforms

shall be provided in the first week of Noveﬁber, and summer

hall be provided in the first wee
in the property of the City and are no

The uniform appropriate to the season

k of April. Such

uniforms s
t to be

uniforms shall rema

shall be worn and visible'at all times, unless .a non-uniform

approved in advance by the .Service Directof. Each

guired to purchase shoes/boots to wear on the job

Y specifications and will be paid the sum

($200) per year of the second pay in
If the

of a type to meet Cit
of Two Hundred Dollars
of record on that date only.

January to employees
hats, or vests,

e is requesting replacement of gloves,

25 .
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.hundred (1,500) hours.

the employee must either return the old item prior to issuance

item, or submit appropriate paperwork

of the replacement
Employees of

demonstrating why the old item cannot be returned.

a subcontractor who are performing regular cleaning functions

inside the City Hall complex shall be required to wear uniforms
who . regularly work

similar to those worn by Union employees
inside the City Hall complex.

ARTICLE 20
LEAVE OF ABSENCE

Each employee shall have one (1) unpaid leave of absence

not to exceed six (6) months for any injury(ies) or illness (es)
Such request for a (1) leave of absence and (2) to return to

work shall be reasonably supported by medical evidence signed by
a doctor.

ARTICLE 21
SICK LEAVE

Shall accumulate at the

Section 1. Sick Leave Payout.

rate of 4.6 hours for every eighty (80) hours worked per year,
! up to a maximum of one thousand five

while in active pay status,
At the end of the 2004 payroll year, any

employee who has in excess of one thousand five hundred (1,500)

hours will receive a lump sum cash payment of thirty-three and
one-third percent (33-1/3%) of the hours in excess of one

thousand five hundred (1,500) Such payment will be made

hours.

in the first pay period in 2005. Subsequently, on an annual

basis, any employee who has in excess of one thousand five

or more days in

1 Active pay status occurs when an employee has worked one (1)
a pay period or has requested use of approved leave hours
sufficient balances for one (1) or more days in the pay period.
pay status may result from absences arising from claims allowed for workers'

supported by
An inactive

K\d/compensation, approved administrative leave or leaves without pay.

26

{H2374918.3 )




Y

'

entitled to convert thirt

O

)

hours at the end of each payroll year shall be

hundred (1,500)
y-three and one-third percent (33-1/3%)

p sum cash payment. Any excess

of the excess hours into a lum
cash payment with the first

will be converted into a lump sum

Conversion of thirty-three and one-

pay of the subsequent year.
sick leave to a lump sum cash payment

third percent (33-1/3%)
all sick

e any right to any future payment for

shall terminat
or if an employee

Upon death or retirement,

leave so converted.
(or his/her estate) shall be

becomes totally disabled, - he/she

entitled to convert fifty percent (50%) of the accumulated but

unused sick leave into a lump sum cash payment. Retirement

eligibility for and receiving

shall be defined to mean
nt System

retirement penefits from the public Employees Retireme

of Ohio.

Section 2. Doctor's Report. A doctor's report signed by a

physician or dentist shall be presented to the Service Director

by an employee missing more than three (3) consecutive days from
work for accident or illness, setting forth the conditions which
prior to resuming work.

prevented the employee from working,

provided, however, if an employee abusesA

in a manner to éstablish a pattern,
n a single day or hourly Dbasis,

absent takes sick leave in

excess of eighty (80)Hhours o
he/she shall be subject to being required to bring in a doctor’s
note on any subsequent absence for a period of twelve (12)
(80) hours on a.single day or hourly basis will

be counted against the employee, for

only when a full day or less 1is

months. Eighty

mean sick leave hours will

the purpose of'sick leave abuse,

(1) consecﬁtive day 1is used, no

taken off. When more than one
yee's 80-hours.

time will be counted towards the emplo

Examples: ,
Employee leaves three
Call off sick one (1) day

3 hours counted against employee

(3) hours early -
8 hours counted against employee

(H2374918.3 ) 27
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0 hours counted against employee
0 hours counted against employee

Leave at noon, call-off next day
call off two (2) consecutive days

Any sick leave used supported by a doctor's note will not

be counted towards the eighty (80) hours entitlement or used to

The period of twelve (12) months will run

establish a pattern.
from the date the employee is officially notified by the Service
me day the following

Director and/or his designee until the sa

Vacation and sick time shall be taken in inc
Employees must use sick

year. rements of

not less than fifteen (15) minutes.

time at a minimum of one (1) hour,. but may use additional sick

time in fifteen (15) minute increments.

ARTICLE 22
INJURY LEAVE

who has a valid workers'

Each full-time  employee
a total of

ion related injury shall be entitled to
ys of injury leave with pay and other benefits
(ies) in the course

compensat

sixty (60) work da

resulting from an incident causing an injury

of or arising out of the employee's employment w1th the City.

1. "Injury leave" shall not be deducted from sick leave but

must be used within nine (9) months of the injury.

2. An injury in the course of or arising out of the employee's

employment with the City must be reported in writing to the

Service Director oOr Assistant Service Director on the day
- the injufy occurs.
y requlre authorization to return to work by a

3. The  City ma
the employees

physician approved by the City prior to

return to work.

The City and the Union shall agree upon
injured 1in the course of

a transitional work

program to encourage employees

their employment with the Ccity to return to work as guickly

as possible, subject to appropriate limitations

28
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National Guard,

ARTICLE 23

BEREAVEMENT LEAVE

Fach full-time employee shall be entitled to an excused

death of a spousef child,

from work due to the
brother-

parent-in-law, brother,
daughter-in-law,

absence

stepchild, grandchild, parent,

in-law, sister, sister-in-lawv, son-in-law,
grandparent, = Or aunts and uncles for a

grandparent-in-law,
(3) days. ‘Appropriate documentation

period not to exceed three
support the request for paid
(2) non-paid days

shall be provided to leave.

Additionally, an employee may take up to two

off for a verified out of state funeral.

ARTICLE 24
MILITARY LEAVE

Any person who is a reserve member of the armed forces of

s called for temporary duty shall be granted a

the United State
(15) days in any calehdar

leave of absence not to exceed fifteen
accordance with Section

year, without pay, but otherwise in

5903.061 O.R.C., and a leave of absence not to exceed thirty one

(31) days in one (1) calendar year if called to duty in the Ohio
Ohio Military Reserve OF Ohio Naval Militia,

Military leave shall be provided as set forth in

without pay.
S Embloyment' and Reemployment Rights Act

the Uniformed Service

(USERRAR), 38 U.S.C. Section 4301,
employee 1s on

and other provisions of State
and Federal law. While an active military
the City shall reimburse the employee for
by the employee and his/her

service, the actual

cost of the medical coverage elected
dependents  pursuant to fhe Consolidated Omnibus Budget
Reconciliation Act (COBRA). An employee returning from active
paid

military service shall be entitled to ten (10) days

29
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administrative leave after his/her return from military service

pefore he/she is required to return to work.

Employees on active military service shall not be entitled

to any compensation or benefits from the City except as set

forth.in this Article 24.

ARTICLE 25
COMMUNICATIONS

A1l communications between the Union and the City must Dbe

initiated through the Service Director, unless a City policy

specifies otherwise (i.e., the harassment policy) -

ARTICLE 26
CELIL PHONES

Limited use of personal cell phones while on City time is

permitted, provided that cell phones may not be used while the

employee is driving a City vehicle or operating City equipment,

and use of the cell phone shall be limited so as not to cause a

work stoppage.
ARTICLE 27
UNFAIR LABOR PRACTICE

Governed under the laws and regulations of the State of

Ohio. .
ARTICLE 28

PERSONNEL FILES AND POLICY

Section 1. The Clty maintains individual personnel files

and an employee may be pelmltted to review his/her file ‘not more
than twice a year with at least a three (3) day written request,

or in direct response to a pending grievance.

. Should an employee upon review of the personnel

Section 2.
the

file discover material of a negative or derogatory nature,

30

{H2374918.3 }




O

employee may provide a written and signed comment in rebuttal,

mitigation or explanation of said which comment shall

material,
remain in the employee's file so long as the negative material

remains.
ARTICLE 29

LEGALITY

It is the intent of the City and the Union that this

Agreement comply, in every respect, with applicable legal

statutes, existing Charter requirements, governmental
regulations which have the effect of law, and judicial
decisions. T1f it is determined by proper authority that any

Agreement is in conflict with law, that

provision of this
In the event that a court of

provision shall be null and void.

jurisdiction determines that S.B.
in whole or part, then this

competent 133 is not mandated

against a Charter municipality,

Agreement is amended to conform to law, but either party'with

other party to meet and

ninety (90) days, may request the
to accomplish the spirit

if any,

consider alternate provisions,
The City agrees that a Charter

and intent of this Agreement.

amendment enacted during the term of this contract shall not

have the effect of amending or voiding any provision herein.

ARTICLE 30 -

SENIORITY

Section 1. Seniority shall Dbe an employee's uninterrupted

length of continuous service with the City. commencing with the

An employee shall have no seniority

employee's date of hire.
pletion of the

for the initial probationary perlod but upon com

probationary period, seniority shall be retroactive to the date

of hire. students and summer employees have no seniority or

31
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seniority rights. Part-time employees shall have seniority

rights only as against other part-time employees. Full-time
émployees shall have seniority rights as against other full-time
employees and as against part-time employees

shall be

Section 2.

Continuous service and seniority

broken when an employee:

A. resigns;

B. is discharged;

C. is laid off for a period of twenty four (24)
months;

D. fails to report to work within seven (7) working

days of receipt of notice of recall from layoff,
said notice to be provided by certified mail
addressed to the employee's last known address as
shown on the City's records, unless the employee
is unable to work due to a medically proven
disability as verified by the City's physician;
in that event the employee shall remain eligible
for recall for six (6) additional months. A

The City shall provide the Union with a current

Section 3.
(30) calendar days after the

seniority 1list within thirty

signing of the Agreement and annually thereafter. The seniority

1ist shall be made up by classification and shall contain, in

order of date of hire, the name) department, date of hire, and

designation as to full-time or part-time status for each

employee. The City shall provide the Union’s Business Agent and

Chief Steward with a written list of additions to or deletions

from the seniority list, if any, on a quarterly basis.

32
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ARTICLE 31

LAYOFFS

y for the City to reduce

Section 1. Whenever it 1s necessar

due to lack of work or lack of funds, the employees

its forces
will be laid off in the following order:
students; ‘

a.
b. regular full-time
completed their probationary period;

empléyees‘ who have not

c. part-time and seasonal or temporary employees;

full-time employees within the

d. regular
completed their

classification affected who have
probationary period.

ular full-time employees shall be laid off

Section 2. Reg
eniority within their classification.

on the basis of their s
(2) or more employees is equal,

When the seniority of two
In the

employees shall be laid off b

event an employee cannot hold in his

y the drawing of lots.

present classification, he

shall have the right to "hump" an employee with lesser seniority

the employee has the immediate ability to perform the

provided

work. :
Section 3. In the event an employee is laid off, he shall
receive payment on & proratéd basis for any earned but unused

lidayé not later than the second regular

vacation and personal ho

pay day after the layoff.

ARTICLE 32

RECALL FROM LAYOFF

d in the inverse order of layoff

yee on layoff will Dbe given

Employees shall be recalle

An emplo

from their classification.
of recall from the date the

ten (10) working days’ notice

e receives notice of the recall. Recall notices shall be

employe

33
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py certified mail, return receipt requested, toO the

dress as shown on the City's
a lower-rated

sent
records.

employee's last known ad

in the event a job  opening occurs in

classification, the most senior employee On layoff will be
option of accepting the job or not,

recalled and given the
cations to

the immediate ability and qualifi
If the employee accepts the

to claim = his original

provided he has

perform the work in gquestion.
have the right

job

opening, he will

ication in the event it becomes available within one (1)

classift
year.
ARTICLE 33
PROMOTIONS
section 1. For the purpose of these provisions a "vacancy'"
is defined as a job opening created by an increase in the number

available in a particular job description and/or

of regular jobs
an opening occurring in

a newly created job or,

classification,
promotion, transfer,

an existing job as a result of resignation,
discharge or other termination of employment where the City
determines that job is to be filled. '

Whenever a vacancy OCCurs within the bargaining

Section 2.
the Service Director to

the agreement permits

unit, unless
f such vacancy shall be posted

appoint without posting, notice ©

on the employee pulletin board for a P
not including the date of

within the

eriod of not less than

five '(5)' consecutive working days,’
the posting period, anyone
£ wishing to apply for the wvacant
to the

posting. - During
Department oOr bargaining uni
position shall do so by submitting
Posting shall contain th

written application,
Service Director. e requirements as set

b description/classifiCation, shift and the rate

forth in the jo

of pay-.
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All épplications filed in a timely manner will

Section 3.
Director within ten (10) working

be reviewed by the Service
e awarded to the qualified applicant with

days. The job shall Db
By the end of the tenth

niority.

the most bargaining unit se
sted showing the name of the

woiking day, a notice will be po

plicant selected or indicating no on
of the applicants meet the

ap e was selected. If no
application is
ications for the Jjob,
the City may £i11 the job by hiring a

received or none
minimum qualif in the reasonable judgment

of the Service Director,

new employee.
Should an employee fail to gqualify in the

Section 4.
the Service Director during  his

reasonable judgment of
onary period for a position acquired th
voluntarily requests to be

rough job posting,

probati
or during this probationary period,
job, he shall be returned to his former

relieved of this
position. The Union shall have the right to grieve the City’s
decision to promote, gualify or disqualify an employee within

this article.

ARTICLE 34

TEMPORARY TRANSFERS

A temporary transfer shall not exceed forty—five (45)

consecutive calendar days.

ARTICLE 35

OVERTIME ASSIGNMENT AND EQUALIZATION

The City shall be the sole Jjudge of the

Section 1.
t be refused

r overtime and overtime work shall no
due to illness or injury.

necessity fo

unless an employee is unable to work
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All regular overtime (snowplowing 1is not regular overtime and

shall be offered on an as needed basis) shall be offered first

to full-time members from a 1ist of employees who are gualified

to perform the work in the order of seniority and by

rt-time employees from a list in the

classification, then to pa
tion and last to persons who

order of seniority and by classifica

are not members of the Union. In offering overtime, the Service

r shall make reasonable attempts to equalize over

er the skill levels of the persons assigned

Directo time,

pbut may also consid

to any overtime work.

section 2. The City agrees to fi
pefore offering the overtime

rst offer overtime OppoIr-

tunities to full-time employees

opportunity to part-time employees. The City agrees to first

offer additional hours to part-time employees pefore offering

the assignment to non-bargaining unit employees.

ARTICLE 36

WORK RULES

r may establish reasonable

Section 1. The Service Directo

work rules for the operation of the Department.
the Service Director shall send a

Prior to any

new rule being promulgated,

copy to the Union. The application of a work rule may be

grieved.
ARTICLE 37

JURY DUTY

Each member of the bargaining unit who is called for Jury

Duty shall be permitted fourteen (14) days service per calendar
year with regular‘pay and benefits. Leaves beyond fourteen (14)
days may be accommodated through unused vacation or through an

unpaid leave of absence. The member shall request to serve at
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—, +times other than December 20 to March 1. The pay for jury duty

shall be refunded to the City.

ARTICLE 38

UNION LEAVE

The Chief Steward of the Union may have a leave of absence

(10) days a calendar year to attend Union

not to exceed ten
no wages or other benefits shall

functions. Durlng such period,

‘be paid or accrue other than Medical Benefits and Longevity.

ARTICLE 39

DESIGNEES

in this contract an official of the City is

Whenever
s designees may act on the official's

mentioned, such official’

behalf. Unless otherwise provided, the word '"member" oOr

"employee" means a member of the bargaining group represented by

the "Union."

ARTICLE 40
BULLETIN BOARD

The City shall provide the Union with one (1) enclosed and
locked bulletln board in the Service Department at a mutually
Further, the City shall provide the Union with

agreed location.

"a mail box in the City Hall.

ARTICLE 41
SUBCONTRACTING

During the period of this contract, the City agrees not to

lay off any employee employed by the city on ‘the date this

<:>Contract is signed, as a result of any ‘subcontracting of work
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O

ordinarily performed by the Union.
outside contractors working inside City Hall to the same dress

code standard required of the Union Janitors.

ARTICLE 42

DURATION

This Agreement represents a complete and final

understanding on all bargaining issues between the City and the

Union and shall supersede previous Agreements. It shall be

effective and remain in full force and effect from November 1,

2011, until October 31, 2014, thereafter in effect from year to

year unless at least ninety (90) days prior to said expiration -

date, either party gives timely written notice to the other of

an intent to negotiate on any or all of its provisions, pursuant

to O0.R.C. Section 4117.14. If such notice 1is given,

negotiations shall be promptly'commenced.

ARTICLE 43
CONTINUING EDUCATION

If continuing education or additional training is required

by the City, the City shall pay all costs of such training and

shall provide paid time for such training. If an employee

desires to obtain additional training which is not required by

the City, such training shall be reimbursed based upon the

City's educational reimbursement policy contained in Section 2.8
of the Administrative Salary Ordinance.
WHEREFORE, this agreement shall be in full force and effect

during its term and according with the provisions herein set

forth.

Signed this day 2011, at

of ' '

<:>Beachwood, Ohio. This Agreement shall be binding upon the City,
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its officials and their successors in office, but subject to the

legislative approval of the City Council.

CITY OF BEACHWOOD, OHIO NATIONAL PRODUCTION WORKERS

UNION, K LOCAL NO. LZ@Y
i SVl b Bkl 5 ,J}w%c o
By: By:C;)ZJ

< /7

W&U Corusn By: QJM d /

By:
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its officials and their successors in office,. but subject to the

legislative approval of the City Counc1l

CITY OF BEACHWOOD, OHIO NATIONAL PRODUCTION WORKERS

/77%& ,g : M :jmmm;; ?;“ gc/ww

- . A9
By: bQ/Cuﬁw/ ¥//%W }%ﬁf

By:

By:
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FISCAL OFFICER’S CERTIFICATE

The undersigned, Director of Finance of the City of Beachwood, Ohio, under the
foregoing Agreement, certifies hereby that the moneys required to meet the obligations of the
City under the foregoing Agreement during the 2011 fiscal year have been appropriated lawfully
for that purpose, and are in the Treasury of the City or in the process of collection to the credit of
an appropriate fund, free from any previous encumbrances. This Certificate is given in

compliance with Sections 5705.41 and 5705.44, Ohio Revised Code.

Dated: /\ém < o0l Q oy

David A. Pfaff
Director of Finance
City of Beachwood, Ohio

{H2391174.1 )1




City of Beachwood
~ MEDICAL SuperMed Plus Suner Med
. : (ERERATEREEa) Plis

Effective 1-1-12

Non-Network

Benefit Period January 1% through December 31%
Dependent Age Age 26 .
| OlderAge Child ... .. .. ... ... . . Age 28
_Removal upon Blrthday
Lifetime Maximum Unlimited
Benefit Period Deductible - Single/Family’ $200/$400 $400/$800
Coinsurance 80% 80%
$200/$400 $500/$1,000

Coainsurance Ouf-of-Pocket Maximum

(Excluding Deductible) — Single/Family

Physician/Office Services

$10 copay, then 100%

80% after deductible

Office Visit (llilness/Injury)*

$10 copay, then 100%

80% after deductible

Urgent Care Office Visit®

100%

80% after deductible

| All Immunizations

Preventative Services
Preventive Services, in accordance with state

100%

80% after deductible

and federal law™*
Routine Physical Exam (Ages nine and over,

100%

80% after deductible

| one exam per benefit period)
Well Child Care Services including Exam and

100%

80% after deductible

Immunizations (To age nine)
Well Child Care Laboratory Tests

100%

80% after deductible

80% after deductible

(To age nine)
Routine Exam associated with a Pap Test

100%

(One per benefit period)

100%

80% after deductible

Routine Laboratory Tests
Routine Mammogram (One per benefit period)

100%

80% after deductible

Routine Pap Test (One per benefit period)

100%

80% after deductible

100%

80% after deductible

Routine PSA
Routine Endoscopic and colonoscopy services

100%

80% after deductible

Routine EKG, Chest X-ray, Complete Blood
Count, Comprehensive Metabolic Panel,
Urinalysis (Ages nine and over, one each per

100%

80% after deductible

benefit period)

Qutpatient Services

90% after deductible

80% after deductible
80% after deductible

Surgical Services

90% after deductible

‘Diagnostic Services
Physical/Occupational Therapy - Facility and
Professional (40 visits per benefit period)

90% after deductible

80% after deductible

Chiropractic Therapy — Professional Only

90% after deductible

80% after deductible

(12 visits per benefit period)
Speech Therapy — Facility and Professional

90% after deductible

80% after deductible

(20 visits per benefit period)

90% after deductible

80% after deductible

Cardiac Rehabilitation

$50 copay, then 100%

Emergency use of an Emergency Room®
Non-Emergency use of an Emergency Room®

$50 copay, then 100%

$50 copay, then 80%

O




_—Non-Network —

/'\ N e .

. "\ Inpatient Facility o .

[ Semi-Private Room and Board 00% after deductible 80% after deductible
Professional Services 00% after deductible 80% after deductible
Maternity 90% after deductible 80% after deductible
Skilled Nursing Facility (100 days per benefit 90% after deductible 80% after deductible
period) .
Additional Services
Allergy Testing and Treatments 00% after deductible 80% after deductible

“TAmbulance T (%% atter dequctible’ | 80% after deductible

Darable Medical Equipment 90% after deductible 80% after deductible
Home Healthcare 90% after deductible 80% after deductible
Hospice 90% after deductible 80% after deductible
I asik Eye Surgery (Employee Only) 90% after deductible 80% after deductible
Organ Transplants 90% after deductible 80% after deductible
Private Duty Nursing 90% after deductible 80% after deductible
Mental Health and Substance Abuse — Federal Mental Health Parity
inpatient Mental Health and Substance Abuse
Services . Benefits paid are based on corresponding medical
Outpatient Mental Health and Substance benefits
Abuse Services

* Note: Services requiring a copayment are not subject to the single/family deductible.

acting and Facility Other Providers will pay the same as Non-Network.

Non-Contr
n Medical Mutual's medical and administrative policies and procedures.

Benefits will be determined based 0

Q " This document s only a partial listing of benefits. This is not
officer of Medical Mutual may agree, orally or in writing, to change the be

certificate will contain the complete listing of covered services.

a coniract of insurance. No person otherthanan
nefits listed here. The contract or

nt may not equal the percentage listed above. However, the

in certain instances, Medical Mutual's payme
esser of the provider's billed charges or Medical

covered person’s coinsurance will always be based on the J
Mutual's negotiated rate with the provider.

le. Member deductible Is the same as single deductible. 3-month carryover applies.

lies to the cost of the office vislt only.
dence-based services that have a rating of “A" or 'B" in the United States Preventive Services Task

enings, as provided forin the Patient Protection and Affordable Care Act.
4ggrvices are paid at percentage indicated unless it is a preventive service which includes evidence-based services that have a
rating of “A" or "B" in the United States Preventive Services Task Force, routine immunizations and other screenings, as

" provided for in the Patient Protection and Affordable Care Act.
SCopay waived if admitted. The copay applies to room charges only. All other covered charges are not subject to deductible.
®Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible and

coinsurance.

"Maximum family deductib
2The office visit copay app
3preventive services include ev

Force, routine immunizations and other scre

@




INTRODUCED BY: Mark I. Wachter ORDINANCE NO. 2011-131
AYOR TO EXTEND A CURRENT CONTRACT

AN ORDINANCE AUTHORIZING THE M
WORKERS UNION LOCAL 707 (SERVICE

WITH THE NATIONAL PRODUCTION

DEPARTMENT)
WHEREAS, the Mayor has approved a proposed new Contract effective November 1, 2011
Production Workers Union Local 707 (Service

through October 31, 2014 with the National
Department), which has been ratified and approved by the members of the Union and is submitted to

the Council for its consideration and approval; and

WHEREAS, the terms and conditions of the Contract are fair and reasonable to all parties.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood, County
of Cuyahoga, and State of Ohio, that:

hereby authorized to enter into and execute a new Contract on

er 1, 2011 through October 31, 2014 with the National
ct, a copy of which is attached hereto

Section 1: The Mayor is
behalf of the City effective Novemb
Production Workers Union Local 707, as set forth in the Contra
and incorporated by reference as if fully rewritten herein.

Itis found and determined that all formal actions and deiiberations of Council
s legislation that resulted in formal action were in

hapter 105, Codified Ordinances of the City.

Section 2:
and its committees, relating to the passage of thi
meetings open to the public where required by C

This Ordinance is hereby declared to be an urgent measure immediately
cient operation of the City; and for the

acts promptly as required by the Ohio

Section 3:
necessary for the public peace, health, or safety or the effi

further reason that it is necessary to approve the said contr

SERB laws.
WHEREFORE, this Ordinance shall take effect and be in force from and after the earliest
date permitted by law. '
Attest: T heréby certify that this legislation was duly adopted on the 3 1% day of October,
2011, and presented to the Mayor for approval or rejection in accordance with Article
I0I; Section 8 of the Charter on the e d? November, 2011, .
TN T %ﬁa
Clerk o

" Approval: I have approved this legislation this 1* day of November, 2011 and filed it with fh‘e |

Clerk. M ,Zf /f
INLL. S -

Mayor






