
11-MED-10-1495 
K28566 
2155-03 
03/12/2012 

• 

• 
Effective: 
Through: 

• 

-- ,,_ - -:~· 

. ~ ... 

i 
OF -.--

. . -:.-;:.. 

-THE OHIO PATROLMEN'S BENEV0LENT:J\S$0ClJ.\t tON -'·:_ - ;:!, 

(TIFFIN POLICE_ COMMUN~CATIQ"' T~~IAINlQIAN:§) 

AND 

CITY OF TIFFIN, OHIO 

January 1, 2012 
December 31 , 2014 

: '·. . ~ : 

. _,._. __ 

=' ... 

' {I • •-.• < o 

' -. ~- ~ 

-, .. . :_ -·-: 

.· .. ,, 

--, , _ ' _-, _A 

·/-': 

. ' - ·· .. , 
·· ····t 

: j 

;_ I'. :,~ 

t .. - ,- · •.• · 

:~ . . . : . ~: ', 



• INDEX 

ARTICLE I PURPOSE .................................................................................. 1 
ARTICLE 2 RECOGNITION OF THEUNION: ............................................... 1 
ARTICLE 3 COOPERATION ......................................................................... 2 
ARTICLE 4 EMPLOYEE RIGHTS ................................................................. 2 
ARTICLE 5 MANAGEMENT RIGHTS ........................................................... 3 
ARTICLE 6 NEGOTIATION LEAVE .............................................................. 4 
ARTICLE 7 GRIEVANCE PROCEDURE ..................................................... .4 
ARTICLE 8 DISCIPLJNE ......... ~: .... ' .............................. : .......... ; .... ; ................. 7 
ARTICLE 9 UNION/MANAGEMENT MEETING$ .......................................... 7 
ARTICLE 10 OVERTIME/HOURS OFWORK ................................................. 7 
ARTICLE 11 , OVERTir~tE DISTRd3UTION ~' ..... : .. , .. ...................... : .................... 9 
ARTICLE 12 HOLIDAYS ............................................................................... 11 
ARTICLE 13 FUNERAL LEAVE .................................................................... 12 
ARTICLE 14 HEALTH INSURANCE!IilrE INSURANCE ............................... 12 
ARTICLE 15 SICK LEAVE ............................................................................ 13 
ARTICLE 16 ACCUMULATED SICK LEAVE PAY ........................................ 15 

• ARTICLE 17 VACATIONS .... : ....................... ~ ................................................ 15 
ARTICLE 18 ACCUMULATED VACATION PAY ........................................... 16 
ARTICLE 19 LEAVE UNDER THE FAMILY AND MEDICAL LEAVE ACT .... 16 
ARTICLE 20 LAYOFFS ................................................................................. 17 
ARTICLE 21 UNIFORM ALLOWANCE ......................................................... 17 
ARTICLE 22 EDUCATIONAL PREMIUM$ .................................................... 17 
ARTICLE 23 WAGES ................................................................... ~ ........... " ... : .. t8 
ARTICLE 24 LONGEVITY PAY ........................................ ~'-......... ~.: ............... 19 
ARTICLE 25 PAY PERIODS ......................................................................... 19 
ARTICLE 26 RETIREMENT SYSTEM PICK-UP ........................................... 19 
ARTICLE 27 NO STRIKE/NO LOCKOUT ..................................................... 20 
ARTICLE 28 SAVINGS CLAUSE .................................................................. 20 
ARTICLE 29 INJURY LEAVE ........................................................................ 21 
ARTICLE 30 DURATION ............................................................................... 22 
Attachment A ................................................................................................. 23 
Memorandum of Understanding ..................................................................... 24 
Letter of Agreement ....................................................................................... 25 

• 



• 

• 

• 

ARTlCLE 1-,J~URBOSE , , .. . -.•... 

This Agreement, .. entered into ·,by· the·:City ~:of ··Tiffin~ ·hereinafter ,referred: ·to as 
"Managementlf or "City," and:the,Cityof. T.iffia PoJi~ :comm.uoiJ1;atjpn ;:r:::e~hoieiaos 
represented by the Ohio · ,Patrolmen~s . Benev.olent-·, AS.$.Pciatlo.n.:. ;,_hereh1\Clfter 
referred to as "Union," has as its purpose the promotiQfl;QttrarinoniQUS:telatiP.lls 
between Management and the Union, in an effort to provide service of the 
highest: ~tandard to tho~ coneerned and-Ao ·,establish e.quitab~,~ and ·peace'ful 
procedure.-for the resolution of differen~ which may a(ise"between the p,ar;tle,s~ 

ARTICLE 2 - RECOGNITION OF THE UNION 

Section 1. Bargaining Rights_. 

Management hereby recpgnizes the Ohio :Patrolmenrs Benevolent .ASS£ro@t;omas 
the· sole-and: ,excl.usive ·bargaining;agentJor au: :TiffinPoJi~L,>epartme.nt:f14Jlfti_me, 

civilian-. peFSOnnel.:in .the po_sition~ of .. Comm.unicati_on·t"~echnician..: · The·,prov.isiOns 
of. this .Agreement ,shall apply-.only to,. tho.se -employees''irt. . .the -.cetnmunication 
teChnician .bargaining unit-of. th.e·. Union. , . .... . . 

Section 2. Non-Discrimination 

There shall be no disct_imi~ationi, h~(~S$~:rl~~t .or::Pr@!\re by the City or the Union 
against any employee on the basis of such employee's membership or non­
membership· in>the lJnionJ In add.itiQn, .. ~ither the, M.aR~e,~nt·,:nor ift)e:Y.:.I'li@n 
shall,;-discriminate against .-the ;employees -on.· acoount,ob ra.c.e; , coler;;:,~reed, 

religion, sex or political affiliation. 

Section 3-. ··Dues Deduction 

The City will ·.qeduct from emplay~cwages- and/or ,sa_~ries·sudl._,amount ;a.s~ ,tn~y 
have agreed to pay as regular Union dues to the Ohio Patrolmen's Benevolent 
Association, and will. transmit such s~m- to.: the: OhiQFPatrolmen's 13.~_f11,~W~~flt 
Association·:at 10147 ·Royalton .Road, ·Suite::J.; North Royalt0.n~t@.l:k441~;r :o.nce 
each month. , , · · \ 

All bargaining unit employees.; afterbeirig .. employed Stl-days~-'sh~allteither·-beeome 
dues paying 'members of the•Ohio.Patrolmen'sJ3enev9ieAbA:s.so.Giation -or,·~·as-}a 

condition . of continued emp.loymenk r~mit to:-the.£0hio PatroJtneo~,s ,,B:ebENOlent 

Association a fair share fee established in accordance witb.-·0 :-R}C, 4147l~(}9(C). 
In determining a fair share fee, the Union shall only exact the amount necessary 
to· perform :jts:duties. as. an ,exclusive'hargaining 'repreS6fltat~e:;(}f~the ~mPJQy~s 
in dealing with the CityiOA' labQt~mana;~m~nt)ssues;,aqd ,,ln ~.n&.,.1event smalhfair 
share fees be usedJor; politieali aGtion, ·purpt:>ses~- , This.amount(shathbe;deduct~ 

from the wages of all such non-member employees on the same basis as the 
deductions made for dues from members of the Ohio Patrolmen•s Benevolent 
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Association. Nothing in this section shall be construed to require any employee 
to become a member of the Ohio Patrolmen·s~Benevolent Association . 

tt shan be ·the· ·exclusive reSponsibil,ity of ·the. Union to· comply:witt;r.··federal · 'law 
concerning the amount of tne fa if share ·.tee. · ;rhe: Onk>n · shan ~·-presonbe''-'iln 
intemal·rebate . procedure whieh ·oonf<>rms to· teoeral·law and to Ohio ·Revtsed 
Code section· 4117.09(C). 

lhe Union agrees . to indemnify ·and- hola: . the-·aity, •. its -omcersr"agebts ·and 
employees, harrnless\again'St' any and'· aU ,fJabilitY;-' in~fudmg, bUt nilt4imited; to, 
such items as wages, damages, awards, fines, court costs and attorney fees 
which may arise by reason of or result from the operation of this section. 

ARTICLE 3- COOP ERA T10N 

Management and the Union ·:shall use> their :·.beSt--··efforts: to< .. fulfilt their 
responsibilities a·s public servants, to· achieve better~·under$tat1ding:cbetWeem1fle 
Management and the employees represented by.tfle:Unidn,. tO'"atsure~tbe·;proper 
arid interrupted tun'ctions of the services of' the City, ;;and ito>pwtR-ote /mtlltaal 
respect and fair dealing between the Managemenland<emJ)Ioy~irepresented 
by the Union . 

Section 1. All employee, has the. right to thEr presenee ·atu:f.<advice :()f;an Ohro 
Patrolmen's Benevolent .AssoCiation representative'~t'a1Fdi$CipUnatyhearlngs~~ · 

Section 2. Before an employee may be charged with any violation of the Rules 
and Regulations for a refusal to answer questiori$2-'0r i participat~f~,Jn ·•:an 
investigation, he shall be advised that his refusal to answer such questions or 
participate in such investigations ,may be the baslsr<>f'such•a>char~e:·· · <,· ·. -· • . 

· Section· 3. Ques1ioning• or interviewing· of an employ&e<·tfl the course ·of•an 
·inlemal·--·investigation.· Will be :conducted. •at.·. hourS .reasonably irelatea,;to·., ttJe 
employee's shift, unless operational necessities require otherwise. tnterrogatio:n 
sessions shan be for reasonable periods of time and time shall be provided for 
rest periods and attendance to· physical, necessities: :· ln,'additibn; the ·employees 
may record ·Such interrOgation if .he ·has: a recording 'devjc&" a\Tailable::scr:as notto 
delay -the :investigation. Employer may have· ·a :transcript of<suelr recording· at the 
. Employe'r's expense.- ' 

Section 4 .... ·-.·An··._ employee.wiu·-be ·informed: of:.:the-- nature:of,. anydnvestigation of 
himself prior to·-any ·questioning. · ·If the.· employee· being questidned is,' .at that 

·time, a witneS5·and not under investigation, he· shall be so-advised:- .. 
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Section· 5. An· employee m~y requestanoppprtunity:to. r~view,hi$!,per§ono~l::fjl.e, 
add memorandum to thefile ·clarifying .writt~n. reprimands -:contQ.iO~; -iii·ttJe,.j'te, 
and may have a representative· of the Ohio Patrolmen's; B~fl¥eV,.Qfeot:A$$0.Giait<!n 
present when reviewing his. file.•· A ·requestfor copiesofitems)lnG.fu.de~: in·,th~mle 
shall be honored-. at'· the Cit}(.s current .public records• eharg~·:p~r;;pag~.~·, ,AifAteJ!PS 
in an employee's file With regard to .-complaints and· .. ~atio.ns,WiJl .ti)e.· ~lear,Jy 
marked with respectto final disposition; · ... 

·, 

Section 6. Written notice shalf be given to an employee when it is determined 
that.chargesareto ·be brough.t.against an employee~·. 

Section 7. ·All complaints by civjlians which may. invol~e $u~penSiGQ or\d.ischarge 
of an employee~ shall be in writing signed l)y the.: complainant ;;ThEf:er:nptpyer:·will 
fum ish a ·sanitized copy.>e)f the complaint to be the :unic:m.upon ,reque&,~nd,will 
certify ·that it ·has been sJgned:···· The ·signed cemplaint mu$t:be ·fumtshed,.to,the 
Union three weeks prior to the scheduled date of:.arbitra,tion ~ - · · 

Section 8. Records of disciplinary actions which are more than two (2) years old 
shall, upon the written request of the employee, and subject to the condition that 
there has been no o¢curren~ P.fa sitJ'IiitJt: typejp¢J9~nt within the two (2) year 
period be removed from his or her personnel file and shall not be used for any 
subsequent disciplinary purposes. 

ARTICLES .. MANAGEMENT RIGHtS· .. 

Section 1. TheCityherebyretainsandreserves unto itself;··withoutJimitatlens, all 
powers, rights, authority, duties, and responsibilities conferred upon and vested 
in it by the laws and Constitution of the State of Ohio and of the United States, 
including, but not Jirn~ to;, ·tO~. ; tig_t1t§J9~iim,i~ in ~~Yi~ Code 4117.08(C) 
which is specifically incorporated herein by reference as well as the following 
rights: (1) to determine the qualifications of empJoyeeS\i'Cta'lerec:J .. ···l:>,Y;.•·,;!bis 
Agreement; (2) to determine the starting and quitting time and the number of 
hours .to· be worf<ed,by!its employees;' (3) to.:deterrninerUle w£>rk:.assignment~Fof 
Its emptoyees; (4) to .determine the,basisfor:-seleetion, retention.and·'promotion,pf 
employees to or for positions. not within the batgaioing :unft;·estabJished,vby this 
Agreement; (5)·to·determine.Work stanqards ,and:the .~quality.and<quantjty· ·of wark 
to be produced;.··. {6) to .select-and locate ;buildings and·>other ~~cilities; ·(7)Jto 
consolidate, ·merge; • transfer .or··. subcontract .any or. all -of itS,JaeiUties; pr.0.perty, 
processes or work with or to any other municipality or entity or effect or change in 
any respect the legal status, management or tespon~if:lility,-> of: suctt .pfqp~l'ty. 
facilities, processes or work; {8) to terminate or eliminate all or any part of its 
·work or-facilities •. · The exerqise· of: ihe,foregoing ·poWers, , fights~autbority.<;r~Q.uties 
and·. responsibilities,. the adoption .of policies, rules andxegulatiqns;and,;praet.ices 
in furtherance thereof, and the sole and exclusive exercise of.~judgiT\~nt,;and 
discretion in connection therewith shall be limited only by the specific and 
express terms of this Agreement. 
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Section 2; ·No prior· agreement, understanding or past: practice> shall. ·b~.- b,iru:lih9 
upon the ~arties hereto uniess soch agr~rrient is:friaae andzexecuted>in:writing 
between the parties hereto and' same hgs beerr ;ratified by· the. lJQion. -No 
alteration, variation; -waiver or modification of any 'of·th_e terrns:·or ,conditlans•·or 
covenants- cohtainectin ··this Agreement shall· be.ma~e-.. by-any.,empfeyee or group 
of· employees·· with the ·.City . and' irr no: ··• oase snau·._it-bEr binding · upQn-thej parties 
hereto unless such agreement is made ·and execUteGI ih<writiag rbetween the 
parties hereto and same has been ratified by the Union. 

. ; ~ 

Section 3. The Union recognizes that -the .City .may promulgate,"r:easonable 
policies, procedures, directives and work rules. However, before implementing 
any new poliCies, diteettves or · rules appliCable · • to employe~~ • ,in:. tne 
communication teChnician bargaining unit, the Qity. sham redUce:•St;tme·io writing 
and- provide a •copy· to .the Union at--least ten (10) woFkingn tays pFior.:to 
implementation, except in the event- Of. an emergenw~ · •The reasonablene$51.-of 
any City-adopted policy~ directive or work -rules,. oF application- of· same;· snail~ be 
subject to review in the grievance procedure. 

: ;. . : 

The members of the Union Negotiating Committee: sh~lJ'-be:,granted ;:~ve:from 
duty, with full pay, for all meetings between the Management and the Union, for 
the purpose of negotiating the terms of an agreement, when such meetings take 
place at a time during Which said ' mei'TlQ~t$. e~.(e , s§fl~gt,H~ to be on duty. The 
Union Negotiating Committee shall consist of no more than two employees, and 
a representatiVe-from the Ohio Patrolmen's·Benevolent:Associatiori. 

Section ·1. General 

There shalt. be an earnest, honest effort to, settle disp,utes,·.an<t controversies 
properly. The procedures ··of this article shalkserve• as a.':rrtea,As of;setttement rof 
all grievances. -Should any difference or dispute arise• betwee'mManage~ent and 
the Union, or Management and the employees; there :shalbbe n~t lockout,: strike, 
work stoppage or slow-down on account' of such ·differenQe ot dispute; but the 
. matter shallbe settled in:accordance with the procedure hereinafter provided. 

Section2. Grievance-Defined 

A grievance shall be defined as a complaint·by the Union ,or :an employee 
involving the apptication; interpretation or anegectviolation of'-the ::proyisions ;:of 

· this Agreement 
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Section 3. Time Off for Grievanee·Meetings 

The grievant and his Union representative:sheill.be r~Jea~d ffl>nthi$ .• norrnal duty 
hours, upon approval,of his supervi$orr · tp p~rticipate in· ,ttJe gri~vap~J;>,rocedure, 
without loss of pay or benefits. Such approval shall not be unreasonably 
withheld, and .the. withholding .of such~pproval shaU;res.~;~lt · in ;·an automatic, 
equivalent extension of ·time limits Within wbich a griev~nt m~st. a~peal his 
grievance or have it heard.· 

Section 4. Procedure 

An aggrieved emplQyee shall first discu$$ his. comp~~inl:'.witl1:'hjs 1irnmediate 
supervisor, wif:h Pr without a"Union representative pre~nt, and•attempUo resolve 
the dispute. If a supervisor resolves ,the grievance ~t. · th,is · level. written 
acknowledgment of the resolution of the grievance shall be furnished the grievant 
and the·· Chief: of Police.· If toe employ~ Js nQt satisfi~d witb.~t~>oral response 
from his supervisor, he: may filea.Wfitten grievance. · 

Step 1. The. grievance, containing .·a re"Wrence.to•the a~e :anct:section of 
the Agreement being ,grie-ved, shall be ·st~bmitt~ tq fue,Chief of .Police, in 
writing., within ten (10) calendar days.·fromthe Qccu~ren~ qf..the event 
which precipitated the grievance or the date, tbe oQC1.,lrren~ was first 
known to the grievant. The Chief shall date the grievance form, accurately 
showing the date nis office:.received .. the {Qrm. Toe Cb~ef §han investigate 
the grievance and shall.scheduleameeting;to cztisc.us.s..ttte;grievance with 
the Union representative and .grievant Within ·' ten ·(1Q) .. ~JE:tadar: days of 
receipt of the grievance. The Chief shan submit his written response to 
the grievant and the Union within five (5) calendar:dayssof,rtme m~tin~~ ?Jn 
the event the grievant is not satisfied with the response of the Chiefof 
Police, it may,be appealed to step ·2. ·· 

, Step 2. Jn the event the grievance is,appealed from.,step;t;,:tbe:griev;Joqe, 
along with aU correspondence~ ··shalhbe submitteJJ,.to·ihe:Cit}hAdmlnis:trator 
within· five (5) calendar 9ays:of Jliceipt of the Chief&.:respanse. T~Y::$haU 
investigate the grievance and, if neGeSsary, ~ scheQu'~ a;,.jqiot."griev~nce 
meeting with the. gdevant··and his Union repre$9ntative· withfn,, te.;J:-,(,lO) 
calendar days after receipt.ofthe-grievance.~ The· .. City:Ac::trninistratQri$h~ll 
reply to the Union and the grievant in writing Within seven (7) calendar 
days after completion of the grievance meeting or ,~p~~PHhe,Qri~~an~. 
whichever is later. If the answer of the City Administrator is not 
satisfactory to the grievant, the gri~vance. may: be;ap~at~d;to; step ~-

Step3. 

A Should any grievance remain unsettled after exhausting the above 
procedure the Union may demand arbitration in writing within ten (10) 
calendar days after receipt of the response from Step 2. Only the Union 
acting through its President and/or Union Representative may authorize 
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an appeal to arbitration. The CitY and ·th~l!Jn1on: ·shall'jeilitfY re.questthe 
United States Federal Mediation and Conciliation Service to furnish a 
panel of five (5) . qualified arbittatbrs and the :parties'~glfallrs'etecrt· -a -sin'Qie 

·· arbitratorffom sucll panel by--alternate ~tiiking,of names. : ·.1,. -· : 

R The arbitrator shall have no: power cit aothO'nty to,~adt:t ~to; Sli.lbti'act<from. 
or in any manner, alter th~ spetific-'ferms: of this A'gteement of.;·to·imake 
any award requiring the commission of any act•,P'tdhibite-d·by·:: faW·'ot to 
make any award that itself is contrary to law or violates any of the terms 
and conditions of his Agreement. The arbitrator.' ·snaU<di:!terttl'ID:Ef!Ohly 
whether there has been a violation of this agreement within the allegations 

· set forth · in the· grievance~· The arbitrator sllan· nt>t<$Ubstitute.:ni$ jpdgment 
· for thaf oFthe City unless he·.~exptessty·:finds tnat:the?··CitY.g Judgrt:tenM)r 
attiOns violate the written provisions ofthis-'1\gtee~nt. · · 

c. ·Each ·party hereto shall pay ·tne -eXpenses: In con-ed 'irr:the ;pr.'e~ntation 
of its own case. The fees arid · expenses:•ofth.:F~tbittatdr:·and;-ttfet·eosttt>f 
the hearing room, if any, shall be borne equally by both parties. Either 
party desiring transcripts .of.~the ·arbitration heaiing:shall;be resp-onsible for 
the cosf of such transcriptS~ ··should ooJ!)ieS}Of~theitraAS(lripttie·~d~sired by 
both parties, the entirEfcOsfoftheieporter and tfansefi'p1$ shaifbe divided 

· ·equally by the parties; · · ·: 

·· · o, The arbitrator-s decisitin and; :awarc:f-WiU~be ·it<Vwtitihg<:ahd.'delivered 
withinthirty_(30) daysfrom ·the date:the.,reoord is·elosed1· '-11he~d~cision of 

· · the arbitrator· shall be final and binding opon:-tfle 'partres. , · · · 

Section 5. Time Limits 

The time limits provided herein will be strictlY adliereo:to 'aod-,ariy .grievance not 
filed initially or appealed within the specific time limits will be deemed waived and 
void. If the 'Cityfalls·:to·reply within the'speclfiedtill'le ·lin'l'it,t the grievance shall 
automatically ' ber ·advanced to the·· ne>rt .Jevek,of the Griewnee tand ·"Arbitration 
Procedure. -'Fhe time -limits specifi~ ,for -eithet · ~arly jmay ;b'e ~Xteridea· only by 
written · .. mutual agreement ·· ·.If the. empldyee<or the ·:JJniOh •i.faUs<.•:to.··appeal ·a 

·grievance -to the next step of ' the grievance procedure, ; the tdiSpute will be 
·considered resolved witH its previoos:dispositi6n: - ·· · · 

Sectioi16;···Disciplinary Appeals 

The grievance and arbitration: procedore~ con1ciitietl~·her~iri shall ;be~ the~exclusive 
method of appealing any disciplinary action taken by the City. However, 
probationary employees may not appeal disciplinary action taken by the:city. 

. . -~ . ' 
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ARTICLE 8 - DISCIPLINE 

Disciplinary action shall only be taken for just cause. When imposing discipline, 
the City shall act consistent with Ahe ; principles,: set" forth: dn : tile PoJtce 
Department's policies and procedures. ·The City sbaU:·meet,witbAhe ,UniOO·and 
discuss any changes to the · Police Department's discip.linary policies and 
procedures prior to·· implementation of.any such .chaog~. An :employee who' is 
suspended, demoted· or discharged shall be given .written •notire regarding<tl'le 
reason(s) for the disciplinary.actionwithin a reasonabfe,time afteothe!Ernp!o;yer 
has knowledge of the conduct for which an employe,eJs,being,dis~pJined. 

ARTICLE 9- UNION!MANAGEMENT MEETINGS 

At the request ofeither theUnion: or Management, ~ UnionlManagement meeth1lg 
shall be held to· discuss complaints and other matters af,mutuaJ:co,ncem. · ·T:he 
meeting. shalt be held within three. (3) working•days. otthe·;request; "at ·a time:.amd 
place established by ltte MayQr or City Administrator~ Attending. ,shall: t>.e '~ttle 
Mayor and/or City Administrator, Police Chief anti' .no-· more, than. ·~three ,. - (<3) 
members ofthe Union. 

Section 1. Hours ofWork . 
' ' 

Employees shan normally work a regular work week consisting of forty (40) 
hours. Each· mefT\ber. of-the. bargaining unit may take one· (Jt)'-hourAor' a,'Junch 
period each shift. Each mernbermayatsotake:two (2) fifteert,.(<15):minute,breaks 
each shift. · Scheduling all such·breaks•aresubjectto the worldoad,and members 
must respond to calls when on any break. Except as specified .. in: 'tme 
Memorandum of Understanding attached as Appendix B. at least one 
communication technician must··be ·on ,duty. at an '.times. ·.Maoagerrten~, ,may 
modify this work schedule. after notlfying.Ahe Union of the· -reason· ~.for-· .and 
estimated duration of the modification. 

Section 2. Shift Preference 

In January of, each .year, employees choose their normal shift">,assignrnent;by 
seniority. An employee•s· choice .of normal · shift . ~ssigntrtent wilh·not ,be 
unreasonably· denied. ·.However,.· th~ - Chief retains his lightto. assign· ~mployees 
to shifts forjustcause: · No rotation ofshiftSwilJ.be implemented: <~ 

If circumstances within·· the~ · Department .(such ,as terminations;s retirement/ ror 
resignation of an employee) necessitate a modification~;of .. norm~l sntfts' 0r cause 
a normal shift to become vacant, employees shall be permitted to re-select their 
normal shift assignments by seniority, subject to the same limitations as set forth 
in the preceding paragraph . 
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Section 3. Overtime 
''' 

Overtime shall be voluntary and not . reqUired; ·except- in •situations Which! eire 
deemed necessarybythe .Chiefor hi~design~: · · · 

Voluntary :overtime shall be ·assigned by·the Chief:'of~olice ::oFhis designee.• ·· If 
overtime is necessary to operate ·(j)ne of ·. tne-~: two "POSitrO'nsc' in:.·ttre, Police 
Communications Room, the ·overtime· ·will fitst be- "·offered;' to t aR ·of:<' the 
Communication·Technicians personnel. ·· · ·' ·. 

Section 4. Overtime Pay 

Any employee working in excess of eight (8) hours in a twenty-four (24) hour 
period, ()r:in excess·offorty ·(40) hours frl'·ii iworlt,weekWill:'be ·edm~nsated~·at the 
rate of one an(lone-half(1-1/2) times llis:-straighrrate. :.Any"emp1o~ee~worldng .in 
excess of',twelve· (12)· continuous hours, . except< Wherl'xchaRgin'gilshifts~, ;wilf.!be 

: compensated at ·the rate 'Of' two· · (2) .,tiriles · his,: straight rate c;df·:pay,;,for .. :such 
continuous hours> thereafter. · However, iherft:·shall ·ti;e. no' .oveTtime l)'aicf'--to 
employees who work more than eight (8) hours in a twenty-fourr~214-) :!trour:pertod 
while changing from one shift to another. Straight rate is defined as the 
employee's base rate plus longevity. 

. . 
Beginning February 1, 2006, any employee working overtime on any designated 
holiday shall be compensated at double time hislhef ·hourly ,-,rate: for alt,rbou.ts 
worked in overtime status. 

In the event an .. employee has ·to be called in,; necessitatirtg'- travel<tof. work, fc:>r 
overtime·duty, •they ··Will receive• a···- ;minimum ·ot~ f6ur>(4) i.hours · :n·c:>nriaf .ipay: (two 
hours ·and forty. minutes at one and one4lcilf'times~regl!ilar:rate:ef,'.pay), ~iegaltileSs 
of time worked. " ·. ' 

Subject ·to.approval .by the ·Police Chief, ·an employee·entitlec:Ho :evertime,payJn 
· accordance with· 'this section may elect to·:, recehl&~ . iil lieu'. ohsuch :pay, 

compensatory time off of work at the employee·s~· regulat ·rate ' of•pay. · AJt·such 
compensatory time off shall be accrued at a rate of one and one-half hours of 
compensatory time for every one hour of overtime Worked. ., Ur1JI$ed 
compensatory time shall be paid for at the employee's regular rate of pay within 
the first pay period in December, provideckthat:an emp.loyee:.rtl'ay:etect(to;:tarryh 
over to the riext year :up to one hundred:twenty (120) hoots of;compensatocyltfme 
by giving written notice to the Police· 0tilef,piior-to'tne· ·annuat·oecember;'payout. 
Scheduling of c6mpensatory time · off:'of v.iorl(' ·in •.. minimum -·incr-ements of ;fifteen 
(15) minutes must be approved by the Police Chief at least one week prior to 
being :taken and shan ·,be granted >unle'SS it w~uld~,.be · unduly disruptive to the 
·Departmenfs operations. 

'·' 
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Se.ction 5. Pyfamiding 

There shall . be. no py~:amidir;tg pf premiumpay{qr the~f:n~·h.:>JJr$·WQr,k~q . .. 

Section 6~ Training Time 

Employe(:)s. $hall. be coR1pensated fo( aU. .hoyrs work~·WhU~;qpg~[g~if'lQrlrCJi!'\iog, 
asapprov~ by U1e Chiefgr h~·desjgoee~ When .an .~P.lQYAA·WQ~{ f'tlo,re,th~n 
forty {40} hoyrs· in. any :one (1) :We~k.dt.te to traif.ting. he i~ha.JA:-~ ~~n~t~ ·at 
the rate of one an9 one--ha~ (1%) timesJlis regular, ra~. of p~y fQr' the ,hou~ in 
excess offorty (40) hours. 

· Time ~pentforone..(l) rOV.I1d trip 9ftravei t() and frorn .. t&{niqg ~ndy~edJJ,f.l~jde 
the City of Tiffin shc:JII .be ·oonsideredtraining:time, to -the Jim.~:: ~*,ntspe~m~d 
herein. The City will pay for one (I) rouoctt.r:iP. of .. tfiivel. forr~i~ing .~Qqueted 
outside the State of Ohio and will pay for one (1) round trip of travel per week, or 
part thereof, for~ training conducted in the ;State .. of Qhip . . Travel' shall be.;.byJ!le 
most reasonably expeditious means. · 

Section 7. Jury Duty 

With ·the a_pprqval of the (;:;f'liefofPplice, an employ~ s_~~U -~ .~xcus~Jrpm. his 
normal duty ~~.iQnrnent Witflout IO§S of pay or<other,benefits in;th~ eV~f:lf::fie'~ is 
summoned f()rjury duty. · 

The employee shall remit to the Finance Director whatever sum is paid to him by 
the C04rt for l)is appe~rance· or. service ·.aS.CJjUror 00 thp~;.d~y~ .. flrom Whjgh;_he;: is 
excused from work. · · ·· 

Section 8. Court Time 

Whe~ver it isne~ary fQran. off.-Quty .. empJQyee to a.p~ar:·;in ,eo~rt. ·~r .fpr .pr,e­
trial .. conference. for _the .Pros.eQutipn. ofa criminal or.civil ·C<~~.:;such-:_employ~e 
shall be oompensa~ in ~ccor<;Sance witb. the· PrQVisioos,:.of, S~on·4 :,Af this 
Article; Any-'ffltr1ess fee$ received as .a. ~ult of cpurt ,a~J:al')Qe$ in ·~nQ~ction · 
with City ~ptoy:!Tient· S:h!liJ be ~umed -over: to the Chief w.ithin,.ttu:ef! (a); :d~ys ,of 
receipt of such fees. Any travel pay received when employee us~. City; ·~MPPli~d 
transportation will similarly be turned over to the Chief, in accordance with the 
above. provisiqp. : Compeo~tiqn will .f3e·giv~l'\.Pilly for qqJJrt. time (or ap~ar~nce 
in a civil Gase wttict:t has arisen as a result~ police actiVities.• : ·. · -- · 

Section 1. Wilen overtim~ i$ ~v~~ed, to ~taffAhe 'tni~urn Qf one"dispatch 
position, the City agrees to post an overtime sign-up sheet if the need for 
overtime develops· ninety~six (9,i) .or- .more hours in ..• ~c:fvan~; ·and' agree$ :.to 
contact ·employees .. if the .need for· .. ov~rtime :-develop$.1e$S: th:an ';ninetY-slx(OO) 
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hours in advance. Dispatchers working on the shift precefJing 'the shift on,wbich 
the overtime opportunity is available shall be offered no more than the first four 
{4) hours··'ofovemme work ·in the order,·oftheir;seJ:llomfand:-empiOj'ees:~h':the 
shift following the shift on which the overtime opportunity is avai!able shall be 
offered the last four (4) hours Of work in the ordef·Of ·the'ff seniotlty; < Jf'hO 
dispatchers on the shift preceding or .. following the shift on vvhich overtime ·is 
available 'accepts-the overtime opportunity, · the -Qhief'sh~ll offef'•the· .OVett.lite :en 
the basis·of.dispatcher senlority . . If n'o'drspateher' aece~ 'tfit{ dvertime·,' 'tnen·otfle 
lowest ranking dispatther ·woikin~ftt1e Off;.gping' s~~ sti~JI-\1!)~· ol'dered~iotstay ··over 
and work the first fout- (4)'houi'S ·a'vaUable 'C'lnd the· IOWest ifaf.tk!insff'dispatcher 
scheduled to work the oncoming shift shall be orderetNdfwofk the··;rilsffour' (4) 
overtime hours. If an overtime opportunity should arise resuHing in a dispatcher 
HaVing -- ~~-· than·twehtY-fouf{24J hoid's' noti~- of ·said •:6Yet-fim~,~-f!le.1'tfr~·atch~r 
shalf be eornpensafea at: a rate of one; arid on&:: half'(~ 0%) <times·:their 'regUlar rate 

· of pay fora minimurn of'four(4)'hours. · · · · · 

Section 2. ·When telephone oommuhieatrons···are ·anade to··'liny dispat~her 
regarding the availability of overtime, the caller'sftaiPState<1fie'folloWin'(f fo ··any 
person answering the phone or any message machine: "This is (caller's name) 
of the Tiffin Police Department, and this concerns overtime:~..... · ·: ~: ' : · 

Section 3. The oA-duty supervisor sh~ll be ·resporfsiibkffer overtime teJephdne 
notifications~ · ···The· actUal physical · acroftelephohing:rnayi~~:ctele§ateaitb~ ano1her 
person, but the supervisor retains responsibility for insulin~ 'tHafiil ~femerits 'of 
Section 2 above are met. 

Section 4: Overtime sign-up sheets ·are put · on tne 'overtime cii~b'"o~fl!li ·and' all 
dispatchers are responsible to check the overtime clipboard: 'Every·;effOrt ·rfiast 
be made to fill the overtime as soon as it becomes available, but not less than 96 
hours before it is needed. ' · 

Sections. ' If by 96 hours prior to-the available, overtimEH:tll-ttisf;fatahers-aecline 'to 
· work tHe overtime;= then: the least-senior~dispafeher"'oil tfi'e off-Qoin~ 1sfiift,wi1Fbe 

required . to -stay ahd· wo:rl< the first four 'hburs•of the~sfibr1' .$'Jiiift. -·:·Tfte··~east senfor 
dispatCher on the· oncoming shift {shift foflowin·§rthe'shotrs"hitt}'Wilflbe required' to 
work: the- secdnd f6l:ir hours of the ·stiort:-shift lri ~dditidrf'to'iflislher·· iegulaHy 
scheduled shift. ' · ; . ··· 

Section 6. -In the event that a dispatChe(has wot*ed -a·-12- heti'r shift;-and the 
overtime has not been filled by the steps-listfi<Nibove~ ·tneldispa1efter currently ·on 
duty at the time will remain on duty and a callout will be done by seniority starting 
with the least senior dispatcher, and calling up the callout fist until a dispatcher is 
reached. The firsn:iispatcb~r to 'b.e :·reaoh'ea-~WifFbe~ord~red to work any unfilled 
part off the overtime. The· dispatcher currently on duty will be required to stay 
until after another dispatcher' is loeated;''ordered hi ana -ariWes'far"duty. · ... · 

Section 7':o ·Any dispatcher ·on ·a pr~scHeduted fiVe -(5)\day:•;(otFrhore)' ·blotk of 
vacation ·shall: not be·,·subject ·to mandatory 'Overtime."'; Sciid-~disp~toher stta1F6e 
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contacted and may volunteer for the overtime but shall not be subject to orders to 
fill the . ovef1!me. This sh~U Inql!Jd~ any r~~larly ,sc~~d~~:.· days .. off Jhat 
immeqi~teJy precede qrfollow-tt:te.five.(S)(Jay va~iion bf~Ck. · . · · ·" · ~:: 

' '• .. ·.' 'J 'I ' -, · ' , ' \ , ' ' , , ''• I 

section~- Except in the event of an e~~gency, "~·~.i~P.C:W~.,~~r._ s~~ll.#~:l~,qu~~~d 
to work tn excess of twelve (12) hours or be required to return tb woi1< sooner 
than eight (8) hours following being required to work twelve (12) hours. 

ARTICLEJ2 ·~HOLIDAYS _ . ' . : ' 
. I ' • . 

. . .. ... .·. . . . -"'·· ... ,. . .... ', . ' . .. ·:. , ·r 

·-Section .1. l;he City shall g~ot empiQy~~ ;elev~n <tn~ hp!~~:-~~.sh#li~~ .. £3) 
· perso.nal d~YS:.al}nually wl;l~thet or J10l. fh~ noiJQ~y~ .ap9 ~e;:~X~~p~J; P,~ys. -~re 
work~ in . t~e- .col,!~ of reg4lar--d~. Th,~se .. bQijd~ys>~f1d pe_~g.n~I;-P~Ys,.~, ~tiflll 
cons1st of the foUow•ng: . . . . . , . 

(1) 
(2) 
(3) 
(4) 
(5) 
(6) 
(7) 
(8) .. 
(9) 
(10) 
(11) 
(1-2) 

(13) 

· · · ' , , • • · ' · · r i '• 

New Year:'s ·Qay - Janu~ry 1 .. • .. 
Presidents' Day - Third Monday in February 
Easter Sunday 

-~emopai ·Day a,s,d~sig,n()ted by.St~teofO~io ... . 
Jn<t~nde.n~ Day ~Fourth of J.uly : · 
Labor bay - ·FirstMonday.in .Septemb~r. ... . . .. 
Columbus Day - second· Monday'in ·october 
Veteran~s_.Day - El~y~nth .,c;>f NQvember ... 

~ , , I 

'•, ' 

J, 

' ; ~- •' \ : • .. . 

Thank~iving pay ~ ,Fourth TtuJrsda.y in NPvemb.er .. . 
Friday following Thanksgiving ·oay · · ·· · :·. 

Ct:ni~tf11~s Day_- T~n~:--fifth .of Decero!)er . 
Three{~) Pers9r:t~l Oa~ ~j\oy d~te ~iect~~th . 
approval, of the ef!)plo.y~·~ supervis.or , .. . ,,, . . . . 
Any other day declared to be a holiday by proClamation by the 
Mr.~yor. . , .. ; .. 

-Section 2. · -EaAA ell)p\Qyee wUI .. wq~;-~is:'~Sl:ltarlY':~!l~~:~r}~ij~ tflrq~~ -,the 
year regardless of whether or not his regularly scheduled shift falls o·n one of the 
above holid_ays. Ea~ empJ9.yee st"!~,U- haye_ ·t~_,ppti~.Q .Qf;,e~h~~\being paid an 
additional day's pay for up toci maXImum of eiQhfofthe horiday§'(ft the employee 

may t~ke .allholiday~ .as -c;ornAAn~toJ¥ ~me qff}f.he §p,~'ir~s~.,This op~i()p ,$-~all 
exist. ·wh~ther pr nQt th~ .. ~mpJoyee W<l~ · req~ir.~ to.. V!f9r:k·:lhe .hpJidf;lW .::If an 
employee elects to . receive. adflltiq_n~( pay for· up to_ -~igtlJ. ·.~9~~~~;1!\~i- ~~;;lll .. be 
entttled to a compen~tory c:f~y off for ~Qh .of: th~ ~Jll~'"-!!'J~ ,ho_l!~~ys . ... , An 
ent~me.nt to no . more thqn f9-urt~n ~mpen~tol}' ,;d~y$~ .. off JIIflY: ~"a~.rr~ed 

-. forward at the end Qf .each .ca~,ngar ye~r:. · 

Section .3.- If an employ~ wqr.Ks on .Ne~ .y~~~ D~y~: .. e·~!d.~r!~~· P~¥:~,. lS~~~er 
Sunday,. Memorial D~y., lnc1_¢pe~den~ . p~y . . Lap()r ,_iDay~ .. ,q,o,luro,p,~s , ,. [lay, 
Veteran's Oay, .· Thar,~ksgiving< qay, · ~h.e -. Fri~~y: fQii~~~.9.· )"ija_p~!Vi(l~ - q~y,'- or 
Christmas, th~-' employee. sha!l receive 150% .of :their .r~ylar R~Y--{Qr -~~p~ . ,hour 
worked . 
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Section· 4. If the City ·staffing · ~evets ~re?·at ot ber'?.W· six (6) ;;ai$pat~h~r5'jas •·of 
January 1, each dispatcher on · thE{aetiV~ ·roster'WiiF~iv~·a''pro~siG'narooy. 
The provisi()nal _ day may be taken on any day throughout the year with approval 

. Of the employee's supervisOr. . , ... . " .. .· . . " 

ARTICLE 13 - FUNERAL LEAVE 

Employees shall be granted -three' {3) Working days leave for the purposes_ of 
attendJng the funeral of and taking care Qf family mat;ters, with no !oss of pay, not 
to oe· deductecffrom the aceumcilat~:kfsicl(iea'letar otfier;~eelifh~latEkl fle~ve;-in 
the event Of death . in their irrimediatE!";fcifriil((d~fihecf·· Q.$:-th·Ef.emplojee's' :parents, 

. ·legal ~Uardia'tlS, spouse~ chiid~n;··~tepchildreri,'·slbfings; sl$ter-:ffi~la~; ;bfother~n­
law, grandparents or grandchildren, and the employee's . .''Spoti'Sf#s>parerits,' 'l~al 
guardians, grandparents or grandchilflre~). commer,aping with ~e day following 
the death, or if requested by the emplOyee; 'With ttie'·'<lfci}t-'of ·the~~ath ~~ ending 
with the day of the funeral. · · · · · · · · ' - : ,. 

,.' ... · ' 

Employees shall be granted a'one {1)W<>rkiOg-~ay:leave?wftfi no~Joss;~f pay, not 
to be deducted from accumulated SiCK reave' or 'otfre't ·accurriulated··' leave, to 
attend the funeral of the employee's auntg"()r"un<:)es. ' 

In addition, one (1) additional day Wiilbe proVided in,~cll; case'· ifthe fUneral is in 
excess of one hundred fntY (150) ·miles ffom'the.Oiij 6f:-r'iffin~· ' . : 

. ' { ; , _ 

One (1) day wiUbe provid_ed to ~rt etriploye'~''_who ' se~Yes· fas~a -j:>aU:. b~arer at a 
funeral of a person dther ·than llste<f abdve'.' ·PaW ;b"e.ater ;~daf'' sJl~ll a~ply only to 
day shift employees when thefuiierai 'Occtirs ~<;lufing' riorm~l::wbmihg hours. 

. . . . . ~ . . . 

Time off granted in this Article shall not interrupt an employee~ entitlement to 
wages, fring~ benefits~ seniority accrual ang all other benefits allowed an 

. employee, as' thbugh he vverefaf~ll"ftiriteS"peffonnillg' ·hiifjebirelat~d duties:·'. 

ARTICLE 14.-'·HEALTH fNS\jRAN0Eit:IFE INStJRA:NeE" J ·> . 
- . . ' . -.~ ·. ' r .: . . . -., ·": : ~ I . 'r 

Section1. ·The CitY shall provide oompreherisKiemajOt'medical;tls~lth insurance 
· (standa~ · ptan); pro\iidedby an ·insurarice came,r 'of·thWC~s· choice/ \VitWt>enefits 
eom~rabte~ bot not identical, to ~'enumeratecfin~:AttaeflrrientA"lretetci.~~lgunt~g 
the · ~errh · of this_' Agr~eht; · should th~ 0ny alidlol.the· ·~inslerancef oomj)'any 'mat 
provides such coverage modifY- the' benefitiN,~t1~ut in Attaooment-·A;i~tne' eity;will 
review such changes with the Uniorf"" af'" 'lea'Sf:- ·:foo~li· ~f14P'<iaysc prior ;to 
implementing s~ch changes. The City_ r,nay, at its option, provide a second lower 
deductible .. m.ealcld )ieaHh' .in5ur~ince ptari> Emp10y€es·snall nav~ frie ,C>ption "of 
selecting_ eith~rthEr stan~atd .Plan or ~e 16wet·:4edU~i~le' plan:' -E~e~:Match· 1, 
2012, the cif}t :win pay'85% of: ·the ~tantlaro< j5Jan· prernlutn~ for <the :'employee's 
health· insl.lrance regatiileSs of which "pian ·tfte~:em~l6yee seleGtS.,) EffectNe~ebruary 
1, 2013, the City will pay 82%% of the standard plan premiums for the empl6yee's 
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health .insurance regardless __ pt Vlfb.i¢l plcm-~tb~ ~p~mi~,~~~~ l;iff~e February 
1, 2014, the faity wiU pay 80%·· of the -s~~rd.,p~n pr~Q}i~f'n.s: 'f~r,1the employee's 
health -insurar!lce,regardless ot.wnJch,· plc\Q the ·employee~~- .~_{f the employee 
selects the lower dedootible. plan. the .emplo~wiU.~y:~ d~~nce between the 
Employer's contribution to the standard plan premiums arK:l the premiums for the 
lower··deductible: plan. Employ~ 'P~miyrn.S:- Will ·,~· p;;Ji~Mb£PM911 .bi--weekly payroll 
deductions: Effective Feb.ruary; 1 i.' -2006~ , and· :tl1e~ft~r~ ~tt)e,·,QitY \win eStablish a 
flexible spending plan for its employees. · · 

-Section. 2 . . -Employees who ;·oo or · t~efor~ December 1·,. ~QQ£).-;~ave l,(Qiuntarily 
·signeclart agreement to" waive OO'\lerag~ . for health 'insuran~.:,a~,:provided herein 
and ,have: been receiving-a monthly .payment of{tfty ~r~n~:(§,QP/o,) of the monthly 
health insurance premium the City would have paid on the employee's behalf, up 
to a maximum of .one hundred: dol,ars ($1()0.00), ~r rnQI'ltfl. will COI)tinue to 
receive· this buy-back for the.duration of :thi$: Contrflq~.unJ~, MtejF; employment is 
tenninated or they accept the City's insuran~ . ®v~~~. ~- :Qnce the City's 
insurance coverage is accepted, the employee is no longer eligible for the buy­
bad< regardless --· of· whether the--employee , subseq4e.1Jtly~,~~;t~l~'·tt}e City's 
coverage. . . 

Section. 3. The·.City ;shaU pr~>Vide· life insurpnce and A~D,: in, .JI;te~,~mount iof 

$15,000. 

ARTICLE 15 - SICKLEAVE 

Section -1 . . Accumulation and Use . , . : ; .· ). ', ':i..-=. ·· 

An . employee> shall accumulate sick leave · at~th~, ra\e ,Qf ,·t~n:·(~o.) .. )l.P~:~:· f9.r: ~~ch 
completed<m'onth ofservice in':pay statu~.,:. Ho.urs W(;lft.~.~ iil,~pay ~t!J.tU§"i:'.m~ns 
hours actuaUy.?worked,on ·the jQb. ,When· ifis..; U.$eQ, :siQk~~~;~b,~!tbe,s~.~l};~~ 

·from the employee's creditaf·the . .rate._.of· tttir:ty,~ {30) ,minlilte_$ · :for ~ev,~.l)'~~irtY ,($0) 
minutes or leSs·of·absence from previo.usly~scheduled,work . . ··· · -' , 

r I-:; ·. • ·~ ' ' '~: 

Section 2~ Granting Sick Leave · :'i ; ~··~ : 

~~· , .. : : 

An .employee·may ·use·.sick·feave: 

13 



• 

• 

• 

1. An emplbyee· may use ·ortE:f(1) 'day:< siddeave~to- take~~a :merrib:etuof 
:his~in1mediate f~mily; as:·defined if'r ~on 7;, to .or;ffem:the\f!tospital 
or doctor, or to' make :artangeme-nt5 forithe: eare: ot.·~ 111' -or iiJ~jured 
person, provided~·no·amerpel"Sdn ts:available. ··--- · , __ ,_, . · ,._. , -- ·- ------

2. ·, An employee rnay ~use· one {1)'·day>siek,leave :or.rtnettaY;:surgery;is 
·to be parform·oo ~on a -memoer of '·flis-Amrrrediate;~family; -:· ffi ;sueh 
occurs on a working day. · · · - •- - - ·· 

3. - An employee may :be granted ane (1) day siCk 'leave·~ on :fb~~d,at~!)>f 
- · his-child's; birth,:-and one :-(1)-day 'siel<-teave" o-n:,the."'tlav tbetchil~ :-is 

brought home trom ·the hospital,~ ifeittter oeeurs;ow awooong>day.:-. 

4. 'Two days of sick leave maybe useaby:the-·employee:for.purposes 
- of arranging -for the :care of-:: a•' con\/alescing --·meml1er~:. of..the 

immediate family. · ;; 
..... 

D. Enforcect quarantine of the employee in <'aooordafilce--- withr<'commumty 
health standards. ' · : · 

E. For exeeptional circumstances, as' f.fpp-rove<f.;bytManagement :~t·it~'~eJe 
discretion. 

Section 3. Sick Leave Application · . 

To justify each use of sick leave, the employee· Will ;oomptete>Ja:~sign~d; _:wri!f~n 
statement explaining the nature of illness or other reason for taking sick leave on 
forms devised •· hy M~'nagemerit " If ~n employee!~is- :0ff l;three~·t($)i;-:or'-' ' m0re 
consecutive work ·:dayS~ ;the- ~empioyeelmusf-'-subrnit;a.rtertificate~frolll{a'dicerased 
phy$ician stating the nature of illnesS to~-be ·etigi'ble~for :sick:~eave•beaefits. ::WRere 

·. an employee ·is off·pursuanttd Sedibn'2(G)(4)-· 6fthiSArt1cle} :tiJei~mployee;;must 
submit documentation ··or -the convarescence · of· a:· meiTI&et,·,of:'::his;·Jmmediate 
family. Management reserves the right to withhold benefit payments to any 
employee submitting a false claim or the abuse-·df:,'tl1& p-n\lileges:tov~r~Jjrt~1bis 
Article and may take disciplinary action, including discharge. Falsification of 
either the written, signed statement or the physiotan'S:·certificate·:'is\·grqunas tfor 
disciplinary action, including discharge. 

-· 
Section 4. Reporting Absence 

An employee who is unable to report to work shall notify the immediate 
· superviS~r or · other designated person at'<least bne·:,(~l hou~: :prior to the 

employee'S :time -for·· reporting: to' wotk ~and state ·the:·regson lor:-the; employee's 
inability 'to report' to work~ untess .-- emergeney-conditions· ·~.makersuah;:. reporting 
impossible . 
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Section.5. Examination ,. . • , .. ·. '· . ,,; . ·-.·· . ' .. 

Manag~menf, may ~gui(e .. a~ .- ~,mpl~Y~rlQ ·~~~ ~P>~~OO,iQi)~~P.t"'~~cl.i:!~~(~¥ a 
license(!· · pt\y$iq~o . ~~~~~- by .. 1\fap~~~l)t, . ·tQ N~fjfy; ~~Ph~~~L,o,r LW~~Jal 
capability or inability to perform the duties of the pcisition. The · ~t::·<?f:-~-~)tch 
required examination will be paid by Management. · 

Section 6. Leave Without Pay 
·. ; ~ 

-~ . . - ' ·:- ~ ·::.; :·-.. 

. . ' ' . . 
After an employee has :~xhausted his sick leave with pay, such empl(:l,Y,~ may be 
granted a leave of absence without pay at the discretion of the Ma¥Qr or City 
Administrator for a periQd not to exceed ninety (90} days becaU$~ .. Qf~personal 

illness or injury. Said pe,riod may be extended to one hundred eigf'\w~;~1~0) days 
at the discretion of the Mayor or City Administrator. i · · 

Section 7. Immediate Family 

For purposes of this A.rticle only, the tenn "immediate family" shc;~ll~ -b'l~lude the 
employee's parents, spouse or children, and the spouse•s parents~ .. ~ ... . 

ARTICLE 16- ACCUMULATED SICK LEAVE PAY ' 

At ther time of; retirement, id~~tf) or. re$iQI:l9.ttpri Qf ~n~ ~m~:>.IC1>Y:~~-~htff!t~Q ;(~ ~).jor 
more years of; ~ryice,, ltle.empi~Y~·.or,:fh~ -~~plpye~·~-~~te~~o~!h~iY~fB~Y • 
based on the rate of pay at the time of retirement, death or resignation with 
-fifteen .(.15). Pr rno.re y~af;$ ;of_ ~oo~,:,eqMiva~ntto ~~·~~:PtttQ_~; erru~JQY~~'s 
total ~CC.umulat~ sick · leave, .not. 't.O -ex~ one· th.QM~nP:· f~ur, ; h,~:~fldr~: -f~rty 
( 1440) hours; · · .... . . . 

. • ' ' ... 

ARTICLE 17 ~VACATIONS 
~ . . . 

The City shall an9W. ~m:P!oy~ ~ ~~ .'fOil~~~- ~~~~ ,~~~~tions. Except as 
approved by the Chief of Police, due to exceptional circumstances, vacations 
shall: be .taken· in .• epn$ecutiv~ fpJty;{4Q) -ho\Jr>Pr .elg~tw{@&). t!Ci),~l\in~roe~@.~.t-Pn 
the first draw; ·The :se®n<l <lra.w . wiH :t>e ,.(ll.o.o~. in tne ·~.e!~~c;.pp~r·.~nl~~r;an 
empiQyee· has Jess. •tb:~n , eig~ty :(80} ,hql,lr,s: ·~v~il~bl~ •.• in/t~hl~·(,·$~-~·•u~ ; wi\kbe 
allowed to·- draw•those ·hQurs c;s:m~uti\tely . . · Tile; f~, (4-Q).· Qf<J,~jghtye{~Q) ~'npur 
increments must be taken in a calendar .~k{$);-:prpyig~ •. ,.tb.~ih~ ~ri$~~tive 
increments may be separated by the employee's scheduled days off only if no 
affected employee objects. Once approved, first and second draw vacations 
may no.t- :be, can~lt(ed.' ,by: · th~~-• l;rnptoy~r, '.e~~Pl 'i_n • -~~~ of; ~e'}:l~Jg~t;lPY. An 
employee who ·has not draWn all his vacatio'ri hours" In the''fifSftWo (2) 'draws will 
be.allowed.to .d.raw;the.·~st ,ofhi$JtaeatiQn · i~: anyma..nn~r··!,y,~~t,on tim~t.S-ll~Jl~be 
taken in ·increments:ofnotJess th(.ln,one (1'). ·hour~ . .. . ~ · .. ·, , .. ~ .- · :. ::·. 

··.· . ; -~ . '· . 
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No more than one (1) employee per shift may be on vaeation'at~any. giY.en tiine. 
Vacation will be scheduled on a calendar year basis by seniority with each 
employee allowea:to '~scl1edule rio ·tnore: tna:n:eighty'(80f'H6u~o' ~~bat~n:.oef0te 
·giVing each other employee the·opportutlity.,to sehetUite~f•r:> to--eigtityr(8Q,JJhouFS>'of 
vacation. . . . . . . ' . . . .· . . ' ' . ' . ' ' .. 

Years Completed Service 

One through Four 
Five · .. 
Six 
Seven· 
Eight 
Nine through Twelve 
Thirteen 
Fourteen 
Fifteen 

'Sixteen 
Seventeen 
Twenty through Twenty-four 
Twenty-five and over 

Vacation Hours Per Year 
. ·' . -~l .-.. ~··.·<-~:~ ~ 

80 
· ··as:: ·· •·· 

··gs:·· · ... · .· , '··.:· ... 
·.·'·. t04·'·: ·. ·, ,.· .. ''i:,.: ·' 

··t12·:' .-... ":; ·.:· .. ' ,., ·.\,> 

' 120 ' ....... . . 
128 
166 ~-

144 
.. '" 1;$2 ' ; : .. , .. 

'160 .... ;· .... 
168 
200 

"Years Completed Service" for purposes of determining the amount of yearly 
· vacation ·entitlement includes ~~~ ftd~tim~ :employment .. ~~<a \~tfrfi~ pa&lit fSafety 
commtn1ieations technician as· approvM~"by,the; cny;Adf:hinisttat<>r~· · ., ' . · · ··· · · , · 

- > • • • • . • . . ~ • ~ •• j. ' .... ' • 

Vacation leave to arfefnployee's credif·which ·, is ilf•ex~ss ~ofih'&:.aedruaPfor· tt:te 
last· two year$ Of employment shall :be ·ron·sk'fetecf:~~x~''va~tion~"·' Employees 
shall forfeit their right to take or to be paid for "excess vacatK5Jif'.'•ancir·such 
"excess vacation" shall be eliminated from the employees' vacation leave 
balance on each anniversary of employment. 

At th~ ifime of the death; ·· retirement or tennination'·of'anemployee1;,1f1e employee 
··or thee'mpldYee'sestate·shali re~lve pay~ '•ba~d ori 'tne'raft:i:ef pay~.a\ithe,timetof 
s~paration, •for: ilU ' acerued: bul ~unused ;vacatioh,'<ptoViaett; ;,:h~We'ller;>·:tbatqf •the 
employee :oy.;re·s · the City money;.: ' · th~t ·amount: may hbe·,dedtt<fted ;from.,ithe 
employee•s ·acbumufatetlvacationpayJ . , , - : .- :., ;· ·., ·. · · 

. - .-:,: . -~ . ' ~- . : ! ~ ' • . : . 

section 1. · ··An ·employee who -has· beeh·,erttployedqJyo;tnEf"CitY· ·for-·12 months 
and who has completed 1250: ·hburs ··of Work:i dunflg~·~1t:te·, 42·-,·mG»nth l·~peribd 
immediately preceding the commencement of such teave will be entitled to leave 
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under the Family and Medical Leave Act of 1993 (FMLA) in accordance with its 
provisions and the City's implementil)g policies . 

·- ·; '-. ~ .-· -·~ ... 

section-.2 •. Jo.all ca$es wllere an ~mp,_oy~.q~~~ifi~ tqr~~ve~,~Qc;l~~-.. ~h~ -I=;Mk:A. 
the City res~rves the right to requir~; . af!cl! th.e emJ~Ioy~~ .. shaH,~:eQ.!~!~9 tto. y~;{!~e 
any and all forms of paid ~~~ve proVided under this A9r.~rne~f;priqr, to.-the: taf9ng 
of unpaid leave. · · 

ARTICLE 20 - LAYOFFS 

Section 1. In the event of a layoff, ba_rga,ining ~nit employees will be laid off in 
accordance with their seniority (last hired, first laid off) and their ability to perform 
the job. 

Section 2. A bargaining unit employee who is laicl qff}$h,~U,,b~<~ul:>je~--!R,f~ll 
from layoff for a period of one (1) year, provided the employee is qUalified ·· to 
perform the job. 

Section 3. A recall from layoff will be b~sed upon seniority (~~st !aid off, first 
recalled) and ability to perfonn the job. 

ARTICLE 21 -UNIFORM ALLOWANCE 

• The City shall provi<fe,the,folfowing uniforms to the.empiQY~f):~-

• 

1. Six shirts 
2. Six pants 
3. . One pair of shoes annually .. ··.... . •. . 
4. One tie, oarne bar, medium~wei§htjacket ~nd ; ~w~~terqnc .~n . ;as-

needed basis•· · · 
. -~ ' .-·::-:':.: . . . : . 

Glasses, dentures and watches worn by employees will be repaired or replaced 
by the city when clearly damaged in the line of duty through no neglige.n~"9~:tthe 
part of the employee. The City Administrator shall determine when such· repair or 
replacement wilt. be made.-... · ... In the event .art empJQy~·sw~ct-kj~rQf;lm~)eQ,. the 
maxirnum amount paid, by, toe City for that watch's repair prr~p~~~m~nt .sl)~lhbe 
thirty dollars($30.00). · 

ARTICLE 22 - EDUCATIONAL PREMIUMS 

Each· employee shall·· be entitled-.to- ao ann~al t,lpnus,, P9Ya~le.:·_pn; the :Jir§t pay 
date in June for completion ofaccredited college COVI$es 9fAt1e .. fqllowiQg rat.e: 

$ 125.00 for 30 semester hours or 45 quarter hours 
$ 225.00 for 60 semester hours or 90 quarters or Associate Degree 
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All such hours must be at an aeereditect-·eo1rege·; of univei'Sity:·and·' must <be 
obtained in Clerical or Secretarial Sciences, Administration, Law Enforcement, or 
·other fields .i<>·'fsfud~ithat are: J;ertineril to:: the· eYnptoyee's :·curtent:p<i>SiUomwittvthe 
CitY. as ~dete-rthinetl'by 'theCity-Administratar.: ;A'•graae<of ~€!~ or-·et1aivatent must 
be· earned in·'6fdefto; retieiVe ·payh1erit for ereait reeetif~d-f6t1he!(f()(ns-e.- · '· . · · •· 
Questions of acceptability of courses, credits, and hours shall be'-~e'titfed iby ithe 
City Administrator. Upon application, a certified transcript shall be provided in 
order to obtain benefrts under .t~is section . 

. . ARTJCLE-23- WAGES 
,· .: . 

Section 1. The wage rates (per hour) during the tenn of this Agreement shall1be: 

January t ; 2.012 thr6ugh December'31 .'·2014:· : . i< ·' <~ - • ., ; 

Communication Technician 

FirstY~ar $ 12.48 :~ . ,; . : . : 

Second Year $ 13.54 
Third Year $ 14.64 
Fourth Year $ 15.69 
Fifth Year $ 16A6 . · • .. 

An employee assigned toltain ·a ·new oorrmiunieafiorft~chniclan ··in ifhe;rdoties of 
the position shall receive an additional fifty cents ($.50) per hour for each hour 
spent providing such training. · · ;· 

An employee's length of service as a: ·c::ommunieaoon teehhiaan with another 
governmental .·agency : shall · ·be ··included. for: plitpasest Of' , determining an 
employee's wage rate, provided that any interruptiofi>;in service at the time of 
hiring doe~ not exceed twelve (12) months. 

Section2~ · 

For tne Contract year· January '1", 2013 ·through December 3'1 ~, :2013}' the"patties 
agree ' to reopen this Agreement in 2012 to diSCus~(oaly wagesnand::health 
insurance plan design. For the Contract year January 1, 201~fthroagh;ID'e¢enmer 
31, 2014, the parties agree to reopen this Agreement in 2013 to discuss only wages 
and health insurance plan design. 

· ... "•• I.. · ...- . 

Section 3. Ba~g_aining unit employees serving in the position of TAC Officer or 
Assistahf TAC Officer shalf' receiVe ·an ai!JdiftOnaJ1fif.ty ce·nts;<($>.50~ ,ar.ttt,twenty..,five 
ce·nts {$-.25)'per"fiour, :-re-spectiVely; for alfhours<·worke(h "· .· -· · - , 
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Section 4;.- :Emplpy~.working b~twe,en .the t;lqu~s~ pfi~~~OQ .. P·O'l: .. anp, 7:00 a.m. 
·shall. be pa\d,-twenty cents (.20) -~r:hour in-additlQo tQ 1b~ir f?a~~HY~Qe. -rate for all 
hours worked during this time period. · 

./ 

.An employee shall ~ive, ln ~dd!fion to his regular.· b~s~ p~y.;.;-~nd ,additional 
percent for longevity as listed: 

1. After four (4) years of service: 2% 

2. After eight (S) years· ·rif service: 4% 

3. After twelve (12) years of service: 6% 

4. After.sixteen·(16) years.of~service: ... ,8% . : 

.. . 5. After twenty (20) years of service: tO% 

The years of service specified in this Article shall be years of,:~~~iQU~4s,_.s~~~ 
for the City of Tiffin, as well as all full-time employment as a certified pilolic ·sarety 
communications tectmic:it:~n ~s approved byJhe City. A(fmi~i$t~tQ.f. , .. . 

. ' 
ARTICLE 25 - PAY PERIODS 

Wages of employees shall be paid on alternate Fridays. 1Qtl~~~ 1~11 b.er~v~n~~le 
at 7:00 a.m. on established pay dates. If the regular pay date is · a ·noiiday, 
checks,wiltbe available on the pr~ing day by: 4:0Q:p~Jn •.. 

ARTICLE 26 ~ RETIREMENT SYSTEM. PICK-UP . . . ~ . 

Section 1. The City shall designate each employ~~·s ffl(l@~~tg!¥, y()11tr;i.l?,ut!9n:· to 
the State of Ohio Publi~ Employees Retirement System as "picked lip" by the 
City, as cont~mplated by :lQter.nal ae:v~nu,~. S~rvi~ Fi}!lling~ ~~;§71 ~64, ~r1P: J~o. 
81-36, -although they :shall, CQJ.ltlnue t9 . p~ d~ignirt~c:t.' ~~;-;~fflPI9Y~ ®litriq,~~ns 
as .permitted by OhioAttQO'l~Y Qenerai : Qpln,ioQsct~o., f:l2~1 >~-ndJ\~p. ,a*'Q~§.f in 
order that the: amount 9f tbe- ~mp.loy~'s··ii'Ul9ffl~ ,reR91;t~;-~bY~th~(Cjty .. a~;t~,~~J~ct 
to· federat ·and :Onio incom~ ,t~ :sl:lall ·:~be the ; eJ1}p)o,ye.e!~,-~tt?~t .. g~;q~ . inqq~e 
redU~\ by the' ,tb~n-cur(enf -p~rcen~ge · ~IJlPUnt Qf ~ill~·,:~f:Jl.P.I~y~~~~ m~JI~f\t~ny 
Public Employees'. Retir;ement,Sy~tem-- Gontfjbuti9n/Wbi~ ,ija~."b.~~t\\~ ~!9f@.!ed 
as "picked,:upf·,by the Gity, shall~ inclq_d~. ir:t :CQ61P~i.l;lg;~fm~l a~e~~·~.~lary, 
provided that-no.: empfoyee~s,t~~l,~al~ry··.is, -~Qre~ P.YAY~ t:R!<*jup" •. :ngr is Jhe 
City's ·total .. contribution .to · th:e Puli>lic ·famployeg$,R~r~me9t.,~y~te~~. if)~rea~d 
thereby . 
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A. The pick ·up· ·j>ereentage shall' apply . uniformly·' to ·'all•. members:<ot: -:the 
'bargalriihg unllas a condition 'of employment. .The r:liGk: upi. shan·a~pfY'1o 
all compensation. · · 

B. If the rules and regulations of the IRS ' or Ohio Public Employees 
Retirement Syst~m change, making this procedure unworkable, the City 
and llnidn agree to return, Without- ·penaltY;· ·tcf the· -:form-er :metJ:\ocf~of 
employee/employer contribution. · · · · 

ARTICLE 27 - NO STRIKE/NO LOCKOUT 

Section 1. Strike Prohibition 

. -.- , .. __ ., 
.- -~ 

'· .. 

t "'' .... 

The services performed by the employees included in this Agreement are 
essential to the public health, ·safetY ahd·wettant There'sfiallt•berio· interruption 
of the work for any cause whatsoever, nor shall there be any work slow-down or 
other interference with public Services. ·· · · · · 

section-2. Notice ·· 
. , : ~. 

• ··.,.. _ ... J' t i" 

.... -~ .-· . -.. · -·.,., . 

In the event any erhplt:>yee. ci>veroo hereunder 'is ·engaged ·;iri1'a·J!iy: -Vialation •of 
Section 1 above, the Union shall, upon notification by Management, immediately 
order such employee or employees to resume normal work actiVities and certify 
same to Management. 

·section 3. No LockoUt 

Management shall engage_ in .n.o·l®koulof employees in;the,bargaining· unit-· ·· . . 

ARTK3LI::28 ... SAVINGS.CLAUSE: . . 

Section 1. Legal References I . 

Nothing c-ontained --- in ·this Agreement shal• alter· applicatfle'· State~ -and· <Federal 
laws,>and· the· Constitutions of the State of Ohio:• aricf:ot:the :t.tn'itetd ·· state$':'of 
Amerlea upon any CitY official or to -in ~ny<way abridge··or: reduce' saeh '~ttthofity. 
Should any paft·ofthis Agreementcbe'held: invalid;by ()pertttiotr-•of,law·ot by-,·~ny 
tribunal' of competent:juiisdictiori,: or-•sliould cdmpliahee Witti :or;:enforeement of 
any part ·of the Agree~ent be · r$strained by ·any·· such 'tribunah penaiR91 a; ·final 
determh1ation· as•to itS· validity; such ·Invalidation·: ()r,temporaty~·resttaih't snall• not 
invalidate or affect thef··rerriainin"f portions~ hereof or: the' applicati61i' :·or such 
portions or 'circumstances ;othEkth~n those!td'whott1· or·~,:ifMfctHt; has : been:.~held 
invalid ·or-:was:-··been ·· restrained. ·-,·In· ·ttie event of- inwliaatiorr~ of':any ·· p'ortlon , or 
portions of this Agreement by a court of competent jurisdiction, and upon'·wtitten 
request by any party, the parties to this Agreement shall -meet at mutually 
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agreeable times in an attempt to,mQ9ify. th~ in)laU<i;at~, ,prQ'{ision~.'by:gP>oqt~ith 
negotiations. · 

Section 2. Sanctity of Agreement 

No changes in this Agreement shall be negotiated during the duration of this 
Agreement unless there is a·:wrijb~n a®Qrd .b;y.and ~tw~~Q.·:,ltl~;p~rti~,t~. fJ.~so, 
which; written aecord.shall eontain a:li$t:ofth~·.ma~~lto ,be .~~-:~ubi~ of~ch 
, negotiations,· AnY·:negotiated cbang~:.to. be e~nve :and , ipco.r;p~rc~t~virl; ~is 
Agreement must be ,in Writing and sign®. by ~ne parties. No.r: .sf;ta(h~it!Jerj·p~rty 
attempHo achieve the aitetation of.:thisd\greement b~·tecomr.t'l~nrJ~ng ,qh~ng~;in, 
additions to·ordeletions fro.m .Ordi~n® and J~esolutiof\$'" Cbarter~Rre,visi.on.s or 
Civil Service Commission Rules and. Regulations. · · · · · · · 

,, 

ARTICLE 29 ":"" INJURY LEAVE .. 

Section 1. In the event of a service connected occupational injury incurred 
while engaged in the actual performance of duties as a Communication 
Technician for the Tiffin Police Department, the employee shaJibe:g~nted;:a .:~id 
leave of absen#e. referred to -as injury leave, by the City fQr up to two (2) 
calendar months ftom the date··:.~f injury, provided' tha~ .S,1JGh injury prevents~ the 
employee from wo~ing Co,mp'lunication technician related· duties. Additional 
tim~ may:, tre JJrant~ .. a..t·~~~~~~ti.on of the City Administrator . 

Section 2. When injury leave benefits as provided herein have been 
exhausted, the employee may use hisJher accumulated sick 'leave for any 
periods of diSability cau$eti· by sucb, injury. ln:situations .. wher:~·the: ~mpiQ~~. has 
exhausted his/her sick leave, the employee may seek leave withQ.utp~y.tcJ : be 
granted by the City Administrator at the City Administrators discr~~i9n. 

Section 3. An. emplpy~. receiving injury leave may, at-tll~Clt}Fsdisct~tion, be 
required to file a claim for temporary total disabilitY benefits~W:ith-the Industrial 
Commission of Ohio and shalf assign to the City all benefits received for periods 
in which injury leave is granted. If the employee's application for benefits is 
finally denied, any injury leave previously granted will be deducted from the 
employee's accumulated sick leave. 

Section 4. An employee who is granted injury leave shall be offered 
temporary, limited light duty work when such work is available within the 
Department that can be performed consistent with any medical restrictions 
placed on him/her, and refusal of such light duty work shall result in termination 
of an employee's injury leave benefrts. The City may have an employee 
examined by a physician selected by the City, at the City's expense, in order to 
determine the extent of any medical restrictions. In the event that there is a 
discrepancy between the restrictions placed on such an employee by his/her 
attending physician and the physician selected by the City, the employee may be 
examined, at the City's expense, by a physician mutually agreed upon by the 
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- attending -physician -- and the ·physician selected' :,by··-the 'City, Whose: evaluation 
shall be binding for purposes of this section. · , 

ARTICLE 30- DURATION 
~ ' .· ,·- •. :·t : .. 

Section·1'- ThisAgteetnent shalt'bEPeffectwe a$ ·ofttte dat~.ofieounCiltratificatton, 
and --' snau· remain in -effect -and irffulPfotce until~ fi>ecembet"a-:tr 2Cl1r4-;>",provt~. 
however; that it shan be renewed· automatica11y ·on4~'tenttin'ation,date;fer;ianother 
year·iri :·the form in which· it has beerf:Written unif!ss eith~r J1arty :·give&<Wtiften 
notice· to· thE:f other party of its ·ttesire · ' tfj ~ n~otiaie, mOdifY:: or ·amend' :,this 
Agreement. --,rh·e party des:irirtg ~to·-'negotiate, mcX~ifY Ot!.ametid•·thi$ -Agr~&h1ent 
between the parties shall give-Written~_nhtite ·no ·eaflier.:-th~n"'- ln·inety_-:{90)"6alenoar 
days prior to the expiration date, nor no later than sixty (60) calendar days prior 
to the expiration date of this Agreement. The parties shall commence 
negotiations within two (2) calendar w~ks·: up.tih .receiving notice of intent to 
negotiate. 

_:..,_ 

-FOR THE-UNION 
·.·. . : ; ~ - - ---

· ~-.~~· ·· · 
_, \ ...... ·• 

Approved by me --in accordance ' With .prbViSions :' of'ehaptet 4147 of .,the . ·Ohio 
Revised Code. · · . · . -. · 

0=·~· .~ - · Mayor · 

. ' . 
" 

.~ ·" i "::. . . 

. .. : : 

' ' ' 
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Plan Features 

Deductible 
Individual 
FamJ!y 

Coif:as.-rance 
Percentage 

Out-of-POcket Mclx 
Individual 
.Family 

HospitaliZation 

Emergency Room 
_Emergency.use,of an 
Emergenc:YRo6m 

Urgent Care · 
Urgent Care Office VISit 

Office Visit Copay · 
This includes all physician 
·services · --' 

ACcident Treatment 

Physical Ttterapy (PT) 

AICOhdliSin & Drug· 
Treatment 

.' 

Speech Therapy (S'T) 

Chitopr.letiCT~ 

Skilled Nursing V"ISits 
Home Health Visits 
Preven1Jve c.are: . _ .. 

Office Visit/Routine 
Physical 

Annual Maximum 
Retail Prescription Drugs 

Deductible 
Generic 
Preferred Brand_ 
Non-Prefened Brand 
Specialty Drugs · · · · 

Da~ 
Mail-Order Prescription 
Drugs 

Deductible 
Generic 
Prete~ Br-arld 
Non-Preferred Brand 
Specialty Drugs 
Da~ 

APPENDIXA-

Anthem Standard Plan 
s1.~ooo · --· 

Anthem Buy.,Up Plan 
$5001$1.000 

$1,500 
$3,000 

00120 

~.50() 
$7.000. 

Dedu¢ti01e -& eo­
insurance 

Deductible & CO- . 
·insuranee 

· Oeduc!ibfe & CO­
. .;ins~rance 

$25 Copayl$40 Copay 
{$pe) ' ' 

Deductible & Co­
insurimce · 

-$40 NE$Y(),rl<_()o~y~- ._ 
20 visit limit -

$40 Network Copay-
20 vi.sit limit 

$40 NelWOrkCo~-
24visit-liinit' .--. 

-DeduCtible & Go--

$10 
$20 
$35 

30 

$20 
$40 
$70 

90 

l~ooe 

120VJSits 
120 VISits . 

100% Deductible · 
waived 

Unlimited 

I~ Out-of-NetWork 
·.. .. ; ' ·. ' ••' \J ._ .•. , .. _'' 

$1.$00 
$3,000 

$5,5(){) 
$11,000 

Deductible &•eo­
, · ·• irlsurance • 

-. 

Qeductib.le & INN Co- __ 
insura-nce -·· -

. ~uqible & Co­
i11$Urance , -

$50() 
$1,000 

··. ·-

$500 
$1000 

60/40 

$2,5{)0 $4,500 
$5 000 . $9,000 

· · · · tJeduclibJel& eo-:-· · ·-.,· • Dt*fliclible & co-
, ·- :insurance . . -- · · ·. n - -insurance 

~IJ.Pibfe & CO:- Deductible & INN Co-
, ·• · insurance insurance 

Deduclible & CO- $25 Copay Deductible & Co-
l·.. . ·• ms.u~ .• __ ,_ insurance 

·._-Qed!Jclib,le ?--Co- ~--- - , - .,-~1-tEblra--_encea:-_eo-_> __ ·•,._-- , '"'Pedl.l_c:tjble & Co-
iris.urance 1 ·- ,..,.. - , , • -· insurance 

· DeduCb:1lfe & ·co;.•- --· -·$2'5 NetWOrk'COjjay ~ ,, ' oedl:iCtible & Co-
;, itiSUtan¢e ,_ -~ . :c<i>20vl$iUimit; . : _,: ··_g . ins.urance 

: Paid as any>~ ,_ . - : >Paid as any oth~t ) / ·-1Raid S$i8ny other 
illness illness -.. '- .,illness 

Deductible & Co- $25 Network Copay- ·oeductible & co-
insurance 20 .visit limit insurance 

· ><OE!dudlible & co;. ~5 N~ ~pay- Deductible & Co-
: ·· Insuran~ :c • .-:_· __:._: ·· >·24:MSit.Jnnit ,< .: ~ ~ -: " .. , .Jn$Jrance 

120 Visits 120 Visits ' r ;. :; .. :120Nisits 
120 VISits 120 VisitS 120 Visits 

beductib~ & Co- -._ -·---100% 'Deductible 
insurance waived 
Unlimited Unlimited 

50%, min. $35 

30 ·, 
~ -~:~r ~ ~~~:_:·\+.; 

Not covered 
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Unlimited 
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MEMORANDUM'Of~ONDERSTANDING (MOU) 
BETWEEN 

· · Cl'fY· OF~tiFFIN 

THe.oHro PATRol.M~N~s· ~3:~o(eNfissoetATE ·caPBA> 
- (TIFFIN POLICE COMMUNICATI~trt~ECHNICIANS) 

THISMEMORANDUM i~. ~ntered into belw~n:the City of Tiffin, Ohio.J~)"~nd. 
the Ohio Patrolmen's Benevolent ASsociation ·(Tiffin Police ·cQmMiinication · 

· Technicians)("Union"). This agreem~h~',i~ a limited time ,ro~ification, to Article 10, Seetion 1 
. {Hours of Worl<):t6.the~current Cot1~$9:Jtt~n-,e~rt to flf,J~yii:lt~:~ome·of the overtim~: .~J;i~JQ ;!be · 
limited number ofpersQnnel currently assigned tq the work unit · · 

-:, -·· 

1 . .. . Tb~ ciJrrentColle.cti\f~: Barg~iningA~~~9);~nt Article 10; ~~~isJ;rf.(~c?urs , 
of Work) specifically states "At least one cornm·unicationle-Cf.inician must on dUtY at ~.U~i;Ji~$.~" · 
This is' to be suspende(Pfor the duration of-this Mou, .ulltil'-danuary 2, 2@~5,.and~:ean>or;aly be 
extended by a majority vote of "UniOn'".members and-a new:MellJ-mustbe completed. 

61f '}•. 

2. . If ov~rtime for dispat~ .. becomes,; .!-\V.!lll~_ble, Arti¢1~ 11 ~~,~It ~~~followed · 
and. the off goiog.J ·oncoming disp~t¢n~r '·will pe offef~··: tflcf 'overt~me. If ttie·i()'fertime is 

. declined, all -- rr:rnaining_· (ti$i)atcf)er$ ·:wiJ(atte.mpt··. to,, b,~··J#~~l.~~~ - ~n ·:aecp;~~l}f~;,f'Mll:l :; m~ 
· Contr~ct and. giVen a n~as0nable· at;n.()U_IJ~.; Qf ttme tQ .r~R~!'ld."< If A~LJ . qr~p~tc~~~- de_c.lme ~he 
overtime, or are unavailable to be ~n~¢t,ett 'to be offe.~;th~:·9vertin:)e, '.fllet •over.time~Withthen 
be ()ffered ~to a!l:91f4!4tt_officers bY. ~erii_~p~~ ·.·'! ~ll?ffi~r*:· ... · ;-the"~vertt~~'.lM~i~!'t ,1~::~~~1f-

. ·· be followed and, the lowest ranking ·dr$f)atcher on,:the o . :~gQ.r.n:g. t· :oncomrng .. $ij[f;.,$_q~lt. tl~ • 
ordered. . .,·· 

··, 

3. •. ··the intention . of t.hi$_ .. j\;1QU is N~'['tq::t.a_~e; Q.Me~me a~¥;.ft9fgii~:I,~~P~!911 · 
personnel who are:Willing to_ wo.rk it. ·It .is NOT tne inte~tiq_n:~NIJ~ MOLt to reduce the number 
of dispatch personnel .. 'NOR violate· tb.e. ciirtent neg6taat(!tFOoiJective Bar{fa1ning:,r,-A§reement. 

• • . • _(- -;. :~: - . ... · ,:,- •!: .. -·-;,~~,-::-,-;- • .._;:.·-~ ..... -~~ '( -·~· ~·'" .• · -· 

The sole intention is to offer some type of additionaneneflo the dispatch -~riner,· tuitit · 
· January 2, 2015. · -- - · 

.4. .· This. Memorandum. of Uoderstan~ing ,wjlf ~:JSPire at 0001 Jl9~r:S.~oh"'Januaty 
' . . . -. ' - ... - .-_ - .. -. . . . . . ~ . . . ._,: . • , : . ·, . : 

2, 2015. 
,., ;". 

FOR THE CITY OF TIFFIN FORTHEOPBA ·,, ' 

~D .. ~ • .7/J!It:~.ol-;._ ~~~~~~~~~- · ... 
~ture . o'ate 

JJI}aAA.a fb.amPA a-~at~u-~ ___ _..;,;_ .. -_.;.;.;...· .,_; ....;..;..._·:: ~- .. · _ .. ·_ 
Srgnature Date Signature Date 

. '. ~ 
_:! . ·.· ::-

Signature Date Signature 
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Letter of Aq~eeroent 

~~~ing tne course of negotiationsl the'parties ~scussed how 
part-time emplcye~s might possibly be utilized as dispatcl:!,e.r·:; and 
the potential :ram~fioat.ions of such ·use on baxgainittg ·uni.t 
eliployees. In the e'lfent that the City· decid.e!S. to utili~e .Part­
time emt:~loyees to perform barg~in~ng unit. work, the Union and the· ·. · 
City agree to meet 'and negotiat~ concerning the manner in which 

. euch 'pa..rt-time employees. will be utilized and the effects that 
such utili~ation will have o~ ba~airiing unit members. 

FOR THE UNION ·roR THE CI'r'J~ OF TIFriN 

~ ... so·~ (,... 

Dare: __ ~--------~--~------

. . 
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