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AGREEMENT 

ARTICLE 1 
PREAMBLE 

This Agreement is entered into and between the City of Euclid, hereinafter 
referred to as the Employer and Local #337, International Association of Fire Fighters, 
hereinafter referred to as the Union. The purpose of this Agreement is to: ensure the 
continued effective and efficient operation of the Euclid Fire Department; maintain 
harmonious relations between the Fire Chief and the employees; address the legitimate 
interests of the employees regarding the determination of their wages, hours, terms and 
conditions of employment; promote individual efficiency in fulfilling the mission of the 
Fire Department; promote fair and reasonable working conditions; avoid interruption or 
interference with the effective and efficient operation of the Fire Department; and provide 
equitable and peaceful adjustments of differences that may arise in regard to this 
Agreement 

ARTICLE2 
RECOGNITION 

The Employer recognizes the Union as the sole and exclusive bargaining agent for 
the positions of Fire Fighters, Lieutenant, Captain, and Platoon Chief. 

SECTION 1. 

ARTICLE3 
UNION SECURITY 

The Employer agrees to deduct from each payroll dues, fees, and assessments, in 
an amount to be certified by the Secretary/Treasurer of the Local Union, from the pay of 
those employees who individually authorize in writing that such deductions be made. 
The total amount of deductions shall be remitted within seven (7) days of the deduction 
by the Employer to the Secretary/Treasurer of the Union in the full amount deducted. 

Annually, the Union will give to the Employer, at the same time it is given to fair 
share fee payers, a copy of the internal procedure and all other materials required by law 
to be given to fair share fee payers. If in the opinion of the Employer's legal counsel, the 
procedure or other materials given to fair share fee payers are not adequate under 
controlling legal precedent, the Employer's obligation to deduct fair share fees shall be 
suspended until and unless the procedures and/or information is brought into compliance 
with applicable constitutional requirements. 
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SECTION2. 
All bargaining unit employees who are members of the Union, on the date of 

execution of this Agreement, or who thereafter become members of the Union, shall 
continue to remain members of the Union for the term of this Agreement, except that they 
may withdraw from the Union by giving twenty-one (21) days notice of their intent to 
resign their membership. 

SECTION 3. 
All bargaining unit employees who are not members of the Union on the date of 

execution of this Agreement or who resign from membership in the Union in accordance 
with the terms contained in Section 2 of this Article, as well as all bargaining unit 
employees hired after the date of execution of this Agreement who fail to become 
members of the Union on the sixty-first day after the day after the date of their original 
employment, shall be required, as a condition of continued employment, to pay the Union 
a fair share fee to cover their pro rata share of: (a) the direct costs incurred by the Union 
in negotiating and administering this Agreement and of settling grievances and other 
disputes arising under this Agreement; and (b) the Union's expenses incurred for 
activities normally and reasonably employed to effectuate its duties as the exclusive 
representative of the employees in the bargaining unit covered by this Agreement. The 
deduction of a fair share fee from the paychecks of employees and its payment to the 
Union shall be automatic and shall not require the written authorization of the affected 
employees. Fair share fees shall be deducted and remitted during the same period as 
dues, provided the employees have received sufficient wages during the applicable pay 
period to equal the deduction. The Employer's responsibility to deduct such fair share 
fee is contingent, however, upon the Union's certification within sixty (60) days of the 
execution of this Agreement, that it has adopted an internal rebate procedure, as required 
by Section 4117.09(C) of the Ohio Revised Code, which conforms to federal law, as 
interpreted by state and federal courts and the State Employment Relations Board. 

SECTION 4. 
Within thirty (30) days following the execution of this Agreement, and prior to 

the anniversary date of each succeeding year for the term of this Agreement, the Union 
shall certify to the Employer the amount of the fair share fee to be deducted from the pay 
of those employees liable for the payment of such fees. 

SECTION 5. 
The parties agree that the Employer assumes no obligation, financial or otherwise, 

arising out of this Article regarding the deduction of dues, fees, or assessments. The 
Union agrees that it will indemnify and hold the Employer harmless from any claims, 
actions or proceedings by any employee, including the payment of any reasonable 
counsel fees and court costs incurred in defense of any legal action, arising from 
deductions made by the Employer pursuant to this Article. Once the funds are remitted to 
the Union, their disposition thereafter shall be the sole and exclusive obligation and 
responsibility of the Union. 
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SECTION 6. 
The Union shall submit to the Chief an up-to-date list each year and when 

changes occur, of all Union members and those employees paying fair share fees. 

ARTICLE4 
PHONE PRIVILEGE 

All employees shall have reasonable access to a non-emergency phone line at the 
Employer's expense. The employees shall be personally liable for any unauthorized toll 
calls made. Time limits of three (3) minutes will be placed and regulated on non­
emergency phone lines. Any individual may have their phone privileges revoked with 
just cause by the Fire Chief. 

SECTION 1. 

ARTICLES 
UNION BUSINESS 

Two (2) employees elected or appointed to represent the Union shall be granted 
eight (8) tours of duty or three hundred eighty four (384) hours over the term of this 
Agreement to perform their union functions of attending conventions and seminars. The 
Mayor/Safety director, acting solely within his discretion, may grant additional time to 
employees in order to attend to union business or affairs. The Union President will be 
granted one hundred forty-four (144) hours, over the term of this Agreement, to conduct 
Union business directly related to this bargaining unit A written request for time off 
shall be approved by the Union President, or his designee, and submitted through proper 
channels to the Chiefs office no later than twelve (12) days prior to the affected tour of 
duty, if possible. 

SECTION2. 
Union business will be allowed to be conducted at the fire department 

headquarters on the first Wednesday of each month with on-duty personnel being allowed 
to attend. The Fire Chief will be notified in writing of any change in the above­
mentioned schedule no less than seventy-two (72) hours prior to the scheduled meeting, 
and shall have the right to disapprove of the holding of the meeting at the particular time 
and place, if it would unduly disrupt the efficient operation of the Fire Department 

SECTION 3. 
No more than six (6) members of the Union Negotiating Team shall be granted 

time off for all negotiating meetings, which shall be mutually set by the Employer and the 
Union. These members shall be responsible for notifying their Platoon Chief by written 
request of the times of the meetings, reasonably in advance of such times, if practicable. 
Any members of the negotiating team who are on duty the day of a scheduled 
negotiating meeting shall be permitted off duty two (2) hours before and one (I) hour 
after such meetings. 

8 



SECTION 4. 
The City shall permit one member of the bargaining unit to be relieved of duty for 

a maximum of eight (8) hours per day to attend workers compensation hearings, as a 
representative of bargaining unit employees, provided a written request is submitted 
through proper channels to the Chiefs office, no later than five (5) calendar days prior to 
the date of the hearing. 

ARTICLE6 
BULLETIN BOARD SPACE 

The Employer shall provide a suitable amount of space on bulletin boards for the 
use of the Union in the fire house at convenient locations accessible to employees. 

ARTICLE? 
PRINTING AND SUPPLYING AGREEMENT 

Copies of this Agreement and any future agreements shall be copied and supplied 
to each Union Official, each Negotiating Team Member, and one (I) copy for each fire 
house, by the Employer within fourteen (14) working days from the date of execution at 
no cost to the employee. 

SECTION 1. 

ARTICLES 
EMPLOYEE STATUS 

The Fire Chief shall submit an up-to-date list to the Union, of the name, job title, 
company, station, and effective date of actions affecting employees as follows: 

(a) appointment of new employees; 

(b) promotion; and 

(c) transfer. 

SECTION2. 
The Fire Chief shall maintain and post annually a current seniority list. The list 

shall be used whenever called for by specific articles and sections of this Agreement and 
in such other cases as may be agreed upon by the parties. 

SECTION 3. 
The Fire Chief shall maintain a catalogue of the descriptions of positions within 

the bargaining unit and shall forward copies within a thirty (30) day period of time to the 
Union upon its written request. 
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SECTION 1. 

ARTICLE9 
LABOR-MANAGEMENT COMMITTEE 

There shall be a Labor-Management Committee consisting of two (2) Union 
representatives and two (2) Employer representatives. The Committee shall meet no less 
than once every ninety (90) days to discuss all matters of mutual concern, unless the 
Union President, in writing, waives the holding of a meeting in any ninety (90) day 
period. 

SECTION2. 
The Committee shall have the authority to recommend changes to the Union and 

the Employer concerning the policies and procedures governing the operation of the Fire 
Department and to amend this Agreement by mutual agreement. 

SECTION3. 
Either the Mayor or the Directors of Law or Finance may attend Committee 

meetings, but shall have no power to vote. In addition, either party may invite up to two 
(2) individuals to attend the meetings, but such invited guests shall have no power to 
vote. 

SECTION 4. 
Prior to the next promotional examination, and any subsequent promotional 

examination for the duration of this agreement, the Labor-Management Committee shall 
meet to determine and establish standards and requirements for the ranks of Lieutenant, 
Captain, and Platoon Chief for promotional examinations, exclusive of content/reference 
materials for each respective rank. 

SECTION 5. 
The Labor-Management Committee shall have the authority outlined pursuant to 

Section 2 of this Article. 

SECTION 6. 
Final approval of any promotional examination standards and requirements are 

subject to the rules and regulations of the Civil Service Commission of the City of Euclid. 

ARTICLE 10 
RULES AND REGULATIONS 

SECTION 1. 
All bargaining unit employees are required to comply with all Fire Department 

Rules and Regulations and policies and procedures governing the day-to-day 
administration of the Department, as well as the employees' performance of duties and 
work related conduct. All Rules and Regulations and policies and procedures shall be 
written in clear and concise language and shall be supplied to each bargaining unit 
employee, within one hundred eighty (180) days of the execution of this Agreement. 
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SECTION2. 
The Union shall appoint three (3) members and the Fire Chief shall appoint two 

(2) individuals, in addition to the Fire Chief, to serve on a committee to review the 
Department's Rules and Regulations and policies and procedures. The committee shall 
submit written recommendations to the Employer regarding additions, deletions and/or 
modifications of the Rules and Regulations and policies and procedures. The committee 
shall convene no more than thirty (30) days after the execution of this contract 

SECTION 1. 

ARTICLE 11 
MANAGEMENT/EMPLOYEE RIGHTS 

Except as specifically limited by the explicit provisions of this Agreement, the 
Employer retains full right and responsibility to make all decisions in regard to all aspects 
of its operations, employment, and employees, as specifically authorized in the 
Management Rights Section of the Ohio Revised Code, Section 4117.08, as same may be 
amended from time to time. 

SECTION2. 
The Employer shall not interfere with or restrain any employees in the exercise of 

their rights guaranteed by Chapter 4117 of the Ohio Revised Code. 

SECTION 3. 
The Employer shall allow any member of the bargaining unit the right to exercise 

his/her constitutional rights in any political activity in which the Union or a member are 
engaged while such member is off duty and off City premises. Any member who is 
involved in political activity will not be discriminated against in any way by the 
Employer for engaging in political activity while off duty and off City premises. 

SECTION 1. 

ARTICLE 12 
JOB SECURITY 

In the event that the Employer determines that there is a need to reduce the 
number of individuals currently employed in the Fire Department, and the need is such 
that it can only be accomplished by laying off employees, the Employer shall advise the 
Union no less than thirty (30) days in advance of any lay-off. 

SECTION2. 
Upon notification, the Union will have the opportunity to submit to the Employer 

any plan that has been approved by a majority of the employees in the bargaining unit, 
even if it is a suggested modification of this Agreement, that will eliminate the need for a 
lay-off. The Employer agrees to discuss and consider the Union's suggested plan. 
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SECTION3. 
The Employer will attempt to modifY a plan if the Employer determines that such 

plan eliminates or reduces the need for a lay-off and if the Employer determines that the 
plan can be implemented within the constraints of this Agreement, or that this Agreement 
can be modified to accommodate the plan. 

ARTICLE 13 
PAST PRACTICES 

Except to the extent that they are treated in, or modified by, this Agreement, any 
past practice or benefit that has been unequivocal, clearly stated, consistently applied, and 
continuously accepted by both parties for a period of not less than one (l) year prior to 
the effective date of this Agreement shall not be altered, repudiated, or modified by 
either party during the term of this Agreement without affording the other party 
reasonable notice and opportunity to negotiate the issue and agree to the action prior to 
implementing such alteration, repudiation, or modification. 

SECTION 1. 

ARTICLE 14 
SENIORITY 

Seniority shall be determined by continuous service in the Fire Department 
calculated from the date of original appointment. Continuous service shall be broken 
only by resignation, discharge, professional leave of absence, or retirement. The "date of 
original appointment", "payroll start date", or "date of original hire" means the first day 
on the payroll. Employees who take a professional leave of absence will have their "date 
of original appointment" adjusted by the number of days they are off the department's 
payroll. 

SECTION2. 
Employees with the same appointment date shall be assigned to the seniority list 

in order of their ranking on the Civil Service Eligibility List. 

SECTION 1. 

ARTICLE 15 
PERSONNEL REDUCTION 

In the case of a personnel reduction, the employee with the least amount of 
departmental seniority, regardless of classification or position, shall be laid off frrst. 

SECTION2. 
Employees shall be recalled in the order of their seniority, regardless of their 

classification or position. 
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SECTION3. 
No new employees shall be hired until all laid-off employees have been given 

ample opportunity to return to work. All laid-off employees shall have a right of recall 
for a period of twelve (12) months from the date of lay-off and may be granted an 
additional extension of twelve (12) months. 

SECTION 4. 
If any laid-off employee is called in for work for any amount of time, all benefits 

will be paid for the month(s) in which such employee works. 

SECTION 5. 
In the case of any lay-offs, the Employer shall be liable for the payment of all 

health insurance premiums for all laid-off employees and their covered dependents for a 
period of six (6) months from the date oflay-off. The Employer and laid-off employee(s) 
shall each be liable for one-half (Yz) of the costs of such premiums for the following 
eighteen (18) months. Such health insurance coverage shall remain in continuous effect 
throughout the entire period oflay-off, or until such time as the laid-off employee(s) shall 
be eligible for equal coverage through a subsequent employer. 

SECTION I. 

ARTICLE 16 
DISCIPLINE AND DISCHARGE 

No employee shall be disciplined or discharged without just cause. 

SECTION2. 
An employee may receive a verbal or written reprimand for any alleged 

misconduct, within ten (10) business days of the Chiefs having full knowledge of the 
facts and circumstances of any alleged misconduct, caused either by commission or 
omission. Any verbal or written reprimand must be made within thirty (30) business 
days of the said misconduct. An employee who receives a verbal or written reprimand 
may submit a written statement to the Fire Chief when the employee believes that the 
reprimand is unjustified and the statement shall be placed in the employee's personnel 
file. 

SECTION 3. 
Whenever the Fire Chief determines that an employee may be suspended, reduced 

in pay or grade, or terminated for cause, he shall notifY the employee and the Union 
within five (5) business days that a pre-disciplinary conference shall be conducted by a 
neutral party, who is not a member of the Fire Department and who is designated to serve 
by the Law Director. The purpose of the conference shall be to grant the employee an 
opportunity to offer an explanation for, or refutation of, the alleged misconduct. 

SECTION 4. 
Not less than three (3) business days prior to the conference, the Employer will 

provide the employee with a written outline of the charges that form the basis for the 
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possible disciplinary action. The employee must either: (1) appear at the conference to 
present an oral or written statement in his/her defense; or (2) appear at the conference and 
have a chosen representative present an oral or written statement in defense of the 
employee; or (3) elect, in writing, to waive the opportunity to have a pre-disciplinary 
conference. 

SECTION 5. 
At the pre-disciplinary conference, the neutral party conducting the conference 

shall ask the employee or his representatives to respond to the allegations of misconduct 
previously outlined to the employee. The employee or his representative shall be 
permitted to confront and cross-examine witnesses, and call witnesses of his/her choice 
as well. 

SECTION6. 
After the pre-disciplinary conference the neutral party shall prepare and submit a 

written report to the Fire Chief within ten (1 0) business days. The report shall include a 
determination as to whether or not the alleged misconduct occurred and, if so, a 
recommendation of the disciplinary action that should be taken. The time limits for the 
neutral party's ruling may be extended only by the mutual agreement of the neutral party 
and the Local. The Fire Chief shall make the final decision as to what disciplinary action, 
if any, is appropriate. The Fire Chief shall make his decision on any disciplinary action 
within ten (1 0) business days after receiving the neutral party's report. A copy of the 
neural party's report shall be provided to the employee and the Local within twenty-four 
(24) hours after its submission to the Fire Chief. 

SECTION7. 
Any employee who is suspended, reduced in pay or grade, or terminated for cause 

may appeal such decision under the Grievance Procedure provided by Article 17 of this 
Agreement. 

SECTION 8. 
Records of disciplinary action shall be removed from employees' personnel files 

and shall cease to have any force and effect or to be considered in any future disciplinary 
actions twenty-four (24) months after their effective date, twelve (12) months in the case 
of verbal warnings or reprimands, and eighteen (18) months in the case of written 
warnings or reprimands, provided there are no intervening disciplinary actions taken 
during that period of time. Records of disciplinary action so removed from employees' 
personnel files shall be placed and sealed in a separate file by the Employer until such 
time as those materials may be properly destroyed, pursuant to applicable law. The 
Employer may maintain a memorandum of such removed and stored records. 

SECTION9. 
The time lines set forth in this Article are intended to protect the due process of the 

disciplinary procedure. Any failure to comply with the timelines of this clause shall 
render the discipline or discharge null and void. 
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SECTION 1. 

ARTICLE 17 
GIDEVANCEPROCEDURE 

Grievances or disputes that may arise, regarding the interpretation or 
administration of this Agreement or Fire Department Rules and Regulations or policies 
and procedures between the Union, bargaining unit employees, and the Employer shall be 
resolved in the following manner: 

Step 1 A. The employee(s) concerned shall submit, in writing, a 
grievance to the Union Grievance Committee, comprised of three (3) 
members within ten (I 0) business days of learning of the conditions or 
conduct being grieved. 

B. The Union's Grievance Committee shall attempt to adjust the 
grievance at that time. 

C. The Union's Grievance Committee shall render a written 
decision within five (5) business days after receipt of the grievance to all 
parties. 

D. If the grievance is not resolved, the Union will either support 
and accompany the grieving employee(s) throughout the remaining steps 
of the procedure or recommend the discontinuance of further processing of 
the grievance. 

Step 2 If the grievance is not settled at Step I, the grievance, with or 
without Union support, may be submitted by either the Union or the 
grieving employee( s) to the Fire Chief within five ( 5) business days after 
the issuance of the Grievance Committee's written decision. The Chief 
shall convene a hearing within five (5) business days of receipt of the 
grievance and render a written decision within ten (I 0) business days after 
the close of the hearing. All Step 2 hearings shall be conducted between 
the hours of8:30 a.m. and 5:00p.m., Monday through Friday. 

Step 3 If the grievance is not settled at Step 2, the grievance shall be 
submitted to the Mayor or his designee within five ( 5) business days after 
the issuance of the Fire Chiefs written decision. The Mayor or his 
designee shall convene a hearing within five (5) business days after the 
receipt of the grievance and shall render a written decision within ten (1 0) 
business days after the close of the hearing. 

Step 4 A. If the grievance is not settled at Step 3, the grievance shall be 
submitted to arbitration by either party upon notice to the other party 
within ten (1 0) business days following the issuance of the written 
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SECTION2. 

decision of the Mayor or his designee at Step 3 of the grievance procedure, 
and the following procedures shall be followed. 

B. An impartial arbitrator shall be selected from a list of five ( 5) 
qualified arbitrators supplied by the American Arbitration Association 
upon the request of either party. 

C. Within five (5) business days of receipt of the list of potential 
arbitrators the parties shall make a mutual selection of an arbitrator. 
Either party shall have the right to reject the entire list of potential 
arbitrators and to request the submission of another list. In the event the 
parties cannot agree upon a mutual selection, they will alternately strike 
names until one is left who shall serve as the arbitrator. 

D. The arbitrator shall convene a hearing within forty-five (45) 
days after receipt of notification of his appointment, and shall render a 
written award within thirty (30) business days after the closing of the 
hearing. 

E. The arbitrator's award shall be final and binding upon both 
parties. 

F. The arbitrator's expenses and compensation shall be paid by the 
losing party within thirty (30) days after receipt of the arbitrator's invoice. 
In addition, the losing party shall be responsible for the payment of 
reasonable attorney or other professional fees to the other party's attorney 
or other representative. The issue of reasonable attorney or other 
professional fees shall be submitted to the arbitrator for determination 
during the hearing on the merits of the grievance, and the arbitrator's 
award shall include a determination of the amount of the attorney's or 
other representative's fees to be paid by the losing party to the other 
party's attorney or other representative. 

The time periods referred to in any step of this Grievance procedure may be 
extended only by the mutual written agreement of the parties. 

SECTION3. 
The Employer, Union or grieving ernployee(s) have the right to be represented or 

accompanied by legal counsel or other representatives during any step of the procedure. 
Failure of the grievant to comply with the time limits specified in this Article or as 
extended by the parties' mutual agreement shall result in the grievance being considered 
as resolved on the basis of the Employer's last action concerning the grievance. 
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SECTION 4. 
If the Fire chief or the Mayor, or his designee, fails to comply with any of the 

time limitations prescribed in any steps of the procedure, the grievance shall be 
considered to have been resolved in favor of the grieving employee(s) and the relief 
sought shall be granted. 

ARTICLE 18 
SALARIES 

The salary schedule shall be incorporated in this Agreement for the term of this 
Agreement and is attached hereto as Appendix A. 

ARTICLE18A 
IN-SERVICE AND TRAINING BONUS 

Each employee of the bargaining unit shall be entitled to and shall receive an in­
service and training bonus of One Thousand Nine Hundred Sixty Six Dollars ($1,966.00), 
payable on or before December 23'd of each year. 

SECTION 1. 

ARTICLE 19 
HOURS 

Fire suppression personnel shall work a three (3) platoon 24-hour shift schedule. 

SECTION2. 
An average forty-eight ( 48) hour work week shall be worked by all fire 

suppression personnel, allowing a "Kelly" day off every seventh tour of duty. 

SECTION3. 
An average forty (40) hour work week shall be worked by employees assigned to 

the Fire Prevention Bureau, with a work schedule of four ( 4) ten (1 0) hour days, 0730 
through 1730 hours (inclusive of a one-hour lunch break), Monday through Friday. 

SECTION 4. 
An average forty (40) hour work week shall be worked by the Fire Training 

Officer, with a work schedule of five (5) eight (8) hour days, 0830 through 1630 hours 
(inclusive of a forty-five (45) minute lunch break), Monday through Friday. 

SECTION 5. 
All non-emergency duties and activities of on-duty Fire Suppression Personnel 

will be performed between the hours of 0700 and 1700 hours, Monday through Saturday, 
and between 0700 and 1200 hours on Sundays and the following holidays: New Year's 
Day, Fourth of July, Labor Day, Thanksgiving Day, and Christmas Day. A one (I) hour 
lunch break shall be scheduled, when possible, between 1200 and 1300 hours. A daily 
assignment sheet will be distributed to all Company Officers. If for any reason the duties 
and/or activities are not performed, a notation will be made on the assignment sheet. 
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Except as agreed upon by all employees assigned to a specific shift and Fire Station, no 
non-emergency duties or activities may be ordered to be performed after the above-stated 
working hours. Emergency duties will be any sudden, unscheduled event requiring 
immediate action. Notwithstanding the preceding restrictions, non-emergency work hours 
may be extended into the evening in order to meet the minimum requirements of the 
Insurance Service Office (ISO) rating schedule as it pertains to "night training" for fire 
departments; and on Sunday afternoons from 1300 hours to 1600 hours for the purposes 
of smoke detector installations in accordance with the operation of the "life safety" 
ordinance adopted by the City of Euclid. 

SECTION 6. 
Between the hours of 2400 and 0700 hours, Central Dispatch shall call all Fire 

Stations only as needed to answer emergency calls. The Employer will maintain a 
communication system to allow silent watches at all stations. 

The Employer also shall install a private non-emergency telephone to be 
answered by the Officer-in-Charge at Fire Station 1 between the hours of 2400 and 0700 
hours. 

SECTION 1. 

ARTICLE20 
SHIFT EXCHANGE 

Employees shall have the right to exchange shifts when the exchanges do not 
interfere with the efficient operation of the Fire Department. 

SECTION2. 
All requests for shift exchanges must be submitted for approval to the Shift 

Commander no later than twenty-four (24) hours prior to the start of the affected tour of 
duty. Shift exchanges may be denied at any time by the Shift Commander if it is 
determined that the exchange will unduly disrupt the efficient operation of the Fire 
Department. Shift Commanders will immediately notify employees of the disapproval of 
any submitted shift exchange request. All requests for shift exchanges will be reviewed 
by the Fire Chief or his designee. Shift exchanges may be revoked at any time by the 
Fire Chief. 

SECTION3. 
Shift exchanges will be limited to a total of four hundred ( 400) hours in each year, 

which may be exceeded with approval of the fire Chief on a case-by-case basis. No 
employee shall request a shift exchange of less than four ( 4) hours, except in cases 
involving shift exchange requests immediately prior to the end of a shift. In these 
circumstances, employees may request a shift exchange of no less than two (2) hours. 

SECTION 4. 
No individual shall be allowed more than five (5) consecutive shift exchanges. If 

any individual is allowed five (5) consecutive shift exchanges, he must work a minimum 
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of two (2) weeks of duty before being allowed to exchange five (5) consecutive work 
days again. A Kelly Day that falls in this two week period will be considered a day 
worked. 

SECTION 5. 
In the event an employee who has agreed to relieve an on-duty employee as part 

of an approved shift exchange fails to relieve the employee without good cause, the 
employee failing to appear as agreed shall be subject, for the first such offense in any 
twelve month period, to a penalty of forfeiture of his right to engage in any further shift 
exchanges (previously approved exchanges and paybacks excepted) for a period not to 
exceed three (3) months from the date of the unfulfilled exchange. For a second offense 
in any twelve month period such employee, in addition to forfeiting his right to engage in 
any further shift exchanges (previously approved exchanges and paybacks excepted) for a 
period not to exceed twelve months, may be required to forfeit one (1) hour of 
accumulated leave time for each hour, or part thereof, that he has failed to appear for such 
shift exchange. For any further offense in any twelve month period, such employee, in 
addition to forfeiting his right to engage in any further shift exchanges (previously 
approved exchanges and paybacks excepted) for a period not to exceed eighteen (18) 
months, may be required to forfeit three (3) hours of accumulated leave time for each 
hour, or part thereof, that he has failed to appear for such shift exchange. 

SECTION 6. 
In the event an employee who has agreed to appear at the start of another 

employee's scheduled tour of duty as a result of an approved shift exchange fails to 
appear as agreed, such employee shall be penalized for the first such event in any twelve 
month period with the forfeiture of his right to engage in any further shift exchanges 
(previously approved exchanges and paybacks excepted) for a period not to exceed six 
( 6) months from the date of the unfulfilled exchange. In addition, such employee shall 
forfeit two (2) hours of accumulated leave time for each hour, or part thereof, that he has 
failed to appear for such shift exchange. For any further offense in any twelve month 
period, such employee shall, in addition to forfeiting his right to engage in any further 
shift exchanges (previously approved exchanges and paybacks excepted) for a period not 
to exceed twelve (12) months and forfeiting accumulated leave time as provided 
heretofore, shall be subject to such other reasonable discipline as the Chief, in his 
discretion, might otherwise impose on any employee for being absent without leave. 

ARTICLE21 
OVERTIME AND COMPENSATORY TIME 

SECTION 1. 
Consistent with the provisions of Section 7(k) of the Fair Labor Standards Act, 

employees shall be entitled to premium pay for all hours actually worked in excess of 
their regular scheduled work hours. Premium pay means compensation at the rate of one­
and-one-half (1 \-'2) times the employees' regular rates of pay, which shall be determined 
by dividing the employees' annual base rates of pay, plus incentive bonuses, plus 
longevity pay by 2496 ( 48 times 52). 
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SECTION 2(a). 
Employees, solely at their option, shall be permitted to elect to be credited with 

compensatory time at the rate of one-and-one-half hours for each hour of overtime 
worked, in lieu of accepting cash compensation for overtime hours actually worked. 
Employees may accrue compensatory time up to the limits set forth in the FLSA. An 
employee may elect to be paid for any compensatory time earned, prior to September 30 
of any one year, at the rate he is earning on December 31 of that year for such unused 
time. Requests for the payment of unused compensatory time are to be submitted to the 
Fire Chief no later than October I of each calendar year. For the duration of this contract, 
any employee may cash in up to 150 hours of accrued compensatory time unless the 
member's total hours of compensatory time exceed four hundred eighty ( 480) at the end 
of any contract year, in which case such employee shall be entitled to cash in such 
number of compensatory hours as to bring his or her balance to four hundred eighty 
( 480). The !50 hour cap on compensatory time pay-out is a sunset agreement and will 
expire December 31,2014. 

SECTION 2(b). 
Employees with more than 1200 hours of accumulated sick leave may, at their 

option, convert unused sick leave accumulated in the prior calendar year to compensatory 
time, within the limits of the FLSA, provided that the total sick leave accumulation does 
not fall below 1200 hours. Unused sick leave over 1200 hours, and accumulated in the 
prior calendar year, will be converted to compensatory time on January 1 of each year, 
within the limits of the FLSA. Should the employee elect not to convert any unused sick 
leave to compensatory time, the employee shall notify the Chief prior to January 1 of 
each year. 

SECTION 3. 
All requests for the use of accumulated compensatory time off shall be submitted 

to the Fire Chief, or his designee, no more than twelve (12) days, or less than twenty-four 
(24) hours, prior to the start of the affected tour of duty. In the case of a sudden and 
unexpected verifiable event, the request may be submitted less than twenty-four (24) 
hours prior to the start of the affected tour of duty. No employee shall request to use less 
than four ( 4) hours of compensatory time except in cases involving requests to use 
compensatory time immediately prior to the end of a shift. In these circumstances, 
employees may request to use no less than two (2) hours of compensatory time. 

SECTION 4. 
Except as described in Section 5 of this Article, no employee shall be allowed to 

take earned compensatory time off on any of the following holidays: New Year's Day; 
Martin Luther King's Birthday; Presidents' Day; Good Friday; Easter Sunday; Memorial 
Day (observed); Independence Day; Labor Day; Columbus Day; Thanksgiving Day; Day 
after Thanksgiving; Christmas Eve; and Christmas. 

SECTION 5. 
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If an employee requests compensatory time, and there is none available, employee 
may be put on "camp time stand by" when scheduled manning is above minimum 
manning. Employee shall contact the OIC no earlier than one-half (Yz) hour prior to the 
start of the affected tour of duty. If scheduled manning is above minimum manning, and 
does not create overtime, employee will be granted compensatory time. This Section 
may be reviewed and adjusted by the labor Management Committee. 

SECTION6. 
There shall be no pyramiding of overtime pay under any circumstances that may 

arise under the provisions of this Article. 

SECTION I. 

ARTICLE22 
EMERGENCY CALL-BACK PAY 

Off-duty employees who are required to report for emergency duty at a time that 
does not abut their regularly scheduled hours of work shall be entitled to a minimum of 
four( 4) hours pay at the premium rate of one-and-one-half (1 Yz) times their regular rate of 
pay, which shall be determined by dividing their annual salaries by 2496. The emergency 
call-back pay payable under this Article shall be limited to emergency situations as 
determined by the Chief and shall not include attendance at departmental or committee 
meetings. 

SECTION2. 
There shall be no pyramiding of overtime under any circumstances that may arise 

under the provisions of this Article. 

SECTION I. 

ARTICLE23 
LONGEVITY PAY 

Each full-time Fire Department employee of the City of Euclid shall receive an 
additional salary payment in recognition of service or longevity on December 23'd of 
each year, except that in the event an employee of the City retires or dies during any year 
prior to December 23'd, such employee's longevity pay shall be pro-rated to the effective 
date of retirement or death ofthat employee for the year of retirement or death only. 

SECTION Ia. 
All employees hired after March 1st 2009 must work, or have worked, in the City 

of Euclid for their accrued time towards longevity. No other municipal time will be 
applicable in this article. 

SECTION2. 
Longevity pay shall be computed on a percentage basis depending on years of 

service in accordance with the following schedule: 
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Five or more years: Each employee who has completed five (5) or more 
years of continuous service by December 23'd shall be paid a sum equal to 
3.5% of such employee's annual base salary on or after December 23'd of 
each year. 

Ten or more years: Each employee who has completed ten (10) or more 
years of continuous service by December 23'd shall be paid a sum equal to 
5.0% of such employee's annual base salary on or after December 23'd of 
each year. 

Fifteen or more years: Each employee who has completed fifteen (15) or 
more years of continuous service by December 23'd shall be paid a sum 
equal to 6.5% of such employee's annual base salary on or after December 
23 rd of each year. 

Twenty or more years: Each employee who has completed twenty (20) or 
more years of continuous service by December 23'd shall be paid a sum 
equal to 8.0% of such employee's annual base salary on or after December 
23'd of each year. 

ARTICLE24 
WORKING OUT OF CLASSIFICATION 

SECTION 1. 
A Firefighter who is requested to, or required due to an emergency, accept 

responsibilities and carry out the duties of the position or rank of Lieutenant shall be paid 
at the rate for that position or rank for all time worked out of rank after a minimum of 
four ( 4) hours has been worked. 

SECTION2. 
A Lieutenant who is requested to, or required due to an emergency, accept 

responsibilities and carry out the duties of the position or rank of Captain shall be paid at 
the rate for that position or rank for all time worked out-of-rank, after a minimum of four 
(4) hours has been worked. 

SECTION3. 
A Captain who is requested, or required due to an emergency, to accept 

responsibilities and carry out the duties of the position or rank of Platoon Chief shall be 
paid at the rate for that position or rank for all time worked out of rank, after a minimum 
of four (4) hours has been worked. 

SECTION 4. 
The Fire Chief or his designee retains the sole discretionary authority to determine 

when it shall be necessary to request or require any employee to assume the duties and 
responsibilities of an employee in a higher rank. Nothing in this Article shall be 
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construed as requiring the Chief or his designee to exercise such discretionary authority 
at any specific time or instance. 

SECTION 1. 

ARTICLE25 
UNIFORM MAINTENANCE 

The employer shall provide a uniform allowance for each salaried appointee of 
the Fire Department who is required to maintain or wear a regulation uniform while on 
duty and/or to provide himself with any special or unusual clothing for use in 
performance of his normal duties. Said uniform allowance shall be payable on or before 
December 23'd of each year provided, however, that a new hire shall be paid such 
uniform allowance on or before the date of such employee's first pay in lieu of receiving 
it on or before December 23'd during the first twelve (12) months of service. 

Clothing allowance payment schedule shall be as follows: 
2012-2014 $1,900.00 

All employees regularly assigned to 40 hour per week duties shall receive a 
monthly uniform stipend of $75.00. 

SECTION2. 
In the event an appointee's service with the Fire Department is terminated for any 

reason within twelve (12) months of the date of his appointment, the uniform allowance 
granted at the time of his original appointment shall be pro-rated on the basis of the 
remainder of the employee's first year of service that shall remain unserved and that 
amount shall be deducted from his final paycheck(s). 

SECTION 3. 
In the event an employee retires or dies, the cumulative earned uniform allowance 

shall be pro-rated over a twelve month period and that amount shall be paid to either the 
employee or his estate. 

SECTION 4. 
The Employer shall supply all turnout gear/protective clothing worn for the 

purposes of safety and provide replacement of such items/clothing due to normal wear 
and tear at no cost to the employee. All turnout gear/protective clothing issued by the 
Employer shall meet or exceed the most current standards set forth by the National Fire 
Protection Association provided, however, that a reasonable period shall be allowed to 
meet revised standards as provided in Section 5 below. Replacement of such turnout gear 
shall be completed pursuant to procedures issued by the Fire Chief, which procedures are 
to be based on recommendations forwarded to the Chief by a joint labor-management 
committee. All turnout gear shall remain the property of the Employer and shall be 
completely returned upon retirement or severance from employment with the City. 
Turnout gear shall include, but not necessarily be limited to: Helmet and Shield, 
Protective Hood, Protective Coat, Bunker Pants and Suspenders, Bunker Boots, Gloves, 
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and such additional items, if any, as mutually agreed by the labor-management 
committee. Flashlights shall not be part of the turn-out gear package. All items and 
clothing referred to in this article shall be those as defined by the current Standard 
Operating Procedure, Protective Clothing Specifications of the Euclid Fire Department. 

SECTION 5. 
Whenever a substantial revision of the NFPA standards requires the replacement 

of employees' turnout gear, the City shall be responsible for replacing such gear and shall 
be liable for the cost of such replacement. The issue of the substance of any revision of 
the NFPA standards shall be resolved by the Safety and Health Committee. The City 
shall purchase any replacement gear, no later than eighteen (18) months following the 
issuance of any such substantial revision or within some other time period that is 
mutually agreed upon by the labor-management committee. 

SECTION6. 
Whenever an employee's uniform or turnout gear becomes contaminated while 

performing his job, the Employer will be responsible for the cleaning or replacement of 
said articles within a reasonable period of time. 

SECTION7. 
All new turnout gear shall remain the property of the City. Old turnout gear that 

is replaced during this process shall become the property of the City regardless of 
whether employees may have paid for it out of their previously granted uniform 
allowances; however, the City may, at its option, give such gear to the employee to whom 
it was previously assigned. 

SECTION 8. 
Any time new or updated clothing which is the employee's responsibility is added 

to the uniform regulation; incorporation of the clothing change shall be scheduled for 
implementation to coincide with the payment of uniform maintenance premiums. This 
provision shall not prevent the addition of any protective clothing worn for the purposes 
of safety any time it is deemed necessary. 

SECTION 1. 

ARTICLE26 
EXPENSES 

In the event a Fire Department employee, at the specific direction of the Fire 
Chief, uses his personal automobile for Fire Departmental business in the interest of the 
City of Euclid, he or she may be entitled to submit a statement for reimbursement of 
automobile mileage at the current maximum rate permitted by the Internal Revenue 
Service (as determined on January 1 of each year) and further, when trips are taken in the 
interest of the City a Fire Department employee shall be entitled to reimbursement for 
such necessary expense items as are thus incurred. 

SECTION2. 
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Such reimbursements shall be paid upon presentation of an itemized expense list 
and appropriate evidence of payment. 

SECTION 3. 
No mileage will be paid for normal station-to-station assignments. 

SECTION 1. 

ARTICLE27 
EDUCATIONAL DIFFERENTIAL 

All EMT-Basics, EMT-Intermediates, and EMT-Paramedics assigned to and 
working the rescue vehicle during their tours of duty shall receive a premium of One 
Dollar and Forty Cents ($1.40) per hour during such duty. 

SECTION2. 
Each person certified by the State of Ohio as a Fire Safety Inspector and/or Fire 

Instructor permanently assigned to the Fire Prevention Bureau and/or Training Office 
shall receive a premium of One Dollar and Fifteen Cents ($1.15) per hour during such 
duty. 

SECTION3. 
All EMT-Basic card carriers shall receive Nine Hundred Dollars ($900.00) per 

year, paid semi-annually in two equal installments, on or before July 1st and December 
23rd of each year. 

SECTION 4. 
Each person certified by the State of Ohio as a Fire Safety Inspector and/or Fire 

Instructor shall receive One Thousand Eight Hundred Dollars ($1 ,800.00) per year, paid 
semi-annually in two equal installments, on or before July 1st and December 23'd of each 
year. 

SECTION 5. 
All EMT-Intermediate card carriers shall receive One Thousand Eight Hundred 

Dollars ($1 ,800.00) per year, paid semi-annually in two equal installments, on or before 
July 1st and December 23'd of each year. 

SECTION 6. 
All EMT-Paramedic card carriers shall receive Two Thousand Nine Hundred 

Fifty Dollars ($2,950.00) per year, paid semi-annually, in two equal installments, on or 
before July 1st and December 23'd of each year. 

SECTION?. 
There will be no compounding of the above educational premiums. 

SECTION 8. 
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All employees who have satisfactorily completed a college level degree program 
in Fire Science or Fire Administration shall receive the following education premiums 
based on their base salaries: Members holding an Associate's degree before December 
31, 2014, will receive 3% wage premium. Members holding a Bachelor's degree before 
December 31, 2014, will receive 5% wage premium. Members obtaining an Associate's 
Degree on or after January 1, 20 I 5, will receive a $750 annual bonus. Members obtaining 
a Bachelor's degree on or after January 1, 2015, will receive a $1,500 annual bonus. 
Payments shall be made semi-annually in equal installments, on or before July 1st and 
December 23 rd of each year. 

For purposes of this section, completion of all degree requirements will constitute 
a members entitlement to the bonus provision notwithstanding the date the degree is 
conferred. 

SECTION 1. 

ARTICLE27A 
EDUCATIONAL EXPENSES 

The Chief may grant time off for employees to attend conferences, seminars, and 
other functions that are intended to improve, maintain, or upgrade the individual's 
certifications, skill, and professional ability - as related to Fire Science - (i.e. air mask 
training, paramedic training, fire prevention work, haz-mat, and fire related courses), 
provided a written request for such time is submitted to, and approved by, the Fire Chief. 

SECTION2. 
The Employer will reimburse all employees for costs incurred for books, fees, and 

tuition upon successful completion of courses related to Associates and/or Bachelor 
Degrees in Fire Science or Fire Administration. 

SECTION2a. 
An employee must have three (3) years of service in the department prior to 

participating in the cost reimbursement for educational expenses towards their degree in 
Fire Science or Fire Administration. Each year $30,000.00 will be funded for 
reimbursement of educational expenses for fire Science degrees. Funds will be allocated 
based on an agreement between Labor and Management. Any reimbursement issues will 
be resolved by the Executive Board of Local 337. 

SECTION3. 
The cost of travel, accommodations, course fees, books, and expenses shall be 

paid by the Employer for employees who attend conferences, seminars, and training 
programs that, by design, improve individual skills for the betterment of the Fire 
Department, provided that a written request for such reimbursement is submitted to and 
pre-approved by the Fire Chief. 

SECTION 4. 
Employees who voluntarily and without prior approval elect to enroll in courses 

for the purpose of attaining a State of Ohio Certification as a Fire Safety Inspector and/or 
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Fire Instructor will be solely responsible for the books, fees, tuition, and all associated 
expenses incurred for attending such courses. Additionally, the premiums as described in 
Article 27 of this Agreement will take effect, and will be paid in the calendar year 
following the successful completion of the required course and will continue in effect 
each year thereafter. Approval as a prerequisite for enrollment in a Fire Safety Inspector 
and/or Fire Instructor course will not unreasonably be denied by the Fire Chief. 

SECTION 5. 
In the event an employee has declared his/her intent to retire and incorporate 

vacation, pursuant to Section 3 of Article 41 of this Agreement; nothing in this 
Agreement shall entitle such employee to obtain training, attend conferences or seminars, 
receive educational reimbursement under Section 4, or otherwise receive reimbursement 
for training/education other than that minimally required of his/her current position, 
pursuant to state law, or to maintain other licenses/certificates greater than minimally 
required by state law subject to the prior approval of the Fire chief. 

ARTICLE28 
FIRE STATION MAINTENANCE 

SECTION I. 
The Fire Chief shall assign a Station Administrator to each fire station in the City 

of Euclid. The Station Administrator will have responsibilities as outlined in the job 
description for the position of Station Administrator. 

SECTION2. 
The City shall maintain all fire station facilities in good repair. Any matters 

requiring additional maintenance and repair shall be addressed immediately. The City 
shall provide a supply of towels, soap, and bathroom tissue for the personal use of the 
employees. The City also shall provide for the repair and/or replacement of the following 
equipment: oven, microwave oven, range, dining table and chairs, disposal, toaster, 
electric coffee maker, refrigerators, silverware, dishes, pots, pans and cooking utensils. 
The City also shall provide for the repair and/or replacement of all living area furniture, 
beds and bedding located in all Fire Stations. The City also shall provide necessary 
cleaning equipment and cleaning supplies necessary to maintain satisfactory sanitary 
conditions of all quarters within all Fire Stations and to supply and make available all 
materials required for the day-to-day maintenance and upkeep of all Fire stations. Any 
dispute concerning the necessity for the replacement and/or repair of equipment shall be 
resolved by the Labor-Management Committee. 

SECTION3. 
The City shall maintain all lawn care and landscaping at all fire stations. The City 

shall provide snow removal equipment for all stations including a snow plow truck, snow 
blowers, snow shovels and salt. 
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SECTION 1. 

ARTICLE29 
COMPENSATION AT RETIREMENT OR DEATH 

An employee who retires or dies will be eligible and shall be compensated 
accordingly for all his accumulated overtime, compensatory time, holiday time and 
vacation time, including prorated pay due for the current year at his current rate of pay. 

SECTION 2(a) 
The City shall pay to an employee who retires from service with the City of 

Euclid or to the estate of a person who dies while an employee of the City of Euclid a 
sum not to exceed one hundred fifty (!50) days at the rate of eight (8) hours per day, plus 
twenty dollars ($20.00) per day for each and every day in excess of one hundred fifty 
(150) days (1200 hours) of accumulated sick leave upon retirement or death. For 
purposes of this Section only, the eight hour day rate shall be computed as follows: the 
employee's biweekly rate shall be divided by ten (10). 

SECTION 2(b) 
Employees with more than one hundred fifty (150) days (1200 hours) of 

accumulated sick leave upon retirement or death may convert to compensatory time, the 
unused sick leave accumulated in that calendar year, provided that the total sick leave 
accumulation does not fall below one hundred fifty (150) days (1200 hours). 

SECTION3. 
The Employer agrees to participate in a Post Employment Health Plan (PEHP) for 

the Collectively Bargained Public Employees (Plan). The Employer and Union agree 
that the current plan is incorporated into the Collective Bargaining Agreement. 

SECTION 1. 

ARTICLE30 
VACATION AND HOLIDAY LEAVE 

Each employee of the bargaining unit shall be entitled to and shall receive a two 
week vacation upon the completion of the calendar year of his first full year of service 
and each full year thereafter. Platoon Chiefs, Captains, Lieutenants, and Firefighters will 
pick vacations by shift and station seniority. Consistent with the provisions of Section 
9.44 of the Ohio Revised Code in determining the amount of vacation leave due to 
employees who were initially employed by the Fire Department prior to July 5, 1987, 
such employees' prior service with the Ohio National Guard shall be added to such 
employees' years of continuous service with the Department. 

SECTION2. 
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Vacation allowance shall be earned annually based on the following schedule: 

SECTION3. 

Less than 5 years 
5-10 years 
10-15 years 
15-20 years 
20 years or more 

4 tours of duty or two weeks 
6 tours of duty or three weeks 
8 tours of duty or four weeks 
10 tours of duty or five weeks 
12 tours of duty or six weeks 

Employees assigned to the fire suppression 48 hour work schedule shall receive 
nine (9) tours of duty off in lieu of being granted time offfor holidays. 

In the event an employee fails to use the above holidays, the employee will 
receive pay for up to two (2) holidays at the employee's straight rate by January 31st of 
the following year. At the employees option he/she will be allowed to carry one unused 
holiday forward to the following calendar year. 

SECTION 4. 
All employees who work a forty ( 40) hour week shall receive the following 

holidays: 

SECTION 5. 

The first day of January (New Year's Day) 
Martin Luther King's Birthday 
The third Monday of February (Presidents' Day) 
St. Patrick's Day 
The Friday before Easter (Good Friday) 
Easter Sunday 
The last Monday of May (Memorial Day) 
The Fourth of July (Independence Day) 
The first Monday of September (Labor Day) 
The second Monday of October (Columbus Day) 
Veterans Day 
The Thursday in November designated Thanksgiving Day 
The day after Thanksgiving Day 
The Twenty-Fourth of December (Christmas Eve) 
The Twenty-Fifth of December (Christmas Day) 
New Year's Eve 

When any holiday listed above falls on a non-scheduled work day, the following 
work day shall be considered a holiday. 

SECTION 6. 
Employees assigned to a forty (40) hour week shall receive up to sixteen (16) 

days off, scheduled with the approval of the Fire Chief in lieu of holidays worked. 
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SECTION7. 
Employees assigned to the Training Office shall receive an additional four (4) 

holidays. Additional holidays shall be selected according to the rules and provisions set 
forth in the Rules and Regulations of the Euclid Fire Department. 

ARTICLE31 
HOLIDAY PAY 

Employees who actually work on: 

The first day ofJanuary (New Year's Day) 
Martin Luther King's Birthday 
The third Monday of February (Presidents' Day) 
The Friday before Easter (Good Friday) 
Easter Sunday 
The last Monday of May (Memorial Day) 
The Fourth of July (Independence Day) 
The first Monday of September (Labor Day) 
The second Monday of October (Columbus Day) 
The Thursday in November designated Thanksgiving Day 
The day after Thanksgiving Day 
The Twenty-Fourth of December (Christmas Eve) 
The Twenty-Fifth of December (Christmas Day) 

Shall be compensated at a rate of time-and-a-half (1 'h) for those hours worked on these 
holidays. Any employee who works overtime on a holiday shall receive double time for 
those hours worked on that holiday. Employees, solely at their option, may be credited 
with compensatory time when working the above-mentioned holidays. Only the 
premium portion of the holiday pay may be credited in compensatory time. The straight 
pay portion must be taken in cash. 

SECTION 1. 

ARTICLE32 
SICK LEAVE 

Any employee incurring a non-duty illness or injury shall receive sick leave with 
full.pay, providing he has sufficient sick leave accumulated. On-duty incurred sickness 
or disability shall not be charged to the accumulative sick leave of the employee when the 
provisions of Article 38 are met. 

SECTION2. 
Each full-time employee of the Euclid Fire Department shall be entitled to sick 

leave of twelve (12) hours for each completed month of service. Each full calendar 
month, measured from the employee's date of original employment in the Department, 
shall be deemed a completed month of service. 
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SECTION3. 
Unused sick leave shall be unlimited in its accumulation. See Article 21, Section 

2(b) for optional sick leave conversion. 

SECTION 4. 
Employees absent from work on authorized holidays, during sick leave, vacation, 

disability leave, or on special leave of absence with pay, shall continue to accumulate 
sick leave at the regularly prescribed rate during such absence as though they were 
present for duty. 

SECTION 5. 
An employee eligible for sick leave with pay may use such sick leave only for an 

absence due to illness, injury, exposure to contagious disease which could be 
communicated to other employees, and illness or death in the employee's immediate 
family. 

SECTION6. 
Any member of the Department may be required to submit a doctor's certificate 

for any further use of sick leave after using one hundred forty four (144) hours in any 
twelve (12) month period, at the discretion of the Fire Chief. The reason for the use of 
sick leave will be evaluated and, in the event that it is determined that a member has used 
an excessive amount of sick leave, the member will be furnished with a written directive 
by the Fire Chief requiring him or her to submit a doctor's certificate for each successive 
use of sick leave during the following one year period, upon returning to duty from each 
period of sick leave. The obtaining of the certificate will be at the member's personal 
expense. A current list of the names of employees required to submit medical certificates 
will be maintained in the Platoon Chiefs office. 

SECTION7. 
An employee who is absent from work in excess of one tour of duty for Fire 

Suppression personnel or three (3) working days for office personnel, for approved sick 
leave as provided in Section 5 of this Article, shall be required to present to his or her 
immediate supervisor upon return to work, a certificate stating the nature of the illness 
from a licensed physician to justifY the use of sick leave. 

SECTIONS. 
An employee who is laid off from his positiOn for reasons that are not 

discreditable to him may, if reappointed within twenty-four (24) months, have available 
for his necessary use any unused sick leave existing at the time of his layoff. An 
employee who transfers from one position to another position, or from another public 
agency in the State of Ohio, shall be credited with the unused balance of his accumulated 
sick leave not in excess of the accrual limit effective for employees of the City of Euclid. 
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SECTION9. 
An employee on sick leave shall inform the Shift Commander of the fact and the 

reason therefore at least one half (Yz) hour before the start of his tour of duty. Failure to 
do so may be cause for denial of sick leave with pay for the period of absence. 

ARTICLE32A 
FAMILY AND MEDICAL LEAVE 

SECTION 1. 
Entitlement to Leave. Any bargaining unit member who has been employed 

with the City for at least twelve (12) months and has actually worked 1,250 hours during 
the previous twelve (12) month period, shall be entitled to a total of twelve (12) work 
weeks of! eave during any twelve (12) month period for one or more of the following: 

(a) Because of the birth of a son or daughter of the employee and in order to 
care for such son or daughter. 

(b) Because of the placement of a son or daughter with the employee for 
adoption or foster care. 

(c) In order to care for the spouse, or a son or daughter, or parent of the 
employee. If such spouse, son or daughter, or parent has a serious health 
condition. 

(d) Because of the serious health condition that makes the employee unable to 
perform the functions of the position of such employee. 

The entitlement to leave for the birth or placement of a child with the employee shall 
expire at the end of the twelve (12) month period beginning on the date of such birth or 
placement. 

SECTION 2. Definitions. 

(a) Parent- means the biological parent of an employee or individual who 
stood in loco parentis to an employee when the employee was a son or 
daughter. 

(b) Serious Health Condition- means an illness, injury, impairment, or 
physical or mental condition that involves either: 

(i) inpatient care in a hospital, hospice, or residential medical care 
facility; or 

(ii) continuing treatment by a health care provider. 
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(c) Son or daughter- means a biological, adopted, or foster child, a stepchild, 
a legal ward, or a child of a person standing in loco parentis, who is: 

(i) under eighteen (18) years of age; or 

(ii) eighteen (18) years of age or older and incapable of self care 
because of a mental or physical disability. 

(d) Spouse -means the husband or wife of an employee, as the case may be. 

SECTION 3. Intermittent or Reduced Leave. 
Leave for the birth or placement of a child shall not be taken intermittently or on a 

reduced schedule unless approved by the Fire Chief. Leave taken to care for a spouse, 
child, or parent with a serious medical condition, or because of a serious medical 
condition of the employee, may be taken intermittently or on a reduced schedule if 
medically necessary. 

If an employee requests intermittent leave or leave on a reduced schedule, the Fire 
Chief may temporarily transfer such employee to an available alternative position for 
which the employee is qualified, and: 

(a) has equivalent pay and benefits; and 

(b) better accommodates recurring periods of leave than the regular 
employment position of the employee. 

Such a temporary transfer shall not be subject to the restrictions and requirements 
of the Temporary Transfer Article of this Agreement. 

SECTION 4. Substitution of Accrued Paid Leave. 
Any employee electing to take leave under this Section and having accrued and 

unused vacation or personal leave, shall substitute such paid leave for any part of the 
twelve (12) week period. The remainder of such twelve (12) week period shall be as 
unpaid leave. For purposes of an employee electing to take leave under this Section for a 
serious health condition of a spouse, child, parent, or the employee, any accrued and 
unused sick leave shall also be substituted for any part of the twelve (12) week period. 

SECTION 5. Notice Required for Foreseeable Leave. 
In any case where leave is to be taken for the birth or placement of a child, the 

employee shall provide notice to the Fire Chief not less than thirty(30) days before leave 
is to begin. In the event the birth or placement requires leave to begin in less than thiry 
(30) days, notice shall be provided as soon as practicable. 

In any case where leave is to be taken for planned medical treatment of a serious 
health condition of a spouse, child, parent, or the employee, the employee: 
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(a) shall make a reasonable effort to schedule treatment so as not to disrupt 
unduly the operation of the employer; and 

(b) shall provide the Fire Chief with notice not less than thirty (30) days 
before the leave is to begin, unless treatment requires leave to begin in less 
than thirty (30) days in which case notice shall be given as soon as 
practicable. 

SECTION 6. Certification of a Serious Health Condition. 
The Fire Chief may, at his discretion, require a request for leave for a serious 

health condition of a spouse, child, parent, or the employee to be accompanied by a 
certification issued by the health care provider. Such certification shall contain at least 
the following information: 

(a) the date on which the serious health condition commenced; 

(b) the probable duration of the condition; 
(c) The appropriate medical facts within the knowledge of the health care 

provider regarding the condition which is the basis for the request; 

(d) for purposes of leave to care for a serious health condition of a spouse, 
parent, or a child, a statement that the employee is needed for such 
purpose; 

(e) for purposes of! eave because of a serious health condition of the 
employee, a statement that the employee is unable to perform the 
functions of his/her position of employment; 

(f) for purposes of intermittent or reduced leave for planned medical 
treatment, the dates on which such treatment is expected to be given and 
the duration of such treatment; 

(g) for purposes of intermittent or a reduced leave because of a serious health 
condition of the employee, a statement of medical necessity and the 
expected duration of such leave; and 

(h) for purposes of intermittent or a reduced leave scheduled because of a 
serious health condition of a spouse, child, or parent, a statement that the 
leave is necessary for such care and the expected duration of such leave. 

In the event the Fire Chief doubts the validity of the certification, he may require 
that the employee obtain a second opinion from a health care provider designated or 
approved by the City, but not regularly employed by the City. The cost of such second 
opinion shall be the responsibility of the City. 
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In the event the second opinion conflicts with the first opinion obtained by the 
employee, the Fire chief may require that the employee obtain a third opinion from a 
health care provider designated or approved jointly by the City and the employee. The 
cost of any such third opinion shall be the responsibility of the City. The opinion of the 
third health care provider shall be final and binding on both the employee and the City. 
The Fire Chief may require that the employee obtain re-certification on a reasonable 
basis. 

SECTION 7. Limitations. 
Any employee whose spouse is also employed with the City shall, for purposes of 

leave for the birth or placement of a child, or to care for a parent with a serious health 
condition, be entitled only to that amount of leave which, in the aggregate with similar 
leave taken by the employee's spouse, totals twelve (12) work weeks in any twelve (12) 
month period. 

SECTION 8. Employment and Benefits Protection. 
Any employee who takes leave under this Section shall, upon return to work, be 

entitled to one of the following at the discretion of the Employer: 
(a) to be restored to the position held when leave commenced; or 

(b) to be restored to an equivalent position, as determined by the Employer, 
with equivalent benefits, pay, terms and conditions of employment. 

The taking of leave under this Section shall not result in the loss of any 
employment benefits accrued prior to the date the leave commenced, except that any paid 
leave used in substitution of unpaid leave, as outlined in Section 4, shall not be restored. 
No employee shall be entitled to accrue employment benefits during any period of unpaid 
leave under the FMLA. 

Any employee taking leave under this Section shall be entitled to have their health 
care benefits continued at the level and subject to all the terms and conditions described 
in this Agreement, including any and all co-payments and deductibles. 

The City may recover the premium that they paid for maintaining an employee's 
health plan coverage during any period of unpaid leave if the following conditions are 
met: 

(a) the employee fails to return from leave after entitlement has expired; and 

(b) the employee fails to return to work for a reason other than (I) the 
continuation, recurrence, or onset of a serious health condition that would 
entitle the employee to leave, or (2) other circumstances beyond the 
employee's control. 
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Nothing in this Section shall be interpreted to entitle any employee returning from 
leave to any right, benefit, or position of employment other than that to which he/she 
would be entitled to had leave not been taken. 

ARTICLE33 
COMPASSIONATE LEAVE 

Fire Suppression personnel shall be allowed one (I) tour of duty off and 
office/staff personnel shall be allowed three (3) business days without loss of pay in the 
event of death in the innnediate family. If the death occurs while the employee is on 
duty, he shall receive the remainder of that tour of duty off in addition to the above. In 
the event that the death occurs on a non-working day, the compassionate leave will begin 
on the employee's next scheduled working day. In the event that the death occurs while 
the employee is on a scheduled vacation or holiday leave, the employee will be allowed 
to reschedule the vacation day(s) or holiday day(s) which coincide with the period of 
bereavement and will be granted compassionate leave as provided in this section. A 
request to reschedule the vacation day(s) or holiday day(s) must be submitted by the 
employee to the Chief's office along with appropriate documentation that verifies the 
bereavement. The immediate family shall be limited to spouse, child, or parent, 
including foster parent, stepmother, stepfather, mother-in-law, father-in-law, son-in-law, 
daughter-in-law, grandmother, grandfather, grandmother-in-law, grandfather-in-law, 
grandchildren, step children, foster children, sister or brother, sister-in-law and brother­
in-law. In addition, necessary time off for travel purposes shall be granted upon request 
of the employee when, in the judgment of the Fire Chief, such additional time is 
warranted. 

SECTION 1. 

ARTICLE34 
COURT LEAVE 

The Employer shall grant leave with pay to an employee, upon notification to the 
Fire Chief, for a period of time he is required to appear before a court, justice, or coroner 
as a witness in job-related matters. 

SECTION2. 
The Employer shall pay any individual required to appear before a court, justice, 

or coroner when such appearance is job-related and the employee is not on duty. Such 
pay shall be for a minimum of four ( 4) hours. 

SECTION 1. 

ARTICLE35 
MILITARY LEAVE 
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Any bargaining unit member wbo is a member of the Ohio National Guard, the 
Ohio Military Reserve, the Ohio Naval Militia, or a member of any of the reserve 
components of the U.S. Armed Forces shall be entitled to a paid leave of absence when 
performing military duty for periods not to exceed thirty (30) work days or two hundred 
forty (240) hours in any calendar year. In the event an employee is called to extended 
military duty by Executive Order of the President of the United States or an Act of 
Congress, in excess of the time periods of the preceding sentence, he/she shall be entitled 
to be paid during each month of such military duty the lesser of the following: 

(a) the difference between their gross monthly wages as an employee of the 
City and their gross military wages; or 

(b) five hundred dollars ($500.00) 

However, any employee whose gross monthly military wages exceeds their gross 
monthly wages as an employee of the City shall not be entitled to any compensation from 
the City during any period of extended military duty. 

SECTION2. 
Any bargaining unit member wishing to take leave under this Section shall first 

present to the Fire Chief the order or a written statement from the appropriate military 
commander authorizing such military duty. 

ARTICLE36 
JURY DUTY 

Upon written notification to the Fire Chief, an employee required to be available 
for jury selection or service shall receive his regular daily wage for each day which 
would have been worked but for such jury participation. The employee shall be relieved 
of tour(s) of duty during the duration of jury assemblement. Employees released from 
court or jury duty prior to the end of their scheduled workday shall report to work for the 
remaining hours of their shift. 

ARTICLE37 
PATERNITY LEAVE 

Special leave with pay, to a maximum of one (1) tour of duty, for suppression 
personnel or three (3) consecutive days for non-suppression personnel, will be granted to 
any employee at the time of the birth of his/her child, or upon placement of an adopted 
child. In the event the birth occurs on a non-working day, the paternity leave will begin 
on the employee's next scheduled working day. In the event the birth occurs while the 
employee is on a scheduled vacation or holiday leave, the employee will be allowed to 
reschedule the vacation day( s) or holiday day( s) which coincide with the paternity leave 
as provided in this section. A request to reschedule vacation day(s) or holiday day(s) 
must be submitted by the employee to the Chiefs office along with appropriate 
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documentation. Reasonable visitation rights while the employee is on duty during the 
hospital stay will be granted by the Fire Chief or his designee. 

ARTICLE38 
JOB-RELATED MEDICAL LEAVE OF ABSENCE 

SECTION 1. 
Any employee absent as the result of a job-related illness or injury and who 

receives compensation under the Workers' Compensation Law of the State of Ohio shall 
receive only that portion of his regular salary that, together with the payments received 
under the Workers' Compensation Law, will equal his regular salary at the time the 
injury is sustained. 

SECTION2. 
Any employee recervmg compensation under Workers' Compensation who 

reimburses the Employer for any amount the Employer paid, pursuant to Section I of this 
Article, shall not be charged sick leave for any time he shall be absent because of such 
job-related illness or injury. 

SECTION3. 
The Employer's payment to an employee under Section 1 of this Article shall 

continue during the time the employee is receiving payments under the Workers' 
Compensation Law, but in no event for more than six ( 6) months from the date of injury. 
Thereafter, any employee unable to return to work may, at his option, use his accrued 
sick and vacation leave. If an employee is unable to return to work or if he could 
demonstrate a need for a further leave of absence, with or without pay, the Mayor, in his 
discretion, may grant a leave of absence, with or without pay, for a period not to exceed 
three (3) years. At the completion of the leave, the employee shall be permitted to return 
to active duty without any loss of seniority. 

SECTION 1. 

ARTICLE39 
HEALTH BENEFITS 

Each full-time employee shall have the option of participating in a group health 
insurance plan. The Employer shall have the discretionary authority to choose the 
insurance carrier providing the coverage so long as the Employer's exercise of that 
authority does not result in the diminution of the level of services provided to employees 
on the date of execution of this Agreement. Each Employee will also have the option to 
participate in a "Section 125 Plan", or "Cafeteria Plan" according to IRS rules. The Plan 
Administrator will be determined by the City. 

SECTION2. 
Under the Employer's health insurance plan, the Employer shall be liable for the 

entire cost of paying claims up to the limits of its liability under the plan, as well as the 
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cost of any premiums necessary to obtain coverage by an insurance carrier or provider to 
ensure payment of all claims beyond those limits. Employees of the bargaining unit shall 
be liable for the payment of any deductibles and/or co-payments, as described in the plan, 
for properly submitting claims on a timely basis, and for providing all necessary 
information for the processing of claims. 

SECTION 3. 
For the life of this Agreement, the following deductibles will be implemented: 

A. A Two hundred Dollar ($200.00) armual deductible for individual coverage 
and a Three Hundred Dollar ($300.00) deductible for family coverage (including 
two-person coverage). Thereafter the City will pay one hundred percent (100%) 
of all covered claims. 

B. For the life of this Agreement, the employee will be responsible for a co­
payment of Five Dollars ($5.00) for generic prescription drugs, Twelve Dollars 
($12.00) for prescription drugs included on the Preferred Formulary Drug List. 
The employee will be responsible for a co-payment of Twenty Five Dollars 
($25.00) for name brand prescription drugs that are not on the Formulary Drug 
List, except for Lifestyle Prescription Drugs for which the employee will be 
responsible for a co-payment of Thirty Dollars ($30.00). The employee will be 
responsible for a co-payment of Twenty Dollars ($20.00) for each visit to a doctor 
office, urgent care facility or walk-in care facility. The employee will be 
responsible for a co-payment of Fifty Dollars ($50.00) for each emergency room 
visit. This co-payment will be waived if the employee is admitted to the hospital 
directly from the emergency room. 

C. For the life of this Agreement, in addition to deductible levels set forth in (A) 
above, and co-payments required by (B) above, both of which shall remain in full 
force and effect, the employee shall contribute One Hundred Twenty-Five Dollars 
($125.00) per month for individual coverage and One Hundred Fifty Dollars 
($150.00) per month for family coverage (including two-person coverage). Said 
contributions shall be directly withheld from the employee's bi-weekly pay, one­
half (Yz) from each of the first two pays of each month. 

SECTION 4. 
The self-insured PPO plan will provide for the Employer's payment of all costs 

incurred for any necessary and reasonable medical and hospital treatment of injuries and 
illnesses sustained or experienced by dependent children of bargaining unit employees .. 

SECTION 5. 
Each full-time employee of the bargaining unit shall have the option of 

participating in a group dental plan, on either an individual or family basis. The 
Employer shall be solely liable for the payment of the premiums necessary to provide 
either individual or family coverage for the employees of the bargaining unit, subject to 
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the employees being solely liable for the payment of any monthly contribution, 
deductibles, or co-payments, required under the plan. 

SECTION6. 
Each full-time bargaining unit employee shall have the option of participating in a 

group vision care plan, on either an individual or family basis. The Employer shall be 
solely liable for the payment of the premiums necessary to provide either individual or 
family coverage for employees of the bargaining unit, subject to the employees being 
solely liable for the payment of any monthly contribution, deductibles, or co-payments, 
required under the plan. 

SECTION7. 
Upon request from the City, the union will appoint one of its members to 

participate with other City employees on a Health and Wellness Committee and Worker's 
Compensation Cost Containment Committee. 

SECTION 1. 

ARTICLE40 
LIFE INSURANCE 

The City shall provide $75,000.00 of life insurance protection for each member of 
the bargaining unit. The City shall pay 100% of the premium. The policy will be 
reviewed continually by the City for the specific purpose of attempting to reduce 
premiums and increase benefits. 

SECTION2. 
Each employee shall have the option, upon retirement, to continue to receive the 

life insurance benefits. Any employee electing to continue life insurance benefits upon 
retirement shall be solely responsible for any and all associated expenses, including 
premiums and billing fees. 

ARTICLE 41 
PENSION AND RETIREMENT PLAN 

SECTION I. 
Contributions to the Ohio Police and Fire Pension Fund shall be paid by the Fire 

employees and the City in accordance with Ohio Revised Code Section 741.01. 

SECTION2. 
The Employer shall pay to an employee who retires from service with the City of 

Euclid Fire Department or to the estate of a person who dies while an employee of the 
City of Euclid Fire Department a sum not to exceed one hundred fifty (150) days (1200 
hours); at the rate of eight (8) hours per day, plus $20.00 per day for each and every day 
in excess of one hundred fifty (150) days (1200 hours) of accumulated sick leave upon 
retirement or death. For purposes of this Section only, the eight-hour day rate shall be 
computed by dividing the employee's bi-weekly pay by ten (10). 
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SECTION3. 
Each full-time employee of the Fire Department paying into the Ohio Police and 

Fire Pension Fund, and having accrued twenty-two (22) years of service credit with the 
Pension Fund, at the sole option of the employee planning retirement and with notice to 
the Fire Chief, may choose to incorporate his last three (3) years of vacation time into his 
bi-weekly pay according to the Rules and Regulations of the Euclid Fire Department as 
they pertain to the Contract Savings Plan in place within the Euclid Fire Department. 

SECTION 4. 
The Employer shall provide a "pension pickup" plan, commonly referred to as the 

"salary reduction" plan or method, which is approved by the Internal Revenue Service 
and the Ohio Police and Firemen's Disability and Pension Fund. That portion of the 
employee contribution to the Police and Firemen's Disability and Pension Fund equal to 
five percent (5%) of the employee's earned compensation shall be picked up (assumed 
and paid) on behalf of the employee, and in lieu of payment by the employee, by the 
Employer. The remaining portion of the employee contribution (5%) shall continue to be 
paid by the employee. All employees hired after March I'', 2009, that portion of the 
employee contribution to Ohio Police and Firemen's Disability and Pension Fund equal 
to (2.5%) of the employee's earned compensation shall be picked up (assumed and paid) 
on behalf of the employee. The remaining portion of the employee contribution (7.5%) 
shall continue to be paid by the employee. The provisions of this Section shall apply 
uniformly to all bargaining unit employees, and no employee shall have the option to 
elect a wage increase in lieu of the payment provided for herein, except those employees 
who qualify for the exception outlined in Section 5 below. The Employer shall, in 
reporting and making remittances to the Police and Firemen's Disability and Pension 
Fund, report that each employee's contribution has been made as provided by statute. 

SECTION 5. 
Should pension pick-up be prohibited and effect the payments made by the City 

on behalf of the members during this contract term, the City will make a corresponding 
adjustment in wages, net of the pension effect, to reflect the resulting increased pension 
payments required of the members. No adjustment in rates will be made should any 
change in state law not affect the bargaining agreement. 

SECTION 6. 
Each full-time employee of the Fire Department paying into the Ohio Police and 

Fire Pension Fund will be permitted to incorporate his overtime, holiday time, vacation 
time, longevity, and any other compensatory incomes during the last three (3) years of his 
service to the City. 

SECTION?. 
Each employee, in selecting Section 6 of this Article, hereby referred to as 

Contract Savings Plan (Con-Save), may change his Con-Save Plan, for vacation purposes 
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ONLY, before September 1st of the preceding year of the intended change, and NO 
changes will be permitted after that date unless a verifiable hardship is proven and the 
Fire Chief grants such change. 

SECTION 1. Introduction. 

ARTICLE42 
SAFETY AND HEALTH 

The Employer agrees to provide the highest standards of safety and health in the 
Fire Department in order to eliminate as much as possible: accidents, deaths, injuries, and 
illnesses in the frre service. In this Article, the Union through its various representatives, 
committees, officers, employees, and agents has been accorded certain participatory 
rights relating to employee safety and health, however, it is not the intention of the parties 
that these provisions, the Union's exercise of its rights hereunder or its failure to do so 
shall in any way diminish the Employer's or the Union's exclusive responsibility as 
described in this Article. 

SECTION 2. Joint Safety and Health Committee. 
There shall be a Joint Safety and Health Committee composed of an equal number 

of Fire Department officials and Union representatives. The Union representatives shall 
be selected by the Union and the Fire Department Officials representatives shall be 
selected by the Fire Chief. 

The Joint Committee shall: 

(a) Meet as necessary, but not less than quarterly. 

(b) Make periodic inspections of Fire Department facilities and apparatus, 
protective equipment, protective clothing and devices, and to review work 
methods and conditions including training procedures at least every six ( 6) 
months. 

(c) Make written recommendations for the correction of hazardous conditions 
or unsafe work methods which comes to its attention. All 
recommendations shall be forwarded to the Fire Chief. 

(d) Keep minutes of all Committee meetings. A written report shall be 
prepared for review and approval at the next Committee meeting. 

(e) Review and analyze all reports of job-related accidents, deaths, injuries 
and illnesses. Make immediate and detailed investigations of each 
accident, death, or injury to determine its fundamental cause. Make 
written recommendations that include a suggested date of implementation 
to modifY or add rules and procedures to further promote the avoidance of 
such incidents in the future. 

(f) Review and make written recommendations on the care and treatment of 
injured frrefighters so that a standardized medical treatment can be 
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initiated with medical facilities that are designed to treat firefighters on an 
emergency basis. In carrying out this review of medical care and 
treatment, the confidentiality of any individual's medical records shall not 
be violated by the Committee. 

(g) Review and make written recommendations during the development of a 
systematic medical testing program for potential Fire Department work­
related illnesses or disabilities by the Fire Department. Review and make 
written recommendations of the systematic testing program six (6) months 
after the establishment of such program and every six ( 6) months 
thereafter. In carrying out this review of the Fire Department's medical 
testing program, all medical records shall be part of the individual's 
personnel file and shall be kept confidential between the Employer and the 
employee. 

Copies of all records and reports, including all reports required by any 
goverrunental agency, under any applicable federal, state, or local safety and health law, 
shall be made available upon request to each member of the Safety and Health 
Committee. The Committee may ask advice, opinion, and suggestions of experts and 
authorities on safety matters. The Committee's Union representatives at their own 
request shall have the right to call on such experts and authorities, including 
representatives from the International Union, to make such examinations, investigations, 
and recommendations as shall be reasonably connected with the purpose of the 
Committee. Costs incurred for the advice, opinion, and suggestions of experts and 
authorities on safety matters shall be shared equally. 

The Employer shall pay Union members of the Committee at one and one-half 
(1 Yz) times their regular rate of pay for all time spent on Committee business outside of 
the members regularly scheduled hours, including time spent in inspections, handling of 
safety problems, accompanying inspectors and in meetings or training seminars related to 
safety and health, pay shall be with the approval of the Fire chief which shall not be 
unreasonably withheld. In addition, any employee participating in a Safety and Health 
Connnittee meeting as a member of such Committee shall receive one and one-half (I Yz) 
times their regular rate of pay for all time in attendance at such meeting. 

The Committee shall be considered an adjunct of, and subordinate to, the regular 
Grievance Procedure. All disputes and disagreements arising nnder the safety and health 
clauses of this Agreement shall be referred to the Safety and Health Connnittee, but if not 
disposed of by the Safety and Health Committee within fourteen (14) days, shall then be 
referred to the Labor-Management Committee. 

SECTION 3. Protective Clothing and Equipment. 
The Employer shall furnish and thereafter maintain at no cost to the employee all 

respiratory apparatus and other protective equipment such, as personal alarm devices or 
personal flotation devices necessary to protect the safety and health of fue fighters. All 
protective clothing and equipment shall meet the standard, whether existing or 
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promulgated during the term of this Agreement that provides the highest level of worker 
protection from among federal, state, local, or voluntary consensus standards and shall be 
provided by the Employer and inspected annually. 

The Employer agrees to maintain and replace any defective self-contained 
breathing apparatus and that all new purchases shall be only open-circuit, positive 
pressure self-contained breathing apparatus. 

Only personnel who have been trained and certified by the manufacturer or 
applicable federal agency shall be permitted to perform maintenance and/or repairs on 
self contained breathing apparatus. 

SECTION 4. Fire Fighter Safety and Health Training. 
The Employer shall provide all employees with full and complete training in the 

safety and health problems of the work environment and the use and proper maintenance 
of protective equipment, protective clothing, respiratory apparatus and all other protective 
devices. The Employer agrees to provide a continuing program of safety and health 
education for all employees to develop an ongoing safety awareness aptitude. In the 
event of the introduction of new technology or other changes in work process, the 
employees affected shall be fully trained in all the health and safety aspects of the new 
procedure, work process, or equipment. 

SECTION 5. 
The Employer agrees to pay for the inspection and testing the structural integrity 

and safety of aerial devices using IAFF or NFP A recommended or equivalent test 
procedures conforming to whichever one is of a higher standard at the time of arrival and 
at least once every year thereafter. Copy of the test results shall be supplied to each 
member of the Safety and Health Committee. 

SECTION 6. 
For extra loud environments hearing protective ear muffs will be provided, these 

at the rate of two sets per rescue squad and three sets per fire truck. In addition to the 
above, two pairs of good quality radio head gear. These would be utilized for the truck 
officer while en route to the scene, and/or, the pump operator during pump operations. 
All equipment will be of good quality, workmanship, and durability. This equipment will 
be furnished, maintained and replaced by the Employer at no cost to the employee. 

SECTION7. 
The Employer agrees to fund and maintain a medical wellness and physical 

fitness program for each member of the Fire Department to obtain a level of 
wellness/fitness consistent with the duties he or she may be called upon to perform. The 
physical fitness program shall be a positive program and not punitive in design; allow for 
age and position in the department; allow for on-duty time participation utilizing facilities 
provided or arranged for by the City; provide for rehabilitation and remedial support for 
those in need; and be reasonable and equitable to all participants. 
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To achieve such a program a Labor/Management Wellness/fitness Committee 
shall manage the program. The committee will consist of two (2) representatives 
appointed by the Fire Chief, three (3) representatives appointed by the Local, the 
Wellness/fitness Program Medical Director (non-voting) and a physiological and 
wellness consultant(s) (non-voting) mutually chosen by both parties. 

A minimum of three (3) members of the Local will be trained and certified as 
Peer Fitness Trainers through the IAFF/ACE Fitness Certification program. All costs of 
this training will be paid for by the Employer. 

A separate annual line item budget amount of Fifteen Thousand Dollars 
($15,000.00) will be used to continue funding this program. These funds will be used for 
follow-up physicals as necessary, continuous services of the Program Medical Director, 
continuous services of the Program Exercise Physiologist on an as-needed basis, and 
equipment maintenance and replacement. These funds will be expended as determined 
and approved by the Wellness/Fitness Committee, with approval of the Fire Chief, which 
will not be unreasonably withheld. 

The City will fully review an appropriate method for funding the wellness 
program beyond the current contract amount, fifteen thousand ($15,000). 

The Labor/Management Wellness/fitness Committee shall be responsible for four 
pnmary areas: 

Implementation of the IAFC/IAFF Wellness Fitness Initiative: Reviewing this 
initiative and fully adapting the components to the Euclid Fire Department. 

Statistics and Health: Developing statistics on expense with lost time and costs 
due to disease and injury over the past five ( 5) years; showing through literature search 
how a fitness program can help avoid or reduce disease and injury; and projecting the 
cost savings over ten (10) years due to a Wellness/Fitness program. 

Wellness/fitness Program: Developing program objectives; developing the 
program and related activities (e.g. workshops, smoking cessation and weight control 
programs); preparing program budgets. 

Executive and Marketing Functions: IdentifYing specific objectives to the 
program; developing answers or procedures to overcome the objections; enlisting the 
help of critical support groups and individuals; investigating legal implications of the 
fitness program; establishing policies and directives. 

ADDITIONAL PROVISIONS: 

I. If an employee has had a physical examination by the Wellness/fitness 
Program Medical Director pursuant to the Medical Wellness and Physical 
Fitness program, and is not satisfied with the report or if the report may 
adversely affect the employee's employment, he/she may within thirty 
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(30) calendar days have a competent physician of his own selection 
conduct an independent examination at his own expense, a copy of the 
report to be furnished to the Employer. If the two physicians disagree, a 
third physician can be called in at the request of the employee to make an 
independent examination at the Employer's expense. If both physicians 
disagreed with the original report, any action taken by the Employer based 
on such report shall be revoked. The third doctor shall be selected by the 
two physicians first mentioned and must be a specialist with special 
training pertinent to the case under consideration. The Employer shall 
agree to provide the employee and the employee's physician with copies 
of the employee's medical records. Such records shall be furnished at the 
expense of the Employer. 

2. Employees who suffer occupational injury or disease arising out of or in 
the course of employment which makes it impossible or medically 
unsuitable to perform the duties of their present job shall retain their rate 
of pay if transferred to a lower-rated job. Subsequent raises in pay, cost of 
living adjustment, or other upward pay adjustments applying to the former 
position shall be granted as though the original job were still being held. 
Similarly, all other compensation-related benefits shall be maintained at 
the same or higher level. Furthermore, every effort will be made to find 
an open position which the employee can perform with little or no 
additional training. If necessary, however, the Employer will train such an 
employee for the length of time necessary to qualify fully for the new job. 

3. All members will be required to participate in annual testing covering the 
areas of strength/endurance, and cardiovascular fitness on a mandatory, 
non-punitive basis. Each member will also be required to receive a 
medical physical, as prescribed in the IAFF Wellness Fitness initiative, 
through Euclid Hospital's Corporate Health Department. Individuals who 
refuse to cooperate with the scheduled physical examination may consult 
their personal physician for a comparable physical, with guidelines 
provided by Wellness Fitness Medical Control, within sixty (60) days of 
initial notification. If the member has not forwarded a "fit for duty" notice 
to the Chiefs office within those 60 days, the individual will be 
considered unfit for duty and kept off the line, and the progressive 
disciplinary process will be followed until a "fit for duty" letter from a 
physician has been received by the Chiefs office. 

Medical information obtained through Corporate Health and 
Physical Fitness Evaluations will be maintained according to strict 
physician-patient confidentiality standards and HIPP A guidelines. 
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SECTION 8. Job Stress Counseling. 
The Employer agrees to provide professional counseling services to employees, 

their spouses and children to help alleviate problems that may exist due to occupational 
stress. These counseling sessions shall remain confidential between the employee, the 
employee's family and the counselor. However, when it is found that problems are of 
such nature as to cause the employee to no longer be able to perform his current job 
duties, the employee's records shall be given to the Employer. Nevertheless, the 
information shall remain confidential between the Employer and the employee. 

SECTION9. 
All employees of the Department shall be subject to the Drug and Alcohol Policy 

set forth in Appendix B, which is attached to this Agreement and made a part hereof. 

ARTICLE 43 
RELIEF AT A FIRE 

It shall be the policy of the Fire Department to try to provide relief at any alarm 
which exceeds four (4) hours and at any other alarm which because of its nature or 
because of extreme weather conditions dictates such relief. Relief periods shall not 
exceed one (1) hour and shall be used for personal needs and to prepare personal 
equipment. 

ARTICLE44 
MEDICAL PERSONNEL AT FIRE SCENE 

The Employer agrees that an ALS ambulance with trained medical personnel and 
life support equipment shall be present at the scene of all working incidents, strictly for 
the purpose of medical treatment and rehabilitation. In the event that the dispatched 
ambulance is required to treat a medical emergency at the fire scene, another ALS 
ambulance will be dispatched to the fire scene in its place. 

SECTION 1. 

ARTICLE45 
SAFETY MANNING 

Sufficient personnel to operate all responding equipment and apparatus in a safe 
manner, as determined by the Fire Chief or other individual responsible for the day-to­
day administration of the Fire Department shall be maintained on duty and available for 
response to alarms. 

SECTION2. 
If sufficient personnel are not available to meet the safety manning requirements, 

off-duty firefighters shall be recalled, pursuant to the provisions of Article 22 of this 
Agreement. 

SECTION3. 
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Any dispute concerning the number of personnel necessary to operate all 
responding equipment and apparatus in a safe manner shall be subject to resolution under 
the terms of the grievance procedure contained in Article 17 of this Agreement. 

SECTION 4. 
Assignments to particular Fire Stations and shifts will be distributed as equitably 

as possible to maintain a balance on all three shifts. 

SECTION 5. 
Whenever the Department's manpower needs permit, Union Officers and 

Workers' Compensation representatives may be given the choice of being assigned to 
Station No.3, if it does not interfere with any specific job assignments. 

ARTICLE46 
RESIDENCY 

All bargaining unit employees must reside within one hour drive of the City's 
border. All employees will notify the Chief at least one week prior to any change of 
residence. 

ARTICLE47 
SUCCESSORS 

This Agreement shall be binding upon the successors and assigns of the parties 
hereto, and no provisions, terms, or obligations herein contained shall be affected, 
modified, altered, or changed in any respect whatsoever by the consolidation, merger, 
annexation, transfer, or assignment of either party hereto, or by any change 
geographically or otherwise in the location or place of business of either party. 

ARTICLE48 
SAVINGS CLAUSE 

If any provision of this Agreement, or the application of such provision, should be 
rendered or declared invalid by any court action or by reason of any existing 
subsequently enacted legislation, the remaining parts or portions of this Agreement shall 
remain in full force and effect. 

ARTICLE49 
GENDER 

Whenever the male gender is used in this Agreement it shall be construed to 
include both male and female employees unless biologically infeasible. 

ARTICLE SO 
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APPENDICES AND AMENDMENTS 

All appendices and amendments of this Agreement shall be numbered (or 
lettered) dated and signed by the responsible parties and shall be subject to all provisions 
of this Agreement. 

SECTION 1. 

ARTICLE 51 
DURATION OF AGREEMENT 

It is herewith agreed that no provision of Ohio Revised Code Section 4117.14 or 
any other section of the Code purporting to establish for public sector bargaining a 
process of negotiation, dispute resolution, settlement, or approval shall be applicable as 
between the Union, its members, and the City, save and except those specific provisions 
contained in Section 4117.14 of the Code which permit public employers and the 
exclusive representatives of public employees to reach agreement on issues by a 
procedure other than as provided for by Section 4117.14. The methods for negotiation, 
dispute resolution, settlement, and approval set forth in this Article are the exclusive 
procedure by which the parties hereto will seek to reach agreement on all subjects in 
dispute. 

SECTION2. 
The parties acknowledge that during the negotiatiOns that resulted in this 

Agreement, each had the unlimited right to make demands and proposals on any subject 
not removed by law from the area of collective bargaining, and that the entire 
understandings and agreement arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. Accordingly, the Employer and the Union, 
for the duration of this Agreement, voluntarily and unequivocally waives the right, and 
each agrees that the other shall not be obligated to bargain collectively or individually 
with respect to any subject or matter referred to or covered in this Agreement, or with 
respect to any subject or matter not specifically referred to or covered in this Agreement, 
even though such subjects or matters may not have been within the contemplation or 
knowledge of either or both parties at the time they negotiated and executed this 
Agreement. 

SECTION 3. 
The term of this Agreement shall be from January 1, 2012 through December 31, 

2014, and it shall continue from year to year beyond the original term hereof unless either 
party notifies the other in writing and delivered by certified U.S. mail, not later than 
ninety (90) days or earlier than one hundred twenty (120) days prior to the initial 
expiration date or the expiration date in subsequent years, of its desire to modifY, amend, 
or terminate this Agreement. The postmarked date shall control the issue of timeliness. 
The notice need not specifY in what respect the giver of the notice seeks modification or 
amendment. The party upon whom timely notice is served shall be free to seek 
modification, amendment, or termination of the Agreement without serving notice. If 
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arbitration is required, the arbitrator's award shall be rendered no later than December 15, 
2014. 

SECTION 4. 
Within twenty-one (21) days or as soon thereafter as possible after ninety (90) 

days prior to the initial expiration date or the expiration date in subsequent years, the 
parties shall meet at a mutually selected location to begin bargaining. Subsequent 
negotiating sessions will be convened by mutual agreement of the parties. All bargaining 
shall be private and no transcript or recording shall be permitted. This Section shall not 
preclude the taking notes, the compilation of memoranda, and/or the distribution of notes 
or memoranda by either side to any person involved in negotiations. Both sides shall be 
free to select their own representatives for purposes of bargaining and shall not be limited 
to employees of the City. Each team shall be represented by not more than six (6) 
representatives. 

No partial offer made or acceptance of a partial offer made shall bind either party 
to the partial offer or its acceptance, until such time as the Agreement has been presented 
to the Union membership and approved. A vote by the membership of the Union to 
disapprove will restore the parties to the bargaining process without obligating either 
party to maintain positions held inrmediately prior to submission for approval. Likewise, 
a refusal by the City Council to approve a request for funds necessary to implement an 
agreement or to approve any other matter requiring its approval will restore the parties to 
bargaining without the obligation to maintain any previously adopted agreement. It is the 
intent of both parties that this agreed upon bargaining process be a free and open 
exchange, unencumbered by artifice, to the end that each side has a full and fair 
opportunity to persuade the other to agreement. 

SECTION 5. 
Approval/disapproval of any proposed agreement or partial agreement by the 

Union will be governed exclusively by the Union's own constitution or by-laws. The 
approval of a request for funds necessary to implement an agreement or partial agreement 
or the approval of any other matter by the City Council shall be governed by it rules and 
regulations and the applicable provisions of the Ohio Revised Code Section 4117.10. 
The Union will vote first and the City Council will vote pursuant to Section 4117.10 only 
after written notice that the Union has approved the agreement or partial agreement. 

SECTION6. 
In the event no agreement on all issues has been reached prior to October 15, 

2014, the City and Union shall jointly notify the American Arbitration Association 
("AAA") of their intent to submit the unresolved issues to it to be resolved through 
binding arbitration. That notice shall include a request that AAA forward to the City and 
the Union a panel (list) of seven (7) individuals from which the Arbitrator can be 
selected. 
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SECTION7. 
After AAA has received the joint notice of the parties, it shall submit a list of 

seven (7) individuals to each party, and the Arbitrator shall be chosen therefrom by the 
alternate strike method, no later than the seventh (71h) day after the parties' receipt of the 
list of arbitrators. The party striking frrst shall be determined by a coin toss. The hearing 
shall be held as soon as practicable after the date the Arbitrator is chosen. The City and 
the Union shall equally share the cost of services provided by the Arbitrator. The City 
and the Union shall pay the cost of their own witnesses and presentation. Any party 
desiring a court reporter shall bear the cost of same. 

SECTION 8. 
No later than three (3) days before the hearing, the City and the Union shall serve 

on the Arbitrator and the opposing party a written report summarizing the unresolved 
issues to be submitted to the Arbitrator, the party's final offer on each issue, and the 
rationale for that position. The Arbitrator shall have jurisdiction only over the unresolved 
issues and any other matters which the parties may mutually agree to submit for 
resolution. The hearing shall be conducted pursuant to the current rules of the American 
Arbitration Association. 

SECTION9. 
After the hearing, the Arbitrator shall resolve the dispute (each issue) between the 

parties by conventional arbitration of all unresolved issues, taking into consideration the 
following: 

(a) Past collectively bargained agreements between the parties; 

(b) Comparison of the issues submitted to binding arbitration relative to the 
employees in the bargaining unit with those issues related to other public 
and private employees doing comparable work, giving consideration to 
factors peculiar to the area and classification involved; 

(c) Comparability of treatment between the employees in the bargaining unit 
in question and the City's employees doing work comparable to that 
performed by bargaining unit employees concerning the issues submitted 
to binding arbitration; 

(d) The interests and welfare of the public, the ability of the Employer to 
finance and administer the issues proposed, and the effect of the 
adjustments on the normal standard of public service; 

(e) The lawful authority of the Employer; 

(f) The stipulations of the parties; and 

(g) Such other factors, not confined to those listed in this Section, which are 
normally or traditionally taken into consideration in the determination of 
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SECTION 10. 

the issues submitted to binding arbitration through voluntary collective 
bargaining, mediation, or other impasse resolution procedures in the 
public service or in private employment. 

The Arbitrator shall make written findings of fact, and promulgate a written 
opinion and award upon the issues presented, and upon the record made in the proceeding 
and shall mail or otherwise deliver a true copy thereof to the parties. The award shall 
specify the contractual language/provision to be implemented by the parties with regard 
to the issue( s) arbitrated. 

SECTION 11. 
After the Arbitrator has entered an award, it and all other matters previously 

agreed upon by the parties shall constitute the entire Agreement between the City and the 
Union. The City and the Union by mutual agreement can amend or modify the 
Arbitrator's award. 

SECTION 12. 
Increases in rates of compensation and other matters with cost implications 

awarded by the Arbitrator will be effective retroactively, if necessary, to January 1, 2015. 

SECTION 13. 
The award of the Arbitrator is final, conclusive and binding on the City and the 

Union, and it is a mandate to both parties to take the necessary steps to implement the 
award unless the parties mutually agree to amend or modifY the award. 

SECTION 14. 
Following the expiration of the current Agreement, its terms shall continue in full 

force and effect until the Arbitrator renders a decision and the new Agreement becomes 
effective. 

SECTION 15. 
Should FOP Lodge 18 receive more favorable treatment in wage increases or 

benefits during the term of this agreement, the City and IAFF 337 agree that the more 
favorable wage increases or benefits will be extended to IAFF 3 3 7 members covered by 
this bargaining agreement. 

SIGNATURES TO FOLLOW 
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IN WITNESS WHEREOF, the parties hereto, being the City of Euclid and the 
Euclid Association of Professional Fire Fighters Local #337, International Association of 
Fire Fighters, hereby execute this Agreement as of this 770~ day of 

,J,,, ,2012. 

ON BEHALF OF THE UNION 
BARGAINING COMMITTEE: , _ _-,-, ~.\ ij 

I_,,~~ {) J, , ,__.£(/ 
President 

Local 337 Euclid Firefighters 

Local 337 Euclid Firefighters 

ON BEHALF OF THE 

CIT;9f EUC~ -

t:Z"t~/ 
Bill Cervenik, Mayor 

APPROVED AS TO FORM 

Chris Frey 
Director of Law 

Execution of this Agreement by the City of Euclid has been authorized by the Euclid 
City Council by Resolution No. 84-2012, passed June 4, 2012 
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APPENDIX A 
SALARY SCHEDULE 

The following shall be the schedule of compensation for the members of the 
bargaining unit during the term of this Agreement beginning January l, 2012. 

Rank Year Bi-Weekly Annual Per 
Hour 

Platoon 1/l/2011 $2,986.23 $77,641.92 $31.11 
Chief 

7/l/2012 $3,045.95 $79,194.76 $31.73 
l/l/2013 $3,106.87 $80,778.66 $32.36 
l/1/2014 $3,137.94 $81,586.45 $32.68 

Captain 1/l/2011 $2,666.27 $69,323.14 $27.77 
7/l/2012 $2,719.60 $70,709.60 $28.33 
l/l/2013 $2,773.99 $72,123.79 $28.90 
l/l/2014 $2,801.73 $72,845.03 $29.19 

Captain, l/l/2011 $2,666.27 $69,323.14 $33.33 
Office 

7/l/2012 $2,719.60 $70,709.60 $34.00 
l/l/2013 $2,773.99 $72,123.79 $34.68 
l/l/2014 $2,801.73 $72,845.03 $35.03 

Lieutenant l/l/2011 $2,380.60 $61,895.66 $24.80 
7/l/2012 $2,428.21 $63,133.57 $25.30 
l/l/2013 $2,476.77 $64,396.24 $25.81 
l/1/2014 $2,501.54 $65,040.20 $26.07 

Firefighter 1/l/2011 $2,125.54 $55,263.98 $22.14 
1st Class 

7/l/2012 $2,168.05 $56,369.26 $22.58 
l/l/2013 $2,211.41 $57,496.65 $23.03 
1/1/2014 $2,233.52 $58,071.62 $23.26 

Firefighter 
2"d Class 

l/l/2011 $1,996.61 $51,911.84 $20.80 

7/l/2012 $2,036.54 $52,950.08 $21.22 
l/l/2013 $2,077.27 $54,009.08 $21.64 
l/l/2014 $2,098.04 $54,549.17 $21.86 

Firefighter 
3'd Class 

l/l/2011 $1,930.24 $50,186.19 $20.11 

7/l/2012 $1,968.84 $51,189.91 $20.51 
l/l/2013 $2,008.22 $52,213.71 $20.92 
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11112014 $2,028.30 $52,735.85 $21.13 

Probationary 11112011 $1,701.17 $44,230.31 $17.72 
Firefighter 

7/1/2012 $1,735.19 $45,114.92 $18.07 
11112013 $1,769.89 $46,017.22 $18.43 
1/112014 $1,787.59 $46,477.39 $18.61 

Cadet 11112011 $1,641.01 $42,667.60 $17.20 
Firefighter 

7/112012 $1,673.83 $43,520.95 $17.54 
111/2013 $1,707.31 $44,391.37 $17.89 
111/2014 $1,724.38 $44,835.28 $18.o7 

Cadet, Probationary, and First, Second, and Third Class Firefighters are formulated at 3% 
mcreases. 

Lieutenants, Captains, and Platoon Chiefs reflect 12% between ranks. 

Bi-weekly rates are annual rates divided by twenty-six (26) pays. 

Hourly rates are bi-weekly rates divided by bi-weekly hours, either 96 (line personnel) or 
80 (office personnel). 
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APPENDIXB 
CITY OF EUCLID FIRE DEPARTMENT 

ALCOHOL AND DRUG TESTING POLICY AND PROCEDURE 

A. Policy Statement 

Both the City and employees of its Fire Department recognize that alcohol abuse 
and illegal drug usage as threats to the public safety and welfare and to the employees of 
the Department. Thus, the Department will take the necessary steps, including alcohol 
and drug testing, to eliminate alcohol abuse and illegal drug usage. The goal of this 
policy is education, prevention and rehabilitation, rather than discipline and termination. 

Employees who suspect that they may have an alcoholism or drug dependency 
problem -- even in its early stages -- are encouraged to seek diagnosis and to follow 
through with the treatment that may be prescribed by qualified professionals, in order to 
eliminate the problem as early as possible. 

Any employee having these problems will receive the same careful consideration 
and offer of treatment that is presently extended under the City's existing benefit plans to 
those having other physical and/or psychological disability, as well as under the 
Employee Assistance Plan. 

The same benefits and insurance coverage's that are provided for all other 
diseases under the City's established health insurance benefit plan will be available for 
individuals who accept medically approved treatment of alcoholism or drug dependency. 

It will be the responsibility of all superior officers of the Department to 
implement this policy and to assure that no person with an alcoholism or drug 
dependency problem will have his/her job security or promotional opportunities 
jeopardized by a request for diagnosis and treatment. 

The decision to request a diagnosis and to accept treatment for alcoholism or drug 
dependency is the personal responsibility of each employee. An employee's refusal to 
accept referral for diagnosis or to follow the prescribed treatment will be handled in 
accordance with other policies relating to job performance. 

It is imperative that all Department personnel recognize and preserve the 
confidential nature of the medical records of employees with alcoholism or drug 
dependency problems. 

Persons participating in a rehabilitation program, under the Employee Assistance 
Plan, will be expected to satisfy existing job performance standards and established work 
rules. 

Nothing in the statement policy is to be interpreted as constituting a waiver of the 
Department's responsibility to maintain discipline or its right to take disciplinary 
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measures in case of poor performance or misconduct that may result from alcoholism or 
drug dependency. 

If any employee feels that drugs or alcohol has become a problem that is reflected 
in the employee's poor job performance, he/she is strongly urged to speak with his/her 
Company Officer or Shift Commander or to contact the Assistant Chief or the Chief. 

It must be understood that this policy has no bearing whatsoever on what an 
employee does on his/her own time, unless it adversely reflects on his/her job 
performance. 

B. Basis for Ordering an Employee to be Tested. 

Employees may be tested for alcohol or drug-related impairment under any of the 
following conditions: 

a. Where there is reasonable suspicion to believe that the employee is under the 
influence of, or his/her job performance is impaired by, drugs or alcohol. Such 
reasonable suspicion must be based upon objective facts or specific circumstances found 
to exist that present a reasonable basis to believe that an employee is under the influence 
of, or is using or abusing, alcohol or drugs. Examples of reasonable suspicion shall 
include, but not be limited to, poor work performance, high level of sick time usage, 
unusual behavior or actions (such as slurred speech, unsteady gait, or odor of alcohol on 
breath), involvement in on-the-job accident resulting in personal injury or property 
damage, or involvement in a traffic accident while driving a City vehicle, where the 
circumstances raise a question concerning the existence of alcohol use or drug abuse by 
the employee. The listing of these examples is not intended to exclude other situations 
that may give rise to reasonable suspicion of being under the influence of, or using or 
abusing, alcohol or drugs. 

b. After participation in an alcohol or drug abuse rehabilitation program, an 
employee shall be required to undergo three (3) urine tests, within the one (I) year period 
starting with the date of the employee's completion of the program. 

If an employee is reasonably suspected of being under the influence of, or using 
alcohol or drugs while on duty, it shall be reported to the Company Officer or Shift 
Commander on duty. The Shift Commander, Assistant chief, or Chief shall be advised 
and shall determine if alcohol or drug testing is warranted. If it is determined to be 
warranted, the Shift Commander, Assistant chief, or Chief shall issue the order requiring 
that the test be taken. 

The individual first reporting a "reasonable suspicion" shall give his/her reasons 
for doing so, in writing, to the Assistant Chief as soon as possible. This report shall be 
confidential, but a copy shall be given to the affected employee, if requested, and shall be 
released to any person designated by the affected employee. 
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C. Testing Procedures. 

Any employee reasonably suspected of using or being under the influence of 
alcohol, or of using or abusing drugs, while on duty shall be required to submit a urine 
specimen for testing for the presence of drugs. Specimen collection shall occur in a 
secure and private room and shall be witnessed by a person of the same sex as the donor 
employee. 

Prior to submitting the sample, the employee will be required to complete a form 
indicating all drugs currently being taken and any toxic substances he/she may have been 
in contact with. 

Specimen samples shall be sealed, labeled against the identity of the employee to 
ensure the results match the employee tested, and stored in a secure and refrigerated 
atmosphere until tested or delivered to the testing laboratory. 

The testing shall consist of a two-step procedure: a. initial screening; and b. 
confirmatory testing. If the screening procedure reveals a positive result, the sample shall 
be subjected to a different confirmatory test. Notification of test results to the chief will 
be withheld until the confirmatory test results are obtained. In those cases where the 
second test confirms the presence of a drug or drugs in the employee's system, the same 
will be retained for six ( 6) months to allow further testing in case of a dispute. 

Employees who have participated in a drug testing procedure which failed to 
reveal the presence of any drug shall be given a letter stating that no illegal drugs were 
found in his/her system. Further, if the employee requests it, a copy of the letter shall be 
placed in his/her personnel file. 

The initial screening shall be accomplished by means of a Thin Layer 
Chromatography (TLC) or equally reliable testing procedure, and the confirmatory 
testing shall be accomplished by means of a Gas Chromatography/Mass Spectrometry 
(GC/MS) or equally reliable testing procedure. 

D. Disciplinary Action. 

Any employee who sells or distributes drugs or other controlled substances to any 
person while on duty shall be subject to immediate termination. An employee who 
refuses a direct order of a superior officer to undergo either alcohol or drug testing shall 
be considered to be guilty of insubordination. Any employee who is determined to be 
under the influence of, or using alcoholic beverages while on duty shall be given the 
opportunity to enter and successfully complete the Employee Assistance Program. No 
further disciplinary action shall be taken against the employee provided he/she 
successfully completes the program, and is not found to be under the influence of or 
using alcoholic beverages for a period of one (1) year following his/her successful 
completion of the Program. Similarly, no disciplinary action shall be taken against an 
employee who is determined to be using or abusing drugs or other controlled substances 
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while on duty, provided the employee enters and successfully completes the Employee 
Assistance Program and is not found to be using or abusing drugs or other controlled 
substances for a period of one (1) year following his/her successful completion of the 
Program. 
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APPENDIXC 

Summary of Contract Changes 2012 to 2014 
Article 18 

2012 - Increase of 2% for each classification, effective July 1, 2012 without retroactive 
application. 
2013- Increase of2% for each classification. 
2014 -Increase of 1% for each classification. 

Article 18A 
In-Service training bonus corrected to read $1966. 

Article 21 
Section 1. Overtime definition adjusted so that all overtime calculated in the same 
manner. 
Section 2(a). Compensatory time payout maintained at 150 hours per firefighter unless 
the maximum payout would leave the firefighter in excess of 480 hours in his/her 
compensatory banlc Provision expires December 31, 2014. 

Article 27 
Change in educational premium so that only members with degrees prior to December 
31, 2014, will receive percentage payments. Degrees obtained on or after January l, 
2015 will be entitle to flat payments. 

Article 30 
Section 6 corrected to reflect scheduled days as 16. 

Article 39 
Monthly contribution for comprehensive health care plan increases to $125 for single 
coverage effective January l, 2013. Monthly contribution for family coverage increases 
to $150 effective January l, 2013. 
Section 7 added to reflect member appointment to City Weliness Committee and 
Workers' Compensation Committee. 

Article 41 
Should pension pick-up be prohibited during this contract term, the City will make a 

corresponding adjustment in wages, net of the pension effect, to reflect the resulting 
increased pension payments required of the members. 

Article 42 
Wellness program budget- City will review appropriate funding, which will be at a 
minimum of$15,000 but may exceed the amount on an annual basis. 

Article 51 
New provision added to include "me too" clause with FOP agreement. 
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