O

O

OHIO PATROLMEN’S BENEVOLENT ASSOCIATION

Effective November 1, 2011, through October 31, 2014

Revised October 28,

{H2372071.4 }

AGREEMENT

BETWEEN

CITY OF BEACHWOOD

(DISPATCHERS/CLERKS)

2011

11-MED-09-1257
0534-02

K30283
12/19/2013




O

ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

{H2372071.4 }

10

11

12

13

14

15

16

17

18

19

20

TABLE OF CONTENTS

PREAMBLE ......0ceeeennn

INTENTION ... ivennnen

RECOGNITION: BARGAINING UNIT .............

MANAGEMENT RIGHTS ......
EMPLOYEES’ RIGHTS ......
NO STRIKE/NO LOCKOUT ...
NON-DISCRIMINATION .....
GRIEVANCE PROCEDURE .. ..
GRIEVANCE: TIMELINESS .
DISCIPLINARY PROCEDURES

WAGES, OVERTIME .......

...................

...................

...................

LONGEVITY FOR YEARS OF SERVICE ...........

WORK WEEK HOURS .......

COMPENSATORY TIME; OVERTIME; COURT TIME ..

DUES DEDUCTION ........
VACATION - eveevnnnnnnn
HOLTIDAY PAY +vvenenvnnn
MEDICAL INSURANCE .....
PENSTIONS v e veeeeennns

UNIFORMS AND EQUIPMENT

-------------------

...................

PAGE NO.

11
13
15
15
16
17
18
20
21
23

23




N’

O

TABLE OF CONTENTS (Cont.)

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE-

ARTICLE
ARTICLE
ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

{H2372071.4 }

21

22

23

24

25

26

217

28

29

30

31

32

33

34

35

36

37

TRATNING REIMBURSEMENT . ........ovo.-. S
STCK LEAVE v e eveeeeneenee e
INJURY LEAVE .+ vveemenaneonenenenneenns
BEREAVEMENT LEAVE .. v e vveennneannenneenns
MATERNITY LEAVE ....... A S
HGWITCH TIME” .+ vveemneeeneonneanenaeens
USE OF LEAVE TIME . .vonvvennnnennnennnenns
MILITARY LEAVE.......... SR
JURY DUTY . eeeennnnnenaanaseneeseeee.
TERMINATION v e e euveeene e naeennnanneenns
UNFAIR LABOR PRACTICE . .eervveeonneennnn
SENTORITY + v v v e e e e e eeeeeeneeeaeneeeeeenn
LAYOFES + v v e e s e e e e eeee e eeeeeeeens
LEGALTITY v v e vneeemneeneeeanee e s
BULLETIN BOARD . e envvveennnnneeenneeennn
MISCELLANEOUS . v veeuneevnnneenneneenn .

DURBTION « e v v e veemeenmeneaaenaennneeens

PAGE NO.
24
25
27
27
28
29
29
30
30
.30
31
31
32
33
33
34

34




O

AGREEMENT

ARTICLE 1

PREAMBLE

This Agreement is entered into between the CITY OF BEACHWOOD

(hereinafter referred to as the #“City”), and OHIO PATROLMEN'S

BENEVOLENT ASSOCIATION (hereinafter referred to as “O.P.B.A.").

The undersigned hereby agree that the Collective Bargaining
Agreement between the City and O.P.B.A. originally set to expire
on December 23, 2010, and extended through Contract Extension

Agreement to expire on December 23, 2011, is hereby superseded by

this Agreement.

ARTICLE 2

INTENTION

I+ is the intent and purpose of the parties hereto that this

Agreement shall (1) promote and improve essential services to the

citizens of Beachwood, (2) establish a basis to avoid interrup-—

tion and interference with the efficient operation of the City
and its Dispatchers/Clerks for securing cooperation and good will
between the City and its dispatchers/clerks; (3) to promote fair
and reasonable workipg conditions; and (4) set forth the basic
understanding between the parties covering rates of pay, hours of

work, and other conditions of employment for employees represent-—

ed by the 0.P.B.A.

{H2372071.4 ) 4
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ARTICLE 3

RECOGNITION: BARGAINING UNIT

Section 1. The City recogniies the 0.P.B.A. as the sole and

exclusive bargaining representative for all full-time Dispatchers

of the Police Department for the purpose of establishing rates of

pay, wages, hours and other bargainable conditions of employment.

Section 2. The Employer~will furnish the O0.P.B.A. with a

1ist of all employees in the classifications covered by this

Agreement indicating their starting date of employment. Such

1ist will be furnished no less than annually and will be supple-

mented by the names of all new employees as hired.

ARTICLE 4 ;

MANAGEMENT RIGHTS : :

The management and direction of the working force in all its

phases are vested and shall remain vested exclusively in the

City, as set forth in Section 4117.08(c) O.R.C.

ARTICLE 5

EMPLOYEES’ RIGHTS

Section 1. An employee has the right to the presence and

advice of an 0.P.B.A. representative at all disciplinary interro-

gations at employee’s request.
An employee who is to be questioned as a suspect

Section 2.
inst him shall be

in any investigation of any criminal charge aga

{H2372071.4 } 5
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advised of his constitutional rights before any guestioning

starts when required by law.

Section 3. Before an employee may be charged with any

violation of the Rules and Regulations for a refusal to answer

questions or participate in an investigation, he shall be advised

that his refusal to answer such questions or participate in such
investigation may be the basis of such a charge.
An employee will be informed of the nature of

If the

Section 4.

any investigation of himself prior to any questioning.

employee being questioned is, at that time, a witness and not

under investigation, he should be so advised.

Section 5. A dispatcher may review at reasonable times such

dispatcher’s personnel file with at least a five (5) day written

request to the Chief. In addition, a dispatcher may inspect such

file with one (1) day’s notice in direct response to a pending

grievance or other official matter. Upon review of file, should

a dispatcher find material of a negative or derogatory nature,

the dispatcher may provide a written and signed comment in rebut-

tal, mitigation or explanation of said .material, which comment

shall remain in the dispatcher’s file so long as the negative

material remains.

Section 6. A copy of all written statements of persons who

are not employees of the Police Department which may be used by

the City at a disciplinary hearing shall be delivered to the

dispatcher more than five (5) days before any hearing. The

result of any polygraph test shall not be used in any court

proceeding.

Section 7. ‘Disciplinary records for reprimands shall be
(1) the discipline did not>require a loss of wages of

(2) more than, K two (2) years have

expunged if

more than one (1) day; and

{H2372071.4 } 6




passed without a second violation of the same or similar offense.
Disciplinary records for suspensions and loss of wages for two
shall be expunged after three (3)
days shall be ex-

(2) to seven (7) workdays
years. A suspension for more than seven (7)
punged after five (5) years.

Section 8. The employees shall be furnished with a copy of

any departmental charge that is transmitted to the Chief.

ARTICLE 6

NO STRIKE/NO LOCKOUT

The O.P.B.A. shall not, directly or indirectly, call, sanc-

tion, encourage, finance, and/or assist in any way, nor shall any

dispatcher instigate or participate, directly or indirectly, in

any strikes, slowdown, walkout, concerted “sick” leave or mass

resignation, work stoppage, picketing or interference of any kind
at any operation of the City for the duration of this Agreement.

The O.P.B.A. shall at all times cooperate with the City in

continuing operations in a normal manner and shall actively

discourage and endeavor to prevent or terminate any violations of

the first paragraph. In the event any violation occurs, the

0.P.B.A. shall immediately notify all dispatchers that the

strike, slowdown, picketing, work stoppage, or other interference

at any operation of the City is in violation of this contract and

not in any way sanctioned or approved by the O.P.B.A. Further-

more, the O0.P.B.A. shall also immediately advise all dispatchers

to return to work at once.
The City shall not lock out any dispatchers for the duration

of the Agreement.

{H2372071.4 } 7
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ARTICLE 7

NON-DISCRIMINATION

Both the City and the 0.P.B.A. recognize their respective

responsibilities under federal and state civil rights laws, fair
employment practice acts, and other similar constitutional and

statutory reguirements. Therefore, both the City and the

0.P.B.A. hereby reaffirm their commitments, legal and moral, not
fo discriminate or show favoritism in any manner relating to
employment on the basis of race, color, creed, national origin,

sex, handicap or O.P.B.A. activities. The occasional use in this

agreement of the masculine gender is for convenience only and

does not suggest discrimination by reason of sex.

ARTICLE 8

GRIEVANCE PROCEDURE

‘A grievance is a dispute or difference between the City and
the 0.P.B.A., or between the City and a dispatcher concerning the

interpretation and/or application of any procedure covered in the

Agreement. When any such grievance arises, the following proce-—

dure shall be observed:

Step 1 A dispatcher who has a grievance may take it up
orally with his immediate supervisor, either alone
or accompanied by his 0.P.B.A. representative, who
may be present throughout all stages of the griev-
ance procedure, within seven (7) calendar days af-
ter the dispatcher has knowledge, or should have
had - knowledge, of the event or events upon which
his grievance is based. The immediate supervisor
shall give his answer to the dispatcher within
seven (7) calendar days after the grievance 1is

presented to him.

{H237207L.4 } 8
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Step 2

Step 3

Step 4

Section 1.

and filed as set forth in this Agreement.

If the dispatcher’s grievance is not satisfacto-
rily settled at Step 1, the grievance shall, with-
in- seven (7) calendar days after the receipt of
the Step 1 answer, be reduced to writing and filed
with the Chief of Police, or his designee, setting
forth the complete details of the grievance, i.e.,
the facts upon which it is based, the approximate
time of the occurrence, the relief or remedy re-—
quested, dated, and signed by the dispatcher. The
Chief, or his designee, shall give a written an-
swer within seven (7) calendar days after the re-
ceipt of said grievance in writing.

If the grievance is not satisfactorily settled at
Step 2, the dispatcher may, within seven (7) cal-
endar days after receipt of the Step 2 answer, ap-
peal in writing to the Mayor. The Mayor shall
conduct a hearing within fourteen (14) calendar
days after said grievance is received and give a
written decision within seven (7) calendar days

thereafter.

If the grievance is not satisfactorily settled at
Step 3, the O0.P.B.A. may submit the grievance to
arbitration by notifying the Mayor in writing of
its intent to do so within fourteen (14) days af-
ter the Step 3 answer was issued. Either party
may request a panel of seven (7) arbitrators from
the Federal Mediation and Conciliation Service and
an arbitrator will be chosen by alternate strike.
The arbitrator selected shall have no authority to
add to, subtract from or modify in any way the
provisions of this Agreement. All fees and ex-
penses of the arbitration shall be borne equally

by the parties.

ARTICLE 2

GRIEVANCE: TIMELINES

To be considered valid, a grievance must be made

A grievance which is

not timely filed under this provision shall be considered void.

{H2372071.4 } 9
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Section 2. Where a grievance 1is originally filed in a

timely manner and the City fails to answer it within the pre-

scribed time period at any particular step, then the grievance

shall automatically proceed to the next step of the grievance
procedure.

Section 3. Once a grievance is originally timely filed, the

may by mutual agreement extend the time in which to

it to the next step. Either party may

parties

answer it or to appeal

extend any time period referred to herein for a period not to

exceed seven (7) calendar days by delivering a written notice to

the other party prior to the expiration of the time period being

extended.

Section 4. Should the City file a grievance against the

O0.P.B.A. for any violation of this contract, it shall file such a

grievance in writing with the 0.P.B.A. setting forth the details

of the grievance and the violation(s). The parties shall meet

within ten (10) calendar days to attempt to resolve the griev-

ance. If the grievance remains unresolved, the City may submit

the grievance to arbitration with the same procedure as found in

Article 8, Grievance Procedure, Step 4,

Section 5. Any decisions, results, or settlements reached

under the terms of this grievance procedure, whether reached by
an arbitrator’s decision or at any pre-arbitration step of the

procedure, shall be final, conclusive, and binding on the City,

the O.P.B.A., and the dispatchers, appealable in accordance with

Section 4117.14, O.R.C.
Section 6. The City, the O.P.B.A. or the employees may also

elect to request any other remedy provided by the laws of the

State of Ohio.

{H2372071.4 } 10




Section 7. The Chief of Police, and/or the Safety Director,
and the O.P.B.A. may meet informally to discuss any questions or

issues by mutual agreement, or the explanation of any procedure

which is ambiguous. '~ Any modification of this Agreement must be

in writing and signed by all parties.
Section 8. In the absence of the Mayor, the President of

Council shall replace him. In the absence of both, either person

shall designate an alternate person to replace him.

ARTICLE 10

DISCIPLINARY PROCEDURES

The probationary period shall be one (1) year from the first

day worked. During such periods, a probationary employeé may be

discharged without cause and the following procedures shall not

apply.
If the Chief of Police (or his designee) determines to take
disciplinary action against any member of the bargaining group,

except a person during their probationary period, it shall be for

just cause and the following procedure shall be followed:
(1) ‘The Chief may require the dispatcher to meet with him

to discuss an incident and answer reasonable guestions
relating to such incident.

(2) The Chief may file a charge(s) against a dispatcher by:

(a) A letter to the dispatcher setting forth the facts
which the Chief alleges constitute a violation of
the dispatcher’s good conduct and/or eff1c1ent
service, including, but not limited to, a viola-
tion of work rules of this department.

(b) If +the Chief has reason to believe that the
charge(s) 1is serious and intends to request that
the dispatcher be dismissed or suspended for more

(H2372071.4 } 11




than fifteen (15) days without pay, he may suspend
the dispatcher without pay or benefits pending the
Mayor’s decision after the hearing. If the Mayor,
or an arbitrator on appeal, determine that a pre-
determination suspension without pay and benefits
was unreasonable, the City shall promptly make all
back payments and restore all lost benefits to the
dispatcher to conform to the order.

Inform the dispatcher when a hearing on such
charge(s) will be heard by the Mayor, which shall
be set as soon as practicable but not to exceed
fourteen (14) calendar days if the dispatcher is
not suspended without péy pending such hearing and
as soon as reasonably possible, but not to exceed
seven (7) calendar days if the dispatcher is sus-
pended without pay pending such hearing.

The Mayor shall conduct a hearing at the Mayor’s
office. The dispatcher may be represented by le-
gal counsel, members of the bargaining unit and

members of the 0.P.B.A.

At such hearing, the Mayor shall receive evidence
and exhibits from any person with knowledge of the
incident (s) referred to in the Statement of Charg-
es. The Mayor may require any testimony to be un-
der oath. The Mayor shall make a determination at
such meeting or within seven (7) calendar days

thereafter.

If the 0.P.B.A. is not satisfied with the Mayor’s'

decision, it may appeal to one arbitrator as set
forth in Step 4 of the grievance procedure.

If the Mayor is wunavailable, the President of

‘Counsel shall replace him. In the absence of

both, either person may designate a person to re-
place him.

(H2372071.4 } 12
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ARTICLE 11

WAGES, OVERTIME

Wages will continue at the rate previ

Wages.

Section 1.
established by the Collective Bargaining Agfeement‘between the

ously

City

and O.P.B.A. originally set to expire on December 23, 2010, and ex-

tended through Contract Extension Agreement to expire on December 23,

2011, until December 23, 2011. Effective December 24, 2011,
shall be assessed as follows:
(Annual Rate of Pay) 1.5% 1.5% 1.5%
Effective Effective Effective
12/24/11 12/24/12 ¢ 12/24/13
First year of service $39,852.80 $40,456.00 $41,059.20
$19.16/hr. $19.45/hr. $19.74/hr.
After first year $44,928.00 $45,593.60 $46,280.00
of service $21.60/hr. $21.92/hr. $22.25/hr.
After second year $50,024.00 $50,772.80 $51,542.40
$24.05/hr. $24.41/hr. $24.78/hr.

of service

The City will increase wages by 3% in lieu of the 1.5% in-

crease above to be effective December 24, 2013 if the State of

Ohio provides an alternative to the Estate Tax that generates a
minimum of $2,000,000 annually to the City.

The City may start new émployees at a rate higher than the
first year rate if the City determines that prior work, training,

education and experience requires higher pay, but not higher than

the “after first year of service” rate. After one year of ser-

vice, dispatchers may be paid “after second year rate” only if

they started at the “after first year rate.”
Specialist Pay:

Section 2.

Dispatchers who matron or are EMD (Emergency Medical Dis-

patch) Certified will receive an additional four percent (4%) of

(H2372071.4 } 13
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base pay. Percentage increases for specialist pay will be added

to the base rate and computed into overtime.

The Chief of Police shall determine who shall qualify to

receive specialist pay. The Chief of Police shall determine the

number of specialist positions available and may limit either

category to assure sufficient staffing.

Section 3. Bonus. At ratification of the contract, members

of the Bargaining Unit with at least one year of service will

receive a lump sum bonus in the amount of $800.

Members of the Bargaining Unit- with at least one year of
service at the time of payment will receive an additional lump
sum bonus in the amount of $800 on the first pay date in April
2012, if the City’s net income tax collection for 2011 collec-
tions exceeds $24,250,000. Members of the bargaining unit with at
least one year of service at the time of payment will receive an
additional lump sum bonus in the amount of $800 on the first pay

in April 2013, if the City’s net income tax collection for

Members of the Bargaining

date
2012 collections exceéeds $25,200,000.
Unit with at least one year of service at the time of payment
will receive a lump sum bonus in the amount of $800 on the first
pay date in April 2014, if the City’s net income tax collection
for 2013 collections exceeds $26,765,000. “Net income tax collec-

tions” shall mean gross taxes collected less refunds issued, and

the “collection year” is money received by the City during the

calendar year.

(H2372071.4 ) 14
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ARTICLE 12

LONGEVITY FOR YEARS OF SERVICE

FEach full-time dispatcher shall be entitled to receive

longevity pay on the following schedule:

7. ¢ 850.00 .4 12. $1,100.00 .32 17. $1,350.00 .65
8. $ 900.00 .4> 13. $1,150.00 .55 18. $1,400.00 .67
9. S5 950.00 .46 14. $1,200.00 .53 19, $1,450.00 .70
0 $1,000.00 .43 15. $1,250.00 .2 20. $1,500.00 7%
1

$1,050.00 -5° 16. $1,300.00 63

ARTICLE 13

WORKWEEK HOURS

A workweek is forty (40) hours and begins with the Sunday

night shift at 11:00 p.m. which ends Monday morning each week and

shall ordinarily consist of five (5) working days and two (2)

days off. A workday is eight (8) hours, which eight (8) hours

includes a thirty (30) minute food break.” A shift shall begin at

a time set by the Chief of Police. *No loss of pay due to food
break. The Chief, at his/her discretion may assign the dispatch-
ers/clerks to shifts not éxceeding ten (10) hours in length, and

the Chief shall not be required to assign all dispatchers to
If the Chief elects to assign one or
the

shifts of the same length.
more dispatchers to éhifts exceeding eight °(8) Thours,
0.P.B.A. shall have the righ; to wvote regarding whether or not
the provisions of this Agreement authorizing a workday in excess
of eight (8) hours should be retained. Any such vote by the
Union shall be held no earlier than twelve (12) and no later than
eighteen (18) months after the Chief first dimplements any

shift (s) in excess of eight (8) hours, and may be held only‘once.

{H2372071.4 ) 15
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© A majority of all of the members of the 0.P.B.A., shall be re-

quired to set aside the authority of the Chief to establish

shifts which are longer than eight (8) hours in length as set

forth in this Article 13. A workday is at least eight (8) hours.

ARTICLE 14

COMPENSATORY TIME; OVERTIME; COURT TIME

Section 1. Dispatchers shall be given the option of accumu-

lating not more than one hundred twenty (120) hours of compensa-

tory time off or being paid for overtime at the following rate:

Overtime shall be paid for, or compensatory time shall be allowed

on, the basis of one and one-half (1-1/2) hours’ pay or compensa-

tory time for each hour of overtime. Overtime shall be compen-

sated for at the one and one-half (1-1/2) basis only when such

dispatcher works not less than forty (40) hours during the week

when overtime is required, except that a day taken off as vaca-

tion time, compensatory time, sick time, IOD (injury on duty),

holiday, personal day or switch time shall be counted as a day

(éight (8) hours) worked for the purposes of computing overtime

for that week.

Section 2. Dispatchers who are notified to appear in court

or are subpoenaed for depositions relating to their official

business shall be compensated additionally if not on duty.
hours except

The

minimum time for such appearance shall be two (2)
that three (3) hours shall be the minimum at the Common Pleas

Court or Shaker Heights Municipal Court. No compensation shall

be paid if the Dispatcher’s notice or subpoena is canceled prior
to 11:00 p.m. of the night before the Dispatcher is to arrive at

the court or deposition. A dispatcher shall immediately notify

{H2372071.4 } 16
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the Police Chief of receipt of any such notice to appear not

generated by the Beachwood Police Department.

Compensatory time may only be used at times to be approved

by the Police Chief.

ARTICLE 15

DUES DEDUCTION

Section 1. During the term of this Agreement, the Employer

shall deduct initiation fees, assessments levied by the O.P.B.A.

and the regular monthly O0.P.B.A. dues from the wages of those

employees who have voluntarily signed dues deduction authoriza-

tion forms permitting said deductions.

No new authorization forms will be required from any employ-

ees for whom the Employer is currently deducting dues.

Section 2. The initiation fees, dues or assessments so

deducted shall be in the amounts established by the O0.P.B.A. from

time to time in accordance with its Constitution and Bylaws. The

0.P.B:A. shall certify to the Employer the amounts due and owing
from the employees involved.

The Employer shall deduct dues, initiation fees
If an

Section 3.

or assessments from the first pay in each calendar month.

employee has no pay due on that pay date, such amounts shall be

deducted from the next or subsequent pay.

Section 4. A check in the amount of the total dués withheld

from these employees authorizing a dues deduction shall be ten-

dered to the treasurer of the O.P.B.A. within thirty (30) days

from the date of making said deductions.

Section 5. All members of the bargaining unit within sixty

(60) days of the date of employment, as identified in Article II

{H2372071.4 | l 7
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| granted four

of this Agreement shall either (1) maintain their membership in

the 0.P.B.A.; (2) become members of the O.P.B.A.; or (3) pay a

service fee to the O.P.B.A.
membership in the 0.P.B.A., as a condition of employ-

in an amount equivalent to the annual

dues for
ment, all in accordance with Ohio Rev. Code Sec. 4117.09.

Section 6. The 0.P.B.A. hereby agrees to hold the Employer

harmless from any and all liabilities or damages which may arise
from the performance of its obligations under this Article and

the O.P.B.A. shall indemnify the Employer for any such liabili-

ties or damages that may arise.

ARTICLE 16

VACATION

Section 1. Annually, each dispatcher in active pay status

for twelve (12) months’ continuous service with the City shall be

given two (2) weeks' vacation, provided further that each such

dispatcher with more than six (6) years of cumulative service

shall be granted three (3) weeks' vacation, that each dispatcher

with more than ten (10) years of cumulative service shall be

(4) weeks' vacation, and each dispatcher with more

than seventeen (17) years of cumulative service shall be granted

five (5) weeks' wvacation. The Chief of Police shall have the

authority to schedule, suspend, postpone or cancel vacation days

to meet management needs. Effective the first pay period of the

2000, members will have their annual vacation

calendar .- year
This time shall be considered

allotment posted to their balance.
earned at the time of posting. Subsequent to this posting,

vacation shall accrue.

{H2372071.4 } 18




Section 2. Vacation shall accrue each pay period at a rate

of 1/26th of the annual allotment. Members may carry over unused

vacation leave at year’s end up to a limit of one and one-half

(1-1/2) times the annual allotment or be eligible to receive a

payout of unused vacation hours at the end of each year. Such

payout will be administered annually in the month of December

and/or January.

Vacations shall accrue each pay period as follows:

weeks vacation - 3.08 hours per pay
weeks vacation - 4.62 hours per pay
weeks vacation - 6.16 hours per pay
weeks vacation 7.70 hours per pay

O W N

Section 3. Any dispatcher hired after January 1, 1987, who

has accumulated and earned vacation time from being employed by
the State of Ohio or any of its political subdivisions, and who

is then employed by the City within ten (10) years after termina-

tion from such other public employer, shall be allowed to trans-

fer up to three (3) years of vacation time to his accumulated

vacation time with the City.

Any dispatcher hired prior to January 1, 2000, has six (6)

months from the commencement of this contract, to notify the City

of any prior service time. Prior to receiving any credit for

prior service time, such time must be verified by previous em—

Such verification must be in writing from an individual

ployers.
subdivi-

with fiduciary responsibility in the verifying agency,

sion or municipality.
Credit for prior service is effective upon the date written

verification is received and shall not result in any retroactive

payments or adjustments to vacation time.

(H2372071.4 } 19
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Section 4. Any dispatcher who resigns, is terminated,

retires or is separated from employment by the City, because of

reduction in force, and has unused vacation time shall receive

such accrued vacation time in pay.

Section 5. If any dispatcher entitled to vacation time

becomes deceased before any part of that vacation time is used,

their heirs or estates will receive the vacation pay the deceased

dispatcher would have received.

Section 6. Vacation leave may be used in segments of not

less than one (1) hour.

ARTICLE 17

HOLIDAY PAY

Section 1. FEach member of the dispatch shall be entitled to

accrue and receive compensation for twelve (12) personal days/
holidays, to be computed on the basis of an eight (8) hour day at
his/her existing rate of compensation and paid in the payroll

year. In addition, at the end of the payroll year, each full-

time dispatcher may elect to add eight (8) hours to the compensa-

tory time accrued for up to ten (10)
days/holidays, but not to exceed the total allowed in Article 14.

Not more than five (5) holidays may be used each six (6) month

period; all holidays to be approvedvby the Chief. Eligibility

for personal/holiday pay becomes effective after ninety (90) days

Holiday pay shall be paid if the dispatcher is

sick time or other excused

of employment.

off due to injury leave, vacation,

absence.

Section 2. Should a dispatcher be scheduled, and, in fact,

work on the New Year's Day, Martin Luther King, Jr., Day, Presi-
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dent's Day, Memorial Day, Independence Day, Labor Day, Thanksgiv-

ing Day, Friday after Thanksgiving Day and Christmas Day, he/she

shall be paid at the current overtime rate in addition to the

other usual treatment of holidays as contained elsewhere in this

agreement.

Section 3. Holiday leave may be used in segments of not

less than one (1) hour.

ARTICLE 18

MEDICAL INSURANCE

Section 1. Members of the Bargaining Unit shall be entitled

to medical coverage, including vision, dental, hearing and pre-—

scription drug coverage as set forth in the attached Exhibit A.

Section 2. The City may contract (if possible) with another
company and/or alternative coverage to maintain substantially
similar benefit levels at lower rates.
cuss such changes with the Union prior to implementation.

Section 3. 1In the event that non-Bargaining Unit employees

receive a materially better health care insurance plan, the Union
may elect that coverage in lieu of the above plan and adopt the
contributions that non-Bargaining Unit employees are required to
make, i1f any, that are part of the structure of such plan.

Section 4. Health Premium Offset. Effective January 1,

2012, all Bargaining Unit members will be required to contribute
15% of the premium cost toward their health care. The City will
offset all, or a portion of this cost, by providing offset in the

following monthly amounts based on the individual’s coverage.

Single $101.00
Employee + Spouse $201.00
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Employee + Child $141.00
Employee + Children $177.00
Family, 1 Child $247.00
Family, multiple Children $305.00

In addition to providing the above offset the City will es-—

tablish an IRS 125 Plan (premium only) to make employees contri-

butions pre-tax. Offset amounts are based upon employee and

family members on Plan, excluding adult age dependents age 23 or
For example, empléyee and spouse with one child under 23

or with one child 23 or older will

older.

will receive $247 per month,

receive $201 per month.
Section 2. Flexible Spending Account. - Effective January 1,

2012, the City is permitted to modify the existing Health Care

Coverage to include deductibles, coinsurance, co-pays, maximum

Out—-of-Pocket amounts for coinsurance, and increases to drug co-

pays as per the attached Exhibit A. To help offset the effect of

these changes, the City will establish a Flexible Spending Ac-

count for each member of the bargaining unit and annually fund

such account as follows:

Single $ 500.00
Employee + Spouse $1,000.00
Employee + Child $1,000.00
Employee + Children $1,100.00
Family, 1 Child $1,100.00
- Family, multiple Children . 81,200.00

In addition to the amount funded by the City, the employee

will have the option of electing to deposit additional funds into

this account. In accordance with current tax laws, amounts

deposited into this account by both the City and/or the employee

-are not presently subject to Federal, Médicare, State, or local

taxes, however, any amounts remaining in this fund 60 days after
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the end of the year are returned to the City, not the employee.

Tn addition, according to current pension guidelines, amounts

paid into this account Dby the City are not currently considered

earnable salary; however any elective contributions made by the

employee do not reduce their earnable salary. The Flexible
Spending Account shall at all times be subject to prevailing tax

and pension laws.

ARTICLE 19

PENSIONS

Section 1. Pension. Provided for by State law.

Section 2. Pension Contribution Protection. In the event

that the State of Ohio increases the employee share of pension
contributions and at the same time reduces the City’s contribu-
tion, the City will make a one time increase in the employee’s
wagés by the same percentage as the change made by the State,

effective as of the date of the change in State law. However, no

adjustment will be made to offset an increase in the employee’s

contribution not offset by a corresponding reduction in the City

contribution.

ARTICLE 20

UNIFORMS AND EQUIPMENT

Dispatchers shall wear such uniforms as directed by the

Chief of Police, and approved by the Mayor. The City shall

provide an annual uniform allowance of $1,000.00 per year, paya-

ble $250.00 in the second pay period in January, $250.00 in the

second pay period in April, $250.00 in the second pay period in
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July, and $250.00 in the second pay period in October. There

shall be no proration of such uniform allowance.

ARTICLE 21

TRAINING REIMBURSEMENT

The City will reimburse a Dispatcher for reasonable out-of-
pocket expensesrfor training away from the City Hall and the same

rate per mile for use of personal automobile to attend such

training as paid to police officers.
Dispatchers shall be compensated for attending mandatory
training, not within regular working hours, at a rate of one (1)

hour’s pay for each fifty (50) miles traveled, round trip, meas-

ured from Beachwood City Hall, but excluding the first forty (40)

miles of travel.
Subject to the approval of the Chief of Police, the Employer

shall provide ongoing training for dispatchers, which shall be

directly related to their jobs, and pay the cost of that train-
ing, including books.

Attendance at any training session or seminar pertinent to
police matters and approved by the Chief of Police shall be
compensated at the applicable hourly rate for the session time,
attendance and for all travel time -in excess of one (1) hour in
each direction.

A Dispatcher required by the Employer to train a new employ-
ee will be credited one (1) hour of overtime for each shift of
training. Dispatchers who are covered by this Agreement are also
eligible for reimbursement for educational expenses on the same

basis as educational reimbursement is provided for non-bargaining

unit employees. The current policy for educational reimbursement
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is set forth at Section 2.8 of the Administrative Salary Ordi-

nance.
ARTICLE 22

SICK LEAVE

Section 1. Sick leave shall be defined as an absence with

pay necessitated by: (1) illness, pregnancy or injury to the

employee; (2) exposure Dby the employee to contagious disease

communicable to other employees; or (3) serious illness, injury

or death in the employee’s immediate family.

Section 2. Sick leave shall accumulate at the rate of 4.6

hours for every eighty (80) hours worked in active pay status.

However, sick leave shall not be accrued for overtime work.?!

any dispatcher who has in

Subsequently, on an annual basis,

excess of one thousand five hundred (1,500) at the end of each

payroll year shall be entitled to convert thirty-three and one-

third percent (33-1/3%) of the excess hours into a lump sum cash

payment, or transfer the excess balance to his/her compensatory

time bank. For example, if a dispatcher has 1,590 hours at the

end of the payroll year, he/she has the option of transferring 30

hours to his/her compensatory time bank, or receiving a lump sum

cash payment of 30 hours. Prior to the end of the first pay

period of the subsequent year, dispatchers with excess hours

should notify the Finance Department'in writing of their desire

to transfer hours to their compensatory time bank. In the ab-

s when an employee has worked one (1) or more days in
a pay period or has requested use of approved leave hours supported by
sufficient balances for one (1) or more days in the pay period. An inactive
pay status may result from absences arising from claims allowed for workers'
compensation, approved administrative leave Or leaves without pay. The City
will pay an employee sick leave benefits during any pay period as long as the
employee is on active pay status during that pay period (i.e, paid leaves,
etc.). However, 1is an employee spends only a portion of time off on paid
leave, he/she would be paid only for the portion of that time that he/she is

on paid leave and not for any other time.
(H2372071.4 | 25
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sence of such notification, any excess will be converted into a

lump sum cash payment with the first pay of the subsequent year.

Conversion of thirty-three and one-third percent (33-1/3%) sick

leave to either a lump sum cash payment or compensatory time
shall terminate any right to any future payment for all sick

leave so converted. Upon death or retirement, a dispatcher (or

his/her estate) shall be entitled to convert fifty percent (50%)

of the accumulated but unused sick leave into a lump sum cash
Retirement shall be defined to mean eligibility to
(20) years of service to

payment.

receive retirement benefits after twenty

the City.

Section 3. An employee who is to be absent on sick leave

shall notify his/her supervisor of such absence and the reason

therefore at least two (2) hours before the start of his work

shift each day she is to be absent.

Section 4. Post-partum female employees are required to use

sick time for that portion of the family leave which is certified

as medically necessary (e.g., immediate post-partum recovery of

approximately 6 weeks), then accrued vacation and personal time

(in that order) until all such time is exhausted or until the

employee returns to work (whichever is sooner) .

Section 5. Male employees who request leave following the

birth of a child are required to use accrued sick time for that

portion of the family leave which 1s certified as medically

necessary to care for the mother and/or child, then accrued

vacation and personal time (in that order) until all such time is

exhausted or until the employee returns to work (whichever 1is

sooner) .
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Section 6. An employee on family leave and using sick leave

will be required to submit a medical certification verifying the

length of temporary (post-partum) disability.
Section 7. Sick leave may be used in segments of not less

than one (1) hour.

Section 8. An employee who transfers from this department
to another department of the Employer shall be allowed to trans-

fer his accumulated sick leave to the new department.

ARTICLE 23

INJURY LEAVE

Injury leave shall be granted to any dispatchef who is
injured in the course and scope of his employment with the City
and shall not exceed sixty (60) workdays per injury(s), and must
be used within nine (9) months of the injury(s). Injury leave
shall not be deducted from sick leave. 'The period of time of
(9) months shall begin to run from the date of the occur-

The time limits in this paragraph

nine
rence causing the injury(s).

shall not be subject to the grievance procedure, it being the

intention of the parties that the said .dates are firm and may not

be extended for any reason.

ARTICLE 24

BEREAVEMENT LEAVE

Bereavement leave shall be granted for three (3) days,
unless extended by the Chief of Police for exceptional circum-

stances or travel time for members of the dispatcher's immediate

(H2372071.4 } 27




O

Immediate family shall mean the employee’s or employee’s

child (natural, adopted or fos-

family.
spouse’s parents, step parents,

ter), brother, sister, grandparent, the employee’s spouse, son-

in-law, daughter—-in-law, grandchildren, or siblings-in-law.

Bereavement leave shall not be deducted from annual sick leave

accrual.

ARTICLE 25

MATERNITY LEAVE

An employee who becomes pregnant shall, upon request to the
Chief, be granted leave to absent herself from work for maternity

purposes. The date of departure shall be selected by the employ-

ee with the proper medical documentation and she shall notify the

Chief of that date as far in advance as practicable. The employ-

ee must utilize any and all accrued vacation leave, holiday

and/or compensatory time leave for maternity purposes prior to

taking an unpaid leave of absence. After sick leave 1is utilized

as set forth in Article 22, and vacation, holiday and/or compen-—

satory time are exhausted pursuant to this Article 25, the em-

shall be placed on maternity leave of absence without pay
" months of paid

ployee
and benefits not to exceed a total of three (3)

and unpaid leave. All leave periods provided for herein shall

run concurrently with any leave provided under the. Family and’

Medical Leave Act. Additional leave time of one (1) month after

the three (3) month period may be granted upon submission or

documented medical proof of need to the Chief. Employees who go

on maternity leave will be eligible for hospitalization while on
leave at their cost under COBRA unless granted by the Family and

Medical Leave Act. The date of return shall be approved and
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‘dates and times of the *“switch”

scheduled by the Chief based upon medical proof and scheduling

needs. No benefits shall accrue or be paid to a dispatcher on

unpaid maternity leave, except that seniority shall continue.

ARTICLE 26

“SWITCH TIME”

Section 1. Switch time may occasionally be approved in

accordance with rules of the Chief to permit one (1) dispatcher

to work for another, in return for the second dispatcher then

working for the first dispatcher. Both dispatchers who agree to

this "switch time" shall do so in writing, setting forth the

which should both occur within
forty-five (45) days and shall be in the same calendar year.
Such “switch” shall be considered as a limited exception to the
workweek and no dispatcher shall be entitled to a greater benefit
as a result of this limited practice. '

Section 2. When a Dispatcher who is on switch time calls
in, such sick time shall be deducted from that Dispatcher’s sick

time, not the Dispatcher with whom he/she traded.

ARTICLE 27
USE OF LEAVE TIME

Vacation and sick time shall be taken in increments of not
less than fifteen (15) minutes, and the total amount of wvacation

and/or sick leave taken shall not be less than one (1) hour.
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ARTICLE 28
MILITARY LEAVE

Military leave shall be provided as set forth in the Uni-
formed Services Employment and Reemployment Rights Act (USERRA),
38 U.S.C. Section 4301, and other provisions of State and Federal
law. While an employee is on active military service, the City
shall reimburse the employee for the actual cost of the medical
coverage elected by the employee and his/her dependents pursuant
to the Consolidated Omnibus Budget Reconciliation Act (COBRA).
An employee returning £from active military service shall Dbe
entitled to ten (10) days paid leave after his/her return from
military service before he/she is required to return to work.

Employees on active military service shall not be entitled

to any compensation or benefits from the Ctiy except as set forth

in this Article 28.

ARTICLE 29
JURY DUTY

Any dispatcher called for Jury Duty shall suffer no loss in

pay. Any compensation received from such court for jury duty, as

provided by the 0.R.C., shall be surrendered to the City. Dis-

patchers shall not be required to work while on jury duty but

shall receive their regular pay.

ARTICLE 30

TERMINATION

Dispatchers  shall terminate their office and employment if

they become unable mentally and/or physicaliy to carry out the
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requirements of the position, or are dismissed for just cause or
are guilty of a criminal act against the laws of the United
or the City of Beachwood. The word
but a

States, the State of Ohio,
“guilty” shall include a conviction in a court of law,
finding in a court of law that a dispatcher is “not guilty” shall

not preclude the City, at its option, from further proceeding to

establish the dispatcher’s “guilt” measured by civil law.

ARTICLE 31

UNFAIR LABOR PRACTICE

Provided for by State Law and the Rules and Regulations of

S.E.R.B.

ARTICLE 32
SENIORITY

Section 1. Only regular full-time employees of the City

shall have seniority. Temporary and part-time employees shall

not have seniority rights. Part-time employees are those employ-
eces who are regularly scheduled to work thirty-nine (39) hours or

less per week. A regular full-time employee is one who is sched-

uled for forty (40) hours of work per week.
Seniority shall mean an employee’s uninterrupted

from his last

Section 2.

length of continuous service with the City measured

hiring date as a full-time employee. An employee shall have no

seniority for the probationary period, but upon completion of the

probationary period, seniority shall be retroactive to the date

of hire.
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Section 3. The City shall provide the O.P.B.A. with a copy

of the seniority lists and these lists shall be updated as re-

quired.

Section 4. Continuous service and seniority shall be broken

when an employee:

a. Quits or resigns;
b. Is discharged for just cause;

c. An employee shall not receive seniority credit
during any disciplinary suspension without pay;

d. Is laid off for a period.in excess of twenty-four
(24) consecutive months;

e. Fails to report to work within seven (7) calendar
days when recalled from layoff by certified mail ad-
dressed to the employee’s last known address as shown

on the City’s record;

f£. Is absent without permission for two (2) consecu-
tive work days unless the employee has reasonable ex-
cuse for failing to request the absence and obtain per-

mission.

Section 5. The City shall advise the Union in writing of
additions to or deletions from the seniority list at  the end of

each pay period when the action took place. A copy of the list

of additions and/or deletions will be sent to the O0.P.B.A. Direc-

tor.

ARTICLE 33
LAYOFF'S

Section 1. Members of the bargaining unit may be laid off

by the City only for lack of work or lack of funds.
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Section 2. In the event of a layoff situation, members of

the bargaining unit will be laid off in accordance with their

departmental seniority (last hired, first laid off).

Section 3. A member of the bargaining unit who is laid off

shall be subject to recall from layoff for a period of two (2)

years.
Section 4. A recall from layoff will be based upon depart-
mental seniority (last laid off, first recalled).

Section 5. Before any full-time employee may be laid off,

all part-time employees will be first laid off.

. ARTICLE 34

LEGALITY

It 1is the intent of the City and the O.P.B.A. that this

Agreement complies, in every respect, with applicable legal

statutes, charter requirements, governmental regulations which

have the effect of law, and judicial opinions. If it is deter-

mined by proper legal authority that any provision of this Agree-
ment is in conflict with law, that provision shall be null and

void. The parties shall renegotiate a replacement thereto if

lawfully permitted.

ARTICLE 35

BULLETIN BOARD

The O.P.B.A. will be allowed one (1) locked bulletin board

for official O.P.B.A. notices at the O0.P.B.A.'s cost.

tin board will be located in the Communications Room. The

0.P.B.A. will be the sole holder of the keys to the board.

{H2372071.4 } 33

The bulle-




R

ARTICLE 36

MISCELLANEQUS

Section 1. With consent of the Police Chief, an O.P.B.A.

representative may have up to seventy-two (72) hours of paid

leave annually to attend O.P.B.A. functions.

Section 2. If a dispatcher is called in for matron duty,

the minimum time a dispatcher shall be compensated for shall be

two (2) hours.

Section 3. The dispatchers shail use the time clock only in

the event that all members of the Police Department, except the
Police Chief and the Deputy Police Chief, are required to use the

time clock.

Section 4. The Police Chief shall make reasonable provision

for a dispatcher to smoke on break, but not in the dispatch room..

Section 5. The Police Chief shall make reasonable provi-

sions for a dispatcher to go on break.

ARTICLE 37
DURATION

This Agreement represents a complete and final understanding
on all bargaining issues between the City and the O.P.B.A. It
shall be effective and remain in full force and effect from
November 1, 2011 until October 31, 2014, and thereafter from year
to Year unless at least sixty (60) days prior to said expiration
date, either parties gives timely written notice to the other of

an intent to negotiate on any or all of its provisions, pursuant

to O.R.C. Section 4117.14. 1If such notice is given, negotiations
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shall be promptly commenced and this Agreement shall remain in

effect until a new Agreement is agreed to.

1. For the City: Merle S. Gorden, Mayor
‘ City of Beachwood
2700 Richmond Road
Beachwood, Ohio 44122

2. For the O.P.B.A.: Jeff Perry
Ohio Patrolmen’s Benevolent

Asscciation
10147 Royalton Road, Suite J
North Royalton, OH 44133

Signed thiséiébé’day of(427é;%2Q,/ , 2011, at Beachwood,
Ohio, which Agreement shall be binding upon their successors in
office.

CITY OF BEACHWOOD ‘ OHIO PATROLMEN'S

BENEVOLENT ASSOCIATION

BY: MM Z/Q{Z, BY: J//%/

MéYor Merle S. Gorden ﬁf}%éﬁ%ey Perry

o Thasosd e G

Margaret Anne Cannon
Law Dixéector
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FISCAL OFFICER’S CERTIFICATE

- The undersigned, Director of Finance of the City of Beachwood, Ohio, under the
foregoing Agreement, certifies hereby that the moneys required to meet the obligations of the
City under the foregoing Agreement during the 2011 fiscal year have been appropriated lawfully
for that purpose, and are in the Treasury of the City or in the process of collection to the credit of
an appropriate fund, free from any previous encumbrances. This Certificate is given in
compliance with Sections 5705.41 and 5705.44, Ohio Revised Code.

Dated: Ao g oo @ e arau

David A. Pfaff (_{/ /}
Director of Finance
- City of Beachwood, Ohio
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City of Beachwood Ty
ﬁl{%}gﬁi‘ SuperMed Plus SUFW MEﬂ
" (NEhiET R erEd) " Pus

Effective 1-1-12

January 1% through December 31°

Benefit Period
Dependent Age Age 26 .
) OlderAge Child ... . . o oo .. Agel28. . L
Removal upon Birthday
Lifetime Maximum , Unlimited
Benefit Period Deductible — Single/Family’ $200/$400 $400/$800
Coinsurance 90% 80%
$200/$400 $500/$1,000

Coinsurance Out-of-Pocket Maximum

(Excluding Deductible) - Single/Family

Physician/Office Services
Office Visit (lliness/injury)’

510 copay, then 100%

80% after deductible
80% after deductible

q
$10 copay, then 100%

80% after deductible

Urgent Care Office Visit’

| All Immunizations

Preventative Services
Preventive Services, in accordance with state

and federal faw®*

Routine Physical Exam (Ages nine and over,

one exam per benefit period)
Well Child Care Services including Exam and

Immunizations (To age nine)

'Well Child Care Laboratory Tests

(To age nine)
Routine Exam associated with a Pap Test

(One per benefit period)
Routine Laboratory Tests

Routine Mammogram (One per benefit period)

Routine Pap Test (One per benefi period)

Routine PSA
Routine Endoscopic and colonoscopy services

Routine EKG, Chest X-ray, Complete Blood
Count, Comprehensive Metabolic Panel,
Urinalysis (Ages nine and over, one each per

benefit period)

100%

100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% 80% after deductible
100% " 80% after deductible

Outpatient Services

90% after deduciible

80% after deductible

Surgical Services

" 00% after deductible

80% after deductible

Diagnostic Services :
Physical/Occupational Therapy - Facility-and

00% after deductible

80% after deductible

Professional (40 visits per benefit period)
Chiropractic Therapy — Professional Only 90% after deductible 80% after deductible
(12 visits per benefit period)

90% after deductible 80% after deductible

Speech Therapy — Facility and Professional

80% after deductible

(20 visits per benefit period)

90% after deductible

Cardiac Rehabilitation
Emergency use of an Emergency Room®

$50 copay, then 100%

$50 copay, then 100%

I. $50 copay, then 80%

Non-Emergency use of an Emergency Room®

)




i Benefits

80% after deductible

Inpatient Facilit

90% after deductible

Semi-Private Room and Board

80% after deductible

80% after deductible
80% after deductible

Professional Services

Maternity 90% after deductible
Skilled Nursing Fagility (100 days per benefit 90% after deductible 80% after deductible
period) . '
Additional Services

00% after deductible 80% after deductible

80% after deductible

Allergy Testing g_'n.d Treatments
80% after deductible

T "00% after dedudtible” |~

"|"Ambulance

00% after deductible

Durable Medical Equipment
80% after deductible

90% after deductible

Home Healthcare
80% after deductible

Hospice 80% after deductible

Lasik Eye Surgery (Employee Only) 90% after deductible 80% after deductible

Organ Transplants . 90% after deductible 80% after deductible

Private Duty Nursing - 90% after deductible 80% after deductible
deral Mental Health Parity

‘Mental Health and Substance Abuse — Fe

Inpatient Mental Health and Substance Abuse

Services . Benefits paid are based on corresponding medical

benefits

Outtpatient Mental Health and Substance
Abuse Services

/\

Note:

Services requiring a copayment are not subject to the single/family deductible.

Non-Contracting and Facility Other Providers will pay the same as Non-Network.
Benefits will be determined based on Medical Mutual's medical and administrative palicies and procedures.

Thie document is only a partial listing of benefits. This is not a contract of insurance. No person other than an
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or

certificate will contain the complete listing of covered services,

in certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical

Mutual's negotiated rate with the provider.

ble. Member deductible Is the same as single deductible. 3-month carryover applies.

ost of the office visit only.
A" or "B" in the United States Preventive Services Task

based services that have a rating of
ded for in the Patient Protection and Affordable Care Act,

tive service which includes evidence-based services that have a
tine immunizations and other screenings, as

*Maximum famlly deductl

2The office visit copay applies fo the ¢

3preventive services include evidence-
Force, routine immunizations and other screenings, as provi

4Services are pald at percentage indicated unless it is & preven
rating of "A" or “B" in the United States Preventive Services Task Force, rou
provided for in the Patient Protection and Affordable Care Act.

SCopay waived if admitted. The copay applies to room charges only. All other covered charges are not subject to deductible,

SCopay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible and

cainsurance.




City of Beachwood
MEDICAL Prescription Drug Program
MUTUAL, Proposed

Effective 1-1-12

Benefits
"B'éﬁéﬁt“P‘e'r'iaa' T e '"'IJ'a'n'U'a'FY"TSt"thT'O'U'gh"'D'e_C'En’Tb'e'I" 3.1.5t.., R
Dependent Age Age 26
Older Age Child Age 28
Removal upon Birthday

Retail Program with Oral Contraceptive Coverage — for the initial filling and up to two refills of a
prescription drug
Generic Copayment $5 30
Brand Single Source Copayment $15 30
Brand Multi Source Copayment $20 : 30
Retail Program with Oral Contraceptive Coverage — after the third fill of a prescription drug’
Generic Copayment $25 : 30
Brand Single Source Copayment $50 30
Brand Multi Source Copayment $75 30

—~ Mail Order Program with Oral Contraceptive Coverage ‘ :

\__ Generic Copayment ’ $10 90
Brand Single Source Copayment $30 00
Brand Multi Source Copayment $40 90

Note:

Home Delivery Incenti
at a retail pharmacy wi

-

Single Source prescriptions are those prescriptions that do not have a generic equivalent.
Multi Source prescriptions are those drugs that you have the option of electing brand or generic, Multi Source

copay will apply when member elects brand over generic.

These benefits do Include coverage for oral contraceptives

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures.
not a contract of insurance. No person other than an

This document is only a partial listing of benefits. This is
to change the benefits listed here. The contract or

officer. of Medical Mutual may agree, orally or in writing,
certificate will contain the complete listing of covered services,

ve: When a member chooses to fill a prescription, for a non-acute prescription drug, a fourth time
ithin 180 days, the member will pay the increased copayment.




’ MEDICAL
MUTUAL,

City of Beachwood e
Traditional Dental With Orthodontia - TragiitionalDental

Effective 1-1-2012

January 1% through December 31%

Benefit Period
T Dependent AGELImIE ~ ST Age 23
Removal upon Birthday
Benefit Period Maximum (per member) $1,500
Bensfit Period Deductible Single/Family’ $50/$100
Orthodontic Lifetime Maximum (per eligible $1,500
dependent up to age 23)
Preventive Services
Oral Exams — two per benefit period 100%
Bite Wing X-Rays — two sets per benefit period 100%
Prophylaxis (cleaning) - two per benefit period 100% -
Fluoride Treatment — one treatment per benefit 100%
period, fimited to dependents up to gge 19 :
Sealants — one every rolling 36 months per 100%
tooth
Space Maintainers- limited to eligible 100%
dependents up to age 19 S
100%

Emergency Palliative Treatment — includes™

emergency oral exam
Essential Services

®

80% after deductible

Consultations and Other Exams by Specialist

Diagnostic X-Rays — including Full
Mouth/Panorex, which are limited to one

80% after deductible

every 36 consecutive months
Minar Restorative Services

80% after deductible

80% after deductible

Endodontics/Pulp Services

80% after deductible

Periodontal Services

80% after deductible

Repairs, Relines & Adjustments of Prosthetics

80% after deductible
80% after deductible

Simple Extractions

Impactions

80% after deductible

Minor Oral Surgery Services

80% after deductible

General Anesthesia
Complex Services

80% after deductible

Gold Foil Restoration

80% after deductible

Inlays, Onlays — one every five years

80% after deductible

Crowns — one every five years
Bridgework (Pontics & Abutments) — one every

80% after deductible

five years

Partial and Complete Dentures — one every five

80% after deductible

years

O




N . »

Orthodontic Services )
Orthodontic Diagnostic Services 60%
Minor Treatment for Tooth Guidance 60%
Minor Treatment for Harmful Habits 60%
Interceptive Orthodontic Treatment 80%
Comprehensive Orthodontic Treatment 60%

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures.
This document is only a partial listing of benefits. This is not a contract of Insurance. No person other than
an officer of Medical Mutual may agree, orally orin writing, to change the benefits listed here. The contract

or certificate will contain the complete listing of covered services.

qual the percentage listed above. However, the

In certain instances, Medical Mutual's payment may not e
lesser of the provider's billed charges or Medical

covered person’s cainsurance will always be based on the
Mutual's negotiated rate with the provider.

TMaximum deductible per member, 3-month carryover applies. -
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City of Beachwood

MERICAT " viion
o Effective 1-1-12

I
Benefit Period ] January 1° through December 31°
Dependent Age Limit Age 23; ‘removal at Birthdate
Examinations One per benefit period
Vision Examinations 100% UCR
Frames One per two benefit periods

| Basic Frames 100% UCR
Prescription Lenses : One per benefit period
Single Vision Lenses 100% UCR
Bifocal Lenses 100% UCR
Trifocal Lenses 100% UCR
Lenticular Single Lenses 100% UCR
Lenticular Bifocal Lenses 100% UCR
Lenticular Trifocal Lenses : 100% UCR
Progressive Lenses 100% UCR
Contacts In Lieu of lenses and frames
Medically Necessary 100% UCR
Cosmetic 100% UCR

" Note: Beneﬂts will be determined based on Medical Mutual's medical and administrative policies and procedures.

not a contract of insurance. No person other than an

This document is only a partial listing of benefits. This is
to change the benefits listed here. The contract or

officer of Medical Mutual may agree, orally or in writing,
certificate will contain the complete listing of covered services.

O
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City of Beachwood

MEDICAL Hearing
MUTUAL, SuperMed Plus Members Only

Effective 1-1-12

Benefit Description “ Dollar Maximum - —
January 1% through December 31 |-

Benefit Period
Dependent Age Age 23

, 4 Removal upon Birthday
Coinsurance 100% :
Audiometric Exam $40 1 per 36 months
Hearing Aid Evaluation 100% UCR 1 per 36 months
Conformity Evaiuation 100% UCR 1 per 36 months
Hearing Aid 100% UCR 1 per 36 months

Note: Benefits will be determined based on Medical Mutual's medical énd administrative policies and procedures.

not a contract of insurance. No person other than an

This document is only a partial listing of benefits. Thisis
to change the benefits listed here. The contract or

officer of Medical Mutual may agree, orally or in writing,
certificate will contain the complete listing of covered services.

s payment may not equal the percentage listed above. However, the

In certain instances, Medical Mutual
based on the lesser of the provider's billed charges or Medical

covered person's coinsurance will always be
Mutual's negotiated rate with the provider.

®




INTRODUCED BY: Saul Eisen : ORDINANCE No. 2011-132

F o

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT WITH
THE OHIO PATROLMEN’S BENEVOLENT ASSOCIATION (DISPATCHERS/CLERKS)

WHEREAS, the Mayor has approved a proposed new Contract effective November 1,

2011 through October 31, 2014 with the Ohio Patrolmen’s Benevolent Association

(Dispatcher/Clerk), which has been ratified and approved by the members of the Union and is
now submitted to the Council for its consideration and approval; and

WHEREAS, the terms and conditions of the contract are fair and reasonable to all parties.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Beachwood,
County of Cuyahoga, and State of Ohio, that:

Section 1:©  The Mayor is hereby authorized to enter into and execute a new Contract
on behalf of the City effective November 1, 2011 through October 31, 2014 with the Ohio
Patrolmen’s Benevolent Association (Dispatcher/Clerk), as set forth in the Contract, a copy of
which is attached hereto and incorporated by reference as if fully rewritten herein.

Section 2: It is found and determined that all formal actions and deliberations of
Council and its committees, relating to the passage of this legislation that resulted in formal
action were in meetings open to the public where required by Chapter 105, Codified Ordinances

of the City. o
. Section 3: This Ordinance is hereby declared to be an urgent measure immediately

necessary.for the public peace, health, or safety or the efficient operation of the City and for the
further reason that it is necessary to approve the said contracts promptly as required by the Ohio

SERB laws.

WHEREFORE, this Ordinance shall take effect and be in force from and after the earliest.
date permitted by law.

Attest: I hereby certify that this legislation was duly adopted on the 31% day of ‘
October, 2011, and presented to the Mayor for approval or rejection in
accordance with Article II, Section 8 of the Charter on the 1% day of

November, 2011.

Clerk .

I have approved this legislation this 1% day of November, 2011 and filed it

with the Clerk.
Diuls X foadh.

Mayor

Approval:






