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ARTICLE 1- PURPOSE 

This Agreement is entered into by the City of Alliance, Stark County, Ohio, hereinafter refened to as-the "City" and 
the Fraternal Order of Police/Ohio Labor Council, Inc., hereinafter referred to as the "Union" or the "F.O.P.", and 
has as its purpose: the promotion of harmonious relations between the City and the F.O.P.; the establishment of 
equitable and peaceful procedures for resolution of differences; and the establislnnent of rates of pay, hours of work, 
and other conditions of employment. It is fmiher the purpose of the parties to use their best efforts to serve the 
citizens of the City of Alliance:. and to provide a more professional police department. 

Further, it is mutually recognized that the above mentioned Sergeants, Lieutenants, and Captains, or any similar 
positions, are supervisory in nature with respect to members of a Bargaining Unit represented by the same Union. 
Should any conflict arise between the duties of those positions or orders given by the City to the aforementioned 
supervisor and this or other bargaining agreements and/or the position of this Union, the requirements of the 
supervisory position or order will prevail. 

Changes made by the Parties for the January 1, 2012 through December 31, 2012 Collective Bargaining 
Agreement are included in bold type. 

ARTICLE 2 - RECOGNITION 

The City hereby recognizes the F. 0 .P ./O.L.C. as the sole and exclusive bargaining representative for all the members 
of the Bargaining Unit as described in Case Number 84-RC-04-081 0 (as amended by Case No. 02-REP-06-01 03) of 
the State Employment Relations Board with respect to wages, hours, and other terms and conditions of employment 
as set forth in Section 4117.08 of the Ohio Revised Code. 

ARTICLE 3 -DUES CHECK OFF and FAIR SHARE FEE 

;ection 1- REPRESENTATION 
1\s bargaining agent, the Union is required to represent all employees in the Police Department who are members of 
he Bargaining Unit fairly and equitably, regardless oftheir membership, or non-membership, in the F.O.P. 

:;ection 2- MONTHLY DEDUCTIONS 
C'he City agrees to deduct monthly from the pay of each Bargaining Unit member from whom it receives an 
mthorization to do so, the amount specified upon the authorization. Each Bargaining Unitmember utilizing the City 
ieduction from the pay for the remittance of sums to the Union shall provide the City an authorization form. The 
orin shall include an agreement by the Bargaining Unit member to hold the City harmless against any and all 
:I aims, demands, lawsuits, or other fom1s of liability that may arise out of or by reason of action taken or not taken 
1y the City for purposes of providing the deduction service. 

:ection 3- NOTIFICATION to UNION 
:uch sums deducted from a Bargaining Unit member's pay, accompm1ied by a list ofBm·gaining Unit members from 
,rhose pay they have been deducted and the amount deducted shall be forwarded to F.O.P./O.L.C., 222 East Town 
treet, Columbus, Ohio 43215-4611, within the month such collection is made. 

ection 4 - UNION REFUND 
1 the event that a refund is due any Bargaining Unit member for any sums deducted from wages paid to the Union, 
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hall he the responsibility of' such member to obtain the appropriate refund from the Union. 

~tion :::; -HOLD HARMU~SS CLAUSE :._~Union shall indcmnif'y and save the City harmless against any and all claims, demands, suits, or other !(H·ms of 
!i 1 ily that shall arise oul or m by reason o C action taken or not taken by the City for the purpose or complying with 

,' ol· the provisions ol· this Article. 

~tion 6- DEDUCTION !~RROR 
c City shall nul be liable ror the remittance or payment of any sum other than those constiLLtting actual deductions 
tdc; and if rur any reason it fails to make a deduction for a Bargaining Unit member as above provided, it shall 
li\..c that deduction from the member's next pay in which such deduction is normally deducted after thL~ error has 

..:n called to the attention by the Bargaining Unit member or Union. 

ction 7- FAH{ SHARE CONTRIBUTION 
police officer who is a member of the Bargaining Unit covered by this Agreement as a condition ol· continued 
1ployment, must either become a member ol· the Union or pay to the Union a" bir share fcc" not to e>(cccc.i, on a 

mthly basis, the monthly Union dues paid by members of the Union. 

dion S-UN! ON UUSiNESS LEAVE 
1c F.O.P. shall be entitled to eighty (80) hours of time off Cor Union business pet· calendar year, withoulluss of' 

y. 

(a) Representatives of F.O.P. shall be afforded reasonable time during regular duty hours to fulfill for 
responsibilities with the City, including negotiations, processing grievances, meetings, and administration 

and enforcement of this agreement, without loss of pay or Union time. 

(b) There shall be a maximum oftwo (2) Bargaining Unit members permitted off on Union time on any given 

shift. 

ARTICLE 4- NO STRIKE/LOCK OUT 

ection 1 - STRIKE 

he F.O.P. and the Bargaining Unit members recognize that a strike, as defined in section 4117.01 and Section 
117.04 of the Ohio Revised Code, is illegal for police officers and they pledge not to engage in any strike against 
1e City of Alliance as defined in the previous sections, including but not limited to slowdowns, job actions, and 
{mpathy strikes or other concerted interference with, or withholding of, services mandatory or discretionary job 
ssignments, and further agree to cross any picket line established by any other union representing the employees of 
1e City of Alliance in order to perform their duties as police officers. Nothing in this section shall be construed to 
reclude the City from seeking to enjoin any such strike in accordance with the provisions of Section 4117.15, 
~evised Code, or any disciplinary action which may be taken against striking employees pursuant to Section 4117.04 

nd Section 4117.15(C), Revised Code. 

tioreover, the obligations, rights and provisions of this Article shall be completely independent of and shall not 
ffect or be affected by any other provisions of this Agreement, including any grievance and arbitration provisions, 
tor shall the grievance and arbitration provisions act to preclude the City from exercising any statutory right to 

:njoin the strike or to discipline strikers. 
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~ction 2 - JOB ACTION 
The Labor Council agrees to actively seek stoppage of any type job action by a member or members of the Labor 
Council Bargaining Unit and shall take whatever affim1ative steps reasonably within their ability that are necessary 
to end such job action. 

Section 3- LOCK OUT 
The City agrees not to lock out any employee in the Ohio Labor Council Bargaining Unit during the term of this 
Agreement. 

ARTICLE 5- MANAGEMENT RIGHTS 

Section 1- DESCRIPTION 
Except insofar as this Agreement expressly provides otherwise, the City reserves and retains, solely and exclusively, 
each of its statutory and conm1on la\V rights - express or inherent - to operate, mange, and direct the Division of 
Police of Alliance, Ohio (herein sometimes referred to as "Department.") Such rights shall include, but not be 
limited to, the following: 

(a) to determine all matters of managerial policy which include, but are not limited to, areas of discretion or 
policy such as the functions, services, and programs of the Department; its available funds and its budget; 
and the standards, methods, means, and procedures by which employees shall be required to perform the 
functions, services, and programs of the Department; 

(b) to hire, appoint, evaluate, promote, assign, reassign, schedule, reschedule, transfer, lay-off, train, retrain, 
suspend, demote, discipline for just cause, remove, dismiss, retain, or reinstate employees; 

(c) to devise, conduct and grade Civil Service examinations; rate candidates; establish eligibility lists from the 
examinations; and make original or promotional appointments from eligible lists; 

(d) to direct, supervise, manage the work force; to detem1ine the efficiency and effectiveness of the work force; 
to determine the size, composition, and adequacy of the work force; to select the personnel by which 
Depmimental operations shall be carried out; and to establish, continue, or change policies, practices, rules 
and regulations; 

(e) to maintain or increase the efficiency and/or effectiveness of Departmental sen,ices, to relieve employees 
from their duties because of lack of funds, lack of work, or in order to maintain or increase the efficiency 
m1d/or effectiveness ofDepartmental services; and to schedule overtime; 

(f) to take any action deemed necessary to carry out the functions, services, m1d programs of the Department in 
an emergency; 

(g) to detem1ine the classifications, size and duties of the workforce, determine shifts and reasonable overiime 
requirements, assign allocated work to and between police stations, reorganize, discontinue or enlarge any 
departments, or poriions thereof, and to othenvise cany out all ordinary and customary functions of 

management. 

Jotwithstanding Section 4117.08 of the Ohio Revised Code, the City is not required to bargain on any subjects-
1cluding, but not limited to, those enumerated above -reserved to and retained by the City under this Article. 
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ction 2- BARCAJNINC RIGHTS 

is Agreement expresses Lhc complete understanding and agreement ofthe parties on all matters pertaining Lo m: 

ecling wages and other compensation, working conditions of employment; and the parties hereto speciftc.;ally 

live <my rights which ciLher may have to require the other to bargain collectively with it during the life uC this 

\rccmcnt on any subject or· collective bargaining whether or not written in this Agreement. Eac.;b party retains 

lSL' rights inherent to or previously exercised by it except as specifically limited by this Agreement. ll is 

knowledged and agreed that during negotiations which resulted in this Agreement, the Union had the fl·ee and 

limited opportunity to make proposals and present demands relative to all proper proposals and present demands 

ative ll1 all pmpcr subjects of' collective bargaining. Therefore, the Union agrees that, during the li!C of' this 

~~·ecmenl, the City shall have no obligation to bargain collectively with respect to the exercise of any rights 

;crvcd and retained by it pursuant to either Section 4117.08(c) of the Revised Code or Section I oC this Article. 

dion ~- RESITRVATJON of RIGHTS 

1c City speci flea II y retains all its rights contained in Section 411 7 .08(c )( 1 )-(9). 

:ction 4- .JOINT RESPONS£BIUTY 

1c r:.o.P. and City agree that they have joint and absolute responsibility to provide uninterrupted and continuous 

,[ice protection to the citizens of the City of Alliance. 

~ction 5- RIGHTS Rl~TAINED 

1c City shall retain as a .management right the ability lo establish rules and regulation:~ f'or thc Police Department, 

ithin its sole discretion. The City also retains the management right to conduct agility testing, psychological 

sting, drug testing, and other nondiscriminatory job related tc:sting l~)l· Bargaining Unil members and to require 

.eh tests to be taken. 

~ction 6- ROLE COMPLIANCE 

.1e Union agrees that its members will comply with all Police Department rules and regulations, including those 

lated to conduct and work performance. It is specifically understood and agreed lhaL Lhe officers will cooperate 

ith the rules and regulations as they relate to mandatory training. Officers who refuse mandatory training, or who 

ave mandatory training sessions early without cause, may be disciplined under the rules and regulations ancl in 

:cordance with those rules and regulations. 

~ction 7- DRUG SCREENING 

(a) Drug screening tests shall be pmi of the periodic physical examination given to officers to detect the usc of 

illegal drugs or controlled chemical substances. In addition to the periodic physical examination, baseline 

testing may be administered once per year without prior notice. If the screening is positive, the employee 

may be ordered to undergo a confim1atory test which shall be administered by a medical laboratory qualified 

to administer such tests. 

(b) The Bargaining Unit member may have a second confinnatory test done at a lab of his choosing, at his 

· expense, provided, however, such tests must be done by a laboratory testing all known drugs subject to 

abuse, having a sensitivity of at least sixty (60) per cent and a specificity of ninety-nine (99) per cent. This 

test shall be given the same weight as the two previous tests. 

(c) If both the screening and the confirmatory tests are positive, the City may require the Bargaining Unit 

member to participate in a rehabilitation or detoxification program which is covered by the Bargaining Unit 

member's health insurance program. A Bargaining Unit member who participates in a rehabilitation or 
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dewxification program shall be allowed to use sick leave, vacation leave, and personal days for the 
detoxification program. If no such leave credits are available, such Bargaining Unit member shall be placed 
on a medical leave of absence without pay for the period of the rehabilitation or detoxification program. 
Upon completion of such program and retest that demonstrates the Bargaining Unit member is no longer 
using illegal drugs or abusing controlled substances, the Bargaining Unit member shall be returned to his 
position. Such Bargaining Unit member may be subject to periodic re-testing upon his return to his position 
for a period of one (1) year from the date of his return. Any Bargaining Unit member in the above 
mentioned rehabilitation or detoxification programs will not lose any seniority or benefits should it be 
necessary that he be required to take a medical leave of absence without pay for a period not to exceed ninety 
(90) days. 

(d) If the Bargaining Unit member refuses to undergo rehabilitation or detoxification, or if he fails to complete a 
pro gram of rehabilitation, or if he tests positive at any time within one (1) year after his return to work upon 
completion of the program of rehabilitation, such Bargaining Unit member shall be subject to disciplinary 
action including removal from office. Except as otherwise provided herein, costs of all drug screening tests 
and confirmatory tests shall be borne by the City 

(e) For the purpose of this Article, "periodic" shall mean not more than one time per year, except that drug tests 
may be performed at any time upon "reasonable suspicion" of drug use and a Bargaining Unit member may 
be tested more frequently during the one (1) year period after his return from a rehabilitation or 
detoxification program. 

(f) For the purposes of implementing the provisions of this Article, each Bargaining Unit member shall execute 
medical releases in order for the City to obtain the results of the physical examinations/drug screen testing 
provided for in this Article. Except as otherwise provided by state or federal law with regard to 
communicable diseases, or with the permission of the Bargaining Unit member, the releases refened to in 
this section shall authorize only the release of examination results and progress reports pertaining to the drug 
screening test results. No other medical finding may be released without the express written permission of 
the Bargaining Unit member. 

(g) If a Bargaining Unit member is indicted in connection with drug use or abuse, and is not disciplined or 
discharged by the employer, the Bargaining Unit member shall be placed on a leave of absence without pay 
until resolution of the court proceedings. A Bargaining Unit member may use accrued vacation or holiday 
time during such leave. A Bargaining Unit member found guilty by a court of competent jurisdiction shall 
be summarily discharged. A Bargaining Unit member found innocent of the charges shall be paid for all 
straight time hours and shall have any vacation or holiday time, which was used during such leave, restored 
to his credit. The Bargaining Unit member's health insurance premiums will be paid during the leave of 
absence. 

;ection 8- QUARTERLY MEETINGS 
n accordance with the purpose of this Agreement which is to promote harn1onious relations between the City and 
b.e F.O.P. and the F.O.P. members, the City agrees to meet quarterly with the Labor 
1anagement Committee of the F. 0 .P. to discuss matters of interest and concern to members of the 
largaining Unit. It is understood that such meetings are not bargaining sessions. The City shall have the 
[ght to accept or reject suggestions made by the Labor Commit1ee at the City's sole discretion. 
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ARTICLE 6- DISCIPLINARY ACTION 

tion l- MANAGli",MilNT RIGHT 
lhoul limilalions upon righl of' discharge or discipline, provided in this Agreement, management shall have the 

1l lo discharge or suspend a Bargaining Unit member for just cause. 

he casc of' any o!Tensc f'or which an employee may be discharged, the City, in its discretion, may impose a lesser 

1alty, including but nollimitcd to, suspension, reduction in pay or demotion. 

:tion 2- NOTICR of DISCIPLINE 
wrillcn notices involving discipline shall state the specific actions of the violation, and the amount of discipline 

t may be imposed. 

:tion ~-REPRESENTATION 
be Bargaining Unit member requests, he shall have the right al any time to have representation present Cor the 

·pose of resolving a dispute. 

::tion 4- PROGRESSfVE DISCIPLINE 
magemcnt shall practice progressive discipline as defined in the rule~; and regulations, but management rcservcs 
• right to determine the step of the procedure applicable to an offense at which discipline begins and the amount of 
cipline at ~ach step of the procedure, based uputl the seriousness of' the offense. Managcm~nt practice of 
lgressive discipline does not infringe upon its right tu remove any Bargaining Unit member from the payroll on 
: first instance for a firing o[Jense. The City's decision to administer a certain level of discipline for a particular 
"ense is not to be relied upon as a binding practice applied to all similar circumstances. Any Corm ofdisciplinc for 

)r matter ·will be considered for determining the next level of discipline or any subsequent offense. 

ARTiCLE 7- GRIEVANCE and ARBITRATION PROCEDUHE 

ction 1- GRIEVANCE PROCEDURE 
grievance is a complaint, dispute or controversy in which it is claimed that either party has failed in an obligation 
der this Agreement and which involves the meaning, interpretation or application ofthis Agreement. Both parties 
ree that all of the grievances shall be dealt with promptly and every efTmi shall be made to settle grievances as 
)Se to the source as possible. Should the City fail to comply with the time limits herein, the Union may appeal 
tmediately to the next step. Should the Union fail to comply with the time limits herein, the grievance shall be 
nsidered abandoned. Time limits may be extended by mutual consent. A group grievance may be filed where 

ore than one Bargaining Unit member is affected. 

1e word"clay" shall mean calendar clay, excluding Saturdays, Sundays, and legal holidays, for the purpose of this 
tide. The following procedure shall be utilized when a grievance is initiated by a Bargaining Unit member, group 

·Bargaining Unit members, the Union, or the City: 

Step 1: A grievance must be presented orally to the Bargaining Unit member's immediate supervisor 
within five (5) working days of the occurrence or within five (5) working days after the occurrence has 
become known to the Bargaining Unit member. The supervisor shall have five (5) working days following 

the presentation of the grievance to provide the Bargaining Unit member with a response. 
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Step 2: If the grievance is not settled at the first step, the Union or the Bargaining Unit member may 
reduce the grievance to writing. The written grievance must be presented to the.Bargaining Unit member's 
shift, bureau, or depar1ment commander within five (5) working days after receipt of the Step 1 response. 
The commander must reply, in writing, within five ( 5) working days after receipt of the written grievance. 

Step 3: If the grievance is not settled at Step 2, the Union or the Bargaining Unit member may appeal 
the grievance in writing to the Police Chief Such appeal must be submitted within five (5) working days 
after receipt of the Step 2 response. The Police Chief, or his designee, shall reply in 1vriting within five (5) 
days, after receipt of the appeal. 

Step 4: If the grievance is not settled at Step 3, the Union or the Bargaining Unit member may appeal, 
in writing, to the Safety-Service Director. Such appeal must be submitted within five (5) working days after 
the receipt of the Step 3 response. The Safety-Service Director or his designee shall meet within fourteen 
(14) calendar days with the Union to attempt to resolve the grievance. The Safety-Service Director shall 
reply to the Union in writing within five (5) working days following such meeting. 

Step 5: If the grievance is not resolved in Step 4, the Union may, within twenty-one (21) days of the 
decision of the Safety-Service Director, certify in writing to the other party its intent to submit the grievance 
to arbitration. 

Section 2- ARBITR4_TION 

The parties shall have five ( 5) working days to select an arbitrator by mutual agreement If such an agreement is not 
reached, request by either party can be made to the Federal Mediation and Conciliation 

Service to submit a panel of seven (7) arbitrators to both parties. \\lhen the list is received, either party may reject 
the list and request that the Federal Mediation and Conciliation Service supply a second list of seven (7) new names. 
The representatives of the parties shall alternatively strike names from the list 

until only one (1) name remains. The last remaining name shall be the arbitrator. A future hearing date must be 
selected within fomieen (14) days after the appointment of the arbitrator. 

)ection 3- ARBITRATOR'S JURISDICTION 
furisdiction ofthe arbitrator selected shall be 1ii11ited to: 

(a) Adjudication of the issues which, under the express terms ofthis Agreement and any subsequent agreement 
which shall be entered into between the pariies hereto, are subject to submission to arbitration; and 

(b) Interpretation of the specific tenm of this Agreement which are applicable to the particular issue presented 
to the arbitrator; such jurisdiction shall not give the arbitrator authority to supplement or modify this 
Agreement by reference to any so-called practices or customs of any other police department; and 

(c) The rendition of a decision or an award which in no way modifies, adds to, subtracts from, changes or 
amends any term or condition of this Agreement or conflicts with the provision of this Agreement; and 

(d) The rendition of a decision or an award which is not retroactive to a date preceding the date the grievance 
upon which the decision or award is based was first presented in writing; and 

(e) The rendition of a decision or an award which does not grant relief extending beyond the tem1ination date of 
this Agreement, except as otherwise mutually agreed upon by the parties hereto; ar1d 
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(f) Tl1l' rendition o I' a decision or award in writing which shall include a statement o ['the reason and grounds 

upon which lhc decision or award is based; and 

(g) The: rendition or a decision or award based upon the evidence and arguments presented lu the arbitrator hy 
thL' respective parties in the presence or each other, and arguments presented in the written brie[c; of the 

parlles; and 

(h) The rendition or a decision or aware! within thirty (30) days oft he elate of' presentation of written brids of the 

parties. 

one arbitrator shall have more than one (l) grievance submitted to him, and under consideration by him, at any 
: time, unless the parties hereto otherwise agree in wri ling. A grievance shall be deem. eel under consideration hy 
arbitrator until the arbi tralor has rendered his decision and award in writinu:. Furthermore the decision of the ~ ' 

itrator within the limits herein ckscribecl shall be final and binding upon the City, the F.O.P. and the employees 

~cted, subject to judicial review. 

expenses involved in the arbitration proceedings shall be equally shared between both parties. Ilowever, 
)cnses related to the calling of witnesses, attorney fees, or any other similar expenses associated with such 

'ceedings shall be borne by the pmiy at whose request such witnesses arc called, or attorneys employed. 

provided in Section 4117.\0(A), the Civil Service Commission shall have no jurisdiction to receive and 
:ermine any appeals relating w matters that are the subject of this fmal and binding grievance procedure. 

ARTICLE 8- NONDUSCRJMKNATlON 

s the condition of this Agreement, agreed to by both parties, to provide equal opportunity to all Bargaining Unit 
~mbers and to prohibit any discrimination because of race, creed, color, sex, national origin, age or disability, or 
~mbership or non-membership in the Union. Nothing in this cuntract shall provide, however, any additional 

~hls, privileges, recourse, or remedy other than those already provided by state and federal law. 

ARTICLE 9- SENIORITY and LEAVES OF ABSENCE 

:ction 1- DEFINITION 
:niority shall accrue to all employees in accordance with the provisions of this Article. Seniority, as defmed in 

~ction 2 of this Article, will apply wherever employee seniority rights are established in the terms and 

mditions ofthis Agreement. 

~ction 2- TYPES OF SENIORITY 
hree (3) types of seniority are recognized: 

A) Departmental Seniority. Defined as the uninterrupted length of continuous service as a full-time employee 

in the employ of the City of Alliance, Police Department. 

B) Bargaining Unit Seniority. Defined as the uninterrupted length of continuous service with the Alliance 
Police Department (pursuant to Sections 3 and 4) as a full-time supervisor with the ranl<: of Sergeant, 

Lieutenant, or Captain. Supervisory seniority shall not include temporary assignments or acting in a 
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. . 
supen'ISOIJ' capacny. 

C) Ranl:. Senioritv. Defined as the uninterrupted length of continuous full-time senrice with the Alliance Police 
Depariment (pursuant to Sections 3 and 4 below) from the original date of appointment to the specific rank 
of Sergeant, Lieutenant, or Captain. 

1) In the event a member is reduced from his present ranl:: to a lower rank, rank seniority shall be 
determined by the original date of appointment to the lower rank and shall include any time spent in 
a higher ranl::. · 

2) In the event that a member is reinstated to a previously held rank, rank: seniority shall be determined 
by the original date of appointment to the reinstated rank, unless the reduction in rank was due to 
disciplinary action. If the reduction in rank was due to disciplinary action, then the rank seniority in 
the higher rank shall be detem1ined by the most recent date of appointment to the higher rank .. 

Section 3- CONTINUOUS SERVICE (SENIORITY) 
The following situations shall not constitute a break in continuous service (seniority): 

A) Absence while on approval leave of absence; 

B) Absence while on approved sick leave or disability leave; 

C) Military leave; 

D) A layoff of two (2) years duration or less where no displacement to a lower rank has occurred. 

Section 4- BREAKS in CONTINUOUS SERVICE 
With the exception of any special circumstances referenced in Section 2 of this ~Article, the following situations 
constitute breaks in continuous service for which seniority is lost: 

A) Discharge or removal from the Bargaining Unit for just cause; 

B) Retirement; 

2) Layoff for more than two (2) years where no displacement to a lower rank has occurred; 

)) Failure to retum to work within fourteen (14) calendar days of a recall from layoff; 

~) Failure to return to work at the expiration ofleave of absence; and, 

~) A resignation. 

;ection 5- PERSONAL and MEDICAL LEAVES 
'\.) Any Bargaining Unit member who believes he or she has a justifiable reason may apply for a personal leave 

of absence, with the approval of the Chief or Safety-service Director, not to exceed one (1) year. Such 
leaves shall be granted for good cause if the Bargaining Unit member's absence will not adversely affect 
efficient operation of the Police Department. However, no benefits shall accrue to the Bargaining Unit 
member while on such a leave for personal reasons. 
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limg.ainitlf:'. \ initmc:mhcr:1 may he granted a leave due to medical disability to the~ Bargaining Unit member, 
limg.aining. lJnil mcmbc:r's spouse or child, in which case the Bargaining Unit mcmber's hospitali/.ation 
insurance will be maintained hy the City. When on such leave clue to medical disability, the Hargaining Unit 
member vvill continue to accrue seniority up to one (1) year for purposes of vacation and lungcvily which 
shall he applicable when the lhrgaining Unit member returns to the City. No other beneClts shall accrue. 

ARTICLE 10- FAMILY and MEDICAL LEAVE ACT 

ty leave l~tkc:u hy an cmpioyc:e, whether paid or unpaid, for the following reasons shall be applied ag.ainsl tl1c 
tpioyc:c's entitlement to twelve ( 12) weeks of leave during the twelve ( 12) month period measuring backward !'rom 

:. CirsL day of' the leave. 

The birth or u son or daughter or to care for a newborn child~ 

The placement vvith the employee o[' a son or daughter for adoption or Coster care; 

To care for the employee's spouse, son, daughter or parent wilb a serious health condition~ and 

Because of a serious health condition that makes the employee unable to perform the functions of his or her 

job . 

. 1 cmpl.oyee must usc vacation and may usc accrued sick leave, ifthc leave qualifies Cor sick leave under the other 
ovisions ofthc Collective Bargaining Agreement, bef~m~ the leave of absence is without pay. 

1c requirements for coverage by the FMLA, the need for medical certification, advance notice for such leave where 
1Ssible, the continuation ofhcalth insurance coverage, the definition of a serious medical condition and the right to 
instatement to a substantially equivalentposition are set forth in the statutes and the City's policy. 

ARTICLE 11- LAYOFF and RECALL 

~ction 1- LAYOFF NOTfCE 
rhen the Employer determines a layoff is necessary, the Employer shall notify the affected employees, in 
riting, at least five (5) calendar clays in advance of the effective elate oflayoff. The Employer, upon written 
quest from the F.O.P.-O.L.C., agrees to discuss with the representatives ofthe F.O.P.-O.L.C., the impact of 

e layoff on the Bargaining Unit employees. 

ection 2 - ORDER of LAYOFF 
Then the Employer determines layoffs will occur affected employees will be laid off in accordance with their 
~partmental seniority, with the least senior lalcl off first, providing that all student, temporary, part-time, seasonal, 

·o bationary and provisional employees are laid off first 

ection 3 - RECALL LIST 
argaining Unit employees who are laid off shall be placed on a recall list for a period of two (2) years. If there is a 
~call, employees who are still on the recall list shall be recalled, in the inverse order of their layoff, provided they 
:e presently qualified to perform the work in the classification to which they are recalled. 
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Section 4- NOTICE of RECALL 
N otiGe of recall shall be sent to the employee by registered mail, or personal service with receipt, with a copy to the 
F.O.P.-O.L.C .. The Employer shall be deemed to have fulfilled its obligation by mailing the recall notice, by 
registered mail, to the last mailing address of the employee. 

Section 5 - REPORT from RECALL 
The recalled employee shall have seven (7) calendar days, following the date of receipt of the recall notice, to notifv 
the Employer ofthe employee's intention to return to work. The employee shall have fourteen (14) calendar days 
following the receipt date of the recall notice in which to repor1 for duty, unless a different date is otherwise 
specified in the notice. 

Section 6- CURRENTMAILING ADDRESS 
The employee is required to maintain his current mailing address with the Employer. 

ARTICLE 12- DEADLY FORCE 

Anytime a Bargaining Unit member uses deadly force, the rules and regulations of the City of Alliance's Police 
Department shall apply. Should the City decide to place the Bargaining Unit member on administrative leave 
pending investigation of the use of deadly force, the Bargaining Unit member shall continue to receive full pay and 
benefits during such leave, which are not to be deducted from any other benefit. 

ARTICLE 13- INTERNAL INVESTIGATIONS 

Section 1 
The use of polygraphs or Voice Stress _Analyzers shall only be used as an investigative tool. The results of tests shall 
not be used as evidence against a Bargaining Unit member in administrative or criminal matters. 

ARTICLE14-HEALTHandSAFETY 

-
fhe Labor Management Committee will represent the F.O.P. in com1ection with any complaints concerning the 
mfety of the Bargaining Unit members in the unit. It is the intention of the parties that the Labor Management 
::::ommittee will work with the cormnand officers of the safety forces including the Police Chief to eliminate unsafe 
.vorking conditions. 

ARTICLE 15 - LEGAL FEES 

;ection 1 - REIMBURSEMENT 
'\..ll Bargaining Unit members shall be reimbursed for reasonable legal fees arising from civil lawsuits filed against 
uch Bargaining Unit members which arise out of their duties as a police officer. This section applies only in the 
vent that such employee is not covered by the City provided liability insurance. 

:ection 2 - SETTLEMENT 
f City Council or the insurance company decides to settle and ifthe Bargaining Unit member refuses to abide by the 
ettlement, the City has no obligation for subsequent legal fees. 
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ARTICLE 16- WAGES and LONGEV[TY 

!dion l- ANNlJAL SALARmS 
1c regular hourly ralc;: ['or commund oflicers within this Bargaining Unit shall be: 

~:aptain n 
more than 1 ycar in grade) 

:aptain i 
less than l year in grade) 
-'icu tenant [I 
morc than 1 ycar in grade) 

jcutcnant R 

less than 1 year in grade) 

;crgcant n 
more than 1 year in grade) 

~ergcant i 
less than 1 year in grade) 

l-1-12 
29.43 

28.28 

26.70 

24.17 

23.24 

~ction 2- LONGEViTY 
1e following longevity compensation shall be paid in the second pay in June and the first pay in December of 

.ch contract year pursuant to the following schedule: 

YEARS OF CONTINUOUS 
SERVICE COMPLETED 

4 
10 
15 
20 

MONTHLY 
PAYMENT 

$ 
$ 
$ 
$ 

2012 

30.00 
70.00 
90.00 

110.00 

he continuous service record of an eligible Bargaining Unit member shall be determined by computing the time 
~tually spent in the employment of the City. Any Bargaining Unit member who has previous employment with a 
.rnilar public agency shall be credited with his time spent in that employment. Similar public agency shall be 
efined as an agency in which the Bargaining Unit member's duties were similar to those of a police officer in the 
:ity of Alliance. The final interpretation of similarity shall be made, in his sole discretion, by the Chief ofPolice of 

1e City of Alliance. 
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Sedicn 3- PARITY P A 1' 
Bargaining Unit members covered by this Agreement who work in a higher classification must work in the higher 

classification for four ( 4) hours to receive the rate of pay of the higher classification. Upon attaining the four (4) 

hour minimum, the Bargaining Unit member shall receive compensation at the higher rate for all such time worked 

in that day. Parity Pay does not apply to a Shift Conm1ander who works in a higher classification on the same 

assigned shift due to a senior ranking officer's regularly scheduled day off. 

ARTICLE 17- OVERTIME 

Section 1 -PRESCRIPTION/PRIOR APPROVAL 
In the event of an emergency, the Chief may prescribe reasonable periods of overtime to meet operational needs. If 

the Chief is not available, a conm1and officer may authorize such ovenime. However, when it is practical and 

possible to do so, all overtime shall be approved by the Safety-Service Director in advance. In any case, all overtime 

must be reported to and justified as required by the Chief of Police and/or the Safety-Service Director. Complete 

records of overtime of employees shall be maintained by the Department. 

In the event that a Bargaining Unit member is required to attend training sessions beyond the normal work regime, 

prior approval must be received from the Chief of Police, before the officer shall be paid overtime. 

Section 2- OVERTIME RA .. TE of PAY 
Each Bargaining Unit member who is required to work more than eight (8) hours in one day or forty (40) hours in 

one week shall be paid at the rate determined by the following fommla: 

Hourly Rate x 1.5 = Overtime Rate per hour 

Overtime shall be computed on the basis of fifteen (15) minute increments with a minimum of fifteen (15) minutes 

in excess ofthe eight (8) hour day. 

Section 3 - CALL IN OVERTIME 
Ove1iime will be paid whenever a Bargaining Unit member is called in for duty while off duty, on his day off, on his 

vacation, or on compensatory time off. When a Bargaining Unit member is called in to work off duty, he should be 

paid for a minimum of four ( 4) hours overtime. This provision does not apply for appearance in Court or training 

sesswns. 

Section 4 - COURT TIME 
Overtime will be paid for each appearance in court, grand jury, or pretrial conferences necessitated by the 

individual's performance of his duty. Four (4) hours of overtime will be the minimum allowance for each 

1ppearance and will be paid to those individuals who are required to appear when they are not non11ally scheduled to 

work. An employee is entitled only to one "four-hour minimum allowance" if corui appearances occur on the same 

:l.ay and in the same court, and if those multiple appearances take less than four ( 4) hours. Upon receipt of 

:1otification to be "on-call" for a court appearance, the employee shall submit the notification to his designated 

mpervisor so an attempt can be made to resolve the issue. In an event where the employee is subsequently required 

:o be "on-call" for a comi appearance the employee shall receive two (2) hours of overtime pay for each day required 

:o be "on-call". 

Section 5- TRAVEL ALLO\VANCE 
D, Bargaining Unit member shall be allowed the cunent rate paid to all City employees for the use ofhis automobile 

:o attend any Court appearance, except in Alliance Municipal Court, or other City business, in addition to the 
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;ertimc pay, provided l1L' is not reimbursed at any other source for his attendance. 

~ction 6- TRAINING OVERTIME 
No hours or· overtime.: will he the minimum allowance paid for each mandatory training session altc.:nded by a 

Jrgaining Unil member when lhey are not normally scheduled to work. 

~ction 7- COMPENSATORY TfME 
tch H~trgaining Unilmcmher may, at his discretion, elect to take compensatory time off in lieu ofcompc.:nsalion f'or 
l)' overtime worked, am! compen:>alory time may be accumulated up to a total of 4i:W hours. Upon reaching the 
;o hom limit, Lhc lttrgaining lJt1iL member will either be paid f~Jr additional hours of overtime worked m may usc 
me compensatory Lime in order to bring the compensatory Lime accumulated below the 4SO hour limit provided in 

dent! law. 

pon termination or· employment, a Bargaining Unit member shall be paid for his compensatory time~ at the average 
gular rate received by such Bargaining Unit member during the last thee years of the Bargaining Unil membct·'s 
np!oyment, or the final regular rate received by such Bargaining Unit member, whichever is higher. Such 
Lymcnts will be made in lwo equal installmc.:nls thirty (lO) days and one hundred eighty ( 1 SO) days following the 

trgaining Unit member's termination. 

~ction ~-ROLL CALL PAY 
)mmanc! 0 ft!cers shall he compensated for reporting to duty fifteen ( 15) minutes prior to the start o C each shift 

preparation iDr the ciail.Y roll call. 

ARTRCLE Hi- PAID LEGAL HOU.HAYS 

~ction i -LEGAL HOUDAYS 
::1rgaining Lmit members shall receive their regular compensation for the following holidays: 

New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 

Labor Day 
V cteran's Day 
Thanksgiving Day 
Christmas Day 
General Election Day 
Personal Holiday 

3ction 2 - HOLIDAY WORKED/OFF PAY 
1hen a Bargaining Unit member works on any "Paid Legal Holiday," he shall be paid an amm.mt determined by the 

'llowing formula: 

Hourly Rate x 2.5 (for all hours worked) = Holiday Pay 

Then a Bargaining Unit member has a scheduled day off or is off on sick leave, bereavement leave, injury on duty 
ave, vacation leave, or paid administrative leave, the member shall be paid, in addition to his regular salary, an 

nount determined by the following formula: 

Hourly Rate x 8 = Holiday Pay 

ection 3 - HOLIDAY LEAVE 
Then a Bargaining Unit member is scheduled to work but is granted holiday leave for a "Paid Legal Holiday," he 
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will receive no additional compensation beyond his regular compensation. Such holiday leave will only be granted 
with pritor n.pproval of the immediate supervisor. 

Section 4- HOLIDAY COMPENSATORY TIME 
When a Bargaining Unit member has a scheduled day off on any "Paid Legal Holiday," he may, in lieu of receiving 
compensation for said "Paid Legal Holiday," accrue compensatory time using the same formula as above for an 
officer not working "Paid Legal Holiday," provided same is approved by the Police Chief or his designee. 

Section 5- HOLIDAY PAY REQUIREMENTS 
If a Bargaining Unit member is scheduled to work on any such holiday, but fails to report and perform his scheduled 
or assigned work, he shall become ineligible to be paid for the un-worked holiday, unless he failed to perform such 
work because of siclmess, injury, or because of a death in his immediate family. 

It is further provided that said Bargaining Unit member shall have worked his last scheduled work day before and his 
first scheduled work day after said holiday, unless he has failed to work because of siclmess, injury, or because of a 
death in his immediate family. 

ARTICLE 19- EDUCATION ALLOVV.ANCE 

Section 1 - OU A.LIFIED DEGREES 
In order to encourage continuing professional education for Bargaining Unit members, eligible police officers shall 
receive an education pay allowance based upon the attainment of either of the following degrees and the allowance 
shall be as follows: 

(a) Associate Degree in Criminal Justice Studies- 3% of yearly base wage 

(b) Bachelor Degree in Criminal Justice Studies- 5.5% of yearly base wage 

At the discretion of the Police Chief, this payment may be made for Bachelor and Associate Degrees earned in 
mbjects related to police functions. 

Section 2- QUALIFIED GRA.DUATION DATE 
fhe maximum allowance payable under this section shall be 5 .5%. The above additional payment shall be paid on 
he second pay in June and the first pay in December and payment shall only be made to those qualified who have 
1ttained their degree at least five ( 5) days prior to the date of payment. 

;ection 3- CONTINUING EDUCATION 
~There there has been prior written approval by the Chief of Police, the City shall reimburse Bargaining Unit 
nembers, within thirty calendar days of grade submission, for all tuition, fees, and course mandated materials, 
ncluding books, for job related continuing education programs. The determination ofjob relatedness will be made 
1y the Chief of Police within his sole discretion. 

leimbursement shall be made according to the following schedule: 

REIMBURSEMENT SCHEDULE 
largaining Unit member earns a letter grade or 
~quivalent of: 

A 

City pays this percentage oftuition, fees, 
mandated expenses: 
100% 
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13 
c 
lklow C 

gs% 
75</'{, 
() 

~imhursemc:uL shall nul exc~..:ed ]<;;, uf' the Bargaining Unit member's annual base salary during any single 

kndar year. 

ARTICLE, 20- UNRFORM ALLOWANCE 

~dion I- AMOUNT/TIME OF PAYMENT 

uniform allowance Twelve Hundred Dollars ($1200) shall be paid to each Bargaining Unit member f'or each year 
, tb is Co l\ecti vc Hargaining Agreement. Each member shall receive the allowance in two payments of' Six Hundred 
ollars ($GOO). The ftrsl payment shall be received by the member with the pay for the second pay period of the 
onth in .f une. The second payment shall be received with the pay for the first pay period of' December. A newly 
red probationary patrolman shallreceive the ftrst two installments in advance. 

~dion 2- RESTRICTIONS/REPLACEMENT 

argaining Unit members shall not use the uniform for other than assigned or approved duties. LJ pon inspection by 
s Commanding Officer, if any Bargaining Unit member's uniform clothing or equipment is juclg:ecl Lobe in need of 
placement, the Bargaining lJnil member shall be obligated to replace it. In order to assure the professional 
)pearance of the Bargaining Unit members and in order to assure that they are properly equipped, the City shall 
mcluct unannounced spot uniform and equipment inspections of the unit members. 

edion 3- ALLl.ANCE PH TURNOUT GEAR 

he items listed below shall be issued and replaced bythe City on an as-needed basis. All items listed shall conform 

1 the Alliance Police Department Uniform policy. 
Trouser Belt 
Duty Belt 
Keepers 
Handcuff Case (2) 
OC Holder 
Lapel Mic Strap 
Pager Holder 
Flashlight Holder 
ASP Baton 
Winter/Summer Combination Jacket (1) 
One (1) Pair Winter Duty Boots 
Winter Gloves (1 pair) 
Multi-Use (Cut Resistant) Gloves 
Winter Hat 
Raincoat 

Duty Hat 
Rechargeable Flashlight or Tactical Light 
Gun Holster 
Taser Holster 
Handcuffs (2) 
Magazine Case (Double or Single Stack) 
Portable Radio Holder 
Latex Gloves Pouch 
Silent Key Holder 
ASP Holder 
Body Am1or* 
Riot Helmet w/Faceshield** 
Gas Mask w/Holder** 
Reflective Traffic Vest 

'he City shall reimburse the Bargaining Unit member up to Seventy Five ($75.00) Dollars for the cost of a turnout gear 

'ag purchased from The Red Diamond Supply Company. 

Up to $700.00. Replaced at Manufacturer's Warranty. Body Armor may be up to threat level III A. 
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** Shall be issued if available. 

Section 3- PR.t\CTICE AMMUNITION 

The Employer shall provide to each Bargaining Unit member upon their request fifty (50) rounds of ammunition per 

month for their duty weapon for the purpose of maintaining firearms proficiency, to be used at the Alliance Police 

Range. 

ARTICLE 21- REIMBURSEMENT OF DAMAGES 

Section 1 - PERSONAL ITEMS/EQUIPMENT 
If performing his duty as a police officer, a Bargaining Unit member should suffer damage to any personal items, 

unifom1 or clothing reasonably necessary in the perfom1ance of his duty, a proof ofloss shall be submitted to the 

Chief ofPolice. If approved the Bargaining Unit member shall be reimbursed for said damages up to a maximum of 

$500 per incident. The City shall be entitled to the right of subrogation. 

Section 2- PERSONAL \VKAYON 
If in perfom1ing his duty as a police officer, a Bargaining Unit member should damage his weapon which he has 

purchased at his own expense, the City will reimburse the Bargaining Unit member for repair of his weapon up to a 

maximum of Eight Hundred Dollars ($800) per incident. If the weapon is damaged beyond repair, the City will 

reimburse the Bargaining Unit member up to a maximum of Eight Hundred Dollars ($800) and this payment may be 

made only once during the tem1 of this contract. The weapons in question shall be available for inspection and shall 

be properly maintained by the Bargaining Unit members. The City shall be entitled to the right of subrogation. 

ARTICLE 22 -HAZARD DUTY PAY 

All Bargaining Unit members shall receive an annual hazardous duty pay of tln·ee hundred ($300) per year payable to 

said Bargaining Unit members on the first pay in December. .An employee who has not been employed for the full 

year shall be paid on a pro-rated basis. 

ARTICLE 23- HEALTH INSURANCE BENEFIT 

Section 1- HEALTH CARE PLAN: 

The City shall maintain a health insurance package as close to the current insurance package as practical for 

Bargaining Unit members and their families until, December 31,2012. The City retains the right to change 

the canier or network but not reduce the benefit levels during the tenn of this Agreement. The terms of the 

insuring plan are controlling. 

The City shall maintain, and pay the full premium for the cunent Guardian Dental Insurance package for 

Bargaining Unit members and their families during the term of this Agreement. The City retains the right to 

change the carrier or network, but not to reduce benefit levels during the term of this Agreement. Current 

benefit levels are outlined in Exhibit A attached to this Agreement. 

Section 2- OTHER INSURANCE: 

The City will maintain the Bargaining Unit members' life insurance benefit and liability insurance at the 

3ame levels as cunently exist for the term of the Agreement. The City retains the right to change carriers but 
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I nol reduce the hcndil levels during the term oC this Agreement. The life insurance benefit shalllx~ 
[ntaincd at $2),000.00 at tilL~ l~mploycr's cost. 

~tion J- HEALTH CU fB BENEFIT: 
rgain[ng Unit members shall receive the cost of a Health Club Membership (not to exceed the Alllancc 
;JC;\ Singk Adult Membership and Nauttlus fees); provided the member uses the membership allcast 
y-two (52) times per year. IT the Bargaining Unit tTtcmhcr docs not meet the minimum requirement, the 

mhcr shall losc.: the hcncf"tl fm the rcmaimlcr of this Agreement. 

~tion 4- MA.JOR MgDJCAL/H(}SPfTAUZATION/PRESCRIPTiON: 
c Employer w[ll prov[dc a comprehensive M::~jor Medical/Prescription plan that includes the follow[ng 
vcrcd changes. Said changes became effective August 1, 2009 and the Employer shall continue coverage 
these bcncftl levels until December 31, 2012. The coverage(s) shall have non-integrated decluctiblcs, 

,:TWORK and NON-NETWORK. 

MA.JOR ME:DICALIHOSPITAL(ZATION/PRESCRIPTION COVERAGES 
---·---------

AULTCJ\RE or A NETWORK W[TH EOUIV ALENT COVERAGE 
NON-NETWORK 

ITEM NETWORK 

I Deductibles Individual $300 individual $600 

Family $CJOO Familv $1200 

Maximum Out-of'-Pocket Individual $600 Individu.:tl $1100 

Coinsurance Amount per Family$ 1200 Family $2400 

Calendar year 
Hospital Expense 

C)()l~;, 701Yo ofR&C 

Outpatient Services 90% 701% ofiZ&C 

Physician Scrv[ccs $20 Co-Pay 701/;, After Deductible 

(e.g. Office Visits) 

The cleductibles above are non-integrated with Network and Non-Network Benefits. 

RETAIL MAIL ORDER 

Prescription Drugs 30 Day Supply 90 Day Supply 

Generic 
Co-Pay= $10 Co-Pay= $27 

Preferred Brand or Formulary Co-Pay= $20 Co-Pay= $48 

Non-Preferred Brand or Non-Formulary Co-Pay= $30 Co-Pay= $75 

~ction 5- FULLY INSURED COVERAGE LEVELS CITY-WIDE: 

the employer can obtain, during the course ofthis Agreement, by bid process, coverage levels in excess of 
lOSe listed above at a more cost effective level City-Wide the Employer will have the option to purchase 
tid insurance package. The Employer would then apply said coverages City Wide. The option to accept 
1d/or reject any competitive bid(s) in regard to Health Insurance remains a retained Management Right of 

te City of Alliance. 

ection 6 -TERM OF COVERAGE 
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The parties agree that the coverages listed in Sections 1 through 6 preceding shall remain in effect until 
Der:enber 31, 2011. 

Section 7- EMPLOYEE CONTRIBUTION 

Bargaining Unit employees shall contribute per pay period, via payroll deduction, the following 
amounts for the coverage listed: 

Family Coverage $40.00 effective January 1, 2012 

Employee pius one $35.00 effective January 1, 2012 

Single Coverage $30.00 effective January 1, 2012 

"Employee plus one" means Employee/Spouse or Employee/Dependent coverage. The Employer agrees to 
establish a Section 125 plan in order to make said deductions pre-tax. 

Section 8- SPOUSAL COVERAGE 

A) If an employee's spouse is eligible for insurance coverage under a retirement system's plan or is 
eligible for coverage through his or her Employer's medical, dental or other insurance plan, based 
upon the employee's spouse working an average of twenty-five (25) or more hours per week as per 
HIPP A Standards and the employee's spouse is not required to contribute more than fifty percent 
(50%) of the single employee insurance premium, then primary coverage must be carried with the 
primary Employer of each spouse to be eligible for medical coverage under the City of Alliance's 
health care plan. Eligible dependents for which the City of Alliance has a fom1al, legal responsibility 
for the primary medical insurance coverage will continue to be eligible under the City of Alliance 
medical plan. 

B) The employee must notify the Plan Administrator immediately in writing of the commencement of 
such group health insurance coverage for the spouse and other dependents. The Employer reserves 
the right to verify this information at any time. 

C) Under this provision, the Employer reserves the right to pay spousal and covered dependent medical 
claims as a secondary payer, but not as the primary payer based on items A and B above. 

D) Implementation is required at the spouse's next earliest open enrollment period. 

E) It shall be the employee's responsibility to notify the Employer of any change in spousal coverage or 
any qualifying event in regard to coverage. 

ARTICLE 24- PENSION PICKUP 

;ection 1 - CITY PAYMENT 

:ommencing July 28, 1985, with respect to each Bargaining Unit member covered hereby, the City shall"pick-up," 
.ssume, and pay the full amount of the statutorily required contribution of the employees who are members of the 
>olice and Firemen's Disability and Pension of Ohio (PFDPF) to the PFDPF. This "pick-up" is and shall be in lieu 
>f contributions to the PFDPF, and the extent thereof, each Bargaining Unit member's salary shall be reduced. This 
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~k-Ltp" hy the City or PFl lPF contribution shall be mandatory and no employee subject to this "pick-up" shall 

e the option or choosing lll receivc the statutorily required contribution to the PFDPF. 

: parties hereto i ntenc.l that this pension pick -up qual if)' under Section414 (h) (:2) 0 rthe I nlernal R.cvemte Code 0 r 
i4 so that the amounts contributed there unckr shall not constitute taxable wages Cor Federal and Stale of' Ohio 

omc tax purposes. 

AI.~TICLE 25- STANDBY T[ME 

1en a Bargaining Unil member is assigned by the Chief or his designee to stand hy to respond Lo duty, that 
rgaining Unit member shall accumu[;:ttc one hour of compensatory time for every eight hours of' assigned standby 
Lus. ;\minimum of' one ( l) hour of' compensatory time shall be granted with any standby assignment. During 
~h standby status, the omcer shall be free to conduct his own activities, unrestricted by the City, but he shall he 

]Uired to he available to he contacted by the City. 

ARTiCLE 2G- VACATIONS 

ction l -AMOUNT 
.eh Bargaining Unit member shall be allowed vacation leave with pay in accorclancc with his length of service on 

~anniversary elate of his employment accordillg tu the i'ul\owing scheduk: 

(a) Ten (1 0) work days per year after the completion of' one (1) full year of employment. 

(b) Fifteen (15) work days per year after the completion of five (5) full years of employment. 

(c) Twenty (20) work days per year after the completion of ten (l 0) years of employment. 

(d) Twenty-five (25) work clays per year after the completion of fifteen (15) years of employment. 

(e) Thirty (3 0) work days per year after the completion of twenty (20) years of employment. 

ection 2- TERMINATION PRORATED 
Bargaining Unit member who leaves the employ of the City for any reason will receive vacation pay for any 

:1cation that he may have been eligible to receive if not already taken at the time of his termination on a prorated 

:l.SlS. 

ection 3- USE for SICKNESS 
.bsence on account of sickness, injury or disability in excess ofthat hereinafter authorized for such purpose, may at 
1e request of the employee and within the discretion of the Chief of Police, be charged against vacation leave 

llowance . 

. ection 4 - SENIORITY 
'he Department shall keep records of vacation leave allowance and shall schedule vacation leave with particular 

egard to the seniority of employees but also to accord with operation requirements. 
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Section~- REGULAR P~4.TE ofPAY 
During the vacation period herein provided for, the Bargaining Unit member shall be entitled to full pay for such 
period at the regular rate of compensation provided. No vacation benefits shall be paid on any other basis. 

Section 6- SALE of UNUSED VACATION 
After six full years of service, a Bargaining Unit member may sell, each year, up to five days of vacation time back 
to the City. After ten full years of service, that number shall be increased to eight days. After seventeen full years of 
service, that number shall be increased to ten days. Also, after seventeen years of service, a Bargaining Unit 
member may bank up to fifteen days of vacation per year to be paid at retirement, up to a maximum of sixty days. 

Section 7- RESTRICTION of AMOUNT 
No Bargaining Unit member will be granted, in a calendar year, more than the eligible amount of accrual of vacation 
set out in Section 1, except when the Bargaining Unit member retires or terminates his service with the City. 

Section 8- INDIVIDUAL VACATION DAYS 
A Bargaining Unit member, upon request to the immediate supervisor, may elect to use his vacation days 
individually. The discretion of the supervisor will determine the adequate staffing for the efficiency of the shifts 
operations. Said requests will not be unreasonably denied. 

Section 9- VACATION CARRYOVER 

Up to 120 hours of vacation may be carried over to the following year, with the approval of the Chief or his 
designee, provided that circumstances throughout the year make such carryover necessary. 

ARTICLE 27- SICK LEA 'VE 

Section 1 -DEFINITION and RATE 
Each full time Bargaining Unit member shall be entitled, for each completed eighty (80) hours of service, to 4.6 
hours of sick leave credit. Bargaining Unit members may use sick leave upon approval of the responsible 
administrative officer for absence due to illness, injury, diagnosed stress, exposure to contagious disease which 
could be communicated to other employees, and to illness in the Bargaining Unit member's immediate family, i.e. 
spouse, children, parents, stepchildren living in the home, mother-in-law or father-in-law. In an emergency, the shift 
:::ommander may give approval, subject to approval ofthe Chief of Police, for sick kave for other family members. 

~ection 2- STATEMENTS/CERTIFICATES 
fhe appointing authority of the Bargaining Unit member shall require a Bargaining Unit member to furnish a 
;atisfactory written, signed statement to justify the use of sick leave. If medical attention is required or if absence 
iue to illness if for four ( 4) days, a certificate stating the nature of the illness from a licensed physician shall be 
equired to justify the use of sick leave. Falsification of either a written, signed statement or a physician's certificate 
hall be grounds for disciplinary action including dismissal. 
~otwithstanding any of the foregoing, if a Bargaining Unit member has three or more incidents of absence in any 
ixty (60)-day period, the City may require a physician's certificate for any absence in the next ninety (90) days, 
~gardless of the length of such absence. 

ection 3- ACCU1vfULATION/DEDUCTIONS 
lnused sick leave shall be cumulative without limit. Vlhen sick leave is used, it shall be deducted from the 
argaining Unit member's credit on the basis of one hour for every hour of absence from previously scheduled work. 
~he pr~eviously accumulated sick leave of any Bargaining Unit member who has been separated from the City 
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icc may he placed lo his credit upon his re-employment in the City service. 

:ion 4- HOUDA Y PAY DUIUNG SICK LEAVE 
:none or more ol'tlw "Paid Legal Holidays" set forth in Article 16 occurs while a l3argaining Unit member is on 
·oved sick leave, said bargaining unit members shall have such "Paid Legal Holiday" as provided Cor in Article 

tion ::; - PA YMITNT at H.ETIREMENT 
::;aining unil mcmbcrs who retire according to the rules and regulations established by the applicable retircrnent 

rd, shall be compensated in a lump sum I~Jr unused sick leave as l~1llows: 

(a) All accrued sick leave hours up to a maximum of 960 hours; and 

(b) Twenty-five percent (25(/jl) of all remaining sick leave hours up to a maximum of600 hours 

(up to one hundred nny (150) hours at the current rate of pay). 

d lump sum paymcnl shall be calculated on the basis of the bargaining unit member's annual wage. on rctircment 
icled by 2,0XO multiplied by the number oC sick leave hours Cor which he/she is to be paid. Such lump sum 

'mcnt is to be made in Cull on within 30 days of retirement. 

~tion 6- DEATH/ELECTfVE SURGERV 
:: death of a bargaining uni [member shall be treated as a retirement for the purpose of payment of sick leave lump 

n amounts. 

l)' sick leave taken for elective surgery or any sick leave improperly used in the three-month period immediately 
:ceding retirement shall be deducted hour-l'or-hour from the maximum sick leave payable upon retirement. 

ction 7- LUMP SUM RESTRICTED 
1y bargaining unit member who has retired anLl received the lump sum payment for unused sick leave provided in 
ction 5 shall not, upon re-employment by the City, again be eligible for the lump sum payment therein provided. 

:ction 8 - ABSENCE WITHOUT LEAVE 
.1)' bargaining unit member who is absence from duty shall report the reason theref'ore to his supervisor prior to the 
te of absence when possible and in no case later than the second day of absence. All unauthorized and unreported 
,sences shall be considered absence without leave and deduction of pay shall be made for the period of absence. 

1ch absences may be grounds for disciplinary action. 

~ction 9- PERFECT ATTENDANCE BONUS 
argaining unit members shall be granted eight (8) hours of accumulative time off or, in addition to his or her 
gular pay, eight (8) hours of compensation in pay, for every six (6) months of prior perfect at1:endance. Any 
)plications made for leave requests due to injury on duty, death in immediate family, or the Family and Medical 
eave Act shall not be considered as a breakin the six (6) month period. However, ifthe application is denied, any 
~cumulated time off granted under this section may be deducted from accumulated sick leave. Any pattern of 
nexcused absences incuned within one month of earning the perfect attendance bonus may result in disciplinary 

:tion. 

ection 10- PERSONAL LEAVE 
>argaining unit members may use two (2), eight (8) consecutive hour, increments of sick leave as personal leave 
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within a calendar year. Except for emergencies or when the Chief ofPolice or Safety-Service Director waives such 
requirement, forty-eight ( 48) hours notice shall be given for a personal leave request. A personal leave request fom1 
must be submitted to Management within said time limit. Paid Legal Holidays shall be excluded from use as 
persona] paid leave. 

Section 11 -PAYMENT PRIOR to RETIREMENT 

a) An employee who has qualified for a service pension under the rules of the Police and Fireman's 
Disability and Pension Fund by reason of age and length of service, and has accumulated a sick leave 
balance, may elect to cash out accrued sick time in three equal and annual payments in accordance 
with iU1icle 23, Section 5. These payments shall be based on the employee's rate of pay at the time 
ofeach payment. The eligible employee must noti:f)r the Chief of Police and the City Auditor of this 
election at lease thirty (30) days prior to each distribution of funds. All hours paid under this 
provision shall be deducted from the payment of accrued sick leave as provided under this 
Agreement. Any remaining sick leave credit may be used until the employee's retirement date at 
which time all remaining sick leave balance shall be deemed exhausted and no further sick leave 
payment will be allowed. Funds paid to the employee on an annual cash-out basis may be rolled 
over into an employee's deferred compensation account as allowed by plan rule or paid in cash as 
requested by the employee. 

b) Ifthe employee's separation from employment occurs for any reason other than those provided for 
under Section 5 and 6 above, the employee shall reimburse the Employer for all monies received 
under this section within thirty (30) days. The employee authorizes the Employer to withhold any 
compensation or monies owed to the Employer paid under this section. 

i\RTICLE 28 -INJURY on DUTY 

Section 1- RESTRICTIONS 
(a) The Safety-Service Director shall pay a bargaining unit member who may be injured or disabled while in the 

discharge of his duties, his full regular salary (subject to Section (b) below) for a period of six (6) months, or 
such part thereof, as the disability may continue. Such disabled or injured bargaining unit member shall 
perform duties within the Police Department other than his regular duties, if he is physically able to do so. 

(b) Commencing with the date the injury is incurred, the bargaining unit member shall be paid from accrued 
sick leave. If the bargaining unit member is not able to return to work due to injury, on the eighth (8th) day 
of injury, payment shall commence from LO.D. pay. Ifthe individual is not able to return to work on the 
fourteenth (14th) day of injury, the sick time for the first seven (7) days shall be restored. If a bargaining 
unit member has not accumulated forty ( 40) hours of sick leave, and if his disability ends in fewer than 
fomieen (14) calendar days, he shall be paid sick leave during the first week of disability; however, the 
payment for that week shall be charged against his future accrual of sick leave. 

(c) If any bargaining unit member shall be entitled to receive benefits or payments from the Policemen's 
Pension Fund or the Public Employees Retirement System, the foregoing provisions of this Article shall not 

-be effective. 

(d) Sections (a) and (b) above shall not be effective unless the injury is of such severit'; as to require medical 
care. A request for I.O.D. pay shall be made in writing on a fonn provided by the Police Chief, unless a 
bargaining unit member is unable to physically do so. The bargaining unit member shall be required to 
provide a physician's statement verifying the injury. He shall further be required to fumish a physician's 
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statement vvhicb vcriflcs his capability to return to normal or light duty. 

(c) Tl1c Sa!dy-Scrvicc Dircctor may, Crom time to time, require a medical report on a form prcscribcd hy the 
Director from the bargaining unit member's attending physician verifying the disability. 

(!') Each bargaining unit mcmher shall be entitled to a six (6) month period per injury on duly. l!' a bargaining 
unit mcmher returns to work for any reason other than light duty, the balance of the six (6) months relatecl to 
thal speci fie injury shall be held in reserve (~)r future aggravation or reoccurrence of that injury. 

(g) l.O.D. lime will be dcclucted Crom an employee's available Family and Medical Lerrvc Act time, if the injury 

qualities as a serious medical condition. 

~tion 2- LIGHT IHfTV/REOCCURRENCE 
(a) u· a bargaining unit member returns to light duty, the llght duty shall not be counted against the six ((i) 

months injury time. 

(b) Paragraph (b) of' Seclion 1 will not apply in the event of' aggravation or reoccurrence. 

ARTICLE 29- BEREAVEMENT LEAVE 

~tion 1 - DEFINfTION 
::h bargaining unit member shall be entitled to a maximum of four (4) days Bcreavcn1ent Leave for a d~:ath 
~urring to any of the following members of the bargaining unit member's family: wife, husband, children or 
pchildren, parents or step-parents, brother, sister, mother-in-law, Cather-in-law, grandfather, grandmother, 
mclchilcl, brother-in-law, sister-in-law, son-in-law, daughter-in-law, and grandparents of spouse. Each bargaining 
it member shall be entitled to one ( 1) day of bereavement leave Cor the death of an aunt or an uncle. 

ction 2- REGULAR WORKING DAYS 
ur ( 4) days off for Bereavement Leave shall be paid if the bargaining unit member has accumulrrted ~;;ick leave at 
~ regular rrrte of pay and shall be regular working drtys; however, these days will be deducted from the officer's 

cumulated sick leave. 

:ction 3 -ADDITIONAL LEAVE 
1e four ( 4) days Bereavement Leave is to be expandable by arrangement with the Chief of Police when four (4) 
.ys is not sufficient for the bargaining unit member to handle the arrangements, affairs, or other problems caused 
' the death of the family member. If there is any question about the need for the extra Bereavement Leave, the 
lrgaining unit member agrees to provide the Chief of Police with the information sufficient for him to make a 
dgment concerning the need for such extended Bereavement Leave. If the death in the immediate family requires 
e bargaining unit member to travel more than four hundred ( 400) miles, either the Chief of Police or the Safety
~rvice Director may; at the request of the bargaining unit member, allow up to two (2) additional work days as 

ereavement Leave. 

ARTICLE 30 - MATERNITY LEAVE 

leave of absence will be granted for maternity upon request. Such request must be presented in writing to the 
hief of Police, setting forth a date the leave is to commence, as soon as that can be determined by the bargaining 
rrit member and the member's physician. Return to work will be as pennitted by a signed release by the bargaining 

t1it member's physician. 
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ARTICLE 3 I - RESIDENCY 

Those Bargaining Unit members employed as police officers in the Alliance Police Department must maintain their 
residence in Stark County or any contiguous county. 

ARTICLE 32- INCOMPATIBLE EMPLOYMENT 

No bargaining unit member shall engage in an occupation or outside activity which is incompatible with his 
employment for the City. A bargaining unit member engaged in an occupation or outside activity for compensation 
shall inform the Chief of Police of the time required and nature of such activity in writing, and the Chief of Police 
shall detem1ine whether or not such activity is compatible with City employment. 

ARTICLE 33- HEADINGS 

It is agreed that the use of headings before Articles or Sections is for the convenience of the parties only and that no 
heading shall be used in the interpretation of any Article or Section. 

ARTICLE 34- PERSONNEL FILES 

Section 1- PERSONNEL FILES (GENERAL) 

Personnel files are considered public records as defined in the Ohio Revised Code. Bargaining unit members shall 
have access to their records including training, attendance and payroll records, as well as those records maintained as 
personnel file records, excluded from such access and the definition of public records are internal investigation files. 

Section 2- EMPLOYEE REVIEVV OF PERSONNEL FILES 
Every Bargaining Unit member shall be allowed to review the contents of his personnel file at all reasonable times, 
except that any Bargaining Unit member involved in a grievance or disciplinary matter shall have access at any 
reasonable time in order to prepare adequately for such process. Memoranda clarifying and explaining the alleged 
inaccuracies of any document in said file may be added to the file by the Bargaining Unit member. 

~ection 3- DISCIPLINARY ENTRIES 

!l..ll entries of a disciplinary or adverse nature shall be maintained solely in the appropriate personnel file. The 
tffected Bargaining Unit member shall be notified of any such entry and shall be afforded a 
:opy of the entry and an opportunity to attach a dissenting statement. 

;ection 4- Vi1IPE-OUT PERIODS 

~ecords of written warning shall cease to have force and effect for detem1ining the degree of discipline or for 
ubsequent disciplinary actions twelve (12) months from the date of issuance baning reoccunence of the same 
1cident. Records of written reprimand shall cease to have force and effect for detemlining the degree of discipline 
}r subsequent disciplinary actions eighteen (18) months from the date of issuance baning reoccunence of the same 
1cident. Any other record of discipline of any kind shall cease to have force and effect for determining the degree 
f discipline for subsequent disciplinary actions twenty-four (24) months from the date of issuance baning 
~occurrence of the same incident. Once a record of discipline ceases to have force and effect for the purpose of 
etermining a degree of discipline, the file record shall be removed from the officer's persom1el file. 

ection 5- CIVILIAN REVIEW(S) 

'hen a personnel file has been requested, by anyone, the City will infonn the Bargaining Unit member as to who 
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tested Lhe file. The Bargaining Unit member will be informed in writing. The writing will be on a Corm ereatd 
1e City. r·~aeh [(.)1'111 will be Cillcd out by the person who has requested the personnel file. The Corm will have the 
te and address and prior to the personnel fi lc being seen by that person, that person must present proof of identity-

1e City, i.e. Ohio driver's license or State l.D. 

ARTICLE 35 - SEr ARABILITY 

s Agreement is subject to the law of the State o!'Ohio, with respect to the power, rights, duties and obligation of 
City, the Union, and the employees in the Bargaining Unit; and in the event that any provisions of the Agreement 
ll at any time be held to he contrary to law by a court of competentjuriscliction from whose Cinaljudgmcnt or 
rce no appeals have been taken within the time provided thereof, such provisions shall be void and inoperative. 
1vever, all other provisions of this Agreement shall, insofar as possible, continue in Cull Coree and cfCect. 

ARTICLE%- TERM OF AGREEMENT 

is Agreement shall be ctTective for the period of' January l, 2012 through December 31,2012 and shall continue 
m year to year thereafter unless written notice of' a desire to modify or terminate this Agreement is served by 
1er party upon the other and upon the State Employment Relations Board not less than sixty (60) clays prior to the 

Jiration elate. 

r the Empioy_e_r: 
;ned L 0 YYl tP/ 

1'\:BOR COUNSEi!, 
{t;<:.1" e;f ftJ/:c<.. 

' 2012 
' 2012 

RICK GF CHOWSKl . 
FRATERNAL ORDER OF POLICE/ 

OHIO LABOR COUNCIL 
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EXHIBIT A- CITY of ALLIANCE DENTAL PLAN COVERAGE(S) 
as of JANUARY L 2012 

ITEM 
YEARLY MAXIMUM 

ANNUAL DEDUCTIBLE 

PREVENTIVE SERVICES 
BASIC SERVICES 

MAJOR SERVICES 
ORTHODONTIA SERVICES 

(STRAIGHTENING OF TEETH) 

WAITING PERIOD 

PREVENTIVE SERVICES 100% 
1. EMERGENCYTREATMENT 

2. ORAL EXAMINATIONS 
3. BITE V/ING X-RAYS 
4. TEETH CLEANINGS (ONE TIME EVERY 

6 MONTHS) 
5. FLUORIDE TREATMENTS FOR CHILDREN 

UNDERAGE 14 
6. TOPICAL SEALANT and SPACE 

MAINTAINERS for CHILDREN UNDER AGE 6 

CURRENT COVERAGE(S) 
$1,000 PER PERSON 

$50 SINGLE 
$150 FAMILY 

100% 
80% AFTER DEDUCTIBLE 
50% AFTER DEDUCTIBLE 

COVERS DEPENDENT 
CHILDREN UNDER AGE 18 

COINSURANCE 50% TO A LIFETIME MAXIMUM 
OF $1,000 

NONE 

BASIC SERVICES 80% 
1. FILLINGS -AMLAGAM, SILICATE 

and ACR \'LIC 
2. PERIODONTIC SERVICES 

3. ENDODONTICS (ROOT CANAL) 
4. OR.AL SURGERY 

MAJOR SERVICES 50% 
1. GOLD/PORCELAIN FILLINGS 
2. CRO"WNS 
3. INSTALLATION ofBRIDGEWORK 

And CRO"WNS 

31 



STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF: 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC., 

EMPLOYEE ORGANIZATION, 

and, 

CITY OF ALLIANCE, 
EMPLOYER. 

} 
} Case No(s): 11-MED-10-1496 
} (Sergeants and above) 
} 
} 
} 
} 
} 
} 

FILING OF THE COLLECTIVE BARGAINING AGREEMENT 

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files a 

copy of the Collective Bargaining Agreement executed between the parties in the above 

captioned case(s). 

cc: Mr. Toni Middleton 
mayor@allianceoh.gov 

Respectfully Submitted, 

~}Act~~ 
Tara M. Crawford 
Paralegal 
F.O.P., O.L.C.I. 
222 East Town Street 
Columbus, Ohio 43215 
614-224-5700 




