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ARTICLE 1 - PURPOSE .- -

This Agreement, entered into by the-City. of -Tiffin, hereinafter referred to as
“"Management” or "City,” and the City of Tiffin Police Communication Technicians
represented by the QOhio  Patroimen's = Benevolent - Association; - hereinafter
referred to as "Union," has as its purpose the promotion of harmonious relations
between Management and the Union, in an effort to provide service of the
- highest-standard to those concemed. and-to establish equitable: and -peaceful
procedure for the resolution of differences which may atise:between the parties.

ARTICLE 2 - RECOGNITION OF THE UNION

Section 1. Bargaining Rights

Management hereby recognizes the Ohio Patrolmen’s Benevolent Assogiation:as
the sole and exclusive bargaining agent for ali: Tiffin-Police. Department full-time,
civilian: personnel in the position: of.:Communication: Technician. - The provisions
of this Agreement shall apply only tothose empfoyees in the oommumcatien
- technician bargaining unit of the Union. . i . '

Section 2. Non-Discrimination

There shall be no discrimination, harassment or pressure by the City or the Union
against any employee on the basis of such employee's membership or non-
membership in-the Union. In addition, neither the Management nor the: Union
shall - discriminate against .the employees  on.-account.-of -race, - . color; - creed,
religion, sex or political afﬁllatlon

Secuon 3. Dues Deductron

The City will deduct from employee wages andior salanes sueh amount as they
have agreed to pay as regular Union dues to the Ohio Patrolmen’s Benevolent
Association, and will transmit such sum: to the: Ohio.-Patrolmen's Bengvolent
Association at 10147 Royaiton Road Sutte J Nerth Reyalten GH 44133 -once
each month.

All bargalmng umt empioyees after: bemg empioyed 60 days, shaucelther beceme
dues paying members of the Ohio Patrolmen’s-Benevolent: Association -or,.as-a
condition. of continued employment,. remit to- the :Ohio Patrolmen’s: Benevolent
Association a fair share fee established in accordance with-QO:R.C: 4117.09(C).
In determining a fair share fee, the Union shall only exact the amount necessary
to perform-its duties as an.exclusive: bargammg representative of:the employees
in dealing with the City-on' labor-management issues;-and in.ne.event shall-fair
share fees be: used for political: action: purposes. : This: amount:shall:be-deducted
from the wages of all such non-member employees on the same basis as the
deductions made for dues from members of the Ohio Patrolmen's Benevolent




Association. Nothing in this section shali be construed to require any employee
to become a member of the Ohio Patrolmen's Benevolent Association.

It shall:be the exclusive responsibility. of the Union to: comply: with:fedéral- faw

‘conceming the amount of the fair share fee. ~The Union shall:prescribe-an
internal rebate. procedure which cenforms to: federal Taw- and to Ohie Rewsed
Code Sectlon 4117. 09(0) - Co ¥

The Union agrees to: mdemmfy and- held ‘the Clty its efﬁeers agents and
employees, harmiess against any and-all Yiability, including, but niotJimited to,
such items as wages, damages, awards, fines, court costs and attorney fees
which may arise by reason of or result from the operation of this section.

ARTICLE 3 - COOPERATION "~

Management ~and the - Union ~shall . use::their best - efforts " to fulfill - their
rresponsibilities as public servants, to achieve better understanding between-the
Management and the employees represented by the Union, to-assure:the proper
and interrupted functions of the services of:the City, ‘and -to-promote ‘matual
respect and fair dealing between the Management and: employees represented
by the Union.

ARTICLE 4: EMPL.YEE R!GHTS

Section 1. An employee -has the right to the presense and adwoe «of -an -Ohio
‘Patrolmen’'s Benevolent Association representatwe abalt drscnpimary heanngs

Section 2. Before an employee may be charged wuth any v:olation of the Rules
and Regulations for a refusal to answer questions: or ‘patticipate :in =an
mvestlgatlon he shall be advised that his refusal to answer such questlons or
_participate in such mvesttgataons may be the ba51s of such a charge

~Section: 3. Quest:omng or mtervrewmg of an empleyee in the course of ‘an
internal  investigation ‘will be ' conducted at .hours: reasonably relatéd:io-the
employee's shift, unless operational necessities require otherwise. Interrogation
sessions shall be for reasonable periods of time and time shali be provided for
rest periods and -attendance to physical ‘necessities: In-addition; the employeés
may. record-such interrogation if he has a recording-device available so-as not:fo
“ delay the investigation. Employer may have a transcnpt of such recordmg at the
.Employer's expense ‘ : ,

Sectlon 4.An empleyee will: be mformed of the- nature of any mvestugatlon of
himself prior to any questioning.  If the employee being: questloned is, at that
“time; a watness and not under lnvestlgatron he shall be so adv:sed




Section 5. An employee may request-an opportunity to. review:his:personnel file,
add° memorandum to the file ‘clarifying written reprimands:contained in the ﬁle
and may have a representative of the Ohio Patrolmen’s: Benevolent Association
present when reviewing his file. A request for copies. of items-included:in the:file
shall be honored at-the City’s current public.records charge petr:page.--All:items
in an employee's file with regard to-complaints and: mvestlgatlons wﬂ! be: clearly
marked with respect to ﬁnat dlsposmon R :

Section 6. Written notlce shall be gNen to an employee when |t is determmed
that charges are to be brought against an-employee. - ' ,

Sectlion 7. All camplamts by ewlllans which may mvolve suspens:en or dlscharge
of an employee, shall be in writing signed by the complainant.: The employer will
furnish a sanitized copy.of the-complaint to bethe {Unien.upon -request: and-wilf
ceriify that it-has been signed. . The signed complaint must:be- fum;shed to: the
Union three weeks prior to the scheduled date of arbrtratlon s :

Section 8. Records of disciplinary actions which are more than two (2) years oid
shall, upon the written request of the employee, and subject to the condition that
there has been no occurrence of -a similar type incident within the two (2) year
period be removed from his or her personnet file and shall not be used for any
subsequent dlsclplmary purposes : = :

ARTICLE 5 - MANAGEMENTRIGHTS -~

Section 1. The City hereby retains and reserves unto itself; without limitations, all
powers, rights, authority, duties, and responsibilities conferred upon and vested
in it by the laws and Constitution of the State of Ohio and of the United States,
including, but not jimited: to, the rights identified -in Revised Code 4117.08(C)
which is specifically incorporated herein by reference as well as the following
rights: (1) to determine the qualifications of employees :covered by -this
Agreement; (2) to determine the starting and quitting time and the number of
hours to'be worked:by:its employees; (3) to.determine the work-assignments:of
its employees; (4) to determine the basis for selection; retention.and prometion of
employees to or for positions not within the bargaining :unit established: by this
Agreement; (5) to determine work-standards and the.quality and ‘quantity of werk
to be produced; (6) to select and: locate . buildings -and-other facilities; (7).to
consolidate, merge; transfer or subcontract any or ali-of its:facilities, -property,
processes or work with or to any other municipality or entity or effect or change in
any respect the legal status, management or responsibility-of such property,
facilities, processes or work; (8) to terminate or eliminate all or any part of its
‘work or facilities. The exercise of the:-foregoing powers, rights; authority,: duties
and responsibilities, the adoption of policies, rules:and regulations-and:practices
in furtherance thereof, and the sole and exclusive exercise of ;judgment:and
discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement.




upon the part:es hereto unfess such agreement is: maee and executed in wntmg

“betweén the: parties hereto ‘and same has been: ratified by: the. Union. - No

alteration, variation, waiver -or modification -of any of the terms or:conditions:-or
covenants contained in this Agreement shall'be made by any. employee or group
of employees with the ‘City and in-no: case shall it-be: bindihg upon-the: parties
hereto unless such agreement is made ‘and executed in-writing :between the
parties hereto and same has been ratified by the Unlon

Section 3. The Umon recognizes that: the Clty may: promulgate *reasonable
policies, procedures, directives and work rules. However, before implementing
any ‘new policies, directives  or rules- applicable = to - employees :in-. the
‘communication technician bargaining unit, the City shall reduce:same-to writing
and provide: a :copy to the ‘Union at least ten' (10) ‘working:-days prior..to
implementation, except in the event of :an emergency: - The reasonableness-of
any City-adopted policy, directive or work rules, or application of-same; shall-be
subject to review in the grievanoe prooedure.

ART]CLE 6 NEGOTIAT[@N LEAVE

The members of the Unton Negotiating Commcttee shal! be granted leave: frem
duty, with full pay, for all meetings between the Management and the Union, for
the purpose of negotiating the terms of an agreement, when such meetings take
place at a time during which said:members are scheduled to be on duty. The
Union Negotiating Committee shall consist of no more than two employees and
" a representative from the tho Patrelmens Benevolent Assor.:tatlen -

ARTICLE 7 - GRIEVANCEPROCEURE el
‘Section 1. General o

There: shall: be -an earnest, ‘honest effort to. seftle disputes and controversies
properly. - The procedures of this article shall-serve as'a means of seitlement of
~all grievances. Should any difference or dispute arise between-Management and
the Union, or-Management and the employees, there shall:be no lockout; strike,
work stoppage or slow-down on -account of such-difference. or-dispute, but the
“matter shall be settled in:accordance with the procedure hereinafter provided.

Section 2. Grievance Defined
A grievance: shall be defined as a cofnplamt by the Unloh ereh emponee

“involving the- apphcatlon mterpretation -OF alieged welatien of the prev:smns of
“this Agreement -




Section 3. Time Off for Grievance Meetings -

The grievant.and his Union representative shall be released from.his-normal duty
hours, upon approval of his supervisar, to participate in the grievance procedure,
without loss of pay or benefits. Such approval shall not be unreasonably
withheld, and the withholding of such- approval shall result-in-an automatic,
equivalent extension of ‘time limits . wnthm whlch a gnevant must appeal his
grlevance or have it heard _

Section 4. Procedure

An aggrieved employee shall first discuss his complaint:with:-his .immediate
supervisor, with or without a:Union representative present, and-attempt to resolve
the dispuie. If a supervisor resolves .the grievance at:this level, written
acknowledgment of the resolution of the grievanoe shall be furnished the grievant
and the -Chief of Police. If the employee is not satisfied with the oral reSponse
from his supervisor, he. may ﬁle a wntten gnevance

Step 1. The grievance, contalnmg a reference 1o the art:cle and sectlon of

- the Agreement being grieved, shall be:submitted to.the:Chief of Police, in
writing, within ten (10) calendar days from the occurrence of the event
which precipitated the grievance or the date the occurrence was first
known to the grievant. The Chief shall date the grievance form, accurately
showing the date his office.received the form. The Chief shall investigate
the grievance -and shall schedule a-meeting to discuss-the:grievance with
the Union representative. and .grievant within-ten - (10) -calendar: days of
receipt of the grievance. The Chief shall submit his written response tfo
the grievant and the Union within five (5) calendar.days of-the meeting. Jn
the event the grievant is not satisfied with the reSponse of the Chlef of
Police, it may be appealed to step 2. : L

Step 2, In the event the gnevance is: appea!ed from: Step 1, the grievance,

. along with all correspondence, shall-be submitied to-the- Clty Administrator
within five (5) calendar days-of receipt of the Chief's.response. They.shall

. investigate -the - grievance - and, ‘if. necessary, schedule:-a - joint. grievance.

~ meeting with the grievant and his Union representative: within:ten:(10)
calendar days after receipt of the grievance. The City.Administrator shall
reply to the Union and the grievant in writing within seven (7) calendar
days after completion of the grievance meeting or receipt.of the. gnevance
whichever is later. If the answer of the City Administrator is not
satisfactory to the.grievant, the grievance may: be:appealedto:step:3. ..

Step 3.

A. Should any grievance remain unsettled after exhausting the above
procedure the Union may demand arbitration in writing within ten (10)
calendar days after receipt of the response from Step 2.. Only the Union
acting through its President and/or Union Representative may authorize




an appeal to arbitration. The City and-the WUnion shall jeintly request the

United States Federal Mediation and Conciliation Service to furish a

panel of five (5) qualified arbitrators and the parties’ sha!l select a snngle
arbltratorfrom such panel by altemate stnkmg ‘of names. .

B. The arbitrator shall have no’ power or authority to: add to; subtract from,

of in any manner, alter the specific terms: of this Agreement or to-make
any award requiring the commission of any act-prohibited by:law or to
make any award that itself is contrary to law or violates any of the terms
and conditions of his Agreement. The arbitrator: shall-determine ‘ofly
whether there has been a violation of this agreement within the allegations
set forth in the grievance. The arbitrator shall not'substitute his judgment
for that of the City unless he expréssly finds that the: City's judgment or
actlons violate the written prowsuons of thss&greement

C. Each party hereto shall pay the experises meurred in the presentatien
of its own case. The fées and expenses of the aibitrator and:the cost of
the hearing room, if any, shall be borne equally by both parties. Either
party desiring transcripts of the ‘arbitration hearing shall be responsible for
‘the cost of such transcripts. ‘Should copies:of thie transeript be-desired by
both parties, the entire cost’ of the reporter and txenscnpts shall be divided
equaliy by the partles

"D. The arb:trator‘s decnsron and ‘award: wﬂ[ be in- wrmng and dehvered
“within thirty (30) days from the date the record is closed.  The dems&on of
" the arbttrator shall be ﬁnal and bmdmg upon the partres '

- Section's 5 Tlme lelts

The time I!mlts provided herein will be strictly adhered to-and-any grevance not
filed initially or appealed within the specific time limits will be deemed waived and
void: [f the City fails‘to reply within the specified time limit; ‘the grievance shall
automatically be advanced to the next ievel of the Grievance and- Arbitration
- Procedure. The time limits SpeCIﬁed for either party:may be extended only by
‘written -mutual agreement.” if the employee or the«Union-fails ‘to - appeal a
grievance -to the next step of the ‘gtievance: proeedure the dtspute will be
‘considered resolved wrth its prewous dlsposatren S

Section 6. Dlscrplmary Appeals
The grievance and arbitration procedure contained: herein -ehall.f:-tlje:-'the-?‘exclusive

method of appealing any disciplinary action taken by the City. However,
probationary employees may not appeal dis_ciplinary action taken by the City.




ARTICLE 8 - DISCIPLINE

Disciplinary action shall only be taken for just cause. When imposing discipline,
the City shall act consistent with - the principles set. forth:-in. the -Police
Department’s policies and procedures. -The City shall-meet. with-the Union and
discuss any changes to the Police Department's disciplinary policies and
procedures prior to implementation of any such changes. - An.employee who'is
suspended, demoted or discharged shall be given .written nofice regarding the
reason(s) for the disciplinary. action within a reasonable time after the .Employer
has knowledge of the conduct for which an employee is-being.disciplined. - -

ARTICLE 9- UNlONIMANAGEMENT MEET!NGS

At the request of elther the: Umon or Management a UmonlManagement meetmg
shall be held to discuss complaints and other matters:of -mutual-concem. : The
meeting shall:-be held within three.(3) working days of therequest;.at a time-and
place established by the: Mayor or City Administrator: = Attending-shall. be the
Mayor and/or City Administrator, Police Chref and: no- more than: three (3)
members of the Union. : .

ARTICLE 10 - OVERTIMEIHOURS OF WORK

Sectron 1. Hours of Work -

Employees shall normally work a regular work week consnstmg of forty (40)
-hours. - Each member of the bargaining unit may take one (1) hour for a lunch
period-each shift. Each member may also take two (2) fifteen-(15) minute breaks
each.shift. Scheduling all such:breaks are subject to the workload and members
must respond to calls when on any break. Except as specified .in the
Memorandum of Understanding attached as Appendix B, at least one
communication  technician must be on.duty: at all-times." -Management. . may
modify - this work schedule -after notrfymg the Unron of the reasen for: and
estimated duration of the modification. : c

Section 2. Shlft Preference

In January of each year, employees choose their normai shrft assrgnment by
seniority. An employee's - choice of normal - shift: assignment: will: -not -be
unreasonably denied. However, the Chief retains his right to. assrgn employees
1o shifts for just:cause.:No- rotatron ef shrﬂs wril be rmplemented :

Ef crrcumstances wrthm the Department (such as terrmnations retwement or
resignation of an employee) necessitate a modification:of normal shifts or.cause
a normal shift to become vacant, employees shali be permitted to re-select their
normal shift assignments by seniority, subject to the same limitations as set forth
in the preceding paragraph.




Section 3. Overtime

Overtime shall be voluntary and not required, except in situations which: are
deemed necessary by the Chief or his designee. ETIUUEEE

Voluntary overtime shall-be assigned by the Chief of:Police or his designee.: if
overtime 'is necessary to operate one of the: two -positions in.the Police
Communications Room, - the overtime will “first be -offered  to all of ~the
Communication Technicians personnel. S

Section 4. Overtime Pay

Any employee working in excess of eight (8) hours in a twenty-four (24) hour
period, or-in excess of forty (40) hours in' a work week will-bé compensated-at the
rate of one and one-half (1-1/2) times his straight rate. ‘Any-employee 'working:in
‘excess of twelve (12) continuous hours, except when'-changing shifts; will ‘be
-compensated -at the rate of two (2) times his: straight ‘rate- of -pay.for- stich
continuous hours thereafter. - However, there shall be no overtime paid to
employees who work more than eight (8) hours in a twenty-four:(24) hour-period
while changing from one shift to another. Straight rate is defined as the
employee’s base rate plus longevity.

Beginning February 1, 2006, a-ny empldyee‘ wofking ovértime on any designated
holiday shall be compensated at double time his/her hourly -rate-for all-hours
worked in overtime status.

In the event an employee has to be called in, necessitating: travel-to' work; for
overtime duty, they-will receive a minimuni of four:(4) hours ‘normal-pay : (two
hours and forty minutes at one and one-half times regularrate of pay), regardiess
of time worked. - B s L e oo

- Subject to-approval by the Police Chief, an employee entitied:to overtime ‘pay in
- accordance with this section may elect to receive, in lieu:of ‘such pay,
compensatory time off of work at the employee's regular rate: of ‘pay. ~All:such
compensatory time off shall be accrued at a rate of one and one-half hours of
compensatory time for every one hour of overtime worked. = Unused
compensatory time shall be paid for at the employee's regular rate of pay within
the first pay period in December, provided:that an ‘employee ‘may-elect:to-camy-
over to the nextyear-up to one hundred twenty (120) hours of compensatory time
by giving written notice to. the Police Chief:prior to:the annual December payout.
Scheduling of compensatory time off-of work-in° minimum incréments of fifteen
(15) minutes must be approved by the Police Chief at least one week prior to
“being ‘taken and shall be granted unless it would:-be unduly disruptive to the
‘Department's operations. S S : o




Section 5. Pyramiding .
There shail.be no pytatnidic;tg of premiﬁmg_pay for the sameheurs worked
Section 8. Training Time | P

Employees shall be compensated for all hours worked- whsle undergemg trammg,

as approved by the Chief or his designee. When an.employee works more.than
forty (40) hours in any one (1) week due to training, he shall be compensated at
the rate of one and one-half (1%%) times. his regular rate of pay for: the hours in
excess of forty (40) hours. : _ .

~ Time s:a.ent_-for:-one-ﬁ(l) round trip of travel to and from r-ts:ainiag conducted outside
the City of Tiffin shall be considered fraining time-fo. the Jimited-extent specified
herein. The City will pay for one () round trip of -travel for.training .conducted
outside the State of Ohio and will pay for one (1) round trip of travel per week, or
part thereof, for training conducted in the State of Ohlo Travel: shall be. by tbe
most reasonably expedmous means. o

Sectlon 7. Jury Duty

With the approval of the Chief of Police, an employee shall be excused from his
normal duty assignment without loss of pay or other benef ts in the event hesis
summoned forjury duty. , : C

The employee shall remit to the Finance Director whate\)er suni:is paid te him by
the court for his appearance or service-as a juror on these days from which he-is
excused from work. _ L e

Section 8. Courf Time

Whenever it is necessary for.an.off-duty employee o appear.in-court, or for pre-
trial conference, for the prosecution. of a criminal or civil case; such .employee
shall be compensated in accordance with the provisions. of. Seehen 4 .of this
Article. Any witness fees received as a result of court appearances.in connection
with City employment shall be turned over.to the Chief within. three (3):days:.of
receipt of such fees. Any travel pay received when employee uses Cify supplied
transportation will similarly be turned over to the Chief, in accordance with the
above provision. - Compensation will be given- only for court ttme for appearance
in a-civil case Wthh has arisen as a resuit of police actwmes : 4

ARTICLE 11 = OVERT!ME DiSTRlIUTl.N

Section 1. When overhme is reqwred to staff the mlmmum ef one: dispatch
position, the City agrees to post an overtime SIQn-up sheet if the need for
overtime develops ninety-six (96) or more hours inadvance and: agrees:-io
contact employees if the .need: for .overtime-develops less: than:ninety-six (96)




hours in advance. Dispatchers working on the shift preceding the shift on which
the overtime opportunity is available shall be offered no more than the first four
(4) hours-of overtime work in the order of their seniority’ and-employees-on the
shift following the shift on which the overtime opportunity is available shall be
offered the last four (4) hours of work in the order of theif seniority. “If-no
dispatchers on the shift preceding or following the shift on which overtime is
available ‘accepts the overtime opportunity, the Chief shall offer the overtime on
the basis of dispatcher seniority. If no dispatcher accepts the overtime, then‘the
lowest ranking dispatcher working the off-going shift shall be ordéred to'stay over
“and work the first four (4) “hours svailable ‘and the' lowest’ ranking - dispatcher
scheduled to work the oncoming shift shall be ordered:to"work thelast four-{4)
overtime hours. If an overtime opportunity should arise resulting in a dispatcher
having ‘less than twenty-four (24) hours nofice of said ‘overtime- the “dispatcher
shall be compensated at-a rate of one-and one-half(1 %) times their regiilar réte
-of pay for a minimum of four (4) hours. -~ = S

Section 2. When ielephone communications-are made o any dispatcher
regarding the availability of overtime, the caller shall state the following fo any
person answering the phone or any message machine: “This is (caller's name)

of the Tiffin Police Department, and this concerns overtime...."

Section 3. The on-duty supervisor shall be responsible for overtime telephone
noftifications. The actual physical act of telephoning may'be délégated to another
person, but the supervisor retains responsibility for insufing that all-eléments of
Section 2 above are met.

Section 4. Overtime sign-up sheets ‘aré put on the overtime clipboard and all
dispatchers are responsible to check the overtime clipboard: “Eveiy effort must
be made to fill the overtime as soon as it becomes available, but not less than 96
hours before it is needed. e I

Section 5. 'If by 96 hours prior to the available overtime all dispatchers decling to
- work the overtime; then the least senior dispatcher on the off-going shift-will be
required to stay and work the first four hours of the ‘short shift. The least senior
dispatcher on the oncoming shift (shift following'the short shift) will'be required to
work the second four hours of the: short shift in addition to *histher regulaiy
scheduled shift. ' SRR R T

Section 6. -in the event that a dispatcher has worked a 12 hour shift; and the
overtime has not been filled by the steps fisted above; the dispatcher currently on
duty at the time will remain on duty and a callout will be done by seniority starting
with the least senior dispatcher, and calling up the callout fist until a dispatcher is
reached. The first dispatcher to be reached will be ordered to work any unfilled
part off the overtime. The dispatcher currently on duty will be required fo stay
until after another dispatcher is located, ordered in and arrives for duty. S

Section 7. Any dispatcher on a pre-scheduled five (5) day (or miore) block of
vacation- shall’ not be subject to ‘mandatory ‘overtitne. - Said-dispatcher ‘shalt be

10




contacted and may volunteer for the overtime but shall not be subject to orders to

fitl the overtime. This shall include any regularly scheduled - days off that
. immediately precede or foltow the five (5) day vacation block

Sectlon 8. Exceptin the event of an emergency, no dlspatcher shall be requgted
to work in excess of twelve (12) hours or be required to return to work sooner
than eight (8) hours following being required to work twelve (12) hours.

Section 1.

ARTICLE 12 - HOLIDAYS

The Crty shall grant employees eleven (11) hohdays and three (3)

personal days- annually. whether or not the holldays and the persenal days are
worked in the course of regular duty. These hoi:days and persanai days shall
consist of the following: : . .

(1)
(2)
(3)
4)
(5)
©)
(7)

8)

O (10

(11)

- (12)

(13)

—= Section 2.-

New Year's Day - Janualy 1 -

Presidents’ Day - Third Monday in February

Easter Sunday

Memorial Day as designated by State of Ohio .
Independence Day - Fourth of July '

Labor Day - First Monday in. September

Columbus Day - Second Monday in October

Veteran's-Day - Eleventh of November = -

Thanksgiving Day - Fourth Thursday in November

Friday following Thanksgiving Day

Christmas Day - Twenty-fith.of December. .. .

Three (3) Personal Days - Any date selected. With

‘approval of the employee’s supervisor - o
Any other day declared to be a holiday by proclamatlon by the
Mayor

Each employee wﬂl work h:s reguiariy scheduied Shlﬁ through the

year regardless of whether or not his regularly scheduled shift falls on one of the
above holidays. Each employee shall have the optien of either being paid an
additional day's pay for up to a maximum of eight of the holidays or the employee
may take all holidays as compensatory time off if he so desires. This option shall
exist ‘whether or not the employee was. requ:red to. work the. hohday if an
employee elects to.receive. additional pay for up to eight hohdays, he shall ‘be
entitled to a compensatory day off for each .of the femaining holldays -An
entitlement. fo.no more than fourteen compensatory days off may. be carried
-~ forward at the end of each calendar year. o : :

Section 3.

tf an employee works on New Year's Day, Pres1dents Day, Easter

Sunday, Memorial Day, Independence -Day, Labor. Day, Celumbus Day,
Veteran's Day, Thanksgiving: Day, the Friday. followmg Thanksgnnng Iay, or
Christmas, the employee shall receive 150% of thelr regulaf pay.for each hour

. worked.
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Section 4. If the Clty stafﬁng levels areat or below six (6) dlspatchers as: of
January 1, each dispatcher on the active roster Will receive a’ provisional ‘day.
The provisional day may be taken on any day throughout the year wrth approval
of the employee s supennsor _

ARTICLE 13 - FUNERAL LEAVE

Empioyees shall be granted three (3) working -days leave for the purposes of
-attending the funeral of and taking care of family matters, with no loss of pay, not
to be’ deducted from the accumulated-sick leave or other accumulated Ieave in
the event of death in their immediate’ famrly (deﬁned as't '%employees ‘parents,
legal guardians, spouse, children, stepchildren; ‘siblings; sister-in<law;’ ‘brotherin-
law, grandparents or grandchildren, and the employee's-spblise's parents; legal
guardians, grandparents or grandchildren), commencing with the day following
the death, or if requested by the employee wrth the day of thedeath and ending
with the day of the funeral.

Employees shall be granted a one’ (1) work:ng day leave wrth no'loss: of pay, not
to be deducted from accumulated sick leave or other aocumulated leave to
attend the funeral of the employee s aunts or uncles. '

In addition, one (1) additional day wil} be provrded in each case if the funeral is in
excess of one hundred fifty (1 50) mlles from the Clty of Trfﬁn

Cne (1) day will be provided to an employee ‘who serves as a pall bearer at a
funeral of a person other than listed above. -Pall'be “day* shall apply only to
day shift employees when the funeral occurs dunng normal workmg hours.

Time off granted in this Article shali not mterrupt an employee‘s entitlement to
wages, fringe benefits, seniority accrual and all other benefits allowed an
employee, as though he were at all tlmes performmg hrs job-related duties

ARTICLE 14 —-»HEALTH-INSURANGEIHFE lNSU-RANGE

Section 1. The City shall provrde oomprehens:ve ‘major’ medrcal health insurarnce
(standard plan) prov:ded by aninsurance carrier of the' City's' choice, with’ beneﬁts
comparable but hot identical, to those enumerated in Attachrient A hersto.: Dunhg
the term of this’ Agreement should the Crty and/or the ‘insurance’ company that
provides such coverage modify the benefits: setout in Attachment‘A; the' Crty will
review such changes with the Unionat’least folreen - {14y days - prior ‘to
implermenting such changes. The City may, at its option, provide a second lower
deductible medical health insurance plan. - Empléyees shall have the: option :of
selectlng either the standard plan or the lower-dediictible plan Effedlwe ‘March 1,

2012, the City will pay 85% of the standard’ plan premiums for the employee’s
health insurance regardless of which plan the: ‘employee selédts. - Effective February
1, 2013, the City will pay 82%% of the standard plan premiums for the employee’s
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health insurance regardiess of which pian.the employee selects.. Effective February
1, 2014, the City will pay 80% of the standard :plan premiums.for. the employee’s
health insurance regardiess of which plan the employee selects. .If the employee
selects the lower deductible plan, the employee-will pay.the drﬁ?erence between the
Employer's contribution to the standard plan premiums and the premiums for the
lower deductible plan. Employee premiums will be paid through bi-weekly payroll
deductions. Effective February 1;:2008, and thereafter; the- Clty will establish a
flexible spending plan for its employees

Section 2. Empioyees who on- or before December 1, 2006 have voluntarily
sighed-an agreement {o waive coverage for health: msuranee -as provided herein
and have:been recennng a monthly payment of fifty percent. (50%) of the monthly
health insurance premium the City would have paid on the employee's behalf, up
to a maximum of one hundred-- dollars ($100.00) per.month will continue to
receive this buy-back for the duration of this Contract: unless their employment is
terminated or they accept the City's insurance coverage. - Once the City's
insurance coverage is accepted, the employee is no longer ehglble for the buy-
back regardiess of whether the employee: subsequent!y -cancels:.the City's
coverage.

Section 3. The City shall provide life insurance and AD&D-in the amount :of
$15,000. .

ARTICLE 15 - SICK LEAVE

Sectlon 1.. Accumulatlon and Use
An employee shall accumutate s:ck leave at the rate ef ten (10) heure fer each
-completed month .of service in:pay status.. Hours worked :in pay status.means
hours actually worked on the job. When it is used, sick leave shall be. dedueted
from the employee’s credit at the rate. of thirty (30) minutes: for- every thlrty (30)
- minutes or lessof absence from prewously scheduled work SRS
Sectlon 2. Grantmg Sick Leave ' o
An ,employee-may-use szck-'leave'
A. In case of his illness, injury or exposure to a contagious chsease, |
B. For medical, dental or optical exammatlon or treatment |
C. ~ lliness :or injury of a member of .the: |mmed|ate fam;ly resndmg in.the

~ household of the employee, and which. requires.the.employee's. personal

- care and attendance. Management shall: be governed. by the feﬂewmg
guidelines in approving sick leave usage hereunder: :

13




1.~ ‘An employee may use one (1) day sick leave to take a memberof
his immediate famlly, as defined i Section 7, to-orfiom the-hospital
or doctor, or to make: arrangements forithe care of the 1ll or: mjured
: person provrded no other person is- avallable f -

2. An employee may ‘use one (1) day: swk leave ‘O the day surgery is
 to be performed on a member of : hIS rmmedlate famrly lf such
occurs on a working day. e .

- 3. An employee may be granted one (1) day sick ieave:on the:date of
: - his child's birth, and one"(l) day sick leave on-the-day the'child:is
brought home from the hosprtal If erther occurs'on a workmg day

4, Two days of sick leave may be used by: the employee for purposes
 of arranging for the care of a- convalescmg member ef the
' |mmed|ate family. ' E RETERNT

D. Enforced quarantme of the employee in: aceordance wrth mmumty
health standards. .

E. © For exceptional circumstances, as approved by-Management: at- its- sele
discretion. _

Section 3. Sick Leave Application

To justify each use of sick leave, the employee will:complete a signed; written
statement explaining the nature of illness or other reason for taking sick leave on
forms' devised by Management. If an employee is. off “three: :(3) or-mere
consecutive work days, the ‘employee must ‘submit-a- certificate:from-a-licensed
‘physician stating the nature of iliness to-be eligible for sick-leave bénefits. ‘Where
-~ an employée'is off pursuant to Section: 2(C)(4) of this Article; the’employee-must
submit documentation of the convalescence of a: member of: his:.immediate
family. Management reserves the right to withhold benefit payments to any
employee submitting a false claim or the abuse of the privileges:covered: in-this
Article and may take disciplinary action, including discharge. Falsification of
either the written, signed statement or the physician's certificate -is: grounds for
drscrphnary action, including drscharge

Section 4. Reportmg Absenoe

An employee who is unable to report to work shall notlfy the immediate
supervisor or -other desagnated person- at-least one (1) hour prior to the
employee’s time for reporting to work and state the reason for the:employee's

inability to report to- work unless: emergency conditions make such reportlng
impossible. :
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Section'5. Examination .

Management may requnre an employee to.take an. exammatwn ndue'ted by a
licensed ‘physician. selected by Management,. 10. vernfy physlg:ai or .mental
capability or inability to perform the duties of the position. The cost of. such
required examination will be paid by Management.

Section 6. Leave Without Pay

After an empioyee has exhausted his sick leave with pay, such employee may be
granted a leave of absence without pay at the discretion of the Mayor or City
Administrator for a period not to exceed ninety (90) days because. of -personal
illness or injury. Said period may be extended to one hundred elghty (1 -80) days
at the discretion of the Mayor or City Administrator. . IR :

Section 7. Immediate Family

For purposes of this Article only, the term "immediate family" sh_all}}inc;-i;lude the
employee's parents, spouse or children, and the spouse's pare:nts:.

ARTICLE 16 - ACCUMULATED SICK. LEAVE PAY

At the time of. retfrement death or: res:gnatxon of an; emplayee w;th ﬁﬁeen (1 5) or
more years of service; the- employee.or.the .employee’s estate shall-receive-pay,
based on the rate of pay at the time of retirement, death or resignation with
fifteen (15). or more years .of senvice, equivalent to- two-thirds of the: employee's
total accumulated sick leave, not to exceed .one thousand feur hundred forty
(1440) hours : - : :

ARTICLE 17 - VACATIONS

The City shall aliow employees: the -foliowing annual: vacations. Except as
approved by the Chlef of Pohce due to exoeptlonal clrcumstanoes vacatrons
the ﬁrst draw The second draw wﬂl be dene in the same manner unless an
‘employee: has-less:than eighty (80) ‘hours -available, in whieh-case-he will be
allowed to-draw those hours consecutively. The ferty (40) or.eighty (80) -hour
increments must be taken in a calendar week(s), provided, that-the consecuiive
increments may be separated by the employee’s scheduled days off only if no
affected employee objects. Once approved, first and second draw vacations
may not be: cancelled by -the Employer, except in cases of emergency. An
employee who has not drawn all his vacation hours in the first two (2) draws will
be allowed to draw the rest of his vacation in any manner:. Vantion tlmeﬁshalt be
taken in mcrements of not less than:-one (1) hour.. TRV DT
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No more than one (1) empioyee per shift may be on véeétionffat'fany.giyen time.
Vacation will be scheduled on a calendar year basis by seniority with each
employee allowed to ‘schedule no ‘more than eighty (80) Hours of vacation before
~'giving each other employee the opportunlty fo schedule up to elghty (80) hours of
vacation.

Years Completed Service Vacation l-loL_lrs Per :Yeal'& .:

One through Four 80
Five =~ Lo SR LR e
Seven- 3 : e _ 404

Nine through Twelve ' IR 190
Thirteen 128
Fourteen 136 7
Fifteen 144
~Sixteen - - S e 459
Seventeen - o 180
Twenty through Twenty-four 168
Twenty—f ive and over 200

“Years Completed Servnce for purposes of determmmg the amount of yearly
' vacatlon ent:tlement mcludes all full—tlme employment asa certtf ed publlc safety

Vacation leave to an employee s credit’ whlch is in-excess ‘of the accrual for the
last two years of employment shall be considered "excess vacation.": Employees
shall forfeit their right fo take or to be paid for “excess vacation"-and" such
"excess vacation" shall be eliminated from the employees' vacation leave
balance on each anniversary of employment.

ARTICLE 18 - ACCUMULATEI VAGATI.N PAY

At the time of the death; retlrement or termmatlon of an’ employee the employee
~or the émployee's estate shall receive pay; based on‘the fate of pay at thetimeiof
separation, for all accrued but-unused vacation: provided, however: that if the
employee ‘owes the: City money,’ that amount may be deducted from the
- employee s acoumulated vacatlon pay :

ART[CLE 19 LEAVE UNDER THE FAMILY ANI MEIICAL LEAVE ACT

:Sectlon 1. An employee who- has been employed by: the Clty for- 12 months
and who has completed 1250 ‘hours “6f work:during the: 12 month: period
immediately preceding the commencement of such leave will be entitled to leave
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under the Family and Medical Leave Act of 1993 (FMLA) in accordance with its
provnsmns and the City's tmptementmg pohmes

Sectlon 2. In all cases where an employee quallf ies for lea nder the F' LA
the City reserves the right to require, and.the. empleyee sh_ L.be. ed,. i
any and all forms of paid- Ieave prowded under 1h|s Agreement prIOI‘ fo. the takmg
of unpald leave.

ARTICLE 20 - LAYOFFS

Section 1. In the event of a layoff, bargaining unit employees will be laid off in
accordance with their semonty (last htred first laid off) and their ablhty to perfonn
the job.

Section 2. A bargaining unit employee who is laid off shall be subject.to.reeall
from fayoff for a period of one (1) year, provided the emp‘ioyee is quahf' ed to
perform the job. .
Section 3. A recall from layoff will be based upon semonty (last. laid off, first
recalled)} and ability to perform the job.

ARTICLE 21 - UNIFORM ALLOWANCE

The City shall provide the following uniforms to the employees: -

Six shirts

Six pants
- One pair of shoes annually

One tie, name bar, medlum-wenght jacket and sweater on an as-
. needed basis' o

BON S

Glasses, dentures and watches wom by emp!oyees will be repalred or re’piaoed
by the city when clearly damaged in the line of duty through no negligence-on the
part of the employee. The City Administrator shall determine when such repair or
replacement will be:made. In the event an employee’s watch.is-damaged, the
maximum amount paid by the City. for that watch's. repatr or :epiaeement shall.be
thirty doilars ($30. 00) e , . : -

ARTICLE 22 - EDUCAT!ONAL PREMIUMS

Each employee shall be entltled fo an. annual benus,. payable on the ﬁrst pay
date in June for completion of accredited college courses of the. fellowmg rate:

$ 125.00 for 30 semester hours or 45 quarter hours _
$ 225.00 for 60 semester hours or 90 quarters or Associate Degree
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All such hours must be at an accredited college’ or university ‘and-must e
obtained in Clerical or Secretarial Sciences, Administration, Law Enforcement, or
'other fields of study: that are pertment o the employee s current position:with the
“ City, as determiried’ by the City Administrator. - A'grade of "C" or equwatent must
‘be earned in‘orderto réceive payment for credit received forthe course.” . -
Questions of acceptability of courses, credits, and hours shall b&-decided: by’:the
City Administrator. Upon application, a certified transcript shall be provided in
order to obtain benefits under this section.

A@_CLE_%_M_G_E_S_

Section 1. The wage rates (per hour) durmg the term of this Agreement shall be:

 January 1, 2012 through December 31,2014

Communication Technician

First Year . $ 1248
Second Year $ 13.54
Third Year $ 1464
Fourth Year $ 15.69
Fifth Year $ 1846

An employee assigned to train a new communication technician in‘the iduties of
the position shall receive an additional fifty cents ($.50) per hour for each hour
spent providing such training.

An employee's length of service as a communication technician with another
governmental “agency ‘shall be included: for purposes of : detemiining an
employee's wage rate, provided that any mterruptlon in seivice at the time of
hiring does not exceed twelve (1 2) months

Section 2.

For the Contract year: January 1, 2013 through December 31 2013 the partles
agree to reopen this Agreement in 2012 to discuss only wages: and ‘health
insurance plan design. For the Contract year January 1, 2014 through December
31, 2014, the parties agree to reopen this Agreement in 2013 to discuss only wages
and health msurance plan desrgn

Section 3. Bargammg unit employees sennng in the poszt:on of TAC Officer or

Assistant TAC Officer shall reéceive an sdditional’ fifty cents ($ 50) and twenty five
cents ($.25) per-hour, respectively, for all hours worked;

18




Section 4. Employees working between the hours. of 3:00 p.m..and. 7:00 a.m,
shall be paid.twenty cents (.20) per hour in addition to then' base wage rate for all
hours worked during this time period. : ;

ARTICLE 24 - LONGEVITY PAY.

An employee shall receive, in addition to his regular base pay, and ~additional
percent for longevity as listed: . .

1. After four (4) years of service: 2%
2. After eight (8) years of senvice: 4%
3. After twelve (12) years of service: 6% |
4. Affer sixteen (16) years of service: | 8%

5. After twenty (20) years of service:  10%
The years of service specified in this Article shall be years of continuous. service

for the City of Tiffin, as well as all ful-time employment as a certified publrc saféty
oommumcatlons technician as approved by.the. Clty Administrator. -

ARTICLE*:ZS - PAY #515_;::1'0115~

Wages of employees shall be paid on altemate Fridays. Checks will be-available
at 7:00 a.m. on established pay dates. f the regular pay date is a hollday,
checks will be available on the preceding day by 4:00 p.m..

ARTICLE 26 - RETIREMENT SYSTEM PICK-UP

Section 1. The City shall designate each employee's mandatory. contribution to
the State of Ohio Public Employees Retirement System as "picked up" by the
C|ty as contemplated by Interna| Revenue. Sennce Rulmgs No..77-464, and No
as perrmtted by Olrno Attomey Genera! Opxmons No 827 and No 84—036, in
order that the .amount of the employee's.income. reported: by the. City.as: subject
to federal and Ohio income tax shall -be the employee's: iotal gross .income
reduced by the: then-current pereentage amount of the loyee's mandatory
Public Employees Retirement - System. Contribution 'which has:been. designated
as "picked up™by the City, shall be inciuded in.computing. final average salary,
provided that no emplovee's total salary is increased by such “pick;up”; nor is the
City's- total contnbutlon to-the F’uhltc Employees Retirement - System increased
thereby . . o .
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A. The pick up- percentage shali apply uniformly- to- all members -of ‘the
‘bargaining unit as a condition of employment ‘The prck up shall apply to
all compensation.

B. If the rules and regulations of the IRS or Ohio Public Employees
Retirement System change, making this procedure unworkable, the Clty
and Union agree to return, without penalty o the former mefhod “of
employee/empioyer contribution.

ARTICLE 27 - NO STRIKEINO LOCKOL_J_I
Section 1. Strike Prohibition

The services performed by the employees included in this Agreement are
essential to the public health, safety and welfare.. There shali-be no interruption
of the work for any cause whatsoever, nor shall there be any work slow-down or
other interference with public services. '

Section:2. Notice

In the event any employee covered hereunder is engaged in any: violation of
Section 1 above, the Union shall, upon notification by Management, immediately
order such employee or employees to resume normal work activities and certify
same to Management.

‘Section 3. No Lockout

" §§_g_t19_n__1_ Legai References

Nothing contained ‘in this Agreement shali alter app!rcabte State and: Federal
laws, and: the Constitutions of the State of Ohio-and of the ‘United : States ‘of
America upon any City official or to-in any way abridge or reduce such ‘authority.
Should any part of this Agreement be held invalid-by operation of law-or by any
~ tribunal of competent jurisdiction, or should compliance with or:enforcement of
-any part of the' Agreement be restrained by any‘such tribunal: pending a: final
determination as to its valrdlty ‘such invalidation: or temperary restraint shall not
invalidate or affect the remaining: ‘portions hereof ‘or the application ‘of such
portionis or circumstances other than those'to whom or to‘which it has beern held
“invalid or has been restrained. - In-the event of invalidation-of ‘any portion -or
portions of this Agreement by a court of competent jurisdiction, and upon writien
request by any party, the parties to this Agreement shall meet at mutually
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agreeable times in an -attempt to- modrfy the rrwalldated prevrsrons by: good faith
negotiations. o , e

Section 2. Sanctity of Agreement

No changes in this Agreement shall be negotiated during the duration of this
Agreement unless there is a written accord by and between-the parties to do;so,

which: written accord.shall-contain a list of those matters:to be the- subject of sych
negotiations, Any-negotiated -changes:to:be effective and incorporated. in. this
Agreement must be in writing and signed.by the parties. .Nor shall:either party
attemptto achieve the alteration of this.Agreement by recommending .changes. in,

additions to-or deletions from- Ordinances and Resoiutrens Charter Prevrsrens or
Civil Servrce Commission. Rules and Regulations : :

ARTICLE 29 iNJURY LEAVE

Section 1. In the event of a service connected occupational injury incurred
while engaged in the actual performance of duities as a Communication
Technician for the Tiffin Police Department the employee shall be granted-a paid
leave of absence, referred to as mjury leave, by the City for up to two (2)
calendar months from the date-of injury, provided: that such injury. prevents the
employee from workmg Commumcatron Technician related duties. Additional
tlme may. e granted at’ thediscrenon of the City Administrator.

Section2. When injury leave benefits as provided herein have been
exhausted, the employee may use histher accumulated sick leave for any
periods of disability caused by such injury. . In situations where the employee has
exhausted his/her sick leave, the employee may seek leave without pay.to:be
granted by the City Administrator at the City Admmrstrator‘s discretion.

Section3. An employee receiving injury leave may, at- the Crtfs dlscretlon be
required to file a claim for temporary totat disability benefits.with the Industrial
Commission of Ohio and shall assign to the City all benefits received for periods
in which injury leave is granted. If the employee’s application for benefits is
finally denied, any injury leave previously granted will be deducted from the
employee’s accumulated sick leave.

Section4. An employee who is granted injury leave shall be offered
temporary, limited light duty work when such work is available within the
Department that can be performed consistent with any medical restrictions
placed on him/her, and refusal of such light duty work shall resulf in termination
of an employee’s injury leave benefits. The City may have an employee
examined by a physician selected by the City, at the City’s expense, in order to
determine the extent of any medical restrictions. In the event that there is a
discrepancy between the restrictions placed on such an employee by histher
attending physician and the physician selected by the City, the employee may be
examined, at the City’s expense, by a physician mutually agreed upon by the
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- attending physician and the- physician selected by the City, whcse evaluaﬂon
shall be binding for purposes of this section. ,

ART]CLE 30 DU RATION

Section 1. Thrs Agreement shall- be effectrve dgs ofthe date of Ceuncrl ratifi catron
and shall remain ‘in"effect and ‘in full force untilDeceniber 31; 2014; provided,

 however, that it shall be renewed 'autdmatieaily"onf(i&':ténhiﬁaﬁenrdéteéfefﬁ%anomer
‘year in the form in which it has been written unless either party ‘gives written
netice to: the other party of its desire to: negotiate, ‘modify “or -amend 'this
Agreement. - The party desiring to" negotiate, modify or-amend:this Agreement
between the parties shall give written notice no earlier than ninety-(90):calendar
days prior to the expiration date, nor no later than sixty (60) calendar days prior
to the expiration date of this Agreement. The parties shall commence
negotiations within two (2) calendar weeks upon receiving notice of intent to
negotiate.

-FOR THE UNION

S

FOR THE CITY-OF TIFFIN

Approved by ‘me -in accordance with provrsrons of Chapter 41 17 of the QOhio
‘Revised Code

O‘ , 9/.24‘/2@/3\ -
Mayor . B : ate ,
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APPENDIX A = -

Anthem Standard Plan

Anthem Buy-Up Plan
Plan Features $1 500!33,000 $500/$1,000
In-Network . Out-of-Netwo:k, _| . In-Network . Out-of-Network
Deductible o R R
Individual $1,500 LT 8, 500_ e C: $500 $500 :
Family $3,000 $3,000 $1.000 $1.000
Coinsurance L - , .
Percentage _ 800 | 60i40 801203 . 80/40
Out-of-Pocket Max S B PR fooe Ny
Individual :,3500 S $5,500 $250() b 84,500
_Family $7.000 $11,000 . $5000 | " $8,000
Hospitalization Deductlb!e&Co- "I Deductibie & Co~ " Deductible’8& Co-~+|" - Beductible & Co-
ingurance_~ - |- * insurance - - - -‘insgrance  :uf . © iMSU@NCE
Emergency Room : :
Emergency usg ofan Deductible & Co-  Deductible & INN Co-_ |  Deductible & Co- Deductible & INN Co-
Emergency Room lnsurance - msuranoe U msurance ' msuranoe
Urgent Care - - ' R PRl Taw

Urgent Care Office Visit~ |

Deduchbie&Co— Deduc’ﬂbie&Co-
Ansurance . insurance

- ‘leductlble &Co- | Deductbte 8 Co-

insurance | msurance

Office Visit COpay' :

This includes all physman $25 Copayl$40 Copay Deducﬁb!e & Co- $25 Copay Deductible & Co-
services . - : {Spd). . o pe uingumanee - o o G : insurance
Accident Treatment  Deducttle & Co- | . Deducﬁble &Co- |- Deducible & Co-
insurarice. . Insufance *' insurance
Phys:ca!'l‘herapy(P‘l’) 1 $40Nelvvork00pay— T 'D'educ‘h‘bie&'ct)i--’ 1 “*Beductble & Co-
OccupabonalTherapy(OT) ' T$48Netwcrk Copay-». : :-Dedueﬁble&Co—-_ R . Peductible & Co-
20 visitlimit | insbrance . 20V __insurance
Routine Pmmiexams Covered 100% L Covered 100% ¢ T Co _ - overad 100%
Alcoholism&Drug™ - Paid a@s-any otherilingss | - ‘Paidasany éther - |/ Pdidasdny othier ° 2aid asany other
Treatment __illness illness - _...illpess
Speech Therapy (ST) $40 Network Copay — Deductible & Co- $25 Network Copay — "Deductible & Co-
. i 20 visit imit . __._insurance 20 vrsrt llmrt insurance
Chiropmcﬁc"rfe(\ﬁnéht ' ' $40 Nelvmrk'Copay - Dedueume &Co Deductible & Co-
Ce o o2awsiERmiE . 0 0 Cinsurance | o ad onei o oANSURANCE
Setm-an RoomlBoa_r:_d Deguqhble &Co -....Deductibie & Co~.- - _Deduc:t;ble &Co-
Inpatientioutpatient _insurance. | msu:anoe _ |~ msyrance
Skilled Nursing Visits 120 Visits 120 Vishs 120 Vigits T | o 120; Visits
Home Health Visits 120 Visits 120 Visits 120 Visits 120 Visits
Preventive Care. . : - B T L )
Office Visit/Routine 100% Deductible “Deductible & Co- *"100% Deductible Deductible & Co-
Physical waived ____insurance walved . ¢ insurance
Annual Maximum Unfimited Unlimited Unlimited Unlimited
Retail Prescription Drugs - S : oo :
Deductible 50%, min. $35 T 2 50%, min. $35
Generic $10 $10° Lo
Preferred Brand 1 %20 $20 v
Non-Preferved Brand $35 P35
Specialty Drugs
ys 30 30 - _
Mail-Order Prescription L e T i
Drugs A
Deductible
Generic $20 Mot cavered $20
Preferred Brand $40 $40
Non-Preferred Brand $70 $70
Specialty Drugs
Days 80 Q0
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‘the Ohio Patrolmen’s . Benevolent Association (T iffin  Police Comr
‘Technicians)(“Union”). This agreement is a limited time mo
-(Hours of Work).to the current Contract in an-effort to-allev

~ of Work) specifi cally states “At least one cormmunication t
This is to be suspended for the duratlon ef this MOU unt:l January 2 2@15 -and-can: only be

.'be fellowed and the lowest ranking dlspatoher on-the off ‘going. / oneommg

- January 2, 2015.

MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN
" CITY OF TIFFIN
. AND |
THE OHIO PATROLMEN'S BENEVOLENT ASSOCIATE (OPBA)
' (TIFFIN POLICE COMMUNICATION TECHNICIANS)

THIS MEMORANDUM is. entered into between the City of Tiffin, Ohio. (__“;-—:: Lo

odlification to Article 10, Seetion 1 -
ite some-of the overtime dug fo the .
limited number of personnel currently assigned to the work unit. :

1. The current Co!lectwe Bargaining Agre_“' ent Article 10; Sectlenf"1 (Hours 1
nician must on at all fimes.”

: f'fALL dlspatchers declme the i
vertime, the everhme«wnu then -
e- the-?:‘evertim ’

Contract and gmen a reasonable ameunt of time to
overtime, or are unavailable to be conta ed to be offe
be offered to all-off-duty officers by seniority. 1f all office

ordered.

3. The intention  of this- MOU is NOT to ‘take overtime away. fl:ome dispatch
personnel who are'willing to work it. ‘It.is' NOT the mtentlen -this MOU to reduce the number
of dlspatch personnel NOR. violate the current negoﬂa' éd-Collective Bargaining -greement
The sole intention is to offer some type of additional relief to the d:spatch p

4. This Memorandum of Understanding will expire at 0001 hours oh January

2,2015. !
FOR THE CITY OF TIFFIN FOR THE OPBA R
j nature Date Signature R —
Signature Date éignature Da te Er Ry
Signature ~ Date Signature i Date —
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YLeteer of Agreemént

During ths course of negctlatzons, the ‘parties discussed how
part-time emplovees might possibly be utilized ag éi spahchers and
the potantial ramifications of esuch "use on bargalhing -unitc
siployees. In the &vent that the City decides to utilize part-
time employees to perform bargaining unit werk, the Union and the-
City agree to mest and negotiate concdé¥ning the manner in which
.euch part-time emwployvess K will he wtiligzed and the effects that
such ntilization will have on bavgaiviing unit members.

FOR THE UNION FOR THE CTITY OF TIFFIN

M _ wwﬁ/)é%ég_/_-m
Eﬁ{&ﬂzﬁ . 7 /f/fi-m 2-L2:27

Date: : | me {lg 499
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