
05-16-12 
11-MED-10-1497 
2217-09 
K28791 

Agreement Between: 

THE CITY OF ALLIANCE 

and 

The Fraternal Order of Police/Ohio Labor Council 

POLICE PART TIME PATROLMEN 

SERB Case# 11-MED-10-1497 

Effective January 1, 2012 thru December 31, 2012 



TABLE OF CONTENTS 

ARTICLE 2- RECOGNITION ................................................................................................... 4 
ARTICLE 3- DUES CHECK OFF AND FAIR SHARE FEE ................................................. 4 

Section 1 -REPRESENTATION ................................................................................................ 4 
Section 2- MONTHLY DEDUCTIONS .................................................................................... .4 
Section 3 -NOTIFICATION TO UNION .................................................................................. .4 
Section 4 - UNION REFUND ..................................................................................................... 5 
Section 5- HOLD HARMLESS CLAUSE ................................................................................. 5 
Section 6- DEDUCTION ERROR ............................................................................................. 5 
Section 7- FAIR SHARE CONTRIBUTION ............................................................................. 5 

ARTICLE 4- NO STRIKE/LOCK OUT .................................................................................. 5 
Section 1 - STRIKE ..................................................................................................................... 5 
Section 2- JOB ACTION ............................................................................................................ 6 
Section 3 -LOCK OUT ............................................................................................................... 6 

ARTICLE 5- MANAGEMENT RIGHTS ................................................................................ 6 
Section 1 -DESCRIPTION ......................................................................................................... 6 
Section 2 - BARGAINING RIGHTS .......................................................................................... 7 
Section 3- RESERVATION OF RIGHTS .................................................................................. 7 
Section 4 - JOINT RESPONSIBILITY ....................................................................................... 7 
Section 5- RIGHTS RETAINED ................................................................................................ ? 
Section 6 - RULE COMPLIANCE .............................................................................................. 7 
Section 7 - DRUG SCREENING ................................................................................................ 8 
Section 8 - LABOR MANAGEMENT MEETINGS .................................................................. 9 

ARTICLE 6- DISCIPLINARY ACTION ................................................................................. 9 
Section 1 - MANAGEMENT RIGHT ......................................................................................... 9 
Section 2- NOTICE OF DISCIPLINE ........................................................................................ 9 
Section 3- REPRESENTATION ................................................................................................ 9 
Section 4 -PROGRESSIVE DISCIPLINE ................................................................................ I 0 

ARTICLE 7- GRIEVANCE AND ARBITRATION PROCEDURE ................................... 10 
Section 1 - GRIEVANCE PROCEDURE ................................................................................. 1 0 
Section 2- ARBITRATION ...................................................................................................... 10 
Section 3 - ARBITRATOR'S JURISDICTION ......................................................................... 11 

ARTICLE 8- NON-DISCRIMINATION ................................................................................ 12 
ARTICLE 9- SENIORITY, LAYOFF, RECALL AND LEAVES OF ABSENCE ............. 12 

Section 1 -DEFINITION OF SENIORITY. .............................................................................. l2 
Section 2- PERSONAL AND MEDICAL LEAVES ............................................................... 12 
Section 3 -LAYOFF AND RECALL ....................................................................................... 12 

ARTICLE 10- FAMILY AND MEDICAL LEAVE ACT ..................................................... 12 
ARTICLE 11- DEADLY FORCE ........................................................................................... 13 
ARTICLE 12- HEALTH AND SAFETY ............................................................................... 13 
ARTICLE 13- LEGAL FEES .................................................................................................. 13 

Section 1 - REIMBURSEMENT ............................................................................................... 13 
Section 2 - SETTLEMENT ....................................................................................................... 13 

ARTICLE 14-HOURLYWAGES ........................................................................................... 14 
Section 1 -HOURLY WAGE ................................................................................................... 14 

1 



ARTICLE 15- OVERTIME AND HOURS OF WORK ........................................................ 14 
Section 1 - PRESCRIPTION/PRIOR APPROVAL .................................................................. 14 
Section 2- OVERTIME RATE OF PAY .................................................................................. 14 
Section 3- CALL IN OVERTIME ............................................................................................ 14 
Section 4- COURT TIME ......................................................................................................... 15 
Section 5 -TRAVEL ALLOWANCE ....................................................................................... 15 
Section 6- TRAINING PAYMENT ......................................................................................... 15 
Section 7 - HOURS OF WORK ................................................................................................ 15 

ARTICLE 16- PAID LEGAL HOLIDAYS ............................................................................ 15 
Section 1 - LEGAL HOLIDAYS ............................................................................................... 15 
Section 2- HOLIDAY PAY REQUIREMENTS ...................................................................... 16 

ARTICLE 17- UNIFORM ALLOWANCE ............................................................................. 16 
Section 1- AMOUNT/TIME OF PAYMENT .......................................................................... 16 
Section 2- RESTRICTIONS/REPLACEMENT/INSPECTIONS ............................................ 16 
Section 3- REPLACEMENT OF BULLETPROOF VESTS .................................................... 16 

ARTICLE 18- REIMBURSEMENT OF DAMAGES ........................................................... 17 
Section 1 - PERSONAL ITEMS/EQUIPMENT ....................................................................... 17 
Section 2 - PERSONAL WEAPON .......................................................................................... 17 

ARTICLE 19- VACATIONS ................................................................................................... 17 
Section 1 - AMOUNT ............................................................................................................... 17 
Section 2 - TERMINATION PRORATED ............................................................................... 17 
Section 3 - USE FOR SICKNESS ............................................................................................. 17 
Section 4 - SENIORITY ............................................................................................................ 17 
Section 5 -REGULAR RATE OF PA Y .................................................................................... 18 
Section 6 - RESTRICTION OF AMOUNT .............................................................................. 18 
Section 7 -INDIVIDUAL VA CATION DAYS ........................................................................ 18 

ARTICLE 20- SICK LEAVE .................................................................................................. 18 
Section 1- DEFINITION AND RATE ..................................................................................... 18 
Section 2- STATEMENTS/CERTIFICATES .......................................................................... 18 
Section 3 - ACCUMULATIONS/DEDUCTIONS .................................................................... 18 
Section 4 - HOLIDAY PAY DURING SICK LEAVE ............................................................. 19 
Section 5 - DEATH BENEFIT .................................................................................................. 19 
Section 6 - ABSENT WITHOUT LEAVE ................................................................................ 19 

ARTICLE 21- BEREAVEMENT LEAVE ............................................................................. 19 
Section 1 - DEFINITION ........................................................................................................... 19 
Section 2 - REGULAR WORKING DAYS .............................................................................. 19 
Section 3 -ADDITIONAL LEAVE .......................................................................................... 19 

ARTICLE 22- MATERNITY LEAVE ................................................................................... 20 
ARTICLE 23 - RESIDENCY ................................................................................................... 20 
ARTICLE 24- INCOMPATIBLE EMPLOYMENT ............................................................. 20 
ARTICLE25- STANDBYTIME ............................................................................................ 20 
ARTICLE 26- HEADINGS ...................................................................................................... 20 
ARTICLE 27- PERSONNEL FILES ...................................................................................... 20 

Section 1- PERSONNEL FILES (GENERAL) ........................................................................ 20 
Section 2- EMPLOYEE REVIEW OF PERSONNEL FILES .................................................. 21 
Section 3- DISCIPLINARY ENTRIES .................................................................................... 21 
Section 4- WIPE-OUT PERIOD(S) ......................................................................................... 21 

2 



Section 5 -CIVILIAN REVIEW(S) .......................................................................................... 21 
ARTICLE 28- SEPARABILITY ............................................................................................. 21 
ARTICLE 29- MISCELLANEOUS ........................................................................................ 22 

Section 1 -OVERNIGHT TRAVEL ......................................................................................... 22 
Section 2- D.R.I.V.E. DEDUCTIONS ..................................................................................... 22 

ARTICLE 30- UNION RIGHTS ............................................................................................. 22 
Section 1 - SHOP STEWARDS ................................................................................................ 22 
Section 2- INVESTIGATION OF GRIEVANCES .................................................................. 22 
Section 3- RIGHT TO REPRESENTATION ........................................................................... 22 

ARTICLE 32- TERM OF AGREEMENT AND EXECUTION .......................................... 23 
Section 1 -TERM OF AGREEMENT ...................................................................................... 23 
Section 2 -EXECUTION .......................................................................................................... 23 

3 



ARTICLE 1 -PURPOSE 

This Agreement is entered into by the City of Alliance, Stark County, Ohio, hereinafter referred to as 
the "City" and the Fraternal Order of Police/Ohio Labor Council, Inc. hereinafter referred to as the 
"Union" or "F.O.P.", and has as its purpose: the promotion ofharmonious relations between the City 
and the F.O.P.; the establishment of equitable and peaceful procedures for resolution of differences; 
and the establishment of rates of pay, hours of work, and other conditions of employment. It is 
further the purpose of the parties to use their best efforts to serve the citizens of the City of Alliance; 
and to provide a more professional police department. Changes made by the parties in their January 
1, 2012 through December 31, 2012 successor Agreement are in bold type. 

ARTICLE 2- RECOGNITION 

The City hereby recognizes the F. 0 .P .10 .L. C. as the sole and exclusive bargaining representative for 
all regular Part-time Patrol Officers employed by the City of Alliance with respect to wages, hours, 
and other terms and conditions of employment as set forth in Section 4117.08 of the Ohio Revised 
Code. Regular Part-time Patrol Officers are defined as any Part-time Patrol Officer working on a 
regular basis twenty (20) or more hours per week. 

ARTICLE 3- DUES CHECK OFF AND FAIR SHARE FEE 

Section 1- REPRESENTATION 

As bargaining agent, the Union is required to represent all employees in the Police Department who 
are members of the bargaining unit fairly and equitably, regardless of their membership, or non
membership, in the F.O.P. 

Section 2- MONTHLY DEDUCTIONS 

The City agrees to deduct Monthly from the wages of any employee, who is a member of the Union, 
membership dues, initiation fees, and/or assessments. Employees shall submit a written 
authorization for dues deductions. The Union will notify annually, in writing the City ofthe dues it 
charges and its current membership. The Union will update membership information as necessary. 
Except as otherwise provided for in this Article, each eligible employee's written authorization for 
Union dues deduction shall be honored by the Employer for the duration of this Agreement or until 
such employee submits a written revocation of the Union dues deduction authorization to the 
Employer or its designee. 

Section 3- NOTIFICATION TO UNION 

Such sums deducted from a bargaining unit member's pay, accompanied by a list ofbargaining unit 
members from whose pay they have been deducted and the amount deducted shall be forwarded 
to F.O.P./O.L.C., 222 East Town Street, Columbus, Ohio 43215-4611, within the month such 
collection is made. 
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Section 4 - UNION REFUND 

In the event that a refund is due any bargaining unit member for any sums deducted from wages paid 
to the Union, it shall be the responsibility of such member to obtain the appropriate refund from the 
Union. 

Section 5 - HOLD HARMLESS CLAUSE 

The Union shall indemnify and save the City harmless against any and all claims, demands, suits, or 
other forms of liability that shall arise out of or by reason of action taken or not taken by the City for 
the purpose of complying with any of the provisions of this Article. 

Section 6- DEDUCTION ERROR 

The City shall not be liable for the remittance or payment of any sum other than those constituting 
actual deductions made; and if for any reason it fails to make a deduction for a bargaining unit 
member as above provided, it shall make that deduction from the member's next pay in which such 
deduction is normally deducted after the error has been called to the attention by the bargaining unit 
member or Union. 

Section 7 - FAIR SHARE CONTRIBUTION 

A police officer who is a member of the bargaining unit covered by this Agreement as a condition of 
continued employment, must either become a member of the Union or pay to the Union a "fair share 
fee" not to exceed, on a monthly basis, the monthly Union dues paid by members of the Union. 

ARTICLE 4- NO STRIKE/LOCK OUT 

Section 1 - STRIKE 

The Union and the bargaining unit members recognize that a strike, as defined in section 4117.01 
and Section 4117.04 of the Ohio Revised Code, is illegal for police officers and they pledge not to 
engage in any strike against the City of Alliance as defined in the previous sections, including but not 
limited to slowdowns, job actions, and sympathy strikes or other concerted interference with, or 
withholding of services mandatory or discretionary job assignments, and further agree to cross any 
picket line established by any other union representing the employees of the City of Alliance in order 
to perform their duties as police officers. Nothing in this section shall be construed to preclude the 
City from seeking to enjoin any such strike in accordance with the provisions of Section 4117.15, 
Revised Code, or any disciplinary action which may be taken against striking employees pursuant to 
Section 4117.04 and Section 4117.15(C), Revised Code. 

Moreover, the obligations, rights and provisions of this Article shall be completely independent of 
and shall not affect or be affected by any other provisions of this Agreement, including any grievance 
and arbitration provisions, nor shall the grievance and arbitration provisions act to preclude the City 
from exercising any statutory right to enjoin the strike or to discipline Strikers. 
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Section 2 - JOB ACTION 

The Union agrees to actively seek stoppage of any type job action by a member or members of the 
bargaining unit and shall take whatever affirmative steps reasonably within their ability that are 
necessary to end such job action. 

Section 3 - LOCK OUT 

The City agrees not to lock out any employee in the bargaining unit during the term of this 
Agreement. 

ARTICLE 5- MANAGEMENT RIGHTS 

Section 1 - DESCRIPTION 

Except insofar as this Agreement expressly provides otherwise, the City reserves and retains, solely 
and exclusively, each of its statutory and common law rights - express or inherent - to operate, 
manage, and direct the Division of Police of Alliance, Ohio (herein sometimes referred to as "The 
Department.") Such rights shall include, but not be limited to, the following: 
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(a) to determine all matters of managerial policy which include, but are not limited to, areas 
of discretion or policy such as the functions, services, and programs of the Department; 
its available funds, and its budget; and the standards, methods, means, and procedures by 
which employees shall be required to perform the functions, services, and programs of 
the Department; 

(b) to hire, appoint, evaluate, promote, assign, reassign, schedule, reschedule, transfer, lay
off, train, retrain, suspend, demote, discipline for just cause, remove, dismiss, retain, or 
reinstate employees; 

(c) to devise, conduct and grade Civil Service examinations; rate candidates; establish 
eligibility lists from the examinations; and make original or promotional appointments 
from eligible lists; 

(d) to direct, supervise, manage the work force; to determine the efficiency and 
effectiveness of the work force; to determine the size, composition, and adequacy of 
the work force; to select the personnel by which Departmental operations shall be 
carried out; and to establish, continue, or change policies, practices, rules and 

regulations; 

(e) to maintain or increase the efficiency and/or effectiveness of departmental services, to 
relieve employees from their duties because of lack of funds, lack of work, or in order to 
maintain or increase the efficiency and/or effectiveness of Department services; and to 
schedule overtime; 

(f) to take any action deemed necessary to carry out the functions, services, and programs of 
the Department in an emergency; 



(g) to determine the classifications, size and duties of the workforce, determine shifts and 
reasonable overtime requirements, assign allocated work to and between police stations, 
reorganize, discontinue or enlarge any departments, or portions thereof, and to otherwise 
carry out all ordinary and customary functions of management. 

Notwithstanding Section 4117.08 of the Ohio Revised Code, the City is not required to bargain on 
any subjects- including, but not limited to, those enumerated above- reserved to and retained by the 
City under this Article. 

Section 2 - BARGAINING RIGHTS 

This Agreement expresses the complete understanding and agreement of the parties on all matters 
pertaining to or affecting wages and other compensation, working conditions of employment; and the 
parties hereto specifically waive any rights which either may have to require the other to bargain 
collectively with it during the life of this Agreement on any subject of collective bargaining whether 
or not written in this Agreement. Each party retains those rights inherent to or previously exercised 
by it except as specifically limited by this Agreement. It is acknowledged and agreed that during 
negotiations which resulted in this Agreement, the Union had the free and unlimited opportunity to 
make proposals and present demands relative to all proper proposals and present demands relative to 
all proper subjects of collective bargaining. Therefore, the Union agrees that, during the life of this 
Agreement, the City shall have no obligation to bargain collectively with respect to the exercise of 
any rights reserved and retained by it pursuant to either Section 4117.08(c) ofthe Revised Code or 
Section 1 of this Article. 

Section 3 -RESERVATION OF RIGHTS 

The City specifically retains all its rights contained in Section 4117.08(c)(1)-(9). 

Section 4 - JOINT RESPONSIBILITY 

The Union and City agree that they have joint and absolute responsibility to provide uninterrupted 
and continuous police protection to the citizens of the City of Alliance. 

Section 5 - RIGHTS RETAINED 

The City shall retain as a management right the ability to establish reasonable rules and regulations 
for the Police Department, within its sole discretion. 

Section 6 -RULE COMPLIANCE 

The Union agrees that its members will comply with all Police Department rules and regulations, 
including those related to conduct and work performance. It is specifically understood and agreed 
that the officers will cooperate with the rules and regulations as they relate to mandatory training. 
Officers who refuse mandatory training, or who leave mandatory training sessions early without 
cause, may be disciplined under the rules and regulations and in accordance with those rules and 
regulations. 
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Section 7- DRUG SCREENING 
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(a) Drug screening tests shall be part of the periodic physical examination given to 
officers to detect the use of illegal drugs or controlled chemical substances. In 
addition to the periodic physical examination, baseline testing may be administered 
once per year without prior notice. If the screening is positive, the employee may be 
ordered to undergo a confirmatory test which shall be administered by a medical 
laboratory qualified to administer such tests. 

(b) The bargaining unit member may have a second confirmatory test done at a lab of his 
choosing, at his expense, provided, however, such tests must be done by a laboratory 
testing all known drugs subject to abuse, having a sensitivity of at least sixty (60) per 
cent and a specificity of ninety-nine (99) per cent. This test shall be given the same 
weight as the two previous tests. 

(c) If both the screening and the confirmatory tests are positive, the City may require the 
bargaining unit member to participate in a rehabilitation or detoxification program 
which is covered by the bargaining unit member's health insurance program. A 
bargaining unit member who participates in a rehabilitation or detoxification program 
shall be allowed to use sick leave, vacation leave, and personal days for the 
detoxification program. If no such leave credits are available, such bargaining unit 
member shall be placed on a medical leave of absence without pay for the period of 
the rehabilitation or detoxification program. Upon completion of such program and 
retest that demonstrates the bargaining unit member is no longer using illegal drugs 
or abusing controlled substances, the bargaining unit member shall be returned to his 
position. Such bargaining unit member may be subject to periodic retesting upon his 
return to his position for a period of one ( 1) year from the date of his return. Any 
bargaining unit member in the above mentioned rehabilitation or detoxification 
programs will not lose any seniority or benefits should it be necessary that he be 
required to take a medical leave of absence without pay for a period not to exceed 
ninety (90) days. 

(d) If the bargaining unit member refuses to undergo rehabilitation or detoxification, or if 
he fails to complete a program of rehabilitation, or if he tests positive at any time 
within one (1) year after his return to work upon completion of the program of 
rehabilitation, such bargaining unit member shall be subject to disciplinary action 
including removal from office. Except as otherwise provided herein, the costs of all 
drug screening tests and confirmatory tests shall be borne by the City. 

(e) For the purpose of this Article, "periodic" shall mean not more than one time per 
year, except that drug tests may be performed at any time upon "reasonable 
suspicion" of drug use and a bargaining unit member may be tested more frequently 
during the one ( 1) year period after his return from a rehabilitation or detoxification 
program. 

(f) For the purposes of implementing the provisions of this Article, each bargaining unit 



member shall execute medical releases in order for the City to obtain the results of 
the physical examinations/drug screen testing provided for in this Article. Except as 
otherwise provided by state or federal law with regard to communicable diseases, or 
with the permission of the bargaining unit member, the releases referred to in this 
section shall authorize only the release of examination results and progress reports 
pertaining to the drug screening test results. No other medical finding may be 
released without the express written permission of the bargaining unit member. 

(g) If a bargaining unit member is indicted in connection with drug use or abuse, and is 
not disciplined or discharged by the employer, the bargaining unit member shall be 
placed on a leave of absence without pay until resolution of the court proceedings. A 
bargaining unit member may use accrued vacation or holiday time during such leave. 
A bargaining unit member found guilty by a court of competent jurisdiction shall be 
summarily discharged. A bargaining unit member found innocent of the charges shall 
be paid for all straight time hours and shall have any vacation or holiday time, which 
was used during such leave, restored to his credit. 

Section 8 -LABOR MANAGEMENT MEETINGS 

In accordance with the purpose of this Agreement which is to promote harmonious relations between 
the City and the Fraternal Order of Police/Ohio Labor Council, the City agrees to convene Labor 
Management Committee meetings upon the request of either Parties' representative(s). The City's 
representative in regard to convening Labor Management meetings shall be the Director of Public 
Safety and Service (or Police Chief) and the Union's representative shall be the FLP/OLC Staff or 
the bargaining unit's steward. The parties understand that such meetings are not bargaining sessions 
or grievance hearings. The City shall have the right to accept or reject suggestions made by the 
Labor Management Committee at the City's sole discretion. Where possible, the parties shall furnish 
each other with prospective issues to be discussed upon scheduling a Labor Management meeting. 

ARTICLE 6- DISCIPLINARY ACTION 

Section 1 - MANAGEMENT RIGHT 

Without limitations upon right of discharge or discipline, provided in this Agreement, management 
shall have the right to discharge or suspend a bargaining unit member for just cause. In the case of 
any offense for which an employee may be discharged, the City, in its discretion, may impose a 
lesser penalty, including but not limited to, suspension, reduction in pay or demotion. 

Section 2 - NOTICE OF DISCIPLINE 

All written notices involving discipline shall state the specific actions of the violation, and the 
amount of discipline that may be imposed. 

Section 3- REPRESENTATION 

If the bargaining unit member requests, he shall have the right at any time to have representation 
present for the purpose of resolving a dispute. 
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Section 4 - PROGRESSIVE DISCIPLINE 

Management shall practice progressive discipline as defined in the rules and regulations, but 
management reserves the right to determine the step of the procedure applicable to an offense at 
which discipline begins and the amount of discipline at each step of the procedure, based upon the 
seriousness of the offense. Management practice of progressive discipline does not infringe upon its 
right to remove any bargaining unit member from the payroll on the first instance for a firing offense. 
The City's decision to administer a certain level of discipline for a particular offense is not to be 
relied upon as a binding practice applied to all similar circumstances. Any form of discipline for any 
matter will be considered for determining the next level of discipline of any subsequent offense. 

ARTICLE 7- GRIEVANCE AND ARBITRATION PROCEDURE 

Section 1 - GRIEVANCE PROCEDURE 

The word "day" shall mean calendar day, excluding Saturdays, Sundays, and legal holidays, for the 
purpose ofthis article. The following procedure shall be utilized when a grievance is initiated by a 
bargaining unit member, group of bargaining unit members, the Union, or the City. 

A grievance is a complaint, dispute or controversy in which it is claimed that either party has failed 
in an obligation under this Agreement and which involves the meaning, interpretation or application 
of this Agreement. Both parties agree that all of the grievances shall be dealt with promptly and 
every effort shall be made to settle grievances as close to the source as possible. 

Whenever a grievance shall arise, the aggrieved employee shall first take it up with his/her 
immediate supervisor within five (5) working days of the occurrence or within five (5) working days 
after the occurrence has become known to the bargaining unit member. Should no resolution be 
agreed upon, the employee shall reduce the grievance to writing on forms supplied by the Union and 
present the grievance to the steward and the chief of police. The steward will then attempt to resolve 
the grievance with the Chief or his/her designee. Should no resolution be agreed upon within five ( 5) 
days the steward shall forward the grievance to the business representative of the Union. The Union 
business representative together with the Safety-Service Director shall then arrange a hearing on the 
umesolved grievance within fifteen (15) days and attempt to reach a mutually agreeable resolution. 

Section 2- ARBITRATION 

If the grievance remains umesolved after the hearing identified above either party may move the 
grievance to arbitration by written notification to the other party within thirty (30) days following the 
hearing. The parties shall have five (5) working days to select an arbitrator by mutual agreement. If 
such an agreement is not reached, request by either party can be made to the Federal Mediation and 
Conciliation Service to submit a panel of seven (7) arbitrators to both parties. When the list is 
received, either party may reject the list and request that the Federal Mediation and Conciliation 
Service supply a second list of seven (7) new names. The representatives of the parties shall 
alternatively strike names from the list until only one (1) name remains. The last remaining name 
shall be the arbitrator. A future hearing date must be selected within fourteen (14) days after the 
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appointment of the arbitrator. 

Section 3 - ARBITRATOR'S JURISDICTION 

Jurisdiction of the arbitrator selected shall be limited to: 

(a) Adjudication of the issues which, under the express terms of this Agreement and any 
subsequent agreement which shall be entered into between the parties hereto, are 
subject to submission to arbitration; and 

(b) Interpretation of the specific terms of this Agreement which are applicable to the 
particular issue presented to the arbitrator; such jurisdiction shall not give the 
arbitrator authority to supplement or modify this Agreement by reference to any so
called practices or customs of any other police department; and 

(c) The rendition of a decision or an award which in no way modifies, adds to, subtracts 
from, changes or amends any term or condition of this Agreement or conflicts with 
the provision of this Agreement; and 

(d) The rendition of a decision or an award which does not grant relief extending beyond 
the termination date of this Agreement, except as otherwise mutually agreed upon by 
the parties hereto; and 

(e) The rendition of a decision or award in writing which shall include a statement of the 
reason and grounds upon which the decision or award is based; and 

(f) The rendition of a decision or award based upon the evidence and arguments 
presented to the arbitrator by the respective parties in the presence of each other, and 
arguments presented in the written briefs of the parties; and 

(g) The rendition of a decision or award within thirty (30) days of the date of 
presentation of written briefs of the parties. 

No one arbitrator shall have more than one (1) grievance submitted to him, and under consideration 
by him, at any one time, unless the parties hereto otherwise agree in writing. A grievance shall be 
deemed under consideration by the arbitrator until the arbitrator has rendered his decision and award 
in writing. Furthermore, the decision of the arbitrator within the limits herein described shall be final 
and binding upon the City, the Union and the employees affected, subject to judicial review. 

All expenses involved in the arbitration proceedings shall be equally shared between both parties. 
However, expenses related to the calling of witnesses, attorney fees, or any other similar expenses 
associated with such proceedings shall be borne by the party at whose request such witnesses are 
called, or attorneys employed. 

As provided in Section 4117.1 O(A), the Civil Service Commission shall have no jurisdiction to 
receive and determine any appeals relating to matters that are the subject of this final and binding 
grievance procedure. 
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ARTICLE 8- NON-DISCRIMINATION 

It is the condition of this Agreement, agreed to by both parties, to provide equal opportunity to all 
bargaining unit members and to prohibit any discrimination because of race, creed, color, sex, 
national origin, age or disability. Nothing in this contract shall provide, however, any additional 
rights, privileges, recourse, or remedy other than those already provided by state and federal law. 

ARTICLE 9- SENIORITY, LAYOFF, RECALL AND LEAVES OF ABSENCE 

Section 1 - DEFINITION OF SENIORITY 

Department seniority is the total uninterrupted continued service of a bargaining unit member from 
the date of hire with the Alliance Police Department. 

Section 2 - PERSONAL AND MEDICAL LEAVES 

(a) Any bargaining unit member who believes he or she has a justifiable reason may apply 
for a personal leave of absence, with the approval of the Chief or Safety-Service Director, 
not to exceed one (1) year. Such leaves shall be granted for good cause if the bargaining 
unit member's absence will not adversely affect efficient operation of the Police 
Department. However, no benefits shall accrue to the bargaining unit member while on 
such a leave for personal reasons. 

(b) Bargaining unit members may be granted a leave due to medical disability to the 
bargaining unit member or the bargaining unit member's spouse or child. When on such 
leave due to medical disability the bargaining unit member will continue to accrue 
seniority up to one (1) year for purposes of vacation which shall be applicable when the 
bargaining unit member returns to the City. No other benefits shall accrue. 

Section 3 - LAYOFF AND RECALL 

Bargaining Unit members may be laid off from the City for lack of work, changes in the Employer's 
operation or lack offunds. Layoffs shall be by seniority with the least senior Employee(s) to be first 
laid off. 

Regular Part-time Patrol Officers shall have recall rights for up to eighteen (18) months following 
their separation of employment from the City for lack of work, changes in the Employer's operation 
or lack of funds. Said recall rights shall be by seniority. 

ARTICLE 10- FAMILY AND MEDICAL LEAVE ACT 

Any leave taken by an employee, whether paid or unpaid, for the following reasons shall be applied 
against the employee's entitlement to twelve (12) weeks ofleave during the twelve (12) month period 
measuring backward from the first day of the leave. 

(a) The birth of a son or daughter or to care for a newborn child; 
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(b) The placement with the employee of a son or daughter for adoption or foster care; 

(c) To care for the employee's spouse, son, daughter or parent with a serious health 
condition; and 

(d) Because of a serious health condition that makes the employee unable to perform the 
functions of his or her job. 

An employee must use vacation and may use accrued sick leave, if the leave qualifies for sick leave 
under the other provisions of the Collective Bargaining Agreement, before the leave of absence is 
without pay. 

The requirements for coverage by the FMLA the need for medical certification, advance notice for 
such leave where possible, the continuation of health insurance coverage, the definition of a serious 
medical condition and the right to reinstatement to a substantially equivalent position are set forth in 
the statutes and the City's policy. 

ARTICLE 11 - DEADLY FORCE 

Anytime a bargaining unit member uses deadly force, the rules and regulations of the City of 
Alliance's Police Department shall apply. Should the City decide to place the bargaining unit 
member on administrative leave pending investigation of the use of deadly force, the bargaining unit 
member shall continue to receive full pay and benefits during such leave, which are not to be 
deducted from any other benefit. 

ARTICLE 12- HEALTH AND SAFETY 

The Labor Management Committee will represent the Union in connection with any complaints 
concerning the safety of the bargaining members in the unit. It is the intention of the parties that the 
Labor Management Committee will work with the command officers of the safety forces including 
the Police Chief to eliminate unsafe working conditions. 

ARTICLE 13- LEGAL FEES 

Section 1 - REIMBURSEMENT 

All bargaining unit members shall be reimbursed for reasonable legal fees arising from civil lawsuits 
filed against such bargaining unit members that arise out of their duties as a police officer. This 
section applies only in the event that such employee is not covered by the City provided liability 
insurance. 

Section 2 - SETTLEMENT 

If City Council or the insurance company decides to settle and if the bargaining unit member refuses 
to abide by the settlement, the City has no obligation for subsequent legal fees. 
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ARTICLE 14- HOURLY WAGES 

Section 1 -HOURLY WAGE 

The hourly wage for regular Part-time Patrol officers within this bargaining unit shall be: 

REGULAR PART-TIME 
PATROL OFFICERS 

1-1-2012 

$13.83 

ARTICLE 15- OVERTIME AND HOURS OF WORK 

Section 1 -PRESCRIPTION/PRIOR APPROVAL 

In the event of an emergency, the Chief may prescribe reasonable periods of overtime to meet 
operational needs. If the Chief is not available, a command officer may authorize such overtime. 
However, when it is practical and possible to do so, the Safety-Service Director shall approve all 
overtime in advance. In any case, all overtime must be reported to and justified as required by the 
Chief ofPolice and/or the Safety-Service Director. The Department shall maintain complete records 
of overtime by employees. 

Overtime, if necessary, shall be offered with regard to Department Seniority. This Section does not 
apply to emergencies or positions where a specific need or circumstance is known or specific case 
knowledge is required. The Employer will not apply this language in any arbitrary or capricious 
manner. 

In the event that a bargaining unit member is required to attend training sessions beyond the normal 
work schedule, prior approval must be received from the Chief of Police. 

Section 2- OVERTIME RATE OF PAY 

Each bargaining unit member who is required to work more than forty ( 40) hours in one week or 
eight (8) hours in a day shall be paid at the rate determined by the following formula: 

Hourly Rate x 1.5 = Overtime Rate per hour 

Overtime shall be computed on the basis of fifteen (15) minute increments with a minimum of 
fifteen (15) minutes in excess of the eight (8) hour day. 

Section 3 - CALL IN OVERTIME 

Overtime will be paid whenever a bargaining unit member is called in for duty while off duty, on his 
day off, on his vacation. When a bargaining unit member is called in to work while off duty, he 
should be paid for a minimum of two (2) hours overtime. This provision does not apply for 
appearance in Court or training sessions. 
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Section 4 - COURT TIME 

Overtime will be paid for each appearance in court, grand jury, or pretrial conferences necessitated 
by the individual's performance of his duty. Four (4) hours of overtime will be the minimum 
allowance for each appearance and will be paid to those individuals who are required to appear when 
they are not normally scheduled to work. An employee is entitled only to one "four-hour minimum 
allowance" if court appearances occur on the same day and in the same court, and if those multiple 
appearances take less than four ( 4) hours. 

Section 5 - TRAVEL ALLOWANCE 

A bargaining unit member shall be allowed the current rate paid to all City employees for the use of 
his automobile to attend any Court appearance, except in Alliance Municipal Court, or other City 
business, in addition to the overtime pay, provided he is not reimbursed at any other source for his 
attendance. 

Section 6- TRAINING PAYMENT 

Bargaining unit members will be paid for all training hours scheduled at their regular rate of 
compensation when they are not normally scheduled to work. 

Section 7- HOURS OF WORK 

No regular Part-time Patrol Officer is guaranteed any set number ofhours of work per day or days of 
work per week. 

ARTICLE 16- PAID LEGAL HOLIDAYS 

Section 1 - LEGAL HOLIDAYS 

Bargaining unit members shall receive five (5) hours or the actual hours they are scheduled to work, 
whichever is greater, at their regular rate of compensation for the following holidays: 
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New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
General Election Day 
Personal Holiday 



When bargaining unit members are required to work a holiday they shall be compensated for all 
hours worked at the straight time rate in addition to the holiday pay stipulated above. 

Section 2 - HOLIDAY PAY REQUIREMENTS 

If a bargaining unit member is scheduled to work on any such holiday, but fails to report and perform 
his scheduled or assigned work, he shall become ineligible to be paid for the unworked holiday, 
unless he failed to perform such work because of sickness, injury, or because of a death in his 
immediate family. 

It is further provided that said bargaining unit member shall have worked his last scheduled work day 
before and his first scheduled work day after said holiday, unless he has failed to work because of 
sickness, injury, or because of a death in his immediate family. 

ARTICLE 17- UNIFORM ALLOWANCE 

Section 1- AMOUNT/TIME OF PAYMENT 

A uniform allowance of Seven Hundred Fifty Dollars ($750) shall be paid to each bargaining unit 
member for each year of this Collective Bargaining Agreement. Each member shall receive the 
allowance in two payments ofThree Hundred Seventy Five Dollars ($375). The first payment shall 
be received by the member with the pay for the second pay period of the month in June. The second 
payment shall be received with the pay for the first pay period of December. A newly hired 
probationary Part-time Patrol Officer shall receive the first two installments in advance. 

Section 2- RESTRICTIONS/REPLACEMENT/INSPECTIONS 

Bargaining unit members shall not use the uniform for other than assigned or approved duties. Upon 
inspection by his Commanding Officer, if any bargaining unit member's uniform clothing or 
equipment is judged to be in need of replacement, the bargaining unit member shall be obligated to 
replace it. In order to assure the professional appearance of the bargaining unit members and in order 
to assure that they are properly equipped, the City shall conduct unannounced spot uniform and 
equipment inspections of the unit members. 

Section 3 - REPLACEMENT OF BULLETPROOF VESTS 

All vests shall be replaced during the term of this Agreement on an as needed basis due to 
deterioration, lack of cleanliness, outdated design, expiration of manufacturer's warranty, or at the 
discretion of the Chief of Police. The City will provide each patrol officer up to $700 for necessary 
replacement of his or her bulletproof vest. 

Section 4- PRACTICE AMMUNITION 

The Employer shall provide to each bargaining unit member, upon request, fifty (50) rounds of 
ammunition, per month, for their duty weapon for the purpose of maintaining shooting proficiency. 
Said ammunition shall be utilized at the Alliance Police Range. 
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ARTICLE 18- REIMBURSEMENT OF DAMAGES 

Section 1 - PERSONAL ITEMS/EQUIPMENT 

If performing his duty as a police officer, a bargaining unit member should suffer damage to any 
personal items, uniform or clothing reasonably necessary in the performance of his duty, a proof of 
loss shall be submitted to the Chief of Police. If approved, the bargaining unit member shall be 
reimbursed for said damages up to a maximum of$500 per incident. The City shall be entitled to the 
right of subrogation. 

Section 2 - PERSONAL WEAPON 

If in performing his duty as a police officer, a bargaining unit member should damage his weapon 
which he has purchased at his own expense, the City will reimburse the bargaining unit member for 
repair of his weapon up to a maximum of Eight Hundred Dollars ($800) per incident. If the weapon 
is damaged beyond repair, the City will reimburse the bargaining unit member up to a maximum of 
Eight Hundred Dollars ($800) and this payment may be made only once during the term of this 
contract. The weapons in question shall be available for inspection and shall be properly maintained 
by the bargaining unit members. The City shall be entitled to the right of subrogation. 

ARTICLE 19- VACATIONS 

Section 1 - AMOUNT 

Each bargaining unit member shall be allowed vacation leave with pay after his/her first year of 
employment as follows: 

(a) Fifty-eight (58) hours of paid vacation leave after the completion of one 
(1) full year of employment. 

Section 2 - TERMINATION PRORATED 

A bargaining unit member who leaves the employ of the City for any reason will receive vacation 
pay for any vacation that he may have been eligible to receive if not already taken at the time of his 
termination on a prorated basis. 

Section 3 -USE FOR SICKNESS 

Absence on account of sickness, injury or disability in excess of that hereinafter authorized for such 
purpose, may at the request of the employee and within the discretion of the Chief of Police, be 
charged against vacation leave allowance. 

Section 4 - SENIORITY 

The Department shall keep records of vacation leave allowance and the Chief shall schedule vacation 
leave with regard to the seniority of employees, operational requirements and consideration of the 
Employees request for time off. 
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Section 5- REGULAR RATE OF PAY 

During the vacation period herein provided for, the bargaining unit member shall be entitled to full 
pay for such period at the regular rate of compensation provided. No vacation benefits shall be paid 
on any other basis. 

Section 6- RESTRICTION OF AMOUNT 

No bargaining unit member will be granted, in a calendar year, more than the eligible amount of 
accrual of vacation set out in Section 1, except when the bargaining unit member retires or 
terminates this service with the City. 

Section 7- INDIVIDUAL VACATION DAYS 

A bargaining unit member, upon request to the immediate supervisor may elect to use his vacation 
days individually. The discretion of the supervisor will determine the adequate staffing for the 
efficiency of the shift's operations. Said requests will not be umeasonably denied. 

ARTICLE 20 - SICK LEAVE 

Section 1- DEFINITION AND RATE 

Each full time bargaining unit member shall be entitled, for each completed eighty (80) hours of 
service, to 4.6 hours of sick leave credit. Bargaining unit members may use sick leave upon approval 
of the responsible administrative officer for absence due to illness, injury, diagnosed stress, exposure 
to contagious disease, which could be communicated to other employees. 

Section 2- STATEMENTS/CERTIFICATES 

The Appointing Authority of the bargaining unit member shall require a bargaining unit member to 
furnish a satisfactory written, signed statement to justify the use of sick leave. If medical attention is 
required or if absence due to illness exceeds ( 4) days, a certificate stating the nature of the illness 
from a licensed physician shall be required to justify the use of sick leave. Falsification of either a 
written, signed statement or a physician's certificate shall be grounds for disciplinary action including 
dismissal. 

Notwithstanding any of the foregoing, if a bargaining unit member has three or more incidents of 
absence in any sixty (60) day period, the City may require a physician's certificate for any absence in 
the next ninety (90) days, regardless of the length of such absence. 

Section 3- ACCUMULATIONS/DEDUCTIONS 

Unused sick leave shall be cumulative without limit. When sick leave is used, it shall be deducted 
from the bargaining unit member's credit on the basis of one hour for every hour of absence from 
previously scheduled work. The previously accumulated sick leave of any bargaining unit member 
who has been separated from the City service may be placed to his credit upon his re-employment in 
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the City service. 

Section 4 - HOLIDAY PAY DURING SICK LEAVE 

When one or more of the "Paid Legal Holidays" set forth in Article 16 occurs while a bargaining unit 
member is on approved sick leave, said bargaining unit members shall have such "Paid Legal 
Holiday" as provided for in Article 16. 

Section 5 - DEATH BENEFIT 

In the event of the death of a bargaining unit member, all accrued sick leave shall be paid to the 
Employee's listed next of kin. 

Section 6 - ABSENT WITHOUT LEAVE 

Any bargaining unit member who is absent from duty shall report the reason therefore to his 
supervisor prior to the date of absence when possible and in no case later than the second day of 
absence. All unauthorized and unreported absences shall be considered absence without leave and 
deduction of pay shall be made for the period of absence. Such absences may be grounds for 
disciplinary action. 

ARTICLE 21 - BEREAVEMENT LEAVE 

Section 1 - DEFINITION 

Each bargaining unit member shall be entitled to a maximum of two (2) days Bereavement Leave for 
a death occurring to any of the following members of the bargaining unit member's family: wife, 
husband, children or stepchildren, parents or step-parents, brother, sister, mother-in-law, father-in
law, grandfather, grandmother, grandchild, brother-in-law, sister-in-law, son-in-law, daughter-in-law, 
and grandparents of spouse. Each bargaining unit member shall be entitled to one (1) day of 
bereavement leave for the death of an aunt or an uncle. 

Section 2 - REGULAR WORKING DAYS 

Two (2) days off for Bereavement Leave shall be paid if the bargaining unit member has 
accumulated sick leave at the regular rate of pay and shall be regular working days; however, these 
days will be deducted from the officer's accumulated sick leave. 

Section 3 -ADDITIONAL LEAVE 

The two (2) day Bereavement Leave is to be expandable by arrangement with the Chief of Police 
when two (2) days is not sufficient for the bargaining unit member to handle the arrangements, 
affairs, or other problems caused by the death of the family member. If there is any question about 
the need for the extra Bereavement Leave, the bargaining unit member agrees to provide the Chief of 
Police with the information sufficient for him to make a judgment concerning the need for such 
extended Bereavement Leave. If the death in the immediate family requires the bargaining unit 
member to travel more than four hundred ( 400) miles, either the Chief of Police or the Safety-
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Service Director may, at the request of the bargaining unit member, allow up to two (2) additional 
work days as Bereavement Leave. 

ARTICLE 22- MATERNITY LEAVE 

A leave of absence will he granted for maternity upon request. Such request must be presented in 
writing to the Chief of Police, setting forth a date the leave is to commence, as soon as that can be 
determined by the bargaining unit member and the member's physician. Return to work will be as 
permitted by a signed release by the bargaining unit member's physician. 

ARTICLE 23 - RESIDENCY 

Residency is not required pursuant to an Ohio Supreme Court decision. 

ARTICLE 24- INCOMPATIBLE EMPLOYMENT 

No bargaining unit member shall engage in an occupation or outside activity which is incompatible 
with his employment for the City. A bargaining unit member engaged in an occupation or outside 
activity for compensation shall inform the Chief of Police of the time required and nature of such 
activity in writing, and the Chief ofPolice shall determine whether or not such activity is compatible 
with City employment. 

ARTICLE 25 - STANDBY TIME 

When a bargaining unit member is assigned by the Chief or his designee to stand by to respond to 
duty, that bargaining unit member shall accumulate one ( 1) hour of paid time for every eight (8) 
hours of assigned standby status. A minimum of one (1) hour of paid time shall be granted with any 
standby assignment. During such standby status, the officer shall be free to conduct his own 
activities, unrestricted by the City, but he shall be required to be available to be contacted by the 
City. 

Officers may be provided with pagers at the City's expense. Officers would be expected to respond 
and report for duty if paged, or to advise the Chief of Police the reasons they are unable to respond to 
the pager. If an officer fails to respond, other officers will be paged to report for duty. If an officer 
fails to respond when paged, the City reserves the right to remove the pager from the officer's 
possession and use. 

ARTICLE 26 - HEADINGS 

It is agreed that the use ofheadings before Articles or Sections is for the convenience of the parties 
only and that no heading shall be used in the interpretation of any Article or Section. 

ARTICLE 27- PERSONNEL FILES 

Section 1- PERSONNEL FILES (GENERAL) 

Personnel files are considered public records as defined in the Ohio Revised Code. Bargaining unit 
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members shall have access to their records including training, attendance and payroll records, as well 
as those records maintained as personnel file records, excluded from such access and the definition 
of public records are internal investigation files. 

Section 2 - EMPLOYEE REVIEW OF PERSONNEL FILES 

Every bargaining unit member shall be allowed to review the contents of his personnel file at all 
reasonable times, except that any bargaining unit member involved in a grievance or disciplinary 
matter shall have access at any reasonable time in order to prepare adequately for such process, 
memoranda clarifying and explaining the alleged inaccuracies of any document in said file may be 
added to the file by the bargaining unit member. 

Section 3- DISCIPLINARY ENTRIES 

All entries of a disciplinary or adverse nature shall be maintained solely in the appropriate personnel 
file. The affected bargaining unit member shall be notified of any such entry and shall be afforded a 
copy of the entry and an opportunity to attach a dissenting statement. 

Section 4- WIPE-OUT PERIOD(S) 

Records of written warning shall cease to have force and effect for determining the degree of 
discipline or for subsequent disciplinary actions twelve (12) months from the date of issuance barring 
reoccurrence of the same incident. Records of written reprimand shall cease to have force and effect 
for determining the degree of discipline or for subsequent disciplinary actions eighteen ( 18) months 
from the date of issuance barring reoccurrence of the same incident. Any other record of discipline 
of any kind shall cease to have force and effect for determining the degree of discipline or for 
subsequent disciplinary actions twenty-four (24) months from the date of issuance barring 
reoccurrence of the same incident. 

Section 5- CIVILIAN REVIEW(S) 

When a personnel file has been requested, by anyone, the City will inform the bargaining unit 
member as to who requested the file. The bargaining unit member will be informed in writing. The 
writing will be on a form created by the City. Each form will be filled out by the person who has 
requested the personnel file. The form will have the name and address and prior to the personnel file 
being seen by that person that person must present proof of identity to the City, i.e. Ohio driver's 
license or State I.D. 

ARTICLE 28- SEPARABILITY 

This Agreement is subject to the laws of the State of Ohio, with respect to the power, rights, duties 
and obligation of the City, the Union, and the employees in the bargaining unit; and in the event that 
any provisions of the Agreement shall at any time be held to be contrary to law by a court of 
competent jurisdiction from whose final judgment or decree no appeals have been taken within the 
time provided thereof, such provisions shall be void and inoperative. However, all other provisions 
of this Agreement shall, insofar as possible, continue in full force and effect. 
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ARTICLE 29 - MISCELLANEOUS 

Section 1 - OVERNIGHT TRAVEL 

When an officer is required to stay overnight for job related purposes, the officer shall be entitled to a 
$25 per day for meals, where the officer is required to be gone the whole day. No receipt will be 
required. If no overnight travel is involved, city policy shall apply. 

Section 2 - D.R.I.V.E. DEDUCTIONS 

The Employer will recognize authorization for deduction from wages, if in compliance with state 
law, to be transmitted to the Local Union or to such other organizations as the Union may request, if 
mutually agreed to accept D.R.I.V.E. deductions, which shall be made annually. No such 
authorization shall be recognized if in violation of state or federal law. No deduction shall be made 
which is prohibited by applicable law. 

ARTICLE 30 - UNION RIGHTS 

Section 1 - SHOP STEWARDS 

The Employer recognizes the right ofthe Union to designate at least one (1) steward and one (1) 
alternate for the bargaining unit. The alternate will function in the absence of the steward. 

The authority of the steward so designated by the Union shall be limited to and shall not exceed the 
following duties and activities: 

( 1) The investigation and presentation of grievances in accordance with the provisions of 
the Collective Bargaining Agreement. 

(2) The transmission of such messages and information which shall originate with, and are 
authorized by, the Union or its officers provided such messages and information have 
been reduced to writing or, if not reduced to writing, are of a routine nature. 

Section 2- INVESTIGATION OF GRIEVANCES 

The steward will be allowed sufficient time during his/her regular shift hours to investigate and 
present grievances and meet with the Employer concerning said grievances without loss of time or 
pay. However, it is understood that these activities will not interfere with the normal operations of 
the Employer. The steward must request from his/her supervisor, the time, prior to taking any time 
to investigate or present a grievance. Such request for time will not be umeasonably denied. 

Section 3- RIGHT TO REPRESENTATION 

The Employer recognizes the right of any bargaining unit employee to request the presence of a 
steward during any investigatory interview that could lead to discipline. Once an employee has 
requested a steward, the Employee will be given a reasonable amount of time to obtain 
representation. 
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ARTICLE 31 -HAZARD DUTY 

All Bargaining Unit members shall receive an annual hazardous duty pay of one hundred fifty dollars 
($150) per year payable to said Bargaining Unit members on the first pay in December. An 
employee who has not been employed for the full year shall be paid on a pro-rated basis. 

ARTICLE 32- TERM OF AGREEMENT AND EXECUTION 

Section 1 - TERM OF AGREEMENT 

This Agreement shall be effective for the period from January 1, 2012 through December 31, 2012 
and shall continue from year to year thereafter unless written notice of a desire to modifY or 
terminate this Agreement is served by either party upon the other and upon the State Employment 
Relations Board not less than sixty (60) days prior to the expiration date . 

Section 2 - EXECUTION 

Agreed to by the Parties this __ 1_0_~---- day of /11 II '-/ , 2012. 

FOR THE CITY OF ALLIANCE: 

tABOR COUNSEl. 
dJ~of.' f'o/ic<:-
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FOR F.O.P. LOCAL: 

_/ ---- ~ ~~ 1F~itAPART-TIME PATROL 

RICK G CHOWSKI 
FRATERNAL ORDER OF POLICE/ 
OHIO LABOR COUNCIL, INC. 



STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF: 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC., 

EMPLOYEE ORGANIZATION, 

and, 

CITY OF ALLIANCE, 
EMPLOYER. 

} 
} Case No(s): 11-MED-10-1497 
} (P.T. Patrol Officers) 
} 
} 
} 
} 
} 
} 

FILING OF THE COLLECTIVE BARGAINING AGREEMENT 

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files a 

copy of the Collective Bargaining Agreement executed between the parties in the above 

captioned case(s). 

cc: Mr. Toni Middleton 
mayor@allianceoh. gov 

Respectfully Submitted, 

Tara M. Crawford 
Paralegal 
F.O.P., O.L.C.I. 
222 East Town Street 
Columbus, Ohio 43215 
614-224-5700 




