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AGREEMENT 

This Agreement is made and entered into by and between the City of Brook Park 
(hereinafter referred to as the "Employer") and the Fraternal Order of Police, Lodge No. 15 
(hereinafter referred to as "FOP" or "Association"). 

ARTICLE I 
INTENT OF THE AGREEMENT 

1.01 The Employer has recognized the FOP as the representative of employees of the 
Division of Police, both parties now desire to enter into a new Agreement to supersede all 
previous agreements, and to provide for the peaceful adjustment of any differences that may 
arise from time to time during the term of this Agreement without resort to strike, and to set forth 
clearly the terms and conditions of employment and responsibilities of each party and to promote 
harmony and efficiency to the end that the citizens of Brook Park, Ohio will enjoy uninterrupted 
police protection and service during the term of this Agreement. 

ARTICLE II 
RECOGNITION 

2.01 The Employer hereby recognizes the FOP as the exclusive representative for negotiating 
wages, hours and other terms and conditions of employment for all sworn full-time employees of 
the Division of Police occupying the positions of patrol officers and detectives, excluding 
sergeants, lieutenants, the Captain, Chief of Police, all part-time, seasonal and temporruy 
employees, and all other full-time and part-time employees of the Employer. 

2.02 The Employer will furnish, upon request, the FOP with a list of all employees in the 
classifications covered by this Agreement indicating their starting date of employment. Such list 
will be furnished no less than annually and will be supplemented by the names of all new 
employees as hired. 

ARTICLE III 
MANAGEMENT RIGHTS 

3.01 Except as specifically limited by explicit provisions of the Agreement, the Employer 
reserves and retains, solely and exclusively, all rights, powers and authority, including the right 
to determine and fulfill the mission of the Division of Police of the Department of Public Safety, 
determine staffing policy and in all other respects to plan, manage, evaluate, administer, govern, 
control and direct its personnel and operations. Such exclusive rights include, but are not limited 
to, the following: 

(a) To determine matters of inherent managerial policies which include policy areas 
of discretion such as the functions and programs of the Employer, standards of service, overall 
budget, utilization of technology and organizational structure; 

(b) To establish, modifY and enforce reasonable policies, rules, regnlations and 
standards for employee performance; 



(c) To determine the size, composition, structure and adequacy of the work force; 

(d) To establish and determine job qualifications and duties and to establish, modify, 

consolidate and abolish jobs or job classifications; 

(e) To hire, evaluate, assign, transfer, schedule, supervise, direct, promote, and for 

just cause demote, discipline, suspend and discharge employees; 

(f) To lay off employees in the event oflack of work or lack of funds or under 

conditions where the Employer determines that the continuation of such work is unnecessary; 

(g) To determine overall methods, processes and means by which operations are to be 

efficiently and effectively conducted; 

(h) To determine the location of facilities and to introduce new and/or improved 

equipment and methods; 

(i) To determine the financial policies and procedures of the Employer, including the 

exclusive right to allocate and expend all funds of the Employer; 

G) To do all things appropriate and incidental to any of its rights, powers, 

prerogatives, responsibilities and authority; and in all respects to carry out the ordinary and 

customary functions of the administration, subject only to the procedures and criteria goveming 

the exercise of these rights as are expressly provided for in this Agreement. 

ARTICLE IV 
DUES DEDUCTION 

4.01 During the term of this Agreement, the Employer shall deduct initiation fees, assessments 

levied by the FOP and the regular monthly FOP dues from the wages of those employees who 

have individually and voluntarily signed dues deduction authorization forms permitting said 

deductions. 

No new authorization forms will be required fi·om any employees in the Division of 

Police for whom the Employer is currently deducting dues. 

4.02 The initiation fees, dues or assessments so deducted shall be in the amounts established 

by the FOP from time to time in accordance with its Constitution and Bylaws. The FOP shall 

certify to the Employer the amounts due and owing from the employees involved. 

4.03 The Employer shall deduct dues, initiation fees or assessments from the first pay in each 

calendar month. Employee has no pay due on the pay date, such amounts deducted from the 

next or subsequent pay. 
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4.04 A check in the amount of the total dues withheld from these employees authorizing a 
dues deduction shall be tendered to the treasurer of the FOP within thirty (30) days from the date 
of making said deductions. 

4.05 The FOP hereby agrees to hold the Employer harmless from any and all liabilities or 
damages which may arise from the performance of its obligations under this Article and the FOP 
shall indemnify the Employer for any such liabilities or damages that may arise. 

ARTICLE V 
AGENCY SHOP 

5.01 All members of the bargaining unit, as identified in Article II of this Agreement, shall 
either (1) maintain their membership in the FOP; (2) become members of the FOP; or (3) pay a 
service fee to the FOP in an amount not greater than the annual dues for membership in the FOP, 
as a condition of employment, all in accordance with Ohio Rev. Code Sect. 4117.09. 

5.02 In the event that a service fee is to be charged to a member of the bargaining unit, the 
employer shall deduct such fee in the same manner as dues are deducted as specified in Article 
IV of this Agreement, entitled "Dues Deduction." 

ARTICLE VI 
ASSOCIATION REPRESENTATION 

6.01 The parties recognize that it may be necessary for an employee representative of the FOP 
to leave a normal work assignment while acting in the capacity of representative. The FOP 
recognizes the operational needs of the employer and will cooperate to keep to a minimum time 
lost from work by representatives. Before leaving an assignment pursuant to this section, the 
representative must obtain approval from the Chief. The Employer will compensate a 
representative at the normal rate for the time spent in the good-faith processing of grievances, 
and at any meetings at which the Employer requests a representative to be present, but only for 
such time expended during norinal working hours. 

6.02 Members of the Negotiating Committee shall be allowed reasonable time off to 
participate in collective bargaining meetings with the Employer, if held during a member's 
regular working hours, without loss of pay. 

6.03 Department representatives and Officers of the Fraternal Order of Police shall be afforded 
eighty (80) hours time off per year to attend Association meetings. There shall be no carryover 
of hours from one calendar year to the next. 

ARTICLE VII 
NO STRIKE 

7.01 No Strike. Neither the FOP nor any member of the bargaining unit shall directly or 
indirectly call, sanction, encourage, finance, participate or assist in any way in any strike, 
slowdown, walkout, concerted "sick leave" or mass resignation, work stoppage or slowdown, or 
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other unlawful interference with the n01mal operations of the Employer for the duration of this 

Agreement. A breach of this section shall be grounds for discipline. The FOP shall not be held 

liable for the unauthorized activity of the employees it represents or its members who are in 

breach of this section, provided that the FOP meets all of its obligations under this Article. 

7.02 The FOP shall, at all times, cooperate with the Employer in continuing operations in a 

normal manner and shall actively discourage and attempt to prevent any violation of the "no

strike" clause. 

7.03 In the event of a violation of the "no-strike" clause, the FOP shall promptly notify all 

employees in a reasonable manner that the strike, work stoppage or slowdown, or other unlawful 

interference with normal operations of the Employer is in violation of this Agreement, unlawful 

and not sanctioned or approved of by the FOP. The FOP shall advise the employees to return to 

work immediately. 

7.04 The Employer shall not lock out any employees for the duration of this Agreement. 

ARTICLE VIII 
DISCIPLINE 

8.01 A non-probationary employee who is suspended, demoted or discharged shall be given 

written notice regarding the reason(s) for the disciplinary action within a reasonable time after 

the Employer has knowledge of the conduct for which an employee is being disciplined. In the 

case of suspension or discharge, the employee shall be advised of the right to confer with a 

representative of the FOP prior to leaving the premises. 

8.02 Disciplinary action taken by the Employer shall only be for just cause. 

8.03 Any disciplinary action against a non-probationary employee shall be processed in 

accordance with the Grievance and Arbitration Procedure in Article IX of this Agreement 

beginning at Step 3 (Police Chief level) of the Grievance Procedure. 

ARTICLE IX 
GR1EVANCE AND ARBITRATION PROCEDURE 

9.01 Defmitions. 

(a) A "grievance" is a dispute or difference between the Employer and the FOP or the 

Employer and an employee concerning the interpretation or application of any provision of this 

Agreement. 

(b) For the purpose of this Article, "working days" means Monday through Friday. In 

the event the Employer or its representatives does not respond in accordance with the time 

limitations as set forth herein, the grievance will automatically move to the next step of the 

Grievance Procedure. 
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9.02 Grievance Procedure. 

(a) Step I. An employee who has a grievance may take it up orally with the 
Lieutenant (or at the next rank level above where the discipline was meted out), either alone or 
with a representative of the FOP, within one calendar week after the events occur which gave 
tise to the grievance. The Lieutenant will respond orally or in writing within two (2) working 
days after the grievance is presented. Ifthere is no rank of Lieutenant, the grievance should be 
taken up orally with the Captain in accordance with Step 2. 

(b) Step 2. If the grievance is not satisfactorily settled at Step 1, it shall be taken up 
orally with the Captain within three (3) working days after receipt of the Step 1 answer. The 
Captain will respond orally or in writing within two (2) working days after the grievance is 
presented. 

(c) Step 3. If the grievance is not satisfact01ily settled at Step 2, it shall be reduced to 
writing with details and remedy requested and submitted to the Police Chief on forms provided 
by the Employer within five (5) working days after receipt of the Step 2 answer. The Chief will 
meet with the employee and with representatives of the FOP within three (3) working days of the 
receipt of the gr·ievance and will provide the FOP with a written answer within two (2) working 
days after the meeting. 

(d) Step 4. If the grievance is not satisfactorily settled at Step 3, the employee may 
appeal in writing to the Director of Public Safety on forms provided by the Employer within five 
(5) working days after receipt of the Step 3 answer. The Director will meet with the employee 
and with representatives of the FOP within three (3) working days of the receipt of the grievance 
and will provide the FOP with a written answer within two (2) working days after the meeting. 

(e) Step 5. If the grievance is not satisfactorily settled at Step 4, the employee may 
appeal, in writing, to the Mayor on forms provided by the Employer within five (5) working days 
of the receipt of the Step 4 answer. The Mayor, or his designee, shall respond in writing within 
five (5) working days of the receipt of the appeal. 

(t) Step 6. If the grievance is not satisfactorily settled at Step 5, the FOP may submit 
the grievance to arbitration by notice to the Employer within fifteen (15) working days of the 
Step 5 answer. The parties will promptly meet to select an arbitrator from the panel of arbitrators 
herein contained and will choose one by the alternative strike method. Fees and expenses of the 
arbitrator so selected will be shared equally by the parties. 

9.03 Attendance at Arbitration. An employee or Employer official requested to appear at 
the arbitration hearing by either party shall attend without the necessity of subpoena and without 
any loss of regular pay for time off the job while attending the arbitration proceeding. Any 
request made by either party for the attendance of witnesses shall be made in good faith. At no 
time shall the number of employees in attendance exceed three (3) employees at any one time. 

9.04 Policy Grievance. A grievance which affects a substantial number of employees may be 
initiated at Step 3 of the Grievance Procedure. 
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9.05 Authority of Arbitrator. The arbitrator shall have no power or authority to add to or 

subtract from or modify in any way the provisions of this Agreement, or to make an award in 

conflict with law. 

9.06 Binding Arbitration. The grievance procedure set forth herein is the exclusive method 

of resolving disputes and all decisions of arbitrators or settlements of grievances reached prior to 

arbitration shall be final and binding on the Employer and the FOP; provided that the withdrawal 

of any grievance at any stage shall not be prejudicial to the positions of the parties as they relate 

to that grievance or any future grievance. 

9.07 There is hereby created a panel of arbitrators for the selection of an arbitrator pursuant to 

this procedure. The arbitrators shall be: 1) James Mancini; 2) Dennis Minni; 3) David Pincus; 

4) Robert Stein; and, 5) Nels Nelson. 

ARTICLE X 
DUTY HOURS 

10.01 The regular work week for employees in the Division of Police will be forty ( 40) hours. 

10.02 All Patrolmen who adjust their schedules four (4) times per year for training (in-service 

or otherwise departmental approved), court, schedule adjustment to fit manpower needs or for 

other operational need, shall receive sixteen (16) hours of pay at the same time as the clothing 

allowance payment in December each year. 

ARTICLE XI 
PERMANENT SHIFTS 

11.01 There shall be permanent shifts for non-probationary patrol officers. The FOP will be 

responsible to balance shifts among senior and junior members. In that regard, FOP members 

will make an annual shift selection by seniority and submit the same to the Employer for review. 

Shift assigrnnents will not be used as a form of discipline. This provision is applicable to patrol 

officers, except all employees assigned to special units. Employees, if any, in the motorcycle 

unit and K-9 unit can only select those shifts authorized for such units or his designee (i.e., 

motorcycle unit carmot bid for midnight shift and K-9 unit cannot bid for day shift). Employees 

within the detective bureau will have their shifts assigned by the Employer. 

11.02 The City shall have the right to request that an officer be removed from his/her selected 

shift for good cause. After such request, the parties shall meet and negotiate before the City 

makes a final decision as to such removal. The Employer will make every effort not to switch an 

officer's shift during the calendar year; provided, however, that if a shift discrepancy occurs 

during the year, the Employer will meet with the FOP before it makes any final decision. 

Nevertheless, affected individuals shall have the right to file a grievance regarding such shift 

change directly at Step 5 (Mayor's level) of the Grievance Procedure. No action on shift change 

will be taken until the Mayor or his designee provides a written response in accordance with Step 

5 of the grievance procedure. 
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11.03 Officers will not be required to switch shifts to fill a manpower need unless an officer's 
absence will be greater than fourteen (14) days. The Employer win seek volunteers to fill shift 
discrepancies. Ifthere are no volunteers, the Employer agrees to make every effort to fill shift 
discrepancies by reverse seniority. 

ARTICLE XII 
OVERTIME 

12.01 When a full-time employee is required to work in excess of their regularly scheduled 
work day, overtime will be computed on a daily rather than weekly basis, such employee shall 
receive an overtime payment at the rate of one and one-hatf (1-1/2) times the employee's regular 
rate of pay for each hour worked beyond the regutarty scheduled tour of duty. Time spent for 
required and approved school, training, staff meetings and court appearances (outside of regular 
duty time) will be paid at time and one-hatf (1-1/2), provided, however, that the employee shall 
receive a minimum of three (3) hours' pay for each such appearance (whichever is greater). For 
purposes of court appearances, in the event that any portion of the actual comi appearance falls 
within the officer's regular shift time, or if the actual court time is scheduled within thirty (30) 
minutes of the regutady scheduled shift, the officer shall be entitled to additional compensation 
for onty that amount of time actually spent outside of his regularly scheduled shift. 

12.02 Overtime win be computed by including an items such as longevity, cost-of-living, and 
extra training pay. 

12.03 Employees shall be digibte to receive either compensatory time or overtime at the rate of 
time and one-hatf as noted above. Employees may accumulate no more than eighty (80) hours of 
compensatory time. Employees etigibte for such time shan have the right to receive ovetiime 
pay or compensatory pay. However, when an employee accumulates eighty (80) hours of 
compensatory time, he/she must take overtime pay at the applicable rate of pay for that year. 

All employees shall receive eight (8) hours of compensatory time during the first pay period of 
each year, which shall be added to their compensatory time bank. If such time creates the 

· compensatory time bank to exceed the eighty (80) hour limit, then this time must be used in ·such 
year causing the bank to drop back to the eighty (80) hour timit. 

12.04 Employees who currently have more than eighty (80) hours of compensatory time wiH 
not be etigibte to receive additional compensatory time and must receive overtime pay untit their 
Compensatory time "bank" is reduced to below eighty (80) hours. 

12.05 The use of compensatory time may not create an overtime situation elsewhere in the 
department. 

ARTICLE XIII 
LEAVES 

13.01 Sick Leave. Each employee shan be credited with sick !eave at the rate often (10) 
hours for each completed month of service. Employees may use sick !eave, upon the approval 
of the responsible administrative officer of the employing unit, for absence due to personal 
inness, pregnancy, injury, exposure to contagious disease which could be communicated to 
other employees, and to illness, injury or death in the employee's immediate family. Unused 
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sick leave shall be cumulative without limit. When sick leave is used, it shall be deducted from 

the employee's balance on the basis of one hour for every hour of absence from previously 

scheduled work. An employee using sick leave shall furnish a satisfactory written signed 

statement justifying its use. If medical attention is required, a certificate stating the nature of the 

illness from a licensed physician shall be required to justify the use of sick leave. Falsification of 

either a written, signed statement or physician's certificate shall be grounds for disciplinary 

action, including dismissal. This section shall be uniformly administered as to all employees. No 

sick leave may be granted to an employee upon or after his retirement or termination of 

employment. 

13.02 Conversion ofUnnsed Sick Leave. 

(a) An employee who retires shall be entitled, as part of the employee's final pay, to a 

lump sum payment of four-eighths ( 4/8) of all of the employee's accrued and unused sick leave 

not to exceed a maximum payout of 1200 hours ( 4/8 of 2400 hours equals 1200 hours maximum 

payout). The payment will be based upon the employee's hourly rate on the last date of 

employment and will eliminate all accrued and unused sick leave. To be eligible, an employee 

must have at least ten (1 0) years of full-time employment with the Employer. "Retirement" 

means disability or service retirement under any state retirement system. 

(b) Any current employee who has accumulated over 1920 hours of sick leave as of 

January 01, 2005, will be paid four-eighths ( 4/8) of all accumulated sick leave (with no 

maximum) at the rate of pay at the time of retirement or death. Such conversion shall take place 

as_soon_as possible_after the effective date of retirement, but not later than sixty ( 60) days 

thereafter. Current employees who have not accumulated over 1920 hours of sick leave as of the 

effective date of this agreement are not eligible for the additional sick leave payment (i.e. are 

subject to the maximum payout of 1200 hours). 

(c) The above sick leave conversion payment will be paid after a member retires, or 

paid to his estate upon his death. 

13.03 Funeral Leave. A full-time employee'shall be granted a leave of absence with pay, not 

to be charged against sick leave, in the event of the death of his spouse, mother, father, or legal 

guardian within the family environment, child, stepchild, brother, sister, mother-in-law, father

in-law, grandparents, brother-in-law, or sister-in-law. The attendance of funerals for other family 

members as approved by the Chief of Police shall be charged against sick leave. The employee 

will be granted three (3) working tours leave. To be eligible, the employee must notify the 

Employer in the manner it will establish and must attend the funeral. Failure to do so or 

misrepresentation of the facts relating to funeral leave shall be grounds for disciplinary action, 

including discharge. Eighty (80) hours ofleave shall be granted to a member of the Department 

whose spouse or child dies. Employees may utilize sick leave for additional time in excess of 

three (3) days. 

13.04 Jury Duty Leave. Any full-time member of the Division of Police who is called for jury 

duty and any full-time employee who is called and actually serves on the jury in any court, either 
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federal, county or municipal, shall be paid his or her regular salary less any compensation 
received from such court for jury duty as provided for in the Ohio Revised Code. 

13.05 Wage Continuation/Transitional Work Policy. All employees are subject to the 
Employer's Wage Continuation/Transitional Work Policy which is on file at the Human 
Resources Commissioner's Office. 

13.06 Leave of Absence Without Pay. 

(a) The Chief of Police may grant a leave of absence without pay to employees. The 
employee must request in writing all leaves of absence without pay. The request shall state the 
reason(s) for taking such leave of absence and the dates for which leave is requested. The leave 

may be granted for a maximum duration of six (6) months. This leave is in addition to any leave 
provided by the Family and Medical Leave Act or other provisions of this collective bargaining 
agreement. 

(b) If it is determined that the leave is not actually being used for the purpose it was 
granted, the Chief of Police may cancel the leave and direct the employee to return to work. 

(c) An employee who fails to return to service from a leave of absence without pay 
may be removed from service. A member who fails to return to duty and is subsequently 
removed from service is deemed to have a termination date corresponding to the sta1iing date of 
the leave of absence without pay. 

(d) Upon completion of a leave of absence, the member is to be returned to his/her 
classification formally occupied. Time spent on authotized leaves of absence without pay will 
count toward seniotity, layoff purposes and for computing the amount of vacation leave, 
provided the member is properly returned to service and is not serving a probationary period. 

(e) Members that do not return to service from a personal leave of absence shall not 
receive service credit for the time spent on such leave. · 

(f) This provision is not subject to the grievance procedure. 

(g) ·Except for seniotity, no other employee benefits, including health care, are 
accrued under this provision. 

13.07 Leave Donation Program. Employees may donate paid leave to a fellow employee who 
is otherwise eligible to accrue and use sick leave. The intent of the leave donation program is to 
allow employees to voluntatily provide assistance to their co-employees who are in critical need 
ofleave due to a setious illness or injury of the employee or a member of his or her immediate 
family. An employee may not donate paid leave if it will result in the employee having less than 
forty ( 40) hours of accrued leave. An employee is not entitled to receive donated paid leave until 
he first exhausts all of his accumulated leave time. Employees may not actively solicit donations 
for paid leave. 
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13.08 Sick Leave Bonus. Effective January 01, 2012, any employee who does not utilize any 

paid sick leave for a period of four ( 4) consecutive months shall be entitled to eight (8) hours of 
compensation. At the employee's option, this compensation is to be eight (8) hours of straight 
time placed into the employee's compensatory time bank or paid in cash in the first pay period 
following each four month period. The cash payment shall be in a separate check and distinct 
from any other regular compensation. The consecutive month periods shall be I) January, 
Febmary, March, and April. 2) May, June, July, and August. 3) September, October, 
November, and December. 

13.09 Family and Medical Leave Act. Employee may request and be granted time off without 
pay pursuant to the Family and Medical Leave Act of 1993 (FMLA). Such time off without pay 

shall not exceed twelve (12) weeks in any twelve (12) month period. Leave under this provision 
shall be computed when first approved. During such leave, the employees shall continue to 
receive health insurance benefits with the same conditions as set forth in Atticle XVII. 
Employees are subject to the Employer's FMLA policy. 

ARTICLE XIV 
VACATION 

14.01 All full-time employees shall be granted the following vacation leave, with pay, for each 

year based on length of service with the Employer. Vacations shall be taken from January 01 
through December 31 and shall be selected by employees in December preceding the year the 
vacation is to be taken based upon seniority and classification. 

Years of Service 

After I year 
After 5 years 
After I 0 years 
After 18 years 

Length of Vacation 

2 weeks 
3 weeks 
4 weeks 
5 weeks 

14.02 Compensation for vacation shall be based upon forty (40) hours of pay at the employee's 
regularly hourly rate for each week of vacation. 

14.03 Any break in service by an employee will result in a forfeiture of all accumulated years of 
service. Break in service shall mean retirement or resignation by an employee or termination by 

the Employer, which is final. 

14.04 Accumulation. Vacation shall be taken in the calendar year following the calendar year 

in which it is earned, except that all employees of the Division of Police may accumulate up to 
three times their annual vacation provided that in no event shall such accumulation exceed ten 
(I 0) weeks. Accrued vacation time in excess of accumulation permitted by the preceding 
paragraph, and carried over to the following calendar year, shall be forfeited. 

14.05 Employees may be permitted to take two weeks of vacation one day at a time provided 
that permission for such vacation has been secured from the Chief or his designee and further 
provided that such vacation does not cause overtime. 
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ARTICLE XV 
HOLIDAYS 

15.01 All full-time employees shall be entitled to eight (8) hours of paid holidays for each of 
the following days: 

New Year's Day 
President's Day 
Martin Luther King Day 
Memorial Day 
Independence Day 

Labor Day 
Veteran's Day 
Thanksgiving Day 
Clnistmas Day 

Time offfor each holiday shall be taken according to departmental rules, except that 
should any holiday be taken prior to the actual date of the holiday, an employee shall be liable 
for repayment of the holiday pay to the Employer if the employee ceases to be an employee of 
the Employer by the date of the holiday. 

15.02 Any full-time employee who actually works on one of the holidays enumerated in 
Section I will be compensated at the ovettime rate defined in Atticle XII, Section I, for the 
hours actually worked on the holiday. Any full-time employee who is working overtime on one 
of the holidays enumerated in Section 1 will be compensated an additional one-half(l/2) of their 
normal rate. 

15.03 All full-time employees shall be entitled to twenty-four (24) personal hours. Time off 
shall be taken according to departmental rules. 

15.04 Holiday Time Cash-Out All full-time employees who are not on the 
depattment's sick leave abuse program shall be entitled to exchange up to seventy-two (72) 
hours holiday leave each year for cash compensation. The employee must inform the Employer 
of the number of holiday hours, if any, he wants to exchange for cash compensation by 
December 1st of each year. The payment for the exchanged holiday leave hours will be in the 
first pay period of December imd will be in a separate check and distinct from any other regular 
compensation. 

15.05 Mental Health I Stress Day Any employee desiring to take time off which will 
interfere with shift manpower requirements may have another bargaining member work the shift 
for which the time off is requested. The employee working these hours will be paid the normal 
overtime rate. Each bargaining unit member will be permitted to use this benefit one time per 
calendar year. This time off request must be made with at least a 24 hour notice, to enable the 
shift supervisor to fill these overtime hours. 

Time for this will be deducted from the employee's sick time bank, and will not be 
counted against the employee in regards to the Sick Time Bonus, (Section 13.08). If the 
employee does not have 8 hours in their sick time bank, Mental Health I Stress Day will not be 
granted. 

Only one bargaining member per shift will be permitted to use this Mental Health I Stress 
Day at a time. Consideration will be granted to multiple requests depending on the time frame 
such request was made, and the ability to fill multiple openings. 
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ARTICLE XVI 
COMPENSATION 

16.01 Effective January 1'' of each year, the salary paid to patrol officers shall be as follows: 

Start 
After 24 months 
After 3 6 months 
After 48 months 
After 5 years 
After 1 0 years 
After 15 years 
After 20 years 
After 25 years 

2012 
$53,842 
$60,235 
$62,576 
$64,917 
$65,333 
$65,901 
$66,469 
$67,036 
$67,605 

2013 
$54,919 
$61,440 
$63,828 
$66,215 
$66,640 
$67,219 
$67,798 
$68,377 
$68,957 

The wages on the previous page include the $200.00 cost-of-living bonus and the 

previous longevity allowance which have been rolled into the base rate.* 

* Length of Service Amount 

5 years $200.00 
10 years $400.00 
15 years $600.00 
20 years $800.00 
25 years $1,000.00 

16.02 Shift Differential. Effective the first full payroll period in August, 2010, employees shall 

receive a shift differential in the amount of an additional twenty-five ($.25)cents per hour for 

working the afternoon shift, and an additional thirty ($.30) cents per hour for working the night 

shift. 

16.03 Professional Pay In order to encourage continuing professional training and proficiency, 

all employees who undertake training and are granted accreditation or certification in three (3) of 

the following fields: 
**Firearms Proficiency 
LEADS Certification 
Blood Alcohol Analysis 
Radar and/or Laser Certification 

Shall be paid an aunual professional wage supplement in the amount of Seven Hundred Fifty 

Dollars ($750.00) in 2012, and Seven Hundred Fifty Dollars ($750.00) in 2013 provided, 

however, that such employees shall maintain such accreditation or certification in three (3) of the 

above fields respectively under professional guidelines and requirements established by the State 

of Ohio or the Chief of Police for the City of Brook Park. 
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The payment for the Professional Pay will be in the first pay period of July and will be in a 
separate check and distinct from any other compensation. 
**This category (Firearms Proficiency) must be one of the three (3) fields in which the 
accreditation or certification is maintained. 

16.04 Extra Training Pay. 

(a) All full-time employees who have completed forty-four (44) credit hours in Law 
Enforcement courses with a grade of"C" or better in each course shall, receive two (2%) percent 
of the top Patrolmen salary in addition to their annual salary as an incentive for completing such 
Law Enforcement courses. 

(b) All full-time employees who have completed the course and who have received 
an Associate Degree in Law Enforcement shall receive four (4%) percent of the top Patrolmen 
salary in addition to their annual salary as an incentive for obtaining such degree. 

(c) All full-time employees who earn a degree above an Associate Degree in Law 
Enforcement, such as a bachelor or master degree, and provided the courses taken to earn such 
degree are job related to police technology, shall receive four (4%) percent of the top Patrolmen 
salary in addition to their annual salary as an incentive for obtaining such degree. 

(d) The payment referred to in paragraphs (a), (b), and (c) of this Section are to be 
made at the time the required degree is received and also during the first pay period of July of 
each subsequent year; however, if an employee receives a two (2%) percent payment in July of 
any year for completing Law Enforcement courses and later in the same year qualifies for a four 
( 4%) percent payment for receipt of a degree under paragraph (b) or (c), the Employer shall pay 
the individual an additional two (2%) percent upon receipt of such degree. 

(e) The maximum payment per year for any employee under this Section will be four 
(4%) percent of the top Patrolmen salary in addition to an employees annual salary. 

(t) All full-time employees who desire to attend classes for extra training pay under 
this Section shall attend classes on their own time and/or compensatory time previously earned. 
Such employees shall not be awarded overtime for classes attended on their own time. 

1) If an employee wishes to attend classes when scheduled for duty, using 
compensatory time, it shall first be determined by the Chief of Police, with 
concurrence of the Safety Director, that sufficient manpower is available, but if 
the employee has not accumulated compensatory time and still desires to attend 
classes during the scheduled working hours, the employee must agree to 
reimburse the Employer for the time missed while attending classes. 

2) The agreement to reimburse the Employer must be in the form of a 
notarized affidavit signed by the employee. The reimbursement must take place 

within ten (I 0) months from the date the employee first missed work to attend 
classes or prior to termination of employment with the City of Brook Park, 
whichever occurs earlier. 
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(g) No payment will be made under this Section until satisfactory evidence 
that the courses have been completed or the degree has been earned is submitted to the Audit 

Department through the Chief of Police, who shall detetmine the validity of such evidence 
presented by the employee. 

(h) Said payment shall be made by separate check. 

16.05 In the event that the Chief or his designee appoints the senior available patrol officer as 
the replacement, that patrol officer will be considered the officer-in-charge and will receive the 
Sergeant's rate of pay for such fill-in period. 

16.06 If there is sufficient manpower available, an employee may be permitted by the Chief to 
attend duty-related classes while on duty with no charge against his accumulated time record. 

17.01 Hospitalization Insurance. 

ARTICLE XVII 
INSURANCE 

(a) Effective October I, 2012, the Employer will provide and pay for the full 
premium for the attached plan marked Exhibit A and 90% of the premium for the 
attached plan marked Exhibit Bon behalf of each full-time employee for single 
and family hospitalization, medical service coverage and prescription coverage 
under the current plan or a substantially similar plan. 

I) Tier 1 - $10.00 deductible 
2) Tier 2 - $20.00 deductible 
3) Tier3 - $35.00 deductible 
4) Maintenance drugs- by mail order only; mandatory program. 

The Employer shall have the right to choose an alternative insurance carrier and/or 
provide other delivery systems, after discussion with the Association, provided that the 
benefits in such new policy are substantially similar to the current policy. 

17.02 Dental Insurance. The Employer will provide each member of the Division dental 
insurance coverage under the current plan or substantially similar plan and/or other delivery 

systems which includes a fifty ($50.00) dollar deductible with eighty (80%) percent payment in 
all services to one thousand (1,000.00) dollars per year and sixty (60%) percent payment toward 
orthodontia care to a lifetime maximum of one thousand five hundred ($1 ,500.00) dollars. The 
Employer will pay the equivalent of the premium for employee and family coverage and 
orthodontia coverage. 
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17.03 Life Insurance. 

(a) The Employer will provide and pay the full premium for all full-time employees 
for a convertible life insurance policy in the face value of twenty-five thousand ($25,000.00) 
dollars. 

(b) The Employer will provide and pay the full premium for a paid up life insurance 
policy in the face amount of five thousand ($5,000.00) dollars, for each employee 
covered by this Agreement upon such employee's retirement. 

17.04 Vision Care. The Employer shall provide a vision care program, under the CUITent 
program or a substantially similar program as follows:· 

Coverage 
Exam 
Frames to $60 
Lenses 
Contact Lenses to $1 00 

Age 18 and Under 
Every 12 months 
Every 12 months 
Every 12 months 
Every 12 months 

ARTICLE XVIII 
CLOTHING ALLOWANCE 

Agel9 and Over 
Every 12 months 
Every 24 months 
Every 12 months 
Every 12 months 

18.01 Employees shall be provided an annual clothing allowance of one thousand one hundred 
($1,1 00.00) dollars in January of each year. 

18.02 Employees who are assigned to the motorcycle unit will receive an additional three 
hundred ($300.00) dollars annually for the purpose of purchasing uniforms and accessories 
specific to their unit. 

18.03 Employees who are transfeiTed to the Detective Bureau and back from the Detective 
Bureau will have their clothing allowance accelerated at the Chiefs discretion. 

18.04 The Employer agrees to continue to provide soft body armor for all employees. 
Employees agree to wear soft body armor. Soft body armor will be replaced in the event the 
specifications for soft body a1mor change or the soft body armor has manufacturer defects or it is 
compromised in any way. The Employer will replace soft body armor piior to its expiration date. 

ARTICLE XIX 
MISCELLANEOUS 

19.01 Medical Examinations. In any instance where the Employer sends an employee for a 
medical examination, the Employer shall pay the cost of the examination and shall pay the 
employee for the time expended taking such examination. 
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19.02 Telephones. During the term ofthis Agreement, the Employer shall not change the 

provision of Ordinance Number 5134-1977, requiring police and fire employees to install a 

telephone in their residence. However, a cellular telephone may be used in lieu of an installed 

telephone line. 

19.03 Suits Against Employees. Except where an employee is found by a Court to have acted 

in a willful, wanton or malicious manner, the Employer shall indemnifY and hold harmless all 

employees covered by the terms of this Agreement from any liability arising from or because of 

any claim or suit brought against such employee arising from or because of any action or 

inaction by such employee in the scope of employment. The Employer shall also provide legal 

counsel and pay all expenses for the defense of any claim or suit brought against any such 

employee arising from or because of any action or inaction by such employee actually or 

allegedly committed in the scope of employment. 

19.04 Disciplinary Notices. For purposes of disciplinary action only, a disciplinary notice 

shall remain in the employee's personnel folder for only two (2) years, except for time off for 

suspension incidents. 

19.05 Service Weapon. Employees shall be permitted to purchase a service weapon upon 

retirement for one ($1.00) dollar, providing such retirement is not due to any mental disability. 

19.06 FTO Pay. Any employee who acts as a Field Training Officer shall be compensated one 

(1) additional hour at time and one-halffor each eight (8) hour tour of duty as a Field Training 

Officer in addition to time worked. If the employee works less than an eight (8) hour shift in the 

capacity of Field Training Officer, additional compensation shall be reduced on a pro-rata basis. 

Overtime pay can be converted to compensatory time upon employee's request. 

ARTICLE XX 
LAYOFF PROCEDURE 

6Q.&1 If a layoff of police officers becomes necessary, it shall be made in order of seniority 

(most junior first) and recall shall be in the inverse order of seniority. If a layoff of police 

officers should become necessary, the Employer shall pay the police officers laid off the 

following: (1) regular overtime pay due; (2) compensatory time, if any, due; and (3) accrued but 

unused vacation time. 

It is further understood that before any full-time police officers may be laid off under this 

Article, all part-time work must first have been eliminated and that no civilian employee shall be 

hired to do any work currently performed by members ofthe bargaining unit if such hiring would 

cause the layoff of a member of the bargaining unit. 
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ARTICLE XXI 
NON-DISCRIMINATION 

21.01 The Employer and the FOP agree not to discriminate against any employee(s) on the 
basis of race, religion, color, creed, national origin, age, sex or disability. 

21.02 The FOP expressly agrees that membership in the FOP is at the option of the employee 
and that it will not discriminate with respect to representation between members and non
members. 

ARTICLE XXII 
GENDER AND PLURAL 

22.01 Whenever the context so requires, the use of words herein in the singular shall be 
construed to include the plural, and words in the plural, the singular and words whether in the 
masculine, feminine or neuter genders shall be construed to include all of said genders. By the 
use of either the masculine or feminine genders, it is understood that said use is for convenience 
purposes only and is not to be interpreted to be discriminatory by reason of sex. 

ARTICLE XXIII 
HEADINGS 

23.01 It is understood and agreed that the use of headings before articles is for convenience 
only and that no heading shall be used in the interpretation of said article nor affect any 
interpretation of any such article. 

ARTICLE XXIV 
"PICK-UP" PAYMENTS 

24.01 Within a reasonable period from the ratification of this contract, the Employer shall 
initiate a pension "pick-up" plan. Specifically, the members' gross salary shall be reduced by the 
full amount of said contribution. The members' contributions which are "picked up" by the 
Employer shall be treated in the same manner as contributions made by members prior to the 
commencement of the "pick-up" program and will, therefore, be included in "compensation" for 
the purposes of the Police and Fire Disability and Pension Fund benefit calculations, and for the 
purposes of the parties in fixing salaries and compensation of members as set forth in this 
contract. The Employer's contribution to the Police and Fire Disability Pension Fund will be 
calculated on the full salary of members before the "pick-up" is deducted from gross salary. 

ARTICLE XXV 
LABOR MANAGEMENT COMMITTEE 

25.01 It is agreed by and between the City of Brook Park and FOP that it is in the best interests 
of the parties to create a Labor Management Committee for the purpose of discussing areas of 
mutual concern. 
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25.02 The Labor Management Committee shall consist of the Mayor or his designated 

representative and the Brook Park Chief of Police and two representatives of the FOP. Said 

committee shall meet at least once every three (3) months for the purpose of discussing or 
attempting to resolve any mutual work-related problems. 

25.03 Any member of the Labor Management Committee may put a matter on the committee's 

agenda at least five (5) working days in advance of a scheduled meeting. Both the Employer and 

the FOP shall make every effort to implement the unanimous decisions of the committee. 

25.04 This committee is not intended to resolve grievances, but is intended to discuss matters of 

general concern. 

25.05 Employee members shall have the right to attend such meetings without loss of pay. 

ARTICLE XXVI 
SAVINGS CLAUSE 

26.01 In the event any one or more provisions of this Agreement is or are deemed invalid or 

unenforceable by any final decision of a court or governmental agency, that portion shall be 

deemed severable from the rest of the Agreement and all such other parts of this Agreement shall 

remain in full force and effect. In such event, the Employer and FOP will, at the request of either 

party hereto, promptly enter into negotiations relative to the pmticular provisions deemed invalid 

or unenforceable. 

ARTICLE XXVII 
SHIFT TRADE I RESCHEDULING 

27.01 Employees may trade scheduled workdays or shifts with approval of their shift sergeants. 

Approval for such shift trades or workday trades shall not be unreasonably denied. Each 
scheduled workday or shift trade can only be done between pay periods. 

27.02 During any given pay period, employees may change scheduled days off with the 

approval of the shift sergeant as long as such request does not create overtime. 

27.03 Shift trades by employees shall be limited to thilty (30) days in a calendar year. 

ARTICLE XXVIII 
MOTORCYCLE UNIT 

28.01 There shall be a motorcycle unit, to which up to two (2) patrol officers working in the 

Division of Police shall be assigned. The Employer shall only discontinue the motorcycle unit if 

maintaining the unit causes substantial financial detriment to the Employer or for other good 

cause shown by the Employer. 
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28.02 The Employer will provide patrol officers presently assigned to the motorcycle unit with 
an initial supply ofunifonns, to include, in management's discretion, helmets, gloves, goggles, 
boots, pants and jackets. Thereafter, it will be the officers' responsibility to purchase additional 
or replacement articles using their uniform allowance per Article XVIII. 

ARTICLE XXIX 
PROBATIONARY PERIOD 

29.01 All newly hired employees will be required to serve a probationary period of two (2) 
years. During said period, the Employer shall have the right to discipline or discharge such 
employees and any such action shall not be appealable through the disciplinary, grievance or 
arbitration procedures herein contained or to any Civil Service Commission. Employees shall 
have no seniority during such probationary period. However upon completion of the 
probationary period, seniority shall start from date of hire. 

29.02 If a new employee is discharged or quits while on probation, and is later rehired, he shall 
be considered a new employee. 

ARTICLE XXX 
DURATION OF AGREEMENT 

30.01 This Agreement represents the complete Agreement on all matters subject to bargaining 
between the Employer and the FOP and except as otherwise noted herein shall become effective 
on January 01, 2010, and shall remain in full force and effect until December 31, 2011. If either 
party desires to make any changes in the Agreement for a period subsequent to December 31, 
2011, notice of such a desire shall be given ptior to November 01,2011. If such notice is given, 
this Agreement shall remain in effect until the parties reach agreement on a new contract. If no 
notice seeking modification is given, then the Agreement shall remain in effect for another year, 
although notice may be given in any subsequent year prior to November 01, and the procedure 
stipulated herein shall then take effect. 

30.02 This Agreement shall be subject to a "me too" agreement relating to any changes; either 
increases or decreases, in wages or economic benefits in the Agreement between the Employer 
and the International Association of Fire Fighters, AFL-CIO, during the 2011 calendar year. 
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<H 
ThisAgreementissignedthis d.5 ·- dayof S£f>TEM6E.tt ,2012, 

CITY OF BROOKPARK 

BY: ________ _ 

BY: ________ _ 

BY: ---------
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FRATERNAL ORDER OF POLICE, 
LODGE#15 

Approved as to form: 

Robert M. Phillips 



~MEDICAL City of Brook Park SuperMed MUTUAL._ SuperMed Plus January 1, 2011 
HGR.XNc:lbGf~h#f~tti~r~#) Non-Contributory (Exhibit A) l_../ Plus' 

J Benefits II Network II Non-Network I 

I ' 91 - -~ , Blood Pint Deductible 0 pints · f Ov!')raii Annual Benefit Period Maximum ··=1=--~- Unlimited --~-----=1 
1 3 month Deductible _farryov~--~ -,----~~ __ ~-- ___ Does Ap[J_Iy_ --~~ [ Benef1t Peri_Qd Deductible- Single/FaQ:llly_~ __ !_ __ ~:LOOQ I $2,000 ___ _j-~-- _j:t_,OOO I $2,000 __ ____j 
1 Coinsurance I 90% I 70% ! [Coinsurance Out-of-PocketMaximum ---~--~-- -$3,000) $6,000-- r

1

' $3,500 1 $7,000 1 

I (Exci~Qirlg Deductible)- Single/Family _____ _l_ L .. ___________ _ 

Benefit Period ·-··------- . I - January 1" thrQLJg,i:l DecE>mber 31" I Dependent Age I 26 I 
Older Age Child 

I 28 I 
.. Removal upon End of Mofith -Pre-Existing. Condition Waiting Period Not subject to Pre Existing Conditions (does not apply to members under the age of 

i Physician/Office Se~---· 
1 [_Office Visit (lllness/lnjuryL_ __ - I' $20 copay: then 100% _ __]_:::_ ib% after deductible ---=1 ! Urgent Care Office Visie $20 copay, then 1 00% ) 70% after deductible · nm·munizations (tetanus toxoid, rabies vaccine, r--9o% after deductible ·--T- 70% after deductible l,.' 

I
' and meningococcal polysaccharide vaccine are 1 1 . . covered servjces) . ---~·--1. . · ~jections Received iQ a Ph)::siciar:J'S Office . I __ $20 copaythen 100% 70% after deductible __:__~ 1 Administration of H1N1 i 100% ___J I Preventive Services . ~-:=_--==----r----·-~----·-----~-·---==------ ·· 1 Preventive Services, 1n accordance with I 100% 1. 70% after deductible ' state and federal law , I 

i Routine Physica'l Exam (Age.21 and over) I 100% . 70% after deductible I (One exam per benefit periQCIL I ___ -/ 
1 Well Child Care Services including Exam , I' I Routine Vision, Routine Hearing Exams, 
I Well Child Care Immunizations and Laboratory 70% after deductible I Tests(Toage21) ±' . 1 Routine Vision ·Exam including Refraction.( one 100% 70% after deductible -~ i exam every two benefit penods) . . . 

I! i.-Routine Hearing Exam ---------: l ~ 100% ______ I __ 70% after deductible ---. 1 Routine Mammogram 100% I 70% after deductible -l [ (One[Jer benefit period) . __ ----------+-- -~ LJ32l1_tlr:Je Pap Test (One per benefit period) -· 100% 70% after deductible I /-Routine Lab, X-Ray and Medical Tests - 100% __j_ 70% after deductible ·--1 , Routine Endoscopic Services.. _ ·-~.--10,0-c0A:co --.--L. _ _!_7:eO.c%1 after deductible -1 

1
- Outpatient Services___________ _ 1 . Surgical Servig_~~ _ 90% after deductible , 70% after deductible · -~ (Diagnostic Cat Scan, MRI and Nuclear [1,1edicine 90% after deductible t70o/o after deductible ____ l ! Diagnostic Labs, X-Rays and Medical Tests 90% after deductible 70% after deductible I 

1 Physical Therapy- Facility and Professional I $20 copay then 100% 70% after deductible 'I [_Qg visi~er benefit period . .. _ I Occupational Therapy- Facility and $20 co pay then 100% I Not Covered ·l [ Professional (20 visits per benefit period) _ __l____ j 

I. Chiropractic Therapy- Professional Only $20 copay then 1 OO~~Yo: 70% after deductible 

1
1, I, (24 visits per benefit period . -~-,,----;·= [SP9eCi1Therapy- Facility and Professional $20 capay then 100% 70% after deductible 

1 (20 visits per benefit period) __ _ 

I Cardiac Rehabilitation Institutional 36 visits per 1$26 co pay then 1 00% .
1 

70% after deductible l . benefit period, professional unlimited . I 
1 IJ:mergency use of an Eme_l"f1E'l!l.9' Room I ~100 copay, then 100% _j 

100% 



[Non-Emergency use of an Emergency Room 5 Not Covered Not Covered 

I Benefits II Network II Non-Network 

Inpatient Facility 
Semi-Private Room and Board 90% after deductible 70% after deductible 

-
Maternity 90% after deductible 70% after deductible 

Rehabilitation Facility (60 days per benefit 
I 

90% after deductible 70% after deductible 

period) -
Skilled Nursing Facility (60 days per benefit 90% after deductible 70% after deductible 

period) _ 
Organ TransQiants 90% after deductible 70% after deductible 

Additional Services 
Alleroy Testing 90% after deductible 70% after deductible 

Allerg:r Treatments 90% after deductible 70% after deductible 

Ambulance 90% after deductible 70% after deductible 

Durable Medical Equipment including Prosthetic 90% after deductible 70% after deductible 

Appliances and Orthotic Devices 
Oral Accident 90% after deductible 70% after deductible 

Weight Loss Surgical Services including Not Covered Not Covered 

complications from Weiqht Loss Surqery 
Home Healthcare (60 visits per benefit period) 90% after deductible 70% after deductible 

Hospice ( 360 davs per lifetime) 90% after deductible 70% after deductible 

Private Dutv Nursinq 90% after deductible 70% after deductible 

Mental Health and Substance Abuse- Federal Mental Health Parity 
Inpatient Mental Health and Substance Abuse 
Services Benefits paid are based on corresponding medical benefits 

Outpatient Mental Health and Substance Abuse 
Services . . 

Note: Services reqwnng a copayment are not subJect to the smgle/fam1ly deductible . 

Deductible and coinsurance expenses incurred for services by a non-network provider will also apply to the 

network deduCtible and coinsurance out-of-pocket limits. Deductible and coinsurance expenses incurred for 

services by a network provider will also apply to the non-network deductible and coinsurance out-of pocket 

limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 

officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 

certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 

covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 

Mutual's negotiated rate with the provider. 

1Maximum family deductible. Member deductible is the same as single deductible. 
2The office visit co pay applies to the cost of the office visit only. 

I 

3Preventive services include evidence~based services that have a rating of "A" or "B" in the United States Preventive Services Task 

Force, routine immunizations and other screenings, as provided for in the Patient Protection and Affordable Care Act. 
4 Copay waived if admitted. The capay applies to room charges only. All other covered charges are not subject to deductible. 
5Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to deductible and 

coinsurance. 



~\MEDICAL 
~MUTUAL .. 

City of Brook Park 
SuperMed Plus January 1, 2011 

HGI{ifll9ri <:;{aru:jfa~!J~ri~l 10% Contribution (Exhibit B) 
sup(riVIed 

V' Plus· 
I Benefits II Network II Non-Network I 
Benefit Period I January 1_~ through Dec~111J:>er 3f________ 1 
Dependent Age 26 .. l 
Older Age Child 28 j. 

Removal upon End of_,M"'o"-n"'th~-----Pre-Existing Condition Waiting Period Not subject to Pre Existing Conditions I 
(does not apply to members under the age of 

~ ---···- -~ 1 Blood Pint DeduGtible Q_Qints --------1 I Overall Annual Benefit Perio-d Maximum I ---iJnlimli8ci .. .. · 

: ~:~~:hp~~~~c~~~eu~t~~~':_Y~:n~~Famil,'=- 1~:~-:-=:$400/ $8QO ___ ~~oe~~-~~: -~$8001 $1,600 -----~ 1; Coinsurance I 90% ! --70% -- --- I 
f Coinsurance Out-of-Pocket Maximu_m _l___ ~$1 ,500 I $3,000 l-----$3,000 ($6,000 ___ 1 
l (Excluding_l)eductible)- Single/Farn_il -'-- _ J 
i ~~rcs~~~s7{~~~=~~L___-_· ......... ---~ .. -~15 copay, then 16~--r---roo},-after'deiductibie _j I Ur ent Care Office Visit ! $15 copay, then 100% I 70% after deductible i 

lmmunizat'10ns (tetanu_s .. toxoid, rabies vaccine, i ·-gQo/o after deductible·--~ 70% after deductible-~ 
; and meningococcal polysaccharide vaccine are 

1 / I i covered services) I 1 1 i Injections Received in ii!P_f:!ysician'.§_Qffice ______ ! __ :=: .. $1'5 copay then 190%·--;---70% after_cil')ductible ... ...._, f-~~:~~~;~;i~~~i~~~1 L _____________________ 1_0Q'&__________ · 'l 
! Preventive Services, in accordance-with ~-- 100% 70°1< after deductible ------j I state and fef:!~rallaw3 -----------~----------------~ .. L__ 

0 

i i Routine Physical Exam (Age 21 and over) I 100% - i - 70% after deductible -~ 
IJ...O_r:JE') exam per benefit_Q(')riod) -~i------ ----·----~~ ----···---
1 Well Child Care Services including Exam , 1 I --~-- -j i Routine Vision, Routine Hearing Exams, I [ li 
1 Well Child Care Immunizations and Laboratory I 100% I 70% after deductible 

1 1Tests(Toage21) -+----------- .. I _ _ ___ J I Routine Vision Exam including Refraction (one 1 1 00% i 70% after deductible - I 
[ ~~~~n~a~~ b:;ae~t~ciQci§J ________ ~---~f~::::=::-100%~_::::_~--~----7-6%afier deducti5Te ___ J 
1 Routine Mammogram -----,-[ 100% i 70% after deductible ·--j 
1 (One per benefitQerioill____________ _ _____ !_____ 1 I Routine Pa[J Te~t (One per benefit peri()_cjl ~ 100% ____ I 70% after deductible i i Routine Lab, X-Ray and Medical Tests ...... ! 100% ..... =::::J 70% after deductible --~ 
I Routine Endoscopic Services_____ _ .l 1 00% -----===L.. 70% af!er·d· eductibl_"----__ -~ l Outpatient Services _______ ---·· . _ 
Ulurgical Services .. . --~--- 90% after deduct-ib-le---:T_____ 70% after deductible 
1 Diagnostic Cat Scan, MRI and Nuclear Medic_ine . 90% after deductible ---l= 70% after deductible ·j' 
~nostic Labs, X-Rays and Medical Tests ~ 90% after deductible ---~ 70% after deductible 
1 Physical Therapy- Facility and Professional I $15 capay then 100% 70% after deductible r· 

H
' (20 visits per benefitperiod) .. I ______ __ 

Occupational Therapy- Facility and ! $15 capay then 100% I Not Covered -----~ 
J:'IofessiQnal£0 visits per benefit periodl L_____ ·---------· Chiropractic Therapy- Professional Only --l1 $15 capay then 100% 70% after dedu-c=tib~le------~ IJ¥'I_ visits per benefit period) ---1_ I Speech Therapy- Facility and Professional $15 capay then 100% 70% after deductible 1 
_go visits [Jer benefit period)_ ·r _____ J [ Cardiac Rehabilitation Institutional 36 visits per $15 capay then 100% 70% after deductible 1 
, benefit period, professional unlimited ........ . . . _______ __j 
[]rnergencyuse o_f an Emergen<;Y __ f<oom ______ [________ $50 capay, thef]J.Q()_o/~----------J 



I Non-Emergency use of an Emergency Room 5 Not Covered Not Covered 

I Benefits II Network II Non-Network I 
Inpatient Facility 
Semi-Private Room and Board 90% after deductible 70% after deductible 

Maternity 90% after deductible 70% after deductible 

Rehabilitation Facility (60 days per benefit 90% after deductible 70% after deductible 
period) 
Skilled Nursing Facility (60 days per benefit ' 90% after deductible 70% after deductible 
period) 

I 90% after deductible 70% after deductible Organ Trans~lants --
Additional Services 
Allerqy Testinp 90% after deductible 70% after deductible 

Allerg)' Treatments 90% after deductible 70% after deductible 

Ambulance 90% after deductible 70% after deductible 

Durable Medical Equipment including Prosthetic 90% after deductible 70% after deductible 
Appliances and Orthotic Devices 
Oral Accident 90% after deductible 70% after deductible 
Weight Loss Surgical Services including Not Covered Not Covered 
complications from Weiqht Loss Surqerv 
Home Healthcare (60 visits per benefit period) 90% after deductible 70% after deductible 

Hospice ( 360 davs per lifetime l 90% after deductible 70% after deductible 

Private Dut)' Nursing I 90% after deductible 70% after deductible 

Mental Health and Substance Abuse- Federal Mental Health Parity 
Inpatient Mental Health and Substance Abuse 
Services Benefits paid are based on corresponding medical benefits 

Outpatient Mental Health and Substance Abuse 
Services .. 

Note: Serv1ces requ1nng a copayment are not subject to the smgle/fam1ly deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will also apply to the 

network deductible and coinsurance out-of-pocket limits. Deductible and coinsurance expenses incurred for 

services by a network provider will also apply to the non-network deductible and coinsurance out-of pocket 

limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 

officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 

certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 

covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 

Mutual's negotiated rate with the provider. 

1Maximum family deductible. Member deductible is the same as single deductible. 
2The office visit co pay applies to the cost of the office visit only. 
3Preventive services include evidence-based services that have a rating of "A" or "B" in the United States Preventive Services Task 

Force, routine immunizations and other screenings, as provided for in the Patient Protection and Affordable Care Act. 
4 Copay waived if admitted. The capay applies to room charges only. All other covered charges are not subject to deductible. 
5Copay waived if admitted. The capay applies to room charges only. All other covered charges are subject to deductible and 

coinsurance. 




